
By DONMcINTOSH
Association Editor

BOARDMAN—From Interstate
84, 160 miles east of Portland, all
that’s visible of the Boardman Coal
Plant is its smokestack. That smoke-
stack, 11 miles south of the freeway,
is Oregon’s tallest man-made struc-
ture, 656 feet tall — 110 feet taller
than Portland’s highest skyscraper.
And what comes out of the smoke-
stack is the subject of fierce debate.

The Boardman Coal Plant, owned
and operated by Portland General
Electric (PGE), is Oregon’s biggest
emitter of greenhouse gases and of
gases that contribute to haze and acid
rain. It’s also one of the state’s cheap-
est power sources, generating up to
585 megawatts — enough power to
meet the needs of a third of a million
residential customers.And, for 110
members of International Brother-
hood of ElectricalWorkers (IBEW)
Local 125, the Boardman Coal Plant
is a livelihood.

“Where’s the smoke?” is often the

first question asked by visitors to the
plant. People expect clouds of soot at
the top of the stack, or at least a puff
of something. But giant electrostatic
precipitators remove nearly all the
particles from Boardman’s exhaust.

Instead, what comes out of the 30-
foot diameter chimney is nearly invis-
ible: 5 million tons a year of carbon
dioxide, 28,000 tons of sulfur oxides
(SOx) and nitrogen oxides (NOx), and
221 pounds of mercury. None of that
is trifling. Mercury, a potent neuro-
toxin, contributes to learning disabili-
ties in children; nitrogen oxides and
sulfur oxides cause haze and acid rain,
which obscure views and erode petro-
glyphs in the Columbia Gorge; and
carbon dioxide is the best-known
greenhouse gas, responsible for plane-
tary climate change.

What’s it like to work at a plant
that KOIN-TV news dubbed Oregon’s
“dirty little secret”? Under-appreci-
ated and misunderstood, say workers
at the plant.

“If there was a green answer, I’d

stand behind it 100 percent,” said Lo-
cal 125 member Russ Scholl, a serv-
ice mechanic and structural welder at
the Boardman plant.

Wind turbines are proliferating on
ridgetops up and down the Columbia
Gorge, but what happens when the
wind stops blowing? For reliability,
wind must partner with a “baseload”
power source. Because of population
growth and increased energy con-
sumption, hydropower can no longer
satisfy the Pacific Northwest’s energy
needs. PGE closed its nuclear plant in
1992. That leaves coal and natural
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The Portland City Council on July
29 passed a resolution authorizing staff
to develop a legislative proposal for an-
nexation of West Hayden Island, to
protect at least 500 acres as open space
and to identify no more than 300 acres
for future deep water marine terminal
development.

The council voted 4-0, with Com-
missioner Randy Leonard absent.

Union members turned out in
droves in support of the resolution,
saying it was a jobs issue. Workers
donning “Jobs” stickers filled a good
portion of the council chambers, plus
half the balcony seats. The Port of
Portland estimated that some 1,200
family-wage jobs would be created if a
marine terminal were to be built.

“The kind of jobs that are associ-
ated with maritime development are
high wage blue collar jobs,” said port
director BillWyatt.

The Port of Portland purchased the
814-acre island in 1994 with the inten-
tion of building a large cargo facility.
The island was brought into the Metro
urban growth boundary in 1983 specif-
ically for that purpose.

Jeff Smith, president of the Inter-

Chief petitioners of a labor-en-
dorsed petition to build a privately-op-
erated casino in Wood Village filed a
lawsuit after the Elections Division de-
termined that the initiative lacked
enough valid signatures to qualify for
the November ballot.

According to Secretary of State
Kate Brown, the amendment failed to
obtain the required 110,358 valid sig-
natures for a constitutional amend-
ment. Backers turned in 172,136 raw
signatures. Of those, only 60.78 per-
cent— or 104,629—were determined
to be from registered Oregon voters.

The announcement stunned officials
from the Columbia Pacific Building
and Construction Trades Council. De-
velopers of the $250 million-plus en-
tertainment center/casino to be built at
a shuttered dog track in Wood Village
signed a project labor agreement with
the council, guaranteeing it would be
union built. In turn, affiliated construc-

tion locals helped collect signatures.
“Obviously, this is a huge disap-

pointment for the building trades,” said
JohnMohlis, executive secretary of the
building trades council. “The construc-
tion industry is in desperate need for
work, and this would have helped.”

Matt Rossman, co-chief petitioner,
said the secretary of state’s determina-
tion is wrong.

The campaign’s signature gathering
firm—Democracy Resources of Port-
land — evaluated 35,000 of the signa-
tures submitted and found a validity
rate far above the number needed to
qualify for the ballot, Rossman said.
The Elections Division evaluated 8,500
signatures and found one of the lowest
validity rates in a decade— 60.78 per-
cent. The Oregonian reported the aver-
age validity rate since 2000 has been
73 percent.

The petitioners’ goal, with a budget
of $1.2 million, was to collect 160,000

signatures.
“Our signature gathering firm has

the best validity record in the business,”
Rossman said. “Therefore, we think
the secretary has made mistakes in
checking signatures. We’ve asked the
secretary for the rejected signatures and
access to the signatures on file so we
can evaluate whether the secretary
made the mistakes we’re sure she
made. If the secretary cooperates, we
won’t need to continue the lawsuit.”

At a July 30 hearing, Marion
County Circuit Court Judge Paul Lip-
scomb denied the petitioners’ request
for an injunction to block the secretary
of state’s certification, which became
official Aug. 1. However, he did agree
to hear arguments disputing the results
onAug. 20. That hearing is set for 1:30
p.m. at theMarion County Courthouse.

A companion statutory measure to
site a casino inWoodVillage did qual-
ify for the ballot. That initiative —

which required 82,769 signatures (peti-
tioners submitted 136,938 raw signa-
tures) — detailed how much would be
spent initially to build the casino and
entertainment center ($250 million)
and where some of the profits would
go. The statutory initiative authorized
25 percent of adjusted gross gaming
revenues — estimated at more than
$100 million a year — be dedicated to
K-12 education and other public serv-
ices.

Both initiatives needed voter ap-
proval in order for the project to move
forward. But because the statutory ini-
tiative did qualify, Oregonians will still
have a vote on the entertainment cen-
ter.

“Oregonians deserve to continue
the conversation about how we are go-
ing to solve Oregon’s budget crisis,”
said co-petitioner Bruce Studer. “A
casino that actually pays taxes is wor-
thy of a decision by Oregon voters.”

Supporters of private casino say secretary of state
invalidated valid signatures; judge agrees to hearing

IBEW Local 125 fights to save members’ jobs

Decision nears over closure of PGE Boardman coal plant

City draws
road map for
newmarine
terminal

(Turn to Page 6)

“I’d like to retire here,” said Russ Scholl, a service mechanic and structural
welder at PGE’s Boardman coal-powered electricity generating plant. But
Scholl, 37, said that seems increasingly unlikely, as the company and
regulatory agencies exchange proposals to close Boardman,which isOregon’s
single biggest stationary source of carbon dioxide, sulfur dioxide, and nitrogen
oxides.
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VANCOUVER — Mail ballots
went out July 28 inWashington’s “top-
two” primary election, and must be
postmarked by Aug. 17 to be counted.
For each race, the top two vote-getters,
regardless of party affiliation, will ad-
vance to the November general elec-
tion.

In Southwest Washington, unions
are contributing money and volunteer
time to help endorsed candidates seek-
ing state and local office.

At the top of the ticket, incumbent
Democratic U.S. Sen. Patty Murray
faces real-estate salesman and two-time
Republican gubernatorial candidate
Dino Rossi, and 13 less well known
candidates. Murray has a 90 percent
COPE (Committee on Political Educa-
tion) rating from the nationalAFL-CIO,
and is endorsed by the Washington
State Labor Council (WSLC), while
Rossi has a 6 percent AFL-CIO rating
from his time in theWashington Legis-
lature. Murray is a co-sponsor of the
Employee Free Choice Act, a bill in
Congress that would make it easier for
workers to unionize and get a first con-
tract; Rossi opposes the bill.As a legis-
lator, he voted to end cost-of-living in-
creases in the minimum wage, which
voters had approved 2-to-1.

Odds are good that Murray and
Rossi will be the top finishers, and will
battle it out through November.

Other statewide candidates running
with endorsements fromWSLC include
Charlie Wiggins and Barbara Madsen
for Washington Supreme Court, and
Michael Spearman for Washington
Court of Appeals. Madsen and Spear-
man are running unopposed.

A number of unions have endorsed
Vancouver Democrat Denny Heck to
replaceWashington Third District U.S.
Congressman Brian Baird, who is not
running for re-election. The race is con-
sidered a toss-up by political pundits
and is being closely watched by na-
tional Democrats and Republicans.

At this point, Heck doesn’t have the
endorsement of WSLC, but he’s ex-
pected to get it when the state labor fed-
eration meets for its Constitutional
Convention in TacomaAug. 9-12 .

At WSLC’s political convention in
May, WSLC endorsed Democratic
State Sen. Craig Pridemore, but he

dropped out of the race twoweeks later.
A Vancouver native, Heck co-

founded Intrepid Learning Solutions,

Digital Efficiency, and theTVWpublic
affairs network, (Washington State’s
version of C-SPAN). He was the 17th
District’s state representative from 1977
to 1987, House Majority Leader, and
then chief of staff to governor Booth
Gardner from 1989 to 1993.

Baird has endorsed Heck to succeed
him.

Also in the race are peace activist
Cheryl Crist, a Democrat from
Olympia, two Republicans — Jaime
Herrera and David Castillo, and Inde-
pendent Norma Jean Stevens.

Herrera has a 24 percent WSLC
COPE rating for her votes as state rep-
resentative for the 18thDistrict. Castillo
is endorsed by the Washington, D.C.-
based conservative group Freedom
Works, which advocates Social Secu-
rity privatization and abolition of the es-
tate tax.

TheThird Congressional District in-
cludes Clark, Cowlitz, Lewis, Pacific,
Wahkiakum counties, andmost of Ska-
mania and Thurston counties.

Three SouthwestWashington Dem-
ocratic candidates for state representa-
tive have labor backing: District 49, Po-
sition 2, Jim Moeller; District 17,
Position 2,Monica Stonier; andDistrict
18, Position 1, Dennis Kampe. [Several
other incumbent Democrats, including
Rep. Jim Jacks in District 49, failed to
getWSLC’s support for re-election be-
cause of budget votes opposed by the
Washington Federation of State Em-

ployees. Like Heck, Jacks also is ex-
pected to get aWSLC endorsement at
its Constitutional Convention in
Tacoma.]

• Moeller, an incumbent, is consid-
ered a solid labor ally, and has a 95 per-
cent lifetimeAFL-CIO rating.

• Kampe has a good working rela-
tionship with unions, said Shannon
Walker, president of the Southwest
Washington Labor Council. He is di-
rector of the Clark County Skills Cen-
ter, which provides technical career
training to SouthwestWashington high
school students. Kampe is the only De-
mocrat among the seven candidates in
the race.

• Stonier, who teaches language arts
and social studies at Pacific Middle
School, has been attacked by political
opponents for being a union member.
Seeking to represent District 17, she
faces a Republican and a millionaire
business Democrat in the race. The
Columbian newspaper backs the other
two, editorializing that Stonier “sings
pitch-perfect the talking point serenades
of… the teachers’union.”

In local races, the Southwest Wash-
ington Central Labor Council made
several endorsements:

• TonyGolik, anAFSCMEmember,
for Clark County ProsecutingAttorney.

• Jill JohansonCourt ofAppeals, Di-
vision 2, District 3.

Aug. 9 is the deadline to register to
vote in the primary.

Unions weigh in onWashington primary races

Mel Conner, a retired business agent/organizer for IBEW Local 48, hoists a
political campaign sign for union-endorsed congressional candidate Denny
Heck. Digging holes for the sign in the background are from left to right:
Butch Lacy, Merle Munger, and Al Bauer. Lacy and Munger also are
members of Local 48. Bauer is a former state senator fromVancouver. The
crew, captained by Ed Barnes, retired business manager of Local 48, placed
90 Heck signs in Clark County during the last two weeks of July.
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Teamsters
Dental Center

1890 NE 162nd Ave.
Portland, OR

503-257-9836

SSeerrvviinngg  UUnniioonn  MMeemmbbeerrss  bbyy  UUnniioonn  EEmmppllooyyeeeess  ffoorr  3355  yyeeaarrss
Here at Teamsters Dental Centers we have been providing high quality 
dentistry by Union employees to Union brothers and sisters for 35 years. 

We offer union members insurance specific offers. We believe our 
brothers and sisters deserve the very best care at affordable prices. 
Every union is a little different and, in some cases, we are able to 
reduce your out-of-pocket expenses to zero.

We are committed to creating a comfortable and caring environment and
are dedicated to providing quality, up-to-date individualized dentistry.

WE OFFER A COMPLETE RANGE OF QUALITY SERVICES, INCLUDING:
• Comprehensive Exam and Diagnosis   • Tooth-Colored Fillings   

• Porcelain Veneers  • Crown & Bridge   • Dentures & Partials    

• Root Canal Therapy   • Invisialign

• Implants   • Oral Surgery, IV & Oral Sedation 

• Cosmetic Dentistry   • Complimentary Second Opinion

our patients receive a 3% discount for all cash payments
and seniors and students get a  10% discount! 

$100 credit towards any 
dental procedure

(Limit one per person) Expires 12/31/2010

$200 credit towards
major dental procedure
(Limit one per person) Expires 12/31/2010

now offering 5
convenient locations:

1890 NE 162nd Ave.,
Portland, OR 97230

503-257-9836

11103 SE Main St., Suite B
Milwaukie, OR 97222

503-654-0613

9 Monroe Parkway, Suite C
Lake Oswego, OR 97340

503-635-3431

8070 SW Hall Blvd.
Beaverton, OR 97008

503-644-1110

570 SE Baseline Rd.
Hillsboro, OR 97123

503-844-0777
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By DON McINTOSH
Associate Editor

Leaders of the 1,800-member Dis-
trict Council of Trade Unions
(DCTU) say the City of Portland is
trying to use tough times in the econ-
omy to extract contract concessions
that have nothing to do with the city’s
finances. The seven-union DCTU is
the city’s largest union bargaining
group. Its previous two-year contract
expired June 30, and was extended by
mutual agreement. 

Other local governments, losing
revenues in the recession, have gotten
public employee unions to agree to
one or two year wage freezes. The
City is asking for the same, but is also
proposing to eliminate cherished
union gains like the eight-hour day
and protections against contracting

out members’ jobs.
DCTU spokesperson Cherry Harris

said the City wants to “gut” provi-
sions that limit privatizing members’
jobs. Earlier this year, an arbitrator or-
dered the City to pay over $200,000 to
parking meter technicians whose
work was given to outside contractors
— in violation of the DCTU contract.
The DCTU contract requires the City
to notify a union when it’s going to
contract out work that would be done
by members. The City must give
union members a chance to bid on the
work. The agreement also says the
city can’t contract out unless it saves
money by doing so, and the savings
can’t come from the private sector
workers getting lower pay and bene-
fits.

Meanwhile, two City Council

members — Dan Saltzman and
Amanda Fritz — have pressed for
changes to union contract overtime
rules, which go further than the mini-
mum required under federal law. The
federal Fair Labor Standards Act re-
quires “time-and-a-half” pay after em-
ployees work 40 hours in a week, but
some state laws and union contracts
go beyond that. The DCTU contract
requires overtime pay for all hours be-
yond eight hours in a day.

City negotiators also proposed a
freeze in step pay increases, limits on
union access to members, a change to
comp time rules, and making mem-
bers pay the full cost if their adult
children stay on the employer health
plan, as they will have the right to do
under the new federal health care law.

“It’s frustrating to have an em-

ployer that says they have an eco-
nomic problem but then brings all this
other crap to the [bargaining] table,”
said Ken Allen, executive director of
Oregon AFSCME (American Federa-
tion of State, County and Municipal
Employees). AFSCME Local 189,
with 1,200 members, is the DCTU’s
largest union local.

Saltzman and Fritz have said they
seek the overtime change in order to
end the practice of workers taking
sick leave and then working overtime
to get caught up in their work. They
made that argument when a smaller
contract — covering 90 members of
Laborers Local 483 employed in
Parks & Recreation — came up for
approval last month. Usually, labor
agreements negotiated by the City hu-
man resources department are ratified

without debate as part of the City
Council’s “consent agenda.” But
Saltzman and Fritz raised their objec-
tions, which delayed approval of the
contract.

“It made public employees look
bad, like we’re getting something for
nothing,” said Local 483 Business
Manager Richard Beetle.

For City Council to reject a union
contract over issues that were not
raised during bargaining would be an
unfair labor practice under the state’s
Public Employee Collective Bargain-
ing Act, Beetle said; Council ratified
the contract at its next meeting. But
the City is proposing the overtime
change in the DCTU bargaining still
under way. 

If there are concerns about sick
leave abuse and excess overtime,
union leaders say, managers can al-
ready address that. They can require
doctors notes, and can choose not to
allow overtime. Beetle said he made
that point in a meeting with Fritz. 

“I said ‘You’ve overstaffed your
management ranks, so you’ve got
plenty of them, and you pay your
managers good money. If you can’t
ask them to do something as basic as
manage a 37-year-old sick leave pol-
icy, you need to look at your manage-
ment and say, what are we buying
here?’ ”

“We think you ought to staff your
work areas correctly and manage your
hours so that you don’t have to work
people overtime,” Beetle said.

When the DCTU negotiations first
began, the two sides used an “interest-
based” bargaining framework that
supposes that the parties are on the
same side. That proved untenable, and
bargaining reverted to the more tradi-
tional adversarial style. At that point,
City negotiators proposed lots of
changes to the contract, most of which
union negotiators found unacceptable.
As of press time, the City had backed
off some of the objectionable propos-
als, and the two sides were trading
comprehensive settlement offers. 

The City has reached two-year
agreements with four other bargaining
units so far this year: The Laborers
unit at Parks & Rec, an AFSCME unit
at Bureau of Emergency Communica-
tions, and contracts with the City of
Portland Professional Employees As-
sociation (COPPEA) and the Portland
Fire Fighters. All those contracts con-
tained cost-of-living freezes, but no
other takeaways.

DCTU leaders say they could ac-
cept a one- or two-year halt to cost of
living increases, but not the overtime
and privatization changes.

The DCTU includes members of
AFSCME Local 189, Laborers Local
483, International Brotherhood of
Electrical Workers Local 48, Machin-
ists Local 1005, Operating Engineers
Local 701, Painters District Council 5,
and Plumbers Local 290.
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City tries to pry concessions, including OT, from workers
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The Machinists Union helped a
worker at Beaverton-based Leupold &
Stevens get a cash settlement and an of-
fer to return to his job after he was fired
a few weeks into a union organizing
drive.

Richard Fitzgerald, 45, a single fa-
ther of a teenage daughter, was fired
Jan. 27 — two  days after he told some
co-workers that a group was getting to-
gether to discuss joining Machinists
District Lodge 24. Fitzgerald was fa-
miliar with the union, having been a
member of Machinists Lodge 63 while
working at Parman & Ellis. He took a
withdrawal card from the union after
the machine shop closed in 2001.
Fitzgerald worked at a couple of other
shops before getting hired at Leupold &
Stevens in January of 2006.

Leupold & Stevens makes rifle
scopes, binoculars, flashlights and
rangefinders. It has contracts with the
military and police departments. It has
500 employees (with a potential bar-
gaining unit of 300 to 400).

The company didn’t say they fired
Fitzgerald for supporting a union. Do-
ing so is illegal under the National La-
bor Relations Act. Instead, management
created a trumped-up charge that he
was away from his machine and having
lengthy discussions with co-workers.
Prior to that, however, Fitzgerald had
only good reports in his personnel file
regarding his production, and only one
write-up on conduct. 

“It’s a textbook approach for intimi-

dating workers during a union cam-
paign,” said Bob Petroff, directing busi-
ness representative of District Lodge 24.

You be the judge.
Fitzgerald called the Machinists on

Jan. 7, 2010. After a few conversations,
he arranged a meeting with union rep-
resentatives and some co-workers from
swing shift and graveyard.  Seven work-
ers attended the meeting on Friday, Jan.
22. It was a good session, and a follow-
up meeting was planned for Feb. 13.

Over the next several days, the seven
employees began talking up the Febru-
ary union meeting at work. Fitzgerald
distributed information packets about
the Machinists Union to co-workers on
Monday, Jan. 25. 

Two days later, on Wednesday, Jan.
27, as Fitzgerald came to work, he was
directed to a conference room and told
he was terminated. He immediately
called the union. 

The Machinists went to the National
Labor Relations Board and filed a
charge against Leupold & Stevens for
firing Fitzgerald for union activity. The
NLRB found merit in the charge, issued
a complaint against the company, and
opened an investigation.

Machinists Business Rep Joe Kear
said the firing intimidated other workers
who initially had shown support for the
union. In an interview with Kear in Dis-
trict Lodge 24’s newsletter, Fitzgerald
said he had originally contacted the Ma-
chinists because co-workers had en-
couraged him to do so.

“I had support from my co-workers
in advance of calling the union,” he
said. “There was support or I wouldn’t
have called.”

Nonetheless, the Feb. 13 meeting
was sparsely attended. Still, the em-
ployees who did show up decided to
hand-bill the plant to let others know
that Fitzgerald had been fired illegally.

Over the next few months the com-
pany hired the largest anti-union law
firm in Portland — Stoel Rives — and
began holding meetings with employ-

ees, telling them that a “third party”
wasn’t needed. Managers and supervi-
sors were more polite and respectful to
employees, while at the same time
keeping an eye on who was talking to
whom. Graveyard employees who ear-
lier had complained about losing shift
premium pay and overtime began to get
overtime opportunities again. And the
company announced that it would ab-
sorb most of the cost increases in its
health care plans, a move seen by many
as a result of their interest in the union. 

“Management followed the usual
prescription from the union avoidance
profession — intimidating employees
with the termination, holding employee
meetings and beginning to listen to em-
ployees and address some of their is-
sues,” Kear said.

Working with the Machinists,
NLRB agent Michael Roche put to-
gether a strong case that Leupold and
Stevens had acted illegally when they
fired Fitzpatrick. A hearing was set for
June 22.  

“We thought he (Fitzgerald) was sit-
uated pretty well,” Kear said.

But there were no guarantees.
On June 18, Leupold & Stevens of-

fered to settle the case without admit-
ting any guilt. Under terms of the deal,

the company agreed to offer Fitzgerald
his job back with seniority and back pay
from the date of his termination. Man-
agement also offered him cash NOT
TO COME BACK to work. The union
estimated the total buyout to be in the
neighborhood of $60,000 — $18,000 of
which was back pay.

Despite objections from the union,
Fitzgerald took the cash.

“We would have liked to see him go
back to work to show the effectiveness
of the Machinists,” Petroff said.

Leupold & Stevens also was re-
quired to revise its employee handbook
and post a notice that employees are not
restricted from distributing literature
and materials in non-work areas on
non-work time and  that they were free
to join a union and would not be fired
for doing so.

The union embarked on a leafleting
campaign July 15 to let workers know
of the NLRB settlement, as well as to
gauge support. A number of employees
took literature during a shift change.
One employee who stopped to talk said
he supported the Machinists, but said
the union would have a difficult time
obtaining majority support after what
happened to Fitzgerald.

The Machinists have yet to decide
whether or not to continue the organiz-
ing campaign.

“Corporations are being ruthless in
their drive against unions. They are
ruthless against employees who attempt
to organize,” Kear said. “Richard’s story
is an important one. Our leaders in Con-
gress must be made to understand that
we need labor law reform to keep com-
panies from victimizing more employ-
ees like Richard.”

Carroll Wikander of Machinists District Lodge 24 leaflets a swing-shift
employee at rifle scope manufacturer Leupold and Stevens. The leaflet
contained a copy of a “Notice to Employees” ordered by the National Labor
Relations Board notifying workers of their right to join a union.

Firing chills union campaign at Leupold & Stevens

Machinists help fired union supporter get back pay
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national  Longshore  and  Warehouse
Union Local 8, told delegates at a July
26 meeting of the Northwest Oregon
Labor Council that West Hayden Is-
land is the only piece of land within
the urban growth boundary that pro-
vides access to two railroad mainlines,
interstate highway trucking corridors
and a deep-water port facility located
on a newly deepened international
shipping channel.

“The channel deepening was a 10-
year, nearly $200 million federal, state
and local investment in our maritime-
trade future,” he said.

A community work group formed
by Mayor Sam Adams more than 18
months ago was charged with advis-
ing the City Council on whether a mix
of uses was possible on the island.
The group was not able to reach a
consensus. Eight members of the 15-
member panel felt it was doable,
while six members said it was not
possible. Eleven votes (75 percent)
were needed for the proposal to be
forwarded to the City Council as a
recommendation.

Bruce Holte, a former president of
ILWU Local 8 and a member of the
community work group, told City
commissioners the committee spent
more than a year and a half reviewing
various impact studies.

“It was clear from the discussions
around the table, that many of the
members had strongly held views that
were not going to be influenced by the
information,” said Holte, who also

serves as a commissioner on the Port
of Portland. “This is why it didn’t sur-
prise me that  we spent very little time
discussing  how a mix use could be
reconciled. I do believe that a mix of
uses on Hayden Island is possible.”

Tom Chamberlain, president of the
Oregon AFL-CIO, agreed.

“Jobs and the environment can co-
exist,” he testified. “As much as we talk

about green jobs in Oregon, we seem
to focus on the green part a whole lot
more than we do the jobs part.”

Chamberlain pointed out that even
though the proposal is about using
less than half of the available land for
job creation, “this isn’t recognized by
our opponents as an economic sacri-
fice or as a good-faith effort to bal-
ance those interests.  Those of us who

want to keep this land in job produc-
tion have already conceded over 500
acres. Why is it so unreasonable to
keep 300 acres for jobs and trade?”

Opponents of marine development
argued that mixed use on the island is
unattainable. They want all of West
Hayden to remain wild. Environmen-
tal activists successfully blocked an-
nexation for industrial development in
1999.

The City Council resolution calls
for the annexation and development
guidelines to come back to council in
December 2011.

“As amended, what we are agree-
ing to is a road map for the second
phase of analysis,” said Commissioner
Nick Fish. “This vote does not call the
question on whether we go forward
on annexation. It does not call the
question on whether we will develop
any particular way. But it does say
that we believe there is a basis for go-
ing forward into a second phase.”

Commissioner Dan Saltzman said
the resolution, with the amendment to
limit marine development to no more
than 300 acres, “does strike a good
balance and holds the Port’s feet to the
fire to make it work as efficiently as
possible.” 

Although she recognized Hayden

Island as a valuable economic asset,
Commissioner Amanda Fritz said she
was “not yet convinced that the costs
of developing this site as a marine ter-
minal outweigh its environmental,
recreation, and open space values.
Doing what’s right is our city’s mantra
for a sustainable development, and it
often costs us more than doing what is
wrong. This council has demonstrated
over and over that we are willing to
pay to do the right thing for the Cli-
mate Action Plan and for other goals
our citizens value.” 

Hayden Island is located in the
lower Columbia River at its conflu-
ence with the Willamette River. It is
part of a regional network of natural
areas that provide habitat for migrat-
ing birds and many other species.
Hayden Island is bisected by the
Burlington Northern Santa Fe Rail-
road line. Currently, the western por-
tion of the island contains electrical
power lines, transmission towers, the
Columbia Wastewater Treatment
Plant pump house and de-chlorination
facility, and dredge spoils and storage.

Wyatt, director of the Port of Port-
land, said even if all goes according to
schedule, it’s unlikely a terminal
would be operational on the island for
at least 10 years.
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Jeff Smith (lower right), president of the International Longshore and
Warehouse Union Local 8, joins longshore workers and Teamsters in a
“thumbs up” for testimony at Portland City Council in favor of developing a
portion of West Hayden Island into a deep water marine terminal. Because of
the large turnout, Mayor Sam Adams asked the audience not to clap or boo,
but rather to show support or disapproval with a thumbs up or thumbs down.

...Marine terminal at Hayden Island would create jobs
(From Page 1)

Zachary
Zabinsky

503-223-8517

• Social Security Disability
• Auto Accidents

Personal Attention To Every Case

Working For Disability Rights
Since 1983

NO FEE WITHOUT RECOVERY

621 SW Morrison, Portland
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Your Local Union Dentist!
It is our goal to provide the BEST quality care while providing
discounts to union members and  their families!

�  Lifetime Free Teeth Whitening for new patients only; as long as the patient keeps
his/her 6-month checkup appointments. 
�  One-Stop Dental Service for most of your dental procedures. 
�  Refer a friend or family member and receive a $20 gift certificate from a union-
ized  grocery store (talk to our staff for details).
�  For any patients traveling 30 miles or more, Sunrise Dental will reimburse for
mileage, tolls, and/or ferry tolls, not to exceed $30 per visit.
�  25% off Orthodontic/Invisalign services for union members and their families
(not  available at all locations, please call for details).
�  No Insurance or Retired? 35% off all services with same-day payment.

SUNRISE PATIENT CORNER
“My experience with Dr. Lee was very good. He took care of my teeth. I would recom-
mend all union brothers and sister to give him a call for your dental work.”

GARY D. GRAY
IBEW 125 MEMBER

PATIENT, SUNRISE DENTAL OF GRESHAM

“The staff provides a friendly and comfortable atmosphere, but does so in a manner which
is professional and efficient. Above and beyond all of that, they are able to work with you
on a financial level should you become unemployed. I am not certain how they do it, but
they are able to waive some of the cost should you become unemployed and/or not have
dental coverage. What is most surprising is that the ‘full’ cost is the same, or lower, than
other dental providers. Now, on to the best part!  They are a Union shop!”

LEE DUNCAN
IBEW 48 MEMBER

PATIENT, SUNRISE DENTAL OF CAMAS

TEAMWSLC
Alex Sum, co-founder, Seattle Against Slavery;
Al Link, secretary-treasurer, Washington State
Labor Council; Daren Konopaski, business
manager, Operating Engineers #302; Ben-
jamin Lawvler, political director, WSLC.

SUNRISE DENTAL: MAKING A DIFFERENCE
IN OUR COMMUNITIES!

Sunrise for Children held the 1st Annual Golf Tournament to raise funds
to help fight human trafficking and the abuse of child slavery! Thank you
to all who participated to make this a GREAT event! Special thanks to
all those volunteers who helped out. We could not have done it without
you!

Sunrise Dental of Battle Ground
1401 NW 1st St, Battle Ground, WA 

360-666-5700

Sunrise Dental of East Vancouver
19301 SE 34th St, Suite 101,, Camas, WA

360-369-6420

Sunrise Dental of West Vancouver
10009 NE Hazel Dell, Vancouver, WA

360-574-3070

Sunrise Dental of Portland
2850 SE 82nd Ave, Portland, OR

503-788-1415

Sunrise Dental of Beaverton
12755 SW 2nd Street, Beaverton, Oregon

503-641 4207

Sunrise Dental of Salem
482 Lancaster Dr. NE, Salem, OR

503-391-8920

Sunrise Dental of Gresham
13908 SE Stark Space B, Portland

503-253- 4979

Sunrise Dental of Clackamas
12100 SE Stevens Ct. #102,, Happy Valley, Oregon 

503-655-2780

Sunrise Dental of Lake Oswego
3975 SW Mercantile Dr., #167,, Lake Oswego, Oregon 

503-655-2780

TEAMMACHINISTS

Stacey Bruenig, IAM District Lodge 24; Steve Wilson, Woodworkers District Lodge 1;
Larry Brown, IAM 751; Abraham Ghorbanian,  founder of Sunrise Dental; Bob Wil-
son, Woodworkers District Lodge 1, and Steve Fluke, Woodworkers District Lodge 1.

Patrick Towner, Operating Engineers 612;
Adam Keck, Executive Director of Labor
Sunrise Dental; Kelly Fox, President
Washington State Council of Fire Fight-
ers.

THEWINNING TEAM!
Rick Poitras, Carpenters; Randy Goodwin, Washington Capital
Management; Shannon Walker, executive director of labor, Sun-
rise Dental, Doug Carpenter, and Joe Baca, Carpenters.
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BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Board meets 10 a.m. Tuesday, Aug. 24, at
7931 NE Halsey, Suite 204, Portland.  

BOILERMAKERS 500
Members meet 10 a.m. Saturday, Aug. 14, at 2515 NE

Columbia Blvd., Portland.

BRICKLAYERS ANDALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, Aug. 17, at 12812 NE
Marx St., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, Aug. 19, at 12812

NE Marx St., Portland. 

CENTRAL OREGON
LABOR COUNCIL

Delegates meet 5:30 p.m. Monday, Aug. 30, at UA
290 Training Center, 2161 SE 1st St., Redmond.  

COLUMBIA-PACIFIC
BUILDINGTRADES

Delegates meet 10 a.m. Tuesdays, Aug. 10 and Aug.
17, at Kirkland Union Manor II, 3535 SE 86th, Portland.

ELECTRICALWORKERS 48
Your Business Manager Meeting, 8 a.m. – 12 p.m.

Saturday, Aug. 7, in the Meeting Hall.
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday, Aug. 10, in the Executive Boardroom.
Sound and Communication Unit meets 6 p.m.

Wednesday, Aug. 11, in the Meeting Hall.
Residential Unit meets 6 p.m. Wednesday, Aug. 11,

in the Dispatch Lobby.
Vancouver Meeting, 6 p.m. Wednesday, Aug. 11, at

Round Table Pizza, 5016 NE Thurston, Vancouver.
Coast Unit meets 7 p.m. Wednesday, Aug. 11, at As-

toria Labor Temple, 926 Duane St., Astoria.
Wasco Unit meets 6 p.m. Wednesday, Aug. 11, at

Spooky’s Pizza, 3320 West 6th St The Dalles.
Bylaws Committee meets 5:30 p.m. Monday, Aug.

16, in the Executive Boardroom.
Executive Board meets 6:30 p.m. Wednesdays, Aug.

18 and Sept. 1, in the Executive Boardroom.
Electrical Women of Local 48 meets 5:30 p.m. Fri-

day, Aug. 20, at 5th Quadrant, 3901b N. Williams, Port-
land.
Marine Unit meets 5 p.m. Monday, Aug. 23, in the

Meeting Hall.
General Membership Meeting meets 6:30 p.m.

Wednesday, Aug. 25, in the Meeting Hall. Doors open at
5:30 p.m. for barbecue.
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
DEATH ASSESSMENTS : No. 2241, Robert C.

Black; and No. 2242, James D. Bogart the August 2010
assessment is $1.50. Effective 1/1/10, the Death Assess-
ments are $1.50 per month per Active member.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, Aug. 12, preceded
by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland. 

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, Sept. 1, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660
Meetings will resume in September.

GLASSWORKERS 740
Eugene area members meet 5 p.m. Monday, Aug. 9, at

Best Western Grand Manor Inn, 971 Kruse Way, Spring-
field.  
Salem area members meet 5 p.m. Tuesday, Aug. 10, at

Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem.  

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, Aug. 11.
Members meet 7 p.m. Thursday, Aug. 12. 
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRONWORKERS 29
Members meet 7 p.m., Thursday, Sept. 2, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRONWORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, Aug. 12, at
11620 NE Ainsworth Cir., #300, Portland.

LABORERS 320
Members meet 7 p.m. Thursday, Aug. 12, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, Sept. 13, preceded by

a 6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash.
PLEASE NOTE DATE CHANGE.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, Aug. 17, at the
Musicians Hall, 325 NE 20th Ave., Portland.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Aug. 25, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDINGTRADES
Delegates meet at noon Wednesday, Aug. 25, at the

Springfield Training Center, 2861 Pierce Pkwy.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, Sept. 1, preceded
by a 6:30 p.m. Executive Board meeting, at 1400 Salem
Ave., Albany.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, Aug.

26, preceded by a 4 p.m. barbecue, at 11105 NE Sandy
Blvd., Portland. 

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, Aug. 10,
followed by a 7 p.m. general meeting at 2110 State St.

METALTRADES COUNCIL
Executive Board meets 10 a.m. Thursday, Aug. 12.
Delegates meet 5 p.m. Tuesday, Aug. 24.
Meetings are at the IBEW Local 48 Hall, 15937 NE

Airport Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, Aug. 10, at 3313 W.
2nd, The Dalles.

MILLWRIGHTS & MACHINERY
ERECTORS 711

Members meet 10 a.m. Saturday, Aug. 28, preceded

by a 9:30 a.m. Executive Committee meeting, at the Car-
penters Hall, 2205 N. Lombard St., Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

General membership meets 7 p.m. Wednesday, Au-
gust 18, preceded by a 6 p.m. stewards’ meeting.
Executive Board meets 6:15 p.m. Wednesday, Sept.

1, at the AFSCME union office.
Meetings are held at 6025 E. Burnside, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, Aug. 23, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland. 

OPERATING ENGINEERS 701
District 1 & 5 members meet 8 p.m. Friday, Aug. 6, at

555 E. First St., Gladstone.
District 3 members meet 7:30 p.m. Tuesday, Aug. 10,

at North Bend/Coos Bay Labor Center, 3427 Ash St.,
North Bend.
District 3 members meet 7:30 p.m. Wednesday, Aug.

11, at Marriott Courtyard, 600 Airport Rd., Medford.
NEW LOCATION
District 2 members meet 7:30 p.m. Thursday, Aug. 12,

at the Comfort Suites, 969 Kruse Way, Springfield.
District 1 members meet 7:30 p.m. Tuesday, Aug. 17,

at Longview Electricians Hall, 1145 Commerce Ave.
District 4 members meet 7:30 p.m. Wednesday, Aug.

18, at The Comfort Inn, 351 Lone Pine Dr., The Dalles.
NEW LOCATION
District 4 members meet 7:30 p.m. Thursday, Aug. 19,

at the Hermiston DTC Office, 148 Main St., Hermiston.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, Aug. 18, at 11105
NE Sandy Blvd. 2nd Floor, Portland. 

PLASTERERS 82
Members meet 5 p.m. Wednesday, Sept. 1, at 12812

NE Marx St., Portland.

ROOFERS & WATERPROOFERS
49

Members meet 7 p.m. Thursday, Aug. 12.
Executive Board meets 7 p.m. Thursday, Sept. 2.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:

503 232-4807)

SALEM BCTC
Delegates meet 10 a.m. Thursday, Sept. 2, at the

IBEW 280 Training Center, 33309 Hwy 99E, Tangent.

SHEET METALWORKERS 16
Portland meetings have been canceled for August.

PLEASE NOTE CHANGE.
Medford area members meet 5 p.m. Wednesday, Aug.

11, at Wild River Pizza, 2684 N. Pacific Hwy., Medford.
Eugene area members meet 6 p.m. Thursday, Aug. 12,

at the Local 16 Hall, 4748 Franklin Blvd., Eugene.
Coos Bay area members meet 4 p.m. Thursday, Aug.

19, at Abby’s Pizza, 997 First St., Coos Bay.
Portland area VOC meets 6 p.m. Wednesday, Sept. 1,

at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, Aug. 10, at the Labor

Temple, 4480 Rogue Valley Hwy. #3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, Aug. 30 at the Bay

Area Labor Center, 3427 Ash, North Bend. PLEASE
NOTE DATE CHANGE.

SOUTHWESTWASHINGTON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Thursday, Aug. 26, preceded

by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash. (Note: Formerly
the Clark, Skamania, West Klickitat Labor Council.)

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, Aug.

20, at 20210 SW Teton Ave., Tualatin.
Astoria area meetings resume in September.
Bend area members meet 6:30 p.m. Tuesday, Aug. 24,

at the Local 290 Training Center, 2161 SW First, Red-
mond.
Brookings area members meet 5:30 p.m. Tuesday,

Aug. 31, at Curry County Search and Rescue, 517 Rail-
road St., Brookings.
Coos Bay area members meet 7 p.m. Tuesday, Aug.

24, at the Coos Bay Training Center, 2nd & Kruse.
Eugene area members meet 6:30 p.m. Monday, Aug.

23, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area meetings will resume in Sept.
Medford area members meet 6 p.m. Thursday, Aug.

26, at 950 Industrial Circle, White City.
Roseburg area meetings resume in September.
Salem area members meet 6 p.m. Monday, Aug. 23, at

1810 Hawthorne Ave. NE, Salem.
The Dalles area meetings resume in September
Humboldt-Del Norte Co. area members meet 6 p.m.

Tuesday, Aug. 24, at the Eureka Training Center, 634
California St.

UNITED STEELWORKERS 1097 
Members meet 4 p.m. Wednesday, Aug. 18, preceded

by a 3 p.m. Executive Board meeting, in the union office
building, 91237 Old Mill Town Rd., Westport.

Official
Notices

ALLIANCE FOR RETIRED

AMERICANS OREGON CHAPTER

Executive Board meets 10 a.m.
Thursday, Aug. 12 at the Northwest
Oregon Labor Council, at 1125 SE
Madison, Portland.
Retirees meet 10 a.m. Thursday,

Aug. 26, at Westmoreland Union
Manor, 6404 SE 23rd Ave., Portland.
All retirees are welcome to attend.

BAKERS 114
Retirees meet for the annual picnic

11:30 a.m. Aug. 26, at North Clacka-
mas Park, 5440 SE Kellogg Creek Dr.,
Milwaukie. The cost is $5 per person.

ELECTRICALWORKERS 48
Retirees, wives and friends meet

11:30 a.m. Tuesday, Aug. 10, at the
home of Mel and Marge Stearns,
15015 NE Multnomah (Corner of

148th across from Glendoveer Golf
Course.), Portland, for the annual
potluck picnic. The club will provide
chicken, coffee, punch and place set-
tings.  Bring a food item to share. En-
joy the afternoon visiting and remi-
niscing with photos and mementos
from your vacations and hobbies. For
more info, call Glenn Hodgkinson at
503 656-0028.

GLASSWORKERS 740
Retirees meet 11:30 a.m. Thursday,

Aug. 19, at Izzy’s Pizza, 1307 NE
102nd Ave., Portland.

INSULATORS 36
Retiree breakfast 9:30 a.m. Thurs-

day, Sept. 2, at the Dockside Restau-
rant, 2047 NW Front Ave., Portland.

MILLWRIGHTS 711
Retirees meet noon Wednesday,

Aug. 18, at Hometown Buffet,
10542A SE Washington St., Portland.

NORTHWEST OREGON LABOR

RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, Aug. 9, at 1125 SE
Madison, Suite 100G, Portland. 

UNITEDASSOCIATION 290
Rusty Pipes retirees meet 2 p.m.

Thursday, Sept. 2, at the Eugene Local
290 Training Center.
Salem area retirees meet 12 noon

Wednesday, Sept. 8, at Almost Home
Restaurant, 3310 Market St., NE.
Retirees meet 10 a.m. Thursday,

Sept. 16, at 20210 SW Teton Ave., Tu-
alatin.

Retiree Meeting Notices
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The federal minimum wage is so low
today at $7.25 an hour, says the Let Jus-
tice Roll Living Wage Campaign, that
it’s lower than the minimum wage of
1956, which was $8.02 adjusted for in-
flation.

Oregon and Washington are ahead of
the curve, with Oregon sitting at $8.40
an hour, unchanged from 2009. Wash-
ington’s minimum wage is $8.55.

Today, four out of six occupations
employing the largest number of work-

ers nationwide — including retail sales-
persons, cashiers, and food preparation
and serving workers — have a median
wage that is lower than the minimum
wage of 1968, adjusted for inflation
(half make less than the median, half
make more),  the Let Justice Roll cam-
paign noted.

It would take $10 to match the buy-
ing power of the minimum wage at its
peak in 1968.

“The minimum wage was enacted
during the Great Depression to put a
floor under workers’ wages and increase
buying power to boost business and eco-
nomic recovery,” said Let Justice Roll
Director Holly Sklar. “The fall in worker
buying power is a big reason we’re in
the worst economic crisis since the De-
pression and a big reason we’re having
so much trouble getting out of it.”

Let Justice Roll, a coalition of more
than 100 faith, community, labor, and
businesses, is calling for minimum wage
increases to make up the ground lost in
buying power.

“Income has been redistributed from
the bottom and middle to the top,” Sklar
said. “The share of national income go-
ing to the richest 1 percent has more
than doubled since 1968. We can’t build
a healthy economy with the greatest in-
come inequality since 1928 and a mini-
mum wage lower in value than 1956.”

Critics oppose minimum wage in-
creases in good times and bad, claiming
they increase unemployment. Research,
summarized in the report, “Raising the
Minimum Wage in Hard Times,” up-
dated July 24 at www.letjusticeroll.org,
shows that increasing the minimum
wage does not increase unemployment. 

By MARC LAITIN
NationalAFL-CIO

AFL-CIO President Richard Trumka
laid out a 21st century U.S. economic
policy July 26 before a diverse crowd of
more than 1,000 political activists at-
tending Netroots Nation.

Netroots Nation is a progressive or-
ganization that provides an online  cam-
pus for exchanging ideas and learning
how to be more effective in using tech-
nology to influence public debate.

Restoring the nation’s middle class
in part means returning  to a “real econ-
omy”— one  in which we make things,
rather than move around complex finan-
cial products, Trumka said. Strengthen-
ing U.S. manufacturing must be part of
the process to reverse five decades of
stagnating wages.

“We have to think big and we have
to go big,” he said. “We have to let go of
this notion that we can’t compete in this
world. We can compete. Other countries
are already doing this and so can we. We
can’t get left behind.”

Speaking as part of a panel on Build-
ing a Progressive Economic Vision,
Trumka outlined the need for the nation
to invest in infrastructure, implement
fair trade policies, change U.S. tax poli-
cies, enact comprehensive immigration
reform, and reform broken labor laws.

The full panel included consumer ad-
vocate Elizabeth Warren, Florida Dem-
ocratic Rep. Alan Grayson, Center for
Community Change Executive Director
Deepak Bhargava, Green for All’s Phae-
dra Ellis-Lamkins and National People’s
Action Executive Director George
Goehl.

Trumka pointed out how  the United
States is falling behind other countries
in creating green technology. While our
nation is building 500 miles of high-
speed rail, China has begun construction
of 5,000 miles and is outspending the
United States 2:1 on green technology,
making it even more urgent for the
United States to invest in green jobs and
high-end manufacturing infrastructure
now before it falls further behind.

For those who say we can’t afford to
make these investments, Trumka ex-
plained how we can do it with a finan-
cial speculation tax that encourages cap-
ital to invest in concrete things and
discourages unproductive speculation or
paper pushing for a quick buck, all the
while raising more than $100 billion.
Trumka made it clear that lawmakers
must not reduce the federal deficit at the
expense of creating jobs.

Next up, Trumka described the need
for an integrated trade policy. The nation
can’t focus solely on increasing exports,
but must focus on net exports. “We can’t
open our markets to other countries who
won’t open theirs,” he said. “We can’t
support countries that murder trade
unionists. All we want is to compete on
a level playing field and to do that we
must have fair trade policy.”

Third, Trumka laid out what law-
makers must do to modify tax policy:

“We need a tax policy that encour-
ages people to produce and manufacture
things in this country, not reward those
who outsource and produce things
abroad,” he said. “We have to close the
loopholes that allow corporations who
have record profits to use gimmicks to
avoid paying their fair share of taxes.”

Fourth, Trumka spoke in favor of
comprehensive immigration reform and
made it clear that every AFL-CIO union
has endorsed a five-point plan for immi-
gration reform. “Current U.S. immigra-
tion policy has allowed corporations to
create a permanent underclass of work-
ers who they can take advantage of,”
Trumka said.

And finally, just as corporations have
taken advantage of immigrants, they
have skirted, exploited and violated la-
bor laws that empower workers to form
a union and bargain for a better life. The
good jobs of the past were good jobs be-
cause workers organized and fought for
fair wages and benefits, he said.

“Without labor law reform, corpora-
tions will continue to take advantage of
workers and no matter how much we in-
vest in our economy, how much we in-
crease our productivity, our wages will
remain stagnant and we will continue to
fall behind.”

After laying out this five-part plan,
Trumka concluded with a call for coor-
dinated action. “We knew this wasn’t
going to be easy. It’s going to take a con-
certed effort by a lot of us over a long
period of time to fix our broken econ-
omy. I’m up for it, and I look forward to
fighting with you.”
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Giddy-up little doggie
An apprentice electrician lineman competes in the 17th annual Lineman Rodeo July 24 at PGE Lineman Station in
Gresham. More than 80 lineman from Oregon, Washington, and Idaho participated in events such as the raw egg climb
(up a 45-foot pole), hurt-man rescue, and insulator replacement. The competition is fun, but competitors are serious
about safety and keeping their skills sharp. The rodeo — considered one of the most challenging in the nation — is
sponsored by IBEW Locals 125 and 659, Pacific Power, Portland General Electric and Clark Public Utilities. All
concession profits from the event were donated to the Oregon Burn Center. This year, Pacific Power matched that
amount for a total donation of $2,305.91.

CORRECTIONS

In the July 16 issue of the Northwest
Labor Press, an article about the new
union contracts at Daimler’s Portland
truck plant contained several inaccura-
cies.

In the contract with members of Ma-
chinists Lodge 1005, Daimler agreed to
pay a  pension surcharge that will total
75 percent by the third year of the con-
tract, or $577.39 a month — not
$769.85 as reported. The latter figure is
the company’s current pension contri-
bution.

Also, the article seemed to suggest
that retiree health care obligations are
the biggest factor in the company deci-
sion not to close the Portland plant. Ac-
tually, it’s the pension obligation that is
the overriding factor.

In the “Local Motion” feature that
lists union election activity, the Labor
Press incorrectly reported that Oregon
School Employees Association
(OSEA) lost a certification election at
First Student in St. Helens. It was
Teamsters Local 58 that was seeking to
represent that unit of school bus driv-
ers, not OSEA. The vote was 16 to 22,
and the unit remains nonunion.

More and more employees are find-
ing themselves disciplined for off-duty
conduct. Seventy-five people attended a
breakfast program advertised as “When
Worlds Collide” on July 13 sponsored
by the Oregon chapter of the Labor Em-
ployment Relations Association
(LERA). 

Questions came rapid-fire while two
labor law attorneys discussed various
scenarios and the discipline that could
be appropriate.  

Employer-side attorney Dennis
Westlind of Stoel Rives LLP offered that
discipline, including termination, can be
in order if there is a “nexus” with the
workplace. “If it has an impact on the
business, if it has an impact on the em-
ployee’s ability to work, or if it affects
other employees’ ability to perform their
work,” an employee can be disciplined,
Westlind said.

Union attorney Sarah Drescher from
the law office of Mike Tedesco agreed.
She added that there is a presumption
that off-duty conduct is an employee’s
private business, unless it impacts in
these areas. She added that public em-
ployees are held to a higher standard

than private-sector employees regarding
off-duty conduct.  

Much of the discussion related to
new social networking activities, such
as Facebook, which have caused more
employers to find activities that could
potentially harm their businesses.  These
are often things they never would have
seen before.

Westlind said in relation to Face-
book, that people can’t count on infor-
mation staying with a few of their
“friends.”

“If it becomes public, it is a game
changer,” he said.

Drescher also spoke of the need for
employers to continue to follow due
process, and to draw the nexus back to
the employer by showing harm to the
business in order to successfully disci-
pline or terminate an employee.

LERA is an organization that brings
labor, management, neutral, and aca-
demic leaders together to improve labor-
management relations.

The next program will be Sept. 23 on
“The Art of Closing the Deal.” The pro-
gram will include experts on the do’s
and don’ts of successful negotiations.

Workers’ off-duty conduct sparks
lively discussion at LERA meeting

Value of minimum wage lower than in ‘56

Trumka tells Netroots Nation
it’s time for new industrial
policy for a globalized world
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THE DALLES — United Food and
Commercial Workers Local 555 is invit-
ing the broader labor community to at-
tend a rally on behalf of non-food em-
ployees at The Dalles Fred Meyer who
have been battling for a first contract
since joining the union in November
2007.

The rally, which is expected to draw
bus-loads of union members from sister
UFCW locals in Seattle and Spokane, is
slated for Saturday, Aug. 14, at noon.

“All the non-food workers are asking
for is what their unionized co-workers
in grocery, meat, and central checkout
stands have,” said Local 555 Secretary-
Treasurer Jeff Anderson.

For more information about the rally,

or to reserve a seat on the bus, call 1-
800-452-UFCW (8329), extension
6325.

The Dalles Fred Meyer is located at
1215 West 6th Street.
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Oregon AFL-CIO
endorses Schrader
for re-election

At the Oregon AFL-CIO Committee
on Political Education (COPE) meeting
in June, delegates voted to postpone
consideration of an endorsement for
Congressman Kurt Schrader and to al-
low the Executive Committee to con-
sider any action at a later date.

On July 26, the state labor federa-
tion’s Executive Committee took up the
endorsement and voted to support
Schrader.

“At a time when Republican law-
makers have closed their doors to the
labor movement and middle class
Americans as a whole, the Executive
Committee felt it was important to help
keep an ally in Congress,” said Oregon
AFL-CIO President Tom Chamberlain,
pointing out that Schrader has voted
with labor “the vast majority of the
time” and that he voted for the last set
of job creation and unemployment in-
surance extension bills that passed
through Congress. “And even when we
disagree, his door is always open,”
Chamberlain said.

Schrader has an 81 percent COPE
voting record as tracked by the national
AFL-CIO. The first-term congressman
voted against the labor-backed Jobs for
Main Street Act, which  redirected $75
billion in unused bank bailout money
— the Troubled Asset Relief Program
— to fund infrastructure and job invest-
ments and provide additional emer-
gency funding for families in need. 

He also cast a “no” vote on a finan-
cial reform and consumer protection
bill that overhauled the country’s finan-
cial rules and created a Consumer Fi-
nancial Protection Agency.

Both bills passed the Democratic-
controlled House. 

Metro employees’
union backs Hughes
for Metro president

Tom Hughes, candidate for presi-
dent of the regional government, Metro,
has been endorsed by the American
Federation of State, County and Mu-
nicipal Employees (AFSCME) Local
3580/3580-1. AFSCME represents over
350 employees at Metro, and another
62 workers at the Portland Expo, Per-
forming Arts, and Convention Centers,
which Metro oversees.

“Tom has demonstrated the ability
to bring diverse groups together to find
solutions that benefit the whole com-
munity,” said union President Matt
Tracy. “He brings the leadership and ex-
perience needed to move Metro and the
region in a positive direction.”

Hughes also has been endorsed by
other labor groups, including IBEW
Local 48, the Northwest Oregon Labor
Council, the Columbia Pacific Building
Trades Council, and Teamsters Joint
Council 37.

Hughes served as mayor of Hills-
boro from 2000 to 2008. He taught his-
tory and government in the Beaverton
school district for 30 years.

UFCW plans rally in The Dalles

Southwest Washington Electricians PAC #48
HAS ENDORSED THE FOLLOWING CANDIDATES

IN THE AUG. 17 WASHINGTON PRIMARY ELECTIONS:

U.S. Senate
Patty MURRAY

U.S. House
Denny HECK, 3rd District
State Supreme Court

Stan RUMBAUGH, Position 1
Barbara MADSEN, Position 5
Charlie WIGGINS, Position 6

Court of Appeals Judge
Jill JOHANSON
Washington House

Tim PROBST, District 17, Pos. 1
Monica STONIER, Dist. 17, Pos. 2
Dennis KAMPE, District 18, Pos.1
Jim JACKS, District 49, Pos. 1
Jim MOELLER, District 49, Pos. 2

Clark County
Commission - Steve STUART, District 3
County Assessor — Janet SEEKINS
County Prosecutor — Tony GOLIK
County Clerk — Sherry PARKER
County Treasurer—Doug LASHER
County Sheriff—Timothy SHOTWELL

City of Vancouver
City Council - Bart HANSEN, Position 4
Statewide Ballot Measures to be voted Nov. 2
PAC #48 SUPPORTS:
• Referendum 52, Jobs Act of 2010 for Healthy Schools
• Initiative 1098, establish a high-earners state income tax
and reducing other taxes

PAC #48 OPPOSES:
• Initiative 1053, Tim Eyman's 2/3 supermajority require-
ment on budget issues
• Initiative 1082, privatizing workers’ comp
• Initiative 1086, repealing a temporary excise tax on beer
• Initiative 1100, privatizing state liquor stores

Paid for by SW Washington Electricians PAC #48, 

WSLC Constitutional
Convention slated
August 9-12

TACOMA —The constitutional
convention of the Washington State La-
bor Council will be Monday through
Thursday, Aug. 9-12, at the Hotel Mu-
rano and Convention Center here. It will
be the final convention for WSLC Pres-
ident Rick Bender and Secretary-Treas-
urer Al Link. Both officers, who have
served in those positions since 1993 and
1994, respectively, are not seeking re-
election in this fall’s WSLC elections. 

Among those scheduled to  address
convention delegates are AFL-CIO Sec-
retary-Treasurer Liz Shuler and U.S.
Sen. Patty Murray (D-Washington). 

The theme of the convention is “Fo-
cus on Jobs.”

Fred Meyer workers ‘just practicing’
Members and allies of United Food and Commercial Workers Local 555
rallied July 27 at the North Salem Fred Meyer store on Broadway Street in a
show of support for non-food workers who have been trying to bargain a
successor agreement for nearly a year. A contract extension for some 350 non-
food employees at three Fred Meyer stores in Salem, one in Albany, and one
in Corvallis expired at 5 p.m. July 27, and the union chose not to extend it. In
addition to Salem/Albany/Corvallis, the union is bargaining successor
contracts on behalf of some 2,150 non-food employees in Coos Bay,
Longview, Newberg, Portland, and The Dalles. Non-food department
workers at all unionized Fred Meyer stores in Oregon and Southwest
Washington have started wearing “Respect” buttons. “We will continue to
remind Fred Meyer and all our employers that all of their employees deserve
respect and that we will not stop until fair contracts are settled for all Fred
Meyer non-food workers,” said UFCW Local 555 President Dan Clay. At
press time, no new bargaining dates for the Salem/Albany/Corvallis
bargaining unit had been scheduled.

Union workers at TriMet, Oregon’s
largest transit agency, may soon test a
new process for resolving contract
disputes. Under a union-supported
state law, transit district employees
can’t strike; instead both sides submit
their final offers to an arbitrator, who
picks whichever is most reasonable.

Amalgamated Transit Union Local
757 is proposing to keep the contract
exactly the same for the next three
years. The contract includes fully paid
full-family health care, and annual
cost-of-living increases from 3 to 5
percent.

TriMet, on the other hand, is pro-
posing dozens of changes, including
lowering the minimum cost-of-living
increase to 1 percent. The agency also
wants union workers to pay more out-
of-pocket for their health insurance.
Active members and pre-Medicare re-
tirees receive employer-paid family
health coverage. Members have $5
co-pays, but no premiums or de-
ductibles. 

The old agreement, which ran six
years, expired Nov. 30, 2009. It covers
about 2,000 active members, plus re-
tirees. 

Bargaining on a three-year agree-
ment began in October. Union leaders
said TriMet’s initial employer pro-

posal was so bad, they mailed it out to
all Local 757 members at TriMet.

Since then, TriMet has made some
concessions, but is still proposing:

• that employees hired after April
1, 2012 receive a 401(k) style “de-
fined contribution” retirement plan;

• that retirees be at least age 55 to
collect retirement benefits (the current
contract specifies benefits after 30
years of service regardless of age);

• that retiree health insurance con-
tributions be capped for union mem-
bers retiring after April 2012.

“They want to take these retirees
when they’re most vulnerable and
throw them under the bus,” said Local
757 President Jon Hunt. “We don’t
think that’s right.”

The two sides entered mediation
June 7, and declared impasse July 13,
presenting final offers July 20. They
will next choose an arbitrator from a
list supplied by the state Employment
Relations Board, and then will have a
chance to make a deal before present-
ing their very final offers to an arbitra-
tor, who will pick one of the two pro-
posals in its entirety.

Local 757 will hold membership
meetings to discuss its final proposal.

Hunt said it could be 2011 before
the process is concluded.

ATU Local 757 contract
at TriMet likely to be
determined by arbitrator
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UNITE HERE, Service Employees resolve major dispute
The Service Employees Interna-

tional Union (SEIU) and UNITE
HERE announced July 26 that they
have put an end to a bitter 18-month
dispute.

UNITE HERE was formed in 2004
with the merger
of the Union of
Needletrades,
Industrial, and
Textile Em-
p l o y e e s
(UNITE) and
Hotel Employ-
ees and Restau-
rant Employees
(HERE). The
presidents of
both interna-
tional unions
— Bruce
Raynor of
UNITE and John Wilhelm of HERE —
negotiated to maintain leadership posi-
tions within the newly merged union.
In 2005, UNITE HERE withdrew from
the AFL-CIO and joined the Change to
Win coalition.

The conflict started when Raynor
and Wilhelm couldn’t agree on strategy
for the union’s future. Then-president
Raynor split away part of the UNITE
membership when he saw that Wilhelm
was likely to win the presidency out-

right in elections scheduled for 2009.
Raynor formed Workers United and
joined with Andy Stern, then president
of SEIU, one of the largest unions in
the country and an affiliate of Change
to Win. 

When Stern un-
expectedly resigned
a few months ago,
newly elected SEIU
president Mary Kay
Henry — who de-
feated Stern’s pick as
his successor —
made settling the
dispute a top priority
of her administra-
tion.

“Despite the ten-
sions that have ex-
isted between our
unions over the past

months, John Wilhelm, Bruce Raynor
and I have worked together to find
common ground, and we’ve been able
to put our differences behind us,”
Henry said in a statement to the press.
“We agree that we cannot be spending
our time fighting one another over
workers who are already represented
when there are far too many people
who want and need a voice on the job.
Our resources and our attention must
be put toward solutions for the crisis

workers face right now. 
“We need to drive change for peo-

ple in this country. None of us can go it
alone. Moving forward, SEIU plans to
link arms with our allies in labor and
the progressive movement and forge
stronger relationships with communi-
ties to be a more aggressive force push-
ing for the demands that help working
people on the job, at the bargaining
table, and with public policy makers all
around our country.”

Wilhelm credited Henry for making
the settlement possible, telling In These
Times magazine, “No question, if
Andy Stern were still president, we’d
be still combating with SEIU. His de-
parture and her ascension made a big
difference.” 

In a press statement, Wilhelm said
“UNITE HERE is proud that the agree-
ment preserves its exclusive jurisdic-
tion to organize in the hotel and gaming
industries. It also lays out a level play-

ing field for both unions in the food
service industry.

“And it restores to UNITE HERE
the bulk of the financial assets that have
been tied up in federal court, including
the Manhattan real estate. UNITE
HERE and SEIU agreed to seek ap-
proval from federal regulators to trans-
fer ownership of the Amalgamated
Bank to SEIU-affiliated Workers
United.”

The New York Times put the value
at $75 million in cash and $70 million
for the 28-story office building on Sev-
enth Avenue in New York. 

Amalgamated Bank reportedly has
$4.5 billion in assets.

Under the agreement, UNITE
HERE will have exclusive jurisdiction
to organize in the hotel and gaming in-
dustries in the U.S., Puerto Rico or
Canada.

Workers United, the faction that left
UNITE HERE and joined SEIU, will

keep the needle trades and laundries,
with the exception of those in the New
England region of old UNITE, which
chose to stay with UNITE HERE.

According to In These Times, the
two unions either agreed to compete
for some types of food workers or
carve out jurisdictions, such as grant-
ing UNITE jurisdiction over business
and industry food service and SEIU
over health care industry food workers.

The unions set up procedures to de-
cide where another 11,000 still-con-
tested workers will go.

UNITE HERE represents more than
250,000 workers throughout the U.S.
and Canada who work in the hospital-
ity, gaming, food service, manufactur-
ing, textile, laundry, and airport indus-
tries.

SEIU has 2.2 million members in
the United States, Canada, and Puerto
Rico.

Former SEIU leader
Andy Stern takes
job at Georgetown

Andy Stern, former president of the
Service Employees International
Union, has taken a job at Georgetown
University’s public policy school as a
research fellow.

Stern will coordinate research at
Washington, D.C.-based Georgetown
on wage reform, labor policy and re-
tirement security.

Stern, 59, surprised the labor move-
ment last May when he announced his
retirement. Stern headed the SEIU for
14 years. He led five unions in leaving
the AFL-CIO, then joined with the
Teamsters and Carpenters unions to
form the Change to Win labor federa-
tion. The Carpenters have since left
Change to Win, as has UNITE HERE.

Stern is also a member of President
Obama’s deficit commission.
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Members of Services Employees
International Union (SEIU) voted to
endorse Democrat John Kitzhaber for
governor of Oregon. Along with the
endorsement, they also pledged to
campaign actively on his behalf. 

SEIU represents more than 50,000
workers in state and local government,
homecare, child care, adult foster care
and the state universities, as well as
thousands of workers in the private sec-
tor including hospitals, nursing homes
and property services.

The endorsement was recom-
mended by the union’s political action
committee and affirmed by SEIU’s
Oregon State Council following a par-
ticipatory process open to all candi-
dates who responded to a question-

naire, appeared before members, and
agreed to spend a day shadowing a
member in the workplace.

“We were impressed by Kitz-
haber’s grasp of the issues, sincerity
and candor,” said Barbara Casey, a so-
cial services worker from Portland and
chair of the SEIU Local 503 CAPE
(Citizens Action for Political Educa-
tion) committee. “But more than any-
thing else, we believe he shares the val-
ues of our members and Oregon’s
working families.”

Union officials said Republican
nominee Chris Dudley, a former offi-
cer of the NBA players union noted for
finding ways around management ef-
forts to cap salaries, spurned a chance
to compete for SEIU’s endorsement.

Oregon Service Employees
locals endorse John Kitzhaber

‘We agree that we cannot
be spending our time
fighting one another over
workers who are already
represented when there
are far too many people
who want and need a
voice on the job.’
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Know Your Rights
The only time you must go to a
doctor chosen by the employer or
workers’ compensation insurer is
if you receive a proper notice of
an “independent medical exam
(IME).” This one-time appointment
is for their expert to comment on

your case.

Clif Davis defeated Barry Mitchell
in a run-off election for business man-
ager/financial secretary of the Interna-
tional Brotherhood of Electrical Work-
ers (IBEW) Local 48. The vote was
912-619. Ballots were tallied July 13.

Neither candidate was able to obtain
the required 50 percent-plus-one major-
ity in the first mail-in election June 23.
Three candidates were in that race, in-
cluding Paul Riggs. Mitchell and Davis,
the top two vote-getters, then went to a
run-off.

Davis, 53, has served as business
manager of the 3,800-member local
since 2007, when he unseated Mitchell,
who was wrapping up his first term in
office. 

Davis is a Portland native and 1974
graduate of Benson High School. He
started in the labor movement as a Fred
Meyer cashier and member of  Clerks
Local 1092. After six years as a cashier,
and six as a Fred Meyer manager, he
worked three years at Frito-Lay as a
member of the Teamsters Union. He en-
tered the IBEW apprenticeship program
in 1988 and turned out in 1993.

Davis also holds an associates de-
gree in applied science from Portland
Community College.

He worked as a general foreman and
as an instructor at the NECA-IBEW
Electrical Training Center in Northeast
Portland before being hired in 1996 as
an  organizer for Local 48. In 2001, he
took a job as a business representative
for the local.

In other election results, Erik
Richardson defeated incumbent Phil
Parker for president, while Gary Young
out-polled Joe Jacobs for vice president.
John Sargent and Kathy Duncan ran un-
opposed for treasurer and recording sec-
retary, respectively.

In a 12-person race for six Executive
Board seats, the top vote-getters were
Rod Belisle, Paul Behrman, Dan Ma-
her, Bob Blair, Paul New, and Marjorie
Ramirez.

Jason Jenkins, Alan Keser, and Cari
Ebbert were elected to the Exam Board
in a four-person race.

Fourteen members ran for eight slots
as convention delegates. Elected were
Lee Duncan, Bruce Zimmerman, Kathy
Duncan, Lisa Serrano, Eric Hayes, Bob
Carroll, Ryan Brown, and Joe Es-
monde.

Officers, Board members, and dele-
gates were sworn in July 28. Terms of
office are three years.

Over 300 residents from Portland’s
Cully neighborhood gathered at Rigler
School July 29 to learn about the
“Changing the Climate in Cully” ini-
tiative. As part of the Clean Energy
Works Portland residential weatheriza-
tion retrofit program, eligible home-
owners who choose to participate in the
project will improve the comfort and
value of their homes, save energy, and
create family-supporting jobs in the
community.

Sponsored by Metropolitan Alliance
for Common Good (MACG) and a
coalition of other community partners,
the event — which also featured free
ice cream, music, and family entertain-
ment — marked the kick-off of the
neighborhood-led initiative. Home-
owners in attendance learned more
about home weatherization, and many
signed up for an energy assessment.
Through outreach and volunteer activ-
ities such as door-knocking, phone
banks and house parties, MACG’s
"”Changing the Climate in Cully” ef-
fort will organize 100 Cully homes by
September for retrofits this year.

Beyond energy efficiency, “Chang-
ing the Climate in Cully” is concerned
with creating family-supporting jobs
and growing the area’s economy.  As a
start, the program will create 17 new
jobs, while sustaining another 16. In or-
der to provide the highest quality work
to customers, while ensuring the high-
est quality job creation, six small, local
construction contractors and workers
from the Laborers Union have teamed
up to perform the weatherization retro-
fit work, guaranteeing living-wage jobs
and health care benefits for all workers
employed on the  project.

With a new weatherization training
program, the Laborers Union has been
providing training and credentials in
jobs as weatherization installers and su-
pervisors. In addition, subcontractors
representing three trade union locals —
Sheet Metal Workers Local 16, Electri-
cal Workers Local 48, and Plumbers
and Pipefitters Local 290 — will be
performing specialty work on the proj-
ect.

“Our members are walking the
streets of Cully talking with residents
about the program, helping to build this
innovative organizing model, and most
importantly to us, will perform this

work under a union contract,” said
Greg Held, Business Manager of the
Oregon, Southern Idaho and Wyoming
District Council of Laborers. “Thanks
to the efforts of MACG and its partner
organizations, workers on this green
energy efficiency project will all be
making living wages and receiving
health care.”

Earlier this year, the U.S. Depart-
ment of Energy awarded the City of
Portland Bureau of Planning and Sus-
tainability a $20 million “Retrofit
Ramp-Up” award to weatherize thou-
sands of homes and commercial build-
ings statewide through an expansion of
the pilot program called Clean Energy
Works Portland (CEWP).

“Changing the Climate in Cully” is
part of that larger CEWP program,
which has already retrofitted 158
homes in Portland and has another 228
homes in progress. 

In the coming weeks, MACG’s
Cully neighborhood volunteers will
talk to their neighbors about the proj-
ect through house parties and commu-
nity events. Outreach activities will
wind down at the end of September,
with the 100 home retrofit goal to be
reached by December 2010.

MACG organizing 100 homes in
Cully for clean energy program

Building Trades to
host labor night with
Beavers on Aug. 19

Building Trades Night with the
Portland Beavers will be held Thurs-
day, Aug. 19, at PGE Park.

Infield reserve tickets are only $12.
A bloc of 100 tickets have been re-
served for union members and their
families. Gates open at 6 p.m. with
the first pitch at 7:05 p.m.

The Beavers are hosting Round
Rock Express.

To order your tickets, contact
Brian Pollard at 503-553-5441 or
bpollard@pgepark.com and be sure to
mention you are with the building
trades event. Deadline to order tickets
is Wednesday, Aug. 18 at 5 p.m. 

CLIF DAVIS

Davis re-elected business
manager of IBEW #48

Washington residents: the deadline to
register to vote in the Aug. 17 primary

election is Monday, Aug. 9
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gas, both fossil fuels. Coal is the dirt-
ier of the two, in terms of emissions.

Boardman was sited and permitted
in 1975, before the Clean Air Act be-
gan to take effect, but the law is catch-
ing up. The federal law requires
power plants to progressively lower
emissions like SOx, NOx, and mer-
cury. The problem for PGE is that
retrofitting Boardman to comply with
the law would cost, all told, about
$500 million. That cost calculation
could lead the investor-owned utility
to close Boardman.

If so, it would likely replace the
coal plant with two new natural gas
plants. That would mean construction
jobs for union workers, and operating
jobs for Local 125 members. One nat-
ural gas turbine has already been sited
at the Boardman location. 

But natural gas plants require
fewer workers to operate — about 20,
says Boardman operations manager
Larry Smythe. So two such plants
would require 40 workers, making
most of Boardman’s current staff of
110 redundant. And that’s not count-
ing the railroad and coal mining work-
ers, nor the workers brought in to do
scheduled maintenance during peri-
odic plant shutdowns.

Workers at Boardman are pes-
simistic about the plant’s long-term
prospects.

“This place is gonna shut down,”
Scholl said — and with it, family-
wage jobs. “This is about as good as it
gets for a job in the trades,” said
Scholl, who previously worked union
jobs in a paper mill and on a tugboat.
Scholl, 37, supports his wife and two
children on his earnings. But uncer-
tainty about Boardman’s future has
prevented them from purchasing a
home in nearby Hermiston.

Coal plants don’t live forever. One
way or another, Boardman will close.
The debate is over when, and how.

Cesia Kearns wants Boardman to
close as soon as possible. Since
March 2009, Kearns has led the Sierra
Club’s “Beyond Coal” campaign to
shut down Boardman.

“Coal is one of dirtiest sources of
energy we have,” Kearns says. “It’s a
19th century technology.”

Kearns describes Sierra Club’s
strategy to close Boardman as more
like silver buckshot than a silver bul-
let. Sierra Club is party to a lawsuit
against PGE. It organizes protest ral-
lies and members testify at hearings of
the Oregon Public Utilities Commis-
sion (PUC) and the Oregon Depart-
ment of Environmental Quality
(DEQ), which enforces the Clean Air
Act.

For Boardman to comply with the
Clean Air Act, PGE will be required
to install the “best available retrofit
technologies.” At a cost of about $35
million, PGE will install new “low-
NOx” burners next year that will re-
duce nitrogen oxide emissions by 46
percent. Then, a scrubber to reduce
SOx emissions 80 percent would be
installed in 2014, at a cost of $270
million. Additional NOx controls
would come in 2017.

PGE could spend all that money
and continue to operate Boardman.
But the company is concerned that
costs associated with possible future
carbon controls might make the plant
too expensive to operate anyway. So
PGE is proposing to close Boardman

voluntarily in 2020, and on that basis
is asking DEQ for relief from the re-
quirement to do the more expensive
retrofits.

DEQ countered with three options:
install just the low-NOx burners, and
close in 2015; install the low-NOx
burners, plus a cheaper SOx control
system in 2014 for a 35 percent reduc-
tion, and close in 2018; or install the
low-NOx burners, plus the $270 mil-
lion SOx scrubber in 2014, but avoid

the second phase of NOx improve-
ments, and close in 2020.

A separate rule will require PGE to
move forward to install technology to
lower mercury emissions 90 percent
by 2012. [Ironically, that will cause a
waste disposal problem. Smythe, a
former IBEW member, takes special
pride in the plant’s creative disposal of
fly ash generated by coal combustion.
Rather than being stored at an adja-
cent landfill, as originally planned, it’s
sold and used as an important ingredi-
ent in cement. But the mercury con-
trols will render fly ash unusable for
that purpose.]

The Sierra Club is sometimes a
union ally, marching with Teamsters
against NAFTA-style trade treaties, or
partnering with Steelworkers in the
Blue Green Alliance. In Northeast
Portland, Sierra Club is making its
member list available to organizers
who are signing up homeowners for
energy retrofits done by union-signa-
tory contractors. Kearns herself is
recording secretary of the Sierra
Club’s staff union. 

But at Boardman, Sierra finds itself
at odds with a union — Local 125. Just
as Kearns serves Sierra Club members
by working to close Boardman, Local
125 staff representative Marcy Putman
serves her members by working to save

it. It’s also personal: Her father-in-law
worked at Boardman.

While Kearns works to mobilize
Sierra Club members to write letters
and attend hearings, Putman works
tirelessly on the other side, visiting
and calling Local 125 members and
their families to make sure their
voices are also heard by PUC and
DEQ. Decisions by those two agen-
cies will guide PGE’s decision on
whether or when to close the plant.

Over 400 people turned out at a
June 23 PUC hearing in Portland.
PGE brought in workers from Board-
man, but the testimony was over-
whelmingly from environmentalists in
favor of closing the plant, including
Portland Mayor Sam Adams.

“It seemed like good versus evil,
truth versus lies,” said Boardman em-
ployee David Mabbott, who attended
the hearing. “Their side was based
largely on emotion.”

On Aug. 16, PUC will hold another
hearing, this time in Boardman. Put-
man expects there the commissioners
will hear a different tune; Local 125 is
calling on members to show up at that
meeting. 

In September, the Oregon DEQ
will take public comment on the vari-
ous closure options. It will issue a fi-
nal decision in December.
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Westmoreland's

Union Manor

6404 SE 23rd Ave.

Portland 97202

503•233•5671

•  Studio and One-Bedroom

   Apartments

•  Affordable Rent includes

   Utilities (EXCEPT PHONE AND CABLE)

•  Planned Events, Clubs, and

   Activities

•  Ideal Locations offer easy

   access to Bus Lines, Shopping,

   and Entertainment

•  No Costly Buy-In or

   Application Fees

•  Federal Rent Subsidies

   Available (MUST QUALIFY)

Marshall

Union Manor

2020 NW Northrup

Portland 97209

503•225•0677

Kirkland

Union Manors

3530 SE 84th Ave.

Portland 97266

503•777•8101

Kirkland

Union Plaza

1414 Kauffman Ave.

Vancouver 98660

360•694•4314

INDEPENDENT RETIREMENT LIVING

“ We believe that everyone earns the

right to retire, free from pressures

of earlier years.”

Manors  Make

the Difference

LABOR LEADERS IN THE

PORTLAND BUILDING TRADE

MOVEMENT ORGANIZED THE

UNION LABOR RETIREMENT

   ASSOCIATION IN 1962, WITH THE SOLE PURPOSE

   OF PROVIDING HOUSING FOR THE ELDERLY.

MARSHALL UNION MANOR

Opened in January of 1974

WWW.THEUNIONMANORS.ORG

TDD 503•771•0912

...Union clashes with Sierra Club over Boardman closure
(From Page 2)

Marcy Putman, staff representative for International Brotherhood of
Electrical Workers (IBEW) Local 125, is on a mission to save the jobs of the
110 of her union’s members who work at PGE’s Boardman Coal Plant.

Approaching the Boardman
Coal Plant, you see the
landmark smokestack, train
cars and a coal shute, along
with a weather-beaten sign
showing the names of all the
contractors who built the plant,
which came online in 1980.  
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To The Editor:
Twenty years ago, a small group of

dedicated citizens saw a need to pro-
vide financial support for the health
and welfare of children with special
needs. They envisioned a charity
event that pulled together a diverse
group of labor and business leaders
who were dedicated to raising funds
to provide for children charities
across Oregon. The BULL. Session
charity event was born and those orig-
inal pioneers have succeeded in rais-
ing $3.7 million over the last 19 years. 

This year’s 20th annual BULL
Session Auction and Golf Tourna-
ment will be taking place Sept. 13-14.
This golf tournament is the single
largest one-day golf event and second
largest in net proceeds contributed in
the state of Oregon, and will be
played at The Reserve Vineyards &
Golf Club in Aloha. It always prom-
ises to be a great time and a great op-
portunity to raise money for chil-
dren’s charities.

This year, the nine charities that
will benefit from the proceeds of the
auction and golf tournament include:
Doernbecher Children’s Hospital,
Emanuel Children’s Hospital, Gales
Creek Camp Foundation, Artz Center
for Developmental Health & Audiol-
ogy, March of Dimes, Providence
Child Center, Shriners Hospitals for
Children-Portland, Special Olympics
Oregon, and Wheel to Walk Founda-
tion.

The title sponsors of this year’s
event are National Electrical Contac-
tors Association (NECA)/ Interna-
tional Brotherhood of Electrical
Workers (IBEW) Local 48, and
Union Bank.

The BULL Session is looking for-
ward to continuing its long history of
contribution and community support
by providing to these children’s chari-
ties. If you are interested in taking
part in these charitable events, please
visit www.bullsessioncharity.com or
call 503- 970-5136. 

Mark Holliday
Business Manager

Operating Engineers Local 701
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Free classified ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published

AUTOMOTIVE
4 TRAILER TIRES & RIMS, balanced,
ST205/75D15, 5-lug rims, BO, 503-504-
4113
1995-2005 JETTA GOLF service manual,
like new condition, $40 (made by Bentley
Pub). 360-823-3486
TIRES, pair of 205/50ZR15 Toyo Proxes
Z1, 70% tread, cost $150 ea, $50. 971-
275-7109
8.2 LITRE CADILLAC engine/w transmis-
sion, front axels, new heads $750. 503 636
5532
’78 MERCURY COUGAR Brougham,
351, V8, air, new tires, 4-dr, 49,966 miles,
$2,500. 503-693-7526 or 503-359-7526
’96 CLASSIC JEEP Cher 4x4, 4.0 high
output engine, trailer hitch, roof rack, alloy
wheels, $3,800 obo. 503-285-9857
’03 WINNEBAGO ADVENTURER, 33’,
30K miles, Triton V10, 2 slide outs, exc
cond, must see, $70,000. 503-285-8691
’72 CHEV 3/4 TON 2wd, LWB, 350-8,
AT/PS/PB, AC, custom camper, runs
great, $3,900. 503-568-6159

FOR THE HOME
BROWN LEATHER couch and chair,
$550. 503-784-8326
SOLID MAPLE dining set w/leaf and 6
chairs, $100. 503 286-3258
BAUMITTER COFFEE table, 2 end tables,
corner round table, book case, $150. 503
774-0181

HOUSING
LINCOLN CITY vacation rental, 3 bdrm, 2
bath, $110/night, sleeps 8, 2 blocks to
beach, 4 blocks to casino. 503-804-7976
1 BEDROOM in Arlington OR, with all
amenities, pool, close to wind farm,  next to
golf course, $100/week. 702-808-5111

ROCKAWAY BEACH house, next to
shops, all amenities, 3 bed, 2 bath, sleeps
10. 503-754-6101 or 503-709-6018

SPORTING GOODS
TAYLORMADE R580 driver, left-handed,
10.5 degree, reg, w/cover, $75. 503-669-

5324
1986 HYDROSWIFT trihull, 55hp Evan-
rude outboard, needs electrical harness,
new seats/steering, $1,200 obo. 503-953-
6480
WATERFOWL steel shotshells, Rio brand,
1 1/8 oz, number 2 and bb size shot, $8
ea. Bill. 503-351-9054
FINAL APPROACH, one man ground,
duck blind, mossy oak camou, like new,
$80. 360-835-8000
17’ LAWSON FISHING boat, 65hp Merc,
elec trolling motor, fishfinder, full cover, life
jackets, license, porta-potty, $2,495. 503-
649-5882
14’ FIBER FORM boat, ’98 Mercury motor
40hp, less than 30 hrs, new canvas on top,
deck & paint, $5,500. 541-746-1928

MISCELLANEOUS
PFALTZGRAFF Christmas dishes, new
condition, over 100 pieces, place settings
for 12, $400 obo.  503-771-1570
IBANEZ acoustic/electric guitar, plays
great, w/soft case, $160 obo. 503-760-
8696
FOUND, black Burmese male cat July 23
at Mt. Tabor Park in Portland. Call 702-524-
8207
THREADING MACHINE, Sensi-threader,
Model B, nice condition, $300. 503 643-
6897 (Dale)
GENERATOR 3500 WATT, Champion,
less than 10 hrs running time, $200. 503
761-1133
BELT SANDER, 160 inch, new $1,700,
sell $975 obo. 541-344-0569

WANTED
JUNK CARS, removal of unwanted cars
and pickups. 503-314-8600
OLD WOODWORKING tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009
COLLECTOR PAYS cash for older toys, oil
paintings, art pottery, taxco silver and
unique items. 503 703-5952
DIRT, STREET MOTORCYCLES, running
or not, cash paid. 503-880-8183
MILITARY ITEMS, medals, uniforms, pis-
tols, rifles, swords, Civil War through Viet-
nam. 503-852-6791 

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Open
Forum
BULL Session:
20 years for
Oregon kids

Union family in Florida
feels for Arlington reader
To The Editor:

I enjoyed reading the letter recently
from Troy Garrett about his nonunion
Republican neighbors in Arlington
(NW Labor Press, June 18, 2010).

We, too, have experiences with the
right wing. We are a union family. My
father was a life-long union member.
My husband is a retired pipefitter and
member of Plumbers and Fitters Local
290. I was a member of a teachers’
union for a time.

We left Oregon for sunnier weather
in Florida after retiring, and love it
here. However, our neighbors and

those living in surrounding areas are,
for the most part, union haters. They do
not know why, they just hate unions.

Those still employed are willing to
work for a few dollars an hour without
benefits of any kind. Welders here are
lucky to earn $10 an hour. Teachers
start at about $22,000 a year, but most
employees are part-time so employers
can avoid paying any benefits.

And they still don’t understand the
benefit of union representation.

Florida’s Occupational Safety and
Health Administration is invisible here.
We watched a three-story commercial
building being built in St. Petersburg
with workers walking around on the
unfinished third story without benefit
of hard hats or harnesses of any kind.
My husband was so astounded he took
pictures. 

The rich live in mansions on the two
coasts with beautiful water views while
their employees scrape by and live at
poverty levels. They watch Fox News
and love it. They hate President Obama
... and unions.

Often I feel like an alien being. But
we have a great time here, and know
the union has been good to us and we
are very thankful for our affiliation.

I will sign off almost as Troy Gar-
rett did: Such is life in a Republican
and southern small city.

Pat Noon-Wilson
The Villages, FL

UA Local 290

To The Editor:
In response to “How many have

read new Arizona immigration law?”
(Northwest Labor Press, June 18,
2010): I have, and the problem with
this law is the “slap on the wrist” it al-
lows employers.

The solution would be to make it a
felony and guarantee jail time for em-
ployers that hire illegal aliens.

Very simple. No work, no illegals.
Tim Nicol

IBEW Local 280
Tangent

Bosses hiring illegals
get slap on the wrist
under Arizona law

IN MEMORIAM
HAROLD E. KING, a retired

officer of the Association of
Western Pulp and Paper Work-
ers Local 68, and past secre-
tary-treasurer of the Northwest
Oregon Labor Retirees Coun-
cil, died June 29 at the age of
88.

King was born in Wood-
burn, Oregon, Sept. 11, 1921.

He went to work for Crown Zeller-
bach paper mill in West Linn in 1948,
following a stint in the U.S. Marines,
where he served in the South Pacific
during World War II.

King was a longtime member and
past president and secretary-treasurer
of Local 68, which in 1964 joined other
locals from the Paper Mill Workers to
establish the independent Association
of Western Pulp and Paper Workers
(AWPPW). AWPPW is now an affili-
ate of the Carpenters Union.

King served on AWPPW bargaining
boards, was president of its Oregon
Council for three years, and was vice

chair of the AWPPW union
caucus.

He was a competitive
weightlifter, winning several
medals in the Marine Corps,
and later as a recruited mem-
ber of the Multnomah Ath-
letic Club. At age 50, he
bench-pressed 400 pounds

during a competition.
King retired from Crown Zellerbach

as a forklift operator in 1978.
He became active in retiree organi-

zations, serving as secretary-treasurer
and president of the Northwest Oregon
Labor Retirees Council. Prior to that he
was president of the Oregon State
Council of Senior Citizens, and on the
executive board of the United Seniors
of Oregon.

In June 1999 he was inducted into
the Northwest Oregon Labor Retirees
Council’s Labor Hall of Fame.

King is survived by his daughters,
Alice Gonzalez and Shirley A. Patton;
and sons, Stanley H. and Jerry King.

PRICE DROP: Like new Craftsman Style Condo in Car-
free community. 2 Bedrm, 1 Bth, Ground Flr Corner, 
Patio, AC, Low HOA & Taxes. 9837 NE Irving, $159,000. 

Call Grady, Broker, RE/MAX, 503-495-4932 to see!

equity group inc.
Grady Storms, BROKER

• Direct: (503) 784-8326 
E-mail: gstorms@equitygroup.com
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By DEAN CORGEY
I have lived in Houston all my life and have

worked in the local maritime industry in various
positions including mariner, regulatory advisory
board member and elected union official. I have
been a proud member of the Seafarers Interna-
tional Union for my entire career, dating back to
1973. I have enjoyed the warm cocoon of security
that our industry has provided to carry us through
good and bad times relatively unscathed.

Our region has been blessed by reliable em-
ployment and a low cost of living, which make this
an attractive place to work, live and play — largely
thanks to a vibrant oil and gas industry. However,
recent local developments have caused me grave
concern, and I think we are in the worst economic
peril I can remember in my 57 years of living and
working in Houston.

Specifically, the loss of the BAE Systems plant
in Sealy, the potential for massive job losses at
NASA and the planned relocation of Continental
Airlines corporate headquarters to Chicago should
worry any Houston resident. Of course, the con-
cerns don’t end there. The Deepwater Horizon dis-
aster, the resultant moratorium on deepwater
drilling and growing opposition to all offshore oil
and gas exploration and production present the
possibility of unprecedented job losses and eco-
nomic chaos for Houston and the entire Gulf Coast
region. A reduced offshore oil and gas industry in
Houston could devastate our port and real estate

markets as well as reduce revenue to city, county
and state government at a very inopportune time.

Deepwater oil and gas drilling is a marvel of
modern technology and a testament to American
engineering and innovation that we should all be
proud of. The Gulf of Mexico contains large re-
serves and is the country's ace in the hole for eco-
nomic security and national defense. In my view,
this is no time to abandon one of our greatest en-
ergy assets. Instead, we should look for ways to
change how business is conducted in the Gulf to
ensure that this tragedy is never repeated. This
raises the question: What's wrong in the Gulf of
Mexico?

We think the answer is simple. The offshore ex-
ploration, production and service industry in the
Gulf of Mexico, to the best of our knowledge, is
100 percent nonunion and increasingly foreign.
Past attempts to organize these workers have been
met with bitter opposition — not from employees
but from employers. These largely anti-union em-
ployers struggle in a volatile, hyper-competitive
environment that has resulted in unsafe working
conditions and unstable employment. Lack of
union representation has denied oil-field workers a
voice in the workplace, which in turn has created
an out-of-control industry with little oversight or
accountability. It is painful to see oil-soaked birds
receive more media attention than injured, de-
ceased or displaced workers. It is also painful to
see the lack of an organized workers’ voice in the

legislative and regulatory processes contribute to
11 deaths and the worst spill in U.S. history. This
clearly did not have to happen.

In my experience, the most effective health,
safety and environmental programs are a three-
legged stool consisting of a committed employer,
effective government regulation, and meaningful
safety provisions contained in a binding union
contract subject to a grievance and arbitration pro-
cedure with teeth. We practice this model in the
deep-sea, U.S.-flag fleet with measurable success.
I served on the Towing Safety Advisory Commit-
tee of the United States Coast Guard in the early
1990s following the Exxon Valdez disaster and
participated in advising the Coast Guard on writ-
ing the regulations for the Oil Pollution Act of
1990. I also served on the Area Maritime Security
Committee of the Department of Homeland Secu-
rity for the Port of Houston following the Sept. 11,
2001, terrorist attack and participated in writing
the original Port Security Plan, which became the
model for security plans nationwide. After Exxon
Valdez and the 2001 terror attacks, government,
industry and labor worked together to accomplish
something positive for the nation. This model must
be replicated to save our domestic offshore indus-
try.

The obvious question now is, how do we fix the
Gulf of Mexico? Some ideas to be considered
from a labor perspective include:

•  Re-establish Jones Act provisions on the outer

continental shelf to require American companies
to operate American vessels, built in America, em-
ploying American workers subject to U.S. govern-
ment oversight and labor laws.

• Swift passage of the Employee Free Choice
Act to allow offshore workers to freely organize
unions without the threat of reprisal or retaliation,
thus forming a unified voice to promote the inter-
ests of their brothers, sisters and industry.

• Explore ways in which government, labor and
the offshore industry can work together to improve
safety, health and environmental conditions, save
jobs and regain a positive public image for the in-
dustry.

The American political system is based on
checks and balances. This evidently does not cur-
rently exist in the Gulf as can be evidenced by rep-
resentatives for deceased Deepwater Horizon
workers being either aggrieved family members or
personal injury trial lawyers. These workers would
clearly be better served by the unified voice of ef-
fective trade unions to help protect the environ-
ment, proactively work to prevent the need for per-
sonal injury representation and ensure that all
workers safely return home to their families. That's
the union way and that's the American way.

(Editor’s Note: Dean Corgey is vice president
of the Seafarers International Union's Gulf Coast
District. This column appeared in the Houston
Chronicle.)

Lack of union workers hinders offshore oil industry

A sluggish construction market has
turned Carpenter Zak Silva into a union
homebuilder. The 30-year-old member
of Carpenters Local 1388 started ZNK
Homes, LLC in June 2008,  after he was
laid off as a superintendent for LCG
Pence Construction. 

“The idea is to build back the resi-
dential market,” said Silva, who joined
the Carpenters Union as an apprentice
13 years ago. “Right now, there is no
union market share. If we bring back
residential market share, that inherently
builds market share on the commercial
side.”

Silva hired two seasoned journey-
men — Bob Gerstlauer, a 22-year
member of Carpenters Local 247, and
Gary Harrington, a longtime member of
Local 1065, plus first-year apprentice
Tyler Mincemoyer, a member of Local
1388.

Silva admits the timing was bad for
homebuilding. But he has kept his crew
busy primarily doing home remodels
and small commercial jobs.

In June, he landed his first home
from the ground up. It’s a 2,400 square
foot, four-story house in Northeast Port-
land off Burnside Street. 

“This is the first home — other than
my own — that I’ve worked on in 25
years,” said Gerstlauer, who had been
out of work for seven months before go-

ing to work for ZNK.
“Most of the nonunion sector build

the same as I do,” Silva said. “They just
pay their employees less and put more
in their pocket.”

Silva entered the Carpenters appren-
ticeship out of the Job Corps. He ini-
tially was a member, treasurer, and del-
egate of Local 2130 before it merged
with Local 1388. He worked as a jour-
neymen Carpenter, foreman, and gen-
eral foreman for several large general
contractors before taking on the role of
superintendent.

“Home owners have all of the same

needs and desires of a high rise client
and deserve the same service,” Silva
said.

To find out more about ZNK
Homes, call Silva at 503-317-2134.

Bob Gerstlauer, Zak Silva and Tyler
Mincemoyer, all members of the
Carpenters Union, build a home in
Northeast Portland. Silva owns ZNK
Homes, LLC. He started the
company after being laid off as a
superintendent for a large general
contractor.

Carpenter
starts union
homebuilder
business

Labor Day
PPIICCNNIICCSS

Labor Day – Monday, Sept. 6
Every year, labor unions throughout the state hold Labor Day picnics. Here

is a list of picnics.
PORTLAND –Oaks Amusement Park in Southeast Portland. 10 a.m – 5

p.m., with a brief program at 1 p.m. Sponsored by the Northwest Oregon La-
bor Council. Call 503-235-9444 for more information. 

BEND – Pioneer Park (NW Wall St.). 12:30 p.m. – 3:30 p.m. Music,
games, fun for the whole family. Sponsored by the Central Oregon Central La-
bor Council. Contact Linda Bradetich at 541-350-0965 for more information. 

EUGENE/SPRINGFIELD – Jasper Park Shelter 4 (12 miles southeast of
Eugene in Springfield/Pleasant Hill) starting at noon. Parking is $5 and the
park is along the McKenzie River. Please bring a side dish. Sponsored by the
Lane County Central Labor Council. Contact Cj Mann at 541-913-0056 for
more information. 

MEDFORD –Tou Velle State Park, 8425 Table Rock Road, Central Point.
11 a.m – 4 p.m. Donations accepted and there is a $3 charge for parking.  Mu-
sic, games, and fun for the whole family. Sponsored by the Southern Oregon
Central Labor Council. Call Kathy McUne at 541-664-0804 for more infor-
mation. 

NORTH BEND – Ferry Road Park. 11 a.m. – 3 p.m. This is a celebration
of the 31st picnic sponsored by the Southwestern Oregon Central Labor
Council. Call Shawn Jennings at 541-396-3244 or e-mail at
shawngj@msn.com, Robert Westerman at 541-756-3907 or e-mail at
ibew932@verizon.net, or Jan Long at 541-347-9120 for more information. 

SALEM – Riverfront Park. 11:30 a.m. – 2:30 p.m.  Music, games, and fun
for the whole family. Sponsored by Marion-Polk-Yamhill Central Labor Coun-
cil and AFSCME Local 2067. Cost: Two food items per person for the food
bank or purchase script. Call Keith at 503-400-115 for more information.

THE DALLES — Sorosis Park Shelter. 10 a.m to 3 p.m. Hamburgers, hot
dogs, condiments, soft drinks, paper plates and plastic utensils will be provided.
Bring chips, salad or other potluck items, and lawn chairs. This picnic is put on
in conjunction with the Mid-Columbia Labor Council.

OREGON STATE FAIR - The Oregon AFL-CIO labor booth in the cen-
tral canopy area continues to be staffed with union volunteers during the entire
two weeks of the fair, including Labor Day. 
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