
By DONMCINTOSH
Associate editor

For the two business groups seek-
ing to overturn Oregon’sWorker
FreedomAct, anApril 9 court appear-
ance seemed to go poorly.

In the hearing before federal Judge
Michael Mosman, attorneys forAsso-
ciated Oregon Industries (AOI) and
the U.S. Chamber of Commerce
never got to explain in detail why they
think the law is preempted by the Na-
tional Labor RelationsAct, or say
much to support their contention that
it chills the FirstAmendment free
speech rights of employers. Instead
they spent most of the hour in court
defending their decision to name Ore-
gon Labor Commissioner Brad
Avakian and Portland-headquartered
Laborers Local 296 as defendants in
the case.

Lead attorney Scott Oborne—
from the Portland office of anti-union
law firm Jackson Lewis— seemed

hard-pressed to show that the law has
concretely harmed any employer, or
that the harm was coming from those
two defendants.

TheWorker FreedomAct, which
took effect Jan. 1, makes it illegal for
Oregon employers to fire or otherwise
penalize workers for refusing to take
part in employer-led anti-union meet-
ings. In other words, workplace anti-
union meetings must be voluntary.
But enforcement of the law is to be by
employee lawsuit, not legal action by
Oregon’s labor commissioner or
unions like Local 296.Workers fired
for refusing to attend anti-union meet-
ings can sue and win reinstatement,
back pay, triple damages and attor-
ney’s fees.

No such suits have been filed yet,
and when he opened the hearing,
Judge Mosman got right to the point.
His primary concern would be “judi-
ciability”— in other words, whether
the lawsuit was suitable for court.

Mosman questioned each side, cut-
ting through lawyerly arguments.

Oborne, the business group attor-
ney, built his case around a campaign
by Local 296 to unionize a Silverton-
headquartered cooked meat proces-
sor, BrucePac. BrucePac is a member
ofAOI and also a client of Oborne’s
firm, Jackson Lewis. In a written
statement, BrucePac’s CEO said the
company paid good money (to Jack-
son Lewis, presumably) to develop an
anti-union campaign that relies on ex-
pressing its viewpoint in mandatory
meetings. If it can’t hold mandatory
meetings, it forfeits a crucial element
of its communications strategy.

So how didAOI and the Chamber
end up suingAvakian and Local 296?
As deconstructed by Mosman, the
justification went like this: If Bru-
cePac were to hold a mandatory
meeting, a worker might refuse to at-
tend and be disciplined. Then proba-
bly Local 296 would file a complaint

with Avakian, de-
manding that he en-
force the law.
Avakian would
probably go to the
Oregon Department
of Justice (DOJ) to
get a legal opinion
as to whether a sep-
arate statute re-
quires him to en-
force the Worker
Freedom Act, and
the DOJ would
probably tell him
he had to enforce it,
which he would
then do.

In other words,
Judge Mosman
suggested, Oborne
was presenting a
string of hypotheti-
cals.

“Why can’t you
wait until a couple
of ‘probably’s are eliminated before
you bring this to court?” Mosman
asked.

Because, Oborne said, employers
are feeling the impact of the law right
now.

To back that up, Oborne read a
passage from theApril 2 issue of
Northwest Labor Press, which de-
scribed mandatory meetings as “a pri-
mary tool employers and anti-union
consultants use to defeat union cam-

paigns.”
“Our speech is

being chilled,”
Oborne said.

“There’s no First
Amendment right to
require others to lis-
ten to speech,”
countered John
Dunlop, attorney for
the Oregon Depart-
ment of Justice,
which is represent-
ing Commissioner
Avakian.

David Rosenfeld,
lead attorney for Lo-
cal 296, echoed that
argument, and called
it “pure speculation”
for the plaintiffs to
predict what the
union would do.
Rosenfeld wouldn’t
disavow Local 296’s
right to inform

workers about the Worker Freedom
Act, or help them file suit if an em-
ployer violated the Act. But it would
be up to the union whether to do those
things, Rosenfeld said, and AOI and
the Chamber have no way of knowing
what Local 296 might do.AOI and the
Chambermight just as well pick a cou-
ple of pro-unionworkers and sue them,
Rosenfeld said, on the grounds that the

SALEM —The Oregon AFL-CIO
will hold a memorial service at the
Fallen Workers Memorial at noon
Wednesday, April 28 —Workers Me-
morial Day.

The FallenWorkersMemorial is lo-
cated on the CapitolMall near themain
entrance of the Labor and Industries
Building, 350Winter St. NE.

Gov. Ted Kulongoski has issued a
proclamation declaringApril 28Work-
ers Memorial Day in Oregon.

The memorial service will include
the reading of the names of the 58Ore-
gon workers killed on the job in 2009,
as well as the eight Oregon soldiers
killed in military service last year. (A
list of those names appears on Pages 8
and 9 of this issue.)

The Oregon AFL-CIO also is ask-
ing union members to make arrange-
mentswith their employers to observe a
moment of silence that day.

Additionally, on Monday, April 26,
the Northwest Oregon Labor Council
will hold a memorial service at its
monthly delegates’meeting, as will the
the Lane County Labor Council on

April 28.
MichaelWood, administrator for the

Oregon Occupational Safety and
Health Administration, is scheduled to
speak at the NOLC meeting, which
also will include a presentation of col-
ors by the Oregon Military Funeral
Honors Program. The meeting starts at
7 p.m. at the IBEW Local 48 Hall,

15937 NEAirportWay, Portland.
WorkersMemorial Daywas enacted

by the AFL-CIO in 1989 to remember
workers killed or injured on the job.
April 28 was chosen because it is the
anniversary of the creation of the Oc-
cupational Safety andHealthAdminis-
tration and the day of a similar remem-
brance in Canada.

Unions to remember fallen workers
at memorial service in SalemApril 28
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The Oregon AFL-CIO will hold a Workers Memorial Day service at the
FallenWorkers Memorial in Salem at noon,Wednesday,April 28.

Judge expresses doubts aboutWorker Freedom lawsuit
Judge Mosman
suggested (that)
Oborne was
presenting a
string of
hypotheticals.
‘Why can’t you
wait until a
couple of
‘probably’s are
eliminated
before you bring
this to court?’

OnMarch 23, President Barack
Obama signed into law the Patient
Protection andAffordable CareAct.
Howwill it affect union members? It’s
complicated.

“TheAmerican NursesAssociation
(ANA) tried to boil this down, but
everyone is having difficulty because
it’s such a huge document, and there
are so many bits and pieces to it,” said
Barbara Crane,ANA board member
and president of the five-state National
Federation of Nurses.

The new law phases in, piece by
piece, over eight years. Its key features
are:

• Reforms of abusive insurance in-

dustry practices;
• Tax penalties on uninsured indi-

viduals and some employers that don’t
offer health insurance; and

•Ways to make it easier for indi-
viduals and small businesses to get in-
surance.

For those who have employer-pro-
vided health insurance coverage, the
law tries to let them keep it. That in-
cludes most union members: 83.5 per-
cent of union members have em-
ployer-provided health insurance,
compared to 62 percent of non-union
employees.

How does health insurance
reform affect union members?

(Turn to Page 12)
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By DONMcINTOSH
Associate Editor

It’s been nine years since a Repub-
lican-majority Congress stepped in to
overturn brand-new workplace er-
gonomic regulations issued by the Oc-
cupational Safety and Health Admin-
istration (OSHA). One year into a
Democratic White House and Demo-
cratic-majority Congress, there’s no
appetite in Congress for reinstating
those regulations.

Ergonomics, the science of fitting
work to the worker, is about maximiz-
ing productivity and minimizing in-
jury. In practice, it means introducing
tools, equipment, and training to pre-
vent workplace injuries caused by
repetitive motion and overexertion. Er-
gonomics injuries, more properly
calledmusculoskeletal disorders— in-
clude sprains and strains from heavy
lifting, and carpal tunnel and tendinitis
from repetitivemotion. Taken together,
they make up the biggest single cate-
gory in workers’ compensation cases,
both in frequency and dollar amount of
claims.

In the 1990s, the labor movement
pushed hard to get OSHA to use its
rule-making authority to require that
employers address ergonomic hazards.
OSHA is the agency that enforces the
Occupational Safety and Health Act.
The act requires employers to provide

a workplace “free from recognized
hazards that are likely to cause death
or serious physical harm.”As part of its
enforcement of the law, OSHA sets
safety and health standards for differ-
ent kinds of workplaces, like allowable
levels of exposure to lead and arsenic,
or requirements for personal protective
equipment.

Led by the appointees of President

Bill Clinton, OSHA developed similar
rules for ergonomics. But business
groups fought fiercely against the in-
troduction of those rules, and from
1994 on, the Republican-led Congress
attached “riders” to annual appropria-
tions bills, specifically forbidding
OSHA from releasing ergonomics reg-
ulations. OSHA finally had an oppor-
tunity to institute such a regulation just
as Clinton was leaving office.

The regulation would have required
employers to implement an ergonom-
ics program if they had musculoskele-
tal injuries in a workplace. That would
include looking at injury rates and
evaluating jobs for risk factors, and
then mitigating risks with equipment
and training. It would also include pro-
cedures to identify medical conditions
early on, before they become serious.
Employees would have to be involved
in the workplace response, and have
access to training. Finally, the most
controversial part of the regulation: In
addition to paying medical costs and
lost wages, employers would have to
pay injured workers wages until they
could get back to their regular jobs.

Business groups, including the U.S.
Chamber of Commerce, lobbied Con-
gress heavily to oppose the regulation,
and in March 2001, Congress voted to
repeal the ergonomics standard and
prevent OSHA from issuing a new

one. It was the first time since the 1971
passage of the Occupational Safety and
Health Act that Congress had inter-
vened to strike down a regulation ap-
plying the law. The vote was largely
along party lines, except that six Senate
Democrats and 16 House Democrats
joined Republicans in striking down
the law, while 13 House Republicans
bucked their party and voted to uphold
the regulation. The AFL-CIO de-
nounced the repeal, citing it as evi-
dence that the Republican White
House and Congress were fundamen-
tally anti-worker.

Safety and health standards overall
declined during the years of the Bush
Administration, saysAFL-CIO Safety
and Health Director Peg Seminario.

“It wasn’t just that [OSHA] didn’t
act,” Seminario said. “Employers
turned away frommaking investments
in safety. Much of the progress that
was made on ergonomics as a result of
strong enforcement actions in meat-
packing, poultry and the auto industry
eroded.”

“But when the dust settled over the
giant political controversy, people went
back to what is the logical thing to do,”
said Steven Hecker, senior lecturer of
environmental and occupational health
sciences at the University ofWashing-
ton School of Public Health. OSHA
made voluntary guidelines available

about ergonomic best practices in five
specific industries. And some busi-
nesses voluntarily implemented im-
proved ergonomics practices, Hecker
said.

“Many industries have recognized
you can reduce workers’ comp costs
and improve productivity by dealing
with poorly designedwork stations and
assembly lines,” Hecker said.

States also acted. California OSHA
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Ergonomic regulation reform put on the back burner
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SALEM — Last year, the Oregon
Occupational Safety and Health Ad-
ministration (OR-OSHA) slapped
Americold Logistics, a national refrig-
erated warehouse operation, with a
$740,400 fine for 10 willful safety vio-

lations, four serious repeat violations,
and 22 other serious violations of the
Oregon Safe EmploymentAct at its fa-
cility at 9501 S.E. McLoughlin Blvd.,
Milwaukie.Americold Logistics is one
of five Oregon locations for the At-

lanta-based corporation.
It was the fourth highest penalty is-

sued in the agency’s history.
The citations have been appealed.
The safety and health violations

were found during an inspection Sept.

16, 2009. The bulk of the violations
were related to how the companyman-
aged the safety and maintenance of
ammonia systems used in its commer-
cial refrigeration system.

“By not having proper safeguards in

place to contain ammonia, the com-
pany was putting workers in serious
danger of injury or death due to a ma-
jor chemical release or explosion,”
Oregon OSHA found.

Ammonia can cause severe alkaline
chemical burns to skin, eyes, and the
respiratory system. If a chemical leak
occurs, ammonia released from such a
system will expand rapidly, making it
difficult to contain.

Among other issues, the inspection
identified excessive ice buildup, creat-
ing the potential for system damage
and in some cases encasing valves,
making it difficult, if not impossible, to
close them in the event of an emer-
gency. The inspection also identified
significant corrosion of pipes andmiss-
ing drain valve plugs, making ammo-
nia release more likely.

OR-OSHA conducted an accident
investigation at theMilwaukie location
in 2007 after two employees were sent
to the hospital following an ammonia
compressor explosion. Eighteen viola-
tions were issued.

“Protecting workers from highly
hazardous chemicals should be the re-
sult of a credible program of inspec-
tions, hazard identification, and pre-
ventive maintenance to ensure the
system’s integrity,” said OR OSHA
Administrator Michael Wood. “The
safety of the facility’s workersmust not
be left to chance.” Another critical
component, he said, is accurately doc-
umenting regular inspections and test-
ing, to allow for appropriate tracking
and follow-up. In theAmericold facil-
ity, the inspection found that company
managers had documented the pres-
ence of safety measures that were not
in place.

OROSHA also citedAmericold for
violations of asbestos safety standards,
due to damaged insulation.

APRIL 16, 2010 NORTHWEST LABOR PRESS PAGE 3

OR-OSHA Enforcement Activity for Calendar Years 2000-2009
INSPECTIONS VIOLATIONS & PENALTIES ASSESSED

Year of
Inspection

2000 4,399 680 5,386 166,158 24.3 4,080 $1,498,274 244 $460,450 4 $130,000 6,464 $175,110 3,933
2001 4,823 848 5,671 199,891 24.8 4,757 $1,540,605 258 $396,630 2 $45,000 8,440 $288,845 4,093
2002 4,730 793 5,523 199,160 23.9 4,312 $1,522,055 203 $303,390 2 $100,000 7,292 $252,785 4,034
2003 4,460 821 5,281 210,171 23.0 4,222 $1,596,322 219 $475,130 0 $0 7,177 $251,025 3,893
2004 4,288 816 5,104 228,067 24.9 4,181 $1,477,010 213 $383,555 2 $120,000 7,142 $192,815 3,832
2005 4,091 738 4,829 268,095 22.2 4,334 $1,386,025 231 $458,900 2 $140,000 6,205 $178,165 3,755
2006 4,090 900 4,990 370,162 26.8 4,046 $1,393,915 261 $756,550 0 0 5,657 $228,375 3,653
2007 4,163 898 5,061 239,951 24.9 4,163 $1,517,850 274 $661,100 2 $30,000 5,693 $233,725 3,801
2008 4,331 952 5,283 207,972 23.9 4,649 $1,697,848 224 $486,975 2 $50,000 5,721 $203,695 4,020
2009 4,572 933 5,505 190,682 24.5 4,865 $1,775,998 170 $377,430 10 $700,000 6,416 $77,270 4,157

Safety Health Total
Employers
Covered

% In
Compliance

Serious

No. No. No. No.$ Penalty $ Penalty $ Penalty $ Penalty

Repeat Willful Other Citations
Issued

Data include inspections opened during calendar years 2005-2009. 2009 data is subject to change as inspections are completed over time.

Source: Information Management Division, Oregon Department of Consumer and Business Services, March 31, 2010

OR-OSHA finesAmericold $740K for serious safety violations
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In England in 1837, a butcher’s
driver was injured when another
worker overloaded his cart. Out of this
landmark case, Priestly vs. Fowler,
emerged the first time a clarification of
what protection or compensation a
worker was entitled to for injury on the
job.

Prior to this case, it had been well
established English law of negligence
that a master could be held liable for
an injured third party for injuries
caused by negligence by the master’s
servant.

However, in the 1837 case, Lord
Abinger refused to apply this general
rule to a situation in which the injured
third party was another servant of the
same master.

He denied recovery, declaring that
it would be absurd to hold an employer
responsible for injuries to one em-
ployee arising from the negligence of
another of his employees. This origi-
nated the “fellow servant doctrine” as a
defense for an employer sued by an in-
jured employee.

The English rule, relating to recov-
ery in industrial accidents, was almost
immediately adopted in the United
States. In the first recorded case in this
country in 1841, a South Carolina

court denied recovery to a locomotive
fireman who had been injured by the
negligence of the engineer under
whom he worked.

From that time on until the second
decade of the 20th century, legal re-
sponsibility for industrial accidents in
the United States was judged largely
according to the basic doctrines for-
mulated in these early decisions.

The common-law rules of employ-
ers’ liability were almost useless by
current standards, but at the time it
sounded fair. An employer, for exam-
ple, had to use reasonable care to pro-
tect his workers from injury. This in-
cluded providing them with a safe
workplace — including tools and ap-
pliances — and to establish rules of
conduct, which would warn them of
special dangers.

To recover damages, a worker had
to convince a judge that his employer
was negligent. If the employer was not
proven negligent, the judge would dis-
miss the case. Also, even if the em-
ployer was negligent, the employee
had to prove that he was not negligent,
too, in order to win the case.

Another employer loophole was
that management could escape pay-
ment of damages by contending that

the injured employee had “assumed”
the risk which resulted in his injury and
had waived his right to recover.

There was still another factor which
hurt the worker’s chances of recovery.
It was costly for the employee to take
legal action, and few had the resources
to initiate it.

Early unions and others agitated
strongly for both basic changes and
modification of these laws. Some
states did adopt statutes, which wipe
out the “fellow servant” rule, usually
directed at railroad accidents. First to
take such action was Georgia in 1856,
followed by Iowa in 1862.

Other states took similar action, and
there was gradual expansion of cover-
age to other workplaces. By 1910,
most states had laws varying from af-
firmation of common-law doctrines to
those which actually gave the injured
employee a little better chance in court
to recover damages.

A breakthrough was made by the
federal government in 1908.A lawwas
enacted granting certain of its employ-
ees the right to compensation when an
injury was sustained in the course of
employment. This was replaced by a
stronger law, with extended coverage
and benefits, in 1916.

Montana was the first state to pass a
compulsory workman’s compensation
law in 1909. It provided for a state co-
operative insurance fund in the coal
mining industry maintained by contri-
butions from the employer on a per
tonnage basis and from employees
based on their earnings. A $3,000
death benefit was provided and a $1 a
day maximum for permanent disabil-
ity.

By 1911, 13 states had appointed
investigative commissions, whichwere
followed by meaningful workman’s
compensation laws the following two
years. To Kansas and Washington go
the credit for being the first states to
pass such laws, although Wisconsin
was the first state to put its laws into
operation.

A joint commission was appointed
by the American Federation of Labor
(AFL) and the National Civic Federa-
tion, an organization which included
employers, in 1913. It undertook a
study of the new statutes and con-
cluded that they were the type of com-
pensation lawsmost desirable. This en-
couraged more states to act.

By 1932, only four states —
Arkansas, Mississippi, Florida, and
South Carolina— did not have “injury

pay” laws.
In 1948, Mississippi became the

last state to enact one.
(Editor’s Note: This article is from

the archive room of the Northwest La-
bor Press. It was written by Harry
Conn of Press Associates Inc., in Au-
gust 1971.)

‘Fellow Servant Doctrine’

Compensation for job injuries began with English common law
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Fatal refinery, mine blasts sadden, outrage unions
Five union Steelworkers
killed in explosion and
fire April 2 at Tesoro
Corp. in Anacortes,Wash.

PITTSBURGH (PAI) — Fatal ex-
plosions at a refinery in Washington
state and a coal mine in West Virginia
saddened and outraged unions, which
sent help for hurting families and in-
vestigative teams to the two sites while
criticizing the companies involved for
putting profits before people.

The first explosion and fire occurred
on April 2 at the Tesoro petroleum re-
finery in Anacortes, Wash. The blast
killed three operators: Matthew C.
Bowen, 31, of Arlington; Darrin J.
Hoines, 43, of Ferndale; and Daniel J.
Aldridge, 50, of Anacortes. Operators
Kathryn Powell, 28, of Burlington, and
DonnaVanDreumel, 36, ofOakHarbor,
died of their burns later at the hospital.

All were members of United Steel-
workers Local 12-591, a former Oil,
Chemical and Atomic Workers local.
Steelworker Matt Gumbel, 34, and su-
pervisor Lew Janz, 41, a former union
member, were severely burned and hos-
pitalized in severe and critical condition.

The second explosion, onApril 6 at
the nonunion Massey Coal Co., mine
inWhitesville,W.Va., killed 29miners.

Both the Steelworkers and the
United Mine Workers (UMWA) dis-
patched investigative teams to the sites,
even though Massey’s management is
aggressively anti-union and even
though the Upper Big Branch mine in

WestVirginia operates nonunion.
“This is a very difficult time for the

families, friends and co-workers of
these employees as well as for the en-
tire work force at the refinery. Our
thoughts and our prayers go out to
them,” said Steelworkers President Leo
Gerard after the Tesoro explosion and
fire. “Kathryn Powell and Donna Van-
Dreumel were true Women of Steel.”
Powell was born in Portland, but
moved with her family to Mount Ver-
non in 1984. She had worked for the
company for two years.VanDreumel is
a nine-year employee who leaves be-
hind a husband and two children, ages
6 and 10.

“It is obvious this industry still has
not learned from other refinery disas-
ters and near-misses,” said Steelwork-
ers Vice President Gary Beevers, who
heads the union’s oil sector. “They are
more concerned with their image than
taking appropriate action on safety.”

His commentswere prompted by in-
dustry lobbies citing the oil firms’
safety record. “The hearts and prayers
of all UMWA members are with the
families of those lost at Upper Big
Branch,” said Mine Workers President
Cecil Roberts. “We are all brothers and
sisters in the coalfields at times like
this.” The union pledged to help the
miners’ families, besides dispatching
the investigators.

But unionists and federal officials
also didn’t hesitate to point out the
companies put profits first, by disre-
garding safety. Massey, the huge coal
company that ownsUpper Big Branch,

was fined just last year for inadequate
ventilation and safety equipment at that
mine. According to Mine Safety and
Health Administration (MSHA)
records, since 1995, Massey’s Upper
Big Branch-SouthMine has been cited
for 3,007 safety violations. The com-
pany is contesting 353 violations, and
127 are delinquent.

Last year alone, MSHA proposed
$382,000 in fines against Massey
mines — a small percentage of the
company’s $2.69 billion in 2009 rev-
enue and $297.5 million in profits.

Massey’s appalling record ledAFL-
CIO President Richard Trumka, a for-
mer UnitedMineWorkers president, to
slam the company. “This incident isn’t
just amatter of happenstance, but rather
the inevitable result of a profit-driven
system and reckless corporate conduct.
Manymining companies have given too
little attention to safety over the years
and too much to the bottom line.”

“Massey Mine, and its CEO, Don-
ald Blankenship, have been cited for
over 450 safety violations in this mine.
Massey paid over $1million in fines in
the past year alone— and failed to pay
hundreds of thousands of dollars more
in fines it is contesting. Blankenship’s
attitude towards workers is showcased
in a memo addressing safety concerns
... He told his superintendents to put
coal production first because, ‘This
memo is necessary only because we
seem not to understand that the coal
pays the bills.’ “

The Steelworkers had sharp words
for Tesoro’s safety lapses.

TheNational Petrochemical andRe-
finers Association “brags the industry
has a lower injury rate than the U.S.
manufacturing sector as a whole,” Ger-
ard noted. “It’s incredible this industry
brags about its safety record just after
five people were killed in a refinery ex-
plosion.”

“The recordable injury rates OSHA
(Occupational Safety and Health Ad-
ministration) collects” — and that re-
finers cite— “measure items like slips,
falls, sprains and fractures, not poor
safety practices that lead to explosions
and fires. There’s a difference between
a sprained ankle and an explosion that
kills five people,” Gerard said.

Steelworkers refinery safety expert
Kim Nibarger, who is heading the
union’s investigative team at Tesoro,
added he “sat on a committee with rep-
resentatives from the oil companies for
months and we all agreed that OSHA
injury rates were not a measure of re-

finery safety and that data should not be
used, yet the American Petroleum In-
stitute (the oil companies’ lobby) keeps
publicly bringing up these injury rates
whenever there is an accident.

“It makes me think they are more
concerned with the industry’s image
than they arewith fixing the problems,”
Nibarger added.

The chair of the U.S. Chemical
Safety Board, John Bresland, also crit-
icized the safety record of the entire oil
industry. “The CSB has 18 ongoing in-
vestigations. Of those, seven occurred
at refineries. This is a significant and
disturbing trend the refining industry
needs to address immediately,” he said.
Local 12-591 has set up a “Tesoro

Incident Family Fund.” Contribu-
tions can be sent to the Tesoro Fed-
eral Credit Union, P.O. Box 248,
Anacortes, WA 98221; USW Local
12-591, P.O. Box 483,Anacortes,WA
98221; or call 360-293-6541.

According to the Progress Report
blog, Massey Corp. CEO Donald
Blankenship is not just a coal baron,
he’s also a right-wing activist million-
aire who sits on the boards of the U.S.
Chamber of Commerce and the Na-
tional Mining Association. He’s “a
highly active GOP fundraiser and
bankroller who is known for his out-
spoken opposition to labor unions.”

Blankenship’s closeness to promi-
nent Republicans helped him land al-
lies at the highest levels of the federal
mine safety system during the Bush
Administration.

In October 2006, after being re-
jected twice by the Senate, President
Bush put one-time Massey executive
Dick Stickler in charge of the Mine
Safety and HealthAdministration by a
recess appointment. Prior to that,
Massey COO Stanley Suboleski was

named a commissioner of the Federal
Mine Safety and Health Review Com-
mission in 2003.

According to the Progress Report,
in October 2000, after a coal slurry im-
poundment broke through an under-
groundmine shaft and spilled over 300
million gallons of black, toxic sludge
into Coldwater Creek and Wolf Creek
at Massey-owned Martin County Coal
in Kentucky, then-U. S. Secretary of
Labor Elaine Chao “put the brakes” on
an agency investigation by placing a
staffer to her husband, Sen. Mitch Mc-
Connell (R-KY), in charge.

In 2002, a Labor Department judge
levied a $5,600 fine. In September
2002, Massey’s political action com-
mittee gave $100,000 to the National
Republican Senatorial Committee,
which McConnell had previously
chaired.

Massey CEO politically connected
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2010 marks the 20th anniversary of
the “Mahonia Hall” reforms to Ore-
gon’s workers’ compensation system.

In recognition of that, Oregon Gov.
TedKulongoski and the Consumer and
Business Services Department will
hold a gathering at 10:30 a.m., Mon-
day, May 3, at the Capitol Galleria.

In addition to Kulongoski, other
speakers will include Bob Shiprack,
executive secretary of the Oregon
Building&ConstructionTrades Coun-
cil, and Wayne Drinkward, CEO of
Hoffman Construction Co.

In a one-day special sessionMay 7,
1990, the Oregon Legislature adopted
a controversial major overhaul of the
workers’ comp system (Senate Bill
1197). The special session followed
months of negotiations by then-Gov.
Neil Goldschmidt and a 14-person

committee composed of employers
and union officials. Meetings were
held in the basement of the governor’s
mansion, Mahonia Hall thus it was
dubbed the Mahonia Hall reforms.

At the time of the reform, Kulon-
goski was Oregon’s insurance com-
missioner and Shiprack was a state

representative from Beavercreek, and
chair of the House Labor Committee.

Shiprack was one of seven labor
representatives at Mahonia Hall.

For more information about the
May 3 event, contact LisaMorawski at
503-947-7897 or online at lisa.m.
morawski@state.or.us.
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A LIFETIME OF BEAUTIFUL SMILES BEGINS HERE
*Cosmetics *Orthodontics * Family Dentistry

PACIFIC
DENTAL

CARE, P.C.
1102 N.E. 82ND AVE.

PORTLAND, OR
(503) 408-8927

Monday-Friday 9 - 6 pm
Saturday 9 - 5pm

*Braces and Invisalign® - no wire ortho treatment
*Implant with affordable fee
*Wisdom teeth extraction with sedation
*Crowns, Bridges, Veneers, Lumineers-minimal tooth grinding
*Home of Perio Protect Method® - painless perio treatment
*Most insurance accepted
*Minimal copay for insured patients
*25%-50% discount for non-insured patients

FREE ADVANCED TEETH
WHITENING (after all

necessary treatments completed)
FREE Insurance Benefit

Tracking
FREE Braces Consultation

...Ergonomics reform fizzles
had already implemented an employer
ergonomics requirement, triggered if
employees turned up with identical
musculoskeletal disorders caused by
the same problem. In 2006, theWash-
ington State Legislature passed a law
mandating that hospital employers im-
plement ergonomics improvements to
reduce injuries caused when nurse as-
sistants lift and move patients.

But a national regulation, of the
kind OSHA was getting ready to im-
plement in 2001, appears to be off the
agenda. Congress would have to repeal
its legislation for OSHA to act.

“Given the political climate in Con-
gress, I don’t think there’s anyway you
could get them to overturn the prohibi-
tion,” says Seminario. It’s not just Sen-
ate Republican willingness to use the
filibuster, but also that Democrats are
concerned about the economy, and

business groups would argue that im-
posing ergonomic standards would be
a “job-killer.”

In fact, business is ready to fight any
movement in that direction. The latest
is an OSHA proposal to reinstate a re-
quirement that employers identify
musculoskeletal disorders on the work-
place injury log they’re required to file.
Under the Bush Administration, the
Labor Department got rid of a rule re-
quiring them to count such injuries.

In a Dec. 7, 2009, chat session, Jor-
dan Barab, deputy assistant secretary
of labor for occupational safety and
health, told a questioner that the pro-
posed reporting requirement is not a
prelude to a broader ergonomics stan-
dard. Labor Secretary Hilda Solis has
also said OSHA has no current plans
to pursue a new ergonomics rule.

Nor is it an immediate priority for
theAFL-CIO.

“It was such a huge political fight

that we lost,” Seminario said. Labor
doesn’t want to bang its head against
the wall fighting that fight again, Sem-
inario said: It wants to do something to
protect workers.

“Since the BushAdministration did
virtually nothing in the regulatory
arena on job safety for eight years,
there’s a huge backlog. It’s not just er-
gonomics. They didn’t issue a standard
on silica.We’ve had cranes collapsing.
We’ve got infectious diseases, pan-
demic flu.…”

Those other workplace safety issues
don’t have a law preventing OSHA
from taking action, Seminario said, so
theAFL-CIO is pushing the agency to
act on them.

“It’s not that we’ve abandoned er-
gonomics, by any means,” Seminario
said. “It’s just that given current legal
constraints and political and economic
realities, we have to ask, ‘how do we
move forward?’ ”

(From Page 2)

21
March 2010
Union certifications and decertifications in Oregon and Southwest
Washington, as reported by the National Labor Relations Board and
the Oregon Employment Relations Board

Recognition elections

Date
Name of employer

Location

Results:
Union Union
Yes NoName of union

Local Motion

3/3
City ofAshland Parks & Recreation

AshlandAshland P&RAssn.
19 1

Requests for recognition election
Name of employer Location

Number of employeesName of union

FairviewTransitional Care (certified nurse assistants) Grants Pass
36Teamsters Local 962

Avis Car Rental System Portland
37Teamsters Local 305

Pepsi NorthwestVending (decertification) Bend
50Teamsters Local 962

Portland French School Portland
38American Federation of Teachers - Oregon

Governor to mark 20th anniversary
of workers’ comp reform in Oregon

“When you are in a common boat, you have to cross the river
peacefully together.” CHINESE PROVERB

Oregon workers’
comp rates decline

Oregon employers are paying less
for workers’ compensation insurance
coverage in 2010. According to the
Oregon Department of Consumer and
Business Services, the workers’ com-
pensation “pure” premium rate in 2010
decreased by an average of 1.3 percent,
saving employers $18.1 million. Ore-
gon’s workers’ comp costs have de-
clined more than 60 percent since
1991, saving employers $17.4 billion,
the agency said.

According to a Premium Rate
Ranking Summary released in October
2008, the most recent data available,
Oregon’s premium rate index is $1.88
per $100 of payroll, ranking it the 39th
highest rate in the nation.
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Kaiser Permanente celebrated the
“topping out” of its new Kaiser West-
side Medical Center in Hillsboro at a
ceremonyApril 12.

Members of IronWorkers Local 29
and Operating Engineers Local 701
hoisted the final 36-foot long, two-ton
beam to the fourth floor roof of the pa-
tient bed tower before an audience of
business and civic leaders fromWash-

ingtonCounty, aswell several union of-
ficials.Many of those dignitaries signed
the beam, which is part of the over 4
million pounds of steel that make up
the structure.

“Topping out” is a tradition of the
IronWorkers that signifies the comple-
tion of a building’s structure, honoring
thework thus far, and to bring the build-
ing good luck, said Kevin Jensen, busi-
nessmanager of IronWorkers Local 29.

Between 25 to 30 ironworkers em-
ployed at The Erection Company
worked on the project.

According to Kaiser Regional Pres-
identAndyMcCulloch, the Kaiser Per-
manente Westside Medical Center is
the largest commercial construction
project currently under way in the Port-
land Metro area and is the first newly
built hospital here in nearly 40 years.

The $360 million project will bring
over 2,000 construction jobs and 1,100
permanent, family wage jobs when the
hospital opens in 2013, McCulloch
said. By the time the hospital is com-
pleted, nearly $60 million in wages to
local workers will have been paid,
money that ripples out into the area’s
economy.Already, workers have put in

over 65,000 hours on the job.
“In our sense, it’s our own little

stimulus project here to help the econ-

omy,” McCulloch said.
The Medical Center will open with

126 beds, but has room to grow to up

to 240 beds. The hospital will offer
emergency, general medical, maternity,
and surgical care.

IronWorkers ‘top
out’ new Kaiser
Medical Center

ChrisAldrich (left) andGiles Phillips shake hands after connecting the last iron beamat theKaiserWestsideMedical
Center inHillsboro.The two connectors aremembers of IronWorkers Local 29 employed atTheErectionCompany.
Kaiser Permanente and the IronWorkers held a “topping out” ceremonyApril 12. Topping out is a tradition of the
union that signifies the completion of a building’s structure and to bring good luck. Hoisting the beam into place was
DanThompson, a member of Operating Engineers Local 701.

Unionists will bowl
for MDA onApril 25

The 21st annual Labor Bowl Chal-
lenge to benefit the Muscular Dystro-
phy Association (MDA) will be held
Sunday, April 25, from 1 to 4 p.m. at
HollywoodBowl, 4030NEHalsey St.,
Portland. Registration starts at noon.

Portland area labor unions have col-
lected $301,328.75 for the charity since
its inception. Money goes to buy
wheelchairs and braces for children, as
well as research and summer camps.

For more information, call Jim
Cook, president of Letter Carriers
Branch 82, at 503-493-5903, or MDA
at 503-223-3177.
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KILLED ON THE JOB
IN OREGON IN 2009

GARY ANDERSON
Lineman

JOSE ARELLANO
Cattle ranch hand

TERESA BEISER
Lab Technician

MILTON BELTON
Truck driver

RICARDO CAMACHO
Farming Foreman

LARRY CANTRELL
Garbage truck driver

KRISTOPHER CAREY
Truck driver

HUGO CASTRO-ESTRADA
Carpenter

MONTY COTTON
Logger

JERRY CRANMER
Hotel owner

ZANE CULBERTSON
Log truck driver

DOUGLAS DEAN
Logger

CURTIS DEVERS
Delivery driver

GLENN DOBRUSKY
Wood sculptor

DOUGLAS DOTY
Logger

CHRISTOPHER FELDMAN
Construction foreman

EFRAIN FELIPE-LUCAS
Farm worker

HOLGER FUSSEL
Millworker

JOHN GEENAN
Truck driver

WALT GILE
Engineering technician

KEVIN GREGERSON
Welder

JAMES GRIZZELL
Satellite technician

RYAN HAIR
Truck driver

SKIP HARMON
Diesel mechanic

ROBERT HARTWELL
Truck driver

MYKE HOLMES
Auto shop owner

JOHN HUNTER
Grader operator

JOHN HOWZE
Millwright

WILLIAM HUXEL
Medical courier

JOHN JARRETT
Truck driver

GEORGE KENT
Truck driver

JEFFREY LEWIS
Highway maintenance worker

JAMES LOVELL
Landscaper

STEVEN MANWILL
Log truck driver

JAMES MARLOWE
School bus driver

JUAN MARTINEZ-GARCIA
Farm worker

AURELIANOMARTINEZ
Cattle ranch owner

RICK MENDOSA
Janitor

SHEENA MENDOZA
Hair stylist

DOUGLAS NELSON
Bartender

MICHAEL NELSON
Auto repairman

FRANCIS PELUSO
Maintenance worker

JAMES RIDDALL
Truck driver

LARRY SAPP
Machinist

KATHLEEN SCHERA
Business manager

KENNETH SCHNEIDER
Commercial fisherman

DONALD SHIRRELL
Service technician

FREDERICK SIKES
Dump truck driver

CHARLES SIMMONS
Lawyer

MAJESTIC SNOW
Merchant mariner

JOHN SPARKS
Flagger

WILLIAM SPEAS
Landscaper

DANIEL TOWNSEND
Helicopter pilot

THOMAS TUCKER
Taxi driver

STEVEN UPTEGROVE
Firefighter

GREGORYWILLIAMS
Landscaper

JAMES YANKEY
Highway maintenance worker

DONALD ZEBROFF
Farm worker

(Names on this fatality list are
compiled from Oregon-OSHA
reports, workers’ compensation
data, and newspaper reports.)

A partial list of names of
Oregon workers who have
died on the job since 1989

Jess Anderson, Augustin Anderton, Jeffrey Baker, Bruce Baxter, Den-

Workers Memorial Day April 28, 2010
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nis Beach, Ross Bennett, Steven Brandt, Michael Breaux, Paul
Bryan, Thomas Burke, Edwin Cain, Vernon Christensen, Mark
Christie, David Clancy, John Clark, Mark Clark, David Contreras,
Roger Durgan, Frank Ellis, Charlie England, Charles Ewing, Gerald
Fausnaugh, Javier Florean-Gomez, Robert Ford, Kelly Fredinburg,
Layne Fugate, Ruben Granados-Lopez, Jeffery Helgeson, Andrew
Herbert-Hooper, Shane Huntsman, David Lasley, Steven Lee, Ed-
ward Manley, Renea Midgley, Duane Miller, Chad Mitchell, Bryon
Osheedy, John Paradiso, Randolph Perry, Edward Phelan, Jose
Romero, Douglas Shellito, Gilbert Siewell, Arnie Singmaster, Mark
Slinker, Bradley Smith, Tom Suderman, Ronald Sutphin, Michael
Taylor, Cason Terjeson, Hector Terriquez-Chavez, Guntis Turks, Ken
Venard, Thomas Weede, Steven Wilkin, David Williams, Gregory
Young, John Young, Oleksandr Zdrylyuk, Daniel L. Coulter, Joseph
A. Davis, Griffin E. Fisk, Luis J. Gonzales, Gregory A. Hoffert,
Timothy J. Lannon, Thomas H. Kistler, Samuel L. Lazott, Grigory
V. Rogozhnikov, Alfredo Zamarano-Sierra, Matthew L. Barrows
Sr., Wiley D. Rasmussen, Noe Lira-Sanchez, John M.Allison,
Douglas R.Davis, Matthew S. Fitsgerald, Jeremy C. Gage, Adam
H. Cox, Timothy P. Smith, Timothy A. Bowers, Sarah G. Huang,
Christopher R Kroker, Jeffrey D. Hengel, Paul E. Gibson, Ricardo
“Ricky” M. Ruiz, Leland D. Price Jr., Jesse D. James, Ricardo
B. Moore, Mark R. Ransdell, David K. Hammer, Charles (Chuck)
A. Shull, Daryl R. Steenhard, Milan (Crouch) Smith Jr., David L.
Martinson, Michael S. Lowe, Jerome (Jerry) P. Sedlak, Harold E.
Hanscom, Elizabeth Roxanne Smith-Mcleod, David A. Burgess
Jr., Juan Rivas, Robert L. Chasteen, Daniel A. Knigge, Camilo U.
Becerra-Corona, Henry (Hank) C. Gauthier, Bobby D. Adams,
Kenneth F. Tison, Jessie D. Rucker, David C. Mackey, Richard
W. Black, Daniel R. Becker, Luther H. Stinson Jr., Leland S.
Halsell, James G. Clements, Russell L. Barker, Russell H. Simp-
son, Janet P. Knoke, Nathan D. Sigfrid, Steven J. Maine, Ronald
(Rollie) S. Weekly, Mark A. Hauser, Timothy M. Smith, Nicholas
Voris, Robert G. Cramer, Dan O. Taylor, Randall Harmon, Don-
ald M. Lea II, Michael W. Norris, Azucena Terrazas, Jacquelyn S.
Wyatt, Larry H. Zygar, Kit Baldwin, Judith D. Beeson, Michael L.
Blades, Jessie Blanton, Vernon R. Bonner, Scott K. Bradshaw,
Sharon L. Bybee, Fernando Campos, Randall E. Carpenter, Thomas
A. Chase, Charles W. Clemmer, Jeffery E. Common, Dennis G.
Costello, Robert H. Cramer, Michael S. Dodson, Christopher G. Ehly,
Claude J.Emmert, Robert S. Ervin, Rodney Falk, Dennis M. Fisher,
Edward Flemming, Anthony M. Frary, Raymond L. Gabbard, Vernon
R. Gardner, Tara L. Hall, Robert C. Hanners, Jon A. Harrod, John L.
Hasler, Kevin F. Hayes, Rex L. Hendren, Ernest S. Henschel, Judah
P. Hernon, Ali H. Houdroj, Kirk R. Huffstetler, Aaron R. Johnson,
Brandie S. Kirkendoll, Annette Kramer, Lorina A. Kyle, Paul D. Leep,
Eli T. Lewis, Tracy R. Lewis, James E. Marks, Kevin M. Montavon,
Todd A. Morris, Eugene R. Murphy, Monte Nelson, Jane O’Kern,
Jody & Jacob Oliver, Kenneth Oliver, Leroy N. Omer, William T.
Parmenter, Ryan R. Parrish, Frederico, Elisandro-Perez Lopez, Grace
E. Phelps, Benjamin E. Pool, Michael E. Powell, Thomas E. Ric,
Dennis W. Savage, Alvin W. Sheller, Charles A. Silvers, Barbara J.
Smith, Luis N. Solis, Gable Southwick, Morris L. Taylor, Azucena
Terrazas, Gary L. Thompson, William D. Tobin, Jason C. Wallace,
Roger Wangsgard, Alfred Westerfield, Wayne R. Whitmire, Carey D.
Williams, Steven C. Woodward, Robin L. Wright, Santiago Aeovitx,
David O. Bell, Christopher Blizzard, Cecil Bourne, Gary L. Brown, Earl
Burhans, Thomas A. Chase, Ronnie E. Chastain, Jose Ciau-Tox Williams
Cole, Dennis G. Costello, Jeffrey E. Dabill, Ronald E. DeWitt, James P.
Donathan, Daniel S. Dunlap, Ben Eder, Claude J. Emmert, Martin Er-
azmus, Randy A. Finley, Wayne A. Freitas, Gregoria Barcia-Munoz,
Billy Glenewinkle, Jared Hamrick, Elmer C. Harp, John R. Hazlett, Stan-
ley A. Heath Richard Hernandez, Jason A. Hoerauf, Philip C. Humbert,
Timothy D. Johnston, William A. Kelsey, John M. Knight, Kip Krigbaum,
Donavon E. LaDuke, Douglas Lake, Marty R. Lane, Steven Langlot,
David C. Laurie, Maria F. Mignano, Bobby C. Moore, William Parker,
Charles R. Redmond, Harley Renschler, Royald E. Richter, Timothy J.
Shipman, Robert Thompson, Mariano C. Torlao, Thomas L. Udenby,
Matthew J. Whitney, Domingo Zapata, Gregory V. Babb, Keithel R.
Baker, Robert P. Baker, William Benedict, Seth L. Blankenship, Cristo-
pher R. Blizzard, Rick Bloxham, Kyle R. Bowen, Bill D. Bowman,
Michael Brasuell, James L. Brenzier, Preston J. Cagle, Dale C. Cartner,
John Clark, Jesse V. Crites, Gerald V. Davis, Jeffrey E. Deprey, Todd A.
Dixon, Robert O. Gardner, Ronald E. Garrison, Donald Keith Gates,
William D. Gault,Thurston P. Gilchrist,Cecil A. Green, Robert A. Grey,
Scott L. Groth, Franklin J. Havens, Willie S. Jackson, Duane M. John,
Jonathan G. Johnson, Jon C. Joseph, Felix Juarez, David W. Keller,
Roger Kelly, Douglas A. Lake, Benito R. Lamas, Aaron Malsburg, Janet
A. Mangold, Michael G. McGill, Matt M. Miles, Luke N. Moen, Lazaro S.
Moreno, Gloria Murphy,Daniel L. Nations, Cipriano J. Perez, Jari Priddy,
Lloyd D. Rickard, Wesley H. Rinehart, Josiah Rohrer, Geronimo J. Sal-

gado, Donald Sayers, Floyd Snodgrass, Gary L. Stamp, Michael V.
Stanfield, Steven Streng, Antonio Tox, Dee C. Valentine, Robert G.
Veatch, Darrell Walters, John D. Wells, Carla A. Younce, Tom Abbott,
Ralph Adams, Larry Allen, Daniel Arntt, Gene Ast, Alvaro Aviles-Bejar,
Ernest Barber Sr., Danny Blumenthal, Daniel Booze, Kenneth Booze,
Terry Buel, Thomas Cassell, Catalino Castillo-Cornejo, Sheilagh Con-
roy, Randy Cook, Sonia Cooper, Debra Cousins, Terry Crafton, Alban
D’Auvergne, Hubbard Day Jr., Harold Dumond, Randy Duval, Den-
nis Edwards, Benjamin Ensley, Ernest Espinosa Jr., Bertram Fawver,
Brady Fromm, Gregory Haggard, Danny Hansen, Phillip Hansen, Pe-
dro Hernandez, Pedro Herandez, John Hoesly, Yuan Bin Huang, Rick
Hull, William Hunt, Mary Infante, Fred Jacob, Wayne Kanashige,
Kathryn Kester, George Kroker, Thomas Larson, Charles Lee, Maria
Leonardo, Shelie Macias, Tith Mao, Roger Maynard, Christopher Mc-
Cormick, Jack McGee, Jason Menteer, John Moore, Gerald Myers, Jim-
mie Norman, Hans Oesch, Marvin Pelzel, Alan Pilgrim, Bobbie Porter,
George Pownall, Jeffrey Prinz, Oscar Reichenbach, Neil Richmond, Brad
Rudabaugh, Harold Rogers, Forrest Schweiger, Matthew Shelden, Wal-
ter Slusarczyk, Floyd Snodgrass, Brian Spilka, Michael Spry, Roger St.
John, Travis Staven, Wilbur Strait, Juan Tellechea, Thomas Thorson,
Benjamin Toster, Brandon Vilhauer, Charles Vodehnal, Lisa Wampole,
Jack Weatherill, Joseph Wehr, Jerald Wiese, Henry Williams Jr., Robert
Winona, Nicholas Young, Arnulfo Amador-Segura, Lyle Barber, David
Bardwell, Fred Becker, Kenneth Berkey, Marcus Biggs, Gary Bird,
Kirk Bjornsen, Richard Bohrer, Wiston Boothby, Martin Brezina, Jef-
frey Burton, Mark Busch, Frank Butcher, David Campbell, James
Campbell, Charles Chandler, Thurston Clark, George Cox, Leslie Cun-
ningham, Peter Dahn, Kenneth Davis, Ivan DeBusk, Luis DeLeon-
Gonzalez, John Domenici, James Dunn, James Erickson, Les Ford,
Christopher Fritz, Michelle Howard, Matthew Hunsaker, Lloyd Jen-
son, Eric Johnson, Richard Kallio, Mark Keiser, Albert Kuhn, Leodore
LaTulippe, John Laudon, Francisco LeChuga-Davila, John Leibham,
Salvador Lopez-Torres, Donald MacLennan, Ronald Mallea, David
McAllister, James McCabe, Richard McCarthy, Bruce McKenzie, Shan-
non McMillen, Eric McNamara, Gerald Meeker, Henry Merryman,
Michael Miller, John Morgan, Stephen Nehilla, Richard Nelson, Wade
Nodine, Gabriel O’Connor, Harold Ochsner, Atushi Okubo, David Palco,
John Paola, Philip Picker, Eric Pierce, David Pizzarello, Joseph Por-
tugal, Eleno Ramierz-Lopez, Douglas Randles, Don Rapaich, John
Redernick, Rebecca Reid, Dan Roa, Michael Rogers, Linton Ross, Den-
nis Samson, Kevin Schaff, Louis Schroen, Vernon Smith, Russell
Smolinski, Kelly Stancliff, Michael Stinson, Lee Stults, Jerry Tack,
Bruce Thomes, Thomas Tye, Larry Ryan, Fausto Valdivia, Eliseo
Vasquez, Mateo Villanueva, Charles Vodhnal, Kelvin Voss, William
Wall, Clinton Webb, Theodore Webber, Ray Whitney, Thomas Wille-
ford, James Wright, John Wright, Randy Abrams, Todd Allen, James
Ankeny, Terry Barnard, Larry Behrend, Ronald Binam, Daniel
Bischopink, Brian Black, Michael Blackford, David Bowers, John
Broda, Richard Brown, Laurie Busby, Arlan Caya, Grant Chase, John
Coplen, Jeffrey Crume, James Davey, Andre Dube, Casey Ellis, Juan
Espino-Meza, Wayne Fountain, Michael Geib, William Hall, Edwin
Haller, Todd Harter, Larry Hetrick, James Jinkins, David Koch, Robert
Lindsey, Shannon Managhan, John Matlock, William McDaniel,
Robert McMaster, Ronnie Mills, Ronald Mink, Richard Mitchell, Ray-
mond Moxley, Melvin Napoleon, Kevin Neal, Stanley Ogan, Rick Par-
sons, Timothy Pate, Adrin Pointer, Jay Richins, Thomas Romero, Den-
nis Rose, Michael Saldi, Nehemias Sales, Ronald Sammons, Richard
Savoie, Jeffrey Shook, David Simmons, Elizabeth Slottee, Neil Tofell,
Frank Wharff, Richard Wood, Leonard Wright, Willis Adams, Carter
Anderson, Richard Anderson, Nolan Andrew, James Ankeny, Curtis Ar-
couette, Rosendo Arroyo, Gary Ayer, David Baker, Ronald Baldwin,
Victor Balero, Arlee Bales, Luis Barajas Paz, Alvin Birkholz, Gary
Bishop, Roger Bissonette, Brian Black, Robert Blair, Billy Bliss,
Lawrence Bock, Charles Bock, James Boland, Cary Borland, A. Bond,
Richard Boyd, Earl Boyd, Michael Boyle, Emil Brase, Kevin Brattle,
Mike Brenner, Victor Brewer, Margie Brinker, Leroy Britt, Arthur Brown,
Kristopher Brown, Delbert Carter, Margaret Caulfied, William Cavi-
nee, Mario Cervantes, Jason Childers, Robert Christiansen, Wayne
Church, Marlin Claridge, Patrick Davidson, James Day, John Day,
Mary Deboie, Dwayne De Wolf, Linda Deacon, Tim Dell, Kathleen De-
marest, Lewis Dennewitz, James Dent, Edwin Devoll, Leroy DeWolk,
Jimmie Dexter, Wendall Diel,George Dilley, Lonnie Dirks, Bryan Dodge,
Billy Dougherty, Rhory Draeger, Robert Duncan, Alroy Stevens,
James Stevenson, Charley Stewart, Charles Stewart, Paul Still, Michael
Stinson, Jon Storm,Viktor Strelnikov, Glendon Sundstrom, John Sur-
geon, Michael Tarbox, Connie Taylor, Jerry Taylor, Elmer Tec-Baeza,
Charles Teeter, Tom Tennant, Donald Thomas, Kathryn Thomas, Den-
nis Thomas, David Thompson, Paul Thoreson, Brian Tichenor, Darrell
Tidwell Donald Tobin, Brian Todd, Joseph Todd, Neil Tofell, John
Tollefson, James Treviso, Marvin Tugman, Jared Vandecar, Earl Van
Loo, Fautso Valdivia, Mark Vanwagenen, Neal Varland, Abraham

Vazquez-Figueroa, John Vega, Marceal Velasquez, Kerment Verner,
Collen Waibel, Kevin Walker, Frances Wall, William Wall, Anna
Wallinga, Frank Ward, Wayne Warmouth, Clifford Warner, James
Watson, Dennis Watson,Richard White, Mark Whitehead, Julie Whit-
ing, Orie Willcoxon, Ronald Williams, Richard Williams, Chis Willing-
ham, Timothy Wiltrout, Yolanda Wist, Jefferson Wong, Lloyd Wood,
Michael Woods, Cynthia Worcester, Troy Workman, Donald Wuite,
Kevin Wyman, Curtis York,James Young, William Young, Janine Youts,
Alan Zdunski, Richard T. Zegers, John Zimmerman, Jeremy Zuck,
Daniel Zurfluh, Gary Dunham, Donald Dunn, David Duryea, Charles
Echols, Delbert Eckman, Loren Eells, Paul Ehrlich, Daniel Elliott,
Leroy A. Elphic, Virginia K. Endecott, Benjamin Endicott, Alton Ep-
person, Robert Ervin, Glenn Ericksmoen, Brian Erickson, David Es-
tabrook, Darryl Farmer, Kenneth Fawcett, Jeffery Ferguson, John
Fergurson, Manuel Fernandez, Michael Fitch, Steven Fitch, John
Fitzgerald, James Fleming, Jesus Fletes, Pedro Flores, Charles Floyd,
Catherine Ford, David Foster, James M. Francke, Rachel Frederickson,
Allen Gallagher, William Gamez, Charles Gardner, Francis Gardner,
William Garrett, Ralph E. Gerking, Harold Gillaspie, Lee Gillins,
Rosealie Girtz, John Glasen, Warren Glaus, Rory Gnekow, George
Goddard, Thomas Goin, David Gomes, Bert Grant, Frank Gray,
Earnest Green, Linda Greenslitt, Robert Greer, David Griffin, Thomas
Gross, Grant Guenthner, Ralph Gurwell, Bernice Haas, Joseph Hahn,
Bruce Hale, William Hall, Buddy Hamilton, Larry Hampton, Jack
Hansen, Karl Hansen, Clarence Harder, Joseph Hargrave, Ray Har-
ris, Thomas Harris, Robert Harris, John Hartel, Michael Hartsell,
Chester Hatter, Jeffrey Hawks, Roger Hayes, Gary Heater, Sylvester
Hecky, Alton Heilman, Todd Heizelman, John Hennigan, Kenneth
Henry, Roderick Henry, Vidal Hernandez, Daniel Herring, Paul Herrle,
Thomas Hess, Harry Hester, Danny Hickey, Brian Hill, La Vernae
Hohnbaum, Ervin Holter, John Hone, Ronald Hopper, Thomas Hoss,
Henry Howe, Larry Howland, Deborah Hubbard, Max Hunnicutt,
Leslie, Hurliman, Neil Hurt, Keegan Hyder, Joel Ibarra-Ledesma,
Patrick Irish, Curtis Irwin, Sharon Iverson, Archie Jacks, Roy Jackson,
Gary Jacobs, James Jeffers, Thomas Jeffries, David Jenks, Billy Jes-
sup, James Jinkins, James Johnson, Preston Johnson, Richard John-
son, Jay Johnston, Kevin Johnston, Patricia Jones, William Jones,
Charles Kasper, Charles Kelley, Ronald Kellar, Russell Kennicott, Terry
Kilborn, Kenneth Killian, Milton King, Roy Kirk, Everett Klapprich,
Clarence Koch, Richard Korfhage, Joel Kowitz, Adam Kramer, William
Kreger, Louis Kronick, Gerald La Duke, Ronald Laird, Richard Lamison,
Marty Landeen, Phillip Langford, Roy Leach, Richard D. Leber, Diane
Lefler, Kenneth Leonard, Colby Lewis, Albert Linder, Randolph P.
Listrud, Clinton R. Livesay, Ralph Lucas, Laura Luce, Neil Lund,
Michael Lusby, Richard Lushenko, Scott Lyons, Malcolm MacGregor,
Anthony Maddock, Coby Makin, Alan Malotte, Sidney Mapplesden,
Daniel March, Timothy Mares, Mark Martin, Jacques Mathieu, Don-
ald McCart, Kenneth McCasland, Flint McCord, Michael McCoy, Daniel
McDonald, Steven McElroy, Timothy McLaughlin, Steven Meilicke,
Richard Mendolia, Allen Menely, Raymond Messier, Donald
Michaelis, Howard Miller, James Millican, Richard Milligan, Kent
Miner, Kenneth Minkler, James Minter, Alvin Mitchell, Todd Moe,
Cheryl Mohrbacher, Robert Moon, Curtis Moore, Benjamin Moore,
Keith Morgan, Betty Morin, Travis Morris, Duayne Morrissey, Alvin
Moss, Raymond Moxley, Daniel Murphy, Steve Murray, Gilbert Murry,
John Myers, Victorino Nava-Mancilla, José Navarro-Hernandez,
Richard Nave, Julie Neher, Truman Newsom, Robert Newton, Walter
Nitowski, Thomas Oddo, Clinton Ogle, Jeffrey O’Neil, José Orellana,
Lina Orson, Jerry Osborn, Amanda Ouderkirk, Russell Owens, Randy
Parke, Sandra Parker, Robert Paroli, Leslie Parrett, Richard Parrott,
Jerome Pavek, Martin Pearcy, Sophie Pearson, Fernando Pedroza
Urtez, Kenneth Penter, Louis Perrine, Daryl Peterson, Virgil Pfeffer-
korn, Eugene Phernetton, Robert W. Phippen, James Pieper, Eric
Pierce, Owen Ponchart, Steven Price, Cecil Purcell, John Purcell, Gary
Quackenbush, Thomas Quinn, Eric Ragland, Richard Ramsey, Derry
Randolph, Everado Rangel-Jasso, Steven Rapp, Dana Reckard, James
Rector, James T. Reed, Robert Reed, Lance Reed, Steven Reeder,
Douglas Reisbick, William Reisner, Dennis Remington, Lyle Renn,
Brian Rhoades, Christopher Rice, Orville Richards, Christopher Rider,
John Riley, Peter Roa, Jeffrey Robotkay, Thomas Romero, Robbie Ror-
den, Dennis Rose, Kenneth Rose, Ronald Ross, Jamilyn Rousse, Rex
Rowley, Dewayne Ruschman, Fou Saechao, Antelmo Salgado-Roman,
Randy Sammons, Ronald Sammons, Guadalupe Sandoval, Richard
Savoie, George Schill, Michael Schlimgen, Randy Schluter, Larry
Schmidt, Lawrence Schoonover, Douglas Scott, Richard Schuening,
Lowell Scott, Robert Seelye, Carl Selle, Carl Sether, Bradford Sexton,
Richard Shadley, Delmer Shanafelt, Donn Soto, Marlyn Sheppard ...

Sherar, Mark Shewfelt, William Shook, Dale Shreffler, Dale Siegel,
Mark Siemens, Dale Sizemore, Benedict Smith, Michael Smith, Tim-
othy Smith, John Snyder, Franklin Snyder, Carl Soderback, David

United States Army
Private First Class Richard DeWater

Grants Pass, Oregon

United States Marines
First Lieutenant Michael Johnson

Virginia Beach, Virginia
OSU grad, married in Keizer, Oregon

United States Marines
Corporal Matthew Lembke

Tualatin, Oregon

Oregon National Guard
Specialist Taylor Marks
Monmouth, Oregon

United States Navy
Petty Officer 3rd Class David Mudge

Sutherlin, Oregon

United State Army
Sergeant Elijah Rao

Lake Oswego, Oregon

United States Army
Chief Warrant Officer Joshua Tillery

Banks, Oregon

Oregon National Guard
Sergeant Earl Werner
Amboy, Washington

122 Oregonians or those with close ties to
Oregon have died while serving in Operation

Enduring Freedom and the War in Iraq:
19 from the Oregon National Guard

1 from the Washington National Guard
2 from the New York National Guard

67 from the United States Army
3 from the United States Army Reserve
23 from the United States Marine Corps

1 from the United States Air Force
6 from the United States Navy

OREGON COMBAT
MILITARY

DEATHS IN 2009
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AUTO MECHANICS 1005
Executive Board meets 4:30 p.m. Wednesday, May

19.
Members meet 10 a.m. Saturday, April 17, preceded

by a 9 a.m. shop stewards’ training session.
ALLMEMBERS are invited to shop stewards’train-

ing. Stewards must attend steward meeting to be com-
pensated.
PLEASENOTE:Rochelle Conradwill be available

from 8 a.m. to noon during the Regular Lodge meeting
to answer any questions youmay have about Health and
Welfare and Pension plans.
All meetings are at 3645 SE 32ndAve., Portland.

BOILERMAKERS 500
Members meet 10 a.m. Saturday, May 8, at 2515 NE

Columbia Blvd., Portland.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, April 20, at 12812
NEMarx St., Portland.

CARPENTERS 247
Executive Board meets 7 p.m. Tuesday, April 27, at

the Carpenters Hall, 2205 N. Lombard, Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, May 20, at 12812

NEMarx St., Portland.

CENTRAL OREGON
LABOR COUNCIL

Delegates meet 5:30 p.m. Monday, April 26, at UA
290 Training Center, 2161 SE 1st St., Redmond.

CLARK, SKAMANIA &
W. KLICKITAT COUNTIES
LABOR COUNCIL

Delegates meet 6 p.m. Thursday, April 22, preceded
by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver,Wash.

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Tuesdays, April 20,April 27
andMay 4, in Kirkland UnionManor II, 3535 SE 86th,
Portland.

ELECTRICALWORKERS 48
Electrical Women of Local 48 meets 5:30 p.m. Fri-

day,April 16, at 5th Quadrant, 3901bN.Williams, Port-
land.
Bylaws Committee meets 5:30 p.m. Monday, April

19, in the Executive Boardroom.
Executive Board meets 6:30 p.m.Wednesdays,April

21 andMay 5, in the Executive Boardroom.
Your Business Manager Meeting, 8 a.m. – 12 p.m.

Saturday,April 24, in the Meeting Hall
Marine Unit meets 5 p.m. Monday, April 26, in the

Meeting Hall.
General Membership Meeting meets 6:30pm

Wednesday,April 28, in theMeetingHall. Doors open at
5:30pm for sandwiches.
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday, May 11, in the Executive Boardroom.
Sound and Communication Unit meets 6 p.m.

Wednesday, May 12, in the Meeting Hall.
Residential Unit meets 6 p.m.Wednesday,May 12, in

the Dispatch Lobby.
Vancouver Meeting, 6 p.m. Wednesday, May 12, at

Round Table Pizza, 5016 NEThurston,Vancouver.
Coast Unit meets 7 p.m.Wednesday, May 12, at As-

toria Labor Temple, 926 Duane St.,Astoria.
Wasco Unit meets 6 p.m. Wednesday, May 12, at

Beneventi’s Pizza, 201 Steuben, Bingen,WA.
DEATH ASSESSMENTS: The following deaths

have been declared: #2230, Hans J. DeBruyn; No. 2231,
George Corfield; No. 2232,WilliamT. Bradford, Jr.; and
No. 2233, Colleen J. Gray. TheApril 2010 assessment is
$1.50. Effective 1/1/10, the Death Assessments are
$1.50 per month perActive member.

IBEW 280
Executive Board meets 4:30 p.m. Wednesday, May

5, at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, May 13, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.
EugeneUnit meets 5:30 p.m.Wednesday,May 19, at

the LU 290 Training Center, 2861 Pierce Parkway,
Springfield.
Salem Unit meets 5:30 p.m. Thursday, May 20, at

Salem Heights, Liberty &Madrona, Salem, OR.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, May 13, preceded
by a 5:30 p.m. Executive Board meeting, at Kirkland
UnionManor II, 3535 SE 86th, Portland.

EXTERIOR & INTERIOR
SPECIALISTS 2154

Members meet 7 p.m.Wednesday, April 21, at 1125
SEMadison, Suite 207, Portland.

FIRE FIGHTERS 1660
Membersmeet 8 a.m.Thursday,May 13, at 4411 SW

Sunset Dr., Lake Oswego.

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, May 5, at 2807

NW FruitValley Rd.,Vancouver,Wash.

GLASSWORKERS 740
PLEASENOTE:Meetingswill be “Special Call” to

vote on proposed changes to the agreement.
Eugene areamembersmeet 5 p.m.Monday,May 3, at

BestWesternGrandManor Inn, 971KruseWay, Spring-
field.
Salem area members meet 5 p.m. Tuesday, May 4, at

Candalaria Terrace, 2659 Commercial St. SE, Salem.
NOTEDATECHANGE.
Executive Board members meet 5 p.m. Thursday,

May 6, at 11105 NE Sandy Blvd., Portland.
Portland areamembersmeet 6 p.m.Thursday,May 6,

at 11145 NE Sandy Blvd., Portland.
at 11145 NE Sandy Blvd., Portland.

INSULATORS 36
Executive Board meets 6 p.m.Wednesday, May 12.
Members meet 7 p.m. Thursday, May 13.
Meetings are at 11145 NE Sandy Blvd., Portland.

IRONWORKERS 29
Membersmeet 7 p.m. Thursday,May 6, at 11620NE

Ainsworth Cir., #200, Portland.

IRONWORKERS
SHOPMEN 516

Members meet 7 p. m. Thursday, April 22, at 11620
NEAinsworth Cir, #300, Portland.

LABOR ROUNDTABLE OF
SOUTHWESTWASHINGTON
Delegates meet 8 a.m. Friday,April 23, Old Country

Buffet, 7809-BVancouver Plaza Dr.,Vancouver,Wash.

LABORERS 320
Members meet 7 p.m. Thursday, May 13, at Joe

Edgar Hall, Teamsters’Complex, 1850 NE 162ndAve.,
Portland.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, April 20, at the
Musicians Hall, 325 NE 20thAve., Portland.

LABORERS/VANCOUVER 335
Membersmeet 7 p.m.Monday,May 3, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NEAndresen Rd.,Vanc.,Wash.

LANE COUNTY LABOR
COUNCIL

Delegates meet 7:30 p.m. Wednesday, April 28, at
1116 SouthA St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDINGTRADES
Delegates meet at noon Wednesday, April 28, at the

SpringfieldTraining Center, 2861 Pierce Pkwy., Spring-
field.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, May 5, pre-
ceded by a 7 p.m. Executive Board meeting, at 1400
SalemAve.,Albany.

LINOLEUM LAYERS 1236
Portland area members meet 5:30 p.m. Thursday,

April 22, at 11105 NE Sandy Blvd., Portland.
Executive Board meets 5 p.m. Monday, May 3, at

11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, May

27, at 11105 NE Sandy Blvd., Portland.

MACHINISTS 63
Executive Board meets 4 p.m.Wednesday, May 5.
Membersmeet 10 a.m. Saturday,May 8, preceded by

a 9 a.m. stewards’ meeting. PLEASE NOTE: There
will be an election for one Executive Board position on
May 8, 2010. Polls are open from 8 a.m. to 4:30 p.m.
Meetings are at 3645 SE 32ndAve., Portland.

MACHINISTS 1432
Swing and graveyard shift members meet at noon

Wednesday, May 12.
Regular membership meets 6:30 p.m. Wednesday,

May 12.
Shop stewards’ training session 9 a.m. Saturdays,

April 17 andMay 22.
Meetings are at 3645 SE 32ndAve., Portland.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, May 11,
followed by a 7 p.m. general meeting at 2110 State St.,
Salem.

METAL TRADES COUNCIL
Delegates meet 5 p.m. Tuesday,April 27.
Executive Board meets 10.m. Thursday, May 13.
Meeting are at IBEW Local 48 Hall, 15937 NEAir-

portWay, Portland.

MOLDERS 139
Members meet 6:30 p.m. Thursday, May 20, pre-

ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

GeneralMembershipmeets 7 p.m.Wednesday,April
21, preceded by a 6 p.m. stewards meeting.
Executive Board meets 6:15 p.m. Wednesday, May

5.
Meetings are at 6025 E. Burnside, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegatesmeet 7 p.m.Monday,April 26, in at IBEW
Local 48 Hall, 15937 NEAirportWay, Portland.

OFFICE AND PROFESSIONAL
EMPLOYEES 11

Members meet 7 p.m. Tuesday, May 11, at 7931 NE
Halsey #103, Portland. Please note: Installation of offi-
cers will take place at this meeting.

PAINTERS & DRYWALL
FINISHERS 10

Membersmeet 6 p.m.Wednesday,April 21, at 11105
NE Sandy Blvd. 2nd Floor, Portland. No-
tice: Nominations for President and 2 delegate positions
to the district Council will be taken.

PLASTERERS 82
Members meet 5 p.m. Wednesday, May 5, at 12812

NEMarx St., Portland.

ROOFERS &WATERPROOFERS
49

Executive Board meets 7 p.m. Thursday, May 6.
Members meet 7 p.m. Thursday, May 13.
Meetings are at 5032 SE 26TH Ave., Portland (503

232-4807).

SALEM BCTC
Delegates meet 10 a.m. Thursday, May 6, at the

IBEW 280 Training Center, 33309 Hwy 99E, Tangent.

SHEET METALWORKERS 16
Portland areaVOCmeets 6 p.m.Wednesday, May 5,

at the SheetMetal Training Center, 2379NE 178thAve.,
Portland.
Portland members meet 6 p.m. Tuesday, May 11, at

the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Medford areamembersmeet 5 p.m.Wednesday,May

12, atWild River Pizza, 2684N. Pacific Hwy.,Medford.
Eugene area members meet 6 p.m. Thursday, May

13, at the Local 16 Hall, 4748 Franklin Blvd., Eugene.
Coos Bay area members meet 4 p.m. Thursday, May

20, atAbby’s Pizza, 997 First St., Coos Bay.

SIGN PAINTERS & PAINT
MAKERS 1094

Members meet 3:30 p.m. Monday, April 19, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, May 11, at the La-

bor Temple, 4480 RogueValley Hwy.#3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, May 3, at the Bay

Area Labor Center, 3427Ash, North Bend.

ATU 757
Charter members meet 7:30 p.m. Monday, April 19,

at the SalvationArmy, Rose Center for Seniors, 211 NE
18thAve, Portland (18th & Sandy Blvd, adjacent to the
ATU office.) Charter day members meet 10 a.m. Tues-
day,April 20, at Schoppert Hall, 1801 NE Couch, Port-
land.
Salemmembersmeet 7:30 p.m. Tuesday,April 20, at

theWest Salem Branch Public Library 395 Glen Creek
Road, Salem.
Eugene members meet 7:30 p.m. Wednesday, April

21, and Eugene day members meet 10 a.m. Thursday,
April 22, at theWoodworkers Local Lodge, 1124 South
A St., Springfield.
Corvallis members meet 7:45 p.m. Thursday, April

22, atWoodstock Pizza, 1045 NWKings Blvd, Corval-
lis
Medford members meet 7:30 p.m. Thursday, April

22, at Bruno’s Pizza and Pasta, 2105 Roberts Rd., Med-
ford.
Portland School Busmembersmeet 6 p.m. Thursday,

April 22, at Rigler School, 5401 NE Prescott, Portland.
Vancouver members meet 7 p.m. Sunday, April 25,

at the Laborers Hall, 2121 NE Andresen, Vancouver,
Washington.
AMRNorthwest Josephine County, BendAreaTran-

sit, LAMARAdvertising andValley Transit
See your liaison officers.
PLEASENOTE: ATUmembers are invited to attend

any of the above-listed meetings.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, April

16, at 20210 SWTetonAve., Tualatin.
Astoria area members meet 6 p.m. Thursday, April

22, at theAstoria Labor Temple, 926Duane St.,Astoria.
Bend area members meet 6:30 p.m. Tuesday, April

20, at the Local 290 Training Center, 2161 SW First,
Redmond.
Brookings area members meet 5:30 p.m. Tuesday,

April 27, at Curry County Search and Rescue, 517 Rail-
road St., Brookings.
Coos Bay area members meet 7 p.m. Tuesday, April

20, at the Coos BayTraining Center, 2nd&Kruse, Coos
Bay.
Eugene areamembersmeet 6:30 p.m.Monday,April

19, at the SpringfieldTraining Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

April 20, at 4816 S., 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, April

22, at 950 Industrial Circle,White City.
Roseburg area members meet 5 p.m. Thursday,April

22, at the Roseburg Labor Temple, 742 SE Roberts,
Roseburg.
Salem area members meet 6 p.m. Monday,April 19,

at 1810 HawthorneAve. NE, Salem.
TheDalles areamembersmeet 6 p.m. Tuesday,April

20, at the United Steelworkers Local 9170 Union Hall,
The Dalles.
Humboldt-Del Norte Co. area members meet 6 p.m.

Tuesday, April 20, at the Eureka Training Center, 634
California St., Calif.

UNITED STEELWORKERS
1097

Members meet 6:45 p.m. Wednesday, May 5, pre-
ceded by a 5:45 p.m. Executive Board meeting, in the
union office building,Westport.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Retirees meet 10 a.m. Thursday,

April 22, at Westmoreland Union
Manor, 6404 SE 23rdAve., Portland.
Executive Board meets 10 a.m.

Thursday, May 13, in the Northwest
Oregon Labor Council board room, at
1125 SEMadison, Portland.
All retirees are welcome to attend.

CARPENTERS
Retired Carpenters meet for lunch

11 a.m. Monday, May 10, at Home-
town Buffet, (byMall 205) 10452 SE
Washington, Portland.

ELECTRICALWORKERS 48
Retirees, wives and friends meet

11:30 a.m. Tuesday, May 11, at The
Tollgate Inn, 249Highway 26, Sandy.

ELECTRICALWORKERS 280
Retirees meet between 11:45 a.m.

and noonMonday,May 10, at Home-
townBuffet on Lancaster in Salem, in

LancasterMall. If you have any ques-
tions, please give Don Ball a call at
541-327-3388.

INSULATORS 36
Retiree breakfast 9:30 a.m. Thurs-

day, May 6, at the Dockside Restau-
rant, 2047 NW FrontAve., Portland.

IRONWORKERS 29
Retirees meet 11:30 a.m. Wednes-

day, May 12, at The Eagles Lodge,
4904 SE Hawthorne, Portland.

MACHINISTS

Retirees meet 10 a.m. Wednesday,
May 5, at 3645 SE 32nd Ave., Port-
land.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, May 10, in the
Northwest Oregon Labor Council
board room, at 1125 SE Madison,
#103-A, Portland.

OREGONAFSCME
Retirees meet 10 a.m. Tuesday,

April 20, at theAFSCMEoffice, 6025
E. Burnside, Portland. Call Michael
Arken for information at 1-800-521-
5954, ext. 226.

TRANSIT 757
Retireesmeet 9:30 a.m.Wednesday,

May 5, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UNITEDASSOCIATION 290
Rusty Pipes retirees meet 2 p.m.

Thursday,May 6, at the Eugene #290
Training Center.
Salem area retirees meet 12 noon

Wednesday,May 12, atAlmost Home
Restaurant, 3310 Market St., NE,
Salem.
Retirees meet 10 a.m. Thursday,

May 20, at 20210 SWTetonAve., Tu-
alatin.

Retiree Meeting Notices
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This could be a big year for the Ore-
gonWorking Families Party.

The union-supportedminor political
party hasn’t yet won “fusion” voting—
the right to use its party line on the bal-
lot to cross-endorse other parties’ can-
didates. But thanks to a change in Ore-
gon law, starting with the November
2010 general election, candidates’
names in partisan races will be fol-
lowed by the names of all parties that
endorse them. Oregon Working Fami-
lies Party hopes to use the carrot of its
endorsement to get other parties’ can-
didates to support its agenda.

Oregon Working Families Party

doesn’t take sides on issues that divide
working people, like abortion and gun
control. Instead, it puts forth a platform
of economic justice: decent jobs, uni-
versal health care, quality debt-free
higher education, secure retirement, af-
fordable housing, fair lending practices,
and the right of workers to organize and
negotiate with employers.

The party’s first experience at the
ballot box suggests that voters may be
receptive to that agenda: J. Ashlee Al-
bies, who ran as a Working Families
Party candidate for attorney general in
2008, got over 10 percent of the vote
statewide, and over 16 percent in 10 ru-

ral Eastern Oregon counties that tradi-
tionally vote Republican. And Albies’
campaign consisted of littlemore than a
Voters’ Pamphlet statement and $100
worth of bumper stickers.

“Across the country, Americans are
leaving the major parties in droves,”
said Teamsters Local 206 President
Tom Leedham at a March 30 Oregon
Working Families Party meeting in
Portland. “This void in leadership can
be filled by right-wing crackpots or
fake populists, or it can be filled by a
political party dedicated to the eco-
nomic interests of working people.We
intend to be that party, not as a spoiler,
but as an organization willing to hold
politicians accountable. We’re dedi-
cated to supporting candidates, De-
mocrats, Republicans, or independents,
who are committed to fighting for af-
fordable health care, decent jobs, and
quality education.”

The March 30 gathering drew 150
participants, including many young
people and labor leaders, and some
elected officials, such as Oregon Labor
Commissioner Brad Avakian. At the
meeting, party leaders announced that
the party will campaign:

• For creation of a state-owned bank,
which would take government funds
that are now deposited in big commer-
cial banks and instead use them to
make loans to Oregon businesses,
farms, and students;

• For creation of a state disability in-
surance program, funded by a small
employee-only payroll tax, to pay lost
wages in the event a worker suffers

short-term disability;
• Against state college tuition in-

creases, and proposals to semi-privatize
state universities along the model of
Oregon Health & Science University;
and

• For attaching “blue strings” to
“green jobs”— in other words, requir-
ing businesses that get government
handouts to create decent jobs with liv-
able wages and benefits.

The party also will need to expend
effort to maintain its ballot status. It
formed in 2006 by collecting the signa-
tures of 19,000 registered voters on a
petition, but to remain a party, legally, at
least one statewide candidate must get
at least 1 percent of the total vote, or at
least 10,000 voters must be registered
asmembers.As of earlyApril, the party
had 2,325 registered members, but
hired organizers are registering new
members at venues like Portland Satur-
day Market, with hopes of meeting the
requirement.

In New York and Connecticut,
Working Families parties are farther
along, and members have won elec-
tions for public office.

Oregon’s party has the endorsement
and financial backing of five unions
representing about 26,000 workers:
Communications Workers of America
Local 7901, International Longshore

and Warehouse Union Oregon Area
District Council, Operating Engineers
Local 701, Teamsters Local 206, and
United Food & Commercial Workers
Local 555.
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NOLC recognition
dinner set June 5

Mark your calendars for Saturday,
June 5, when the Northwest Oregon
Labor Council hosts the 13th annual
LaborAppreciation and Recognition
Night.

This year’s dinner and awards cer-
emony, which serves as a fundraiser
for Labor’s Community Service
Agency, will be held at Milwaukie
Elks Lodge, 13121 SE McLoughlin
Blvd. Dinner tickets are $15 per per-
son. Raffle tickets also will be sold
for $1 each or seven for $5.

ThroughMay 7, the labor council
will be accepting nominations for
persons to be recognized for their
contributions to the labor commu-
nity.

The labor council also is accept-
ing cash and prize donations for the
raffle.

For more information or to order
tickets, call 503-235-9444.

Letter carriers in Oregon and Clark
County, Wash., will help “Stamp Out
Hunger” on Saturday, May 8, part of
the annual NationalAssociation of Let-
ter Carriers Food Drive.

Prior to that day, plastic bags will
be delivered to every household, along
with a postcard reminder.All you have
to do is fill the bag with nonperishable
food items such as canned meat, fish
and soup, cereals, pasta and rice, and
leave it at your mailbox on the morn-
ing of Saturday, May 8. (Please do not
include glass items, homemade items
or previously opened containers.)

Letter Carriers will collect the bags
and deliver them to drop points, where

volunteers will sort the donations and
forward them to the Oregon Food
Bank. (Food collected in Clark County
will benefit Clark County hunger-relief
agencies.)

The 18th annual Food Drive is the
largest one-day food collection of the
year in Oregon — and across the na-
tion. Last year more than 1.6 million
pounds of food was collected in Ore-
gon and SouthwestWashington—and
a record 73.4 million pounds of food
was collected nationwide.

According to the Oregon Food
Bank, an estimated 240,000 people get
meals from emergency food boxes in
an average month.

Letter Carriers Food Drive
scheduled Saturday,May 8

Working Families Party aims to ramp up efforts in 2010
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The insurance reforms in the new
law mostly won’t affect union-negoti-
ated health insurance plans. It will be
illegal to deny insurance because of
pre-existing conditions, but that’s a
practice in themarket for individual in-
surance policies, not group policies.

Some union health insurance plans
do have annual and lifetime coverage
limits, and those will be banned as of
September 2010 (or whenever the cur-
rent union agreement expires, if that is
later.)Also in September 2010 (or after
the current union agree-
ment expires), union plans
that cover dependent chil-
dren will have to allow
them to stay on until they
turn 26. After 2014 (or the
expiration of the current
contract), the law will pro-
hibit waiting periods of
more than 90 days to get
insurance coverage.

And starting Jan. 1,
2011, union plans, like oth-
ers, would have to spend
80 or 85 percent of pre-
mium dollars on health care, and thus
no more than 15 or 20 percent on ad-
ministrative costs, marketing, andCEO
salaries. Union health plans can volun-
tarily change the rules to comply with
the law, or they can wait until the cur-
rent contract expires to make the
changes.

Union members will also benefit
from the lawwhen they themselves be-
come unemployed and lose employer-
paid health insurance, as many build-
ing trades union members do during
longer periods of joblessness. Starting
2014, they could buy standardized in-
dividual insurance on newly-created
state insurance “exchanges,” paying the
same rate as everyone else in their age-
group regardless of health status, and
getting some amount of subsidy, de-
pending on income.

JoAnn Volk, the national AFL-
CIO’s foremost health policy expert,
predicts that union members will also
see some indirect benefit as millions
more people become insured. Right
now, there’s some amount of cost-shift
when uninsured individuals aren’t able
to pay the full cost of their care. In the-
ory, those costs are passed on to paying
customers, including the insured, and
account for a portion of their premiums.

“I don’t think we’re going to start
paying less for health care,” Volk said,
“but the cost increases that have been
eating up wage increases will get less
severe.”

Union members may also see indi-
rect benefits from the new employer in-
centives and mandates. Starting in
2014, small employers of under 25 em-
ployees will get a temporary tax credit
for offering health insurance and be al-
lowed to buy it on newly-created state-

by-state small business health insur-
ance exchanges. Also in 2014, large
employers (more than 50 employees)
that don’t offer insurance, and whose
employees receive a government sub-
sidy to buy insurance on the exchange,
will pay a $2,000 a year penalty.
Unions have argued that responsible
employers provide health benefits, and
complained that those responsible em-
ployers face unfair competition from
employers that don’t provide benefits.
So the employer penalty could narrow
the competitive advantage “low-road”
employers get by not providing health

insurance.
“It was a dis-

appointment that
[the employer
mandate] didn’t
cover smaller
firms,”Volk said.
“But at least, for
the first time
ever, there’s
some official
recognition that
employers have
to pay.”

The new law also contains a provi-
sion unions fought energetically: a 40
percent excise tax on high-cost health
plans. Starting 2018, the most expen-
sive union health plans could be af-
fected by the tax, which would be
levied on the portion of the premium in
excess of $27,500 for family coverage
or $10,200 for individual coverage,
($30,950 and $11,850 for retirees and
workers in high risk professions.) The
intent is not that the tax would actually
be collected.Any employer faced with
throwing away 40 cents on the dollar
would take whatever measures needed
to lower premiums. Trouble is, they
would do that by lowering benefits and
increasing the share workers pay.

The tax wouldn’t raise money di-
rectly. Instead, it would have the effect
of a cap on employer health insurance
contributions, which aremadewith be-
fore-tax dollars. That would in theory
steermoremoney intowages or profits,
both of which are taxed.

In a previous version of the bill,
passed by the Senate, the tax took ef-
fect earlier and at a lower threshold.
Union protests persuaded Congres-
sional leaders tomake changes, and the
lost revenue was replaced with two tax
measures that affect high-income tax-
payers: Starting 2014, the 3.8 percent
Medicaid payroll tax will be levied on
wage income over $200,000, and on
“unearned” investment income aswell.

At one point in the bill’s Congres-
sional odyssey, U.S. Senator Jeff
Merkley (D-Ore.) passed an amend-
ment that imposed a similar employer
mandate on smaller employers in con-
struction, but it was removed in the fi-
nal version.

“It was a valuable effort to balance
the playing field in the construction in-

dustry,” Merkley told the Labor Press.
But the decision to dump it wasmade at
the highest levels of leadership,
Merkley said, including the president.

Even for a health care policy expert
likeVolk, it’s very hard to predict what
will happen as various pieces of Patient
Protection and Affordable Care Act
take effect. It’s a complicated series of
federal government interventions into
an already extremely complex health
care “market.”

Will small employers tend more to
start offering health insurance while
they get a subsidy for doing so, or will
they drop health insurance when their
employees get more options as individ-
uals.Will individuals be more likely to
buy insurance, with whatever subsidies
they’re eligible for, or pay the tax
penalty because they still can’t afford
it?And what will be the law’s effect on
overall health care costs?

Crane, the nurse union leader, was
invited to the White House March 3,
and stood behind President Obama
wearing a white lab coat while he de-
livered an eleventh hour speech on the
bill. Crane likes many parts of the Pa-
tient Protection and Affordable Care
Act, but said it remains to be seen how
well it will work.

“We’re hoping we’re going to see
these [predicted] 35 million people get
access to care,” Crane said.

In the end, said the AFL- CIO’s
Volk, organized labor determined that
the bill was worth supporting.

Nearly 2,000 girls and women job-
seekers are expected to participate in
hands-on activities such as operating a
crane, climbing a pole and soldering a
copper pipe at the 18thAnnualWomen
in Trades Career Fair, sponsored by
Oregon Tradeswomen Inc.

This year’s fair will be held Thurs-
day, April 29 through Saturday, May 1
at theNECA/IBEWElectrical Training
Center, 16021 NE Airport Way, Port-
land.

Saturday, May 1 is “Careers For
WomenDay,” and the fair is open to the
general public from 9 a.m. to 3 p.m.
The event is free of charge.

OnApril 29, middle-school students
will tour the fair, and April 30 is re-
served for high school students.An es-
timated 1,400 students frommore than
50middle and high schools across Ore-
gon and Southwest Washington will
participate.

With the construction industry ex-
pected to grow by 18 percent during the
next 10 years, ConnieAshbrook, exec-
utive director of Oregon Tradeswomen
Inc., said the fair provides an atmos-
phere where girls are encouraged and
supported by adult female role models

to explore skilled living-wage careers
in construction-related trades. The fair
allows students and women to meet
more than 70 employers, learn about
apprenticeship programs, and commu-
nity college trades training, and partic-

ipate in numerous hands-onworkshops
and demonstrations.

Free parking and child care are
available. For more information, call
503-335-8200, or go to their Web site
atwww.tradeswomen.net.
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Sheet MetalWorkers — ‘gone fishin’
Adozenmembers of SheetMetalWorkers Local 16 spent Saturday,
April 10, helping kids bait hooks, cast lines, and reel in fish — all
part of the 11th annualKids Fish-In atKlineline Pond inVancouver.
The event is hosted by the Washington Department of Fish &
Wildlife. For the last two years, Local 16’s Volunteer Outreach
Committee has contributed $500 and a dozen volunteers to assist
the kids. This year, union members built several pole racks for the
event. The Fish-In is limited to 1,500 kids, ages 5 to 14. For a $5
registration fee, each child receives a Zebco rod and reel and a
Fishing Kids T-shirt. Two days before the Fish-In, Klineline Pond,
which is located at Salmon Creek Park, is closed to the public and
stocked with several thousand trout. About 500 fish weigh 5 to 8
pounds. “The kids have a great time,” said Dustin Hysmith, who
chairs the VOC. Hysmith is pictured above (kneeling) with Local
16memberWilliamCarr helping a youngster land a trout— a 2.5
pounder to be exact. Other Local 16 members volunteering for the
daywere JoeHarris, SethKerner, BrianLee, IrisGandarilla,Mike
Wallingford, Ty Relud, and Steve Gray.

...Are union members impacted
by health insurance reform?

workers might sue if their employer
disciplined them if they walked out of
an anti-union meeting.

If AOI and the Chamber can’t sue
Avakian, Mosman asked Dunlop, then
who do they sue to overturn the law?
Answer: They might have to wait until
one of their members is actually sued
by a worker for violating the law.

The case is being watched closely
by labor and business groups. In court,
Oregon AFL-CIO President Tom
Chamberlain observed from the front,
while representatives of the Oregon
Farm Bureau watched from the back.
Attorney Robin Conrad of the National
Chamber Litigation Center listened to
the proceedings by speaker phone.

Mosman didn’t say how he will de-
cide, but told lawyers he would issue a
ruling in writing in short order. He
could rule on pre-emption or free
speech grounds, upholding or striking
down the law; the losing side would al-
most certainly appeal to the Ninth U.S.
Circuit Court of Appeals. Or he could
dismiss the suit on a technicality, such
as the argument that no employer has
suffered harm from the law, and even if
they have,Avakian and Local 296 did-
n’t do anything to merit being sued, at-
torneys argued.

In the meantime, the Worker Free-
domAct is still in effect.Any employer
who disciplines a worker for saying
“no” to an anti-union meeting would
open themselves up to a lawsuit.

(From Page 1)

(From Page 1)

Trades fair for women to be held

...Worker Freedom lawsuit

‘I don’t think we’re
going to start paying
less for health care.
But the cost
increases that have
been eating up
wage increases will
get less severe.’
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WASHINGTON, D.C. (PAI) —
The federal Occupational Safety and
Health Administration (OSHA) will
roll out a new program to identify and
pursue what might be called “the worst
of the worst” companies in failing to
care for their workers’ safety and
health.

Details about the Severe Violators
Enforcement Program (SVEP) are
lacking, but top agency officials dis-
cussed it briefly during an April 7 on-
line dialogue with reporters, workers
and businesses. The online chat cov-
ered the draft version of OSHA’s six-
year strategic goal and outcome blue-
print.

“The new program is aimed at em-
ployers who have demonstrated recal-
citrance or indifference to their obliga-
tions” under the law, Tom Galassi, the
agency’s acting administrator for en-
forcement, told one questioner. “Em-
ployers will be able to get off the list
by demonstrating improved safety and
health performance.”

There will also be “changes in our
penalty calculationmethod, to result in
higher penalties,” OSHA Deputy As-
sistant Secretary Richard Fairfax
added. Both promised the changes
would be announced in the near future,
and certainly before the final version
of the agency’s six-year strategy is re-
leased in September.

OSHA’s emphasis on the worst of
the worst and on tougher enforcement
in general is in marked contrast to
OSHA’s actions — or lack of them—
under the Bush Administration. It’s
also in line with Labor Secretary Hilda
Solis’ repeated pledge to union audi-
ences that “there’s a new sheriff in
town.”

Under Bush, the agency concen-
trated on its “voluntary protection pro-
gram,” working hand-in-glove with in-
dustry on advising companies on
workplace safety. Workers and unions
were virtually shut out. Companies in
the VPP effort generally escaped in-
spection and enforcement, unless a
worker died on the job. But OSHAper-
sonnel are being shifted from there to
enforcement, agency officials told sev-
eral questioners, including those who
argued for moreVPP emphasis.

“We will be working closely with
our stakeholders to identify new or al-
ternative funding sources,” forVPP ef-
forts, said Steve Witt, the agency’s di-
rector of cooperative programs. One
such alternative might be charging
companies fees for using OSHA serv-
ices in the “voluntary” effort, he said.

“In the meantime, we will be shift-
ing field inspection staff from VPP
programs to enforcement activities be-
cause the need in that area is particu-
larly great ... OSHA resources need to
be focused on employers who don’t

understand the importance of protect-
ing their workers, particularly small
employers,”Witt added.

While federal OSHA plans to in-
spect more than 40,000 workplaces
this year— not counting states such as
Oregon and Washington, which do
their own inspections — its 110 new
inspectors are still being trained, Fair-
fax conceded. “Consequently, inspec-
tion numbers from these additional
compliance officers will impact in-
spection numbers in 2011 and 2012,”
he said.

Those numbers were disclosed on-
line. OSHA’s draft strategy for the

next six years was short on specific
goals. It had no numbers at all.

Union job safety specialists told
Congress on March 16 that more en-
forcement is fine, but that it doesn’t
make up for the small fines and short
prison terms for violators, now in the
Occupational Safety and Health Act.
Lawmakers are considering the Protect
America’s Workers Act (PAWA), to
beef up OSHA’s fines and to make ac-
cidents that kill or seriously injure
workers felonies punishable by five
years (first offense) or 10 years in jail.

“The penalties proposed by PAWA
are very modest,” said Change ToWin
Health and Safety Coordinator Eric
Frumin. “However, updated penalties
and criminal sanctions will begin to
give inspectors and prosecutors essen-
tial tools they need to more effectively
deter abusive employer conduct.”

AFL-CIO Safety and Health Direc-
tor Peg Seminario said the move to en-
hance enforcement is welcomed. “But
they are not enough and cannot address
the deficiencies in the act itself. Con-
gressional action is needed.”

OSHA’s fines, now a maximum of
$7,000 per serious violation and
$70,000 per repeat and willful viola-
tion, haven’t risen in 20 years. The
agency often negotiates them down-
wards. By appealing fines and delay-
ing judgments, firms continue to oper-
ate with the hazards OSHA inspectors
identify. Only when a worker is killed
on the job can company officials face
charges: a misdemeanor with a maxi-
mum six-month term.

Besides more jail time, PAWA
would raise the fines to $12,000 and
$120,000, respectively.

Ombudsperson can
assist with workers’
comp questions

SALEM — Have you been hurt
on the job, or do you know someone
who has? If so, call OregonWorkers’
Compensation Ombudsperson Jen-
nifer Flood in Salem for guidance in
the complex world of the state’s
workers’ compensation insurance
system.

The ombudsman’s staff can pro-
vide straight answers at no charge in
the areas of workers’ comp claims,
appeal rights, claims deposition
agreements, claim closures, determi-
nation orders, reconsiderations, ag-
gravation rights, conflict resolution
and informal mediation.

Flood can be reached toll-free at
1-800-927-1271, from Portland at
503-378-3351, or by e-mail at
oiw.questions@state.or.us.

JOB OPENING
Executive Director

Labor’s Community Service Agency, Inc.
Full time (40+ hrs. per week), Starting Salary: $52,000 to $60,000
annually, DOE

Application Deadline: Friday, April 30, 2010 at 5 p.m.

Labor’s Community Service Agency, Inc. (LCSA) is 501(c)3 non-
profit organization funded byUnitedWay of theColumbia-Willamette
and State and Federal grant dollars. LCSA is seeking an experienced,
visionary individual to effectively manage its personnel, financial re-
sources, and community-based programs. Candidateswill possess ex-
perience with non-profit fiscal, program, and grants management.

Preferencewill be given to thosewith an organized labor background,
workforce development systems and programs experience, fundraising
experience, personnel management and training, and strategic plan-
ning.

Please submit resume, cover letter, and separate page listing
three references to:

NWOregon Labor Council, AFL-CIO
2110 SEMadison, Suite 100D

Portland, OR 97214

No phone inquiries, please. For a complete job description, go to the NW
Labor PressWeb site at: www.nwlaborpress.org. Labor’s Community
Service Agency, Inc. is an equal opportunity employer.

Zachary
Zabinsky

503-223-8517

• Social Security
• SSI - Disability Claims

Personal Attention To Every Case

Working For Disability Rights
Since 1983

NO FEE WITHOUT RECOVERY

621 SW Morrison, Portland

Pursuing the ‘worst of the worst’

Federal OSHA to roll out
new enforcement program

“It is an honor to stand with working families on the issues we care
about: family wage jobs, health care for all, and justice in the work
place.” Nick Fish

NNiicckk  FFiisshh  ffoorr  CCiittyy  CCoouunncciill

Endorsed by:
• AFSCME Local 189   • Columbia Pacific Building Trades
• Laborers Local 483  •  Northwest Oregon Labor Council

• Portland Firefighters’ Association • Portland Association of Teachers
• SEIU Local 49 • UFCW Local 555 • Teamsters Joint Council No. 37

wwwwww..nniicckkffiisshhffoorrppoorrttllaanndd..ccoomm

Former Labor Press editor helped
pass workers’ comp law in Oregon
Former Oregon Labor Press Editor

William A. Marshall was considered “the
godfather” of Oregon’s workers’ compensa-
tion law. A member of the Multnomah Typo-
graphical Union No. 58, Marshall helped
push through a law to provide compensation
to injured workers and widows and orphans
of those fatally hurt.
In 1912, Gov. Oswald West appointed

Marshall to the first State Industrial Accident
Commission, where he served until 1927. In
that job he became known nationally as an
authority on what at that time was referred to
as “workermen’s compensation.”
Later, he was appointed an administrator

in Seattle of the federal job-injury compensation program for long-
shoremen and harbor workers.
William Marshall died in Seattle in 1963 at age 88.

WILLIAM MARSHALL
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NEW YORK (PAI) — New York’s
unionized firefighters who rushed to the
World Trade Center in response to the
Sept. 11, 2001, terrorist attacks — and
who breathed in the toxic fumes and
particles from the collapse of the de-
stroyed Twin Towers — have suffered
permanent and significant lung dam-
age, results from a long-term study say.

The data, published April 7 in the
New England Journal of Medicine,
covered 92 percent of the firefighters
and emergency medical technicians
(EMTs) who entered the Trade Center.
It showed — after seven years of test-
ing  11,868 firefighters and 2,086
EMTs — permanent declines in breath-
ing capacity averaging 13 percent for
firefighters and 11 percent for EMTs,
compared to data for the general popu-
lation.  

The largest declines were suffered
by firefighters who got to “The Pile” in
the first hours after the Trade Center
collapsed. The declines were so great,
one medical writer pointed out, that if

the affected firefighters took the New
York Fire Department’s mandatory
physical test of lung capacity now, the
average applicant would flunk.

Firefighters tested were those who
survived the destruction of the Trade
Center, and went to work on the re-
mains, from Sept. 11-24, 2001.
The al-Qaeda terrorist attack killed 343
members of Fire Fighters Locals 94
and 854, among 2,751 total victims of
the Twin Towers’ collapse.

“Among workers who had never
smoked, the average total decline” in
lung capacity for each breath  “was 592
milliliters (ml) for firefighters and 504
ml for emergency medical service
workers,” the physicians running the
study reported.

“After the initial decline in the first
year among lifelong nonsmokers, ad-
justed lung capacity continued to de-
cline, with an annualized rate of decline
during the six years between 2002 and
2008 of 26 ml per year. For EMS work-
ers who never smoked, the adjusted

lung capacity continued to decline by
an average of 40 ml year, a value that
was significantly higher than that for
firefighters. We found similar results
among workers who had histories as
smokers.”

The federal government set up the
long-term study of the firefighters and
EMTs who responded to the attack,
many of whom have had to retire on
disability due to high incidence of lung
diseases, unusual cancers and other dis-
eases. The study noted the firefighters
and EMTs were “exposed to a dense,
persistent dust cloud of pulverized
building materials and chemical by-
products of combustion or pyrolysis.”

IAFF lists benzene, asbestos and
dioxin — along with particulates and
corrosive dust — as among the hazards
those first responders faced, and in-
haled. The medical study notes many
of the first responders did not get ade-
quate protective breathing equipment.
Use of pulmonary masks “was minimal
during the first week” of work at the
WTC site, the researchers noted.

“FDNY rescue workers who re-
sponded to the World Trade Center site
during collapse or the subsequent 10-
month rescue-and-recovery operations
had substantial loss in pulmonary func-
tion during the first year after the event,
more than 12 times the annual age-as-
sociated rate. The largest decline was
observed among workers who arrived
at the site on the morning of 9/11,” the
researchers reported.  

By contrast, they added, normal
firefighters suffer lessened lung capac-
ity from smoke inhalation, even when
they wear respirators. But the damage

is much less (50 ml-130 ml) and “full
recovery occurred within days or
weeks.”  The New York firefighters
have yet to recover and probably never
will, the study reports.

The IAFF has made gaining a per-
manent treatment program for its mem-
bers who suffered the after-effects of
the collapse a top legislative goal. It had
to fight the Bush Administration for the
funds, including funding for the long-
term study whose results appeared in
the journal. The Obama Administration
has been more sympathetic to the
IAFF’s cause.

“More than eight years after the at-

tacks, persistent health problems —  in-
cluding respiratory, gastrointestinal and
mental health conditions — continue to
be documented among the rescue and
recovery workers,” a fact sheet distrib-
uted at the union’s legislative confer-
ence says. 

“Given the serious health problems
experienced by World Trade Center re-
sponders, continued funding for exist-
ing monitoring and treatment programs
must be assured,” IAFF added.  That
can come not through annual money
bills, but from a new, dedicated entitle-
ment program limited to those first re-
sponders, the union says.  

AUTOMOTIVE
‘47 MAROON FORD 4-door, totally restored to
original condition, $16,000, Mike. 503-317-6952
or csmbpayne@aol.com for a picture
TIRE CHAINS, fits 12.50x15-12.50x16.50. new,
never used. $50  360-213-9540
‘78 MERCURY COUGAR Brougham, 351, V8,
air, new tires, yellow w/brown vinyl top & interior,
49,966 miles, $2,500. 503-693-7526
’47 CHEVY STYLEMASTER 4 door, needs re-
stored, $2,000. 503 289-0066 (Ed)
’94 HONDA ACCORD EX, 5 spd manual, 1
owner, all service records, 316K, 30 mpg, new
tags, $975. 971- 235-3365

HOUSING
LINCOLN CITY vacation rental, 3 br, 2 ba.
$90/night, sleeps 8. 2 blks from beach, 4 blks
from casino. 503-804-7976
MOSIER HOME/full basement, 3 bd, 2250 sf,
river view, large lot, RV parking, $375K. 541-300-
0673
LOT–WHEELER, Ore., 50x100, trees, private, bay
view, buildable, walk to dock, shopping, restau-
rants, reduced $20k, $45,000. 503-708-6869
ROCKAWAY ocean front 503 777-5076
http://home.comcast.net/~rockaway.beach
5 bdrms, 2 ba, calll for summer rentals!

WANTED
JUNK CARS, removal of unwanted cars and
pickups. 503-314-8600
BUY 1996 FORD LWB, dual tanks,nice cond, no
rust, need box only, black 503-949-9314
OLD HYDRAULIC water rams 503-829-4229
MOTORCYCLES, quads, Volkswagens, cash
paid. 503-880-8183
OLD WOODWORKING tools, planes, levels,
chisels, handsaws, slicks, adzes, wrenches, fold-
ing rulers,  leather tools, tool chests. 503-659-
0009 

COLLECTOR PAYS cash for older toys, oil paint-
ings, art pottery, taxco silver and unique items.
503 703-5952
FULL SIZE camper, Chevy short, wide box. 503
826-0376

FOR THE HOME
SEALY CROWN Jewel king size mattress, dual
pillow-top, always had a cover on and in excel-
lent condition - $75.  503-254-5659

SPORTING GOODS
19’ BLUE WATER CUTTY overnighter V6, dual
batteries, depth finder, full top, porta potty, VHF,
AM/FM, $7,000. 503-659-3297
RUGER NO. 1 light sporter 1-A, 30-06 w/rings,
$675; Remington 760, 30-06 4x Lyman Sling,
$260. 503-593-9242
’68 HONDA TRAIL 90, low/high, windshield &
mirrors, new tires & tubes, ex cond, $1,200 OBO;
2 Japanese rifles, $50 each. 503-307-3934
CROSSMAN 22 cal pellet pistol, model #116
(1960), 5.5” barrel, 2 rechargeable co2 cylinders,
pellets and targets, ex cond, $195. 503-236-1329
’91 ALPHA FIFTH-wheel, 33-foot, large slide,
many extras, excellent cond, $7,950. 360 687-
2644
CAVEMAN CAMPER, 8-foot, $200 or trade?
541-544-2030
POOL TABLE, 8-foot Olhausen, mint condition,
all accessories, 5 expert cues, $1,000. 503 644-
5049
TRAVEL TRAILER, 2007 32’ Forest River,
NW package, like new, slide out, awning,
too much to list, must see. 503-881-2595

MISCELLANEOUS
FIREWOOD, green fir down about 1 month, 16”
and split, about 2 cords (not measured yet)
$150/cord. Battle Ground 360-687-0695
IBANEZ MASA acoustic/electric guitar, Model #
sx72tbc1201 w/soft case, looks & plays well, 175
obo. 503-760-8696
TABLE SAW, Powermatic 5hp 3 phase, #66-TA,
74” table, excellent condition, $1,495. 503-643-
6897 (Dale)
LAYING HENS, 1 yr. old, $10 each. 503-630-
4647

Free ads to subscribers

DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays
Send to:

NW Labor Press, PO Box 13150,
Portland, OR 97213

BARGAIN COUNTER
• 15 words or less
• Include address label from front

page and telephone number
• Sorry, we cannot accept ads over

the telephone
• No commercial or business ads
• 1 ad per issue
• Type or print legibly

FR
EE

Classified ads MUST  include area code on all phone numbers or they will
not be published
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Elizabeth M. Bedsole, LMT
Lic. #16064

...massage for every body...
(503) 960-3631

10% discount for all union members

Know Your Rights
If your employer forces you
to work in dangerous work
conditions, you can make a
CONFIDENTIAL report to

OSHA by calling
(800) 922-2689

New York firefighters suffer permanent lung damage from 9/11

“Is There Stimulus Money for You?” is the topic of discussion at the May 4
breakfast program sponsored by the Oregon chapter of the Labor Employment
Relations Association.

Andrew McGough, executive director of Worksystems,Inc. will be joined by
Laura Roberts and Shalee Hodgeson of Oregon’s WorkSource agency, in a panel
looking at the availability of funds for training and skills enhancement for em-
ployees. They will be explaining how stimulus money was spent and how to access
funds through federal and state job training grants.

The breakfast begins at 7:30 a.m., Tuesday, May 4, at Clackamas Community
College in Wilsonville, 29353 Town Center Loop East. Cost is $25 for LERA
members and $35 for non-members. Annual membership to LERA is $40.

For more information, contact Jim Bailey at baileyarbit@gmail.com or visit
www.oregonlera.com.

Stimulus money topic of LERA breakfast
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Clark County Clerk
Parker announces
re-election bid

VANCOUVER — Clark County
Clerk Sherry Parker announced her run
for  re-election April 10 at the Clark
County Democratic Convention.

A former member of Office and
Professional Employees Local 11,
Parker has almost 19 years experience
in the Superior Court system in Clark
County. She has served as County
Clerk since January 2007.

Parker holds a bachelor’s degree in
education from the University of South
Florida and an associate’s degree in
data processing from Clark Commu-
nity College. She recently completed
the Certified Public Officials program
offered by the State of Washington.

The County Clerk is the administra-
tive and financial officer of the Supe-
rior Court. The role of the Clerk is to
provide the public with equal access to
a fair, accurate and independently es-
tablished record of the Superior Court’s
opinions, decisions and judgments. The
Clerk’s office has an annual budget of
approximately $3 million  and a staff of
45 employees working in four separate
locations.

“The last biennium has been diffi-
cult for all Clark County employees,
but the staff of the Clerk’s Office has
met every challenge with innovative
ideas and teamwork,” Parker said. “I
am proud of our accomplishments and
would consider it an honor to serve as
County Clerk for another four years.” 

Parker believes, “to be a part of the
community, you must serve the com-
munity.” She serves on the board of
trustees of Clark Community College;
on the Public Trust and Confidence
Committee of the Board for Judicial
Administration; as secretary of the
Clark County Volunteer Lawyers Pro-
gram; as a member of the Clark County
Law and Justice Council; as an Execu-
tive Board member and past president
of Salmon Creek Lions Club; and as a
member of the Clark County Lions
Hearing Committee, which provides
hearing aids for Clark County residents
who are not financially able to purchase
them.

Parker is married to Philip Parker, a
vice president of International Brother-
hood of Electrical Workers Local 48
and chair of the Southwest Washington
Labor Roundtable. They have been
married over 40 years.

Senator tells Vancouver union officials that
I-5 bridge decision must be made quickly 

VANCOUVER — U.S. Sen. Patty
Murray told Southwest Washington
union officials April 8 that federal fund-
ing for a new Interstate 5 bridge over the
Columbia River could be delayed by as
much as eight years if pols from both
Oregon and Washington don’t put their
egos aside and quickly find agreement
on what type of bridge they want built.

“I know people are worried about
impacts and have different ideas, but
look, we can’t let the perfect be the en-
emy of the good on this,” said Murray,
who sits on the Senate Appropriations
Committee and chairs the Transporta-
tion Subcommittee, which means she
has significant influence on funding for
the project.

Murray, a Democrat, said she re-
members first discussing expanding ca-
pacity on the I-5 bridge with former
Republican Oregon U.S. Sen. Mark
Hatfield. He retired in 1997. Since then,
thousands of hours and millions of dol-
lars have been spent studying what type
of bridge would be suitable to replace
the old one. [The I-5 Bridge is actually
made up of two side-by-side draw-
bridges. The northbound bridge was
built in 1917 and the southbound bridge
in 1958.]

In March 2008, the Columbia River
Crossing Project Sponsors Council
unanimously endorsed building a 12-
lane bridge with light rail, and lanes for
bicycles and pedestrians. The cost was
estimated at $3.6 billion.

The Sponsors Council is composed
of mayors from Portland and Vancou-
ver, directors from TriMet and C-
TRAN, transportation department di-
rectors from Oregon and Washington,
the president of Oregon’s regional

Metro Council, and the chair of Wash-
ington’s Regional Transportation De-
partment.

Unions are unanimous in their sup-
port of a 12-lane replacement bridge.

Since that unanimous vote in 2008,
however, some members of the Spon-
sors Council have back-tracked, sug-
gesting that 12 lanes is too big.

“Every single transportation project,
big or small, has people who are for
and opposed to them to start with be-
cause of different little issues,” Murray
told union officials April 8. “But I’ll tell
you, every single one of them — when
you do the final ribbon cutting —
everybody’s standing there because
they want their picture in the paper.”

Murray said if political consensus
isn’t reached soon, the bridge project

will be left out of the 2010-2016 High-
way Reauthorization bill, which is now
under discussion. 

“If I don’t have agreement about
what it’s going to look like, we’re going
to miss out for probably the next six or
eight years before we’ll be able to ask
for federal funds for that,” Murray said.
“I know there’s a lot of egos involved,
but people have got to get past these
differences.”

On other labor issues, Murray had
no answer as to the fate of the Em-
ployee Free Choice Act, a bill to amend
the National Labor Relations Act to es-
tablish an efficient system to enable
employees to form a union.

“This has been a huge frustration,”
she said.

The bill needs 60 votes in the Senate

to kill a filibuster — which the Repub-
lican leadership has promised to do.
Each time it got close, something hap-
pened, Murray said. First, the Senate
had to wait for Minnesota Democrat Al
Franken to be seated before taking a
vote. By that time, Ted Kennedy of
Massachusetts became gravely ill and
was unable to work.

“As we got to actually 60 votes, we
had a few of ours (fellow Democrats)
who were squishy,” Murray explained.
“The question became, ‘do we want to
bring it to the floor and lose by one
vote, or do we want to keep working
and try to come up with a compromise
that doesn’t give away everything, but
is enough that we can live with and get
60 votes?’ “

As Senators were working on that
compromise, “Massachusetts hap-
pened.” Kennedy had passed away and
voters elected a Republican to complete
his unexpired term of office.

“So, here we are. (Democratic) lead-
ership is talking about what to do next,”
Murray said. “Do we push forward and
show you where the votes are, or do we
compromise more? I do not have an an-
swer for you right now. ”

A senior member of the Senate Vet-
erans Affairs Committee, Murray also
is pushing for legislation that would al-
low the GI Bill to be used in appren-
ticeship training programs. She said the
unemployment rate for returning sol-
diers from Iraq and Afghanistan is near-
ing 22 percent, and that veterans face
too many barriers to getting hired.

She said she was using labor’s Hel-
mets to Hardhats program as an exam-
ple of how to connect military veterans
back into the civilian workforce.

Washington’s senior U.S. Senator Patty Murray mingles with labor officials
prior to a 20-minute question and answer session April 8 at the Fire Fighters
Hall in Vancouver. Murray is up for re-election this year.

Several dozen local labor leaders
met with Washington U.S. Senator
Maria Cantwell April 6 in a wide-rang-
ing half-hour long exchange at her of-
fices in the Marshall House in the Fort
Vancouver National Historic Site.

Cantwell has an 89 percent lifetime
rating from the AFL-CIO. At the meet-
ing she showed strong familiarity with
labor’s issues, hitting the mark with
talk of jobs as the number one priority.
Clark County is officially at 14.5 per-
cent unemployment, and Cantwell
talked up several upcoming opportuni-
ties for federal infrastructure spending.

On the Employee Free Choice Act,
a union-backed labor law reform that
is stalled in the Senate, Cantwell said
there’ve been discussions behind the
scenes about when to proceed with it.
Cantwell is signed on as a co-sponsor
of the bill, which would make it easier
for workers to unionize and get a first
contract.

She spoke approvingly President
Obama’s recent recess appointment of

AFL-CIO associate general counsel
Craig Becker to the National Labor
Relations Board, and disapprovingly
of the firing of teachers in Rhode Is-

land. She praised AFL-CIO president
Rich Trumka for keeping her in-
formed.

Wall Street needs more regulation,

Cantwell said; along with Sen. John
McCain (R-Ariz.), Cantwell is spon-
soring legislation that would reinstate
the Glass-Steagall restrictions on min-
gling commercial and investment
banking, which Congress lifted in
1999. She also faulted the 2000 pas-
sage of the Commodities Futures Mod-
ernization Act, which left derivatives
unregulated, for the current financial
crisis. She voted against the 2008 bank
bailout known as TARP.

Asked if she would support a bill in
Congress to give union pension funds
more time to make up for the recent in-
vestment losses, she said “yes” with-
out hesitation. 

Labor’s only quarrel with Cantwell
is her record on NAFTA-style trade
agreements. She voted for NAFTA
during her one term in the House, and
in two Senate terms has voted for all
NAFTA-style trade agreements that
came up, including CAFTA, a treaty
with five Central American nations and
the Dominican Republic.

Washington U.S. Sen. Maria Cantwell listens to Jeff Anderson, secretary-
treasurer of United Food and Commercial Workers Local 555, and Clif Davis,
business manager of International Brotherhood of Electrical Workers Local
48.

Sen. Cantwell listens to labor’s concerns

SHERRY PARKER
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