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Two years after a severeWall Street
downturn, working people continue to
suffer not just joblessness, but reduced
chances for a secure retirement. About
10.4 million American workers are
counting on retirement benefits from
multiemployer union pension trusts, but
the value of those trusts’ investment as-
sets, on average, fell 22 percent in 2008.
The traditional “defined benefit”

pension, a hallmark of union employ-
ment, is an employer promise of a fixed
monthly sum for workers when they re-
tire. It’s paid for with hourly ormonthly
contributions that are invested and held
long-term. Union or nonunion employ-
ers can sponsor single-employer pen-
sions, but multiemployer pensions are
uniquely union.And nearly half ofmul-
tiemployer pensions are in trouble.
“It’s really clear that our government

officials aren’t aware of the magnitude

of the problem,” says Joe Kear, Ma-
chinists District Lodge 24 business rep-
resentative, and a trustee on the multi-
state Automotive Machinists Pension
Trust.
Of the 1,500multiemployer pension

trusts in theUnited States, about 45 per-
cent have less than 80 percent of the as-
sets they need to pay future benefits,
and the hardest-hit, about 30 percent of
the total, face funding deficiency or in-
solvency within seven years. The 80
percent threshold triggers a legal re-
quirement: Trusts have to reduce em-
ployee benefits, and increase employer
contributions. The intent of that re-
quirement is to avoid insolvency and a
bailout from the federal government’s
Pension Benefit Guaranty Corporation
(PBGC). But the required catch-up con-
tributions may be costly enough to put
some employers out of business, in-
creasing the burden on those that re-
main.

TheAutomotiveMachinists Pension
Trust is a good example. The value of
its investment assets fell from $1 billion
to $650 million in the downturn. In
terms of “actuarial value” the trust went
from 95 percent funded to 75.9 percent.
And like many other union trusts, it has
a particular vulnerability: It’s a “ma-
ture” plan, heavy with retirees. About
5,000 retirees are collecting benefits
and 3,000 vested former workers are
owed future benefits, while just 2,000
“active” workers have employers con-
tributing to the trust on their behalf. For
the trust to make up for that $350 mil-

lion investment loss tomorrow would
amount to about $175,000 per active
worker. Federal law requires the trust to
adopt a 10-year plan to improve fund-
ing. So its labor and management
trustees resolved to trim benefits and
ramp up employer contributions start-
ing July 1, 2009.
Two years ago, an assembly worker

at Daimler Trucks North America’s
Portland truck plant could retire at age
55 after 30 years on the job— and col-
lect 71.6 percent of the full retirement
benefit from theAutomotiveMachinists
Pension Trust. Today, a worker in the

same situation would get 35 percent of
the full benefit.
The trust is now levying a 10 percent

employer pension surcharge, an amount
that will increase to 75 percent in the
next three years.At UPS, that will mean
paying an extra $11,630 a year for each
union-represented truckmechanic. The
money would fill a hole created by the
financial market meltdown, not add to
worker benefits.
Oftentimes, that extra “employer”

contribution comes directly out of
workers’wages. That’s particularly the
case in building and construction trades
unions, which account for about half of
all multiemployer pension trusts. The
multiemployer pension trust model
works well in the construction industry
because it has many small employers
and skilled workers who hire out to
multiple employers over the course of a
career. Inmany unions, the custom is to

Building trades
back bid for
private casino
A proposed private casino in east

MultnomahCounty has won support of
the Columbia Pacific Building and
Construction Trades Council.
Lake Oswego financial consultant

Bruce Studer and lawyerMatt Rossman
onMay 7 announced formation of a fi-
nancial partnership to fund construction
of a casino and entertainment center at
the defunctMultnomahKennel Club in
WoodVillage east of Portland.
Plans are in the works to build the

complex under an all-union project la-
bor agreement with CPBCTC.
In order to proceed, however, the de-

velopers must secure two ballot meas-
ures. The men have formed a political
action committee called the Good for
Oregon Committee.
One measure is a constitutional

amendment creating an exception to al-
low one private casino to operate in
Oregon. The second measure details
how much will be spent initially to
build the casino ($250 million) and
where some of the profits will go. The

Special pickup
Bobbi Harrison, a member of the National Association of Letter Carriers
Branch 82, picks up a bag of groceries from a postal customer in Ladd’s
AdditionMay 8, part of the StampOutHunger national food drive sponsored
by Letter Carriers and the U.S. Postal Service. More than 4,200 urban and
rural letter carriers throughout Oregon and Clark County,Wash., joined in
collecting 1,866,683 pounds of food this year. “That’s a 16.25 increase over
last year,” said Oregon Food Bank Public Relations Manager Jean Kemp-
Ware. “It’s exciting coming around the corner and seeing all the yellow bags
by the mailbox,” said Harrison, who works out of the East Portland Post
Office. “We’ve got a great community. It’s really cool.”Nationwide, 19,724,393
pounds of food had been gathered at press time, pushing total donations
collected since the drive began 18 years ago to more than one billion pounds.

Union pension funds face slow-motion crisis

(Turn to Page 11)

(Turn to Page 8)

Oregon’sWorker Freedom
Act survives court challenge
Oregon’s Worker Freedom Act has

survived its first court challenge. In a
May 6 ruling, U.S. District Court Judge
Michael Mosman dismissed a lawsuit
by two business groups that wanted the
union-authored state law struck down.
The Worker Freedom Act, which

took effect, Jan. 1, forbids Oregon em-
ployers from firing or otherwise disci-
plining workers for refusing to attend
or participate in workplace anti-union
meetings, or meetings held to express
an employer’s religious or political
views if those aren’t work-related. If an
employer holds such a mandatory
meeting and disciplines a non-comply-
ing worker, the worker can sue andwin
reinstatement, triple damages and at-
torneys fees. Basically, employers can
hold the meetings; they just can’t force
workers to attend.
But Associated Oregon Industries

(AOI) and the U.S. Chamber of Com-
merce argued in their lawsuit that the
Worker Freedom Act would violate
employers’ freedom of speech, and
would run afoul of the legal precedent
that the National Labor RelationsAct, a
federal law, pre-empts states laws that
cover the same ground.

Mosman didn’t rule on those ques-
tions. Instead, he dismissed the suit be-
cause the business groups failed to
show that their members were harmed
by the defendants they named in the
suit — Oregon Labor Commissioner
Brad Avakian and Portland-headquar-
tered Laborers Local 296.
AOI and the Chamber argued that

their business members, including Sil-
verton-based cooked meat processor
BrucePac, suffered harm because they
had to forego mandatory anti-union
meetings — for fear that Avakian
would enforce the law against them
and that Local 296 would encourage
disciplined workers to sue.
ButAvakian declared that he had no

authority or intention to enforce the
law, which spells out that it’s meant to
be enforced by private lawsuit. And,
Mosman wrote, “until an employer
holds a mandatory meeting, and then
… [disciplines] an employee who re-
fuses to attend, the Laborers Union
cannot ‘encourage’ an employee to
sue.”
The Worker Freedom Act, the first

state law of its kind, continues to be in
force.
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Portland Musicians Local 99 is
looking for any and all flutists to help
break the Guinness Book of World
Records for the largest flute ensemble
to ever perform.
The idea was hatched by Denise

Westby, a member and past president
of Local 99, as a way to have some fun
while at the same time raise money for
a good cause. That cause is the Music
EducationAssistance Project (MEAP).
MEAP is the union’s non-profit arm
that provides grants for private lessons
to financially in-need music students
and performances and clinics con-
ducted by union members.
As a longtime flutist and owner of

the Flute Alliance, which organizes
summer student flute camps and adult
“flute vacations,” Westby is aware of
how large a pool of players there is to
draw from.
“Everyone knows a flute player,”

she said. “A friend, a child, a grandpar-
ent, a teacher, a co-worker, a member

in your church ... we are everywhere.”
Westby is seeking flutists (and pic-

colo players, too) of all levels of ability
and all ages to join her Friday, Aug. 6,
at Oaks Amusement Park in Portland
for “Flute Fandango.”

Music is being composed espe-
cially for the occasion by Phyllis
Louke, president of the Greater Port-
land Flute Society, allowing flutists of
all levels to participate. Players will re-
ceive a T-shirt commemorating the
event, the fun of being part of a Guin-
ness Book World Record, and the
knowledge that with a $25 donation
they are keeping music education go-
ing for kids who might otherwise not
have had that opportunity.
The world record for the largest

flute ensemble is currently held by the
National Flute Association with 1,989
players. Before that, it was Chinese
music students with 1,976. Westby’s
goal is to get 2,010 players at Oaks
Park.
“We want to see beginners in mid-

dle school through old pros — anyone
who has ever played a flute can partic-
ipate,”Westby said.
For more information, or to register

for Flute Fandango, go to Westby’s
website at www.flutealliance.com, or
call Musicians Local 99 at 503-235-
8791.
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‘Flute Fandango’ wants
to set Guinness record

Sourdough bread union made
Customers from throughoutOregon’sWillametteValley regularly drive to the
small town of Stayton to buy “Mike’s Award Winning Sourdough” bread.
“Mike” isMikeCunial, a 21-yearmember of Portland-basedBakers&Grain
Millers Local 114 (pictured above with co-worker Debbie Woods). Cunial
began his career at the legendaryLeBoulangerBakery in theBayArea before
moving to Oregon and going to work at Roth’s Fresh Market in Stayton. He
brought with him a 100-year-old sourdough starter given to him by the
bakery’s owner. The starter is from the samedough thatwon theGrandPrize
Award for Best Sourdough at the San Francisco Fair and Exposition three
years running from 1983-85. An original sourdough starter begins from the
very first doughmixed.Apiece of that dough is then used to start the next new
dough. From each succeeding dough another piece is saved for the next,
thereby retaining the flavor of the original dough. Cunial has won several
awards for his sourdough bread, including the National Retail Bakers
Association award for best bread in the Northwest. “Mike’s AwardWinning
Sourdough”bread ismade only byCunial and is available only atRoth’s Fresh
Market, located at 1770 Shaff Road, about 15 miles southeast of Salem.

NOLC recognition
dinner June 5 will
honor Shuck, Ricks
Glenn Shuck, recently retired execu-

tive director of Labor’s Community
ServiceAgency, will be honored at this
year’s Labor Appreciation and Recog-
nition Night, Saturday, June 5, at Mil-
waukie Elks Lodge, 13121 SE
McLoughlin Blvd. A no-host social
hour starts at 5 p.m. with a buffet
spaghetti dinner starting at 6 p.m.
Dinner tickets are $15 per person.

Raffle tickets for a variety of prizes are
being sold for $1 each or seven for $5.
The labor council is still accepting cash
and prize donations for the raffle.
The dinner and awards ceremony

serve as a fundraiser for Labor’s Com-
munity ServiceAgency.
For the last couple months the labor

council has been accepting nominations
for persons to be recognized for their
contributions to the labor community.
This year, for the first time, the labor

council will present the “Del Ricks
Community Service Award.” Ricks
served as LCSA’s executive director for
17 years before suffering a heart attack
in 1992 that ended his career. The
award will go to a union member who
has demonstrated a commitment to
serving community needs through vol-
unteer work and made extraordinary
contributions toward improving the
lives of others.
For more information or to order

tickets, call 503-235-9444.
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Glenn Shuck, the head of Labor’s
Community Service Agency (LCSA),
is retiring after 26 years of helping
union members and area citizens get
through tough times.
LCSA is a non-profit organization

funded primarily by UnitedWay of the
Columbia-Willamette. It operates under
the auspices of the Northwest Oregon
Labor Council and a 16-person board
of directors. The agency works with an
array of community-based and govern-
mental organizations throughout Ore-
gon and SouthwestWashington to pro-
vide education, information, referral
services, and social service programs.
Shuck, 73, was introduced to LCSA

in 1983 during a lengthy Steelworkers
strike at Oregon SteelMills in Portland.
Shuck was president of Local 3010 at
the time some 300 workers walked out
over company demands for massive
takeaways and an open shop.
The strike ended badly, with the

union busted in 1984. The mill closed
in 1985.
After that happened, Shuck began

working with Labor’s Community
ServiceAgency. Hewas a perfect fit for
a pilot program that then executive di-
rector Del Ricks had arranged withMt.
HoodCommunity College to assist laid
off workers transition into new jobs
As a labor liaison, Shuck worked

with partner agencies to develop the ini-
tial Dislocated Workers’ Job Training
Partnership Act Title III project for
Multnomah and Washington counties.
He helped plan, develop, and implement
pre-layoff (rapid response) services for
the PortlandMetro labor market, work-
ing closely with local Oregon Employ-
ment Department staff, employers,
unions, community-based organiza-
tions, and state and local agencies.
In July 1992, Ricks suffered a heart

attack and Shuckwas named interim di-
rector. Once it was determined that
Ricks would be unable to return to

work, LCSA’s Executive Board, in Feb-
ruary 1993, appointed Shuck executive
director.
Under Shuck’s leadership, LCSA

extensively promotedUnitedWay’s an-
nual fundraising campaign, with Shuck
serving on United Way’s Campaign
Cabinet and board of directors.
He founded LCSA’s EmergencyAs-

sistance Program, which raises thou-
sands of dollars and serves hundreds of
families in temporary hardship situa-
tions. The program, now referred to as
“Helping Hands,” has distributed over
$1 million during Shuck’s tenure.
Shuck also established an annual

holiday food basket and toy distribution
program for inner city kids, and a
neighborhood “family dinner” night for
at-risk youth.
In his capacity as executive director,

Shuck served on the board of directors
ofWorksystems, Inc. and theWorkforce
Investment Council of Clackamas
County. He has been a member of
countless local-area adult and dislocated
worker committees and has served on
the State of Oregon One-Stop Steering

Committee, the Worker Profile Com-
mittee, the Workforce Response Team,
theWorkforce Options Committee, and
as outreach coordinator to the Veterans
Workforce Investment Program.
When grant money was available,

Shuck would hire a laid off worker as a
peer advocate. But for the most part,
LCSA has operated with a staff of two.
“It’s absolutely amazingwhat one or

two people can do when they are com-
mitted to a cause,” said Curtis Kirk-
patrick, a retired minister at Hughes
Memorial Methodist Church and an
LCSA Board member. “Glenn brought
much joy to the people he worked with
at our church.”
“Without the support of UnitedWay

and our union affiliates, this agency
wouldn’t exist,” Shuck told the LCSA
Executive Board May 12. “I was only
the conduit. I never solved any prob-
lems. I simply knew who to contact to
come in and help solve the problem.”
Shuck has been a unionmember cu-

mulatively for 56 years. His first union
job was in high school as a bike mes-
senger for Western Union. He left that
job—and high school— to join theAir
Force. Returning to Portland four years
later, he immediately went to work,
bouncing from job to job. Along the
way he held union cards with the Long-
shoremen, Telegraph Union, Wood-
workers, Teamsters, Printing Special-
ties, Machinists, Textile Workers,
Laborers, Lumber and Sawmill Work-
ers, and finally the Steelworkers.
“There were plenty of good union

jobs in those days,” Shuck said. “I guess
I didn’t leave myself any time to blow
off steam after getting out of the service,
and I was restless. ”
Shuck met and married Beverly

Phillips in 1964. She had four children
from a previous marriage, and together
they had one child.
For many years, Shuck coached Lit-

tle League, BabeRuth, and Senior Babe
Ruth baseball teams in North Portland.
He was one game away from reaching
the Babe Ruth World Series and, in
1974, was named “BaseballMan of the
Year” by theAmateur BaseballAssoci-
ation.
Shuck said the last 26 years have

been themost rewarding of his life. “It’s
the best job I’ve ever had. I have really
enjoyed going to work. I will miss it.”
LCSA office manager Vickie Burns

has been appointed interim director by
the Executive Board as it conducts a job
search for Shuck’s successor.
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ATTENTION!
NEW APPRENTICESHIP RULES

8 hours of Cultural Competency/
Diversity training to be in place by June 2010

Do you know where to get this training?

Your best choice for
legally related trades training:

� Employment Attorney
� Former BOLI Investigator and Trainer

� Former Plumber’s Helper
� Employment Law Trainer

for several unions
Saying it in plain English, not legal gibberish
Call and schedule your training today!
Joshua Ried 503-632-6797
joshried@yahoo.com

GLENN SHUCK

From Labor’s Community Service Agency

After 26 years helping others, Glenn Shuck retires

http://www.palau-resort.com
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Teamsters
Dental Center

1890 NE 162nd Ave.
Portland, OR

503-257-9836

SSeerrvviinngg  UUnniioonn  MMeemmbbeerrss  bbyy  UUnniioonn  EEmmppllooyyeeeess  ffoorr  3355  yyeeaarrss
Here at Teamsters Dental Centers we have been providing high quality 
dentistry by Union employees to Union brothers and sisters for 35 years. 

We offer union members insurance specific offers. We believe our 
brothers and sisters deserve the very best care at affordable prices. 
Every union is a little different and, in some cases, we are able to 
reduce your out-of-pocket expenses to zero.

We are committed to creating a comfortable and caring environment and
are dedicated to providing quality, up-to-date individualized dentistry.

WE OFFER A COMPLETE RANGE OF QUALITY SERVICES, INCLUDING:
• Comprehensive Exam and Diagnosis   • Tooth-Colored Fillings   

• Porcelain Veneers  • Crown & Bridge   • Dentures & Partials    

• Root Canal Therapy   • Invisialign

• Implants   • Oral Surgery, IV & Oral Sedation 

• Cosmetic Dentistry   • Complimentary Second Opinion

our patients receive a 3% discount for all cash payments
and seniors and students get a  10% discount! 

$100 credit towards any 
dental procedure

(Limit one per person)

$200 credit towards
major dental procedure
(Limit one per person)

now offering 5
convenient locations:

1890 NE 162nd Ave.,
Portland, OR 97230

503-257-9836

11103 SE Main St., Suite B
Milwaukie, OR 97222

503-654-0613

9 Monroe Parkway, Suite C
Lake Oswego, OR 97340

503-635-3431

8070 SW Hall Blvd.
Beaverton, OR 97008

503-644-1110

570 SE Baseline Rd.
Hillsboro, OR 97123

503-844-0777
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At a private school in Southwest
Portland, pro-union teachers and sup-
port staff encountered a management
backlash when they sought to join
American Federation of Teachers
(AFT)-Oregon. 
Portland French School principal

Elimane Mbengue told one teacher he
would not renew her H-1B visa because
of her support for the union, and told
another she would not have her teaching
contract renewed — according to alle-
gations in five separate unfair labor
practice charges filed by AFT-Oregon
with the National Labor Relations
Board (NLRB).
To combat the union campaign, the

school hired attorney Nelson Atkin, and
held several workplace anti-union meet-
ings. At one meeting, a board member
at the non-profit school pleaded with
teachers not to unionize, and then re-
signed. Parents were invited to cam-
paign against the union.
AFT countered with a letter of sup-

port from a French teachers union, and
gathered over 300 signatures on an elec-
tronic petition protesting the employer
anti-union campaign. 
The school, at 6318 SW Corbett, is a

French language immersion academy
that runs pre-K through middle school
and is certified by the French educa-
tional ministry. 
A union election was held April 16,

but the results won’t be known until the
NLRB rules on three challenged bal-
lots. Two separate tallies were taken: In
the first, 26 teachers vote whether they
want to be in the same bargaining unit
with about 11 support staff; the second
determines whether either or both
groups want union representation. The
first tally was 10-12 against a combined

bargaining unit, but three of those bal-
lots were challenged. 
A hearing is set for May 27-28, and

AFT-Oregon Executive Director
Richard Schwarz said he hopes to know

the results by mid-June. 
“We believe the board will find merit

to the unfair labor practice charges and
issue complaints,” Schwarz told the La-
bor Press.

MAY 21, 2010 NORTHWEST LABOR PRESS PAGE 5

‘STAR’ painters and contractors 
Seventy-eight union Painters (photo left) received $500 bonus checks May 14
at a Safety Training Awards Recognition (STAR) banquet hosted by Painters
and Allied Trades District Council 5 and the Signatory Painting Contractors
Organization. The painting industry involves work with hazardous tools and
material, oftentimes in extreme environmental conditions. Six years ago, the
union and its signatory contractors included a provision in their collective
bargaining agreement rewarding  journey-level painters with cash bonuses if
they completed six classes, plus an additional 24 hours of skill advancement
training over a one-year period. Classes are held in the evenings and on
weekends at the Painters Training Center in Northeast Portland. “You don’t
see this kind of commitment from the average worker.  They’re way ahead of
their field,” said John Kirkpatrick, chair of the labor-management health and
safety committee. In 2009, only eight lost-time injuries were recorded on

898,474 hours of work.

Randy Cornelius (right), safety
director for HCI Industrial and
Marine Coatings, receives the
2010 Excellence in Safety Award
from John Kirkpatrick, chair of
the labor-management health
and safety committee. It is the
first time the committee has
recognized a contractor for its
commitment to providing and
maintaining a safe workplace.

April 2010
Union certifications and decertifications in Oregon and Southwest
Washington, as reported by the National Labor Relations Board and
the Oregon Employment Relations Board 

Recognition elections 

Date
Name of employer

Location

Results:
Union  Union
Yes       NoName of union

Local Motion

4/12
Fairview Transitional Health Center

Grants PassTeamsters Local 962
11 19

Requests for recognition election
Name of employer Location

Number of employeesName of union

First Student (decertification) Molalla
46Oregon School Employees Association

Safeway Clackamas Bakery Clackamas
13Bakers Local 114

Kaiser Permanente (decert) (outpatient schedulers) OR/SW Wash
78Service Employees International Union Local 49

4/28
Coca-Cola Bottling Company (decertification)

PendletonTeamsters Local 670
4 14

Five unfair labor practice complaints
filed against Portland French School

Oregon primary election night re-
sults were not available before this is-
sue of the Northwest Labor Press went
to press.

A full account of how organized la-
bor faired on election night will be re-
ported in the June 4 edition.

Election results too late for NWLP deadline
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AUTO MECHANICS 1005
Executive Board meets 4:30 p.m. Wednesday, June

16.
Members meet 10 a.m. Saturday, June 19, preceded

by a 9 a.m. shop steward training class. Shop stewards
must attend training class and regular meeting to be com-
pensated.  
All meetings are at 3645 SE 32nd Ave., Portland.
PLEASE NOTE: Rochelle Conrad will be available

from 8 a.m. to noon during the regular lodge meeting to
answer any questions you have concerning health, wel-
fare and pension plans.

BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Board meets 10 a.m. Tuesday, June 22, fol-
lowed by a 10:30 a.m. General Membership meeting at
7931 NE Halsey, Suite 205, Portland.  

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, June 22, at 12812 NE
Marx St., Portland. PLEASE NOTE DATE CHANGE.

BOILERMAKERS 500
Members meet 10 a.m. Saturday, June 12, at 2515 NE

Columbia Blvd., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, June 17, at 12812

NE Marx St., Portland. 

CENTRAL OREGON LABOR
COUNCIL

Delegates meet 5:30 p.m. Monday, May 24, at UA
290 Training Center, 2161 SE 1st St., Redmond.
PLEASE NOTE DATE IS ONE WEEK EARLIER.

CLARK, SKAMANIA &
W. KLICKITAT COUNTIES
LABOR COUNCIL

Delegates meet 6 p.m. Thursday, May 27, preceded
by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash. 

COLUMBIA-PACIFIC
BUILDINGTRADES

Delegates meet 10 a.m. Tuesdays, May 25 and June 1,
at Kirkland Union Manor II, 3535 SE 86th, Portland.  

ELECTRICALWORKERS 48 
Your Business Manager Meeting, 8 a.m. – 12 p.m.

Saturday, May 22, in the Meeting Hall.
Marine Unit meets 5 p.m. Monday, May 24, in the

Meeting Hall.
General Membership Meeting meets 6:30 p.m.

Wednesday, May 26, in the Meeting Hall. Doors open at
5:30 p.m. for sandwiches.
Executive Board meets 6:30 p.m. Wednesdays, June 2

and June 16, in the Executive Boardroom.
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday, June 8, in the Executive Boardroom.
Sound and Communication Unit meets 6 p.m.

Wednesday, June 9, in the Meeting Hall. 
Residential Unit meets 6 p.m. Wednesday, June 9, in

the Dispatch Lobby.
Vancouver Meeting, 6 p.m. Wednesday, June 9, at

Round Table Pizza, 5016 NE Thurston, Vancouver.
Coast Unit meets 7 p.m. Wednesday, June 9, at Asto-

ria Labor Temple, 926 Duane St., Astoria.
Wasco Unit meets 6 p.m. Wednesday, June 9, at Ben-

eventi’s Pizza, 201 Stueben, Bingen, WA.
Electrical Women of Local 48 meets 5:30 p.m. Fri-

day, June 18, at 5th Quadrant, 3901b N. Williams, Port-
land.
Bylaws Committee meets 5:30 p.m. Monday, June 21,

in the Executive Boardroom.
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
DEATH ASSESSMENTS: The following death has

been declared: No. 2234, Horace Rainey. Effective
1/1/10, the Death Assessments are $1.50 per month per
Active member. 

ELECTRICALWORKERS 280
Executive Board meets 4:30 p.m. Wednesday, June 2,

at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, June 10, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Joint Unit meets 5:30 p.m. Thursday, June 17, at

33309 Hwy. 99E, Tangent.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, June 10, preceded by
a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland. 

EXTERIOR & INTERIOR
SPECIALISTS 2154

Members meet 5 p.m. Wednesday, June 16, at 1125
SE Madison, Suite 207, Portland.

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, June 2, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, June 10, at 4411 SW

Sunset Dr., Lake Oswego.

GLASSWORKERS 740
Executive Board members meet 5 p.m. Thursday,

June 3, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, June 3,

at 11145 NE Sandy Blvd., Portland. 
Eugene area members meet 5 p.m. Monday, June 7, at

Best Western Grand Manor Inn, 971 Kruse Way, Spring-
field.  
Salem area members meet 5 p.m. Tuesday, June 8, at

Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem.

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, June 9. 
Members meet 7 p.m. Thursday, June 10.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRONWORKERS 29
Members meet 7 p.m. Thursday, June 3, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland. 

IRONWORKERS
SHOPMEN 516

Members meet 6 p.m. Thursday, May 27, at 11620
NE Ainsworth Cir., Portland. 

LABOR ROUNDTABLE OF
SOUTHWESTWASHINGTON
Delegates meet 8 a.m. Friday, May 28, at Hometown

Buffet, 7809-B Vancouver Plaza Dr., Vancouver, Wash.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, June 15, at the Mu-
sicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, June 7, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver La-
bor Center, 2212 NE Andresen Rd., Vanc., Wash.  

LABORERS 320
Members meet 7 p.m. Thursday, June 10, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, May 26, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDINGTRADES
Delegates meet at noon Wednesday, May 26, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, June 2, preceded
by a 6:30 p.m. Executive Board meeting, at 1400 Salem
Ave., Albany.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, May

27, at 11105 NE Sandy Blvd., Portland.  
Executive Board meets 5 p.m. Monday, June 7, at the

Union Office 11105 NE Sandy Blvd., Portland.  
Portland area members meet 6 p.m. Thursday, June

24, at the Union Office, 11105 NE Sandy Blvd., Port-
land.

MACHINISTS 63
Members meet 10 a.m. Saturday, June 12.
Executive Board meets 4 p.m. Wednesday, June 9.
Meetings are at 3645 SE 32nd Ave., Portland.

MACHINISTS 1432
Swing and graveyard shift members meet at noon

Wednesday, June 9.
Regular membership meets 6 p.m. Wednesday, June 9.
Meetings are at 3645 SE 32nd Ave., Portland.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, June 8, fol-

lowed by a 7 p.m. general meeting at 2110 State St.,
Salem.

METAL TRADES COUNCIL
Delegates meet 5 p.m. Tuesday, May 25.
Executive Board meets 10 a.m. Thursday, June 10.
Meetings are at the IBEW Local 48 Hall, 15937 NE

Airport Way, Portland.

MID-COLUMBIA LABOR
COUNCIL

Delegates meet 7 p.m. Tuesday, June 8, at 3313 W.
2nd, The Dalles.

MULTNOMAH COUNTY
EMPLOYEES 88

Executive Board meets 6:15 p.m. Wednesday, June 2,
at the AFSCME union office.
General membership meets 7 p.m. Wednesday, June

16, preceded by 6 p.m. stewards meeting.
Meetings are held at 6025 E. Burnside St., Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, May 24, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland.  

OPERATING ENGINEERS 701
Members meet 1 p.m. Saturday, June 5, at 555 E. First

St., Gladstone for the Semi-Annual Meeting.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, June 16, at 11105
NE Sandy Blvd. 2nd Floor, Portland. 

PLASTERERS 82
Members meet 5 p.m. Wednesday, June 2, at 12812

NE Marx St., Portland.

ROOFERS & WATERPROOFERS
49

Executive Board meets 7 p.m. Thursday, June 3.
Members meet 7 p.m. Thursday, June 10.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:

503 232-4807)

SALEM BUILDINGTRADES
Delegates meet 10 a.m. Thursday, June 3, at the IBEW

280 Training Center, 33309 Hwy. 99E, Tangent.  

SHEET METALWORKERS 16
Portland area VOC meets 6 p.m. Wednesday, June 2,

at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.   

Portland area members meet 6 p.m. Tuesday, June 8,
at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 
Medford area members meet 5 p.m. Wednesday, June

9, Wild River Pizza, 2684 N. Pacific Hwy., Medford.
Eugene area members meet 6 p.m. Thursday, June 10,

at Sheet Metal Local 16 Hall, 4748 Franklin Blvd.
Coos Bay area members meet 4 p.m. Thursday, June

17, at Abby’s Pizza, 997 First St., Coos Bay.

SIGN PAINTERS & PAINT
MAKERS 1094

Members meet 3:30 p.m. Monday, June 21, in the Dis-
trict Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, June 8, at the Labor

Temple, 4480 Rogue Valley Hwy. #3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, June 7, at the Bay

Area Labor Center, 3427 Ash, North Bend.  

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, May

21, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6 p.m. Thursday, May 27,

at the Astoria Labor Temple, 926 Duane St.
Bend area members meet 6:30 p.m. Tuesday, May 25,

at the Local 290 Training Center, 2161 SW First, Red-
mond.
Brookings area members meet 5:30 p.m. Tuesday,

June 1, at Curry County Search and Rescue, 517 Rail-
road St.
Coos Bay area members meet 7 p.m. Tuesday, May

25, at the Coos Bay Training Center, 2nd & Kruse.
Eugene area members meet 6:30 p.m. Monday, May

24, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area members meet 5:30 p.m. Tuesday,

May 25, at 4816 S. 6th St.
Medford area members meet 6 p.m. Thursday, May

27, at 950 Industrial Cir., White City.
Roseburg area members meet 5 p.m. Thursday, May

27, at the Roseburg Labor Temple, 742 SE Roberts.
Salem area members meet 6 p.m. Monday, May 24, at

1810 Hawthorne Ave. NE, Salem.
The Dalles area members meet 6 p.m. Tuesday, May

25, at the United Steelworkers Local 9170 Union Hall.
Humboldt-Del Norte Co. area members meet 6 p.m.

Tuesday, May 25, at the Eureka Training Center, 634
California St., Eureka, Calif.

UNITED STEELWORKERS 1097
Members meet 6:45 p.m. Wednesday, June 2, pre-

ceded by a 5:45 p.m. Executive Board meeting, in the
union office building, 91237 Old Mill Town Rd., West-
port. 

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.

Thursday, June 10, in the Northwest
Oregon Labor Council board room, at
1125 SE Madison, Portland.  
Retirees meet 10 a.m. Thursday,

June 24, at Westmoreland Union
Manor, 6404 SE 23rd Ave., Portland.
All retirees are welcome to attend.

INSULATORS 36
Retiree breakfast 9:30 a.m. Thurs-

day, June 3, at the Dockside Restau-
rant, 2047 NW Front Ave., Portland.

ELECTRICALWORKERS 48
Retired Electricians of Local 48,

wives and friends meet Tuesday, June
8, for a trip to Spirit Mountain Casino.
Busses pick-up at two locations: 8
a.m. at the Milwaukie Kmart, 13750
SE Johnson Rd., Milwaukie, returning
at 4 p.m. and 8:15 a.m. at the Parkrose
Kmart, 122nd & Sandy, Portland, re-

turning at 4:30 p.m. The cost is $5 per
person.  For additional information,
please call Glenn Hodgkinson at 503
656-0028.

ELECTRICALWORKERS 280 
Retirees meet between 11:45 a.m.

and noon Monday, June 14, at Home-
town Buffet on Lancaster in Salem,
near Lancaster Mall.  If you have any
questions, please give Don Ball a call
at 541-327-3388.

GLASSWORKERS 740
Retirees meet 11:30 a.m. Thursday,

June 17, at Izzy’s Pizza, 1307 NE
102nd Ave., Portland.

MACHINISTS

Retired machinists meet 10 a.m.
Wednesday, June 2, at 3645 SE 32nd
Ave., Portland.  For more information
contact Gay Lincoln at 360-693-5051.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, June 14, in the
Northwest Oregon Labor Council
board room, at 1125 SE Madison,
#100G, Portland.

OREGONAFSCME
Retirees meet 10 a.m. Tuesday, June

15, at the AFSCME office, 6025 E.
Burnside, Portland.  Call Michael
Arken for information at 1-800-521-
5954 ext. 226.

TRANSIT UNION 757
Retirees meet 9:30 a.m. Wednesday,

June 2, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UNITEDASSOCIATION 290
Retirees meet 10 a.m. Thursday,

June 17, at 20210 SW Teton Ave., Tu-
alatin.

Retiree Meeting Notices
Clark County Dems
to hold fundraiser
VANCOUVER — The Clark

County Democratic Party is hosting the
2010 Jefferson-Jackson Dinner and
Auction Sunday, June 6, at the Vancou-
ver Hilton Hotel to raise money for
Democratic politicians.
The fundraiser is named for Presi-

dents Thomas Jefferson and Andrew
Jackson. 
Although 2010 is not a presidential

election year, Democrats will be seri-
ously challenged to keep the seats they
have in the U.S. Senate, U.S. House,
State Legislature, and local offices. A
key race will be in the 3rd Congres-
sional District, where Rep. Brian Baird
is not seeking re-election.
Invited guests to the Clark County

event include Baird, U.S. Senators Patty
Murray and Maria Cantwell, and U.S.
Representative Jay Inslee.
Tickets start at $65 and go up to

$250. Tickets can be purchased online
at www.bluedonkeys.com. Items for the
auction also are needed.
For more information, contact Paul

Stuckenschneider at 503-860-7004.
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Spots are still open for the Washing-
ton CLUB Charity Golf Classic June
17-18 at  Gold Mountain Golf Com-
plex in Bremerton, Washington.
CLUB stands for Contractors, Leg-

islators, Unions and Business.
The organization is celebrating its

10th anniversary this year. In nine
years, the non-profit group has raised
over $675,000 for its three benefiting
charities — Holly Ridge Center, The
Children’s Hospital-Seattle, and the Di-
abetes Research Institute.
Last year the tournament raised

close to $100,000.

There are various levels of partici-
pation, with all proceeds raised going
directly to the charities. For more in-
formation about the tournament, con-
tact Brian Remington  at 206-432-9014
or e-mail him at: brian@golfcorp solu-
tions.com.

Still time to
buy tickets to
win motorcycle
Time is running out to buy a

ticket to win a new Harley-David-
son motorcycle and to donate to
the Motorcycle Poker Run and
Chili Cook-off Fundraiser for Do-
ernbecher Children’s Hospital.
The event will be held Satur-

day, June 12, starting and finish-
ing at the IBEW Local 48 hall in
Northeast Portland.
Unions for Kids is a non-profit

all-volunteer organization that
hosts the poker run. 
Harley tickets are $10 each,

and only 4,000 will be sold. Reg-
istration to enter the poker run is
$10.
This year, Unions for Kids is

asking union members to donate
an hour of their net take-home pay
to the cause. Corporate and union
donations of cash and prizes for a
silent auction also are welcome.
To be a sponsor, to donate an

hour’s pay, or to buy a raffle ticket
for the motorcycle (a 2010 Her-
itage Softail Classic in red-hot
sunglo; retail value $18,804), go
online to www.unionsfor kids.org
or call Lee Duncan at 503-260-
5905.

Susan Stoner, in-house attorney for
Amalgamated Transit Union Local 757
and author of “Timber Beasts: A Sage
Adair Historical Mystery,” won the In-
dependent Book Publishing Profession-
als Group’s 2010 Indie Book Award for
Mystery Fiction. 
The contest had entrants from around

the world. The Indie Book Awards were
established to recognize  the most ex-
ceptional independently published
books and are presented in cooperation
with Marilyn Allen of the Allen O’Shea
Literary Agency in New York.
Timber Beasts is a western mystery

set in 1902. The action takes place in

the cities, towns, farms and logging
camps of the Pacific Northwest. Rely-
ing on extensive historical research, it
weaves an historic timber industry scan-
dal into the fictional adventures of Sage
Adair, a man seeking economic justice
in a country controlled by America’s
20th Century robber barons. 
Last Fall, Timber Beasts was hon-

ored by the Oregon Historical Society. 
“Regionally, the book has been

growing in popularity, receiving praise
from both reviewers and readers,”
Stoner said. “The idea, however, that a
regional book has won international
praise is thrilling and amazing.”

The United Union of Roofers, Wa-
terproofers, and Allied Workers on May
1 merged Springfield, Oregon-based
Local 156 into Portland-based Roofers
Local 49.
Local 156 represented 66 workers at

two shops in Salem and Eugene, said
Mike Thompson, business manager of
Local 49. The shops are McGilchrist &
Sons Roofing & Sheet Metal and
Umpqua Roof Company, Inc.
The merger brings Local 49’s mem-

bers to nearly 600 statewide. The union

has contracts at 16 shops in Oregon, in-
cluding a new contractor in Banks —
Diversified Roofing and Construction.
“We signed them just last week,”

Thompson said, noting that he and Lo-
cal 49 president/business rep Darrell
Hopkins will, for now, service the en-
tire state.
Thompson said the defunct local’s

Executive Board will remain intact in
Lane County, sans the former business
manager, Rick Shaw, who plans to
leave the trade.

Washington CLUB golf charity June 17-18

Salem Roofers local merges
with Local 49 of Portland 

Transit Union’s Susan Stoner
wins international book award 

Labor’s Community Service Agency
announced that its Helping Hands pro-
gram will be down May 17 through
May 31 in order to implement new pro-
cedures that will streamline the referral
process.
“There will be absolutely no change

to the services Helping Hands provides
when the program resumes on June 1,”
said Interim Director Vickie Burns.
“Our goal over the next two weeks is to
increase the ease of access to Helping
Hands by creating a dedicated phone

line for referrals, simplifying the process
for making a referral, and standardizing
overall procedures. These are changes
that will make a great program even
stronger and better in the long run.”
During the suspension of the Help-

ing Hands program, Burns suggests
unions refer members with an immedi-
ate need to 2-1-1 Info, the statewide
clearinghouse of information for all lo-
cal social and family services. Dial 2-1-
1 to connect to the service by phone or
online through www.211info.org.

Helping Hands under reconstruction
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Bricklayers and Allied Craftworkers
Local 1 recognized longtime members
and new journeymen at a pin awards
dinner May 8. The keynote speaker for
the event was gubernatorial candidate
John Kitzhaber.
Oregonians faced a similar eco-

nomic downturn when Kitzhaber pre-
viously served as governor in the
1990s. Kitzhaber reminded the audi-
ence that then, as today, many Republi-
can politicians blamed unions for the
downturn. “In 1994, that view, and
those tactics, resulted in Newt Gingrich
and his ‘Contract with America’ taking
both chambers of the U.S. Congress
and both chambers of the Oregon Leg-
islature,” he said.
Kitzhaber also noted that his late fa-

ther’s generation — sometimes re-
ferred to as “the greatest generation” —
not only saved the world by winning
World War II, it also created America’s
middle class. “And the army in that
great movement was the American la-
bor movement,” Kitzhaber said.
Pictured at top with Business Man-

ager Keith Wright (left), President Matt
Eleazer, and Apprenticeship Coordina-
tor Shawn Lenczowski are pin recipi-
ents from left to right: Mike Ziebart,

Steve Roleson (seated), and Ernie
Pyles, 25 years; Darrel Holmes and
Ernie Mills, 50 years; and Terry
Schroeder, 40 years.
Others eligible for pins were: 50-

year members Jimmy Kruckenberg,
John Lamb, and Samuel Paulsen; 40-
year members Jack Kurtz, Jimmie
Lamb, Gerald Luther, Leon Pace, and
Robert Peterson; and 25-year members
Darrell (Butch) Smith and Wesley
Sorensen.
New journeymen at Local 1 are

Scott Hassebroek, Jacob Hazel,
Michael Hovey, Cletis Kroeker, Shane
McKenzie, Jeffrey Olds, Phillip Russo,
Cliff Shrader, Jason St. Clair, Jason
Tanner, Darrel Urban, Larry Ward, and
Steve Wolf.

Bricklayers and Allied Crafts #1
recognizes longtime members 

bargain with the employer group to set a
fixed dollar-per-hour amount for wages
and benefits, which the workers then
decide how to divvy up.
With 381 actives and 111 retirees in

four union locals in Oregon, Idaho, and
Montana, the Cement Masons Em-
ployer Pension Trust had generous ben-
efits and a healthy funding level as of
2007. But investment losses pounded
the funding level down to 65 percent in
2009, and trustees determined employ-
ers would need to pay an extra $2.76 an
hour, bringing the total pension contri-
bution to $8.14 an hour. It meant, for
members, giving up two years of wage
increases.
The trustees also reduced the rate at

which future benefits accrue, and cut
the subsidy for early retirement. Ce-
ment masonry is physically demanding,
said Cement Masons Local 555 Busi-
ness Manager Brett Hinsley, and a num-
ber of members were expecting to use
the early retirement benefit to leave the
trade before the work took too great a
toll on their bodies.
“They were very upset,” said Hins-

ley, who’s also a pension fund trustee.
“It was a pretty emotional time for a lot
of people.”
Adding to the frustration of trustees

like Hinsley is that when the market
was riding high, federal tax rules pre-
vented pension trusts from building up
reserves as a cushion against down-
turns. Until a few years ago, employers
would lose the tax deductibility of pen-
sion contributions if pension trust fund-

ing levels were over 120 percent. The
Pension Protection Act of 2006 in-
creased that to 140 percent, but the rule
change came too late.
Particularly during the bull market of

the 1990s, pension investments often
soared in value. Employers in single-
employer pension plans would respond
to the “overfunding” by halting new
contributions, but employers in multi-
employer pension plans were locked
into continuing contributions by multi-
year union contracts. So to keep their
tax deductibility, trustees had to spend
down assets by making benefits more
generous. They mailed bonus checks to
retirees, increased future benefit prom-
ises, purchased extra retiree health ben-

efits, and gave lavish subsidies for early
retirement. At one point, 55-year-old
members of Cement Masons Local 555
with 10 years of service could retire
with a full pension benefit.
“We would have kept the money in

the fund, because we know the market
goes in cycles, but we had no choice,”
Hinsley said. “That extra 20 percent
would have really helped us ride out
these rougher times.”
That was Mark Holliday’s thought

too. Holliday — business manager of
Operating Engineers Local 701 — has
been a pension trustee for 24 years.
Holliday said the strategy of the Asso-
ciated General Contractors-Local 701
Pension Trust Fund has been to main-
tain the maximum tax-deductible fund-
ing level, and to favor lower-risk invest-
ments. Before the 2008 downturn, the
trust’s funding level was 114 percent.
Because of that, the trust could lose $48
million in 2008 (16 percent) and still be
at 93 percent funding a year later. It
meant — for 5,667 active, former, and
retired heavy equipment operators —
no benefit cuts or additional employer
contributions.
Much worse is the scenario faced by

Western States Office and Professional
Employees Pension Fund, which was
93.5 percent funded at the beginning of
the downturn. The fund began 2008
with assets worth $507 million and
ended with $325 million. It gets worse:
When a large employer in the fund,
Consolidated Freightways, went out of
business early in the last decade, the

...Some pension plans in trouble
(From Page 1)

(Turn to Page 12)

Adding to the frustration
of trustees ... when the
market was riding high,
federal tax rules
prevented pension trusts
from building up reserves
as a cushion against
downturns. Until a few
years ago, employers
would lose the tax
deductibility of pension
contributions if pension
trust funding levels were
over 120 percent.
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SEATTLE — State Sen. Craig Pride-
more of Vancouver, a candidate for the
open seat in Washington’s 3rd Congres-
sional District, was endorsed in a roll-
call vote by the Washington State Labor
Council at its May 15 Committee on Po-
litical Education (COPE) convention.
Pridemore, (49th District), is running

against Denny Heck, a former state
House Majority Leader and chief of
staff to Gov. Booth Gardner, in the
Democratic primary.
Democratic incumbent Brian Baird

is not seeking re-election.
Pridemore came to the statewide

COPE meeting with the backing of the
Clark, Skamania, West Klickitat Coun-
ties Labor Council. Heck was endorsed
by the Cowlitz-Wahkiakum Counties
Labor Council and the Thurston-Lewis-
Mason Counties Labor Council.
At the convention, a voice vote in fa-

vor of Pridemore was challenged on the
floor, which resulted in a roll-call vote.
A two-thirds majority is required for en-
dorsement. Pridemore captured 96,086

votes to Heck’s 41,576, said Shannon
Walker, president of the Vancouver-
based Clark, Skamania, West Klickitat
Counties Labor Council.
A motion from the floor for a dual

endorsement was defeated.
Cheryl Crist is the third Democrat in

the race, along with four Republicans
Under Washington’s “top two” pri-

mary, the two candidates with the most
votes — whether Democrat or Republi-
can — qualify for the general election.
In Southwest Washington races,

WSLC endorsed the re-election of Rep.
Jim Moeller in the 49th District, Posi-
tion 2; Washington Education Associa-
tion member Monica Stonier running in
the 17th District, Position 2; and Dennis
Kampe in the18th District, Position 1.
Efforts by the Clark, Skamania, West

Klickitat Counties Labor Council to en-
dorse the re-election of State Rep. Tim
Probst in the 17th District and State
Rep. Jim Jacks in the 49th District, were
unsuccessful.
Walker said some public employee

union delegates blocked the COPE en-
dorsements because of votes those law-
makers (and many other Democrats)
took on state budget cuts that resulted

in  layoffs and furloughs.
Probst, Jacks and others will have a

second shot at obtaining a primary elec-
tion endorsement when delegates re-

convene at the WSLC’s Constitutional
Convention in August. The primary is a
vote by mail election, with ballots due
Tuesday, Aug. 17.

For more on WSLC’s primary en-
dorsements, go online to www.
wslc.org.
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Zachary
Zabinsky

503-223-8517

• Social Security
• SSI - Disability Claims

Personal Attention To Every Case

Working For Disability Rights
Since 1983

NO FEE WITHOUT RECOVERY

621 SW Morrison, Portland

Glass Workers
#139B strikes
plant for a week
VANCOUVER — About 85  mem-

bers of Glass, Molders, Pottery, Plastics
& Allied Workers (GMP) Local 139B
waged a week-long strike May 8-14 at
Vancouver Iron and Steel, a truck parts
foundry. The workers, had been with-
out a contract since March 1.
The May 7 strike vote was 61 to 12. 
Negotiations over a new three-year

contract broke down over numerous
proposed changes to contract language.
The company wanted to end time-and-
a-half pay for work on Saturdays, it pro-
posed to restrict conversations with
shop stewards on work time, and to of-
fer lower health benefits for new hires. 
The company reportedly recruited

about a dozen strikebreakers, hired off
the street and through a temp agency.
Ten members of the union crossed the
picket line. 
After the two sides met again

May14, members voted to accept the
offer they had rejected the week before.

In a roll-call vote

Pridemore nabs AFL-CIO endorsement for Congress
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AUTOMOTIVE
‘99 CHEVY S10 BLAZER, 4x4,157k mi,
auto, red, lifted, grey interior good cond,
32” mud tires. $3,500. 503-679-4945
‘08 SUBARU TRIBECA B9, like new,
23,263 miles, loaded, $24,999. 503-630-
3877, 503-310-9417
’01 BUICK LASABRE custom, auto, AC,
AM/FM/CD, 132k miles, loaded, second
owner, $3,275 OBO. 503-665-9297
’91 FORD PROBE GL, 4 cylinder, auto,
46,000  miles, needs atn. + DEQ, $700.
503-939-7361
’79 FORD F150, SWB Lariat, 4x4, 400
eng, 4 speed, 97,800 original miles, extras
nice truck, $6,300. 503-387-4257
’78 MERCURY COUGAR BROUGHAM,
351, V8, air, new tires, yellow w/brown vinyl
top, 49,966 miles, $2,500, 503-693-7526
’03 WINNEBAGO ADVENTURER, 33’,
30K miles, Triton V10, 2 slides, excellent
condtion. 503-285-8691
’87 CHEVROLET 1/2 ton pickup, 6 cyl,
SWB, $1,250; ’92 Suburban V8 350,
$2,750. 503-515-1437
CHEV ’56-57 WCFB 2-4 carb set up, all
or part; ’56-57 Corvette body, fiberglass.
503 -590-4026 (Roger)
1941 FORD TRUCK, 350/350 9 inch on
S-10 frame, $12,000 OBO. 503 799-5167

HOUSING
ROCKAWAY ocean front, 503-777-5076
http://home.comcast.net/~rockaway.beach
5 bdrms, 2 bath, now booking summer!
ROCKAWAY BEACH house, 3 bed, 2
bath, sleeps 10, Jacuzzi tub, all amenities.
1-503-355-2136 or 503 709-6018
LINCOLN CITY vacation rental, 3 br, 2 ba.
$90/night, sleeps 8, 2 blks from beach, 4
blks from casino. 503-804-7976
LONG BEACH, WA,1 acre, 2 bdrm, house
w/loft, comp rm, 2 bath, large shop w/ba
360-665-6471
SE PORTLAND rental, 3 bed, 1.5 baths,
air conditioning, near Lents Park, $1,199
per month.  503 805-6648
HOME & GARAGE on lake, Central Ore-
gon, $100,000. 541-544-3499 

WANTED
COLLECTOR LOOKING for McIntosh
tube amps and preamps, vintage late
‘50s-60s, 503-255-4029, or palmer_rick
@yahoo.com

OLD WOODWORKING tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009 
COLLECTOR PAYS cash for older toys,
oil paintings, art pottery, taxco silver and
unique items. 503 703-5952
JUNK CARS, Removal of unwanted cars
and pickups. 503-314-8600
MOTORCYCLES running or not, guitars,
amps, cash paid. 503-880-8183

SPORTING GOODS
‘86 Hydroswift Trihull, 55 LP Evanrude out-
board needs electric harness replaced,
new seats, steering, $1,200 OBO. 503-
953-6480
19’ BLUE WATER CUTTY, overnighter,
V6, dual batteries, depth finder, full top,
porta potty, trailer $7,000 .503-659 3297
’82 GALAXIE TRI HULL BOAT, 16’- 6”,
w/trailer, 120 hp Merc-cruiser, i.o.  needs
mechanical work $400 firm. 503-668-7172 
SPOTTING SCOPE, Optolyth 30x60mm
rubber-armored coated, made in Ger-
many w/camera adapter, $250. 360-835-
8000

MISCELLANEOUS
PFALTZGRAFF SNOW BEAR, new; 12
place settings plus many extras, $475
obo.  503-771-1570.
TRAILER 6’x15’ FLATBED, 18” removable
siderails, back 12’ tilts, single axle, 8 lug,
80% rubber, $550 OBO. 503-307-3934
MEN’S BOOTS TUK motorcycle style,
TUKII Gladiator #M3095, men’s 8M,
brand new w/box, $60. 503-568-6159
MIG GUN stainless steel wire .035 308
40lb new spool, $100. 503 643-6897
(Dale)
2 SPACES, VAULTS and double marker
at Evergreen Memorial Gardens, Vancou-
ver, currently $4,760, will sell for $3,700.
360-901-6089
ESTATE SALE, June 4-6, mower, tools,
Xmas décor, fishing, dishes, jewelry,
household items, books. 503 285-9857
ANTIQUE KITCHEN Queen Hoosier, ex-
cellent condition, $1,200 OBO. 503 775-
7966
SHIP’S BRASS CLOCK and barometer
mounted on oak backdrop, rings bells,
runs well, $220 OBO. 702-524-8207

FOR THE HOME
ANGLE IRON bed frame, 65” long, ad-
justable width $45. 503 753-1714
FREE FUTON, nice. 503 775-7457
LARGE OTTOMAN, taupe microsuede,
new paid $80, sell $20; rototiller, Ryobi
31cc, 9”, $10. 503 708-6869
DINING SET, oak 42” round plus leaf,
pedestal, 5 chairs, $75 cash. 503 637-
3746
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Free classified ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Rain Forest Boots
Made in America!

Try a pair on, youʼll like them.
Tough boots for the Northwest.

ALʼS SHOES
5811 SE 82nd, Portland  503-771-2130

Mon-Fri 10-7:30 Sat 10-5:30  Sun 12-6

Open
Forum

To The Editor:
I read with great interest your recent

story on the 20 year anniversary of the
Mahonia Hall task force (NW Labor
Press, May 7, 2010) and our effort to
reform the Oregon workers’ compen-
sation system.
I was the Teamster representative on

the committee and one who, along with
others unnamed in your article, op-
posed the final product. Those of us
who stood in opposition were right to
do so. The so-called reform shifted a
large measure of responsibility for
workplace injuries from employers to
workers.
Gov. Ted Kulongoski touts the $17.5

billion saved by employers, but where
did that savings come from? Could it
have anything to do with the increase in

challenged and denied claims, pressur-
ing workers to return to work before
they’ve recovered, making it more diffi-
cult for attorney’s representing injured
workers to practice, or perhaps putting
the burden of proof on workers to prove
their carpal tunnel injury was caused by
years of scanning groceries and not
their annual fly-fishing trip?
State Rep. Brad Witt said it accu-

rately: “workers got screwed.”
It’s no surprise that big business still

“celebrates” their victory 20 years later,
but what about working people? I sus-
pect there were just as many injured
workers attending the “celebration” as
were quoted for the article ... zero.

Tom Leedham                                                                                                                                                    
Teamsters Local 206

Portland

To The Editor:
The Alliance for Retired Americans

had its annual convention last month  in
Las Vegas. The event usually takes
place in Washington, D.C., and is a leg-
islative conference, which allows us to
spend some time with our elected offi-
cials to talk about the issues near and
dear to us. Health care for all, pension
security, and Social Security remains at
the top of our agenda.
This year, most of our time was

spent in workshops that provided us in-
formation that we can use to move our
agenda. One important item that was
discussed was President Obama’s ex-
ecutive order creating the National
Commission on Fiscal Responsibility
and Reform. The 18-person commis-
sion is charged with finding ways to re-
duce the national deficit. Several mem-
bers of the commission are known foes

of Social Security and Medicare, so we
know those programs will be targets.
Since most states have ARA chap-

ters, it also was a time for us activist re-
tirees (this year, 396 retirees attended)
to share our stories about how we get
our voices heard by other senior citi-
zens, as well as by lawmakers.
ARA is made up of mostly union re-

tirees, as the organization is affiliated
with the AFL-CIO. Our group is very
aware that retirees make up the largest
voting bloc in the United States. Our
goal is to keep these retired union
members informed of the issues that
impact them, their children, and their
grandchildren, and to make sure they
get to the polls on Election Day.

Verna Porter
First Vice President
Oregon Alliance for
Retired Americans

SALEM — Tim Nesbitt, a former
president of the Oregon AFL-CIO and
current deputy chief of staff to Gov.
Ted Kulongoski, will be promoted to
chief of staff ef-
fective June 18.
Nesbitt will suc-
ceed Chip Ter-
hune, who has
accepted the po-
sition of director
of environmental
and public affairs
at Schnitzer Steel
Industries, Inc.
“Tim has suc-

cessfully devel-
oped and managed many policy and
legislative issues on which I place a
high priority,” said Kulongoski, who is
term limited in 2010. “His knowledge
and passion for public policy are in-
valuable and I am pleased he has ac-
cepted this new role.”
Nesbitt has served as the governor’s

deputy chief of staff for health care, ed-
ucation and workforce development,
land use, revenue, and public safety
since December 2006. 
Nesbitt was president of the Oregon

AFL-CIO from 1999 to 2005. He left
mid-term. Kulongoski hired him as an
adviser to his re-election campaign in
July 2006 and to his staff after winning
re-election in November.

Nesbitt to be
governor’s
chief of staff

TIM NESBITT

Laborers Local 296 is getting ready
to take its BrucePac campaign to the
next stage.
Nonunion BrucePac — a custom

cooked meat processor with plants in
Silverton and Woodburn — Oregon,
fired 17 union supporters in a 42-
worker mass layoff last June, just weeks
after a union campaign had begun.
In April, federal Administrative Law

Judge Lana Parke found the evidence
persuasive enough in three of the firings
to conclude that BrucePac terminated
the workers because they were union
supporters, in violation of federal labor
law. Parke ordered the three reinstated
with backpay, but the company has not
yet done so. BrucePac attorneys re-
quested and received an extension to
May 27 to prepare an appeal of the
judge’s decision to the National Labor
Relations Board in Washington, D.C.
Now Local 296 is taking the cam-

paign to BrucePac customers. BrucePac

doesn’t sell directly to the public, but in-
stead cooks and packages meat and
poultry according to to the recipes and
specifications of its customers.
On May 6, Business Representative

Jack Roy sent a letter to Figaro’s Pizza,

Taco Del Mar, Taco Bell, Costco, and
Winco asking them to reconsider using
BrucePac products. 
The letter points out that the union

campaign was initiated by the workers,
“who came to the union and com-
plained about oppressive working con-
ditions, harassment by supervisors, low
wages and lack of benefits.”
Local 296 will begin publicizing its

dispute with BrucePac, the letter warns.
“The public will be advised of the il-

legal conduct of BrucePac, and will be
advised that your company is a cus-
tomer of BrucePac and uses its prod-
ucts.”
Local 296 dispatcher Dagoberto

Aranda said the union is not yet calling
for a boycott of the BrucePac cus-
tomers, but will encourage union sup-
porters to contact the companies. As for
BrucePac, the union is asking only that
it obey the law, and comply with the
judge’s order.

Laborers take BrucePac dispute to next stage

No surprise that big business
celebrated comp reform

Retirees must have voices heard 

Fired BrucePac employee Manuel
Coria protests at the Silverton plant
May 17.
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Two large private construction proj-
ects supported by building trades unions
have been shelved.
Earlier this month, NorthernStar

Natural Gas Inc., halted development of
a $650 million liquefied natural gas fa-
cility at Bradwood Landing near Asto-

ria and filed for Chapter 7 bankruptcy.
Last week, the Portland Develop-

ment Commission (PDC) voted to re-
new its office lease in Old Town, scut-
tling a proposal by TMT Development
Co. to move to the yet-to-be-built Park
Avenue West Tower downtown. 

NorthernStar’s proposal to turn an
abandoned lumber mill on the Colum-
bia River into a natural gas plant would
have created 450 construction jobs over
three years. It would have been union-
built under a project labor agreement
with the Columbia Pacific Building and
Construction Trades Council.
“There's a lot of spin about why

NorthernStar bowed out of the Brad-
wood Landing project, but one thing is
clear: Foot-dragging on the part of state
regulators didn’t help,” said Tom Ivan-
cie, executive director of Energy Action
Northwest,  a labor-management coali-
tion promoting reliable energy. “Their
cunning game of ‘bring me a rock, no a
different rock,’ played for six long
years, finally wore down Bradwood’s
investors.”
Initial development work on Brad-

wood Landing began nearly six years
ago. Since that time, the company has
spent nearly $100 million.
“While we’re disappointed, we are

truly grateful for the tremendous sup-
port the project received from citizens
in Clatsop County and Oregon’s busi-
ness and labor communities,” said
NorthernStar President Paul Soanes.
“Bradwood Landing is a great example
of a project that business and labor
came together to support.”
Tom Chamberlain, president of the

Oregon AFL-CIO, said the decision to
suspend the project will hurt all Orego-
nians.  “From the start this was a project
mired in conflict and rhetoric, and it’s
disappointing that the opponents took
such a short-sighted view, and refused
to consider the benefits this project
would bring to Oregon, including pro-
viding an efficient bridge fuel, creating
much-needed jobs, and increasing com-
petition to drive down natural gas prices
for Oregon’s consumers,” Chamberlain
said.
Had PDC, Portland’s urban renewal

agency, voted to relocate, it would have
kick-started construction on the 33-
story Park Avenue West Tower. TMT
halted work a year ago after the Great
Recession dried up construction loans.
The stoppage pushed hundreds of union
construction workers onto the unem-
ployment line and left a large hole in the
ground in the heart of downtown.
TMT needed PDC to commit to a

long-term lease for three floors in order
to qualify for a construction loan.
At a PDC meeting May12, TMT

President Vanessa Sturgeon (grand-
daughter of owner Tom Moyer) said
their project would put about 300 con-
struction workers back to work by June
30. 
Richard Sells, superintendent for

Hoffman Construction, told commis-

sioners that resurrecting Park Avenue
West might even encourage other proj-
ects to move foreward.
“If this project goes, I would venture

to say that other projects would have the
courage to go also,” he said. 
PDC Executive Director Bruce

Warner said problems with the Park Av-
enue West Tower location arose when
TMT wouldn’t reveal who was secur-
ing its construction loan and was un-
willing to put in writing a start-date for
construction once PDC signed a lease.
Additional questions were raised as to
whether or not two other tenants —
Portland law firm Stoel Rives and Nike-
town — had actually committed to
long-term leases at the building. 
In a press release, Warner said Old

Town won out because the space didn’t
have to be financed and constructed and
there were no worries about unantici-
pated costs and who would pay for
them. “This was a very difficult deci-
sion,” he said. “I feel we got a very good
deal for Portland’s taxpayers.”
The final vote to renew the Old

Town lease was 3-1.
John Mohlis, a PDC commissioner

who is head of the Columbia Pacific
Building and Construction Trades
Council, had to recuse himself from the
debate after PDC attorneys determined
he had a conflict of interest.
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IBEW well connected
An open house May 15 commemorating the commission of IBEW Local 48’s
solar array attracted several dignitaries to the union hall in Northeast
Portland, including U. S. Sen. Ron Wyden (above). The 360 solar arrays were
installed by members of Local 48 and used as a training project. Oregon Iron
Works fabricated the steel beams, and apprentices from Iron Workers Local
29 set them in place. Campbell Crane and Star Rentals donated equipment.
“I guarantee, you won’t find a better built array ... anywhere,” said Local 48
Business Manager Clif Davis. The 78-kilowatt array will provide 40 percent
of the building’s electrical usage for the next 30 years and will be a teaching
exhibit for individuals and businesses interest in installing clean energy
products. Joining Wyden at the dedication were Congressman David Wu,
former Gov. John Kitzhaber, and many other politicians. Davis said the
NECA-IBEW Electrical Training Center has trained over 1,000 apprentices
and journeymen in solar technology. Construction of the solar array cost
$630,387. The local received $378,639 from Veber Solar 1, and will receive
$142,300 from the Oregon Energy Trust. The lifespan of the solar array is 30
years. Upon paying off the project in six years, it will pay for 40 percent of the
facility’s power bill for the next 24 years. The project added approximately
$900,000 to the value of the union hall.

initiative authorizes 25 percent of ad-
justed gross gaming revenues — esti-
mated at more than $186 million a year
— be dedicated to K-12 education and
other public services.
Studer told the Labor Press that by

statute, half of the 25 percent would go
to schools and 30 percent would be
shared by every county in the state, with
allotment based on population. The
Oregon Lottery Commission would
regulate all distributions.
Oregon requires 110,358 valid sig-

natures for a constitutional amendment
and 82,769 valid signatures for a
change in state law. The initiatives must
be turned in by July 2 in order to appear
on the Nov. 2 ballot.
With its endorsement, affiliates of

the Building Trades Council pledged to
help collect signatures.
The Good for Oregon Committee

has contracted with Democracy Re-
sources of Portland for signature gath-
ering. About 100 people, some of them
laid-off construction workers, have
been hired to collect signatures through-
out the state.
“Our biggest hurdle is getting the

signatures in time,” Studer said. “The
more hands we have on deck, the better
off we’ll be.”
This is Rossman’s and Studer’s third

attempt at building the entertainment
complex. They first showcased the proj-
ect — a “world-class entertainment
center” that would, in phases, include a

luxury hotel, fine restaurants, a spa,
shopping, a movie cinema, live theater
venues for local, national and interna-
tional stars, a bowling alley, and water
park — at a press conference at the
Kennel Club in April 2006 with public
officials and union leaders.
But their initiatives to allow for con-

struction never got to the signature-
gathering phase due to delays getting
ballot titles approved by the secretary of
state, then by a challenge before the
Oregon Supreme Court.
The ballot titles were certified and

cleared by the courts, but in 2008 they
couldn’t find enough backers to run a
signature-gathering campaign.
This month they came forward with

two initiatives and a half-dozen finan-
cial backers who are ready to move the
project forward.
“This partnership group is commit-

ted to the building and operating of the
Resort Casino and Entertainment Cen-
ter the Oregon way — constructed by
union craftspeople using local suppli-
ers, and incorporating state-of-the-art
green building techniques,” Rossman
said.
John Mohlis, executive secretary-

treasurer of the Columbia Pacific Build-
ing and Construction Trades Council,
said the announcement couldn’t come
at a better time. “Job creation is one of
the most important issues facing Ore-
gon right now,” he said. “We have any-
where from 25 to 50 percent unemploy-
ment in the trades and no real big

projects on the horizon.”
The project is expected to create

hundreds of direct construction jobs,
generating a $286 million annual pay-
roll. The facility itself is expected to
provide 3,000 permanent jobs, and an
additional 2,300 indirect jobs. 
“These will all be local, family-wage

jobs,” Mohlis said. 
If successful at the polls, construc-

tion most likely wouldn’t begin until the
third or fourth quarter of 2011.
The partnership group behind the

casino and entertainment center are:
• Oregon Gaming & Entertainment

Co., principals Studer & Rossman: an
Oregon-based investment company;
• MGP Racing LLC, principal

Arthur McFadden: owner of Mult-
nomah Greyhound Park;
• Navegante Group: A Las Vegas-

based hospitality company specializing
in casino development, consulting and
management;
• Clairvest: A Canada-based investor

in North American gaming-develop-
ment companies; and,
• Innovation Capital: A Los Angeles-

based gaming, leisure and hospitality
investment banking firm.
Studer emphasized that the partner-

ship group is not requesting “a dime of
taxpayer subsidy or special treatment”
to build and operate the facility, and it
will pay its full share of taxes — in ad-
dition to the 25 percent for schools and
other services.

(From Page 1)

...Private casino has union support

Two proposed construction projects in Oregon shelved
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Congress may give some relief to beleaguered
union multiemployer pension trusts, via provisions
added to the “tax extenders” bill. The provisions
are similar to ones in a union-supported bill intro-
duced by North Dakota Congressman Earl
Pomeroy last October. The provisions would give
underfunded pension trusts more time to make up
for investment losses,  a change that would reduce
the immediate burden on participating union em-
ployers and lessen pressure to cut benefits.
Randy DeFrehn, executive director of the Na-

tional Coordinating Committee for Multiemployer
Plans (NCCMP), said the latest word is that the
bill would give trusts up to 30 years to amortize
the 2008-09 losses, and 10 years to “smooth”
losses for accounting purposes. Under current
rules, trusts generally have 10 years to amortize
losses, and five years of smoothing. 
Amortization is simply the amount of time it

takes to pay off a loan, or in this case, replenish
fund losses. Smoothing, on the other hand, is a
method of accounting for market gains and losses:
Trust actuaries take the gains and losses of a given
year and divide those into tranches, recognizing
one tranch each year for the purposes of calculat-
ing the “actuarial value” of a trust’s assets. 
“Basically it’s a rolling average,” DeFrehn ex-

plained. “It takes the peaks and valleys, the market
volatility, out of the equation from a funding stand-
point.”
Smoothing is an especially common practice

with multiemployer plans, because their contribu-
tions are based on multi-year collectively bar-
gained contracts, and they can’t easily adjust con-
tributions based on what’s happened in the market

year-to-year.
DeFrehn said the Pomeroy bill, HR 3936, was a

conversation starting point. Later, pension relief
provisions became an add-on to HR 4213, a sepa-
rate bill that would retroactively extend certain tax
breaks for individuals and businesses that expired
last year. 
NCCMP is a coalition of multiemployer benefit

trusts and sponsoring unions and union employer
associations. Its mission is to represent the interests
of trust participants in Congress, federal regulatory
agencies, and the courts. The group has been cam-
paigning for pension funding relief since 2009.
Several provisions of the Pomeroy bill are not

in the tax extenders bill, however. 
One would have made a difference in pension

trusts that have had large employers go out of busi-
ness, leaving “orphaned” groups of workers who
are owed benefits. The Pomeroy bill would have
allowed trusts to “partition” those groups of work-
ers off, with the federal government’s Pension
Benefit Guaranty Corporation taking responsibility
for paying benefits and preserving the assets in-
vested on their behalf. That would have relieved
surviving employers in multiemployer plans of the
burden of making up for investment losses for the
former employees of defunct employers. 
Another Pomeroy bill provision would have re-

laxed the “corridor” — the maximum allowable
difference between present market value of assets
and the actuarial value derived from smoothing.
The Pomeroy bill said actuarial value had to be be-

tween 70 and 130 percent of market value; the cur-
rent corridor is 80 and 120 percent.
Multiemployer pension plans are tightly regu-

lated by the federal government to make sure pen-
sion promises are backed by adequate funds, that
the funds are only used for the benefit of pension-
ers, and that the investments and benefits are man-
aged by employer and union trustees in a transpar-
ent and prudent fashion. But in some cases, federal
rules have created unintended effects. Tax rules
prevented trusts from building up assets above a
certain point, and now that they’ve lost value, pen-
sion rules are requiring benefit cuts and big in-
creases in employer contributions. 
DeFrehn hopes that Congress will pass the tax

extenders bill before its Memorial Day recess.

Will Congress come to the rescue of multiemployer pension funds?

pension fund was left with hundreds of “or-
phaned” retirees and vested participants who were
employed by a company that no longer contribute
to the pension. Today, the fund has over 3,100 re-
tirees collecting benefits, 2,600 workers no longer
employed by participating employers who are en-
titled to future benefits, and 2,278 actives. The bur-
den on remaining employers to make up the short-
fall is forecast to rise 15 percent a year for at least
the next 10 years, with all contributions off-bene-
fit.
“Once they get into trouble, mature plans have

a hard time digging themselves out,” says Doug

Holden, principal and consulting actuary at Milli-
man, a top employee benefits consulting firm.
“I’ve been at this for 30 years,” Holden said, “and
2008 was the worst year in the financial markets
I’ve ever seen.”
Pension trusts are in crisis nationwide. When s

single-employer pension fails, the federal govern-
ment’s PBGC (Pension Benefit Guaranty Corpo-
ration) takes it over and assumes responsibility for
paying benefits. When a multiemployer pension
becomes insolvent, PBGC gives it financial assis-
tance — long-term loans that are rarely repaid. In
2008, 42 multiemployer pension plans received as-
sistance, totaling $86 million.

But it’s not just the prospect of insolvency or
the price-tag of the bailout that are worrisome for
union pensions. It’s also the potential harm to the
high-wage union share of the labor market. Union
employers will pay heavy pension surcharges,
making them less competitive with nonunion
firms. And non-union employers will be all the
more reluctant to sign union contracts that com-
mit them to join multiemployer pension plans that
have sizable pre-existing liabilities.
The traditional “defined benefit” pension, in

many industries, is what separates union from
nonunion employees. Will it now become an alba-
tross for union employers?

...Union multiemployer pension funds
(From Page 8)
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