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Congress has been debating over the last six months how to re-
spond to a flood of illegal immigration. It estimated that there are
11.5 to 12 million illegal immigrants in the United States, a num-
ber that’s growing by more than half a million a year. About 7.2
million of them are employed, accounting for nearly 5 percent of
the U.S. civilian workforce. 
A variety of proposals are on the table. Some would toughen up

the border, criminalize illegal immigrants and crack down on busi-
nesses that employ them. Others would grant amnesty to illegal
immigrants now in the country and permit new immigrants to en-
ter under “guest worker” programs, which assume the workers
would return to their home countries.
The labor movement has entered the debate, mostly opposing

the get-tough proposals and insisting on a path to citizenship and
equal rights for immigrants who are here now.
Twenty years ago, the AFL-CIO supported fines on employers

who hired illegal immigrants, but the union federation changed its
stance in 2000, arguing equal parts solidarity and self-interest.
The solidarity argument says workers are workers the world

over and are stronger when they stick together. The self-interest ar-
gument says that these workers are here already, and allowing em-
ployers to exploit them drives down wages for other workers.
“The broken immigration system has allowed employers to

create an underclass of workers, which has effectively reduced
standards for all workers,” says the AFL-CIO Executive Council
in a March 2006 statement. 
Illegal immigrants arriving in such large numbers are putting

downward pressure on wages in occupations that don’t require

higher education or English proficiency. 
Last month, based on Census Bureau population surveys, the

Pew Hispanic Center published an extensive estimate of the size
and characteristics of the illegal immigrant population. Illegal im-
migrants are more prominent in some industries than others. They
make up 24 percent of farmworkers, 21 percent of domestic ser-
vants, 17 percent of janitors, 12 percent of food preparation work-
ers, and 14 percent of construction workers.
And within construction, some crafts have more illegal immi-

grants than others. Illegal immigrants make up 29 percent of
roofers, 29 percent of drywall installers, 22 percent of painters and
21 percent of cement masons. 
Most of those industries also have union workers, meaning

those unions can’t ignore illegal immigration, but have to respond
in some way. In construction, unions have tried to organize new-
comers, but with limited success.
“The building trades are rather sensitive about the immigration

issue, particularly on the West Coast,” said Bob Shiprack, execu-
tive secretary of the Oregon State Building and Construction
Trades Council.
“We’ve got a lot of illegal aliens doing construction work here,

and it has impacted us,” Shiprack said. “We obviously attempt to
organize them, but their numbers simply overwhelm us, and
they’re not that skilled. That’s the problem, and they don’t speak
the language, so it’s pretty tough to get into apprenticeship
schools.”
Illegal immigrants are concentrated most heavily in residential

construction, whereas unions dominate commercial and industrial
construction. But building trades union reps say there are cases

More than 324,000 workers now
can say their lives have been saved
since the passage of the Occupational
Safety and Health Act in 1970. Unfor-
tunately, too many workers remain at
risk. On an average day, 152  people
lose their lives as a result of workplace
injuries and diseases, and another
11,780 are injured, according the Bu-
reau of Labor Statistics.
The unions of the AFL-CIO re-

member these workers on April 28 —
Workers Memorial Day.
In Oregon, a memorial service will

be held at 7 p.m. Friday, April 28, at
Tabor Heights United Methodist
Church, 6161 SE Stark St., Portland.
The memorial is coordinated by the
Northwest Oregon Labor Council.
Last year, 53 workers were killed

on the job in Oregon, according to
records by the Oregon Occupational
Safety and Health Administration
(OR-OSHA) and the Census of Fatal
Occupational Injuries. (See Page 8 for
a list of those workers and their occu-
pations.)
At the memorial service in Port-

land, OR-OSHA Administrator
Michael Wood and others will read
aloud the names of the workers killed.
A bell will toll in their honor as a mem-
ber of the audience raises an American
flag.
“Each name represents a family that

lost a loved and valued member,” said
Wood. “These men and women have
paid the ultimate cost in the pursuit of
financial security for themselves and
their family. Workers Memorial Day

provides a mo-
ment for us to re-
member each of
them and their
sacrifice. The
value of Workers
Memorial Day
is to remember
we have not
reached a stop-
ping point; we
cannot truly
say the task of making workplaces
safer is ever finished.”
Oregon Gov. Ted Kulongoski will

sign a proclamation declaring April 28
as Workers Memorial Day in the state, 

and Oregon Congresswoman Darlene
Hooley will read the names of the vict-

ims
into the Congressional Record.
The first Workers Memorial Day

was observed in 1989. It is held on
April 28 because on that date in 1970, 

Congress passed the Occupational
Safety and Health Act. A similar re-

mem-
brance also takes place in Canada the
same day. Everyone is invited to  the
Portland ceremony.

Unions remember
fallen workers

Labor movement wants path to citizenship for illegal workers

(Turn to Page 9)
Portland area latino students walked out of school April 10 to
take part in a rally protesting a bill in Congress that would
crack down on illegal immigration.

The ninth annual Labor
Appreciation and Recognition
Night sponsored by the
Northwest Oregon Labor
Council will be held Saturday,
June 3, at 6 p.m. at Westmore-
land Union Manor, 6404 SE
23rd Ave., Portland. This
year’s theme is “The 1950s.”
Tickets for the buffet din-

ner are $10 each. Raffle tick-
ets also will be sold, with all
proceeds going to the Emer-
gency Fund of Labor’s Com-
munity Service Agency.
A highlight of the event is

the recognition of outstanding
men and women in the labor
community. Award nominees
can be an individual union

member, shop steward, staff
member or someone from the
community who has worked
cooperatively with labor.
Nomination forms are

available at the labor council
or by calling 503-235-9444.
The deadline to submit nomi-
nations is Monday, May 22.

Labor Appreciation Night June 3 at Westmoreland
SALEM — The Oregon Work-

ers’ Compensation Educational Con-
ference will be held Monday and
Tuesday, May 15-16, at the Salem
Conference Center.
The event features exhibitors,

workshops and a plenary session
Monday at 9 a.m. Injured workers
and union officials are encouraged to
attend. Cost is $325.
The Oregon AFL-CIO Safety and

Health Committee is offering schol-
arships for the conference. For more
information, call the state labor fed-
eration at 503-585-6320.
The conference is sponsored by

the Oregon Workers’ Compensation
Division and the the International
Workers’ Compensation Foundation.
For more information, c all Kara

Olsen at 503-947-7515 or e-mail her
at kara.r.olsen@state.or.us.

Education conference May 15-16
in Salem to focus on workers’ comp



THE NORTHWEST Oregon Labor Retirees Council has welcomed Artha
Adair into the Labor Hall of Fame. The council established it in 1997 to provide a
venue for bestowing recognition on retired unionists for the contributions they
made during their working careers.

Adair, 67, is a former second vice president of
the Oregon AFL-CIO. Her ancestors traveled from
the Midwest by a horse-drawn wagon with the Ap-
plegate wagon train along the Oregon Trail in 1843
and settled near what 19 years later became the city
of Eugene. Some family members later moved to
Riddle, near Roseburg in Douglas County. Artha
Darlene Adair was born in Riddle on Sept. 7, 1938.
Her grandfather had sold some of his land to the
Hanna Company, which operated a nickel mine and
smelter at Riddle, and he was hired as the first night
watchman there.
ARTHA’S PARENTS split up and she accom-

panied her mother and by-then widowed grand-
mother to Monmouth, west of Salem. In 1956, she
graduated from Central High School, which served
both Independence and Monmouth. Later that year,

Artha traveled to Moses Lake in Eastern Washington, where relatives lived. She
worked as a waitress in a restaurant. There she met and soon married Charles Stace,
an airman stationed at a nearby U.S. Air Force Base. They lived in Soap Lake.
After their divorce in 1959, she returned to Monmouth briefly, then relocated to
the Portland area., taking a job in the Pendleton Woolen Mills shirt plant in Mil-
waukie. The company sometimes sent her to work in its Sellwood plant where
robes and jackets were made.
She joined Local 291 of the Amalgamated Clothing Workers Union.Within a

short time she was appointed as editor of the Amalgamated’s regional newsletter
by Jess Bell, the union’s Portland area manager. A merger changed the union’s
name to the Amalgamated Clothing and Textile Workers. (That union is now part
of UNITE/HERE, a merged labor organization of the needle trades and the hospi-
tality trades.) In 1970, Bell appointed her to his staff.
ADAIR’S UNION ASSIGNMENTS included working on consumer boycotts

of Farah men’s trousers and J.P. Stevens textiles. In her boycott work, she was un-
der the supervision of her union and the AFL-CIO Union Label office in Wash-
ington, D.C. While working for ACTW, Adair was a delegate to the Washington
County Labor Council, which met at Hillsboro, and the Clackamas County Labor
Council, which met at Oregon City. In 1974, she became secretary-treasurer at
Washington County and continued in that post after a merger with the Tillamook
County Labor Council that produced the Coast-Valley Labor Council. That council
later disbanded and Washington County became part of the Northwest Oregon La-
bor Council based in Portland.
ARTHA ADAIR taught classes on organizing and media relations at the old

Pacific Northwest Labor College in Portland. She furthered her education with
classes at Portland Community College and the University of Oregon For about
five years she was in charge of the Union Label Show at conventions of the Oregon
AFL-CIO. In 1981 she was elected second vice president of the Oregon AFL-CIO.
ADAIR’S ACTIVITIES in the labor movement included being a convenor

of a 1974 meeting that started the Oregon chapter of the Coalition of Labor Union
Women. Other convenors were Nellie Fox of the Retail Clerks and the Oregon
AFL-CIO, and Linda Rasmussen of the Communications Workers. Adair served
on the board of directors of Labor’s Community Service Agency and was also on
the board of the Portland-area United Service Organizations, which operates hos-
pitality centers for military personnel. She was a volunteer at the Portland USO.
In addition to her earlier-mentioned service with the Washington County Labor
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Hall beckons Adair

(Turn to Page 17)

Let me say this about that
—By Gene Klare

ARTHA ADAIR

SALEM — The Oregon AFL-CIO
and its Safety, Health and Workers’
Compensation Committee is forging
ahead with their plan for a permanent
Workers Memorial at the State Capitol,
despite hitting a bureaucratic road-
block.
Bob Williams, chair of the commit-

tee, and committee member Marilyn
Terhaar met March 14 with the Depart-
ment of Administrative Services and
the state architect to review the labor
federation’s request for putting a Me-
morial of the Fallen Worker on the
Capitol grounds — preferably on the
west side near the Circle of Flags.
Williams and Terhaar presented a

comprehensive plan — including ar-
chitectural renderings — of a “circle of
remembrance” that would include four
to six pillars engraved with quotes. The
pillars would rest atop a cobblestone
base, with each stone engraved with the
name of a financial donor. In the center
would be a bell to toll as the names of
workers killed on the job are read dur-
ing Workers Memorial Day ceremonies
held annually on April 28.
Nationally, there are 133 worker

memorial sites in 33 states — ranging
from life-size bronze statues of miners
to wall placards.
“The state architect said our memo-

rial project was a one-in-a-million type
project,” Williams reported April 7 to
the Safety and Health Committee.
Williams told the Northwest Labor

Press on April 14 that DAS “had many

objections” to the proposal. “They
promised to write us a letter outlining
in detail the application steps for estab-
lishing the memorial, but we haven’t
heard a word back from them.”
The Safety and Health Committee

has talked about a permanent workers
memorial site for several years. Com-
mittee members met with state officials
nearly two years to get an outline on the
basic process for getting it done.
“We thought we had a green light to

proceed,” Williams said. “Now it ap-
pears we’re back at step one.” 
The proposed Workers Memorial

wouldn’t cost taxpayers a dime. The
AFL-CIO is collecting donations from
unions, their international, businesses
and individuals to pay for it. 
Committee member Al Dorgan,

president of Albany-based Steelwork-
ers Local 7150 and a member of the

AFL-CIO Executive Board, said the
cost will be between $50,000 to
$100,000. He said some building trades
unions have already pledged to help
construct the memorial.
“But we have long way to go,” he

said.
Tom Chamberlain, president of the

Oregon AFL-CIO, has sent a letter to
affiliates seeking financial help. He
hopes they will come in quickly and
that the monument can be completed
by Workers Memorial Day April 28,
2007 — but that may be optimistic
given the time it could take to get ap-
proval from the state — if they ever do.

Contributions can be sent to:
Workers Memorial Fund
c/o Oregon AFL-CIO
2110 State Street
Salem, OR 97301

Oregon AFL-CIO’s proposed Workers
Memorial hits bureaucratic roadblock

Architect’s rendering of a Memorial of the Fallen Worker proposed by
the Oregon AFL-CIO

Dan Gardner
P.O. Box 82342

Portland, OR  97282-0342
Tel. 503-786-9988   Fax: 503-653-5220
www.DanGardnerForOregon.com



Ron Murray, a business representa-
tive of Plumbers and Fitters Local 290,
was a guest speaker at a seminar in Bei-
jing, China, March 16, where he talked
about the biological hazards plumbers
face at work. 
Among them are bloodborne mi-

croorganisms in human blood that can
cause diseases such as Hepatitis B
virus, Hepatitis C virus, and human im-
munodeficiency virus (HIV).
The seminar, sponsored by the

World Plumbing Council, was part of a
much larger China International Trade
Fair for Sanitation, Heating & Air Con-
ditioning (ISH China) held March 14-
17.
ISH China is held every two years

and is one of the leading international
trade fairs for architects, engineers,
property developers, contractors and
other building industry practitioners to
see new products and discuss techno-
logical developments and new policies
relevant to the sanitation, heating and
air-conditioning sectors.
“It was one of the most phenomenal

experiences of my life — me talking to

the plumbing world about job safety
and how to protect workers, a com-
pany’s most valuable asset,” said Mur-
ray.
How did Murray wind up in China,

speaking to the world about safe
plumbing? Here’s the story:
Murray sits on the Executive Board

of the American Society for Sanitary
Engineers, an organization of men and
women from all segments of  the
plumbing industry who meet to de-
velop industry standards and codes for
safe plumbing installations.
George Bliss, a former training di-

rector with the United Association of
Plumbers and Pipe Fitters International
Union, is now chairman of the World
Plumbing Council, an organization
whose goal it is to unite the world
plumbing industry on standards that
protect the health of all nations.
The two men were at coinciding

board meetings in St. Louis last No-
vember when Bliss approached Murray
about speaking at the ISH China con-
ference on safety issues for workers in
the pipe trades.
Murray was a good choice because

he had recently written a four-hour
PowerPoint presentation on “Pathogens
in the Pipe Trades.” The program illus-
trates the dangers workers in the pipe
trades (especially those who work in
sewage treatment plants) can be ex-
posed to through bloodborne pathogens.
Murray, a former deputy fire mar-

shal who holds a master’s degree in
public administration and undergradu-
ate degrees in business and communi-
cations, said the union discovered a
couple of years ago a high rate of Hep-
atitis C among its members ( 4.5 to 5
percent). Through a $40,000 grant from
the Oregon Occupational Safety and
Health Administration, Local 290 cre-
ated the pathogens safety training pro-
gram. The union also has teamed up
with Roche Laboratories to test all ap-
prentices for Hepatitis C.

The “Pathogens in the Pipe Trades”
Powerpoint is offered to all apprentices
—  and journeymen and women seek-
ing advanced skills training — at the
union’s state-of-the-art training center
in Tualatin.
“Plumbers protect the health of the

nation, but no one’s protecting the
health of the plumber,” Murray said.
It was from that PowerPoint that

Murray spoke to more than 400 people
attending the ISH China/World Plumb-
ing Council seminar.

“I had to whittle it down to 20 min-
utes. And they had to translate it into
Chinese,” he said.
Among the seminar’s audience

were members of the World Health Or-
ganization, which works closely with
the World Plumbing Council. Together
the two organizations have drafted a
“Guidelines on Health Aspects of
Plumbing,” a set of guidelines to be
used by developing nations to ensure
the safe transfer of potable (safe to
drink) water, as well as the proper re-

moval of sewage.
Officials from the WHO ap-

proached   Murray, asking him if he
would write an international standard
for plumbers  when responding to a na-
tional disaster (such as Hurricane Kat-
rina).
“It’s a great honor to be picked by

my peers to write standards for the
world to follow,” Murray said. “When
the world comes to you and says it
needs your help, what can you say?”
Murray tries to do most of the work

on his own time, but he admits that it
sometimes conflicts with his regular
work schedule.
He credits his boss, Local 290 Busi-

ness Manager John Endicott, for allow-
ing him the time to work on the pipe
trades standards.
“The industry and safety and health

groups have been lax in enforcing
safety measures (for those in the pipe
trades). In some instances, it has simply
been a matter of ‘no one has thought
about it,’ ”  Murray said. “John and the
UA are leading the way to change that.”
“That’s the difference between us

and the nonunion,” Murray concluded.
“It’s the unions that drive the economy
in the state of Oregon. Labor is con-
stantly giving back to the community.”
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UA Local 290 agent tells China confab of hazards of plumbers

Ron Murray, a business representative and lobbyist for Plumbers and Fitters
Local 290, delivers a presentation of workplace safety in the pipe trades at
the ISH China/World Plumbing Council seminar in Beijing.
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Joe Hoffman, a member of Commu-
nications Workers of America Local
7901, retired April 6 after 45 years in
the printing trades.
Hoffman worked the last 12 years at

Oregon Catholic Press, which prints the
Northwest Labor Press.
“We are losing a true craftsman. It is

a real loss to our department,” said
OCP pre-press manager Eddie Osborn.
Hoffman was a member of the old

Typographical Union following a  rig-
orous five-and-a-half year apprentice-
ship. He joined the union after gradu-
ating from Benson High School in
Northeast Portland.
Hoffman apprenticed as a typesetter

in the composing room at Abbott,
Kerns & Bell Co. in the early 1960s.
Actually he was called a “casterman,”

because he cast the type he was setting.
He also had to repair the machine, tear
it down and reassemble it. He had to
learn to read upside down and back-
wards. In fact, he said his profession ru-
ined reading for him because he would
always focus on proofing the text for
errors.
For a time, Hoffman was the

youngest cardholder in the Typograph-
ical Union, at 23 years of age.  The “ty-
pos,” as they were called, later merged
with CWA.
Typesetting was invented in Ger-

many by Johannes Gutenberg in the
mid-1400s. The setting of type by hand
remained basically unchanged until the
mid-1800s when moveable type was
developed in response to a need for
speedier work for newspapers and
other publications. Hoffman cast type
on a Monotype machine which had
over 33,000 moveable parts. The ma-
chine not only prepared a page of type
ready to be printed, it also cast any let-
ters used at the 12 point font size or
larger. 
“There were four monotypes at Ab-

bott, Kerns & Bell. We worked hard
and in a very hot room,” Hoffman re-
called. The monotype machine con-
tained a pot of molten lead at 625 de-
grees. Thus came the term “hot metal.” 
In 1963, five major print shops, in-

cluding his, merged and became
Graphic Arts Center, one of the largest

printing companies in the U.S. He con-
tinued setting type there for 29 years. 
In the mid-1970s the era of hand-set

type changed with the emergence of the
copy machine, and then was radically
altered by the computer with its ability
to put page design in the hands of its
users through programs such as Page-
Maker.  Hoffman shifted his work from
typecasting through monotype to li-
thography through the computer.
He joined Oregon Catholic Press’s

pre-press department in 1994, where he
worked all aspects of prepress, from
camera to film processing, platemak-
ing, stripping and machinery mainte-
nance.
“Joe is a true craftsman and a great

friend. In the old days he worked with
hot metal. Yet he was one of the first to
change to computerized techniques and
did it well in the mid-70s,” said col-
league and longtime friend John Gan-
non.
Oregon Catholic Press threw a re-

tirement party for Hoffman earlier this
month.

(Editor’s Note: Geri Ethen of Ore-
gon Catholic Press and Local 7901
contributed to this article.)

Master craftsman Hoffman retires
after 45 years in printing trades

Joe Hoffman, a member of Communications Workers of America Local 701,
retired from the Oregon Catholic Press on April 6. Hoffman has worked in
the printing trades for 45 years, starting right out of high school joining the
Typographical Union. Throughoout his career Hoffman kept up with the
times,  learning and working in typecasting, monotype “hot metal,”
lithography and computers.  (Photo by Bonnie Kelsch)

Fire Fighters endorse Hill in primary
In early April, two more unions de-

cided who to endorse in the May 2006
primary race for Oregon governor. 
The Oregon State Fire Fighters

Council decided to endorse former Ore-
gon Treasurer Jim Hill, becoming the
third union to do so.
And the American Federation of

Teachers-Oregon joined the ranks of
unions declining to endorse any candi-
date.  The Democratic primary pits in-
cumbent Governor Ted Kulongoski
against Hill and Lane County Commis-
sioner Pete Sorenson. 
Sorenson has no union endorse-

ments thus far. Kulongoski has the
backing of United Food and Commer-
cial Workers, Teamsters Joint Council
37 and the Oregon State Building and
Construction Trades Council. Hill has
the support of Service Employees Inter-
national Union and Oregon School Em-
ployees Association.

AFT-Oregon’s non-endorsement is a
departure from its stance four years ago,
when it endorsed Kulongoski in the pri-
mary and in the general election. The
union represents public school support
staff, community college instructors,
and faculty at Western Oregon Univer-
sity. 
“Public employees have made a lot

of sacrifices in the last four years,” said
Rob Wagner AFT-Oregon's director of
political and legislative affairs. “Our
members are looking for accountability
and looking for leadership. I don’t know
that they see that in the governor.”
Like other public-sector unions,

AFT-Oregon members were unhappy
with the governor for supporting cuts to
the public employee retirement system,
and for failing to find adequate funding
for state government.
“The PERS reform legislation that

he drafted and pushed was unconstitu-

tional on its face,” Wagner said. “We
had to challenge in court the governor
we helped put in office, and we won on
two-thirds of the issues.”
The Oregon Education Association

and American Federation of State,
County and Municipal Employees also
declined to make any gubernatorial en-
dorsement for the primary.

A leader of the national move-
ment to expand workers’ right to join
a union is scheduled to speak in
Portland  Friday, May 5.
Former U.S. Congressman David

Bonior, now chairperson of the
group American Rights at Work, will
talk about “The troubles of unions
… and why they matter” at a Friday
lunch forum of the City Club of
Portland. Joining Bonior are Oregon
AFL-CIO President Tom Chamber-
lain and Service Employees Local
503 Executive Director Leslie Frane.
The event takes place at 12:15

p.m., at the Governor Hotel, 614 SW
11th Ave., Portland. Luncheon tick-
ets are $20; reservations must be
made by 2 p.m. May 3. Call 503-
228-7231, ext. 103. General seating
is $5, and is available at the door.
The forum will also air on KOPB
91.5 FM that evening at 7 p.m., and
KBPS 1450 AM at 9 a.m. Saturday,
May 6.

Portland City Club
will discuss ‘why
unions matter’



EUGENE — For 25 years, University of Oregon associate pro-
fessor Steven Hecker has worked with unions, employers and
government agencies to combat workplace health hazards. In
August, he’s leaving U of O’s Labor Education and Research
Center (LERC) to take a post at the University of Washington’s
Department of Environmental and Occupational Health Sci-
ences.
Hecker, 55, got a bachelor’s degree in labor history from

Yale University in 1972, and a master’s degree in public  health
from University of Washington in 1981. During his years at LERC,
he became an expert on ergonomics, drug testing, and health and
safety hazards in the wood products, construction, health care and
airline industries. His work combined research, consulting
and public education. 
Two weeks before Workers Memorial Day, Hecker

talked with  Northwest Labor Press associate editor
Don McIntosh about what has happened to worker
safety and health.

Do you think Oregon workers are safer than
they were a decade or two ago? Yeah, I think
there’s no question. When I came here, timber was
a big industry and there was still a huge amount of
logging going on. The industry mix, in terms of
physical hazards, changed and led to a general reduc-
tion in hazardous exposure. But also, we’ve learned a
lot in the last 20 years about effective implementation
of safety programs and about what works, what doesn’t
work. And now there’s a focus on prevention of mus-
culo-skeletal injuries. Before, we never really did much
about it except try to treat people and get them back to
work. Now we recognize that we have to approach it dif-

ferently.
Most of the work you’ve done over the
years comes down to education about
best practices and equipment, inves-
tigating particular situations to
come up with better ways to pre-
vent injuries and protect workers’
health. But did you ever have any
kind of political role, like testifying
at the Oregon Legislature? I did a
lot of that in the early days, especially
when the Democrats controlled the
Legislature. There was a lot of

work around the right
to know about chemi-

cal hazards
in the
e a r l y
‘ 8 0 s .
and I
testified
on that.

Did you get any-
where with it?

Well, they tried to get
a state Right-To- Know
bill here in Oregon, and
we weren’t successful in
getting the legislation
passed. But it forced

OSHA even under Reagan to come out with the hazardous commu-
nication standards.

How significant an event was the failure of national OSHA to
develop an ergonomics standard after many years of research?
It was a huge failure. Obviously, ergonomics is a hotly contested is-
sue, but my experience is that the regulated gets attention and the
unregulated gets less attention. So I think that when Bush signed a
repeal, it really took the wind out of the sails of ergonomic change
for a while. Obviously, it had a momentum, and its still happening.

That’s one of the first things Bush did when he came into office.
But do you think the Clinton Administration maybe had
dragged its feet? I mean, they had eight years to get that started.
Yeah, I think that happened. But you also have to remember that
when the Republicans took over the House in 1994, they started
putting riders on the appropriations bills which forbid the Labor De-
partment  from doing anything. So that was one of the reasons it
was kind of a midnight regulation at the last minute.

Given the shift in industries nationally, and perhaps some im-
provement in practices in the most hazardous industries, are
ergonomics and musculo-skeletal disorders now the biggest haz-
ard for American workers? I would say for a large sector of Amer-
ican workers that’s true. But I think what we’re seeing is the export
of a lot of hazards. The U.S. has a lot of very high-tech industry, but
it also still has sweatshops where the old-fashioned hazards are pres-
ent. The conditions in other parts of the world definitely have an
impact on what American workplaces are going to be like.
At one point, you also developed an interest in drug testing? We
became the resident experts on drug testing, for labor. It started when
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A Q&A on safety and health 

Steve Hecker prepares to leave LERC after 25 years

(Turn to Page 14)



Auto Mechanics 1005
Executive Board meets Wednesday, May 17, at 4:30

p.m.. Members meet 10 a.m. Saturday May 20, preceded
by a 9 a.m. shop steward training class. Shop stewards
must attend training class and regular meeting to be
compensated.
All meetings and elections are held at our Union Hall,

3645 SE 32nd Avenue Portland, Oregon. 
PLEASE NOTE:Rochelle Conrad will be available

from 8 a.m. to noon during the regular lodge meeting to
answer any questions you have concerning health, wel-
fare and pension plans.

ELECTION of CONDUCTOR-SENTINEL, OMC
DELEGATE & NOLC DELEGATE:
There will be an election for the position’s of Con-

ductor-Sentinel, OMC Delegate and Northwest Oregon
Labor Council Delegate at our May 20 regular meeting.
The polls will open at 8 a.m. and close at 5 p.m. 
Members nominated for each position:
Conductor/Sentinel: Mike Housley, Marcia Keck,

Tony Mims, Mike Morton.
OMC Delegate: Britt Cornman, Mike White.
NOLC Delegate: Mike Housley, Gil Robles.ed.

Bakery, Confectionery,
Tobacco Workers and
Grain Millers 114

Executive Board meets 10 a.m. Tuesday, April 25, in
the meeting room at 7931 NE Halsey, Suite 205, Port-
land. 

Bricklayers and Allied
Craftworkers 1

Members meet 8 p.m. Tuesday, May 16, at 12812 NE
Marx St., Portland.

Carpenters 247
Executive Board meets 6:30 p.m. Tuesday, April 25,

at 2215 N. Lombard, Portland.

Carpenters 1388
Members meet 7 p.m. Wednesday, May 3, at 276

Warner-Milne Rd., Oregon City.

Carpenters 1715
Members meet 6:30 p.m. Tuesday, May 16, preceded

by a 5 p.m. Executive Board meeting at 612 E.
McLoughlin, Vancouver, Wash.

Cement Masons 555
Members meet 7 p.m. Thursday, May 18, at 12812

NE Marx St., Portland. 

Clark, Skamania &
W. Klickitat Counties
Labor Council

Delegates meet 6 p.m. Thursday, April 27, preceded
by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash.

Columbia-Pacific
Building Trades

Delegates meet 10:30 a.m. Tuesdays, April 25 and
May 2, in Kirkland Union Manor II, 3535 SE 86th, Port-
land.

Communications
Workers 7901

General membership meets 7 p.m. Thursday, April
27, at the CWA office, 2950 SE Stark, Portland.
Executive board meets 4 p.m. Thursday, May 18, at

the CWA office, 2950 SE Stark, Portland.

Electrical Workers 48 
Marine Unit meets 5 p.m. Monday, April 24.
Bylaws Committee meets 6:30 p.m. Tuesday, April

25, in the Executive Boardroom.
Residential Unit Meeting will now be combined with

the General Membership Meeting 6:30 p.m. Wednesday,
April 26
General Membership meets 6:30 p.m. Wednesday,

April 26, preceded by a 5:30 p.m. pre-meeting buffet. 
Wasco Unit meets 6 p.m. Wednesday, May 10, at the

Wasco PUD, 2345 River Rd., The Dalles.
Coast Unit meets 7 p.m. Wednesday, May 10, at As-

toria Labor Temple, 926 Duane St., Astoria.  
EWMC meets 6 p.m. Wednesday, May 10, in the Ex-

ecutive Boardroom.
Sound & Communication Unit meets 6:30 p.m.

Wednesday, May 17.

Electrical Women of Local 48 meet 6 p.m. Tuesday,
May 16, at NIETC, 16021 NE Airport Way.
Executive Board meets 6:30 p.m. Wednesdays, May

3 and May 17.
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
DEATH ASSESSMENTS: The following death as-

sessments have been declared for April and are payable
at 50 cents: No. 2098, Allyn C. Hussey; No. 2099,
Richard P. Marr; No. 2100, John D. Bacon; No. 2101,
Basil B. Bagne; and No. 2102, Overton K. Blackmore.

Electrical Workers 280
Executive Board meets 1 p.m. Wednesday, May 3, at

32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, May 11, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Eugene Unit meets 6 p.m. Wednesday, May 17, at the

Local 290 Training Center, Springfield.
Salem Unit meets 5:30 p.m. Thursday, May 18, at the

Salem Heights Community Center, Salem.

Elevator Constructors 23
Members meet 6 p.m. Thursday, May 11, preceded

by a 5:30 p.m. Executive Board meeting, at Kirkland
Union Manor II, 3535 SE 86th, Portland.

Exterior & Interior
Specialists 2154

Members meet 7 p.m. Wednesday, May 17, at 1125
SE Madison, Suite 207, Portland.

Fire Fighters 452
Members meet 7 p.m. Wednesday, May 3, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

Glass Workers 740
Executive Board members meet 6 p.m. Thursday,

May 4, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 7 p.m. Thursday, May

4, at 11145 NE Sandy Blvd., Portland.
Eugene area members meet 5 p.m. Monday, May 8,

at Holiday Inn Express, 3480 Hutton St., Springfield.  
Salem area members meet 5 p.m. Tuesday, May 9, at

Candalaria Terrace,  Suite 204, 2659 Commercial St. SE,
Salem.

Iron Workers 29
Members meet 7 p.m. Thursday, May 4, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir. #200, Portland.

Iron Workers 516
Members meet 7 p.m. Thursday, April 27, 11620 NE

Ainsworth Cir., #300 , Portland.
PLEASE NOTE:  Election of officers will take place

at the regular union meeting, 7 p.m. Thursday, April 27,
at the Iron Workers Apprenticeship Training Center,
11620 NE Ainsworth Circle, Portland.  A March or April
2006 dues receipt must be shown to the Judges of Elec-
tion in order to vote. NO EXCEPTIONS.  In the event a
quorum is not present, a Special Meeting will be called.

Labor Roundtable of
Southwest Washington
Delegates meet 8 a.m. Friday, April 28, at Hometown

Buffet, 7809-B Vancouver Plaza Dr., Vancouver, Wash.  

Laborers 483
Municipal Employees
Members meet 6:30 p.m. Tuesday, May 16, preceded

by a 5:30 p.m. stewards’ meeting, at the Musicians Hall,
325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, May 1, preceded by

a 6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash. 

Lane County
Labor Council

Delegates meet 7:30 p.m. Wednesday, April 26, at
1116 South A St., Springfield.

Linn-Benton-Lincoln
Labor Council

Delegates meet 7:30 p.m. Wednesday, May 3, pre-
ceded by a 7 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, April

27, at 11105 NE Sandy Blvd., Portland.  
Executive Board meets 5:30 p.m. Monday, May 1, at

11105 NE Sandy Blvd., Portland.

Machinists 63
Executive Board meets 4 p.m. Wednesday, May 10.
Members meet 10 a.m. Saturday, May 13, preceded

by a 9 a.m. stewards’ meeting.
Meetings are at 3645 SE 32nd Ave., Portland.

Machinists 1432
Swing and graveyard shift members meet at noon

Wednesday, May 10.
Regular membership meets 6 p.m. Wednesday, May

10.
Shop stewards’ training session 9 a.m. Saturday, May

20.
Meetings are at 3645 SE 32nd Ave., Portland.

Metal Trades Council
Delegates meet 7 p.m. Tuesday, April 25, at IBEW

Local 48 Hall, 15937 NE Airport Way, Portland.
Executive Board meets 8 a.m. Monday, May 8, at

NOLC board room, 1125 SE Madison, Portland.

Northwest Oregon 
Labor Council

Delegates meet 7 p.m. Monday, April 24, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland.

Office and Professional
Employees 11

Members meet 7 p.m. Tuesday, May 2, at
Laborers/Teamsters Hall, 2212 Andresen, Vancouver,
WA.  Please note:  Installation of officers will take place
at this meeting.

Painters & Drywall
Finishers 10

Members meet 7 p.m. Wednesday, May 17, at 11105
NE Sandy Blvd., Portland.
PLEASE NOTE:  Local 10 is accepting nominations

for Vice President and any other positions that may be
open.  Please call the office if you are interested.

Plasterers 82
Members meet 5 p.m. Wednesday, May 3, at 12812

NE Marx St., Portland.

Portland City &
Metropolitan Employees

189
General membership meets 6:15 p.m. Tuesday,

April 25.    
Executive Board meets 6:30 p.m. Tuesday, May 9.
Meetings are at 6025 E Burnside St., Portland.

Roofers & Waterproofers
49

Executive Board meets 7 p.m. Thursday, May 4.
Members meet 7 p.m. Thursday, May 11.
Meetings are at 2725 SE 21st, Portland.

Sheet Metal
Workers 16

Portland VOC meets 6 p.m. Tuesday, May 2, at the
Sheet Metal Training Center, 2379 NE 178th Ave.
Portland members meet 6 p.m. Tuesday, May 9, at

the Sheet Metal Training Center, 2379 NE 178th Ave. 
Medford area members meet 5 p.m. Wednesday, May

10, at Abby’s Pizza, 7480 Crater Lake Hwy., White City.
Eugene area members meet 6 p.m. Thursday, May

11, at UA 290 Hall, 2861 Pierce Parkway, Springfield,
preceded by a 5 p.m. VOC meeting.  
Coos Bay area members meet 5 p.m. Thursday, May

18, at the Labor Temple, 3427 Ash St., North Bend. New
member orientation will be held at 5 p.m.

Southern Oregon 
Central Labor Council
Delegates meet 6 p.m. Tuesday, May 9, at the Labor

Temple, 4480 Rogue Valley Hwy.#3, Central Point.

Southwestern Oregon
Central Labor Council
Delegates meet 6 p.m. Monday, May 1, at the Bay

Area Labor Center, 3427 Ash, North Bend.

Transit 757
Charter members meet 7:30 p.m. Monday, May 15,

in the Machinists Building, 3645 SE 32nd Ave., Port-
land. Charter day members meet 10 a.m. Tuesday, May
16, at Schoppert Hall, 1601 NE Couch, Portland.
Salem members meet 7:30 p.m. Tuesday, May 16, at

the Red Lion Hotel, 3301 Market St. NE, Salem.
Eugene members meet 7:30 p.m. Wednesday, May

17, and Eugene day members meet 10 a.m. Thursday,
May 18, at the Woodworkers Local Lodge, 1116 South
A St., Springfield.
Corvallis members meet 7:30 p.m. Thursday, May

18, at the McKenzie Conference Center, Salbasgeon
Suites, 1530 NW Ninth St., Corvallis.
Medford members meet 7:30 p.m. Thursday, May 18,

at the Hampton Inn, 1120 Morrow Rd., Medford.
Portland school bus members meet 6 p.m. Thursday,

May 18, at Rigler School, 5401 NE Prescott, Portland.
Vancouver members meet 7 p.m. Sunday, May 21, at

the Laborers Hall, 2192 NE Andresen, Vancouver,
Wash. 
Tillamook members meet 1:00 p.m. Sunday, May 21,

at the Odd Fellows Hall, next door to the Bay City Fire
Hall in Bay City.
AMR NORTHWEST JOSEPHINE COUNTY,

LAMAR ADVERTISING and VALLEY TRANSIT-
See your liaison officers.
PLEASE NOTE:  ATU members are invited to at-

tend any of the above-listed meetings.

United Association 290
Portland area members meet 7:30 p.m. Friday, April

21, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6:00 pm Wednesday,

April 26,  at the Astoria Labor Temple, 926 Duane St.,
Astoria.
Bend area members meet 6:30 p.m. Tuesday, April

25, at the Local 290 Training Center, 2161 SW First,
Redmond.
Brookings area members meet 5:30 p.m. Tuesday,

May 2, at Curry County Search and Rescue, 417 Rail-
road St..
Coos Bay area members meet 7 p.m. Tuesday, April

25, at the Coos Bay Training Center, 2nd & Kruse.
Eugene area members meet 7:30 p.m. Monday, April

24, at the Eugene #290 Hall.
Klamath Falls area members meet 5 p.m. Tuesday,

April 25, at the Moose Lodge, 1577 Oak Ave.
Medford area members meet 6 p.m. Thursday, April

27, at 650A Industrial Cir., White City.
Roseburg area members meet 5 p.m. Thursday, April

27, at 742 SE Roberts.
Salem area members meet 7 p.m. Wednesday, April

26, at 1810 Hawthorne Ave. NE.
The Dalles area members meet 6 p.m. Thursday,

April 27, at United Steelworkers Local 9170 Union Hall.
Humboldt-Del Norte Co. area members meet 5:30

p.m. Tuesday, April 25, at the Eureka Training Center,
832 E St., Eureka, Calif.

USW 1097
Members meet 7:15 p.m. Wednesday, May 3, pre-

ceded by a 6:15 p.m. Executive Board meeting, 91237
Old Mill Town Road, Westport.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Retirees meet 10 a.m. Thursday,

April 27, at Westmoreland Union
Manor, 6404 SE 23rd Ave., Portland.
All retirees are welcome to attend.
Executive Board meets 10 a.m.

Thursday, May 11, in the Northwest
Oregon Labor Council board room, at
1125 SE Madison, Portland.  

BAKERS 114
Retirees meet 11:30 a.m. Thursday,

April 27, at JJ North’s Grand Buffet,
10520 NE Halsey, Portland.
PLEASE NOTE: The annual bake
and craft sale will be held at this meet-
ing.

CARPENTERS
Retired Carpenters meet for lunch

11 a.m. Monday, May 8, at JJ North’s
Grand Buffet, 10520 NE Halsey,
Portland.

ELECTRICALWORKERS 48
Retirees, wives and friends meet

10:30 a.m.Tuesday, May 9, at Crystal
Springs Rhododendron Gardens, SE
28th St., 1 block north of Woodstock
between Eastmoreland Golf Course
and Reed College. The garden is at its
best now to have a guided tour when
everything is in bloom. Throughout
the garden are 45 benches for resting.
Ample parking area is available. At 1
p.m. we will be in a private room at
Country Bill’s Restaurant, 4415 SE
Woodstock, ordering from the menu
a complete meal for $10 including
gratuity. For more information and
reservations, call Vera Larson at 503
252-2296.

IRONWORKERS 29
Retirees meet 11:30 a.m. Wednes-

day, May 10, at JJ North’s Grand Buf-
fet, 10520 NE Halsey, Portland.

MACHINISTS
Retirees meet 10:30 a.m. Wednes-

day, May 3, at 3645 SE 32nd Ave.,
Portland.

NORTHWESTOREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, May 8, in the North-
west Oregon Labor Council board
room, at 1125 SE Madison, Portland. 

OREGONAFSCME
Retirees meet 10 a.m. Tuesday,

May 16, at the AFSCME office, 6025
E. Burnside, Portland. Call Michael
Arken for information at 503-239-
9858, ext. 124.  

UNITEDASSOCIATION 290
Salem retirees meet 12 noon

Wednesday, May 10, at Almost Home

Retiree Meeting Notices
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Panel will talk about
impacts of inequality
on society on May 5 
On Friday, May 5, David Smith,

editor of the new book, “Inequality
Matters,” will join Oregon AFL-CIO
President Tom Chamberlain, Michael
Leechman of the Oregon Center for
Public Policy and Rev. Marilyn Sewell
in a discussion about the effect in-
equality has on the economy, families
and society as a whole.
The event, open to the public, starts

at 7 p.m. at the Main Street Sanctuary
of First Unitarian Church, 1011 SW
12th Ave. Portland, (on  the corner of
SW 12th Ave. and Main Street. 
Donations will be accepted, but are

not required to attend.
For more information, contact Dale

Wright at 503-369-3330 or e-mail him
at dwright@colcenter.org.

Are you registered?
Primary Election is May 16! 

Voter Registration deadline:
Tuesday, April 25.
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Multnomah County employees in AFSCME Local 88
encourage our sisters and brothers to support

the following endorsed candidates in the
May 16, 2006 primary election:

TED WHEELER

For County Chair
GARY HANSEN

For Commission in Dist. 2

STEVE MARCH

For Auditor

The Ted Wheeler campaign has invited supporters to a celebration on May 16 about 7:30 p.m.
to watch the election results at the McMenamins Kennedy School, 5736 NE 33rd Ave, Portland. 

Please join your Multnomah County brothers and sisters as we look forward to the future.

(Paid for by AFSCME Local 88)

where non-union contractors with
crews of illegal immigrants compete
with union contractors.
J. Luis Mendoza, himself a U.S.-

born son of illegal immigrant parents,
got his start as a carpenter in non-union
residential construction and found his
way to the union — and a job as an or-
ganizer with the Pacific Northwest Re-
gional Council of Carpenters. 
“Right now at the Benson Tower

[construction project], you’ve got the
Hispanic guys working there, doing the
same type of work that the Anglo guys
are doing, and they’re getting six bucks
less. That’s a problem. Our contractors
can’t compete with companies like
this.”
Mendoza said contractors avoid

government attention by paying work-
ers in cash, and often exploit them, fail-
ing to pay them on time or at all.
“My job is to visit non-union proj-

ects and talk to some of the hands,”
Mendoza said. “So I see it every single
day. They’re working here illegally, so
they’ve got no choice. The worker can’t
sue the contractor, because there’s no
paper record that shows that the guy ac-
tually worked for him.”
In Oregon, such unscrupulous con-

tractors usually aren’t in the same

league as union signatory contractors
—  yet.
But John Kirkpatrick, a business

representative of Painters and Allied
Trades District Council 5, saw the
Houston, Texas, Painters and Drywall
Finishers local where he was a member
decimated by competition from low-
wage, non-union, contractors using il-
legal immigrant labor.
“When I left there in the ’70s, the

union had 2,000 members. When I
went back 10 years later, that local had
200 members in it. There were no
union drywall contractors in the entire
city of Houston. And a big part of that
was the flood of immigrants from Mex-
ico that overtook the construction in-
dustry in the space of 10 years. The
unions didn’t respond quickly enough,”
Kirkpatrick said.
“Here, it’s been slower. I think a lot

of us have realized you’d better do
what you can to organize the guys as
they come up and get them to appreci-
ate the standard of living you can have
if you organize in the union.
“We’ve got to embrace them and

make allies of the new workers coming
in,” he said.
It’s estimated that 13 percent of the

illegal immigrants in the United States

...Immigration
(From Page 3)

(Turn to Page 17)
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KILLED ON THE JOB
IN OREGON IN 2005

JUSTO AGUIRRE
Heavy Equip Operator

KURT BELL
Heavy Equip Operator

STEVEN BRANDT
Maintenance Technician

MICHAEL BREAUX
Millworker

DANIEL BUCKLEY
Carpenter

BROOK CAMPBELL
Small Business Owner

GORDON CECIL
Heavy Equip Operator

CURTIS CLAFLIN
Tanker Mechanic

HOWARD CULVER
Gas Station Manager

DAVID DELACY
Electrician

LOREN DUNCAN
Grader Operator

THOMAS ELLSBERG
Aerobatic Pilot

MARTY ERICKSON
Helicopter Crewman

BLAKE FOSTER
Security System Specialist

ROBERT FRIEDMAN
Cabinetry Business Owner

DALE FUNK
Towing Co. Co-Owner

ANGEL GONZALEZ-CACHO
Window Washer

JASON GORMAN
Electrician

MATTHEW GREGG
National Guard Member

RORY HANEBRINK
Truck Driver

HAROLD HAWKINS
Metal Fab Supervisor

DAVID HENNING
Truck Driver

LAWRENCE HOFFMAN
Protection Unit Supervisor

MARK HOWARD
Autobody Shop Owner

WILLIAM JOBIN
Dozer Operator

DAVID JOHNSTON
Pipe Layer

CHRISTOPHER JONES
Developer

BRETT KULKARNI
Flight Instructor

WILLIAM LANUS
Millwright

PAUL LINCK
Pilot

TERRY LITTLE
Truck Driver

DONALD MCCREADY
Press Operator

WILLIAM MCFARLANE
Rancher

CANDACE MEIN
Cook

BRYANT MYERS
Skidder Operator

KRISTINE OKINS
Bike Messenger

ERNEST OLEMAN
Faller

HOWARD PEARSALL
Contractor

MARK RICHARDSON
Heavy Equip Operator

GARY RICHEY
Sales Associate

JUAN RIOS
Tree Planting Crew

VERNON ROBBINS
Truck Mechanic

KEVIN ROBERTS
Sales/Pilot

DAVID ROSSITER
Truck Driver

ROBERT SMITH
Yard Worker

GEN STEWART
Truck Driver

JOSEPH SUTTON
Rancher

TERRY SUTTON
Janitor

RONALD THEUS
Truck Driver

BOBBI THOMPSON
Newspaper Delivery Driver

BRIAN TILLER
Tire Company Asst Manager

LEOBARDO VELAZQUEZ
Tree Planting Crew Foreman

ERIC YUNG
Van Driver

(Oregon fatalities are from newspaper clippings
and information supplied by the Oregon
Department of Consumer and Business
Services, Oregon Occupational Safety
and Health Division and the Census of 

Fatal Occupational Injuries.) 
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Part of utilizing the Oregon-Occu-
pational Safety and Health Administra-
tion (OR-OSHA) properly is being
able to understand the system. 
Last December, the Labor Educa-

tion and Research Center of the Uni-
versity of Oregon — through its Ore-
gon Labor Safety & Health  Education
Program — published a comprehen-
sive guide (in both English and Span-
ish) for workers to follow. This article
shares some of that information, but
also includes statistics and charts from
the national AFL-CIO report, “Death
on the Job: The Toll of Neglect,” and
from the Oregon Fatality Assessment
and Control Evaluation 2003 annual re-
port, which is the most recent data
available. Statistics cited in the AFL-
CIO report are for fiscal year 2004-05,
the most recent data available. FACE is
a division of the Center for Research on
Occupational and Environmental Tox-
icology (CROET) at Oregon Health
and Science University.
In general, if you work in the pri-

vate or public sector in Oregon, you
are covered by OR-OSHA under the
Oregon Safe Employment Act enacted
by the Legislature in 1973.
Exceptions are federal and postal

employees, employees working on In-
dian reservations, and those workers in
maritime and fishing industries. These
workers fall under the jurisdiction of
federal OSHA, which Congress en-
acted in 1970. Self-employed persons
are not covered by OSHA, and mine
workers are covered under the Mine
Safety and Health Act.
State OSHA plans must provide

standards and enforcement programs
that are “at least as effective” as the fed-
eral OSHA program.

Nationally, the federal OSHA law
still doesn’t cover 8.5 million state and
local government employees in 26
states and the District of Columbia.

Under the OSH Act, all workers
have  the right to a safe workplace free
from recognized hazards. This is
known as the “General Duty Clause.”
Before 1970, American workers did
not have this right.
The OSH Act gives workers the

right to participate in accident and ill-
ness prevention. “There are legal,
moral and common-sense reasons for
workers to be involved in their em-
ployers’ safety and health programs,”
writes Braxton Chambers, author of
the LERC report. “It is workers who
are exposed to the hazards in their jobs
and who know the day-to-day opera-
tion of their job better than anyone.”
Legally, OR-OSHA encourages

participation in some ways, and re-
quires it in others. For instance, OR-
OSHA requires a safety committee
composed of equal numbers of em-
ployee and employer representatives in

all workplaces of 11 or more, and in
smaller workplaces with injury rates in
the top 10 percent for that industry.
If matters are not resolved at the

workplace, OR-OSHA provides legal
avenues and procedures by which em-
ployees can call in  compliance officers
to assess the hazard and determine if a
violation of standards has occurred.

In Oregon, 63,000 workers were
injured in 2004 and 69 workers were
killed. Washington recorded 122,200
injuries and 98 work-related deaths.

Worker input on job safety is vital,
because on its own, there simply aren’t
enough OSHA inspectors to ensure
safe working conditions. The AFL-CIO
report estimates that in 2005 there
were, at most, 2,138 federal and state
OSHA inspectors to enforce the laws in
8 million places of work. 
In Oregon it would take 18 years for

OR-OSHA’s 83  compliance officers
(28 years in Washington) to visit every
workplace in the state just once. While
those numbers seem incredibly high, it
would take OSHA (both state and fed-
eral ) 88 years to inspect every work-
place in its jurisdiction. In 19 states it
would take federal OSHA between
100 and 149 years to visit each work-
place, and in three states —  Florida,
Louisiana and Georgia — it would
take more than 150 years.
Experts say the key to making

OSHA more effective is doing as much
as possible yourself before getting
them involved.
The LERC guide says when a

worker feels conditions are unsafe or
unhealthful, it is their responsibility to
call the employer’s attention to the
problem. “If your employer does not
correct the hazard or disagrees with
you about the extent of the hazard, you
may file a complaint with OR-OSHA.” 
Workers don’t have the right to

walk off the job because of unsafe con-
ditions. “If you do and your employer
fires or disciplines you, OR-OSHA
may not be able to protect you. So, stay
on the job until the problem can be re-
solved,” the LERC guide says.
Employees, however,  do have the

right to refuse to do a job if they be-
lieve in good faith that they are ex-
posed to an imminent danger. “Good
faith” means that even if an imminent
danger is not found to exist, the worker
had reasonable grounds to believe that
it did exist.
Some union contracts contain “im-

minent danger” clauses that spell out
how such situations will be handled, so
call your steward immediately if there
is a problem.
It is illegal for an employer to fire

or harass an employee who expresses
concern about a safe work environ-
ment.  If you believe that you have suf-

A WORKER’S GUIDE TO

OR-OSHA

WASHINGTON, D.C. — Since
taking office in January 2001, the Bush
Administration has turned its back on
workers and workplace safety, accord-
ing to an AFL-CIO report, “Death on
the Job: A Toll of Neglect.”
In the past five years, the Adminis-

tration has killed workplace ergonomic
protections, repealed record keeping for
ergonomic injuries (caused by heavy
lifting and repetitive work), shut down
new OSHA and Mine Safety and
Health Administration workplace
safety and health rules, favored em-
ployer voluntary programs over en-
forcement and excluded workers and
unions. It has tried to dismantle worker
safety and health training programs, yet
increased funding for outreach to em-
ployers.

“Time and again, this administration
demonstrates its commitment to help-
ing business, to the detriment of the
workers it is obligated to protect,” the
AFL-CIO said.
Last month the U.S. Senate con-

firmed Bush’s appointed to head fed-
eral OSHA — Edwin Foulke Jr., a part-
ner in the anti-union law firm Jackson
Lewis. The firm represents manage-
ment exclusively. One of its specialties
is defending businesses fined by
OSHA for unsafe workplaces.
Bush’s proposed fiscal year 2006

budget for worker safety and health
programs is more of the same — it in-
cludes priorities and policies that favor
employers over workers and voluntary
compliance over enforcement, the
AFL-CIO reported.

For fiscal year 2006, the Bush Ad-
ministration has proposed $467 million
for OSHA, $280 million for the Mine
Safety and Health Administration and
and $286 million for the National Insti-
tute for Occupational Safety and Health
to conduct research and investigations.
At OSHA, the president proposes to

eliminate all funding for  worker safety
training programs ($10 million appro-
priated by Congress in FY 2005) but
seeks increases for employer assistance
programs. OSHA’s current budget of
$472.4 million amounts to only $4.35
per worker in the private sector.
Taking into account inflation,

Bush’s proposed budget freezes
OSHA’s and MSHA’s enforcement
programs, the AFL-CIO said.

Bush Administration’s safety and health policies dismal

(Turn to Page 12)
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OR-OSHA Enforcement Activity for calendar years 2000-2005*

* Data are tallied by open date of inspection. Data will change as updated;  I.C. (In compliance); Penalties shown are initial penalties assessed and do not reflect reductions
made after the initial  citation was issued.

Source: Research and Analysis Section, OR-OSHA

Elections requested

March 2006
Union election activity in Oregon and SW Washington, 
according to the National Labor Relations Board 
and the Oregon Employment Relations Board

Elections held
Date
Company

Location
Results:

Union     No
           UnionUnion

Company Location
# of employeesUnion

Local Motion

McCabe’s Quality Foods  (drivers) Portland
50Teamsters Local 162

3/1
Richmond Baking

McMinnville 6 2Bakery Local 114

McCabe’s Quality Foods   (warehouse) Portland
40Teamsters Local 206

3/16
American Medical Response

PortlandNEMSA vs ATU 757

3/16
May Trucking (decertification)

Salem 0 28Teamsters Local 670

3/24
Umpqua Community College

Roseburg 48 6OEA

3/24
City of Port Orford

Port Orford 7 0Teamsters Local 206

Rural Metro Ambulance Salem
50International Association of EMTs and Paramedics, SEIU-

Safeway (decertification) Burns
32United Food & Commercial Workers Local 555

USF Reddaway Central Point
20Teamsters Local 962

Oregon Potato Company (decertification) Boardman
51Teamsters Local 670

Oregon State Lottery Salem
315Service Employees International Union

Levitz Furniture (salespersons) Clackamas
31United Food & Commercial Workers Local 555

298 74 3
NEMSA    ATU   No

...A Workers’ Guide to OR-OSHA
fered discrimination for health and
safety activity, you can contact the
Civil Rights Division of the Oregon
Bureau of Labor and Industries. These
complaints are handled in a similar
way to allegations of sex, race, disabil-
ity and injured worker discrimination.
Federal OSHA also has an office in

Seattle to handle these complaints if
for some reason an Oregon worker
doesn’t want it done at the state level.
With federal OSHA these are known
as “11(c)” complaints because of the
paragraph in the OSH Act in which
this protection is found.
LERC warns, however, that while

protections do exist for workers, expe-
rience has shown that workers have a
very difficult time winning such

claims. Workers who work under a
collective bargaining agreement
should always consider the union
grievance procedure as an alternative
or concurrent process.
The LERC guide says documenta-

tion is critical when reporting an un-
safe work condition.
“Documentation does not have to

be anything more than a diary or any
notes that you keep where you write
down what actions you have taken to
try to get the problem fixed,” the
LERC guide suggests.
Depending on the seriousness of the

hazard, OR-OSHA will generally give
the company or the safety committee
representing that workplace the oppor-
tunity to abate or fix the hazard on their
own. 

In fiscal year 2004, Oregon had the
lowest average penalty for a serious vi-
olation at $306, while Washington
ranked 48th with an average penalty
of $423. Nationally, the average
penalty was $873.  A violation is con-
sidered “serious” if it poses a substan-
tial probability of death or serious
physical harm to workers.

Killing a worker is considered a
misdemeanor under the OSH Act, with
a maximum sentence of six months in
jail. Even for willful violations, fines
typically are less than $25,000. A De-
cember 2003 series by the New York
Times found that of the 170,000 work-
place deaths since 1982, only 16 re-
sulted in convictions involving jail time

(From Page 11)

(Turn to Page 13)



— although 1,242 cases were deter-
mined by OSHA to involve “willful”
violations by employers (violations in
which the employer knew that work-
ers’ lives were at risk). 
The Times article revealed that

“companies whose willful acts kill
workers face lighter sanctions than
those who deliberately break environ-
mental or financial laws.”

Deaths involving transportation, es-
pecially crashes, continued to be the top
cause for job-related deaths, accounting
for over 40 percent of all workplace fa-
talities in Oregon in 2003, according
the the FACE annual report.
The logging industry continues to

be the most dangerous occupation in
the state, with 11 deaths recorded in
2003. Five of those fatalities involved
fallers.
Friday was the deadliest day of the

week for Oregon’s workforce, accord-
ing to the FACE findings. The dead-
liest work hours were between  11 a.m.
and 3 p.m. (See charts below.)

According to Liberty Mutual, the
nation’s largest workers’ compensa-
tion insurance company, the direct
cost of occupational injury and illness
is $1 billion per week. The annual
cost of these injuries is between
$198.4 and $297.6 billion in direct
and indirect costs.
The full LERC report, “A Worker’s

Guide to OR-OSHA” can be found on
line at:

www.uoregon.edu/~lerc/

The complete FACE report can be
found online at:
www.ohsu.edu/croet/face/

OR-OSHA’s toll-free phone number
is:

1-800-922-2689
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BENNETT HARTMAN
MORRIS & KAPLAN, LLP

Attorneys at Law

Representing Unions and Workers Since 1960

SERIOUS INJURY AND DEATH CASES
• CONSTRUCTION INJURIES
• AUTOMOBILEACCIDENTS
• MEDICAL, DENTALAND LEGALMALPRACTICE

• UNSAFE PRODUCTS
• BICYCLE AND MOTORCYCLEACCIDENTS
• PEDESTRIANACCIDENTS
• PREMISES LIABILITY (INJURIES ON PROPERTY)
• WORKERS’ COMPENSATION INJURIES

111 SW Fifth Avenue, Suite 1650,
Portland, Oregon 97204

503 227-4600
www.bennetthartman.com

...A Workers’ Guide to OR-OSHA
(From Page 12)

Quarry 8”
Safety toe or reg.
Gortex/Vibram. Black

Try a pair on, you’ll like them.
Tough boots for the Northwest.
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5811 SE 82nd, Portland  503-771-2130
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Oregon worker fatal incidents and total fatalities by day, 2003

Oregon worker fatal incidents and total fatalities by type of event, 2003



Reagan was pushing it. It was a very
dicey time because a lot of the unions
didn’t know what to do. On the one
hand, nobody wants to be working next
to somebody who’s on drugs. On the
other hand, there were all the issues on
due process, and bargaining over these
things, which were clearly changes in
conditions. I quickly learned the sci-
ence of drug testing. When it was first
introduced, there was a lot of suspicion,
because you didn’t always know that
the lab you used would be accurate. At
the time a lot of people were concerned
that it was also being used as a club to
go after unions or after particular work-
ers. So we did a number of courses and

conferences. One of the things we were
running into that we were concerned
about is that unions were not recogniz-
ing that if they did respond or demand
to bargain, that six months might go by
and one of the members would be
caught on something. The union would
try to challenge the program, and an ar-
bitrator would say ‘Well, you had your
opportunity to demand to bargain over
this and you didn’t.’ The drug-testing
issue was big for a couple years in the
1980s. I got into some hot water. If you
were challenging anything about drug
testing, you were ‘pro-drug’ — that
was how you got labeled. It’s sort of
like now, you’re called pro-terrorist if
you complain about wiretapping.

I’ve heard that Oregon has some of
the lowest fines for violations of oc-
cupational safety and health stan-
dards. I don’t know if that’s true, but
there’s no question that Oregon for a
long time has not been high on the
punitive fines.

Is that bad thing? Does it have a neg-
ative result in that employers are less
afraid to disregard the law?  I think
that fines definitely play a deterrent
role. The move, in the whole country,
away from enforcement is problematic.
Enforcement is definitely not the only
tool, but without it you don’t have the
fundamental building block of an effec-

tive system.

What’s taking its place? Well there’s
not much taking its place. This is the
great problem we face. Deregulation
started many years ago, and a big push
came with Reagan, but what we’ve
seen with Bush is unprecedented. The
recent mine disaster is a great example
— putting the industry in charge of the
regulatory agency and then sort of let-
ting things go, taking the line that co-
operation, collaboration is the only way
to go. But it doesn’t work. It leads to
cutting a lot of corners, and people die.

What about the insurance approach,
where an employer’s safety record
affects the workers’ compensation
rates they pay? I think that does help,
and some of the workers’ comp insur-
ers keep after their insured better than
they used to. But I just don’t believe
that incentive is enough. I mean, work-
ers’ comp started in the 1910s, and we
still needed OSHA in 1970, and you
still need something now.

So with the Bush Administration,
we’re moving away from enforce-
ment? Right. There’s no appetite for it
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...Hecker says job safety enforcement waning
(From Page 7)
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McDonald appointed
secretary-treasurer of

UFCW Local 555
Jeff McDonald has been appointed
secretary-treasurer of United Food
and Commercial Workers Local 555.
He will complete the unexpired term
of Lin Mayes, who retired due to
health issues. McDonald most
recently served as  executive vice
president of the 20,000-member
union. He also has served as
grievance director and as a business
representative and organizer for the
union. He has been a member of the
union since 1977, joining as a student
at David Douglas High School in
Southeast Portland. Roberta
Cunningham was appointed to
succeed McDonald as executive vice
president of Tigard-based Local 555.

Sheet Metal #16’s
Cyndy Chan is a
national champ
Cyndy Chan, a fifth-year apprentice

from Sheet Metal Workers Local 16 in
Portland,  captured first place in the
testing, adjusting and balancing  (TAB)
portion of the 34th Annual International
Apprentice Contest hosted by the Inter-
national Training Institute last month in
Las Vegas.
Thirty-six apprentices from across

the country qualified for the national
contest in three categories: TAB, heat-
ing, ventilating and air conditioning,
and industrial welding. Twelve appren-
tices compete in each category in a
two-day contest that measures their
ability to do hands-on work as well as
a written exam.
“It is quite an accomplishment to

even reach the International Apprentice
contest and we are here to recognize
Cyndy’s excellence in this field,” said
Erik Emblem, a spokesman for the
Testing, Adjusting and Balancing Bu-
reau, which for the first time gave the
winner of the TAB portion of the con-
test roundtrip airfare for four to Palm
Springs for five nights at the Riviera
Resort.
“Cynthia was a great student and a

great apprentice,” added Jerry
Galarneau, training coordinator for Lo-
cal 16 and the HVAC and Metals Insti-
tute. “Her attitude and strong work ethic
will take her far.”



... In the U.S. right now, you look at who
the secretary of labor is, at who the ad-
ministrator of OSHA is … There’s noth-
ing there in terms of enforcing the law.
When’s the last time we had a new stan-
dard out of OSHA? They’re just so far
behind. The chromium standard finally
is coming out, but they’ve basically
stopped work on almost everything.
And in Oregon, I think Oregon OSHA
was so afraid of offending the Legisla-
ture over the last decade or so that they
just sort of let things go, and collabo-
rated rather than make anybody mad. In
the early ’90s we had a big infusion of
money, and Oregon OSHA had the best
ratio of inspectors to workplaces in the
country. We were good on some things.
We had more ergonomics consultants in
Oregon OSHA than the federal OSHA
had in the entire country.

But budget cuts have taken a toll?
Right.
Let’s talk about some of the work you
did improving safety in different in-
dustries. What kind of work did you
do in health care? It was always obvi-
ous to people that logging was a haz-
ardous occupation. It was not always
obvious to people that working in a hos-
pital was a hazardous occupation. Over
the last 20 years a variety of things have

been recognized.  Nurses and other hos-
pital employees work with anti-cancer
drugs, which are very powerful agents.
We started to recognize they could have
effect on people administering them.
HIV was a real moment of recognition
— we were exposing [health care work-
ers] to some real serious hazards —
AIDS,  hepatitis, even tuberculosis. As
experts began to understand AIDS and
HIV better, you had universal precau-
tions introduced, where you assume all
blood and bodily fluids could be con-
taminated. This is where the bloodborne
pathogens standards came from. You
began to implement universal precau-
tions. The most visible thing is sharps
disposal. For years you had situations
where housekeepers doing laundry
would find needles in the folds. now
they’re taking precautions at every level
in hospitals. And there’s the risk of mus-
culo-skeletal injury to nurses, nurses
aides and other workers. The big push
in patient handling these days is for
what they call ‘zero lift’ or ‘no-manual-
handling’ of patients. There’s the intro-
duction of a lot of lifting equipment.
New hospitals are being designed with
built-in tracks in the ceiling for lifts. 
You’ve also worked a lot with car-
penters and in construction? The
construction work we’ve done has been
one of our biggest health and safety

projects at LERC in the last 10 years.
We started working with the building
trades and contractors on the Intel fa-
cilities out in Hillsboro in ‘95. We got
funding to do applied research to try to
reduce the risk of strain and sprain in-
juries among construction workers.
When we started, you’d walk out onto
a construction site and look in any di-
rection and you’d see people doing
things with their bodies that really put
them at risk. So we started looking at
drywallers and electricians and sheet
metal workers and pipe fitters and car-
penters, you name it. We looked around
for particular tool modifications or
changes of work practices to try to re-
duce some of those risks. We had re-
markable success considering what
people thought we could do at the be-
ginning. Those programs really devel-
oped over the years and gave the Port-
land area in particular a pretty strong
reputation as one of the more advanced
areas in construction safety in the
United States. And a lot of that was
driven by the Intel project. But a lot of
it also came from the various trades,
and the adoption of some pretty pro-
gressive construction safety practices.
They ranged from things as simple as
introducing anti-fatigue mats into areas
where welders were working.

But you’re talking about practices
and equipment that would be insti-
tuted in the top end of the industry.
What about the majority of con-
struction workers that might work in

the residential and non-union part of
the industry? Well, that’s a very good
question and one we’ve asked our-
selves. We decided you’ve got to work
with people at the cutting edge who are
willing to try new things. But there is
the rest of industry out there. To some
extent, those new practices do filter out,
and one of the ways they do is as con-
tractors get bigger and want to  play
with the big boys, they learn that the bar
has been raised for what standards they

have to meet. But we also recognize
that it’s a very hard craft to try to make
changes in. In some cases, people are
paid piece rate, and they don’t want
anything that’s going to slow them
down.

What other industries have you
worked with? Well I spent a lot of time
in the late ‘80s working with the pulp
and paper industry. There it was chem-
icals, noise, and ergonomics like every-
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Automotive
’76 JEEP FULL-SIZE pickup 1/2 ton, 6cyl, manual,
4wd, $1,500 firm. 503 231-1208
’71 FORD LTD, 4dr, $500; ’85 Olds wagon, $600; ’69
Roll-a-long 16’ camper, $500. 503 283-6815
1928 CHEVY SEDAN modified, $8,500 or trade fro
roadster or 1940 Ford. 503 762-3280
CARGO RACK fits all short narrow pickup boxes,
deluxe model, $50. 503 656-3996
’60 WILLYS CJ5 F head motor tow bar, $3,500. 503
302-4381
’75 FIAT SPIDER, engine good condition, new top,
$3,295. 541 574-1964
’94 ESCORT 2 dr, auto, air, 77k miles, very clean,
$1,995 or offer. 503 777-0900
’91 FORD ESCORT Pony, new alternator, new tags,
runs, gets 30+ mpg, $800 OBO. 503 931-9156
’79 FORD MUSTANG w/strong ’89 302, runs good, car
needs much work, $350. 503 969-8856
’95 TOYOTA 4 RUNNER, 125k, $7,100. 971 533-9440
’04 BUICK REGAL LS, 43k, on owner, loaded, 100k ext
warrantee included, $16,500. 503 341-3182
’97 DODGE DAKOTA 4x4, CD, toolbox, line-a-bed,
119k, extra wheels, well maintained, $6,500. 503 698-
8495

Housing
ROCKAWAY BEACH vacation home, 3 bed, sleeps 8,
beachfront, all amenities, $175 nite. 503 842-9607
SALTBOX on two lots, 2 bed, den, 1.5 bath, deep
garage, Goldendale, Washington, $89,000. 1 509-250-
0480
QUIET COASTAL living, Bay City duplex, many possi-
bilities, income, retirement, vacation, $189,000. 503
442-1892
AFFORDABLE SEASIDE vacation rental, 2 bed, 1
bath, sleeps 6, no smoking, no pets, 2 nite minimum
until June 1, $95/nite. 503 667-4097

Wanted
OLD WOODWORKING tools, planes, levels, chisels,
folding rules, handsaws, spoke shaves, slicks, adzes,
tool chests.  503 659-0009
COLLECTING old log saws, blacksmith hammers,
axes, logging tools, cash paid.  503 819-3736
JUNK CARS, removal of unwanted cars and trucks.
503 314-8600
OLD LIFE  MAGAZINES (50’s) or Parents, late model
computer. 503 771-8823 
ELECTRIC FURNACE for shop, 1957 Ford car to re-
store or for parts. 503 556-5575
MOTORCYCLES, VW’s, running or not, mopeds,

scooters, etc., cash paid. 503 880-8183

For the Home
CHINA HUTCH, table, 6 chairs, $200; Dbl bed, com-
plete, $100; Dbl mattress box spring, $50; crystal chan-
delier, $350; 86” couch, $80. 503 653-0727
32” RCA TV in cabinet, $50; Panosonic VCR, $10; 42”
apt size wooden table, $35; 8-sided glass table, $35.
503 774-0181
AMANA REFRIGERATOR, 18.6 cu ft, top freezer, frost-
free, ice maker, almond, nice, $200. 503 622-4984
BUNK BEDS, red metal, mattress still in plastic wrap-
per, $150 OBO. 503 292-0722
BURGLAR GUARDS for windows, light weight channel
construction w/spear-point bars, decorative scrolls and
telescoping mounts, 2 each of 2’ and 6’ W, all 3’ H, $20
and $50 each OBO. 503 281-0181 or 503 753-1714

Sporting Goods
’90 HERITAGE SOFTAIL, S & S carb – Python pipes,
Crane Hi-4 Ing, Andrews EV-27 cam, nice bike. 503
257-7390 (leave message)
ASAI ONE-PRO .45 pistol, LNIB; fitted case, two mag-
azines, cleaning kit and manual, $550 will consider
trade.  503 539-0288 
’78 MERCURY 7.5hp trolling motor w/tank, $395. 503
234-1422
12’ ALUMINUM BOAT, $200 OBO. 503 754-6691
14’ VALCO older aluminum boat w/10hp Honda 4
stroke and trailer, runs great, $1,250. 503 359-7526
REMINGTON MODEL 700 B.D.L. stainless synthetic
.243 24” barrel, pre-j safety, $450. 503 252-6369
LEFT HAND gold clubs, Ping copy w/many extras,
$200 OBO. 503 590-7809
CHEROKEE WHITE water Riken one man rubber self
bailer kayak, $250. 503 774-1780
’90 DURABOAT 14’, GAV EZ loader trailer, 6 hp L.S.
Evinrude, many extras, new cond, $2,400.  503 285-
6658
25HP JOHNSON outboard, long shank, runs good,
paid $500, sell best offer. 503 760-2545
TITLIST DRIVER 7.5, $50; Nike driver 8, $50; Taylor-
made, set 1-3, $50; Lady Hogan, $50. 503 513-5182
6HP JOHNSON OUTBOARD motor, 1985 w/tank and
manuals, short shaft, $450. 503 245-4981
19.6 FIBERFORM  165 Mercury inboard, CB radio,
depth finder, EZ Loader trailer, $3,200. 503 774-2171
88HP EVINRUDE OB, very low hours, older/like new
motor. 503 702-4774

Miscellaneous 
FISHER WOODSTOVE , in very good shape w/stove
pipe, $150. 503 314-8600
1 LARGE DRAFT table w/chair, $150; 12’ rubber river
raft, $200 OBO; small kiln (complete), $200 OBO; 3
Elna knitting machines, $300; Troy Built lawn mower,
$200 OBO. 503 668-8523
CRAB POT FLOATS, stYRofoam, hand made, colors
vary, 15 at $10 each. 503 253-9909
PYGMY GOAT, parents are papered, 1.5 year old male,
gray and white, $225. 503695-3421 or 503 708-8955
TRAILER, FLAT BED, 7.5 x 16’, removable sides,
$1,000. 503 730-2537
SMALL RIDING lawnmower w/aerator, like new, $475.
503 665-7848
6 CASE POP machine, takes cans or bottles, $500.
503 693-0694 
SEASIDE HOME BASE for leisure time membership,
$1,000 and transfer fee. 503 646-0984
2 LAWN MOWERS, 1 Scotts push, 1 Sunbeam electric,
make offer. 503 244-1672
2 TRASH CANS, 35 gal, $5 each; resin table w/4
chairs, $25; new car alarm w/remotes, $50. 503 653-
1289
LINCOLN IDEALARC 250 welder AC/DC, never used,
$500. 503 665-1658
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“Winning hearts and minds” can
sound like a noble goal in

politics.  But splitting hearts and minds
is a more common tactic, as we’re see-
ing now in the struggle over immigra-
tion reform.  
How can we reconcile the tough-

minded arguments for policing our
borders and controlling access to our
jobs with the heartfelt appeals to com-
passion and acceptance for immigrant
working families?  It won’t be easy.
But we have to find a way to do so, be-
cause the outcome of this debate will
shape how we deal with the dynamics
of the global economy for decades to
come.
Let me start by agreeing with some

of the tough-minded arguments. We
have laws which determine how citi-
zens of other countries can join our
workforce and become U.S. citizens.
There are millions of immigrants who
have complied with these laws to do
just that. And there are four million
more patiently waiting their turn for le-
gal entry. It would be unfair to allow
the 11 million immigrants who got
here surreptitiously to stay here perma-
nently — unfair to their compatriots
still on the waiting lists (that’s clear)
and unfair to U.S. citizens (that’s not
so clear, when you review all the data
on the economic effects of recent im-
migration).
Still, these arguments over fairness

cut both ways.  We value work, respect
working people and take pride in the
immigrant roots of our own families.
We understand that immigrants don’t
come here to degrade our jobs; they
come here to work and to make a bet-
ter life for themselves and their fami-
lies. We know many of these workers
personally.  They are productive mem-
bers of our communities.
Are we prepared to deport these

workers and break up their families?
That’s a punishment which our hearts
tell us would be inhumane, and our

minds warn us could be draconian.
Economists at the Center for American
Progress estimate that such an effort
would cost more than $200 billion,
and the roundup of men, women and
children from our communities would
requite an exercise of state power that
should make us shudder. If such a
thing were to happen, wouldn’t we all
have our Schindler’s lists?
Not surprisingly, most Americans

are looking for a compromise to the
heart-and-mind conflict over this issue.
We’ve tested the extremes on both
sides and found them wanting. We’re
willing to offer a kind of tough-love
amnesty, if we don’t call it amnesty —
a path to legalization that involves pay-
ing a fine, proving that you have been
law-abiding and taking your place be-
hind those waiting in line for legal en-
try, while remaining here in the U.S.
But this solution is proving more

difficult to achieve than it was two
decades ago, when Congress enacted
a similar compromise, because more
employers have become dependent on
immigrant labor and more workers
have been displaced by the rapid pace
of globalization.
We have more fear in our hearts

and doubt in our minds about immi-
gration now, because globalization is
threatening living standards for so
many workers in the U.S. and around
the world. Corporations want to be
able to import workers as easily at they
export jobs, all for the same purpose
of finding and using cheaper labor.
The world may be flattening, but we

still have national labor markets, de-
fined by laws that set minimum wages,
maximum hours and health and safety
standards.  So is it any wonder that U.S.
workers feel that the last line of defense
for their jobs is our border?
For more than a decade, we in the

union movement have been working
to redefine a “fair trade” approach to
globalization that can boost standards

for workers on both sides of our bor-
ders. It should be obvious now that we
need to extend this effort to include a
fair-minded approach to immigration.
Better trade deals are one part of the

solution, especially when pacts like
NAFTA end up driving Mexican farm-
ers off their land and across our border.
But, just as we want each country to
control its own fate and negotiate a fair
deal in the global economy, we should
accept each country’s right to control
immigration.  
So, yes, we need controls on immi-

gration, including reasonable quotas,
tighter borders, even-handed enforce-
ment and penalties for employers who
knowingly hire undocumented work-
ers. But I would also argue that we
should reject “guest worker” programs
and offer the immigrants we accept in
our workplaces a clear path to citizen-
ship for practical, tough-minded rea-
sons. 
There is a direct relationship be-

tween the power of citizens and the re-
wards they secure for their work, as
you may have noticed when we voted
to increase Oregon’s minimum wage.
If we divorce citizenship from work,
we will exacerbate the threats to our
jobs from a corporate trade regime that
treats workers as powerless pawns in
the global economy.
I’m not sure if these ideas can form

the basis for re-uniting hearts and
minds on this issue, or if they offer
anything more than a temporary solu-
tion to a dynamic problem. But I feel
strongly that we will be a harsher
country in which to live and work if
we deny future generations of immi-
grants equal rights in our workplaces,
full participation in our society and,
most important of all, the right to vote.

Tim Nesbitt is a former president of
the Oregon AFL-CIO.
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are from Asia, 6 percent are from Eu-
rope and Canada, and 3 percent are
from Africa. About 22 percent are from
Central and South America. The major-
ity — 56 percent — are from Mexico.
Immigration from Mexico is driven

not by desperation, but by opportunity.
Mexico is poorer than the United
States, but richer than most countries.
In 2005, it ranked 53 on the most
widely used quality of life measure-
ment, the United Nations Index of Hu-
man Development. That places it in the
top third of the 177 nations ranked. But
Mexico’s nearness to the United States
(ranked #10), and the fact that the
2,000-mile border is possible to cross
undetected, plus the reality that entrants
can find work once they arrive, have
produced enormous migration.
“What is driving those brother and

sister workers from Mexico?” asks
Oregon AFL-CIO President Tom
Chamberlain. “People aren’t leaving
their homes and families and the place
they know just to go on vacation.” 
Chamberlain thinks the North

American Free Trade Agreement
(NAFTA) is contributing to the migra-
tion, a treaty he says was written by and
for U.S. and Mexican business elites —
and against the workers of both coun-
tries. NAFTA, which took effect in

1994, made conditions worse for Mex-
ico’s poor, Chamberlain said. Mexico’s
protections for its farmers fell away un-
der NAFTA, and as more corn and
other agricultural commodities came in
from the United States, more and more
Mexican farmers were pushed off the
land, and headed north, sometimes to
work on U.S. farms. There was illegal
immigration from Mexico before
NAFTA, but it rose after. 
What to do about it now has the at-

tention of Congress, which has debated
overlapping and conflicting proposals:
Stop unauthorized entrants at the bor-
der; deport illegal immigrants; crack
down on employers; invite more immi-
grants to come legally as guest work-
ers; give illegal immigrants a way to le-

galize their status. 
In December, a bill passed the

House which was opposed by unions.
House Resolution 4437, titled the Bor-
der Protection, Antiterrorism, and Ille-
gal Immigration Control Act, is most
often referred to as the Sensenbrenner
bill, after its sponsor, Republican James
Sensenbrenner of Wisconsin.
The bill calls for increased efforts to

prevent unauthorized border crossings,
makes unauthorized presence in the
U.S. a crime, and sets mandatory min-
imum sentences for aliens convicted of
reentry after removal. It also improves
procedures for employers to verify that
a worker is allowed to work in the
United States, and increases fines for

Council, she was vice president of the Clackamas County Labor Council and was
also a vice president of the Oregon State Industrial Union Council. Adair helped
in the labor movement’s effort to raise funds for the fight against muscular dystro-
phy through the Jerry Lewis national telethon. She assisted unionist Carrie Miller
recruit labor volunteers to work on a women’s shelter when Miller was a Mult-
nomah County commissioner.
In the mid-1980s, after completion of an ACTW boycott assignment, Adair ac-

cepted a job as business agent for the Portland chapter of the American Federation
of Television and Radio Artists. She met former Gov. Tom McCall when both were
undergoing chemotherapy treatment for cancer at a Portland hospital. McCall had
been the AFTRA chapter’s president while in his TV news career before he was
elected to public office.
ADAIR MOVED to Salem in the latter part of the 1980s to work as office

manager for the Democratic Party of Oregon. When the Democrats moved their
party headquarters to Portland in the -1990s, Adair chose not to follow the job but
to continue living in Salem. Her younger sister, Robyn Hansen, and her family are
Salem residents.
In addition to the previously-noted cancer treatment, Adair was later afflicted

by another case of cancer. She also suffered a series of strokes and in 2000 under-
went open-heart surgery. She is blind in one eye. Her medical problems affected
her mobility; first, she started using a cane, next a walker, and now she relies on a
powered wheelchair.
HER INTERESTS include a record collection of “all kinds of music,” plus

collections of postage stamps and miniature vases.
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Sy Kornbrodt dies at 79
SIMON (SY) KORNBRODT, a member of the Multnomah Education Serv-

ice District Board and a former president of the Federation of Oregon Parole and
Probation Officers, died on April 10 at age 79.
He was born on Dec. 8, 1926, in New York

City. He served in the U.S. Navy in the Pacific in
World War II. After graduating from Columbia
College in New York, he obtained a master’s de-
gree from San Francisco State College and a law
degree from the West Los Angeles School of
Law.
KORNBRODT spent 39 years in the crimi-

nal justice system, 20 of them in Oregon. He
moved to Oregon in 1980 and worked as a parole
and probation officer for Multnomah County and
later for Columbia County.
He was active in school, neighborhood and

community organizations. He was a delegate to
the Northwest Oregon Labor Council and had
chaired the Eastside Democratic Club.

SURVIVORS INCLUDE his wife, Mary Lou; and their sons, Charles and
Joseph. His funeral was held April 12 at Holman’s Funeral Service in Southeast
Portland.
Memorial contributions can be made to the Sisters of the Road Cafe.
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An update on Lowell Ashbaugh
FIVE YEARS AGO, the Northwest Oregon Labor Retirees Council gave ac-

colades to Lowell C. Ashbaugh of Southeast Portland by electing him to the Labor
Hall of Fame, which is sponsored by the council. Now, Lowell and his wife, Dar-
lene, live in Baton Rouge, Louisiana.
The report on the Ashbaughs’ move came from Nellie Fox Edwards of Beaver-

ton, who recently visited with them in Baton Rouge. She said that “Lowell is not
in good health” and that they moved to Louisiana’s capital city to be near their
daughter, Denese Vlosky, and her husband, Dr. Richard P. Vlosky, and their chil-
dren.
DENESE AND RICHARD VLOSKY are professors at Louisiana State Uni-

versity in Baton Rouge, and the Ashbaughs live in a home adjoining theirs, Nellie
said. She reported that Lowell and Darlene enjoy being near to their two grandsons,
described by Fox Edwards as “very bright kids.” Lowell, who is 82, began his
union membership in the mid-1940s when he joined Retail Clerks Local 1257
while working at a men’s clothing store in downtown Portland. When the union’s
secretary-treasurer was sidelined by an illness, Lowell succeeded him. Ashbaugh’s
organizing efforts increased the union's membership to over 2,000.

Let me say this about that

...Adair had busy career
(From Page 4)
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employing illegal immigrants.
“It doesn’t solve the problem at

hand,” argued Sonia Ramirez, immi-
gration lobbyist for the national AFL-
CIO.  “All it does is throw money at
enforcement efforts that we know
don’t work.”
It passed the House Dec. 16 by

239-182 on mostly party lines, with
most Republicans in favor and most
Democrats opposed. The bill would
not have passed without some support
from Democrats: 36 Democrats voted
for it, including one Oregon Democ-
rat, Congressman Peter DeFazio.
DeFazio told the Labor Press he

didn’t agree with everything in the
Sensenbrenner bill, but the key for
him was that it establishes “a mean-
ingful way for employers to determine
whether or not the person they’re con-
sidering hiring is here legally” and in-
creased penalties for employers who
hire illegal immigrants.
“I don’t believe there’s a huge la-

bor shortage in this country,” DeFazio
said.
“People need to remember that the

Wall Street Journal advocates open
borders because they want to drive
down the cost of labor and bust organ-
ized labor in the United States.”
The Senate Judiciary Committee

has debated several proposals, but no
bills have gone to the floor of the Sen-
ate.  The Senate is taking a much dif-
ferent approach. One proposal, similar
to that articulated by President Bush,
would create a “guest worker” pro-
gram to allow more immigrants to
come legally: They would have to be
sponsored by an employer.
An alternative guest worker plan

passed the Judiciary Committee 12-6,

but was prevented from going to the
Senate floor for a vote. The bill had a
mechanism to ensure that jobs are first
offered to American workers; an an-
nual cap on the number of workers ad-
mitted; prevailing wage protections; a
prohibition on treating those on three-
year temporary visas as independent
contractors; a prohibition on hiring
temporary workers in the midst of a
labor dispute; immediate visa portabil-
ity so that workers can vote with their
feet and change jobs; and a mecha-
nism for immigrant workers to apply
for permanent residence without hav-
ing to rely on an employer.
Those provisions enabled it to win

support from two big unions that have
large numbers of immigrant workers:
Service Employees International
Union, which represents janitors, and
UNITE HERE, which represents hotel
and textile workers. The bill was still
opposed by most labor organizations,
however, including the Teamsters,
United Food and Commercial Work-
ers and the AFL-CIO. 
“We need an immigration policy

that provides a real path to citizenship
for all workers already here,” said
AFL-CIO President John Sweeney in
an April 4 press statement. “We
should recognize immigrant workers
as full members of society — as per-
manent residents with full rights and
full mobility that employers may not
exploit.”
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Loggers have the highest fatality rate of workers in Oregon.
Working as a faller is by far the deadliest job in the state.

Oregon Fatality Assessment & Control Evaluation-2003
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...Rep. DeFazio votes
for House Bill 4437
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