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Georgetown professor
tells Pacific Northwest
Labor History Assoc. of
the broad impact the
strike had on labor

By DON McINTOSH
Associate Editor

Historian Joseph McCartin set out to
study the 1981 air traffic controllers
strike, and ended up knee-deep in a his-
torical mystery: What caused the sud-
den death, or near-disappearance, of the
strike? 

After 1980, American workers
stopped going on strike. The year be-
fore, there had been 235 major strikes
(strikes of more than 1,000 workers), in
which over a million workers took part.
Last year there were 20, involving just
70,000 workers. 

McCartin, associate professor of his-
tory at Georgetown University in Wash-
ington, D.C., is writing a book about the
air traffic controllers’ strike, in which
President Ronald Reagan fired 11,359
federal employees. It was the symbolic
beginning of an era of union-busting
and permanent replacement of strikers.
Though work on his book is still under
way, McCartin shared his conclusions
May 12 with a Portland audience of
amateur and professional labor histori-
ans at the annual meeting of the Pacific
Northwest Labor History Association. 

McCartin said overwhelmingly, the
members of the Professional Air Traf-
fic Controllers Organization (PATCO)
were white male ex-military, having
learned their profession in the armed
services. They were among the highest-
paid federal employees, and had skills
that it took at least three years to ac-
quire. 

Their union was politically conser-
vative, and backed Ronald Reagan in
the 1980 presidential election. They
wanted the Federal Aviation Adminis-
tration to agree to better working condi-
tions, better pay and a shorter work-
week. Reagan, a former leader of the
Screen Actors Guild, told them he un-
derstood their grievances. 

But they came to feel he betrayed
their trust. FAA didn’t budge in contract
negotiations. It is illegal for federal em-
ployees to strike, but others had done so
without repercussions. When PATCO
members struck on Aug. 3, 1981, Rea-

gan told them to return to work
within 48 hours or be fired and
permanently banned them from
federal service.

They thought their strike
would bring commercial aviation
to a halt, and that public opinion
would not tolerate it. But one in
10 strikers crossed the picket
line, and kept airport con-
trol towers operating
alongside managers
and military con-
trollers. And the public
rallied around Reagan
for standing up to so-
called “union blackmail,” McCartin
said.

It was a disaster for labor. 
But for McCartin, the PATCO strike

was not a singular, exceptional event. It
was the most prominent example of a
pattern. McCartin found a remarkably
similar strike in 1977 in Atlanta, when
about 1,300 sanitation workers repre-
sented by the American Federation of
State, County and Municipal Employ-
ees (AFSCME) were permanently re-

placed by Democratic Mayor
Maynard Jackson after a 48-
hour ultimatum.

Looking at the statistics,
the pattern is unmistakable.
From 1947 to 1977, the strike

had held steady. American
workers were surpassed only

by Italy and Finland in
the number of work-

days per year lost to
strikes. The 1950s
were the most
strike-prone decade,
with an average of
352 major work

stoppages a year. The 1960s averaged
283 a year, and the 1970s averaged 289.
And then it dropped, dramatically to 83
a year on average in the ’80s, 35 a year
in the ’90s, and 23 a year so far in the
’00s. February 2003 was historic, says
McCartin — the first month, since the
Bureau of Labor Statistics started keep-
ing track in 1947, that not a single strike
of more than 1,000 workers was begun
anywhere in America.

For McCartin, understanding why

workers stopped striking is an intrigu-
ing historical puzzle — and may be the
key to reviving labor. 

McCartin has come up with several
explanations.

One is the example of the PATCO
strike itself. Every city had an airport. It
was the most widely publicized strike
since World War II. So it was a defeat
felt all over. It showed the impotency of
the labor movement. Workers saw what
could happen, and employers felt that
permanently replacing strikers had been
legitimated by the president of the
United States.

So permanent replacement became
a much more common response to
strikes. The U.S. Supreme Court had
ruled in 1938 that strikers couldn’t be
fired for striking, but could be “perma-
nently replaced.” Of course, that
stripped the hard-won legal right to
strike of much of its meaning. But em-
ployers seldom used the right to perma-
nently replace strikers, because it was
considered unfair and draconian by the
public. Before 1980, employers hired
permanent replacements in less than 2

percent of strikes. In the 1980s, they
used permanent replacements in more
than 14 percent of strikes. And adding
to the psychological impact on workers,
permanent replacement was often a fea-
ture of big highly-publicized strikes —
Hormel, Phelps-Dodge, International
Paper, Greyhound. So workers came to
believe that if they struck, they would
lose their jobs.

Their willingness to strike was also
hit hard by the bad economy. Unem-
ployment reached a post-war high of
9.7 percent in 1982, which meant that
in theory, other workers were ready to
take strikers’ jobs. The poorest workers
were more desperate: The minimum
wage was not increased at all from 1981
to 1990.

Deindustrialization and globaliza-
tion picked up speed in the 1980s. Basic
manufacturing — labor’s stronghold
and the birthplace of the mass strike as
a vehicle for workers to get a greater
share of increasing productivity — was
more and more headed overseas. Con-
tainerization was making it much eas-
ier to ship goods, meaning that workers
in different parts of the globe were now
in competition with each other. The cas-
cade of U.S. plant closings and mass
layoffs that began in 1980s have never
stopped to this day.

And deregulation, begun under Pres-
ident Jimmy Carter, had an effect, in-
troducing competition into highly regu-
lated and densely union industries.
Airlines were deregulated in 1978, fol-
lowed by trucking in 1980, which un-
dermined the Teamsters master freight
agreement. 

The U.S. had its first trade deficit in
1971, but deficits shot up after 1982,
and even more after 1997.

Finally, McCartin says, there’s been
a shift in the labor movement brought
on by the emergence of public-sector
union power. From 1955 to 1975, the
number of public-sector union workers
rose 10-fold. By the end of the 1970s,
public-sector workers were more likely
to be union than private-sector workers.
And that affected the public’s percep-
tion of strikes.

“Striker replacement was seen as un-
fair and divisive by the majority,” Mc-
Cartin said, “but when it comes to pub-
lic-sector strikes, the public held a
slightly different view. Private-sector
strikes were against profit-seeking cor-

Ramifications of ‘81 PATCO strike still being felt

A strike by air traffic controllers on Aug. 3, 1981 led to a showdown with President Ronald Reagan: He gave them 48
hours to return to work or be fired. The air traffic controllers didn’t blink, and 11,359 were fired. It was the symbolic
beginning of an era of union-busting and permanent replacement of strikers that has continued to this day.

JOSEPH McMARTIN

(Turn to Page 6)
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Bennett Hartman
Morris & Kaplan, llp

Attorneys at Law

111 SW Fifth Avenue, Suite 1650
Portland, Oregon 97204

(503) 227-4600
www.bennetthartman.com

Our Legal Staff are Proud Members of UFCW Local 555

Oregon’s Full Service Union Law Firm 
Representing Workers Since 1960

• Construction Injuries
• Automobile Accidents

• Medical, Dental, and Legal Malpractice
• Bicycle and Motorcycle Accidents

• Pedestrian Accidents
• Premises Liability (injuries on premises)
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• Social Security Claims
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Not many Oregonians seemed to no-
tice the May 15 special election, and
voter turnout was low in most places.
However, politically-active unions were
paying attention to the ballot.

Labor prevailed on two out of the
four Portland City Charter changes that
were on the ballot.

For Portland City and Metropolitan
Employees Local 189, an affiliate of the
American Federation of State, County

and Municipal Employees (AFSCME),
the priority was defeating the “strong
mayor” charter measure (Measure 26-
91), which would have centralized au-
thority over all city bureaus under the
mayor and an appointed executive. Vot-
ers rejected that measure by a more than
three-to-one margin.

The one Portland charter measure
that got union support passed 53 to 47
percent. That was Measure 26-92,
which gives Portland City Council the
authority to approve the budget of the
Portland Development Commission. Up
to now the PDC has had autonomy in
how to spend tax revenue on develop-
ment projects.

On two other measures, union oppo-
sition failed to sway voters. Opposing
Measure 26-89, which requires a citizen
charter review commission every 10
years, wasn’t a high priority for unions,
and it passed 3-to-1.

But Measure 26-90, a set of changes
to civil service rules, passed 54-46 per-
cent and could harm the interest of some
workers. Among other things, the char-
ter measure may open the door to
greatly increased use of temps by the
City. Under the previous charter, the

City was restricted to using temp work-
ers no more than 860 hours a year. Mea-
sure 26-90 removes that requirement.
Laborers Municipal Employees Local
483, which opposed Measure 26-90,
says there is no telling how many more
temps the city might now try to hire.

Several union members were elected
to local posts.

Mike Towner, a member of Fire
Fighters Local 1660, and Brian Wolfe,
a member of Fire Fighters Local 1159,
were elected to the Molalla Rural Fire
District  board of directors. And Local
1660 shop steward Aaron Baker won
election as a director of the Woodburn
Fire District.

In Pendleton, two union members
defeated incumbents on the board of
Blue Mountain Community College.
Corrections officer Bryan Branstetter,  a
member of AFSCME Local 3361 and
treasurer of the Eastern Oregon Labor
Council, won a majority in a three-per-
son race. And elementary school teacher
Tony Turner, a member of the Oregon
Education Association, won nearly two-
to-one.

In Tillamook County, AFSCME Lo-
cal 2734 helped pass a library levy.

Kirkland
Union Manors

3530 SE 84th Avenue
Portland, OR  97266

503•777•8101

Kirkland
Union Plaza

1414 Kauffman Avenue
Vancouver, WA  98660

360•694•4314

Marshall
Union Manor

2020 NW Northrup
Portland, Oregon 97209

503•225•0677

Manors  Make

the

Difference

Westmoreland's
Union Manor

6404 SE 23rd Avenue
Portland, Oregon 97202

503•233•5671

•  Planned Events,
Clubs, and Activities

• Ideal Locations offer
easy access to Bus
Lines, Shopping, and

Entertainment

www.theunionmanors.org
TDD 503•771•0912

•  Studio and One-Bedroom Apartments
• Affordable Rent includes Utilities

(except phone and cable)

•  No Costly Buy-In or

Application Fees
•  Federal Rent
   Subsidies Available
   (Must Qualify)

Kr a m e r s / m e t r o
m a i l i n g  s e r v i c e

3201 N.W. YEON
PORTLAND, OREGON 97210
(503) 274-1638  FAX (503) 227-1245

THE ONLY UNION MAILER

 IN OREGON
Visit our Web site at www.kramersmailing.com

MEMBERS OF TEAMSTERS LOCAL 223
— Eric Brending, Owner —

Results from May 15

Labor chalks up some election victories



Union members are putting pressure
on Oregon’s Republican U.S. Senator
Gordon Smith to support the Employee
Free Choice Act, which would make it
easier for workers to unionize and get
their first union contract. 

“This is the issue for the labor
movement,” said Oregon AFL-CIO
President Tom Chamberlain. “It’s
about workers’ ability to join a union
and collectively bargain, and it’s how
we save the middle class in America.” 

The House passed the bill 241-185
on March 1. National AFL-CIO offi-
cials think the Senate will vote on it as
early as mid-June.

So far, 47 Democratic U.S. senators
have signed on as sponsors of the bill,
including Oregon’s other senator, Ron
Wyden. No Republican senator has yet
signed on as a co-sponsor of the bill,
but with Smith facing re-election in
2008 in a state that is trending Democ-
ratic, the national AFL-CIO hasn’t
written him off. 

In mid-April, the federation set up a
toll-free hotline — 1-800-774-8941 —
for union supporters anywhere in
America to call their senators about the
bill. Callers hear a short message, en-
ter their zip code, and are connected to
the office of one of their senators. In
Oregon, that’s Smith, because Wyden
is already on board. Oregonians have
made about 900 calls to the hotline,
more than residents of any other state. 

That may be in part because the
Oregon AFL-CIO has assigned politi-

cal organizer Elana Guiney to work on
the issue. Guiney also collected about
4,000 post cards signed by union mem-
bers supporting passage of the bill, and
planned to deliver them to Smith and
Wyden this week.

To argue for the bill, Chamberlain
visited Smith in Washington, DC, May
16. Smith told Chamberlain he agrees
the system is broken, but doesn’t think
the Employee Free Choice Act is the
best way to fix it; he’s opposed to the
bill’s requirement that employers rec-
ognize unions on the basis of majority
signup (card-check) and the require-
ment that the first contract be estab-
lished by binding arbitration if workers
and employers can’t reach agreement.

“I’m discouraged by what he
[Smith] said, but I don’t think working
people in Oregon should let him off the
hook,” Chamberlain said. “The worst
thing that could happen right now is for
him to say ‘I’m not voting for it’ and
then not get phone calls from people
about it. He needs to hear from work-
ing people.”

Leave a message for Sen. Smith by
calling 1-800-774-8941. His Portland
office phone number is 503-326-3386 .
His Portland address is One World
Trade Center 121 SW Salmon Street,
Suite 1250 Portland, OR 97204.
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PO Box 16877

9955 SE Washington St

Portland, Oregon 97292

www.ibewuwfcu.com

Turn your beater in for something sweeter.

New and used auto rates 

as low as 5.99%*

Drive home a new or used vehicle 
today!  Flexible terms up to 84 
months.

Visit us online at 
ibewuwfcu.com or call us at 

800-356-6507 ext 340 
to apply today.

*Includes .50 % reduction of rate with automatic payment 
from IBEW & United Workers FCU account.

Tip of the week: You have only one year after your
doctor has told you that you suffer from an occupational

disease to file a workers’ compensation claim.

We represent people on all types of injury and disease related claims.

n Workers’ Compensation                   n Construction Injuries            n Asbestos/Mesothelioma
n Personal Injury/Product Liability          n Death Claims n Social Security Disability

We provide straight answers at no cost on any of the above areas of law.

CALL US or VISIT OUR WEB SITE

(503) 228-5222 http://www.stc-law.com

Swanson, Thomas &Coon
ATTORNEYS AT LAW

Since 1981

James Coon Ray Thomas   Kimberly Tucker 

Jacqueline Jacobson Margaret Weddell Cynthia F. Newton

Rain Forest Boots
Made in America!

Try a pair on, you’ll like them.

Tough boots for the Northwest.

AL’S SHOES
5811 SE 82nd, Portland  503-771-2130

Mon-Fri 10-7:30 Sat 10-5:30  Sun 12-6

Smith feeling pressure to
support Free-Choice Act
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Asbestos Workers 36
Executive Board meets 6 p.m. Wednesday, June 6. 
Members meet 8 p.m. Friday, June 8.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Bakery, Confectionery,
Tobacco Workers and

Grain Millers 114
Executive Board meets 10 a.m. Tuesday, June 26, fol-

lowed by a 10:30 a.m. General Membership Meeting, in
the meeting room at 7931 NE Halsey, Suite 102, Port-
land.  

Boilermakers 500
Members meet 10 a.m. Saturday, June 9, at 2515 NE

Columbia Blvd., Portland.

Bricklayers and Allied
Craftworkers 1

Members meet 7 p.m. Tuesday, June 19, at 12812 NE
Marx St., Portland.

Carpenters 1388
Members meet 7 p.m. Wednesday, June 6, at 276

Warner-Milne Rd., Oregon City.

Carpenters 1715
Members meet 6:30 p.m. Tuesday, June 19, preceded

by a 5 p.m. Executive Board meeting at 612 E.
McLoughlin, Vancouver, Wash.

Cement Masons 555
Members meet 7 p.m. Thursday, June 21, at 12812

NE Marx St., Portland. 

Clark, Skamania &
W. Klickitat Counties

Labor Council
Delegates meet 6 p.m. Thursday, June 28, preceded

by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash.

Columbia-Pacific
Building Trades

Delegates meet 10 a.m. Tuesdays, June 5 and June 12,
at Kirkland Union Manor II, 3535 SE 86th, Portland.

NOTE: The June 5 meeting will begin at 9:30a.m.

Electrical Workers 48 
Marine Unit 5 p.m. Monday, June 25.
Residential Unit meets 6 p.m. Wednesday, June 13.
General membership meets 6:30 p.m. Wednesday,

June 27, preceded by a 5:30 p.m. pre-meeting buffet. 
Wasco Unit meets 6 p.m. Wednesday, June 13, at the

Wasco PUD, 2345 River Rd., The Dalles.
Coast Unit meets 7 p.m. Wednesday, June 13, at As-

toria Labor Temple, 926 Duane St., Astoria.
EWMC meets 6 p.m. Wednesday, June 13, in the Ex-

ecutive Boardroom.
Sound & Communication Unit meets 6:30 p.m.

Wednesday, June 13.
Electrical Women of Local 48 meet 6 p.m. Tuesday,

June 19, at NIETC,16021 NE Airport Way.
Executive Board meets 6:30 p.m. Wednesdays, June

6 and June 20.
Bylaws Committee meets 6:30 p.m. Tuesday, June 26,

in the Executive Boardroom.
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
DEATH ASSESSMENTS: The following death as-

sessments have been declared for June and are payable at
50 cents: No. 2139, William R. Griffiths; No. 2140,
William E. Anderson; No. 2141, Michael D. Points; and
No. 2142, Max B. Mesplay.

Electrical Workers 280
Executive Board meets 1 p.m. Wednesday, June 6, at

32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, June 14, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.

Joint Unit meets 5:30 p.m. Thursday, June 21, at
33309 Hwy. 99E, Tangent.

Elevator Constructors 23
Members meet 6 p.m. Thursday, June 14, preceded by

a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.

Exterior & Interior
Specialists 2154

Members meet 5 p.m. Wednesday, June 20, at 1125
SE Madison, Suite 207, Portland.

Fire Fighters 452
Members meet 6 p.m. Wednesday, June 6, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

Fire Fighters 1660
Members meet 8 a.m. Thursday, June 14, at 4411 SW

Sunset Dr., Lake Oswego.

Glass Workers 740
Executive Board members meet 5 p.m. Thursday,

June 7, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, June 7,

at 11145 NE Sandy Blvd., Portland.
Eugene area members meet 5 p.m. Monday, June 11,

at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.

Salem area members meet 5 p.m. Tuesday, June 12, at
Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem.

Iron Workers 29
Members meet 7 p.m. Thursday, June 7, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland. 

Iron Workers 
Shopmen 516

Executive Board meets 6 p.m. Thursday, June 14, at
11620 NE Ainsworth Cir. #300, Portland.

Labor Roundtable of
Southwest Washington
Delegates meet 8 a.m. Friday, June 8, at Home Town

Buffet, 7809-B Vancouver Plaza, Vancouver, Wash.  

Laborers 483
Members meet 5:30 p.m. Tuesday, June 19, at the Mu-

sicians Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, June 4, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver La-
bor Center, 2212 NE Andresen Rd., Vanc., Wash. 

Lane, Coos, Curry &
Douglas Building Trades
Delegates meet at noon Wednesday, June 27, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Linn-Benton-Lincoln
Labor Council

Delegates meet 7:30 p.m. Wednesday, June 6, pre-
ceded by a 7 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Linoleum Layers 1236
Executive Board meets 5 p.m. Monday, June 4, at

11105 NE Sandy Blvd., Portland. 
Portland area members meet 6 p.m. Thursday, June

28, at 11105 NE Sandy Blvd., Portland.  

Marion-Polk-Yamhill
Labor Council

Executive Board meets 6:30 p.m. Tuesday, June 12,
followed by a 7 p.m. general meeting at SEIU Local 503,
1730 Commercial St. SE, Salem.

Metal Trades Council
Executive Board meets 8 a.m. Monday, June 11, at

NOLC board room, 1125 SE Madison, Portland.
Delegates meet 5 p.m. Tuesday, June 26, at IBEW #48

Hall, 15937 NE Airport Way, Portland.

Mid-Columbia
Labor Council

Delegates meet 7 p.m. Tuesday, June 12, at 3313 W.
2nd, The Dalles.

Millwrights & Machinery
Erectors 711

Members meet 10 a.m. Saturday, June 23, preceded
by a 9 a.m. Executive Committee meeting, at the Car-
penters Local 247 Hall, 2205 N. Lombard St., Portland.

Molders 139
Members meet 6:30 p.m. Thursday, June 21, preceded

by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.  

Multnomah County
Employees 88

Executive Board meets 6:15 p.m. Wednesday, June 6,
at the AFSCME union office.

General membership meets 7 p.m. Wednesday, June
20, preceded by 6 p.m. stewards meeting.

Meetings are held at 6025 E. Burnside St., Portland.

Northwest Oregon
Labor Council

Delegates meet 7 p.m. Monday, June 25, at IBEW #48
Hall, 15937 NE Airport Way, Portland.

Operating Engineers 701
Members meet 1 p.m. Saturday, June 2, for the Semi-

Annual Meeting at the Union Hall, 555 E. First St., Glad-

stone. PLEASE NOTE: Free T-shirts for all who at-
tend.

Painters  & Drywall
Finishers 10

Members meet 7 p.m. Wednesday, June 20, at 11105
NE Sandy Blvd., 2nd Floor, Portland. PLEASE NOTE
NEW LOCATION.

Pile Drivers, Divers
& Shipwrights 2416

Members meet 7 p.m. Friday, June 22, preceded by a
6 p.m. Executive Board meeting, at 2205 N. Lombard,
Portland.

Plasterers 82
Members meet 5 p.m. Wednesday, June 6, at 12812

NE Marx St., Portland.

Portland City &
Metropolitan Employees

189
Executive Board meets 6:30 p.m. Tuesday, June 12.
General membership meets 6:15 p.m. Tuesday, June

26.
Meetings are held at 6025 E. Burnside St., Portland.

Roofers & Waterproofers
49

Executive Board meets 7 p.m. Thursday, June 7.
Members meet 7 p.m. Thursday, June 14.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:

503 232-4807)

Salem Building Trades
Delegates meet 10 a.m. Thursday, June 7, at the IBEW

280 Training Center, 33309 Hwy. 99E, Tangent.

Sheet Metal
Workers 16

Portland area VOC meets 6 p.m. Wednesday, June 6,
at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 

Portland members meet 6 p.m. Tuesday, June 12, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 

Medford area members meet 5 p.m. Wednesday, June
13, at Abby’s Pizza, 7480 Crater Lake Hwy., White City.

Eugene area members meet 6 p.m. Thursday, June 14,
at the Local 16 Hall, 4748 Franklin Blvd, Eugene, pre-
ceded by a VOC meeting. 

Coos Bay area members meet 5 p.m. Thursday, June
21, at the Labor Temple, 3427 Ash St., North Bend.  

Sign Painters &
Paint Makers 1094

Members meet 1:30 p.m. and 3:30 p.m. Monday, June

18, in the District Office, at 11105 NE Sandy Blvd., Port-
land.

Southern Oregon
Central Labor Council

Delegates meet 6 p.m. Tuesday, June 12, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

Southwestern Oregon 
Central Labor Council

Delegates meet 6 p.m. Monday, June 4, at the Bay
Area Labor Center, 3427 Ash, North Bend.  

United Association 290
Portland area members meet 7:30 p.m. Friday, June

15, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6 p.m. Thursday, June 21,

at the Astoria Labor Temple, 926 Duane, Astoria.
Bend area members meet 6:30 p.m. Tuesday, June 19,

at the Local 290 Training Center, 2161 SW First, Red-
mond.

Brookings area members meet 5:30 p.m. Tuesday,
June 26, at Curry County Search and Rescue, 417 Rail-
road St., Brookings.

Coos Bay area members meet 7 p.m. Tuesday, June
19, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.

Eugene area members meet 6:30 p.m. Monday, June
18, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.

Klamath Falls area members meeting has been can-
celed for June.

Medford area members meeting has been canceled for
June.

Roseburg area meetings will resume in Sept.
Salem area members meet 6 p.m. Monday, June 18, at

1810 Hawthorne Ave. NE, Salem.
The Dalles area members meet 6 p.m. Tuesday, June

19, at the United Steelworkers Local 9170 Union Hall,
The Dalles.

Humboldt-Del Norte Co. area members meet 5:30
p.m. Wednesday, June 20, at the Eureka Training Center,
832 E St., Eureka, CA.

USW 1097
Members meet 6:45 p.m. Wednesday, June 6, pre-

ceded by a 5:45 p.m. Executive Board meeting, at the
Union Office, 91237 Old Mill Town Rd., Westport.

Catholic nursing home
will stop violating
workers’ rights

Maryville Nursing Home in Beaver-
ton has agreed to a settlement in a series
of charges brought by The National La-
bor Relations Board (NLRB) for viola-
tions of federal labor law during a union
organizing campaign by Service Em-
ployees Local 503.

Maryville is owned by the Sisters of
Saint Mary of Oregon.

The settlement resolves 11 counts of
illegal behavior detailed in a 12-page
complaint issued by the NLRB on April
20. The charges included threatening
employees with termination if they sup-
ported the union, engaging in surveil-
lance of employees’union activities and
disciplining employees in retaliation for
their union activity.

Union representative Penny Ruff said
workers were surprised by the aggres-
sive tactics used by their employer — a
Catholic nursing home that promotes its
religious mission and values.

Oregon Gov. Ted Kulongoski, local
legislators and even local Catholic
priests contacted facility management to
urge them to respect workers’ rights to
form a union. Despite the pleas, the em-
ployer’s behavior was so egregious, Ruff
said, that the NLRB postponed a union
vote scheduled for Dec. 1, 2006, con-
cluding that Maryville’s behavior had
poisoned the atmosphere so badly that a
fair election was impossible.

Ruff said the settlement will allow
employees to proceed with a union elec-
tion at the nursing home.

OfficialOfficial
NoticesNotices

ALLIANCE FOR RETIRED

AMERICANS OREGON CHAPTER

Executive Board meets 10 a.m.
Thursday, June 14, in the Northwest
Oregon Labor Council board room, at
1125 SE Madison, Portland.

Retirees meet 10 a.m. Thursday,
June 28, at Westmoreland Union
Manor, 6404 SE 23rd Ave., Portland.
All retirees are welcome to attend.

ASBESTOS WORKERS 36
Retiree breakfast 9:30 a.m. Thurs-

day, June 7, at the Dockside Restau-
rant, 2047 NW Front Ave., Portland.

BAKERS 114
Retirees meet 11:30 a.m. Thursday,

June 28, at JJ North’s Grand Buffet,
10520 NE Halsey, Portland.

CARPENTERS

Retired Carpenters meet for lunch
11 a.m. Monday, June 11, at JJ
North’s Grand Buffet, 10520 NE
Halsey, Portland.

ELECTRICAL WORKERS 48
Retirees, wives and friends meet

10:30 a.m. Tuesday, June 12, at
Elmer’s Parkrose Restaurant, 10001
NE Sandy Blvd., for brunch. Plans for
summer outings and trips will be dis-
cussed at the business meeting to fol-
low. Please bring your suggestions.
For further information and reserva-
tions, call Vera Larson, 503 252-2296.

GLASS WORKERS 740
Retirees meet 11 a.m. Tuesday, June

19, at JJ North’s Grand Buffet, 10520
NE Halsey, Portland.

LINOLEUM LAYERS 1236
Retirees meet 11:30 a.m. Friday,

June 8, at JJ North’s Grand Buffet,
10520 NE Halsey, Portland.

NORTHWEST OREGON LABOR

RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, June 11, in the
Northwest Oregon Labor Council

board room, at 1125 SE Madison
#100G, Portland. 

OREGON AFSCME
Retirees meet 10 a.m. Tuesday, June

19, at the AFSCME office, 6025 E.
Burnside, Portland.  Call Michael
Arken for information at 503-239-
9858, ext. 124.

SHEET METAL 16
Retirees meet 11:30 a.m. Thursday,

June 14, at Sizzler Restaurant, 3737
SE 82nd, Portland.  Join other Sheet
Metal retirees for lunch; friends and
spouses welcome.

TRANSIT 757
Retirees meet 9:30 a.m. Wednesday,

June 6, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UA 290
Portland area retirees meetings can-

celed until Sept.

Retiree Meeting NoticesRetiree Meeting Notices
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Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Painters Safety Committee meeting
The Labor-Management Safety Committee of Painters and Allied Trades District Council 5 and the Signatory
Painting Contractors Association (SPCO) held its annual luncheon meeting May 17 in Portland. The committee,
which is certified by the Oregon Occupational Safety and Health Administration, meets monthly to talk about
workplace safety issues. There are 13 participating employers — with approximately 285 employees — who
worked more than 500,000 hours in 2006. The painting contractors experienced 13 reportable injuries; eight
of which resulted in a combined time-loss of 573 days. Two of the injuries accounted for 540 days. The longest
(300 days) was the result of an aggravation related to a long-term repetitive motion injury.  At the meeting
attendees heard reports from David Sparks and Trina VanDeHey of OR-OSHA and a PowerPoint presentation
on construction and remodeling safety issues at health care facilities, from Gene Patrick, construction safety
manager at Oregon Health and Science Industries. The signatory painting contractors include Cooper
Construction, Lay’s Construction Company, Benchmark Coatings, Schmuck Brothers, Rainbow Painting of
Oregon, Fine Painting and Allied Services, W.E. Given Contracting, Siegner and Company, Environmental
Protective Coatings, Don Herbst Painting, Schiller and Vroman, HCI Industrial and Marine Coatings and
Long Painting. To contact one of these union painting contractors, call SPCO at 503-222-1584.

Quest     
Investment
Management, Inc. 

Serving Multi-Employer
            Trusts for Twenty Years

Cam Johnson  Greg Sherwood 
 Adrian Hamilton Monte Johnson 
 Doug Goebel  Bill Zenk 

           
One SW Columbia St., Suite 1100 Portland, OR 97258 

                                      503-221-0158 
                              www.QuestInvestment.com 

Q
• Serving Multi-Employer

Trusts for Over Twenty Years

Cam Johnson Greg Sherwood
Adrian Hamilton Monte Johnson
Doug Goebel Bill Zenk
Garth Nisbet Pat Worley

One SW Columbia St., Suite 1100, Portland, OR 97258
503-221-0158

www.QuestInvestment.com

About two dozen tickets still are
available to win a new Harley-David-
son motorcycle —  part of the fifth an-
nual Motorcycle Poker Run and Chili
Cook-Off slated Saturday, June 9.

Tickets to win a 2007 suede blue and
black Dyna Low-Rider FXDL are $10
each. Only 3,500 tickets will be sold.
All proceeds will go to Doernbecher
Children’s Hospital in Portland.

The event is sponsored by “Unions
for Kids,” a non-profit organization
comprised of members of various
unions in Portland and Southwest
Washington. Last year the organization
raised $25,000.

The poker run starts and finishes at
the IBEW Local 48 Hall, 15937 NE
Airport Way, Portland. Registration is
from 9 to 11 a.m. The drawing for the

motorcycle will take place at 4 p.m.
Drawings for other raffle prizes begins
at 3 p.m.

The poker run itself is a scenic
round-trip through the Columbia
Gorge. There will be five checkpoints,
at which riders will receive a playing
card. Cash prizes will be awarded to the
high and low poker hands.

The chili cook-off pits chefs from
the various trades. Chili will be sold and
customers will vote on their favorite.
Hot dogs, hamburgers and soda also
will be available.

As an added feature this year , the
“Union YES” drag race car will be on
display.

For more information about the
event, go to www.unionsforkids.org or
call Lee Duncan at 503-260-5905.

Motorcycle Poker Run and
Chili Cook-Off set June 9

The first ever Solidarity Day at the Woodburn Dragstrip will be held Saturday,
July 7. The event is co-sponsored by the Columbia-Pacific Building Trades Coun-
cil and will feature the Union “YES” race car driven by Greg Hindman, a member
of Plumbers and Fitters Local 290.

Tickets are $40 and will include drag racing, plus a catered lunch and soft drinks
from 1 to 3 p.m. 

July 5-7 at the Woodburn Dragstrip features the 30th annual Les Schwab Chal-
lenge NHRA Lucas Oil Drag Racing Series. Gates open at 8 a.m.

The Union “YES” race car is scheduled to race at approximately 3:45 p.m.
For more information, or to order tickets, call the Columbia-Pacific Building

Trades Council at 503-774-0546.

Solidarity Day at Woodburn Dragstrip
July 7 will feature ‘Union Yes’ race car

Zachary
Zabinsky

223-8517

• Social Security
• SSI - Disability Claims

Personal Attention To Every Case

Working For Disability Rights
Since 1983

NO FEE WITHOUT RECOVERY

621 SW Morrison, Portland
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Gradine Storms
Real Estate Broker

7886 SE 13th Ave.
Portland, Oregon 97202

Direct: 503-495-4932
Branch: 503-233-8883

E-Mail: gstorms@equitygroup.com
www.equitygroup.com/gstorms Each Office Independently Owned and Operated

Member of CWA
Local 7901

When it comes to mortgages, we’re 
taking a stand for Union members.
Chase is backing union members with the Union Plus® Mortgage Program — a home 
purchase and refinancing program exclusively for union members, their parents and children. 

• FREE Mortgage Assistance Benefit
If you are unemployed or disabled.

• A wide variety of mortgages
Choose from fixed-rate, adjustable-rate, and low- or no-closing costs options. 

• Special Lending
First-time homebuyer and less-than-perfect credit programs. 

• Savings on closing costs
Member-only savings on new purchases and refinance.

It all adds up to more home-buying power.
Contact your local Union Plus® Mortgage Specialist 

866-729-6016

THE UNION PLUS® MORTGAGE PROGRAM
Provided Exclusively by Chase Home Finance

Union Plus is a registered trademark of Union Privilege. Eligibility for mortgage assistance begins one year after closing on a Union Plus Mortgage through Chase
Home Finance. This offer may not be combined with any other promotional offer or rebate, is not transferable, and is available to bona fide members of participating

unions. For down payments of less than 20%, mortgage insurance (MI) is required and MI charges apply.  All loans are subject to credit and property approval. Program
terms and conditions are subject to change without notice. Not all products are available in all states or for all loan amounts. Other restrictions and limitations apply.
©2005 JPMorgan Chase & Co. All Rights Reserved.  P-UP 104  2A-7604   10/05

866-729-6016   Ext. 3016

THE MARCO CONSULTING GROUP

THE MARCO
CONSULTING

GROUP

INVESTMENT CONSULTANTS TO

MULTI-EMPLOYER BENEFIT FUNDS

PLEASE CALL JASON ZENK IN TACOMA, WA AT (253) 759-6768

WEST COAST OFFICE

2912 NORTH 26TH STREET

TACOMA, WA 98407
P: 253-759-6768
F: 312-575-9840

MIDWEST OFFICE

550 WEST WASHINGTON BLVD.
NINTH FLOOR

CHICAGO, IL 60661
P: 312 575-9000
F: 312 575-9840

EAST COAST OFFICE

1220 ADAMS STREET

FIRST FLOOR

BOSTON, MA 02124
P: 617 298-0967
F: 617 298-0966

Automotive
TIRE CHAINS, new, fits 12.50 x 15-16.5,
$50. 360 213-9540
’64 MERCURY COMET Caliente, 4 dr,
289 h-performance, beautiful, strong,
garaged, $7,950. 541 549-1149 (Bend)
TRIUMPH, 1958 TR-3A, green w/tan inte-
rior, completely restored, very good cond,
photos available, $17,995. 503 754-6691

Housing
ROCKAWY BEACH house, just minutes
to beach, sleeps 9, 3 bd. 503 355-2136 or
503 709-6018
280 ACRES CENTRAL Oregon, small
cabin, water well, secluded, 30% down,
terms, $280,000. 541 468-2961
LINCOLN CITY, nice 2 level beach house,
sleeps 6, $400/wk, $200/wkend. 503 351-
1408 (Chris) or 503 762-4816 (Dan)

Wanted
OLD WOODWORKING tools, planes, lev-
els, chisels, folding rulers, handsaws,
slicks, adzes, leather tools, chests. 503
659-0009
JUNK CARS, removal of unwanted cars
and pickups. 503 314-8600
RAY EYERLY prints of the Eastern Ore-
gon, cash paid. 503 852-6791
INFANT CARE books, pamphlets and
clothing, cheap or free; used T-111 siding.

503 771-8823
SOMEONE TO REPAIR grandfather clock,
must be reputable and furnish references.
503 252-5571
CASH FOR OLDER toys, oil paintings,
and older costume jewelry. 503 653-1506

For the Home
BEAUTIFUL WALL mirror, nicely framed
and ready to hang, $45. 360 687-2644
DINETTE SET w/4 chairs, 1 leaf, good
cond, $45. 503 253-3330

Sporting Goods
EIDE CARTOP board loaders, one motor-
ized, $150; one hand crank, $75, both
$200. 503 625-7286
UTILITY/MOTORCYCLE combo trailer, 4
x 8 box, single metal rail and ramp, sell or
trade. 360 896-6077
’84 PACE ARROW motor home, 29’, exte-
rior body parts, glass, hood, grille, com-
partment doors. 503 630-4177
WINCHESTER POST ’64 70’s, 2 @ 30.06
and 1 @ .300 H&H, limited edition, new.
360 225-5108

Miscellaneous 
BANQUET TABLE, 30 x 60, $10; Scott
garden spreader, as new, $15. 503 774-
0181
ELECTRIC CHAIN saw, $50; Craftsman
table saw, $100; Compressor, Campbell
Hausfeld, $150. 503 774-5962
ADVANCE RESORTS of America mem-
bership, Homebase RV park, Paradise
Cove Resort in Rockaway, OR, $4995.503
656-1240
PRIDE GO GO elite 3 wheel mobility
scooter, like new, $700. 503 255-5156
PFAFF HOPPY lock 4870S serger sewing
machine, like new, never used, $350. 541
298-1979
FULL SAFETY harness & lanyard, $40;
safety belt & lanyard, $20. 503 621-3090
Doug
ENCLOSED TRAILER, 4 x 8 x 5, insulated
aluminum, needs paint, $650; ’80 Bronco
top, $450. 503 577-2148
SEARS CRAFTSMAN 10 inch radial saw
w/stand, ex cond, hardley used, $300
OBO. 503 622-0899

Free ads to subscribers

DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays
Send to:

NW Labor Press, PO Box 13150,
Portland, OR 97213

BARGAIN COUNTER
• 15 words or less
• Include address label from front

page and telephone number
• Sorry, we cannot accept ads over

the telephone
• No commercial or business ads
• 1 ad per issue
• Type or print legibly

FR
EE

Classified ads MUST  include area code on all phone numbers or they will
not be published

IRS PROBLEMS?
•Haven’t filed for...years?

• Lost records?
•Liens-Levies-Garnishments?

•Fees are affordable
• Appointments available

evenings & weekends
• Working with union members

for over 20 years

Call  Nancy D. Anderson
Enrolled Agent/Tax Practitioner

503-244-2577

POSITION AVAILABLE
Compliance Investigator

The OOrreeggoonn  &&  SSWW  WWaasshhiinnggttoonn  FFaaiirr  CCoonn--
ttrraaccttiinngg  FFoouunnddaattiioonn seeks Compliance
Investigator to monitor public works con-
struction projects. Requires knowledge
of construction industry. Knowledge of
prevailing wage laws is a plus. Will train
the right candidate.
Excellent written, verbal and personal
communication skills are required.
Travel is expected throughout Oregon &
SW Washington to meet with contrac-
tors, trade groups, labor organizations
and government agencies.
Company car provided. Hourly rate com-
petitive. Full-time, permanent position.
Pension and Health & Welfare benefits
are provided and are subject to one’s
union affiliation, if applicable. 

Submit resume with cover letter by
June 20, 2007 to:

FFaaiirr  CCoonnttrraaccttiinngg  FFoouunnddaattiioonn
PP..OO..  BBooxx  99115588

PPoorrttllaanndd,,  OORR  9977220077
Contact Person: Corey  503-244-3644

porations, but public-sector strikes were
strikes against the public, it could be ar-
gued.” 

So it’s harder for public-sector
unions to strike: They have to prove to
the court of public opinion that they
aren’t putting their own interest above
the public’s. 

Whatever the reasons, strikes aren’t
just down in the United States; they’ve
been going down globally, across the
industrialized world, for 20 years.
Something profound has been happen-
ing to workers, McCartin says, and it
may be the most significant develop-
ment to unions since the 19th century.

The majority of U.S. workers would
like to have a union, according to polls.
But McCartin says they won’t act un-
less the potential rewards make unions
worth the risk. And the strike is labor’s
ultimate weapon for getting the goods.

“Without restoring workers’ ability
to use the strike,” McCartin said, “it’s
difficult to see how unions can be re-
vived.”

(From Page 1)

...Historian
talks about
PATCO strike



To The Editor:
Being a Machinists Union member

for over 38 years, now retired and hav-
ing a daughter killed on the job, I was
appalled to read the article “Remem-
bering workers killed on the job” in the
April 20 edition of the NW Labor Press.

I couldn’t believe that Gov. Ted Ku-
longoski was even asked to speak at
such a solemn occasion. This is the
same man who, when he was the insur-
ance commissioner under Gov. Neil
Goldschmidt, helped Goldschmidt and
Kevin Mannix and others change our
workers’ compensation system so it
would benefit employers, insurance
companies and the state’s own SAIF

Corporation.
Kulongoski loves to tell everyone

that we have one of the lowest workers’
compensation rates in the country. The
only problem with that is you only get
low rates by not paying the injured
workers what they deserve, are entitled
to, and need to keep on living.

Then he shows up and turns this spe-
cial moment into a political ploy to
complain about George Bush and his
administration and blaming them for all
of our safety issues. This was supposed
to be a solemn moment when we re-
member our fellow workers who were
killed on the job; not a moment for our
governor to try and make political hay.

Meanwhile, here in Oregon I haven’t
seen him doing anything to help get any
of the numerous bills passed that would
have made workers’ compensation
more worker-friendly, doubled OSHA
penalties, changed the makeup of the
Management-Labor Advisory Commit-
tee or anything else that would have ac-
tually helped Oregon workers.

Most of the things he was blaming
the feds about could be handled right
here in our own Legislature and/or by
executive order.

Barrett Behurst Sr.
IAM Lodge 63

Portland
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Open
Forum

To The Editor:
As of May 14, oil workers in Iraq are

on strike to protest proposed legislation
that would privatize the country’s oil.
The new oil law would give 30-year
leases to companies like Chevron,
Exxon and Mobil with a guaranteed 75
percent of oil revenue until infrastruc-
ture investments are recouped.

Thereafter, these companies would
keep 20 percent of the profits. What is
not widely reported is the origin of this
legislation. It was drafted by the Vir-

ginia firm Bearing Point, sent to the oil
companies for review, then to the U.S.
Government and the International Mon-
etary Fund; and finally, it was presented
to the Iraqi Parliament to rubber stamp.

Currently, Iraqi oil is a national re-
source that should be used to rebuild the
country after decades of devastating
sanctions, war and occupation. It is
criminal that multinational corporations
are expecting to make lucrative profits
off of rebuilding an infrastructure that
existed prior to the U.S. led coalition’s

invasion of Iraq. It is imperative that
U.S. workers and labor unions stand in
solidarity with the valiant workers of
the Iraqi Federation of Oil Unions as
they strike for better living conditions
for all Iraqis.

Solidarity e-mails and faxes can be
sent to: Prime Minister Nouri Al Maliki
Minister of Oil, Dr. Hussein al Sharas-
tani C/O Embassy of the Republic of
Iraq, 169 Knightsbridge, London SW7
1DW; Fax: (020) 7589 3356.

Please send a copy of correspon-
dence to the General Union of Oil Em-
ployees at info@basraoilunion.org

Glenn Kirkindall
UFCW Local 555

Portland

JOE THOMPSON, 77, founder of the Labor Roundtable of Southwest Wash-
ington, stands in the spotlight as a new member of the Labor Hall of Fame, which
is sponsored by the Northwest Oregon Labor Retirees Council. The Retirees Coun-
cil is affiliated with the Northwest Oregon Labor Council, AFL-CIO, and meets
monthly in the NOLC boardroom at 1125 SE Madison St., Portland

THOMPSON RETIRED 21 years ago at age 56 from the Aluminum, Brick
and Glass Workers International Union. He took
early retirement as a vice president of the Alu-
minum Workers after a merger necessitated a
staff reduction. The ABGWIU later merged with
the United Steelworkers of America.

Joseph Eugene Thompson was born on May
16, 1930 in East St. Louis, Illinois, across the
Mississippi River from St. Louis, Missouri. After
attending grade school and high school in his
hometown, he enlisted in the United States Air
Force. After two years of active duty he entered
the Air Force Reserve and went to work in the
Aluminum Company of America (Alcoa) plant
in East St. Louis. Thompson said “no sooner than
I’d settled down to civilian life, the Air Force
called me back to active duty in the Korean War.”
He served in Korea as an airplane mechanic. Af-

ter his second tour of duty, he returned to his job at Alcoa.
HE BECAME ACTIVE in Aluminum Workers Local 100 as a shop steward at

the Alcoa plant. In 1956, Thompson moved to Gramercy, Louisiana, to work in a
Kaiser Aluminum plant. His next move took him to Duffy, Ohio, near the West
Virginia state line, where he worked at an Olin Mathieson Aluminum plant and
helped organize it. In March l959 he went to Terre Haute, Indiana, to organize an
Anaconda Aluminum Co. plant. There, he served for five and a half years as pres-
ident of Local 103.

Thompson was elected an international vice president of the Aluminum Work-
ers at a 1969 convention held in Vancouver, Wash. In that capacity, he provided
service to local unions in the Midwest while based in Terre Haute. In 1976 he was
transferred to Denver, Colorado, where he organized the Robinson Brick plant and
the Schaffer Seating factory. Later, he was transferred to Vancouver, Wash., from
where he worked in the Northwest organizing, negotiating contracts and handling
other duties for local unions.

AFTER HIS RETIREMENT in 1986, Thompson was instrumental in form-
ing the Labor Roundtable of Southwest Washington, and was its chairman for
nearly a decade. He is still active in that organization, which meets for breakfast at
a Vancouver restaurant every other Friday, and he also still attends meetings of the
Vancouver-based Clark, Skamania and West Klickitat Counties Central Labor
Council, AFL-CIO.

Political campaigning for labor-endorsed candidates occupied a goodly amount
of Thompson’s time when he worked for the Aluminum Workers Union, and in
retirement he is still active in politics. When he was in Indiana, he helped Birch
Bayh get elected to the U.S. Senate. In Vancouver he’s worked on campaigns of
Patty Murray for U.S. senator, Jolene Unsoeld for U.S. representative, Maria
Cantwell for U.S. senator, and Brian Baird for U.S. representative, and he’s also
helped Washington State Senator Al Bauer and State Representative Val Ogden.

THOMPSON SERVED as co-chairman, with Jim DeLong of Kaiser Perma-
nente, on a committee that he said “was able to erect a monument in Vancouver to
Henry J. Kaiser and to the union workers who built World War II Liberty Ships at
the Kaiser Shipyard.” Many union volunteers participated in the monument project.
The monument was erected and dedicated in the mid-1990s at the site of the old
shipyard along the Columbia River.

Thompson and his wife, the former Carolett Frey, were married in Terre Haute
in 1960. They have a daughter, Elana, and a grand-daughter, Aspen, age 5.

Thompson in spotlight

Let me say this about that
—By Gene Klare

JOE THOMPSON

LEGAL PROBLEMS??

For $16 a month
coverage includes:

� Unlimited toll-free phone
consultation with attorneys.

� A comprehensive will with
yearly updates is included.

� Representation for traffic tickets,
accidents, criminal, and civil suits.

� Coverage on IRS tax audits.
� Divorce, child custody, bank-
ruptcy and many more benefits.*

THESE LEGAL SERVICES
ARE PROVIDED BY THE
VERY BEST LAW FIRMS

IN OREGON & WASHINGTON.

* Some services not 100% covered

For more
information,

call 503-760-2456
or toll-free at

(888) 252-7930
www.prepaidlegal.com/info/randallnix

Southgate Mobile & RV Park

7911 SE 82nd Ave.
Portland, Oregon

Spaces Available up to 35’

503-771-5262

�

�
�

�
�
�
�

PROUDLY SERVING

PORTLAND WORKERS

FOR OVER 32 YEARS

Support beleaguered Iraqi oil industry workers

Governor could do more
to aid injured workers

Labor appreciation dinner June 2
The Northwest Oregon Labor Council will host the 10th annual Labor Appre-

ciation and Recognition Night Saturday, June 2, at Westmoreland Union Manor
starting at 6 p.m. This year’s theme is “Hat Madness,” so don your favorite lid for
the dinner and awards ceremony, which serves as a fundraiser for Labor’s Com-
munity Service Agency’s Emergency Fund. The fund helps union members who
have been laid off, are on strike, or experiencing some type of financial difficulty.

Dinner tickets are $10 per person. Raffle tickets also will be on sale. For more
information, call 503-235-9444.



SALEM — With just four weeks left
in the 2007 session of the Oregon Leg-
islature, unions are scrambling to push
priority bills through. Some union-
backed bills have already made it to the
finish line and have been signed into
law by the governor. Others are for all
intents and purposes dead.

The topmost priority of the Oregon
AFL-CIO is a package of bills to make
it easier for workers to unionize. Two of
the bills may be headed for passage —
a bill prohibiting use of tax dollars to
oppose union drives, and a bill allowing
public employees to unionize by sign-
ing cards. Both passed the House in
April and are now before the Senate.
Two other “right to organize” bills ran
into trouble, however. A non-binding
resolution urging Congress to pass the
union-backed Employee Free Choice
Act appears to have stalled. And a bill
aimed at banning mandatory-atten-
dance anti-union meetings in the work-
place passed the House in April but un-

raveled in the Senate over provisions
that extended the ban to religious pros-
elytizing in the workplace. 

Meanwhile, a package of reforms of
the initiative process is on track to be-
come law. The bill is aimed at modern-
izing and improving the citizen initia-
tive, and ending the kinds of abuses
committed by the ballot measure opera-
tion of union foe Bill Sizemore. It
passed the House and was scheduled to
have its first hearing May 30 in the Sen-
ate Rules Committee.

Building trades unions have been
pushing a bill to settle a dispute over
whether construction projects that mix
public and private money have to pay
workers the prevailing wage. The bill,
which would mandate prevailing wage
on any project that has over $750,000
of public money, passed the House and
is pending in the Senate.

Several bills on health care reform
have made progress. The governor’s
proposal to insure all Oregon children
failed to attain the needed three-fifths
majority in an April 26 House vote, but
a Senate version of the proposal now
looks like it may end up being referred
to voters as an amendment to the state
Constitution.

And a bill called the “Responsible
Employer Act” passed the House May
16 and is now pending in the Senate. It
would reveal to the public how many of
a company’s employees are receiving
state-subsidized health benefits. The
law is aimed at companies like Wal-
Mart that don’t provide adequate health
insurance.

Lawmakers failed to reach consen-

sus on a comprehensive universal health
care proposal, but several versions of a
bill may yet pass that would continue to
develop such a proposal for the Legisla-
ture to consider as early as its scheduled
special session in January 2008.

A bill to give workers paid family
leave in case of birth, death or serious
illness cleared a House committee May
3 and is now in the Joint Ways and
Means Committee. Basically, employ-
ees who are eligible for unpaid leave
under the federal Family and Medical
Leave Act would be eligible for a
weekly stipend of $250 for up to six
weeks, funded by a 1-cent-per-hour in-
surance contribution paid by all work-
ers. The governor has said he will sign it

if it reaches his desk.
Another bill would make workers

who are locked out in a multi-employer
labor dispute eligible to collect unem-
ployment insurance. Currently, when a
single employer locks out workers (the
employer-side equivalent of a strike),
the workers can collect unemployment,
but multi-employer bargaining units are
excluded. That’s of particular concern
to grocery workers and longshore work-
ers. The bill passed the House May 16
and is pending in the Senate.

Public employee unions remain
hopeful about the chances of a bill un-
doing the “break in service” provisions
of the 2003 PERS reforms. Because of
the provision, more than 3,000 workers

who returned to public sector jobs after
an absence of six months or more have
been placed in PERS “Tier 2” with re-
duced pension and later retirement age.
The bill passed a House Committee
April 30 and as of press time, was be-
fore the Joint Ways and Means Com-
mittee.

One bill, hailed by labor as a job-cre-
ator, will require major utilities to get
25 percent of their electricity from new
renewable energy sources by 2025. It
passed the House April 10 and the Sen-
ate May 23. The governor has said he
will sign it. 

The 2007 legislative session will end
June  29.
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Roger G. Worthington, P.C. has donated more than $2.5 Million to medical research
working on a cure for mesothelioma — more than all the asbestos companies combined.

Offices in Los Angeles, Orange County, and Dallas, Texas  •  Lawyers licensed in California, Oregon, and Texas

for Mesothelioma cancer
caused by asbestos exposure

800-831-9399

Asbestos lawyers for life.

Roger G. Worthington, P.C. leads the fight to find a cure

www.mesothel.com

For a free booklet of medical/legal information, including medical experts, 
patient profiles, clinical trials and asbestos products, call us or visit our website.

Since 1989, we have been dedicated to helping asbestos cancer patients 
get justice in the courtrooms and help in the hospitals.  In the last ten years, 

we have recovered over $725 million for our clients.

$34 Million: 60 year-old Navy veteran and carpenter
$20 Million: 54 year-old engineer
$12.6 Million: 69 year-old psychiatrist exposed at home
$10 Million: 54 year-old woman exposed via father’s clothes
$8.4 Million: 60 year-old Navy veteran and crane operator

�Mesothelioma typically 
develops 20 to 60 years 
after the first asbestos 
exposure. Each year  
about 3,000 new cases     
of mesothelioma are 
diagnosed in the U.S. 

�We’ve helped hundreds 
of patients find the best 

doctors, coast to coast 
and we’re known for 

providing up-to-date   
medical information     

and patient education.

“ASK ABOUT

YOUR UNION DISCOUNT”
TR Melton, Broker
Direct: 503-641-4555
Mobile: 503-997-8969

Fax: 503-641-9002
Email: trmelton@re-execs.com

Assistant: 503-548-7343

RReeaall  EEssttaattee
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Down to the wire at the Oregon Legislature

Labor lobbyists scramble to push through priority bills

HEMORRHOIDS
We specialize in the non-surgical treatment of hemorrhoids. For over 40
years people throughout the region have turned to the Sandy Blvd.Clinic for
fast and effective relief. For more information, FREE consultation and/or a
FREE informative booklet call:

(503) 232-7609
THE SANDY BLVD. RECTAL

CLINIC PORTLAND
Steven G. Cranford, DC, ND

FORMERLY THE BEAL-OLIVER CLINIC
CHIROPRACTIC/NATUROPATHIC PHYSICIANS
2026 NE SANDY BLVD., PORTLAND, OR 97232

The Non-Surgical Treatment

Write or call for
a FREE

information
booklet and/or a

FREE
consultation.

Insurance
accepted/pre
authorization

required.


