
Decades after his death, nearly every American political
movement would like to claim Martin Luther King Jr. as its
own. The labor movement may do so with some credibility.
Among members of the American Federation of State,
County and Municipal Employees (AFSCME), the Baptist
minister is a kind of patron saint: He was martyred by an as-
sassin’s bullet inMemphis, where he had campaigned in sup-
port of a strike by black sanitation workers.

In fact, King had a long relationship with organized labor.
He sought union support for civil rights campaigns, chal-
lenged labor to fight discrimination in its ranks, and came
out time after time to defend striking union members.

Michael Honey, a professor of labor and ethnic studies
andAmerican history at University ofWashington, Tacoma,
has written three books on King’s relationship to labor and
the cause of economic justice. The latest, published January
2011, is “All Labor Has Dignity,” an edited collection of
King’s speeches about economic justice. The book got its
start whenHoney found half a dozen never-before-published
“labor speeches” in a file at King Center inAtlanta.

King has for too long been pigeonholed as a civil rights
leader, Honey says, when in truth the mature King might be
better understood as a human rights leader. In a 1967 speech
to the Teamsters, King described the 1964 Civil Rights Act

and the 1965Voting RightsAct as the first phase of the free-
dom struggle, in which blacks won what should have been
theirs to begin with asAmerican citizens.

“He never saw that as an end,” Honey said. “He saw it as
a beginning.”

It’s clear reading “All Labor Has Dignity” that King’s
agenda for economic justice remains unfinished.

The following excerpt is fromKing’s speech to the Fourth
Constitutional Convention of theAFL-CIO, meeting in Mi-
ami Beach, Florida, Dec. 11, 1961.

“Less than a century ago the laborer had no rights, little or
no respect, and led a life which was socially submerged and
barren. He was hired and fired by economic despots whose
power over him decreed his life or death.…

Victor Hugo, literary genius of that day, commented bit-
terly that there was always more misery in the lower classes
than there was humanity in the upper classes. The inspiring
answer to this intolerable and dehumanizing existence was
economic organization through trade unions. The worker be-
came determined not towait for charitable impulses to grow in
his employer.He constructed themeans bywhich a fairer shar-
ing of the fruits of his toil had to be given to him or thewheels
of industry, which he alone turned, would halt and wealth for
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Legislative conference for union members
State Sen. Betsy Johnson, (D-Scappoose), (centerwearing scarf) talks with unionmembers during lunch at the
Oregon AFL-CIO Legislative Conference Feb. 5 at the Sheet Metal Workers Local 16 hall in Northeast
Portland.The conference, which drewnearly 100 unionmembers, reviewed labor’s legislative priorities, shared
ideas on how unions can work together across sectors to create change, and provided activists access to labor-
friendly lawmakers and elected officials. Speakers includedAttorneyGeneral JohnKroger, StateTreasurerTed
Wheeler, Secretary of State Kate Brown, and Labor Commissioner BradAvakian.

Project will be financed
by the AFL-CIO Housing
Investment Trust and
built by union workers

COQUILLE — Union pension
funds will be used to help build a new
$30 million hospital in Coquille.

The AFL-CIO Housing Investment
Trust (HIT) is investing $22 million to
construct a 60,000-square-foot, three-
story building adjacent to CoquilleVal-
ley Hospital. The new facility has been
designated a “critical access hospital”
because of the need for medical care in
the timber and farming community lo-
cated 81 miles southwest of Eugene.

The new hospital will be roughly
double the size of the existing structure.
It will have 18 beds with private rooms
and house primary medical depart-
ments, including surgery, obstetrics,

therapy, laboratory, a pharmacy, an
emergency room, and room for expan-
sion of out patient programs. A 9,000-
square-foot covered parking structure
also is in the blueprint.

The construction project will be 100
percent union-built under a project la-
bor agreement between the Lane, Coos,
Curry, Douglas Building Trades Coun-
cil and The Neenan Company, a Col-
orado-based design/build firm. It is ex-
pected to create approximately 225
construction jobs.

The project couldn’t come at a better
time, as unemployment in the union
construction trades in the region sits at
nearly 40 percent, according to Pat
Smith, secretary-treasurer of the Build-
ing Trades Council.

“Our members appreciate that the
AFL-CIO Housing Investment Trust
will invest in this project and provide

Union pension fund invests
$22M in Coquille hospital

(Turn to Page 3)

(Turn to Page 8)

King’s dream of economic
justice is yet to be realized
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By DONMcINTOSH
Associate Editor

OSHA — the federal agency in
charge of making workplaces safer —
announced Jan. 25 that it will hold off
asking employers to record muscu-
loskeletal disorders like carpal tunnel on
a form they already fill out for work-re-
lated injuries. OSHA (which stands for
Occupational Safety and Health Ad-
ministration) said it was taking the ac-
tion to “seek greater input from small
businesses on the impact of the pro-
posal.”

But small business groups already
weighed in extensively with hearing
testimony and written comments. They
were critical of the change, even though
it doesn’t affect small businesses for the
most part. OSHA spokesperson Diana
Petterson says less than 15 percent of
small businesses are required to fill out
the form. Businesses with under 10 em-
ployees — and businesses in low-haz-
ard industries or office environments—
aren’t required to fill out the form.

Peg Seminario, director of the Safety
and Health Department of the national
AFL-CIO labor federation, says there’s
no merit to business groups’ claim that
reporting musculoskeletal disorders
(MSDs) would be burdensome. She
says the groups’ real fear is that if they
start countingMSDs, theymay at some
later stage have to spend money to pre-
vent them.

MSDs — which can be caused by
repetitivemotion or overexertion— af-
flict the muscles, nerves, tendons, liga-
ments, joints, cartilage and spinal discs
of millions of workers. Examples in-
clude carpal tunnel syndrome, sciatica,
tendinitis, herniated spinal discs, and
lower back pain. MSDs accounted for
28 percent of all reportedworkplace in-
juries and illnesses in 2009, according
to an annual survey conducted by the
Bureau of Labor Statistics.

Organized labor has fought for
decades to get employers to takeMSDs
seriously, but business groups have re-
sisted government intervention.

This latest fight is about OSHA’s

Form 300, a log that is filled out by em-
ployers whenever a work-related injury
or illness causes a worker to seek med-
ical treatment, lose work time or restrict
the kinds of tasks they can perform. For
decades, the log included a box indicat-
ing that the injury was caused by “cu-
mulative trauma.” But the box didn’t

distinguish between hearing loss and
musculoskeletal disorders (MSDs). In
January 2001,OSHAgave noise-related
illness and MSDs their own separate
columns. Then the newly-installed ad-
ministration ofGeorgeW.Bush stepped
in and eliminated theMSD column.

The administration of Barack
Obama has taken its time reversing that
move. OSHA proposed to restore the
MSD column, held aMarch 2010 hear-
ing, took comment, finalized a draft rule
change, and sent it in July 2010 to the
Office of Management and Budget for
review. NowOSHA says it’s temporar-
ily withdrawing the change fromOMB
review until it can have “an active dia-
logue between the agency and the small
business community.”

“We were stunned,” said the AFL-
CIO’s Seminario. “This is basically a
tool to use in the workplace to identify
which of these injuries are MSDs,
which hopefully will focus attention by
employers on how to prevent them. If
they’re responding this way to a small
rule with aminimal impact, we’re quite
concerned how they’ll respond to rules
that have an bigger impact.”

Seminario said the U.S. Chamber of
Commerce and other groups have been
vocally opposing this rule and others for
many months — with ideological, not
substantive objections.

The Chamber argues that MSDs
aren’t well enough defined, that they
rely on workers’ unverifiable claims of
pain and discomfort, and that it’s too
hard to determine the precise cause, in-
cluding whether an MSD is work-re-
lated or pre-existing.

OSHA’s announcement that it’s
withdrawing the proposed rule change
came one week after President Obama
issued an executive order that all federal
regulatory agencies must review new
and existing rules to make sure they’re
the least burdensome.

“I am directing federal agencies to
do more to account for — and reduce
— the burdens regulations may place
on small businesses,” Obama wrote in
a Wall Street Journal op-ed piece ex-
plaining the order.

To put all this in context: OSHA has
been studying MSDs for 31 years.
MSDs are often brought about bywork-
spaces that are not designed with er-
gonomic considerations in mind. The
White House is in charge of executive
branch agencies like OSHA. In No-
vember 2000, just as President Bill
Clinton wrapped up his eight years in
office, OSHA announced a new rule
that would have required employers to
implement ergonomics programs if
they had musculoskeletal injuries in a
workplace. But the U.S. Chamber of

Commerce declared it a top priority to
repeal the rule, and a Republican-led
Congress obliged, overturning the rule
in March 2001, before it took effect.

In short, the Obama Administration
has not sought to require employers to
do anything about MSDs, and now it’s
backing off requiring employers even to
report them… at least until OSHA has
a chance to hear somemore from small
business groups about the impact of
adding a check box to an existing form.

To getmore small business feedback
on the proposal to add anMSD column
to Form 300, OSHA and theU.S. Small
BusinessAdministration’sOffice ofAd-
vocacy will be jointly hosting a meet-
ing, details of which will be announced
by the end of February.

“After this small business meeting,”
said Petterson, the OSHA spokesper-
son, “OSHAwill review the comments
and concerns regarding the proposed
rule, prior to submitting it back to the
OMB.”

(Editor’s Note: Oregon and Wash-
ington are two of 25 states that develop
and operate their own job safety and
health programs. Federal OSHA ap-
proves and monitors all state plans.
Neither state has an ergonomics stan-
dard or separate reporting requirement
for musculoskeletal disorders.)
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Caves to business lobby

OSHA pulls rule on reporting ergonomics injuries
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considerable construction work for lo-
cal area union members,” Smith said.
“We commend Coquille Valley Hospi-
tal and The Neenan Company for
choosing to build this new hospital re-
sponsibly.”

The Building Trades Council credo
has always been to “build responsibly.”
Several years ago it turned its focus on
elected officials, encouraging them to
pledge to look for “responsible contrac-
tors that pay a living wage with fringe
benefits” when using tax dollars on new
construction or renovation.

Smith said labor immediately
reached out to hospital executives after
learning of their plans to build a new fa-

cility. The discussion initiallywas about
project labor agreements, but evolved
into financing. “One thing led to an-
other and everything fell into place,”
Smith said.

Coquille Valley Hospital spokes-
woman Jenny Silva said the hospital
probablywouldn’t have been built with-
out the AFL-CIO Housing and Invest-
ment Trust involvement. “It might still
have happened, but it would have been
way down the road.”

Coquille Valley Hospital opened in
1969.TheCoquilleValleyHospital Dis-
trict was certified under federal law as a
Medicare critical access hospital in
2003. Silva said the newmedical facility
is not a new wing or expansion of the

existing 25-bed hospital. She said once
the new hospital is completed, the old
one will be used for medical and health
related services and/or education.

The project has resulted in several
“firsts” for the involved parties. It is
HIT’s first investment in Oregon and its
first time utilizing Build America
Bonds. The bond program was intro-
duced in 2009 as part of the American
Recovery andReinvestmentAct to stim-
ulate the economy. It expired at the end

of 2010. It also is the first project labor
agreement ever signed by the Lane,
Coos, Curry, Douglas Building Trades
Council or The Neenan Company.

AFL-CIOHousing Investment Trust
Investment Officer Chris Shaw called
the project a “win-win because it will
bring needed medical care to the com-
munity, while creating jobs and stimu-
lating the local economy.”

Shaw said the union construction
jobs generated by the hospital project

puts theHIT on track to achieve its goal
of creating 10,000 union construction
jobs by this spring. To date, the HIT has
committed over $695 million for 29
projects representing nearly 9,000 con-
struction jobs and $1.5 billion of devel-
opment.

The Coquille hospital is scheduled
to be completed in the spring of 2012.

(Editor’s Note: Nurses at Coquille
Valley Hospital are represented byOre-
gon Nurses Association.)
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SILVER SPRING, Md. —The Na-
tional Labor College, which is spon-
sored by the AFL-CIO and is the na-
tion’s only regionally-accredited higher
education institution devoted exclu-
sively to educating union members,
will launch three new online bachelor’s
degree programs in ConstructionMan-
agement, Emergency Readiness and
Response Management, and Business
Administration.

The new programs offer union
members the convenience of online
study.And with special union member
rates and scholarships, NLC students
can complete their degree for less than
$10,000 in two years. Plus, learning
from work experience and apprentice-
ships can earn union members credits
towards completing their degrees.

NLC’s bachelor’s degree in Busi-
ness Administration is based upon the
ethical treatment of all members of so-

ciety, sustainable business practices,
and the idea that all organizations
should contribute to the health of the
community. The program is unique in
that it has required courses that explore
the labor movement’s contributions to
American society and economic pros-
perity.

The NLC offers the only bachelor’s
degree in Construction Management
with required courses that explore the
labor movement’s preeminent role in
the construction industry. The degree is
geared for members of building and
construction trades unions who are in-
terested in becoming construction
managers.

The NLC also is the only higher ed-
ucation institution offering a bachelor
of science degree in Emergency Readi-
ness and Response Management that
includes required courses examining
the nation’s safety and security from a

labor perspective. The program is
specifically designed for rank-and-file
union members in fire services, EMS,
law enforcement, public safety, Home-
land Security, and other related unions.
Areas of study include the rise of mod-
ern terrorism, domestic terrorism, the
Homeland Security organization, and
labor and civil liberties issues.

“Our new online degree programs
are designed to help union members
and members of their families advance
in their current jobs or move into
growth areas for new, good jobs,” said
Dr. Paula Peinovich, president of the
NLC. “The college is proud to add
these new programs to our current of-
ferings in Labor Studies and to be part
of the solution to our country’s current
unemployment crisis.”

For more information on The Na-
tional Labor College, go to http://
www.nlc.edu.

National Labor College launches 3 new
bachelor’s degree programs for unionists

VANCOUVER — The Southwest
Washington Central Labor Council and
the Columbia Pacific Building Trades
Council passed resolutions placing the
Columbian newspaper on their respec-
tive “Do Not Patronize” lists.

The daily newspaper covers the
greaterVancouver/SouthwestWashing-
ton area.

“They don’t report the news of the
entire community,” said Shannon
Walker, president of the labor council
and a member of United Food and
Commercial Workers Local 555. “The
Columbian continues to publish articles
that are biased against and inflammatory
toward working-class people, union
members, and public employees.”

The resolution calls for a boycott
starting this month and continuing
through July 31, 2011. In August, the
labor council will revisit the issue to de-
termine whether or not the newspaper
has expanded its coverage “to represent
all of the community.” If it has, the boy-
cott will be withdrawn.

Meantime, the labor council and

building trades council are asking union
members to cancel their subscriptions
and to not advertise in the newspaper.
They also ask union members to write
letters to the editor and publisher ex-
plaining why they are canceling.

“If you’re not a subscriber, write or
call them and tell them why you don’t
subscribe,”Walker said.

Ed Barnes, a retired business man-
ager of the International Brotherhood of
Electrical Workers Local 48, said he
canceled his subscription after 60 years
reading the newspaper. “I delivered that
newspaper as a kid, and I’ve sat on their
community advisory board,” he said.

Barnes advised union officials to
spread the word of the labor action via
newsletters, websites, and at meetings.

The Portland-based Northwest Ore-
gon Labor Council will vote on the res-
olution at its monthly meeting Feb. 28.

Walker said she is forwarding copies
of the resolution to local politicians.

To cancel a subscription, call 360-
694-2312. Send letters to the editor to
lou.brancaccio@columbian.com.

Unions call for boycott
of Columbian newspaper

...New hospital in Coquille will be built by union workers
(From Page 1)
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AUTO MECHANICS 1005
Executive Board meets 4:30 p.m.Wednesday, March

16.
Members meet 10 a.m. Saturday, Feb. 19, preceded

by a 9 a.m. shop stewards’ training session.
ALLMEMBERS are invited to shop stewards’ train-

ing. Stewards must attend steward meeting to be com-
pensated.
All meetings are at 3645 SE 32ndAve., Portland.
PLEASENOTE: Rochelle Conrad will be available

from 8 a.m. to noon during the regular Lodge meeting
to answer any questions youmay have about Health and
Welfare and Pension plans.

BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Board meets 9:30 a.m. Tuesday, Feb. 22,
followed by a 10 a.m. General Membership meeting at
7931NEHalsey, Suite 205, Portland. PLEASENOTE
TIMECHANGE.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, March 15, at 12812
NEMarx St., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, March 17, at 12812

NEMarx St., Portland.

CENTRAL OREGON
LABOR COUNCIL

Delegatesmeet 5:30 p.m.Monday, Feb. 28, at UA290
Training Center, 2161 SE 1st St., Redmond.

COLUMBIA-PACIFIC
BUILDINGTRADES

Delegates meet 10 a.m. Tuesdays, Feb. 22 andMarch
1, in Kirkland UnionManor II, 3535 SE 86th, Portland.

ELECTRICALWORKERS 48
BylawsCommitteemeets 5:30 p.m.Monday, Feb. 21,

in the Executive Boardroom
GeneralMembershipMeetingmeets 6:30pmWednes-

day, Feb. 23, in theMeeting Hall. Doors open at 5:30pm
for sandwiches.
Your Business Manager Meeting, Saturday, Feb. 26,

in the Meeting Hall. Call Kierstan at 503-889-3662 for
an appointment.
Marine Unit meets 5 p.m. Monday, Feb. 28, in the

Meeting Hall.
Executive Boardmeets 6:30 p.m.Wednesdays,March

2 andMarch 16, in the Executive Boardroom.
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday, March 8, in the Executive Boardroom.
Wasco Unit meets 6 p.m. Wednesday, March 9, at

Northern Wasco County PUD, 2345 River Road, The
Dalles.
Sound and Communication Unit meets 6 p.m.

Wednesday, March 9, in the Meeting Hall.
Residential Unit meets 6 p.m.Wednesday,March 9, in

the Dispatch Lobby.
VancouverMeeting, 5:30 p.m.Thursday,March 10, at

Round Table Pizza, 5016 NEThurston,Vancouver.
Coast Unit meets 7 p.m. Thursday, March 10, at As-

toria Labor Temple, 926 Duane St.,Astoria.
Meetings are at 15937 NEAirportWay, Portland, un-

less otherwise noted.
DEATHASSESSMENTS:The following deaths have

been declared – No. 2255, Scott Blackmore; No. 2256,
James E. Reeves; No. 2257, Kenneth W. Lickar; No.
2258, William R. Stevenson; and No. 2259, Roger L.
Funston. DeathAssessments are $1.50 permonth per ac-
tive member.

ELECTRICALWORKERS 280
Executive Board meets 4:30 p.m.Wednesday, March

2, at 92969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, March 10, at

the IBEW/UATraining Center, 2161 SW First St., Red-
mond.
Eugene Unit meets 5:30 p.m.Wednesday, March 16,

at the LU 290 Training Center, 2861 Pierce Parkway,
Springfield.
Salem Unit meets 5:30 p.m. Thursday, March 17, at

Salem Heights Community Center, 3505 Liberty Rd. S

ELEVATOR CONSTRUCTORS 23
Members meet 6 p.m. Thursday, March 10, preceded

by a 5:30 p.m. Executive Board meeting, at 12779 NE

WhitakerWay, Portland.
PLEASENOTE:Local 23will mail ballots tomem-

bers 25 days after the February meeting to vote for dele-
gates to attend theAugust IUEC convention.

FIRE FIGHTERS 452
Members meet 7 p.m. Wednesday, March 2, at 2807

NW FruitValley Rd.,Vancouver,Wash.

GLASSWORKERS 740
Executive Board members meet 5 p.m. Thursday,

March 3, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, March

3, at 11145 NE Sandy Blvd., Portland.
Eugene areamembersmeet 5 p.m.Monday,March 7,

at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.
Salem areamembersmeet 5 p.m.Tuesday,March 8, at

Candalaria Terrace, Suite 204, 2659 Commercial St. SE.

INSULATORS 36
Executive Board meets 6 p.m.Wednesday, March 9.
Members meet 7 p.m. Friday, March 11.
Meetings are at 11145 NE Sandy Blvd., Portland.

IRONWORKERS 29
Members meet 7 p.m. Thursday, March 3, preceded

by a 6 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRONWORKERS
SHOPMEN 516

Membersmeet 6 p.m.Thursday, Feb. 24, at 11620NE
Ainsworth Circle, #200, Portland.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, March 15, pre-
ceded by a 5:30 p.m. stewards’meeting, at theMusicians
Hall, 325 NE 20thAve., Portland.

LABORERS/VANCOUVER 335
Membersmeet 7 p.m.Monday,March 7, preceded by

a 6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NEAndresen Rd.,Vanc.,Wash.

LABORERS 320
Members meet 7 p.m. Thursday, March 10, at Joe

Edgar Hall, Teamsters’Complex, 1850 NE 162ndAve.,
Portland.

LANE COUNTY
LABOR COUNCIL

Delegatesmeet 7:30 p.m.Wednesday, Feb. 23, at 1116
SouthA St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDINGTRADES
Delegates meet at noon Wednesday, Feb. 23, at the

Springfield Training Center, 2861 Pierce Parkway.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, March 9, pre-
ceded by a 7 p.m. Executive Board meeting, at 1400
SalemAve.,Albany.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, Feb.

24, at the Union Office, 11105 NE Sandy Blvd., Port-
land.PLEASENOTE: This is a SPECIALCALLmeet-
ing to discuss the allocation of theApril 1, 2011 increase.
Executive Board meets 5 p.m. Monday, March 7, at

the Union Office 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, March

24, at theUnionOffice,11105NESandyBlvd., Portland.
PLEASE NOTE: This is a SPECIAL CALL meeting
to vote on the allocation of theApril 1, 2011 increase.

MACHINISTS 63
Executive Board meets 4 p.m.Wednesday, March 9.
Membersmeet 10 a.m. Saturday,March 12, preceded

by a 9 a.m. stewards’meeting. PLEASE NOTE: Elec-
tions will be held at this meeting for two (2) Executive
Board positions. Polls will be open from 8 a.m. to 4:30
p.m.
Meetings are at 3645 SE 32ndAve., Portland.

MACHINISTS 1432
Swing and graveyard shift members meet at noon

Wednesday, March 9.
Regular membership meets 6:30 p.m. Wednesday,

March 9.
Shop stewards’ training session 9 a.m. Saturday, Feb.

19.
Meetings are at 3645 SE 32ndAve., Portland.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, March 8,
followed by a 7 p.m. general meeting at 2110 State St.,
Salem.

METAL TRADES COUNCIL
Delegates meet 7 p.m. Tuesday, Feb. 22.
Executive Board meets 10 a.m. Tuesday, March 10.
Meeting are at IBEW Local 48 Hall, 15937 NEAir-

portWay, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, March 8, at 3313W.
2nd, The Dalles.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, March 17, pre-

ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

Executive Board meets 6:15 p.m.Wednesday, March
2, at theAFSCME union office.
Generalmembershipmeets 7 p.m.Wednesday,March

16, preceded by 6 p.m. stewards meeting.
Meetings are held at 6025 E. Burnside St., Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m.Monday, Feb. 28, at the IBEW
Local 48 Hall, 15937 NEAirportWay, Portland.

OFFICE & PROFESSIONAL
EMPLOYEES 11

Membership meets 7 p.m. Tuesday, March 8, at La-
borers/Teamster Hall, 2212 Andresen Rd, Vancouver.
The purpose of the meeting: Conduct the general busi-
ness of the local and accept nominations for open Offi-
cers & Executive Board seats: Vice President *, Secre-
tary-Treasurer*, Recording Secretary,
Sgt-at-Arms, 4 Executive Board Seats, 1 Trustee.
Nominations may be made by mail, email or at the

meeting; acceptance at meeting or by prior written or
electronic medium. Elections will be in April, if neces-
sary. *Delegate to Int’l Convention.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 7 p.m. Wednesday, March 16, at
11145 NE Sandy Blvd., Portland.
PLEASE NOTE: Special event: State of the Union Party

at Katie’s Backyard Sports Bar, 11307NESandyBlvd .,
Portland, on Friday, Feb 25, at 7 p.m. Food will be pro-
vided. See our web site at www.iupatlocal10.org.

PLASTERERS 82
Members meet 5 p.m.Wednesday,March 2, at 12812

NEMarx St., Portland.

ROOFERS &WATERPROOFERS
49

Executive Board meets 7 p.m. Thursday, March 3.
Members meet 7 p.m. Thursday, March 10.
Meetings are at 5032 SE 26thAve, Portland. (Phone:

503 232-4807)

SALEM BUILDINGTRADES
Delegates meet 10 a.m. Thursday, March 3, at the

IBEW 280 Training Center, 33309 Hwy. 99E, Tangent.

SHEET METALWORKERS 16
Portland areaVOCmeets 6 p.m.Wednesday,March 2,

at the SheetMetal Training Center, 2379NE 178thAve.,
Portland.
Portland areamembersmeet 6 p.m.Tuesday,March 8,

at the SheetMetal Training Center, 2379NE 178thAve.,
Portland.
Medford area members meet 4 p.m. Wednesday,

March 9,Wild River Pizza, 2684 N. Pacific Hwy., Med-
ford.
Eugene area members meet 6 p.m. Thursday, March

10, at SheetMetal Local 16Hall, 1887 Laura St., Spring-
field.
CoosBay areamembersmeet 4 p.m.Thursday,March

17, atAbby’s Pizza, 997 First St., Coos Bay.

SIGN PAINTERS &
PAINT MAKERS 1094

Membersmeet 3:30 p.m.Monday, Feb. 21, in theDis-
trict Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegatesmeet 6 p.m. Tuesday,March 8, at the Labor

Temple, 4480 RogueValley Hwy. #3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, March 7, at the Bay

Area Labor Center, 3427Ash, North Bend.

SOUTHWESTWASHINGTON
LABOR COUNCIL

Delegatesmeet 6 p.m.Thursday, Feb. 24, preceded by
an Executive Board meeting, at the ILWU Local 4 Hall,
1205 Ingalls St.,Vancouver,Wash.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, Feb.

18, at 20210 SWTetonAve., Tualatin.
Astoria areamembers meet 6 p.m. Thursday, Feb. 24,

at theAstoria Labor Temple, 926 Duane St.
Bend areamembersmeet 6:30 p.m. Tuesday, Feb. 22,

at the Local 290 Training Center, 2161 SW First, Red-
mond.
Brookings area members meet 5:30 p.m. Tuesday,

Feb. 29, at Curry County Search and Rescue, 417 Rail-
road St., Brookings.
Coos Bay area members meet 6 p.m. Tuesday, Feb.

22, at the Coos BayTraining Center, 2nd&Kruse, Coos
Bay.
Eugene area members meet 6:30 p.m. Monday, Feb.

21, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

Feb. 22, at 4816 S. 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, Feb.

24, at 950 Industrial Circle,White City.
Salem area members meet 6 p.m. Monday, Feb. 21,

at 1810 HawthorneAve. NE, Salem.
The Dalles area meetings resume in Sept.
Humboldt-Del Norte Co. area members meet 6 p.m.

Wednesday, Feb. 23, at the Eureka Training Center, 634
California St. Eureka, CA.

STEELWORKERS 1097
Membersmeet $ p.m.Wednesday,March 2, preceded

by a $ p.m. Executive Boardmeeting, in the union office
building,Westport.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.

Thursday, March 10, followed by an
11 a.m. General Membership meet-
ing, in the Northwest Oregon Labor
Council board room, at 1125 SE
Madison, Portland. PLEASE NOTE
DATECHANGE.
All retirees are welcome to attend.

BAKERS 114
Retirees meet 11:30 a.m. Thursday,
Feb. 24, at Izzy’s Restaurant, 1307NE
102ndAve # T, Portland.

ELECTRICALWORKERS 48
Retirees, wives and friends will

meet 11:30 a.m. Tuesday, March 8, at
the Old Spaghetti Factory, 12725 SE
93rd Ave., Clackamas Promenade.
For more information, please call
Glenn Hodgkinson at 503-656-0028.

ELEVATOR CONSTRUCTORS 23
Retirees and wives meet 11:30 a.m.

Wednesday, March 2, at Denny’s
Restaurant, 15815 SE 82nd, Clacka-
mas.

INSULATORS 36
Retiree breakfast 9 a.m. Thursday,

March 3, at the Dockside Restaurant,
2047 NW FrontAve., Portland.

IRONWORKERS 29
Retirees meet 11:30 a.m. Wednes-

day,March 9, at the Union Hall meet-
ing room, 11620 NE Ainsworth Cir-
cle #200, Portland for a catered lunch.

MACHINISTS

Retirees meet 10 a.m. Wednesday,
March 2, at 3645 SE 32ndAve., Port-
land.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, March 14, in the
Northwest Oregon Labor Council

board room, at 1125 SE Madison,
Portland.

OREGONAFSCME
Retirees meet 10 a.m. Tuesday,

March 15, at the AFSCME office,
6025 E Burnside, Portland. Call
Michael Arken for information at 1-
800-521-5954 ext. 226.

TRANSIT 757
Retireesmeet 9:30 a.m.Wednesday,

March 2, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UNITEDASSOCIATION 290
Rusty Pipes meet 2 p.m. Thursday,

March 3, at UA 290Hall, Springfield.
Salem retirees meet 12 noon,

Wednesday, March 9, at Almost
Home Restaurant, 3310 Market St.,
NE, Salem.
Retirees meet 10 a.m. Thursday,

March 17, at 20210 SW Teton Ave.,
Tualatin.

Retiree Meeting Notices

Workers’ Rights
panel to hear about
postal service crisis

The Portland-area Workers’ Rights
Board, a project of Jobs with Justice,
will hear testimony from U.S. Postal
Service customers, mailers, letter carri-
ers, clerks, and industry experts about
customer service, closures, financial
woes, working conditions and ideas for
positive change, Monday, Feb. 21 at 6
p.m. at Augustana Lutheran Church,
2710 NE 14thAvenue, at Knott St.

A panel of elected officials, a minis-
ter, academic, small business and a pub-
lic interest research group will listen to
the testimony and make recommenda-
tions to the public, postal management
and Congress.

For more info, call 503-752-5112.
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Hoffmann retires
from Laborers

Bill Hoffmann, a 32-year member of
Laborers Local 296, retired Jan. 1.
Hoffmannworked in the trade for 16
years, starting as a hod carrier. Local
296 hired him as a business agent in
1994, and in 1997 he became an
organizer. He took a job with the
international in 2001, working at the
Laborers Northwest Regional
OrganizingCoalition. Hoffmann, 57,
was active in his union and his com-
munity, which included a run for the
Reynolds School Board. He says he
has no ambitions to run for public
office for now. “I justwant to golf and
fish,” he told the Labor Press. His
greatest disappointment, he said, was
not seeing organized labor get back
together under one big tent before he
retired. “We need to all be working
together,” he said.

Amalgamated Transit Union Local
757 is continuing its informational
picketing prior to TriMet Board meet-
ings.

The next gathering is Wednesday,
Feb. 23, from 8 to 9 a.m. at the Port-
land Building, 1120 SW5thAve., Port-
land. Following the action, the union is
asking everyone to attend the Board
meeting.

“I encourage you sign up to address
the Board. Let your opinions be heard,”

said Local 757 President Jonathan
Hunt. “The Board needs to know their
lack of action is affecting real live peo-
ple.”

The sides met with a state mediator
Jan. 28 and Feb. 2, with little progress
made. They have been engaged in a la-
bor dispute since the old contract ex-
pired Nov. 30, 2009. State law prohibits
transit workers from striking and re-
quires that all contract disputes be set-
tled by binding arbitration.

ATU has filed two unfair labor prac-
tice (ULP) complaints. One alleges that
TriMet changed its bargaining position
when petitioning for arbitration in July
2010. The other is for unilaterally
changing health insurance costs, a
move the union says was in retaliation
for filing the first ULP.

The ULPs aren’t sheduled to be
heard until May.

The union has asked Gov. John
Kitzhaber to intervene.

By JAMES PARKS
Two high-profile union mem-

bers were in the spotlight this
month.

On Super Bowl Sunday,
Green Bay quarterback Aaron
Rodgers, the Packers’ team rep
for the NFL Players Association
(NFLPA), took home the Super
BowlMVP award. The same day
NewEngland Patriot alternate rep
Tom Brady was named Offensive
Player of theYear for the 2010 season.

It is rare for two such high-profile
players to serve as team reps, but both
Rodgers and Brady are strong support-
ers of the union. When he was intro-
duced as the Packers’new team rep last
October, Rodgers made it clear that the
union is important to him and his team-

mates. He spoke out
about how the prospect
of a lockout in the 2011
season would hurt the
community as well as
the players.

“I think that’s one
thing we’re trying to re-
member through this
whole thing that’s com-
ing down here ... This

lockout is bigger than just the players.
It’s bigger than the players vs. the own-
ers. This is a deal that affects more than
just 53 of us [the Packers’players].”

Team owners opted out of the col-
lective bargaining agreement with the
NFLPA two years before it was due to
expire, saying it isn’t working for them.
But they refuse to provide audited fi-

nancial information to explain what is
wrong in a business that generated $9
billion in 2009, during the worst eco-
nomic crisis since theGreat Depression.

On top of that $9 billion and what-
ever they made in this football season,
the owners will rake in another $4 bil-
lion next season even if there are no
games because CBS and the other net-
works that air NFL games have agreed
to pay that amount to the NFL even if
there is a lockout. In other words, be-
cause of CBS and the other networks,
the owners have lockout insurance.

This Super Bowl also had another
strong union tie. Both Green Bay and
Pittsburgh are blue-collar manufactur-
ing cities with rich union histories and
wheremanufacturing is still a major in-
dustry.

Union rep Rodgers is Super Bowl MVP

AARON RODGERS

Transit Union plans more rallies at TriMet Board

Time to register
for MDA Labor
Bowl March 13

The 22ndAnnual Labor Bowl Chal-
lenge to benefit the Muscular Dystro-
phy Association (MDA) will be held
Sunday, March 13, at Hollywood
Bowl, 4030 NE Halsey St., Portland.

Thirty lanes have been reserved. To
date, 14 teams from five union locals
have registered to bowl. This year’s
goal is to have 18 unions represented at
the event.

Money is raised by pledges and a
silent auction. Since its inception, Port-
land-area labor unions have collected
$311,828.75 for MDA.Money goes to
buy wheelchairs and braces for chil-
dren, as well as research and summer
camps.

Registration starts at noon, with
bowling under way at 1 p.m.

For more information, call Jim
Cook, president of Letter Carriers
Branch 82, at 503-493-5903. To donate
items to the auction, call Debbie Bur-
bank at 971-404-5384.

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland
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Free classified ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) •

BARGAIN COUNTER
FR

EE

Ads MUST include area code or they will not be published

Occupational safety and  
health solutions for

Construction   
General industry  
Healthcare 
Manufacturing  
Public agencies 

The GOSH Conference is a joint effort of the ASSE
Columbia-Willamette Chapter and Oregon OSHA.

Oregon Governor’s 
Occupational Safety  
&Health Conference

Register now! www.oregongosh.com

NEW!
Columbia 

Forklift 
Challenge

March 7-10, 2011
Portland, Oregon 

Imagine a job where a worker’s shiftis 14 hours long, seven days aweek.
No sick leave, no health care, vacation
orworkers’compensation.Oh, I forgot
to mention:You also have to pay your
employer as much as $580 a week for
the privilege ofworking for their com-
pany.Of course,we all know such em-
ployment relations could never happen
inAmerica. Right?!

These are the working conditions
more than 400 Portland cab drivers
experience every day. They are forced
to pay the company up to $580 aweek
for dispatch and advertising, whether
the driver works or not.Want to go on
vacation? Pay the taxi company the
$1,160 dispatch fee during your two-
week vacationwhile your taxi cab sits
idle. On a good month, a cab driver
earns about $4,000 plus tips — after
paying the taxi company $2,320 and
setting aside a little tip to their dis-
patcher for sending fares their way.

On a bad month, cabbies pay the
same fees and lose money. This is a
system designed to make profits for
the company while the cabby shoul-
ders all the risk — paying company
fees and maintenance and gas on the
cabsmost of them are required to own.

Taxi companies get away with this
form of indentured servitude because
they classify cab drivers as independ-
ent contractors. But cabbies work for
one company and the company has di-

rection and control of the cabbies’
work activities. Recently, the Oregon
Employment Department audited taxi
companies and ruled that cabbies do
not meet federal criteria for independ-
ent contractor status and are therefore
entitled to Oregon unemployment in-
surance benefits. Translation: the taxi
companies nowhave to pay the unem-
ployment tax like any other employer.

At this point many of you arewon-
dering why the cabbies don’t rise up
and fight the taxi companies. Fear is
themain reason; many cabbies are re-
cent immigrants from Eastern Africa
trying to learn English, make a living
and settle in to their new home. Those
individuals who do speak out often
find themselves without a job. It’s no
surprise that when the taxi companies
circulated a petition to support Ore-
gon Senate Bill 257 to exempt cabbies
from unemployment insurance, the
cabbies signed it. This same tactic was
used decades ago to exempt cabbies
fromOregonworkers’compensation.

I would be unfair if I didn’t men-
tion that Radio Cab is different. It is a
co-op: the drivers own the company,
they determine the fees (currently
$200 versus $580 aweek), they deter-
mine how the company operates,
what benefits are provided, etc. Most
cabbies want to work for Radio Cab
but can’t because their fleet is limited
and preference is given to veterans.

Recently, I met with Communica-
tion Workers of America Local 7901
President Madelyn Elder and a group
of courageous cabbies who are fight-
ing for their rights. Based upon a co-
opmodel, they have developed a busi-
ness plan and found financial backing
to start a new cab company in Port-
land—Union Cab.

The fate of Union Cab is now in
the hands of the City of Portland,
which will make a final decision
whether or not they can operate in
Portland, and howmany cabs they can
operate.

At this point, the CWAcabbies are
forced to stay in the shadows, still
fearful of company reprisals, remain-
ing silent on legislation that would
eliminate their benefits. Instead, we
will be standingwith CWA fighting to
ensure they are treated with dignity
and respect and ensure that no one
rolls back their unemployment insur-
ance benefits in Salem.

Who is on your side, Portland cab-
bies? CWA7901. By choosing to sup-
port co-op cab companies and, once
they’re formed, Union Cab, you can
be too.

Tom Chamberlain is president of
the Oregon AFL-CIO.

Who’s On Our Side?
By Tom Chamberlain

AUTOMOTIVE
’31 BUICK 4 door, 4 cyl engine, automatic
transmission, disc brakes, looks original,
runs good, $15,000. 503-655 6728
’72 CHEV 3/4, 2wd, LWB, 350-V8, AT/
PS/PB/AC, custom camper/Cheyenne,
straight, runs great, $3,700.503-568-6159
LEERCANOPY, black, fits ’04 Dodge long
box, dome/brake lights, sliders front/sides.
503-761-1133

HOUSING
LINCOLN CITY vacation rental, 3 bdrm, 2
bath, $95/night, sleeps 8, wi-fi, 2 blocks to
beach, 4 blocks to casino. 503-804-7976
ROCKAWAY BEACH vacation rental, 3
bed, 2 bath, sleeps 10, 4 blocks to
beach/shops. 503-754-6101 or 236-7004

GOLF ANYONE? Bandon, OR vacation
rental, 3 bedroom 2 bath, 2 blocks to
beach $150/night 541-391-9918.
ROCKAWAY ocean front, 503-777-5076,
right on the beach, only sand and surf, 5
bdrms, 2 bath, call for winter special
WHAT WOULD YOU DO if you won a
home? contest runs until March 31, go to
winhomeforalaugh.com. 206-497-5216
LEASE HOUSE, 4 bed, 2 bath, yard,
garage, pets okay, Reed College area, de-
posits, $1,950/month. 503-502-1266

SPORTING GOODS
’03 WINNEBAGO ADVENTURER, 33’,
30K, dr. door, 2 slides, ex cond, $70,000.
503 285-8691
28’CITATIONTRAVEL park trailer, $2,500
OBO. 503 786-7742
2-28 HP ELECTRIC start Evinrudes, 16’
boat and trailer, $2,000. 503 245-2026

MISCELLANEOUS
2 SPACES, underground vaults/double
marker at Evergreen Memorial Gardens,
Vancouver, $3,700 obo. 360-901-6089
ELECTRICMOTOR, 5hr, new single, pHs,
3400 RPM, $400. 503-643-6897 (Dale)
CRAFTSMAN AC arc welder, 40 to 230

amps, used for hobbies, helmet/extras,
works great, $150 obo. 360-256-0391

WANTED
MOTORCYCLES — dirt, street, mopeds,
quads, parts, cash paid, will pick up. 503-
880-8183
JUNK CARS, removal of unwanted cars
and pickups. 503-314-8600
COLLECTORPAYS cash for older toys, oil
paintings, art pottery, taxco silver and
unique items. 503-703-5952
OLDWOODWORKING tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009
SILVER COINS, US and Canadian, union
brother collector pays top money for all
small amounts. 503-806-6287
1949 or 1950 MERCURY and 1950 thru
1953 Ford engine, trans, running gear or
parts. 503 852-6791

FOR THE HOME
SS DOUBLE SINK, faucet, baskets, 8"
deep sink, good condition, $75 firm. 503-
558-1844
36”KITCHENAID, 6-burner ceramic cook-
top, Maytag dishwasher, 30” Whirlpool
builtin oven, white, $150 all. 360-263-4960
UNIQUE COMBO of storm/security win-
dow for a 17”h x 34”w basement window
casing, $65 OBO. 503 -753-1714

• Investment Consulting/Monitoring for Union Pension Plans only.
• Many years of experience actually managing Pension Fund money.
• Serving Union Pension Plans for 48 years as either Administrator,
Attorney, Investment Manager or Investment Consultant.

TERRY G. HANNON
PRESIDENT

503-227-2895
E-Mail: solidarity2@earthlink.net

Mon-Fri 9:30-7:30 Sat 9:30-5:30 Sun 12-6

ʻAmerican Madeʼ
in the Northwest
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ByDONMcINTOSH
Associate Editor

BEND — Oregon’s biggest private
sector union organizing victory in
decades came through this month at St.
Charles Medical Center in Bend, and it
was a close one. In a Jan. 5 election, sup-
port workers at the hospital voted 255 to
251 to join Service Employees Interna-
tional Union (SEIU) Local 49, but that
didn’t include 34 uncounted ballots cast
by workers whose eligibility to join the
unionwas in dispute.After the two sides
reached agreement on the challenges,
the National Labor Relations Board
counted 22 of those ballots Feb. 2, and
the final tally was 267 to 261.

Several other unions have cam-
paigned at the hospital over the years.
But the tide seemed to turn in the last
year or so after changes inmanagement
practice.

Ken Daniels, who works at St.
Charles sterilizing hospital equipment,
was the worker who made the first

phone call to Local 49. Daniels spent
many years at a local sawmill as amem-
ber of theWoodworkers Union, but the
mill closed, and eventually he took a job
at the hospital. Daniels said things were
different when he began at St. Charles
20 years ago: A nun, Sister Catherine
Hellmann, was CEO of the Catholic-
owned hospital, until 2000.

“Sister Catherine looked after the lit-
tle people,”Daniels said. “After she left,
things deteriorated.”

In two of the last three years, workers
got no raises even as uppermanagers got
bonuses. A dozen housekeeping jobs
were outsourced.

“People were afraid to speak up,”
Daniels said. “Some housekeepers com-
plained, and management told them if
they didn’t like it, they had a two-inch-
high stack of job applications.”

After Daniels called Local 49, the
union assigned organizers and helped
turn out community support as workers
organized themselves and got a cam-

paign rolling.
JoanneKennedy, inpatient pharmacy

technician with 30 years at St. Charles,
said job security concerns were a pri-
mary factor motivating support for the

union.
“We’re the only hospital in the area,

so if you’re in a medical career and you
don’t work here, you have to leave the
area,”Kennedy said.Andwith no griev-

ance procedure, and conditionsworsen-
ing in many departments — pay cuts,
dozens of layoffs, shortstaffing, work-
load increases — Kennedy said union-
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January 2011
A list of Oregon and SouthwestWashingtonworkplaces deciding
whether to be union-represented – as reported by the National
Labor Relations Board and the Oregon Employment Relations Board.

Votinginunionelections
Date Workplace (Location) Union Yes No

1/5 St. Charles Medical Center (Bend) SEIU Local 49 267 261

1/6 First Student school bus drivers (Grants Pass) Teamsters 962 53 53

1/11 Portland Housing Bureau (Portland) Oregon AFSCME 23 10

1/19 SI Funeral Services vault division (Clackamas) Teamsters Local 206 3 0

AFSCME
1/28 Port of Portland airport police (Portland) PoPPEA (incumbent) No Union

33 22 0

Unionizingbymajoritysign-up
Date Workplace (Location) Union Number of workers in unit

1/14 Philomath Rural Fire District (Philomath) Garrettson Goldberg FenrichMakler 5
1/27 City of Joseph (Joseph) Laborers Local 121 6
1/24 Tri-City Water & Sanitary Authority (Myrtle Creek) IBEW Local 659 6

Requestingaunionelection
Workplace (Location) Union Number of workers in unit

West Valley Fire District (Willamina) Employees ofWVFD 7
Pioneer Memorial Hospital RNs (Prineville) Oregon Nurses Association 38
Waste Management (Newberg) Teamsters Local 324 25
Valley Medical College (Salem) Teamsters Local 324 21
Morris Glass & Construction glaziers (Astoria) IUPAT District Council 5 5
AMR EMTs and paramedics (Grants Pass) AmalgamatedTransit Union Local 757 51

LEGEND
: workers will be union-represented : workers will be on their own

: unionizedworkers votewhether to go non-union

Local Motion

DECERT

DECERT

DECERT

SEIU #49 scores Oregon’s biggest private-sector win in decades

Turn to Page 8)
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no one would be available….
History is a great teacher.…By rais-

ing the living standards of millions, la-
bor miraculously created a market for
its industry and lifted the whole nation
to undreamed of levels of production.
Those who today attack labor forget
these simple truths, but history remem-
bers them.…

Negroes in the United States read
this history of labor and find that it mir-
rors their own experience.We are con-
fronted by powerful forces telling us to
rely on the goodwill and understanding
of those who profit by exploiting us.
They deplore our discontent, they re-
sent our will to organize so that wemay

guarantee that humanity will prevail
and equality will be exacted. They are
shocked that action organizations, sit-
ins, civil disobedience, and protests are
becoming our everyday tools, just as
strikes, demonstrations, and union or-
ganization became yours to ensure that
bargaining power genuinely existed on
both sides of the table.We want to rely
on the goodwill of those who would
oppose us. Indeed, we have brought
forward the method of nonviolence to
give an example of unilateral goodwill
in an effort to evoke it in those who
have not yet felt it in their hearts. But
we know that if we are not simultane-
ously organizing our strength, we will
have no means to move forward. If we
do not advance, the crushing burden of

centuries of neglect and economic dep-
rivation will destroy our will, our spir-
its, and our hopes. In this way, labor’s
historic tradition of moving forward to
create vital people as consumers and
citizens has become our own tradition,
and for the same reasons.

Unity of purpose [between the labor
movement and the Negro civil rights
movement] is not an historical coinci-
dence. Negroes are almost entirely a
working people. There are pitifully few
Negro millionaires and few Negro em-
ployers. Our needs are identical with
labor’s needs: decent wages, fair work-
ing conditions, livable housing, old-age
security, health and welfare measures,
conditions in which families can grow,
have education for their children, and

respect in the community. …
Labor today faces a grave crisis,

perhaps the most calamitous since it
began its march from the shadows of
want and insecurity. In the next 10 to
20 years, automation will grind jobs
into dust as it grinds out unbelievable
volumes of production. This period is
made to order for those who seek to
drive labor into impotency by viciously
attacking it at every point of weakness.
Hardcore unemployment is now an
ugly and unavoidable fact of life. …

To find a great design to solve a
great problem, labor will have to inter-
vene in the political life of the nation to
chart a course which distributes the
abundance to all instead of concentrat-
ing it among a few.”
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Where Every Wednesday
is Labor Day!

Show your union card for happy hour
prices anytime on well drinks,

draft beer and house wine

1101 E. Burnside, Portland 503-233-1743 www.theguildpub.com

Open daily from
11:30 am until midnight

...Dr. King: History is a great teacher

izing made sense as a vehicle to put
workers back in the hospital’s business
plan.

The campaign was clandestine at
first, but came out into the open when
pro-union workers began gathering sig-
natures on a petition calling for the hos-
pital to recognize the union. Over 65
percent signed, but the hospital declined
to voluntarily recognize the union, so the
union filed for an election.

That’s when an anti-union campaign
kicked into high gear. Managers held
anti-union meetings on work time, had
one-on-one conversationswithworkers,
and mailed letters to workers’ homes.

Workers were told they were not al-
lowed to talk about the union on work
time, but the rule was only enforced
against union supporters.

Some union supporters wavered, but
others showed courage by signing a
public “Vote yes!” petition. In the end a
bare majority came out in favor. Now
pro-union workers hope to win over
those who voted “no,” even as some
anti-union workers are rumored to be
planning a decertification drive.
[Legally, workers could vote again in a
year whether to keep the union.]

The last time a private sector union
election was held for a unit of such size
in Oregon was a 1995-1996 campaign

by United Steelworkers among 1,700
workers at Precision Cast Parts in Port-
land. But that campaign fell victim to an
employer anti-union campaign that in-
cluded numerous violations of federal
labor law.

At St. Charles, the next step is nego-
tiating a first-ever union contract for the
69 support and maintenance classifica-
tions that make up the bargaining unit.
By law, the hospital must bargain in
good faith with the union. Local 49 has
sent out a bargaining survey, and work-
ers are nominating members of the
union bargaining team. No bargaining
sessions had been scheduled as of press
time.

(From Page 7)

(From Page 1)

...SEIU organizes St. Charles Medical
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