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One of the most closely-watched
electoral races in America is taking
place in Washington’s Third Congres-
sional District. Money is pouring into
the contest between Democrat Denny
Heck and Republican JaimeHerrera, as
the two parties battle over control of
Congress. This year in particular, South-
west Washington voters — including
more than 10,000 union members and
their families—have a say in determin-
ing the direction of the country.

For unionmembers, the choice is be-
tween a union-endorsed 58-year-old
businessman with a reliably pro-labor
legislative past, and a 31-year-old one-
term state legislatorwho bragged toThe
Columbian newspaper about her low
union ratings. On economic and tax pol-
icy and in life experience, the two can-
didates have little in common.
Heck grew up in Vancouver’s Lake

Shore neighborhood. His father worked
as a Teamster-represented truck driver;
hismotherwas a union-represented tele-
phone operator. After graduating Co-

lumbia River High School, he attended
The Evergreen State College, then
worked as staff rep for a public school
employees union. From 1977 to 1986,
he was elected and served five terms in
the Washington House of Representa-
tives for District 17, which covers parts
of Clark, Skamania and Klickitat coun-
ties. Colleagues elected himHouseMa-
jority leader. From 1989 to 1993, Heck
was chief of staff forDemocratic gover-
nor Booth Gardner. Then he went into
business, founding TVW, a C-SPAN-
like cable channel that coversWashing-

ton government. He became an original
investor in Real Networks, the software
company that pioneered streaming me-
dia on the Internet. Real Networks,
which created widely-used software
programs like RealPlayer, made Heck a
wealthy man. He invested in other en-
terprises, including a company that
makes software for storing electronic
medical records.
Herrera’s background is Republican

politics. A graduate of Vancouver’s
Prairie High School, she interned at the
White House Office of Political Affairs

under GeorgeW. Bush while earning a
bachelors degree in communications
from University of Washington. From
2005 to 2007 sheworked as a legislative
aide to EasternWashington Republican
Congresswoman Cathy McMorris
Rodgers. Shewas appointed in 2007 to a
vacant spot as state representative repre-
senting Washington’s 17th legislative
district, which covers part of Cowlitz
and Clark counties, and was re-elected
in 2008.
Heck says his return to politics ismo-

In Washington’s Third Congressional District

Organized labor in agreement: ‘Give Congress Heck!’

Volunteers fromUnited Food and CommercialWorkers Local 555
and Smithfield Foods delivered and unloaded 150,000 servings of pork
products to the Oregon Food Bank on Sept. 21.
The donation is part of Smithfield andUFCW’s “Feed theHungry”

national tour, which will donate more than 1.6 million pounds of pro-
tein (over 6.4 million servings a year) to food banks coast-to-coast.
Safeway and the Safeway Foundation also participated in the pro-

gram.
“The Great Recession has resulted in a record number of house-

holds seeking help from the Oregon Food Bank Network for the third
year in a row,” said Food Bank CEO Rachel Bristol. “With so many
impacted, we are heartened by the caring response of the food indus-
try, community volunteers, and financial supporters who have allowed
us to increase the volume of food distributed by 25 percent in just three
years.”
According to Oregon Food Bank, more than 240,000 people per

month in Oregon eat meals from an emergency food box. That com-
pares to about 200,000 in 2007-08.
A typical emergency food box pro-

vides a three- to five-day supply of gro-
ceries. Most food pantries serve a spe-
cific geographic area and limit the
number of times a family can receive
help.Most households seek emergency
food boxes fewer than four times a year.

UFCW, Smithfield donate
food to feed the hungry

Above, UFCWLocal 555 staffer
Patrick Reed helps load a grocery
cart with donated pork products.
At right, Local 555 Secretary-
Treasurer Jeff Anderson (yellow
shirt holding ham) and President
Dan Clay (white shirt) join others
unloading hams from a truck to the
Oregon Food Bank warehouse.

(Turn to Page 2)

By DONMcINTOSH
Associate Editor

Is a coordinated attack on teachers
unions under way? In recent months,
front-page magazine articles, op-ed
pieces, and news stories have por-
trayed public schools as failing, and
teachers unions as the number one ob-
stacle to fixing them. Now a new film,
“Waiting for Superman,” tries to de-
fine the issue, and paints teachers
unions as the villain. The film, by the
director of the Oscar-winning global
warming documentary “An Inconven-
ient Truth,” opens in Portland Oct. 8.
But more often than not, teachers
union leaders aren’t asked for their
views. They’re bashed, but not given a
chance to respond. To make up for
that, the Northwest Labor Press con-
tactedAmerican Federation of Teach-
ers (AFT) national headquarters and
spoke with RobWeil,AFT director of
field programs.

NWLABOR PRESS: Are we see-
ing the ramp-up of a decades-old con-
servative-tinted movement to reform
public schools, with teachers unions as
the target?
WEIL:There’s been a so-called re-

form effort going on.A lot of the re-
forms aren’t necessarily targeted to ed-
ucational improvement. They seem to
have more political ideology than edu-
cational soundness.

Can you give some examples?
One of things we see all the time is

the assumption that what’s wrong with
our schools is teachers— so we have
to figure a way to overcome the bad
teachers.AtAFT, we call that the “bad
teacher” narrative.

We don’t make those same judg-
ments elsewhere in society. Like, we
don’t say that high-crime areas are the
fault of underperforming cops.
No, we don’t. The difference is that

this “bad teacher” narrative is very
well funded. There’s a PR effort be-
hind it, funded by foundations. Some
of them are well-meaning, but some of
them are “bash union” groups— the
Walton Family Foundation, owner of
WalMart, for example. TheAmerican
Federation of Teachers is not saying
the schools we have today are the
schools we ought to have.We have to
make sure that every kid gets a high-
quality education.What we’re saying
is there are good ways to address those
issues, and there are bad ways.You re-
member the attempt to fire all the
teachers in Central Falls, Rhode Is-
land? Nobody was saying perform-
ance was good there, but it was actu-
ally improving.Yet all of a sudden,
people were calling for the mass firing
of the teachers, saying every teacher
was to blame.

Bashing teachers unions:
AFTTALKS BACK

(Turn to Page 9)
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tivated by concern about the decline of
the American Dream. Heck is putting
his own money into the race, and has
made rescuing themiddle class the heart
of his campaign. In interviews and cam-
paign events, he hammers thismessage.
“I believe the greatest domestic chal-

lenge facing America is the creation of
family-wage jobs and getting this econ-
omymoving.”Heck said Sept. 14, kick-
ing off a “Let’s Get toWork” jobs tour.
In the tour, he’s asking business owners
what government can do to help their
businesses succeed and hire more em-
ployees. Heck began the tour at Chris-
tensen Shipyards, a Vancouver boat-
building company that is branching out
to make wind turbines.
Creating jobs has become a moral

imperative, Heck said, because a job is-
n’t just about economic security, but
about self-respect.
“The American Dream is that our

children will do better than we did,”
Heck said. “That’s what’s at stake.”
Running for office after two decades

out of politics, Heck was unknown to
many local labor activists. But several
long-time labor leaders know himwell.
Rick Bender, president of theWashing-
ton State Labor Council (AFL-CIO),
served alongside Heck in theWashing-
ton Legislature, and remembers him as
an ally on workers’ collective bargain-
ing rights and a staunch supporter of
school funding. Heck’s votes during
five terms in office earned him a 72 per-
cent lifetime rating from the state labor
council. Heck voted against the use of
strikebreakers, for providing unemploy-
ment benefits to workers during labor
disputes, and for giving collective bar-
gaining rights to groups of public em-
ployees. In other cases, he defied the la-
bor council recommendations, voting to
limit public employee pensions and the
right of individuals to sue when prod-
ucts cause harm.
Ed Barnes, former president of the

Columbia Pacific Building Trades
Council and retired business manager
of International Brotherhood of Electri-
cal Workers Local 48, has also known
Heck since the 1970s. Barnes’ brother
workedwithHeck’s father asTeamsters

atVancouver Fast Freight. Like Bender,
Barnes describes Heck as smart, hon-
est, even-tempered, “a guy who sup-
ports business but also supports labor.”
The Columbian has characterized

both Heck and Herrera as moderates.
Barnes disagrees with the latter.
“If she’s a moderate, then George

Bush, Karl Rove, and Dick Cheney are
screaming liberals,” Barnes said.
As chair of IBEWLocal 48’s South-

west Washington political action com-
mitttee, Barnes talks to legislators of

both parties. But Herrera, as a state leg-
islator, rebuffed invitations tomeet with
him to discuss labor’s agenda.
Herrera failed to return calls from

the Northwest Labor Press. She de-
clined to fill out aWashington State La-
bor Council questionnaire. She ignored
an invitation to appear before the South-
west Washington Central Labor Coun-
cil to talk about her campaign. She has
said she opposes the Employee Free
Choice Act, a bill to make it easier for
workers to unionize and get a first con-

tract. The bill is labor’s top-priority bill
in Congress; Heck supports it.
The state labor council rates Herrera

at 19 percent for her votes in three leg-
islative sessions. For example, she voted
‘no’on a $45-a-week increase in unem-
ployment benefits, and ‘no’ on a pro-
posal (since referred to this November’s
ballot) to put Washingtonians to work
doing energy efficiency retrofits in pub-
lic schools.
Jobs and the economy are big this

election year. In Clark County, official
unemployment is 13.9 percent.
“What ideas do you have to put peo-

ple back to work? That’s what matters
to our people,” said Bender.
Heck and Herrera are both talking

jobs, but are utterly different in their ap-
proach. To get the economy moving
again, Heck believes in government in-
vestment in green energy, making
money available to community banks to
loan to small businesses, and extending
unemployment benefits to the long-
term unemployed. Herrera has made it
clear she opposes any government re-
sponse— except for cutting taxes.
And as a signer of Grover Norquist’s

“Taxpayer Protection Pledge, ”she’s
solemnly bound to oppose any and all
tax increases.
Herrera says she’s greatly concerned

about the federal budget deficit, and
even blames the deficit for joblessness,
saying the reason businesses of all sizes
are afraid to hire is that they fear new
taxes theymay have to pay in the future

to repay the federal debt. Yet Herrera
wants to extend the Bush tax cuts for
wealthy taxpayers, which would add to
the debt.
Heck wants to extend the Bush tax

cuts — but only for taxpayers with in-
comes under $250,000 a year. And
Heck said a recession is a great time to
invest in infrastructure. He’s a big ad-
vocate of investment in green energy as
an alternative to imported oil.
Heck is also an outspoken supporter

of building a new bridge over the Co-
lumbia River—a high priority for local
building trades unions. “We’re coming
up on the centennial of a bridge that was
designed before mass-produced auto-
mobiles,” Heck said. Building a new
bridge, Heck said, will employ 27,500
people in the short term. “That’s a shot
in the arm. But that’s not why we do it.
We do it because we need tomove peo-
ple and freight more efficiently in this
region if we want to grow our econ-
omy.”
Heck says if he had been in Con-

gress at the time, he would have voted
against the 2008 bank bailout, but for
the 2009 stimulus bill. But, similar to a
critique some union leaders havemade,
Heck says the stimulus act wasn’t big
enough, should have been better tar-
geted to the hardest-hit areas, and
should have focused more on infra-
structure spending and less on tax cuts.
Moreover, Heck said, stimulus funds
for infrastructure didn’t get spent
quickly enough.
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ShannonWalker (left), president of the SouthwestWashingtonCentral Labor
Council,makes a point toThirdDistrict Congressional candidateDennyHeck
during a Painters Union “It’s About Jobs” bus tour stop in Vancouver last
month. In the background is Lucy Carrier of the American Federation of
Teachers-Washington.

...Voters have clear choice between Heck and Herrera
(From Page 1)
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Teamsters
Dental Center

1890 NE 162nd Ave.
Portland, OR

503-257-9836

SSeerrvviinngg  UUnniioonn  MMeemmbbeerrss  bbyy  UUnniioonn  EEmmppllooyyeeeess  ffoorr  3355  yyeeaarrss
Here at Teamsters Dental Centers we have been providing high quality 
dentistry by Union employees to Union brothers and sisters for 35 years. 

We offer union members insurance specific offers. We believe our 
brothers and sisters deserve the very best care at affordable prices. 
Every union is a little different and, in some cases, we are able to 
reduce your out-of-pocket expenses to zero.

We are committed to creating a comfortable and caring environment and
are dedicated to providing quality, up-to-date individualized dentistry.

WE OFFER A COMPLETE RANGE OF QUALITY SERVICES, INCLUDING:
• Comprehensive Exam and Diagnosis   • Tooth-Colored Fillings   

• Porcelain Veneers  • Crown & Bridge   • Dentures & Partials    

• Root Canal Therapy   • Invisialign

• Implants   • Oral Surgery, IV & Oral Sedation 

• Cosmetic Dentistry   • Complimentary Second Opinion

our patients receive a 3% discount for all cash payments
and seniors and students get a  10% discount! 

$100 credit towards any 
dental procedure

(Limit one per person) Expires 12/31/2010

$200 credit towards
major dental procedure
(Limit one per person) Expires 12/31/2010

now offering 5
convenient locations:

1890 NE 162nd Ave.,
Portland, OR 97230

503-257-9836

11103 SE Main St., Suite B
Milwaukie, OR 97222

503-654-0613

9 Monroe Parkway, Suite C
Lake Oswego, OR 97340

503-635-3431

8070 SW Hall Blvd.
Beaverton, OR 97008

503-644-1110

570 SE Baseline Rd.
Hillsboro, OR 97123

503-844-0777
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Zachary
Zabinsky

503-223-8517

• Social Security Disability
• Auto Accidents

Personal Attention To Every Case

Working For Disability Rights
Since 1983

NO FEE WITHOUT RECOVERY

621 SW Morrison, Portland

Oregon’s minimum wage will rise from
$8.40 to $8.50 an hour on Jan. 1, 2011.
The 10-cent increase mirrors a 1.15 per-

cent increase in the Consumer Price Index
since August 2009. Oregon’s minimum
wage rate has been $8.40 per hour since
Jan. 1, 2009.  
Washington’s minimum wage is cur-

rently $8.55 per hour, while the federal
minimum wage is $7.25. Washington an-
nounced its adjustment on Sept. 30, after
this issue went to press. 
“This modest increase is the result of a

slowly but steadily rising cost of living fac-
ing Oregon workers,” said Oregon Labor
Commissioner Brad Avakian said. “By
helping workers and their families preserve
their purchasing power in difficult times,
our strong minimum wage law also bene-
fits our local economies, where workers
spend most of their paychecks.”
Ballot Measure 25, enacted by Oregon

voters in 2002, requires a minimum wage
adjustment annually based on changes in
inflation as measured by the Consumer
Price Index (CPI). The commissioner of the
Bureau of Labor and Industries (BOLI) is
directed to adjust the minimum wage for in-
flation every September, rounded to the
nearest five cents.
“We all know working Oregonians are

struggling,” said State Sen. Diane Rosen-
baum (D-Portland), who was a chief peti-
tioner for Ballot Measure 25.  “Thousands
of Oregon families are fighting to keep food
on the table and a roof over their heads by
working full-time at minimum wage jobs,
and every cent counts in this economy.”
Oregon and Washington are two  of 10

states, with Vermont, Ohio, Nevada, Mon-
tana, Missouri, Florida, Colorado, and Ari-
zona, that annually adjusts the minimum
wage based on inflation and the CPI. 
The CPI, which is published by the

United States Bureau of Labor Statistics, is
a measure of the average change in prices
over time in a fixed “market basket” of
goods and services, such as food, shelter,
medical care, transportation fares and other
goods and services people purchase for
day-to-day living.  
A full-time minimum wage worker will

earn $17,680 under the new wage. If such a
worker is the sole breadwinner for a family
of three, that family still falls below the fed-
eral poverty line.
The minimum wage would need to be

greater than $8.80 to pull that three-person
family out of poverty, according to the Ore-
gon Center for Public Policy, a non-partisan
research institute that does research and
analysis on budget, tax and economic issues.

It is Not Too Late To Register to Vote:
Washington voters: Standard applications must be postmarked no later than Monday, Oct. 4.
Late Deadline: You can register in person at your County Elections office until Monday Oct. 25.

Oregon’s minimum wage
gets a 10-cent-an-hour boost
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SSuunnrriissee  DDeennttaall  ooff  BBaattttllee  GGrroouunndd
1401 NW 1st St, Battle Ground, WA 

360-666-5700

SSuunnrriissee  DDeennttaall  ooff  EEaasstt  VVaannccoouuvveerr
19301 SE 34th St, Suite 101,

Camas, WA
360-369-6420

SSuunnrriissee  DDeennttaall  ooff  WWeesstt  VVaannccoouuvveerr
10009 NE Hazel Dell, Vancouver, WA

360-574-3070

SSuunnrriissee  DDeennttaall  ooff  PPoorrttllaanndd
2850 SE 82nd Ave, Portland,

503-788-1415

SSuunnrriissee  DDeennttaall  ooff  BBeeaavveerrttoonn
12755 SW 2nd Street, Beaverton,

503-641 4207

SSuunnrriissee  DDeennttaall  ooff  SSaalleemm
482 Lancaster Dr. NE, Salem,

503-391-8920

SSuunnrriissee  DDeennttaall  ooff  GGrreesshhaamm
13908 SE Stark Space B, Portland, 

503-253- 4979

SSuunnrriissee  DDeennttaall  ooff  CCllaacckkaammaass
12100 SE Stevens Ct. #102, Happy Valley, 

503-655-2780

SSuunnrriissee  DDeennttaall  ooff  LLaakkee  OOsswweeggoo
3975 SW Mercantile Dr., #167, Lake Oswego,

503-655-2780

Sunrise Dental is NOW in your Neighborhood!
Use your 2010 Dental Benefits now before you lose them!!

No Insurance? No Problem.
$200 new patient credit

towards any dental procedure.
(With this coupon. Expires Dec. 31, 2010)
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BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Board meets 10 a.m. Tuesday, Oct. 26, fol-
lowed by a General Membership Meeting in the meeting
room at 7931 NE Halsey, Suite 102, Portland. PLEASE
NOTE: This is a Money Matters meeting. 

BOILERMAKERS 500
Members meet 10 a.m. Saturday, Oct. 9, at 2515 NE

Columbia Blvd., Portland.

BRICKLAYERS ANDALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, Oct. 19, at 12812 NE
Marx St., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, Oct. 21, at 12812 NE

Marx St., Portland. 

CENTRAL OREGON
LABOR COUNCIL

Delegates meet 5:30 p.m. Monday, Oct. 25, at UA 290
Training Center, 2161 SE 1st St., Redmond.

COLUMBIA-PACIFIC
BUILDINGTRADES

Delegates meet 10 a.m. Tuesdays, Oct. 5 and Oct. 12,
at Kirkland Union Manor II, 3535 SE 86th, Portland.

ELECTRICALWORKERS 48
Executive Board meets 6:30 p.m. Wednesdays, Oct.

6 to Oct. 20, in the Executive Boardroom.
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday, Oct. 12, in the Executive Boardroom.
Sound and Communication Unit meets 6 p.m.

Wednesday, Oct. 13, in the Meeting Hall. 
Residential Unit meets 6 p.m. Wednesday, Oct. 13, in

the Dispatch Lobby.
Vancouver Meeting, 6 p.m. Wednesday, Oct. 13, at

Round Table Pizza, 5016 NE Thurston, Vancouver.
Coast Unit meets 7 p.m. Thursday, Oct. 14, at Astoria

Labor Temple, 926 Duane St., Astoria.
Wasco Unit meets 6 p.m. Thursday, Oct. 14, at North-

ern Wasco PUD, 2345 River Road, The Dalles.
Bylaws Committee meets 5:30 p.m. Monday, Oct. 18,

in the Executive Boardroom.
Marine Unit meets 5 p.m. Monday, Oct. 25, in the

Meeting Hall.
General Membership Meeting meets 6:30 p.m.

Wednesday, Oct. 27, in the Meeting Hall. Doors open at
5:30 p.m. for BBQ.
Your Business Manager Meeting, Saturday, Oct. 30,

in the Meeting Hall. Call Kierstan Dodd at 503-889-3662
for an appointment.  
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
DEATH ASSESSMENT: The October 2010 assess-

ment is $1.50.  Effective 1/1/10, the Death Assessments
are $1.50 per month per Active member. 
The following deaths were reported: No. 2246, Darrell

C. Morrow; No. 2247, William R. Sullivan; No. 2248,
Steve Panayotoff; and No. 2249, Keneth E. Ball.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, Oct. 14, preceded by
a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, Oct. 6, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, Oct. 14, at 4411 SW

Sunset Dr., Lake Oswego.

GLASSWORKERS 740
Executive Board members meet 5 p.m. Thursday, Oct.

7, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Oct. 7,

at 11145 NE Sandy Blvd., Portland.
Eugene area members meet 5 p.m. Monday, Oct. 11,

at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield. 
Salem area members meet 5 p.m. Tuesday, Oct. 12, at

Candalaria Terrace, Suite 204, 2659 Commercial St. SE,

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, Oct. 6. 
Members meet 8 p.m. Friday, Oct. 8.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRONWORKERS 29
Members meet 7 p.m. Thursday, Oct. 7, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland. 

IRONWORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, Oct. 14, at
11620 NE Ainsworth Cir. #300, Portland.

LABOR ROUNDTABLE OF
SOUTHWESTWASHINGTON
Delegates meet 8 a.m. Friday, Oct. 15, at Home Town

Buffet, 7809-B Vancouver Plaza, Vancouver, Wash.  

LABORERS 483
Members meet 5:30 p.m. Tuesday, Oct. 19, at the Mu-

sicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, Oct. 4, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver La-
bor Center, 2212 NE Andresen Rd., Vanc., Wash. 

LABORERS 320
Members meet 7 p.m. Thursday, Oct. 14, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Oct. 27 at 1116
South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDINGTRADES
Delegates meet at noon Wednesday, Oct. 27, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, Oct. 6, preceded
by a 6:30 p.m. Executive Board meeting, at 1400 Salem
Ave., Albany.

LINOLEUM LAYERS 1236
Executive Board meets 5 p.m. Monday, Oct. 4, at

11105 NE Sandy Blvd., Portland.  
Portland area members meet 6 p.m. Thursday, Oct.

21, at 11105 NE Sandy Blvd., Portland.  PLEASE
NOTE DATE CHANGE.

MARION-POLK-YAMHILL
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, Oct. 12, preceded by
a 6:30 Executive Board meeting, at 2110 State St.,
Salem.

METALTRADES COUNCIL
Executive Board meets 10 a.m. Thursday, Oct. 14.
Delegates meet 5 p.m. Tuesday, Oct. 26.
Meetings are at the IBEW Local 48 Hall, 15937 NE

Airport Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, Oct. 12, at 3313 W.
2nd, The Dalles.

MILLWRIGHTS & MACHINERY
ERECTORS 711

Members meet 10 a.m. Saturday, Oct. 23, preceded
by a 9 a.m. Executive Committee meeting, at the Car-
penters Local 247 Hall, 2205 N. Lombard St., Portland.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, Oct. 21, preceded

by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.  

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, Oct. 25, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland.

OPERATING ENGINEERS
District 3 members meet 7:30 p.m. Tuesday, Oct. 5, at

North Bend/Coos Bay Labor Center, 3427 Ash St., North
Bend.
District 3 members meet 7:30 p.m. Wednesday, Oct. 6,

at Marriott Courtyard, 600 Airport Rd., Medford. NEW
LOCATION
District 2 members meet 7:30 p.m. Thursday, Oct. 7,

at the Comfort Suites, 969 Kruse Way, Springfield.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, Oct. 20, at 11105
NE Sandy Blvd. 2nd Floor, Portland.

PLASTERERS 82
Members meet 5 p.m. Wednesday, Oct. 6, at 12812

NE Marx St., Portland.

ROOFERS & WATERPROOFERS
49

Executive Board meets 7 p.m. Thursday, Oct. 7.
Members meet 7 p.m. Thursday, Oct. 14.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:

503 232-4807)

SALEM BUILDINGTRADES
Delegates meet 10 a.m. Thursday, Oct. 7, at the IBEW

280 Training Center, 33309 Hwy. 99E, Tangent.

SHEET METALWORKERS 16
Portland area VOC members meet 6 p.m. Wednesday,

Oct. 6, at the Sheet Metal Training Center, 2379 NE
178th Ave., Portland. 
Portland area members meet 6 p.m. Tuesday, Oct. 12,

at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Medford area members meet 5 p.m. Wednesday, Oct.

13, at Wild River Pizza, 2684 N. Pacific Hwy., Medford.
Eugene area members meet 6 p.m. Thursday, Oct. 14,

at the Local 16 Hall, 4748 Franklin Blvd., Eugene. 
Coos Bay area members meet 4 p.m. Thursday, Oct.

21, at Abby’s Pizza, 997 First St., Coos Bay.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, Oct. 18, in the Dis-
trict Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, Oct. 12, at the Labor

Temple, 4480 Rogue Valley Hwy. #3, Central Point.

SOUTHWESTERN OREGON
Central Labor Council
Delegates meet 6 p.m. Monday, Oct. 4, at the Bay

Area Labor Center, 3427 Ash, North Bend.  

SOUTHWESTWASHINGTON
LABOR COUNCIL

Delegates meet 6 p.m. Thursday, Oct. 28, preceded by
an Executive Board meeting, at the ILWU Local 4 Hall,
1205 Ingalls St., Vancouver, Wash.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, Oct.

15, at 20210 SW Teton Ave., Tualatin.  
Astoria area members meet 6 p.m. Thursday, Oct. 21,

at the Astoria Labor Temple, 926 Duane, Astoria.
Bend area members meet 6:30 p.m. Tuesday, Oct. 19,

at the Local 290 Training Center, 2161 SW First, Red-
mond.
Brookings area members meet 5:30 p.m. Tuesday,

Oct. 26, at Curry County Search and Rescue, 517 Rail-
road St., Brookings.
Coos Bay area members meet 7 p.m. Tuesday, Oct.

19, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.
Eugene area members meet 6:30 p.m. Monday, Oct.

18, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

Oct. 19, at 4816 S. 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, Oct.

21, at 950 Industrial Circle, White City.  
Roseburg area members meet 5 p.m. Thursday, Oct.

21, at 742 Roberts, Roseburg.
Salem area members meet 6 p.m. Monday, Oct. 18,

at 1810 Hawthorne Ave. NE, Salem.
The Dalles area members meet 6 p.m. Tuesday, Oct.

19, at the United Steelworkers Local 9170 Union Hall,
The Dalles.
Humboldt-Del Norte Co. area members 6 p.m. Tues-

day, Oct. 19, at the Eureka Training Center, 634 Califor-
nia St. Eureka, CA.

UNITED STEELWORKERS 1097
Members meet 6:45 p.m. Wednesday, Oct. 6, pre-

ceded by a 5:45 p.m. Executive Board meeting, at the
Union Office, 91237 Old Mill Town Rd., Westport.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.

Thursday, Oct. 14, in the Northwest
Oregon Labor Council board room, at
1125 SE Madison, Portland.  
Retirees meet 10 a.m. Thursday,

Oct. 28, at Westmoreland Union
Manor, 6404 Se 23rd, Portland.

ELECTRICALWORKERS 48
All Retirees, wives and friends meet

9:45 a.m. Tuesday, Oct. 12, at Golden
West Billiards, 5505 SE Johnson
Creek Blvd, Portland for a 10 a.m.
tour, followed by lunch at Ron’s
Restaurant, 8869 SE 82nd Ave, Port-
land. For more information, please
call Glenn at 503-656-0028.

ELEVATOR CONSTRUCTORS 23
Retirees meet 12 noon Tuesday, Oct.

12, for a hosted lunch at Kirkland
Union  Manor. 

FLOOR COVERERS 1236
Retirees meet 11:30 a.m. Friday,

Oct. 8, at Izzy’s Pizza & Buffet, 1307
NE 102nd Ave. & Halsey, Portland.

GLASSWORKERS 740
Retirees meet 11 a.m. Thursday,

Oct. 21, at Izzy’s Pizza & Buffet, 1307
NE 102nd Ave. & Halsey, Portland.

INSULATORS 36
Retiree breakfast 9 a.m. Thursday,

Oct. 7, at the Dockside Restaurant,
2047 NW Front Ave., Portland.

MILLWRIGHTS 711 
Retirees meet noon Wednesday,

Oct. 20, at Hometown Buffet, 10542A
SE Washington St., Portland.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, Oct. 11, in the
Northwest Oregon Labor Council

board room, at 1125 SE Madison
#100G, Portland. 

OREGONAFSCME
Retirees meet 10 a.m. Tuesday, Oct.

19, at the AFSCME office, at the AF-
SCME office, 6025 E Burnside, Port-
land. Call Michael Arken for informa-
tion at 1-800-521-5954 ext. 226.

SHEETMETALWORKERS 16
Retirees meet 11:30 a.m. Thursday,

Oct. 14, at the Village Inn, 10301 SE
Stark St. (near Mall 205), Portland.

TRANSIT UNION 757
Retirees meet 9:30 a.m. Wednesday,

Oct. 6, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UNITEDASSOCIATION 290
Retirees meet 10 a.m. Thursday,

Oct. 21, at 20210 SW Teton Ave., Tu-
alatin.

Retiree Meeting Notices
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By MARIYA STRAUSS
WASHINGTON, D.C. — Saying

woman workers have waited for fair
and equal pay for far too long, two no-
table advocates of the cause — Labor
Secretary Hilda Solis and pay equity
campaigner Lilly Ledbetter — told
Americans that it’s past time to pass the
Paycheck Fairness Act. 
In a live event broadcast on the U.S.

Labor Department’s website Sept. 21,
the two urged lawmakers to approve
the legislation, now stalled, to give fe-
male workers more weapons to fight
pay discrimination.  
Such pay discrimination is the big

reason women earn only 77 cents for
every dollar a male worker with com-
parable qualifications and experience
earns.  And 19 years of pay discrimina-
tion led Ledbetter all the way to the
U.S. Supreme Court — which rejected
her case, saying employers cannot be
sued under Title VII of the Civil Rights
Act over pay discrimination if the
claims are based on decisions made by
the employer 180 days ago or more.
Congress later approved the Lilly

Ledbetter Act, restoring a worker’s
right to sue companies for pay discrim-
ination on the basis of sex, race, reli-
gion or other factors.

The Paycheck Fairness Act would
amend the 1938 Fair Labor Standards
Act (FLSA) to update the sex discrim-
ination prohibition language and to in-
clude liability and punitive damages for
employers who pay women less than
men for doing the same work. It would
also forbid employers from retaliating
against women who ask about, discuss
or disclose their own wages or the
wages of another employee. 
Ledbetter, a grandmother from

Gadsden, Ala., who has championed
pay equality for women following her
nine-year fight to recover hundreds of
thousands of dollars in lost income
from her job at Goodyear, said on the
webcast that young women entering
the workforce often do not anticipate
getting unequal pay. 
“The women are shocked. They

cannot believe that we still are not com-
pensated equally,” she said. Ledbetter
urged young women to “do their re-
search on their prospective employers.”
And she encouraged them to make sure
they don’t accept a situation where they
earn less than their male counterparts,
because, she said, it is difficult to re-
coup lost income retroactive to the
starting salary. 
Women shouldn’t “assume they can

start with less and catch up later,” she
said. “They will never catch up.”
Solis spoke about the need for more

data on how pay inequity impacts
women of color, and about the harsh ef-
fect of sex discrimination on low-wage
working women. 
“I think in many cases low-wage

workers are in a situation where they
can’t speak up,” Solis said. “The work
they do is often the work that other peo-
ple won’t do. Home care and other
service-sector jobs where women are

becoming the majority. If we can make
sure that they get those benefits that
they all deserve, I think that will go a
long way toward helping all working
class people at that lower end.”
Responding to questions from the

audience, Solis had a veiled warning
for employers who might wish to fight
passage of the bill: “If you feel that
you’re always under the gun and you
can’t freely talk about those issues,” she
said, “I don’t know how productive
employees are going to be.” 

Solis had a clearer message for
those who would oppose it on the
grounds that employees can simply use
existing anti-discrimination laws to sue
for the wages denied to them: “It’s
about preventing injustices in the work-
place,” she said.  “In the end, where
there are negative outcomes, who ends
up paying? We do. Taxpayers do.”  

(Editor’s Note: Mariya Strauss
wrote this article for the International
Labor Communications Association
and Press Associates Inc.)

Lilly Ledbetter, Labor Secretary Solis:

It’s time for Congress to pass the Paycheck Fairness Act

DCTU bargaining in Portland enters mediation
Employees at the City of Portland

rallied in front of City Hall Sept. 29,
calling for a fair contract. Bargaining has
been moving at a snail’s pace, and last
week the District Council of Trade
Unions (DCTU), which negotiates on
behalf of eight union locals, was forced
into mediation.
The first session was Sept. 23, and it

didn’t go well. 
According to union bargaining com-

mittee members, after waiting nearly
seven hours for a proposal from the city,
the session ended abruptly when they
were handed “one of the most regressive
bargaining proposals in the history of

DCTU/City of Portland bargaining.”
Members of the bargaining commit-

tee believe the City is not interested in
settling the contract and is forcing the
unions to move to a strike. 
The City is pushing for significant

changes in contracting-out language and
major adjustments in shift times, senior-
ity, and overtime pay. It wants to freeze
all step increases in 2011-12, with no
cost-of-living raises this year, and pos-
sibly 1 to 5 percent COLAs in the next
two years. And it is  refusing to guaran-
tee inclusion of dependents in the cost
of health care under new federal health
care legislation.

The parties are required to engage
in mediation for a minimum of 15
days. The last session was held Sept. 30,
after this issue went to press.
Bargaining can continue until one

or both parties declare an impasse, af-
ter which the parties have seven days
to submit their final offers to the State
Employment Relations Board. After
that, both parties enter into a manda-
tory 30-day cooling-off period. Bar-
gaining may continue during this time.
After the 30-day period, the City may
submit a final offer and the DCTU
may call for a strike vote, with 10 days
notice before walking out.
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Bonnie Kelsch, a member of Communi-
cations Workers of America Local 7901, re-
tired Sept. 16 after 44 years in the printing
trades.
Her retirement was celebrated with a re-

ception honoring her at Oregon Catholic
Press, where she has worked the last 21
years.
Kelsch joined the Multnomah Typo-

graphical Union Local 58 (now CWA Local
7901) in 1977 and has been a member for 33
years. She also has served on the bargaining
committee for the union. 
A graduate of the Advertising Art School

in Southwest Portland, Kelsch worked at ad-
vertising agencies, as a freelancer, and doing
layout and paste-up before landing a job at
Paul O. Giesey/Adcrafters.
It was during her time at Giesey, a union

shop, that Kelsch says she received her real
education, learning from journeymen who
had been in the business 30 or more years.
She spent the next 12 years dyluxing, burn-
ing and rubbing-up color keys, developing
plates and doing additional camera work and
keylining.
She was hired at Oregon Catholic Press

in the pre-press department in 1989.
As her craft has evolved to fit the chang-

ing times, so has Kelsch’s skill set. “Our pro-
fession has changed so much,” she said. “We
used to have sharp knives to cut letters or
dots out. Now we have a keyboard and can
do the same corrections and layout with a
flick of a key.”
“Getting the job done and correct the first

time has always been one of Bonnie’s prior-
ities,” said Eddie Osborn, her foreman at
OCP. “I have been her co-worker, her man-

ager and her friend for 22 years. She has al-
ways been a person that I can depend on 100
percent every day all day and know that she
always has our best interest in her heart.”
Kelsch lives in Columbia City west of

Portland with her husband John. Her son,
Steve, and two grandchildren live in Califor-
nia. She plans to visit them more regularly, in
addition to traveling more throughout the
United States.

(Editor’s Note: Geri Ethen contributed to
this report.)

Bonnie Kelsch (right), receives a
retirement pin from CWA Local 7901
President Madelyn Elder. Kelsch has
worked in the printing trades for 44 years
— the last 21 at Oregon Catholic Press in
Portland.

CWA’s Bonnie Kelsch retires
after 44 years in printing trades

Marco Consulting Group
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How’s that working out? Have they
hired a new group of teachers?
Cooler heads have prevailed. We’re

trying to work through it. You’d be
hard-pressed in America to find a
tougher place than Central Falls,
Rhode Island. These children don’t
have the opportunities of other chil-
dren. Opportunities outside a school
affect what happens in the school.

In Central Falls, they fired all the
teachers. Yet the way some conservative
critics of education tell it,  it’s not pos-
sible for administrators anywhere in
America to fire bad teachers, because
teachers unions are so powerful. What’s
that about?
There is no place in the country

where K-12 teachers have a guaran-
teed job for life. Tenure doesn’t exist
in K-12 education like it does in col-
lege. In K-12 education, it’s nothing
more than due process. Before you’re
let go, you have an opportunity to im-
prove, and somebody else reviews it
besides your direct supervisor. What
people are saying is that’s too high of a

standard. What the critics are saying is
that they want teachers to be ‘at-will’
employees. 

Our readers work in union environ-
ments, so they may be familiar with
“just cause” discipline,  or the idea of
having union representation when
you’re disciplined. Employers have to
make a case, and they have to take steps
to discipline you.
That’s right, but for most teachers,

they don’t have that right away. The
average probationary period for a
teacher is three years. For the first
three years, they’re at-will. And
turnover in teaching is high. Nation-
ally, in the first five years of teaching,
50 percent leave. It’s a really tough
job. 

What does AFT think of merit pay
for teachers, or pay-for-performance?
There’s this belief that if you just

put carrots in front of lazy teachers,
somehow now they’ll put their better
teaching hat on, and go teach a lot
harder because the money’s there.
That’s such a business philosophy. It’s
total widget thinking. That’s not how

schools work. AFT’s position is that
compensation reform can be part of a
comprehensive approach to improving
schools. In fact, AFT passed a resolu-
tion back in 2002 that proposed a com-
mon sense way to approach compen-
sation for teachers. But there’s a
difference between “paying for per-
formance” and just rewarding out-
comes. In practice, most pay-for-per-
formance systems just pay for test
scores. And a huge study was just re-
leased by Vanderbilt University show-
ing that these pay-for-performance
systems have no impact on student
achievement. It was a three-year ran-
domized study of schools that did all
the stuff pay-for-performance advo-
cates talk about.

It’s also said that talented individu-
als — from business, military, and other
walks of life — can’t get jobs as teach-
ers because of licensure requirements. 
I hear all the time that a PhD in

physics can’t get a job teaching in pub-
lic school. It’s an urban myth. Virtually
every state has an alternative certifica-
tion process. And the reality is that
when Mister PhD gets into the class-
room, he wishes he’d been through ed-
ucation classes and learned classroom
management techniques. Classroom
management is the number one reason
teachers struggle in their first few
years. If you think teaching is only
about content, you don’t understand
teaching. I think making sure that peo-
ple who stand in front of our children
have been reviewed and certified is
important. The problem is that people
don’t think of teaching as a true pro-
fession. 

One of the assumptions of reformers
is that the schools are failing, that we’re
in crisis and need radical action now.
When we do something too urgently,

we tend to make a lot of mistakes. Then
we have to go back and re-fix it again.

Right now, charter schools are sup-
posed to be the silver bullet. 
Charter schools are not new; they

started in the early ‘90s. Every objec-
tive research study of charter schools
says the same thing: They’re no better,
and on average they’re a little worse.
What this movie “Waiting for Super-
man” does is highlight several charter
schools that do well. But I could find
public schools that are doing the same
things.

That’s an interesting point. There are
public schools in Portland that parents
try to transfer their kids into from all
over the city, that have three times as
many applicants as can get in. 
Why aren’t those being high-

lighted? Because it’s about a political
agenda.
AFT has members who teach in

charter schools. People think some-
how the governance structure is some
kind of miracle worker. Schools are
good when they’re run by good lead-
ers, and have good teachers, and have
community support. When you look at
the schools that are successful regard-
less of whether they’re charter or pub-
lic, those are the things that make a
difference. 
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Parker to chair
WA Transportation
Commission
Phil Parker, a retired member of the
International Brotherhood of
Electrical Workers Local 48, was
elected chair of the seven-member
Washington State Transportation
Commission. A resident of Van-
couver, Parker was appointed to the
commission by Gov. Chris Gregoire
in 2007. The election was held at the
commission’s board meeting Sept. 21.

On Saturday, Oct. 2, “One Nation
Working Together,” a new social move-
ment of individuals and organizations
committed to putting America back to
work and pulling America back to-
gether, will be rallying in Washington,
D.C.
But across Oregon and Washington,

as a part of a national day of action
called by the AFL-CIO, union volun-
teers will be fanning out for a massive
Labor Neighbor push in Portland, Van-
couver, and other cities, with union vol-
unteers talking to other union members
about candidates in the mid-term elec-

tions Nov. 2.
Events will be held in Portland at the

Machinists Hall, 3645 SE 32nd Av-
enue (off Powell Blvd.), at 10 a.m.
In Vancouver at Fire Fighters Local

452, 2807 Fruit Valley Rd., staging at 9
a.m., with leafletting until 1 p.m.
Solidarity rallies also are planned in

Eugene at 3 p.m. at the old Federal
Bldg., 211 E. 7th, (7th and Pearl), with
speakers and music. For more informa-
tion, call 541-485-1755; and at the
Capitol Building steps, 900 Court St.
NE, Salem, at 9 a.m. to coincide with
the noon rally in Washington, D.C. 

...Bashing teachers unions is a political agenda
(From Page 1)

AFL-CIO calls for national day
of action on Saturday, Oct. 2
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Free classified ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published

AUTOMOTIVE
’72 CHEV 3/4 T 2WD, LWB, 350-8,
AT/PS/PB, AC, custom camper, straight,
runs great, $3,900 cash. 503-568-6159
’01 SUBARU OUTBACK, all wheel drive,
ex cond, $6,500. 503-505-4622
’87 PLYMOUTH RELIANT, needs work,
$500. 503-775-7457
’91 MERCURY GRAND Marquis, ex cond,
less than 100k, AT, AC, cruise, $1,000.
503-255-8072

HOUSING
LINCOLN CITY vacation rental, 3 bdrm, 2
bath, $110/night, sleeps 8, 2 blocks to
beach, 4 blocks to casino. 503-804-7976
1 BEDROOM in Arlington OR, with all
amenities, pool, close to wind farm,  next to
golf course, $100/week. 702-808-5111

ROCKAWAY ocean front, 503 777-5076
http://home.comcast.net/~rockaway.beach
5 bdrms, 2 bath, call for winter special.
BANDON, OR vacation rental, 3 bedroom,
2 bath,  2 blocks to beach, $150/night. 541-
391-9918
ROCKAWAY BEACH vacation rental, 3
bed, 2 bath, sleeps 10, 4 blocks to
beach/shops. 503-754-6101 or 503-236-
7004

SPORTING GOODS
BELGIUM BROWNING Bar. 300 win mag
Safari grade, w/3x9x40 Nikon scope, $850
obo. 503-454-0614
2006 YAMAHA 200 TW rack, gun rack,

good shape, low miles, $2,850. 541-544-
2030
1917 ENFIELD cal .338 Win mag, Dou-
glas BBL, Dayton-Traister speed-lock, Fa-
jan stock, 40 rounds ammo, $495. 503-
252-2136
1968 HONDA TRAIL 90, new tires/tubes,
good cond, $1,195 OBO. 503-307-3934

MISCELLANEOUS
PFALTZGRAFF DISHES, Snow Bear pat-
tern, new set, over 100 pieces.  $475.  503- 
771-1570
HUGHES INTERNET satellite dish and tri-
pod roof mount, complete with manuals,
$80. 503-625-2701
BEEF, naturally raised, local, quarters and
halves, cut and wrapped ready for freezer,
$2.30/lb. hanging weight. 503-656-3587
STABILIZER JACKS assy for RV trailer or
5th wheel, adjustable, $40. 503-761-0003
BAND SAW, vertical Delta 14”, heavy duty,
older, good shape, $395. 503-643-6897
(Dale)
NEW SIZE 10 mountain boots, $30; Tele
camera w/tripod, $50. 503-654-9691
1930s RADIO TUBES, make offer,
Kennedy 50-cent pieces, Eisenhower dol-
lars. 503-841-0761

WANTED
JUNK CARS, cash for some, removal of
unwanted cars and pickups. 503-314-8600
OLD WOODWORKING tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009
COLLECTOR PAYS cash for older toys, oil
paintings, art pottery, taxco silver and
unique items. 503 703-5952
DIRT, STREET MOTORCYCLES, running
or not, cash paid. 503-880-8183
MILITARY ITEMS, medals, uniforms, pis-
tols, rifles, swords, Civil War through Viet-
nam. 503-852-6791 

There is no question that Chris
Dudley’s high-priced consultants see
a path to victory in November. It’s a
clear path, but one that is dishonest,
and doesn’t allow Oregon voters a
true chance to make an educated de-
cision about the direction we want to
see Oregon move over the next four
years. As far as I can tell, their path
has three principles:

1)  No debates.
Dudley had one debate with John

Lim and Allen Alley during the May
primary. I watched the debate and was
struck by Dudley’s discipline in an-
swering every question with sound
bite answers. Alley was well pre-
pared, proving his knowledge of Ore-
gon’s economy and of state govern-
ment and presenting a plan for
Oregon to climb out of its current eco-
nomic mess. Dudley lacked a funda-
mental knowledge of how govern-
ment works. His lack of vision for our
state was shocking.  
The “no debate rule” still applies.

Dudley is not only avoiding any de-
bates with John Kitzhaber, but there
is a rumor he is avoiding being in the
same county with Kitzhaber on the off
chance they may cross paths. (I’m
only half kidding.) Only one debate
was scheduled between the two can-
didates. Funny: This is the same strat-
egy being used by Tea Party candi-
dates from Delaware to Alaska.

2) Direct the focus away from

Dudley and his Oregon agenda to
Dudley’s days with the Blazers or to
pounding Kitzhaber for talking
about the real issues.
When Kitzhaber pointed out that

Dudley bought a second residence in
Camas, Washington, to avoid paying
Oregon taxes while still maintaining
his West Portland home, his Oregon
driver’s license, his Oregon car regis-
tration, and his Oregon voter registra-
tion (even though he didn’t bother to
vote), Dudley’s first response was to
deny and justify. His second response?
Divert the attention away from his
own tax evasion behavior through a
huge media buy attacking Kitzhaber
for “negative campaigning” by point-
ing out the facts.

3) Less time in the target zone.
Dudley’s handlers want to keep

him safe and out of sight. They want
to portray him as a moderate in the
mold of Mark Hatfield, a friend of
working families. Dudley must have
felt safe on Sept. 9 in Hillsboro,
though. And, for the first time, Orego-
nians got a view of the real Dudley.  
After being asked a question about

Oregon’s minimum wage, Dudley re-
sponded that he was not going to
make minimum wage a big issue in
his campaign because it’s a “hot but-
ton issue” that people don’t under-
stand.  But he asserted his support for
tips being subtracted from the mini-
mum wage, as well as a lowered min-
imum wage for young “workers in

training.” Just a few days prior, Dud-
ley rolled out his unfunded jobs pro-
grams — an $800 million tax cut for
businesses and his millionaire friends.  
What a plan!
Dudley’s positions and observa-

tions are flat wrong. Oregonians un-
derstand and support the minimum
wage. They voted to implement our
minimum wage in 1996 and tied it to
the cost of living in 2002.  It isn’t Ore-
gonians who don’t understand — it’s
Chris Dudley.  
Dudley’s vision of the world is

skewed by a world of privilege. Sur-
rounded by multi-millionaires most of
his life, he has chosen a career where
his clients are the richest in the state. It
is a world where the rich and powerful
can side-step the rules; where moving
to another state to avoid taxes isn’t
frowned upon, but encouraged. That
is not a world where you or I or work-
ing families reside. 
Don’t be fooled. Dudley’s posi-

tions and statements are not that of a
moderate Mark Hatfield, but those of
George W. Bush. He stands for a pol-
icy and an attitude where the wealthy
continue to get our share of America’s
prosperity.   
Chris Dudley is not on our side.

Tom Chamberlain is president of
the Oregon AFL-CIO.

Who’s On Our Side?
By Tom Chamberlain

Know Your Rights
The only time you must go to a
doctor chosen by the employer or

workers’ compensation 
insurer is if you receive a proper
notice of an “independent 

medical exam (IME).” This one-
time appointment is for their 

expert to comment on your case.

Mon-Fri 9:30-7:30 Sat 9:30-5:30  Sun 12-6

‘American Made’
in the Northwest

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland
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By JANET BAUER
Years from now we may look back

at September 2010 and celebrate it as
the month when ordinary Americans
began to take back their health care
from the grip of insurance companies.
Thanks to the Affordable Care Act

approved by Congress earlier this year,
September kicked off a host of basic
protections for Americans who, up to
that point, had been largely at the
mercy of health insurance companies.
These new protections help level the
playing field.
How does the Affordable Care Act

affect you? For starters, if you are a
young adult under the age of 26 and,
like many in your age group, don’t
have insurance, you can now join your
parents’ health plan. It’s a simple rule
that’s unaffected by your marital status,
whether you live with your parents or
are in school.
Next, the new law takes a big step

forward this month in stopping insur-
ance companies from denying care

when you need it. They can no longer
use an honest mistake on an application
as an excuse to cancel your coverage
when you get sick. Insurers also can no
longer set lifetime or annual limits for
what they spend on your care.
The ban against lifetime and annual

limits represents monumental progress
in protecting you when you get really
sick. Up to now, about one out of every
10 cancer patients reaches the annual
limit of their policies, and many who
hit the limit go broke paying for their
own treatments. The new law protects
against this, making sure your insur-
ance works when you need it most.
There’s more, including protections

for kids with a chronic health condi-
tion. Starting in September, insurers
can no longer refuse to insure your
child because of a health condition
your child already has, like asthma, for
instance. Nor can insurers offer a plan
that excludes treatment of these pre-ex-
isting conditions. Similar protections
for adults will take effect in the future.

The Affordable Care Act now
makes emergency services easier to
use. Some insurance companies refuse
to pay if you go to an emergency room
that isn’t within their network of
providers. The Act prevents new plans
from creating such obstacles when you
need help fast.
The Affordable Care Act also now

makes it easier for you to use basic, pri-
mary care services. If you enroll in a
new plan after Sept. 23, you must be
offered an array of preventive services
like cancer screenings, diabetes tests,
flu shots and smoking and weight-loss
counseling — at no charge. Insurers
must offer new health plan members a
choice of primary care providers, and
women can see an OB/GYN doctor
without first getting a referral from
their regular provider.
These preventive and basic care

measures of the Affordable Care Act
make our country better able to slow
down the spiraling health care costs
that now hurt individual Americans,
businesses that offer coverage and the
economy. It’s well known that when
people consistently get basic and pre-
ventive health care they are healthier
and end up needing fewer costly treat-
ments later on.
Additional common-sense protec-

tions included in the Affordable Care
Act will take effect in the future. Once
all of them are implemented, we’ll
wonder how we ever got by without
them. And we may remember that the
change began in September 2010.

(Editor’s Note: Janet Bauer is a pol-
icy analyst with the Oregon Center for
Public Policy. For more information
about how the Affordable Care Act af-
fects you, visit healthcare.gov.) 
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Westmoreland's

Union Manor

6404 SE 23rd Ave.

Portland 97202

503•233•5671

•  Studio and One-Bedroom

   Apartments

•  Affordable Rent includes

   Utilities (EXCEPT PHONE AND CABLE)

•  Planned Events, Clubs, and

   Activities

•  Ideal Locations offer easy

   access to Bus Lines, Shopping,

   and Entertainment

•  No Costly Buy-In or

   Application Fees

•  Federal Rent Subsidies

   Available (MUST QUALIFY)

Kirkland

Union Manors

3530 SE 84th Ave.

Portland 97266

503•777•8101

Kirkland

Union Plaza

1414 Kauffman Ave.

Vancouver 98660

360•694•4314

INDEPENDENT RETIREMENT LIVING

“ We believe that everyone earns the

right to retire, free from pressures

of earlier years.”

Manors  Make

the Difference

LABOR LEADERS IN THE

PORTLAND BUILDING TRADE

MOVEMENT ORGANIZED THE

UNION LABOR RETIREMENT

   ASSOCIATION IN 1962, WITH THE SOLE PURPOSE

   OF PROVIDING HOUSING FOR THE ELDERLY.

KIRKLAND UNION MANORS I,II,III

Opened in 1980, 1985 & 1995

Marshall

Union Manor

2020 NW Northrup

Portland 97209

503•225•0677

WWW.THEUNIONMANORS.ORG

TDD 503•771•0912

September: The month when Americans
began to take back their health care

Look for the
union label
To The Editor:
The Sept. 17 issue of the Northwest

Labor Press contained a postcard for
readers to mail in support of union jobs
at Portland General Electric’s Board-
man power plant. Signers identified
themselves as “pro-union Oregonians.”
That message would carry more weight
if the postcard had a union label.
Strengthen the labor movement by

buying union, and by letting people
know to do that.

John Walsh
Portland Regional VP
GCIU Local 767M

Portland

It is Not Too Late To Register to Vote:
Oregon voters have until Tuesday, Oct. 12 

CEOs of the 50 firms that have laid
off the most workers since the onset of
the economic crisis took home 42 per-
cent more pay in 2009 than their peers
at S&P 500 firms, according to “CEO
Pay and the Great Recession,” the 17th
in a series of annual Executive Excess
reports from the non-profit Institute for
Policy Studies.
“Our findings illustrate the great un-

fairness of the Great Recession,” says
Sarah Anderson, lead author on the In-
stitute study. “CEOs are squeezing
workers to boost short-term profits and
fatten their own paychecks.”
The 50 top CEO layoff leaders re-

ceived $12 million on average in 2009,
compared to the S&P 500 average of
$8.5 million. Each of the corporations
surveyed laid off at least 3,000 work-
ers between November 2008 and April
2010. Seventy-two percent of the firms
announced mass layoffs at a time of
positive earnings reports.
The highest-paid “layoff leaders”

were Fred Hassan of Schering-Plough;
William Weldon of Johnson & John-
son; and Mark Hurd of Hewlett-
Packard.    
Hassan received a $33 million

golden parachute when his firm
merged with Merck in late 2009, while
16,000 workers faced pink slips. Has-
san’s total 2009 pay of nearly $50 mil-
lion could cover the average cost of
these workers’ jobless benefits for more

than 10 weeks.
Weldon of Johnson & Johnson took

home $25.6 million at a time when his
firm was slashing 9,000 jobs and fac-
ing a massive drug recall scandal.
And Hewlett-Packard’s Hurd

slashed 6,400 jobs last year.
Then, after getting the axe himself in
August, he added more than $28 mil-
lion severance to his 2009 pay package
of $24.2 million.
Five of the 50 top layoff leaders

were recipients of major financial
bailouts. Of these, American Express
CEO Kenneth Chenault took home the
highest 2009 pay, $16.8 million, in-
cluding a $5 million cash bonus. Amer-
ican Express has laid off 4,000 em-
ployees since receiving $3.4 billion in
taxpayer bailout funds.
The $598 million combined com-

pensation of the top 50 CEO layoff
leaders could provide average unem-
ployment benefits to 37,759 workers
for an entire year — or nearly a month
of benefits for each of the 531,363
workers their companies laid off.
“At a time when we should be

pulling together to strengthen our
shared economic futures, CEOs should
not be rewarded for slashing jobs,” says
IPS Senior Scholar Chuck Collins.
“Realigning the interests of CEOs with
their employees and the rest of our
country would be good for the econ-
omy and national morale.” 

CEOs who cut the most
jobs earn more than peers
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SALEM — In suburban South
Salem, career union electrician Claudia
Kyle is making an energetic run for
state representative.
Kyle, a Democrat, is challenging

two-term incumbent Republican Kevin
Cameron, owner of a 12-location
restaurant chain, Cafe Today. Kyle is a
licensed electrician and a 31-year
member of International Brotherhood
of Electrical Workers (IBEW).
“The Oregon we live in now is not

the Oregon I grew up in,” Kyle says,
explaining her motive for running.
Born and raised in the mid-Willamette
Valley, Kyle says she got a great public
education, and felt a real sense of eco-
nomic opportunity; those things are un-
der threat now. 
After graduating valedictorian from

West Albany High School in 1973, Kyle
moved to Spokane and earned an Eng-
lish degree at Whitworth College. Post-
college, while pondering what to do
with her life, she fixed up an old house
with a friend, and found that she really
enjoyed that kind of work. She was ac-
tive in the local women’s movement at
the time, so when the National Organi-
zation of Women encouraged her to pur-
sue an electrical apprenticeship, she
jumped in. Kyle was the first woman ac-
cepted into the IBEW Local 73 electri-
cal apprenticeship program in Spokane. 
Kyle moved back to Oregon in

1987, and got active in IBEW Local 48,
serving on the joint apprenticeship
training committee and teaching at the
NECA-IBEW training facility. Over
the years she went from crew member
to foreman to project leader, supervis-
ing electricians at projects for Intel,
Wacker Siltronic, and SEH America.
As a pioneering sister in the broth-

erhood, Kyle found that some members
welcomed her, others not so much. But
she says she took the advice of a
woman friend who worked for the rail-
road: “‘Leave your feminist jargon at
home. Work as hard as you can, get
along with people, and pitch in and do
the job.’ That’s what I did, and it didn’t
take too long for people to see that I
was there to work.”
Kyle will need that work ethic in her

run for office. House District 19 is a
historically Republican district, though
the party’s voter registration edge has
been fading and is now under 3 percent.
The district has quite a few public em-

ployees, and about 80 percent of its
34,000 registered voters live in subur-
ban south and east Salem; the rest are
in rural areas and small communities
like Aumsville.
As of late September, Kyle’s cam-

paign had raised $50,000 to Cameron’s
$100,000. Cameron — the Oregon
House deputy minority leader — is sup-
ported by business groups, including
forest, restaurant, grocery, beverage and
health care industry associations. Kyle
is backed almost entirely by labor —
IBEW locals 48 and 280, other build-
ing trades unions, Oregon School Em-
ployees Association, and the Oregon
AFL-CIO. But Kyle said she’s not dis-
couraged by the fundraising gap.
Cameron’s donors write bigger checks,
but Kyle has more individual donors —
over 200 — which she said signifies a
broader-based campaign. And she’s
proud to have the endorsement of Na-
tional Electrical Contractors Associa-
tion (NECA), the union-signatory elec-
trical contractors association.
This Spring, Kyle took early retire-

ment, at age 55. Now she works full-
time on her electoral campaign. On vot-
ers’ doorsteps, her pitch is persuasive.
Whether Oregon gets back on track

may depend on decisions made by the
Oregon Legislature in the next few
years, Kyle says. “I think there needs
to be some of us at the table who have
lived as regular working people.”
“There are over 200,000 Oregonians

out of work,” Kyle says, “so we have to
do everything we can to get people
back to work at living wage jobs with
decent benefits, so they can know the
dignity and satisfaction that comes
from providing for their families.”
To do that, Kyle supports energy ef-

ficiency retrofits of public schools;
low-interest loans to small businesses;
and changing state government pro-
curement rules so that the state hires
Oregon contractors, employs Oregon
workers, and uses Oregon-made and
American-made materials. 
“Revitalizing our public education

system is of equal importance,” Kyle
said. “We need to provide stable fund-
ing, so they can not be in crisis mode
all the time responding to budget cuts.
We still have great teachers and staff in
all of our schools. We need to focus on
things that will help them do their jobs,
like early childhood education, and

mentorship programs. Much like ap-
prenticeship in the trades, young teach-
ers need mentors.”
Kyle also supports employment-re-

lated day care and paid family leave.
Knocking on voters’ doors, Kyle

says they at first seem frustrated and

skeptical. 
“People are distrustful of govern-

ment,” Kyle said. “They’re not confi-
dent that wise decisions are being made
and tax dollars are being spent well.”
“But I put it out there to them that

we need to pull together as middle class

people and become engaged in the
process of our government again, and
take it back, and make it work for us.”
Labor Press readers can get plugged

in to the campaign by calling 503-375-
2525 or visiting the campaign web site
at www.claudiakyle.com. 
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DENNIS KAMPE’S VALUES
MATCH OUR VALUES
CREATING JOBS
As the Director of the Clark County Skills Center, Dennis will bring
his 30 years of experience in job training to the Legislature and
will work to create family-wage jobs and ensure the availability
of a highly-educated and technically-skilled workforce.

SUPPORTING THE MIDDLE CLASS
The middle class is the backbone of our state economy.
Dennis will work for the middle class to ensure citizens
employment opportunities that will allow them to buy
a home, afford quality medical insurance, and provide
for their families.

Endorsed by: Amalgamated Transit Union Local 587  • Laborers Local 335
•  SW Washington Central Labor Council  • Fire Fighters Local 1805
• Electrical Workers Local 48 • Vancouver Fire Fighters Local 452
• Washington Education Association • Washington State Labor Council

Union electrician Kyle
runs for Oregon House

Longtime IBEW
Local 48 member
Claudia Kyle is
campaigning hard
for the Oregon
House in South
Salem’s District 19.
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