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Bill bans mandatory
anti-union meetings

CWA launches organizing drive at Oregonian mailroom

Couldworkers at theOregonian unionize?The newspaper busted
its unions in a bitter and drawn-out strike from November 1959 to
April 1965.
But now, a group ofmailroom employees at the paper’s Kittridge

Distribution Center in Portland are talking with Communications
Workers ofAmerica Local 7901 about the possibility of joining the
union. The interest comes after an across-the-board pay cut thatman-
agement announced inMarch. No onewas spared the pay cut, which

was 5 or 10 percent formost workers. In addition, the company froze
its pension as of May 15.
But one group of workers got hit worse—part-timers in themail

room,where preprinted ad sections are inserted into the paper.About
90 part-time employees there got pay cuts of 28 percent; workers
who made $18.64 an hour at the beginning of the year now make
$13.62— and they’re really upset about it.
“When the boss basically says you don’t matter and tosses you

under a bus, what can you do?” said one mailroom employee.
The Oregonian is part of the Newhouse Newspaper chain, a divi-

sion ofAdvance Publications based in NewYork.
At one time, the paper had a reputation for generosity, paying

above union scale in what may have been a maneuver to dampen
any potential interest in unionizing. Pizza parties, pension benefits,
paid vacation, fully paid health coverage, and copious overtime
(which kicked in after 7.5 hours) made the mailroom a desirable
place to work, mailroom workers say. Now, the pension is frozen,
medical co-pays and employee contributions are creeping up, and
the wages just got slashed so severely that it’ll be a whole new
lifestyle for those who remain.
Management isn’t ignoring union talk amongmailroomworkers.

Workers say two mass meetings in the mailroom, plus small group
meetings, have been held to counter the union drive.

Anti-union meetings start soon
after campaign begins

SALEM — The Worker Freedom
Act, which the Oregon AFL-CIO has
called its top-priority legislation this
year, passed the Oregon Senate June 8
by a 16-14 vote. The bill — SB 519—
is considered likely to pass the Oregon
House. As of press time, it was in the
House Rules Committee, which held a
hearing on it June 11. Gov. Ted Kulon-
goski is expected to sign it if and when
it reaches his desk.
The bill takes aim at a major tactic

employers use to squelch unionizing ef-
forts. Employers holdmandatorywork-
placemeetings at which company own-
ers, managers, and outside consultants
subject workers to anti-union argu-
ments. Union organizers are excluded
from giving an opposing view at the
meetings, and pro-unionworkers can be
ordered to remain silent.
“In 95 percent of the private-sector

campaigns we’re involved with, em-
ployers hold these meetings,” Ken
Allen, executive director of OregonAF-
SCME, told members of the House
Rules Committee.
Under SB 519, employers would

still be allowed to hold these anti-union
meetings, but it would become illegal to
discipline—or threaten to discipline—
workers who refuse to attend. The bill
also applies to meetings held to prose-
lytize about religion or politics if those
are not work-related. Employees who
are fired or disciplined for refusing to
attend such meetings can file suit and
get reinstatement, back pay, triple dam-
ages, and attorney fees.
“Workers should not have to give up

their opinions or be lectured about their

employer’s beliefs to get a paycheck,”
said Oregon AFL-CIO President Tom
Chamberlain.
Oregon AFL-CIO spokesperson

ElanaGuiney said SB 519would be the
first such state law in the nation, though
a New Jersey law passed in 2006 offers
similar protections from employer reli-
gious or political proselytization.
A similar bill in Washington State

was blocked byDemocratic leaders ear-
lier this year because Boeing and busi-
ness lobbying groups aggressively op-
posed it. Gov. Chris Gregoire, House
Speaker Frank Chopp, and Senate Ma-
jority Leader Lisa Brown all refused to
allow a vote.
In Oregon, all Republicans voted

against SB 519, as did two Democrats:
Betsy Johnson (D-Scappoose) and
Ginny Burdick (D-Portland). Burdick
also spoke against the bill on the Sen-
ate floor.
Republicans tried a number of par-

liamentarymaneuvers to delay or block
the bill, but didn’t have the votes.
Comments fromRepublicans speak-

ing against the bill suggested that busi-
ness groups are likely to challenge the
law in court. Opponents have argued
that SB 519 would violate the National
Labor Relations Act, because that fed-
eral law, which governs most private-
sector union organizing, contains a pre-
emption clause that prevents states from
making laws about unionizing. But
Guiney said supporters of the bill ex-
pect it to survive a legal challenge:
Lawyers for the Legislature’s in-house
counsel said it does not run afoul of the

(Turn to Page 2)
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Front-line public employees joined with their allies in a “United for Oregon” march June 7 in downtown Portland.
Organized by Service Employees Local 503, state workers from as far away asMedford andKlamath Falls made the
trip to voice concerns about jobs and programs that may be cut from the state budget. The crowd was estimated at
2,500. Just days before the rally the state declared an impasse in bargaining, so members were fired up knowing that
the stage had been set for the state to implement it’s contract and for a possible strike. However, on June 11, the state
did an about-face by withdrawing its declaration of impasse— as well as its proposal to impose wage cuts in certain
job classifications. Why the sudden turnaround? SEIU spokesman Ed Hershey said the union had filed an unfair
labor practice complaint in May after state negotiators substituted unpaid furlough days with pay cuts for workers
at institutions that operate around the clock. The union contended the pay cut proposal violated bargaining ground
rules because it was submittedmonths after the deadline formaking new proposals. The unfair labor practice charge
hadn’t been heard when the state declared impasse. “In certain circumstances,” Hershey explained, “an employer’s
declaration of impasse and implementation of a final offer that contains a provision that was unlawfully presented can
make the implementation itself unlawful and subject the employer to liability for any backpay or benefit reductions.
Fearful of this consequence, Hershey said, “the state apparently decided that its best tactic was to withdraw the pay-
cut proposal and undo its impasse declaration.” Bargaining resumed June 15. More worksite actions are scheduled
to take place June 30— the last day of the current contract.
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In ballots counted June 5, Jon Hunt
was elected to a second three-year
term as president of Portland-head-
quarteredAmalgamated Transit Union
Local 757. Challenger Bruce Hansen
received 1,010 votes to Hunt’s 1,260.
The 4,300-member union repre-

sents employees of TriMet, C-TRAN
and other transit agencies, plus units of
school bus drivers and paratransit driv-
ers. President is the local’s top elected
office, and functions also as full-time
business manager.
Hunt, 38, said his goals for the sec-

ond term include continuing to reduce
the backlog in grievances; a newmedi-
ation and arbitration process is short-
ening the process.
He also said he hopes to get more

young members involved. Hunt said

he grew up in
a family
where the
union was
important:
His father,
Bill, spent 23
years on the
job repre-
sent-ed by
Local 757.
His brother,
Jeff, is on the
union’s Ex-
ecutive

Board and is married to Local 757 le-
gal assistant CatharineAlexander.
“We need to engage and educate

those among us that didn’t learn union
values growing up or in prior work ex-

periences,” Hunt told the Labor Press.
Union values like solidarity and

brother- and sisterhood are more im-
portant than ever, Hunt said, as global
corporations try to drive downwages,
benefits and working conditions.
“We need to share [union values]

with our newest members so that they
can understand the sacrifices that have
gone into obtaining the wages and
benefits we currently enjoy, but could
lose at any time.”
Members returned incumbents to

Local 757’s two other full-time elected
positions.Vice President Sam Schwarz
won re-election 1,573 to 677, defeat-
ing SteveVoigt.And Financial Secre-
tary-Treasurer/Recording Secretary
Evette D. Farra ran unopposed.
Members also elected stewards, bar-

gaining unit chairs and liaison officers,
and 14members of the union Execu-
tive Board. Elected to the Executive
Board were: Roy Jennings (C-TRAN);
Anna Tompte (First Student Services);
Brian C. Pasquali (Lane Transit Dis-
trict); Terry Howard (Portland Public
Schools); Ken Richins (SalemArea
Mass Transit District); ChadMather
(TriMet Center Maintenance); Sandra
L. Guengerich (TriMet Center Trans-
portation); Michael T. Oliver (TriMet
Light Rail Transportation); Joe E. Ruf-
fin III (TriMet Light Rail Mainte-
nance); JeffreyAckerson (TriMet
Merlo Transportation); Jeff Hunt
(TriMetMerloMaintenance); Bruce
Duncan (TriMetMonthly Rated Em-
ployees; KhrisAlexander (TriMet
Powell Transportation); David R. Kay
(TriMet Powell Maintenance).
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David Rives, an instructor at Port-
land Community College and an or-
ganizer for Portland Community Col-
lege Federation of Faculty and
Academic Professionals Local 2277,
was elected president ofAmerican Fed-
eration of Teachers (AFT)-Oregon.
AFT-Oregon is an AFL-CIO affili-

ate comprised of 20 locals representing
more than 12,500 education and health
professionals in Oregon.
Rives defeated incumbent Mark

Schwebke and a third candidate, Phil
Gilmore, both from Portland Commu-
nity College Federation of Classified
Employees Local 3922.
Because of language in AFT’s con-

stitution relating to how many mem-
bers from one local can serve on the
Executive Council, Schwebke’s loss al-
lowed him to run for another position,
which he did.
He was nominated and elected ex-

ecutive vice president.
Linda Eby of PCC’s Federation of

Faculty and Academic Professionals
Local 2277 was elected secretary;

Mark Leymon of Graduate Teaching
Fellows Federation Local 3544 at the
University of Oregonwas elected treas-
urer; and Louise Currin of Portland
Federation of Teachers and Classified
Employees Local 111 was elected vice
president political action.
Elected as vice presidents were:An-

gela Brandt and B.J.Walker, Coalition
of Graduate Employees Local 6069 at
Oregon State University; Kelly Cowan,
Portland State University Faculty As-
sociation Local 3571; Rodger Gam-
blin, Lane Community College Em-
ployees Federation Local 2417;
Deborah Hall, Portland Community
College Federation of Classified Em-
ployees Local 3922; Bernadette
Kapocias, Southwestern Oregon Com-
munity College Federation of Teachers
Local 3190; Emily Plec, Western Ore-
gon University Federation of Teachers
Local 2278; and Belinda Reagan, Port-
land Federation of Teachers and Clas-
sified Employees Local 111;
The new officers were installed

May 30. Terms are for two years.
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TANGENT—Members of Interna-
tional Brotherhood of Electrical Work-
ers Local 280 chose their union’s lead-
ership inmail-in ballots counted June 9.
The 1,265-member local, headquar-
tered in Tangent, Oregon just south of
Albany, represents construction electri-
cians and sound and communications
technicians in a jurisdiction that extends
to nine counties in the Willamette Val-
ley and Central Oregon: Linn, Benton,
Lane, Marion, Polk, Yamhill, De-
schutes, Jefferson and Crook.
Incumbent Business Manager Tim

Nicol lost a bid for a second term, plac-
ing third out of three candidates. A
runoff will be held between Dennis
Caster and Tim Frew, with ballots to be
counted June 30. Caster, whowas busi-
ness manager the term before Nicol,
was the top vote-getter, with 157 votes
to Frew’s 152, and Nicol’s 142.
In races for other offices, Andrew

Lindsey outpolled John Close to win
the election for president. Mike Spade

outpolled Eric Lulay for vice president.
Eric Davis won a close race with Ralph
Golf for recording secretary. And Tim
Miller was unopposed for treasurer.
Elected to the Executive Boardwere

Julie Emmett, Joe Evans, and Michael
Murphy, the top three vote-getters in a
field of six.
For Examining Board, the body

which reviews applicants for member-
ship, Larry Fisher, SusanGarstecki, and
Thomas Mann won election out of five
candidates.
And Thomas Bauman, Dan Camp-

bell, Tim Miller, Mike Spade, and
Wayne Lathrop were elected delegates
to the international convention.
All offices have three-year terms.

Businessmanager is the one elected of-
fice that is also a full-time paid position.
About 140 signatory contractors em-

ploy members of Local 280, but the lo-
cal has been hit hard by the downturn
in construction, with many members
out of work.

Caster, Frew in run-off for business
manager of IBEW #280 in Tangent

Oregon’s American Federation
of Teachers taps Rives president

Hunt re-elected president ofATU #757

JON HUNT

federal law because it doesn’t ban the
meetings, as was proposed by a similar
bill the OregonAFL-CIO fought for in
the 2007 legislative session.
“It’s a significant bill,” said State

Sen. DianeRosenbaum, SB 519’s spon-
sor. “It will send a message to employ-
ers that if they want to hold these meet-
ings, they can do so, but they need to be
voluntary.”

(From Page 1)

...Labor bill
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COLUMBUS, Ohio (PAI) —
Though the race for theAFL-CIO’s top
job hasn’t officially started, the Ohio
AFL-CIOmade the first move, endors-
ing Secretary-Treasurer Richard
Trumka to succeed retiring President
John Sweeney.
The decision on who will take the

top job will occur at theAFL-CIO con-
vention, Sept. 13-14 in Pittsburgh.
Trumka, 59, is a past president of

the United Mine Workers of America.
He has held the secretary-treasurer’s
post for 14 years, since running on a
“NewVoice” slate with Sweeney, who
was then president of the Service Em-
ployees International Union, and Linda
Chavez-Thompson ofAFSCME.
Sweeney has endorsed Trumka in

his bid to succeed him.
Greg Junemann, president of the In-

ternational Federation of Professional
and Technical Engineers, (IFPTE) an-
nounced earlier this month that he will
run for secretary-treasurer.
Another big issue at the convention

will be progress in unity talks between
the AFL-CIO, Change ToWin and the
independent National Education Asso-
ciation. NEA, with 3.2 million mem-
bers, is the nation’s largest union.
American RightsAtWork President

David Bonior, who is mediating those
talks, told Press Associates that “there
will probably not be” a definitive agree-
ment by the convention “because it
takes time to shop it around to those
unions not in the talks. And there are
structural issues, especially involving
theNEA,where there are constitutional
issues involved.”
Bonior hosted another round of talks

the first week of June.

Trumka picks
up support for
AFL-CIO post

OLYMPIA—The Labor and Educ-
tion Center at The Evergreen State Col-
lege needs help. The Democratic-con-
trolled Legislature slashed its budget by
68 percent in the 2009 session— send-
ing a clear signal that it doesn’t hold la-
bor education as a very high priority.
With help from the Washington

State Labor Council,AFL-CIO, the La-
bor Center is now trying to raise
$25,000 over the summer in order to
keep two labor educators on at 3/4 time
and two labor educators on at 1/2 time.
Without the additional funding, one la-
bor educator will be let go on July 1.
“It is time to stand up and be counted

in support of labor education,” said
WSLC President Rick Bender. “Your
contributions will help save a labor ed-
ucation program that has been very
valuable to the labor movement.”
Contributions can be sent to: Labor

Education andResearch Center, TESC,
C/O Peter Kardas, 2700 Evergreen
Parkway NW, Olympia,WA 98505.

Labor center needs
financial assistance

Poker Run raises cash for kids
It was a full house June 13 at the International Brotherhood of ElectricalWorkers (IBEW) Local 48

hall, as about 200 unionmembers and others gathered for chili and prizes at the close of the Unions for
Kids 7thAnnual Motorcycle Poker Run.
This year’s event raised $50,000 for Doernbecher Children’s Hospital, bringing the total to $171,000

since its inception. Most of the funds came from the raffle of a serious top prize – a 2009 Dyna Low
Rider FXDL Harley — valued at $16,999. About 3,000 tickets at $10 each were sold. Money is also
raised through ride registration fees of $10 each, sponsor donations, a silent auction, and a chili cookoff.
Who knew therewere somany unionmembermotorcycle enthusiasts? Unions for Kids founder Lee

Duncan (pictured lower right ) did. Duncan, an organizer for IBEW Local 48, conceived the event in
2003 when he became the owner of a Harley Sportster. Poker runs are a common charity event among
bikers: Participants ride a route and buy a playing card at each check point, bringing the cards to the fin-
ish line, where in this case the highest and lowest handswon $100. The full route took a little over three
hours, and June 13 was a beautiful day for a ride that included Crown Point in the Columbia Gorge.
Ron Hamacher of Portland won this year’s Harley raffle.And Gail Perryman (pictured above right)

of IBEW&UnitedWorkers Federal Credit Union won this year’s chili cookoff. Perryman is a mem-
ber of Office and Professional Employees Local 11.
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AUTO MECHANICS 1005
Executive Boardmeets 4:30 p.m.Wednesday, July 15.
Members meet 10 a.m. Saturday, June 20, preceded

by a 9 a.m. shop stewards’ training session.
ALLMEMBERS are invited to shop stewards’ train-

ing. Stewards must attend steward meeting to be com-
pensated.
All meetings are at 3645 SE 32ndAve., Portland.
PLEASE NOTE: Rachel Conrad will be available

from 8 a.m. to noon during the Regular Lodgemeeting to
answer any questions you may have about Health and
Welfare and Pension plans.

BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Boardmeets 10 a.m. Tuesday, June 23, fol-
lowed by a 10:30 a.m. General Membership meeting, in
the meeting room at 7931 NE Halsey, Suite 205, Port-
land.
PLEASENOTE:An opening for an Executive Board

member will be filled at this meeting.

BOILERMAKERS 500
Membersmeet 10 a.m. Saturday, July 11, at 2515NE

Columbia Blvd., Portland.

CARPENTERS 247
Executive Boardmeets 6:30 p.m.Tuesday, June 23, at

the Carpenters Hall, 2205 N. Lombard, Portland.

CARPENTERS 1388
Members meet 6 p.m. Wednesday, July 1, at 276

Warner-Milne Rd., Oregon City.

CARPENTERS 1715
Members meet 6:30 p.m. Tuesday, July 21, preceded

by a 5 p.m. Executive Board meeting at 612 E.
McLoughlin,Vancouver,Wash.

CEMENT MASONS 555
Membersmeet 7 p.m.Thursday, July 16, at 12812NE

Marx St., Portland.

CLARK, SKAMANIA &
W. KLICKITAT COUNTIES
LABOR COUNCIL

Delegates meet 6 p.m. Thursday, June 25, preceded
by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver,Wash.

COLUMBIA-PACIFIC
BUILDINGTRADES

Delegates meet 10 a.m. Tuesdays, June 23 and June
30, in KirklandUnionManor II, 3535 SE 86th, Portland.

ELECTRICALWORKERS 48
Electrical Women of Local 48 meets 5:30 p.m. Fri-

day, June 19, at 5th Quadrant, 3901b N.Williams, Port-
land.
Marine Unit meets 5 p.m. Monday, June 22, in the

Meeting Hall.
GeneralMembershipMeeting, 6:30 p.m.Wednesday,

June 24, in the Meeting Hall. Doors open at 5:30pm.
Your Business Manager Meeting, 8 a.m. – 12 p.m.

Saturday, June 27, in the Meeting Hall.
Executive Board meets 6:30 p.m. Wednesdays, July

1 and July 15, in the Executive Boardroom.
Sound and Communication Unit meets 6 p.m.

Wednesday, July 8, in the Meeting Hall.
Residential Unit meets 6 p.m. Wednesday, July 8, in

the Dispatch Lobby.
Vancouver Meeting, 6 p.m. Wednesday, July 8, at

Round Table Pizza, 5016 NEThurston,Vancouver.
Wasco Unit meets 6 p.m. Wednesday, July 8, at Pio-

neer Center, Bingen Meeting Rm, 971 NEWashington
St,White Salmon,WA.
Coast Unit meets 7 p.m.Wednesday, July 8, atAstoria

Labor Temple, 926 Duane St.,Astoria.
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday, July 14, in the Executive Boardroom.
BylawsCommitteemeets 5:30 p.m.Monday, July 20,

in the Executive Boardroom.
DEATH ASSESSMENTS: The following death as-

sessments have been declared for June and are payable at
50 cents each: No. 2204, Gregory P. McMahon and No.
2205, Terry J. Limberg.

ELECTRICALWORKERS 280
Executive Board meets 1 p.m. Monday, July 6, at

32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, July 9, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.

Eugene Unit meets 5:30 p.m.Wednesday, July 15, at
the LU 290 Training Center, 2861 Pierce Parkway,
Springfield.
Salem Unit meets 5:30 p.m. Thursday, July 16, at

32969 Hwy. 99E, Tangent, OR.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, July 9, preceded by
a 5:30 p.m. Executive Board meeting, at 12779 NE
WhitakerWay, Portland.

EXTERIOR & INTERIOR
SPECIALISTS 2154

Members meet 5 p.m. Wednesday, July 15, at 1125
SEMadison, Suite 207, Portland.

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, July 1, at 2807

NW FruitValley Rd.,Vancouver,Wash.

FIRE FIGHTERS 1660
Nomeetings in July andAugust.

GLASSWORKERS 740
Executive Boardmembersmeet 5 p.m.Thursday, July

2, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, July 2,

at 11145 NE Sandy Blvd., Portland.
Eugene area members meet 5 p.m. Monday, July 6 at

BestWesternGrandManor Inn, 971KruseWay, Spring-
field.
Salem area members meet 5 p.m. Tuesday, July 7, at

Candalaria Terrace, Suite 204, 2659Commercial St. SE,
Salem.

INSULATORS 36
Executive Board meets 6 p.m.Wednesday, July 8.
Members meet 8 p.m. Thursday, July 9.
Meetings are at 11145 NE Sandy Blvd., Portland.

IRONWORKERS 29
Members meet 7 p.m., Thursday, July 2, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRONWORKERS
SHOPMEN 516

Members meet 6 p. m. Thursday, June 25, at 11620
NEAinsworth Cir., #300, Portland.

LABOR ROUNDTABLE OF
SOUTHWESTWASHINGTON
Delegates meet 8 a.m. Friday, July 17, at Hometown

Buffet, 7809-BVancouver Plaza Dr.,Vancouver,Wash.

LABORERS 320
Members meet 7 p.m. Thursday, July 9, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

LABORERS/VANCOUVER 335
Members meet 7 p.m.Monday, July 6, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NEAndresen Rd.,Vanc.,Wash.

LABORERS 483
MUNICIPAL EMPLOYEES

Membersmeet 5:30 p.m.Tuesday, July 21, at theMu-
sicians Hall, 325 NE 20thAve., Portland.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, June 24, at
1116 SouthA St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDINGTRADES
Delegates meet at noon Wednesday, June 24, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, July 1, pre-
ceded by a 7 p.m. Executive Board meeting, at 1400
SalemAve.,Albany.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, June

25, at 11105 NE Sandy Blvd., Portland.
Executive Board meets 5 p.m. Monday, July 6, at

11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, July

23, at 11105 NE Sandy Blvd., Portland.

MACHINISTS 63
Executive Board meets 4 p.m.Wednesday, July 8.
Members meet 10 a.m. Saturday, July 11, preceded

by a 9 a.m. stewards’meeting.
Meetings are at 3645 SE 32ndAve., Portland.

MACHINISTS 1432
Swing and graveyard shift members meet at noon

Wednesday, July 8.
Regular membership meets 6:30 p.m. Wednesday,

July 8.
Shop stewards training session 9 a.m. Saturday, June

20.

Meetings are at 3645 SE 32ndAve., Portland.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, July 14,
followed by a 7 p.m. General Meeting at 2110 State St.,
Salem.

METALTRADES COUNCIL
Delegates meet 5 p.m. Tuesday, June 23.
Executive Board meets 10 a.m. Thursday, July 9.
Meetings are at the IBEW Local 48 Hall, 15937 NE

AirportWay, Portland.

MOLDERS 139
Membersmeet 6:30 p.m. Thursday, July 16, preceded

by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

Executive Board meets 6:15 p.m.Wednesday, July 1.
General membership meets 7 p.m. Wednesday, July

15, preceded by a 6 p.m. stewards’meeting.
Meetings are held at 6025 E. Burnside, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegatesmeet 7 p.m.Monday, June 22, at IBEWLo-
cal 48 Hall, 15937 NEAirportWay, Portland.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 7 p.m.Wednesday, July 15, at 11105
NE Sandy Blvd., Portland.
T-shirts, sweatshirts and coveralls are for sale in the

office. PLEASE NOTE: Each member may have a
chance to win 3 month dues by attending each month.
Gustavo Rodriguez would have had his dues paid for 3
months if he had been at the May 20 meeting.

PLASTERERS 82
Members meet 5 p.m. Wednesday, July 1, at 12812

NEMarx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES189
General membership meets 6:30 p.m. Tuesday, June

23.
Executive Board meets 6:15 p.m. Tuesday, July 14.
Meetings are at 6025 E Burnside, Portland.

ROOFERS &WATERPROOFERS
49

Executive Board meets 7 p.m. Thursday, July 2.
Members meet 7 p.m. Thursday, July 9.
Meetings are at 5032 SE 26th Ave., Portland. (503

232-4807)

SALEM BCTC
Delegatesmeet 10 a.m.Thursday, July 2, at the IBEW

280 Training Center, 33309 Hwy 99E, Tangent.

SHEET METAL
WORKERS 16

Portland areaVOCmeets 6 p.m.Wednesday, July 1, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Portland members meet 6 p.m. Tuesday, July 14, at

the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Medford area members meet 5 p.m.Wednesday, July

8, atWild River Pizza, 2684 N. Pacific Hwy., Medford.
Eugene area members meet 6 p.m. Thursday, July 9,

at the Local 16 Hall, 4748 Franklin Blvd., Eugene.
Coos Bay area members meet 5 p.m. Thursday, July

16, atAbby’s Pizza, 997 First St., Coos Bay.
PLEASE NOTE: ELECTIONOFALL SMWIA

Local 16 officers will take place at the following times
and locations:
Coos Bay area members vote 7 a.m. to 8:30 a.m.

Monday, June 22, at Bay Area Labor Center, 3427 Ash
St., North Bend.
Roseburg area members vote 2:30 p.m. to 4:30 p.m.

Monday, June 22, at Roseburg Labor Temple, 742 SE
Roberts, Roseburg.
Medford areamembers vote 7 a.m. to 8:30 a.m.. Tues-

day, June 23, at Southern Oregon Labor Temple, 4480
RogueValley Hwy. #3, Central Point.
Eugene area members vote 3:30 p.m. to 6:30 p.m.

Tuesday, June 23, at SW Oregon Training Center, 4748
Franklin Blvd., Eugene.
Bend/Redmond area members vote 7 a.m. to 8:30

a.m. Wednesday, June 24, at UA 290 Training Center,
2161 S. 1st St., Redmond.
Salem area members vote 3:30 p.m. to 6:30 p.m.

Wednesday, June 24, at UA 290 Training Center, 1810
Freeway Ct., NE #100, Salem.
Vancouver area members vote 2 p.m. to 6:30 p.m.

Wednesday, June 24, at Carpenters Local 1715, 612 E.
McLoughlin Blvd.,Vancouver.
Portland area members vote 1 p.m. to 7 p.m. Thurs-

day, June 15, at Sheet Metal Training Center, 2379 NE
178thAve., Portland.
To receive a ballot, members must present a dues re-

ceipt showing membership in good standing – paid
throughApril 2009 for this election.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, July 14, at the Labor

Temple, 4480 RogueValley Hwy.#3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, July 6, at the Bay

Area Labor Center, 3427Ash, North Bend.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, June

19, at 20210 SWTetonAve., Tualatin.
Astoria areamembersmeet 6 p.m. Thursday, June 25,

at theAstoria Labor Temple, 926 Duane,Astoria.
Bend areamembersmeet 6:30 p.m.Tuesday, June 23,

at the Local 290 Training Center, 2161 SW First, Red-
mond.
Brookings area members meet 5:30 p.m. Tuesday,

June 30, at Curry County Search and Rescue, 517 Rail-
road St., Brookings.
Coos Bay area members meet 7 p.m. Tuesday, June

23, at the Coos BayTraining Center, 2nd&Kruse, Coos
Bay.
Eugene area members meet 6:30 p.m. Monday, June

22, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

June 23, at 4816 S 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, June

25, at 950 Industrial Cir.,White City.
Roseburg area members meet 5 p.m. Thursday, June

25, at the Roseburg Labor Temple, 742 SE Roberts,
Roseburg.
Salem areamembersmeet 6 p.m.Monday, June 22, at

1810 HawthorneAve. NE, Salem.
The Dalles area members meet 6 p.m. Tuesday, June

23, at the United Steelworkers Local 9170 Union Hall,
The Dalles.
Humboldt-Del Norte Co. area members meet 5:30

p.m.Wednesday, June 24, at the EurekaTraining Center,
634 California St., Eureka.

UNITED STEELWORKERS 1097
Members meet 6:45 p.m. Wednesday, July 1, pre-

ceded by a 5:45 p.m. Executive Board meeting, in the
union office building,Westport.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Retirees meet 10 a.m. Thursday,

June 25, at Westmoreland Union
Manor, 6404 SE 23rd Ave., Portland.
All retirees are welcome to attend.
Executive Board meets 10 a.m.

Thursday, July 9, in the Northwest
Oregon Labor Council board room, at
1125 SEMadison, Portland.

BAKERS 114
Retirees meet 11:30 a.m. Thursday,

June 25, at Hometown Buffet, (by
Mall 205) 10452A SE Washington,
Portland.

CARPENTERS
Retired Carpenters meet for lunch

11 a.m. Monday, July 13, at Home-
town Buffet, (by Mall 205) 10452A
SEWashington, Portland.

ELECTRICALWORKERS 48
Retirees, wives and friends meet 10

a.m. to 3 p.m. Sunday, July 12, at
Oaks Park for the annual IBEW 48
picnic. All retirees are invited to at-
tend.

ELECTRICALWORKERS 280
Retirees meet between 11:45 a.m.

and noon Monday, July 13, at Home-
townBuffet on Lancaster in Salem, in
LancasterMall. If you have any ques-
tions, please give Don Ball a call at
541-327-3388.

ELEVATOR 23
Retireesmeet 12 noonTuesday, July

14, at Kirkland Union Manor, 3530
SE 84th, Portland.

INSULATORS 36
Retiree breakfast 9:30 a.m. Thurs-

day, July 2, at the Dockside Restau-
rant, 2047 NW FrontAve., Portland.

IRONWORKERS 29
Retirees meet 11:30 a.m. Wednes-

day, July 8, at the Union Hall meeting
room, 11620 NE Ainsworth Circle
#200, Portland for a catered lunch.

MACHINISTS

Retirees meet 11:30 a.m. Wednes-
day, July 1, at 3645 SE 32nd Ave.,
Portland, for the annual Al Scarceli
potluck luncheon. Retirees may bring
any dessert, side dish, or salad to

share. Table-settings, including silver-
ware will be provided, along with
bread and soft drinks. Special sauce
for the spaghetti is the hallmark of this
once-a-year potluck is provided by
Al’s daughter, Sheryl.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, July 13, in the
Northwest Oregon Labor Council
board room, at 1125 SE Madison,
#103G, Portland.

OREGONAFSCME
Retirees meet 10 a.m. Tuesday, July

21, at the AFSCME office, 6025 E.
Burnside, Portland. Call Michael
Arken for information at 1-800-521-
5954, ext. 226.

TRANSIT 757
Retireesmeet 9:30 a.m.Wednesday,

July 1, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UNITEDASSOCIATION 290
All retireesmeetings have been can-

celed for the summer,

Retiree Meeting Notices
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JustinMay, a 10th termUALocal 290 apprentice
from Eugene, works on a threaded pipe project.

UALocal 290 apprentice CorbyCampbell builds
a lateral as part of the welding competition.

Plumbers and Fitters Local 290 played host to the Dis-
trict 5 Regional Apprenticeship Contest June 10-11 at its
training center in Tualatin.
Thirty-six apprentices from nine states competed in one

of five disciplines — plumbing, steamfitting, welding,
HVAC (heating, ventilation, air conditioning), and sprin-
klerfitting. The competition consisted of timed, hands-on
skills, as well as a written exam.
Winners in each discipline qualified for the national

contest inAnnArbor, Michigan inAugust.
The UA’s apprenticeship contest has been dormant for

more than two decades. It was revived last year, with the
regional contest in Seattle.
Winners of the regional contest were: Plumbing— Jeff

Love, Nevada Local 350; Steamfitter— John-Mark Carl-
son, Washington Local 32; Welding — Kyle Callies,
Washington Local 598; HVAC—Bradley Taylor, Wash-
ington Local 598; Sprinklerfitter — Joshua Cooper, Cali-
fornia Local 709.

UA Local 290 hosts regional apprentice contest

Elizabeth Lehr, a receptionist at Lau-
relhurstVillage nursing home,was fired
because she engaged in legally-pro-
tected union activity, and to discourage
other workers from doing the same. It’s
not just the union she wants to join —
Service Employees International Union
(SEIU) Local 503— that says so. That
was the conclusion of the National La-
bor Relations Board (NLRB), the fed-
eral agency that runs unionization elec-
tions and handles complaints of labor
law violations.
The NLRB issued a formal com-

plaint May 29 after an investigating
agent determined that management at
the Southeast Portland facility commit-
ted 11 separate violations of U.S. labor
law in late March and earlyApril when
a campaign to unionize was heating up.
A July 14 date has been set for a federal
administrative law judge to hear the
case.
The NLRB found that Laurelhurst

V i l l a g e
changed what
had been a lax
policy on em-
ployees visit-
ing the work-
place in
off-hours — in
response to its
employees ’
union activi-
ties. Once
workers started
coming in off
the clock to

talk with co-workers about the union, a
“No Access Rule” was announced and
enforced, “to discourage its employees
from forming, joining or assisting the
union,” the NLRB said in its complaint.
The agency found thatmanagerHan-

nah Austin, director of operations, cre-
ated an impression among workers that
their union activitieswere under surveil-

lance, and interrogated employees about
their union activities. Other managers
surveilled pro-unionworkers, threatened
them with reprisals for distributing
union literature in non-work areas on
non-work time, and gave verbal and
written warnings for union activities. In
one case, managers even called the po-
lice on employees, “to threaten them
with arrest for engaging in union… ac-
tivities.”
And they fired LehrApril 2.
LaurelhurstVillage is one of 16 nurs-

ing homes owned by Portland-based
FarmingtonCenters, Inc., none ofwhich
are union-represented. Local 503
spokespersonEdHershey said the union
is still hopeful Farmington will switch
gears and join a partnership the union
haswith six other nursing home compa-
nies. SEIU joins with the industry dur-
ing state legislative sessions to advocate
for better funding, and in return, compa-
nies agree to remain neutral on the ques-

tion of whether their employees should
unionize.That agreement has helped the
union grow to where it now represents
26 nursing homes.
But until the company comes around,

the union will continue legal and com-
munity pressure.
Hershey said the union is asking the

NLRB for a 10(j) injunction, a court or-
der reinstating Lehr.
The union is also asking that the

NLRB order Farmington to recognize
the union and begin bargaining a con-
tract. Such orders, known as Gissel bar-
gaining orders, are rare, but Hershey
said the conditions are right at Laurel-
hurst Village: SEIU can show, with
signed authorization cards, that it had
majority support before management’s
anti-union crackdown. After the crack-
down,Hershey said, someworkerswho
were taking a public role felt they could-
n’t afford to lose their jobs, and backed
off. The union isn’t sure it wouldwin an

election if held today — because man-
agement lawbreaking poisoned the at-
mosphere.
Lehr, 23, was profiled in an article in

the May 15 issue of Northwest Labor
Press. She is still withoutwork, has used
up her savings, and has appealed her de-
nial of unemployment insurance bene-
fits. Laurelhurst Village contested her
unemployment claim, saying she was
fired for cause.A hearing scheduled for
June 12 was postponed when an attor-
ney for the nursing home (from Stoel
Rives) demanded that the state adminis-
trative law judge assigned to the case re-
cuse herself because she is represented
by SEIU Local 503.
The judge did so.A new hearing had

not be scheduled at press time.
Lehr says she’s as committed as ever

to the union campaign, and wants to re-
turn to work, even if just to send a mes-
sage to co-workers about the power of
the union and the possibility of justice.

ELIZABETH LEHR

Labor board issues formal complaint against nursing home

WASHINGTON, D.C. (PAI) —
AFL-CIO President John Sweeney
praised the Senate’s draft health care re-
form legislation for its plan to establish
a Medicare-like alternative to compete
against the private health insurance in-
dustry.
But a leader of one the federation’s

top health care unions —California
Nurses Association Executive Director
RoseAnn DeMoro, publicly dissented.
Sweeney said senators drafting the

health care overhaul are following prin-
ciples the labor movement campaigns
for: Providing an alternative to the in-
surers, letting people choose their own
doctors, controlling costs, and provid-
ing universal, affordable coverage.
President BarackObama also agrees

with those principles and pushes them
hard in town meetings, speeches and
appearances.
ButDeMoro called the Senate bill “a

sham” that wouldn’t work to control
costs and provide universal care. She
said a government-run single-payer
health care system would do that.
And DeMoro said the public is on

her side — in town hall meetings and
nationwide polls that show majority
support for a single-payer system that
would eliminate insurers, their high co-
pays, deductibles, huge profits, and de-
nial of care.
DeMoro declared single-payer

would cut down on the nation’s annual
$2.3 trillion health care bill by at least
$300 billion.
Senate committees began working

on details of the legislation the week of
June 15.
“We will introduce legislation that

will strengthenwhatworks and fixwhat
doesn’t,” said Sen. Chris Dodd (D-
Conn.), vice chair of the Senate Health
Education and Labor Committee. “If

you like the insurance you have today,
you can keep it. If you don’t like what
you have today, we’ll give you better
choices, including a public option for
health care.”
The public option has drawn virtu-

ally unanimous condemnation fromRe-
publicans, the insurance lobby, and
business groups, who oppose any gov-
ernment-run health care.
TheAFL-CIO insists that any health

care reform legislation require all em-
ployers to either provide health insur-
ance to their employees or pay into a
system to make sure everyone is cov-
ered, and that workers’health care ben-
efits must not be taxed.

AFL-CIO praises draft
Senate health care bill

Sen. Merkley open
to ‘public option’
Oregon U.S. Sen. Jeff Merkley was

among 28 senators co-sponsoring a res-
olution that calls for the inclusion of a
public option in any health care reform
package that comes out of Congress.
The resolution says that “any reform

of our nation’s health care system
should give consumers a choice of an
affordable, federally-backed option to
introduce competition in the health in-
surance market ...”
“Health reform should provide con-

sumers with the full range of choices to
meet their needs,” Merkley said. “A
public option will provide competition
that will keep private insurance compa-
nies honest and help improve service
and lower health care costs for every-
one.”
The resolution was carried by Ohio

Democrat Sherrod Brown.
Merkley was the only senator on the

West Coast to support it.

An unidentified steamfitter apprentice
performs a rigging test at regional contest.

PHOTO COURTESY OF JOHN KLICKER
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By DONMcINTOSH
Associate Editor

It’s been two years since the Oregon
Legislature passed a law giving public
employees the ability to unionize by
“card-check,” and in that time only 110
workers — at six workplaces — have
joined a union through thatmethod. The
largest of those is Klamath Community
College in Klamath Falls, where last
month cards were turned in for a group
of 70 workers to become members of
Oregon EducationAssociation.
Card-check is an alternative to the

conventional elections that are held to
determine whether workers want to
unionize. In card-check, a union is cer-
tified if amajority of workers sign cards
saying they want it.
Four other workplaces, totaling 66

workers,would have unionized via card-
check, except that a provision in the law
forces an election if 30 percent of work-
ers sign a petition requesting one. The
pro-unionmajority held together in three
out of those four elections. In the fourth,
pro-union office workers at Columbia
Peoples Utility District lost by a single
vote a bid for their unit of 20 to join
ElectricalWorkers Local 125; a worker
who opposed the union was able to get
several anti-union workers added to the
defined bargaining unit, and that tipped
the balance.
Finally, one other unit of four work-

ers would have unionized by card-
check, but the employer, CrookedRiver
Ranch Fire Department in Terrebonne,
agreed to recognize the union voluntar-
ily before the Oregon Employment Re-
lations Board verified cards.
That’s not much result for a hard-

fought law that failed the first two times

it was introduced in the Oregon Legis-
lature. Card-check for public employ-
ees was considered a top legislative
achievement for labor in 2007.
“We were given the impression the

floodgates were going to open,” said
elections coordinator Sandra Elliot,
who certifies public employees unions
for the Oregon Employment Relations
Board. “They didn’t.”
Danica Finley, organizing director at

Service Employees Local 503, said
card-check is good policy, even though
her union hasn’t yet used it to certify
regular public employees. Local 503
did use a card-check process to become
bargaining agent for about 4,000 child
care providers and 3,500 adult foster
home providers. But Finley thinks
among state employees, only a few
thousand unionizable workers remain
nonunion, compared to at least 43,000
who are union-represented. And some
nonunion workers are close enough to
unionized co-workers at the same
agency that they use a different process
when they want to join the union — a
“unit clarification” election. Finley said
if a union campaign gains traction at
any of the remaining nonunion state
agencies, such as the Oregon Lottery or
the Oregon Judicial Department, card-
check would almost certainly be the
process used.
Union foes have opposed card-check

wherever it has been proposed. Oregon
ballot measure activist Bill Sizemore
has toyedwith the idea of running a bal-
lot measure campaign to eliminate Ore-
gon’s public employee card-check
process. And card-check has been a
central part of the national debate over
the Employee Free ChoiceAct, a bill in

Congress.
The Employee Free Choice Act is

themost significant labor law reform to
be considered in over a generation. As
introduced, it would require private-sec-
tor employers to recognize a union
through card-check.
Business groups have argued that

card-check is undemocratic because it
eliminates secret ballot unionizing elec-
tions. But Local 503’s Finley says card-
check is more democratic, not less.
“With card-check, you have to have

a true majority,” Finley said, “whereas
in an election, just those who choose to
vote get to decide.”
Brett Nair, community college con-

sultant for the Oregon EducationAsso-
ciation, has helpedworkers unionize us-
ing both methods, and says card-check
is a real leg up for employee rights. Last
month, Nair helped the Klamath Com-
munity College faculty group unionize
through card-check. Nair said it was a
faster and fairer process than the one he
had to use when organizing faculty at
Eastern Oregon University for Ameri-
can Federation of Teachers-Oregon.
The old process was burdensome,

Nair said, because it necessitated a
“doublemajority.” First a union showed
majority support on cards, and then that
majority had to vote again. At Eastern
OregonUniversity, employer objections
delayed the election seven months —
and then workers even had to vote a
third time, when a group of anti-union
employees came back later and tried
unsuccessfully to decertify the union.
“With card-check, you don’t have to

establish twice that a majority wants a
union,” Nair said.
And the cards make it clear to sign-

ers that when once a majority have
signed, they get a union—without the
extra step of an election.
“I strongly believe that all non-rep-

resented employees should seek the

benefits of union organization and
should organize themselves,” Nair said.
“The new law, through card-check, pro-
vides people with an expedited and fair
process to do that.”

replied to the heckler.
“No,” came the rejoinder. “Your job’s

on the line!”
Specter appeared flustered, but pre-

dicted labor union members will not be
disappointed with his vote.
While backerswait for Franken to be

seated, a group of Democratic senators
are in behind-the-scenes negotiations
over changes to the bill. Labor ally Tom
Harkin of Iowa is leading the discus-
sions, intended to shore up support from
senators who have criticisms of the bill
— Specter; Diane Feinstein of Califor-
nia; Mary Landrieu of Louisiana; Ben
Nelson ofNebraska; EvanBayh of Indi-
ana, and Blanche Lincoln and Mark
Pryor of Arkansas. Backers may not
need the votes of these conservativeDe-
mocrats to pass the bill, but they will
need them to stick to tradition and vote
party-line to cut off debate when the
time comes.
The negotiations are about whether

to cut “card-check” out of the Employee
Free Choice Act. Card-check would be
replacedwith some othermeasure to ac-

complish the same purpose—making it
quicker and easier forworkers to union-
ize if they want to do so. Feinstein has
proposed a mail-in election alternative
to the traditional workplace elections.
TheAFL-CIO says it isn’t wedded to

any exact formula. “Card-check” isn’t a
holy grail. Rather, the labor federation
says it will back any version of the Em-
ployee FreeChoiceAct that adheres to a
set of principles — an easier way to
unionize, a firm deadline for getting a
first contract, and meaningful penalties
for employer lawlessness.
Employers have concentrated their

fire on the card-check aspect of the Em-
ployee FreeChoiceAct, saying it would
eliminate the “secret ballot.” In focusing
on the provision of the bill that they con-
sidered most politically vulnerable, op-
ponents neglected other parts of the bill
that could have far-reaching conse-
quences— significant penalties for em-
ployer abuse, and certainty that a first
contract would be reached.
Democrats know voting for the Em-

ployee Free Choice Act will arouse the
wrath of business groups, said one

Washington, D.C., labor lobbyist work-
ing on the bill. But the bill is a do-or-die
deal for labor — a core Democratic
Party constituency. Lawmakers want to
get the bill out of the way so they can
move on to health care reform and cli-
mate change legislation.
The timing of the vote will depend

on Franken’s seating. The Minnesota
Supreme Court heard oral arguments
June 1 in a challenge to the election re-
sult, and Franken’s opponent Norm
Coleman pledged no further appeals
once the court rules onwhether Franken
won the close vote in November.
Meanwhile, responding to a question

from a reporter at a June 2 press brief-
ing, a White House spokesperson said
President Barack Obama continues to
support the bill, and confirmed that it’s a
priority for theAdministration.
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Automotive
’94 FORD TAURUS wagon, very nice,
$1,500 OBO. 541 869-2023
’01 BMWX5 4.41, 78k miles, fully loaded,
on board GPS, ex cond, $12,000 OBO.
503 735-0228

Housing
ROCKAWAY ocean front 503 777-5076,
http://home.comcast.net/~rockaway.beach
5 bdrms, 2 ba. Best rental on the coast!
ROCKAWAYBEACH house, 3 bd, 2 bath,
sleeps 10, Jacuzzi tub, all amenities. 503
236-7004 or 1 503 355-2136
ROCKAWAY BEACH vacation home, 3
bed, sleeps 8, beachfront, all amenities,
$200/nite. 503 842-9607
NEAR MAUPIN, 2 bed, 1 bath, 1.5 size
garage, $100,000. 541 544-2030

Wanted
OLDWOODWORKING tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009
COLLECTOR PAYS cash for older toys,
oil paintings, art pottery. 503 653-1506
BOOK TITLED Italy to Rhodes. 503 777-
6292
CINDERBLOCKS, 16x8x8.503 656-5971
MILITARY ITEMS, CivilWar thruVietnam,
U.S., German, Japanese, rifles, pistols,
flags, swords, etc. 503 852-6791

For the Home
WINDOWA/CUNIT,WhiteWestinghouse,

15000 BTU/HR,18" H x 32-48" wide.
$200. 503 668-7172 or 503 502-0063
DOLPHINCOFFEE, end & console tables
with glass tops, $75 each, beach perfect.
360 883-3331

Sporting Goods
RARE GUN,Winchester model 88, 3 to 9
scope, 10 rounds ammo, $500. 503 625-
6388
2007 39' TETON 5th Wheel, 3 axles, 3
slides, gen., auto leveling, 2 A/C,2 TVs,
W/D, much more $70,000 360 263-8966.
BOATTRAILER, EZLoad w/brakes, will fit
a 19’ boat, new tires, good shape, $895.
503 643-6897 (Dale)
SPEER RELOADING manuals, #6 thru
#13, $15 each/$110 all; 6mm Rem. & .30
Luger dies, $15 each. 503 658-6108
HODGMANWADERS, size MS and wad-
ing shoes size 9, new still in box, $45. 503
663-3948
’03 SUZUKI SAVAGE 650 motorcycle,
teal, 6kmiles, saddle bags, sissi bar, crash
bars, manual and extras, $3,000.503 621-
3090

Miscellaneous
SHOPSMITH - LATHE, drill press, saw, all
in one machine with 8 lathe cutters. $600
cash. 503 775-1821
GREEN HOUSE, 6x 8, aluminum frame,
still in box, $400. 360 892-6244
’07 CRAFTSMAN 20HP, riding mower,
about 20 hours, estate sale, $790 cash.
360 256-7810
TOOLS: 10 inch Rigid table saw, 3 extra
blades and Craftsman vacuum system,
$500 for both. 503 643-7187

Free classified ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) •

BARGAIN COUNTER
FR

EE

Ads MUST include area code or they will not be published

...Seating Minnesota senator Al Franken
is key to passing Employee Free Choice

(From Page 8)

Oregon ‘card-check’ law hasn’t opened floodgate to unionizing

Zachary
Zabinsky

503-223-8517

• Social Security
• SSI - Disability Claims

Personal Attention To Every Case

Working For Disability Rights
Since 1983

NO FEE WITHOUT RECOVERY

621 SW Morrison, Portland
Broadway Floral

for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland
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Requests for recognition election

May 2009
Union certifications and decertifications in Oregon and Southwest
Washington, as reported by the National Labor Relations Board and
the Oregon Employment Relations Board

Recognition elections

Date
Name of employer

Location

Results:
Union Union
Yes NoName of union

Name of employer Location
Number of employeesName of union

Local MotionLocal Motion

5/28
Pioneer Memorial Hospital

PrinevilleOregon NursesAssociation
30 3

McDonaldWholesale Eugene
60Teamsters Locals 206 and 962

RedAppleMarket (DECERTIFICATION) St. Helens
26United Food & CommercialWorkers Local 555

City of Umatilla Umatilla
11City of Umatilla Public SafetyAssn. vs. SEIU Local 503

Marion County Salem
6Marion County Law EnforcementAssociation

Klamath Community College Klamath Falls
70Klamath Community College FacultyAssociation/OEA5/20

Recognition by card check
Name of employer Location

Number of employeesDate Name of union

McMinnvilleWater &Light McMinnville
12Employees of McMinnvilleW&L vs IBEW Local 125

Letter Carriers’ food
drive beats record
Despite the difficult economic times

throughout the nation, Americans do-
nated a record 73.4 million pounds of
non-perishable food in the Letter Car-
riers National Food Drive to restock
community food banks and pantries,
the NationalAssociation of Letter Car-
riers (NALC) announced.
The foodwas collected by letter car-

riers on May 9 as they delivered mail
along their postal routes in over 10,000
cities and towns in all 50 states.
It is the nation’s largest one-day ef-

fort to “Stamp Out Hunger.”
In Oregon and SouthwestWashing-

ton, 1,602,405 pounds of foodwere col-
lected, plus $74,221 in cash donations.
Final results showed 73,414,533

pounds of non-perishable foodwere col-
lected nationwide, an increase over the
previous record of 73.1 million pounds
set in 2008. It was the sixth consecutive
year above 70 million pounds and
brought the total for the drive’s 17 years
to over 982 million pounds of food.
West Coast Florida NALC Branch

1477, headquartered in St. Petersburg,
collected 1,755,689 pounds of dona-
tions to take top honors among the
more than 1,400 local NALC branches.

The Portland City Council passed
resolutions June 3 pledging to buy
goods and services made or produced
inAmerica— and to establish employ-
ment standards for all programs funded
withmonies from the federalAmerican
Recovery and ReinvestmentAct.
The resolutions were carried by

Mayor Sam Adams and Commission-
ers Dan Saltzman and Randy Leonard.
There was no opposition.
The American Recovery and Revi-

talization Act (ARRA) passed earlier
this year by Congress includes $787
billion in federal funding for infra-
structure, health care, education, en-
ergy efficiency, public safety, job train-
ing, and other programs.
The amount coming to Portland is

expected to be $30 million. Approxi-
mately $14.7 million has been ear-
marked for surface transportation and
another $5.6 million for energency ef-
ficiency programs.

The City Council also is working
with local partners and state agencies
to secure additional funding through
ARRA competitive grants.
The “Buy America” campaign was

launched on a national scale by United
Steelworkers. To date, more than 500
states, towns, and other public entities
have passed similar resolutions, includ-
ing commissioners in Multnomah and
Yamhill counties, city councils repre-

sentingAlbany, Sweet Home, and Carl-
ton in Oregon; and Clark County, the
City of Vancouver, and the Regional
Transportation Council in Southwest
Washington.
Testifying in favor of the Portland

resolutions were Barbara Byrd, secre-
tary-treasurer of the OregonAFL-CIO,
and Judy O’Connor, executive secre-
tary-treasurer of the Northwest Oregon
Labor Council.

Portland City Council pledges to ‘Buy
American,’ set employment standards
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And union backers have to contend
with the fact that some of their full-time
co-workers may be less enthusiastic
about the union drive. Full-timers got a
10 percent cut from wages of $29 an
hour, but that still gives them a lotmore
to lose.
“Unions these days give conces-

sions all the time,” argued a full-timer
who showed up to a June 12 union
strategy meeting to speak against
unionizing. It was an odd argument to
make: If unions bargain concessions, at
least members get to vote on it; this
group of workers had just had conces-
sions imposed on themwithout a vote.
Another fear: If they unionize, the

company may decide to fire them all
and replace them with temps. Workers
say representatives of Barrett Business
Services, a temp agency, were seen vis-
iting the department.
Despite the risk, several pro-union

workers who spoke with the Labor
Press said they don’t havemuch to lose
at this point.
“We have no other choice,” said one.

“We should have done it a lot sooner.”

(From Page 1)
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Democrats in Congressmay be close to passing
a bill that could reverse the decline of organized la-
bor in the United States. The Employee Free
ChoiceAct, considered the union movement’s top
priority legislation since 2003, could become law as
early as next month.
If andwhenAl Franken is seated asU.S. senator

fromMinnesota, backers believe theywill have the
60 votes needed in theU.S. Senate to prevent a Re-
publican filibuster of the bill.
The Employee Free ChoiceAct would make it

easier for workers to unionize and obtain their first
union contract. It would also impose serious penal-
ties, for the first time ever, on employers that com-
mit egregious labor law violations when workers
try to unionize.
As proposed, the Employee Free Choice Act

would require an employer to recognize a union if
a majority of workers sign union authorization
cards. Right now, it's legal for employers to recog-
nize a union on the basis of this “card-check.” But
the employer has that choice—whether to recog-
nize the union at that point, or have a workplace
election. Employers almost always opt for the elec-
tion, because that delays the process sixweeks, and
during that time, they use their overwhelming ad-
vantage in campaigning against the union. Em-
ployers can access employees at all times at work,
and can requireworkers to attendmeetings on com-
pany time, from which pro-union voices are ex-
cluded.At themeetings,managers and outside con-
sultants may bad-mouth unions, make emotional

appeals, and issue veiled threats that the plant will
close or workers lose pay and benefits if they vote
the union in.
The Employee FreeChoiceActwould also per-

mit civil fines of up to $20,000 per violation, plus
triple back pay, when workers are fired for sup-
porting a union drive. Right now there are no fines,
and workers who prove they were
fired for union activity get only
back pay,minuswages they earned
since they were fired. That tooth-
less penalty has made firing union
campaign leaders an acceptable
business expense for employers
that want to keep unions out.
Finally, the Employee Free

Choice Act provides for binding
arbitration of first-time union con-
tracts. Right now, workers face
great uncertainty when looking at whether to
unionize: Negotiating a first contract can take 18
months, during which no raises occur. Half the
time, employers stonewall and there’s no contract a
year later; a third of the time, newly-unionized
workers never get a contract, and vote the union out
after a few years.With binding arbitration, workers
would know they’d get a first contract, and be con-
fident it would be an improvement. If the two sides
couldn’t reach agreement in 90 days, the Employee
Free ChoiceAct says either side can request medi-
ation; 30 days after that, if there’s still no deal, ei-
ther side can request arbitration. The results would
be binding for two years, andwould form the start-
ing point for future bargaining. Odds are very good

any contract imposed by an arbitrator would be an
improvement for workers, because legally, collec-
tive bargaining is not supposed to start from zero,
but fromwhat workers currently get.
Labor leaders say they have a commitment from

the Democratic House and Senate leadership to
schedule a vote on the Employee Free ChoiceAct

as soon as Franken is seated. The bill already
passed the House last year, and would be expected
to pass there again this year. Its fate is trickier in the
Senate,where supporters need 60 votes (out of 100)
in order to cut off debate and permit a vote. After
the November 2008 election, Democrats had 57
votes counting Franken, plus independents Joe
Lieberman of Connecticut and Bernie Sanders of
Vermont. Pennsylvania Sen.Arlen Specter’s switch
to the Democratic Party inApril brought the party
to the needed 60 votes.
Specter is a special case when it comes to the

Employee FreeChoiceAct. In previous sessions of
Congress, hewas the loneRepublican to sign on as
a co-sponsor of the bill. But onMarch 24 he infuri-

ated labor when he held a press conference an-
nouncing he could no longer support it as written.
Specter’s announcement caused some observers to
announce the Employee FreeChoiceActwas dead
this year. But state labor activists kept up the pres-
sure, running TV ads and generating over 150,000
letters, faxes and phone calls. And Pennsylvania
politics changed the equation.
Specter is up for re-election in 2010, and con-

servativeRepublicanCongressmanPatToomey an-
nounced April 15 he would challenge Specter in
the Republican primary. Polls suggested Specter,
considered too moderate by many Republicans,
would lose the party’s nomination. So Specter de-
fectedApril 28 to the Democratic Party.
Then onMay 27, Specter learned hewould face

a challenge for the Democratic nomination, from
Congressman Joe Sestak. Labor backing, which
helped Specterwinwhen hewas aRepublican,will
be evenmore important now that he’s a Democrat.
Understanding that, Specter has been conspicu-
ously courting labor’s favor.
Specter showed up at a June 6 Employee Free

Choice Act rally in Pittsburgh, and the crowd of
several hundred unionists cheered to see him take
themic. But before he could speak, the chant “Free
Choice!” broke out from the ranks. Specter tried to
talk about all the other times he’d voted with labor
over the years, but one rally-goer interrupted him,
yelling, “You want my vote? I want yours!” The
reference, of course,was to Specter’s votewhen the
Employee Free ChoiceAct comes up.
“I understand your jobs are on the line,” Specter

Congress close to passing Employee Free ChoiceAct

(Turn to Page 6)

Labor leaders say they have a
commitment from the
Democratic House and Senate
leadership to schedule a vote as
soon as (Al) Franken is seated.
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