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No new negotiations between Boe-
ing Company and striking Machinists
were planned as this issue of the NW
Labor Press went to press, although a
federal mediator has been in daily con-
tact with both sides.
Some 27,000 Machinists at loca-

tions in Washington State’s Puget
Sound; Wichita, Kansas; Edwards Air
Force Base, California; and Gresham,
Oregon, walked off the job Sept. 6 af-
ter the company refused to make con-
tract improvements in the areas of job
security, medical costs, pensions and
wage increases for both newer and
longer-term workers.
Portland-based Lodge 63 repre-

sents 1,244 Machinists at Boeing’s
parts manufacturing plant in Gresham.
To date, only one person has crossed
the picket line.
This week Lodge 63 members be-

gan receiving weekly checks of $150
from the international union and $80
from the local. They also have been di-
rected to file for unemployment insur-
ance.
And as the strike drags on, interna-

tional labor federations representing
millions of workers around the world
began weighing in with expressions of
support for workers involved in the
dispute.
Letters of solidarity have come in

from 22 union federations in Europe,
Australia, Denmark, Italy, Spain and
elsewhere. 
“We will do everything we can to

ensure this company and others are
under no illusions that if you take on
organized labour, wherever that may
be, you take us on internationally,”
said Steve Turner, national secretary of

Turbulance continues
between IAM, Boeing

Non-management staffers at the
Portland Development Commission
have ratified their first-ever union con-
tract. The vote — by members of the
newly established American Federa-
tion of State, County and Municipal
Employees Local 3769 — was 122-2. 
The PDC Board of Directors rati-

fied the contract in a unanimous vote
Sept. 24.
The deal marks the first time in the

agency’s 50-year history (being cele-
brated this year) that employees and
management have negotiated a union
contract.
“This is an exciting time for the

agency,” said Local 3769 President
Alan Stubbs. “We have an extremely
professional and hard working staff
and we look forward to putting the
contract into action and making PDC

an even better place to work.”
PDC is the quasi-independent de-

velopment arm of the City of Portland.
It operates on an annual budget of
nearly $200 million funded by tax dol-
lars.

One-hundred-thirty-seven employ-
ees are part of the bargaining unit.
They voted to join AFSCME in May
2007.
“I believe the ratification vote of

122-2 speaks for itself,” said Oregon
AFSCME Council 75 Executive Direc-
tor Ken Allen, who led the union’s bar-
gaining team. “This is an excellent
contract and it reflects on the quality of
the workers we represent at the PDC. I
have negotiated contracts for almost 30
years and have never worked with a
smarter, harder working group of em-

PDC staffers ratify first
union contract, 122-2

(Turn to Page 2)

(Turn to Page 8)

Macayla Goins holds a picket sign
during Machinists rally Sept 20 at the
Boeing plant in Gresham. Goins is the
daughter of Lodge 63 member Mark
Goins. More than 200 people at-
tended the rally and barbecue.
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ployees as those around the table from
PDC during these negotiations.”
At a PDC meeting Sept. 24, Board

Chair Charles Wilhoite said he was
proud  to vote “yes” on the agreement. 
“I’ve been on various boards and

commissions over the years that have
included collective bargaining agree-
ments, and I’m pleased that this partic-
ular contract has seemingly brought us
all closer together,” he said.
The contract, which is retroactive to

July 1, 2007, runs through June 30,
2010. It provides workers cost-of-liv-
ing increases of 3 percent dating back
to July 1, 2007, plus an additional 3.7
percent  retroactive to July 1, 2008. On
July 1, 2009, employees will receive
wage increases of between to 2 and 5
percent, based on the consumer price
index.
Prior to the union contract, PDC

employees had not received cost-of-
living raises in over five years, said
AFSCME Council 75 representative
James Hester. Hester was co-chair of
the bargaining committee and will
serve as staff rep to the new local.
Some other key elements of the

agreement include:
• Formation of a Labor Manage-

ment Committee to discuss issues of
mutual concern and interest regarding
the agency;
• A formal process for grievances,

complaints and arbitration that in-
cludes a third party; 
• Agreement that staff will begin

paying 5 percent of their medical, den-
tal and vision health benefits; 
• Union security language, which

means workers must belong to the
union to work there;
• No strike, no lockout language.
Board member John Mohlis, who is

executive secretary-treasurer of the

Columbia Pacific Building and Con-
struction Trades Council, said the con-
tract “speaks volumes to what can be
accomplished when labor and man-
agement come together in a respectful,
collaborative process. This contract is
good for employees, it’s good for
PDC, and it’s good for taxpayers.”
PDC Executive Director Bruce

Warner agreed. “Both management
and labor have laid out a vision in this
contract that works toward building a
cooperative and collaborative work en-
vironment at all levels of the organiza-
tion,” he said. “I believe this sets a
very positive tone for PDC moving
forward.”
It hasn’t always been so rosy.
For years PDC operated with little

public scrutiny. Its free spending drew
the attention of the Portland City Club,
which in 2005 released a scathing re-
port questioning PDC’s lack of public
accountability.
During the organizing campaign

union officials discovered a workforce

fearful of management and in constant
turmoil. Turnover was nearing  25 per-
cent annually and workers had had
enough.
Portland Mayor Tom Potter , who

was elected in November 2004, vowed
to make the agency “more transpar-
ent.” He brought in Warner, a former
Oregon Department of Transportation
director, and appointed a new commis-
sion.
Shortly after the union organizing

drive began, the Oregonian newspaper
weighed in with an editorial railing
against it. This led the Portland City
Council to unanimously adopt a reso-
lution supporting PDC staffers.
It took more than 16 months and 22

bargaining sessions to come to terms
on a first contract. 
“It’s not often that you go through

contentious negotiations and come out
with a better working relationship than
you did going in,” Hester said. “But
that’s what happened here.” 

...First contract at PDC creates
brand new AFSCME Local 3769

Proudly Endorsement By:
• United Food & Commercial Workers Local 555 
• Tualatin-Valley Firefighters Association, Local 1660
(representing Scappoose and Clatskanie firefighters)

• Teamsters Joint Council No. 37
• Oregon School Employees Association, St. Helens Chapter 31
• Oregon School Employees Association, Clatskanie Chapter 53
• Northwest Oregon Labor Council
• Oregon State Building and Construction Trades Council
• Columbia County Democratic Central Committee

‘Earl Fisher is a person of integrity and
vision. His ideas to bring living-wage
jobs to Columbia County are fresh and
original. I’m endorsing Earl Fisher.’

Rita Bernhard
Columbia County Commissioner

Bennett Hartman
Morris & Kaplan, llp

Attorneys at Law

111 SW Fifth Avenue, Suite 1650
Portland, Oregon 97204

(503) 227-4600
www.bennetthartman.com

Our Legal Staff are Proud Members of UFCW Local 555

Oregon’s Full Service Union Law Firm 
Representing Workers Since 1960 

• Construction Injuries
• Automobile Accidents

• Medical, Dental, and Legal Malpractice
• Bicycle and Motorcycle Accidents

• Pedestrian Accidents
• Premises Liability (injuries on premises)

• Workers’ Compensation Injuries
• Social Security Claims

Serious Injury and Death Cases

We Work Hard for Hard-Working People!
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LEGAL PROBLEMS??

For $16 a month
coverage includes:

� Unlimited toll-free phone
consultation with attorneys.

�A comprehensive will with
yearly updates is included.

�Representation for traffic tickets,
accidents, criminal, and civil suits.

� Coverage on IRS tax audits.
� Divorce, child custody, bank-
ruptcy and many more benefits.*

THESE LEGAL SERVICES
ARE PROVIDED BY THE
VERY BEST LAW FIRMS

IN OREGON & WASHINGTON.
* Some services not 100% covered

For more
information,

call 503-760-2456
or toll-free at
(888) 252-7930

www.prepaidlegal.com/info/randallnix

Oregon Residents:
The deadline to  Register to Vote

is Tuesday, Oct. 14

(From Page 1)

Union member and PDC employee Art Hendricks (left) shakes hands with
PDC Commissioner John Mohlis following PDC’s ratification of a first-ever
union contract at the agency. Looking on is Local 3769 President Alan Stubbs.
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WASHINGTON, D.C. — A $700
billion Wall Street financial bailout
package congressional leaders and the
White House rejected Sept. 29 did far
too little for homeowners and vested
far too much power in the Bush Ad-
ministration — whose policies and
lack of oversight are at the root of the
financial crisis, said AFL-CIO Presi-
dent John Sweeney.
Under warnings of a financial col-

lapse on Wall Street by Treasury Sec-
retary Henry Paulson,  the U.S. House
of Representatives defeated H.R. 3997
— the Emergency Economic Stabi-
lization Act of 2008 on a vote of 205-
228
At press time it was unclear if the

bailout bill will come up for a re-vote
in its current form.
Oregon Democrats Earl Blume-

nauer, Peter DeFazio and David Wu
voted against the bill while Democrat
Darlene Hooley and Republican Greg
Walden supported it.
Brian Baird, a Democrat represent-

ing Southwest Washington, also voted
in favor of the bill. 
“(This) bill put up taxpayer money

without a commitment from the gov-
ernment that they would be paid
back,” Rep. Wu said in a press release.
“Instead, the American people were
told that some future president would
offer some future Congress a proposal
to help taxpayers recoup any losses
that they suffered — with no guaran-
tee that they’d ever see their money
again.”
Prior to the vote, union leaders

blasted the bailout plan, mostly be-
cause the $700 billion in taxpayer
money had no strings attached to it. 
“The bailout bill gives too little re-

lief to homeowners and too much
power to an administration that has
demonstrated neither competence nor
foresight,” said AFL-CIO President
John Sweeney. “It will require vigilant
monitoring. And without a robust eco-
nomic recovery package and concrete
help for homeowners, the bailout will
not work.  
“It will not address the real under-

lying weaknesses in the U.S. econ-

omy, and it will not earn the confi-
dence of working men and women. It
should not be enacted unless Congress
moves forward with a meaningful
economic stimulus package now,”
Sweeney declared.

Senate Democrats attempted to do
just that a few days earlier by intro-
ducing a second economic stimulus
package. But Senate Republicans ini-
tiated a filibuster,  mustering enough
votes on Sept. 27 to block it.  Democ-
rats needed 60 votes to shut off the de-
bate — but got only 52. 
Oregon Senators Ron Wyden and

Gordon Smith were among the 52
supporting an end to the filibuster.
Presidential nominees John Mc-

Cain and Barack Obama did not vote.

Sweeney said President Bush and a
majority of Republican lawmakers not
only blocked the stimulus package,
but also watered down taxpayer pro-
tections Democrats wanted in the
$700 billion bailout bill. One of the
items that was jettisoned, Sweeney
said, was bankruptcy relief for home-
owners who are stuck with sub-prime
mortgages and face foreclosure and
eviction. 
“Without a stimulus and bank-

ruptcy reform, the bailout looks like
what it is — help for Wall Street —
when what America needs is help for
Main Street,” Sweeney concluded.
The Change to Win labor federa-

tion called on Congress to enact a fi-
nancial rescue plan that addresses the
concerns and needs of Main Street.
Their program calls for:
• Revision of bankruptcy laws to

allow judges to restructure mortgages
and interest rates to keep working
families in their homes.
• Pension fund eligibility for partic-

ipation in any financial rescue plan.
• Economic stimulus legislation in-

cluding extended unemployment ben-
efits, funding of infrastructure projects
and assistance for state and local gov-
ernments to prevent devastating cuts
in essential public services.
“Grassroots Americans are rising

up and they are mad as hell,” said
Teamsters President James Hoffa.
“Our proposal is in line with what the

majority of Americans want right now
— to restore financial stability, pro-
vide relief to homeowners, pass eco-
nomic stimulus legislation to create
more jobs and protect the pension
plans of average Americans.”
Laborers President Terry O’Sulli-

van said that every billion dollars
spent on rebuilding the nation’s roads,
airports and mass transit creates
47,500 jobs. He is campaigning for
$100 billion in construction projects
to be included in a second stimulus
package. 
“ The bailout cannot be another

Bush no-strings raid on taxpayers and
the Treasury,” O’Sullivan said. “Un-
fortunately, all Americans are stuck in
the same boat with those at fault and if

they sink, they will drag us down with
them.”
Change to Win emphasized that

any bailout package must include pro-
tections for worker pensions, which
have suffered large losses because of
Wall Street irresponsibility. 
Anna Burger, chair of Change to

Win, said  “workers will not accept
their tax dollars being turned over to
the fat cats who took multi-million
dollars bonuses and then bankrupted
their companies and now threaten our
entire economy. Action on the bailout
will shape the votes of working Amer-
icans in November.”

(Editor’s Note: Press Associates
Inc. contributed to this report.)
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Union leaders blast bailout plan; House rejects it

‘The bailout bill gives
too little relief to
homeowners and too
much power to an
administration that
has demonstrated
neither competence
nor foresight.’
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SERVING UNIONS

© 2007 Bright Now! Dental, Inc.

1-888-BRIGHT NOW
www.BRIGHTNOW.com

BEAVERTON, OR
(503) 644-1400

GRANTS PASS, OR
(541) 479-6696

GRESHAM, OR
(503) 492-8487

HILLSBORO, OR
ORENCO STATION
(503) 640-9999

MILWAUKIE, OR
(503) 659-2525

PORTLAND, OR
(503) 777-0761

SALEM, OR
(503) 362-8359

WILSONVILLE, OR
(503) 682-8552
Northwest Dental Associates, P.C.

VANCOUVER, WA
FISHER’S LANDING
(360) 891-1999
Sarah Barber, D.D.S
Charles Stirewalt, D.D.S.
Chau Ngo, D.D.S.

VANCOUVER, WA
SALMON CREEK
(360) 574-4574
Phong Bui, D.M.D.
Charles Stirewalt, D.D.S.
Chau Ngo, D.D.S.
Stirewalt, P.C.

Protecting Union Member 
Smiles and Wallets.

ORTHODONTICS AVAILABLE!QUALITY, AFFORDABLE FAMILY DENTAL CARE

FOR OVER 25 YEARS

  General, cosmetic, and specialty care
  Most insurance and union plans accepted
  Easy credit and low monthly payments, O.A.C.
  Evening and Saturday appointments
  Ask about our                     Dental Discount Program There may be future costs based on diagnosis. Limit one per person.  Not valid on diagnostic or preventative 

services. Not redeemable for cash or credit.  Must surrender at time of service. Valid for cash, PPO, Indemnity 
patients only.  Can't be combined, subject to change, expires 12/31/2008.

$100OFF

Smiles for Everyone!

NON COVERED
DENTAL SERVICES

Chase is  backing union members with the Union Plus®
Mortgage   Program —  a home purchase and refinancing
program exclusively for union members,  their parents and
children.

• FREE Mortgage Assistance Benefit
If you are unemployed or disabled.

• A wide variety of mortgages
Choose from fixed rate, adjustable-rate, and low- or no-closing costs

options.

• Special Lending
First-time homebuyer and less-than-perfect credit programs.

• Savings on closing costs
Member-only savings on new purchases and refinance.

It all adds up to more home-buying power.
Contact your local Union Plus Mortgage Specialist

Call Bob Krueger at: 503-490-0459

Union Plus is a registered trademark of Union Privilege. Eligibility for mortgage assistance begins one year
after closing on a Union Plus Mortgage through Chase Home Finance. This offer may not be combined
with any other promotional offer or rebate, is not transferable, and is available to bona fide members of par-

ticipating unions. For down payments of less than 20%, mortgage insurance (MI) is required and MI charges ap-
ply. All loans are subject to credit and property approval. Program terms and conditions are subject to change with-
out notice. Not all products are available in all states or for all loan amounts. Other restrictions and limitations
apply. ©2008 JP Morgan Chase & Co. All Rights Reserved. P-UP 104 2A-7604   

www.marcoconsulting.com

Midwest Office
550WWashington Blvd
Ninth Floor
Chicago, IL 60661
p: 312-575-9000
F: 312-575-9840

Please call Jason Zenk at 253-376-3391

The Marco Consulting Group
INVESTMENT CONSULTANTS TO

MULTI-EMPLOYER BENEFIT FUNDS

East Coast Office
1220 Adams St
First Floor
Boston, MA 02124
p: 617-298-0967
F: 617-298-0966

Members of Service Employees In-
ternational Union Local 49 employed
at Legacy Emanuel Hospital ratified a
new three-year contract. The vote was
183-11.

The agreement came less than
eight hours before workers were
scheduled to hold an all-day informa-
tional picket, and only a week-and-a-
half after Dr. George Brown began as
Legacy’s new chief executive officer. 
“Encouragement from the new

CEO went a long way in helping reach
a settlement,” said bargaining team
member Pat Brown. 
The contract covers more than 450

support staff, including certified nurs-
ing assistants, surgery techs, emer-
gency room techs, secretaries, house-

keepers, transporters, food service
workers, and others.
“It’s been a long, hard struggle, but

with the support of our co-workers we
were able to reach a settlement,” said
Carlotta Franklin, a transporter at
Emanuel who served on the bargain-
ing team.
Highlights of the contract include:
• 3 percent across-the-board wage

increase in 2008, 2.5 percent in 2009,
and 3 percent in 2010.
• An added “Step 10” at the top of

the wage scale to reward and maintain
experienced employees.
• A 4.5 percent wage increase for

emergency room techs, who were paid
less than those at other Legacy hospi-
tals.
• Other improvements including

shift differentials.
“After months of negotiations we

are finally about to put our focus back
were it belongs: on the patients,” said
Donna Forbes, a bargaining team
member.

SEIU Local 49 members at Emanuel
Hospital settle contract at 11th hour

Oregon’s minimum wage will
increase to $8.40 in 2009

Oregon’s minimum wage will increase to $8.40 per hour on Jan. 1, 2009, the
Oregon Employment Department announced. The state’s minimum wage is ad-
justed annually by the increase in the U.S. consumer price index. Next January’s
adjustment will be a rise of 45 cents an hour, or more than 5 percent.

Oregon had the fourth-highest state minimum wage in 2008, behind Wash-
ington, California, and Massachusetts.
In 2009, Oregon’s rate will remain lower than Washington’s minimum wage,

which will rise to $8.55 per hour. The federal minimum wage rate, which rose to
$6.55 per hour on July 24, 2008, will rise again to $7.25 per hour on July 24,
2009.
Oregon had roughly 143,040 jobs paying less than $8 an hour in the fourth

quarter of 2007. More than half of these jobs were in the leisure and hospitality
or retail trade industries. Three industries in Oregon had a substantially larger-
than-average share of jobs that paid less than $8 per hour: Leisure and hospitality
(26 percent), natural resources and mining (16 percent), and retail trade (14 per-
cent). The average for all industries was 7.5 percent.
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Buck hunting season starts Oct. 4
in Oregon, and as attention turns to
hunting, union members have a new
reason to join Union Sportsmen’s Al-
liance — a union hunting and fishing
group.
On Oct. 17, one randomly-selected

member will be given a weekend for
two of NASCAR racing at Texas Mo-
tor Speedway. The trip is sponsored
by the Union Sportsmen’s Alliance
and Beretta-USA, and includes air-
fare, three nights lodging, two tickets
to the fall 2008 Texas Motor Speed-
way races, plus VIP passes to the
Beretta private suite and pit passes,
and a brand-new U.S.-made Beretta
American Citizen shotgun.
The Union Sportsmen’s Alliance

was formed last year as a project of
the Theodore Roosevelt Conservation
Partnership (TRCP) for conservation-

minded union members, retirees and
their families who hunt, fish and ap-
preciate the outdoors. Members of
AFL-CIO affiliated unions and their
families can join online at
www.UnionSportsmen.org or by
phone at 1-877-USA-2211.
Thus far the group has 6,000 mem-

bers nationwide, including 58 in Ore-
gon and 146 in Washington.
For dues of $25 a year, members

get discounts on outdoor gear and
services; a year’s subscription to Pe-
tersen’s Hunting, In-Fisherman, or
Guns & Ammo magazine; full access
to MyTopo.com; and a $25 gift certifi-
cate for Beretta field gear. Members
also can access the members-only
portion of UnionSportsmen.org,
where they can buy, sell, and trade
gear and share tips on techniques and
spots to hunt and fish. And member-

ship dues support the TCRP, a nonpar-
tisan advocacy group that works to
preserve the traditions of hunting and
fishing by expanding access, preserv-
ing habitat, and ensuring funding for
state wildlife programs. Members are
automatically enrolled in TCRP and
get e-mail updates about the group’s
campaigns.
This year, the group helped win an

“Open Fields” provision in the Farm
Bill that Congress passed. That will
provide $50 million in incentives over
the next four years to get private
landowners to allow public hunting
and fishing access on their land, and
requires them to utilize best manage-
ment practices for fish and wildlife. 
Two labor leaders sit on the TRCP

board — International Association of
Machinists (IAM) President Thomas
Buffenbarger and United Association
of Plumbers and Pipefitters President
William Hite. And nine unions are
charter members of the Union Sports-
men’s Alliance: United Steelworkers
of America, International Brotherhood
of Electrical Workers, IAM, Interna-
tional Association of Fire Fighters,
United Association of Plumbers &
Pipefitters (UA), Sheet Metal Workers
International Association, Interna-
tional Union of Painters & Allied
Trades,  Roofers, Waterproofers, &

Allied Workers, and Communication
Workers of America. Oct. 15 is the

deadline for joining the group to be el-
igible for the NASCAR giveaway. 

OCTOBER 3, 2008 NORTHWEST LABOR PRESS PAGE 5

Westmoreland's

Union Manor

6404 SE 23rd Ave.

Portland 97202

503•233•5671

•  Studio and One-Bedroom

   Apartments

•  Affordable Rent includes

   Utilities (EXCEPT PHONE AND CABLE)

•  Planned Events, Clubs, and

   Activities

•  Ideal Locations offer easy

   access to Bus Lines, Shopping,

   and Entertainment

•  No Costly Buy-In or

   Application Fees

•  Federal Rent Subsidies

   Available (MUST QUALIFY)

Kirkland

Union Plaza

1414 Kauffman Ave.

Vancouver 98660

360•694•4314

INDEPENDENT RETIREMENT LIVING

“ We believe that everyone earns the

right to retire, free from pressures

of earlier years.”

Manors  Make

the Difference

LABOR LEADERS IN THE

PORTLAND BUILDING TRADE

MOVEMENT ORGANIZED THE

UNION LABOR RETIREMENT

   ASSOCIATION IN 1962, WITH THE SOLE PURPOSE

   OF PROVIDING HOUSING FOR THE ELDERLY.

KIRKLAND UNION PLAZA

Opened in March of 2002

Marshall

Union Manor

2020 NW Northrup

Portland 97209

503•225•0677

Kirkland

Union Manors

3530 SE 84th Ave.

Portland 97266

503•777•8101

WWW.THEUNIONMANORS.ORG

TDD 503•771•0912

Quest          
Investment
Management, Inc. 

Serving Multi-Employer
             Trusts for Twenty Years

Cam Johnson  Greg Sherwood 
  Adrian Hamilton Monte Johnson 
  Doug Goebel  Bill Zenk 

                 
One SW Columbia St., Suite 1100 Portland, OR 97258 

                                            503-221-0158 
                                    www.QuestInvestment.com 

Q
• Serving Multi-Employer

Trusts for Over Twenty Years
Cam Johnson Greg Sherwood
Adrian Hamilton Monte Johnson
Doug Goebel Bill Zenk
Garth Nisbet Pat Worley

One SW Columbia St., Suite 1100, Portland, OR 97258
503-221-0158

www.QuestInvestment.com

Nick J. Mikatich, a union activist
from Pueblo, Colorado, died Sept. 11
of pancreatic cancer. He was 65. “Big
Nick,” as Mikatich was known, was a
familiar figure to many in the Portland
labor community for his efforts as a
“road warrior” during a six-year-long
United Steel Workers labor dispute at
Colorado Fuel & Iron — a subsidiary
of Portland-based Oregon Iron Works.
Mikatich spent 39 years at the rail

plant in Pueblo as a machine operator
and rank-and-file union member. He
and 1,100 co-workers went out on an
unfair labor practice strike in October
1997; three months later, it became a
lockout after the company refused an
unconditional offer of reinstatement. 
Mikatich joined one of several

teams of workers that travelled the
country drumming up support for the

strike. He spent a lot of time in Port-
land, where the company was head-
quartered. 
When the labor dispute ended in

2004, the company agreed to full rein-
statement of the workers, and $100
million in back pay. Instead of return-
ing, Mikatich accepted an early retire-
ment offer. He then went to work for
the union and travelled across the
country fighting for the rights of work-
ers, including striking copper miners
at ASARCO in Hayden, Ariz., locked-
out pharmacy technicians at Medco in
Las Vegas, Nev., and striking nurses at
Robert Wood Johnson Hospital in
New Jersey.
Mikatich is survived by his wife

Kitty of Pueblo. His remains were cre-
mated and interred at Roselawn Ceme-
tery in Pueblo. 

Union Sportsmen’s Alliance sponsors NASCAR giveaway

IN MEMORIAM
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Bakery, Confectionery,
Tobacco Workers and
Grain Millers 114

Executive Board meets 10 a.m. Tuesday, Oct. 28, fol-
lowed by a 10:30 General Meeting, in the meeting room
at 7931 NE Halsey, Suite 205, Portland.  PLEASE
NOTE:  This is a money matters meeting.

Boilermakers 500
Members meet 10 a.m. Saturday, Oct. 11, at 2515 NE

Columbia Blvd., Portland.

Carpenters 1715
Members meet 6:30 p.m. Tuesday, Oct. 21, preceded

by a 5 p.m. Executive Board meeting at 612 E.
McLoughlin, Vancouver, Wash.

Cement Masons 555
Members meet 7 p.m. Thursday, Oct. 16, at 12812 NE

Marx St., Portland. 

Clark, Skamania &
W. Klickitat Counties
Labor Council

Delegates meet 6 p.m. Thursday, Oct. 23, preceded by
an Executive Board meeting, at the ILWU Local 4 Hall,
1205 Ingalls St., Vancouver, Wash.

Columbia-Pacific
Building Trades

Delegates meet 10 a.m. Tuesdays, Oct. 7 and Oct. 14,
at Kirkland Union Manor II, 3535 SE 86th, Portland

Electrical Workers 48
Coast Unit meets 7 p.m. Wednesday, Oct. 8, at Astoria

Labor Temple, 926 Duane St., Astoria. 
Electrical Workers Minority Caucus meeting Oct. 8

has been canceled.
Residential Unit meets 6 p.m. Wednesday, Oct. 8, in

the Dispatch Lobby. 
Sound and Communication Unit meets 6:30 p.m.

Wednesday, Oct. 8, in the Meeting Hall.
Vancouver Meeting, 6 p.m. Wednesday, Oct. 8, at

Round Table Pizza, 5016 NE Thurston, Vancouver. 
Wasco Unit meets 6:30 p.m. Wednesday, Oct. 8, at the

Northern Wasco PUD, 2345 River Rd., The Dalles.
Executive Board meets 6:30 p.m. Wednesdays, Oct.

15 and Nov. 5, in the Executive Boardroom.
Electrical Women of Local 48 meets 6 p.m. Tuesday,

Oct. 21, at 5th Quadrant, 3901b N. Williams, Portland.
General Membership Meeting, 6:30 p.m. Wednesday,

Oct. 22, in the Meeting Hall. Show-up early for free
sandwiches and specifically designed tee-shirts. Doors
open at 5:30pm. 
Marine Unit meets 5 p.m. Monday, Oct. 27, in the

Meeting Hall.
Bylaws Committee meets 5:30 p.m. Monday, Oct. 13,

in the Executive Boardroom.
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
DEATH ASSESSMENTS: The following death as-

sessments have been declared for October and are
payable at 50 cents each:  No. 2189, Francis E. Koenig;
No. 2190, William G. Fergusson; and No. 2191, Donald
R. Shaffer.

Electrical Workers 280
Bend Unit meets 5:30 p.m. Thursday, Oct. 9, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Joint Unit meets 5:30 p.m. Thursday, Oct. 16, at the

Central Electrical Training Center, Tangent.
Executive Board meets 1 p.m. Wednesday, Nov. 5, at

32969 Hwy. 99E, Tangent.

Elevator Constructors 23
Members meet 6 p.m. Thursday, Oct. 9, preceded by

a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.

Exterior & Interior
Specialists 2154

Members meet 5 p.m. Wednesday, Oct. 15, at 1125
SE Madison, Suite 207, Portland.

Fire Fighters 1660
Members meet 8 a.m. Thursday, Oct. 9, at 4411 SW

Sunset Dr., Lake Oswego.

Glass Workers 740
Eugene area members meet 5 p.m. Monday, Oct. 6,

at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.
Salem area members meet 5 p.m. Tuesday, Oct. 7, at

Candalaria Terrace, Suite 204, 2659 Commercial St. SE.

Insulators 36
Executive Board meets 6 p.m. Wednesday, Oct. 8. 
Members meet 8 p.m. Friday, Oct.10.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 
Shopmen 516

Executive Board meets 6 p.m. Thursday, Oct. 9, at
11620 NE Ainsworth Circle, #300, Portland  

Labor Roundtable of
Southwest Washington
Delegates meet 8 a.m. Friday, Oct. 10, at Hometown

Buffet, 7809-B Vancouver Plaza Dr., Vancouver, Wash.

Laborers 320
Members meet 7 p.m. Thursday, Oct. 9, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

Laborers 483
Municipal Employees
Members meet 5:30 p.m. Tuesday, Oct. 21, at the Mu-

sicians Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, Oct. 6, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver La-
bor Center, 2212 NE Andresen Rd., Vanc., Wash. 

Lane County
Labor Council

Delegates meet 7:30 p.m. Wednesday, Oct. 22, at 1116
South A St., Springfield.

Lane, Coos, Curry &
Douglas Building Trades
Delegates meet at noon Wednesday, Oct. 22, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Linoleum Layers 1236
Executive Board meets 5 p.m. Monday, Oct. 6, at the

Union Office, 11105 NE Sandy Blvd., Portland.  
Portland area members meet 6 p.m. Thursday, Oct.

23, at the Union Office, 11105 NE Sandy Blvd., Port-
land.  

Marion-Polk-Yamhill
Labor Council

Delegates meet 7:30 p.m. Tuesday, Oct. 14, at 2659
Commercial St. SE, Salem.

Metal Trades Council
Executive Board meets 10 a.m. Thursday, Oct. 9.
Delegates meet 5 p.m. Tuesday, Oct. 28.
Meetings are at the IBEW Local 48 Hall, 15937 NE

Airport Way, Portland.

Mid-Columbia
Labor Council

Delegates meet 7 p.m. Tuesday, Oct. 14, at 3313 W.
2nd, The Dalles.

Millwrights & Machinery
Erectors 711

Members meet 10 a.m. Saturday, Oct. 25, preceded
by a 9 a.m. Executive Committee meeting, at the Car-
penters Local 247 Hall, 2205 N. Lombard St., Portland.

Molders 139
Members meet 6:30 p.m. Thursday, Oct. 16, preceded

by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

Northwest Oregon
Labor Council

Delegates meet 7 p.m. Monday, Oct. 27, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland.

Operating Engineers 701
District 1 members meet 8 p.m. Friday, Oct. 3, at

Gladstone Union Hall, 555 E First St., Gladstone.
District 5 members meet 6:30 p.m. Friday, Oct. 3, at

Gladstone Union Hall, 555 E First St., Gladstone.
District 3 members meet 7:30 p.m. Tuesday, Oct. 7, at

North Bend/Coos Bay Labor Center, 3427 Ash St., North
Bend.
District 3 members meet 7:30 p.m. Wednesday, Oct. 8,

at Rogue Regency Inn, 2300 Biddle Rd, Medford.
District 2 members meet 7:30 p.m. Thursday, Oct. 9,

at Comfort Suites, 969 Kruse Way, Springfield.
District 1 members meet 7:30 p.m. Monday, Oct. 13,

at Longview Electricians Hall, 1145 Commerce Ave.,
Longview.
District 4 members meet 7:30 p.m. Tuesday, Oct. 14,

at Cousin’s Restaurant, 2115 W 6th, The Dalles.
District 4 members meet 7:30 p.m. Thursday, Oct. 16,

at DTC Office, 148 Main St., Hermiston.

Painters & Drywall
Finishers 10

Members meet 7 p.m. Wednesday, Oct. 15, at 11105
NE Sandy Blvd., Portland.
T-shirts, sweatshirts and coveralls are for sale in the

office.

Pile Drivers, Divers
& Shipwrights 2416

Members meet 7 p.m. Friday, Oct. 24, preceded by a
6 p.m. Executive Board meeting, at 2205 N. Lombard,
Portland.

Roofers & Waterproofers
49

Members meet 7 p.m. Thursday, Oct. 9.
Executive Board meets 7 p.m. Thursday, Nov. 6.
Meetings are at 5032 SE 26th Ave., Portland. (Phone:

503 232-4807)

Salem Building Trades
Delegates meet 10 a.m. Thursday, Nov. 6, at the

IBEW 280 Training Center, 33309 Hwy. 99E, Tangent.

Sheet Metal
Workers 16

Portland members meet 6 p.m. Tuesday, Oct. 14, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 
Medford area members meet 5 p.m. Wednesday, Oct.

8, at Wild River Pizza, 2684 N. Pacific Hwy., Medford.
Eugene area members meet 6 p.m. Thursday, Oct. 9,

at the Local 16 Hall, 4748 Franklin Blvd., Eugene.
Coos Bay area members meet 5 p.m. Thursday, Oct.

16, at Abby’s Pizza, 997 First St., Coos Bay.
Portland area VOC meets 6 p.m. Wednesday, Nov. 5,

at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.

Sign Painters &
Paint Makers 1094

Members meet 3:30 p.m. Monday, Oct. 20, in the Dis-
trict Office, at 11105 NE Sandy Blvd., Portland.

Southern Oregon
Central Labor Council
Delegates meet 6 p.m. Tuesday, Oct. 14, at the Labor

Temple, 4480 Rogue Valley Hwy. #3, Central Point.

United Association 290
Portland area members meet 7:30 p.m. Friday, Oct.

17, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6 p.m. Thursday, Oct. 23,

at the Astoria Labor Temple, 926 Duane, Astoria.
Bend area members meet 6:30 p.m. Tuesday, Oct. 21,

at the Local 290 Training Center, 2161 SW First, Red-
mond.
Brookings area members meet 5:30 p.m. Tuesday,

Oct. 28, at Curry County Search and Rescue, 417 Rail-
road St., Brookings.
Coos Bay area members meet 7 p.m. Tuesday, Oct.

21, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.
Eugene area members meet 6:30 p.m. Monday, Oct.

20, at at the Springfield Training Center, 2861 Pierce
Parkway, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

Oct. 21, at 4816 S 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, Oct.

23, at 950A Industrial Circle, White City.
Roseburg area members meet 5 p.m. Thursday, Oct.

23, at the Roseburg Labor Temple, 742 SE Roberts,
Roseburg.
Salem area members meet 6 p.m. Monday, Oct. 20,

at 1810 Hawthorne Ave. NE, Salem.
The Dalles area members meet 6 p.m. Tuesday, Oct.

21, at the United Steelworkers Local 9170 Union Hall,
The Dalles.
Humboldt-Del Norte Co. area members meet 5:30

p.m. Wednesday, Oct. 22, at the Eureka Training Center,
832 E St., Eureka, Calif.

USW 1097
Members meet 4 p.m. Wednesday, Oct. 15, preceded

by a 3 p.m. Executive Board meeting, in the union office
building, 91237 Old Mill Town Rd., Westport. 

USW 8378
October meeting has been canceled.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.

Thursday, Oct. 9, in the Northwest
Oregon Labor Council board room, at
1125 SE Madison, Portland.  
Retirees meet 10 a.m. Thursday,

Oct. 23, at Westmoreland Union
Manor, 6404 SE 23rd Ave., Portland.
All retirees are welcome to attend.

BAKERS 114
There will not be a retiree meeting

in October.

CARPENTERS
Retired Carpenters meet for lunch

11 a.m. Monday, Oct. 13, at Home-
town Buffet, (by Mall 205) 10452A
SE Washington, Portland.

ELECTRICALWORKERS 48
Retirees, wives and friends meet

10:30 a.m. Tuesday, Oct. 14, at Rus-
sellville Park Plaza, 20 SE 103rd Ave.,
(Burnside St.) Portland. Lunch in the
main dining room at 11 a.m. for $6.50

each, gratuity included. For further in-
formation and reservations, please call
Vera Larson at 503 252-2296. 

ELECTRICALWORKERS 280 
Retirees meet between 11:45 a.m.

and noon Monday, Oct. 13, at Home-
town Buffet on Lancaster in Salem,
which is next to Michael’s Craft Store.
If you have any questions, please give
Don Ball a call at 541-327-3388.

ELEVATOR CONSTRUCTORS 23
Retirees meet 12 noon Tuesday, Oct.

14, at Kirkland Union Manor, 3530
SE 84th, Portland.

GLASSWORKERS 740
Retirees meet 11 a.m. Thursday,

Oct. 16, at Izzy’s Pizza Bar & Buffet,
1307 NE 102nd Ave., Portland.

LINOLEUM LAYERS 1236
Retirees meet 11:30 a.m. Friday,

Oct. 10, at Izzy’s Pizza Bar & Buffet,
1307 NE 102nd Ave., Portland.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, Oct. 13, in the
Northwest Oregon Labor Council
board room, at 1125 SE Madison,
#103G, Portland. 

OREGONAFSCME
Retirees meet 10 a.m. Tuesday, Oct.

21, at the AFSCME office, 6025 E
Burnside, Portland.  Call Michael
Arken for information at 503-239-
9858, ext. 124.

SHEETMETALWORKERS 16
Retirees meet 11:30 a.m. Thursday,

Oct. 9, at the home of Amelia Wanous,
6916 NE 102nd Ave., Vancouver, WA.
Small donation to the hostess, who
will provide lunch.  Please RSVP by
Oct. 6, at 503 730-0789.

UNITEDASSOCIATION 290
Retirees meet 10 a.m. Thursday,

Oct. 16, at 20210 SW Teton Ave., Tu-
alatin.

Retiree Meeting Notices

Rain Forest Boots
Made in America!

Try a pair on, you’ll like them.

Tough boots for the Northwest.

AL’S SHOES
5811 SE 82nd, Portland  503-771-2130

Mon-Fri 10-7:30 Sat 10-5:30  Sun 12-6
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WASHINGTON, D.C.  (PAI) —
The Coalition of Labor Union Women
(CLUW) is taking to the nation’s air-
waves in its continuing campaign to
raise womens’ awareness of cancer.
Following on the heels of Gynecol-

ogical Cancer Awareness Month, the
coalition will be a “frosted friend” for
an Oct. 12 ABC television special,
“Frosted Pink With A Twist” that will
cover cancers primarily affecting
women. The special will feature this
year’s U.S. women’s Olympic gym-
nasts, musical stars, and other celebri-
ties discussing cancers related mostly
to women — primarily breast cancer
and cervical cancer.   
Prevention and treatment of cervi-

cal cancer has been a particular
CLUW cause for years, especially in
raising public awareness of both the
threat and of new methods of treating
it before it  spreads. 
Besides CLUW, a coalition of other

women’s organizations are spreading
the word about the televised public
health education initiative. CLUW is
promoting the telecast on its Website
and in mailings to its members and
chapters.
“CLUW is proud to become part of

the Frosted Friends network,” said
Marsha Zakowski, the organization’s

president and a top Steelworkers
Union official. “Frosted Pink With A
Twist’s message of education and ad-
vocacy is one that we believe strongly
resonates with our organization. As a
Frosted Friend, we’re committed to
doing all we can to educate and inspire
women in the battle against cancer.” 
Proceeds from the television pro-

gram will support the fight against
women’s cancers.
More information on the program

can be found at www.frostedpink.org.
More information on CLUW’s cam-
paigns against cancer can be found at
its Web site: www.cluw.org.
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‘Future of Trade’
forum set Oct. 14 
A public forum on the Future of

Trade will be held at 7 p.m. Tuesday,
Oct. 14, at First Unitarian Church, 1011
SW 12th Ave., Portland.
Displaced workers whose jobs have

been shipped overseas will tell their sto-
ries, along with a panel featuring labor,
environmentalist, and religious leaders. 
Candidates for the U.S. Senate in

Oregon also have been invited to attend.
For more information, call the Ore-

gon Fair Trade Campaign at 503-736-
9777

Paid for by the Committee To Retain Judge Grant 280 S First Street, St Helens, OR 97051

Qualified. Experienced.Qualified. Experienced.

Endorsed by the Northwest Oregon Labor Council,  AFL-CIO
Tualatin Valley Fire Fighters Local 1660

Columbia County Democratic Central Committee
Brad Witt, State Representative House District  31, Columbia County

Visit Judge Grant’s Web site at: www.RetainJudgeGrant.comVisit Judge Grant’s Web site at: www.RetainJudgeGrant.com

CLUW takes to airwaves
to raise cancer awareness 
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HEMORRHOIDS
We specialize in the non-surgical treatment of hemorrhoids. For over 40
years people throughout the region have turned to the Sandy Blvd. Clinic for
fast and effective relief. For more information, FREE consultation and/or a
FREE informative booklet call:

(503) 232-7609
THE SANDY BLVD. RECTAL

CLINIC PORTLAND
Steven G. Cranford, DC, ND

FORMERLY THE BEAL-OLIVER CLINIC
CHIROPRACTIC/NATUROPATHIC PHYSICIANS
2026 NE SANDY BLVD., PORTLAND, OR 97232

The Non-Surgical Treatment

Write or call for
a FREE

information
booklet and/or a

FREE
consultation.

Insurance
accepted/pre
authorization
required.

The United Brotherhood of Car-
penters and Joiners General Executive
Board on Aug. 20 unanimously en-
dorsed Barack Obama for President.
“On all the fundamental issues that

affect the lives and well-being of our
members, the choice of candidates in
this election is clear,” said General
President Douglas McCarron in an-
nouncing the endorsement, the first
the union has made in a presidential
contest since 2000.
“We believe that Barack Obama

recognizes the necessity for funda-
mental change in our nation’s poli-

cies,” McCarron said.
“The UBC shares my conviction

that we need to come together to
make sure that the American Dream
lives on for our children, and I’m
thrilled that they will be standing with
me in this critical election,” Obama
said.
The Carpenters Union represents

some 550,000 workers in the con-
struction and forest products indus-
tries, including large memberships in
key swing states such as Pennsylva-
nia, Ohio, Michigan and Nevada.

Carpenters back Obama
the London-based Transport Ground
Workers Union.
On Sept. 20, Machinists District

Lodge 24 hosted a rally and barbecue
at the front gate of the plant in Gre-
sham. More than 200 people attended,
including the Democratic candidate
for U.S. Senate, Jeff Merkley; Oregon
Labor Commissioner Brad Avakian;
State Rep. Diane Rosenbaum; Oregon
AFL-CIO President Tom Chamber-
lain; IAM Western Territory General
Vice President Lee Pearson; Aero-
space Coordinator Mark Blondin, and
retired IAM Aerospace Coordinator
Dick Schneider.
“This is power. This is what the

union movement is about,” said Cham-
berlain, a member of Portland Fire
Fighters Local 43. “And frankly, it is
what’s scaring the hell out of corporate
America. I’m so proud of you for
standing up and holding your ground.”
Before the strike began, Boeing had

a backlog of more than 3,600 orders
valued at $346 billion. According to
the Seattle Times, Wall Street analysts
estimate that at the one-month mark,
the strike will have cost Boeing at least
$1.3 billion in profits.

“I think Boeing is allowing their
vendors and suppliers to get caught up
at the expense of their own employ-
ees,” said Bob Petroff, directing busi-
ness representative of Machinists Dis-
trict Lodge 24 in Portland. “Boeing
has outsourced work around the globe,
which only justifies our need for job
security language in this contract.”
The strike is the second in as many

contracts; IAM members struck the
company for 28 days in 2005. 
The union has filed multiple unfair

labor practice complaints against Boe-
ing and, in fact, this is an unfair labor
practice strike and not an economic
strike. One of the complaints before
the National Labor Relations Board
charges Boeing with directly dealing
with workers. Federal labor law re-
quires employers to bargain exclu-
sively with its employees’ designated
union representatives.
The NLRB is still investigating the

complaints and had not set a hearing
date as of press time.
Meantime, the union has directed

striking members to file for unemploy-
ment insurance. If denied, members
are asked to appeal. If the ULP charg-
ers are upheld, striking Machinists will
be eligible for the insurance benefits.

...Turbulance at Boeing
(From Page 1)

Oregon Symphony musicians —
members of Musicians Local 99 —
approved a new two-year contract that
covers the orchestra’s concert seasons
though 2010.
The agreement provides for a 5

percent salary increase this season,
with a cost-of-living increase at the
start of the second year. It maintains
the size of the orchestra at its current
complement of 76 musicians.
The ratification vote came just be-

fore the Oregon Symphony Associa-
tion’s annual meeting, which took
place Sept. 19.
“The investment supports and

helps nourish the artistic quality of the
orchestra,” said Jason Schooler, a bass
player who serves as chair of the Or-
chestra Committee. “It helps ensure
that this orchestra will continue to
grow and thrive.”�
Schooler said 92 percent of the or-

chestra’s musicians took part in the
ratification vote and that the vote in
favor of the contract was nearly unani-
mous.
The orchestra’s board of directors

had approved the contract earlier.
The symphony has struggled in re-

cent years with financial losses, but
2007 its ticket sales jumped more than
15 percent to $5.6 million. Symphony
losses totaled $5.1 million between
2002 and 2008, and it must pay back a
$7 million bank loan that has saddled
the nonprofit with $400,000 in yearly

interest payments.
Oregon Symphony Association

President Elaine Calder acknowl-
edged that the Oregon symphony’s
pay lags peers in other U.S. cities.
“The negotiations reinforced how

well our musicians understand our fi-
nancial situation,” Calder said. “We
worked with them to balance fiscal re-
ality and their aspirations, and I was
impressed by the thoughtful and de-
tailed analysis they brought to the ne-
gotiating sessions.”

Musicians Local 99 gets new
pact at Oregon Symphony

ZacharyZabinsky

223-8517

• Social Security
• SSI - Disability Claims

Personal Attention To Every Case

Working For Disability Rights
Since 1983

NO FEE WITHOUT RECOVERY

621 SW Morrison, Portland

NECA/IBEW
donate funds
for scoreboard 
The International Brotherhood of

Electrical Workers Local 48 and the
National Electrical Contractors Asso-
ciation have donated $17,000 to the
Reynolds School District for the pur-
chase of an 8-by-20-foot scoreboard
that features the Raiders mascot. The
new score board is located at the var-
sity field.
“To raise enough money to com-

plete a project of this size would be a
challenge,” said a grateful Reynolds
baseball coach Kelly Larkin at a re-
cent Local 48 union meeting. “Some-
thing of this size would have taken
years. But NECA and IBEW’s gen-
erosity made it happen for the kids.”
Reynolds School Board member

Theresa Davis echoed Larkin’s praise.
“This is the first major high-tech im-
provement for the high school in 50
years,” she said. “The entire district
— parents, coaches teachers and stu-
dents — are incredibly grateful for the
union’s generosity.”
Local 48 Business Manager Clif

Davis said the donation strategy was
to reach out to area high schools and
expose students to a career in the elec-
trical industry.
The union and contractor coalition

is also using MySpace and Facebook
pages on the Internet to reach high
school students and young adults.

State Rep. Jeff Merkley, a candidate
for U.S. Senate, offers support to
striking Boeing Machinists during a
rally Sept. 20 in Gresham. About
27,000 Machinists in four states —
including 1,244 members of Portland
Lodge 63 — walked off the job Sept.
6 over issues of outsourcing, health
care and pension benefits.

After considerable local demand, the
Hollywood film “Battle in Seattle” is
coming to Portland. The movie depicts
the 1999 protests that successfully shut
down the World Trade Organization
meeting in Seattle, and features an all-
star cast including Charlize Theron,
Woody Harrelson, Andre Benjamin,
Ray Liotta, Michelle Rodriguez and
Channing Tatum.
It opens Friday, Oct. 3, at the Regal

Fox Tower 10, 846 SW Park Ave., Port-
land, for a one-week engagement. 
On Saturday, Oct. 4, fair trade ac-

tivists from throughout the Portland
area will gather  to watch the film, then
meet afterwards to share reactions to the
movie and ideas on where to go from
here. 
The event is sponsored by the Ore-

gon Fair Trade Campaign.
If you’re interested in trying to get

the moving to play in other towns, visit
the Web site and click on the “Demand
It” link at: www.whocontrolsthe
world.com/battle/film/labors-victory-
battle-in-seattle/.

‘Battle in Seattle’ to
show in Portland
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HOW LABOR CAN
LIVE UNITED:
JOIN HANDS. 
OPEN YOUR HEART.
LEND YOUR MUSCLE.
FIND YOUR VOICE.
GIVE 10% GIVE 100%

 GIVE 110%.
GIVE AN HOUR. 
THINK OF WE BEFORE ME. 
REACH OUT A HAND TO ONE AND 

INFLUENCE
THE CONDITION OF ALL.

GIVE. ADVOCATE. VOLUNTEER.

United Way of the Columbia-Willamette
TM

www.unitedway-pdx.org

YA–PO–AH  TERRACE

Retirement Apartments

40 Year

Anniversary Celebration

JOIN US

FOR REFRESHMENTS & A TOUR OF OUR

BEAUTIFUL COMMUNITY

UNDER ONE ROOF

www.yapoah.com

Open House

Thursday, October 9th, 2008

10:00am - 2:00pm

350 Pearl Street • Eugene, OR

541•342•5329

Insurance rates in the
United States have risen
119 percent since 1999

Health insurance premiums rose
again this year — 5 percent, ac-
cording to the annual Employer
Health Benefits Survey conducted
by the Kaiser Family Foundation
and the Health Research & Educa-
tional Trust.
The average premium for em-

ployer-sponsored health insurance
was $4,704 for individual coverage
and $12,680 for family coverage as
of early 2008. That’s a 119 percent
increase over what it was when the
annual survey began in 1999 —
$5,791. During the same nine-year
period, workers’ wages went up
just 34 percent, while general infla-
tion rose 29 percent. So health in-
surance premiums have risen at
more than triple the rate of wages
and inflation the last decade. 
But the premium increases have

slowed lately. Premiums went up
10 to 13 percent every year from
2000 to 2004, but annual increases

have been under 6 percent the last
three years. This year, with infla-
tion raising prices on most items,
premiums paid by employers went
up only about the rate of overall in-
flation. And this year’s 5 percent
increase was the smallest found
since the survey began.
Still, workers’ share of the pre-

mium is taking a bite out of pay-
checks. It now averages $3,334 —
more than double what workers
paid nine years ago. Covered
workers are now paying 16 percent
of the cost of individual coverage
and 27 percent of the cost of family
coverage, on average.
All told, 63 percent of employ-

ers offer health benefits, though
that varies by the size of the busi-
ness. Just 49 percent of firms with
three to nine employees offer
health coverage, while 95 percent
of firms with 50 or more employ-
ees do so. And 99 percent of union-
ized employers offer health cover-
age, while just 60 percent of
non-union employers do.
The number of employers who

offer retiree health insurance con-

tinued to drop also: 31 percent of
large firms (200 or more workers)
offer retiree health benefits this
year, less than half the 66 percent
who did so in 1988.
And the future looks worse: 6

percent of employers who offer
health benefits said they are likely
to drop coverage in the next year.
And 40 percent said they are likely
to increase the amount workers
contribute to premiums; 41 percent
to increase deductibles; and 45 per-
cent to increase office visit co-
pays.
The survey, released Sept. 24,

was conducted between January
and May of 2008 and included
2,832 randomly selected, non-fed-
eral public and private firms with
three or more employees. A full re-
port on the survey is available at
http://ehbs.kff.org.

Health insurance premiums rise

Broadway Floral
for the BEST flowers call
503-288-5537

1638 NE Broadway, Portland
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Automotive
’95 MERCURY COUGAR, new tires,
brakes, auto, power everything, AC,
leather, 131k miles, 20-25 MPG, $2,500
OBO. 503 703-4709
’94 CHEV PU, 162k, 62k on new 5.7 mo-
tor, AT, AC, PS, PB, CC, canopy, bedliner,
15 x8 centerline wheels, $4,450. 503 285-
6842
'65 CHEVY 1/2 TON, 4X4, LWB,454, 400
Turbo, PS, Tilt, Winch, complete extra
body, new molding, more.  $5,500. 503-
255-4627
‘00 HONDA ACCORD Coupe EX 4cyl,
5spd, pdl, pw, cc, mnrf, alarm, 6-disc
changer 1 owner, 41,400 miles $11,200
503 777-6568 

Housing
ROCKAWAY BEACH house, 3 bed, 2
bath, sleeps 10, great amenities, minutes
to beach or shops. 503 355-2136 or 503
709-6018
FISH, HUNT, snowmobile, ride ATV’s, 2
bed, 1 bath w/garage on lake, Wasco
County, $112k. 541 544-3499
200 ACRES, juniper trees, scenic, se-
cluded, $200,000, terms.  541-468-2961
(Spray, Oregon)
LINCOLN CITY, nice 2-level beach house,
2 bd, 2ba.  $350/wk or $175/wkend.   541-
399-6650 or 503-351-1408.
3 BED, 2 BATH, + office, 99' manufactured
home, .4 acre fenced, end of road, on
Clackamas River in Paradise Community
Park, $260,000. 503-679-4945
UNION HOUSE looking for clean and
sober brothers to share housing. 353 SE
Basline, Hillsboro. Don 503-875-4977

Wanted
OLD WOODWORKING Tools, Planes,
Levels, Chisels, Handsaws, Slicks, Adzes,
Wrenches,  Folding Rulers, Old Leather
Tools, Tool Chests. 503-659-0009 
LOG CROSS cut timber saws, log saw
handles & hardware, anything logging,
woodworking hand tools. 503 819-3736
CASH FOR Monterey furniture and any tile
tables. 503 653-1506

1965 -72 DODGE wide box tailgate. 541
374-8305 Gary
DOUBLE BARREL or over and under
shotgun, also .30 M1 carbine. 503 593-
9242
JUNK CARS, free removal of unwanted
cars and pickups, cash for some. 503 314
8600

For the Home
MAPLE BOOKCASE 48.5” length, 42.5
high, 3 shelves, 2 glass sliding doors, $50;
2 secretary roller chairs, $15. 503 775-
3745

Sporting Goods
MAUSER 8MM RIFLE, Yugoslov model
48, excellent w/accessories, $175. 503
253-1003
TREADMILL, good condition, $125. 503
473-4706 or 503 281-1580
PISTOL MAGS, new, Ruger p89 9mm, 4
USA brand, 1 Ruger factory, 25 rnds
ammo. $55 360-213-9540
2008 JAYCO travel trailer, 24RKS, used
once, $15,725, queen bed, 1 slideout, 2
entry doors, also tow vehicle available. 503
491-5181
WINCHESTER MODEL 94, 30/30, $275.
503 329-0987
2004 HARLEY DAVIDSON Fatboy,like
new,less than 3K $15,000. 503 657-4489

Miscellaneous 
CENTENNIAL PLATES, M & F, centennial
L & C, four colors, $39 to $13.50 per plate.
503 965-6073
JOHN DEERE 2305 diesel tractor 200 cx
loader, 54" mower deck, calcium filled tires.
$11,900 phone 503 702-9594
UTIL TRLR HD 8-lug elec brk axle 6000#
cap 9X6 wood/gravel big loads $1,150
503- 829-9374 eves 
MUSICAL RECORDS, 33s from the 70s,
80s and before, good condition, different
artists. pick and choose, $1 each. 503-936-
5425

Free classified ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published

The team at SWANSON, THOMAS&COON
can help you:
Workers Compensation

Construction Injuries

Death Claims

Personal Injury/Product Liability

Social Security Disability

Call us today at 503-228-5222
Straight answers. No cost for consultation.

SWANSON, THOMAS & COON ATTORNEYS AT LAW
820 S.W. Second Avenue, Suite 200
Portland, Oregon 97204
www.stc-law.com

James Coon Raymond Thomas Cynthia Newton Kimberly Tucker Chris Frost

Get Workers’ Compensation benefits
for on-the-job injuries or illness.

Get Social Security benefits
if you can’t work.

Recover damages if you are injured
by someone’s negligence.

Helping injured people
for over 25 years.

Kr a m e r s / m e t r o
m a i l i n g  s e r v i c e
3201 N.W. YEON
PORTLAND, OREGON 97210
(503) 274-1638  FAX (503) 227-1245

THE ONLY UNION MAILER

 IN OREGON
Visit our Web site at www.kramersmailing.com

MEMBERS OF TEAMSTERS LOCAL 223
— Eric Brending, Owner —

Three men spend two
weeks helping to install
a transformer, power
conditioner, and
120-volt receptacle
at a health clinic 

Three retired members of the Inter-
national Brotherhood of Electrical
Workers Local 48 recently returned
from a two-week humanitarian trip
with  the  Portland based non-profit
Health Bridges International, Inc.
(HBI). Their mission: To literally
brighten the lives of those living in
Lima, Peru. 
Bob Palandech and two long-time

friends, Bruce Zimmerman and Jeff
Hawkins put their years of electrical
experience and skills to work by as-
sisting local Peruvian electricians to
repair  electrical equipment at a center
HBI helps maintain just south of
Lima, as well as a clinic high in the
Andes mountains. 
Palandech said the power system in

Peru is different than in the U.S. The
standard voltage receptacle is wired at
220 volts. “Power fluctuation and in-
consistency is common in Peru,” he
said. 
The three men helped install a

transformer, power conditioner, and
120-volt receptacle at a health clinic
to supply power for the American-do-
nated medical equipment.  

They also assisted with basic elec-
trical tasks, including replacing light
bulbs, lamp sockets, receptacles, and
light switches. Common tasks for a
trained electrician, but Palandech said
the electrical equipment is substan-
dard, thus needing repair more often. 
“I’m glad I can put my skills to

work. HBI has provided me the op-
portunity to use my craft to help those
less fortunate,” said Palandech.
“Throughout my years as an IBEW
member, I've volunteered at the Grotto
and other events, but my involvement

with HBI has been the most reward-
ing.”
For the past four years, Palandech,

a former Local 48 president, has
teamed up with HBI to help with con-
struction and medical services in third
world communities. The focus of HBI
is planning and implementing pro-
grams and projects that support com-
munity based development. 
Palandech, Zimmerman and

Hawkins were among 25 volunteers
who traveled to Peru for two weeks
last June.

Across borders — IBEW Local
48 retirees volunteer in Peru

Retired IBEW Local 48 electricians Bruce Zimmerman, Bob Palandech and
Jeff Hawkins traveled with a local humanitarian group to brighten the lives
of residents in Lima, Peru.
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To The Editor:
Where to start? I guess it’s with the

depression that is settling in with most
of us who work hard, pay taxes, obey

most of the laws, and now are facing
unforseen economic chaos.
Most of us are going backwards

economically. Our wage increases are

used up trying to pay for our portion
of health and welfare coverage. The
ungodly increase in fuel (gas and
diesel) is costing us an additional $80
a week — and that’s just to get to
work! Food costs are also going
through the roof.
After payday each week, we don’t

have anything left to save for a rainy
day or any unfortunate disaster that
could happen to any of us.
How many more scandals can we

take? How many more Enrons, mort-
gage ripoffs, greedy oil speculators,
along with auditors being in complic-
ity with corporations’ profit and loss
records, before Congress will act?
Several times in history Congress

had the political will to take on the un-
scrupulous cheating, greedy corpora-
tions. The time is now. Do something!
Try taking away corporate subsidies
or re-regulate the industries that are
taking us down a rat hole.
Try some kind of political action so

the entire electorate can see who is
voting for us — and who is voting
against us.

Lynn Lehrbach
Teamsters Joint Council 37

Portland

BY BOB BUSSEL
Over the last month, both the print

and electronic media have been blan-
keted by ads denouncing the Em-
ployee Free Choice Act, a proposed
piece of legislation that would reform
the nation’s labor laws and make it
easier for private sector workers to ob-
tain union representation.
Seeing these ads prompted me to

remember a union organizing cam-
paign I coordinated nearly 25 years
ago. Reviewing my thick file of docu-
ments on this event, I was reminded of
the urgent need to reform labor law
and counteract the kinds of abuses I
saw workers repeatedly experience
during my years as a union organizer.
My union was asked by the mostly

Dominican workers at a New Jersey
textile factory to help them organize.
They believed that having the union
would enable them to negotiate im-
provements in their wages and benefits
and protect them from arbitrary treat-
ment by their bosses.
What followed was a series of ac-

tions by the employer that can with no
exaggeration, be described as a reign
of terror.
After a secret ballot election that re-

sulted in a tie vote, an administrative
law judge for the National Labor Rela-

tions Board found the employer guilty
of the following labor law violations in
the weeks preceding the balloting: in-
ducing workers to spy on their fellow
employees and report on their union
activity, coercively interrogating work-
ers about their union sympathies,
threatening to close the plant if the
workers voted for a union, reducing or
discontinuing customary overtime
work for pro-union employees, trans-
ferring pro-union voters to undesirable
shifts, and discharging several key
members of the union’s organizing
committee.
The labor board attorney presenting

the case summarized the impact of the
employer’s efforts: “If the labor
board’s goal is to conduct secret ballot
elections under ‘laboratory condi-
tions,’ this laboratory was devising a
system for pure, unfettered coercive
conditions undiluted by any element of
lawful conduct. Under these condi-
tions, it is amazing that the union gar-
nered as many votes as it did.”
All too often, as the experience of

workers has affirmed repeatedly and
numerous governmental and academic
studies have documented, employers
use these kinds of tactics to deter
workers from unionizing. By the time
most workers cast their secret ballots

in private sector union representation
elections, the atmosphere has been
thoroughly poisoned and resembles
the circumstances under which elec-
tions are conducted in dictatorships or
one-party states.
Moreover, the penalties for illegal

behavior are minimal, and frequently,
employers drag out legal proceedings
in order to demoralize workers and ex-
haust union resources. Indeed, in more
than a third of the cases where workers
defy the odds and vote for union repre-
sentation, they do not secure contracts
because of employers’ success in ma-
nipulating the law to their advantage.
In the case of the election I de-

scribed, it took eight years for all of
the employer’s appeals to be heard.
Following the denial of the employer’s
final appeal, workers who had been
treated unfairly were granted $375,000
in back pay, although by then, several
of the workers could not be located
and went uncompensated.
Eleven years after the initial vote,

another election was conducted that
resulted in a union victory. However,
justice was unconscionably delayed
and most surely denied. Americans
would never tolerate this kind of con-
duct in other types of elections; they
should not allow employers to deny

workers the right to form a union by
praising the secret ballot on the one
hand while rendering it meaningless
on the other.
The proposed Employee Free

Choice Act would allow workers to
gain union recognition through a ma-
jority sign-up process, thereby denying
employers the chance to intimidate
workers and permitting the will of the
majority to prevail. It would provide
for mediation or arbitration to facilitate
the approval of a first contract, and im-
pose meaningful penalties on employ-
ers who violate the law. It is a common
sense reform that would deter illegal
employer activity and give workers a
genuine right to choose whether they
want union representation.
The opposition to this legislation

comes from the usual suspects and is
predictable. Employers and their well-
funded ideological allies know that a
stronger union movement means they
will have to negotiate with workers

rather than dictate to them.
The balance of power in America

has shifted dramatically over the last
three decades, leaving a growing gap
between the rich and poor, subjecting
the middle class to what New York
Times writer Steven Greenhouse has
called “the big squeeze” and creating
many more “disposable Americans,”
to use the term of Louis Uchitelle, an-
other Times reporter.
Passing the Employee Free Choice

Act will not by itself turn this situation
around. However, it is a necessary first
step toward restoring the middle class,
renewing faith in the American Dream
and ensuring respect for the rights of
America’s workers.

(Editor’s Note: Bob Bussel is direc-
tor of the Labor Education and Re-
search Center at the University of Ore-
gon.)

Employee Free Choice Act restores workplace balance

To The Editor:
As a Boeing retiree and participant

in the Machinists Union strike, I was
very pleased to see that the centrality
of the issue of job security is being re-
ported.
It’s a tough one to win because

management has years of experience
in circumventing  such agreements.
Just consider how easily General Mo-
tors left Flint, Michigan, high and dry,
despite the best efforts of municipal
governments and unions to keep the
plants there.
And didn’t the Machinists Union

and all Washington workers and tax-
payers similarly sacrifice in 2002
when Boeing threatened to build the
Dreamliner elsewhere?
I believe that the union’s best solu-

tion is to remove the employer’s in-

centive to contract out work, by mak-
ing it more expensive. This could be
best accomplished by organizing the
competition. Such an international ef-
fort would also have the bonus of
building solidarity among airplane
workers internationally. The Machin-
ists International should be aggres-
sively organizing in China, Singapore
and other places where the  jobs are
going. 
I like this better than for my brave,

determined sisters and brothers on the
lines to be demanding the right to be
the lowest bidder.

Henry Noble
Machinists Lodge 751

Retired
Seattle, WA 

Make international effort to
organize Boeing’s competition

Open
Forum

To The Editor:
We, as members of the building

trades, are facing a crossroad for the
future of our jobs — and the direction
this great country will go.
We have a history of endurance

and perseverance to draw from, but
those qualities have been stretched to
the limit. We have an opportunity to
shift our mindset from resignation to
expectation. Union members and the
working middle class have been
refugees from the onslaught of eight
years of an anti-worker Bush Admin-
istration, intertwined with corporate
belligerence toward the labor move-
ment.
All the while we have been told

that “it’s a global economy,” or it’s
just “being competitive.” 
This anti-worker marketing strat-

egy will continue unless we vote for
change, starting at the top with our
president.
Barack Obama can give us the

chance to change the destructive prac-
tices that have become all too ac-
cepted in our country.  It should be
easier for workers to join a union, not
harder.  Construction union members
should not have to worry about being
taxed on their health benefits as in-
come, as the Bush Administration has
promoted and that Sen. John McCain
supports.  
And all workers should not have to

worry about their Social Security ben-
efits being privatized and lost in un-
certain stock market conditions. These
are just three labor issues from a long
list, which also includes appointing a

secretary of labor who actually cares
about labor.
Barack Obama has committed to

protecting a person’s right to join a
union. Obama knows that union jobs
are the heart and soul of America’s
middle class, and he will oppose the
erosion of our benefits. And, Obama
will fight to protect our Social Secu-
rity system from privatization.
If there ever was a time for union

members and their families to come
together and elect a president who
cares about the working folks of
America, now is the time!
We can’t afford another four years

of the same failed policies that John
McCain will offer.
I hope that you will join me as

business manager of Bricklayers and
Allied Crafts Local 1 of Oregon, and
the Bricklayers International Union,
in voting for Barack Obama for presi-
dent.  
Officially, this endorsement is

based on who will best support favor-
able labor laws, union wages and ben-
efits, and return the middle class to
America, which the union movement
worked so hard to make.
The Web site is www.barack

obama.com. His positions on a variety
of issues are posted there, including
his support of Second Amendment
rights, the right to own and bear arms
in this nation.
Thank you for your support.

Keith Wright
Business Manager

Bricklayers 1
Portland

Barack Obama: A hope for the
middle class and labor unions

How many more scandals can we take? Elected
officials need to take on greedy corporations
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By DON McINTOSH
Associate Editor

Once every two years, researchers
at the Economic Policy Institute pro-
duce The State of Working America, a
fact-filled summary of the problems
and challenges that face American
workers. EPI is a pro-labor think-tank
based in Washington, D.C., that re-
searches the impact of economic
trends and policies on working people.
An advance version of the 2008-

2009 edition was released Labor Day
weekend, and the story it tells is that
America is getting more productive,
but the gains in wealth that result are
not being shared with the workers who
produce it.
EPI economists studied the most

recent business cycle, and say it’s un-
like any other in modern times.
“For the first time since the Census

Bureau began tracking such data back
in the mid-1940s, the real incomes of
middle-class families are lower at the
end of this business cycle than they
were when it started,” write the re-
port’s authors — Lawrence Mishel,
Jared Bernstein and Heidi Shierholz. 
Plus, a smaller share of the adult

population was working at the end of
this cycle than at the beginning.
“When it comes to efficient, prof-

itable production, the men and women
of the American workforce have a lot
to be proud of. But when it comes to
being rewarded for the work they do,
the skills they have sharpened, and the
contributions they make … well, that’s
a different story. Their paychecks have
been frozen, their health coverage is
being cut back, their jobs are at risk of
being shipped overseas, and their pen-
sions are more precarious than ever.”

The top 1 percent of wage earners
now hold 23 percent of total income.
Using data on income concentration
that go back to 1913, EPI found that
that’s the highest inequality level in
any year on record, bar one: 1928.
How well is the top 1 percent do-

ing? That one in a hundred earners in
2006 had average annual earnings of
$576,000. Of course, the top one-thou-
sandth fared far better, seeing their an-
nual earnings grow 324 percent since
1979 to reach over $2.2 million in
2006.
For most of the rest of the 140 mil-

lion Americans who go to work every
day, not only are wages not keeping
up, but employer-provided benefits are
eroding, most notably pensions and
health insurance.
Employer-provided health care

coverage eroded from 1979 until

1993-94, and then began falling again
after 2000 through 2006. Coverage
dropped from 69.0 percent in 1979 to
55.0 percent in 2006, with a 3.9 per-
centage-point fall since 2000. 
Employer-provided pension cover-

age tended to rise in the 1990s but re-
ceded by 2.8 percentage points from
2000 to 2006 to 42.8 percent, 7.8 per-
centage points below the level in 1979.
Pension plan quality also worsened as
401(k)s come to replace traditional
pensions. The share of workers in the
traditional “defined benefit” plans fell
by half — from 39 percent in 1980 to
just 18 percent in 2004. Correspond-
ingly, the share of workers with a
401(k) style “defined-contribution”
plan (and no other plan) rose from 8
percent to 31 percent.
In 1965, U.S. CEOs in major com-

panies earned 24 times more than an
average worker. This ratio grew to 298
at the end of the recovery in 2000, fell
due to the stock market decline in the
early 2000s and recovered to 275 in
2007. In other words, in 2007 a CEO
earned more in one workday (there are
260 in a year) than the typical worker
earned all year.
Income is one thing, wealth is an-

other. Wealth is net worth — the total
dollar value of what you own minus
whatever you owe. EPI found that the
wealthiest 1 percent of all households
have a larger share of national wealth
than the entire bottom 90 percent. And
over the 1962-2004 period, the share
of wealth held by the bottom 80 per-
cent of the wealth distribution fell
from 19.1 percent — already an ex-
tremely small share — to 15.3 percent.
Today, about 30 percent of households
have a net worth of less than $10,000,
and one in six households have zero or
negative net wealth.

Inequality is reflected in health, as
well. While today’s Americans, on av-
erage, are healthier and living longer
than previous generations, more are
being left without adequate insurance
coverage or access to the health care
system. As a result, the poorest in-
creasingly die earlier than the richest.
Between 1980 and 2000, the life ex-
pectancy gap between the socioeco-
nomically best- and worst-off grew
from 2.8 years to 4.5 years.
And it doesn’t have to be so. The

United States spends by far the highest
percentage of its Gross Domestic
Product on health care, but is the only
one of its peers without universal
health insurance, and it has the lowest
life expectancy and the highest infant
mortality rates of its peers.
The State of Working America

doesn’t provide a policy roadmap
away from inequality, but makes clear
that the current set of policies are cre-
ating the current set of outcomes. The
authors say what’s behind the growing
inequality is the rise of a YOYO
(You’re-on-Your-Own) economic phi-
losophy that has guided economic pol-
icy makers. 
“The YOYOs are market fundamen-

talists,” EPI says. “They believe that
unfettered market outcomes are always
the best outcomes.… The YOYOs
want to replace Social Security with
private retirement accounts, kill the
minimum wage, weaken unions, and
force everyone to buy health insurance
in the individual market.”
“The past few decades, and espe-

cially the past few years, reveal the im-
pact of this approach on the living
standards of working families,” EPI
concludes. “The results are unequivo-
cal: Families are ill-served by this set
of policies.”

America the Unequal

EPI finds a nation polarizing economically

By JIM COOK
Special Correspondent

The Pacific Coast Pensioners Asso-
ciation (PCPA) of the International
Longshore and Warehouse Union
(ILWU) held its 41st annual conven-
tion in Portland Sept. 14-17.
Demonstrating the respect for pen-

sioners and strong ILWU “family”
bond with active rank-and-file mem-
bership, the entire international Exec-
utive Board attended the retirees’
gathering, led by ILWU President
Robert McEllrath. Also in attendance
were pensioner delegates from the
South African Transport and Allied
Workers Union.
McEllrath, who is a member of

ILWU Local 4 in Vancouver, Wash.,
talked about the success of last sum-
mer’s  contract negotiations with the
employers’ Pacific Maritime Associa-
tion. Pensioner benefits are negotiated
in that agreement.
He said a May Day war protest that

shut down 29 West Coast ports was a
test of the rank-and-file as they pre-
pared for contract bargaining later in
the summer. He said the union faced

three arbitrations and court hearings
in PMA’s attempt to prevent the ac-
tion.
“It was about testing the rank and

file, the negotiating committee and
myself,” McEllrath said. “After May
Day, we went to the negotiating table
and the PMA knew we were tight.
And look at what we got, including a
six-year contract, maintenance of ben-
efits, great pension and good hourly
wages.”
McEllrath thanked the pensioners

for leading and paving the way for
workers today.
One of the issues the PCPA is

working on is support of House Reso-
lution 676, a a congressional bill call-
ing for single-payer universal health
care. Delegates received brochures to
distribute where they live.
PCPA, the ILWU and the Harry

Bridges Institute continue to work to-
gether to educate union members and
the public about labor history and its
important role in society. As longtime
supporters of “Labor In The Schools”
projects, they provide books, videos,
and speakers to schools.

Eugene Vrana, ILWU director of
Educational Services librarian and
archivist, presented tips on how to
conduct oral history interviews. 
Author Harvey Schwartz (The

March Inland) announced the forth-
coming publication of ILWU oral his-
tories. The University of Washington
Press will publish Solidarity Stories in
Spring 2009. 
Founded by the ILWU, The Harry

Bridges Center for Labor Studies at
the University of Washington provides
support for UW students, research,
public programs and other labor-re-
lated activities.

Retirees of International Longshore and
Warehouse Union gather in Portland
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