
OLYMPIA — Some Democrats in
the state of Washington may find out
next year whether there are conse-
quences for backstabbing a core group
of supporters.
Gov. Chris Gregoire and the top

Democratic leaders of the state House
and Senate told leaders of theWashing-
ton State Labor Council (WSLC),AFL-
CIO, last year that they would support
the federation’s top-priority — a bill

called theWorker PrivacyAct. The bill
would bar employers from firing work-
ers who refuse to attendworkplace anti-
union meetings. But they reneged on
that promise, and added public insult to
the injury when they announced in a
press conference that they had asked
state police to investigate an internal
WSLC e-mail. Police concluded no
laws were broken by the e-mail —
which contained notes from a meeting,
including a bullet point that seemed to
threaten “not another dime” from labor
to state Democratic campaign funds if
Democrats didn’t pass the bill.
But that wasn’t all. Democratic ma-

jorities refused to pass bills of impor-
tance to labor, and passed other bills
over labor’s objections. Bills failed that
would have created a paid family leave
benefit for workers, or allowed child
care workers, performing artists, or uni-
versity lecturers to unionize.
Meanwhile, lawmakers gave busi-

ness a break on unemployment taxes,
and passed a state budget that contained

dramatic cuts to schools and services.
For organized labor, it was a terrible
legislative session.
And thatwas after unions had poured

dollars and volunteer hours into re-elect-
ingGregoire and sendingmoreDemoc-
rats to Olympia. Democrats dominate
the House 64 to 34 and the Senate 31 to
18.The sweeping betrayal led tomonths
of soul-searching by unionists, and
prompted the labor federation to rethink
its approach to politics.
Delegates to this week’sWSLC con-

vention are considering a number of
proposals, including formation of a new
political action committee, the “DIME
PAC.”DIME here stands for “Don’t In-
vest inMore Excuses,” but it’s also a re-
minder of the phrase “not another
dime” from that leaked e-mail. DIME
PAC is conceived as a way for unions
to target campaign contributions more
strategically. No longer is labor likely to
contribute to party-wide funds. WSLC
spokesperson Kathy Cummings said
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Nineteenmonths after the current re-
cession’s official start, and ninemonths
after employment levels fell off a cliff, it
can be very hard to see the effects of the
federal government stimulus plan an-
nounced with so much fanfare earlier
this year.
Back in February, elected leaders

were falling over each other to announce
efforts to use government spending to
resuscitate the economy. One February
press conference in Portland drew both
of Oregon’s U.S. senators, plus the
Multnomah county chair, members of
city council and theMetro regional gov-
ernment, and a school district official.
Wyden, the senior and highest ranking
elected official, likened the just-passed
stimulus package to the New Deal pro-
grams that putAmericans back to work
during the Great Depression.
But it’s August, and unemployment

has continued to rise. At last count, 9.4
percent of American workers are offi-

cially unemployed (12.1 percent inOre-
gon and 9.2 percent in Washington.)
The statistics are worse in construction,
a sector which had nationwide unem-
ployment of 17.4 percent as of June.
That’s 1.6 million unemployed con-
struction workers, a number that has
continued to rise every month.
Have stimulus efforts failed? Were

they not enough to begin with? Is an-
other round of stimulus needed, asMa-
chinists Union President Thomas Buf-
fenbarger called for in a June 26 letter to
the president?
The federal stimulus package— the

American Recovery andReinvestment
Act — had a much-repeated price tag
of $787 billion. That sounds like a lot if
you compare it to the roughly $3 trillion
the federal government spends each
year, but $787 billion was the stimulus’
estimated cost over a period of up to 10
years.
Of that total, 36 percent wasn’t

spending at all, but rather tax cuts— to
businesses and to individuals.

President Obama’s “Make Work
Pay” tax cut, for example, lets workers
keep an extra $8 a week to go out and
revive the economy.Another 25 percent
consisted of what might be termed “re-
lief” — like longer-lasting, more gen-
erous unemployment benefits, in-
creased food stamp benefits, and more
money for Medicaid, the government
health insurance program for low-in-
come individuals.
Then 10 percent went to rescue state

and local budgets, to stave off cuts in
services and reduce public sector lay-
offs. That left about 20 percent, $160
billion, to be spent on infrastructure in-
vestments — the sort of “put-people-
back-to-work” projects that some peo-
ple expect when they think of
“stimulus.”
When the bill was passed, the talk

was about “shovel-ready” projects. The
Labor Press set out to look for the shov-
els, starting with unions whose mem-

Bob Tackett, a 35-year member of Steelworkers Local
330, was the only person nominated for the position of ex-
ecutive secretary-treasurer of the Northwest Oregon Labor
Council at the July 27 monthly meeting of delegates.
Nominations are being taken to fill the unexpired term of

current executive secretary-treasurer Judy O’Connor, who is
retiring mid-term onAug. 28.A second call for nominations
will take place at the delegates’meetingMonday,Aug. 24. If
no one else is nominated, Tackett will win by acclamation.
Tackett’s nomination by O’Connor, a member of Office

and Professional Employees Local 11, received a half-dozen

seconds. Support came from United Food and Commercial
Workers Local 555,Machinists District Lodge 24, Columbia
Pacific Building and Construction Trades Council, Laborers
Local 320, and Steelworkers Local 330.
Tackett is theWorkforce InvestmentAct labor liaison for

the OregonAFL-CIO. He helps workers who have been dis-
placed by plant closures and downsizings.
In other council action, JeffAnderson, secretary-treasurer

of UFCW Local 555, was the lone nominee for the open seat
of second vice president on the labor council’s Executive
Board.A second nomination will be heldAug. 24.

Fred Meyer goes ‘green’??
Bob Childers and Shell Sherman, international reps for the Operative
Plasterers and Cement Masons Union, handbill the Hawthorne Fred Meyer
store in Southeast Portland Aug. 1 during the store’s grand re-opening
celebration. Several stores in the Portland metro area are undergoing
extensive remodeling, with the Hawthorne location touted as the “first green
grocery in the chain.” Union officials say thatmay be true—but not how you
might think. “We contend the only green that FredMeyer is concerned about
is economical, not environmental,” Childers said. Union officials assert that
Portland-headquartered FredMeyer and its corporate owner Kroger Co. of
Cincinnati are cutting corners on remodeling by using out-of-state contractors
who pay workers $12 an hour with virtually no fringe benefits — far below
area standards set by the Oregon Bureau of Labor and Industries. Cement
Masons and ElectricalWorkers locals are leading the campaign against Fred
Meyer, but they have strong support from other construction unions. The
unions are also seeking boycott sanction from the Northwest Oregon Labor
Council. The unions are asking people to protest Fred Meyer’s action by
calling company president Mike Ellis at 503 232-8844..

Tackett nominated to take helm at labor council

Stimulus dollars trickle slowly
to union workforce, if at all

Washington State Labor Council to mull over
political strategy; Democrats at crux of debate

(Turn to Page 8)
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SALEM — The Oregon AFL-CIO
has endorsed the ticket of Richard
Trumka for AFL-CIO president, Liz
Shuler for secretary treasurer, and Ar-
lene Holt Baker for executive vice pres-
ident.
Shuler is a member of Portland-

based International Brotherhood of
Electrical Workers Local 125. She has
served as executive assistant to IBEW
President Edwin Hill since June 2004.
Trumka is secretary-treasurer of the

national labor federation hoping to suc-
ceed President John Sweeney,who is re-
tiring.
Another candidate running for secre-

tary-treasurer, Professional andTechni-
cal Engineers President Gregory June-
mann, last month suspended his
campaign and endorsed the Trumka
ticket.AftermeetingwithTrumka, June-
mann said he was confident the AFL-

CIO under the new leadership team
would address the financial issues he
raised during his brief campaign.
In a letter to Trumka, Oregon AFL-

CIO President Tom Chamberlain
praised all three leaders on the ticket and
predicted that if they win they will “re-
energize union members, help interna-
tional unions and state federations re-
build their base, and unite labor with
both our traditional allies and with new
allies ready to restore our country.”
Elections will be held at the AFL-

CIOConstitutional Conventionmeeting
Sept. 13-17 in Pittsburgh.

The District Council of Trade
Unions (DCTU) filed a “demand to bar-
gain” letter July 22 with the City of
Portland and is preparing to file several
unfair labor practice complaints over
layoffs and reorganization process at the
city’s Bureau of Development Services
(BDS).
[As of press time, the city had not re-

sponded to the demand to bargain let-
ter. Randy Leonard is the commissioner
in charge of the bureau.]
In June, BDS announced that it

would lay off half of its 300 employees
by the end of the year. Approximately
43 people were let go July 31, with an-
other 45 slated to be gone byAug. 31.
BDS is the city’s building depart-

ment in charge of construction permits
and inspections. It is primarily a self-
funded agency that relies on fees paid
by developers and homeowners. Due to
the severe downturn in the economy, the
bureau has been operating at a $900,000
per month deficit and has spent down
its reserves from $13million to $4 mil-
lion.

As layoffs began, issues were raised
about the transfer of work between
DCTU-represented members and the
independent City of Portland Profes-
sional Employees Association (COP-
PEA), and over the use of supervisors,
managers, and other non-represented
employees doing the work of the laid-
off union workforce.
AFSCME Local 189 is the largest

local at the city and among the DCTU,
which is an umbrella organization of lo-
cals. Unions that make up the DCTU
include Electrical Workers Local 48,
Machinists Lodge 1005, Operating En-
gineers Local 701, Laborers Local 483,
Painters District Council 5, and
Plumbers and Fitters Local 290.
COPPEA represents over 700 em-

ployees who work in professional and
technical jobs for the city. It has raised
concerns that BDS is not making pro-
portionate staffing reductions in non-
represented positions.
The DCTU contends that moving

contractual work from one bargaining
unit to another, or having non-repre-

sented workers doing the work of rep-
resented members is a subject of
mandatory bargaining.
“At no time has the city and/or BDS

management suggested the bureau
would be reorganized in response to the
layoffs,” said James Hester, a field rep-
resentative ofAFSCMEOregon Coun-
cil 75 and spokesperson for the DCTU.
“The DCTU believed all along that

the city would handle the downsizing in
accordance with its collective bargain-
ing agreement,” he said.
Hester said the city is obligated un-

der the Public Employee Collective
Bargaining Act (PECBA) to provide
written notification to unions outlining
the specifics of any reorganization and
to bargain over the impacts of that deci-
sion, including wages, hours andwork-
ing conditions.
Hester said DCTU’s filing signifies

the start of a 90-day bargaining process
as outlined by PECBA. He pointed out
that under PECBA, the bureau cannot
implement and/or make any changes
(including layoffs) until bargaining is
complete. The DCTU has requested
“any and all information relating to a
BDS reorganization.”

Challenge out to
collect food at
Labor Day picnic
American Federation of State,

County, & Municipal Employees (AF-
SCME) Oregon Council 75 has made
arrangements with Oregon Food Bank
to have barrels set up at the Northwest
Oregon Labor Council’s Labor Day
picnic at Oaks Park to collect food do-
nations.
Barrels will be color-coded corre-

sponding to union colors (AFSCME
green, UFCWyellow, SEIU purple etc.)
Members of those unions are encour-
aged to bring a food donation to the pic-
nic. At the end of the day, barrels will
be checked and the unionwith themost
donations will be announced.
“It’s just a bit of friendly competition

for a good cause,” saidKenAllen, exec-
utive director of Council 75, who issued
a challenge to other unions. “All of us
have had members facing hard times
and the Food Bank has been there to
help. Let’s step up and help back.”
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Labor Day Picnics
Monday, Sept. 7, 2009

Bend— Labor Day Picnic at Pioneer Park in Bend. Noon – 5 p.m.
Sponsored by the Central Oregon Central Labor Council. Contact
SteveWilliamsen at 541-647-2350 or Jerry Fletcher at 541-350-0265
for more information.

Eugene/Springfield—Labor Day Picnic at Jasper Park in Spring-
field/Pleasant Hill. 12 Noon. Sponsored by the Lane County Central
Labor Council. Contact Pat Riggs-Henson at 541-914-6928 or Cj
Mann at 541-913-0056 for more information.

Medford—LaborDay Picnic at TouVelle State Park inWhite City.
11 a.m. – to dusk. Sponsored by the Southern Oregon Central Labor
Council. Call KathyMcUne at 541-664-0804 for more information.

North Bend — Labor Day Picnic at Ferry Road Park in North
Bend. 11 a.m. – 2 p.m. Sponsored by the SouthwesternOregonCentral
Labor Council. Call Shawn Jennings at 541-396-3244 or e-mail at
shawngj@msn.com for more information.

Portland— Labor Day Picnic at OaksAmusement Park in South-
east Portland. 10 a.m.–5 p.m. The Labor Council will sell food scrip
for 25 cents each. Three scrip will get you a hot dog and chips, two
scrip a soda pop, and six scrip a beer. A deluxe bracelet for carnival
rides costs $8.75. The ride bracelet also includes admission to the
roller skating rink. Guest speakers from 1 to 2 p.m. and pro wrestling
matches will be featured throughout the day. Sponsored by theNorth-
west Oregon Labor Council. Call 503-235-9444 for more information
or to order scrip.

Salem— Oregon State Fair. The OregonAFL-CIO labor booth in
the central canopy area continues to be staffed with union volunteers
during the entire two weeks of the fair, including Labor Day.

Unions at City of Portland demand to
bargain over layoffs, reorganizing at BDS

OregonAFL-CIO backsTrumka, Shuler
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SALEM—After eight months of
bargaining— and one week after
management had declared impasse—
Oregon’s two largest public employee
unions reached a tentative agreement
on new two-year contracts with the
Department ofAdministrative Serv-
ices (DAS).
The settlements with the Service

Employees International Union (SEIU)
and theAmerican Federation of State,
County andMunicipal Employees
(AFSCME), which together represent
21,500 workers, will trim $32million
from current contract costs through a
combination of pay freezes and unpaid
furlough days.When applied to the en-
tire workforce in all of the state’s exec-
utive branch agencies, the savings to
the state totals $71.5 million.
If ratified, the new contracts will

take effect Sept. 1 and extend until the
end of the state’s two-year budget pe-
riod on June 30, 2011. The previous
contracts expired June 30, but were ex-
tended throughAug. 31, 2009, to al-
low union members to vote on the new
proposals.
“The Legislature, state negotiators,

and bothAFSCME and SEIU ap-
proached this round of labor contract
negotiations with the goal of reaching
the targeted savings as laid out in the
Legislature’s budget,” said Steve
Sander, a training analyst and program
coordinator at the Oregon Liquor Con-
trol Commission who is vice president
ofAFSCME Local 2505. “We tried to
be creative, flexible and fair in attain-
ing the desired savings without carry-
ing the entire economic burden on the
backs of the state workers.”
DAS had initially demanded 24 fur-

lough days and a total freeze on all
employee cost of living and step in-
creases. On June 5 it declared an im-
passe in bargaining with SEIU. That
declaration was withdrawn a week

later due to potential back pay liability
issues regarding an unfair labor prac-
tice complaint SEIU had filed earlier
in the talks.
Bargaining resumed and had been

ongoing until July 22, when DAS
again declared impasse.
After impasse is declared, each

party has seven days to submit to a me-
diator its final offer. That is followed
by a 30-day “cooling-off” period, after
which the employer can implement its
final offer and workers can strike.
That clock was ticking until July

28, when tentative deals were an-
nounced.
KenAllen, executive director of

AFSCMEOregon Council 75, said a
key to the accord was the “unprece-
dented” cooperation between his
union and SEIU, which has not histor-
ically always been the case. “By work-
ing hand-in-hand with SEIU, by talk-
ing to each other throughout the
process and, in the end, finishing with
concurrent mediation, the state was
not able to play one of us off the
other,”Allen said.
The contracts call for freezing step

increases on wages for 12 months,
starting Sept. 1, 2009. Step increases
of 4.75 percent will resume in the sec-
ond year of the pact. In December
2007, DAS and the public employee

unions reached a “special agreement”
that added an extra (10th) step to the
top of every salary range, to be effec-
tive June 30, 2009.Also on that date,
workers at the lowest step in their
salary range were to move up to the
next step. That special agreement
came after Gov. Ted Kulongoski gave
unexpected pay raises of between 11
and 24 percent to managers and
agency heads in October.
The new tentative agreement essen-

tially delays the start date for the extra
step an additional year.
State workers sacrificed all cost-of-

living increases over the life of the
agreement and will take an average of
12 unpaid furlough days, ranging from
10 days for the lowest-paid workers to
12 and 14 days for higher-paid work-
ers. The furloughs include 10
statewide closure days for all state of-
fices except 24-hour institutions. The
first of these closure days will be Oct.
16, 2009.
The state will continue to provide

family-covered health insurance for its
employees, agreeing to pick up the
first 5 percent of any premium in-
creases each year. If premium hikes
are between five and 10 percent, the
Public Employees Benefit Board will
pick up those additional costs from its
reserves.

Members of each union also nego-
tiated new contract language on a
number of non-economic issues.AF-
SCME is still bargaining at “local ta-
bles,” where agency-specific issues are
resolved. However, the union is rec-
ommending that its DASmembers rat-
ify the contract.
SEIU bargaining delegates will

meetAug. 15 in Portland to discuss
the DAS agreement and determine
whether to recommend it to the mem-
bership, which will vote on the con-
tract by mail ballot in the ensuing three
weeks.
“This is a much-needed and greatly

appreciated contribution to the goal of
sustaining services for Oregonians,”
Kulongoski said. “It represents the
spirit of shared sacrifice and mutual ef-
fort that will get us through these hard
times. I am very proud of our unions
and their members for doing their part
in this difficult budget environment.”
The settlements with SEIU andAF-

SCME are expected to serve as a
model for settlements with other state
unions and will extend to the state’s
7,400 unrepresented and management
employees as well.When applied to
all of the state’s executive branch
agencies, the savings will total approx-
imately $71.5 million for the 2009-11
biennium, Kulongoski said.

Those savings do not include the
Oregon University System (OUS),
which is negotiating separately with
faculty and classified employees.
SEIU still is in mediated bargaining

on behalf of some 4,500 classified em-
ployees at OUS. The sides are wran-
gling over furlough days and step in-
creases.
The health insurance and cost-of-

living provisions in the DAS agree-
ment will apply to all OUS employees.
According to Local 503 spokesman

Ed Hershey, OUSwants 24 furlough
days over the biennium and a 2-year
freeze on step increases for wages. The
union is seeking to maintain the current
maximum of six furlough days and is
proposing no freezes on step increases.
Local 503 is holding a statewide

Day ofAction on Friday,Aug. 7, to call
on OUSmanagement for a fair con-
tract that doesn’t ask its employees to
sacrifice more than other state employ-
ees.
AFSCME has two large Depart-

ment of Corrections groups in medi-
ated bargaining. The union’s correc-
tions security unit represents about
2,000 officers at institutions statewide,
while the security plus unit represents
another 1,800 state prison workers.
Both units have mediation sessions
scheduled later this month.
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Public employees’ ‘shared sacrifice’ lead to tentative deal
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McMINNVILLE — Bosses at Cascade Steel
RollingMills are trying to blame Steelworkers Lo-
cal 8378 for blowing up a planned recall of 41
workers who have been out of work sinceApril.
On July 14, the company notified the union and

laid-off workers that it would bring them back to
work starting July 24. A week later the company
canceled the recall, implying in a letter to the 41
impacted workers that the plan was scrapped be-
cause their unionwouldn’t agree to a rotating shift
schedule.
The sequence of events stunned union officials.
Local 8378 President JoeMunger told the NW

Labor Press that, yes, the union balked at imple-
mentation of a rotating shift without any reason,
but insisted there was never a conversation about
pulling the plug on the recall if the union didn’t ad-
here to the plan.
The first scenario presented by the company

was to go to a rotating 12-hour shift after the recall,
working four days on with four days off. The “ro-
tation” involves having to work day shift one
week, and then night shift the next.
Currently, thework schedule at themill is eight-

hour shifts, althoughmany employees put inmore
hours than that because of forced overtime.
The union contract itself is based on eight-hour

language and is very explicit that there must be
mutual consent and benefit to implement a rotating
shift schedule.
At a July 17 meeting with management, the

union argued that a rotating 12 schedule did noth-
ing to lower overtime costs and that it circum-
vented seniority rights.
“There is no mutual benefit to anyone under

this type of schedule,” Munger said.
The company then proposed a “21-turn”

schedule. A “21-turn” also involves rotating shifts

eachweek, but it eliminates paying overtime as all
employees put in 40-hour weeks.
“We didn’t like it. It’s a punitive type, conces-

sionary schedule,” Munger told the Labor Press.
“We let them knowwhat our preferenceswere, but
basically we just wanted to get our members back
to work.”
Munger said that at the conclusion of themeet-

ing, company president Jeff Dyke told him he
would contemplate over the weekend which shift
to use.
“We left that meeting thinking that the mill

probably would go on a 21-turn schedule after the
recall,” Munger said.
Munger said he talked to Dyke by phone on

July 20, at which time the CEO told him the recall
might be canceled altogether due to a lack of or-
ders.
“He told me it didn’t pencil out. He didn’t say

anything about a conflict with the union over
scheduling,” said Munger, pointing out that Dyke
received a $31,000 bonus in June, enough to hire
back nine employees.
On July 21, Human Resources Director Mike

Hereford sent the letter to laid-off employees can-
celing the recall. That was followed by a letter
from Dyke, who also blamed the union.
“I regret to inform you that we were unable to

reach an agreement with the union leadership re-
garding rotating shifts,” Dyke wrote.
The cancelation caused hardship for the Steel-

workers, some of whom, expecting to return to
Cascade Steel, had given notice at jobs elsewhere.
The memos infuriated union officials, who

countered with strongly-worded denials.
“Because of your reckless mismanagement,

you have disrupted our laid-offmembers’and their
families’lives,” Mungerwrote toHereford. “I have

to question if you ever even intended to recall em-
ployees and had decided to blame the union from
the outset.
“It seemsmore likely that you grossly overesti-

mated the company’s position or commitment, and
are looking for someone to blame. One thing is for
sure, if recallingwould have had a positive enough
impact on the bottom line, the 41 members would
be recalled, regardless of the games you attempted
to play.”
[Mike Hereford is a former union president of

United Food andCommercialWorkers Local 555.
He has been at Cascade Steel for nearly two
decades.]
Steelworkers District 12 Representative Ernie

Lamoureux sent a letter to union members de-
scribingmanagement’s reasoning as, “pure B.S.!!”
“The long and short of it was that wewould not

give up your seniority rights to select the shifts
most important to you, and the company didn’t
like it so they played their little game by attempting
to blame me and your union committee for the
cancellation of the recall,” Lamoureux wrote.
This isn’t the union’s first run-in with manage-

ment at Cascade Steel.
During contract negotiations last year, Local

8378 had reached a tentative deal that already had
been distributed tomembers with a date set to vote
on ratification when management said it hadn’t
agreed on one item the union thought it had agreed
to. The vote was held anyway, and members re-
jected it by a wide margin.
So, back to the table they went. This time,

members picketed the plant and conducted a one-
shift shutdown before the company sweetened its
proposal and reinstituted the language it initially
said it hadn’t agreed to.
“That cost them a few dollars,” Munger said.

Local 8378 once represented nearly 400 work-
ers at Cascade Steel, a division of Schnitzer Steel.
In December 2008, 76 workers were laid off. The
union negotiated a “rolling layoff’ for the remain-
ing 324 bargaining unit members. For three
months most worked two weeks out of four, and
the company continued to pay for health insurance
during the time they collected unemployment ben-
efits.
That deal ended March 28, 2009, and 70 more

workers were let go.
Since then, the union has been earnestly trying

to get people back to work.
Munger has numerous times raised concerns

with Hereford over staffing levels, asserting that
remaining crews were being overworked, causing
unsafe conditions.
On one occasion, low water in a tank was dis-

covered that could have caused “catastrophic fail-
ure at the furnace,” wroteMunger. “Short-staffing
has left millwrights hard-pressed to do their regu-
lar rounds and manually check the water in all
tanks.”
Munger is still confident a recall will happen,

but he’s just not sure when. “I know it’s going to
happen. It has to happen,” he said.
The mill, which manufactures rebar, can han-

dle about 36,000 tons a month, but has orders for
44,000 tons a month.
“They have to start bringing people back or start

turning away orders,” Munger said.
Currently only one of the two rollingmills is in

operation, going 24 hours a day, six days a week.
“In these unprecedented times, what Cascade

Steel has done to 41 of its 131 laid off employees
is uncalled for,” Munger said. “I am embarrassed
my employer did this.”

Steelworkers Local 8378 fights back

Mill announces worker call-back, cancels it, blames union

Ceremonial signing of Worker Freedom Act
Union leaders and labor legislators gather with Oregon Gov. Ted Kulongoski July 23 for a ceremonial signing of SB
519, also known as the “Worker FreedomAct.” The measure, labor’s top priority last session, allows employees to
freely opt out of captive audience meetings with employers if those meetings are about religion, politics or union
organizing campaigns. Oregon is one of the first states to enact such comprehensive protections for workers.
Kulongoski actually signed the bill with no announcement on July 13, which disappointed union officials who had
lobbied for it. Special arrangements were made for ceremonial signing. Joining the governor from left at the table
are first-year Rep. Michael Dembrow, Oregon AFL-CIO President Tom Chamberlain, and first-year Sen. Diane
Rosenbaum. Rosenbaum, a member of Communications Workers of America Local 7901, carried the bill in the
Senate. Dembrow, amember ofAmerican Federation ofTeachers-Oregon, spearheaded it through theHouse. In the
back row are Jack Dempsey of the Oregon Nurses Association, Ralph Groener of AFSCME Council 75, Oregon
AFL-CIO Political Organizer Graham Trainor, Tricia Smith, government relations specialist, Oregon School
Employees Association, and Oregon AFL-CIO Communications Director Elana Guiney. Additionally, on July 14,
national AFL-CIO Secretary-Treasurer Richard Trumka telephoned Kulongoski to thank him for signing the bill.
SB 519 goes into effect Jan 1, 2010. (Photo by Don Loving)

AFSCME Local 328 has reached a
tentative agreement at Oregon Health
and Sciences University (OHSU).
Local 328 represents some 4,000

employees at OHSU located in South-
west Portland whowork in a variety of
professional and technical positions, in-
cluding administrative assistants,
housekeepers, pharmacists, grounds-
keepers and information technology
specialists.
The union was on the verge of de-

claring impasse on July 30 when
OHSUmoved off some of its demands
to reduce health insurance coverage.
The old contract expired June 30.
The tentative three-year deal calls

for a one-time signing bonus of 1 per-
cent of each employees’ 2008 gross
pay, plus 2.5 percent raises in July 2010
and July 2011.
If approved, there will be a change

in the step system for wages starting in
October 2009. Steps 1 through 4 will
remain the same; employees will ad-
vance by half steps each year for steps
5 through 7, effectively creating a 10-
step system and adding three years to
reach the top step. But it also includes
the addition of a 3 percent longevity

step for all employees who have been
at the top step, either under the current
plan or new plan for five years, effec-
tive July 2010.
Employees in the OHSU health plan

will continue to receive 100 percent of
their medical insurance premiums paid.
OHSU will pick up 88 percent of the
premium for family coverage.
OHSU will maintain its 6 percent

contribution to the University Pension
Plan, and the union also was able to
get improvements in severance lan-
guage regarding contracting out.
“Thanks to our members’ activism

and willingness to take a stand, the
union bargaining team was able to
reach a successful conclusion to this
year’s negotiations,” said Local 328
Bargaining Committee Chair Philip
Curtis. “There is no doubt that OHSU
officials and executives took notice of
the successful petition drive, bargain-
ing update meetings and other union
activities staged in support of this con-
tract.”
The union bargaining team is rec-

ommending ratification of the agree-
ment. An online voting process began
Aug. 3.

AFSCME #328 reaches
new contract at OHSU
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Washington PAC #48
Washington Primary Endorsements

City of Battle Ground
Michael J. Ciraulo, Pos. 1
Michael Dalesandro, Pos. 4

Adrian Cortes, Pos 5
Bill Ganley, Pos. 6

City of Vancouver
Royce E. Pollard, Mayor
Jack Burkman, Pos. 1

David Michael Heywood, Pos. 2
Jeanne Harris, Pos. 3

City of La Center
Al Luiz, Pos. 2

Barbara M. Vinning, Pos. 3

City of Washougal
Lou Peterson, Pos. 6

City of Ridgefield
Ron Onslow, Pos. 1

Battle Ground School District
John G. Idsinga, Dist. 3

Vancouver School District
Nelson Holmberg, Pos. 3

IBEW #48 encourages everyone to

VOTE!VOTE!
Paid for byWashington PAC #48, P.O. Box 2883, Battle Ground,WA 98604

www.marcoconsulting.com

Midwest Office
550WWashington Blvd
Ninth Floor
Chicago, IL 60661
p: 312-575-9000
F: 312-575-9840

Please call Jason Zenk at 253-376-3391

The Marco Consulting Group
INVESTMENT CONSULTANTS TO

MULTI-EMPLOYER BENEFIT FUNDS

East Coast Office
1220 Adams St
First Floor
Boston, MA 02124
p: 617-298-0967
F: 617-298-0966

The old method may be imperfect,
but this year’s ratings made it clear it
was a tough session for labor. Not one
of theWashington Senate’s 49members
got a 100 percent rating, and just five of
the 98Housemembers got 100 percent.
Ratingswere based on lawmakers’votes
on eight bills. WSLC had made it clear
that the bills were of importance to la-
bor. The report in all its detail is avail-
able atwww.wslc.org/legis/index.htm.
The top-ranked House members,

with 100 percent ratings, were Democ-
rats Bob Hasegawa, Mark Miloscia,
Mike Sells, Geoff Simpson, and Bren-
dan Williams. Hasegawa is a former
leader of Seattle-basedTeamsters Local
174. Sells is secretary-treasurer of the
Snohomish County Labor Council in
Bremerton.
And top ratings in the Senatewent to

Democrats Craig Pridemore ofVancou-
ver and Kevin Ranker of San Juan Is-
land. Both had 88 percent ratings.
Bottom-ranked in the Senate—at 13

percent — were Seattle-area Democrat
Al O’Brien and three Republicans.
Overall, Democrats had higher

scores thanRepublicans, but in the Sen-
ate, the two top-rated Republicans (Don
Benton and Pam Roach) had higher
scores than the five lowest-rated De-
mocrats. Tom Campbell of Pierce
County was far and away the highest

rankedHouseRepublican, at 75 percent.
Several ranking choices turned the

usual partisan comparison upside down.
MostDemocrats voted to approve the fi-
nal state budget, while Republicans
voted against it. WSLC opposed it, ar-
guing it went too far cutting state serv-
ices. Including the budget vote in the
rankings meant all Republicans had at
least 13 percent, while few Democrats
could make 100 percent.
Also, this year’s ratings had a sort of

giveaway – a bill expanding unemploy-
ment insurance that passed almost unan-
imously in both chambers.WSLC sup-
ported the important bill, which added
$45 a week to unemployment checks,
but including the bill in the ratings had
the effect of bumping everyone’s ratings
up slightly, and lessening the difference
between ranked lawmakers.
SW Washington lawmakers ratings

were as follows:

DISTRICT 17 (EASTVANCOUVER)
Sen. Don Benton (R)— 50%
Rep. Tim Probst (D)— 63%
Rep. DebWallace (D)— 38%

DISTRICT 18 (CAMAS,WASHOUGAL,
BATTLEGROUND, RIDGEFIELD,

LACENTER, KALAMA)
Sen. Joseph Zarelli (R)— 25%
Rep. Jaime Herrera (R)— 29%
Rep. Ed Orcutt (R)— 25%

DISTRICT 19 (LONGVIEW, KELSO)
Sen. Brian Hatfield (D)— 50%
Rep. DeanTakko (D)— 63%
Rep. Brian Blake (D)— 75%

DISTRICT 49 (WESTVANCOUVER)
Sen. Craig Pridemore (D)—88%
Rep. Jim Jacks (D)— 88%
Rep. JimMoeller (D)— 75%

WSLC ranks state lawmakers

...WSLCmay
alter political
action strategy

VANCOUVER — Ballots have
been sent to residents eligible to vote in
this month’sWashington primary elec-
tion. The deadline to return ballots is
Aug. 18. If more than one candidate is
running for a post, only the top two
vote-getters will advance to the general
election in November.
In SouthwestWashington, the Clark,

Skamania, Klickitat Central Labor
Council has issued endorsements in
several races.
At the City of Vancouver, the labor

council supports Jack Burkman for an
open seat on the City Council, Position
1. Burkman is running against three
others in a seat being vacated by in-
cumbent Pat Jollota. The labor council
also endorsed Anne McEnerny-Ogle
for Position 3. She is challenging in-
cumbent Jeanne Harris, who has gar-

nered endorsements from several union
locals. TheVancouver City Council is a
non-partisan race.
For Battle Ground City Council, the

labor group likes incumbent Mayor
Michael Ciraulo for Position 1;
Michael Dalesandro in Position 4;
Adrian Cortes for Position 5, and in-
cumbent Bill Ganley for Position 6.
The labor council endorsed Mark

Rohr for a seat on the non-partisan
Washougal City Council. It also sup-
ports the re-election of Port ofVancou-
ver Commissioner Nancy Baker.
Nationally, the labor council en-

dorsed HR 676, the single-payer health
care reform bill sponsored byRep. John
Conyers, (D-Michigan). HR 676would
institute a single payer health care sys-
tem by expanding an improved
Medicare system to all U.S. citizens.

Labor council in Vancouver makes
picks for August primary election

it’s also been customary in the past for
unions to make nominal contributions
to friendly politicians who are not fac-
ing serious election challenges. The
problem is those politicians often pass
on the contributions to party leaders,
whomay use it to help elect Democrats
who are not close to labor.
WSLC also wants to develop a new

method for rating lawmakers. Cum-
mings said it has become common
practice for Democratic leaders to “pro-
tect” their members from individual ac-
countability to labor — either by pre-
venting bills from getting a vote or by
blocking roll-call votes in which there’s
a record of how lawmakers voted.
Those practices make it hard for labor
to rate lawmakers’ votes on priority
bills.Also, the traditional rating system
gives legislators credit for voting the
right way on the final passage of the
bill, even if they activelyworked against
the legislation during the committee
process or in caucus meetings. For ex-
ample, some legislators who co-spon-
sored theWorker PrivacyAct reportedly
worked behind closed doors to quash it
and avoid a vote, after being pressured
by Boeing and other business interests.
All this is on the agenda at the con-

vention, which startedAug. 6, after this
issue went to press.

(From Page 1)
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BOILERMAKERS 500
Members meet 10 a.m. Saturday,Aug. 8, at 2515 NE

Columbia Blvd., Portland.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Membersmeet 7 p.m. Tuesday,Aug. 18, at 12812NE
Marx St., Portland.

CARPENTERS 1388
Members meet 6 p.m. Wednesday, Sept. 2, at 276

Warner-Milne Rd., Oregon City.

CEMENT MASONS 555
NOTE:TheAugust meeting has been canceled.

CLARK, SKAMANIA &
W. KLICKITAT COUNTIES
LABOR COUNCIL

Delegates meet 6 p.m. Thursday, Aug. 27, preceded
by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver,Wash.

COLUMBIA-PACIFIC
BUILDINGTRADES

Delegates meet 10 a.m. Tuesdays, Aug. 11 and Aug.
18, at KirklandUnionManor II, 3535 SE 86th, Portland.

ELECTRICALWORKERS 48
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday,Aug. 11, in the Executive Boardroom.
Sound and Communication Unit meets 6:00 p.m.

Wednesday,Aug. 12, in the Meeting Hall.
Residential Unit meets 6 p.m. Wednesday, Aug. 12,

in the Dispatch Lobby.
Vancouver Meeting, 6 p.m. Wednesday, Aug. 12, at

Round Table Pizza, 5016 NEThurston,Vancouver.
Coast Unit meets 7 p.m.Wednesday, Aug. 12, at As-

toria Labor Temple, 926 Duane St.,Astoria.
Wasco Unit meets 6 p.m.Wednesday,Aug. 12, at Pi-

oneer Center, BingenMeeting Rm, 971 NEWashington
St,White Salmon,WA.
Wasco UnitAnnual Picnic held Saturday,Aug. 15, at

Big Cedars Campground, Skamania County,WA.
Bylaws Committee meets 5:30 p.m. Monday, Aug.

17, in the Executive Boardroom.
Executive Board meets 6:30 p.m. Wednesdays, Aug.

19 and Sep 2, in the Executive Boardroom.
Electrical Women of Local 48 meets 5:30 p.m. Fri-

day,Aug. 21, at 5th Quadrant, 3901b N.Williams, Port-
land.
Annual Golf Tournament held 8 a.m. Sunday, Aug.

23, at Broadmoor Golf Course, Portland.
Marine Unit meets 5 p.m. Monday, Aug. 24, in the

Meeting Hall.
GeneralMembershipMeeting, 6:30 p.m.Wednesday,

Aug. 26, in the Meeting Hall. Doors open at 5:30 p.m.
Your Business Manager Meeting, 8 a.m. – 12 p.m.

Saturday,Aug. 29, in the Meeting Hall.
Meetings are at 15937 NEAirportWay, Portland, un-

less otherwise noted.
DEATH ASSESSMENTS: The following death as-

sessments have been declared forAug. and are payable at
50 cents each: No. 2209, Albert J. Krimbel; No. 2210,
William L. Burkitt; and No. 2211, Marc L.Adams.

ELECTRICALWORKERS 280
Bend Unit meets 5:30 p.m. Thursday,Aug. 13, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Joint Unit meets 5:30 p.m. Thursday, Aug. 20, at

33309 Hwy. 99E, Tangent.
Executive Board meets 1 p.m. Monday, Sept. 7, at

32969 Hwy. 99E, Tangent, OR.

ELEVATOR CONSTRUCTORS
23

TheAugust meeting has been canceled.

FIRE FIGHTERS 1660
Meetings will resume in September.

GLASSWORKERS 740
Eugene area members meet 5 p.m.Monday,Aug. 10,

at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.
Salem areamembersmeet 5 p.m.Tuesday,Aug. 11, at

Candalaria Terrace, Suite 204, 2659Commercial St. SE.

INSULATORS 36
Executive Board meets 6 p.m.Wednesday,Aug. 12.
Members meet 7 p.m. Thursday,Aug. 13.
Meetings are at 11145 NE Sandy Blvd., Portland.

IRONWORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, Aug. 13,
11620 NEAinsworth Cir., #300, Portland.

LABOR ROUNDTABLE OF
SOUTHWESTWASHINGTON
Delegates meet 8 a.m. Friday,Aug. 14, at Hometown

Buffet, 7809-BVancouver Plaza Dr.,Vancouver,Wash.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, Aug. 18, at the
Musicians Hall, 325 NE 20thAve., Portland.

LABORERS/VANCOUVER 335
Membersmeet 7 p.m.Monday, Sept. 14, preceded by

a 6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash.
PLEASENOTEDATECHANGE.

LABORERS 320
Membersmeet 7 p.m.Thursday,Aug. 13, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

LANE, COOS, CURRY &
DOUGLAS BUILDINGTRADES
Delegates meet at noon Wednesday, Aug. 26, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, Aug.

20, at 11105 NE Sandy Blvd., Portland. NOTE: Meet-
ing is one week early.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 7 p.m. Tuesday,Aug. 11, fol-
lowed by a 7 p.m. general meeting at 2110 State St..

METALTRADES COUNCIL
Executive Board meets 10 a.m. Thursday,Aug. 13.
Delegates meet 5 p.m. Tuesday,Aug. 25.
Meetings are at the IBEW Local 48 Hall, 15937 NE

AirportWay, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, Aug. 11, at 3313W.
2nd, The Dalles.

MILLWRIGHTS & MACHINERY
ERECTORS 711

Members meet 10 a.m. Saturday, Aug. 22, preceded
by a 9 a.m. Executive Committee meeting, at the Car-
penters Local 247 Hall, 2205 N. Lombard St., Portland.

MOLDERS 139
Membersmeet 6:30 p.m.Thursday,Aug. 20, preceded

by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegatesmeet 7 p.m.Monday,Aug. 24, at IBEWLo-
cal 48 Hall, 15937 NEAirportWay, Portland.

NOTE: Second nominations for executive secretary-
treasurer and 2nd vice president will take place at this
meeting.

OPERATING ENGINEERS 701
District 5 members meet 6:30 p.m. Friday,Aug. 7, at

Gladstone Union Hall, 555 E. First St., Gladstone.
District 1 members meet 8 p.m. Friday, Aug. 7, at

Gladstone Union Hall, 555 E. First St., Gladstone.
District 3 members meet 7:30 p.m. Tuesday,Aug. 11,

at North Bend/Coos Bay Labor Center, 3427 Ash St.,
North Bend.
District 3 members meet 7:30 p.m.Wednesday,Aug.

12, at Rogue Regency Inn, 2300 Biddle Rd., Medford.
District 2 members meet 7:30 p.m. Thursday, Aug.

13, at the Comfort Suites, 969 KruseWay, Springfield.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m.Wednesday, Aug 19, at 11105
NE Sandy Blvd., Portland. PLEASE NOTE: BYLAW
CHANGEPASSEDFORNEWHOURSFORLOCAL
MONTHLY MEETINGS AT 6 PM INSTEAD OF 7
P.M. Each member may have a chance to win payment
of dues by attending the meeting each month. Thomas
Tallon would have had his dues paid for 4 months if he
had been at the July 15th meeting.

ROOFERS &WATERPROOFERS
49

Members meet 7 p.m. Thursday,Aug. 13.
Executive Board meets 7 p.m. Thursday, Sept. 3.
Meetings are at 5032 SE 26thAve, Portland. (Phone:

503 232-4807)

SALEM BUILDINGTRADES
Delegates meet 10 a.m. Thursday, Sept. 3, at the

IBEW 280 Training Center, 33309 Hwy. 99E, Tangent.

SHEET METALWORKERS 16
Portland area meeting is canceled forAugust.
Medford area meeting is canceled for August. The

next meeting is Sept. 9 atWild River Pizza, 2784 N. Pa-

cific Hwy.
Eugene areamembersmeet 6 p.m.Thursday,Aug. 13,

at the Local 16 Hall, 4748 Franklin Blvd., Eugene.
Coos Bay area meetings are canceled forAugust and

Sept. Meetings will resume Oct. 15.
Portland areaVOCmembersmeet 6 p.m.Wednesday,

Sept. 2, at the Sheet Metal Training Center, 2379 NE
178thAve., Portland.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, Aug. 17, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, Aug. 11, at the La-

bor Temple, 4480 RogueValleyHwy. #3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday,Aug. 31, at the Bay

Area Labor Center, 3427 Ash, North Bend. NOTE:
Meeting is one week early.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, Aug.

21, at 20210 SWTetonAve., Tualatin.
Astoria area meetings will resume in Sept.
Bend areamembersmeet 6:30 p.m.Tuesday,Aug. 25,

at the Local 290 Training Center, 2161 SW First, Red-
mond.
Brookings area members meet 5:30 p.m. Tuesday,

Sept. 1, at Curry County Search and Rescue, 417 Rail-
road St., Brookings.
Coos Bay area members meet 7 p.m. Tuesday, Aug.

25, at the Coos BayTraining Center, 2nd&Kruse, Coos
Bay.
Eugene area members meet 6:30 p.m. Monday,Aug.

24, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area members meet 5:30 p.m. Tues-

day, Aug. 25, at 4816 S. 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, Aug.

27, at 950 Industrial Cir.,White City.
Roseburg area meetings will resume in Sept.
Salem areamembersmeet 6 p.m.Monday,Aug. 24, at

1810 HawthorneAve. NE, Salem.
The Dalles area meetings will resume in Sept.
Humboldt-Del Norte Co. area members meet 6 p.m.

Tuesday, Aug. 25, at the Eureka Training Center, 832 E
St., Eureka, Calif.

UNITED STEELWORKERS 1097
Members meet 4 p.m.Wednesday,Aug. 19, preceded

by a 3 p.m. Executive Board meeting, in the union of-
fice building, 91237 OldMill Town Rd.,Westport.

Official
Notices

ALLIANCE FOR RETIRED

AMERICANS OREGON CHAPTER

Executive Board meets 10 a.m. Thurs-
day,Aug. 13, in theNorthwest Oregon La-
bor Council board room, at 1125 SE
Madison, Portland.
Retirees meet 10 a.m. Thursday, Aug.

27, at Westmoreland Union Manor, 6404
SE 23rdAve., Portland.
PLEASE NOTE: Our picnic will be

held from 1 p.m. to 2:30 p.m. Sunday,
Aug. 9, at Red Sunset Park, NE 23rd &
Hogan, Gresham.This is a potluck, please
bring an item to share, your own beverage
and lawn chairs. Plates, silverware, and
cups will be provided. RSVP to Leanna at
503 667-8189 or flips8189@comcast.net.

ELECTRICALWORKERS 48
Retirees, wives and friends meet 11:30

a.m. Tuesday,Aug. 11, at the home ofMel
andMarge Stearns, 15015NEMultnomah
(corner of 148th across from Glendoveer
Golf Course), for the annual potluck pic-
nic. The clubwill provide chicken, coffee,

punch and place settings. Bring one food
item to share. Enjoy the afternoon visiting
and reminiscing. For more, call Glenn at
503 656-0028.

ELECTRICALWORKERS 280
Retirees meet between 11:45 a.m. and

noonMonday,Aug. 10, at The Old Coun-
try Buffet on Lancaster in Salem, near
Lancaster Mall.
For info, call Don at 541 327-3388.

FLOOR COVERERS 1236
Retirees meet 11:30 a.m. Friday, Aug.

14, at Izzy’s Pizza & Buffet, 1307 NE
102ndAve., Portland.

GLASSWORKERS 740
Retirees meet 11 a.m. Thursday, Aug.

20, at Izzy’s Pizza & Buffet, 1307 NE
102ndAve., Portland.

MILLWRIGHTS 711
Retirees meet noon Wednesday, Aug.

19, at Hometown Buffet, (by Mall 205)
10452A SEWashington, Portland.

NORTHWEST OREGON LABOR

RETIREES COUNCIL

Business meeting from 10 a.m. to 11
a.m. Monday, Aug. 10, at 1125 SE Madi-
son, #100G, Portland.

OREGONAFSCME
Retireesmeet 10 a.m. Tuesday,Aug. 18,

at theAFSCME office, 6025 E. Burnside,
Portland. CallMichaelArken for informa-
tion at 1-800-521-5954 ext. 226.

SHEETMETALWORKERS 16
Retirees meet 11:30 a.m. Thursday,

Aug. 13, at the home of Randy andAnna
Bays, Banks, Oregon.

UNITEDASSOCIATION 290
Meetings resume in September.

Retiree Meeting Notices
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TITLE SPONSORS
Washington Capital Management, Inc.

Washington Building & Construction Trades Council

PLATINUM SPONSORS
IBEW Local 76/NECA

Pacific NW Regional Council of Carpenters
Quest Investment Management Inc.
Rainier Investment Management, Inc.

Sunrise Dental
Union Bank of California

GOLD SPONSORS
Becker Capital Management, Inc.
Bricklayers Local 1 ofWashington
Ekman, Bohrer & Thulin PS

FergusonWellman Capital Management, Inc.
First Choice Health
Lindquist LLP

NW Sheet Metal Organization Trust
Parsons

Premera Blue Cross
Robeco Investment Management, Inc.

SegalAdvisors
Vision Service Plan

Washington & N Idaho Dist Council of Laborers
Washington State Plumbers & Pipefitters
Washington State Council of Fire Fighters

Wurts &Associates

SILVER SPONSORS
Alliance Bernstein

Invesco
Operating Engineers Local 612
Lockitch, Clements & Rice, PS
Marco Consulting Group

Mass Mutual Financial Group
McMorgan & Company / NewYork Life Retirement Plans

New England Pension Consultants LLP
Nuveen Investments

Systematic Financial Management
TheYucaipa Companies

Welfare & PensionAdministration Services, Inc.
Well Dyne Rx

ZenithAdministrators

ThankYou!
2009Washington CLUB

Golf Tournament Sponsors
TheWashington CLUB
Tournament Committee sincerely
thanks the sponsors below for their
generous support. Over the last 9
years, the CLUB has raised and
donated to our recipient charities
more than $700,000.We are so
pleased and excited— and we owe
it all toYOU!

Gene Beaudoin, a union represen-
tative of Bakery, Confectionery, To-
baccoWorkers andGrainMillers Lo-
cal 114 in Portland, is retiring after
17 years at the union.
His last day will be Sept. 30.
His successor is Shad Clark, a for-

mer president of the local and a 16-
year member employed at Franz
Bakery in Portland.
Beaudoin, 55, started his baking

career in 1976 as a helper at Franz
Bakery. He was working as a relief
foreman at the bakery in 1992 when
he was brought in as Local 114’s
wholesale bakery business agent. He
was re-elected to that post every three
years since.
Prior to becoming a full-time

business agent, Beaudoin served the
union as a shop steward, Executive
Board member, and as its president.
He was a trustee to the Oregon Bak-
ers Union Trust and to the BCTGM
Pacific Northwest Joint Board, and

was chairper-
son of the
BCTGM
Western Con-
ference Strike
and Boycott
Committees.
During his

career at Lo-
cal 114 he
worked with
four secre-
tary-treasur-
ers, including
Alex Eden-
hofer, Noel
Johnson,
Laurel Koch,
and Terry
Lansing.
“Gene has

been unselfish
with his com-
passion and
dedication to
serving our
members,” said Lansing, the current
secretary-treasurer. “Gene has the
unique talent of understanding each
and every bakery production line and
every bakery crew throughout our in-
dustry in our area. That ability made
him and our local successful in en-
forcing and maintaining our labor
agreements.”
Beaudoin, who at one time had

thought of becoming a teacher, says
he liked being able to help members.

“If I had any one goal as a business
rep, it was to give members the abil-
ity to go to work in peace, go home in
peace, and earn a good living,” he
said.
In retirement, Beaudoin and his

wife, Denise, will be looking after
their two grandchildren while their
daughter attends college. Denise
works part time.
Clark, who holds a bachelor’s de-

gree in business administration from
Winthrop University in Rock Hill,
S.C., has served as Local 114’s pres-
ident since 2008.
Beaudoin got Clark his first job at

Franz Bakery 16 years ago, and en-
couraged him to run for the union’s
Executive Board. Clark was working
in the receiving department at Franz
when he was elected business agent.
He had to resign as president to take
the job, and succeeding him as presi-
dent is Georgine Barragan.
“I’m from a union family, so I

guess you could say it’s in my
blood,” Clark said.
His father, Pat, was secretary-

treasurer of Bakers Local 364 inVan-
couver, Wash. Pat passed away in
1993 while in office.
Clark’s mother is a retired admin-

istrative assistant from the Oregon
NursesAssociation.
Clark said he intends to maintain

the relationships that Beaudoin has
worked so hard to develop over
nearly two decades.

GENE BEAUDOIN

SHAD CLARK

Rates: $13.75 a year for union members.
Special group rate of 36 cents an issue on orders of 25 or more

Less than the cost of a First Class stamp!

Longtime Bakers Local 114 Rep Gene
Beaudoin to retire; Shad Clark hired

Move to revitalize
CLUW chapter in
Portland under way
Agroup of unionists are trying to re-

vitalize a chapter of the Coalition of La-
bor UnionWomen in Oregon.
A meeting is slated for Monday,

Aug. 31, at 6 p.m. at the Portland office
of the OregonAFL-CIO, 10North Rus-
sell St.
CLUW is a constituency group of

the AFL-CIO. Its mission is to bring
union women together to advocate for
women’s issues, such as equal pay in
theworkplace, child and elder care ben-
efits, protection from sexual harassment
andmore. Nationally, CLUWhasmore
than 75 chapters withmembers from 60
international and national unions.
To RSVP or for more information

about the Portland chapter, contact Bar-
bara Byrd, secretary-treasurer of the
OregonAFL-CIO, at 503 585-6320, ex-
tension 322.

‘Labor Night’ at
ballpark slated
for Aug. 27
The Columbia Pacific Building and

ConstructionTrades Council will spon-
sor “Labor Night at the Portland
Beavers” Thursday, Aug. 27. Tickets
are $12. The Beavers’ opponent is the
Tacoma Rainiers.
The game starts at 7 p.m., and the

first pitch will be thrown by Al Panek,
retired president of Teamsters Joint
Council No. 37 and former labor liai-
son to U.S. Sen. RonWyden.
Unions are encouraged to purchase

bulk tickets before Aug 25. Discount
tickets will not be available at the box
office. To order, call Brian Pollard at
503-553-5441 or go to bpol-
lard@pgepark.com.

August 7, 2009:NWLP 8/4/09 10:20 AM Page 7



PAGE 8 NORTHWEST LABOR PRESS AUGUST 7, 2009

Chase is backing union members with the Union Plus® Mortgage
Program— ahome purchase and refinancing program exclusively
for union members, their parents and children.

• FREEMortgageAssistance Benefit
If you are unemployed or disabled.

•A wide variety of mortgages
Choose from fixed rate, adjustable-rate, and low- or no-closing costs
options.

• Special Lending
First-time homebuyer and less-than-perfect credit programs.

• Savings on closing costs
Member-only savings on new purchases and refinance.

It all adds up to more home-buying power.
Contact your local Union Plus Mortgage Specialist

Call Bob Krueger at: 503-490-0459

UnionPlus is a registered trademark ofUnion Privilege. Eligibility formortgage assistance begins one year
after closing on a Union Plus Mortgage through Chase Home Finance. This offer may not be combined
with any other promotional offer or rebate, is not transferable, and is available to bona fidemembers of par-

ticipating unions. For down payments of less than 20%,mortgage insurance (MI) is required andMI charges ap-
ply.All loans are subject to credit and property approval. Program terms and conditions are subject to changewith-
out notice. Not all products are available in all states or for all loan amounts. Other restrictions and limitations
apply. ©2008 JPMorgan Chase &Co.All Rights Reserved. P-UP 104 2A-7604

bers would be first to wield them.
When ground is broken in Oregon

public works projects, odds are good
it’s broken by members of Operating
Engineers Local 701, which represents
workers who run heavy equipment.
And when it comes to shoveling as-
phalt, Laborers Local 320 is the one to
call. Neither union is seeingmuch stim-
ulus work.
“It’s not having the effect we ex-

pected,” said Local 701 Business Man-
ager Mark Holliday. Union-signatory
contractors are finding work here and
there on stimulus-funded projects, but
that hasn’t stopped Local 701’s out-of-
work list from approaching 25 percent.
Likewise, Local 320 BusinessMan-

ager Dave Tischer says he was disap-
pointed at the amount of infrastructure
spending in the federal stimulus pack-
age. Highway construction andmainte-
nance is the biggest line item in the in-
frastructure spending portion of the
federal stimulus bill, and the one that
was supposed to generate themost jobs
quickly, but Tischer is looking at about
30 percent unemployment among his
members.
“My job is to look down the road at

the work ahead, and the picture is not
that rosy,” Tischer said.
Local 320’s parent organization, La-

borers International Union of North
America (LIUNA), has been waging a
campaign called “I build America,”
calling for even more federal invest-
ment. The message: There’s plenty of
work to do, and plenty of people who
needwork; all that’smissing is the jobs.
Of course, thereARE some jobs out

there that wouldn’t be there without the
federal stimulus money. The Labor
Press found some that employ local
union members.
• TriMet got $44.8million in federal

stimulus money. The funds can pay for
vehicle and equipment purchases, pre-
ventive maintenance, and new passen-
ger facilities — but can’t be used to in-
crease service or hire more drivers. So
the transit agency will undertake about
30 construction projects even as a drop
in payroll tax revenues forces service
cuts. For example, work beganMay 29
on a new transit police building at the
southern terminus of the future MAX
Green Line. The project, thanks to
$600,000 in stimulus funds, will em-
ploy about two dozen people through
September. Howard S. Wright is the
general contractor, and union subcon-
tractors include McBride Sheet Metal
and EC Company.
And construction began in June on a

$3.8million project to light a path along
I-205, in order to increase Green Line
ridership. That work went to Team
Electric, which employs members of
ElectricalWorkers Local 48.
• Union-signatory Long Painting got

a stimulus-funded contract to do inte-
rior and exterior repainting for Univer-
sity of Oregon. That could employ five

or six members of Painters Local 1277,
said Painters District Council 5 Busi-
ness Representative Patrick Smith.An-
other 35 to 40 painters may find extra
employment, and likely overtime, as
stripers at the tail end of stimulus-
funded highway projects, Smith said.
Close to 40 of Local 1277’s 120 mem-
bers are out of work.
• The Oregon Department of Trans-

portation got $324 million in federal
stimulus funds, and according to the
rules, allocated them where the money
could be committed in 90 days. That
meant mostly small add-ons to projects
that were already approved. So a mas-
sive $130 million project to build a
straighter, safer stretch of US 20 near
Eddyville got $13.8 million extra. That
means the 200 or so members of Local
701 who are currently employed on the
project will have months of additional
work before the project is complete.
And on the $64 million project to re-
place the MLK viaduct in Southeast
Portland, $1.25 million in stimulus
funds meant that ODOT could repave
city streets on the truck detour route,
which have been damaged by extra traf-
fic. Subcontractor KF Jacobsenwas put
in charge of the add-on, and is employ-
ing members of Locals 320 and 701.
That last add-onmakes for a strange

parallel, since what is today the south-
bound portion of theMLK viaduct was
built in 1936 by the federal Works
Progress Administration. Oregon’s
landscape is full of reminders of the
1930s federal effort to put people back
towork—Mt. HoodTimberline Lodge
was also built by the WPA, as was the
masonry on seven Portland tunnels.
Meanwhile the New Deal’s Public
Works Administration built five land-
mark bridges on the coast, including the
Yaquina Bay Bridge in Newport.
Just as this recession — the worst

since World War Two — invites com-
parison to the Great Depression of the

1930s, so Obama-era stimulus efforts
are judged by the standards of FDRs
New Deal. Machinists District Lodge
24Representative JoeKear recently fin-
ished reading a book about the first 100
days of FDR’s first presidential admin-
istration. Kear, a longtime Freightliner
worker who became a union rep in
2005, said today’s approach fails to im-
press.
Using stimulus funds, the U.S. De-

partment of Labor made a grant of
$405,000 to assist 80 laid-off Freight-
liner workers. That $5,000 each might
have been a big help to pay for job train-
ing or living expenses while they hunt
for other jobs, except theywon’t see the
money. Themoney goes to OregonDe-
partment of Community Colleges and
Workforce Development, which will
contract with Worksystems Inc., a pri-
vate nonprofit, to provide career coun-
seling, job search and job placement as-
sistance, and follow-up. The grant,
according to the official press statement,
“will allow affected workers to access
the employment-related services neces-
sary to obtain employment.”
In the ’30s, the federal government

help to provide employment. Today it
funds employment-related services.
Kear said within 100 days of FDR’s

inauguration, the Civilian Conservation
Corps andWorks Progress Administra-
tion were begun, which directly em-
ployed both skilled and unskilled work-
ers. The Home Loan Mortgage
Corporation refinanced home loans at
favorable terms to stop foreclosures.The
Federal Deposit Insurance Corporation
was founded to insure bank deposits and
restore confidence in the banking sys-
tem. “All those programs were success-
ful because they gavemoney directly to
the people,” Kear said, “either directly
refinancing mortgages or directly em-
ploying them in jobs. There’s no com-
parable initiative on the part of the cur-
rent administration.”

(From Page 1)

...Stimulus plan: ‘It’s not
having the effect we expected’

Echoes of an earlier stimulus: The stone building above, on Southeast
Milwaukie Avenue, belongs to the Oregon Department of Transportation. It
was built by the federal Public Works Administration, a 1930s job creation
program, and re-roofed this yearwith funds fromGoOregon, a bond-funded
$175 million state-level stimulus effort.
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A labor law reform long sought by
the union movement — the Employee
Free Choice Act — will have to wait a
little longer.
The U.S. Senate was expected to ad-

journAug. 7 until after LaborDaywith-
out passing the bill. The Employee Free
ChoiceActmakes several changes to the
National Labor RelationsAct tomake it
easier for workers to unionize and get a
first contract.
The bill is considered assured of vic-

tory in the U.S. House, which passed it
in 2007, but in the Senate, backers need
60 votes out of 100 in order to prevent a
certain Republican filibuster. Democrat
Al Franken ofMinnesota was supposed
to be that 60th vote. He was seated July
7, and made it his first act in office to
sign on as a co-sponsor of the bill.
The Employee Free Choice Act has

40 co-sponsors in the Senate and 226 in
the House; all Oregon and Washington
Democrats are co-sponsors.

But labor leaders nowmust hold their
breath that Sen. Ted Kennedy (D-Mas-
sachusetts) will return to health enough
to cast the 60th vote. Kennedy has brain
cancer, and hasn’t been to the Capitol
since April. In the event of his death,
Massachusetts will hold an expedited
primary and general election to choose
his replacement, which is considered
likely to be a Democrat. But that could
delay a vote three or four months.
Ninety-one-year-old Sen. Robert

Byrd (D - West Virginia) is also in ill
health, but if he dies in office or steps
down, a Democratic governor would
choose his replacement.
Meanwhile, union ally Sen. Tom

Harkin (D-Iowa) has led behind-the-
scenes talks to shore up support among
some conservativeDemocrats, by tenta-
tively agreeing to modify some parts of
the bill. A key part of the bill has been
requiring employers to recognize unions
on the basis of majority sign-up, also

known as card-check. Under the Na-
tional Labor RelationsAct, an employer
can recognize a union if a majority of
workers signs cards requesting it, but the
employer can choose instead to have a
workplace union election. That election
is typically four to six weeks later, and
can be delayed further if the employer
files legal objections to how the pro-
posed bargaining unit is defined.During
the wait, employers often use their
power in the workplace to wage inten-
sive anti-union campaigns, which most
often include requiringworkers to attend
anti-union meetings.
It now appears the price of bringing

along the conservative Democrats will
be amending the card-check provision
out of the Employee Free Choice Act.
The latestword is that card-checkwould
be replaced by a requirement that an
election occur within eight days. Legal
wrangling over who is eligible to join
would be resolved after the votes were
cast.An eight-day election cycle would
still grease the skids for pro-unionwork-
ers, but to make up for the loss of card-
check, union leaders are pushing behind
the scenes to add a provision to restrict
employers’ right to hold mandatory-at-
tendance anti-union meetings.
“The important thing is to preserve

the essential elements of the Employee
Free Choice Act, restoring the freedom

to organize and collectively bargain,”
said AFL-CIO Organizing Director
StewartAcuff — not the details of how
exactly to achieve that goal.Acuff is di-
recting the campaign to pass the bill.
Harkin’s compromise bill may also

lengthen the timeline for binding arbi-
tration. The National Labor Relations
Act mandates that employers bargain
“in good faith” with unions to reach a
contract. But in practice, anti-union em-
ployers commonly stonewall in bargain-
ing, which gives anti-union workers a
chance to vote out the union after a year.
To overcome that, the Employee Free

ChoiceAct allows either party to request
federal mediation if no agreement has
been reached after 90 days of bargain-
ing. Then 30 days after that, at the re-
quest of either party, the contract would
be given to a neutral arbitrator to decide.
The arbitrator would pick a reasonable
contract, which would be binding for
two years.
Business opponents of the Employee

Free ChoiceAct — having won assur-
ance that the card-check provision will
be deleted from the bill—are now turn-
ing their attention to the binding arbitra-
tion provision, arguing that it would al-
low a federal bureaucrat to dictate how a
company should be run. In fact, the Em-
ployee Free ChoiceAct doesn’t impose
binding arbitration. One side — which

almost certainly would be the union –
has to request it. If both parties feel
there’s progress being made and a
chance of agreement, they can agree to
extend their own negotiations. The
union side would be expected to want a
say too, so in all likelihood, unions
would request binding arbitration only
when they felt they were unlikely to get
a reasonable first contract.
Harkin’s closed-door talks are con-

sidering changing that provision to 120
days for mediation, and 60 days after
that for arbitration.
Despite all the delays and setbacks,

union political staff in Washington,
D.C., say they are still confident the Em-
ployee Free Choice Act will pass this
year, in one form or another.
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Quest
Investment
Management, Inc.

Serving Multi-Employer
Trusts for Twenty Years
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Adrian Hamilton Monte Johnson
Doug Goebel Bill Zenk

One SW Columbia St., Suite 1100 Portland, OR 97258
503-221-0158

www.QuestInvestment.com
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Senators try to filibuster-proof Employee Free ChoiceAct

Rain Forest Boots
Made inAmerica!

Try a pair on, you’ll like them.

Tough boots for the Northwest.

AL’S SHOES
5811 SE 82nd, Portland 503-771-2130

Mon-Fri 10-7:30 Sat 10-5:30 Sun 12-6

AWall Street Journal analysis shows
thatmore than one-third of all pay in the
U.S. now goes to executives and other
highly-paid employees.
Highly paid employees received

nearly $2.1 trillion of the $6.4 trillion in
total U.S. pay in 2007, the latest figures
available. The compensation numbers
don’t include incentive stock options,
unexercised stock options, unvested re-
stricted stock units, and certain benefits.
The Wall Street Journal based its

analysis on Social SecurityAdministra-
tion data, which doesn’t count billions
of dollars more in pay that remain off
federal radar screens that measure
wages and salaries.
According to Think Progress, be-

tween 1979 and 2006, the inflation-ad-

justed after-tax income of the richest 1
percent of households increased by 256
percent, compared with 21 percent for
families in the middle income quintile.
Think Progress is part of the Center for
American ProgressAction Fund, a non-
partisan progressive think-tank.
While U.S. worker productivity has

skyrocketed over the past 30 years,
wages have not kept pace.
“America’s working middle class

made it clear last November that they
wanted change—and reshaping the na-
tion’s economic framework to
strengthen the middle class and close
thewage disparity between the very top
and the rest of us, is fundamental to that
change,” said AFL-CIO blogger Tula
Connell.

CEOs receive more than
one-third of all pay in U.S.
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Free classified ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) •

BARGAIN COUNTER
FR

EE

Ads MUST include area code or they will not be published

HEMORRHOIDS

THE SANDY BLVD. CLINIC PORTLAND
503-232-7609 or toll free@888-750-1432

Visist us @ www.sandyclinic.com • E-mail: sandyclinic@aol.com
Steven G. Cranford, DC, ND

2026 NE SANDY BLVD., PORTLAND, OR 97232

The Non-Surgical Treatment
Keesey Technique Since 1954

We also treat anal fissure’s fistula/absess disease and severe itching.

A Southeast Portland nursing home
settled a series of federal unfair labor
practice charges July 14, and agreed to
back pay for Elizabeth Lehr, a recep-
tionist who was fired after she sup-
ported a union campaign.
Laurelhurst Village, a subsidiary of

the Portland-based Farmington Centers
chain, did not admit it had broken fed-
eral labor law in opposing a campaign
by Service Employees International
Union (SEIU) Local 503. But the nurs-
ing home agreed to post notices in four
languages in employee break rooms
saying it will not do anything that inter-
feres with employees’ right to join a
union.
In the notices, Laurelhurst Village

promises not to interrogate employees
about union activity or restrain, coerce,
discipline or discharge workers for en-
gaging in union activities. And it clari-
fies that employees have the right to
come in during off hours to promote
unionization. The notices, in English,
Spanish, Creole, and Tagalog, were
posted July 28 and will remain up for
two months.
The two sides agreed to settle the

charges just before a federal adminis-
trative law judge had been scheduled to
hear the case. TheNational Labor Rela-
tions Board (NLRB) earlier investigated
and found LaurelhurstVillage had bro-
ken labor law in 11 separate instances,
including its firing of Lehr. Lehr, a 23-
year-old part-timerwho at one timewas
employee of the month, was firedApril
2—10 days after publicly supporting a

campaign to join Local 503. Local 503
had been seeking a federal court order
reinstating her.
In the settlement, the company

agreed to $2,646 in back pay for Lehr,
plus an undisclosed amount in ex-
change for her waiving her right to re-
instatement. The dollar amount was
confidential under the terms of the set-
tlement, but Lehr described it as a
meaningful amount, and said she felt
vindicated by it. To celebrate, she had

the phrase “Union Made” tattooed on
her rib cage. Lehr also won her unem-
ployment claim, which was earlier op-
posed by LaurelhurstVillage attorneys.
Though Lehr won’t be returning to

Laurelhurst Village, she said she re-
mains committed to the union cam-
paign.
Local 503 organizer Guillermo

Galarreta said the campaign is reassess-
ing its strategy. The union intends to
keep a spotlight on abuses at Laurel-
hurst Village, but as of late July, the
campaign remained at a standstill.
The union campaign was making

swift progress in March and April, be-
foremanagement's crackdown changed
the dynamic in the workplace. But the
crackdownmadeworkers fearful of tak-
ing action.
“A lot of the damage has been done

by the employer,” Galarreta said.
“We’re trying to rebuild the organizing
committee.”
The NLRB settlement might be ex-

pected to embolden workers, demon-
strating that their activities in support of
unionizing are protected by the law. But
Galarreta suggested LaurelhurstVillage
was undermining the effect of that by
fostering misinformation — including
the story that Lehr’s settlement ran to
six figures, and that paying for it means
Laurelhurst Village won’t have money
to pay for other workers’ health insur-
ance. Galarreta said both of those things
were untrue, and said the union is con-
sidering filing a follow-up unfair labor
practice charge.

Pro-union receptionist fired at nursing home
accepts cash settlement— then gets a tattoo

ELIZABETH LEHR

Automotive
’62 STUDE GT HAWK, two-tone blue,
mostly done, a little left, sharp 4-spd
$7,500. 503-686-4325
1988 TO 1992 HOOD for F250 truck,
$100, sway bar for 1988 F250 Ford truck
$80. 503 761-1190
MANY 6- AND 8-HOLE pickup wheels
and tires. Springfield OR. 541 746-4706
ESTATE SALE, ’97 Chev ext cab pickup,
68k miles, $3,500; ’70 Old Cutlass, 4 dr,
79k miles, $2,000. 503 254-8948

Housing
TIMETORETIRE?Home for sale in Para-
dise Park on the Clackamas River.
$229,000, Call Shane 503 679-4945
LINCOLNCITY, nice 2-level beach house,
2bdrm, 2bath, deck.$400/week.Dan 971-
340-9690 or Chris 503-351-1408.
3 BDR RANCH, fenced backyard, 1ba,
wood stove, bonus room, $975 + dep, pets
ok, Vancouver 360-693-1022
HUNTING & FISHING close by Wamic
area, $100,000. 541 544-3499
ROCKAWAYOCEAN FRONT, 5 bdrms, 2
ba, best rental on the coast! 503 777-5076
http://home.comcast.net/~rockaway.beach

Wanted
MOTORCYCLES, running or not, alsomu-
sical instruments, cash paid 503 880-8183
OLDWOODWORKING tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503 659-0009
COLLECTORPAYS cash for older toys, oil
paintings, art pottery. 503 653-1506
PARTS FOR 1951 Frazer, automobile, call
Gary. 503 663-5839
JUNK CARS, free removal of unwanted
cars and pickups. 503 314 8600

For the Home
8500 BTU WINDOW HEAT PUMP unit,
heats and cools large area, 220v, 15amp,
$450. Bill 503-351-9054
GLASSTOP tables, coffee, end, and sofa,
bed spread rack, $140. 503 254-3587

Sporting Goods
PISTOLMAGAZINES for Ruger P85 9mm
15 rnd capacity, 4 USA brand, 1 original
Ruger, all new, 20 rnds ammo. $50. 360
213-9540
2006HARLEYSPORTSTER,1200cc, 550
miles, $9,000 obo. 503 636-4686
RUGER 77, 17hmr, redfield 3x9, cleaning
gear,1550 rds of ammo. 503 366-0218
BELGIUM MADE BROWNING bar 30-06
grade 2, original condition with see thru
rings, $650. obo. 503 760-8696.
1985HONDAELITE scooter, 4,905 actual
miles, $1,400. 503 539-0288.
‘97 22-FOOTMONTARAClass CRV, Ford
V10, 73Kmiles, excellent, 4KWgenerator,
sleeps 5, extras. $14,800. 503 524-3147
WINDOWS FROM A 36 FT RV, various
sizes, $10-$20 per window, clean, good
cond, no cracks, screens 503 777-8970
GLOCK 29 10 mm compact, only 50 rds
fired w/holster, excellent, $475. 503 497-
7413 (Mark)
HUNTER’S SPECIAL, 1972 Caveman
camper, $250. 541 544-2030
1992 17’ 4” FISHER WELDEN alum
boat/trailer, 75 hpMarinerOB, 8 hpMariner
kicker, extras, $6,950. 503 861-1269
LEOPOLD SCOPE, 2.5x8x36 MM, VARI-
X III,matte finish, $270. 503 593-9242
TOYOTAMOTORHOME,1978, runs good
$975. 503 287-7622
’99 16FT FISHER AVENGER, galvanized
bunk trailer, 50 &8hpMerc, walk-thru wind-
shield, exc cond, $9,500. 503-632-2283

Miscellaneous
PATIODOOR, left sliding, 6'x6'10", epi En-
ergystar, white vinyl w/screen, $400. 503
690-3490.
DIEMAKERS TOOLS with Kennedy
boxes, outsidemics, depthmics, etc $950;
machinist 9 drawer roll away & tools.$650.
503 491 9803
2WINDOWMODEL air conditioners, Ken-
more 13 cu ft upright freezer, Kenmore re-
frigerator/cross-top freezer, all $65 each.
503 222-7419
HEAVY DUTY 5th-wheel hitch, great
shape, $100; 1 cargo carrier, 250 lbs
weight limit, $50. 503 557-6413
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Open
Forum

ByTOMCHAMBERLAIN
President OregonAFL-CIO
America’s working families and

the middle class are being squeezed
harder than ever in an unfair econ-
omy. Between job layoffs, stagnant
wages, and soaring costs for fuel,
food, and health care, many hard-
working families are hurting like
never before.
Many of our neighbors are facing

the threat of mortgage foreclosure.
One housing organization estimates
that asmany as 2million childrenwill
become homeless over the next few
years as their families’ homes are
foreclosed.
As the OregonAFL-CIOworks to

turn America around, we want to re-
member our neighbors in need, many
for the first time ever.
United Way has been the human

services partner of unions through the
AFL-CIO Community Services net-
work for more than 60 years. United
Way works to see that contributions
go directly to programs having real
impact in communities, really chang-
ing the lives of those they help. United
Way has also partneredwith unions to
promote health care for children, early
childhood development, education,
and financial stability for families.
I endorse the 2009 United Way

Campaign in the communities where
our members live and work, and I in-
vite members of the Oregon AFL-
CIO to consider a contribution in sup-
port of the good work of the United
Way and the AFL-CIO Community
Services network it helps fund.

Please give to
UnitedWay

ByVERNA PORTER
During the week of June 1-4, I was

the Oregon delegate at the national leg-
islative conference for the Alliance for
RetiredAmericans inWashington, D.C.
I was elected first vice president of

the OregonAlliance for RetiredAmeri-
cans (OARA) at our state convention in
March, having stepped down after two
terms as president. As first vice presi-
dent my responsibility is to function as
a legislative liaison to political entities at
both the state and national levels.
ARA is an organization affiliated

with the AFL-CIO to organize union
member retirees into an active voice in
the community. There are 40 states with
activeARAmemberships.
At the annual conference we get to-

gether to hear union leadership on cur-
rent issues (this year it was AFL-CIO
Secretary-Treasurer Richard Trumka
and Teamsters President Jim Hoffa); to
participate in workshops; and to lobby
our congressmen and women.
Val Jack (who also representsAmer-

ican Federation of Teachers-Oregon)
and Bill Holayter, the regional repre-
sentative of the ARA Board, were the
Oregon delegation lobby team.
We were able to meet with four of

our legislators and the staff members of
two others. The twomain issueswe dis-
cussedwere the Employee Free Choice
Act (EFCA) and national health care re-
form.
Our first conversation was with Sen.

Jeff Merkley. Sen. Merkley avidly sup-
ports EFCA and is totally aligned with
labor retirees on how health care reform
should be accomplished.
Our second conversation was with

Sen. Ron Wyden. Sen. Wyden seemed
to accept the EFCA. At the onset of the
health care conversation, I reminded
him that organized labor in Oregon is
watching him very closely, as they are
concerned about the outcome of this is-
sue. We were very direct in explaining
to him that we want to see a public op-
tion in the health plan, we do not like
the idea of taxing beneficiaries, and we
want to see acceptable health care cov-
erage given to the citizens of this coun-
try and less consideration given to in-
surance companies.
Our visits in the House found both

Reps. Peter DeFazio andKurt Schrader
too involved in committees to meet;

their staff members met with us instead
and seemed to be stronglywith us on all
the issues, leaving us feeling that the
meetings were very productive.
Rep. Earl Blumenauer was able to

give us some time, and he supports us
on the EFCA and our need for national
health care reform. Rep. Blumenauer is
currently working on a bill advocating
for a national system that provides
home health care for people diagnosed
with chronic diseases. This correlates
beautifully with Oregon Project Inde-
pendence, which provides home health
care in our state. Oregon’s plan is the
first home health care plan in the nation,
andwas one that Blumenauer supported

when he was in the State Legislature.
CongressmanDavidWuwas able to

take time to talk with us, and we felt
that he alsowas supportive of the EFCA
and national health care reform.
Because we spoke with a large per-

centage of Oregon legislators, both Val
and Bill agreed with me that our at-
tempts at legislative communication
were very productive and that our mis-
sion was accomplished.

(Verna Porter is a retiredmember of
the Oregon Nurses Association and a
former secretary-treasurer of the In-
ternational Longshore and Ware-
house Union’s Columbia River Pen-
sioners.)

ToThe Editor:
The July 17, 2009 article “Move to

put FredMeyer onUnfair List is tabled”
described an attempt, successfully
tabled by my union, to put Fred Meyer
on the NW Oregon Labor Council’s
Unfair/Do Not Patronize list.
The Cement Masons Local 555 and

International Brotherhood of Electrical
Workers Local 48 are rightfully con-
cerned that Fred Meyer (Kroger ) uses
nonunion contractors to remodel stores.
We grocery workers should be con-
cerned because lowerwagesmeans less
grocery sales and work hours, plus
weaker unions.
But urging the public not to patron-

ize unionized retailers is premature. In
fact my first reaction as a supermarket
employee was confusion, alarm and re-

sentment. Before economic weapons
are used, all effective options should be
exhausted.
My company (QFC) is also Kroger,

and it could be included on the Unfair
list. Before that happens, I would want
to be fully informed and consulted and
have opportunities to discuss the issue
with rank-and-filers of mine and other
affected unions.
As the article implies, FredMeyer is

delaying bargaining in The Dalles and,
along with Albertsons and Safeway, in
the Portland area. In fact, using the eco-

nomic crisis as an excuse, Kroger has
cut labor hours (think “speed up”) and
refuses to bargain reasonable increases
to wages and benefits despite the in-
creasing sales and profits it reports.
Rather than struggling over parlia-

mentary procedures we need a strategy
that informs and consults rank-and-file
members of all affected unions to build
solidarity instead of confusion and re-
sentment.

Stuart Fishman
UFCW 555

Portland

FredMeyer boycott may be premature

ToThe Editor:
I worked at the Freightliner Mt.

Holly TMP for 24 years. Now, me and
some 1,500 more employees are job-
less. Yes, the economy bust last fall had
amajor impact. However, to a larger de-
gree it is due to Freightliner’s blatant
disregard for our current collective bar-
gaining agreement, which provides us
70 percent of the medium class market.
The new facility is running wide open
inMexico, as is their older plant farther
south in Mexico.
Our local union president states that

third step arbitration is set for August.
After all is said and done, we, the dis-
placed workforce at Mt. Holly, shall
most probably still be jobless.
My concern is that such a blatant

contractual violation has been perpetu-
ated by Freightliner, and the general
public has no idea that the reason for a
great number of good union jobs being
sent to Mexico was NOT due to our
unionizing, but rather it has been largely
due to Big Business’ total disregard for
a legal contract. The public should be
made aware that had Freightliner hon-
ored its union contract, a large number
of us would still be building trucks here
in the U.S.A.
As for arbitration, anything short of

monetary recompensation for us work-
ers who shall never recoup our losses,
along with legal fines to the company
for its arrogance, there will be no sign
or incentive for anyone here in North
Carolina to form a union, but rather a

loud resounding voice echoing the age-
old sentiment in these parts: “Unionize
and we will send your jobs to Mexico”
and cite us, UnitedAutoWorkers Local
5285, as a prime example!
A light needs to be shed upon

Freightliner’s tactics and its disregard
for contracts. Old-time, hard-core union
Brothers and Sisters at Mt. Holly now
hear what they said back in 1988 when
organizing began at our plant.
Freightliner should pay severely for

its actions, and it should bemade public
in order for unions to regainwhat UAW
Local 5285 did to promote unionism in
the Carolinas.

JohnWraie
UAWLocal 5285

Dallas, NC

Freightliner sends jobs South, ignores contract

Kudos to Kulongoski for shining
light on potential of green energy

Oregon retirees to Congress: ‘We’re watching you’

ToThe Editor:
The officers, staff and 4,000 mem-

bers of IBEWLocal 48 wish to express
sincere thanks to Gov. Ted Kulongoski
for his strong support of green energy
such as solar, wind, and electric vehi-
cles.
Our members have erected numer-

ous solar arrays and wind towers; we
are anxiously awaiting the electric ve-
hicle charging stations. All of our proj-
ects have come in on time and under
budget. The main reasons behind this
success are our dedication to training,
work ethic and the resultant productiv-
ity. Our training center is considered
one of the best, if not the best, in the na-
tion. Unlike our nonunion counterparts,
our training center is funded entirely by
private funds, yet more incentive to
make certain that the training uses the
best instructors, methods, equipment
and environment for education.
Our workers adopted and live up to

the IBEW Code of Excellence, which
can be found on our Web site at
www.ibew48.com.
Oregon leads the nation in green en-

ergy employment growth; Gov. Kulon-
goski should be commended for mak-
ing certain that our beautiful state stays
as clean as possible, oil independent as
possible, and ahead of the rest of the na-
tion in the green energy market.
His leadership will continue to cre-

ate jobs for our residents; if nothing
else, to continue to replace jobs lost due
to foreign competition and the off-
shoring of America. It will take some
time for the infrastructure to be put into
place; the grid needs upgraded, the pan-
els and turbines have to be manufac-
tured, the standards for charging sta-
tions need to be regulated and stand-
ardized.
Thanks to the governor’s efforts, our

elected legislators that hadn’t seen how
bright the light could be, and how to use
more of the renewable resources that
are available, are now seeing a light as
bright as the sun and as constant as the
wind.

Clif Davis
BusinessManager

IBEWLocal 48
Portland

Try living within your means
ToThe Editor:
Too many people work their whole

life and die owing more money than
they have. It’s really a shame that a lot of
old people have to choke down that re-
ality to the end of their days.
Without having a scientific calcula-

tor handy, anyone can roughly estimate
the cost of borrowing money. It’s all
money down the tube, and if you get in
debt trouble it could cost you every-
thing.
I’m sure you could come up with a

thousand reasons why people should

borrow money. But looking back, how
many of those reasons truly ended up
being good reasons? And were those
reasons worth living under a mountain
of debt?Was it or is it really worth giv-
ing up pieces of your life to pay it back?
My revelationmay have come a bit late,
but here it is: “Live within my means.”
Although I may never reach my goal of
being debt free, I hope that having read
this, you might.

CarrollWikander
Machinists 1005

Portland
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By DONMcINTOSH
Associate Editor

Journeyman electric lineman Jim
Penfold grabbed the wrong wire July
20, 1998. Then 55, Penfold had a 10-
year history working on Portland
General Electric power lines for con-
tractor Henkels &McCoy. But his ca-
reer ended on a high-voltage line near
LaGrande.
He remembers a loud explosion,

and a flash “like a nuclear blast.” In an
instant, his clothes caught fire, and he
found himself hanging upside down
until fellow union linemen, utilizing
their safety training, brought him
down from the 20-foot pole. Local
paramedics took him to Grande
Ronde Hospital, which Life Flighted
him to the Oregon Burn Center at
Legacy Emanuel Hospital.
Today, Penfold is a living example

of the Oregon Burn Center’s impor-
tance to members of the International
Brotherhood of ElectricalWorkers
(IBEW). The only facility of its kind
between Sacramento and Seattle, the
Oregon Burn Center treats patients
with all kinds of burns. Besides doc-
tors and nurses who specialize in burn
treatment, it has special beds to reduce
pressure on the body, hydrotherapy ta-
bles used to safely bathe burn patients,
and a lift, hoist and rail system that al-
lows patients to be safely moved and
repositioned.
Of the 300-plus cases Burn Center

doctors see each year, electrical burns
can be some of the worst, said Kirsten
Balding, the Center’s long-time edu-
cation and outreach director.While a
residential wire carrying 220 volts can
deliver a nasty shock, a high voltage
contact is another creature altogether.
“Skin provides a huge amount of

resistance,” Balding said. In electrical
terms, resistance means the skin heats
up, rapidly. “Usually we see a sub-
stantial amount of damage at the first
contact site, or entry point.”
Hidden tissue damage is what

makes electrical burns different from
other kinds of burns.After contact,
electric current travels along bone or
tendons and can damage internal or-
gans, as well as the eardrum and the
cornea.A patient with burns on 2 to 3
percent of the skin surface can have

burn damage on 50 percent of inside
tissues, Balding said.
Penfold said the thing he remem-

bers most was the heat. Contact with a
13,000 volt line— the kind of power
line outside most homes— can pro-
duce temperatures of 8,000 degrees
Fahrenheit in half a second. Skin
burns. Blood turns to steam.
“He’s lucky to be alive,” says Pen-

fold’s partner Caroline.
When he arrived at the Burn Cen-

ter, Penfold was comatose, connected
to four IV drips, and full of morphine.
Doctors determined that his injuries
would require amputation— his right
leg below the knee, and his right arm.
It was four months before he regained
consciousness. Then came six weeks
of rehabilitation. Finally, he was re-
leased to his home in Salem.
Now Penfold faced a new chal-

lenge:What to do with his time. Bore-
dom set in.When he was asked on a
visit to the Burn Center if he’d be in-
terested in volunteering, he leapt into
it. He soon became one of the center’s
most active volunteers — helping
other patients overcome demoraliza-
tion, and educating fellow linemen

about the importance of safety.
One of the things that distinguishes

the Oregon Burn Center from others of
its kind is a strong emphasis on public
education and prevention. The center
employs a full-time education special-
ist who travels around the region giv-
ing talks to occupational and other
groups that are at the highest risk.
Doug Shaffer, treasurer of Port-

land-based IBEW Local 125, thinks
the Burn Center’s program for electric
linemen has been a tremendous suc-
cess. Before the outreach program be-
gan in 2000, the center treated about
five linemen a year. Since then, Bald-
ing says, that’s dropped to about one a
year.
“That’s an ugly beast,” Shaffer

said, pointing to a nearby power line,
“and it can reach out and grab you and
take your life. Our goal is to go to
work in the morning and come home
at night, and if you can’t do that, this
is where you come to get put back to-
gether.”
That, Shaffer said, is the reason for

Local 125’s commitment to the Burn
Center. The Burn Center is the benefi-
ciary of almost all the local’s charita-
ble efforts.
The union’s annual benefit golf

classic has raised close to $750,000
over 13 years.An annual softball tour-
nament in Bend has brought in over
$75,000, while the annual Pacific
Northwest Linemans Rodeo netted
another $25,000 in 2007 and 2008.
The Burn Center is a featured agency
for PGE’s Employee Giving Cam-
paign; PGE matches employee contri-
butions 50 percent. And Shaffer and
fellow Local 125 member Bill
Quimby, a line foreman at Pacificorp,
serve on the board of trustees of the
Emanuel Foundation, along with Pen-
fold. In recognition of their record of
charitable giving, PGE and IBEW Lo-

cal 125 are honored with a plaque that
dedicates the center’s intensive care
wing to Blaine Degerness, a PGE
lineman and burn survivor.
But the crown jewel of the line-

men’s commitment to the Burn Center
is its healing garden.
The plot was a concrete wasteland

until Shaffer asked Burn Center lead
surgeon Nathan Kemalyan what more
they needed. “A garden,” was the an-
swer. PGE and employees raised
$200,000, recruited volunteer labor
and built a garden that won a 2008
LandscapeArchitecture Magazine
award.
Open only to patients of the center,

the Healing Garden provides sensory
experience and a lift to patients’ spirits
– and an alternative to the more clini-
cal environment inside. There are
flowers, sage, blueberries and straw-
berries. Patients can be wheeled out in
their beds to breath fresh air and take
their physical therapy outside. One
corner of the garden is intended for
children. There, a plaque with the
motto, “Live Life to the Fullest” sits
in memory of IBEW Local 125 mem-
ber Brent Lee Larwick, an apprentice
lineman who was fatally electrocuted
April 2007 in Bremerton,Washington.
“If something happens to one of

our guys up on a pole,” Shaffer said,
“this is where they come. Our goal is
to make sure members have a state-of-
the-art facility to come to, so they can
get the best treatment available.”
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Union linemen

Hazardous work motivates commitment to Burn Center

IBEWLocal 125 TreasurerDoug Shaffer contemplates a plaque to apprentice
lineman Brent Lee Larwick in the Oregon Burn Center healing garden. The
plaque reads, “Live life to the fullest,” a favorite saying of Larwick’s. Larwick
was fatally electrocuted in Bremerton,Washington inApril 2007.
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