
Democratic gubernatorial candidates John
Kitzhaber and Bill Bradbury each secured major
labor endorsements over the past twoweeks, split-
ting labor in the May 18 primary.
On March 5, the OregonAFL-CIO’s Commit-

tee on Political Education endorsedKitzhaber on a
17-4 standing vote.
The following day, Bradbury, a former secre-

tary of state, picked up endorsements from the
47,000-member Oregon Education Association
(OEA) and the American Federation of Teachers
(AFT)-Oregon and its affiliated Oregon School
Employees Association (OSEA). Later that week
theNationalAssociation of Letter Carriers Branch
82 endorsed Bradbury.
In addition to the state labor federation,

Kitzhaber, who served two terms as governor from
1995 to 2003, has endorsements from the 30,000-
member Teamsters Joint Council No. 37; the Ore-
gon State Council of Fire Fighters; the Oregon
State Building and Construction Trades Council;
the Columbia Pacific and Pendleton building and
construction trades councils; Bricklayers&Allied
Craftworkers Local 1; Insulators Local 36; Roofers
Local 156; Cement Masons Local 555; the Inter-
national Brotherhood of ElectricalWorkers Locals
48 and 112; IronWorkers Local 29; Plasterers Lo-
cal 82; SheetMetalWorkers Local 16; Boilermak-

ers Local 500;Amalgamated Transit Union Local
757, Plumbers and Fitters Local 290, United Food
andCommercialWorkers (UFCW)Local 555; and
the Pacific Northwest Regional Council of Car-
penters.
On March 13, the Oregon State Council of the

Service Employees International Union took no
action in the race. SEIU represents 50,000 public
employees, home and child care providers, and
hospital, janitorial, and nursing home workers in
Oregon.
SEIU, Teamsters, and UFCW are affiliates of

the Change to Win labor federation. The Carpen-
ters Council and OEA are independent. None are
affiliated with theAFL-CIO.
An endorsement by the Oregon AFL-CIO re-

quires a two-thirds’ majority vote. The motion to
endorse Kitzhaber did not come as a recommen-
dation from the state labor federation, but rather
from Board member Ken Allen, executive direc-
tor of Oregon AFSCME Council 75. It was sec-
onded by Jeff Smith, president of Longshore and
Warehouse Union Local 8.
Board members representingAFT, OSEA, and

the Oregon Machinists Council forwarded a mo-
tion asking that an endorsement be postponed un-
til after the primary, or at least until their organiza-
tions could meet and take a position.

“The OregonMachinists Council doesn’t meet
until the end ofApril, but with two labor Democ-
rats in the primary, the Machinists don’t tend to
take a position out of respect for both candidates,”
said OMCChair SteveWilson.
“John Kitzhaber was a good governor,” Allen

said. “We had a good relationship in the past. He
has always been honest with us.We know there is
going to be a $2.5 billion budget problem next bi-
ennium; we can’t think of anyone else we would
want to work with.”
Representatives from the Fire Fighters and the

BuildingTrades Council spoke against themotion
to postpone.
“We generally don’t get involved in primaries,

said Kelly Bach, president of the State Fire Fight-
ers Council. “But this was a racewe felt we needed
to get into early.”
Themotion to postpone the endorsement failed

on a standing vote of 14-11.
Abstaining from the 17-4 endorsement vote

were delegates representing OSEA, Machinists,
Steelworkers, NationalAssociation of Letter Car-
riers, Oregon Nurses Association, Marion-Polk-
Yamhill Counties Labor Council, and the South-
eastern Oregon Labor Council.
No candidates were endorsed in the Republi-
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Walmart is at the top of a list of Oregon employers whose work-
ers receive food stamps and/or state-subsidized medical coverage.
The Oregon Department of Human Services (DHS) agreed to

compile such a list in response to concerns raised in 2007 by State
Rep. Brad Witt (D-Clatskanie) and other legislators. The data are
neither verified nor exhaustive, but DHS said the sample size was
robust enough to ensure a large degree of confidence as to who the
top 50 employers were that had large numbers of employees re-
ceiving public assistance: The list was compiled two years in a row,
and almost all the same employers made the top 50 both years.
Walmart, which last year reported an 8.8 percent jump in profit

to $14.4 billion on sales of $405 billion, topped the list both years,
with 468 Oregon employees getting one or both forms of assistance
in 2009, and 875 in 2008.
McDonalds, Taco Bell, Burger King, and Subway were in the

top 10 both years, and their competitors weren’t far behind: In all, a
dozen restaurant franchises were among the top 50 both years.
Other names near the top of the list included Harry & David,

Dollar Tree, and Target, as well as Goodwill and temp agencies like
Labor Ready.

Perhaps surprising, perhaps not: Public sector employers were on
the list in a number of spots. Oregon’s HomeCare Commission was
number 2 or 3.And added together, “various school districts,” Ore-
gon State University, and “various departments” of the State of Ore-
gon were in the top 50.
Even some unionized private-sector employers were on the list,

including Safeway, where most employees belong to United Food
and Commercial Workers Local 555. Rep.Witt, who is also a full-
time staff rep at Local 555, said Safeway probably made the top 10
both years because many of its employees are part-time.
That raises the question:What does the list mean?Are these sim-

ply large employers that happen to be in low-skill, low-wage indus-
tries? Or are they “irresponsible” employers with a “low-road”mar-
ket strategy that ends up burdening taxpayers? Both, saysWitt.
“These reports are an indictment of companies that fail to pay

their fair share and provide a full-time work week,” Witt told the
Labor Press, “and the end result is that we the taxpayers end up sub-
sidizing their workforce.”
Witt sponsored a bill in the 2007 session to require DHS to track

employers whose workers get food stamps or state medical assis-
tance. The bill didn’t pass, but DHS tried to accommodate his search
for information by adding a field for “employers” in the intake data-
bases DHS staff fill out when individuals apply for benefits.
As it stands, households qualify for food stamps if they’re at or

below 185 percent of federal poverty guidelines. So a single person
living alone would get food stamps if they earn below $20,035 a

Walmart employees get more state-subsidized medical
care and food stamps than any other Oregon business
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Democratic gubernatorial candidates John
Kitzhaber, left, and Bill Bradbury, right, have
been chasing labor endorsements since last
October. Above, the two candidates talk to
delegates at last year’s Oregon AFL-CIO
convention in Bend. Each has received support
fromunions,withBradburywinning the coveted
OregonEducationAssociation endorsement and
Kitzhaber getting backing from theAFL-CIO.
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EUGENE — Pat Riggs-Henson, a
31-year member of theAmerican Fed-
eration of State, County andMunicipal
Employees (AFSCME) Local 2831, re-
tired as executive secretary-treasurer of
the Lane County Labor Council. In do-
ing so, she also resigned her seat on the
OregonAFL-CIO Executive Board.
Riggs-Henson, 59, retired from her

day job as a career adviser for the Lane
Workforce Partnership in Lane County
in July 2008. There, she helped work-
ers over 55 who have been downsized,
dislocated or need job retraining.
She continued serving in the elected

post for the labor council (she was the
first woman to be secretary-treasurer)
until her term expired this month. [See
Lane County Labor Council election
story below.]
Now, she is a candidate for an open

seat on the Lane
County Board of
Commissioners.
She ran unsuc-
cessfully for the
County Com-
mission in 1989.
Over nearly

three decades,
Riggs-Henson
has been a union
and community

activist. She served AFSCME Local
2831 in various positions, including
president and chief steward. She was
on the Oregon AFSCME Executive
Board for many years and, for the past
several years served as a Council 75
trustee. Her stint on the Oregon AFL-
CIO Executive Board lasted 10 years.
She represented Oregon on the national

AFL-CIO Central Labor Council Ad-
visory Committee and, after retiring
from her day job, worked for the Ore-
gonAFL-CIO as director of the coordi-
nated campaign in Lane County.
Her résumé also includes 14 years

as an elected member on the Lane
Community College Board of Direc-
tors, 10 years on the Public Employees
Retirement System (PERS) Board of
Directors, plus terms on the boards of
the Northwest Youth Corps, Lane
Council of Governments, Democratic
Party of Lane County, and the United
Way.
Riggs-Henson grew up in Min-

nesota, where she was introduced to or-
ganized labor by her father, who
worked in the open-pit mines there.
She moved to Springfield in 1975.
She met Rick Henson, now a staff

representative for Oregon AFSCME
Council 75, in 1985. Theymarried, and
between them have four grown chil-
dren, three grandchildren, and one
great-grandchild.
Riggs-Henson is now busy cam-

paigning for the Lane County Board of
Commissioners, Position 2. Bill
Dwyer, who has held the seat since
1999, is not seeking re-election. She is
one of seven candidates— and the only
woman— filed to run. [In fact, among
17 candidates filed to run for three

spots on the five-member Lane County
Board, Riggs-Henson is the only
woman.] If any candidate captures over
50 percent of the vote inMay, theywin.
Otherwise, the top two vote-getters for
each seat advance to a runoff in the No-
vember general election.
Riggs-Henson is phone banking

every Tuesday,Wednesday and Thurs-
day, and canvassing every weekend.
For more information about her

campaign, or to volunteer, go to:
Patriggs-henson.com.
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EUGENE — Cj Mann has been
elected executive secretary-treasurer of
the Lane County Central Labor Coun-
cil. She succeeds Pat Riggs-Henson,
who retired.
Mann, president of the American

Federation of State, County and Mu-
nicipal Employees (AFSCME) Local
3267 at the Housing and Community
Services Agency of Lane County, was
president of the labor council, which
represents 42 local unions and 11,000
union members.
Succeeding her as president is Rick

Henson, a business rep for OregonAF-
SCME Council 75. Rick is married to
Pat Riggs-Henson.

Also elected at the Feb. 24 dele-
gates’ meeting were: First Vice Presi-
dent LeRoy Marney of Laborer’s Lo-
cal 121; SecondVice President Patrick
Smith of Painters and Allied Trades;
Recording Secretary Diane Alldredge
of AFSCME Local 2831 Lane County
Employees; at-large Board member
Merlene Martin, president of the Ore-
gon School Employees Association-
American Federation of Teachers; and
Trustee Gary Lyle of United Food and
CommercialWorkers Local 555.
Not up for election and still serving

on the labor council Board are at-large
members Kevin Gray of Fire Fighters
Local 1395; Steve Devereaux of the

NationalAssociation of Letter Carriers
Branch 916; Keith Appleby, Graduate
Teaching Fellows Federation Local
3544 at the University of Oregon; and
Tom Shackelford of Amalgamated
Transit Union Local 757.
Continuing to serve as trustees are

Bob Baldwin, president of Lane Com-
munity College Employees Federation
Local 2417, and Marcia Bell of Local
2417. Locals 3544 and 2417 are affili-
ated with the American Federation of
Teachers.
The newly elected officers will be

sworn in at the March 24 delegates’
meeting. They take officeApril 1.

Mann, Henson elected to top posts at Lane CLC

21

Requests for recognition election

February 2010
Union certifications and decertifications in Oregon and Southwest
Washington, as reported by the National Labor Relations Board and
the Oregon Employment Relations Board

Recognition elections

Date
Name of employer

Location

Results:
Union Union
Yes NoName of union

Name of employer Location
Number of employeesName of union

Local Motion

2/5
Umpqua Dairy Products (decertification)

multiple locationsTeamsters Local 962
47 84

Willamette Graystone (decertification) Roseburg
3Teamsters Local 962

2/16
Laurelhurst Village (decertification)

PortlandSEIU Local 503
76 23

2/18
Providence Home Health and Hospice

PortlandOregon NursesAssoc.
11 1

2/19
Budget RentA Car

PortlandTeamsters Local 305
18 7

Lane County Labor Council’s first woman S-T retires

RIGGS-HENSON
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Democratic leaders in Congress
said a final vote on major health insur-
ance legislation could take place
within a week or so, though exact de-
tails of what they’d be voting on were
not yet publicly available when this
publication went to press.
Broad outlines were clear, how-

ever. The bill would require all unin-
suredAmericans to buy health insur-
ance or face a tax penalty. Subsidies
would help lower-income individuals
pay for the insurance. Insurance com-
panies would not be allowed to refuse
new customers or boot old customers
just because they were sick— prac-
tices they use now in the market for
individual insurance. Insurance would
be sold at standardized benefit levels
in a government-run exchange, to

make it easier for individuals to de-
cide among different insurance offer-
ings. The cheapest health insurance
policies would pay 60 percent of a pa-
tient’s medical costs. The most expen-
sive employer-provided insurance
plans would have a 40 percent excise
tax imposed on them above a certain
level.
Meanwhile, insurers would have to

spend at least 80 percent of the money
they collect in premiums on medical
claims, and couldn’t impose lifetime
coverage limits. Dependents could
stay on their parents’ plans until age
26. Small businesses would get a tax
credit if they insure employees.
The bill would also expand Medi-

caid, the government health insurance
program for the poor, to cover every-

one below a certain low income level.
It would increase Medicare prescrip-
tion drug coverage and close the drug
coverage “donut hole”— the middle
portion of the prescription drug plan
in which seniors
currently pay
100 percent of
drug costs. It
would eliminate
MedicareAd-
vantage, the pri-
vatized spinoff
of Medicare that
has proven more
expensive than
regular
Medicare.And it would raise the
Medicare payroll tax on high-income
taxpayers, and start collecting it on in-
vestment income, not just wage in-
come.
The final version is expected to in-

clude a provision introduced by Sen.
Jeff Merkley (D-Oregon) that requires
construction contractors with five or
more employees or over $250,000 in
payroll to provide employee health
coverage or pay an annual penalty
starting in 2014. The penalty would be
$95 per employee in year one, $375
year two, and $750 after that. The
measure, applauded by construction
unions, would lessen the bid cost ad-
vantage of contractors that don’t pro-
vide health insurance.
One thing that won’t be in the final

version, Democratic leaders have as-
sured, is the public option, a govern-
ment-provided health insurance offer-
ing that would have competed with
private insurance companies.At the

request of top
Democrats,
last fall unions
backed a na-
tionwide cam-
paign to de-
mand the
public option
be included in
the bill. But in-
surance com-
panies opposed

it because competition from a public
insurance option would have cut into
their profit.
The legislation also does not end

the ban on Medicare bargaining for
better prices from drug companies, or
the ban on individuals importing pre-
scription drugs from countries where
governments keep prices low.
Leaders of organized labor earlier

objected strongly to the excise tax on
high-premium employer-paid health
plans, part of the Senate bill. They
predicted that to avoid the tax, insur-
ers would lower the cost of premiums
by cutting benefits and charging
higher co-payments and deductibles.
Labor leaders said the threshold was
set so low that it would penalize the
most expensive union-negotiated

plans.
President Barack Obama met with

labor leaders Jan. 11 in theWhite
House, and later announced a com-
promise excise tax proposal intended
to be the final version. Beginning in
2018, the amount of health insurance
premiums above $28,200 per family
would be taxed at 40 percent; the
threshold would rise each year at the
Consumer Price Index, plus 1 percent.
Vision and dental coverage would not
be counted toward meeting the thresh-
old. Some high-cost states would have
a higher threshold, as would plans of-
fered to workers in hazardous profes-
sions. The earlier Senate version
started the tax in 2013 at a threshold
$23,000.
Most elements of the legislation

won’t take effect until 2014 or later.
The House passed a version of the

bill Nov. 7, and the Senate passed its
version Dec. 24.As of press time,
Democratic leaders were meeting be-
hind closed doors to determine which
features of the bills would go back to
each chamber for a final vote.
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year; so would a family of four with in-
come under $40,792. Basically, any
full-time worker earning less than
$9.63 an hour can get food stamps, and
part-time low-wage workers are even
more likely to qualify.
Witt sought the information in order

to build a case that decent employers
are those that pay a living wage and
provide health insurance, while those
that don’t are a burden to society. Ulti-
mately, the information could bolster
arguments for a “pay-or-play” em-
ployer mandate to provide health in-
surance, another idea Witt has pressed
for.
The complete reports, including the

top-50 lists, are available online at:
nwlaborpress.org/2010/0319/3-19-
10DHS.html.

(From Page 1)

...Walmart

Health insurance reform bill moves closer to fruition

Working Families Party to meet March 30
TheWorking Families Party, an Oregon third party backed by several unions,

will hold its first meeting of the year at 6 p.m., Tuesday, March 30, at McMe-
namin's Kennedy School, 5736 NE 33rdAve., Portland.
Participants will discuss the party’s plans, including a campaign for a state-

owned bank, a voter registration drive, and this years’ electoral strategy now that
the Oregon Legislature has approved a version of the “fusion” voting the party
campaigned for.Working Families Party has sought the right to use its ballot line
to “cross-endorse” candidates of other parties. Last year, the Legislature moved to
list all party endorsements next to a candidate’s name beginning with this year’s
November general election. Activists believe the change will raise the profile of
minor parties like the Working Families Party, which takes positions on bread-
and-butter economic issues but remains neutral on divisive social issues.
A social and dancing will follow the business meeting.

Most elements of the
legislation won’t take
effect until 2014 or
later.
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AUTO MECHANICS 1005
Executive Board meets 4:30 p.m. Wednesday, April

14.
Membersmeet 10 a.m. Saturday,March 20, preceded

by a 9 a.m. shop stewards’ training session.
ALLMEMBERS are invited to shop stewards’ train-

ing. Stewards must attend steward meeting to be com-
pensated.
All meetings are at 3645 SE 32ndAve., Portland.
PLEASE NOTE: Rochelle Conrad will be available

from 8 a.m. to noon during the Regular Lodgemeeting to
answer any questions you may have about Health and
Welfare and Pension plans.

BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Board meets 10 a.m. Tuesday, March 23,
in themeeting room at 7931NEHalsey, Suite 205, Port-
land. TwoExecutive Board vacancies will be filled at this
meeting.
DELEGATE ELECTION NOTICE: Ballots were

mailed March 5, 2010, and returned ballots will be
picked up, by the election committee, from theMail Box
at 9 a.m. onMarch 22, 2010. Ballots will be counted on
March 22, 2010.

BOILERMAKERS 500
Membersmeet 10 a.m. Saturday,April 10, at 2515NE

Columbia Blvd., Portland.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Membersmeet 7 p.m.Tuesday,April 20, at 12812NE
Marx St., Portland.

CARPENTERS 247
Executive Boardmeets 6:30 p.m. Tuesday,March 23,

at the Carpenters Hall, 2215 N. Lombard, Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, April 15, at 12812

NEMarx St., Portland.

CENTRAL OREGON LABOR
COUNCIL

Delegates meet 5:30 p.m. Monday, March 22, at UA
290 Training Center, 2161 SE 1st St., Redmond.

CLARK, SKAMANIA &W.
KLICKITAT COUNTIES LABOR

COUNCIL
Delegates meet 6 p.m. Thursday,March 25, preceded

by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver,Wash.

COLUMBIA-PACIFIC BUILDING
TRADES

Delegates meet 10 a.m. Tuesdays, March 23 and
March 30, in Kirkland Union Manor II, 3535 SE 86th,
Portland.

ELECTRICALWORKERS 48
Electrical Women of Local 48 meets 5:30 p.m. Fri-

day, Mar 19 at 5th Quadrant, 3901b N. Williams, Port-
land
Marine Unit meets 5 p.m. Monday, Mar 22 in the

Meeting Hall
GeneralMembershipMeetingmeets 6:30pmWednes-

day, Mar 24 in the Meeting Hall. Doors open at 5:30pm
for sandwiches.
Your Business Manager Meeting, 8 a.m. – 12 p.m.

Saturday, Mar 27 in the Meeting Hall
Executive Board meets 6:30 p.m.Wednesdays,Apr 7

andApr 21 in the Executive Boardroom
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday,Apr 13 in the Executive Boardroom
Sound and Communication Unit meets 6 p.m.

Wednesday,Apr 14 in the Meeting Hall
Residential Unit meets 6 p.m. Wednesday, Apr 14 in

the Dispatch Lobby
Vancouver Meeting, 6 p.m. Wednesday, Apr 14 at

Round Table Pizza, 5016 NEThurston,Vancouver
Coast Unit meets 7 p.m.Wednesday,Apr 14atAstoria

Labor Temple, 926 Duane St.,Astoria
Wasco Unit meets 6 p.m.Wednesday,Apr 14 at Ben-

eventi’s Pizza, 201 Stueben, Bingen,WA
Bylaws Committee meets 5:30 p.m. Monday,Apr 19

in the Executive Boardroom

DEATH ASSESSMENTS: The March 2010 assess-
ment is $1.50. The following death assessments have
been declared: No. 2225, Edward L. Johnson; No. 2226,
Allenw. Conklin; No. 2227, Richard F. Lance; No. 2228,
Patrick J. McElroy; and No. 2229, Robert P. Schneller.
Effective 1/1/10, the Death Assessments are $1.50 per
month perActive member.

IBEW 280
Executive Board meets 4:30 p.m. Wednesday, April

7, at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, April 8, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Joint Unit meets 5:30 p.m. Thursday, April 15, at

33309 Hwy 99E, Tangent.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday,April 8, preceded by
a 5:30 p.m. Executive Board meeting, at 12779 NE
WhitakerWay, Portland.

EXTERIOR & INTERIOR
SPECIALISTS 2154

Members meet 5 p.m. Wednesday, April 21, at 1125
SEMadison, Suite 207, Portland.

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, April 7, at 2807

NW FruitValley Rd.,Vancouver,Wash.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday,April 8, at 4411 SW

Sunset Dr., Lake Oswego.

GLASSWORKERS 740
Executive Board members meet 5 p.m. Thursday,

April 1, at 11105 NE Sandy Blvd., Portland.
Portland areamembersmeet 6 p.m.Thursday,April 1,

at 11145 NE Sandy Blvd., Portland.
Eugene areamembersmeet 5 p.m.Monday,April 5, at

BestWesternGrandManor Inn, 971KruseWay, Spring-
field.
Salem area members meet 5 p.m. Tuesday,April 6, at

Candalaria Terrace, Suite 204, 2659Commercial St. SE.

INSULATORS 36
Executive Board meets 6 p.m.Wednesday,April 7.
Members meet 7 p.m. Friday,April 9.
Meetings are at 11145 NE Sandy Blvd., Portland.

IRONWORKERS 29
Membersmeet 7 p.m., Thursday,April 1, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRONWORKERS SHOPMEN
516

Members meet 6 p. m. Thursday, March 25, at 11620
NEAinsworth Cir., #300, Portland.

LABOR ROUNDTABLE OF
SOUTHWESTWASHINGTON
Delegates meet 8 a.m. Friday, March 26, at Home-

town Buffet, 7809-BVancouver Plaza Dr.,Vancouver.

LABORERS 320
Membersmeet 7 p.m. Thursday,April 8, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

LABORERS/VANCOUVER 335
Membersmeet 7 p.m.Monday,April 5, preceded by a

6:15 p.m. Executive Boardmeeting, at theVancouver La-
bor Center, 2212 NEAndresen Rd.,Vanc.,Wash.

LABORERS 483
Municipal Employees
Members meet 5:30 p.m. Tuesday, April 20, at the

Musicians Hall, 325 NE 20thAve., Portland.

LANE COUNTY CLC
Delegates meet 7:30 p.m. Wednesday, March 24, at

1116 SouthA St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDINGTRADES
Delegates meet at noonWednesday, March 24, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, April 7, pre-
ceded by a 7 p.m. Executive Board meeting, at 1400
SalemAve.,Albany.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, March

25, at 11105 NE Sandy Blvd., Portland. PLEASE
NOTE: This meeting is “Special Call” to vote on wage
allocation for the April 1 increase. Members will also
vote on Local 1236 bylaws and DC 5 bylaws.
Executive Board meets 5 p.m. Monday, April 5, at

11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, April

22, at 11105 NE Sandy Blvd., Portland.

MACHINISTS 63
Executive Board meets 4 p.m.Wednesday,April 7.
Members meet 10 a.m. Saturday, April 10, preceded

by a 9 a.m. stewards’meeting. PLEASE NOTE: Nom-
inations will be held at this meeting for one Executive
Board position, an election, if needed, will be held at the
May meeting.
Meetings are at 3645 SE 32ndAve., Portland.

MACHINISTS 1432
Swing and graveyard shift members meet at noon

Wednesday,April 14.

Regular membership meets 6:30 p.m. Wednesday,
April 14.
Shop stewards training session 9 a.m. Saturday,March

20.
Meetings are at 3645 SE 32ndAve., Portland.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, April 13,
followed by a 7 p.m. General Meeting at 2110 State St.,
Salem.

METAL TRADES COUNCIL
Delegates meet 5 p.m. Tuesday, March 23.
Executive Board meets 10 a.m. Thursday,April 8.
Meetings are at the IBEW Local 48 Hall, 15937 NE

AirportWay, Portland.

MOLDERS 139
Members meet 6:30 p.m. Thursday, April 15, pre-

ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

Executive Board meets 6:15 p.m. Wednesday, April
7.
General membership meets 7 p.m.Wednesday, April

20, preceded by a 6 p.m. stewards’meeting.
Meetings are held at 6025 E. Burnside, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, March 22, at IBEW
Local 48 Hall, 15937 NEAirportWay, Portland.

OPERATING ENGINEERS 701
PLEASE NOTE: Nominations of officers will be

held at these meetings.
District 1& 5membersmeet 8 p.m. Friday,April 2, at

Gladstone Union Hall, 555 E. First St., Gladstone.
District 3membersmeet 7:30 p.m.Tuesday,April 6, at

North Bend/CoosBay Labor Center, 3427Ash St., North
Bend.
District 3 members meet 7:30 p.m.Wednesday,April

7, at Marriott Courtyard, 600 Airport Rd., Medford.
(NOTENEWLOCATION)
District 2members meet 7:30 p.m. Thursday,April 8,

at the Comfort Suites, 969 KruseWay, Springfield.
District 1membersmeet 7:30 p.m. Tuesday,April 13,

at Longview Electricians Hall, 1145 Commerce Ave.,
Longview.
District 4 members meet 7:30 p.m.Wednesday,April

14, at Comfort Inn, 351 Lone Pine Dr., The Dalles.
(NOTENEWLOCATION)
District 4 members meet 7:30 p.m. Thursday, April

15, at DTCOffice, 148Main St., Hermiston.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m.Wednesday,April 21, at 11105
NE Sandy Blvd., Portland.

PLEASENOTE: Eachmembermay have a chance to
win 4 month dues by attending each month. David
Grycko would have had his dues paid for 4 months if he
had been at the Jan. meeting.

PLASTERERS 82
Members meet 5 p.m. Wednesday, April 7, at 12812

NEMarx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
Generalmembershipmeets 6:30 p.m.Tuesday,March

23.
Executive Board meets 6:15 p.m. Tuesday,April 13.
Meetings are at 6025 E Burnside, Portland.

ROOFERS &WATERPROOFERS
49

Executive Board meets 7 p.m. Thursday,April 1.
Members meet 7 p.m. Thursday,April 8.
Meetings are at 5032 SE 26th Ave., Portland. (503

232-4807)

SALEM BCTC
Delegates meet 10 a.m. Thursday, April 1, at the

IBEW 280 Training Center, 33309 Hwy 99E, Tangent.

SHEET METALWORKERS 16
Portland areaVOCmeets 6 p.m.Wednesday,April 7,

at the SheetMetal Training Center, 2379NE 178thAve.,
Portland.
Portland members meet 6 p.m. Tuesday, April 13, at

the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Medford areamembersmeet 5 p.m.Wednesday,April

14, atWild River Pizza, 2684N. Pacific Hwy.,Medford.
Eugene area members meet 6 p.m. Thursday,April 8,

at the Local 16 Hall, 4748 Franklin Blvd., Eugene.
Coos Bay area members meet 4 p.m. Thursday,April

15, atAbby’s Pizza, 997 First St., Coos Bay.

SIGN PAINTERS & PAINT
MAKERS 1094

Members meet 3:30 p.m. Monday, April 19, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, April 13, at the La-

bor Temple, 4480 RogueValley Hwy.#3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, April 5, at the Bay

Area Labor Center, 3427Ash, North Bend.

UNITED ASSOCIATION 290
Portland areamembersmeet 7:30 p.m. Friday,March

19, at 20210 SWTetonAve., Tualatin.
Astoria area members meet 6 p.m. Thursday, March

25, at theAstoria Labor Temple, 926 Duane,Astoria.
Bend area members meet 6:30 p.m. Tuesday, March

23, at the Local 290 Training Center, 2161 SW First,
Redmond.
Brookings area members meet 5:30 p.m. Tuesday,

April 2, at Curry County Search and Rescue, 517 Rail-
road St., Brookings.
Coos Bay areamembers meet 7 p.m. Tuesday,March

23, at the Coos BayTraining Center, 2nd&Kruse, Coos
Bay.
Eugene areamembersmeet 6:30 p.m.Monday,March

22, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

March 23, at 4816 S 6th St., Klamath Falls.
Medford areamembersmeet 6 p.m. Thursday,March

25, at 950 Industrial Cir.,White City.
Roseburg areamembersmeet 5 p.m.Thursday,March

25, at the Roseburg Labor Temple, 742 SE Roberts,
Roseburg.
Salem areamembersmeet 6 p.m.Monday,March 22,

at 1810 HawthorneAve. NE, Salem.
TheDalles areamembersmeet 6 p.m.Tuesday,March

23, at the United Steelworkers Local 9170 Union Hall,
The Dalles.
Humboldt-Del Norte Co. area members meet 6 p.m.

Tuesday, March 23, at the Eureka Training Center, 634
California St., Eureka.

UNITED STEELWORKERS 1097
Members meet 6:45 p.m. Wednesday, April 7, pre-

ceded by a 5:45 p.m. Executive Board meeting, in the
union office building,Westport.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.

Thursday, April 8, in the Northwest
Oregon Labor Council board room, at
1125 SEMadison, Portland.
Retirees meet 10 a.m. Thursday,

April 22, at SEIU, 6401 SE Foster,
Portland. All retirees are welcome.

CARPENTERS
Retired Carpenters meet for lunch

11 a.m. Monday, April 5, at Home-
town Buffet, (by Mall 205) 10452A
SEWashington, Portland.

ELECTRICALWORKERS 48
Retirees meet 11:30 a.m. Tuesday,

April 13, at Buster’s Texas Barbecue,
17883 Se McLaughlin Blvd., Mil-
waukie.

ELECTRICALWORKERS 280
Retirees meet between 11:45 a.m.

and noon Monday, April 5, at Home-
town Buffet at Lancaster Mall in
Salem. For more information, call
Don Ball at 541-327-3388.

GLASSWORKERS 740
Retirees meet 11:30 a.m. Thursday,

April 15, at Izzy’s Pizza, 1307 NE
102nd, Portland.

INSULATORS 36
Retiree breakfast 9:30 a.m. Thurs-

day, April 1, at the Dockside Restau-
rant, 2047 NW FrontAve., Portland.

MACHINISTS
RetiredMachinists meet 11:30 a.m.

Wednesday, April 7,at 3645 SE 32nd
Ave., Portland

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, April 12, n the
Northwest Oregon Labor Council
board room, at 1125 SE Madison,
#103G, Portland.

OREGONAFSCME
Retirees meet 10 a.m. Tuesday,

April 20, at theAFSCMEoffice, 6025
E. Burnside, Portland. Call Michael
Arken for information at 1-800-521-
5954, ext. 226.

TRANSIT 757
Retireesmeet 9:30 a.m.Wednesday,

April 7, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UNITEDASSOCIATION 290
Retirees meet 10 a.m. Thursday,

April 15, at 20210 SWTetonAve., Tu-
alatin.

Retiree Meeting Notices
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By DONMcINTOSH
Associate Editor

Can managers let workers use of-
fice e-mail for personal stuff, but ban
its use for union business? Can em-
ployers cancel a union contract if they
merge with a nonunion operation? Do
nurses lose the right to a union if they
spend 15 percent of their time oversee-
ing the work of others?
During the GeorgeW. Bush years,

the National Labor Relations Board
(NLRB) answered
“yes” to those ques-
tions, never mind that
the law the Board is
supposed to interpret
declares it official
U.S. policy to en-
courage collective
bargaining and pro-
tect workers’ freedom
of association.
The NLRB, the

little-known agency that administers
that law (the National Labor Relations
Act), has two parts: The Office of the
General Counsel conducts workplace
union elections and investigates and
prosecutes unfair labor practice
charges; and the five-member Board
itself functions as a kind of “Supreme
Court” of labor law.
In recent decades, the Board com-

ponent has swung back and forth, ex-
panding or restricting workers’union
rights depending on who’s in the
White House. By tradition, the presi-
dent fills three of the five Board seats
with individuals from his political
party. Democratic presidents have ap-
pointed pro-labor majorities, while Re-
publicans have appointed pro-manage-
ment majorities.
Now, U.S. Senate Republicans are

trying to stop the pendulum from
swinging back toward labor, using the
chamber’s undemocratic procedures
and the Constitutional requirement that
the Senate provide advice and consent
to the president’s appointments.
Board members serve five-year

terms, with one term expiring each
year. But the Board has now had three
unfilled vacancies since Dec. 31, 2007.
Senate Republicans have used a hold,

a hearing, and a filibuster to delay and
halt President Barack Obama’s NLRB
nominees.
The process began July 9, 2009,

when Obama sent three nominees to
the Senate for approval:
• Craig Becker, associate general

counsel of the Service Employees In-
ternational Union and theAFL-CIO,
has 27 years experience in labor law as
an union-side attorney and former pro-
fessor at the UCLA School of Law.

• Mark Gaston Pearce, a Buffalo,
NewYork attorney, has 31 years expe-
rience as a union-side lawyer and lec-
turer at Cornell University’s School of
Industrial Labor Relations Extension.
• Brian Hayes, the Republican labor

policy director for the U.S. Senate
Committee on Health, Education, La-
bor and Pensions (HELP), has 25
years of experience as an employer-
side attorney, and taught labor law at
Western New England Law School.
On Oct. 21, the Senate HELP Com-

mittee voted unanimously to approve
Pearce and Hayes, and 15-8 to approve
Becker. But the next day, Sen. John
McCain (R-Arizona) announced he
would block Becker’s nomination from
getting a vote on the Senate floor, and
called for the HELP committee to hold
a hearing on Becker’s nomination.
Becker, by then, had been for

months the target of a campaign led by
business groups, particularly the U.S.
Chamber of Commerce. The talking
points of the campaign, endlessly re-
peated, were:
• Because Becker worked for

unions, he could not be impartial and
would unfairly side with labor;
• Becker might do an end-run

around Congress, using his appoint-
ment to implement reforms like card-
check union recognition that are part
of the proposed Employee Free

ChoiceAct;
• Becker’s views on labor law are

“extreme,” “radical,” and “outside the
mainstream.” In a 1993 law journal ar-
ticle, he questioned whether employ-
ers ought to have any legal standing
when workers decide whether to
unionize.
To accommodate the Republicans,

HELP Committee Chair TomHarkin
(D-Iowa) scheduled a Feb. 2, 2010,
hearing. It was the first time since

1980 that a hear-
ing had been
held for a regular
NLRB nominee.
At the hear-

ing, Harkin de-
scribed Becker
as one of the pre-
eminent labor
law thinkers in
the United
States. Harkin

said Becker had made it very clear
“that he understands and respects the
distinction between his current role as
an intellectual advocate, and the role
he would play on the Board as an im-
partial adjudicator.”
Management-side attorneys who’d

worked across from Becker wrote let-
ters of praise. Sixty-six labor law pro-
fessors from the nation’s top law
schools attested to Becker’s integrity
and fairness and urged his immediate
confirmation.
Facing the senators, Becker testi-

fied that the reforms proposed in the
Employee Free ChoiceAct— card
check, binding arbitration for first con-
tracts, and triple backpay for illegally
fired workers— can’t be accom-
plished without Congress’ approval.
And Becker pledged that if confirmed,
he would “fairly, efficiently and faith-
fully apply the law,” and “always re-
main faithful to the will of Congress.”
All told, Becker answered more

than 420 written questions from Sen-
ate Republicans— 200 more than
were asked of Sonia Sotomayor before
her confirmation to a lifetime appoint-
ment to the U.S. Supreme Court.
On Feb. 4, the HELP committee

voted a second time to approve
Becker’s nomination, this time 13-10,
along party lines.
Then came the filibuster.A cloture

motion on Becker’s nomination— to
cut off debate and proceed to a vote—
was set for Feb. 9. Cloture takes 60
votes, and Democrats had 60. But then
Republicans demanded that newly-
electedMassachusetts senator Scott
Brown, scheduled to take office Feb.
11, be seated right away. Senate Ma-
jority Leader Harry Reid (D-Nevada)
relented, and Brown, a Republican,
was sworn in Feb. 4.When the cloture
vote was taken, it didn’t matter: Two
Democrats voted to uphold the fili-
buster: Ben Nelson of Nebraska, and
Blanche Lincoln ofArkansas. The
vote to cut off debate was 52 “yes,” 33
“no”, and 15 not voting. Becker’s
nomination failed to proceed to an up-
or-down vote.
In short, a supermajority of Democ-

rats in the Senate found itself unable
confirm the NLRB nominees of a
Democratic president. By contrast, the
Senate confirmed all five of Bush’s
NLRB nominees on Nov. 14, 2002 by
unanimous consent—without a single
objection— five weeks after they
were nominated. That was in a Senate
led by Democrats.
The Senate’s failure to confirm the

NLRB appointments leaves the Board
in limbo. The two Bush appointees
whose terms have not yet expired—
Republican Peter Schaumber and De-
mocratWilma Liebman— deadlock
on most controversial issues. Despite
that, they have continued to issue deci-
sions in cases where they agree— 538
cases over the last 27 months. But the
validity of those decisions has been
challenged in a number of federal
court cases.
Five federal courts of appeals have

upheld the NLRB’s authority to make
decisions with just two members, but
one court of appeals ruled that two-
member decisions aren’t valid. The
U.S. Supreme Court agreed Nov. 2
that it will decide the question, and is
scheduled to hear arguments from
both sides March 23.
Liebman, elevated to chair by

Obama in January 2009, has begun to
air her frustrations publicly, complain-
ing in a Feb. 5 statement that the
Board is “unable to move forward on

the most significant cases,” and on
Feb. 17 telling an audience atWash-
ington University Law School in St.
Louis that “the NLRB has become
emblematic of political paralysis.”
Obama hasn’t been able to fill ex-

isting vacancies, and more are coming.
InAugust, Board member Schaum-
ber’s term will expire, as will the four-
year term of Bush-appointed NLRB
General Counsel Ronald Meisburg.
Labor, especially theAFL-CIO, has

begun to call loudly for Obama to fill
the seats with recess appointments.
When the Senate fails to confirm pres-
idential appointments, presidents
sometimes wait until the Senate is in
recess and appoint them; they can then
serve until the end of the year.
Union officials were very disap-

pointed when Obama failed to make
the appointments during the Presidents
Day recess. But they now believe he
will come through during the two-
week Easter recess that starts March
30. Labor Secretary Hilda Solis told
theAFL-CIO Executive Council
March 3 there will soon be positive
news on Becker’s nomination.
As the U.S. Chamber of Commerce

is aware, there’s a lot at stake for labor.
The chamber produced a report in Sep-
tember that listed more than 50 deci-
sions by the Bush-appointed Board that
are likely to be reversed when Obama
appointees become the majority.
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KENNKENNEDY, a former busi-
ness manager of Graphic Communica-
tions International Union (GCIU) Lo-
cal 292 and retired Oregon School
Employees Association (OSEA) union
rep, died Feb. 27 after battling pancre-
atic cancer. He was 68.
Kenneth Earl Kennedy was born on

May 12, 1941, in Crab Orchard, West
Virginia. His father, James, was a coal
miner and a member of the United
MineWorkers ofAmerica. After Kenn
graduated from high school in 1959, the
familymoved to Portland, where James
joined the International Woodworkers
of America and found work in a
sawmill.
Kennedy enlisted and served four

years in the U.S. Air Force. He was
honorably discharged as a staff ser-
geant.
He returned to Portland and entered

the bookbinding trade in 1966 as a
member of Bookbinders Local 90B. He
worked at several binderies for the next
19 years andwas active in the union. He
held every office in the local from read-
ing clerk to president.
In 1985 he became business agent of

Local 90B and a few years later helped
merge that local and Lithographers Lo-
cal 202 to formLocal 292 of theGCIU.
Kennedy became executive vice

president and later was elected presi-
dent. He also was elected secretary-
treasurer of the PortlandAllied Printing

Trades Council and
represented it on
the Executive
Board of theNorth-
west Oregon Labor
Council.
Kennedy always

made sure that ma-
terial handed out at
any union function
contained theGCIU

orAllied PrintingTrades union “bug.” If
not, it didn’t get distributed.
Kennedy lost the presidency of Lo-

cal 292 in 1992 by 21 votes. He subse-
quently was hired as a business agent
for theOSEA,working out of its Salem
office. In 1995 he was transferred to
Coos Bay, where he represented 1,000
members employed in schools on the
South Coast in Coos, Curry, Douglas
and Lane counties.
He retired in 2003 at age 62.
He and his wife, Betty, enjoyed trav-

eling and were volunteer hosts for the
state park system. Kenn served on the
board of the Friends of ShoreAcresAs-
sociation. He enjoyed woodcarving,
and did volunteer civil case mediation
work for the CoosCounty court system.
An avid bicyclist, Kennedy rode in Cy-
cle Oregon bicycle treks from 1981-84.
Kennedy is survived by his wife;

three stepdaughters, two daughters, a
son; and 13 grandchildren.

IN MEMORIAM

Candidates’ workshop
slatedApril 3 in Salem
Political candidates and their cam-

paign managers are invited to learn
about Oregon’s labor movement, their
political issues, and endorsement
process at the OregonAFL-CIO Cam-
paign School Saturday, April 3, from 9
a.m. to 4 p.m. atAFSCMECouncil 75’s
Salem office, 1400 TandemAve., NE.
Union members who might be con-

sidering running for the local school
board or fire district also are encour-
aged to attend to get tips on putting to-
gether a successful campaign.
There is no charge, and lunchwill be

provided.
RSVP by March 24 by calling 503-

585-6320 or by e-mail to gra-
ham@oraflcio.org.

Unionists will bowl
for MDA onApril 25
The 21st annual Labor Bowl Chal-

lenge to benefit the Muscular Dystro-
phy Association (MDA) will be held
Sunday, April 25, from 1 to 4 p.m. at
Hollywood Bowl, 4030 NEHalsey St.,
Portland. Registration starts at noon.
Portland area labor unions have col-

lected $301,328.75 for the charity since
its inception. Money goes to buy
wheelchairs and braces for children, as
well as research and summer camps.
For more information, call Jim

Cook, president of Letter Carriers
Branch 82, at 503-493- 5903, or MDA
at 503-223-3177.

NLRB grinds to a halt as U.S. Senate fails to confirm

All told, Becker answered more than 420
written questions from Senate Republicans —
200 more than were asked of Sonia Sotomayor
before her confirmation to a lifetime
appointment to the U.S. Supreme Court.
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can gubernatorial primary.
In other political action, the Oregon

AFL-CIO endorsed Congressmen
David Wu, D-1st District, and Peter
DeFazio, D-4th District, for re-election.
Representatives of the Oregon State
Building Trades Council abstained in
the Wu vote, citing issues it has with
the congressman on several construc-
tion projects.
COPE postponed making endorse-

ments in the 3rd and 5th Congressional
Districts, and for U.S. Senate. Incum-
bent U.S. Rep. Earl Blumenauer and
U.S. Sen. Ron Wyden have yet to fill
out questionnaires, and the state labor
federation wants to discuss with in-
cumbent Rep. Kurt Schrader his posi-
tions on trade, health care reform and
finance accountability.
Delegates took action in only two

other statewide races, supporting the
re-election of Susan Castillo as Super-
intendent of Public Instruction and
Judge Robert Wollheim to the Oregon
Court ofAppeals.
In State Senate races, theAFL-CIO

endorsed Alan Bates, D-Medford, for
re-election, and Chris Edwards, D-Eu-
gene. Edwards is leaving the House,
where he received “Silver Medal” sta-
tus from COPE, to run for the Senate.
In the House, the AFL-CIO sup-

ported Bob Jenson, R-Pendleton; Greg
Smith, R-Heppner (contingent on him
turning in an acceptable questionnaire);
Jeff Barker, D-Aloha; Margaret Do-
herty, D-Tigard; Lou Frederick, D-
Portland; Sara Gelser, D-Corvallis;
Nick Kahl, D-Troutdale; Mike
Matthews, D-Gresham; Arnie Roblan,
D-Coos Bay; and Jefferson Smith, D-
Portland.All are incumbents.
COPE also is backing Lynn Howe,

D-Medford. She is running against in-
cumbent Republican Sal Esquivel.
Both Smith and Jenson have decent

COPE voting records in the Legisla-
ture, and both supported Ballot Meas-

ures 66 and 67. Last session, Smith,
whose father is a member of Plumbers
and Fitters Local 290, received a
“Bronze Medal” from the AFL-CIO,
putting him on par with Democrats
Kahl, Jefferson Smith, Debbie Boone,
Carolyn Tomei, Jean Cowan, Suzanne
Van Orman, Nancy Nathanson, and
Chris Harker.
Jenson received an “Honorable

Mention” for his voting record last ses-
sion.
Now, Smith and Jenson are targets

of the Oregon Republican Party. GOP
Chair BobTiernan sent each a scathing
letter warning them not to accept en-
dorsements or contributions from any
labor group. ‘Tea party’members have
been recruited to run against them.
Tiernan’s letter read in part:

“I have recently beenmade aware of
the intentions of public employee
unions in Oregon to provide you and
your campaign withmonetary, consult-
ing and grassroots support.... I strongly
urge you to refuse this support of the
public employee unions and their Dem-
ocratic allies.... If you choose not to re-
ject any assistance from the public em-
ployee unions and their Democratic
allies, then I respectfully request that
you consider removing yourself from
the election for the Republican Party
nomination ...”
In December, COPE made a round

of early endorsements for incumbents
with 100 percent COPE voting records.
Congressional and state races in

which no endorsement was made will
be revisited after the primary.

AUTOMOTIVE
'99 ACURA INTEGRA GS, 5-speed,
leather, sunroof, 6-cd changer, 120,000
miles, $5,995 cash only. 360-355-5199
’90 MERCURY COUGAR, V6, lots of ex-
tras, fair condition, $900 firm. 503 285-
1953
’47 CHEVY STYLEMASTER, 4 dr, needs
restored, $3,000. 503 289-0066 (Ed)

HOUSING
ROCKAWAY ocean front, 503-777-5076
http://home.comcast.net/~rockaway.beach
5 bdrms, 2 bath, now booking summer!
100 ACRES REDUCED, Timber Creek,
secluded single wide trailer 60’ x 14’, utili-
ties are all in, $600,000. 1-503-663-0622
ROCKAWAY BEACH houses for rent, two
houses, ocean front. 1-503-355-2136 or
503-709-6018
LINCOLN CITY vacation rental, 3 br, 2 ba.
$90/night, sleeps 8, 2 blks from beach, 4
blks from casino. 503-804-7976

WANTED
OLD WOODWORKING tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009
COLLECTOR PAYS CASH for older toys,
oil paintings, art pottery and unique items.
503-653-1506
JUNK CARS, Removal of unwanted cars
and pickups. 503-314-8600
MOTORCYCLES running or not, whole
bikes or parts, quads, jet skis, VW's, cash
paid, will pick up. 503-880-8183
CHEV ‘56-57 WCFB 2-4 carb set up, all or
part, ‘56-57 Corvette body, fiberglass, an-
thing. 503 590-4026 (Roger)

SPORTING GOODS
SADDLEMAN GEL SEAT, Corbin Gentry
seat, both for older Harley Davidson, both
excellent shape $150 each.503-285-4487
’02 FLEETWOOD PROWLER, 5th-wheel,
30-foot, extra clean, non-smoking, pow-
ered slide-out, queen bed. 503-774-9587
.45 ACP BULLETS, Herters 185 gr, full
jacket pointed wad cutter, 5 boxes of 100,
$75 for all. 503 658-6108
BOAT TRAILER, Eze Load 2,400 lb, sin-
gle axle, new tires. 503 643-6897 (Dale)
CZ MODEL 452 Lux .22, $225; early
model Remington 760, 30-06 4x Lyman,
sling, $300. 503 593-9242

MISCELLANEOUS
SNOW BEAR Pfaltzgraff dishes, over 100
pieces, place settings, serving pieces,
beverage glasses, $500. 503-771-1570.
TRAILER, 6 X 15 FLATBED, 18” siderails,
back 12’ tilts, single axle, 8-lug, $500
OBO. 503 307-3934
INVACARE M51CW, captain seat power
chair, like new, used 2 months, $7,623
new, sell $5,000 OBO. 503 407-3808
JEANS LIP SERVICE, side laced rocker
style, #307-G, size 36, red twill w/black
lacing, new w/tags, $30. 503 568-6159

FOR THE HOME
ANGLE IRON bed frame, 65” long, ad-
justable width $45. 503 753-1714
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Free classified ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) •

BARGAIN COUNTER
FR

EE

Ads MUST include area code or they will not be published

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Bakers Union inks law
firm to union contract
Bakers & Grain Millers Local 114

has signed a collective bargaining
agreement to represent employees at
the law firm of Kevin Keaney, P.C.
“Kevin has done an excellent job

serving as counsel for our local and rep-
resenting ourmembers,” said Local 114
Secretary Treasurer Terry Lansing.
Keaney has been the attorney for

both Bakers&GrainMillers Local 114
in Portland and Local 364 inVancouver
since forming his law firm in the late
1990s.
Keaney previously worked for sev-

eral law firms practicing labor law. He
also has a bachelor of science degree in
nursing.
Keaney represents employees and

labor unions, focusing on labor law,
employment law, and personal injury
cases in both Oregon andWashington.
“We are committed to the rights of

employees and labor,” Keaney said.

The American Federation of State
County and Municipal Employees
(AFSCME) Local 88, representing
nearly 2,800 workers at Multnomah
County, conducted an emergency en-
dorsement meeting March 10 due to
last-minute changes in candidate filings
for Multnomah County Chair and
Commissioner, District 2.
Chair TedWheeler vacated his posi-

tion to accept an appointment by Gov.
Ted Kulongoski to serve as state treas-
urer, following the death of BenWest-
lund. Wheeler then filed to run for
treasurer in the May primary.
Upon Wheeler’s sudden departure,

MultnomahCounty Commissioner Jeff
Cogen dropped his re-election bid in
District 2 in order to run for chair. Lo-
cal 88, which endorsed Cogen for re-
election, voted to support him in his
race for County Chair.
Local 88 took no action in the race

to succeed Cogen. Eight candidates
have filed to run.
At a candidates’ forum March 10,

each candidate had an opportunity to
make opening and closing statements,
and each responded to questions sub-
mitted directly bymembers.Afterward,
members took three straw polls, and
numerous proposals were made for en-
dorsements. Unable to reach consensus

after nearly two hours, members voted
to withhold an endorsement.
The eight candidates are Karol Col-

lymore, Chuck Currie, Gary Hansen,
Tom Markgraf, Paul van Orden,
Roberta Phillip, Maria Rubio and
Loretta Smith.

AFSCME Local 88 endorses Jeff
Cogen for Multnomah County Chair

(From Page 1)

...Labor endorsements for May primary

Teamsters, Longshore,
endorse Cornett for
Portland City Council
Teamsters Joint Council No. 37 and

the International Longshore andWare-
house Union’s Oregon Area District
Council have endorsed Jesse Cornett
for Portland City Council.
Cornett is challenging three-term in-

cumbent Dan Saltzman, who has been
endorsed by the Northwest Oregon La-
bor Council.
“Our members think what we need

right now is a fresh voice who is will-
ing tomake the tough decisions needed
to put Portlanders back to work,” said
Teamsters Political Director Lynn
Lehrbach.
Cornett has been an active partici-

pant in Portland’s progressive politics,
co-founding the Oregon Bus Project
and the political blog Blue Oregon. It
is his first run for public office.
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Open
Forum

Sen. Pflug: Legislators
agreed they ‘would
not unionize child
care centers’

By DAVIDGROVES
Imagine if a union contributed mil-

lions of dollars to a public-private part-

nership with the stipulation that the
State Legislature would kill a bill that
the union opposed—and that state leg-
islators agreed to this. We can see the
headline now: “Union bribes legisla-
tors; arrests imminent!”
That’s why the Senate Ways and

Means Committee hearing last month
was so extraordinary. Not only did such
an arrangement possibly exist—not in-
volving a union, but involving some of

the state’s biggest charitable founda-
tions — a state legislator openly ad-
mitted it and publicly reminded her col-
leagues of what she considered their
“commitment” to kill a piece of legis-
lation.
During a public hearing on HB

1329, which would allow child care
center directors and workers to bargain
collectively with the state over subsidy
rates and professional development,

Sen. Cheryl Pflug, R-Maple Valley, re-
minded her fellow senators that when
she and other legislators negotiated the
State Department of Early Learning’s
role in the formation of a public-private
partnership called “Thrive By Five,”
they made an agreement “that we
would not unionize child care centers.”
“Not doing this bill was the bright-

line promise that we made to the Paul
Allen Foundation, The Boeing Com-
pany and the McCaw family that con-
tributed the funding for this (Thrive By
Five),” Sen. Pflug said. “Wemight want
to remember that when we make a
commitment to somebody that gives us
$70 million, we might want to keep it.”
Sure enough, the Senate Ways and

Means Committee didn’t vote on HB
1329, which passed the House more
than a month ago on a 62-35 vote, so
the bill died at the cutoff deadline.
Last year, the bill met a similar fate,

passing theHouse but dying in the Sen-
ate, which attempted to amend it into
just a study.
Um. Is this legal?
(Editor’s Note: David Groves is the

communications director of the Wash-
ington State Labor Council.)

Supreme Court
ruling — could it
be a good thing?
ToThe Editor:
In the last issue of the Labor Press it

was nice to see AFL-CIO President
Richard Trumka and Change to Win
Chairwoman Anna Berger in agree-
ment about the recent Supreme Court
ruling “Citizens United v. F.E.C.” Both
leaders are appalled that corporations
have been granted the ability to spend
unlimited amounts of money in our
corrupt political system. Maybe this
rulingwill unify us and be the one issue
that many of our citizens will rally
around— and finallyWAKE UP!
If there is one matter of importance

that influences all decisions in our
many political arenas, it is the role
money plays in shaping legislation that
affects all of us. I have noticed that the
controversial 5-4 ruling has sparked a
lot of internet discussion. Movetoa-
mend.org sprung up overnight. Consti-
tutional rights for people, not corpora-
tions ... imagine that!

Change.org is sponsoring a contest
for new ideas. The idea to amend the
Constitution, regulating corporate
rights is one of the most popular ideas.
All of us can take part in a variety

of ways. Lobby your representatives,
participate in rallies and demonstra-
tions when called upon, network with
friends and others, strategize at your lo-
cal union hall, join and support social
justice groups such as “Jobs with Jus-
tice,” or just simply get involved in
whatever way you prefer.
If we sit on the sidelines and do

nothing, we cannot expect to accom-
plish any more than that ... nothing.

Bruce R. Dennis
Carpenters 247

Retired
Portland

DidWashington legislators commit to killing
a bill for Boeing, PaulAllen, McCawmoney?

ToThe Editor:
Injured workers who have settled

their cases can still get attorney help to
pursue their rights to medical services,
thanks to a recent Oregon Supreme
Court decision sought by the Oregon
Department of Consumer and Business
Services.
The case involved aworker who had

entered into a claims disposition agree-
ment. In a claims disposition agree-
ment, workers release their rights to dis-
ability benefits, and receive a lump-sum
payment from their employer or work-
ers’ comp insurer. More than 3,000 in-
juredworkers enter into claims disposi-
tion agreements every year. But by law,
a claims disposition agreement can’t re-

lease a worker’s right to medical serv-
ices — the worker is entitled to have
those paid for life.
Here’s the problem.Workers’ comp

insurers have argued that although a
claims disposition agreement can’t re-
lease the right to medical benefits, it
does release the right to attorney fees—
including the attorney fees needed to
get themedical benefits in the event of a
dispute.
The Department of Consumer and

Business Services, through itsWorkers
Compensation Division, disagreed. In
our view, the injured worker’s right to
medical benefits also included the right
to the attorney fees needed to obtain the
medical benefits if they are disputed.

But in a ruling in 2008, the Oregon
Court ofAppeals sidedwith the insurer.
When the Court of Appeals rules

against us, we don’t always ask the
Supreme Court to step in. But in this
case, we felt the issue was important
enough that we couldn’t let the ruling
stand. We argued that the law protects
not only medical benefits, but also the
right to attorney fees if those medical
benefits are disputed. Otherwise, the
right to medical benefits would be
meaningless for those who couldn’t af-
ford to pay an attorney on their own.
The case, Liberty Northwest v.

Watkins, was argued before the Oregon
Supreme Court in November 2009. In
late February, we got the result. The

Court ruled that injured workers who
enter into claims disposition agree-
ments do not waive their right to receive
attorney fees when they use an attorney
to help access medical benefits.
It’s a good outcome for the workers’

compensation system — not just right
as a matter of law, but right for injured
workers as well.

Cory Streisinger
Director

Department of Consumer and
Business Services

John Shilts
Administrator

Workers’Compensation Division
Salem

DCBS takes injured worker fight to Supreme Court — and wins

Zachary
Zabinsky

503-223-8517

• Social Security
• SSI - Disability Claims

Personal Attention To Every Case

Working For Disability Rights
Since 1983

NO FEE WITHOUT RECOVERY

621 SW Morrison, Portland
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While it’s no secret that 9 million
U.S. jobs have disappeared since the re-
cession began in December 2007, real
unemployment is much worse than it
might sound judging by official statis-
tics.
Officially, unemployment was 9.7

percent nationwide in January 2010:
14.8millionU.S. workerswere counted
as unemployed, and 6.3million of those
had been out of work for over six
months.
Fairview,Oregon resident JohnRab-

bai has been jobless since hisDecember
2008 layoff at a union-represented in-
dustrial laundry. At first, employers
would tell him they weren’t hiring but
would take his application. Now, said
the formerUNITEHERE shop steward,
somewon’t even accept applications. In

February, he learned his benefits would
be suspended because Congress hadn’t
reauthorized extended unemployment
benefits.
“I feel like American workers have

been abandoned,” Rabbai said.
There’smuch about the extent of un-

employment that the official statistic
doesn’t capture. The most widely-re-
ported unemployment number is gener-
ated by a pair of monthly surveys of
60,000 households and 410,000 work-
sites, conducted by theU.S. CensusBu-
reau for the U.S. Bureau of Labor Sta-
tistics (BLS). But only those who
weren’t working— and had looked for
work in the previous four weeks — are
counted as “unemployed.”
Another 1.7 percent, 2.5million peo-

ple, were classified as only “marginally

attached to the workforce” because
they’d looked for work in the last year,
but not in the last four weeks. And 1.1
million of those, 0.7 percent of the
workforce, were categorized as “dis-
couraged”workers—“persons not cur-
rently looking forwork because they be-
lieve no jobs are available for them.”
Then there are 8.3millionAmericans

(5.3 percent) in the survey who were
working part-time because they could-
n’t find full-time work.
Add those all up — unemployed,

marginally attached, and underem-
ployed — and you get 16.7 percent of
the workforce experiencing whole or
partial unemployment as of January.
And that still doesn’t describe the extent
of the crisis.
Unemployment is expressed as a per-

centage of the workforce, but many
would-beworkers are leaving thework-
force. In a bad economy, getting out or
staying out of the jobmarket is a rational
response. Laid-off workers go back to
school, or they take children out of paid
day-care and become stay-at-home
moms or dads. High school grads re-
main in their parents’ homes. College
grads and laid-off young adults move
back in with their parents.
And older laid-off workers retire

early, if they’re eligible. Last year, 2.7
million people applied for Social Secu-
rity retirement benefits, a surge of 20
percent over the year before.According
to a January 2010 report by the Urban
Institute, a Washington, D.C.,-based
think-tank, the surge was due in part to
the inability of many seniors to find
work.
High unemployment can turn off the

pipeline for new workers entering the
trades. Building trades unions can’t take
in new apprentices if there are no con-
struction jobs on which to train them.
Operating Engineers Local 701, based
inGladstone, has been closed to new ap-
prentices for two years, said Assistant
Business Manager Nelda Wilson, and
half of the union’s existing apprentices
are unemployed.
At Portland-headquartered Interna-

tional Brotherhood of Electrical Work-
ers (IBEW) Local 48, 700members are
on the out-of-work list, and a couple
hundred have been on it over a year.
With too little localwork on the horizon,
Local 48 Business Manager Clif Davis
has assigned a staffperson full-time to
help members apply for passports and
work permits to seek jobs in Canada;
120 members are looking at relocating
toAlberta, where oil exploration is fuel-
ing a construction boom.
Official unemployment statistics also

don’t capture the extent of mis-employ-
ment, themismatches that a high-unem-
ployment economy creates. A skilled
machinist hires on at Home Depot. An
architect takes a bottling job at a distill-
ery. A journeyman carpenter does odd
jobs as a handyman.When employment
picks back up, those overqualifiedwork-
ers may return to the job markets they
left.
Bad jobmarkets cause job-seekers to

lower their expectations. Mark Taylor,
39, has been jobless since a January
2009 layoff fromFreightliner’s Portland
truck plant, where he’d worked since

1994. Since the layoff, Taylor has ap-
plied forwork on a road crew, at theWa-
ter Bureau, and elsewhere, but his job
search is haunted by the memory of the
$22.75-an-hour he earned on the truck
assembly line, and he still callsMachin-
ists District Lodge 24 regularly to see if
Freightliner might recall any workers.
“It’s hard forme personally to accept

an $8-an-hour job,” Taylor told the La-
bor Press. “But then I think, ‘You have
to start over.’”
InDecember,Taylor got an interview

— for a $9-an-hour job at a produce
plant in theRivergate Industrial District.
But the interviewer expressed a concern
— that he would jump ship if Freight-
liner offered recall — and Taylor never
heard back.
High unemployment affects those

who do have jobs, too. Fearing the un-
employed are eager to take their place,
the employed may be less likely to ask
for raises, andmore likely agree towage
cuts.And theymay stay in jobs they dis-
like: The incidence of workers quitting
jobs declined dramatically in 2009, the
Congressional BudgetOffice reported in
February.
Lastly, the official statistic disguises

an important fact: Unemployment is
spread very unevenly, and the jobless
rate can differ dramatically depending
on what job market you’re in. A Febru-
ary 2010 study byNortheasternUniver-
sity’s Center for Labor Market Studies
found that a disproportionate share of
job losses in the current recession are be-
ing borne bymen (and blackmen in par-
ticular), by young workers under 30
(and teenagers in particular), by less
well educatedworkers, and by blue col-
lar workers (in crafts, production, trans-
portation, material moving, and general
labor). On the other hand, four-year col-
lege graduates, professional workers,
managers, and government employees
have been relativelywell protected from
job losses.

Rain Forest Boots
Made inAmerica!

Try a pair on, you’ll like them.

Tough boots for the Northwest.

AL’S SHOES
5811 SE 82nd, Portland 503-771-2130

Mon-Fri 10-7:30 Sat 10-5:30 Sun 12-6

True number is closer to 17 percent

Joblessness nationwide worse than stats reveal

Responding to continued high unem-
ployment, Congress approved the final
version of a “jobs” bill March 4.
AFL-CIOPresident RichardTrumka

called it “a Band-Aid on an amputated
limb.”
Under House Resolution 2847, the

Hiring Incentives to Restore Employ-
ment (HIRE) Act, the federal govern-
ment will pay the 6.2 percent employer
portion of Social Security payroll taxes
through the end of the year—whenever
an employer hires someone who has
been jobless more than 60 days. [They
can’t use the new employee to replace
an existing employee.] The employer
also gets a $1,000 corporate income tax
credit on their 2011 tax return if they
continue to employ the new hire for 52
weeks. The estimated cost to the federal
treasury of the two tax measures is $13
billion over a 10-year period.
The bill also extends the federal sur-

face transportation programs through
the end of 2010, and transfers about
$19.5 billion to theHighwayTrust Fund
from the general treasury— interest the
fundwas owed on gas taxes the govern-
ment collected. The funds transfer
would be enough to maintain highway
spending at last year’s level.
For advocates of infrastructure

spending, theHIREActwas a sad finale
to a bill that, when it passed theHouse in
December, contained $48 billion in new
infrastructure spending and $26.7 billion
in aid to the states.
Even that earlier version, titled the

Jobs for Main Street Act, looked cheap
next to the $700 billion bank bailout
and the $800 billion stimulus act. [In
fact, the Jobs For Main Street Act was
supposed to spend unused bailout funds,
suggesting that infrastructure jobswould
be purchased with crumbs from the
bankers’ table.]
But theHouse and Senate passed the

bill back and forth, amending it each

time.A new tax cut became the crux of
the bill, and infrastructurewas relegated
to an afterthought.
Congressman Kurt Schrader, the

only Oregon Democrat to vote against
HR 2847’s final version, said three-
fourths of the business owners he sur-
veyed told him the new tax incentives
won’t stimulate hiring: Businesses add
employees only when there’s demand
for their goods and services.
“Businesses aren’t going to hire new

employees just because we give them a
small tax cut,” Schrader said in a state-
ment explaining his vote.
When SenateMajority LeaderHarry

Reid (D-Nev.) called the bill a first step,
Trumka said he couldn’t agree more.
“We need 10 million jobs,” Trumka

said, “and Wall Street and the rich —
who have benefited for years from
Bush’s economic policies — need to
pay to rebuild the economy and middle
class they destroyed.”
Whatmight a real jobs bill look like?

Congress might do well to heed the lat-
est infrastructure “report card” of the
American Society of Civil Engineers.
America is failing to properly maintain
basic infrastructure, the group said, and
spent less in 2008 than at any time in
over two decades.
“We are still driving onEisenhower’s

roads and sending our kids to Roo-
sevelt’s schools,” the group’s president
said in February.
According to the report card:
• A third of America’s major roads

are in poor or mediocre condition, and
45 percent ofmajor urban highways are
congested.
• The nation’s 85,000 dams average

over 50 years old.
• 92 of the 257 locks in use on inland

waterways are more than 60 years old,
and 30 were built in the 1800s.
• Contaminated sites await cleanup

and redevelopment in 188 U.S. cities.

•Aging pipes leak an estimated 7 bil-
lion gallons of drinking water a day.
“We are drinking water from pipes

built when Teddy Roosevelt was presi-
dent,” said Congressman Earl Blume-
nauer (D-Ore.), an infrastructure advo-
cate. “My number one priority is to
rebuild America,” Blumenauer told the
Labor Press. “Roads, transit, sewer, rail,
cleaning up toxic waste sites … these
are labor-intensive projects that could
provide familywage jobs in every com-
munity.”
At the March 5 quarterly meeting of

the Oregon AFL-CIO, Secretary-Bar-
bara Byrd said the AFL-CIO — and
some congressmen— are advocating a
stock transaction tax. A tax of just 0.25
percent on each stock trade could raise
$150 billion, Byrd said, with half going
to rebuild the country’s infrastructure
and half used to drive down the national
deficit.
“It would put one out of every three

unemployed workers back to work,”
Byrd said.
Since the recession started, Oregon

has lost 148,600 jobs — 9 percent of
payroll employment. The unemploy-
ment rate stands at 10.7 percent and un-
deremployment is at nearly 21 percent.
To get back to a more normal 5 per-

cent unemployment, the United States
would have to create 583,000 jobs every
month (accounting for population
growth) for the next two years to fill the
gap.
“We’re not even close to doing that,”

Byrd said.
Byrd said that Congressmust include

Buy American provisions in any new
stimulus funding and renewable energy
subsidies it creates, and it must pass the
TradeReform,Accountability, Develop-
ment and Employment (TRADE) Act,
which would create a new U.S. trade
agreement model that benefits Amer-
ica’s workers.

Trumka calls new jobs bill ‘a
Band-Aid on amputated limb’
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