
VVolume 108olume 108
Number 13 Number 13 
JJuly 6, 2007uly 6, 2007
PPortlandortland

InsideInside MEETING NOMEETING NOTICESTICES See 
Page  6

Drywall hangers and ceiling and interior specialists represented
by a half-dozen Carpenters Union locals ended a two-week strike
June 19 with the ratification of a new two-year contract that will
provide hourly wage increases of $4.25 over the life of the pact. 

Picketing ceased across Oregon and Southwest Washington
June 16 after a tentative deal was reached with the help from a fed-
eral mediator. Members voted June 19. It passed 715-50. 

“It was interesting. The longer it (the strike) went, the stronger
it got,” said Eric Franklin, a spokesman for the Pacific Northwest
Regional Council of Carpenters.

The labor dispute, which started June 1, involved nearly 1,300
members from Exterior and Interior Specialists Local 2154 in Port-
land, and Carpenters Locals 1715 in Vancouver, 1065 in Salem,
1273 in Eugene, 306 in Redmond and 2067 in Medford. The Lo-
cals are affiliated with the Pacific Northwest Regional Council of
Carpenters and represent drywall hangers, acoustic ceiling and
lather specialists. They negotiate a master agreement with Associ-
ated Wall & Ceiling Contractors of Oregon and SW Washington

Inc. The association represents 11 drywall and ceiling contractors
in the area. Other independent contractors sign off on whatever the
association agrees to. However, shortly after the strike began, 10 of
the independent contractors and one from the association signed
interim agreements with the Carpenters. 

Franklin said the new two-year deal is actually an extension of
the old contract with increases in compensation of $1.85 an hour
the first year and $2.40 an hour the second year. The second year
raise is split into two increases six months apart — $1.20 in June
2008 and $1.20 in December 2008. Workers had sought a $4.80
an hour raise over the term of the agreement.

All overtime pay will be calculated on the “taxable wage” and
not the “base wage,” as it has been in previous contracts. The lan-
guage change will result in a $1.60 hourly increase in overtime
rates.

The contract also puts employers on record supporting a Car-
penter-backed merger of the health and welfare trust. Initially, con-
tractors opposed merging with other Carpenter trusts to create a re-

gionwide trust.
Ultimately, it is up to health and welfare trustees to enact a

merger, but management trustees are also contractors from the as-
sociation. Therefore, Franklin said, “they won’t stand in the way of
a merger.”

Specifically, the contract says that “upon the request of the
trustees of the Oregon-Washington Carpenters-Employers Health
and Welfare Trust and their certification that a merger with other
Carpenters Trusts in/from other locations is in the best interest of
the participants, the employer association will cooperate in effec-
tuating such a merger.”

“That language is huge for us,” Franklin continued. “Manage-
ment had fought it tooth and nail.”

The agreement does not contain a provision that would allow the
Carpenters to sign new contractors outside their historic jurisdic-
tion. That language was taken off the table after several unions said
it was raiding their work. Many of those unions did not sanction the
strike because of the language.

“It’s a payback to labor for
their support. It’s not

something supported by
the American people.”

OREGON U.S. 
SEN. GORDON SMITH

Senate Republicans block
vote on labor organizing bill 

WASHINGTON, D.C. — Although
there was enough support to win on a
straight up or down vote, Republicans
in the U.S. Senate blocked a vote on
organized labor’s most important bill
this session — the Employee Free
Choice Act (H.R. 800).

By a margin of 51-48, the Senate
on June 26 voted for cloture. That is,
to shut off debate on the legislation.
Sixty votes are needed to invoke clo-
ture and end the debate and move to a
vote on the bill. 

“It is sad and shameful that Repub-
lican senators chose to block the road
to the middle class by throwing up
procedural barricades from their mi-
nority position,” said national AFL-
CIO President John Sweeney.

Oregon U.S. Sen. Gordon Smith,
who is up for re-election next year,
was among the Republicans voting
against cloture. He also would have
voted against the bill. Smith told The
Hill magazine, “It’s a payback to labor
for their support. It’s not something
supported by the American people.”

Oregon’s Democratic U.S. Senator
Ron Wyden, and Washington Democ-
rats Patty Murray and Maria Cantwell
voted to end debate. All three were
co-sponsors of the legislation. U.S.
Sen. Arlen Specter of Pennsylvania

was the only Republican voting for
cloture. 

Among other things, the Employee
Free Choice Act would have written
“majority signup” (also called card-
check recognition) into labor law,
raised fines for labor law-breaking to
$20,000 per violation, mandated me-
diation and arbitration if labor and
management could not agree on a first
contract within 90 days and outlawed
employers’ “captive audience” anti-
union meetings.

Corporations and business lobby-
ists spent millions of dollars to derail
the legislation, and the Bush Adminis-
tration mobilized  high-level bureau-
crats — at taxpayer expense — to
campaign against it.

Labor Secretary Elaine Chao
called it “a sad day for America” after
the U.S. House of Representatives
passed the Employee Free Choice Act
in March by a vote of 241-185.

“I’m profoundly disappointed by
Senator Smith’s failure to support
democracy in the workplace, even af-
ter more than 5,000 Oregonians per-
sonally sought his support,” said Ore-
gon AFL-CIO President Tom Chamb-
erlain. “Every 23 seconds an Ameri-
can worker is disciplined or fired for
trying to join a union. Sen. Smith

stopped his colleagues from helping
curb this abuse.”

Smith, a multi-millionaire, owns a
frozen food company in Pendleton.
Employees there are unionized under
a contract with the Teamsters.

In 2002, Oregon Teamsters Joint
Council No. 37 endorsed Smith in the
general election. But according to
Teamsters Representative Lynn
Lehrbach, the jury is still out for 2008.
“His vote against the Employee Free
Choice Act is certainly a strike against
him,” Lehrbach said.

Greg Tarpinian, executive director
of the Change to Win labor federation,
said now that labor knows were every-
one stands on EFCA, it will use that
information. “In 2008, we need to
elect a bigger majority and a new
president who will champion the in-
terests of working families.”

Seven presidential candidates from
the Democratic Party support the bill,
while none from the Republican Party
has expressed support. Sixteen gover-
nors — including Oregon’s Ted Ku-
longoski, who was the first governor
in the nation to endorse it, and Wash-
ington’s Chris Gregoire — and nearly
1,300 state and local elected officials
in all 50 states are on board in support
of the legislation.

Drywallers end strike with ratification of new contract

“Workers will remember this stunt when they
go to the ballot boxes in 2008. The vote made
clear exactly who is on the side of working
families’ dreams and economic opportunity —
and who is siding with corporate America to
block those opportunities.”

NATIONAL AFL-CIO
PRESIDENT JOHN SWEENEY



PAGE 2 NORTHWEST LABOR PRESS JULY 6, 2007

Bennett Hartman
Morris & Kaplan, llp

Attorneys at Law

111 SW Fifth Avenue, Suite 1650
Portland, Oregon 97204

(503) 227-4600
www.bennetthartman.com

Our Legal Staff are Proud Members of UFCW Local 555

Oregon’s Full Service Union Law Firm 
Representing Workers Since 1960

• Construction Injuries
• Automobile Accidents

• Medical, Dental, and Legal Malpractice
• Bicycle and Motorcycle Accidents
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THE LABOR HONOR ROLL looks back in history for this edition to find
another unionist to be accorded posthumous recognition. The honoree, John
Leonard Miller, was known late in his life as the last survivor of what has be-
come called “The Everett Massacre,” an event in Washington State in 1916.

The Northwest Labor Press started the Labor Honor Roll to salute unionists of
bygone years for their contributions. The Labor Hall of Fame, which the North-
west Oregon Labor Retirees Council began in 1997, spotlights living unionists for
their accomplishments.

THE EVERETT MASSACRE occurred in 1916, as was reported in a Labor
Press article marking the 60th anniversary of the event. Written by Frank Flori,
then the associate editor, and published in the issue of Dec. 10, 1976, the article,
datelined Everett, Wash., said: “The ferry Verona arrived at the city dock here
from Seattle at 1:40 p.m. on Nov. 5. 1916. More than 200 armed citizen-deputies
...were waiting to prevent union men aboard the passenger boat from landing.
The men belonged to the Industrial Workers of the World (IWW), whose mem-
bers were nicknamed ‘Wobblies.’ (Only 18-25 of the 260 Wobblies were armed.)

“Seconds later, shooting broke out and Wobbly author Walker C. Smith, who
dubbed it ‘The Everett Massacre,’ said in his book with that title that five workers
were killed, 31 were wounded and four to seven missing in the water. Two of the
deputies died and l9 were wounded.

“REGULAR PASSENGERS were among those wounded before the
Verona’s engineer reversed engines and blindly tore loose from the dock while un-
der gunfire from the dock, warehouses and a tug in the harbor.

“The massacre took less than 10 minutes. It was the second incident within one
week in which Wobblies were either beaten or shot. They had come to Everett to
exercise their constitutional right of free speech and to support an AFL Shingle
Weavers Union strike. A public meeting had been called for Sunday, Nov. 6, 1916
by outraged citizens and union members in the wake of savage beatings of 41
Wobblies at Beverly Park one week earlier.

“FOLLOWING THE SHOOTING at Everett’s Puget Sound dockside, the
dead and wounded Wobblies were returned to Seattle on the Verona and the sur-
vivors were taken to jail along with Wobblies from a second boat, the Calista,
which had stayed away from the Everett dock because of the gunfire. Seventy-four
Wobblies were picked out by an informant looking through a peephole as leading
participants in the shootings and were indicted on first-degree murder charges.
Only one, Thomas H. Tracy, went to trial in May 1917 and he was acquitted.
Charges against the others were then dropped.”

Jack Leonard Miller told the 60th anniversary crowd that he was one of those
indicted and then cleared of murder charges. A main reason for Tracy’s acquittal
was that testimony in his trial indicated that the two sheriff’s officers killed were
hit by rifle bullets fired wildly by their fellow citizen-deputies.

THE LABOR UNREST in the wood products industry that was a factor in
events leading up to the shootings at Everett stemmed from an employers' meet-
ing earlier in 1916 in Portland. Labor historian Steve Murdock had written that a
Lumbermen’s Open Shop Association was formed at the Rose City meeting in an
effort to get rid of unions in the industry. Murdock was a retired editor of the In-
ternational Longshore and Warehouse Union’s newspaper, The Dispatcher, pub-
lished at the ILWU headquarters in San Francisco. Murdock died in Ashland,
Ore., in October 1976, a month before the 60th anniversary event at Everett, which
was under the auspices of the Pacific Northwest Labor History Association.

Frank Flori’s story of the 60th anniversary event also said: “The 300 modern-
day unionists and historians, who made the 60th anniversary Puget Sound voyage
and visits to cemeteries in Everett and Seattle, sang Wobbly songs, watched a
slide program about the old Wobblies, and heard speakers. In contrast to the bru-
tal treatment received in 1916, the arriving union members were greeted and wel-

Massacre remembered

Let me say this about that
—By Gene Klare

(Turn to Page 11)

Six mechanical industry unions
have pledged to bring “a new era of
customer commitment” through the
creation of the Mechanical Allied
Crafts Council.

The council was established earlier
this year by the general presidents of
the Electrical Workers, Elevator Con-
structors, Insulators & Asbestos Work-
ers, Iron Workers, Sheet Metal Work-
ers, and the Plumbers and Fitters.

Oregon is one of the first states in
the nation to have a MAC Council up
and running.

“It’s a way for us to market our-
selves,” said John Endicott, business
manager of Plumbers and Fitters Local
290 and president of the Oregon MAC

Council. “No one can match us in
training and quality work. We want the
customer to know that they’re getting
the best bang for their buck.”

For now, the Oregon MAC Council
will meet quarterly. Last month it
elected officers. They are Endicott,
president; Len Phillips, business man-
ager of Sheet Metal Workers Local 16,
secretary-treasurer; Kevin Jensen,
business manager of Iron Workers Lo-
cal 29, recording secretary; and Exec-
utive Board members Stan Danielson,
business manager of Asbestos Workers
Local 36, Barry Mitchell, business
manager of Electrical Workers Local
48, and Mike Casley, business man-
ager of Elevator Constructors Local
23.

The MAC unions adopted a “juris-
dictional warranty” in order to resolve
any issues of job assignments quickly,
effectively “and out of sight of the
owner.” The warranty includes a mem-
orandum of understanding, work as-
signment procedures, and a “no work
disruption” warranty. That will be han-
dled through pre-job meetings with
contractors and unions.

If jurisdictional problems arise,
there is a written mediation and arbi-
tration process in place at the national
level to resolve the issue in a few days.

Endicott said that each state council
will customize national policies to fit
their needs locally.

Six unions form Mechanical Allied
Crafts, new council created in Oregon 

Clif Davis elected
business manager
of IBEW Local 48

Clif Davis has been elected business
manager of Portland-based Interna-
tional Brotherhood of Electrical Work-
ers Local 48. He defeated six other can-
didates, including incumbent Barry
Mitchell. 

Davis is a former business represen-
tative for Local 48. The union would
not release vote counts, but Davis gar-
nered the most votes of any candidate. 

In other election results, Eric Hayes
was elected president, defeating Nancy
Cary. Incumbent Bruce Zimmerman
did not seek re-election.

In races for open seats for vice pres-
ident, recording secretary and treasurer,
Philip Parker defeated Rod Richardson
for vice president, Joe Esmonde de-
feated Armando Flores for recording
secretary, and John Sargent ran unop-
posed for treasurer. 

Twenty-three candidates filed for six
seats on the union’s Executive Board.
Top vote-getters were Paul Behrman,
Rod Belisle, Dan Maher, Gregory Par-
son, Kathy Streifel and Gary Young.

Rick Flores and Jason Jenkins were
elected to the local’s Examining Board.

All terms are for three years. The
new officers will be installed July 25.

CLIF DAVIS

Apprenticeship
Opening

Masonry Trades Union
Tile, Terrazzo,

Brick & Tile Finisher

Must be at least 18 years old
at time of application.

Applications being taken
Tuesday, July 31,

Wednesday, Aug. 1, and
Thursday, Aug. 2 

from 8 a.m. to noon and
1 p.m. to 4 p.m. at

12812 NE Marx St.
Portland, Ore. 97230



As though the printed word didn’t have
enough woes, now comes news of a postal rate
increase so complicated it’s taken months to cal-
ibrate and so onerous many small publications
say they might not survive. The latter category
could include many labor publications.

Although First-Class postal rates nudged up-
ward two cents May 14, the price of mailing peri-
odicals won’t go up until July 15. Not because the
U.S. Postal Service is giving magazines and
newspapers a break, but because the new rate
abandons a tradition one-size-fits-all approach in
favor of a complex, multi-variable pricing system.

Under the new system, costs will depend on
how finely mailings are sorted, how many pieces
are bundled together, whether mailings are bulk-
delivered to regional centers and how far each
piece will travel to its destination.

The new “corporate inspired” approach
trashes the Postal Service’s long-standing mis-
sion, set by federal law, to “bind the nation to-
gether through the personal, educational, literary
and business correspondence of the people.”  It
also disproportionately benefits large publishers
— no surprise, since the rate structure reportedly
was devised by the biggest of them all — who
have the economies of scale that allow them to
take advantage of various discounts.

Smaller publications, on the other hand, are
anticipating rate increases of as much as 30 per-
cent — or more than triple the increase facing
large circulation magazines.

The Nation, one of the most vociferous critics
of the new rate structure, says its mailing costs
could jump by as much as $500,000 a year.

Bob McChesney, founder of Free Press, notes
that the proposed change “goes directly against
215 years of postal policy” of skewing rates “to
make it cheaper for smaller publications to get
launched and survive” — not because the gov-
ernment wanted Time Warner to feel competitive
pressure, but because it believed that democracy
required the widespread dissemination of news
and ideas. “It was postal policy that converted
the free press clause in the First Amendment
from an abstract principle into a living, breathing

reality for Americans,” he said.
The new rate structure, on the other hand,

was created in virtual secrecy, raising howls of
protest across the political spectrum. Although
the Postal Service initially proposed a more
even-handed set of increases, averaging 11.7
percent, its board of governors — appointed by
President Bush — rejected that plan in favor of a
Time Warner proposal that it modified slightly.
There was no public involvement or congres-
sional oversight of the process, and a comment

period of just eight days caught observers flat-
footed.

While defenders of the new structure point to
the internet as a cheap distribution alternative for
publishers, a Boston Globe editorial opposing
the new rates pointed out that mailed copies —
for which subscribers pay, and which carry the
great preponderance of any publication’s adver-
tising — is how small magazines and newspa-
pers generate enough revenue to stay alive.

“Web content is often an extra that doesn’t
generate income,” the editorial observed. “With-
out income these publications can’t survive. The
public loses when those voices are silenced.”

Individuals wishing to protest to Congress
and the Postal Service can do so at www.union-
voice. org .

(Editor’s Note: This article appeared in the
summer issue of the ILCA Reporter. It was
adapted from an article that first appeared in the
Guild Reporter. The ILCA is the International
Labor Communications Association.)
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Christmas in the Sand

Our tropical oasis will be in

 our lobby for the month of July.

While you are here take a tag or 

donate cash and one of our beach

 combers will do the shopping for you!

Throughout the month of July

 the Credit Union will also be accepting 

non-perishable food items in our branch.

IBEW & United Workers FCU is proud to partner with 

Albertina Kerr’s Summer Supply Drive.

The Credit Union will be accepting donations of

T-shirts, shorts, and other necessities.

www.ibewuwfcu.com or 503-253-8193

Rain Forest Boots
Made in America!

Try a pair on, you’ll like them.

Tough boots for the Northwest.

AL’S SHOES
5811 SE 82nd, Portland  503-771-2130

Mon-Fri 10-7:30 Sat 10-5:30  Sun 12-6

New ‘corporate inspired’ postage rates impact labor papers 
The new approach ... dispropor-
tionately benefits large publish-
ers — no surprise, since the rate
structure reportedly was devised
by the biggest of them all — who
have the economies of scale that
allow them to take advantage of
various discounts.
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It was their best session
in decades, though union
leaders fault Senate
Democratic leaders for
some bills that didn’t
make it

By DON McINTOSH
Associate Editor

SALEM — They may not have ag-
reed on every single bill over the last
six months, but union leaders were of
one mind when the Oregon Legisla-
ture ended its 2007 session June 28 —
it was the best year for organized labor
in at least two decades.

Democrats controlled the House,
Senate and the governor’s office for

the first time since 1989. And that en-
abled landmark legislative achieve-
ments for labor: a swifter, easier
method of unionizing public employ-
ees; restoration of police and fire
unions’ right to negotiate workplace
safety; unemployment benefits for
workers whose employers lock them
out in multi-employer labor disputes
like those in the grocery or shipping
industries; and expansion of the state’s
prevailing wage law.

The Legislature gave collective bar-
gaining rights to whole new categories
of workers, like child care providers
and adult foster care workers, and it
approved funding for wage and benefit
increases for state workers and home
care workers who care for Oregon’s
sick and elderly.

But labor didn’t get everything it
wanted, as some press accounts early
in the six-month session predicted.
Only about one in three union-backed
proposals passed, and some of those
were scaled down.

Bills failed when unions were di-
vided, or had powerful opponents, like
the hospital association, or ran out of
time in this Legislature’s tightly run
schedule.

Many bills passed the Oregon
House of Representatives only to die
in the Oregon Senate, where “business
Democrats” hold greater sway. Some
of the most ambitious ideas were
stopped in their tracks by a voter-ap-
proved provision in the state constitu-
tion that revenue increases get a three-
fifths majority.

“On issues of tax fairness, the ma-
jority doesn’t rule now,” said Arthur
Towers, political director of 44,000-
member Service Employees (SEIU)
Local 503. “The minority gets to de-
cide, and that’s unfortunate.” 

Disappointments for labor included
the death in the Senate of bills to ban
state contractors from
using tax dollars to
fight unionizing cam-
paigns among their
workers and outlawing
captive audience meet-
ings; the last minute
defeat of a bill that
would have provided a
modest paid family-
leave benefit; and fail-
ure to raise the corpo-
rate minimum tax —
Oregon corporations
that don’t show a profit
on their books will
continue to pay only
$10 income tax per year, regardless of
their size and revenue. 

“Having a majority allows you to
control the agenda,” said Rep. Mitch
Greenlick (D-Portland), a member of
American Federation of Teachers-Ore-
gon. “It doesn’t mean you can pass
things.”

Democrats had a majority in both
chambers, but labor had a lower suc-
cess rate in the Senate than the House.

“It is strange, isn’t it?” said Oregon
AFL-CIO President Tom Chamber-
lain.” You have 31 Democrats in the
House who by and large pushed
through a pro-labor agenda, and then
only a small bit got through the Sen-
ate, where the Democrats have 19 to
11.”

“I was shocked that some of the
bills we went to the mat on and got
through the House didn’t make it out
of our Senate, which should have been
easier,” said Rep. Paul Holvey (D-Eu-
gene), who works as a Carpenters
union organizer between legislative
sessions.

Rep. Brad Witt (D-Clatskanie), for-
mer secretary-treasurer of the Oregon
AFL-CIO and a business representa-
tive at United Food and Commercial
Workers Local 555, chalked it up to
different kinds of Democrats. “We’re
all a reflection of our backgrounds,
and there truly is a difference between

a labor Democrat and other kinds of
Democrats.”

The House had a strong labor cau-
cus — union members and leaders
who ran for office backed by labor; the
Senate had no real equivalent to that.
And labor lobbyists say privately there
was a great deal of difference between

the House and Sen-
ate leadership.

House Speaker
Jeff Merkley (D-
Portland), said
SEIU’s Towers, “led
people to take tough
vote after tough vote
on behalf of work-
ers.”

Other House “he-
roes” included Witt,
who fought to ex-
pand unemployment
benefits and work-
force training;
Holvey, who helped

lead the campaign to rein in predatory
lending; Mike Schaufler (D-Happy
Valley), a former member of the La-
borers Union, who carried many labor
rights bills; and Diane Rosenbaum (D-
Portland), a member of Communica-
tions Workers of America, who won
initiative system reforms.

In the Senate, Ben Westlund (D-Tu-
malo) came in for praise on health
care; and Vicki Walker (D-Eugene),
Floyd Prozanski (D-Cottage Grove)
and Brad Avakian (D-Beaverton) were
considered solid labor allies.

Labor lobbyists were reluctant to
name names of lawmakers who earned
their ire, but several in the Senate may
find themselves at the bottom of the
Democratic caucus when certain labor
organizations issue their ratings later
this year, including Ryan Deckert (D-
Beaverton), Betsy Johnson (D-Scap-
poose), Rick Metsger (D-Mt. Hood),
Kurt Schrader (D-Canby), Joanne
Verger (D-Coos Bay), and Ginny Bur-
dick (D-Portland). Deckert, Johnson,
Metsger, Schrader and Verger joined
Senate Republicans to kill the paid
family leave bill, which would have
given workers a modest $250 a week
stipend when they take family leave to
care for a newborn child or sick par-
ent. Businesses fought it, presumably
because it would make their workers

HEMORRHOIDS
We specialize in the non-surgical treatment of hemorrhoids. For over 40
years people throughout the region have turned to the Sandy Blvd.Clinic for
fast and effective relief. For more information, FREE consultation and/or a
FREE informative booklet call:

(503) 232-7609
THE SANDY BLVD. RECTAL

CLINIC PORTLAND
Steven G. Cranford, DC, ND

FORMERLY THE BEAL-OLIVER CLINIC
CHIROPRACTIC/NATUROPATHIC PHYSICIANS
2026 NE SANDY BLVD., PORTLAND, OR 97232

The Non-Surgical Treatment

Write or call for
a FREE

information
booklet and/or a

FREE
consultation.

Insurance
accepted/pre
authorization

required.

Legislature bangs gavel on banner year for Oregon labor

Roger G. Worthington, P.C. has donated more than $2.5 Million to medical research
working on a cure for mesothelioma — more than all the asbestos companies combined.

Offices in Los Angeles, Orange County, and Dallas, Texas  •  Lawyers licensed in California, Oregon, and Texas

for Mesothelioma cancer
caused by asbestos exposure

800-831-9399

Asbestos lawyers for life.

Roger G. Worthington, P.C. leads the fight to find a cure

www.mesothel.com

For a free booklet of medical/legal information, including medical experts, 
patient profiles, clinical trials and asbestos products, call us or visit our website.

Since 1989, we have been dedicated to helping asbestos cancer patients 
get justice in the courtrooms and help in the hospitals.  In the last ten years, 

we have recovered over $725 million for our clients.

$34 Million: 60 year-old Navy veteran and carpenter
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(Turn to Page 5)

‘I was shocked that
some of the bills we
went to the mat on
and got through the
House didn’t make it
out of our Senate,
which should have
been easier.’

Rep. Paul Holvey
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more likely to take the leave that they
are now entitled to, leave that is cur-
rently unpaid.

In the Senate, many labor bills
seemed to lack priority for Senate
President Peter Courtney (D-Salem) or
Senate Majority Leader Kate Brown
(D-Portland).  And bills’ fates were
harder to predict in the Senate, said
one labor lobbyist. “Senators wouldn’t
tell people how they’re going to vote,
and leaders don’t like to take bills to
the floor without a commitment. That
allowed people to kill stuff just by re-
fusing to say they’ll support it. It
meant we often couldn’t tell what hap-
pened to a bill, and hold leaders ac-
countable.”

And especially in the Senate,
unions were up against a sense among
lawmakers that labor was getting too
much. As Chamberlain noted, from
the very first days of the session, me-
dia speculation about labor getting
whatever it wanted hurt labor because
it made some Democrats wary of Re-
publican attack ads that might later
portray them as union stooges.

“Democrats are always concerned
about the public perception that they
are benefiting any special interest,”
said Kristen Leonard, a former teach-
ers union lobbyist who this year repre-
sented SEIU, UFCW and the Oregon
Working Families Party. 

And that’s ironic, say Rep. Holvey
and others, because so often, labor acts
in the broad public interest. This year,
unions were a major force in passing
legislation to limit interest rates and

regulate payday loan stores and other
high-interest lenders that prey on work-
ing people. They helped pass reforms
to curb fraud and abuse in the initiative
system. They backed a bill to provide
health coverage for Oregon children,
which ended up as a referral to voters
on the November 2007 ballot.

Other bills passed with labor back-
ing included mandating the sale of
self-extinguishing cigarettes to cut
down on house fires and needless
deaths; restoring the right of Depart-
ment of Transportation inspectors to
pull over trucks that are overweight
and unsafe; and expanding the Oregon

Family Leave Act.
In many cases, the “special” inter-

ests of unions went arm-in-arm with
the wider public interest, said Towers
and others. Public employee unions
were a potent lobby for better funding
of public services, and helped win
large increases in the budgets for K-12
education, state colleges and universi-
ties, and the Department of Environ-
mental Quality. 

SEIU, which represents about a
sixth of the nursing home workers,
was able to win higher minimum
staffing requirements, which will
mean more jobs for union members,

but also fewer cases of neglect. 
Building trades unions, whose

members are often employed in public
works construction projects, helped
win big increases in funding for trans-
portation infrastructure and capital im-
provements on state college campuses.

And unions were a major lobby
force on health care, and worked to ex-
pand access, restrain costs and make
hospitals and insurers more account-
able to the public.

Whatever differences and griev-
ances there were between business and
labor-oriented Democrats, it was clear
Republicans were no allies of labor in
most cases. Many bills got strict party-
line votes, including the ban on using
tax dollars to fight union campaigns,
and the ballot initiative reforms.

In the most dramatic instance, sev-
eral hundred firefighters came to
watch a House vote giving them the
right to bargain over safety, and were
made to wait hours when Republican
leaders delayed a vote on a bill. Then,
adding injury to insult, Republicans
who had pledged to vote for the bill
and been endorsed by the International
Association of Fire Fighters (IAFF)
broke their word and voted against it.
West Linn Rep. Scott Bruun was the
only Republican to vote yes. [The bill
passed on a second attempt.]

“That,” Holvey said, “might have
opened up a few firefighters’ eyes
about who in this building supports
working people and who does not.”

Despite some setbacks, unionists
long familiar with Salem were unani-
mous that 2007 was a banner year, and
are optimistic about the next session. 

“This was the first time in 16 years
where I could start counting all the
positive things that got passed instead
of the bad things we were able to kill,”
said Labor Commissioner Dan Gard-
ner, a former state legislator and long-
time member of Electrical Workers
Local 48.

“Ideas take time,” said Leonard —
“Very rarely does any piece of legisla-
tion get through the first session.”

...Many labor bills serve broad public interest 

Oregon Gov. Ted Kulongoski signs legislation June 26 that will allow workers locked out in a labor dispute to file for
unemployment insurance. Organized labor has been trying to enact the law since 1989. Joining the governor at the
ceremonial signing are from left to right: Frank Biehl of the Oregon Workers’Compensation Board, State Rep. Brad
Witt, UFCW Local 555 lobbyist Elizabeth Cushwa, UFCW Local 555 President Gene Pronovost, State Reps. Vickie
Walker and Tina Kotek, Jeff Smith, president of International Longshore and Warehouse Union Local 8; and Oregon
AFL-CIO President Tom Chamberlain.

(From Page 4)

Labor wins,
labor losses

UNION-BACKED BILLS THAT PASSED:
• Automatic union recognition for

public employees when a majority of
workers sign cards seeking union rep-
resentation.

• Unemployment benefits for work-
ers locked out by their employers in
labor disputes in multiple-employer
bargaining units.

• Restoring safety and staffing is-
sues as mandatory subjects of bargain-
ing for Oregon public safety employ-
ees.

• Comprehensive health care — a
seven-member board will develop a
plan to cover all Oregonians, combin-
ing funds from employers and individ-
uals, and seeking a waiver from the
federal government to redirect funds
from Medicare and the tax deduction
for employer-provided health cover-
age; they’ll report to the Legislature in
February 2008, and bring the package
to a vote in 2009.

• Requiring payment of the pre-
vailing wage to workers on mixed
public-private construction projects
that use over $750,000 of tax dollars

• Collective bargaining rights for
child care providers and adult foster
care providers.

• Expanding access to the state’s
prescription drug bulk purchasing pro-
gram to any individual or group that
wants to join — including union
health trusts.

• $100 million in new investment in
rail and port infrastructure and over
$500 million in capital improvements
to the state university system.

• Tax incentives for development
of alternative energy generation, such
as wind, solar, and biofuels.

• Requiring 25 percent of Oregon’s
electricity to come from new renew-
able sources by 2025.

• One-time diversion of the 2007
corporate kicker to create a $290 mil-
lion “Rainy Day” fund that will keep
state services going when a bad econ-
omy leads to sudden downturn in tax
revenues. 

• Referring to voters a repeal of the
double majority rule — the require-
ment that local property tax increases
get both a majority of votes cast and a
majority of voters.

• Requiring employers to let nurs-
ing mothers take unpaid breaks to
pump milk.

• Early retirement option with re-
duced pension benefits for 9-1-1 dis-
patchers with 25 years of service.

• Replacing the right to strike with
binding contract arbitration for public
transit workers and workers at the
Oregon Youth Authority.

• Pooling the health insurance buy-
ing power of the state’s 198 school
districts (85,000 employees and their
families) to bargain better rates on em-
ployee health coverage — a bill bot-
tled up by Republican leaders in past
sessions.

• Referring to voters of the gover-
(Turn to Page 11)
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Asbestos Workers 36
Executive Board meets 6 p.m. Wednesday, July 11. 
Members meet 8 p.m. Friday, July 13.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Bakery, Confectionery,
Tobacco Workers and

Grain Millers 114
Executive Board meets 10 a.m. Tuesday, July 24, at

7931 NE Halsey, Suite 102, Portland.  

Boilermakers 500
Members meet 10 a.m. Saturday, July 14, at 2515 NE

Columbia Blvd., Portland.

Carpenters 1715
Members meet 6:30 p.m. Tuesday, July 17, preceded

by a 5 p.m. Executive Board meeting at 612 E.
McLoughlin, Vancouver, Wash.

Cement Masons 555
Members meet 7 p.m. Thursday, July 19, at 12812 NE

Marx St., Portland. 

Clark, Skamania &
W. Klickitat Counties

Labor Council
Delegates meet 6 p.m. Thursday, July 26, preceded by

an Executive Board meeting, at the ILWU Local 4 Hall,
1205 Ingalls St., Vancouver, Wash.

Columbia-Pacific
Building Trades

Delegates meet 10 a.m. Tuesdays, July 10 and July
17, at Kirkland Union Manor II, 3535 SE 86th, Portland.

Electrical Workers 48
Marine Unit 5 p.m. Monday, July 23.
Residential Unit meets 6 p.m. Wednesday, July 11.
General membership meets 6:30 p.m. Wednesday,

July 25, preceded by a 5:30 p.m. pre-meeting buffet. 
Wasco Unit meets 6:00 p.m. Wednesday, July 11, at

the Wasco PUD, 2345 River Rd., The Dalles.
Coast Unit meets 7 p.m. Wednesday, July 11, at Asto-

ria Labor Temple, 926 Duane St., Astoria.
EWMC meets 6 p.m. Wednesday, July 11, in the Ex-

ecutive Boardroom.
Sound & Communication Unit meet 6:30 p.m.

Wednesday, July 11.
Electrical Women of Local 48 meet 6 p.m. Tuesday,

July 17, at NIETC, 16021 NE Airport Way.
Executive Board meets 6:30 p.m. Wednesdays, July

11 and July 18.
Bylaws Committee meets 6:30 p.m. Tuesday, July 24,

in the Executive Boardroom.
IBEW Local 48 Annual Picnic 11:00 a.m. – 3:00 p.m.

Sunday July 8, Oaks Park, Area #1.
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
DEATH ASSESSMENTS: The following death as-

sessments have been declared for July and are payable at
50 cents each: No. 2143, Dean H. Stanley; No. 2144,
James R. Bergstrom; No. 2145, William F. East; and No.
2146, Scott E. Tiley, Jr.

Electrical Workers 280
Bend Unit meets 5:30 p.m. Thursday, July 12, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.

Eugene Unit meets 5:30 p.m. Wednesday, July 18, at
the LU 290 Training Center, 2861 Pierce Parkway,
Springfield.

Salem Unit meets 5:30 p.m. Thursday, July 19, at
Salem Heights Community Center, 3505 Liberty Rd. S.,
Salem.

Executive Board meets 1 p.m. Wednesday, Aug. 1, at
32969 Hwy. 99E, Tangent.

Elevator Constructors 23
Members meet 6 p.m. Thursday, July 12, preceded by

a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.

Exterior & Interior
Specialists 2154

Members meet 5 p.m. Wednesday, July 18, at 1125
SE Madison, Suite 207, Portland.

Fire Fighters 1660
No meetings in July and August.

Glass Workers 740
Eugene area members meet 5 p.m. Monday, July 9, at

Best Western Grand Manor Inn, 971 Kruse Way, Spring-
field.

Salem area members meet 5 p.m. Tuesday, July 10, at
Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem.  

Iron Workers 29
Members meet 7 p.m. Thursday, July 19, at 11620 NE

Ainsworth Cir., #200, Portland.  

Iron Workers 
Shopmen 516

Executive Board meets 6 p.m. Thursday, July 12, at
11620 NE Ainsworth Cir., #300, Portland. PLEASE
NOTE:  The July and Aug. regular meetings have been
canceled and will resume in Sept.

Labor Roundtable of
Southwest Washington
Delegates meet 8 a.m. Friday, July 20, at Hometown

Buffet, 7809-B Vancouver Plaza Dr., Vancouver, Wash.

Laborers 483
Municipal Employees

Members meet 5:30 p.m. Tuesday, July 17, at the Mu-
sicians Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, Aug. 6, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver La-
bor Center, 2212 NE Andresen Rd., Vanc., Wash.

Lane, Coos, Curry &
Douglas Building Trades
Delegates meet at noon Wednesday, July 25, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, July

26, at 11105 NE Sandy Blvd., Portland.

Marion-Polk-Yamhill
Labor Council

Executive Board meets 6:30 p.m. Tuesday, July 10,
followed by a 7 p.m. general meeting at SEIU Local 503,
1730 Commercial St. SE, Salem.

Metal Trades Council
Executive Board meets 8 a.m. Monday, July 9, at

NOLC board room, 1125 SE Madison, Portland.
Delegates meet 5 p.m. Tuesday, July 24, at IBEW Lo-

cal 48 Hall, 15937 NE Airport Way, Portland.

Mid-Columbia
Labor Council

Delegates meet 7 p.m. Tuesday, July 10, at 3313 W.
2nd, The Dalles.

Millwrights & Machinery
Erectors 711

Members meet 10 a.m. Saturday, July 28, preceded
by a 9 a.m. Executive Committee meeting, at the Car-
penters Local 247 Hall, 2205 N. Lombard St., Portland.

Molders 139
Members meet 6:30 p.m. Thursday, July 19, preceded

by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.  

Northwest Oregon
Labor Council

Delegates meet 7 p.m. Monday, July 23, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland. 

Painters  & Drywall
Finishers 10

Members meet 7 p.m. Wednesday, July 18, at 11105
NE Sandy Blvd., 2nd Floor, Portland.  PLEASE NOTE:
Nominations for E-board positions will be taken at this
meeting.

Pile Drivers, Divers
& Shipwrights 2416

Members meet 7 p.m. Friday, July 27, preceded by a
6 p.m. Executive Board meeting, at 2205 N. Lombard,
#10, Portland.

Portland City &
Metropolitan Employees

189
Executive Board meets 6:30 p.m. Tuesday, July 10.
General membership meets 6:15 p.m. Tuesday, July

24.
Meetings are held at 6025 E. Burnside St., Portland.

Roofers & Waterproofers
49

Members meet 7 p.m. Thursday, July 12.
Executive Board meets 7 p.m. Thursday, Aug. 2.
Meetings are at 5032 SE 26th Ave., Portland. (Phone:

503 232-4807)

Salem Building Trades
Delegates meet 10 a.m. Thursday, Aug. 2, at the

IBEW 280 Training Center, 33309 Hwy. 99E, Tangent.

Sheet Metal
Workers 16

Portland area VOC meets 11 a.m. Saturday, July 21, at
Willamette Park, S.W. Macadam and Nebraska, Port-
land.  PLEASE NOTE DATE AND LOCATION
CHANGE.

Portland area meetings will resume in September.
Medford area meetings will resume in September.

Eugene area meetings will resume in September. 
Coos Bay area meetings will resume in September. 

Sign Painters &
Paint Makers 1094

Members meet 1:30 p.m. and 3:30 p.m. Monday, July
16, in the District Office, at 11105 NE Sandy Blvd., Port-
land.

Southern Oregon
Central Labor Council

Delegates meet 6 p.m. Tuesday, July 10, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

USW 1097 
Members meet 4 p.m. Wednesday, July 18, preceded

by a 3 p.m. Executive Board meeting at the union office,
91237 Old Mill Town Rd., Westport.

OfficialOfficial
NoticesNotices

ALLIANCE FOR RETIRED

AMERICANS OREGON CHAPTER

Executive Board meets 10 a.m.
Thursday, July 12, in the Northwest
Oregon Labor Council board room, at
1125 SE Madison, Portland.  

Retirees meet 10 a.m. Thursday,
July 26, at Westmoreland Union
Manor, 6404 SE 23rd Ave., Portland.
All retirees are welcome to attend.

CARPENTERS

Retired Carpenters meet for lunch
11 a.m. Monday, July 9, at JJ North’s
Grand Buffet, 10520 NE Halsey, Port-
land.

ELECTRICAL WORKERS 48
All retirees, wives and friends are

welcome to the 12th Annual Picnic of
Local 48 from 11a.m. to 3  p.m. Sun-
day, July 8, at Oaks Park.  Come and

enjoy this special day.  There will be
good food, games, Bingo, raffles,
prizes, drawings and more.  Our re-
tired group will be in charge of Bingo.
For further information and reserva-
tions, please call Vera Larson at (503)
252-2296. SAVE THE DATE –
Tuesday, August 14, for our annual
potluck picnic at the home of Mel and
Marge Stearns.  Details to follow or
call Vera Larson.

ELEVATOR CONSTRUCTORS 23
Retirees meet 12 noon Tuesday, July

10, at Kirkland Union Manor, Port-
land.

IRON WORKERS 29
Retirees meet 11:30 a.m. Wednes-

day, July 11, at JJ North’s Grand Buf-
fet, 10520 NE Halsey, Portland.

NORTHWEST OREGON LABOR

RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, July 9, in the North-
west Oregon Labor Council board
room, at 1125 SE Madison, #100G,
Portland. 

OREGON AFSCME
Retirees meet 10 a.m. Tuesday, July

17 at the AFSCME office, 6025 E.
Burnside, Portland.  Call Michael
Arken for information at 503 -239-
9858.

SHEET METAL WORKERS

Retirees meet 11:30 a.m. Tuesday,
July 12, at The Old Spaghetti Factory,
Tanasborne Mall, 18925 NW Tanas-
bourne Dr., Hillsboro. Everyone is
welcome.

Retiree Meeting NoticesRetiree Meeting Notices
Plumbers and Fitters  Local 290

doled out $397,000 in scholarship
money to 172 members’children and
53 members’ grandchildren. 

Children of members received
$2,000 each and grandchildren re-
ceived $1,000 each. Students must
fill out an application and attend an
accredited institution of learning in
order to receive the money.

The scholarship is funded through
a 7-cent-an-hour checkoff from
members’benefits package. The con-
tributions are directed into the UA
Local 290 Plumber, Steamfitter and
Shipfitter Industry Scholarship Trust,
which is overseen by a labor-man-
agement trust.

“Let’s see, we logged 4.3 million
work-hours last year.  Multiply that
by 7 cents. That can add up,” said Lo-
cal 290 Business Manager John En-
dicott, who is a co-chair of the trust.

Other trustees are Mike Anderson,
Erv Garrison and John Kimberling
from the union and co-chair Ed
Gormley, Ken Edens, Dan Smith and
Frank Wall for the employers.

UA Local 290
doles out $397k
in scholarship cash



JULY 6, 2007 NORTHWEST LABOR PRESS PAGE 7

Tip of the week: If you have an accepted workers’ compensa-
tion claim, the insurance company cannot force you to allow
their nurse to accompany you to your doctor appointments.

We represent people on all types of injury and disease related claims.

n Workers’ Compensation                   n Construction Injuries            n Asbestos/Mesothelioma
n Personal Injury/Product Liability          n Death Claims n Social Security Disability

We provide straight answers at no cost on any of the above areas of law.

CALL US or VISIT OUR WEB SITE

(503) 228-5222 http://www.stc-law.com

Swanson, Thomas &Coon
ATTORNEYS AT LAW

Since 1981

James Coon Ray Thomas   Kimberly Tucker 

Jacqueline Jacobson Margaret Weddell Cynthia F. Newton

Kr a m e r s / m e t r o
m a i l i n g  s e r v i c e

3201 N.W. YEON
PORTLAND, OREGON 97210
(503) 274-1638  FAX (503) 227-1245

THE ONLY UNION MAILER

 IN OREGON
Visit our Web site at www.kramersmailing.com

MEMBERS OF TEAMSTERS LOCAL 223
— Eric Brending, Owner —

I've helped you design and
build factories all over the
west. Now I'd like to help
you build wealth, and help
design your residential,
investment and commercial
real estate portfolio.
Lyman Warnock, Broker
503-860-7724
email: lymanwarnock@msn.com
website: oregonfirst.com/lymanwarnock

Zachary
Zabinsky

223-8517

• Social Security
• SSI - Disability Claims

Personal Attention To Every Case

Working For Disability Rights
Since 1983

NO FEE WITHOUT RECOVERY

621 SW Morrison, Portland

Volunteer union craftsmen and
women are still needed to help restore
the Children's Club daycare center that
serves families in the Sunnyside Neigh-
borhood. The 1922 Community Annex
at 3520 SE Yamhill, Portland, basement
swimming pool complex is now used
as their classrooms. 

Restoration is needed in order for
the daycare center to get a re-certifica-
tion required by the state.

A work party has been scheduled for
the week of July 7-15.

Volunteers and contractors are being
sought, even for a few hours.

Coordinators are hoping that paint-
ing contractors will adopt a classroom
and miles of corridors.

Lath and plaster needs repaired and
wainscot needs to be attached in the
corridors. Tilesetters also are needed to
place tile over the old 9-inch tiles in the
old dressing rooms that open to the
main classroom. Finally, 1908 steel
frame windows must be painted, the
latches repaired and broken and
cracked chicken-wire glass replaced.

If you would like to help, please
contact Genie Cochran, who is coordi-
nating the work party at 503-317-3003
or e-mail Karen Hery at:
karenhery@gmail.com; or Mary Ann
Schwab, a retired member of the Port-
land Federation of Teachers and Classi-
fied Employee Local 111, at
e33schwab@qwest.net.

The first ever Solidarity Day at the Woodburn Dragstrip will be held
Saturday, July 7. The event is co-sponsored by the Columbia-Pacific Build-
ing Trades Council and will feature the “Union YES” race car driven by
Greg Hindman, a member of Plumbers and Fitters Local 290.

Tickets are $40 and will include drag racing, plus a catered lunch and
soft drinks from 1 to 3 p.m. 

Because of the late date, general admission tickets can be purchased at
the door. 

“Just tell them you’re there for Solidarity Day,” said John Mohlis, exec-
utive secretary of the Columbia-Pacific Building Trades Council. 

July 5-7 at the Woodburn Dragstrip features the 30th annual Les Schwab
Challenge NHRA Lucas Oil Drag Racing Series. Gates open at 8 a.m.

The “Union YES” race car is scheduled to race at approximately 3:45
p.m

Solidarity Day at Woodburn Dragstrip
July 7 will feature ‘Union Yes’ race car

With an assist from Oregon Sec-
retary of State Bill Bradbury, two
U.S. Postal Service unions plan to
promote Oregon’s vote-by-mail sys-
tem as a model for other states at a
Portland conference of statewide
election officials. 

When the National Association of

Secretaries of State meets at the Port-
land Hilton July 15-18, Bradbury’s
counterparts in other states will hear
from top officers of the National As-
sociation of Letter Carriers and the
American Postal Workers Union, as
well as U.S. Postmaster Jack Potter.
Bradbury, too, will plug the merits of
vote-by-mail at lunch on the confer-
ence's opening day.

Currently Oregon is the only state
where mail voting is in exclusive use,
though Washington is phasing it in,
and several other states allow voters
to cast ballots by mail.

Many labor organizations have
declared support for vote-by-mail,
and not just unions at the Postal Ser-
vice, which stands to gain revenue
from first-class stamps. Vote-by-mail

increases voter turnout, especially by
workers, whose schedules can make
it hard to get to the polls on Election
Day. 

NALC Branch 82 in Portland in-
troduced and helped pass a resolution
at the national AFL-CIO convention
supporting nationwide vote-by-mail.

Adam Smith, executive director of
the labor-endorsed Vote By Mail Pro-
ject, says vote-by-mail makes politics
easier, especially for groups that
know how to organize people.

“Vote by mail opened up an op-
portunity for organizing for organ-
ized labor,” said Smith, who will
serve on a panel at the conference. “It
increases the value of person-to-per-
son contact, which is what unions are
best at.”

Unions to push vote-by-mail at national
conference of state elections officials

Workshop will
explain details
of apprenticeship

Apprenticeship coordinators from
Oregon and Southwest Washington
will host a workshop on job training
opportunities available in the world of
construction.

The workshop will be held from 10
a.m.to noon on Friday. Aug. 3 at the
HVAC & Metals Institute Training
Center of Sheet Metal Workers Local
16, 2379 NE 178th, Portland.

The workshop will offer a general
overview of apprenticeships — quali-
fications and requirements, program
benefits and occupations.

The workshop is geared toward mil-
itary veterans, dislocated workers, stu-
dents career counselors, women and
anyone interested in a career in con-
struction.

For more information or to register,
call Labor’s Community Service
Agency at 503-231-4962.

Union volunteers need to help
repair worn Children’s Club
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Westmoreland's

Union Manor

6404 SE 23rd Ave.

Portland 97202

503•233•5671

•  Studio and One-Bedroom

   Apartments

•  Affordable Rent includes

   Utilities (EXCEPT PHONE AND CABLE)

•  Planned Events, Clubs, and

   Activities

•  Ideal Locations offer easy

   access to Bus Lines, Shopping,

   and Entertainment

•  No Costly Buy-In or

   Application Fees

•  Federal Rent Subsidies

   Available (MUST QUALIFY)

Marshall

Union Manor

2020 NW Northrup

Portland 97209

503•225•0677

Kirkland

Union Manors

3530 SE 84th Ave.

Portland 97266

503•777•8101

Kirkland

Union Plaza

1414 Kauffman Ave.

Vancouver 98660

360•694•4314

INDEPENDENT RETIREMENT LIVING

“ We believe that everyone earns the

right to retire, free from pressures

of earlier years.”

Manors  Make

the Difference

LABOR LEADERS IN THE

PORTLAND BUILDING TRADE

MOVEMENT ORGANIZED THE

UNION LABOR RETIREMENT

ASSOCIATION IN 1962, WITH THE SOLE PURPOSE

OF PROVIDING HOUSING FOR THE ELDERLY.

WESTMORELAND’S UNION MANOR

Opened in October of 1966

WWW.THEUNIONMANORS.ORG

TDD 503•771•0912

Oregon AFSCME beat back a
challenge from an independent
union June 15, when ballots were
counted to see who would represent
a 1,669-member bargaining unit in
the Oregon Department of Correc-
tions. The result was 663 for re-
maining in AFSCME, 480 for join-
ing the Association of Oregon
Corrections Employees (AOCE),
and 4 for no union at all.

“Most people recognized the
strength AFSCME has in the Legis-
lature and in the labor movement in
general,” said Tim Woolery, who
was hired as an Oregon AFSCME
staff representative in August after
18 years as a corrections officer at
Santiam Correctional Institution.

Woolery said he was initially
worried about the AOCE challenge,
but it became clear before the elec-
tion that AFSCME had majority
support everywhere except the
Snake River Correctional Facility in

Ontario, Oregon. 
Now that AOCE’s challenge has

been resolved, AFSCME can return
to the bargaining table. Negotiations
halted for three months while the
state determined which union the
employees wanted.

Woolery said members want to
catch up after a wage freeze several
years ago, and preserve health bene-
fits. They also want new contract
language that would allow them to
schedule vacations between their
“weekends,” whenever those occur
at the 24-hour facilities. 

Because under state law this unit
isn’t allowed to strike, if the two
sides can’t reach agreement, the
contract is subject to arbitration —
each side submits its final offer, and
an arbitrator chooses one or the
other as a total package.

AFSCME represents a separate
corrections unit of about 1,300
workers who are allowed to strike.
They’ve been in bargaining, and
have so far rejected wage offers of 2
percent a year. AOCE also repre-
sents about 750 corrections workers
at several state prisons.

All three of the Corrections De-
partment contracts expired June 30.

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

State corrections officers
stick with AFSCME union

BARBARA MATHEY

sion is: “Helping people, changing lives, making every contribution count.”
United Way of the Columbia-Willamette’s Board of Directors is composed of

34 leaders from throughout the community. All volunteers, they are charged with
the responsibility of assuring the integrity of the organization by overseeing fi-
nancial, structural and policy decisions that guide the organization, volunteers
and staff. 

United Way manages fundraising campaigns in the workplace, through indi-
vidual donors, and with special events. The goal is to raise funds to strengthen
the community and to help the most people in the best ways possible.

The ARC of Multnomah-Clackamas, Cascade AIDS Project, Central City
Concern, Dougy Center, Friendly House, Inc., Janus Youth Programs, Inc., JOIN,
Metropolitan Family Services, Neighborhood House, Northwest Pilot Project,
Outside In, Portland Impact, Salvation Army and United Cerebral Palsy are
among the many well-known agencies receiving funding, collaborating with
such social service organizations as Morrison Child and Family Services, Easter
Seals, YWCA of Greater Portland, Housing Authority of Portland, Ecumenical
Ministries, and others.

Shuck was a member of this year’s United Way Campaign Cabinet.  His ef-
forts led to Labor’s Community Service Agency receiving the Best of Trade
Award for a labor organization. The nonprofit Labor’s Community Service
Agency is the only agency funded under contract with United Way of the Colum-
bia-Willamette.

Shuck is a member of United Steelworkers Local 330. He served as president
of Steelworkers Local 3010 before that union dissolved. He joined the staff of
Labor’s Community Service Agency in 1985 as a labor liaison and was ap-
pointed its executive director in1993.

Mathey has been president and CEO of the IBEW and United Workers Fed-
eral Credit Union since 1997.  Prior to that she was area manager of the Portland
Wood Products Credit Union. Employees at the IBEW and United Workers
Credit Union are members of Office and Professional Employees Local 11.

Glenn Shuck (center), executive director of Labor’s Community Ser-
vice Agency, receives Best of Trade Award for a labor organization
from the United Way of the Columbia-Willamette. Making the pres-
entation are United Way President Brent Stewart and Board member
Jackie Gaines. Shuck was appointed to United Way’s Board of Di-
rectors.

Two from labor
named to board
of United Way 

Glenn Shuck and Barbara Mathey have
been named to the Board of Directors of
United Way of the Columbia-Willamette.

Shuck is executive director of Labor’s
Community Service Agency, AFL-CIO, and
Mathey is the chief executive officer of the
IBEW and United Workers Federal Credit
Union.

Both will serve three-year terms that began
July 1.

United Way of the Columbia-Willamette is
a local nonprofit organization serving Mult-
nomah, Clark, Clackamas and Washington
counties. Founded in Portland in 1920, its mis-
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PORTLAND WORKERS
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Summer is here. and with it comes
hot weather.

The Oregon Occupational Safety
and Health Administration reminds em-
ployers and employees to take precau-
tions when temperatures and humidity
rise, as workers may be susceptible to
heat exhaustion, which could progress
to heat stroke and possibly even death
if not treated promptly.

To protect yourself or your workers
from heat exhaustion, try doing the fol-
lowing:

• Perform the heaviest, most labor-
intensive work during the coolest part
of the day.

• Slowly build up tolerance to the
heat and the work activity (this usually
takes up to two weeks).

• Use the buddy system to monitor
the heat (work in pairs).

• Drink plenty of cool water (one
small cup every 15-20 minutes).

• Wear light, loose-fitting, breathable
clothing (such as cotton).

• Take frequent short breaks in cool,
shaded areas; allow your body to cool
down.

•Avoid eating large meals before
working in hot environments.

• Avoid caffeine and alcoholic bev-
erages (these beverages make the body
lose water and increase the risk of heat
illnesses).

If heat exhaustion does occur, it is
important to treat it immediately. Co-
workers and employers should learn to
recognize signs of heat exhaustion,
which can include extreme fatigue, nau-
sea, light-headedness or headache,
clammy and moist skin, a pale com-
plexion, and a normal or only slightly

elevated body temperature. The follow-
ing steps can help workers suffering
from heat exhaustion:

• Move to a cool, shaded area. Don’t
leave them alone. If they are dizzy or
light-headed, lay them on their back and
raise their legs 6-8 inches at the feet. If
they are sick to their stomach, lay them
on their side; loosen and remove heavy

clothing; give them some cool water to
drink (a small cup every 15 minutes) if
they are not feeling sick to their stom-
ach; try to cool them by fanning them.
Cool the skin with a spray mist of cold
water or a wet cloth.

If they do not feel better in a few
minutes, call for 9-1-1 emergency help.

Quest     
Investment
Management, Inc. 

Serving Multi-Employer
            Trusts for Twenty Years

Cam Johnson  Greg Sherwood 
 Adrian Hamilton Monte Johnson 
 Doug Goebel  Bill Zenk 

           
One SW Columbia St., Suite 1100 Portland, OR 97258 

                                      503-221-0158 
                              www.QuestInvestment.com 

Q
• Serving Multi-Employer

Trusts for Over Twenty Years

Cam Johnson Greg Sherwood
Adrian Hamilton Monte Johnson
Doug Goebel Bill Zenk
Garth Nisbet Pat Worley

One SW Columbia St., Suite 1100, Portland, OR 97258
503-221-0158

www.QuestInvestment.com

VANCOUVER — Picket signs
went up June 12 outside a C-TRAN
board meeting, as union transit work-
ers protested a contract offer from the
Clark County transit agency.

“They didn’t want to look at us
when they walked in.” said C-TRAN
worker Scott Miller, a member of the
union bargaining team. Portland-
based Amalgamated Transit Union
Local 757 represents about 250 C-
TRAN workers under three separate
contracts, including 230 bus opera-
tors and paratransit drivers, 23 pas-
senger service representatives, and
seven paratransit dispatchers.

In each case, workers are being
asked to take a pay freeze and pay
out-of-pocket for their health benefits
for the first time. This after the union
helped pass a local transit tax meas-

ure two years ago, and after man-
agers were given raises last year.

The union is asking for modest
cost-of-living increases, and for ben-
efits to be continued as they are now.
C-TRAN bus operators top out at
$20.73 an hour after five years. Para-
transit drivers, who transport the eld-
erly and disabled, make up to $17 an
hour.

Management is proposing that
workers begin paying 10 percent of
the premium, about $100 a month.
And with inflation, the employer-
proposed pay freeze would amount
to a cut in pay, said Local 757 board
member Roy Jennings, a C-TRAN
bus operator. 

“There’s no way I can take that of-
fer to my members,” Jennings said.

C-TRAN managers began sharing
the cost of the premium, Jennings
said, but were also given three addi-
tional vacation days that they can
cash out at the end of each year,
which effectively cancels out the ex-
tra expense. 

If there’s no change at the bar-
gaining table, union leaders say
they’ll continue to protest, and are
eyeing high-profile public events for
their informational pickets, like the
Clark County Fair and the Washing-
ton State Rodeo. 

About 50 people took part in the
picketing outside Battle Ground City
Hall — C-TRAN employees and
members of other local unions that
are part of the Clark, Skamania, West
Klickitat Counties Central Labor
Council.

The drivers’contract expired Aug.
31, 2006; the other two contracts ex-
pired earlier this year. Public transit
workers in Washington are prohibited
from striking, and instead settle con-
tract disputes through binding arbi-
tration if the two sides cannot agree.

Local 757 members protest
C-Tran’s inadequate offer

Stay safe working in hot summer weather

Gradine Storms
Real Estate Broker

7886 SE 13th Ave.
Portland, Oregon 97202

Direct: 503-495-4932
Branch: 503-233-8883

E-Mail: gstorms@equitygroup.com
www.equitygroup.com/gstorms Each Office Independently Owned and Operated

Member of CWA
Local 7901

LEGAL PROBLEMS??

For $16 a month
coverage includes:

� Unlimited toll-free phone
consultation with attorneys.

� A comprehensive will with
yearly updates is included.

� Representation for traffic tickets,
accidents, criminal, and civil suits.

� Coverage on IRS tax audits.
� Divorce, child custody, bank-
ruptcy and many more benefits.*

THESE LEGAL SERVICES
ARE PROVIDED BY THE
VERY BEST LAW FIRMS

IN OREGON & WASHINGTON.

* Some services not 100% covered

For more
information,

call 503-760-2456
or toll-free at

(888) 252-7930
www.prepaidlegal.com/info/randallnix

Business group balks
at new heat stress rule

OLYMPIA — The Washington Department of Labor and Industries adopted
an emergency heat stress rule, despite overwhelming opposition from many
business groups.

The Building Industry Association of Washington called the new rules
“onerous” and cautioned its membership about allowing Occupational Safety
and Health Administration inspectors from entering their jobsites without first
obtaining a search warrant. The onerous rules adopted by L&I? Starting June
18, all employers with outdoor workers must: provide a quart of water per
worker, per hour; provide comprehensive heat stress training for workers and
supervisors; provide areas to “cool off” workers, like tents, misting stations, or
air conditioned areas; and obtain signed documentation from all employees for
all heat stress training offered.



By DON McINTOSH
Associated Editor

A June 12 roundup of 160 illegal
immigrants at a Portland fruit process-
ing facility brought home a national
shift in immigration enforcement. In-
creased numbers of undocumented
workers are being arrested by Immi-
gration and Customs Enforcement
(ICE), but the companies that violate
the law to employ them face little
penalty.

Local unions mostly stayed out of
the immigrant rights protests that fol-
lowed the raid at Fresh Del Monte
Produce, though Oregon’s top labor
official issued a statement, and the
union-backed worker solidarity group
Jobs With Justice joined in several
protests.

“It’s wrong that our nation’s immi-
gration laws are more punitive toward
the men and women who are working
to support their families than on the
corporations that exploit them,” said
Oregon AFL-CIO President Tom
Chamberlain in a press statement.
Chamberlain called for Fresh Del
Monte to be brought to justice.

Most of the arrested Del Monte
workers face deportation proceedings,
and 10 were indicted by a federal
grand jury June 27 for Social Security
fraud and possessing fraudulent immi-
gration documents. But Del Monte is
not a current target of the investigation.
The company, owned by several Arab
investors (its CEO is Mohammad Abu-
Ghazaleh) and incorporated in the Cay-
man Islands, employed illegal immi-
grant workers at its facilities, but did so
through its human resources contrac-
tor, American Staffing Resources, Inc. 

“Fresh Del Monte does not employ
this labor force,” Del Monte said in a
press statement. The ICE investigators
agreed.

The Teamsters are familiar with
such sham arrangements, said Local
206 Secretary-Treasurer Tom Leed-
ham. Local 206 organized the same
group of workers three times at DHL
in Eugene and each time DHL hired a
new subcontractor, forcing the union
to start a new campaign from scratch.
The National Labor Relations Board
was no help, judging the “employer”
to be the staffing agencies, not the
company whose name and logo were
on the trucks.

So while Teamsters are a big pres-
ence in food processing, the Del
Monte plant remained nonunion even
as workers faced terrible pay and
working conditions — exposed in a
May 2 cover story in the Willamette
Week newspaper.  Leedham thinks he
knows why.

“As a practical matter, it’s impossi-
ble to organize large groups of undoc-
umented workers,” Leedham said,
“because the companies use fear tac-
tics, like the fear of a raid.”

“It’s difficult enough for folks with
legal status to unionize,” adds Laborers

Union organizer Ben Nelson. “Things
like the Del Monte raid push people
more and more into the shadows.”

In the weeks that followed the raid,
Nelson was one of those protesting.

“We find it reprehensible that work-
ing folks are being put in that posi-
tion,” Nelson said. “From the top on
down, our union has taken the position
that wherever you’re from and how-
ever you got here, we want to help you
organize.” 

Nelson said a huge portion of the
construction industry, especially labor-
ers, are now immigrant workers, and
the Laborers want to organize them. 

That policy causes quite a bit of
tension in local union meetings, Nel-
son said. 

“Folks are concerned about the
amount of work available, and are
bothered by laws being broken. But
we need to unite all working people
who are doing the work,” Nelson said. 

“And we have to look at what’s
causing people to travel long distances
to do the work. The union’s funda-
mental mission is to defend working
people wherever they may be.”

The Laborers was one of a handful
of labor organizations participating in
the debate in Washington, D.C., over a
change to the nation’s immigration
laws.

President Bush and leaders of the
U.S. Senate thought they had a win-
ning compromise — increase border
enforcement, crack down on compa-
nies that employ illegal immigrants,
start up a new guest worker program
and give illegal immigrants who are
now in the United States a way to le-
galize after paying fines and returning
to their home countries in some cases.

But that compromise unraveled
June 28 when the bill’s backers could-
n’t get enough votes. Voting for the bill
were Oregon Democrat Ron Wyden
and Washington Democrats Maria
Cantwell and Patty Murray. Oregon
Republican Sen. Gordon Smith voted

against it.
Unions were calling for compre-

hensive immigration reform, but most
opposed the compromise bill. At a
June 20 press conference, AFL-CIO
President John Sweeney said the bill
catered to the interests of employers at
the expense of immigrant and U.S.-
born workers.

Ed Sullivan, president of the AFL-
CIO Building and Construction Trades
Department, said the bill’s penalties on
employers who violate the law were
too weak, and the guest worker provi-
sions would help employers drive
down wages and benefits in the con-
struction industry. 

Sweeney and Sullivan were joined
at the press conference by Joseph
Hansen, president of the United Food
and Commercial Workers, which is a
member of the Change to Win labor
federation. UFCW also opposed the
bill, as did the Laborers, also part of
Change to Win. 

“Undocumented workers who have
established themselves should be able
to earn legal status and citizenship if
they work, pay taxes, learn English,
undergo background checks and pay a
fine,” said Laborers President Terence
O’Sullivan in a letter to senators. The
compromise bill did that, but also re-
quired some immigrants to return to
their home countries before applying
for permanent residency status. That
and other provisions made the bill too
onerous to be effective, O’Sullivan said.

Alone among the national unions
—  the Service Employees and United
Farm Workers backed the bill, saying it
was an imperfect solution, but that the
status quo is worse. Those two unions,
along with UNITE HERE, which rep-
resents hotel, restaurant, laundry and
textile workers, belong to the Coalition
for Comprehensive Immigration Re-
form, which supports the idea of a
guest worker program as long as the
workers don’t have substandard rights
while they’re in the United States.
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Automotive
PARTING OUT ’70 Ford 3/4 ton 2wd, slid-
ing back window, 390 eng, fair cond. 503
630-4177
’47 CHEV STYLEMASTER, 4 dr, $4,000.
503 289-0066
’98 CHEVROLET E250 cargo van
w/Tommy Lift, V8 gas engine, $8,500. 541
564-0408 (Hermiston)
’71 FORD F250, auto, 390 eng, canopy,
elect eng, one owner, runs great, $2,000.
503 252-2136
’93 PLYMOUTH Acclaim, good mechani-
cal, straight, needs paint, 4cyl, AT, new
tires,battery, $750 OBO. 503 762-4189
’94 FORD PROBE, blue, front end dam-
age, great for parts, $325. 503 632-8295
PARTING OUT ’89 GMC Vantora 2500
custom van, wrecked right side doors,
glass, front end. 503 630-4177
’95 JEEP GRAND Cherokee Laredo, 4.0L,
6cyl, auto black 124K, well maintained,
$4,990 OBO. 503 668-3334

Housing
ROCKAWAY BEACH house, sleeps 9, 3
bd., $125+/nt. 503 355-2136 or 503 709-
6018
280 ACRES CENTRAL Oregon, small
cabin, water well, secluded, 30% down,
terms, $280,000. 541 468-2961
ROCKAWAY BEACH vacation home, 3
bed, sleeps 8, beachfront, all amenities,
$175/nite. 503 842-9607

Wanted
OLD WOODWORKING tools, planes, lev-
els, chisels, folding rulers, handsaws,
slicks, adzes, leather tools, chests. 503
659-0009
EXCELLENT PRICE paid for old toys, pre-
1970, cast iron coin savings banks, pre-
1930. 503 771-3859 (Pat)
1965-72 DODGE, good wide PU bed tail-
gate. 541 374-8305 (Gary)
JUNK CARS, removal of unwanted cars
and pickups. 503 314-8600
CASH FOR OLDER toys, oil paintings,
and older costume jewelry. 503 653-1506
CROSS-CUT log saws, slicks, double-bit
axes, blacksmith hammer, planes, wood-
working hand tools. 503 819-3736

For the Home
SONY COMPACT disc player, 5 disc, shuf-

fle, etc, $35. 503 252-5571
TWIN BED set, Simmons 580 coil box
springs, firm mattress w/frame, $50 OBO.
503 625-2701

Sporting Goods
19’ PROWLER TRAVEL trailer, fully self
contained, good cond. 503 652-8811
’84 COACHMAN TRAVEL trailer, 26’,
shower, toilet, bed, stove, dinette, ready for
summer, $3,500. 503 806-3907
SKI BOAT project, apart: new trailer, 18’
Tahiti, Berkeley Jet 454 Chev, $3,200 or
trade. 503 771-8823
’88 BIG FOOT camper, 9.5’, ex shape,
$6,500. 541 746-1928
MARLIN MOD 410 shotgun, rare, $895;
SKB 12ga shotgun XL900MR, extra bar-
rel, $475. 503 366-0218
DINGY WOOD boat, 9’, oars and motor,
$150. 503 775-7457
FIVE ANTIQUE  bamboo fly rods, four just
retied, all ex cond, best price takes all. 503
965-6073
HONDA 15HP outboard, elect start, LS,
tiller, 2000, low hrs, $1,600. 503 314-8600
FISH NET, never used, 3.5 to 4.5 inch web,
very large amount, $200. 503 652-2536
’92 CALISTA COVE Class C motorhome,
28’, great cond, fully equipped, island bed,
64K, $17,500. 503 639-0399

Miscellaneous 
DISHES, COLLECTIONS: coins, com-
memorative tins, ornaments, vases, large
floral arrangements, pr. recliners, 3 wheel
bike. 360 574-0318
10” TABLE SAW, 10” radial saw, $200
each. 503 693-0694
SEVERAL IRON worker punches, variety
of taper shank drill bits, pair of CJ5 Jeep
seats. 503 254-1087
AUTO GARAGE equipment/tools, make
offer.28’alum ext ladder, 10’step ladder, 5’
step ladder. 503 239-3312
100’ 6/3 & 8/1 600 volt 50-amp electrical
cord, $250. 503 632-4017
TOW DOLLY, Demco, Tow-IT tow, new
never used, $2,000. 360 892-6244
KOI, various colors, 12 to 16 inches, $50 to
$75. 503 255-3289
DRAFTING TABLE with light, 37” high, top
is 46x26,15 pull-out shelves and one pull-
out drawer, $150 OBO.503-228-0235, ask
for Carmen
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nor’s “Healthy Kids” proposal — an
85-cent cigarette tax increase to pay for
health insurance for Oregon children.

• Banning enforcement of em-
ployer “non-compete” agreements
against non-management workers who
have been laid off.

• Reforming the ballot initiative
process — among other things, paid
signature gatherers will have to regis-
ter with the secretary of state, certify
they haven’t been convicted for five
years, and carry a photo ID with them
when they circulate initiative petitions.

• Restoring pension entitlement to
public employees who have a “break
in service” of more than six months
through no fault of their own, such as
extended illness or illegal termination.

• Increasing minimum staffing re-
quirements for nursing homes to a ratio
of one staffperson for every seven resi-
dents, 2.46 hours per resident per day.

• Giving workers’ comp coverage
to workers who provide care to the

elderly and disabled in their homes.
• Allowing workers to use paid

sick leave or vacation time for family
leave, and expanded family leave to
include caring for a grandparent or
grandchild.

UNION-BACKED BILLS THAT

FAILED TO PASS:
• Symbolic resolution calling on

Congress to pass the Employee Free
Choice Act.

• Paid family leave of $250 a week
for up to six weeks, funded by a penny
per hour payroll tax paid by workers.

• Raising the corporate minimum
tax from its current $10.

• Help getting state employees back
to work after on-the-job injuries.

• Ban employers from requiring
workers to attend anti-union meetings.

• Ban use of state funds to oppose
union organizing.

• Pro-rated unemployment cover-
age for laid off part-time workers. 

• Right to collect unemployment
benefits for workers in certain kinds of
training programs.

• Less severe penalties for grocery
clerks who unwittingly sell alcohol to
minors.

• Requirement that residential con-
struction have at least one person from
each craft on every job to ensure work
on the outside (roofing, glazing, ma-
sonry, plaster, etc.) is done to code.

• Public disclosure about compa-
nies whose employees are receiving
low-income state benefits, like Wal-
Mart.

• Banning hospitals from charging
uninsured patients more than they
charge insurance companies, and lim-
iting hospital profit margins to 5 per-
cent.

• Expanding insurance rate regula-
tion to help limit increases in health
insurance premiums.

• Restoration of “fusion” voting,
which allows candidates to run on the
ballot line of more than one political
party — seen as key to unlocking the
potential of the Oregon Working Fam-
ilies Party, a union-backed minor
party.

comed at Everett dockside by the current mayor and the Snohomish County sher-
iff.” (Flori later was editor of the Oregon Teamster. He earlier was a participant in
the 1959-65 Portland newspaper strike and covered the labor movement for the
strike-born Portland Daily Reporter. )

JOHN (JACK) LEONARD MILLER, the last survivor of the Everett Mas-
sacre, died at age 96 on May 20, 1986 of a heart ailment. He was “at the forefront
of the early labor movement in the Puget Sound region,” wrote Karen Keiser in an
obituary published in the Labor Press. (At the time, she was the communications
director of the Washington State Labor Council, AFL-CIO. She is now a long-
serving Democratic state senator in the Washington Legislature. Earlier in her ca-
reer she was a television reporter in Portland and Seattle.)

Keiser also wrote that “Miller was often featured at labor events and remained
a staunch, energetic supporter of labor's cause.”

JACK LEONARD MILLER, then the last survivor of the Everett (Wash-

ington) Massacre, throws a memorial wreath into Everett’s Puget Sound har-
bor at a 1976 ceremony marking the 60th anniversary of the tragic event.
Miller died in 1986 at age 96. 

���

KENNETH PETER SMITH of Portland, a longtime member of Glaziers,
Architectural Metal and Glass Workers Local 740, died June 2 at age 101. He
died eight days before his 102nd birthday.

He was born on June 10, 1905 in St. Paul, in Marion County. After graduating
from high school he moved to Portland to work at an uncle’s meat packing busi-
ness. In 1930 he started his career as a glazier by going to work for W.P. Fuller Co.,
and later took a job with Mulino Sash and Door. He retired at age 66.

HE MARRIED Agnes Van de Wiele on June 9, 1936 in St. Paul and they
made their home in Southwest Portland’s Vermont Hills area. She died in 1981. He
married Betty Schneider in 1992 and she died in 2005.

Smith was a Boy Scout leader for eight years and was a member of the Eagles
Lodge in St. Johns. He is survived by many nieces and nephews and their families.

A FUNERAL MASS was conducted on June 9 at St. Clare Catholic Church
in Southwest Portland with burial at Mount Calvary Cemetery. Memorial contri-
butions can be sent to St. Vincent de Paul Society. Arrangements were by Caldwell
Colonial Chapel.

���

ANTON (TONY) ANDREW WOLLECK of Bend, a former secretary-treas-
urer of Portland Meat Cutters Local 143, died April 11 at The Dalles. He was 89.
A graveside memorial was held June 29 at Willamette National Cemetery in
Southeast Portland.

He grew up in Portland and graduated from Franklin High School in 1936. He
served in the U. S. Army in World War II, earning the stripes of a staff sergeant. He
left his Local 143 post in the mid-1960s to become manager of the Western States
Meatpackers Association.

HE MARRED Irene Deluca on July 4, 1943 and later cared for her during a
long illness; she died in 1979. He later married Tekla Schaff, who survives. Other
survivors include a daughter, Pam Betteridge; three sons, Greg, James and
Michael; and a brother, Alfred.

Let me say this about that

...Jack Leonard Miller
(From Page 2)
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Dodge, Chrysler, Jeep

We offer a friendly, small town 
atmosphere, no pressure, 

and aggressive pricing.
We Specialize in trucks with 
many new and pre-owned 

models to choose from, 
including one of the largest 

selection of diesels in the area. 
Come visit us today!

Call Dan, Jeff, or Joseph, 
your personal account 

representatives at 
503-538-9444 today!

Buy American!

Newberg

Show your union card for an
additional $500 off on most new 

and used vehciles in stock.

SHOW YOUR UNION CARD FOR AN

ADDITIONAL $500 OFF ON MOST NEW

AND USED VEHICLES IN STOCK.

...Labor wins some, loses others
(From Page 5)

CORRECTION:
Portland Public Schools sold its

custodial equipment to it contractor,
Portland Habilitation, for $20,000 —
not $200,000 as reported in an article
in the June 15 NW Labor Press.

Wal-Mart racks
up $200M more
in public subsidies

WASHINGTON, D.C. — Oink.
That sound you hear is from Wal-Mart
feeding from the public trough. 

The world’s largest employer re-
ceived another $200 million in taxpayer
subsidies in 39 deals over the past three
years for its stores and supercenters, ac-
cording to a new report from Good Jobs
First. That brings total subsidies to Wal-
Mart to over $1.2 billion, the group’s re-
search adds.

Wal-Mart is known for its anti-
worker attitudes, its labor law-breaking,
its imports from China and its ability to
force its employees onto public pro-
grams to pay for health care. But that
hasn’t stopped local governments from
showering it with dollars on the prem-
ise that it creates jobs.

“What we said in 2004 still holds
true today: Wal-Mart presents itself as
an entrepreneurial success story, yet it
routinely gets big tax breaks, free land,
cash grants and other forms of tax-
payer assistance,” said Philip Mattera,
research director of Good Jobs First. 

“That a company with a predatory
business model and a poverty-wage la-
bor policy can even qualify for job sub-
sidies suggests many public officials still
don’t get it,” added Executive Director,
Greg LeRoy. 

The average taxpayer subsidy for
each of the 29 new Wal-Mart super-
centers and one regular store was $6
million, while each of the nine distribu-
tion centers got average subsidies of
about $3 million. 
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“ASK ABOUT

YOUR UNION DISCOUNT”
TR Melton, Broker
Direct: 503-641-4555
Mobile: 503-997-8969

Fax: 503-641-9002
Email: trmelton@re-execs.com

Assistant: 503-548-7343

RReeaall  EEssttaattee
EXECUTIVES

Jim Ferris, owner of Red’s Electric,
was attending a dinner function follow-
ing a meeting of the National Electrical
Contractors Association (NECA) when
a cell phone rang. 

Dick Keil, an owner of West Side
Electric, took the call. “What! Red’s
building is on fire!”

Ferris’cell phone rang. It was his of-
fice manager confirming the news.

Ferris called his Internet technician.
The message was quick. “Don, it’s
‘come to Jesus’ time,”

Red’s Electric at SE 20th Ave. and
Clinton St. in Portland was ablaze. The
warehouse was burning hot and fast.
Plastic coatings on wire coils and other
electrical supplies inside had created
dense smoke, making it difficult for
firefighters to work. 

Firefighters made a concentrated ef-
fort to contain the fire to the warehouse.
Critical data on computers and in file
cabinets in the office portion of the
3,300-square-foot building were
wrapped in plastic to reduce smoke and
water damage.

The fire was called in at 6 p.m. June
11. Forty-five minutes later the ware-
house was a complete loss. 

But what normally would be an ex-
tremely devastating time turned into a
life-altering experience for the small
business owner. That’s because no
sooner had Ferris arrived on scene
when some of his employees — mem-
bers of IBEW Local 48 — and other
NECA contractors, suppliers, vendors
and friends began to show up. In a mat-
ter of hours there were over 40 people
who offered help, ranging from interim
warehouse space to IT support and
credit line extensions.

In less than 24 hours, a temporary
office was up and running in a vacant
rental home Ferris owned next door.

“People came out of the woodwork.
I felt like George Bailey (from It’s a
Wonderful Life),” Ferris told the NW
Labor Press two weeks later, where he
and two of his employees were volun-
teering a Sunday to wire a house for
Habitat for Humanity.

Ferris has been helping wire homes
for the non-profit Habitat for the past
eight years. For more than 12 years

Red’s Electric has been part of Rebuild-
ing Together (formerly Christmas in
April). Ferris has served on the board of
directors of that organization for years.

Associates from NECA and Local
48 say that Ferris is always one of the
first to volunteer or donate to a good
cause. “He’s a true inspiration. He de-
served every bit of the assistance he re-
ceived,” said George Adams, president
of EC Company.

Amazingly, Red’s Electric made all
of its scheduled appointments. And, be-
cause new phone lines were installed so
quickly, the company was taking calls
for new work orders the next day.

“Is that normal?” Ferris asked. “It
was an overwhelming experience the
way people came out of the woodwork.
It makes you want to cry.”

Red’s is primarily a residential serv-
ice electrical contractor that employs 28
union electricians and 10 office staff.
Ferris himself is a member of IBEW
Local 48. He started as an apprentice at
Red’s in 1977, turned journeyman at
Red’s in 1983, and became part-owner
of Red’s in 1987. He bought out his
partner five years ago.

“We’re a niche company that has
amazing employees who do quality
work,” Ferris said. “Without them this
would have been horrible.”

No one was in the building at the
time of the fire, so no one was injured.

Investigators listed the cause as “un-
determined.” The fire apparently started
in the back of the warehouse. Earlier in
the day soil-testers had been drilling
holes in the yard. The building was
about to be sold and Ferris was plan-
ning to move to a new location on SE
107th and Foster in about six months. 

“Someone was going to buy it be-
fore it burned down. I’m not sure if that
will still happen,” he said.

Ferris said damage to the insured
building and contents was about
$700,000.

Two weeks after a fire gutted the warehouse and ruined the offices of Red’s Electric, owner Jim Ferris (center), was
volunteering on a Habitat for Humanity home building project in  North Portland. With him are employees Mark
Barber (left) and Damon Craft. All three men are members of IBEW Local 48.

Warehouse fire doesn’t
douse spirit of Red’s

Electric owner Jim Ferris

When it comes to mortgages, we’re 
taking a stand for Union members.
Chase is backing union members with the Union Plus® Mortgage Program — a home 
purchase and refinancing program exclusively for union members, their parents and children. 

• FREE Mortgage Assistance Benefit
If you are unemployed or disabled.

• A wide variety of mortgages
Choose from fixed-rate, adjustable-rate, and low- or no-closing costs options. 

• Special Lending
First-time homebuyer and less-than-perfect credit programs. 

• Savings on closing costs
Member-only savings on new purchases and refinance.

It all adds up to more home-buying power.
Contact your local Union Plus® Mortgage Specialist 

866-729-6016

THE UNION PLUS® MORTGAGE PROGRAM
Provided Exclusively by Chase Home Finance

Union Plus is a registered trademark of Union Privilege. Eligibility for mortgage assistance begins one year after closing on a Union Plus Mortgage through Chase
Home Finance. This offer may not be combined with any other promotional offer or rebate, is not transferable, and is available to bona fide members of participating

unions. For down payments of less than 20%, mortgage insurance (MI) is required and MI charges apply.  All loans are subject to credit and property approval. Program
terms and conditions are subject to change without notice. Not all products are available in all states or for all loan amounts. Other restrictions and limitations apply.
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866-729-6016   Ext. 3016

Southgate Mobile & RV Park

7911 SE 82nd Ave.
Portland, Oregon

Spaces Available up to 35’

503-771-5262


