
Former Oregon governor John Kitzhaber heard words of
encouragement from organized labor in the first few days af-
ter his Sept. 2 announcement he will run for governor again
in 2010.
The state’s largest private-sector union, 17,800-member

United Food and Commercial Workers Local 555, had its
Active Ballot Club and Executive Board meetings the day
after the announcement, and voted to endorse Kitzhaber.
Then Sept. 7, Kitzhaber attended the Northwest Oregon

Labor Council Labor Day picnic in Portland, where he did
burger flipping duty for Local 555 members, and got a per-
sonal escort around Oaks Park fromOregonAFL-CIO Pres-
ident Tom Chamberlain and Oregon AFSCME Executive
Director KenAllen.
Allen said Kitzhaber got a very positive response from

picnic attendees.
“On health care, the environment, green jobs … there’s

nobody better to be our governor,” Allen said. Oregon AF-
SCME has yet to announce any timetable for its endorse-
ment process.
Kitzhaber, a Democrat, was Oregon’s governor from

1995 to 2003, and faced a Republican-led Legislature all
eight years. During that time, he set a record for the number
of bills he vetoed.
As of press time no other Democrat had announced,

though two-term former secretary of state Bill Bradbury has
been considering a run, and said he will make an announce-
ment Sept. 17 (after this issue went to press). At least three
candidates are seeking the Republican nomination:AllenAl-
ley, JasonAtkinson, and John Lim.

UFCWLocal 555 Secretary-Treasurer JeffAnderson said
Local 555 was also the first union to back Kitzhaber the first
time he ran for governor.
“We think he’s going to be very instrumental as governor
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PITTSBURGH, Pa. (PAI)— Prepare yourselves for union-
ism with an edge.
Richard Trumka was elected president and Liz Shuler was

tapped secretary-treasurer of the nationalAFL-CIO in elections
held Sept. 16 at the federation’s convention. [TheAFL-CIO
convention was held Sept. 15-17. This issue of the NW Labor
Press went to press Sept. 15.] The pair, who ran on a ticket
with incumbent executive vice presidentArlene Holt Baker,
were unopposed. Shuler, 39, is a member of Portland-based In-
ternational Brotherhood of ElectricalWorkers Local 125 and is
the first woman ever elected secretary-treasurer.
A former coal miner and president of the MineWorkers

Union, Trumka, 60, has served as secretary-treasurer under
John Sweeney for the past 14 years. Sweeney retired this year.
While campaigning for president, the fiery Trumka threw

down labor’s gauntlet on health insurance reform and the Em-
ployee Free ChoiceAct. He described three “absolute musts”
Congress has to include in any health insurance reform bill to

keep organized labor’s support for it.
“The public option is an absolute must.You have to have an

employer mandate.And you can’t tax employees to pay for it,”
Trumka said. “That means we won’t support the bill if it does-
n’t have the public option in it.Without those three things, the
present system goes on and on and on.”
As for the Employee Free ChoiceAct, labor’s top legisla-

tive priority in this Congress, Trumka said the final bill must
satisfy three basic principles: Giving workers the right to form
or join unions free of boss’ intimidation, harassment and law-
breaking, a set procedure guaranteeing that once the union is
recognized there will be a contract between the two sides
within a specific time period, and hefty fines for lawbreakers.
That answered the question, in part, of whether labor would

compromise on the sections of the Employee Free ChoiceAct
that business most opposes:Writing “majority sign-up” into
the law as a way to automatically recognize unions once they
get a verified majority of workers to sign election authorization

cards, and binding arbi-
tration of first contracts
when the two sides
can’t agree within 120
days.
The legislation is

stalled in the Senate as
supporters try to round
up the 60 votes needed
to break a planned GOP
filibuster against it.
Trumka strongly

warned that lawmakers
who cross labor on these two issues would pay the penalty at
the polls next year.
“We’ll tell our members the truth:Who stood with them,

and who wanted to make the insurance companies happy, ver-
sus who wanted to makeAmericans healthy,” Trumka said.

Trumka, Shuler elected to leadAFL-CIO

Kitzhaber gets
early backing
fromUFCW

Democratic gubernatorial candidate John Kitzhaber
serves hamburgers to members of UFCW Local 555 at
Oaks Park on Labor Day. With him is Local 555
Secretary-Treasurer Jeff Anderson. (Photo courtesy of
RenaeMiller)

By DONMcINTOSH
Associate Editor

This week in Pittsburgh, Oregon na-
tive Liz Shuler was confirmed as sec-
ond-in-command of the national AFL-
CIO; she’s 39 years old. Her ascension,
on the slate of incoming AFL-CIO
President Richard Trumka, signals new
attention to labor’s need to reach out to
the young.
Youngworkers have fallen behind in

the last 10 years, according to anAFL-
CIO report released Sept. 1. Peter D.
Hart Research Associates conducted a
nationwide survey of 1,156 people for
theAFL-CIO, and found thatmore than
one in three workers under age 35 are
living at homewith their parents. Com-
pared to workers over 35, young work-
ers are less likely to be employed, less
likely to have health insurance, and less
likely to have a retirement savings plan.
And that gap is wider than it was a
decade ago when the AFL-CIO com-
missioned a similar survey. Long story
short:Young people are in serious need
of a union. But where are they?
Every now and then at a local union

meeting, a member looks around, sees
only older faces, and asks, “What is it
about young people that keeps them
from getting involved in the union?”

Bob Bussel, director of the Labor
Education and Research Center at the
University of Oregon, says a more use-
ful question may be, “What is it about
our movement that is unattractive to
young people?”
Interviewswith nearly a dozen union

leaders and activists generate a variety
of answers.
For starters, the first introduction

new members get to unions in some
workplaces is a hefty initiation fee —
and it’s managers who break that news
to new hires, along with word that the
union contract requires termination if
they don’t pay union dues. New mem-
bersmay start at the bottom of thewage
scale, work through a probationary pe-
riod before getting full union rights and
health benefits, and wait years before
vesting in the pension.
Meanwhile, some of labors’ biggest

selling points — guaranteed pensions,
full-family health coverage, seniority
rights — have more appeal for older
workers than young. TheAFL-CIO sur-
vey found that young workers do care
about health and pension coverage. But
for older workers — who are closer to
retirement, more likely to have depend-

YYOUTHOUTH MMOVEMENTOVEMENT

(Turn to Page 8)

RICHARD TRUMKA AND LIZ SHULER

As rank-and-file ages, labor ponders
how to bring in the young
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PITTSBURGH (PAI)—AFL-CIO
President John Sweeney’s Sept. 13
farewell “state of unions” speech to
the federation’s convention here cited
labor’s achievements of recent years,
notably in politics. But he warned that
“excitement over our possibilities is
tempered by realities of our times.”
The 75-year-old NewYorker, ad-

dressing 708 convention delegates,
more than 300 alternates, and hun-
dreds of guests, cited labor’s election
of pro-worker Democratic President
Barack Obama and in enlarging pro-
worker majorities in Congress.
But those successes— plus two

more he confidently predicted, univer-
sal affordable health care and labor
law reform— come in the face of
tough economic conditions. “We’re
seeing glimmers of an economic re-
covery, yet 20 million of our brothers
and sisters are still without work,”
Sweeney stated.
“The poor and out-of-work are no

longer invisible or abstract figures—
they’re our friends and neighbors, our
mothers and fathers and our sons and
daughters,” he said.
And while Sweeney is optimistic

that both health care reform and the
Employee Free ChoiceAct will pass,
the reality differs.
Republican opposition sapped the

momentum for health care revision,
notably establishment of a govern-
ment-run “public option” to buy in-
surance, thus establishing competition
for the private insurers.

And labor and its allies are still
scrambling for the 60 Senate votes
needed to break a planned GOP fili-
buster against the Employee Free
ChoiceAct. The talkathon threat led
Senate sponsor Tom Harkin, D-Iowa,
to discuss possible compromises for
the key provision labor backs and
businesses oppose:Automatic recog-
nition for unions at a workplace or a
company once they get union authori-
zation cards from a verified majority
of workers there.
“We’re on the cusp of the greatest

advance in labor law reform in 70
years, but we’re taking heavy fire
from the corporate captains of deceit,”

Sweeney said, referring to business’
multi-million dollar campaign against
the law. “We’re closer than ever to
winning our long struggle for univer-
sal health care, but our success has
kindled a firestorm of meanness

stoked by politicians playing on fear,
racism, nativism, and greed.
“Every one of our tasks represents

unfinished business— and the tasks
we’re challenged with are daunting.
But if there is one thing we’ve learned

over the past 14 years, it is this: Mira-
cles present themselves on the shoul-
ders of commitment, unity and ac-
tion,” he declared. “For us solidarity is
more just a strategy. It’s a way of
life.”
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Project seeks to establish minimum pay
guarantees for all working musicians
A coalition of Portland musicians has launched the “Fair

Trade Music” campaign to establish minimum pay guaran-
tees for performingmusicians in the Portland area. Co-spon-
sored by theAmerican Federation ofMusicians Local 99 and
the Labor Education andResearchCenter of theUniversity of
Oregon, the coalition includes union and non-union musi-
cians.
“This is simple,” said Local 99 President Bruce Fife. “We

think there ought to be a reasonable, minimum compensation
for musicians when they work for a business enterprise.And
when you pay your $5 or $10 at the door, we want you to
know that your money actually makes it to the artists.”
Fife said musicians routinely see their compensation re-

duced to a “tiny fraction” of what is brought in through cover
charges through deductions for venue expenses such as sound
staff, door staff, promotional fees, and ‘house fees.’
The Fair TradeMusic coalition has developed a tiered pay

scale that adequately compensatesmusicians based on venue
type and capacity, while still allowing the house to make a

fair profit.
Fair Trade Music is en-

dorsed by over 200 Portland-
area bands, including such
well-known acts as March
Fourth, 3 Leg Torso, and Kee-
gan Smith. It is also supported
by the Cascade Blues Associa-
tion, the Portland Songwriters
Association and the Interna-
tionalAlliance ofTheater Stage
Employees Local 28.
Fair Trade Music is asking

the general public to only pa-
tronize venues displaying Fair
Trade Music window stickers,
indicating their support and

commitment to fairness. The coalition also is offering musi-
cians Fair TradeMusic buttons and stickers to display at their
gigs in silent solidarity with the campaign.
For more information, go to their Web site at

www.FairTradeMusic PDX.org.

Musicians Local 99

‘Fair Trade Music’ campaign launched

Sweeney farewell cites achievements, unfinished business

JOHN SWEENEY
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Gordon Lafer, assistant professor
at the Labor Education and Research
Center (LERC) at the University of
Oregon, is moving toWashington,
D.C., to work as senior labor policy
adviser for the U.S. House of Repre-
sentatives’ Committee on Education
and Labor. The job starts Sept. 21;
Lafer will take a one-year leave of ab-
sence from the UO.
The committee is responsible for

laws on labor, health care, job train-
ing, and retirement security for work-
ers. Lafer will provide the committee
with analysis and advice on labor law
legislation, including the Employee
Free ChoiceAct, labor’s top priority
bill in Congress.
Besides the Employee Free Choice

Act, Lafer said he will be working on
a bill called the RESPECTAct (Re-
Empowerment of Skilled and Profes-
sional Employees and Construction
TradesWorkers), which would undo a
Bush-era National Labor Relations
Board decision that took away union

rights from charge nurses, construction
foremen and other workers who do
some limited amount of supervising.
He’ll work on the guestworker pro-

visions of the upcoming immigration
reform bill — spelling out what rights
guest workers should have, and under
what conditions companies should be
allowed to bring in guest workers.
He’ll be working on federal legisla-
tion aimed at extending union rights
to police and firefighters in states
where they don’t have those rights. He
will also work on proposals to attach
labor conditions to federal green jobs
initiatives and a second round of stim-
ulus spending.
“I feel like if there’s ever a time

when it should be possible to move
legislation that helps workers, this
should be it,” Lafer told the Labor
Press.
Lafer, 49, joined LERC faculty in

1997, two years after earning a PhD in
political science fromYale University.
He soon became known in the lo-

cal and national labor movement as
LERC’s go-to person for research. He
has done work for unions around the
country on strategic planning and con-
tract campaigns, including LasVegas
building trades unions, longshore
unions in Hawaii and on the East

Coast and Gulf Coast, and BayArea
locals of the United Food and Com-
mercialWorkers. He helped Oregon
building trades unions with technical
questions about prevailing wage cal-
culations, researched nursing short-
ages for Oregon NursesAssociation,
conducted a salary survey for an engi-
neering employee association, and co-
authored two studies on contracting
out school support services—which
helped Oregon School EmployeesAs-

sociation resist privatization.
In 2002, he published “Job Train-

ing Charade,” a book criticizing politi-
cians’ promotion of job training as the
answer to unemployment and job-
killing trade treaties like NAFTA.
In recent years, Lafer researched

and wrote several influential studies
of the failings of U.S. labor law for
the union-backed groupAmerican
Rights atWork. That led to invitations
to train congressional staffers and tes-
tify about the Employee Free Choice
Act at hearings in the U.S. House and
Senate, including the House Educa-
tion and Labor Committee, whose
general counsel recruited him to the
new job.
Joining Lafer in the move to DC

are his partner Rachel Kirtner and their
three-year-old daughter Merav. Kirtner
is a labor attorney and union organizer
who was working with theAmerican
Federation of Teachers to help UO fac-
ulty unionize. Lafer said they’ve
leased a place 12 blocks from the
Capitol, and are renting out their home
in Eugene with an eye to returning.
“Obviously we will miss Gordon’s

skills and talents for the year he’s
gone,” said LERC director Bob Bus-
sel. “But this is an opportunity for him
to do really good work on major
pieces of legislation that will benefit
the union movement and working
people.”

ASTORIA — Three Clatsop
County commissioners who support a
liquefied natural gas (LNG) terminal,
proposed for a site 20 miles east ofAs-
toria on the Columbia River, are facing
a recall effort by opponents of LNG.
The recall targets are commission-

ers Jeff Hazen, Ann Samuelson, and
Patricia Roberts. All three support
building the $650 million LNG termi-
nal, in line with the OregonAFL-CIO
and the Columbia Pacific Building
Trades Council, which already has a
project labor agreement in place with
the developer, NorthernStar.
“This terminal will not only provide

hundreds and hundreds of construction
jobs for our members and their fami-
lies, it’s also going to ensure a safe, re-
liable supply of energy for our area,
whichwill result in good jobs in the Pa-
cific Northwest,” said JohnMohlis, ex-
ecutive secretary-treasurer of the Co-
lumbia Pacific Building and
Construction Trades Council.
After it is built, the terminal —

which will import, store and process
liquefied natural gas — will have an
operating budget of $30 million a year.
Tom Chamberlain, president of the

Oregon AFL-CIO, said stabilizing en-
ergy costs is crucial for the region’s fu-
ture. “And while we should vigorously
pursue renewable energy, natural gas
can serve as a bridge to the cleaner en-
ergy future we all want,” he said.
Some residents are angry because

the three commissioners voted to ap-
prove land-use zone changes to allow
construction of the terminal at Brad-
wood Landing, site of a shuttered lum-
ber mill. Last month, some of those
LNG opponents filed paperwork with
Clatsop County to start collecting sig-
natures to force an election to recall
them.
The number of signatures to trigger

a recall election is determined by tak-
ing 15 percent of the voters who voted
for governor in the 2006 election.
A recall petition for Hazen would

need 445 valid signatures from voters
in District 1. For Samuelson, the num-
ber is 447. The deadline to get signa-
tures is Oct. 19. The election would be
held Dec. 8.
A petition to oust Roberts was ap-

proved Aug. 26. Petitioners need 441
signatures by Nov. 23. That election
can be held no later than Jan. 12.
District 2 covers the area south of

Warrenton to the center of Seaside and
includes the city of Gearhart.
Hazen is county commissioner for

District 1, which takes in Warrenton
and Hammond and a portion of Asto-
ria.
Samuelson is county commissioner

for District 5, which covers portions of
Seaside east of U.S. 101, and Cannon
Beach, Arch Cape south to the Tillam-
ook County line, east to the Columbia
and Washington county lines, includ-
ing Hamlet and Jewell.
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Commissioners in Clatsop
County face recall effort
for supporting LNG plant

Lafer goes toWashington

LERC professor will be adviser to U.S. House labor panel

GORDON LAFER

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland
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Portland Mayor Sam Adams has
suggested scaling back the size of a pro-
posed new I-5 bridge over the Colum-
bia River from 12 lanes to as few as six,
the Columbian newspaper reported.
Adamsmade his remarks at a Sept. 4

Columbia River Crossing (CRC) Proj-
ect Sponsors Council meeting.
Last March, the CRC Project Spon-

sors Council unanimously endorsed a
12-lane bridge.
“Given the financial realities we

face, I think we need to change that to
six to 10 (lanes),”Adams said.
Metro Council President David

Bragdon, who sits on the Sponsors
Council with Adams, agreed that the
CRC staff needs to start cutting lanes or
interchanges from the bridge project,
the PortlandMercury reported.
“It’s clear that the version the DOTs

(Washington’s and Oregon’s Depart-
ment of Transportation) are pushing is
not fundable at its current size,” Brag-
don toldTheMercury. “It’s also unpop-
ular. They’re in a real jam, because
they’ve cooked up this project which is
unfundable.”
The Mercury continued: “With

tolling a controversial topic, the feds un-
sure if they can put as much money to-
ward the project as the CRC staff
wanted and the ‘near death experience’
in the Oregon Legislature, says Brag-
don, ‘they’ve basically overestimated
and been overly optimistic on all three
revenue streams. How they’ve gotten
this far and spent as much money as
they’ve spent without being realistic
about the revenues is beyond me.’ ”
Comments from the two politicians

came as a huge surprise to union offi-
cials, who have lobbied for a 12-lane
span for years. Unions are unanimous
in their support of a replacement bridge
that would provide six through lanes
(three lanes in each direction) and three
lanes in each direction to connect inter-
changes in the five-mile project area, a
light rail line, and lanes for bicycles and
pedestrians.
“This project has gone through an

extensive vetting process and the par-
ties have all agreed that 12 lanes with
light rail and bike lanes is the preferred
design,” said John Mohlis, executive
secretary-treasurer of the Columbia Pa-
cific Building and Construction Trades

Council. “For these two elected officials
to start back-tracking now is extremely
disappointing.”
Mohlis said the Columbia River

Crossing bridge span and correspon-
ding interchange expansion work is
“exactly the kind of big project we need
right now so that we can start putting
people back to work.”
The Project Sponsors Council is

comprised of Mayor Adams, Metro
Council President Bragdon,Vancouver
Mayor Royce Pollard, TriMet General
Manager FredHansen, C-TRAN chair-
man Tim Leavitt (who is challenging
Pollard formayor), OregonDepartment
of Transportation Director Matthew
Garrett, Washington State Department
of Transportation Secretary PaulaHam-
mond, SWWashingtonRegional Trans-
portationVice Chair Steve Stuart, Ore-
gon Transportation Commission past
chairman Henry Hewitt, CRC Project
Director Richard Brandman, and Hal
Dengerink, chancellor of Washington
State University,Vancouver branch.
Adams is facing a recall attempt and

Bragdon is in his last term as president
of Metro due to term limits.

Portlandmayor, Metro head
reversing gears on I-5 bridge

Union members are eligible to get a
reduced registration fee of $35 to attend
a day-long symposium examiningOre-
gon’s health and safety trends for the
next 10 years.
Co-sponsored by the Oregon Occu-

pational Safety andHealthDivision and
Oregon Health and Science Univer-
sity’s Center for Research on Occupa-
tional and Environmental Toxicology,
the symposium will be held Thursday,
Sept. 24, from 8:30 a.m. to 3 p.m., at the
Red Lion Hotel on the River in Jantzen
Beach.
For more information or to register,

go to: ww.ohsu.edu/xd/research/cen-
ters-institutes/croet/outreach/looking-
forward-to-2020.cfm.

Negotiators for more than 4,000
classified workers on seven campuses
in the Oregon University System who
are represented by Service Employees
Local 503 have reached a tentative
agreement on a new two-year contract.
The settlement, reached Sept. 25,

ended eight months of sometimes acri-
monious bargaining. The pact covers
workers in 272 classifications who pro-
vide a broad range of support for aca-
demic departments, student services
and campus maintenance. The pact

calls for eight to 16 unpaid furlough
days over 21 months pegged to salary
levels and a one-year freeze of sched-
uled step increments.
The agreement is similar to ones

covering 21,000 state workers repre-
sented by SEIU and AFSCME. Those
contracts were ratified last week.
Initially, the State Board of Higher

Education had demanded far deeper
cuts from university workers than the
state did from its employees. This in-
cluded unlimited furlough days and a
two-year step freeze.

It reached a boiling point late last
month, and workers began preparing
for a possible strike.
“From the beginning we said we

were willing to pitch in and reach an
agreement that helps balance the budget
and protects the important services our
members provide in support of students,
faculty and the educational mission,”
saidMarcNisenfeld, a development en-
gineer at Portland State University who
chairs the union’s bargaining team. “It
took a while to get there, but this settle-
ment achieves those goals.”

Classified workers at Oregon University System
reach tentative agreement on two-year contract

In response to an anticipated $9mil-
lion shortfall in the North Clackamas
School District’s 2009-2010 budget, the
North Clackamas Education Associa-
tion (NCEA) recently agreed to signifi-
cantly reduce cost-of-living-increases
for the upcoming school year in order
to save jobs and keep teachers in the
classroom.The action of North Clacka-
mas educators will save the district be-
tween $1.6 million and $2.2 million.

“Our members have made a sacri-
fice to help save jobs and ensure a qual-
ity education to every student in North
Clackamas,” said Greg Parrington,
NCEApresident. “At the same time, the
district has agreed to restore teaching

positions to ensure that class sizes re-
main reasonable.
The agreement, which was over-

whelming approved by themembership
of NCEA, prioritized preserving jobs
and avoiding massive layoffs. North
Clackamas’ budget is based on the an-
ticipated $6 billion proposed by the
Oregon Legislature as the statewide
budget for schools. Whether more cuts
are in store for public educationwill de-
pend on the fate of the tax fairness pack-
age, which voters may be asked to con-
sider in January 2010.
NCEA represents 1,050 teachers,

counselors and specialists in the North
Clackamas School District.

North Clackamas teachers
sacrifice raises for jobs

Safety & health
seminar offers
union discount

Rally for ‘real recovery’
Sept. 30 in Portland
One year after the federal govern-

ment bailed out big business and banks
with hundreds of billions of dollars,
jobs continue to be cut and wages

slashed. In response,AFSCME Local
189 and the Portland Chapter of Jobs
with Justice will hold a noontime rally
at City Hall on Wednesday, Sept. 30,
to demand a “real economic recovery”
for working people.
The rally starts at noon on the front

steps of City Hall, 1221 SW 4thAve.
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Just months after Benson
and Paramount sign
union contracts,
Portland’s flagship hotel
announces temporary
partial shutdowns

The hotel industry is in a slump
along with the rest of the economy.
Still, theAug. 25 announcement of a
series of closures at the Portland
Hilton Hotel and Executive Tower
came as a surprise to workers, mem-
bers of Portland-based UNITE
HERE Local 9. The Portland Hilton
consists of a 23-story hotel and a
newer executive tower across the
street. The older structure will close
Nov. 23-29, Dec. 17-31, Jan. 2-10,
and Jan. 22-28.
Local 9 leaders became media

celebrities for a few days as local
newspapers and television news pro-
grams took the closures to be a sign
of the times—Oregon’s largest ho-
tel can’t keep its doors open every
night.
Local 9 was more concerned

about what will happen to the work-
ers, who will suffer temporary layoff
by seniority. The fact that most of the
closures are only a week long means
workers won’t be able to collect un-
employment during that time be-
cause the Oregon Employment De-

partment requires a “waiting week”
before benefits can be issued. The
closures could also cause workers —
many of whom have had their hours
cut already— to drop below the 80
hours a month the contract requires
for them to qualify for health bene-
fits.
Local 9 staffer Eryn Slack said

she respects that it’s management’s
right to make the closure decision,
but hopes that the two sides can ne-
gotiate a way to prevent workers
from losing health coverage during
those months.
Slack also wants to make it clear

that the union is no longer boy-
cotting the downtown Portland
Hilton.
“We need your business,” she

said.
Last year, Slack helped coordinate

a boycott of the hotel, which ended
when the Hilton agreed to a union
contract workers could support.
The boycott was so successful, it

may have been a factor in getting
contracts for Portland’s other two
union hotels, the Benson and the
Paramount. Local 9 represents about
175 workers at the Benson and 30 at
the Paramount. Their contracts had
expired July 2008, but workers rati-
fied new ones May 1, 2009.
Karly Edwards, UNITE HERE

Local 9 deputy trustee, said union
members at the Benson gained a

measure of security when the hotel
agreed to a successorship clause,
which would preserve the union and
the union contract in the event of a
sale. The Benson has been on the
market, so that was a worry among
members. The hotel also agreed that
it won’t contract out work done by
members.
Unlike workers at most nonunion

hotels, Benson and Paramount work-
ers have full family health coverage
and paid vacation and holidays, and
can’t be fired at will. Members
agreed to a wage freeze in the first
year of a three-year contract, with
20- and 25-cent raises in years two
and three for non-tipped employees.
Housekeeping wages will top out at
$10.38 an hour by the end of the
contract, while line cooks will make
$12.20 tops. Tipped workers will
make 50 cents above minimum
wage.
The employers also agreed to

contribute $655 a month toward fam-
ily health insurance coverage, while
workers contribute $35.
And the union was also able to get

the Benson and Paramount contracts
to end at about the same time as con-
tracts with the Portland andVancou-
ver Hilton and several Seattle hotels
— summer 2011. The union believes
it will be in a better position strategi-
cally if it can mount a simultaneous
contract campaign at all the hotels.

UNITE HERE Local 9 workers
hit by Portland Hilton closures

KnowYour Rights
If your employer forces you
to work in dangerous work
conditions, you can make a

CONFIDENTIAL report
to OSHA by calling

(800) 922-2689.

21

Requests for recognition election

August 2009
Union certifications and decertifications in Oregon and Southwest
Washington, as reported by the National Labor Relations Board and
the Oregon Employment Relations Board

Recognition elections

Date
Name of employer

Location

Results:
Union Union
Yes NoName of union

Name of employer Location
Number of employeesName of union

Local Motion

8/7
Fred Meyer (decertification)

Coos BayUFCW Local 555
22 25

FredMeyer (decertification) Bend
50United Food & CommercialWorkers Local 555

Stimson Lumber Company (decertification) Clatskanie
48IAM-Woodworkers Local LodgeW536

EugeneWater & Electric Board (distribution engineers) Eugene
9IBEW Local 6597/28

Recognition by card check
Name of employer Location

Number of employeesDate Name of union

Bob Petroff, directing business rep-
resentative of Machinists Lodge 24
and president of the Northwest Ore-
gon Labor Council, will take part in a
Sept. 24 panel discussion moderated
by political consultant and former
U.S. Senate candidate Steve Novick.
The event, organized by the Demo-

cratic Party of Multnomah County, is
billed as “Employment in Today’s
Economy: Roundtable and Resource
Fair.” The panel will discuss where

stimulus money is going, whether it’s
helping the economy, and the employ-
ment outlook for Oregonians.
The panel will be followed by a

“resource fair’ that will enable atten-
dees to plug into job counseling, small
business mentoring, retraining pro-
grams, and union resources.
It takes place from 6 to 8 p.m.,

Thursday, Sept. 24 at David Douglas
School District’s Fir Ridge Campus,
11215 S.E. Market St., Portland.

IAM’s Petroff to appear at jobs roundtable
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AUTO MECHANICS 1005
Executive Boardmeets 4:30 p.m.Wednesday, Oct. 14.
Members meet 10 a.m. Saturdays, Sept. 19 and Oct.

17 preceded by a 9 a.m. shop stewards’ training. Stew-
ardsmust attend training class and regularmeetings to be
compensated.
All meetings are at 3645 SE 32ndAve., Portland.
NOMINATIONSAND ELECTIONS: There will

be nominations at our regular Nov. 21, 2009 member-
ship meeting for all local lodge officers and delegates,
whichwill be three-year terms. This will include our del-
egates to District 24, which will be four-year terms.
Election will be held Saturday, Dec. 19, 2009.
PLEASENOTE: Rochelle Conrad will be available

from 8 a.m. to noon during the regular lodge meeting to
answer any questions you have concerning health, wel-
fare and pension plans.

BOILERMAKERS 500
Membersmeet 10 a.m. Saturday, Oct. 10, at 2515NE

Columbia Blvd., Portland.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, Oct. 20, at 12812 NE
Marx St., Portland

CARPENTERS 247
Executive Boardmeets 6:30 p.m.Tuesday, Sept. 22, at

the Carpenters Hall, 2205 N. Lombard, Portland.

CLARK, SKAMANIA &
W. KLICKITAT COUNTIES
LABOR COUNCIL

Delegates meet 6 p.m. Thursday, Sept. 24, preceded
by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver,Wash.

COLUMBIA-PACIFIC
BUILDINGTRADES

Te Sept. 22 meeting has been canceled. Delegates
meet 10 a.m. Tuesday, Sept. 29, in Kirkland Union
Manor II, 3535 SE 86th, Portland.

ELECTRICALWORKERS 48
Electrical Women of Local 48 meets 5:30 p.m. Fri-

day, Sept. 18, at 5th Quadrant, 3901b N.Williams, Port-
land.
Bylaws Committee meets 5:30 p.m. Monday, Sept.

21, in the Executive Boardroom.
GeneralMembershipMeeting, 6:30 p.m.Wednesday,

Sept. 23, in the Meeting Hall. Doors open at 5:30pm.
Your Business Manager Meeting, 8 a.m. – 12 p.m.

Saturday, Sept. 26, in the Meeting Hall.
Marine Unit meets 5 p.m. Monday, Sept. 28, in the

Meeting Hall.
Executive Board meets 6:30 p.m. Wednesdays, Oct.

7 and Oct. 21, in the Executive Boardroom.
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday, Oct. 13, in the Executive Boardroom.
Sound and Communication Unit meets 6 p.m.

Wednesday, Oct. 14, in the Meeting Hall.
Residential Unit meets 6 p.m.Wednesday, Oct. 14, in

the Dispatch Lobby.
Vancouver Meeting, 6 p.m. Wednesday, Oct. 14, at

Round Table Pizza, 5016 NEThurston,Vancouver.
Coast Unit meets 7 p.m.Wednesday, Oct. 14, atAsto-

ria Labor Temple, 926 Duane St.,Astoria.
Wasco Unit meets 6:00 p.m. Wednesday, Oct. 14, at

Pioneer Center, BingenMeeting Rm, 971 NEWashing-
ton St,White Salmon,WA.
Meetings are at 15937 NEAirportWay, Portland, un-

less otherwise noted.
DEATH ASSESSMENTS: The following death as-

sessments have been declared for Sept. and are payable at
50 cents each: No. 2212, GordanBarden; No. 2213, John
M. Floyd; No. 2214, HarlenG.Veenker; No. 2215, Greg
A. Nordin; and No. 2216, Josephine E. Schnebeck.

ELECTRICALWORKERS 280
Executive Board meets 1 p.m. Wednesday, Oct. 7, at

32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, Oct. 8, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Joint Unit meets 5:30 p.m. Thursday, Oct. 15, at

33309 Hwy. 99E, Tangent.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, Oct. 8, preceded by
a 5:30 p.m. Executive Board meeting, at 12779 NE
WhitakerWay, Portland.

EXTERIOR & INTERIOR
SPECIALISTS 2154

Members meet 5 p.m. Wednesday, Oct. 21, at 1125
SEMadison, Suite 207, Portland.

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, Oct. 7, at 2807

NW FruitValley Rd.,Vancouver,Wash.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, Oct. 8, at 4411 SW

Sunset Dr., Lake Oswego.

GLASSWORKERS 740
Executive Boardmembersmeet 5 p.m.Thursday, Oct.

7, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Oct. 7,

at 11145 NE Sandy Blvd., Portland.
Eugene area members meet 5 p.m. Monday, Oct. 12,

at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.
Salem areamembersmeet 5 p.m. Tuesday, Oct. 13, at

Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem.

INSULATORS 36
Executive Board meets 6 p.m.Wednesday, Oct. 7.
Members meet 7 p.m. Friday, Oct. 9.
Meetings are at 11145 NE Sandy Blvd., Portland.

IRONWORKERS 29
Members meet 7 p.m. Thursday, Oct. 1, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRONWORKERS
SHOPMEN 516

Members meet 6 p.m. Thursday, Sept. 24, at 11620
NEAinsworth Cir., #300, Portland.

LABORERS 320
Members meet 7 p.m. Thursday, Oct. 8, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

LABORERS 483
Membersmeet 5:30 p.m.Tuesday, Oct. 20, at theMu-

sicians Hall, 325 NE 20thAve., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m.Monday, Oct. 5, preceded by a

6:15 p.m. Executive Boardmeeting, at theVancouver La-
bor Center, 2212 NEAndresen Rd.,Vanc.,Wash.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Sept. 23, at
1116 SouthA St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDINGTRADES
Delegates meet at noon Wednesday, Sept. 23, at the

Springfield Training Center, 2861 Pierce Pkwy., Spring-
field.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Oct. 7, pre-
ceded by a 7 p.m. Executive Board meeting, at 1400
SalemAve.,Albany.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, Sept.

24, at 11105 NE Sandy Blvd., Portland.
Executive Board meets 5 p.m. Monday, Oct. 5, at

11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Oct.

22, at 11105 NE Sandy Blvd., Portland.

MACHINISTS 63
Executive Board meets 4 p.m.Wednesday, Oct. 7.
Members meet 10 a.m. Saturday, Oct. 10, preceded

by a 9 a.m. stewards’meeting.
Meetings are at 3645 SE 32ndAve., Portland.

MACHINISTS 1432
Swing and graveyard shift members meet at noon

Wednesday, Oct. 14.
Regular membership meets 6 p.m. Wednesday, Oct.

14.
Shop stewards’ training session 9 a.m. Saturday, Sept.

19.
Meetings are at 3645 SE 32ndAve., Portland.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, Oct. 13,
followed by a 7 p.m. general meeting at 2110 State St.,
Salem.

METALTRADES COUNCIL
Delegates meet 5 p.m. Tuesday, Sept. 22.
Executive Board meets 10 a.m. Tuesday, Oct. 8.
Meetings are at IBEWLocal 48 Hall, 15937 NEAir-

portWay, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

Executive Board meets 6:15 p.m.Wednesday, Oct. 7.
General membership meets 7 p.m. Wednesday, Oct.

21, preceded by a 6 p.m. stewards’meeting.
Meetings are at 6025 E. Burnside, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, Sept. 28, at IBEW
Local 48 Hall, 15937 NEAirportWay, Portland.

OFFICE & PROFESSIONAL
EMPLOYEES 11

PLEASENOTE: Local 11 members will have their
dues adjusted by $1.50 per month, as mandated by the
OPEIU International Constitution. The calculations will
be based onwage rates in effect for September 2009 and
are effectiveOctober 1, 2009. If you have any questions,
please call the Union Office.

OPERATING ENGINEERS 701
District 5 members meet 6:30 p.m. Friday, Oct. 2, at

Gladstone Union Hall, 555 E. First St., Gladstone.
District 1 members meet 8 p.m. Friday, Oct. 2, at

Gladstone Union Hall, 555 E. First St., Gladstone.
District 1membersmeet 7:30 p.m.Monday, Oct. 5, at

Longview Electricians Hall, 1145 Commerce Ave.,
Longview.
District 4membersmeet 7:30 p.m.Wednesday, Oct. 7,

at Cousin’s Restaurant, 2115W. 6th, The Dalles.
District 4 members meet 7:30 p.m. Thursday, Oct. 8,

at the Hermiston DTCOffice, 148Main St., Hermiston.
District 3 members meet 7:30 p.m. Tuesday, Oct. 13,

at North Bend/Coos Bay Labor Center, 3427 Ash St.,
North Bend.
District 3 members meet 7:30 p.m. Wednesday, Oct.

14, at Rogue Regency Inn, 2300 Biddle Rd., Medford.
District 2membersmeet 7:30 p.m. Thursday, Oct. 15,

at the Comfort Suites, 969 KruseWay, Springfield.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m.Wednesday, Oct. 21, at 11105
NE Sandy Blvd., 2nd Floor, Portland.

PLASTERERS 82
Members meet 5 p.m. Wednesday, Oct. 7, at 12812

NEMarx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
General membership meets 6:15 p.m. Tuesday, Sept.

22.
Executive Board meets 6:15 p.m. Tuesday, Oct. 13.
Meetings are at 6025 E. Burnside Portland.

ROOFERS &WATERPROOFERS
49

Executive Board meets 7 p.m. Thursday, Oct. 1.
Members meet 7 p.m. Thursday, Oct. 8.
Meetings are at 5032 SE 26thAve, Portland. (Phone:

503 232-4807)

SALEM BCTC
Delegatesmeet 10 a.m.Thursday, Oct. 1, at the IBEW

280 Training Center, 33309 Hwy 99E, Tangent.

SHEET METAL
WORKERS 16

Portland areaVOCmeets 6 p.m.Wednesday, Oct. 7, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,

Portland.
Portland members meet 6 p.m. Tuesday, Oct. 13, at

the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Medford area members meet 5 p.m.Wednesday, Oct.

14, atWild River Pizza, 2684N. Pacific Hwy.,Medford.
Eugene area members meet 6 p.m. Thursday, Oct. 8,

at the Local 16 Hall, 4748 Franklin Blvd., Eugene.
Coos Bay area members meet 5 p.m. Thursday, Oct.

15, atAbby’s Pizza, 997 First St., Coos Bay.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, Sept. 21, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, Oct. 13, at the Labor

Temple, 4480 RogueValley Hwy.#3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, Oct. 5, at the Bay

Area Labor Center, 3427Ash, North Bend.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, Sept.

18, at 20210 SWTetonAve., Tualatin.
Astoria areamembersmeet 6 p.m.Thursday, Sept. 24,

at theAstoria Labor Temple, 926 Duane,Astoria.
Bend areamembersmeet 6:30 p.m.Tuesday, Sept. 22,

at the Local 290 Training Center, 2161 SW First, Red-
mond.
Brookings area members meet 5:30 p.m. Tuesday,

Sept. 29, at Curry County Search and Rescue, 417 Rail-
road St., Brookings.
Coos Bay area members meet 7 p.m. Tuesday, Sept.

22, at the Coos Bay Training Center, 2nd &Kruse.
Eugene area members meet 6:30 p.m. Monday, Sept.

21, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

Sept. 22, at 4816 S. 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, Sept.

24, at 950 Industrial Circle,White City.
Roseburg area members meet 5 p.m. Thursday, Sept.

24, at 742 Roberts, Roseburg.
Salem areamembersmeet 6 p.m.Monday, Sept. 21, at

1810 HawthorneAve. NE, Salem.
The Dalles area members meet 6 p.m. Tuesday, Sept.

22, at the United Steelworkers Local 9170 Union Hall.
Humboldt-Del Norte Co. area members meet 6 p.m.

Wednesday, Sept. 23, at the EurekaTraining Center, 634
California St. Eureka, CA.

UNITED STEELWORKERS
1097

Members meet 6:45 p.m. Wednesday, Oct. 7, pre-
ceded by a 5:45 p.m. Executive Board meeting, in the
union office building, 91237 Old Mill Town Rd., West-
port.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Retirees meet 10 a.m. Thursday,

Oct. 22, at SEIUHall, 6401 SEFoster,
Portland. PLEASE NOTE NEW
LOCATION.
All retirees are welcome to attend.
Executive Board meets 10 a.m.

Thursday, Oct. 8, in the Northwest
Oregon Labor Council board room, at
1125 SEMadison, Portland.

ELECTRICALWORKERS 48
Retirees, wives and friends meet

11:30 a.m. Tuesday, Oct. 13, at The
Bomber Restaurant, 13515 SE
McLoughlin, Milwaukie. For more
info, please call Glenn Hodgkinson at
503 656-0028.

ELECTRICALWORKERS 280
Retirees meet between 11:45 a.m.

and noonMonday, Oct. 12, at TheOld
Country Buffet on Lancaster in Salem.

If you have any questions, please give
Don Ball a call at 541-327-3388.

FLOOR COVERERS 1236
Retirees meet 11:30 a.m. Friday,

Oct. 9, at Izzy’s Pizza & Buffet, 1307
NE 102ndAve. & Halsey, Portland.

GLASSWORKERS 740
Retirees meet 11 a.m. Thursday,

Oct. 15, at Izzy’s Pizza&Buffet, 1307
NE 102ndAve. & Halsey, Portland.

INSULATORS 36
Retiree breakfast 9:30 a.m. Thurs-

day, Oct. 1, at the Dockside Restau-
rant, 2047 NW FrontAve., Portland.

MACHINISTS
Retired Machinists meet 11 a.m.

Wednesday, Oct. 7, at 3645 SE 32nd
Ave., Portland.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 p.m. Monday, Oct. 12, in the
Northwest Oregon Labor Council
Board Room, at 1125 SE Madison
#100G, Portland.

OREGONAFSCME
Retireesmeet 10 a.m. Tuesday, Oct.

20, at the AFSCME office, 6025 E.
Burnside, Portland. Call Michael
Arken for information at 1-800-521-
5954 ext. 226.

TRANSIT UNION 757
Retireesmeet 9:30 a.m.Wednesday,

Oct.7, atWestmorelandUnionManor,
6404 SE 23rd, Portland.

UNITEDASSOCIATION 290
Portland area retirees meet 10 a.m.

Thursday, Oct. 15, at 20210 SWTeton
Ave., Tualatin.

Retiree Meeting Notices Harry Bridges film to
air on OPB on Oct. 2
A film about a longtime leader of

the International Longshore andWare-
house Union will air on Oregon Public
Broadcasting Oct. 2.
“From Wharf Rats to Stewards of

the Docks: The Life and Times of
Harry Bridges,” documents a live one-
man performance of the play of the
same name by actor Ian Ruskin in front
of a packed audience of longshore
workers in San Pedro, California. Di-
rected by Academy Award winning
cinematographer Haskell Wexler, the
film version includes appearances by
Ed Asner and members of ILWU Lo-
cal 13, plus music by Jackson Browne,
Arlo Guthrie, and Pete Seeger.
OPB will air the film Friday morn-

ing at 2 a.m. on OPB Plus. In Portland,
that’s Channel 10.3 over the air, Chan-
nel 310 on Comcast, and Channel 470
on Verizon. It will also air in Bend,
Corvallis, and Medford at the same
time.
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Lynn-Marie Crider, policy director
for Portland-headquartered Service Em-
ployees InternationalUnion (SEIU) Lo-
cal 49, has left organized labor to work
as policy analyst for Office for Oregon
Health Policy and Research (OHPR).
OHPR is a state agency that is develop-
ing a plan for comprehensive health cov-
erage. The new job began Sept. 1.
“I made a decision that I wanted to

be working full-time on health care re-
form,”Crider told the Labor Press. “The
Legislature has said we want to provide

affordable high-quality health care to all
Oregonians, and that’s something I to-
tally believe in.”
Budget reductions at Local 49 were

also a factor inCrider’s decision to apply
for the job.
Crider, 56, has spent most of the last

27 years working for the labor move-
ment as a lawyer, researcher, organizer,
and negotiator.
“It would be nice if labor relations

was not as legalistic as it is, but it is, so
there’s no way that a trade union can

functionwithout having legal expertise.”
Crider said. “I was usually the legal ex-
pertise part of the team.”
With a bachelor’s degree from Uni-

versity ofOregon and a law degree from
YaleUniversity LawSchool, Criderwas
first hired in 1982 as staff attorney for
theWestern Region of the International
Woodworkers of America, which later
merged into the Machinists Union. She
laterworked a year for a legislative labor
committee, and five years at theWorkers
Compensation Board, before joining

SEIU Local
503 (Oregon
Public Employ-
ees Union) as
legal counsel in
1995, and
SEIU 1199 in
Washington in
1998 as a or-
ganizer.

She next joined then-president Tim
Nesbitt at the Oregon AFL-CIO as re-
search and education director in 2000.
Crider says some of thework she’smost
proud of was at the state labor federa-
tion — educating affiliates about the
harm done by NAFTA-style trade
treaties and the World Trade Organiza-
tion.
“We figured out how to speak more

coherently about really complex trade
issues and explain what difference it
made for working people, and why we
should care,” Crider said.
Shewent to work for SEIULocal 49

in 2004. Local 49 represents over 4,000
hospital workers, and there, Crider au-
thored reports on hospital pricing prac-
tices, overbuilding, andmarket domina-
tion. She testified before state and local
government bodies, and in general
helped keep the pressure on hospitals to
live up to their charitable mission. And
she served as a labor representative on
the Finance Committee of the Oregon
Health Fund Board.
“We don’t think of [Crider’s depar-

ture] as a loss to us,” said Local 49 Po-
litical Director FelisaHagins. “We think
of it as a gift to the State of Oregon.”
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Anyonewho has read a newspaper, seen a tele-
vision report or attended a health care reform

event has to be amazed at some of the outrageous,
bizarre and just off-the-charts lies being spouted
about health care reform.
Health care reform, according to the ranters

and ragers, will make private insurance illegal, so-
cialize medicine, convene death panels to kill
grandma and give undocumented aliens Mayo
Clinic quality care.And those are just a few of the
delusional claims.
The group Media Matters identified some of

the most cited health care reform myths and lies
that opponents are spreading. Here are a few:

HEALTH CARE REFORM
WILL IMPOSE RATIONING

CLAIM: Progressive health care reform pro-
posals will introduce a system of “rationing” into
American medicine.

REALITY: Insurance companies already ra-
tion care. Insurance companies acknowledge that
they ration care, restricting coverage of proce-
dures and tests like MRIs and CAT scans and
denying coverage for pre-existingmedical condi-
tions. Insurance companies also ration care by re-
scinding coverage. As former senior executive at
CIGNA health insurance companyWendell Pot-
ter explained in June 24 Senate testimony, insur-
ance companies restrict or deny coverage by re-
scinding health insurance policies on the grounds
that people had undisclosed pre-existing condi-
tions.

HEALTH CARE REFORM
PROVIDES FOR EUTHANASIA, “DEATH PANEL”

CLAIM: House health care reform bill man-
dates end-of-life counseling that will pressure
seniors to end their lives.

REALITY: Advance care planning is not
mandatory in the House health care bill. Section
1233 ofAmerica’sAffordableHealthChoicesAct
of 2009—which includes “Page 425”—amends
the Social Security Act to ensure that advance
care planningwill be covered if a patient requests
it from a qualified care provider.According to an
analysis of the bill produced by the three relevant
House committees, the section “[p]rovides cov-
erage for consultation between enrollees and
practitioners to discuss orders for life-sustaining
treatment. Instructs CMS tomodify ‘Medicare&
You’ handbook to incorporate information on
end-of-life planning resources and to incorporate
measures on advance care planning into the
physician’s quality reporting initiative.”

HEALTH CARE REFORM LEGISLATIONWILL

COVER UNDOCUMENTED IMMIGRANTS

CLAIM: Under health care reform, you will
be denied care, and it will be given to undocu-
mented immigrants instead.

REALITY: House bill stipulates that those
“not lawfully present” may not receive subsidies
to purchase insurance. And the Senate bill ex-
cludes those “not lawfully present” from federal
funding.

HEALTH CARE REFORMWILL

RAISEYOURTAXES

CLAIM:Health care reformwould be funded
by broad-based tax increases.

REALITY: The surtax in House bill applies
only to income exceeding $350,000 per year for
joint filers. The House health care legislation
would establish a 1 percent tax on joint income
exceeding $350,000 but not greater than $500,000
per year; a 1.5 percent tax on joint income ex-
ceeding $500,000 but not greater than $1 million
per year; and a 5.4 percent tax on joint income ex

ceeding $1million per year. Single filers would be
subject to the surtax starting at income exceeding
$280,000 per year.

HEALTH CARE REFORMWOULD

TAXALL SMALL BUSINESSES

CLAIM:HouseDemocrats’bill would subject
all small businesses to an 8 percent payroll tax as
a penalty for not providing insurance to employ-
ees.

REALITY: Companies with annual payrolls
of less than $250,000would pay no penalty under
theHouse bill. TheHouse bill would establish a 2
percent payroll penalty for employers with com-
bined payroll between $250,000 to $300,000 that
don’t offer health insurance to employees; a 4 per-
cent penalty for employers with $300,000 to
$350,000 in payroll; a 6 percent penalty for em-
ployerswith $350,000 to $400,000 in payroll; and
an 8 percent penalty for companies with annual
payrolls exceeding $400,000. Additionally, the
bill establishes tax credits for small-business em-
ployers that do provide health care.

OBAMA, DEMS PUSHING
“SOCIALIZEDMEDICINE”

CLAIM:Health care reform proposals are so-
cialist and will lead to socialized medicine.

REALITY:Conservatives have trotted out “so-
cialized medicine” smear for 75 years— and it’s
never been true. Numerous conservative media
figures have revived the “socialized medicine”
smear to undermine the efforts of Obama and
congressional Democrats, most recently by pro-
moting Ronald Reagan’s 1961 attacks on a leg-
islative precursor to Medicare. But as the Urban
Institute wrote in anApril 2008 analysis, “social-
izedmedicine involves government financing and
direct provision of health care services,” and
therefore, recent progressive health-care reform
proposals do not “fit this description.” The analy-
sis also noted: “Similar rhetoric was used to de-
feat national health care reform proposals in the
1990s and, with less success, to argue against the
creation ofMedicare in the 1960s.” Indeed, aMe-
diaMatters forAmerica analysis found that dating
as far back as the 1930s -- with respect to at least
16 different reform initiatives including President
Franklin D. Roosevelt’s consideration of govern-
ment health insurancewhen crafting the 1935 So-
cial Security bill; President Lyndon Johnson’s
1965 legislation establishing Medicare; and the
health-care initiative by President Bill Clinton and
first lady Hillary Clinton in 1993 and 1994 —
conservatives have attempted to smear those pro-
posals by calling them “socializedmedicine” or a
step toward that purportedly inevitable result.

GOVERNMENT CAN’T RUNA
HEALTH CARE PROGRAM

CLAIM:Medicare has failed, and so the gov-
ernment can’t be trusted to “run health care.”

REALITY: Medicare costs have risen more
slowly than private insurance. As Nobel Prize-
winning economist Paul Krugman noted, “since
1970Medicare costs per beneficiary have risen at
an annual rate of 8.8 percent—but insurance pre-
miums have risen at an annual rate of 9.9 percent.
The rise inMedicare costs is just part of the over-
all rise in health care spending. And in fact
Medicare spending has lagged private spending:
if insurance premiums had risen ‘only’asmuch as
Medicare spending, they’d be 1/3 lower than they
are.”
Medicare is extremely popular. A May 2009

Commonwealth Fund study concluded that “el-
derly Medicare beneficiaries reported greater
overall satisfaction with their health coverage,
better access to care, and fewer problems paying
medical bills than people covered by employer-
sponsored plans.”

— from blog.aflcio.org and
MediaMatters.org

Myths About
Health Care Reform

For job with State of Oregon

SEIU’s Crider leaves organized labor
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ents, and more likely to have chronic
health conditions — pensions and
health care matter more.
On top of that, union seniority rules

mean that more senior workers get first
pick at choice assignments, while
younger workers are first to be laid off,
sometimes even getting “bumped”
when the positions of more senior
workers are eliminated.
Youngmembersmight rather have a

raise than a pension increase, but union
bargaining priorities are more influ-
enced by members who show up to
meetings. And when curious young
people do show up to meetings, they
may be put off by what they see as ar-
cane customs and traditions, or proce-
dures they don’t understand.
That was the experience of Elvyss

Argueta, 27-year-old employee ofTran-
sition Projects, when he attended a
meeting of American Federation of
State, County &Municipal Employees
(AFSCME) Local 88.
“I left after a few minutes,” Argueta

said. “They were using Roberts Rules
(of Order). I didn’t knowRoberts Rules,
and it wasn’t explained.”
Not every union contract gives the

union a chance to orient newmembers,
so it can take time before members
learn on the job about the union. This
can leave new members wondering
why they pay union dues— at least un-
til they have a problem at work and turn
to a steward for protection.
There are exceptions. Shuler says

building trades unions get deeper com-
mitment from young members. Shuler
wasmost recently executive assistant to
International Brotherhood of Electrical
Workers (IBEW) President Ed Hill.
“Most people think of the IBEWas a

building trades union, but we represent
seven industries, including utilities and
telecom,” Shuler said. “We’re like a
miniAFL-CIO.”
Shuler said she could see the differ-

ence — young members from her
union’s building trades side were more
likely to have a sense of union history

and be aware of union benefits. In build-
ing trades unions, where the union tends
to become part of a newmember’s iden-
tity. Newmembers are trained at union-
run training centers and work as ap-
prentices alongside more experienced
co-workers. Plus, building trades union
members typically get work through the

union hiring hall, and return there when
the job ends. They know their long-term
livelihood depends on their unionmain-
taining market share in competition
with employers that don’t pay the same
generous wages and benefits.
As Bussel, 57, sees it, labor does

have at least one selling point that ap-
peals to the young:Young people are at-
tracted to unions when it’s part of the
cause of economic justice for workers.
In the last 15 years, two cause-ori-

ented AFL-CIO programs brought
young people into the unionmovement
as staff and allies. Union Summer,mod-
eled on the Freedom Summer of the
civil rights era, exposed college student
activists to the labormovement as sum-
mer-long interns. And the Organizing
Institute — which trained and placed
union organizers— recruited on college
campuses as well as among rank-and-
file union members. Both programs
have been suspended for funding rea-
sons. To the extent that the AFL-CIO’s
community affiliate Working America
employs large numbers of young door-
to-door canvassers, it may have re-
placed those programs as a point of en-
try to the union movement for young
workers attracted to the cause.
Trumka asked Shuler to take charge

of a new youth outreach effort, starting
with a workshop at the AFL-CIO’s
Pittsburgh convention. But judging by
themost recent Bureau of Labor Statis-

tics figures, getting young people into
and involved in unions could be a con-
siderable challenge. Just 5 percent of
workers age 16 to 24 belong to unions,
compared to 16 percent of workers age
45 to 54.And the highest rates of union
membership are among workers 55 to
64 —16.6 percent. One explanation

may be that once workers get union
jobs, they stay in them. But there are
other reasons that unionization is lowest
among the young.
One, Bussel says, is a cultural gap,

fed by labor’s image.
“There’s a perception that it’s your

grandfather’s unionmovement,” Bussel
said, “that it’s a bunch of old white
guys. These things are stereotypic, but
also there’s truth in them.”
America is becoming more ethni-

cally diverse, and young people coming
out of high school aremuchmore likely
to be black, Latino, or Asian than the
generation nearest to retirement. Yet
union leaders tend to be older, whiter,
and maler than the workforce as a
whole.
Secondly, unions have historically

been concentrated in heavy industry
and manufacturing— sectors that have
had shrinking employment thanks to
productivity improvements … and
competition with workers overseas. In
industries with declining employment,
there’s less need to hire new workers,
so the workforce ages in place.
On the other hand, the sectors that

are growing in employment — hospi-
tality, service, retail — are almost en-
tirely nonunion. Unions have not tried
or have not succeeded in organizing
some the biggest employers of young
workers— fast food franchises and big
box retail chains.
In his 2001 bookYouth atWork, so-

ciologist Stuart Tannock argued that
these industries constitute a separate
“stop-gap” economy in which young
workers frommany different socio-eco-
nomic classes are sucked into a kind of
“lost decade.” Theymay work 10 years
at restaurants, coffee shops, or video
stores without ever having health bene-
fits or earning above $30,000 a year.
UNITE HERE Local 9 staffperson

Eryn Slack, now 35, bounced around
food service jobs for a decade and a half
before landing her first union job in
2004 as a restaurant server at the Port-
land Hilton. The union, for her, meant
health care and real job security.
“Seniority means a young worker

knows that if they commit to a job they
can make a career of it,” Slack said.
“That’s a much more solid prospect
than the idea that you’d be working at
an employer and be no more secure in
10 years than you are now.”

One unionized industry that employs
large numbers of young people is gro-
cery, andUnited Food andCommercial
Workers (UFCW), which represents
grocery workers, may be organized la-
bor’s youngest union: 34 percent of its
nationwide membership is under 30.
But young members are still much less
likely to get involved. UFCW Local
555, headquartered in Tigard, offers
newmembers $50 off their initiation fee
if they attend an orientation session at
the union hall. Communications repre-
sentative Bill Pronovost said only a
small percentage do so.
The ultimate in rejuvenation is to get

young unionmembers involved in their
ownworkplace unions. Shuler points to
one case where a union commitment to
recruiting and nurturing young mem-
bers appears to be paying off. It started
in 2006, when three youngmembers of
OregonAFSCME— Jaimie Sorenson,
Matt Hilton, andMichael Hanna— at-
tended their union’s national convention
in Chicago.
At a “town hall” style session, dele-

gates were asked their age. Shocked
that less than 3 percent were under 35,
the three Portlanders conceived the idea
of a youth group for AFSCME mem-
bers, dubbed “NextWave.”
Sorenson, now 31, says they

shopped the idea to local and national

leaders, and found tremendous support.
A grant from the national union enabled
youngAFSCMEmembers to attend the
statewide convention as observers. It
worked, Sorenson recalls: Local meet-
ings might elect experienced members
as convention delegates, but as ob-
servers, newer members could get edu-
cated and catch union fever too. Next
Wave has evolved into a combination
informal social club, support group, and
youth caucus. In Portland, members
bond at bowling events and at monthly
meet-ups calledThirsty Thursdays held
at local pubs.
Oregon now has five Next Wave

chapters, and a resolution atAFSCME’s
2008 convention took Next Wave na-
tional. In June 2009, a Next Wave con-
ference in Chicago attracted 600 partici-
pants fromAFSCME locals nationwide.
Argueta, the young worker who

walked out of the union meeting the
year before, was persuaded to attend a
Next Wave event by a union steward.
That was 18 months ago. Now he’s a
steward, member of his workplace bar-
gaining team, and Next Wave’s
statewide facilitator.
“I started to see the importance of

the union as a social justice organiza-
tion, not just for themselves but for all
working people. And that really ap-
pealed to me.”

A group representing labor, manage-
ment and owner/developers has taken
steps to revitalize Partners in Construc-
tion Cooperation (PICC) inOregon and
Southwest Washington. A luncheon
Sept. 10 drew nearly 50 participants.
As its title suggests, PICC is a “co-

operation committee” open to all in the
industrywho finance, design, build, and
use union construction projects. Coop-
eration among the craft unions is a key
element of PICC. Regular “toolbox
meetings” are held at which workers
can openly share their thoughts and
concerns. Owners and contractors draw
on the experience of the workers to
solve any problems.
The bottom line is to increase pro-

ductivity, boost morale, reduce acci-
dents, and eliminate grievances.
PICC was launched in 1987. Its

showcase project in February 1988was
a 105-unit Powell Valley Retirement
Center in Gresham. Other projects fol-
lowed, including the ARCO Sealifts in
1989 and 1990, four James River mill
projects, and Intel’s research and devel-
opment plant in Hillsboro.
“PowellValleywas the best project I

ever did inmy 35 years in the business,”
Brandt said at the luncheon. “It came in
under budget and ahead of schedule.”
BobAlton, a retired project manage-

ment engineer for James River Corp.,
incorporated PICC on all of his large
projects. He said the process motivated
workers, resulting in “increased pro-

ductivity and very little rework. That
makes a difference.”
For all its success, PICC faded away

in the mid-1990s as construction work
increased and portions of the program
were incorporated into project labor
agreements. But PICC’s non-profit sta-
tus was maintained over the years by
executive director BurtonWhite. Taxes
were filed each year on a small cash ac-
count that has sat untouched over the
years.
“It’s all still legal.We could start to-

morrow if wewant to,” said Paul Stuck-
enschneider, a retired federal mediator
who is helping in the effort to revitalize
the program.
Stuckenschneider and White met

with Ed Charles, executive director of
Associated Wall and Ceiling Contrac-
tors, Scott Gardner of Gardner Finan-
cial Group, andWallyMehrens, retired
executive secretary-treasurer of the Co-
lumbia Pacific Building and Construc-
tionTrades Council. They are co-chairs
of the new PICC, representingmanage-
ment, owners/operators, and labor.
The group decided to invite union

leaders, contractor association officials,
and signatory contractors to a luncheon
to see if there was interest in PICC.
“This is the first step,” Charles said.

“Of course, it will require owners and
developers getting on board to make it
happen.”
For more information about PICC,

contactWhite at 503 590-3535.
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IN MEMORIAM
Kenneth Gustav Weigel,

a retired business manager
and longest-serving member
of SheetMetalWorkers Local
16, passed awayAug. 28. He
was 91.
Weigel was born Oct. 24,

1918, in Portland. He gradu-
ated fromWashington High School be-
fore entering the sheet metal trade in
1936. He became a union journeyman
in 1940. He was hired as a full-time
business agent in 1950 and worked in
that capacity until 1970, when he was
elected businessmanager/financial sec-
retary. During that time,Weigel helped
then-BusinessManager HaroldHalvor-
son set up Local 16’s Health Trust in

1957, the first construction
trade health trust west of the
Mississippi. In 1961 Weigel
also helped set up the Oregon
Sheet Metal Workers Local
Union Pension Trust. He also
was deeply involved in ap-
prenticeship training.

He served one term as businessman-
ager before returning to the trades. He
retired in 1980. He is a past-president
of Local 16’s Retirees Club.
He married Ruth Marsh in 1939.

They lived in the same home for 70
years, raising six children. I addition to
his children, Weigel is survived by 15
grandchildren, 10 great-grandchildren,
and one great-great grandchild.

Group wants to revitalize
construction partnership

...NewAFL-CIO leaders embark on youth outreach
(From Page 1)

“There’s a perception that it’s your grand-
father’s union movement,” Bussel said,
“that it’s a bunch of old white guys...”
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HOODRIVER—It’s none ofman-
agement’s business how a union col-
lects its dues.
That is essentially what the Oregon

Employment Relations Board (ERB)
told Hood River County in a recent de-
cision that revolved around American
Federation of State, County andMunic-
ipal Employees Oregon Council 75’s
decision to switch to a percentage dues
system in 2007.
ERB ruled unanimously that Hood

River County violated the Oregon Pub-
lic Employees Collective Bargaining
Act when it refused to implement the
union’s new dues structure.
Delegates at Council 75’s conven-

tion in 2007 voted to switch from a flat
rate dues structure to dues equivalent to
1.27 percent of employees’base salary,
plus $3. Hood River County refused to
collect dues based on percentage, citing
cost and administrative factors.
However, as Council 75 Legal

Counsel Jason Weyand contended to
the ERB: “… both the collective bar-
gaining agreement [betweenAFSCME
Local 2503 and Hood River County]
and ORS 292.055 require that the em-
ployer deduct dues from the employees’
paychecks. The amount and method of
calculation of those dues is determined
exclusively by the union, not the em-
ployer. The employer is legally bound

to honor that determination.”
In a 21-page opinion and order, the

ERB agreed, citing numerous related
cases. The Board’s decision— in a nut-
shell— is that the union has the right to
determine bywhatmethod it collects its
dues, and the affected agencies must
comply.
The ERB charges were filed on be-

half of Local 2503, which represents 25
Hood River County Public Works em-

ployees, but the decision also covers an-
other 50 county courthouse workers
fromAFSCME Local 1082.
“This is a huge decision, not only for

our locals in Hood River County, but
because of the important precedent it
could have set if it had gone the other
way,” said OregonAFSCMEExecutive
Director KenAllen.
The ERB ordered Hood River

County to “cease and desist” from re-

fusing to calculate and withhold union
dues (and fair share payments) based on
AFSCME’s percentage formula. In ad-
dition, the county was ordered to pay
the union for the difference between the
dues and fair share payments the union
received based on the old method and
what dues and fair share fee payments
the union should have received if the
county had properly deducted the dues
using the formula method.

State board says union can decide structure for collecting dues

Deadline Approaching!
Call me for information on the
2009 Home Buyer’sTax Credit.

equity group inc.
Grady Storms, BROKER

GR, SRES, E.A.S.T.A.R.

Branch: (503) 233-8883
Direct: (503) 784-8326

E-mail: gstorms@equitygroup.com
Web site: www.gradinestorms.com

Sevenweeks after oneworker called
the Oregon AFL-CIO asking how to
unionize, 27 employees at CRT Pro-
cessing in Clackamas becamemembers
of United SteelWorkers (USW).
At CRT’s 10151 SE Jennifer St. fa-

cility in Clackamas, workers earn $10
an hour disassembling televisions, com-
puters, monitors, and laptops; separat-
ing recyclable materials; and crushing
cathode ray tubes.
In a Sept. 3 union election overseen

by theNational Labor Relations Board,
they voted 16 to 8 to join USW. Union
organizer Pete Passarelli said workers
want raises, a wage scale, better health
benefits, and better protection against
exposure to toxics, such as lead in the

cathode ray tube glass.
CRT, based in Janesville,Wisconsin,

hired a Wisconsin law firm to run an
anti-union campaign, Passarelli said.
Workers were called in for one-on-one
meetingswithmanagers. But several lo-
cal elected leaders got involved, and
Passarelli says that boosted pro-union
worker enthusiasm, and may have per-
suaded management to tone down the
anti-union campaign.
CRT has the recyclingwork because

of a 2007 “E-Waste” law passed by the
Oregon Legislature. The law requires
electronics manufacturers to provide
free and convenient recycling services,
and let them come up with their own
way of doing that. This year they

launched the program, in which Good-
will accepts electronics free of charge
at its 38 stores and 58 donation centers
around the state, and then transports the
products to CRT’s Clackamas location.
State Sen. Jackie Dingfelder, author

of the E-Waste legislation, wrote to
workers saying she supported their
campaign. State Rep. Brent Barton,
whose district CRT is located in, wrote
to the company asking that workers be
allowed to choose freely whether or not
to join the union. And U.S. Sen. Jeff
Merkley’s office sent labor liaison Ed
Hall to a support picnic organized by
USW locals inAlbany.
No bargaining dates were scheduled

at press time.

Steelworkers Union organizes recycling firm
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Oregon Congressman
Kurt Schrader told a La-
bor Day audience at Oaks
Park that he supports
President Obama’s health
care reform plan, and that
he and other lawmakers
need labor’s voice of sup-
port for a public option at
town hall meetings.
“This government is

here actually to help you,
and it’s been doing the
job,” Schrader said. “I
love the guys, when I go
to the town halls, who
don’t want government
involved in their life. I
think well, geez, I want
you not to sign up for
Medicare when you turn
65 please, buddy. These
people have no idea, no
idea what their govern-
ment does for them on a
daily basis.”
The first-term congressman from

the 5th District said he doesn’t want a
small segment of the community—
“the 1 percent that may be a little vo-

cal and the press seems
to like these days”— to
undermine the health
care reform plan that
Obama has put forth.
He pleaded with

union members to take
time from their busy
schedules to attend town
hall meetings “and talk
about how we need a
public option, how we
need a well-run health
care system for every
American. It would re-
ally help us out.”
U.S. Sen. Jeff

Merkley told picnickers
that health insurance
costs are eating up any
increases in workers’
wages. “We’re all in this
together and we have the
moment of opportunity
— affordable, accessible

health care for every singleAmerican.
Let’s get it done in the next two
months!”
Also speaking at the picnic spon-

sored by the Northwest Oregon Labor
Council were Secretary of State Kate
Brown, Labor Commissioner Brad
Avakian, Portland City Commissioner
Dan Saltzman, and OregonAFL-CIO
President Tom Chamberlain.
U.S. Sen. Ron Wyden did a walk-

through earlier in the day before leav-
ing forWashington, D.C.
Portland Mayor SamAdams also

made a brief appearance.
Democratic gubernatorial candi-

date John Kitzhaber spent a good por-
tion of the day visiting picnic sites of
the various unions. He flipped ham-
burgers for members of UFCW Local
555, the first union to endorse his
campaign.

in doing health-care reform, which is
emerging as the biggest financial issue
facing our members,”Anderson said.
Kitzhaber, a former emergency

room doctor and state legislator from
Roseburg, is credited as the architect of
the Oregon Health Plan, which he
passed as Oregon Senate president and
defended as governor. And in recent
years he founded and led the
Archimedes movement, a group that
has proposed that Oregon could insure
all residents for no more money than
the government is already spending in
Medicare, Medicaid and the tax sub-

sidy for employer-sponsored health
care.

In his campaign announcement,
Kitzhaber called “partisanship and
stakeholder politics” the greatest obsta-
cles Oregon faces. Labormay be such a
stakeholder, butAllen said not he’s not
put off by the comment.
“There’s two things I like about

Kitzhaber,” Allen said. “Nobody owns
him, and his door is always open. He’s
not going to be 100 percent every time
we go to him, but knowing that the
business community doesn’t own him,
that’s big.”

(From Page 1)
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AUTOMOTIVE
PARTING OUT ’89 Ford F350, 3 yr old
eng & trans, 351eng/trans, radiator, rotors,
cyl heads, parts cheap. 503 630-4177
’03 FORD CROWN VICTORIA LX Sport,
4 dr, 60k, clean leather int., many extras,
$9,200. 503 347-4746 or 503 665-7942
2 TIRES on wheels, Chevy truck 8 hole,
40%, $25 each. 503 658-2683
’78 MERCURY COUGAR Brougham, 4
dr, air, ex cond, 2nd owner, 49k original
miles, $3,200. 503 816-6679.
’97 FORD F150 super cab, Flareside XLT,
2x4, 5 spd, 4.6L V8, 103k miles, maint
records, new Leer canopy, extras, ex
cond, $6,700 OBO. 503 298-7215
TIRE CHAINS, new. 1 pair fits 235-75R-
15, lug reinforced, USA made; 1 pair fits
12.50-15 or 16.5. $50 per pair. 360-213-
9540

HOUSING
ROCKAWAY BEACH house, 3 bd, 2 bath,
sleeps 10, Jacuzzi tub, all amenities. 503
236-7004, 1 503 355-2136
LINCOLN CITY, nice 2-level beach
house, 2bd, 2ba, deck, $400/wk or
$200/weekend, long-term rental possible.
Dan 971-340-9690 or Chris 503-351-
1408
N PORTLAND HOUSE, 2bd, 2ba, near
Max line, $750 mth+dep, no Sec 8, no
pets. 503 637-5011

WANTED
OLD WOODWORKING tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009
COLLECTOR PAYS cash for older toys,
oil paintings, art pottery. 503 653-1506
RV REFRIGERATOR for ’86 NuWa travel
trailer, 3-way propane and electric, or
someone who can fix. 503 786-7742
(Nick)

SERIOUS COLLECTOR looking for mili-
tary relics, US, German & Japanese, ri-
fles, pistols, hats, swords, etc. 503 852-
6791
JUNK CARS, removal of unwanted cars
and pickups. 503 314 8600
MOTORCYCLES, running or not, cash
paid, parts or whole collections. 503 880-
8183

FOR THE HOME
WASHER/DRYER, GE, gas dryer in-
cludes hook ups, extra large capacity
washer, $80. 503 245-0122

SPORTING GOODS
30-06 ADJUSTING SCOPE, sling, case,
cleaning equip, fishing pole, reel, $300.
503 255-4351 (after 1 p.m.)
EIDE AUTOMATIC boat loader, $200.
503 666-4870
1999 FISHER 16 FT, 2005 galvanized
trailer, Mercury 50 hp and 8 hp kicker, top,
exc cond, extras, $9,000. 503 632-2283.
2005 JAYCO JAYFLIGHT 5th-wheel,
28.5RLS, used only about 8 times
$19,450 OBO. 503 646-9802

MISCELLANEOUS
TYPEWRITER, portable electric, ex cond,
2 extra ribbons, $100. 503 252-5571
VIOLINS, buy one, get three, $300. 1 360
693-8950
CHAIN BINDERS L30 heavy duty, $50.
503 254-3587
CERAMIC WALL tiles, 4.25 x 4.25”, 150
full pieces, $.20 each. 503 753-1714
FIREWOOD seasoned fir, $5 for 50 lb
box; free delivery. Sam, 503 935-1648
WALKER, brand new, $75. 503 522-6542

Free classified ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) •

BARGAIN COUNTER
FR

EE

Ads MUST include area code or they will not be published

Quest
Investment
Management, Inc.

Serving Multi-Employer
Trusts for Twenty Years

Cam Johnson Greg Sherwood
Adrian Hamilton Monte Johnson
Doug Goebel Bill Zenk

One SW Columbia St., Suite 1100 Portland, OR 97258
503-221-0158

www.QuestInvestment.com

Q
• ServingMulti-Employer
Trusts for OverTwentyYears

Greg Sherwood Adrian Hamilton
Monte Johnson Doug Goebel
Garth Nisbet PatWorley

Cam Johnson

One SW Columbia St., Suite 1100, Portland, OR 97258
503-221-0158

www.QuestInvestment.com

Zachary
Zabinsky

503-223-8517

• Social Security
• SSI - Disability Claims

Personal Attention To Every Case

Working For Disability Rights
Since 1983

NO FEE WITHOUT RECOVERY

621 SW Morrison, Portland

CORRECTIONS
An article in the Sept. 4 edition of

the Northwest Labor Press entitled
“Shepard a candidate for open Metro
board seat” incorrectly reported that
representatives from the regional gov-
ernmentMetro testified before the Ore-
gon Legislature in opposition to a pro-
posed minimumwage increase.
Representatives fromMetro were in

Salem to testify against a labor-sup-
ported prevailing wage bill, not a mini-
mumwage increase.

In the article, “Steelworker elected
to leadNWOregonLabor Council,” the
Labor Press incorrectly reported that
United Food and CommercialWorkers
Local 555 Secretary-Treasurer JeffAn-
derson had been elected first vice pres-
ident of the labor council. Anderson
was elected second vice president.
Lynn Lehrbach of Teamsters Joint

Council No. 37 serves as first vice pres-
ident.

U.S. Rep. Schrader asks for union
member support of public option

...UFCW endorses Kitzhaber

Oregon CongressmanKurt Schrader (right) chats with U.S.
Sen. RonWyden at LaborDay picnic atOaks Park. Schrader
asked for labor’s help at town hall meetings to promote a
public option in any health care reformbill that comes out of
Congress.
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By PETER SHAPIRO
It’s been suggested that the outpour-

ing of hostility to health care reform at
congressional town hall meetings
across the country is mainly a case of
bigots, crazies, dupes and dittoheads
claiming to speak for the rest of us.
The bigots and crazies are definitely

there. I know, because I talked to some
outside Rep. David Wu’s recent town
hall in Portland.
But I think we dismiss opponents of

reform at our peril. The Wall Street
meltdown, which took place nearly a
year ago, has left a lot of people just
plain scared.And thewayCongress and
theWhite House have handled the issue
of health care reform has done little to
relieve their fears.

Most of us would agree that nobody
should be deniedmedical treatment be-
cause they can’t afford it. All of us are
appalled that every year 22,000Ameri-
cans die for lack of care, and that every
week doctor bills land 17,000 more of
us in the bankruptcy courts. Those of us
with health insurance see 14,000 others
losing theirs daily and think: “I could be
next.”
President Obama recently acknowl-

edged that the easiest, cheapest, most
efficient way to insure universal access
to health care would be a single-payer
system, where the federal government
pays for ourmedical treatment the same
way local governments pay for our po-
lice protection. But as Rep. Wu said
quite bluntly in a recent letter to his con-

stituents, there are powerful vested in-
terests arrayed against the idea.
Rather than risking a head-on con-

frontationwith them, Congress has em-
barked on a tortured attempt to ensure
universal coverage within the frame-
work of our existing private insurance
system. The 1,017-page House version
contains much that is good, but it raises
real questions about what it will cost
and who’s going to pay for it.
To appease an insurance industry

which is in danger of pricing itself out
of the market, all of us will be required
to purchase a health plan, the sameway
we’re required to buy car insurance. For
those who can’t afford it, government
subsidies are supposed to be available.
For those who can’t find an affordable
private plan that meets their needs, or
would prefer not to pony up to a for-
profit insurer as the price of treatment,
there’s supposed to be a public option.
In his effort to enlist the cooperation

of the vested interests that Rep.Wu re-
ferred to, President Obama has made
one concession after another. Every one
of these concessions has significantly
raised the cost of the reform package.
Scrapping the single-payer idea ensured
that 30 percent of our health care dol-
lars would continue to be wasted on
needless administrative costs.
TheWhite House recently agreed to

leave intact a Bush-era policy of paying
full market value for prescription drugs
for Medicare, rather than negotiating
lower prices. And Congress has been

tinkering with the public option, trying
to appease insurance industry fears that
its lower costs will amount to “unfair
competition.”
Now, as a final straw, Obama has in-

dicated a willingness to drop the public
option altogether— thereby turning the
entire reform package into a naked, tax-
supported bailout of private insurance.
America’s unique system of job-

based health insurance is collapsing un-
der theweight of skyrocketing costs and
soaring unemployment. If employers no
longer pick up the tab, whowill? Either
the government will do it with a single
payer system, or the burden will be
transferred onto the backs of working
people, and an issue which ought to
unite us all could become horribly divi-
sive.
You can already see it happening at

the town hall meetings. People who are
hard-pressed to deal with their own in-
surance issues want to know how they
can be expected to foot the bill for those
without insurance. The uninsured won-
der why those lucky enough to have
coveragewon’t pay taxes to extend their
good fortune to others. Meanwhile, the
insurance industry, looking forward to
a guaranteed market and taxpayer sub-
sidies to complement its bloated premi-
ums, trashes the public option and cries
all the way to the bank.
This is not smart politics. Single

payer advocates have been derided for
being unrealistic in their demands, and
urged to “be practical.” I would respect-

fully suggest that the practical approach
isn’t working very well, and it’s time to
start demanding what we really want.
Single payer bills will be coming up

before the Senate and the House after
the summer recess. U.S. Sen. Jeff
Merkley is already committed to voting
for the Senate version. The rest of the
Oregon congressional delegation
should be urged to do the same.
If nothing else, a substantial con-

gressional vote for single payer might
help help salvage the public option. So
far, we’ve allowed the insurance indus-
try to take all the tricks.

(Editor’s Note: Peter Shapiro is a
member of Letter Carriers Branch 82.)
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Open
ForumTime to rethink our health reform strategy

ToThe Editor:
I much appreciated yourAug. 21 ar-

ticle by DonMcIntosh about theWash-
ington State Labor Council convention.
I thought it portrayed the boisterous
spirit of the gathering, as well as the
many serious issues discussed.
The story listed several significant

resolutions that were passed. I would
like to draw your attention to another
one that was brought by my union,
Washington Federation of State Em-
ployees (WFSE) Local 304. It was Res-
olution #9 (copy at wslc.org), which
calls for a statewide week of action to

protest cuts in public services and job
losses. It also demands taxing the
wealthy and corporate profits.
I encourage your readers to support

these actions, and I hope the organizing
for this effort will provide fodder for an
inspiring article in your paper about the
workers fighting back. If nothing else, it
could provide discussion for an alter-
nate system of supporting the critical
state services.

Rodolfo Franco
President

WFSE Local 304
Seattle

ToThe Editor:
In looking through the LaborDay is-

sue of the NW Labor Press, I was left
wondering how it is that Ted Kennedy,
who voted for NAFTA, and Ron
Wyden, who has been an unashamed
free trader, are considered friends of la-
bor like Peter DeFazio?
Today’s labor movement reminds

me of the family who had an elephant
take up residence in their living room.
Instead of acknowledging and dealing
with it, they tried to ignore it and busy
themselves with lesser things to get a
feeling of accomplishment.
The fact is, it matters little how good

a contract you were able to negotiate
when they close the plant and move it
overseas.
I hold this truth to be self evident:A

free trading/job exporting Democrat is
no damn better than his Republican
“opponent.” With friends like them,we
don’t need enemies!
Regarding government-run health

care— can you name anything that the
government has taken over and run suc-
cessfully? The Carter Administration
gave us the Department of Education.
Result: within 25 years, U.S. graduat-
ing seniors ranked near the bottom
among industrialized nations in math
and science. It also gave us the Depart-
ment of Energy, whichwas supposed to
reduce our dependence on foreign oil.
Boy, there’s a success story!
So, adding yet another federal bu-

reau of ??with amonster budget is hard
to get exited about.
Just food for thought.

DeanWolf
IBEWLocal 48

(retired)
Portland

ToThe Editor:
I enjoyed Verna Porter’s Open Fo-

rum article in the Aug. 7 edition of the
Northwest Labor Press, but wanted to
send a clarification.
Verna wrote: “Senator Wyden

seemed to accept the EFCA.” In fact,
he has done much more than that. Sen-
ator Wyden has been and continues to
be a strong, vocal supporter of the Em-
ployee Free ChoiceAct, and has been a

co-sponsor every year since its intro-
duction.
As a longtime friend of labor, I

wanted to make sure that you and all of
your members understand Senator
Wyden’s continued and ongoing sup-
port of this important bill.

Barbara SmithWarner
Labor Liaison to

U.S. Sen. RonWyden
Portland

WSLC coverage appreciated;
one resolution overlooked

Why does
labor back
free-traders?

Wyden a strong supporter of EFCA

By JAMES PARKS
AFL-CIO

Executives of banks that were bailed
out with taxpayer dollars have pulled
down stock options that guarantee them
mega-million-dollar windfalls for years
to come.
Worse, they’re using taxpayer

money to line their own pockets while
laying off workers. Since Jan. 1, 2008,
the top 20 financial industry recipients
of bailout aid have together laid off
more than 160,000 employees. In 2008,
the 20 CEOs at these firms each aver-
aged $13.8million in compensation, for
a collective total of over $250 million.
According to a report by the Institute

for Policy Studies (IPS), the top five ex-
ecutives at 10 of the top 20 banks that
have accepted the most federal bailout
dollars received a combined increase in
the value of their stock options of nearly
$90 million.
“America’s executive pay bubble re-

mains unpopped.And these outrageous
rewards give executives an incentive to
behave outrageously, putting the rest of
us at risk,” said Sarah Anderson, lead
author of “America’s Bailout Barons,”
part of IPS’s Executive Excess series.
According to the report, the average

compensation for the top five executives
at the 20 banks averaged $32 million
each from 2006 through 2008. It would
take 1,000 years for 100 U.S. workers
to make as much as these 100 execu-
tives made in three years.
These 20 CEOs averaged 85 times

more pay than the regulators who direct
the Securities and Exchange Commis-
sion (SEC) and the Federal Deposit In-
suranceCorporation (FDIC). These two
agencies, many analysts agree, have
largely lacked the experienced and
committed staff they need to protect av-
erage Americans from financial indus-
try recklessness.
One reason the regulatory agencies

may lack experienced staff is that many
of the best and brightest staffers leave

to work for the financial companies
where they can make more money.
“The lure of lucrative private-sector

jobs doesn’t just siphon off talent from
public service. It also breeds corrosive
and ever-present conflicts of interest:
Why ‘get tough’as a regulator on a firm
that could be your future employer?,”
said report co-author Sam Pizzigati:
The IPS report backs up the findings

of theAFL-CIO’s 2009 Executive Pay-
Watch site. The PayWatch data shows
CEOs and other executives responsible
for the financial crisis have pocketed
millions of dollars from bonuses and
golden parachutes. CEO perks alone
grew in 2008 to an average of $336,248
— or nine times the median salary of a
full-time worker.
Meanwhile, the economy tanked for

working people whilemany companies
were bailed out with more than $700
billion in taxpayer money, as well as
low-interest loans and guarantees.
The federal government has done

too little too late to seriously address the
problem of executive pay. The IPS re-
port praises the Patriot CorporationsAct
(HR 1874), sponsored by Rep. Jan
Schakowsky (D-Ill.), which would ex-
tend tax breaks and procurement bid-
ding preferences only to those compa-
nies that compensate their executive at
no more than 100 times the income of
their lowest-paid workers. In 2008, the
IPS report shows, compensation for top
executives averaged 319 times more
than average U.S. worker pay.
“Unlesswe also addressmore funda-

mental questions about the overall size
of executive pay, about the gap between
the rewards that executives andworkers
are receiving, the executive pay bubble
willmost likely continue to inflate,” said
IPS Director John Cavanagh.
Or, as IPS Senior Scholar Chuck

Collins aptly put it: “Public officials in
Congress and theWhite House hold the
pin that could pop the executive pay
bubble.They have so far failed to use it.”

Bailed-out CEOs pocket millions,
lay off hundreds of thousands
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Makeup artists Pat Chard
and Diane Trapp (back-
ground in glasses) — both
members of IATSE Local
28 — painted kids’ faces
at Labor Day picnic at
Oaks Park.

Families enjoyed carnivalFamilies enjoyed carnival
rides at Oaks Park onrides at Oaks Park on
Labor Day. The annualLabor Day. The annual
event is hosted by theevent is hosted by the
Northwest Oregon LaborNorthwest Oregon Labor
Council. This year’s crowdCouncil. This year’s crowd
was estimated at 17,000.was estimated at 17,000.

Union
workers
celebrate
Labor Day

JimAnderson of
Operating Engineers #701
set up a replica of a 4100
Manitowoc crane at Oaks

Park.

A crowd of 250 came out to TouVelle State
Park outside of Medford to celebrate Labor
Day. The annual picnic is hosted by the
Southern Oregon Central Labor Council.
Among the picnickers were (above) Kathy
McUne of IBEW Local 659 and Gregory
Talbott, flying the colors of UFCWLocal 555;
and AFSCME’s Ralph Browning (left).
Participants heard remarks from Oregon
AFL-CIO Secretary-Treasurer Barbara Byrd
and State Rep. Peter Buckley. (Photos byWes
Brain)

The 30th annual Labor Day picnic
hosted by the Southwestern

Oregon Labor Council attracted a
good crowd at Ferry State Park in
North Bend, including Sen. Joanne
Verger and State Rep. Brian Clem.

Thousands of union members, their families, and friends gathered at
parks throughout Oregon Sept. 7 to celebrate Labor Day. The largest
event took place at OaksAmusement Park in Southeast Portland, where
park officals estimated a crowd of nearly 17,000. Several hundred were
counted at events in North Bend andMedford, while numbers weren’t
too far behind in Springfield and Bend. Photos on this page are from
picnics hosted by the Northwest Oregon Labor Council, SouthernOre-
gon LaborCouncil, and SouthwesternOregon LaborCouncil. Events in
Bend and Spring-
field were hosted
by labor councils
in Central Oregon
and Lane County.
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