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PITTSBURGH — In a historic
vote, the AFL-CIO at its national con-
vention Sept. 15-18 unanimously en-
dorsed a single-payer health care sys-
tem as the best way to guarantee health
care to everyone.

Resolution 34 — sponsored by the
California NursesAssociation/National
Nurses Organizing Committee, the In-
ternational Longshore and Warehouse
Union, and theAlameda County (Cali-
fornia) Central Labor Council — puts
the AFL-CIO on record in support of
single-payer, which would essentially
expand and improveMedicare to cover
allAmericans.

At least 70 “single-payer” resolu-
tions were submitted to the convention
by various unions and labor councils.
Those resolutions were combined into
one resolution.

More than 575 labor organizations,
including 136 central labor councils, 22
international and national unions, and
39 stateAFL-CIOs (Oregon andWash-
ington among them) have endorsed a
specific plan introduced in the House
of Representatives— HR 676.

Resolution 34 notes that “the expe-
rience ofMedicare (and of nearly every
other industrialized country) shows the
most cost-effective and equitable way
to provide quality health care is through

a single-payer system. Our nation
should provide a single high standard
of comprehensive care for all.”

It also cites HR 676, which has 86
co-sponsors in Congress.

The vote came shortly after the con-
vention was addressed by President
Barack Obama, who repeated his call
for comprehensive health care reform.

The night before, the California
Nurses Association co-hosted a recep-
tion featuring filmmaker Michael
Moore. In his speech, Moore recalled

that 65 years ago President Franklin
Roosevelt proposed a second bill of
rights which called for a right to uni-
versal medical care, a fight that contin-
ues. He noted that every day the health
care industry spends over $1 million to
block reformwhile thousands ofAmer-
icans continue to lose coverage, and
urged labor and community activists to
keep up the fight.

Rich Trumka, in his speech to dele-
gates immediately after being elected
president of theAFL-CIO on Sept. 18,

reiterated his support for single payer
health care telling the delegates: “Now,
I know that a lot of us would prefer a
single payer plan. I sure would.”

Union officials were in agreement
that regardless of the outcome of the
current health care legislative action,
organized labor will continue to fight
to make sure every single American
gets high quality health care.

“The labor movement needs to set
our flag on the top of themountain, and
that we will not rest until we have sin-

gle-payer health care for all," said Greg
Junemann, president of International
Federation of Professional and Techni-
cal Engineers and chair of the HR 676
Labor Caucus.

California Nurses Association Ex-
ecutive Director and AFL-CIO Vice
President Rose Ann DeMoro wel-
comed the many international guests
attending the convention, and noted
how most of them represent industrial
nations where no one dies from lack of
health coverage or goes bankrupt or
loses homes due to unpayable medical
bills.

“The reason? Because they have
single-payer or other national health
care systems, and because your labor
movement led the fight for health care,”
DeMoro said. “Here, insurance compa-
nies are at the apex of power, control-
ling our lives. It is not the public option
we should be questioning, it is the pri-
vate option and its horrendous power
over our families.

“Whenwemeet again in four years,
perhaps if we adopt single-payer,” she
continued, “we will be like all our in-
ternational brothers and sisters in this
room, and no longer be the richest na-
tion in the world but just 37th in health-
care.”

As congressional debate on reform-
ing the nation’s health care system con-
tinues, a federal survey released Sept.
22 confirms that about one in six Ore-
gonians lacked health insurance at
some point in 2008.

The U.S. Census Bureau’s Ameri-
can Community Survey (ACS) also re-
ported that the income of the typical
Oregon household in 2008 remained
unchanged from the year prior and the
start of the decade.

The current levels of health cover-
age and household median income are
“likely worse today,” because theACS

did not cover the deepest period of the
recession, said Joy Margheim, policy
analyst with the Oregon Center for
Public Policy.

Inquiring for the first time on health
coverage, theACS found that 16.4 per-
cent of the state’s population — about
614,562 Oregonians — lacked health
insurance coverage.

“Today’s data offer yet another clear
message to Congress of the urgent need
for affordable, comprehensive health
insurance coverage for everyone,”
Margheim said.

An estimated 110,421 Oregon chil-

dren, or 12.8 percent, lacked health in-
surance, the survey reported.

The survey results on health cover-
age are in line with the results of the
Current Population Survey (CPS), re-
leased last month, though Margheim
cautioned that because of differences in
the questions and survey designs, the
two surveys cannot be compared di-
rectly.

The Oregon Center for Public Pol-
icy is a non-partisan research institute
that does in-depth research and analysis
on budget, tax and economic issues.

One in six Oregonians lack health insurance

AFL-CIO convention endorses single-payer plan

Freightliner won’t
close Portland plant

Rallying for reform
Stuart Fishman, amember of United
Food & CommercialWorkers Local
555, shows support for single-payer
health care at a Portland rally Sept.
22 targeting health insurance
companies, in this case Blue Cross
Blue Shield of Oregon. The rally
took place at Pettygrove Park
downtown, next to the insurance
company headquarters. Organized
by Health Care for America Now, it
was part of a national series of more
than 100 events with the theme “Big
Insurance:We’re Sick of It.” Health
Care for America Now, a coalition
that includesAFL-CIO and Change
to Win unions, is organizing to
support the “public health insurance
option” proposed by Barack
Obama during his 2008 presidential
campaign. At this rally, supporters
of the public option and single payer
found common ground in criticizing
insurance companies for being part
of the problem.

Company may seek
concessions from
union workers in
upcoming bargaining

Workers at the Portland Freightliner
plant got a reprieve Sept. 28 when
Daimler Trucks North America an-
nounced their facility won’t close June
2010 as previously announced.

The heavily-downsized plant em-
ploys 425 members of Machinists
Lodge 1005; 90 members of Teamsters
Local 305; 66members of Painters Lo-
cal 1094; and 18 members of Service
Employees Local 49.

The plant makes Freightliner mili-

tary vehicles and the Western Star line
of specialized trucks. Daimler just got
a large order from the U.S. Army’s
Tank Automotive Command, and that
may have figured in the decision to halt
the planned closure. Roger Nielsen,
Daimler Trucks North America chief
operating officer, said in a press state-
ment that the company would prefer to
focus on timely delivery, without the in-
terruption or distraction of a move.

The company was planning to
switch the military production to its
North Carolina plant, andWestern Star
production to its plant in SantiagoTian-
guistenco,Mexico. Instead, themilitary
trucks will be made in Portland and in
Cleveland, North Carolina, while plans

(Turn to Page 6)
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Portland Mayor SamAdams, Mult-
nomah County Chair TedWheeler, and
Metro President David Bragdon re-
leased a joint statement Sept. 18 an-
nouncing that theywill shelve planning
for a headquarters hotel at the Oregon
Convention Center.

The statement read: “We have
agreed that now is not the right time to
move forwardwith pre-development ef-
forts to build a convention center head-
quarters hotel due to the current eco-
nomic climate. Estimates we received
of likely future revenues for theVisitor
Development Initiative are not suffi-
cient to support the project’s pre-devel-
opment costs. The tourism and hospi-
tality industries have been hit hard by
the national economic recession.

“The Portland metropolitan area re-
mains an attractive tourist destination,
an important economic center for the
region and a vibrant hub of the arts and
cultural activities.We acknowledge and
are grateful for the efforts ofmany indi-
viduals who have worked hard on this
project.

“Job creation and economic devel-
opment remain critical goals for our re-
spective organizations, andwewill con-

tinue to work together in pursuit of
those objectives. The current climate re-
quires a focus on maintaining what we
have, and we will work with partners
and stakeholders to develop new strate-
gies for making the most of our exist-
ing facilities.”

Construction unions and theOregon
AFL-CIO have long-supported building
a headquarters hotel in Portland, em-
phasizing that it would create jobs and
help spark other development in the
Lloyd District.

In 2005, the Portland Development
Commission appointed a Headquarters
Hotel Evaluation Committee to explore
building a 800-room hotel. By October
2006 it was evident that no developer
would build a hotel of that size without
a large public subsidy.

PDC then askedMetro, the regional
government that operates the conven-
tion center,MultnomahCounty, and the
City of Portland, to help research the
feasibility of a 600-room publicly-
owned (by Metro), privately operated
(by Starwood/Westin) headquarters ho-
tel. Metro took the lead and in Novem-
ber 2007 hiredGarfield Traub andAsh-
forth Pacific to make the evaluation.

The process took longer than expected,
and over the next 22 months the con-
tract was extended four times.

During that time, construction cost
estimates for the hotel were whittled
from $247.5 million to $197.5 million.

More than $600,000 had been spent
on the feasibility research, but Metro
and its partners were now up against a
Sept. 28, 2009, deadline to decide
whether or not to proceed with the next
step — the “pre-development phase.”
This phase, which included architec-
tural and engineering drawings, had a
price tag estimated at $12 million.
Around $9 million of that cost was to
be repaid from lodging and rental car
taxes collected by the county.

On Sept. 18,Adams, Bragdon, and-
Wheelermet and decided to put the pre-
development planning on hold.

Bragdon said he has asked his staff
to present to the full Metro Council
within the next 60 to 90 days an action
plan “to determine a strategic plan for
the region’s convention efforts and the
public facilities that support these ef-
forts.We also need to consider the po-
litical and financial framework for sup-
porting these strategies.”

Planning for headquarters hotel at
Oregon Convention Center shelved

AFT’s Lincoln pursues
potential House vacancy

Eddie Lincoln, president of Portland
Community College Federation of Fac-
ulty and Academic Professionals,
American Federation ofTeachers Local
2277, is seeking appointment to the
Oregon House in District 43, after cur-
rent Rep. Chip Shields was appointed
to the Oregon Senate. Shields is filling
the unexpired term of Margaret Carter,
who resigned to take a job with the
state.

Lincoln is employed at PCC at the
Metro Workforce Training Center,
where he helps Portlanders access an
education, improve their work skills,
and compete for family-wage jobs.

He is a former TriMet transit opera-
tor and was formerly a member of
AmalgamatedTransit UnionLocal 757.

Labor agency
conducts flu
education
campaign

Labor’s Community Service
Agency, Inc. (LCSA) has initiated a
campaign to educate the labor commu-
nity on the 2009H1N1 “swine flu” and
seasonal flu viruses.

The agency will promote the use of
flu hotlines such as the toll-free Public
Health Hotline (1-800-978-3040), and
the State of Oregon’s flu resourceWeb
site (www.flu.oregon. gov or www.
cdc.gov/flu). Resources for vaccines
and immunizations, links to flu clinics,
and informational workplace posters
andmaterials also will be distributed to
Northwest Oregon Labor Council affil-
iates.

“Influenza, and particularly the
threat of the H1N1 virus, has the po-
tential to cause substantial time loss for
our working men and women,” said
LCSA Executive Director Glenn
Shuck. “Flu season runs from October
through May, so we want to make a
concerted effort to ensure that everyone
is informed and armed as soon as pos-
sible to reduce its impact.”

Shuck can be reached at 503-231-
4962.
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It appears Oregon voters will get the
final say on whether the state’s wealth-
iest individuals and corporations
should pay just a little more taxes. The
Democratic majority in the Oregon
Legislature this year passed laws in-
creasing the $10 corporate minimum
income tax and adding a new top per-
sonal income tax bracket on house-
holds with over a quarter million dol-
lars a year of income.

The amounts of the increase were
quite modest, but some Republican ac-
tivists formed a group called Oregoni-
ans Against Job Killing Taxes and
raised and spent nearly $1million from
business groups to fund a paid signa-
ture gatherer operation. The group
turned in signatures Sept. 25. If the sec-
retary of state finds there are at least
55,179 valid signatures on each meas-
ure, voters will choose in a Jan. 26,

2010 special election whether to let the
tax increases go forward.

A “yes” vote is a vote for the in-
creases. Or, as Scott Moore —
spokesperson for the union-backed
community coalition Defend Oregon
— put it, “Vote yes for tax fairness.”

Oregon’s corporate minimum in-
come tax has been something of a scan-
dal for years. Two-thirds of corpora-
tions doing business in Oregon —
including some of Oregon’s biggest
corporations —have been paying only
$10 a year in income tax, an amount
that hasn’t been raised since 1929. The
corporate minimum is the amount of
income tax paid by corporations whose
books don’t show a profit in a given
year. Under the new law, the corporate
minimum increases to $150 a year for
corporations with under $500,000 a
year in Oregon sales, rising to

$100,000 for companies with more
than $100 million a year in sales.

The non-profit think tank Oregon
Center for Public Policy found that
even with the increase, corporations
will still pay a smaller share of taxes
than three decades ago. When the cor-
porate tax measure takes full effect in
the 2013-15 budget cycle, corporations
will pay 6.8 percent of the state’s in-
come taxes, with individuals paying the
remaining 93.2 percent. The corporate
share is 6.3 percent now; 35 years ago
it was 18 percent.

Meanwhile, Oregon’s personal in-
come tax has been essentially a flat tax
of 9 percent on the taxable incomes of
all but the poorest. The new law tem-
porarily raises the top marginal rate on
taxable income to 10.8 percent for
household incomes over $250,000, and
11 percent on taxable incomes over

$500,000. That rate drops back to 9.9
percent in 2013. Taxable income equals
gross income minus deductions, so in
reality the increase affects households
earning rather more than a quarter mil-
lion dollars a year— a taxpayer would
typically gross $278,000 before their
taxable income reached $250,000. The
Legislative Revenue Office estimated
that just 28,000 personal income tax-
payers will pay more under the new
law. And the higher rate doesn’t apply
to all income, just the portion of in-
come over $250,000, so for example, a
couple with taxable income of
$260,000 a year would pay an extra
$180 a year.

Nonetheless, the two increases are
expected to raise over $350 million a
year in additional revenue over the next
two years. It was the Legislature’s way
of protecting education, health care and
public safety services during the reces-
sion without imposing across-the-
board tax increases.

An early August poll by Grove In-
sight for the Oregon Center for Public
Policy showed that voters approve of
the increase by a 2-to-1 margin — be-
cause they are targeted at people and
corporations who can afford to pay.

“If they talk about the facts of these
measures and who they really impact,
we’ll win,” Moore said. “So they have
to scare people into thinking the tax

will affect them.”
Moore predicts that opponents of

the tax increases will spread misinfor-
mation: The tax increases will be talked
about in general terms, as if they affect
most taxpayers, and will be blamed,
without evidence, for job losses. “We
know the other side has an extraordi-
nary amount of money,” Moore said.

The “no” campaign will be run by
corporate lobbyist Mark Nelson, who
in 2007 raised $12 million from to-
bacco companies and defeated a ciga-
rette tax increase that would have
funded health care for children. So far,
contributors to the campaign to undo
the increases have includedAssociated
General Contractors, Associated Ore-
gon Industries, the Oregon BankersAs-
sociation, the Portland Business Al-
liance, and timber and oil companies.

Oregon’s labor movement will
likely be drawn in to defend the tax in-
creases. At its final meeting before the
OregonAFL-CIO’s Oct. 25 convention
in Bend, the labor federation’s Execu-
tive Board will vote on a recommenda-
tion to support the campaign.

The campaign is getting started right
away. In Portland, Defend Oregon is
calling for volunteers to meet at the
Machinists District Lodge 24 hall,
3645 SE 32nd Avenue, (just South of
Powell Boulevard) Saturday, Oct. 3, at
10 a.m. to distribute literature.
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Through ballot referenda

Business groups force vote on tax hike on corporations and the rich

Due to a decline of 1.48 percent in
the Consumer Price Index (CPI) from
August 2008 toAugust 2009, Oregon’s
minimumwagewill remain at $8.40 an
hour next year.

Enacted by voters in 2002, Oregon’s
minimumwage law requires an annual
adjustment based on inflation as meas-
ured by the CPI.

The commissioner of the Bureau of
Labor and Industries (BOLI) is charged
with adjusting the minimum wage for
inflation every September, rounded to
the nearest five cents. The law specifi-
cally ties the minimum wage to in-
creases in the CPI, leaving no option
for a reduced wage when the CPI de-
clines.

“While the economy still struggles,
workers will be able to continue taking
care of their families while maintaining
their purchasing power and contribut-
ing to the recovery,” said Labor Com-
missioner Brad Avakian. “At the same
time, employers who are in difficult fi-
nancial situations can breathe a little

easier because their labor costs will re-
main constant.”

Oregon is one of 10 states, with
Washington, Vermont, Ohio, Nevada,
Montana, Missouri, Florida, Colorado,
and Arizona, that annually adjusts the
minimum wage based on inflation and
the CPI.

The CPI, which is published by the
U.S. Bureau of Labor Statistics, is a
measure of the average change in
prices over time for a fixed “market
basket” of goods and services, such as
food, shelter, medical care, transporta-
tion fares and other goods and services
people purchase for day-to-day living.

Oregon’s minimumwage to stay at $8.40 next year
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BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Boardmeets 10 a.m. Tuesday, Oct. 20, fol-
lowed by a 10:30 general membership meeting in the
meeting room at 7931 NE Halsey, Suite 205, Portland.
PLEASE NOTE DATE CHANGE. This will be a
“moneymatters”meeting. An Executive Board position
will be filled at thismeeting. If interested, please contact
the union office at 503 256-1177.

BOILERMAKERS 500
Membersmeet 10 a.m. Saturday, Oct. 10, at 2515NE

Columbia Blvd., Portland.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, Oct. 20, at 12812 NE
Marx St., Portland.

CEMENT MASONS 555
Membersmeet 7 p.m.Thursday, Oct. 15, at 12812NE

Marx St., Portland.

CARPENTERS 247
Members meet 6 p.m. Tuesday, Oct. 13, in the upper

hall at 2215 N. Lombard St. Portland.

CLARK, SKAMANIA &
W. KLICKITAT COUNTIES
LABOR COUNCIL

Delegatesmeet 6 p.m.Thursday, Oct. 22, preceded by
an Executive Board meeting, at the ILWU Local 4 Hall,
1205 Ingalls St., Vancouver,Wash.

COLUMBIA-PACIFIC BCTC
Delegates meet 10 a.m. Tuesdays, Oct. 6 and Oct. 13,

at Kirkland UnionManor II, 3535 SE 86th, Portland.

ELECTRICALWORKERS 48
Executive Boardmeets 6:30 p.m.Wednesdays, Oct. 7

and Oct. 21, in the Executive Boardroom.
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday, Oct. 13, in the Executive Boardroom.
Sound and Communication Unit meets 6:00 p.m.

Wednesday, Oct. 14, in the Meeting Hall.
Residential Unit meets 6 p.m.Wednesday, Oct. 14, in

the Dispatch Lobby.
Vancouver Meeting, 6 p.m. Wednesday, Oct. 14, at

Round Table Pizza, 5016 NEThurston,Vancouver.
Coast Unit meets 7 p.m.Wednesday, Oct. 14, atAsto-

ria Labor Temple, 926 Duane St.,Astoria.
Wasco Unit meets 6:00 p.m. Wednesday, Oct. 14, at

Pioneer Center, BingenMeeting Rm, 971 NEWashing-
ton St,White Salmon,WA.
Electrical Women of Local 48 meets 5:30 p.m. Fri-

day, Oct. 16, at 5th Quadrant, 3901b N.Williams, Port-
land.
BylawsCommitteemeets 5:30 p.m.Monday, Oct. 19,

in the Executive Boardroom.
Marine Unit meets 5 p.m. Monday, Oct. 26 in the

Meeting Hall.
GeneralMembershipMeeting, 6:30 p.m.Wednesday,

Oct. 28, in the Meeting Hall. Doors open at 5:30pm.
Your Business Manager Meeting, 8 a.m. – 12 p.m.

Saturday, Oct. 31, in the Meeting Hall.
Meetings are at 15937 NEAirportWay, Portland, un-

less otherwise noted.
DEATH ASSESSMENTS: There are no death as-

sessments for Oct.

ELECTRICALWORKERS 280
Executive Board meets 1 p.m. Wednesday, Oct. 7, at

32969 Hwy. 99E, Tangent, OR.
Bend Unit meets 5:30 p.m. Thursday, Oct. 8, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Joint Unit meets 5:30 p.m. Thursday, Oct. 15, at

33309 Hwy. 99E, Tangent.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, Oct. 8, preceded by
a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland. PLEASE NOTE: Nomina-
tions of officers will be held at this meeting.

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, Oct. 7, at 2807

NW FruitValley Rd.,Vancouver,Wash.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, Oct. 8, at 4411 SW

Sunset Dr., Lake Oswego.

GLASSWORKERS 740
Executive Boardmembersmeet 5 p.m.Thursday, Oct.

7, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Oct. 7,

at 11145 NE Sandy Blvd., Portland.
Eugene area members meet 5 p.m. Monday, Oct. 12,

at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.
Salem area members meet 5 p.m. Tuesday, Oct. 13,

at Candalaria Terrace, Suite 204, 2659 Commercial St.
SE, Salem.

INSULATORS 36
Executive Board meets 6 p.m.Wednesday, Oct. 7.
Members meet 7 p.m. Friday, Oct. 9.
Meetings are at 11145 NE Sandy Blvd., Portland.

IRONWORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, Oct. 8, at
11620 NEAinsworth Cir, #300, Portland.

LABOR ROUNDTABLE OF
SOUTHWESTWASHINGTON
Delegates meet 8 a.m. Friday, Oct. 9, at Old Country

Buffet, 7809-BVancouver Plaza Dr.,Vancouver,Wash.

LABORERS 320
Members meet 7 p.m. Thursday, Oct. 8, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

LABORERS 483
MUNICIPAL EMPLOYEES

Membersmeet 5:30 p.m.Tuesday, Oct. 20, at theMu-
sicians Hall, 325 NE 20thAve., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m.Monday, Oct. 5, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NEAndresen Rd.,Vanc.,Wash.

LANE COUNTY
LABOR COUNCIL

Delegatesmeet 7:30 p.m.Wednesday, Oct. 28, at 1116
SouthA St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BCTC

Delegates meet at noon Wednesday, Oct. 28, at the
Springfield Training Center, 2861 Pierce Pkwy., Spring-
field.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Oct. 7, pre-
ceded by a 7 p.m. Executive Board meeting, at 1400
SalemAve.,Albany.

LINOLEUM LAYERS 1236
Executive Board meets 5 p.m. Monday, Oct. 5.
Portland area members meet 6 p.m. Thursday, Oct.

22.
Meetings are at 11105 NE Sandy Blvd., Portland.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, Oct. 13,
followed by a 7 p.m. general meeting at 2110 State St.,
Salem.

METALTRADES COUNCIL
Executive Board meets 10 a.m. Thursday, Oct. 8.
Delegates meet 5 p.m. Tuesday, Oct. 27.
Meetings are at IBEWLocal 48 Hall, 15937 NEAir-

portWay, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, Oct. 13, at 3313 W.
2nd, The Dalles.

MILLWRIGHTS & MACHINERY
ERECTORS 711

Members meet 10 a.m. Saturday, Oct. 24, preceded
by a 9 a.m. Executive Committee meeting, at the Car-
penters Local 247 Hall, 2205 N. Lombard St., Portland.

MOLDERS 139
Membersmeet 6:30 p.m.Thursday, Oct. 15, preceded

by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegatesmeet 7 p.m.Monday, Oct. 26, at IBEWLo-
cal 48 Hall, 15937 NEAirportWay, Portland.

OPERATING ENGINEERS 701
District 1membersmeet 7:30 p.m.Monday, Oct. 5, at

Longview Electricians Hall, 1145 Commerce Ave.,
Longview.
District 4 members meet 7:30 p.m. Wednesday, Oct.

7, at Cousin’s Restaurant, 2115W. 6th, The Dalles.
District 4 members meet 7:30 p.m. Thursday, Oct. 8,

at the Hermiston DTCOffice, 148Main St., Hermiston.
District 3 members meet 7:30 p.m. Tuesday, Oct. 13,

at North Bend/Coos Bay Labor Center, 3427 Ash St.,
North Bend.
District 3 members meet 7:30 p.m. Wednesday, Oct.

14, at Rogue Regency Inn, 2300 Biddle Rd., Medford.
District 2membersmeet 7:30 p.m. Thursday, Oct. 15,

at the Comfort Suites, 969 KruseWay, Springfield.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m.Wednesday, Oct. 21, at 11105
NESandyBlvd. 2nd Floor, Portland. Eachmembermay
have a chance to win payment of dues by attending the
meeting each month. Thomas Hansen would have had
his dues paid for 4 months if he had been at the Sept. 16
meeting.
PLEASE NOTE: Nominations will be taken at the

Octobermeeting for 2 delegate positionswithDC#5 and
1 delegate position for Clark, Skamania &West Klicki-
tat Central Labor Council.

PLASTERERS 82
Members meet 5 p.m. Wednesday, Oct. 7, at 12812

NEMarx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
Executive Board meets 6:15 p.m. Tuesday, Oct. 13.
General membership meets 6:15 p.m. Tuesday, Oct.

27.
Meetings are at 6025 E. Burnside, Portland.

ROOFERS &WATERPROOFERS
49

Members meet 7 p.m. Thursday, Oct. 8.
Executive Board meets 7 p.m. Thursday, Nov. 5.
Meetings are at 5032 SE 26TH Ave., Portland (503

232-4807).

SALEM BCTC
Delegates meet 10 a.m. Thursday, Nov. 5, at the

IBEW 280 Training Center, 33309 Hwy 99E, Tangent.

SHEET METAL
WORKERS 16

Portland areaVOCmeets 6 p.m.Wednesday, Oct. 7, at

the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Portland members meet 6 p.m. Tuesday, Oct. 13, at

the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Medford area members meet 5 p.m.Wednesday, Oct.

14, atWild River Pizza, 2684N. Pacific Hwy.,Medford.
Eugene area members meet 6 p.m. Thursday, Oct. 8,

at the Local 16 Hall, 4748 Franklin Blvd., Eugene.
Coos Bay area members meet 5 p.m. Thursday, Oct.

15, atAbby’s Pizza, 997 First St., Coos Bay.

SIGN PAINTERS &
PAINT MAKERS 1094

Membersmeet 3:30 p.m.Monday, Oct. 19, in theDis-
trict Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegatesmeet 6 p.m. Tuesday, Oct. 13, at the South-

ern Oregon Labor Temple, 4480 RogueValley Hwy. #3,
Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, Oct. 5, at the Bay

Area Labor Center, 3427Ash, North Bend.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, Oct.

16, at 20210 SWTetonAve., Tualatin.
Astoria areamembersmeet 6 p.m. Thursday, Oct. 22,

at theAstoria Labor Temple, 926 Duane St.,Astoria.
Bend areamembersmeet 6:30 p.m. Tuesday, Oct. 20,

at the Local 290 Training Center, 2161 SW First, Red-
mond.
Brookings area members meet 5:30 p.m. Tuesday,

Oct. 27, at Curry County Search and Rescue, 417 Rail-
road St., Brookings.
Coos Bay area members meet 7 p.m. Tuesday, Oct.

20, at the Coos BayTraining Center, 2nd&Kruse, Coos
Bay.
Eugene area members meet 6:30 p.m. Monday, Oct.

19, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

Oct. 20, at 4816 S., 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, Oct.

22, at 950 Industrial Circle,White City.
Roseburg area members meet 5 p.m. Thursday, Oct.

22, at the Roseburg Labor Temple, 742 SE Roberts,
Roseburg.
Salem areamembersmeet 6 p.m.Monday, Oct. 19, at

1810 HawthorneAve. NE, Salem.
The Dalles area members meet 6 p.m. Tuesday, Oct.

20, at the United Steelworkers Local 9170 Union Hall,
The Dalles.
Humboldt-Del Norte Co. area members meet 6 p.m.

Wednesday, Oct. 21, at the Eureka Training Center, 634
California St., Calif.

UNITED STEELWORKERS
1097

Members meet 6:45 p.m. Wednesday, Oct. 7, pre-
ceded by a 5:45 p.m. Executive Board meeting, in the
union office, 91237 OldMill Town Rd.,Westport.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Retirees meet 10 a.m. Thursday,

Oct. 22, at SEIUHall, 6401 SE Foster
Rd., Portland. PLEASE NOTE NEW
LOCATION.
Executive Board meets 10 a.m.

Thursday, Oct. 8, in the Northwest
Oregon Labor Council board room, at
1125 SEMadison, Portland.
All retirees are welcome to attend.

BAKERS 114
Retirees meet for lunch 11:30 a.m.

Oct. 22, at Hometown Buffet, (by
Mall 205) 10452 SE Washington,
Portland.

CARPENTERS
Retired Carpenters meet for lunch

11 a.m. Monday, Oct. 12, at Home-
town Buffet, (by Mall 205) 10452 SE
Washington, Portland.

ELECTRICALWORKERS 48
Retirees, wives and friends meet

11:30 a.m. Tuesday, Oct. 13, at The
Bomber Restaurant, 13515 SE
McLoughlin, Milwaukie. For more
info, please call Glenn Hodgkinson at

503 656-0028.

ELECTRICALWORKERS 280
Retirees meet between 11:45 a.m.

and noonMonday, Oct. 12, at TheOld
Country Buffet on Lancaster in Salem.
If you have any questions, please give
Don Ball a call at 541-327-3388.

ELEVATOR 23
Retireesmeet 12 noonTuesday, Oct.

13, at Kirkland Union Manor, Port-
land.

GLASSWORKERS 740
Retirees meet 11 a.m. Thursday,

Oct. 15, at Izzy’s Pizza&Buffet, 1307
NE 102ndAve. & Halsey, Portland.

LINOLEUM LAYERSS 1236
Retirees meet 11:30 a.m. Friday,

Oct. 9, at Izzy’s Pizza & Buffet, 1307
NE 102ndAve. & Halsey, Portland.

MILLWRIGHTS 711
Retirees meet noon Wednesday,

Oct. 21, at Hometown Buffet, (by
Mall 205) 10452 SE Washington,
Portland.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m.Monday, Oct. 12, at theNorth-
west Oregon Labor Council at 1125
SEMadison, Suite 100G, Portland.

OREGONAFSCME
Retireesmeet 10 a.m. Tuesday, Oct.

20, at the AFSCME office, 6025 E.
Burnside, Portland. Call Michael
Arken for information at 1-800-521-
5954 ext. 226.

SHEETMETAL 16
Retirees meet 11:30 a.m. Thursday,

Oct. 8, at the home ofAmeliaWanous,
6916NE 102ndAve.,Vancouver,WA.
PLEASE RSVP – 503 730-0789.

TRANSIT 757
Retireesmeet 9:30 a.m.Wednesday,

Oct. 7, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UNITEDASSOCIATION 290
Retirees meet 10 a.m. Thursday,

Oct. 15, at 20210 SW Teton Ave.,
Portland.

Retiree Meeting Notices
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PITTSBURGH — The last day of
the AFL-CIO Convention Sept. 17
opened with a bang when UNITE
HERE President John Wilhelm took
the stage to announce that his union
was reaffiliating with national labor
federation.

The 400,000-member international
union, which represents workers in the
hotel, restaurant, textile, laundry and
airport industries, was one of seven
unions that left the AFL-CIO in 2005
to form the Change toWin labor feder-
ation.

UNITE (Union of Needletrades, In-
dustrial and Textile Employees) and
HERE (Hotel Employees and Restau-
rant Employees) merged in 2004. That
merger included a power-sharing
agreement between UNITE President
Bruce Raynor and HERE President
John Wilhelm. Wilhelm took the title
of hospitality president.

However, the leadership had a
falling out earlier this year and Raynor
and 135,000 members seceded from
the union and formedWorkers United.
The new union became a sector of the
Service Employees International Union
and is now challenging HERE in its
core jurisdiction of hotel and food serv-

ice workers.
Wilhelm and the UNITE HEREEx-

ecutive Board voted to return — with
its remaining 265,000 members — to
theAFL-CIO.

The re-affiliation marks a huge step
forward in the push for unaffiliated
unions to rejoin theAFL-CIO.

In the coming months, newly-
elected AFL-CIO President Richard
Trumkawill continue to lead conversa-
tions on reaffiliation with United Food
and Commercial Workers, Teamsters,

Laborers, SEIU, United FarmWorkers,
and Carpenters. The Carpenters Union
left Change toWin in lateAugust and is
not affiliated with any national labor
federation.

SEIU Secretary-Treasurer Anna
Burger told Politico.com after theAFL-
CIO convention that “SEIU has no in-
terest in unification.”

(Editor’s Note: James Parks of the
AFL-CIO Now Blog and PAI con-
tributed to this report.)
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Zachary
Zabinsky

503-223-8517

• Social Security
• SSI - Disability Claims

Personal Attention To Every Case

Working For Disability Rights
Since 1983

NO FEE WITHOUT RECOVERY

621 SW Morrison, Portland

www.marcoconsulting.com

Midwest Office
550WWashington Blvd
Ninth Floor
Chicago, IL 60661
p: 312-575-9000
F: 312-575-9840

Please call Jason Zenk at 253-376-3391

The Marco Consulting Group
INVESTMENT CONSULTANTS TO

MULTI-EMPLOYER BENEFIT FUNDS

East Coast Office
1220 Adams St
First Floor
Boston, MA 02124
p: 617-298-0967
F: 617-298-0966

IN MEMORIAM
BARRY WHITE,

a former financial
secretary and or-
ganizer for Mill-
wrights Local 711
and the Pacific
Northwest Re-
gional Council of
Carpenters, passed
away Sept. 22 after suffering a heart at-
tack. He was 56.

White was a 22-year member of
Portland-based Local 711 and a third-
generation millwright. He had recently
retired due to complications from
chronic obstructive pulmonary disease.

White was born Nov. 19, 1953, in
Taunton, Massachusetts, and was
raised in Pine Bluffs, Wyoming. After
graduating from high school there, he
joined the Marine Corps, where he
served for four-years.

Following his stint in themilitary he
worked briefly as a police officer in St.
Louis, but opted to follow in his fam-
ily’s footsteps as a millwright.

His home at that time was in Libby,
Montana, though he worked mostly on
theWest Coast, where he ran large jobs
at power plants and paper mills in Ore-
gon andWashington.

“No matter where he was working,
Barry never missed a union meeting,”
said his friend and colleague Hank
Mroczkowski of Carpenters #1388.

White was hired by the Carpenters
as an organizer in 1999. Hewas elected
and served two terms as financial sec-
retary of Local 711 from 2003 to 2008.
During his career he also held posts as
an executive board member, delegate,
trustee, and as chair of the Millwrights
Caucus.

White was an avidmotorcycle rider,
and in 2003 he helped found the
Unions for Kids Motorcycle Poker
Run. To date, the charity event has
raised $171,000 for Dornbecher Chil-
dren’s Hospital.

White moved to Vancouver, Wash-
ington, in 2005.

He is survived by three sisters and a

brother, Brad, who is a retired union
millwright and Barry’s next door
neighbor inVancouver.

A celebration of life was held Sept.
25. The family requests remembrances
be in the form of donations to Unions
for Kids.

Former Oregon AFSCME Council
75 staffer DIANNA MCCOY passed
away Sept. 16, following a three-month
battle with kidney cancer. She was 54.

McCoy worked
for Council 75 from
1996 through 2002,
primarily in the po-
litical department.

Dianna Marie
Pauley was born in
Portland April 19,
1955. She graduated fromWashington
High School and Portland State Univer-
sity. In 1974 she married Michael Mc-
Coy. A union painter, he died in an in-
dustrial accident in 1981. They have
two children, Michael and Kelly.

McCoy began a career in and around
politics in 1981, working at the Oregon
Legislature as a committee staffer and
later as a legislative aide to several law-
makers over the years, including John
Kitzhaber and Bill Bradbury.

McCoy was Kitzhaber’s primary
staffer during his tenure as Oregon Sen-
ate president; she worked on his guber-
natorial campaign team in 1994 and on
his transition team in 1995. Tired of the
commute to Salem, she declined offers
towork for him as governor and instead
accepted a job atAFSCME in 1996.

McCoy and her family have a long
history of union activism. Her brother,
Jim Pauley, is president of Iron Work-
ers Local 29 and of the Columbia Pa-
cific Building Trades Council. Another
brother, Jack, also is amember of Local
29. Her sister, Jan Pauley, is a teacher
and member of the Oregon Education
Association, and her son Michael also
is a union ironworker.

At national convention

UNITE HERE returns toAFL-CIO
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Free classified ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) •

BARGAIN COUNTER
FR

EE

Ads MUST include area code or they will not be published

HEMORRHOIDS

THE SANDY BLVD. CLINIC PORTLAND
503-232-7609 or toll free@888-750-1432

Visist us @ www.sandyclinic.com • E-mail: sandyclinic@aol.com
Steven G. Cranford, DC, ND

2026 NE SANDY BLVD., PORTLAND, OR 97232

The Non-Surgical Treatment
Keesey Technique Since 1954

We also treat anal fissure’s fistula/absess disease and severe itching.

Automotive
HOOD FOR F-250 TRUCK, $100; front
sway bar F-250 truck $80. 503 761-1190

Housing
ROCKAWAYBEACH house, 3 bd, 2 bath,
sleeps 10, Jacuzzi tub, all amenities.1 503
355-2136, 503 709-6018
3 BR,2.5 BATH TRI-LEVEL in nice Gre-
sham area, large fenced yard, dbl gar.
$1,450./mo. 503 912-0655
NPORTLANDHOUSE, 2bd, 2 bath, near-
Max line, $750mth+dep, no Sec 8, no pets
503 637-5011
ROCKAWAY OCEAN FRONT 503 777-
5076;http://home.comcast.net/~rockaway.
beach, 5bdrms, 2ba, $500 unltd.3-day w/e

Wanted
JUNK CARS, removal of unwanted cars
and pickups. 503 314 8600
OLDWOODWORKING tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009
COLLECTORPAYS cash for older toys, oil
paintings, art pottery, and unique items.
503 653-1506

For the Home
FLORAL LOVE SEAT, $200; two bar
stools, $45/both; rocker-recliner, $100;oak
entertainment center, $300. 503-491-
9803.

Sporting Goods
1985 HONDA ELITE 150 scooter, silver
gray, only 4,905 miles, stored indoors,
$1,400 or trade for? 503 539-0288
NEW DUCKS Unlimited anniversary
model 22 rifle, $100; newRuger 357mag-
num 1775 anniversary issue, $400. 503
590-7809
ORIGINAL 32-40WIN, ammo in rem box,
$15. 503 658-6108
1953 MARLIN 336 30-30, nice original
condition, $300 OBO. 503 760-8696
SHOTGUN ITHICAmod #37, pump 12 ga
full, 2.75 chamber, muzzle blast, top rib,
butt pad, $175. 503 236-1329

Miscellaneous
2003 RASCAL TURNABOUT hd, runs
well, $2,300; pride lift chair, good shape
$300. 503 939-1467
KENNEDY TOP & BOTTOM boxes with
precision tools, $550;Craftsman roll away/
mach, tools, $450. 503-491-9803.
WALKER, Nova cruiser deluxe, petite,
$75. 503 522-6542
BENCH GRINDER, 1.5 hp, 3450 rpm,
heavy duty, 6” ball bearing grinder on black
iron steel stand, $75. 503 761 7422
METAL COVER, 18’x31’, 2.5 years old,
like new condition, installation ready, not
Lane County code approved, $1,750. 541
935-7459
JACKET, MEN’S Levi, vintage 70s, lt blue
denim, sherpa lined, 36/38, good cond,
$25. 503 568-6159
SMALL FARM equipment, tractor, tiller,
blade, disc, plow, etc. 503 277-3462
MASONITESHEETS, (10) 4’x 8’x 1/8”, $8
each; Masonite (20) 2’ x 4’ x ¼”, $4 each;
and½”wager board sheets, $4 each. 503
590-4026 (Roger) or 503 620-9334
(Ronald).

Rain Forest Boots
Made inAmerica!

Try a pair on, youʼll like them.
Tough boots for the Northwest.

ALʼS SHOES
5811 SE 82nd, Portland 503-771-2130

Mon-Fri 10-7:30 Sat 10-5:30 Sun 12-6

to manufacture Western Star trucks in
Mexico are on hold.

Machinists Representative Joe Kear
said another factor in the decision may
have been the discovery— during bar-
gaining over severance benefits — that
the company will have to pay larger-
than-expected “legacy” costs whether
the Portland plant closes or stays open.
About 100 members have taken an
early retirement benefit rather thanwait
for the plant closure.

The previously planned closure was
to coincide with the June 2010 end of
theMachinists Union contract, since the
contract contained a commitment not to
close the plant. Rescinding the closure
means the companywill have to negoti-
ate new agreements with the four
unions, which bargain together but rat-

ify contracts separately.
Kear learned of the decision to stay

open Sept. 28when companymanagers
called him to a 7:30 a.m. meeting. The
companywants early negotiations, Kear
said, and a three-year agreement. There
was no indication the companywill ex-
pand production or recall any of the
1,000 or soworkers laid off since 2007,
except that Daimler has said it wants to
put more energy into developing the
Western Star brand.

In its press statement, the company
seemed to signal it will seek conces-
sions in bargaining. The company titled
its statement, “Daimler … announces
‘second chance’ for Portland truck
plant.”

The choice of language — “second
chance”— suggests that closure is still
a threat, or maybe that Portland or the
Daimler workforce have displeased the

corporate hierarchs, but will have an-
other chance to win back favor, pre-
sumably by giving wage concessions
and giving up job protections.

“The cost disadvantages of operat-
ing a truckmanufacturing plant in Port-
land have not changed,” Daimler said in
the statement, and “negotiation of a new
labor contract to continue plant opera-
tionsmust focus on increased flexibility
in work rules and cost reductions that
lead to further gains in competitive-
ness.”

“We are hopeful that our discussions
with the unions in the weeks ahead will
prove to be productive,” Nielsen said in
the written statement.

“We will do our best to look out for
the interests of ourmembers,” Kear told
the Labor Press. “I think members will
want to see severance language in the
new contract.”

...Recalls at Freightliner not expected
(From Page 1)

Federal ReserveChair BenBernanke
may have pronounced the recession over
Sept. 15, but hard times continue, ac-
cording to economic indicators released
in September.

Unemployment continued its rise, to
9.7 percent nationally forAugust.Wash-
ington’s ratewas 9.2 percent, whileOre-
gon’swas 12.2 percent, tyingCalifornia
for fourth-highest unemployment in the
nation. The rates are from theBureau of
Labor Statistics and are seasonally ad-
justed. The statistic doesn’t countwork-
ers who have stopped looking for work
or are working part time but want to
work more.

As of August, over 235,000 Orego-
nians were considered unemployed ac-
cording to the BLS survey, and as of
Sept. 12, the Oregon Employment De-
partment reported 164,278were collect-
ing unemployment insurance benefits.
Of those getting benefits, 70,873 had
been on the rolls longer than sixmonths.
Because of special state and federal ex-
tensions, a worker can currently get up
to 79 weeks of unemployment benefits,
but by mid-September, 500 Oregonians
a week were exhausting even that, hav-
ing not found work since early 2008.

Oregon unemployment benefits
range from $143 to $507 a week, and

average $313 a week. On that amount,
workers are lucky to make rent or a
mortgage payment. Insurance becomes
unaffordable.

Union Machinist Victor Pierce was
laid off fromFreightliner in February af-
ter 15 years at the truck-making plant.
ByAugust, he could no longer afford the
$800-a-month “COBRA” premium
payments to continue health insurance
for his family … not on an unemploy-
ment benefit of just over $500 a week.

“I can’t afford to buymy son clothes
for school this year,” Pierce said. “I can’t
afford to getmy car fixed. I’m taking the
bus to get around.”

Unemployment rate remains above 12 percent in Oregon
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By DONMcINTOSH
Associate Editor

Unions may get a foothold in Port-
land’s “home energy retrofit” market
— and be a part of reducing the city’s
greenhouse gas emissions— thanks to
a Sept. 30 City Council resolution.

Under the resolution, contractors se-
lected for the city’s Clean Energy
Works Portland pilot project will be re-
quired to enroll new hires in a certified
training program. The Oregon and
Southern Idaho Laborers Employers

Training Trust will likely be the first
such program ready to go.

The resolution also requires that
contractors commit to neutrality toward
any decision by workers to unionize,
and agree to recognize a union if a ma-
jority sign authorization cards. And
contractors will be required to pay the
prevailing wage or 180 percent of the
Oregon minimum wage, whichever is
higher.

Clean Energy Works Portland was
developed by the City of Portland,

modified by the Oregon Legislature,
and funded by a $2.5 million stimulus
grant fromU.S. Department of Energy.
The program loans homeowners
money to do retrofits, which can con-
sist of insulation, air and duct sealing,
and installation of more efficient fur-
naces, heat pumps, and hot water
heaters. The loan is then paid back over
a 20-year period on gas and electric
bills. Since the energy savings begin
right away, homeowners can expect to
have no increase on their bills, even as
they enjoy the increased comfort of a
better-insulated home.

A pool of 12 contractors for Clean
EnergyWorks Portlandwill be selected
using a “best value contracting”
process, which gives extra points to
employers that provide health insur-
ance, hire graduates of pre-apprentice-
ship programs, and employ women,
minorities, and formerly incarcerated
individuals.

“Any effort to raise the floor on stan-
dards is going to help us,” said Labor-
ers organizer BenNelson, “because the
contractors we want to work with are
the ones that want to have benefits.And
a lot of things you agree to do as a
union contractor are going to add
points in this best-value bidding
process.”

A city-appointed committee will en-
force the resolution and certify the
training providers.

Laborers training directorAl DeVita
said the Corvallis-based center is ready
in October to start training weatheriza-
tion installer technicians, supervisors,
and home energy auditors. Based on

employer demand, the classes could be
held in Portland. Workers new to the
field would take a two-week general
construction and safety training class,
followed by a two-weekweatherization
installer tech class.

Laborers union representatives are
pursuing talks with several contractors
about a special residential wage and
benefit rate, which would be lower than
the union’s regular scale for commer-
cial work.

Representatives of the Pacific
Northwest Regional Council of Car-
penters and the Sheet Metal Workers
have also shown interest, and could fol-
low up with training programs of their
own.

The City Council resolution is for-
mally known as the “Community
Workforce Agreement on Standards
and Community Benefits in the Clean
Energy Workers Portland Pilot Proj-
ect.” Local union reps call it a break-
through, and possible model for other
locales. Federal investment in retrofits
is rapidly growing, but unions have had
little presence in residential work. The
Portland program is starting small: 500
homes are supposed to be completed
by next summer. So the immediate im-
pact of the resolution is modest. The pi-
lot project is expected to employ about
40 workers, and about 10 of those
would be new hires who would go
through the training program.

But the work is on track to scale up
rapidly. Project managers envision
home energy retrofits for 100,000
homes in Multnomah County in the
coming years. Portland is competing

with other cities for an additional fed-
eral grant of $100 million, and may
know by the end of the year whether it
will get that funding.

The Portland resolution was the
product of months of complex multi-
party negotiations. Local Laborers took
part, with support of representatives
from the international union and
Change To Win, plus Green For All,
OregonTradeswomen, Inc., several mi-
nority pre-apprenticeship programs,
and the labor-faith-community group
MetropolitanAlliance for the Common
Good. The resolution spells out that a
project goal is that 20 percent of the
dollars go to minority, women or
emerging small business contractors,
while 30 percent of the workers be
women, minorities or from low-income
communities. To meet the latter goal,
contractors sign “first source” hiring
agreements with qualified training pro-
grams.

Up to now, there hasn’t been an offi-
cially established “prevailing wage
rate” for the “weatherization techni-
cian” classification, since there was
never any requirement that contractors
pay prevailing wage. But the U.S. De-
partment of Labor, asked to do a sur-
vey, found that for Multnomah County
the standard compensation was $15 an
hour plus 29 cents an hour for benefits.
That would be the wage under the res-
olution, since 180 percent of Oregon’s
minimum wage is $15.12 an hour.

The City Council meeting to vote on
the resolution took place after this is-
sue went to press, but there was no
known opposition.
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Remembering the real Norma Rae
By BOBBUSSEL

Crystal Lee Sutton, the textile
worker and union activist whose expe-
rience was dramatized in the movie
“NormaRae,” died Sept. 11 after a long
battle with brain cancer. She was 68.

During the late 1970s, I worked for
theAmalgamated Clothing and Textile
Workers Union as the New Jersey co-
ordinator for the national consumer
boycott of J. P Stevens, the company
that employed Crystal Lee Sutton.

J. P. Stevens was theWalMart of its
day — a serial labor law violator. In
1978, the company became the poster
child for our ultimately unsuccessful
effort to reform the National Labor Re-
lations Act and ensure the right to or-
ganize.

I met Crystal Lee when she came to
New Jersey as part of a national tour af-
ter the movie’s premiere. Crystal Lee
did not always adapt easily to her role
as public spokesperson, some of my
union colleagues said. She could be de-
manding with the union and was not as
disciplined as campaign organizers

would have preferred. She could be un-
comfortable when she was asked larger
political or strategic questions.

Like many of us, her life was
marked by contradiction, no doubt
made bigger by the gap between her
real story and Sally Field’s mythic por-
trayal of her on the movie screen.

Shortly before her death, Crystal
Lee reflected on the events that led to
her being thrust into the spotlight:
“When I went in the plant with my
union pin, you would have thought I
had the plague, and that is when the
trouble started. It was truly different be-
cause a woman had never done or
dared to do such stuff.”

Within the culture of the southern
textile mill town, Crystal Lee’s actions
were audacious. She did in fact scrawl
“union” on a sheet of cardboard and
prompt her fellow workers to turn off
their machines.As depicted in “Norma
Rae,” that memorable scene shows how
an act of individual courage can inspire
others to acts of solidarity—one of the
most cherished values of the union

movement.
I am always moved to tears by that

scene, as the deafening roar of the mill
diminishes one machine at a time, to
near silence, and workers revel in their
collective defiance of the employer
who has dominated their lives.

Many unions now give “Norma
Rae” awards to honor courage and ac-
tivism among their members, and I
have no problem with giving these
awards in the name of a fictional per-
son. However, we should not forget that
“Norma Rae” was a real person, Crys-
tal Lee Sutton, who in a shining mo-
ment showed us the meaning of
courage, the power of solidarity, and
perhaps most importantly, that trade
unionism can become the vehicle en-
abling ordinary people to accomplish
extraordinary things.

(Editor’s Note: Bob Bussel is direc-
tor of the Labor Education and Re-
search Center at the University of Ore-
gon.)

Portland City Council resolution

Construction unions break into residential ‘green jobs’

Portland is one of 15 U.S. cities be-
ing considered for participation in a
new project known as Emerald Cities.

The Emerald Cities Collaborative
— led by the AFL-CIO Building and
Construction Trades Department
(BCTD) and environmental justice
groups like Green For All — proposes
to do a comprehensive city-by-city en-
ergy efficiency retrofit ofAmerica’s ur-
ban building stock. The goal is to re-
duce the carbon footprint and energy
consumption of government, commer-
cial, and residential buildings — and
generate good jobs, as well as path-
ways for women and minorities to ca-
reers in the building trades.

Starting in five cities, Emerald
Cities Collaborative will offer organiz-
ing assistance, training investments,
and help raising private capital to local
coalitions of labor and minority com-
munity groups.

Many details are still being worked
out, but as envisioned, local alliances
of labor and minority community
groups would pool their influence on
local elected leaders to try to get public

support for city-wide retrofits.Women,
minorities, and low-income residents
would be targeted for access to the jobs
and contracts, which would include
wage and quality standards, and com-
mitments to training, so that workers
could move beyond entry-level weath-
erization jobs.

The BCTD would develop a cross-
trade retrofit training curriculum for the
workers, which would serve as a stan-
dardized pre-apprenticeship program
preparing participants for apprentice-
ships in the building and construction
trades.And low-income neighborhoods
would have priority in getting the resi-
dential retrofits, both as a matter of jus-
tice and practicality. Typically older,
less well maintained buildings are
where the greatest energy efficiency
improvements can be made.

Portland-area building trades lead-
ers heard about the project at a Sept. 22
meeting at International Brotherhood
of Electrical Workers Local 48 hall.
The decision will be made by the end
of October whether Portland will be
one of the first five cities to take part.

Portland in line for ‘Emerald
City’ green jobs pilot program
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ByDONMcINTOSH
Associate Editor

For union pension plans, last year’s
stock market meltdown could mean
next year’s benefit cuts and/or steep in-
creases in employer contributions — if
Congress doesn’t change pension fund-
ing rules. Local pension trustees are
even saying privately that some union
pension plans could fail and be taken
over by the Pension Benefit Guaranty
Corporation if they’re not given more
time to make up for investment losses.

Congressman Earl Pomeroy (D-
NorthDakota) has circulated a draft bill
that would do just that.

A multi-employer plan is a pension
arrangement between a labor union and
a group of at least two unrelated em-
ployers, usually in a common industry.
Tightly regulated by the federal govern-
ment, the pension plans are based on the
trusts’ promise to pay a certain amount
per month to workers when they retire,
usually based on years of service. To
make sure there is enoughmoney to pay
the promises, employersmay contribute
a certain amount for every hour em-
ployees work, and those contributions
to the pension fund are invested. Deci-
sions about the level and kind of bene-
fits, and about where and how to invest,
aremade jointly by union and employer
trustees, advised by an array of lawyers,
pension administrators, actuaries, and
investment managers.

If investments lose value, a pension
plan can become “underfunded.” Fed-

eral rules say that when a plan becomes
substantially underfunded, trustees
must prevent insolvency by some com-
bination of benefit cuts and contribution
increases.

That’s where it gets tricky for the
jointly trusteed union pension plans. On
the one hand, the amount employers
contribute is part of collective bargain-
ing agreements, and those can be time-
consuming and difficult to change. On
the other hand, trustees are not allowed
to cut benefits to workers who have al-
ready retired. So they can only cut the
rate at which future pension obligations
accrue, and optional “extras” like early
retirement benefits and death and dis-
abilty benefits. And that may not be
enough in some cases.

The problem is especially severe for
some building trades union pension
funds, because at the same time invest-
ments have lost up to a third of their
value, union members (“plan partici-
pants” in pension jargon) are out of
work, meaning their employers aren’t
making those hourly contributions on
their behalf to the fund. The healthiest
plans are the ones with lots of “active
participants” working relative to the
number of retired participants. Plans
with a high proportion of retired partic-
ipants —where unions are losing mar-
ket share or where their industry is
shrinking — are at the biggest risk
when investments lose value.

Nationwide, the proportion of active
participants in multi-employer pension

plans has been falling for decades —
from76 percent in 1980 to 45 percent in
2006. The remainder are retirees and in-
active participants (workers who are not
yet vested or no longer employed but
are not yet collecting benefits).

Pension plans are insured by the Pen-
sion Benefit Guaranty Corporation,
which takes over plans that default on
their pension obligations.Only 10multi-
employer plans have ever been taken
over by PBGC, and none since 1980. In
short, union-affiliated multi-employer
defined benefit pension plans are among
the most stable and secure retirement
plans out there. Could the current crisis
render even them insolvent?

Multi-employer pension plan
trustees hope theywon’t have to answer
that question, if Congress acts to give
plans more time to rebuild assets. That
would give the stock market time to re-
bound— re-inflating the value of assets
and solving the pension plan shortfall
painlessly. Alternately, a longer time
frame could allow employers to make
up a shortfall with a smaller increase in
contributions over a longer time.

Lynn Lehrbach, a union rep for
Teamsters Joint Council 37, is a trustee
of the 11-state Western Conference of
Teamsters Pension Fund, one of the
largest private-sector union pension
plans in the country. TheWestern Con-
ference pension is about 85 percent
funded, Lehrbach said, so it’s not one of
the hardest hit. But Lehrbach said he’s
concerned about other unions’ funds,
and during theAugust recess, he talked
with much of the local congressional
delegation about the need for action.

Lehrbach said workers shouldn’t have
to pay for the misdeeds of what he
termed “banksters.”

Pomeroy was expected to introduce
his bill after an Oct. 1 hearing of the
HouseWays andMeans Committee, of
which he is a member. [Earl Blume-
nauer (D-Ore.) is also a member.] The
bill would allow multiemployer plans
that remain solvent to make up losses
over a 30-year period. The bill would
also make it easier for troubled multi-
employer plans to merge. If PBGC de-

termined that such a merger would re-
duce its likely long-term loss, it would
facilitate such alliances by providing di-
rect or indirect financial assistance.

The House Education and Labor
Committee also has jurisdiction over
pension matters, and held hearings ear-
lier this year. [Congressman DavidWu
(D-Ore.) is a member.] In June, com-
mittee chair George Miller (D-Calif.)
introducedHR 2989, whichwould give
multi-employer plans another five years
to make up the unfunded liability.
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