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By DON McINTOSH
Associate Editor
2006 is a year Oregonians choose
their next governor, and the state’s
unions have tried to offer some guidance
on which of the candidates is the best
friend to working people and union
members.
Trouble is, they don’t agree. All three
Democratic candidates — Ted Kulongoski, Jim Hill and Peter Sorenson —
have at least one union endorsement, as
does GOP candidate Kevin Mannix.
So the Northwest Labor Press has
undertaken to look at the records and
promises of each candidate to help
union voters make a decision.
Ballots have been mailed out and are
due May 16. The deadline to register to
vote or change party registration has
passed for this primary. Only Democrats
can vote to choose which Democrat will
run in November, and only Republicans
get to pick the Republican nominee.
In their endorsement decisions,
unions focused on economic issues.
Briefly, here are some of the things that
matter to labor politically:
• Jobs, particularly family-wage,
union jobs;
• Workers’ rights to organize into
unions;
• The rapid rise of health care costs;
• Ensuring that government has adequate resources to enforce the laws, protect working Oregonians and provide a
social safety net to catch workers and
their families when they fall;
• Retirement security, and honoring

promises to workers;
• Protecting workers from unfair
competition with low-wage overseas
workers.
TED KULONGOSKI
www.tedforgov.com
Ted Kulongoski, the current governor, has the most union endorsements of
any candidate: Oregon State Building
and Construction Trades Council and its
affiliates, United Food and Commercial
Workers Local 555, the Oregon Machinists Council, Teamsters Joint Council 37, Oregon State Police Officers Association, Pacific Northwest Regional
Council of Carpenters, and the Columbia River District of the International
Longshore and Warehouse Union.
But notably, the governor doesn’t
have endorsements from any of the major public employees unions, nor of the
Oregon AFL-CIO, despite the fact that
his former labor liaison Tom Chamberlain is the federation’s president.
Above all, that’s because public employees feel he broke a campaign promise to protect their pensions from Republican-led proposals to cut them. In
response to stock market losses that
caused the Public Employees Retirement System (PERS) to be underfunded, Kulongoski supported and
signed a law cutting pension benefits for
new and existing public employees. The
Oregon Supreme Court has since struck
down part of that change, as the state’s
lawyers said it would, on the grounds
(Turn to Page 3)

Thousands fill Portland streets on May Day
Any plans to focus May Day celebrations on labor history were overtaken by history in the making, as immigrant
workers made the day their own May 1. May Day is considered International Workers day, and celebrated as
such in other countries. But American labor has tended to sit out May Day in favor of Labor Day. There’s a little
irony in that, since it was an American labor movement that May Day commemorates: An 1886 Chicago march
for the eight-hour day was disrupted by a police attack; some police were killed by a bomb, and in response a
handful of labor leaders were hung for their ideas, not for any direct involvement in the bombing. In recent
years, some in Portland have tried to resurrect May Day commemorations. This year, groups calling for legalizing
illegal immigrants called a nationwide strike/boycott of immigrant workers, and turned out for rallies around
the nation, including Portland, Salem, Eugene, Hood River and Vancouver, Wash., where thousands took part.
In Portland, the talk was of workers’rights — all workers — and on hand were a smattering of union members
donning union T-shirts and banners.

Change to Win unions object to AFL-CIO’s rules on solidarity
WASHINGTON, D.C. — Change to Win unions under Solidarity
Charters with AFL-CIO state and local bodies suspended their percapita tax payments May 1 in a dispute over eligibility rules for new
charter applications.
The action forced the Oregon AFL-CIO to call an emergency
meeting May 1, where its General Executive Board voted to increase
per-capita taxes by 20 cents a member per month starting in September, when a 20-cent-per-member campaign assessment expires.
“This action allows us to maintain funding for our 2006 political
program and retain our field representative, political organizer and
secretary,” said President Tom Chamberlain.
More than 1,600 Solidarity Charters have been issued nationwide
since the Change to Win labor federation was formed last September
following the July departure of the Service Employees, United Food

and Commercial Workers, Teamsters and UNITE HERE from the
national AFL-CIO.
In January, the United Farm Workers left the AFL-CIO to join
Change to Win, and the Laborers Union says it’s only a matter of time
before it splits from the AFL-CIO. The Laborers already belong to
Change to Win, as does the Carpenters Union. [The Carpenters disaffiliated from the AFL-CIO more than four years ago.]
The breakup caused financial hardship for most AFL-CIO labor
federations and central labor councils. [The Oregon AFL-CIO says 35
percent of its budget was derived from Change to Win locals.]
With layoffs and closures looming, top union officials from both
federations got together and devised Solidarity Charters — one-year
pacts that would allow Change to Win locals to rejoin state federations
and/or central labor councils, with full voting and election rights —

but without having to belong to the national AFL-CIO.
A conflict developed in January 2006 when national AFL-CIO
President John Sweeney announced a May 1 deadline to apply for
the charters because, he said, federal election rules require it for mobilizing members on the campaign trail this fall. Besides finances,
political cooperation among AFL-CIO and CTW unions was another
key reason for the creation of the Solidarity Charters.
Sweeney also said the charter program applied to only five unions:
UFCW, Teamsters, SEIU, Carpenters and UNITE HERE.
“Eligibility for Solidarity Charters is limited to locals of these
unions. Locals of the Farm Workers or of other unions not affiliated
with the national AFL-CIO are not eligible,” he said.
Change to Win cried foul, saying the AFL-CIO reneged on its
(Turn to Page 12)

Let me say this about that
—By Gene Klare

Hall greets Getman
DON GETMAN of Portland, a retired business agent for Plumbers and
Pipefitters Local 290 who just turned 70, is the newest unionist voted into the
Labor Hall of Fame by the sponsoring Northwest Oregon Labor Retirees
Council.
The Retirees Council, affiliated with the Northwest Oregon Labor Council, AFL-CIO, began the Hall of Fame to salute retired workers for their contributions to the labor movement. The retirees hold their monthly meetings on the
second Mondays in the first-floor boardroom of the NOLC in the Scandia Building at 1125 SE Madison St., Portland. John
Klein, a retired Teamster, is president, and
Harold King, a retired member of the Association of Western Pulp and Paper Workers, is secretary-treasurer. Judy O’Connor,
of Office and Professional Employees Local 11, is executive secretary-treasurer of
NOLC, and the president is Bob Petroff, directing business representative of Machinists District Lodge 24.
DONALD GEORGE GETMAN was
born on May 3, 1936 in Fargo, North
Dakota. It was the era of the Great Depression and in 1937 the Getman family moved
DON GETMAN
to Portland where a brother of Don’s father
was working in a tire shop that had a job available. Don attended Highland
Grade School in Northeast Portland, which has since been renamed for the
late civil rights leader Martin Luther King, Jr. Don graduated in 1954 from
Jefferson High School, where he played baseball. He then joined the U.S.
Navy, where he served aboard ship in the Far East as a diesel engineman
second-class.
Following his Navy service, Getman attended Clark College in Vancouver,
Wash. Don and his wife, Sandy, who is from Minnesota, met at the college
and were married in 1959. They live in Northeast Portland’s Parkrose area,
and have a son, Matt, who is a Local 290 member; a daughter, Heidi, who
lives in California; a daughter, Jill, who lives in Portland; and five grandchildren.
DON GETMAN started his five-year apprenticeship in Steamfitters Local 235 in 1960 working for Temp Control Corporation. He later worked for
Lord Brothers and other contractors and became active in his union. “On the
job and in Local 235,” Getman said, “my mentor was Billy McNicholas,”
who was a business agent. McNicholas is also a member of the Labor Hall
of Fame. Getman was elected to the union’s Executive Board and later as
vice president and president. He became a business agent of Local 235 and
was a contract negotiator. He later was elected as financial secretary-treasurer
and he represented the union as a delegate to various labor organizations
with which it was affiliated.
When the United Association of Plumbers and Pipefitters International
formed Local 290 in 1987 by merging Steamfitters Local 235, Plumbers Local 51 and other locals, Getman returned to working at the trade. Later, he
was asked to become a business agent and organizer for Local 290, and he
accepted the job. By the time he retired in 1998, he had spent 14 years working full-time for Local 235 and Local 290. The latter is based in Tualatin,
south of Portland.
DON AND SANDY GETMAN do volunteer work to help children and
young adults with muscular dystrophy and other disabilities. They both volunteer their services at Camp Arawanna, a summer camp near Welches at-

CTW unions stage rallies protesting
nonunion employers in 40 U.S. cities
The Change To Win (CTW) federation of unions organized a series of rallies in 40 U.S. cities April 24-28.
CTW press releases said the rallies
were to be the start of a “Make Work
Pay” campaign, characterized as “a new
national movement to restore the American Dream — a paycheck that supports
a family, affordable health care, a secure
retirement, a voice on the job, and a better life for their children.”
Portland, Salem, Beaverton and Vancouver were some of the cities, with five
themed rallies organized by six CTW
unions over a four-day period.
The Change to Win federation includes the Teamsters, Laborers, Service
Employees International Union (SEIU),
UNITE HERE, Carpenters, United
Food and Commercial Workers
(UFCW) and the United Farm Workers of America (UFW).
Monday, April 24, was designated
by Teamsters Local 162 as a protest of
Ferguson plumbing supply showrooms
in Beaverton and Vancouver because
drivers there have yet to win a first
union contract a year after they voted to
join the Teamsters.
Tuesday, April 25, UFW supporters
announced a picket of the Bank of the
West in Portland for lending money to
Boardman, Oregon-based Threemile
Canyon Farms dairy, which has declined to recognize the union.
Wednesday, April 26, Laborers and
Carpenters sponsored another in a long
series of protests at the downtown Portland Benson Tower condominiums,

About 120 members from unions affiliated with the Change to Win labor
federation rallied April 27 at Portland’s Pioneer Courthouse Square to protest
Wal-Mart’s low pay and lack of health care benefits. CTW staged a weeklong
series of rallies nationwide to launch its “Make Work Pay” campaign.
where one contractor has brought in
nonunion workers from out of state and
fired local union construction workers
who hired on to try to unionize. Some
then marched to Pioneer Courthouse
Square, joining UFCW members who
gathered for an anti-Wal-Mart rally.
UFCW and its affiliated wakeupwalmart.com declared April 26 a “national
day of action to help cure the Wal-Mart
health care crisis,” and staged events in
35 cities. UFCW represents grocery

workers, whose employers must compete with low-wage, nonunion WalMart superstores. Speakers at the rally
promoted a union-backed initiative in
Oregon that would make Wal-Mart provide health coverage to its employees
— or pay the state to do so.
And Thursday, April 27, was SEIU’s
day. Supporters rallied at the Salem
headquarters of the Oregon Lottery,
where a union election is scheduled
later this month.

Swanson,Thomas &Coon
ATTORNEYS AT LAW
Since 1981
James Coon
Megan Glor
Cynthia F. Newton

Ray Thomas
Margaret Weddell
Sharon Maynard
James Oliver
Kimberly Tucker

Tip of the week: If you are unable to work because of injury or disease, whether
you are “disabled” or not depends on the system to which you are applying for
benefits. State/Federal Workers Compensation, Social Security and private
Long Term Disability plans all require different proof of disability.

We represent people on all types of injury and disease related claims.
n Workers’ Compensation

n Asbestos/Mesothelioma

n Personal Injury/Product Liability

n Social Security Disability

n Death Claims

n ERISA/Long-Term Disability

We provide straight answers at no cost on any of the above areas of law.
CALL US or VISIT OUR WEB SITE

(503) 228-5222

http://www.stc-law.com
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...Incumbent Kulongoski
(From Page 1)
that it violated a union contract the state
had bargained with its employees. The
stock market has also partially recovered, which has reduced the system’s
unfunded liability.
Kulongoski defends his shift on
PERS as a tough decision he had to
make if he was to protect government
services from cuts and protect public
employees from plans by some Republican leaders to terminate their defined
benefit pension and turn it into a 401(k).
Talk to labor folks and you’ll hear
other complaints: He had a no-show reputation in the Legislature, undertook few
initiatives and dodged controversy.
There are exceptions to this chorus.
Most building trades union leaders are
highly enthusiastic about Kulongoski,
who they say did everything they asked
him to. In particular, Kulongoski came
through on a series of massive publicworks projects that will put building
trades union members at work for years
to come: One bill introduced by Kulongoski put the state to work fixing bridges
using $2 billion in bonds that will be repaid with an increase in the drivers’ license fee. Another dedicated $100 million in lottery-backed bonds for
improvements to railroads, airports and
other non-highway projects. A higher
education construction bill put $400 million of money into expansion at university campuses. All those amounts will be
spent over a period of years.
Kulongoski also stuck by building
trades unions in behind-the-scenes negotiations with the Warm Springs Tribe

over a proposed casino in Cascade
Locks: The governor’s influence helped
get the tribe to commit to build and operate the casino with union labor if it
wins federal approval for an off-reservation casino.
Kulongoski was the clear labor favorite four years ago, and for the same
reason some loyalists are sticking by
him now: Of the contestants, he has by
far the longest, most solid relationship
with organized labor, going back more
than three decades.
“I am and always will be a labor Democrat,” Kulongoski told a gathering of
labor leaders at a December breakfast.
At one time he was a member of the
Teamsters in St. Louis, Missouri.
It was Kulongoski who wrote the
1973 law that allowed public employees
to unionize: As a Eugene labor lawyer,
he was asked to write the Oregon Public
Employee Collective Bargaining Act,
which passed a Democratic Legislature
and was signed by Republican Governor Tom McCall.
From 1975 through 1981, Kulongoski served four terms in the Oregon
Legislature, and his votes were in accord
with the Oregon AFL-CIO 96 percent of
the time.
In the late 1980s and early ‘90s, Kulongoski was the state insurance commissioner, and worked with then-Governor Neil Goldschmidt on a series of
controversial changes in the state’s
workers’ compensation system. The
changes made it harder for workers to
prove that their medical conditions were
work-related, and limited the fees workers’ compensation attorneys could re-

Oregon Gov. Ted Kulongoski (left) squares off against Democratic primary challengers Peter Sorenson (center) and
Jim Hill during a debate last month at the Plumbers and Fitters Hall in Tualatin.
ceive. With those changes, the amounts
employers pay for workers’ compensation insurance have decreased, even
though medical costs have gone up.
As governor, he made it easier for
state workers to unionize in some instances. At the Department of Fish and
Wildlife and the Department of Housing and Community Services, a governor’s executive order permitted workers
to unionize on the basis of signed union
authorization cards rather than through a
union election. At the Oregon Lottery,
however, a late decision that the agency
had to follow similar rules unraveled on
a technicality. The Service Employees
International Union opted to go the route
of a union election, which is scheduled

this month.
After some prodding from the Oregon AFL-CIO, he pledged to veto a bill
that would have undermined Oregon’s
minimum wage for tipped employees.
His record of supporting other union
struggles was spotty, however. The governor was not seen on any union picket
lines. After much pleading by the union,
Kulongoski intervened in an SEIU dispute at the Parry Center for Children, using the the threat of lost state contract to
pressure management to sign a deal acceptable to the union. But he was criticized for it by opponents of labor. Later,
when his appointees at the Lane Transit
District provoked a strike in Eugene and
Springfield, the governor refused ap-

Don’t Miss Out!
Auto Loan Promotion Extended Through
May 10th!

peals for help from Amalgamated Transit Union Local 757. And when a
teacher strike in Sandy, Ore., threatened
to drag on, he proposed a settlement that
was rejected by both sides. The teachers
union later settled on more favorable
terms than the governor had proposed.
The centerpiece of Kulongoski’s
campaign for re-election is his jobs
record.
“Every night I go to bed I’m always
thinking, ‘How can I create more jobs
for the people of this state?” Kulongoski
told delegates at the September 2005
convention of the Oregon AFL-CIO.
Kulongoski says he inherited a severe recession and 7 percent unemployment, and worked to turn around Oregon’s economy by creating jobs. Asked
to elaborate, he acknowledges that his
method of creating jobs was primarily
wooing out-of-state corporations to locate in Oregon, using various incentives.
(Turn to Page 11)
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What’s
Happening
Letter Carriers
Food Drive set for
Saturday, May 13
The National Association of Letter Carriers Food Drive will take
place Saturday, May 13. It is the
largest single-day collection of food
in the nation.
It’s simple to participate. During
the second week of May, watch your
mailbox for a card announcing the
Food Drive and a plastic bag donated by Fred Meyer and numerous
local unions.
Simply fill the bag with nonperishable food items such as tuna fish,
peanut butter, soups, stews, chili,
canned fruits, vegetables, beans, rice
and pasta. Do not include glass
items, homemade items or previously opened containers.
Place the filled bag by your mailbox in the morning on Saturday,
May 13.
Letter carriers will collect the
food donations along their routes
and take them to their local station.
Trucks will pick up the food and deliver it to the Oregon Food Bank.
Last year, postal customers in
Oregon and Clark County, Wash.,
donated more than 1.3 million
pounds of food.
For more information, call Briana
Winterborn at 503-282-0555, extension 244, or bwinterborn@oregonfoodbank.org.

AND

POLITICAL

NEWS FROM AROUND THE

Tickets for the buffet dinner are
$10 each. Raffle tickets also will be
sold, with all proceeds going to the
Emergency Fund of Labor’s Community Service Agency.
A highlight of the event is the
recognition of outstanding men and
women in the labor community.
Award nominees can be an individual union member, shop steward,
staff member or someone from the
community who has worked cooperatively with labor.
Nomination forms are available at
the labor council or by calling 503235-9444. The deadline to submit
nominations is Monday, May 22.

Motorcycle event
slated June 10 to
benefit hospital
Tickets are on sale to win a 2006
Harley-Davidson low-rider FXDLI,
part of a fundraiser for the fourth annual “Unions For Kids” motorcycle
poker run and chili cookoff.
Only 3,000 tickets will be sold at a
cost of $10 each. The winner will be
drawn on the day of the poker run Saturday, June 10, at the IBEW Local 48
hall, 15937 NE Airport Way, Portland.
Since its inception in 2003, the
poker run has raised $16,000 for Doernbecher Children’s Hospital. This
year the group hopes to raise more
than $20,000.
Motorcycle raffle tickets are on sale
at union halls, credit unions and area
businesses. The motorcycle is on display at the Teamsters Credit Union in
Northeast Portland.
For more information, call Lee
Duncan at 503-260-5905 or go to their
Web site at unionsforkids.org .

Painters get bonus checks for safety, job training
Members of Painters and Drywall Finishers Locals 10 (Portland), 78 (Longview), 360 (Vancouver), 724 (Salem) and
1277 (Eugene) hold up bonus checks they received April 20 as part of a reward program for taking safety training and
skill advancement classes and certification tests. A new provision in the union’s contract with the Signatory Painting
Contractors Organization offers journey-level painters who complete six classes and/or certifications, plus an
additional 24 hours of skill advancement training over a one-year period an opportunity to receive a bonus of as much
as $400. The program is funded by employer contributions of 20 cents an hour into a special fund. Classes include first
aid, CPR, fall protection, OSHA 10 and others. Classes are held in the evenings and on weekends at the union’s
training center in Northeast Portland. “It’s a good program that offers workers skills and training they will use for a
lifetime,” said Business Representative Tim Carrier. Approximately $12,000 was handed out to the union workers.
The keynote speaker on Saturday,
June 3, will be Elaine Bernard, executive director of the Labor and Worklife Program at the Harvard Law
School. That evening at 7 p.m. will
be a banquet and awards ceremony.
On Friday, June 2, conferees will
tour Wobbly-related sites in Centralia, where 90 years ago Wesley
Everest was murdered after Wobblies
shot and killed Legionnaires who attacked the union hall.
Registration before May 15 is
$50. After that the fee goes to $65.
Cost for the banquet is $30.
For more information, call Ross
Rieder at 253-875-9498.

Labor Appreciation NW labor history
Night June 3 at
group to convene
Westmoreland
in Olympia June 2-4 Fire Fighters rally
The ninth annual Labor AppreciaOLYMPIA, Wash. — “Labor
tion and Recognition Night sponaround Pendleton
Struggles
on the Edge: Ports, Borsored by the Northwest Oregon Laders and Workers in the Pacific
local facing cuts
bor Council will be held Saturday,
Northwest” is the theme of the 38th
June 3, at 6 p.m. at Westmoreland
Union Manor, 6404 SE 23rd Ave.,
Portland. This year’s theme is “The
1950s.”

annual Pacific Northwest Labor History Conference June 2-4 at Evergreen State College here.

Zachary
Zabinsky
• Social Security
• SSI - Disability Claims
Personal Attention To Every Case
Working For Disability Rights
Since 1983

PENDLETON — Union firefighters from around the state traveled to
Pendleton April 18 to support fellow

K

firefighters. A 19-member unit at
Pendleton Fire and Ambulance has
had trouble getting an acceptable
union contract for over a year.
More than 50 fire fighters from
Salem, Hillsboro, Tualatin Valley, and
Gresham and Portland rode a charter
bus from Portland, while other fire
fighters drove from Hood River, Klamath Falls, Albany, Hermiston, and
Roseburg. Wearing the shirts of their
union, International Association of
Fire Fighters (IAFF), workers rallied
at city hall, outside the convention
center where an arbitration was underway, and in front of a fire station
where the city has proposed to reduce
hours of operation.
John R Wooten — president of
IAFF Local 2296 in Pendleton —
says the city manager is proposing
that the fire department absorb an unreasonable share of an estimated
$800,000 budget shortfall, while leaving a $2.5 million reserve untouched.
Firefighter salaries range from

$53,000 to $70,000, not counting
overtime. Under the city’s proposal,
firefighter compensation would be cut
slightly by changing the definition of
full time. Firefighters would be given
a less generous health plan. And one
of Pendleton’s two city-staffed fire
stations would operate less than 24
hours a day. The city is also asking for
various changes to contract language
— which Wooten says would weaken
the union’s ability to protect workers.
The unit’s previous union contract
expired June 30, 2005 without a new
agreement in place. Because firefighters are not allowed to strike under
Oregon’s Public Employee Collective
Bargaining Act, when the two sides
determine they can’t reach agreement,
the contract is decided by a binding
arbitrator.
In this case, the arbitrator will hear
final arguments from the two sides
May 19, and is expected to make a decision at the beginning of June.

ramers/metro
mailing service
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Trades Fair opens
doors for women
Lela Brown (right), a second-year
apprentice with Plumbers and
Fitters Local 290, helps a Salem
student cut copper pipe at the 14th
annual Women in Trades Career Fair
April 28 at the NECA-IBEW Local
48 Training Center in Northeast
Portland. Brown, 23, is a former
daycare teacher who “couldn’t afford
to eat, pay rent or all my bills” on a
daycare workers’ wages. She entered
the plumbers apprenticeship program and now makes $17 an hour,
plus benefits while learning the trade.
“I’m a homeowner now. It’s amazing,” she said. Brown shared her
story with hundreds of high school
students who attended the fair. On
April 29, the fair was open to the
general public, offering women a
hands-on look at high-paying career
opportunities in the construction,
building, mechanical and utility
trades. The event is sponsored by
Oregon Tradeswomen Inc..

Benefit dinners for member of Iron
Workers #29 with asbestosis planned
Members of Iron Workers Local 29 are holding benefit dinners for 35-year
member Steve Swearingen, who recently was diagnosed with mesothelioma.
Mesothelioma is a relatively rare form of cancer that afflicts approximately
2,000 Americans each year. The only known cause is exposure to asbestos, which
comes from inhaling the particles of dust.
The benefit dinners will be held Monday, May 22, and Monday, June 5, from 6
to 9 p.m. at Lorenzo’s Pasta Bella, 709 SW 17th Ave. (a block away from PGE
Park). The restaurant is owned by retired Iron Worker Lorenzo Jordan.
Cost for the family-style dinner is $20 per person.
All proceeds will go to Swearingen, 52, the father of four children ages 14 and
younger. Swearingen, of Birkenfeld, Ore. in Columbia County near Jewell, was in
Houston last month where he underwent surgery to remove a lung. His health insurance will cover approximately 80 percent of the cost of surgery.
Because of the disease, Swearingen will not be able to return to his trade.
Iron Workers Local 29 also is accepting donations for the family at the union
hall. Send contributions to: 11620 NE Ainsworth Circle, Suite 200, Portland, Ore.
97220.
People exposed in the 1940s, ‘50s, ‘60s and ‘70s are just now being diagnosed
with mesothelioma because of the long latency period of asbestos disease. For that
reason, Swearingen is asking anyone who worked with him on paper mill projects
in the past to please contact the union hall at 503-774-0777.

Dan Saltzman:
Proud to have the support of
working families and their unions!
As someone who fights hard to make Portland a better place for working families,
I deeply appreciate the unions who have endorsed me for City Commissioner, including:
• United Food and Commercial Workers Local 555
• Amalgamated Transit Union Local 757
• International Brotherhood of Electrical Workers Local 48
• Joint Council of Teamsters #37
• Northwest Oregon Labor Council
• Unite Here Local 9
• Portland Association of Teachers
• Carpenters Local 247

BENNETT HARTMAN
MORRIS & KAPLAN, LLP
Attorneys at Law

Representing Unions and Workers Since 1960

SERIOUS INJURY AND DEATH CASES
• CONSTRUCTION INJURIES
• AUTOMOBILE ACCIDENTS
• MEDICAL, DENTAL AND LEGAL MALPRACTICE
• UNSAFE PRODUCTS
• BICYCLE AND MOTORCYCLE ACCIDENTS
• PEDESTRIAN ACCIDENTS
• PREMISES LIABILITY (INJURIES ON PROPERTY)

Paramount Hotel offers
‘union rate’ in May
The Paramount Hotel in downtown
Portland has declared May “Union Appreciation Month” and is offering union
members a special rate of $99 a night.
Employees at the luxury hotel are
members of UNITE HERE Local 9.
The special rate is available now
through May 31. Simply ask for the
“union rate” when reserving a deluxe
room at the hotel, located at 808 SW
Taylor St., Portland. To reserve a room,
call 503-223-9900 or 800-663-1144.

• WORKERS’ COMPENSATION INJURIES

111 SW Fifth Avenue, Suite 1650,
Portland, Oregon 97204
503 227-4600
www.bennetthartman.com
(Our Legal Staff are Proud Members of UFCW Local 555)

Protecting Union Members’ Smiles and Wallets
Quality, Affordable Family Dental Care:

Ask About:

• General, cosmetic, and specialty care
• Orthodontics (braces)
• Most insurance and union plans accepted
• Easy credit and low monthly payments, O.A.C.
• Evening and Saturday appointments
• Children Welcome
Bright Now! Dental
Grants Pass
1021 NE 6th St.
Grants Pass, OR 97526
541-479-6696
An Bongmin, D.D.S.
John Christopher, D.D.S.
Northwest Dental
Associates, P.C.
Bright Now! Dental
443 NW Burnside Road
Gresham, OR 97030
503-492-8487
Vicki Reichlein, D.M.D.
Chung-Jay Park, D.D.S.
Chau Ngo, D.D.S., M.S.
Northwest Dental
Associates, P.C.
Bright Now! Dental
25700 SW Argyle Ave.
Wilsonville, OR 97070
503-682-8552
Grace Park, D.M.D.
Linh Tran, D.M.D.
Christi Huynh, D.M.D.
Nathan Halstead, D.D.S., M.S.
Marco Gutierrez, D.D.S
Northwest Dental
Associates, P.C.

Bright Now! Dental
4052 S. 6th St.
Klamath Falls, OR 97603
541-883-7706
Mo Biria, D.M.D.
Northwest Dental
Associates, P.C.
Bright Now! Dental
17186 SE
McLoughlin Blvd.
Milwaukie, OR 97267
503-659-2525
Trang Nguyen, D.M.D.
Linh Tran, D.M.D.
Katherine Farrell, D.M.D.
Adam Ho, P.C.
Bright Now! Dental
3580 SE 82nd Ave.
Portland, OR 97266
503-777-0761
Allen Tam, D.M.D.
Nathan Halstead, D.D.S., M.S.
Khoa Hoang, D.M.D.
Adam Ho, D.D.S., P.C.

Bright Now!
Dental Network Dentists
– serving unions
for over 25 years

Bright Now! Dental
831 Lancaster Mall Dr. NE
Salem, OR 97301
503-362-8359
Ian Phan, D.M.D.
Anthony Simon, D.M.D.
Brian Kallus, D.M.D.
Northwest Dental
Associates, P.C.
Bright Now! Dental
Salmon Creek
2101 NE 129th St.
Vancouver, WA 98686
360-574-4574
Clinton Harrell, D.M.D.
Peter Vu, D.M.D.
Chau Ngo, D.D.S., M.S.
Phong Bui, D.M.D.
Stirewalt, P.C.
Bright Now! Dental
Fishers Landing
3250 SE 164th Ave.
Vancouver, WA 98683
360-891-1999
Monica Calderon, D.M.D.
Peter Vu, D.M.D.
Stirewalt, P.C.

Thanks for your support!
Authorized by Friends of Dan Saltzman. Paid for by UFCW Local #555
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We know the value of a beautiful smile!
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Official
Notices
Asbestos Workers 36
Executive Board meets 6 p.m. Wednesday, May 10.
Members meet 8 p.m. Friday, May 12.
Meetings are at 11145 NE Sandy Blvd., Portland.

Bakery, Confectionery,
Tobacco Workers and
Grain Millers 114
Executive Board meets 10 a.m. Tuesday, May 23, in
the meeting room at 7931 NE Halsey, Suite 205, Portland.

Boilermakers 500
Members meet 10 a.m. Saturday, May 13, at 2515 NE
Columbia Blvd., Portland.

Bricklayers and Allied
Craftworkers 1
Members meet 8 p.m. Tuesday, May 16, at 12812 NE
Marx St., Portland.

Carpenters 1715
Members meet 6:30 p.m. Tuesday, May 16, preceded
by a 5 p.m. Executive Board meeting at 612 E.
McLoughlin, Vancouver, Wash.

Cement Masons 555
Members meet 7 p.m. Thursday, May 18, at 12812
NE Marx St., Portland.

Clark, Skamania &
W. Klickitat Counties
Labor Council
Delegates meet 6 p.m. Thursday, May 25, preceded
by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash.

Columbia-Pacific
Building Trades
Delegates meet 10 a.m. Tuesdays, May 9 and May 16,
at Kirkland Union Manor II, 3535 SE 86th, Portland.

Electrical Workers 48
Marine Unit meets 5 p.m. Monday, May 22.
Bylaws Committee meets 6:30 p.m. Tuesday, May 23,
in the Executive Boardroom.
Residential Unit Meeting will now be combined with
the General Membership meeting at 6:30 p.m. Wednesday, May 24.
General Membership meets 6:30 p.m. Wednesday,
May 24, preceded by a 5:30 p.m. pre-meeting buffet.
Wasco Unit meets 6 p.m. Wednesday, May 10, at the
Wasco PUD, 2345 River Rd., The Dalles.
Coast Unit meets 7 p.m. Wednesday, May 10, at Astoria Labor Temple, 926 Duane St., Astoria.
EWMC meets 6 p.m. Wednesday, May 10, in the Executive Boardroom.
Sound & Communication Unit meets 6:30 p.m.
Wednesday, May 17.
Electrical Women of Local 48 meet 6 p.m. Tuesday
May 16, at NIETC, 16021 NE Airport Way.
Executive Board meets 6:30 p.m. Wednesdays, May
17 and June 7.
Meetings are at 15937 NE Airport Way, Portland, unless otherwise noted.
DEATH ASSESSMENTS: The following death assessments have been declared for May and are payable at
50 cents: No. 2103, Clayton D. Muenzer; No. 2104,
Lorin Anderson; No. 2105, Dennis E. Davis; No. 2106,
Jack J. McKarson; No. 2107, Milford J. Trapp; and No.
2108, James T. Taylor.

Electrical Workers 280
Bend Unit meets 5:30 p.m. Thursday, May 11, at the
IBEW/UA Training Center, 2161 SW First St., Redmond.
Eugene Unit meets 6 p.m. Wednesday, May 17, at the
Local 290 Training Center, Springfield.
Salem Unit meets 5:30 p.m. Thursday, May 18, at the
Salem Heights Community Center, Salem.

Elevator Constructors 23
Members meet 6 p.m. Thursday, May 11, preceded
by a 5:30 p.m. Executive Board meeting, at Kirkland
Union Manor II, 3535 SE 86th, Portland.
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Exterior & Interior
Specialists 2154

Mid-Columbia
Labor Council

Roofers & Waterproofers
49

Members meet 5 p.m. Wednesday, May 17, at 1125
SE Madison, Suite 207, Portland.

Delegates meet 7 p.m. Tuesday, May 9, at 3313 W.
2nd, The Dalles.

Glass Workers 740

Millwrights & Machinery
Erectors 711

Members meet 7 p.m. Thursday, May 11.
Executive Board meets 7 p.m. Thursday, June 1.
Meetings are at 5032 SE 26th Ave., Portland (503
232-4807).

Eugene area members meet 5 p.m. Monday, May 8, at
Holiday Inn Express, 3840 Hutton St., Springfield.
Salem area members meet 5 p.m. Tuesday, May 9, at
Candalaria Terrace, #204, 2659 Commercial St., SE,
Salem.

Members meet 10 a.m. Saturday, June 3, preceded by
a 9 a.m. Executive Committee meeting, at the Carpenters Local 247 Hall, 2205 N. Lombard St., Portland.
PLEASE NOTE: No meeting will be held in May
due to the Memorial Day holiday. June 3, 2006 will be
“special called” for the purpose of nominations of delegates and alternates to the PNWRCC, reading of the bylaws and a vote by secret ballot to approve the bylaws.
June 24, 2006 will be “special called” for the purpose of
elections of delegates and alternates to the PNWRCC.

Sheet Metal
Workers 16

Executive Board meets 7 p.m. Thursday, May 11,
11620 NE Ainsworth Cir, #300, Portland.

Multnomah County
Employees 88

Labor Roundtable of
Southwest Washington

General membership meets 7 p.m. Wednesday, May
17, preceded by a 6 p.m. stewards’ meeting, at Council
75 office, 6025 E Burnside, Portland. PLEASE NOTE:
Nominations for E-board representative for Juvenile Custody Services Specialists will be held during the General
Membership Meeting.

Portland members meet 6 p.m. Tuesday, May 9, at the
Sheet Metal Training Center, 2379 NE 178th Ave., Portland.
Medford area members meet 5 p.m. Wednesday, May
10, at Abby’s Pizza, 7480 Crater Lake Hwy., White City.
Eugene area members meet 6 p.m. Thursday, May 11,
at UA 290 Hall, 2861 Pierce Parkway, Springfield, preceded by a 5 p.m. VOC meeting.
Coos Bay area members meet 5 p.m. Thursday, May
18, at the Labor Temple, 3427 Ash St., North Bend. New
member orientation will be held at 5 p.m.
PLEASE NOTE: There will be a SPECIAL ORDER OF BUSINESS at the regular Portland union
meeting held at 6 p.m. June 13, 2006 at the Sheet Metal
Training Center at 2379 NE 178th, Portland for nominations of all SMWIA Local 16 elected officers. Potential
candidates refer to the SMWIA Constitution Article 12,
Section 3 regarding qualifications. To be eligible, June
dues must be paid in full not later than May 31, 2006.

Northwest Oregon
Labor Council

Sign Painters &
Paint Makers 1094

Delegates meet 7 p.m. Monday, May 22, at IBEW Local 48 Hall, 15937 NE Airport Way, Portland.

Members meet 1:30 p.m. and 3:30 p.m. Monday, May
15, in the District Office, at 11105 NE Sandy Blvd., Portland.

Painters & Drywall
Finishers 10

Southern Oregon
Central Labor Council

Members meet 7 p.m. Wednesday, May 17, at 11105
NE Sandy Blvd., Portland.
PLEASE NOTE: Nominations for Vice President are
being accepted as well as any other positions that may be
open. Elections will be held May 17, so please attend.

Delegates meet 6 p.m. Tuesday, May 9, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

Portland area members meet 6 p.m. Thursday, May
25, at 11105 NE Sandy Blvd., Portland.

Pile Drivers, Divers
& Shipwrights 2416

Delegates meet 6 p.m. Monday, June 5, at the Bay
Area Labor Center, 3427 Ash, North Bend.

Marion-Polk-Yamhill
Labor Council

Members meet 7 p.m. Friday, May 26, preceded by a
6 p.m. Executive Board meeting, at 2205 N Lombard
#10, Portland.

Iron Workers 29
Members meet 7 p.m. Thursday, May 18, at 11620
NE Ainsworth Cir, #200, Portland.

Iron Workers
Shopmen 516

Delegates meet 8 a.m. Friday, May 12, at Hometown
Buffet, 7809-B Vancouver Plaza Dr., Vancouver, Wash.

Laborers 483
Municipal Employees
Members meet 5:30 p.m. Tuesday, May 16, at the Musicians Hall, 325 NE 20th Ave., Portland. PLEASE
NOTE TIME CHANGE.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, June 5, preceded by a
6:15 p.m. Executive Board meeting, at the Vancouver Labor Center, 2212 NE Andresen Rd., Vanc., Wash.

Linoleum Layers 1236

Executive Board meets 6:30 p.m. Tuesday, May 9, followed by a 7 p.m. general meeting at SEIU Local 503,
1730 Commercial St. SE, Salem.

Metal Trades Council
Executive Board meets 8 a.m. Monday, May 8, in the
Northwest Oregon Labor Council board room, at 1125
SE Madison, Portland.
Delegates meet 5 p.m. Tuesday, May 23, at IBEW Local 48 Hall, 15937 NE Airport Way, Portland.

Portland City &
Metropolitan Employees
189
Executive Board meets 6:30 p.m. Tuesday, May 9.
General membership meets 6:15 p.m. Tuesday, May
23.
Meetings are at 6025 E Burnside St., Portland.

Southwestern Oregon
Central Labor Council
United Association 290
Portland area members meet 7:30 p.m. Friday, May
19, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6 pm Wednesday, May
24, at the Astoria Labor Temple, 926 Duane St., Astoria.
Bend area members meet 6:30 p.m. Tuesday, May 23,
at the Local 290 Training Center, 2161 SW First, Redmond.
Brookings area members meet 5:30 p.m. Tuesday,
May 30, at Curry County Search and Rescue, 417 Railroad St., Brookings.
Coos Bay area members meet 7 p.m. Tuesday, May
23, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.
Eugene area members meet 7:30 p.m. Monday, May
22, at the Eugene 290 Hall.

Retiree Meeting Notices
ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.
Thursday, May 11, in the Northwest
Oregon Labor Council board room, at
1125 SE Madison, Portland.
Retirees meet 10 a.m. Thursday,
May 25, at Westmoreland Union
Manor, 6404 SE 23rd Ave., Portland.
All retirees are welcome to attend.
CARPENTERS
Retired Carpenters meet for lunch
11 a.m. Monday, May 8, at JJ North’s
Grand Buffet, 10520 NE Halsey, Portland.
ELECTRICAL WORKERS 48
Retirees, wives and friends meet
10:30 a.m. Tuesday, May 9, at Crystal
Springs Rhododendron Gardens, SE
28th St., 1 block north of Woodstock
between Eastmoreland Golf Course
and Reed College. The garden is at its

best now to have a guided tour when
everything is in bloom. Throughout
the garden are 45 benches for resting.
Ample parking area is available. At 1
p.m. we will be in a private room at
Country Bill’s Restaurant, 4415 SE
Woodstock, ordering from the menu a
complete meal for $10 including gratuity. For further information and
reservations call Vera Larson at (503)
252-2296.
IRON WORKERS 29
Retirees meet 11:30 a.m. Wednesday, May 10, at JJ North’s Grand Buffet, 10520 NE Halsey, Portland.
NORTHWEST OREGON LABOR
RETIREES COUNCIL
Business meeting from 10 a.m. to
11 a.m. Monday, May 8, in the Northwest Oregon Labor Council board
room, at 1125 SE Madison, Portland.
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OREGON AFSCME
Retirees meet 10 a.m. Tuesday, May
16, at the AFSCME office, 6025 E
Burnside, Portland. Call Michael
Arken for information at 503-2399858, ext. 124.
SHEET METAL WORKERS
16 Retirees meet 11:30 a.m. Thursday, May 11, at Warren Country Inn,
56575 Columbia River Hwy. (Hwy.
30). For more information, call Ray
Biggs at 503 397-6061
UNITED ASSOCIATION 290
Salem retirees meet 12 noon
Wednesday, May 10, at Almost Home
Restaurant, 3310 Market St. NE,
Salem.
Portland area retirees meet 10 a.m.
Thursday, May 18, at 20210 SW
Teton Ave., Tualatin.

Klamath Falls area members meet 5 p.m. Tuesday,
May 23, at the Moose Lodge, 1577 Oak Ave., Klamath
Falls.
Medford area members meet 6 p.m. Thursday, May
25, at 650A Industrial Cir., White City.
Roseburg area members meet 5 p.m. Thursday, May
25, at the Roseburg Labor Temple, 742 SE Roberts,
Roseburg.
Salem area members meet 6 p.m. Monday, May 22, at
1810 Hawthorne Ave. NE, Salem.
The Dalles area members meet 6 p.m. Thursday, May
25, at United Steelworkers Local 9170 Union Hall, The
Dalles.
Humboldt-Del Norte Co. area members meet 5:30
p.m. Wednesday, May 24, at the Eureka Training Center,
832 E St., Eureka, Calif.

United Steel Workers
1097
Members meet 4 p.m. Wednesday, May 17, preceded
by a 3 p.m. Executive Board meeting, 91237 Old Mill
Town Rd., Westport.

Evergreen College
to host summer
school for women
OLYMPIA, Wash. — The Evergreen State College Labor Center is
hosting its 16th annual Summer School
for Union Women and Community Activists June 28-July 2. This year’s
theme is “Women Bringing It Back Together: Building Alliances Between
Union and Community Activists to Realize Our Goals Locally and Globally.”
The registration deadline is June 12,
and space is limited to 60 participants.
For more information, call Nina
Triffleman at 360-867-6525, or e-mail
her at trifflen@evergreen.edu.

Education confab in
Salem to focus on
workers’ comp
SALEM — The Oregon Workers’
Compensation Educational Conference will be held Monday and Tuesday, May 15-16, at the Salem Conference Center.
The event features exhibitors,
workshops and a plenary session
Monday at 9 a.m. Injured workers
and union officials are encouraged to
attend. Cost is $325.
For more information, c all Kara
Olsen at 503-947-7515 or e-mail her
at kara.r.olsen@state.or.us.

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Korean War Veterans
organization is looking for new
members. The group meets the
4th Tuesday each month
(May 23), at noon at
Milwaukie Elks Lodge,
13121 SE McLoughlin Blvd.
For more information, call
Max Loucks at 503-286-1464
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Oregon Supreme Court upholds earlier
ruling that custodians were illegally fired

Remembering workers killed on the job
More than 100 people attended a Workers Memorial Day ceremony April 28
at Mt. Tabor United Methodist Church in Southeast Portland to remember
workers killed on the job in Oregon in 2005. A flag was raised and bell rung
in memory of the 51 Oregonians who died last year. Similar services were held
worldwide, including Washington state, where 112 workers were killed on the
job in 2005. In 2004 (the latest year for which Bureau of Labor Statistics
figures are available), 5,703 workers died in the U.S. from workplace injuries
and illnesses, compared to 5,575 the previous year, according to the AFL-CIO
report, “Death on the Job: The Toll of Neglect.” The rate of on-the-job
fatalities (4.1 per 100,000 workers) was up by 2 percent from 2003. The last
year the rate went up from the previous year was 1993. The Portland
memorial service was sponsored by the Northwest Oregon Labor Council.

SALEM — The Oregon Supreme
Court has once again sided with former
custodians at Portland Public Schools
by refusing to reconsider a ruling that
the school district violated state labor
law when it fired 320 custodians and
contracted with a private company for
janitorial services.
The custodians were represented by
School Employees Local 140, an affiliate of the Service Employees International Union. The layoffs in 2002 decimated the union, and it was eventually
dissolved and merged with SEIU Local
503, Oregon Public Employees Union.
Local 503 currently represents approximately 300 cafeteria workers at Portland Public Schools.
Before the merger, Local 140, led by
President Grant Walter, filed lawsuits
charging that the school district violated
the state civil service law when it fired
the custodians. That law requires the
Civil Service Board to hire and fire any
custodians directly employed by the
school district.
The Employment Relations Board,
Multnomah County Circuit Court and
Oregon Court of Appeals disagreed.
The union appealed all the way to the
Oregon Supreme Court.
On Oct, 12, 2005, the high court

ruled 4-3 that the school district did, indeed, violate the civil service law. Portland school officials then asked the
court to reconsider its decision and on
April 25, 2006, the court denied that request.
“I’m just thrilled with the news,”
Walter told the NW Labor Press. “We
have argued all along that we were fired
illegally. Now we’ll wait for the penalty
phase to kick in.”
The school district reportedly paid
custodians approximately $16 million
in the last year of their contract, which

included benefits and retirement under
the Public Employees Retirement System. “A lot of custodians haven’t found
work, and those who did haven’t received the same pay and benefits (as the
school district contract),” Walter said.
The former custodian and Local 140
president said four months ago potential back pay stood at $50 million.
Newspaper reports indicate the tab
might be as much as $64 million.
Walter said attorneys from both sides
are meeting in hopes of brokering a deal
as quickly as possible.

Three to go for House majority
on Employee Free Choice Act
Representatives Jim Gerlach of
Pennsylvania and Chris Smith of New
Jersey became the 14th and 15th Republicans in the U.S. House of Representatives to sign on as co-sponsors of
the labor-backed Employee Free Choice
Act, bringing the number of co-sponsors
to 215 — just three shy of a majority.
The EFCA is federal labor law reform designed to restore the freedom to
join unions.
Among the co-sponsors of the bill
Oregon’s and Washington’s entire De-

mocratic congressional delegations.
Missing are signatures from Republican Reps. Greg Walden of Oregon, and
Dave Reichert, Cathy McMorris and
Richard “Doc” Hastings of Washington.
Oregon U.S. Senator Gordon Smith also
hasn’t signed on to the legislation.
Some 57 million U.S. workers say
they would join a union if they could,
based on research by Peter D. Hart Research Associates. But when workers try
to form a union, employers routinely respond with harassment and retaliation.

Diane Linn has Earned Our Support!
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“ Managing Multnomah County is a job full
of challenges. There is only one person in
the race for Multnomah County Chair with
the political savvy and practical experience
to accomplish what our citizens want and
deserve. That person is Diane, and she
has my support.”
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Governor Barbara Roberts
Respected Labor organizations and
leaders are endorsing Diane:
• Dan Gardner, Commissioner, Bureau of Labor & Industries
• Randy Leonard, Commissioner, City of Portland
• Representative Diane Rosenbaum
• SEIU Local 49
• Amalgamated Transit Union #757
• Oregon Nurses Association
• Portland Firefighters Local 43
• Multnomah County Deputies Association
• Portland Association of Teachers
• Multnomah Co. Democratic Party
• International Longshore and Warehouse Union, Local 8

Democrat

May 16th, Join us in voting to Re-Elect
Diane Linn for Multnomah County Chair.
Paid for and authorized by Friends of Diane Linn.
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But voter approval is needed

VOTE! Proposed entertainment center will be union-built
Quarry 8”
Safety toe or reg.
Gortex/Vibram. Black

Try a pair on, you’ll like them.
Tough boots for the Northwest.

AL’S SHOES
5811 SE 82nd, Portland 503-771-2130
Mon-Fri 10-7:30 Sat 10-5:30 Sun 12-6

Labor leaders from 18 unions affiliated with the Columbia-Pacific Building Trades Council signed a project labor agreement April 19 with backers of
a proposed casino, hotel and entertainment center at the defunct Multnomah
Kennel Club in Wood Village east of
Portland.
“They’ve got a big hill to climb (to
make it happen), but we think it’s a
good idea,” John Mohlis, executive secretary-treasurer of the building trades
council, told the Northwest Labor
Press. “Job creation is one of the most
important issues facing Oregon right
now. This is a significant agreement and

THE MARCO CONSULTING GROUP
THE MARCO
CONSULTING
GROUP

INVESTMENT CONSULTANTS TO
MULTI-EMPLOYER BENEFIT FUNDS

PLEASE CALL JASON ZENK IN TACOMA, WA AT (253) 759-6768
WEST COAST OFFICE

MIDWEST OFFICE

EAST COAST OFFICE

2912 NORTH 26TH STREET
TACOMA, WA 98407
P: 253-759-6768
F: 312-575-9840

550 WEST WASHINGTON BLVD.
NINTH FLOOR
CHICAGO, IL 60661
P: 312 575-9000
F: 312 575-9840

1220 ADAMS STREET
FIRST FLOOR
BOSTON, MA 02124
P: 617 298-0967
F: 617 298-0966

it represents good faith and goodwill
from its backers.”
Financial consultant Bruce Studer
and lawyer Matt Rossman of Lake Oswego are trying to secure two ballot
measures that, if approved by Oregon
voters, would allow for a single casino
on nontribal land.
But the project is much more than
that. At the ceremonial signing of the
project labor agreement, Studer and
Rossman said the proposed $450 million facility would be a “world-class entertainment center” that would include a
luxury hotel, fine restaurants, a spa,
shopping, a movie cinema, live theater
venues for local, national and international stars, a bowling alley and water
park.
The men have formed the Good For
Oregon Committee and have filed initiative petitions to 1) repeal a constitutional ban on nontribal casinos and, 2)
direct the Legislature to authorize a single gaming facility at the dog track.
At press time, the state had yet to approve ballot titles for any of the petitions on file. If and when approval is
granted the men will immediately begin collecting signatures. They will
need more than 100,000 registered
voter signatures by July 7 in order to get
the measures on the November ballot.
Rossman said their research shows
Oregonians would support a gaming
center at the dog track. If successful at
the polls, construction would most
likely begin in January 2007, with a
goal of opening the first of two phases
of the center by August 2007.

7EVE HELPED OVER  
UNION MEMBERS FINANCE HOMES
!ND KEEP MONEY IN THEIR POCKETS

Matt Rossman of Lake Oswego, chief petitioner on a pair of initiatives that
would allow a casino on nontribal land, speaks to the press before signing a
construction project labor agreement with affiliates of the Columbia-Pacific
Building and Construction Trades Council (standing in background).
“This would be one of the largest
construction projects in Oregon’s history, putting to work more than 3,000
men and women” in the construction
industry, said Rossman, who is the chief
petitioner on the initiatives.
Rossman said a study conducted by
Johnson & Gardner said the restoration
project would create 3,145 construction
jobs, 3,563 permanent jobs, plus an addition 4,500 indirect jobs.
“These would all be local, familywage jobs,” Mohlis said. “The contractors on this project would all have training programs and would be part of
helping train the construction workforce
of the future.”
“We wouldn’t have it any other
way,” added Studer. “We’re building a
world-class resort and we’re doing it
with Oregon’s highest-skilled workers.”
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In addition to the family-wage jobs,
Studer and Rossman have written into
one of the initiatives the creation of an
Oregon Gaming Commission, in which
the casino would be authorized to contribute 25 percent of its adjusted gross
revenues each year.
The Goodfororegon.com Web site
estimates potential annual donations of
$197 million once the complex is fully
operational. It shows Portland School
District potentially receiving $20 million a year; and Reynolds and GreshamBarlow school districts each potentially
getting $5 million year.
Rossman said no taxpayer dollars
will be used toward the development,
operation or regulation of the facility.
In fact, the facility expects to pay its full
share of taxes in addition to the 25 percent for schools and other services.
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Think Again •

By Tim Nesbitt

The week of the living uninsured
T
his is “Cover the Uninsured
Week” – the fourth such week in
four years. They haven’t been good
weeks or good years.
Year after year, the sponsors of
“Cover the Uninsured Week” report
higher numbers of Americans without
health insurance. Four years ago,
40.9 million Americans were uninsured. Now it’s 45.8 million and
climbing.
This is like watching a horror
movie. Call it “The Week of the Living Uninsured.” In every one of these
weeks since 2003, we’ve watched labcoated health professionals and business-suited executives gather at our
health clinics to talk about this problem with earnest concern. And still the
uninsured emerge in larger numbers
every year.
Maybe I’m being too harsh.
“Cover the Uninsured Week” has at
least called attention to a major failing of our health care system. You can
go to its Web site at www.CoverThe
Uninsured.org and discover new information about the epidemic of the
uninsured in America. Examples:
More than half of Americans without
health insurance don’t get health care
when they need it, and 80 percent of
the uninsured are in families headed
by working adults.
But the producers of “Cover the
Uninsured Week” continue to focus
more on the consequences of this epidemic and less on its causes. And
they have little to say about its cures.
Go to the Kaiser Family Foundation Web site at www.kff.org, and
you’ll find a more blunt assessment of
why more and more Americans are
joining the ranks of the uninsured:
“The number of uninsured age 65 and
under increased by nearly six million
between 2000 and 2004, primarily
due to a decline in employer-sponsored insurance.” The foundation
notes that, during that four-year period, the proportion of Americans under 65 who get health insurance
through employment declined by five

percent. That’s a huge change, which
computes to another six million
Americans who no longer bring home
their health care with their paychecks.
At some point, this debate about
consequences has to recognize causes
and get real about cures. And this is
where the sponsors and partners behind “Cover the Uninsured Week,”
who range from the U.S. Chamber of
Commerce, health insurers and drug
companies to consumer groups, foundations and the AFL-CIO, are hopelessly deadlocked.
You can’t find a straightforward
admission that employers are abandoning health care for their workers
on the “Cover the Uninsured Week”
Web site. And if you click on “What
you can do,” you’re asked to sign an
e-mail letter to your congressperson
to “urge you to make health coverage
for Americans your top priority.” Any
member of Congress on the receiving
end of that message can easily click
the reply button to say that he or she
agrees with you and is working on
common-sense solutions that will be
fair to employers, workers and consumers alike. This exchange will be
another triumph of form letters over
substance.
A problem this large doesn’t remain unsolved for so long because
there aren’t solutions. It remains unsolved because vested interests with
political clout can block solutions that
will cost them money.
That’s the real horror of our feckless search for health care reform. We
are blocked at every turn as we search
for ways to solve the problems of
shrinking coverage and rising costs.
Measures to force employers to pay
their fair share for their workers’
health insurance are nixed by the business community. Expansions of
Medicare to cover children are
blocked by the government-haters
who would rather privatize Medicare
than expand it. Purchasing pools for
prescription drugs are vetoed by the
pharmaceutical lobby.

Meanwhile, as we become more
desperate for solutions, we stumble
onto paths of least resistance which
offer some hope of universal health
care that business groups, anti-government ideologues and drug company lobbyists won’t oppose.
Massachusetts just went down one
of those benighted paths. Here’s
where it leads: Don’t count on your
employer to provide health insurance,
buy your own.
Meanwhile, if we have to keep reliving this week, we should demand a
different script. Maybe we should
call it “Desperate Working Families
Week.” But, whatever the title, we
need to demand more reality in this
production and a plot line that leads
to action.
The realities are compelling
enough to hold most viewers’ attention. Employers are abandoning
health insurance for their workers, not
only because they can, but because
they gain economic advantage over
their competitors by doing so. And
we as taxpayers will never be able to
make up for the human and economic
costs of this abandonment by expanding government health care to working families — because the number of
working people without health care is
multiplying beyond our capacity to
cover them with our tax dollars.
Let’s ask America’s working families to defend the principle that we
should be able to earn our health care
from our jobs. That doesn’t mean that
employers have to sponsor separate
health insurance plans, but it does
mean that they should contribute to a
system that keeps health insurance affordable for all working families.
Otherwise, if we let employers
abandon health care for their workers,
we’ll be left with two very scary
choices: Buy your own health insurance or join the ranks of the uninsured.
Tim Nesbitt is a former president of the
Oregon AFL-CIO.

State legislators back increase in U.S. minimum wage
At the urging of the National Labor
Caucus, the National Conference of
State Legislatures (NCSL), a bipartisan
organization comprised of legislators
from across the country, voted overwhelmingly April 8 to support a federal
minimum wage increase.
“Oregon has shown the nation that
we can have both fair wages and robust
economic growth. I’m proud that our
state is again leading the way,” said Oregon State Rep. Diane Rosenbaum, a
member of Communications Workers
of America Local 7901 and president of
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the National Labor Caucus.
Oregon voters passed Measure 26 in
2002 to raise the state’s minimum wage
and adjust it to reflect the increased cost
of living. Rosenbaum was a sponsor of
that legislation. “The real value of the
federal minimum wage is at its lowest
level since 1955 because it has not kept
up with inflation,” Rosenbaum said.
With rising gas and housing prices,
working families are struggling. No one
who works full time should be forced
to live in poverty.”
The NCSL resolution commits the

lobbying group to support bills that
have already been introduced at the federal level. Senate Bill 1062, introduced
by Senator Ted Kennedy (D-Mass.),
and House Resolution 2429, introduced
by Congressman George Miller (DCalif.), were jointly introduced in May
2005, and would raise the minimum
wage to $7.25 an hour in three steps.
The resolution includes opposition
to a required tip credit for employers of
tipped employees in states where the
minimum wage rate is higher than the
federal rate of $5.15.
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Union wins government
retraining benefits — over
Freightliner’s objection
Three days before Christmas 2005,
Freightliner LLC laid off 130 workers
at its Portland truck-making plant. The
company expected workers would get
unemployment benefits for a bit, and
then would be recalled when production picked up.
Freightliner didn’t expect that one
of its unions would apply to the government for retraining benefits. But
that’s what one union did. At the advice
of Bob Tackett at Labor’s Community
Service Agency, AFL-CIO, Machinists
District Lodge 24 representative Joe
Kear petitioned the U.S. Department of
Labor to certify that a trade-related layoff had occurred.
Kear saw work moving to a Freightliner plant in Santiago Tianguistenco
— an industrial park near Mexico City.
And he knew that any U.S. workers
displaced by it have a right to government-paid career counseling and retraining, thanks to a sweetener added
to get members of Congress to approve
the North American Free Trade Agreement (NAFTA).
Usually, companies cooperate with
such requests for worker benefits.
Freightliner, a subsidiary of Germanowned DaimlerChrysler Corp., disagreed with the premise that the layoffs
were trade-related and asked Kear to
withdraw the petition.
Kear kept going. A Labor Department investigator sided with the union.
Right now, no Freightliner workers
are actually using the benefits. All of
the laid-off workers were recalled and
are back at work.
But Kear is thinking ahead. Labor
Department certification means the
workers are entitled to benefits for any
layoffs that occur up to two years afterward — through April 6, 2008. And
Kear thinks production will drop at the
beginning of 2007. More stringent federal requirements on vehicle emissions
will take effect then, with the result that
the company’s 2007 truck line will be
more expensive, get lower fuel economy and require a higher, more expensive grade of diesel.
That means truck buyers are likely

to prefer the 2006 line, and may balk at
the 2007 model.
If layoffs occur at that point, workers would get the retraining benefits
with no delay. It’s no substitute for
keeping a high-paid union manufacturing job, but it’s a pretty generous package: Job counseling; up to two years’
unemployment insurance benefits; a
health care tax credit that pays twothirds the cost of COBRA health insurance; a moving allowance if the worker
needs to relocate to get a job; and up to
$20,000 to pay for school or up to
$10,000 in wage subsidy to employers
willing to do on-the-job training.
Machinists are the largest of four
unions at Freightliner’s Portland plant.
But Teamster drivers, Service Employees janitors, and Painters and Allied
Trades painters will also be eligible for
benefits if laid off. So will non-union
employees or managers.
For now, the plant is up and running,
with 1,700 union employees turning
out trucks on Swan Island in Portland.

LEGAL PROBLEMS??
For $16 a month
coverage includes:
O Unlimited toll-free phone
consultation with attorneys.
O A comprehensive will with
yearly updates is included.
O Representation for traffic tickets,
accidents, criminal, and civil suits.
O Coverage on IRS tax audits.
O Divorce, child custody, bankruptcy and many more benefits.*
THESE LEGAL SERVICES
ARE PROVIDED BY THE
VERY BEST LAW FIRMS
IN OREGON & WASHINGTON.

* Some services not 100% covered

For more
information,
call 503-760-2456
or toll-free at
(888) 252-7930
www.prepaidlegal.com/info/randallnix

HEMORRHOIDS
The Non-Surgical Treatment
We specialize in the non-surgical treatment of hemorrhoids. For over 40
years people throughout the region have turned to the Sandy Blvd. Clinic for
fast and effective relief. For more information, FREE consultation and/or a
FREE informative booklet call:
Write or call for
a FREE
information
booklet and/or a
FREE
consultation.

(503) 232-7609
THE SANDY BLVD. RECTAL
CLINIC PORTLAND
Steven G. Cranford, DC, ND
FORMERLY THE BEAL-OLIVER CLINIC
CHIROPRACTIC/NATUROPATHIC PHYSICIANS
2026 NE SANDY BLVD., PORTLAND, OR 97232

Insurance
accepted/pre
authorization
required.
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BARGAIN COUNTER

Free ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays
Send to:
NW Labor Press, PO Box 13150,
Portland, OR 97213

• 15 words or less
• Include address label from front
page and telephone number
• Sorry, we cannot accept ads over
the telephone
• No commercial or business ads
• 1 ad per issue
• Type or print legibly

Classified ads MUST include area code on all phone numbers or they will
not be published

Labor Bowl benefits Muscular Dystrophy Association
Dan Lawson, a member of Vancouver Fire Fighters Local 452, prepares to roll a strike at the 17th annual Labor Bowl
Challenge for Muscular Dystrophy held April 23 at Cascade Lanes in Portland. Three dozen union and family
members from eight locals raised $19,041 for MDA, bringing their 17-year to $276,041. Local 452 joined Portlandbased Fire Fighters Local 43 in raising $11,750. All of the money collected helps provide wheelchairs and braces for
youngsters, medical care, research and summer camps. High-series trophies went to Teamster John Kolb for men
(560), and Sharon Kolb for women(481). High game honors were awarded to Fire Fighter Jeff Ripley with a 221, and
Sheryl Martin of Machinists Lodge 63 with a 178. The Labor Bowl Challenge is sponsored by the Northwest Oregon
Labor Council.

THE UNION PLUS® MORTGAGE PROGRAM
Provided Exclusively by Chase Home Finance

Automotive

For the Home

‘96 PONTIAC GRAND AM SE, 4 cyl, 4 dr, runs ,
drives, clean, pass side hit, $700. 503 761-3835
FORD 1/2 TON posi dif, parts, new $200; Cleveland Quench chamber leeds, $200. 503 8921945
‘99 RAM DODGE VAN, 8 pass, 66k, 5.2l, trailer
pkg, extras, $6,000. 503 997-2522
‘95 SATURN SL2, 4 dr, good cond, new parts,
well maintained, owner retired, $2,950. 503 8410592 (Newberg).
‘91 GRAND MARQUIS, 145k, runs good, cond
cond, $1,000 OBO. 360 281-7376
‘93 ESCORT LX, 138k, new tires, 28-35 mpg,
$1,200. 360 891-8420
‘90 BRONCO, 6” LIFT, 38” Super Swamper tires,
straight 6, $3,000. 360 891-8420

WHIRLPOOL BUILT-IN range, works fine, $100.
503 252-3698
1929 SOLID MAPLE table w/six chairs,
fancy/pedestal/leaf, stripped needs refinishing,
$250. 503 777-2356
DINING TABLE w/4 chairs, $150; oak coffee
table, $50. All in good cond. 503 266-2952
BLACK SPINET piano, good cond, $250 OBO.
541 933-3345
PEDESTAL DINING table, glass and brass, 42”,
4 matching chairs, excellent, $135. 503 775-0379

Housing
ROCKAWAY BEACH vacation home, 3 bed,
sleeps 8, beachfront, all amenities, $165 nite.
503 842-9607
LINCOLN CITY, nice 2-level beach house,
sleeps 6, $350/week; 175/weekend. 503 7624816 or 503 351-1408
GRESHAM 3BED, 2.5 bath, 3 level, open floor
plan, 1822 sq ft, many new upgrades, big lot,
$284,950. 503 491-5181

Wanted
OLD WOODWORKING tools, planes, levels,
chisels, folding rules, handsaws, spoke shaves,
slicks, adzes, tool chests. 503 659-0009
COLLECTING old log saws, blacksmith hammers, axes, logging tools, cash paid. 503 8193736
MOTORCYCLES, VW’s, running or not, mopeds,
scooters, etc., cash paid. 503 880-8183
OLD PHOTOS, old postcards, old paper, old
posters, old concert posters. 503 201-6689
“JONATHAN TROY” for my dad. 360 263-8930
(leave message) or ickysbeans@yahoo.com.

When it comes to mortgages, we’re
taking a stand for Union members.
Chase is backing union members with the Union Plus® Mortgage Program — a home
purchase and refinancing program exclusively for union members, their parents and children.
• FREE Mortgage Assistance Benefit
If you are unemployed or disabled.
• A wide variety of mortgages
Choose from fixed-rate, adjustable-rate, and low- or no-closing costs options.
• Special Lending
First-time homebuyer and less-than-perfect credit programs.
• Savings on closing costs
Member-only savings on new purchases and refinance.
It all adds up to more home-buying power.
Contact your local Union Plus® Mortgage Specialist

A Rewarding Job Serving
Working Families in Oregon
Union Plus Mortgage is HIRING!
503.449.6994

IRS PROBLEMS?
• Haven’t filed for...years?
• Lost records?
• Liens-Levie-Garnishments?
• Negotiate settlements.
• Retiring? Have Questions?

866-729-6016

Call Nancy D. Anderson
Union Plus is a registered trademark of Union Privilege. Eligibility for mortgage assistance begins one year after closing on a Union Plus Mortgage through Chase
Home Finance. This offer may not be combined with any other promotional offer or rebate, is not transferable, and is available to bona fide members of participating
unions. For down payments of less than 20%, mortgage insurance (MI) is required and MI charges apply. All loans are subject to credit and property approval. Program
terms and conditions are subject to change without notice. Not all products are available in all states or for all loan amounts. Other restrictions and limitations apply.
©2005 JPMorgan Chase & Co. All Rights Reserved. P-UP 104 2A-7604 10/05

PAGE 10

NORTHWEST LABOR PRESS

Enrolled Agent/Tax Practitioner

503-697-7757

Sporting Goods
RUBBER SELF BAILER kayak, Cherokee
Whitewater Riken, $250. 503 774-1780
BOAT 17’10”, Wood Sled, nice for lakes, rivers,
consul strg, have trlr/top/side full curtains, $500.
503 656-3996
18’TAHITI, 454 Chev, tandem trailer, apart, project, as is, $3000. 503 771-8823
15HP HONDA long shaft w/tiller handle, $1,450.
503 314-8600
‘00 TAHOE FIFTH wheel, w/one slide out, FSC,
unit in top shape, $12,500. 503 325-0890 after 5
p.m. or leave message.
17’ 1996 STARCRAFT BOAT, ex cond, lots of extras, $8,200. 503 246-7046
CRAB RING and pot floats, Styrofoam, hand
made, colors vary, $6 each. 503 253-9909

Miscellaneous
CRAFTSMAN 20” LAWNMOWER, rear bag,
good cond, $50; heavy duty trailer hitch, like new,
$35. 503 656-2502
SIX CASE pop machine, takes cans or bottles,
$550. 503 693-0694
LAWN EQUIPMENT, riding mowers, walk behinds, leaf blower, weed eater, spare parts. 503
492-1442
TOW DOLLY, good cond, brakes, lights, good
rubber, $625. 503 668-7659
NEW IKEA CRADLE, mattress, $50; 1940’s GI
wood trunk, $35; 1944 folding GI spade, $40. 503
232-3624
TWO UTILITY trailers, 4x8/canopy, all steel,
heavy axles/tires, tool boxes, $500 each OBO.
503 708-8758
ALUMINUM BRIGHT diamond plate remnants,
$1.25 lb; safety glass 34x76”, $10 each; roofing
nails w/gaskets, 50 lbs. 503 254-1087

ABSOLUTE BEGINNERS
GUIDE TO REAL ESTATE
INVESTING
Palm Springs, June 2006
Portland, July 2006
Seattle, August 2006
Learn how to get in the game of
pre-foreclosures, mobile homes,
pretty houses and junkers.
$99 ADMITS 1, $129 FOR 2.
You must preregister at:
www.absolutebeginnersrealestatetraining.com or 800-798-4493
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Let me say this about that

...Volunteer work
(From Page 2)
tended by nearly 100 children with muscular dystrophy. Don has worked there
in the kitchen and dining room for 18 years; Sandy has taught arts and crafts
there for 16 years. Sandy was a founder of the Wheels to Walk Foundation,
which raises money to buy special equipment for children and young adults
with disabilities. Don said the group provides three-wheel bikes, orthopedic
beds, leg braces and various other equipment. He said that corporations, organizations and individuals contribute funds to the foundation and that “96
percent of all the money goes to the kids.” He added that the foundation has
helped 295 disabled persons over the past 15 years. The Getmans began their
work for the disabled because one of their grandchildren has muscular dystrophy.
DON WAS AMONG a dozen members of the Getmans’ church, Resurrection Lutheran in Parkrose, who left on April 24 to spend a week helping repair plumbing and water lines in Slidell, Louisiana, one of the many places
hard-hit by Hurricane Katrina last year. Slidell is near New Orleans.
Hunting, fishing, golf, gardening and travel are Don Getman’s recreational
pursuits. Sandy joins him for the gardening and travel. He said they have “60
to 70 pots full of flowers” in their yard. Their travels have taken them to
Hawaii, Lake Tahoe, New England, South Padre Island, Texas, and the
Caribbean. They have plans to see Ireland and Scotland.
DON BELONGS to the Gateway Elks Lodge in Northeast Portland,
which he joined 36 years ago. He’s a life member of American Legion Post
#102 in Valley Springs, Calif., which he joined at the request of Sandy’s family.
###

From Ludlow to shiny dimes
FROM A PUBLICATION of the national AFL-CIO comes this article,
which was prepared for the 1981 Centennial of American Labor:
“One chapter of the history of early-century industrial conflicts involved
John D. Rockefeller, the first tycoon of the age of energy and the creator of the
Standard Oil complex of corporations.
ROCKEFELLER CONTROLLED the Colorado Fuel & Iron Corporation, whose coal miners went on strike in 1914. With their families, they were
promptly evicted from company-owned homes in Ludlow, Colorado.
They moved into a cluster of tents, around which National Guard soldiers
took positions and at night occasionally fired their rifles into the colony. To
protect the children, the miners dug a cave under the largest tent. But on Easter
night 1914, company-hired gunmen and some of the National Guard poured
oil over the strikers’ tents and set them on fire.
AS THE FRANTIC miners and their families ran for safety in the night,
they were machine-gunned. Some escaped, some were killed, some were
wounded, and 13 children and a pregnant woman in the recently-dug cave all
died — some with gun shot wounds, some from suffocation.
The nationwide protest against the killings on Rockefeller property were
immediate and long-sustained. Eventually, it led to Rockefeller, the nation’s
first billionaire, to hire Ivy Lee, an early public relations man, to repair John
D.’s sullied reputation. Lee advised the billionaire tycoon to pass out shiny
new dimes to children at his public appearances.
EVEN AS AN OLD MAN, Rockefeller continued to hand out shiny new
dimes to little children in an effort to erase the Ludlow image — but among
the miners and workers in many other unions, the memory of Ludlow persists
like an endless bad dream.”
The shootings of miners and family members, which occurred on April 20,
1914, went down in history as “The Ludlow Massacre.”

...Hill and Sorenson share views
(From Page 3)
JIM HILL
www.jimhill2006.com
Jim Hill has the endorsement of
SEIU, the Oregon State Fire Fighters
Council, and the Oregon School Employees Association.
Hill served as a state legislator from
1983 to 1993, where his votes earned an
88 percent rating by the Oregon AFLCIO. Hill then served as state treasurer
from 1993 to 2001. In his legislative and
treasurer races, he ran with union endorsements.
He ran for governor four years ago,
and came in second in the Democratic
primary that Kulongoski won.
Like Kulongoski, Hill is quick to
mention his humble origins. Kulongoski
was raised in an orphanage; Hill was the
son of sharecroppers. Hill is less forthcoming about his career in the investment world. Since leaving office as
treasurer, he says he’s worked to connect
people who have money to invest with
asset management firms. But he declined to tell the Labor Press the names
of any firms he’s worked with.
Hill points out that Oregon’s fund
portfolios increased in value tremendously during his time as treasurer. But
then so did most states’, thanks to the
run-up in stock prices.
As treasurer, Hill’s interest was in democratizing finance. Where possible, he
tried to use state investments to put Oregonians to work, creating the Oregon
Growth Account, for example. And he
led projects to spread “financial literacy”
to working people.
He also met with representatives of
the national AFL-CIO to advise them on
how to put union trust funds on the side
of union workers.
And he won passage of a bill to prevent Oregon treasurers from working in
the finance industry until at least two
years after leaving office.
In his second run for governor, Hill

PETE SORENSON
www.petesorenson.com
Lane County Commissioner Pete
Sorenson has just one union endorsement, that of American Federation of
Teachers Local 3544, which represents
graduate teaching and research fellows
at University of Oregon. But he did garner the most votes of the Oregon Education Association, the state’s largest
teachers’ union, although it wasn’t
enough to win an endorsement.
And his record in Lane County has
the praise of local union officials like
Lane County Labor Council Executive
Secretary-Treasurer Pat Riggs-Henson.
“He understands working families,”
says Riggs-Henson, who once served
with Sorenson on the board of Lane
Community College. “As a county commissioner, he has been the workers’
friend.”
Sorenson supported a Eugene living
wage ordinance that required businesses
with public contracts to pay decent
wages and benefits. And he backed a
symbolic ordinance supporting workers’
right to organize. When Eugene city
workers were in negotiations, he attended union rallies to show support. At
the county, he helped set a tone of cooperation with unions such that the most
recent contract negotiations took just a
day and a half to complete.
He has had union endorsements in
his local races. He also earned a 90 percent rating from the Oregon AFL-CIO
for his votes in the 1995 Oregon Senate.
Sorenson is the only one of the three
Democrats without experience in
statewide elected office, but he has detailed plans and proposals if elected.
He proposes to extend the concept of

paying the prevailing wage to all businesses with state contracts, not just those
in the construction field.
He says he supports a set of unionbacked reforms to rein in health care
costs; in addition, he proposes that a
state investment of $50 million would
get federal matching funds, enough to
cover the 177,000 Oregon children who
are uninsured. And he wants to build nutrition, exercise, smoking cessation into
state policy.
The centerpiece of Sorenson’s campaign is taxes: Sorenson says corporations aren’t paying their fair share, and
criticizes the governor for allowing severe state budget cuts and failing to find
new sources of funding. Kulongoski’s
reply is that he supported a bill passed
by the Legislature that eliminated some
of the cuts with a temporary increase in
individual and corporate taxes, but that
bill was shot down by Oregon voters.
Sorenson says that’s because working
people feel they’re paying enough already, and argues that a stand-alone increase on corporate taxes might have
passed. Corporations used to shoulder
18 percent of the state’s tax burden; now
it’s 5 percent. Sorenson wants to return
to the former, and says that alone would
be enough to guarantee adequate funding for schools and health care.
As for the Republican candidates for
governor, only former state lawmaker
Kevin Mannix has a union endorsement
— from the Oregon School Employees
Association. Mannix was the only Republican to actually seek union support.
He has by far the best labor voting
record of the Republican candidates:
The Oregon AFL-CIO rates his votes 71
percent “right,” though much of that
dates from the time before he switched
parties. Mannix’s voting record gradually worsened from the 100 percent he
rated in the 1989 legislative session to
55 percent in 1995. When he went back
to the Legislature as a Republican in
1999, his votes got a 14 percent rating
from the state labor federation.

Westmoreland's
Union Manor

Kirkland
Union Manors

6404 SE 23rd Avenue
Portland, Oregon 97202

3530 SE 84th Avenue
Portland, OR 97266

503•233•5671

503•777•8101

Marshall
Union Manor
2020 NW Northrup
Portland, Oregon 97209

503•225•0677
• Planned Events,
Clubs, and Activities
• Ideal Locations offer
easy access to Bus
Lines, Shopping, and
Entertainment
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is highly critical of Kulongoski, saying
he only entered the race because of the
governor’s poor record.
Hill faults the governor for breaking
his word on PERS, though he doesn’t
say what if anything he might have done
to address the unfunded liability.
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Manors Make
the
Difference
• Studio and One-Bedroom Apartments
• Affordable Rent includes Utilities
(except phone and cable)

www.theunionmanors.org
TDD 503•771•0912

Kirkland
Union Plaza
1414 Kauffman Avenue
Vancouver, WA 98660

360•694•4314
• No Costly Buy-In or
Application Fees
• Federal Rent
Subsidies Available
(Must Qualify)
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...Is a third labor federation in the works?
(From Page 1)
agreement to allow all unions to apply
for Solidarity Charters.
“It is ludicrous to think that Change
to Win would have entered an agreement
on the Solidarity Charter program that
would exclude any of our affiliates,”
CTW Chairwoman Anna Burger wrote
in a memo to all AFL-CIO organizations.
Burger said CTW unions would suspend per-capita payments if Sweeney
didn’t rescind the eligibility rules.
Oregon’s largest central labor council, the Portland-based Northwest Oregon Labor Council, passed a resolution
in March opposing the restrictions. The
labor council sent a letter to Sweeny
asking that he rescind the restrictions.
In response to Burger’s memo,
Sweeney told AFL-CIO union officials
he was “determined to resolve the outstanding issues regarding Solidarity
Charters. One of those issues, he said,
includes payment of a national “fair
share solidarity fee” by the disaffiliated
unions. “Misrepresentations and reckless threats to hold the state federations
and central labor councils financially
hostage do not advance our goal of unity
and strength,” Sweeney wrote.
In March, Associated Press reported
that the five breakaway unions had paid
the AFL-CIO $9.9 million in unpaid
per-capita taxes prior to their disaffiliation. All of the unions except SEIU set-

tled up in early January, with UFCW
paying $3.7 million, the Teamsters paying $2.8 million and UNITE HERE
paying $180,000.
The AFL-CIO filed a lawsuit against
SEIU seeking $10 million in back per
capita taxes. In March, the sides settled
on a payment of $3.9 million.
Talk of a Third
Labor Federation
As the May 1 deadline neared, several newspapers reported an exchange
of letters between Sweeney and Burger
in which Burger proposed creating a
third labor federation — the “Alliance
for Worker Justice.”
In an April 26 statement, Burger said
she had not proposed a third federation,
but rather “a structure that would enable
all organizations supporting a workers’
rights movement — the AFL-CIO,
Change To Win, and organizations not
affiliated with either — to work together
on issues of common concern.
“It would enable us to bring the best
of all of our organizations together at
critical times. It also recognizes our differences and would enable us to implement our different strategies,” she added.
Burger said the new structure CTW
seeks “deals with the reality that the Solidarity Charter program is legally and
structurally insufficient to developing
true permanent national and local cooperation between Change To Win, the

AFL-CIO, and other non-aligned labor
organizations.”
Sweeney rejected CTW’s new structure idea. “The last thing we can imagine doing less than a year after (the dis-

affiliation) is investing time and resources into co-founding yet a third labor federation, with all the bureaucracy,
expense and additional staffing that
would entail,” he said.

Oregon AFL-CIO President Chamberlain said that despite the setback at
the national level, “we’ll continue working with Change to Win unions in areas
of common interest.”

Gene
Hallman

for Supreme Court

The Choice for Oregon’s
Working Families
Gene Hallman’s combination
of qualifications, integrity and
experience has earned the
bi-partisan support of people
and organizations from every
corner of Oregon.

Gene Hallman has been
endorsed by:
“Gene Hallman’s experience in

Gradine Storms

Real Estate Broker

E-Mail: gstorms@equitygroup.com
www.equitygroup.com/gstorms

Q
}

7886 SE 13th Ave.
Portland, Oregon 97202
Branch: 503-233-8883
Direct: 503-495-4932
Each Office Independently Owned and Operated

Quest
Investment
Management, Inc.

Serving Multi-Employer
Trusts for Twenty Years

Cam Johnson
Adrian Hamilton
Doug Goebel

• AFSCME

working people through the

• American Federation of Teachers

justice system has earned him

• Columbia Pacific Building Trades Council
• Joint Council of Teamsters No. 37

the support of Oregon’s

• NW Oregon Labor Council

unions. Gene understands the

• Oregon Council of Police Associations

impact our courts have on

• Oregon Education Association

everyday Oregonians. That’s

• Oregon State Building Trades Council
• Oregon State Fire Fighters' Council,

an important perspective to

• SEIU, Local 503 OPEU

have on the Supreme Court.”

• United Food & Commercial Workers, Local 555,
• 26 current and senior judges;

Tom Chamberlain,
President, Oregon AFL-CIO

• 10 Past Presidents of the Oregon State Bar
• 39 former and present Oregon Sheriffs, District
Attorneys and Police Chiefs
For All Endorsers visit:
www.hallmanforsupremecourt.com

Greg Sherwood
Monte Johnson
Bill Zenk

To learn more about Gene Hallman
visit www.hallmanforsupremecourt.com

One SW Columbia St., Suite 1100 Portland, OR 97258
503-221-0158

Paid for by Gene Hallman for Supreme Court, PO Box 308, Pendleton OR, 97801

www.QuestInvestment.com
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