
Fred Meyer, at one time a reliable
employer of union labor, has been
using nonunion contractors in re-
modeling projects at Portland-area
stores. Meanwhile, some workers
on the inside— represented by
United Food and Commercial
Workers Local 555— are having
trouble getting a first union contract.
Parent company Kroger has con-

tinued to be profitable during the re-
cession, even paying dividends. But
it is cutting corners when it comes
to a store-by-store remodeling proj-
ect, say local building trades union
representatives. Fred Meyer merged
with Cincinnati-headquartered
Kroger in 1999.
“We don’t even have a chance to

bid,” said Bob Childers, an interna-
tional representative of the Opera-
tive Plasterers and Cement Masons
InternationalAssociation.
Members of Portland-based Ce-

ment Masons Local 555 would have
had lots of work on the remodels:

The company is moving from
linoleum tile to polished concrete,
with as many as 250 locations slated
for remodel. The work involves re-
moving tile and adhesive, grinding
concrete, adding densifier, and fin-
ishing with fine-grain sanding and
staining. But Kroger signed a na-
tionwide re-flooring deal with a
nonunion contractor that is using
$12-an-hour Craigslist recruits,
Childers said. The going rate for
union members to do that work
would have been $30 an hour plus
$13 an hour in benefits.
OPCMIA top leadership met in

Cincinnati with Kroger and offered
a break on the union rate, but didn’t
come away with a deal.
The shut-out burns local cement

masons, Childers says, because the
union’s health and welfare trust con-
tracts with Kroger as a pharmacy
benefit manager. Union members
get a deal on prescription drugs, but
agree to buy them only at Fred

Meyer pharmacies (where, inciden-
tally, pharmacists are also union-
represented.)
“They’ve got union health trust

money going in their door, and they
turn around and hire nonunion con-

tractors that don’t even provide
health benefits to their workers,”
said John Mohlis, executive secre-
tary-treasurer of the Columbia Pa-
cific Building and Construction
Trades Council.

To deliver that message, Mohlis
joined Tim Foster and Clif Davis of
ElectricalWorkers Local 48 at a
March 18 meeting with several
Kroger representatives— one local
manager in charge of construction
and a Kroger official from Cincin-
nati from the pharmacy benefit
management division.
“Every hour one of our members

works is money in Fred Meyer’s
pocket, so I don’t understand why
they’re not using us,” said Foster,
who is assistant business manager at
Local 48.
Through the union-affiliated Har-

rison Health andWelfare Trust, Lo-
cal 48 members spent almost
$800,000 last year at Fred Meyer
pharmacies, but union electrical
contractors aren’t being considered
for work on the remodel. Foster said
union-signatory contractors bid on
10 large remodeling projects, even
using union market recovery funds

At a food packaging plant
in North Portland, a
group of workers learn
what can happen when
they try to assert their
right to join a union

ByDONMcINTOSH
Associate Editor

BeforeApril 2008, Frito-Lay snack
packs sold in local stores were put to-
gether by unionized workers earning
$16.96 an hour, plus health, retire-
ment, and vacation benefits. Then the
unionized Frito-Lay bakery in Van-
couver,Washington outsourced its va-
riety pack assembly line. As many as
30 positionswere eliminated. Leaders
of Bakery, Confectionery, Tobacco
Workers andGrainMillers (BCTGM)
Local 364 thoughtmaybe they should
find outwhere theworkwent, to see if
workerswouldwant to join the union.
Frito-Lay managers wouldn’t tell

themwhere the chips were going, but
the company’s Teamsters-represented
drivers would — they were being
trucked to a non-descript warehouse
in aHayden Island industrial park just

off I-5, with a sign for “DePaul Indus-
tries” on the front door.
DePaul Industries is registered as a

non-profit charity. Started in 1972 as
a sheltered workshop for people with
disabilities, today it describes itself as

“theNorthwest’smost comprehensive
outsourcing specialist.” DePaul has
500 employees and earns $20 million
a year — tax-exempt— selling secu-
rity services, staffing services, manu-
facturing and assembly, document im-

aging, and food and consumer goods
packaging to companies and govern-
ment agencies.
DePaul Industries employee Jef-

frey Taylor was on break in the park-
ing lot when BCTGM International
Representative Eric Anderson drove
by theHayden Island plant in lateAu-
gust. Anderson introduced himself as
a union organizer and handed him a
business card.
“What took you guys so long?”

Taylor asked.
Taylor had learned from a Frito-

Lay manager sent to train DePaul as-
sembly line workers that outsourcing
to DePaul was saving Frito-Lay a lot
ofmoney: $8-an-hourDePaul packers
had replaced Frito-Lay’s $17-an-hour
union workers.
The Frito-Lay union wages

sounded a lot better toTaylor, 43, who
earned $13 an hour as a machine op-
erator. Plus, Taylor—who is black—
was still smoldering over the com-
pany’s response to his complaints
about racist pranks:Themonth before,
Taylor said, a supervisor had thrown a
noose at him, and another yelled out
that he sold crack cocaine. The two
had been scolded, but nothing more.
Taylor called Anderson, who put

him in touchwith Local 364 President
CameronTaylor (no relation) and Ex-
ecutive Board member Joe Crane.
Crane, 28, is the kind of union mem-
ber who puts the “movement” back
into the labor movement — a work-
place steward, bargaining committee
member, and in his free time, a volun-
teer union organizer.
To spark a union drive, Taylor

turned out to be an ideal first contact:
He was the one who drove the com-
pany van to pick up workers at the
Jantzen Beach Mall bus stop. That
gave him a chance to talk about the
union away from the eyes of company
managers. Workers would fill out
union authorization cards on the way
towork. The campaign spread rapidly
as other workers got involved.
One was Claudel Pierre, 41. Pierre

had been a political activist in Haiti
until a coupmade that a dangerous oc-
cupation. Now he was a $12-an-hour
quality assurance inspector at DePaul.
He saw the union as a chance to win
human rights on the job.
Pierre’s job required walking

around and interacting with other
workers, so talking about the union
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DePaul workers learn how hard it is to unionize inAmerica

Fred Meyer remodels stores nonunion, stymies UFCW in The Dalles

Members of UFCWLocal 555march along the streets of The DallesApril 23
to protest slow progress in attaining a first contract for non-food workers at
the FredMeyer store there.Workers voted to unionize in November 2007.
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Joe Crane, an organizer for Bakery, Confectionery, Tobacco Workers and
GrainMillers Local 364 found a receptive workforce at DePaul Industries.
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wouldn’t immediately attractmanage-
ment attention.
To sign up the plant’s many Span-

ish speakers, Pierre and Taylor re-
cruited another quality control worker
— Priscilla Perez. Perez, a well-liked
18-year-old of Cuban and Puerto Ri-
can descent, was six months into the
job, her first. She liked the job, butwas
bothered bywhat she described to the
Labor Press as management fa-
voritism. And she had felt wronged
when a supervisor wouldn’t grant her
a day off to attend a court hearing de-
termining her guardianship of her 14-
year-old sister.
WithTaylor, Pierre and Perez sign-

ing up co-workers and passing out
union authorization cards, the break
room became a hotbed of union re-
cruitment. So did Taylor’s car, parked
out back along a windowless wall.
Within twoweeks, over 100 of the ap-
proximately 130 workers had signed
cards saying they wanted to join
BCTGM.
The union was an easy sell. De-

Paul’s charitable mission may be to
provide employment opportunity, but
the supposed recipients of that charity
— its employees — sure had a lot of
complaints. And not just about low
wages and bare-bones benefits. Ac-
cording to six current and former
workers interviewed for this article,
managers showed favoritism toward
some and verbally abused others. The
office area was air conditioned, but
workers packaging products for Frito-
Lay, Tazo Tea, and Starbucks would
sometimes faint from exhaustion on
the hot and poorly ventilated shop
floor. The assembly linemoved so fast
that Frito-Lay’s own managers at one
point asked that it be slowed down.
Forklifts raced around, with no taped-
off “safe” areas. Oneworkerwas hos-
pitalized when a forklift ran over his
foot.And on top of that, workers faced
terminationwithoutwarning for trivial

offenses.
Taylor, Pierre, and Perez tried to

use caution, talking to workers they
knew, getting signatures while on
break. But when one co-worker told
Perez she wouldn’t sign the union
card, andwould have to talkwith a su-
pervisor about it, Perez knew her
cover was blown. A team leader
friendly to Perez told her to be care-
ful, warning that she’d be fired if she
was caught collecting union signa-
tures.
Soon after, a manager accosted

Perez and demanded to knowwhat the
signature campaign was about. Perez,
frightened, told her to talk to Pierre.
Pierre told her he was signing up co-
workers for a martial arts class he
planned to teach.
The manager began appearing in

the break room, watching workers,
trying to make small talk in English
with foreign-born assembly linework-
ers who couldn’t speak the language.
Then a whole shift of workers

who’d signed union cards was trans-
ferred to another location. Newwork-
ers were brought in to replace them.
Aweek after her exchangewith the

manager, Perez was the first of the
union supporters to be fired.Managers
wouldn’t tell her why, she says.
Pierre was next. According to his

version of events, the same manager
who had talked to Perez told him he
was being disciplined— for failing to
complete a scale calibration report. He
protested:He had done the report, and
he tried to show her. Told she was go-
ing to discipline him anyway, Pierre
pulled out a cell phone and took a pic-
ture of the scale readout, which he felt
proved he’d done the work. Theman-
ager told him it was against company
policy to take pictures, and demanded
he hand over the phone. Pierre re-
fused, and tried to leave the building.
He said two managers then pushed
him into an office and blocked the
door, one of them spitting out a pro-
fanity and using a racial epithet. Pierre
pushed his way out. A visit to the hu-
man resources department the follow-
ing day confirmed he had been fired.
Other firings followed. Billy Fran-

cois, 19, signed a union card on break
and was fired that day without expla-
nation, after sevenmonthswithout in-
cident. So was Pierre’s ex-wife Clari-
nateVilson.
The firings took place theweek be-

fore what was supposed to be the big
unionmeeting. Several dozenDePaul
workers turned up at the North Port-
land Carpenters Hall, but Crane said
the fear was pervasive.
“It may be the worst job in the

world,” Crane said, “but it’s not like
the people working there have so
many other opportunities.”
The union campaignwas for all in-

tents and purposes dead, except that it
had an echo in a pair of unfair labor
practice charges — the bureaucratic
term for violations of theNational La-
bor Relations Act, the 1935 law that
established U.S. workers right to
unionize.An agent of theNational La-
bor Relations Board looked into
whether the DePaul firings had been
meant to kill the union campaign.
Pierre’s story was said to be com-
pelling, but DePaul management
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...DePaul fires union promoters
(From Page 1)
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DePaul employee Claude Pierre
helped collect union authorization
cards. For that, he believes he was
fired.
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swore that receiving notification of the
unfair labor practice charge was the
first they’d heard of any union activ-
ity.And if they didn’t know there was
a union campaign, they couldn’t really
have firedworkers for taking part in it,
could they?
All the fired workers believe they

were terminated for supporting the
union, but they couldn’t prove that, or
even that management knew of the
union. The unfair labor practice
charges were dropped.
“The word ‘union’ didn’t even

come out of my mouth after that,”
Taylor said. Taylor said he’d had no
disciplinary problems before. But
once the union drive died, he says he
was hassled constantly for petty vio-
lations of company policy, each men-

tion of which made it into his person-
nel file. A gold necklace with a New
York Giants ring would sometimes
tumble out of his shirt, and that vio-
lated company policy against wearing
loose jewelry. He spent toomuch time
in the bathroom, managers said.
Taylor lasted untilMarch 3,when a

manager suspended him on accusa-
tion of taking pictures with his cell
phone. His phone doesn’t have a cam-
era, he told the manager. Still, he had
a phone in his hand in a work area,
came the company’s retort: He must
have been goofing off. Taylor was on
lunch break when the incident oc-
curred, he says. He was fired anyway.
In an interview with the Labor

Press, DePaul CEO David Shaffer
wouldn’t discuss particulars of the fir-
ings, but said workers are sometimes
fired when they violate company

rules. “Are employees terminated?
Yes, they are,” Shaffer said, “just like
in any other company where an em-
ployee violates a particular policy.”
Shaffer said he stands by DePaul’s

mission—providing employment op-
portunities to people with disabilities,
so they canmove on and become con-
tributors to society.
“If we can bring people in, have

them gain some work skills, develop
a work history and then get employ-
ment elsewherewhere there are higher
wage opportunities, that’s A-okay
with us,” Schaffer said.
Pierre is still out of work. So is

Francois. Perez enrolled in JobCorps.
Taylor ismulling his legal options, in-
cluding a possible civil lawsuit.
In the last year, national business

groups like the U.S. Chamber of
Commerce have airedmillions of dol-

lars worth of television ads showing a
fictional union organizer who knocks
on a worker’s door and intimidates
him into signing a union card.Nothing
could be further from the reality De-
Paul workers experienced. There, the
union organizer was a fellow worker,
Crane, whowouldmeet with them on
weekends and before and after his
shifts at Frito-Lay. DePaul workers
had plenty of reason to unionize, but
their campaign fizzled when the pro-
moters were fired.
The business ad campaign ismeant

to prevent the Employee Free Choice
Act from passing in Congress. The
Employee Free Choice Act would
rewrite the nation’s labor law tomake
it easier for workers to unionize and
get a first union contract.

If the Employee Free Choice Act
had been the law last year, the cards
that DePaul workers signed would
have been enough to get them their
union, and management would have
had to negotiate a decent first contract
— or have one imposed on them in
binding arbitration. Employers would
think twice about firing workers for
supporting a union drive, because un-
der the Employee Free Choice Act
theywould face fines of up to $20,000
per violation, plus triple back pay.
There are no fines in the current law,
only reinstatement with back pay —
minus whatever wages workers
earned elsewhere after theywere fired.
If it passes, Crane says, the union

will be back for a second try at De-
Paul.

Oregon Congressman David Wu
doesn’t foresee a single-payer health
care system in the United States.
The ObamaAdministration has put

reforming the nation’s health care sys-
tem front and center in its strategy to
revive the struggling economy. ButWu,
a Democrat representing the First Dis-
trict, told nearly 60 union leaders at a
breakfast meeting April 15 sponsored
by the Northwest Oregon Labor Coun-
cil that Obama is likely to retain the
current employer-based system.
Wu said 150 million to 190 million

Americans are currently covered under
an employer-based system. “Most peo-
ple like it and they want to keep it,” he
said. “To doom any type of reform is to
say you are taking that away.”
A majority of unions support a sin-

gle-payer health care plan as proposed
by U.S. Rep. John Conyers of Michi-
gan. HR 676 would institute a single-
payer health care system by expanding
andmaking improvements toMedicare.
As for labor’s top legislation— the

Employee Free ChoiceAct—Wu said
there is still work to be done to get it
through the Senate. Until then, it won’t
come up for a vote in the House, where
it has strong majority support.
Wu is an original co-sponsor of the

Employee Free ChoiceAct.
On trade, the six-term congressman

said it’s time to “re-think what we do”
in regard to trade treaties.
“Working folks have suffered a lot”

under free trade agreements that have
been signed over the last 10 to 15 years,
he said. “Shareholders and investors
are the winners.”
Wu supports an amendment to the

TRADEAct, a bill that was introduced
last year by U.S. Rep. Michael
Michaud of Maine. HR 6180 did not
come up for a vote in the 110th Con-
gress, and has yet to be reintroduced
this year.

Wu has beenworkingwithMichaud
to incorporate new language into the
bill before submitting it. Overall, the
TRADE Act would require the Gov-
ernment Accountability Office to re-
view all existing U.S. trade pacts, and
based on the review, would allow the
renegotiation of those deals. The bill

would also set the terms for future trade
agreements, including labor, environ-
mental, and human rights standards.
During a question and answer pe-

riod, Wu reiterated his opposition to a
labor-backed liquefied natural gas plant
nearAstoria unless the community sup-
ports it and until it is proven to be safe.
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...DePaul CEO denies any wrongdoing, ULP dropped

Rep. Wu doubtful Congress will reform
health care system with single-payer plan
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Bakery, Confectionery,
TobaccoWorkers and
Grain Millers 114

Executive Board meets 10 a.m. Tuesday, May 26,
in the meeting room at 7931 NE Halsey, Suite 102,
Portland.

Boilermakers 500
Members meet 10 a.m. Saturday, May 9, at 2515

NE Columbia Blvd., Portland.

Bricklayers and Allied
Craftworkers 1

Members meet 7 p.m. Tuesday, May 19, at 12812
NEMarx St., Portland.
PLEASENOTE: Nominations for officers will be

held at this meeting. Allocation of the Bricklayers
2009 raise will also be determined at this meeting.

Carpenters 1388
Members meet 6 p.m. Wednesday, May 6, at 276

Warner-Milne Rd., Oregon City.

Carpenters 1715
Members meet 6:30 p.m. Tuesday, May 19, pre-

ceded by a 5 p.m. Executive Board meeting at 612 E.
McLoughlin,Vancouver,Wash.

Cement Masons 555
Members meet 7 p.m. Thursday,May 21, at 12812

NEMarx St., Portland.

Clark, Skamania &
W. Klickitat Counties
Labor Council

Delegatesmeet 6 p.m.Thursday,May 28, preceded
by an Executive Board meeting, at the ILWULocal 4
Hall, 1205 Ingalls St., Vancouver,Wash.

Columbia-Pacific
Building Trades

Delegates meet 10 a.m. Tuesdays, May 5 andMay
12, at Kirkland Union Manor II, 3535 SE 86th, Port-
land.

Electrical Workers 48
Executive Board meets 6:30 p.m. Wednesdays,

May 6 andMay 20, in the Executive Boardroom.
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday, May 12, in the Executive Boardroom.
Sound and Communication Unit meets 6 p.m.

Wednesday, May 13, in the Meeting Hall.
Residential Unit meets 6 p.m.Wednesday,May 13,

in the Dispatch Lobby.
VancouverMeeting, 6 p.m.Wednesday,May 13, at

Round Table Pizza, 5016 NEThurston,Vancouver.
Wasco Unit meets 6 p.m. Wednesday, May 13, at

Pioneer Center, Bingen Meeting Rm, 971 NEWash-
ington St,White Salmon,WA.
Coast Unit meets 7 p.m. Wednesday, May 13, at

Astoria Labor Temple, 926 Duane St.,Astoria.
ElectricalWomen of Local 48meets 5:30 p.m. Fri-

day, May 15, at 5th Quadrant, 3901b N. Williams,
Portland.
Bylaws Committee meets 5:30 p.m.Monday,May

18, in the Executive Boardroom.
Marine Unit meets 5 p.m. Monday, May 25, in the

Meeting Hall.
General Membership Meeting, 6:30 p.m.Wednes-

day, May 27, in the Meeting Hall. Doors open at
5:30pm.
DEATHASSESSMENT: The following death as-

sessments have been declared for May and are
payable at 50 cents each: No. 2202, James C. McB-
room and No. 2203,Alfred Hersch.

Electrical Workers 280
Executive Board meets 1 p.m. Monday, May 4, at

32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, May 14, at

the IBEW/UA Training Center, 2161 SW First St.,
Redmond.
Eugene Unit meets 5:30 p.m.Wednesday,May 20,

at the LU 290 Training Center, 2861 Pierce Parkway,
Springfield.
Salem Unit meets 5:30 p.m. Thursday, May 21, at

32969 Hwy. 99E, Tangent, OR.

Elevator Constructors 23
Membersmeet 6 p.m. Thursday,May 14, preceded

by a 5:30 p.m. Executive Boardmeeting, at 12779NE
WhitakerWay, Portland.

Exterior & Interior
Specialists 2154

Membersmeet 5 p.m.Wednesday,May 20, at 1125
SEMadison, Suite 207, Portland.

Fire Fighters 452
Members meet 6 p.m.Wednesday, May 6, at 2807

NW FruitValley Rd.,Vancouver,Wash.

Fire Fighters 1660
Members meet 8 a.m. Thursday, May 14, at 4411

SW Sunset Dr., Lake Oswego.

GlassWorkers 740
Executive Board members meet 5 p.m. Thursday,

May 7, at 11105 NE Sandy Blvd., Portland.
PLEASE NOTE:The following are SpecialMeet-

ings for election of three (3) Local 740 delegates to
the International Convention.
Portland areamembersmeet 6 p.m.Thursday,May

7, at 11145 NE Sandy Blvd., Portland.
Eugene areamembersmeet 5 p.m.Monday,May 4,

at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield. PLEASE NOTE DATE CHANGE.
Salem area members meet 5 p.m. Tuesday, May 5,

at Candalaria Terrace, Suite 204, 2659 Commercial
St. SE, Salem. PLEASE NOTE DATE CHANGE.

Insulators 36
Executive Board meets 6 p.m.Wednesday, May 6.
Members meet 8 p.m. Friday, May 8.
Meetings are at 11145 NE Sandy Blvd., Portland.

IronWorkers 29
Members meet 7 p.m. Thursday, May 7, preceded

by a 5:30 p.m. Executive Board meeting, at 11620
NE Ainsworth Cir., #200, Portland.

IronWorkers
Shopmen 516

Executive Boardmeets 6 p.m.Thursday,May 14, at
11620 NEAinsworth Cir. #300, Portland.

Labor Roundtable of
Southwest Washington
Delegatesmeet 8 a.m. Friday,May8, atHomeTown

Buffet, 7809-BVancouver Plaza,Vancouver,Wash.

Laborers 483
Members meet 5:30 p.m. Tuesday, May 19, at the

Musicians Hall, 325 NE 20thAve., Portland.

Laborers/Vancouver 335
Membersmeet 7 p.m.Monday,May 4, preceded by

a 6:15 p.m. ExecutiveBoardmeeting, at theVancouver
Labor Center, 2212 NEAndresen Rd.,Vanc.,Wash.

Laborers 320
Members meet 7 p.m. Thursday, May 14, at Joe

Edgar Hall, Teamsters’ Complex, 1850 NE 162nd
Ave., Portland.

Lane County
Labor Council

Delegates meet 7:30 p.m. Wednesday, May 27 at
1116 SouthA St., Springfield.

Lane, Coos, Curry &
Douglas Building Trades
Delegatesmeet at noonWednesday,May 27, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Linn-Benton-Lincoln
Labor Council

Delegates meet 7:30 p.m.Wednesday, May 6, pre-
ceded by a 7 p.m. Executive Board meeting, at 1400
SalemAve.,Albany.

Linoleum Layers 1236
Executive Board meets 5 p.m. Monday, May 4, at

11105 NE Sandy Blvd., Portland.
Portland areamembersmeet 6 p.m.Thursday,May

28, at 11105 NE Sandy Blvd., Portland.

Marion-Polk-Yamhill
Labor Council

Delegates meet 7 p.m. Tuesday, May 12, preceded
by a 6:30 Executive Board meeting, at 2110 State St.,
Salem.

Metal Trades Council
Executive Board meets 10 a.m. Thursday,May 14.
Delegates meet 5 p.m. Tuesday, May 26.
Meetings are at the IBEW Local 48 Hall, 15937

NEAirportWay, Portland.

Mid-Columbia
Labor Council

Delegates meet 7 p.m. Tuesday, May 12, at 3313
W. 2nd, The Dalles.

Millwrights & Machinery
Erectors 711

Membersmeet 10 a.m. Saturday,May 23, preceded
by a 9 a.m. Executive Committeemeeting, at the Car-
penters Local 247 Hall, 2205 N. Lombard St., Port-
land.

Molders 139
Members meet 6:30 p.m. Thursday, May 21, pre-

ceded by a 6 p.m. Executive Boardmeeting at the Car-
penters Hall, 2205 N. Lombard, Portland.

Northwest Oregon
Labor Council

TheMay meetings have been canceled.

Office & Professional
Employees 11

Members meet 7 p.m. Tuesday, May 12, in the
Union Office, 7931 NE Halsey, Portland.
Installation of officers will take place at this meet-

ing.

Painters & Drywall
Finishers 10

Members meet 7 p.m. Wednesday, May 20, at
IBEW48,main building hall, (located in theNWcor-
ner of the bldg) 15937 NE Airport Way, Portland.
NOTE: NEW LOCATION Please attend meeting
for an update on your Painters contract! ALSO
PLEASE NOTE: Wewill be holding elections for a
SPECIAL VOTE to sendmembers to the 13th IUPAT
General Convention. T-shirts and sweatshirts are for
sale at the Local 10 office.

Pile Drivers, Divers
& Shipwrights 2416

Membersmeet 7 p.m. Friday,May 15, preceded by
a 6 p.m. Executive Board meeting, at 2205 N. Lom-

bard, Portland. PLEASE NOTEDATE CHANGE.

Plasterers 82
Membersmeet 5 p.m.Wednesday,May 6, at 12812

NEMarx St., Portland.

Portland City &
Metropolitan Employees

189
Executive Boardmeets 6:15 p.m.Tuesday,May 12.
General membership meets 6:15 p.m. Tuesday,

May 26.
Meetings are held at 6025 E. Burnside St., Portland
.

Roofers &Waterproofers
49

Executive Board meets 7 p.m. Thursday, May 7.
Members meet 7 p.m. Thursday, May 14.
Meetings are at 5032 SE 26th Ave, Portland.

(Phone: 503 232-4807)

Salem Building Trades
Delegates meet 10 a.m. Thursday, May 7, at the

IBEW 280 Training Center, 33309 Hwy. 99E, Tan-
gent.

Sheet Metal
Workers 16

Portland areaVOCmeets 6 p.m.Wednesday, May
6, at the SheetMetal TrainingCenter, 2379NE 178th
Ave., Portland.
Portlandmembersmeet 6 p.m.Tuesday,May 12, at

the SheetMetal TrainingCenter, 2379NE 178thAve.,
Portland.
Medford area members meet 5 p.m. Wednesday,

May 13, at Wild River Pizza, 2684 N. Pacific Hwy.,
Medford.
Eugene area members meet 6 p.m. Thursday, May

14, at the Local 16Hall, 4748 Franklin Blvd., Eugene.
Coos Bay area members meet 5 p.m. Thursday,

May 21, at the Labor Temple, 3427 Ash St., North
Bend.

Sign Painters &
Paint Makers 1094

Members meet 3:30 p.m. Monday, May 18, in the
District Office, at 11105 NE Sandy Blvd., Portland.

Southern Oregon
Central Labor Council

Delegates meet 6 p.m. Tuesday,May 12, at the La-
bor Temple, 4480 Rogue Valley Hwy. #3, Central
Point.

Southwestern Oregon
Central Labor Council

Delegatesmeet 6 p.m.Monday,May 4, at the Bay
Area Labor Center, 3427Ash, North Bend.

United Association 290
Portland areamembersmeet 7:30 p.m. Friday,May

15, at 20210 SWTetonAve., Tualatin.
Astoria area members meet 6 p.m. Thursday, May

21, at theAstoria Labor Temple, 926 Duane,Astoria.
Bend area members meet 6:30 p.m. Tuesday, May

19, at the Local 290 Training Center, 2161 SW First,
Redmond.
Brookings area members meet 5:30 p.m. Tuesday,

May 26, at Curry County Search and Rescue, 417
Railroad St., Brookings.
Coos Bay areamembersmeet 7 p.m.Tuesday,May

19, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.
Eugene area members meet 6:30 p.m. Monday,

May 18, at the Springfield Training Center, 2861
Pierce Parkway, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

May 19, at 4816 S. 6th St., Klamath Falls.
Medford areamembersmeet 6 p.m.Thursday,May

21, at 950 Industrial Circle,White City.
Roseburg area members meet 5 p.m. Thursday,

May 21, at 742 Roberts, Roseburg.
Salem areamembersmeet 6 p.m.Monday,May 18,

at 1810 HawthorneAve. NE, Salem.
The Dalles area members meet 6 p.m. Tuesday,

May 19, at theUnited Steelworkers Local 9170Union
Hall, The Dalles.
Humboldt-Del Norte Co. area members meet 5:30

p.m.Wednesday,May 20, at the EurekaTrainingCen-
ter, 634 California St. Eureka, CA.

United Steelworkers 1097
Members meet 6:45 p.m.Wednesday, May 6, pre-

ceded by a 5:45 p.m. Executive Boardmeeting, at the
Union Office, 91237 OldMill Town Rd.,Westport.

United Steelworkers 8378
Membersmeet 1:15 p.m., 3:15 p.m., 5:15 p.m., and

7:15 p.m. Tuesday, May 19, at theA-Dec Building at
the Fairgrounds in McMinnville.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.

Thursday, May 14, in the Northwest
Oregon Labor Council board room, at
1125 SEMadison, Portland.
Retirees meet 10 a.m. Thursday,

May 28, at Westmoreland Union
Manor, 6404 SE 23rd Ave., Portland.
All retirees are welcome to attend.

CARPENTERS
Retired Carpenters meet for lunch

11 a.m. Monday, May 11, at Home-
town Buffet, (by Mall 205) 10452A
SEWashington, Portland.

ELECTRICALWORKERS 48
Retired Electricians of Local 48,

wives and friends meet Tuesday, May
12, for a trip to Spirit Mountain
Casino. Busses pick-up at two loca-
tions: 8 a.m. at the Milwaukie Kmart,
13750 SE Johnson Rd., Milwaukie,
returning at 4 p.m. and 8:15 a.m. at the
Parkrose Kmart, 122nd & Sandy,
Portland, returning at 4:30 p.m. For
more information, call Glenn
Hodgkinson at 503 656-0028.

ELECTRICALWORKERS 280
Retirees meet between 11:45 a.m.

and noon Monday, May 11, at The
Old Country Buffet on Lancaster in
Salem, located in Lancaster Mall. If
you have any questions, please give
Don Ball a call at 541-327-3388.

INSULATORS 36
Retiree breakfast 9:30 a.m. Thurs-

day, May 7, at the Dockside Restau-
rant, 2047 NW FrontAve., Portland.

IRONWORKERS 29
Retirees meet 11:30 a.m.Wednes-

day, May 13, at the Union Hall meet-
ing room, 11620 NE Ainsworth Cir-
cle #200, Portland for a catered lunch.

MILLWRIGHTS 711
Retirees meet noon Wednesday,

May 20, at Hometown Buffet,
10542A SEWashington St., Portland.

NORTHWEST OREGON
LABOR RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, May 11, in the
Northwest Oregon Labor Council
board room, at 1125 SE Madison
#100G, Portland.

OREGONAFSCME
Retirees meet 10 a.m. Tuesday,

May 19, at theAFSCME office, 6025
E. Burnside, Portland. Call Michael
Arken for information at 503-239-
9858, ext. 124.

SHEETMETAL 16
Retirees meet 11:30 a.m. Thurs-

day, May 14 at Izzy’s Pizza, 1307
NE 102ndAve.

TRANSIT 757
Retirees meet 9:30 a.m. Wednes-

day, May 6, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UNITEDASSOCIATION 290
Rusty Pipe retirees meet 2 p.m.

Thursday, May 7, at the Springfield
TrainingCenter, 2861 Pierce Parkway,
Springfield.
Salem area retirees meet 12 noon

Wednesday,May 13, atAlmost Home
Restaurant, 3310 Market St. SE,
Salem.
Retirees meet 10 a.m. Thursday,

May 21, at 20210 SW Teton Ave.,
Portland.

Retiree Meeting Notices
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CORVALLIS — The Oregon/
Southern Idaho Laborers Training Cen-
ter in Corvallis has teamed up with the
Corvallis School District and the Ore-
gon Bureau of Labor and Industries
(BOLI) to offer pre-apprenticeship
training to high school students.
A media event was heldApril 3, af-

ter the first week of class was com-
pleted. Students will return for a sec-
ond week of training May 18-22.
The students — 12 boys and four

girls ranging from sophomores to sen-
iors — get classroom instruction in
construction topics, hands-on training
as construction craft laborers, and an

introduction to how apprenticeship
training works. Students spent a good
portion of the week at the training cen-
ter, while still having to complete their
normal school assignments.
“I think the students were just blown

away,” said Laborers Training Director
Al DeVita. “They look at math in a dif-
ferent way now.”
Donna Keim, a career education as-

sistant at Corvallis High School, is
thrilled about the program. “Since we
have gotten these kids involved with
the Laborers program, I’ve seen excite-
ment that just wasn’t there before,” she

said. “This program provides opportu-
nities for students looking for a direc-
tion in their life.”
“I’m learning a lot and really enjoy-

ing the experience,” said Jennifer
Green, one of the students enrolled in
the program.
DeVita envisions the pre-appren-

ticeship program serving as amodel for
other pre-apprenticeship partnerships
across the state. “This effort is all about
being able to recruit a good stream of
pre-trained, pre-qualified youth into
our program, and training them as the
workforce of Oregon’s future,” he said.
Oregon Labor Commissioner Brad

Avakian agrees.
“Programs like this partnership help

students to envision what they can do
with their lives,” Avakian said. “This
program is in line with our vision to
link schools with training programs to
provide employers with a workforce
that will let Oregon compete in the
global marketplace.”
The program is in the pilot stage, but

the Laborers Training Center hopes to
have it sanctioned as a BOLI-approved
pre-apprenticeship program within the
year.

Republic Windows worker to keynote at
annual Jobs with Justice fundraising dinner
Portland Jobs with Justice will hold its 18th annual fundraising dinnerMay 16,

6 p.m. at the Portland Teamsters Union Hall, 1850 NE 162ndAve.
Keynote speakers include Barbara Dudley, chair of the OregonWorking Fami-

lies Party; and a unionworker fromRepublicWindows andDoors. Republic is the
Chicago factory that captured the nation’s imagination last fall whenworkers took
over and refused to leave until their bankrupt employer and its bailed-out bank
lender paid them wages they were owed.
Tickets are $50 per person. Unions and other organizations can purchase tables

for $600. Proceeds benefit Portland Jobswith Justice, a labor-community coalition
that campaigns for workers’ rights. Call 503-236-5573 to make reservations.

Quest
Investment
Management, Inc.

Serving Multi-Employer
Trusts for Twenty Years

Cam Johnson Greg Sherwood
Adrian Hamilton Monte Johnson
Doug Goebel Bill Zenk

One SW Columbia St., Suite 1100 Portland, OR 97258
503-221-0158

www.QuestInvestment.com

Q
• ServingMulti-Employer
Trusts for Over TwentyYears

Cam Johnson Greg Sherwood
Adrian Hamilton Monte Johnson
Doug Goebel Bill Zenk
Garth Nisbet PatWorley

One SW Columbia St., Suite 1100, Portland, OR 97258
503-221-0158

www.QuestInvestment.com

OregonAFSCME convention
wrestles with state fiscal crisis
SALEM—Delegates from around

Oregon met April 24-26 at the Salem
Convention Center for the biennial
statewide convention ofAmerican Fed-
eration of State, County, and Munici-
pal Employees Oregon Council 75.
Oregon AFSCME President Gary

Gillespie won re-election, outpolling
challenger Tina Turner-Morfitt. First
elected in 2001, Gillespie is a longtime
member of (City of Eugene) Local
1724 and a clerk at the Eugene Public
Library. Delegates also elected the
other 14members of theAFSCMEEx-
ecutive Committee as well as the full
statewide Executive Board, which
numbers about 75. The Executive
Boardmeets quarterly and appoints the
organization’s executive director, who
hires and oversees staff. It also elects
the Executive Committee, whichmeets
monthly. All offices have two year
terms.
AFSCME national President Gerald

McEntee and Secretary Treasurer Bill
Lucy were unable to attend, but Lee
Saunders, executive assistant toMcEn-
tee gave the convention’s keynote ad-

dress. And Oregon AFSCME Execu-
tive Director KenAllen gave delegates
a “state of the union.”
Allen called AFSCME “a fightin’

union,” and credited members’ politi-
cal volunteerism for its success.
“We beat back Bill Sizemore once

again,” Allen said. “He was zero-for-
five in the last election.”
Now, the biggest political challenge

AFSCME members face is the Legis-
lature’s response to the budget crisis.
Allen called on lawmakers to increase
the Oregon income tax on those mak-
ing $250,000 or more. On Day One of
the convention, delegates headed to the
Capitol to lobby their districts’ repre-
sentatives.
“It makes no sense that our mem-

bers who make $10 per hour pay the
same percentage that the Blazer play-
ers pay,”Allen said.
If additional revenues aren’t found,

it’s almost certain that someAFSCME
members will face layoffs. And for
public employees to lose their jobs will
only worsen the overall state economy,
Allen said.

Laborers apprenticeship program
partners with Corvallis high schools

AFSCME Oregon Council 75 Executive Director Ken Allen addresses
delegates at the organization’s biennial convention, heldApril 24-26 in Salem.
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AUTOMOTIVE
JEEP SOFT tops, (1) ‘00-’05, (1) ‘07, 4
door, both complete, $450 each obo. 503
625-0972
WRECKING OUT ‘78 Chev 1 ton Dully
crew cab, 160,000 miles, everything runs
and works. 503 643-6897
‘00 HYUNDAI ELANTRA low miles, 4 cyl,
power brakes, sindows, door locks, cruise,
tilt, 5 speed. $2,895. 360 254-0902,503
939-3689
1988-92 hood for F250 truck, $100, sway
bar 1988 F250 Ford truck, $80. 503 761-
1190

HOUSING
ROCKAWAY BEACH house, 3 bdrm, 2
bath, sleeps 10, Jacuzzi tub, all ameni-
ties.1 503 355-2136 or 503 709-6018
LAKE OSWEGO CONDO for rent, 2
bdrm, 1 bath, 954 sq feet, quiet, 12-unit
complex $850/month e-mail 3930condo
@com-cast.net
ROCKAWAYOCEAN front 503 777-5076,
http://home.comcast.net/~rockaway.beach
5 bdrm, 2 ba. Best rental on the coast!
SHARED HOUSING, very clean large
bdrm $525, small $425 mo+dep includes
utlts DirecTV, local phone. 503-774-9587
Fred/Connie

WANTED
OLD WOODWORKING tools, planes,
Levels, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools,
tool chests. 503-659-0009
COLLECTORPAYS cash for older unique
and unusual items, antiques. 503 653-
1506
32 H&RMAG, revolver and 32-20 revolver
and rifle. 360 896-6077

OLD PHOTOS, old postcards, old photo
albums. 503 201-6689
JUNK CARS, removal of unwanted cars
and pickups. 503 314 8600

FOR THE HOME
WURLITZER PLAYER piano w/25+ rolls,
$465. 541-298-1979
1920 VICTORIAN COUCH and chair
$900, bamboo/glass large dining table w/8
chairs $400. 503- 695-3311

SPORTING GOODS
S & W MODEL 66, .357 magnum, 2.5”
w/holster and ammo, $485.503 593-9242
WADERS (neoprene) Hodgan, new size
10, $50;Fins Caddis, used once, $20.503
649-1477
SKI/SPEED BOAT, 16.5’ Barracuda Tun-
nel Hull w/200hp Mercury motor, power
trim/transom lift, $6,500. 503 659-4982
NEW HARLEY DAVIDSON Fatboy Fire
Fighter Special, $16,000. 503 621-3899
GOLF CLUBS, left-handed Top Flite,
mixed hybrids, putter, bag and pull cart.
$75. 503 669-5324
2006 YAMAHA ROADSTAR, red, upgraded ex-
haust & air intake, re-jetted, 3 years on extended
warranty, $7,995.00 OBO. 503 708-6909

MISCELLANEOUS
1800 MILITARY & MILITARY reference
books, about 350 CivilWar, all or part. 503
852-6791
OLDER WARDS wood bandsaw, $50;
Sears 1500 pd. Pressure washer, like
new, $150. 503 625-6864
2005 JAYCO JAYFLIGHT 28.5 rls f/w +97
F250 Ford s/c 460 w banks + Thousand
Trails camping mbs $2,8300. obo 503
646-9802
CRAFTSMAN AIR compressor, Wagner
electric motor, needs a hand start (starter
winding shot) but works well $35. 503-
777-9143
OLDERMOTORIZED exercycle, make of-
fer; 2 digital converter boxes, $12 each.
503 665-8667

Free classified ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) •

BARGAIN COUNTER
FR

EE

Ads MUST include area code or they will not be published

Rain Forest Boots
Made inAmerica!

Try a pair on, you’ll like them.

Tough boots for the Northwest.

AL’S SHOES
5811 SE 82nd, Portland 503-771-2130

Mon-Fri 10-7:30 Sat 10-5:30 Sun 12-6

HEMORRHOIDS

THE SANDY BLVD. CLINIC PORTLAND
503-232-7609 or toll free@888-750-1432

Visist us @ www.sandyclinic.com • E-mail: sandyclinic@aol.com
Steven G. Cranford, DC, ND

2026 NE SANDY BLVD., PORTLAND, OR 97232

The Non-Surgical Treatment
Keesey Technique Since 1954

We also treat anal fissure’s fistula/absess disease and severe itching.

LEGAL PROBLEMS??

For $16 a month
coverage includes:

� Unlimited toll-free phone
consultation with attorneys.

�A comprehensive will with
yearly updates is included.

�Representation for traffic tickets,
accidents, criminal, and civil suits.

� Coverage on IRS tax audits.
� Divorce, child custody, bank-
ruptcy and many more benefits.*

THESE LEGAL SERVICES
ARE PROVIDED BYTHE
VERY BEST LAW FIRMS

IN OREGON &WASHINGTON.

* Some services not 100% covered

For more
information,

call 503-760-2456
or toll-free at
(888) 252-7930

www.prepaidlegal.com/info/randallnix

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

SERVING UNIONS

© 2007 Bright Now! Dental, Inc.

1-888-BRIGHT NOW
www.BRIGHTNOW.com

BEAVERTON, OR
(503) 644-1400

GRANTS PASS, OR
(541) 479-6696

GRESHAM, OR
(503) 492-8487

HILLSBORO, OR
ORENCO STATION
(503) 640-9999

MILWAUKIE, OR
(503) 659-2525

PORTLAND, OR
(503) 777-0761

SALEM, OR
(503) 362-8359

WILSONVILLE, OR
(503) 682-8552
Northwest Dental Associates, P.C.

VANCOUVER, WA
FISHER’S LANDING
(360) 891-1999
Sarah Barber, D.D.S
Charles Stirewalt, D.D.S.
Chau Ngo, D.D.S.

VANCOUVER, WA
SALMON CREEK
(360) 574-4574
Phong Bui, D.M.D.
Charles Stirewalt, D.D.S.
Chau Ngo, D.D.S.
Stirewalt, P.C.

Protecting Union Member 
Smiles and Wallets.

ORTHODONTICS AVAILABLE!QUALITY, AFFORDABLE FAMILY DENTAL CARE

FOR OVER 25 YEARS

General, cosmetic, and specialty care
 Most insurance and union plans accepted
 Easy credit and low monthly payments, O.A.C.
 Evening and Saturday appointments
 Ask about our                     Dental Discount Program There may be future costs based on diagnosis. Limit one per person.  Not valid on diagnostic or preventative 

services. Not redeemable for cash or credit.  Must surrender at time of service. Valid for cash, PPO, Indemnity 
patients only.  Can't be combined, subject to change, expires 12/31/2008.

$100OFF

Smiles for Everyone!

NON COVERED
DENTAL SERVICES
12-31-2009

The Oregon Nurses Association
(ONA) has joined a newly formed na-
tional nurses union that includes nurs-
ing associations from Washington,
Montana, Ohio, New Jersey, and New
York.
The National Federation of Nurses

(NFN) was launched April 15 in Port-
land in conjunction with the Oregon
Nurses Association’s annual conven-
tion. The new federation will represent
more than 70,000 registered nurses in
the six states (15,000 RNs inWashing-
ton and 11,500 RNs in Oregon).
The six state associations disaffili-

ated from the UnitedAmerican Nurses
(UAN) inDecember of 2007. TheUAN
is an affiliate of theAFL-CIO.
The new National Federation of

Nurses is an independent federation and
is not affiliated with the AFL-CIO or
Change toWin.
However, the Oregon andWashing-

ton nurses associations are affiliated
with their respective state labor federa-
tions.
Paul Goldberg, assistant executive

director of labor relations for the Ore-
gon Nurses Association said the union
will continue its relationship with the
OregonAFL-CIO.
“ONAplans to continue to pay local

dues and be a part of the OregonAFL-
CIO,” he said.
Barbara Crane, a critical care nurse

at St. Catherine of Siena Medical Cen-
ter in Smithtown, N.Y., was elected to
serve as president of the National Fed-
eration of Nurses. She also is the cur-
rent president of the New York State
NursesAssociation.
Two officers from the Oregon

NursesAssociation — Julie Shuff and
President Bruce Humphreys — were
elected vice president and director, re-
spectively, of the NFN.
Kim Armstrong, president of the

Washington Nurses Association, was
elected secretary of the NFN.

New resource database
available for jobless
The AFL-CIO and Working Amer-

ica launched a newWeb site called Un-
employment Lifeline. On this site you
can find local resources, discussion
boards, cost saving tips and advice on
how to make it through unemployment
and back into a good job.
The site is still new and resources are

continually being added. If you know
of resources that aren’t listedmake sure
to send them in through the available
link, and if you don’t find what you
need, check out the discussion boards
and keep checking back for new re-
sources. TheWeb site is at:
www.unemploymentlifeline.com.

Nurse associations from
Oregon andWashington
help launch new union
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AnewHarley-Davidsonmotorcycle
will be in the cards for one lucky raffle
participant at this year’s “Unions for
Kids”Motorcycle Poker Run slated for
Saturday, June 13, at IBEW Local 48’s
union hall at 15937 NE Airport Way,
Portland.
A limited number of tickets will be

sold at a cost of $10 each.All proceeds
go to Doernbecher Children’s Hospital
in Portland.
“The event has grown from a $2,500

donation to Doernbecher’s in 2003 to a
$50,000 donation in 2008,” saidUnions
for Kids committee president LeeDun-
can, who is a business representative of
ElectricalWorkers Local 48.
Themotorcycle is a 2009Dyna Low

Rider FXDL and is valued at $16,999.
Money also is raised the day of the

motorcycle ride through registration

fees, from sponsors, a silent auction,
50/50 raffle, and a chili cookoff.
Unions for Kids is a registered non-

profit and an all-volunteer organization,
with all proceeds going to the kids at
Doernbecher Hospital.
Tickets for themotorcycle raffle can

be purchased at the IBEW & United
Workers Federal Credit Union, 9955 SE

Washington St., Portland, and at the
Carpenters Hall at 2215 N. Lombard,
Portland.
The raffle drawing will take place

following theMotorcycle Poker Run on
June 11.
For more information, call Duncan

at 503-260-5905 or visit theirWeb site
atwww.unions forkids.org.

Portland Jobs with Justice is raising
money to place a half-page ad in the
Oregonian. The ad is intended to show
community support for the Employee
Free ChoiceAct, a bill in Congress that
would make it easier for workers to

unionize and get a first union contract.
Andrea Townsend, Portland JwJ

staff organizer, said the groupwill place
the ad when the campaign has the
names of 300 supporters donating $5 or
more, likely earlyMay. The adwill cost
$5,500 to $6,000, depending on which
day it runs.
“The Employee Free Choice Act

will restore our middle class and give
workers the freedom to bargain for a
better life,” the ad will say. “We call on
Congress to immediately pass this vital
legislation and start building an econ-
omy that works for everyone.”
Checks can be sent to Portland Jobs

with Justice, 6025 E. Burnside, Port-
land, OR 97215; or donations can be
made online atwww.jwjpdx.org.
The ad is part of a national campaign

by Jobs with Justice chapters.

Chase is backing union members with the Union Plus® Mortgage
Program— ahome purchase and refinancing program exclusively
for union members, their parents and children.

• FREEMortgageAssistance Benefit
If you are unemployed or disabled.

•A wide variety of mortgages
Choose from fixed rate, adjustable-rate, and low- or no-closing costs

options.

• Special Lending
First-time homebuyer and less-than-perfect credit programs.

• Savings on closing costs
Member-only savings on new purchases and refinance.

It all adds up to more home-buying power.
Contact your local Union Plus Mortgage Specialist

Call Bob Krueger at: 503-490-0459

UnionPlus is a registered trademark ofUnion Privilege. Eligibility formortgage assistance begins one year
after closing on a Union Plus Mortgage through Chase Home Finance. This offer may not be combined
with any other promotional offer or rebate, is not transferable, and is available to bona fidemembers of par-

ticipating unions. For down payments of less than 20%,mortgage insurance (MI) is required andMI charges ap-
ply.All loans are subject to credit and property approval. Program terms and conditions are subject to changewith-
out notice. Not all products are available in all states or for all loan amounts. Other restrictions and limitations
apply. ©2008 JPMorgan Chase &Co.All Rights Reserved. P-UP 104 2A-7604

Union members raised $13,000
April 26 at the 20th annual Labor
Bowl Challenge, which benefits the
Muscular DystrophyAssociation.
Pictured above, Bakers Local

114 President Georgene Barragan
visualizes a strike in the Hollywood
Bowl, location of this year’s event.
Muscular dystrophy is a heredi-

tary condition marked by a progres-

sive weakening and wasting of the
muscles over time.About 250,000
Americans have some form of mus-
cular dystrophy.
Since the event’s inception in

1989, Portland-area unions have
collected a total of $301,328.75.
Money goes to buy wheelchairs
and braces for children, as well as
research and summer camps.

Participation is open to any
union member or supporter, and
two local unions have made the
event a priority: Letter Carriers
Branch 82 and Fire Fighters Local
43. This year’s event started with a
remembrance of Branch 82 vice
president Kelly Pendell, who died
Feb. 6 of cancer. The event was a
passion of hers.

The numbers are in. Production of
cars and light trucks last year by U.S.
automakers went … up. Just not in the
United States.
Robert Scott, an economist with the

progressive Economic Policy Institute,
reports that at the same time General
Motors, Ford, and Chrysler were cut-
ting production in theUnited States last
year, theywere increasing it inMexico.
Production fell 24 percent in the U.S.,
but grew nearly 5 percent inMexico.As
a result, the Mexican share of “Big
Three” vehicle production in North
America rose 3.7 percentage points,
while the U.S. share fell 2.5 points (the
Canadian share also fell).
That fact is relevant as GM and

Chrysler return to Congress asking for
billions of dollars in restructuring aid.
While most of the vehicles GM and

Chrysler built in Mexico were trucks,
Ford leads the big three in off-shoring
car production to Mexico. Over a third
(34.4 percent) of all Ford cars built in
North America last year were made in
Mexico, a far greater share than either
GM (5.7 percent) or Chrysler (0 per-
cent).
Will GM andChrysler use new gov-

ernment loans to catch up to Ford in the
off-shoring race, or will they invest the
funds in U.S.-based production? GM
has invested $3.6 billion in Mexico in
the past three years, and has recently be-
gan making its Aveo subcompact car
only in that country.
“Taken together,” Scott concluded,

“these facts make an ‘Invest in Ameri-
ca’ requirement an essential component
of any further government assistance
for U.S. auto companies.”

BigThree ramp up auto
production… inMexico

The deadline for submitting nomina-
tions to the Northwest Oregon Labor
Council’s Labor Appreciation and
Recognition Night is Friday, May 15.
Persons inside and outside the labor

community will be recognized at a din-
ner slated Saturday, May 30, at West-
moreland UnionManor.
The dinner and awards ceremony

serves as a fundraiser for Labor’s Com-
munity ServiceAgency.
Dinner tickets are $10 per person.
Raffle tickets also are sold for $1

each or seven for $5.
The labor council also is accepting

cash and prize donations for the raffle.
For more information, or to order

tickets, call 503-235-9444.

Harley motorcycle raffle tickets on sale to
benefit Doernbecher Children’s Hospital

Nominations deadline for Labor
Council’s recognition night May 15

Jobs with Justice collecting money
for Employee Free Choice ad buy

Labor bowls for muscular dystrophy
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www.marcoconsulting.com

Midwest Office
550WWashington Blvd
Ninth Floor
Chicago, IL 60661
p: 312-575-9000
F: 312-575-9840

Please call Jason Zenk at 253-376-3391

The Marco Consulting Group
INVESTMENT CONSULTANTS TO
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to lower the cost of the bids, and
nine of the 10 contracts went to
nonunion competitors at roughly
half the wages and benefits.
Union electricians have done a

lot of work for Fred Meyer in the
past.
Angry about the shutout, several

local building trades union represen-
tatives have begun asking members
not to spend money at Fred Meyer,
and have distributed fliers outside
Fred Meyer stores asking the public
not to shop there.
The public is also starting to hear

from United Food and Commercial
Workers Local 555.At the Fred
Meyer store in The Dalles, Oregon,
where grocery workers have been
union for years, a group of about 50
non-food workers voted to join the
union in November 2007. They still
don’t have a union contract, even
though the company has numerous

non-food contracts at other loca-
tions. Bargaining has been going on
since February 2008, and a federal
mediator is now involved in the ne-
gotiations. One sticking point is a
well-established union bottom line:
“union security” i.e., whether dues
will be voluntary. Fred Meyer wants
to make it an “open shop.”
So far, Local 555 has placed sev-

eral ads in the Dalles Chronicle, cre-
ated a public campaignWeb site,
treatusfair.com, and onApril 23
held a rally and march in The
Dalles.
Meanwhile, Portland-area gro-

cery, meat, and central checkout
workers at Fred Meyer, Safeway,
andAlbertsons have been working
under extended contracts since July
26, 2008. The grocers bargain
jointly asAllied Grocers Inc.
Negotiations were heldApril 28-

29, but the outcome of those talks
were not available at press time.

...Fred Meyer drags out
bargaining inThe Dalles

(From Page 1)

Remembering workers killed on the job
A new Fallen Workers Memorial was dedicated by Oregon Gov. Ted Kulongoski April 28 at the State
Capitol Mall, where nearly 200 people gathered to honor workers killed on the job last year. The names of
62 workers and 11 soldiers were read aloud as a bell tolled in the background.Also speaking was Oregon-
OSHA Administrator Michael Wood. The Oregon AFL-CIO’s Safety and Health Committee has been
working for four years to erect a permanentmemorial inOregon.The idea started in 2005with a resolution
passed at the state labor federation’s convention.Groundwas broken theweek of Feb. 23 and thememorial
was completed in time for this year’s observance. The memorial consists of a large boulder within a
landscaped sitting area in front of the Labor and Industries Building on the CapitolMall. The boulder has
a bronze plaque attached to it with the inscription memorializing Oregon’working men and women who
suffered loss of life on the job. Fundraising is still ongoing to pay for the all-union-built memorial. To date,
$37,500 has been collected. Total cost of the memorial is $49,765. Donations can be sent to: OregonAFL-
CIO,Workers Memorial Fund, 2110 State St., Salem, OR 97301. (Photo by Don Loving)

Close to 3,000 letter carriers in Ore-
gon and Clark County,Wash., will help
“StampOut Hunger” on Saturday,May
9, part of the annual National Associa-
tion of Letter Carriers Food Drive.

Prior to that day, yellow, plastic bags
will be delivered to every household.
All you have to do is fill the bag with
nonperishable food items such as
canned meat, fish and soup, cereals,
pasta and rice, and leave it at yourmail-
box on the morning of Saturday, May
9. (Please do not include glass items,
homemade items or previously opened
containers.)

Letter Carriers will collect the bags
and deliver them to drop points, where

volunteers will sort the donations and
forward them to theOregon FoodBank.

Food collected in Clark Countywill
benefit Clark County hunger-relief
agencies.

The 17th annual Food Drive is the
largest one-day food collection of the
year in Oregon — and across the na-
tion.

Last year more than 1.6 million
pounds of foodwas collected inOregon
— and a record 73.1 million pounds of
food was collected nationwide.

According to the Oregon Food
Bank, an estimated 200,000 people get
meals from emergency food boxes in an
average month.

Letter Carriers’ annual Food
Drive set for Saturday May 9
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