
Members of Machinists Lodge
1005 ended a week-long strike at
Freightliner July 9 by ratifying a new
three-year contract that includes suc-
cessor and severance language should
the company sell or close down. The
vote to accept was 461-153.

Machinists walked off the job and
set up picket lines at 12:01 a.m. July 3
after rejecting a proposal  331-224
that phased-out company-paid sup-
plemental health insurance at age 65
for some workers, and added 10 hours
a month of mandatory weekday over-
time, if needed.

The rejected contract offer also in-
cluded a wage increase of 9 percent
($1.70 an hour) over three years, a
pension hike of 60 cents an hour over
three years, a $1,000 ratification
bonus, a reduction in co-payments for

health insurance premiums, and a
“gainsharing” program in which em-
ployees could receive quarterly
bonuses (ranging from $100 to $400)
if they met quality and productivity
benchmarks.

There was no job security or sever-
ance language in the first contract
proposal.

Lodge 1005 represents 717 of the
1,000 unionized employees at the
Swan Island manufacturing facility in
North Portland. The other workers are
represented by Teamsters Local 305,
Service Employees Local 49 and
Painters and Allied Trades Council 5.
The unions bargain and vote as a
coalition, but their contracts are sepa-
rate for each craft.

Members of the three other unions
approved their contracts on the first

vote. All three unions honored the
Machinists’ picket line.

Three days into the strike, the
union still hadn’t heard from manage-
ment, so late on the afternoon of July
6, Joe Kear, a business agent for Ma-
chinists District Lodge 24 and the
chief negotiator, called the company.
The sides met that evening and by
midnight had hammered out what
Freightliner described as its “last, best
and final offer.”

“We tried to work on the two ma-
jor issues (that led to the strike), but
made no progress,” Kear told the NW
Labor Press. “So we progressed to
other issues.”

Job security has been high on the
list of concerns. Kear said the union
has been trying for decades to get sev-
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Ending week-long strike

Machinists ratify three-year contract at Freightliner

In a major victory for
labor, fast-track expires
without reauthorization

By DON McINTOSH
Associate Editor

It was the first victory in 10 years
for foes of NAFTA-style trade agree-
ments: House Democratic leaders an-
nounced June 29 they will not reautho-
rize “fast track.” Nor will they ratify
the trade deals President Bush negoti-
ated with Colombia or South Korea.
And in two other trade agreements,
with Peru and Panama, the president
gave unions what they’ve been asking
for — workers’ rights will have the
same standing as investors’ rights.

While Congress let fast-track treaty
negotiating authority expire once be-
fore, no modern trade treaty negoti-
ated by a U.S. president has ever
failed to pass Congress until now.

The turnaround comes amid wide-
spread conviction among voters that
American trade policy is killing
American jobs. The United States has-
n’t had a trade surplus since 1975. The
U.S. trade deficit, which rose tenfold

in the Clinton years, doubled again
since Bush took office, setting a new
record every year since 2001. Last
year it reached $836 billion, equal to
6.3 percent of the U.S. economy. 

Clearly, something about U.S.
trade policy is enabling these trade im-
balances. For a long time, U.S. unions
have argued that NAFTA(North
American Free Trade Agreement)-
style trade deals are part of the cause.
And all but one of the treaties —
which the United States now has with
15 countries — were negotiated under
fast track. 

The U.S. Constitution gives Con-
gress the power to regulate foreign
commerce, but starting in 1974, Con-
gress gave its power to the president
by approving fast-track legislation.
Under fast track, Congress agrees not
to amend trade treaties and to vote
them up or down soon after the presi-
dent presents them. Presidents have
argued it would be hard to bargain
complicated trade deals if negotiating
partners had to worry that Congress
would later change the U.S. offer. But
that’s fine with the AFL-CIO, which

Trade deals torpedoed
in Democratic House

‘Firefighter Day’ at MDA summer camp
July 11 was “Firefighter Day” at the Muscular Dystrophy Association summer camp in Welches. More than
100 union firefighters from throughout Oregon showed off their rigs, enjoyed a barbecue lunch hosted by
Portland Fire Fighters Local 43, and participated in games, such as “water ball” (above), that pits firefighters
against camp counselors and involves fire hoses. (For more photos and the story, turn to Page 7.)

From left to right, striking  members of Machinists Local Lodge 1005 Quin
Pond, Wayne Poe, Joe Repic and Carl Pollack picket Freightliner Corp. July
5 on Portland’s Swan Island. The week-long strike was the first at
Freightliner since June 1970. That strike lasted three months.

(Turn to Page 3)



Company pledges to
sign a project labor
agreement if Bradwood
Landing terminal is built 

ASTORIA — Members of the Co-
lumbia-Pacific Building Trades Coun-
cil showed their support for the Brad-
wood Landing liquefied natural gas
(LNG) terminal at a public hearing
July 10 at Astoria High School.

Thirty members of various unions
from both Oregon and Washington
were present at the hearing and repre-
sented groups such as the Plumbers
and Pipefitters, Electrical Workers,
Sheet Metal Workers, Cement Masons
and Laborers.

“Our affiliates have worked with
NorthernStar to make this a safe and
secure project, and we made that fact
known to the Clatsop County Plan-
ning Commission,” stated John
Mohlis, executive secretary of the Co-
lumbia Pacific Building Trades Coun-
cil. “We’re hopeful that the Commis-

sion realized that this project is about
good jobs for the county and the re-
gion. Bringing family-wage jobs to
Clatsop County will be a huge boost
for the people of the community.”

According to a study by University
of Oregon professor Dr. Phillip
Romero, an LNG facility providing
natural gas to the Pacific Northwest
will help increase household income
by between $51 million and $215 mil-
lion, and increase employment by
5,100 to 20,300 jobs.

“The Bradwood Landing facility
will help protect the industrial base of
our region from foreign competitors,”
Mohlis said. “Bradwood provides an
important competitive edge for re-
source-based manufacturing jobs such
as pulp and paper and food process-
ing.”

The owner of the Bradwood Land-
ing project, NorthernStar Natural Gas,
recently signed a memorandum of un-
derstanding (MOU) with the Colum-
bia-Pacific Building Trades Council,
solidifying a project that has had

union support from its earliest stages.
The MOU states that the contractor

chosen by NorthernStar to build the
project will negotiate a project labor
agreement (PLA) with the Columbia-
Pacific Building Trades Council. The
PLA insures that a highly-skilled local
workforce will be employed to build
the project, and that they will earn
good wages, as well as health, pension
and apprenticeship benefits, Mohlis
said.

The Bradwood project will employ
between 350 and 500 construction
workers to build docks for LNG ships,
natural gas holding tanks and infra-
structure, including administration
buildings.  

The hearing was called by the Clat-
sop County Planning Commission to
review the proposed zoning of the
LNG import terminal located along
the Columbia River, roughly 20 miles
upriver from Astoria. The project will
utilize the former site of the Brad-
wood lumber mill, which ceased oper-
ation in  1965 after more than 100
years. 

If zoning changes are approved by
the Clatsop County Planning Com-
mission, the project will continue on
toward both the state and federal ap-
proval processes, where labor support
is expected to be strong.

ANITA M. STAMMER, 61, basks in the Labor Hall of Fame spotlight in this
edition of the Northwest Labor Press. She is the retired executive assistant of Port-
land-based International Brotherhood of Electrical Workers (IBEW) Local 48 and
is a former member of Office and Professional Employees Local 11. She was voted
into the Hall of Fame by delegates to the sponsoring Northwest Oregon Labor Re-
tirees Council, which is affiliated with the NW Oregon Labor Council, AFL-CIO.

Mrs. Stammer is married to Roger D. Stammer,
also a retired member of  IBEW Local 48. He spent
his career working in electrical equipment manu-
facturing plants.

ANITA MARIE TEEPLE was born on May
28, 1946 in Portland. Her father, Herman R. Teeple
Jr., was a World War II veteran who was a member
of IBEW Local 48, and her mother was the former
Betty Gill. Her father later became business man-
ager of Local 48 and subsequently moved up to be-
coming an IBEW international representative. Her
parents are now deceased. Her father was in the La-
bor Hall of Fame.

Mrs. Stammer and her brother, Greg Teeple, are
the third generation of Teeples who are union mem-
bers. Greg, a former business manager of Local 48,
is an international representative for the IBEW sta-

tioned in California’s East Bay Area. Their paternal grandfather was Herman
Teeple Sr., a business agent for Cooks & Assistants Local 207, now part of UNITE
HERE Local 9.

AFTER GRADUATING from Grant High School in Northeast Portland,
Anita Teeple attended Portland State College, which later gained university status.
In 1964 she was employed as a secretary at IBEW Local 49, which represented
workers in manufacturing plants and at radio and television stations. In that job, she
joined Office and Professional Employees International Union Local 11 and later
was elected its sergeant-at-arms. Anita and Roger Stammer were married in 1965

In 1967 the IBEW assigned Mrs. Stammer to handle the operations of Local
2281 out of her home, which enabled her to work and still  look after her two chil-
dren, a son, Jay, and a daughter, Jennie. Local 2281 members were employed in a
plant that made electrical water heaters. Locals 49 and 2281 were later merged
into Local 48.

ANITA STAMMER made her next career move in 1984 when she was hired
as a secretary in Local 48’s office. Next came a job as executive assistant to Local
48’s business manager, she was appointed to that post by Jerry Bruce when he was
elected as the union’s business manager. To hold that job she joined the IBEW and
took a withdrawal card from OPEIU Local 11. Anita retired in 2006, as did Roger.
Their home is in the town of Clackamas.

The Stammers’son, Jay, is vice president of the First Independent Bank in Van-
couver, Wash. Jay and his wife have a son, Cole, 9, and a daughter, Ava, 6. The
Stammers’ daughter, Jennie Roth, is a secretary for the Pacific Northwest District
Council of Carpenters in Kent, Wash. She is a member of OPEIU Local 23 of
Tacoma. Jennie is the fourth-generation union member in the family. Her husband,
Steve Roth, is a teacher and the football and baseball coach at Olympia High
School. The Roths, who live in Olympia, have two children, Kaylie, 7, and Caden,
3.

THE STAMMERS spend time in the LaPine area in Central Oregon, where
her parents had lived in retirement. Herman and Betty Teeple had built a riverside
home there and also built a second home for use by their daughter and son when
they and their families came to visit. Both homes now belong to Anita and her
brother, Greg. Herman liked the area because it offered fishing and hunting op-
portunities and because while in the U.S. Army in World War II he had trained in
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Spotlight on Stammer
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Let me say this about that
—By Gene Klare

ANITA STAMMER
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Attorneys at Law

111 SW Fifth Avenue, Suite 1650
Portland, Oregon 97204

(503) 227-4600
www.bennetthartman.com

Our Legal Staff are Proud Members of UFCW Local 555

Oregon’s Full Service Union Law Firm 
Representing Workers Since 1960

• Construction Injuries
• Automobile Accidents

• Medical, Dental, and Legal Malpractice
• Bicycle and Motorcycle Accidents

• Pedestrian Accidents
• Premises Liability (injuries on premises)

• Workers’ Compensation Injuries
• Social Security Claims

Serious Injury and Death Cases

We Work Hard for Hard-Working People!

b
m

h
k

(International Standard Serial Number 0894-444X)

Established in 1900 at Portland, Oregon
as a voice of the labor movement.

4275 NE Halsey St., P.O. Box 13150,
Portland, Ore. 97213

Telephone: (503) 288-3311
E-mail: Michael492@comcast.net

Editor: Michael Gutwig
Staff: Don McIntosh, Cheri Rice

Published on a semi-monthly basis on the first and third Fridays of
each month by the Oregon Labor Press Publishing Co. Inc., a non-
profit corporation owned by 20 unions and councils including the
Oregon AFL-CIO. Serving more than 120 union organizations in Ore-
gon and SW Washington. Subscriptions $13.75 per year for union
members.

Group rates available to trade union organizations.

PERIODICALS POSTAGE PAID
AT PORTLAND, OREGON.

CHANGE OF ADDRESS NOTICE: Three weeks are required for a
change of address. When ordering a change, please give your old
and new addresses and the name and number of your  local union.

POSTMASTER: Send address changes to
NORTHWEST LABOR PRESS,  P.O. BOX 13150-0150, 

PORTLAND, OR 97213

Construction unions voice support
for liquefied natural gas terminal



has opposed every trade deal bar-
gained under fast track. 

So union leaders rejoiced June 30
when fast track expired without being
reauthorized by Congress. It expired
once before — in 1994 — and wasn’t
renewed until 2002. But fast track still
restricts how Congress deals with four
treaties it hasn’t yet approved — the
treaties with Colombia, South Korea,
Peru and Panama.

Union leaders in Washington, D.C.,
were alarmed May 10 when Democ-
ratic House Speaker Nancy Pelosi and
House Ways and Means Chair Charles
Rangel announced they’d reached a
deal with the White House on trade —
the Bush Administration would work
to add labor and environmental com-
mitments to the Peru and Panama
deals, and the Democrats would work
to pass them.

Teamsters General President
Jimmy Hoffa Jr. called it a sellout. The
Teamsters are an affiliate of the
Change to Win labor federation.

But the details of the compromise
weren’t yet spelled out, and when
Pelosi and Rangel clarified the deal
June 29, it was the U.S. Chamber of
Commerce’s turn to cry betrayal. The
deal Rangel worked out with Bush
went like this: Bush would go back to
the four countries and get them to
amend the treaties by adding labor and
environmental standards as enforce-
able commitments on par with the

treaty commitments to trademark,
patent and other investor protections.
Only then would the Democratic lead-
ership give the treaties a vote. Because
fast track was scheduled to expire
June 30, the Bush Administration
raced to amend the treaties, and was
able to conclude all four in the last
three days of June.

In each case, the countries commit-
ted to abide by five “core” labor stan-
dards of the International Labor Orga-
nization — workers’ freedom of
association and right to bargain collec-
tively, and prohibition of forced labor,
child labor and workplace discrimina-
tion. If the countries fail to live up to
those commitments, the United States
could file a trade complaint, which
would be judged by a three-member
panel, and then could impose punitive
tariffs if the panel agreed. That’s the
same process the treaty has for other
kinds of commercial disputes, like
cases where the trading partner dis-
criminates against foreign companies
or infringes patents or trademarks.

But it still wasn’t enough to win
support for the Korea or Colombia
treaties from Democrats in Congress
or from labor unions.

South Korea’s economy is the
world’s 13th largest — bigger than
Mexico’s — so the Korea-U.S. Free
Trade Agreement would have been the
biggest since NAFTA. And the treaty
didn’t do enough to open South Korea
to U.S. imports, union leaders said.

Thus it would harm U.S. industry, es-
pecially the auto industry. South Ko-
rea and the United States have a heav-
ily one-sided trading relationship:
South Korea exported more than
700,000 cars into the U.S. last year,
while the United States exported
fewer than 5,000 to South Korea. Also
of concern was the possibility that Ko-
rea could be used as a transshipment
point for duty-free export of goods
made in China or North Korea.

“Our battered manufacturing sector
simply cannot withstand another
flawed trade deal,” said AFL-CIO
President John Sweeney in a state-
ment to the press.

The Colombia treaty failed to win
support for other reasons — ongoing
serious human rights violations.
Colombia’s human rights record did-
n’t stop the Bush Administration, but
members of Congress felt uncomfort-
able entering into economic marriage
with the most dangerous country on
earth for union organizers. Last year,
72 Colombian trade union leaders
were assassinated by paramilitary
death squads. Witnesses say the gov-
ernment is involved.

The United Steel Workers —
which helped survivors of murdered
Colombian unionists sue for damages
against U.S.-based multinationals —
is leading the opposition to the
Colombian trade pact and on June 28
testified before Congress about
Colombia.

Peru and Panama aren’t beacons of
workers’ rights, but they’re in a differ-
ent league from Colombia. Rangel in-
tends to lead a bipartisan delegation of
members of Congress to Peru and
Panama this August to press those
countries to improve their labor laws.
The vote on the treaties is expected in
September.

AFL-CIO trade policy specialist
Thea Lee says with the enforceable la-
bor rights provisions added, the Peru
and Panama treaties are actually better
than the 2000 treaty with Jordan,
which the AFL-CIO lauded as a step
in the right direction. But the AFL-
CIO is still debating what stance to
take on the treaties because other
problems remain — like restrictions
on government buy-American man-
dates and the danger that American
agribusiness exports could displace
Peruvian farmers.

The AFL-CIO also questions
whether the Bush Administration
would enforce the labor rights protec-
tions. Still, Lee said, Bush is only in
office for another year and a half, and
a future activist president who wanted
to improve workers’ rights in those
countries would be able to use the
trade agreement to do that.

Lee said the AFL-CIO is unlikely
to endorse the treaties, and will proba-
bly either take no position or else
nominally oppose them. Meanwhile,
Change to Win and its affiliate Team-
sters plan to oppose the two treaties. 
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� Loans
� Mortgages
� Visas

� Checking Accounts
� Certificates of Deposit
� Share Accounts
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You and your family members are now eligible for 

membership at IBEW & United Workers FCU, your 

union affiliated, union staffed credit union.

IBEW & United Workers FCU
WELCOMES

Electrician Locals 932 and 125!!

We offer a wide variety of products and services including:

PO Box 16877

9955 SE Washington St

Portland, Oregon 97292

Visit us online at ibewuwfcu.com or call 
us at 800-356-6507 for more information

...’Fast-track’ trade provision comes to end
(From Page 1)

Union rights for
airport screeners
stripped from bill

WASHINGTON, D.C. (PAI) —
Yielding to a promised veto by
President Bush, congressional De-
mocratic leaders dropped a provi-
sion in a Homeland Security bill
that would have allowed some
45,000 federal airport security
workers to unionize. 

The provision was strongly
pushed by government worker
unions after Bush used the legisla-
tion establishing the Homeland Se-
curity Department five years ago to
ban unionization of the airport
screeners on “national security”
grounds.

Bush reiterated that stand in his
veto threat, saying unions are a se-
curity risk.  Senate Majority Leader
Harry Reid (D-Nevada) and House
Speaker Nancy Pelosi (D-Calif.),
anxious to get the 9/11 legislation
passed and force Bush to improve
overall U.S. security, backed down. 

The Democratic retreat was part
of an agreement Reid forged with
Senate Minority Leader Mitch Mc-
Connell (R-Kentucky) to appoint
negotiators to hammer out a final
version of the 9/11 bill. Both the
House and Senate versions of the
legislation said the screeners could
unionize.

Reid told his colleagues on July
9 that he and Pelosi had committed
to dropping the collective bargain-
ing provision. He asked for (and
got)  unanimous consent from the
Senate. 

American Federation of Govern-
ment Employees President John
Gage, whose union has been trying
to organize the screeners, later said,
“the fight is not over.” He added that
the Pelosi-Reid decision “only
makes us more determined to get
rights for workers who were
wrongly denied.”

McConnell, husband of Labor
Secretary Elaine Chao, could not re-
sist crowing. “I am encouraged to
see Republicans were able to ensure
our national security is a higher pri-
ority than  special interest provision
for Big Labor,” McConnell said in
a press release.

In a prior statement covering the
Homeland Security Department
money bill,  the Office of Manage-
ment and Budget declared: “The
Administration strongly opposes
any attempt to deny the president
authority to manage executive
branch employees when faced with
national security concerns.” That’s
the rationale Bush used against
unionizing the screeners. 

The ban covers only federally-
employed screeners, not private
contract screeners. Screeners at five
airports can unionize, including
Pelosi’s home airport in San Fran-
cisco.
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The U.S. Postal Service (USPS) is
contracting out mail delivery at a new
apartment complex in Hillsboro, Ore-
gon, even though a union challenge
has yet to be resolved over a decision
to privatize deliveries in Beaverton.

But a new national contract settle-
ment may slow down any further
plans to privatize city delivery. On
July 12, the National Association of
Letter Carriers (NALC) reached tenta-
tive agreement with the USPS on a
new five-year union contract covering
all 222,000 active city delivery carri-
ers throughout the nation.  [Rural car-
riers are covered under a separate con-
tract with a different union, and rural
delivery has long been privatized.] 

The NALC agreement bars USPS
from outsourcing any existing routes.
And for new routes, the agreement
imposes a six-month moratorium on
contracting out while a new national
joint labor-management committee
works out a set of rules to govern con-
tracting out.

It’s not clear how that will affect
the decision to privatize delivery to the
new Nexus Apartments, near Hills-
boro’s Orenco Station. Nexus is slated
to open in August, at which point as
many as 422 units will need postal de-
livery. Rather than assign the new de-
liveries to union letter carriers like the
ones who deliver all around the area,
Hillsboro postmaster Daniel Stearns
invited bids from private contractors.
The deadline for bids was July 9, but
as of press time the contract had not
yet been awarded.

NALC Branch 82 was alarmed in
March when a Beaverton postmaster
assigned the new Arbor Parc Bethany
housing development to a private con-
tractor. Branch 82 filed a grievance
against the decision on the grounds
that management had not properly no-
tified the union or given adequate rea-
son for the decision. Over a dozen
such grievances have been filed
around the country as local postmas-
ters act on a mandate from top brass to
cut costs by privatizing. All the griev-
ances have been put on hold while a
couple of test cases go forward to set
the precedent for the others.

Branch 82 filed a grievance on the
Hillsboro case as well.

It’s not clear yet how the contract
settlement will affect those cases, but
many more instances of contracting
out that were in the works will at least
be put on hold.

NALC Branch 82 Vice President
Kelly Pindell was on her way to talk
to contracting-out specialist Ken Se-
ward when she saw a grease board
with local management’s  plans. On
the grease board was a list of new de-
velopments to be contracted out: the
304-unit Pacific Crossing housing de-
velopment in Forest Grove; the 164-
unit Taralon development in Happy
Valley; Oregon City’s 296-unit Se-
quoia Landing and 450-unit The
Cove; as many as 15,000 units at

Evergreen Arbor Woods in Beaverton;
and any new developments on the St.
Mary’s parcel in Aloha. 

The Beaverton development alone
would mean about 40 full-time union
jobs. 

Stopping postal privatization has
been the union’s top priority. NALC
leaders say postal privatization will
lead to higher turnover and lower ac-
countability, and will decrease public
confidence in the safety of the mail. In
the U.S. House of Representatives, a
non-binding bill calling on USPS to
stop contracting out mail delivery has
224 co-sponsors  including all four
Oregon Democrats and Southwest
Washington Democrat Brian Baird. In
the Senate, 33 senators have signed on
as co-sponsors to a bill to limit con-
tracting out to places with less than
one delivery point per mile. Oregon
Democrat Ron Wyden and Washing-
ton’s Maria Cantwell and Patty Mur-
ray are co-sponsors.

In a letter to U.S. senators, the
postmaster general pleaded that priva-
tization would create opportunities for
small minority- and women-owned
businesses. 

“Oh yeah, the right to have an ex-
ploited job as a contractor,” Pindell
said. Thousands of women and people
of color would love to have union let-
ter carrier jobs, Pindell said, but USPS
isn’t doing much hiring in part be-
cause many new routes are going to
contractors.

The new five-year contract also
contains wage increases of about 1.8
percent a year in addition to cost-of-
living adjustments. The agreement is
subject to ratification by union mem-
bers and the Postal Board of Gover-
nors. In an unprecedented rebuff to
management, the Bush-appointed ma-
jority on the Postal Board rejected the
previous contract settlement. The sec-
ond agreement came as the two sides
were about to submit their final offers
to binding interest arbitration. The
previous NALC contract expired last
November.

Letter Carriers’ new pact
may slow outsourcing

Apprenticeship coordinators from
Oregon and Southwest Washington
will host a workshop on job training
opportunities available in the world of
construction.

The workshop, which will offer a
general overview of apprenticeships —
qualifications and requirements, pro-
gram benefits and occupations, will be
held from 10 a.m.to noon on Friday.
Aug. 3, at the HVAC & Metals Insti-
tute Training Center of Sheet Metal
Workers Local 16, 2379 NE 178th,
Portland.

For more information or to register,
call Labor’s Community Service
Agency at 503-231-4962.

Workshop to focus
on job training

Tip of the week: No lawyer should charge you a fee up front
in a social security case.  Attorney fees must be approved by

the government, normally only if you win your case.

We represent people on all types of injury and disease related claims.

• Workers’ Compensation                   •  Construction Injuries            • Asbestos/Mesothelioma
• Personal Injury/Product Liability          • Death Claims • Social Security Disability

We provide straight answers at no cost on any of the above areas of law.

CALL US or VISIT OUR WEB SITE

(503) 228-5222 http://www.stc-law.com

Swanson, Thomas &Coon
ATTORNEYS AT LAW

Since 1981

James Coon Ray Thomas   Kimberly Tucker 

Jacqueline Jacobson Margaret Weddell Cynthia F. Newton

Westmoreland's

Union Manor

6404 SE 23rd Ave.

Portland 97202

503•233•5671

•  Studio and One-Bedroom

   Apartments

•  Affordable Rent includes

   Utilities (EXCEPT PHONE AND CABLE)

•  Planned Events, Clubs, and

   Activities

•  Ideal Locations offer easy

   access to Bus Lines, Shopping,

   and Entertainment

•  No Costly Buy-In or

   Application Fees

•  Federal Rent Subsidies

   Available (MUST QUALIFY)

Marshall

Union Manor

2020 NW Northrup

Portland 97209

503•225•0677

Kirkland

Union Manors

3530 SE 84th Ave.

Portland 97266

503•777•8101

Kirkland

Union Plaza

1414 Kauffman Ave.

Vancouver 98660

360•694•4314

INDEPENDENT RETIREMENT LIVING

“ We believe that everyone earns the

right to retire, free from pressures

of earlier years.”

Manors  Make

the Difference

LABOR LEADERS IN THE

PORTLAND BUILDING TRADE

MOVEMENT ORGANIZED THE

UNION LABOR RETIREMENT

ASSOCIATION IN 1962, WITH THE SOLE PURPOSE

OF PROVIDING HOUSING FOR THE ELDERLY.

WESTMORELAND’S UNION MANOR

Opened in October of 1966

WWW.THEUNIONMANORS.ORG

TDD 503•771•0912
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The bank of labor

has on-the-job experience in Taft-Hartley trust fund management

supports you with an expert labor team and one easy point of contact

offers investment solutions to build and protect your hard-earned funds

gives workers the benefit of customized health and retirement plans

has worked on behalf of unions for more than 50 years.

Invest in you®

Labor Management Trust Services
Stephen Heady, Vice President, (503) 450-1270
Louis Nagy, Vice President, (503) 450-1273

Labor Management Deposit Services 
Diane Williams, Senior Vice President & Manager, (213) 236-5085
John Mendoza, Vice President & Relationship Manager, (415) 705-7112

Visit us at unionbank.com    ©2007 Union Bank of California, N.A. Member FDIC 

Karl Bik, Co-Chairman 
Cement Masons Trust Funds for Northern California

Community Solutions for Clacka-
mas County (CSCC) has been
awarded a $750,000 grant from the
U.S. Department of Labor’s Veterans
Workforce Investment Program to
continue to help veterans statewide
train for and find jobs.

Labor’s Community Service
Agency, AFL-CIO, and the Oregon
State Employment Department are
contract partners in the project.

Through the grant, veterans re-
ceive skills assessments, individual
job counseling, labor market informa-
tion, classroom or on-the-job training,
skills upgrading and retraining and
placement assistance. 

For its part, Labor’s Community
Service Agency is helping veterans
get plugged in to construction appren-
ticeship training programs.

LCSA Executive Director Glenn
Shuck has made program presenta-
tions to union organizations, con-
ducted mailings to distribute veterans
program information, staffed informa-
tional booths at veterans events and
referred veterans to appropriate serv-
ices.

“The success of our program is
built upon strong partnerships be-
tween state workforce systems, organ-

ized labor and businesses who want to
see our Oregon National Guard, Re-
servists and enlisted military person-
nel successfully transition to civilian
employment,” said Maureen Thomp-
son, CSCC director and grant recipi-
ent.

The Clackamas County award was
one of 12 Veterans Workforce Invest-
ment Program grants announced by
the Labor Department and the only
West Coast grantee. The awards to-
taled $6.7 million.

For more information on the Com-
munity Solutions for Clackamas
County grant, contact Maureen
Thompson at 503-655-8842.

Clackamas County gets grant
to help veterans train for jobs 

Rain Forest Boots
Made in America!

Try a pair on, you’ll like them.

Tough boots for the Northwest.

AL’S SHOES
5811 SE 82nd, Portland  503-771-2130

Mon-Fri 10-7:30 Sat 10-5:30  Sun 12-6



Auto Mechanics 1005
Executive Board meets 4:30 p.m. Wednesday, Aug.

15.
Members meet 10 a.m. Saturday July 21.  There will

be no Shop Steward training classes in July and August.
Shop Stewards must attend regular meetings to be com-
pensated.  All meetings and elections are held at our
Union Hall, 3645 SE 32nd Ave., Portland.

VOTE ON BYLAW: There will be a vote on a pro-
posed addition to the bylaws of LL1005.

PLEASE NOTE: Rochelle Conrad will be available
from 8 a.m. to noon  during the regular lodge meeting to
answer any questions you have  concerning health, wel-
fare and pension plans.

Bricklayers and Allied
Craftworkers 1

Members meet 7 p.m. Tuesday, Aug. 21, at 12812 NE
Marx St., Portland. 

Members are invited to attend the Local 1 picnic Sat-
urday, July 21, at Blue Lake Park.  Reservations are re-
quired.  Please call 503 232-0358 for details.

Carpenters 247
Executive Board members meet 6:30 p.m. Tuesday,

July 24, at the Carpenters Hall, 2205 N. Lombard, Port-
land,

Carpenters 1388
Members meet 7 p.m. Wednesday, Aug. 1, at 276

Warner-Milne Rd., Oregon City.

Carpenters 1715
Members meet 6:30 p.m. Tuesday, Aug. 21, preceded

by a 5 p.m. Executive Board meeting at 612 E.
McLoughlin, Vancouver, Wash.

Cement Masons 555
Members meet 7 p.m. Thursday, Aug. 16, at 12812

NE Marx St., Portland. 

Clark, Skamania &
W. Klickitat Counties

Labor Council
Delegates meet 6 p.m. Thursday, July 26, preceded

by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash. 

Columbia-Pacific
Building Trades

Delegates meet 10 a.m. Tuesdays, July 24 and July
31, in Kirkland Union Manor II, 3535 SE 86th, Portland. 

Communications
Workers 7901

Executive Board meets 6 p.m. Thursday, Aug. 16.
General membership meets 7 p.m. Thursday, Aug. 23,

for the combined July/August meeting.
Meetings are held at the CWA Office, 2950 SE Stark,

Portland.

Electrical Workers 48
Marine Unit 5 p.m. Monday, July 23.
Residential Unit meets 6 p.m. Wednesday, Aug 8.
General membership meets 6:30 p.m. Wednesday,

July 25, preceded by a 5:30 p.m. pre-meeting buffet. 
Wasco Unit meets 6:00 p.m. Wednesday, Aug 8, at

the Wasco PUD, 2345 River Rd., The Dalles.
Coast Unit meets 7 p.m. Wednesday, Aug 8, at Asto-

ria Labor Temple, 926 Duane St., Astoria.
EWMC meets 6 p.m. Wednesday, Aug 8, in the Ex-

ecutive Boardroom.
Sound & Communication Unit meets 6:30 p.m.

Wednesday, Aug 8.
Electrical Women of Local 48 meet 6 p.m. Tuesday,

Aug 21, at NIETC,16021 NE Airport Way.
Executive Board meets 6:30 p.m. Wednesdays, Aug.

1 and Aug 15.
Bylaws Committee meets 6:30 p.m. Tuesday, July 24,

in the Executive Boardroom.
PLEASE NOTE: Coast Unit Annual Picnic Aug 18,

11 a.m – 4 p.m. Cullaby Lake County Park, South Shel-
ter.

Wasco Unit Annual Picnic Aug 11, Big Cedars
County Park.

Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted.

DEATH ASSESSMENTS: The following death as-
sessments have been declared for July and are payable at
50 cents each: No. 2143, Dean H. Stanley; No. 2144,
James R. Bergstrom; No. 2145, William F. East; and No.
2146, Scott E. Tiley Jr.

Electrical Workers 280
Executive Board meets 1 p.m. Wednesday, Aug. 1, at

32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, Aug. 9, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.

Joint Unit meets 5:30 p.m. Thursday, Aug. 16, at the
Central Electrical Training Center, Tangent.

Elevator Constructors 23
Members meet 6 p.m. Thursday, Aug. 9, preceded by

a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.

Exterior & Interior
Specialists 2154

Members meet 5 p.m. Wednesday, Aug. 15, at 1125
SE Madison, Suite 207, Portland.

Fire Fighters 452
Members meet 6 p.m. Wednesday, Aug. 1, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

Fire Fighters 1660
No meetings in July and August.

Glass Workers 740
Executive Board members meet 5 p.m. Thursday,

Aug. 2, at the Union Office, 11105 NE Sandy Blvd.,
Portland. 

Portland area members meet 6 p.m. Thursday, Aug. 2,
at the Asbestos Workers Hall, 11145 NE Sandy Blvd.,
Portland.

Eugene area members meet 5 p.m. Monday, Aug. 6,
at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.

Salem area members meet 5 p.m. Tuesday, Aug. 7, at
Candalaria Terrace, Suite 204, 2659 Commercial St. SE.

Iron Workers 29
Members meet 7 p.m. Thursday, Aug. 2, preceded by

a 5:30 p.m. Executive Board meeting at 11620 NE
Ainsworth Circle #200, Portland. 

Iron Workers 
Shopmen 516

The July and Aug. regular meetings have been can-
celed and will resume in Sept.

Labor Roundtable of
Southwest Washington
Delegates meet 8 a.m. Friday, Aug. 3, at Hometown

Buffet, 7809-B Vancouver Plaza Dr., Vancouver, Wash.

Laborers 483
Municipal Employees

Members meet 5:30 p.m. Tuesday, Aug. 21, at the
Musicians Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, Aug. 6, preceded by

a 6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash. 

Lane, Coos, Curry &
Douglas Building Trades

Delegates meet at noon Wednesday, July 25, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Lane County
Labor Council

Delegates meet 7:30 p.m. Wednesday, July 25, at
1116 South A St., Springfield.

Linn-Benton-Lincoln
Labor Council

Delegates meet 7:30 p.m. Wednesday, Aug. 1, pre-
ceded by a 7 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, July

26, at the Union Office, 11105 NE Sandy Blvd., Port-
land.  

Executive Board meets 5 p.m. Monday, Aug. 6, at the
Union Office, 11105 NE Sandy Blvd., Portland.  

PLEASE NOTE: The August meeting will be SPE-
CIAL CALL to vote on increasing the pension contri-
bution.

Portland area members meet 6 p.m. Thursday, Aug.
23, at the Union Office, 11105 NE Sandy Blvd., Port-
land.  

Machinists 63
Executive Board meets 4 p.m. Wednesday, Aug. 8. 
Members meet 10 a.m. Saturday, Aug. 11, preceded

by a 9 a.m. stewards’meeting. Meetings are at 3645 SE
32nd Ave., Portland.

Machinists 1432
Swing and graveyard shift members meet at noon

Wednesday, Aug. 8.
Regular membership meets 6 p.m. Wednesday, Aug.

8.
There will be no Shop Steward training classes in July

and August. Shop stewards must attend regular meetings

to be compensated. Meetings are at 3645 SE 32nd Ave.,
Portland.

Metal Trades Council
Delegates meet 5 p.m. Tuesday, July 24, at IBEW #48

Hall, 15937 NE Airport Way, Portland.
Executive Board meets 8 a.m. Monday, Aug. 13, at

NOLC board room, 1125 SE Madison, Portland.

Molders 139
Members meet 6:30 p.m. Thursday, Aug. 16, pre-

ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland. 

Multnomah County
Employees 88

Executive Board meets 6:15 p.m. Wednesday, Aug.
1, at 6025 E. Burnside, Portland. 

General membership meets 7 p.m. Wednesday, Aug.
15, preceded by a 6 p.m. stewards’ meeting, at 6025 E.
Burnside, Portland. 

Northwest Oregon 
Labor Council

Delegates meet 7 p.m. Monday, July 23, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland. 

Office & Professional
Employees 11

Members meet 7 p.m. Tuesday, Aug. 7, at Labor-
ers/Teamster Hall, 2212 Andresen, Vancouver, Wash.
PLEASE NOTE: Nominations for the unexpired two-
year term of Vice President will be taken at this meeting.  

Painters & Drywall
Finishers 10

Members meet 7 p.m. Wednesday, Aug. 15, at 11105
NE Sandy Blvd., 2nd Floor, Portland.

Pile Drivers, Divers
& Shipwrights 2416

Members meet 7 p.m. Friday, July 27, preceded by a
6 p.m. Executive Board meeting, at 2205 N. Lombard,
#10, Portland.

Plasterers 82
Members meet 5 p.m. Wednesday, Aug. 1, at 12812

NE Marx St., Portland.

Roofers & Waterproofers
49

Executive Board meets 7 p.m. Thursday, Aug. 2.
Members meet 7 p.m. Thursday, Aug. 9.
Meetings are at 5032 SE 26th Ave., Portland. (Phone:

503 232-4807)

Salem Building Trades
Delegates meet 10 a.m. Thursday, Aug. 2, at the

IBEW 280 Training Center, 33309 Hwy. 99E, Tangent.

Sheet Metal
Workers 16

Portland area VOC meets 6 p.m. Wednesday, Aug. 1,
at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 

Portland area meetings will resume in September. 
Medford area meetings will resume in September.
Eugene area meetings will resume in September.
Coos Bay area meetings will resume in September.

Sign Painters &
Paint Makers 1094

Members meet 1:30 and 3:30 p.m. Monday, Aug. 20,
in the District Office, at 11105 NE Sandy Blvd., Port-
land.

Southern Oregon 
Central Labor Council

Delegates meet 6 p.m. Tuesday, Aug. 14, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

Transit 757
Vancouver members meet 7 p.m. Sunday, July 22, at

the Laborers Hall,  2232 NE Andresen, Vancouver, WA.
Tillamook members meet 1:00 p.m. Sunday, July 22,

at the Odd Fellows  Hall, next door to the Bay City Fire
Hall in Bay City.

AMR Northwest Josephine County, LAMAR Adver-
tising and Valley Transit, see your liaison officers.

PLEASE NOTE: ATU members are invited to at-
tend any of the above-listed meetings.

United Association 290
Portland area members meet 7:30 p.m. Friday, July

20, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6 p.m. Thursday, July 26,

at the Astoria Labor Temple, 926 Duane, Astoria.
Bend area members meet 6:30 p.m. Tuesday, July 24,

at the Local 290 Training Center, 2161 SW First, Red-
mond.

Brookings area members meet 5:30 p.m. Tuesday,
July 31, at Curry County Search and Rescue, 517 Rail-
road St., Brookings.

Coos Bay area members meet 7 p.m. Tuesday, July
24, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.

Eugene area members meet 6:30 p.m. Monday, July
23, at the Springfield Training Center.

Klamath Falls area members meet 5:30 p.m. Tuesday,
July 24, at 4816 S. 6th. St., Klamath Falls.

Medford area members meet 6 p.m. Thursday, July
26, at 650A Industrial Circle, White City.

Roseburg area meetings will resume in Sept.
Salem area members meet 6 p.m. Monday, July 23, at

1810 Hawthorne Ave. NE, Salem.
The Dalles area meetings resume in Sept.
Humboldt-Del Norte Co. area members meet 5:30

p.m. Wednesday, July 25, at the Eureka Training Center,
832 E St., Eureka, Calif.

USW 1097
Members meet 6:45 p.m. Wednesday, Aug. 1, pre-

ceded by a 5:45 p.m. Executive Board meeting, in the
union office building, 91237 Old Mill Town Rd., West-
port. 

Official
Notices

ALLIANCE FOR RETIRED

AMERICANS OREGON CHAPTER

Retirees meet 10 a.m. Thursday,
July 26, at Westmoreland Union
Manor, 6404 SE 23rd Ave., Portland.
All retirees are welcome to attend.

Executive Board meets 10 a.m.
Thursday, Aug. 9, in the Northwest
Oregon Labor Council board room, at
1125 SE Madison, Portland.  

ASBESTOS WORKERS 36
Retiree breakfast 9:30 a.m. Thurs-

day, Aug. 2, at the Dockside Restau-
rant, 2047 NW Front Ave., Portland.

CARPENTERS

Retired Carpenters meet for lunch
11 a.m. Monday, Aug. 13, at JJ
North’s Grand Buffet, 10520 NE
Halsey, Portland.

ELECTRICAL WORKERS 48
Retirees, wives and friends are wel-

come to the annual potluck picnic
11:30 a.m., Tuesday, Aug. 14, at the
home of Mel and Marge Stearns,
15015 NE Multnomah, Portland.
(Corner of 148th across from Glen-
doveer Golf Course.) The club will

provide chicken, coffee, punch and
place settings. Bring a food item to
share. Enjoy the afternoon visiting
and reminiscing with photos and me-
mentos from your vacations and hob-
bies. For more info, call Vera Larson
503-252-2296. SAVE THE DATE:
Sept. 11, for a free bus trip to Lucky
Eagle Casino. Details to follow.

ELECTRICAL WORKERS 280 
Retirees meet between 11:45 a.m.

and noon Monday, Aug. 13, at The
Old Country Buffet on Lancaster in
Salem, which is next to Michael’s
Craft store. 

If you have any questions, please
give Don Ball a call at 541-327-3388.

GLASS WORKERS 740
Retirees meet 11 a.m. Tuesday,

Aug. 21, at JJ North’s Grand Buffet,
10520 NE Halsey, Portland.

LINOLEUM LAYERS 1236
Retirees meet 11:30 a.m. Friday,

Aug. 10, at JJ North’s Grand Buffet,
10520 NE Halsey, Portland.

MACHINISTS

Retired Machinists meet 10 a.m.
Wednesday, Aug. 1, at 3645 SE 32nd
Ave., Portland.  Meeting will be fol-
lowed by a no-host lunch at a restau-
rant to be determined at the meeting.  

NORTHWEST OREGON LABOR

RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, Aug. 13, in the
Northwest Oregon Labor Council
board room, at 1125 SE Madison
#100G, Portland. 

OREGON AFSCME
Retirees meet 10 a.m. Tuesday,

Aug. 21, at the AFSCME office, 6025
E. Burnside St. Portland.  Call
Michael Arken for information at
503-239-9858, ext. 124.

TRANSIT 757
Retirees meet 9:30 a.m. Wednesday,

Aug. 1, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UNITED ASSOCIATION 290
Retirees meetings will resume in

September.

Retiree Meeting Notices

PAGE 6 NORTHWEST LABOR PRESS JULY 20, 2007

The Northwest Oregon Labor
Council will once again sponsor a La-
bor Day Picnic at Oaks Park in South-
east Portland. 

The Labor Council will sell food
scrip for 25 cents each. Three scrip
will get you a hot dog and chips, two
scrip a soda pop, and four scrip a beer.

A deluxe ride bracelet costs $8.25
and is good from 10 a.m. to 5 p.m.
The ride bracelet also includes admis-
sion to the roller skating rink.

To pre-order scrip, call the Labor
Council at 503-235-9444.

Labor Council to
host Labor Day

picnic at Oaks Park
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More than 100 union firefighters from
throughout Oregon spent the day July 11 at
the Muscular Dystrophy Association’s an-
nual summer camp at Camp Arrah Wanna
near Mt. Hood in Welches.

“Campers look forward to and talk about

Firefighter Day year-round,” said Kathleen
Jasper, camp coordinator from MDA.

Firefighters show off their rigs, enjoy a
lunch  with the campers hosted by Portland
Fire Fighters Local 43, and participate in
games throughout the day. The summer

camp lasts a week,
and about 30 fire-
fighters spend the
entire week serving
as counselors. Many
of the firefighters
have been volunteers
since the 1980s.

The camp pro-
vides campers ages
6 to 21 an opportunity to spend time away
from their parents and with other young peo-
ple affected by neuromuscular diseases.

Activities are specially designed for
young people with limited mobility or con-
fined to a wheelchair. Activities range from
outdoor sports such as swimming, wheel-
chair sports and horseback riding; to less
physically demanding activities like arts and
crafts and talent shows.

This year’s summer camp hosted 103
campers. 

“The firefighters are really dedicated to

this camp and to our organization,” Jasper
said. “This summer camp has one of the
highest volunteer rates of firefighters in the
country.”

Throughout the summer, firefighters from
across the nation participate in “Fill-the-
Boot” drives, where they stand on streets or
attend parades and ask passing motorists and
spectators to fill their fire boots with dona-
tions to MDA.

Over the past 50 years, the International
Association of Fire Fighters has collected
more than $300 million for MDA.

UUnniioonn  ffiirreeffiigghhtteerrss  ssppeenndd  ddaayy
aatt  MMDDAA  ssuummmmeerr  ccaammpp

Union firefighters from more than a half-dozen locals in Oregon took part in an
obstacle course race. The event included grabbing a key (photo left) and finding the
right lock to unchain a T-shirt; balancing an egg on a spoon; eating a whipped cream
pie (photo at top of page), and more. In the photo above, firefighters get ready to
compete in a “water ball” contest against MDA camp counselors.
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Bakers Local 114 cake decorator
awarded a U.S. patent

Mary Stugelmeyer, a 16-year member of Bakers Local 114, and a cake
decorator at the Albertsons store in Keizer, was awarded a U.S. patent for
her unique design of an automatically-timed locking pill box with an alarm.

The pillbox has been in the works for about 16 years. The idea came to
her when a friend kept forgetting to take her medication. The pillbox, she
says, will help people remember when they should take their medication.

Stugelmeyer applied for the patent last year. It was awarded on April 27,
2007, protecting her design for 14 years.

Stugelmeyer is now seeking advice on how to get her pillbox manu-
factured. She wants it made in the USA and preferably union made. She is
seeking advice as to how to proceed.

If you can help, contact Terry Lansing, business manager of Local 114,
and he will forward the information to Stugelmeyer. Lansing can be e-
mailed at terry@bctgm114.org.

AFL-CIO’s Trumka will
keynote WSLC
convention in August 

SEATTLE — National AFL-CIO
Secretary-Treasurer Richard Trumka is
scheduled to deliver the keynote  ad-
dress at the 2007 Convention of the
Washington State Labor Council,
which begins Thursday, Aug. 16, at 9

a.m. at the SeaTac DoubleTree Hotel
near the airport. Convention business is
expected to be completed by  noon Sat-
urday, Aug. 18.

Under the theme “50 Years of  Soli-
darity,” the Council will celebrate the
50th anniversary of  its formation with
the 1957 merger of the Washington
Federation of Labor and  the Washing-
ton Congress of Industrial Organiza-
tions Council.

SALEM — Service Employee In-
ternational Union Local 503 has
reached a tentative agreement with the
State of Oregon on a contract covering
some 18,000 employees statewide for
the 2007-09 biennium.

Contract provisions call for a  3
percent cost-of-living increase for full-
time employees effective July 1, 2007,
with a minimum raise of $80 per
month to help the state’s lowest-paid
workers. Employees will get a 3.2 per-
cent cost-of-living increase, effective
Nov. 1, 2008, with a minimum raise of
$85 per month.

Full-time public employees will
continue to receive employer-paid
health care insurance for 2008. In
2009 the state will pay for health in-

surance, with a cap on increases set at
12 percent. If the increase in premi-
ums is more than 12 percent, employ-
ees will be able to use the Public Em-
ployee Benefit Board reserves to pay
for the excess so employees will have
no out-of-pocket costs.

“We’ve fought hard in the Legisla-
ture to make quality health care af-
fordable and accessible for all Orego-
nians,” said Cory McIntosh, chair of
SEIU’s bargaining team. “This agree-
ment shows what can happen when
people work together to address the
health care crisis.”

Union officials said the  6.2 percent
in raises over two years is higher than
the projected inflation rate and is the
highest COLA workers have received

in over a decade. 
The salary scale will be restruc-

tured in the second year of the con-
tract to boost the pay of the lowest
paid workers. Effective Nov. 1, 2008,
the lowest paid full-time state worker
will earn $1,847 per month, up from
the current $1,411.

SEIU’s bargaining team is unani-
mously recommending ratification of
the agreement. Local 503 will hold a
bargaining conference July 28, where
bargaining delegates will vote to send
the agreement to the full membership.

The state remains in negotiations
with the American Federation of
State, County and Municipal Employ-
ees (AFSCME), and other labor
unions.

SEIU reaches tentative two-year
agreement with State of Oregon
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Roger G. Worthington, P.C. has donated more than $2.5 Million to medical research
working on a cure for mesothelioma — more than all the asbestos companies combined.

Offices in Los Angeles, Orange County, and Dallas, Texas  •  Lawyers licensed in California, Oregon, and Texas

for Mesothelioma cancer
caused by asbestos exposure

800-831-9399

Asbestos lawyers for life.

Roger G. Worthington, P.C. leads the fight to find a cure

www.mesothel.com

For a free booklet of medical/legal information, including medical experts, 
patient profiles, clinical trials and asbestos products, call us or visit our website.

Since 1989, we have been dedicated to helping asbestos cancer patients 
get justice in the courtrooms and help in the hospitals.  In the last ten years, 

we have recovered over $725 million for our clients.

$34 Million: 60 year-old Navy veteran and carpenter
$20 Million: 54 year-old engineer
$12.6 Million: 69 year-old psychiatrist exposed at home
$10 Million: 54 year-old woman exposed via father’s clothes
$8.4 Million: 60 year-old Navy veteran and crane operator

�Mesothelioma typically 
develops 20 to 60 years 
after the first asbestos 
exposure. Each year  
about 3,000 new cases     
of mesothelioma are 
diagnosed in the U.S. 

�We’ve helped hundreds 
of patients find the best 

doctors, coast to coast 
and we’re known for 

providing up-to-date   
medical information     

and patient education.

REVERSE MORTGAGES
For Homeowners 62 and Older

Get The Financial Independence and Security You Deserve
• Supplement Your Retirement Income.
• No Monthly Payments.
• You Maintain Ownership and Title.

TURN YOUR HOME EQUITY INTO CASH, LINE OF CREDIT,
MONTHLY INCOME OR A COMBINATION OF PLANS.

360-694-7272 or
1-866-684-7272

205 East 11th Street, Suite 104, Vancouver, Washington

Lynn Russell

Talk with Lynn or Julie, the Reverse Mortgage Specialists at:

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Elections requested

June 2007
Union election activity in Oregon and SW Washington, 

according to the National Labor Relations Board 
and the Oregon Employment Relations Board

Elections held
Date
Company

Location

Results:
Union     No

UnionUnion

Company Location
# of employeesUnion

Local Motion

6/5
First Student

AuroraOSEA 37 38

6/8
City of Newberg Police

NewbergNDPSA vs. OPEIU 11 23 0 0

No union election petitions were filed in the month of June.

6/12
Peninsula Truck Lines

RedmondTeamsters Local 962 2 0

6/15
Laidlaw Transit 

WilsonvilleTeamsters Local 206 52 45

6/15
Oregon Department of Corrections

SalemAOCE vs. AFSCME 480 663 4

6/20
Safeway (decertification)

BurnsUFCW Local 555 13 23

6/21
Santiam Canyon 9-1-1 Communications Center

SandySC911DA vs. AFSCME 6 2 0

Southgate Mobile & RV Park

7911 SE 82nd Ave.
Portland, Oregon

Spaces Available up to 35’

503-771-5262

BOARDMAN, Ore. — After years
of wrangling, Threemile Canyon Farms
and the United Farm Workers Union
(UFW) have entered into a collective
bargaining agreement covering some
250 dairy and farm workers. 

The agreement, the first of its kind in
Oregon, was ratified July 16, bringing
to an end all labor disputes, boycotts
and lawsuits between the parties.

“Just as we remember our past,” said
Arturo Rodriguez, UFW president, “We
recognize that this agreement blazes a
new agricultural path into the 21st cen-
tury.”

Key provisions in the new contract
include employee participation in the
union’s medical insurance and pension

plans, establishment of a workforce
training program, and assurance of safe
working conditions. The contract pro-
hibits either party from taking a labor is-
sue to a third party, and it outlines meth-
ods in which the parties will resolve
labor disputes should they arise. The
pact formalizes a process for employee
advancement within the company, es-
tablishes a workers’ code of conduct,
and allows Threemile Canyon to merge
the dairy and agricultural business into
one operation while providing the com-
pany with flexibility to accommodate
the needs of its workforce.

Workers have been trying to win a
contract at Threemile Canyon since
February 2003, but the company had re-

fused to even recognize the union. Farm
workers are exempt from federal bar-
gaining laws, and only a handful of
states have laws that provide collective
bargaining rights for farm workers. Leg-
islation to establish collective bargain-
ing for farm workers in Oregon has
been stymied. 

In November 2006, a neutrality
agreement was reached between the
two parties with the help of Gov. Ted
Kulongoski. Negotiations began in De-
cember and were concluded this week.

Threemile Canyon Farms began op-
erations in 2000 and is located on
93,000 acres of Columbia River Basin
land in Boardman, about 150 miles east
of Portland.

United Farm Workers Union signs first
contract at Threemile Canyon Farms



Medium-sized steps
were what labor
was able to achieve
this year in Salem

About 650,000 Oregonians have no
health insurance. Three million other
Oregonians have access to health in-
surance, but at a greater and greater
cost, to someone — employers, gov-
ernment, or themselves — every year. 

What did Oregon lawmakers do
this year about this institutional crisis?
More than the U.S. Congress, which is
where the national problem could be
solved. But less than they could have.

Many health system reform pro-
posals backed by Oregon labor organi-
zations fell victim to opposition from
the hospital, insurance and pharma-
ceutical industries. 

“The profiteers in the health care
industry have a hammer lock on the
whole system,” said Arthur Towers,
political director of Service Employ-
ees International Union (SEIU) Local
503. “So it feels like a huge victory
even when we take a medium-sized
step.”

On health care at least, medium-
sized steps were what labor was able

to achieve this year in Salem.
The most comprehensive was Sen-

ate Bill 329, a bill closely tracked by
the labor-backed health-care-voter
group Oregonians for Health Security
that was signed into law June 28. If it
fulfills the hopes of its authors, Sena-
tors Ben Westlund and Alan Bates, all
Oregonians will be insured in a few
years time.

SB 329, the product of a year’s
work by a Senate task force, sets up a
health insurance purchasing pool that
any individual or group in Oregon can
join and that uninsured individuals
would have to join or face a tax
penalty. The idea is to get a better rate
from insurance companies by combin-
ing hundreds of thousands or millions
of Oregonians into one giant pur-
chaser. The insurance product they
purchase would be closely regulated
to guarantee certain minimum bene-
fits, including preventive care, which
would be fully covered with no co-pay
or deductible.

Employers and labor-management
health trusts could still offer their cur-
rent insurance, or they could join the
pool and pay the premiums for em-
ployees. Bates, the bill’s co-sponsor,
says he thinks it will cost around $350
a month per person, but most of those
who are currently uninsured will pay
only part of that. The program would

stretch federal Medicaid dollars so
that everyone earning up to four times
the federal poverty line would get
some subsidy. 

The bill passed handily in the
House and Senate, with just 13 “no”
votes among the two chambers’ 90
members. If it’s supposed to save
money by cutting into insurance com-
pany profit margins, why didn’t the in-
surance industry oppose it? Because,
Bates explains, they’ll make up for it
in volume — right now the uninsured
are a lost market opportunity. 

None of this will happen immedi-
ately. SB 329 sets up a seven-person
panel, with staff support, to work out
details of how the program would op-
erate. They’ll give a progress report to
the Legislature in its special session
next February, and then present the fi-
nal program for approval in the 2009
legislative session. That’s when the
tough vote will take place. 

Another health care reform to pass
this session was the governor’s
Healthy Kids Plan, which would raise
the cigarette tax by 85 cents a pack to
pay for insurance coverage for all
117,000 of Oregon’s uninsured chil-
dren. Lawmakers couldn’t get the
three-fifths majority needed to pass
the tax increase, and instead referred
to voters on the November 2007 bal-
lot. Medicare covers all those 65 and

over. So if Oregon covers all kids 18
and younger, that leaves just 19-64 —
46 years — to worry about. It’s incre-
mental.

Even more incremental is Ore-
gon’s prescription drug bulk purchas-
ing program (OPDP). It expanded this
year without a peep of opposition
from the pharmaceutical lobby, which
fought its founding in 2003 and its ex-
pansion in 2005 and 2006. Now any
individual or group can join Oregon’s
pool and get a discount on prescrip-
tion drugs. That’s what backers had
started out proposing in 2003, but the
pharmaceutical lobby was able to
limit the pool to individuals over 54.
After backers failed to expand the
program in the 2005 session, they
took it to voters in 2006 and got it
broadened to local governments and

uninsured individuals. Pharma must
have given up: the proposal to expand
the program to private businesses and
health plans passed 58-0 in the
House. It was easy to support some-
thing when it had no opposition, a Re-
publican lawmaker told Oregonians
for Health Security Director Maribeth
Healey. 

Another pooling proposal finally
saw the light of day — combining the
state’s 198 school districts to bargain
better rates on health insurance cover-
age for 85,000 education employees
and their families. While past Repub-
lican-led sessions had stopped the
bill, early this year, Democrats over-
came objections from the Oregon
School Boards Association, which
had profited by acting as an insurance
broker.

Automotive
1997 CHRYSLER CONCORDE, looks and
drives good, $3,800 (under KBB) OBO. 503 409-
1052 (Salem)
1993 CORVETTE CONV, wht/red, blk top, AT,
AC, 20,594 miles, $19,000. 503 236-5822 (Jim)
1968 CHEVROLET 10 pickup, $500. 503 922-
0265
1975 CJ5 JEEP project. 503 623-8873
1972 or so PORCHE 924 body fair, all there,
good motor, 5 spd trans, lost title, $650. 503 726-
3280 (Jack)
1995 CHEV VAN conversion, raised roof, 350,
many extras, leather, TV, VCR, original owner,
$7,000. 541 271-1321
2001 CHEVY BLAZER LS, V-6, 4-dr, 4-WD,
white w/gray interior, all power, 1 owner, 50k mi,
$8,900. 503-669-5324

Housing
280 ACRES CENTRAL Oregon, small cabin, wa-
ter well, secluded, 30% down, terms, $280,000.
541 468-2961
ROCKAWAY BEACH vacation home, 3 bed,
sleeps 8, beachfront, all amenities, $175/nite.503
842-9607

Wanted
OLD WOODWORKING tools, planes, levels,
chisels, folding rulers, handsaws, slicks, adzes,
leather tools, chests. 503 659-0009
JUNK CARS, removal of unwanted cars and
pickups. 503 314-8600
MOTORCYCLES, RUNNING or not, also musi-
cal instruments, cash paid. 503 880-8183
BIG OLD Hammond organ (like piano); foreign
household magazines; uniloader (case). 503
771-8823
CHEVY 1 TON, flat bed w/six, older OK.503 234-
3497 (David)

Sporting Goods
INDUSTRIAL STRENGTH bench press bench;
heavy duty exercise bar and collars; two 60 lb

plates, smaller plates. 503 656-6679 (Harold)
DEER RIFLES, $150 & $325; Olds coronet, $75,
books, military non-fiction, $80. 503 888-3423
(Dave)
ATTN: BOWHUNTERS, 60-80lbs Oneida
Screaming Eagle bow, arrows, targets and hunt-
ing supplies. 503 652-8590
1971 KIT CAMPER, no leaks, 9’ long, good
shape, $635. 503 698-2917 (Bill)
LEFT HAND golf clubs, two sets of carts, bags,
extra large driver, balls and extras. 503 590-7809

Miscellaneous 
SIX CASE pop machines, cans or bottles, $400.
503 693-0694
GENERATOR LOAD bank, 50kw multi-steps, 1 &
3 phase multi voltages, air cooled, portable,
$500. 541 974-0551
TOW BAR, $500; jumper cables w/case, $15;
creeper, $10; 3/4 “ ball valve, $5; aluminum stool,
$25. 503 669-0162
GOOD TREAD mill, $50. 503 557-6413 or 503
367-9972
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IRS
PROBLEMS?

Call  Nancy D. Anderson
Enrolled Agent/Tax Practitioner

503-244-2577

Don’t Put Your Head
In The Sand.

Take Control!
I can help.

Lawmakers nibble around edges trying to fix health care

When it comes to mortgages, we’re 
taking a stand for Union members.
Chase is backing union members with the Union Plus® Mortgage Program — a home 
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the region before shipping out to fight the Germans in campaigns that included the
Battle of the Bulge.

Sometimes the Stammers travel farther. They’ve cruised by oceanliners to places
like the Greek Isles, Croatia, Turkey and, closer to home, Alaska. They’ve trav-
eled by car to Yellowstone National Park in summer and Arizona in winter. Anita
said they also like to hike and “hang out at lakes.” She photographs their travels on
a digital camera.and stores the pictures in their computer. At their Clackamas home,
Anita and Roger enjoy growing flowers and vegetables.

���
ARTHA DARLENE ADAIR, a former second vice president of the Oregon

AFL-CIO, died on June 29 in Salem at age 68. A friend, Lorene Lavertich, said
Artha had recently undergone sinus surgery and reportedly became ill upon taking
post-operation medication.

A memorial service is scheduled at 2 p.m. Saturday, July 28, at Engelwood
West, 1068 Park Ave. NE, in Salem. She was cremated and her ashes are to be in-
terred July 21 at a cemetery where her mother is buried in Riddle, near Roseburg.

Ms. Adair was born in Riddle on Sept. 7, 1938. In her 20s she took a job in the
Portland area at a Pendleton Woolen Mills plant and joined Clothing Workers Lo-
cal 291.

Eventually, she was hired by the Amalgamated
Clothing Workers and assigned to handling con-
sumer boycotts of nonunion clothing and textile
products. The Clothing Workers later became part
of UNITE HERE.

AMONG POSTS she held were secretary-
treasurer of Coast-Valley Labor Council covering
Washington and Tillamook counties; board mem-
ber of Labor’s Community Service Agency; vice
president of Clackamas County Labor Council;
charter member of Oregon Pioneer Chapter of
Coalition of Labor Union Women; teacher at Pa-
cific NW Labor College; business agent of Ameri-
can Federation of Television and Radio Artists’
Portland Chapter. She also ran the Union Label
Shows at five Oregon AFL-CIO conventions.

AFTER SERVING as the elected second vice
president of the state labor federation in the early 1980s, Adair moved to Salem and
became office manager for the Oregon Democratic Party but left the job in the
1990s when the office was moved to Portland.

Survivors include a sister, Robyn Hansen; and numerous nieces and nephews.
���

ERNA JANE SWEENEY, whose career included running the Portland office
of Congressman Bob Duncan, died on June 17 at age 82. Her husband, Robert N.
Sweeney, who died in 1992, was the port agent of the Marine Firemen’s Union.

She was born as Erna Jane Lindsay on Aug. 20, 1924 in Portland and graduated
from Commerce High School, which was later renamed Cleveland. She and her
husband were married in 1944.

A MEMORIAL SERVICE was conducted at St. Aidan’s Episcopal Church in
Gresham on June 23.

Survivors include her sons, Richard and Michael; four grandchildren and four
great-grandchildren.

Memorial contributions can be made to the church. Bateman Carroll Funeral
Home handled arrangements.

���
FRANK T. JOHNS is another unionist whose story is told in the new book,

“The Portland Red Guide: Sites & Stories of Our Radical Past,” written by histo-
rian Michael Munk.

Of  Johns, whose story has appeared in the past in the Labor Press, Munk writes:
“PORTLAND’S ONLY presidential candidate, Frank T. Johns, was the nom-

inee of the Socialist Labor Party in 1924 and 1928. He was a member of the Car-
penters Union Local 226, which merged into today’s Local 247... Johns received
about 1,000 votes in Oregon and 36,000 nationwide in 1924. On May 20, 1928,
only weeks after his nomination, he died in the middle of a campaign speech on the
banks of the Deschutes River in Bend. As the private memorial erected in 1970 re-
lates, Johns dove into the river in a vain attempt to save a drowning boy and
drowned in the effort. His Carpenters Union declared that their brother ‘had devoted
his life to the working class’ and died a hero, but noted that the majority of his
union’s members did not agree with his political theories.’ ”

Johns succeeded union leader Eugene Debs of Terrae Haute, Indiana, as the
presidential nominee of the Socialist Labor Party. Debs had run five times. He was
the leader of a railroad workers union and was one of the founders of the Industrial
Workers of the World.

Let me say this about that

...Family of unionists
(From Page 2)
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ARTHA ADAIR

By DON McINTOSH
Associate Editor

Several Oregon labor organizations
are already planning ballot measure
strategy for the November 2008 elec-
tion. 

In part, that’s because they don’t
have a choice: Frequent union foe Bill
Sizemore, despite a 2002 jury finding
of fraud and racketeering, is more ac-
tive than he’s been for years. But
unions will also consider a proactive
strategy — what initiatives can organ-
ized labor help get on the ballot to
move the agenda forward for working
people?

On July 10, the Oregon AFL-CIO
and several of the state’s larger, more
politically active unions (including
Change to Win’s Service Employees
International Union) met with a hand-
ful of big progressive groups to confer
over ballot measure plans. Our Ore-
gon, a group that’s tracking ballot
measure activity, reported that Size-
more has been busy circulating seven
measures. His ballot initiative com-
pany, Democracy Direct, is also circu-
lating three crime-related ballot meas-
ures sponsored by 2002 Republican
gubernatorial nominee Kevin Mannix,
plus two measures sponsored by Russ
Walker, vice chairman of the Oregon
Republican Party. 

On June 26, Sizemore turned in to
the secretary of state’s office about
120,000 signatures each on two of his
measures. One would create an unlim-
ited state income tax deduction for
federal personal income taxes paid;
the other would prohibit teaching pub-
lic school students in a language other
than English for more than two years. 

Other actively circulating Sizemore
measures include: 

• Banning political candidate con-
tributions by public employee unions
— such contributions would be prose-
cuted as felony bribery;

• Requiring that public school
teacher pay raises and job security be
based on performance, not seniority;

• Prohibiting public employers
from facilitating union dues payments
to public employee unions that make
political contributions;

• Requiring that judges not be la-
beled “incumbent” on the ballot if
they were appointed; and

• Allowing property owners to
make up to $35,000 of improvements
without having to obtain a building
permit.

A 2000 union lawsuit revealed that
Sizemore’s ballot measures were mo-
tivated in part by a desire to tie up
union money. Many of the current
crop of proposals seem aimed to do
that as well. Voters have rejected sev-
eral of them before, like the federal
tax deduction measure, which went
down 55-45 percent in 2000. But get-
ting them back on the ballot will push
unions to spend money again to defeat
them.

“Voters don’t like his ideas, as a
rule,” said Patty Wentz,  Our Oregon
communications director (and former
Oregon AFL-CIO communications di-
rector.)  “They reject his proposals.
But it’s the only business at which
he’s ever been successful.”

In January, Sizemore told The Ore-
gonian that 2008 will be the most in-
teresting initiative year in 20 years. 

“Bill Sizemore is back in action,
and that can only mean bad things for
Oregonians,” said Arthur Towers, po-
litical director of SEIU Local 503.
“Working families have a lot to be
concerned about with the ballot.” 

For its part, Local 503 is weighing
whether to go forward with a ballot
measure to prevent hospital price
gouging of the uninsured. A bill to re-
quire hospitals to charge uninsured pa-
tients no more than their best rate to
insurers failed to pass the Legislature
this year. So SEIU filed it as an initia-
tive the day before the Legislature ad-
journed. It hasn’t yet been approved to
circulate. The measure’s chief peti-
tioner is Verna Porter, president of
Oregon Alliance for Retired Ameri-
cans, a union retirees group affiliated
with the AFL-CIO.

Another measure that might get
union support was filed in April by
Labor Commissioner Dan Gardner
and State Rep. Diane Rosenbaum, a
longtime union political leader. Their
measure would require overtime pay
after eight hours of work, except in
workplaces that have an alternative
regular 40-hour-a-week schedule, like
four 10-hour days a week. Gardner
said he planned to test the waters in
the coming weeks to see if there is or-
ganizational support for getting the
measure on the ballot.

And the Oregon AFL-CIO is con-
sidering four ideas that could be filed
as ballot initiatives:

• A declaration that corporations
are not people. That may sound like
declaring that the moon isn’t made of
green cheese, except that courts have
ruled corporations are people in the
sense of having rights like free speech
and so forth. “It’d be really something
to see the opposing campaign try to
convince people to go against their gut
instinct on that one,” said Oregon
AFL-CIO Campaign/Political Direc-
tor Duke Shepard.

• Protecting the minimum wage.
Oregon voters passed a 2002 initiative
that increases the minimum wage an-
nually for inflation, but since then,
some business groups have tried to get
the Legislature to create a sub-mini-
mum wage for certain kinds of work-
ers, like tipped employees. They’d be
stopped in their tracks by a measure to
require that any changes to the mini-
mum wage law get a three-fifths vote
in the Legislature. And that would
give the right-wing a taste of their own
“super-majority” medicine, Shepard
said, referring to current super-major-

ity requirements that hamstring any
legislative proposals to raise revenue.

• Defending the freedom to nego-
tiate. From time to time, union oppo-
nents like Sizemore get behind ballot
measures to make Oregon a so-called
“right-to-work” state, where it would
be illegal for employers sign a union
contract requiring employees to pay
union dues to maintain employment.
Of the 22 states that have such a law,
none has a strong labor movement. To
halt any future efforts to make Oregon
a right-to-work state, the Oregon
AFL-CIO is considering a constitu-
tional amendment to say that the sub-
jects of collective bargaining can’t be
limited in that way. 

• Stopping unemployment insur-
ance from being used for anything
else. This would be a way to prevent
the return of Jobs Plus. Jobs Plus, a
project dear to the heart of Dick
Wendt — Sizemore’s latest financial
backer — was a pilot program that
gave unemployment insurance funds
to employers who hired unemployed
people. Unions called it corporate
welfare — and an outrageous misuse
of funds intended for workers. The
program died in June 2005 after the
Legislature failed to reauthorize it. But
Wendt would like to see it return.

Labor planning ballot measure
strategy to counter Sizemore

CWA promotes
union discount

for AT&T wireless
Members of AFL-CIO unions

can  receive a 10 percent discount on
AT&T wireless phone service, along
with a $50 savings on new phones
and accessories when they sign up
for service through Oct. 31, 2007.

AT&T (formerly Cingular) is the
only wireless company that is 100
percent union, with 40,000 members
of Communications Workers of
America (CWA)  under contract.

“For union families, the choice in
wireless is clear,” said CWA Presi-
dent Larry Cohen. “And now mem-
bers can take advantage of these spe-
cial savings while supporting their
fellow union members at AT&T.”

The 10 percent discount is avail-
able off the regular monthly rate for
any AT&T individual or family plan.
Current  customers will need to re-
new their contracts for two years to
be eligible.

The offer is only available at
AT&T-owned retail stories, not by
phone or online. When signing up or
renewing service, give the store
clerk the following AT&T Union
Discount FAN number: 00113662.

For information on AT&T store
locations, and to download a coupon
to take to the store with the FAN in-
formation, go to www.unionplus.org
and click on Union-Made Savings.



erance language in one of its con-
tracts. So, when the company agreed
to successor and severance language
the bargaining committee agreed to
take it back to the membership (with
the previous rejected offer intact) for
a vote. 

A successor clause will protect
workers if the Western Star brand is
sold — meaning the union contract
will be enforceable at a new company.
If the plant were to shut down, there
is language whereby the company
pledges to negotiate in good faith a
severance package. 

“Good-faith” was a key issue
among the striking machinists.

“They’ve beaten the ‘give-a-crap’
out of us,” Wayne Poe, a 14-year em-
ployee told the Labor Press July 5
while walking a picket line on North
Basin Road.

“It’s been concession after conces-
sion after concession,” added Carl
Pollack, a 24-year employee. “It was
time to step up and take a stand.”

The last time workers struck
Freightliner was June 1970. Then, the
unions bargained separately. The
strike, which lasted three months, be-
gan with the Painters Union and
spread from there. At the time, the
Labor Press reported 751 Machinists,
111 Teamsters and 55 Painters were
on strike. Union officials said the dis-
pute wasn’t so much about money,
but more about working conditions.

Machinists nearly struck again in
2004. They rejected an initial offer,
but held off picketing because of a
scheduled summer maintenance shut-

down. The second proposal passed by
just three votes.

Prior to that, in 1999, workers
agreed to a one-year contract exten-
sion and in 2001 they agreed to open
their contract after the company
pleaded poverty. In that contract,
workers accepted a $2 an hour pay
cut, relinquished a $1,500 signing
bonus and agreed to start co-paying
some of their medical insurance.

“We gave it back to keep the com-
pany going,” Pollack told the Labor
Press on July 5. “And they promised
us that our sacrifice would never be
forgotten.”

Six months after the concession
vote, Freightliner shut down its parts
plant, laying off around 600 employ-
ees.

Earlier this year, Freightliner
moved production of its signature-
brand truck from Portland to North
Carolina and Mexico, resulting in the
layoff of more than 800 employees.

Freightliner is a subsidiary of Ger-
man automaker DaimlerChrysler AG.
The Portland facility manufactures an
average of 38 Western Star brand and
military trucks at the plant each day.

No trucks were produced during the
strike.

“It’s been tough, but we got a hell
of a lot in this contract,” said Kear,
who was employed at Freightliner be-
fore being elected business agent. “I
don’t think we’ve ever had so many
improvements in one contract.”

Machinists will receive a 70-cent-
an-hour raise immediately, followed
by 50 cents an hour July 1, 2008, and
another 50 cents an hour July 1, 2009.
The starting wage at Freightliner is
$14 an hour. Top scale at the the plant
now is $22.25.

Freightliner contributes $3.95 an
hour to a defined benefit pension
plan. Under the new contract, that
will increase by 10 cents an hour
every six months for the next three
years.

Long-term employees receive
company-paid medical insurance un-
til age 65. Until this contract, Freight-
liner paid for supplemental medical
insurance to Medicare. Under the
terms of the new agreement, employ-
ees who are at least 50 and have 20
years or more of service on July 1,
2010 will continue to receive the sup-
plement. Employees who will be less
than 50 years of age and have less
than 20 years of service on July 1,
2010, will maintain health care cover-
age and retiree medical benefits until
they turn 65. Once Medicare kicks in,
no supplemental coverage will be
provided.

About half the workforce will lose
the supplement.

The union also was able to get
Freightliner to reduce current
monthly out-of-pocket payments for
health insurance premiums. The old
rate for single, two-person and family
coverage was $40, $90 and $130, re-
spectively. The new monthly rate is
$25, $55 and $80, respectively. 

On the issue of mandatory over-
time, Freightliner must first give 24
hours notice and, with assistance
from a shop steward, find volunteers.
If volunteers run short, overtime will
be mandated by seniority — even if
the least senior employee isn’t quali-
fied to do the job.

“If the person is untrained, the
company will have to train them,”
Kear said. “They won’t use this.”

The mandatory overtime language
is for weekdays only.

NOTE: A new unit of 14 pre-de-
livery inspectors, members of Lodge
1005, unanimously ratified their first
contract in voting that took place July
10. Terms are similar to those ap-
proved by Machinists who manufac-
ture trucks,  following their week-
long strike.

The new union members gained a
union pension, with Freightliner con-
tributing $3.95 an hour to a defined
benefit plan. They will receive wage
increases, a structured promotion sys-
tem, seven additional sick days and
six additional holidays. Eight tempo-
rary employees will become eligible
for permanent hire and will be cov-
ered under the agreement.
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Seven days into a strike at Freightliner Corp, members of Machinists Lodge
1005 cast ballots on a new contract proposal. The revised pact was ratified by
a vote of 461-153.

...Machinists end strike, OK new pact at Freightliner
(From Page 3)
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