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Learning a trade
Trish Chancellor, a journey-level steamfitter out of Plumbers and Fitters Local 290, shows a Reynolds High
School student how to solder a pipe at the 15th annual Women in Trades Fair held May 3-5 at the NECA-IBEW
Training Center in Northeast Portland. Chancellor, of Grants Pass, emphasized the importance of math and
science to the students. “A lot of the students say they’re not good at math, But if you can apply it to something
you like, there is a reason to learn,” she said. Chancellor also told the students about apprenticeship training
and how they work and get paid while they learn a trade. “It’s a great way to make a living and learn a valuable
skill,” said Chancellor, who has attended the fair since 1996. The trades fair is geared toward attracting women
to high-paying, highly-skilled careers in the construction, highway, electrical and mechanical trades. It features
80 hands-on workshops and exhibits led by tradeswomen from apprenticeship training centers, community
colleges, trades-related employment and government agencies. May 3-4 was set aside specifically for junior high
and high school students. May 5 was open to the public. More than 1,350 people attended the trades fair.

Major reform of U.S. immigration policy may soon be coming.
As of press time, U.S. Senators Ted Kennedy (D-Mass.) and John
Kyl (R-Ariz.) were negotiating with the White House. If they
hammer out an agreement, the Senate could debate and pass an
immigration reform bill by Memorial Day, which would then go
to the U.S. House of Representatives for approval. On the other
hand, if they fail to come up with a bill the president will sign,
Senate Majority Leader Harry Reid (D-Nev.) has said he will
schedule as much as two weeks for the Senate to debate proposals,
such as one the Senate approved last year when Congress was in
Republican hands. That bill failed because it couldn’t be recon-
ciled with an enforcement-only bill that passed the House.

If the two sides do reach a compromise, it will most likely in-
clude:

• Increased border enforcement;
• Quicker and easier ways for employers to verify employees’

legal status, but tougher penalties on employers who hire illegal
immigrants;

• A path to legal status for illegal immigrants who are now
working in the United States; and 

• A guest worker program that would allow employers to bring
in new immigrant workers. 

Both labor and business interests are working intently behind
the scenes to make sure any reform is one they can live with. Busi-

ness, represented by the U.S. Chamber of Commerce, wants a
steady supply of immigrant workers. Labor, chiefly the AFL-CIO
and several members of the Change to Win union federation,
wants a policy that protects American workers — in part by ensur-
ing immigrant workers have some kind of legal status and basic
workers’ rights, so they can’t serve as super-exploited competitors
to other workers.

U.S. population surpassed 300 million last year, and about 36
million of those are foreign-born. Of foreign-born U.S. residents,
just over a third are naturalized U.S. citizens, a third are legal resi-

(Turn to Page 4)

Major reform possible in immigration policy, proponents believe

SEIU 49 agrees to no
card check organizing

By DON McINTOSH
Associate Editor

Portland-based Service Employees
International Union (SEIU) Local 49
appears to have been targeted for legal
action by the National Right to Work
Legal Defense Foundation, an anti-
union group based in Virginia.
Lawyers for the group helped a Port-
land maintenance worker press a pair
of unfair labor practice complaints
against both Local 49 and his em-
ployer — Somers Building Mainte-
nance (SBM) — a janitorial contractor
based in Sacramento. 

In a settlement agreement with the
National Labor Relations Board, Lo-
cal 49 pledged last month not to use
card-check organizing for six months
and SBM  agreed to not recognize Lo-
cal 49 for a period of one year unless
the union goes through an NLRB
election. The NLRB is the federal
agency that runs union elections.

SBM is unionized except for sev-
eral locations in Oregon, said Local 49
organizer Maggie Long. A couple
years ago, the company agreed to a
stance of neutrality toward union
drives at its nonunion locations, and
said it would grant union recognition
where SEIU presented authorization
cards from a majority at any location. 

So in January 2006, Long and fel-
low Local 49 organizer Silvia Ruiz
began contacting workers from a 33-
worker SBM unit that cleans a Port-
land silicon wafer plant owned by Sil-
tronics. Working from a list provided
by the company, they began visiting
workers in their homes to tout the
merits of belonging to a union. By

June, Long says, they believed they’d
signed up a majority, and presented
cards to the company. But SBM man-
agers held off on union recognition,
saying that in fact the union was short
of a majority. And then three SBM-
Siltronic workers wrote to the union
saying they’d changed their mind. 

Notwithstanding SBM’s neutrality
commitment, Long says she thinks
company managers provoked the turn-
arounds in mandatory one-on-one
meetings with workers. Meanwhile,
the company experienced turnover, so
that the slim pro-union majority that
existed in June evaporated. 

Nonetheless, on Oct. 12, SBM
agreed to recognize the union retroac-
tively, on the basis of the ostensible
majority in June. 

That ran afoul of NLRB rules. So-
called “card-check” agreements like
the one SEIU had with SBM rely on a
provision in the law that allows em-
ployers to voluntarily recognize a
union where there is majority support
for it — without going through an
NLRB-supervised election. But the
law forbids granting or accepting
union recognition unless there is some
objective demonstration that the union
has a majority.

Unions prefer card check because
they say the NLRB election ground
rules tilt the field heavily in the em-
ployers’ favor, and are working to
make card check possible by passing
the Employee Free Choice Act in
Congress. Employer groups, including
the National Right to Work Founda-
tion, are pushing a bill that would out-
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VANCOUVER — Washington
Congressman Brian Baird wants to set
the record straight.

He supports unions. He supports a
workers’ right to form a union without
being harassed by their bosses. He
supports project labor agreements,
state and federal prevailing wage laws,
and buying American-made goods.

The national AFL-CIO’s Commit-
tee on Political Education (COPE)
ranks Baird among the top members
in the U.S. House of Representatives,
with a lifetime COPE voting record of
89 percent on issues it deems impor-
tant to working men and women. The
Change to Win Labor Federation
doesn’t track voting records, but its af-
filiates have always endorsed the five-
term Democrat from Vancouver.

“There’s a lot we agree on  — defi-
nitely more than we disagree on,”
Baird told the Northwest Labor Press
in an hour-long interview May 4
arranged by the congressman.

Baird has been getting a lot of heat
from organized labor — especially
building trades unions. It started late
more than a year ago when he let go
his labor liaison, longtime Teamster

Harry Glaus. Most recently it’s over
positions he has taken on proposed
construction projects and global trade.
It reached a breaking point a month
ago when a union member chastised
him for supporting fast-track trade ne-
gotiating authority, the Central Amer-
ica Free Trade Agreement and the
North American Free Trade Agree-
ment.

“I didn’t support any of those. I
wasn’t even there (in Congress) when

NAFTA  passed,” he said.
It’s true. Baird voted against fast-

track trade authority, and against free-
trade agreements with Central Amer-
ica and Chile. He did support labor-
opposed trade deals with Oman,
Bahrain, Morocco, Australia and Sin-
gapore, and he voted for permanent
normal trade relations with China and
Vietnam.

Fast track (now called trade promo-
tion authority) slipped through Con-
gress in the middle of the night in
2002 by only two votes. Under fast
track, the president is authorized to
negotiate trade agreements with for-
eign countries without consulting law-
makers. After the terms of the deal are
negotiated it is presented to Congress,
which is only permitted a yes or no
vote on the agreement within 90 days
of its submission.

Fast-track trade promotion author-
ity is set to expire in June and it faces
renewal by Congress. Baird told the
Labor Press that he probably will vote
against it.

He says he has a “fundamental
constitutional concern” about fast-
track trade promotion authority. He
cited Article 1, Section 8 of the Con-
stitution that states, “Congress shall
have power to  regulate commerce
with foreign nations...” Baird says
fast-track authority takes that respon-
sibility out of Congress’ hands.

He reminded the Labor Press of his
early support for the Employee Free
Choice Act. “This might be the most
significant bill out there (for labor),”
he said. EFCA, a bill designed to level
the playing field between workers and
employers in union organizing and
collective bargaining, passed the
House earlier this year 241 to 185.

A member of the House Trans-
portation and Infrastructure Commit-
tee, Baird led the way in getting a bill
introduced to help strengthen enforce-
ment of the Buy America Act. The
federal law stipulates that American-
made steel and iron be used on federal
transportation bridge projects unless

THE LABOR HALL OF FAME has a new member: Per (pronounced Pear)
Fagereng, 73, of Portland, who in the course of his working career belonged to
seven labor unions. He was voted into the Hall of Fame by the sponsoring North-
west Oregon Labor Retirees Council. The Retirees are affiliated with the NW Ore-
gon Labor Council, AFL-CIO.

Per Daniel Fagereng was born on Feb. 7,  1934 in New York City. His parents
were immigrants from Norway. After his father,
Edvard, became a certified public accountant, the
family moved to suburban Long Island. Per’s
mother, Lily, was a nurse. Per went to grade school
and high school on Long Island.

PER JOINED his first union at age 15 when
he worked in a summer job as a mess boy on a Nor-
wegian freighter and joined a Norwegian maritime
union. After high school, he attended Brown Uni-
versity in Providence, Rhode Island, from which
he graduated with a bachelor’s degree in philoso-
phy. A summer job in college took him to Alaska
where he worked for a gold mining company. After
college came service in the United States Army
from 1956 to 1959. Following basic training at Fort
Ord in California, he was assigned to a base in Ger-
many where he served as a mail clerk and played

soccer on an Army team against German teams. He finished his Army service at
Fort Benning in Georgia and was honorably discharged with the two stripes of a
specialist-fourth.

AFTER THE ARMY, Fagereng went to San Francisco, which he became in-
terested in while at nearby Fort Ord. There he joined his second union, the Team-
sters, while working as a taxi driver. He also worked as a stock clerk in an I. Magnin
store. He next got a job in the circulation department of the San Francisco News
Call-Bulletin, a newspaper that was the product of a merger of the News and the
Call-Bulletin. The Call-Bulletin was the product of an earlier merger. Next came a
job as a copyboy in the paper’s newsroom ,which led to a copy editing job wearing
a green-visored eyeshade on the copydesk. Newspaper work put Fagereng in his
third union, The Newspaper Guild. “I liked that job,” he said. “I stayed nearly 15
years.” He walked the picket line during a strike in the 1960s. He went through a
merger when the S.F. Examiner took over the News Call-Bulletin. He also got
married and started a family.

Fagereng and his wife, Susan and their sons moved to the Oregon Coast in 1976
and built a house at Nehalem in Tillamook County. He worked at odd jobs there be-
fore deciding to move to Portland in 1977. He and Susan were later divorced.

IN THE ROSE CITY, Per joined his fourth union, the National Association of
Letter Carriers Branch 82, working for the United States Postal Service delivering
mail. A transfer to a clerk’s job put him in his fifth union, American Postal Work-
ers Union Local 128. He worked for the USPS about 15 years, which he said was
about evenly divided between outdoor and inside jobs. His next job was driving a
Laidlaw school bus for Portland Public Schools as a member of Amalgamated
Transit Union Local 757, which was his sixth union. He left that job after a year in
the early 1990s.

The Multnomah County Library was Per Fagereng’s next employer. He worked
at the main facility in downtown Portland and joined his seventh union, Multnomah
County Employees Local 88 of the American Federation of State, County and Mu-
nicipal Employees (AFSCME). Much of his time was spent mailing books to li-
brary patrons.

FAGERENG WAS EMPLOYED at the Central Library at SW 10th and
Yamhill when it was vacated for a remodeling project and relocated in the old
multi-story State Office Building situated between SW 4th and 5th Avenues and
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Fame for Per Fagereng
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Let me say this about that
—By Gene Klare

PER FAGERENG
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law card check union recognition. 
With the support of the National

Right to Work Foundation, an SBM
employee who was not part of the bar-
gaining unit filed unfair labor practice
complaints with the NLRB against
SEIU and SBM.

Attorney Giles Gibson, who de-
fended Local 49 on the SBM-Siltronic
case, said he thinks the National Right
to Work Foundation is practically run-
ning counter-organizing drives at each
location where a card check campaign
is under way — soliciting employees
to repudiate cards and otherwise inter-
fering with the campaigns. 

“It’s not surprising that since card
check has become more successful,
they’re looking for ways to shut them
down,” Long, the organizer, said.

In Local 49’s case, the NLRB
judged the union to be a repeat viola-
tor, because of an earlier dispute at
Kaiser Permanente, which has a na-
tionwide multi-union partnership
agreement. There, too, with the help
of the National Right-to-Work Foun-
dation, an employee at a Kaiser busi-
ness office objected when Kaiser rec-
ognized SEIU in October 2005
without going through an election.

In July 2006, Kaiser and Local 49
agreed to rescind union recognition at
the unit. There, at least, the union was
vindicated when a majority voted to
unionize in an NLRB-supervised
union election in late April.

In the SBM-Siltronic case, on the
other hand, the union and company
agreed April 20 to the settlement.

In an April 24 press release picked
up by the Oregonian the following
day, the National Right-to-Work
Foundation characterized the case as a
victory against a “rampant abuse of

employees’ rights” and said SEIU had
been forced to “abandon the coercive
‘card check’ union organizing
process.”

The lesson for other unions, Long

says, is to know the law, and be aware
that anti-union groups are prepared to
get involved at any stage of a union
campaign.
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Representatives of union, en-
vironmental, business and com-
munity groups launched a new
coalition May 15, known as the
Oregon Apollo Alliance for Good
Jobs and Energy Independence.

The group is one of 10 state
chapters of a national coalition
spearheaded by the Campaign for
America’s Future. The Oregon
branch is the product of several
years of local relationship-build-
ing. The group will promote en-
ergy efficiency, biofuels, solar en-
ergy, green building and
consumer and business incentives
to develop Oregon’s clean energy
economy.

The group is called the “Apollo”
Alliance to invoke America’s effort to
put a man on the moon; a similar na-
tional commitment today, the group
says, could create more than 3 million
new jobs developing and building new
energy technologies, and free America
from dependence from foreign oil.

As its first act, the Oregon Apollo

Alliance urged members of the Ore-
gon House of Representatives to pass
a bill, SB 838, which would require
that 25 percent of the state’s electricity
come from new renewable sources by
2025. The bill, introduced at the re-
quest of Gov. Ted Kulongoski, passed
the Oregon Senate April 10, and is
considered likely to pass the Oregon
House.

“This bill is a huge opportunity
for Oregon economic develop-
ment,” said Oregon AFL-CIO
Secretary-Treasurer Barbara
Byrd. “It could really re-energize
our manufacturing sector.”

Oregon Apollo also pushed for
passage of HB 2876, which
would require energy efficiency
retrofits for state buildings.

More information about the
Apollo Alliance is available on the
group’s Web site, www.apolloal-
liance.org. 

Thus far, 17 organizations have
joined the Oregon Apollo Al-
liance: Oregon AFL-CIO; Oregon

State Building and Construction
Trades Council; AFSCME Local 3336
(representing employees of DEQ); In-
ternational Brotherhood of Electrical
Workers (IBEW) Local 280; Lane
County Central Labor Council; Amer-
ican Federation of Teachers–Oregon;
the Oregon Solar Energy Industry As-
sociation; Pacific Ethanol; Horizon
Wind Energy; McKinstry Company;

EC Company; the Oregon Environ-
mental Council; the Oregon State
Public Interest Research Group; Port-
land Jobs with Justice; the Citizens
Utility Board; Portland State Univer-

sity National Policy Consensus Cen-
ter; and the Labor Education and Re-
search Center of the University of
Oregon.

Oregon unions join in push for energy independence

Tel: 503-645-5400
www.wademccarthy.com

(From Page 1)

...Right-to-work group targets card check
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On Jan. 29, Bend Area Transit em-
ployees voted 19-15 to join Amalga-
mated Transit Union Local 757. Para-
transit Services, a non-profit corp-
oration based in Bremerton, Wash.,
contracts with the city to provide bus
service. The company has transit con-
tracts with various unions in several
other states.

It was a hard-fought campaign, with
Paratransit Services using all the typical
anti-union strategies such as captive-au-
dience meetings with employees and
letters to homes. A month after the elec-
tion, Russ Evans, a newly-elected shop
steward, was fired.

The company challenged the elec-

tion results with the National Labor Re-
lations Board.  An NLRB hearings offi-
cer overruled the challenge and certified
the union. But Paratransit appealed to
the full NLRB in Washington, D.C.
Waiting for a ruling there might have
taken years.

Bus operators and the union ap-
pealed to the Bend City Council, which
on April 19 sent a letter to Paratransit
president David Baker asking him to
drop the appeal and recognize ATU.

The Central Oregon chapter of Jobs
with Justice, working with area unions
and community supporters, planned the
May 12  Solidarity Rally featuring State
Sen. Ben Westlund, Bend City Coun-

cilor Linda Johnson, Oregon AFL-CIO
President Tom Chamberlain and others.
The unions also got Gov. Ted Kulon-
goski, U.S. Sen. Ron Wyden and Ore-
gon Labor Commissioner Dan Gardner
involved.

With pressure mounting, Baker, in
an advertisement published in the Bend
Bulletin May 8, announced  that the
company was dropping the appeal.

Jon Hunt, president of ATU Local
757, said the night before the solidarity
rally he negotiated reinstatement for
Evans with full back pay and seniority.

Hunt credited the “incredible soli-
darity” of labor and community groups
for the turnaround.

Elections requested

April 2007
Union election activity in Oregon and SW Washington, 

according to the National Labor Relations Board 
and the Oregon Employment Relations Board

Elections held
Date
Company

Location

Results:
Union     No

UnionUnion

Company Location
# of employeesUnion

Local Motion

SEIU Local 49 Portland
6Associated Field Representatives vs. OPEIU Local 11

4/3
Freightliner (Pre-Delivery Inspection)

PortlandMachinists District Lodge 24 12 2

4/10
Kaiser Foundation Health Plan of the NW

PortlandSEIU Local 49 9 0

Community Tissue Services Portland
10Office & Professional Employees International Union Local 11

Yamhill County McMinnville
208Teamsters Local 223 vs. Yamhill County Employees Association

4/10
Kaiser Foundation Health Plan of the NW

PortlandSEIU Local 49 8 1

Newberg Police Department Newberg
29Office & Professional Employees International Union Local 11

Oregon Housing & Associated Services Salem
15Amalgamated Transit Union Local 757

Kaiser Foundation Health Plan of NW Portland
30Service Employees International Union Local 49

Santiam Canyon Communications Center Stayton
12American Federation of State, County & Municipal Employees

First Student Aurora
51Oregon School Employees Association

4/19
Providence Home Services Division

PortlandOregon Nurses Association 85 28

4/19
First Student 

MolallaOR School Empl. Assoc. 25 11

4/27
Oregon Housing & Associated Services/WHEELS

SalemATU Local 757 11 6

4/27
Kaiser Foundation Health Plan

PortlandSEIU Local 49 17 4

4/13
Haggen’s

BeavertonBakers Local 114 3 4

City of Eagle Point (police ) Eagle Point
11Teamsters Local 223
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dents of some kind, and just under a
third are illegal immigrants. Illegal im-
migrants number about 12 million, and
make up about 5 percent of the U.S.
workforce. 

With the population of illegal immi-
grants growing about 500,000 a year,
Congress is under tremendous pressure
to do something. Most Americans say
they don’t have a problem with legal
immigration, and U.S. embassies issue
about 400,000 legal permanent resident
visas a year. But Americans say they

are bothered by illegal immigration —
in an early-April poll by the Los Ange-
les Times and Bloomberg News, 54
percent said they believe illegal immi-
gration harms the economy.

For the union movement, immigra-
tion can be a touchy issue, said Bob
Bussel,  director and associate profes-
sor of the Labor Education and Re-
search Center at the University of Ore-
gon. Some unions, like the licensed
construction trades, aren’t affected
much by illegal immigration, but oth-
ers, particularly Carpenters, Laborers,

Sheet Metal Workers, and Painters,
compete against contractors who pay
workers in cash, under the table.

And how to respond to that has pro-
voked fierce debate at membership
meetings in recent months.

“At the rank-and-file level,” Bussel
said, “there is real heat about it.” Union
leaders, for their part, are trying to be
pragmatic, Bussel said: “They’re say-
ing, ‘these folks are working in our in-
dustries; if we don’t bring them in and
build relationships, they’re going to un-
dercut union standards.’”

(From Page 1)

Bend transit contractor drops appeal of ATU union election
BEND — A May 12 Solidarity

Rally for city bus drivers trying to form
a union turned into a victory celebra-
tion after their employer — Paratransit

Services — announced it was dropping
its appeal of a union election and rein-
stating a pro-union employee it fired
shortly after the election.

...Immigration reform a touchy issue for labor
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VANCOUVER — The Columbia-
Pacific Building Trades Council has
sent a letter to Mayor Royce Pollard
and the entire Vancouver City Council
expressing their disappointment in a re-
cent vote to oppose construction of a
tribal casino in LaCenter.

The resolution, which passed 7-0,
doesn’t just oppose the casino, it also
says the city will sue if the federal De-
partment of the Interior approves the
casino in its present form.

CPBCTC signed a project labor
agreement with the Cowlitz Indian
Tribe last year assuring that the $510
million project would be built union.
The proposed site is 152 acres at the La
Center exit of Interstate 5, which is
about 16 miles north of the Interstate
Bridge.

At a press conference prior to the
council vote, Pollard said he wasn’t op-
posed to the casino itself, just the loca-
tion in LaCenter in Clark County. He
suggested it be located farther north, in
Cowlitz or Lewis counties. Pollard said
a casino of that magnitude would be a
detriment to the city. He expressed con-
cerns about traffic, gambling’s impact
on society and the lack of family-wage
jobs after the casino is built.

“The bottom line is that I believe the
proposed Cowlitz casino is not in the

best interests of the citizens of Clark
County and Vancouver,” Pollard said.

At an Executive Board meeting of
the CPBCTC a day after the Council
vote, union officials were unhappy that
commissioners weighed in on a project
that isn’t in their jurisdiction. “Will they
oppose the proposed casino at the dog
track (in Fairview, Oregon) next?” one

union official asked. CPBCTC also has
a a project labor agreement signed with
the developers of that proposed facility,
which is worth tens of millions of dol-
lars in construction work.

A ruling by the Interior Department
on the tribe’s application to create the
reservation and establish a casino is not
expected until the end of the year.

Building Trades unions rap Vancouver City
Council for opposition to Cowlitz casino

Portland Letter Carriers bring
in 669,501 pounds of food

Union letter carriers once again
stepped up to “stamp out hunger” in
the nation’s largest one-day effort
May 12. For the 15th year in a row,
members of National Association of
Letter Carriers (NALC) went door to
door on their regular Saturday mail
routes to pick up bags of non-perish-
able food donated by residents in bags
delivered earlier. The bags, delivered
earlier, were paid for by other unions,
and came printed with union logos. 

With 220,000 letter carriers in the
United States, the drive is the largest
union sponsored charity event by far.

“It’s our favorite day of the year,”
said L.C. Hansen, president of Port-

land-based NALC Branch 82.
The drive touches all 50 states and

involves nearly 1,500 NALC
branches, as well as rural carriers and
other volunteers. In some areas, in-
cluding Portland, postmasters allow
letter carriers to pick up the bags on
the clock. In others, they do the pick-
ups as volunteers.

The Portland metro area alone col-
lected 669,501 pounds of food, an in-
crease of 19 percent over last year’s
total. Statewide and national totals for
2007 weren’t yet available, but last
year the drive netted 1.4 million
pounds in Oregon and 70.5 million
pounds nationwide. 

Labor history group awards unionists
Ed Barnes (above center) was named “Labor History Person of the Year”
May 11 at an awards banquet kicking off the 39th annual Pacific
Northwest Labor History Association Conference. Barnes, a retired
business manager of Portland Electrical Workers Local 48, collected the
award after lengthy accolades from Nellie Fox-Edwards (left) and Don
Patch (right). Barnes served his electrician apprenticeship under Fox-
Edwards’ late husband. Barnes’ three sons also became union
electricians, and two were there to witness the award. “If you’re going to
be a union member,” Barnes said, “don’t be a card carrier; go and get
involved in your union.” The Labor Education and Research Center of
the University of Oregon also received an award. LERC Director Bob
Bussel told attendees he has the union movement to thank for the
continued existence of the program. The Labor History conference was
held at the NECA-IBEW Local 48 Training Center in Portland.



Auto Mechanics 1005
Executive Board meets 4:30 p.m. Wednesday, June

13.
Members meet 10 a.m. Saturdays, May 19 and June

16. ALL MEMBERS are invited to shop stewards’
training. Stewards must attend steward meeting to be
compensated.

All meetings are at 3645 SE 32nd Ave., Portland.
PLEASE NOTE: Rochelle Conrad will be available

from 8 a.m. to noon during the regular lodge meeting to
answer any questions you have concerning health, wel-
fare and pension plans.

Bakery, Confectionery,
Tobacco Workers and

Grain Millers 114
Executive Board meets 10 a.m. Tuesday, June 26, in

the meeting room, followed by a 10:30 a.m. General
Membership Meeting, at 7931 NE Halsey, Suite 205,
Portland

Bricklayers and Allied
Craftworkers 1

Members meet 7 p.m. Tuesday, June 19, at 12812 NE
Marx St., Portland

Carpenters 247
Executive Board meets 6:30 p.m. Tuesday, May 22, at

the Carpenters Hall, 2205 N. Lombard, Portland.

Carpenters 1388
Members meet 7 p.m. Wednesday, June 6, at 276

Warner-Milne Rd., Oregon City.

Carpenters 1715
Members meet 6:30 p.m. Tuesday, June 19, preceded

by a 5 p.m. Executive Board meeting at 612 E.
McLoughlin, Vancouver, Wash.

Clark, Skamania &
W. Klickitat Counties

Labor Council
Delegates meet 6 p.m. Thursday, May 24, preceded

by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash. 

Columbia-Pacific
Building Trades

Delegates meet 10 a.m. Tuesdays, May 22 and May
29, in Kirkland Union Manor II, 3535 SE 86th, Portland.

Communications
Workers 7901

Executive Board meets 6 p.m. Thursday, June 21. 
Members meet 7 p.m. Thursday,May 24.
Meetings are held at 2950 SE Stark, Portland.

Electrical Workers 48 
Marine Unit meets 5 p.m. Monday, June 25. The May

28 meeting has been cancelled due to Memorial Day. 
Residential Unit meets 6 p.m. Wednesday, June 13.
General membership meets 6:30 p.m. Wednesday,

May 23, preceded by a 5:30 p.m. pre-meeting buffet. 
Wasco Unit meets 6 p.m. Wednesday, June 13, at the

Northern Wasco PUD, 2345 River Rd., The Dalles.
PLEASE NOTE TIME CHANGE.

Coast Unit meets 7 p.m. Wednesday, June 13, at As-
toria Labor Temple, 926 Duane St., Astoria.

EWMC meets 6 p.m. Wednesday, June 13, in the Ex-
ecutive Boardroom.

Sound & Communication meet 6:30 p.m. Wednes-
day, June 13.

Electrical Women of Local 48 meet 6 p.m. Tuesday,
June 19, at NIETC,16021 NE Airport Way.

Executive Board meets 6:30 p.m. Wednesdays, June
6 and June 20.

Bylaws Committee meets 6:30 p.m. Tuesday, May
22, in the Executive Boardroom.

Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted.

DEATH ASSESSMENTS: The following death as-
sessments have been declared for May and are payable
at 50 cents: No. 2134, James R. Gilmore; No. 2135,
Donald B. Chance; No. 2136, Frank Harris; No. 2137,
Norbert J. Bartlett; and No. 2138, Eugene J. Reed.

Electrical Workers 280
Executive Board meets 1 p.m. Wednesday, June 6 at

32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, June 14, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.

Joint Unit meets 5:30 p.m. Thursday, June 21, at
33309 Hwy. 99E, Tangent.

Elevator Constructors 23
Members meet 6 p.m. Thursday, June 14, preceded

by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.

Exterior & Interior
Specialists 2154

Members meet 5 p.m. Wednesday, June 20, at 1125
SE Madison, Suite 207, Portland.

Fire Fighters 452
Members meet 6 p.m. Wednesday, June 6, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

Fire Fighters 1660
Members meet 8 a.m. Thursday, June 14, at 4411 SW

Sunset Dr., Lake Oswego.

Glass Workers 740
Executive Board members meet 5 p.m. Thursday,

June 7, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, June 7,

at 11145 NE Sandy Blvd., Portland.
Eugene area members meet 5 p.m. Monday, June 11,

at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.

Salem area members meet 5 p.m. Tuesday, June 12, at
Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem.

Iron Workers 29
Members meet 7 p.m. Thursday, June 7, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland. 

Iron Workers 
Shopmen 516

Members meet 7 p.m. Thursday, May 24, at 11620
NE Ainsworth Cir., #300, Portland.

Labor Roundtable of
Southwest Washington
Delegates meet 8 a.m. Friday, May 25, at Hometown

Buffet, 7809-B Vancouver Plaza Dr., Vancouver, Wash.

Laborers 483
Members meet 5:30 p.m. Tuesday, June 19, at the

Musicians Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, June 4, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash. 

Lane County
Labor Council

Delegates meet 7:30 p.m. Wednesday, May 23, at
1116 South A St., Springfield.

Lane, Coos, Curry &
Douglas Building Trades
Delegates meet at noon Wednesday, May 23, at the

Springfield Training Center, 2861 Pierce Pkwy., Spring-
field.

Linn-Benton-Lincoln
Labor Council

Delegates meet 7:30 p.m. Wednesday, June 6, pre-
ceded by a 7 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, May

24, at 11105 NE Sandy Blvd., Portland.  
Executive Board meets 5 p.m. Monday, June 4, at

11105 NE Sandy Blvd., Portland. 
Portland area members meet 6 p.m. Thursday, June

28, at 11105 NE Sandy Blvd., Portland.  

Machinists 63
Executive Board meets 4 p.m. Wednesday, June 6.
Members meet 10 a.m. Saturday, June 9, preceded by

a 9 a.m. stewards’ meeting.
Meetings are at 3645 SE 32nd Ave., Portland.

Machinists 1432
Swing and graveyard shift members meet at noon

Wednesday, June 13.
Regular membership meets 6 p.m. Wednesday, June

13.
Shop stewards’ training session 9 a.m. Saturday, May

19.
Meetings are at 3645 SE 32nd Ave., Portland.

Metal Trades Council
Delegates meet 5 p.m. Tuesday, May 22, at IBEW

Local 48 Hall, 15937 NE Airport Way, Portland.
Executive Board meets 8 a.m. Monday, June 11, at

NOLC board room, 1125 SE Madison, Portland.

Northwest Oregon
Labor Council

The May meetings have been canceled due to the

Memorial Day holiday.

Operating Engineers 701
Members meet 1 p.m. Saturday, June 2, for the Semi-

Annual Meeting at the Union Hall, 555 E. First St.,
Gladstone. PLEASE NOTE: Free T-shirts for all who
attend.

Painters & Drywall
Finishers 10

Members meet 7 p.m. Wednesday, June 20, at 11105
NE Sandy Blvd., 2nd Floor, Portland.  PLEASE NOTE
NEW LOCATION.

Plasterers 82
Members meet 5 p.m. Wednesday, June 6, at 12812

NE Marx St., Portland.

Roofers & Waterproofers
49

Executive Board meets 7 p.m. Thursday, June 7.
Members meet 7 p.m. Thursday, June 14.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:

503 232-4807)

Salem Building Trades 
Delegates meet 10 a.m. Thursday,  June 7, at the

IBEW 280 Training Center, 33309 Hwy 99E, Tangent.

Sheet Metal
Workers 16

Portland area VOC meets 6 p.m. Wednesday, June 6,
at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 

Portland members meet 6 p.m. Tuesday, June 12, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 

Medford area members meet 5 p.m. Wednesday, June
13, at Abby’s Pizza, 7480 Crater Lake Hwy., White City.

Eugene area members meet 6 p.m. Thursday, June
14, at the Local 16 Hall, 4748 Franklin Blvd., Eugene
preceded by a VOC meeting. 

Coos Bay area members meet 5 p.m. Thursday, June
21, at the Labor Temple, 3427 Ash St., North Bend.  

Sign Painters &
Paint Makers 1094

Members meet 1:30 p.m. and 3:30 p.m. Monday,
May 21, in the District Office, at 11105 NE Sandy Blvd.,
Portland.

Southern Oregon 
Central Labor Council

Delegates meet 6 p.m. Tuesday, June 12, at the Labor

Temple, 4480 Rogue Valley Hwy.#3, Central Point.

Southwestern Oregon
Central Labor Council

Delegates meet 6 p.m. Monday, June 4, at the Bay
Area Labor Center, 3427 Ash, North Bend.

Transit 757
Charter members meet 7:30 p.m. Monday, May 21, in

the Machinists  Building, 3645 SE 32nd Ave., Portland.
Charter day members meet 10 a.m.  Tuesday, May 22, at
Schoppert Hall, 1801 NE Couch, Portland.

Salem members meet 7:30 p.m. Tuesday, May 22, at
the Comfort Inn and  Suites (formerly Salem Inn) 1775
Freeway Court NE, Salem.

Eugene members meet 7:30 p.m. Wednesday, May
23, and Eugene day members  meet 10 a.m. Thursday,
May 24, at the Woodworkers Local Lodge, 1124  South
A St., Springfield.

Corvallis members meet 7:45 p.m. Thursday, May 24,
at Woodstock Pizza,  1045 NW Kings Blvd., Corvallis.

Medford members meet 7:30 p.m. Thursday, May 24,
at the Hampton Inn,  1124 Morrow Rd., Medford.

Portland school bus members meet 6 p.m. Thursday,
May 24, at Rigler School, 5401 NE Prescott, Portland.

Vancouver members meet 7 p.m. Sunday, May 27, at
the Laborers Hall,  2232 NE Andresen, Vancouver, WA.

Tillamook members meet 1:00 p.m. Sunday, May 27,
at the Odd Fellows  Hall, next door to the Bay City Fire
Hall in Bay City.

AMR Northwest Josephine County, LAMAR Adver-
tising and Valley Transit-  See your liaison officers.

PLEASE NOTE: ATU members are invited to at-
tend any of the above-listed  meetings.

USW1097
Members meet 6:45 p.m. Wednesday, June 6, pre-

ceded by a 5:45 p.m. Executive Board meeting, in the
union office building, 91237 Old Mill Town Rd., West-
port.

Official
Notices

ALLIANCE FOR RETIRED

AMERICANS OREGON CHAPTER

Retirees meet  10 a.m. Thursday,
May 24, at Westmoreland Union
Manor, 6404 SE 23rd Ave., Portland.  

Executive Board meets 10 a.m.
Thursday, June 14, in the Northwest
Oregon Labor Council board room, at
1125 SE Madison, Portland.  

All retirees are welcome to attend.  

ASBESTOS WORKERS 36
Retiree breakfast 9:30 a.m. Thurs-

day, June 7, at the Dockside Restau-
rant, 2047 NW Front Ave., Portland.

BAKERS 114
Retirees meet 11:30 a.m. Thursday,

June 28, at JJ North’s Grand Buffet,
10520 NE Halsey, Portland.

CARPENTERS

Retired Carpenters meet for lunch
11 a.m. Monday, June 11, at JJ
North’s Grand Buffet, 10520 NE
Halsey, Portland.

ELECTRICAL WORKERS 48
Retirees, wives and friends meet

10:30 a.m. Tuesday, June 12, at
Elmer’s Parkrose Restaurant, 10001
NE Sandy Blvd., for brunch.  Plans
for summer outings and trips will be
discussed at the business meeting to
follow.  Please bring your sugges-
tions.  For further information and
reservations, please call Vera Larson
503 252-2296.

GLASS WORKERS 740
Retirees meet 11 a.m. Tuesday, June

19, at JJ North’s Grand Buffet, 10520
NE Halsey, Portland.

LINOLEUM LAYERS 1236
Retirees meet 11:30 a.m. Friday,

June 8, at JJ North’s Grand Buffet,
10520 NE Halsey, Portland.

MACHINISTS

Retired Machinists meet 10 a.m.
Wednesday, June 6, at 3645 SE 32nd
Ave., Portland, followed by a no-host
lunch at a restaurant to be determined
at the meeting.

PLEASE NOTE: The First An-
nual Al Scarcelli Memorial Spaghetti
Feed will be held 11:30 a.m. Wednes-

day, July 11, at the Machinists Build-
ing, 3645 SE 32nd Ave., Portland,
The spaghetti will be made by Al’s
daughter, Cheryl.  If you can attend,
please bring a salad, bread, or dessert.
Everyone is welcome!

NORTHWEST OREGON LABOR

RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, June 11, in the
Northwest Oregon Labor Council
board room, at 1125 SE Madison
#100G, Portland. 

OREGON AFSCME
Retirees meet 10 a.m. Tuesday, June

19, at the AFSCME office, 6025 E.
Burnside, Portland.  Call Michael
Arken for information at 503-239-
9858, ext. 124.

TRANSIT 757
Retirees meet 9:30 a.m. Wednesday,

June 6, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.  

Retiree Meeting Notices
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Labor appreciation
dinner set June 2

The Northwest Oregon Labor
Council will host the 10th annual La-
bor Appreciation and Recognition
Night Saturday, June 2, at Westmore-
land Union Manor starting at 6 p.m.

This year’s theme is “Hat Mad-
ness,” so don your favorite lid for the
dinner and awards ceremony, which
serves as a fundraiser for Labor’s
Community Service Agency’s Emer-
gency Fund. The fund helps union
members who have been laid off, are
on strike, or experiencing some type
of financial difficulty.

Dinner tickets are $10 per person.
Raffle tickets also will be on sale, with
great cash and American made door
prizes. 

For more information or to order
tickets, call 503-235-9444.



2008Democratic presidential
candidate John Edwards

chose a local union headquarters to
make his first Portland campaign ap-
pearance. On May 2, several hundred
Democratic Party faithful filled the In-
ternational Longshore and Warehouse
Union (ILWU) Local 8 hall to hear Ed-
wards’ positions on health care, global
warming and the war in Iraq.

Though the earliest party caucuses
and primaries are still eight months

away, Edwards is campaigning around
the country — and making a special ap-
peal to union voters. The previous day,
he spent time with nearly 1,000 union
members at the Machinists District 751
hall in Seattle, Washington. At Local 8,
Oregon AFL-CIO President Tom
Chamberlain was asked to introduce
Edwards, and later that afternoon he
also met privately with the candidate.

“What I see is a guy who’s not afraid
to talk about labor outside of labor cir-
cles,” Chamberlain told the Northwest
Labor Press.

Edwards told the Portland crowd that
the United States needs comprehensive
labor law reform, starting with the
union-backed Employee Free Choice
Act (EFCA), which passed the U.S.
House of Representatives March 1.

“If you can join the Republican Party
by signing your name to a card, then
anywhere in America you should be
able to join a union by signing a card,”
Edwards said, alluding to the “card-
check” unionizing method EFCA
would set up. 

“And while we’re at it, to give unions
more negotiating power, we ought to
ban hiring permanent replacements for
strikers,” Edwards said. “I’ve walked
picket lines with my brothers and sisters
in the union movement. I’ve contacted
employers. Basically I’ve done every-
thing I know how to do to help unions
organize, because there’s work to be
done if we want to save the middle class
in this country.”

Edwards’ labor message drew fre-
quent audience applause, and praise
from labor leaders in the crowd.

“Nobody is talking about our issues
in such a direct, straightforward way,”
said Ken Allen, executive director of
Oregon AFSCME Council 75.

When the subject turned to global
warming, Edwards’ proposals echoed
the labor-backed Apollo Alliance plan,
which calls for national investment in

clean renewable energy — and the
high-wage, high-tech jobs that would
come with it.

“We ought to put a billion dollars
into making sure the most fuel-efficient
vehicles in the world are built in Amer-
ica by union workers,” Edwards said.

The day before, at the Boeing Ma-
chinists Hall in Seattle, Edwards made
other pledges aimed at wooing the
union movement, including promises to
tighten labor and environmental stan-
dards in foreign trade agreements, end
tax breaks that encourage foreign out-
sourcing, and stop privatization of gov-
ernment jobs.

The Seattle event was the second of a
series of town-hall forums organized by
the national AFL-CIO to give union
members a chance to meet and ask
questions of Democratic presidential
candidates — and help the labor feder-
ation evaluate candidates’ appeal.  The
series will conclude with a multi-candi-
date forum Aug. 6 or 7 in Chicago.  

No Republicans have thus far been
invited to participate, but that’s because
the federation is only considering can-
didates whose public positions and
records are generally in line with labor
movement priorities, said AFL-CIO
spokesman Steve Smith. So far, none of
the Republican candidates have pledged
to support EFCA. All the Democratic
candidates have said they would sign
the bill.

On the AFL-CIO’s Working Fami-
lies Vote 2008 campaign Web site,
workingfamiliesvote2008.org, visitors
can check the records and watch video
clips of every candidate, Democrat or
Republican, and take part in online dis-
cussion about the candidates.

AFL-CIO unions have been asked to
hold off making presidential endorse-
ments until the AFL-CIO General
Board meets in early Fall to consider
whether it should make an endorsement
before the 2008 primary season begins. 
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I've helped you design and
build factories all over the
west. Now I'd like to help
you build wealth, and help
design your residential,
investment and commercial
real estate portfolio.
Lyman Warnock, Broker
503-860-7724
email: lymanwarnock@msn.com
website: oregonfirst.com/lymanwarnock

Presidential hopeful
John Edwards visits

Portland, SeattleZachary
Zabinsky

223-8517

• Social Security
• SSI - Disability Claims

Personal Attention To Every Case

Working For Disability Rights
Since 1983

NO FEE WITHOUT RECOVERY

621 SW Morrison, Portland

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Southgate Mobile & RV Park

7911 SE 82nd Ave.
Portland, Oregon

Spaces Available up to 35’

503-771-5262



WASHINGTON, D.C. — The dramatic
rise in the U.S. trade deficit with China over
the last decade has cost  the United States
more than 2 million jobs, according to a new
report by the Economic Policy Institute
(EPI).

Every state has been impact, but none
harder than the West Coast, led by California
with an estimated 269.300 lost jobs. Accord-
ing to the EPI report, 25,700 jobs were lost in
Oregon and 27,000 jobs were lost in Wash-
ington.

In the report, “Costly Trade With China,”
EPI economist Robert Scott says the trade
deficit with China — now at $235 billion —
has displaced production that supported
2,166,000 U.S. jobs.

To make matters worse, this year’s first-
quarter $46.4 billion deficit is twice as large
as in the same period last year.

Scott says the vast bulk of the job dis-
placement (1.8 million) has come since
China entered the World Trade Organization
in 2001.

“China’s entry into the WTO was sup-
posed to require that it open its markets to
imports from the United States and other na-
tions,” Scott said. “Instead, it has further tilted the
international economic playing field against do-
mestic workers and firms, and in favor of multina-
tionals.”

Scott said this has accelerated “the global race
to the bottom” in wages and environmental quality
and has caused the closing of thousands of U.S.
factories.

The manufacturing sector has been hardest hit,
Scott reported. He said that more than one-third of
workers displaced from manufacturing drop out of
the labor force. Those who do find re-employment

saw their wages drop by 11 to 13 percent.
Specifically: between 1997 and 2001, growing

trade deficits displaced an average of 101,000 jobs
per year, or slightly more than the total employ-
ment in Manchester, New Hampshire. 

Since China entered the WTO in 2001, job
losses increased to an average of 441,000 per year
— more than the total employment in greater Day-
ton Ohio. Between 2001 and 2006, jobs were dis-
placed in every state and the District of Columbia.
Nearly three-quarters of the jobs displaced were in
manufacturing industries.

“But you wouldn’t know anything is wrong if
you listened to the Bush Administration,” writes
Tula Connell of the national AFL-CIO.

Siting a May 3, USA Today report, Connell said
U.S.  Treasury Secretary Henry Paulson insists that
Bush Administration initiatives are spurring China
to quicken its economic reforms.

“We’ve made a lot of progress,” he told the
newspaper.

Responds Connell, “Paulson has traveled to
China multiple times since he became treasury sec-
retary last year, but so far, all his nice talk with Chi-

nese officials has failed to con-
vince China to lower its trade
barriers and bring its laws and
regulations into compliance
with international standards.”

As economist Thomas Pal-
ley noted: “In retrospect, the
2000 U.S. decision to perma-
nently open its markets to

China seems poorly conceived. That deci-
sion was driven by manic optimism about
globalization that pushed a biased benefit —
cost calculus that ignored economic and po-
litical reality.

“Opponents claim that the trade deficit
stems from lack of U.S. saving, not ex-
change rates. This argument misunderstands
market economics. Reducing the trade
deficit requires increasing exports and de-
creasing imports. That requires inducing for-
eigners to buy more U.S. made goods, and
inducing Americans to ‘switch’ their spend-
ing from imports to domestic made goods.
Market economies accomplish this through
changed relative prices. That calls for ex-
change rate adjustment that makes foreign
goods more expensive for U.S. consumers
and U.S. goods cheaper for foreign con-
sumers.”

At the International Economic Summit in
Butte, Montana two weeks ago, political
writer and journalist David Sirota noted how
easily the business-backed participants —
such as Federal Reserve Chairman Ben
Bernanke and Harold McGraw, head of Mc-
Graw-Hill Cos. — were selling out Amer-

ica’s middle class. “They are attacking as ‘isola-
tionists’ those who want our trade policies
reformed and are demanding Congress continue
passing lobbyist-written trade policies that crush
ordinary Americans,” he wrote.

In the American Prospect, former Labor Secre-
tary Robert Reich described how America’s largest
corporations have “decoupled from the United
States.”

“Their overseas subsidiaries are booming even
as their American operations stagnate. General
Electric expects more than half its revenue this year
to come from outside the United States for the first
time. More than half of Boeing’s new orders are
from overseas. Ford is struggling in America but
doing well in Europe.

“In other words, the president’s supply-side tax
cuts are great for America’s global investors, who
have been investing their extra money around the
world — either in foreign companies or in global
American-based ones.”
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Tip of the week: If you are a public employee who has been
denied long term disability benefits, you are entitled to a trial

by jury to determine whether you are eligible for benefits.

We represent people on all types of injury and disease related claims.

• Workers’ Compensation                   •  Construction Injuries            • Asbestos/Mesothelioma
• Personal Injury/Product Liability          • Death Claims • Social Security Disability

We provide straight answers at no cost on any of the above areas of law.

CALL US or VISIT OUR WEB SITE

(503) 228-5222 http://www.stc-law.com

Swanson, Thomas &Coon
ATTORNEYS AT LAW

Since 1981

James Coon Ray Thomas   Kimberly Tucker 

Jacqueline Jacobson Margaret Weddell Cynthia F. Newton

West Coast states hardest hit

Trade deficit with China costs over 2 million U.S. jobs

How many U.S. workers does it take
to make a light bulb? If General Elec-
tric has its way, the answer is none.
GE, the company that was built on
Thomas Edison’s light bulbs, is putting
workers and consumers in a position of
having to choose whether they want to
save the environment or save U.S. jobs.

GE is promoting new, energy-sav-
ing bulbs known as compact fluores-
cents, or CFLs, which are made in
China. These bulbs last longer and use
less energy than the typical incandes-
cent bulbs found in most U.S. homes
— but they can cost up to 10 times as
much.

If GE has its way, it will no longer
manufacture light bulbs in the United
States. Since 1980, employment in GE
lighting plants in this country has
dropped by 68 percent. If everyone
switched to the Chinese-made CFL

bulbs, all U.S. plants would close.
Instead of letting GE make all the

profits and send jobs to China, GE’s
workers, who are represented by 13
unions, have launched a “Screw That
Bulb” campaign. They are mobilizing
to save the environment and their jobs.

Environmentally sustainable tech-
nology was supposed to stimulate our
economy, not lead to more jobs in
China, they say. But GE is refusing to
invest in the advanced technology
needed to produce the bulbs here so
U.S. workers can have a future.

You can take action and help save
U.S. jobs and the environment. Go to
www.ScrewThatBulb.org and sign the
petition asking GE to manufacture
green bulbs in U.S. plants. Workers and
consumers shouldn’t have to choose
between a green environment or a pink
slip for America’s workers. 

GE Workers Say: ‘Screw
That (Made in China) Bulb’



its use would increase the cost of the
overall project by 25 percent.

The Bush Administration has inter-
preted the law in a “convoluted way,”
Baird said, that encourages the Fed-
eral Highway Administration to break
up projects into smaller “sub-con-
tracts” and then apply the 25 percent
rule to each sub-contract.

“Congress funds a project from
start to finish. That’s the project,”
Baird said. “It’s just common sense
that U.S. tax dollars should be spent
on U.S. goods used in U.S. infrastruc-
ture projects.”

He said the decline of the U.S. steel
industry also has important national
security implications.

“What would happen to our infra-
structure in the event of a deadly
earthquake?” he asked. “Rebuilding
efforts would be made that much more
difficult if there were no domestic

steel industry to rely on.”
Baird said he aggressively de-

fended the Davis-Bacon Act (the fed-
eral prevailing wage law) and union
workers when Republicans tried to
strip it from the Water Resource De-
velopment Act. The Water Resource
bill authorizes the secretary of the
Army to construct various projects for
improvements to rivers and harbors. 

Baird said he also stood up to the
Bush Administration when it tried to
strip funding for Perkins Grant funds
earmarked for vocational education
training at high schools and commu-
nity colleges. “These funds are a great
help for blue-collar workers,” he said.

The House recently passed a bill
that Baird introduced that will bolster
math and science education by bring-
ing academia and industry together.
“This isn’t just for educating kids for
college,” Baird said. “There is lan-
guage in the bill that will help with

vocational and technical education
that will increase job opportunities.” 

Job opportunities was the issue
with building trades unions after Baird
announced his opposition to a pro-
posed  liquid natural gas(LNG) termi-
nal at Bradwood Landing near Asto-
ria, Oregon.

Baird says the criticism is unwar-
ranted because no one from labor ever
contacted him to state their interest or
position in  the project. He said he was
aware that construction unions sup-
ported the terminal after seeing John
Mohlis, executive secretary-treasurer
of the Columbia-Pacific Building
Trades Council, testify on behalf of
the Bradwood terminal at a public fo-
rum in Cathlamet, Wash.

Union officials say Baird didn’t
give them an opportunity to make

their case before announcing his op-
position.

Baird told the Labor Press he isn’t
opposed to liquid natural gas termi-
nals in general, but he’s unlikely to
support any terminals proposed along
the Columbia River. In addition to
Bradwood Landing, there are three
other LNG terminals proposed for the
lower Columbia River and another in
Coos Bay.

“Our nation needs liquid natural
gas and the terminals need to be built
and operated by union labor,” Baird
said. “But there are other issues to
consider.” He said river safety, private
property rights, and impacts on ship-
ping lanes and sports fishing due to
security measurers are important is-
sues that need to be addressed.

Temporary construction jobs are

important, he said. But the long-term
impact on people’s lives carries more
weight.

On the issue of health care reform,
Baird is a recent co-sponsor of the
Healthy Americans Act, a bill intro-
duced by Oregon Democratic U.S.
Sen. Ron Wyden. The bill — sup-
ported by the Service Employees In-
ternational Union and several corpora-
tions — would maintain the current
health care system, but would require
employers to pay for a portion of their
employees’ premiums.

In a press release, Wyden and
Baird said the reform package is cen-
tered on  a market-based health care
system, universal coverage with indi-
vidual responsibility, financial assis-
tance for low-income individuals;
healthier behavior and incentives; and
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Roger G. Worthington, P.C. has donated more than $2.5 Million to medical research
working on a cure for mesothelioma — more than all the asbestos companies combined.

Offices in Los Angeles, Orange County, and Dallas, Texas  •  Lawyers licensed in California, Oregon, and Texas

for Mesothelioma cancer
caused by asbestos exposure

800-831-9399

Asbestos lawyers for life.

Roger G. Worthington, P.C. leads the fight to find a cure

www.mesothel.com

For a free booklet of medical/legal information, including medical experts, 
patient profiles, clinical trials and asbestos products, call us or visit our website.

Since 1989, we have been dedicated to helping asbestos cancer patients 
get justice in the courtrooms and help in the hospitals.  In the last ten years, 

we have recovered over $725 million for our clients.

$34 Million: 60 year-old Navy veteran and carpenter
$20 Million: 54 year-old engineer
$12.6 Million: 69 year-old psychiatrist exposed at home
$10 Million: 54 year-old woman exposed via father’s clothes
$8.4 Million: 60 year-old Navy veteran and crane operator

�Mesothelioma typically 
develops 20 to 60 years 
after the first asbestos 
exposure. Each year  
about 3,000 new cases     
of mesothelioma are 
diagnosed in the U.S. 

�We’ve helped hundreds 
of patients find the best 

doctors, coast to coast 
and we’re known for 

providing up-to-date   
medical information     

and patient education.

Quest     
Investment
Management, Inc. 

Serving Multi-Employer
            Trusts for Twenty Years

Cam Johnson  Greg Sherwood 
 Adrian Hamilton Monte Johnson 
 Doug Goebel  Bill Zenk 

           
One SW Columbia St., Suite 1100 Portland, OR 97258 

                                      503-221-0158 
                              www.QuestInvestment.com 

Q
• Serving Multi-Employer

Trusts for Over Twenty Years

Cam Johnson Greg Sherwood
Adrian Hamilton Monte Johnson
Doug Goebel Bill Zenk
Garth Nisbet Pat Worley

One SW Columbia St., Suite 1100, Portland, OR 97258
503-221-0158

www.QuestInvestment.com

(From Page 2)

...Baird frowns on LNG terminals on Columbia River

SALEM — A bill to restore the
ability of firefighters, police and cor-
rections officers to discuss safety
equipment and staffing levels during
contract negotiations was resurrected
May 8 by Democrats who control the
Oregon House of Representatives.

Senate Bill 400-C, a top priority bill
of the Oregon AFL-CIO, passed 44-14.
A month ago the bill was defeated by a
single vote in the House. Then, only
one Republican voted in favor, and
only one Democrat voted against it.

In a parliamentary maneuver, De-
mocrat Jeff Barker, a retired police of-
ficer and police union official, changed
his “yes” vote to a “no” so that he
could bring the bill back for reconsid-
eration. Only those on the prevailing
side of a vote can request such action.

Prior to the House vote, SB 400

passed in the Democratic-controlled
Senate 16-13. In that chamber, two De-
mocrats and an independent voting
with all the Republicans in opposition. 

Because the bill was amended, it
now must go back to the Senate for
concurrence. Union officials expect it
to pass.

Previous to a change in the law in
1995 by a Republican-controlled Leg-
islature, employees were allowed to
negotiate on issues related to safety.

Police and fire bureaus and many
city and local municipalities opposed
SB 400, arguing that they can’t afford
to hire more manpower. The amended
bill says unions must show a “signifi-
cant impact” to safety in order to make
it a topic for bargaining. The defeated
version of the bill used the word “sub-
stantial impact.”

On second try, Oregon House passes
bill that adds safety to bargaining



OLYMPIA — When the Washing-
ton State Legislature wrapped up its
2007 session last month, the state la-
bor movement looked back on a sea-
son of partial gains and modest disap-
pointments. Democrats controlled
both chambers and the governor’s of-
fice for the third year in a row, and yet
many of the union-supported bills
tracked by the Washington State La-
bor Council (WSLC) died in one leg-
islative committee or another. 

Several proposals that didn’t make
it through the Washington Legislature
may end up being passed by the Ore-
gon Legislature this year, even though
Democrats hold a slimmer majority in
Salem than in Olympia. Democrats
have a 32 to 17 majority in the Wash-
ington Senate, and 62 to 36 in the
House.

The Washington State Legislature
meets annually starting each January,
with five-month sessions in odd-num-
bered years and three-month sessions
in even-numbered years. 

The highlight for labor in this
year’s session was the creation of a
family leave insurance program, a
proposal WSLC has been pushing for
years. Beginning in 2009, all Wash-
ington workers will be able to leave
work for up to five weeks upon the
birth or adoption of a child into their
families — and collect a stipend of
$250 a week (pro-rated for part-time
workers.) California is the only other
state that offers such a benefit. As
originally proposed, the insurance
would also have included family leave
for a child’s serious illness and would
have been funded by a 2-cent-per-hour
payroll tax. As passed, it will cover
just maternity/paternity leave, and a
legislative task force will come back
next year with a proposal for how to
pay for it.

Building trades unions chalked up
several victories this session, includ-
ing requirements that sprinkler fitters
and crane operators be state-certified.
The crane operator certification was
clinched among legislators after a
crane collapsed in Bellevue, killing a
man who was in his home watching
TV. The trades also won passage of a
law setting minimum standards for ap-
prenticeship utilization in school dis-
trict public works projects; most gov-
ernment-funded construction projects
in Washington now require that at
least 15 percent of construction work-
ers be apprentices — to open up op-
portunities for new workers to get on-
the-job training.

Another new law sets up “responsi-
ble bidder criteria” for public-works
contracts; in other words, contractors
that break state laws, such as the re-
quirement to pay the prevailing wage,
won’t be able bid on further govern-
ment construction work.

Building trades unions also sup-
ported forming a new joint legislative

task force to study the underground
economy in the construction industry,
in response to concerns about compe-
tition from unscrupulous employers.

Public employees had successes
too. The Washington Federation of
State Employees (WFSE), a 40,000-
member affiliate of the American Fed-
eration of State, County and Munici-
pal Employees (AFSCME), negotiat-
ed an improved pay and benefits pack-
age last fall with the governor; the
Legislature agreed to fully fund the
deal. Washington state workers have
only had collective bargaining rights
since 2002, and this is their second
union contract. 

WFSE also won the right to repre-
sent two new groups —  foster parents
and adult home care providers. Wash-
ington will be the first state in the na-
tion to recognize a foster parents
union. While the state’s roughly 6,000
foster parents aren’t government em-
ployees, and the new law doesn’t give
them full collective bargaining rights,
it does direct a state agency to “meet
and confer” with WFSE over reim-
bursement rates and licensing and
screening rules. 

Meanwhile, the 2,500 or so adult
family home care providers will be
able to unionize with WFSE, as soon
as it can be worked out how to com-
bine large and small providers into a
single organization. The way the pro-
gram works, state-licensed facilities
get $55 a day to care for elderly or dis-
abled individuals who are unable to
live alone. Some providers are indi-
viduals who open up their own
homes; others are businesses that em-
ploy others.

When union-backed bills got a
vote, most lawmakers voted along
partisan lines, Democrats siding with
labor and Republicans voting against.
There were exceptions. WSLC is still
tabulating its official Committee On
Political Education (COPE) ratings of
lawmakers, but draft results showed
Don Benton, (R-Vancouver) voting in
accord with labor on the majority of
issues this year, in contrast to his pre-
vious lifetime voting record of 24 per-
cent. Benton was one of only two Re-
publicans to vote for the family leave
insurance bill in its original version.

But many important union-backed
proposals didn’t get a vote, because
they didn’t have the support of a com-
mittee chair. The way the Legislature
works, each bill is assigned to a com-
mittee to look at. Each committee has
a chair who controls the agenda. Only
if a bill is passed by a committee does
it generally get a vote of the House or
Senate. And in order to become law,
bills must pass both chambers and get
the signature of the governor. 

“The Legislature is set up to kill
legislation, not pass it," said WFSE
lobbyist Tim Welch.

One bill would have allowed public

employees to unionize by “card
check.” Another would have prohib-
ited aerospace employers that received
state tax incentives from forcing em-
ployees to attend anti-union meetings.
Another would have required a list of
all state tax exemptions to be included
with the governor’s biennial budget
proposal. 

Proposals to stop fraud in the initia-
tive system got nowhere. One would
have provided more campaign finance
disclosure during the signature-gather-
ing phase of initiative campaigns. An-
other would have required the licens-
ing of paid signature gathering firms,
and training and permitting of paid
signature-gatherers. A third would
have required signature gatherers to
sign a declaration on the back of the
petition, attesting that the signatures
on the petition are those of  registered
voters. 

For the second year in a row,
unions pushed a bill that would have
required employers with more than
1,000 workers to reimburse the state if
their employees are uninsured — and
poor enough to be enrolled in tax-sub-
sidized health plans. Wal-Mart, in
other words. Last year House speaker
Frank Chopp (D-Seattle) drew the ire
of John Sweeney, the president of the
national AFL-CIO, for killing a simi-
lar bill, which was supported by the
majority of legislators. This year, said
WSLC spokesperson David Groves,
most lawmakers were spooked by a
federal court decision that overturned
a similar law in Maryland.

“Often bills take a number of years
to pass,” Groves said. “This is the start
of educating the Legislature. We plan
to push harder next year.”

Automotive
’90 CHEVY G20 van, Braun hydraulic wheelchair
lift, must see, $2,995 OBO. 503 474-9070
’91 FORD BRONCO, Eddie Bauer, 4x4, 351,
new o’drive, trans, street or mud tires, $3.000
OBO. 503 630-4458

Housing
ROCKAWAY BEACH house, just minutes to
beach, sleeps 9, 3 bd. 503 355-2136 or 503 709-
6018
ROCKAWAY BEACH vacation home, 3 bed,
sleeps 8, beachfront, all amenities, $175/nite.503
842-9607
280 ACRES CENTRAL Oregon, small cabin, wa-
ter well, secluded, 30% down, terms, $280,000.
541 468-2961
PINE HOLLOW Reservoir waterfront rental, ideal
for groups. 541 544-0970 or 503 804-8447
LINCOLN CITY, nice 2 level beach house, sleeps
6, $400/wk, $200/wkend. 503 351-1408 (Chris)
or 503 762-4816 (Dan)

Wanted
OLD WOODWORKING tools, planes, levels,
chisels, folding rulers, handsaws, slicks, adzes,
leather tools, chests. 503 659-0009
RESTORER WANTS log saws, log saw han-
dles/hardware, broad/double-bit axes, hard hats,
blacksmith hammers. 503 819-3736
JUNK CARS, removal of unwanted cars and
pickups. 503 314-8600
ALUMINUM BOAT, 12 – 15 ft, Gregor, Valco, Kla-
math with or without motor. 503 257-1082
4 LUG STOCK wheels, 65 Mustang, 4.5” be-
tween diagonal holes. 503 648-4694 leave mes-
sage.
CASH FOR OLDER oil paintings, older Hawai-
ian shirts, and older costume jewelry. 503 653-
1506
MOTORCYCLES, running or not, cash paid, also
want musical instruments. 503 880-8183 
OUTBOARD BOAT motor, 15–20 hp, short shaft,
will consider 14’ alum package. 503 761-3835

For the Home
TWIN-BED, mattress, box spring, frame, need to
make room, $25. 503 625-2701
BEAUTIFUL DINING table, 6 uphl chairs, 2
leaves, mirrored credenza, $600 each or $1,000
all. 503 740-5774

Sporting Goods
CANOPY, FORD, 8’ cab high, full doors, like new,
white, new $1350, sell $700. 503 981-3070
MOSSBERG 835, 12 GA, 3.5” shotgun, Camo
stock, vent rib, like new, w/box, $295. 503 366-
0218
’87 EXCEPTIONALLY clean fifth-wheel, 20 ft, fur-
nace, 2-way fridge, awning, w/hitch, FSC, sleeps
4, $2,800 OBO. 360 546-1540
19’REINEL, ex shape, 125hp Merc, new canvas,
easy-load trailer, $3,500 OBO. 503 760-2545

Miscellaneous 
HALLMARK ORNAMENTS, for investment, now
must sell, my purchase price – profit yours, new
w/boxes. 360 574-0318
CHEV 327, V8, 1967, eng only, rebuilt, stored for
15 years, $550. 503 314-8600
TANNED ELK and deer hides w/hair off, approx
40 sq ft, $200 all OBO. 503 761-1106
UTILITY TRAILER, super HD, 8 lug, electric
brakes, 9 x 6, metal bed, $1050. 503 829-9374
CRAFTSMAN 4” jointer, 1/2 hp on metal stand,
$50; Kelty Kids child carrier, ex, $40. 503 761-
0003
RV MEMBERSHIP, 13 parks, Bullhead City, AZ,
$2,500. 541 926-6643 or 541 337-3945
KARSCHER PRESSURE washer, used once,
$100; Craftsman table saw, $150; compressor,
Campbell Hausfeld, $150. 503 774-5962

Free ads to subscribers

DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays
Send to:

NW Labor Press, PO Box 13150,
Portland, OR 97213

BARGAIN COUNTER
• 15 words or less
• Include address label from front

page and telephone number
• Sorry, we cannot accept ads over

the telephone
• No commercial or business ads
• 1 ad per issue
• Type or print legibly

FR
EE

Classified ads MUST  include area code on all phone numbers or they will
not be published
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Rain Forest Boots
Made in America!

Try a pair on, you’ll like them.

Tough boots for the Northwest.

AL’S SHOES
5811 SE 82nd, Portland  503-771-2130

Mon-Fri 10-7:30 Sat 10-5:30  Sun 12-6

IRS PROBLEMS?
•Haven’t filed for...years?

• Lost records?
•Liens-Levies-Garnishments?

•Fees are affordable
• Appointments available

evenings & weekends
• Working with union members

for over 20 years

Call  Nancy D. Anderson
Enrolled Agent/Tax Practitioner

503-244-2577

REVERSE MORTGAGES
For Homeowners 62 and Older

Get The Financial Independence and Security You Deserve
• Supplement Your Retirement Income.
• No Monthly Payments.
• You Maintain Ownership and Title.

TURN YOUR HOME EQUITY INTO CASH, LINE OF CREDIT,
MONTHLY INCOME OR A COMBINATION OF PLANS.

360-694-7272 or
1-866-684-7272

205 East 11th Street, Suite 104, Vancouver, Washington

Lynn Russell

Talk with Lynn or Julie, the Reverse Mortgage Specialists at:

Labor sees partial gains, modest
disappointments at Olympia



To The Editor:
As a former Portland Public School

custodian involved in the class-action
lawsuit, I would like to remind every-
one that the custodians did not create
this problem. We are the victims, as is
every taxpayer, when we have to carry
the burden of poorly-made decisions
and excess spending by the actions of a
few people in power.

This situation could have been
avoided. Back in 2002, before our jobs
had been contracted out, during negoti-
ations with Portland Public Schools, we
had offered to take more than a 10 per-
cent cut in our wages, plus other con-
cessions. This would have saved the
district and taxpayers over $3 million!

Even after they contracted out our
jobs they could have recalled us within
a two-year period and it would have
been classified as a layoff. At that time
the district was no longer hurting for
money, with the passage of the Mult-
nomah County I-Tax in May of 2003.
They could have avoided this mess and
done the right thing by recalling us at
that time. Once the district passed the
two-year layoff mark, they were totally
in violation of the Civil Service law.

The Portland School District sur-
rounds themselves with attorneys to do
their bidding. For years they have had
three full-time in-house attorneys, but
they continue to spend millions and
millions of taxpayers’ dollars on the
outside law firm Miller Nash  to go up
against its employees and their unions. 

More recently, the School District
has appointed all new members to the
Civil Service Board — all of which are
attorneys! With all these legal minds,
the district is looking for any way it can
find to rewrite or eliminate the Civil

Service laws. The bottom line is back
in 2002 they knew the law, challenged
it, gambled and lost.

The $14.5 million settlement, if ap-
proved by all parties, once attorney fees
and taxes are taken out, is small com-
pensation for the destruction I’ve seen
in the lives of many of my sister and
brother custodians —  many of whom
were second and even a few third-gen-

eration custodians.
I have great respect and admiration

of those who have been brave enough
to return to their former jobs with the
School District during a time of such
uncertainty and turmoil.

Elaine Smith
SEIU 503
Portland

To The Editor:
I am currently working with the

American Federation of Teachers, Ore-
gon Federation of Nurses and Health-
care Professionals Local 5017, the
union, which represents Kaiser Perma-
nente and Providence Milwaukie RNs
and health care professionals, as well as
teaching and education workers
throughout the state.

I am part of the United Nurses of
Legacy campaign which is working to
gain union representation for 3,000
RNs in the five Legacy hospitals:
Emanuel, Good Samaritan, Meridian
Park, Mt. Hood, and Salmon Creek in
Vancouver.

We are having a Jobs with Justice-
sponsored Workers’Rights Board hear-
ing on safe staffing on May 31.  In
preparation, I have been going out to
many union meetings to let people
know about our campaign and to ask
for support and attendance.

It has been so gratifying to attend
Longshore workers, Teamsters, Fire

Fighters, Communication Workers and
Machinists meetings (ILWU had over
100 people).

Everyone has been so supportive.
We have all been or had family mem-
bers who have been hospital patients.
Nurses are the backbone of health care
today. Yet, like so many workers, they
too are experiencing basic speed ups to
save the company money. They are tak-
ing care of more patients — patients
who are sicker than in previous years
— with complex new technology to
monitor, and volumes of paper and
computer reports to complete. They are
often forced to work 12-hour shifts
with NO breaks!

“Your patients need you” is the guilt
trip they are fed on a daily basis.

Our best organizing leaders have
spouses/partners who are proud union
members. Our established unions have
much to teach the nurses. Nurses want
to organize primarily to have a real
voice in affecting patient care — and
yes, these speed ups are very very dan-

gerous for all of us.
It is vital that we fight to ensure

nurses do have a strong voice in setting
standards for patient care. But we also
have to help nurses to understand that
caring for themselves is as important as
caring for others. And sometimes kick-
ing a little behind is not only OK, but
necessary.

Unions are alive and well despite
what the Bushies would have us be-
lieve. I want to express my gratitude to
the Portland labor community for be-
ing an ongoing voice for fairness and
strength.  

If you can come to the Workers
Rights’ Board hearing on Thursday,
May 31, at 7 p.m. at the Portland Com-
munity College Cascade Campus, 705
N. Killingsworth St., Portland, it would
mean a lot to the Legacy RNs. 

Marcia Suttenberg
Lead Organizer
AFT/Healthcare

Portland

Clay and Columbia Streets. He worked for the Library for five years, but retired in
1999 prior to its move back to the refurbished main building.

For several of his years at the Library, Per made extra money by working in his
off-duty hours driving a school bus for the Oregon Episcopal School.

Three of Fagereng’s seven union jobs provide him with pensions, thanks to the
union contracts under which he worked. One pension comes from his Newspaper
Guild membership in the nearly 15 years he toiled on San Francisco newspapers.
The Guild is now part of the Communications Workers of America. A second pen-
sion derives from the contracts of the Letter Carriers and Postal Workers unions
with the Postal Service where he was employed for 15 years. The third pension is
from PERS, the Oregon Public Employees Retirement System, and results from the
AFSCME-negotiated contract covering his five years at the Multnomah County Li-
brary as a member of Local 88. Per said his pensions are not large individually but
taken together provide a relatively comfortable retirement income.

HE KEEPS BUSY with volunteer activities. Since 1987 he has been a musical
member of General Strike, a band of musicians and singers that performs at labor
rallies and makes morale-boosting appearances at picket lines. General Strike’s
members are workers and retirees from various unions. Per’s contributions to Gen-
eral Strike include singing and playing an Irish drum called a “Bodhran,” a musi-
cal instrument which he made. Since 1985 he’s been one of the many volunteers at
the non-profit community radio station KBOO. At KBOO, which is in inner South-
east Portland, Fagereng co-hosts the “Radio Free Ireland” show featuring Irish mu-
sic and news from “The Shamrock Isle.” Per also handles call-in and interview
programs.

Per and his wife, Franchesca, were married in Portland in 1980. He has two
sons from his first marriage. They are Daniel and John; both are artists. A third
son, Ivar, died of a heart problem at age 17.

���

INFORMATION FROM “The Portland Red Guide: Sites and Stories from
Our Radical Past” was published in the May 4 issue of the Northwest Labor Press.
In the space remaining in this issue comes more from author Michael Munk’s
book.

Historian Munk wrote that Jesse and Lois Stranahan “were active in almost
every political and labor struggle...” Portlander Jess (he pronounced his name with
the “e” silent) met Lois Redding while attending a 1940 labor summer school at
Commonwealth College in Mena, Arkansas, where she was a student at the school
in her hometown. They were married and made their home in Portland. Jess, then
21, was a member of Supercargoes and Checkers Local 40 of the International
Longshore and Warehouse Union. He also was a journalist for the Labor New
Dealer published by the Oregon State Council of the CIO, the Congress of Indus-
trial Organizations. Lois Stranahan became active in the ILWU Auxiliary and in lib-
eral political groups. Jess served in the U.S. Army in Europe in World War II and
after the war returned to his career on the Portland docks, becoming a leader in Lo-
cal 40. After he retired, he was active in starting the Northwest Oregon Labor Re-
tirees Council, which is affiliated with the NW Oregon Labor Council, AFL-CIO.
In 1997, the Retirees Council established the Labor Hall of Fame and later that
year selected Jess and Lois to be honored as members. Jess died at age 79 on March
4, 1998 in his home. He had suffered a debilitating illness resulting from heart at-
tacks months earlier. The First United Methodist Church was filled with mourners
at his funeral.

FRANCIS J. MURNANE, a leader in ILWU Local 8, receives special mention
in Munk’s book, which says that a wharf at the Willamette River seawall is named
for him. Murnane was sometimes called “The Conscience of the City” because he
attended official meetings at City Hall and other venues to tell officeholders of
things that he thought they should be doing. He worked nights on the docks so that
he’d be able to attend daytime public meetings. U.S. Senator Wayne Morse was
among the mourners who packed a Northwest Portland Catholic Church for his fu-
neral.  Munk said Murnane spoke up in defense of radicals who were being targeted
for abuse in the McCarthy witch-hunt era.

HANK AND MARTINA CURL operated one of the bookstores that gave
space to radical books, The Red Guide reports. The Curls ran the John Reed Book-
store on SE Hawthorne Street, author Munk says. The store closed in 1993. “The
1936 Rose Festival parade featured the Oregon Workers Alliance float, with Mar-
tina Gangle Curl as the Statue of Liberty,” Red Guide reported. Martina Curl was
a noteworthy artist.

(A personal note: In his working years as a carpenter, Henry Curl was a delegate
to the Multnomah County Labor Council from Carpenters Local 226. His wife
sometimes accompanied him. Henry and I usually chatted after the meetings. The
Curls participated in many labor picket lines. I remember walking with them at a
Machinists picket line on the sidewalk outside the PDX Airport Terminal. The
picketing called attention to one airline’s use of nonunion mechanics.)

Let me say this about that

...Member of 7 unions
(From Page 2)
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Open
Forum

POSITION AVAILABLE
Compliance Investigator

The OOrreeggoonn  &&  SSWW  WWaasshhiinnggttoonn  FFaaiirr  CCoonnttrraaccttiinngg  FFoouunnddaattiioonn seeks Compliance
Investigator to monitor public works construction projects. Requires knowledge
of construction industry. Knowledge of prevailing wage laws is a plus.   Will train
the right candidate.
Excellent written, verbal and personal communication skills are required. Travel
is expected throughout Oregon & SW Washington to meet with contractors,
trade groups, labor organizations and government agencies.
Company car provided. Hourly rate competitive. Full-time, permanent position.
Pension and Health & Welfare benefits are provided and are subject to one’s
union affiliation, if applicable. 

Submit resume with cover letter by June 20, 2007 to:
FFaaiirr  CCoonnttrraaccttiinngg  FFoouunnddaattiioonn

PP..OO..  BBooxx  99115588
PPoorrttllaanndd,,  OORR  9977220077

Contact Person: Corey (503) 244-3644

Nurses Local 5017 asks unionists
to attend Worker Rights meeting

Poor decisions by PPS victimized custodians, taxpayers
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Bill McMichaels of UA Local
290 designs the memorial and
acts as the construction project
manager

SALEM — A ceremony honoring Oregoni-
ans who have died while serving in U.S. military
operations in Iraq and Afghanistan will be held
at 1 p.m. on Monday, May 28 — Memorial Day
— at the Afghan-Iraqi Freedom War Memorial
located on the grounds of the Oregon Depart-
ment of Veterans Affairs at 700 Summer Street
NE, Salem.

The war memorial has deep union ties.
Bill McMichaels, a 33-year member of

Plumbers and Fitters Local 290, designed the
memorial, helped spearhead the drive to raise
funds, and was the project manager responsible
for finding skilled workers and contractors to
donate their time and materials.

McMichaels contacted his union friends from
the building trades — Iron Workers, Cement
Masons, Carpenters, Electricians, apprentice-
ship training centers and others.

“No one turned me down. It was a real broth-
erhood,” he said.

McMichaels estimated it would have cost
$800,000 to build the memorial without the 750
volunteers and all the donations.

A Salem resident, McMichaels, 60, is a Ma-
rine veteran of the Vietnam War who lost many
friends in that war.

He also is friends with Clay and MJ Kester-
son of Independence, Oregon. The couple lost
their son, Army Warrant Officer Erik Kesterson,
in a Blackhawk helicopter crash in Iraq in 2003.

Together the trio formed a non-profit founda-
tion to create a memorial honoring all Oregon
military members who have been killed in

Afghanistan and Iraq. It is the first memorial to
be built in the United States for the Afghan-Iraq
conflicts and the first memorial ever to be built
before a conflict was over, McMichaels said.

“It took 60 years to get a memorial for sol-
diers in World War II,” McMichaels said. “We
weren’t going to wait that long.”

The design and site location for the memorial
were approved by the Oregon Legislature and
signed by Gov. Ted Kulongoski on Sept. 2, 2005.

“The hardest part of this whole project was
getting through the bureaucratic red tape,”
McMichaels said. He acknowledged the efforts
of Rep. Donna Nelson for helping get the bill
passed.

Construction on the memorial began in June
2005. 

The erection of the statue and fountain began
on Sept. 11, 2006, with Kulongoski setting a
goal for completion on Veterans Day — Nov.

11, 2006.
“Everybody said it couldn’t be done in two

months. They said it would take at least five,”
McMichaels told the Northwest Labor Press.
McMichaels, who has committed to handling all
the maintenance work at the memorial for the
next five years, was there installing a new gran-
ite bench and pulling stakes on concrete path-
ways that had been poured earlier that week.

“I’m really proud of Oregonians, the way
they stepped up to do whatever was needed to
make it happen,” he said.

McMichaels himself was at the site seven
days a week, oftentimes for 16 hours a day.

The war memorial features an illuminated
40-foot-wide fountain with an 8-foot bronze
statue of a soldier kneeling on a pedestal rising
out of the United States. With an outstretched
hand, the soldier is gesturing “freedom to the
world.” The world is displayed in the form of a
stainless steel map at the bottom of an oval pool.
Surrounding the pool are flags representing
every branch of the military, prisoners of war,
the United States and the State of Oregon.

A specially-designed tank pumps 900 gallons
of water a minute through the fountain, and jet
sprayers create a constant mist. The water fea-
tures shut off automatically if the outside air
reaches a certain temperature or the wind
reaches a certain level. The memorial also has a
granite wall inscribed with the names of Oregon
soldiers who have died in Iraq or Afghanistan.

A “Support Our Troops” motorcycle rally
will precede the service on Memorial Day.
McMichaels said riders from all corners of the
state will meet at the Afghan-Iraqi Freedom War
Memorial at 12:30 p.m. on May 28 to honor vet-
erans who died and who served the country. He
encourages all union members to ride their mo-
torcycles to the Memorial Day event.

Afghan-Iraqi Freedom War Memorial has union ties

Bill McMichaels, a 33-year member of Plumbers and Fitters Local 290, stands next to the
Afghan-Iraqi Freedom War Memorial located on the grounds of the Oregon Department of
Veterans Affairs in Salem. McMichaels donated countless hours to the design and construction
of the memorial, which he said is the first one to be built in the United States honoring troops
who have been killed in the Afghan and Iraq conflicts.

Thursday May 31st  
7 pm 

Portland Community College  
Cascade Campus

Moriarty Arts and Humanities Bldg 
Room 104 Auditorium 
705 N Killingworth St 

Workers’ Rights Board  
on  

Safe RN Staffing  
and  

Collective Bargaining 

The Workers’ Rights Board is a group of community leaders
coordinated by Jobs with Justice who are committed to protecting the 
rights of workers.  They use their public visibility and moral authority to 
intervene when workers’ rights are being violated. 

WORKING UNITED WORKS 

Support the 3,000 Legacy RNs who 
are working to form a union with 

AFT Healthcare NW/OFNHP 5017 


