
For more than 45,000 Oregon workers, it’s contract season. At
least 42,000 workers have union contracts expiring on a single day
— June 30.

FREIGHTLINER — At Freightliner, about 900 members of four
unions are facing a June 30 expiration of their three-year contract.
The four unions — Machinists Local 1005 (about 670 members),
Painters Local 1094 (about 100), Teamsters Local 305 (about
100), and Service Employees Local 49 (24) — bargain separately
over work rules, and then together over wages and benefits.
They’ve been in contract bargaining since mid-May, and the two
sides expected to exchange economic proposals the week of June
18-22. The current Machinist contract gave workers $2.50 an hour
in wage increases and 40 cents an hour in pension contribution in-
creases over its three-year term. But those increases failed to make
up for the $3 an hour workers gave up in 2001 when the company
was losing money, and the current contract passed by just three
votes in 2004. Though Machinists have authorized a strike if they
don’t get a new contract by June 30, unions at two Freightliner
plants in North Carolina extended their contract past expiration
while bargaining continued. To avert a strike, it’s possible a similar
deal could be reached in Portland.

GROCERY WORKERS — A unit of about 1,100 grocery and re-
tail workers represented by United Food and Commercial Workers
Local 555  in Lane County has been in bargaining over a new five-
year contract since March. The unit’s last contract expired Feb. 14.
Jeff McDonald, Local 555 secretary-treasurer, says there has been
progress toward an agreement with the Big Three — Fred Meyer,
Safeway and Super Value (Albertsons) — and the two sides are
still negotiating. Thus far, the employers have agreed to reduce the
monthly employee contributions for health insurance, and improve
dental benefits. But the employer group is also asking for dozens
of economic and contractual concessions. As detailed on a union
Website, groceryworkersunited555.org, the proposals include the
right to pay as little as minimum wage in certain cases; the current
contract requires that entry-level employees make at least 10 cents
above minimum. By mutual agreement, the expired contract con-
tinues in force while bargaining continues. During the previous
negotiations, it took until November, nine months after expiration,
to seal a new deal, at which point employees got retroactive pay
increases. UFCW will face the same employers in bargaining for
the much bigger Portland-area contract next year.

PUBLIC EMPLOYEES —  June 30 is the end of the State of Ore-
gon fiscal year, and most state worker union contracts are synchro-
nized to expire then. The contracts run in two-year increments to
coincide with the state’s biennial budget. That means Service Em-
ployees International Union (SEIU)  Local 503 is in bargaining for
90 percent of the 44,000 workers it represents. Local 503 has two
large units of state employees — the Department of Administra-
tive Services unit (about 18,000 employees) and the Oregon Uni-
versity System unit (3,600 employees). The two units bargain sep-
arately over work rules and together on wages and benefits.

DAS is the central administrative agency of state government;
among other things, it handles labor relations for the state’s 32 ex-
ecutive branch agencies. The OUS unit consists of state university
support staff. 

For both units, SEIU wants continuation of fully-paid health in-
surance premiums for full-time workers, and no increase in
monthly premiums for part-time workers. The union is also pro-
posing a 4 percent wage increase each July 1, or inflation,
whichever is greater, up to 6 percent. 

The DAS offer is 2 percent raises Jan. 1 of 2008 and 2009, and

Some 1,300 members of Exterior
and Interior Specialists Local 2154 in
Portland, and Carpenters Local 1715
in Vancouver, 1065 in Salem, and
1273 in Eugene went on strike June 1.
The major issue is money.

The Locals are affiliated with the
Pacific Northwest Regional Council
of Carpenters and represent drywall
hangers, acoustic ceiling and lather
specialists in Oregon and SW Wash-
ington. They negotiate a master agree-
ment with Associated Wall & Ceiling
Contractors of Oregon and SW Wash-
ington Inc. The association represents
11 drywall and ceiling contractors in
the area. Another 69 independent con-
tractors typically sign off on whatever
the association agrees to.

Since the strike began, 11 contrac-
tors have signed interim agreements
with the Carpenters. Only one of the
11 is from the contractors association
— Pacific Construction Systems. PCS
is one of the largest drywall contrac-
tors in the Pacific Northwest. Its
largest project in Oregon is the Peace
Health Hospital in Eugene. Contrac-
tors signed to interim agreements are
dispatching employees to work.

The drywallers are seeking a settle-
ment similar to that in Washington
State, where the Wall and Ceiling
Contractors Association agreed to a
new pact that increases compensation
6 percent in each of the next two

years. Union members ratified the
contract last month on a vote of 407-
256.

According to Doug Tweedy, execu-
tive secretary treasurer of the Pacific
Northwest Regional Council of Car-
penters, the last offer submitted in
Portland was a 4.3 percent raise each
year for two years — only 70.4 per-
cent of the increase ratified in Seattle.

Currently, drywall hangers and
ceiling specialists in Oregon and
Southwest Washington  have a wage
and benefit package totalling $40.82
an hour. Of that, $29.33 goes to
wages.

For the same work in Western
Washington, craftsmen and women
now receive $43.79 an hour, with
$32.53 of that paid in wages. They
will get a 6 percent raise next June.

“The sheetrock is just as heavy in
Portland as it is in Seattle,” said Erik
Franklin, spokesman for the Regional
Council of Carpenters. Franklin said
raises in the last drywall contract were
eaten up by medical inflation.

In addition to the wall and ceiling
contract in Washington, other non-
drywall locals affiliated with the Car-
penters ratified a new three-year deal
with Associated General Contractors
of Washington that increases wages
and benefits $7.20 an hour over the
life of the agreement.
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Carpenters Unions’ drywall workers strike

Members of the Pacific Northwest Regional Council of Carpenters’Exterior and Interior Specialists Local 2154 walk
a picket line and blow noisemakers at a construction site in downtown Portland June 8. Drywall hangers and ceiling
installers walked out June 1 in a dispute over increases in wages and benefits.

(Turn to Page 4)

Major bargaining under way this summer in Oregon
(Turn to Page 9)



Public Employee Retirement Sys-
tem (PERS) retirees who took a lump-
sum distribution upon retirement are
facing a difficult choice, as many have
received invoices from PERS de-
manding partial repayment of “ex-
cess” benefits. This demand for repay-
ment comes about as the agency
attempts to reconcile accounts as a re-
sult of the outcome  of the City of Eu-
gene/Strunk lawsuit.

While retirees who kept their
money in PERS face the same repay-
ment demands, they have the option of
seeing their monthly benefit reduced
slightly until PERS deems they are
caught up. Retirees who took lump-
sum payments, however, have more
limited options.

Greg Hartman, an attorney for the
PERS Coalition, a group of unions
that have filed class-action lawsuits on
behalf of public employees, notes that
two pending lawsuits — the Arken
case and the Robinson case — have
the potential to address this issue and
possibly lessen or even eliminate the
repayment burden. Hartman hopes to
see both cases certified as class-action
suits, meaning anyone who fits the pa-

rameters of the cases has the potential
to be covered. Arken deals with the
so-called “window” retirees — those
who retired between April 1, 2000,
and April 1, 2004. Robinson covers a
somewhat broader range of retirement
dates. Both cases were briefed and ar-
gued before Multnomah County Cir-
cuit Court Judge Henry Kantor several
months ago, and Hartman believes
Kantor’s decisions are imminent.

However, whichever side loses
likely will appeal to the Oregon Court
of Appeals — and then  to the Oregon
Supreme Court. That could take years.

Retirees who fit the parameters of
either the Arken or Robinson cases
will automatically be included in the
class-action should the cases be certi-
fied. 

In the meantime, what can lump-
sum retirees do with their pending in-
voices? Hartman outlines four op-
tions:

• Write a check and pay the bill.
Should the unions prevail in Arken
and/or Robinson and you’re covered
by one or the other (or both), you’ll ul-
timately get your money back from
PERS.

• Roll over the amount due back
to PERS from a qualified account.
The fine print of the letter you re-
ceived outlines this process, and it ap-
pears the IRS will allow this rollover
to occur tax-free (although that has
not been 100 percent determined yet).
You may need to contact a qualified
financial planner to help you through
this process.

• File an administrative challenge
with PERS. If you feel you have some
circumstance that makes your situa-
tion extraordinary, you can contact
PERS and challenge the agency’s in-
voice. 

Hartman warns that while this op-
tion exists on paper, he isn’t sure of
any circumstances that PERS may ac-
cept as proof. “But every single re-
tiree’s situation is unique, so I would
never rule out that someone may in-
deed have an unusual circumstance
that qualifies,” said Hartman. Never-
theless, this option is likely a stalling
tactic at best for most lump-sum recip-
ients.

• Do nothing. This is a viable op-
tion, though not one Hartman recom-
mends. This was a better option for
those who kept their money in PERS.
But you can choose to sit back and see
what happens while hoping that Arken
and/or Robinson intervenes in your fa-
vor. 

Hartman does warn that if you
force PERS to instigate a collection
process against you, there will likely
be penalties and fees added to the
amount due.

(Editor’s Note: This article origi-
nally appeared on the AFSCME Ore-
gon Council 75 Web site.)

THE NORTHWEST OREGON Labor Retirees Council has selected
George Brown of Sheet Metal Workers Local 16 for the Labor Hall of Fame.
The Retirees Council, which is affiliated with the Portland-based Northwest Ore-
gon Labor Council, AFL-CIO, sponsors the Labor Hall of Fame to honor union
retirees for their contributions to the labor movement.

GEORGE BROWN, 64, retired two years ago after working 26 years in the
maintenance department of the Portland School
District. He later worked briefly at an auto auction
business and as a pastry truck driver. He also did
volunteer work making repairs on homes of sen-
iors in Northeast Portland. He is still active in Port-
land-headquartered Local 16 and continues as a
longtime volunteer for the Northwest Oregon La-
bor Council’s Labor Day Picnic at Oaks Park.

He was born as George LeRoy Brown Jr. on
Nov. 17, 1942 in Portland’s Good Samaritan Hos-
pital. He attended Joseph Lane Grade School and
graduated from Franklin High School in South-
east Portland in 1961. At Franklin, he played the
trombone in the school’s band. After high school
he followed his father into Sheet Metal Workers
Local 16. George Brown Sr. was employed for
many years at Northwest Copper Works.

GEORGE BROWN JR. went through his four-year apprenticeship in Local
16 at American Sheet Metal Co. and worked there 12 years as a journeyman. He
began his career as a maintenance sheet metal worker for the Portland School
District in 1977.

Brown served on Local 16’s Executive Board for 12 years and also was on its
Negotiating Committee. He’s been a delegate to Northwest Oregon Labor Coun-
cil meetings and to Oregon AFL-ClO conventions.

FOR TWO DECADES, Brown has worked as a volunteer at the NOLC La-
bor Day Picnic to keep the well-attended event running smoothly. The picnic,
which started in the early 1980s at Blue Lake Park in East Multnomah County
and moved in the mid-1990s to Oaks Park in Southeast Portland, draws crowds
of more than 15,000. Brown waits on union members and their families at the
NOLC booth, selling scrip for refreshments, answering questions and perform-
ing other chores that are needed. Judy O’Connor, NOLC’s executive secretary-
treasurer, praised Brown’s commitment to making the Labor Day event a happy
experience for thousands of union members and their families.

Golf is Brown’s favorite sport. He plays regularly with an organization called
“Oregon Seniors.” They play at different golf courses. His handicap is 13.

GEORGE AND HIS WIFE, Shirley, who’ve been married for 28 years, en-
joy traveling by car to various places in the U,S, Their family includes a daugh-
ter, Laura; two sons, Jeff and Kevin; and four grandchildren. George and Shirley
live in a condo in Vancouver, Wash., to which they moved three years ago.

The Browns are members of Zion Lutheran Church in Southwest Portland.
George has served as a director on the church’s board. George is also a member
of the Gateway Elks Lodge in Northeast Portland, which he joined 42 years ago.

���

LEONARD (BLACKIE) PALMER, a longtime member and official of the
International Woodworkers of America (IWA), died on May 11, 2007 in a Port-
land hospital of a heart attack. He was 80 years old.

His nickname was given to him in childhood because of his black hair.
HE WAS BORN in Alberta, Canada, on Nov. 27, 1926. His parents, Lonnie

and Annie Palmer, moved to Clarkston, Washington, when he was a boy, and he
attended schools there. When he was a junior in high school he was drafted into
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Fame for George Brown
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Let me say this about that
—By Gene Klare

GEORGE BROWN
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By DON McINTOSH
Associate Editor

When the Portland Public School
Board voted July 8, 2002 to fire the
district’s 300 custodians and contract
out, district officials said the move
would save $4.5 million a year. Five
years later, it’s becoming clear how far
off the mark that was. 

Far from saving money, the deci-
sion may have ended up costing the
district somewhere in the neighbor-
hood of $10 million. Flaws in the orig-
inal cost savings analysis decreased the

actual savings, and legal expenses and
other items increased the costs.

Attorneys did very well by the
board’s 2002 decision, because the dis-
trict ended up paying to fight several
complicated lawsuits over a five-year
period, one of which went all the way
to the Oregon Supreme Court and be-
yond. By April 2007, the district had
paid $639,530 to Miller Nash LLP to
represent it in the lawsuits related to
the outsourcing. At district expense,
Miller Nash also contracted with eco-
nomic expert Morones Young Valua-

tions LLC for $33,080, and Indepen-
dent Actuaries for $18,365. And the
district paid $200,000 to a specialist
law firm, Resolution Counsel, to help
settle one of the cases, a class-action
lawsuit by the fired custodians. As
spelled out in the class-action settle-
ment, the district also paid the lawyers
representing the custodians —
$3,625,000 in attorney fees and
$140,000 in out-of-pocket costs. Alto-
gether, that’s $4,655,975 of taxpayer
money that went to attorneys and fi-
nancial experts as a result of a decision

that was supposed to save $4.5 million
a year.

After attorney fees and costs, the
class-action settlement totaled $10.73
million. That included payments of
about $37,000 each to 280 fired custo-
dians, and $370,000 to reimburse cus-
todians who were hit the hardest by
out-of-pocket health costs.

There were also one-time costs at-
tached to the decision to outsource, and
then to rehire an in-house staff. The fir-
ings caused the district to have to pay
about $2 million extra in unemploy-
ment insurance the first year. To over-
see the transition back to an in-house
custodial workforce, the district paid
$27,000 to management consultant
Jim Christiansen. The district also had
to hire additional human resources
staff to help with the hire of 300 custo-
dians. And it had to purchase new
cleaning equipment, such as floor
washing and polishing machines. The
district has budgeted $1.2 million to
buy new cleaning equipment this sum-
mer. After it contracted out, PPS sold
its previous equipment to the contrac-
tor for about $200,000. The equipment
has a useful life of about five years, and
PPS Facilities Director Brian Winches-
ter says most of the equipment sold to
the contractor was near the end of its
life cycle, because tight budgets had
prevented its replacement.

The district didn’t want to pay the
$14.5 million class action settlement
all at once out of reserves, so it hired

attorney Harvey Rogers, a municipal
finance specialist and partner in the
K&L Gates law firm, for advice on fi-
nancing options. Those options were
presented to a School Board commit-
tee June 13. Depending on interest rate
and length of repayment, the district
could pay $2 million to $10 million in
interest. At 6.5 percent interest, repay-
ing over four years would mean over
$4 million in interest the district would
pay a bank or other lender.

All of the above expenses stemmed
from the decision to contract out —
and the fact that the decision ultimately
ran afoul of a state civil service law.

But another factor casts doubt on
the district’s estimate of the savings. 

In an e-mail to district employees
last May, PPS Chief Operating Officer
Cathy Mincberg said Portland Public
Schools saved more than $5 million a
year by contracting for custodial serv-
ices with the Portland Habilitation
Center. 

“That is a significant sum in a time
of tight budgets,” Mincberg wrote, “the
equivalent of at least one teaching job
in every school, every school year.”

But that $5 million a year savings
figure — roughly what the district esti-
mated all along —never took into ac-
count the custodians’willingness to cut
their own wages and benefits to save
their jobs. Under the gun from the
threat of contracting out, the union bar-
gaining team agreed in Spring 2002 to
$2.4 million in concessions. The dis-
trict held to its demand for $4.5 mil-
lion, and no deal was reached. 

Any claim of savings has to be
modified by the concessions the dis-
trict passed up, especially because the
district’s negotiating history with every
other union group in the last five years
suggests the custodians wouldn’t have
been able to bargain back their old
salaries. 

The district’s annual custodial
budget was $15.6 million before con-
tracting out; with the concession it
would have been $13.2 million. 

In the first year of contacting out,
custodial expense came to $12 million,
for management, supplies, and pay-
ments to the janitorial contractor. All
told, PPS payments to the private con-
tractor, Portland Habilitation Center
(PHC) totalled just under $48 million
by late May 2007. PHC’s initial bid
was $9.6 million, and billings rose only
slightly in subsequent years, to $10.8
million the year before in-house custo-
dians began returning. That was
cheaper than the in-house staff would
have been. 

But with the concession figured in,
the district ended up saving just $2.5
million a year, or maybe $13 million
over five years. And those savings were
than offset by the $14.5 million settle-
ment, the $4 million in interest it will
cost to pay that out over time, and up to
$3 million in other costs.

In the end, the district lost, but so
did the custodians, and the taxpayers.
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Portland Public Schools (PPS) imposed its final con-
tract offer June 11 on about 119 maintenance workers. The
workers belong to a multi-union bargaining unit known as
the District Council of Unions (DCU). They had been
working without a contract for 18 months, since their pre-
vious one expired Jan. 1, 2006. 

Negotiations failed to produce a contract the union side
would agree to, so after a failed attempt at mediation and
a 30-day “cooling off” period, the district implemented its
own terms. Those include:

• Continuation of a wage freeze that has been in effect
since 2004;

•  Ending early retirement benefits as of 2014;
•  No pay on days when school is closed because of

snow, though workers can use vacation days.
The District raised its monthly health insurance contri-

bution by $15, to $779. Employees must pay any premium
over that amount.

PPS spokesperson Matt Shelby said the DCU is the
only group of District employees that is not slated for a
wage increase. The District’s justification, Shelby said, is
a market survey that found the majority of DCU members
salaries were 10 to 15 percent above the market rate.

In a letter to DCU members, PPS director of labor re-
lations Thomas Gunn reminded DCU members that if
they strike the District has contingency plans to do their
work. Gunn said the District would stop paying health and
vacation benefits, scheduled vacations would be canceled,
and members of other School District unions would be
forbidden by law from honoring their picket lines. In De-
cember 2005, members ratified the contract after it had
been unilaterally implemented by management. The DCU
can go on strike, with 10 days’notice, but as of press time,
it wasn’t clear what action, if any, the DCU would take.
Many DCU members are at or near retirement age. 

“The ball is in their court,” Shelby said.

Portland School District implements contract on DCU

Custodial outsourcing at Portland schools proves costly mistake
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...Major contract bargaining under way this summer
selective salary increases for particular
classifications, to reflect market rates.
DAS proposes to pay the full insur-
ance premium the first year; and any
increase up to 8 percent the second
year.

“We’d like to get a raise that actu-
ally keeps up with inflation,” said
Michael Ellis, a carpenter at Portland
State University and member of the
union bargaining team. “Most of the
time, we get 1 to 2 percent. That starts
hurting bad if you’re one of the lower-
paid employees.”

SEIU’s wage proposal also con-
tains a “floor” to help raise the lowest-
paid even more. It’s proposing the
raise be at least $125 a month for full-
time employees — a provision that
would end up benefiting employees
making less than $37,500 a year. Plus
it wants to eliminate any step on a pay
scale at which a full-time worker
would make less than $26,000 a year
— the food stamp eligibility threshold
for a family of four.

The current contract, which helped
workers catch up after a two-year
wage and step freeze, contained 2 per-
cent annual cost-of-living increases,
plus a make-up step on the wage
scale, for a total of up to 8.5 percent.
And the state agreed to pay the full
cost of health insurance the first year,
and any increase in premiums up to 12
percent the second year. Increases end
up being less than that figure, so full-
time state workers didn’t have to begin
paying monthly premiums.

“We have lots of members in
poverty that are working hard for state
of Oregon, and we don’t think that’s
right,” Ellis said.

Bargaining has also been under
way since March for around 10,000
home care workers who are negotiat-
ing their third two-year contract. The
workers, who bathe change, shave,
brush teeth, and otherwise care for
people in their homes, face a June 30
contract expiration. Their aims are
modest — chiefly, raising their current
hourly pay of $9.76 by 45 cents, keep-
ing fully-paid employee-only health

care, and adding one more day of paid
time off (they get four a year now).
The employer’s counter-offer: a pay
freeze, instituting a $50 to $80 a
month health premium, and eliminate
workers’ compensation insurance cov-
erage.

Most Oregon AFSCME members
work at county and municipal govern-
ments, but the union also represents
about 7,000 state workers, in several
bargaining units, whose contracts ex-
pire June 30. 

Contract bargaining is moving at a
glacial pace for a unit of 4,400 regular
state workers, said Ken Allen, Oregon
AFSCME Council 75 executive direc-
tor. AFSCME asked for a 6 percent
raise July 1, an inflation-based cost-
of-living increase a year later, and
continuation of current benefits.

“We’re the last state in the country
to have fully-paid family health care,”
Allen said, “and we expect to keep it.”

Allen said he thinks the two sides
are likely to reach agreement on con-
tract language that would make it
more difficult to contract out; Gover-
nor Ted Kulongoski has said he op-
poses further privatization. 

Though the two unions negotiate
separately with the state, Allen and
SEIU 503 Executive Director Leslie

Frane said they are sharing informa-
tion.

AFSCME also represents two units
in the Department of Corrections to-
taling about 2,800 workers, but bar-
gaining for them is on hold altogether
until June 15, when a representation
challenge from an independent union
is resolved.  Also up for AFSCME, on
July 1 the contract between AFSCME
Local 88 and Central City Concern,
with 430 employees, expires. And ne-
gotiations are troubled at Metropolitan
Education Service District for the sec-
ond time in a row.

Other SEIU contracts expiring
June 30 include Oregon Public Broad-
casting (167 workers), several nursing
homes, several local governments, in-
cluding Wilsonville and Beaverton,
and a contract covering over 500 cafe-
teria workers and custodians at Port-
land Public Schools. 

IRON WORKERS — Close to three-
quarters of the members of Iron Work-
ers Shopmen’s Local 516 also have
contract bargaining this summer. A
contract at Fought & Company (134
employees) expires July 31; contracts
at Columbia Wire & Iron Works (58
employees) and Oregon Iron Works
(295 employees), expire Aug. 31; and

agreements with Canron Western
Constructors (110 workers) and GTE
Metal Erectors (25 workers) expire
Sept. 30. The companies manufacture
structural steel used in bridges, build-
ings, barges, streetcars, and missile si-
los. The industry is doing well thanks
to the continued construction boom,
said Local 516 Business Manager
Michael Lappier, and the union hopes
to win decent economic increases for
members.

HOSPITAL WORKERS — June 30 is
also the contract expiration date for
642 nurses at St. Charles Medical
Center in Bend, 380 nurses at Good
Samaritan Regional Medical Center in
Corvallis, and 320 support staff at
McKenzie Willamette Hospital in
Springfield. The nurses are repre-
sented by Oregon Nurses Association;
the support staff by SEIU Local 49. At
St. Charles, ONA is proposing a wage
increase of 7 percent per year over a
two year contract.

HOTEL WORKERS — UNITE
HERE LOCAL 9 has contracts expiring
in August at major hotels in down-
town Portland. The union hotels  in-
clude the Hilton, Benson and Para-
mount.

(From Page 1)

Dodge, Chrysler, Jeep

We offer a friendly, small town 
atmosphere, no pressure, 

and aggressive pricing.
We Specialize in trucks with 
many new and pre-owned 

models to choose from, 
including one of the largest 

selection of diesels in the area. 
Come visit us today!

Call Dan, Jeff, or Joseph, 
your personal account 

representatives at 
503-538-9444 today!

Buy American!

Newberg

Show your union card for an
additional $500 off on most new 

and used vehciles in stock.
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ADDITIONAL $500 OFF ON MOST NEW
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The bank of labor

has on-the-job experience in Taft-Hartley trust fund management

supports you with an expert labor team and one easy point of contact

offers investment solutions to build and protect your hard-earned funds

gives workers the benefit of customized health and retirement plans

has worked on behalf of unions for more than 50 years.

Invest in you®

Labor Management Trust Services
Stephen Heady, Vice President, (503) 450-1270
Louis Nagy, Vice President, (503) 450-1273

Labor Management Deposit Services 
Diane Williams, Senior Vice President & Manager, (213) 236-5085
John Mendoza, Vice President & Relationship Manager, (415) 705-7112

Visit us at unionbank.com    ©2007 Union Bank of California, N.A. Member FDIC 

Karl Bik, Co-Chairman 
Cement Masons Trust Funds for Northern California

SALEM — With much of labor’s
agenda still waiting approval in the fi-
nal weeks of the 2007 Oregon Legis-
lature, union lobbyists in the state
Capitol were in something like a 24-
hour-a-day vigil.

“We’ve hit our political stride,” said
Oregon AFL-CIO President Tom
Chamberlain. “We’ve made real
progress this session, and it’s not over
yet. We’re going to move the ball as
far for working Oregonians as we
can.”

The state labor federation’s number
one goal looked like a done deal as of
press time — a bill requiring union
recognition when a majority of public
employees sign authorization cards.
The bill passed the Oregon House
April 18 and the Senate June 11. Be-
cause the House bill was altered by
some friendly amendments in the Sen-
ate, it must go back to the House for a
second vote. 

On the other hand, as of press time,
a companion “right to unionize” bill,
which would ban the use of tax dollars
to fight union drives, had stalled in the
Senate Rules Committee, headed by
Portland Democrat Kate Brown. But
Chamberlain said he was hopeful the
bill would make it out of committee.

Also awaiting action in the Senate
Rules Committee were a House-

passed bill reforming Bill Sizemore-
style abuses in the ballot initiative sys-
tem, and a bill requiring payment of
the prevailing wage on all construction
projects that spend more than
$750,000 of public money.

Dozens of other union-supported
bills were also fighting for attention in
one legislative body or another. Most
of them were bills that passed the
House months ago and have taken
their time in the Senate.

One bill that did make it through
recently was a top priority for the
AFL-CIO’s largest affiliate, the Amer-
ican Federation of State, County and
Municipal Employees (AFSCME) —
a bill strengthening and making per-
manent a governor’s executive order
that made AFSCME and the Service
Employees International Union Local
503 the exclusive bargaining agents
for two groups of state-licensed child
care providers. The bill passed the
Senate May 11 by a vote of 19-8 and
the House June 11 by a margin of 52-
7.  

Workers who are locked-out by
management in multi-employer labor
disputes got help from the 2007 Ore-
gon Legislature. On June 7, by a 21-8
vote, the Senate passed a bill allowing
the locked-out workers to collect un-
employment insurance benefits. Cur-

rently, employees locked out by em-
ployers in a single-employer bargain-
ing unit are allowed to receive unem-
ployment benefits during a lockout.

In 2002, Longshore workers along
the entire West Coast were locked out
when the multi-employer group repre-
senting approximately 70 employer
groups locked out 25,000 Longshore
workers in Oregon, Washington and
California. Locked out workers in
Washington and California received
unemployment benefits, but Oregon
workers did not. At least 30 states do
not preclude locked out workers from
receiving unemployment benefits. 

The lockout bill, which passed the
House May 16, was a personal
achievement for State Rep. Brad Witt
(D-Clatskanie), former secretary-
treasurer of the Oregon AFL-CIO and
a business representative of United
Food and Commercial Workers Local
555. Witt was the bill’s chief sponsor,
and shepherded it through the two leg-
islative chambers.

Witt said he expects Oregon Gov-
ernor Ted Kulongoski will sign it. 

Several labor-backed bills have
been signed into law by in recent
weeks. On May 31, the governor
signed legislation requiring all farm
labor contractors to provide workers’
compensation insurance in order to re-

ceive a farm labor contractor’s license.
And on June 6 he signed a bill into
law that requires the state’s largest
utilities to meet 25 percent of their
electric load with new renewable en-
ergy sources by 2025.

As the session races to a close June
30, the big mystery is what the ground
rules will be for the 2008 special ses-
sion that will begin next January. Re-
sponding to a task force suggestion for
improving the Legislature, House and
Senate leaders of Oregon’s biennial

Legislature are experimenting with the
idea of an annual session by holding a
special session in what is normally the
biennial Legislature’s off-year.

Will it be a policy-only session or
will lawmakers remake the budget?
Will they accept new legislation or
only bills that were introduced this
year? Will bills that passed one cham-
ber this year have to pass again, or can
they be taken up in the other?

“We haven’t heard a clear answer,”
Chamberlain said.

Labor bills fight for attention as Oregon Legislature winds down 

Sylwia Buchalski
REAL ESTATE BROKER SINCE 1995

For special rates and service for
Union Members call:

Direct: 503-750-7370
Office: 503-648-1169
Fax: 503-649-7363

E-mail:
sylwiarealtor@aol.com

Baldwin
Properties
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Auto Mechanics 1005
Executive Board meets 4:30 p.m. Wednesday, July

18.
Members meet 10 a.m. Saturday, June 16, preceded

by a 9 a.m. shop stewards’ training session. VOTE ON
PROPOSED CHANGE OF MOTIONS OF POL-
ICY – there will be a vote on the weekly distribution of
our strike fund. ALL MEMBERS are invited to shop
stewards’ training. Stewards must attend steward meet-
ing to be compensated.

All meetings are at 3645 SE 32nd Ave., Portland.
PLEASE NOTE: Rochelle Conrad will be available

from 8 a.m. to noon during the Regular Lodge meeting
to answer any questions you may have about Health and
Welfare and Pension plans.

Bricklayers and Allied
Craftworkers 1

Members meet 7 p.m. Tuesday, June 19, at 12812 NE
Marx St., Portland.

PLEASE NOTE: Members are invited to attend the
Local 1 picnic Saturday, July 21, at Blue Lake Park.
Reservations are required.  Please call 503 232-0358 for
details.

Carpenters 247
Executive Board meets 6:30 p.m. Tuesday, June 26, at

the Carpenters Hall, 2205 N. Lombard, Portland.

Carpenters 1388
The July meeting has been canceled.

Carpenters 1715
Members meet 6:30 p.m. Tuesday, June 19, preceded

by a 5 p.m. Executive Board meeting at 612 E.
McLoughlin, Vancouver, Wash.

Cement Masons 555
Members meet 7 p.m. Thursday, June 21, at 12812

NE Marx St., Portland. 

Clark, Skamania &
W. Klickitat Counties

Labor Council
Delegates meet 6 p.m. Thursday, June 28, preceded

by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash.  

Columbia-Pacific
Building Trades

Delegates meet 10 a.m. Tuesdays, June 19, June 26
and July 3, in Kirkland Union Manor II, 3535 SE 86th,
Portland.

Communications
Workers 7901

Executive Board members meet 6 p.m. Thursday,
June 21.

General membership meets 7 p.m. Thursday, June 28
Meeting are at 2950 SE Stark St., #130, Portland.

Electrical Workers 48 
Marine Unit meets 5 p.m. Monday, June 25.
Residential Unit meets 6 p.m. Wednesday, July 11.
General membership meets 6:30 p.m. Wednesday,

June 27, preceded by a 5:30 p.m. pre-meeting buffet. 
Wasco Unit meets 6 p.m. Wednesday, July 11, at the

Wasco PUD, 2345 River Rd., The Dalles.
Coast Unit meets 7 p.m. Wednesday, July 11, at As-

toria Labor Temple, 926 Duane St., Astoria.
EWMC meets 6 p.m. Wednesday, July 11, in the Ex-

ecutive Boardroom.
Sound & Communication meet 6:30 p.m. Wednes-

day, July 11.
Electrical Women of Local 48 meet 6 p.m. Tuesday,

June 19, at NIETC,16021 NE Airport Way.
Executive Board meets 6:30 p.m. Wednesdays, June

20 and July 11.
Bylaws Committee meets 6:30 p.m. Tuesday, June

26, in the Executive Boardroom.
PLEASE NOTE: IBEW Local 48 Annual Picnic 11

a.m.–3 p.m. Sunday, July 8, Oaks Park, Area #1.
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
DEATH ASSESSMENTS: The following death as-

sessments have been declared for June and are payable at
50 cents: No. 2139, William R. Griffiths; No. 2140,
William E. Anderson; No. 2141, Michael D. Points; and
No. 2142, Max B. Mesplay.

Electrical Workers 280
Joint Unit meets 5:30 p.m. Thursday, June 21, at the

Central Electric Training Center, Tangent.
Bend Unit meets 5:30 p.m. Thursday, July 12, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.

Eugene Unit meets 5:30 p.m. Wednesday, July 18, at
the LU 290 Training Center, 2861 Pierce Parkway,
Springfield.

Salem Unit meets 5:30 p.m. Thursday, July 19, at
Salem Heights Community Center, 3505 Liberty Rd. S.

Elevator Constructors 23
Members meet 6 p.m. Thursday, July 12, preceded

by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.

Exterior & Interior
Specialists 2154

Members meet 5 p.m. Wednesday, June 20, at 1125
SE Madison, Suite 207, Portland.

Fire Fighters 1660
No meetings in July and August.

Glass Workers 740
Executive Board members meet 5 p.m. Thursday,

July 5, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, July 5,

at 11145 NE Sandy Blvd., Portland.
Eugene area members meet 5 p.m. Monday, July 9, at

Best Western Grand Manor Inn, 971 Kruse Way, Spring-
field.

Salem area members meet 5 p.m. Tuesday, July 10, at
Candalaria Terrace, Suite 204, 2659 Commercial St. SE.

Iron Workers 29
Members meet 7 p.m. Thursday, July 5, preceded by

a 5:30 Executive Board meeting, at 11620 NE
Ainsworth Cir. #200, Portland.

Iron Workers 
Shopmen 516

Members meet 7 p.m. Thursday, June 28, at 11620
NE Ainsworth Cir., #300, Portland.

Labor Roundtable of
Southwest Washington
Delegates meet 8 a.m. Friday, June 22, at Home Town

Buffet, 7809-B Vancouver Plaza Dr., Vancouver, Wash.

Laborers 483
Municipal Employees

Members meet 5:30 p.m. Tuesday, June 19, at the
Musicians Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, July 2, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash.

Lane County
Labor Council

Delegates meet 7:30 p.m. Wednesday, June 27, at
1116 South A St., Springfield.

Lane, Coos, Curry &
Douglas Building Trades

Delegates meet at noon Wednesday, June 27, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Linn-Benton-Lincoln
Labor Council

The July meeting has been canceled.

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, June

28, at 11105 NE Sandy Blvd., Portland.  
Executive Board meets 5 p.m. Monday, July 2, at

11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, July

26, at 11105 NE Sandy Blvd., Portland.  

Machinists 63
Executive Board meets 4 p.m. Wednesday, July 11.
Members meet 10 a.m. Saturday, July 14, preceded

by a 9 a.m. stewards’ meeting.
Meetings are at 3645 SE 32nd Ave., Portland.

Machinists 1432
Swing and graveyard shift members meet at noon

Wednesday, July 11.
Regular membership meets 6 p.m. Wednesday, July

11.
Shop stewards’ training session 9 a.m. Saturday, June

16.
Meetings are at 3645 SE 32nd Ave., Portland.

Metal Trades Council
Delegates meet 5 p.m. Tuesday, June 26, at IBEW

#48 Hall, 15937 NE Airport Way, Portland.
Executive Board meets 8 a.m. Monday, July 9, at

NOLC board room, 1125 SE Madison, Portland.

Molders 139
Members meet 6:30 p.m. Thursday, June 21, pre-

ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.

Northwest Oregon 
Labor Council

Delegates meet 7 p.m. Monday, June 25, at IBEW
#48 Hall, 15937 NE Airport Way, Portland.

Painters  & Drywall
Finishers 10

Members meet 7 p.m. Wednesday, June 20, at 11105
NE Sandy Blvd., 2nd Floor, Portland.  PLEASE NOTE
NEW LOCATION.

Pile Drivers, Divers
& Shipwrights 2416

Members meet 7 p.m. Friday, June 22, preceded by a
6 p.m. Executive Board meeting, at 2205 N Lombard,
Portland.

Plasterers 82
The July meeting has been canceled.

Portland City &
Metropolitan Employees

189
General membership meets 6:15 p.m. Tuesday, June

26.
Executive Board meets 6:30 p.m. Tuesday, July 10.
Meetings are held at 6025 E. Burnside St., Portland.

Roofers & Waterproofers
49

Executive Board meets 7 p.m. Thursday, July 5.
Members meet 7 p.m. Thursday, July 12.
Meetings are at 5032 SE 26th Ave., Portland. (503)

232-4807

Salem Building Trades
Delegates meet 10 a.m. Thursday, July 5, at the IBEW

280 Training Center, 33309 Hwy. 99E, Tangent.

Sheet Metal
Workers 16

Coos Bay area members meet 5 p.m. Thursday, June
21, at the Bay Area Labor Center, 3427 Ash St., North
Bend. 

Portland area VOC meets 11 a.m. Saturday, July 21,
at Willamette Park, S.W. Macadam and Nebraska, Port-
land. PLEASE NOTE DATE AND LOCATION
CHANGE.

Portland members meet 6 p.m. Tuesday, July 10, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,

Portland. 
Medford area members meet 5 p.m. Wednesday, July

11, at Abby’s Pizza, 7480 Crater Lake Hwy., White City.
Eugene area members meet 6 p.m. Thursday, July 12,

at the Local 16 Hall, 4748 Franklin Blvd,, Eugene, pre-
ceded by a VOC meeting. 

Sign Painters &
Paint Makers 1094

Members meet 1:30 p.m. and 3:30 p.m. Monday,
June 18, in the District Office, at 11105 NE Sandy Blvd.,
Portland.

Southern Oregon 
Central Labor Council

Delegates meet 6 p.m. Tuesday, July 10, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

Southwestern Oregon
Central Labor Council

Delegates meet 6 p.m. Monday, July 2, at the Bay
Area Labor Center, 3427 Ash, North Bend.

Transit 757
Charter members meet 7:30 p.m. Monday, July 16,

in the Machinists Building, 3645 SE 32nd Ave., Port-
land. Charter day members meet 10 a.m. Tuesday, July
17, at Schoppert Hall, 1801 NE Couch, Portland.

Salem members meet 7:30 p.m. Tuesday, July17, at
the Comfort Inn and Suites (formerly Salem Inn) 1775
Freeway Court NE, Salem.

Eugene members meet 7:30 p.m. Wednesday, July 18,
and Eugene day members meet 10 a.m. Thursday, July
19, at the Woodworkers Local Lodge, 1124 South A St.,
Springfield.

Corvallis members meet 7:45 p.m. Thursday, July 19,
at Woodstock Pizza, 1045 NW Kings Blvd, Corvallis.

Medford members meet 7:30 p.m. Thursday, July 19,
at the Hampton Inn, 1122 Morrow Rd., Medford.

Portland school bus members meet 6 p.m. Thursday,
July 19, at  Rigler School, 5401 NE Prescott, Portland.

Vancouver members meet 7 p.m. Sunday, July 22, at
the Laborers Hall, 2232 NE Andresen, Vancouver, WA. 

Tillamook members meet 1:00 p.m. Sunday, July 22,
at the Odd Fellows Hall, next door to the Bay City Fire
Hall in Bay City.

AMR Northwest Josephine County, LAMAR Adver-
tising and Valley Transit- See your liaison officers.

PLEASE NOTE:  ATU members are invited to attend
any of the above-listed meetings.

United Association 290
Portland area members meet 7:30 p.m. Friday, June

15, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6 p.m. Thursday, June 21,

at the Astoria Labor Temple, 926 Duane, Astoria.
Bend area members meet 6:30 p.m. Tuesday, June 19,

at the Local 290 Training Center, 2161 SW First, Red-
mond.

Brookings area members meet 5:30 p.m. Tuesday,
June 26, at Curry County Search and Rescue, 417 Rail-
road St., Brookings.

Coos Bay area members meet 7 p.m. Tuesday, June
19, at the Coos Bay Training Center, 2nd & Kruse.

Eugene area members meet 6:30 p.m. Monday, June
18, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.

Klamath Falls area meeting has been canceled for
June.

Medford area meeting has been canceled for June
Roseburg area meetings will resume in Sept.
Salem area members meet 6 p.m. Monday, June 18, at

1810 Hawthorne Ave. NE, Salem.
The Dalles area members meet 6 p.m. Tuesday, June

19, at the United Steelworkers Local 9170 Union Hall,
The Dalles.

Humboldt-Del Norte Co. area members meet 5:30
p.m. Wednesday, June 20, at the Eureka Training Center,
832 E St., Eureka, CA.

USW 1097
Members meet 4 p.m. Wednesday, June 20, preceded

by a 3 p.m. Executive Board meeting, in the union office
building, 91237 Old Mill Town Rd., Westport. 

The July 4 meeting has been canceled.

Official
Notices

ALLIANCE FOR RETIRED

AMERICANS OREGON CHAPTER

Retirees meet 10 a.m. Thursday,
June 28, at Westmoreland Union
Manor, 6404 SE 23rd Ave., Portland.  

Executive Board meets 10 a.m.
Thursday, July 12, in the Northwest
Oregon Labor Council board room, at
1125 SE Madison, Portland.

ASBESTOS WORKERS 36
Retiree breakfast 9:30 a.m. Thurs-

day, July 5, at the Dockside Restau-
rant, 2047 NW Front Ave., Portland.

CARPENTERS

Retired Carpenters meet for lunch
11 a.m. Monday, July 9, at JJ North’s
Grand Buffet, 10520 NE Halsey, Port-
land.

ELECTRICAL WORKERS 48
All retirees, wives and friends are

welcome to the 12th Annual Picnic of
Local 48 from 11a.m. to 4 p.m. Sun-
day, July 8, at Oaks Park. Come and
enjoy this special day. There will be
good food, games, Bingo, raffles,
prizes, drawings and more. Our re-
tired group will be in charge of Bingo.

For further information and reserva-
tions, please call Vera Larson at (503)
252-2296. SAVE THE DATE –
Tuesday, Aug. 14, for our annual
potluck picnic at the home of Mel and
Marge Stearns. Details to follow.

ELEVATOR 23
Retirees meet 12 noon Tuesday,

July 10, at 3535 SE 86th. Kirkland
Union Manor, Portland.

GLASS WORKERS 740
Retirees meet 11 a.m. Tuesday, June

19, at JJ North’s Grand Buffet, 10520
NE Halsey, Portland.

IRON WORKERS 29
Retirees meet 11:30 a.m. Wednes-

day, July 11, at JJ North’s Grand Buf-
fet, 10520 NE Halsey, Portland.

MACHINISTS

The First Annual Al Scarcelli
Memorial Spaghetti Feed will be held
11:30 Wednesday, July 11, at the Ma-
chinists Building, 3645 SE 32nd Ave.,
Portland,  The spaghetti will be made
by Al’s daughter, Cheryl. If you can
attend, please bring a salad, bread, or

dessert. Everyone is welcome!
PLEASE NOTE DATE CHANGE.

NORTHWEST OREGON LABOR

RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, July 9, in the North-
west Oregon Labor Council board
room, at 1125 SE Madison, #100G,
Portland. 

OREGON AFSCME
Retirees meet 10 a.m. Tuesday, June

19, at the AFSCME office, 6025 E.
Burnside, Portland.  Call Michael
Arken for information at 503-239-
9858, ext. 124.

TRANSIT 757
There will be no regular meeting

July 4th. Instead, retirees’meet 10:30
a.m. July 11 at Oaks Park.

UNITED ASSOCIATION 290
Eugene area Rusty Pipes meetings

are canceled until September.
Portland area retirees meetings can-

celed until Sept.
Salem area retirees meet at noon

Wednesday, July 11, at Almost Home
Restaurant, 3310 Market St. NE.

Retiree Meeting Notices
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Zachary
Zabinsky

223-8517

• Social Security
• SSI - Disability Claims

Personal Attention To Every Case

Working For Disability Rights
Since 1983

NO FEE WITHOUT RECOVERY

621 SW Morrison, Portland

The Northwest Oregon Labor Council
took its hat off to more than a dozen mem-
bers and community activists June 2 at
the10th annual Labor Appreciation and
Recognition Night.

With a theme of “Mad Hatter,” more
than 250 people attended the event, which
recognizes union and community members
for their efforts in helping to better the lives
of workers in the Portland area. It also is a
fundraiser for the Emergency Fund of La-
bor’s Community Service Agency. This
year $2,051 was collected.

Recognition awards went to: Richard
Schwarz, executive director of Oregon-
American Federation of Teachers; Jan Al-

mond and Vickie Burns of Office and Pro-
fessional Employees Local 11; Ed Hall of
Fire Fighters Local 43; Tim Carrier of
Painters District Council 5; Marty Blake, re-
tired secretary-treasurer of Service Employ-
ees Local 49 and chef for the evening’s din-
ner; Doug Ellis, retired IBEW Local 48;
Verna Porter, Janet Netboy and Ken Hen-
nrich of the Oregon Alliance for Retired
Americans; Terry Richardson, a member of
Communications Workers Local 7901 and
an aide to City Commissioner Sam Adams;
Lloyd Martin of Glass, Molders, Pottery,
Plastics and Allied Workers Local 139-B;
Greg Baxter of Teamsters Local 223;  John
Murphy of Bakers Local 364; and posthu-

mous awards to John Klein of the Teamsters
and David Grant of Machinists Lodge 1005. 

Also recognized for her work on the
board of directors of the Columbia-
Willamette United Way was Judy O’Connor,
executive secretary-treasurer of the North-
west Oregon Labor Council. Making the
presentation was Portland City Commis-
sioner Sam Adams. Adams then surprised
O’Connor by reading a proclamation from
Portland Mayor Tom Potter declaring June 2
“Judy O’Connor Day” in Portland.

The “Top Hat” award went to Cheryl
Rause of Machinists Lodge 1005. Also in
contention was Gene Beaudoin, a business
agent for Bakers Local 114.

NOLC takes hat off to hard-working friends

Kr a m e r s / m e t r o
m a i l i n g  s e r v i c e

3201 N.W. YEON
PORTLAND, OREGON 97210
(503) 274-1638  FAX (503) 227-1245

THE ONLY UNION MAILER

 IN OREGON
Visit our Web site at www.kramersmailing.com

MEMBERS OF TEAMSTERS LOCAL 223
— Eric Brending, Owner —

Cheryl RauseGene Beaudoin

Judy O’Connor and Sam Adams



SALEM — A retirement party for
Verle Steele, the Oregon AFL-CIO’s la-
bor liaison to the Workforce Investment
Act (WIA) is slated for Friday, July 6,
at 6 p.m. at the Central Electrical Train-
ing Center, 33309 Highway 99E, Tan-
gent.

Steele is retiring after serving as the
labor liaison since May 1995. His last
day on the job is June 30.

Steele is a fourth-generation mill-
worker. He started his career at Santiam
Plywood Mill in Sweet Home in 1963.
He served as a shop steward and vice
president of the Western Council of In-
dustrial Workers (now the Carpenters
Industrial Union) Local 2791, He was
elected business representative of the
local in 1983.

In 1994, at the age of 51, the mill —
which was purchased by Willamette In-
dustries in 1967 — closed its opera-

tions. By that time, numerous mills
were shuttering and laying off wood-
workers. Several wood products unions
came together to discuss the needs of
their members.

With assistants from the Labor Edu-
cation and Research Center, the State
of Oregon, through the U.S. Depart-
ment of Labor, initiated a contract with
the Oregon AFL-CIO in 1995 for a la-
bor liaison position to help dislocated
workers.

As labor liaison for the state labor
federation, Steele is represented by
Electrical Workers Local 48.

The Oregon AFL-CIO’s Workforce
Development Department helps direct
workers into skill enhancement pro-
grams; helps dislocated workers train
for new careers; and provides technical
assistance to local and regional work-
force investment boards.
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Verle Steele to retire

Rain and cool weather didn’t
dampen the spirits of more than 100
motorcycle riders who participated
in the fifth annual Motorcycle Poker
Run and Chili Cook-Off June 9.

Sponsored by the non-profit
“Union for Kids,” money raised goes
to Doernbecher Children’s Hospital
in Portland. In addition to the Poker
Run registration, funding comes
from a raffle for a new Harley-
Davidson motorcycle, a silent auc-
tion, 50/50 drawing and other raffle
ticket sales. The amount collected
had not been finalized at press time,
but co-chair Lee Duncan was confi-
dent the group would raise $25,000.

“The folks here really opened up
their wallets this year,” Duncan said.

Rick Wardell of Vancouver was
the winner of the motorcycle — a
black Dyna Low-Rider FXDL.

Twelve-year-old George Gilstrap,
the son of Rick Gilstrap, a member
of Longshore and Warehouse Union
Local 8, won the 50/50 drawing
worth $216. He donated his win-

nings back to the charity.
Sherry Roche won the Poker Run

“high hand” with a full house, and
Jim Bristow took home the “low-

hand” prize with a 9  high. Stephanie
Peck of Teamsters Local 223 won
the chili cook-off against four other
competitors.

Event organizers Lee Duncan (left) of IBEW Local 48 and Barry White
of Millwrights Local 711 prepare to read the name of the winner of the
raffle for a  Harley-Davidson motorcycle. The name of Rick Wardell
was drawn by Stirling Walker, the daughter of Shannon Walker, a
member of Office and Professional Employees Local 277.

Mike Phillips, secretary-
treasurer of the Clark,
Skamania, Klickitat Counties
Labor Council in Vancouver,
wrings out his gloves after
completing a 100-mile
motorcycle poker run benefit
for kids.

Motorcycle riders raise cash for charity

REVERSE MORTGAGES
For Homeowners 62 and Older

Get The Financial Independence and Security You Deserve
• Supplement Your Retirement Income.
• No Monthly Payments.
• You Maintain Ownership and Title.

TURN YOUR HOME EQUITY INTO CASH, LINE OF CREDIT,
MONTHLY INCOME OR A COMBINATION OF PLANS.

360-694-7272 or
1-866-684-7272

205 East 11th Street, Suite 104, Vancouver, Washington

Lynn Russell

Talk with Lynn or Julie, the Reverse Mortgage Specialists at:

IRS PROBLEMS?
•Haven’t filed for...years?

• Lost records?
•Liens-Levies-Garnishments?

•Fees are affordable
• Appointments available

evenings & weekends
• Working with union members

for over 20 years

Call  Nancy D. Anderson
Enrolled Agent/Tax Practitioner

503-244-2577

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Elections requested

May 2007
Union election activity in Oregon and SW Washington, 

according to the National Labor Relations Board 
and the Oregon Employment Relations Board

Elections held
Date
Company

Location

Results:
Union     No

UnionUnion

Company Location
# of employeesUnion

Local Motion

Peninsula Truck Lines Redmond
6Teamsters Local 962

5/1
Portland Development Commission

PortlandOregon AFSCME 63 50

5/1
Kaiser Foundation Health Plan (Portland)

PortlandSEIU Local 49 40 15

City of Veneta Veneta
12American Federation of State, County & Municipal Employees

Chartwells Dining Service (decertification) Vancouver
155Teamsters Local 58

5/3
Kaiser Foundation Health Plan (Clackamas)

PortlandSEIU Local 49 21 5

Laidlaw Transit West Linn
102Teamsters Local 206

Sunriver Service District (police) Sunriver
10Sunriver Police Officers Association

Coca-Cola Bottling of North Bend North Bend
14Teamsters Local 206

Community Tissue Services Portland
12Office & Professional Employees International Union Local 11

5/15
Oregon Housing & Associated Services

SandyATU Local 757 6 8



Another issue in the drywallers’dis-
pute involves a merger of pension
funds. The Carpenters want to merge
drywaller pension funds into a region-
wide fund with all the other Carpenter
locals. It is ultimately the responsibil-
ity of pension fund trustees to execute
such a merger, but the Carpenters are
hoping to expedite that with language
in their collective bargaining agree-
ment. The contractors association op-
poses a merger.

The drywall strike has impacted ma-
jor projects throughout Oregon and
Southwest Washington, including three
condo towers on South Waterfront, the
Nines Hotel in downtown Portland
(formerly a Meier & Frank department
store); remodeling work at Clackamas

Town Center, the new Columbian
newspaper plant in Vancouver, Wash.,
the Lower Columbia College’s new
theater project in Longview, Peace
Health Hospital in Eugene, and the new
RiverBend hospital being built in north
Springfield, to list only a few.

The strike also has opened a rift
within the building trades. That’s be-
cause there was language in the ceiling
and wall contractors proposal that
would have allowed the Carpenters
Union to sign new contractors outside
its historic jurisdiction — specifically
wall finishing and structural interior
work. That work traditionally has been
performed by members of the Painters,
Plasterers, Cement Masons and  Iron
Workers unions.

The language, which is contained in

the Washington ceiling and wall con-
tract, says that “the union recognizes
the historic separate craft(s) of ‘finish-
ing’and confirms that a signatory con-
tractor shall assign the finishing work
amongst the craft(s) with respect to
such finishing work  through a separate
union agreement covering finishing/fin-
ishers or by written assignment. If a
signatory contractor makes no written
assignment to a union which is not a
party to this agreement within 60 days
of becoming bound to the terms of this
agreement, such finishing work shall as
of the 61st day, become covered in all
respects by this agreement. The union
agrees to promptly notify the NW Wall
& Ceiling Contractors Association of
new contractors who become signa-
tory.”

The other crafts see the contract lan-
guage as a “raid” on their work. The
Carpenters say it’s not raiding the other
unions, but merely signing new con-
tractors to their union if they aren’t al-
ready signatory with another craft.

“It’s an issue that has caused us
some grief,” Pete Savage, regional
manager of the Pacific Northwest Re-
gional Council of Carpenters  told some
400 members at a June 5 strike rally in
Southwest Portland.

Franklin told the NW Labor Press
that the disputed language is no longer
on the table in Oregon.

“This strike is strictly about money,”
Franklin said. “And if we’re successful,
everyone else will be successful.”

Still, the strike has not been sanc-
tioned by the Columbia-Pacific Build-
ing and Construction Trades Council,
and many union locals are telling their
members to report to work.

John Mohlis, executive secretary-
treasurer of the CPBCTC, told the NW
Labor Press that the council wants in

writing a statement by the Carpenters
that it won’t pursue the jurisdiction lan-
guage. “If we can get assurance that
this is just about money, I think there
might be more support,” Mohlis said.

Teamsters Joint Council No. 37 has
sanctioned the strike, and Operating
Engineers Local 701 is neutral.

At the national level, Carpenters,
Teamsters and Laborers left the AFL-
CIO two years ago to form the Change
to Win labor federation with four other
national unions. After the departure,
Teamsters and Laborers locals — and
until two weeks ago, several Carpenters
locals — in the Portland area main-
tained their affiliation with the Colum-
bia-Pacific Building Trades Council.

As of press time on June 12, the
Carpenters said no new talks had been
scheduled. Franklin said Carpenters
from five states were brought in June
11 to help with picketing. Last week,
the Pacific Northwest Regional Council
of Carpenters raised picket duty pay
from $75 to $100 a shift.
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Roger G. Worthington, P.C. has donated more than $2.5 Million to medical research
working on a cure for mesothelioma — more than all the asbestos companies combined.

Offices in Los Angeles, Orange County, and Dallas, Texas  •  Lawyers licensed in California, Oregon, and Texas

for Mesothelioma cancer
caused by asbestos exposure

800-831-9399

Asbestos lawyers for life.

Roger G. Worthington, P.C. leads the fight to find a cure

www.mesothel.com

For a free booklet of medical/legal information, including medical experts, 
patient profiles, clinical trials and asbestos products, call us or visit our website.

Since 1989, we have been dedicated to helping asbestos cancer patients 
get justice in the courtrooms and help in the hospitals.  In the last ten years, 

we have recovered over $725 million for our clients.

$34 Million: 60 year-old Navy veteran and carpenter
$20 Million: 54 year-old engineer
$12.6 Million: 69 year-old psychiatrist exposed at home
$10 Million: 54 year-old woman exposed via father’s clothes
$8.4 Million: 60 year-old Navy veteran and crane operator

�Mesothelioma typically 
develops 20 to 60 years 
after the first asbestos 
exposure. Each year  
about 3,000 new cases     
of mesothelioma are 
diagnosed in the U.S. 

�We’ve helped hundreds 
of patients find the best 

doctors, coast to coast 
and we’re known for 

providing up-to-date   
medical information     

and patient education.

Quest     
Investment
Management, Inc. 

Serving Multi-Employer
            Trusts for Twenty Years

Cam Johnson  Greg Sherwood 
 Adrian Hamilton Monte Johnson 
 Doug Goebel  Bill Zenk 

           
One SW Columbia St., Suite 1100 Portland, OR 97258 

                                      503-221-0158 
                              www.QuestInvestment.com 

Q
• Serving Multi-Employer

Trusts for Over Twenty Years

Cam Johnson Greg Sherwood
Adrian Hamilton Monte Johnson
Doug Goebel Bill Zenk
Garth Nisbet Pat Worley

One SW Columbia St., Suite 1100, Portland, OR 97258
503-221-0158

www.QuestInvestment.com

Pete Savage, regional manager of the Pacific Northwest Regional Council of
Carpenters, addresses some 400 union and family members who attended a
strike rally June 5 at Gabriel Park in SW Portland. Savage announced that
picket duty pay would raise from $75 to $100 a day.

(From Page 1)

...Strike impacts large projects



Automotive
PARTING OUT ‘70 Ford 3/4 ton 2wd, sliding back
window, 390 eng, fair cond. 503 630-4177
‘97 4 x 4 PU, 454, 78m, orig owner, every opt,
like new cond, $10,500 OBO. 503 653-7089 or
503 816-8666
‘73 MERCURY COUGAR Brougham, 4 dr, 47k
verifiable miles, V8, 351, air, auto, showroom
cond, $6,000. 503 359-7526
‘70 INTERNATIONAL PU 3/4 ton, 4x4 PS, PB,
many extra parts, $800. 503 668-2355
ENGINE CHERRY picker hoist for rent, 120 volt
elec, $30/wk, $150 cash deposit. 503 658-6108
GMC FACTORY Mag wheels w/5 hole lug for
4wd Jimmy or Chev, $200. 503 557-4963

Housing
ROCKAWAY BEACH house, minutes to beach,
sleeps 9, 3 bd. 503 355-2136 or 503 709-6018
280 ACRES CENTRAL Oregon, small cabin, wa-
ter well, secluded, 30% down, terms, $280,000.
541 468-2961
LINCOLN CITY, nice 2 level beach house, sleeps
6, $400/wk, $200/wkend. 503 351-1408 (Chris)
or 503 762-4816 (Dan)
ROCKAWAY BEACH vacation home, 3 bed,
sleeps 8, beachfront, all amenities, $175/nite.503
842-9607
SUNRIVER/LAPINE near river and golf course, 4
bed, 2 bath, 1 acre, $305,000. 541 536-1682 or
503 887-2680
PINE HOLLOW reservoir waterfront rental, ideal
for groups. 541 544-0979 or f503 804-8447
VANCOUVER/FELIDA area 1974 ranch, Hardi-
Plank siding, vinyl windows, heat pump, AC, no
realtors, $239,000. 360 574-0021
SUNNY NE PORTLAND home, completely re-
modeled. two bed/one level 1,076 sq ft,
$239,875. 503-460-5394.

Wanted
OLD WOODWORKING tools, planes, levels,
chisels, folding rulers, handsaws, slicks, adzes,
leather tools, chests. 503 659-0009
JUNK CARS, removal of unwanted cars and
pickups. 503 314-8600
CASH FOR OLDER toys, oil paintings, and older
costume jewelry. 503 653-1506
HARMONICS LAMINATED flooring, Premium
Oak, Costco #695303, need 5 boxes. 541 913-
1912
MOTORCYCLES, MOPEDS, scooters, running
or not, also musical instruments, cash paid. 503
880-8183

For the Home
GRANDFATHER CLOCK, JC Penney, battery
run, Westminster chime, 80”, (worth $200 new)
$89. 503 232-3624
HD TV TUNER, for any TV, digital stream

#HD1150, one month old, $195. 360 910-3990

Sporting Goods
‘03 SUZUKI LS650 Savage, 50 mpg, reg gas,
saddle bags, sissi bar, crash bars, 5,000 miles,
$3,500. 503 621-3090 Doug
4 MAIN RUBBER raft, seats and oars, good
cond. 503 655-4587
CRABBING & MARKER floats, stryofoam w/han-
dle, handmade, colors vary, $5 each. 503 253-
9909
NICE/CLEAN 20’ 1987 Fifth Wheel, queen bed,
awning, FSC w/hitch, $2,600/trade for Goldwing.
360 546-1540
10X20 CANOPY with enclosure, never used,
$65. 503 632-2283
1968 SLICKCRAFT 19’boat w/trailer, V6 inboard
engine, OMC out drive, like new, $9,500. 503
654-0726
ZODIAC MODEL 2131, 1994, 10’, rated for a
10hp motor, $375. 503 314-8600
.45 AUTO CHARLES Daily 1911 custom, $425;
Colt .380 auto MK IV Mustang stainless, $550.
503 657-5662

Miscellaneous 
LUMBER, 160 FT, 2 X 10” for raised beds, steps,
etc, ex cond, $50 all. 503 639-4443
COLLECTIBLES, HALLMARK ornaments, Dis-
ney items, state spoons, new Tuscany dishware
& plastic “grape” goblets. 360 574-0814
BANQUET TABLE, 30 x 60, $10; Scott garden
spreader, as new, $15. 503 774-0181
RADIAL ARM SAW, contractor quality, DeWalt 3
hp, 110 or 220 volt, must sell, $350 OBO. 360
256-5578

Free ads to subscribers

DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays
Send to:

NW Labor Press, PO Box 13150,
Portland, OR 97213

BARGAIN COUNTER
• 15 words or less
• Include address label from front

page and telephone number
• Sorry, we cannot accept ads over

the telephone
• No commercial or business ads
• 1 ad per issue
• Type or print legibly

FR
EE

Classified ads MUST  include area code on all phone numbers or they will
not be published
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POSITION AVAILABLE
Compliance Investigator

The OOrreeggoonn  &&  SSWW  WWaasshhiinnggttoonn  FFaaiirr  CCoonn--
ttrraaccttiinngg  FFoouunnddaattiioonn seeks Compliance
Investigator to monitor public works con-
struction projects. Requires knowledge
of construction industry. Knowledge of
prevailing wage laws is a plus. Will train
the right candidate.
Excellent written, verbal and personal
communication skills are required.
Travel is expected throughout Oregon &
SW Washington to meet with contrac-
tors, trade groups, labor organizations
and government agencies.
Company car provided. Hourly rate com-
petitive. Full-time, permanent position.
Pension and Health & Welfare benefits
are provided and are subject to one’s
union affiliation, if applicable. 

Submit resume with cover letter by
June 20, 2007 to:

FFaaiirr  CCoonnttrraaccttiinngg  FFoouunnddaattiioonn
PP..OO..  BBooxx  99115588

PPoorrttllaanndd,,  OORR  9977220077
Contact Person: Corey  503-244-3644

Tip of the week: You have only one year after your doctor
has told you that you suffer from an occupational disease to

file a workers’compensation claim.

We represent people on all types of injury and disease related claims.

• Workers’ Compensation                   •  Construction Injuries            • Asbestos/Mesothelioma
• Personal Injury/Product Liability          • Death Claims • Social Security Disability

We provide straight answers at no cost on any of the above areas of law.

CALL US or VISIT OUR WEB SITE

(503) 228-5222 http://www.stc-law.com

Swanson, Thomas &Coon
ATTORNEYS AT LAW

Since 1981

James Coon Ray Thomas   Kimberly Tucker 

Jacqueline Jacobson Margaret Weddell Cynthia F. Newton

Rain Forest Boots
Made in America!

Try a pair on, you’ll like them.

Tough boots for the Northwest.

AL’S SHOES
5811 SE 82nd, Portland  503-771-2130

Mon-Fri 10-7:30 Sat 10-5:30  Sun 12-6

The National Association of Letter
Carriers national food drive on May 12
collected 70,745,176 pounds of non-
perishable food nationwide, reported
union President William H. Young. It
marks the fourth year in a row that citi-

zens donated more than 70 million
pounds of food to the needy through the
union’s “Stamp Out Hunger” drive.

In Oregon and Southwest Washing-
ton, Letter Carriers collected more than
1.6 million pounds of food, surpassing

its statewide goal of 1.5 million pounds
of food and increased more than 14 per-
cent over last year’s totals.

The NALC food drive takes place
on the second Saturday in May. It’s the
largest one-day food drive in the nation.

Letter Carriers food drive collects 70.7 million pounds of food



Organizers are hoping some skilled
union craftsmen and women can help
them revitalize an historic building that
is used as a community center for chil-
dren in the Sunnyside neighborhood.

In 1922, the Sunnyside Centenary
United Methodist Church at SE 35th
and Yamhill in Portland added a Com-
munity House Annex to the sanctuary.
The community center was intended to
be self-funded by community support.

While the Methodist congregation
has aged, the burden of expensive
maintenance has fallen to an older and
much smaller congregation of less than
60 members in a building meant to
serve over 1,000 people.

Local community activists Genie
Cochran, Karen Hery and Mary Ann
Schwab, a retired member of the Port-
land Federation of Teachers and Clas-
sified Employees Local 111, are or-

chestrating a campaign to solicit com-
munity volunteers, contractors and in-
kind financial support to restore the
building.

Their first project is an extensive
upgrade and repair of space being used
by Children’s Club, a non-profit slid-
ing- scale day care providing pre-
kindergarten and after school care for
families of all socioeconomic levels.
The program has an on-site autism
specialist and contracts with Portland
Public Schools to provide services for
special needs kids. The program has
operated for over 25 years and to be re-
certified, new flooring and painted
walls and replacement windows are
needed.

A work party has been scheduled
for July 7-15. The work will start on
July 7 with moving the classroom fur-
niture and toys, and then through the

week comes prepping and painting of
the walls and ceilings followed by the
laying of 12-inch commercial floor
tile. Installing custom retrofit windows
is also planned.

Volunteers with skills in painting,
flooring, window installation, plumb-
ing and general carpentry are needed.
If you would like to help, contact
Cochran, who is coordinating the work
party at 503- 317-3003 or e-mail Hery
at:  karenhery@ gmail.com.

the U.S. Army in World War II.  He was in an infantry unit preparing to invade
Japan when the Japanese government surrendered after the U.S. dropped atomic
bombs on that nation. He served in the U.S. occupation of postwar Japan until his
honorable discharge in 1947. He returned to Clarkston and finished high school.

In an account of his life, he said of his postwar
school period: “I was active in boxing and also
known for my innate ability to carry a tune.” His
wife, Ena Mae, told the Labor Press that he had
considered becoming a high school music teacher.

Palmer attended Lewis & Clark Normal School
in nearby Lewiston, Idaho, for a year, then took a
job in Lewiston with Potlatch Forests Inc., where
he became active in the IWA. In 1950 he married
Ena Mae Earl at her parents’ home in Lewiston.
In his account of his life, he said: “My interests in
the working man’s rights led me to a career in the
International Woodworkers of America ... between
the years of 1952 and 1986. During my tenure at
IWA, I always said, ‘Until you’ve carried a lunch
bucket, you haven’t worked,’ and I believe that
very strongly.”

PALMER WAS ELECTED as an international vice president of the IWA
when its office was on North Lombard Street in Portland. After the union split
into U.S. and Canadian entities, he lost out on becoming president of the Glad-
stone-based U.S. IWA and then took a job in a lumber mill in Lewiston. He later
returned to Oregon as business agent of the local in Molalla. The IWA later
merged into the International Association of Machinists.

Blackie, a left-hander, played golf and bowled as a southpaw.
LEONARD AND ENA MAE moved to Oregon in the the 1950s and made

their home in Oregon City, which is still the family residence. Blackie enjoyed his
family. His account of his life said: “We have a daughter, Jennie Lee, who is
married to my son-in-law, Robert Skellenger. They have three children, Nick,
age 29, Christina, age 25, and Tony, age 23. Some of my best memories of my
family include traveling home to Idaho with my wife, gambling at Spirit Moun-
tain Casino with my wife, daughter and son-in-law; and playing pinochle with
my grandkids.” 

Palmer is survived by his wife, daughter, son-in-law, grandchildren, and sis-
ter, Dorothy Riggs of Lewiston.

Palmer’s funeral was conducted on May 21 at the Lewis-Clark Memorial Gar-
dens in Lewiston.

���

CAL ROGERS, a retired official of two Portland unions, died of a heart at-
tack on April 26, 2007, at age 76.

He was born in Illinois and moved to Portland in 1943. He graduated from
Washington High School in Southeast Portland.

ROGERS WAS a member of Teamsters Locals 206, 305 and 162 while
working for various employers, including United Parcel Service. He became ac-
tive in Local 162 and was elected a business representative in 1962. He was
elected president in 1974 and served in that office until 1983. In his years with
Local 162, Joe Edgar was its executive secretary-treasurer.

Rogers later served as a business representative for Service Employees Local
49, starting when Marty Blake was its executive secretary-treasurer.

AFTER HIS RETIREMENT, Rogers served on Teamster Joint Conference
Boards for several locals. “Cal Rogers was an important and respected figure in
our union for a long time,” said Teamsters Joint Council 37 President Tony An-
drews. “We will all miss him. On behalf of our members, I want to extend our
deepest condolences to Cal’s family and friends.”

Rogers is survived by his wife, Berna; daughters Linda West and Gayle
Gothe; son Craig; stepdaughters Julie Mead and Melissa Whitcomb; stepsons
Jay Oliver, Jim Oliver and Tom McComb; 16 grandchildren and one great-grand-
child.

���

BILL SHATAVA of the International Brotherhood of Teamsters is the new
president of the Northwest Oregon Labor Retirees Council. He succeeds the late
John Klein, also a member of the Teamsters. Shatava is president of the Joint
Council of Teamsters No. 37 Retirees.

Harold King, secretary-treasurer of the NW Oregon Labor Retirees Council,
reminded all retirees that its meetings are held at 10 a.m. on the second Monday
of the month in the boardroom of the Northwest Oregon Labor Council, in the
Scandia Building at 1125 SE Madison St., Portland.

Let me say this about that

...Leonard Palmer dies
(From Page 2)
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LEONARD PALMER

Labor’s Emergency
Fund Program will
close for 3 weeks 

Labor’s Community Service
Agency (LCSA) announced that its
Emergency Assistance Program will
be temporarily unavailable in July in
order to accommodate summertime
staff schedules and changes slated for
the organization’s new fiscal year.

The emergency program will be
suspended from July 1 through July
22. 

“During that time, we’re asking
anyone in need of temporary assis-
tance to call 2-1-1 by phone, visit
www.211info.org, or call your local
United Way,” said Executive Director
Glenn Shuck.

The 2-1-1 emergency number pro-
vides comprehensive and specialized
information and access to helping
agencies. LCSA’s Emergency Assis-
tance Program will resume operation
on Monday, July 23.

Construction volunteers sought

Solidarity Day at Woodburn Dragstrip
July 7 will feature ‘Union Yes’ race car

The first ever Solidarity Day at the Woodburn Dragstrip will be held Sat-
urday, July 7. The event is co-sponsored by the Columbia-Pacific Building
Trades Council and will feature the Union “YES” race car driven by Greg
Hindman, a member of Plumbers and Fitters Local 290.

Tickets are $40 and will include drag racing, plus a catered lunch and soft
drinks from 1 to 3 p.m. The Union “YES” race car is scheduled to race at ap-
proximately 3:45 p.m.

July 5-7 at the Woodburn Dragstrip features the 30th annual Les Schwab
Challenge NHRA Lucas Oil Drag Racing Series. Gates open at 8 a.m.

For more information, or to order tickets, call the Columbia-Pacific
Building Trades Council at 503-774-0546.
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Nurses from Legacy Health Sys-
tem shared emotional testimony of
their struggle to attain safe hospital
staffing levels and to unionize in
speaking at a public hearing May 31
at Portland Community College’s
Cascade Campus in North Portland.

Time and time again, registered
nurses — some with 30 years of ex-
perience — told a Workers’ Rights
Board panel of being overworked to
the point where they were unable to
take breaks over a 12-hour shift. Sev-
eral nurses said they were fired for ex-
pressing concerns about staffing levels
and others said short-staffing has re-
sulted in poor patient care.

Nurses presented the Board with
nearly 1,000 signatures from Legacy
nurses who support House Bill 3416
in the Oregon Legislature. The bill to
mandate safe patient staffing ratios
was supported by the Oregon Federa-
tion of Nurses and Health Profession-
als Local 5017. HB 3416 has been
stuck in a House committee since
April.

The Workers’ Rights Board is a
project of the Portland chapter of Jobs
with Justice. The six-person panel last
month consisted of religious, political
and community leaders. The event
filled PCC’s Moriarty Arts and Hu-
manities Auditorium.

“I believe that hospitals will not
self-regulate themselves,” said Linda
Boly, a registered nurse at Good
Samaritan Hospital. “I believe that
staffing rations equal safe patient care
and that we need a union to enforce
safe patient care.”

Portland-headquartered Legacy has
five hospitals and various other facili-
ties in Oregon and Southwest Wash-
ington, and employs 3,000 registered
nurses; none are represented by a
union.

Toren Brolutti worked at Emanuel
Hospital for nearly 18 years. Short-
staffed and consistently working 12-
hour shifts without any breaks, she in-
jured her back. She said her request to
return to an eight-
hour shift was de-
nied.

“Realizing that
I could not return
to a working envi-
ronment of com-
promised patient
care and long
hours without breaks, I successfully
landed a job at Kaiser (a union facil-
ity),” she said.

Brolutti said having a union isn’t
first and foremost about empowering
nurses. “It is first and foremost about
empowering nurses to provide the
best patient care.” She said at a union
facility she has a voice in staffing ra-
tios and patient care. “At Legacy,
nurses have no voice and are demor-
alized by intimidating tactics if they
try to exercise a voice. That needs to
change,” she said.

Deb Peters, a postanesthesia care

unit (PACU) nurse for 25 years, said
she was fired from Good Sam for
speaking up for safe patient assign-
ments and care.Peters told the Board
she often was chastised or written up
for advocating staffing ratios and pa-
tient care.

Teri Cummings, an RN for 29
years, told the Board that she was let
go from Meridian Park Hospital after
voicing concerns about unsafe
staffing levels and working long
hours without breaks. She contends
management made a conscientious
decision to keep staffing hours low
and compromising patient safety in
order to save money.

Emanual Hospi-
tal Intensive Care
Unit nurse David
Rohr said he was
forced to call the
Oregon Occupa-
tional Safety and
Health Administra-
tion on two occa-

sions after his complaints about
worker safety fell on deaf ears. Rohr
said nurses have been fired for ad-
dressing issues of unsafe staffing and
concerns about unsafe patient care.
They’re labeled as “troublemakers,”
he said.

“Our staffing matrix seems to
change with the budget, not with pa-
tient acuity,” added Annie Berger, a
nurse for 13 years at Legacy Meridian
Park Hospital. “It is neither uncom-
mon nor unexpected that day-shift
nurses will care for five acutely ill pa-
tients at one time. I’ve seen the night-

shift nurses trying to care for eight
acutely ill patients at one time.”

Studies have found the optimal
workload for a nurse was four pa-
tients. “Nurse know in their hearts
that when we care for more than four
patients at a time, we are not able to
give each patient the quality care they
are paying for and deserve,” Berger
said.

According to the Joint Commis-
sion for Accredidation of Health Care
Organization, short-staffing is a factor
in one out of every four unexpected
hospital deaths or injuries.

“This to me seems preventable and
unacceptable,” Berger said.

Hospital management oftentimes
will counter that staffing problems are
due to a shortage of nurses nation-
wide and that the problem likely will
worsen.

“There is no shortage of nurses in
the United States,” testified Gordon
Lafer, a professor at the Labor Educa-
tion and Research Center of the Uni-
versity of Oregon.

Lafer said there are enough li-
censed registered nurses in the coun-
try to fill every job, but they are
choosing not to work in the hospital
industry because of deteriorating
working conditions and stagnant
wages.

“There is a shortage of those will-
ing to work under current conditions,”
Lafer said. “The shortage would be
solved when administrators make hos-
pitals a decent place to work.”

After listening to testimony, the
Workers’ Rights Board panel —
which included Barbara Dudley, ad-

junct professor at Portland State Uni-
versity; Rev. Alcena Boozer of Saint
Phillip the Deacon Episcopal Church;
Dr. Karen Erde, a primary care physi-
cian; State Rep. Tina Kotek, Joice
Taylor, CEO of Global Management
Strategies Inc., and Maribeth Healey,
executive director of Oregonians for
Health Security — said that they
would try to set up a meeting with
Legacy Health System’s CEO Lee
Domanico to discuss what they had
heard and ask Legacy to institute safe
staffing levels and agree to fair ground
rules for union organizing.

The American Federation of
Teachers-Oregon has formed a group,
United Nurses of Legacy (UNL), in an
effort to organize the nurses at Legacy
Health System. Local 5017 is an affili-
ate of AFT. The union represents
nurses at Kaiser Sunnyside Medical
Center and Providence Milwaukie
Hospital.

Certified nurse assistants, house-
keepers, nutritionists and emergency
room technicians at Legacy Emanuel
Hospital  and Good Samaritan Hospi-
tal are members of Service Employees
Local 49.

Workers’ Rights Board

Nurses tell public hearing of their problems at Legacy

Workers’ Rights Board members from left to right Joice Taylor, Maribeth Healey and Rev. Alcena Boozer listen to
testimony from Kathy Sharp, an RN at Good Smaritan  Hospital since 1979.

Top photos left to right:  RNs Annie
Berger and David Rohr testify before
the Workers’ Rights Board.

A tearful Deb Peters (left) gets a supportive hug from Kathy Geroux,
president of the Oregon Federation of Nurses and Health Professionals Local
5017. Peters said she was fired from Good Samaritan Hospital after speaking
up for save patient assignments.

‘It is first and foremost
about empowering
nurses to provide the
best patient care.”


