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‘We’re not supervisors’
A George W. Bush impersonator joined nearly 150 protesters Aug. 9 at the downtown Portland office of the
National Labor Relations Board to draw attention to three pending cases before the NLRB in Washington, D.C.,
that could reclassify hundreds of thousands of jobs, making line workers into “supervisors” and therefore
ineligible to belong to a union. Protesters, who included nurses, teachers, grocery clerks and construction
workers, held signs with pictures of the five-person NLRB that will rule on the cases — collectively known as
Kentucky River —  later this month.  Three of the five board members were appointed by President Bush during
a congressional recess to avoid Senate confirmation hearings. Workers and some lawmakers have asked the
NLRB to at least hear oral arguments before making a decision. “If these arguments are heard, the public will
understand the widespread negative effect of this potential decision,” said Chris Ferlazzo of the Portland chapter
of Jobs with Justice, which sponsored the rally and three-block march. The Economic Policy Institute estimates
that 8 million workers could lose their right to belong to a union if the NLRB agrees with employers to broaden
the definition of a supervisor. 

Congress passes
complex pension
bill full of favors

By DON McINTOSH
Associate Editor

In July and August, the U.S. House
and Senate approved what Massachu-
setts Senator Ted Kennedy called “the
most important action to safeguard the
retirement of hard-working Americans
in a generation.”

The Pension Protection Act of 2006
had wide support from members of
both political parties. It was Congress’
long-delayed response to several years
of large-scale pension failures brought
on by corporate fraud, bankruptcies
and stock market losses.

Basically, the law is meant to make
sure pension plans are able to pay the
benefits that were promised, and to
save the Pension Benefit Guaranty
Corporation (PBGC) — the federal
pension insurance agency — from in-
solvency. 

But the new law does nothing to
stop the overall decline of guaranteed
pensions, said the national AFL-CIO
in a March 2006 letter to members of
Congress.

Plus, it’s crammed with unrelated
measures and special favors to a hand-
ful of industries. More on that later.
First, some context.

Traditional pensions have suffered
significant decline since their heyday
from the 1950s to the 1970s. The way
the traditional pension works, employ-
ees who stick around get “vested.”
Vested employees are promised a spe-
cific monthly benefit at retirement for
the rest of their lives. In addition, par-
ticipants aren’t required to make in-
vestment decisions.

But in 1981, a new kind of “no
promises” pension was born. Known
as a 401(k) because of the section of
the tax code that created it, it’s basi-
cally an employer-sponsored tax-de-
ferred investment savings account. 

Traditional pensions are known as
“defined benefit” because workers
know exactly how their check will be
computed; 401(k)s are known as “de-
fined contribution,” because workers
know only what is put in — what they

get out will depend on how their in-
vestments are doing when they retire.

Some critics of the Pension Protec-
tion Act of 2006, like the nonprofit
Pension Rights Center, say that be-
cause the law gets tough with employ-
ers whose traditional pensions are un-
derfunded, Congress is only hastening
the shift from traditional pensions to
401(k)s.

Since 1978, the number of defined-
benefit plans plummeted from 128,041
plans covering some 41 percent of pri-
vate-sector workers to only 26,000 to-
day, according to the nonpartisan Em-
ployee Benefit Research Institute. The
U.S. Bureau of Labor Statistics finds
21 percent of workers in the private
sector have defined-benefit pensions.

“We’re moving to a do-it-yourself
retirement savings,” said Nancy Hwa,
spokesperson for the Pension Rights
Center.

Employers get a tax deduction for
contributing to either kind of pension.
And right now, 401(k)s look a lot more
attractive to companies than the tradi-
tional pension.

That’s because with the traditional
defined benefit pension, companies are
taking on the risk if investments don’t
do well. They’re responsible for main-
taining enough assets in the fund to be
able to pay out all the fund’s obliga-
tions to retirees. If stocks held by the
fund drop in value, as they did for
three years from 2000 to 2002, em-
ployers are legally obligated to in-
crease contributions to the fund until
they have enough to pay their obliga-
tions. And pension obligations are car-
ried on the company’s books as a lia-
bility, affecting the company’s stock
price. Defined benefit plans in the U.S.
are currently  underfunded by $450
billion.

Those drawbacks — plus a shift in
what managers believe they owe
workers, and what workers expect —
have led even companies with ade-
quately funded pensions to freeze
(stop accruing benefits) or terminate

(Turn to Page 8)

When the day of decision arrived
Aug. 4, 141 custodians declared they
want to return to work at Portland Pub-
lic Schools (PPS). Four years ago, PPS
fired 330 custodians — members of
now defunct Service Employees Local
140 — and assigned their work to an
outside janitorial contractor, Portland
Habilitation Center (PHC).

That ran afoul of a state civil service
law, said the Oregon Supreme Court in
December. So in July, PPS offered the
fired custodians their jobs back, and
said they had until Aug. 4 to accept. Be-

cause less than half accepted, PPS will
have some new hiring to do, and the
soon-to-be-laid-off PHC janitors (who
are members of Service Employees Lo-
cal 49) are reportedly applying in
droves.

[After SEIU Local 140 folded, the
remaining members, who are cafeteria
workers at the school district, were
moved into SEIU Local 503. The cus-
todians will return as members of Lo-
cal 503.]

As of press time, nearly 400 individ-
uals were signed up to take a civil serv-

ice test that includes basic reading and
math. The test will be administered
Aug. 19 and 29, and based on test re-
sults, plus a background check, physi-
cal qualifications and a scored inter-
view, PPS hopes to hire enough staff to
recreate a custodial department by the
time school opens Sept. 6. Additional
points will be awarded to applicants
who are military veterans.

Meanwhile, the Custodial Civil Ser-
vice Board (CCSB), the tail that wagged
the PPS dog, is being reconstituted.

(Turn to Page 3)

141 fired custodians will return
to Portland school district this fall
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IT’S TIME to add the name of J.D. (Rosy) McDonald to the Labor Honor
Roll. McDonald, who came from Meat Cutters Local 143, was best known as
the presiding officer — the president — of the Oregon State Federation of La-
bor from 1943 to the 1956 merger with the CIO State Council, and then pres-

ident of the Oregon AFL-CIO until his
retirement in 1967. He was handy with a
gavel — adept at making a convention
flow smoothly.

The Northwest Labor Press started
the Labor Honor Roll to provide posthu-
mous recognition to unionists of bygone
years. The Northwest Oregon Labor Re-
tirees Council’s Labor Hall of Fame
spotlights retired unionists while they
are still living.

McDONALD WAS NICK-
NAMED “Rosy” because he wore a
rose in the left lapel of his suit coat. As
Frank Flori wrote in the Labor Press 31
years ago: “A rose in his lapel and a
half-smoked cigar protruding from his
smiling face are his hallmarks.” Because
of his short height, his friends some-
times compared him to a leprechaun.

Rosy smoked about 15 cigars a day
until quitting the habit in 1973 when he was in his late 70s. He started the
lapel rose custom in the mid-1930s and picked them from the rose garden of
his Portland home while they were in bloom there. When roses weren’t avail-
able in his yard, he bought them at a union flower shop.

McDONALD WAS BORN and raised in the Columbia County town of
Clastskanie, northwest of Portland. He played guard on his high school bas-
ketball team. He ran a pool hall in St. Helens with his father before joining the
U.S. Army in World War I. After the war, McDonald bought two meat mar-
kets in St. Helens and subsequently joined Portland-based Meat Cutters Lo-
cal 143. The Great Depression of the 1930s closed his meat markets. He
started learning his gavel-wielding skills as president of Local 143. In 1938,
he was elected to the full-time paid job of secretary-treasurer of the union. He
still held the Local 143 leadership post after becoming state labor federation
president but relinquished the Local 143 job in 1952 after convention dele-
gates voted to make the presidency a full-time position. The top officer in the
labor federation was the executive secretary-treasurer, a post held by James T.
Marr, who continued in that office with the Oregon AFL-CIO until his re-
tirement in 1965.

In his full-time labor federation job, McDonald spent most of his time
traveling the state trying to recruit non-affiliated local unions into joining the
Oregon State Federation of Labor, which was part of the American Federation
of Labor. By the time of the 1956 merger with the State Council of the Con-
gress of Industrial Organizations (CIO), Rosy had succeeded in doubling the
size of the AFL state federation. In the odd-numbered years, when the Oregon
Legislature was in session, Marr had McDonald spend time at the Capitol in
Salem to work as a lobbyist along with Marr and other labor lobbyists.

HIS 1975 INTERVIEW with Flori, McDonald said that he and his wife
often spent 200 nights a year away from home when he was visiting local
unions and central labor councils as an ambassador and membership recruiter
for the state labor organization. He referred affectionately to his wife as “Poc-
ahontas,” because she had Indian blood.

Handy with a gavel

Let me say this about that
—By Gene Klare

(Turn to Page 11)
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Quality, Affordable Family Dental Care
• General, cosmetic, and specialty care

• Most insurance and union plans accepted

• Easy credit and low monthly payments, O.A.C.

• Evening and Saturday appointments

• Ask about our              Dental Discount Program

Grants Pass
1021 NE 6th St.
Grants Pass, OR 97526
541-479-6696
Northwest Dental Associates, P.C.

Gresham
443 NW Burnside Road
Gresham, OR 97030
503-492-8487
Northwest Dental Associates, P.C.

Wilsonville
25700 SW Argyle Ave.
Wilsonville, OR 97070
503-682-8552
Northwest Dental Associates, P.C.

Klamath Falls
4052 S. 6th St.
Klamath Falls, OR 97603
541-883-7706
Northwest Dental Associates, P.C.

Milwaukie
17186 SE McLoughlin Blvd.
Milwaukie, OR 97267
503-659-2525
Northwest Dental Associates, P.C.

Portland
3580 SE 82nd Ave.
Portland, OR 97266
503-777-0761
Northwest Dental Associates, P.C.

Salem
831 Lancaster Mall Dr. NE
Salem, OR 97301
503-362-8359
Northwest Dental Associates, P.C.

Salmon Creek
2101 NE 129th St.
Vancouver, WA 98686
360-574-4574
Chau Ngo, D.D.S., M.S.
Phong Bui, D.M.D.
Charles Stirewalt, D.D.S.
Stirewalt, P.C.

Fisher’s Landing
3250 SE 164th Ave.
Vancouver, WA 98683
360-891-1999
Peter Vu, D.M.D.
Chau Ngo, D.D.S.
Charles Stirewalt, D.D.S.
Stirewalt, P.C.

Serving unions for over 25 years

1-888-BRIGHT NOW
www.brightnow.com

Orthodontics Available

J.D. ‘ROSY’ McDONALD

By MARK GRUENBERG
CHICAGO (PAI) — “How healthy

can a family be when the parents have
to choose between paying for their
medicines and paying for their chil-
dren’s medicines?” Megan Jeronimo
asks.

“How healthy can a baby be when
his mother has to rush back to work af-
ter six weeks off — because her 60 per-
cent disability benefits have run out, and
that’s assuming she has the benefits at
all?” the 27-year-old working mom
queries. 

Those family-centered questions,
which cover health care and child care,
were among the top issues women are
concerned about, according to the AFL-
CIO’s biennial Ask A Working Woman
survey.  The difference in the survey this
year is that concern is higher, more ar-
ticulate and stronger than ever before.
The federation released the survey re-
sults on Aug. 7 in Chicago, prior to its
Executive Council meeting there.

The online survey of 22,142 work-
ing women — two-thirds of them non-
union — showed 93 percent said af-
fordable health care was among their
top two issues, AFL-CIO Executive
Vice President Linda Chavez-Thomp-
son said.  And 65 percent named “laws
making it affordable” as their first pri-
ority for Congress.

Other legislation, led by laws mak-
ing retirement more secure (46 percent)
trailed far behind. Laws to make child

care more affordable (23 percent) and
strengthen equal pay (22 percent) were
after that.

But what was more interesting about
this year’s survey, said Chavez-Thomp-
son,  was not only the responses but the
intensity: The 22,000 responses were
accompanied by 15,000 comments.
The AFL-CIO staff is still sorting and
reading them, prior to delivering the
survey to Congress after Labor Day.

“I want to have children but I’m
afraid to, because I’m afraid of what
their future may look like,” Elizabeth
Bunn, secretary-treasurer of the United
Auto Workers and chair of the labor
federation’s Working Women’s Com-
mittee, quoted one respondent as say-
ing.

That cascade of comments means
women are really concerned, added
Bunn and Chavez-Thompson. “They
want their legislators to represent them
and they made their voices heard loud
and clear.”

But working women’s issues have
been sidetracked in the last several elec-
tions, including those years when the
AFL-CIO released its prior surveys.
That’s because nobody forced politi-
cians to address such problems as wage
inequality, retirement security or de-
clining levels of health care.

“That’s happened every election
since ‘94 — abortion, or guns, now im-
migration, or the question of a gay man
‘getting married’ ” get in the way,

Chavez-Thompson said.
To counter such sidetracking, she

said the AFL-CIO “is preparing a mes-
sage for our members about these pock-
etbook issues.

“And we’ll do it again and again and
again” in the federation’s political op-
eration this fall, featuring those basic is-
sues in what the fed it calls its political
“sandwich”: Flyers followed by visits
followed by more flyers, then more vis-
its from now to Election Day Nov. 7.

The AFL-CIO will particularly tar-
get its economic message to the more
than one-third of union workers and
their families — men more than women
— who voted for President George W.
Bush in 2004 on those wedge issues
“and who are now saying ‘Oops!’”
Chavez-Thompson stated.

But will such an operation succeed?
Jeronimo, a legal secretary who had to
take the lowest-paying of three posi-
tions offered her in Houston because it
was the only one where health insur-
ance premiums — at $200 a month —
were reasonable, has her doubts.

“Nobody’s talking about Congress
getting into the work-life balance,”
Jeronimo explained.  “What issues are
you going to vote on?  Well, you can’t
vote on these issues because they don’t
come up.” 

(Editor’s Note: Mark Gruenberg is
editor of Press Associates Inc. in Wash-
ington, D.C.  He covers national labor
news for many labor publications.)

Working women want Congress to
face up to work-life-balance issues



The three-member CCSB adminis-
ters the civil service exam and adjudi-
cates custodians’ disciplinary appeals.
During the four years the district em-
ployed no custodians, CCSB was in
limbo; it didn’t meet, and terms expired
without reappointment. The Supreme
Court decision brought CCSB back to
life. CCSB incumbents handled details
of the custodians’return, and the district
issued a call for new applicants. CCSB
is an unpaid position with a three year
term. Four people applied. The district
extended the deadline and got four
more applicants.

Just one of the three current CCSB
members decided to reapply —George
Beeman, a former vice president for
First Interstate Bank. Beeman has
served on the CCSB for 18 years, and
prior to that eight years on the district’s
citizen budget committee. Minority
businessman Chad Debnum (16 years)
said he decided to resign for personal
reasons. Retired custodian Thurman

Bell (10 years) declined to reapply.
It appears district staff did some re-

cruiting however, and is jettisoning
Beeman, with all his institutional mem-
ory, in favor of three lawyers.

The school board’s Finance Com-
mittee met Aug. 9 and rubber-stamped
the district’s picks, as presented by
Eileen Flinn, the district’s legislative,
policy and program coordinator. The full
Board is expected to formalize the ap-
pointments at its Aug. 21 meeting, with
the new CCSB to take office Sept. 1.

The district’s recommendations are
Metro attorney Katy Pool, private attor-
ney Paul Breed, and labor arbitrator

Ken Fitzsimon, former director of labor
relations for the Oregon Nurses Associ-
ation. Pool was recruited by Bruce
Campbell of the Miller Nash law firm,
which represented the district in the
case that went to the Supreme Court.
Breed said he heard about the position
from one of his office staff who saw an
ad. Fitzsimon was recruited by a district
staffer, on the recommendation of for-
mer Oregon AFL-CIO president Tim
Nesbitt, who was contacted by the dis-
trict. Fitzsimon is also a friend of Rick
Liebman, who represents the district in
labor negotiations.

Until now, CCSB consisted of three

members and three alternates. This
time, the district has declined to recom-
mend any alternates, which would seem
to confirm that the intent is to purge the
CCSB of incumbents like Beeman. 

Mark Griffin, an attorney represent-
ing custodians in their back pay claim,
said the fact that the current CCSB
ruled the privatization illegal was cen-
tral to the Supreme Court’s decision.

“I don’t feel very good about it,”
Beeman said. “I guess they didn’t like
the fact that we took them to the
Supreme Court …. We were doing
what we thought the law said.”

Debnum was more blunt in his as-

sessment: “This particular board were
not willing to adhere to the law; it had
more to do with an ideological position
than reality.”

For starters, the district has said it
will pay returning custodians their old
salaries, plus raises that were negotiated
by SEIU Local 503 for cafeteria work-
ers. Attorney Jim Coon, who represents
custodians, rejects the idea that raises
bargained for one group could apply to
another, and says the issue is going to
have to be negotiated. Also at issue is
back pay, with the district insisting it
doesn’t owe any, and custodians taking
their case to federal court.

CHICAGO (PAI) — Citing common
interests in workers’ rights, battling ex-
ploitation, and comprehensive and fair
immigration reform, the AFL-CIO
signed a partnership agreement on Aug.
9 with the National Day Laborer Orga-
nizing Network.

The network represents 140 worker
centers, including 65 day laborer cen-
ters, in 31 states.

In Oregon, there are affiliated work
centers at 330 SE 11th Ave., Portland,
and at 1110 W. Adair St. in Cornelius.

Centers provide job referrals, legal
services, health services and advocacy
for the laborers, who are some of the
most exploited workers in the country.
The National Day Laborer Organizing

Network expects to sign similar pacts
with non-AFL-CIO unions, notably the
Laborers.

AFL-CIO President John Sweeney
called the worker centers “one of the
most vibrant parts of the labor move-
ment today, even though they have
largely not had a connection to ‘organ-
ized labor.’“ 

National Day Laborer Organizing
Network Executive Director Pablo Al-
varado said the new agreement ratifies
an on-the-ground relationship that began
years ago. He cited an instance from
2000, when janitors — members of the
Service Employees International Union
— struck in Los Angeles, and building
owners came to the labor centers to hire

people to cross the picket line.
“They (day laborers) said, ‘No, we

won’t become scabs.’ Instead, hundreds
marched with the janitors through the
city of Los Angeles,” Alvarado ex-
plained.

“The big point is the political part-
nership to advance immigration reform
and workers’ rights,” added Gustavo
Torres, executive director of Casa of
Maryland.  Casa’s staff are members of
the Newspaper Guild.

The AFL-CIO will not pressure the
National Day Laborer Organizing Net-
work to get workers it serves to join
unions. But Alvarado said the alliance
will let centers invite unions to come in
and show workers what they can do for

them, as the Painters Union has done in
Los Angeles. “We’ll also establish rela-
tionships with different unions and sec-
tors to improve political power,” he said.

This alliance “will hugely improve
the working conditions of day laborers
and of all workers,” added San Fran-
cisco center director Renee Salcedo.
“We struggle with unpaid wages — em-
ployers hire them and then weeks later
dump them on the corner without pay
— and high injury rates.”

Torres said his center alone is han-
dling 350 cases where day laborers and
domestic workers have been refused
their pay.  The AFL-CIO’s legal and
technical help, available through the al-
liance, will aid those workers, he added. 

Salcedo, Sweeney, Torres and Al-
varado all said the two groups share a
common  position on immigration re-
form legislation now pending in Con-
gress: Support for comprehensive re-
form that puts the estimated 11 million
to 12 million undocumented workers on
a path to legalization and to being cov-
ered by labor law, combined with oppo-
sition to punitive measures, what Sal-
cedo called “militarizing the Mexican
border” and so-called “guest worker”
programs.

Torres said another mass pro-immi-
gration march is scheduled for Wash-
ington, D.C., on Sept. 7.
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AFL-CIO partners with day laborers organization

...PPS recommends three for Civil Service Board
(From Page 1)

Labor award banquet
set for Sept. 8 

VANCOUVER, Wash. — The 16th
annual Labor Award Banquet will be
held Friday, Sept. 8 at the Red Lion Ho-
tel at the Quay. The event is sponsored
by the Labor Roundtable of Southwest
Washington. Tickets are $45 per person.
A no- host bar opens at 6 p.m., with din-
ner at 7 p.m. For more information, call
360-687-5611.



2006 Labor Day
events in Oregon
PORTLAND — Labor Day Picnic

at Oaks Park in Southeast Portland. 10
a.m. to 5 p.m..  Sponsored by the
Northwest Oregon Labor Council. The
Labor Council will sell food scrip for
25 cents each. Three scrip will get you
a hot dog and chips, two scrip a soda
pop, and four scrip a beer.

A deluxe ride bracelet costs $8.25
and is good from 10 a.m. to 5 p.m.
This year the roller rink will be open
for those with ride bracelets.

Bill Lucy, secretary-treasurer of the
American Federation of State, County
and Municipal Employees, will be the
keynote speaker.

Gov. Ted Kulongoski has been in-
vited to speak, along with other
statewide politicians.

Call 503-235-9444 for more infor-
mation.

EUGENE/SPRINGFIELD —
Labor Day Picnic at Jasper Park, Shel-
ter Four, in Springfield. 12:30-4:30
p.m.  Sponsored by the Lane County
Central Labor Council. Call Cj Mann
at 541-913-0056 for more informa-
tion.

BEND — Labor Day Unity Picnic
at Pioneer Park along the Deschutes
River in Bend. Noon-4 p.m. Co-spon-
sored by the Central Oregon Labor
Council AFL-CIO, United Food and
Commercial Workers, Oregon School
Employees Association, AFSCME,
Central Oregon Building Trades
Council, Service Employees, Jobs
with Justice and el Programa de
Ayuda. 

Union members and family and
friends of labor are invited to enjoy
free hamburgers, hot dogs, vegetar-
ian choices, raw veggies, chips, dips,
soft drinks and more. Participants
are asked to bring a potluck dessert
to share. Entertainment will include
live music and  games for kids.

Call Kathryn Wood at 541-385-
8471 for more information.

ASTORIA — Labor Day Picnic at
Cullaby Lake Park (8.5 miles south of
Astoria). Noon-4 p.m. Sponsored by
ILWU Local 50. Call 503-325-2271
for more information.

MEDFORD — The Southern Ore-
gon Central Labor Council will be
hosting an old fashioned Labor Day
Picnic from 11 a.m. to 4 p.m. at beau-
tiful TouVelle State Park on the banks
of the Rogue River. Events include
live music, a free barbecue, candidate
speeches, horseshoes, volleyball and
more. Musicians include: The Rogue
Suspects, Broadway Phil and the
Shouters, and A Stitch In Time.

Call Carol Bennett at 541-664-
0804 for more information.

NORTH BEND — Labor Day
Picnic sponsored by Southwestern
Oregon CLC at Ferry Road Park in
North Bend, 11 a.m. to 4 p.m., featur-
ing speakers, games, barbecue, and
live music. Call Chair Shawn Jennings
for more information at 541-396-
3244.

‘Change Wal-Mart’
tour bus to stop
in Salem, Portland

The “Change Wal-Mart, Change
America Tour” bus tour will be in
Salem, Portland and Seattle Sept. 1-4,
part of a 35-city tour that began Aug. 1
in New York.

“Wal-Mart’s race to the bottom in
wages, health care, and treatment of its
workers threatens the American
dream,” said Anna Burger, chair of the
Change to Win labor federation.

The tour, which is organized by
United Food and Commercial Work-
ers’ WakeUpWalMart.com, will in-
clude town hall community meetings,
canvasses and Wake Up Wal-Mart
membership drives at sporting events,
state fairs, public squares, and at vari-
ous Wal-Mart stores.

The tour bus will be at the Oregon
State Fair’s labor booth all day on Fri-
day, Sept. 1.

On Saturday, the bus is tentatively

scheduled to stop at a “Volunteer Ap-
preciation Picnic” at Overlook Park in
North Portland. The park is located on
the corner of North Interstate and
Overlook Blvd., next to Kaiser Perma-
nente.

From Portland, the bus will make
its final stop at a Labor Day event in
Seattle. 

Some of the nation’s most promi-
nent civic and political leaders are tak-
ing  part in the tour — former Democ-
ratic vice presidential candidate John
Edwards was in Pittsburgh, and both
Senator Joseph Lieberman and Ned
Lamont were in Bridgeport. Lamont
defeated Lieberman in the Democratic
primary election in Connecticut earlier
this month.

For more information about the

“Change Wal-Mart, Change America
Tour,”  call Jeff Anderson, UFCW Lo-
cal 555 director of legislative and
community affairs, at 503-598-6339 or
1-800-452-8329, ext. 339. 

ILWU organizes
Aug. 22 fundraiser
for Gov. Kulongoski 

The International Longshore and
Warehouse Union Local 8 will host a
re-election campaign fundraiser for
Gov. Ted Kulongoski on Tuesday,
Aug. 22, at their hall at 2435 NW
Front Ave., Portland.

National AFL-CIO organizing di-
rector Stuart Acuff and Montana Gov.

Brian Schweitzer are scheduled to ap-
pear.

Cost for the general admission bar-
becue, which goes from 5:30 to 7:30
p.m., is $25.  A private reception will
be held from 5:30 to 6 p.m. Cost for
that is $1,000.

The event is open to the public.
For more information, contact Jeff

Smith at 503-709-8805

Farmworkers to
start its own FM
radio station

WOODBURN — Pineros y
Campesinos Unidos del Noroeste
(PCUN), Oregon’s farmworker union,
is joining with the Prometheus Radio
Project, a national group that supports
and builds stations around the world,
to start its own community radio sta-
tion: KPCN-LP, 96.3 FM.

On Friday through Sunday, Aug.
18-20, workers and families will join
PCUN in a “barnraising” to complete
the  radio station — from the studio
microphone to the antenna (to be in-
stalled on top of Woodburn’s water
tower nearby). 

The first on-air broadcast is slated
for 6 p.m. on Aug. 20.

Last week, John Bates of Electrical
Workers Local 48, volunteered his
services wiring the studio. His em-
ployer, O’Neill Electric of Portland is
helping with permits and supplies.

One of the few farmworker-owned
community radio stations in the
United States, PCUN’s KPCN-LP will
produce and air programming which
discusses the most pressing economic
and social issues, such as labor and
immigration.

Founded in 1998, Prometheus Ra-
dio Project is a non-profit based in
Philadelphia cultivating low power ra-
dio stations and their listeners as a
constituency to fight for a better and
more democratic media future. In ad-
dition to policy advocacy, PRP pro-
vides technical, legal and organiza-
tional training to low power stations
and has organized ten “radio barnrais-
ings” which convene engineers, DJs,
activists, and the local community to
literally build a radio station and de-
mystify radio.
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What’s
Happening

Unionists raise cash for striking Machinists
Twenty-three members of Machinists Lodge 1005 — including Steve Capsey
(left) and Robert Armstrong (above) — have been on an unfair labor practice
strike at Cummins NW on Swan Island since July 7, after a new owner came
in and voided all union contracts.  Cummins has union plants in Portland,
Pendleton, Renton, Wash., and Spokane, Wash. Before negotiations began on
a successor contract, the new owner quit paying into the workers’ union
pension fund. At the bargaining table the new owner is demanding an open
shop. To help bolster the striking Machinists, union members, leaders and
staff who attended the AFL-CIO Summer School last month at the Labor
Education and Research Center at the University of Oregon in Eugene raised
$1,400 for the Machinists’strike fund during an auction in which participants
bid on union T-shirts, baseball caps and made contributions to hear their
favorite union crooners sing karaoke.

Zachary
Zabinsky

223-8517

• Social Security
• SSI - Disability Claims

Personal Attention To Every Case

Working For Disability Rights
Since 1983

NO FEE WITHOUT RECOVERY

621 SW Morrison, Portland

Kr a m e r s / m e t r o
m a i l i n g  s e r v i c e

3201 N.W. YEON
PORTLAND, OREGON 97210
(503) 274-1638  FAX (503) 227-1245

THE ONLY UNION MAILER

 IN OREGON
Visit our Web site at www.kramersmailing.com

MEMBERS OF TEAMSTERS LOCAL 223
— Eric Brending, Owner —



The Portland Development Com-
mission will hold public hearings to
consider whether there should be an
agency-wide policy on construction
wages paid on its development projects. 

PDC — the quasi independent devel-
opment arm of the Portland City Coun-
cil — has been under fire from the Ore-
gon Bureau of Labor and Industries and
construction unions for circumventing
state prevailing wage laws on public-pri-
vate projects that use tax dollars.

The PDC spends a quarter-billion
dollars a year on construction projects.

PDC maintains that unless a project
is public infrastructure, it is exempt
from the prevailing wage law, arguing

the law applies only if PDC contracts
directly with a construction contractor
or actually owns the project at its con-
clusion.

The Oregon Bureau of Labor and In-
dustries, charged with enforcing the
prevailing wage law, has time and again
ruled that the law applies to PDC on
mixed-use, private-public projects that
it helps finance. PDC sued in May 2005
to overturn a BOLI interpretation on
one of its projects. A Multnomah
County Circuit Court judge agreed with
PDC. BOLI is appealing that decision.

Meanwhile, Portland city commis-
sioners have been looking at eliminat-
ing the PDC board altogether and bring-

ing the agency under city control, just
like other bureaus.

The Oregon State Building and Con-
struction Trades Council and the Ore-
gon AFL-CIO also are considering fil-
ing a ballot initiative that would bring
PDC under city control, or possibly an
initiative or legislation that would re-
quire PDC to pay prevailing wages on
all of its projects. 

Now, PDC says it wants to hold pub-
lic hearings to determine whether it
should establish its own policy to cover
a wider range of PDC projects.

“I was speechless,” said Bob
Shiprack, when told of the public hear-
ings by PDC Executive Director Bruce
Warner. Shiprack is the executive sec-
retary of the Oregon Building and Con-
struction Trades Council.

Shiprack, Warner and a dozen other
individuals were part of task force or-
ganized late last year by Labor Com-
mission Dan Gardner to discuss public-
private developments and how pre-
vailing wage laws should apply on such
projects.

After eight months, the task force
disbanded in a deadlock. 

“Why do we need to do that all over
again?” Shiprack asked. “It will be a re-
hash of  the BOLI task force.”

Mark Rosenbaum, new chairman of
the PDC, said the process “will  provide
an opportunity for us to engage a broad

range of interested people in a discus-
sion of whether construction wage stan-
dards should be established on PDC
projects and how it would impact the
community and our projects. We are
committed to quality jobs and living
wages in Portland.” 

PDC says it pays prevailing wages
on its public works projects, which are
about 40 percent of its expenditures.
Examples include street construction,
light rail, parks, the aerial tram, the
Eastbank Esplanade, and other similar
projects. It also includes large scale
demolition and site preparation by
PDC. This amount was approximately
$70 million for fiscal year 2005-06.

PDC says another 30 to 40 percent
of its budget includes affordable hous-
ing, loans and grants for home or busi-
ness improvement, Enterprise Zone and
other small scale projects. About half of
those projects are union projects.

The remaining 20 to 30 percent of
PDC’s budget is for larger scale, high
profile projects. For these projects, PDC
typically acts as a lender to a private
business.

“Assessing the public benefits and
impacts of prevailing wage on these re-
maining 20 percent of projects is a key
goal of the study,” said PDC Executive
Director Warner. “The information we
learn from the public discussion of this
issue will give us important guidance on

establishing a construction wage policy
for PDC.”

Portland City Commissioner Randy
Leonard, who has been critical of PDC
for its filing of the lawsuit against BOLI
and for circumventing prevailing wage
laws on so many of its projects, told the
NW Labor Press that the public hearing
could provide an opportunity for union
leaders to dispel the myths about pre-
vailing wage laws.

“I think PDC wants to resolve this in
a positive fashion,” Leonard said.
“When they told me about it, I thought
it was a good idea.” 

A majority of city commissioners
have said they support prevailing wage
laws.

“They (PDC) know where we’re
coming from on this,” Leonard said.

Over the next three months, the
commission will invite labor represen-
tatives, commercial developers, afford-
able housing advocates, BOLI repre-
sentatives, minority contractors, local
and regional elected officials and other
interested parties to three public meet-
ings to address the wage issue.

Specific dates were not set at press
time, other than the first work session
will be held during the week of Sept.
18; the second work session will be
held during  the week of Oct. 9 and the
third work session will be held during
the week of Nov. 6.
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PDC wants to talk more about construction wages

The bank of local unions
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Labor Management Trust Services 
Trevor Lewis, Senior Vice President, (213) 236-4961
Jan Dawson, Vice President, (503) 450-1273
Louis Nagy, Vice President, (206) 587-3627

Labor Management Deposit Services 
Diane Williams, Senior Vice President & Manager, (213) 236-5085
John Mendoza, Vice President & Relationship Manager, (415) 705-7112

Visit us at unionbank.com    ©2006 Union Bank of California, N.A. Member FDIC 

Michael E. Hardeman, Business Representative
Sign & Display Local 510

WSLC convention Aug. 21-24 to
feature Chavez-Thompson, Durst

WENATCHEE, Wash. — The  2006 constitutional convention of the Washing-
ton State Labor Council, AFL-CIO will begin Monday, Aug. 21 at 9 a.m. at the
Coast Wenatchee Hotel  and Convention Center. Convention business is expected
to be completed by noon on Thursday, Aug. 24.

Under the theme, “Opportunity  Knocks,” the convention will open with a report
from WSLC President Rick  Bender regarding the state and mission of the labor
federation one year after  several international unions left the AFL-CIO to form the
Change to Win labor federation. He will be followed by  keynote speaker, AFL-CIO
Executive Vice President Linda Chavez-Thompson.

Sen. Maria Cantwell and comedian Will  Durst will keynote the convention ban-
quet on Wednesday evening Aug. 23.



Auto Mechanics 1005
Executive Board meets 4:30 p.m. Wednesday, Sept.

13.
Members meet 10 a.m. SaturdayS, Aug. 19 and Sept.

16. There will be no shop steward training class during
the month of Aug. Shop stewards must attend regular
meetings to be compensated.

All meetings are at 3645 SE 32nd Ave., Portland.
PLEASE NOTE: Rochelle Conrad will be available

from 8 a.m. to noon during the regular lodge meeting to
answer any questions you have concerning health, wel-
fare and pension plans.

Bakery, Confectionery,
Tobacco Workers and

Grain Millers 114
Executive Board meets 10 a.m. Tuesday, Aug. 22, in

the meeting room, at 7931 NE Halsey, Suite 205, Port-
land

Bricklayers and Allied
Craftworkers 1

Members meet 7 p.m. Tuesday, Sept. 19, at 12812 NE
Marx St., Portland

PLEASE NOTE: The BAC Local 1 annual picnic
will be held from 1 p.m. to 5:30 p.m. Saturday, Aug. 19,
at Blue Lake Park.  Reservations are required. Please call
503 232-0358 for further information.

Carpenters 247
Executive Board meets 6:30 p.m. Tuesday, Aug. 22, at

the Carpenters Hall, 2205 N. Lombard, Portland.

Carpenters 1388
Members meet 7 p.m. Wednesday, Sept. 6, at 276

Warner-Milne Rd., Oregon City.

Carpenters 1715
Members meet 6:30 p.m. Tuesday, Sept. 19, preceded

by a 5 p.m. Executive Board meeting at 612 E.
McLoughlin, Vancouver, Wash.

Clark, Skamania &
W. Klickitat Counties

Labor Council
Delegates meet 6 p.m. Thursday, Aug. 24, preceded

by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash. 

Columbia-Pacific
Building Trades

Delegates meet 10 a.m. Tuesdays, Aug. 22 and Aug.
29, in Kirkland Union Manor II, 3535 SE 86th, Portland.

Communications
Workers 7901

Executive Board meets 6 p.m. Thursday, Sept. 21. 
Members meet 7 p.m. Thursday, Sept. 28.
Meetings are held at 2950 SE Stark, Portland.

Electrical Workers 48 
Marine Unit meets 5 p.m. Monday, Aug. 28.
Bylaws Committee meets 5:30 p.m. Tuesday, Aug. 22,

in the Executive Boardroom.
Residential Unit meets 6:00 p.m. Wednesday, Sept.

13, in the Dispatch Lobby
General Membership meets 6:30 p.m. Wednesday,

Aug. 23, preceded by a 5:30 p.m. pre-meeting buffet. 
Wasco Unit meets 6 p.m. Wednesday, Sept. 13, at the

Wasco PUD, 2345 River Rd., The Dalles.
Coast Unit meets 7 p.m. Wednesday, Sept. 13, at As-

toria Labor Temple, 926 Duane St., Astoria.
EWMC meets 6 p.m. Wednesday, Sept. 13, in the Ex-

ecutive Boardroom.
Sound & Communication Unit meets 6:30 p.m.

Wednesday, Sept. 20.
Electrical Women of Local 48 meet 6 p.m. Tuesday,

Sept. 19, at NIETC, 16021 NE Airport Way.
Executive Board meets 6:30 p.m. Wednesdays, Sept.

6 and Sept. 20.
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
DEATH ASSESSMENTS: The following death as-

sessments have been declared for Aug. and are payable at
50 cents: No. 2113, Glenn W. Jenkins; No. 2114, Milo L.
Greene, and No. 2115, John M. Herceg.

Electrical Workers 280
Executive Board meets 1 p.m. Wednesday, Sept. 6, at

32969 Hwy. 99E, Tangent.

Bend Unit meets 5:30 p.m. Thursday, Sept. 14, at the
IBEW/UA Training Center, 2161 SW First St., Red-
mond.

Eugene Unit meets 5:30 p.m. Wednesday, Sept. 20, at
the LU 290 Training Center, 2861 Pierce Parkway,
Springfield.

Salem Unit meets 5:30 p.m. Thursday, Sept. 21, at the
Salem Heights Community Center, 3505 Liberty Rd. S,
Salem.

Elevator Constructors 23
Members meet 6 p.m. Thursday, Sept. 14, preceded

by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.

Exterior & Interior
Specialists 2154

Members meet 5 p.m. Wednesday, Sept. 20, at 1125
SE Madison, Suite 207, Portland.

Fire Fighters 452
Members meet 7 p.m. Wednesday, Sept. 6, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

Glass Workers 740
Executive Board members meet 6 p.m. Thursday,

Sept. 7, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 7 p.m. Thursday, Sept. 7,

at 11145 NE Sandy Blvd., Portland.
Eugene area members meet 5 p.m. Monday, Sept. 11,

at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.

Salem area members meet 5 p.m. Tuesday, Sept. 12, at
Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem.

Iron Workers 29
Members meet 7 p.m. Thursday, Sept. 7, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland. 

Iron Workers 
Shopmen 516

Members meet 7 p.m. Thursday, Aug. 24, at 11620
NE Ainsworth Cir., #300, Portland. .  PLEASE NOTE:
The 38th annual golf tournament will be held Sunday,
Aug. 27, at Glendoveer West Golf Course.  The format is
4-person, best ball.  Please call the local for entry forms
at 503 257-4743.

Labor Roundtable of
Southwest Washington
Delegates meet 8 a.m. Friday, Sept. 1, at Hometown

Buffet, 7809-B Vancouver Plaza Dr., Vancouver, Wash.

Laborers 483
Members meet 5:30 p.m. Tuesday, Sept. 19, at the

Musicians Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Tuesday, Sept. 5, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver La-
bor Center, 2212 NE Andresen Rd., Vanc., Wash.
PLEASE NOTE DATE CHANGE.  There will be no
meeting in Oct., meetings resume in Nov.

Lane County
Labor Council

Delegates meet 7:30 p.m. Wednesday, Aug. 23, at
1116 South A St., Springfield.

Linn-Benton-Lincoln
Labor Council

Delegates meet 7:30 p.m. Wednesday, Sept. 6, pre-
ceded by a 7 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, Aug.

24, at 11105 NE Sandy Blvd., Portland.  PLEASE
NOTE:  The Aug. meeting is “Special Call” to vote on
adjusting the hourly pension fund contribution.

Executive Board meets 5:30 p.m. Tuesday, Sept. 5, at
11105 NE Sandy Blvd., Portland. PLEASE NOTE
DATE CHANGE.

Portland area members meet 6 p.m. Thursday, Sept.
28, at 11105 NE Sandy Blvd., Portland.  

Machinists 63
Executive Board meets 4 p.m. Wednesday, Sept. 6.
Members meet 10 a.m. Saturday, Sept. 9, preceded by

a 9 a.m. stewards’ meeting.
Meetings are at 3645 SE 32nd Ave., Portland.

Machinists 1432
Swing and graveyard shift members meet at noon

Wednesday, Sept. 13.
Regular membership meets 6 p.m. Wednesday, Sept.

13.
No shop stewards’ training session in Aug.
Meetings are at 3645 SE 32nd Ave., Portland.

Metal Trades Council
Delegates meet 5 p.m. Tuesday, Aug. 22, at IBEW Lo-

cal 48 Hall, 15937 NE Airport Way, Portland.
Executive Board meets 8 a.m. Monday, Sept. 11, at

NOLC board room, 1125 SE Madison, Portland.

Molders 139
Members meet 6:30 p.m. Thursday, Sept. 21, pre-

ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.

Northwest Oregon
Labor Council

Delegates meet 7 p.m. Monday, Aug. 28, at the IBEW
Local 48 Hall, 15937 NE Airport Way, Portland.

Office & Professional
Employees 11

Members meet 7 p.m. Tuesday, Sept. 5, at OPEIU Lo-
cal 11 conference room, 7931 NE Halsey,  Portland.

Plasterers 82
Members meet 5 p.m. Wednesday, Sept. 6, at 12812

NE Marx St., Portland.

Roofers & Waterproofers
49

Executive Board meets 7 p.m. Thursday, Sept. 7.
Members meet 7 p.m. Thursday, Sept. 14.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:

503 232-4807)

Sheet Metal
Workers 16

Portland area VOC meets 6 p.m. Wednesday, Sept. 6,
at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 

Portland members meet 6 p.m. Tuesday, Sept. 12, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 

Medford area members meet 5 p.m. Wednesday, Sept.
13, at the Angelo’s Pizza, 2161 W. Main, Medford, pre-
ceded by a VOC meeting.

Eugene area members meet 6 p.m. Thursday, Sept. 14,
at 1174 Gateway Loop, Springfield, preceded by a VOC
meeting. 

Coos Bay area members meet 5 p.m. Thursday, Sept.
21, at the Labor Temple, 3427 Ash St., North Bend.  

Sign Painters &
Paint Makers 1094

Members meet 1:30 p.m. and 3:30 p.m. Monday, Aug.
21, in the District Office, at 11105 NE Sandy Blvd., Port-
land.

Southern Oregon 
Central Labor Council

Delegates meet 6 p.m. Tuesday, Sept. 12, at the Labor
Temple, 4480 Rogue Valley Hwy.#3, Central Point.

Southwestern Oregon
Central Labor Council

Delegates meet 6 p.m. Monday, Sept. 11, at the Bay
Area Labor Center, 3427 Ash, North Bend.

Transit Workers 757
Charter members meet 7:30 p.m. Monday, Aug. 21,

in the Machinists Building, 3645 SE 32nd Ave., Portland.
Charter day members meet 10 a.m. Tuesday, Aug. 22, at
Schoppert Hall, 1801 NE Couch, Portland.

Salem members meet 7:30 p.m. Tuesday, Aug. 22, at
the Red Lion Hotel, 3301 Market St. NE, Salem.

**Eugene day members meet 10 a.m. Wednesday,
Aug. 23**, and Eugene members meet 7:30 p.m.
Wednesday, Aug. 23, at the Woodworkers Local Lodge,
1124 South A St., Springfield.

**Please note the day meeting will occur on Wednes-
day a.m. rather than Thursday a.m.**

Corvallis members meet 7:30 p.m. Thursday, Aug. 24,
at the McKenzie Conference Center, Salbasgeon Suites,
1530 NW Ninth St., Corvallis.

Medford members meet 7:30 p.m. Thursday, Aug. 24,
at the Hampton Inn, 1124 Morrow Rd., Medford.

Portland and Laidlaw School Bus Drivers  No meet-
ings in Aug.  Please feel free to attend the Charter meet-
ings.

Vancouver members meet 7 p.m. Sunday, Aug. 27, at
the Laborers Hall, 2232 NE Andresen, Vancouver, WA. 

Tillamook members meet 1:00 p.m. Sunday, Aug. 27,
at the Odd Fellows Hall, next door to the Bay City Fire
Hall in Bay City.

AMR Northwest Josephine County, LAMAR Adver-
tising and Valley Transit- See your liaison officers.

PLEASE NOTE: ATU members are invited to at-
tend any of the above-listed meetings.

United Association 290
Portland area members meet 7:30 p.m. Friday, Aug.

18, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6:00 pm Wednesday, Aug.

23, at the Astoria Labor Temple, 926 Duane St., Astoria.
Bend area members meet 6:30 p.m. Tuesday, Aug. 22,

at the Local 290 Training Center, 2161 SW First, Red-
mond.

Brookings area members meet 5:30 p.m. Tuesday,
Aug. 29, at Curry County Search and Rescue, 417 Rail-
road St., Brookings.

Coos Bay area members meet 7 p.m. Tuesday, Aug.
22, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.

Eugene area members meet 6:30 p.m. Monday, Aug.
21, at the Eugene #290 Hall.

Klamath Falls area members meet 5:30 p.m. Tuesday,
Aug. 22, at the Moose Lodge, 1577 Oak Ave., Klamath
Falls.

Medford area members meet 6 p.m. Thursday, Aug.
24, at 650A Industrial Cir., White City.

Roseburg area meetings will resume in Oct.
Salem area members meet 6 p.m. Monday, Aug. 21, at

1810 Hawthorne Ave. NE, Salem.
The Dalles area members meeting has been canceled

for Aug.
Humboldt-Del Norte Co. area members meet 5:30

p.m. Wednesday, Aug. 23, at the Eureka Training Center,
832 E St., Eureka, Calif.

USW1097
Members meet 7:15 p.m. Wednesday, Sept. 6, pre-

ceded by a 6:15 p.m. Executive Board meeting, in the
union office building, 91237 Old Mill Town Rd., West-
port. 

Aug. 24 is Building
Trades Night at the
Portland Beavers

The Columbia-Pacific Building and
Construction Trades Council will have
a labor night at the Portland Beavers
AAA Baseball game on Thursday,
Aug. 24, at PGE Park.

Gates open at 6:05 p.m. and the
first pitch will be thrown at 7:05 p.m.
The Beavers take on Las Vegas.

Aug. 24 is also Miller Lite Thurs-
day, with discounted prices for beer. 

Affiliates of the CPBCTC have
purchased a block of tickets along the
first base/right field line at $9 each. 

Contact your local union for infor-
mation about how to obtain a ticket.

Official
Notices

ALLIANCE FOR RETIRED

AMERICANS OREGON CHAPTER

Retirees meet 9:30 a.m. Thursday,
Aug. 24, at Westmoreland Union
Manor, 6404 SE 23rd Ave., Portland.  

Executive Board meets 10 a.m.
Thursday, Sept. 14, at 4125 NE 72nd
Ave., Portland. Note change in meet-
ing location for this meeting only.
All are welcome.  

ASBESTOS WORKERS 36
Retiree breakfast 9:30 a.m. Thurs-

day, Sept. 7, at the Dockside Restau-
rant, 2047 NW Front Ave., Portland.

BAKERS 114
Retirees meet 11:30 a.m. Thursday,

Aug. 24, at North Clackamas Park for
the annual potluck picnic. For more in-
formation, call Diane at 503 762-6924.

CARPENTERS

Retired Carpenters meet for lunch
11 a.m. Monday, Sept. 11, at JJ
North’s Grand Buffet, 10520 NE
Halsey, Portland.

ELECTRICAL WORKERS 48
Retirees, wives and friends meet 12

noon Tuesday, Sept. 12, at the Macaw
Landing Foundation, 8850 Levee Rd.,
Portland, for a guided tour. (Take NE
33rd Ave. to Marine Dr.,  go West to
13th Ave., then left on 13th to the end
of Gertz Rd., then right on Levee Rd.
to 8850.)  Macaws are an endangered
species of parrots that live in the rain-
forests of South America. Wear water-
proof walking shoes, the club will pay
the $5 donation. Lunch will follow at
Izzy’s Pizza, NE 102nd and Halsey,
Portland. For more information, call
Vera at 503 252-2296.

IRON WORKERS 29 
Retirees meet 11:30 a.m. Wednes-

day, Sept. 13, at JJ North’s Grand Buf-
fet, 10520 NE Halsey, Portland.

MACHINISTS

Retired Machinists meet 10 a.m.
Wednesday, Sept. 6, at 3645 SE 32nd
Ave., Portland, followed by a no-host
lunch at a restaurant to be determined
at the meeting.

NORTHWEST OREGON LABOR

RETIREES COUNCIL

Business meeting from 10 a.m. to

11 a.m. Monday, Sept. 11, in the
Northwest Oregon Labor Council
board room, at 1125 SE Madison
#100G, Portland. 

OREGON AFSCME
Retirees meet 10 a.m. Tuesday,

Sept. 19, at the AFSCME office, 6025
E. Burnside, Portland.  Call Michael
Arken for information at 503-239-
9858, ext. 124.

TRANSIT 757
Retirees meet 9:30 a.m. Wednesday,

Sept. 6, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.  

UNITED ASSOCIATION 290
Salem area retirees meet at noon

Wednesday, Sept. 13, at Almost Home
Restaurant, 3310 Market St. NE,
Salem.

Portland area retirees meet 10 a.m.
Thursday, Sept. 21, at 20210 SW
Teton Ave., Tualatin.

Eugene area Rusty Pipes meet 2
p.m. Thursday, Sept. 7, at UA 290
Training Center, Springfield.

Retiree Meeting Notices
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By TOM PRICE
The Zim USA, a large container ship,

tied up at Portland’s Terminal 6 on May
14 and marked the successful end of a
two-year struggle to get a new container
line and third container crane at the Port
of Portland.

The port invested $7.5 million in a
new 16-story super crane, the third such
crane to grace the port’s industrial sky-
line. Workers installed it May 3, with
Oregon Gov. Ted Kulongoski in atten-
dance. The port may buy a fourth crane
soon.

“We worked with the port and lob-
bied very heavily to get this crane,” said
Bruce Holte, secretary-treasurer of the
International Longshore and Warehouse
Union Local 8. “The port went out on a
limb. They ordered this crane after we
had lost a lot of work, in the hope we
would attract more container work.”

Since then, the Yang Ming Line
opened its service to Terminal 6 with
the arrival of the container ship Yang
Ming Heights on June 15. The Heights
discharged footwear and general mer-
chandise and carried away paper, re-
frigerated food and wood products.
Ying Mang is expected to move 23,000
containers a year through Portland.

The ILWU, including the Columbia
River District Council and the union’s
Washington, D.C., office, had joined
with the Port of Portland, other port au-
thorities along the river, and more than
200 union, city, port and business
groups to lobby for channel dredging
nearly a decade ago. Shipping compa-
nies “K” Line and Hyundai pulled out
of Portland in 2004, leaving the port
with only Hanjin container ships call-
ing.

After many stops and starts, the
Army Corps of Engineers will complete
the dredging this year. And thanks to the
three feet of increased draft, to 43 feet,
grain ships in ILWU jurisdictions along
the Columbia River can now load thou-
sands of tons more cargo. Dredging will

also allow larger container ships to nav-
igate 103.5 miles up the Columbia
River to Portland.

“The port continued to invest in cap-
ital improvements, crane and rail ex-
pansions, in anticipation that, as they
delved more into the import market,
they would gain because of the conges-
tion at in other ports,” said Leal Sundet,
president of ILWU Local 8. “All sides
worked together to maintain Portland as
an integral container port. Other locals
and the international were supportive of
that.”

The port had positioned itself as an
export port, and wasn’t ready for the re-
cent boom in imports.

“We lost business because of the
sudden imbalance that took place in the
demand for imports over exports,” Sun-
det said. “We worked hard to reposition
ourselves into the import market. With a
relatively small local economy that only
consumes approximately 10 percent of
goods imported, that means marketing
the port as a trans-shipment destination.
We are seeing success in that strategy.”

Columbia and Snake river shippers
needed container service to get imports
into and exports out of the region. Now
they can ship directly from Portland in-
stead of clogging the already packed I-
5 highway corridor to Tacoma and Seat-
tle.

The region’s highly developed rail
service can efficiently move much of
the port’s annual $3 billion cargo load
on and off the docks, union officials
said. The port is also eager to expand
break-bulk services. Any commodity
that, because of its weight, dimensions,
or noncompatability with other cargo,
is considered break-bulk and must be
shipped separately from other cargo.

“The port has one of the best break
bulk docks on the West Coast at Termi-
nal 2,” said Karl Lunde, chair of Local
8’s Labor Relations Committee. “At this
point it is under-utilized. The port has
actively shopped that property, and Lo-

cal 8 has always been willing to see to it
that when the companies show up, the
guys are there, ready to go to work.”

In all, nearly 40,000 jobs depend on
Columbia River commerce, according
to the Columbia River Channel Coali-
tion, which supported the dredging.
That commerce generates more than
$200 million in local taxes.

(Editor’s Note: Tom Price is assis-
tant editor of the ILWU Dispatcher
newspaper in San Francisco.)
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Tip of the week: Consider increasing the amounts of your
Uninsured Motorist (UM)/Underinsured Motorist (UIM) 
benefits on your car insurance to protect your family from 

deadbeat drivers.
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(TOP PHOTO) Leal Sundet, president of ILWU Local 8 (left), with Gov. Ted Kulongoski during the installment
of a new crane at the Port of Portland’s Terminal 6.  (ABOVE)  The container ship Zim USA is loaded at
Terminal 6.  (Photos courtesy the Port of Portland)



(close down the plan and turn over the
assets to the PBGC to pay past prom-
ises.)

The new law does nothing to
change that. 

What it does do is protect the
PBGC. 

Structurally, there are two kinds of
defined benefit pensions: single em-
ployer plans and multi-employer
plans. [Multi-employer plans are also
called Taft-Hartley plans, because the
Taft-Hartley Act of 1947 outlawed
union-controlled benefit funds, requir-
ing instead that benefit funds that take
union-negotiated employer contribu-
tions be “jointly administered” by
trustees from the union and the em-
ployers.] 

Both types of defined benefit plans
are insured by the PBGC, and the new
law raises PBGC insurance premiums
on both. Those premiums allow PBGC
to take over payments for plans that
terminate or default. 

Underfunded single-employer pen-
sion plans face an even higher increase
in PBGC premiums under the new
law, which also shortens the amount of
time they have to make up funding
shortfalls.

For underfunded multi-employer
plans, the new law sets guidelines for
trustees to act. If they’re moderately
underfunded, trustees are advised to
cut the rate at which benefits are ac-
crued. If they’re severely underfunded
(what’s termed a as “red zone” desig-
nation), trustees are required to make
cuts, and for the first time, can even
cut so-called “ancillary” benefits that
were already promised, like early-re-
tirement benefits.

It took two years of hearings,
amendments, and debate to complete
the Pension Protection Act, and during
that time, unions and employers of all
kinds took turns lobbying and testify-
ing before Congress.

There were winners and losers in
the law, and ultimately unions were di-
vided in their positions on it.

Some industries got special treat-
ment. 

Pentagon contractors with over $5
billion a year in sales got a three-year
delay in having to implement the law. 

Greyhound Bus Lines got a provi-
sion that allows it to cut benefits.

Communications Workers of Amer-
ica supported the law because of spe-
cific provisions dealing with Lucent
Technologies. 

Airlines got a longer period than
others in which to make up pension
funding shortfalls.

Unions representing airline workers
at bankrupt Northwest and Delta sup-
ported the law, which gave bankrupt
airlines with frozen pensions 17 years
to make up the shortfall. Airlines like
Continental and American, that hadn’t
frozen their underfunded pensions, got
10 years to make up their shortfall.
[Most industries got seven years, less
than they had before.]

Continental opposed the bill, say-
ing it unfairly benefited the bankrupt
airlines. The Machinists Union, which
represents workers at Continental and
American airlines, joined them in op-
posing the bill.

Most unions with Taft-Hartley
trusts were pleased with the bill be-
cause it gave plans greater flexibility
in meeting funding requirements. 

But the Teamsters opposed the law
because of the “red zone” provision
mentioned earlier. 

The United Steelworkers also op-
posed the law, fearing that its stricter
rules would cause its employers,
which sponsor single-employer plans,
to freeze or terminate those plans.

The United Auto Workers, on the
other hand, supported the bill. That’s
because UAW employers’ single-em-
ployer plans are well-funded, but the
employers sponsoring them are in bad
shape. And the final version of the law
softened a requirement that pension
contributions be linked to the com-
pany’s credit rating.

The final version of the bill also
had the fingerprints of many individual
members of Congress, including sev-
eral from Oregon.

Oregon Congressman David Wu
helped remove a provision that would
have eliminated plant-shutdown bene-
fits.

Oregon U.S. Senators Ron Wyden
and Gordon Smith got a provision
added that would allow PGE/Enron
employees who lost 401(k) assets to
“catch up” by increasing the amount
they can voluntarily contribute to their
IRAs for the next three years. 

Another provision of the law aims
to avoid a repeat of the Enron fiasco,
in which workers’ 401(k)s were loaded
with their employer’s stock. It requires
401(k) plans that contain employer
stock to to let workers divest employer
securities after three years, and to give
them at least three investment options
other than employer stock. 

The new law also allows fiduciary
advisers of a plan to give investment
advice to participants or beneficiaries
as long as their fees don’t depend on

which choice participants make. The
AFL-CIO criticized that provision,
saying it sets up a conflict of interest.

And tucked into the law were a
multitude of special favors, including
the construction of a road in Montana
and lowered tariffs on high-definition
TV screens and fabrics made from
worsted wool.

The bill passed the House July 28
by 279 to 131 and the Senate Aug. 3
by 93 to 5. 

Wisconsin’s Russ Feingold, one of
the five to vote against it in the Senate,
criticized the bill’s increased tax de-
ductions for IRAs, estimated to cost
the federal government $66 billion
over the next 10 years. A provision
raising contribution limits on tax-de-
ferred savings accounts would benefit
only 1 in 16 households, Feingold
said, and only 1 in 100 households
with incomes under $50,000.

The bill was supported by all four
Washington and Oregon senators, and
all five Oregon House representatives. 

Southwest Washington Congress-
man Brian Baird voted “present” as
part of a protest against the practice of
Congressional leaders holding votes
on legislation before members have
had time to read it. This bill, 393 pages
long, was given to members of Con-
gress two days before the vote.
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Elections requested

July 2006
Union election activity in Oregon and Vancouver, 
according to the National Labor Relations Board 

and the Oregon Employee Relations Board

Elections held
Date
Company

Location

Results:
Union     No

UnionUnion

Company Location
# of employeesUnion

Local Motion

Willamette Education Service District Salem
237Oregon Education Assn. vs. Oregon School Employees Assn.

Price N Pride (deli clerks) Bandon
6United Food & Commercial Workers Local 555

7/27
Americold Logistics

PortlandTeamsters Local 324 18 9

Pacific Cast Technologies Albany
290Machinists District Lodge 24

7/13
Washington Demilitarization (decertification)

HermistonPlumbers Local 290 0 8

...Pension reform passes
(From Page 1)

Oregon U.S. Senator
Gordon Smith effectively
votes in favor of the bill
to cut estate taxes — and
the wages  of tipped
workers

Restaurant workers in seven states
— including Oregon and Washington
—  dodged a bullet Aug. 3 when the
U.S. Senate failed to pass a Franken-
stein bill that the House passed July 29.

House Resolution 5970 would have
cut the estate tax on wealthy heirs and
heiresses, raised the federal minimum
wage of $5.15 an hour by $2.10 over a
three-year period, and mandated that all
states count customer tips as part of a
worker’s wage (which would allow em-
ployers to pay tipped workers less than
the minimum wage).

Oregon and Washington have state
laws that require tipped workers be paid
the minimum wage in addition to what-
ever tips they earn. The bill would have
superceded state law.

The Republican author of the bill,
California’s Bill Thomas, combined
such unrelated measures as a way to be
clever. 

Polls show widespread support for a
raise in the minimum wage, which has
not been increased since 1997. But Re-

publican Congressional leadership has
not allowed a minimum wage increase
to be voted on as a stand-alone meas-
ure, because of opposition from big
business. Instead, the minimum wage is
paired with things that give many De-
mocrats heartburn, like tax cuts for the
very rich. That way, Republicans can
tell constituents they voted for a mini-
mum wage increase. If it passes, they
achieve some other priority as a conso-
lation prize. If it fails, they can say De-
mocrats voted against a minimum wage
increase.

In the Senate, the House bill didn’t
get an actual vote. Senate procedures al-
low unlimited debate (known as a fili-
buster) unless three-fifths of senators
vote to close off debate. That allows leg-
islation to be blocked if 41 senators
stand against it. A vote to close off de-
bate — referred to as cloture — is usu-
ally the same as a vote for a measure. 

On this bill, the motion to close off
debate was 56 to 42.

The vote was largely along partisan
lines, except for four Democrats and
three Republicans who broke ranks.

Oregon U.S. Senator Ron Wyden
voted against cloture, along with Wash-
ington’s Patty Murray and Maria
Cantwell, while Oregon Senator Gor-
don Smith voted for cloture.

The bill is also a window to how po-
litical leadership in Washington is con-
ducting the nation’s business. In addi-

tion to the estate tax and minimum
wage changes, the bill contained a tax
cut for the restaurant industry of $418
million a year, a $7.5 billion research
tax credit, a provision to return liquor
taxes to Puerto Rico and the Virgin Is-
lands, a tax on two vaccines, a provision
allowing combat pay to be counted to-
ward the earned income tax credit, a
$100 million a year increase in charges
for surface mining, a reduction of pre-
miums paid by coal companies for re-
tiree benefits for certain retired coal
miners, and funding a program giving
grants to states to clean up mines.

The estate tax cut would have low-
ered federal government revenues $15.4
billion in 2007. 

Rejecting this bill was the Senate’s
last order of business before its August
recess. It  reconvenes after Labor Day.

Tipped worker pay cut dies in Senate

79% percent of union
workers are covered by
pension plans, compared
with 44% of nonunion
workers. And 70% of
union workers have
defined benefit
retirement coverage,
compared with 16% of
nonunion workers.

Source: U.S. Bureau of
Labor Statistics, March 2005

Quarry 8”
Safety toe or reg.

Gortex/Vibram. Black

Try a pair on, you’ll like them.

Tough boots for the Northwest.

AL’S SHOES
5811 SE 82nd, Portland  503-771-2130

Mon-Fri 10-7:30 Sat 10-5:30  Sun 12-6



Oregon’s Democratic congressional
delegation had some of the best voting
records of any state on issues tracked by
the national AFL-CIO’s Committee on
Political Education (COPE). 

The scorecard is not the official doc-
ument for 2006, but rather a running
record of votes that were of interest to
the AFL-CIO as they pertain to work-
ing people. Various affiliates of the la-
bor federation — such as the Building
Trades and Maritime Trades depart-
ments — maintain their own voting
records, which may not mirror those of
the AFL-CIO.

The AFL-CIO’s interim scorecard
tracked 24 bills and/or amendments to
bills that were voted on before Congress
recessed for the summer on Aug. 4.

Oregon Democratic Reps. Earl Blu-
menauer, David Wu, Peter DeFazio and
Darlene Hooley each cast one “wrong”
vote. Democratic Rep. Brian Baird of
Washington was also “wrong” on one
vote. 

Wu voted in favor of labor-opposed
H.R. 5970, the Estate Tax and Exten-
sion of Tax Relief Act, a catch-all bill
that cut estate taxes for the super rich.
The Republican leadership tried to
sweeten it with a minimum wage in-
crease, but that increase included cut-

ting wages of tipped workers in Oregon.
The bill passed the House 230-180. Wu
was the only Democrat from Oregon to
vote for it.

DeFazio’s and Hooley’s “wrong”
vote was a bill they supported giving the
president line-item veto power. H.R.
4890, which the AFL-CIO opposed,
passed on June 22 on a vote of 247-172.

Blumenauer was dinged for a vote
against a mine safety bill passed by the
Senate. S. 2803 came to the House un-
der a procedural rule that would not al-
low for any amendments. The Mine Im-
provement and New Emergency
Response Act improves accident re-
sponse plans in coal mine. House De-
mocrats wanted to add even more safety
provisions to the bill, but couldn’t un-
der the procedural rule. The AFL-CIO
still supported the bill, which passed the
House on June 7 by a 381-37 count.

Baird’s blemish on the interim score-
card came on a bill to repeal federal
taxes on estates of less than $5 million
for an individual ($10 million for a cou-
ple), and to reduce taxes on larger es-
tates. The AFL-CIO lobbied against the
bill, saying it would trim $774 billion
from the tax rolls and threaten critical
domestic programs. The bill passed
June 22 on a 269-156 vote.

Oregon Republican Greg Walden
voted in accordance with the AFL-CIO
on seven of the 24 bills or amendments.
He supported the mine safety act; an
amendment to an appropriations bill
prohibiting the Environmental Protec-
tion Agency from rolling back require-

ments for reporting toxic pollution; for
an amendment to the transportation ap-
propriations bill delaying until late 2007
the ability for foreign entities to buy
U.S. airlines; and for the Voting Rights
Act. He also sided with labor by voting
against three amendments that would
have weakened the Voting Rights Act.

In the U.S. Senate, Democrat Ron
Wyden of Oregon recorded an 18-1 in-
terim voting record. Democrats Patty
Murray and Maria Cantwell of Wash-
ington voted 16-2-1 and 16-3, respec-
tively, while Oregon Republican Gor-
don Smith came in at just 3-16.

All four senators voted against the
wishes of the AFL-CIO on an amend-
ment to S. 2611, a sweeping immigra-
tion reform bill that included the cre-
ation of a new program to admit
500,000 immigrant guest workers per
year on H-2C visas in a variety of oc-
cupations.  The AFL-CIO supported an
amendment that sought to end the  H2-
C program after five years so that Con-
gress could review the impact it had on
the U.S. labor market. The amendment
failed on a 48-49 vote.

Another amendment to the immigra-
tion bill would have eliminated the new
H2-C program altogether. All but
Wyden voted to table (kill) that labor-
backed amendment.

Cantwell and Smith also voted for
the labor-opposed Oman Free Trade
Agreement. The bill passed 60-34.

Smith’s “right” votes included sup-
port of an amendment in a budget reso-
lution bill calling for an increase in

funding for labor, health and education
programs; on a lobbying reform bill
banning gifts and trips from lobbyists
and requiring more disclosure of corpo-
rate-funded “grass-roots” lobbying
campaigns that are actually front groups
for business interests; and the Voting
Rights Act, which passed with unani-
mous support. 

DeFazio, of Springfield, leads the
congressional delegation with a lifetime

COPE voting record of 94 percent.
Rep. Walden, of Hood River, scored the
lowest at just 19 percent.

Sen. Wyden has an 85 percent life-
time COPE voting record. Cantwell and
Murray have 88 percent voting records
and Smith has a 21 percent lifetime
record.

For complete descriptions of the bills
and amendments used on the score-
cards, go to www.aflcio.org.
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When it comes to mortgages, we’re 
taking a stand for Union members.
Chase is backing union members with the Union Plus® Mortgage Program — a home 
purchase and refinancing program exclusively for union members, their parents and children. 

• FREE Mortgage Assistance Benefit
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• Special Lending
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Union Plus is a registered trademark of Union Privilege. Eligibility for mortgage assistance begins one year after closing on a Union Plus Mortgage through Chase
Home Finance. This offer may not be combined with any other promotional offer or rebate, is not transferable, and is available to bona fide members of participating

unions. For down payments of less than 20%, mortgage insurance (MI) is required and MI charges apply.  All loans are subject to credit and property approval. Program
terms and conditions are subject to change without notice. Not all products are available in all states or for all loan amounts. Other restrictions and limitations apply.
©2005 JPMorgan Chase & Co. All Rights Reserved.  P-UP 104  2A-7604   10/05
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• AUTOMOBILE ACCIDENTS
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111 SW Fifth Avenue, Suite 1650,
Portland, Oregon 97204

503 227-4600
www.bennetthartman.com

(Our Legal Staff are Proud Members of UFCW Local 555)

AFL-CIO releases interim COPE voting records for ‘06

Peter DeFazio had a good interim
COPE voting record of nearly 96
percent. He also leads Oregon’s
congressional delegation with a
lifetime voting record of 94 percent.

Greg Walden compiled the worst
interim COPE voting record as
tracked by the national AFL-CIO, at
30 percent. His lifetime voting record
is just 21 percent.

Oregon’s congressional
Democrats support most
issues that benefit
workers.



Automotive
’92 DODGE DAKOTA 4x4, 98k miles, mechani-
cally sound, Gem Top canopy, paint peeling,
$3,500 OBO. 503 236-5822
’83 NISSAN PICKUP ext cab, 4 wd, wench, 15k
on new motor, $1,445. 503 965-6073
’76 FORD PICKUP 250 4x4, highboy, real nice,
one-owner, $8,500. 360 256-7810
’96 CHEV DIESEL, 4x4, ext cab, ’98 Prowler 26’
w/slide, fiberglass ext, $16,000. 360 896-2727
’84 NISSAN WORK truck/canopy, runs, good
tires, minor body damage, $595. 360 892-8667
’80 CORVETTE, stored 10 years, 91k miles,
nice, as-is, $6,500 firm. 503 771-8823
’91 AEROSTAR VAN, onboard computer, AC,
PW, PB, $1,500 OBO. 503 830-4880 (Royal or
Lynn)

Housing
MECHANIC’S DREAM, 2 BR, 1500 sq ft
garage/shop, 13463 SE Foster, $199,950. 503
630-2227 
PINE HOLLOW Reservoir, 2.5 acres w/older
double wide mobIle home, furnished, $150,000
or make offer. 503 317-3705
GOVERNMENT CAMP, 3bd, 2.5 bath, brand
new chalet, sleeps 10, dog ok, pool, Unit
G88110, $199/night. 1 800-234-6288
LINCOLN CITY, nice 2-level beach house,
sleeps 6, $400/wk, $200/wkend. 503 351-1408
(Chris) or 503 762-4816 (Dan)

Wanted
OLD WOODWORKING tools, planes, levels,
chisels, folding rules, handsaws, spoke shaves,
slicks, adzes, tool chests. 503 659-0009
AVID RESTORER wants log saws, saw handles,
double bit axes, blacksmith hammers, anything
with logging. 503 819-3736
JUNK CARS, removal of unwanted cars and
trucks. 503 314-8600
POP-UP CAMPER, full size, good cond, reason-
able price. 541 388-1447
WANTED FURNACE oil, will pump. 503 252-
4151

For the Home
STUDIO UPRIGHT piano, w/needle point bench,
Kohler & Campbell, purchased new in 1961,
$1,000 perfect. 503 628-2843
COUCH, MULTI-COLOR, good cond, $75;
chairs, wood, country style, 6 @ $25 each; bath-
room cabinet, over the toilet, wooden, $15. 503
708-7209
WHIRLPOOL WASHER and DRYER, $150. 360
694-7012

Sporting Goods
’72 MOTOR HOME, good cond, no leaks, 19’,
318 motor, roof air, $1,750. 503 473-4706 or 503
281-1580
300 MAG LEFT-HANDED rifle w/scope, 3006
pump w/scope, many extras. 503 590-7809
’96 HOLIDAY RAMBLER travel trailer w/all op-
tions, orig owner, like new cond, $13,000. 503
653-7089 or 503 786-6160
BOAT/TRAILER fiberglass Bellboy, 312 Ford V8
eng, ex cond, $4,000. 503 648-2817
’02 MINNIE WINNEBAGO, 24’, clean, loaded
with only 8k miles, $39,995. 503 704-7897 or 503
720-7846
’03 MERCURY OUTBOARD motor, 4-stroke, 9.9

electric start, low hours, ex cond, $2,000 OBO.
503 341-4121
’92 POP-UP OVERHEAD camper, 10.5’, FSC,
ex cond, long-bed truck required, $2,400. 503
313-4816
1993 LANCE 480 9.5’ extended cab camper, fully
self-contained, air conditioner, cable/stereo
setup, in top condition. 503-656-7325

Miscellaneous 
8 LARGE BOX end wrenches, $95; new in box
Hitachi 9” disc grinder, $100. 503 254-1087
INDOOR/OUTDOOR hot tub/spa as is, some
chemicals included, $150. 503 657-3938
evenings and wkends.
BOLENS L & G tractor, 16hp Kohler 48” mower,
30” tiller, $750 takes all. 503 658-4814
LEWIS & CLARK Meier and Frank plates, one or
a set, low price. 503 965-6073
SUPERCHIP TUNER for 1999-2002 Ford Pow-
erstroke, $150; 1999 Cam Sensor, $50. 503 678-
3243
13HP ELECTRIC START walk-behind brush
mower, 24” cut, still under warranty, $1,500. 360
263-5193
HAY, NO TANSY, Timothy and pasture mix, ex-
cellent for horses. 503 695-2881
BATHROOM PINK fixtures, 2 cast iron sinks, 1
cast iron tub w/shower, 1 toilet, $50. 503 244-
2889
10” TABLE SAW w/vega fence, $150. 503 693-
0694
BEER BOTTLES, Heine Ken, ceramic wire cap,
quarts and reg size, great for home brew. 503
665-7886

Free ads to subscribers

DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays
Send to:

NW Labor Press, PO Box 13150,
Portland, OR 97213

BARGAIN COUNTER
• 15 words or less
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page and telephone number
• Sorry, we cannot accept ads over

the telephone
• No commercial or business ads
• 1 ad per issue
• Type or print legibly
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IRS PROBLEMS?

• Haven’t filed for...years?
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• Liens-Levie-Garnishments?
• Negotiate settlements.
• Retiring? Have Questions?

Call  Nancy D. Anderson
Enrolled Agent/Tax Practitioner

503-697-7757

If you want an example of health
care reform gone wrong, don’t

look to Washington, D.C., where Re-
publicans and Democrats have been
arguing over marginal, market-based
reforms like health savings accounts.

Look to the blue state of Massa-
chusetts, where legislators from both
parties recently teamed up on a bi-
partisan foray into “health care for
all.” Their plan, celebrated by Repub-
lican Governor Mitt Romney and
Democratic Senator Ted Kennedy,
tells working families whose em-
ployers don’t provide affordable
health insurance to do what even the
Bush Administration hasn’t had the
nerve to tell them: Buy your own.

That’s right.  In Massachusetts,
beginning July of next year, working
people who don’t have health insur-
ance will be required to buy it for
themselves or face steep tax penalties
if they don’t.  And those who earn
more than $29,400 per year will have
to pay full premium prices for what-
ever health insurance plan the state
can negotiate with private insurance
companies.

This “employee mandate” in
Massachusetts is likely to cost work-
ing people whose employers don’t
provide affordable health insurance
about $300 per month.  Meanwhile, a
paltry “employer mandate,” enacted
over Gov. Romney’s veto, will
charge employers who don’t provide
health insurance for their workers
just $295 per year.  

You can do the math as easily as
the bean counters in corporate head-
quarters around the country.  All
companies doing business in Massa-
chusetts will soon have the option of
paying $25 a month per employee
into the state’s health care program
or paying $300 to $800 a month or
more to provide health insurance for
each employee and his/her family.

You don’t have to be an actuary to
figure out where this system will take
us.  More employers will dump

health insurance for their workers.
More workers will have to buy their
own health insurance.  And the state
will have to pour more of the tax dol-
lars paid by working families into
health insurance subsidies for the
working poor. 

This is what happens when politi-
cians capitulate to business lobbies
that oppose employer mandates, cave
in to insurance companies that want
to pad their book of business and
cater to hospitals who want to of-
fload their responsibility to treat the
uninsured.  When none of these spe-
cial interests is challenged to give a
little to achieve a more affordable
and accessible health care system in
this country, working families have
to give a whole lot more.

We saw these dynamics play out
in the Medicare prescription drug bill
enacted by Congress in 2003.  But
that bill was crafted and passed by
Republicans, who were beholden to
the pharmaceutical, insurance and
hospital lobbies and ideologically
committed to market-based health
care models that shift more costs to
consumers.  Very few Democrats in
Congress supported this bill, and
Sen. Kennedy led the charge against
it in the Senate. 

So why would Democrats like
Kennedy and the party’s legislative
leaders in Massachusetts capitulate
like this?  You can blame a certain
coziness with insurance and hospital
interests for some of their decisions.
But I think desperation played a
larger role.

Democrats, like many Americans,
are desperate for solutions to our
health care crisis that can extend cov-
erage to the ever-growing ranks of
the uninsured.  And when that cause
becomes your single-minded focus,
you tend to take for granted those
who have insurance and focus on
those who don’t.  But, that’s a fatal
mistake.  If you ignore the role of
employer financing in our health care

system, you may as well accept a
“single payer” system in which
working people are the single payers
– at $300 per person per month in
premiums and hundreds if not thou-
sands of dollars more every year in
deductibles and co-pays.  

A majority of Americans still get
their health insurance from their jobs
or a family member’s job at prices far
less than what residents of Massa-
chusetts may soon be paying.  Their
numbers are declining every year, as
costs increase for employers and
workers alike.  But these trends are
not inevitable.  Employment-based
health care may not be sustainable as
it is currently structured.  But a sys-
tem by which workers earn their
health care from their jobs is a right-
eous one in the minds of most Amer-
icans and one that most Republicans
don’t usually challenge.

Employers’ responsibility for pay-
ing for health care for their workers
has to remain on the table if there is
any hope of solving our health care
crisis without shifting all health care
costs to working families.

Reasonable compromises are pos-
sible.  Many Democrats and some
Republicans have proposed public fi-
nancing for children’s health care
and employer financing for working
adults.  That would certainly be a
better deal for working families than
what Massachusetts is planning.

But Democrats in particular need
to get beyond their desperation and
show a little more determination to
defend the benefits of a system that
rewards hard-working Americans
with affordable health care.  That
means standing up to the special in-
terests that are profiting from our
health care cost crisis and challeng-
ing employers to do the right thing
for their workers.

Tim Nesbitt is a former president
of the Oregon AFL-CIO.

Think Again • By Tim Nesbitt

A health plan for desperate Democrats

A Rewarding Job Serving
Working Families in Oregon

Union Plus Mortgage is HIRING!
503.449.6994

Korean War Veterans
organization is looking for new

members. The group meets the
4th Tuesday each month 
(August 22), at noon at
Milwaukie Elks Lodge,

13121 SE McLoughlin Blvd.
For more information, call 

Max Loucks at 503-286-1464

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Southgate Mobile & RV Park

7911 SE 82nd Ave.
Portland, Oregon

Spaces Available up to 35’

503-771-5262

SACRAMENTO — A California
jury has awarded Sutter Health $17.3
million in a defamation suit against
UNITE HERE based on a corporate
campaign the union was waging
against a different company.

In its campaign against Angelica
Corp., a laundry contractor that serves
Sutter hospitals and numerous others
in Northern California, the union sent
postcards to women of childbearing

age warning them against inadequate
cleaning of the hospitals’ linens. 

The union acknowledges that its
postcard campaign sought to encour-
age Sutter to put pressure on the laun-
dry company to “improve conditions
for workers” at its plants.

UNITE HERE spokeswoman
Amanda Cooper told the Sacramento
Bee the union will appeal.

California jury awards hospital chain
$17.3 million claim against UNITE HERE



To The Editor:
In June, the U.S. Supreme Court

essentially threw out Article IV of the
Bill of Rights (“the right of the people
to be secure in their person,
houses,…”) by allowing police to
burst into homes without a warrant or
announcement. A federal judge in
Brooklyn, meanwhile, ruled that non-
citizens may be detained indefinitely
on the basis of their religion, race or
national origin.

Then, in July, the FBI stormed into
poverty-stricken Liberty City, Florida,
and busted seven young men for “con-
spiracy to wage war on the United
States.” The men, who are victims of
bald-faced entrapment by an FBI
provocateur, did not do anything. They
are supposed to be guilty of “criminal
discussions.”

Rather than be shamefaced about
these revelations, the Bush administra-
tion defiantly insists that the “war on
terror” requires frightfully engorged
powers of the executive branch. It
maintains this line even in the face of
the rare upper court decision that up-
holds civil liberties.

In an article titled “As Threats to

Privacy Grow, Many Fight Back,” the
Seattle Post- Intelligencer discussed
some deceptions people use in order to
retain some semblance of control, such
as using false names on Safeway Club
cards and giving out nonsense phone
numbers to marketers. But these reme-
dies are like using a water pistol
against a forest fire.

The right to privacy, derived from
the 4th Amendment, is famously the
basis of the Roe v. Wade decision rec-
ognizing women’s right to control
their bodies. But it is also closely
linked with free speech and free asso-
ciation, and is the bedrock on which
working people assemble to organize
on the job. We are at a time in history
where the ideal of a democratic labor
movement could be utterly lost. 

Anyone who has studied the Nazi
seizure of power knows that fascism
progressed in stages, spurred by capi-
talism’s craving for ever-cheaper labor.
Over time, Nazis overran German in-
stitutions until there was nowhere to
turn against the racist, totalitarian on-
slaught. When the brown-shirts con-
trolled the unions, the workers became
slaves to the industrialists. 

We have no time to lose. Our
unions must push back now. As a sys-
tem, capitalism is in trouble, and once
again the bosses are attacking work-
ers’ civil liberties. We can only begin
to set things right if we’re willing to
shut off the source of capitalist power:
our labor. Unions are beginning to
stand up. The library workers in AF-
SCME  Local 2083, angered by secret
government spying on patrons, voted
to impeach George W. Bush and sent
their resolution to the AFSCME Inter-
national convention. The AFL-CIO’s
recent decision to support networks of
immigrant day-labor centers and the
California Fed’s stand in defense of
abortion rights are very positive devel-
opments.

Working people have lost more
than they have gained over the last
several decades. But today can be a
new day, if labor organizations come
out swinging. At our annual Labor
Day picnics this year, let’s commit to
engage in the struggle for our rights as
well as our livelihood and dignity!

Henry Noble
IAM Lodge 751

Retired
Seattle

TOM SCANLON worked for the pre-merger Oregon State Federation of
Labor and the post-merger Oregon AFL-CIO for many of the years that
“Rosy” McDonald wielded the gavel as presiding officer at meetings and con-
ventions of the two statewide organizations of union members. Scanlon also
deserves being on the Oregon Labor Honor Roll.

Scanlon’s career with the State AFL started in 1954 when he was appointed
as chief assistant to Executive Secretary-Treasurer James T. Marr, the organi-
zation’s top officer. Marr picked Scanlon because he was impressed with
Tom’s work as assistant managing editor of the Portland-based Union Regis-
ter, the weekly newspaper of the Lumber and Sawmill Workers. (That union
later became the Western Council of Industrial Workers, an affiliate of the
United Brotherhood of Carpenters, as was its predecessor.)

AFTER THE 1955 national merger of the AFL and CIO, negotiations be-
gan toward a state-level merger with Scanlon serving as secretary of the
merger committee. After the merger was accomplished in 1956 at a conven-
tion in Portland, Marr assigned Scanlon the job of setting up a research and ed-
ucation department with Tom as its director. The Oregon AFL-CIO’s office
was in the Portland Labor Temple on SW Fourth Ave. at Jefferson St., diago-
nally across from City Hall.

In addition to his research and education duties, Scanlon was the labor fed-
eration’s lobbyist at the Oregon Legislature at Salem on taxation and educa-
tion legislation. He was respected by legislators and other lobbyists for his
expertise, integrity and quietly effective manner. He directed the state AFL-
CIO’s college scholarship program; edited the federation’s legislative newslet-
ter; contributed news articles to the Labor Press; handled recording duties at
conventions and board meetings; spoke on labor at schools and colleges; and
saw to it that libraries around the state had up-to-date information on the labor
movement.

SCANLON REPRESENTED the labor federation on state boards and
commissions and governor’s committees dealing with education, economics,
manpower, taxation, unemployment insurance and workers’ compensation.
He served for years on the Oregon Board of Education. He also contributed his
knowledge and experience to the U.S. Department of Labor’s Bureau of La-
bor Statistics as a member of its National Advisory Committee.

He was active in labor history and world affairs groups.

SCANLON WAS BORN in Seattle in June 1911. His father was a union
printing trades craftsman who stressed to his sons the value of a union contract
in wages, benefits and working condition. Tom received his higher education
at Seattle University and at Lewis and Clark College in Portland. He served in
the U.S. Army in World War II.

Tom and his wife, Juanita, met in the 1930s at a gathering of Seattle
Catholic young people who were political liberals. Tom once said Juanita was
a feminist radical before the term was coined.

Health problems forced Scanlon to retire from the Oregon AFL-CIO in
1976. In 1977 he was doubly honored by being selected for the Kelley Loe
Memorial Award given by Labor’s Community Service Agency and by being
named the Labor History Man of the Year by the Pacific Northwest Labor
History Association. Scanlon was one of the founders of the latter organiza-
tion.

Let me say this about that

...Tom Scanlon recalled
(From Page 2)
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Open
Forum

TOM SCANLON was the labor federation’s director of research
and education. He also was a labor lobbyist at the Oregon
Legislature. His wife, Juanita, often assisted Tom in his work.

Union clout needed
to stop police state

By PAUL PETILLO
When I first began writing about fi-

nance, I held a purist version of the
world of money.  I knew that I could
help people with their issues surround-
ing debt, deliver more than a passing
knowledge of the tools involved to cre-
ate wealth, and write about them in a
casual and conversational tone.  

I had begun my writing career with
the naïve conviction that words could
be used to describe the “how-to” and
the “what-for” of finance and that in it-
self would be enough.

Unfortunately, words without ac-
tions dangle like so many low hanging
fruit, devoid of anything to make them
move, yet ripe with potential.

Early humans used gestures to de-
scribe big and small, few and many.
Not until man needed to tell his fellow
campers how something occurred, did
he need actions — the kind that only
verbs could supply and language could
accommodate.

What I discovered was an in-
evitable alliance between people and
finance.  A person, I realized, was not
just in debt.  Instead, many were
brought there unwillingly by means of
an unfortunate series of events.  A lost
job or perhaps an interruption by ill-
ness or a family crisis all involved ac-
tions set forth by other actions, often
outside their control.

The same could be said for our
quest for a financially stable retire-
ment.

That journey is subject to numerous
perils: inflation seeks to deflate the
value of our investments while interest
rates rising making the paper value of
our biggest asset slip. The list seems
endless sometimes.

Meanwhile, scholarly-looking
types bemoan the rise in wages and
seek to slow the economy using what-
ever means possible. Those actions
combine to make us anxious about a
future that might not be fixed by sim-
ply saving more and having less debt.

Consider the Deficit Reduction Act
recently signed into law by the
slimmest of margins (two votes in the
U.S. House, one in the U.S. Senate).
The watchdog group Public Citizen is
challenging the act in court as uncon-
stitutional.

When a bill is passed, both the
House and Senate need to vote on the
final resolution. This bill passed, but in
two different forms; one with a clerical
error of $2 billion. Complicit in this
breach of the Constitution, one that
will eventually trickle down to your
wallets  in the form of student loan
cuts, higher Medicare and Medicaid
costs, and with a direct nod to the
pharmaceutical companies of the
world, a move away from subsidies for

generic drugs, involved not only Con-
gress, but the Executive Branch as
well.

Now the courts will decide what
the actions of these elected officials
mean.  

Finding words to describe invest-
ment opportunities is easy. Never be-
fore has voting qualified as the action
word of money.  

Ultimately, the solution rests in the
actions of the voter.  Voting obligates
us to uphold the financial concerns of
the working class with actions more
than words can. Voting has become a
moral obligation with a fiscal and fidu-
ciary responsibility to protect the Con-
stitution for the less fortunate: us.

(Paul Petillo is a member of UFCW
Local 555. He is the author of Build-
ing Wealth in a Paycheck-to-Paycheck
World, McGraw Hill, and he edits
BlueCollarDollar.com .)

CORRECTION

An article in the Aug. 4 issue of the
Northwest Labor Press incorrectly re-
ported that Washington U.S. Senator
Patty Murray voted against a NAFTA-
style trade agreement with Oman. In
fact, Murray was one of six senators
who did not cast a vote on the bill. 

Blue Collar Dollar

The action words of money
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“No-layoff” language in a union
contract has proven to be a godsend for
members of Office and Professional
Employees Local 11 employed at NW
Natural (NWN).

On Aug. 3, the company introduced
a “new operations model” to cut costs
and remain independent. The model in-
cludes eliminating as many as 150 jobs
over the next two to three years.

NWN has about 1,300 employees.
Local 11 represents about 850 workers,
including office staff and outside gas
and construction workers.

The new model will centralize oper-
ations now spread out in 14 district fa-
cilities and service centers (in Albany,
Astoria, Coos Bay, Eugene, Lincoln
City, Salem, The Dalles, Vancouver and
elsewhere in the Portland metro area),
and outsource more construction work.

The facilities outside Portland and
Salem will be at minimum staffing. But
because of the no-layoff language in
their contract, Local 11 members im-
pacted at any of those facilities can, if
they choose, relocate to Portland or
Salem, said Mike Richards, executive
secretary-treasurer of Local 11.

The union contract also contains lan-
guage stating that the company cannot
outsource work if it results in a layoff. 

“Quite a bit of the new construction
work is contracted out already,”
Richards said. “Conversion work, the
more difficult work, will remain in-
house. It’s a safety issue. I doubt the
PUC (Public Utility Commission)
would allow it.”

The union contract also requires
NWN to use union contractors when
outsourcing work.

Workforce reductions, Richards
said, will come primarily through attri-
tion and voluntary severance packages.

Local 11 negotiated a severance
package that will give any union em-
ployee who wants it, one week’s pay for
every two years of service. That breaks
down to about $10,800 for a 25-year
employee earning $21 an hour (based
on a 40-hour workweek).

Normal retirement age at NWN is
60, so in addition to the severance
money, employees who will be 60 years
old by the end of 2007 can take the cash
buyout and still be eligible for all fringe

benefits in the joint accord.
Richards said about 60 employees in

the bargaining unit will turn 60 by the
end of 2007. 

NWN also agreed to conduct coun-
seling sessions for impacted employees
as part of the severance deal. Each  eli-
gible employee will receive a packet of
information from the union and com-
pany explaining their retirement status.

“People were nervous at first,” said
Richards. “But once it was explained,
most felt that the new model would not
impact them as dramatically.”

Richards said the new operational
model shouldn’t impact individuals too
harshly (although having to relocate or
possibly change jobs can be difficult).
Over the long-run, it will impact the
union in terms of its membership. The
150-plus jobs won’t be filled.

Richards said there was no way of
knowing how many people will accept
the severance offer. Normal attrition at
NWN, he said, is about 80 employees a
year. Do the math and that’s 240 posi-
tions over three years — more than
enough to cover the company’s stated
goal of 15 percent.

In its most recent financial report,
NWN said it expects to incur severance
costs in the fourth quarter of $1.5 mil-
lion to $2 million related to workforce
reductions of an estimated 50-100 peo-
ple.

Union employment at the gas com-
pany has been on the wane for years. In
1997, when the first joint accord guar-
anteeing no layoffs was ratified, Local
11 represented more than 1,000 work-
ers. In 2004, when the current five-year
accord was finalized, there were 900
union members.

Today, the gas company employs
about 850 union workers.

Meanwhile, business continues to
grow. Customer growth is on pace for a
20th consecutive year at 3 percent or
more and net income and earnings per
share of publicly-traded stock through
the first six months of 2006 are up 5
percent, according to financial reports.

NW Natural serves over 624,000
residential and business customers in
Oregon and Southwest Washington. It
is the largest independent natural gas
utility in the Pacific Northwest.

Local 11 contract
protects workers from
NWN’s cost-cutting plan
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Right here in your backyard, United Way and organ-

ized labor are changing the way.  From quick fixes to

real, lasting change. So when a community faces a

company closure, we work together to help employ-

ees get back on their feet. In one community, that

means creating a dislocated worker transition team,

surveying workers to identify their needs, and

ensuring they receive the right services—from

employment counseling to financial assistance.  

We don’t just help them make ends meet in the

short-term, we set them on a path for future suc-

cess. That’s change. That’s what matters. To find out

how you can make a difference in your community,

log on to unitedway.org

hat matters.®
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