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Lady linemen at trades fair
Jenna Smith, Cecile Rieder, Kathryn Kennington, Bridget Reiser, Cristi
Dyami, Maria Vallalobos, Suni Miani, and Lorra Crumley pose for a photo
atop a power pole set up at the 17th annual Women in Trades Fair May 16
sponsored by Oregon Tradeswomen Inc. The women are linemen for
Portland General Electric, Bonneville Power Administration, Seattle City
Light, Oregon Trail Electric Consumers Cooperative, Eugene Water and
Electric Board, Tacoma Public Utilities, and the National Joint
Apprenticeship and Training Committee. They are members of Electrical
Workers Local 125 in Portland, Local 659 in Central Point, Local 77 in
Seattle, and Local 483 in Tacoma. The fair, held at the NECA-IBEW Local
48 training center in Northeast Portland, featured 72 exhibitors and, for the
first time, hosted a Dads and Daughters breakfast. More than 600 people
attended the fair May 16. On May 14 an estimated 415 middle school
students toured the fair, followed by 540 high school students on May 15.
“Every year I see again how important it is for girls to have the opportunity
to meet industry women role models like Steamfitter Marci Wichman,
CementMason JohnettaAbraham, and Electrician Jonni Ocejo; and for the
girls andwomen exploring trades careers to have a chance to try out various
trades at the hands-onworkshops,” saidConnieAshbrook, executive director
of Oregon Tradeswomen Inc. “The fair is truly a labor of love for all the
apprenticeship programs and employers who present the workshops, as they
seek to reach out to the women and girls who attend. A huge thank-you to
workshop presenters for all their efforts.”

Three of Oregon’s largest unions
launched a radio advertising campaign
in Portland and Eugene last month at-
tacking a bill that U.S. Sen. RonWyden
is pushing to overhaul the nation’s
health care system.
Leaders from the Oregon Education

Association, United Food and Com-
mercial Workers Local 555, Oregon
Council 75 of theAmerican Federation
of State, County and Municipal Em-
ployees, and theOregonAFL-CIO took
part in a national press conferenceMay
19 opposing Wyden’s Healthy Ameri-
cans Act. Senate Bill 391 calls for tax-
ing workers’ health insurance benefits
as if it were income and eliminates tax
deductions for employers that provide
health insurance.
“One of the goals of health care re-

form is to make it more affordable,”
said Ken Allen, executive director of
OregonAFSCME. “Taxing the value of
health care benefits would raise health
care costs for working families.”
Gail Rasmussen, president-elect of

OEA, said labor is pleased that Con-
gress is finally debating health care re-
form. “We’re just in opposition to this
proposed idea of capping or eliminat-
ing the tax exclusion for employer-
sponsored health care coverage.”
Rasmussen saidmany public educa-

tion employees have in the past traded
pay raises in exchange for a good health
insurance plan. “Telling them they’ll
now be paying more taxes would un-
fairly penalize them,” she said, adding
that such an act could discourage peo-
ple from entering the profession, or
drive today’s teachers out of the profes-
sion.
UFCW Local 555 President Dan

Clay said there are other, better ways to
fund health care: “Raising taxes on
those making more than $200,000 a
year, closing international loopholes,
and modifying state taxes.”
Clay said President Barack Obama

is on the right track. “The right way is
the way President Obama is leading us
— a choice of the plan you have, an-
other private plan or a public plan —

(Turn to Page 2)

What happened
to retirement?

Unions say
Wyden’s
health care
bill is sick By DONMcINTOSH

Associate Editor
A year after stock and housing

prices took a tumble,America’s work-
ers face a leaner retirement. Employer-
guaranteed pension plans are cutting
out frills. Individual savings accounts
like IRAs and 401(k)s have lost a third
or more of their value.And home eq-
uity— a form of personal savings that
many workers count on using in retire-
ment— has been hit hard by a 10 to
30 percent drop in home prices.
That leaves Social Security as the

only truly stable source of retirement
income. Despite all the politically mo-
tivated fear-mongering that Social Se-
curity might not be there for people
when they retire, it’s fully funded for
the next 28 years, and even in the un-
likely event that Congress does noth-
ing before 2037 to shore up its fi-
nances, Social Security wouldn’t
eliminate benefits entirely, but cut
them by 25 percent.
Most union members, however,

have something else they can count on
in retirement— the “defined benefit”
pension plan.
In these plans, employers promise a

retirement benefit, and make regular
contributions to a fund so that the
promises can be kept. The fund is in-

vested. If investments do poorly, em-
ployers have to increase the amounts
they contribute. Because of the finan-
cial crisis, most defined benefit plans
are under stress and have suffered seri-
ous investment losses. But for the most
part they will still be able to pay core
benefits that were promised.
Union bargaining afterWorldWar

II made this kind of guaranteed pen-
sion a standard benefit forAmerican
workers. But since the 1980s, defined
benefit plans have increasingly been
replaced by the 401(k) “defined contri-
bution” retirement savings plans. Just
25 years ago, more than 80 percent of
large and medium-sized firms offered
a defined-benefit plan; today, less than
a third do. Unionized employers are
becoming the last bastion of the tradi-
tional pension.
Among defined benefit pension

plans, the most secure are the multi-
employer funds jointly overseen by
union and management trustees.
They’re sometimes called “Taft-Hart-
ley” plans, because they comply with
the Taft-HartleyAct of 1947. Before
then, unions ran pensions directly. But
an anti-union Congress, seeking to
separate unions from a source of eco-
nomic power, required that employers

Labor deeply involved
in cap and trade debate

By DONMcINTOSH
Associate Editor

Congress and the Oregon Legisla-
ture this year are looking at laws to
cut greenhouse gas emissions. Scien-
tists say greenhouse gases, chiefly
carbon dioxide and methane, are caus-
ing a rise in average global tempera-
tures that could total 10 degrees
Fahrenheit by 2100. The warming is
having dramatically disruptive effects
on the environment and the economy.
Representatives of organized labor

are involved in those discussions at
both levels. Their agenda is to maxi-
mize the creation of decently-paid

“green jobs” and to minimize eco-
nomic harm to workers in polluting
industries.
The proposal being debated by

Congress is HR 2454, theAmerican
Clean Energy and SecurityAct of
2009, also known as theWaxman-
Markey bill after its sponsors, repre-
sentatives HenryWaxman (D-Calif.)
and Edward J. Markey (D-Mass.) The
bill creates a “cap-and-trade” system
that would gradually reduce green-
house gas emissions, but allow emit-
ters to do so in the least expensive
way possible.

(Turn to Page 9)
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WASHINGTON, D.C. (PAI) —
The AFL-CIO and Change to Win la-
bor federations are giving strong back-
ing to federal appellate judge Sonia So-
tomayor, President Barack Obama’s
nominee for the first U.S. Supreme
Court vacancy during hisWhite House
term.
Sotomayor, 54, now a judge on the

2nd U.S. Circuit Court of Appeals in
New York City, was nominated by
Obama to succeed Associate Justice
David Souter, who intends to retire at
the end of June.
Retiring AFL-CIO President John

Sweeney called Sotomayor, the first
Hispanic-American Supreme Court
nominee, “a brilliant jurist” who
“would bring a direct and personal un-
derstanding of the struggles workers
face every day.”
Anna Burger, chair of Change to

Win, said there are few people with So-
tomayor’s legal acumen and accumu-
lated wisdom. “But beyond her bril-
liance, her three-decade career in the
law and her distinguished record, Judge
Sotomayor’s personal story of achieve-
ment has given her a rare insight into

the lives of people who get up and go to
work each day to make a better life for
their families.”
Sotomayor was raised in a South

Bronx public housing project by par-
ents whomoved from Puerto Rico. Her
mother was a nurse and her late father
worked in a factory. She graduated
from Princeton University summa cum
laude, edited the Yale Law Journal,
served as a NewYork City prosecutor
and corporate lawyer before being ap-
pointed to the bench by President
George H.W. Bush in 1992.
Sweeney added that Sotomayor has

consistently interpreted U.S. labor laws
in the manner in which they were in-
tended. “She has enforced the rights of
all workers to be free of all types of dis-
crimination at work, to be the paid the
correct wages, and to receive health
benefits to which they are entitled. She
has recognized that persecution for
union activity can be a basis for grant-
ing asylum in the U. S,” he said.
A database search turned up three

notable Sotomayor rulings on labor is-
sues, including one high-profile deci-
sion four years after she became a U.S.

District Judge in 1991. Her injunction
against the baseball team owners ended
their 1995 intransigence that forced the
unionized players to strike. The strike
lasted a few days and her court order
made clear the owners had to bargain
in good faith and reach a contract.
A second Sotomayor case is pend-

ing before the current Supreme Court,
but that decision will occur before she
joins the bench, assuming the Demo-
cratic-run Senate confirms her nomina-
tion.
That case, argued earlier this year,

involves the city of NewHaven’s years-
old exam for its firefighters.WhenNew
Haven gave the exam for the promo-
tions, the whites and one Hispanic-
American passed, and all the blacks
did not. The city threw out the test as
racially biased in its effect. Those who
passed the test sued.

The federal district court in Con-
necticut ruled for the city, and a three-

judge 2nd Circuit panel, including So-
tomayor, agreed. But other Republican-
appointed 2nd Circuit judges whowere
not on the panel were upset enough to
file their own dissent, urging the
Supreme Court to take the case, which
it did.

The third Sotomayor ruling in-
volved a health benefits case. In 2005,
the administrator of Empire Health
Choice Assurance, Inc., a health plan
for New York-based federal workers,
sued the estate of a dead worker trying
to recover benefits the plan had paid
before the worker died. Sotomayor
wrote for a three-judge appellate panel,
which ruled 2-1 for the worker’s heirs.
Sotomayor said there was no federal

jurisdiction. She ruled “it was not
enough” that the health care plan was
created by federal law, since the plan
“was not an instrumentality of the fed-
eral government, but merely the result
of federal legislation.”

Paying the
price for
health

insurance
• Health insurance premiums for

Oregon working families have sky-
rocketed, increasing 85 percent from
2000 to 2007.

• For family health coverage in
Oregon during this time, the average
annual combined premium for em-
ployers and employees rose from
$6,654 to $12,321.

• For family health coverage in
Oregon from 2000 to 2007, the av-
erage employer’s portion of annual
premiums rose 77 percent, while the
averageworker’s share grew by 111
percent.

• From 2000 to 2007, themedian
earnings of Oregon workers in-
creased 18 percent, from $22,401 to
$26,444. During that time health in-
surance premiums forOregonwork-
ing families rose 4.7 times faster
than median earnings.

• Profits at 10 of the country’s
largest publicly-traded health insur-
ance companies — Aetna, Ameri-
groupCorp., CenteneCorp., CIGNA
Corp., Coventry Health Care Inc.,
Health Net Inc., Humana Inc., Unit-
edHealth Group Inc., Universal
American Corp., and WellPoint —
rose 428 percent from 2000 to 2007,
from$2.4 billion to $12.9 billion, ac-
cording to U.S. Securities and ex-
change Commission filings.

• In 2007 alone the chief execu-
tive officers at these companies col-
lected combined total compensation
of $118.6 million — an average of
$11.9 million each. That is 468
times more than the $25,434 an av-
erage American worker made that
year.

FromHealth Care for
America Now!May 2009

with quality, affordable health insur-
ance for everyAmerican,” he said.
In addition to taxing benefits, union

officials are protesting two other as-
pects of the bill: Unionmembers would
be forced to give up their negotiated
health care plans whether they liked
them or not; and the bill doesn’t include
a public option for workers to choose
from.
Asked by a reporter why labor was-

n’t pursuing a single-payer plan to elim-
inate all the wrangling over health care
reform, TomChamberlain, president of
the Oregon AFL-CIO, said a single-
player plan isn’t going to happen.
“I don’t know if we ever get to sin-

gle-payer in this country,” he re-
sponded. “What you’re talking about is
tearing completely down the existing

system and starting from scratch. I just
don’t see how that’s going to happen.”
Wyden introduced SB 391 in Febru-

ary. The bill has a dozen co-sponsors,
including JeffMerkley (D-Ore.), Daniel
Inouye (D-Hawaii), Arlen Specter (R-
Penn), Joe Lieberman (I-Conn.), Mary
Landrieu (D-La), Mike Crapo (R-
Idaho), Bill Nelson (D-Fla.), Debbie
Stabenow (D-Mich.), Maria Cantwell
(D-Wash.), Lamar Alexander (R-
Tenn.), Lindsey Graham (R- S.C.), and
Bob Bennett (R-Utah).
“We’re deeply disappointed that

Wyden won’t commit to a public op-
tion,”Allen said.
The three unions are sharing the cost

of the $60,000 radio ad buy on stations
airing in Portland and Eugene.
The group also has a Web site:

www.stopwydenshealthtax.com.
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John Mohlis, executive secretary of
the Columbia Pacific Building and
Construction Trades Council, has been
appointed to a second term on the Port-
land Development Commission.
The action came as a consent

agenda item at the May 20 Portland
City Council meeting. Also reap-
pointed at that time was PDC chair
CharlesWilhoite.
Appointments to the PDC, the

quasi-independent development arm of
the city of Portland, are made by the
mayor and confirmed by City Council.
Mohlis was first appointed to the

commission in 2007 by then Mayor
Tom Potter.
His andWilhoite’s new terms expire

June 30, 2012.
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Twenty-eight people received
awards May 30 at the 12th annual La-
bor Appreciation and Recognition
Night dinner sponsored by the North-
west Oregon Labor Council.
The event was a fundraiser for La-

bor’s Community ServiceAgency. This
year, $2,039was raised on raffle tickets
for cash andMade in theU.S. prizes do-
nated by local unions and area busi-
nesses.
Recognized at this year’s dinner

were: Joe Esmonde, IBEW Local 48;
Becky Steward and Michael Hanna,
Multnomah County Employees AF-
SCME Local 88; Cameron Taylor and
VictorWeekes, Bakers Local 364; Jodi
Parker andDavidTischer, Laborers Lo-
cal 320; City Commissioner Nick Fish;
Val Jack of the OregonAlliance for Re-
tired Americans; Linda Rasmussen,
Communications Workers of America;

Harold King, NOLC Retirees Council;
Joe LeBarron, retiredmember ofAmal-
gamatedTransit Union Local 757; Bar-
bara Mathey, CEO of IBEW & United
Workers Federal Credit Union; Darel
Aker, retired from Joint Council of
Teamsters No. 37; Randy Fish and
Terry Lansing, Bakers Local 114; Jesse
Sackett, Insulators Local 36; Shelby
Palmer and Evertt Roberts, Interna-
tional Longshore andWarehouseUnion
Local 8 and Local 40; Tyler Gorton,
ILWU; John Mohlis, executive secre-
tary of the Columbia Pacific Building
andConstructionTrades Council; Lynn
Lehrbach, Joint Council of Teamsters
No. 37; Jack Roy and GaryMoore, La-
borers Local 296;TerryAllenMoe, pas-
tor, Redeemer Lutheran Church and
leader of Metropolitan Alliance for
Common Good; Michael Arken, Ore-
gon AFSCME Retirees; Aida Arada,

Oregon & Southern Idaho District
Council of Laborers-Employers Train-

ing Center; and the late Earl Kirkland,
retired executive secretary of the Co-

lumbia Pacific Building and Construc-
tion Trades Council.

Mayor reappoints
BuildingTrades’
Mohlis to PDC

Vancouver city employees forego cost-of-living raises for two years

NWOregon Labor Council recognizes its friends at annual dinner

Pictured are LaborAppreciation andRecognitionNight recipients from left to right:Val Jack, BarbaraMathey,Victor
Weekes, Terry Lansing, Randy Fish, and Jodi Parker.

VANCOUVER — Members of four unions rep-
resenting workers at the City of Vancouver have
agreed to give up cost-of-living raises for the next two
years.
Office and Professional Employees International

Local 11, which represents 172 city employees, ap-
proved the deal, along with the Joint Labor Coalition,
which is comprised of the Machinists Union,
Plumbers and Fitters Local 290, and Teamsters Lo-
cal 58. The coalition represents 67 employees.
The contract does not impact step increases of 3.5

percent for roughly 100 employees.

The agreement will save the city approximately
$495,000 in 2009.
Earlier this year, Fire Fighters Local 452 agreed to

waive a previously negotiated cost-of-living increase
for 2009, which resulted in a savings of more than
$700,000. Local 452 and sister Local 4378, as well as
the Fire Marshal’s Unit and Fire Command, also
waived their wage increases for 2009 and 2010.
Two other unions, the American Federation of

State, County & Municipal Employees and the Po-
lice Command Unit, also represented by Local 11,
are working under terms of expired contracts.

Additionally, all city managers and nonunion em-
ployees received no cost- of-living increases for 2009.
“We are well aware of the city’s budget situation

and knew we would be asked to forgo pay increases
for the biennium,” said Rick Wilson, a business rep-
resentative of OPEIU Local 11. “I am pleased to say
that our members overwhelmingly pledged their sup-
port for this agreement to help the city meet their fi-
nancial challenges,”
The Vancouver City Council approved the two-

year contract at its meeting June 1.
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By SETHMICHAELS
Labor law experts and a California

worker exposed the ugly truth about
corporate abuses of workers trying to
exercise their freedom to form unions
and bargain for a better life during a
briefing on Capitol Hill May 20.
At the center of the discussion: Kate

Bronfenbrenner’s new report, “No
Holds Barred: The Intensification of
Employer Opposition to Organizing,”
released by the Economic Policy Insti-
tute (EPI) and the American Rights at
Work Education Fund. The report
shows that the problems the Employee
Free ChoiceAct would address are get-
ting worse.
Bronfenbrenner has studied these is-

sues for decades as the director of la-
bor education research at Cornell Uni-
versity’s School of Industrial Relations.
This is her fourth survey over 20 years,
enabling her to put into historical per-
spective the obstacles workers face.
At the briefing, Bronfenbrenner said

weak laws and a hostile environment
have emboldened corporations, over
the past decade, to step up their abuses
against workers trying to form unions.
“The research provides a detailed

portrait of a system that has failed pri-
vate-sector workers. Workers have

come to understand what our data con-
firms: Employers are using an arsenal
of legal and illegal tactics to interfere
with workers trying to organize, and
they are doing it with impunity,” she
said.
The study is the result of an in-depth

examination of National Labor Rela-
tions Board (NLRB) documents, ex-
amination of companies, interviews
with workers and investigations of un-
fair labor practice filings, to give a clear
picture of what the process of forming
a union really looks like. And it’s not
pretty:
• 63 percent of companies have su-

pervisors interrogate workers in
mandatory one-on-one meetings.
• 57 percent of companies threaten

workers with plant closings.
• 47 percent threaten to cut wages

and benefits.
What’s more, even if they win rep-

resentation, a majority of workers still
don’t have a first contract after a year.
AngelWarner, a workingmom from

California, offered a compelling story
of these coercive tactics in action.
Warner is a RiteAid warehouse worker
who tried to form a union through the
International Longshore and Ware-
house Union (ILWU) at a large ware-

house with 600 workers. The ware-
house was inadequately heated in the
winter and cooled in the summer, and
the work was difficult and at times un-
safe. That’s why Warner and her co-

workers hoped to form a union.Wages
and benefits were an issue, she said, but
not the only issue. Mostly, they were
concerned about job security and im-
proving safety, especially after man-
agement imposed a quota system.
“Youwalk a fine line of taking a trip

to the hospital or a trip to the unem-
ployment line,” she said. “We like our
jobs, we just want dignity, respect and a
voice in our workplace. A person can
only take so much. We decided it was

time to stand up for ourselves.”
Warner said that, as she and her-co-

workers tried to form a union, manage-
ment pulled union supporters aside for
threatening meetings and singled out

potential supporters
for harassment. Pro-
union employees
were fired, and the
workers filed 49 la-
bor law violations
— but the only
repercussion for
Rite-Aid was hav-
ing to re-hire two
employees and post
fliers saying they
wouldn’t do it any
more.
Warner and her

co-workers won the election by only a
handful of votes, even after getting
two-thirds of the employees to sign up,
because of the extended election period
and the abuses by management during
that time. The election was held two
years after starting the process of gath-
ering signatures,Warner said, and even
after a year of having won a union, the
company still hasn’t offered a contract.
“Our labor laws are not working,

they’re not protecting the working
class,”Warner said.
Fred Feinstein, a former NLRB

counsel and a University of Maryland
professor, agrees that existing labor
law isn’t protecting workers. Warner’s
story isn’t an exception, Feinstein said
— it’s one vivid example of a perva-
sive failure of labor law.
“There’s room for better enforce-

ment and better strategies, but the law
itself is defective,” he said.
Feinstein said there is considerable

evidence that over the last decades new
tactics have been developed and weak-
nesses in the law exploited so that con-
ditions on the ground have changed.
“We need to change the legal

framework if we’re going to protect

people,” he said.
Extended delay is a powerful wea-

pon for employers, he continued, be-
cause it ensures years of litigation to
prevent remedies for their misbehavior.
Bronfenbrenner said that although

she studied many unfair labor practice
filings, many abuses aren’t even re-
ported because a climate of fear, weak
remedies and long delays prevent
workers from protesting unfair prac-
tices.
Warner said the common corporate

complaint— that workers could act co-
ercively as they campaigned to get their
co-workers to form a union — was
laughable and unsupported by facts.
“From a worker’s point of view, the

harassment and intimidation I’ve seen
has come from the company side.”
Bronfenbrenner and Feinstein both

agreed that decades of research into or-
ganizing campaigns show this to be the
case across the board. Historically, the
number of unfair labor practice filings
against unions is extremely low—only
42 cases of misconduct over seven
decades — while there are nearly
30,000 unfair labor practices against
workers by companies every year. Peo-
ple who say both sides are at fault
aren’t to be taken seriously, Bronfen-
brenner said.
“Unions wouldn’t function if work-

ers were coerced. The whole idea of
having a union, of the organizing
process, relies on workers feeling they
have a democratic process, and believ-
ing in their union,” she said. “Workers
can vote their way out of a union at
many phases — you don’t get to vote
against your boss, and employers have
enormous power over workers. They
can fire you, they control your sched-
ule, your pay, your working condi-
tions.”

(Editor’s Note: SethMichaels writes
for the national AFL-CIO Now blog.)

Congressional briefing

Workers face increasing abuse in attempts to form unions
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Historically, the number of unfair
labor practice filings against unions is
extremely low — only 42 cases of
misconduct over seven decades —
while there are nearly 30,000 unfair
labor practices against workers by
companies every year.
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Alice Dale, a longtime Oregon
leader at the Service Employees Inter-
national Union (SEIU), movedMay 30
toGeneva, Switzerland. Two days later,
she began her new job as director of the
Property Services Sector at UNIGlobal
Union.
UNI (Union Network International)

is an international labor federation
formed in 2000 by the merger of four
industry-specific global union federa-
tions. UNI affiliates represent about 20
million workers worldwide. Several
large U.S. unions belong to UNI —
SEIU, Communications Workers of
America, and United Food and Com-
mercialWorkers.
In her new job, Dale will negotiate

with multinational corporations like
Danish ISS, Swedish Securitas, and
British G4S to get “framework agree-
ments” setting ground rules for union
organizing campaigns. And she will
oversee campaigns to unionize security
and janitorial workers in India, Poland,
SouthAfrica, Malawi, and elsewhere.
Dale, 56, has a law degree fromLoy-

ola LawSchool in LosAngeles. She be-
gan her career in organized labor in
1978 as staff attorney for Oregon Public
Employees Union, which was then an

independent union of state employees.
OPEU affiliated with SEIU in 1980,
chartering as SEIU Local 503.
Dale became Local 503’s executive

director in 1985, and led the union
through a nine-day rolling strike in
1987 which won a major victory for
gender pay equity.
“[The strike] was the culmination of

a couple of years of work trying to build
militancy within a rank-and-file organ-
ization,” Dale said. “It was transforma-
tive for the membership.”
The State ofOregon agreed to a clas-

sification study that resulted in pay
raises of 10 to 30 percent for underpaid
traditionally female-dominated occupa-
tions.
In the years Dale led the union, Lo-

cal 503 grew from 12,000 to 26,000
members. By 2001, she was ready for a
change.
She agreed to serve as trustee of

Portland-headquartered SEIULocal 49,
which represents janitors and hospital
workers.Members elected her president
in 2002. Local 49 grew from about
5,000 members to about 7,500 under
her leadership.
Last year, the janitors won a major

improvement in their multi-employer

union contract— company-paid health
coverage for their children. However, a
campaign to unionize several thousand
workers at Providence Health System,
begun in 2005, has been tough going,
owing to strong employer opposition,
Dale said.
Dale also has served on the national

union’s Executive Board since 1985,
first with SEIUPresident John Sweeney
and later with his successorAndy Stern.
SEIU devotes a sizable fraction of its
budget to organizing newmembers, and
has been one of the fastest growing

unions in the country. Now Dale will
seek to replicate that in organizing
workers worldwide.
Husband Frank Evans and their 13-

year-old son Nicolas will join Dale in
themove toGeneva. Dale speaks Span-
ish. Her new job will require her to
learn French.
On Dale’s recommendation, Local

49 organizing director Meg Niemi was
appointed by the unionExecutiveBoard
to fill out the remainder of her term.
Niemi, 38, grew up in Central Ore-

gon and later Portland, where she grad-

uated from Jefferson High School.
Niemi said union membership was im-
portant to her grandparents and her
stepfather; when she graduated from
Pitzer College in California with a de-
gree in political science she decided to
attend theAFL-CIO’s Organizing Insti-
tute. She went on to become an organ-
izer for SEIU Local 1199P in Pennsyl-
vania, SEIU Local 250 in California,
and Oregon School EmployeesAssoci-
ation in Central Oregon.
She returned to SEIU as Northwest

organizing coordinator, and then joined
Local 49 in 2004 as organizing director
just as the Providence campaign was
getting under way. Niemi said recent
decisions by Providence to cut pension
benefits could bring new urgency to the
union campaign. So could passage of
the Employee Free ChoiceAct in Con-
gress.
Niemi could end up being Local 49’s

last president because the union is in
discussions over possible mergers with
other SEIU locals. In one scenario, Lo-
cal 49’s building services members
would join Seattle-headquartered SEIU
Local 6, while its health care members
would join SEIU Local 503 or Local
1199 NW.
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SEIU’s Dale takes job in Geneva; Local 49 names Niemi president

ALICE DALE MEG NIEMI

Letter Carriers march in Starlight Parade

In keeping with this year’s Rose Festival
theme — “Bridging Communities” —
about 30 National Association of Letter
Carriers (NALC) Branch 82 members
marched in the festival’s Starlight Parade
May 30 alongside a float made of food cans
made to look like the St. John’s Bridge.
Letter Carriers held signs with the names
of their post office and the amount of food
collected in this year’s Letter Carrier Food
Drive. In the photo right, Letter Carriers
Janet Barlow and Darcy Nolan wave to
crowd while riding the float. The parade
crowd was estimated at 250,000.

Worker FreedomAct gets
new life in State Legislature
SALEM—TheOregon Legislature

is down to the last four weeks of its
2009 session. The season for hearings
and testimony on bills is over. Now
bills face deadlines for being voted out
of committees and passing the House
and Senate. It’s not over until it’s over,
but it’s due to be over June 30.
For labor, many closely-watched

bills are still in the running, including
theWorker FreedomAct (SB 519), the
Oregon AFL-CIO’s top priority. That
bill, which would give workers the
right to refuse to attend anti-union
meetings, was thought dead three
weeks ago. But Democratic leaders in
the Senate may have secured enough
votes to pass it. It passed the Senate
Rules Committee May 29. Sen. Ginny
Burdick (D-Portland), who opposes the
bill, cast a courtesy vote for it to get it
out of committee and permit a floor
vote.
Lawmakers appear also to have

agreed with labor and community
groups that the budget crisis should not
be solved with cuts alone. There’s mo-
mentum gathering behind two union-
supported proposals for raising revenue
— increasing the corporate minimum
income tax, and adding a higher in-
come tax rate on individuals making
more than $125,000 a year and couples
making more than $250,000.
Another proposal to be decided in

the remaining days of the session is HB
2116, which would use a new tax of 3
percent on hospitals and 1 percent on
insurers to raise money, matched by

federal dollars, to increase enrollment
of low-income Oregonians in the Ore-
gon Health Plan.
And an increase in the gas tax and

vehicle and title registration fees — to
fund a $960 million package of trans-
portation projects— passed the House
and cleared the Senate May 29. It now
awaits the governor’s signature. The
gas tax would go up 6 cents to 30 cents
a gallon, though not until 2011 (sooner
if the economy rebounds.)
A package of reforms aimed at ini-

tiative fraud—HB 2005—passed the
House 52 to 7 May 19 and was on its
way to the Senate floor as of press time.
Also passed by the House was HB

2699, a bill requiring that construction
projects of over $5 million that get en-
terprise zone tax breaks pay building
trades workers the prevailing wage for
their craft. The bill was in the Senate
Rules committee as of press time.

CORRECTION
An article in theMay 15 issue of the

Northwest Labor Press, “OregonAFL-
CIO’s top bill, the Worker Freedom
Act, gets shelved in committee” incor-
rectly referred to State Senator Ginny
Burdick (D-Portland) as chair of the
Senate Rules Committee, to which the
bill that is the subject of the article was
referred. Burdick is a member of the
committee, but it is chaired by Senate
Majority Leader RichardDevlin (D-Tu-
alatin).
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BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Boardmeets 10 a.m. Tuesday, June 23, fol-
lowed by a 10:30 a.m. General Membership meeting, in
the meeting room at 7931 NE Halsey, Suite 205, Port-
land.

BOILERMAKERS 500
Membersmeet 10 a.m. Saturday, June 13, at 2515NE

Columbia Blvd., Portland.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Membersmeet 7 p.m. Tuesday, June 16, at 12812NE
Marx St., Portland.

CARPENTERS 247
Members meet 6 p.m. Tuesday, June 9, at 2215 N.

Lombard, Portland.

CARPENTERS 1715
Members meet 6:30 p.m. Tuesday, June 16, preceded

by a 5 p.m. Executive Board meeting at 612 E.
McLoughlin,Vancouver,Wash.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, June 18, at 12812

NEMarx St., Portland.

CLARK, SKAMANIA &
W. KLICKITAT COUNTIES
LABOR COUNCIL

Delegates meet 6 p.m. Thursday, June 25, preceded
by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver,Wash.

COLUMBIA-PACIFIC
BUILDINGTRADES

Delegatesmeet 10 a.m.Tuesdays, June 9 and June 16,
at Kirkland UnionManor II, 3535 SE 86th, Portland.

ELECTRICALWORKERS 48
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday, June 9, in the Executive Boardroom.
Sound and Communication Unit meets 6 p.m.

Wednesday, June 10, in the Meeting Hall.
Residential Unit meets 6 p.m.Wednesday, June 10, in

the Dispatch Lobby.
Vancouver Meeting, 6 p.m. Wednesday, June 10, at

Round Table Pizza, 5016 NEThurston,Vancouver.
Wasco Unit meets 6 p.m.Wednesday, June 10, at Pi-

oneer Center, BingenMeeting Room, 971NEWashing-
ton St.,White Salmon,WA.
Coast Unit meets 7 p.m. Wednesday, June 10, at As-

toria Labor Temple, 926 Duane St.,Astoria.
BylawsCommitteemeets 5:30 p.m.Monday, June 15,

in the Executive Boardroom.
Executive Board meets 6:30 p.m. Wednesdays, June

17 and July 1, in the Executive Boardroom.
Electrical Women of Local 48 meets 5:30 p.m. Fri-

day, June 19, at 5th Quadrant, 3901b N.Williams, Port-
land.
Marine Unit meets 5 p.m. Monday, June 22, in the

Meeting Hall.
GeneralMembershipMeeting, 6:30 p.m.Wednesday,

June 24, in the Meeting Hall. Doors open at 5:30pm.
Meetings are at 15937 NEAirportWay, Portland, un-

less otherwise noted
DEATH ASSESSMENTS: The following death as-

sessments have been declared for June and are payable at
50 cents each: No. 2204, Gregory P. McMahon and No.
2205, Terry J. Limberg.

ELECTRICALWORKERS 280
Bend Unit meets 5:30 p.m. Thursday, June 11, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Joint Unit meets 5:30 p.m. Thursday, June 18, at

33309 Hwy 99E, Tangent.
Executive Board meets 1 p.m. Monday, July 6, at the

32969 Hwy. 99E, Tangent.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, June 11, preceded
by a 5:30 p.m. Executive Board meeting, at 12779 NE
WhitakerWay, Portland.

EXTERIOR & INTERIOR
SPECIALISTS 2154

Members meet 5 p.m. Wednesday, June 17, at 1125
SEMadison, Suite 207, Portland.

FIRE FIGHTERS 1660
Membersmeet 8 a.m. Thursday, June 11, at 4411 SW

Sunset Dr., Lake Oswego.

INSULATORS 36
Executive Board meets 6 p.m.Wednesday, June 10.
Members meet 8 p.m. Thursday, June 11.
Meetings are at 11145 NE Sandy Blvd., Portland.

IRONWORKERS 29
Members meet 7 p.m., Thursday, July 2, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRONWORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, June 11,
11620 NEAinsworth Cir, #300, Portland.

LABOR ROUNDTABLE OF
SOUTHWESTWASHINGTON
Delegates meet 8 a.m. Friday, June 19, at Hometown

Buffet, 7809-BVancouver Plaza Dr.,Vancouver,Wash.

LABORERS 320
Membersmeet 7 p.m.Thursday, June 11, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

LABORERS 483
MUNICIPAL EMPLOYEES

Membersmeet 5:30 p.m.Tuesday, June 16, at theMu-
sicians Hall, 325 NE 20thAve., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m.Monday, July 6, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NEAndresen Rd.,Vanc.,Wash.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, June 24, at
1116 SouthA St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDINGTRADES
Delegates meet at noon Wednesday, June 24, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, June

25, at 11105 NE Sandy Blvd., Portland.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Boardmeets 6:30 p.m.Tuesday, June 9, fol-
lowed by a 7 p.m. General Meeting at 2110 State St.,
Salem.

METALTRADES COUNCIL
Executive Board meets 10 a.m. Thursday, June 11.
Delegates meet 5 p.m. Tuesday, June 23.
Meetings are at the IBEW Local 48 Hall, 15937 NE

AirportWay, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, June 9, at 3313 W.
2nd, The Dalles.

MILLWRIGHTS & MACHINERY
ERECTORS 711

Members meet 10 a.m. Saturday, June 27, preceded
by a 9 a.m. Executive Committee meeting, at the Car-
penters Local 247 Hall, 2205 N. Lombard St., Portland.

MOLDERS 139
Membersmeet 6:30 p.m.Thursday, June 18, preceded

by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegatesmeet 7 p.m.Monday, June 22, at IBEWLo-
cal 48 Hall, 15937 NEAirportWay, Portland.

PAINTERS & DRYWALL
FINISHERS 10

Membersmeet 7 p.m.Wednesday, June 17, at theAs-
bestos Hall at 11145 NE Sandy Blvd, Portland, OR. T-
shirts, sweatshirts and coveralls are for sale in the office.

PILE DRIVERS, DIVERS
& SHIPWRIGHTS 2416

Members meet 7 p.m. Friday, June 26, preceded by a
6 p.m. Executive Board meeting, at 2205 N. Lombard,
Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
Executive Board meets 6:15 p.m. Tuesday, June 9.
General membership meets 6:15 p.m. Tuesday, June

23.
Meetings are at 6025 E Burnside, Portland.

ROOFERS &WATERPROOFERS
49

Members meet 7 p.m. Thursday, June 11.
Executive Board meets 7 p.m. Thursday, July 2.
Meetings are at 5032 SE 26th Ave., Portland. (503

232-4807)

SALEM BCTC
Delegatesmeet 10 a.m.Thursday, July 2, at the IBEW

280 Training Center, 33309 Hwy 99E, Tangent.

SHEET METALWORKERS 16
PLEASE NOTE: Nominations for all elected Offi-

cers and Delegates will be held at the June 9, 2009 Gen-
eral Membership Meeting. The meeting will begin at 6
p.m. at the Union Hall at 2379 NE 178thAve. Portland.
To be eligible, nominees must be a member in good

standing for two years prior to nomination, cannot be a
convicted felon and must present a current dues receipt
(June’s dues paid in May) at the meeting.
Portlandmembersmeet 6 p.m. Tuesday, June 9, at the

SheetMetal Training Center, 2379NE 178thAve., Port-
land.
Eugene areamembersmeet 6 p.m.Thursday, June 11,

at the UA 290 Hall, 2861 Pierce Parkway, Springfield.
NOTE LOCATIONCHANGE.
Medford area members meet 5 p.m. Wednesday, June
17, at the Labor Temple, 4480 RogueValley Hwy., Cen-
tral Point. NOTE DATE AND LOCATION
CHANGE.
Coos Bay areamembers meet 5 p.m. Thursday, June 18,
at the Labor Temple, 3427Ash St., North Bend.NOTE
LOCATIONCHANGE.
Portland area VOC meets 6 p.m.Wednesday, July 1, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, June 15, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, June 9, at the Labor

Temple, 4480 RogueValley Hwy. #3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, July 6, at the Bay

Area Labor Center, 3427Ash, North Bend.

TRANSIT 757
Charter members meet 7:30 p.m. Monday, June 22,

at the SalvationArmy, Rose Center for Seniors, 211 NE
18thAve, Portland (18th & Sandy Blvd, adjacent to the
ATU office.) Charter day members meet 10 a.m. Tues-
day, June 23, at Schoppert Hall, 1801 NE Couch, Port-
land.
Salem members meet 7:30 p.m. Tuesday, June 23, at

theWest Salem Branch Public Library, 395 Glen Creek
Road, Salem.
Eugene members meet 7:30 p.m. Wednesday, June

24, and Eugene day members meet 10 a.m. Thursday,
June 25, at theWoodworkers Local Lodge, 1124 SouthA
St., Springfield.
Corvallis membersmeet 7:45 p.m.Thursday, June 25,

atWoodstock Pizza, 1045 NWKings Blvd, Corvallis
Medfordmembersmeet 7:30 p.m. Thursday, June 25,

at the Hampton Inn, 1122Morrow Rd., Medford.
Portland School Busmembersmeet 6 p.m. Thursday,

June 25, at Rigler School, 5401 NE Prescott, Portland
Vancouver members meet 7 p.m. Sunday, June 28, at

the Laborers Hall, 2121 NEAndresen,Vancouver,WA.
Tillamook members meet 1 p.m. Sunday, June 28, at

212 Main Street, next door to Beach Pancake House in
Tillamook.
AMRNorthwest Josephine County, LAMARAdver-

tising andValley Transit- See your liaison officers.
PLEASENOTE: ATUmembers are invited to attend

any of the above-listed meetings.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, June

19, at 20210 SWTetonAve., Tualatin.
Astoria areamembersmeet 6 p.m. Thursday, June 25,

at theAstoria Labor Temple, 926 Duane,Astoria.
Bend areamembersmeet 6:30 p.m.Tuesday, June 23,

at the Local 290 Training Center, 2161 SW First, Red-
mond.
Brookings area members meet 5:30 p.m. Tuesday,

June 30, at Curry County Search and Rescue, 517 Rail-
road St., Brookings.
Coos Bay area members meet 7 p.m. Tuesday, June

23, at the Coos BayTraining Center, 2nd&Kruse, Coos
Bay.
Eugene area members meet 6:30 p.m. Monday, June

22, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

June 23, at 4816 S 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, June

25, at 950 Industrial Cir.,White City.
Roseburg area members meet 5 p.m. Thursday, June

25, at the Roseburg Labor Temple, 742 SE Roberts,
Roseburg.
Salem areamembersmeet 6 p.m.Monday, June 22, at

1810 HawthorneAve. NE, Salem.
The Dalles area members meet 6 p.m. Tuesday, June

23, at the United Steelworkers Local 9170 Union Hall,
The Dalles.
Humboldt-Del Norte Co. area members meet 5:30

p.m.Wednesday, June 24, at the EurekaTraining Center,
634 California St., Eureka.

UNITED STEELWORKERS
1097

Members meet 4 p.m.Wednesday, June 17, preceded
by a 3 p.m. Executive Board meeting, in the union of-
fice building, 91237 OldMill Town Rd.,Westport.

Official
Notices

ALLIANCE FOR RETIRED

AMERICANS OREGON CHAPTER

Executive Board meets 10 a.m.
Thursday, June 11, at NOLC, 1125 SE
Madison, Portland.
Retirees meet 10 a.m. Thursday,

June 25, at Westmoreland Union
Manor, 6404 SE 23rd Ave., Portland.
All retirees are welcome to attend.

CARPENTERS

Retired Carpenters meet for lunch
11 a.m. Monday, June 8, at Home-
town Buffet, (by Mall 205) 10452A
SEWashington, Portland.

ELECTRICALWORKERS 48
Retirees, wives and friendsmeet for

lunch 11:30 a.m. Tuesday, June 9, at
Bob’s RedMill, 5000 SE International
Way,Milwaukie. For additional infor-
mation, please call GlennHodgkinson
at 503 656-0028.

ELECTRICALWORKERS 280
Retirees meet between 11:45 a.m.

and noon Monday, June 8, at Home-
townBuffet on Lancaster in Salem, in
LancasterMall. If you have any ques-
tions, please call DonBall at 541-327-
3388.

GLASSWORKERS 740
Retirees meet 11 a.m. Thursday,

June 18, at Izzy’s Pizza & Buffet,
1307 NE 102ndAve., Portland.

LINOLEUM, CARPETWORKERS 1236
Retirees meet 11:30 a.m. Friday

June 12, at Izzy’s Pizza & Buffet,
1307 NE 102ndAve., Portland.

MILLWRIGHTS 711
Retirees meet noon Wednesday,

June 17, at Hometown Buffet, (by
Mall 205) 10452A SE Washington,
Portland.

NORTHWEST OREGON LABOR

RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m.Monday, June 8, in the North-
west Oregon Labor Council board
room, at 1125 SEMadison, Portland.

OREGONAFSCME
Retireesmeet 10 a.m.Tuesday, June

16, at the AFSCME office, 6025 E.
Burnside, Portland. Call Michael
Arken for information at 1-800-521-
5954, ext. 226.

SHEETMETAL 16
Retirees meet 11:15 a.m. Thursday,

June 11, at Taste of Asia, 2605 E.
Fourth Plain Blvd., Vancouver, WA.
The restaurant is ¾ of a mile east of I-
5, next to Butcher Boys. For more
info, call 360 882-8170.

UNITEDASSOCIATION 290
All retireesmeetings have been can-

celed for the summer.

Retiree Meeting Notices

Thousands expected
to rally June 7 for
public employees
Front-line public employees will

join with community, political, reli-
gious and labor leaders in a “United
for Oregon” march Sunday, June 7 in
downtown Portland.
Several thousand people are ex-

pected to attend.
Participants will gather at noon on

the Eastbank Esplanade near OMSI
(betweenMain and SE Taylor Streets).
Starting at 1 p.m. the contingent will
march across the Hawthorne Bridge
and up SWMadison Street to Terry
Schrunk Plaza for a 2 p.m. rally.
Local blues singer Linda Horn-

buckle will perform.
The march and rally, organized by

Service Employees Local 503, are co-
sponsored by more than a dozen or-
ganizations and coalitions, including
the Oregon EducationAssociation,
AFSCME, and Ecumenical Ministries
of Oregon.
State workers from several unions

are in the midst of bargaining their
next two-year contracts. Labor is in-
sisting that the state not balance its
budget at the expense of front-line
workers and the vulnerable popula-
tions they serve.
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‘STAR’ Painters
One hundred seventeen union Painters (pictured above) received $500, a
Carhartt jacket, and a $50 gift certificateMay 13 at a SafetyTrainingAwards
Recognition (STAR) banquet hosted by Painters and Allied Trades District
Council 5 and the Signatory Painting Contractors Organization.A provision
in the union contract gives journey-level painters the ability to qualify for cash
bonuses if they complete six classes and/or certifications, plus an additional 24
hours of skill advancement training over a one-year period. The program is
funded by employer contributions into a special fund. Classes — held in the
evenings and on weekends at the Painters Training Center in Northeast
Portland — include first aid, CPR, fall protection, OSHA 10 and others.
Painters aremembers of Locals 10 (Portland), 724 (Salem) and 1277 (Eugene).
This year’s group of recipients was the largest since the program’s inception
five years ago. Additionally, a drawing was held for seven VISA cash cards
worth $1,500 each. Winners were Chris Bishop, Ken Erickson, Brian Gray,
Terry Peterson, StevenRodriguez,Marshall Simpson, and JorgeValverde. In
the photo left,Terry Peterson, financial secretary of Local 10, is all smiles after
winning aVISA cash card.Handing out the cards areBudBartunek, assistant
director of District Council 5 (with mic), and BusinessAgent Tim Carrier.

SERVING UNIONS

© 2007 Bright Now! Dental, Inc.

1-888-BRIGHT NOW
www.BRIGHTNOW.com

BEAVERTON, OR
(503) 644-1400

GRANTS PASS, OR
(541) 479-6696

GRESHAM, OR
(503) 492-8487

HILLSBORO, OR
ORENCO STATION
(503) 640-9999

MILWAUKIE, OR
(503) 659-2525

PORTLAND, OR
(503) 777-0761

SALEM, OR
(503) 362-8359

WILSONVILLE, OR
(503) 682-8552
Northwest Dental Associates, P.C.

VANCOUVER, WA
FISHER’S LANDING
(360) 891-1999
Sarah Barber, D.D.S
Charles Stirewalt, D.D.S.
Chau Ngo, D.D.S.

VANCOUVER, WA
SALMON CREEK
(360) 574-4574
Phong Bui, D.M.D.
Charles Stirewalt, D.D.S.
Chau Ngo, D.D.S.
Stirewalt, P.C.

Protecting Union Member 
Smiles and Wallets.

ORTHODONTICS AVAILABLE!QUALITY, AFFORDABLE FAMILY DENTAL CARE

FOR OVER 25 YEARS

General, cosmetic, and specialty care
 Most insurance and union plans accepted
 Easy credit and low monthly payments, O.A.C.
 Evening and Saturday appointments
 Ask about our                     Dental Discount Program There may be future costs based on diagnosis. Limit one per person.  Not valid on diagnostic or preventative 

services. Not redeemable for cash or credit.  Must surrender at time of service. Valid for cash, PPO, Indemnity 
patients only.  Can't be combined, subject to change, expires 12/31/2008.

$100OFF

Smiles for Everyone!

NON COVERED
DENTAL SERVICES

12-31-2009

Ashbrook tapped
as co-chair of new
civil rights council
ConnieAshbrook executive director

of OregonTradeswomen Inc., has been
appointed co-chair of a newly created
Oregon Council on Civil Rights
(OCCR).
OCCR has been established byOre-

gon Labor Commissioner Brad
Avakian. As head of the state’s civil
rights enforcement agency, the com-
missioner appointed a 25-member
council charged with advancing civil
rights in Oregon and fighting unlawful
discrimination of all forms.
Avakian said OCCR will work to-

ward stronger Oregon civil rights in
several ways. It will study and monitor
the causes, effects and solutions of un-
lawful discrimination in Oregon. It will
consider and propose legislative and
agency-based actions and solutions. It
will foster communication, goodwill,
cooperation, and conciliation among
groups interested in civil rights across
the state.And it will advise the state at-
large on policies and procedures related
to civil rights.
Joining Ashbrook as a co-chair is

James Mason, diversity education and
cultural competency director for Provi-
dence Health Systems.
A description of the OCCR struc-

ture, leadership, and meeting schedule
andmember biographies is available at:
www.o regon . gov /BOLI /CRD/
OCCR.shtml.
The first meeting of the OCCR will

be July 16 at BOLI’s headquarters in
Portland.

UA #290 to host apprentice contest
Plumbers and Fitters Local 290 will host the UnitedAssociation District 5 Re-

gionalApprentice Contest at the union’s training center inTualatinWednesday and
Thursday, June 10-11.

District 5 is made up of 11 western states, includingAlaska and Hawaii. Each
local is allowed one apprentice contestant in each of five disciplines — welding,
plumbing, HVAC (heating, ventilating, and air conditioning), steamfitting, and
sprinklerfitting.
Local 290’s apprentice contestants were selected through competition held in

April. Corby Campbell will compete in welding; Joseph Barnes will compete in
HVAC; and Justin May will compete in plumbing.

The competition begins each day at 7 a.m.A banquet will be held at the train-
ing center hall on June 11 at 5 p.m.

Former Oregon AFSCME Council
75 executive director Cecil Tibbetts has
taken a job as director of negotiations
for theWashington Federation of State
Employees, AFSCME Council 28 in
Olympia.
Tibbetts was the staff representative

forMultnomahCounty EmployeesAF-
SCMELocal 88 from 1978 to 1981. He
was tapped as Council 75’s executive
director in 1981 and worked in that ca-
pacity until 1993. During that time he
served on then-Gov. Neil Goldschmidt's
“Mahonia Hall” task force of labor and

management representatives, which
produced the controversial 1990 work-
ers’ compensation reforms.
He also was co-chair of the Labor-

Management Advisory Committee on
Workers’Compensation.
Tibbetts joined SAIF Corp., (State

Accident Insurance Fund) inApril 1993
as deputy director for strategic plan-
ning. He was named director of human
resources and public affairs in 1996,
and in 2003 was appointed acting pres-
ident and chief executive officer. He re-
tired from SAIF in 2005.

CecilTibbetts returns to
AFSCME— inWashington
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Apprentices from seven states show off
skills in brick, tile and marble crafts

GeorgeMatt Milne (above), and
Phil Russo (right) represented
Bricklayers andAllied Craft
Workers Local 1 of Oregon at
theWestern States Brick, Tile
andMarble Regional
Apprenticeship Contest May 30.
The day-long event took place in
the parking lot of the Jantzen
Beach Red Lion Hotel in
Portland and included 45
apprentices representing 10
union locals from California,
Nevada,Arizona, NewMexico,
Colorado,Washington, and
Oregon.Winners wereAlfredo
DeLaCruz of Colorado Local 7
in bricklaying; Pavel Ugarcovici
of California Local 18 in tile
setting; and Nikolajs Pastuhovs
ofWashington Local 1 in marble
setting.Winners received cash
and prizes and an opportunity to
compete in the national finals
later this year in Bowie, Md.

payment per
treatment is on a

sliding scale that will
work for you
($15 to $35)

Working ClassAcupuncture
treatment for pain and stress

3526 NE 57thAve, Portland
503-335-9440

4410 SWBeaverton-Hillsdale Hwy
503-244-7525

CALL NOW FORANAPPOINTMENT!

www.workingclassacupuncture.org

Non-sworn personnel are criticizing
a Portland Police Bureau proposal to
eliminate a unit that serves the city’s
elderly residents, as well as victims of
sexual assault and potential suicide vic-
tims.
At the heart of the employees’ dis-

satisfaction is the Police Bureau’s plan
to cut — as part of an overall “reorga-
nization” — the Portland Police Infor-
mation&Referral Unit. The five-mem-
ber unit has handled nearly 200,000
calls in the last two years.
James Hester, staff representative

for Local 189 of theAmerican Federa-
tion of State, County and Municipal
Employees (AFSCME), the union rep-
resenting the workers, says the Infor-
mation&Referral Unit fulfills a unique
role entirely different in nature than the
city’s 911 emergency call center.
“This unit responds to our city’s

senior citizens who sometimes simply
get confused and need help,” said Hes-
ter. “They also frequently assist victims
of sexual assault and rape who are
afraid and seeking guidance, or people
on the verge of suicide, and even young
women being pushed into prostitution.
These are people in desperate situations

with nowhere else to turn.”
Continuing the unit would cost the

city approximately $230,000, a “nomi-
nal amount compared to the millions
committed to the Police Bureau budget
annually,” Hester said.
Hester noted that two of the posi-

tions are federally funded.
“But this isn’t just about $230,000,”

said Hester. “This program is about the
people of Portland and the value this
program brings to the City of Portland
and the Police Bureau.”
Hester said the proposal to cut the

Information & Referral Unit is indica-
tive of larger problems encompassed
within the entire reorganization plan,
problems Hester said are exacerbated
by the Bureau’s lack of communication
with its non-sworn employees. Those
employees, Hester emphasized, are the
front line workers handling the crises
on a day-to-day basis.
Representing nearly 1,200 mem-

bers,AFSCMELocal 189 is the largest
public employee union in the City of
Portland and the leading partner of the
1,800 member District Council of
Trade Unions.

City’s most vulnerable will feel
impact of police program cuts

AnewHarley-Davidsonmotorcycle
will be in the cards for one lucky raffle
participant at this year’s “Unions for
Kids”Motorcycle Poker Run Saturday,
June 13, at IBEWLocal 48’s union hall
at 15937 NEAirportWay, Portland.
Registration for the event starts at 9

a.m. The drawing for the motorcycle
— a 2009 Dyna LowRider FXDL val-
ued at $16,999 — will take place at 4
p.m.
A limited number of tickets will be

sold at a cost of $10 each.All proceeds
go to Doernbecher Children’s Hospital
in Portland.
Money is also raised the day of the

motorcycle ride through registration
fees, from sponsors, a silent auction,
50/50 raffle, and a chili cookoff.
Unions for Kids is a registered non-

profit and an all-volunteer organization,
with all proceeds going to the kids at
Doernbecher Hospital.
Tickets for the motorcycle raffle

can be purchased at the IBEW &
UnitedWorkers Federal Credit Union,
9955 SEWashington St., Portland, and
at the Carpenters Hall at 2215N. Lom-
bard, Portland.
For more information, call Lee

Duncan at 503-260-5905 or visit their
Web site at www.unions forkids.org.

Motorcycle ‘poker run,’ raffle,
chili cook-off set for June 13

For local unions hoping to get mem-
bers elected to non-partisan local of-
fices, Oregon’sMay 19 special election
was a disappointment.
Scott Bailey, amember of theAmer-

ican Federation of State, County and
Municipal Employees (AFSCME), lost
his race for Portland Public School
Board, Zone 5 .
Former AFSCME Local 189 vice

president ChuckMoffitt placed third in
a three-way race for Position 2 on the
Board of Multnomah Education Serv-
ice District.
Teachers union leader Deborah

Barnes lost her race for mayor of Mil-
waukie— by 26 votes.
Earl Scott, a member of Interna-

tional Longshore andWarehouseUnion
Local 21, lost a race for Port of St. He-
lens Commission, Position 5.
And union Fire Fighter Malic Mor-

ris lost in his bid for a seat on the Polk
County Fire District #1 board.

Oregon unionists
come up short in
public elections
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have an equal say in managing a pen-
sion fund if they were obligated to
contribute to it under a collective bar-
gaining agreement. Those plans—
which became even more tightly regu-
lated by the Employee Retirement In-
come SecurityAct of 1974 (ERISA)
— have proved quite stable, because
they’re required by law to have enough
assets on hand to pay future pension
commitments.And unlike “single-em-
ployer” plans, multi-employer plans
can’t easily be terminated or aban-
doned when a company gets into dis-
tress.
And yet, even the most stable plans

lost money in the stock market crash.
Overall, pension plan assets declined
by 26 percent in 2008, according to a
March 2009 analysis of the 100 largest
U.S. pension plans.And losses had a
lot to do with how heavily plans were
invested in stocks. Plans that had less
than 20 percent of their portfolio in
stocks lost an average of 6 percent,
while those with 90 percent or more
lost 32.3 percent of their value. [On
average, the 100 largest pension plans
had about 55 percent of their assets in
stocks.]
Oregon’s largest private-sector pen-

sion plan is the Oregon Retail Employ-
ees Pension Plan, which covers mem-
bers of United Food&Commercial
Workers Local 555— 36,000 individ-
uals, including 16,650 current employ-
ees, plus 6,093 retirees.And last year
its assets lost 29 percent of their book
value.
Local 555 President Dan Clay, who

is a union trustee of the plan, said
that’s going to mean benefit cuts,
maybe even to current retirees. The
plan is now in “red” status. That desig-
nation comes from the Pension Protec-

tionAct of 2006, which made aggres-
sive adjustments to ERISA’s standards
for how defined-benefit pensions must
account for the costs of future benefit
payments.
Red status means that a pension

fund is critically underfunded, “yel-
low” says a fund
is “endangered,”
and “green”
means the fund is
in good shape.
Nationwide, 38

percent of Taft-
Hartley plans are
in red status and
41 percent are in
yellow.
When plans are declared to be in

red status, trustees must make adjust-
ments to the benefit formula to account
for the losses.Adjustments can be
made in a number of ways: Employer
contributions can be increased and
benefits can be decreased. Typically,
any “extra benefits” trustees set up
when times were flush are revoked.
These include subsidies for early retire-
ment, payments for retiree health cov-
erage, and disability benefits. Trustees
also reduce the rate at which pension
obligations accrue— in other words,
for current workers, the formula that
adds benefits for each additional year
of work becomes a little less generous.
The benefits that were promised for
previous years of work may still stand,
but the promise of a monthly retire-
ment check won’t grow as much while
plans are struggling to make up invest-
ment losses.
That can cause a shock among

workers who were expecting more.
Union locals around the country are
holding special meetings to talk about
pensions.At one such meeting in Port-
landMay 6, participants in theWest-

ern States Office and Professional Em-
ployees Pension Fund were upset
when trustees announced a cut-back in
early retirement benefits. The fund,
which covers current and former
members of Office and Professional
Employees (OPEIU) Local 11, had in-

vestment
losses of 32.5
percent last
year, and was
declared in the
“red” zone. In
response
trustees re-
solved to in-
crease em-

ployer contributions, reduce future
benefit accruals, increase the normal
retirement age to 65, eliminate some
death and disability benefits, and elim-
inate the early retirement subsidy. Cur-
rent retirees, at least, are unaffected.
“It’s fun to give out extras, but it’s

terrible to have to take them back,” said
Local 11 Executive Secretary-Treas-
urer Mike Richards, a fund trustee. “It
makes me sick at heart to have to do it.
But we have to make sure the trust sur-
vives.”
Clay, who’s been a trustee for six

years, says federal rules made the cur-
rent crisis worse.When stock values
were rising quickly, pension funds—
on paper anyway— had bigger bal-
ances than they needed to pay the
promised future benefits. But federal
pension rules penalize “overfunded”
pensions, and encourage trustees to
spend the investment gains in various
ways— extra benefits like more gen-
erous cost-of-living increases or bonus
“13th” checks to retirees— or in some
cases, letting employers lower or take
a break frommaking pension contri-
butions. Now, all those measures are
making today’s pain worse. If the
funds had held on to the investment
gains, their assets might have still lost
value, but from a higher starting place.
“People tend to want to smooth

losses,” Clay said, but they don’t look
at gains as something that should be
smoothed.”
For the most part, workers can

leave it up to union and employer
trustees to worry about how to make
up pension funding shortfalls. Not so
with the much-ballyhooed 401(k)s.
Even before the crash, there were seri-

ous problems with 401(k)s as vehicles
to secure retirement: high fees, a ten-
dency to cash out savings before re-
tirement to cushion economic shocks
like layoffs, and inadequate balances.
[For workers to turn a 401(k) into a
modest annuity that pays out $20,000
a year, they need to retire with a bal-
ance of about $260,000. But most bal-
ances aren’t anywhere near that. The
average balance for a worker nearing
retirement is around $60,000.And that
was before the crash.]
But the stock market downturn has

exposed 401(k)s biggest flaw for all to
see— all the investment risk is borne
by the individual. Just before the stock
market crash, more than 70 percent of
the assets in 401(k) plans were in the
stock market, according to figures from
the Federal Reserve. Stock prices have
plunged bymore than 40 percent from
the market’s peak in November 2007.

“For too manyAmericans, 401(k)
plans have become little more than a
high stakes crap shoot,” said Congress-
man GeorgeMiller (D-Calif.), who
chaired a Feb. 24 hearing of the House
Subcommittee on Health, Employ-
ment, Labor, and Pensions. “If you did-
n’t take your retirement savings out of
the market before the crash, you are
likely to take years to recoup your
losses, if at all.We are realizing that
Wall Street’s guarantees of predictable
benefits and peace of mind throughout
retirement was nothing more than a
hollow promise.”
Given the woes of private pensions,

Social Security has never looked better.
“When you consider the trillions

that employees have lost in retirement
investments,” Miller said, “thank
goodness we didn’t get suckered into
gambling Social Security funds at the
Wall Street casino.”

Chase is backing union members with the Union Plus® Mortgage
Program— ahome purchase and refinancing program exclusively
for union members, their parents and children.

• FREEMortgageAssistance Benefit
If you are unemployed or disabled.

•A wide variety of mortgages
Choose from fixed rate, adjustable-rate, and low- or no-closing costs

options.

• Special Lending
First-time homebuyer and less-than-perfect credit programs.

• Savings on closing costs
Member-only savings on new purchases and refinance.

It all adds up to more home-buying power.
Contact your local Union Plus Mortgage Specialist

Call Bob Krueger at: 503-490-0459

UnionPlus is a registered trademark ofUnion Privilege. Eligibility formortgage assistance begins one year
after closing on a Union Plus Mortgage through Chase Home Finance. This offer may not be combined
with any other promotional offer or rebate, is not transferable, and is available to bona fidemembers of par-

ticipating unions. For down payments of less than 20%,mortgage insurance (MI) is required andMI charges ap-
ply.All loans are subject to credit and property approval. Program terms and conditions are subject to changewith-
out notice. Not all products are available in all states or for all loan amounts. Other restrictions and limitations
apply. ©2008 JPMorgan Chase &Co.All Rights Reserved. P-UP 104 2A-7604

...What happened to retirement?
(From Page 1)

OPEIU Local 11 members at
NWNatural reject contract
Workers at NW Natural rejected

the company’s five-year contract offer
May 28 and are nowworking without a
contract.
About 700 workers at the gas com-

pany are represented by Office and
Professional Employees Local 11.
The contract vote was 206 to accept

and 230 to reject.
Local 11 Executive Secretary-Treas-

urer Mike Richards said he will meet
with shop stewards June 8 and try to
meet with the company June 15 or 16.
Richards said the rejected proposal

contained guaranteed cost of living ad-
justments ranging from 1 to 6 percent;
no co-payments for health insurance
for the first two years of the pact, and
then no more than 3 percent premium-
sharing after 2011, based on a cost of
living adjustment. The proposal also
guaranteed no layoffs for workers hired
beforeApril 1, 2004 (approximately 75
percent of the workforce), and it of-

fered $400 to cover a change in pay pe-
riods.
“We will meet with our stewards to

determine what the issues are, then
we’ll proceed from there,” Richards
said.

Zachary
Zabinsky

503-223-8517

• Social Security
• SSI - Disability Claims

Personal Attention To Every Case

Working For Disability Rights
Since 1983

NO FEE WITHOUT RECOVERY

621 SW Morrison, Portland

Overall, pension plan assets
declined by 26 percent in
2008, according to a March
2009 analysis of the 100
largest U.S. pension plans.
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Automotive
1988-92 HOOD for F250 truck $100; sway
bar, 1988 F250 Ford truck, $80. 503 761-
1190

Housing
ROCKAWAYOCEAN FRONT, 5 bdrms, 2
ba, best rental on the coast! 503 777-5076
http://home.comcast.net/~rockaway.beach
SEASIDE VACATION rental, 2bdrm, 1
bath, sleeps 6, fully equipped, summer
pricing $125/nite + dep.close to beach/ at-
tractions, call Mike 503 667-4097
ROCKAWAYBEACH house, 3 bd, 2 bath,
sleeps 10, Jacuzzi tub, all amenities. 503
236-7004 or 1 503 355-2136
ROCKAWAY BEACH vacation home, 3
bed, sleeps 8, beachfront, all amenities,
$200/nite. 503 842-9607

Wanted
ELECTRONIC PINBALL machines
wanted, call 503 649-2951 with what you
have.
MOTORCYCLES, running or not, alsomu-
sical instruments, cash paid 503 880-8183
JUNK CARS, free removal of unwanted
cars and pickups. 503 314 8600
OLDWOODWORKING tools, planes, lev-
els, chisels, handsaws, slicks, adzes,

wrenches, folding rulers, leather tools, tool
chests. 503-659-0009
COLLECTOR PAYS cash for older unique
and unusual items, antiques. 503 653-
1506

For the Home
ENTERTAINMENT CENTER, 2 storage
compartments w/doors, component
shelves w/glass door, on casters.excellent
cond. $35. 503 775-0379
TROY-BILT horse garden tiller, 7hp Kohler
engine, 20" tilling width, $600. Call Jim,
503-706-4557
RATTAN PATIO SET, glass top, $50 or of-
fer. 503 956-1022
TWIN SIZE hide-a-bed, tan, good condi-
tion, $100. 360 687-3385
SOFA, COFFEE and end tables, glass
tops, fruit wood, you haul, $175. 503 254-
3587

Sporting Goods
2005 JAYCO JAYFLIGHT 5th wheel, 28.5
RLS, has big slide, used only 8 times.
$19,000 obo. 503 646-9802
’72 CAVEMAN CAMPER, 2 extra rebuilt
jacks, $350. 541 544-2030
’84 KOMFORTTRAVEL trailer, 22/8, well-
maintained, $2,000 (firm). 360 887-1142
GOLF CLUBS, Top Flite, left-handed, pull
cart, bag, putter, $75. 503 669-5324

Miscellaneous
BOYSENBERRY PLANTS, $3 each, call
Dan at 360 910-0868 or 360 737-2398
STAMP ALBUM,”The all American stamp
album,” new not used, also numerous
loose stamps, both American and Cana-
dian, $25. 503 771-4543
MILLERMATICTIG 200, tank and gauges,
ready to weld, $1,125. 503 643-6897
ARMSTRONG VERNAY style self-stick
vinyl floor tile, 450 square feet, 12 x 12, 10
ctn lot, $55. 503 246-2737

Free classified ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) •

BARGAIN COUNTER
FR

EE

Ads MUST include area code or they will not be published

HEMORRHOIDS

THE SANDY BLVD. CLINIC PORTLAND
503-232-7609 or toll free@888-750-1432

Visist us @ www.sandyclinic.com • E-mail: sandyclinic@aol.com
Steven G. Cranford, DC, ND

2026 NE SANDY BLVD., PORTLAND, OR 97232

The Non-Surgical Treatment
Keesey Technique Since 1954

We also treat anal fissure’s fistula/absess disease and severe itching.

...Potential danger of job loss
Bob Baugh, executive director of

the nationalAFL-CIO’s Industrial
Union Council, said framers of the
bill took seriously union concerns that
the response to global warming not
lead to further offshoring.
Waxman held a series of hearings

on the bill in lateApril, and invited
testimony from representatives of or-
ganized labor, including UnitedAuto
Workers, United Steelworkers, United
MineWorkers, and the union-backed
groupsApolloAlliance and Blue-
GreenAlliance. [The Blue GreenAl-
liance is a coalition of United Steel-
workers, the Sierra Club, the Laborers
Union, the Natural Resources Defense
Council (NRDC), the Communica-
tionsWorkers ofAmerica (CWA), and
the Service Employees International
Union (SEIU).]
“Global warming is already de-

stroying the livelihood of workers
everywhere,” testifiedYvette Pena, di-
rector of legislation at the Blue Green
Alliance. “For example, thousands of
Steelworkers who used to make alu-
minum in the Pacific Northwest have
lost their jobs because years of declin-
ing snowfalls in the Cascade Moun-
tains meant less water in reservoirs
and higher-cost electricity from the
mighty dams that Henry Kaiser built
more than 60 years ago.”
But Pena cautioned members of

Congress that any action to restrain
greenhouse gas emissions has to do
something to prevent polluting indus-
try from simply jumping borders.
“A ton of steel manufactured in the

U.S. today results in one ton of carbon
emissions,” Pena said. “A ton of steel
manufactured in China results in 2.5
tons of emissions. It would be a
tragedy for both workers and the envi-
ronment if our solution to global
warming resulted in closing U.S. steel
mills and importing needed steel
products from China.”
Baugh said the bill ended up listen-

ing to that concern, and incorporating
a number of provisions important to
working people, including some taken
directly from drafts written byAFL-
CIO staff.
• To guard against competition

from countries that aren’t limiting
greenhouse gas emissions, 15 percent
of the allowances would be given to
companies in trade-sensitive indus-
tries; proceeds from the sale of these
allowances would pay to install tech-
nology to reduce emissions.Also, im-
porters of energy-intensive products
made in countries that don’t have
equivalent greenhouse gas limitations
would have to purchase allowances
before selling into the U.S. market.
•Workers who lose jobs as a result

of the law would get up to three years
of benefits, including 70 percent of
their wages and 80 percent of the cost
of their health benefits; this would be
funded by giving the Department of
Labor 0.5 percent of the greenhouse
gas emission allowances, which
would be sold into the new carbon
market, earning $400 million to $800
million a year.
•A “cash for clunkers” program

would incentivize consumers to scrap

older, less fuel efficient vehicles and
purchase new vehicles with better fuel
economy.
• The federal government would

make major investments into research
and development of “carbon capture
and sequestration”— technology to
catch carbon dioxide exhaust and bury
it underground.
• Private construction projects get-

ting public subsidy would pay work-
ers the federal “prevailing wage.”
The bill’s sponsors also heeded

AFL-CIO cautions about creating an
unregulated market in greenhouse gas
allowances— the “trade” part of “cap
and trade.” Instead the market would
be regulated to prevent speculative
abuses.
The bill passed the House Energy

and Commerce May 21 and is ex-
pected to go to the House floor this
month.
In Oregon, one group of union

workers may be especially vulnerable
— the 80 or so members of Interna-
tional Brotherhood of Electrical
Workers (IBEW) Local 125 who
work at PGE’s 550 megawatt coal-
fired electricity plant in Boardman,
Oregon. It’s an old plant by industry
standards, built in the mid 1970s. To
comply with already-existing Clean
AirAct requirements, PGE has to
make a decision— close the plant, or
install hundreds of millions of dollars
worth of scrubbers. The company says
it is reluctant to install scrubbers if a
new framework on greenhouse gases
might make the plant too expensive to

(From Page 1)

(Turn to Page 12)

Rain Forest Boots
Made inAmerica!

Try a pair on, you’ll like them.

Tough boots for the Northwest.

ALʼS SHOES
5811 SE 82nd, Portland 503-771-2130

Mon-Fri 10-7:30 Sat 10-5:30 Sun 12-6
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ToThe Editor:
I received a letter from my trust of-

fice about how I am going to be facing
a reduction of pension benefits. I be-
long to a union that has Taft-Hartley
laws that apply to it. My union has al-
ways followed these laws, as well as
the burdensome laws that former
President Bush applied to the union
that make them account for every
penny they spend. I have wondered
why it is thatWall Street can follow
ArtherAnderson accounting rules, but
my union has a complete and different
set of rules and laws it must follow.
There is no doubt in my mind that

ifWall Street would have had the
same laws applied to it as my union
does and made to follow them, that it
wouldn’t be where it is today.
When you look at all the laws that

apply to my union’s pension plan and

the way that my union followed all
those laws, it will become clear that
the reason my pension plan lost its
value is not its fault, but isWall
Street’s fault.
I find it appalling the bailout

money thatWall Street received was-
n’t used to fix pension and 401(k)
plans that they broke, but, instead, was
used as a source for multi-million dol-
lar bonuses and wages, as well as an
expense account that enabled them to
take vacations that cost more than
what a lot of people make in a year.
Then, whenWall Street was con-
fronted with how they spent the
money, they said, “we aren’t going to
tell you how we spent the money and
you can’t make us.”
I think that the moneyWall Street

received should be used to fix all the
damage to the pension and 401(k)

plans that they caused. The bail-out
money was not meant to be a billion-
dollar vacation and bonus fund for
those who mismanaged our pension
plans. The money was meant as a way
to fix the things thatWall Street broke.
When a person drives down the

road and hits a car, and it is their fault,
they are required by law to fix it. The
same logic should apply toWall
Street.WhenWall Street breaks a pen-
sion plan, it should be required to fix
it. They shouldn’t be allowed to take
our tax dollars and go on a vacation
with it and give themselves bonuses
that are far above the wages of mid-
dle-classAmerica. I thinkWall Street
should be held to the same standard
that the rest of us are held to and that
means that they should fix the things
they break.
When my union meets with the

contractors at the bargaining table,
they should be concerned with bar-
gaining about things that apply to a
living wages and benefits, not about
how they are going to repair the dam-
age thatWall Street has caused to our
pension plan.
I find it appalling thatWall Street

receives elaborate bonuses and goes
on elaborate vacations while I have to
take a decrease in my standard of liv-
ing because of the mistakes that they
have made. Especially when I think of
the billions of dollars they have re-
ceived. In the interest of fairness and
the trueAmerican way, I wantWall
Street to fix the damage they have
caused. I know they can because they
have the bailout money to do it with.

Jeff Lyles
Plumbers and Fitters 290

Tualatin

Open
Forum

ToThe Editor:
John Masarik is a retired 33-year

member of Bakery Confectionery To-
baccoWorkers and Grain Millers Lo-
cal 114. He is 82 years old.
From 1945 to 1955, John proudly

served this nation in the U.S. Mer-
chant Marines, participating in one of
the lastAtlantic convoys during the
hostilities ofWorldWar II. The ships
that John and his peers served on were
prime targets of the enemies and
many merchant mariners did not sur-
vive the war.
Although John proudly served this

nation, it was not until 1988 that he
and his fellow merchant mariners
were finally recognized as veterans.
But they areVeterans without bene-
fits.
Senate Bill S. 663 would finally

provide benefits and a “thank you” to
the merchant mariners for their brave
service.
On behalf of Local 114, I urge our

U.S. senators and congressmen and
women from Oregon andWashington
to support this bill.

Terry Lansing
Financial Secretary
Bakers Local 114

Portland

U.S.Merchant
mariners veterans
without benefits

Pension plan losses are allWall Street’s fault

When Chrysler filed for Chapter
11 bankruptcy onApril 30, the com-
pany granted the UnitedAutoWorkers
union a 55 percent stake in the re-
structured firm.As a result, theVolun-
tary Employee Benefit Association
(VEBA), the union’s health care trust
established by the Big Three au-
tomakers in 2007, will own most of
Chrysler's assets.
But as Ken Terry of BNET Health-

care explains, the arrangement repre-

sents “another blow to the tottering
system of employer-based insurance.”
The union “will accept this equity in
lieu of $5 billion in cash, or about half
the amount that Chrysler promised to
invest in theVEBA,” Terry writes. “If
the ailing automaker gets dismem-
bered in bankruptcy proceedings, or
fails to recover in coming years, its re-
tirees could lose all or part of their
health care benefits.”
Nationally, the percentage of

Americans under the age of 65 with
employer-sponsored insurance de-
clined to less than 63 percent in 2007,
from more than 67 percent in 1999,
and employers are now reporting that
they plan to shift more health costs to
employees.
According to a new survey of busi-

nesses, one-fifth of the companies
said they planned to add or switch to a
high-deductible or ‘consumer-direct-
ed’ health plan with a health savings
account, perhaps doubling the per-
centage of employers who offer such
plans.
As theWall Street Journal’s health

blog observes, “A big reason is that
employers say the recession isn’t just
crimping business; it’s also expected
to drive up their health care costs.
Those surveyed said they expect their
health benefit costs to spike an aver-
age 7.4 percent this year (compared to
the 6 percent increase employers orig-
inally forecast).”
Employers have shed 5.1 million

jobs in the last 15 months, and ap-
proximately 2.4 million workers have
lost the health coverage their jobs pro-
vided since the start of the recession.
In fact, a new analysis of data from
the U.S. Census Bureau and the Bu-
reau of Labor statistics by the Center
forAmerican Progress concludes that
the worst losses have been in the first

three months of 2009, when more
than 1 million workers lost health cov-
erage. In March alone, more than
320,000Americans lost their em-
ployer-provided health insurance,
“which amounts to approximately
10,680 workers a day.”
Manufacturing, construction, and

professional and business services ac-
counted for three-quarters of total jobs
lost, while employees in the durable
goods manufacturing sector bore the
greatest burden of the losses in cover-
age with approximately 733,600

workers becoming uninsured since
December 2007, the report concluded.
Still, estimates of the rise in the

number of uninsured do not reflect the
full extent of health coverage loss due
to lost employment. As the report ex-
plains, the numbers represent a “con-
servative estimate of the number af-
fected, since it leaves out spouses and
children who may have also lost cov-
erage as a result of a spouse or parent
losing their jobs.”

FromThe Progress Report
The daily newsletter of the Center

forAmerican Progress

The erosion of employer-sponsored health insurance

A report issued by the National In-
stitute on Retirement Security last
month examined the greater chal-
lenges women face in preparing for
their retirement. The major contribut-
ing factors to the disparities are
women’s lower wages and longer life
expectancies.
The report claims that because of a

longer life expectancy, a woman with
an annual income of $50,000 would
need to save $1,000 more toward re-
tirement every year than her male
counterpart to have an equal retire-
ment experience. However, as of
2007, women earned about 76 cents
for every $1 earned by men, which
makes saving money more difficult
for many women.Women also have
limited access to retirement plans
through their employers; men are
nearly twice as likely as women to
have retirement accounts. The report
urges women to have a combination
of traditional pensions, supplemental
401(k)-type savings and Social Secu-
rity to reduce their risk in retirement.

WASHINGTON, D.C. —Three
former union leaders —with theAir
Line Pilots (ALPA), FlightAtten-
dants-CommunicationsWorkers of
America (AFA-CWA) and Seafarers
(SIU)—won U.S. Senate confirma-
tion for top posts in the ObamaAd-
ministration.All three were approved
by voice vote.
Capt. Randy Babbitt, a 25-year vet-

eran of commercial airlines and a for-
mer two-termALPA president, will
steer the FederalAviationAdministra-
tion (FAA).
Under the BushAdministration, the

FAA broke off bargaining with the Na-
tionalAir Traffic ControllersAssocia-
tion over a new contract in 2006 and
imposed a set of harsh new working
conditions and pay cuts. The Obama
Administration has begun a mediation
process to reach an agreement.
“It is time for a restoration of fair-

ness to FAA labor relations and the
opening of the door of collaboration
and mutual respect,” Babbitt said.
Linda Puchala, formerAFA-CWA

president, was confirmed for a seat on

the National Mediation Board (NMB).
She currently serves as a senior media-
tor with the NMB and wasAFA-CWA
president from 1979 to 1986.
The three-member NMB is the

federal agency charged with oversee-
ing collective bargaining and repre-
sentation under the Railway Labor
Act, which was enacted to protect
workers’ rights to organize unions and
engage in free and fair collective bar-
gaining in the aviation and rail indus-
tries.
Seth Harris, a former SIU field rep-

resentative, was confirmed as deputy
secretary at the Labor Department. He
is currently the director of labor and
employment law programs at New
York Law School and, during the Clin-
tonAdministration, served as acting
assistant secretary of labor for policy.
At his May 7 confirmation hearing,

Harris pledged to renew the Labor
Department’s commitment to strategic
planning and accountability. He also
said the Labor Department “must wel-
come working people” into its deci-
sion making processes and he hopes

to build “constructive, problem-solv-
ing relationships” with the unions that
represent the department’s employees.

Trio of unionists confirmed for Administration posts

Transit Union says
CherryLift strike
appears imminent

SALEM— CherryLift employees
who provide elderly and disabled trans-
portation services in the Salem Area
Mass Transit District voted May 29 to
strike. Employees of Oregon Housing
andAssociates Services who work un-
der contract with the Transit District
couldwalk off the job anytime, said Jon
Hunt, president ofAmalgamated Tran-
sit Union Local 757.
Employees have been working un-

der an extended contract since June 30,
2008. They voted to strikewhenOHAS
stopped bargaining and notified the
union that it was imposing its last offer.
A one day CherryLift strike on July

7, 2006 shut down nearly all elderly
and disabled transportation service in
the Salem area.

Retirement security
less likely for
women than men
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Several thousand union members, their families, friends, and allies marched two miles through downtown Seattle
May 30 calling for “Health Care forAll in 2009.” President BarackObama has put out the call for health care reform
this year. “Health care reform cannot wait, it must not wait and it will not wait another year,” he said. In response,
theWashington State LaborCouncil teamed upwith numerous other organizations advocating for reform— including
theWashington Community Action Network and the HealthyWashington Coalition — to demonstrate support for
the cause. U.S. Sen. PattyMurray andU.S. Rep. JimMcDermott of Seattle— two key players in discussions over how
the U.S. health care system will be changed — addressed the crowd, which attracted bus-loads of unionists from
Vancouver, Longview, Spokane, Pasco,Yakima, Bellingham, MountVernon, Everett, Centralia, Lacey, and Tacoma.
A national rally is scheduled June 25 inWashington, D.C.
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Thousands rally in Seattle for health care reform
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operate anyway.
Based on that argument, PGE,

joined by Pacificorp and Local 125,
testified against Senate Bill 80. SB 80
would have authorized Oregon’s par-
ticipation in a regional cap-and-trade
system. The bill was introduced at the
request of Oregon Gov. Ted Kulon-
goski. The governor’s staff has taken
part in a year’s worth of talks with
those of the seven other states and
Canadian provinces in theWestern
Climate Initiative.
TheWestern Climate Initiative was

a response to federal inaction on curb-
ing global warming, but as yet no
state has passed laws setting up the
cap-and-trade system.Washington
Gov. Christine Gregoire was unable to
pass enabling legislation, and instead
took action by executive order.
Leading the opposition to the Ore-

gon bill was Oregonians for Balanced
Climate Policy, formed by Republican
lobbyist Mark Nelson. The group is a
coalition of over two dozen business
groups, plus IBEW Local 48 and the
Oregon State Building and Construc-
tion Trades Council.
The OregonAFL-CIO also

weighed in against the bill, because
framers had not heeded the labor fed-
eration’s call for revenues generated
by sale of the emissions allowances to
be used to help workers who would be
displaced, or for minimum wage and
benefit standards for jobs that would
be created with public investment.
“They didn’t incorporate any of

our concerns into the framework,”
said OregonAFL-CIO Secretary-
Treasurer Barbara Byrd, who has
taken the lead on crafting a union re-
sponse to climate change.
Facing opposition from many

sides, the cap-and-trade part was
amended out of the bill. Labor leaders
met June 1 with co-chairs of theWest-
ern Climate Initiative to talk about
what kind of cap-and-trade program
labor could support the next time the
Legislature meets.
Legislators may yet pass two cli-

mate change bills, though. SB 80, in
its amended version, would give the
Oregon Department of Environmental
Quality and the Public Utility Com-
mission the authority to make rules
limiting greenhouse gas emissions.
House Bill 2186 would do the same,
except applied to vehicles.

...Oregon labor unions
oppose cap-and-trade bill

(From Page 10)
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