
WASHINGTON, D.C. — After re-
maining neutral in the Democratic pri-
maries, the national AFL-CIO on June
26 endorsed Sen. Barack Obama (D-
Ill.) for president.

An endorsement requires a two-
thirds majority of the labor federa-
tion’s General Board, which includes
presidents of all 56 unions in the AFL-
CIO, as well as Executive Council
members and representatives of state
and local federations, trade depart-
ments and constituency groups. The
General Board votes by per capita
membership based on the AFL-CIO’s
10.5 million members.

During the bruising Democratic
primaries, no candidate could muster
the two-thirds majority. International
unions were all over the map, with
some endorsing New York Sen. Hilary
Clinton and others backing former
North Carolina Sen. John Edwards. 

About midway through the primary
season Obama picked up endorse-
ments from the Plumbers and Fitters,
Boilermakers, International Longshore
and Warehouse Union, and American
Federation of Government Employees.

The Change to Win labor federa-
tion also endorsed Obama.

In its endorsement statement June
26, the AFL-CIO General Board cited
Obama’s strong support of working
families on issues such as health care
reform, fair trade that will lift up

workers here and around the world,
retirement security, and the freedom
to form unions and bargain for mid-
dle-class living standards. Obama has
a 98 percent voting record as tracked

by the federations Committee on Po-
litical Education (COPE).

National AFL-CIO President John
Sweeney called Obama “a champion
for working families who knows what
it’s going to take to create an economy
that works for everyone, not just Big
Oil, Big Pharma, the insurance com-
panies, the giant mortgage lenders,
speculators and the very wealthy.”

But the endorsement was not unan-
imous.

The International Association of
Machinists voted “present” and IAM
President Thomas Buffenbarger and
Transportation Communications
Union  President Robert Scardelletti
(a division of the IAM) said they still
have questions for Obama.

The Machinists and other industrial
unions have large segments of blue-
collar male voters who favored Clin-
ton in the primaries.

“Blue-collar Democrats are born
skeptics,” Buffenbarger said. “Their
skepticism grew during this campaign.
And to turn skeptics into supporters
takes more than a perfunctory knock
on the door of the House of Labor.” 

Scardelletti and Buffenbarger said
“now is not the right time for an en-

dorsement. We look forward to a pro-
ductive conversation with Obama
about policies that can resonate with
blue-collar Democrats,” Buffenbarger
added. 

That wasn’t the case for the Ameri-
can Federation of State, County and
Municipal Employees. The 1.4 mil-
lion-member AFSCME endorsed
Clinton in the primary (Oregon AF-
SCME Council 75 supported Obama). 

General President Gerald McEntee
said his union expects to mobilize at
least 40,000 members for Obama in
the fall campaign.  It also expects to
spend “close to $50 million on the
campaign.” 

A big motive for AFSCME is de-
feating the presumed Republican
nominee, Sen. John McCain (R-
Ariz.), whom McEntee said “would
bring us four more years of the disas-
trous policies of George W. Bush.”

McCain sports a 16 percent COPE
voting record as tracked by the na-
tional labor federation.

In conjunction with the endorse-
ment, the AFL-CIO also launched a
new Web site: “Meet Barack Obama.”
Log on at www.MeetObama08.com .
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Labor peace for custodians was short-lived at Portland Public
Schools (PPS).

Service Employees International Union (SEIU) Local 503 rep-
resents PPS custodians, about half of whom were reinstated in
September 2006, after the Oregon Supreme Court declared a 2002
privatizing decision by the school board was illegal.

In February, PPS signed agreements with SEIU and two other
unions — ending long-running union contract standoffs at a time
when the district was expecting to ask voters to approve $1.4 bil-
lion in bonds for building improvements. That bond request has
now been shelved, and Llewellyn Elementary head custodian
Mark Freimark — co-chair of the union’s PPS unit — says the
district has returned to its attitude of undervaluing custodial work.

PPS told the union in early June it would be hiring 100 high
school students at minimum wage to do custodial work 20 to 40
hours a week. At the same time, PPS is reducing its full-time per-
manent custodial workforce by 40 positions. The reduction will
be achieved by leaving about 20 vacancies unfilled and laying off
about 20 workers. Workers to be laid off were given the option of
converting to part-time status —at $11.01 an hour with no benefits. 

That wage is the union-negotiated rate for part-timers, wrote
PPS spokesperson Sarah Carlin Ames in an e-mail responding to

questions from the NW Labor Press. Ames said the district’s back-
ing off its demand for significant wage reductions was accompa-
nied by firm recognition by both sides that PPS had to meet its
budget.

“The trade-off was explicit: Rather than maintaining the 285
full-time custodians that had been hired, PPS would shift to a
workforce of 245 full-time custodians and a flexible workforce of
60 part-time employees.”

Freimark, who was present at the negotiations, denied that any
such understanding took place.

“We think this shows the utter lack of respect that the school
district has for front-line employees who are dedicated to the
health and safety of children and teachers in these buildings,” said
Local 503 spokesperson Ed Hershey. 

June 30 was the last day for the laid-off custodians, who began
work exactly one year before. Since the custodians were hired on
the same date, layoffs took place on the basis of rankings in the
civil service hiring process instead of seniority by date of hire.

On SEIU’s behalf, attorney Jim Coon filed a complaint June
23 with the PPS Custodial Civil Service Board, contesting the lay-
offs. The Board’s next meeting is July 17. Coon said the civil serv-
ice law that covers PPS custodians has a process for laying off cus-

todians when there is a lack of work; but there is no lack of work
in this case.

The laid off workers included one of Freimark’s helpers at
Llewellyn Elementary in Sellwood, a Bosnian immigrant who had
spoken proudly about her work when Superintendent Carole
Smith and two school board members visited the school last Oc-
tober.

“I think it’s rotten,” Freimark said. “She’s the best helper I’ve
had in 20 years.” 

The district’s May 29 ad on craigslist.org described the “tem-
porary student summer custodial helper” jobs as an “exciting op-
portunity.”

Ames, PPS spokesperson, said the district has a tradition of hir-
ing students for summer help. “This summer we are expanding on
that past practice and offering more students short-term, part-time
work.” 

For now, Ames said, PPS expects the students to work just in
the summer months, but the district is considering formalizing the
student work experience as an apprenticeship or internship pro-
gram. 

“This could tie nicely into our Career Pathways work experi-
ence program,” Ames wrote.

Students replace full-time Portland school custodians

AFL-CIO endorses Obama for president

BARACK OBAMA
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The Northwest Oregon Labor Coun-
cil will once again sponsor a Labor Day
Picnic at Oaks Park in Southeast Port-
land. Labor Day is Sept. 1.

The Labor Council will sell food

scrip for 25 cents each. Three scrip will
get you a hot dog and chips, two scrip a
soda pop, and four scrip a beer.

A deluxe ride bracelet costs $8.50
and is good from 10 a.m. to 5 p.m.  The
ride bracelet also includes admission to
the roller skating rink.

To pre-order scrip, call the Labor
Council at 503-235-9444.

‘Labor Night’ at  ballpark
The Columbia Pacific Building and

Construction Trades Council will spon-
sor “Labor Night at the Portland
Beavers” Thursday, Aug. 21. Tickets
are $12 for seats along first base. The
first pitch will be thrown at 7:05 p.m.

Unions are encouraged to purchase
bulk tickets early. To order, call Brian
Pollard at 503-553-5441.

VANCOUVER — Workers at the
Hilton Vancouver Washington hotel and
convention center ratified their first-ever
union contract June 26, bringing to a
close a two-year long contract cam-
paign. Workers there joined UNITE
HERE Local 9 in June 2006.

The new contract clears the way for
the formal end of Seattle and Portland
boycotts of the Hilton. All three hotels
are now under contracts that will expire
simultaneously in 2011. 

The vote, by about 70 percent of the
140  employees, was eight-to-one in fa-
vor of approving the contract, said chief
negotiator Rick Sawyer. The contract
contained the same job security lan-
guage as the recently concluded Port-

land deal, with rules against outsourc-
ing, and successorship in the event of
hotel sale. 

Wages and benefits, while not up to
the Portland and Seattle standard, were
good for a first hotel contract, Sawyer
said. Non-tipped employees get a 5 per-
cent increase, while banquet depart-
ment employees get a 5 percent in-
crease in their take from the service
charge levied on banquet customers.
Workers will be now paid time-and-a-
half after eight hours in a shift, and dou-
ble time starting the seventh consecu-
tive day of work. Employees also get a
one-time contract-signing bonus of
$200, or $100 for on-call workers and
recent hires within the last six months.

Monthly employee premiums on the
company’s employee-only health insur-
ance plan dropped to $40 a month from
$89. Workers will now have access to
the union’s 401(k) pension plan, though
contributions to that are still up to the
employee, with no employer match.
And they’ll now be participants in the
defined pension program, with the em-
ployer contribution starting at 33 cents
an hour. 

Housekeepers will have the same
daily room quota as the Portland con-
tract — 15 rooms.

And the contract contains a re-
opener next year, meaning bargaining
on further improvements to wages and
benefits will begin next March.

(Editor’s Note: Some building trades
union locals are not patronizing the
Vancouver Hilton Hotel and Conven-
tion Center because portions of the fa-
cility were built by nonunion subcon-
tractors. However, neither the Oregon
State BCTC or the Columbia Pacific
BCTC have sanctioned a boycott
against the Vancouver Hilton.)
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Whatever your needs, 
we’ve got it covered.  
Check out our variety

of loan products
listed below: 

New and Used Autos
Boats & RVs 

Signature Loans
Lines of Credit

Visa Classic & Platinum
Cards

Secured Visa Cards 
1st & 2nd Mortgage Loans 

Home Equity Lines of Credit
Share & Certificate Secured

Loans 
Motorcycle, ATV & Jet Ski

Bare Land Loans
Construction Loans

9955 SE Washington
Portland, OR 97216
503-253-8193 * 800-356-6507
www.ibewuwfcu.com

Spend your summer doing 
what you enjoy 
with the help of 
IBEW & United 
Workers FCU 

Loan Products! 

Your “Union” Credit  Union.  Proudly
serving union members since 1954. 

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Wokers at Vancouver Hilton Hotel get
first contract with UNITE HERE Local 9

Legal
settlement

returns union
organizer
to bakery

Thanks to a settlement brokered
by the National Labor Relations
Board, Georgene Barragan (pictured
left) returned to Bread Song Bakery

June 24,  six months after she was fired for failing to reveal past union expe-
rience on her job application. 

Barragan, a full-time organizer for Bakery, Confectionery, Tobacco
Workers & Grain Millers Local 114, got a job at Bread Song last July in or-
der to give workers there a chance to unionize. Wages and benefits are sub-
stantially lower there than at unionized bakeries in the Portland area. The
Lake Oswego bakery is owned by a subsidiary of Cargill.

Barragan said co-workers welcomed her back with hugs and handshakes
when she arrived for her pre-dawn shift. They knew she was returning be-
cause Bread Song posted terms of the out-of-court settlement in three lan-
guages on company bulletin boards. 

Barragan was a mixer when she was fired, but rather than displace her re-
placement, she came back in a position on the divider line. She’ll divide
dough into loaves while on the clock, and unite bakery workers, she hopes,
while on break. 

“I think they’re realizing the power they have if they come together as
one and negotiate in a union rather than on their own,” Barragan said. 

NOLC to host Labor Day picnic



By DON McINTOSH
Associate Editor

Have you seen the ads? Center for
Union Facts, a business-funded anti-
union group, has been running a pair
of television ads in Oregon and sev-
eral other states. One uses humor, the
other sarcasm, but their key message
is that “union bosses” are trying to
change federal law to force people to
join unions without a secret ballot
election.

The ads are running in states that
have competitive U.S. Senate races
this year, because the fate of the bill
the group opposes is in the hands of
the Senate. It’s called the Employee
Free Choice Act (EFCA). It’s a labor
law reform that would make it easier
for workers to join a union and get a
union contract. It passed the U.S.
House by a wide margin last year, and
a majority of U.S. senators support the
bill. But President Bush says he will
veto it if it ever reaches his desk. Re-
publicans led a filibuster when EFCA
came to the floor of the Senate. It
takes 60 votes to end a filibuster, and
there weren’t enough votes to do it.
Oregon Republican Gordon Smith
voted on the side to kill the Employee
Free Choice Act.

Federal law gives workers the right
to join a union. If you think workers
have an easy time exercising that
right, you’d be wrong.

Some employers voluntarily sign
union contracts in order to get skilled
union trades workers. But in most
workplaces, employers turn work-
places into war zones when union or-
ganizers appear.

Consider the case of Rogue Valley
Door, in Grants Pass. It is a privately-
owned maker of wooden doors, with
around 250 production employees.

Ken Smith is a laborer there. When
he saw his wife, who works at Safe-
way, defended by her union, United
Food and Commercial Workers Local
555, he decided he wanted a union
too, and in October asked his wife’s
union rep for advice. He was given a
number for the United Steelworkers
(USW), and he talked to organizer
Pete Passarelli, based out of Auburn,
Washington.

Passarelli and Albany Steelworkers
leader Ron Rodgers met with Smith
and other Rogue Valley Door workers

to tell them what it would take to get a
union. They’d have to form a commit-
tee, and get a majority of their co-
workers to sign union authorization
cards, then request a government-run
election, and get a majority vote in the
election. 

In late November, Passarelli,
Rodgers and several others stood out-
side the plant gate during the after-
noon shift change and handed out
fliers announcing a union meeting that
night. About 25 workers showed up at
at a nearby pizza joint. The next night,
about 30 came. Pro-union workers
formed an organizing committee. 

But company owner John Dunkin
was also handed the union flier that
first day. And he didn’t want employ-
ees to have a union. Right away, man-
agement hit back hard to stop the
campaign. 

The union had no contact list of
workers. Union staff weren’t allowed
on the property. Only Rogue Valley
workers themselves would be able to
talk to other workers about joining the
union. And managers put a chill on
that. 

In front of workers, managers re-
moved pro-union materials from the
break room. The employee bulletin

boards were covered in glass and
locked.

Several company-wide meetings
were held at which employees were
shown anti-union videos.

Managers announced a new work
rule: Employees were forbidden to
talk about the union. They could
speak against the union, and they
could speak about other things unre-
lated to work, but pro-union talk to
co-workers was prohibited or limited
to lunch breaks. Two employees were
given written warnings for breaking
the rule.

Rogue Valley Door, like most non-
union employers, lacks a formal pay
scale. Pay, work assignments, promo-
tions, even continued employment,
depend on managers’ good will. Open
support of the union campaign would
not endear workers to management.
So the union campaign depended on
workers’ willingness to risk their own
future in the company. And the union
didn’t exactly look powerful; union
staff couldn’t even come onto the
property.

A handful of pro-union workers
wore union T-shirts that said “United
we bargain, divided we beg.” 

Rogue Valley Door managers ap-
proached workers individually and
asked them if they supported the
union, and whether they knew which
of their co-workers supported the
union. Pro-union workers swallowed
their pride and played dumb. Anti-
union workers took the chance to get
ahead and named names. It became
harder for workers to trust each other.
It became scarier for pro-union work-
ers to appeal to co-workers to sign
union cards. 

Known pro-union workers were
watched closely while they worked,
followed when they left their work ar-
eas, even watched on their way to the
bathroom to see if they talked with
anyone. Managers monitored their
conversations with co-workers. 

With the housing downturn, sup-
port for the union looked even riskier.
Fewer doors were being sold. Rogue
Valley Door began laying workers off.
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Our Legal Staff are Proud Members of UFCW Local 555

Oregon’s Full Service Union Law Firm 
Representing Workers Since 1960

• Construction Injuries
• Automobile Accidents

• Medical, Dental, and Legal Malpractice
• Bicycle and Motorcycle Accidents

• Pedestrian Accidents
• Premises Liability (injuries on premises)

• Workers’ Compensation Injuries
• Social Security Claims

Serious Injury and Death Cases
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PROUDLY SERVING

PORTLAND WORKERS

FOR OVER 32 YEARS

Ad campaign targets Employee Free Choice Act

So you think it’s easy to form a union? Better think again

(Turn to Page 9)



PAGE  4 NORTHWEST LABOR PRESS JULY 4, 2008

SERVING UNIONS

© 2007 Bright Now! Dental, Inc.

1-888-BRIGHT NOW
www.BRIGHTNOW.com

BEAVERTON, OR
(503) 644-1400

GRANTS PASS, OR
(541) 479-6696

GRESHAM, OR
(503) 492-8487

HILLSBORO, OR
ORENCO STATION
(503) 640-9999

MILWAUKIE, OR
(503) 659-2525

PORTLAND, OR
(503) 777-0761

SALEM, OR
(503) 362-8359

WILSONVILLE, OR
(503) 682-8552
Northwest Dental Associates, P.C.

VANCOUVER, WA
FISHER’S LANDING
(360) 891-1999
Sarah Barber, D.D.S
Charles Stirewalt, D.D.S.
Chau Ngo, D.D.S.

VANCOUVER, WA
SALMON CREEK
(360) 574-4574
Phong Bui, D.M.D.
Charles Stirewalt, D.D.S.
Chau Ngo, D.D.S.
Stirewalt, P.C.

Protecting Union Member
Smiles and Wallets.
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Chase is backing union members with the Union Plus® Mortgage
Program —  a home purchase and refinancing program exclusively
for union members, their parents and children.

• FREE Mortgage Assistance Benefit
If you are unemployed or disabled.

• A wide variety of mortgages
Choose from fixed rate, adjustable-rate, and low- or no-closing costs

options.

• Special Lending
First-time homebuyer and less-than-perfect credit programs.

• Savings on closing costs
Member-only savings on new purchases and refinance.

It all adds up to more home-buying power.
Contact your local Union Plus Mortgage Specialist

Call Bob Krueger at: 503-490-0459

Union Plus is a registered trademark of Union Privilege. Eligibility for mortgage assistance begins one year
after closing on a Union Plus Mortgage through Chase Home Finance. This offer may not be combined
with any other promotional offer or rebate, is not transferable, and is available to bona fide members of par-

ticipating unions. For down payments of less than 20%, mortgage insurance (MI) is required and MI charges ap-
ply. All loans are subject to credit and property approval. Program terms and conditions are subject to change with-
out notice. Not all products are available in all states or for all loan amounts. Other restrictions and limitations
apply. ©2008 JP Morgan Chase & Co. All Rights Reserved. P-UP 104 2A-7604   

Six union members from Oregon
have been selected to participate in the
first project of the Strategic Training
and Action Research (STAR) initiative
sponsored by the Labor Education and
Research Center of the University of
Oregon. 

The project, entitled, “Just Transi-
tion: Developing a Union Approach to
the Challenge of Global Warming,”
will include workshops and field stud-
ies that explore ways in which labor can
combat environmental problems, while
at the same time create living-wage
jobs. One of the field trips will look at
labor-initiated projects taking place in
the San Francisco Bay area. 

The six union members selected to
participate are: Kevin Card of Letter
Carriers Branch 82; Rosalynn Greene
of the American Federation of State,
County and Municipal Employees Lo-
cal 350; Agnes Lut of AFSCME Local
3336; Grant Swanson of AFSCME Lo-
cal 88; Jakob Juntunen of the Interna-
tional Brotherhood of Electrical Work-
ers Local 48;  and Marcy Putman of
IBEW Local 125.

The participants were selected based
on their understanding of the issues sur-
rounding labor and climate change pol-

icy, their experiences in labor/environ-
mentalist dialogues, and the support of
their unions.

“ ‘A Just Transition’ is a great first
project,” said LERC Director Bob Bus-
sel. “It gives labor activists a way to ex-
plore cutting edge issues, which is cru-
cial to the future of all workers.”

The project is financed by the STAR
Fund, which started with a $115,000
bequest from former Carpenters busi-
ness agent Robert Uhrbrand and his
wife Cloydene, a teacher. An additional
$60,000 was raised at LERC’s 30th an-
niversary celebration in March.

The group will report on their find-
ings at the annual AFL-CIO Summer
School slated Aug. 8-10 in Eugene.
They will continue to share their find-
ings through labor, environmental and
community networks in the fall.

The group’s findings also will be
helpful next year when the Oregon
Legislature begins debating how to
curb greenhouse gas emissions that are
contributing to global warming.

For more information about the
STAR Fund and its first project, call
Barbara Byrd at LERC’s Portland of-
fice, 503-412-3723. Byrd also is secre-
tary-treasurer of the Oregon AFL-CIO.

Six unionists tapped by LERC
to study global warming crisis

Correction

The NW Labor Press reported June
20 that the U.S. Postal Service cancelled
a privatized mail delivery contract in
Beaverton after a film crew hired by the

National Association of Letter Carriers
followed the contractor and found
malfeasance. In fact, the union had been
given a verbal assurance that the con-
tract was to be cancelled, but that had
not happened as of the date of publica-
tion. USPS is now in the process of can-

celling the contract, at which point the
contracted deliveries will be done by
one or more union-represented letter
carriers who have nearby routes. Also,
the Labor Press reported wrongly that
the contract paid $24,380 a year; the cor-
rect amount was $23,980.

www.marcoconsulting.com

Midwest Office

550WWashington Blvd
Ninth Floor
Chicago, IL 60661
p: 312-575-9000
F: 312-575-9840

Please call Jason Zenk at 253-376-3391

The Marco Consulting Group

INVESTMENT CONSULTANTS TO

MULTI-EMPLOYER BENEFIT FUNDS

East Coast Office

1220 Adams St
First Floor
Boston, MA 02124
p: 617-298-0967
F: 617-298-0966

Clark County Dems
honor Barnes

The Clark County Democratic Party
presented Ed Barnes with the Val
and Dan Ogden Lifetime Achieve-
ment Award June 21 at the Jefferson
Jackson dinner and auction. Val is a
former state rep and Dan is a
longtime party activist. The Ogdens
presented Barnes with the award,
which  recognizes a person who has
helped  promote and support
Democratic values.  Barnes served
12 years on the Washington Trans-
portation Commission and has
volunteered for numerous com-
mittees and party fundraising events
in Clark County. “It certainly was a
surprise,” Barnes said. “It was nice
that labor was recognized.”
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Westmoreland's

Union Manor

6404 SE 23rd Ave.

Portland 97202

503•233•5671

•  Studio and One-Bedroom

   Apartments

•  Affordable Rent includes

   Utilities (EXCEPT PHONE AND CABLE)

•  Planned Events, Clubs, and

   Activities

•  Ideal Locations offer easy

   access to Bus Lines, Shopping,

   and Entertainment

•  No Costly Buy-In or

   Application Fees

•  Federal Rent Subsidies

   Available (MUST QUALIFY)

Marshall

Union Manor

2020 NW Northrup

Portland 97209

503•225•0677

Kirkland

Union Manors

3530 SE 84th Ave.

Portland 97266

503•777•8101

Kirkland

Union Plaza

1414 Kauffman Ave.

Vancouver 98660

360•694•4314

INDEPENDENT RETIREMENT LIVING

“ We believe that everyone earns the

right to retire, free from pressures

of earlier years.”

Manors  Make

the Difference

LABOR LEADERS IN THE

PORTLAND BUILDING TRADE

MOVEMENT ORGANIZED THE

UNION LABOR RETIREMENT

ASSOCIATION IN 1962, WITH THE SOLE PURPOSE

OF PROVIDING HOUSING FOR THE ELDERLY.

WESTMORELAND’S UNION MANOR

Opened in October of 1966

WWW.THEUNIONMANORS.ORG

TDD 503•771•0912

WASHINGTON, D.C. (PAI) —
Saying it is time that trade pacts work
for workers, not just for multi-national
corporations, top union leaders and
several lawmakers unveiled a new
comprehensive trade bill last month.

The legislation by Ohio Democra-
tic Sen. Sherrod Brown — who won
his seat in 2006 after a campaign that
emphasized his opposition to U.S.
trade policy — orders the next presi-
dent to review all existing trade pacts
according to new criteria that empha-
size workers’ rights and environmen-
tal protection, not just business bene-
fits. Brown does not expect it to pass
this year.

Those present trade pacts that flunk
must be renegotiated according to
those new standards. New pacts must
meet them, too.

“Our nation can’t survive in a
global economy without a different
set of trade rules” that protect workers
here from the race to the bottom and
workers abroad from “exploitation by
drug companies and energy compa-
nies,” Brown said.

The Trade Reform, Accountability,

Development and Employment Act,
called the Trade Act, is designed to set
new trade policy for the U.S., and to
wrest control of the issue from the
White House and return it to Congress
and the people, backers said.  

It would replace now-dead “fast
track” for trade pacts, where presi-
dents sent them to Congress for up-or-
down votes on implementing legisla-
tion, with no changes.

A joint congressional-White House
commission, with lawmakers repre-
senting more than just financial and
business interests that dominate con-
gressional trade policy, would draft
the new standards all trade pacts
would then have to meet. Brown said
in practical terms that means a two-
year moratorium on all trade pacts.

The legislation has strong union
support, including both the AFL-CIO
and Change to Win.

Teamsters President James Hoffa
said the new bill would be pro-worker,
unlike past trade pacts. “Investors got
NAFTA,  billionaires got CAFTA and
workers got the shafta,” he said of the
treaties with Canada, Mexico and

Central America.
“What trade does right now,” said

Communications Workers President
Larry Cohen, is not only strip U.S.
workers of jobs but “transfers our
wealth to the Middle East, China and
sovereign wealth funds”— multi-bil-
lion-dollar investment funds run by
foreign governments.

Brown said the “public is calling
for a very, very different direction in
trade policy — and they’re way ahead
of this city (Washington, D.C.) and
this body (Congress) in doing so.
Now we’re catching up.”

U.S. lawmakers unveil bill to
review all free trade agreements
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Iron Worker Shopmen’s Local 516
apprentices shine at competition

Benjamin Ellis (above) of Iron
Workers Shopmen’s Local 516
in Portland captured first place

at an  international apprentice-
ship contest hosted at the Iron
Workers Training Center in
Northeast Portland. The contest,
held every two years, draws top
apprentices from Oregon,
Northern California and
Western Canada.  The daylong
event consists of exams in math,
blueprint reading, and general
knowledge of the industry, as
well as hands-on work in layout
and welding. Ellis is a fourth-
year apprentice employed at
Canron. The victory earned him
a trophy and a check for $1,000.
Second place went to Chris
Burton (left), a third-year
apprentice from Local 516. He
received a trophy and $500.
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Bakery, Confectionery,
Tobacco Workers and

Grain Millers 114
Executive Board meets 10 a.m. Tuesday, July 22, in

the meeting room at 7931 NE Halsey, Suite 205, Port-
land. 

Boilermakers 500
Members meet 10 a.m. Saturday, July 12, at 2515 NE

Columbia Blvd., Portland.

Bricklayers and Allied
Craftworkers 1

Members meet 7 p.m. Tuesday, July 15, at 12812 NE
Marx St., Portland.

Carpenters 1715
Members meet 6:30 p.m. Tuesday, July 15, preceded

by a 5 p.m. Executive Board meeting at 612 E.
McLoughlin, Vancouver, Wash.

Cement Masons 555
Members meet 7 p.m. Thursday, July 17, at 12812 NE

Marx St., Portland. 

Clark, Skamania &
W. Klickitat Counties

Labor Council
Delegates meet 6 p.m. Thursday, July 24, preceded by

an Executive Board meeting, at the ILWU Local 4 Hall,
1205 Ingalls St., Vancouver, Wash.

Columbia-Pacific
Building Trades

Delegates meet 10 a.m. Tuesdays, July 8 and July 15,
at Kirkland Union Manor II, 3535 SE 86th, Portland.

Electrical Workers 48 
Coast Unit meets 7 p.m. Wednesday, July 9, at Astoria

Labor Temple, 926 Duane St., Astoria .
Electrical Workers Minority Caucus meets 6 p.m.

Wednesday, July 9, in the Executive Boardroom .
Residential Unit meets 6 p.m. Wednesday, July 9, in

the Dispatch Lobby. 
Sound and Communication Unit meets 6:30 p.m.

Wednesday, July 9, in the Meeting Hall.
Vancouver Meeting, 6 p.m. Wednesday, July 9, at

Round Table Pizza, 5016 NE Thurston, Vancouver.
Wasco Unit meets 6:30 p.m. Wednesday, July 9, at

Northern Wasco PUD, 2345 River Rd., The Dalles.
IBEW Local 48 Annual Picnic, 11 a.m. Sunday, July

13, at Oaks Amusement Park, Portland.
Electrical Women of Local 48 meets 6 p.m. Tuesday,

July 15, at NIETC, 16021 NE Airport Way, Portland.
Executive Board meets 6:30 p.m. Wednesdays, July

16 and Aug. 6, in the Executive Boardroom.
Bylaws Committee meets 5:30 p.m. Tuesday, July 22,

in the Executive Boardroom.
General Membership Meeting, 6:30 p.m. Wednesday,

July 23, in the Meeting Hall. Show-up early for free
sandwiches and specifically designed tee-shirts or hats.
Doors open at 5:30pm.

Marine Unit meets 5 p.m. Monday, July 28, in the
Meeting Hall.

Meetings are at IBEW Local Union 48, 15937 NE
Airport Way, Portland, unless otherwise noted.

DEATH ASSESSMENT: The following death as-
sessment has been declared for July and is payable at 50
cents: No. 2180; Charles O. Maier.

Electrical Workers 280
Bend Unit meets 5:30 p.m. Thursday, July 10, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.

Eugene Unit meets 5:30 p.m. Wednesday, July 16, at
the LU 290 Training Center, 2861 Pierce Parkway,
Springfield.

Salem Unit meets 5:30 p.m. Thursday, July 17, at the
Salem Heights Community Center, 3505 Liberty Rd. S.

Executive Board meets 1 p.m. Wednesday, Aug. 6, at
32969 Hwy. 99E, Tangent.

Elevator Constructors 23
Members meet 6 p.m. Thursday, July 10, preceded by

a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.

Exterior & Interior
Specialists 2154

Members meet 5 p.m. Wednesday, July 16, at 1125
SE Madison, Suite 207, Portland.

Fire Fighters 1660
Meetings in July and August have been canceled.

Glass Workers 740
PLEASE NOTE: Executive Board and Portland

meeting dates changed to the second Thursday of the
month.

Executive Board members meet 5 p.m. Thursday, July
10, at 11105 NE Sandy Blvd., Portland. 

Portland area members meet 6 p.m. Thursday, July
10, at 11145 NE Sandy Blvd., Portland.

Eugene area members meet 5 p.m. Monday, July 7,
at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.

Salem area members meet 5 p.m. Tuesday, July 8, at
Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem.

Insulators 36
Executive Board meets 6 p.m. Wednesday, July 9. 
Members meet 8 p.m. Friday, July 11.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 
Shopmen 516

Executive Board meets 6 p.m. Thursday, July 10,
11620 NE Ainsworth Cir., #300, Portland.  

Labor Roundtable of
Southwest Washington
Delegates meet 8 a.m. Friday, July 18, at Hometown

Buffet, 7809-B Vancouver Plaza Dr., Vancouver, Wash.

Laborers 320
Members meet 7 p.m. Thursday, July 10, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

Laborers 483
Municipal Employees

Members meet 5:30 p.m. Tuesday, July 15, at the Mu-
sicians Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, July 7, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash.

Lane County
Labor Council

Delegates meet 7:30 p.m. Wednesday, July 23, at 1116
South A St., Springfield.

Lane, Coos, Curry &
Douglas Building Trades
Delegates meet at noon Wednesday, July 23, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Linoleum Layers 1236
Executive Board meets 5 p.m. Monday, July 7, at the

Union Office 11105 NE Sandy Blvd., Portland.
Portland Area members meet 6 p.m. Thursday, July

24, at the Union Office, 11105 NE Sandy Blvd., Port-
land.

Marion-Polk-Yamhill
Labor Council

Executive Board meets 6:30 p.m. Tuesday, July 8, fol-
lowed by a 7 p.m. general meeting at SEIU #503, 1730
Commercial St. SE, Salem.

Metal Trades Council
Executive Board meets 8 a.m. Monday, July 14, at

NOLC board room, 1125 SE Madison, Portland.
Delegates meet 5 p.m. Tuesday, July 22, at IBEW Lo-

cal 48 Hall, 15937 NE Airport Way, Portland.

Mid-Columbia
Labor Council

Delegates meet 7 p.m. Tuesday, July 8, at 3313 W.
2nd, The Dalles.

Molders 139
Members meet 6:30 p.m. Thursday, July 17, preceded

by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

Northwest Oregon
Labor Council

Delegates meet 7 p.m. Monday, July 28, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland.

Operating Engineers 701
District 5 members meet 6:30 p.m. Friday, Aug. 1, at

Gladstone Union Hall, 555 E. First St., Gladstone.
District 1 members meet 8 p.m. Friday, Aug. 1, at

Gladstone Union Hall, 555 E. First St., Gladstone.
District 3 members meet 7:30 p.m. Tuesday, Aug. 5, at

North Bend/Coos Bay Labor Center, 3427 Ash St., North
Bend.

District 3 members meet 7:30 p.m. Wednesday, Aug.
6, at Rogue Regency Inn, 2300 Biddle Rd., Medford.

District 2 members meet 7:30 p.m. Thursday, Aug. 7,
at the Comfort Suites, 969 Kruse Way, Springfield.

District 1 members meet 7:30 p.m. Monday, Aug. 11,
at Longview Electricians Hall, 1145 Commerce Ave.,
Longview.

District 4 members meet 7:30 p.m. Tuesday, Aug. 12,
at Cousin’s Restaurant, 2115 W. 6th, The Dalles.

District 4 members meet 7:30 p.m. Wednesday, Aug.
14, at DTC Office, 148 Main St., Hermiston.

Painters & Drywall
Finishers 10

Members meet 7 p.m. Wednesday, July 16, at 11105
NE Sandy Blvd. 2nd Floor, Portland. 

Pile Drivers, Divers
& Shipwrights 2416

Members meet 7 p.m. Friday, July 25, preceded by a
6 p.m. Executive Board meeting, at 2205 N Lombard,
Portland.

Roofers & Waterproofers
49

Members meet 7 p.m. Thursday, July 10.
Executive Board meets 7 p.m. Thursday, Aug. 7.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:

503 232-4807)

Salem Building Trades
Delegates meet 10 a.m. Thursday, Aug. 7, at the

IBEW 280 Training Center, 33309 Hwy. 99E, Tangent.

Sheet Metal
Workers 16

Portland members meet 6 p.m. Tuesday, July 8, at the
Sheet Metal Training Center, 2379 NE 178th Ave., Port-
land. 

Medford area members meet 5 p.m. Wednesday, July
9, at Wild River Pizza, 2684 N. Pacific Hwy., Medford.

Eugene area members meet 6 p.m. Thursday, July 10,
at the Local 16 Hall, 4748 Franklin Blvd., Eugene.

Coos Bay area members meet 5 p.m. Thursday, July
17, at Abby’s Pizza, 997 First St., Coos Bay.Portland area
VOC meets 6 p.m. Wednesday, Aug. 6, at the Sheet
Metal Training Center, 2379 NE 178th Ave., Portland. 

Sign Painters &
Paint Makers 1094

Members meet 3:30 p.m. Monday, July 21, in the Dis-
trict Office, at 11105 NE Sandy Blvd., Portland.

Southern Oregon
Central Labor Council

Delegates meet 6 p.m. Tuesday, July 8, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

Southwestern Oregon 
Central Labor Council

Delegates meet 6 p.m. Monday, July 7, at the Bay
Area Labor Center, 3427 Ash, North Bend.  

United Association 290
Portland area members meet 7:30 p.m. Friday, July

18, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6 p.m. Thursday, July 24,

at the Astoria Labor Temple, 926 Duane St., Astoria.
Bend area members meet 6:30 p.m. Tuesday, July 22,

at the Local 290 Training Center, 2161 SW First, Red-
mond.

Brookings area members meet 5:30 p.m. Tuesday,
July 29, at Curry County Search and Rescue, 417 Rail-
road St., Brookings.

Coos Bay area members meet 7 p.m. Tuesday, July
22, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.

Eugene area members meet 6:30 p.m. Monday, July
21, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.

Klamath Falls area members meet 5 p.m. Tuesday,
July 22, at 4816 S. 6th St., Klamath Falls.

Medford area members meet 6 p.m. Thursday, July
24, at 650A Industrial Cir., White City.

Roseburg meetings have been canceled for July and
August.

Salem area members meet 6 p.m. Monday, July 21,
at 1810 Hawthorne Ave. NE, Salem.

The Dalles meetings have been canceled for July and
August.

Humboldt-Del Norte Co. area members meet 5:30
p.m. Wednesday, July 23, at the Eureka Training Center,
832 E St., Eureka, Calif.

USW 1097
Members meet 4 p.m. Wednesday, July 16, preceded

by a 3 p.m. Executive Board meeting, at the union of-
fice, 91237 Old Mill Town Rd., Westport.

USW 8378
Members meet 12:15 p.m., 3:15 p.m., 5:15 p.m., and

7:15 p.m. Tuesday, July 15, at the A-Dec Building at the
Fairgrounds in McMinnville.

Official
Notices

ALLIANCE FOR RETIRED

AMERICANS OREGON CHAPTER

Executive Board meets 10 a.m.
Thursday, July 10, in the Northwest
Oregon Labor Council board room, at
1125 SE Madison, Portland.  

Retirees meet 10 a.m. Thursday,
July 24, at Westmoreland Union
Manor, 6404 SE 23rd Ave., Portland.
All retirees are welcome to attend.

CARPENTERS

Retired Carpenters meet for lunch
11 a.m. Monday, July 14, at JJ North’s
Grand Buffet, 10520 NE Halsey, Port-
land.

ELECTRICAL WORKERS 48
All retirees, wives and friends are

welcome to the 13th Annual Picnic of
Local 48 from 11a.m. to 4 p.m. Sun-
day, July 13, at Oaks Park. There will
be good food, games, Bingo, raffles,
prizes, drawings and more. Our retired

group will be in charge of Bingo. For
more information and reservations,
please call Vera at 503 252-2296.

ELECTRICAL WORKERS 280 
Retirees meet between 11:45 a.m.

and noon Monday, July 14, at Home-
town Buffet on Lancaster in Salem,
which is next to Michael’s Craft Store. 

If you have any questions, please
give Don Ball a call at 541-327-3388.

ELEVATOR CONSTRUCTORS 23
Retirees meet 12 noon Tuesday, July

8, at Kirkland Union Manor, Portland.

IRON WORKERS 29
Retirees meet 11:30 a.m. Wednes-

day, July 9, at JJ North’s Grand Buffet,
10520 NE Halsey, Portland.

NORTHWEST OREGON LABOR

RETIREES COUNCIL

Business meeting from 10 a.m. to

11 a.m. Monday, July 14, at 1125 SE
Madison #100G, Portland. 

OREGON AFSCME
Retirees meet 10 a.m. Tuesday, July

15, at the AFSCME office, 6025 E
Burnside, Portland. Call Michael
Arken for information at 503-239-
9858, ext. 124.

SHEET METAL WORKERS 16
Retirees meet 11:30 a.m. Thursday,

July 10, at Lung Fung Restaurant,
2025 N Lombard St, Portland.

UNITED ASSOCIATION 290
Salem area retirees meet 12 noon

Wednesday, July, 9, at Almost Home
Restaurant, 3310 Market St. SE,
Salem.

Portland area retiree meetings will
resume in September.

Retiree Meeting Not icesRet iree Meeting Not ices

Rebel Reading Circle
looks at ‘Viva La Raza’ 

“Viva La Raza,” by Yolanda Alaniz
and Megan Cornish, is the focus of a
weekly reading circle at the Bread and
Roses Center, 819 N. Killingsworth St.,
Portland. 

The newly published book tells the
story of the national Chicano move-
ment of the 1960s and 70s and looks at
the history of  organizing by farmwork-
ers, students, Chicana feminists and
Chicana/o lesbians and gays.

The Rebel Reading Circle meets at 7
p.m. every Wednesday through July 30.
It is free and everyone is welcome.

For more information, call 503-240-
4462 or email fsp@igc.org.

Film ‘A Union Man,’ will
be shown as a fundraiser
for Jobs with Justice

The film, “A Union Man, the Life
and Work of Julius Margolin,” will be
shown as a fundraiser for Portland Jobs
with Justice Sunday, July 13, at 7 p.m.
at the Musicians Union Hall, 325 NE
20th Ave.

“A Union Man” film producer
George Mann will  discuss the film and
perform labor folk music. He will be
joined by General Strike of Portland.

Margolin, at 91, is a living legend in
the New York City labor movement.
He’s been active since the 1930s in the
CIO, the National Maritime Union and
the International Alliance of Theatrical
and Stage Employees Local 52, which
he has represented in the NYC Central
Labor Council for 32 years. A tireless
fighter for justice, equality, and against
war, Margolin embarked on a new ca-
reer in 1999, making music with
George Mann while still marching on
picket lines and organizing workers
around the U.S.

“A Union Man” is the story of his
life through his eyes as well as those
he’s met along the way, including Utah
Phillips, Faith Petric and others.

“This is an affectionate portrait of a
rank-and-file activist still fighting for
justice in his 90s,” said Jim Cook, a re-
tired member of Portland Letter Carri-
ers Branch 82.

For more information, contact Cook
at 503-703-1693.
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They said it couldn’t happen. The
industry experts and defense analysts
who track the aerospace industry said
there was no way the Government Ac-
counting Office (GAO) would ever
recommend an overhaul of the $35 bil-
lion tanker contract that was awarded
earlier this year to a consortium in-
cluding Northrop Grumman Systems
Corp. and European Airbus Industrie
over Boeing Co.

But the so-called experts were
wrong. Not only did the GAO recom-
mend a new round of bidding, but they
rebuked the Air Force decision to
award the contract to Airbus in blunt
and unequivocal terms.

“Our review of the record led us to
conclude that the Air Force made a
number of significant errors that could
have affected the outcome of what was
a close competition between Boeing
and Northrop Grumman,” the GAO
said. “We therefore sustain Boeing's
protest.”

The 69-page GAO decision was not
made public because it contains pro-
prietary and sensitive information
about the Boeing and Northrop tanker
bids. But the GAO did issue a three-
page summary that found significant
mistakes by the Air Force in seven key
areas. Among the points made in the
GAO report was that the Air Force did

not assess the relative merits of the
tanker proposals in accordance with
the criteria it initially established. The
GAO also cited the Air Force for con-
ducting “misleading and unequal dis-
cussions” with Boeing by informing
Boeing that it had fully satisfied a key
performance objective, but later deter-
mined privately that Boeing had not.
The GAO also concluded the Air
Force miscalculated the life-cycle
costs of Boeing’s tanker, and incor-
rectly concluded that the Northrop
tanker would have lower operating
costs.

“Not only is the Boeing aircraft su-
perior, but we can begin building these
planes right away,” said Machinists
General Vice President Rich Michal-
ski, who urged IAM members and oth-
ers to contact lawmakers and urge that
the contract be awarded to Boeing.

The Machinists represents about
35,000 Boeing employees in Everett,
Portland, Wichita, and elsewhere. 

The Society of Profession Engi-
neering Employees in Aerospace rep-
resents 21,000 engineers and technical
workers at Boeing.

(Editor’s Note: The International
Association of Machinists and Aero-
space Workers and Press Associates
Inc. contributed to this report.)

Machinists cheer ruling overturning Air Force tanker deal

A jubilant crowd gathered at
Machinist Lodge 751’s Hall in
Everett, Washington, June 20
to cheer the release of a GAO
report saying that the process
the Air Force used to award a
multi-million-dollar re-fueling
tanker contract to a foreign
manufacturer was flawed. The
GAO called on the Air Force to
re-bid the contract. After the
initial contract was announced,
the Machinist  launched a mas-
sive grass-roots campaign to
build-it-in America 



Two days after union rep Jim Ander-
son warned a nonunion crane operator
to beware of a nearby power line, a
crane at a project in Southeast Portland
damaged a transmission line at South-
east 28th and Ankeny June 26, knock-
ing out power to about 8,000 Portland
General Electric customers for about an
hour and closing the street for the after-
noon. 

A PGE crew, members of Interna-
tional Brotherhood of Electrical Work-
ers Local 125, patched the damaged
line and restored power. 

The operator of the leased crane was
reportedly shocked but uninjured, but
the accident fried the crane’s electrical
system, destroyed the motor, and frayed
the cable holding up the block. Once the
power was turned off, firefighters
helped the operator get out of the crane,
and a worker climbed out on the jib to
secure the block.

The 50-foot crane was being used to
construct a four-story mixed use condo
project. The general contractor on the
project is Gray Purcell. Much of the
work is being done by nonunion sub-
contractors, including workers provided
by LaborReady. Carpenters have put up
pickets at the site saying that the em-
ployer doesn’t pay area standard wages.
Representative of the union filed a com-
plaint with the Oregon-Occupational
Safety and Health Administration  after
observing a Bobcat with forks attached
being used to lift materials to the sec-
ond floor.

Two days before the crane accident,
Anderson, a field representative for Op-

erating Engineers Local 701, had been
by to see how well the crane was being
run, and could tell the operator was in-
experienced. He spoke with the opera-
tor about the potential safety hazard
posed by the nearby power lines.

OSHA requires that a crane operator
have 1,500 hours of experience before
running a crane solo. The operator An-
derson spoke with had less than that,
and in any case was on the ground
when the accident occurred, while an
even less-experienced trainee ran the
crane. 

Another Gray Purcell crane operator
had previously joined the union to get
more training, Anderson said, after
complaining of unsafe working condi-
tions.

United Brotherhood of Carpenters
Local 247 held officer elections at its
June 10 general membership meeting in
Portland. Members returned incumbent
President Bruce Dennis to office for a
sixth term. Dennis outpolled challenger
Jason Sheckler. 

Joe Baron was re-elected financial
secretary. 

Elected vice president was Mike An-
derson, who had been appointed to the
position by the Executive Board after it
was vacated by the resignation of Gene
Lawhorn.  

Running unopposed were: Darell
Duffy, treasurer; Ben Basom, recording
secretary; Mike Couch, warden; Pete
Savage, conductor; and Kevin Stokes,
trustee.

Local 247 members also elected 14
delegates to the Pacific Northwest Re-

gional Council of Carpenters. They are:
Mike Anderson, Joe Baron, Ben Ba-
som, Bruce Dennis, Darrell Duffy,
Krista Farmer, John Hahn, Christie
Kern, Gene Lawhorn, Richard Petrich,
Pete Savage, Jason Shekler, Kevin
Stokes, and Joe Whitney. Dave Oury,
Gene Picariello, and Tom Sowa were
elected alternate delegates.

All the offices have three-year terms.
Dennis’ said topmost on his agenda

for Local 247 will be pulling together
member unity.

About half the local’s 1,200 mem-
bers are covered under a master agree-
ment with Associated General Contrac-
tors, which expires next year.

Dennis, 57, is also seeking re-elec-
tion this year as president of the Re-
gional Council, which covers five
states. 
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In mail-in ballots counted June 13,
Richard “Buz” Beetle, 60, was elected
to a second three-year term as business
manager of Laborers Local 483. 

Local 483 is an 825-member munic-
ipal employees local of the Laborers In-
ternational Union of North America. 

Beetle’s challenger in the race was
Local 483 President Troy Hogeland.
The office of president will now be held
by Bruce Easley, who outpolled fellow
union member Gannon Sorg.

Beetle, a long-time city wastewater
treatment operator, is a 32-year mem-
ber of Local 483 and has served 19
years on its Executive Board. For his
next term, Beetle said he plans to con-
tinue trying to increase member in-
volvement; hire an organizer to bring in
new members; and modernize the union
office.

Besides the general membership
meeting that is required by the union
charter, Local 483 has been holding
monthly meetings right after work at
major worksites, at which members can
talk about issues particular to those
units. Beetle also said he wants to in-
crease the number of stewards to 75, up

from the current 40.
In other results, Ron McKinney

bested Tim Sessler for the office of sec-
retary-treasurer, and Mark Lewis out-
polled Kevin Stampflee to become ser-
geant-at-arms. Running unopposed
were Scott Gibson, vice president; and
Jeb Barsh, recording secretary.

Three candidates ran for two at-large
Executive Board positions. Mike Mur-
phy and Terry Wade got the most votes,
but Wade resigned the office after elec-
tion to take a management position.
Beetle said the Executive Board was
likely at its July 1 meeting to appoint
the third candidate, Shawn Janis, to the
position.

Local 483 also elected Paul LaCroix
as a delegate to the Laborers District
Council. Beetle and Easley will also be
delegates by virtue of their offices. 

Local 483 represents some classifi-
cations of workers at the Oregon Zoo
and the Portland International Airport,
and about 650 City of Portland workers
in the bureaus responsible for parks,
road maintenance, water, and sewage
treatment. The contract covering city
workers expires in 2010.

Beetle re-elected business
manager of Laborers #483

Carpenters Local 247 taps
Bruce Dennis president

HEMORRHOIDS
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Steven G. Cranford, DC, ND

FORMERLY THE BEAL-OLIVER CLINIC
CHIROPRACTIC/NATUROPATHIC PHYSICIANS
2026 NE SANDY BLVD., PORTLAND, OR 97232

The Non-Surgical Treatment

Write or call for
a FREE

information
booklet and/or a

FREE
consultation.

Insurance
accepted/pre
authorization

required.

Zachary
Zabinsky

223-8517

• Social Security
• SSI - Disability Claims

Personal Attention To Every Case

Working For Disability Rights
Since 1983

NO FEE WITHOUT RECOVERY

621 SW Morrison, Portland

International Brotherhood of Elec-
trical Workers Local 125 announced
the results of its officer election June
27.  Headquartered in Portland, the
union has about 3,500 members,
mostly in utilities.

Travis Eri, running unopposed,
was elected to a second term as busi-
ness manager and financial secretary. 

Larry Browning, an employee of
Portland General Electric, outpolled
Walter Banker of Bonneville Power
Administration to win re-election to
the office of president. Brian Williams
(PGE) bested incumbent Paul Diet-
rich (Pacific Power) for vice presi-
dent.

Also running unopposed were
Raymond Cowell (Pacific Power),
recording secretary; and Douglas
Shaffer (PGE), treasurer. 

All the above officers serve on the
Local 125 Executive Board, which
also has four at-large positions.

Nine members ran for the four at-
large positions. Those elected were:
Patrick Winter (Pacific Power), Jim
Sweet (PGE), Troy Anderson (BPA),
and Joseph Gass (PGE). All but Gass
were incumbents.

Five members were elected to the
Examining Board, out of 11 candi-
dates. The Examining Board tests ap-
plicants and apprentices. Those
elected were: Bill Young (PGE), Ron
Rodgers (PGE), Ryan Hagel (PGE),
Gary Schwartz (PGE), and Lee Cole
(Pacific Power). Young and Cole are
incumbents.

All the terms of office are three
years. Business manager is the only
elected office that is a full-time paid
position.

Eri, 37, said his priorities for his
second term include improving mem-
ber education and increasing member
involvement, particularly in contract
negotiations.  

The local’s largest unit is PGE,
which has a contract expiring March
2009. Negotiations will begin in Sep-
tember.

Apprenticeship
Opening

Masonry Trades Union
Tile, Terrazzo,

Brick & Tile Finisher

Must be at least 18 years old
at time of application.

Applications being taken
Tuesday, July 29 through

Thursday, July 31
from 8 a.m. to noon and

1 p.m. to 4 p.m. at

12812 NE Marx St.
Portland, Ore. 97230

IBEW Local 125
announces
election results

Crane strikes
power line,
causing havoc



Members of the union committee
have no proof, but are convinced that
known union supporters were laid off
and terminated in much greater pro-
portion than others. 

And rumors circulated that Dunkin
would close the plant if workers
unionized.

By January, the campaign to col-
lect union cards had largely dried up.

Some of what Rogue Valley Door
did — interrogating and surveilling
workers, prohibiting union talk while
allowing other discussions, disciplin-
ing union supporters for talking about
the union — violated federal labor
law. The law forbids employers to “in-
terfere with, restrain, or coerce em-
ployees” who are exercising their
rights to “form, join, or assist labor or-
ganizations.” The union filed charges,
and the National Labor Relations
Board investigated. The federal
agency issued a formal complaint
May 30, naming the company owner
and 12 managers. A federal adminis-
trative law judge is scheduled to hear
the case the week of Aug. 5-9 in Med-
ford.

The judge may rule that Rogue

Valley Door broke the law, but the law
doesn’t provide for any penalty or
fines. At most, the judge can order the
company to post a notice spelling out
employees’ rights, and promising not
to violate those rights again. The
union hopes such a notice will em-
bolden workers and revive the card-
signing drive. But the notice can’t re-
store the momentum the campaign
enjoyed when it began, or undo the
fear and distrust sown by the manage-
ment crackdown.

Any union organizer in America
will tell you that what workers experi-
enced at Rogue Valley Door was typi-
cal, and followed a cookie-cutter union
avoidance script advised by anti-union
consultants. Union-busting has be-
come a multi-million-dollar industry
in the United States, with firms hired
by employers to provide training for
supervisors and managers, legal mat-
ters, and other services.

In some kinds of workplaces, em-
ployer conduct makes organizing a
union next to impossible. Wal-Mart is
a  good example, where no employees
in the country have succeeded in
forming a union, despite their sup-
posed legal right to do so.

Jeanie Carpenter, a union organizer
with Communications Workers of
America Local 7901, says six times a
year she gets a call from a worker at a
nonunion call center. 

“There’s nothing I can do for
them,” Carpenter said. “I hear their
story and tell them it’s impossible.
They’re too closely monitored. Union
campaigns take months, and usually,
the pro-union committee crumbles un-
der the stress.”

The non-profit group American
Rights at Work commissioned a study
of employer behavior during union
campaigns. The study, published De-
cember 2005, found that 91 percent of
employers forced employees to attend
one-on-one anti-union meetings with
their supervisors; 49 percent threat-
ened to close the worksite if workers
formed a union; and 30 percent fired
pro-union workers. In 2007, NLRB
involvement resulted in 2,456 workers
being offered reinstatement and back
pay after being fired for union activity.
Because of the difficulties in proving
employer motive, the number fired for
union activity is likely higher than the

number reinstated.
The Employee Free Choice Act is

intended to stop these abuses. The bill
would provide for fines of up to
$20,000 per violation against employ-
ers who willfully or repeatedly violate
employees’ rights during an organiz-
ing campaign, and triple back pay
awards to workers who are fired for
supporting a union drive. It would re-
quire the NLRB to seek a federal
court injunction against an employer
that discharges or discriminates
against pro-union employees or other-
wise tramples on employee rights dur-
ing an organizing drive, and authorize
the courts to grant temporary restrain-
ing orders in such cases. Finally,
workers could unionize simply when
a majority signed union cards over the
course of a year. That process, which
used to be termed “card check,” is

coming to be called “majority signup”
among union organizers. Employers
can legally recognize unions via ma-
jority signup under current law, but
aren’t required to do so. The Em-
ployee Free Choice would require
them to.

That’s the part of the law that union
opponents are focusing on. Center for
Union Facts, creator of the anti-union
ads, says nothing about the mountains
of cases in which employers intimi-
date union supporters, but claims to be
concerned that majority sign-up will
lead to unions intimidating workers
into signing cards. 

The Employee Free Choice Act
would replace the employer-domi-
nated election process with a majority
sign-up process that gives unions the
initiative. Which workers signed or
didn’t sign the cards would still be se-

cret from the employers who have so
much power in the lives of workers
like Ken Smith. But the union cam-
paign would know which workers had
signed cards. In that sense, the “secret
ballot” might be lost, but workers’ ef-
fective right to unionize would be re-
gained.

Last month, the national AFL-CIO
announced a “million-member mobi-
lization” in support of the Employee
Free Choice Act. The federation has
set up a Web site, www.freechoice-
act.org, and wants to get a million sig-
natures on an online petition in sup-
port of the law. 

Organized labor is going to put just
about everything it’s got into electing
politicians who support the law this
November, and passing it when it
comes up again in Congress next year.
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LEGAL PROBLEMS??

For $16 a month
coverage includes:

� Unlimited toll-free phone
consultation with attorneys.

� A comprehensive will with
yearly updates is included.

� Representation for traffic tickets,
accidents, criminal, and civil suits.

� Coverage on IRS tax audits.
� Divorce, child custody, bank-
ruptcy and many more benefits.*

THESE LEGAL SERVICES
ARE PROVIDED BY THE
VERY BEST LAW FIRMS

IN OREGON & WASHINGTON.

* Some services not 100% covered

For more
information,

call 503-760-2456
or toll-free at

(888) 252-7930
www.prepaidlegal.com/info/randallnix

Kr a m e r s / m e t r o
m a i l i n g  s e r v i c e

3201 N.W. YEON
PORTLAND, OREGON 97210
(503) 274-1638  FAX (503) 227-1245

THE ONLY UNION MAILER

 IN OREGON
Visit our Web site at www.kramersmailing.com

MEMBERS OF TEAMSTERS LOCAL 223
— Eric Brending, Owner —

Roger G. Worthington, P.C. has donated more than $2.5 Million to medical research
working on a cure for mesothelioma — more than all the asbestos companies combined.

Offices in Los Angeles, Orange County, and Dallas, Texas  •  Lawyers licensed in California, Oregon, and Texas

for Mesothelioma cancer
caused by asbestos exposure

800-831-9399

Asbestos lawyers for life.

Roger G. Worthington, P.C. leads the fight to find a cure

www.mesothel.com

For a free booklet of medical/legal information, including medical experts, 
patient profiles, clinical trials and asbestos products, call us or visit our website.

Since 1989, we have been dedicated to helping asbestos cancer patients 
get justice in the courtrooms and help in the hospitals.  In the last ten years, 

we have recovered over $725 million for our clients.

$34 Million: 60 year-old Navy veteran and carpenter
$20 Million: 54 year-old engineer
$12.6 Million: 69 year-old psychiatrist exposed at home
$10 Million: 54 year-old woman exposed via father’s clothes
$8.4 Million: 60 year-old Navy veteran and crane operator

�Mesothelioma typically 
develops 20 to 60 years 
after the first asbestos 
exposure. Each year  
about 3,000 new cases     
of mesothelioma are 
diagnosed in the U.S. 

�We’ve helped hundreds 
of patients find the best 

doctors, coast to coast 
and we’re known for 

providing up-to-date   
medical information     

and patient education.

(From Page 3)

...Employee Free Choice Act under attack
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Automotive
’79 TOYOTA MOTORHOME, $1,200; ’86
Volvo 240 DL, $2,100; ’08 Moped, 50cc
street legal (no endorsement) $1,200; ’07
motorcycle, 250cc, $2,000. 503 762-4189
'90 CHRYSLER NEW YORKER, 178k,
new tires brakes battery, trailer hitch, rear
air shocks. Rebuilt tranny, cold AC. $650.
503 286-8587
'65 Chevy 1/2 ton, 4X4, 454, 400 turbo, PS
w/tilt, LWB, winch, complete extra body,
new molding, more. 503-255-4627
’69 BUICK SKYLARK, 2 dr conv, 350 4
barrel, ac, at, ps, pb, under 17,000 orig. mi
503-657-5164
’96 FORD F150 ex cab, 4X4, 5.8, auto,
A/C, cruise, tilt, 141K, AM/FM cassette,
trade or sale $4,995. OBO 503-353-043
COMPLETE BANKS six gun diesel tuner
for a 2004-2005 Chevrolet Duramax
diesel. $200 obo. 541 990-8035.

Housing
ROCKAWAY BEACH house, 3 bed, 2
bath, sleeps 9, great amenities, minutes to
beach. 503 355-2136 or 503 709-6018 
380 ACRES, FIELDS, pasture land, ju-
niper trees, $380,000, terms. 541 468-
2961
LINCOLN CITY beach house, 2 bed, 2
bath, fully furnished, view from deck,
beach and casino nearby, $400 week. 503
762-4816 (Dan) or 503 351-1408 (Chris)
FOR RENT, newly remodeled Gresham
home, RV parking, hot tub,  $1,395. 971
221-8375
HOUSE FOR RENT, $1,199, 3 bedrooms,
1.5 baths, air conditioning, SE near Lents
Park. 503-805-6648
BEAUTIFUL BAY CITY, OR,1/2 acre,
24x36 shop,1,760 sq ft. home, 3 bed, 2
bath, $297,000. 503-442-1892

Wanted
OLD WOODWORKING Tools, Planes,
Levels, Chisels, Handsaws, Slicks, Adzes,
Wrenches, Folding Rulers, Old Leather

Tools, Tool Chests. 503-659-0009
CROSS CUT log saws, slicks, double bit
axes, blacksmith hammers, planes, wood-
working hand tools. 503 819-3736
CASH FOR any older toys or older oil
paintings. 503 653-1506
JUNK CARS, removal of unwanted cars
and pickups, cash for some.503 314 8600
MOTORCYCLES, running or not, cash
paid, also musical instruments. 503 880-
8183

For the Home
DESKS, two wooden desks, one 8 drawer,
one 17 drawer, $100 each. 503 625-6864

Sporting Goods
’05 CUSTOM HARLEY Softail, flat
black/redgraphics, custom built, all new,
$12,000. 503 257-7390
RUGER SINGLE-SIX, 3 screw 5.5” .22 Lr.
w/extra .22 mag cylinder, $320; Kimber M-
82 rifle 22Lr., nice wood, factory rings,
$660. 503 593-9242
’00 ALPENLITE 5TH wheel, spyglass self-
contained, one slide, large rear window,
fully loaded, lots of extras, $23,999. 503
253-3539
2008 JAYCO 28' Travel trailer, slide out, 2
doors, walk-around queen bed, full factory
2-yr. warranty, $16,500, w/tow vehicle
$35,000. 503 491-5181
UTILITY TRAILER HD, great wood/gravel
hauler, .8 bolt axle w/elec brks ,lights, jack,
2” hitch (all new) $1,150. 505 829-9374
’98 BAYLINER CIERRA, 22 1/2 ft, hardtop,
seats 7, economy 305 Merc o/d, sleeps 2,
head, sink, table. $19,500. 360-225-5976
RIFLE SCOPE, monoscope (zoom), 3x to
7x, 31 m/m field, has Weaver tip off
mounts, still in box, $35. 503 236-1329

Miscellaneous 
MEIER & FRANK Centennial plates,
Lewis & Clark, four colors, $39 to $13.50
per plate. 503 965-6073
LOOKING FOR STURGIS RIDERS, we
need a couple of people for our group.
Tinneric16@comcast.net

Free classified ads to subscribers
DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published

Are you in pain?
We can help!

Pine Street
Community Acupuncture

215 SE 9th Ave, Portland Oregon

503-233-1800
www.pinestreetneedles.com

Sliding Scale $15-35
Acupuncture can treat ANY pain!

Tip of the Week: If you become disabled and are covered
under a long-term disability policy, contact a lawyer as

soon as you apply for benefits. 

We represent people on all types of injury and disease related claims.

n Workers’ Compensation                   n Construction Injuries            n Asbestos/Mesothelioma
n Personal Injury/Product Liability          n Death Claims n Social Security Disability

We provide straight answers at no cost on any of the above areas of law.

CALL US or VISIT OUR WEB SITE

(503) 228-5222 http://www.stc-law.com

Swanson, Thomas &Coon
ATTORNEYS AT LAW

Since 1981

James Coon Ray Thomas   Kimberly Tucker 

Chris Frost Cynthia F. Newton

Jacob Amos and Scott Hasseboek of Portland-based
Bricklayers and Allied Craft Workers Local 1 captured
first place in their respective divisions at the 35th annual
Western States Brick & Tile apprenticeship contest held
May 31 in San Diego. A third contestant from Local 1,
Jasper Blackburn, placed fourth in the brick contest.

The contest attracted a field of 41 apprentices from Ari-
zona, California, Colorado, Hawaii, Montana, Nevada,
New Mexico, Oregon, and Washington. 

All of the apprentices were given the same brick or tile
project to build in five hours and were judged on accurate
dimensions, square, level, plumb, cleanliness and overall
appearence, said Joe Luna, apprenticeship coordinator for
the Oregon & Southwest Washington Mason Trades Joint
Apprenticeship Training Committee. The top three win-
ners in each category won cash prizes and tools of their
trade — not to mention bragging rights for one year. 

Hassebroek is a 90 percent tilesetter apprentice and
works for Schonert & Associates.  Amos also is a 90 per-
cent apprentice. He works for J&S Masonry. The compe-
tition was the first for Hasseboek and  the fourth for Amos.

Amos has steadily improved his placement over the years,
placing fifth, third, second, and finally first in this contest.
He also finished second at the BAC International contest.  

Blackburn is a 90 percent bricklayer apprentice and
works for Bromley Masonry. This was his second contest.
Last year he placed eighth in a field of 27.

“This is a testament to the training our apprentices re-
ceive,” said Local 1 Business Manager Keith Wright. “Joe
Luna and instructors Steve Chambers, Dan Bonife and De-
nis Faris deserve credit for the great jobs they have done
with teaching  our apprentices special skills they need not
only for competition, but skills they need on their jobs.”

Along with personal trophies, the contest has traveling
trophies that the winning local gets to display for one year.
The George Boggio Memorial Trophy is awarded for the
Tile Contest and the Don Sullivan Commemorative Tro-
phy is awarded for the Brick Contest. Amos’ and Hasse-
broek’s names will be added to the trophies with an en-
graved name plate for posterity.

Next year, Local 1 will host the Western Region contest
at the Janzten Beach Red Lion.

‘Best in the West’

Bricklayers Local 1 Apprentices Number 1
at Western States Brick and Tile Contest

JACOB AMOS SCOTT HASSEBOEK



To The Editor:
The following is a brief description

of the health care problems in the
United States:

• Americans have the most expen-
sive health care in the world.

• We use our health care system less
than citizens of other developed coun-
tries do, but per person we pay twice
what they pay.

• Our citizens’ health is worse than
that of those in most other developed
countries (measured by life expectancy,
infant mortality, immunization rates).

• About 42 million Americans are

uninsured.
• Those who have health insurance

watch it decline in coverage, watch pre-
miums increase, watch their out-of-
pocket co-pays increase, watch their de-
ductibles increase, and watch their
insurance company increasingly deny
medical care claims.

• For those with health insurance, the
rising premiums, deductibles, out-of-
pocket/co-pays now extract about 20
percent from our paychecks.

• To feed itself, the insurance indus-
try raises premiums at a rate of about 13
percent a year, and as high as 25 percent

in some part of the country. Employers
refuse to pay for all of the increase, and
instead pass it on to employees, effec-
tively passing workers’ raises on to the
insurance industry. The industry’s pre-
mium increases also prevent cost-of-liv-
ing adjustments from being actual CO-
LAs.

• Other developed countries insure
all of their people and pay for health
care for all.

• In America, some business leaders
recognize that the burden of health care
costs makes their products and services
uncompetitive in global markets.

• A single-payer health care system
would improve competitiveness of U.S.
products and services.

• Some transnational companies in
the U.S. seem to care less and less about
universal health care because they in-
stead move their manufacturing and
service jobs overseas, where they do not
have to worry about the health care
costs of other countries’citizens. A sin-

gle-payer system would remove some
of their incentives to off-shore Ameri-
can jobs.

• A major reason our health care sys-
tem’s problems persist is the American
health care system is currently a busi-
ness sector that is dominated by the in-
surance industry for their profit goals.
HR 676 (the U.S. National Health In-
surance Plan Act) changes health care
from a profit-driven business sector to
a health care community by only allow-
ing involvement by non-profits (i.e., re-
taining hospitals and doctor offices that
operate on a non-profit basis).

The cost-savings from ending busi-
ness sector involvement would result in
full health care for all citizens, including
dental, vision and prescription cover-
age, with no co-pays and no insurance
premiums.

Peter Shapiro
NALC Branch 82

Portland Jobs with Justice
Health Care Committee
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Inhospitable job market
to greet college grads

By LAWRENCE MISHEL & ELISE GOULD
Economic Policy Institute

Last month’s crop of new college graduates will confront a more in-
hospitable job market than their predecessors faced in 2001, the begin-
ning of the last recession.

In particular, wage and benefit trends show that the labor market for
recent college graduates (ages 23-29) was weaker in 2007 than before
the last recession in 2001. Inflation-adjusted average hourly wages for
young college graduates were $21.09 for men and $18.17 for women in
2007.  While the hourly wages for both men and women have ended
their steady decline, they have barely risen and are still lower by about
60 cents for women and $1.60 for men than they were six years ago.

What’s more, a college degree has become less of a guarantee of re-
ceiving health and retirement benefits on the job. Over the last recession
and recovery, college graduates in entry-level jobs became less likely to
receive employer-provided health insurance and pension coverage. (This
is based on tabulations of March Current Population Survey data sam-
ples of private wage and salary earners ages 23-29, working at least 20
hours per week and 26 weeks per year.)

The incidence of health insurance coverage is over 5 percentage
points lower than in 2001, and less than half of young college grads now
receive any form of pension coverage on the job (See Figure B below).
(Health coverage is defined as being included in an employer-provided
plan where the employer paid for at least some of the premium.)

The fact that new college grads are doing poorly is a troubling sign,
since those with higher education and more skills required in the new
economy (e.g., computer literacy) are expected to be faring well. With
persistent job losses and rising unemployment expected, there is little
evidence to suggest that the job market will improve for recent college
graduates in the near future. 

To The Editor:
Lately, I have been hearing some

pretty general and always derisive com-
ments about “all politicians.”

I hate to say that I have heard these
statements at different union meetings.
What troubles me is that the people
making the statements don’t usually
know how hard some of our legislators
—  at both the state and national levels
—  work just to get some of our issues
into committee. When these commit-
tees are at work, we citizens (voters, ac-
tivists, union members) should be
aware that someone we elected is try-
ing to get our issue to the attention and
support of a larger body so that if it does
go before the full House or Senate it has
a chance of being fairly heard — and
hopefully passed.

If your lawmaker knows that you
have an interest in an issue, he or she
will often ask for your support in
spreading the message out to con-
stituents. I have been asked to give tes-
timony before some of these groups on
matters of elderly housing, health care,
mental health parity, and many other vi-

tal issues, so I am aware of how much
lawmakers want the ordinary citizens’
input.

When we make comments about
“all politicians” being crooks, liars, etc.,
we are actually encouraging voter apa-
thy that already abounds out there.

I have heard people say things like,
“Why bother?” or “I just won’t waste
my time” because of those all-inclusive
political slams.

I hope we will all work harder at un-
derstanding the difficult process our
lawmakers must work through, and re-
member to  give them credit for their ef-
forts when it is due. 

We must do everything we can to
give the politicians that we helped elect
assistance on our issues, and work to
elect more people who believe in the
things we believe. Much can be done if
we have the right majority to work with.
Let’s move on with a positive attitude.

Verna Porter
President

Oregon Alliance for
Retired Americans

To The Editor:
When we were working on a design

for our union T-shirt several years ago,
my burning desire was to have the
words, “Union Made in the United
States,” printed in plain view.

In my mind, that alone was the most
important part of the T-shirt. It symbol-
ized my desire to move those very im-
portant words that were hidden from
view, to a place where people could see
them.

If I had my way, every union shirt
would include those words in plain
view. Call this a plea: When you order
your next round of T-shirts, try it on for
size: “Union Made in the United States”
for everyone to see. You won’t be dis-
appointed. We put ours on the right
shoulder.

Carroll Wikander
Machinists Lodge 1005

Portland

Open
Forum

May 31, 2008 — What an evening
to remember!

The 11th annual Labor Apprecia-
tion and Recognition Night event was
one of the best on the books. Not only
were we honored with the presence of
special guests — U.S. Sen. Ron
Wyden, Congresswoman Darlene
Hooley, and Portland Mayor-elect
Sam Adams among them — but we
also had the privilege of gathering
with over 300 of labor’s finest for a
night of great food, great fun and even
greater surprises.

Under the guidance of Executive
Secretary Judy O’Connor, the North-
west Oregon Labor Council’s annual
banquet to benefit Labor’s Community
Service Agency has proven to be an
unmatched celebration of organized
labor’s generosity. From the delicious
meal prepared by Marty Blake and his
dedicated volunteers at Westmoreland
Union Manor, to the tremendous out-
pouring of raffle donations from local
unions and individuals, to the enthusi-
astic participation of everyone in atten-
dance, the Labor Appreciation and
Recognition Night exemplifies the
giving spirit of our labor community.  

This year’s raffle raised $2,031 for
Labor’s Community Service Agency
programs such as the “Helping
Hands” program for union members
facing temporary financial hardship.
At a time when the high price of gaso-
line and food have drastically im-
pacted the budgets of even the
strongest union-wage households, the
needs of those who have lost income
due to a layoff, a strike, a medical
emergency, or disaster are especially
dire. 

My staff and I are uplifted by the
compassion shown by the labor com-
munity through the raffle. The incredi-
ble turnout and participation at this
event speaks volumes. 

I want to thank everyone involved
in producing such a memorable and
outstanding event. To those who con-
tributed time, funds, and talent to the
effort; to those who received their
well-deserved awards and recognition;
to everyone who worked behind the
scenes to make it happen (you know
who you are) – thank you. My heart-
felt thanks to each and every one of
you. 

Glenn Shuck
Executive Director

LCSA

Health care problems abound in the United States

Union made in the United States

Many of our elected officials
work hard for us in labor

Thanks to all
who attended
fundraiser for
labor agency
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306KPA-08/6-08 ©2008 Kaiser Foundation Health Plan of the Northwest

HERE FOR YOU. HERE TO STAY.
For more than 60 years, Kaiser Permanente has cared for countless union members
and their families—including those in our own highly unionized workforce. It’s a strong
relationship built on a shared value: high-quality health care at an affordable price.

Our health care teams include highly skilled doctors, dentists, nurses, and support staff
who take pride in delivering personalized care. As your partners in health, we’re here
to help you thrive with a strong focus on prevention and wellness.

We’re grateful for our members’ trust in Kaiser Permanente—and for the opportunity
to keep earning it, every day.

A PERFECT UNION.

Kaiser Foundation Health Plan of the Northwest
500 NE Multnomah St., Ste. 100
Portland, OR 97232

kp.org

Medical and dental offices are located throughout our service
area in northwest Oregon and southwest Washington.


