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The great

Tax Shift
Corporations are paying
less and less in state
taxes, leaving workers
to pick up the slack.
By DON McINTOSH
Associate Editor
In today’s Oregon, the only thing
more regular than rain is government
budget-cutting. The price of state college tuition is up. The number of state
troopers is down. The Oregon Health
Plan is down to bare bones. And public school classrooms are getting more
crowded — Oregon now has the second-largest class sizes in America.
Meanwhile, little noticed by Oregon residents, the state is collecting
less tax revenue than it used to from its
biggest corporations, and it’s even giving tax money back to businesses and
individuals in the form of a “kicker.”
Could there be a connection?
Based on the current estimate, the
state will give a tax credit next year of
$205 million to corporations and a tax
refund of $461 million to individuals
— even as the state’s public schools
face a $160 million shortfall, and human services face a $172 million hole.
That outrages some in the union

movement, like Tom Chamberlain,
president of the Oregon AFL-CIO.
The state labor federation has filed
several ballot initiatives that would
eliminate the corporate kicker, at least.
Now it appears there’s a chance the
Legislature may itself act to get rid of
the corporate kicker.
Oregon is the only state in the nation with a kicker law. The way it
works, a state economist makes revenue projections for a two-year period,
and the Legislature approves spending
based on that prediction. If revenues
end up being more than 2 percent
above projections, the state refunds the
tax money collected. Two-thirds of the
corporate kicker money goes to companies headquartered outside Oregon.
The Legislature meets every two
years in odd-numbered years, but may
call a special session this April to deal
with the budget crisis.
Chamberlain is hopeful that legislators will refer a ballot measure to voters in November that would turn the
kicker into a rainy-day fund.
But it’s raining already. Schools in
Multnomah County, for example, are
facing a $100 million shortfall this fall.
And the kicker is only the beginning of the story.

Crisis for education workers
Workers from the Multnomah Educational Service District were joined by community supporters at an
informational picket line March 9 in front of the MESD Administration Building off 116th and Airport Way
in Portland. AFSCME Local 1995 represents about 400 classified employees — a large portion of them are
educational assistants that provide classroom instruction to special-needs students in all Multnomah County
school districts. They have been working without a contract since last July. The union declared impasse Feb.
14 and a mandatory 30-day “cooling off” period expires March 17, at which time the union could give a 10day notice to strike. A mediation session is scheduled for March 23. A key issue in the talks is a demand by
MESD to re-define “full-time employee” so that workers have to pay more for their health insurance. “My
take-home pay is $17,500 a year,” said Bill Radford, a 13-year education assistant. “What’s being proposed
would increase my insurance co-pay from $520 to $990 a year. Family coverage would cost even more.”
Another rally is planned at 6 p.m. Tuesday, March 21, the same time MESD’s board of directors meets.

(Turn to Page 2)

Four months ahead of schedule

City unions, Portland reach tentative 4-year agreement
The District Council of Trade Unions (DCTU) has reached a tentative agreement with the City of Portland on a new four-year contract — four months before the current contract expires.
The DCTU is an umbrella organization of seven unions that bargains jointly with the city. The unions are American Federation of
State, County and Municipal Employees Local 189, Electrical Workers Local 48, Laborers Municipal Employees Local 483, Machinists Local 1005, Operating Engineers Local 701, Painters District
Council 5 and Plumbers and Fitters Local 290.
Each of the unions has presented the tentative proposal to their executive boards for review. Some 1,800 city employees will vote on
the pact at separate union meetings to be held later this month. Ballots will be counted jointly on March 31.
Fire Fighters Local 43, the Portland Police Association and the
Bureau of Emergency Communications (Portland metro 9-1-1 operators who are also members of Local 189) bargain separate contracts
under different timelines.

DCTU and city officials have been meeting informally for several
weeks preparing for what many assumed would be difficult bargaining. Instead, the two sides were able to reach agreement during the
informal meeting stage.
That’s a 180-degree turn from previous bargaining. In 2001, city
employees embarked on a brief (four-hours-in-the-middle-of-thenight) strike four months after their old contract had expired. Health
insurance was at the heart of that dispute.
In 2004, the contract was extended for two years, which got it to
this point.
Labor’s top issue in 2006 again was affordable health insurance.
For nearly a decade, a reserve fund (built up in the early ’90s when
insurance premiums were flat) has paid for the portion of employees
premiums that exceeded a negotiated cap.
“We’ve been living off that reserve for more than eight years,”
said Richard Beetle, business manager of Laborers Local 483, which
represents 585 city employees. “Everyone knew the subsidy could-

n’t continue.”
With the reserve fund nearly depleted and future costs of health
insurance unpredictable, the sides expressed their concerns and expectations during the informal meetings. At a meeting in late February, the city presented DCTU with a proposal: A four-year contract
— beginning July 1 and running through June 30, 2010 — with the
city paying 95 percent of the health insurance premium costs for
medical, dental and vision insurance for either City Core or Kaiser
coverage; annual cost-of-living (COLA) raises based on the area
Consumer Price Index, with a guaranteed 2 percent minimum and a
maximum of 5 percent, regardless of the CPI numbers; all Public
Employees Retirement System language in the contract would be
updated to reflect current language in Oregon law, some of which
was changed by the 2003 Legislature and subsequent court cases.
All other language in the contract would remain the same.
The actual dollar amount that employees pay for their health in(Turn to Page 9)

Let me say this about that
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...The great Tax Shift
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Belanger joins Hall
THE LABOR Hall of Fame’s newest honoree is Bill Belanger, 64, a retired apprenticeship coordinator for Portland-based Bricklayers and Allied
Craftworkers Local 1, which represents skilled workers in the brick, tile, terrazzo, marble and restoration industry in Oregon and Southwest Washington.
He was selected for the honor by the Northwest
Oregon Labor Retirees Council, the sponsor of
the Hall of Fame. The NOLRC is affiliated with
the Northwest Oregon Labor Council, AFLCIO, which is headquartered in the Scandia
Building at 1125 SE Madison St., Portland.
Belanger retired in 2001 after a 35-year career in the bricklaying trade.
WILLIAM PAUL BELANGER was born
in Portland on March 3, 1942. He attended Lake
Grove Grade School in suburban Clackamas
County and graduated from Lake Oswego High
School, where he was a cross country runner on
the track team. He attended Portland State for a
BILL BELANGER
year. Later on, he spent six years in the Oregon
Air National Guard as an electronics technician.
His active duty was served at an Air Force base near San Antonio, Texas.
Belanger said he worked at “a variety of jobs” until contractor Bob
Schroeder hired him in 1966 to start as an apprentice bricklayer on a project
in Seaside on the Oregon Coast. He earned journeyman status in three and a
half years. Another journeyman, Jim McNannay, and Bill became friends;
Jim encouraged Bill to attend union meetings and become an actively participating member. McNannay later was elected as the union’s business manager
and after retiring in 1994 he was selected for the Labor Hall of Fame.
BlLL’S FIRST elected office in Local 1 was sergeant-at-arms. Next came
the office of president, presiding at union meetings. He later was elected as
recording secretary and he also became a business agent. As recording secretary, he compiled the official minutes of the union’s meetings. Back then,
Bricklayers Local 1 had its office in the Mason Trades Building at 2215 SE
Division St. Other unions in the mason trades, also called the trowel trades because they use that tool, included Cement Masons Local 555, Plasterers Local 82 and Lathers Local 54. The Lathers later merged into the United Brotherhood of Carpenters. Other unions, not in the mason trades, also had offices
in the building. Now, the Mason Trades Building, including a state-of-the-art
apprenticeship center, is at 12812 NE Marx St.; the unions sold the building
on SE Division.
BELANGER SPENT a year, 1985-86, as the elected secretary-treasurer
of the Oregon State Building and Construction Trades Council. He said because the job did not pay a full-time salary he worked part-time as a bricklayer
and after a year left the council to work full-time at his trade. He still held the
recording secretary post in Local 1. When John Mohlis succeeded McNannay
as Local 1’s business manager in 1994, he asked Belanger to become the
union’s apprenticeship coordinator.
LOCAL 1 MEMBERS perform civic volunteer work for organizations in
the geographic areas of the union’s jurisdiction. Belanger helped build dugouts
for high school baseball teams and he also helped build a brick retaining wall
for a home for battered women and their children.
Bill Belanger and his wife, Sharon Rixen, have lived on a houseboat for
three decades. Their home is moored in North Portland in a harbor connecting to the Columbia River. They enjoy living on the water and own a 38-foot
boat, a single-engine fiberglass trawler.
Their boat, berthed at Astoria, is named “Break Time” as a reminder of an
on-board accident when Sharon slipped on a throw rug and broke an ankle.

In 1973, corporations paid 18.5 percent of the income taxes paid in Oregon. Today they pay less than 5 percent. The Oregon Center for Public
Policy (OCPP), a labor-allied economic think tank, estimates that if corporate income taxpayers still paid the
same share they paid in the 1970s, the
state would have $900 million a year
more to spend on schools, public
safety and low-income senior citizens.
Today, Oregon tax law contains 49
income tax breaks for corporations.
More than half of those were added in
the last decade.
“No matter how you look at it, corporate taxes are way down,” says
OCPP researcher Mike Leachman.
In fact, two-thirds of Oregon corporations pay just $10 a year in income
tax. That’s because Oregon’s corporate
income tax applies only to profits, and
if a company can show that its expenses exceeded revenues, it pays only
a minimum tax of $10, even though it
may have hundreds of millions of dollars in income. The State of Washington, on the other hand, taxes corporations based on gross receipts. If
Oregon did that, there would be no
shortage of funds to pay for the government services the public wants.
In Oregon, even when companies
are profitable, they don’t necessarily
pay taxes. One fifth of the corporations
paying just $10 a year are profitable,
but the tax law allows them to “carry
forward” losses from previous years.
And today, more companies are

structured as “S corporations” or Limited Liability Corporations, meaning
that their profits are taxed as personal
income.
Even before getting to deductions
and credits that reduce the corporate
tax bill, the income tax rate itself is unequal. Oregon taxes corporate income
at 6.6 percent, while most personal income is taxed at 9 percent. That difference prompted former Oregon AFLCIO president Tim Nesbitt to call for
corporations to pay the same rate as
their employees — but the Legislature
has so far been deaf to that proposal.
On the contrary, every two years,
the people’s representatives meet in
Salem to discuss new ways to cut corporate taxes. For the benefit of companies like Nike and Intel, recent legislatures moved to a different way to
calculate corporate income, lowering
the taxes on those that have sales primarily out of state, and increasing the
taxes on those that sell in Oregon.
Overall, the change is costing the
state about $36 million a year.
Another tax break to subsidize corporate research and development was
expanded last year. That’s expected to
cost $11 million a year, and most of
the break will go to one company.
If it wasn’t for efforts in the Senate,
the 2005 Legislature might have dug
an even bigger budget hole. The Senate rejected nearly a dozen proposed
tax breaks passed by the House that
would have cost the state treasury
nearly $290 million, according to an
estimate by the union-supported tax
fairness group Our Oregon. On its

Web site — ouroregon.org — the
group’s legislative report identifies
each of those giveaways, and how lawmakers voted.
But tax breaks come in many
forms. And besides the income tax,
Oregon corporations also pay less in
property taxes than they used to. Partly
that’s because of property tax limitation measures that apply to residential
property too. Assessments on commercial and industrial properties
haven’t been going up as fast. It’s also
the case that the shift to a service economy has lowered the share of property
taxes paid by business: Oregon used to
have wood products companies, for
example, that owned expensive equipment that they paid property tax on.
Now Oregon has more service sector
companies, which don’t pay much
property taxes.
Tax avoidance is also on the rise,
OCPP’s Leachman says, with companies sheltering money overseas, or
shifting how they account revenue
from one state to another to take advantage of differences in tax treatment.
All told, these changes amount to a
shift of the tax burden onto households. That shift, Nesbitt and others
say, is partly responsible for voters’ reluctance to support new taxes: They already feel like they’re paying more for
less. And they are — because corporations are paying less for more. If Oregonians want good schools, safe
streets, and help for the poor and elderly, voters may have to turn back the
clock to a time when business paid a
bigger share.
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If you look hard enough, you’ll find it — your union’s
moral purposes. They’re seldom talked about, but are often
articulated in detail in the preamble or mission statement in
the union constitution. Most were written 70 to 100 years
ago. Some of the language could stand to be updated, but
are any of the purposes irrelevant? Here are some excerpts
from the constitutions of four unions:
Amalgamated Transit Union (ATU)
• To secure and defend our rights.
• Establish order and harmony.
• Promote the general cause of humanity and brotherly
love.
• Secure the blessings of friendship, equality and truth.
American Federation of State, County & Municipal Employees (AFSCME)
• To work with our brothers and sisters in other lands
towards the improvement of the conditions of life and work
in all countries, towards the diminution of international tensions and a reduction in the use of armed force to resolve
disputes and towards genuine fraternity of all workers.
• One of the fundamental tenets of democratic government is the consent of the governed. Unions are an exten-

decent employers don’t compete at a
disadvantage for taxpayer-funded construction contracts, Local 701 joined a
multi-issue community coalition called
the Metropolitan Alliance for Common
Good (MACG).
“Being in MACG forces you to talk
about unions with people who don’t un-

sion of that idea. Union members are both workers and citizens. Collective bargaining is the expression of citizenship
in employment.
• Amidst unparalleled abundance, there should be no
want. Surrounded by agricultural surpluses ... there should
be no hunger. With advanced science and medical research,
sickness should not go untreated. A country that voyages
into outer space can provide adequate education, protection and family preservation for all its children.
International Association of Machinists (IAM)
• [To labor through united action to promote] the right of
those who toil to enjoy to the full extent the wealth created by their labor.
• To perpetuate our Association on the basis of solidarity and justice.
• To endeavor to bring about a higher standard of living
among the toiling masses.
International Union of Operating Engineers (IUOE)
• To promote the health, welfare and safety of members
and families.
• The betterment of general economic and social conditions in the world.
• To protect and strengthen our democratic institutions.

derstand them,” Harris said. “Oftentimes I’m faced with trying to educate
an entire community about what unions
are all about. You have to put it in moral
terms.”
Lakoff agrees, and says it’s vital that
organized labor reconnect with the
community, becoming part of a broader

social justice movement. Union leaders
have asked his advice, Lakoff told the
NW Labor Press, but haven’t always
liked his answer: They can’t go it alone.
“Labor has to be seen as part of the
community,” Lakoff said. “Unless
unions have the support of their communities, they’re not going to make it.”
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What is the purpose of a union? Is it
a 3 percent raise? Holding on to fringe
benefits?
Bob Bussel, director of the Labor
Education and Research Center
(LERC) of University of Oregon, is
convinced that unions have a higher
purpose, an underlying moral mission
that’s too seldom talked about.
Bussel and fellow labor educator
Greg Schneider have begun teaching
workshops to labor leaders about how
unions communicate — or fail to communicate — what they’re really about.
The two draw on the ideas of George
Lakoff, a professor of cognitive science
and linguistics at the University of California, Berkeley.
Lakoff, a leading figure in the field
of linguistics, has recently become
known as a political thinker, authoring
books like Don’t Think of an Elephant:
Know Your Values and Frame the Debate, and Moral Politics: What Conservatives Know That Liberals Don’t. In
the books, Lakoff proposes that everyone has within them conflicting sets of
values. Persuaders succeed when their
message connects to a set of values people already have — and reinforces those
values against other, competing values.
America’s conservatives, Lakoff
says, are used to speaking in moral
terms. But progressives are uncomfortable and out of practice with it, and tend
to talk facts or try to sell plans and proposals.
“The right has done a good job presenting a set of values that appeal to
people,” Schneider said.
But union values also reverberate in

the community, Schneider says; they’re
just not being communicated effectively, or at all.
“People share our values, but they
don’t know what our values are,”
Schneider said. “They perceive us as the
bosses portray us — irrelevant to today,
organizations that are going to force
you to do things you don’t want to do
... or protect bad workers.”
At their workshops, Bussel and
Schneider ask participants to identify
what “union values” are. They tend to
come up with the same handful of
themes: dignity, fairness, unity, security,
citizenship, equality, democracy and
pride.
Then participants take a look at
union communications — ads, picket
signs, newsletters. And the values are
nowhere to be found. Instead, Bussel
says, unionists tend to talk in outdated
and jargon-heavy language, long on legal terms and short on moral appeal.
“We’re setting ourselves up for failure by some of the ways we talk about
ourselves,” said Cherry Harris, a community organizer with Operating Engineers Local 701.
Bussel and Schneider were invited to
present their workshop at Local 701’s
Gladstone union hall, because union
leaders saw they were having a hard
time explaining issues that matter to
building trades unions.
As part of a campaign to make sure

Electricians, Carpenters, Laborers, Glaziers, Sheetmetal Workers, Floorcoverers, Bricklayers, Cement Masons, Roofer, Asbestos Workers, Family, Millwrights, Painters, Elevators, Plasterers

Drawing on the ideas of a
Berkeley professor, LERC
Director Bob Bussel
wants labor to shift the
terms of the debate by
getting re-grounded in
union values.
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What’s
Happening
Retired Americans
slates convention
at Teamsters Hall
The Oregon Alliance for Retired
Americans will hold its third annual
convention on Saturday, March 25,
at the Teamsters Hall, 1860 NE
162nd Ave., Portland.
All retirees and “pre-retirees” are
invited to attend. Registration is $25
and includes lunch.
U.S. Rep. Earl Blumenauer will
be honored by the Alliance for his
support on senior issues, including
his opposition to the privatization of
Social Security. The group also will
honor Nellie Fox Edwards for her
many years of service on behalf of
labor retirees.
Speakers include ARA Executive
Director Ed Coyle, Oregon AFLCIO President Tom Chamberlain,
Oregon Labor Commissioner Dan
Gardner and State Rep. Brad
Avakian.
A panel discussion on health care
will include State Sen. Ben Westlund, former AFL-CIO President
Tim Nesbitt, State Reps. Steve
March and Mitch Greenlick, and
Maribeth Healey of the Oregon
Health Forum.
Check-in and late registration begin at 8:30 a.m. with the convention
convening at 9:30 a.m.
For more information, call Verna
Porter at 503-284-8591.

Motorcycle event
set June 10 to
benefit hospital
Tickets are on sale to win a 2006
Harley-Davidson low rider FXDLI,
part of a fundraiser for the fourth annual “Unions For Kids” motorcycle
poker run and chili cookoff.
Tickets went on sale last month.
Only 3,000 tickets will be sold. at a
cost of $10 each. The winner will be

AND

drawn on the day of the poker run Saturday, June 10, at the IBEW Local 48
hall, 15937 NE Airport Way, Portland.
Since its inception in 2003, the
poker run has raised $16,000 for Doernbecher Children’s Hospital. This
year the group hopes to raise $20,000.
“It’s been growing every year,
we’ve brought in a lot of new partners;
it should be the best year yet,” said
Lee Duncan, a business representative
of Electrical Workers Local 48 who
helped found the event.
A poker run consists of riders going
from checkpoint to checkpoint over a
nearly 100-mile course and drawing a
card at each of five places. The high
and low hands win a cash prize.
Motorcycle raffle tickets are on sale
at several union halls, credit unions
and area businesses. The motorcycle is
on display at the IBEW and United
Workers Federal Credit Union, 9955
SE Washington St., Portland, through
April.
For more information, call Duncan
at 503-260-5905 or go to their Web
site at unionsforkids.org .

WashCo contract
ratified; no strike
Members of the American Federation of State, County and Municipal
Employees Local 3913 have ratified
their first contract with Washington
County.
Local 3913 represents about 30
employees at the Washington County
Community Corrections Facility in
Hillsboro. The union had been negotiating for over a year and workers had
given 10 days’ notice and were preparing to strike March 6.
But a final round of bargaining
with a mediator on March 3 resulted in
a tentative deal. The proposal — an
18-month pact that extends through
Sept. 30, 2007 — was ratified 3-to-1
by the membership on March 5.
Commissioners Tom Brian, chair;
Dick Schouten, John Leeper, Vice
Chair; Roy Rogers and Andy Duyck
will vote on the deal on March 21.
The contract includes union security and seniority language, and the
sides agreed to a wage comparison
study for future reference. In exchange
for a shorter contract (the county
wanted a four-year deal), the corrections officers gave up seeking a cost-

Zachary
Zabinsky
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Tualatin.
Keynote speaker will be Doug
Holden of Milliman Inc. He will talk
about the impact of pension reform
bills that recently passed in Congress.
Registration is $20 for members,
$30 for non-members and $10 for students. Annual membership to join
LERA is $25. LERA is a group of
professionals from labor, management, academia and government that
meets regularly to discuss issues of industrial relations and human resources. For more information, or to
register for the workshop, call Connie
Weimer at 503-326-2167.

Golden Gloves ‘champ’
Bob Childers (left), an organizer for the International Association of Plasterers
and Cement Masons, received the 2006 “Service to Youth” award from the
Oregon Golden Gloves Boxing Association during a break at the Oregon
championships on March 4. Presenting the plaque is ring announcer Mike
Holmes, a member of Plumbers and Fitters Local 290. Childers was
recognized for his support of Golden Gloves boxing in the region. A former
Golden Gloves and U.S. Army boxer, Childers, a member of Portland-based
Cement Masons Local 555, helps promote Golden Gloves through ticket sales
and sponsorships. Building trades unions have been strong supporters of the
program for years. The unions also were recognized at the championship
bouts.
of-living adjustment retroactive to July
1, 2005, when all other county employees received one. The corrections
officers’ got a COLA increase Jan. 14.
Because of the work they do, AFSCME believes the officers should be
certified as a non-strikable bargaining
unit, and the union will seek that status
with the Oregon Employment Relations Board in 2007. As a non-strikable bargaining unit, an independent
arbitrator would be called in to settle
any disputes.

Labor bowl for
MDA scheduled
Sunday, April 23
The 17th annual Labor Bowl
Challenge to benefit the Muscular
Dystrophy Association (MDA) will
be held Sunday, April 23, from 1 to
4 p.m. at Cascade Lanes, 2700 NE

K

82nd Ave., Portland.
Portland area labor unions have
raised $257,000 for the charity. The
money helps provide wheelchairs
and braces for youngsters, medical
care, research and summer camps.
Pledge packets are available at
the Northwest Oregon Labor Council or by calling MDA at 503-2233177.

March 24 breakfast
to explore pension
reform legislation
“Puzzled About Your Pension?”
will be the topic of a breakfast workshop sponsored by the Labor and Employment Relations Association (formerly the Industrial Relations and
Research Association), on Friday,
March 24, from 7:30 to 9:30 a.m. at
Sweetbrier Inn, 7125 Nyberg Road,

St. Patrick’s Day
barbecue to aid
Congressman Baird
VANCOUVER — The fifth annual
St. Patrick’s Day Barbecue for Congressman Brian Baird will be held
Sunday, March 19, from 3 to 5 p.m. at
the Fire Fighters Hall, 2807 Fruit Valley Road.
The event is sponsored by Friends
of Baird. A suggested donation of $25
will be accepted at the door. Hamburgers, hot dogs, salads, beverages and
dessert will be served.
The event is endorsed by the Labor
Roundtable of Southwest Washington,
the Northwest Oregon Labor Council
and the Columbia-Pacific Building
Trades Council.

Workers Memorial
Day set for April 28
at Portland church
Mark your calendars for Friday,
April 28, Workers Memorial Day,
the day the AFL-CIO remembers
workers who have been killed or injured on the job. The first Workers
Memorial Day was observed in
1989. April 28 was chosen because
it is the anniversary of the Occupational Safety and Health Administration and the day of a similar remembrance in Canada.
This year, the event will be held
at 7 p.m. at Tabor Heights United
Methodist Church, 6161 SE Stark
St., Portland.
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East Coast union painting
contractor moves out West
Fine Painting of New
Jersey acquires Evan
House Company of
Portland.
Fine Painting, the sixth-largest
commercial painting contractor in the
nation, recently acquired Evan House
Company, a commercial and industrial painting contractor located in
Portland.
The new company will be called
Evan House-Fine Painting, and will
be will be signatory with Painters and
Allied Trades District Council 5 and a
member of the Signatory Painting
Contractors Organization.
Evan House employed on average
11 to 15 painters, members of Painters
Local 10 in Portland and Local 360 in
Vancouver. All of the employees will
remain with the new company and
owner Brent Pilip will continue as
part of the management team. The acquisition does not include V.M. Pilip
& Son, which is the residential painting division of Evan House Company.
Ray Clevenger of Fine Painting
has relocated to Portland from New

Jersey to serve as district manager of
the new company, which will keep its
business location at 804 N.
Killingsworth Court, Portland. The
company will bid jobs within a 300mile radius of Portland.
Fine Painting is owned by Tony
Singh. The contractor employs on average 250 craftworkers in New Jersey,
New York and Connecticut. It has
been a union contractor since the business began 24 years ago and is signatory with the International Union of
Painters and Allied Trades (IUPAT).
In fact, Singh served with Painters
General President James Williams as
co-chair of the Labor Management
Cooperation Initiative (LMCI) and on
the board of the Finishing Contractors
Association. Singh was recently honored with the LMCI/IUPAT Leadership Award as well as the Distinguished Service Award from the
Finishing Contractors Association.
The company has earned several
safety awards as well as the Subcontractor of the Year Award from the
American Subcontractors Association
of New Jersey. Singh is active on national boards to improve the industry,

provide safe working environments,
and encourage continuing education
opportunities for craftsmen of the
painting trade.
Singh came to the United States in
1970 from northern India to complete
his master’s degree in civil engineering. After college he went to work for
a painting company in New Jersey.
Within 10 years he rose from an estimator to vice president of the company. He launched his own painting
business in 1981.
Evan House Company has been in
business since 1919.
Similar to Evan House Company,
Fine Painting is best known for its
specialization in industrial and commercial painting for new construction
and maintenance projects. The company works on coatings projects such
as power plants, wastewater treatment
plants, commercial properties, tenant
improvements and new construction.
Services include: finishes and special coatings, wall coverings, fireproofing, lead abatement, fabric wall
and ceiling panels, metalizing, photo
luminescent safety markings and shop
coatings.

Richmond Baking votes for Local 114
Bakery workers employed at Richmond Baking of Oregon voted March 1 to
join the Bakery, Confectionery, Tobacco Workers, and Grain Millers
International Union Local 114. The plant, located in McMinnville, produces
organic cookies and crackers (including Pilot Crackers), batter mixes and
other cracker products. It employs 10-12 full-time workers, plus another 5-10
employees from a temp agency. The vote was among the regular workers and
provides union representation for employees in mixing, production, sanitation,
maintenance mechanics, packaging, shipping/receiving, and quality control.
The plant owned by Bill and Robert Quigg, who also operate Richmond
Baking of Indiana, and Richmond Baking of Georgia. Those two plants each
employ 100-plus employees. The Indiana Plant is union, and the Bakers are
currently involved in an organizing campaign at the Georgia operation. The
McMinnville plant was built in 2001, and the Quigg family invested money
with plans of expanding to the size of their Indiana and Georgia plants, said
Local 114 Business Manager Terry Lansing. On March 4, workers (above)
gathered for a union-sponsored barbeque to celebrate their win.

Michael Straeter,
President, UFCW Local 1442
Trustee, UFCW Food Employers Trust Funds

The bank of local unions
understands the tough job of running a union
lets you easily manage cash online anytime, anywhere
simplifies dues collections with trust lockbox services
thinks banking and investing shouldn’t be hard work.

Invest in you

®

Labor Management Trust Services
Trevor Lewis, Senior Vice President, (213) 236-4061
Jan Dawson, Vice President, (503) 450-1273
Louis Nagy, Vice President, (206) 587-3627

Labor Management Deposit Services
Diane Williams, Senior Vice President & Manager, (213) 236-5085
John Mendoza, Vice President & Relationship Manager, (415) 705-7112
Visit us at uboc.com
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Official
Notices
Auto Mechanics 1005
Executive Board meets 4:30 p.m. Wednesday, April
12.
Members meet 10 a.m. Saturday, March 18, preceded
by a 9 a.m. shop stewards’ training session.
ALL MEMBERS are invited to shop stewards’training. Stewards must attend steward meeting to be compensated. All meetings are at 3645 SE 32nd Ave., Portland.
PLEASE NOTE: Rochelle Conrad will be available
from 8 a.m. to noon during the regular lodge meeting to
answer any questions you have concerning health, welfare and pension plans.
NOMINATIONS & ELECTION of CONDUCTORSENTINEL, OMC DELEGATE & NWOLC DELEGATE: There will be nominations for the positions of
Conductor-Sentinel, OMC Delegate and NWOLC Delegate at our April 15 meeting. The election will be held at
our meeting on May 20. The polls will open at 8 a.m.
and close at 5 p.m. IAM Constitution, Article B, Sec 4,
reads: Absentee ballots shall be issued and voted in accordance with the provisions set forth in Sec. 3 Art. II, in
compliance with the following provisions: (1) the written
request for an absentee ballot must be received by the
R.S. not later than 30 days before the election; (2) the request must contain the members full, current address: (3)
if the records of the L.L. indicate that the applicant is eligible to vote in the election, the R.S. and S.T. shall,
within 5 days of the close of nominations, mail the absentee ballot: (4) if, in the judgment of the R.S. and S.T.,
the member is not entitled to vote by absentee ballot, the
member will be notified, in writing, within 10 days of
the receipt of the request for absentee ballot. Ballots cast
for candidates not nominated in conformity with these
provisions (write-ins) shall not be tabulated.

Bakery, Confectionery,
Tobacco Workers and
Grain Millers 114

General Membership meets 6:30 p.m. Wednesday,
March 22, preceded by a 5:30 p.m. pre-meeting buffet.
Wasco Unit meets 6 p.m. Wednesday, April 12, at the
Wasco PUD, 2345 River Rd., The Dalles.
Coast Unit meets 7 p.m. Wednesday, April 12, at Astoria Labor Temple, 926 Duane St., Astoria.
EWMC meets 6 p.m. Wednesday, April 12, in the Executive Boardroom.
Sound & Communication Unit meets 6:30 p.m.
Wednesday, April 19.
Electrical Women of Local 48 meet 6 p.m. Tuesday,
March 21, at NIETC, 16021 NE Airport Way.
Executive Board meets 6:30 p.m. Wednesdays, April
5 and April19.
Bylaws Committee meets 6:30 p.m. Tuesday, March
28, in the Executive Boardroom.
Meetings are at 15937 NE Airport Way, Portland, unless otherwise noted.
DEATH ASSESSMENTS: The following death assessments have been declared for March and are payable
at 50 cents each: No. 2094, Gerald M. Sherwood; No.
2095, Michael J. Rushton; No. 2096, Ross A. Hood; and
No. 2097, Stanley Hampton.

Electrical Workers 280
Executive Board meets 1 p.m. Wednesday, April 5,
at 32969 Hwy. 99E, Tangent, OR.
Bend Unit meets 5:30 p.m. Thursday, April 13, at the
IBEW/UA Training Center, 2161 SW First St., Redmond.
Joint Unit meets 5:30 p.m. Thursday, April 20, at the
Central Electrical Training Center, Tangent.

Elevator Constructors 23
Members meet 6 p.m. Thursday, April 13, preceded
by a 5:30 p.m. Executive Board meeting, at Kirkland
Union Manor II, 3535 SE 86th, Portland.

Exterior & Interior
Specialists 2154
Members meet 7 p.m. Wednesday, April 19, at 1125
SE Madison, Suite 207, Portland.

Fire Fighters 452

Executive Board meets 10 a.m. Tuesday, March 28,
at 7931 NE Halsey, Suite 205, Portland. PLEASE
NOTE: Effective March 1, 2006, our office hours for
dues/membership record issues will be Tuesday through
Friday, 9 a.m. to 4 p.m. (excluding the lunch period).

Members meet 7 p.m. Wednesday, April 5, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

Bricklayers and Allied
Craftworkers 1

Executive Board members meet 6 p.m. Thursday,
April 6, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 7 p.m. Thursday, April 6,
at 11145 NE Sandy Blvd., Portland.
Eugene area members meet 5 p.m. Monday, April 10,
at Holiday Inn Express, 3480 Hutton St., Springfield.
Salem area members meet 5 p.m. Tuesday, April 11, at
Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem.

Members meet 7 p.m. Tuesday, March 21, at 12812
NE Marx St., Portland. PLEASE NOTE: The annual
pin dinner will be held 2 p.m. Saturday, April 1, at the
Holiday Inn at the Airport, 8439 NE Columbia Boulevard, Portland.
Reservations are required by March 27, tickets will
NOT be available at the door.

Carpenters 247
Executive Board meets 6:30 p.m. Tuesday, March 28,
at the Carpenters Hall, 2205 N. Lombard, Portland.

Carpenters 1388
Members meet 7 p.m. Wednesday, April 5, at 276
Warner-Milne Rd., Oregon City.

Carpenters 1715
Members meet 6:30 p.m. Tuesday, March 21, preceded by a 5 p.m. Executive Board meeting at 612 E.
McLoughlin, Vancouver, Wash.

Clark, Skamania &
W. Klickitat Counties
Labor Council
Delegates meet 6 p.m. Thursday, March 23, preceded
by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash.

Columbia-Pacific
Building Trades
Delegates meet 10:30 a.m. Tuesdays, March 21,
March 28 and April 4, in Kirkland Union Manor II, 3535
SE 86th, Portland.

Communications
Workers 7901
General membership meets 7 p.m. Thursday, March
23.
Executive Board meets 4 p.m. Thursday, April 20.
Meetings are at 2950 SE Stark, Portland.

Electrical Workers 48
Marine Unit meets 5 p.m. Monday, March 27.
Residential Unit meets 6 p.m. Tuesday, March 28.
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Glass Workers 740

IBEW & United Workers
Federal Credit Union
The IBEW and United Workers Federal Credit Union
will hold its Annual Meeting on Tuesday, March 21, at 7
p.m. at IBEW Local 48, 15937 NE Airport Way, Portland.

Iron Workers 29
Members meet 7 p.m. Thursday, April 6, preceded by
a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Circle #200, Portland.

Iron Workers
Shopmen 516
Members meet 7 p.m. Thursday, March 23, at 11620
NE Ainsworth Circle, #300, Portland.
PLEASE NOTE: Nominations from the floor will
be accepted at this meeting for the following – Convention delegates, Alternate delegates and Judges of Election; the Judges of Election will be elected at this meeting. Nominees must have been in continuous good
standing for the past two (2) years. A February or March
2006 dues receipt must be shown at the door to enter.
NO EXCEPTIONS.

Labor Roundtable of
Southwest Washington
Delegates meet 8 a.m. Fridays, March 31 and April
14, at Hometown Buffet, 7809-B Vancouver Plaza Dr.,
Vancouver, Wash.

Laborers 483
Municipal Employees
Members meet 6:30 p.m. Tuesday, March 21, preceded by a 5:30 p.m. stewards’meeting, at the Musicians
Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, April 3, preceded by a
6:15 p.m. Executive Board meeting, at the Vancouver Labor Center, 2212 NE Andresen Rd., Vanc., Wash.

Lane County
Labor Council
Delegates meet 7:30 p.m. Wednesday, March 22, at
1116 South A St., Springfield.

Linn-Benton-Lincoln
Labor Council
Delegates meet 7:30 p.m. Wednesday, April 5, preceded by a 7 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, March
23, at 11105 NE Sandy Blvd., Portland.
PLEASE NOTE: This meeting is SPECIAL CALL
to vote on a contract proposal.
Executive Board meets 5:30 p.m. Monday, April 3, at
11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, April
27, at 11105 NE Sandy Blvd., Portland.

Machinists 63
Executive Board meets 4 p.m. Wednesday, April 5.
Members meet 10 a.m. Saturday, April 8, preceded by
a 9 a.m. stewards’ meeting.
Meetings are at 3645 SE 32nd Ave., Portland.

Machinists 1432
Swing and graveyard shift members meet at noon
Wednesday, April 12.
Regular membership meets 6 p.m. Wednesday, April
12.
Shop stewards training session 9 a.m. Saturday, March
18.
Meetings are at 3645 SE 32nd Ave., Portland.

Metal Trades Council
Delegates meet 5 p.m. Tuesday, March 28, at IBEW
48 Hall, 15937 NE Airport Way, Portland.
Executive Board meets 8 a.m. Monday, April 10, at
NOLC board room, 1125 SE Madison, Portland.

Northwest Oregon
Labor Council
Delegates meet 7 p.m. Monday, March 27, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland.

Operating Engineers 701
District 4 members meet 7:30 p.m. Tuesday, April 4, at
DTC Office, 148 Main St., Hermiston.
District 4 members meet 7:30 p.m. Wednesday, April
5, at Cousin’s Restaurant, 2115 W. 6th, The Dalles.
District 1 members meet 7:30 p.m. Thursday, April 6,
at Longview Electricians Hall, 1145 Commerce Ave.,
Longview.
District 1 members meet 8 p.m. Friday, April 7, at
Gladstone Union Hall, 555 E. First St., Gladstone.
District 3 members meet 7:30 p.m. Tuesday, April 11,
at North Bend/Coos Bay Labor Center, 3427 Ash St.
District 5 members meet 7:30 p.m. Wednesday, April
12, at Gladstone Union Hall, 555 E. First St., Gladstone.
District 3 members meet 7:30 p.m. Thursday, April
13, at Courtyard Marriott, 600 Airport Rd., Medford.
District 3 members meet 7:30 p.m. Wednesday, April
19, at The Riverhouse, 3075 N. Hwy 97, Bend.
District 2 members meet 7:30 p.m. Thursday, April
20, at the Marriott Residence Inn, 25 Club Rd., Eugene.

Plasterers 82
Members meet 5 p.m. Wednesday, April 5, at 12812
NE Marx St., Portland.

Retiree Meeting Notices
ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Retirees meet 10 a.m. Thursday,
March 23, at Westmoreland Union
Manor, 6404 SE 23rd Ave., Portland.
All retirees are welcome to attend.
Executive Board meets 9 a.m.
Thursday, April 13, in the Northwest
Oregon Labor Council board room, at
1125 SE Madison, Portland.
ASBESTOS WORKERS 36
Retiree breakfast 9:30 a.m. Thursday, April 6, at the Dockside Restaurant, 2047 NW Front Ave., Portland.
BAKERS 114
Retirees meet 11:30 a.m. Thursday,
April 27, at JJ North’s Grand Buffet,
10520 NE Halsey, Portland.
CARPENTERS
Retirees meet for lunch 11 a.m.
Monday, April 10, at JJ North’s Grand
Buffet, 10520 NE Halsey, Portland.
ELECTRICAL WORKERS 48
Retirees, wives and friends will

meet 10:30 a.m. Tuesday, April 11, at
Kidd’s Toy Museum, 1301 SE Grand
Ave., Portland. The toy collection includes toys from 1869 to 1939. Following our tour of the two buildings,
we will have lunch at Hometown Buffet at Mall 205. For further information and reservations, please call Vera
Larson at 503 252-2296.
ELEVATOR 23
Retirees meet 12 noon Tuesday,
April 4, at Kirkland Union Manor II,
3535 SE 86th, Portland.
FLOOR COVERERS 1236
Retirees meet 11:30 a.m. Friday,
April 14, at JJ North’s Grand Buffet,
10520 NE Halsey, Portland.
GLASS WORKERS 740
Retirees meet 11 a.m. Tuesday,
April 18, at JJ North’s Grand Buffet,
10520 NE Halsey, Portland.
MACHINISTS
Retired Machinists meet 10 a.m.
Wednesday, April 5, at 3645 SE 32nd
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Ave., Portland, for bingo, a brief business meeting and lunch at a restaurant
to be determined at the meeting.
NORTHWEST OREGON LABOR
RETIREES COUNCIL
Business meeting from 10 a.m. to
11 a.m. Monday, April 10, in the
Northwest Oregon Labor Council
board room, at 1125 SE Madison,
Portland.
OREGON AFSCME
Retirees meet 10 a.m. Tuesday,
March 21, at the AFSCME office,
6025 E. Burnside, Portland. Call
Michael Arken for information at 503239-9858, ext. 124.
TRANSIT 757
Retirees meet 9:30 a.m. Wednesday,
April 5, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.
UNITED ASSOCIATION 290
Retirees meet 10 a.m. Thursday,
April 20, at 20210 SW Teton Ave., Tualatin.

Roofers & Waterproofers
49
Executive Board meets 7 p.m. Thursday, April 6.
Members meet 7 p.m. Thursday, April 13.
Meetings are at 5032 SE 26 Ave., Portland.

Sheet Metal
Workers 16
Portland area VOC members meet 6 p.m. Tuesday,
April 4, at the Sheet Metal Training Center, 2379 NE
178th Ave., Portland.
Portland area members meet 6 p.m. Tuesday, April 11,
at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland
Medford area members meet 5 p.m. Wednesday, April
12, at Abby’s Pizza, 7480 Crater Lake Hwy., White City.
Eugene area members meet 6 p.m. Thursday, April
13, at UA 290 Hall, 2861 Pierce Parkway, Springfield,
preceded by a 5 p.m. VOC meeting.
Coos Bay area members meet 6 p.m. Thursday, April
20, at the Labor Temple, 3427 Ash St., North Bend. New
member orientation will be held at 5 p.m.

Sign Painters &
Paint Makers 1094
Members meet 1:30 and 3:30 p.m. Monday, March
20, in the District Office, at 11105 NE Sandy Blvd., Portland.

Southern Oregon
Central Labor Council
Delegates meet 6 p.m. Tuesday, April 11, at the Labor Temple, 4480 Rogue Valley Hwy.#3, Central Point.

Southwestern Oregon
Central Labor Council
Delegates meet 6 p.m. Monday, April 3, at the Bay
Area Labor Center, 3427 Ash, North Bend.

Transit 757
Charter members meet 7:30 p.m. Monday, March 20,
in the Machinists Building, 3645 SE 32nd Ave., Portland.
Charter day members meet 10 a.m. Tuesday, March
21, at Schoppert Hall, 1801 NE Couch, Portland.
Salem members meet 7:30 p.m. Tuesday, March 21, at
the Red Lion Hotel, 3301 Market St. NE, Salem
Eugene members meet 7:30 p.m. Wednesday, March
22, at the Woodworkers Local Lodge, 1116 South A St.,
Springfield. Eugene day members meet 10 a.m. Thursday, March 23, at the Woodworkers Local Lodge, 1116
South A St., Springfield.
Corvallis members meet 7:30 p.m. Thursday, March
23, at the McKenzie Conference Center, Salbasgeon
Suites, 1730 NW Ninth St., Corvallis.
Medford members meet 7:30 p.m. Thursday, March
23, at the Hampton Inn, 1122 Morrow Rd., Medford.
Portland school bus members meet 6 p.m. Thursday,
March 23, at Rigler School, 5401 NE Prescott, Portland.
Vancouver members meet 7 p.m. Sunday, March 26,
at the Laborers Hall, 2212 NE Andresen, Vancouver,
Wash.
AMR Northwest Clark County members meet 6 a.m.
to 9 a.m. Monday, March 27, at Starbucks, 78th St and
Hwy. 99, Hazel Dell; and Multnomah/Clackamas members will meet 6 a.m. to 8 a.m. ., Monday, March 27, at
Izzy’s Pizza, 1307 NE 102nd, Gateway Area, Portland.
Tillamook members meet 1p.m. Sunday, March 26,
at the Odd Fellows Hall, next door to the Bay City Fire
Hall in Bay City.
Valley Transit - See your liaison officer. PLEASE
NOTE: ATU members are invited to attend any of the
above-listed meetings.

United Association 290
Portland area members meet 7:30 p.m. Friday, March
17, at 20210 SW Teton Ave., Tualatin.
Bend area members meet 6:30 p.m. Tuesday, March
21, at the Local 290 Training Center, 2161 SW First,
Redmond.
Brookings area members meet Tuesday, March 28, at
Curry County Search and Rescue, 417 Railroad St.,
Brookings.
Coos Bay area members meet 7 p.m. Tuesday, March
21, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.
Eugene area members meet 7:30 p.m. Monday, March
20, at the Eugene #290 Hall.
Klamath Falls area members meet 5 p.m. Tuesday,
March 21, at the Moose Lodge, 1577 Oak Ave.
Medford area members meet 6 p.m. Thursday, March
23, at 650A Industrial Circle, White City.
Roseburg area members meet 5 p.m. Thursday, March
23, at Roseburg Labor Temple, 742 Roberts, Roseburg.
Salem area members meet 7 p.m. Wednesday, March
22, at 1810 Hawthorne Ave. NE, Salem.
Humboldt-Del Norte Co. area members meet 5:30
p.m. Wednesday, March 22, at the Eureka Training Center, 832 E St., Eureka, Calif.

USW 1097
Members meet 7:15 p.m. Wednesday, April 5, preceded by a 6:15 p.m. Executive Board meeting, in the
union office building, 91237 Old Mill Town Rd., Westport, Oregon.
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SERIOUS INJURY AND DEATH CASES
• CONSTRUCTION INJURIES
• AUTOMOBILE ACCIDENTS
• MEDICAL, DENTAL AND LEGAL MALPRACTICE
• UNSAFE PRODUCTS
• BICYCLE AND MOTORCYCLE ACCIDENTS
• PEDESTRIAN ACCIDENTS
• PREMISES LIABILITY (INJURIES ON PROPERTY)
• WORKERS’ COMPENSATION INJURIES

111 SW Fifth Avenue, Suite 1650,
Portland, Oregon 97204
503 227-4600
www.bennetthartman.com

‘Fat-cat’ at the Benson Tower

Union construction workers leafleted the sales center/show room of the Benson Tower Condominiums March 9 where
the Hoyt Realty Group was holding an open house. Officials from the Laborers Union inflated a “fat-cat” choking a
worker at the corner of SW 5th and Clay St. in downtown Portland to symbolize how some workers are not receiving
area standard wages and benefits. The Laborers and Carpenters unions have a dispute with project subcontractor
Newway Forming Inc. Those two unions have held numerous rallies at the Benson Tower since it broke ground more
than a year ago. The $30 million, 26-story condominium at 1500 SW 11th Ave. at Clay St. is being built by Canadian
(Our Legal Staff are Proud Members of UFCW Local 555)
contractor ITC and is using a lot of out-of-state and out-of-country workers. And even though a few union
subcontractors are on the project, the rallies have drawn strong support from
construction unions. Bill Hoffman, an organizer for the Laborers Union,
handed out a leaflet March 9 stating that a plumbing contractor on the project
had its business license revoked for “egregious acts,” that another
subcontractor had violated the National Labor Relations Act for illegally firing
Quality, Affordable Family Dental Care:
Ask About:
Bright Now!
workers, and that the Oregon Occupational Safety and Health Administration
•
General,
cosmetic,
and
specialty
care
Dental Network Dentists
has issued multiple citations to subcontractors for violating safety regulations.
•
Orthodontics
(braces)
The developer of the Benson Tower is Portlander Joe Weston of Weston
– serving unions
• Most insurance and union plans accepted
for over 25 years
Investment Management and American Property Management.

Protecting Union Members’ Smiles and Wallets

Oregon Lottery workers file for union election
SALEM — Pro-union workers at the Oregon Lottery Commission are pressing
ahead with the traditional route to unionizing. On March 14, they asked the Oregon
Employment Relations Board to conduct a union election.
If a majority of the Lottery’s 300 workers vote to join Service Employees International Union Local 503, management would have to recognize the union and
negotiate a contract. In mid-November, the union sought recognition on the basis
of signed authorization cards, but management declined, saying some workers had
changed their minds.
Lottery hotline operator Patricia Paolazzi said workers don’t see the union as a
ticket to riches; they just want to have a say, like most of the state’s workers.

Gradine Storms

Real Estate Broker

E-Mail: gstorms@equitygroup.com
www.equitygroup.com/gstorms
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7886 SE 13th Ave.
Portland, Oregon 97202
Branch: 503-233-8883
Direct: 503-495-4932
Each Office Independently Owned and Operated

• Easy credit and low monthly payments, O.A.C.
• Evening and Saturday appointments
• Children Welcome
Bright Now! Dental
Grants Pass
1021 NE 6th St.
Grants Pass, OR 97526
541-479-6696
An Bongmin, D.D.S.
John Christopher, D.D.S.
Northwest Dental
Associates, P.C.
Bright Now! Dental
443 NW Burnside Road
Gresham, OR 97030
503-492-8487
Vicki Reichlein, D.M.D.
Chung-Jay Park, D.D.S.
Chau Ngo, D.D.S., M.S.
Northwest Dental
Associates, P.C.
Bright Now! Dental
25700 SW Argyle Ave.
Wilsonville, OR 97070
503-682-8552
Grace Park, D.M.D.
Linh Tran, D.M.D.
Christi Huynh, D.M.D.
Nathan Halstead, D.D.S., M.S.
Marco Gutierrez, D.D.S
Northwest Dental
Associates, P.C.

Bright Now! Dental
4052 S. 6th St.
Klamath Falls, OR 97603
541-883-7706
Mo Biria, D.M.D.
Northwest Dental
Associates, P.C.
Bright Now! Dental
17186 SE
McLoughlin Blvd.
Milwaukie, OR 97267
503-659-2525
Trang Nguyen, D.M.D.
Linh Tran, D.M.D.
Katherine Farrell, D.M.D.
Adam Ho, P.C.
Bright Now! Dental
3580 SE 82nd Ave.
Portland, OR 97266
503-777-0761
Allen Tam, D.M.D.
Nathan Halstead, D.D.S., M.S.
Khoa Hoang, D.M.D.
Adam Ho, D.D.S., P.C.

www.brightnow.com
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Bright Now! Dental
831 Lancaster Mall Dr. NE
Salem, OR 97301
503-362-8359
Ian Phan, D.M.D.
Anthony Simon, D.M.D.
Brian Kallus, D.M.D.
Northwest Dental
Associates, P.C.
Bright Now! Dental
Salmon Creek
2101 NE 129th St.
Vancouver, WA 98686
360-574-4574
Clinton Harrell, D.M.D.
Peter Vu, D.M.D.
Chau Ngo, D.D.S., M.S.
Phong Bui, D.M.D.
Stirewalt, P.C.
Bright Now! Dental
Fishers Landing
3250 SE 164th Ave.
Vancouver, WA 98683
360-891-1999
Monica Calderon, D.M.D.
Peter Vu, D.M.D.
Stirewalt, P.C.

We know the value of a beautiful smile!
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Unions invite politicians to learn A B C s of labor
SALEM — Oregon’s labor lobbyists ramped up their level of organization with a kind of “Unions 101” seminar March 7, in which they educated
elected representatives and their staffs
about why unions matter — and what
matters to unions.
The event was sponsored by the
United Labor Lobby, a group of union
lobbyists which meets weekly for
lunch when the Oregon Legislature is
in session. The seminar, taught by Bob
Bussel, director of the Labor Education and Research Center of the University of Oregon, drew as many as
100 legislators, candidates and their
staff assistants to the Salem Conven-

tion Center.
Bussel told them union workers
tend to have better pay, benefits and
working conditions, and that’s not just
good for union members, it’s good for
the community. It means union workers have higher morale, do better work
and gain experience because they stick
around longer with their employer.
They don’t have to leave town to get a
better job; they are able to buy their
own home and put down roots in the
community. They’re able to support a
family, and have the free time to be involved in their kids’ lives, to volunteer
in the community. Extra pay means
more money to spend in the commu-

nity; it means they’re better able send
their kids to college.
Union contracts don’t just help
members; they help non-union workers as well, because they help raise
standards for the industry.
And despite myths to the contrary,
union political efforts aren’t just about
narrow union-member-only interests;
unions are a political bulwark for all
working people and for healthy communities, he said.
Bussel took a look at the bills the
Oregon AFL-CIO tallied to rate legislators last year. Just 12 percent were
specific to unions; 40 percent pertained to all workers, and 48 percent

7EVE HELPED OVER  
UNION MEMBERS FINANCE HOMES
!ND KEEP MONEY IN THEIR POCKETS

pertained to all Oregonians.
What does labor want? Bussel
shared a story about a famous quote
from Samuel Gompers, founder in
1886 of the American Federation of
Labor (AFL), in which he said, “What
does labor want? More!” Was Gompers acknowledging that unions are
greedy? No, Bussel said — his quote
was totally taken out of context. Here’s
what he really said: “We want more
schoolhouses and less jails, more
books and less arsenals, more learning
and less vice, more constant work and
less crime, more leisure and less greed,
more justice and less revenge.”
In Oregon, labor’s agenda — as
presented by Oregon AFL-CIO Political Director Duke Shepard — starts
with its top priority — expanding the
right of workers to unionize. Also on
the list is getting union rights for
farmworkers; ensuring adequate funding for unemployment benefits; expanding access to health care, including the state prescription drug
purchasing pool; regulating payday
lenders, which prey on the poorest
workers with high interest rates; and
working to get a fairer system of taxa-

tion in Oregon — one which would
bring in enough revenue to fund the
services the public wants.
But unions’ influence is on the
wane, as its numbers are down from a
peak 33 percent of the U.S. workforce
in the 1950s to 12.5 percent today.
In the 2004 election, the Oregon
AFL-CIO worked to reach the
227,000 Oregonians who were voting
members of union households, and
89.9 percent of them voted in that
year’s election. But labor can’t afford
to go it alone — less than one in six
workers in Oregon belongs to a union
(15.7 percent).
That means — union lobbyists say
— that politicians who agree with labor’s agenda had better figure out a
way to help unions rebound — by
changing a law that union organizers
say has been stacked against unions
since 1947.
That law is known as the Taft-Hartley Act, which puts restrictions on
unions which curbs their ability to organize workers. It was passed by a Republican-controlled Congress over Democratic President Harry Truman’s
veto.

Union conference set March 25
to promote manufacturing jobs
TANGENT, Ore. — Gov. Ted Kulongoski and national AFL-CIO Industrial Unions Council Executive Director Bob Baugh will be the featured
speakers at a union conference Saturday, March 25, to promote manufacturing jobs.
Kulongoski announced in January a
manufacturing workforce strategy that
will refocus attention on training programs and education at the workplace
so that employees are better prepared to
compete in the changing world of manufacturing.
At the conference, representatives of
industrial unions will learn ways to help
their employers tap resources to improve skill training and apprenticeship

programs. Participants also will learn
how to detect early warning signs that a
company is at risk of a buyout, layoff or
closure, and the resources available to
minimize the impact.
The conference will be held at the
IBEW Local 280 Training Center,
33309 Hwy. 99 East, in Tangent. Registration is free and opens at 8 a.m.
For more information, or to register,
call Denny Scott at 503-228-0235, or
Verle Steele at 503-585-6320 in Salem
or 503-224-3169 in Portland.

Southgate Mobile & RV Park
7911 SE 82nd Ave.
Portland, Oregon
Spaces Available up to 35’

503-771-5262

On March 27, our new location will be:

541 NE 20TH AVENUE
SUITE 108
PORTLAND, OREGON 97232

503-222-9603 • FAX 503-727-2324

Broadway Floral

WE’RE
MOVING

for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Quarry 8”
Safety toe or reg.
Gortex/Vibram. Black

Try a pair on, you’ll like them.
Tough boots for the Northwest.

AL’S SHOES

Serving America’s Taft-Hartley
Trust Funds SINCE 1951

5811 SE 82nd, Portland 503-771-2130
Mon-Fri 10-7:30 Sat 10-5:30 Sun 12-6
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Union drive under way at Providence Health Systems
By DON McINTOSH
Associate Editor
Service Employees International
Union (SEIU) hopes to unionize 5,000
workers at Providence Health System
in Oregon — starting with the 3,500 at
Providence St. Vincent and Providence
Portland hospitals, where registered
nurses belong to the Oregon Nurses Association. But with Providence rejecting SEIU’s call for “neutrality,” it’s
likely to be a protracted campaign.
Portland-based SEIU Local 49 has
financial backing from its international
union, which is pushing to unionize the
health care industry. Local 49 represents
workers at Kaiser Permanente and two
sites in the Legacy Health System, but
never until recently was able to gain
momentum at Providence.
Maeve Carroll, a pro-union worker
employed as an emergency room registrar at Providence St. Vincent, said
workers are interested in unionizing because of concerns about understaffing,
inadequate employee health insurance
and basic respect from management.
“We know our jobs well, and we
could contribute to better patient care by
having a chance to be a part of the decision-making,” Carroll said.
As the union campaign got under
way last year, Local 49’s headquarters
became a dense warren of organizers
coming and going, teaming up with
rank-and-file members to visit the
homes of workers. Several hundred
workers at St. Vincent and Providence
Portland have signed on as supporters
of the campaign, but management is
also prepared to wage an anti-union

Nurses, neighbors and religious leaders join Providence employees Oct. 5, 2005 in a delegation to ask Providence
Health Systems Oregon CEO Russ Danielson to sign a "fair elections" pledge. "No thanks," is the answer they've
had so far.
campaign, and that has caused union
leaders to plot carefully their next move.
If they request a government-supervised election, that would commit them
to a fixed timeline and campaign
ground rules that give too many advantages to the employer, union leaders say.
Instead, they’ve tried to get Providence
management to sign a neutrality pledge
that would commit Providence to:
• Allow employees to meet in nonpatient areas and discuss openly
whether to unionize;

Local Motion
Febuary 2006
Union election activity in Oregon and SW Washington,
according to the National Labor Relations Board
and the Oregon Employment Relations Board

Elections held
Company
Date
Union

No
Union

6

9

Location

Sidwell Air Freight (decertification)
2/24
Teamsters Local 962
Central Point

Umpqua Community College
Oregon Education Association
May Trucking Company (decertification)
Teamsters Local 670
Air Methods Corporation
IAM-Woodworkers District Lodge 1
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Teamsters, Bricklayers and Iron Workers in the new organization. The Bricklayers and Iron Workers have not said
whether they will secede from AFLCIO Building and Construction Trades
Department.
Officials from the Laborers Union
and Operating Engineers told Press Associates Inc. that they want to finalize
details of the new alliance and hire staff

...City unions reach deal

Elections requested
Company
Union

empt non-profit, founded and owned by
the Sisters of Providence, a Catholic order of nuns. Providence’s logo is a
cross. According to its mission statement, Providence “continues the healing ministry of Jesus in the world of today, with special concern for those who
are poor and vulnerable.”
There’s no record that Jesus of
Nazareth charged extra to heal the poor
(or that he charged anything at all.) But
Providence — a $4-billion-a year fourstate health care network with $238 million net “profit” in 2004 — was charging uninsured (usually poorer) patients
at a higher rate than insured patients —
for the same procedures … until a class
action lawsuit forced it to settle out of

New Construction Alliance pushes back launch date
WASHINGTON, D.C. (PAI) — The
launch of the New Construction Alliance by the Laborers Union and Operating Engineers has been pushed back
to mid-April.
General presidents from the two
unions announced in February that they
were disaffiliating from the AFL-CIO
Building and Construction Trades Department and joining the Carpenters,

Results:
Union

• Refrain from negative campaigning and misleading communication;
• Not require workers to attend antiunion meetings with supervisors;
• Not spend health system resources
on consultants specializing in “union
avoidance”; and
• Avoid unnecessary delays or legal
challenges to union certification.
Providence, which energetically
fought union campaigns in Yakima,
Wash., and Burbank, Calif., has so far
declined to sign the neutrality pledge.
SEIU reached out for community
support, particularly among religious
leaders.
Though it might not act like one,
Providence Health Systems is a tax-ex-

Location
# of employees
Roseburg
130
Salem
31
Bend
5

court last year.
And notwithstanding scriptures
about camels passing through eyes of
needles, Providence makes sure its
CEOs are very rich: In 2004, then-CEO
Hank Walker received $6.6 million in
compensation — the exact average pay
received by CEOs at Fortune 500 corporations the year before.
What’s a tax-exempt non-profit with
a public mission of charity care doing
paying lavish Wall Street-style salaries?
The Internal Revenue Service wondered that, and launched an an inquiry.
Back to Local 49: In October, the
union turned in a letter of support
signed by almost three dozen clerics, including a dozen Catholic priests and
three Catholic nuns, 15 Protestant clerics from at least five denominations,
and three rabbis.
“We ask you to honor and respect
the freedom of employees to decide for
themselves whether to form a union,”
the letter read.
Providence Vice President Russ
Danielson wrote back: “We believe in
and openly acknowledge the Catholic
social teachings, which affirm that
workers have the right to organize or
not.”
But, Danielson made it clear, workers need to make an “informed” choice.
And management would be sure to inform workers about the “risks” of unionizing, “the facts about unions,” “the
costs of union membership,” and so on.
“This is a very anti-union employer,”
said Local 49 President Alice Dale.
Dale said so far, Providence management in Oregon has run a low-key
campaign. But if the union drive gathers
steam, management push-back is likely
to increase, judging by the examples in
Washington and California.

(From Page 1)
surance will vary depending on the coverage (single, married or family).
Over the next four years, the DCTU and the city also will work together to implement a wellness program, with a goal of cutting insurance claims by 3 to 5 percent. And labor and management will lobby state and federal governments for solutions to rising health care costs.
James Hester, staff representative for Local 189 and the chief negotiator for the
DCTU, says the agreement on health care coverage was a key to the deal.
“The DCTU believes the tentative agreement reflects the unions’ commitment
to secure quality health care for its membership,” he said. “In addition, the unions
believe this is a great example of working with the city as opposed to armoring up
for battle at the bargaining table.”

NORTHWEST LABOR PRESS

before they officially open.
Operating Engineers President Vincent Giblin and Laborers President
Terry O’Sullivan said in February when
announcing the National Construction
Alliance that local unions “will selectively remain” affiliated with state and
local building trades councils.
O’Sullivan also said the alliance
plans to create its own local structure.
He said he has been in contact with
about 25 unionized contractor associations that have welcomed the creation
of the organization.

Treasures & Trifles Estate Sale
Low prices on pots, pans, clothing, knick-knacks,
books, jewelry, small appliances, collectibles and
much more! Also used furniture at the South end
of the parking lot.

Friday, April 7 — 9 a.m. to 3 p.m.
Saturday, April 8 — 9 a.m. to 2 p.m.

Westmoreland Union Manor
SE 23rd Ave. between Tolman & Bybee, Portland
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ATU’s Nickum retires after long career
When Helen Nickum retired from
Amalgamated Transit Union (ATU) Local 757 this month, she took with her
stories of a lifetime of interest in politics, and 18 years of service to the union.
Nickum, 78, was born in Portland in
1928, the second of two daughters of
Walter and Charlotte Nickum. Her
mother was a homemaker, her father a
union ironworker. Her uncle, Earl “Big
Mac” McLenahan, was a business agent
of the Painters Union.
Helen Nickum graduated Portland’s
Jefferson High School in 1945, and got
a job in the Portland shipyard as a secretary for the son of ship and steel magnate Henry Kaiser.
She remained a secretary all her life,
though the requirements changed over
the course of 61 years. From dictation
and ditto machines to faxes and photocopiers, she stuck with the profession,
learning over a dozen word processing
programs dating from the dawn of the
personal computer.
In the late 1940s, she studied business and mathematics at the University
of Oregon, and later got a bachelor’s degree in secretarial science at Oregon
State College.
She went to work as a legal secretary
for the politically-connected Portland
law firm Davidson & Nikoloric, and became active in the Democratic Party as a
precinct committeeperson. She volunteered for the unsuccessful presidential

HELEN NICKUM
campaign of Adlai Stevenson, and for
the successful campaign of Richard
Neuberger. When Neuberger won election to the U.S. Senate, Nickum asked
him for a job and was hired. That assignment began nearly two decades of
life and work in Washington, D.C. She
took a job with Oregon Congresswoman
Edith Green. She worked for the Democratic National Committee.
After temping for a secretarial firm,
she decided to form her own company
and was one of the first women to get a

small business loan from the U.S. government. Over the course of 12 years
that spanned the tumultuous 1960s, she
and as many as 18 employees did temporary work and printing jobs for numerous government entities. In 1971,
with the economy soured, she closed her
business, packed her bags and her two
cats, and returned to Portland.
She took a job at U.S. Bank, but after
three years, left and joined a successful
class-action gender discrimination lawsuit. She became active with the local
women’s movement, and with groups
like Common Cause and Friends of the
Columbia Gorge. Finally, after a sevenyear stint at CH2M Hill, she was hired at
ATU in August 1987, working first for
financial secretary-treasurer Tony
Bryant and then, for many years, for
Ron Heintzman.
She was active in Office and Professional Employees Local 11.
Nickum liked working for the union,
she said, because of the teamwork and
because it meant saving people’s jobs.
And she liked working for Heintzman,
who she described as a practical joker,
but a leader who was always planning
and anticipating how best to defend
members’ interests. After a lifetime
working for people who were motivated
by a passion for equality and democracy,
Nickum retires with a union pension and
health benefits, and expects to remain
active.

THE UNION PLUS® MORTGAGE PROGRAM
Provided Exclusively by Chase Home Finance

E
E
FR

BARGAIN COUNTER

Free ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays
Send to:
NW Labor Press, PO Box 13150,
Portland, OR 97213

Classified ads MUST include area code on all phone numbers or they will
not be published

Automotive

For the Home

TOYOTA LONGBED pickup fiberglass canopy
w/tinted windows, red, $125. 503 314-8600
’96 HONDA ODYSSEY EX, leather seats, 6 pass
van, sun roof, new tires, regularly maintained
w/records, 209k miles, $4,900. 503 350-0613
’23 T BUCKET FORD, blue, lots of chrome, new
interior, 302 engine, all Ford running gear,
$13,000. 503 255-5396 or 503 317-6952
’74 EL CAMINO, complete, 350/350, PS, PDL,
PW, tilt, air, no DEQ, $2,500. 503 621-3090
’67 FORD F250 pickup, auto, good cond, basically needs a little help, drivable and tags, $600.
503 281-1580 or 503 473-4706
’90 HONDA ACCORD LX, 2dr, CD, all power,
clean, sporty, runs great, low mpg, alarm,
$2,500/trade for truck. 503 888-0873
’89 DODGE CARAVAN, 3 seats, new radiator,
tired but dependable, 2007 license, $400 cash.
503 630-4177
SIDE-STEPS, fit ’94-’98 2 door Explorer, great
shape, over $300 new, asking $125. 541 4849694

PEDESTAL TABLE, round, 44” w/4 large swivel
chairs, $250. 503 223-3501

Housing
APARTMENT, 1 BED, includes utilities, $550
month. 503 661-9094 for more details.
LINCOLN CITY, nice 2-level beach house,
sleeps 6, $350/wk, $175/weekend. 503 7624816 or 503 351-1408
ROCKAWAY BEACH vacation home, 3 bed,
sleeps 8, beachfront, all amenities, $175 nite.
503 842-9607
SEASIDE VACATION rental, 1.5 blocks to ocean,
2 bed, 1 bath, sleeps 6, no smoking, no pets. 503
667-4097

Wanted

When it comes to mortgages, we’re
taking a stand for Union members.
Chase is backing union members with the Union Plus® Mortgage Program — a home
purchase and refinancing program exclusively for union members, their parents and children.
• FREE Mortgage Assistance Benefit
If you are unemployed or disabled.
• A wide variety of mortgages
Choose from fixed-rate, adjustable-rate, and low- or no-closing costs options.
• Special Lending
First-time homebuyer and less-than-perfect credit programs.
• Savings on closing costs
Member-only savings on new purchases and refinance.
It all adds up to more home-buying power.
Contact your local Union Plus® Mortgage Specialist

Union Plus is a registered trademark of Union Privilege. Eligibility for mortgage assistance begins one year after closing on a Union Plus Mortgage through Chase
Home Finance. This offer may not be combined with any other promotional offer or rebate, is not transferable, and is available to bona fide members of participating
unions. For down payments of less than 20%, mortgage insurance (MI) is required and MI charges apply. All loans are subject to credit and property approval. Program
terms and conditions are subject to change without notice. Not all products are available in all states or for all loan amounts. Other restrictions and limitations apply.
©2005 JPMorgan Chase & Co. All Rights Reserved. P-UP 104 2A-7604 10/05
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OLD WOODWORKING tools, planes, levels,
chisels, folding rules, handsaws, spoke shaves,
slicks, adzes, tool chests. 503 659-0009
AVID COLLECTOR and restorer wants old saws,
blacksmith hammers, axes, logging tools, cash
paid. 503 819-3736
JOHNSON SHORT shaft outboard motor. 503
543-2493
MOTORCYCLE, MOPEDS, scooter, quads, etc,
running or not, cash paid. 503 880-8183
SIT-ON-TOP plastic kayak, Perception Island,
Wave Master, etc. 503 285-2439

A Rewarding Job Serving
Working Families in Oregon
Union Plus Mortgage is HIRING!
503.449.6994
Korean War Veterans

866-729-6016
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• 15 words or less
• Include address label from front
page and telephone number
• Sorry, we cannot accept ads over
the telephone
• No commercial or business ads
• 1 ad per issue
• Type or print legibly

organization is looking for new
members. The group meets the
4th Tuesday each month
(March 28), at noon at
Milwaukie Elks Lodge,
13121 SE McLoughlin Blvd.
For more information, call
Max Loucks at 503-286-1464

Sporting Goods
’90 HERITAGE SOFTAIL, S & S carb – Python
pipes, Crane Hi-4 Ing, Andrews EV-27 cam, nice
bike. 503 257-7390 (leave message)
ASAI ONE-PRO .45 pistol, LNIB; fitted case, two
magazines, cleaning kit and manual, $550 will
consider trade. 503 539-0288
’86 21’ CENTURY BOAT w/dual axle trailer, rebuilt engine, full canopy, well maintained, $6,000
OBO. 503 353-6322
15’ SEASWIRL BOAT, 1969 Johnson inside-outboard 90 hp, needs work, $750. 503 775-7457
PRO-FORM TAILWIND II, dual action electronic
ergometer, $55 OBO. 503 281-0181 or 503 7531714
’03 HONDA CBR RR, 6200 miles, ex cond, Arai
helmet, coat, gloves, new Pirelli rear, $6,300
OBO. 503 738-6489
CRAB POT floats, Styrofoam, hand made, colors vary, 15 @ $10 each. 503 253-9909

Miscellaneous
WOOD HAULER special, 7’8”L, 4’6”W, 2’H, tool
box, tongue jack, heavy springs/tires, $500 OBO.
503 708-8758
RAT-A-POO PUPPIES, will be small, Mom 12lbs,
Dad 6 lbs, $350 each. 360 606-4775
LEWIS AND CLARK Oregon plates, different colors, great gifts, price reduced. 503 965-6073
AKC GERMAN Shepherd pups, exceptional
temperament, DOB 1/17/06, accepting deposits,
$500. 360 892-2353
ALLIS CHALMERS riding lawn mower, 48” w/30”
roto-tiller attachment, 11.5 hp, $1,050. 503 6481537
BRAND NEW IN BOX, X-treme car alarm, XT
2000, $50; green resin table w/4 chairs, $25. 503
653-1289
OLD MARLIN pump-s-gun, $85; 32” RCA TV in
cabinet, $50; 42” RD leaf kitchen table, as new,
$50. 503 774-0181
DIACRO 18 station punch press w/tooling
$2,000; 30KW spot welder w/timer, $1,500;
Everett 14” chop saw unit, $300. 503 254-1087
WARN BRUSHGUARD, $75; Jeep ’97 factory
bumper, $35; Ford 400 engine, $350. 503 2311208
GEM TOP CANOPY Ford L/W box, $250; 15HP
Baldor 3 phase, new, $150. 360 225-1398
SIMILAR TO SHOPSMITH, saw, lathe, grinder
combo, $50. 503 652-9028
1950 CASH REGISTER, 7 drawers, $350. 503
693-0694
BUSH AND LANE Cecilian player piano, pump
and electric, good condition, 300 piano rolls,
make offer. 503 286-4394
QUONSET HUT, never been assembled. 541
444-1179 (Jim)
NOVA CRUISER, 4 wheel walker, $65. 503 2832327
FENCE PICKETS, cedar 1”x6” x 6’, approx 150
pcs, used, free, u-haul. 503 407-7166
ASSORTED CANNING Jars, 15 dozen @ $2.50
per dozen. 504 335-3837 (Denise, after 3 p.m.)
UTILITY TRAILER, 4 x 8 w/canopy, all steel
frame, heavy axles/tires, toolbox and more, $500.
503 708-8758
CARGO RACK, fits all short narrow pickup
boxes, deluxe model, $50. 503 656-3996
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Let me say this about that

...Water enthusiasts
(From Page 2)
BILL AND SHARON used to participate in the Christmas Ship Parade, in
which boat owners decorate their vessels with Yuletide lights and parade nightly
in the holiday season on the Columbia and Willamette rivers to entertain the
crowds of people who gather to watch the colorful event. After a decade or so
they stopped participating and now are spectators watching from the vantage
point of their houseboat’s patio. Before Bill and Sharon bought their houseboat
it earlier had been used as actress Raquel Welch’s home in the movie “Kansas
City Bomber,” which was filmed in Portland using the Expo Center for the
skating scenes.
THE COUPLE enjoy fishing in the Pacific Ocean on their boat and also
like to dig for clams on Washington State beaches north of the Columbia River.
They sometimes go fishing in Eastern Oregon on the John Day River’s South
Fork at a location where Sharon and two siblings own over 1,000 acres of range
land. For years, Bill has gone hunting for deer and elk in other Eastern Oregon
locales.
A spectator sport avidly followed by Belanger is auto racing. He’s traveled
to the famed Indianapolis Brickyard, to Utah’s Bonneville Salt Flats and to
other tracks around the U.S. to see and hear the speeding cars.
BELANGER’S WIFE, Sharon Rixen, is a longtime union member who
has worked in various labor offices. Born in North Dakota, she moved to Portland with her parents in 1959 and graduated from Clackamas High School.
She worked as an office secretary for the Oregon Bureau of Labor’s apprenticeship division from 1965 to 1969 when the bureau was in the old State Of
fice Building on SW Fourth Avenue in downtown Portland. Charles Hoffman
was the apprenticeship director and Norman O. Nilsen was the elected state labor commissioner. She left to work in the office of the Portland District Council of Carpenters for Secretary-Treasurer Swan Nelson. Her next job was in
the office of Sheet Metal Workers Local 16 when Harvey Zoet was business
manager.
In 1990 she accepted a job in the office of Office and Professional Employees Local 11, which she had joined in 1969 when starting at the Carpenters. At
Local 11, she worked for Gary Kirkland, the union’s executive secretary-treasurer. She retired from Local 11 in 2002.
SHARON HAS SERVED on the executive boards of the Carpenters Credit
Union, Local 11 Credit Union and the IBEW and United Workers Federal
Credit Union.
Bill has a daughter, Dana, from an earlier marriage.
###

Iron Worker #29 member recognized
BRIAN O’NEILL of Portland, a retired member of Iron Workers Local 29,
was pictured in the international union’s
magazine holding his 55-year membership certificate. Under the heading
“Proud 55-Year Member,” the Iron
Worker magazine said: “Brian O’Neill,
retired member of Local 29 (Portland,
Ore.), received his 55-year pin and is extremely proud of his career as an ironworker. Brian’s father, John, was also an
ironworker in Local 29 and served as
business agent and International organizer. Brian recalls many stories about
building in Oregon, including the Astoria and Umatilla bridges, and many mills and buildings. He would appreciate
any cards or notes from the ‘ole guys’who manned so many jobs with him. His
address is 855 NE 112th, Portland OR 97220-3166.”
MARJORIE HICKS, Brian’s sister, sent the Labor Press a copy of the article. She said that another brother, Tommy O’Neill, also is a retired member of
Local 29. Another brother, Larry, a retired member of Sheet Metal Workers
Local 16, died in 2004, she said. Mrs. Hicks said Brian has a daughter, Tracy
Chrest. Mrs. Hicks is a former school teacher.
Mrs. Hicks said of the recognition given by the Iron Workers to Brian: “It is
especially pleasing since scaling iron was his life and now, after a leg amputation, he lives in a foster home. He is ever pleasant and proud to be ‘union.’ “
There are many of us still around who remember John O’Neill, the father of
Brian, Tommy, Larry and Mrs. Hicks, and the grandfather of Tracy.
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Open
Forum

Workplace safety infractions cost
less in fines than software piracy
To The Editor:
The mine accident in West Virginia
concerns me. The coal mine was fined
only $23,000.
It is appalling that we have accidents
like this, as well as in other industries,
where the companies are fined a little
more then traffic tickets for infractions
that cause the loss of human life.
I heard a radio ad recently that said
that businesses that pirate software can
be made to pay $100,000 for each instance of software infractions and that
it was more than just a traffic ticket. The
ad said that all it took was a former or
unhappy employee to report the infraction for them to get fined. The Web site
to report it is www.bsa.org/usa/. If you
report the infraction, you can get a reward.
This is far different than reporting
workplace safety infractions. When a
former employee tells someone about
safety infractions at a former place of
employment, the person is discredited
as a “disgruntled employee.” Yet, the
commercial for Business Software Alliance encourages former and unhappy
employees to report on software piracy.
I think that our values need to

change to where a person reporting a
job-safety infraction can get a reward
— as much as a person who reports
software piracy. I think our values need
to change so that job-safety infractions
are fined as much as software infractions and the fines are collected and the
infractions are corrected.
The only way this is going to change
is for us to vote for people who have the
same common values that we have. I
don’t think that there is any politician
that I agree with 100 percent. But I look
at the big picture and I make my decision on who to vote for on how labor
and worker-friendly they are. I consider
more than just one issue and consider
what family values really are. Family
values include making family wages
and providing health care for my family. Family values include making sure
that business will provide a safe working environment for employees so that
they can go home to their families without having any accidents at work.
Jeff Lyles
Plumbers and Fitters 290
Tualatin

Where in the world is Brian Platt?
Where in the world is Brian Platt?
Who knows? We don’t know. And
State Elections doesn’t know, because
he didn’t show up for his hearing to answer charges that his signature-gathering company violated the ban on payment per signature. The Bureau of
Labor and Industries doesn’t know, because he didn’t show up to his hearing
to answer charges that he failed to pay
his gatherers for every hour worked.
Maybe Ross Day knows. The newly
filed candidate for the Marion County
judiciary hired him to gather signatures
for Oregonians in Action’s “eminent
domain” petition.
Maybe FreedomWorks’ executive
director and Oregon Republican Party
vice-chair Russ Walker knows. He
hired him to gather signatures for two
petitions.
Or it could be that Bill Sizemore
knows. Platt was also hired to carry his

initiative petition. Possibly he’s in Henderson, Nevada, with the funder for
many of these measures, hypnotist
Loren Parks. Anything’s possible.
If you see Mr. Platt, or you encounter any signature gatherers, send an
e-mail to Our Oregon at: ballotwatch@ouroregon.org.
FROM THE OREGON AFL-CIO
WEEKLY UPDATE

Q
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IRS PROBLEMS?
• Haven’t filed for...years?
• Lost records?
• Liens-Levie-Garnishments?
• Negotiate settlements.
• Retiring? Have Questions?

Call Nancy D. Anderson
Enrolled Agent/Tax Practitioner

503-697-7757
NORTHWEST LABOR PRESS

Operating Engineers
at Multnomah Co.
thank their union
To The Editor:
Sometimes a verbal thank-you is just
not enough — especially when that
thank-you is earned for what often
seems to be a thankless job. That’s why
we’re writing this letter.
The maintenance crew at Multnomah County would like to give a very
heartfelt round of thanks to Tony Sandbothe, our business representative from
the Operating Engineers Local 701, for
his extraordinary effort in negotiating
our new wage package.
These negotiations were for a midcontract wage reopener, and Tony has
been tenacious and unyielding over the
last six months. He fought at the bargaining table for wage adjustments that
have been a long time coming for us,
and worked behind the scenes to get the
job done while also opening doors for
future bargaining.
Our bargaining unit is small — 14
people strong — but he treated us like
14,000. He wasn’t letting go until he’d
reached a satisfactory conclusion.
So, thank you, Tony, for a job well
done! And we’d also like to say “thank
you” to Local 701 Business Manager
Mark Holliday for making sure we’ve
got the very best staff and negotiators
working for us.
Brad Cole & 13
Operating Engineers Local 701
members at Multnomah County
Portland

Quest
Investment
Management, Inc.
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COPE issues several primary endorsements

Byrd appointed secretary-treasurer of Oregon AFL-CIO
Barbara Byrd, a member of the
American Federation of Teachers Local
2277, was appointed secretary-treasurer
of the Oregon AFL-CIO. She will fill
the unexpired term of Brad Witt, who
was declared ineligible due to the disaffiliation of his union, United Food and
Commercial Workers Local 555.
Byrd was elected by acclamation at
the March 10 quarterly meeting of the
Oregon AFL-CIO Executive Board.
She is the first woman to ever hold that
post in Oregon.
Later in the day, the labor federation’s Committee on Political Education
(COPE) issued several endorsements
for the May primary.
Byrd is the the senior instructor and
Portland center coordinator for the Labor Education and Research Center of
the University of Oregon. She also contracts with the national AFL-CIO and
state labor federation doing training and
developing curricula on organizational
and workforce development issues.
Because the post of secretary-treasurer is part time, Byrd will go to halftime status at LERC while continuing
her work with the national federation.
Byrd has been a union member and
labor educator for more than 25 years.
She holds a doctorate in adult education
from the University of Texas and a master of science in labor studies from the
University of Massachusetts at Amherst.
Byrd said one of her goals is to help
recruit and train new leaders among
younger members and immigrants.
“This is vital for the future of our labor
movement,” she said.
COPE delegates endorsed a slate of
candidates for the May 16 primary.
However, there was no action — or discussion — on the race for governor.
COPE supported Gene Hallman, a
Pendleton attorney, for an open seat on
the Oregon Supreme Court, Position 6.
It also supported Robert “Skip”

ing in Dist. 49.
Early endorsements — based on 100
percent COPE voting records — have
already gone to incumbent State Senators Bill Morrisette and Frank Shields;
and incumbent State Representatives
Peter Buckley, Paul Holvey, Arnie Roblan, Phil Barnhart, Elizabeth Terry
Beyer, Brad Witt, Mary Nolan, Carolyn

Tomei, Diane Rosenbaum, Chip Shields
and Jackie Dingfelder, and to candidate
Mary Botkin, a lobbyist for Oregon AFSCME Council 75.
In Congressional races, the AFLCIO endorsed incumbents Earl Blumenauer, David Wu, Darlene Hooley and
Peter DeFazio. All are Democrats.
COPE opposed several initiative pe-

titions currently collecting signatures to
qualify for the November ballot. They
include I-39, to re-impose term limits
for legislators; I-24, to elect judges by
district rather than statewide; I-8 and I37, petitions to amend the constitution
to limit campaign contributions and establish new campaign finance requirements and limitations.

Teamsters
Dental Center
1890 NE 162nd Ave.
Portland, OR

Barbara Byrd is sworn in as
secretary-treasurer of the Oregon
AFL-CIO by President Tom
Chamberlain.
Durham for re-election to the high
court. Durham is running unopposed.
COPE has already endorsed the reelection campaigns of Dan Gardner for
labor commissioner and Susan Castillo
for superintendent of public instruction.
Gardner, a member of Electrical Workers Local 48, is running unopposed and
Castillo has a challenger new to politics.
In legislative primary races, COPE
endorsed incumbent Democrats Betty
Komp, Jeff Barker, Chuck Riley, Deborah Boone, Larry Galizio, Dave Hunt,
Jeff Merkley and Mike Shaufler in the
House and incumbent Democrats Floyd
Prozanski, Vicki Walker, Richard Devlin, Kurt Schrader and Rick Metsger
in the Senate.
COPE also endorsed Brad Avakian,
a Democrat running in Senate Dist. 17;
and House candidates Brian Clem in
Dist. 21, David Edwards in Dist. 30,
Tina Kotek in Dist. 44, and Rob Brad-

503-257-9836
Teamsters Dental Center has been providing dental care to union members
since 1979. The center was established with two goals in mind:
• Providing dental service of high quality to our members
• Reducing cost & co-pay to members & their family

Family & Cosmetic Dentistry

OPEN TO THE PUBLIC
Open Saturdays
• Crown & Bridge

• Nitrous Oxide

• Root Canal Therapy

• Fillings/tooth restoration • Dental Implants • Extractions
• Invisalign (braces)

• Conscious & Unconscious sedation

For your comfort we provide TV with headphones in each operatory

After 26 years, we are proud to say that the Teamsters Dental Center is still going strong. We have just completed an extensive
remodeling project, and are continuing to update our operatories with the latest that dental technology has to offer. All of our doctors are
highly trained and we provide a full spectrum of dental services. By providing a broad range of services at our location we are providing
our patients with the convenience of not having to travel to expensive specialists. All employees are members of Teamsters
Local 162 and we take great pride in the fact that we are union-oriented. We support all different locals and their
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