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Union rights of eight million
workers at stake in NLRB ruling
By ROSS EISENBREY and
LAWRENCE MISHEL
The National Labor Relations Board (NLRB) will soon decide three cases, known collectively as the Kentucky River
cases, which could change the basic rights of workers in
America. If the NLRB accedes to the demands the employers
are making in these cases to significantly broaden the definition of “supervisor,” hundreds of thousands of employees
could be stripped of their contract protections and millions
more across the economy could be denied the right to form
unions or engage in collective bargaining.
The National Labor Relations Act (NLRA), the nation’s
primary law determining the rights of employees to join
unions and bargain collectively, excludes “supervisors” from
the definition of “employee.” A supervisor is defined as: “any
individual having authority, in the interest of the employer, to
hire, transfer, suspend, lay off, recall, promote, discharge, assign, reward, or discipline other employees, or responsibly to
direct them, or to adjust their grievances, or effectively to recommend such action, if in connection with the foregoing the
exercise of such authority is not of a merely routine or clerical
nature, but requires the use of independent judgment.”
The three cases are: Oakwood Healthcare Inc., Golden
Crest Healthcare Center, and Croft Metals, Inc. The cases deal
respectively with registered nurses (RNs) acting as “charge”

nurses in a hospital; “charge” nurses (RNs and LPNs) in a
long-term care facility; and “leadmen” and “load supervisors”
in a manufacturing facility.
The upcoming cases all involve whether these employees
can be classified as supervisors and thus excluded from NLRA
protections and participation in collective bargaining because
they “responsibly direct other employees” while using “independent judgment.” But until now no one would have called
these employees “supervisors” in the traditional sense because
they do not have authority to hire, fire, discipline, evaluate, or
promote the employees they supposedly supervise.
Skilled and experienced workers such as registered nurses,
who give instructions to co-workers about how and when to
perform certain tasks, are particularly vulnerable to reclassification as supervisors under this push for a broader reinterpretation of the term. For example, nurses who tell orderlies or
nurse aides to do certain things for particular patients are at
high risk of reclassification, as are journeymen construction
workers who guide other workers on a crew.
These forthcoming decisions have the potential to affect a
wide range of workers, including many in the building and
construction, broadcast, energy, shipping, accounting and
health care industries. The very broad definition of “supervisor” employers are seeking ultimately could take away the
(Turn to Page 8)

Oregon Gov. Ted Kulongoski joined about 300 union members at a rally July
13 in downtown Portland to encourage the National Labor Relations Board
to hold public hearings before ruling on a series of cases that could strip
workers of their right to belong to a union. Prior to the rally, Kulongoski’s
staff hand-delivered a letter to the Portland NLRB office signed by all the
Democratic members of Oregon’s congressional delegation — along with
signatures from more than 2,000 working Oregonians — asking for public
hearings. “My efforts to protect Oregon’s middle class and create a strong
and fair economy depend upon a healthy labor movement in our country,”
Kulongoski said. “Oregonians deserve to be heard in decisions that could
weaken worker rights and core labor protections.”

Transit Union-TriMet contract comes to grief
Less than half-way through a six-year labor
agreement with TriMet, union officers at
Amalgamated Transit Union Local 757 are
complaining that the Portland-area public
transit agency is breaking its bargain.
By DON McINTOSH
Associate Editor
On June 20, Amalgamated Transit Union Local 757 filed an unfair labor practice complaint with the Oregon Employment Relations
Board, the agency that adjudicates public employee labor disputes.
As detailed in the complaint, TriMet has basically gutted the grievance process for union workers, routinely taking months to schedule
low-level meetings, ignoring its own grievance-settling commitments, and breaking public employee collective bargaining law by
making changes in the workplace without notifying the union or getting employee assent.
ATU has 2,130 members at TriMet. For the last three years,
they’ve been filing grievances at the rate of about five a week. That’s
over 250 a year. And grievances are taking a while to process. Of the
more than 130 grievances that were unresolved as of the end of 2005,
over three dozen dated back to 2004.
A grievance is basically a formal complaint by a worker. Most
union workers have the right to file a grievance if they believe they’ve
been disciplined unfairly, or their employer has violated terms of a

BURIED IN PAPERWORK: Lifting aloft their files on TriMet
grievances that are currently at the arbitration stage is enough
to give ATU Executive Secretary Currie Reese and President Jon
Hunt an upper-body workout.

union contract or its own past practice. There’s no “typical” grievance, because issues are so varied, but recent examples at TriMet
have included allegations of unfair termination or denial of promotion, employees working outside of their classification, having
nonunion workers do the work of union workers, favoritism in assigning overtime, failure to pay the correct scale, use of outside subcontractors, and denial of family leave.
Under ATU’s contract with TriMet, grievances can go through as
many as four steps before resolution.
The first step was added in 2005 as a way to cut down on the
number of grievances filed. A “pre-grievance” step, it consists of an
informal meeting with the worker, their immediate supervisor, and a
local union officer to see if some speedy shop floor resolution can be
found, for complaints that don’t involve discipline.
But ATU President Jon Hunt says that step isn’t working. Supervisors clam up, talk to higher-ups, and pass it onto the next level —
Step Two. Step Two is a formal grievance, presented in writing to the
department director. Then the department director, union officer and
the worker filing the grievance are supposed to meet and try to reach
an acceptable resolution. If they can’t, it goes to Step Three — a joint
committee with two representatives from each side. The committee
meets monthly to hear grievances, and then issues decisions upholding or denying part or all of a grievance. Too often, that’s not the end,
and it goes to Step Four — arbitration.
Arbitration is expensive. Professional arbitrators cost $1,000 a
day, and court reporters $700 a day; even more expensive is the cost
of outside attorneys. So before the union commits to spending that
(Turn to Page 8)

Let me say this about that
—By Gene Klare

Condemned to poverty
REPUBLICANS, WHO CONTROL the United States Senate and
House of Representatives, in addition to the White House, keep stepping on
the hands of low-paid American workers to keep them from climbing higher
on the federal minimum wage ladder.
Recently, senators voted by 52 to 46 to pass a Democratic effort to raise the
federal minimum wage. But a simple majority was not enough because Republican leaders had decreed that 60 votes were needed on the legislation. The
Associated Press news service said: “The federal minimum wage has been
fixed at $5.15 an hour since 1997. Since that year, Democrats have proposed,
and Republicans have blocked, minimum wage increases nine times.”
SENATE REPUBLICANS set the 60-vote rule to thwart an amendment
proposed by Sen. Edward (Ted) Kennedy, Democrat of Massachusetts. His
amendment to a budget bill would have raised the federal minimum wage to
$7.25 an hour over the next two years.
The USA Today newspaper said: “The nine years since Congress last
raised the minimum wage is one of the longest gaps on record. According to
the Center on Budget and Policy Priorities, a liberal think tank, the minimum
wage, adjusted for inflation, is the lowest in more than 50 years.’’
BOB HERBERT, a New York Times columnist, reported that the purchasing power of the the minimum wage “has deteriorated by 20 percent”
since 1997, the last time it was raised. Herbert also wrote: “If you’re making
the minimum wage, you’re hurting. If Congress and the president don’t raise
the minimum wage by Dec. 2, it will have remained unchanged for the
longest stretch since it was established in 1938. The longest period previously was from January 1981 to April 1990 — a span that saw the entire Reagan Administration come and go.”
Herbert quoted a 2005 study by the Economic Policy Institute in writing
that “an average (corporate) chief executive officer was paid 821 times as
much as a minimum wage-earner.”
LOOKING BACK in history, when the Fair Labor Standards Act was
enacted in 1938, the federal minimum wage was set at 25 cents an hour. Democratic President Franklin Delano Roosevelt signed the Congressionallypassed measure into law. That was in the era of the Great Depression.
SEN. KENNEDY has noted that a full-time worker paid the federal minimum of $5.15 an hour would earn $10,700 a year. He pointed out that
$10,700 is “almost $6,000 below the poverty line for a family of three.” He
declared: “Americans believe that no one who works hard for a living should
have to live in poverty. A job should lift you out of poverty, not keep you in
it.”
Civil rights leader Jesse Jackson Sr. said the Republican opposition to raising the federal minimum wage condemns poor workers to poverty. The Rev.
Jackson, founder and president of the Rainbow/PUSH Coalition, often appears on picket lines and labor rallies in support of struggling workers.
MEMBERS OF CONGRESS — the House and Senate — have voted to
raise their own salaries by $31,000 in the nine years since the federal minimum was raised, USA Today reported. The nationally-circulated newspaper
said lawmakers’ annual pay is slated to go up next year to $168,500. The paper also said: “At $165,200 this year, members of Congress earn roughly four
times the salary of the average American.”

Machinists strike
Cummins NW
Approximately 100 Machinist Union members at four
Cummins NW shops in Oregon and Washington are engaged
in an unfair labor practice strike against their employer.
Twenty-three service mechanics — members of Machinists Lodge 1005 — hit the picket line on July 7 at the Cummins NW’s facility on Swan Island.
The labor dispute started after Don Pugh, the authorized
distributor of Cummins NW Inc., sold his majority ownership to a Florida man. Cummins NW Inc. operated service
and parts facilities in Portland, Coburg, Medford and Pendleton, Ore., Renton, Spokane, Yakima and Chehalis, Wash., and
in Anchorage, Alaska and Missoula, Montana.
Following the sale on April 1, 2006, the new owner —
Rod Stohler, whose family had ties to a Cummins distributorship in Florida — voided contracts the Machinists and
Teamsters unions had in Portland, Pendleton, Renton and
Spokane. The other facilities operate nonunion.
“They voided the contracts and made all the employees
reapply for their jobs,” said Scott Lucy, a business representative of Machinists District Lodge 24 in Portland.
The new owner said he would recognize the unions, but
not the existing contracts. However, following the sale, the
company quit paying into the IAM’s defined benefit automotive pension plan. At the bargaining table in Portland, management is trying to implement a 401(k) savings plan. Each
union bargains its own contract. Other unions involved are
IAM District Lodge 751 in Kent; IAM District Lodge 160 in
Spokane, and Teamsters Locals 763 and 690 in Washington.
“Bargaining has been problematic, to say the least,” Lucy
said.
It came to a head on July 7, prompting the Machinists to
file unfair labor practice complaints with the National Labor
Relations Board. The charges allege that Cummins NW LLC
has failed to provide timely information during negotiations;
that it is making unilateral changes in the terms and conditions of work, such as health and welfare and retirement
plans; and that it is interrogating employees and trying to bargain with them individually.
Cummins NW Inc. has had a checkered past with the Ma-

Joe Greber, a 32-year member of Machinists Lodge 1005,
is on strike at Cummins NW in Northeast Portland. In the
photo above, Greber gets a kick out of the Laborers
Union’s inflatable rat that appeared at a rally on July 13.
chinists Union, so workers are preparing for a lengthy strike.
Lodge 1005 members struck the parts distribution center
for 115 days in 1999. During that strike, union members were
permanently replaced, and the department eventually went
nonunion. One Machinist member committed suicide after
learning he had no job to return to. In the late ‘90s, employees decertified the Machinists Union in Medford and Coburg.
Pickets are up Monday through Friday from 7 a.m. to 5
p.m. Negotiations are scheduled July 21 in Portland.
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THE FAILURE of Congress to raise the federal minimum wage has
caused states and cities to raise their minimum wage levels above the $5.15
federal figure. USA Today said that 21 states have minimum hourly rates that
are higher than the federal minimum. The national newspaper reported that
Oregon and Washington are the states with the highest minimums — $7.63
for the Evergreen State and $7.50 for the Beaver State. In both Pacific North-
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Contract with Salem Area Mass Transit District

Drivers for WHEELS hold one-day strike to save jobs
SALEM — Drivers from the
WHEELS paratransit program held a
one-day strike July 7 to draw attention
to the possibility that their employer
won’t have its contract with the Salem
Area Mass Transit District renewed at
the end of the year.
The 65 drivers, represented by Amalgamated Transit Union Local 757, provide door-to-door bus service to disabled persons who need a ride to and
from work and medical appointments.
WHEELS provides the service under a
subcontract with the Transit District,
which operates the Cherriots bus system

in the Salem and Keizer area. The transport program for the disabled is funded
partly by local, state and federal tax dollars.
WHEELS is a division of the nonprofit Oregon Housing and Associated
Services. It has had the paratransit contract at the Transit District since 1997,
where it has received high praise by independent auditors for its service.
ATU’s contract at WHEELS expired
June 31. It was at the opening bargaining
session that the union first learned
WHEELS might not have its contract
renewed. “We were blindsided. We had

AFSCME endorses Kulongoski
Oregon AFSCME Council 75 has
endorsed Gov. Ted Kulongoski for reelection.
“It’s the most lengthly process
we’ve ever undertaken,” said Ken
Allen, executive director of the council, which represents some 24,000
workers.
In June, the council’s political action committee interviewed candidates, had them fill out an issue-related questionnaire, and reviewed their
legislative voting records. At meetings

July 14-15, PAC and the council’s Executive Board voted overwhelmingly
to endorse the Democratic incumbent.
AFSCME will take that endorsement to the Oregon AFL-CIO’s Committee on Political Education (COPE),
which meets at 1 p.m. Tuesday, July
25, at Sheet Metal Workers Local 16,
2379 NE 178th Ave., Portland.
Also on the agenda will be endorsements for legislative races and
positions on ballot measures in the
November general election.

no idea an RFP (request for proposal)
had gone out,” said said Jon Hunt, president of Local 757.
Because WHEELS’ future at the
Salem Area Mass Transit District was in
limbo, management wasn’t in a position
to make any contract offers.
The union took the “no offer” to a
vote July 5, where members voted unanimously to strike.
Union officials then went to the Transit District to find out what was going
on. Hunt was particularly upset with
general manager Jeff Hamm. Just weeks
before, Hunt had worked side-by-side
with Hamm placing lawn signs in the
area in support of a transit agency bond
measure that was going to appear on the
May ballot.
“He didn’t mention any thing about
the RFP,” Hunt told the NW Labor
Press.
The union and its members worked
hard promoting the bond measure,
which won the popular vote, but failed
to be enacted because of the state’s
“double-majority” rule, whereby more
than 50 percent of registered voters must
cast ballots on measures that raise taxes.
Following the RFP bombshell, the
union asked Hamm to at least add language that would protect operators’

wages and benefits. Drivers at
WHEELS earn between $12 to $15.50
an hour, with some benefits.
Hamm asked Hunt to provide him
language to insert in the RFP that would
put all bidders on a level playing field,
and protect the existing workforce.
The language Hunt offered was ...
“Any new contractor retained by the
public body must retain the existing
workforce and assume the existing
terms and conditions of employment as
provided for in any collective bargaining agreement covering said employees
at the time the contract is awarded.”
According to union officials, Hamm
led them to believe that the problem
could be worked out. He suggested the
parties meet. When Hunt did not hear
from Hamm, he got concerned and was
stunned when he finally reached Hamm
and was told that Salem Transit was not
going to require any workforce protection and contract preservation language.
Workers decided to send a message
of their own by walking off the job July
7. “We had no choice,” Hunt said. “We
are trying to protect our family-wage
jobs and our health insurance, but it
looks like they will disappear soon.”
Hunt says that several companies are
interested in bidding for the paratransit

work, including MV Transportation,
Laidlaw Inc. and First Transit. All are,
Hunt said, notorious for anti-union behavior.
“The bid appears to be rigged,” said
Hunt, explaining that all competitors
will have the same bus, fuel and maintenance costs. “The only place to cut is the
drivers’ wages and benefits.”
WHEELS executive director Jay
Lynch told the Salem Statesman-Journal that he intends to submit a proposal
to keep the contract. But without language protecting driver wages and benefits, he said, WHEELS cannot offer a
proposal that is financially competitive.
“We’ll submit a bid,” he said. “But
we’re committed to paying a wage that
will attract and maintain an experienced
and well-qualified staff. We are concerned that the playing field is not level.”
“Hopefully we got the attention of
the Transit District’s board of directors,”
Hunt said. “There might be more service
interruptions if drivers don’t get the assurances they want.”
WHEELS makes about 1,000 trips a
day for area residents.
The Transit District extended its
deadline to receive RFPs from July 6 to
Aug. 17.

Michael E. Hardeman, Business Representative
Sign & Display Local 510
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What’s
Happening
Tim Nesbitt joins
Gov. Kulongoski’s
campaign staff
Former Oregon AFL-CIO President Tim Nesbitt has joined the reelection campaign of Democratic Gov.
Ted Kulongoski.
The announcement was made July
11.
Nesbitt will serve as senior political
adviser to the governor, advising him
on policy initiatives.
Kulongoski also announced that
Josh Kardon, chief of staff to U.S.
Senator Ron Wyden, will work parttime as political director of his re-election campaign.
“I’m pleased to add these two
strong leaders to my team at the campaign,” said Kulongoski, who is facing
a tough re-election fight. “Tim and
Josh both bring years of experience in
Oregon politics and a depth of knowledge on the policies that impact and
shape our communities.”

Sheet Metal group
plans summer party
July 30 at West Linn
Sheet Metal Workers Local 16,
SMACNA and the HVAC & Metals
Institute will host a Summer Blast and
Cruise-In on Sunday, July 30, from 11
a.m. to 4 p.m. at West Linn Willamette
Park.
Hot rods, cars, trucks and motorcycles will be on display and will compete for prizes in several categories.
Buster’s Barbecue will supply ribs
and chicken. Beer and other cold beverages will be served, along with live
music by Fairly Honest John, plus
games for kids and raffle prizes.
The event — and cruise-in — is
open to anyone associated with the
sheet metal industry. Vehicles must
register for the competition by 10 a.m.
on July 30. All proceeds will go to the
Sheet Metal Workers Local 16 Food
Bank.
For more information, call Ric at
503-257-1022

IBEW member is
new investigator for
contract monitor
Jennie Kordenat has been hired as
a new compliance investigator for the
Oregon and Southwest Washington
Fair Contracting Foundation. She will
cover the Northern Oregon Coast, the
Portland metro and Southwest Washington areas.
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FCF is a non-profit labor-management organization that provides assistance to workers, contractors and contracting agencies to promote compliance with prevailing wage laws.
Since its inception in 1989 it has
helped to recover more than $5 million.
Kordenat has been in the construction trades as an electrician since 1993
and is a member of IBEW Local 970
in Longview, Wash. She has served on
the union’s executive board and as
recording secretary since 2001. She
also has served as a labor representative on the Washington State Public
Hospital District Project Review
Board since 2004.
Kordenat is married to Keith Kordenat, a member of Iron Workers Local 29. They live in Longview with
their two daughters.
Kordenat can be reached at 503319-6165, or by e-mail at jkordenat@fcffair.org .

Government labor
officials will meet
in the Rose City
Portland will host the National Association of Government Labor Officials Sunday, July 23, through
Wednesday, July 26, at the Marriott
Downtown Waterfront.
NAGLO is a professional association consisting of the chief official in
each state and territory of the United
States responsible for overseeing the
laws that protect and serve working
men and women.

Third-generation Iron Workers
Shawn Sawyer (photo left) and Mike Rush (photo right) are third-generation Iron Workers working for Carr
Construction at Kaiser Permanente’s Sunnyside Medical Center expansion project in Clackamas. Mike is the
most senior of the two, having been with Iron Workers Local 29 for 18 years, compared to Shawn’s 10 years.
Mike, 37, lives in Gresham with his wife and two sons. Shawn, 28, lives in LaPine with his wife and two sons.
Mike’s father is Ray Rush Sr. of Estacada, a retired 39-year member of Local 29. His grandfather, the late
John “Shorty” Rush, joined the Iron Workers in 1949. Shawn’s father is Kent Sawyer, of Prineville, a retired
33-year member of Local 29. His grandfather, the late William “Buzz” Sawyer, was a 64-year member of the
union. Both Shawn and Mike are connectors. Both men followed in their families’ footsteps as apprentices,
and both men’s fathers helped train them. Some of the more prominent projects they have worked on include
the Federal Building, the Fox Tower and the Rose Garden Arena, all in Portland.

At the Portland summer conference, labor commissioners will discuss prevailing wage laws, independent contractor issues, illegal

immigration and more, said Oregon
Labor Commissioner Dan Gardner.
The conference opens at 9 a.m.
each day.

Nursing home
workers, operators
agree to cooperate

Top apprentice from Bricklayers Local 1
Matt Hall of Portland-based Bricklayers and Allied Craftworkers Local 1
captured first place in the 2006 Western States Brick and Tile Contest held
last month at Fisherman’s Wharf in San Francisco. Hall, an 80 percent
apprentice bricklayer, competed against 28 contestants, including Jacob Amos
of Local 1, who finished third. The project was to build a park bench in six
hours. The bench is judged for accurate dimensions, square, level and plumb.
After the contest the benches, which contained a brick with the apprentice’s
name in it, were donated to the city for placement in area parks. Hall’s firstplace trophy will be on display at the union’s hall in Northeast Portland for
the remainder of the year, said apprenticeship coordinator Joe Luna.
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After collecting more than 125,000
signatures for a ballot measure that
would increase minimum staffing levels at nursing homes in Oregon, the
union collecting the signatures decided not to submit them.
Instead, Service Employees Local
503 joined Gov. Ted Kulongoski and
representatives of the Oregon Health
Care Association at a press conference
July 10 to announce the formation of a
Nursing Home Patient Safety Commission.
Kulongoski said the commission
creates an opportunity for “thoughtful
collaboration on how best to provide
quality care and safety without a
costly ballot measure fight. Patients
and their families are the winners
here.”
Linda Tolston, a certified nurses’
aide and Local 503 member, said,
“We consider this to be a victory and
are hopeful that we will be seeing significant improvements in resident
care.”
The commission will examine:
• The relationship between the
quality of care in Oregon nursing facilities and Oregon’s current staffing

standards.
• National comparative data and research about nursing home staffing
levels and the quality of patient care.
• Data on the nursing shortage, both
in Oregon and throughout the nation.
• Information that highlights the
unique challenges facing rural facilities in Oregon.
The commission — which will
include two members representing
Oregon’s skilled nursing facilities, two
members representing front-line nursing staff, and two members representing organizations that advocate for
seniors — will meet three or four
times before presenting a final recommendation to the governor by Sept. 30.

Aug. 24 is Building
Trades Night at the
Portland Beavers
The Columbia-Pacific Building and
Construction Trades Council will have
a labor night at the Portland Beavers
AAA Baseball game on Thursday,
Aug. 24, at PGE Park.
Gates open at 6:05 p.m. and the
first pitch will be thrown at 7:05 p.m.
The Beavers take on the Las Vegas
51s.
Aug. 24 is Miller Lite Thursday,
with discounted prices for beer.
Affiliates of the CPBCTC have
purchased a block of tickets along the
first base/right field line at $9 each.
Contact your local union for information about how to obtain a ticket.

JULY 21, 2006

Oregon’s top wages in 2006
Among occupations with more than
20,000 workers in Oregon, general and
operations managers had the highest average hourly earnings in 2006 at
$44.11.
The highest-paying non-managerial
occupation is registered nurse, with a
$29.57 average hourly wage.
Several of the most common occupations tend to provide seasonal or parttime employment, which cuts into their
annual earning power.
These occupations include retail
salespersons, janitors and cleaners,
waiters and waitresses, and combined
food preparation and serving workers
(including fast food).
Of these occupations, retail sales
persons had the highest average hourly
wage at $12.25 — and it makes up the
largest occupation in Oregon, with over
53,000 jobs.

2UHJRQ$YHUDJH+RXUO\(DUQLQJVLQ
2FFXSDWLRQV:LWK(PSOR\PHQWRI0RUH7KDQ

General/Operations
Mgrs
*HQHUDODQG2SHUDWLRQV0DQDJHUV
5HJLVWHUHG1XUVHV
Registered Nurses
7UXFN'ULYHUV+HDY\DQG7UDFWRU7UDLOHU
Truck Drivers-Hvy.
Tractor-Trailer
%RRNNHHSLQJ$FFRXQWLQJDQG$XGLWLQJ&OHUNV
Bookkeeping,
Accountant, Auditing
Customer Service&XVWRPHU6HUYLFH5HSUHVHQWDWLYHV
Rep
Office Clerks, General 2IILFH&OHUNV*HQHUDO
5HWDLO6DOHVSHUVRQV
Retail Sales
/DERUHUVDQG)UHLJKW6WRFNDQG0DWHULDO0RYHUV+DQG
Laborers,
Freight, Material Handler
Janitors and Cleaners -DQLWRUVDQG&OHDQHUV
&DVKLHUV
Cashiers
Waiters and Waitresses :DLWHUVDQG:DLWUHVVHV
)DUPZRUNHUVDQG/DERUHUVIRU&URSV1XUVHULHVDQG*UHHQKRXVHV
Farmworkers,
Nurseries, Crops
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Food Preparation, Fast Food
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Carpenters Union conducts pre-apprenticeship
training to prepare California inmates for jobs
SACRAMENTO — Sixteen inmates
at California State Prison in Sacramento
graduated June 28 from a pre-apprenticeship training program conducted by
the Carpenters Union.
After completion of the training —
the first of its type in the nation — paroling inmates will be eligible for placement in the apprenticeship program offered through the Carpenters Training
Committee for Northern California.
The pre-apprenticeship program,
which started last year, is operated by
the California Department of Corrections in partnership with the Prison Industries Authority and the Northern Cal-

K

ifornia Carpenters Regional Council.
The PIA is a state organization that provides jobs for inmates. They make
goods that are sold to other government
entities, including flags, shoes, eyewear,
license plates, clothing and furniture.
PIA will pay the initial union dues
and provide a full complement of tools
to inmates who complete the program
and enter Carpenters Union Local 46.
In addition to classroom instruction,
inmates are getting practical experience
making modular buildings at Folsom
State Prison and converting an old fire
camp on the hill above it into a training
and engineering center.
“Inmates can learn various carpentry
skill sets that are easily transferable to
jobs on the outside,” said Charles Pattillo, PIA’s acting general manager. “I
am enthused about this program because
by preparing inmates prior to their release, we can address the issues of unemployment among parolees.”
Construction is the third-fastest
growing industry in California, according to the State Employment Development Department. The number of jobs
is projected to increase 30 percent in
construction and carpentry by 2012 .
“We’re hoping to get some good
folks out of this,” Paul Cohen, a

spokesman for Northern California Carpenters Regional Council, told the Scramento Business Journal. “We see a lot
of work coming.”
The council, based in Oakland, includes Greater Sacramento and covers
29 locals with about 40,000 members
from Visalia north to Oregon.
“This is truly an investment in public
safety, because employed parolees mean
safer communities,” said PIA Secretary
James Tilton.

IBEW Local 659 ends 10-day strike
at Eugene Water & Electric Board
EUGENE — Workers at Eugene Water & Electric Board returned to work
July 14 through 17 with a tentative agreement that ended a 10-day strike — the
first ever at EWEB in its 95-year history, and only the second by members of the
International Brotherhood of Electrical Workers Local 659.
The unit of 156 workers unionized August 2003 and got its first union contract, a one-year deal, in January 2005. The union began negotiating the terms
of a second contract in October 2005. The old deal expired Dec. 31, and when
management unilaterally imposed the terms of its last offer May 28, union
members decided to strike. They began their strike July 4.
EWEB is Oregon’s largest public utility, providing water and electricity to
Eugene and several communities further up the Willamette River.
EWEB continued to provide water and electricity service during the strike,
and the utility’s nonunion employees and a private contractor operated facilities.
EWEB has three times as many employees in nonunion classifications as it
does in union jobs.
Meanwhile, Lenny Ellis, assistant business manager at Local 659, said the
strike brought about an unprecedented feeling of unity among the members of
the unit. “Very few people crossed the picket line, and members got to meet
co-workers from different shifts and locations that they’d never met before,”
Ellis said.
Three issues were at stake in the strike, and all were resolved in the strike settlement.
• EWEB had proposed annual out-of-pocket health care expense caps of
$3,000 per individual and $6,000 per family, but agreed to limits of $2,000 and
$4,000, respectively.
• IBEW members wanted Veterans Day to be added as a paid holiday;
EWEB relented.
• IBEW members wanted the new contract’s pay raise to be retroactive to the
expiration of the old contract. The union gave up that demand, instead changing
the contract term. The new pact, which lasts three years, will expire mid-2009.
Under the new contract, general laborers get three annual raises of 2.5 percent, while water and electric workers get raises of 4.4, 4, and 4 percent. Depending on classification and experience, pay among EWEB’s union workers
ranges from $16.80 to $39.61 an hour.
Also, employees continue to receive employer-paid health insurance. EWEB
pays 100 percent of the premium for individual coverage, and 75 percent for
family coverage. Employees who opt-out of the employer-sponsored coverage
get 50 percent of the premium “cash back.”

Swanson, Thomas &Coon
ATTORNEYS AT LAW
Since 1981
James Coon
Jacqueline Jacobson

Cynthia F. Newton

We represent people on all types of injury and disease related claims.

mailing service

n Personal Injury/Product Liability

nConstruction Injuries
n Death Claims

n Asbestos/Mesothelioma
n Social Security Disability

We provide straight answers at no cost on any of the above areas of law.

THE ONLY UNION MAILER
IN OREGON

Margaret Weddell

Security and Workers Compensation your benefits may be offset.
These offsets are often done wrong; if your benefits get reduced,
check it out right away.

n Workers’ Compensation

Visit our Web site at www.kramersmailing.com

Kimberly Tucker

Tip of the week: If you are found disabled by both Social

ramers/metro
3201 N.W. YEON
PORTLAND, OREGON 97210
(503) 274-1638 FAX (503) 227-1245

Ray Thomas

CALL US or VISIT OUR WEB SITE

(503) 228-5222

http://www.stc-law.com

MEMBERS OF TEAMSTERS LOCAL 223
— Eric Brending, Owner —
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Official
Notices
Auto Mechanics 1005
Executive Board meets 4:30 p.m. Wednesday, Aug.
16.
Members meet 10 a.m. Saturday, Aug. 19. There will
be no shop steward training class during the months of
July and Aug. Shop stewards must attend regular meetings to be compensated.
All meetings are at 3645 SE 32nd Ave., Portland.
PLEASE NOTE: Rochelle Conrad will be available
from 8 a.m. to noon during the regular lodge meeting to
answer any questions you have concerning health, welfare and pension plans.

Bakery, Confectionery,
Tobacco Workers and
Grain Millers 114
Executive Board meets 10 a.m. Tuesday, Aug. 22, in
the meeting room at 7931 NE Halsey, Suite 205, Portland.

Carpenters 247
Executive Board meets 6:30 p.m. Tuesday, July 25, at
the Carpenters Hall, 2205 N. Lombard, Portland.

Carpenters 1388
Members meet 7 p.m. Wednesday, Aug. 2, at 276
Warner-Milne Rd., Oregon City.

Carpenters 1715
Members meet 6:30 p.m. Tuesday, Aug. 15, preceded
by a 5 p.m. Executive Board meeting at 612 E.
McLoughlin, Vancouver, Wash.

Clark, Skamania &
W. Klickitat Counties
Labor Council
Delegates meet 6 p.m. Thursday, July 27, preceded by
an Executive Board meeting, at the ILWU Local 4 Hall,
1205 Ingalls St., Vancouver, Wash.

Columbia-Pacific
Building Trades
Delegates meet 10 a.m. Tuesdays, July 25 and Aug.
1, in Kirkland Union Manor II, 3535 SE 86th, Portland.

Communications
Workers 7901
General membership meets 7 p.m. Thursday, July 27,
at 2950 SE Stark, Portland. PLEASE NOTE: This is a
combined meeting for July and Aug.
Executive Board meets 6 p.m. Thursday, Aug. 17, at
2950 SE Stark, Portland.

Electrical Workers 48
Marine Unit meets 5 p.m. Monday, July 24.
Bylaws Committee meets 5:30 p.m. Tuesday, July 25,
in the Executive Boardroom.
Residential Unit meets 6:00 p.m. Wednesday, Aug 9,
in the Dispatch Lobby
General Membership meets 6:30 p.m. Wednesday,
Aug 23, preceded by a 5:30 p.m. pre-meeting buffet.
Wasco Unit meets 6 p.m. Wednesday, Aug 9, at the
Wasco PUD, 2345 River Rd., The Dalles.
Coast Unit meets 7 p.m. Wednesday, Aug 9, at Astoria
Labor Temple, 926 Duane St., Astoria.
Coast Unit Picnic will be held 11 a.m. – 4 p.m. Saturday Aug 5, at Cullaby Lake Park South Shelter. Between
Seaside & Astoria
EWMC meets 6 p.m. Wednesday, Aug 9, in the Executive Boardroom.
Sound & Communication Unit meets 6:30 p.m.
Wednesday, Aug 16.
Electrical Women of Local 48 meet 6 p.m. Tuesday,
Aug 15, at NIETC, 16021 NE Airport Way.
Executive Board meets 6:30 p.m. Wednesdays, Aug 2
and Aug 16.
Meetings are at 15937 NE Airport Way, Portland, unless otherwise noted.
DEATH ASSESSMENT: The following death assessment has been declared for July and is payable at 50
cents: No. 2112, Lowell Hopper.

Electrical Workers 280
Executive Board meets 1 p.m. Wednesday, Aug. 2, at
32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, Aug. 10, at the
IBEW/UA Training Center, 2161 SW First St., Redmond.
Joint Unit meets 5:30 p.m. Thursday, Aug. 17, at the
Central Electrical Training Center, 33309 Hwy. 99E,
Tangent.
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Elevator Constructors 23

Laborers/Vancouver 335

Operating Engineers 701

Members meet 6 p.m. Thursday, Aug. 10, preceded
by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.

Members meet 7 p.m. Monday, Aug. 7, preceded by a
6:15 p.m. Executive Board meeting, at the Vancouver Labor Center, 2212 NE Andresen Rd., Vanc., Wash.

Exterior & Interior
Specialists 2154

Lane County
Labor Council

Members meet 5 p.m. Wednesday, Aug. 16, at 1125
SE Madison, Suite 207, Portland.

Delegates meet 7:30 p.m. Wednesday, July 26, at 1116
South A St., Springfield.

Fire Fighters 452
Members meet 7 p.m. Wednesday, Aug. 2, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

Linn-Benton-Lincoln
Labor Council

Glass Workers 740

Delegates meet 7:30 p.m. Wednesday, Aug. 2, preceded by a 7 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

District 4 members meet 7:30 p.m. Tuesday, Aug. 1, at
DTC Office, 148 Main St., Hermiston.
District 4 members meet 7:30 p.m. Wednesday, Aug.
2, at Cousin’s Restaurant, 2115 W. 6th, The Dalles.
District 1 members meet 7:30 p.m. Thursday, Aug. 3,
at Longview Electricians Hall, 1145 Commerce Ave.,
Longview.
District 1 members meet 8 p.m. Friday, Aug. 4, at
Gladstone Union Hall, 555 E. First St., Gladstone.
District 3 members meet 7:30 p.m. Tuesday, Aug. 8, at
North Bend/Coos Bay Labor Center, 3427 Ash St., North
Bend.
District 5 members meet 7:30 p.m. Wednesday, Aug.
9, at Gladstone Union Hall, 555 E. First St., Gladstone.
District 3 members meet 7:30 p.m. Thursday, Aug. 10,
at Courtyard Marriott, 600 Airport Rd., Medford.
District 3 members meet 7:30 p.m. Wednesday, Aug.
16, at The Riverhouse, 3075 N. Hwy. 97, Bend.
District 2 members meet 7:30 p.m. Thursday, Aug. 17,
at the Marriott Residence Inn, 25 Club Rd., Eugene.

Executive Board members meet 6 p.m. Thursday,
Aug. 3, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 7 p.m. Thursday, Aug.
3, at 11145 NE Sandy Blvd., Portland.
Eugene area members meet 5 p.m. Monday, Aug. 7, at
Best Western Grand Manor Inn, 971 Kruse Way, Springfield.
Salem area members meet 5 p.m. Tuesday, Aug. 8, at
Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem.

Iron Workers 29
Members meet 7 p.m. Thursday, Aug. 3, preceded by
a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.
PLEASE NOTE: The Aug. 18 meeting has been
canceled.

Iron Workers
Shopmen 516
Members meet 7 p.m. Thursday, July 27, at 11620 NE
Ainsworth Cir., #300, Portland.
PLEASE NOTE: Members and immediate family are
invited to attend the Iron Workers’ picnic 10 a.m. to 5
p.m. Sunday, July 23, at Blue Lake Regional Park, Shahala section. Parking is on a first-come, first-served basis and there is a $4.00 fee per vehicle. No pets of any
kind are allowed at Blue Lake Park either in a vehicle or
on a leash. Pets and owners will be turned away. Questions? Call Local 516 at 503 257-4743.

Labor Roundtable of
Southwest Washington

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, July
27, at 11105 NE Sandy Blvd., Portland.
PLEASE NOTE: The Aug. meeting is “Special Call”
to vote on adjusting the hourly pension fund contribution.
Executive Board meets 5:30 p.m. Monday, Aug. 7, at
the Union Office 11105 NE Sandy Blvd., Portland.
Portland Area members meet 6 p.m. Thursday, Aug.
24, at the Union Office, 11105 NE Sandy Blvd., Portland.

Machinists 63
Members meet 10 a.m. Saturday, Aug. 12.
Executive Board meets 4 p.m. Wednesday, Aug. 9.
Meetings are at 3645 SE 32nd Ave., Portland.

Machinists 1432
Swing and graveyard shift members meet at noon
Wednesday, Aug. 9.
Regular membership meets 6 p.m. Wednesday, Aug.
9.
Shop stewards’ training sessions will resume in Sept.
Meetings are at 3645 SE 32nd Ave., Portland.

Metal Trades Council
Delegates meet 5 p.m. Tuesday, July 25, at IBEW Local 48 Hall, 15937 NE Airport Way, Portland.
Executive Board meets 8 a.m. Monday, Aug. 14, at
NOLC board room, 1125 SE Madison, Portland.

Molders 139

Delegates meet 8 a.m. Friday, Aug. 4, at Hometown
Buffet, 7809-B Vancouver Plaza Dr., Vancouver, Wash.

Members meet 6:30 p.m. Thursday, Aug. 17, preceded
by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

Laborers 483
Municipal Employees

Northwest Oregon
Labor Council

Members meet 5:30 p.m. Tuesday, Aug. 15, at the
Musicians Hall, 325 NE 20th Ave., Portland.

Delegates meet 7 p.m. Monday, July 24, at IBEW Local 48 Hall, 15937 NE Airport Way, Portland.

Plasterers 82
Members meet 5 p.m. Wednesday, Aug. 2, at 12812
NE Marx St., Portland.

Roofers & Waterproofers
49
Executive Board meets 7 p.m. Thursday, Aug. 3.
Members meet 7 p.m. Thursday, Aug. 10.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:
503 232-4807)

Sheet Metal
Workers 16
The Portland meeting has been canceled for August.
Portland area VOC meets 6 p.m. Wednesday, Aug. 2,
at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Medford area meeting has been canceled for August.
Eugene area members meet 6 p.m. Thursday, Aug. 10,
at UA #290 Hall, 3861 Pierce Parkway, Springfield, preceded by a 5 p.m. VOC meeting.
Coos Bay area meetings have been canceled for July
and Aug. Meetings resume in Sept.

Sign Painters &
Paint Makers 1094
Members meet 1:30 p.m. and 3:30 p.m. Monday, Aug.
21, in the District Office, at 11105 NE Sandy Blvd., Portland.

Southern Oregon
Central Labor Council
Delegates meet 6 p.m. Tuesday, Aug. 8, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

Retiree Meeting Notices
ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Retirees meet 9:30 a.m. Thursday,
July 27, at Westmoreland Union
Manor, 6404 SE 23rd Ave., Portland.
All retirees are welcome to attend.
Executive Board meets 10 a.m.
Thursday, Aug. 10, in the Northwest
Oregon Labor Council board room, at
1125 SE Madison, Portland.

Rochester, WA. The bus will leave at
8:30 a.m. from Westminster Presbyterian Church, NE 16th and Hancock,
and will also pick-up additional passengers at Russellville Plaza, 20 SE
103rd Ave at 8:45 a.m. and will return
at 4:30 p.m. Receive casino coupons,
enjoy lunch plus raffle gifts and
snacks for the drive home. Let’s fill
the bus! For reservations, please call
Vera Larson (503) 252-2296.

Union Hall 503 238-5550. ext. 118.
NORTHWEST OREGON LABOR
RETIREES COUNCIL
Business meeting from 10 a.m. to
11 a.m. Monday, Aug. 14, in the
Northwest Oregon Labor Council
board room, at 1125 SE Madison,
#100G, Portland.

GLASS WORKERS 740
Retirees meet 11 a.m. Tuesday, Aug.
15, at JJ North’s Grand Buffet, 10520
NE Halsey, Portland.

OREGON AFSCME
Retirees meet 10 a.m. Tuesday,
Aug. 15, at the AFSCME office, 6025
E. Burnside, Portland. Call Michael
Arken for information at 503-2399858, ext. 124.

CARPENTERS
Retired Carpenters meet for lunch
11 a.m. Monday, Aug. 14, at JJ
North’s Grand Buffet, 10520 NE
Halsey, Portland.

LINOLEUM LAYERS 1236
Retirees meet 11:30 a.m. Friday,
Aug. 11, at JJ North’s Grand Buffet,
10520 NE Halsey, Portland.

TRANSIT 757
Retirees meet 9:30 a.m. Wednesday,
Aug. 2, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

ELECTRICAL WORKERS 48
Retired Electricians of Local 48,
wives and friends meet Tuesday, Aug.
8, and travel on a FREE 48-seat luxury bus to Lucky Eagle Casino in

MACHINISTS
Retired Machinists meet 12 noon
Wednesday, Aug. 2, at the home of
Carol Kelso, for an outdoor potluck.
For directions, please call Kathi at the

UNITED ASSOCIATION 290
Portland/Eugene area retiree meetings will resume in Sept.

ASBESTOS WORKERS 36
Retiree breakfast 9:30 a.m. Thursday, Aug. 3, at the Dockside Restaurant, 2047 NW Front Ave., Portland.
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Southwestern Oregon
Central Labor Council
Delegates meet 6 p.m. Monday, Aug. 7, at the Bay
Area Labor Center, 3427 Ash, North Bend.

Transit 757
Charter members meet 7:30 p.m. Monday, Aug. 21,
in the Machinists Building, 3645 SE 32nd Ave., Portland.
Charter day members meet 10 a.m. Tuesday, Aug. 22, at
Schoppert Hall, 1801 NE Couch, Portland.
Salem members meet 7:30 p.m. Tuesday, Aug. 22, at
the Red Lion Hotel, 3301 Market St. NE, Salem.
Eugene day members meet 10 a.m. Wednesday, Aug.
23, and Eugene members meet 7:30 p.m. Wednesday,
Aug. 23, at the Woodworkers Local Lodge, 1124 South
A St., Springfield. Please note the day meeting will occur
on Wednesday a.m. rather than Thursday a.m.
Corvallis members meet 7:30 p.m. Thursday, Aug. 24,
at the McKenzie Conference Center, Salbasgeon Suites,
1530 NW Ninth St., Corvallis.
Medford members meet 7:30 p.m. Thursday, Aug. 24,
at the Hampton Inn, 1124 Morrow Rd., Medford.
Portland and Laidlaw School Bus Drivers -- No meetings in Aug.. Please feel free to attend the Charter meetings.
Vancouver members meet 7 p.m. Sunday, Aug. 27, at
the Laborers Hall, 2232 NE Andresen, Vancouver, WA.
Tillamook members meet 1:00 p.m. Sunday, Aug. 27,
at the Odd Fellows Hall, next door to the Bay City Fire
Hall in Bay City.
AMR Northwest Josephine County, Lamar Advertising and Valley Transit- See your liaison officers.
PLEASE NOTE: ATU members are invited to attend any of the above-listed meetings.

United Association 290
Portland area members meet 7:30 p.m. Friday, July
21, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6:00 pm Wednesday, July
26, at the Astoria Labor Temple, 926 Duane St., Astoria.
Bend area members meet 6:30 p.m. Tuesday, July 25,
at the Local 290 Training Center, 2161 SW First, Redmond.
Brookings area members meet 5:30 p.m. Tuesday,
Aug. 1, at Curry County Search and Rescue, 417 Railroad St., Brookings.
Coos Bay area members meet 7 p.m. Tuesday, July
25, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.
Eugene area members meet 7:30 p.m. Monday, July
24, at the Eugene #290 Hall.
Klamath Falls area members meet 5 p.m. Tuesday,
July 25, at the Moose Lodge, 1577 Oak Ave., Klamath
Falls.
Medford area members meet 6 p.m. Thursday, July
27, at 650A Industrial Cir., White City.
Roseburg area members meet 5 p.m. Thursday, July
27, at 742 SE Roberts, Roseburg.
Salem area members meet 7 p.m. Monday, July 24, at
1810 Hawthorne Ave. NE, Salem.
The Dalles area members meeting has been canceled
for July and Aug.
Humboldt-Del Norte Co. area members meet 5:30
p.m. Wednesday, July 26, at the Eureka Training Center,
832 E St., Eureka, Calif.

USW 1097
Members meet 7:15 p.m. Wednesday, Aug. 2, preceded by a 6:15 p.m. Executive Board meeting, in the
union office building, 91237 Old Mill Town Rd., Westport.

Musical cabaret set July
29 at Carpenters Hall
BroadArts Theatre, a progressive
social justice comedy troupe from
Portland, will present “If I Were the
Queen of This Forest,” an interactive
musical cabaret, at 8 p.m. on Saturday,
July 29, at the Carpenters Union Hall,
2215 N. Lombard.
The performance is designed
specifically for union members. The
performance is free, but donations of
up to $20 will benefit the Portland
chapter of Jobs with Justice and the
theatre group.
BroadArts was awarded a “visionPDX” grant by the City of Portland.
“visionPDX” is a city-supported,
community initiative spearheaded by
Mayor Tom Potter to create a vision
for Portland for the next 20 years and
beyond. The project provides an opportunity for all Portlanders to share
their hopes and ideas for the future.
For reservations, call Peter Parks at
503-735-3802 or BroadArts at 503288-5181.
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Local Motion
June 2006
Union election activity in Oregon and SW Washington,
according to the National Labor Relations Board
and the Oregon Employment Relations Board

Elections held

Results:

Company
Date
Union

Union

No
Union

Bend

6

1

Sweet Home

14

16

Bend

11

5

Wasco County (Parole & Probation)
5/23
FOPPO
The Dalles

5

0

Sherm’s Thunderbird Market
6/21
Bakers Local 114

6

1

Location

Beko Membrane Technology
5/31
Machinists Lodge 1
Twin Oaks Rehabilitation
6/8
SEIU Local 503

Deschutes County (Parole & Probation)
5/18
FOPPO

Roseburg

ILWU holds Bloody Thursday memorial

Elections requested
Company
Union

Location
# of employees

Trouble Free Plumbing Company (decertification)
Plumbers and Fitters Local 290

Molalla
3

Vanport Fire Sprinklers
Road Sprinkler Fitters Local 669

Vancouver
10

Americold Logistics
Teamsters Local 324

Woodburn
23

Laidlaw (decertification)
Public School Employees of Washington

Battle Ground
7

‘Union Man’ to show at Clinton Theater
“A Union Man: The Life and Work
of Julius Margolin” will be shown at
the Clinton Street Theater, 2522 SE
Clinton Street, Sunday, July 23 at 7:30
p.m.
Margolin, 89, is considered a living
legend in the New York City labor
movement. He’s been active since the
1930s in the CIO, the National Mar-

I've helped you design
and build factories all over
the west. Now I'd like to
help you design and build
your residential and
investment real estate
portfolio.
Lyman Warnock, Broker
503-860-7724
lymanwarnock@msn.com
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itime Union and Alliance of Theatrical
and Stage Employees. In 1999, he embarked on a new career, making music
with George Mann.
Following the film, Margolin and
Mann will perform labor and folk
songs.
Admission is $7, or $5 for seniors,
children and those unemployed.

“Bloody Thursday” fell on a Wednesday
this year for members of the International
Longshore and Warehouse Union (ILWU).
That’s because the Thursday referred to
was Thursday, July 5, 1934, the day two San
Francisco dock workers were shot dead by
police during a West Coast port strike.
It was a founding moment in ILWU history, and in commemoration, ILWU contracts list July 5 as a paid holiday. Every year,
members of Longshore locals gather to
honor the martyred workers. At first, Portland longshoremen marked the date with
solemn marches downtown and wreaths of
flowers dropped in the river from bridges.
In recent years, the commemoration has
come to take the form of a picnic at Oaks
Park.
At this year’s event, before the hot dogs
and bingo, there were memories.
Portland had its own bloody dock strike
in 1934, with prominent businessmen forming a committee to try to break the strike, and
strikers facing off against strikebreakers escorted by police and private security guards.
Six days after the San Francisco killings,
Portland police shot and wounded four striking longshoremen near Terminal 4 in St.
Johns.
Longshore worker Marvin Ricks (pictured at right), now retired, took part in the
Portland dock strike, and spent 42 days in jail
on murder charges. The accusation, later
dropped, was that he shot into the Northeast
Alberta Street meeting hall of the companyrun union that strikebreakers belonged to.
Authorities eventually concluded that the
victim was shot by a fellow strikebreaker
who was shooting at strikers outside the hall.
In every West Coast city, there were police shootings of strikers, Ricks told the
crowd at Oaks Park.
“We weren’t discouraged,” Ricks said.
“We were irritated.”
Dockworkers were on strike to demand
that employers recognize their union, and
agree to a union-run hiring hall. And while
on strike, they weren’t going to let anyone in
to take their jobs, never mind what the law or
the police said.
At Terminal 4 in St. Johns, several hundred police tried to disperse hundreds of
picketers blocking a train from getting
through. After the melee in which four strik-

NORTHWEST LABOR PRESS

ers were shot, the pickets were eventually moved off the tracks. But the train
went nowhere: Picketers had greased the tracks with lard, soap and axle
grease.
In the second volume of his history of Portland, historian E. Kimbark
MacColl calls the strike “the most devastating work stoppage in Oregon’s
history.”
The strike lasted from May 9 to July 31, involved about 3,000 waterfront
workers, and paralyzed Portland’s commercial life. It also put thousands of
others out of work temporarily, including lumber mill workers and workers in
the grain business, who couldn’t ship their products.
Eventually, shippers realized they weren’t going to be able to reopen the
port, and agreed to arbitrate union workers’ list of demands, thus ending the
strike.
Back to the present, at Oaks Park, the speeches concluded with a procession. Accompanied by recorded bagpipe playing “Auld Lang Syne,” the
crowd of longshore workers and family members made its way to the riverside. There, as a bugle played taps, two boatmen carried a wreath of flowers
out and laid it into the Willamette River. The wreath was festooned with a ribbon that read “In memory of those who gave their lives July 5, 1934.”
“I read the history and I asked myself, ‘What were they thinking when
they faced cops with clubs? ‘“ said Tom Chamberlain, president of the Oregon AFL-CIO. “They weren’t thinking about the impact on future generations. They were thinking about how they could hold the line and feed their
families.
“It’s time for us to get off our hands and do what they did in ‘34.”
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...Goal is to restrict union membership ...TriMet seems embarked
on campaign against ATU
(From Page 1)
right to join a union and bargain collectively from 8 million Americans
throughout the labor market.
The Economic Policy Institute has
analyzed the potential impact of the decisions in two ways: by examining the
supervisory duties associated with the
occupations involved in dozens of cases
pending before the NLRB or its hearing
officers, and by examining the supervisory duties of the entire U.S. private-sector workforce that is covered by the
NLRA.
Looking just at the dozens of pending cases, the position advocated by the
employers involved would lead to the
exclusion of approximately 1.4 million
employees as supervisors.
Across all occupations, this extreme
employer-centric position would strip 8
million more workers of their right to
participate in a union and bargain collectively, adding to the approximately
8.6 million first-line supervisors that the
Government Accountability Office estimates have already been excluded by
prior interpretations of the NLRA.
(Editor’s Note: The authors work for
the Economic Policy Institute, a nonprofit, nonpartisan think tank that conducts research on economic issues and
makes policy recommendations.)

OCCUPATIONS DIRECTLY AFFECTED BY PENDING NLRB CASES
Census occupation title
Physicians
Registered Nurses
Business,Marketing Teachers
Editors and Reporters
Licensed Practical Nurses
Sales Rep. Mining, Mftg. and Wholesale

Demonstrators-Promoters, Sales
Dispatchers
Weighers, Measurers, Checkers
Baggage Porters and Bellhops
Millwrights
Glaziers
Tool and Die Makers
Stationary Engineers
Sawing Machine Operators
Printing Press Operators
Assemblers
Production Inspectors, Examiners
Freight, Stock, and Material Handlers
Post-Secondary Teachers
Total cases

Supervisory
duties at Level 2
18.5%
34.8%
34.9%
12.0%
18.4%
5.2%
3.2%
9.1%
1.4%
4.1%
6.9%
20.8%
13.8%
21.9%
3.6%
8.4%
4.2%
6.0%
3.8%
11.7%
14.6%

Affected
workers
(in 1,000s)
52.4
843.0
9.4
24.1
123.8
31.3
4.6
11.9
0.4
2.3
5.2
10.2
22.0
9.4
4.1
25.1
91.7
28.9
43.8
42.6
1,387

EPI employed the Bureau of Labor Statistics’ estimates of the share of each occupation that has so-called “supervisory” duties. This share
is based on the factors provided in the BLSs’ National Compensation Survey, which assigns a level to each occupation according to its skill
content along 10 dimensions, including knowledge, complexity, etc. One of these 10 “leveling factors” is “Supervisory Duties,” describing
“the level of supervisory responsibility for a position.” EPI identified that those having supervisory duties at what NCS calls “Level 2” will
be impacted by the potential ruling.

(From Page 1)
much dues money, it goes to the Executive Board and the membership for approval.
Currently, close to 60 grievances are
at the point of going to arbitration.
The union has other beefs with
TriMet, including a longstanding campaign to get bathroom breaks for bus
drivers. But it’s the grievance issue that
threatens to bankrupt Local 757 — or
force it to give up defending some of its
members — if every complaint, no matter how small, becomes a lengthy and
expensive ordeal.
It became an issue in the recent internal union election, with some candidates for union office objecting to
falling bank balances and soaring expenditures on attorneys fees and “professional services.”
Much of those professional services
were provided by arbitrators and court
reporters, Hunt said. Hunt was the local’s vice president, and won the election in June to replace retiring president
Al Zullo.
Hunt says the union has an obligation to defend its members, even when

Thousands rally nationwide to protest pending NLRB cases
EUGENE — More than 100 people took part in a
rally here July 11 to demand that the National Labor
Relations Board conduct public hearings on a series of
cases that could erode union rights.
The rally was part of a national outcry by the labor
movement July 10-13 that culminated in a march of
more than 1,000 people on the NLRB office building
in Washington, D.C.
Rallies were held in more than 20 cities nationwide, including Eugene and Portland.
“I don’t know about you, but the thought of a faraway court taking away my union rights, and sending
me back to 1935 workplace conditions, scares the
heck out of me,” said Cj Mann, president of the Lane

Q
}

County Labor Council in Eugene. “And it should scare
the heck out of you. Without unions, EVERY worker
loses. We lose the only advocate we have for safer
workplaces and fairness at work. Without unions, we
lose our chance to bargain collectively for fair pay for
our labor, family health benefits, and secure retirement. Without unions, every worker is vulnerable to
exploitation.”
Three of the five-member NLRB were recess appointments by President Bush, thus voiding Senate
confirmation. On numerous rulings that have weakened unions the board has voted 3-2 or 4-1.
Bush’s NLRB “is the most anti-worker, anti-collective bargaining, anti-union board in the 71-year his-

tory of the National Labor Relations Act,” said AFLCIO Organizing Director Stewart Acuff, who attended
the Eugene rally.
After the marchers arrived at the NLRB headquarters in Washington, D.C., 10 leaders, including Acuff
and American Federation of State, County and Municipal Employees Secretary-Treasurer William Lucy
blocked its front doors, planning to be arrested for
peaceful civil disobedience.
When police refused to make arrests, the 10, with
police cooperation, strode to the middle of an adjacent
busy intersection where they lnked arms, awaiting the
paddy wagons. But police decided not to arrest them at
all, one officer told Press Associates Inc.

Quest
Investment
Management, Inc.

Southgate Mobile & RV Park
7911 SE 82nd Ave.
Portland, Oregon
Spaces Available up to 35’

Serving Multi-Employer
Trusts for Twenty Years

Cam Johnson
Adrian Hamilton
Doug Goebel

that gets expensive. But he’s unhappy
that so many grievances aren’t being resolved quickly or cheaply.
“It’s painful,” Hunt said. “They’ve
tried to run our reserves down.”
And Hunt thinks its intentional.
Bob Nelson, TriMet’s executive director of operations, downplayed the
problem, saying he doesn’t see the
grievance process as broken.
“I think it’s working,” Nelson said.
Nelson acknowledges the number of
grievances is up since the contract was
signed, but attributes that to the newness
of some contract terms. And some of
the delay in scheduling, he says, comes
from the fact that bus operators aren’t at
the same physical location as their supervisors.
Supervisors know they have the authority to resolve issues at the first step,
he said, and aren’t required to check
with superiors. Nelson said management is working to reduce the backlog
at higher levels.
Come what may, ATU officers are
keen to make sure the contract is enforced.
Local 757 members agreed to an unusually long union contract — six years
— because TriMet offered security, increasingly rare in union contracts these
days. Bus operators and mechanics
make over $22 an hour, and under the
contract get annual cost-of-living raises
and all benefits maintained at the current rate, even as the cost of health coverage rises. The contract won’t expire
until Nov. 30, 2009.
In April, the union tried to get the attention of TriMet general manager Fred
Hansen with an open letter on the frontpage of a special issue of the union
newsletter. Hunt said Hansen responded. They met, but so far haven’t
resolved the grievance issue.
To get results, the union is considering going public, relying on the fact that
TriMet is to some extent a political
agency. The union will likely start by
taking its complaint to the TriMet
Board of Directors, whose seven members are appointed by the governor of
Oregon.

503-771-5262

Greg Sherwood
Monte Johnson
Bill Zenk
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Qwest to close Portland call center, 160 CWA jobs will vanish
Qwest Communications International has announced it will close its
Portland customer service call center
Oct. 13 and lay off 175 employees, including 160 members of Communications Workers of America Local 7901.
The work will be shifted to Qwest
call centers in Sioux City, Iowa; Sioux
Falls, South Dakota, and Logan, Utah.
The announcement comes two years
after another Qwest closure threat, in response to which state and local officials

offered taxpayer-funded incentives to
get Qwest to keep the center open.
In 2004, the State of Oregon offered
to partner with the City of Portland and
pay up to $3,000 per employee for
training, and the Portland Development
Commission (PDC) made up to
$750,000 available to pay for new
equipment and improvements to
Qwest’s downtown Portland facility.
Qwest kept the call center, but decided not to take the subsidies, because

they came with strings attached, like a
requirement that the jobs pay a certain
level and stay put a certain length of
time. If the company took the PDC subsidy and later closed the center, it would
have to repay it, with interest.
The union, also, made concessions
two years ago. To compete with lowwage non-union call center contractors,
CWA agreed to a two-tier wage system.
New hires would start at $8.50 an hour,
bump to $10 after a probationary pe-

riod, and make up to $12 depending on
sales. The most senior employees
would continue to make $20 an hour.
The hope was that lower wages
would bring back work that had been
subcontracted. The reality, says Local
7901 President Madelyn Elder, is that
in places like Portland it wasn’t possible
to find good workers at that wage.
Qwest said workers will have an opportunity to transfer to the other centers.
“If you want a $10-an-hour job in

Housing costs rise in Oregon as wages stagnant
By MICHAEL WILSON
While housing costs have risen rapidly in recent years, wages have risen
much more slowly.

In 2005, the average wage per private-sector job in Oregon was $36,214
— about 11 percent higher than in 2000.
As the table to the right shows, house
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prices rose 56 percent over that period.
While many Oregon counties have
higher median home prices than the
United States, few have higher wages. In
2004, only two of Oregon’s 36 counties
— Multnomah and Washington — had
higher average wages per job than the
nation. The table to the left shows the
2005 median house selling price and average annual wage per job for the United
States and four areas in Oregon. The
table includes the ratio of the median
house price to the average annual wage
per job in the private sector. This gives a
rough idea of how affordable the median
house is for the average worker.
Curry County has the second-highest
median home price out of the five areas
listed, and the lowest average wage.
Curry County residents making the
average wage would need to pay more
than 11 times their annual income to pur-

chase the median-valued
home. In the United
States, that number is a
little more than five
times the nation’s annual
income.
(Editor’s Note: This
is an excerpt of an article in Oregon Labor
Trends, written by
Michael Wilson, a workforce analyst for the Oregon Employment Department.)

Sioux City, you can follow your job,”
Elder said.
There may be some cases in which
Qwest’s Portland workers would actually consider doing that, Elder said, like
if they’re two years away from retirement and need the intact employment
history to get full benefits.
Elder said the union hopes to persuade Qwest management to reconsider.
It also planned to demonstrate its
anger at the closure at a noon rally July
21 outside the call center, at 421 SW
Oak St. in Portland.
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The fight-fire-with-fire strategy
heats up another election
O
ne of my favorite cartoons,
which I used to have on the wall
behind my desk at work, shows two
cowboys huddled behind a circle of
covered wagons, as a band of Indians
attacks them with flaming arrows.
One cowboy, his eyes wide with
amazement, asks the other, “They
can’t do that, can they?”
The cartoon may be politically incorrect in its use of the cowboys-andIndians stereotype. But it captured a
political truth about the incomprehension that gripped progressives in
Oregon as Bill Sizemore and company took over our state’s initiative
process more than a decade ago. We
were shocked and awed at what was
coming at us on the ballot every two
years. But all we did in response was
to hunker down and run “just-voteno” campaigns.
We have learned a lot since then.
Following the 1996 election, we
developed our “fight-fire-with-fire”
strategy, which we used to counter
and pre-empt Sizemore’s initiatives
with measures of our own. Then, we
took the offensive to advance our
working families agenda, including
raising the state’s minimum wage.
By 2002, we even proved that
“they can’t do that,” when we found
that Sizemore was shooting crooked
arrows. After the Voter Education
Project exposed massive fraud and
forgery in Sizemore’s signature gathering operation, he failed to qualify a
single initiative for the ballot. To
complete the rout, the American Federation of Teachers-Oregon and the
Oregon Education Association nailed
Sizemore’s operation for racketeering and wholesale violations of our
election laws in a Multnomah
County courtroom.
2002 was also the year that we
passed Measure 26, the Initiative Integrity Act, which banned the practice of paying bounties for signatures. As a result, by 2004, initiative
sponsors ran cleaner signature-gathering campaigns. There were fewer

measures on the ballot and none that
directly attacked the interests of our
unions.
Our fight-back strategies were
successful. But the initiative attacks
we confronted in Oregon were never
the manifestations of indigenous uprisings. They were attacks orchestrated at the national level, where
anti-government and anti-union operatives had decided that Oregon was a
cheap and easy place to launch their
war parties.
For a while, it looked like these
operatives were shifting more of their
attention to other states. But they
showed up again in Oregon this year,
shooting arrows that look a lot like
the arrows of yesteryear. Don McIntire is fronting for national anti-government groups with another formula
for capping state funding for schools
and health care, like the one he
brought to the ballot – and voters defeated – in 2000. Sizemore’s cronies
are advancing another income tax
scheme that would bust the state
budget — and looks a lot like the one
voters defeated in that same year.
Even the term limits advocates are
back, armed with a war chest furnished by their national monomaniacs.
There were some who argued 10
years ago that, if we started shooting
flaming arrows of our own, our enemies would just redouble their attacks. But, it turns out they were a lot
bolder when we didn’t fight back.
And, now that we’re engaging the
process and treating every election as
an opportunity to make our mark on
the ballot, we’re creating a very different political dynamic.
The Service Employees collected
signatures for an initiative to improve
staffing at nursing homes and ended
up using it to negotiate commitments
from the industry. OEA did the same
with an initiative to make corporations’ tax payments public, holding
off on submitting the final signatures
needed when business groups agreed

Call
503-288-3311

Subscribe Today!
Receive 24 issues of the latest labor news and views
from Oregon and Southwest Washington.
Special union group rate of $7.20 a year
per subscription on orders of 50 or more
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to join the fight against McIntire’s
spending limit.
And AARP threw its weight behind a proposal to expand the state’s
bulk purchasing pool for prescription
drugs, which sets up a head-on battle
with the pharmaceutical industry.
I’m disappointed that we didn’t
end up with a ballot measure to expand health care coverage and reduce
costs for those with employer-sponsored insurance. But the AARP proposal sets up a nice dynamic in the
ongoing battle over the role of government in people’s lives.
What we’ll be fighting this year
looks like a stale agenda — more
straightjackets on public services and
budget-busting tax cuts of the kind
that voters in this state rejected when
they last got to vote on them. What
we’ll be promoting looks a lot more
appealing — a new way to make
government work for people who
need help with their medical costs.
This will be a year when we get to
repel the flickering arrows of the old
curmudgeons like Don McIntire and
shoot back with a hot, new idea that
can make medical care more affordable for working families.
I’d rather be on our side this year.
(Note: Recently, I agreed to join
the Kulongoski for Governor campaign as the governor’s political adviser. My only conditions were that I
remain an independent contractor,
with time on my own to devote to my
service on the state’s Higher Ed
board, as an adviser to the Working
Families Party and as the author of
this column. That’s my new arrangement through Election Day, which
means I won’t be commenting on the
governor’s race to avoid any conflicts of interest.)
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Automotive
‘76 AMC MATADOR, 4 dr, runs, 304, V8, AT, PS,
AC, new tires, tags – 07, $200 best offer. 503
730-7638
‘90 BUICK CENTURY, white, 4 dr, 4cyl, AT, PS,
P’W, tilt mags, 4 studs on Rally wheels, $1,600.
503 252-3003
‘95 CADILLAC SEDAN DeVille, runs and looks
good, 114k, new tires, all options, $4,000. 503
266-5912 or 503 758-0037
‘91 FORD 250, $3,000 OBO. 503 646-0984

Housing
ROCKAWAY BEACH vacation home, 3 bdrm,
sleeps 8, beachfront, all amenities, $160 night.
503 842-9607
LINCOLN CITY nice 2-level beach house, sleeps
6, $400 wk/$200 wkend. 503 351-1408 (Chris)
or 503 661-8146 (Dan’s work)
SALEM HOUSE, 3 bdrm, nice, $185,000. 503
669-9659
PINE HOLLOW Reservoir, 2.5 acres w/older
double-wide moble home, furnished, $150,000
or make offer. 503 317-3705

Wanted
OLD WOODWORKING tools, planes, levels,
chisels, folding rules, handsaws, spoke shaves,
slicks, adzes, tool chests. 503 659-0009
AVID RESTORER wants log saws, saw handles,
double-bit axes, blacksmith hammers, anything
with logging. 503 819-3736
JUNK CARS, removal of unwanted cars and
trucks. 503 314-8600
FURNACE OIL wanted, will pump. 503 252-4151
32-20, 32 H&R Mag revolvers, also 25 Colt. 360
896-6077
OLD DUMP TRUCK that runs. 503 253-4397
(David)
T-111 SIDING 8” pattern, will remove, want oldlong 2x6 or whatever, some rot okay. 503 7718823

For the Home
FUTON, DBL BED size w/matching chair, wood
frame & mattress in good cond., $110. 360 892-
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5433
POWER CHAIR, looks new, two new batteries,
$1,875; dining table, oak, 4 chairs, 1 leaf, ex
cond, $595. 1-503-455-2248
ENTERTAINMENT CENTER, oak veneer, large
enough for 30” TV, $75 OBO. 503 648-5921

Sporting Goods
GOLF CLUBS, Mizuno TC-29 midsize irons, PW3 RH reg. flex, $85. 503 292-3881
‘04 PIONEER 19’ travel trailer, AC, stereo, micro,
self-contained, 1 bd, immaculate, $8,500. 503
286-7734
THOMPSON CENTER Patriot .45 cal muzzleloader target pistol, dbl set triggers, includes
ammo, $275. 503 658-6108
‘03 MERCURY OUTBOARD motor, 4-stroke,
9.9, electric start, low hours, ex cond, $2,000
OBO. 503 341-4121
‘87 BOUNDER MOTORHOME, 32’, 67k miles,
sleeps 6, good cond, basement model, $9.000
OBO. 503 252-4946
BOY’S 20” Magna Molten bike, barely used, $40.
503 256-4456
‘98 BOUNDER MOTORHOME, 30’, 454 Chev,
awnings, jacks, $2,900. 503 288-7688
85HP MERCURY outboard on 16’ Shasta fiberglass runabout w/trailer, $1,200. 503 246-4144
1999 Chaparral 2135SS Cuddy, Mercruise V8,
very low hours, to much to list $19,995 971 3277007
RIVER RAFT, 11’6” (2-man), frame, oars, ammo
boxes, spare paddles, pumps, wood floor with
foam backing, need patch, $100. 503-407-7166

Miscellaneous
6.5 ONAN GEN, $500; 454 MTR $1,000 U Pull,
51,200 miles, hear both run. 503 630-4177
3 WHEEL SCHWINN bicycle, 3 spd w/basket,
$150. 503 762-3280
MURRAY RIDING lawnmower, used very little,
$700 OBO. 503 232-3685
GALVANIZED LADDER rack fits Chev LWB, $75;
Homelite chainsaw 550, 28” bar, $150. 360 6947693
AIR ROOFING nailer, $60. 503 287-7622
A.C. 10,000 BTUS, $95. 503 656-5795
WHIRLPOOL WASHER/dryer, $150; 250 used 6
ft fence boards, 25 cents each. 360 694-7012
6 CASE POP machine, cans or bottles, $400.
503 693-0694
DODGE DANA 70 rearend, 3.54 gears, $600;
10x10 screen canopy, $30; 7.50x16 trailer tire,
$30. 361-779-0982
28’KS DESERT FOX toy hauler, fuel station,
generator, $18,750. 503 829-2567
YARD SALE, July 29-30, 8 a.m. to 4 p.m. at 5620
SE Logus Rd., off Stanley and King Blvd. in Milwaukie. 503-654-5109

Korean War Veterans
organization is looking for new
members. The group meets the
4th Tuesday each month
(July 25), at noon at
Milwaukie Elks Lodge,
13121 SE McLoughlin Blvd.
For more information, call
Max Loucks at 503-286-1464
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Let me say this about that

...Brumm dies at 61
(From Page 2)
west states the AFL-CIO state labor federations launched campaigns to gather
the necessary signatures to refer minimum-wage- raise ballot measures to the
voters and then campaigned for passage of those measures.
Efforts to raise minimum wage rates are under way in a number of states.
Nevada voters will have an opportunity in November of this year to increase
their state’s minimum wage.
The highest non-federal minimum wage rates have been set in two cities —
Santa Fe, New Mexico, and San Francisco, California. In Santa Fe, the minimum wage is $9.50 an hour and scheduled to go to $10.50 an hour in 2008. In
San Francisco, the minimum wage is $8.50 an hour.
USA TODAY SAID that Santa Fe, New Mexico’s capital, is a “city of
68,000 built largely on state government and tourism. Popular with celebrities
and well-heeled art lovers, Santa Fe is an expensive place to live.”
San Francisco, the fabled city by the Golden Gate Bridge, has a higher
minimum wage than does the State of California — $8.50 for the city vs.
S6.75 for the not-so Golden State.
###
THOMAS ALLEN BRUMM of Portland, who had worked for labor
unions, U.S. Senator Wayne Morse, Gov. Neil Goldschmidt and the Clinton
White House, died at age 61 on June
17. His death was from medical complications following a stroke.
An obituary published by his family
said that he died “in the loving presence
of family and friends.”
TOM BRUMM was born in Portland on July 11, 1944. He graduated
from Kennedy Grade School, Grant
High School and Portland State University. His family said his first job after
graduating from PSU was with Portland’s Model Cities program. While
still at PSU, he worked as a student intern for the legendary labor lobbyist
George Brown, who was the elected director of politics and legislation for the
TOM BRUMM
Oregon AFL-CIO.
In his career in the labor movement,
Brumm was an organizer and assistant business agent for Laundry, Dry Cleaning and Dye House Workers Local 107 when Jerry Haggin was secretarytreasurer of the non-affiliated union. He worked for the Communications
Workers of America when Del Ricks ran a statewide organizing local for the
union. He also was an organizer for the American Federation of State, County
and Municipal Employees under John Paul Jones.
BRUMM SERVED on the campaign staff of Democratic U.S. Senator
Wayne Morse in 1968 when Morse lost to Republican Bob Packwood, and
Tom also worked for Morse when he tried for a comeback a few years later.
Tom campaigned for Democrat Neil Goldschmidt in 1970 when the Legal
Aid attorney won election as a Portland city commissioner. In l986, Tom
worked on Goldschmidt’s successful campaign for governor and subsequently
was hired for an economic development post. Brumm’s family said that in
his economic development work his focus was on “the improvement of conditions for rural Oregon citizens and communities who had been financially
displaced by globalization and the dimunition of the Oregon salmon and timber industries.”
BRUMM’S EXPERIENCE with and his empathy for the economic
plight of rural and small-town citizens brought him to the attention of Democratic President Bill Clinton’s Administration in the 1990s and he was called
to Washington, D.C., for a temporary assignment in his area of expertise. He
later retuned to Oregon and worked on various projects for state government.
Tom’s survivors include his wife, Betsy; two sons, Bill and David; daughters-in-law, Lisa and Jackie; four grandchildren, Max, Pearl, Josh and Alexa;
plus a stepfather, known as Bill; and Doug and Kenny, described by the family as “like sons” to Tom.
FAMILY AND FRIENDS staged a wake for Tom on June 21 at former
Mayor “Bud” Clark’s Goose Hollow Inn, which was attended by an estimated
400 people. Tom and Betsy had met at the Goose.

JULY 21, 2006

Open
Forum

Labor Commissioner Gardner
rebuts foes of prevailing wage
By DAN GARDNER
Oregon Labor Commissioner
In its July 2 editorial, the Oregonian
displayed a disturbing lack of understanding of the state’s prevailing wage
laws as well as cold contempt for the
fortunes of Oregon’s construction
workers and their families.
As the commissioner of the Oregon
Bureau of Labor and Industries (BOLI),
I am charged with applying the state’s
prevailing wage law (PWR) in a fair
and legal manner. I take that duty very
seriously, as I do my legal responsibility
to protect the rights of Oregon’s workers.
The state’s prevailing wage rates for
construction workers toiling on public
works projects are not designed to supply “padded paychecks” to those workers. It reflects the amount of wages and
benefits already paid to construction
workers in a particular geographic labor
market. In other words, it is the community standard package of wages and
benefits paid to both union and
nonunion construction workers.
Thirty-two states and the federal
government set wages for construction
workers on public works projects
through such PWR laws. Oregon’s law
has been in place since 1959. In 1994,
the state’s voters were asked to repeal
the law. They emphatically said “no.” In
fact, a majority of voters in each of Oregon’s 36 counties rejected such an appeal. In the Portland metro area, the
level of support for the PWR law was
above 60 percent. The Oregonian was
wrong in 1994 to advocate repeal of the
state’s PWR law and in 2006 they still
seem to think they know better than
Oregon’s voters.
The state’s prevailing wage rates are
established by an annual, independent
survey conducted by the Oregon Employment Department. More than 5,000
union and nonunion contractors are surveyed in 14 different regions throughout the state as to what they are paying
their workers. By questioning the validity of the survey’s rates, the Oregonian
seems to be questioning the integrity of
the contractors filling out the surveys.
Do they believe the contractors are lying to the Employment Department?
The Oregonian accuses me of “expanding” the reach of PWR to cover
public-private partnerships. The charge
is false. The first public-private partnership to be “covered” under the PWR
law was the so-called “Salem Carousel”
project in 2001. The labor commissioner who made that decision was Republican Jack Roberts.
The Oregonian argues that the PWR
law is a “bad deal for taxpayers.” I’d respond by asking: Is it bad for our community, or for our state, that construction workers on public works projects
earn enough to support their families
while receiving health insurance coverage and retirement benefits? That is
what prevailing wages supply.
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Prevailing wage rates appear higher
than other wages because they represent
a package of both wages and the value
of fringe benefits, including health and
retirement. For example, in the recent
Tin Roof case where the Portland Development Commission sued BOLI to
avoid paying the prevailing wage rate,
53 percent of the additional cost (about
6 percent of a $3.4 million project) associated with PWR came from the benefits portion paid to the workers. Would
our community be better off if contractors imported low-wage workers from
other states or countries to build public
projects and paid them no benefits?
Who in our community would benefit
from such a situation?
Another question the Oregonian fails
to ask concerns how the PDC chooses
to spend its taxpayer dollars — and let’s
remember they receive 19 cents of
every dollar paid in property taxes in the
city of Portland. Is it better for PDC to
build in large, double-digit profits for
developers of their projects rather than
spend several hundred thousand dollars
more to pay higher wages and benefits
to local construction workers? It seems
odd that the question is never framed in
that manner. Instead, the Oregonian and
others question the need for highlyskilled and trained construction workers to receive family wages and health
insurance benefits while never daring to
wonder whether the built-in profit margins for PDC’s development partners
deserve scrutiny or are “a good deal”
for Portland taxpayers.
The Oregonian also calls upon the
governor to appoint a second task force
to recommend changes to the state’s
PWR law. Such a task force is unnecessary without a new found willingness
on the part of certain key participants –
namely PDC — to compromise and
solve problems. I named a PWR task
force in September 2005. It was an august group with a broad representation
including PDC, contractors, developers,
bankers, the building trades unions, affordable housing advocates and local
municipal officials. The group was
jointly chaired by Jessica Harris-Adamson of the Associated General Contractors and Bob Shiprack of the Oregon
State Building and Construction Trades
Council.

The group worked hard for eight
months to reach consensus recommendations on how best to apply the state’s
PWR law to public-private partnership
projects. Unfortunately, it failed to do
so. That failure can be laid at the feet of
one participant — the PDC. Apparently,
it was PDC’s belief that they would
have a better chance of changing the
law in the courts or in the state Legislature, so they balked at attempts by all
parties to reach a compromise. Even the
Oregonian agrees that such a strategy is
ill-conceived given that it will take years
for either the courts or legislators to
make constructive changes to the law.
We should remember that these are
local men and women who work in the
cold, the heat, the rain and in the mud.
They attend apprenticeship and training
schools that offer state-of-the-art math
and science classes. They earn the
equivalent of an associate degree or
higher during their four to five years of
attending school and working at the
construction site.
They do not get an hour of vacation,
sick time or holiday pay. Simply put, if
you don’t work, you don’t get paid.
They rarely work on average more than
nine months out of each year and often
have to travel hundreds of miles to a job
site. They work in the third-most dangerous profession in the nation and,
sadly, many construction workers are
injured or killed on the job each year.
These workers are your friends, your
neighbors and your loved ones. They
provide for our community. While it is
not my intent to expand the reach of the
PWR law, I will strongly defend its importance to maintaining community
standards for all of us.
(Editor’s Note: Dan Gardner is a
third-generation electrician and member of IBEW Local 48. He was reelected to a second four-year term in
the May primary.)
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CONGRATULATIONS TO
FRANZ BAKERY
AND THE GENERATIONS OF
UNION BAKERS
WHO HAVE MADE “THE GOOD BREAD”
FOR NEARLY 100 YEARS!

World’s Longest Hot Dog Bun is Union-Made
To commemorate its 100th anniversary, Franz Family Bakeries made a
record-breaking 100-foot hot dog bun at
its plant in Northeast Portland.
The bun was union-made by members of Bakery Confectionery, Tobacco
Workers and Grain Millers Local 114.
Franz employees have been represented
by the Bakers Union since the early
1900s. Today there are about 140 union
members at the Portland bakery.
The previous record for the longest
hot dog bun, according to the Guinness
Book of World Records, was 57.5 feet.
“It’s one foot for every year that

we’ve been in business,” said company
president Marc Albers of the new record.
Engelbert Franz started baking “the
GOOD BREAD” in Portland in 1906. A
few years later he built the plant on what
is the current location of the Franz Bakery in Northeast Portland.
Engelbert Franz died in 1954, leaving
his son, Joe Franz, to take over the business. He passed away in 1988.
Franz is owned by United States Bakery, which has six plants — doing business as Williams Bakery in Eugene,
Smith’s Cookie Co. in McMinville, Snyder’s in Spokane, Wash., and Gai’s in

HAPPY 100th BIRTHDAY
FROM THE PROUD MEMBERS OF
BCTGM LOCAL 114

Seattle. The plants — all Bakery Union
shops — produce everything from bread,
buns, hearth breads, rolls, English
muffins and bagels to cookies, muffins,
doughnuts and other sweet goods.
Last year, the company spent $3 million refurbishing its Franz bread line and
installing new packaging equipment. It
is finishing up construction on a $42 million bakery in Springfield, Ore., that will
replace the Williams Bakery in Eugene.
Employees there also are members of
Bakers Union Local 114.

Bakers Local 114 member Juan Zapata (above, left) helps maneuver the
world’s largest hot dog bun out of Franz Bakery in Northeast Portland. The
company had to remove the front window of the plant to complete the task.
Also helping are Local 114 members James Robinson and Bill Legg (in the
back). Once outside, the bun was wheeled down to Pioneer Square (top photo)
where it was part of a 100th anniversary celebration July 7.
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