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SALEM—Union officials and
some health care groups believe that a
temporary emergency rule issued last
month by the OregonWorkers’Com-
pensation Division creates “sweeping
changes” to the system that could
drive out some medical providers.
WCDAdministrator John Shilts

ruled July 7 that workers’ comp insur-
ance companies can reimburse doc-
tors, physical therapists, hospitals and
others who are treating injured work-
ers at fees those medical providers
have discounted in order to be part of a
preferred provider organization (PPO)
network. PPOs are popular in the pri-
vate sector because in exchange for the
discounted fees, the network will di-
rect patients to their practices.
Prior to the emergency order, a

workers’ comp insurer paid medical
bills in one of three ways: at the
provider’s normal fee; at the amount

set by law under the Oregon medical
fee schedule (if it is less than the nor-
mal fee); or at the rate contracted with
a provider enrolled in a state-certified
managed care organization (MCO).
MCO rates typically are lower than
both the medical fee schedule and the
provider’s normal rate. MCOs were al-
lowed into Oregon’s workers’ comp
system as part of a controversial major
overhaul in 1990. The state regulates
MCOs to ensure that injured workers
are getting good care. PPOs are not
regulated.
“PPOs exist solely to reduce fees

paid to providers,” said Diana Godwin,
an attorney representing physical ther-
apists.
Only four MCOs are certified to

serve injured workers. They are Provi-
denceMCO, Kaiser Foundation, Ore-
gon Health Systems Inc., and Care-
Mark Comp, which is owned by

Legacy Health andAdventist Medical
Center.
Workers whose employers are en-

rolled in one of these MCOs are not
impacted by the new rule. Still, union
officials believe that if the emergency
rule is made permanent it will entice
employers to leaveMCO insurers in
search of cheaper premiums through
PPO networks, thus forcing medical
providers out of the workers’ comp
system.
“Injured workers already have a

tough enough time finding doctors
who will treat them,” said Bob Ship-
rack, executive secretary of the Oregon
State Building and Construction
Trades Council, and one of the
longest-serving members on the Ore-
gonWorkers’Compensation Divi-
sion’s Management-LaborAdvisory
Council. MLAC is comprised of five

Emergency rule change in workers’ comp
medical fees could harm injured workers

Have a Great Labor Day!
(Turn to Page 2)

Even play looks like work
Josh Rinard, a journeyman lineman for Portland General Electric
and a member of IBEWLocal 125, tests his skills in the “hurt man
rescue” at the 15th annual Pacific Northwest Lineman’sRodeo July
26 at PGE Linneman Station in Gresham. Competition pits
journey-level and apprentice utility linemen and women from
Oregon,Washington, Idaho and otherwestern states in events such
as the “hurt man rescue” and pole climb (with a raw egg).
Contestants are timed and judged for safety, work practice, and
equipment handling. IBEW Locals 125 of Portland and 659 of
Medford, PGE, Pacific Power and Light, and Clark Public Utilities
sponsor the event. (Photo by Nancy Harper)

State of the unionsState of the unions
By DONMcINTOSH
Associate Editor

Labor Day may be the one occasion in the course of a
year when the commercial media remember the union
movement. For union-owned media like the Labor Press,
it’s an annual opening to take a step back and ask how
workers — and the labor movement — are doing.
University of Oregon professor Bob Bussel, director of

the Labor Education & Research Center (LERC), thinks
evidence has continued to mount for the existence of what
presidential candidate John Edwards called “twoAmeri-
cas.” In other words, the gap between rich and poor seems
to be accelerating.
That’s borne out by the Economic Policy Institute (EPI),

aWashington, D.C.,-based think-tank. Once every two
years, EPI puts out a thick report entitled “The State of
WorkingAmerica.” The next one is due to be released La-
bor Day.

NUMBERS TELL PART OF THE STORY
EPI reports that the business cycle that began in 2001

and ended in 2007 looks to be the first ever recorded in

whichAmerica’s middle-class families ended the cycle
with less real (that is, inflation-adjusted) income than they
had at the beginning. Productivity rose 18 percent during
that time, but the gains weren’t evenly shared. Incomes
rose for the top 10 percent, but stagnated for the rest.
This year, with a new recession beginning, economic

stats looked bleaker. Unemployment rose, reaching 6.0 per-
cent of the workforce in July.And as of June, nearly a fifth
of the unemployed had been out of work for at least half a
year.
In the last 12 months, 383,000 manufacturing jobs have

been lost. The retail trade has lost 211,000 jobs since peak-
ing in March 2007.And the construction sector has shed
557,000 jobs since its September 2006 employment peak,
with nearly three-quarters of that in the last eight months.
[One bright spot is health care, which has added 368,000
jobs over the past 12 months.]
Joblessness is a problem for the 9.4 million unemployed

workers, but also for 145.8 million workers who remain
employed.As EPI points out, when jobs are scarce, em-
ployees have little leverage to bargain for better wages and

(Turn to Page 10)
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governor-appointed representatives
from labor and five frommanagement
who adviseWCD on issues involving
workers’ compensation.
“We have a no-fault insurance pro-

gram that, for the most part, has been
working pretty well,” Shiprack said. “I
don’t see how this benefits anyone but
insurance companies and national
PPOs.”
Shiprack has contacted Gov. Ted

Kulongoski to protest the emergency
rule.
“One of the top three complaints I

hear from injured workers is that doc-
tors won’t take them if they are in the
workers’ comp system,” said Ernie
Delmazzo, co-founder of Injured
WorkersAlliance, a support group for
people who have been hurt on the job.
The problem is amplified east of

the CascadeMountains. “Sometimes
injured workers have to drive to Port-
land for treatment,” Delmazzo said.
“It is absolutely a sweeping change

to the system,” said State Rep. Brad
Witt (D-Clatskanie).
Witt and Shiprack were outraged

that the emergency order came with
little or no input from the two main

players in the system— labor and
management.
“This entire system is based on a

compromise agreement between labor
and management to get an injured
worker’s injury addressed as soon as
possible and to get that person back to
work as soon as possible,” saidWitt, a
union rep with United Food and Com-
mercialWorkers Local 555 and a for-
mer MLACmember.
“This ruling is not in anyone’s in-

terest— not the state’s, not the em-
ployer’s, and certainly not the injured
worker’s,” he said.
Witt is drafting legislation that

would rescind the emergency order
and return the system to the prior re-
imbursement rate schedule. “(Medical
provider) reimbursements should be
regulated by the reimbursement fee
schedule,” he said.
Lon Holston, a union rep for Labor-

ers Municipal Employees Local 483
and another MLACmember, said he
wasn’t made aware of the need for an
emergency ruling until about a week
before it was issued. He believes the
order came too quickly and without
enough discussion.
“Somewhere in corporateAmerica

they came up with this plan and ran
with it,” he said.
Union officials argue that the PPO

structure is designed for private-sector
health care and that it doesn’t belong
in the workers’ comp system.
“We ask a lot more of our doctors

who handle workers’ comp cases than
we do those in general medicine,”
Shiprack explained. “To combine the
two— I believe a mistake has been
made.”
WCDAdministrator Shilts told the

NWLabor Press that medical
providers should have the freedom to
enter into a PPO contract if they so
choose. He said providers have partici-
pated in networks with discounted
rates for years— for workers’ com-
pensation as well as other types of
health insurance.
“The discounted fees have helped

keep medical costs under control in
workers’ compensation and through-
out the health care industry,” he said.
Shilts told the Labor Press the

emergency order simply “clarifies”
how providers are paid. “We wanted to
respond quickly to the uncertainties
about PPO contracts.”
Those uncertainties surfaced after

Godwin, the attorney representing
physical therapists, began disputing
the amounts some insurance compa-
nies were reimbursing physical thera-
pists for treating injured workers.
Fee dispute resolution requests start

atWCD, but can go all the way to the
Oregon Supreme Court.
Godwin said the explanation of

benefits that routinely accompanies
each insurance payment check would
include a note “to the effect that a dis-
count was being applied to the billing
pursuant to a contract owned or ac-
cessed by a named PPO.”
In some instances, the discount was

more than half the medical bill.
Godwin prevailed on most of her

appeals. In turn,WCD ordered the in-
surers to pay the difference between
the PPO discount and the state-man-
dated fee schedule.
In almost all cases, the insurers ap-

pealed.
Shortly after that, Shilts said he was

contacted by insurer Liberty North-
west informing him that Coventry
Health Care was threatening to leave
the Oregon market unless there was a

resolution to all the fee disputes.
Coventry is a Fortune 500 company
based in Bethesda, Md.
“They asked how we decided the

disputes.We told them that rules are
rules.We obey our own rules,” Shilts
told the NW Labor Press.
Following their conversation, Shilts

said his department took a closer look
at the statute. In light of the agency’s
own rules,WCD determined that state
law allowed for the PPO discounts.
“The statute says the fee schedule is

the ceiling; that a medical provider
can’t be paid above that,” Shilts said,
emphasizing that Oregon’s medical fee
schedule overall is the highest in the
country.
Upon further review, the agency

also realized there was no time limit
on how far back a provider could chal-
lenge a reimbursement. “It could be 4-
5-6 years or longer,” Shilts said. “Go-
ing back that long, and ordering a
resolution of the lower of the fee
schedule or the providers normal rate
(over the PPO discount) ... well, that
could add up to a lot of money.”
Godwin said she had 163 fee dis-

putes pending and more to be filed
when the emergency order was handed
down. “It was in the hundreds of thou-
sands, if not millions of dollars,” she
said.
That much potential cost added to

the workers’ comp system likely
would impact insurance premiums,
Shilts said. “In my experience, if rates
are pushed up, the typical response is
that benefits (to injured workers) are
reduced or taken away.”
The emergency order was made

retroactive, effectively wiping out all
of the disputed fees that had not been
resolved by a final order.
Godwin has filed a legal challenge

with the Oregon Court ofAppeals and
is advising her clients not to accept
new injured workers if the insurer is
applying a PPO discount.
Shilts pointed out that the tempo-

rary rule puts several protections in
place for providers with PPO con-
tracts. For instance, if a provider’s fee
is covered by multiple PPO contracts,
only one contract discount will apply.
Additionally, the department must be
given a copy of any PPO contract that
is the basis for a fee reduction to deter-
mine whether it actually covers work-

ers’ compensation.
Before an emergency rule can be

made permanent, it must go through a
public rulemaking process.WCD is
putting together an advisory commit-
tee of all interested parties to discuss
the matter. Meetings are set for Friday,
Aug. 22, from 9 a.m. to noon, and
Wednesday,Aug. 27, from 5:30 p.m.
to 8 p.m., both at theWCD office at
350Winter St. NE, Salem. The meet-
ings are open to the public.
Shilts would like to have a perma-

nent rule to present to MLACwhen it
meets Sept. 11.
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Attorneys at Law

111 SW Fifth Avenue, Suite 1650
Portland, Oregon 97204

(503) 227-4600
www.bennetthartman.com

Our Legal Staff are Proud Members of UFCW Local 555

Oregon’s Full Service Union Law Firm 
Representing Workers Since 1960 

We Work Hard for Hard-Working People!

�e Attorneys and Staff of
Bennett Hartman Morris & Kaplan 

join you in celebrating victories for
working families and the many

accomplishments of the
Labor movement in 2008

Have a HAPPY & SAFE
LABOR DAY!!
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MetalTrades Council
of Portland & Vicinity

4545 NE 102nd Ave., Portland, Oregon
503-256-0462

Labor
Day

Greetings
from

•Oregon has about 1.72million workers cov-
ered under the state workers’ comp system.
This does not include employees working for
self-insured employers, the federal govern-
ment, maritime, police and fire departments,
and others.

•Approximately 45 percent of workers in the
comp system are covered by SAIF Corp., a
quasi-public insurer. SAIF contracts with state-
certified managed care organizations.

•Nearly 104,000 workers’ comp claims were
filed in 2006 (the most recent complete data
available). Of those, 89,700 were accepted as
compensable under Oregon’ s workers’
comp system.

•Of those accepted claims, 23,000 were
recorded as “disabling.” A disabling claim is
an injury that results in time-loss from work,
permanent disability, or death. A non-dis-
abling claim is one that does not result in
time-loss or permanent disability, but requires
only medical treatment.

•In 2006, workers’ compensation medical
payments accounted for $313,742,500, or
54.5 percent of total workers’ compensation
claim costs, an increase of 9.1 percent from
2005.

•In 1990, massive reforms were made to
Oregon’ s workers’ comp system, primarily
because insurance premiums were some of
the most expensive in the nation. Between
1990 and 2006, however, the pure premium
employers pay for workers’ compensation
coverage has dropped 57.4 percent, repre-
senting an estimated $11.5 billion in savings
to employers.

...Comp fee changes worry labor officials
(From Page 1)
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We offer a variety of products to            
suit your individual needs! 

Loans                                             
Credit Union Direct Lending (CUDL)               

Savings Accounts                                   
Checking Accounts                                  

Local and Business Checking Accounts 
IRAs                                              

Online Banking                                     
Online Bill Payment                                  

Certificates of Deposit                               
Invest Accounts 

9955 SE Washington * Portland, OR 97216                          
(503) 253-8193 * (800) 356-6507                                 

www.ibewuwfcu.com 
Carpenters, Electricians, Laborers, Glaziers, Sheetmetal Workers, Floorcoverers, Bricklayers, Cement Masons, Roofers, Asbestos Workers, Millwrights, Painters, Elevators, Plasterers, Family 

Carpenters, Electricians, Laborers, Glaziers, Sheetmetal Workers, Floorcoverers, Bricklayers, Cement Masons, Roofers, Asbestos Workers, Millwrights, Painters, Elevators, Plasterers, Family 

The Staff of IBEW & United 
Workers FCU would like to 
thank our union members 
and their families for their 

support and use of the 
Credit Union. 

Labor Day Picnics
Monday, Sept. 1, 2008

Astoria – 50th annual picnic at Cullaby Lake Park (8.5 miles south
ofAstoria). Noon – 4 p.m. Sponsored by International Longshore and
WarehouseUnion Local 50. Call 503-325-2271 formore information.

Bend – Picnic at Pioneer Park in Bend. Noon–5 p.m. Sponsored by
the Central OregonCentral Labor Council. Contact FernandoGapasin
at 503-701-6701 or Jerry Fletcher at 541-350-0265 for more informa-
tion.

Eugene/Springfield – Picnic at Jasper Park in Jasper. Noon. Spon-
sored by the Lane County Central labor Council. Contact Pat Riggs-
Henson, 541-746-5905 or 541 915-3100 for more information.

Medford – Picnic at TouVelle State Park inWhite City. 11 a.m. to
dusk. Sponsored by the SouthernOregon Central Labor Council. Call
Carol Bennett at 541-664-0804 for more information.

McMinnville –United Steelworkers Local 8378 is hosting a picnic
for its members at Lower Wennerberg Park in Carlton. 11:30 a.m. to
3:30 p.m. Live music, barbecue and activities for people of all ages.

North Bend – Picnic at Ferry Street Park in North Bend. 11 a.m. to
3 p.m. Sponsored by the SouthwesternOregonCentral Labor Council.
Call Robert Westerman at 541-756-3907 or Shawn Jennings at 541-
396-3244 for more information.

Portland – Picnic at OaksAmusement Park in Southeast Portland.
10 a.m. to 5 p.m. Sponsored by the Northwest Oregon Labor Council.
Carnival rides, livemusic, prowrestling, political speeches. Scrip is 25
cents each and is good for hot dogs and beverages. A deluxe carnival
ride bracelet costs $8.50 and includes all rides and roller skating. Call
503-235-9444 for more information.

The Carpenters Food Bank is ap-
pealing for cash donations to help feed
those in need. The all-volunteer food
bank, now in its 25th year, is housed in
the basement of the union hall at 2205
N. Lombard, Portland. The food bank is

feeding over 500 families a month, said
Mike Fahey, who along with his wife
Sandy coordinates the program.
Fahey said cash donations are needed

to help purchase food items that, even at
bulk rate prices, are becomingmore and

more expensive.
Food boxes are distributed the third

Friday eachmonth from9 a.m. to 2 p.m.
Contributions can be sent to: Food

Bank, P.O. Box 17358, Portland OR
97217.

Union Food Bank needs funds to feed less fortunate

Paid for by Brian Baird for Congress

Paid for by Brian Baird for Congress

Brian Baird, Our Congressman

Lowering energy prices, ending 
speculation, increasing domestic 
production
Controlling health care costs and 
improving access
Fighting to strengthen our economy
Combating meth and keeping our 
communities safe
Making government accountable

Brian Baird, Democrat for Congress
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By CAITLINDONOHUE
Life wasn’t turning out the way

Josh Heiney had imagined.A stellar
high school sportsman, he bounced
around the country’s colleges on par-
tial athletic scholarships. But at age
23, Josh wound up back in Portland,
burned out on school, with massive
debt.
“In college you’re supposed to find

what you’re looking for, but there
wasn’t anything laid out,” Heiney re-
calls.
He wound up as a cell phone sales-

man, a far cry from economic success.
Heiney received no benefits and was
never paid the commission money he
was promised to support his minimum
wage paychecks. “Talk about your
dead end job.”
As a group, the “Millennials (a so-

ciological term coined to describe the
generation born between the years
1979 and 1990) are less economically
stable than their Baby Boomer parents
were at their age.While earnings for
almost every demographic have

fallen, leaving 17.8 percent of 18 to
24 year olds living in poverty, the cost
of college— often seen as the only
path to the middle class — has risen
dramatically.
Stagnant government financial aid

programs are leaving the average Ore-
gonian college grad with $19,667 in
debt upon graduation, according to a
study produced by Demos, a non-par-
tisan policy research organization,
which supplied most of the statistics
in this article. Housing costs are ris-
ing, and the prevalence of consumer
debt among youth is gaining ground
rapidly.
Heiney’s story of occupational

woe rings familiar for many fellow
Millennials. Since the 1970s,America
has been losing the solid manufactur-
ing jobs that supported the Boomers
to globalization— outsourcing to
cheap labor overseas. In return,Amer-
icans have seen the rise of the service
sector — low-paying positions with
no benefits.
These changes have dire repercus-

sions. Median annual earnings of men
of Heiney’s educational status have
fallen (in 2004 dollars) from $44,958
in 1975 to $35,500 in 2005. Employer-
based health care, once a given for
63.3 percent of recent high school
graduates, is now supplied to a mere
one-third.
And no relief is in sight. Four of

the top five fastest-growing occupa-
tions are low-wage nonunion service
industry jobs, positioning them to
make up three-quarters of all jobs in
2016.
This injustice is not lost on the

Millennials. According to a study
done by the Center forAmerican
Progress, young people are more
likely than their parents were to sup-
port universal health care coverage
and to want the government to in-
crease services and educational
spending, even if that means an in-
crease in taxes. They are more likely
to be concerned about jobs and the
economy and are more supportive of
labor unions than nearly any other
group over the past 40-years.
Finding ways to channel this new

wellspring of interest is leading to in-
novative programs in organized labor.
“Young people are bringing unique

issues and concerns to the table,” says
Lydia Hallay, an organizer forAF-
SCME Oregon Council 75’s Next
Wave. The group is meant to be a

friendly point of access to union in-
volvement and a forum for younger
members. Hallay notes the creation of
an environmental caucus atAF-
SCME’s recent national convention as
one of the local chapter of Next
Wave’s greatest achievements — the
idea having been raised by its youth-
ful participants.
Still in its early planning stages, the

OregonAFL-CIO’sYouth Caucus is
another program aimed at developing
tomorrow’s leaders inside the labor
movement.
“So far we’ve started some impor-

tant discussion about what younger
union members can do to get involved
in their locals and what locals can do
to reach out to their members,” says
Elana Guiney, OregonAFL-CIO staff
member.
“The restaurant industry has this

habit of making people believe their
jobs are disposable,” said UNITE
HERE Local 9 organizer Karly Ed-
wards.
She cites implementation of tip

credit — legislation which allows em-
ployers to pay tip-earning employees
below the minimum wage— as one
of the pitfalls that hotel and restaurant
workers who organize with UNITE
HERE hope to avoid.
“It’s about creating jobs with dig-

nity,” she said.
Local 9 workers had a recent suc-

cess winning their first contract at the
Vancouver,Washington Hilton— a
feat Edwards says was aided and abet-
ted by the passion and drive of young
workers.
“The way the service industry

works, there’s a high chance your
rights might be violated,” says Misty
Cumbie, a Portland restaurant server.
Tired of low wages, nonexistent bene-
fits and labor law violations they saw
going on every day in their work-
places and without any formal organ-
izing experience to date, Cumbie and
fellow restaurant employee RyanWis-
nor decided to do something about the
Millennials’ economic plight. They
started the Portland RestaurantWork-
ers’Association (PRWA), a group fo-
cusing on education, support and soli-
darity for service industry employees.
“Only recently has the PRWA felt

that it has reached a stage where it can
approach community groups and
unions with a clear picture of its guid-
ing principles, structure, and goals,”
saysWisnor, adding that the associa-
tion looks forward to working with
these organizations in the future.
To date, PRWA has helped workers

bring lawsuits against tip-stealing em-
ployers. They have plans for Spanish
language classes to help bridge the
gap between workers, and anticipate
growing their network of worker-ac-
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Plight of the ‘Millennials’:

Today’s young workers face economic squeeze
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tivists.
“I’m constantly surprised by the

drive of so many young people that
aren’t even getting paid to work with
the association,” saysWisnor.
But for some, economic security

meant leaving the service-sector alto-
gether. Heiney did, and never looked
back. “I joined a carpentry apprentice-

ship program,” he states. “It’s a union
job, which offers me the security of
benefits, of good insurance for my en-
tire family.”
Plus, it’s a trade that will stick

around.
“They can’t ship carpentry jobs

overseas. I mean who would people
get to remodel their homes?”

(Editor’s Note: Caitlin Donohue is a

23-year-old graduate of Trinity College
in Hartford, Connecticut. She holds a
bachelor’s degree in sociology. She
lives in Portland and works as a mem-
ber political organizer for SEIU Local
503. She is the daughter of Oregon
AFL-CIO Secretary-Treasurer Barbara
Byrd.)
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TEAMSTERS JOINT COUNCIL NO. 37

Honor Labor

On behalf of allTeamster members and our affiliated
Local Unions, we are proud and committed to being

America’s strongest Union.

Executive Board
• President:Tony Andrews

• Secretary-Treasurer: Roger Niedermeyer

• Vice President: John Silva • Recording Secretary: Dan Ratty

•Trustees: Clayton Banry, Diana Franken, Tom Strickland

• Brotherhood of Maintenance of Way Employees Division: Mike Gekas

Nobody knows better the meaning
of a hard day's work than those of
us who are part of the American
labor movement. Enjoy your day
with family and friends. You've
earned it.

U
E
GRemember Labor Day 2008

The Pacific Northwest Regional Council of Carpenters held a union picnic July 26 at Champoeg Park inWilsonville.
An estimated 1,850 people from a variety of Carpenter locals in Oregon and Southwest Washington attended. It was
the fourth picnic hosted by the regional council this summer. With similar events held in Enumclaw, Washington,
Coeur d’Alene, Idaho, and Butte Montana. “These are member solidarity picnics that include the entire family.
“Therewas food, games and fun for everyone,” saidCarpenters spokesmanEric Franklin. At each picnic, a namewas
drawn for amember of one union local towin a family trip for four toDisneyland.AtChampoeg Park, DarrenDupree,
a third-year apprentice and member of Exterior and Interior Specialists Local 2154, was the big winner.

PPeetteerr DDeeFFaazziioo,, DDeemmooccrraatt
UUnniitteedd SSttaatteess CCoonnggrreessss

OOrreeggoonn,, DDiissttrriicctt 44

The strength,
prosperity, and

well-being of the
nation depend on

America’s working
men and women.

Happy Labor Day
and

Thank You!

Paid for by DeFazio for Congress P.O. Box 1316, Springfield, Oregon 97477.
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Honoring Workers this Labor Day

DENNIS O’MALLEY
Attorney at Law

Representing union members for more than 
20 years in workers’ compensation and 

Social Security disability cases.

1500 NE Irving Street, Suite 370 • Portland, OR 97232 •  503-243-4899
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WASHINGTON, D.C. (PAI) —
Democratic presidential nominee Sen.
Barack Obama (D-Ill.) told more than
2,500 union leaders nationwide that “I
can’t do it without you” if he is to win

theWhite House this fall and advance
workers’ causes when he gets there.
In a nationwide 15-minute confer-

ence call arranged byAFL-CIO Presi-
dent John Sweeney, Obama, speaking

from Iowa, reiterated his pro-worker
positions, specifically twice mention-
ing his determination to push and sign
the Employee Free ChoiceAct, the
legislation designed to help level the

playing field between workers and
bosses in organizing and bargaining.
“If I’m elected president, I’ll sign

EFCA because if the majority of
workers want a union, they should
have one,” he declared.
“And we’re going to have a presi-

dent who isn’t afraid to say labor
needs to be strong, a Department of
Labor that works for workers and a
National Labor Relations Board that
follows labor law, not management
dictates,” he added.
Obama also promised to negotiate

new international trade agreements
with worker rights in them, create
three million new “green” jobs, and
create two million jobs “building
locks and dams and roads.”A lot of
union workers, he noted, would get
high-paying jobs “aboard those earth
movers” and other construction equip-
ment in those projects.
But, drawing on his experience as

an organizer on Chicago’s South Side
— before he entered the Illinois Leg-
islature and the U.S. Senate—
Obama warned unionists that he could
not win the election by himself.
Grass-roots organizing, he said, is
much more important and effective
than top-down commands.
And the unionists’ efforts would be

doubly important, Obama said, be-
cause the Republican Party “doesn’t
have any new ideas, so they’ll spend
their time attacking me, instead.”
The attacks, from Republican nom-

inee Sen., John McCain (R-Ariz.),
have already started.
“So we depend on you to tell them

about where I am on workers’ issues,”
Obama said. Those issues include not
only EFCA, but universal health care,
the suffering economy, and what to do
about rising unemployment and fore-
closures.
“It’s a simple idea” that Obama

wants the unionists to advocate: “We
have mutual obligations towards each
other” economically and elsewhere. “I
am my brother’s sister, I am your sis-
ter’s kids.” By contrast, the Republi-
can idea is “you’re on your own,” he
said.
Obama got a rousing ovation at the

start of his call from a crowd jammed
into the large hall atAFL-CIO head-
quarters, and Sweeney introduced him
by saying that “it would be nice to
look across the street” at theWhite
House “and see we have a friend
there” after eight years of President
GeorgeW. Bush.
Neither the senator nor Sweeney

took questions after Obama’s talk.
Obama’s phone line was electroni-
cally dropped. The operator tried but
failed to reconnect him.
Obama’s economic emphasis fol-

lowed a closed-door meeting on July
28 with 20 economic advisers from
both parties, as well as Sweeney and
Change toWin chairwomanAnna
Burger.What impressed the group,
Sweeney said, was Obama’s willing-
ness to listen to new ideas, not just
talk about his plans.
“He has a great understanding of

the problems faced by working fami-
lies,” Sweeney said. Neither divulged
specifics of what was discussed, but
Sweeney toldWashington Post
columnist Harold Meyerson after the
session that “people need to be confi-
dent that the next president will help
create jobs that actually enable fami-
lies to keep up with rising prices.”
And Economic Policy Institute

head Jared Bernstein, another partici-
pant, called Obama “an ‘and’guy, not
an ‘or’ guy” in considering economic
plans. Bernstein said the senator
agreed that a second economic stimu-
lus package is needed.
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Portland General Electric congratulates Oregon’s top performing
utility team – the men and women of IBEW 125. PGE thanks all of
our crews for their operational excellence and focus on safety.

Portland General Electric congratulates Oregon’s top performing
utility team – the men and women of IBEW 125. PGE thanks all of
our crews for their operational excellence and focus on safety.

PortlandGeneral.com

Thanks for putting us on top.

Obama to union leaders: ‘I can’t do it without you’
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NORTHWEST OREGON LABOR COUNCIL, AFL-CIO
Union Label & Service Trades Department

1125 SE MADISON, SUITE 100-D, PORTLAND, OREGON 97214

503-235-9444

September 4-9, 2006

Union Label Week

Support
Good Jobs
Buy Union!

The Metal Trades Council of Port-
land andVicinity has a new slate of of-
ficers and a new contract at Cascade
General Ship Repair.
Gary Moore of Laborers Local 296

is executive secretary-treasurer of the
organization. Tim Carrier of Painters
and Allied Trades District Council 5 is
president and Hank Mroczkowski of
the Pacific Northwest Regional Coun-
cil of Carpenters is vice president.
Other officers include Bill Elzie of

Teamsters Local 162, recording secre-
tary, and John Candioto of Sheet Metal
Workers Local 16, sergeant-at-arms.
Executive Board members areMike

O’Rourke of Plumbers and Fitters Lo-
cal 290; Lee Duncan of International
Brotherhood of Electrical Workers Lo-
cal 48; and Stan Danielson, business
manager of Insulators Local 36.
Trustees are Lance Hickey of Boil-

ermakers Local 104; Scott Lucy ofMa-
chinists District Lodge 24; and Jack
Miller of Operating Engineers Local
701.
The Metal Trades Council is com-

prised of union locals that represent
some 500 workers at Cascade General,
which operates out of Swan Island in
Portland.
Shipyard workers ratified a new

three-year contract that provides for
wage increases of $1 an hour in each of
the next three years; full maintenance
of benefits for health insurance; and
pension hikes of 10 cents an hour the
first two years and 5 cents more in the
third year.
Moore said the council turned back a

push by the company to freeze seniority
and to open the door to subcontracting.
“It was difficult negotiations,”

Moore said. “Our guys voted over-
whelmingly for strike authorization,
which I think bolstered the bargaining
team.”
Moore said work has been good at

the shipyard. “I’ve been seeing progres-
sively more and more work coming in
over the last three years,” he said.
The contract was ratified by a two-

thirds margin and went into effect July
16.

New contract at Cascade
General; new officers at
MetalTrades Council

September 1-7, 2008

CELEBRATING ORGANIZED LABOR

BOARD OFDIRECTORS

 President: Earl B. Kirkland

Vice-Presidents: Gary D. Kirkland, Martell F. Blake

Sec.-Treasurer: Clair C. Anderson

 Directors: Edward Barnes, Larry Kirkland, William McNicholas,

Swan Nelson, Russell Wagner, Gary Rhodehouse

www.theunionmanors.org

Westmoreland’sWestmoreland’sWestmoreland’sWestmoreland’sWestmoreland’s

Union  ManorUnion  ManorUnion  ManorUnion  ManorUnion  Manor

6404 SE 23rd Avenue
Portland, OR  97202

503•233•5671 THE

UNION

MANORS

MarshallMarshallMarshallMarshallMarshall

Union ManorUnion ManorUnion ManorUnion ManorUnion Manor

2020 NW Northrup Street
Portland, OR  97209
503•225•0677

KirklandKirklandKirklandKirklandKirkland

Union ManorsUnion ManorsUnion ManorsUnion ManorsUnion Manors

3530 SE 84th Avenue
Portland, OR  97266
503•777•8101

KirklandKirklandKirklandKirklandKirkland

Union PlazaUnion PlazaUnion PlazaUnion PlazaUnion Plaza

1414 Kauffman Avenue
Vancouver, WA  98660

360•694•4314

Kramer s /me t r o
m a i l i n g s e r v i c e

3201 N.W.YEON
PORTLAND, OREGON 97210
(503) 274-1638 FAX (503) 227-1245

THE ONLY UNION MAILER

IN OREGON
Visit ourWeb site at www.kramersmailing.com

MEMBERS OF TEAMSTERS LOCAL 223
— Eric Brending, Owner —

LaborDay-08-(1-14):NWLP  8/12/08  10:03 AM  Page 7



WASHINGTON, DC – Citing lack
of qualifications and Oregon’s CORP
short-line rail dispute, U.S. Sen. Ron
Wyden (D-OR) has made a procedural
move to block the nomination of Hu-
sein Cumber to the Surface Trans-
portation Board.
The Surface Transportation Board

is a three-person panel that makes de-
cisions affecting the nation’s trans-
portation policy.
“The president has nominatedMr.

Cumber to work on a vital regulatory
board with the capacity to impact our
economy, our infrastructure, and the
wages of hard-workingAmericans

across the nation,”Wyden said. “A
seat on the Surface Transportation
Board shouldn’t be a payoff. It’s not a
prize to be won— it’s a job to be
done.”
Cumber is a former fundraiser for

both President GeorgeW. Bush and
Florida Gov. Jeb Bush. His regulatory
experience in transportation is limited
to two short-term political appoint-
ments at the Department of Trans-
portation.
Wyden has asked the Surface

Transportation Board to intervene in
the CORP short-line rail dispute in
Oregon, where the owners of the line

have cut and reduced service while at-
tempting to raise rates up to 300 per-
cent and requesting that the state pay
for rail maintenance.
“The Surface Transportation Board

is the last line of defense against com-
panies that are more interested in max-
imizing profits than they are in their le-
gal obligations as a common carrier,”
Wyden said.
Cumber has been described as a

fundraising wunderkind. “One story
noted that he ‘devours business cards
like most mortals do potato chips,’
Wyden said. “Developing these politi-
cal relationships, he said, allowed him
to ‘meet some great people and there’s
going to be a payoff in the end.’”
The law says that members of the

Surface Transportation Board should
possess professional standing and
demonstrated knowledge in the fields
of transportation or transportation reg-
ulation.
“I’m very concerned that Mr. Cum-

ber doesn’t possess any of these quali-
ties,”Wyden said. “(This) is a job to be
done by someone armed with creden-
tials and credibility, not by someone
armed with only cash and
connections. “
Cumber’s nomination requires con-

firmation by the U.S. Senate. How-
ever, president Bush has a history of

waiting for Congress to recess before
appointing a nominee— especially a
controversial one. Recess appoint-
ments don’t require Senate approval
and are good for one year.

(Editor’s Note: The two other mem-
bers of the Surface Transportation
Board are Chairman Charles Notting-
ham and Vice Chairman Francis Mul-
vey. Nottingham is an attorney who
spent four years with the Federal High-
way Administration working on every-
thing from funding analysis to policy
development. Hewas the transportation
commissioner of Virginia DOT and
counsel to the Committee on Govern-
ment Reform in the U.S. House of Rep-
resentatives.
Mulvey holds a PhD in economics.

He has legislative experience as staff di-
rector for the Railroad Subcommittee in
the House of Representatives, and was
deputy assistant inspector general for
Rail, Transit, and Special Programs in
the Department of Transportation and
assistant director charged with analyz-
ing transportation issues at the Gov-
ernment Accounting Office. Prior to
that he was the programs manager for
the National Academy of Sciences,
Transportation Research Board and
vice president for research with the
American Bus Association.)
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AFSCME’s Ken Allen
re-elected IVP

KenAllen has been re-elected as one
of 31 international vice presidents
thatmake up the Executive Board of
the American Federation of State,
County and Municipal Employees
based inWashington, D.C.Allen has
been executive director of Oregon
AFSCME Council 75 since 1995.
Allen joinsGregDevereux, executive
director of Washington AFSCME
Council 28/Washington Federation
of State Employees, as vice presidents
designated to serve the Northwest
Region, which includes Oregon,
Washington, Idaho, Montana and
Alaska. The electionwas held during
AFSCME’s national convention in
San Francisco, which endedAug. 1.

Wyden blocks nomination toTransportation Board

We would like to wish all
Union Brothers, Sisters

and those serving
in the Armed Forces
a safe and healthy
holiday weekend.

Fraternally,
ATU 757 Officers, Executive Board & Office Staff

Amalgamated Transit Union,
Division 757

•President Jon Hunt •Vice President Sam Schwarz •Secretary-Treasurer Evette Farra

““Driven to serve”Driven to serve”
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from

Iron Workers Shopmen’s
Local No. 516

PORTLAND, OREGON

Tony Butkovich — President
Taylor Lappier — Vice President

Michael Lappier —Financial Sec-Treasurer/Business Manager
Bill Stinde — Recording Secretary

David Bell — Sergeant-At-Arms/Conductor

Executive Committee Members
Gale Bernard, Duane

Blackmore, David Payne,
Rex Thornton, Cecil Pflegl

Trustees
Carl Fossi,

Larry Gerads,
Ken Malicoat

Happy
Labor Day

Tip of theWeek: It is best to provide your employer written
notice of an on-the-job injury, even if you don’t intend to file for

a workers compensation claim right away.

We represent people on all types of injury and disease related claims.
n Workers’ Compensation nConstruction Injuries n Asbestos/Mesothelioma
n Personal Injury/Product Liability n Death Claims n Social Security Disability

We provide straight answers at no cost on any of the above areas of law.
CALL US or VISIT OURWEB SITE

(503) 228-5222 http://www.stc-law.com

Swanson,Thomas&Coon
ATTORNEYS AT LAW

Since 1981

James Coon Ray Thomas Kimberly Tucker
Chris Frost Cynthia F. Newton

AftonAnn Si-
monelli, a long-
time member of
Office and Profes-
sional Employees
Local 11 and of-
fice manager for
Painters andAl-
lied Trades Dis-
trict Council 5,
died July 23 at age
71.
Simonelli joined Local 11 July 5,

1972, as a secretary for then-Painters
District Council No. 55.
During her career she served on the

IBEW and UnitedWorkers Federal

Credit Union board of directors.
She retired on Jan. 29, 1999.
In retirement she helped coordinate

regular lunches for retired and active
union secretaries and office managers.
AftonAnnYoung was born Jan. 28,

1937, in Lorenzo, Idaho, and moved to
Gladstone in 1956. She moved to Port-
land in 1987.
She married Floyd Raney in the

mid-1950s; he died in 1961. She mar-
ried Joe Simonelli in 1970; he died in
1980.
Survivors include her son, Rick

Raney; daughters, Susan Driscoll and
Shelley Marcoe Billings; seven grand-
children; and five great-grandchildren.

IN MEMORIAM

We wish our clients and friends 
in organized labor 

all the best on Labor Day! 
Doug Holden, FSA, EA  Pete Sturdivan, FSA, EA  Jeff Higgins, FSA, EA 

Nina Lantz, ASA, EA  Ladd Preppernau, ASA, EA  Eric Priest, EA 
Kirk Parson, ASA, EA  Bob Pryor, FSA, EA  Will Clark-Shim, FSA, EA 

Rob Vidin, EA  Sally Maltman, EA 

Milliman is one of the largest providers of actuarial consulting services to 
Taft-Hartley Pension Funds in the Northwest.  For more information contact us at: 

 
111 SW Fifth Avenue, Suite 3700 

Portland, Oregon  97204 
Phone 503/227-0634 

Fax 503/227-7956 

• Making our voices heard on the issues
that affect retirement security

• Educating older workers on issues that matter
• Keeping Labor retirees connected to their unions

503.284.8591
vvjporter@aol.com

AFTON
SIMONELLI
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Celebrate our freedom to form unions
and bargain for better wages, benefits

and working conditions.

The officers, executive board
and staff extend to all Union Members

Labor Day
Greetings!

‘Working Together for Oregon’s Working Families’
TOM CHAMBERLAIN, President

BARBARA BYRD, Secretary-Treasurer

OREGON AFL-CIO

Salem 503-585-6320   Portland 503-224-3169

DUKE SHEPARD,Campaign/Political Director
REBEKAH ORR, Research & Communications Director

STEVE LANNING, Field Rep; ELANA GUINEY,Organizing Coordinator
GRAHAM TRAINOR, Unity Team Organizer; BOB TACKETT,WIA Labor Liaison;

KATHRYN GROVER, Campaign Logistics Coordinator; 
SUE HARRISON, Secretary; TAMMYANDERSON, Bookkeeper

MONICA A. SMITH BARBARA J. DIAMOND MARGARET S. OLNEY

The attorneys formerly known as 

SMITH, DIAMOND & OLNEY

announce the dissolution of their law firm effective August 31, 2008, 
due to the retirement of Monica Smith from the private practice of law.

Barbara and Margaret congratulate Monica on 26 years of excellent service 
to the labor community and thank her for her friendship, leadership, and loyalty.  

We are, and always will be, sisters. 

Barbara and Margaret are continuing to represent labor unions 
and individual employees at the addresses below:

New addresses effective September 1, 2008

Barbara J. Diamond
Attorney at Law                                     
1500 NE Irving Street, Suite 370                                                                                                                       
Portland, OR 97232
503-229-0400 (phone)
503-229-0614 (fax)  

Margaret S. Olney
Of Counsel
McKanna, Bishop, Joffe & Arms
1635 NW Johnson St.                                                                                                            
Portland, OR 97209
503-226-6111 (phone)
503-226-6121 (fax)              

ATPA
Administrators of

Employee Benefit Plans

Joins in the
Celebration of Labor’s Day

1305 S.W. 12th Avenue
Portland, Oregon 97201

(503) 274-1600

PETER HERRLING            PATI PIRO-BOSLEY

A T P A

benefits. And besides the wholly un-
employed, as of June, there were
about 5 million involuntary part-
timers (workers who want but can’t
find full-time work). Because so many
workers are part-time, the average
workweek is 33.6 hours. [In manufac-
turing the average is 41 hours.]
The U.S. trade deficit appears to

have stopped growing, falling to $700
billion in 2007 from an all-time record
of $753 billion the year before. Im-
ports of foreign goods still increased,
but exports grew faster. Thus far this
year, the deficit is on track to match
last year’s.
Prices for most things have begun

to rise again. Overall, as of June the
prices of items tracked in the Con-
sumer Price Index had risen 5 percent
from the year before. But not all
goods are rising equally. Clothing
prices have been falling for years, but
energy costs are on track to rise 29
percent this year, transportation costs
11.9 percent, and food 6.6 percent.
Medical cost increases have slowed
this year, however, to about the overall
rate of inflation. 
Meanwhile, the Dow Jones, NAS-

DAQ, and the S&P 500 stock indexes
have all lost about 10 percent of their
value since 2008 began. And that’s not
good news for workers’ retirement se-
curity or for the Taft-Hartley trust bal-
ances that union workers rely on.

UNIONWORKERS
STILL WELL AHEAD

Despite all the bad news, unions

remain a relative island of stability
and job security. In the private sector,
union workers made $3.97 per hour
more than nonunion workers, on aver-
age, as of March 2008. Union workers
averaged $22.46 an hour, while non-
union workers averaged $18.49. 
Benefits widen the difference.

Union employers pay $3.95 an hour
for health benefits, compared to $1.68
an hour for nonunion employers. And
employer retirement contributions av-
erage $2.49 an hour for union work-
ers, and just 78 cents an hour for non-
union workers.
As of March 2008, 86 percent of

union workers were participating in
some kind of employer-sponsored re-
tirement plan, compared to 51 percent
of nonunion workers. And among
workers with employer-provided
health coverage, the employee share
of monthly premiums was half as
much for union workers: For single
coverage, on average union workers
picked up 9 percent of the premium,
compared to 20 percent for nonunion
workers; for family coverage, union
workers paid 15 percent, and non-
union workers 33 percent. Union
workers have an average of 10 paid
holidays a year, two more than non-
union workers. And union workers
have more vacation days and sick
leave, and earn more overtime and
shift-differential pay. 

LOCAL CONDITIONS BETTER
So far the nationwide construction

downturn hasn’t hit local building
trades unions, says John Mohlis, exec-

utive secretary-treasurer of the Co-
lumbia Pacific Building and Construc-
tion Trades Council. 
“I don’t know that we’re bullet-

proof,” Mohlis said, “but we’re weath-
ering it better than other parts of coun-
try.”
Mohlis notes that there’s been a

slowing of construction in the condo
market, but an uptick in work else-
where: roads and bridges, schools, al-
ternative energy projects, and airport
and hospital construction. One worri-
some sign is that bankers are slowing
down lending money on private devel-
opment projects. Still, union building
trades members aren’t staying very
long on hiring hall out-of-work lists.
Mohlis said that’s a big contrast to the
recession of four or five years ago,
when local building trades employ-
ment took a hit.

UNION TRENDS
While unions may be holding on to

gains, the labor movement is chang-
ing. 
There’s now a stark difference in

unionization rates between the public-
and private-sector work force. The
typical union worker is now more
likely to be a teacher, firefighter, or
postal employee than a construction
or factory worker.
Then there are demographics. Over

40 percent of union members are over
the age of 45, notes LERC director
Bussel.

...Union workers do better...Union workers do better
(From Page 1)

(Turn to Page 11)
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WASHINGTON, D.C. — Dr. John
Howard’s last day as director of the
National Institute for Occupational
Safety and Health was July 14.
NIOSH, a division of the Center

for Disease Control (CDC), U.S.
Health and Human Services, conducts
research and makes recommendations
on preventing work-related illnesses,
injuries and deaths.
After six years as director, Howard

was well respected and had wide-
spread support from organized labor,

various job safety and health associa-
tions, even the Chamber of Com-
merce. 
Lacking any stated performance

reason for the ouster, lawmakers and
others who work with NIOSH told the
Atlanta Journal-Constitution they be-
lieve that politics or personal animos-
ity are at the root of the cause.
Reportedly, Howard was an out-

spoken critic of how the agency was
funded, and he strongly objected to a
2004 plan by CDC Director Julie Ger-

berding to restructure the agency.
“Having guts is a dangerous char-

acter trait in D.C. politics,” noted the
American Industrial Hygiene Associ-
ation. “Especially in the Bush Admin-
istration, which circles the wagons in

crises and emphasizes loyalty to the
party line.”
William Kojola, an industrial hy-

gienist with the AFL-CIO, told the
Bureau of National Affairs that CDC’s
failure to renew his contract is a loss

for NIOSH. 
“It’s a pitiful decision that was a

payback for John’s defending NIOSH
and standing up strongly for worker
safety and health,” Kojola said.
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The bank of labor

has on-the-job experience in Taft-Hartley trust fund management

supports you with an expert labor team and one easy point of contact

offers investment solutions to build and protect your hard-earned funds

gives workers the benefit of customized health and retirement plans

has worked on behalf of unions for more than 50 years.

Invest in you®

Labor Management Trust Services
Stephen Heady, Vice President, (503) 450-1270
Louis Nagy, Vice President, (503) 450-1273

Labor Management Deposit Services 
Diane Williams, Senior Vice President & Manager, (213) 236-5085
John Mendoza, Vice President & Relationship Manager, (415) 705-7112

Visit us at unionbank.com    ©2007 Union Bank of California, N.A. Member FDIC 

Karl Bik, Co-Chairman 
Cement Masons Trust Funds for Northern California
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“You’re going to have a huge wave
of people retiring in the next decade
— union leaders, activists, people
with experience and institutional
memory who have guided the union
movement,” Bussel said. “So there’s
going to be a real leadership vacuum
that’s going to need to be filled.”
And union workers seem to have

lost the ability to strike: 2007 contin-
ued a downward trend in the number

and length of major work stoppages
— defined as strikes or lockouts in-
volving more than 1,000 workers. Just
21 work stoppages of that size oc-
curred last year, nationwide — and
just 12 in the private sector. The 21
strikes involved 189,000 workers and
lasted on average 10.5 days. Thus,
American workers spent less than five
thousandths of 1 percent of their work
hours on strike. That’s about one hun-
dredth the level that existed when
strike activity peaked in 1959.

...State of the unions...State of the unions
(From Page 10)

Respected occupational
safety and health boss out
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Labor Day Greetings

Keith Wright
Business Manager

Matt Eleazer
President/Business Rep

Terry Fuhrer
Vice President

Joe Luna
Recording Secretary

Nick Zorn
Sgt. at Arms

Steve Chambers, Scott Groza
Brick Arbitration Board

Rocky Hanes, Bart Jenson
Tile Arbitration Board

T.J.
Office Manager

Joe Luna
Apprenticeship Coordinator

Cindy
Apprenticeship Secretary

Apprenticeship Trustees
Management
Bill Bloomquist

Fred Bromley, Alternate
John Carlson
George Rice
Ric Thompson
Labor

Dan Bonife, Alternate
Miles McCary
Matt Eleazer
Mark Roddy
Keith Wright

Bricklayers & Allied Craftworkers Local 1 and the
Oregon & Southwest Washington Mason Trades

Joint Apprenticeship Training Committee

LABOR DAY is our nation’s 
tribute to the contributions
workers like YOU have made
to the strength, prosperity and 
well-being of our country!

CONGRATULATIONS!
KEEP UP THE GOODWORK!

ENJOYENJOY
LABOR DAYLABOR DAY
YOU’VE EARNED IT!

Improving the lives of workers, retirees and their families

Serving America’s Taft-Hartley 
Trust Funds SINCE 1951

TOMROYALTY
503-329-3593

troyalty@abpa.com

A well-funded anti-union group
continues to target U.S. Senate candi-
date Jeff Merkley because of his
strong ties to the union movement and
his support for labor’s top priority in
Congress, the Employee Free Choice
Act.
The group, the Employee Freedom

Action Committee, has begun running
anti-Merkley ads on Portland area tele-
vision stations, and dogging the candi-
date at campaign events around the
state with a costumed “Grim Reaper,”
holding a placard warning of the death
of democracy. Employee Freedom Ac-
tion Committee and a related group,
Center for Union Facts, were set up by
corporate lobbyist Rick Berman,
whose trademark is setting up decep-
tively named front groups.
“These people make absolutely no

sense,” said Merkley spokesperson
Matt Canter. “By giving workers the
right to organize and enabling better
paying jobs with better benefits, we
are strengthening America’s democ-
racy,” Canter said, not “killing” it.
The Employee Free Choice Act

would make it easier for nonunion
workers to join a union and get a first

union contract, and would penalize
employers who surveil, interrogate,
discipline or terminate employees for
supporting a union drive.
Business opponents of the Em-

ployee Free Choice Act have tried to
discredit the bill by focusing on one
aspect — it would replace the current
process of workplace elections with a
method for automatic union recogni-
tion once the majority of workers sign
cards in support of union representa-
tion. Thus the Employee Freedom Ac-
tion Committee says the bill would
“strip workers of their right to a gov-
ernment-supervised private ballot
vote.”
The group attacked Merkley in

May with print ads in several of the
state’s largest newspapers. In July and
August it was back with a television
ad. 
“Some union bosses and their

politician friends want to effectively
do away with privacy when it comes to
voting on joining a union,” says a
voiceover accompanied by ominous
music and images. “Employees could

National anti-union
group dogs Merkley

(Turn to Page 13)
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Organized Labor fought to give us...

LLaabboorr  DDaayy
...a national holiday honoring the labors of Americans.

From the Officers & Members of UA Local 290
Plumbers - Steamfitters - Marinefitters
Serving all phases of the piping industry

John Endicott — BUS. MGR./FINANCIAL SEC-TREAS.
Mike Anderson — ASST. BUSINESSMANAGER

Dan Bailey — AGENT/ORGANIZER/ASST. COORD.
Sid Berg — AGENT/ORGANIZER
Lou Christian — AGENT
Donald Kool — ORGANIZER
Mike Mehrens — DISPATCHER

Alan Mills — AGENT/ORGANIZER/ASST. COORD.
Jerry Moss — AGENT
Ron Murray — AGENT

Mike O’Rourke — AGENT/ORGANIZER
Mark Stenberg — AGENT/ORGANIZER
Al Shropshire — AGENT/ORGANIZER
Herman Stonebraker — AGENT
Ron Woods — Agent/Organizer

Mike Pollock — Director of TRAINING
Marci Wichman — ASST. TRAINING COORDINATOR
Mike Wynne — ASST. TRAINING COORDINATOR

Chris Baier — WELDING COORDINATOR

Bill Hargrave — PRESIDENT
Robert Porter — VICE PRESIDENT

Kyle Stancliff — RECORDING SECRETARY
Ryan McShannon — INSIDE GUARD

EExxeeccuuttiivvee  BBooaarrdd

Gary Barnes
Dennis Mask
Marty Mehrens
Lyman Warnock

FFiinnaannccee  CCoommmmiitttteeee

Dave Hauth,  Rick Hindman,  Chris McNicholas

EExxaammiinniinngg  BBooaarrdd

Pete Bakker,   Frank Boyle
Jeff Byram,  Harlan Eastman
Joe Holcomb,   Jeff McGillivray

James Manzella Jr.,   Steven Nitsch,
Mike Pollock,   Barry Sather

...Big business behind group bashing unions
be exposed to intimidation at work and
at home. So contact Jeff Merkley and
ask him this one simple question:
Shouldn’t your vote still be private?”
Berman’s groups have run print and

television ads bashing unions for sev-
eral years, but only this year did they
begin to run candidate-specific ads tar-
geting states that have competitive
congressional races. The ads have run
in eight states, in each case against
Democratic congressional candidates
who support the Employee Free
Choice Act.
One ad, which aired in Maine and

Minnesota, uses actor Vince Curatola,
who played “Johnny Sack” in the
HBO series The Sopranos. Playing to
the union-Mafia stereotype, Curatola
replaces a candidate who supports “the
secret ballot for union elections” with
one who doesn’t. “Problem solved,”
says Curatola in the ad. Those ads are
run by a related group calling itself the
Coalition for a Democratic Workplace.
Berman’s groups don’t disclose

their supporters, but the Coalition for a
Democratic Workplace does — giving
a glimpse at who will be lining up to
oppose the Employee Free Choice Act
when it comes up again. The group’s
Web site lists 488 groups in support:
industry associations, state and local

chambers of commerce, and chapters
of Associated Builders & Contractors,
an open shop contractors organization.
In Oregon, besides the TV ads,

Merkley has been hounded at his cam-
paign events by a tall “Grim Reaper”
wearing the scary mask from the
movie The Scream. “Death,” accom-
panied by a man with a video camera,
carries a picket sign bearing a Merkley
campaign logo and slogans like
“Merkley kills democracy.” The en-
counters then show up on a Web site
that describes itself as the joint blog of
the Employee Freedom Action Com-
mittee and the Center for Union Facts.
They know where to find Merkley

because he’s been campaigning in a
“100 Towns for Change” tour, an-
nouncing his events in advance.
Merkley’s opponent, incumbent U.S.
Senator Gordon Smith, has not been
similarly accessible.
Publicly, Berman and his groups’

spokesperson Tim Miller have main-
tained that they are neither pro- nor
anti- union, just concerned that work-
ers’ rights be protected. But that was
contradicted by the late July discovery
of court documents that show Berman
was a key adviser to Smithfield Foods,
a North Carolina pork processor that
has waged a decade-long battle against
a union campaign by the United Food
and Commercial Workers. 

On July 31, the independent union-
supported group American Rights at
Work posted documents on its Web
site which showed that Berman did
work for Smithfield, and was offered a
high-priced retainer through his for-
profit firm, Berman and Company.
Berman was able to get the court to

seal the documents, and threatened
American Rights at Work with legal
action if they didn’t remove them from
their site. They took the documents
off, but a section detailing what is
known about Berman and his groups
remains on the site, www.american-
rightsatwork.org.

An anti-union group has been dogging Democratic U.S. Senate candidate Jeff
Merkley at campaign events around the state with a costumed “Grim
Reaper.” 

A non profit group seeking to pre-
serve the aircraft carrier USS Ranger
as an educational center, museum and
memorial on the Portland waterfront
is reaching out to organized labor.
The USS Ranger Museum Founda-

tion is lobbying city leaders and the
Port of Portland to allow it to pur-
chase, rent or lease one of two termi-
nals along the Willamette River to lo-
cate the massive Navy carrier. If
successful, the USS Ranger would be
the world’s largest floating museum
— and a must-see tourism destination
in the Pacific Northwest. 
The Museum Foundation is hold-

ing a “Ranger Hog Raffle” to help
raise funds. The prize is a 2008
Harley-Davidson FXDB motorcycle. 
To buy a ticket, call  503-799-5093

or go to winthisharley@yahoo.com. 
The  Foundation is governed by an

all-volunteer board of directors, made
up of former officers and crew of the
USS Ranger as well as civilians.
Kenneth Morgan, business man-

ager of Laborers Local 296, and Lynn
Lehrbach of Teamsters Joint Council
No. 37, are serving on the founda-
tion’s advisory committee.

Unions help
USS Ranger
raise funds

(From Page 12)
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Auto Mechanics 1005
Executive Board meets 4:30 p.m. Wednesday, Sept.

17.
Members meet 10 a.m. Saturday, Aug. 16. PLEASE

NOTE:There will be no shop steward training classes in
August. Stewards must attend the 10 a.m. regular meet-
ing to be compensated.
All meetings are at 3645 SE 32nd Ave., Portland.
PLEASE NOTE: Rachel Conrad will be available

from 8 a.m. to noon during the Regular Lodge meeting to
answer any questions you may have about Health and
Welfare and Pension plans.

Bakery, Confectionery,
Tobacco Workers and
Grain Millers 114

Executive Board meets 10 a.m. Tuesday, Aug. 26, in
the meeting room, at 7931 NE Halsey, Suite 205, Port-
land.

Boilermakers 500
Members meet 10 a.m. Saturday, Sept. 13, at 2515 NE

Columbia Blvd., Portland.

Bricklayers and Allied
Craftworkers 1

The Aug. 19 meeting has been canceled.

Carpenters 247
Executive Board meets 6:30 p.m. Tuesday, Aug. 26, at

the Carpenters Hall, 2205 NE Lombard, Portland.

Carpenters 1388
Members meet 7 p.m. Wednesday, Sept. 3, at 276

Warner-Milne Rd., Oregon City.

Carpenters 1715
Members meet 6:30 p.m. Tuesday, Aug. 19, preceded

by a 5 p.m. Executive Board meeting at 612 E.
McLoughlin, Vancouver, Wash.

Cement Masons 555
Members meet 7 p.m. Thursday, Aug. 21, at 12812

NE Marx St., Portland. 

Clark, Skamania &
W. Klickitat Counties
Labor Council

Delegates meet 6 p.m. Thursday, Aug. 28, preceded
by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash. 

Columbia-Pacific
Building Trades

Delegates meet 10:30 a.m. Tuesdays, Aug. 19, Aug.
26 and Sept. 2, in Kirkland Union Manor II, 3535 SE
86th, Portland.

Electrical Workers 48 
Electrical Women of Local 48 meets 6 p.m. Tuesday,

Aug. 19, at 5th Quadrant, 3901b N. Williams, Portland.
Executive Board meets 6:30 p.m. Wednesdays, Aug.

13 and Sept. 3, in the Executive Boardroom
Marine Unit meets 5 p.m. Monday, Aug. 25, in the

Meeting Hall. 
Bylaws Committee meets 5:30 p.m. Tuesday, Aug. 26,

in the Executive Boardroom.
General Membership Meeting, 6:30 p.m. Wednesday,

Aug. 27, in the Meeting Hall. Show-up early for free
sandwiches and specifically designed tee-shirts. Doors
open at 5:30 p.m.
Coast Unit meets 7 p.m. Wednesday, Sept. 10, at As-

toria Labor Temple, 926 Duane St., Astoria.
Electrical Workers Minority Caucus meets 6 p.m.

Wednesday, Sept. 10, in the Executive Boardroom
Residential Unit meets 6 p.m. Wednesday, Sept. 10,

in the Dispatch Lobby.
Sound and Communication Unit meets 6:30 p.m.

Wednesday, Sept. 10, in the Meeting Hall.
Vancouver Meeting, 6 p.m. Wednesday, Sept. 10, at

Round Table Pizza, 5016 NE Thurston, Vancouver .
Wasco Unit meets 6:30 p.m. Wednesday, Sept. 10, at

the Northern Wasco PUD, 2345 River Rd., The Dalles.
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
DEATH ASSESSMENTS: The following death as-

sessments have been declared for August and are payable
at 50 cents each:  No. 2181, Wayne E. Schwartz; No.
2182, Keith Bice; No. 2183, Kenneth R. Runyan; No.
2184, Richard L. Jensen; and No. 2185, Frank Hicks.

Electrical Workers 280
Joint Unit meets 5:30 p.m. Thursday, Aug. 21, at

33309 Hwy 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, Sept. 11, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Eugene Unit meets 5:30 p.m. Wednesday, Sept. 17, at

the LU 290 Training Center, 2861 Pierce Parkway,
Springfield.
Salem Unit meets 5:30 p.m. Thursday, Sept. 18, at

33309 Hwy 99E, Tangent.

Elevator Constructors 23
Members meet 6 p.m. Thursday, Sept. 11, preceded

by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland

Exterior & Interior
Specialists 2154

Members meet 5 p.m. Wednesday, Aug. 20, at 1125
SE Madison, Suite 207, Portland.

Fire Fighters 1660
Members meet 8 a.m. Thursday, Sept. 11, at 4411 SW

Sunset Dr., Lake Oswego.

Fire Fighters 452
Members meet 6 p.m. Wednesday, Sept. 3, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

Glass Workers 740
Executive Board members meet 5 p.m. Thursday,

Sept. 4, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Sept. 4,

at 11145 NE Sandy Blvd., Portland.
Eugene area members meet 5 p.m. Monday, Sept. 8, at

Best Western Grand Manor Inn, 971 Kruse Way, Spring-
field.
Salem area members meet 5 p.m. Tuesday, Sept. 9, at

Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem. 

Insulators 36
Executive Board meets 6 p.m. Wednesday, Sept. 10. 
Members meet 8 p.m. Friday, Sept. 12.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m., Thursday, Sept. 4, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

Iron Workers 
Shopmen 516

Members meet 6 p. m. Thursday, Aug. 28, at 11620
NE Ainsworth Cir., #300, Portland.

Laborers 320
Members meet 7 p.m. Thursday, Sept. 11, at Joe

Edgar Hall, Teamsters’ Complex, 1850 NE 162nd Ave.,
Portland.

Laborers 483
Municipal Employees
Members meet 5:30 p.m. Tuesday, Aug. 19, at the

Musicians Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, Sept. 8, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver La-
bor Center, 2212 NE Andresen Rd., Vanc., Wash.  DATE
CHANGE DUE TO LABOR DAY HOLIDAY.

Lane County
Labor Council

Delegates meet 7:30 p.m. Wednesday, Aug. 27, at
1116 South A St., Springfield.

Lane, Coos, Curry &
Douglas Building Trades
Delegates meet at noon Wednesday, Aug. 27, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Linn-Benton-Lincoln
Labor Council

Delegates meet 7:30 p.m. Wednesday, Sept. 3, pre-
ceded by a 7 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Linoleum Layers 1236
Portland area members meet 5:30 p.m. Thursday,

Aug. 28, at 11105 NE Sandy Blvd., Portland. PLEASE
NOTE: The August Portland meeting will be “Special
Call” to take proposals for the wage allocation ballot;
voting in September for the Oct. 1 increase.
Executive Board meets  5 p.m. Tuesday, Sept. 8, at

11105 NE Sandy Blvd., Portland. PLEASE NOTE
DATE CHANGE.
Portland area members meet 6 p.m. Thursday, Sept.

25, at 11105 NE Sandy Blvd., Portland. PLEASE
NOTE: The September Portland meeting will be “Spe-
cial Call” to vote on the wage allocation effective Oct. 1,
2008.

Machinists 63
Executive Board meets 4 p.m. Wednesday, Sept. 10.
Members meet 10 a.m. Saturday, Sept. 13, preceded

by a 9 a.m. stewards’ meeting.
Meetings are at 3645 SE 32nd Ave., Portland.

Machinists 1432
Swing and graveyard shift members meet at noon

Wednesday, Sept. 10.
Regular membership meets 6:30 p.m. Wednesday,

Sept. 10.
No shop stewards’ training session in Aug.
Meetings are at 3645 SE 32nd Ave., Portland.

Metal Trades Council
Delegates meet 5 p.m. Tuesday, Aug. 26.
Executive Board meets 10 a.m. Thursday, Sept. 11. 
Meetings are at the IBEW Local 48 Hall, 15937 NE

Airport Way, Portland.

Multnomah County
Employees 88

Executive Board meets 6:15 p.m. Wednesday, Sept.
3.  Meetings are at 6025 E. Burnside, Portland.
General membership meets 7 p.m. Wednesday, Sept.

17, preceded by a 6 p.m. stewards’ meeting.

Northwest Oregon 
Labor Council

Delegates meet 7 p.m. Mondays, Aug. 25, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland.

Office & Professional
Workers 11

Members meet 7 p.m. Tuesday, Sept. 9, in the Union
Office, 7931 NE Halsey, Portland.

Painters & Drywall
Finishers 10

Members meet 7 p.m. Wednesday, Aug. 20, at 11105
NE Sandy Blvd., Portland. There will be a 5 p.m. barbe-
cue behind the building from 5 p.m. until the 7 p.m.
meeting.  Local 10 is accepting nominations for several
delegate positions.  T-shirts, sweatshirts and coveralls are
for sale in the office.

Plasterers 82
Members meet 5 p.m. Wednesday, Sept. 3, at 12812

NE Marx St., Portland.

Portland City &
Metropolitan Employees

189
Executive Board meets 6:15 p.m. Tuesday, Sept. 9.
General membership meets 6:30 p.m. Tuesday, Sept.

23. (No August meeting)
Meetings are at 6025 E. Burnside St., Portland.

Roofers & Waterproofers
49

Executive Board meets 7 p.m. Thursday, Sept. 4.
Members meet 7 p.m. Thursday, Sept. 11.
Meetings are at 5032 SE 26th Ave., Portland. (Phone:

503 232-4807)

Salem Building &
Construction
Trades Council

Delegates meet 10 a.m. Thursday, Sept. 4, at the
IBEW 280 Training Center, 33309 Hwy 99E, Tangent.

Sheet Metal
Workers 16

Portland area VOC meets 6 p.m. Wednesday, Sept. 3,
at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 
Portland members meet 6 p.m. Tuesday, Sept. 9, at the

Sheet Metal Training Center, 2379 NE 178th Ave., Port-
land. 
Medford area members meet 5 p.m. Wednesday, Sept.

10, at Wild River Pizza, 2684 N. Pacific Hwy., Medford.
Eugene area members meet 6 p.m. Thursday, Sept. 11,

at the Local 16 Hall, 4748 Franklin Blvd., Eugene.
Coos Bay area members meet 5 p.m. Thursday, Sept.

18, at Abby’s Pizza, 997 First St., Coos Bay.

Sign Painters &
Paint Makers 1094

Members meet 3:30 p.m. Monday, Aug. 18, in the
District Office, at 11105 NE Sandy Blvd., Portland.

Southern Oregon 
Central Labor Council
Delegates meet 6 p.m. Tuesday, Sept. 9, at the Labor

Temple, 4480 Rogue Valley Hwy. #3, Central Point.

Southwestern Oregon
Central Labor Council
Delegates meet 6 p.m. Monday, Sept. 8, at the Bay

Area Labor Center, 3427 Ash, North Bend. PLEASE
NOTE DATE CHANGE DUE TO LABOR DAY
HOLIDAY.

Transit 757
Charter members meet 7:30 p.m. Monday, August 18,

in the Machinists Building, 3645 SE 32nd Ave., Portland.
Charter day members meet 10 a.m. Tuesday, August 19,
at Schoppert Hall, 1801 NE Couch, Portland.
Salem members meet 7:30 p.m. Tuesday, August 19,

at the West Salem Branch Public Library 395 Glen Creek
Road, Salem.
Eugene members meet 7:30 p.m. Wednesday, August

20, and Eugene day members meet 10 a.m. Thursday,
August 21, at the Woodworkers Local Lodge, 1124
South A St., Springfield.
Medford members meet 7:30 p.m. Thursday, August

21, at the Hampton Inn, 1122 Morrow Rd., Medford.
Vancouver members meet 7 p.m. Sunday, August 24,

at the Laborers Hall, 2232 NE Andresen, Vancouver.
Tillamook members meet 1:00 p.m. Sunday, August

24, at the Odd Fellows Hall, next door to the Bay City
Fire Hall in Bay City.
AMR Northwest Josephine County, LAMAR Adver-

tising and Valley Transit- See your liaison officers.
PLEASE NOTE:  ATU members are invited to attend

any of the above-listed meetings.

United Association 290
Portland area members meet 7:30 p.m. Friday, Aug.

15, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6 p.m. Thursday, Aug. 21,

at the Astoria Labor Temple, 926 Duane, Astoria.
Bend area members meet 6:30 p.m. Tuesday, Aug. 19,

at the Local 290 Training Center, 2161 SW First, Red-
mond.
Brookings area members meet 5:30 p.m. Tuesday,

Aug. 26, at Curry County Search and Rescue, 417 Rail-
road St., Brookings.
Coos Bay area members meet 7 p.m. Tuesday, Aug.

19, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.
Eugene area members meet 6:30 p.m. Monday, Aug.

18, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

Aug. 19, 4816 S. 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, Aug.

21, at 950 Industrial Cir., White City.
Roseburg meetings have been canceled for Aug.
Salem area members meet 7 p.m. Wednesday, Aug.

20, at 1810 Hawthorne Ave. NE, Salem.
The Dalles meetings have been canceled for  August.
Humboldt-Del Norte Co. area members meet 5:30

p.m. Tuesday, Aug. 19, at the Eureka Training Center,
832 E St., Eureka, Calif.

USW 1097
Members meet 4 p.m. Wednesday, Aug. 20, preceded

by a 3 p.m. Executive Board meeting and 6:45 p.m.
Wednesday, Sept. 3, preceded by a 5:45 p.m. Executive
Board meeting, in the union office building, Westport. 

USW 8378
The September meeting will be held 11 a.m. Monday,

September 1,  at the Local’s Labor Day picnic at Lower
Wennerberg Park in Carlton.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER

Retirees meet 10 a.m. Thursday, Aug.
28, at Westmoreland Union Manor, 6404
SE 23rd Ave., Portland.  
Executive Board meets 10 a.m. Thurs-

day, Sept. 11, in the Northwest Oregon
Labor Council board room, at 1125 SE
Madison, Portland.

BAKERS 114 
Retirees meet 11:30 a.m. Thursday,

Aug. 28, at North Clackamas Park, 5440
SE Kellogg Creek Dr., Milwaukie for their
annual picnic. For more information, call
Diane at 503-762-6924.

ELECTRICALWORKERS 48
Retirees, wives and friends meet Tues-

day, Sept. 9, and travel on a FREE 48-seat
luxury bus to Lucky Eagle Casino in
Rochester, WA. The bus will pickup at 8
a.m. from Westminster Presbyterian
Church, NE 16th and Weidler. It will leave
at 8:30 a.m. from Russellville Park Plaza,
20 SE 103rd Ave., Portland, and return at

4:30 p.m. Receive casino coupons, and
enjoy a lunch, plus raffle gifts and snacks
for the drive home. Let’s fill the bus! For
reservations, please call Vera Larson 503
252-2296.

ELECTRICALWORKERS 280 
Retirees meet between 11:45 a.m. and

noon Monday, Sept. 8, at Hometown Buf-
fet on Lancaster in Salem, which is next
to Michael’s Craft Store. For more info,
call Don Ball at 541-327-3388.

GLASSWORKERS 740
Retiree lunches will resume in October.

INSULATORS 36
Retiree breakfast 9:30 a.m. Thursday,

Sept. 4, at the Dockside Restaurant, 2047
NW Front Ave., Portland.

MACHINISTS
Retirees meet 10 a.m. Wednesday, Sept.

3, at 3645 SE 32nd Ave., Portland for a
brief business meeting and lunch at a
restaurant to be determined.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to 11
a.m. Monday, Sept. 8, in the Northwest
Oregon Labor Council board room, at
1125 SE Madison, #103-A, Portland. 

OREGONAFSCME
Retirees meet 10 a.m. Tuesday, Aug. 19,

at the AFSCME office, 6025 E Burnside,
Portland. Call Michael Arken for infor-
mation at 503-239-9858, ext. 124.

TRANSIT 757
Retirees meet 9:30 a.m. Wednesday,

Sept. 3, at Westmoreland Union Manor,
6404 SE 23rd, Portland.

UNITEDASSOCIATION 290
Rusty Pipes meet 2 p.m. Thursday,

Sept. 4, at the Local 290 Training Center,
Springfield.
The Portland meeting for August is can-

celed.

Retiree Meeting Notices
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Happy Labor Day! 
Honoring the Working Men and 

 Women of Oregon and Washington 
 

P.O. Box 4148 
Portland, Oregon 97208 

503-282-5581 
www.wcearhart.com

Main office: 
3140 NE Broadway, Portland 

 

Union Jobs Mean
A Better Community

Happy Labor Day
Roofers Local 49

Michael Thompson 5032 SE 26thAve.
BusinessAgent Portland, OR 97202
Financial Secretary 503-232-4807•

HAPPY LABOR DAY TO ALL FROM

IRON WORKERS LOCAL 29
108 PROUD YEARS OF SERVING

THE WORKING MEN AND WOMEN OF OREGON

Local Union Officers:
Business Agents

Kevin Jensen - Financial S-T/Business Manager
Jim Pauley - President/Dispatcher

Joe Bowers- Vice President/Organizer
Kevin Soto - Recording Secretary
Jamie Maygra - Business Agent
Robert Camarillo - Organizer

Tom Rios- Organizer

E-Board Members
Kevin Crocker, Ray Fisher, Ray Gragg,

Neil Ryan, John Winters

Office Staff
Susan Hunziker - Bookkeeper

Aimee Parmeter - Administrative Assistant

11620 NE
Ainsworth
Circle,

Suite 200,
Portland, OR

503-774-0777
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Special Recognition
to Workers Everywhere

Happy Labor Day!
OREGON STATE BUILDING AND

CONSTRUCTION TRADES COUNCIL

503-691-0632

BOB SHIPRACK

20210 S.W. Teton
Tualatin, OR 97062

The Pacific Northwest Iron
Workers District Council

and
Affiliated Local Unions

IronWorkers Local 14, Spokane,WA.

IronWorkers Local 29, Portland,OR.

IronWorkers Local 86, Seattle,WA.

IronWorkers Local 751,Anchorage,AK.

IronWorkers Local 506, Seattle,WA.

IronWorkers Local 516, Portland,OR.

We Honor All theWorking Men andWomen on Labor Day.

We wish the working families of Oregon
andWashington a very special Labor Day.

The Hard-Working
Dedicated Municipal Employees

Laborers Local 483
Salute our Union Brothers and Sisters

Richard Beetle Bruce Easley Ron McKinney
Business Manager President Secretary-Treasurer

Scott Gibson Jeb Barsh Mark Lewis
Vice President Recording Secretary Sgt.-at-Arms

Donna Bandeen Shawn Janis Mike Murphy
PAC Treasurer Executive Board Executive Board

P A I N T I N G  •  W A L L C O V E R I N G

““11sstt aatt tthhee FFiinniisshh””

2480 N.W. Vaughn • Portland, OR 97210
(503) 224-5744 • FAX (503) 224-5632
Oregon License #51952 • 1-800-556-6316

Wash. Lic. #600-613-514

Since 1986

‘A Labor Day salute‘A Labor Day salute
to our hard-workingto our hard-working
men and women’men and women’

WASHINGTON,D.C.—TheBush
Administration is trying to push
through a measure that would severely
weaken the regulation of workplace ex-
posures to dangerous chemicals.
The rule change calls for “re-exam-

ining how to determine risks posed by
workplace toxic exposure.”
The Washington Post reported that

Labor Secretary Elaine Chao’s intention
to push for the rule first surfaced on July
7, when the White House Office of
Management and Budget (OMB)
posted on its Web site that it was re-
viewing the proposal, identified only by
its nine-word title.
David Michaels, a workplace safety

professor at George Washington Uni-
versity’s School of Public Health, said,
“This is a guarantee to keep any more
worker safety regulation from ever
coming out ... This is being done in se-
crecy, to be sprung before President
Bush leaves office, to cripple the next
Administration.”
Among other changes, the proposed

rule reportedly would create additional
public notice and review by Labor De-
partment political appointees before the
Occupational Safety and Health Ad-
ministration does any risk assessments
that lead to limits on exposure to chem-
icals or toxins in the workplace.
The current assumption that workers

serve for 45 years, and thus would be
exposed to compounds such as asbestos
or lead for 45 years, is also being revis-

ited, the Post reported.
Some industry groups consider the

current policy for establishing exposure
limits overly stringent and have sought
changes.
The fast-track approach has brought

criticism from workplace-safety advo-
cates, unions and Democrats in Con-
gress.
Rep. GeorgeMiller (D-Calif.), chair-

man of the House Education and Labor
Committee, said: “The fact that the De-
partment of Labor seems to be engaged
in secret rulemaking makes me highly
suspicious that some high-level politi-
cal appointees are up to no good. This
Congress will not stand for the gutting
of health and safety protections as the
Bush Administration heads out the
door.”

BushAdministration seeking to
weaken workplace toxin rules

Rainier Investment Management, Inc.®

601 Union Street, Suite 2801   Seattle, WA    98101

TF: 800.536.4640

Seattle/New York
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 Rick H. Hansen, Principal

 James M. Ridgeway, Principal
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GREATGREAT THINGSTHINGS AREARE
POSSIBLEPOSSIBLE ININ THETHE
MONTHSMONTHS AHEADAHEAD

Working together with our labor
Brothers and Sisters we can and must

REBUILD AND RENEW AMERICA

OOREGONREGON CCONGRESSMANONGRESSMAN EEARLARL BBLUMENAUERLUMENAUER
"Paid for by Blumenauer for Congress"

An article in theAug.1 edition of the
Northwest Labor Press onWashington
State Labor Council political endorse-
ments for theAug. 19 primary election
neglected to report on endorsements in
Clark County’s District 49.

WSLC-endorsed candidates are De-
mocrats Jim Jacks in House District 1,
Jim Moeller in House District 2, and
Craig Pridemore in the Senate.
Pridemore and Moeller are incum-

bents.

CLARIFICATION

In salute to working families 
throughout the West

Happy Labor Day!

SEATTLE PORTLAND SPOKANE  SAN DIEGO ANCHORAGE

Jon Bettendorf         Bruce Korter
503-248-9188

LaborDay-08 (15-28):NWLP  8/12/08  8:41 AM  Page 17



Oregon voters will see 12 measures
on their mail-in ballots this fall: eight
citizen initiatives and four legislative
referrals.
The four referrals (Measures 54

through 57) are likely to get labor sup-
port, but all but one of the initiatives
are opposed by organized labor.

Unions have not yet taken a position
onMeasure 65, which would change
the primary election. But unions and
other opponents of the measures have
formed a group—Defend Oregon—
to opposeMeasures 58 through 64.
The measures are sponsored by long-
time labor adversaries, including Bill
Sizemore; several of the proposals
have been rejected by voters before.
As he has in previous years, Size-

more appears to have written the
measures specifically to tie up the re-
sources of his adversaries. Some
measures will be fought especially
hard by public school teachers, others
by all public employees, and one is
sure to galvanize building trades union
members.A pair of crime-related
measures sponsored by KevinMannix
also is being opposed by organized la-
bor.
What follows is a summary of the

measures.

MEASURE 58: Prohibits teaching
public school students in a language
other than English for more than two
years. Oregon has about 74,000 K-12
public school students learning Eng-
lish as a second language. Most are
taught in classes where the language
instruction takes place in English—
until they are assessed as proficient in
English. But some get tutors in their
own language to keep them from
falling behind their peers in subjects
like math and science.And it’s up to
local districts whether to offer classes
in other languages. In some cases,
classes are offered in foreign lan-
guages both to help native speakers
keep up and to help non-native speak-
ers gain proficiency in a foreign lan-
guage. Current Oregon law requires

that all such programs be justified by
research. Sizemore has no background
in education, and has never taught
public schools, but his measure would
do away with much of that, mandating
a two-year limit for instruction in any
foreign language except when native
English speakers are the ones being in-
structed. Similar measures have passed
in California andArizona. Oregon Ed-
ucationAssociation spokesperson
Becca Uherbelau said Oregon teachers
oppose the measure as an uninformed
intrusion into educational practice, and
an unfunded mandate that takes away
local control of schools.Arizona
school administrators estimate the re-
quirement there is costing $2,741 extra
per student per year. Based partly on
that figure, the official explanatory
statement that will accompanyMeas-
ure 58 on the Oregon ballot estimates
the measure could cost $203 to $253
million a year extra— for extra teach-
ing staff needed to meet the federal No
Child Left Behind requirement that all
students make satisfactory progress.

MEASURE 59:Creates an unlim-
ited deduction for federal income taxes
on individual taxpayers’Oregon in-
come tax returns.When you fill out
your state income tax return, you get
to reduce the amount of taxable in-
come you report to the state by the
amount of federal income tax you paid
— up to a limit that’s currently $5,500.
That limit doesn’t affect most Oregon
taxpayers, because only 28 percent are
paying more than that amount of fed-
eral income tax. So removing the limit
benefits only those higher-income tax-
payers. Chuck Sheketoff of the Ore-
gon Center for Public Policy estimates
half the tax savings from this measure
would go to the top 1 percent.And it’s
expected this ballot measure would re-
duce revenues to the State of Oregon
by $360 million the first year, $1 bil-
lion the second year, and $1.3 billion
after that. That’s a hit of 9 percent of
the state’s general fund, and it would
rise over time. Unlike the feds, states
can’t borrowmoney, so revenue cuts
would either need to be matched with
new taxes elsewhere or cuts in spend-
ing. The state spends 54 percent of its
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Oregon unions oppose slew of
Sizemore-sponsored measures

(Turn to Page 19)
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WorkingConditions,Paid
Holidays,JobSecurity,Sev-
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The preceding were brought to you by the men and women of
organized labor, who won these benefits at the bargaining table

and set the standard for all workingAmericans.
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Workers,AFL-CIO
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general fund revenue on schools, 13
percent on public safety and most of
the remainder serving children, sen-
iors, and the disabled. Thus, this meas-
ure could cut spending on those things
— in order that higher-income earners
could pay less taxes.Voters turned this
down by a substantial margin in 2000.

MEASURE 60:Teacher “class-
room performance,” not seniority, de-
termines pay raises. Pay for perform-
ance might work in real estate, one of
Sizemore’s side businesses. But do
you want to pay police officers for per-
formance? In areas where crime is a
problem, is that because police are in-
competent and need to be replaced?
Most people would say that’s ridicu-
lous, yet Sizemore thinks it’s teachers
who are to blame when students fail.
Voters rejected this measure in 2000.
This time, Sizemore has made it clear
teachers would be banned from receiv-
ing even cost-of-living increases.All
raises of any kind would have to be
based on classroom performance,
which the measure doesn’t define. To
make that work would require that dis-
tricts develop new quantitative meth-
ods of evaluating all teachers. That

could include more standardized test-
ing, at an official cost estimate of $30
million to $60 million a year. Or it
could include trained classroom evalu-
ators, at a similar cost. Currently,
teacher salaries are set through collec-
tive bargaining agreements negotiated
between each local union chapter and
the local school administrators. Most

contracts have a single salary schedule
with pay grades that reflect experience
in the classroom and educational at-
tainment. Such a schedule is very pre-
dictable and helps districts budget. If
teachers are paid solely by how well
students perform—with no al-
lowances for differences in income,
home life, and parental education and
involvement— good teachers would
likely leave low-income schools for
more affluent schools that test better.
Sizemore’s own kids were mostly pri-
vate schooled, so this measure may be
less about improving public schools
than wrecking them to make private
schools more attractive— and to pun-
ish public school teachers and their
unions. Newly-formed Parents &
Teachers Know Better PAC, backed by
PTAs, school employees unions, and
groups like Stand for Children, will
campaign against this measure, and
against Measure 58.

MEASURE 61:Mandatory mini-
mum sentences for theft, identity theft,
forgery, drug crimes and burglary. In
1994, voters passedMeasure 11,
which spelled out minimum sentences
for violent crime. The measure led to
new prison construction and increased
rates of incarceration. NowMeasure

11’s sponsor, Kevin Mannix, is back
with a measure applying a similar ap-
proach to property and drug crimes.
Offenses like burglary, identity theft,
or making or delivering methampheta-
mine near a school would get mini-
mum three-year sentences. The state
prison population is 13,600 now.Ac-
cording to the official estimate, Meas-

ure 61 would add 4,000 to 6,000 more,
at an additional cost of $161 million to
$274 million a year— plus close to $2
billion over two decades to build and
finance new prison construction.And
the union representing most correc-
tions officers is opposed to it. Mary
Botkin, lobbyist forAFSCME, says
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...Oregon ballot measures
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This union button is from an
unsuccessful “pay-check deception”
ballot measure that Bill Sizemore
sponsored in 1998. The button is
back in vogue 10 years later, only this
Sizemore Measure 59 deals with
making federal taxes fully deductible
fromOregon tax returns.
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corrections members are concerned
that Measure 61 would lead to prison
overcrowding, which puts corrections
personnel in greater danger. Plus,
Botkin said, many property crimes are
motivated by addiction. “Our mem-
bers understand that without drug and
alcohol treatment, it’s a revolving
door.”AFSCME and other unions are
supportingMeasure 57— an alterna-
tive referred by the Oregon Legislature
—which toughens some sentences but
also requires alcohol and drug treat-
ment.

MEASURE 62:Constitutional
amendment to allocate 15 percent of
lottery proceeds to a public safety fund
for crime prevention, investigation,
prosecution. In accord with previous
ballot measures approved by voters,
lottery funds— currently about $700
million a year— go to economic de-
velopment, education, and parks and
natural resources. If this passes, about
$100 million a year would be taken

away from K-12 education and eco-
nomic development and given to the
state crime lab, early childhood pro-
grams, district attorneys, and county
sheriffs, according to a formula written
byMannix. Education advocates op-
pose the shift, and so doesAFSCME;
Botkin notes that the money goes for
investigation and prosecution, but not
for incarceration, “the ultimate public
safety program.”

MEASURE 63: Exempts residen-
tial and farm property owners from re-
quirements to obtain building, plumb-
ing, electrical or mechanical permits or
inspections for improvements valued
at under $35,000 in any calendar year.
“This is a poorly-written initiative that
undermines the whole reason we have
building codes and permit processes,”
says ChrisWest of Pac/West Commu-
nications. Pac/West, a lobby firm em-
ployed by some building trades
unions, is forming a coalition to op-
pose the measure—CitizensAgainst
Unsafe Housing. The group is backed

by building trades unions, home
builders and remodelers, realtors, in-
surance companies, public employees,
and firefighters. Permits and inspec-
tions are about making sure homes are
safe,West said, and making sure that
they last. Eliminating permit and in-
spection requirements could under-
mine industry wages and standards,
and open up a world of opportunity for
shoddy, unlicensed and unscrupulous
contractors. If a project overlapped a
calendar year,West points out, projects
could be valued at up to $70,000 with-
out any permit. “This is an attack on
those who have been trained and li-
censed to provide quality homes for
Oregonians,”West said, “but it’s also
an attack on the wellbeing of owners,
who won’t know they’re at risk from
unpermitted, uninspected work.”
Home inspectors employed by home
buyers won’t know if work done be-
hind sheet rock was to code, for exam-
ple.And uninspected work would in-
crease risks for insurers.AFSCME’s
Botkin says the local building inspec-
tors her union represents are also op-
posed to the measure, out of concern
for public safety. “Building permits are
there for a reason,” Botkin said, “to
make sure it’s built right so your fam-
ily and friends and people you sell it to
are not at risk.”

MEASURE 64: Penalizes person,
entity for using funds collected with
public resource for political purpose.
This measure, sponsored by Bill Size-
more, is about making it harder for
public employee unions to collect vol-
untary political contributions from
members who have authorized them.
This is now done via electronic payroll
deductions, but the measure would ban
that, so that union members would
have to find a way to contribute on
their own. “This measure targets Ore-
gonians who are working in public
sector— teachers, nurses, and fire-
fighters— and takes way their rights,”
said OEA spokesperson Uherbelau.
AddsAFSCME’s Botkin: “This would
really neuter the ability of our mem-
bers to participate in the political
process.”

The voter registration deadline for
the November general election is Oct.
14. Ballots will be mailed out Oct. 17
and are due back Nov. 4.

PAGE 20 NORTHWEST LABOR PRESS AUGUST 15, 2008

Working together—hand in hand
You work hard for the well-being of your family and this community 
we’re proud to call home. That’s why we’re dedicated to helping 
you be the healthiest you can be. At Regence, we’re more than 
your health care company—we’re your neighbors.
 
Find nutrition and safety tips for your Labor Day Celebration
at myRegence.com

Could a REVERSE MORTGAGE
Work for You?

Imagine a Payment Free, Financially-Secure Retirement.
• SupplementYour Retirement Income.
• No Debt Passes toYour Heirs.
•YouMaintain Ownership andTitle.

TURNYOUR HOME EQUITY INTO CASH, LINE OF CREDIT,
MONTHLY INCOME OR A COMBINATION OF PLANS.

360-694-7272 or
1-866-684-7272

205 East 11th Street, Suite 104, Vancouver,Washington

Lynn Russell

2

Talk with Lynn or Julie, the Reverse Mortgage Specialists at:

ORML-4194WA 510-MB-30380

(From Page 19)

...Ballot measures attack unionsHHaappppyy  LLaabboorr  DDaayy!!

LaborDay-08 (15-28):NWLP  8/12/08  8:41 AM  Page 20



AUGUST 15, 2008 NORTHWEST LABOR PRESS PAGE 21

OOnn tthhiiss hhoolliiddaayy sseett aassiiddee ssppeecciiffiiccaallllyy ffoorr
wwoorrkkeerrss —— aanndd eessttaabblliisshheedd bbyy tthhee eeffffoorrttss

ooff oorrggaanniizzeedd llaabboorr —— tthhee mmeemmbbeerrss,,
ooffffiicceerrss aanndd ssttaaffff ooff IIBBEEWW LLooccaall 4488 wwiisshh

eevveerryyoonnee aa wweellll--ddeesseerrvveedd ddaayy ooff rreesstt..

IBEW Local 48

15937 NE Airport Way
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Labor Day Greetings!

Happy Labor Day
to all of our union

Brothers and Sisters!

Gary Gillespie, President
Ken Allen, Executive Director

Make a difference! Vote on Nov. 4

Help us reject all of Bill Sizemore’s ballot measures!
Vote NO on Ballot Measures 58, 59, 60, 63 and 64.

In addition, AFSCME recommends YES on 56 & 57,
and we also recommend NO on 61, 62 and 65.

Representation petitions

July 2008
Union activity in Oregon and Southwest Washington, 
according to the National Labor Relations Board 
and the Oregon Employment Relations Board 

Election results
Date
Employer

Location

Results:
Union     No

UnionUnion

Employer Location
# of employeesUnion

Local Motion

7/2
Weyerhaeuser

SalemAWPPW
3 12

AGG Enterprises (solid waste/recycling) Portland
55Teamsters Local 305

Providence Medford Medical Center Medford
271Oregon Nurses Association v. American Federation of Teachers

Bales Thriftway (service deli) Aloha
10United Food & Commercial Workers Local 555

Lay’s Construction Portland
6Pacific Northwest Regional Council of Carpenters

6/12
Rural/Metro Fire Dept 

Grants PassTeamsters Local 962
24 2

7/7
Petrochem Insulation

MedfordInsulators Local 36 vs. IUPIW
3 37 0

7/21
Marion County Juvenile Department

PortlandMCJEA vs. SEIU 503
17 11 0

SL Napier & Associates (hearing insurance) Kelso
7Office & Professional Employees International Union Local 11

Rainbow Adult Living Portland
56Oregon AFSCME

GE Consumer & Industrial (decertification) Portland
11Communications Workers of America Local 7990

City of Silverton Silverton
15Laborers Local 483

7/23
Oregon Child Development Coalition

CorneliusLaborers Local 320
124 17

7/24
Lifeline Connections

VancouverTeamsters Local 58
2 9

7/29
Hilton Vancouver Hotel (decertification)

VancouverUNITE HERE Local 9
65 43

7/29
Hermiston Operations Co.

HermistonIBEW Local 125
5 9

7/16
Kaiser Foundation Health Plan

PortlandSEIU Local 49
2 1

Have a Safe Labor Day Weekend!

LaborDay-08 (15-28):NWLP  8/12/08  8:41 AM  Page 21



WASHINGTON, D.C. — Teamsters
President James Hoffa blasted the U.S.
Department of Transportation for “ille-

gally extending” a program that allows
long-haul trucks from Mexico full ac-
cess to U.S. highways.

The Teamsters, AFL-CIO, consumer
groups and members of Congress have
opposed the program since it was im-
plemented under the North American
Free Trade Agreement. Prior to
NAFTA, trucks from Mexico were lim-
ited to no more than 25 miles from the

border, where goods were then trans-
ferred onto American trucks.
According to Reuters, 10 U.S. carri-

ers, with 55 trucks, and 27 Mexican car-
riers, with 107 trucks, have participated
in the pilot program that began shortly
after Labor Day last year.

“In reality, it’s the first step toward
unfettered access for trucks from any-
where south of the border,” Hoffa said.
Shortly after the pilot program was

launched, Congress passed a law clos-
ing the border to trucks that didn’t meet
U.S. safety standards.
“But the Bush Administration sim-

ply ignores the law,” Hoffa said.
Rep. Peter DeFazio, (D-Ore.), chair

of the House Highways subcommittee,
issued a blistering statement after he
learned about the plan to keep the bor-
der open. “This Administration has
been hell-bent on opening up our bor-
der but over the past year has failed to
show they can adequately inspect Mex-
ican carriers while also maintaining a
robust U.S. safety inspection program,”
DeFazio said. “There is no reason to be-
lieve these problems will be addressed
over the next two years. The safety of
the traveling public must come first —
before the Administration’s fantasies
about free trade.”
Just before Congress recessed in Au-

gust, a bill sponsored by DeFazio was
unanimously approved in the House
Transportation Committee shutting
down the pilot program by Sept. 6.
That followed action by the Senate

Appropriations Committee, which on
July 10 approved an amendment ban-
ning all programs to open the border to
long-haul trucks from Mexico.
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U.S. extends Mexico truck program, Teamsters blast DOL
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times to our many friends in the labor movement.
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Adult foster home care providers
represented by Service Employees In-
ternational Union Local 503 have ne-
gotiated a historic one-year agreement
with the State of Oregon, becoming the
first such workers in the U.S. to win a
union contract, the union said.
The settlement, which comes after

seven months of bargaining with the
State Department of Administrative
Services, covers about 2,000 profes-
sional providers who care for up to five
clients as well as 1,500 individuals who
care for relatives in the Medicaid-
funded adult foster care program.
The program is intended to be both

efficient and humane, offering a lower-
cost and more personal alternative to
institutional care.
The accord follows legislation

signed by Gov. Ted Kulongoski in July
2007 recognizing the providers’ right
to for a union, executive orders by the
governor certifying SEIU Local 503 as
the bargaining agent for both groups of
providers after majorities signed union
recognition cards, and funding law-
makers approved during a special ses-
sion in February 2008 to cover in-
creases. Without the increases, some
providers said they couldn’t afford to
stay in the program.

The tentative agreement provides
for a $260-per-client-per-month in-
crease in service fees, plus a 2.1 per-
cent cost-of-living increase retroactive
to July 1, 2008. The union also won a
new training program, a grievance pro-
cedure, and a provision for pre-place-
ment planning, ensuring providers ap-
propriate information before clients are
placed in their homes.
Ratification voting will take place

throughout the state later this month.
The bargaining committee is recom-
mending a “yes” vote. 
“Since 2007, we have banded to-

gether as a union, speaking out with
one voice for dignity — for ourselves
and for our residents,” the bargaining
committee wrote to the providers. “In-
stead of facing decisions thrust upon
us, now we can be decisionmakers. We
are not alone now, but standing to-
gether, working together to improve
standards of care for our residents and
improve our own quality of life.” 
In March, New Jersey Gov. Jon

Corzine followed Kulongoski’s lead,
signing an executive order recognizing
a local of the Communication Workers
of America as the union for adult foster
home care providers. Negotiations are
under way there.

Adult foster home care
providers win first pact

He'll never stop fighting
for Oregon’s workers.

In Congress, 
David Wu has 
fought to:

www.wuforcongress.com

Vote to re-elect 
DAVID WU

David Wu is endorsed
by the Oregon AFL-CIO.

HAPPY
LABOR DAY
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Negotiations are reaching a critical
stage at Boeing Co., where last month
workers — members of the Interna-
tional Association of Machinists and
Aerospace Workers — authorized a
strike. The union represents more than
24,000 workers in the Puget Sound area
in Washington, and in Gresham, Ore-
gon, and Wichita, Kansas.
The existing contract expires Sept. 3.

The Machinists struck for 28 days be-
fore ratifying that contract.
Around the clock bargaining begins

at SeaTac on Friday, Aug. 22.
A “Final Countdown Rally” is slated

for 12:30 p.m. on Sunday, Aug. 24, at
the Doubletree Hotel in SeaTac.
Union officials said the strike au-

thorization vote, held July 16, passed by
a 99 percent margin.
“The vote sends a strong message

that ‘It’s Our Time This Time,’ ” said
Machinists District 751 President Tom
Wroblewski.
“It’s Our Time This Time” is the

theme of the union’s bargaining cam-
paign.
The strike sanction vote in Washing-

ton was held at Key Arena in Seattle. In

Oregon, Boeing employees met at the
football stadium at Mt. Hood Commu-
nity College in Gresham.
The Machinists Union says that over

the past five years Boeing’s after-tax
profits exceeded $13 billion — up over
828 percent.
During that time, airplane orders

also have skyrocketed — increasing by
more than 560 percent and setting a
record in 2007 with 1,413 orders.
“All this means Boeing is one of the

most successful companies in the world
and that ‘It’s Our Time This Time’ to

make improvements in all areas of the
contract,” Wroblewski said. 
Voting on the contract will take place

on Sept. 3. If a majority  accept the con-
tract, negotiations end and the contract
is signed. If a majority reject the con-
tract, but less than two-thirds of the
membership vote to strike, the contract
is automatically accepted by default. No
strike can be called. (This happened in
2002.) If a majority vote to reject the
contract, and more than two-thirds vote
to strike, a strike can be called at 12:01
a.m. Sept. 4. 
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Here’s to you 
on Labor Day!

Your labor has
kept the family
strong and this
nation proud.
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Boeing Machinists take strike
vote, contract expires Sept. 3 

s t r o n g e r        t o g e t h e r

SEIU Local 49 is dedicated to improving

the lives of workers and their families,

and to creating a more just and humane society.

service employees international union, local 49
503.236.4949    www.seiu49.org  

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

The Cowlitz Tribe congratulates

Council on its 100th Anniversary.

Thank you for your partnership!
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By DON McINTOSH
Associate Editor

VANCOUVER, Wash. — Judging
by last week’s convention of the Wash-
ington State Labor Council, AFL-CIO,
the ballot box has eclipsed the bargain-
ing table as the focus of union atten-
tion. 
“I never thought I’d be talking to

senators and congressmen, but we live
and die by what happens in the elec-
tion,” National Association of Letter
Carriers regional representative Paul
Price told delegates. Price was backed
on stage by 10 blue-shirted NALC
members who had pledged to volun-
teer at least 10 hours this year to the
union political effort. That’s something
his union is appealing to all members
to do. The T-shirt and the chance to
help save the middle class are the re-
ward.
Through their volunteers and mem-

ber contributions, unions have become
the workhorse of many a political cam-
paign, and politicians know it. Perhaps
that’s why so many made their way to
the Vancouver Hilton Hotel and Con-
vention Center Aug. 4-7 to speak to
roughly 350 delegates of the state labor
federation. The governor, both U.S.

senators, and half a dozen others
spoke, aiming their remarks at the
breadbasket and social justice concerns
of working people.
For Washington workers, two races

are of the highest importance this year,
said WSLC President Rick Bender: re-
electing Gov. Chris Gregoire to a sec-
ond term, and sending Barack Obama
to the White House. 
Delegates heard about Gregoire’s

labor-related first-term accomplish-
ments from Bender and from Gregoire
herself: 225,000 new jobs; $1 billion in
new school construction; a $900 per
year per student increase in public
school funding; and a law requiring ap-
prentices on all public works projects,
so that a new generation of skilled
building trades workers gets trained.
During her term, Washington has also
become the third best state in the coun-
try for business, according to Forbes,
and a large, skilled workforce was a
big part of that calculation. Meanwhile,
the Pew Center on the States ranks
Washington as one of the top three
best-managed state governments in the
nation. 
So why do polls show Gregoire as

neck and neck with Republican chal-

lenger Dino Rossi, a real estate broker
and former legislator she beat four
years ago by just 133 votes?
WSLC spokesperson David Groves

thinks part of the problem is that Gre-
goire is seen as a career government
administrator — not the most exciting
political résumè.
“Do you want to hire a governor

with some experience running govern-
ment agencies,” Groves asked, “or do
you want to hire someone who’s an
outsider with some simplistic ideas
about running government like a busi-
ness?” 
“We could pick up seats in the Leg-

islature,” said Bender, “but if we lose
that governor’s race, everything we do
in the next four years is going to be ve-
toed.”
U.S. Sen. Patty Murray touted her

work on Medicare, veterans’ benefits,
transportation and infrastructure fund-
ing and workforce training. But the
topic that drew delegates to their feet
was the U.S. Air Force decision to
award Northrup Grumman and a Euro-
pean air consortium a $35 billion con-
tract to build the next generation of re-
fueling planes. 
“That contract should have gone to

our workers,” Murray said. “This coun-
try has no business outsourcing jobs to
Europe as we slip into recession.”
Murray was echoed by U.S. Senator

Maria Cantwell, who said she too in-
tends to keep fighting to ensure that the
tanker contract goes to Boeing Corp..
The Pentagon has decided to reopen
the bidding for the contract after gov-
ernment auditors found errors in the
Air Force’s handling of the process.
Cantwell said she intends to hold up
the confirmation of the new secretary
of the Air Force until she is assured that
the new bidding process maintains the
original criteria, as opposed to chang-
ing them to favor any bidder.

Delegates debated and passed a
number of resolutions, including a
first-time call, sponsored by AFSCME,
for a national holiday in honor of the
late Chicano farm workers union
leader Cesar Chavez. Several resolu-
tions also set WSLC’s priorities for the
next legislative session, including a call
for funding for the paid family and
medical leave benefit, which the Legis-
lature passed last year but has yet to
fund. And delegates debated whether to
call for a nationwide general strike
against the war, high oil prices, mort-
gage foreclosures and evictions, and
the lack of affordable health care; in
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• High Yield Share Certificates (CD’s) 

• Home Equity Lines of Credit

• New & Used Car & Truck Loans

• Direct Deposit Checking & 

Savings Accounts

• First Mortgage Home Loans

• VISA Platinum & Debit Cards

•  Roth & Traditional IRA’s

• Internet Banking w/ Free Online 

Bill Payment & E-Statements

800 877-4444
For Current Rates and Answers

•  UNION Strength •  UNION Purpose •  UNION Pride

  Reminder:  OEFCU Loans and CD Rates Are the 
  Best You’ll Find Anywhere.  Don’t Make A Move
  Till You Call Your Non-Pro�t Union, Credit Union!

22 Branches including 805 E. Berkeley Street Gladstone, Oregon  503 655-5462

Quest          
Investment
Management, Inc. 

Serving Multi-Employer
             Trusts for Twenty Years

Cam Johnson  Greg Sherwood 
  Adrian Hamilton Monte Johnson 
  Doug Goebel  Bill Zenk 

                 
One SW Columbia St., Suite 1100 Portland, OR 97258 

                                            503-221-0158 
                                    www.QuestInvestment.com 

Q
• Serving Multi-Employer
Trusts for Over Twenty Years

Cam Johnson Greg Sherwood
Adrian Hamilton Monte Johnson
Doug Goebel Bill Zenk
Garth Nisbet Pat Worley

One SW Columbia St., Suite 1100, Portland, OR 97258
503-221-0158

www.QuestInvestment.com

So, please, enjoy those union-made hamburger
and hot dog buns at your Labor Day picnic.

Bakery, Confectionery, Tobacco Workers
and Grain Millers Local 114

We baked our buns off
for you this Labor Day.

Washington AFL-CIO convention

Politics on the minds of union activists in Washington

(Turn to Page 27)
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Automotive
07' DODGE RAM 1500 quad cab 4x4 SLT Big Horn edi-
tion, low miles, flexfuel, extended warranty. 360-852-
7581
TOOL BOX, custom built for full-size pickup, fiberglass,
$110. 503 656-1153

Housing
ROCKAWAY BEACH house, 3 bed, 2 bath, sleeps 9,
great amenities, minutes to beach or shops. 503 355-
2136 or 503 709-6018
FISH, HUNT, ride ATV’s, 2 bed, 1 bath on lake, Wasco
County, $112k. 541 544-3499
ROCKAWAY BEACH vacation home, 3 bed, sleeps 8,
beachfront, all amenities, $175 nite. 503 842-9607 
380 ACRES, can be divided, hayfield, pasture, juniper
trees, asking $380,000, terms.  541-468-2961 (Spray,
Oregon)
SHARE HOME, SE Portland, $500 or $450 monthly,
utilities included 503-774-9587 cell 503-896-0305 Fred
or Connie

Wanted
OLD WOODWORKING tools, planes, levels, chisels,
handsaws, slicks, adzes, wrenches, folding rulers,
leather tools, tool chests. 503-659-0009 
CROSS CUT log saws, slicks, double bit axes, black-
smith hammers, planes, woodworking hand tools. 503
819-3736
CASH FOR Monterey style furniture and older tile ta-
bles.  503 653-1506
CHEAP 12 X 30 awning for mobile home. 503 786-7742
NASH METROPOLITAN, prefer hardtop w/continental,
but will consider all. 503 873-5062 or 503 871-4635
DOUBLE BARREL or over & under shotgun and also
.30 MI carbine. 503 593-9242
US, GERMAN, Japanese military for my collection, bay-
onets, rifles, uniforms, hats, daggers, pistols, etc. 503
852-6791
BOAT REPAIR TOOLS for corking, corking irons and
corking mallets. 360-665-6471

Sporting Goods
WATER SKI, 67” HO graphite, full forward boot, like new
w/case and rope, $200. 360 213-9540

S&W 617-4 8 3/4” barrel 22 LR w/Bianchi holster, target
hammer and trigger, 1 owner, $700. 503 347-4594
’86 LANCE 11’ CAMPER, FSC, good shape, $2,500.
503 654-5109
RUGER VAQUERO 45LC, 4 ¾” barrel stainless steel,
$400; Savage 99 250-3000 ex.cond. $700; Remington
700 stainless 375 H&H $600. 503-804-6360
STORAGE CHEST for camp gear, 16x16x32 long,
clean, 3/4 plywood, made in 1950. $25. Roger 503 236-
1329
‘98 HARLEY 1200 SPORTSTER, red/black, 36k mi.
saddlebags, extra custom seat. $6,200  obo  503-519-
2723
’92 SOLAR POWERED motor home, 18.5’, Fleetwood
Jamboree, self-contained w/extras, $7,000. 503 775-
7808
GOLF CLUBS, lefties, Top Flite, PW-3 iron, rescue
clubs, driver, putter,  $75.  503-669-5324
WESTERN SADDLE $325,English saddle $95 and lots
of other tack. 503-753-4572 or redtang6@yahoo.com

Miscellaneous 
CONCRETE CINDER blocks, split face and regular, 50
of each, $1 each. 503 625-2701
MOBILITY CHAIR by Jazzy, used very little, includes
curbsider lift for vehicle, paid $9,150, sell $3,700. 360
687-4830

Free ads to subscribers

DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays
Send to:

NW Labor Press, PO Box 13150,
Portland, OR 97213

BARGAIN COUNTER
• 15 words or less
• Include address label from front

page and telephone number
• Sorry, we cannot accept ads over

the telephone
• No commercial or business ads
• 1 ad per issue
• Type or print legibly

FR
EE

Classified ads MUST  include area code on all phone numbers or they will
not be published

Roger G. Worthington, P.C. has donated more than $2.5 Million to medical research
working on a cure for mesothelioma — more than all the asbestos companies combined.

O�ces in Los Angeles, Orange County, and Dallas, Texas  •  Lawyers licensed in California, Oregon, and Texas

for Mesothelioma cancer
caused by asbestos exposure

800-831-9399

Asbestos lawyers for life.

Roger G. Worthington, P.C. leads the �ght to �nd a cure

www.mesothel.com

For a free booklet of medical/legal information, including medical experts, 
patient pro�les, clinical trials and asbestos products, call us or visit our website.

Since 1989, we have been dedicated to helping asbestos cancer patients 
get justice in the courtrooms and help in the hospitals.  In the last ten years, 

we have recovered over $725 million for our clients.

$34 Million:  60 year-old Navy veteran and carpenter
$20 Million:  54 year-old engineer
$12.6 Million:  69 year-old psychiatrist exposed at home
$10 Million:  54 year-old woman exposed via father’s clothes
$8.4 Million:  60 year-old Navy veteran and crane operator

Mesothelioma typically 
develops 20 to 60 years 
after the �rst asbestos 
exposure. Each year  
about 3,000 new cases     
of mesothelioma are 
diagnosed in the U.S. 

We’ve helped hundreds 
of patients �nd the best 

doctors, coast to coast 
and we’re known for 

providing up-to-date   
medical information     

and patient education.

Rain Forest Boots
Made in America!

Try a pair on, you’ll like them.

Tough boots for the Northwest.

AL’S SHOES
5811 SE 82nd, Portland  503-771-2130

Mon-Fri 10-7:30 Sat 10-5:30  Sun 12-6

 

 Are you in pain? 
We can he lp!  

Pine Street  
Community Acupuncture 

215 SE 9th Ave, Portland Oregon 

503-233-1800 
www.pinestreetneedles.com 

Sliding Scale $15-35 
Acupuncture can treat ANY pain! 

LABOR DAY GREETINGS…
The Members and Officers of OPEIU Local 11

honor all working men and women
on this important holiday.

Happy Labor Day 2005!

OFFICE & PROFESSIONAL EMPLOYEES 
INTERNATIONAL UNION

LOCAL 11
7931 N.E. Halsey, Suite 103 • Portland, Oregon 97213

503-257-6691 • 800-547-8907 • Vancouver 360-892-1370
• www.opeiu11.org

Join in the fun at the NW Oregon Labor Council Labor Day Picnic Sept. 5 at Oaks Park! Look for
the OPEIU Local 11 banner in Area 1. Members and their families are encouraged to join in

celebration of this important Labor Holiday. Ride bracelets and scrip for food will be available on a
first come, first served basis. There will be games, games and more games and a raffle…all with
great prizes. Please come and join  your fellow union brothers and sisters in a day of celebration!   

SEE YOU THERE!

The Members and Officers of 
Office and Professional Employees 

International Union Local 11
honor all working men and women

on this important holiday.

Happy Labor Day 2008!

clogs
Sanita

“All that serves labor serves the nation.
“All that harms labor is treason to America. No line can be drawn between these two.
“ If a man tells you he loves America, yet hates labor, he is a liar.
“ If a man tells you he trusts America, yet fears labor, he is a fool.
“ There is no America without labor, and to fleece the one is to rob the other.”

Abraham Lincoln
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the end, the proposal was modified —
delegates resolved to ask the national
AFL-CIO to organize a nationwide
rally highlighting those issues.
Delegates also made additional en-

dorsements for political office, includ-
ing support for the incumbent superin-
tendent of public instruction, Terry
Bergeson. Bergeson was unable to get
the required two-thirds support in May,
when WSLC last considered endorse-
ments. Her challenger, Randy Dorn, is
a former leader of an unaffiliated
union. Key to Bergeson’s endorsement,
said Groves, was her  support of link-
ing the public K-12 school system with
union apprenticeship programs.
“She’s a big reason we’ve doubled

the number of apprentices and appren-
ticeship opportunities,” Groves said. 
For a complete list of endorsements,

go to wslc.org.
UNITE HERE Executive Vice Pres-

ident Maria Elena Durazo, widow and
successor of Los Angeles County Fed-
eration of Labor leader Miguel Contr-
eras, brought greetings from Los Ange-
les, and ticked off a list of recent
successes: a commitment that public
works projects will sign project labor
agreements to employ union workers; a
first union contract for 4,000 newly-or-
ganized security officers; and a first-in-

the-nation “Clean Truck Program,”
which will help with clean-air retrofits
of diesel trucks at the Port of Los An-
geles to reduce premature air pollution
related deaths among workers and resi-
dents. The Clean Truck Program may
also improve the prospects for an on-
going campaign to organize port truck-
ers. 
The labor federation is also helping

a United Steelworkers push to organize
car wash workers, and a UNITE
HERE fight to unionize a string of 13
hotels just outside LAX (five of them
have gone union thus far.) In nearly
every case, union-backed elected lead-
ers are playing a part in the victories.
“It’s not that we like politicians, it’s

that politicians make decisions that af-
fect us,” Durazo said. 
“When we’re out there voting, no

one can beat us,” Jim Sinclair, presi-
dent of the British Columbia Labor
Federation, told delegates. Sinclair said
a recent poll found that the most popu-
lar politician in Canada is … Barack
Obama. 
“It’s not only working people in the

United States that need a better Amer-
ica,” Sinclair said, “all of us around the
world need a better America, too.”
“We, the labor movement, must do

our part in this election,” said Bender.
“We must engage our members. If we
do our part, we will make history!”
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VICE PRESIDENTS

Je� Anderson
Kevin Billman

Anna Bjorkquist
Mardeane Bouchet

Gail Brundage
Judy Caire

Alice Grassl
Charlotte Hardin

Sally Hards
Tabatha Harris

Lynda Hart
Sandra Jockers
Steve Konopa
Sherry Lamb

Robert McDonald
Cheryln Patterson

Garner Pool
Rito Sanchez
Jim Sinclair

Mary Spicher
Shelley Talbott

Diane Terwilliger
Eldon Thorsen

Bruce York
Steve Williamsen

UFCW LOCAL 555
Executive O�cers and Sta� Wish To Say:

Have a Happy and Safe Labor Day!

GENE PRONOVOST,
UNION PRESIDENT & INTERNATIONAL VICE PRESIDENT

JEFF MCDONALD,
SECRETARY-TREASURER

ROBERTA CUNNINGHAM,
EXECUTIVE VICE PRESIDENT

“PROVIDING LEADERSHIP, REPRESENTATION, AND EDUCATION
TO BETTER THE LIVES OF ALL WORKING PEOPLE”

...Washington AFL-CIO
(From Page 25)

MARK HOLLIDAY - Business Manager & Financial Secretary
JIM ANDERSON - President
KEVIN MILLER - Vice President
STEVE BRADLEY - Recording Corresponding Secretary
NELDA WILSON - Treasurer
DAVE CARTER - Conductor
MELVIN “BUTCH” SARINA - Guard
MIKE THUN - Dist. I Rep.
HAROLD CHEVRIER – Dist. II Rep.
DARREN GLEBE - Dist. III Rep.
RAY AKERS - Dist. IV Rep.
MIKE WATTERS - Dist. V Rep.
RICHARD LAUDERBACK - Dist. V (at-large) Rep.

555 E555 EASTAST FFIRSTIRST SSTREETTREET, G, GLADSTONELADSTONE, OR 97027, OR 97027
503-650-7701503-650-7701

Boe Ellis
Tamara Fuller
Cherry Harris
Loraine Heuer
Gene Kidd
Larry Lovelady
Jack Miller
Jeff McRobbie
Rod Osgood
Traci Pardee
Melissa Savage
Chelsey Stoughton
Mike Tobey
Kevin VanDriesche
Barbara Watts

Deanna Robles
Jon Stoltenberg

Executive Board Members

Office Staff

Dispatch

OPERATING ENGINEERS
LOCAL 701
PAYSTRIBUTE

TO AMERICA’SWORKERS

THIS LABOR DAY 2008
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306KPA-08/6-08 ©2008 Kaiser Foundation Health Plan of the Northwest

HERE FOR YOU. HERE TO STAY.
For more than 60 years, Kaiser Permanente has cared for countless union members 
and their families—including those in our own highly unionized workforce. It’s a strong 
relationship built on a shared value: high-quality health care at an affordable price. 

Our health care teams include highly skilled doctors, dentists, nurses, and support staff 
who take pride in delivering personalized care. As your partners in health, we’re here 
to help you thrive with a strong focus on prevention and wellness.

We’re grateful for our members’ trust in Kaiser Permanente—and for the opportunity 
to keep earning it, every day. 

A PERFECT UNION.

Kaiser Foundation Health Plan of the Northwest
500 NE Multnomah St., Ste. 100
Portland, OR 97232

kp.org

Medical and dental offi ces are located throughout our service 
area in northwest Oregon and southwest Washington.
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