
Custodians, cafeteria workers, bus
drivers, classified employees and teach-
ers at Portland Public Schools held a
loud demonstration at the district office
Nov. 19 to draw attention to stalled la-
bor negotiations.

Nearly 200 workers, community al-
lies and politicians rallied an hour be-
fore a scheduled school board meeting.
Afterwards, the group took their protest
inside to the meeting, where they
pleaded for a quick and equitable settle-
ment in contract negotiations. 

Eighty-five special education school
bus drivers represented by Amalga-
mated Transit Union Local 757 have
been working without a new contract
since Jan. 1, 2006. Service Employees
Local 503 is in stalled negotiations on
behalf of 188 nutrition service workers.
And 287 full-time and 17 part-time cus-
todians represented by SEIU are trying
to get a first contract after winning a
lawsuit against the school district for
privatizing their work four years ago.

The cafeteria workers’ contract ex-
pired June 30, 2007. 

Also expiring June 30 was the con-
tract for 1,300 clerical workers, nurses
and library and teacher assistants repre-
sented by Portland Federation of Teach-
ers and Classified Employees Local
111. They began bargaining in April.

In June, the school district imple-
mented a “last, best and final” offer to
its maintenance crew, who had been
working under terms of an old contract
for more than a year. That group of
more than 100 workers from a dozen
different union locals bargains jointly as
the District Council of Unions. A few
months later workers ratified a four-
year contract by a single vote. The deal
contains two bonuses, a $779 cap on
health insurance premiums, and raises
of 3 percent over the life of the pact.

“It’s the same tired story — do it all
for less,” said ATU 757 President Jon
Hunt.

Drivers voted down a school district
proposal Oct. 30. The sides now will
enter mediation in January 2008. [Reg-
ular school bus drivers work under a
separate contract with First Student] 

ATU pulled out of the DCU after the
last contract two years ago.

“We took the bold move to leave the
DCU because of our unique situation,”
Hunt said. “And, if we need to strike —
we are unified and ready to do so.”

The unique situation Hunt spoke of
involves state funding. For every $1 the
school district pays to transport special
education students, it is reimbursed 70
cents by the state. Ever since co-pay-
ments for health insurance kicked in,
the union has fought to reduce the out-
of-pocket cost of drivers (who all work
part-time) to the actual amount the
school district pays on. Drivers earn be-
tween $12.66 to $16.51 an hour, or
about $13,000 a year. When adding in
the cost of health insurance, these
lower-paid, part-time  workers shoulder
the biggest burden.

“It hits us harder because we’re be-
ing asked to pay the same amount for
our health coverage as someone who’s
making $50,000, even $100,000 a
year,” said bus driver Randy Shaw.
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Portland school employees are
Getting Restless

Portland Public School employees, family,  friends — and ATU’s Pepper the
Greed-Fighting Possum, held a loud demonstration outside district
headquarters Nov. 19 to let the school board know they are growing tired of
stalled labor negotiations.

Multnomah ESD classified staff go on strike Nov. 30
Following months of contentious bargaining, classi-

fied staff at the Multnomah Education Service District
went on strike Nov. 30.

About 380 employees are members of American
Federation of State, County and Municipal Employees
(AFSCME) Local 1995. The two sides met with a state
mediator for seven hours on Nov. 28, and for six-and-
one-half hours on Dec. 3, but those sessions yielded lit-
tle movement and no agreement.

The current contract expired June 30 and MESD im-
plemented its final offer Nov. 29. At press time, there
were no  talks scheduled.

“We tried,” said Oregon AFSCME Public Affairs Di-
rector Don Loving. “Typical of these entire negotia-
tions, we sent five different proposals to MESD man-
agement through the mediator. Their response was ‘no,
no, no, no and no.’ ”

AFSCME presented a sixth offer at the Dec. 3 medi-
ation that Loving said would have brought the two sides
to within $200,000 of an agreement. MESD rejected it,
too. Leading up to the strike, Loving said the sides were
apart by roughly $300,000 to $400,000.  MESD main-
tains it would cost another $1.4 million to meet the work-
ers’ requests. 

MESD is represented at the bargaining table by

Salem attorney Bruce Zagar. As reported previously in
the Labor Press, Zagar has a reputation for a take-it-or-
leave-it style. He represented the Oregon Trail School
District in Sandy in 2005 and that resulted in a bitter
month-long teacher’s strike there.

Wages and benefits are the two major issues in the
MESD dispute, with health insurance premium costs —
particularly for MESD’s permanent 30-hour a week
workers — a major sticking point.

According to the union, most other ESDs — which
are smaller and substantially less well-funded — con-
sider permanent 30-hour-a-week-employees to be full-
time when calculating health care benefits. Not Mult-
nomah ESD. “This local includes many employees who
work 30 hours a week, not by choice, but because that’s
all the hours the district offers them,” Loving said. 

MESD is one of 20 special regional education dis-
tricts in Oregon, funded by the state to help local school
districts with services like special education for students
with disabilities.  The largest single group of  MESD
employees — about 175 — are educational assistants
who work in classrooms with special needs students.
Others provide technical support services, school health
functions and Outdoor School to eight Multnomah
County school districts, including Centennial, Corbett,

David Douglas, Gresham-Barlow, Parkrose, Portland
Public, Reynolds and Riverdale. Depending on their job
title and experience, they earn from $11 to $17 an hour,
and average $26,000 a year.

“We have folks who spend half their take home pay
on health care premiums,” Loving said. “The District
has permanent employees on food stamps and other so-
cial services. They should be embarrassed how they
treat their employees.” 

On its Web site, MESD says its implemented con-
tract “...is not subject to change in response to emo-
tional or political tactics. Any monies redirected for a
larger settlement would cause MESD to curtail critical
services and cut jobs.”

Loving noted that MESD has a $10 million unappro-
priated fund balance that it carries each year. “This is
not a matter of MESD being unable to afford a settle-
ment,” he said. “They just don’t want to treat their em-
ployees fairly.”

Pickets went up at 7 a.m. Nov. 30 at the MESD ad-
ministration building on Northeast Airport Way in Port-
land. They later spread to other schools serviced by the
District, such as Alpha High School in Gresham and the

(Turn to Page 10)

(Turn to Page 4)

Shirley Currey
of AFSCME #1995
walks picket line
in front of MESD
administration
building in NE Portland.
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Bennett Hartman
Morris & Kaplan, llp

Attorneys at Law

111 SW Fifth Avenue, Suite 1650
Portland, Oregon 97204

(503) 227-4600
www.bennetthartman.com

Our Legal Staff are Proud Members of UFCW Local 555

Oregon’s Full Service Union Law Firm 
Representing Workers Since 1960

• Construction Injuries
• Automobile Accidents

• Medical, Dental, and Legal Malpractice
• Bicycle and Motorcycle Accidents

• Pedestrian Accidents
• Premises Liability (injuries on premises)

• Workers’ Compensation Injuries
• Social Security Claims

Serious Injury and Death Cases

We Work Hard for Hard-Working People!
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A DRUMROLL, PLEASE, for Bob Findley of Portland as he becomes a
member of the Labor Hall of Fame, a distinction bestowed on him by the spon-
soring Northwest Oregon Labor Retirees Council, an adjunct of the NW Oregon
Labor Council, AFL-CIO.

Findley, 67, is a longtime member of Musicians Local 99 and is a former sec-
retary-treasurer of the Portland-based union, which serves musicians statewide
and is an affiliate of the American Federation of Musicians(AFM). He is also a
member of the Oregon Education Association because he is a former full-time
school teacher who sometimes works as a substitute teacher. And he’s a former

member of Communications Workers of
America Local 7901, a union he joined
while working as a long-distance operator
for AT&T.

HIS WIFE OF 27 YEARS, Kathryn
Bunch, is a retired member of the Steel-
workers who worked as the office secretary
for Albany Local 6163 when it represented
workers at the Wah Chang plant.

Robert Lee Findley was born on Sept. 6,
1940 in Portland. His father’s employment
included working at Swift as a member of
Butchers Local 656. After graduating from
Milwaukie High School, Bob enrolled at
Portland State College, which later became
PSU, and studied music.  He graduated in
1962 as the first PSC student to earn a full
music degree in composition, and in 1963
he obtained a teaching certificate. Findley
joined Musicians Local 99 in 1962 as a pi-

anist and double-bass viol player, instruments he learned to play from a private
teacher, in high school and at Portland State.

FINDLEY TAUGHT music for three years at a grade school in the old Lynch
District and followed that by a year at Riverdale Grade School and eight years at
Milwaukie Grade School in the North Clackamas School District. At the same
time, he pursued his musical career as a bass viol player in the Portland Sym-
phony, which was renamed the Oregon Symphony.

In 1964, Bob began playing the bass viol in the Portland Opera’s orchestra,
continuing until 1988 as a member of that orchestra and as its librarian. In his
day job as a music teacher, Findley followed his eight years in the North Clacka-
mas District by 12 years at the Community Music Center in Southeast Portland.
And he taught the double-bass viol and the piano to private students.

IN 1975, Bob’s main job went from teaching to working as a business repre-
sentative for Local 99. But he went back to teaching on a sideline basis for a few
years at Pacific Northwest Labor College. When Local 99’s secretary-treasurer
Bob Jones moved in 1985 to an orchestra management job in Minnesota, Findley
succeeded him as Local 99’s leader.

In his years working for Musicians Local 99, Bob Findley said he was proud
of his role in negotiating full-time salary rates for musicians in the orchestras of
the Oregon Symphony, Portland Opera and Oregon Ballet Theatre. In addition to
his union administrative duties, Findley represented Local 99 at meetings of cen-
tral labor councils and conventions of the AFM International, the AFM’s NW
Conference of Musicians and the Oregon AFL-CIO. He served as president of the
NW Conference and on committees at conventions of the AFM and the state la-
bor federation. Other posts included president of the old Coast-Valley Labor
Council and executive board member of the Northwest Oregon Labor Council and
Multnomah Labor Council, one of NOLC’s predecessors. Bob also participated
in civic and community organizations, including the Art Quake celebrations and

Fanfare for Findley

Let me say this about that
—By Gene Klare

(Turn to Page 11)

BOB FINDLEY

Labor’s Community Service
Agency will discontinue a dedicated
fund for its Emergency Assistance
Program starting Jan. 1, 2008.

The Emergency Assistance Pro-
gram offers help on a one-time basis
to workers facing temporary hardships
such as a layoff, strike, illness or other
reasons. The fund assists with pay-
ments on rent, utilities, buying gro-
ceries, and for other needs. The pro-
gram has been in operation since 1974
and in recent years had grown to a
point where it was distributing more
than $60,000 a year.

At the same time, Labor’s Commu-

nity Service Agency has weathered a
decade of funding cuts and increased
operating costs. LCSA is a nonprofit
agency funded by United Way of the
Columbia-Willamette, in partnership
with the Northwest Oregon Labor
Council, AFL-CIO.

LCSA also sub-contracts for state
and federal grants to service dislo-
cated workers through Portland Com-
munity College and Community Solu-
tions for Clackamas County under the
Workforce Investment Act in Mult-
nomah, Washington, Tillamook and
Clackamas counties, and the statewide
Veterans Workforce Investment Pro-
gram.

According to Executive Director
Glenn Shuck, closing the Emergency
Fund account doesn’t mean the
agency will stop helping people. In its
place will be a new “Helping Hands”
program. This program will still pro-
vide emergency assistance, but in ad-
dition it will offer workers and their
families improved referral services,
such has to job training facilities, so-
cial service agencies and food banks.

“It will offer a hand up, not just a
hand out,” Shuck said.

So, starting Jan. 1, 2008, contribu-
tions can no longer be earmarked for
the Emergency Fund. All contribu-
tions to Labor’s Community Service
Agency  will go into its general fund. 

“We will continue to take union re-
ferrals and we will continue to help
out financially with members facing a
temporary hardship in step with our
funding levels,” Shuck said.

LCSA and its Helping Hands pro-
grams also will continue participating
in community activities — activities
such as its annual food drive, the Pre-
sents From Partners toy drive, Labor
in the Pulpits, Family Dinner Night
and community education programs.

And because much of LCSA’s
funding comes from United Way of
the Columbia-Willamette, it’s impor-
tant that donations made during
United Way’s annual  fundraising
drive be earmarked for Labor’s Com-
munity Service Agency. That can be
done by using the “donor choice” op-
tion on the donation card.

Labor’s Community Service Agency to
close Emergency Fund account in ‘08

Oregon Bureau
of Labor

& Industries 
Apprenticeship Representative 

Current opening in Eugene for an Ap-
prenticeship Representative. Assist in-
dustry and industry leaders in estab-
lishing and promoting apprenticeship
and training programs and in develop-
ing strategies to attract new employers
to participate in existing apprenticeship
programs; interpret and communicate
State and Federal laws/requirements re-
lated to apprenticeship and training;
conduct program compliance reviews
for Apprenticeship Committees to de-
termine compliance with State/Federal
laws; research, prepare, and present in-
formation at public meetings, commu-
nity colleges, labor unions, employee
associations, employers, schools, col-
leges and career education groups. Oc-
casional overnight travel required.
Salary is $2,854-$4,153/month plus full
benefits. For more information and ap-
plication materials for Announcement
#LE070662, call 971-673-0783 (Port-
land) or visit www.oregonjobs.org.
Close date for all applications is De-
cember 27, 2007. AA/EOE

Teamsters’ Lehrbach
appointed to TriMet
Board of Directors

Teamsters Joint Council No. 37 rep-
resentative Lynn Lehrbach has been ap-
pointed to a four-year term on the
TriMet Board of Directors.

Lehrbach will represent TriMet’s
District 6, which encompasses East
Multnomah County. He succeeds Mult-
nomah County Sheriff Bernie Guisto.

The seven-member Board appointed
by the governor sets policy for the
agency, which provides public trans-
portation in Multnomah, Clackamas
and Washington counties.

Lehrbach will  join Bob Williams, a
retired business representative of United
Food and Commercial Workers Local
555, on the Board. Williams represents
Clackamas County.
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The Giving Tree is now       
in our lobby until 
December 18th.

          Donations must
              be unwrapped.

Visit your Credit  Union
 and take a tag off of the

 Holiday Giving Tree or donate
 cash and one of

 Santa’s helpers will do
the shopping for you!800-356-6507 or 503-253-8193

PO Box 16877

9955 SE Washington St

Portland, Oregon 97216

www.ibewuwfcu.com

IBEW & United Workers F.C.U.
 is proud to partner with Albertina Kerr Centers and 

their Holiday Giving Program for a second year.
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During December the
Credit Union will be 

accepting non-perishable 
food items and warm 

clothing in our branch.

Judy O’Connor was re-elected Nov.
26 to a new four-year term as executive
secretary-treasurer of the Northwest
Oregon Labor Council. A long-time
member of Office and Professional Em-
ployees Local 11, she ran unopposed.

Also re-elected by acclamation to
new terms were President Bob Petroff,
1st Vice President Barbara Hougen and
2nd Vice President Lynn Lehrbach.
Petroff is directing business representa-
tive of Machinists District Lodge 24 and
a delegate from Lodge 63; Hougen is a
delegate from Electrical Workers Local
89 and Lehrbach is a delegate from
Teamsters Joint Council No. 37.

Elected by acclamation to NOLC’s
Executive Board were Glenn Shuck, Po-
sition 1; Terry Lansing, Position 2;
Janet Irwin, Position 3; Roberta Cun-
ningham, Position 4; John Mohlis, Posi-
tion 5; Dan Sass, Position 6, and Ed
Barnes, Position 7. Shuck is a delegate
from Steelworkers Local 330; Lansing
is secretary-treasurer of Bakers Local
114; Irwin is a delegate from AFSCME
Local 88; Cunningham is executive vice
president of United Food and Commer-
cial Workers Local 555; Mohlis is exec-
utive secretary-treasurer of the Colum-
bia-Pacific Building Trades Council;
Sass is secretary-treasurer of Machinists
District Lodge 24 and a delegate from
Lodge 1432; and Barnes is a delegate
from IBEW Local 48. 

Sam Gillispie, a delegate from
UFCW Local 555, and Scott Lucy, a
delegate from Machinists Lodge 63,
were re-elected reading clerks, and John
Hall, a delegate from Machinists Lodge
63, and John Vandermosten, a delegate
from IBEW Local 48, were re-elected
sergeants-at-arms.

Elected trustees were incumbents
Shannon Walker of OPEIU Local 277,
and Lee Duncan of IBEW Local 48.
Newcomer Steve Konopa of UFCW
Local 555 will join them.

All officers and board members will
be installed at the delegates’ meeting in
January 2008.

JUDY O’CONNOR

BOB PETROFF

O’Connor,
Petroff
re-elected Oregon AFL-CIO Secretary-Trea-

surer Barbara Byrd will be part of a na-
tional delegation of 25 union leaders at-
tending a conference on climate change
Dec. 3-14 in Bali, Indonesia.

The 13th Conference of the Parties
(COP13) of the UN Framework Con-
vention on Climate Change (UNFCCC)
will draw close to 100 unionists from
around the world. Leading the union
delegation from the United States will
be Bob Baugh, executive director of the
Industrial Union Council, AFL-CIO.
Baugh is a former secretary-treasurer of
the Oregon AFL-CIO.

The COP13 delegation will be coor-
dinated by the International Trade
Union Confederation and the Trade
Union Advisory Committee to the Or-
ganisation for Economic Co-operation
and Development (OECD), with other
trade union bodies through a trade
union Working Group on Climate
Change. 

“Climate change presents massive
challenges for trade unions globally, in
developed and developing nations,” said
Philip Pearson, chair of the Trade Union
Working Group on climate change.
“We intend to mount a strong lobby in
Bali for targets in the post-Kyoto period
that will substantially increase cuts to
greenhouse gas emissions, as well as to
work for the adoption of a Green Jobs

strategy to deal with employment im-
pacts of change.” 

Pearson is senior policy officer at the
UK Trades Union Congress, with re-
sponsibility for climate change and en-
ergy policy. He recently became the
first chair of the Global Union’s Cli-
mate Working Group, after unions ob-
tained formal constituency status with
the UNFCCC, which allows them the
same level of recognition as business

and non-governmental organizations.” 
“It’s an incredibly important event,

and an exciting opportunity,” Byrd told
the NW Labor Press. “I think there's
strong interest in this whole climate
change discussion, locally and glob-
ally.”

The U.S. delegation will issue a re-
port from COP13 and Byrd plans to
share the information at union meet-
ings.

Oregon AFL-CIO’s Byrd to attend
climate change conference in Bali

IBEW #48’s Phil Parker named to
State Transportation Commission

Phillip Parker, a longtime member of Electrical Workers Local 48, has been ap-
pointed to the Washington Transportation Commission by Gov. Chris Gregoire.

The commission is composed of seven citizen members appointed by the gov-
ernor and confirmed by the Senate. Commissioners work with the Washington
State Department of Transportation and elected officials to define the state’s trans-
portation plan, transportation investment plan and transportation policy.

Parker, 61, of Vancouver, succeeds Ed Barnes, a retired member and business
manager of Local 48, who served  on the commission for the past 12 years. Com-
missioners can serve only two terms. 

Parker was appointed Nov. 16. His term is for six years.
In addition to his work as an electrician, Parker is the chairperson of the Labor

Roundtable of Southwest Washington and a member of the executive board of the
Southwest Washington Workforce Development Council. He is a member of the
Tech Prep Advisory Committee for Clark College, the Columbia River Economic
Development Council and the Greater Vancouver Chamber of Commerce.

He serves on the Clark County Public Facilities District Board and is a member
of the Washington State Electrical Board.



WASHINGTON, D.C. — Fewer
than one-in-three middle-class fami-
lies in America is financially secure,
and the remaining majority are either
borderline or at high risk of falling out
of the middle class altogether, accord-
ing to a new study published by
Demos and the Institute for Assets and
Social Policy (IASP) at Brandeis Uni-
versity.

Demos is a non-partisan public
policy research and advocacy organi-
zation headquartered in New York.

“By a Thread: The New Experi-
ence of America’s Middle Class”

measures economic stability across
the American middle class. Based on
federal government data, “By a
Thread” utilizes a new “Middle-Class
Security Index” developed by the two
organizations. This index measures
the financial security of the middle
class by rating household stability
across five core economic factors: as-
sets, educational achievement, hous-
ing costs, budget and health care.
Based on how a family ranked in each
of these factors, they were defined as
financially “secure,” “borderline” or
“at risk.”

“Much like a common cholesterol
test that shows whether someone’s
cardiovascular health is at risk, the
Middle- Class Security Index shows
that financial health eludes the major-
ity of the American middle class,” said
Thomas M. Shapiro, director of the
IASP/ Brandeis and one of the co-au-
thors of the report. “It also points to
specific areas — like lack of assets —
that inhibit financial security.”

The Middle-Class Security Index
shows worrying trends:

• Only 31 percent of families who
would be considered middle-class by
income are financially secure.

• One in four middle-class families
match the profile for being at high
risk.

• One in four middle-class families
match the profile for being at high risk
of slipping out of the middle class al-

together.
• More than half of middle-class

families have no net financial assets
whatsoever.

• Middle-class families have me-
dian debt of $3,500 and at least half of
them have no assets.

• Only 13 percent of middle-class
families are secure in their asset lev-
els, meaning that they have enough to
cover most of their living expenses for
nine months should their regular in-
come cease; 79 percent are “at risk” in
thiscategory, meaning they could not
cover the majority of their expenses
for eventhree months. Another 9 per-
cent are “borderline.”

• Twenty-one percent of middle-
class families have less than $100 per
week — ($5,000 per year) remaining
after meeting essential living ex-
penses. These families are living from

paycheck to paycheck with very little
margin of security.

Former Housing and Urban Devel-
opment Secretary Henry Cisneros at a
press conference announcing the re-
port noted that over the past century,
America’s strength depended on a
thriving middle class. The post-World
War II middle-class boom was no ac-
cident, Cisneros said, listing such cru-
cial government programs as the G.I.
Bill that opened access to higher edu-
cation for veterans, home loan guaran-
tees by the Federal Housing Adminis-
tration and affordable housing for war
veterans.

The “Middle Class Security Index”
will be updated biennially  as new na-
tional data become available.

A PDF version of “By a Thread” is
available for download at
www.demos.org or iasp.brandeis.edu.
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Protecting Union Member
Smiles and Wallets.
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FOR OVER 25 YEARS

General, cosmetic, and specialty care
Most insurance and union plans accepted
Easy credit and low monthly payments, O.A.C.
Evening and Saturday appointments
Ask about our Dental Discount Program There may be future costs based on diagnosis. Limit one per person.  Not valid on diagnostic or preventative 
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$100OFF

Smiles for Everyone!

NON COVERED
DENTAL SERVICES

Donald E. Long Juvenile Detention
Facility in Portland.

Loving said MESD spent $100,000
to hire a security firm to monitor pick-
eting. “They say our members could
be ‘prone to violence,’ to use their
phrase,” Loving said. “In other words,
they trust our members to handle Port-
land’s special needs students six hours
a day in the classroom, but God forbid

we walk a sidewalk with a picket sign
in hand.”

Employees nearly struck last year
after working under terms of a con-
tract that had expired in 2005. An 11th
hour mediation averted a walkout, but
it left many hard feelings.

MESD is governed by an elected
seven-person Board of Directors. The
directors serve four-year terms and are
not compensated for their services.

(From Page 1)

...MESD hires security guards

Linda Davidson, longtime agent in the Portland
office of the National Labor Relations Board, has
been promoted to head Subregion 36, which in-
cludes all of Oregon and Southwest Washington.

As officer-in-charge, Davidson, 46, oversees a
staff of eight, including three attorneys, two field ex-
aminers, and three support staff. 

A Portland native, Davidson took the federal civil
service exam the year she graduated from Franklin
High School — 1979. Before she was hired as a
clerk typist at the NLRB Portland office, Davidson
had never heard of the NLRB. Since then, it’s the
only employer she has had. 

The NLRB administers and enforces the National
Labor Relations Act, conducting workplace elections
to determine whether private-sector employees want
a union, and investigating, prosecuting and remedy-
ing unfair labor practices by employers and unions.

In the 1980s, Davidson enrolled in the agency’s
“upward mobility” program. The agency paid for her
to take college coursework at Portland State Univer-
sity, Portland Community College and Mt. Hood
Community College to satisfy the requirements to
become a field examiner. She made the cut in 1990.
As a field examiner, she visited all kinds of work-
places investigating unfair labor practices and over-

seeing union elections. Meeting people and hearing
their stories, Davidson said, was what she enjoyed
most. 

There will be little of that in the new job, which
she started Nov. 5. Instead, she’ll direct the work of
the other staff. Davidson replaces Cathy Callahan,
who left a year ago to take a job heading the Wash-
ington State Public Employment Relations Commis-
sion.

Davidson lives with her husband in Tigard, where
she is an active member of Hall Boulevard Baptist
Church. They have three grown children. 

LINDA DAVIDSON

Portlander Davidson to head NLRB’s  Subregion 36
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Report says more middle-class Americans are ‘hanging by a thread’



By DON McINTOSH
Associate Editor

Under the leadership of President
George W. Bush appointees, a federal
board that is supposed to uphold
union rights in the workplace has been
working steadily to weaken those
rights. In ruling after ruling, a three-
person majority on the five-member
National Labor Relations Board
(NLRB) has taken away workers right
to unionize and made it easier for em-
ployers to fight unionization.

To top it off, the NLRB is refusing
to negotiate a new contract with a
union that represents its own employ-
ees.

In mid-November, the AFL-CIO
and Change to Win federation held
protests at NLRB offices in at least 16
cities, including Portland. And union
leaders are counting down to the day
when a Democratic president could
reverse the balance on the Board.

The NLRB has two parts. The five-
member Board functions like a
Supreme Court of labor law. The Of-
fice of the General Counsel investi-
gates and prosecutes “unfair labor
practices” and conducts elections to
determine whether workers want a
union. Together, they are supposed to
enforce and interpret the National La-
bor Relations Act — the law that sets
the process for private-sector workers

to unionize and bargain with their em-
ployers. But both sides are right now
led by Bush appointees who appear
intent on interpreting the law in ways
that make things harder for unions.

The current
Board has stripped
millions of workers
of the right to
unionize, including
graduate teaching
and research assis-
tants, temporary
agency workers,
and workers such
as charge nurses
who act as supervi-
sors even in a very limited way. 

Then in September, the Board
struck back at the “card check” meth-
od of unionization, which unions have
increasingly used in recent years as a
legal alternative to what they see as a
cumbersome and unbalanced NLRB
election process. In card check,
unions ask employers to voluntarily
recognize a union for a group of
workers when the union presents au-
thorization cards signed by the major-
ity. Now, for the first time since 1935,
the Board is saying that such employ-
ers have to notify workers that they
can reverse that voluntary recognition
if union opponents gather signatures
of 30 percent of workers within 45

days. Then the issue would be re-
solved in an election conducted by the
NLRB.

On the same day, the Board ruled
that employers can remove recogni-

tion of a union without an election if a
majority of workers sign a petition
calling for decertification.

Another ruling is aimed at union
“salts,” pro-union workers who seek
employment at a workplace in order
to further a union campaign. The
Board ruled that employers who re-
fuse to hire workers because of union
affiliation can’t be found in violation
of the law unless the general counsel
proves that the applicant had a “gen-
uine interest in employment.” 

Meanwhile, the other side of the
NLRB, the Office of the General
Counsel, is refusing to negotiate a
contract with an independent union
that represents about 850 of the

NLRB’s 1,875 employees — the Na-
tional Labor Relations Board Union
(NLRBU). Federal employees have
their own set of rules for unionization,
and the process is overseen by the
Federal Labor Relations Authority
(FLRA). On Nov. 12, a federal admin-
istrative law judge with the FLRA
ruled that the NLRB broke the law
when it refused to bargain with the
union in the officially certified bar-
gaining unit. The NLRB is expected
to appeal the decision.

The dispute began in 2005 when
the union moved to consolidate four
separate groups of NLRB employees
into one national bargaining unit. The
new unit would include both profes-
sional and nonprofessional employees
in the agency’s 32 regional offices,
plus nonprofessional employees of the
general counsel and Board in Wash-
ington, D.C. [A second union repre-
sents attorneys and professional staff
in the Board’s D.C. headquarters.]
NLRB management disagreed with
the consolidation, but the FLRA sided
with the union, and workers approved
the consolidation in a vote. Then the
NLRB, under the direction of general
counsel Ronald Meisburg, simply re-
fused to bargain a new contract. The
union is calling for Meisburg to re-
sign. 

Meisburg was a “recess” appoint-
ment (a presidential appointment
when the Senate was in recess) of
President Bush in January of 2006.
The Senate confirmed his appoint-
ment in August of 2006.

“If the NLRB won’t honor the law
in the public sector,” said NLRBU
President  Eric Brooks, “can those

who work for private-sector compa-
nies under the NLRB’s jurisdiction
count on the NLRB to uphold the law
and protect their rights?”

The AFL-CIO, in its mid-Novem-
ber demonstrations, called on the
NLRB to close for renovation until
the Board is more balanced.

In a sense, that could actually hap-
pen, if Senate Democratic leaders lend
a hand. The AFL-CIO is asking Sen-
ate leaders to refuse to confirm Bush
appointees to the Board, said AFL-
CIO Organizing Director Stewart
Acuff. 

The five-year term of Republican
NLRB board chair Robert Battista is
set to expire Dec. 16. Two other seats
on the Board could also become va-
cant, because they were recess ap-
pointments. Recess appointments ex-
pire when the Senate adjourns, which
it will do in late December. The presi-
dent is not allowed to make a recess
appointment twice for the same indi-
vidual. So Republican Peter Kirsanow
and Democrat Dennis Walsh would be
off the Board come the new year if the
Senate does not confirm their appoint-
ments. 

That would potentially leave just
two Board members, a Democrat and
a Republican, and the Board would be
deadlocked, unable to issue more rul-
ings.
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Unions join nationwide protest against anti-union NLRB
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‘If the NLRB won’t honor the law in
the public sector, can those who work
for private-sector companies under
the NLRB’s jurisdiction count on the
NLRB to uphold the law and protect
their rights?’
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Asbestos Workers 36
Executive Board meets 6 p.m. Wednesday, Dec. 12. 
Members meet 8 p.m. Friday, Dec. 14.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Bakery, Confectionery,
Tobacco Workers and

Grain Millers 114
Executive Board meets 10 a.m. Tuesday, Dec. 11, at

7931 NE Halsey, Suite 205, Portland.   

Boilermakers 500
Members meet 10 a.m. Saturday, Dec. 8, at 2515 NE

Columbia Blvd., Portland.

Bricklayers and Allied
Craftworkers 1

The December meeting has been canceled.

Carpenters 1715
Members meet 6:30 p.m. Tuesday, Dec. 18, preceded

by a 5 p.m. Executive Board meeting at 612 E.
McLoughlin, Vancouver, Wash.

Cement Masons 555
Members meet 7 p.m. Thursday, Dec. 20, at 12812

NE Marx St., Portland. 

Clark, Skamania &
W. Klickitat Counties

Labor Council
Delegates meet 6 p.m. Thursday, Dec. 27, preceded

by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash.

Columbia-Pacific
Building Trades

Delegates meet 10 a.m. Tuesdays, Dec. 11 and Dec.
18, at Kirkland Union Manor II, 3535 SE 86th, Portland.

Electrical Workers 48
Please review meeting dates closely. There are

changes due to holidays.
Marine Unit meets 5 p.m. Monday, Jan. 28. No De-

cember meeting.
Residential Unit meets 6 p.m. Wednesday, Dec.12,

Dispatch Lobby. 
IBEW Local 48 Christmas/General Membership

Meeting, Wednesday, December 19, 6 p.m. Holiday Inn
Airport

Winter Hawks Member Appreciation Night first-
come, first-served, tickets are limited.

Tickets will be distributed AFTER the January 23
Union Meeting for Saturday, March 8 v. Seattle, starts
7:00 p.m. at the Memorial Coliseum, Pre-game dinner
available at 5:00 p.m.

Wasco Unit meets 6 p.m. Wednesday, Dec.12, and
Wednesday, Jan 9, at the Northern Wasco PUD, 2345
River Rd., The Dalles.

Coast Unit meets 7 p.m. Wednesday, Dec.12, and
Wednesday, Jan. 9 at Astoria Labor Temple, 926 Duane
St., Astoria.

EWMC meets 6 p.m. Wednesday, Jan. 9. No Decem-
ber meeting. 

Sound & Communication Unit meets 6:30 p.m.
Wednesday, Dec 12. and Jan. 9. Meeting Hall

Electrical Women of Local 48 meet 6 p.m. Tuesday,
Jan. 15. at NIETC. No December meeting.

Executive Board meets 6:30 p.m. Wednesday, Dec.
12, in the Executive Boardroom

Bylaws Committee meets 5:30 p.m. Tuesday, Jan. 22
in the Executive Boardroom. No December meeting.

Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted.

DEATH ASSESSMENTS: The following death as-
sessments have been declared for Dec. and are payable at
50 cents each: No. 2158, Tom I. Weede; No. 2159, Joel I.
Johnson; No. 2160, E. Wayne Chitester; and No. 2161,
Terrence E. Kjornes.

Electrical Workers 280
Bend Unit meets 5:30 p.m. Thursday, Dec. 13, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.

Joint Unit meets 5:30 p.m. Thursday, Dec. 20, at
33309 Hwy. 99E, Tangent.

Elevator Constructors 23
Members meet 6 p.m. Thursday, Dec. 13, preceded

by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.  

Exterior & Interior
Specialists 2154

Members meet 5 p.m. Wednesday, Dec. 19, at 1125
SE Madison, Suite 207, Portland.

Fire Fighters 1660
Members meet 8 a.m. Thursday, Dec. 13, at 4411 SW

Sunset Dr., Lake Oswego.

Glass Workers 740
Eugene area members meet 5 p.m. Monday, Dec. 10,

at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.  

Salem area members meet 5 p.m. Tuesday, Dec. 11, at
Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem. 

Iron Workers 
Shopmen 516

Executive Board meets 6 p.m. Thursday, Dec. 13,
11620 NE Ainsworth Cir., #300, Portland.  

Laborers 483
Municipal Employees

Members meet 5:30 p.m. Tuesday, Dec. 18, at the Mu-
sicians Hall, 325 NE 20th Ave., Portland.

Lane, Coos, Curry &
Douglas Building Trades
The December meeting has been canceled.

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, Dec.

27, at 11105 NE Sandy Blvd., Portland.

Marion-Polk-Yamhill
Labor Council

Executive Board meets 6:30 p.m. Tuesday, Dec. 11,
followed by a 7 p.m. general meeting at SEIU Local 503,
1730 Commercial St. SE, Salem.

Metal Trades Council
Executive Board meets 8 a.m. Monday, Dec. 10, at

NOLC board room, 1125 SE Madison, Portland.

Mid-Columbia
Labor Council

Delegates meet 7 p.m. Tuesday, Dec. 11, at 3313 W.
2nd, The Dalles.

Millwrights & Machinery
Erectors 711

Members meet 10 a.m. Saturday, Dec. 22, preceded
by a 9 a.m. Executive Committee meeting, at the Car-
penters Local 247 Hall, 2205 N. Lombard St., Portland.

Molders 139
Members meet 6:30 p.m. Thursday, Dec. 20, preceded

by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

Northwest Oregon
Labor Council

The December meetings have been canceled.

Office & Professional
Employees11

Members meet 7 p.m. Tuesday, Dec. 11, at the Port-
land Office, 7931 NE Halsey, Portland for a SPECIAL
MEETING to discuss and vote on amendments to the
Constitution of the Local.

Painters  & Drywall
Finishers 10

Members meet 7 p.m. Wednesday, Dec. 12, at 11105
NE Sandy Blvd. 2nd Floor, Portland. NOTE:  Date
change due to the holidays. PLEASE NOTE:  Receive a
free T-shirt for attending the membership meetings.
FOR SALE, spray coveralls for $8 at Local 10’s office.

Pile Drivers, Divers
& Shipwrights 2416

Members meet 7 p.m. Friday, Dec. 28, preceded by a
6 p.m. Executive Board meeting, at 2205 N Lombard,
Portland.

Portland City &
Metropolitan Employees

189
Executive Board meets 6:30 p.m. Tuesday, Dec. 11, at

6025 E. Burnside, Portland.

Roofers & Waterproofers
49

Members meet 7 p.m. Thursday, Dec. 13.
Executive Board meets 7 p.m. Thursday, Jan. 3.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:

503 232-4807)

Salem Building Trades
Delegates meet 10 a.m. Thursday, Jan. 3, at the IBEW

280 Training Center, 33309 Hwy. 99E, Tangent.  The
Dec. 26 meeting has been canceled.

Sheet Metal
Workers 16

The membership meeting is 6 p.m. Tuesday, Dec. 11,
at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. Special Order of Business for Approval of By-
Laws Change: As recommended by the Executive Board,
there will be a Special Order of Business, at the regular
membership meeting on Dec. 11, 2007 at the Sheet
Metal Training Center at 2379 N.E. 178th, Portland, Ore-
gon, to change By-Law 21.B (Building Trades, Marine
and Specialty Employees’ dues) and By-Law 24.  Only
members in Good Standing are allowed to attend and
vote at the meeting.

Medford area members meet 5 p.m. Wednesday, Dec.
12, Wild River Pizza, 2684 N. Pacific Hwy., Medford.

Eugene area members meet 6 p.m. Thursday, Dec. 13,
at Sheet Metal Local 16 Hall, 4748 Franklin Blvd., Eu-
gene. 

Coos Bay area members meet 5 p.m. Thursday, Dec.
20, at the Labor Temple, 3427 Ash St., North Bend.

Sign Painters &
Paint Makers 1094

Members meet 1:30 p.m. and 3:30 p.m. Monday, Dec.
17, in the District Office, at 11105 NE Sandy Blvd., Port-
land.

Southern Oregon
Central Labor Council

Delegates meet 6 p.m. Tuesday, Dec. 11, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

Southwestern Oregon
Central Labor Council

Delegates meet 6 p.m. Monday, Jan 7, at the Bay Area
Labor Center, 3427 Ash, North Bend.  

United Association 290
Portland area members meet 7:30 p.m. Friday, Dec.

21, at 20210 SW Teton Ave., Tualatin.
Roseburg area members meet 5 p.m. Thursday, Dec.

27, at 742 SE Roberts, Roseburg.
PLEASE NOTE:  All other meetings have been can-

celed for Dec.

USW 1097
Members meet 4 p.m. Wednesday, Dec. 19, preceded

by a 3 p.m. Executive Board meeting, in the union of-
fice building, 91237 Old Mill Town Rd., Westport.

Official
Notices

ALLIANCE FOR RETIRED

AMERICANS OREGON CHAPTER

Annual Holiday Luncheon will be
11:30 a.m. Thursday, Dec. 13, at
Steamers, 8303 NE Sandy Blvd., Port-
land.

BAKERS 114
Retirees meet 11:30 a.m. Thursday

Dec. 20, at JJ North’s Grand Buffet,
10520 NE Halsey, Portland, for the
annual Christmas meeting.

CARPENTERS

Retired Carpenters meet for lunch
11 a.m. Monday, Dec. 10, at JJ
North’s Grand Buffet, 10520 NE
Halsey, Portland.

ELECTRICAL WORKERS 48
Retirees, wives and friends are wel-

come at our holiday luncheon Tues-
day, Dec. 11, at Sayler’s Old Country
Kitchen, 10519 SE Stark, Portland.
Social hour from noon until 12:45
p.m., when lunch will be served.  A
brief business meeting and drawing
for gift certificates and table decora-

tions will follow.  Lunch costs will be
partially subsidized for paid members.
Dues are due for the new year.  Re-
member to wear your nametags and
bring a Sunshine Division donation.
For reservations and choice of entrée
(steak, chicken or fish), telephone Vera
Larson at (503) 252-2296.

ELECTRICAL WORKERS 280 
Retirees meet between 11:45 a.m.

and noon Monday, Dec. 10, at The
Old Country Buffet on Lancaster in
Salem, which is next to Michael’s
Craft Store. 

If you have any questions, please
give Don Ball a call at 541-327-3388.

FLOOR COVERERS 1236
Retirees meet 11:30 a.m. Friday,

Dec. 14, at JJ North’s Grand Buffet,
10520 NE Halsey, Portland.

GLASS WORKERS 740
Retirees meet 11 a.m. Tuesday, Dec.

18, at JJ North’s Grand Buffet, 10520
NE Halsey, Portland.

NORTHWEST OREGON LABOR

RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, Dec. 10, at 1125 SE
Madison, #100G, Portland. 

OREGON AFSCME
Retirees meet 10 a.m. Tuesday, Dec.

18, at the AFSCME office, 6025 E.
Burnside, Portland.  Call Michael
Arken for information at 503-239-
9858, ext. 124.

SHEET METAL WORKERS 16
Retirees meet noon Thursday, Dec.

13, at Steamers, 8303 NE Sandy
Blvd., Portland.

UNITED ASSOCIATION 290
Salem area retirees do not meet in

December
Portland area retirees meet 11 a.m.

Thursday, Dec. 20, at JJ North’s
Grand Buffet, 10520 NE Halsey, Port-
land.  The cost is $7.39 per person,
spouses are welcome.

RReettiirreeee  MMeeeettiinngg  NNoottiicceess

Free ‘Holiday Party
for Children’ slated
Dec. 8 in Salem

SALEM — The 67th annual “Hol-
iday Party for Children” will be held
at 10 a.m. Saturday, Dec. 8, at the
Elsinore Theatre, 170 High St. SE,
Salem. 

The free event sponsored by the
Marion, Polk, Yamhill Counties Labor
Council will feature Santa Claus; holi-
day songs by “Shoehorn,” a band
whose performers are members of
Musicians Local 99; the feature film
“Happy Feet,” and goody bags.

Doors open at 9:45 a.m.

Labor’s Yuletide
toy drive needs
gifts by Dec. 19

Labor’s Community Service
Agency and the Northwest Oregon La-
bor Council, AFL-CIO, will hold their
11th annual Presents from Partners
Holiday Toy Drive for underprivileged
children.

Bring unwrapped gifts for children
of all ages to the NOLC office at 1125
SE Madison, Suite 100-D, Portland, no
later than Wednesday, Dec. 19.

Gifts will be distributed Saturday,
Dec. 22, at noon. at Genesis Commu-
nity Center, 5425  NE 27th off
Killingsworth.

Teamsters Joint Council #37 is
teaming up with the Portland Trailblaz-
ers to raise funds for the National Kid-
ney Foundation.

On Sunday, Feb. 24, $5 from every
ticket sold will go to the Teamsters Joint
Council #37 Kidney Fundraiser. The
union has been raising funds for the Na-
tional Kidney Foundation for the past
38 years.

Union members will receive dis-
counts on tickets for the game, which
pits the Trailblazers against the Boston
Celtics in a 3 p.m. tip-off.

To order tickets, go to tickets.trail-
blazers.com/deals, and enter promotion
code UNION, or call Phil Horn at the
Trailblazers office at 503-963-3965.

Teamsters, Blazers
team up to raise funds
for Kidney Foundation
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Several top labor leaders will be part
of a discussion of how to overhaul Ore-
gon’s tax system. 

The 30-member Task Force on Com-
prehensive Revenue Restructuring, cre-
ated by the Oregon Legislature earlier
this year, had its first meeting Nov. 29.
Meeting monthly, it will have until Nov.
1, 2008 to develop a proposal for the
Legislature’s 2009 session. 

Representing organized labor on the
task force are Leslie Frane, executive di-
rector of Service Employees Interna-
tional Union Local 503, and Jerry
Caruthers, executive director of the Ore-
gon Education Association. Two other
labor officials will be among the 13 non-
voting members of the task force: Bob
Shiprack, executive secretary-treasurer
of the Oregon State Building and Con-
struction Trades Council; and Ralph
Groener, political coordinator for Ore-
gon AFSCME (American Federation of
State, County and Municipal Employ-
ees) Council 75.

Labor’s role was spelled out by
House Bill 2530, which set up the task
force. Other slots were set aside for
businesses, local government officials,
and liberal and conservative tax and ad-
vocacy groups. The governor made 21
of the 30 appointments. The other nine
members of the task force include State
Treasurer Randall Edwards, and four
state senators and four state representa-
tives. A separate seven-member advi-

sory council of accountants, economists
and tax attorneys will help the task force.

Tim Nesbitt, former president of the
Oregon AFL-CIO, will be the gover-
nor’s staff liaison to the group. Nesbitt
is deputy chief of staff to Gov. Ted Ku-
longoski.

As detailed in House Bill 2530, the
task force is supposed to review Ore-
gon’s tax structure from top to bottom
— not just state revenues, but cities,
counties and school districts, too. 

The state budget is funded mostly by
income tax, while county budgets rely
on property tax.

“The counties have a stable revenue
source,” Nesbitt said. “It just doesn’t
keep up with growth. The state has a
volatile revenue source, but it’s one that
pays off in good times.”

“Our concern will be making sure the
tax base is both adequate and equitable,”
said Frane about her union’s involve-
ment. “We want to make sure the tax
burden is shouldered appropriately and
that working people don’t pay a dispro-
portionate share.”

The task force will be led by former
Republican State Rep. Lane Shetterly of
Dallas, Ore. Shetterly led a group of 11
Republicans in the 2005 session of the
Legislature who bucked party leadership
and voted to refer a temporary income
tax surcharge to voters in order to avert
budget cuts. The surcharge was defeated
by a more than three-to-two margin.

Shetterly then resigned and was ap-
pointed by the governor to head the Ore-
gon Department of Land Conservation
and Development.

House members on the task force are
Phil Barnhart (D-Eugene), Tobias Reed
(D-Beaverton), Sal Esquivel (R-Med-
ford) and Scott Bruun (R-West Linn).

The senators are Ginny Burdick (D-
Portland), Kurt Schrader (D-Canby),
Frank Morse (R-Corvallis) and Rod
Monroe (D-Portland).

Tip of the Week: If you become disabled and are covered
under a long-term disability policy, contact a lawyer as

soon as you apply for benefits. 

We represent people on all types of injury and disease related claims.

n Workers’ Compensation                   n Construction Injuries            n Asbestos/Mesothelioma
n Personal Injury/Product Liability          n Death Claims n Social Security Disability

We provide straight answers at no cost on any of the above areas of law.

CALL US or VISIT OUR WEB SITE

(503) 228-5222 http://www.stc-law.com

Swanson, Thomas &Coon
ATTORNEYS AT LAW

Since 1981

James Coon Ray Thomas   Kimberly Tucker 

Jacqueline Jacobson Margaret Weddell Cynthia F. Newton

Gradine Storms
Real Estate Broker

7886 SE 13th Ave.
Portland, Oregon 97202

Direct: 503-495-4932
Branch: 503-233-8883

E-Mail: gstorms@equitygroup.com
www.equitygroup.com/gstorms Each Office Independently Owned and Operated

Member of CWA
Local 7901

Labor has voice on panel examining Oregon’s tax system

Quest     
Investment
Management, Inc. 
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Oregon union foe and anti-tax ac-
tivist Bill Sizemore has been using a
non-profit corporation based in Nevada
to avoid paying a July 2003 court judg-
ment. That’s according to a new law-
suit filed Nov. 29 by the Oregon Edu-
cation Association and the American
Federation of Teachers-Oregon (AFT-
Oregon).

The two teachers unions have
fought a seven-year legal battle against
Sizemore and his Oregon Taxpayers
United for fraud and racketeering in
the 1998 election. 

In 2002, a Multnomah County Cir-
cuit Court jury found Sizemore and his
group guilty of forgery and fraud, and
the following year a judge ordered
Sizemore and his groups to pay $2.5

million in damages to the unions. But
in October 2006 an appeals court re-
duced that to just $300,000. The unions
appealed that decision to the Oregon
Supreme Court, which heard the case
in September 2007 but hasn’t yet is-
sued a decision. Even if the appeals
court ruling stands,
Sizemore still owes
the $300,000. Plus, in
September 2004,
Sizemore was found
in contempt of court
for violating a related
court injunction, and
was ordered to pay
union attorney fees of
$125,000.

So far, the unions
have collected only
$16,000.

The new lawsuit,
also filed in Multnomah County Cir-
cuit Court, says Bill Sizemore, his wife
Cindy, and the Nevada-based Ameri-
can Tax Research Foundation (ATRF)
committed conspiracy to defraud the
plaintiffs by concealing income. The
evidence for that came from recent
judge-ordered court proceedings in
which Bill Sizemore testified about his
income and household finances. 

Sizemore has said he has little or no
income with which to pay the court-or-
dered damages. But under oath, Size-
more revealed that the Nevada-based
American Tax Research Foundation
(ATRF) paid $7,500 a month to a de-
funct Oregon corporation owned by
Sizemore’s wife for work done by Bill
Sizemore on the group’s Web site.
Plus, ATRF paid $2,500 a month for
rent for the Sizemore family residence
and amounts for a family vehicle, of-
fice space and equipment. 

“You can draw your own conclu-
sions about how much work has been
done on that Web site,” OEA attorney
Greg Hartman told the NW Labor
Press. 

The site —americantaxresearch.org
— is a bare-bones “educational” effort
with no more than a couple dozen

pages. Sizemore said he wrote the
copy, but wasn’t paid by ATRF for that
work. Instead, the non-profit paid his
wife’s defunct company “CBS Con-
sulting,” and then she paid him $1,000
a month.

The American Tax Research Foun-
dation was CBS Con-
sulting’s only client.
Meanwhile, it’s not
clear ATRF has had
any existence outside
of paying the com-
bined $10,000 a month
to the Sizemores.

ATRF, which filed
papers of incorporation
in January 2006, does
not appear to have an
office or telephone; the
president, secretary
and treasurer identified

in its articles of incorporation are listed
as having the same Las Vegas post of-
fice box, and no other contact informa-
tion is given. Online, there is no evi-
dence for the group’s existence except
for its own Web site, which lists no
phone number or address, nor the
names of any individual. E-mails to the
sole e-mail contact listed on the site
were returned as undeliverable. And
ATRF’s Web site domain name? It was
registered as of September 2006 to Bill
Sizemore and his organization Oregon
Taxpayers United.

“He doesn’t think any laws apply to
him,” said AFT-Oregon Executive Di-
rector Richard Schwarz, “but he does-
n’t seem to have any problem drafting
up laws that would apply to other peo-
ple.”

In a separate legal proceeding, the
two unions are also seeking a contempt
of court ruling against Sizemore for vi-
olating a court-ordered injunction that
bars him from raising and spending
money through any political action
committee until he pays the damages.
If he’s found in contempt of court,
Sizemore could go to jail for up to six
months. An April 18, 2008, court date
has been set for the contempt hearing.

www.marcoconsulting.com

Midwest Office

550WWashington Blvd
Ninth Floor
Chicago, IL 60661
p: 312-575-9000
F: 312-575-9840

Please call Jason Zenk at 253-376-3391

The Marco Consulting Group

INVESTMENT CONSULTANTS TO

MULTI-EMPLOYER BENEFIT FUNDS

East Coast Office

1220 Adams St
First Floor
Boston, MA 02124
p: 617-298-0967
F: 617-298-0966

• High Yield Share Certificates (CD’s) 

• Home Equity Lines of Credit

• New & Used Car & Truck Loans

• Direct Deposit Checking & 

Savings Accounts

• First Mortgage Home Loans

• VISA Platinum & Debit Cards

•  Roth & Traditional IRA’s

• Internet Banking w/ Free Online 

Bill Payment & E-Statements

800 877-4444
For Current Rates and Answers

• UNION Strength • UNION Purpose • UNION Pride

  Reminder:  OEFCU Loans and CD Rates Are the 
  Best You’ll Find Anywhere.  Don’t Make A Move
Till You Call Your Non-Profit Union, Credit Union!

22 Branches including 805 E. Berkeley Street Gladstone, Oregon  503 655-5462

New teachers union lawsuit says
Sizemore continues to commit fraud

Mike Fahey, a former financial sec-
retary-treasurer of the Portland Metal
Trades Council and a former Democra-
tic state representative from North Port-
land, will throw his hat into a crowded
race for an open seat on the Portland
City Council.

The incumbent, Sam Adams, is leav-
ing to run for mayor.

A half-dozen candidates have al-
ready filed for, or say that they will file
for the post. Fahey is the seventh.

A member of Pile Drivers, Divers
and Shipwrights Local 2416, Fahey left
the labor movement to open his own
mortgage company. A native Oregon-
ian, he founded the Shipwrights Ap-
prenticeship Program, and he still di-

rects the Carpenters Food Bank along
with his wife Sandy.

He ran unsuccessfully for mayor in
’92 and for labor commissioner in ’99.

Fahey said he will kick off his cam-
paign in January 2008. He will not use
the city’s public campaign finance fund
program.

MIKE FAHEY

Fahey to run for
seat on Portland
City Council

The Carpenters Food Bank is appealing for cash dona-
tions to help feed those in need this holiday season. The all-
volunteer food bank, now in its 25th year, is housed in the
basement of the union hall at 2205 N. Lombard, Portland.
The food bank feeds 425 to 500 families the third Friday
each month, said Mike Fahey, who along with his wife
Sandy, coordinate the program. 

Mike Fahey is a former executive secretary-treasurer of

the Portland Metal Trades Council and is a member of Ship-
wrights Local 2416.

Fahey said cash donations are needed to help purchase
food items — including meat and turkeys — at bulk rate
prices. Holiday food boxes will be distributed from 9 a.m. to
2 p.m. on Friday, Dec. 21.

Contributions can be sent to: Food Bank, P.O. Box 17358,
Portland OR 97217.

Union Food Bank asks for funds to feed less fortunate

‘He doesn’t think
any laws apply to
him. But he does-
n’t seem to have
any problem
drafting up laws
that would apply
to other people.’



The Oregon Occupational Safety
and Health Division (OR-OSHA) and
Mt. Hood Community College have
teamed up to establish the state’s first
Occupational Health and Safety In-
structional Center on a college campus.

The new center is the first of its kind
in the state and will become a part of the
college’s Environmental Health and
Safety program. MHCC is the only col-
lege in Oregon to offer a degree in En-
vironmental Health and Safety.

“Everyone from laborers to law en-
forcement will able to obtain the train-
ing that addresses health and safety is-
sues,” said MHCC program director Dr.
Javid Mohtasham.

Students taking classes through the
center also will have the opportunity to
work toward a degree through the Envi-
ronmental Health and Safety program.

“The college offers state-of-the-art

instructional facilities, making it a per-
fect location to house such a center,”
said OR-OSHA Administrator Michael
Wood.  

For more information on the center
or the Environmental Health and Safety
program, call Mohtasham at 503-491-
7440.
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PROUDLY SERVING

PORTLAND WORKERS

FOR OVER 32 YEARS

HEMORRHOIDS
We specialize in the non-surgical treatment of hemorrhoids. For over 40
years people throughout the region have turned to the Sandy Blvd.Clinic for
fast and effective relief. For more information, FREE consultation and/or a
FREE informative booklet call:

(503) 232-7609
THE SANDY BLVD. RECTAL

CLINIC PORTLAND
Steven G. Cranford, DC, ND

FORMERLY THE BEAL-OLIVER CLINIC
CHIROPRACTIC/NATUROPATHIC PHYSICIANS
2026 NE SANDY BLVD., PORTLAND, OR 97232

The Non-Surgical Treatment

Write or call for
a FREE

information
booklet and/or a

FREE
consultation.

Insurance
accepted/pre
authorization

required.

Workers at the downtown Portland
Hilton Hotel and Executive Tower are
calling for a boycott of their employer. 

Portland-based UNITE HERE Lo-
cal 9 has been in bargaining with the
Hilton for four months, with little to
show for it, the union’s leaders said. On
Oct. 26, members voted by 96 percent
to authorize a boycott. 

Among other things, the union
wants to reduce the workload of house-
keeping staff; housekeepers say their
quotas for the number of rooms they
clean are unreasonable.

As one of four unionized hotels in
the Portland area, the downtown Port-
land Hilton is often favored as a meet-
ing place for union events. 

But the union is calling on the public
not to eat, sleep, or meet at the Portland
Hilton until they sign a fair contract.
Boycott supporters are asked to call
Hilton general manager Tracy Marks at
503-226-1611 to let him know they
won’t patronize the facility. 

Boycott coordinator Eryn Slack said
Local 9 plans to seek support for the
boycott from the broader labor commu-
nity and the general public.  

The Hilton Hotel also has contracts
with the Teamster Unions and Operat-
ing Engineers. UNITE HERE and the
Teamsters are members of the Change
to Win union federation.

Those with questions can call
UNITE HERE at 503-230-2304.

Hotel workers and their supporters have been leafleting outside the downtown
Portland Hilton Hotel and Executive Tower to inform the public about a
union-led boycott. Taking part Nov. 15, from left to right, are Hilton workers
Allian Smith, John Hefferin and Mary Livengood; Livengood’s son Johan;
UNITE HERE Local 9 boycott coordinator Eryn Slack; and Maggie Long of
SEIU Local 49.

UNITE HERE Local 9
calls for Hilton boycott

Roger G. Worthington, P.C. has donated more than $2.5 Million to medical research
working on a cure for mesothelioma — more than all the asbestos companies combined.

Offices in Los Angeles, Orange County, and Dallas, Texas  •  Lawyers licensed in California, Oregon, and Texas

for Mesothelioma cancer
caused by asbestos exposure

800-831-9399

Asbestos lawyers for life.

Roger G. Worthington, P.C. leads the fight to find a cure

www.mesothel.com

For a free booklet of medical/legal information, including medical experts, 
patient profiles, clinical trials and asbestos products, call us or visit our website.

Since 1989, we have been dedicated to helping asbestos cancer patients 
get justice in the courtrooms and help in the hospitals.  In the last ten years, 

we have recovered over $725 million for our clients.

$34 Million: 60 year-old Navy veteran and carpenter
$20 Million: 54 year-old engineer
$12.6 Million: 69 year-old psychiatrist exposed at home
$10 Million: 54 year-old woman exposed via father’s clothes
$8.4 Million: 60 year-old Navy veteran and crane operator

�Mesothelioma typically 
develops 20 to 60 years 
after the first asbestos 
exposure. Each year  
about 3,000 new cases     
of mesothelioma are 
diagnosed in the U.S. 

�We’ve helped hundreds 
of patients find the best 

doctors, coast to coast 
and we’re known for 

providing up-to-date   
medical information     

and patient education.

Mt. Hood CC new site for OR-OSHA center
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Automotive
’78 MERCURY COUGAR Brougham, 47k
miles, 2nd owner, vinyl roof, air, ex cond,
$5,400. 503 359-7526
TIRE CHAINS, new, fit 12x15 – 12x16.5
tires, $40. 360 213-9540
’86 JEEP GRAND WAGONEER, runs
good, $1,400 OBO; ’61 Willys Overland,
$2,000 or $3,000 for both, negotiate. 971
219-8599
’91 CHRYSLER, 4dr, LBA, burgundy, V6,
good cond, new tags, $850.503 841-0761
Woodburn
4 NEW GOODYEAR Wrangler HP, P265-
70OR17, $675. 503 661-5563
STUDDED SNOW tires, (2) 195x70; (2)
185x70 mt on 13”rims, 95%, $80.503 285-
8670

Housing
ROCKAWAY BEACH house, 3 bed, 2
bath, sleeps 9, great amenities, minutes to
beach. 503 355-2136 or 503 709-6018 
FULLY REMODELLED home, new bath,
new kitchen, large lot, all appliances in-
cluded, double garage, ready to move in,
$175,000. 503 649-7363

Wanted
OLD WOODWORKING tools, planes, lev-
els, chisels, folding rulers, handsaws,
spoke shaves, slicks, adzes, tool chests.
503 659-0009
JUNK CARS, removal of unwanted cars
and trucks, metro area. 503 314-8600
GERMAN, US & Japanese military items,
bayonets, swords, pistols, rifles, uniforms,
documents, etc. 503 852-6791
CASH FOR older toys, oil paintings and
American art. 503 653-1506
FLOOR POLISHER w/buffers. 503 254-
8948

CROSS CUT log saws, slicks, double bit
axes, blacksmith hammers, planes, wood-
working hand tools. 503 819-3736
WANTED DEAD or alive, motorcycles,
cash paid. 503 880-8183
EARLY MODEL Marlin 22 lever action rifle
and early model lever action deer rifle. 360
896-6077
OLD REFRIDGERATORS, rounded edge
style, will pay cash and pick up. 503 318-
3562 Sam

Sporting Goods
’03 SUZUKI SAVAGE 660 cc motorcycle,
50 mpg, blue/green, crash bars, side bags,
sissibar, repair manual, 5k miles.503 621-
3090 Doug
ALUMACRAFT, 14’, swivel seats, pole
holders, oars, tarped, tilt trailer, bearing
buddies, $895. 971 570-7991
POLAR CRAFT, 14’, well equipped w/Ea-
syLoad trailer, 15hp ’03 Honda, $5,500
OBO. 503 656-1590
FRANCHI 48AL, 12 ga., excellent condi-
tion, $500. 503 981-0003
4 RUGER P-85 9mm mags, 15 round,
new; $40; 3 Browning hi-power mags, 13
round, new, $30. 360 213-9540
14’ FIBERGLASS BOAT w/trailer and non
running 5HP Johnson Outboard motor,
$300. 503 992-1857
TOTAL GYM XL, complete w/all acces-
sories and DVD, $1,200. 360 449-0533
GOLF BAG CART, Aum Tip-top shape,
$30. 360 256-7810

Miscellaneous 
INDUSTRIAL STRENGTH bench press
bench; heavy duty exercise bar and col-
lars; two 60 lb plates, smaller plates. 503
656-6679 (Harold)
HOMELITE CHAINSAW, 260 auto, 20 &
24” bars, less than 20 hours, $250. 503
775-2954
ELVIS PRESLEY autograph, 1959, while
stationed in Germany, $575.503 252-5571
RED HATS, jewelry, toys, scarves, clothes,
purple hat purse. 503 655-7655
MUSIC STANDS, (2), Hamilton brand, fully
adjustable, very stable, new cond, $22
each. 503 695-5124
LATHE, METAL working, So. Bend, 6”
chuck, 30” rails, $525.503 656-8431 eves.
COLLECTOR PLATES, 20 women of the
century, mint cond, certificates, $15 each
OBO; air compressor, Speed Air, no mo-
tor, $30. 360 573-2055

Free ads to subscribers

DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays
Send to:

NW Labor Press, PO Box 13150,
Portland, OR 97213

BARGAIN COUNTER
• 15 words or less
• Include address label from front

page and telephone number
• Sorry, we cannot accept ads over

the telephone
• No commercial or business ads
• 1 ad per issue
• Type or print legibly

FR
EE

Classified ads MUST  include area code on all phone numbers or they will
not be published

LEGAL PROBLEMS??

For $16 a month
coverage includes:

� Unlimited toll-free phone
consultation with attorneys.

� A comprehensive will with
yearly updates is included.

� Representation for traffic tickets,
accidents, criminal, and civil suits.

� Coverage on IRS tax audits.
� Divorce, child custody, bank-
ruptcy and many more benefits.*

THESE LEGAL SERVICES
ARE PROVIDED BY THE
VERY BEST LAW FIRMS

IN OREGON & WASHINGTON.

* Some services not 100% covered

For more
information,

call 503-760-2456
or toll-free at

(888) 252-7930
www.prepaidlegal.com/info/randallnix

When it comes to mortgages, we’re 
taking a stand for Union members.
Chase is backing union members with the Union Plus® Mortgage Program — a home 
purchase and refinancing program exclusively for union members, their parents and children. 

• FREE Mortgage Assistance Benefit
If you are unemployed or disabled.

• A wide variety of mortgages
Choose from fixed-rate, adjustable-rate, and low- or no-closing costs options. 

• Special Lending
First-time homebuyer and less-than-perfect credit programs. 

• Savings on closing costs
Member-only savings on new purchases and refinance.

It all adds up to more home-buying power.
Contact your local Union Plus® Mortgage Specialist 

866-729-6016

THE UNION PLUS® MORTGAGE PROGRAM
Provided Exclusively by Chase Home Finance

Union Plus is a registered trademark of Union Privilege. Eligibility for mortgage assistance begins one year after closing on a Union Plus Mortgage through Chase
Home Finance. This offer may not be combined with any other promotional offer or rebate, is not transferable, and is available to bona fide members of participating

unions. For down payments of less than 20%, mortgage insurance (MI) is required and MI charges apply.  All loans are subject to credit and property approval. Program
terms and conditions are subject to change without notice. Not all products are available in all states or for all loan amounts. Other restrictions and limitations apply.
©2005 JPMorgan Chase & Co. All Rights Reserved.  P-UP 104  2A-7604   10/05

866-729-6016   Ext. 3016

Rain Forest Boots
Made in America!

Try a pair on, you’ll like them.

Tough boots for the Northwest.

AL’S SHOES
5811 SE 82nd, Portland  503-771-2130

Mon-Fri 10-7:30 Sat 10-5:30  Sun 12-6

“This ends up being a much greater
percentage of our paychecks than
those higher-paid workers,” Shaw
added.

SEIU is asking for only a cost-of-
living wage adjustment for its custodi-
ans, whose pay currently ranges from
$13.24 to $22.69 an hour. In bargain-
ing Dec. 3, the district moved off its
initial demand that custodians take a
30 percent pay cut. “I have not had a
chance to crunch all the numbers, but
it looks like the pay cut is roughly 20

percent now, which is unacceptable to
us for obvious reasons,” SEIU rep
Casey Filice told the Labor Press.

At the rally, Leslie Frane, executive
director of SEIU Local 503 asked par-
ticipants:  “Are any of your bills down
30 percent? Has anyone from the ad-
ministration taken a 30 percent pay
cut?”

Mark Freimark, a 23-year custo-
dian, said it was disheartening that
“our welcome-back-to-work gift was
a proposal to cut our pay.” 

Cafeteria workers, who  make

$9.62 to $13.96 an hour, have an offer
from the school district for a 1 percent
raise.

Tom Smith, president of  PFTCE
Local 111, said his group also has re-
ceived an offer from the district of 1
percent a year for four years, no step
increases, the same $779 health insur-
ance cap, and elimination of the dis-
trict’s one-third portion of workers’
compensation insurance benefits.

On Nov. 29, Local 111 presented
the  district with its economic pro-
posal:  They’ll take the 1 percent wage
hike — but they also want annual
cost-of-living adjustments and step in-
creases. “Our members are very con-
cerned over stagnant wages and steps,
and look for a fair wage increase and a
reformation of the step ladder so that
they can move on in their careers as
dedicated PPS employees,” Smith
said.

Local 111 is working with its affili-
ate, the American Federation of
Teachers-Oregon, to formulize a fu-
ture “plan of action.” The union has
one more bargaining session sched-
uled this year, on Dec. 13.

Teachers will start bargaining for a
new contract in January 2008. Their
current contract expires in June. They
are represented by the Portland Asso-
ciation of Teachers, an affiliate of the
Oregon Education Association.

...School employees getting restless
(From Page 1)

Several changes have
taken place over the past sev-
eral months at the Portland
Federation of Teachers and
Classified Employees
(PFTCE) Local 111.

Tom Smith was elected
president of the 1,300 mem-
ber unit, an affiliate of the
American Federation of
Teachers-Oregon. He also
was elected a vice president of the AFT-
Oregon Executive Board.

Smith, who served as a field rep for
Local 111 for the past four years and on
its Executive Board for three terms, said
that he looks forward to working with

other unions “as we forge a
strong foundation of solidar-
ity.”

Additionally, Belinda Rea-
gan has been hired as a full-
time field representative. She
is an Executive Board member
of Local 111 and recently was
elected as a vice president of
AFT-Oregon.

Local 111 represents teach-
ers, classroom paraprofessionals, secre-
taries, clerks,  occupational and physi-
cal therapists and assistants, campus
monitors, community agents and dri-
ver’s education instructors employed at
Portland Public Schools.

Smith new president of PFTCE #111

TOM SMITH



committees at the Portland Art Museum and the TriMet mass transit system.
FINDLEY RESIGNED as Local 99’s secretary-treasurer in 1993 because he

thought it was time for a career change, and went to work as a CWA member at
AT&T. He maintains his membership in Local 99 and still catches a musical gig
now and then. He has also kept his OEA membership because he occasionally
fills in as a substitute teacher in a couple of suburban school districts. He also
stays busy as chairman of his neighborhood association in the Arnold Creek area
of Southwest Portland.

“We met in the House of Labor,” Findley said of his 1980 marriage to Kathryn
Bunch. They met as delegates from their local unions at an Oregon AFL-CIO con-
vention. Bob has a son, Jeffrey, who live in New York City; and a daughter, Susan,
of Tigard. Kathryn has a son, Brian, of Oregon City; and a daughter, Christine, of
Salt Lake City, who is the mother of Kathryn’s and Bob’s granddaughter.

���   
BERKELEY (BUD) LENT, a workers’ lawyer who became a Democratic

legislator, a Circuit Court judge and an Oregon Supreme Court justice, died of a
heart attack on Nov. 11 at his home in Las Vegas at age 86.

He was watching a football game on television when he told his wife “Call 9-
1-1, I’m having a heart attack, “ a friend told the Labor Press. The friend, Edward
J. Whelan of Portland, recalled that Lent was general counsel for the Oregon AFL-
CIO when Ed was executive secretary-treasurer and later president of the labor
federation from the mid-1960s into the ‘70s.

LENT WAS BORN in 1921 in Los Angeles; the family moved to Southeast
Portland when he was a child, settling in the Lents community, a working-class
neighborhood named for an ancestor, Oliver P.  Lent, who had traveled to Oregon
from Ohio by wagon train in 1866.

After graduating from Franklin High School, Bud Lent served in the U.S. Navy
in World War II, earning the stripes of a signalman second class. Later, he attended
Occidental College in Los Angeles and graduated from Reed College in Portland,
followed by studying for a law degree at Willamette University in Salem. He sup-
ported himself at law school by working as a guard at the Oregon State Peniten-
tiary. At Reed he’d worked in a sawmill.

LENT WAS FIRST ELECTED to the Legislature as a state representative in
the late 1950s and later was elected to the Senate. As a lawyer, his clients included
injured workers, unions and the Labor Press. Part of the time his law office was in
the Portland Labor Center. He became a judge in 1971 when Gov. Tom McCall ap-
pointed him to a Circuit Court vacancy in Multnomah County. Five years later he
won election to the Supreme Court in Salem. He served as chief justice for a year
in the early 1980s. He retired in 1988 and worked in Oregon and Nevada as a me-
diator, attempting to settle civil lawsuits without a trial.

Survivors include his wife, Joan; four daughters, Patricia Brandt of Portland,
Deirdere Lent of San Diego, Terry Ling of Beaverton, and Suzanne Robinson of
Butler, Pa.; two sons, Eric Lent of San Diego and Scott Othus of Lake Oswego; a
brother, Perry of Portland; 13 grandchildren and nine great-grandchildren.

A memorial service will be scheduled later.
���

FOLLOWING ARE some recent comments by Charlie Mercer, president of
the national AFL-CIO’s Union Label & Service Trade Department in Washington,
D.C., which were published in his End Notes column in the department’s Label
Letter:

“Hats Off To the United Steel Workers and its recent roll-out of a campaign en-
titled ‘Protect Our Kids — Stop Toxic Imports.’The campaign features the Web-
site protect-our-kids.org. Teaming up with Ohio Senator Sherrod Brown, USW is
asking the public to sign its online petition calling on government to fix the toxic
toy problem.

“USW IS WORKING with two grass-roots organizations — Women of Steel
and Moms Rising — to call attention to the problem and to distribute thousands
of ‘Get the Lead Out’ screening kits along with a series of ‘Safe Home Sessions’
to help families learn more about protecting themselves and their loved ones.

“Announcing the campaign at a Washington, D.C. press conference, USW
President Leo Gerard urged Congress to move ahead on legislation sponsored by
Brown to improve consumer protections and require country-of-origin labeling.

“CHINA’S ATTEMPT to export its poor standards is a serious problem,’Ger-
ard said, ‘but a huge number of dangerous imports are made for North American
manufacturers that choose profits over safety. Meanwhile, our government regu-
latory agencies are being gutted.Those facts are equally disturbing.”

Mercer went on to say:
“It’s a topsy-turvey world for U.S. consumers. Ignoring recent flare-ups of

meat products and the concerns of millions of Americans, the Bush Administration
appears intent on ending hands-on federal meat and poultry inspection.

“IN YEARS PAST, the White House promoted a bogus notion that it could
substitute a ‘risk-based’ inspection system that would rely on periodic quality con-
trol sampling of meat and poultry products...”

Let me say this about that

...’Bud’ Lent dies at 86
(From Page 2)
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Open
ForumBush uses signing statements to

illegally inflate his office power
To The Editor:

Over the last few years, signing
statements are being used to claim ex-
ecutive privilege by George W. Bush.
He has claimed the authority to bypass
more than 750 statutes, which were
provisions contained in about 125
bills.

Bush has routinely asserted and
claims the right to “supervise the uni-
tary executive branch.” In other
words, bypass the Congress as subor-
dinate, no matter what laws are
passed. Basically, Bush asserts that
Congress cannot pass a law that under-
cuts the constitutionally-granted au-
thorities of the president. He asserts
that essentially the laws of Congress
do not apply to the president when
negated by his declaration in a signing
statement.

The theme in these signing state-
ments is clear, in that the laws enacted
by the Congress will not be rigidly ad-
hered to, but rather be “construed” or
loosely interpreted and are subordinate
to the wishes of the president. Under
this premise, the president may choose
to follow or ignore legislation enacted
into law.

Example: HR 5441 signing state-
ment:

“The Executive Branch shall con-
strue section 522 of the Act, relating to
privacy officer reports, in a manner
consistent with the President’s consti-

tutional authority to supervise the uni-
tary Executive Branch.”

This appears to be an attempt at
defining the presidency of the United
States as a supreme power, an office in
which one may set aside acts of Con-
gress without regard to the practical
application of the law.

In July 2006, an  ABA “Blue Rib-
bon Task Force” found that these pres-
idential assertions of constitutional au-
thority “undermine the rule of law and
our constitutional system.”

Lawrence Tribe wrote that signing
statements are “constitutionally unob-
jectionable.”

The president has put himself
above the Congress, has put himself in
the position of willfully failing to sup-
port or enforce the laws of the land
and “his actions have resulted in harm
to others” as well as harm to the Con-
stitution which he claims to defend.

There is no exemption from the law
that allows George W. Bush to inflate
the office of the presidency. The regu-
larity and copiousness with which
Bush uses signing statements demon-
strates a will to usurp the power of the
Congress through acts of impunity, a
violation of the Constitution and law.

Carroll Wikander
Machinists 1005

Retired
Aloha

To The Editor:
Last week, over 100 Portland-area

rank-and-file members of United
Food and Commercial Workers Local
555 signed a letter which was sub-
mitted to the Oregonian for publica-
tion. We asked Albertsons, Fred
Meyer and Safeway to start bargain-
ing fairly with our members in Eu-
gene-Springfield. It’s been nearly
nine months since the contract in that
area expired and negotiations began.

In October, our union filed an un-
fair labor practice because the compa-
nies had refused to discuss wages.
Then the companies offered a 15 cent
per hour annual raise. That’s less than
half the cost of living increases. Eu-
gene-Springfield members then voted
to authorize their bargaining commit-
tee to call a strike if necessary. Bar-
gaining continues.

Portland members are disappointed
with the low wage offer. Portland
journey-level clerks have gotten an
average of one-half percent annual
raise since 2003 and apprentice clerks
have gotten no raises. We know the
Eugene settlement will likely set
precedents for our contract negotia-
tions next year.

Gasoline prices are rising. Rents
are rising. Food prices are rising and
so are profits of our companies. Yet
they make a wage offer that continues
our loss of buying power.

We urge the companies to start ne-
gotiating in good faith and offer fair
wages and benefits.

Stuart Fishman
UFCW Local 555

Portland

Portland members
of UFCW #555
urge Eugene pact

Jeffrey Baker, the son of retired Car-
penters Union official Ray Baker, was
killed in an industrial accident Nov. 16.
He was 46.

Ray Baker is a retired financial sec-
retary-treasurer of Carpenters Local
1388 and a past president of the North-
west Oregon Labor Council. After retir-
ing he moved to Wichita Falls, Texas.

Jeffrey had been a member of Local
1388, having gone through its appren-
ticeship training program. A motorcy-
cle accident, however, prevented him
from continuing that career.

He found work as a welder for Al-
lied Systems of Sherwood, a nonunion
firm. According to Local 1388, Baker
was welding a 500-pound piece of steel
onto a logging truck when a sling used
to hold the steel in place broke. The
steel piece struck Baker in the head.

The accident is under investigation
by the Oregon Occupational Safety and
Health Administration.

Jeffrey H. Baker was born Nov. 3,
1961, in Portland. He grew up in the
Milwaukie area and lived for a time in
Kansas and Nevada before returning to
Oregon in 1988.

He was a member of the U.S. Ma-
rine Corps Reserve.

He is survived by his wife, Kim-
berly Nicholson; his father; mother,
Lorna Bufton-Renfro of Lake Oswego;
daughters, Elizabeth Barns and Crystal
Baker of Nevada; son, Jeffrey of
Nevada; brothers, David and Robert,
both of Wichita Falls; sisters, Cindy
Wray of Wichita Falls and Linda Mor-
gan of Colton; and one grandchild.

Services were held Nov. 19 at Hood-
view Church of God in Woodburn. 

Industrial accident kills Jeff Baker;
son of Carpenter leader Ray Baker

Card dealers at Foxwoods Resort
Casino, the largest private employer in
Connecticut and owned by the Mashan-
tucket Pequots Tribe, voted last month
to join the United Auto Workers Union.
There are 2,600 employees in the bar-
gaining unit.

It is the first union to be established at
a tribal casino under a contested vote,
according to Connecticut Attorney Gen-
eral Richard Blumenthal. Blumenthal
had argued in favor of the right to union-
ize at the casino, stating that federal
courts already have ruled that labor laws
apply at tribal casinos.

The Mashantuckets Pequots tried to
stop the vote, arguing that tribal em-

ployment law had jurisdiction in the
matter. The regional office of the Na-
tional Labor Relations Board rejected
that argument and ordered the election.

“Its impact could be seismic in
changing the landscape of labor rela-
tions at tribal casinos, not only in Con-
necticut, but across the nation,” Blu-
menthal told Associated Press.

The victory at Foxwoods comes a
month after workers at Casino Aztar in
Evansville, Ind., also voted for UAW.
Aztar is owned by Columbia Sussex
Corp. 

UAW also represents about 6,000
gaming employees in Detroit, Atlantic
City, N.J., and Newport, R.I.

2,600 casino dealers join Auto Workers
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Associate Editor

Look for the union label
when you are buying that coat, dress or blouse.
Remember somewhere our union’s sewing,
our wages going to feed the kids, and run the house.
We work hard, but who’s complaining?
Thanks to the I.L.G. we’re paying our way!
So always look for the union label,
it says we’re able to make it in the U.S.A.!

There’s a shop on Portland’s North Interstate Avenue that
sells something hard to find: U.S.-made garments, made by
union workers. Many of the clothes even sport the union label.
In fact, the shop is packed, ceiling to floor, with well-made
coats, dresses and, blouses, and the prices are reasonable. These
clothes were made to last. And it’s a good thing they were, be-
cause every garment in AlexSandra’s Vintage Emporium is 40,
50, 60 years old.

“There’s nothing in here made in China,” says owner
AlexSandra, (pictured at right) for whom that’s a point of pride.

AlexSandra, 29, organizes a monthly vintage fashion show,
at which in October, she got a singer to perform “Look For The
Union Label.”  The song — a catchy jingle in a union ad cam-
paign — aired on national television from 1975 to 1982. It was
intended to make union members proud — but also, indirectly,
to warn consumers of the danger imported goods posed to the
American way of life.

Outsourcing, to low-wage foreign factories, killed U.S. ap-
parel manufacturing. Last year, imports made up 91 percent of
apparel and 99 percent of shoes sold in the United States. U.S.-
made is largely confined to uniforms and workwear, men’s
suits, and quick-turnaround items.

And apparel is just a small part of an unmistakable trend.
The United States hasn’t had a trade surplus since 1975, and the
annual trade deficit has soared since the early 1990s, passing
$100 billion in 1996 and $758 billion in 2006.

For the most part, the deficit isn’t about foreign companies
selling into the U.S. market; it’s about U.S companies outsourc-
ing production to foreign contractors.

Clothing was one of the first U.S. industries to shift manu-
facturing overseas. Other industries followed, including toys,
tools, electronics and housewares. 

“We still make things here,” says Robert Scott, an economist
with the Economic Policy Institute, a Washington, D.C.-based
think-tank that advocates shared prosperity.”But we make ma-
chine tools and electronic parts and industrial equipment, trac-
tors — things you don’t see on the storeroom floor at Target.”

In short, consumer goods of all kinds that once might have
been made by American workers are now largely produced by
workers overseas. 

When finding a “Made in USA” label in a mall or depart-
ment store can take hours, looking for the union label can be
pretty daunting. The AFL-CIO’s Union Label and Service
Trades Department, responsible for promoting union-made
goods, has just one staffperson. Charlie Mercer organizes an
annual union products trade show in a U.S. city, and maintains
a list of union-made products at www.unionlabel.org. The de-
partment used to publish that list in book form, but Mercer said
the companies on the list were so rapidly offshoring and de-
unionizing that it became impossible to keep the book up to
date. Even the Web list was swiftly becoming obsolete, so the
Union Label board voted a few years ago to purge anything on
the list older than five years. Of the remaining 2,000 items, very
few are available to consumers in retail form. And the list is lit-
tered with defunct Web sites and incomplete information. 

Last month, the Oregon AFL-CIO sent a questionnaire to
over 100 offices of affiliated unions asking for information
about products made by Oregon union members. Just three
unions responded.

While union labels have become rarer than bald eagles, the
“Made in China” labels seem to be on nearly everything.

Of course, locating them can also be a challenge. U.S. Cus-
toms rules require all imported manufactured goods to be la-
beled by country of origin when they enter the United States,

but the label is usually in small print on an out-of-the-way part
of the box. There’s no rule against retailers covering that up
with their own price sticker, as they commonly do. Other tricks
abound. You have to be a savvy shopper to know that the PRC
in “Made in PRC” means People’s Republic of China, or that
Macau and Hong Kong are China as well. “Designed in USA”
or the location of the U.S. company headquarters may display
prominently while “Made in China” hides in the fine print. Web
sites may advertise “Made in USA” only to ship products la-

beled “Made in China.” 
“I think U.S. consumers really are stuck,”

said Barbara Briggs, senior associate at the
National Labor Committee, an anti-sweat-
shop group. “There’s no way we can buy
ourselves out of this problem.”

Buying union or U.S.-made might ensure
that goods weren’t made in a sweatshop, but
consumers don’t have that option in most
cases, Briggs said.

“Until we have strong laws to protect
workers,” Briggs said, “we all will be wear-
ing and consuming sweatshop [goods] every
day.”

Congress has done little or nothing to
slow the outsourcing of U.S. manufacturing
jobs to foreign sweatshops, and in fact has
ratified numerous trade agreements that
likely made it even easier.

But Briggs’ organization is backing a
modest proposal that might start to turn
things around.

The Decent Working Conditions and Fair
Competition Act, introduced in January by
U.S. Sen. Byron Dorgan of North Dakota,
would declare sweatshops a form of unfair
competition, and would prohibit the sale of
sweatshop goods in the United States. The
bill has 15 co-sponsors in the Senate. No
Oregon or Washington senator has signed on.
The House version has 134 co-sponsors, in-
cluding Peter DeFazio of Oregon and Brian
Baird of Southwest Washington. Of the five
members of Congress seeking the Democra-
tic presidential nomination, New York Sen.
Hillary Clinton and Ohio Representative
Dennis Kucinich are the only co-sponsors. 

[Senators Joe Biden, Chris Dodd, and
Barack Obama have not signed on.] 

If such a law had passed 30 years ago, maybe the union label
wouldn’t today be confined to vintage clothing stores. Now, if it
were to pass and be strictly enforced, it’s not clear what will re-
main on American store shelves.

“Our globalized economy has become a race to the bottom,”
Briggs said, “based on what country and what workers are des-
perate enough to accept the lowest wages, the worst working
conditions, essentially the most misery.”

Looking for the UNIONUNION LABELLABEL

All hope is not lost to buy union gifts with your union
paycheck. Below are a few ideas. But if you’ve got kids on
your gift list, you may want to start with a lead test kit to
help check for lead in Chinese toys. United Steelworkers is
selling lead test kits for a penny each, plus $2.97 to ship.
The kits contain two lead check swabs, a test verification
sheet, reporting forms, manufacturer’s directions, informa-
tion on recent recalls and a tip sheet about what you can do
to help stop toxic imports. Buy online at steelworkersmer-
chandise.com or by calling 1-888 SAY-USWA.

• Candies at See’s Candies, manufactured at two Cali-
fornia locations by members the Bakery, Confectionery, To-
bacco Workers and Grain Millers.

• Tickets to the Oregon Symphony or Oregon Ballet The-
ater, where the musicians are members of American Feder-
ation of Musicians Local 99.

• An Alaskan cruise on Norwegian Cruise Line, which
has union crews made up of U.S. citizens.

• Outdoor knives and multipurpose tools by Tigard-based

Gerber Legendary Blades, where some workers belong to
the Machinists Union.

• Books, calendars, and cards at Portland-based Powells
Books, one of the few union bookstores in the United States,
where workers belong to the International Longshore and
Warehouse Union  Local 5.

• Boots by Portland-based Danner Boot, represented by
United Food and Commercial Workers Local 555.

• Tillamook cheese, made by workers represented by the
Teamsters and Operating Engineers Local 701. Buy it at Al-
bertsons, Safeway, or Fred Meyer, where many stores em-
ploy members of UFCW Local 555.

• Men’s shirts by New Orleans-based Kenneth Gordon,
where workers belong to UNITE HERE; available online
at www.kennethgordon.com.

Lastly, be sure to mail your gifts via the all-union U.S.
Postal Service or UPS — not anti-union FedEx, which is
defending itself in multi-state lawsuits over its classifica-
tion of drivers as “independent contractors.”

Some union gift ideas


