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Unions for Kids comes up BIG for Doernbecher
Members of the all volunteer, non-profit Unions for Kids present a check for $30,000 to Doernbecher Children’s
Hospital July 17. The money was raised at the fifth annual Motorcycle Poker Run June 9. In addition to registration
fees, funding comes from a raffle for a new Harley-Davidson motorcycle, a silent auction, 50/50 drawing and other
raffle ticket sales. This year’s Harley winner was Rick Wardell of Vancouver, Wash. Participants and committee
members pictured from left to right are Lou Francis, June Francis (holding Vida Brooklyn), Nancy Reames of IBEW
Local 48, Dave Tully of Teamsters Joint Council 37, Amy Streifel (daughter of Kathy Streifel of IBEW Local 48), Lee
Duncan of IBEW Local 48, Mark Kenney of IBEW Local 275 in Muskegon, Michigan and Shannon Walker of Office
and Professional Employees Local 277. Accepting the check is Iris Smith of the Doernbecher Foundation. In five years,
Unions for Kids has raised approximately $71,000 for Doernbecher.

By JAMES PARKS
National AFL-CIO

In the four years since the United Auto Workers
(UAW) signed the current contracts with the Big
Three automakers, the industry has undergone sig-
nificant changes. But throughout, UAW members’
willingness to address critical issues, such as health
care costs, has protected the wages and benefits of
active and retired members, while saving employ-
ers billions of dollars.

Now as the two sides go back to the bargaining
table — new contract negotiations covering
178,000 workers began July 20 and 23 — the
stakes are high. Negotiating under the theme
“Fighting for America’s Future: Good Jobs. Strong
Communities,” the workers are determined to con-
tinue to create a high-quality, high performance
workplace where everybody wins.

But the employers may be thinking along other
lines. The Wall Street Journal reports the car man-
ufacturers will threaten to move more production

offshore unless they get deep concessions from
workers on wages and benefits, especially on re-
tiree health care.

Ford, Chrysler and General Motors have an-
nounced plant closings and deep job cuts in recent
years, cutting more than 70,000 jobs from their
payrolls. But UAW President Ron Gettelfinger
says cutting wages and benefits is not the way to
save the auto industry. He points to studies that
show labor costs represent less than 10 percent of
the cost of a new vehicle.

So it is evident that the cost structure of the U.S.
auto industry cannot be adjusted in a meaningful
way by focusing on less than 10 percent of costs,
while ignoring the other 90 percent.

Autoworkers are among the most productive in
the world, he says, citing figures from the U.S.
Census Bureau that show each autoworker adds
value of $206 per worker per hour, far more than
the workers are paid.

Even the Alliance of Auto Manufacturers, the

carmakers’ trade association, admits autoworkers
produce a higher level of output than any other sin-
gle industry. At the same time, the U.S. auto in-
dustry directly supports more than 13 million jobs,
accounting for 25 percent of all manufacturing and
some 4 percent of the gross domestic product. 

Before the automakers start pushing an agenda
to cut costs on the backs of workers, Gettelfinger
says they need to look at the other factors that have
contributed to the industry’s crisis that cannot be
solved at the bargaining table, issues such as de-
sign, engineering, marketing and auto financing.

And the employers must join with the union to
confront political leaders to make changes in trade
policies, national health care and workers’ rights
that make automakers less competitive.

To strengthen the automotive industry, the
AFL-CIO and the UAW have called for Congress
to establish a Marshall Plan to help re-tool the U.S.
auto industry to accelerate domestic production of
advanced technology and alternative fuel vehicles

and their key components. 
At the table, Gettelfinger says workers will fight

to defend good wages, secure benefits and decent
pensions; maintain job and income security, along
with opportunities for lifelong training and educa-
tion; bargain for an enhanced role in ensuring
product quality and find joint ways to enhance pro-
ductivity.

Recognizing the value of the industry to the na-
tion, Gettelfinger says negotiations are important
for the entire nation.

“Last time around we talked about bargaining
for families,” he said. “This time around we’re bar-
gaining for our country as a whole. We’re proud
to stand up for what we believe is right. We believe
in America. We care about jobs. We care about
communities. We care about families and we have
values just like everybody else. We are…defend-
ing the middle class. But these negotiations are not
just about us. These negotiations are about every-
body.”

UAW faces tough task in talks with Big Three automakers

CHICAGO — Democratic presiden-
tial candidates will meet union families
Tuesday, Aug. 7, at a AFL-CIO Presi-
dential Candidates Forum in Chicago.

MSNBC and XM Radio will carry
the 90-minute forum live from Soldier
Field starting at 4 p.m. Pacific Time.
“Countdown” television host Keith Ol-
bermann will moderate, but unlike other
televised debates and forums, union
members will ask questions of the can-
didates, with the focus on issues such as
jobs, wages, health care, retirement, ed-
ucation and Iraq. 

Among those attending the forum
will be Oregon AFL-CIO President Tom
Chamberlain and Oregon AFL-CIO Po-
litical Director Duke Shepard. Shepard
also will be a panelist at an AFL-CIO
Voice@Work conference in Chicago the
weekend preceding the forum.

The day after the forum, the AFL-
CIO Executive Council will decide
whether and when to call a meeting of
the national labor federation’s General
Executive Board to vote on an endorse-
ment for the 2008 presidential primary.
An endorsement requires the votes of
union leaders representing two-thirds of

the federation’s 10-million-plus mem-
bers.

The national AFL-CIO has held
seven town hall meetings with presiden-
tial candidates and it launched an inter-
active “Working Families Vote 2008”
Web site in an effort to involve more
union members in the endorsement
process.

As another part of that effort, the
AFL-CIO sent working family issues
questionnaires to all major candidates,
both Republicans and Democrats. Only
Democratic candidates have responded.
Questionnaires are posted online at
www.aflcio.org/issues/politics/question-
naires.cfm .

Candidates slated to appear at the
Democratic presidential forum are Joe
Biden, Hillary Rodham Clinton, Chris
Dodd, John Edwards, Dennis Kucinich,
Barack Obama and Bill Richardson.

EDITOR’S NOTE: The AFL-CIO
originally had planned to hold the pres-
idential forum at Chicago’s McCormick
Place Convention Center, but more than
12,000 union members wanted to at-
tend, so it was moved to a larger venue.

AFL-CIO to host
presidential forum
Aug. 7 in Chicago



NEW YORK (PAI) — A controver-
sial Iraqi oil law drafted by the Bush
Administration that could turn over at
least half of that nation’s oil reserves to
multi-national corporations was stalled
until October, according to the leader
of one of Iraq’s largest oil workers’
unions.  

Faleh Abood Umara, general secre-
tary of the Federation of Iraqi Oil
Unions, said the delay was due to pres-
sure from unionized oil workers who
struck against the law earlier this year.

Umara said the law is onerous to
Iraqis, “because the nation’s constitu-
tion guarantees oil revenue should go
to benefit its people. The law should
not pass.”

Umara and President Hashmeya
Muhsin Hussein of the Iraqi Electrical
Utility Workers recently finished a
two-week U.S. tour, sponsored by
U.S. Labor Against The War, explain-
ing the oil law and also why Iraqis, in-
cluding unionists, want U.S. armed
forces to leave their nation. Both spoke
to the U.S. Social Forum in Atlanta,
and Umara discussed the oil law on
the July 11 Democracy Now! radio
program from New York.

Hussein also led a demonstration in
Washington, D.C., against a Bush Ad-
ministration  private contractor that
met behind closed doors with U.S. of-
ficials earlier this year to draft the oil
law.  Umara said Iraqi oil workers, af-
ter a strike in June, had returned to the
fields and are “persevering in their

work and preserving the Iraqi oil
wells.”

“We went on strike to make 27 de-
mands, which we submitted to the
prime minister.  He agreed to them,
but the oil minister did not implement
the demands that led to the strike.

“The most important point or one
of the most important points is our de-
mand not to rush through the new Iraqi
oil law, because we believe this oil law
does not serve the interests of the Iraqi
people. So we ask our friends in the
United States, as well, to stand in soli-
darity with us and publicize the ill ef-
fects of this law, so that it never is
agreed upon in the Parliament,” Umara
said through a translator.

Passage of the Iraqi oil law is one
“benchmark” Congress set for the
Iraqi government when it agreed to
Bush’s demand for another $124 bil-
lion for the war in Iraq earlier this year.
But after Hussein explained the impact
of the law in a press conference on
Capitol Hill, anti-war Rep. Dennis
Kucinich (D-Ohio), a Democratic
presidential hopeful, pledged to try to
repeal that requirement.

Umara explained the oil law’s
“most important point is the produc-
tion-sharing agreements, which allows
the international oil companies, espe-
cially the American ones, to exploit
the oil fields without our knowledge of
what they are actually doing with it.
And they take about 50 percent of the
production as their share, which we
think it’s an obvious robbery of the
Iraqi oil.”

He also said the oil firms would get
the contracts from a board the new oil
law establishes that includes foreign
advisers. At the D.C. protest, Hussein
added the multi-national oil compa-
nies themselves would have seats on
that board.

“We demanded that it’s actually the
Iraqi experts that need to be consulted
with regards to the granting of the con-
tracts,” Umara said.  “In brief, there is
hardly an article in the law that actu-
ally benefits the Iraqi people. But they
all serve American interests in Iraq.
And we know well the law was actu-
ally written here in the United States.
It serves the interests of the American
government and not the Iraqi people.”
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Bennett Hartman
Morris & Kaplan, llp

Attorneys at Law

111 SW Fifth Avenue, Suite 1650
Portland, Oregon 97204

(503) 227-4600
www.bennetthartman.com

Our Legal Staff are Proud Members of UFCW Local 555

Oregon’s Full Service Union Law Firm 
Representing Workers Since 1960

• Construction Injuries
• Automobile Accidents

• Medical, Dental, and Legal Malpractice
• Bicycle and Motorcycle Accidents

• Pedestrian Accidents
• Premises Liability (injuries on premises)

• Workers’ Compensation Injuries
• Social Security Claims

Serious Injury and Death Cases

We Work Hard for Hard-Working People!
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BILL SHATAVA, 80, of Portland, is the newest member of the Labor Hall of
Fame, which is sponsored by the Northwest Oregon Labor Retirees Council, of
which he is the president. He is a retired member of the International Brotherhood
of Teamsters.

Earlier this year, he was elected as the council’s new president to succeed John
Klein, also a Teamster, who died. Shatava also
succeeded Klein as president of the Teamsters
Joint Council No. 37 Retirees. Before becoming
president, Shatava was vice president of both re-
tiree organizations. He was nominated for the
Hall of Fame by Harold King, secretary-treas-
urer of the NW Oregon Labor Retirees Council,
who is a retired member of the Association of
Western Pulp and Paper Workers. The
NWOLRC is affiliated with the NW Oregon La-
bor Council, AFL-CIO, and meets at 10 a.m. on
the second Monday of the month in the Labor
Council’s boardroom, Suite 100G, Scandia
Bldg., 1125 SE Madison St., Portland. All
unions are invited to send delegates, Shatava and

King said.
SHATAVA RETIRED in 1992 after serving as business agent of Teamsters

Local 81. He had earlier held other offices in the union.
Bill Dean Shatava was born on June 12, 1927 in Prussia Township, lowa. His

father died when he was eight years old. After graduating from high school in
Orient, Iowa, in 1945, he joined the U.S. Navy. After boot camp at San Diego,
Calif., he served on an LST (Landing Ship Tank) transporting ammunition from
the Navy’s Mare Island Base at Vallejo, Calif., to the Navy Base at Hawaii. When
his Navy hitch ended, he returned to Iowa to re-paint and re-roof his mother’s
home, then moved to Portland and got a job driving a truck. He had picked Ore-
gon as a place to live after visiting earlier with his sister and her husband at the
Camp Adair Army Base near Corvallis, where his brother-in-law was stationed.

SHATAVA’S FIRST JOB in Portland was driving a truck for the Kerr-Gifford
Grain Co. He joined Teamsters Local 81. He worked for Converse Trucking and
then for Ringsby, hauling for Moore Business Forms. At Ringsby he was a shop
steward for Local 81. When that firm left town, Delta took over Moore’s hauling
and he worked there until Delta went out of business. His next job was with Con-
solidated Freightways, where he became a shop steward and held a series of
elected offices — trustee, vice president and president — in Local 81. His next
elected office was the full-time job of business agent.

Bill and first wife, Helen, who was his high school sweetheart in Iowa, were
married after his Navy service. She died in 1970. He and his second wife, Mildred,
have been married for 27 years. Bill has a daughter, Jo Anne; another daughter,
Laurel, died last year at age 55. He has two grandchildren and three great-grand-
children. Mildred has three daughters, Julie, Laurie and Terri; and a son, Richard.
Mildred has seven grandchildren and seven great-grandchildren.

THE ELKS have counted Shatava as a member for 33 years. He joined Lodge
142 when it was in downtown Portland and later moved his membership to the
Milwaukie facility on SE McLoughlin.

���

CHARLIE MERCER, president of the national AFL-CIO’s Union Label  &
Service Trades Department in Washington, D.C., commented on gasoline prices
in the Department’s recent LABEL LETTER newsletter, in these words:

Bill Shatava in Hall

Let me say this about that
—By Gene Klare

(Turn to Page 11)

Iraqi oil workers protest proposed law
to turn over oil reserves to U.S firms

BILL SHATAVA

Nurses reach
tentative deal at
Mercy Medical

ROSEBURG —The Oregon Nurses
Association and Mercy Medical Center
reached a tentative agreement to cover
the hospital’s 344 registered nurses. The
agreement was reached after a 17-hour
bargaining session that ended early Fri-
day morning, July 20. 

It marked the 43rd round of bargain-
ing since the nurses first voted for union
representation in January 2006.

The Oregon Nurses Association held
several large rallies and on July 16, sup-
porters from throughout the region
joined nurses on an informational
picket line.

Under the tentative agreement,
Mercy nurses will be paid wages com-
parable to hospital nurses in Eugene
and Medford. Details of the pact will
not be released until after members vote
to ratify the contract. That vote is sched-
uled for Monday, Aug. 6.

“We are very pleased with this his-
toric contract. It’s one that will serve the
community, the Medical Center and the
nurses well,” stated Paul Goldberg, RN
and ONA’s assistant executive director
of labor relations.



Officials say Port Westward
was a model for efficiency,
low emissions and safe
construction

CLATSKANIE, Ore. — Portland
General Electric’s new union-built nat-
ural gas-fired power plant in Columbia
County is now online and able to gen-
erate enough energy to serve about
300,000 homes.

Company officials, community
leaders, construction contractors and
union officials celebrated the comple-
tion of the $285 million Port Westward
Generating Plant July 19 with a dedi-
cation ceremony.

Port Westward is PGE’s first plant
to be brought online in more than 10
years. Powered by a new breed of Mit-
subishi G1-class combustion turbine,
the combined-cycle, natural gas-fired
plant is one of the most efficient gener-
ators of its type in the United States,
PGE officials said.

Port Westward also has low levels
of emissions for nitrous oxide and car-
bon monoxide. Levels measured at the
plant since it began operation are be-
low the strict levels permitted by the
Oregon Department of Environmental
Quality. 

At the dedication ceremony, PGE
thanked the construction union work-
force for its efficiency. The all-union
workforce worked under a national
project labor agreement between gen-
eral contractor Black & Veatch and the
Columbia-Pacific Building Trades
Council.

Richard King, vice president of
construction and labor relations for
Black & Veatch, said the project was
completed with an overall recordable
injury rate of 0.68 and a days-away-
from-work rate of 0.00. This compares
with the industry average recordable
injury rate of 6.3 and a days-away-
from-work rate of 2.4.

At the dedication ceremony, King
singled out International Brotherhood
of Electrical Workers Local 48 and EC
Company for outstanding craftsman

ship and productivity; and John
Mohlis and Wally Mehrens for out-
standing leadership and labor manage-
ment cooperation. Mohlis is executive
secretary-treasurer of the building
trades council; Mehrens retired from
that post in December 2005. 

PGE broke ground on the Port
Westward Generating Plant on Oct. 7,
2005.

“We’re proud to have worked with
PGE and with several key partners on
this very important project and to have

delivered it with industry-best safety
practices,” King said.

Mohlis pointed to the high levels of
cooperation and camaraderie among
the tradesmen and women, contractors
and PGE.

“From a union perspective, this was
one of the most successful projects
we’ve been a part of,” said Mohlis,
who pointed to the workforce for the
“skill, productivity and commitment to
safety and quality” that they brought to
the project.

At the height of construction last
summer, more than 400 workers were
on site. “It was something like a  mil-
lion man-hours,” Mohlis said.

The Port Westward project has
been a shot in the arm to economic de-
velopment in Columbia County, said
Rita Bernhard, chair of the Columbia
County Commission.

“PGE’s operations at Port West-
ward, including its Beaver Plant, have
been a catalyst in attracting more eco-
nomic development to our region,”

Bernhard said.
Eighteen full-time employees will

operate the new facility. Thirteen are
members of Electrical Workers Local
125.

With a generating capacity of 400
megawatts, Port Westward produces
enough electricity to power the homes
of more than 300,000 PGE customers.

The new plant will reduce PGE’s
dependence on wholesale market elec-
tricity purchases, said Peggy Fowler,
PGE’s CEO and president.
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Visit us online at ibewuwfcu.com or call us 

at 800-356-6507 for more information

IBEW & United Workers Federal Credit Union would 

like to congratulate Laurie on her 30 years of service!  

L

Help us honor Laurie by visiting the Credit Union on 

August 6th and enjoy a piece of cake and a cup of 

punch and take the opportunity to wish her well.

aurie has held many positions within the Credit 

Union starting as a Member Service Representative, 

and currently is one of our Loan Officers.

Union-built gas-fired power plant goes online in Oregon

Portland City Council will discuss a union-backed
proposal Wednesday, Aug. 8, that would level the
playing field for union contractors competing for
city-funded construction projects. Contractors that
don’t provide full family health care for their employ-
ees would have to pay an equivalent hourly amount
into a city fund. The fund would go to the Mult-
nomah County Health Department to provide health
care access to the uninsured construction workers,
and could attract federal matching funds.

Right now, union contractors are at an economic
disadvantage bidding for small city jobs, because
they’re competing with contractors that pay little or
nothing for health care. Last year, an informal union-
conducted survey of employees of construction con-
tractors doing business with the city found that only
about a third had employer-provided individual
health coverage, and less than 5 percent had em-
ployer-provided coverage that included their fami-

lies. Union contractors, on the other hand, provide
full family health coverage to their employees, by
making hourly contributions to joint labor-manage-
ment health trusts.

The proposed ordinance, termed “pay or play,”
would turn the tables — contractors wouldn’t get a
competitive advantage by leaving workers to pay for
their own family health care. 

It got its start over a year ago, when at a North-
west Oregon Labor Council breakfast, City Com-
mission Sam Adams criticized Wal-Mart for not pro-
viding adequate insurance to employees. Cherry
Harris, stationary coordinator for Operating Engi-
neers Local 701, figured that meant Adams would be
on board to use city purchasing power to push con-
tractors to provide health care. Harris and leaders of
other building trades unions — Laborers, Carpen-
ters, Iron Workers, and Electrical Workers — began
meeting with staff in Adams’ office to come up with

a way to do that.
Originally, the group wanted to guarantee health

coverage for all workers who worked on City proj-
ects — by  requiring contractors to “pre-qualify” by
showing they provided health care. But City attor-
neys said that would violate provisions of a state law
that sets uniform standards for what can be consid-
ered in public contracting. So they came up with the
“pay or play” approach. 

“By going down this road, the city would be say-
ing we want to do business with companies that are
responsible,” Harris said.

As of press time, the hearing on the proposal was
scheduled for 3 p.m. Wednesday, Aug. 8 at City Hall,
but union leaders were pushing to have it changed to
that evening to allow more union members to attend.
The hearing would be the first step — followed by
several public meetings on the subject, and then a
vote on a city ordinance.

Construction unions seek level playing field on health care



SEATTLE — Washington State Rep.
Maralyn Chase (D-Shoreline) joined
with Washington and Oregon food pro-
ducers and consumer safety and trade
advocates July 25 to release a new re-
port  documenting the connection be-
tween existing trade agreements and the
growing threat posed by unsafe food im-
ports — and how pending trade agree-
ments would further undercut Congress’
efforts to remedy the problem.

Food imports to the United States
have doubled — to nearly $65 billion
annually — since implementation of
the North American Free Trade Agree-
ment (NAFTA) and the World Trade
Organization (WTO) agreements. Pro-
jections for proposed free trade agree-

ments (FTAs) with Peru, Panama,
South Korea and Colombia show an in-
crease in food imports, while the deals
would also replicate past trade pact lim-
its on safety standards the United States
can require for imported food and how
much inspection is permitted.

According to the new report issued
by Public Citizen, a public-interest
watchdog organization based in Wash-
ington, D.C., trade rules incorporated
into the proposed FTAs with Peru,
Panama, Colombia and South Korea
limit food safety standards and border
inspection. The agreements require the
United States to rely on foreign regula-
tory structures and foreign safety in-
spectors to ensure that food imports are

safe.
“This is a trade problem that is not

just about China, but rather goes to a
trade model that prioritizes increasing
the volume of traded food over safety,”
said Lori Wallach, director of Public
Citizen’s Global Trade Watch division.

Data analyzed in the report show
that many foreign regulatory systems
are simply not up to the task. 

Furthermore, the pacts require that
U.S. food safety regulators treat im-
ported food the same as domestically
produced food, even though more in-
tensive inspection of imported goods is
needed to compensate for their weaker
regulatory systems. 

“Passage of the pending FTAs

would elevate, not lessen, the threat to
the safety of the U.S. food supply,” Wal-
lach said. “The FTAs could have been
an opportunity to create a new model
for enhanced food safety in trade. In-
stead, the agreements, if implemented
as written, may well generate the next
spate of news reports about problems
with food products from these coun-
tries.”

Global Trade Watch says the vast
majority of imported foods that end up
on the dinner plates of U.S. consumers
is unexamined and untested. It noted the
U.S. Food and Drug Administration
(FDA) will conduct border inspections
on only 0.6 percent of imported vegeta-
bles, fruit, seafood, grains, dairy and an-
imal feed in 2007. That is down from 8
percent prior to NAFTA.

Only 11 percent of imported beef,
pork and chicken is inspected at the bor-
der by the U.S. Department of Agricul-
ture (USDA).

Despite the limited inspections,
FDA has caught numerous dangerous
substances in imports from Peru, in-
cluding illegal pesticide residues on
fruits and vegetables, the parasite cryp-
tosporidium in salad vegetables and
basil, unknown and unapproved drugs
and capsules (including unapproved
shark cartilage capsules and cats claw
capsules), Listeria in avocados, and un-
safe color additives in chocolate bon-
bons and soft drinks. Similarly, the
agency has caught dangerous products
from Panama.

Wallach said FDA data makes clear
that Americans are three times more
likely to be exposed to dangerous pesti-
cide residues on imported foods than on
domestic foods.

And while the four prospective FTA
countries’ governments currently can
challenge U.S. food standards that ex-
tend beyond trade pact constraints and
limit trade using government-to-gov-
ernment WTO dispute tribunals, the
proposed FTAs would newly empower
the more than 10,000 food exporters
currently registered in Peru, Panama,
Colombia and South Korea to pursue
challenges directly against U.S. food
safety laws if they believe such laws un-
dermine their FTA-granted foreign in-
vestor rights.

Already under NAFTA, Canadian

cattle producers have used such foreign
investor private enforcement rights to
demand $235 million in compensation
from the U.S. government over the U.S.
temporary ban on Canadian beef im-
ports when several Canadian cattle
were initially found to be infected with
mad cow disease.

The pending FTAs also establish
new committees to speed up implemen-
tation of mechanisms to facilitate trade
rules, including “equivalence determi-
nations,” which require the United
States to permit imports of meat and
poultry products that do not meet U.S.
safety standards. Once so-called equiv-
alence is achieved, products to be im-
ported into a country must meet only
the standards of the exporting country
— not those of the importing country.

“It’s obvious that when it comes to
food trade rules, corporate profits are
taking priority over adequate consumer
safety,” said Rick North, project director
of the Campaign for Safe Food for the
Oregon Physicians for Social Respon-
sibility. “We need to be taking a proac-
tive approach to deal with the food
safety crisis, not passing more trade
agreements that will allow businesses to
undermine good state food safety laws.”

State Rep. Chase, who has spon-
sored bills mandating food labeling re-
quirements, said lawmakers have long
recognized that international trade
agreements contain rules “that under-
mine the democratic process in place
to regulate in the public interest.” 

Chase said citizens have a right to
know that the food on their table is safe
to eat, and “it is unfathomable that we
are considering trade agreements that
allow other countries to challenge nec-
essary domestic laws that can protect
our families from dangerous foods.”

Nyssa, Ore., farmer Owen Froerer
said U.S. trade policies have run amok.
“We are told that trade agreements are
supposed to help us sell our product
overseas. Well, a lot of farmers in the
Pacific Northwest have found that just
the opposite is true.” 

Froerer said that in 2005, Seneca
closed the world’s largest asparagus
cannery in Dayton, Ore., and shipped
its state-of-the-art equipment to Peru. 

“A free-trade agreement with Peru
will be the nail in the coffin,” he said.
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HEMORRHOIDS
We specialize in the non-surgical treatment of hemorrhoids. For over 40
years people throughout the region have turned to the Sandy Blvd.Clinic for
fast and effective relief. For more information, FREE consultation and/or a
FREE informative booklet call:

(503) 232-7609
THE SANDY BLVD. RECTAL

CLINIC PORTLAND
Steven G. Cranford, DC, ND

FORMERLY THE BEAL-OLIVER CLINIC
CHIROPRACTIC/NATUROPATHIC PHYSICIANS
2026 NE SANDY BLVD., PORTLAND, OR 97232

The Non-Surgical Treatment

Write or call for
a FREE

information
booklet and/or a

FREE
consultation.

Insurance
accepted/pre
authorization

required.

Roger G. Worthington, P.C. has donated more than $2.5 Million to medical research
working on a cure for mesothelioma — more than all the asbestos companies combined.

Offices in Los Angeles, Orange County, and Dallas, Texas  •  Lawyers licensed in California, Oregon, and Texas

for Mesothelioma cancer
caused by asbestos exposure

800-831-9399

Asbestos lawyers for life.

Roger G. Worthington, P.C. leads the fight to find a cure

www.mesothel.com

For a free booklet of medical/legal information, including medical experts, 
patient profiles, clinical trials and asbestos products, call us or visit our website.

Since 1989, we have been dedicated to helping asbestos cancer patients 
get justice in the courtrooms and help in the hospitals.  In the last ten years, 

we have recovered over $725 million for our clients.

$34 Million: 60 year-old Navy veteran and carpenter
$20 Million: 54 year-old engineer
$12.6 Million: 69 year-old psychiatrist exposed at home
$10 Million: 54 year-old woman exposed via father’s clothes
$8.4 Million: 60 year-old Navy veteran and crane operator

�Mesothelioma typically 
develops 20 to 60 years 
after the first asbestos 
exposure. Each year  
about 3,000 new cases     
of mesothelioma are 
diagnosed in the U.S. 

�We’ve helped hundreds 
of patients find the best 

doctors, coast to coast 
and we’re known for 

providing up-to-date   
medical information     

and patient education.

Public Citizen’s Global Trade Watch report:

Pending trade deals could worsen imported food safety problem



U.S. Magistrate Judge John Jelderks
has approved a civil rights class action
settlement that will pay $14.5 million
to 280 custodians replaced by Portland
Public Schools five years ago.

It represents the largest litigation set-
tlement ever paid by the Portland
School District.

The lawsuit arose out of the termi-
nation of 280 civil service school cus-
todians — members of Service Em-
ployees Local 140 —  in 2002 when the
school district decided to outsource its
custodial jobs to a lower-wage, lower-
benefit private janitorial contractor.

In late 2005, the Oregon Supreme
Court ruled that the terminations of the
custodians were unlawful because of a
civil service statute.

The settlement resolves all damage
claims by the custodians in Oregon fed-
eral and state courts. Each custodian
will receive a cash payment in excess
of $37,000 after payment of all court
costs and attorney fees. Checks are ex-
pected to be issued in September.

In addition, custodians who had ex-
traordinary health care costs that would
have been paid for by the school dis-
trict’s insurance carriers, but did not be-
cause of the termination, will receive
reimbursement for those costs.

There are also provisions for pay-
ment of lost contributions to the Public
Employees Retirement System.

According to plaintiff attorneys, no
custodians objected to the settlement or
opted out of the class action lawsuit.

Approximately 120 of the janitors
who were laid off have since gone back
to work for the school district.

The district will borrow the money
to pay the settlement, then pay off that
debt over the next several years.
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Tip of the week: If you have been denied long term disability
benefits, you have 60 days to request a review of the benefits de-

nial and submit additional evidence to support your claim.

We represent people on all types of injury and disease related claims.

n Workers’ Compensation                   n Construction Injuries            n Asbestos/Mesothelioma
n Personal Injury/Product Liability          n Death Claims n Social Security Disability

We provide straight answers at no cost on any of the above areas of law.

CALL US or VISIT OUR WEB SITE

(503) 228-5222 http://www.stc-law.com

Swanson, Thomas &Coon
ATTORNEYS AT LAW

Since 1981

James Coon Ray Thomas   Kimberly Tucker 

Jacqueline Jacobson Margaret Weddell Cynthia F. Newton

Governor signs prevailing wage bill
Oregon Gov. Ted Kulongoski put his signature on a “top priority” bill for construction unions at a public ceremony
July 13 at the State Capitol in Salem. House Bill 2140 is a state prevailing wage law that establishes a clearer way to
determine when a public-private partnership construction project is subject to the law. State prevailing wage rates
are established by the Oregon Bureau of Labor and Industries and are reflective of local wage conditions paid to the
majority of workers in each trade or occupation. Currently, public works projects are generally covered by the
prevailing wage rate if they are worth $50,000 or more, and are for construction, reconstruction, or major renovation
for public works projects that directly or indirectly use funding from a public agency. The advent of public-private
partnerships has created ambiguity in the law. The new law says that private projects with public funds equal to
$750,000 or greater now fall under state prevailing wage rules. Certain affordable housing projects and other projects
already under way are exempted, as are several identified situations defined under the public funds section of the
statute. “The prevailing wage is a vital part of our economy,” Kulongoski said. “This bill helps create a clear line in
the prevailing wage law and guarantees that more Oregonians have access to living-wage jobs, providing greater
opportunities for more Oregon families.”

WASHINGTON, D.C. (PAI) — In
yet another indication of the changed
tone in Congress for workers’ rights,
the U.S. House of Representatives
voted July 17 to extend collective bar-
gaining rights to public safety workers
in every state. The bipartisan vote was
314-97.

Right now, public safety workers
such as firefighters, police and emer-
gency medical technicians have only
partial collective bargaining rights in
18 states (Oregon and Washington
have full collective bargaining rights).
Most of those impacted are in the
South. Public safety workers in Vir-
ginia and North Carolina have no col-
lective bargaining rights at all.

The bill specifically gives state and
local public safety workers the right to
join unions, the right to have their
unions recognized by their employers,
and the right to bargain collectively
over wages, hours, and terms and con-
ditions of employment, and the right to
a mediation or arbitration process if
there’s an impasse in talks. Unions
could also go to court to enforce the
bill’s provisions.

The bill bars public safety officers
from striking, and management from
locking out workers.

The bill is a top priority for the In-
ternational Association of Fire Fight-
ers, which put on a strong push for it in
2002, just after 343 New York fire-
fighters were killed in the 9/11 terrorist
attacks, while trying to rescue victims
from the collapsing Twin Towers of the

World Trade Center.
But a Republican filibuster in the

Senate that year stopped the bill. Re-
publicans now have 49 of the 100 Sen-
ate seats, enough to successfully con-
tinue another filibuster.

Oregon Congressman Earl Blume-
nauer, in a letter to the NW Labor
Press, said he has co-sponsored a bill
to extend federal collective bargaining
protections to public safety employees
in the last seven congresses.

“This bill has always had bipartisan
support, but the Tom Delay Republican
Congress refused to allow the legisla-
tive process to work and repeatedly
kept this bill bottled up in committee to
die,” he said (See Blumenauer’s  entire
letter on Page 11). 

“We’ve waited for this day for a
very long period of time,” Tom Nee,
president of the National Association
of Police Organizations, told Reuters.
Public safety workers “deserve these
basic, human, American rights.”

Sponsoring Democrats said the bill
gives justice to first responders who
counter both disasters and terrorist at-
tacks. “Our firefighters and police offi-
cers put themselves in harm’s way to
keep us safe,” said Rep. Dale Kildee
(D-Mich.) “Unfortunately, some states
in this country deny our public safety
employees the basic right to discuss
workplace issues with their employers
— a right many Americans take for
granted. My bill would grant these
brave men and women this right. We
owe it to them.”

U.S. House approves union
rights for police, firefighters 

Gradine Storms
Real Estate Broker

7886 SE 13th Ave.
Portland, Oregon 97202

Direct: 503-495-4932
Branch: 503-233-8883

E-Mail: gstorms@equitygroup.com
www.equitygroup.com/gstorms Each Office Independently Owned and Operated

Member of CWA
Local 7901

Judge OKs $14.5 million school custodian settlement  

Rain Forest Boots
Made in America!

Try a pair on, you’ll like them.

Tough boots for the Northwest.

AL’S SHOES
5811 SE 82nd, Portland  503-771-2130

Mon-Fri 10-7:30 Sat 10-5:30  Sun 12-6
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Asbestos Workers 36
Executive Board meets 6 p.m. Wednesday, Aug. 8. 
Members meet 8 p.m. Friday, Aug.10.
Meetings are at 11145 NE Sandy Blvd., Portland.

Bakery, Confectionery,
Tobacco Workers and

Grain Millers 114
Executive Board meets 10 a.m. Tuesday, Aug. 28, at

7931 NE Halsey, Suite 205, Portland. 

Boilermakers 500
Members meet 10 a.m. Saturday, Aug.11, at 2515 NE

Columbia Blvd., Portland.

Bricklayers and Allied
Craftworkers 1

Members meet 7 p.m. Tuesday, Aug. 21, at 12812 NE
Marx St., Portland. 

Carpenters 1715
Members meet 6:30 p.m. Tuesday, Aug. 21, preceded

by a 5 p.m. Executive Board meeting at 612 E.
McLoughlin, Vancouver, Wash.

Cement Masons 555
Members meet 7 p.m. Thursday, Aug. 16, at 12812

NE Marx St., Portland. 

Clark, Skamania &
W. Klickitat Counties

Labor Council
Delegates meet 6 p.m. Thursday, Aug. 23, preceded

by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash.

Columbia-Pacific
Building Trades

Delegates meet 10 a.m. Tuesdays, Aug. 7 and Aug.
14, at Kirkland Union Manor II, 3535 SE 86th, Portland.
PLEASE NOTE:  The Aug. 21 meeting has been can-
celed.

Electrical Workers 48
Marine Unit meets 5 p.m. Monday, Aug. 27.
Residential Unit meets 6 p.m. Tuesday, Aug. 7.
General Membership meets 6:30 p.m. Wednesday,

Aug. 22, preceded by a 5:30 p.m. pre-meeting buffet. 
Wasco Unit meets 6 p.m. Wednesday, Aug. 8, at the

Wasco PUD, 2345 River Rd., The Dalles.
Coast Unit meets 7 p.m. Wednesday, Aug. 8, at Asto-

ria Labor Temple, 926 Duane St., Astoria.
EWMC meets 6 p.m. Wednesday, Aug. 8, in the Ex-

ecutive Boardroom.
Sound & Communication Unit meets 6:30 p.m.

Wednesday, Aug. 8.
Electrical Women of Local 48 meet 6 p.m. Tuesday,

Aug. 21, at NIETC, 16021 NE Airport Way.
Executive Board meets 6:30 p.m. Wednesdays, Aug.

15 and Sept. 5.
Bylaws Committee meets 6:30 p.m. Tuesday, Aug.

28, in the Executive Boardroom.
PLEASE NOTE:  Coast Unit Annual Picnic Aug 18,

11 a.m. – 4 p.m. Cullaby Lake County Park, South Shel-
ter.

Wasco Unit Annual Picnic Aug 11, Big Cedars
County Park.

Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted.

DEATH ASSESSMENTS: The following death as-
sessments have been declared for August and are payable
at 50 cents each:  No. 2147, Kenneth E. Courtain; No.
2148, Asa A. Hopper; and No. 2149, Harold H. Boner.

Electrical Workers 280
Bend Unit meets 5:30 p.m. Thursday, Aug. 9, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.

Joint Unit meets 5:30 p.m. Thursday, Aug. 16, at the
Central Electrical Training Center, Tangent.

Executive Board meets 1 p.m. Wednesday, Sept. 5, at
32969 Hwy. 99E, Tangent.

Elevator Constructors 23
Members meet 6 p.m. Thursday, Aug. 9, preceded by

a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.

Exterior & Interior
Specialists 2154

Members meet 5 p.m. Wednesday, Aug. 15, at 1125
SE Madison, Suite 207, Portland.

Fire Fighters 1660
Meetings will resume in September.

Glass Workers 740
Eugene area members meet 5 p.m. Monday, Aug. 6, at

Best Western Grand Manor Inn, 971 Kruse Way, Spring-
field.

Salem area members meet 5 p.m. Tuesday, Aug. 7, at
Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem.

Iron Workers 29
Members meet 7 p.m. Thursday, Aug. 16, at 11620

NE Ainsworth Circle #200, Portland. 

Iron Workers 
Shopmen 516

Executive Board meets 6 p.m. Thursday, Aug. 9, at
11620 NE Ainsworth Circle, #300, Portland  

Labor Roundtable of
Southwest Washington
Delegates meet 8 a.m. Friday, Aug. 17, at Hometown

Buffet, 7809-B Vancouver Plaza Dr., Vancouver, Wash.

Laborers 483
Municipal Employees

Members meet 5:30 p.m. Tuesday, Aug. 21, at the
Musicians Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, Aug. 6, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash. 

Lane, Coos, Curry &
Douglas Building Trades
Delegates meet at noon Wednesday, Aug. 22, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Linoleum Layers 1236
Executive Board meets 5 p.m. Monday, Aug. 6, at the

Union Office, 11105 NE Sandy Blvd., Portland.  
PLEASE NOTE: The August meeting will be SPE-

CIAL CALL to vote on increasing the pension contribu-
tion.

Portland area members meet 6 p.m. Thursday, Aug.
23, at the Union Office, 11105 NE Sandy Blvd., Port-
land.  

Marion-Polk-Yamhill
Labor Council

Delegates meet 7:30 p.m. Tuesday, Aug. 14, at 2659
Commercial St. SE, Salem.

Metal Trades Council
Executive Board meets 8 a.m. Monday, Aug. 13, at

NOLC board room, 1125 SE Madison, Portland.
Delegates meet 5 p.m. Tuesday, Aug. 28, IBEW 48

Hall, 15937 NE Airport Way, Portland.

Mid-Columbia
Labor Council

Delegates meet 7 p.m. Tuesday, Aug. 14, at 3313 W.
2nd, The Dalles.

Millwrights & Machinery
Erectors 711

Members meet 10 a.m. Saturday, Aug. 25, preceded
by a 9 a.m. Executive Committee meeting, at the Car-
penters Local 247 Hall, 2205 N. Lombard St., Portland.

Northwest Oregon
Labor Council

Delegates meet 7 p.m. Monday, Aug. 27, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland.

Office & Professional
Employees 11

Members meet 7 p.m. Tuesday, Aug. 7, at Labor-
ers/Teamster Hall, 2212 Andresen, Vancouver, Wash.
PLEASE NOTE: Nominations for the unexpired two-
year term of Vice President will be taken at this meeting.  

Painters & Drywall
Finishers 10

Members meet 7 p.m. Wednesday, Aug. 15, at 11105
NE Sandy Blvd. 2nd Floor , Portland.  

Pile Drivers, Divers
& Shipwrights 2416

Members meet 7 p.m. Friday, Aug. 24, preceded by a
6 p.m. Executive Board meeting, at 2205 N. Lombard,
Portland.

Portland City &
Metropolitan Employees

189
Executive Board meets 6:30 p.m. Tuesday, Aug. 14.
General membership meets 6:15 p.m. Tuesday, Aug.

28.
Meetings are at 6025 E. Burnside, Portland.

Roofers & Waterproofers
49

Members meet 7 p.m. Thursday, Aug. 9.
Executive Board meets 7 p.m. Thursday, Sept. 6.
Meetings are at 5032 SE 26th Ave., Portland. (Phone:

503 232-4807)

Salem Building Trades
Delegates meet 10 a.m. Thursday, Sept. 6, at the

IBEW 280 Training Center, 33309 Hwy. 99E, Tangent.

Sheet Metal
Workers 16

Portland area meetings will resume in September. 
Medford area meetings will resume in September.
Eugene area meetings will resume in September.
Coos Bay area meetings will resume in September.

Sign Painters &
Paint Makers 1094

Members meet 1:30 and 3:30 p.m. Monday, Aug. 20,
in the District Office, at 11105 NE Sandy Blvd., Port-
land.

Southern Oregon
Central Labor Council

Delegates meet 6 p.m. Tuesday, Aug. 14, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

United Association 290
Portland area members meet 7:30 p.m. Friday, Aug.

17, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6 p.m. Thursday, Aug. 23,

at the Astoria Labor Temple, 926 Duane, Astoria.
Bend area members meet 6:30 p.m. Tuesday, Aug. 21,

at the Local 290 Training Center, 2161 SW First, Red-
mond.

Brookings area members meet 5:30 p.m. Tuesday,
Aug. 28, at Curry County Search and Rescue, 417 Rail-
road St., Brookings.

Coos Bay area meetings will resume in Sept.
Eugene area members meet 6:30 p.m. Monday, Aug.

20, at the Eugene #290 Hall.
Klamath Falls area meetings will resume in Sept.
Medford area meetings will resume in September.
Roseburg area meetings resume in September.
Salem area members meet 6 p.m. Monday, Aug. 20, at

1810 Hawthorne Ave. NE, Salem.
The Dalles area meetings resume in Sept.
Humboldt-Del Norte Co. area members meet 5:30

p.m. Wednesday, Aug. 22, at the Eureka Training Center,
832 E St., Eureka, Calif.

USW 1097
Members meet 4 p.m. Wednesday, Aug. 15, preceded

by a 3 p.m. Executive Board meeting, in the union of-
fice building, 91237 Old Mill Town Rd., Westport. 

OfficialOfficial
NoticesNotices

ALLIANCE FOR RETIRED

AMERICANS OREGON CHAPTER

Executive Board meets 10 a.m.
Thursday, Aug. 9, in the Northwest
Oregon Labor Council board room, at
1125 SE Madison, Portland.  

Retirees meet 10 a.m. Thursday,
Aug. 23, at Westmoreland Union
Manor, 6404 SE 23rd Ave., Portland.
All retirees are welcome to attend.

BAKERS 114
Retirees meet 11:30 a.m. Thursday,

Aug. 23, at North Clackamas Park for
the annual potluck picnic. For more
info, call Diane at 503 762-6924.

CARPENTERS

Retired Carpenters meet for lunch
11 a.m. Monday, Aug. 13, at JJ
North’s Grand Buffet, 10520 NE
Halsey, Portland.

ELECTRICAL WORKERS 48
Retirees, wives and friends are wel-

come to the annual potluck picnic
11:30 a.m. Tuesday, Aug. 14, at the

home of Mel and Marge Stearns,
15015 NE Multnomah, Portland.
(Corner of 148th across from Glen-
doveer Golf Course.)  The club will
provide chicken, coffee, punch and
place settings. Bring a food item to
share.  Enjoy the afternoon visiting
and reminiscing with photos and me-
mentos from your vacations and hob-
bies. For more info, call Vera Larson
503 252-2296. SAVE THE DATE:
Sept. 11, for a free bus trip to Lucky
Eagle casino.  Details to follow.

ELECTRICAL WORKERS 280 
Retirees meet between 11:45 a.m.

and noon Monday, Aug. 13, at The
Old Country Buffet on Lancaster in
Salem, which is next to Michael’s
Craft store.  If you have any questions,
please give Don Ball a call at 541-
327-3388.

FLOOR COVERERS 1236
Retirees meet 11:30 a.m. Friday,

Aug. 10, at JJ North’s Grand Buffet,
10520 NE Halsey, Portland.

GLASS WORKERS 740
Retirees meet 11 a.m. Tuesday, Aug.

21, at JJ North’s Grand Buffet, 10520
NE Halsey, Portland.

NORTHWEST OREGON LABOR

RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, Aug. 13, at 1125 SE
Madison, Portland. 

OREGON AFSCME
Retirees meet 10 a.m. Tuesday, Aug.

21, at the AFSCME office,  6025 E
Burnside, Portland.  Call Michael
Arken for information at 503-239-
9858, ext. 124.

SHEET METAL 16
Retirees meet 11:30 a.m. Thursday,

Aug. 9, at The Old Spaghetti Factory,
Tanasbourne Mall, 18925 NW Tanas-
bourne Dr., Hillsboro.
Spouses/friends welcome.

UNITED ASSOCIATION 290
Retirees meetings will resume in

September.

Retiree Meeting NoticesRetiree Meeting Notices



Hundreds of workers are
contracting severe lung
diseases from exposure to
diacetyl, a chemical in
butter flavoring

By DON McINTOSH
Associate Editor

There’s something in the popcorn. 
Government agencies say con-

sumers are safe, but workers exposed
day in and day out to diacetyl, a butter-
flavored chemical additive, are coming
down with severe lung diseases at an
alarming rate. That includes workers
in the chemical factories that make the
stuff, as well as workers in plants mak-
ing microwave popcorn.

Lung diseases that are almost never
found in patients under 40 years old,
like bronchiolitis obliterans (chronic
scarring of the airways), are turning up
among workers exposed to diacetyl.

Diacetyl workers are also being diag-
nosed with asthma, chronic obstructive
pulmonary disease, emphysema and
severe lung impairment at far higher
rates than normal.

Late last year, the Teamsters Union
and the United Food and Commercial
Workers appealed to the federal Occu-
pational Safety and Health Adminis-
tration (OSHA) to do something about
it. Both unions are affiliated with the
Change to Win labor federation.

In June, 14 members of Congress,
led by Democrat Lynn Woolsey of
California, introduced a bill to speed
things up. House Resolution 2693, the
Popcorn Workers Lung Disease Pre-
vention Act, would require OSHA to
issue rules limiting exposure, set up
medical monitoring of exposed work-
ers, and require protective equipment
and safer procedures.

Diacetyl is used for aroma and taste
in butter, some cheeses and in snack
and bakery products. It occurs natu-

rally in butter and in beer, but not in
the concentrated form workers are ex-
posed to. It’s another case of the say-
ing “the dose makes the poison” —
something safe at low levels becomes
harmful when concentrated, and in this
case inhaled.

In March 2004, a Missouri jury or-
dered International Flavors and Fra-
grances, Inc. and a subsidiary to pay
$20 million to a former microwave
popcorn worker whose lungs were so
badly injured as to require a lung
transplant. 

The San Francisco-based Lieff
Cabraser law firm is representing a
growing list of diacetyl plaintiffs in
lawsuits. [Lieff Cabraser  also repre-
sents Wal-Mart workers in a class-ac-
tion suit over off-the-clock work.]

Lieff Cabraser attorney Steve Cas-
sidy said there are no diacetyl plain-
tiffs in Oregon or Washington yet.
Oregon OSHA has been monitoring
what’s been happening at the federal
level, says spokesperson Kevin Weeks,
but it’s not clear there are manufactur-
ing plants in Oregon that are exposing
workers to diacetyl on an ongoing ba-
sis. If a federal standard goes into ef-
fect, state agencies would be required
within six months to adopt it or set
their own standards at least as vigor-
ous. 

In this case, California OSHA has
been out in front of federal OSHA on

diacetyl.  The California Assembly
passed legislation to urge Cal-OSHA
to make the regulation of diacetyl a
high priority, and Cal-OSHA has be-
gun screening flavoring industry
workers before and after exposure to
diacetyl.

But California Labor Federation
legislative advocate Jeremy Smith is
also concerned about the risk to other
kinds of workers who are exposed,
like bakery workers adding butter fla-
voring to icing. 

Though the companies that make
diacetyl are nonunion, Smith has been
attending California OSHA meetings
about diacetyl  for a year, thanks to a
state law that gives organized labor a
seat at the table with industry when
new safety rules are worked out. Oc-
cupational safety experts from UFCW
and Teamsters headquarters have also
been flying out to attend the meetings. 

“Unfortunately, they’re not testing
downstream users,” Smith said. “For
example, go into a grocery store, to the
bakery counter, where they're frosting
a birthday cake. They’re probably
around some level of diacetyl.”

“NIOSH [the National Institute for
Occupational Safety and Health] has
been looking at it for 15 years,” Smith
said, “and they can’t put their finger on
permissible exposure level.”

“If they would just use real butter,
people wouldn’t get sick,” he added.
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LONGVIEW, Wash. — Health care
insurance — and who should pay for it
— has led to another strike in the Pacific
Northwest.

The latest is at Columbia Ford here,
where 31 mechanics and parts and lube
department workers — members of
Machinists Lodge 1350 and Teamsters
Local 58 — walked off the job June 18
over the issue of capping health insur-
ance payments. 

Columbia Ford wants to cap its
monthly contributions for health insur-
ance at $650 per worker. That means
Machinists would have to immediately
start paying $133 a month out of pocket
and Teamsters would have to pay $100
a month out of pocket.

Workers say they are wary of how
much more they would pay as future
health insurance costs continue to rise. 

“We are not asking for the world
here,” said Brian King, Teamsters Local
58 business agent. Local 58 represents
10 striking workers. “Our proposals
have been reasonable but the company’s
offer amounts to less take-home pay for
the workers who will be forced to nearly
triple their monthly payments for health
care.”

Three years ago employees changed
insurance plans to save the dealership
money. “They took a lesser plan and
less benefits,” Dan Morgan, a Machin-
ists business agent, told the Longview
Daily News.

Last week the company began ad-
vertising for replacement workers.

As cases of ‘popcorn workers lung’ spread,
unions demand action from federal OSHA

I've helped you design and
build factories all over the
west. Now I'd like to help
you build wealth, and help
design your residential,
investment and commercial
real estate portfolio.
Lyman Warnock, Broker
503-860-7724
email: lymanwarnock@msn.com
website: oregonfirst.com/lymanwarnock

Health care is
main issue in strike
at Columbia Ford
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PROUDLY SERVING

PORTLAND WORKERS

FOR OVER 32 YEARS

For several years, the U.S. Postal
Service and its unions have been advo-
cating that “vote-by-mail” replace tra-
ditional Election Day polling stations.
In July, they took their message to a
Portland meeting of state elections of-
ficials from around the country, and
were backed up by Oregon Secretary
of State Bill Bradbury. 

Oregon reclaimed its mantle as a
electoral pioneer in 1998 when it be-
came the first state in the nation to
conduct all elections entirely by mail.

In state after state where voters are
given the choice to vote by mail, vot-
ers are flocking to it, Bradbury told at-
tendees at the summer conference of
the National Association of Secretaries
of State. In Oregon, Bradbury said,
“voting fits into our lives; we don’t
have to fit our lives around voting.”

Oregon is still the only state to con-
duct elections entirely by mail, but
Washington is moving in that direc-
tion. Last year 31 out of Washington’s
36 counties held elections by mail, and
next year, all counties but one are ex-
pected to do so. Meanwhile, California
and Colorado have what’s called “per-
manent no-excuse absentee ballots,”
where any voter can opt to get all fu-
ture ballots in the mail rather than vot-
ing at poll stations. In California last

year, over 40 percent of ballots were
mail-in. Twenty-four other states allow
no-excuse “absentee” ballots, but vot-
ers have to request them before each
election. Twenty-two other states and
the District of Columbia require an ex-
cuse before voters can use a mail bal-
lot — like being out of the state on
military service, out of town during
the election, or too ill or disabled to go
to a polling place.

Vote-by-mail produces a marginal
increase in mail handled by the Postal
Service, but its appeal to postal unions
isn’t about economics, said Cliff
Duffy, executive vice president of the
American Postal Workers Union. 

“It’s a pride issue,” Duffy said. “It’s
a source of pride for us to imagine we
could become part of the voting
process in this country.”

Oregon’s experiment in vote-by-
mail was a years-long priority for Port-
land-based National Association Letter
Carriers Branch 82, which cam-
paigned for the 1998 referendum that
put it in place. Branch 82 then helped
pass a pro-vote-by-mail resolution at
the Oregon AFL-CIO convention that
went on to win approval at the 2005
convention of the national AFL-CIO. 

“It’s a classic fight for access to
polls,” says Branch 82 President LC

Hansen. “We’re working people and
shift workers. Often our schedules
don’t permit easy access to the polls.”

Vote-by-mail plays to union
strengths, explains Adam Smith, a for-
mer Oregon Nurses Association labor
representative who is now director of
the non-partisan Vote By Mail Project.

First, vote-by-mail produces much
more accurate voter databases. Mail-in
ballots aren’t forwarded, so when bal-
lots are returned to sender (county
elections offices), voters’names are re-
moved from the active list, and letters
are sent out to their new addresses re-

minding them to re-register. Then, bal-
lots are in voters’hands for two and a
half weeks, giving groups like unions
an extended opportunity to reach mem-
bers by mail, phone and personal con-
tact. Union get-out-the-vote campaigns
can get daily updates from elections of-
fices about who has voted, allowing
them to focus phone calls, mailings
and door-to-door visits on those who
haven’t yet.

And volunteer-rich conservative
groups can take equal advantage of
vote-by-mail mechanics, Smith said.
Basically, it breathes new life into
door-to-door people politics, in an era
dominated by television ad politics.

“Vote-by-mail leverages the value
of person-to-person contact,” Smith
said.

In Oregon, vote-by-mail has helped
organized labor produce a union
turnout and electoral result that are the
envy of unions elsewhere in the nation,
said Oregon AFL-CIO President Tom
Chamberlain.

“It gives strength to any grass-roots
organization,” Chamberlain said, “any-
thing that’s driven by volunteers and
membership.”

“And we don’t have to worry about
voter machines, or long lines that dis-
courage people from voting.”

Delivering Democracy

Postal service unions pitch vote-by-mail to top elections officers

From left to right: Vote By Mail Project Director Adam Smith; National
Association of Letter Carriers (NALC) Executive Vice President Fred
Rolando; Oregon Secretary of State Bill Bradbury; and NALC Branch 82
President L.C. Hansen. The four pitched Oregon’s vote by mail system at the
July 15-18 summer conference of the National Association of Secretaries of
State at the Portland Hilton.

Westmoreland's

Union Manor

6404 SE 23rd Ave.

Portland 97202

503•233•5671

•  Studio and One-Bedroom

   Apartments

•  Affordable Rent includes

   Utilities (EXCEPT PHONE AND CABLE)

•  Planned Events, Clubs, and

   Activities

•  Ideal Locations offer easy

   access to Bus Lines, Shopping,

   and Entertainment

•  No Costly Buy-In or

   Application Fees

•  Federal Rent Subsidies

   Available (MUST QUALIFY)

Marshall

Union Manor

2020 NW Northrup

Portland 97209

503•225•0677

Kirkland

Union Manors

3530 SE 84th Ave.

Portland 97266

503•777•8101

Kirkland

Union Plaza

1414 Kauffman Ave.

Vancouver 98660

360•694•4314

INDEPENDENT RETIREMENT LIVING

“ We believe that everyone earns the

right to retire, free from pressures

of earlier years.”

Manors  Make

the Difference

LABOR LEADERS IN THE

PORTLAND BUILDING TRADE

MOVEMENT ORGANIZED THE

UNION LABOR RETIREMENT

ASSOCIATION IN 1962, WITH THE SOLE PURPOSE

OF PROVIDING HOUSING FOR THE ELDERLY.

WESTMORELAND’S UNION MANOR

Opened in October of 1966

WWW.THEUNIONMANORS.ORG

TDD 503•771•0912

Kr a m e r s / m e t r o
m a i l i n g  s e r v i c e

3201 N.W. YEON
PORTLAND, OREGON 97210
(503) 274-1638  FAX (503) 227-1245

THE ONLY UNION MAILER

 IN OREGON
Visit our Web site at www.kramersmailing.com

MEMBERS OF TEAMSTERS LOCAL 223
— Eric Brending, Owner —



Portland-headquartered Interna-
tional Brotherhood of Electrical Work-
ers Local 48 swore in a new business
manager July 25. 

Clif Davis, 50, took the oath of of-
fice after finishing first in a field of
seven candidates when mail ballots
were counted June 25. Incumbent
business manager Barry Mitchell
came in second. Business manager is
the 3,800-member local’s top elected
position and has a term of three years.

Davis said his top priorities will be
to establish a harmonious relationship
with employers, set a tone for friend-
lier union meetings, and increase
union market share in residential con-
struction. “We have a lot in common
with our employers — we both want
to grow,” Davis said. “We need to put
aside our differences and find a way to
do that.”

A Portland native and 1974 gradu-
ate of Benson High School, Davis got
his start in the labor movement as a
Fred Meyer cashier and member of
Grocery Clerks Local 1092. After six
years as a cashier, and six as a Fred
Meyer manager, he worked three years
at Frito-Lay as a member of the Team-
sters Union. 

Davis became an IBEW apprentice
in 1988 and later attended Portland
Community College, earning an asso-
ciates degree in applied science in
1993 — the same day he became a
journeyman electrician. He worked as
a general foreman, but also started
teaching as soon as he graduated, at
PCC and at the NECA-IBEW Electri-
cal Training Center (NIETC).

Davis was highly regarded as an in-
structor, said NIETC Director Ken
Fry, earning praise for listening skills,
managerial ability and intelligence.
Davis had the chance to go full-time as
an instructor, but wanted to help build
the local instead.

In 1996, he came on as a union or-
ganizer for Local 48 — visiting job
sites and recruiting licensed electri-
cians who were working for the non-

union competition. Five years later, he
switched to the job of business repre-
sentative, negotiating for some of Lo-
cal 48’s non-construction contracts, in-
cluding local radio and television
stations and schools.

As business manager, Davis said he
will retain all office support staff, plus
attorney Norm Malbin, dispatcher
Frank Crane, and business representa-
tives Lee Duncan, Steve Vidito and
Bob Carroll. Former Local 48 rep Joe
Esmonde was rehired as political liai-
son and political action committee
(PAC) chair, and will serve as the lo-
cal’s representative to the Oregon En-
ergy Trust. New hires include Tim
Foster as assistant business manager;
Nancy Cary and Dave Johnston as
business representatives; Larry Warren
as lead organizer; and Terry “Tater”
Riegle as organizer. 

Local 48’s jurisdiction covers Mult-
nomah, Clackamas, Washington,
Hood River, Sherman, Wasco, Tillam-
ook, Clatsop, Columbia counties, the
northern part of Yamhill county, and
Clark, Skamania and Klickitat coun-
ties in Washington. It includes inside
wiremen, plus sound and communica-
tion specialists, marine electricians
and electricians working for govern-
ment agencies.

AUGUST 3, 2007 NORTHWEST LABOR PRESS PAGE 9

Quest     
Investment
Management, Inc. 

Serving Multi-Employer
            Trusts for Twenty Years

Cam Johnson  Greg Sherwood 
 Adrian Hamilton Monte Johnson 
 Doug Goebel  Bill Zenk 

           
One SW Columbia St., Suite 1100 Portland, OR 97258 

                                      503-221-0158 
                              www.QuestInvestment.com 

Q
• Serving Multi-Employer

Trusts for Over Twenty Years

Cam Johnson Greg Sherwood
Adrian Hamilton Monte Johnson
Doug Goebel Bill Zenk
Garth Nisbet Pat Worley

One SW Columbia St., Suite 1100, Portland, OR 97258
503-221-0158

www.QuestInvestment.com

LEGAL PROBLEMS??

For $16 a month
coverage includes:

� Unlimited toll-free phone
consultation with attorneys.

� A comprehensive will with
yearly updates is included.

� Representation for traffic tickets,
accidents, criminal, and civil suits.

� Coverage on IRS tax audits.
� Divorce, child custody, bank-
ruptcy and many more benefits.*

THESE LEGAL SERVICES
ARE PROVIDED BY THE
VERY BEST LAW FIRMS

IN OREGON & WASHINGTON.

* Some services not 100% covered

For more
information,

call 503-760-2456
or toll-free at

(888) 252-7930
www.prepaidlegal.com/info/randallnix

CLIF DAVIS

LaGRANDE, Ore. (PAI) — A Car-
penters local president from rural Ore-
gon, who served 13 months as a platoon
leader of U.S. troops in Iraq, has re-
turned skeptical of why the U.S. is
there.

In a long interview with the Union
Register newspaper published by the
Carpenters Industrial Council, Local
2851 President Todd Gorham said he
came to that conclusion after seeing bit-
ter relations between groups of Iraqis,
specifically between Kurds and Shiites.

Gorham joined the Oregon National
Guard in 1985. His unit trained for six
months in Texas and Louisiana in 2004
before being sent to Iraq that October.
He called the training “maybe 20 per-
cent useful, because the insurgents kept
adapting and changing their tactics...”

His 13-month tour of duty included
only one break: A two-week leave to
come home for his son’s high school
graduation. Gorham’s son enlisted in
the guard, too, as a combat medic.

In Iraq, Gorham, by then a sergeant
first class, commanded a platoon of 44
soldiers just south of Kirkuk. They pa-
trolled an area where four main roads
met, clearing it of insurgents’ home-
made bombs, called improvised explo-

sive devices (IEDs). “We were very for-
tunate. We didn’t lose any one, but we
had two close calls,” he said.

One of the incidents that left
Gorham wondering about the mission
in Iraq involved his platoon’s two inter-
preters, both Kurds from northern Iraq. 

“I recall one time I entered the chow
hall with one of our interpreters and all
the other Iraqi nationals — mostly Shi-
ites — moved to the opposite side.

“They hated Kurds and refused to
eat near us,” he told the Union Register.

“I asked the interpreter about this ex-
treme level of hatred and he really did-
n’t understand. He accepted it as part of
everyday life. That left me with little
hope that this country could come to-
gether under any democratic system
and govern themselves. I feel like we
don’t need to be there when it’s a fight
over which group controls the country,”
among the Kurds, Shiites and Sunnis,
Gorham added.

After returning to LaGrande,
Gorham, a former shop steward and a
21-year veteran of the Boise Cascade
particleboard mill, was elected Local
2851 vice president.  He moved up to
the top job when his predecessor left the
mill.

Industrial Carpenters Union
president and Iraq war veteran
skeptical of U.S. presence there

Clif Davis, new IBEW Local 48 business
manager, outlines his goals and priorities

When it comes to mortgages, we’re 
taking a stand for Union members.
Chase is backing union members with the Union Plus® Mortgage Program — a home 
purchase and refinancing program exclusively for union members, their parents and children. 

• FREE Mortgage Assistance Benefit
If you are unemployed or disabled.

• A wide variety of mortgages
Choose from fixed-rate, adjustable-rate, and low- or no-closing costs options. 

• Special Lending
First-time homebuyer and less-than-perfect credit programs. 

• Savings on closing costs
Member-only savings on new purchases and refinance.

It all adds up to more home-buying power.
Contact your local Union Plus® Mortgage Specialist 

866-729-6016

THE UNION PLUS® MORTGAGE PROGRAM
Provided Exclusively by Chase Home Finance

Union Plus is a registered trademark of Union Privilege. Eligibility for mortgage assistance begins one year after closing on a Union Plus Mortgage through Chase
Home Finance. This offer may not be combined with any other promotional offer or rebate, is not transferable, and is available to bona fide members of participating

unions. For down payments of less than 20%, mortgage insurance (MI) is required and MI charges apply.  All loans are subject to credit and property approval. Program
terms and conditions are subject to change without notice. Not all products are available in all states or for all loan amounts. Other restrictions and limitations apply.
©2005 JPMorgan Chase & Co. All Rights Reserved.  P-UP 104  2A-7604   10/05

866-729-6016   Ext. 3016



WASHINGTON, D.C.  — Repub-
licans and Big Business leaders are in
an uproar over a vote by U.S. House
Democrats not to restore a small cut in
funding to the Office of Labor-Man-
agement Standards.

OLMS is a division of the U.S. De-
partment of Labor. It was set up under
the 1959 Landrum-Griffin Act and is
charged with monitoring financial dis-
closures by unions. Under the anti-
union Bush Administration, OLMS
has seen its funding increased by 33
percent and its staffing increased from
290 full time employees to 406 —
while other agencies within the De-
partment of Labor have had their
budgets and staffing slashed. 

Since 2001, OLMS has adopted
new reporting rules that have required
unions to spend millions of dollars in
new software. The national AFL-CIO
says union officials also have been
forced to spend time plowing through
reporting requirements that track the
smallest of expenditures (including the
purchase of paperclips), leaving them
less time to serve current members and
to assist prospective new members in
organizing.

In his appropriations budget for the
Labor, Health and Human Services
and Education departments, Bush pro-
posed a 14.6 percent increase — to
$56.9 million in 2008.

The House bill version reduced
OLMS funding to $45.7 million from
$47.8 million.

An attempt by Republicans to re-
store $2 million to OLMS’ budget was
defeated 186-237 on a mostly party-
line vote, touching off the uproar.

In Vancouver, Wash., the Colum-
bian newspaper on July 24 attacked
Third District Congressman Brian
Baird for his vote not to restore the
funding. (All of Oregon’s congres-
sional Democrats voted the same as
Baird.)

Following the talking points of Re-
publicans, Big Business and the Na-
tional Right-to-Work Committee, the
newspaper derided Baird and the De-

mocrats for targeting OLMS and “pro-
tecting unions.”

“If fiscal concern is crucial, why
was OLMS targeted by House De-
mocrats as the sole division in the De-
partment of Labor that will face fund-
ing cuts?” the newspaper asked.

The Columbian made no mention
that Democratic lawmakers approved
increases in funding for all the other
investigative offices within the Depart-
ment of Labor .

During debate on the amendment
on  July 17, House Appropriations
Committee Chairman David Obey (D-
Wis.) said “(OLMS) has been doing
very well while other portions of the
Labor Department that are supposed to
focus on protecting workers have, in
fact, been starved.”

Obey said the Wage and Hour Divi-
sion, which is supposed to enforce
protection for workers on minimum
wage, overtime and child labor laws,
will have seen its staffing drop by over
12 percent since 2001, and the staff
level at the Office of Federal Contract
Compliance, which protects workers
from unfair employment practices by
federal contractors, will have dropped
by 23 percent.

In his defense, Baird told the
Columbian newspaper: “I’m 100 per-
cent for investigating union corruption,

but it would be a more balanced ap-
proach if the Bush Administration had
shown this strong a commitment to in-
vestigating abuse of workers and pro-
tecting workers’ rights here and
abroad.”

Later, in a second attempt to restore
funding to OLMS, U.S. Rep. John
Kline (R-Minn.) offered an amend-
ment to cut $3 million from the U.S.
contribution (via the Department of
Labor) to the International Labour Or-
ganization for its campaigns against
child labor and workers’ rights abuses.
That move died, too. 
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Automotive
’95 JEEP GRAND Cherokee Laredo, 6 cyl,
auto, black w/gray interior, well maintained,
$4,200 OBO. 503 668-3334
’72 FORD F100 pickup, 302, cid, 2 wd, AT,
long bed, runs, good shape, $850. 503
930-7519
’70 MAIL JEEP, project or parts, good en-
gine, $400 or reasonable offer. 503 630-
2301
CLASS 3 HIDDEN hitch for ’94 S10, really
nice, $50; Jeep ’84-’87 transfer case, $25.
503 657-7058
TOW BAR by Tow Master, collapsible unit,
$150. 503 761-1133 
SUV CARGO caddy, mid-size, 38” x 33” x
10”, like new, $150 OBO. 503 504-6689
‘59 GMC 1 ton flatbed, 270 cu in 6 cyl, 4
spd, 18”dual wheels, $1,250. 503 557-
7555
COBRA CB 140 GTL, 40 channel,
AM/S.S.B. matched w/150 watt amp,
$175. 503 658-6108

Housing
ROCKAWAY BEACH house, 3 bed, 2
bath, sleeps 9, $125 for 4, $5 each xtra
person, great amenities, minutes to beach.
503 355-2136 or 503 709-6018

Wanted
OLD WOODWORKING tools, planes, lev-
els, chisels, folding rulers, handsaws,
slicks, adzes, leather tools, chests. 503
659-0009
JUNK CARS, removal of unwanted cars
and pickups. 503 314-8600
MOTORCYCLES, RUNNING or not, also
musical instruments, cash paid. 503 880-
8183
CASH PAID for any older toys, older oil
paintings, any older costume jewelry. 503
653-1506

For the Home
FUTON, HARDWOOD frame, mattress,
cover, excellent, $150. 360 571-4546

Sporting Goods
2003 CUSTOM HARLEY, all new, 88
miles, flat black, special graphics, $13,500

OBO. 503 257-7390 (leave message)
FREE 26’ CAMP trailer, dual axle. 503
630-2301
MARLIN MODEL 410 lever action 410
shotgun, NIB condition, w/box, rare, $895.
503 366-0218
’04 SUZUKI SAVAGE motorcycle, 50 mpg,
650 cc, regular gas, 6,000 miles, ride the
diamond lane, $3,500. 503 621-3090
INDUSTRIAL STRENGTH bench press
bench; heavy duty exercise bar and col-
lars; two 60 lb plates, smaller plates. 503
656-6679 (Harold)
HUNTING RIFLES and shotguns, down
sizing, trap shotguns. 360 225-5108
’84 COACHMAN TRAVEL trailer, 26’,
shower, toilet, bed, stove, dinette, ready for
summer, $3,300. 503 806-3907
TOP FLITE LH golf clubs, pw thru 7 res-
cue club, steel, R-shaft, $75. 503-669-
5324

Miscellaneous 
GRACO SUPER Nova paint sprayer, new
pump/tips/filter, 100’ hose, $375. 503 760-
2345
GOING OUT of bicycle business, lots of
parts, take all or none, $50. 503 666-4870
RIVERVIEW ABBEY dbl niche in Madrona
Corridor $2,800 value, sell $1,950. 503
491-5181
GUITAR/TAYLOR 710-CE cutaway elec-
tric w/hardshell case, dual under saddle
pickup and mic, Fishman, $1,500. 503
695-5124
AKC GERMAN Shepards, (3), black, 4 mo
old, all shots, basic training, $1,000 each.
360 891-8420 (Eric)
UTILITY TRAILER, HD, 8 lug, elec brakes,
steel box, haul 2 cords/yds rock, $1,150.
503 829-9374
FINE CHINA, 116 pc, beautiful soft pat-
tern, protective vinyl zipped cases, $100;
“Tuscany” dishes, $75 OBO.360 574-0318

Free ads to subscribers

DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays
Send to:

NW Labor Press, PO Box 13150,
Portland, OR 97213

BARGAIN COUNTER
• 15 words or less
• Include address label from front

page and telephone number
• Sorry, we cannot accept ads over

the telephone
• No commercial or business ads
• 1 ad per issue
• Type or print legibly

FR
EE

Classified ads MUST  include area code on all phone numbers or they will
not be published

THE MARCO CONSULTING GROUP

THE MARCO
CONSULTING

GROUP

INVESTMENT CONSULTANTS TO

MULTI-EMPLOYER BENEFIT FUNDS

PLEASE CALL JASON ZENK IN TACOMA, WA AT (253) 759-6768

WEST COAST OFFICE

2912 NORTH 26TH STREET

TACOMA, WA 98407
P: 253-759-6768
F: 312-575-9840

MIDWEST OFFICE

550 WEST WASHINGTON BLVD.
NINTH FLOOR

CHICAGO, IL 60661
P: 312 575-9000
F: 312 575-9840

EAST COAST OFFICE

1220 ADAMS STREET

FIRST FLOOR

BOSTON, MA 02124
P: 617 298-0967
F: 617 298-0966

Southgate Mobile & RV Park

7911 SE 82nd Ave.
Portland, Oregon

Spaces Available up to 35’

503-771-5262

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Republicans, Big Business in uproar
over cuts to union oversight agency

Zachary
Zabinsky

223-8517

• Social Security
• SSI - Disability Claims

Personal Attention To Every Case

Working For Disability Rights
Since 1983

NO FEE WITHOUT RECOVERY

621 SW Morrison, Portland

John Edwards will
speak at Oregon

AFL-CIO convention
Democratic presidential candi-

date John Edwards will be the
keynote speaker at this year’s Ore-
gon AFL-CIO convention.

The convention will be held in
Seaside Oct. 7-10.

Edwards has been confirmed to
speak on Tuesday, July 9, Oregon
AFL-CIO President Tom Chamber-
lain told the NW Labor Press.

Vancouver non-profit that helps homeless
seeks union sponsors for upcoming event

VANCOUVER — Share House, an
organization that serves the homeless
and hungry in Clark County, is looking
for union locals to sponsor a benefit
basketball tournament this summer.

Hoops on the River is a 3-on-3 bas-
ketball tournament slated Aug. 18-19
at Vancouver Landing, located down-
town along the Columbia River. Reg-
istration is expected to reach 200 teams
and drawing over 1,500 spectators. 

Share, founded in 1977, operates

four shelters for single men, single
women and families. It provides meals
for the homeless and low-income  in
the greater Vancouver area, and pro-
vides street outreach and case manage-
ment programs for the homeless.

The basketball tournament sponsor-
ships start at $200.

For more information, call Pam
Tower-Penrose, development director,
360-695-7658 or go to www.sharevan-
couver.org. 



To The Editor:
The raid at the Portland Del Monte

plant shows that illegal aliens are tak-
ing away jobs from U.S. citizens. Port-
land is not at full employment and Del
Monte has hired illegal aliens to work
for them instead of U.S. citizens.

The method for showing unem-
ployment rates is to use people who
recently have become unemployed.
When that person runs out of unem-
ployment benefits they are taken off
the unemployment rolls. This is a way
to purge unemployment rolls.

The illegal aliens are being used as
strikebreakers to lower the standard of
living of U.S. workers. This has noth-
ing to do with the company not being
able to find people to fill those jobs.
This has everything to do with the
company wanting to lower wages.

There are U.S. citizens right now

who are lining up to go to work at Del
Monte. This reminds me of when I
was in Sundown, Texas, in 1984. I was
at the Chevron CO2 recovery plant.
There was a line of people a mile long.
This carload of people came in waving
green cards in the air. They were hired
immediately. This was unreal. There
were fliers on the job that encouraged
those people to seek a career in the
petrol-chemical industry.

The company hiring was Brown &
Root. You were given a paper to sign
that said you would cross a picket line.
With that information, as well as their
hiring policies, it is obvious that their
agenda was to break the unions and
the wages of U.S. citizens.

When I was at the shipyards there
were people who would go in the
sewage tanks of the ships and clean
them out. Then the tanks would be

pressure-tested to make sure there
were no leaks in them. If we can find
U.S. citizens who are willing to climb
in sewage tanks and clean them out by
hand, then there is no other job that we
can’t find U.S. citizens to do.

This is not the U.S. I was born in.
In the late 1970s I was making more
than $10 an hour. Right now, more
than 25 years later, we have a lot of
people in the U.S. who are unable to
find a job making more then $15 an
hour. This is not right and we should
do something about it.

These actions send a message that
the government is engaging in class
warfare and is trying to wipe out the
middle class.

Jeff Lyles
Plumbers & Fitters 290

Tualatin

“As of this writing, gasoline prices, averaging $3.07 nationwide, are the high-
est in 20 years. Ironically, the price per barrel of crude oil has fallen to around
$60 per barrel.

“LESS THAN a year ago, in August 2006, a mere 90
days before the big congressional elections, prices rose
to around $3 per gallon because, according to the indus-
try, the per barrel price for crude oil was more than $76 a
barrel. Then, pump prices dropped dramatically to a little
more than $2 per gallon in the days just before the elec-
tions.

“So, if today’s prices aren’t driven by the cost of crude,
then why are they so high? The industry says this time
it’s not a matter of the cost of crude, but the loss of supply
because not enough oil is being refined for gasoline. A
BP refinery in Indiana, for example, needs unexpected

repairs, slowing its normal output of 400,000 barrels a day to a mere trickle. An-
other plant in McKee, Texas, that normally handles 170,000 barrels a day was
shut down for a month. Another, in Texas City, Texas, that refines 470,000 barrels
a day, is at half-capacity.

“COINCIDENCE?”
���

AN UPDATE on Merchant Marine legislation: Oregon U. S . Representatives
David Wu, First District; Greg Walden, Second Dist.; Peter DeFazio, Fourth Dist.;
and Darlene Hooley, Fifth Dist., have agreed to co-sponsor House Resolution 23
to provide a $1,000 monthly pension to World War II veterans of the U.S. Mer-
chant Marine. Representatives Earl Blumenauer, Oregon Third Dist.; and Brian
Baird, Washington Third Dist., support the legislation but are not co-sponsors.

U.S. Senator Ron Wyden of Oregon also
supports the legislation — Senate Bill 961 in
the upper chamber —  but is not a co-sponsor.

The preceding information comes from
Christ Vokos, president of the Columbia-
Willamette League of U.S. Merchant Marine
Veterans of World War II, and Bill Fast, a
member of the League. Vokos is a retired sec-
retary-treasurer of Portland Bakers Local 364,
and Fast is a retired Portland port agent of the
Marine Engineers Beneficial Association.
Both unions are affiliates of the AFL-CIO.

VOKOS SAID HR 23 AND SB 961 are
in committees in their respective chambers
but are not expected to be acted upon before

the upcoming House and Senate recesses. Vokos also said that there were some
250,000 World War II veterans of the Merchant Marine but that fewer than 9,000
are still living.

���
EMSIE HOWARD, who worked from 1952 to 1962 as associate editor of the

Labor Press, merits having her name added to the Labor Honor Roll. In addition
to being associate editor, she was the office manager and advertising manager in
the days when this newspaper bore the Oregon Labor Press logo. The name was
expanded to Northwest Labor Press two decades ago. Jim Goodsell was the edi-
tor when Mrs. Howard worked here.

The Labor Press started the Labor Honor Roll to give a posthumous salute to
labor people of the past. The Labor Hall of Fame honors retired unionists while
they are still living.

Howard was born in Portland, a descendant of the pioneer Failing family. While
with the Labor Press, she was a member of Portland Newspaper Guild Local l65
and active in the Oregon State Congress of Industrial Organizations prior to the
1956 merger with the Oregon Federation of Labor that produced the Oregon AFL-
CIO. She was a delegate to the merger convention held in Portland. Assertive in
her opinions, she publicly criticized the national leadership of the Guild over its
handling of the Portland newspaper strike and its failure to support the 1960 start-
up of the striker-staffed Portland Reporter.

EMSIE WAS ACTIVE in the Democratic Party and in civic groups. She was
vice chair of the Multnomah County Democratic Party, then the highest post a
woman could hold. Her other interests included music, golf and swimming.

Stories she wrote for the Labor Press won several awards from the Interna-
tional Labor Press Association.

Howard took a leave of absence for medical reasons in October 1962 and later
retired on the advice of her physician. She died at age 71 on June 30, 1985.

Let me say this about that

...A coincidence?
(From Page 2)
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Open
Forum

U.S. citizens would take jobs
held by illegals at Del Monte

To The Editor:
Participating in the debate on pub-

lic employee collective bargaining in
the Oregon Legislature in 1973 was
one of my first experiences as an
elected official. As a young freshman
legislator just out of college and from
a union family, it was eye-opening for
me to listen to some of the arguments
against collective bargaining rights of
public employees. As history showed,
we prevailed, and it has provided a
good framework for all Oregon’s pub-
lic employees.

Because of my experience and
steadfast belief in collective bargaining
rights, I have co-sponsored in the last
seven congresses legislation that
would extend federal collective bar-
gaining protections to public safety
employees in the 28 states that don’t
already have them.

This bill has always had bipartisan
support, but the Tom Delay Republi-
can Congress refused to allow the leg-
islative process to work and repeatedly

kept this bill bottled up in committee
to die.

There is no clearer indication of
what difference the new leadership
means than watching this legislation
finally see the light of day in the U.S.
House of Representatives. With
Speaker Nancy Pelosi in charge,
House Committee on Education and
Labor Chairman George Miller
quickly passed this bill out of commit-
tee on a 42 to 1 vote. The Public
Safety Employer-Employee Coopera-
tion Act of 2007, HR 980, garnered
280 co-sponsors and passed over-
whelmingly on the floor by a vote of
314 to 97.

It was a special honor for me to be
presiding in the chair during the de-
bate and passage, watching first-hand,
not only important legislation being fi-
nally passed, but giving me a vital re-
minder of what it meant to be part of
this new Democratic majority.

I want to thank all of our friends,
especially in organized labor and pub-
lic safety, for their commitment, work,
patience, and enduring hope in contin-
uing the fight for worker protections
for their brothers and sisters across the
country.

I deeply appreciate that effort and
look forward to seeing this bill move
through the Senate.

U.S. Rep. Earl Blumenauer
Portland

To The Editor:
Congress has a chance to end an

outrageous example of corporate wel-
fare — the Medicare Advantage pro-
gram. A vote is expected soon.

Right now the advantage is all for
the big insurance companies. Our tax
dollars subsidize them to offer
Medicare programs. We overpay
them 12 percent more — $7.5 billion
each year — than it would cost
Medicare to directly serve the same
people.

Lately the newspapers and televi-
sion news have been filled with horror
stories of these Medicare Advantage
companies using bait-and-switch mar-
keting tactics to confuse and mislead
seniors and deny them medical care.

The Bush Administration failed in
privatizing Social Security. Now,
Congress must stop Medicare privati-
zation by standing with Oregon sen-
iors and not with Wall Street and the
insurance industry.

I urge Representatives Earl Blume-
nauer, Darlene Hooley, David Wu,
Peter DeFazio and Greg Walden to
vote in favor of this legislation.

Verna Porter
President

Oregon Alliance for Retired
Americans

Portland

Medicare Advantage
program is corporate
welfare that must stop

Blumenauer reflects on passage of public
employee collective bargaining legislation

To The Editor:
A declaration that “corporations

are not people” would be the most im-
portant law that has come before the
people for a vote.

We no longer claim that the United
States is a democracy. The U.S. is run
by and for corporations. This is a law
that should be in the national Constitu-
tion, but it would be great to have Ore-
gon be the first to vote for it.

Joe Hamm
Machinists Lodge 63

Portland

CHRIST VOKOS

CHARLIE
MERCER

Law is needed to
stop corporations
from running U.S.

To The Editor:
Old saying, new meaning for “BC” and  “AD.”
It could now mean: Before Clinton (BC) and After Dummy (AD).

John Theodore
AFSCME

Retired
Salem

Salem retiree suggests new initials
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YES! I support the Cowlitz Tribe and its casino project. 

__________________________________________________________

_________________________________________________________

_________________________________________________________________

__________________________________________________________

___________________________________________________________

FAMILY WAGE JOBS FOR LOCAL FAMILIES

COWLITZ CASINO RESORT WILL PROVIDE 
4,000 UNION CONSTRUCTION JOBS

WWW.COWLITZCASINO.COM

Mail to: Cowlitz Tribe, 1701 Broadway, #192, Vancouver, WA  98663

—John Mohlis, Executive Secretary-Treasurer

The following are union-sponsored La-
bor Day picnics that have been confirmed
by the host. The list will be updated in the
special Labor Day issue scheduled for
Aug. 17.

PORTLAND – Picnic at Oaks
Amusement Park in Southeast Portland.
10 a.m. to 5 p.m. Sponsored by the North-
west Oregon Labor Council.

This year, Portland recording artist and
songwriter Patrick Lamb will be the fea-
tured performer. A saxophonist and singer,
Lamb plays rhythm and blues, soul and
jazz. His is a member of Musicians Local
99. 

The Labor Council will sell food scrip
for 25 cents each. Three scrip will get you
a hot dog and chips, two scrip a soda pop,
and four scrip a beer. A deluxe ride
bracelet costs $8.25 and is good from 10
a.m. to 5 p.m.  The ride bracelet also in-
cludes admission to the roller skating rink.

Call 503-235-9444 to order scrip or for
more information. Attendance: approxi-
mately 15,000.

BEND – Picnic at Pioneer Park from
noon to 5 p.m.  Sponsored by the Central
Oregon Central Labor Council.  Contact
Fernando Gapasin at 503-701-6701 or
Jerry Fletcher at 541-350-0265 for more

information. Attendance: approximately
200.

MEDFORD – Picnic at TouVelle
State Park in White City from11 am to
dusk. Sponsored by the Southern Oregon
Central Labor Council. Call Carol Ben-
nett at 541-664-0804 for more informa-
tion. Attendance: approximately 300.

NORTH BEND – Picnic at Ferry
Street Park in North Bend from 11 a.m to
3 p.m. Sponsored by the Southwestern
Oregon Central Labor Council. Call
Robert Westerman at 541-756-3907 or
Shawn Jennings at 541-396-3244 for
more information. Attendance: approxi-
mately 500.

ASTORIA – Picnic at Cullaby Lake
Park (8.5 miles south of Astoria) from
noon to 4 p.m. Sponsored by the Interna-
tional Longshore and Warehouse Union
Local 50. Call 503-325-2271 for more in-
formation.  Attendance: approximately
600.

SPRINGFIELD — Picnic at Jasper
Park, Shelter #4 from 12:30 to 4:30 p.m.
Sponsored by the Lane County Labor
Council. Park entry fee is $3 per vehicle.
Music, games and elected officials will be
on hand. Bring a side dish to share. Con-
tact Cj Mann at 541-913-0056.

20072007
LaborLabor
DayDay

PicnicPicnic
ScheduleSchedule

Union members will have an opportunity to question Oregon U.S. Sen.
Gordon Smith on issues near and dear to them at a legislative breakfast Friday,
Aug. 17, sponsored by the Northwest Oregon Labor Council. 

It is the first time Smith has met with the labor council since his election to
the U.S. Senate in 1996.

The breakfast starts at 8 a.m. at Kirkland Union Manor, 3530 SE 84th Ave.,
Portland. Cost is $10.

RSVP the labor council by Aug. 13 by calling 503-235-9444.

U.S. Sen. Gordon
Smith to meet

with unionists at
NOLC breakfast


