
Union workers at Metro got an eye-opener
Sept. 27. 

In contract negotiations, Metro told Ameri-
can Federation of State, County and Municipal
Employees (AFSCME) Local 3580 that raises
of more than 2.7 percent weren’t affordable.
But then Sept. 27 their bosses — the elected
Metro councilors — voted unanimously to give
themselves a 16 percent raise while union
members carrying signs looked on. For Metro
Council President David Bragdon, the raise was
$15,332, bringing his salary to $111,132. The
other six councilors are part time, and make one
third that amount.

“We’re not too happy about that,” said Local
3580 president Amy Wilson.

Union protest pickets went up Sept. 30 at the
Oregon Zoo, a Metro facility. Metro is a re-
gional government that oversees the urban
growth boundary and owns and operates the
Oregon Zoo, Oregon Convention Center, and
solid waste transfer stations. About 280 Metro
employees belong to AFSCME. Laborers Local
483, which represents some zoo employees, is
also in bargaining with Metro and took part in
the picket.

AFSCME and Metro disagree over wages,
health coverage and long-term disability cover-
age. Metro’s latest proposal would extend the
probationary period for new employees to a
year from its current six months and eliminate
long-term disability coverage and an employee
assistance program of mental health coverage
for work-related issues.

Metro proposed a 2.7 percent raise in the
first year of the four-year contract, followed by
annual raises that equal the increase in the Con-
sumer Price Index, but with a maximum of 2.75
percent. And Metro wants to cap its contribu-
tion to health insurance (which was $727 a
month last year) at a rate that would rise 10 per-
cent a year; any increase over that amount
would be split 50-50 with employees.

As of press time, AFSCME had scheduled
an Oct. 2 strike vote; if the two sides declare
impasse, the union could strike after a 30-day
cooling off period, possibly in early November.
A state mediator was scheduled to meet Oct. 4.

“Negotiations are supposed to be about give
and take, but Metro seems to believe we should
do all of the giving and they get to do all of the
taking,” said AFSCME spokesman Don Loving.

VVolume 108olume 108
Number 19 Number 19 
October 5, 2007October 5, 2007
PPortlandortland

InsideInside MEETING NOMEETING NOTICESTICES See 
Page  6

Offer employees only cost-of-living increases

Metro councilors vote themselves 16% raises 

A contingent of over 60 people demonstrated outside the Oregon Zoo in Portland Sept. 30
Members of AFSCME Local 3580 and Laborers Local 483 are trying to renew contracts that
expired July 1.

By DON MCINTOSH
Associate Editor

A worldwide shift toward renew-
able energy is under way, fueled by
rising gas prices and growing concern
about global warming. And far from
the job-killer that people once feared,
the conversion is generating good-pay-
ing construction, manufacturing and
utility jobs. Skilled union workers, in
many cases, are part of the cutting
edge.

“The Northwest is blessed with a
generous endowment of all the renew-
ables,” said Rachel Shimshak, director
of Renewable Northwest Project,
which promotes development of wind,
solar, and geothermal for producing
electricity. 

Those three, plus “wave” energy
from the ocean, are the “new renew-
ables.” Add them to the old renewables
— hydroelectric and biomass — and
the region is sure to remain tops in the
nation for clean energy.

Oregon, for example, gets about 47
percent of its electricity from renew-
able sources, compared to six percent

for the United States as a whole. Most
of that — 43 percent — is hydroelec-
tric, but about 4 percent is biomass.
Just 1 percent is wind and geothermal.

But investment in new renewables
is ramping up tremendously now in
Oregon, driven for the most part by
government mandates and tax incen-
tives.

This year, the Oregon Legislature
increased the state’s Business Energy
Tax Credit from 35 percent to 50 per-
cent, doubled the maximum to $20
million, and changed the rules to allow
companies to take both the state credit
and a similar 30 percent federal tax
credit. That means when a business in-
stalls a renewable energy system in
Oregon, the state and federal govern-
ments will pay out 80 percent of the
cost over a five-year period. Expect to
see an explosion of renewables in Ore-
gon. An 80 percent subsidy makes it
pretty affordable to put a photovoltaic
panel on a roof or a methane digester
next to a feedlot. 

Multnomah County is about to
make creative use of the tax credit. At

the instigation of Commissioner Jeff
Cogen, the county is seeking bids for
investors to lease a parking lot and and
four county building rooftops, install
photovoltaic panels, and sell the elec-
tricity back to the County at the same
rate it’s currently paying. Proposals are
due Nov. 12.

Starting next January, 1.5 percent of
the budget of all state or local govern-
ment construction or remodeling proj-
ects in Oregon will have to go toward
solar technology, thanks to another bill
introduced this year by State Rep. (and
union Carpenter) Paul Holvey (D-Eu-
gene.)

There’s no guarantee the installa-
tion will be done by union workers,
but the International Brotherhood of
Electrical Workers (IBEW) has been
working to get ahead of the curve.
Since 2002, the NECA-IBEW Electri-
cal Training Center on Northeast Air-
port Way in Portland has trained over
400 journeymen in how to properly in-
stall photovoltaic panels. It’s a popular
subject at the training center. A class in

Conversion to renewable energy generating union jobs

(Turn to Page 8)

Brian Crise, solar
specialist at the

NECA-IBEW
Electrical Training

Center in Portland,
has helped train

over 400 men and
women in how to

install photovoltaic
panels.



DETROIT — Some 73,000 active
members of the United Auto Workers
Union at 80 General Motors plants na-
tionwide will vote on a new four-year
contract offer this month, ending a two-
day strike.

UAW President Ron Gettelfinger and
union officials from across the U.S. are
recommending ratification of the pact.
If approved, it would then set a pattern
with the other two of Detroit’s  “Big
Three” automakers — Ford and
Chrysler.

Auto workers walked off the job
Sept. 24 after negotiations broke down
over job security issues. The old contract
expired Sept. 14. 

The last strike in the auto industry
was in 1970, when the UAW won a 67-
day strike at GM.

Local union leaders are meeting with
members to discuss terms of the agree-
ment. Voting should be wrapped up by
Oct. 10.

Gettelfinger declined to release de-
tails of the  proposed four-year pact, but
news reports said it included a $3,000-
per-member signing bonus, a freeze in
base wages all four years — but with
bonuses every year — elimination of
cost-of-living increases, and a two-tier
wage system where new hires would
earn just over half of what present work-
ers get for the same jobs.

Associated Press reported that under
the new agreement, hourly workers will
get economic gains totaling $13,056
over the life of the four-year contract,
based on a 2,080-hour year and 10 per-
cent overtime. That includes a $3,000
bonus in the first year followed by a 3
percent bonus in the second year, 4 per-
cent in the third and 3 percent in the
fourth. An assembly worker’s hourly
rate will rise to $28.85 at the end of the
fourth year from $28.12.

AP also reported that some 3,000
temporary workers would get perma-
nent jobs at the full-time wage rate and
that GM agreed to a moratorium on out-
sourcing.

And some workers will be earning
less than before. New hires who aren’t
doing direct manufacturing jobs, such as
groundskeepers, will make between $14
and $16 an hour. There are 16,000 peo-
ple doing non-core work in U.S. plants.

The tentative agreement also creates
a  Voluntary Employees Beneficiary As-
sociation (VEBA) trust. GM sought to
create the retiree-health trust to take
about $50 billion of future obligations
off its books.

GM has around 340,000 retirees and
spouses.

GM reportedly will put $24.1 billion
into the VEBA in January 2008, al-
though the fund won’t start covering re-
tiree health care until 2010. GM will
make up to 20 additional $165 million
payments to the VEBA anytime the
fund’s level is insufficient to provide
benefits for at least 25 years.

GM’s active workers also will be re-
quired to contribute 4 cents per quarter

for the VEBA.
“I think our retirees will be excep-

tionally pleased with this contract,” Get-
telfinger said. “For active members,
there will be some changes. I think over-
all they will be very, very pleased with
the outcome of these negotiations and
the job security associated with it.”

Only active members vote on ratifi-
cation of the contract.

In return, GM promises to invest
more money in plants in the U.S., not
overseas, and to promote job security for
the remaining UAW members. Tens of
thousands of workers have taken buy-
outs over the last year, after bargaining
over buyout details by GM and UAW.

But not everyone is happy with the
deal. 

Former UAW Vice Presidents/board
members Paul Schrade, Warren Davis
and Jerry Tucker, who previously sent
an open letter to Gettelfinger against the
VEBA, also urged a vote against the
contract.

“We regret the decision by the UAW
negotiators to tentatively agree to place

future health care protection of hundreds
of thousands of UAW retired members
under a union-run VEBA.  We believe it
irresponsible ... to shift the burden of risk
to the retired workers and their families
and release General Motors from its
commitment to the full and perpetual
coverage of health care for the workers
who built the wealth of the corporation
in the first place,” the three wrote.

“Springing a new and potentially
hazardous economic concept on an un-
suspecting membership, either active or
retired, is alien to the democratic princi-
ples in our governing constitution.  That
a VEBA can be dangerous is well docu-
mented. UAW retired members covered
by a VEBA at Caterpillar can painfully
vouch for that. Their VEBA went bust
and they now have thousands of dollars
in unanticipated out-of-pocket costs per
year for reduced health care protection,”
the three warned.

(This article was compiled from Web
sites and newspaper reports, including
Press Associates Inc.)

PAGE 2 NORTHWEST LABOR PRESS OCTOBER 5, 2007

Bennett Hartman
Morris & Kaplan, llp

Attorneys at Law

111 SW Fifth Avenue, Suite 1650
Portland, Oregon 97204

(503) 227-4600
www.bennetthartman.com

Our Legal Staff are Proud Members of UFCW Local 555

Oregon’s Full Service Union Law Firm 
Representing Workers Since 1960

• Construction Injuries
• Automobile Accidents

• Medical, Dental, and Legal Malpractice
• Bicycle and Motorcycle Accidents

• Pedestrian Accidents
• Premises Liability (injuries on premises)

• Workers’ Compensation Injuries
• Social Security Claims

Serious Injury and Death Cases

We Work Hard for Hard-Working People!
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NORM DIAMOND, 63, of Portland, enters the Labor Hall of Fame this week
with the hall’s door being opened by the sponsoring Northwest Oregon Labor
Retirees Council, an affiliate of the Northwest Oregon Labor Council, AFL-CIO.

Diamond’s career includes making steel at age 17 in a South Chicago mill;
earning higher education degrees at the University of Chicago and Harvard; teach-
ing at Princeton, Antioch and a labor college in Portland; educating workers in
Ohio, Oregon and elsewhere; consulting on workers’compensation with the Hun-
garian government; conducting labor programs on KBOO radio in Portland, and
being a labor playwright and historian.

NORMAN WILLIAM DIAMOND
was born on July 26, 1944 in Detroit,
Michigan. For a time in his boyhood his
family lived in Chicago, Illinois, before re-
turning to Detroit, where he attended Cass
Technical High School. While in high
school, he did some work for the United
Auto Workers, appearing before commu-
nity groups to explain labor’s opposition to
the anti-union Landrum-Griffin bill which
was passed by a Republican-controlled
Congress.

AT AGE 15, Diamond left Detroit be-
fore his senior year at Cass Tech and went
to Chicago. He worked at several jobs, in-
cluding pumping gas, until he turned 17
and then got a job in a steel mill and joined
the Steelworkers. He was the first white
worker assigned to an all-black crew on a
blast furnace. His fellow workers helped

him learn the skills he needed for the hazardous job. He left the mill after a crane
accident killed his work partner. He decided to resume his education and entered
the University of Chicago, which accepted him without a high school diploma. He
paid his college expenses and supported himself by doing household chores for
several families. While at the University of Chicago, Diamond played shortstop
and second base on the University’s baseball team, of which he was captain. He
led the team in home runs and stolen bases. He turned down signing bonus offers
from the major league Chicago White Sox and the then-Milwaukee Braves be-
cause he had a chance to continue his education at Harvard. After receiving a
bachelor’s degree in political science at Chicago, he traveled to Germany and was
a guest worker with a group of Sicilians at a lumber mill in Stuttgart. This job gave
him an opportunity to save money for attending Harvard.

DIAMOND’S NEXT MOVE was to return to the United States and pursue
a doctorate in political science at Harvard University in Cambridge, Massachu-
setts. Next, he obtained a job teaching political science at Antioch Collage in Yel-
low Springs, Ohio. He was on the Antioch faculty from 1969 to 1979. While at
Antioch, he was given a leave to teach at Princeton University in New Jersey.

Diamond said one of the attractions for him at Antioch was its policy of hav-
ing students intersperse their studies with periods of work. Diamond arranged for
his students to work for labor unions in Ohio and nationally. He also conducted
worker education classes at Antioch for members of the International Union of
Electrical Workers (IUE). He helped the American Federation of Teachers or-
ganize Antioch faculty members and assisted another union, an electrical indus-
try union known as the UE, in organizing non-teaching workers at the college. The
state of Ohio honored Diamond by naming him the State Humanist.

HIS MOVE to Portland came about because an Antioch student from Oregon
told him that the Pacific Northwest Labor College was looking for teachers.
PNLC had been started in 1977 by the Portland-headquartered International

Fame for Diamond

Let me say this about that
—By Gene Klare

(Turn to Page 11)

NORM DIAMOND

Auto Workers end two-day
walk-out at General Motors
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9955 SE Washington St

PO Box 16877
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www.ibewuwfcu.com

800-356-6507

No time to visit a dealer? 

The Credit Union has partnered with Auto 
Solution. They have been locating vehicles 
for Credit Union members for over 17 years.  
You may call the Credit Union for additional 
information or contact one of Auto Solution’s 
representatives and let them do all the work 
for you.  Visit them online at www.cu-
autosolution.com or call 800-207-2429.

Is it time to replace your broken down vehicle?  
IBEW & United Workers F.C.U. can help!

Visit one of our Credit Union Direct Lenders (CUDL) select 
the car of your dreams and complete your Credit Union 
financing there on the spot.  For a complete list of 
participating CUDL dealers visit www.cudl.com.

SEASIDE — Democratic presiden-
tial hopeful Dennis Kucinich, a con-
gressman from Ohio, has been added to
the lineup of speakers at this year’s Ore-
gon AFL-CIO convention.

Kucinich will join former North Car-
olina U.S. senator and presidential can-
didate John Edwards, national AFL-
CIO President John Sweeney, Oregon
Gov. Ted Kulongoski, and several other
politicians on the speaking docket.

The 50th biennial convention starts
Monday morning, Oct. 8, and runs
through midday Wednesday, Oct. 10.

Kucinich will speak at a welcome
party scheduled for Sunday, Oct. 7,
from 5:30 to 8:30 p.m., at the Best
Western Oceanview Motel, which also
will serve as the convention headquar-
ters. The state labor federation’s Execu-
tive Board, General Board and Com-
mittee on Political Education will meet
Sunday starting at 1 p.m., also at the
Best Western Oceanview Motel.

Sweeney is slated to speak at 10 a.m.
on the opening day, Monday, Oct. 8.
Kulongoski is scheduled to appear at
4:30 p.m. Following adjournment, dele-
gates will canvass sections of the city
with Working America, a community
affiliate of the national AFL-CIO that is
partnering with labor to create a mas-
sive workers’movement. After the can-

vass, volunteers will have a barbecue at
Broadway Park in Seaside.

On Tuesday, Oct. 9, at 10 a.m., Ed-
wards will address delegates. At 7 p.m.
that evening the popular Union Label
Show will be held at the Seaside Con-
vention Center.

On Wednesday, delegates will elect
new officers and Executive Board
members. Both president and secretary-
treasurer posts are up this year and the
only declared candidates at this point
are incumbent President Tom Cham-
berlain and incumbent Secretary-Trea-
surer Barbara Byrd. Chamberlain is
completing the term of Tim Nesbitt,
who stepped down in mid-term, and

Byrd is completing the term of Brad
Witt, who was deemed ineligible to
serve following the departure of United
Food and Commercial Workers to the
Change to Win labor federation.

Nominations will be held at 11:45
a.m. Oct. 8.

The convention begins at 9 a.m. all
three days.

An Executive Board meeting will be
held immediately following adjourn-
ment on Oct. 10.

Delegates can register from noon to
8 p.m. on Sunday, Oct. 7 at the Best
Western Oceanview Motel, and from 8
a.m. to 5 p.m. Monday and Tuesday,
Oct. 8-9, at the Convention Center.

SEIU’s Alice Dale considers
run for attorney general

Alice Dale, a high-ranking official of the Service Employees International Union
(SEIU), is considering a run for attorney general of Oregon. 

Hardy Myers, the current attorney general, announced he will not seek another
term, and two candidates have so far filed to run for the office. If Dale enters the
race, she would be competing with Lake Oswego State Rep. Greg Macpherson
and Lewis & Clark Law School professor John Kroger for the Democratic nomi-
nation in the May 2008 primary. No Republican has yet filed to run for the office.

Dale is president of 6,800-member SEIU Local 49 based in Portland, and vice
president of the SEIU international. SEIU is an affiliate of the Change to Win labor
federation. Prior to that, she was the longtime executive director of SEIU Local
503, also known as the Oregon Public Employees Union. Dale also serves on the
governor-appointed Oregon Health Policy Commission.

Oregon state law requires candidates for attorney general be members of the
Oregon Bar Association; Dale, an attorney, is a member.

Kucinich, Edwards will pay visit
to Oregon AFL-CIO convention

“She’d be a formidable candidate,”
said Oregon AFL-CIO President Tom
Chamberlain. “She’s one of the top
leaders not only of the labor movement,
but of Oregon. I don’t think anyone
ought to underestimate her.”

Dale has been meeting with labor
leaders and others to gauge possible
support, and said she’ll most likely
make a decision by mid-October.

Kr a m e r s / m e t r o
m a i l i n g  s e r v i c e

3201 N.W. YEON
PORTLAND, OREGON 97210
(503) 274-1638  FAX (503) 227-1245

THE ONLY UNION MAILER

 IN OREGON
Visit our Web site at www.kramersmailing.com

MEMBERS OF TEAMSTERS LOCAL 223
— Eric Brending, Owner —

Southgate Mobile & RV Park

7911 SE 82nd Ave.
Portland, Oregon

Spaces Available up to 35’

503-771-5262
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WASHINGTON, D.C. — The na-
tional AFL-CIO’s Organizing Depart-
ment says workers are joining union
ranks at the highest rate in two genera-
tions.

According to their report, between
2004 and 2006 the combined growth of
AFL-CIO unions rose by 1.42 percent
— a net gain of 136,000 members.

Using documents filed with the U.S.
Department of Labor, the Organizing
Department cited growth of several
unions in net members, including AF-
SCME, which gained more than
120,000 members, the largest gain in
the union movement. Some 56,000
workers became members of the Postal
Workers, another 37,000 employees
joined the Machinists, and nearly
66,000 entertainment workers chose the
Screen Actors Guild.

Ten unions grew by more than 10
percent between 2004 and 2006, and
the largest private-sector union victory
in recent years came in 2005 and 2006
when 20,000 workers at Cingular Wire-
less joined the Communications Work-
ers of America.

The Organizing Department said
560 organizers have gone through the

AFL-CIO Organizing Institute training
program this year. The department also
is working with 15 affiliated unions to
assist them in their “change to organ-
ize” programs, and the labor federa-
tion’s Center for Strategic Research is
assisting in nine major organizing cam-
paigns.

To continue growing, the Organizing
Department, according to its report, will
focus on five goals:

• Recruiting and training the best
possible organizers.

• Helping affiliate unions increase
their organizing capacity through strate-
gic planning, assessing resource allo-
cation and developing the political will
to change the union’s culture through
leadership training.

• Helping affiliates design and carry
out large-scale campaigns.

• Changing the climate for organiz-
ing by passing the Employee Free
Choice Act and other measures.

• Developing global strategies to
provide the opportunity for more peo-
ple to join unions, including hosting the
first-ever global organizing summit in
December.

AFL-CIO points to
gains in membership

Labor Roundtable award winners
The Labor Roundtable of Southwest Washington held its 17th annual awards banquet Sept. 28 at the Vancouver
Hilton & Convention Center.  Awards were presented to, from left to right: Glenn Shuck, executive director of
Labor’s Community Service Agency, Union Member of the Year; Dan Ogden, past chair of the Clark Couinty
Democrats, Community Service Award; John Rowand of Laborers Local 335 and recently retired from the Fair
Contracting Foundation, Labor Leader of the Year; and Dave Ritchey, business manager of Laborers Local 335,
Local Union of the Year.  Jackie Straub, a retired member of Machinists Lodge 63 and past treasurer of the Labor
Roundtable, received a Lifetime Achievement Award. She was unable to attend. Pictured with the award recipients
are Labor Roundtable officers Harold Abbe (left), vice chair; Phillip Parker (second from left), chair; and Roy
Jennings (far right), treasurer. Nearly 100 union members, politicians and friends attended the banquet. The guest
speaker was Clark County Commissioner Steve Stuart.

Westmoreland's
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6404 SE 23rd Ave.

Portland 97202
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•  Studio and One-Bedroom

   Apartments

•  Affordable Rent includes

   Utilities (EXCEPT PHONE AND CABLE)

•  Planned Events, Clubs, and

   Activities

•  Ideal Locations offer easy

   access to Bus Lines, Shopping,

   and Entertainment

•  No Costly Buy-In or

   Application Fees

•  Federal Rent Subsidies

   Available (MUST QUALIFY)

Kirkland

Union Plaza

1414 Kauffman Ave.

Vancouver 98660

360•694•4314

INDEPENDENT RETIREMENT LIVING

“ We believe that everyone earns the

right to retire, free from pressures

of earlier years.”

Manors  Make

the Difference

LABOR LEADERS IN THE

PORTLAND BUILDING TRADE

MOVEMENT ORGANIZED THE

UNION LABOR RETIREMENT

ASSOCIATION IN 1962, WITH THE SOLE PURPOSE

OF PROVIDING HOUSING FOR THE ELDERLY.

KIRKLAND UNION PLAZA

Opened in March of 2002

Marshall

Union Manor

2020 NW Northrup

Portland 97209

503•225•0677

Kirkland

Union Manors

3530 SE 84th Ave.

Portland 97266

503•777•8101

WWW.THEUNIONMANORS.ORG

TDD 503•771•0912
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The bank of local unions

brings 50 years of on-the-job labor experience

provides complete banking services tailored to the Local leadership

guides investments to ensure your money works as hard as you do

offers online access to keep multiple accounts easily organized

gives each and every local union their due.

Invest in you®

Labor Management Trust Services 
Stephen Heady, Vice President, (503) 450-1270
Louis Nagy, Vice President, (503) 450-1273

Labor Management Deposit Services 
Diane Williams, Senior Vice President & Manager, (213) 236-5085
John Mendoza, Vice President & Relationship Manager, (415) 705-7112

Visit us at unionbank.com    ©2007 Union Bank of California, N.A. Member FDIC 

Michael E. Hardeman, Business Representative
Sign & Display Local 510

CHICAGO (PAI) — The Change
to Win labor federation set future plans
for strategic organizing campaigns and
approved a 10-cent-per-capita assess-
ment for politics for the 2007-2008
election cycle at its second biennial
convention Sept. 25.

In a press conference after the one-
day convention, CTW Chair Anna
Burger said the federation’s Strategic
Organizing Center would step up its
services to member unions by helping
to train organizers, coordinate cam-
paigns and marshal financial re-
sources, among other things.

But the political assessment was a
new move, given CTW’s prior empha-
sis on organizing rather than politics
— that was a reason which led seven
unions to split from the AFL-CIO in
2005. The seven — Service Employ-
ees, United Food and Commercial
Workers, the Teamsters, the Laborers,
the Carpenters, United Farm Workers
and UNITE HERE —  felt the older
labor federation put too much empha-
sis, relatively, on politics.

CTW’s new emphasis on politics
means in some states CTW will set up
its own statewide political/organizing
operations, while in others its unions’
locals will continue working under
“Solidarity Charters” with AFL-CIO
state federations and central labor
councils on joint operations. “In some

of these states, the AFL-CIO operation
is our operation,” Burger stated.  She
singled out New York, Nevada and
California. As for the Solidarity Char-
ters in general, she added: “Wherever
locals want to work together they can,
and where they don’t want to, they
won’t.”

[In Oregon, only the Laborers and
UNITE HERE are affiliated with the
state AFL-CIO. Other Change to Win
unions have Solidarity Charters at var-
ious central labor councils.]

The 10-cent surcharge, which could
raise up to $14 million over the two
years, will be used “to build a state-of-
the-art coordinated political program
to ensure the election of a pro-labor
president in 2008 and pro-labor ma-
jorities in the Senate and House in or-
der to pass the Employee Free Choice
Act,” according to a resolution passed
by some 1,000 delegates.

CTW said the Employee Free
Choice Act — a bill that would level
the playing field between workers and
companies in union organizing drives
— “will serve as the focus of all of
Change to Win’s political work lead-
ing into 2009.” The Employee Free
Choice Act passed in the Democratic-
controlled House earlier this year by a
bipartisan 241-185 margin, but it fell
victim to a Republican filibuster in the
Senate, though it had majority support

there, too.
Besides the political assessment,

Change to Win delegates set out other
goals for the next two years.

One was “continuing to realign our
unions into the same industries” for
the same groups of workers and in-
creased emphasis on organizing in
core industries, Burger said. “We
adopted a set of strategies around or-
ganizing and structure.”

One such organizing drive already
under way is focusing on 90,000 port
workers and drivers. It’s a national
campaign, but most of the workers are
in Los Angeles-Long Beach. The
Teamsters are leading that campaign,
but CTW’s Strategic Organizing Cen-
ter is providing training, research and
recruiting new organizers.

The Organizing Center will get
three-fourths of CTW’s $18 million
budget, said Burger, whom the group’s
Executive Board elected to a new two-
year term in August. Other strategic in-
dustry-wide organizing drives will be
in construction and transportation, but
have yet to start.

Joe Hansen, international president
of UFCW, said in the morning session
that since the 2004 Southern Califor-
nia grocery workers’ lockout-and-
strike, it has changed to devote most of
its budget to organizing.

“We raised organizing spending by

28 percent and we’re looking to hire
50 more organizers,” he said.

Hansen identified one key area
where the Strategic Organizing Center
can help its member unions: Finding
qualified organizers to run nationwide
campaigns. “We couldn’t have big
campaigns.  We didn’t have the capac-
ity,” he admitted.  So the center helped
UFCW’s national grocery workers’
drive — and that drive led to this
year’s contract settlements with the

three big grocery chains in Southern
California and St. Louis which rolled
back the two-tier wage system and
health care cuts the grocery chains
won in L.A. in 2004.

“We didn’t have a national strategy
then. We have one now, and Safeway,
Albertsons and Kroger knew it,”
Hansen said. “They realized that if
anything happened in Southern Cali-
fornia, it would quickly spread. The
results there bear that out.” 

Change to Win to concentrate on organizing and politics

UFCW backs Merkley for Senate
United Food and Commercial Workers Union Local 555, Oregon’s largest

private-sector union, has endorsed Oregon House Speaker Jeff Merkley’s bid
for the U.S. Senate.The Democratic primary isn’t until May 2008, but cam-
paigning has begun early in an effort to unseat Republican incumbent Gordon
Smith.

Local 555 President Gene Pronovost pointed to the success of House Bill
3339 in the last session of the Oregon Legislature as an example of Merkley’s
commitment to working families. That bill guarantees unemployment benefits
to employees in multi-employer bargaining units who are locked-out by their
employers during a labor dispute through no fault of their own. 

“Without  Jeff’s leadership, that bill probably would have died once again
this  session,” Pronovost said. “But his refusal to let big corporations run over
workers means Oregon families won’t face financial ruin as a result of a lock-
out.” 

UFCW Local 555 represents 18,000 workers in Oregon and Southwestern
Washington. Their membership is comprised of workers in retail, manufac-
turing, health care and other industries.
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Asbestos Workers 36
Executive Board meets 6 p.m. Wednesday, Oct. 10. 
Members meet 8 p.m. Friday, Oct. 12.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Bakery, Confectionery,
Tobacco Workers and

Grain Millers 114
Executive Board meets 10 a.m. Tuesday, Oct. 23, fol-

lowed by a 10:30 General Meeting, in the meeting room
at 7931 NE Halsey, Suite 205, Portland.  PLEASE
NOTE:  This is a money matters meeting.

Boilermakers 500
Members meet 10 a.m. Saturday, Oct. 13, at 2515 NE

Columbia Blvd., Portland.

Bricklayers and Allied
Craftworkers 1

There will be a special Informational meeting 6:30
p.m. Tuesday, Oct. 16, at 12812 NE Marx St., Portland.
This meeting will be open to members and their spouses.
NOTE: The regular meeting is canceled.

Carpenters 1715
Members meet 6:30 p.m. Tuesday, Oct. 16, preceded

by a 5 p.m. Executive Board meeting at 612 E.
McLoughlin, Vancouver, Wash.

Cement Masons 555
Members meet 7 p.m. Thursday, Oct. 18, at 12812 NE

Marx St., Portland. 

Clark, Skamania &
W. Klickitat Counties

Labor Council
Delegates meet 6 p.m. Thursday, Oct. 25, preceded by

an Executive Board meeting, at the ILWU Local 4 Hall,
1205 Ingalls St., Vancouver, Wash.

Columbia-Pacific
Building Trades

Delegates meet 10 a.m. Oct. 16, at Kirkland Union
Manor II, 3535 SE 86th, Portland. NOTE: The Oct. 9
meeting has been canceled due to the Oregon AFL-CIO
convention.

Electrical Workers 48 
Marine Unit meets 5 p.m. Monday, Oct. 22.
Residential Unit meets 6 p.m. Wednesday, Oct. 10.
General membership meets 6:30 p.m. Wednesday,

Oct. 24, preceded by a 5:30 p.m. pre-meeting buffet. 
Wasco Unit meets 6 p.m. Wednesday, Oct. 10, at the

Northern Wasco PUD, 2345 River Rd., The Dalles.
Coast Unit meets 7 p.m. Wednesday, Oct. 10, at Asto-

ria Labor Temple, 926 Duane St., Astoria.
EWMC meets 6 p.m. Wednesday, Oct. 10, in the Ex-

ecutive Boardroom.
Sound & Communication Unit meets 6:30 p.m.

Wednesday, Oct. 10.
Electrical Women of Local 48 meet 6 p.m. Tuesday,

Oct.16, at NIETC, 16021 NE Airport Way.
Executive Board meets 6:30 p.m. Wednesday, Oct 17.
Bylaws Committee meets 5:30 p.m. Tuesday, Oct. 23,

in the Executive Boardroom.
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
DEATH ASSESSMENTS: The following death as-

sessments have been declared for Oct. and are payable at
50 cents each: No. 2152, Robert C. Pyl; and No. 2153,
John A. Downing.

Electrical Workers 280
Bend Unit meets 5:30 p.m. Thursday, Oct. 11, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.

Joint Unit meets 5:30 p.m. Thursday, Oct. 18, at
33309 Hwy. 99E, Tangent.

Executive Board meets 1 p.m. Wednesday, Nov. 7, at
the 32969 Hwy. 99E, Tangent.

Elevator Constructors 23
Members meet 6 p.m. Thursday, Oct. 11, preceded by

5 p.m. Executive Board meeting, at 12779 NE Whitaker
Way, Portland. PLEASE NOTE that nominations will
be held at this meeting for all elected positions, including
Business Representative. Ballots will be mailed out at
least 25 days after the nomination meeting. Ballot tally
and election results will be held at the Dec.13 general
meeting. Also please keep 6 p.m. Oct. 19, open for a spe-
cial benefits meeting; more details will be mailed out.

Exterior & Interior
Specialists 2154

Members meet 5 p.m. Wednesday, Oct. 17, at 1125
SE Madison, Suite 207, Portland.

Fire Fighters 1660
Members meet 8 a.m. Thursday, Oct. 11, at 4411 SW

Sunset Dr., Lake Oswego.

Glass Workers 740
Eugene area members meet 5 p.m. Monday, Oct. 8, at

Best Western Grand Manor Inn, Springfield.
Salem area members meet 5 p.m. Tuesday, Oct. 9, at

Candalaria Terrace, 2659 Commercial St. SE, Salem.

Iron Workers 29
Members meet 7 p.m. Thursday, Nov. 1, , preceded

by a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir, #200, Portland. PLEASE NOTE: The
second meeting of the month is permanently canceled.

Iron Workers 
Shopmen 516

Executive Board meets 6 p.m. Thursday, Oct. 11, at
11620 NE Ainsworth Cir, #300, Portland.

Labor Roundtable of
Southwest Washington
Delegates meet 8 a.m. Friday, Oct. 12, at Hometown

Buffet, 7809-B Vancouver Plaza Dr., Vancouver, Wash.

Laborers 483
Municipal Employees

Members meet 5:30 p.m. Tuesday, Oct. 16, at the Mu-
sicians Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, Nov. 5, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash.  

Lane County
Labor Council

Delegates meet 7:30 p.m. Wednesday, Oct. 24, at 1116
South A St., Springfield.

Lane, Coos, Curry &
Douglas Building Trades
Delegates meet at noon Wednesday, Oct. 24, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, Oct.

25, at 11105 NE Sandy Blvd., Portland.

Marion-Polk-Yamhill
Labor Council

Executive Board meets 6:30 p.m. Tuesday, Oct. 9, fol-
lowed by a 7 p.m. General Meeting at SEIU Local 503,
1730 Commercial St. SE, Salem.

Metal Trades Council
Executive Board meets 8 a.m. Monday, Oct. 8, in the

Northwest Oregon Labor Council board room, at 1125
SE Madison, Portland. 

Delegates meet 5 p.m. Tuesday, Oct. 23, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland.

Mid-Columbia
Labor Council

Delegates meet 7 p.m. Tuesday, Oct. 9, at 3313 W.
2nd, The Dalles.

Millwrights & Machinery
Erectors 711

Members meet 10 a.m. Saturday, Oct. 27, preceded
by a 9 a.m. Executive Committee meeting, at the Car-
penters Local 247 Hall, 2205 N. Lombard St., Portland.

Molders 139
Members meet 6:30 p.m. Thursday, Oct. 18, preceded

by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

Northwest Oregon
Labor Council

Delegates meet 7 p.m. Monday, Oct. 22, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland.  PLEASE
NOTE: Nominations of officers of the Northwest Ore-
gon Labor Council will be held on Monday, Oct. 22,
2007 and Monday, Nov. 26, 2007. The following are the
elected positions: President, 1st Vice President, 2nd Vice
President, Executive Secretary-Treasurer, Executive
Board Position 1, Executive Board Position 2, Executive
Board Position 3, Executive Board Position 4, Executive
Board Position 5, Executive Board Position 6, Executive
Board Position 7, Reading Clerks (two positions),
Sergeant-at-Arms (two positions), and Trustees (three
positions).

Operating Engineers 701
PLEASE NOTE: Master Labor Agreement (MLA)

ratification meetings will be held at the following regu-
larly scheduled district meetings in October except Dis-
trict 5:

District 1 members meet 8 p.m. Friday, Oct. 5, at
Gladstone Union Hall, 555 E. First St., Gladstone.

District 3 members meet 7:30 p.m. Tuesday, Oct. 9, at
North Bend/Coos Bay Labor Center, 3427 Ash St., North
Bend.

District 3 members meet 7:30 p.m. Wednesday, Oct.
10, at Courtyard Marriott, 600 Airport Rd., Medford.

District 2 members meet 7:30 p.m. Thursday, Oct. 11,
at the Comfort Suites, 969 Kruse Way, Springfield.

Painters & Drywall
Finishers 10

Members meet 7 p.m. Wednesday, Oct. 17, at 11105
NE Sandy Blvd. 2nd Floor, Portland.

Pile Drivers, Divers
& Shipwrights 2416

Members meet 7 p.m. Friday, Oct. 26, preceded by a
6 p.m. Executive Board meeting, at 2205 N. Lombard,
Portland.

Roofers & Waterproofers
49

Members meet 7 p.m. Thursday, Oct. 11.
Executive Board meets 7 p.m. Thursday, Nov. 1.
Meetings are at 5032 SE 26th Ave., Portland. (503

232-4807)

Salem Building Trades
Delegates meet 10 a.m. Thursday, Nov. 1, at the

IBEW 280 Training Center, 33309 Hwy. 99E, Tangent.

Sheet Metal
Workers 16

Portland members meet 6 p.m. Tuesday, Oct. 9, at the
Sheet Metal Training Center, 2379 NE 178th Ave., Port-
land. 

Medford area members meet 5 p.m. Wednesday, Oct.
10, at Abby’s Pizza, 7480 Crater Lake Hwy., White City.

Eugene area members meet 6 p.m. Thursday, Oct. 11,
at the Local 16 Hall, 4748 Franklin Blvd., Eugene.

Coos Bay area members meet 5 p.m. Thursday, Oct.
18, at the Labor Temple, 3427 Ash St., North Bend. 

Sign Painters &
Paint Makers 1094

Members meet 1:30 p.m. and 3:30 p.m. Monday, Oct.
15, in the District Office, at 11105 NE Sandy Blvd., Port-
land.

Southern Oregon
Central Labor Council

Delegates meet 6 p.m. Tuesday, Oct. 9, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

Southwestern Oregon 
Central Labor Council

Delegates meet 6 p.m. Monday, Nov. 5, at the Bay
Area Labor Center, 3427 Ash St., North Bend. 

United Association 290
Portland area members meet 7:30 p.m. Friday, Oct.

19, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6 p.m. Thursday, Oct. 25,

at the Astoria Labor Temple, 926 Duane, Astoria.
Bend area members meet 6:30 p.m. Tuesday, Oct. 23,

at the Local 290 Training Center, 2161 SW First, Red-
mond.

Brookings area members meet 5:30 p.m. Tuesday,
Oct. 30, at Curry County Search and Rescue, 517 Rail-
road St., Brookings.

Coos Bay area members meet 7 p.m. Tuesday, Oct.
23, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.

Eugene area members meet 6:30 p.m. Monday, Oct.
22, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.

Klamath Falls area members meet 5:30 p.m. Tuesday,
Oct. 23, at 4816 S. 6th St., Klamath Falls.

Medford area members meet 6 p.m. Thursday, Oct.
25, at 650A Industrial Cir., White City.

Roseburg area members meet 5 p.m. Thursday, Oct.
25, at the Roseburg Labor Temple, 742 SE Roberts,
Roseburg.

Salem area members meet 6 p.m. Monday, Oct. 22, at
1810 Hawthorne Ave. NE, Salem.

The Dalles area members meet 6 p.m. Tuesday, Oct.
23, at United Steelworkers Local 9170 Union Hall, The
Dalles.

Humboldt-Del Norte Co. area members meet 5:30
p.m. Wednesday, Oct. 24, at the Eureka Training Center,
832 E St., Eureka, Calif.

United Steel Workers
1097

Members meet 4 p.m. Wednesday, Oct. 17, preceded
by a 3 p.m. Executive Board meeting, in the union of-
fice building, 91237 Old Mill Town Rd., Westport.

OfficialOfficial
NoticesNotices

ALLIANCE FOR RETIRED

AMERICANS OREGON CHAPTER

Executive Board meets 10 a.m.
Thursday, Oct. 11, at NOLC, 1125 SE
Madison, Portland.

Retirees meet 10 a.m. Thursday,
Oct. 25, at Westmoreland Union
Manor, 6404 SE 23rd Ave., Portland.
All retirees are welcome to attend.

BAKERS 114
Retirees meet 11:30 a.m. Thursday,

Oct. 25, at JJ North’s Grand Buffet,
10520 NE Halsey, Portland.

CARPENTERS

Retired Carpenters meet for lunch
11 a.m. Monday, Oct. 8, at JJ North’s
Grand Buffet, 10520 NE Halsey, Port-
land.

ELECTRICAL WORKERS 48 
Retirees, wives and friends will

meet 11 a.m. Tuesday, Oct. 9, at Rus-
sellville Park Plaza, 20 SE 103rd Ave.,
Portland.  Lunch will be served in the
main dining room for $6.50 each in-
cluding gratuity. Tours are available

following lunch. For more informa-
tion and reservations, please call Vera
Larson (503) 252-2296.

ELECTRICAL WORKERS 280 
Retirees meet between 11:45 a.m.

and noon Monday, Oct. 8, at The Old
Country Buffet on Lancaster in Salem,
which is next to Michael’s Craft Store. 

If you have any questions, please
give Don Ball a call at 541-327-3388.

GLASS WORKERS 740
Retirees meet 11 a.m. Tuesday, Oct.

16, at JJ North’s Grand Buffet, 10520
NE Halsey, Portland.

LINOLEUM APPLICATORS 1236
Retirees meet 11:30 a.m. Friday,

Oct. 12, at JJ North’s Grand Buffet,
10520 NE Halsey, Portland.

NORTHWEST OREGON LABOR

RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, Oct. 8, in the North-
west Oregon Labor Council board
room, at 1125 SE Madison, Portland. 

OREGON AFSCME
Retirees meet 10 a.m. Tuesday, Oct.

16, at the AFSCME office, 6025 E.
Burnside, Portland.  Call Michael
Arken for information at 503-239-
9858, ext. 124.

SHEET METAL WORKERS 16
Retirees meet 11:30 a.m. Thursday,

Oct. 11, at the Village Inn, 10301 SE
Stark, Portland.

UNITED ASSOCIATION 290
Salem Retirees meet at noon Wed-

nesday, Nov. 7, at Almost Home
Restaurant, 3310 Market St. NE.
NOTE: There is no meeting Oct. 10
as previously announced.

Portland-area retirees meet 10 a.m.
Thursday, Oct. 18, at 20210 SW Teton
Ave., Tualatin. Our October presenter
will be Jan Margosian of the Con-
sumer Complaint Division of the At-
torney Generals office discussing
fraud and identity theft.

Retiree Meeting NoticesRetiree Meeting Notices

Mark your calendars for Friday,
Feb. 1, 2008 — the date for the 12th
annual Oregon Labor Law Confer-
ence sponsored by the Oregon AFL-
CIO, the Oregon State and Columbia-
Pacific Building Trades Councils,
IBEW Local 48 and the Center for
Worker Rights.

The conference organizer is Norm
Malbin, in-house attorney for Local
48.

The conference is for business
managers, business agents and offi-
cers.   The goal is to provide informa-
tion that will help them do their job
better and to help avoid legal liability. 

More details will be published as
the conference nears.

Mark your calendars
now for Labor Law
Conference, Feb. 1
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Arch’s vision for the future:
Protecting and creating

family-wage jobs

•Under Arch, jobs on Port of Vancouver  
property have seen a dramatic increase.

• Arch’s commitment to you? 
“Family-wage jobs will remain #1!”

In November, Re-Elect Arch Miller
Commissioner, Port of Vancouver 

ILWU Local 4 President Cager Clabaugh with Port of Vancouver Commissioner
Arch Miller.

Paid for by the Committee to Re-Elect Arch Miller, P.O. Box 3503, Vancouver, WA 98668-3503

Look who endorses Arch Miller: Washington U.S. Rep. Brian Baird; Port of Vancouver Commissioner Nancy Baker; Washington State Uni-
versity Vancouver Chancellor Hal Dengerink; Washington State Rep. Bill Fromhold; former Washington Speaker of the House Joe King; Washington State
Rep. Jim Moeller; Clark County Commissioner Betty Sue Morris; Columbia River Economic Development Council President Bart Phillips; Washington State
Sen. Craig Pridemore; Washington State Rep. Deb Wallace; Port of  Vancouver Commissioner Brian Wolfe; Edward Barnes; Karen Ciocia; Cager Clabaugh;
Erin Hyppa; Don Jacobs; Phillip Parker; Gail Rothrock; John White; Clark Conservation Voters; Clark-Skamania-Klickitat Counties Central Labor Council,
AFL-CIO;  Labor Roundtable of Southwest Washington;  Great Western Malting; International Brotherhood of Electrical Workers Local 48; International
Longshore and Warehouse Union; retired Washington State Sen. Al Bauer; retired Washington Rep. Val Ogden.

www.marcoconsulting.com

Midwest Office

550WWashington Blvd
Ninth Floor
Chicago, IL 60661
p: 312-575-9000
F: 312-575-9840

Please call Jason Zenk at 253-376-3391

The Marco Consulting Group

INVESTMENT CONSULTANTS TO

MULTI-EMPLOYER BENEFIT FUNDS

East Coast Office

1220 Adams St
First Floor
Boston, MA 02124
p: 617-298-0967
F: 617-298-0966

ATU women ‘Sail for the Cure’
A group of women school bus drivers and their friends — including several cancer survivors — took part in Sail
for the Cure Sept. 23. The event raises money for Susan G. Komen for the Cure, which funds breast cancer
education and research. The drivers work for Portland Public Schools and are members of Amalgamated Transit
Union Local 757; the union’s Executive Board agreed to sponsor the boat with a $500 contribution. Sail for the
Cure, in its eighth year, is organized by the Oregon Women’s Sailing Association and takes place on the same day
as the better-known Komen Race for the Cure. This year, Sail for the Cure drew 61 boats and 362 participants,
raising about $35,000. An estimated 40,110 women and 470 men die of breast cancer every year in United States.
Participating in this year’s event were ATU members Nicky Barron (breast cancer survivor), Earlene Jansen
(skipper and boat owner), Helen Goché, Julie Higgins, Sharon Pierce, Pat Belz and Carolyn Carson (breast cancer
survivor); Sandy Van Baggen (PPS safety/training) and friends Lenore Cloney and Stephanie Fuller (lung cancer
survivor).

United Way of the Columbia-
Willamette has kicked off its annual
fundraising campaign for 2007.

Union members and labor organi-
zations have always played an instru-
mental role in the campaign’s success,
which helps fund organizations and, in
turn, individuals in Multnomah,
Clackamas and Washington counties
in Oregon and Clark County, Wash.

“Labor’s annual support has made
it possible to reduce hunger, support
children’s health care, counsel teen-
agers in need, help people with dis-
abilities live their lives to the fullest
and make the lives of seniors healthier
and more fulfilling,” said Glenn
Shuck, executive director of Labor’s
Community Service Agency Inc.,
AFL-CIO.  Shuck sits on the board of
directors of United Way.

As in the past, union members and
labor organizations can direct their do-
nations to the agency of their choice.
Because Labor’s Community Service
Agency is a contract agency of United
Way, donations can be earmarked
specifically to that agency.

“No contribution is too small.
Every dollar makes a difference,”
Shuck said.

To assure contributors that 100 per-
cent of their donations are going to

help those in need, United Way of the
Columbia-Willamette this year
launched Cornerstone Partners. The
program is a way for companies and
institutions to designate cash gifts to
underwrite the fundraising and operat-
ing portions of United Way of the Co-
lumbia-Willamette. Last year the or-
ganization spent 6.1 percent of its
contributions on administrative costs
and 10.1 percent on fundraising costs.

Last year’s campaign raised $17.1
million.

According to Brent Stewart, presi-
dent of United Way of the Columbia-
Willamette, a goal has been set to get
administrative costs down to 15 per-
cent.

Columbia-Willamette is the first
United Way agency in the Northwest
to employ the Cornerstone Program.
Fifteen other chapters (out of 1,300)
use the program.

“The end result is more dollars are
invested in the real long-term change
to improve people’s lives,” Shuck said.
“All union members who contribute to
United Way should know that every
penny they contribute will go to
strengthening their communities.”

Shuck is available to speak at union
meetings. He can be reached at 503-
231-4962.

United Way kicks off 2007
fundraising campaign

Zachary
Zabinsky

223-8517

• Social Security
• SSI - Disability Claims

Personal Attention To Every Case

Working For Disability Rights
Since 1983

NO FEE WITHOUT RECOVERY

621 SW Morrison, Portland



Photo-Voltaic Energy Generation Sys-
tems that begins in January had just
one spot remaining as of press time.

Solar industry demand for silicon
chips surpassed the demand from
computer makers. 

“The market is increasing, and we
want to capture as much of it as we
can,” said the training center’s solar
specialist, Brian Crise, who helped re-
vise the Solar Photovoltaic Systems
chapter of the National Electrical
Code.  

IBEW’s market share in residential
solar installation is pretty small. But
several well-known union commer-
cial-industrial contractors now have
solar divisions and a growing busi-
ness, including EC Company and Dy-
nalectric. 

Solar installation employs electri-
cians, but there are also jobs on the
manufacturing side, like the workers
at the Solarworld AG facility in Van-
couver, Wash., who are represented by
the Machinists Union. In February,
Solarworld bought the former Ko-
matsu silicon chip plant in Hillsboro,
and announced plans to invest $400
million to remake it as a solar silicon
wafer and solar cell production facil-
ity. When it reaches full capacity by
2009, the German-owned plant is ex-
pected to be the largest solar factory in
North America, with around 1,000
workers. 

And California-headquartered So-
laicx, a manufacturer of silicon ingots
and wafers used in the solar energy in-

dustry, announced in June that it will
be locating a solar chip factory in
Portland’s Rivergate Industrial Dis-
trict, employing around 100 workers.

Meanwhile, other skilled trades are
reaping the wind. Wind turbines aren’t
manufactured locally (yet), but Dan-
ish turbine maker Vestas employs
about 200 people at
its North American
headquarters in Port-
land. Ships bearing
Vestas wind turbines
made in Europe and
towers made in Viet-
nam are being un-
loaded by union
longshore workers at
the Port of Vancouver
using a special $23
million crane installed for that pur-
pose. The windmill components head
up I-84 aboard Wilhelm Trucking and
Rigging trucks driven by members of
Teamsters Local 162. Then union Iron
Workers, Operating Engineers Labor-
ers and Electricians install them. 

The Columbia Gorge east of the
Cascades is fast becoming a giant
wind farm, with 438 megawatts of
currently-installed peak capacity from
wind turbines, 919 megawatts ap-
proved for construction within the
next year or so, and 1,847 megawatts
more under review. [As it’s commonly
described, a megawatt is enough elec-
tricity to power 1,000 homes; wind
turbines typically operate at about a
third of peak capacity, because the
wind doesn’t always blow at top
speed.]

D.H. Blattner & Sons, the general
contractor on the wind farms, started
out open shop on the Stateline Wind
Project, but unions worked to build a
relationship, and now the company
signs project labor agreements pledg-
ing to use all-union crews.

Blattner is currently overseeing the
construction of two
wind farms — PGE’s
450 megawatt Biglow
Canyon and the 285
megawatt Klondike
III; both are in Sher-
man County.  Also in
the works are the
Leaning Juniper II
wind farm in Gilliam
County (279
megawatts) and and

expansion of the Stateline farm in
Umatilla County. Four more wind
farms — in Wasco Sherman, Gilliam,
and Morrow counties — are at earlier
stages in site review process.

That pace is likely to continue un-
der another new law approved by the
Oregon Legislature this year — it re-
quires the state’s investor owned utili-
ties (PGE and Pacificorp) to get 25
percent of the electricity they sell in
Oregon from new renewable sources
by 2025.

Then there’s biomass, a catchall
term — basically organic material
which is burned to create energy. That
can mean cowpies — like methane di-
gesters on a feedlot or dairy farm —
or it can mean wood products.

Denny Scott, assistant director of
the Carpenters Industrial Council, said

his union has been
calling on the U.S.
Forest Service to
award long-term stew-
ardship contracts to
thin overcrowded
forests — to reduce
catastrophic forest
fires and provide bio-
mass fuel. Currently
several mills use saw-
dust or woodchips to
generate energy for
consumption in the
mill, turning a waste
product into a renew-
able fuel source. To ex-
pand, Scott said, com-
panies would need to
know they would have
a steady supply of new
material.

Another underex-
ploited source of en-
ergy is geothermal:
Oregon is geologically
active, with hot springs
and volcanic activity
under the surface, par-
ticularly in the central part of the state.
In Klamath Falls, with the help of fed-
eral money, the Oregon Institute of
Technology is planning to drill a mile-
deep geothermal well and use the
steam to generate about one megawatt
of electricity, enough to power the
campus.

The final frontier, perhaps, is wave
energy from Oregon’s 300-mile coast-
line. Several technologies are being
tested. Oregon Iron Works in Clacka-
mas, which employs members of Iron
Workers Shopmens Local 516, has
signed contracts with New Jersey-
based Ocean Power Technology and

the Canadian company Finavera Re-
newables to build prototype wave en-
ergy buoys. And in April, Australian-
headquartered Oceanlinx Limited
announced plans to build a “wave
park” one to three miles off the Ore-
gon coast near Florence. At least 10
floating wave energy buoys would be
anchored to the seabed, generating up
to 15 megawatts, with the potential for
more to be added. 

Taken together, says Shimshak of
Renewable Energy Northwest, the re-
gion’s new renewables could supply
the region’s energy needs, and supply
energy-hungry California as well.
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Tip of the Week: Consider increasing the amounts of your
Uninsured Motorist (UM)/Underinsured Motorist (UIM)

benefits on your car insurance to protect your family 
from deadbeat drivers.

We represent people on all types of injury and disease related claims.

n Workers’ Compensation                   n Construction Injuries            n Asbestos/Mesothelioma
n Personal Injury/Product Liability          n Death Claims n Social Security Disability

We provide straight answers at no cost on any of the above areas of law.

CALL US or VISIT OUR WEB SITE

(503) 228-5222 http://www.stc-law.com

Swanson, Thomas &Coon
ATTORNEYS AT LAW

Since 1981

James Coon Ray Thomas   Kimberly Tucker 

Jacqueline Jacobson Margaret Weddell Cynthia F. Newton

Gradine Storms
Real Estate Broker

7886 SE 13th Ave.
Portland, Oregon 97202

Direct: 503-495-4932
Branch: 503-233-8883

E-Mail: gstorms@equitygroup.com
www.equitygroup.com/gstorms Each Office Independently Owned and Operated

Member of CWA
Local 7901

...Renewable energy generating jobs
(From Page 1)

‘The market is
increasing, and
we want to
capture as much
of it as we can.’

HEMORRHOIDS
We specialize in the non-surgical treatment of hemorrhoids. For over 40
years people throughout the region have turned to the Sandy Blvd.Clinic for
fast and effective relief. For more information, FREE consultation and/or a
FREE informative booklet call:

(503) 232-7609
THE SANDY BLVD. RECTAL

CLINIC PORTLAND
Steven G. Cranford, DC, ND

FORMERLY THE BEAL-OLIVER CLINIC
CHIROPRACTIC/NATUROPATHIC PHYSICIANS
2026 NE SANDY BLVD., PORTLAND, OR 97232

The Non-Surgical Treatment

Write or call for
a FREE

information
booklet and/or a

FREE
consultation.

Insurance
accepted/pre
authorization

required.



Congress is on track to approve a
foreign trade agreement that, for the
first time ever, contains enforceable
workers’ rights protections. That’s
something the union movement has
been demanding for years, and yet the
U.S.-Peru Trade Promotion Agreement
has gotten mixed reactions from U.S.
unions. 

The AFL-CIO is neither supporting
nor opposing the treaty, though some of
its affiliate unions have taken stands.
The American Federation of Television
and Radio Artists (AFTRA), American
Federation of Musicians (AFM), and
the Screen Actors’ Guild (SAG) are
supporting the agreement because it
would require Peru to better enforce
copyright protections that benefit union
actors and musicians. The International
Association of Machinists is opposed to
it, on the other hand, arguing that the
United States should undertake a strate-
gic review of all past trade agreements
before engaging in any new agree-
ments. Unions in the Change to Win la-
bor federation are also opposed to the
Peru deal.

Most Peruvian labor and farmers or-
ganizations also oppose the treaty.

Peruvian products already enter the
United States virtually tariff-free under
the Andean Trade Preference Act,
which gives four South American coun-
tries open access to U.S. markets,  in re-
turn for their cooperation in combatting
drug trafficking. The new agreement
will drop Peruvian tariffs on U.S. goods
and services, and add numerous in-
vestor rights and intellectual property
protections along the lines of NAFTA.

When the Peru agreement was first
negotiated by the Bush Administration,
it looked a lot like NAFTA and
CAFTA, treaties with Mexico and Cen-
tral America that Congress approved
despite vigorous opposition from
unions. But Democrats took control of
the House and Senate at the beginning
of this year, and signaled to the Bush
Administration that they wouldn’t rat-

ify any trade treaty unless enforceable
workers rights and environmental pro-
tection provisions were added. To the
surprise of many, the White House con-
ceded the point, and quickly negotiated
the additional clauses on treaties with
Peru, Panama, South Korea and Colom-
bia.

The labor rights part of the treaty re-
quires that both Peru and the United
States enforce the “core” labor stan-
dards of the International Labor Orga-
nization, including a ban on forced la-
bor or child labor, protection against
discrimination, and the right of workers
to unionize. If either country fails to en-
force these rights, the other country can
file a trade complaint, which could in

theory lead to trade sanctions.
But several other provisions in the

treaty drew criticism from the AFL-
CIO, including a ban on any new law
requiring a government to buy only do-
mestic-made goods or services; and the
right of foreign corporations to sue the
government (that would give foreign in-

vestors greater rights than U.S. investors
have under the U.S. Constitution.) Such
provisions have become standard in the
so-called “free trade” agreements the
United States now has with 15 coun-
tries.

Passage of the Peru agreement
seems assured. The treaty passed the

House Ways and Means Committee by
unanimous voice vote Sept. 25 and is
expected to get a vote on the House
floor some time this month; it would
then go before the Senate.

Oregon Congressman Earl Blume-
nauer, a Democrat, sits on Ways and
Means and voted yes. 

“It contains what people back home
told me they wanted,” Blumenauer told
the NW Labor Press, referring to the
workers’ rights and environmental pro-
tections.

One day prior to the vote, commu-
nity activists and several local labor
leaders staged a sit-in in Blumenauer’s
Portland office; four were arrested and
charged with criminal trespass.

Thea Lee, the national AFL-CIO’s
trade policy expert, said the treaty isn’t
likely to have much impact on jobs in
the United States because Peru has such
a small economy.

But for the activists who took over
Blumenauer’s office, the impact on
Peru mattered. The United States sub-
sidizes corn and rice farmers in a way
that Peru can’t afford to, so when Peru
drops import barriers, farmers there will
lose their livelihoods, perhaps even mi-
grating to the United States, protesters
said.

Not to worry, says Blumenauer: The
Peru agreement phases out food import
barriers over a 17-year period; and po-
litical momentum is building to elimi-
nate farm subsidies, which are a drain
on taxpayers. 

The treaty with Panama is also ex-
pected to pass, though it hadn’t come up
for a committee vote as of press time.
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PROUDLY SERVING

PORTLAND WORKERS

FOR OVER 32 YEARS

U.S.-Peru trade pact gets mixed reaction from labor 

Above, sixteen activists from Portland Jobs with Justice and the Portland Central America Solidarity Committee
occupy the lobby of Congressman Earl Blumenauer’s Portland office Sept. 17 to demand he vote “no” on a trade
agreement with Peru. Participants included several union activists and two elected union leaders: Richard Beetle,
business manager of Laborers Local 483, and Madelyn Elder, president of Communications Workers of America
Local 7901. When protesters began blocking the entryway, police were called and four were arrested: Laurie King,
Pete Shaw, Daniel Denvir and Amanda Shank. Blumenauer voted for the treaty in a committee meeting the following
day.
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Automotive
’89 GMC VAN DURA, 2500, parting out,
right rear side damage. 503 630-4177
’93 F250 2WD, 5.8 V8, auto, lwb, std cab,
AC, PS, PB, new Ford transmission
(2100), red, $4,850. 503 829-9374
FREE 4 WHEELS from ‘93 Buick Regal
Grand Sport P225/60R16, 90% tread left.
503 557-0653
’66 CHEV C60 w/lift gate, runs good,
$1,995. 503 253-4397 David
’92 FORD F250 4X4, 351, auto, loaded,
much more, consider trade for 65-73 Mus-
tang, $5,995. 503 762-1670
’88 FORD F250 diesel, looks good, needs
engine work, $1,500 OBO. 503 786-7742
’71 DATSUN 510, 2 dr, auto, needs paint,
runs good, maintained, $1,200 OBO. 503
238-4735
BARGAIN ‘97 CHRYSLER Concorde,
many extras, mechanically sound, good
cond, 95k, make offer. 503 409-1052
Salem
’02 FORD F-150 XLT super crew, 5.4 ltr., all
power, running boards, bed shelf & liner, 79k mi,
$15,500 obo. 503-708-6909

Housing
ROCKAWAY BEACH house, 3 bed, 2
bath, sleeps 9, great amenities, minutes to
beach. 503 355-2136 or 503 709-6018
260 ACRES, small cabin, creek, 30%
down, balance 7% int, 20 year contract,
Spray, Oregon, $280,000. 541 468-2961
LINCOLN CITY, nice 2 level beach house,
sleeps 6, $350/wk, $175/wkend. 503 762-
4816 or 503 351-1408

Wanted
OLD WOODWORKING tools, planes, lev-
els, chisels, folding rulers, handsaws,

spoke shaves, slicks, adzes, tool chests.
503 659-0009
CROSS CUT log saws, slicks, double bit
axes, blacksmith hammers, planes, wood-
working hand tools.. 503 819-3736
JUNK CARS, removal of unwanted cars
and trucks, metro area. 503 314-8600
CASH FOR older Jantzen items and older
advertising items. 503 653-1506
BOOK TITLED: Itallia A Rodi. 503 777-
6292
ALUM BOAT, Gregor, Klamath, Valco. 12 -
15 ft., with/without motor. 503 257-1082
MOTORCYCLES, RUNNING or not, also
musical instruments, cash paid. 503 880-
8183

For the Home
DINING ROOM chairs, 6 in dark wood, like
new, can deliver, $120 all. 503 655-7655

Sporting Goods
’90 27’ AIREX (Rexhall) motor home, for
sale or trade for boat. 503 570-8795
MOTORCYCLE, 2002 Yamaha 650 V Star
Classic, 439 orig miles, $6,500. 503 658-
6108
1988 CRUISE AIR II, RV, 28’, 454/banks
exhaust, hydraulic levelers, awning, ex
cond, $9,000. 503 632-2283
2006 SPINTER TT, 27’, w/large side &
loaded, $17,000. 503 325-0890
’90 SUZUKI QUAD 250, camo cover, stor-
age box, $2,500; ’79 Caveman 8-foot
camper, $500 obo541 544-2030
RUGER 77 blue and wood, .300 mag
@$450, new; Remington 870 Exp wood,
12 ga. @$230, new. 360 225-5108

Miscellaneous 
RETIREMENT, tools, garden, shop, brush
cutter, Porter power welding, socket sets,
hand tools, best offers. 509 239-3312
(John)
CAR TOWING dolly w/tie-down straps and
light bar w/straps, $425. 503 720-6026
UNION POLITICAL buttons, pins, Boeing
books, model planes. 503 654-4911
CEMENT CINDER blocks and split face
blocks, $1.00 each. 503 625-2701

Free ads to subscribers

DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays
Send to:

NW Labor Press, PO Box 13150,
Portland, OR 97213

BARGAIN COUNTER
• 15 words or less
• Include address label from front

page and telephone number
• Sorry, we cannot accept ads over

the telephone
• No commercial or business ads
• 1 ad per issue
• Type or print legibly

FR
EE

Classified ads MUST  include area code on all phone numbers or they will
not be published

LEGAL PROBLEMS??

For $16 a month
coverage includes:

� Unlimited toll-free phone
consultation with attorneys.

� A comprehensive will with
yearly updates is included.

� Representation for traffic tickets,
accidents, criminal, and civil suits.

� Coverage on IRS tax audits.
� Divorce, child custody, bank-
ruptcy and many more benefits.*

THESE LEGAL SERVICES
ARE PROVIDED BY THE
VERY BEST LAW FIRMS

IN OREGON & WASHINGTON.

* Some services not 100% covered

For more
information,

call 503-760-2456
or toll-free at

(888) 252-7930
www.prepaidlegal.com/info/randallnix

UNION ORGANIZER
SEEKING WORK

Union organizer based in
Willamette Valley seeking employ-
ment in union member training and
development, long-term strategic
goal setting, community outreach
or related union work. Used to long
hours on a high-accountability
team. Call 503-838-6676 or write
PO Box 2766, Salem,OR. 97308.
Resume and references available.

The United Steelworkers demon-
strated at Home Depot stores in Sher-
wood and Albany, Oregon, Sept. 29 in
support of striking forestry workers in
British Columbia, Canada. It was one of
more than 150 similar events held that
day in the U.S. and Canada as part of a
National Day of Action.

Some 7,000 wood products workers
in the coastal region of British Columbia
have been on strike at more than 30
companies since July 20 in an effort to
restore concessions that were imposed
by a government-appointed mediator/
arbitrator following a three-week strike
in 2004.

The Industrial Wood and Allied
Workers (IWA), representing wood
products workers in British Columbia,
as well as other provinces across
Canada, merged with the Pittsburgh-
based United Steelworkers of America
in 2004.

Home Depot was targeted because it
is a major retailer of wood products the
struck companies produce. The union is
asking consumers not to purchase prod-
ucts labeled by Western Forest Products,
Interfor and Weyerhaeuser (Cedar One). 

A key issue in the strike is job safety.
In 2004, a government-appointed

mediator put into place a work schedule
that allowed logging companies to go to

a six-day workweek with three days off.
This meant that loggers could be sched-
uled for six consecutive days at straight
time pay with work days running as
long as 10 hours per day.  Including
travel time to remote logging sites,
workdays oftentimes exceeded 12-14
hours.

On average, 25 workers are killed
each year in the coastal forestry industry
of British Columbia, the union said.
There were 46 logging fatalities in 2005,
and the Steelworkers attribute the in-
crease, in part, to the imposed work
schedule.  

“The strike is about undoing this hor-
rible scheduling provision forced on our
members in 2004,” said Ed Eskola, fi-
nancial secretary of Local 1-85 in Port
Alberni.  “Our members are very angry
and even though this strike is dragging
out, they are as solid and strong today as
they were the first day of the strike.”

The Steelworkers say Home Depot is
selling “bloody lumber” produced by
the struck companies.

Another key issue in the strike in-
volves severance pay packages when a
company closes down a mill or logging
operation.  The union has a proposal on
the table that would require the com-
pany to pay out severance packages
when there’s been a substantial reduc-

tion of the work force. The union said
that some companies have tried to avoid
severance payouts by shutting a mill but
leaving one or two workers in place.  

“They claim this is not a complete
closure that triggers severance pay-
ments. We’re determined to close that
loophole,” the union said.

Steelworkers target Home Depot stores
in solidarity with striking B.C. workers

Bricklayers
back Clinton

The Bricklayers and Allied Craft-
workers is the fifth union to endorse
Sen. Hillary Rodham Clinton (D-N.Y.)
for president. The executive council of
the 100,000-member union voted unan-
imously Sept. 23 to support Clinton af-
ter she came out the favorite in a mem-
ber poll. The Bricklayers join four other
unions in their endorsement of Clinton
— Letter Carriers, Machinists, the
Transportation-Communications Union
and the United Transportation Union.
Former Sen. John Edwards (D-N.C.)
has won the support of four unions —
Mine Workers, United Steelworkers
the Transport Workers and the Carpen-
ters. Sen. Chris Dodd (D-Conn.) is
backed by the Fire Fighters Union. 

When it comes to mortgages, we’re 
taking a stand for Union members.
Chase is backing union members with the Union Plus® Mortgage Program — a home 
purchase and refinancing program exclusively for union members, their parents and children. 

• FREE Mortgage Assistance Benefit
If you are unemployed or disabled.

• A wide variety of mortgages
Choose from fixed-rate, adjustable-rate, and low- or no-closing costs options. 

• Special Lending
First-time homebuyer and less-than-perfect credit programs. 

• Savings on closing costs
Member-only savings on new purchases and refinance.

It all adds up to more home-buying power.
Contact your local Union Plus® Mortgage Specialist 

866-729-6016

THE UNION PLUS® MORTGAGE PROGRAM
Provided Exclusively by Chase Home Finance

Union Plus is a registered trademark of Union Privilege. Eligibility for mortgage assistance begins one year after closing on a Union Plus Mortgage through Chase
Home Finance. This offer may not be combined with any other promotional offer or rebate, is not transferable, and is available to bona fide members of participating

unions. For down payments of less than 20%, mortgage insurance (MI) is required and MI charges apply.  All loans are subject to credit and property approval. Program
terms and conditions are subject to change without notice. Not all products are available in all states or for all loan amounts. Other restrictions and limitations apply.
©2005 JPMorgan Chase & Co. All Rights Reserved.  P-UP 104  2A-7604   10/05

866-729-6016   Ext. 3016



To The Editor:
Rank-and-file state employees have

been slapped in the face with the news
that Gov. Kulongoski has issued top-
heavy pay raises for all state managers. 

With 33 years of collective bargain-
ing experience — 16 of those years at
various state negotiations — I thought
I’d heard and seen everything. But we
are outraged at this proposed package
for state managers. Having just finished
months of face-to-face bargaining with
the state, we feel like we’ve been lied to. 

Some quick background. The Amer-
ican Federation of State, County and
Municipal Employees is the second-
largest union of state employees. We
represent several state agencies with
unique jobs and job classifications that
are difficult to fill under any circum-
stances. We represent a variety of scien-
tists and other advance-degreed people
at DEQ, the Department of Land Con-
servation and Development and others.
We represent most Corrections employ-
ees in the state, both correctional officers
and the others who work inside prison
walls. In the last 15 years, seven of those
years have seen pay freezes for state
workers, so they’ve only averaged a
raise about every other year.

In late August, after months of nego-
tiating, we signed off on a deal that the
state said was the absolute maximum it
could afford. As part of that process, we
spent weeks comparing data from other

states and some Oregon counties and
with a special eye on classifications
where we know the state has special re-
cruitment and retention problems. But
noteworthy is the fact that the Depart-
ment of Administrative Services (DAS)
always balks at using cities and other lo-
cal governments as comparators for us,
especially the cities of Portland and
Salem that absolutely compete with the
state for employees. Yet, DAS is happy
to turn right around and use such cities
as comparators for justifying its man-
agement raises!

Here’s another problem: This man-
agement package is more than triple
than what our agreement was, and the
state has unilaterally given this across-
the-board increase to every manager.
But not every management position is a
recruitment and retention problem for

the state. Yet every state agency will now
have to “eat the costs” of these raises,
meaning our members could face lay-
offs — or at the least, face increased
workloads as agencies won’t be able to
“afford” to replace front-line workers.

Finally, this move is short-sighted be-
cause it portends a bad future for the
state in upcoming negotiations. How
can we trust DAS when it tells us “this is
all we can afford” in the future? Why
would we ever settle again before we
find out what management is giving
themselves? Our trust has been violated,
we’ve been slapped and lied to and we
will not forget it.

Ken Allen
Executive Director

AFSCME Oregon Council 75
Portland

Woodworkers of America (IWA). Diamond applied for a job with PNLC and in
the fall of 1979 he went to work there. With the help of the national AFL-CIO’s In-
dustrial Union Department, PNLC obtained a financial grant from the federal En-
vironmental Protection Agency for a labor environmental studies program, which
he taught. Diamond worked with Roger Lyons, a business agent of Portland-based
Machinists District Lodge 24, in organizing PNLC employees into the Machinists
Union.

IN 1980, the PNLC governing board appointed Diamond as the school’s pres-
ident. He moved the labor college from the campus of Marylhurst University in the
Lake Oswego area into office space available in the building of Operating Engi-
neers Local 701, which was located at 1529 SW 12th Ave. in Portland. (Local
701 later moved its headquarters to Gladstone.)

While at PNLC, Diamond and others started Labor Players II, carrying on the
name of a theatrical troupe active in Portland in in the 1920s. Diamond and his col-
laborators wrote and produced a play, “Season of Silence,”  which told the story
of two strikes in the early 1900s by woman workers at a woolen mill in Clackamas
County.

Diamond left PNLC in 1982 and did free-lance worker education programs as
a member of the nationwide Worker Education Local 189, which later merged
into the Communications Workers of America. One of his projects was a work-
shop for school teachers in the Portland area. He received financial backing from
the Harry Bridges Institute, established by International Longshore and Ware-
house Union members and named for the union’s founder and first president.
Norm co-authored a book, “The Power in Our Hands,”  about labor history. His
co-author, Bill Bigelow, is a high school teacher. Norm also started producing and
narrating labor-oriented programs on the non-profit KBOO community radio sta-
tion. He still does volunteer work there.

ANOTHER FREE-LANCE project handled by Diamond was to organize
workers, including doctors, at the Virginia Garcia Clinic for migrant workers and
their families in Washington County.

Diamond’s work overseas has included traveling in 1983 to Budapest to advise
the Hungarian government on how to set up a workers’ compensation system to
provide benefits to workers injured or sickened on the job and to compensate fam-
ilies of workers killed in workplace accidents. He also taught adult workers in
university classes at Montpellier, France. While in Europe, Diamond wrote free-
lance articles for the Labor Press.

DIAMOND PARTICIPATED in founding the Portland Alliance, an alterna-
tive newspaper, and served as its editor for three years in the early 1990s. He still
writes articles for the newspaper, whose office is in Southeast Portland.

Norm holds the elected position of Oregon trustee for the Pacific Northwest La-
bor History Association. He helped arrange its annual conference which was held
in the Rose City last May.

DIAMOND’S WIFE is Dr. Patricia Kullberg, who is the medical director for
Multnomah County. Their son, Alexander Diamond, 21, is a senior at Wesleyan
College in Middletown, Connecticut. While at Franklin High School in Portland,
he helped organize a campus union for students and was active in Jobs with Jus-
tice, a labor support group.

The Northwest Oregon Labor Council hailed Norm Diamond for his contribu-
tions to the labor movement by presenting him with a Labor Appreciation and
Recognition Certificate at a dinner in Westmoreland Union Manor.

���
THE TERM “yellow-dog contract” dates back more than a century. An ex-

planation of it is provided in “The Lexicon of Labor,” written by Robert Emmett
Murray, a Seattle newspaperman who is a former president of the Pacific North-
west Newspaper Guild. His excellent book, published in 1998, defines the term in
these words: “An illegal agreement forced on newly hired workers in which they
state they are not members of a labor union, and promise not to join a union for as
long as they’re with the company. The Norris-LaGuardia Act of 1932 nullified
the yellow-dog contract by declaring it unenforcible in court. The turn-of-the-cen-
tury term ‘yellow dog’ meant an inferior or worthless person or thing.”

Before becoming a newspaperman, Murray worked as a member of the Inter-
national Union of Operating Engineers.

���
HERE IS SOME historical information on occupational safety and health:
The first state to study occupational safety was Massachusetts, which did so in

1850. Twenty-seven years later, in 1877, Massachusetts passed a law requiring
certain safeguards in factories. In 1879, Massachusetts passed a law to require
safety inspections in factories. In 1886, the same state mandated the reporting by
employers of industrial accidents.

The first company to establish its own medical department was the Homestead
Mining Co. in North Dakota, which did so in 1887.

The first federal report on industrial hygiene was issued in 1903 by the U.S. Bu-
reau of Labor Statistics.

Let me say this about that

...Multi-faceted career
(From Page 2)
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To The Editor:
It has often been said that “labor

takes its own for granted.” After reading
your recent article “Meeting in Newport,
Building Trades Unions Savor Legisla-
tive Victories,” I am inclined to believe
that saying.

Rep. Brad Witt, one of labor’s own,
has been a loyal supporter of not only
the craft unions’ legislative agenda, but
equally loyal to public employees’, serv-

ice trades’ and industrial unions’ con-
cerns.

As I scan the list of those mentioned
in the article as “all stars,” I question the
trades neglect of Rep Witt’s role in mak-
ing the recent session one of labor’s best
in the past 30 years.

Irv Fletcher
President Emeritus

Oregon AFL-CIO
Woodburn

Big raises for managers a
slap in the face of workers 

Where was Witt on BCTC list?



By DON McINTOSH
Associate Editor

Five years, one month and 15 days
after her last work day, Elaine Smith
got her last paycheck.

Smith, 55, is one of about 320
union custodians who were fired by
Portland Public Schools in 2002 when
the School Board decided to out-
source its custodial department.
Thanks to the out-of-court settlement
to a class-action lawsuit, on Sept. 15
she found two checks totaling
$25,945.90 in her Southeast Portland
mailbox.

But the windfall came years after
the hardship it was meant to compen-
sate. Her husband Ken, a former
union boilermaker, drives a garbage
truck for the Housing Authority of
Portland as a member of Teamsters
Local 305. After her termination, they
totally exhausted their savings. They
sold an RV, took out a second mort-
gage, and even thought about cashing
in a life insurance policy. Last month
she took early retirement. Her first
monthly PERS check, for $2,200, will
arrive later this year.

“So many of our people suffered a
lot worse than I did,” Smith said.
Some co-workers lost their homes. 

But Smith’s story — one of more
than 300 — is not untypical. 

Smith says she grew up poor but

happy in St. Johns as the daughter of a
PPS custodian. Her father worked at
Roosevelt High School (where she
graduated in 1970) and earned enough
to keep the family just above the
poverty line. In her 20s, though she
made good money as a union-repre-
sented waitress, Smith found she had
to pay $30 a month for individual
health coverage through Kaiser. So
she went to work as a School District
custodian in 1979, because the district
paid the health insurance for its em-
ployees. Her brother later joined her
as a PPS custodian.  Her father retired
in 1981.

“When I started, the district was
very family-oriented,” Smith said.
“Now they’re running it like a corpo-

ration.”
The district had 900 custodians —

all  members of School Employees
Local 140, an affiliate of the Service
Employees International Union —
when she began. By the time she was
terminated, it had just over 300 and
Local 140 later disbanded.

“The superintendents that make
these decisions come and go like
CEOs,” Smith said, “and people like
us, that have history with the district,
have to live with their decisions.”

Smith had worked 23 years when
PPS got rid of its in-house custodians,
replacing them with private janitors
who earned two-thirds the wages and
less than half the benefits.

“When they fired us, I lost a fam-
ily,” Smith said. “The teachers and the
students were part of that family.”

Smith had worked at Southeast Port-
land’s Lane Middle School her last
three years at the district. She worked
hard to keep in touch with her fellow
custodians. Her brother, who also lost
his job as a district custodian, found
work at the Housing Authority of
Portland.

After an Oregon Supreme Court
decision forced the district to offer re-
call to the custodians, Smith was one
of the majority who chose not to go
back.

“People don’t trust the district any
more,” Smith explained.

Smith’s instincts proved true. The
custodians returned under what Smith
calls an “illegal contract” — a set of
terms that no custodian had voted to
approve. And a year later, their union,
Service Employees Local 503, re-

ceived the district’s new contract offer
— a roughly 30 percent cut in wages,
and a requirement that they start to
pay out of pocket for a portion of their
health insurance premiums.

Smith said she’s outraged for her
former co-workers, but glad she’s not
among them. Her blood pressure went
down greatly after she left the district,
and now she has time to care for her
dogs, raise and sell flowers, and spend
more time with her husband. “Still,”
she said, “I miss the kids.”
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Portland School District caused hardship for fired custodians
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