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Movie about 1999 WTO
protests in Seattle will be
filmed in ... Canada?
Cost savings likely a
factor in the choice
of Vancouver, B.C.
over Seattle
By DON McINTOSH
Associate Editor
“Battle in Seattle,” a movie about
the 1999 protests of the World Trade
Organization (WTO), is set to begin
filming this month — in Vancouver,
British Columbia.
As of press time, the Seattle Film
Commission wasn’t aware of any
plans for the film to be shot in Seattle,
though several industry magazines
have reported some filming will take
place in Seattle.
Cost savings were presumably the
chief factor in the choice of Vancouver, B.C. over Seattle, but it may be
hard for the film to escape the irony of
that choice: The protests were basically about multinational corporations
evading democratic accountability
and abandoning national loyalty.
The film, written and directed by
Irish actor Stuart Townsend (“Queen
of the Damned”) will star Charlize

Theron, Woody Harrelson, hip-hop
artist André Benjamin of the group
OutKast, Ray Liotta, Michelle Rodriguez (“The Fast and the Furious”),
Martin Henderson (“The Ring”), Jennifer Carpenter (“The Exorcism of
Emily Rose”), and Channing Tatum.
Filmmakers plan to use actual
footage from the protests, and are
considering using actual protesters as
extras.
Susan Sarandon, who narrated a
2000 documentary about the Seattle
WTO protest, considered joining the
production, but was unable to take
part.
Theron, who is Townsend’s girlfriend, will play a pregnant bystander
who loses her unborn child in the “riots” that took place. No such incident
occurred in reality, but there were
plenty of non-protesting bystanders
swept up and handled roughly by police.
The production has kept a low profile, and is not yet officially talking to
the media. But some details are
known. The film will weave together
the stories of numerous individuals,
including a protester, a reporter, a
(Turn to Page 5)

Mayor taps Mohlis for PDC
Portland Mayor Tom Potter has appointed John Mohlis, executive secretarytreasurer of the Columbian Pacific Building and Construction Trades Council, as a
commissioner on the Portland Development Commission.
Mohlis, 50, is a former business manager of Portland
Bricklayers Local 1. He was elected to the building trades
post last December. He has served as a trustee on the
Northwest Bricklayers Pension Trust since 1990, overseeing a $75 million trust. He is a member of the Oregon State
Apprenticeship and Training Council, which is responsible for overseeing apprenticeship programs, especially for
those in the building and construction trades.
Mohlis began his own apprenticeship as a bricklayer in
1978 after attending the University of Iowa.
JOHN MOHLIS
He also has served as a member of the Portland South
Waterfront Apprenticeship Agreement Oversight Committee,
the Eastside CSO Oversight Committee and the Construction Apprenticeship
Workforce Solutions (CAWS) board.
“John brings broad experience in problem solving, a passion for creating family-wage jobs and an important added perspective to an already diverse board,”
(Turn to Page 8)

A crew from Otis Elevator Co. talks with Ed Sullivan (in leather jacket), president of the national AFL-CIO
Building and Construction Trades Department in Washington, D.C., just before they go to work on a highrise condo at South Waterfront in Portland. With them is Mike Casley, business manager of Portland Elevator
Constructors Local 23. Sullivan is a former general president of the International Union of Elevator
Constructors. He was in the Northwest to remind construction workers to vote in the November mid-term
elections.

Get Out

The Vote

Ed Sullivan, president of the national AFLCIO Building and Construction Trades Department was at the South Waterfront Development
before the crack of dawn on Oct. 25 reminding
construction workers to vote in the November
mid-term elections.
Sullivan was joined by a dozen building trades
union officials who handbilled amid the construction of high rise condos on the banks of the
Willamette River in Southwest Portland. Later
that morning they teamed up with leaders of the
Oregon AFL-CIO for a brief rally.
“This election is all about turnout, here in
Portland and throughout the country,” Sullivan
said. “The big push is to get our people to the
polls.”
Oregon and Washington are vote-by-mail
states. Oregon ballots must be returned by 8 p.m.
Tuesday, Nov. 7. Washington ballots must have a
Nov. 7 postmark to be valid.

Ed Sullivan (left) reminds Kaiebu Newson, a member of
Glass Workers Local 740, to vote. Newson, who works for
Benson Industries at the Atwater Tower in South
Waterfront, said he is a registered voter and will definitely
get his ballot in the mail before Nov. 7.

Let me say this about that
—By Gene Klare

Counting every ballot
After the events of Ohio
and Florida, unions aren’t
in the mood for faithbased elections

Fame for Floyd Earls
FLOYD EARLS, 82, a retired business agent of the Oregon State District
Council of Carpenters and a retired financial secretary of Exterior and Interior
Specialists Local 2154, is the newest member of the Labor Hall of Fame. He
was accorded that honor by the Northwest Oregon Labor Retirees Council, the
sponsor of the Labor Hall of Fame.
Earls retired in 1990 after a career in the United Brotherhood of Carpenters
that began when he joined a UBC local union in 1953 in San Bernardino, California, which is east of Los Angeles.
He moved to the Portland area in
1954.
FLOYD WILLIAM EARLS
was born on June 29, 1924 in Spur,
Texas, which is west of Lubbock. He
grew up in the Riverside area, near
San Bernardino, where his family
moved to not long after his birth. He
attended high school in nearby Redlands. He served in the Civilian Conservation Corps in Southern California and later worked for the U.S.
Forest Service there.
Earls joined the U.S. Army in
1942 and served in the Combat Engineers in Europe in World War II.
He was in the Army until late in
1945, then worked in various jobs
until signing up with the Carpenters
FLOYD EARLS
Union.
AFTER TAKING UP residence in
Portland, Earls joined Carpenters Local 1020, which was mostly a shipwrights
local. However, he worked as an installer of Sheetrock. Later, he and other
Sheetrockers joined Carpenters Local 2154, eventually renaming it Exterior and
Interior Specialists Local 2154. Earls was elected financial secretary and for several years he ran the local out of an office in his home. Next it was moved to an
office in the Odd Fellows Hall and then to an office in the Carpenters Local 1388
Building in Oregon City. When the Lathers Union merged with the Carpenters
Brotherhood, Portland Lathers Local 54 merged with Local 2154. For a time, Local 2154 was based in the old Mason Trades Building at 2215 SE Division St. in
Portland. Later, Local 2154 relocated to the Scandia Building at 1125 SE Madison St. in Portland, where the Northwest Oregon Labor Council and several local unions have their offices.
Earls was elected as one of the business agents of the Portland District Council of Carpenters in 1979 but still retained his post with Local 2154. When the
Oregon State District Council of Carpenters was formed, it took over the Portland
District and Earls became a business agent of the State Council. He served as a
trustee of the Oregon Carpenters Health & Welfare and Pension Trust Funds and
chaired the Carpenters Apprenticeship and Training Committee. Earls also has
been a delegate to the Northwest Oregon Labor Council, the Oregon AFL CIO
and the Oregon State and Columbia-Pacific Building and Construction Trades
Councils.
A MAJOR ACCOMPLISHMENT in Floyd Earls’ career was setting in
motion the unionization of a nonunion contractor and nonunion subcontractors
on the construction of the new Veterans Hospital on Pill Hill in Southwest Portland in the mid-1980s. With Republican Ronald Reagan in the White House,
times were tough for unions because of the unemployment caused by the Reagan
Recession and the president’s anti-union policies. As a business agent for the
Carpenters Union, Earls went to the VA Hospital construction site and started a

Unions have so much at stake in local, state and congressional elections
that they’re not leaving it to chance —
or faith — that elections will be conducted properly.
After sending out staff to investigate
the integrity of voting systems, the national AFL-CIO has targeted 23 communities in six states for close monitoring on Election Day. And the labor
federation has joined with community
activists in a non-partisan Election Protection Coalition. The coalition has set
up a toll-free nationwide hotline, 1866-OUR-VOTE, for callers to report
voter intimidation or any problems at
the polls.
The AFL-CIO hopes to educate citizens about their voting rights and help
prevent the kinds of voting rights violations that marred the 2000 and 2004
presidential elections.
The AFL-CIO is training union and
voting rights activists on their states’
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Mike Hartman, a temporary employee at Multnomah County Elections, scans
bar codes from ballot return envelopes to begin a computerized check of voter
signatures. To protect against fraud, every signature is matched against the
signature the voter provided on the registration card.
election laws and deploying them as
poll monitors on Election Day. Poll
monitors will be available to answer
voters’ questions about their rights and
through rapid action networks, help resolve any issues voters may encounter.
In addition, AFL-CIO poll monitors
will have a network of lawyers avail-

Bennett Hartman
Morris & Kaplan, llp
Attorneys at Law

Oregon’s Full Service Union Law Firm
Representing Workers Since 1960
Serious Injury and Death Cases
• Construction Injuries
• Automobile Accidents
• Medical, Dental, and Legal Malpractice
• Bicycle and Motorcycle Accidents
• Pedestrian Accidents
• Premises Liability (injuries on premises)
• Workers’ Compensation Injuries
• Social Security Claims
We Work Hard for Hard-Working People!
111 SW Fifth Avenue, Suite 1650
Portland, Oregon 97204
(503) 227-4600
www.bennetthartman.com

able to handle problems that require legal action.
The AFL-CIO’s Voter Protection
Program is focused on communities in
Michigan, Missouri, Nevada, Ohio,
Pennsylvania and Washington.
Washington, where a close race for
governor two years ago attracted extra
scrutiny to election processes, is moving to a vote-by-mail system this year,
but five counties aren’t ready to make
the switch. Among them are the counties containing Seattle and Tacoma, the
state’s biggest population centers, with
the highest densities of minority and
Democratic voters. King County Labor Council staffperson Verlene Jones,
the AFL-CIO’s Washington point person for the Voter Protection project,
says the federation is concerned that
new state requirements that voters
show ID might discourage some, and
lower turnout. And the union-backed
campaign to return Maria Cantwell to
the U.S. Senate could depend on a
small margin.
Oregon appears to have passed
muster with the Voter Protection program. AFL-CIO International Affairs
Director Stan Gacek, was sent from
Washington, D.C., to lay the ground(Turn to Page 10)
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SEIU’s Andy Stern:
The new face of labor?
It’s been a long time since an American union leader was a media regular.
But in the last two years, Andy Stern,
head of the 1.8 million strong Service
Employees International Union, has become somewhat of a celebrity, making
the cover of “Business Week” and the
“New York Times Magazine,” profiled
in “Fortune,” and appearing on CBS’
“60 Minutes,” Comedy Central’s “Colbert Report” and WNBC’s “Wall Street
Journal Report.” Now he’s getting local
press as well, as he tours the country
promoting a new book, “A Country That
Works: Getting America Back on
Track.”
Within the union movement, Stern is
regarded either as the visionary who’s
leading the rebirth of American labor, or
the villain who caused labor’s biggest
split in 50 years — last year’s exodus of
five big unions from the AFL-CIO.
SEIU is concentrated in the public
sector, health care, and building services, like janitors and security guards.
Since Stern was elected president 10
years ago, SEIU has grown by 800,000
members, four-fifths of that through new
organizing. Now SEIU has plans to try
to unionize the South.
In his book, Stern describes his rise
to power within the SEIU. He gives a

peek into the behind-the-scenes workings of national Democratic Party politics, and he details the power struggles
within the AFL-CIO that led to the decision by SEIU and several other unions to
leave and form a new federation,
Change to Win.
Stern was in Portland Oct. 17 to meet
with SEIU members and talk about his
book at Powell’s Books, and answered
some questions from NW Labor Press
associate editor Don McIntosh about the
split, foreign trade, health care, and politics.
Labor Press: Some local affiliates of
other unions have stayed in local
AFL-CIO bodies. Is SEIU going to allow locals to continue to affiliate
through ‘solidarity charters’after this
year?
Andy Stern: We don’t know yet, we
don’t know if solidarity charters are
going to continue. So far we’ve let
every local make its own choice. I
think there’s a more fundamental question, which is, ‘Why don’t we create a
new mostly-political local solidarity organization, with the NEA [the big
teachers union], Change to Win, the
AFL, the independent unions, and
maybe groups like America Votes and

ACORN. Because we need to create
the highest level of unity possible, and
it’s a rather limited debate what percent
of the 11 percent of American workers
who are unionized are going to be in a
certain group.
What’s the likelihood of SEIU or
other Change to Win unions returning to the AFL-CIO?
Highly unlikely.
What do you think America ought to
do vis-a-vis China that would protect
working people in this country?
I don’t think you can build walls. I
think we need to recognize we live in a
global economy. That doesn’t mean
America can’t have a plan. We would
fire the negotiators of NAFTA and the
WTO if they were union leaders. We
would unelect them. Because they really didn’t protect America’s interests.
We protected patents and intellectual
property but we didn’t protect against
China manipulating its currency. I
think every country needs an economic
plan. Ours needs to start with the most
simple security issues. It’s outrageous
that we can’t fix American battleships
with American steel. And clearly there
are ways to hold countries accountable

to agreements they have signed.

but it’s a huge portion of the economy.

You’ve talked about taking servicesector jobs that can’t be outsourced
and making them good jobs. But my
sense is that producing things is the
foundation of any kind of prosperity.
We can’t all be serving each other
lattes. Somebody’s got to grow the
beans and make the cups.
We have to reconceptualize what
making things is. I’m not sure if you
think Google is making things or not,

But it doesn’t employ hardly anybody.
Yeah, but you can go on. I don’t
know if mapping the genome is making something. It is much better for a
country to make things. It’s a much
more robust economy.

IBEW & United Workers F.C.U. is proud to partner with
Albertina Kerr’s Holiday Giving Program to help
strengthen the holiday spirit of giving.
Throughout the month of November
the Credit Union will be accepting
non-perishable food items in our
branch.

The Giving Tree will be
in our lobby from
November 20th
through
December 18th.

While you are here take a tag off
of our Holiday Giving Tree or
donate cash and one of
Santa’s helpers will do
the shopping for you!

Donations must
be unwrapped.

PO Box 16877
9955 SE Washington St
Portland, Oregon 97292
www.ibewuwfcu.com

800-356-6507 or 503-253-8193

Electricians, Carpenters, Laborers, Glaziers, Sheetmetal Workers, Floorcoverers, Bricklayers, Cement Masons, Roofer, Asbestos Workers, Family, Mill Wrights, Painters, Elevators, Plasterers

Electricians, Carpenters, Laborers, Glaziers, Sheetmetal Workers, Floorcoverers, Bricklayers, Cement Masons, Roofer, Asbestos Workers, Family, Mill Wrights, Painters, Elevators, Plasterers

Carpenters, Electricians, Laborers, Glaziers, Sheetmetal Workers, Floorcoverers, Bricklayers, Cement Masons, Roofers, Asbestos Workers, Family, Mill Wrights, Painters, Elevators, Plasterers

Glaziers, Carpenters, Laborers, Electricians, Sheetmetal Workers, Floorcoverers, Bricklayers, Cement Masons, Roofers, Asbestos Workers, Family, Mill Wrights, Painters, Elevators, Plasterers

NOVEMBER 3, 2006

NORTHWEST LABOR PRESS

How long before SEIU has Chinese
locals?
They won’t let us have SEIU locals.
Should America do business with
countries where the workers aren’t
free?
I think they’re going to anyway. But
I think we should ask ourselves some
questions about how free American
workers are, and not just on paper. It’s
a pretty depressing moment — now
we’re telling nurses they’re supervisors. We’re telling security guards they
have no union. I’m not trying to make
any excuses for China, but I think we
should think about American workers’
ability to have a union. When the Wal
Mart workers say they want a union,
and corporate jets fly out of Bentonville and surveillance cameras go
up, you’d say ‘This isn’t the country
we love.’” If the Employee Free
Choice Act [a union-backed labor law
change] passes, I would guarantee you
we could organize a million workers a
Turn to Page 9)
year.
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What’s
Happening
Supervisor ruling
spurs NLRB to reexamine 54 cases
Unions’ worst fears about a recent
legal decision may be coming true.
When the National Labor Relations
Board announced Oct. 3 that hospital
charge nurses are supervisors and
therefore can’t belong to a union, labor
said the decision would soon apply to
other kinds of workers.
Two weeks after that decision, the
NLRB told its regional directors to reexamine 54 legal cases in light of the
newly established definition of supervisor. While 35 of the cases involved
hospitals and nursing homes, 19 did
not.
The cases involve carpenters, electricians, grocery workers and TV reporters.
In each case, the Board said the
union and the company must get a
new ruling on who is a supervisor and
who isn’t.
One case stemmed from a June
2005 organizing campaign in Portland.
Workers at CBS affiliate KOIN-TV
wanted to join Local 51 of the National
Association of Broadcast Employees
and Technicians-Communications
Workers of America. For legal reasons,
the workers were split into two groups.
Station management argued that some
of the workers seeking to unionize in
the second group — nine news producers and three assignment desk editors
— were supervisors. The NLRB’s regional office disagreed, and scheduled
elections for both groups. Management
appealed, so the NLRB conducted the
elections, but impounded the ballots of
the second group until the legal challenge is resolved. The national Board
agreed to look at the case, but now
wants the regional office to a second
look based on the national Board’s ruling on the charge nurse case.
That’s not going to happen. Cathy
Callahan, outgoing director of the
NLRB’s Portland office, said she’s asking both sides if they still want the
NLRB to decide the matter.
But events in the meantime have
made the matter moot.
NABET-CWA won the election for
the first group. Emmis Communications, the station owner that fought the
unionizing campaign, sold KOIN-TV
to Montecito Broadcast Group in January 2006, and Montecito agreed to voluntarily recognize the second group in
exchange for NABET-CWA dropping
the news producers. In July the two
sides signed a first-ever three-year contract covering both groups.
“This whole story illustrates how
one-sided and slanted this NLRB
process is,” said Local 51 President
Kevin Wilson. And it’s getting worse
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health insurance, they will be required
to pay into a new city fund to increase
health care access for uninsured construction workers. Bidders also would
be required to meet certain benchmarks in at least three out of five criteria: provide apprenticeship and training, hire locally, have a safety
program, have a drug-testing program,
or be designated as a minority, woman, emerging small business.
Harris said a City Council hearing
on the resolution will be held Nov. 15
at 6 p.m. The location has yet to be determined.
For more information, call Harris at
503-650-7701.

with the NLRB’s recent decision,
which will impact every industry, Wilson said.
Other cases the Board sent back
down to its regional offices for new
hearings on who is a supervisor include disputes involving a barge operator in Longview, Wash., and a children’s museum in Seattle.
The same three-person Board majority that voted to declare charge
nurses to be supervisors voted to remand these cases back for a new look.

Gov. Kulongoski
declares November
‘Hire a Vet’ month
SALEM -Oregon Gov. Ted Kulongoski proclaimed November “Hire a
Veteran Month” in the state.
Nearly 8,000 Oregon Air National
Guard men and women have been
called to active duty since 9/11. Some
have incurred economic loss and injury
while in service, and many are finding
it difficult to find a job.
To assist veterans and employers,
One-Stop Career Centers have been established nationwide where employers
can go to receive assistance in connecting to and recruiting veterans. OneStop Career Centers offer resources including specialized local Veterans’
Employment Representatives (LVERs)
and Disabled Veterans’ Outreach Program (DVOP) staff who work solely
with veteran populations and can provide relevant veteran applicant referrals.
Labor’s Community Service
Agency, AFL-CIO, is a partner with
the Hire Vets First program in Oregon.
It is helping to promote the program,
especially within the construction
trades’ apprenticeship programs.
LCSA Executive Director Glenn
Shuck has made program presentations
to union organizations, conducted
mailings to distribute veterans program
information, staffed informational
booths at veterans events and referred
veterans to appropriate services.
Labor’s Community Service
Agency is a non-profit agency funded
in part by United Way of the Columbia-Willamette in partnership with the
Northwest Oregon Labor Council,
AFL-CIO. Part of its mission is to help
workers who have lost their jobs to
plant closures and layoffs get plugged
into organizations that will help retrain
them for new employment.
Eligible veterans for any of the
services include veterans with serviceconnected disabilities, those who have
barriers to employment, and those who
served on active duty in the armed
forces during a war or in a campaign or
expedition for which a campaign
badge has been authorized.
For more information about the
Hire Vets First program, call toll-free at
1-877-838-4473, in Portland call 503655-8840, or go to their Web site at
www.hirevetsfirst.gov.
Contact Shuck at Labor’s Community Service Agency at 503-231-4962.

LERA conference
on health care set
Nov. 15 in Portland

Zoo workers rally for new contract
Employees at the Oregon Zoo are battling for a new contract with Metro, the
government agency that operates the facility in Southwest Portland. The old
contract with Laborers Local 483 expired June 30. More than two dozen
workers and supporters rallied at the Oregon Convention Center in Northeast
Portland Oct. 25, where Metro councilors were meeting. The public elects a
council president and six councilors representing Multnomah, Washington
and Clackamas counties. Employees have already rejected one contract offer
75-6. The sides are now meeting with help from a mediator. The union said
Metro insists on changing job security provisions of the contract, while
refusing to address problems such as the 190 temporary employees is uses
who receive few benefits. The zoo employs about 100 full-time workers.
Skyrocketing health insurance costs, and who will pay for it, also are a bone
of contention. The union has already agreed to several small concessions such
as increasing the amount of time it takes to reach the top pay scale from 12 to
30 months; increasing the amount of hours temporary employees are able to
work from 720 to 1,040; limiting the amount of vacation an employee may
take by seniority bid; and dropping the Oregon Laborers Trust health
insurance, the one plan that falls under current health care caps. “These
concessions, coupled with the loss of the job security provisions, guarantee
that the members will not ratify this proposal,” said Local 483 Business
Representative Rob Wheaton.

Labor, community
activists press for
‘best value’ decree
Labor and community leaders are
continuing to press Portland City commissioners to enact “community
health” and “best value” ordinances
covering city contracting.
The ordinances would apply to all
contractors and subcontractors entering directly into construction contracts
with the City of Portland or the Portland Development Commission, or
through development agreements with
PDC that meet a threshold in excess of
$50,000 for project cost.
State law requires that public con-
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tracts be awarded to the “lowest responsible bidder,” and gives government entities some discretion in defining “responsible.”
“The city continues to assume that
virtually all contractors are responsible
and awards contracts strictly on the
basis of low bid,” said Cherry Harris, a
business representative of Operating
Engineers Local 701.
The ordinance labor is pursuing
would require contractors to meet specific criteria when bidding on public
construction contracts. That criteria
would include family health care and
family wages at least equal to the prevailed rate for each craft.
The ordinance includes a “pay-orplay” plan that works like this: If an
employer does not provide family

“Crisis in Health Care: What Are
We Doing About It?” is the theme of a
conference Wednesday, Nov. 15, sponsored by the Oregon Chapter of the Labor and Employment Relations Association (LERA).
The event will be held at the Oregon Convention Center in Portland
starting at 8 a.m. and ending at 4:30
p.m. Registration is $140.
The keynote speaker will be Dr.
John Santa, assistant director for health
projects at Oregon Health and Science
University Center for Evidenced-based
Policy.
Panel discussions will be held on
access, delivery and cost of prescription drugs; bargaining for health care
benefits; improving quality and safety
in health care, and more.
At 2:30 p.m. LERA will present
awards to individuals in labor relations,
including union leaders, managers and
academics.

Union Manor plans
gift and craft sale
Nov. 17-18
Westmoreland Union Manor will
hold a Holiday Craft and Gift Sale on
Friday, Nov. 17, and Saturday, Nov. 18,
from 10 a.m. to 4 p.m.
The Manor is located at 6404 SE
23rd Ave., Portland, on the corner of
23rd and Tolman, just off SE
McLoughlin Blvd.

Health care forum
in Portland Nov. 29
The second “Health Care Forum
for Labor Leaders” is scheduled for
Wednesday, Nov. 29, from 2-5 p.m. at
the headquarters of Oregon AFSCME
Council 75, 6025 E Burnside, Portland. Unionists will look at goals for
changing the health care system and
discuss health care reforms they
might pursue in the 2007 Oregon
Legislature. For more information,
contact Laurie or Eliana at 503-2365573 or email laurie@jwjpdx.org.
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...’Battle in Seattle’
(From Page 1)
politician, a delegate and a cop.
“We did not want to give only one
point of view,” said Los Angeles coproducer Mary Aloe in a press statement. “When you see the movie,
you’ll find lots of gray areas. It’s neither sympathetic nor unsympathetic to
protesters and police.”
The film has a budget of around
$10 million — small by the standards
of major Hollywood productions, but
sizable for an independent film. Funders include Insight Film Studios of
Vancouver; Aloe’s Proud Mary Productions in Los Angeles; Remstar
Corporation of Montreal, Grosvenor
Park of Toronto, and an as-yet-unnamed Seattle-based private equity
firm.
It’s not clear yet to what extent the
film will employ union members. Don
Ramsden, business agent of Vancouver,
B.C.-based International Alliance of
Theatrical Stage Employees (IATSE)
Local 669, said he expected to conclude an agreement with Insight covering camera operators, and Ramsden
said the actors and directors will almost
certainly work under agreements with
the Screen Actors Guild (SAG), the
Union of BC Performers, and the Directors Guild of Canada.
With most of the financing for
“Battle in Seattle” coming from
Canada, it may be hard for U.S. film
industry unions to characterize the
film as a “runaway production.”
But increasingly, U.S.-based film
and television producers are moving
production to other countries, with
Canada — particularly Vancouver and
Toronto — among the most popular
locations.
Vancouver, dubbed “Hollywood
North” benefits from a favorable exchange rate, lower-wage union contracts, universal health insurance, and,
since 1999, federal and provincial
government subsidies. The subsidies
include a rebate for up to a quarter of
labor costs, provided that the production employs local Canadian workers.
U.S. film unions are gearing up to
fight back by filing a trade complaint,
and persuading local governments in
the United States to match foreign
subsidies. Seattle approved its own
film industry tax incentive, but it
won’t start until Jan. 1, too late for

“Battle in Seattle.”
“Battle in Seattle” is far from the
first production to be set in Seattle but
filmed in Vancouver. Still, the choice
is stunning given the movie’s subject,
a protest of corporate globalization.
In 1999, at the invitation of President Bill Clinton, trade ministers from
around the world planned to spend
four days in Seattle discussing the expansion of the WTO, which negotiates
and enforces international trade agreements. In response, an extraordinary
international coalition of union, student, environmental, religious and
public interest groups planned a week
of protests, criticizing the WTO as a
secretive and unaccountable international agency writing the rules for a
corporate-led globalization.
Protest organizers’ work bore fruit
on Nov. 30, 1999, the first day of the
summit. About 10,000 mostly-youthful protesters formed human chains
and blocked streets around the Seattle
Convention Center. Their blockades
prevented trade delegates from getting
to the meeting. Police used force and
tear gas to try to dislodge them, but
protesters stood their ground, helped
by devices like tripods, chains and
locked metal cylinders that prevented
police from pulling them apart.
Meanwhile, as many as 35,000
people, mostly union members, rallied
in and around Seattle Center’s Memorial Stadium. Rallygoers included
union members from 144 countries,
and members of 50 U.S. unions from
25 states. To get them to the rally had
taken 185 buses, nine charter planes
and two trains, including one from
Oregon.
After the rally, the unionists
marched, meeting up with other
marches at prearranged locations. The
massive combined march passed near
the Convention Center, where the
blockade continued even after the
WTO announced the meeting would
be called off for the day. With all the
groups converging, police decided it
would be politically disastrous to continue to use tear gas around such a
large group of ordinary citizens.
As marchers left the area however,
police attacked again, and smaller
groups of protesters got the worst of
it. Some protesters set Dumpsters
afire in the streets, and committed acts
of vandalism, singling out Niketown,

Kramers/metro
mailing service

3201 N.W. YEON
PORTLAND, OREGON 97210
(503) 274-1638 FAX (503) 227-1245

Starbucks, McDonalds and Planet
Hollywood, all were closed for the
day on the advice of police. Other
young people, attracted downtown by
the chaos, committed random acts of
violence, including assaults on protesters.
By nightfall, downtown Seattle
was a police state. Mayor Paul Schell
declared a suspension of civil liberties, including the right to protest.
Black-clad police in riot gear and

IN OREGON

area for the rest of the week. Faced
with so much public attention, the
talks about expanding the WTO collapsed on the fourth day.
Over the next two years, similar
anti-globalization protests accompanied nearly every major global economic summit. Advocates of so-called
free trade were on the defensive. Local backlash over the Seattle police response led to the resignation of Police
(Turn to Page 12)

Westmoreland's
Union Manor

Kirkland
Union Manors

6404 SE 23rd Avenue
Portland, Oregon 97202

3530 SE 84th Avenue
Portland, OR 97266

503•233•5671

503•777•8101

Marshall
Union Manor
2020 NW Northrup
Portland, Oregon 97209

503•225•0677
• Planned Events,
Clubs, and Activities
• Ideal Locations offer
easy access to Bus
Lines, Shopping, and
Entertainment

Manors Make
the
Difference
• Studio and One-Bedroom Apartments
• Affordable Rent includes Utilities
(except phone and cable)

www.theunionmanors.org
TDD 503•771•0912

Kirkland
Union Plaza
1414 Kauffman Avenue
Vancouver, WA 98660

360•694•4314
• No Costly Buy-In or
Application Fees
• Federal Rent
Subsidies Available
(Must Qualify)

Swanson, Thomas &Coon
ATTORNEYS AT LAW
Since 1981
James Coon
Jacqueline Jacobson

Ray Thomas

Kimberly Tucker

Margaret Weddell

Cynthia F. Newton

Tip of the week: If you have a claim for injury or disease,
you should make sure your lawyer considers your workers’
compensation, Social Security and disability pension rights together
to maximize your total recovery.

We represent people on all types of injury and disease related claims.
n Workers’ Compensation

n Construction Injuries

n Personal Injury/Product Liability

n Death Claims

n Asbestos/Mesothelioma
n Social Security Disability

We provide straight answers at no cost on any of the above areas of law.

THE ONLY UNION MAILER
Visit our Web site at www.kramersmailing.com

heavy-duty armored vehicles zoomed
around the city, using copious tear
gas, pepper spray and clubs at the
slightest provocation or none at all.
Some 500 people, including protesters, bystanders and even office workers in the wrong place at the wrong
time, were arrested, carted off on
buses in plastic handcuffs, and held in
jails and a nearby naval base for up to
five days. Smaller protests continued
outside the downtown “protest-free”

CALL US or VISIT OUR WEB SITE

(503) 228-5222

http://www.stc-law.com

MEMBERS OF TEAMSTERS LOCAL 223
— Eric Brending, Owner —
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Official
Notices
Asbestos Workers 36
Executive Board meets 6 p.m. Wednesday, Nov. 8.
Members meet 8 p.m. Friday, Nov.10.
Meetings are at 11145 NE Sandy Blvd., Portland.

Bakery, Confectionery,
Tobacco Workers and
Grain Millers 114

Exterior & Interior
Specialists 2154

Roofers & Waterproofers
49

Members meet 5 p.m. Wednesday, Nov. 15, at 1125
SE Madison, Suite 207, Portland.

Members meet 7 p.m. Thursday, Nov. 9.
Executive Board meets 7 p.m. Thursday, Dec. 7.
Meetings are at 5032 SE 26th Ave., Portland. (Phone:
503 232-4807)

Fire Fighters 1660
Glass Workers 740

Iron Workers 29
Members meet 7 p.m. Thursday, Nov. 16, at 11620
NE Ainsworth Circle #200, Portland.

Boilermakers 500

Iron Workers
Shopmen 516

Bricklayers and Allied
Craftworkers 1
Members meet 7 p.m. Tuesday, Nov. 21, at 12812 NE
Marx St., Portland.

Carpenters 1715
Members meet 6:30 p.m. Tuesday, Nov. 21, preceded
by a 5 p.m. Executive Board meeting at 612 E.
McLoughlin, Vancouver, Wash.

Cement Masons 555
Members meet 7 p.m. Thursday, Nov. 16, at 12812
NE Marx St., Portland.

Clark, Skamania &
W. Klickitat Counties
Labor Council
Delegates meet 6 p.m. Thursday, Nov. 9, preceded by
an Executive Board meeting, at the ILWU Local 4 Hall,
1205 Ingalls St., Vancouver, Wash. PLEASE NOTE
DATE CHANGE DUE TO THANKSGIVING HOLIDAY.

Columbia-Pacific
Building Trades
Delegates meet 10 a.m. Tuesdays, Nov. 7 and Nov.
14, at Kirkland Union Manor II, 3535 SE 86th, Portland.

Electrical Workers 48
Marine Unit meets 5 p.m. Monday, Nov. 27
Bylaws Committee meets 5:30 p.m. Tuesday, Nov. 14,
in the Executive Boardroom.
Residential Unit meets 6:00 p.m. Wednesday, Nov. 8,
in the Dispatch Lobby
General Membership meets 6:30 p.m. Wednesday,
Nov 15, preceded by a 5:30 p.m. pre-meeting buffet.
Wasco Unit meets 6 p.m. Wednesday, Nov. 8, at the
Wasco PUD, 2345 River Rd., The Dalles.
Coast Unit meets 7 p.m. Wednesday, Nov. 8, at Astoria Labor Temple, 926 Duane St., Astoria.
EWMC meets 6 p.m. Wednesday, Nov. 8, in the Executive Boardroom.
Sound & Communication Unit meets 6:30 p.m.
Wednesday, Nov 15. with Nov. General Membership.
Electrical Women of Local 48 meet 6 p.m. Tuesday,
Nov. 21 at NIETC, 16021 NE Airport Way.
Executive Board meets 6:30 p.m. Wednesdays, Nov.
8 & Dec. 6
Meetings are at 15937 NE Airport Way, Portland, unless otherwise noted.
DEATH ASSESSMENTS: The following death assessments have been declared for Nov. and are payable at
50 cents: No. 2123, Raymond L. Teach; No. 2124, Wallace G. Card; No. 2125, Steven J. Weichbrodt; and No.
2126, Glenn C. Brooks.

Electrical Workers 280
Bend Unit meets 5:30 p.m. Thursday, Nov. 9, at the
IBEW/UA Training Center, 2161 SW First St., Redmond.
Eugene Unit meets 5:30 p.m. Wednesday, Nov. 15, at
the LU 290 Training Center, 2861 Pierce Parkway,
Springfield.
Salem Unit meets 5:30 p.m. Thursday, Nov. 16, at the
Salem Heights Community Center, 3505 Liberty Rd. S,
Salem.

Elevator Constructors 23
Members meet 6 p.m. Thursday, Nov. 9, preceded by
a 5:30 p.m. Executive Board meeting, 12779 NE
Whitaker Way, Portland.
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Portland area members meet 6 p.m. Tuesday, Nov. 14,
at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Medford area members meet 5 p.m. Wednesday, Nov.
8, at Abby’s Pizza, 7480 Crater Lake Hwy., White City.
Eugene area members meet 6 p.m. Thursday, Nov. 9,
at UA 290 Hall, 2861 Pierce Parkway, Springfield, preceded by a 5 p.m. VOC meeting.
Coos Bay area members meet 5 p.m. Thursday, Nov.
16, at the Labor Temple, 3427 Ash St., North Bend.

Eugene area members meet 5 p.m. Monday, Nov. 6, at
Best Western Grand Manor Inn, 971 Kruse Way, Springfield.
Salem area members meet 5 p.m. Tuesday, Nov. 7, at
Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem.

Executive Board meets 10:30 a.m. Tuesday, Nov. 28,
in the meeting room at 7931 NE Halsey, Suite 205, Portland.

Members meet 10 a.m. Saturday, Nov.11, at 2515 NE
Columbia Blvd., Portland.

Sheet Metal
Workers 16

Members meet 8 a.m. Thursday, Nov. 9, at the Union
Hall, 4411 SW Sunset Dr, Lake Oswego.

Executive Board meets 6 p.m. Thursday, Nov. 9, at
11620 NE Ainsworth Circle, #300, Portland.
PLEASE NOTE NEW TIME.

Labor Roundtable of
Southwest Washington
Delegates meet 8 a.m. Friday, Nov. 10, at Hometown
Buffet, 7809-B Vancouver Plaza Dr., Vancouver, Wash.
PLEASE NOTE: The Nov. 24 meeting has been cancelled.

Laborers 483
Municipal Employees
Members meet 5:30 p.m. Tuesday, Nov. 21, at the Musicians Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, Nov. 6, preceded by a
6:15 p.m. Executive Board meeting, at the Vancouver Labor Center, 2212 NE Andresen Rd., Vanc., Wash.

Linoleum Layers 1236
Executive Board meets 5 p.m. Monday, Nov. 6, at the
Union Office, 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Nov.
30, preceded by a 5 p.m. Executive Board meeting, at
the Union Office, 11105 NE Sandy Blvd., Portland.
PLEASE NOTE: Due to Thanksgiving, the Nov. meeting will be held on the last Thursday in Nov.

Marion-Polk-Yamhill
Labor Council
Delegates meet 7:30 p.m. Tuesday, Nov. 14, at 2659
Commercial St. SE, Salem.

Sign Painters &
Paint Makers 1094
Metal Trades Council
Executive Board meets 8 a.m. Monday, Nov. 13, at
NOLC board room, 1125 SE Madison, Portland.
Delegates meet 5 p.m. Tuesday, Nov. 28, IBEW 48
Hall, 15937 NE Airport Way, Portland.

Mid-Columbia
Labor Council
Delegates meet 7 p.m. Tuesday, Nov. 14, at 3313 W.
2nd, The Dalles.

Millwrights & Machinery
Erectors 711
Members meet 10 a.m. Saturday, Nov. 25, preceded
by a 9 a.m. Executive Committee meeting, at the Carpenters Local 247 Hall, 2205 N. Lombard St., Portland.

Molders 139
Members meet 6:30 p.m. Thursday, Nov. 16, preceded
by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland. PLEASE NOTE:
Nominations of officers will be held at the regular meeting 6:30 p.m. Thursday, Nov. 16, at the Local Hall, 2205
N. Lombard, #103, Portland. If there are no contests, the
officers will be declared elected at the meeting according
to the Local bylaws. If there is a contest, the election of
officers will be held on Thursday, Dec. 21, from 7 a.m.
until 6:30 p.m.

Multnomah County
Employees 88
General membership meets 7 p.m. Wednesday, Nov.
15, preceded by 6:30 p.m. stewards’ meeting. PLEASE
NOTE: Election of trustee wil be held at this meeting.

Executive Board meets 6:15 p.m. Wednesday, Dec. 6,
at the AFSCME union office.
Meetings are held at 6025 E. Burnside, Portland.

Northwest Oregon
Labor Council
Delegates meet 7 p.m. Monday, Nov. 27, at IBEW Local 48 Hall, 15937 NE Airport Way, Portland.

CARPENTERS
Retired Carpenters meet for lunch
11 a.m. Monday, Nov. 13, at JJ
North’s Grand Buffet, 10520 NE
Halsey, Portland.
ELECTRICAL WORKERS 48
Retired Electricians of Local 48,
wives and friends meet 10:30 a.m.
Tuesday, Nov. 14, at Russellville Park
Plaza, 20 SE 103rd Ave., (Burnside
St.) Portland. Lunch will be served in
the main dining room from 11 a.m. to
1 p.m. for $6.50 each, gratuity in-

cluded. Tours are available following
lunch. For further information and
reservations, please call Vera Larson
at 503 252-2296
IRON WORKERS 29
Retirees meet 11:30 a.m. Wednesday, Nov. 8, at JJ North’s Grand Buffet, 10520 NE Halsey, Portland.
NORTHWEST OREGON LABOR
RETIREES COUNCIL
Business meeting from 10 a.m. to
11 a.m. Monday, Nov. 13, in the
Northwest Oregon Labor Council
board room, at 1125 SE Madison,
Portland.
OREGON AFSCME
Retirees meet 10 a.m. Tuesday, Nov.
21, at the AFSCME office, 6025 E.
Burnside, Portland. Call Michael
Arken for information at 503-2399858, ext. 124.
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Southern Oregon
Central Labor Council
Delegates meet 6 p.m. Tuesday, Nov. 14, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

Operating Engineers 701

United Association 290

Members meet 1 p.m. Saturday, Dec. 2, at the Gladstone Union Hall, 555 East First St., Gladstone, for the
Semi-Annual Meeting.

Portland area members meet 7:30 p.m. Friday, Nov.
17, at 20210 SW Teton Ave., Tualatin.
Bend area members meet 6:30 p.m. Tuesday, Nov. 21,
at the Local 290 Training Center, 2161 SW First, Redmond.
Brookings area members meet 5:30 p.m.Tuesday,
Nov. 28, at Curry County Search and Rescue, 517 Railroad St., Brookings.
Coos Bay area members meet 7 p.m. Tuesday, Nov.
21, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.
Eugene area members meet 6:30 p.m. Monday, Nov.
20, at the Springfield Training Center.
Klamath Falls area members meet 5:30 p.m. Tuesday,
Nov. 21, at the Moose Lodge, 1577 Oak Ave., Klamath
Falls.
Medford area meeting is canceled for November.
Roseburg area meeting is canceled for November.
Salem area members meet 6 p.m. Monday, Nov. 20, at
1810 Hawthorne Ave. NE, Salem.
The Dalles area meeting is canceled for November
and December.
Humboldt-Del Norte Co. area members meet 5:30
p.m. Wednesday, Nov. 22, at the Eureka Training Center,
832 E St., Eureka, Calif.

Painters & Drywall
Finishers 10
Members meet 7 p.m. Wednesday, Nov. 15, at 11105
NE Sandy Blvd., Portland.

Pile Drivers, Divers
& Shipwrights 2416
Members meet 7 p.m. Friday, Nov. 24, preceded by a
6 p.m. Executive Board meeting, at 2205 N. Lombard,
Portland.

Portland City &
Metropolitan Employees
189
Executive Board meets 6:30 p.m. Tuesday, Nov. 14, at
6025 E. Burnside, Portland.
General membership meets 6:15 p.m. Tuesday, Nov.
28, 6025 E. Burnside, Portland.

Retiree Meeting Notices
ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive board members meet 9
a.m. Thursday, Nov. 16, followed by
a 10 a.m. membership meeting, at
Westmoreland Union Manor, 6404 SE
23rd Ave., Portland. All retirees are
welcome to attend. PLEASE NOTE
DATE CHANGE DUE TO THE
THANKSGIVING HOLIDAY.

Members meet 1:30 and 3:30 p.m. Monday, Nov. 20,
in the District Office, at 11105 NE Sandy Blvd., Portland.

SHEET METAL WORKERS 16
Retirees meet 11:30 a.m. Thursday,
Nov. 9, at JJ North’s Grand Buffet,
10520 NE Halsey, Portland for an informal, low-key luncheon. EVERYONE WELCOME.
UNITED ASSOCIATION 290
Retirees meet 10 a.m. Thursday,
Nov. 16, at 20210 SW Teton Ave.,
Portland.
Salem area retirees meet 12 noon
Wednesday, Nov. 8, at Almost Home
Restaurant, 3310 Market St., NE,
Salem.

USW 1097
Members meet 4 p.m. Wednesday, Nov. 15, preceded
by a 3 p.m. Executive Board meeting, in the union office
building, 91237 Old Mill Town Rd., Westport.

Southgate Mobile & RV Park
7911 SE 82nd Ave.
Portland, Oregon
Spaces Available up to 35’

503-771-5262

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Korean War Veterans
organization is looking for new
members. The group meets the
4th Tuesday each month
(Nov. 28), at noon at
Milwaukie Elks Lodge,
13121 SE McLoughlin Blvd.
For more information, call
Max Loucks at 503-286-1464
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Federal appeals court deals blow to Oregon PERS retirees
The U.S. 9th Circuit Court of Appeals dealt Oregon public employee retirees a blow Oct. 24 by upholding two
pieces of a Public Employee Retirement
System (PERS) reform package passed
by the 2003 Oregon Legislature.
Soon after that law was enacted,
public employee unions formed a coaltion to fight the reforms in court.
In a case known as Robertson, the
federal court upheld two key Oregon
Supreme Court rulings initially made in
what was known as the Strunk case,
which the high court decided in 2005.
At issue were two pieces of the PERS
reforms: the right for employers,
through PERS, to divert the employees’
6 percent pension contribution away
from the regular PERS account and into
individual accounts, and the elimination
of employees’ ability to contribute to a
variable account.
The unions filed Robertson because
state and federal contract law are similar, but not identical. There was hope
that even though the state court said the
reforms were OK under Oregon law
that the 9th Circuit would find the reforms illegal under federal pension law.
However, the federal court said “… the
2003 legislation does not impair a term
of the employees’ PERS contract and,
therefore, does not violate the federal
contract clause.”
Strunk was a split decision when the
Oregon Supreme Court released its
original 4-3 verdict in March 2005.
Public employees won on two major issues when the Oregon court ruled that
current Tier 1 members are entitled to
an annual 8 percent interest credit in
their PERS accounts and also ruled that
PERS could not withhold annual costof-living adjustments from retirees as a
means of recouping excess earnings

credited in 1999.
The PERS Coalition did not prevail
on three issues in Strunk: the two issues
that were carried on in Robertson, plus
a challenge to the updating of mortality
tables that was ultimately dropped.
The 9th Circuit decision announced
Oct. 24 was issued by a three-judge
panel — Barry Silverman, Ronald
Gould and John Rhoades — with the
opinion written by Judge Rhoades.
“This is a very disappointing decision,” said Greg Hartman, attorney for
the PERS Coalition. “Once again, from
our perspective, a court failed to key in
on the primary rights of our members
in continuing their PERS contract.
One victim of the decision is the
Money Match retirement option. While
none of the court decisions specifically
eliminates Money Match, it won’t be
the best option like it was for many employees when their variable earnings
were funneled into their regular PERS
account.
“With the employee 6 percent diverted into the Individual Account Program and employees no longer earning
variable dollars that go into their PERS
account, future retirees will see their
best payout under the Full Formula plan
— which was the point of the reforms
all along,” said Oregon AFSCME senior political coordinator Mary Botkin,
who lobbies PERS issues for Oregon
AFSCME Council 75.
The PERS Coalition could ask the
entire 9th Circuit Court to reconsider
the decision or it could appeal to the
U.S. Supreme Court. At press time, the
coalition had not yet decided how to
proceed.
Hartman emphasized, however, that
the Robertson decision has no impact
on several other pending PERS-related

cases in Oregon. The Arken and Robinson cases recently completed the oral
argument phase; both of those cases
deal with retiree issues. Also pending
is the White case, which mirrors the issues in the City of Eugene case (also
known as the Lipscomb case). City of
Eugene dealt with the so-called employer-PERS “settlement” and 1999
earnings; the Oregon Supreme Court
initially ruled onthe case but later vacated its decision, leaving the door open
for White to revisit the entire situation.
Arken, Robinson and White are all
currently in Multnomah County Circuit
Court. Once that court renders a decision, each of the three could be ap-

pealed to the Oregon Court of Appeals
and ultimately the Oregon Supreme
Court.

(Editor’ Note: This article was excerpted from Oregon AFSCME Council 75’s E-lert written by Don Loving.)

Gradine Storms
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Member of CWA
Local 7901
E-Mail: gstorms@equitygroup.com
www.equitygroup.com/gstorms

7886 SE 13th Ave.
Portland, Oregon 97202
Direct: 503-495-4932
Branch: 503-233-8883
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Cancer caused by asbestos exposure
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• Steel and Paper Mills
• Powerhouses
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• Home Remodel
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• Railroads

*32% of 3,000 Americans diagnosed every year
with Mesothelioma were exposed during
Navy service or working in Navy shipyards.
Find out more by calling:

Remember to Vote
For information on treatment options, settlements and verdicts,
asbestos products and patient profiles, please visit www.mesothel.com
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Since 2000, Roger G. Worthington, P.C. has donated over $2,500,000
towards medical research into finding a cure for mesothelioma.
See: www.phlbi.org
Offices in Los Angeles, Orange County and Dallas, Texas.
Lawyers licensed in California, Oregon and Texas.
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Construction unions, housing groups clear wage hurdle
Oregon construction unions and
nonprofit housing developers will cosponsor legislation in 2007 to better
clarify — or even exempt — the prevailing wage law on certain housing
projects.
The Oregon State Building and Construction Trades Council, the Pacific
Northwest Regional Council of Carpenters, the Community Development
Network and the Association of Oregon
Community Development Organizations announced their legislative plan
and a memorandum of understanding
they signed at a Portland Development
Commission (PDC) work session Oct.

18. The federal and state law requires
that government-financed construction
projects pay workers the “prevailing
wage.” The state prevailing wage is the
average wage for a given craft in a specific geographic area. Surveys, primarily on commercial projects, are taken
annually by the Oregon Employment
Division and wage standards are set by
the Oregon Bureau of Labor and Industries.
Oregon has adopted federal wage
rates on state-financed residential projects, “but there are a lot of gray areas,”
acknowledged Bob Shiprack, executive
secretary of the Oregon State Building

THE MARCO CONSULTING GROUP
THE MARCO
CONSULTING
GROUP

INVESTMENT CONSULTANTS TO
MULTI-EMPLOYER BENEFIT FUNDS

PLEASE CALL JASON ZENK IN TACOMA, WA AT (253) 759-6768
WEST COAST OFFICE

MIDWEST OFFICE

EAST COAST OFFICE

2912 NORTH 26TH STREET
TACOMA, WA 98407
P: 253-759-6768
F: 312-575-9840

550 WEST WASHINGTON BLVD.
NINTH FLOOR
CHICAGO, IL 60661
P: 312 575-9000
F: 312 575-9840

1220 ADAMS STREET
FIRST FLOOR
BOSTON, MA 02124
P: 617 298-0967
F: 617 298-0966

and Construction Trades Council, a federation of construction unions.
For example, some low-income
housing projects have common bathrooms and/or kitchens. Under federal
law, that type of structure falls under
commercial prevailing wage rates.
“But it’s not so much a money issue
as it is a certainty issue,” Shiprack continued. “Because their funding comes
from so many sources, nonprofit housing developers have to know to the dime
what rates apply before a project ever
begins.”
Martha McLennan, president of the
board of directors of the Community
Development Network, said the joint
proposal “will give affordable housing
developers the certainty they need to
build these critically important projects
in our communities.”
The Network is an association of
nonprofit development organizations in
Multnomah County. Some of its members include the Catholic Charities-Caritas Housing Initiatives, Central City
Concern, Downtown Community
Housing Inc., HOST Development
Inc., Human Solutions Inc. and Portland Habitat for Humanity.
“This should take the housing argument off the table,” said Shiprack, referring to a lingering debate between
BOLI, PDC, developers, construction
unions, contractors — both union and
nonunion — and other public entities
who have been trying for several years
to establish wage guidelines on mixeduse projects (projects that co-mingle
housing and commercial units, using
both tax dollars and private money).

One of the biggest arguments PDC
uses against it is that the prevailing
wage law hampers affordable housing
development.
“We get so tired of hearing that argument,” said Cherry Harris, a business
representative of Operating Engineers
Local 701, a participant in the meetings
with the Community Development Network. “Labor and housing folks were
both feeling a little bit used,” she said.
All of the parties signed a memorandum of understanding pledging to promote fair labor standards for construction workers on projects built by the
nonprofit housing organizations; create
job opportunities for union contractors;
and secure funding for affordable housing at the local, state and national level.”
The community development organizations will help compile wage and
benefit surveys of contractors on their
projects in order to better identify substandard labor practices. In the mean-

(From Page 1)
said Mayor Potter. “I believe that his
background will help provide insight
into how we can increase opportunities
for minorities and women on Portland’s
construction sites.”
Potter will bring the nomination to
the City Council at the conclusion of the
PDC’s current study of construction
wages in the Portland market. Mohlis
has been participating in that study as a
representative of construction unions.
The work sessions and PDC recommendation should be completed by the
end of November.
Mohlis is the mayor’s fifth appointment to the five-person PDC, which is
made up of volunteers who serve threeyear terms. The board oversees the
city’s semi-autonomous economic development agency, which focuses on
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...Mohlis named to PDC
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time, construction unions said they will
explore ways to invest more pension
funds in housing projects, better promote their apprenticeship programs in
low-income areas and volunteer their
labor skills on housing projects.
“This is a natural partnership because we are both working toward the
same basic goal: improving economic
opportunity for Oregonians,” said
Shiprack. “The community development groups support our work creating
more family-wage jobs, and we certainly support their work to provide
housing opportunity for working families earning low wages, as well as the
elderly, the disabled and others. We
hope we can find a similar resolution
for commercial projects.”
PDC is conducting public work sessions to determine whether or not it
should set its own wage and benefit

neighborhood revitalization, housing
and job creation.
Last year, Potter made three PDC
appointments: In February, Bertha Ferran, a senior mortgage consultant who
has spent much of her career working
on affordable housing issues, joined the
board. In April, Mark Rosenbaum, a financial planner and longtime community activist in children’s issues, joined
her and eventually became board chair.
The third appointment in June was businessman Sal Kadri, the owner of ValueCAD, a Portland-based information
technology, computer-assisted drafting
company with offices in Portland and
San Francisco. In July, Potter appointed
financial analyst Charles Wilhoite.
The last union official to serve on the
PDC was Harold Halvorsen in the late
1960 and early ’70s.
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...SEIU boss embarks
on national book tour
(From Page 3)
Do you think that if the Democrats
win the House this year, that the Employee Free Choice Act could pass the
House?
It’s going to put them to a very interesting test, because it was easy to
sign on when it wasn’t going to pass.
In the book you write that you feel
treated like an ATM machine by the
Democratic Party, and don’t necessarily feel respected for it. You write,
“Our members rightly saw us as too
wedded to the Democratic establishment, a political party with no united
agenda on workers’ issues.”
I became president in ‘96, and in
my acceptance speech, I promised the
delegates we were going to build a new
independent political program based
on one simple and profound principle,
which was ‘What is in the best interest
of our members and all working families.”
And SEIU hadn’t done that before?
No, I would say we were an adjunct, a very Democratic organization.
It takes a lot of work to get the union
aligned independently. We just had a
conference two weeks ago in Washington of 100 leading Republican members of SEIU for the first time, including some presidents of locals. They
were pro-SEIU and pro-Republican.
We have to see what role they want to
play in the Republican Party. We want
to rate candidates on the issues, not on
the parties. So it’s good to have people
call you when they think you’re changing the questionnaire in a way that
looks at certain votes and not others.
The good thing about members is
they’re smart. If you involve them in
the process, they can see when something doesn’t meet the smell test.
When you were on the Colbert Report, the line that got the most applause was a call for universal health
care. Is SEIU or Change to Win going to spearhead a campaign for national health care of some kind.
We’re working on a number of
fronts. I wrote a letter in the Wall Street

Think Again •

Journal about our horse-and-buggy
health care system, and sent a letter to
the Fortune 500 CEOs. And some of
them actually called and wrote back.
Steve Byrd (head of Safeway) said in a
Chamber of Commerce meeting a
month ago: ‘I could have written the
editorial Andy Stern did.’ Lee Scott, the
head of Wal-Mart, said on Charlie
Rose that business and labor should
work together to solve the health care
crisis. So there’s a moment coming.
You can see the increasing cost, the
lack of coverage, the problems it’s creating in our economy by putting the
cost of health care in the price of a
product. I think CEOs are sick of it, because they can’t manage it and it’s not
part of their business. The legacy costs
are killing some of our biggest employers, and the only way they can solve
the problem is through bankruptcy,
which is disgraceful for what happens
to the workers. So I think we’re heading toward a moment. The question is,
‘Is the perfect going to the be the enemy of the good?’ Is there going to be
enough sense as Americans that this is
not about Democrats or Republicans or
the insurance industry or unions’ trust
funds, it’s about whether our kids and
grandkids are going to live in a country
where we have access to the greatest
medical technology in the history of
the world.
In the late ‘90s, your ex-wife Jane
Perkins was instrumental in a failed
attempt to get the AFL-CIO to endorse U.S. passage of the Kyoto Protocols on global warming. Do you
think unions are going to come
around on that issue, and join with
environmentalists to work on global
warming?
I hope so. I think Al Gore has done
a phenomenal job raising popular
awareness of what many people have
known. Now it’s just very clear what
are the disastrous consequences of continuing to ignore this.
Is it a union issue?
Yeah, I think it is. I think the air we
breathe and the water we drink and
whether the world we live in is going
to sustain itself is a big union issue.

My ‘six pick’ predictions
for Oregon’s next Legislature
U
nlike tomorrow’s Breeder’s
Cup races, the contests for governor and the State Legislature in
Oregon this year are relatively easy
to handicap. The real races start after
the election, when the stakes will be
higher and the outcomes tougher to
predict. But I’m a gambler, so I’m
going to offer my “Pick Six” predictions for our next legislative session.
When the Republican candidate
for governor runs a TV ad in which
he proclaims, “I’m a Republican,
but…,” you can count on this being
a year when Democrats will cash a
lot of winning tickets.
Their gains will be most telling in
the State House, which Republicans
have controlled since 1991. Now
outnumbered 33 to 27, Democrats
were optimistic of getting to 29 this
year, with a plan to reach majority
status in 2008. Now they’re likely to
get to a 30-30 tie, with an outside
possibility of reaching 31.
So the most likely trifecta has
Governor Ted Kulongoski on top,
the Senate Ds holding on to their
majority in second, and the House
Ds and Rs in a dead heat for third.
A 30-30 tie in the House will trigger a runoff of sorts, as the Democrats and Republicans wheel and deal
to determine who becomes the next
speaker. We could end up with a
compromise candidate from either
party or co-speakers from both. Either way, reserve a good seat in the
gallery and expect to see a lot of
photo finishes on the House floor.
But what are we rooting for?
Keep in mind the many promises we
heard from candidates in both parties on the big “Pick Six” issues.
1) Better Schools. Neither the
House nor Senate is likely to get out
in front of the governor on education. His Education Enterprise will
set a high bar for K-12 funding, and
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he’ll get extra traction with a budget
that provides $6 billion from existing resources. That money will buy
smaller class sizes, a full school
year, better training for new teachers, up-to-date textbooks and a full
curriculum, with the restoration of
music, art and PE in most schools.
K-12 should be the big winner in the
2007 session.

2) Affordable Health Care. Gov.
Kulongoski will try to run with
Washington State by aligning our tobacco tax with theirs and using the
proceeds to provide affordable
health care for all children. Senators
Ben Westlund and Alan Bates will
go for a bigger purse with a more
ambitious plan for health care for all
children and most adults. Former
Gov. John Kitzhaber will attempt to
go the distance with a plan to reorganize health care for everyone with
a prioritized list of cost-effective
services. This is a crowded field,
where the long shots will be seductive. I’ll provide a more complete assessment in a future column.
3) Tax Fairness. This issue plays
out on a biased track. Revenue-raising measures must originate in the
House and pass both chambers with
a three-fifths vote. Very few good
ideas make it to the finish line under
those rules. Still, Gov. Kulongoski
will bring new vigor and wellearned credibility to this effort. He
had the guts to campaign on a tax
fairness package that includes raising the corporate minimum tax —
which has been stuck at $10 since
Seabiscuit was a yearling. Raising
this tax is long overdue. And, dedicating its proceeds to Head Start and
college aid for middle-class families,
as Kulongoski proposes, makes it
the early favorite in a tough race.
4) Open elections. Advocates of

the so-called open primary and fusion voting will ride proposals to
change the dynamics of the majorparty “match races” in future elections. My sympathies are with fusion voting, which can force the
major parties to the middle of the
track on winning issues like health
care reform.
5) Good Government. Who
asked our legislators to run free in
Hawaii? We need them to get back
on the track here in Oregon. The
real contests in this category will involve campaign finance reform and
restrictions on lobbying practices,
like those unreported trips to Maui.
There will be a lot of official winners in this field, but none will make
a big impression.
6) Renewable Energy. When
city dwellers can start filling their
gas tanks with fuel grown by farmers in Eastern Oregon, we may finally start bridging the urban-rural
divide — and start winning big for
working families. This is the “super
horse” that could finally live up to its
potential to combine a good jobs
agenda with environmental payoffs
(slowing global warming) and national security credentials (weaning
us from the Middle East). Whoever
learns how to ride this horse could
be a Triple Crown winner in future
elections.
(Full disclosure: Not only do I
play the horses, but I have financial
ties, in the form of consulting contracts, with the Kulongoski for Governor campaign and the Working
Families Party.)
Tim Nesbitt is a former president of
the Oregon AFL-CIO.
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...Ballots are safe in Oregon
(From Page 2)
work for a Voter Protection operation
in Oregon. Gacek came away confident that the state will be free of problems on Election Day. Still, the Oregon
AFL-CIO, the group Our Oregon and a
group called the Rural Organizing Project are helping recruit and train election observers. Local union members
also are expected to step forward as
volunteers.
“The New York Times” reported
that votes in about half of the 45 most
competitive congressional races — including contests in Florida, Georgia
and Indiana — will be cast on electronic machines that provide no independent means of verification. Such
machines have fanned concerns that
they may be subject to computer hacking or fraud, and are creating doubt
about election outcomes.
Oregon, on the other hand, uses a
vote-by-mail system. Vote-by-mail allows for a paper trail, which makes a
recount possible if questions or challenges arise. County elections departments in Oregon use an optical scanner
machine to count ballots, and observers
are allowed at each stage of the mailing
and handling. In Multnomah County, a
permanent staff of 15 (including 12
members of AFSCME Local 88) maintain the records of 395,000 registered

voters, and oversee a large staff of
trained temps during each election.
Some Republican campaigners in
Oregon have alleged that illegal immigrants may be casting ballots, in violation of U.S. law.
“My response is, ‘Give us a name,’”
says Multnomah County Elections Division Director John Kaufman.
Kaufman says no evidence whatsoever has been presented to elections officials. Oregon doesn’t require voters to
prove citizenship to register, but
would-be voters risk five years in
prison if they falsely swear they are eligible. As of Jan. 1, 2006, federal law
requires that new registrants, in order
to be able to vote for federal candidates, provide documentation — either
a state-issued ID or drivers license, or a
Social Security number.
Oregon AFL-CIO President Tom
Chamberlain said there’s some concern
that naturalized citizens may be intimidated from voting, along the lines of a
case last month in Orange County,
Calif. where voters with a Hispanic
surname received a letter saying they
could be jailed or deported for voting.
To guard against that kind of misinformation, the Oregon AFL-CIO placed
ads in small papers with high Latino
readership with information about
voter rights.
“The bottom line is, regardless of

what your last name is, if you’re a citizen, you have the right to vote,” Chamberlain said.
Another concern sometimes raised
about the vote-by-mail system has
been the possibility that unscrupulous
individuals could fill out the ballots of
others. But Kaufman says that would
likely be deterred by elections workers’
practice of checking all signatures
against those on the registration card.
Multnomah County has an elaborate system that enables workers to
quickly verify signatures against a
scanned image of the signature. Workers are trained by a signature expert
who formerly worked in the Oregon
State Police forensics lab. Voter rolls
are kept up-to-date with information
from death certificates and DMV
records, while registrants who fail to
vote in two consecutive federal elections are mailed a card they must return
to remain on the rolls. Each ballot must
be returned in a secrecy envelope inside another envelope that is printed
with a unique bar code and the voter’s
name and address. Once delivered by
the post office, ballots are kept in a
locked location in the elections office,
which is guarded by security.
“No system is perfect,” said the
AFL-CIO’s Gacek, “but my personal
view is that Oregon’s is a good system.”

THE UNION PLUS® MORTGAGE PROGRAM
Provided Exclusively by Chase Home Finance
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Free ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays
Send to:
NW Labor Press, PO Box 13150,
Portland, OR 97213

Classified ads MUST include area code on all phone numbers or they will
not be published

Automotive

For the Home

TWO STUDDED tires, 245-65R-17, about 400
miles, $150; 4 studded tires on Subaru rims,
P185-70R-14, $100. 360 256-7810
‘91 CHINOOK CONCOURSE, 18 plus MH, completely self-contained, plus all RV hook-ups, like
new, $17,950. 503 246-4144
‘92 TAURUS WAGON, 99k, 3.8 V6, AC, June 08
tags, clean, $1,500. 503 292-6406
‘94 CHEV 2500, 4x4, Silverado, black, 350, AT,
AC, 99k, tow package, $5,500. 503 762-1336
‘68 CHEVY CAMARO SS, black, big block, posi
rear-end, straight body, no rust, $18,000. 503
630-7668
STUDDED TIRES, 2 P225/75R15 used once,
like new, $30 OBO. 503 257-7390

BURGLAR GUARDS for windows, 2 of 2’w, 2 6’
w, all 3’ h, all w/adjustable mounts, light weight
channel construction w/spear point bars and
decorative scrolls, $20 and $50 each. 503 2810181
COUCH/LOVESEAT, both have 2 recliners, 3
years old, ex cond, $600. 503 256-9781
WOOD CRIB, white w/mattress, rarely used, like
new condition, $75 OBO. 503 754-6691
MAYTAG NEPTUNE front load washer/gas
dryer, ex shape, $400. 360 883-3331

Housing
LINCOLN CITY, nice 2-level beach house,
sleeps 6, $350/wk, $175/wkend. 503 351-1408
or 503 762-4816
OREGON COASTAL living, Tillamook, 1088 sq
ft, 2 bed, garage, 1/3 acre, generous paved driveway, $169,000. 503 442-1892
BIG ISLAND adventure, 2 bed, 1.5 baths, sleeps
6, all amenities, quiet area, www.hawaiivolcanovacations.com, 1-800-709-0907
BRAND NEW house, 3 bed, 2.5 bath, granite
counters, hardwood, tile bath, custom cabinets,
no expenses spared, $310,000. 503 762-4189
ROCKAWAY BEACH vacation home, 3 bed,
sleeps 8, beachfront, all amenities, $160 nite.
503 842-9607
REFURBISHED TRI-LEVEL, 3 bed, 2 bath, family room, dbl gar, 3824 SE 154th, $269,900. 503
491-5181
PINE HOLLOW reservoir, 2.5 acres w/older double wide mobile home, $150, 000 OBO. 503 6538816

Wanted
When it comes to mortgages, we’re
taking a stand for Union members.
Chase is backing union members with the Union Plus® Mortgage Program — a home
purchase and refinancing program exclusively for union members, their parents and children.
• FREE Mortgage Assistance Benefit
If you are unemployed or disabled.
• A wide variety of mortgages
Choose from fixed-rate, adjustable-rate, and low- or no-closing costs options.
• Special Lending
First-time homebuyer and less-than-perfect credit programs.
• Savings on closing costs
Member-only savings on new purchases and refinance.
It all adds up to more home-buying power.
Contact your local Union Plus® Mortgage Specialist

Union Plus is a registered trademark of Union Privilege. Eligibility for mortgage assistance begins one year after closing on a Union Plus Mortgage through Chase
Home Finance. This offer may not be combined with any other promotional offer or rebate, is not transferable, and is available to bona fide members of participating
unions. For down payments of less than 20%, mortgage insurance (MI) is required and MI charges apply. All loans are subject to credit and property approval. Program
terms and conditions are subject to change without notice. Not all products are available in all states or for all loan amounts. Other restrictions and limitations apply.
©2005 JPMorgan Chase & Co. All Rights Reserved. P-UP 104 2A-7604 10/05
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OLD WOODWORKING tools, planes, levels,
chisels, folding rulers, handsaws, spoke shaves,
slicks, adzes, tool chests. 503 659-0009
JUNK CARS, removal of unwanted cars and
trucks. 503 314-8600
OLD MILITARY rifles, older Smith & Wesson or
Colt revolvers, cash paid. 503 539-0288
RESTORER WANTS logs saws, log saw handles/hardware, broad/double bit axes, hardhats.
503 819-3736
DODGE DART, 1968-1969, dead, broken, parts,
GTS Hood, project or driver, etc. 360 896-0156

IRS PROBLEMS?
•Haven’t filed for...years?
• Lost records?
•Liens-Levies-Garnishments?
•Fees are affordable
• Appointments available
evenings & weekends
• Working with union members
for over 20 years

866-729-6016
866-729-6016 Ext. 3016
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• 15 words or less
• Include address label from front
page and telephone number
• Sorry, we cannot accept ads over
the telephone
• No commercial or business ads
• 1 ad per issue
• Type or print legibly

Call Nancy D. Anderson
Enrolled Agent/Tax Practitioner

503-697-7757

Sporting Goods
9.5hp JOHNSON older outboard motor w/ 2 gas
tanks, ex shape, $150. 503 621-3090
‘84 STARCRAFT TENT trailer, 14’, sleeps 4,
good cond, stove, sink, weight 750#, $900. 503
788-5728
LIFETIME BASKETBALL hoop, curbside, $55.
503 625-6538
‘88 YAMAHA GOLF cart, side curtains, nice,
$2,500; utility trailer, $650. 503 231-1208 (Mike)
‘55 EVINRUDE OUTBOARD motor, 3 hp, $55.
503 253-3330
12 GAGE PUMP, 32”, full C Browning ptn, $185.
503 774-0181

Miscellaneous
GOATS, 2 NUBIAN, boer/wethers for meat,
brush, pet, $100 each or $175/both. 360 5776660
2 EVERGREEN MEMORIAL garden lots, 2 concrete vaults, 1 44” bronze marker, $4,500 value,
asking $3,000. 360 695-5036
CUTTING TORCH w/cart, dial indicators, all
types of millwright tools. 360 887-8684
DEERING “GOODTIME” banjo, case, strings,
capo, instruction book w/CD, $250. 503 2395122 Kerry
GOLDEN GATE keg taps, $40. 503 287-7622

LEGAL PROBLEMS??
For $16 a month
coverage includes:
O Unlimited toll-free phone
consultation with attorneys.
O A comprehensive will with
yearly updates is included.
O Representation for traffic tickets,
accidents, criminal, and civil suits.
O Coverage on IRS tax audits.
O Divorce, child custody, bankruptcy and many more benefits.*
THESE LEGAL SERVICES
ARE PROVIDED BY THE
VERY BEST LAW FIRMS
IN OREGON & WASHINGTON.

* Some services not 100% covered

For more
information,
call 503-760-2456
or toll-free at
(888) 252-7930
www.prepaidlegal.com/info/randallnix
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Let me say this about that

...Local 2154 retiree
(From Page 2)
dialogue with the nonunion workers about the benefits of union membership and
a union contract with their employers. Because of Earls’ persuasive conversations,
the way was cleared for two Portland labor leaders to fly to Dallas, Texas, and
meet with the top executive of the general contractor.
THE TWO labor leaders who flew to Texas were Marv Hall, executive secretary-treasurer of the Oregon State District Council of Carpenters, who was Earls’
boss, and Earl Kirkland, executive secretary-treasurer of the Columbia-Pacific
Building and Construction Trades Council. Because Floyd Earls had convinced
the workers on the hospital construction project that they’d be better off as union
members, the Dallas-based general contractor was amenable to signing a project
labor agreement. Hall and Kirkland flew back to Portland with his signature on a
contract and the major construction project went union — the general contractor
and the subcontractors.
Floyd told the NW Labor Press that Wally Mehrens, then a business agent of
Plumbers and Fitters Local 290, participated with him in convincing the hospital
site workers of the benefits of being union members. Mehrens later succeeded
Kirkland as head of the Building Trades Council, a job from which he retired last
year. Wally also is a member of the Labor Hall of Fame, as are Marv Hall and Earl
Kirkland.
EARLS AND HIS WIFE, Irene, who were married in 1950, live in suburban
Milwaukie in Clackamas County, where they’ve been active in the Llewelling
Neighborhood Association. They have a son, Floyd Jr., who is a member of Local
2154; a daughter, Jan Troxler; plus three grandchildren and seven great-grandchildren.
###
TWENTY-SIX PERCENT of Oregon’s bridges “need major repairs or maintenance or aren’t designed to handle today’s traffic,” the “USA Today” newspaper
reported. The nationally-circulated newspaper said the information came from
“an analysis of Federal Highway Administration data by TRIP.” “USA Today”
identified TRIP as “a Washington, D.C.-based research group that supports highway construction to relieve congestion, make travel safer and spur economic productivity.”
The percentages of deficient bridges for other nearby states are California 28
percent; Washington 27 percent; Idaho 19 percent; Montana 21 percent; Nevada
12 percent; and Alaska 31 percent. The U.S. average is 26 percent. The Northeastern states have higher than average percentages of bridges needing upgrades.
For example, Rhode Island 55 percent, and Massachusetts 52 percent. But the
newest state, Hawaii, has a 47 percent bridge deficiency rating.
“USA Today” said “Funding for bridge repair is lacking.”

Oregon Republicans paint unions as
‘extreme groups’ in campaign ads
Unions are extremist groups, and
candidates supported by unions
shouldn’t be trusted by voters.
At least, that’s the basic message of
several Republican political campaigns in Oregon, which are slamming
Oregon Democrats for getting support
from unions.
Republican State House campaigns
for Karen Minnis, Bruce McCain and
Donna Nelson used that approach
against Democratic opponents Rob
Brading, Jeff Merkley and Sal Peralta,
respectively.
In truth, unions remain a potent
force in politics, but their contributions
are dwarfed by those of business interests (by more than 10 to 1) — a fact
that’s absent from the Republican
campaign mailers.
“Oregon’s big labor unions are
dumping tens of thousands of dollars
into Rep. Jeff Merkley’s campaign,”
said an ad mailed to constituents in the
incumbent’s East Portland House District 47. Listing contributions by the
Service Employees (SEIU), Oregon
Education Association (OEA) and the
Oregon School Employees Association, the ad asks, “What has Merkley
promised these extreme groups?”
In Yamhill County, supporters of incumbent Republican Representative
Donna Nelson accused challenger Sal
Peralta, a Democrat, of getting almost
all his support from big unions and
Portland special interest groups. The
accusations came in phone calls to

House District 24 voters. The charges
angered Peralta because he had made a
campaign pledge to refuse all contributions from businesses or unions outside his district, and, in fact, returned
checks from the Pacific Northwest Regional Council of Carpenters and the
United Steelworkers, even though both
have locals in his district.
And in Oregon’s highest-profile legislative race between incumbent Karen
Minnis and Rob Brading, the challenger was taken to task for being
“bankrolled by big public employee labor unions.” The charges, in a mailing
to House District 49 and a television
ad, single out Brading’s support from
SEIU Local 503 as one of three examples of how Brading is a stooge of
“downtown Portland liberals.” Local
503’s Portland office, at 6401 SE Foster Rd., is five miles from “downtown
Portland.” Moreover, Minnis is herself
supported by several unions, including
the 21,000-member American Federation of State, County and Municipal
Employees, which contributed $5,000
to her campaign. She also got $26,000
from the Oregon Nurses Association,
$7,500 from Electrical Workers Local
48, $2,000 from IBEW Local 280, and
$1,000 from Plumbers and Steamfitters
Local 290. And she advertised her support from unions in a mailer to union
households.
“The hypocrisy drips,” says Jon
Isaacs, executive director of Future
PAC, which funds Democratic cam-

###
CHARLIE MERCER, the president of the national AFL-CIO’s Union Label &
Service Trades Department, pointed out in a recent edition of his “Label Letter”
publication that this year marks the “Centennial of the 40-Hour Week.” He wrote:
“In 1906, the International Typographical Union (ITU) conducted a strike in key
cities to demand a 40-hour week in the printing industry. Before the year was out the
union had spent $4 million in strike benefits, and employers in the industry buckled,
agreeing to cut the work-week from 48 to 40 hours. The ITU became a sector within
the Communications Workers of America after its merger in 1989.”
###
IN AN EARLIER ISSUE of the “Label Letter,” the afore-mentioned Charlie
Mercer took note of the death of economist John Kenneth Galbraith at age 97 on
April 29, 2006 and wrote: “Working Americans owe a great debt to this giant of
modern economics. It was his notion of ‘countervailing power’ that set the stage
for the New Deal legislation of the 1930s that breathed life into the modern labor
movement.
“If anything, Galbraith’s vision is even more relevant in today’s global market
where corporations roam the world in search of the cheapest labor regardless of the
social cost.”
###
ALBENO JOSEPH SCARCELLI of Troutdale, a retired member of Portland Auto Mechanics Local 1005, died on Oct. 23 at age 69. He had worked at
Freightliner truck manufacturing plant on Swan Island for 38 years.
He had been a delegate to the Northwest Oregon Labor Council, the Oregon
AFL-CIO and the Machinists Councils. He had served in the U.S. Army.
AL SCARCELLI was born in Portland on June 26, 1937. He married Shirley
Seeder in 1957. She died in 2004.
Survivors include two daughters, Cheryl A. Scarcelli and Patricia A. Cruikshank; a brother Stephen A. Sauro-Smith; five grandchildren and two great-grandchildren.
A Mass of Christian Burial was held for him on Oct. 23 at St. Michael the
Archangel Catholic Church. Funeral arrangements were handled by Holman’s.
Memorial contributions can be sent to the American Diabetes Association.

NOVEMBER 3, 2006

paigns for the Oregon House. “Here
she is, touting her support from Portland’s largest public employees union
[AFSCME] and pounding Rob Brading for being bankrolled by a big public employee union.”
For his part, Brading pleads guilty
to winning the backing of unions, including the Oregon AFL-CIO, Machinists, OEA, Carpenters, United
Food and Commercial Workers and
SEIU, which has contributed nearly
$54,000 to his campaign, plus in-kind
support.
In the final analysis, ads attacking
the union money connection don’t
work with voters, Isaacs said.
“We tested that message,” Isaacs
said. “It’s not an effective argument.
It’s essentially an attack on not just
union members but all working people.”
Republican campaigns that point
the finger at unions “bankrolling” Democrats raise the question of who’s
“bankrolling” Republican candidates.
It’s a list heavy with corporate names.
For the Minnis campaign, sums
from unions are a drop in a very large
bucket of corporate money. With
checks of $10,000 to $30,000 from
banking, pharmaceutical, beverage,
nursery, forest, logging, agribusiness,
trucking and real estate industry PACs,
Minnis has set a new record — nearly
$1 million raised — to win re-election
to a $17,000-a-year job as a state legislator.

PROTECTING UNION MEMBERS’ SMILES AND WALLETS.

Orthodontics Available

Quality, Affordable Family Dental Care
• General, cosmetic, and specialty care
• Most insurance and union plans accepted
• Easy credit and low monthly payments, O.A.C.
• Evening and Saturday appointments
• Ask about our
Dental Discount Program
Grants Pass
1021 NE 6th St.
Grants Pass, OR 97526
541-479-6696

“I CAN GO TO ONE PLACE TO FIX IT ALL?”

Portland
3580 SE 82nd Ave.
Portland, OR 97266
503-777-0761

Northwest Dental Associates, P.C.

Northwest Dental Associates, P.C.

Gresham
443 NW Burnside Road
Gresham, OR 97030
503-492-8487

Salem
831 Lancaster Mall Dr. NE
Salem, OR 97301
503-362-8359

Northwest Dental Associates, P.C.

Northwest Dental Associates, P.C.

Wilsonville
25700 SW Argyle Ave.
Wilsonville, OR 97070
503-682-8552

Salmon Creek
2101 NE 129th St.
Vancouver, WA 98686
360-574-4574

Northwest Dental Associates, P.C.

Klamath Falls
4052 S. 6th St.
Klamath Falls, OR 97603
541-883-7706
Northwest Dental Associates, P.C.

Milwaukie
17186 SE McLoughlin Blvd.
Milwaukie, OR 97267
503-659-2525
Northwest Dental Associates, P.C.

Chau Ngo, D.D.S., M.S.
Phong Bui, D.M.D.
Charles Stirewalt, D.D.S.
Stirewalt, P.C.

Fisher’s Landing
3250 SE 164th Ave.
Vancouver, WA 98683
360-891-1999
Peter Vu, D.M.D.
Chau Ngo, D.D.S.
Charles Stirewalt, D.D.S.
Stirewalt, P.C.

1-888-BRIGHT NOW
www.brightnow.com

Serving unions for over 25 years
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...Survey says Oregonians favor prevailing wage rates
(From Page 8)
standards on mixed-use projects.
At the Oct. 18 work session,
Shiprack and the nonunion Associated
Building and Contractors spokesman
Shawn Miller agreed that any solution
to the mixed-use development debate
likely will have to come from the Legislature by revamping state prevailing
wage statute.
“Right now, PDC can take the lead
to help solve it,” Shiprack said.
During testimony before PDC commissioners, apprentices, journeymen
and women, a contractor and several
union officials praised the virtues of
prevailing wage projects. Even the
nonunion contractors testifying against
prevailing wages, when asked by commissioners, said that their employees
“are extremely happy” when they work
on prevailing wage jobs.
Shiprack shared results from a recent survey his council conducted
showing that 67 percent of Portlanders
think PDC should require contractors
to pay the prevailing wage on all projects.
“Citizens’ number one issue is to
make PDC more accountable,” he told
commissioners.
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John Mohlis, executive secretarytreasurer of the Columbia-Pacific
Building Trades Council, distributed a
flier showing union pension fund investments of more than $83 million in
the central city, and more than $22 million on the South Waterfront Development since 2002.
In Multnomah, Washington and
Clackamas counties, building trades
union pension funds have invested
more than $256 million.
“We’re helping build this community, and our investments are getting
decent returns,” Mohlis said. “And
we’re doing it paying higher wages
and benefits than the prevailed rates
call for.”
Moreover, Mohlis continued, every
dollar paid to local construction workers is spent directly on goods and services in their communities. New workers are recruited and paid to get training
in their chosen craft, and unions are
leaders in volunteering to work on projects for nonprofit organizations.
“Prevailing wage laws create a level
playing field for all contractors. The
most productive and profitable will step
forward,” Mohlis said. “It’s not a race
to which contractor can get away with
paying the lowest wages and providing
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the fewest benefits.”
During public testimony, several
women and minorities from union
crafts and Oregon Tradeswomen Inc.
presented testimony supporting prevailing wage laws. Most said they
learned their crafts while working on
prevailing wage jobs in Portland.
Nichole Craine, a fifth-term Carpenter apprentice and mother of six,
said her training helped her and her
family become more self-sufficient.
“I now have a skill and career that I
can pass on to them,” she said.
William Carr, a journeyman member of Sheet Metal Workers Local 16,
asked commissioners not to do away
with prevailing wage rules.
“Working on prevailing wage projects has allowed me the opportunity to
be a successful father,” he said.
A homeowner and the father of four

PDC to hold final
prevailing wage
work session

boys, Carr said he now makes enough
money so that his wife can stay home
to be with their kids.
“We’re homeowners, we have
health insurance, we pay our taxes, we
pay our bills,” said Chris Wade, a journeyman member of Local 16 who has a
degree in English.
“It’s not like anybody’s getting
rich,” added Amy Fuger, also a Sheet
Metal Local 16 apprentice.
Fuger said that when she finishes
her apprenticeship training she will
have an associate’s degree in sheet
metal technology.
Carol Duncan, owner of General
Sheet Metal Works, a union shop that
bids on a lot of prevailing wage work,
told commissioners, “It shouldn’t be a
union or nonunion case. Without prevailing wage protections the low bid
would cause the industry to erode. It

The Portland Development
Commission will hold its third
and final prevailing wage work
session on Thursday, Nov. 9,
from 4 to 9 p.m. in the PDC conference room at 222 NW Fifth
Ave., Portland.
PDC, the quasi-independent
development arm of the Portland
City Council, set up three workshops to determine whether or not
it should set wage and benefit requirements on projects that aren’t
clearly subject to the state prevailing wage law.
PDC will announce its intentions at its regular board meeting
Wednesday, Nov. 29.

...’Battle in Seattle’
(From Page 5)
Chief Norm Stamper and the failure
of Mayor Paul Schell to win re-election in 2001.
Because the Seattle protests were
covered worldwide by the media,
50,000 protesters were able to reach
hundreds of millions of people, many
of whom had never heard of the
WTO.
Their acts inspired people all over

the globe — including “Battle in Seattle” director Townsend, who told a fan
Web site this film means more to him
than anything else he’s ever done.
It’s not clear whether he talked with
any protest organizers in preparing for
the film. Rumor has it Townsend favors
shooting at least exteriors in Seattle but
may be overruled by funders.
So far, the project’s minimal publicity has played up the “riot” aspect
of the protests, but the producers have
said all perspectives will be treated

fairly.
Those who were there — including
tens of thousands of Washington and
Oregon unionists who lived the
protests firsthand — will be undoubtedly be watching closely to see if that
pledge bears out when the film appears in theaters.
Filming is expected to continue in
Vancouver, B.C. through mid-December. The film will be released some
time in 2007.
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Steve Stuart with Mike Sinner,
Teamsters Local 58
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