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Labor Day fun
Picnics honoring America’s workers were not in short supply in Oregon on Labor Day, with
unions sponsoring events in Portland, Astoria, Bend, Eugene, Medford, and North Bend. Tens
of thousands of people enjoyed games, barbecues and live music, while mingling with local and
statewide politicians and candidates. The Northwest Oregon Labor Council attracted the
largest crowd at Oaks Park in Portland, where park officials estimated the crowd at nearly
15,000. In attendance was Gov. Ted Kulongoski, who tried his hand at the dunk tank (photo
left). The governor successfully dunked Jeff Richardson, financial secretary-treasurer of UNITE
HERE Local 9 (photos center and right). The dunk tank was sponsored by Union Plus
Mortgage. Funds raised (about $500) were donated to the Machinists Union’s strike fund for
members at Cummins NW. (Photos by Michael Gutwig)

The State of Working America

Workers’ wages have declined over the last five years
By DON McINTOSH
Associate Editor
America’s workers are losing ground to
America’s elites, according to the State of Working America and several other recent reports.
Every other Labor Day, the Washington, D.C.based Economic Policy Institute releases the
State of Working America, a pulse-check chockfull of economic statistics on the well-being of
American workers. EPI is an independent, nonpartisan research institute, but it’s not neutral. Its
motto is “Research for Broadly Shared Prosperity,” and its mission is to use economic analysis
to promote a prosperous, fair, and sustainable
economy.
The conclusions of the 2006 State of Working
America are nothing new for those who’ve been
paying attention.
Adjusted for inflation, wages for workers have
declined over the last five years — despite rapid
growth in the productivity of the economy. Only
the wealthiest are seeing their incomes rising
faster than inflation. Starting wages for most jobs
are lower. Wage growth over the course of an in-

dividual’s career is slower than it used to be.
There’s less class mobility from generation to
generation than there used to be. And American
workers are falling behind their counterparts in
Japan and Europe in basic quality of life standards.
“Today we’re seeing more and more Americans rowing harder and harder but not moving
forward, while the big boats zoom farther
ahead,” said EPI President Lawrence Mishel,
who co-authored the report.
The EPI report, released over the Labor Day
weekend, coincided with an Aug. 29 report from
the U.S. Census Bureau, and an Aug. 31 report
from the U.S. Department of Labor. The government reports contained related statistics, but
more upbeat conclusions.
“It is a good time for American workers,”
wrote U.S. Secretary of Labor Elaine Chao, in
America’s Dynamic Workforce 2006. “Job opportunities are increasing, unemployment is low,
and compensation is rising.”
[Chao, a Harvard MBA and former banker at
Citibank, got a 1.9 percent raise to $183,000 last

year as labor secretary, while her husband, Senate Republican Whip Mitch McConnell of Kentucky got a 1.9 percent raise to $165,000.]
The Labor Department reported 2 million
new jobs created in 2005. Of course, there were
also 2.7 million more people by year’s end. Fortunately, many of the new Americans are babies,
and won’t need jobs for a couple decades. [U.S.
population is estimated at 299.7 million; it’s expected to top 300 million by the end of the year.]
The unemployment rate is low, says the Labor Department — 4.7 percent in August, or 7
million Americans. But that figure is tricky —
it’s based on a monthly survey that counts only
those actively seeking work. Last year, many
workers retired, and some stopped looking for
work, and so the unemployment rate was said to
drop, even though the employment rate dropped
as well.
EPI says looking at the employment rate
sheds some more light — in mid-2006 it was 1.6
percentage points below its 2000 peak, suggesting that up to 2.4 million more people were
missing from the employment rolls.

Poverty Rate Stopped Rising Last Year
There were more people living in poverty, said
the Census Bureau — 37 million people — but
the poverty rate — 12.6 percent — had remained
statistically unchanged from the previous year.
That marked the end of four consecutive years of
increases in the poverty rate.
Last year, the federal definition of poverty was
$19,971 for a family of four; $15,577 for a family of three; $12,755 for two; and $9,973 for an
individual. [In case you ever wondered: The federal government’s official definition of poverty
was created by the Social Security Administration in 1964, based on a 1955 USDA survey of
food consumption that found that families of
three or more spent roughly one-third of their income on food. The SSA tripled the cost of the
USDA’s “Economy Food Plan” to obtain an official poverty threshold, which since then has been
modified annually based on the Consumer Price
Index. The Consumer Price Index is the change
over time in the prices paid by urban consumers
for more than 200 categories of goods and serv(Turn to Page 7)

Let me say this about that
—By Gene Klare

Sid Stoddard dies
SID STODDARD, a retired Northwest union and government official, died
Sept. 2 at his home in Tucson, Arizona. He was 83. A family member said he
died while taking a nap after returning home from kidney dialysis treatment.
He had retired in 1987 as a Seattle-based general organizer for the International Association of Bridge, Structural
and Ornamental Iron Workers. Prior to
taking that job in late 1980, he had been
U.S. Secretary of Labor Ray Marshall’s
personal representative at the Labor Department’s regional office in Seattle. Before accepting the post in the Carter Administration, he had been the business
agent and financial secretary of Portlandbased Iron Workers Shopmen’s Local
516 from 1963 to 1978.
SIDNEY SMITH STODDARD JR.
was born on March 24,1923 in Providence, Rhode Island. The family’s lineage dates back to 1636 England. After
graduating from high school, he worked
in several steel fabrication plants. With
World War II in progress, Stoddard
joined the U.S. Merchant Marine, folSID STODDARD
lowing his family’s long maritime tradition.
He worked on freighters throughout the war and beyond. He was an active
member of the National Maritime Union, serving as a deck delegate and a
ship’s delegate and attending NMU conventions.
AFTER A DOZEN YEARS at sea, Stoddard found himself beached in
California when his ship was taken out of service in 1955. He decided to look
for another line of work and picked Portland as the place to do it. Because of
his experience in steel fabrication in Providence, a job-finder at the Oregon
Employment Service referred him to a job opportunity at a Portland metal fabrication factory. After being hired there, he joined Iron Workers Shopmen’s Local 516 which represented the factory’s workers. He soon was a member of the
union’s apprenticeship and training committee. Next came election to the Local 516 Executive Board in 1961, and two years later he was elected to the
union’s top job as financial secretary/business agent.
WHILE THE LEADER of Local 516, Stoddard was active in labor organizations with which the union was affiliated. He held the presidency of the
Portland Metal Trades Council; served as secretary-treasurer and president of
the Iron Workers District Council of the Pacific Northwest; and was a delegate
to Iron Workers International Conventions from 1964 to 1986. He was a delegate to the Multnomah County Labor Council, the Oregon AFL-CIO and the
Oregon State Building and Construction Trades Council, and served on the
board of directors of the Oregon Labor Press Publishing Company, the nonprofit entity that publishes the NW Labor Press.
IN HIS ROLE as an executive with the U.S. Department of Labor, Stoddard encouraged women to apply for apprenticeships in various trades that
were non-traditional places of employment for them. His efforts produced success in Portland and Seattle and elsewhere.
UPON HIS RETIREMENT from the Iron Workers, Sid and his wife,
Molly, whom he married in 1974, moved from Seattle to Depoe Bay on the
Oregon Coast, but spent winters in Arizona. Ten years ago they decided to live
in Tucson the year-around.
After becoming a dialysis patient, Stoddard traveled to Washington, D.C.,
to lobby U.S. representatives and senators for funding to provide dialysis treat(Turn to Page 11)
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Bush appoints Wal-Mart lawyer to
lead federal Wage and Hour office
WASHINGTON, D.C. — President Bush made another backdoor appointment to his administration just
before Labor Day, using a recess appointment Aug. 31 to install a lawyer
for Wal-Mart to head up the U.S. Department of Labor’s Wage and Hour
Division.
Paul DeCamp, who was grilled at
an Aug. 1 Senate confirmation hearing, backed the Bush Administration’s
move in 2003 to gut overtime pay protections as defined in the Fair Labor
Standard Act. He also drew criticism
for having represented Wal-Mart
Stores Inc. in a class-action lawsuit by
1.6 million low-wage female workers
over alleged sex discrimination.
As head of the Wage and Hour Division, DeCamp will be in charge of
enforcing rules governing minimum
wages, overtime and other workplace
issues affecting 130 million American
workers.
Congress was on summer recess
when Bush appointed DeCamp.
Article II of the Constitution allows
presidents to make temporary appointments without Senate approval; those
appointed can serve until the next
Congressional elections.
Sen. Edward Kennedy (D-Mass.)
was expected to use Senate rules to
block DeCamp’s nomination. At the
Aug. 1 hearing Kennedy said DeCamp’s work for Wal-Mart “raises
troubling questions. His record clearly

demonstrates that he does not have the
commitment to workers’ rights that is
necessary to fulfill the goals of these
important laws.”
Kennedy also raised questions
about DeCamp’s work as a senior policy adviser to the Labor Department’s
Employment Standards Division and
the division’s failure to “stop rampant
wage theft” involving wage and hour
violations by employers engaged in
Gulf Coast recovery work following
Hurricanes Katrina.
U.S. Sen. Patty Murray of Washington asked DeCamp: “Have you
ever defended a worker in a lawsuit
against an employer?”.
“I have not,” DeCamp replied.
U.S. Rep. George Miller (D-Calif.),
ranking Democrat on the House Workforce and Education Committee, said
as a lawyer, DeCamp “has never represented American workers in a single
case. He has worked on behalf of WalMart — a company with an abhorrent
record of labor relations — and other
companies against the interests of
American workers and consumers in
numerous cases. Yet he is the man that
President Bush has chosen as one of
the nation’s top enforcers of workplace
rights. It’s no surprise that President
Bush would appoint a corporate
lawyer to a position intended to safeguard workers against corporate
abuses. This recess appointment is one
more reminder that the president does

not care about making sure that workers are treated fairly on the job or enforcing laws that he doesn’t happen to
like.”
Bush has made numerous controversial appointments while Congress
was in recess, including two to the National Labor Relations Board. Bush
also bypassed the Senate in August
2005 with the controversial appointment of John Bolton as ambassador to
the U.N., and in July 2004, when he
named Deborah Majoras of Virginia to
replace Timothy J. Muris as chair of
the Federal Trade Commission. Majoras’ nomination had been blocked in
the Senate by Sen. Ron Wyden, DOre., who said there was no evidence
she would change FTC policies that
benefit oil companies and hurt consumers.
In a statement, Wyden said he
hoped “that this undemocratic process
for naming a new chair won’t result in
consumers being hammered with high
gas prices again and again.”
Bush made 113 recess appointments from January 2001 through
April 2005. President Clinton issued
140 recess appointments during his
two terms in office. Bush’s father
made 77 recess appointments during
his administration. In eight years as
president, Ronald Reagan made 240
such appointments. President Carter
made 68 recess appointments during
his four years in office.
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Annual convention report

Building Trades to train members as disaster responders
BEND — Building trades unions
are taking steps to better prepare their
members to respond to disaster situations in Oregon.
Jack Gilchrist, a retired officer of
the national Building and Construction
Trades Department, AFL-CIO and
now a consultant for the Center to Protect Workers Rights (CPWR), said his
organization has trainers available
throughout the United States to train
construction workers who can respond
to a disaster as skilled support personnel.
Gilchrist was speaking here at the
annual convention of the Oregon State
Building and Construction Trades
Council Aug. 29-31.
“Worker training after 9-11 was too
little too late,” Gilchrist said, referring
to the attack on the World Trade Center in New York, where scores of construction workers joined firefighters
and police at the center following the
collapse. But with no real plan in
place, many workers put themselves in
harm’s way.
CPWR has developed a program
with assistance from federal agencies
to train workers to avoid hazards related to confined spaces, electrical
work, construction, hand and power
tools, heavy equipment operation,
slips, trips and falls, mold, water contamination, respiratory, chemical and

biological hazards, and animal and insect bites.
The training program is based on
lessons learned at the World Trade
Center and Hurricane Katrina.
Upon completion of the program,
construction workers will be issued a
dispatch card that will allow them to
respond to a disaster.
“All union workers should be
trained in disaster relief,” Gilchrist told
convention delegates.
Bob Shiprack, executive secretary
of the OSBCTC, said he and John
Mohlis, executive secretary-treasurer
of the Columbia Pacific Building
Trades Council, have shown the
CPWR video to officials from Oregon
Homeland Security and fire departments. “They were very impressed
with what they saw. We will be doing
some training on disaster response
very soon,” he said.
The concept is simple: If an emergency responder —most likely a fire
department — calls for massive aid to
resolve a disaster scenario, the call will
go to the local building trades executive or his or her designee. A prepared
call list will go into effect, with the
building trades making the contacts.
“Prior to this, local unions will have
prepared their members by offering
basic command and safety classes,
simply so that the craftsman can be

used in the most expeditious, effective,
and safe manner,” Ron Murray, a business agent for Plumbers and Fitters
Local 290, told the Northwest Labor
Press.
Murray, a former fire chief and
emergency medical technician, has
been assigned to coordinate the emergency disaster plan for Local 290.
“Whether electricians, iron workers, plumbers or steamfitters, building
trades’ professionals will be the backbone of the next disaster response,”
Murray said.
Oregon has more than a dozen
trainers available to deliver the disaster
training course.
“Only organized labor has the ability and the desire to mobilize the
needed experts in times of dire need,”
said John Endicott, business manager
of Local 290 and vice president of the
OSBCTC. “The events at the World
Trade Center proved that it was organized labor that came to the aid of the
firefighters and community.”
In other convention business, Oregon AFL-CIO President Tom Chamberlain asked building trades unions to
take on a bigger role in the upcoming
mid-term elections.
Chamberlain said last year’s split in
the national AFL-CIO and the loss of
three of the state’s largest union affiliates has left a void in the labor federa-

tion’s get-out-the-vote program. Two
Service Employees unions once affiliated with the Oregon AFL-CIO provided nearly half the volunteers used
for phone banking and leafleting union
members to get to the polls.
In the May 2006 primary, the best
membership turnout of any affiliate
was only 45 percent. “If we do that in
November, we will lose,” Chamberlain
said.
The labor federation’s top priority
in November, Chamberlain continued,
is re-electing Gov. Ted Kulongoski.
He urged union officials to contact
their members through mailings and
workplace fliers to encourage them to
vote in November.
Delegates took action on three resolutions. They supported continuation
of a $2 per member per month assessment to fund Oregonians to Maintain
Community Standards. The fund is
used to promote union construction
and political action on ballot measures
affecting the construction industry.
Delegates also endorsed a request
by Iron Workers Local 29 to repeal a
sunset clause in House Bill 3010. The
bill, passed by the 2003 Legislature,
adopted new safety rules relating to
steel erection. The bill contains a sunset provision effective Jan. 1, 2008.
Delegates rejected a resolution
seeking legislation that would require
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all contractors on public works projects that do not provide health insurance to pay into an individual health
savings account, to be determined by
the Oregon Bureau of Labor and Industries. Delegates decided that pension laws and other legal issues warranted a more thorough investigation
before pursuing legislation.
Elizabeth Lauderbach and Tyler
Paradis were recipients of OSBCTC’s’
annual scholarships.
Lauderbach, whose father, Richard,
is a member of Operating Engineers
Local 701, received $750. She is attending Central Washington University.
Paradis, whose father, Lester, is a
member of Local 290, received $500.
He is attending the University of Portland.
The awards were presented by
Donald Rainer of Ferguson Wellman
Capital Management Inc., which has
funded the scholarship program along
with the building trades council for the
past 20 years.
Winners are selected by the sitting
governor based on an application and
short essay. This year 60 students applied.

CORRECTIONS
In a Sept. 1 profile of the Federal
Mediation and Conciliation Service,
the Northwest Labor Press incorrectly
reported that FMCS mediators serve
as arbitrators. Actually, FMCS provides a list of private arbitrators when
management and labor are unable to
resolve a contract grievance.
An article in the Aug. 18 issue of
the Northwest Labor Press incorrectly
named a member of Portland Public
Schools Custodian Civil Service
Board. The member’s name is Thurman Riggs.
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What’s
Happening
Single-payer health
care plan backed by
Washington AFL-CIO
WENATCHEE, Wash. — Delegates representing affiliated unions of
the Washington State Labor Council,
AFL-CIO, voted at its convention last
month to endorse U.S. House Resolution 676, “Expanded and Improved
Medicare for All,” which would institute a single-payer health care system
in the United States by expanding an
improved Medicare system to every
resident.
The WSLC joins six other AFLCIO state federations (Kentucky,
Pennsylvania, Connecticut, Ohio,
Delaware and North Dakota) and 39
central labor councils in endorsing the
legislation.
Introduced by Rep. John Conyers
(D-MI), HR 676 would cover every
person in the United States for all necessary medical care including prescription drugs, hospital, surgical, outpatient services, primary and
preventive care, emergency services,
dental, mental health, home health,
physical therapy, rehabilitation, vision
care, chiropractic and long-term care.
HR 676 would end deductibles and
co-payments and, according to supporters, would save billions annually
by eliminating the high overhead and
profits of the private health insurance
industry and HMOs.
Under the resolution, the Washington state labor federation “will work
with their affiliates and community
groups to support action for a singlepayer universal health care plan and
HR 676 until we make what is
morally right for our nation into what
is also politically possible... (and) encourage other members of the House
to sign on as co-sponsors, and to encourage Senators to introduce a companion bill in the Senate.”
HR 676 has 75 congressional cosponsors, including Rep. Jim McDermott (D-Wash.).

AND

NEWS FROM AROUND THE

PAC I F I C N O R T H W E S T

PDC workshop
Sept. 20 will look at
construction wages

Machinists, Teamos
end ULP strike at
Cummins NW

The Portland Development Commission has scheduled three work sessions over the next three months to
discuss wages on construction projects
that it helps finance.
The meetings will be held from 4
p.m. to 6 p.m. in the PDC conference
room at 222 NW Fifth Ave., Portland,
on Wednesday, Sept. 20; Wednesday,
Oct. 18. and Tuesday, Nov. 7.
The purpose of the Sept. 20 session
will be to provide the PDC Board and
the public with an understanding of
the rules and regulations of the federal
Davis-Bacon Act and the Oregon prevailing wage rate law. The agenda will
include presentations by PDC staff
and state Labor Commissioner Dan
Gardner. There will be no public testimony.
The format for the following two
workshops will involve panel discussions with invited representatives of
large and small and minority contracting firms, commercial and residential
developers, labor and other jurisdictions.
“Our intention is for these sessions
to put the PDC Board in the position
of making an informed decision on
whether and what types of requirements PDC should consider for projects which are not clearly subject to
federal or local wage laws,” said
Board chairman Mark Rosenbaum.
The quasi-independent development arm of the Portland City Council
has been under fire from city commissioners, the Oregon Bureau of Labor
and Industries and building trades
unions for circumventing state prevailing wage laws on some of its publicprivate development projects.

Machinists and Teamsters at Cummins NW plants in Portland, Pendleton, Renton, Wash., and Spokane,
Wash., ended an unfair labor practice
strike Aug. 28.
Cummins NW employs 23 Machinists, members of Lodge 1005, at
the Portland facility on Swan Island.
Workers at all the unionized plants
walked out July 7 after the new owner
voided all contracts with the Machinists and Teamsters unions. Before negotiations even began on a successor
contract, the new owner quit paying
into the workers’ union pension fund.
Unfair labor practice charges were
filed and workers from both unions
struck a short time later.
At the bargaining table, the new
owner has not moved off demands for
open-shop language and implementation of a 401(k) pension plan to replace the union plan.
The company had asked the unions
to sign a strike settlement proposal
that would have voided the charges at
their last bargaining session Aug. 28.
“We would not do that as a condition of the contract,” said Scott Lucy, a
business representative of Portland
Machinists District Lodge 24.
“The ULP charges are still being
investigated. We’re going to see that
through the process,” he said.
If the ULP charges are upheld by
the National Labor Relations Board,
striking union members could receive
back pay for the time they were out on
strike.
No future bargaining has been
scheduled, but Lucy said his union is
ready to talk at any time.

Labor relations
group slates Oct. 6
diversity workshop
The Oregon Chapter of the Labor
and Employment Relations Association (LERA) will hold a workshop on
diversity on Friday, Oct. 6, from 7:30
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Wal-Mart tour bus rolls into Oregon
The “Change Wal-Mart, Change America” tour bus rolled into North
Portland Sept. 2 for a rally and barbecue. Portland City Commissioner Sam
Adams (above) was among a group of 75 people adding their names to the
“Better America” pledge, which asks Wal-Mart to be a better corporate
citizen. The bus was on the last leg of a 35-day, 19-state campaign that started
Aug. 1 in New York. The colorful red, white and blue “Smiley” bus stopped
at the Oregon State Fair in Salem on Sept. 1, where in a few hours several
hundred Oregonians signed the pledge card. According to its own reports,
Wal-Mart covers only 43 percent of its 1.39 million U.S. employees with health
insurance. “It is the taxpayer who has to pick up the tab (for the others), and
therefore is subsidizing Wal-Mart,” said Chris Kufinis of Wake Up Wal-Mart,
sponsor of the bus tour. It’s estimated that taxpayers last year subsidized WalMart — which had a net income of $10.5 billion — more than $8 million in
Oregon and more than $18 million in Washington. The retail giant says that
its average full-time (30 hours a week) “associate” earns $10.11 an hour.
Kufinis says it’s closer to $7.90. Either way, it’s not enough for a family of two
to meet basic living needs. He added that Wal-Mart’s business practices and
growing trade with China also have forced American manufacturing jobs to
shut down and move overseas. After Portland, the bus motored to its final
destination in Seattle for a Labor Day event with U.S. Senators Maria
Cantwell and Patty Murray that drew a crowd of 400. Along the way, it
stopped in Vancouver to meet with a local group fighting to keep a Wal-Mart
out of their community. During the tour, more than 25,000 citizens signed
Wake Up Wal-Mart pledge cards.
a.m. to 9:30 a.m. at the Century Hotel,
8185 SW Tualatin-Sherwood Road,
Tualatin.
“The Diversity Movement and Labor Relations: What’s the Connection”
will look at multiculturalism and how
it relates to the changing workforce
and labor relations.

Registration is $20 for LERA
members and $30 for non-members.
Annual membership to the group is
$25.
For more information, contact Bill
Greer at 503-957-2255 or e-mail him
at wmgreer@msn.com.

Korean War Veterans
organization is looking for new
members. The group meets the
4th Tuesday each month
(September 26), at noon at
Milwaukie Elks Lodge,
13121 SE McLoughlin Blvd.
For more information, call
Max Loucks at 503-286-1464
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Union nurses battle hospital and DHS
over Oregon’s safe staffing guidelines
Two Oregon nurses unions are engaged in a public wrangle with hospitals about what constitutes safe staffing
levels.
The final phase of a patient safety
law the Oregon Legislature passed in
2001 and modified last year is due to
take effect in January, but the details, as
worked out by the Oregon Department
of Human Services (DHS), have drawn
fire from nurses.
The law limited mandatory overtime
and will require each of the state’s 62 licensed hospitals to form staffing committees of nurses and managers. The
committees would develop a nursing
staffing plan that would specify how
many nurses are necessary to provide a
minimum standard of safe patient care.
That’s a huge issue given the ongoing shortage of qualified nurses. Unions
have argued that increasing nurse compensation and improving working conditions would allow hospitals to recruit
more nurses. The upshot — more
nurses per patient — would mean better
patient care. Instead, unions say, hospitals are responding to the nursing shortage by short-staffing departments, leading to overwork and forced overtime.
The new law reined in that overtime:
Since Jan. 1, 2006, Oregon nurses can’t

AFT-Healthcare NW Local 5017
President Kathy Geroux addresses a
rally of nurses prior to an Aug. 24
hearing with state officials. (Photo
courtesy of AFT-Healthcare NW.)
be required to work more 48 hours in
any seven-day period, or more than 12
hours in any 24-hour period. Prior to
that, said Matthew Rae, community or-

ganizer for AFT (American Federation
of Teachers)-Healthcare Northwest Local 5017 (formerly known as Oregon
Federation of Nurses and Health Professionals), it was not uncommon for
nurses to work 16 hours at a stretch.
But as for the nurse staffing committee, Rae said the hospital association
lobbied DHS to water down committee
guidelines. Nurses unions want nurses
to be able to elect the committee representatives, and want DHS to define
which units within the hospital will
have their own staffing plan. Hospitals,
on the other hand, want to be able to decide how the nurses on the committee
will be selected, and want discretion
over what units need their own plan.
Lastly, the two sides disagree on
how “safe patient care” would be defined: The hospitals want it to mean absence of nurse errors; the unions say it
should be presence of good outcomes
— physical and spiritual.
DHS’ initial rules favored the hospital management viewpoint, Rae said. In
response, about 60 members of the Oregon Nurses Association and Local 5016
turned out for a DHS hearing Aug. 24,
and several dozen testified, as did a
dozen managers.
DHS will make a decision by Jan. 1.

Local Motion
August 2006
Union election activity in Oregon and SW Washington,
according to the National Labor Relations Board
and the Oregon Employment Relations Board

Elections held
Company
Date
Union

Results:
Union

No
Union

5

2

Location

K.E. McKay’s Market
8/16
UFCW Local 555

Bandon

Elections requested
Company
Union

Location
# of employees

Safeway deli, McLoughlin Blvd. (decertification)
United Food & Commercial Workers Local 555
Yaquina River Constructors
Operating Engineers Local 701
General Distributors (decertification)
Teamsters Local 162

Milwaukie
12
Eddyville
35
Oregon City
70

Michael E. Hardeman, Business Representative
Sign & Display Local 510

The bank of local unions
brings 50 years of on-the-job labor experience
provides complete banking services tailored to the Local leadership
guides investments to ensure your money works as hard as you do
offers online access to keep multiple accounts easily organized
gives each and every local union their due.

Invest in you

®

Labor Management Trust Services
Trevor Lewis, Senior Vice President, (213) 236-4961
Jan Dawson, Vice President, (503) 450-1273
Louis Nagy, Vice President, (206) 587-3627

Labor Management Deposit Services
Diane Williams, Senior Vice President & Manager, (213) 236-5085
John Mendoza, Vice President & Relationship Manager, (415) 705-7112
Visit us at unionbank.com
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Official
Notices
Auto Mechanics 1005
Executive Board meets 4:30 p.m. Wednesday, Oct. 18.
Members meet 10 a.m. Saturday, Sept. 16, preceded
by a 9 a.m. shop stewards’ training session.
ALL MEMBERS are invited to shop stewards’training. Stewards must attend steward meeting to be compensated.
All meetings are at 3645 SE 32nd Ave., Portland.
PLEASE NOTE: Rochelle Conrad will be available
from 8 a.m. to noon during the Regular Lodge meeting to
answer any questions you may have about Health and
Welfare and Pension plans.

Bakery, Confectionery,
Tobacco Workers and
Grain Millers 114
Executive Board meets 10:30 a.m. Tuesday, Sept. 26,
in the meeting room at 7931 NE Halsey, Suite 205, Portland. PLEASE NOTE: An Executive Board position
will be filled at this meeting. If interested, please contact
the union office at 503 256-1177.

Bricklayers and Allied
Craftworkers 1
Members meet 7 p.m. Tuesday, Sept. 19, at 12812 NE
Marx St., Portland.

Carpenters 247
Executive Board meets 6:30 p.m. Tuesday, Sept. 26, at
the Carpenters Hall, 2205 N. Lombard, Portland.

Carpenters 1388

Electrical Workers 280
Eugene Unit meets 5:30 p.m. Wednesday, Sept. 20, at
the LU 290 Training Center, 2861 Pierce Parkway,
Springfield.
Salem Unit meets 5:30 p.m. Thursday, Sept. 21, at the
Salem Heights Community Center, 3505 Liberty Rd. S,
Salem.
Executive Board meets 1 p.m. Wednesday, Oct. 4, at
32969 Hwy. 99E, Tangent.

Elevator Constructors 23
Members meet 6 p.m. Thursday, Oct. 12, preceded by
a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland. PLEASE NOTE: Nominations of officers will be held at this meeting.

Exterior & Interior
Specialists 2154
Members meet 5 p.m. Wednesday, Sept. 20, at 1125
SE Madison, Suite 207, Portland.

Fire Fighters 452

Delegates meet 6 p.m. Thursday, Sept. 28, preceded
by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash.

Columbia-Pacific
Building Trades
Delegates meet 10 a.m. Tuesdays, Sept. 19, Sept. 26
and Oct. 3, in Kirkland Union Manor II, 3535 SE 86th,
Portland.

Communications
Workers 7901
Executive Board meets 6 p.m. Thursday, Sept. 21.
General membership meets 7 p.m. Thursday, Sept. 28.
Meetings are at 2950 SE Stark St., #130, Portland.

Electrical Workers 48
Marine Unit meets 5 p.m. Monday, Sept 25.
Bylaws Committee meets 5:30 p.m. Tuesday, Sept 26,
in the Executive Boardroom.
Residential Unit meets 6:00 p.m. Wednesday, Oct. 11,
in the Dispatch Lobby
General Membership meets 6:30 p.m. Wednesday,
Sept 27, preceded by a 5:30 p.m. pre-meeting buffet.
Wasco Unit meets 6 p.m. Wednesday, Oct. 11, at the
Wasco PUD, 2345 River Rd., The Dalles.
Coast Unit meets 7 p.m. Wednesday, Oct. 11, at Astoria Labor Temple, 926 Duane St., Astoria.
EWMC meets 6 p.m. Wednesday, Oct. 11, in the Executive Boardroom.
Sound & Communication Unit meets 6:30 p.m.
Wednesday, Sept 20.
Electrical Women of Local 48 meet 6 p.m. Tuesday,
Sept 19, at NIETC, 16021 NE Airport Way.
Executive Board meets 6:30 p.m. Wednesdays, Sept
20, and Oct. 4.
Meetings are at 15937 NE Airport Way, Portland, unless otherwise noted.
DEATH ASSESSMENTS: The following death assessments have been declared for Sept. and are payable at
50 cents: No. 2116, Donald J. Davis; No. 2117, Thomas
W. Shreve; and No. 2118, George R. Seymour.

PAGE 6

Lane County
Labor Council
Delegates meet 7:30 p.m. Wednesday, Sept. 27, at
1116 South A St., Springfield.

Linn-Benton-Lincoln
Labor Council
Delegates meet 7:30 p.m. Wednesday, Oct. 4, preceded by a 7 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Glass Workers 740
Executive Board members meet 6 p.m. Thursday, Oct.
5, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 7 p.m. Thursday, Oct. 5,
at 11145 NE Sandy Blvd., Portland.
Eugene area members meet 5 p.m. Monday, Oct. 9,
at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.
Salem area members meet 5 p.m. Tuesday, Oct. 10, at
Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem.

Iron Workers 29
Members meet 7 p.m. Thursday, Sept. 21, at 11620
NE Ainsworth Cir. #200, Portland.

Members meet 7 p.m. Thursday, Sept. 28, at 11620
NE Ainsworth Cir., #300, Portland.

Clark, Skamania &
W. Klickitat Counties
Labor Council

There will be no meeting in Oct., meetings resume in
November.

Portland area members meet 6 p.m. Thursday, Sept.
28, at 11105 NE Sandy Blvd., Portland.
Executive Board meets 5:30 p.m. Monday, Oct. 2, at
11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Oct.
26, at 11105 NE Sandy Blvd., Portland.

Carpenters 1715

Members meet 7 p.m. Thursday, Sept. 21, at 12812
NE Marx St., Portland.

Laborers/Vancouver 335

Linoleum Layers 1236

Iron Workers
Shopmen 516

Cement Masons 555

Members meet 5:30 p.m. Tuesday, Sept. 19, at the
Musicians Hall, 325 NE 20th Ave., Portland.

Members meet 7 p.m. Wednesday, Oct. 4, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

Members meet 7 p.m. Wednesday, Oct. 4, at 276
Warner-Milne Rd., Oregon City.

Members meet 6:30 p.m. Tuesday, Sept. 19, preceded
by a 5 p.m. Executive Board meeting at 612 E.
McLoughlin, Vancouver, Wash.

Laborers 483
Municipal Employees

Labor Roundtable of
Southwest Washington
Delegates meet 8 a.m. Friday, Sept. 29, at Home Town
Buffet, 7809-B Vancouver Plaza Dr., Vancouver, Wash.

Machinists 63
Executive Board meets 4 p.m. Wednesday, Oct. 11.
Members meet 10 a.m. Saturday, Oct. 14, preceded
by a 9 a.m. stewards’ meeting.
Meetings are at 3645 SE 32nd Ave., Portland.

Machinists 1432
Swing and graveyard shift members meet at noon
Wednesday, Oct. 11.
Regular membership meets 6 p.m. Wednesday, Oct.
11.
Shop stewards’training session 9 a.m. Saturday, Sept.
16.
Meetings are at 3645 SE 32nd Ave., Portland.

Metal Trades Council
Delegates meet 5 p.m. Tuesday, Sept. 26, at IBEW
#48 Hall, 15937 NE Airport Way, Portland.
Executive Board meets 8 a.m. Monday, Oct. 9, at
NOLC board room, 1125 SE Madison, Portland.

Molders 139
Members meet 6:30 p.m. Thursday, Sept. 21, preceded by a 6 p.m. Executive Board meeting at the Car-

penters Hall, 2205 N. Lombard, Portland. PLEASE
NOTE: Nominations of officers will be held 6:30 p.m.
Thursday, Nov. 16, at the regular monthly meeting, at the
Local Hall, 2205 N. Lombard #103, Portland. If there
are no contests, the officers shall be declared elected at
the meeting according to the bylaws. If there is a contest,
election of officers will be held Thursday, Dec. 21, 2006
from 7 a.m. until 6:30 p.m.

Northwest Oregon
Labor Council
Delegates meet 7 p.m. Monday, Sept. 25, at IBEW
#48 Hall, 15937 NE Airport Way, Portland.

Operating Engineers 701
District 4 members meet 7:30 p.m. Tuesday, Oct. 3, at
DTC Office, 148 Main St., Hermiston.
District 4 members meet 7:30 p.m. Wednesday, Oct. 4,
at Cousin’s Restaurant, 2115 W. 6th, The Dalles.
District 1 members meet 7:30 p.m. Thursday, Oct. 5,
at Longview Electricians Hall, 1145 Commerce Ave.,
Longview.
District 1 members meet 8 p.m. Friday, Oct. 6, at
Gladstone Union Hall, 555 E. First St., Gladstone.
District 3 members meet 7:30 p.m. Tuesday, Oct. 10,
at North Bend/Coos Bay Labor Center, 3427 Ash St.,
North Bend.
District 5 members meet 7:30 p.m. Wednesday, Oct.
11, at Gladstone Union Hall, 555 E. First St., Gladstone.
District 3 members meet 7:30 p.m. Thursday, Oct. 12,
at Courtyard Marriott, 600 Airport Rd., Medford.
District 3 members meet 7:30 p.m. Wednesday, Oct.
18, at The Riverhouse, 3075 N. Hwy. 97, Bend.
District 2 members meet 7:30 p.m. Thursday, Oct. 19,
at the Marriott Residence Inn, 25 Club Rd., Eugene.

Painters & Drywall
Finishers 10
Members meet 7 p.m. Wednesday, Sept. 20, at 11105
NE Sandy Blvd., Portland.

Pile Drivers, Divers
& Shipwrights 2416
Members meet 7 p.m. Friday, Sept. 22, preceded by a
6 p.m. Executive Board meeting, at 2205 N Lombard,
Portland.

Plasterers 82
Members meet 5 p.m. Wednesday, Oct. 4, at 12812
NE Marx St., Portland.

Roofers & Waterproofers
49
Executive Board meets 7 p.m. Thursday, Oct. 5.
Members meet 7 p.m. Thursday, Oct. 12.

Retiree Meeting Notices
ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Retirees meet 9:30 a.m. Thursday,
Sept. 28, at Westmoreland Union
Manor, 6404 SE 23rd Ave., Portland.
All retirees are welcome to attend.
Executive Board meets 10 a.m.
Thursday, Oct. 12, in the Northwest
Oregon Labor Council board room, at
1125 SE Madison, Portland.
ASBESTOS WORKERS 36
Retiree breakfast 9:30 a.m. Thursday, Oct. 5, at the Dockside Restaurant, 2047 NW Front Ave., Portland.

tunnel, to Hillsboro. Senior fare is 85
cents. We will enjoy a no-host lunch
there, before returning on MAX. For
further information and reservations,
please call Vera Larson at 503 2522296.
ELEVATOR CONSTRUCTORS 23
Retirees meet noon Tuesday, Oct. 3,
at JJ North’s Grand Buffet, 10520 NE
Halsey, Portland.
GLASS WORKERS 740
Retirees meet 11 a.m. Tuesday, Oct.
17, at JJ North’s Grand Buffet, 10520
NE Halsey, Portland.

CARPENTERS
Retired Carpenters meet for lunch
11 a.m. Monday, Oct. 9, at JJ North’s
Grand Buffet, 10520 NE Halsey, Portland.

LINOLEUM, CARPET, SOFT TILE
APPLICATORS 1236
Retirees meet 11:30 a.m. Friday,
Oct. 13, at JJ North’s Grand Buffet,
10520 NE Halsey, Portland.

ELECTRICAL WORKERS 48
Retirees, wives and friends meet
10:30 a.m. Tuesday, Oct. 10, at 102nd
and E. Burnside, Portland, for a trip on
MAX, going through the underground

MACHINISTS
Retirees meet 10 a.m. Wednesday,
Oct. 4, at 3645 SE 32nd Ave., Portland. Meeting will be followed by a
no-host lunch at a restaurant to be determined at the meeting.
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NORTHWEST OREGON LABOR
RETIREES COUNCIL
Business meeting from 10 a.m. to
11 a.m. Monday, Oct. 9, in the Northwest Oregon Labor Council board
room, at 1125 SE Madison #100G,
Portland.
OREGON AFSCME
Retirees meet 10 a.m. Tuesday,
Sept. 19, at the AFSCME office, 123
NE 3rd, Suite 505, Portland. Call
Michael Arken for information at 503239-9858, ext. 124.

Meetings are at 5032 SE 26th Ave, Portland. (Phone:
503 232-4807)

Sheet Metal
Workers 16
Coos Bay area members meet 5 p.m. Thursday, Sept.
21, at the Bay Area Labor Center, 3427 Ash St., North
Bend.
Portland area VOC meets 6 p.m. Wednesday, Oct. 4, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Portland members meet 6 p.m. Tuesday, Oct. 10, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Medford area members meet 5 p.m. Wednesday, Oct.
11, at Abby’s Pizza, Hwy 62, White City.
Eugene area members meet 6 p.m. Thursday, Oct. 12,
at 1174 Gateway Loop, Springfield, preceded by a 5 p.m.
VOC meeting.

Sign Painters &
Paint Makers 1094
Members meet 1:30 p.m. and 3:30 p.m. Monday,
Sept. 18, in the District Office, at 11105 NE Sandy Blvd.,
Portland.

Southern Oregon
Central Labor Council
Delegates meet 6 p.m. Tuesday, Oct. 10, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

Southwestern Oregon
Central Labor Council
Delegates meet 6 p.m. Monday, Oct. 2, at the Bay
Area Labor Center, 3427 Ash, North Bend.

Transit 757
Charter members meet 7:30 p.m. Monday, September 18, in the Machinists Building, 3645 SE 32nd Ave.,
Portland. Charter day members meet 10 a.m. Tuesday,
September 19, at Schoppert Hall, 2001 NE Couch, Portland.
Salem members meet 7:30 p.m. Tuesday, Sept. 19, at
the Salem Inn, 1775 Freeway Court NE, Salem.
*Eugene day members meet 10 a.m. Wednesday,
Sept. 20*, and Eugene members meet 7:30 p.m. Wednesday, Sept.20, at the Woodworkers Local Lodge, 1124
South A St., Springfield.
*Please note the day meeting will occur on Wednesday a.m. rather than Thursday a.m.
Corvallis members meet 7:30 p.m. Thursday, Sept. 21,
at the McKenzie Conference Center, Salbasgeon Suites,
1530 NW Ninth St., Corvallis.
Medford members meet 7:30 p.m. Thursday, Sept. 21,
at the Hampton Inn, 1124 Morrow Rd., Medford.
Portland school bus members meet 6 p.m. Thursday,
Sept. 21, at Rigler School, 5401 NE Prescott, Portland.
Vancouver members meet 7 p.m. Sunday, Sept. 24, at
the Laborers Hall, 2232 NE Andresen, Vancouver, WA.
Tillamook members meet 1:00 p.m. Sunday, Sept. 24,
at the Odd Fellows Hall, next door to the Bay City Fire
Hall in Bay City.
AMR Northwest Josephine County, LAMAR Advertising and Valley Transit- See your liaison officers.
PLEASE NOTE: ATU members are invited to attend
any of the above-listed meetings

USW 1097
Members meet 4 p.m. Wednesday, Sept. 20, preceded
by a 3 p.m. Executive Board meeting, in the union office
building, 91237 Old Mill Town Rd.,Westport.
Members meet 7:15 p.m. Wednesday, Oct. 4, preceded by a 6:15 p.m. Executive Board meeting, in the
union office building, 91237 Old Mill Town Rd.,Westport.

PAINTERS & DRYWALL
FINISHERS 10
Retirees meet 11:30 a.m. Wednesday, Sept. 27, at JJ North’s Grand Buffet, 10520 NE Halsey, Portland.
TRANSIT 757
Retirees meet 9:30 a.m. Wednesday,
Oct. 4, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.
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...Decline of unions, offshoring jobs contribute to losses
(From Page 1)
ices in eight major groups, including food, housing, clothing, transportation and health care.]
In effect, last year 37 million Americans were
living on less than $5,000 to $10,000 per person.
At the federal minimum wage of $5.15 an hour,
a year-round full-time (40 hours a week) worker
would earn $10,712 — enough to escape
poverty only if he or she had no dependents.
Income Up, By Some Measures
The U.S. Census Bureau reported that inflation-adjusted median household income rose
1.1 percent between 2004 and 2005, reaching
$46,326. It was the first year since 1999 in
which real median household income showed
an annual increase. [Median means midpoint, so
half the households earned more, and half less.]
Oregon’s median was $43,262, while Washington’s was $49,262.
Black households had the lowest median income in 2005 ($30,858) among race groups.
Asian households had the highest median income ($61,094). The median income for nonHispanic white households was $50,784. Median income for Hispanic households was
$35,967.
For those who believe in equal pay for equal
work, the good news is women are getting
equality in the workplace. The bad news is that
it’s because men’s wages are falling faster than
women’s, said the EPI. Real median earnings of
males age 15 and older who worked full-time
year-round declined 1.8 percent between 2004
and 2005, to $41,386. Women with similar
work experience saw their earnings decline by
1.3 percent, to $31,858. Women now earn 77
cents on the dollar compared to men. The wage
gap increased from 2002 to 2003, but shrunk
over the last two years.
Of course, many workers’ experience can be

different than the overall trend. Most workers’
earnings grow over their lifetime as they age and
TABLE 1.7 Median family income by age of householder, 1947-2004 (2004 dollars)
gain experience, even though workers as a
group, by education or occupation, might have
45-54 compared
lost ground. The EPI report illustrates this.
to 25-34
Workers entering the workforce today generally
Year
Under 25
25-34
35-44
45-54
55-64
Over 65
relative incomes
start at a lower point and advance more slowly
than their predecessors did, the report says: “In
1979
$31,370
$46,552 $55,247
$60,999
$52,838
$27,298
1.31
1970, a 50-to-54-year-old worker with some col1989
25,103
45,418
59,142
67,820
55,377
33,958
1.49
lege (but not a degree) earned about $48,000 per
1995
23,086
44,336
57,269
67,734
55,714
34,835
1.53
year (in 2005 dollars) and a 20-24 year-old en2000
29,568
49,769
63,715
74,415
60,816
36,582
1.50
tering the workforce that year was paid about
2004
26,451
46,878
62,121
71,002
62,176
35,825
1.51
$23,000. But by 2000, when that same young
worker reached the age of 50-54, his annual
Annual growth rate
wage was just under $44,000 — substantially
1979-89
-2.2%
-0.2%
0.7%
1.1%
0.5%
2.2%
1.3%
higher than his entry-level earnings but some
1989-2000
1.5
0.8
0.7
0.8
0.9
0.7
0.0
$4,000 per year less than a similarly educated
1995-2000
5.1
2.3
2.2
1.9
1.8
1.0
-0.4
person in his parents’ generation 30 years ear2000-04
-2.7
-1.5
-0.6
-1.2
0.6
-0.5
0.3
lier.”
Source: Authors’ analysis of U.S. Census Bureau data.
“Another view yields the same conclusion:
Starting wages (in 2005 dollars) for two different groups of workers (high school-educated
workers and those with some college but not a
degree) peaked in 1970 at $30,903
and $33,550, respectively, and in
2000, despite ups and downs, still reTABLE 3 Income inequality in the late 1990s vs. the early 2000s
mained below that peak (at $25,944
and $29,180).”
Top 10%
In recent times, economics has beNext 5%
Next 4%
Next 0.5%
Next 0.4%
Next 0.09%
Top 0.01%
come a truly dismal science for
working people in America. Most inBottom 90% 90th-95th
95th-99th
99th-99.5th 99.5th-99.9th 99.9th-99.99th 99.99th-100th
dicators of shared prosperity are
1995-2000
12.5%
15.0%
25.1%
37.9%
52.4%
92.7%
156.0%
down. But then, the state of owning
2001
-2.0
-3.0
-6.7
-10.9
-15.8
-25.2
-32.1
America, a.k.a. the ownership soci2002
-3.4
-2.8
-4.7
-6.8
-9.2
-14.7
-19.4
ety, is doing quite well.
2003
-1.9
-0.5
-0.4
0.2
1.2
3.5
10.4
EPI says the decline of unions, the
2004
1.4
2.6
4.7
10.0
12.5
17.8
27.5
rise of offshoring jobs, the changes in
tax policy, and the freeze in the fedSource: Piketty and Saez (2006).
eral minimum wage have contributed
to this inequality. All of those factors
are political, and reversible.

Uninsured increase in number
According to an August U.S. Census Report, the number of Americans with
health insurance coverage increased by 1.4 million to 247.3 million between 2004
and 2005, but the number without such coverage also rose by 1.3 million to 46.6
million (from 15.6 percent in 2004 to 15.9 percent in 2005). The proportion and
number of uninsured children increased between 2004 and 2005, from 10.8 percent
to 11.2 percent and from 7.9 million to 8.3 million, respectively.
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Tip of the week: Oregon workers’ compensation law restricts lawsuits by
injured employees against negligent employers, but many injuries are the result
of negligence by others, such as subcontractors, vendors and product manufacturers. “Third party actions” outside the workers’ compensation system
include pain and suffering, punitive damages and higher damages amounts.
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Internet furor prompts restaurant owner to rethink position
A year and a half after she called for
a sub-minimum wage for workers who
get tips, a non-union Portland restaurant
owner has publicly disavowed her po-

sition. Past exposure by the Oregon
AFL-CIO — and recent heat from local bloggers — may have been a factor
in her change of heart.

Lisa Schroeder, owner of Mother’s
Bistro and Mama Mia Trattoria in
downtown Portland, was one of several
pro-Democrat restaurant owners who

Steve Stuart Is Standing
Strong on the Issues!
Jobs
Steve continues to support economic development and bring family wage
jobs to Clark County through:
• Focusing public road building dollars to attract hundreds of good paying jobs.
• Streamlining permitting process for business and property owners.

Transportation
Supporting the local economy and infrastructure is key.
• Steve has initiated a project to identify future transportation corridors.
• Steve continues to keep a low cost concept before the Columbia
River Crossing task force to provide maximum congestion relief.
Go to Steve’s website to take a poll on I-5 bridge crossing options.

Steve Delivers Energy,
Ideas & Results for Labor!
Steve has stood up for working people in
Clark County, and now they’re standing up
for him with endorsements:
• Laborer Local 335
• International Longshore & Warehouse Union Local 4
• SW WA Electrician's PAC #48
• Clark County Central Labor Council
• AFSCME
• PNWRC

See the website at www.stuartforclarkcounty.com
Paid for by Committee to Re-Elect Steve Stuart (D), 1010 Washington Street, Suite 240, Vancouver, WA 98660

Re-elect Steve because we love it here!
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argued in favor of a “tip credit” bill at a
closed-door March 21, 2005 forum organized by Democratic members of the
Oregon Legislature.
The term “tip credit” comes from
federal minimum wage law, which allows states to decide whether employers
can credit customer tips for up to half
of the minimum wage employers are required to pay. Oregon is one of the
seven states that don’t allow this “tip
credit” — in other words, they require
employers to pay at least the full minimum wage to all workers. But every
time the Oregon Legislature meets, the
Oregon Restaurant Association (ORA)
pushes for tip credit.
Schroeder, a longtime supporter of
the Democratic Party, now says she was
duped by the ORA, which had earlier
recruited her to serve on its board of directors.
“The ORA used me to further their
cause,” she told the NW Labor Press.
“I wouldn’t say she was a pawn,”
said Tim Nesbitt, who was at that time
president of the Oregon AFL-CIO, “but
I have no doubt her involvement was
the result of an explicit strategy to get
Democratic votes.”
The minimum wage is a defining issue for Democratic legislators, who
nearly always vote to defend and increase it, while Republicans tend to vote
against it. Nesbitt thinks the ORA tried
to organize restaurant owners who were
Democratic donors or who’d hosted
fundraisers for Democrats, and use
them to persuade Democratic legislators to vote for the tip credit bill.
Rep. Dave Hunt (D-Milwaukie) and
Rep. Brad Avakian (D-Beaverton)
played into that strategy, hosting the forum on HB 2409 at which Schroeder
testified. For the estimated 32,000 Oregon workers who get more than $30 a
month in tips, HB 2409 would have cut
the employer-paid minimum wage in
half, over time, by eliminating their annual cost-of-living increase, a feature
Oregon voters approved by ballot measure in 2002.
Schroeder told legislators that having to pay servers those increases prevented her from giving raises to cooks
and other “back of the house” workers.
That argument doesn’t hold up, Nesbitt says: In states where servers are
paid more, cooks are paid more, too.
For the most part, minimum wage
workers, including those who get tips,
have no organization to defend themselves. So it fell to the Oregon AFLCIO, which sponsored and won the
2002 minimum wage increase ballot
measure, to defend it. The Oregon AFLCIO hired a temporary part-time organizer to get the word out to bartenders
and restaurant servers, who also turned
out at the forum. And the state federation decided to “out” Schroeder in its email newsletter, along with restaurant
owners Rod Brackenbury and Terry
Hughes, owners of the Cadillac Cafe in
Portland and Joe Benetti, owner of Bennetti’s restaurant in Coos Bay, who also
testified in favor of tip credit.
There was never any organized boycott of Schroeder’s restaurants, but a

Last year, Lisa Schroeder
was one of several
Democrat-leaning
restaurateurs advocating
lower pay for servers.
group of restaurant servers showed up
with picket signs outside Mother’s on
Easter Sunday, drawing attention of at
least one TV news station. And some
people made it a point to remember.
So it was that Schroeder’s past support of tip credit came up again this year
in early September after a group of Democratic Party leaders announced a
women’s voter-turnout strategy luncheon would take place Sept. 14 at Mama
Mia Trattoria.
The choice of venue came in for criticism on the blog loadedorygun.
blogspot.com. Event organizers began
getting e-mails and calls asking that
they change the location.
Pro-union political consultant Kari
Chisholm heard Schroeder had changed
her views, and invited her to set the
record straight on his widely-read blog
BlueOregon.com; in a Sept. 5 guest column, Schroeder pled innocent, saying
she’d become “a sacrificial lamb for the
ORA and a scapegoat for the AFLCIO,” which had “falsely portrayed
[her] as a greedy restaurant owner.”
“I never cared about more money for
me,” she wrote, “I was trying to get
more money to pay my cooks!”
Schroeder now says she supported
tip credit in concept, but hadn’t read the
bill before she testified. Bad press
prompted her to read it, and she decided
she couldn’t support it — it was poorly
worded, she said. She says she felt used
by the ORA. She continued to serve on
the ORA board, however — a two-year
term which expires this week.
The blog entries continued to
prompt a torrent of e-mail responses,
and AFSCME lobbyist Mary Botkin,
one of the organizers of the Mama Mia
event, asked Oregon AFL-CIO President Tom Chamberlain to call
Schroeder. Chamberlain met Schroeder
for coffee Sept. 7 and posted a hatchetburying assessment on the blogs: “I
have truly come to believe that Ms.
Schroeder is sincere in having seen the
light on the damaging impacts of the tip
penalty. Ms. Schroeder assured me that
she will not support any initiative or legislation or anything else that would
weaken or overturn Oregon’s voterpassed minimum wage. This is great
news for Oregon’s workers. It’s also a
relief for Portland’s restaurant lovers,
who can once again patronize Mother’s
and Mama Mia’s without choosing between honoring their progressive values
and indulging their love of good food.”
Organizers went ahead with the
Sept. 14 event.
Nesbitt said regardless of what led
her to the change, minimum wage defenders are delighted to have one less
adversary.
“It’s like the Bible says: ‘There’s
more joy in heaven over one sinner who
repents …’ “
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Coalition asks Portland not to buy sweatshop goods
By DON McINTOSH
Associate Editor
A newly formed group is asking
Portland City Council for an anti-sweatshop ordinance similar to one being considered by Berkeley, California.
City of Portland officials say they
don’t know if any of the goods the City
buys are made in sweatshops, but the
Portland Sweatfree Coalition wants the
City to spend $60,000 — 1 percent of
its total goods and services procurement
budget — to find out. The money would
pay for a part-time staffperson to oversee a citizen advisory group and would
also fund a private multi-city consortium
slated to form in 2007. Portland and
other cities would give the consortium a
list of things they buy, and the consortium would investigate conditions in the
factories making those things.
The campaign is the latest phase of a
national movement that began on college campuses to focus attention on poor
factory conditions, especially among
Third World clothing manufacturers.
U.S. apparel manufacturing has been
nearly eliminated in the last 30 years as
American companies shifted from making clothing domestically to buying it
from foreign contractors with factories
in some of the world’s poorest countries.
In response, several dozen cities have
passed anti-sweatshop ordinances of
some kind in the last few years, pledging
not to subsidize this “race to the bottom”
with taxpayer dollars.
The Portland campaign is being led
by Deborah Schwartz, a 2006 Lewis and

Clark College graduate who spent four
months in Ciudad Juarez, Mexico teaching maquiladora workers about their
rights. Her organization, the Portland
Sweatfree Coalition, has the endorsement of 16 church and community
groups and four local unions: Letter Carriers Branch 82; Communication Workers of America Local 7901; Longshore
and Warehouse Union Local 5 at Powell’s Books; and the American Federation of State, County and Municipal
Employees Local 189, which represents
workers at the City of Portland.
So far, the group has met with the
mayor, all four commissioners, the Bureau of Purchasing, and the city attorney.
Schwartz said there’s support on City
Council for an ordinance, though how
tough it will be remains to be seen.
An aide to Portland Commissioner
Sam Adams said City Council is a long
way from committing money to police
the issue, particularly if it’s not clear
how much city money is currently going to sweatshops.
Most of the city’s $60 million procurement budget pays for big-ticket
items like police cars and fire trucks,
whereas the focus of the anti-sweatshop
movement has been on clothing. The
only apparel purchases to go through the
Bureau of Purchasing are contracts totaling $1.3 million a year to provide police and fire uniforms.
Blumenthal Uniform Company supplies Portland police and fire uniforms,
while Class Act Uniforms supplies
jeans, T-shirts and sweatshirts to the Fire

Bureau. Doug Keiper, Blumenthal’s
Portland sales manager, says some items
may be manufactured abroad, none are
manufactured in sweatshops. Clothing
supplied by Class Act, as of last year,
was being manufactured in Arkansas,
Massachusetts, Mexico and Honduras.
Last October, at the request of Portland Mayor Tom Potter, suppliers of police and fire uniforms were asked to
identify their sources. Seattle-based
Fechheimer Brothers, the source of police shirts, trousers, jackets and motor
breeches, said its products are made by
union workers at company-owned facilities in the United States. Gerber Outerwear and WaterShed Inc. said their
products are made in Edinburg, Texas

THE UNION PLUS® MORTGAGE PROGRAM
Provided Exclusively by Chase Home Finance

and Salem, Oregon, respectively. Sea
Western firefighter gear is made in Kentucky, while its boots are made in Germany. Law Enforcement Equipment
Distribution sells Nelson leather belts
manufactured in Scio, Oregon, Safariland holsters manufactured in Ontario,
Calif., nylon duty gear manufactured in
Oregon City, and bicycle helmet covers
made in Eugene.
A sweatshop is generally a factory in
which employees work long hours at
low wages under poor conditions. The
U.S. Department of Labor defines it as a
business that violates wage and hour,
child labor or other employee-protection
laws. Under that definition, two-thirds
of Los Angeles clothing manufacturers
were found to be sweatshops in a 2000
DOL investigation.
Schwartz says the campaign’s goal
isn’t to get local governments to stop
buying from sweatshops, but to get them
to use their influence to improve conditions. It’s still possible that the City is
buying sweatshop-made goods,
Schwartz said — in clothing purchases
by individual bureaus. City bureau
chiefs can make purchases of $5,000 or
less without going through the Bureau

of Purchasing, and that includes uniforms in some bureaus.
Aramark supplies uniforms and laundry services to the Environmental Services, Transportation and Maintenance
Bureaus.
Richard Beetle, business manager of
Laborers Local 483, said wastewater
treatment workers are issued Fahrenheitbrand custom-embroidered hats made in
China.
To make anti-sweatshop mandates
more practical for small-scale purchases
like these, anti-sweatshop activists want
to create a designated supplier list in
which vendors would be designated as
sweatshop-free by an independent consortium like the Workers’ Rights Consortium, which performs that function
for participating universities.
The City of Portland already has a
Sustainable Procurement Strategy,
passed in 2002, that commits the city to
favor goods and services that minimize
negative environmental impacts, like
chlorine-free recycled paper and energyefficient vehicles. Bureau of Purchasing
director Jeff Baer says what Portland
Sweatfree Coalition is requesting isn’t
comparable.
Under its proposed ordinance, the
City of Portland would join a consortium of municipal governments and
form a citizen advisory group that would
serve as a kind of watchdog, recommending products for investigation. And
all vendors doing business with the city
would be required to file an affidavit declaring that their products were manufactured in facilities that respected local
labor laws.
“We really don’t want a feel-good
resolution,” Schwartz said. “We want
something with teeth.”
The Portland Sweatfree Coalition
will host Chie Abad, a former sweatshop
worker from the U.S. territory of Saipan,
at an event Friday, Sept. 15, at 7 p.m. at
First Unitarian Church, 1011 SW 12th
Ave,. Portland. For more info:
www.sweatfree.org/portland.
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Labor Daze:
When bad politics trumps a good economy

D

oes George W. Bush get to veto
the laws of economics? Or did
he issue one of those signing statements that said we can only have an
economic recovery if working families don’t recover?
It’s trite to be blaming George W.
Bush for another bad year. But this
year’s Labor Day reports on the state
of working America added another
chapter to the story we’ve been living
for five years now, in which working
families in the U.S. are working
harder but getting less for their efforts
The newest chapter provides fresh
data to show how we are not only
working harder but smarter — and
that even the “certified smart” workers who are college graduates have
begun falling farther behind.
Working smarter doesn’t necessarily require that you go back to
school. Factory workers, dock workers and office workers who have
mastered new technologies on their
jobs are producing more each hour
they work, with or without college
degrees.
Their output-per-hour is what the
economists call productivity. Rising
productivity used to be the ticket to
prosperity for working families. But
that’s not what’s been happening during the Bush years.
The Economic Policy Institute examined U.S. Census data for the
Clinton boom years of 1995-2000
and the Bush bash years of 20002005 and found a “stunning disconnect” between productivity and pay
in the latter period.
The Clinton boom saw productivity gains of 13.4 percent — and an
11.3 percent increase in median family incomes. The Bush bash broke
that Clinton record with productivity
gains of 16.6 percent. But those
gains under Bush had the opposite
effect on family incomes, which declined by 2.9 percent.
For decades now, working fami-

lies have been urged to boost their
sagging incomes by learning to work
harder and smarter and to secure
their children’s futures by encouraging them to earn a college degree.
But, as Dr. Phil would say, to
puncture the self-delusion, “How’s
that working for you?” Even worse,
how’s that working for your children?
Between 2000 and 2004, entrylevel wages for new college graduates declined by 2 percent after inflation, while those for high school
graduates declined by 1.5 percent.
For both groups, the chances of getting a job with health benefits and
pensions declined as well, although
the decline was far greater for high
school graduates.
Apparently, there is no law that
says working harder and smarter
means you’ll get ahead in this 21st
century “knowledge economy,” nor
is there a law that guarantees college
graduates will ride an escalator to
ever-higher income levels. That’s the
promise, but it’s not the reality.
More young people may be catching on to this reality — because another report, issued last week, found
that 16 states (including Oregon)
now have fewer college graduates
among their younger adults (aged 25
to 34) than among the generation
who came before them (the 35 to 64
year-olds).
The best study I’ve seen shows
that college graduates can expect to
earn almost 70 percent more over
their working lifetimes than their
contemporaries who have only a high
school diploma. But that doesn’t
mean they’ll be riding an up escalator. Lately, it means that they’ll be
riding down escalators that won’t dip
as fast or go as low as those occupied
by high school graduates.
This year’s Labor Day reports,
like those of the previous four years,
demonstrate with statistics what
working people already know from
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their own experience: They’re earning smaller and smaller shares of the
wealth they’re producing in this
economy, no matter what their effort
or education.
But the economists at the Economic Policy Institute, who wrote
“The State of Working America,
2006/07,” dug deeper into the data to
search for causes.
The erosion of the federal minimum wage and the decline in union
representation account for one-third
of the decline in wages and benefits,
they found. Another third of the decline stems from immigration, free
trade policies and the loss of manufacturing jobs. The last third can be
traced to lower employment levels
— not just higher unemployment, as
measured by the official statistics, but
fewer people looking for work.
That last factor suggests a troubling vicious circle. If there are
fewer good jobs, fewer people will
look for work, just as fewer young
people now appear to be making the
effort to complete a college education.
The take-home truth from these
Labor Day reports is not that we
shouldn’t work harder and smarter
and support more educational opportunities for our children. It’s that we
have to demand policies that reward
the effort, skills and abilities that we
bring to our jobs and the productivity
that is fueling this economy.
Politics has always shaped economics when it comes to the distribution of wealth in society, even in societies dedicated to free markets.
That’s all the more obvious now that
we have a highly productive workforce delivering record-breaking corporate profits and getting smaller pay
raises with less health benefits and
fewer pensions.
Tim Nesbitt is a former president
of the Oregon AFL-CIO.
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Automotive
‘92 DODGE DAKOTA 4x4 V8, 98k miles, Gem
Top canopy, $3,000. 503 236-5822
TUNE-UP scope, $100. 503 590-1036
‘04 KIA RIO CINCO, auto, air, CD, 27k miles, 60k
warranty, 28 mpg, $7,700. 503 642-7627
‘91 FORD RANGER XLT, sharp, 3.0 engine V6,
lighted running boards, trailer hitch, $2,700. 503
590-3754
4 265-75R16 SCHWAB studded tires and
wheels, 75%, $275. 503 538-1564
‘83 DAT-NISSAN pickup w/ext cab, 4 WD, 5
speed, good winch, new motor, 15k miles, best
offer. 503 965-6073

Housing
LINCOLN CITY, nice 2-level beach house,
sleeps 6, $350/wk, $175/wkend. 503 351-1408
(Chris) or 503 762-4816 (Dan)
ROCKAWAY BEACH house, just minutes to
beach, sleeps 9, 3 bd. 503 355-2136 or 503 7096018
BRAND NEW HOUSE, 3 bed, 2.5 bath, granite
counters, hardwood, tile bath, custom cabinets,
no expenses spared, $310,000. 503 762-4189
ROCKAWAY BEACH vacation home, 3 bed,
sleeps 8, beachfront, all amenities, $160 nite.
503 842-9607
SECLUDED APRROX 280 acres, $1,000 per
acre, terms, 25% down, balance at 7% interest. 1
541-468-2961
QUIET COASTAL living, Tillamook, 1088 sq ft, 2
bed, garage, 1/3 acre, generous paved driveway,
$169,000. 503 442-1892

Wanted
OLD WOODWORKING tools, planes, levels,
chisels, folding rulers, handsaws, spoke shaves,
slicks, adzes, tool chests. 503 659-0009
COLLECTING OLD log saws, double-bit axes,
cross-cut saw handles, cash paid. 503 819-3736
JUNK CARS, removal of unwanted cars and
trucks. 503 314-8600
WANTED FURNACE oil, will pump. 503 2524151

For the Home
1 UNIQUE BURGLAR guard for basement window in combination w/acrylic pane storm window
and insect screen, 17” x 34”, $55 OBO. 503 2810181
WASHER, $75; dryer, $75; Qn sleeper sofa, burgundy, $75; big screen TV, $300; all good. 360
883-5352

RIVER RAFT, 11’ 6”, 2-man, frame, oars, ammo
boxes, spare paddles, pumps, wood floor w/foam
backing, needs new valve, $100. 503 407-7166
‘99 GOOSE NECK horse trailer, holds 4 – 5
horses w/living quarters, ex cond, $16,500. 503
678-2608

Miscellaneous
RED WING 20 gal crock w/lid, $195. 541 2981979
2250 W GEN, like new, $300. 503 665-3613
BATHROOM FIXTURES, tub, 2 sinks, toilet,
pink, $100. 503 244-2889
FREE YELLOW complete toilet, works fine, we
remodeled. 503 253-5533
BRAND NEW Weber, 18.5 diameter charcoal
BBQ, $50. 503 956-3210
CENTURY WOODSTOVE, heats 2000 sq ft,
used one winter, DEQ certified. 503 492-3482
55 GAL AQUARIUM w/many acc, nice wooden
stand, 13x50x 48 inches, $125. 503 653-0727
HAY 40 BALES, $4.50 each; locker beef, $1.00 lb
on hoof. 503 637-5361
1951 FORD 8N TRACTOR, ex shape, runs
great, regularly serviced, $2,950. 503 829-8116
KOHLER 20” ELONGATED San Rafael toilet, ex
cond, needs some work, Hippo hardware for
parts, $25. 503 771-7891
DINETTE TABLE w/leaf, four chairs, $50; Presto
Cooker canner, 21 qt, $25; both ex cond. 503
253-3330
COMPUTER MONITOR, free; Hooked on Phonics (this works), all $120; quilt batting twin/full,
$9.50. 503 657-7058
CONN ORGAN, $100; 350 Chev engine, $500;
utility trailer, 2x6x6’, $125;‘69 Chrysler, $600. 503
771-8823

Southgate Mobile & RV Park
7911 SE 82nd Ave.
Portland, Oregon
Spaces Available up to 35’

503-771-5262

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Call
503-288-3311

Subscribe for only $7.20 a year!!
Receive 24 issues of the latest labor news and views
from Oregon and Southwest Washington.
Special union group rate of $7.20 a year
per subscription on orders of 50 or more
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IRS PROBLEMS?
• Haven’t filed for...years?
• Lost records?
• Liens-Levie-Garnishments?
• Negotiate settlements.
• Retiring? Have Questions?

Call Nancy D. Anderson
Enrolled Agent/Tax Practitioner

503-697-7757
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Sporting Goods
‘96 CAMPER 11.5’ Weekender, has everything,
$6,500 OBO. 503 232-3685
1969 SEASWIRL 15’ boat, Johnson inside-outboard, 90hp motor, needs work, $250. 503 7757457
‘03 CARDINAL FIFTH wheel, 31’ 9”, 2 slides,
many upgrades, very nice, ready to go. 503 7805448
‘87 KOMFORT 22’, lite fifth wheel trailer, 2 owners, used only 2x per year, $3,900 OBO. 503
353-6322
‘72 MOTOR HOME, 19 ft, good cond, sleeps 4-5,
318 V8, roof air, $1,695. 503 473-4706 or 503
281-1580
‘98 HARLEY FAT BOY, ex cond, lots of chrome,
too much to list, $14,500 OBO. 360 892-5999

Quarry 8”
Safety toe or reg.
Gortex/Vibram. Black

Try a pair on, you’ll like them.
Tough boots for the Northwest.

AL’S SHOES
5811 SE 82nd, Portland 503-771-2130
Mon-Fri 10-7:30 Sat 10-5:30 Sun 12-6
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Let me say this about that

...Worthington dies
(From Page 2)
ment for those who, unlike him, lack insurance to pay for it. He also persuaded
the Iron Workers International and other organizations to contribute.
HIS SURVIVORS include his wife, Molly; a son, Jeff, who is a retired
U.S. Army sergeant-major; a daughter, Barbara Wilson; two stepdaughters,
Dawn Howard and Janet Scully; and numerous grandchildren and great-grandchildren.
At his request, Sid was cremated and there was no funeral or memorial service. He asked that his ashes be cast in the Pacific Ocean at Depoe Bay.
###
AFTER A STRUGGLE with cancer, David Hansen (Punch) Worthington, a former president of Salem Painters Local 724, died at age 70 at his home
in Keizer on Aug. 25. His family said “Punch’s life was taken by lung cancer
as the result of asbestos poisoning.”
Born in 1935, Worthington graduated from California’s Chico State College with a degree in biology in 1964. In college he played football and boxed,
hence the nickname “Punch.” He earned a doctorate in genetics from Oregon
State University and taught at colleges in the Pacific Northwest and Canada.
WORTHINGTON retired from teaching “to return to his true loves — labor organizing and peace activism,” his family
said. While working as a journeyman sandblaster and painter in the 1980s, he was elected
president of Local 724. He spent the last 10
years as an asbestos investigator with a law
firm helping people afflicted with asbestos-related diseases to obtain justice, his family said.
They said he was a veteran of the U.S. Marine
Corps who was a critic and protester against
the wars in Vietnam, El Salvador, Nicaragua
and Iraq.
In the 1960s he organized pickets on behalf
of the United Farm Workers. In the late 1980s
he helped build a hospital in Nicaragua as a
DAVID “PUNCH”
member of the Ben Linder construction
WORTHINGTON
brigade.
WORTHINGTON ENJOYED running,
hiking, canoeing, cross-country skiing, elk hunting, salmon fishing, crabbing,
harvesting tomatoes from his garden and cheering for the Oregon State University Beavers football team.
Survivors include a brother, Jack; three sons, Norman, Roger and David; and
three grandchildren.
A tribute to his life is scheduled for 5 p.m. Friday, Oct. 13, at the Oregon
Farmworkers (PCUN) Hall, 300 Young St., in Woodburn. For more details,
call 1-800-831-9399.
###
THIS YEAR’S Labor Day, on Monday. Sept. 4, 2006, marked the 120th official observance in Oregon of the holiday dedicated to workers. Oregon became the first state in the U.S. to proclaim a holiday honoring workers. This
was done in February 1887 when the Oregon Legislature, in session at the
Capitol in Salem, passed a bill setting the first Saturday in June as Labor Day.
Governor Sylvester Pennoyer, a member of the Democratic-People’s Party,
signed the labor-sought legislation into law and the state’s first Labor Day was
observed on the first Saturday in June of 1887.
New York City labor unions started staging Labor Day parades in September 1882 but N.Y. state did not pass a Labor Day law until after Oregon did.
CONGRESS IN 1894 passed a bill designating the first Monday in September as a national Labor Day holiday.
Back in early 1887 when the Oregon Legislature was getting ready to pass
a Labor Day law at the request of labor unions and their members, the Toryminded Oregonian newspaper opposed the idea, sneering that it was “the
cheapest and shabbiest idea...”
NOT MUCH has changed at “The Onion,” to use an old derogatory nickname for the New York-owned paper. This year the Newhouse daily, with a
New Jersey publisher and a Virginia editor, used its Labor Day paper to take an
inky swipe at elected Oregon Labor Commissioner Dan Gardner because of his
support for the state’s prevailing wage law, which is patterned after the federal
Davis-Bacon law pertaining to government-financed construction projects. The
ink on Gardner, a member of the International Brotherhood of Electrical Workers, began on page one and jumped to an inside page, filling some 70 inches of
space. It took at least three of the morning Newhouse’s non-union newsies to
put the story together. Before the management-provoked strike against the
Newhouse Onion and the then-locally-owned but now-defunct Newhouse Journal, one union reporter could have filled 70 inches of space solo.
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Labor Roundtable award winners
The Labor Roundtable of Southwest Washington held its 16th annual awards banquet Sept. 8 at the Red Lion at the
Quay in Vancouver. Awards were presented to from left to right: Lee Duncan, a business representative of Electrical
Workers Local 48, Labor Leader of the Year; Cager Clabaugh, president of the Clark, Skamania West Klickitat
Counties Central Labor Council and a vice president for the International Longshore and Warehouse Union Local
4 and the Washington State Labor Council, Union Member of the Year; Nancy Baker of the Port of Vancouver,
Community Service Award; John Barnett, chair of the Cowlitz Tribal Council, Special Appreciation Award; and Jeff
Richardson, financial secretary-treasurer of UNITE HERE Local 9, Local Union of the Year. Wally Mehrens, retired
executive secretary-treasurer of the Columbia Pacific Building Trades Council, received the Lifetime Achievement
Award. He was unable to attend the dinner. Nearly 100 union members, politicians and friends attended the banquet.
The guest speaker was Congressman Brian Baird.

U.S.-South Korea
trade talks end with
arrests of unionists
SEATTLE — Trade talks ended
over the proposed South Korea-U.S.
trade deal last weekend, but not before
15 union activists and allies were arrested as part of a protest against the negotiations, which locked workers and
environmentalists out of the talks.
The Washington State Labor Council’s Robby Stern and Jeff Johnson,
along with several leaders of the South
Korean labor movement, were arrested
and later released after protesting outside the Korea-U.S. Free Trade Agreement (KORUS) negotiations.
In what would be the biggest trade
pact since the North American Free
Trade Agreement in 1994, the deal
would further erode the rights of South
Korean workers, says the AFL-CIO.
South Korea is already the United
States’seventh largest trading partner. In
2005, the U.S. ran a $16 billion trade
deficit with South Korea, with imports
including vehicles, telecommunications
equipment, computers and steel. In fact,
prefabricated steel is being imported
from South Korea for the construction
of the Tacoma Narrows bridge because
it was cheaper than buying from companies in America.
In July, 170,000 South Korean union
members staged a general strike to
protest the trade deal. In June, a unified
U.S. and South Korean union movement signed a declaration opposing KORUS. The declaration — signed by the
AFL-CIO and Change to Win — says
KORUS, like other trade agreements,
fails to protect workers’ rights and the
environment.
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SERIOUS INJURY AND DEATH CASES
• CONSTRUCTION INJURIES
• AUTOMOBILE ACCIDENTS
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• BICYCLE AND MOTORCYCLE ACCIDENTS
• PEDESTRIAN ACCIDENTS
• PREMISES LIABILITY (INJURIES ON PROPERTY)
• WORKERS’ COMPENSATION INJURIES

111 SW Fifth Avenue, Suite 1650,
Portland, Oregon 97204
503 227-4600
www.bennetthartman.com
(Our Legal Staff are Proud Members of UFCW Local 555)
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Topping Out
The Portland Aerial Tram
Members of Iron Workers Local 29 placed the last piece of
steel on the upper station of the Portland Aerial Tram on Aug. 31.
The tram will provide a link between Oregon Health and Science
University’s Marquam Hill Campus in Southwest Portland and the
new development taking shape on the South Waterfront.
The union work crew received high marks from project managers for their precision and swiftness in bulding the complex
structures — which included the upper station at OHSU and the
lower tower located off Macadam Avenue. Design revisions and
coordination problems early on had put construction five weeks
behind schedule. At the topping-out party, everything was back
on shedule for a tentative Dec. 15 launch.
“There is no other aerial tram like it in the world,” said Curtis
Anderson, field operations manager for subcontractor Carr Construction. Kiewit Pacific Co. and Doppelmayr CTEC Inc. of
Switzerland are the general contrators.
The design was difficult to construct, requiring the tall, thin,
tower (pictured below right) and the tall, heavily loaded upper terminal (right) to be built within very tight tolerances. “The midtower had to be within one inch of plumb,” Anderson said. “We
were in at a quarter-inch.”
Anderson also commended Thomas Metal Fabrication of Vancouver for their quality work. “I can’t say enough good things
about them,” he said. Employees at Thomas Metal Fab are members of Sheet Metal Workers Local 16. Members of Operating Engineers Local 701 also played a major role in the work.
The tram will travel a horizontal distance of 3,300 feet in a ride
that will last two minutes, 40 seconds. The small photo to the right
is from the top of the 195-foot tall mid-tower looking toward the
upper terminal. At the top, a 100-foot, 89,000-pound steel truss
sky bridge is connected to the ninth floor of the new Peter Kohler
Pavilion. The mid-tower will be the only structure supporting the
tram’s cables between the two terminals, allowing the two tram
cars (each capable of carrying 79 passengers) to rise 500 feet over
Interstate 5.
At its peak, 43 union iron workers labored on the project. They
were: Curtis Anderson, Michael Billeter, Brian Bonney, Eric Bork, Mike
Chartraw, Steven Cobb, Doug Colvin, Mike Cosgrove, Christina DeRosa,
Eddie Drury, Mark Dunkle, Frank Evans, Jake Farrens, Tim Foster, Conrad
Frickey, Martin Grant, Mark Grey, Donovan Hall, George Hulsizer, Tim
Jackson, Travis Kotoff, Michael Lantz, Lars Larson, Bobby Lewis, James
Lepschat, Ronald McCord, Ronald McDowell, Neal Ryan, Shane Nehls,
Dan Ortiz, Patrick Osborn, Mike Phillips, Alexander Poljakov, Lewis Pott,
Harland Rayne, Jeremiah Rogers, Aaron Rund, Donna Schneider, Jason
Shook, Kraig Skinner, Travis Sue, Steve Towner and Richard White.
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