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Portland school
custodians could get
millions in back pay
By DON McINTOSH
Associate Editor
The return to work of 330 Portland
Public Schools (PPS) custodians is
still full of uncertainty, six months after the Oregon Supreme Court declared that their 2002 firing was illegal. When they’ll return, whether
they’ll receive back pay, and what
their pay and benefits will be, remain
to be determined.
Four years ago, the school district’s
leaders decided to contract out the
work, citing the need to save money
during a budget crisis. Portland Habilitation Center (PHC), a private nonprofit, proposed to do the work more
cheaply by paying janitors as little as
half what the in-house custodians
made. PHC’s workers were represented by the same international union
— the Service Employees (SEIU) —
but different locals. The school custodians were represented by School Employees Local 140 and PHC janitors
are members of SEIU Local 49. After
the custodians were fired, Local 140
folded and later was merged with
SEIU Local 503, where it represents
school cafeteria workers.
SEIU fought the decision to contract out the custodians for six months,
denouncing it as inhumane. Now, it
looks like the district’s willingness to
sacrifice the custodians may end up
costing it — and taxpayers — tens of
millions of dollars.
In 2002, Chad Debnum, chair of
the Custodian Civil Service Board,
warned the PPS Board that contracting
out was illegal — it violated a 1937
state law that required the district’s
custodians to be hired through civil
service procedures using open competitive examinations to assure custodians are “fit for service and pose no
danger to school children.”
Attorney James Coon of Swanson,
Thomas & Coon made the same argument, and added a common sense suggestion: Since the union planned to
challenge the legality of the contracting out, the district should hold off until the matter was settled. Otherwise, it
would be liable for back pay and other

costs.
The Board didn’t heed Debnum or
Coon, and voted 5-2 to contract out.
Because the district’s in-house custodial budget was $15.6 million a year,
and its bids from PHC were $9.6 to
$10.8 million a year, the district says
privatizing saved $5 million a year, or
$20 million over the four years.
But that figure ignores an important
fact: With the loaded gun of privatization pointed at their heads, the bargaining team for the custodians union had
agreed to compensation cuts that totaled $2.4 million a year. So to go
ahead with privatization was to save
$2.6 million a year — a little over half
a percent of the district budget — and
only if the district prevailed in court.
Which it did, at first. The Employment Relations Board, and Multnomah County Circuit Court, and the
Oregon Court of Appeals agreed with
the district’s argument that the civil
service law governed only how “employees” were to be hired, and because
PHC’s janitors weren’t district employees, the law didn’t apply.
But Coon and Local 140 kept appealing, all the way to the Oregon
Supreme Court, which ruled 4-3 in
December 2005 that such an interpretation would make the 1937 law mean-

Trojan cooling tower imploded
On May 21, in 10 spectacular seconds, the cooling tower at the Trojan nuclear plant in Ranier, Ore., was
imploded by explosives, falling 499 feet to the ground. Crews from Controlled Demolition, Inc. ignited almost
2,800 pounds of dynamite, causing the tower to buckle, lean to the side and collapse upon itself. Union work
crews drilled the holes for the dynamite, and are now removing all the debris. The steel inside the tower will
be recycled and the concrete is being crushed into 3-inch pieces or smaller and will be left on the tower site.
Over the next three years, PGE plans to demolish several facilities at the site, part of its 1996 decommission
plan approved by the Nuclear Regulatory Commission. (Photo courtesy of PGE)

(Turn to Page 8)

Laborers bolt AFL-CIO; SEIU leaves Oregon state fed
WASHINGTON, D.C. (PAI) — After repeated
postponements, the Laborers Union formally told the
AFL-CIO that they would leave the federation effective June 1. The announcement came in a May 22 letter from Laborers President Terry O’Sullivan to AFLCIO President John Sweeney — a letter that only had
to cross I Street in Washington, D.C., from the union’s
headquarters on one side to the AFL-CIO headquarters on the other.
The Laborers are one of seven unions that formed
the Change to Win federation last July, unveiling it
during the national AFL-CIO convention in Chicago.
The other six — the Service Employees, Teamsters,
United Food and Commercial Workers, UNITE
HERE, the Carpenters and the United Farm Workers
— left the AFL-CIO then, or soon after the conven-

tion.
Like the others, the Laborers pulled out of the AFLCIO because they dispute its larger emphasis on politics. While the AFL-CIO, in response to complaints
from the CtW unions, has put more money into organizing, it also plans to spend $46 million on politics
this year. By contrast, CtW’s smaller $16 million federation budget is supposed to be devoted largely to
helping its member unions and their organizing drives.
But on the ground, locals of the seven CtW unions
have worked closely with AFL-CIO-affiliated state
federations and central labor councils, especially on
politics. To help aid that joint work the two federations
agreed on Solidarity Charters, with unions or their internationals paying per capita dues to stay in state feds
and labor councils for the remainder of 2006.

It is not yet clear whether Laborers local unions
will be allowed to sign Solidarity Charters.
The Laborers Union has 500,000 workers nationwide with another 200,000 retirees and associate
members. It has five locals with approximately 2,350
members in Oregon, including Portland area Municipal Employees Local 483, Portland construction Locals 296 and 320, Local 121, with offices in Bend, Eugene and Hermiston, and Central Point-based Local
1400. There are 13 locals in Washington, including
Vancouver Local 335 and Longview Local 791.
In another development, on May 20, SEIU Locals
503 and 49 voted to end their charter agreements with
the Oregon AFL-CIO. The two unions accounted for
more than 42,000 members at the state labor federation.

Let me say this about that
—By Gene Klare

George Brown, a legend
GEORGE BROWN, a legendary lobbyist and political strategist for the
Oregon labor movement, gets the spotlight in this edition as a new member of
the Labor Honor Roll, which the Northwest Labor Press started to salute labor
stalwarts of bygone years.
The Labor Honor Roll provides recognition to men and women of the past
who are not eligible for the Labor Hall of Fame sponsored by the Northwest
Oregon Labor Retirees Council because the
Hall of Fame was established to honor retired
unionists while they are still living.
BROWN SERVED the Oregon AFL-CIO
as its elected director of political education and
legislation from the 1956 merger of the state
councils of the American Federation of Labor
and Congress of Industrial Organizations until
his retirement in 1969. Prior to the merger,
Brown was the executive secretary-treasurer
of the Oregon CIO State Council, a post he
was first elected to in 1949. That year he took
over the the state leadership of the CIO from
Stanley Earl, who left to undertake an assignment in Korea for the United States GovernGEORGE BROWN
ment. Upon Earl’s return from Korea, he was
elected as a Portland city commissioner in 1952 and continued at City Hall
until his death in 1970.
BROWN AND EARL had started working together at the old Multnomah
Plywood Co. sawmill in 1934; Earl became president with Brown as vice president of the AFL Lumber and Sawmill Workers local union at the mill. Later,
because of dissatisfaction with their union’s national leadership in the big 1935
strike to organize the Northwest lumber industry, Brown and Earl broke away
and helped form the International Woodworkers of America as a CIO union.
Brown became an IWA organizer, achieving his first big success in Longview,
Washington. In a series of bargaining rights elections there, the IWA got 5,000
members in two days. That had a two-fold significance: It was the key to organizing the rest of the industry in the Northwest, and it provided the votes
needed within the union to oust Communist-leaning leaders.
FOR 14 YEARS, Brown dedicated his energies to the rough-and-tumble
job of organizing logging and sawmill workers. He spent some of his organizing years in the South, where he insisted that the locals he organized be racially
integrated. Brown did some of his organizing in Oklahoma, where he was born
on Nov. 6, 1902, which was five years before it became the nation’s 46th state.
While trying to organize a sawmill in a small Oklahoma town, Brown was
alerted by some of the mill’s workers that the bosses and their goons were
planning to tar-and-feather him and chase him out of town. Forewarned, Brown
left before the gang got ready to look for him.
Brown, who eventually became the IWA’s director of organizing, did extensive organizing in Canada. When he left the IWA job in 1949 to head up the
State CIO Council, the Portland-headquartered IWA had grown from a membership of 15,000 to 150,000.
IN THE YEARS prior to the 1956 merger of the AFL and CIO, Brown and
his AFL counterpart James T. Marr (profiled in the last issue), cooperated on
politics and legislation so they could be more effective in representing workers’
interests. That cooperation reaped rewards, as was noted in the Marr article, in
the mid-1950s elections of Democrats to federal and state offices.
Over the years, George Brown put in countless hours as a spokesman for organized labor and a representative of workers’ interests while serving on governmental and civic boards, commissions and committees. Among his major
contributions was service on a committee appointed by Portland Mayor Terry
D. Schrunk that eventually saw the formation of the TriMet Transit System as
a public agency which replaced a privately-owned bus line.
(Continued in Next Issue)
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Providence bosses frown on state
official’s role on ‘Fair Elections’ panel
After Oregon Secretary of State Bill
Bradbury agreed to look at the union
election rights of workers at Providence
Health Systems, he got a pair of threat
letters from Providence and its industry
association.
Service Employees International
Union Local 49 has been engaged in a
massive organizing campaign at several
Providence hospitals in the Portland
area for over a year, but the union has
been hesitant to file for a union election
unless Providence commits to a set of
ground rules. In campaigns in other
states, Providence — a Catholic-owned
nonprofit health system — has used legal avenues under the National Labor
Relations Act to mount vigorous antiunion campaigns that sometimes slow
or defeat union drives.
Bradbury had agreed to chair a May
25 hearing of a “Fair Election Oversight
Commission,” made up of members of
the activist group Jobs with Justice’s
Workers Rights Board. The Board is
comprised of religious, political and
community leaders who agree to use
their moral authority to advocate for
workers’ rights, usually with letters to
employers and sometimes in unofficial
but quasi-judicial “hearings” that result
in recommendations for neutrality.
As secretary of state, it’s Bradbury’s
duty to ensure free and fair elections for
public office.
But intervening in a union election
was going too far, said Providence CEO
Russ Danielson.
“Your decision to insert the office of

secretary of state into a private organi- law,” Bradbury said. “If that’s their rezation’s labor issues is both perplexing sponse to me, a statewide elected leader,
and disturbing,” Danielson wrote in a it makes me wonder what it’s going to
May 17 letter to Bradbury. “There sim- be like for the workers who want to
ply is no merit, precedent, or legal foun- form a union.”
dation for your atUndeterred,
tempts to use your
Bradbury went aoffice as a vehicle If that’s their response
head with the hearfor attempting to to me, a statewide
ing, and in a phone
legislate the union
call to Danielson
and labor issues of elected leader, it makes
and a letter to the
a private com- me wonder what it’s
hospital association,
pany.”
explained why: De“It would be in- going to be like for the
mocratic principles
effective and leg- workers who want to
are not limited to
ally questionable
elections for public
to attend the meet- form a union.’
office. Just as he ading of a commisvocates for demosion that — by law
cratic principles
— should not exist. We officially re- when he meets with foreign dignitaries,
quest that you disband this commis- Bradbury said, he encourages public
sion.… My belief is that responsible support for the right of Providence
Oregonians would strongly encourage workers for a free and fair election.
you to refocus your energies (and the
The hearing at the Portland Building
taxpayer’s dollars) on the official duties was packed wall-to-wall with Proviprescribed to you as Oregon’s secretary dence workers, union leaders and proof state.”
labor activists. SEIU brought ProviCEO Andrew Davidson, president of dence workers from New York,
the Oregon Association of Hospitals California, and Yakima, Wash., to tesand Health Systems, sent a similar letter tify along with workers from the Portthe same day, inquiring about what land area. There was a note-taker, and
statutory authority Bradbury had to con- simultaneous translation into Russian
vene such a meeting. The letters can be and Spanish.
viewed in their entirety on the North“NLRB [National Labor Relations
west Labor Press Web site at Board union certification] elections
www.nwlaborpress.org/2006/6-2- look more like the discredited practices
06WRB.html
of rogue regimes abroad than like any“They vaguely threatened, without thing we would call American,” testified
directly saying it, that I’ve broken the
(Turn to Page 3)
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Swanson,Thomas &Coon
ATTORNEYS AT LAW
Since 1981
James Coon
Megan Glor
Cynthia F. Newton

Ray Thomas
Margaret Weddell
Sharon Maynard
James Oliver
Kimberly Tucker

Tip of the week: Many people give up pursuing disability benefits from
Social Security when their first application is denied. However, it is
important to appeal. Over 60% of the denied applications are granted
after a hearing before a judge. Don’t give up!

We represent people on all types of injury and disease related claims.
n Workers’ Compensation

n Asbestos/Mesothelioma

n Personal Injury/Product Liability

n Social Security Disability

n Death Claims

n ERISA/Long-Term Disability

We provide straight answers at no cost on any of the above areas of law.
CALL US or VISIT OUR WEB SITE

(503) 228-5222
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Broadway Floral
for the BEST flowers call

A Rewarding Job Serving
Working Families in Oregon
Union Plus Mortgage is HIRING!
503.449.6994

Southgate Mobile & RV Park
7911 SE 82nd Ave.
Portland, Oregon

503-288-5537

Spaces Available up to 35’

1638 NE Broadway, Portland

503-771-5262

Successfully Protecting Your Rights
Juries have awarded more than $12 million
in verdicts for our clients since 2000.
Oregon Secretary of State Bill Bradbury (center) listens to testimony from
workers who want a union at Providence hospitals. Bradbury chaired a “Fair
Elections Oversight Commission” hearing under protest by Providence’s CEO.

In or out of court, the trial lawyers at
Landye Bennett Blumstein LLP know how
to get you the best results.

...Workers seek neutrality
(From Page 2)
University of Oregon professor Gordon
Lafer, who co-chairs the Labor Caucus
of the American Political Science Association. That’s because, under the law,
the party in power — management —
has every electoral advantage over the
opposition party — the union. Management has complete access to the voters,
and can compel them to attend antiunion informational meetings. Unions
don’t have that access, and don’t even
get a list of employees until 20 days before an election, on average.
Portland Providence workers complained of shortstaffing and unanswered
petitions to management. One brandished a stack of paper she said was
anti-union literature she’d received.
Workers from other Providence locations told of free lunches and personal
loans to workers during union campaigns; pro-union workers, including a
priest, being fired; anti-union films
shown at mandatory-attendance staff
meetings; union literature torn down
from bulletin boards; and restrictions on
workers’ rights to talk about the union
on break or off the clock.
Besides Bradbury, the Commission
included Reverend Alcena Boozer of
St. Philip the Deacon Episcopal
Church, family physician Jill Ginsberg,
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Portland State University economics
professor Mary King, Reverend Jack
Mosbrucker of St. Therese Catholic
Church, former Oregon House majority leader Dick Springer, and Rabbi
Joseph Wolf of Havurah Shalom.
After hearing testimony, the group
issued a resolution calling on Providence management to agree to fair election ground rules: Allowing open discussion in the workplace, promoting
truthful and positive communications,
and refraining from the use of antiunion consultants, forced-attendance
anti-union meetings, or legal delays.
Providence was invited to attend the
hearing and offer their own testimony,
but Danielson declined.
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Official
Notices

Exterior & Interior
Specialists 2154
Members meet 5 p.m. Wednesday, June 21, at 1125
SE Madison, Suite 207, Portland.

Fire Fighters 452

Asbestos Workers 36

Members meet 7 p.m. Wednesday, June 7, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

Executive Board meets 6 p.m. Wednesday, June 7.
Members meet 8 p.m. Friday, June 9.
Meetings are at 11145 NE Sandy Blvd., Portland.

Iron Workers 29

Bakery, Confectionery,
Tobacco Workers and
Grain Millers 114
Executive Board meets 10 a.m. Tuesday, June 27, followed by a 10:30 a.m. General Meeting, in the meeting
room at 7931 NE Halsey, Suite 205, Portland.

Boilermakers 500

Members meet 7 p.m. Thursday, June 15, at 11620
NE Ainsworth Cir, #200, Portland.

Iron Workers
Shopmen 516
Executive Board meets 7 p.m. Thursday, June 8,
11620 NE Ainsworth Cir, #300, Portland.

Labor Roundtable of
Southwest Washington

Members meet 10 a.m. Saturday, June 10, at 2515 NE
Columbia Blvd., Portland.

Delegates meet 8 a.m. Friday, June 9, at Old Country
Buffet, 7809-B Vancouver Plaza Dr., Vancouver, Wash.

Bricklayers and Allied
Craftworkers 1

Laborers 483
Municipal Employees

Members meet 7 p.m. Tuesday, June 20, at 12812 NE
Marx St., Portland.

Members meet 5:30 p.m. Tuesday, June 20, at the Musicians Hall, 325 NE 20th Ave., Portland.

Carpenters 1388

Laborers/Vancouver 335

Members meet 7 p.m. Wednesday, June 7, at 276
Warner-Milne Rd., Oregon City.

Carpenters 1715

Members meet 7 p.m. Monday, June 5, preceded by a
6:15 p.m. Executive Board meeting, at the Vancouver Labor Center, 2212 NE Andresen Rd., Vanc., Wash.

Members meet 6:30 p.m. Tuesday, June 20, preceded
by a 5 p.m. Executive board meeting at 612 E. McLoughlin, Vancouver, Wash.

Linn-Benton-Lincoln
Labor Council

Cement Masons 555

Delegates meet 7:30 p.m. Wednesday, June 7, preceded by a 7 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Members meet 7 p.m. Thursday, June 15, at 12812
NE Marx St., Portland.

Clark, Skamania &
W. Klickitat Counties
Labor Council
Delegates meet 6 p.m. Thursday, June 22, preceded
by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash.

Columbia-Pacific
Building Trades
Electrical Workers 48

Electrical Workers 280
Executive Board meets 1 p.m. Wednesday, June 7, at
32969 Hwy. 99E, Tangent, OR.
Bend Unit meets 5:30 p.m. Thursday, June 8, at the
IBEW/UA Training Center, 2161 SW First St., Redmond.
Joint Unit meets 5:30 p.m. Thursday, June 15, at the
Central Electrical Training Center, Tangent.

Elevator Constructors 23
Members meet 6 p.m. Thursday, June 8, preceded by
a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland. NOTE NEW LOCATION.
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Executive Board meets 8 a.m. Monday, June 12, at
NOLC board room, 1125 SE Madison, Portland.
Delegates meet 5 p.m. Tuesday, June 27, at IBEW Local 48 Hall, 15937 NE Airport Way, Portland.

Mid-Columbia
Labor Council
Delegates meet 7 p.m. Tuesday, June 13, at 3313 W.
2nd, The Dalles.

Millwrights & Machinery
Erectors 711
Members meet 10 a.m. Saturday, June 3, preceded by
a 9 a.m. Executive Committee meeting, at the Carpenters Local 247 Hall, 2205 N. Lombard St., Portland, for
the purpose of nominations of delegates and alternates
to the PNWRCC, reading of the bylaws and a vote by
secret ballot to approve the bylaws.
Members meet 10 a.m. Saturday, June 24, preceded
by a 9 a.m. Executive Committee meeting, at the Carpenters Local 247 Hall, 2205 N. Lombard St., Portland.
PLEASE NOTE: This meeting is “Special Called” for
the purpose of elections of delegates and alternates to the
PNWRCC.

Molders 139
Members meet 6:30 p.m. Thursday, June 15, preceded
by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

Multnomah County
Employees 88
Executive Board meets 6:15 p.m. Wednesday, June 7,
at 6025 E. Burnside, Portland.
General membership meets 7 p.m. Wednesday, June
21, preceded by a 6 p.m. stewards’ meeting, at 6025 E.
Burnside, Portland. PLEASE NOTE: Nominations and
elections of delegates to the AFSCME 37th International
Convention in Chicago will be held at this meeting.

Northwest Oregon
Labor Council

Linoleum Layers 1236

Delegates meet 7 p.m. Monday, June 26, in at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland.

Executive Board meets 5:30 p.m. Monday, June 5, at
11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, June
22, at 11105 NE Sandy Blvd., Portland.

Operating Engineers

Marion-Polk-Yamhill
Labor Council
Executive Board meets 6:30 p.m. Tuesday, June 13,
followed by a 7 p.m. general meeting at SEIU Local 503,
1730 Commercial St. SE, Salem.

Delegates meet 10 a.m. Tuesdays, June 6 and June 13,
at Kirkland Union Manor II, 3535 SE 86th, Portland.

Marine Unit meets 5 p.m. Monday, June 26.
Bylaws Committee meets 5:30 p.m. Tuesday, June 27,
in the Executive Boardroom.
Residential Unit Meeting will now be combined with
the General Membership Meeting 6:30 p.m. Wednesday,
June 28
General Membership meets 6:30 p.m. Wednesday,
June 28, preceded by a 5:30 p.m. pre-meeting buffet.
Wasco Unit meets 6 p.m. Wednesday, June 14, at the
Wasco PUD, 2345 River Rd., The Dalles.
Coast Unit meets 7 p.m. Wednesday, June 14, at Astoria Labor Temple, 926 Duane St., Astoria.
EWMC meets 6 p.m. Wednesday, June 14, in the Executive Boardroom.
Sound & Communication Unit meets 6:30 p.m.
Wednesday, June 21.
Electrical Women of Local 48 meet 6 p.m. Tuesday,
June 20 at NIETC, 16021 NE Airport Way.
Executive Board meets 6:30 p.m. Wednesdays, June
7 and June 21
Meetings are at 15937 NE Airport Way, Portland, unless otherwise noted.
DEATH ASSESSMENTS: The following death assessments have been declared for June and are payable at
50 cents each: No. 2109, Neal O. McDowall; No. 2110,
Michael S. Jost; and No. 2111, Leo R. Olson.

Metal Trades Council

Members meet 1 p.m. Saturday, June 3, at Gladstone
Union Hall, 555 E. First St., Gladstone for the Semi-Annual Meeting.

Painters & Drywall
Finishers 10
Members meet 7 p.m. Wednesday, June 21, at 11105
NE Sandy Blvd., Portland.
PLEASE NOTE: Local 10 is now accepting nomina-

tions for Trustee. Please call the hall if you are interested
at 503 257-0589.

ern Oregon Labor Temple, 4480 Rogue Valley Hwy. #3,
Central Point.

Pile Drivers, Divers
& Shipwrights 2416

Southwestern Oregon
Central Labor Council

Members meet 7 p.m. Friday, June 23, preceded by a
6 p.m. Executive Board meeting, at 2205 N. Lombard,
Portland.

Delegates meet 6 p.m. Monday, June 5, at the Bay
Area Labor Center, 3427 Ash, North Bend.

Portland City &
Metropolitan Employees
189

United Association 290

Executive Board meets 6:30 p.m. Tuesday, June 13,
at 6025 E. Burnside Portland.
General membership meets 6:15 p.m. Tuesday, June
27, 6025 E. Burnside, Portland.

Roofers & Waterproofers
49
Members meet 7 p.m. Thursday, June 8.
Executive Board meets 7 p.m. Thursday, July 6.
Meetings are at 5032 SE 26th Ave., Portland. (503
232-4807)

Sheet Metal
Workers 16

Portland members meet 6 p.m. Tuesday, June 13, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Portland area VOC meets 6 p.m. Tuesday, June 6, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Eugene area members meet 6 p.m. Thursday, June 8,
at 1174 Gateway Loop, Springfield, preceded by a 5:30
p.m. VOC meeting.
Medford area members meet 5 p.m. Wednesday, June
14, at Abby’s Pizza, 7480 Crater Lake Hwy., White City.
Coos Bay area members meet 5 p.m. Thursday, June
15, at the Labor Center, 3427 Ash St., North Bend.
PLEASE NOTE: There will be a SPECIAL ORDER OF BUSINESS at the regular Portland union
meeting held at 6 p.m. June 13, 2006 at the Sheet Metal
Training Center at 2379 NE 178th, Portland for nominations of all SMWIA Local 16 elected officers. Potential candidates refer to the SMWIA Constitution, Article
12, Section 3, regarding qualifications. To be eligible,
June dues must be paid in full not later than May 31,
2006.

Sign Painters &
Paint Makers 1094
Members meet 1:30 p.m. and 3:30 p.m. Monday, June
19, in the District Office, at 11105 NE Sandy Blvd., Portland.

Southern Oregon
Central Labor Council
Delegates meet 6 p.m. Tuesday, June 13, at the South-

Retiree Meeting Notices
ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.
Thursday, June 8, at the Northwest
Oregon Labor Council, at 1125 SE
Madison, Portland.
Retirees meet 10 a.m. Thursday,
June 22, at Westmoreland Union
Manor, 6404 SE 23rd Ave., Portland.
All retirees are welcome to attend.
BAKERS 114
Retirees meet 11:30 a.m. Thursday,
June 22, at JJ North’s Grand Buffet,
10520 NE Halsey, Portland.
CARPENTERS
Retired Carpenters meet for lunch
11 a.m. Monday, June 12, at JJ
North’s Grand Buffet, 10520 NE
Halsey, Portland.
ELECTRICAL WORKERS 48
Retirees, wives and friends meet
10:30 a.m. Tuesday, June 13, at
Elmer’s Parkrose Restaurant, 10001
NE Sandy Blvd., for brunch. Plans for

summer outings and trips will be discussed at the business meeting to follow. Please bring your suggestions.
For more information and reservations, call Vera Larson 503 252-2296.
GLASS WORKERS 740
Retirees meet 11 a.m. Tuesday,
June 20, at JJ North’s Grand Buffet,
10520 NE Halsey, Portland.
LINOLEUM LOCAL 1236
Retirees meet 11:30 a.m. Friday,
June 9, at JJ North’s Grand Buffet,
10520 NE Halsey, Portland
.
NORTHWEST OREGON LABOR
RETIREES COUNCIL
Business meeting from 10 a.m. to
11 a.m. Monday, June 12, at the
Northwest Oregon Labor Council at
1125 SE Madison, Suite 100G, Portland.
OREGON AFSCME
Retirees meet 10 a.m. Tuesday,
June 20, at the AFSCME office, 6025
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E. Burnside, Portland. Call Michael
Arken for information at 503-2399858, ext. 124.
SHEET METAL WORKERS 16
Retirees and spouses meet 11:30
a.m. Thursday, June 8, at Amelia
Wanous’ home, 6919 NE 102nd Ave.,
Vancouver, WA. Small donation to
the hostess who will provide lunch.
Please RSVP by June 1. 503 7300789 All retirees and friends welcome.
TRANSIT 757
Retirees meet 9:30 a.m. Wednesday, June 7, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.
UFCW 555
Retirees meet noon Tuesday, June
27, at Heidi’s Restaurant, 1230 NE
Cleveland, Gresham.
UNITED ASSOCIATION 290
Portland and Eugene area meetings
have been canceled for the summer.
Meetings resume in Sept.

Portland area members meet 7:30 p.m. Friday, June
16, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6 pm Wednesday, June
21, at the Astoria Labor Temple, 926 Duane St., Astoria.
Bend area members meet 6:30 p.m. Tuesday, June 20,
at the Local 290 Training Center, 2161 SW First, Redmond.
Brookings area members meet 5:30 p.m. Tuesday,
June 27, at Curry County Search and Rescue, 417 Railroad St., Brookings.
Coos Bay area members meet 7 p.m. Tuesday, June
20, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.
Eugene area members meet 7:30 p.m. Monday, June
19, at the Eugene #290 Hall.
Klamath Falls area members meet 5 p.m. Tuesday,
June 20, at the Moose Lodge, 1577 Oak Ave., Klamath
Falls.
Medford area members meet 6 p.m. Thursday, June
22, at 650A Industrial Circle, White City.
Roseburg area members meet 5 p.m. Thursday, June
22, at the Roseburg Labor Temple, 742 SE Roberts,
Roseburg.
Salem area members meet 6 p.m. Monday, June 19, at
1810 Hawthorne Ave. NE, Salem.
The Dalles area members meet 6 p.m. Thursday, June
22, at the United Steelworkers Local 9170 Union Hall,
The Dalles.
Humboldt-Del Norte Co. area members meet 5:30
p.m. Wednesday, June 21, at the Eureka Training Center,
832 E St., Eureka, Calif.

United Steel Workers
1097
Members meet 7:15 p.m. Wednesday, June 7, preceded by a 6:15 p.m. Executive Board meeting at the
Union Hall, 91237 Old Mill Town Rd.,, Westport.

Confab aims to help
health care workers
prevent back injuries
The second annual Health Care Ergonomics Conference will be held
Monday through Thursday, June 2629, at the Oregon Convention Center
in Portland,
Participants will learn and share information about best practices in dealing with employee and patient safety
issues. Keynote speakers will be Audrey Nelson, director of the VA Patient
Center of Inquiry, and Bill Marras, director of biodynamics laboratory at
Ohio State University.
An exhibitors event will feature a
variety of ergonomics-related needs in
health care, from computer workstations and devices to housekeeping and
material handling equipment.
The conference is presented in cooperation with the Oregon Occupational Safety and Health Administration and the Oregon Coalition for
Health Care Ergonomics and the Oregon Nurses Foundation.
For more information, or to register, log on to www.orosha.org or call
toll-free at 888-292-5247. option 1.

Korean War Veterans
organization is looking for new members. The group meets the 4th Tuesday each month
(June 27), at noon at
Milwaukie Elks Lodge,
13121 SE McLoughlin Blvd.
For more information, call

Max Loucks at 503-286-1464
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Enron executives Kenneth Lay
and Jeffrey Skilling found guilty
Enron founder Kenneth Lay was
convicted May 25 of all six counts
against him, including conspiracy to
commit securities and wire fraud. Former Enron Chief Executive Jeffrey
Skilling also was convicted of conspiracy to commit securities and wire fraud
in one of the biggest business scandals
in U.S. history.
“I am thrilled, absolutely thrilled!
This finally settles things,” said Debbie
Perrotta on hearing the verdict. Perrotta,
along with 21,000 of her co-workers,
lost everything when Houston-based
Enron went belly-up five years ago in a
maze of bogus offshore companies, lies
and fraud.
Among the hardest hit were some
1,000 Electrical Workers Local 125
members employed at Portland General
Electric, a subsidiary of Enron.
While Enron’s top managers sold $1
billion of their stock before they announced that the company had lied in
its financial reports, PGE workers were
locked out from changing the stock allocations in their 401(k) pension plans.
When they finally were allowed access
the stock was at trading at 26 cents a
share. Workers lost millions of their
pension dollars.
Local 125 filed grievances under the
union contract, arguing that PGE had
failed to act prudently to protect workers pensions. The grievance got to step

two of the process, but then PGE decided the issue was outside the scope of
the grievance process and successfully
filed suit against the union, asking a
judge to rule that the issue was not subject to arbitration.
During the nearly four-month trial,
Lay and Skilling claimed there were no
crimes at Enron and blamed investor
loss of confidence and media reports for
the company’s downfall, according to
news reports.
Perrotta says she feels vindicated
that Lay and Skilling were convicted. “I
know they will probably appeal. But let
them use all their money on lawyers.
I’m so glad the jury didn’t believe them.
They were so sure of themselves on the
stand.”
Perrotta has no sympathy for Lay’s
reported financial problems. Lay said
he made more than $100 million in cash
and stock gains in 2000. Since Enron
collapsed, Lay said he and his wife sold
three houses in Galveston, Texas, and
three in Aspen, Colo. Lay, whose defense has cost nearly $23 million, said
he now is worth negative $250,000—
and still owes $7.5 million to Enron for
money he borrowed from a corporate
revolving credit account.
“I don’t feel sorry for him at all,”
says Perrotta, who was unable to make
mortgage payments after she lost her
job at the same time her husband lost

his. She says the Enron disaster bears
an important lesson for workers. “I
want to tell workers that you have to
watch out for yourself and fight for your
rights.”
AFL-CIO President John Sweeney
said, “The collapse of Enron exposed
the culture of greed that permeates corporate America, often in wanton disregard of workers’ and investors’ rights
and interests.”
Enron’s collapse took with it more
than $60 billion in market value, almost
$2.1 billion in pension plans and 5,600
jobs.
“The Enron bankruptcy exposed
major vulnerabilities in working families’retirement security and the dangers
of privatizing Social Security,”
Sweeney continued. “Enron also
showed the fundamental flaws in CEO
pay and how executive stock options
can create a strong incentive to fraudulently manipulate company stock
prices.
“The conviction of Chairman Kenneth Lay and CEO Jeffrey Skilling
shows that executives cannot lie their
way out of the mess that they created.
However, it must be remembered that
the collapse of Enron did irreparable
harm to working people, and no amount
of jail time can fix that.”
(Editor’s Note: James Parks, a
writer for the national AFL-CIO Now
Web blog, contributed to this report.)

HEMORRHOIDS
The Non-Surgical Treatment
We specialize in the non-surgical treatment of hemorrhoids. For over 40
years people throughout the region have turned to the Sandy Blvd. Clinic for
fast and effective relief. For more information, FREE consultation and/or a
FREE informative booklet call:
Write or call for
a FREE
information
booklet and/or a
FREE
consultation.

(503) 232-7609
THE SANDY BLVD. RECTAL
CLINIC PORTLAND
Steven G. Cranford, DC, ND
FORMERLY THE BEAL-OLIVER CLINIC
CHIROPRACTIC/NATUROPATHIC PHYSICIANS
2026 NE SANDY BLVD., PORTLAND, OR 97232
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Gradine Storms

Real Estate Broker

E-Mail: gstorms@equitygroup.com
www.equitygroup.com/gstorms

7886 SE 13th Ave.
Portland, Oregon 97202
Branch: 503-233-8883
Direct: 503-495-4932
Each Office Independently Owned and Operated

THE MARCO CONSULTING GROUP
THE MARCO
CONSULTING
GROUP

INVESTMENT CONSULTANTS TO
MULTI-EMPLOYER BENEFIT FUNDS

PLEASE CALL JASON ZENK IN TACOMA, WA AT (253) 759-6768
WEST COAST OFFICE

MIDWEST OFFICE

EAST COAST OFFICE

2912 NORTH 26TH STREET
TACOMA, WA 98407
P: 253-759-6768
F: 312-575-9840

550 WEST WASHINGTON BLVD.
NINTH FLOOR
CHICAGO, IL 60661
P: 312 575-9000
F: 312 575-9840

1220 ADAMS STREET
FIRST FLOOR
BOSTON, MA 02124
P: 617 298-0967
F: 617 298-0966
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By Tim Nesbitt

BARGAIN COUNTER

Free ads to subscribers
DEADLINE: Friday prior to publication

Westlund can’t win, but he
can spoil the race for governor
O
regon’s political pundits are
calling this a three-way race for
governor. If that’s the case, put Ben
Westlund on the bottom of your trifecta ticket, because he’s a sure thing
to finish third.
Westlund has been getting a lot of
attention from the media for his defection from the Republican Party
and his announcement that he will
run for governor as an independent.
But this is a two-way race between Democrat Ted Kulongoski
and Republican Ron Saxton. If
Westlund gets in, he’ll create a photo
finish between those two. But Westlund himself won’t even be in the
picture.
I respect Ben Westlund. But he’s
no Jesse Ventura, the professional
wrestler who muscled his way to an
upset win of the Minnesota governorship as the Reform Party candidate in 1998. Westlund doesn’t have
that kind of name recognition, nor
does he have even a minor party to
support him. And, as a Republican
who recently abandoned his party,
Westlund is not likely to pick up
many votes from that party’s rank
and file.
This means that Westlund will
have to compete for votes from unaffiliated voters and disaffected Democrats, which is hardly a prescription for success when you have a
polarizing candidate like Saxton in
the race.
Saxton is running to the far right
on issues of importance to most
union members, Democrats and independents who work for a living
and worry about their families’ wellbeing. He opposes continuing the
voter-approved cost-of-living adjustments to our minimum wage. He’d
leave workers to fend for themselves
with little or no help from government, opposing limits on usurious
payday loans and questioning

K

whether there’s any role for government “to deliver or pay for health
care.” And, for workers rattled by
recent attacks on retirement benefits
in the public and private sectors,
Saxton’s proposal for public employees won’t be reassuring: He’d fire all
of them if that’s what it takes to terminate the pensions that the Oregon
Supreme Court ruled are protected
by the state constitution.
(Memo to public employees: Kulongoski cut Public Employees Retirement System benefits, but fought
to keep a solid defined-benefit pension plan intact for new hires; Westlund voted for the PERS cuts and for
even steeper cuts for new hires; and
Saxton wants to blow up the PERS
system for current employees and
new hires alike. There are real differences among these candidates,
even on a grudge issue like PERS.)
Westlund can try to run between
Saxton and Kulongoski on working
family issues. But, on many of those
issues, he’ll be slogging over squishy
ground. What’s the point of defending cost-of-living adjustments to the
minimum wage, which Westlund
promised to do last session, when he
also backed the restaurant association’s demand for a reduced minimum wage for tipped workers?
That’s not the kind of principled
stand that voters want from an “independent” candidate.
Westlund gets credit, as does Kulongoski, for opposing the artificial
spending limits endorsed by Saxton
that would create more budget crises
for our schools. But Kulongoski
comes to the race with bragging
rights for securing the revenue dividends we’re now getting from a rebounding economy. This gives Kulongoski the resources to be the man
with a plan for improving our
schools, expanding college aid to
middle-class families and stabilizing

ramers/metro
mailing service
3201 N.W. YEON
PORTLAND, OREGON 97210
(503) 274-1638 FAX (503) 227-1245

THE ONLY UNION MAILER
IN OREGON
Visit our Web site at www.kramersmailing.com
MEMBERS OF TEAMSTERS LOCAL 223
— Eric Brending, Owner —
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the Oregon Health Plan, which
should provide the edge he needs to
outflank Saxton…unless Westlund
gets in the way.
Westlund can run, but he can’t
win. Based on voter registration and
turnout patterns, the votes cast for
governor this fall will come almost
equally from Democrats (40 percent)
and Republicans (40 percent) with
the balance from unaffiliated and minor-party voters (20 percent). Saxton and Kulongoski will win large
majorities of their parties’ rank and
file. So Westlund will have to build
his campaign on the voters who are
unaffiliated or disaffected, who tend
to wander all over the political track.
It will be difficult for Westlund to secure the large majorities among
these voters that Saxton and Kulongski can deliver from their parties’ registrants. And, even if he
could, there aren’t enough votes
there to make up the difference.
Remember Ross Perot’s impressive showing in Oregon’s 1992 presidential election? He got 24 percent
of the vote — a solid third place finish.
Westlund can’t win, but he can affect the outcome of this race, more
likely by pulling votes from Kulongoski than from Saxton, if only because Republicans are more lockstep loyal to their candidates.
If he runs, Westlund could end up
rewarding the extremists in his former party who want workers to live
with smaller paychecks, buy their
own health insurance and pay for
their own retirement benefits. That
would be an ironic legacy for a
politician who is campaigning
against “extreme partisanship.”
Tim Nesbitt is a former president
of the Oregon AFL-CIO.

ABSOLUTE BEGINNERS
GUIDE TO REAL ESTATE
INVESTING
Palm Springs, June 2006
Portland, July 2006
Seattle, August 2006
Learn how to get in the game of
pre-foreclosures, mobile homes,
pretty houses and junkers.
$99 ADMITS 1, $129 FOR 2.
You must preregister at:
www.absolutebeginnersrealestatetraining.com or 800-798-4493
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NW Labor Press, PO Box 13150,
Portland, OR 97213
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Classified ads MUST include area code on all phone numbers or they will
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worked fine then, $100 guaranteed. 503 6252701

Automotive
’82 BRONCO PARTS, posi dif F&R, $200 OBO;
factory 1/2 ton dress wheels, $125 OBO. 503
892-1945
’75 CHEVY PU w/GemTop canopy, $1,900. 503
771-1570
’83 SUBURBAN 4X4, new MRG eng in 2000, low
miles, make offer. 503 366-0218
’94 TOYOTA PU, short bed, exc shape, 77k miles,
$4,500. 360 883-3331
’75 FIAT SPIDER, convertible, fun to drive classic
car, new top, $3,200. 541 574-1964
’52 JEEP M381A, Korean vintage. 503 368-4279
’88 GMC S515 pickup, 4x4, 4.3 eng, auto,
leather, air, CD, CB, PS, PB, canopy, $1,500
OBO. 503 636-4838
’99 FORD TAURUS, 56k, auto, full power, AC,
AM/FM/CD, new tires, $4,300. 503 775-6860
’74 PLYMOUTH GOLD Duster, 4 spd, built 318,
too much to list, runs great, $4,500. 503 5449205
’93 MAZDA MPV 4x4, leather, nice body, rebuilt
trans, bad motor, $1,000 OBO. 509 493-2413

Sporting Goods
EZ LOADER BOAT trailer, up to 18 ft, bakes, 14”
wheels, $450. 503 314-8600
’65 CHRISCRAFT CAVALIER, 33’, many updates, sleeps 6+, both run great, $7,999 OBO.
971 207-2574

Miscellaneous
NAILS, ASSORTED, all different sizes, all new,
25 cents/lb. 503 654-7941
CRAFTSMAN LAWN mower, 6 spd, 12hp, w/rear
bagger, $390. 360 256-7810
OLDER 3 WHEEL Pace Saver battery scooter,
good cond, sell as is, $250 cash. 503 788-5728

Housing

Quarry 8”

APPROX 160 ACRES, very scenic, small cabin,
$260,000 terms 40% down, will carry contract.
541 468-2961
PINE HOLLOW reservoir, 2.5 acres w/older mobile home, boarding golf course, $150,000 or
make offer. 503 317-3705
ROCKAWAY BEACH, ‘98 Prowler Park model for
sale on leased space in RV park on beach,
$30,000 OBO. 503-662-3787

Safety toe or reg.
Gortex/Vibram. Black

Try a pair on, you’ll like them.
Tough boots for the Northwest.

AL’S SHOES
5811 SE 82nd, Portland 503-771-2130
Mon-Fri 10-7:30 Sat 10-5:30 Sun 12-6

Wanted
OLD WOODWORKING tools, planes, levels,
chisels, folding rules, handsaws, spoke shaves,
slicks, adzes, tool chests. 503 659-0009
AVID RESTORER wants log saws, saw handles,
double bit axes, blacksmith hammers, anything
with logging. 503 819-3736
JUNK CARS, removal of unwanted cars and
trucks. 503 314-8600

For the Home
BUNK BEDS, red metal, double bottom, single
top, mattress still in plastic wrapper, $150 OBO.
503 292-0722
FEATHERWEIGHT SINGER sewing machine
#221-1, case. Buttonholer, instructions, accessories, table, plus cloth. 503 649-5286
MOBILE HOME AC unit, not used in 10 years,

IRS PROBLEMS?
• Haven’t filed for...years?
• Lost records?
• Liens-Levie-Garnishments?
• Negotiate settlements.
• Retiring? Have Questions?

Call Nancy D. Anderson
Enrolled Agent/Tax Practitioner

503-697-7757

Zachary
Zabinsky
• Social Security
• SSI - Disability Claims
Personal Attention To Every Case
Working For Disability Rights
Since 1983
NO FEE WITHOUT RECOVERY

621 SW Morrison, Portland

223-8517
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UA #290 obtains $3.60 an hour raise over next 3 years
Plumbers and Fitters Local 290
have come to terms on an economic
package covering the last three years
of their six-year collective bargaining
agreement with the Plumbing and Mechanical Contractors Association.
In March, members of the union
unanimously rejected the contractor
association’s proposal for a $4.01 an
hour cut over the remaining three
years of the pact. Conversely, the

union was seeking a $6.15 increase.
Under terms of the contract ratified
in 2003 (which called for a wage reopener in 2006), all disputes would be
settled by the national Industrial Relations Council for the Plumbing and
Pipefitting Industry. The council consists of four business managers from
UA locals and four signatory contractors.
The council met last month in Sa-

vannah, Georgia, where it ruled unanimously for an increase of $3.60 an
hour over the remaining three years of
the Local 290 contract.
Plumbers and fitters received a 65
cent raise June 1, and will get another
35 cents on Oct. 1, 2006; 65 cents on
April 1, 2007; 60 cents on Oct. 1,
2007; 75 cents on April 1, 2008 and 60
cents on Oct. 1, 2008.
Local 290 members will meet each

February to decide how to distribute
the annual increase.
As of June 1, 2006, the total hourly

wage and benefit package for plumbers
and fitters was $49.28. By Oct. 1,
2008, that will increase to $52.53.

BENNETT HARTMAN
MORRIS & KAPLAN, LLP
Attorneys at Law

NLRB rulings could curb union organizing
WASHINGTON, D.C. — The
National Labor Relations Board will
soon issue rulings on three cases that
could handicap labor’s ability to organize health care workers and others.
Two cases concern the supervisory
status of nurses at Oakwood Healthcare Inc., Taylor, Mich., and Golden
Crest Healthcare Center, Hibbing,

Oregon Lottery
workers vote to
stay nonunion
SALEM — A majority of workers at
the Oregon Lottery are betting they'll be
better off on their own — without a
union.
In mail-in ballots counted May 23,
127 Lottery workers voted in favor of
joining the largest state employees
union, Service Employees International
Union Local 503, while 165 voted
against. Turnout was 96 percent.
Leslie Frane, the union's executive
director, said the result was an example
of time and delay working against workers who want to organize.
SEIU said a narrow majority of
workers had signed union authorization
cards as of mid-November, but Lottery
director Dale Penn held off on union
recognition, saying some card-signers
had changed their minds.
Pro-union workers decided to press
ahead, and filed for a union election
March 14. In the two months that
elapsed before ballots were counted, a
committee of anti-union employees
formed, which ran an energetic campaign. As many as two dozen workers
who had signed union authorization
cards ended up changing their mind and
voting no.

Minn., the Wall Street Journal reported May 25. A third case concerns
production and maintenance employees, including load supervisors who
work in the shipping department loading trucks at Croft Metals Inc., McComb, Miss.
The AFL-CIO expects that in the
next few months the NLRB will
broaden the definition of supervisors
to include more workers, effectively

Retired American Postal Workers
Union Secretary-Treasurer Robert L.
Tunstall died May 12 at his home in
Gresham, Oregon. Tunstall, who had
diabetes, was 64.
Tunstall’s service with the APWU
began in 1963 at the Portland Post Office, when he was “fresh out of the Marine Corps.”
In 1974, Tunstall was elected president of the Portland-area Local. He also
held elected positions as national representative (1976-1978), national vice
president/business agent for the Seattle
Region (1978-1985), assistant director,
Clerk Division (1985 to 1992), and director, Clerk Division (1992-1998). In

LEGAL PROBLEMS??
For $16 a month
coverage includes:
O Unlimited toll-free phone
consultation with attorneys.
O A comprehensive will with
yearly updates is included.
O Representation for traffic tickets,
accidents, criminal, and civil suits.
O Coverage on IRS tax audits.
O Divorce, child custody, bankruptcy and many more benefits.*

* Some services not 100% covered

For more
information,
call 503-760-2456
or toll-free at
(888) 252-7930
www.prepaidlegal.com/info/randallnix

Representing Unions and Workers Since 1960

SERIOUS INJURY AND DEATH CASES
• CONSTRUCTION INJURIES
• AUTOMOBILE ACCIDENTS
• MEDICAL, DENTAL AND LEGAL MALPRACTICE

Robert L. Tunstall dies at 64; retired
Postal Workers Union officer

THESE LEGAL SERVICES
ARE PROVIDED BY THE
VERY BEST LAW FIRMS
IN OREGON & WASHINGTON.
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limiting how many employees unions
can organize. The AFL-CIO says the
future of several hundred thousand
workers — including tens of thousands of unionized nurses with assigning duties — is at stake, the Journal said.
All five members of the NLRB
were appointed by President George
Bush.

• UNSAFE PRODUCTS
• BICYCLE AND MOTORCYCLE ACCIDENTS

1998 and again in 2001, he was elected
secretary-treasurer. He retired in early
2004.
Tunstall is survived by his wife of 42
years, Rae Ann Tunstall, son Brett Tunstall, daughter Brooke Payne, father
Harold C. Tunstall, brothers Ron and
James Tunstall, grandson Matthew
Martinez and granddaughter Leah
Payne.
A Celebration of Life memorial
service was held on May 20.
Donations in his memory may be
made to the Adventist Health Hospice,
5835 NE 122nd Ave, Suite 135, Portland, OR 97230.

• PEDESTRIAN ACCIDENTS
• PREMISES LIABILITY (INJURIES ON PROPERTY)
• WORKERS’ COMPENSATION INJURIES

111 SW Fifth Avenue, Suite 1650,
Portland, Oregon 97204
503 227-4600
www.bennetthartman.com
(Our Legal Staff are Proud Members of UFCW Local 555)

Westmoreland's
Union Manor

Kirkland
Union Manors

6404 SE 23rd Avenue
Portland, Oregon 97202

3530 SE 84th Avenue
Portland, OR 97266

503•233•5671

503•777•8101

Marshall
Union Manor
2020 NW Northrup
Portland, Oregon 97209

503•225•0677
• Planned Events,
Clubs, and Activities
• Ideal Locations offer
easy access to Bus
Lines, Shopping, and
Entertainment
NORTHWEST LABOR PRESS

Manors Make
the
Difference
• Studio and One-Bedroom Apartments
• Affordable Rent includes Utilities
(except phone and cable)

www.theunionmanors.org
TDD 503•771•0912

Kirkland
Union Plaza
1414 Kauffman Avenue
Vancouver, WA 98660

360•694•4314
• No Costly Buy-In or
Application Fees
• Federal Rent
Subsidies Available
(Must Qualify)
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...PPS custodians will
start returning to work
(From Page 1)
ingless.
PPS attorneys asked the Court to
rethink its decision. Instead, in April,
the Court reiterated it: firing the custodians violated the law. Trouble is, the
Court didn’t say what the district had
to do next.
Cathy Mincberg, PPS chief operating officer, told the Labor Press the district expects to recall the custodians
starting in July. The current PHC contract expires at the end of June, and
won’t be renewed. The district will hire
an extra manager to oversee the transition. As to wages and benefits, that’s
not clear; the budget approved by the
school board in April did not include
money above what was going to PHC.
Mincberg said when the custodians
return, the district will work to bargain
a new contract with the union. As for
back pay, Mincberg maintains the district doesn’t owe any— a position she
says PPS attorneys have validated.
To attorney Mark Griffin of Griffin
and McCandlish, that stance is preposterous. Griffin is representing the fired
custodians in a federal lawsuit that was

put on hold awaiting the outcome of
the Civil Service Board lawsuit. Because it’s now been established that
PPS fired its custodians illegally, Griffin said, the district must make the custodians “whole.” That means: offer
them reinstatement, pay four years of
back pay (minus any wages they’ve
earned in that time), make four years
of pension contributions, and reimburse them for any medical costs that
would have been covered under their
health insurance.
“The school district is going have to
follow the law eventually,” Griffin said.
On May 20, the fired custodians
met once again at the Portland office
of SEIU Local 503, and were given
forms to fill out to get their claim
started. A steering committee elected
in December is trying to locate all the
custodians, and determine how many
are willing to go back to work for PPS.
“There’s a whole lot of trust issues
right now,” said custodian Grant Walter, former president of now-merged
SEIU Local 140. “I used to be a very
loyal district person. And even I don’t
trust them.”

PROTECTING UNION MEMBERS’ SMILES AND WALLETS.

Orthodontics Available

Quality, Affordable Family Dental Care
• General, cosmetic, and specialty care
• Most insurance and union plans accepted
• Easy credit and low monthly payments, O.A.C.
• Evening and Saturday appointments
• Ask about our
Dental Discount Program
Grants Pass
1021 NE 6th St.
Grants Pass, OR 97526
541-479-6696

“I CAN GO TO ONE PLACE TO FIX IT ALL?”

Portland
3580 SE 82nd Ave.
Portland, OR 97266
503-777-0761

Northwest Dental Associates, P.C.

Northwest Dental Associates, P.C.

Gresham
443 NW Burnside Road
Gresham, OR 97030
503-492-8487

Salem
831 Lancaster Mall Dr. NE
Salem, OR 97301
503-362-8359

Northwest Dental Associates, P.C.

Northwest Dental Associates, P.C.

Wilsonville
25700 SW Argyle Ave.
Wilsonville, OR 97070
503-682-8552

Salmon Creek
2101 NE 129th St.
Vancouver, WA 98686
360-574-4574

Northwest Dental Associates, P.C.

Klamath Falls
4052 S. 6th St.
Klamath Falls, OR 97603
541-883-7706
Northwest Dental Associates, P.C.

Milwaukie
17186 SE McLoughlin Blvd.
Milwaukie, OR 97267
503-659-2525
Northwest Dental Associates, P.C.

Chau Ngo, D.D.S., M.S.
Phong Bui, D.M.D.
Charles Stirewalt, D.D.S.
Stirewalt, P.C.

Fisher’s Landing
3250 SE 164th Ave.
Vancouver, WA 98683
360-891-1999
Peter Vu, D.M.D.
Chau Ngo, D.D.S.
Charles Stirewalt, D.D.S.
Stirewalt, P.C.

1-888-BRIGHT NOW
www.brightnow.com

Serving unions for over 25 years

THE UNION PLUS® MORTGAGE PROGRAM
Provided Exclusively by Chase Home Finance

Q
}

Quest
Investment
Management, Inc.

Serving Multi-Employer
Trusts for Twenty Years

Cam Johnson
Adrian Hamilton
Doug Goebel

Greg Sherwood
Monte Johnson
Bill Zenk

One SW Columbia St., Suite 1100 Portland, OR 97258
503-221-0158
www.QuestInvestment.com
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When it comes to mortgages, we’re
taking a stand for Union members.
Chase is backing union members with the Union Plus® Mortgage Program — a home
purchase and refinancing program exclusively for union members, their parents and children.
• FREE Mortgage Assistance Benefit
If you are unemployed or disabled.
• A wide variety of mortgages
Choose from fixed-rate, adjustable-rate, and low- or no-closing costs options.
• Special Lending
First-time homebuyer and less-than-perfect credit programs.
• Savings on closing costs
Member-only savings on new purchases and refinance.
It all adds up to more home-buying power.
Contact your local Union Plus® Mortgage Specialist

866-729-6016

Union Plus is a registered trademark of Union Privilege. Eligibility for mortgage assistance begins one year after closing on a Union Plus Mortgage through Chase
Home Finance. This offer may not be combined with any other promotional offer or rebate, is not transferable, and is available to bona fide members of participating
unions. For down payments of less than 20%, mortgage insurance (MI) is required and MI charges apply. All loans are subject to credit and property approval. Program
terms and conditions are subject to change without notice. Not all products are available in all states or for all loan amounts. Other restrictions and limitations apply.
©2005 JPMorgan Chase & Co. All Rights Reserved. P-UP 104 2A-7604 10/05
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