
By DONMcINTOSH
Associate Editor

Union workers at the Daimler
Trucks NorthAmerica factory in Port-
land agreed to a new set of three-year
contracts in the opening days of July,
after the company dropped demands
for wage concessions and “two-tier”
contract terms that would have pro-
vided for less generous treatment of
new hires and recalled workers.
The 640 workers —who make

Western Star heavy trucks and
Freightliner military trucks— are
members of Machinists Lodge 1005,
Teamsters Local 305, Sign Painters
and Paint Makers Local 1094, and
Service Employees Local 49. The
unions bargain together but ratify con-
tracts separately.
Daimler, formerly known as

Freightliner LLC, is a truck subsidiary
of German auto-maker DaimlerAG.
The contracts held the line on pay,

despite hints that Daimler could close
the Portland plant if workers didn’t
agree to wage givebacks.
“I think management understood

that this membership was very united
and not in a mood for wage conces-

sions,” said Joe Kear, business repre-
sentative of Machinists District Lodge
24. Lodge 1005 is the largest of the
four union groups at Daimler, with
430 members at the truck plant. Kear
said workers had nearly a year to get
used to the idea of a closure, because
Daimler announced in late 2008 it
would shutter the plant when existing
union contracts expired June 30,
2010. Once the company cancelled
the planned closure, future threats of
closure didn’t have the same punch.
Bargaining over new contracts be-

gan in November, and broke off in
January. Daimler was asking for wage
cuts of up to $5 an hour, and $6 an
hour less for workers recalled after
layoff. At one point the union bargain-

A new law will give pension plans
more time to make up for investment
losses from the 2008 financial market
downturn. HR 3962, signed into law
by President Barack Obama June 25,
will take pressure off “defined bene-
fit” pension plans, which in the last
year have had to ramp up employer
contributions and cut back benefits.
The law gives multi-employer pen-

sion plans 30 years to make up for
those losses; before, they had 15
years.
It also allows them to recognize (or

“smooth”) the losses, for accounting
purposes, over a 10-year period; pre-
viously losses had to be recognized
over a five-year period. That change
means that some plans that were
healthy before the downturn can avoid
declaring “critical” or “endangered”
funding status; those actuarial desig-
nations force trustees to cut benefits
and raise employer contributions.
“We’ve accomplished here what
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Vickie Burns has been hired as executive direc-
tor of Labor’s Community Service Agency
(LCSA). She succeeds Glenn Shuck, who retired
June 1 after 25 years with the agency. Burns has
been office manager at LCSA since 1993 and has
served as interim director since Shuck’s retire-
ment.
Labor’s Community ServiceAgency is a non-

profit organization funded primarily by United
Way of the Columbia-Willamette. It operates un-
der the auspices of the Northwest Oregon Labor
Council and a 16-person board of directors. The
agency works with an array of community-based
and governmental organizations throughout Ore-
gon and SouthwestWashington to provide educa-
tion, information, referral services, and social serv-
ice programs.
Burns has hit the ground running as director.

She revamped the agency’s Helping Hands pro-
gram to make it easier for union officials to refer
members in need; she had a booth at the recent
YellowRibbon Career &Benefits Fair for veterans

at Clackamas Commu-
nity College; and she is
part of a rapid response
team called in to assist
public employees who
will soon lose their jobs
due to massive budget
shortfalls.
She is also in the

process of launching a
new web site and Face-
book page (neither of which have vanity names at
this point).
“My goal is to get the agency involved in more

social programs,” Burns said. “Yes, labor is about
good wages and good benefits, but we’re also part
of the community. I want to help show that off.”
Burns says any local with a pet project should con-
tact her for assistance in promoting the event or
helping find volunteers.
An Oregon native, Burns graduated from Jack-

son High School before attendingMt. Hood Com-

munity College (MHCC) and Portland Commu-
nity College, where she earned associate degrees
in technical/professional writing and computers
and office management. She was working as an
administrative aide at MHCC’s DislocatedWork-
ers Project in 1994 when the newly-hired Shuck
recruited her to be his office manager. In that job
she became a member of Office and Professional
Employees Local 11. She is active in the union,
serving on its Executive Board, as a shop steward,
and on the bargaining committee. However, as ex-
ecutive director she must relinquish membership.
She will remain an associate member of Local 11.
Burns grew up in a union family. Her father was

amember of Teamsters Local 162 at Cascade Con-
struction and her mother was a member of Bakers
Local 114 at Sunshine Bakery.
Labor’s Community ServiceAgency is located

at 1125 SE Madison, Suite 103-B, Portland. The
phone number is 503-231-4962. The dedicated
phone line for Helping Hands is 503-235-5686.
The web site is: http://csain1001.qwestoffice.net/.

Burns named director of Labor’s Community ServiceAgency

Rallying to save Saturday mail delivery
Protesting a proposed end to Saturday mail delivery, employees of the U.S. Postal Service (USPS) held a picket and
rally July 1 outside Portland’s main post office. The rally came one day after the Postal Regulatory Commission
reported that theCivil Service Retirement Systemhas overchargedUSPSmore than $50 billion over the last 37 years.
USPS faces a severe budget shortfall due to a requirement that it “pre-fund” future retiree healthcare benefits — at
a cost of over $5 billion a year for 10 years. To help restore USPS to financial health, postal unions and other
stakeholders have been urging Congress to relieve that pre-funding burden, which no other government agency or
private business has. In Portland, picketers heard words of support from Oregon’s top elections official, Oregon
Secretary of StateKate Brown,who donned aT-shirt emblazonedwith “Five day is thewrongway.”The Portland rally
was sponsored byAmericanPostalWorkersUnionPortland-area local, NationalAssociation of LetterCarriers Branch
82, and National Postal Mail Handlers Union Local 315.

Workers ink three-year
deal at DaimlerTrucks

New law gives
defined benefit
pension plans
breathing room

VICKIE BURNS
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Wyden talks
jobs with
labor folks
More than 70 union members met

with U.S. Sen. RonWyden (D-Ore-
gon) July 7 at a breakfast event spon-
sored by the Northwest Oregon Labor
Council.
“It’s all about the economy— get-

ting people back to work,” said
Wyden, who is running for a third full
term in the Senate.
Oregon’s senior senator said he is

working on legislation that will strip
tax breaks for businesses that move
jobs overseas and shift the incentive to
help businesses that manufacture (and
create jobs) in the United States. He
promoted BuildAmerica Bonds, a
program he helped establish that en-
ables municipalities to attract new in-
vestors and finance critical infrastruc-
ture projects, and he voiced optimism
for an Eastside Forestry bill that he
said will create jobs, save old-growth
trees, and provide logs and other
forestry material to local mills.
“One of the things we do best (in

Oregon) is we grow things,” he said.
“We ought to grow ‘em, we ought to
add value to ‘em, and we ought to
ship ‘em somewhere— and that
means jobs for your members,” he
said.
Wyden was concerned, though,

that labor and Democrats “aren’t
pumped” and might sit out the No-
vember election. There is no secret
that union members are frustrated
with the Democratic-controlled Con-
gress and the ObamaAdministration:
for not passing its top bill — the Em-
ployee Free ChoiceAct —when it
had a 60-vote supermajority; and for
its inertia on a “jobs agenda” that pro-
tects and creates work in the public
and private sectors and helps the long-
term unemployed get through the
Great Recession.
“People are very, very frustrated,”

Wyden said. “They thought more was
going to get done more quickly. There
are a lot of things, looking back, that

should have been done differently. I
don’t dispute that for a second.”
Though there is plenty of blame to

go around,Wyden said there simply
aren’t enough votes to move a pro-
gressive agenda quickly, noting Re-
publican abuses in Senate procedures,
including the filibuster.
“The single biggest concern I

have,” Wyden said, “is that big abuses
can be done in secret. It’s one thing to
have the guts to stand up on the floor
and to say ‘I don’t want so-and-so,’
and have a vote. It’s another thing to

do it in secret.”Wyden is pursuing a
bill that would bar anyone from doing
public business in secret. “They ought
to have to go out on the floor and
identify themselves,” he said.
Wyden worried that if union mem-

bers don’t vote in November, the Bush
agenda will resurface.
“Are we going to have even close

to the numbers that we need for pro-
gressive legislation after this elec-
tion?” he asked. “One of the things
this election is going to be about, is
not turning back the clock.”
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BuildingTrades to
host labor night with
Portland Beavers
BuildingTradesNight with the Port-

land Beavers will be held Thursday,
Aug. 19, at PGE Park.
Infield reserve tickets are only $12.

A block of 100 tickets have been re-

served for union members and their
families. Gates open at 6 p.m. with the
first pitch at 7:05 p.m.
The Beavers are hosting Round

Rock Express.
To order your tickets, contact Brian

Pollard at 503-553-5441 or bpol-
lard@pgepark.com and be sure tomen-
tion you are with the building trades
event. Deadline to order tickets is
Wednesday,Aug. 18 at 5 p.m.

EUGENE — The 2010 Oregon
AFL-CIO Summer School, which will
occur Friday through Sunday, Aug. 6-
8, at the University of Oregon campus,
is an opportunity for union activists and
member leaders to networkwith fellow
unionists, improve their skills, and re-
new their commitment to building a
stronger and more effective union
movement.
Coordinated by the Labor Education

and Research Center, the school will
feature a Friday night talk byAFL-CIO
President Tom Chamberlain on “Jobs
for All” and a series of classes and
workshops on Saturday and Sunday
morning. Topics to be covered include
political action efforts by unions, effec-
tive communications for union leaders,
developing strategies to make local
unions stronger and more effective or-
ganizations, bridging generational dif-
ferences among union members, and
building more inclusive unions.

Participants will also have the op-
portunity tominglewith legislators dur-
ing Saturday’s “Solidarity Picnic,” view
labor-related films, or kick up their
heels during the “Dancing with Your
Union All-Stars” event on Saturday
evening. The event will climax with a
ceremony honoring graduates of
LERC’s U-LEAD program on Sunday
morning.
“Summer School is a great opportu-

nity for both newer activists and veteran
leaders to learn from each other and
gain insights from the top-notch in-
structors who teach our classes and
workshops,” said LERC Director Bob
Bussel. “We guarantee participants a
memorable experience that will better
prepare them to meet the challenges of
leadership during hard times.”
For more information, contact

LERC at 541 346-5054 or visit the
LERC web site at http://darkwing.
uoregon.edu/~lerc/.

Summer School offers union
members opportunity to learn

U.S. Sen. Ron Wyden (left) has an animated conversation with Scott Lucy
(right), a business representative of Machinists District Lodge 24, and
Musicians Local 99 President Bruce Fife.
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we set out to do,” said Randy De-
Frehn, executive director of the Na-
tional Coordinating Committee for
Multiemployer Plans. DeFrehn’s
group has been lobbying for pension
funding relief for over a year. De-
Frehn said the new law will allow
union employers that participate in
multi-employer pension plans to re-
main competitive.
The law also grants some relief to

single-employer pension plans,
though few companies are likely to
use it. Single-employer plans will get
to amortize losses over nine or 15
years, under the new law, instead of
the previous seven years. But compa-
nies that accept that funding relief will
have to make additional pension
catchup contributions—matching
any amount they pay executives over
$1 million a year or any amount they
pay in extra dividends or stock buy-
backs.
For the multi-employer pensions to

be eligible for the relief provisions,
actuaries have to certify they’ll still
have sufficient assets to pay all prom-
ised benefits over the 30 years.And
plans that choose the longer catch-up
period will face some restrictions on
increasing benefits, unless employers
make additional contributions to cover
the benefit increases.
DeFrehn said one open question is

how the new law will affect multi-em-
ployer plans that have already adopted
“rehabilitation” schedules:Will they
be able to re-certify their funding sta-

tus and decrease the amount of make-
up contributions imposed on partici-
pating employers? NCCMP is asking
Congress to clarify that the law is
retroactive, but given a tight election-
year legislative schedule, DeFrehn
said the group is also asking the
Treasury Department to interpret that
aspect of the law.
And NCCMP will continue to

press for enactment of other relief
measures that were contained in a bill
sponsored by Sen. Bob Casey (D-
Penn.), including provisions that
would allow multi-employer plans to
partition off groups of workers
“stranded” when a large employer
goes out of business.
The bill, which also made some

changes to Medicare reimbursements,
passed unanimously in both the
House and Senate.
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Know Your Rights
If you are hurt on the job,
you have the right to choose
your doctor.You are not

required to go to a doctor or
facility that your employer

sends you to.

ATTENTION!
Do you know where to
get this training?

NEW APPRENTICESHIP RULES
Require 8 hours of Cultural Competency/

Diversity training to be in place by June 2010

Your best choice for
legally related trades training:

� Employment Attorney
� Former BOLI Investigator and Trainer

� Former Plumber’s Helper
� Employment Law Trainer for several unions

Saying it in plain English, not legal gibberish
Call and schedule your training today!
Joshua Ried 503-632-6797
joshried@yahoo.com

(From Page 1)

21
June 2010
Union certifications and decertifications in Oregon and Southwest
Washington, as reported by the National Labor Relations Board and
the Oregon Employment Relations Board

Recognition elections

Date
Name of employer

Location

Results:
Union Union
Yes NoName of union

Local Motion

6/10
First Student

GreshamOSEA 6732 v. Teamsters 206
67 6 25

Requests for recognition election
Name of employer Location

Number of employeesName of union

Portland Center for the PerformingArts (decert) Portland
16Int. Alliance of Theatrical Stage Employees

Alpha Iron Vancouver
16IronWorkers Shopmen’s Local 516

6/11
First Student

St. HelensOR School EmployeesAssn.
16 22

6/15
North Lake School District (decertification)

Silver LakeOR School EmployeesAssn. 5 6

Oregon Zoo (classified staff & P-T teachers) Portland
10Laborers Local 4836/3

Recognition by card check
Name of employer Location

Number of employeesDate Name of union

6/15
King City

King CityKing City Police EmpAssn
4 0

Boeing (simulator technicians) Klamath Falls
4MachinistsWoodWorkers District Lodge 1

...Pension plan reform
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AUTO MECHANICS 1005
Members meet 10 a.m. Saturday, July 17. PLEASE

NOTE: Shop steward training has been canceled for the
months of July andAugust.
Executive Board meets Wednesday, Aug. 18, at 4:30

p.m.All members are invited to attend Executive Board
meetings.
All meetings are held at our union hall, 3645 SE 32nd

Ave. Portland, Oregon.
PLEASE NOTE: Rochelle Conrad will be available

from 8 a.m. to noon during the regular lodge meeting to
answer any questions you have concerning health, wel-
fare and pension plans.

BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Board meets 10 a.m. Tuesday, July 20, in
the meeting room at 7931 NE Halsey, Suite 205, Port-
land. An Executive Board position will be filled at this
meeting. If interested, please contact the union office at
503 256-1177. PLEASENOTE:THEUNIONOFFICE
WILL BE CLOSED JULY 26 – JULY 30.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, July 20, at 12812 NE
Marx St., Portland.

BOILERMAKERS 500
Membersmeet 10 a.m. Saturday,Aug. 14, at 2515NE

Columbia Blvd., Portland.

CEMENT MASONS
Members meet 7 p.m. Thursday, Aug. 19, 15 12812

NEMarx St., Portland.

CENTRAL OREGON
LABOR COUNCIL

Delegatesmeet 5:30 p.m.Monday, July 26, at UA290
Training Center, 2161 SE 1st St., Redmond.

COLUMBIA-PACIFIC
BUILDINGTRADES

Delegates meet 10 a.m. Tuesdays, July 20, July 27,
andAug. 3, in Kirkland Union Manor II, 3535 SE 86th,
Portland.

ELECTRICALWORKERS 48
Electrical Women of Local 48 meets 5:30 p.m. Fri-

day, July 16, at 5th Quadrant, 3901b N.Williams, Port-
land.
BylawsCommitteemeets 5:30 p.m.Monday, July 19,

in the Executive Boardroom
Executive Board meets 6:30 p.m. Wednesdays, July

21 andAug. 4, in the Executive Boardroom.
Marine Unit meets 5 p.m. Monday, July 26, in the

Meeting Hall.
GeneralMembershipMeetingmeets 6:30pmWednes-

day, July 28, in the Meeting Hall. Doors open at 5:30
p.m. for BBQ.
Your Business Manager Meeting, 8 a.m. – 12 p.m.

Saturday,Aug. 7, in the Meeting Hall.
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday,Aug. 10, in the Executive Boardroom.
Sound and Communication Unit meets 6 p.m.

Wednesday,Aug. 11, in the Meeting Hall
Residential Unit meets 6 p.m. Wednesday, Aug. 11,

in the Dispatch Lobby.
Vancouver Meeting, 6 p.m. Wednesday, Aug. 11, at

Round Table Pizza, 5016 NEThurston,Vancouver.
Coast Unit meets 7 p.m.Wednesday, Aug. 11, at As-

toria Labor Temple, 926 Duane St.,Astoria.
Wasco Unit meets 6 p.m. Wednesday, Aug. 11, at

Northern Wasco County PUD, 2345 River Road, The
Dalles.
Meetings are at 15937 NEAirportWay, Portland, un-

less otherwise noted.
DEATHASSESSMENTS: No. 2238, MitchelA. Di-

als; No. 2239, Michael C. Dodson; and No. 2240,
George L.Willis. The July 2010 assessment is $.150. Ef-
fective 1/1/10, the Death Assessments are $1.50 per
month perActive member.

ELECTRICALWORKERS 280
Executive Boardmeets 4:30 p.m. Wednesday,Aug. 4,

at 32969 Hwy. 99E, Tangent, OR.
Bend Unit meets 5:30 p.m. Thursday,Aug. 12, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Joint Unit meets 5:30 p.m. Thursday, Aug. 19, at

33309 Hwy 99E, Tangent.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, Aug. 12, preceded
by a 5:30 p.m. Executive Board meeting, at 12779 NE
WhitakerWay, Portland.

EXTERIOR & INTERIOR
SPECIALISTS 2154

Members meet 5 p.m. Wednesday, July 21, at 1125
SEMadison, Suite 207, Portland.

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, Aug. 4, at 2807

NW FruitValley Rd.,Vancouver,Wash.

FIRE FIGHTERS 1660
Meetings will resume in September

GLASSWORKERS 740
Executive Board members meet 5 p.m. Thursday,

Aug. 5, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday,Aug. 5

at 11145 NE Sandy Blvd., Portland.
Eugene areamembersmeet 5 p.m.Monday,Aug. 9, at

BestWesternGrandManor Inn, 971KruseWay, Spring-
field.
Salem areamembersmeet 5 p.m.Tuesday,Aug. 10, at

Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem.

INSULATORS 36
Executive Board meets 6 p.m.Wednesday,Aug. 11.
Members meet 7 p.m. Thursday,Aug. 12.
Meetings are at 11145 NE Sandy Blvd., Portland.

IRONWORKERS 29
Membersmeet 7 p.m., Thursday,Aug. 5, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRONWORKERS
SHOPMEN 516

Members meet 6 p.m. Thursday, July 22, at 11620
NE Ainsworth Cir., #300, Portland.

LABOR ROUNDTABLE OF
SOUTHWESTWASHINGTON
Delegates meet 8 a.m. Friday, July 23, at Hometown

Buffet, 7809-BVancouver Plaza Dr.,Vancouver,Wash.

LABORERS 320
Membersmeet 7 p.m.Thursday,Aug. 12, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

LABORERS 483
MUNICIPAL EMPLOYEES

Membersmeet 5:30 p.m.Tuesday, July 20, at theMu-
sicians Hall, 325 NE 20thAve., Portland.

LABORERS/VANCOUVER 335
Membersmeet 7 p.m.Monday,Aug. 2, preceded by a

6:15 p.m. Executive Boardmeeting, at theVancouver La-
bor Center, 2212 NEAndresen Rd.,Vanc.,Wash.

LANE COUNTY
LABOR COUNCIL

Delegatesmeet 7:30 p.m.Wednesday, July 28, at 1116
SouthA St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDINGTRADES
Delegates meet at noon Wednesday, July 28, at the

Springfield Training Center, 2861 Pierce Pkwy., Spring-
field.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, Aug. 4, preceded
by a 6:30 p.m. Executive Boardmeeting, at 1400 Salem
Ave.,Albany.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, July

22, at 11105 NE Sandy Blvd., Portland. PLEASE
NOTE: There will be a BBQ before the meeting begin-
ning at 4 p.m.
Executive Board meets 5 p.m. Monday, Aug. 2, at

11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Aug.

26, at 11105 NE Sandy Blvd., Portland.

MACHINISTS 63
Executive Board meets 4 p.m.Wednesday,Aug. 11.
Members meet 10 a.m. Saturday,Aug. 14.
PLEASE NOTE: The annual picnic will be held 10

a.m. to 5 p.m. Saturday, July 17, at Oaks ParkArea #1.
Meetings are at 3645 SE 32ndAve., Portland.

MACHINISTS 1432
Swing and graveyard shift members meet at noon

Wednesday,Aug. 11.
Regular membership meets 6 p.m. Wednesday, Aug.

11.
Meetings are at 3645 SE 32ndAve., Portland.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, Aug. 10,
followed by a 7 p.m. general meeting at 2110 State St.,
Salem.

METAL TRADES COUNCIL
Delegates meet 5 p.m. Tuesday, July 27.
Executive Board meets 10 a.m. Thursday,Aug. 12.
Meetings are at the IBEW Local 48 Hall, 15937 NE

AirportWay, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

General membership meets 7 p.m. Wednesday, July
21, preceded by a 6 p.m. stewards’meeting.
Executive Boardmeets 6:15 p.m.Wednesday,Aug. 4.
Meetings are at 6025 E. Burnside, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegatesmeet 7 p.m.Monday, July 26, at IBEWLo-
cal 48 Hall, 15937 NEAirportWay, Portland.

OPERATING ENGINEERS 701
District 1& 5membersmeet 8 p.m. Friday,Aug. 6, at

555 E. First St., Gladstone.
District 3 members meet 7:30 p.m. Tuesday,Aug. 10,

at North Bend/Coos Bay Labor Center, 3427 Ash St.,
North Bend.
District 3 members meet 7:30 p.m.Wednesday,Aug.

11, at Marriott Courtyard, 600 Airport Rd., Medford.
NEWLOCATION
District 2membersmeet 7:30 p.m.Thursday,Aug. 12,

at the Comfort Suites, 969 KruseWay, Springfield.
District 1 members meet 7:30 p.m. Tuesday,Aug. 17,

at Longview Electricians Hall, 1145 Commerce Ave.,
Longview.
District 4 members meet 7:30 p.m.Wednesday,Aug.

18, at The Comfort Inn, 351 Lone Pine Dr., The Dalles.
NEWLOCATION
District 4membersmeet 7:30 p.m.Thursday,Aug. 19,

at the Hermiston DTCOffice, 148Main St., Hermiston.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, July 21, at 11105
NE Sandy Blvd. 2nd Floor, Portland.

PLASTERERS 82
Members meet 5 p.m. Wednesday, Aug. 4, at 12812

NEMarx St., Portland.

ROOFERS &WATERPROOFERS
49

Executive Board meets 7 p.m. Thursday,Aug. 5.
Members meet 7 p.m. Thursday,Aug. 12.
Meetings are at 5032 SE 26thAve, Portland. (Phone:

503 232-4807)

SALEM BCTC
Delegates meet 10 a.m. Thursday, Aug. 5, at the

IBEW 280 Training Center, 33309 Hwy 99E, Tangent.

SHEET METALWORKERS 16
Portland areaVOCmeets 6 p.m.Wednesday,Aug. 4,

at the SheetMetal Training Center, 2379NE 178thAve.,
Portland.
Portland meetings have been canceled for July and

August. PLEASENOTECHANGE.
Medford areamembersmeet 5 p.m.Wednesday,Aug.

11, atWild River Pizza, 2684N. Pacific Hwy.,Medford.
Eugene areamembersmeet 6 p.m.Thursday,Aug. 12,

at the Local 16 Hall, 4748 Franklin Blvd., Eugene.
Coos Bay area members meet 4 p.m. Thursday,Aug.

19, atAbby’s Pizza, 997 First St., Coos Bay.
ATTENTIONBUILDINGTRADESMEMBERS:
CONTRACTVOTE
The following are times and locations for a vote to ac-

cept or decline a management contract proposal:
North Bend - 4:30 p.m. Monday, July 26, at the Bay

Area Labor Center, 3427Ash, North Bend.
Eugene/Springfield – 6 p.m. Tuesday, July 27, at the

Local 290 SpringfieldTrainingCenter, 2861 Pierce Park-
way, Springfield.
Redmond - 5 p.m. Wednesday, July 28, at the Local

290 Training Center, 2161 SW First, Redmond.
Portland - 6:30 p.m. Thursday, July 29, at the Team-

sters Local 162 Hall, 1850 NE 162nd, Portland, OR.
The meetings are for Building Trades members who

live within the contractual areas. To vote, you must be a
member in good standing. Retired members may not
vote on the contract.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday,Aug. 10, at the Labor

Temple, 4480 RogueValley Hwy. #3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, Aug. 2, at the Bay

Area Labor Center, 3427Ash, North Bend.

SOUTHWESTWASHINGTON
CENTRAL LABOR COUNCIL
Delegatesmeet 6 p.m. Thursday, July 22, preceded by

an Executive Board meeting, at the ILWU Local 4 Hall,
1205 Ingalls St., Vancouver, Wash. (Note: Formerly the
Clark, Skamania,West Klickitat Labor Council.)

TRANSIT UNION 757
Vancouver members meet 7 p.m. Sunday, July 18 at

the Laborers Hall, 2121NEAndresen,Vancouver,Wash-
ington.
Tillamook members meet 1 p.m. Sunday, July 18, at

212 Main Street, next door to Beach Pancake House in
Tillamook.
AMRNorthwest Josephine County, BendArea Tran-

sit, LAMARAdvertising andValleyTransit - See your li-
aison officers.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, July

16, at 20210 SWTetonAve., Tualatin.
Astoria area meetings resume in Sept.
Bend areamembers meet 6:30 p.m. Tuesday, July 20,

at the Local 290 Training Center, 2161 SW First, Red-
mond.
Brookings area members meet 5:30 p.m. Tuesday,

July 27, at Curry County Search and Rescue, 417 Rail-
road St., Brookings.
Coos Bay area members meet 7 p.m. Tuesday, July

20, at the Coos BayTraining Center, 2nd&Kruse, Coos
Bay.
Eugene area members meet 6:30 p.m. Monday, July

19, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

July 20, at 4816 S., 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, July

22, at 950 Industrial Circle,White City.
Roseburg area meetings resume in Sept.
Salem areamembersmeet 6 p.m.Monday, July 19, at

1810 HawthorneAve. NE, Salem.
The Dalles area meetings resume in Sept.
Humboldt-Del Norte Co. area members meet 6 p.m.

Wednesday, July 21, at the Eureka Training Center, 634
California St., Calif.

UNITED STEELWORKERS 1097
Members meet 4 p.m. Wednesday, July 21, preceded

by a 3 p.m. Executive Board meeting, at the union of-
fice, 91237 OldMill Town Rd.,Westport.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Retirees meet 10 a.m. Thursday,

July 22, at Westmoreland Union
Manor, 6404 SE 23rd Ave., Portland.
Executive Boardmeets 10 a.m.Thurs-
day,Aug. 12 at the Northwest Oregon
Labor Council, at 1125 SE Madison,
Portland.All retirees are welcome.

BAKERS 114
Retirees meet for the annual picnic

11:30 a.m. Aug. 26, at North Clacka-
mas Park, 5440 SEKelloggCreekDr.,
Milwaukie. The cost will be $5 per
person.

CARPENTERS
Retired Carpenters meet for lunch

11 a.m. Monday, Aug. 9, at Izzy’s
Pizza, 1307NE 102ndAve., Portland.

ELECTRICALWORKERS 48
Retirees, wives and friends meet

11:30 a.m. Tuesday, Aug. 10, at the
home of Mel and Marge Stearns,
15015 NE Multnomah (corner of
148th across from Glendoveer Golf

Course.), Portland, for the annual
potluck picnic. The club will provide
chicken, coffee, punch and place set-
tings. Bring one food item to share.
Enjoy the afternoon visiting and rem-
iniscing with photos and mementos
from your vacations and hobbies. For
more info, please call GlennHodgkin-
son at 503-656-0028.

ELECTRICALWORKERS 280
Retirees meet between 11:45 a.m.

and noon Monday, Aug. 9, at Home-
TownBuffet on Lancaster in Salem. If
you have any questions, call Don Ball
at 541-327-3388.

GLASSWORKERS 740
Retirees meet 11:30 a.m. Thursday,

Aug. 19, at Izzy’s Pizza, 1307 NE
102ndAve., Portland.

INSULATORS 36
Retiree breakfast 9:30 a.m. Thurs-

day, Aug. 5, at the Dockside Restau-
rant, 2047 NW FrontAve., Portland.

MACHINISTS
Retirees meet 10 a.m. Wednesday,

Aug. 4, at 3645 SE 32nd Ave., Port-
land.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m.Monday,Aug. 9, in theNorth-
west Oregon Labor Council board
room, at 1125 SE Madison #100G,
Portland.

OREGONAFSCMERETIREES
Retirees meet 10 a.m. Tuesday, July

20, at the AFSCME office, 6025 E.
Burnside, Portland. Call Michael
Arken for information at 1-800-521-
5954 ext. 226.

TRANSIT UNION 757
Retireesmeet 9:30 a.m.Wednesday,

Aug. 4, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UNITEDASSOCIATION 290
Retiree meetings will resume in

September.

Retiree Meeting Notices
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Bruce Fife, president of Musicians
Local 99 in Portland, was elected inter-
national vice president of theAmerican
Federation of Musicians at their recent
national convention June 21–24 in Las
Vegas. The AFM represents 85,000
members, including symphony, record-
ing, and live-performance musicians
throughout the U.S. and Canada.
In his first run for international office,

Fife was a part of a “unity” group of
candidateswho campaigned on building
membership, building loyalty, and build-
ing relationships while providing living
wages and a safe, healthyworking envi-
ronment for musicians.
Among those newly elected with

Fife were President Ray Hair of Dallas,
Texas, and International Executive
Board member Tina Morrison of
Spokane,Wash., the onlywoman on the
Executive Board. Re-elected were Sec-
retary Treasurer Sam Folio and Vice
President fromCanada Bill Skolnick.
As president of Local 99, Fife has

been active on both local and national
issues. He helped foster the “Fair Trade
Music” campaign, which promotes fair
wages for local musicians and publicly
recognizes “Fair Trade” establishments;
he helped facilitate the acquisition of a
non-commercial educational construc-

tion permit for full-power, non-profit ra-
dio stationKZME in Portland to benefit
local artists by being an outlet for local
musicians; and he successfully lobbied
the Oregon Liquor Control Commis-
sion in regard to minor entertainment
rules, thus allowingminors to be able to
perform in venues such as bars and 21-
and-over clubs. Nationally, Fife has
worked with the Federal Communica-
tions Commission regarding consolida-
tion of media ownership and net neu-
trality, and he continues to lobby
legislators in support of the Perform-
ance Rights Act, legislation to provide
royalties to musicians for airplay of
their music on terrestrial radio.
Prior to his post withMusicians, Lo-

cal 99, Fife spent 25 years as a full time
working-class musician performing
throughout the western states.
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Musicians Local
99’s Fife elected
internationalVP

BRUCE FIFE

ing team took the unusual step of en-
couraging Daimler to hold a meeting
of employees to explain its proposals
for cuts — something not normally al-
lowed during bargaining.Workers
made it clear they weren’t pleased.
“It was communicated fairly well

that this work force was solid,” Kear
said, “not only at the bargaining table,
but at work.”
Bargaining resumed June 15, just

weeks before the June 30 expiration
of the previous contracts. In the end,
the company backed away from talk
of closure, and gave workers an extra
measure of security: If it does close
the plant, it will pay severance of two
weeks wages for every year of service
to all employees who had worked
there within a year of the closure. In
the event of closure, Daimler would
also negotiate over retiree health cov-
erage. Past commitments mean the
company would face roughly $150
million termination cost if it closed
the plant, Kear said— a factor that
would weigh heavily against any deci-
sion to close.
“I’m very pleased that the com-

pany was able to talk about a long-
term commitment to the Portland
plant,” Kear told the Labor Press.

The new contracts maintain seven
sick days per year, and make no
changes to the way vacation time is
accrued. Daimler had earlier proposed
that new hires and recalled workers
accrue vacation time at a lower rate.
Daimler also agreed to pay “catch-

up” pension surcharges in the
amounts recommended by trustees of
the Service Employees and Machin-
ists multi-employer pension plans.
The additional contributions are to
make up for investment value lost in
the 2008 financial meltdown. For par-
ticipants in the Machinists plan, the
surcharge will total 75 percent by the
third year of the contract — $769.85 a
month per worker.
Union members did make conces-

sions on the health benefit: Employ-
ees’ share of the monthly premium
will increase, to $45 a month for em-
ployee-only coverage, $90 a month
for employee plus one coverage, and
$130 a month for full-family cover-
age.And in the Machinists’ health
plan, co-pays and deductibles will
also increase.
In the Machinists contract, Daimler

management wanted the ability to
cross-train workers within 10-person
work teams. The union agreed to that
in return for a process of getting input
from workers on the shop floor.A

joint labor management committee
will oversee the cross-training.
Machinists members also agreed to

change the rules on how mandatory
overtime could be allocated.
Machinists approved their contract

by nearly two-thirds. Members of
Sign Painters and Paint Makers Local
1094 initially turned down their con-
tract, but ratified it after members de-
clined to authorize a strike.
“Our members now have the

prospect of their jobs continuing for
three years without a reduction in pay,
and the confidence that the Portland
truck plant will be operational for that
time,” Kear said in an official state-
ment announcing the ratification.

(From Page 1)

Mon-Fri 9:30-7:30 Sat 9:30-5:30 Sun 12-6

ʻAmerican Madeʼ
in the Northwest

...Three-year contract at Daimler
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By DONMcINTOSH
Associate Editor

At nonunion Jerry’s Home Improvement in Eugene, employees
knew the rule: Don’t discuss yourwageswith co-workers. Such rules
are common inworkplaces throughoutAmerica. They’re also illegal.
Under the National Labor Relations Act, sharing information

about wages, benefits, and working conditions is a protected right,
even in nonunion workplaces. But few employers or employees
know that.
RichardAhearn, Seattle regional director for the National Labor

Relations Board (NLRB), thinks many nonunion employers have
policies discouraging or prohibiting co-worker wage discussions.
Ahearn’s agency administers theNational Labor RelationsAct.Most
people who are familiar with theAct know that it spells out workers’
right to unionize. But it also protects workers’ right to “engage in…
concerted activity for mutual aid or protection.” And that includes
discussing wages.
Trouble is, inmost nonunionworkplaces, there’s nobody there to

inform employees of their rights,Ahearn said. It’s a rare worker who
knows that it’s illegal for an employer to ban wage discussions. It’s
even rarer for a worker to report it. Employees are normally named
when they file charges with the NLRB, so their employer knows
who filed the charge.
At Jerry’s Home Improvement, the no-discussion-of-wages rule

was challenged by a former employee,Marshall Lampkins, who had
been fired for other reasons.
The “Pay andCompensationConfidentiality policy” in the Jerry’s

Team Member Orientation Handbook was plainly illegal. “Team
Member pay rates and compensations are confidential and are not to
be discussed or compared among Team Members,” the handbook
stated. “Howmuch you earn is your business and yours alone.”
Andrew Lewinter, Lampkins’ attorney, said the discussion-of-

wages case goes right to a core purpose of the National Labor Rela-
tionsAct.
“The union is the institutional embodiment of the right that is pro-

tected by the National Labor RelationsAct,” Lewinter said, “but the
right itself is that employees can get together and act in their mutual
interest.”
In April, Jerry’s settled the charge by agreeing to remove that

clause from the employee handbook, and post a notice announcing
the change. Case closed. But lots of other nonunion employers still
maintain those rules.
“We recommend that [employers] caution employees against dis-

cussing compensation,” says Judy Clark, president of HRAnswers,
a Tualatin-based human resources consulting firm.
Clark, who has 35 years in the HR profession, thinks there’s a

shift under way. In the past, companies were more likely to outright
prohibit employees from discussing their wages with co-workers,
and even consider it grounds for discipline. Today, Clark said, em-
ployers aremore likely to say something like, “We believe the pay in-
formation of individuals is very sensitive … so we ask that you use
significant discretion in any conversation regarding pay.”That avoids
violating federal labor law,while still discouraging pay comparisons.
Clark said employees may not know all the reasons one co-

worker is paid more than another, and that sharing such information
can cause dissension and confusion in the workplace.
But there may be another reason to discourage employee wage

comparisons: To do so gives employers an advantage in wage nego-
tiations.
There really is a “market” for labor. Employers buy it. Employees

sell it. The price, whether wage or salary, is subject to negotiation.
The unionized 7 percent ofAmerica’s private sector workforce bar-
gains collectively. The other 93 percent bargain on their own. Often
the bargaining has a “take it or leave it” quality, like when an em-
ployer tells a worker what the paywill be. Sometimes the price of la-
bor is the minimumwage allowed by law.
As theorized by classical economist Adam Smith, markets are

fair and efficient when they havemany buyers andmany sellers, and
when buyers and sellers are relatively equal. But real-world modern
markets are often characterized by inequalities and distortions. One

such, identified by modern economists like Joseph Stiglitz, is “in-
formation asymmetry” — when participants in an exchange don’t
have equal information. Negotiating the price of a used car, superior
knowledge of the market or of a particular car may give a dealer the
advantage.
Similarly, when negotiating the price of labor, employers often

have the advantage of superior information.An employeemay agree
to work for $10 an hour, not knowing that a co-worker is getting $12
an hour for the samework. If the two employees compare pay stubs,
the lower-paid workermight use the information to argue for a raise.
Knowing co-workers’pay can make a difference.
ButAmerican cultural norms sometimes get in the way. In a Feb-

ruary 2010 survey of 1,356 employed adults by Harris Interactive,
only 33 percent said they were comfortable sharing details of their
compensation…with their best friend. Even fewer—15 percent—
felt comfortable discussingwageswith other employees at their level.
“Howmuch you earn reflects how successful you are,” said Tim

Besse, co-founder of Glassdoor.com, the company that sponsored
the survey. “It’s looked on as inappropriate bragging to tell someone
[howmuch you make], and inappropriate to ask.”
Increasingly, web sites like Salary.com and Glassdoor.com are

getting around this taboo, making it easier for employees to share
wage information anonymously.
Salary.com can tell youwhat Seattle software engineers with five

years experience earn. Glassdoor.com goes even farther, telling you
what they earn atMicrosoft,Amazon, and Ebay. Current and former
employees get access to pay information by sharing their own infor-
mation, without revealing their identities.
Clark, the HR consultant, said the advent of such web sites is

making it harder for employers to prevent workers from divulging
wage information.
The typical union worker can look at the union contract to know

what co-workersmake.Non-unionworkers, on the other hand, need all
the help they can get. For workers to share wage information is like a
union in embryonic form.And it’s illegal for employers to prevent that.

Labor law protects nonunion workers’ right to compare wages
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AUTOMOTIVE
’96 CLASSIC JEEP Cherokee 4x4, 4.0
high output engine, trailer hitch, roof rack,
alloy wheels, $3,800 OBO. 503-285-9857
(leave message).
4 MICHELIN RADIAL tires on 5-hole
Dodge rims, like new, P245/70R17, $500.
503-201-1492 (Bob)

HOUSING
LINCOLN CITY vacation rental, 3 bdrm, 2
bath, $110/night, sleeps 8, 2 blocks to
beach, 4 blocks to casino. 503-804-7976
3 BEDROOM, 2 bath, 1/4 acre, Aberdeen
WA, $40,000 cash, 360-425-8445
ROCKAWAY BEACH house, next to
shops, all amenities, 3 bed, 2 bath, sleeps
10. 503-754-6101 or 503-709-6018
MOSIER HOME, 2,250 sq ft, basement,
AC, large lot, $350,000. 541-300-0673
SE PORTLAND rental, 3 bdrm, 1.5 baths,
air conditioning, near Lents Park, $1,199
per month. 503 805-6648
ROCKAWAY ocean front, 503-777-5076
http:/home.comcast.net/~rockaway.beach
5 bdrm, 2 bath, now booking summer!

SPORTING GOODS
’86HYDROSWIFTTrihull, 55 hp, Evanrude
outboard, needs electrical harness, new
seats & steering $1,200 OBO. 503-953-
6480
LEFT-HANDED Taylormade R5 driver,
$75. 503-669-5324
SAKO 75, 338 stainless steel hunting rifle
with synthetic stock and Leupold scope,
good condition. 503-804-6569

S&W .38 SPECIAL + P, model 638, air-
weight bodyguard case & papers, $450.
503 894-2126
’01 30-FOOTNOMADTRAILER, full slide/
awning, less than 3k miles; 2005 HD Sil-
verado, crew, 4x4, 58k, both $27,650.503-
474-4670

MISCELLANEOUS
CANNING JARS, 23 cases of pints &
quarts, $4/cases mults discount, SE Port-
land. 503-236-5919.
FORKLIFT Hyster, 6,000 lb hard tire, dou-
ble mass, good working condition, $2,500.
503-643-6897 (Dale)
TRAILER, FLATBED 6X15, 18” removable

side rails, back 12’ tilts, 80% rubber, single
axel, 8 lug, $450 OBO. 503-307-3934
WINDOW MODEL air conditioner, 8000
BTU, runs great, $45;generator, 5000watt,
new, $600; pre-hung 4’ inside door, $80.
503-222-7419

WANTED
JUNK CARS, removal of unwanted cars

and pickups. 503-314-8600
COLLECTORPAYS cash for older toys, oil
paintings, art pottery, taxco silver and
unique items. 503 703-5952
DIRT, STREET MOTORCYCLES,VWs,
running or not, cash paid 503-880-8183
OLDWOODWORKING tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009

WWII andWWIGerman, Japanese &U.S.
military items, guns, swords, uniforms,
medals, helmets, etc. 503-852-6791
GARAGE CLEANUP, leftover lumber for
project; dimension lumber and plywood, no
OSB or Form-ply. 971-678-3459
ROLL DIES for Pexto turning tool, misc
needed, ’56-57 ChevWCFB 2-4 carb set-
up, all or part. 503-590-4026 (Roger)
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Free classified ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) •

BARGAIN COUNTER
FR

EE

Ads MUST include area code or they will not be published

Zachary
Zabinsky

503-223-8517

• Social Security
• SSI - Disability Claims

Personal Attention To Every Case

Working For Disability Rights
Since 1983

NO FEE WITHOUT RECOVERY

621 SW Morrison, Portland

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland
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Oregon union delegates had an im-
pact in the 39th international conven-
tion ofAmerican Federation of State,
County, and Municipal Employees
(AFSCME), held June 27-July 2 in
Boston, Massachusetts. Several reso-
lutions that originated in locals of
OregonAFSCMEwere approved at
the convention.And Oregon delegates
were vigorous campaigners in the
contested race to succeedWilliam
Lucy as secretary-treasurer of the 1.5-
million-member union.
Local resolutions to win passage

will:
• Create a national-levelAFSCME

body to provide input toAFSCME
lobbyists about climate change legis-
lation, and direct that anAFSCME
representative be sent to the next in-
ternational climate talks, which will
take place in Mexico City in Novem-
ber;
• PutAFSCME on record opposing

any privatization of water sources or
delivery systems in the United States
[A similar resolution passed at the
most recent convention of the Oregon
AFL-CIO];
• Create a Green Ribbon Commit-

tee of the national union, to make en-

vironmental policy recommendations.
Selected to head the committee was
Molly Chidsey, a member ofAF-
SCME Local 3580 at the Metro re-
gional government.
Delegate Grant Swanson, Local 88

vice president and a page at Mult-
nomah County library, worked to pass
those resolutions, as well as push a
fourth resolution encouragingAF-
SCME to support and do business
with union-friendly co-ops. Delegates
referred that resolution to the Interna-
tional Executive Board for further
study.
The national union office also

sponsored a resolution that aims to
take OregonAFSCME’s Green Cau-
cus national. The Green Caucus is an
affinity group forAFSCMEmembers
who are engaged in environmental is-
sues. The convention-passed resolu-
tion encourages other councils and lo-
cals to form such groups.
The announcement byAFSCME

secretary-treasurerWilliam Lucy that
he would retire at the close of the con-
vention set off a contested campaign
to succeed him. The two candidates
were Lee Saunders, assistant toAF-

SCME President Gerald McEntee,
and Danny Donohue, an international
vice president and head of Civil Serv-
ice EmployeesAssociation, a large
NewYork local. Saunders ran with
McEntee’s endorsement, and Dono-
hue with Lucy’s endorsement.
Supporters of Saunders empha-

sized his knowledge ofWashington,
D.C., politics and ability to getAF-
SCME’s agenda passed in Congress.
Supporters of Donohue liked his pro-
posal to beef up the efforts ofAF-
SCME’s state and local bodies, and
his assessment thatAFSCME should
be less tied to the Democratic Party.
OregonAFSCME has long had

close ties to Lucy, even naming its
Portland office after the union leader.
Lucy is the founder and long-time
president of the Coalition of Black
Trade Unionists, and was in Memphis
when Martin Luther King Jr. was as-
sassinated there, having come to sup-
port striking sanitation workers.
Unsurprisingly, Oregon was solid

for Donohue.With roughly 5,000 del-
egates at the convention, voting
strength was calculated based on the
number of members they represented.
The final tally was 652,660 for Saun-
ders to 648,356 for Donohue— a
margin of 4,304 votes.
OregonAFSCME delegates noted

that McEntee is expected to retire as
president in two years.
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Solidarity Shopping at Fred Meyer
North Portland resident LucindaTate drops off a bag of non-perishable food
items purchased at the Interstate Fred Meyer store July 8, part of United
Food and Commercial Workers Local 555’s “Freedom Solidarity Shop
Week” for non-food employees at Fred Meyer stores who are struggling to
secure a new collective bargaining agreement. Joining Tate were Nicole
Warren, Jeanine Warren, and Elaine Levier, all parishioners of nearby St.
Andrew Catholic Church. “We came out to support members of UFCW in
their struggle,” said Tate, who co-chairs the Faith-Labor Committee of
Portland Jobswith Justice.The event at Interstate FredMeyerwas the fourth
stop in aweek of “Solidarity Shopping.” It started inTheDalles July 5, where
non-food employees have been trying to get their first contract since joining
the union in November 2007. That was followed by stops in Salem, Albany,
andCorvallis. It wrapped up June 9 at Beaverton FredMeyer.All of the food
collected July 8 was donated to the Carpenters Food Bank. In all, more than
2,000 pounds of food was donated to local food banks. “We are asking that
Fred Meyer negotiate a fair union contract with a living wage, affordable
family health care and a secure pension for all employees,” said UFCW
President Dan Clay.After the last round of bargaining June 24, FredMeyer
asked for mediation. Clay said job actions will intensify the longer
negotiations drag on.

Oregon delegates take part in
momentousAFSCME conclave
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