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Hundreds rally in Salem
for jobs and solidarity

Leroy Marney of Laborers Local 121 passes his hard hat at a “jobs rally” in Salem March 7 to collect money for
entrenched public employees inWisconsin who are fighting to save their collective bargaining rights.An estimated 750
union members, unemployed workers, and supporters of workers’ rights rallied at the front steps of the state Capitol
for jobs and to show solidaritywithworkers inWisconsin and elsewhere in theMidwest. In about fiveminutes, $2,038.47
was raised.

SALEM — Oregon Gov. John
Kitzhaber reaffirmed his commitment
to workers’ rights and family-wage job
creation at a March 7 “Jobs Rally”
sponsored by the OregonAFL-CIO.

“I want to start by making some-
thing perfectly clear: The state of Ore-
gon will not go down the roadWiscon-
sin has chosen,” Kitzhaber told a
crowd of about 750 on the Capitol
steps. “You have a governor who be-
lieves in the right of working people to
organize and form a union.You have a
governor who believes in the union
movement and believes in collective
bargaining.”

Union members from more than
two dozen locals, unemployed work-
ers, and supporters of workers’ rights,
including various small business own-
ers, took part in the noon rally calling
for more jobs for Oregonians and to
show solidarity with entrenched public
employees inWisconsin and elsewhere
in theMidwest, where Republican law-
makers are trying to strip them of their
collective bargaining rights. At one
point during the rally, hats were passed
to take a collection for the Wisconsin

workers’ struggle. In about five min-
utes, $2,038.47 was raised.

SeanMcGarvey, secretary-treasurer
of the national AFL-CIO’s Building
and Construction Trades Department,
said organized labor refuses to roll back
on such a fundamental right such as
collective bargaining.

“Our brothers and sisters don’t ask
for any more or any less than what’s
provided to every other entity that does
business with the state, the city, the
county, the town; and that’s a docu-
ment that spells out what’s expected
and what’s given in exchange of the
work that’s provided — and that’s a
collective bargaining agreement,” he
said.

“We’re also here about jobs, both in
the private and public sectors,” said
Tom Chamberlain, president of the
OregonAFL-CIO.

Chamberlain said good middle-
class jobs are needed in the private sec-
tor to fuel the economy, and goodmid-
dle-class jobs are vital in the public
sector in order to teach children, pro-
tect citizens from harm, and to take
care of the less fortunate.

“That’s what this is about — good,
middle-class jobs that benefit both the
private and public sectors. We need
both,” he said.

Kitzhaber said he is working with
both labor and business “to bring more
industrial land into production and
make sure the industrial land that we
have is used to produce good, long-
term, family wage jobs.”

He also outlined the need to funda-
mentally change Oregon’s health care
delivery system to improve public
health; improve the quality of care; and
reduce the cost of care. To address
those concerns, he said he will propose
legislation to transform health care de-
livery through integration of services;
incentives for prevention; and commu-
nity-based management of chronic
conditions.

“Health care can no longer be al-
lowed to grow at double digit rates. If it
does, it will continue to rob resources
from workers wages, from school
funding, and from our common social

(Turn to Page 5)

Wisconsin governor’s union-busting tactics ignite
national backlash; polling supports bargaining rights

The Wisconsin uprising continued
into its fifth week as this issue went to
press March 15. It began Feb. 11 when
Wisconsin’s new Republican governor,
Scott Walker, proposed a law to strip
175,000Wisconsin public employees of
virtually all meaningful collective bar-
gaining rights, force them to pay more
for health care and pensions, and hold
annual elections in unionworkplaces to
see if workers want to go nonunion.

As detailed in the March 4 issue of
the Labor Press (available online at
www.nwlaborpress.org), the reaction
was spectacular: teacher sick-outs
briefly shut school districts acrossWis-
consin; 14 state senate Democrats fled
to Illinois to deny the Republican ma-
jority the quorum they needed to take
action on the bill; thousands of union

supportersmaintained aweeks-long 24-
hour-vigil inside the state Capitol build-
ing inMadison; and protests outside the
Capitol grew day by day, topping
70,000 Feb. 26.

Within two weeks, protests had
spread to 66 cities and every state capi-
tol in the nation. It wasn’t the specifics
of Walker’s bill that inspired such
broadly shared and deeply felt solidar-
ity. It was the example of the Wiscon-
sin community that rose up to oppose
it. Their fightback returned collective
bargaining to the collective conscious-
ness for the first time in years.

By the end of February, 73 percent
of Americans in a nationwide NBC
News/Wall Street Journal poll said
they’d seen, read, or heard news cover-
age about the protests; 77 percent said

public employees should have the same
collective-bargaining rights as private
sector workers; and 62 percent said it’s
unacceptable to eliminate employees’
collective-bargaining rights as way to
deal with state budget deficits, while
just 33 percent said it’s acceptable. A
separate NYT/CBS poll released a day
later found the same thing: Americans
oppose weakening public employee
bargaining rights by a margin of nearly
two to one (60 percent to 33 percent.)

ButWalker has yet to back down.
His appointee in the state Depart-

ment of Administration ordered the
Capitol building closed to end the 24-
hour-a-day occupation by protesters,
and threatened to begin arresting them
Feb. 26. But Capitol police gave them
until Feb. 27 to leave. Local priests,min-

isters and rabbis joined them, prepared
to be arrested, but no arrests weremade,
and protesters remained. Starting Feb.
28, Capitol police locked down the
building, preventing newprotesters from
entering.AFSCME Council 24 went to
courtMarch 1 to stop the limits on pub-
lic access to the state Capitol. OnMarch
3, a Dane County Circuit Court judge
ordered the Wisconsin Capitol cleared
of protesters that evening and following
evenings, but also ordered that theCapi-
tol be open to the public during normal
business hours.

If ever-growing protest demonstra-
tions marked the uprising’s first stage,
the second stage began March 2 when
the Wisconsin Democratic Party an-
nounced a plan to recall Republican

(Turn to Page 10)
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Plumbers and Fitters Local 290 has
opened its training center to students
from the Tigard-Tualatin School Dis-
trict.

Under the tutelage of apprenticeship
instructor Dave Hiebert and appren-
tices Ben Caswell and Darrel
Lawrence, 11 students from Tualatin
and Tigard high school spend an hour
every other day learning to weld, braze,
solder — and experience first-hand
how important math is to the trade.

“Most of these kids have never ap-
plied math to work,” said Local 290
Business Manager John Endicott.
“Once they did, they connected the im-
portance of math.”

Just to apply to the apprenticeship
program requires one year of high
school algebra. To get in, however, will
likely take much more than that.

“If you decide to go this route,
you’ll be competing with others who
have lots of math,” Hiebert told the stu-
dents. “Math is a very important part of
this trade.”

The students, a mix of sophomores,
juniors, and seniors taking industrial
arts and technology and career educa-
tion classes, paid close attention to their
instructors the entire class.

“The students are very attentive;
there is no screwing around,” said UA
Director of Training Mike Pollock.
“They’re asking a lot of good ques-
tions. Several students say they are very
interested in the trade.”

“I’m really pleased with what took
place today (brazing),” Hiebert added.

“I’m told this is all they talk about with
their friends at school.”

Endicott told the Labor Press he
wants to expand the program. “This is
not a one-time thing.We’re gearing up
to do it right,” he said.

Pollock said discussions are under
way to extend the class through spring
term and to expand it next year to two
classes every other day with 20 stu-
dents in each class.

Initially, the training center was go-
ing to foot the entire bill, including
safety equipment and bus transporta-

tion to and from school. The Plumbing
Mechanical Contractors Association
then offered to assist with the purchase
of safety gear, if needed. Students get
to keep welding jackets, welding
hoods, safety glasses, and gloves.

Pollock said none of that was nec-
essary, however, because after learning
about the class, the Oregon Bureau of
Labor and Industries steered the train-
ing center to a $10,000 federal grant
that covered the cost of transportation,
safety gear, and instructors’ pay.

(Editor’s Note: Four years ago, Lo-

cal 290wrote letters to the superintend-
ents of theTigard-Tualatin,Wilsonville,
and Sherwood school districts offering
free use of their training center. Getting
no response, the union followed upwith
letters to school board members in
those districts. Still nothing.

Upset but staying positive, union
and training officials continued pro-
moting their facility to whomever
would listen.

Business Manager John Endicott
said he told the story every time he
talked to a politician.

Then, earlier this year, Training Di-
rector Mike Pollock said a parent of a
Tigard-Tualatin School District student
approached him randomly for ideas on
how to get students exposed to shop
classes, since they weren’t being of-
fered at school. Pollock told theman of
the training center’s plight with the
school district and how its invitations
to use the facility went unanswered. A
short while after that conversation, the
Tigard-Tualatin School District called
Endicott asking about bringing stu-
dents to the training center.)

High school students get lessons in pipe trades at UA training center
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UAapprenticeship instructorDaveHiebert showsTigardHigh School senior
Alex Hawk the art of brazing a copper pipe joint.

Mon-Fri 9:30-7:30 Sat 9:30-5:30 Sun 12-6

‘American Made’
in the Northwest

UA Local 290 apprentice Ben Caswell shows students fromTigard and Tualatin high schools how to braze. Looking
on is Local 290 Business Manager John Endicott.
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SALEM — One third of the way
through this year’s five-month Oregon
legislative session, several bills backed
by organized labor are progressing
through the legislative process. Others
are still at the starting line.

To become law, bills must be ap-
proved by both the House and Senate
and be signed by the governor. That’s a
little harder to do this year, because the
Oregon House is divided 30-30 along
party lines. But it doesn’t mean organ-
ized laborwon’t keep trying. Theway it
works, a bill is referred to a committee,
and the committee must hold a hearing
and vote to approve it before the bill can
be voted on by the full House or Sen-
ate. So hearings and committee passage
are milestones on the way to a bill be-
coming law.

Bills that could help people get back
to work are labor’s big focus this year.

• House Bill 2700 would let devel-
opers of gas, water, and electric trans-
mission lines get a conditional permit
before obtaining permission from
landowners. The bill is backed by the
Oregon State Building and Construc-
tion Trades Council and the Oregon
AFL-CIO and opposed by environmen-
tal groups. On March 2, it passed the

House 40-18 with the support of most
Republicans and about half theDemoc-
rats. It’s now being taken up by the Sen-
ate Business, Transportation and Eco-
nomicDevelopment Committee headed
by Lee Beyer (D-Salem).

•HouseBill 2960would finance en-
ergy-efficiency projects at public
schools across the state, which would
create jobs in the construction industry
and save school districts money on the
future utility bills. It’s backed by a coali-
tion of business, environmental, labor,
school, and other groups.A hearingwas
held Feb. 21.

•House Bill 3349, a “BuyAmerica”
bill introduced by Rep. Mike Schaufler
(D-HappyValley), got a hearingMarch
11. The bill would prohibit government
agencies from awarding public works
contracts unless the iron, steel, wood
products and manufactured goods used
are produced within the United States.
“It’s about putting Oregonians to work
with Oregonians’ tax dollars,” says Iron
Workers Local 29 Business Manager
Kevin Jensen, who testified at the hear-
ing.Why should constructionmaterials
be imported from China on public
works projects, Jensen asks, when
union-represented firms like Fought &

Co., Oregon Ironworks, andGTMetal-
fab are making them in Oregon?Asso-
ciated General Contractors opposes the
measure.

•House Bill 2352,which would re-
quire cities and counties that reduce
prime industrial land to replace it with
equivalent land, had a hearing Feb. 23.
And Senate Bill 766, which had a hear-
ingMarch 10, would ensure that indus-
trial land is available and can move
from the planning stages to breaking
ground quickly.

Some union-backed bills have not
yet had a hearing in theHouse Business
and Labor Committee, which is co-
chaired by Schaufler and Bill Ken-
nemer (R-Oregon City):

• House Bill 2355 would create a
short-term disability insurance program
to pay up to a year of benefits at 55 per-
cent of an employee’s wage.

•House Bill 2966would ensure that
public contracts for services are not
awarded to companieswhowill perform
the work outside of the United States.

• House Bill 2586 would require
companies that benefit from Enterprise
Zone property tax exemptions to pay
prevailing wage on construction proj-
ects in the zones.

Oregon Legislature one third of the way through

LEGISLATIVELEGISLATIVE UPDATEUPDATE
Actions nationwide defend

workers and theAmerican Dream
By JAMES PARKS
NationalAFL-CIO

Last weekend, more than 100,000 people jammed into the square sur-
rounding theWisconsin state Capitol for an all-day series of rallies that sent
a message to Republican legislators and Gov. ScottWalker that the assault
on working people will not stand and their struggle is far from over.

Meanwhile, several organizations joined together to hold rallies nation-
wide March 15 (after this issue went to press) as part of the “Defend the
American Dream” event to defend public services and the workers that de-
liver them. One such event was held in downtown Portland at Terry Schrunk
Plaza sponsored by the OregonAFL-CIO, Northwest Oregon Labor Coun-
cil and Jobs with Justice.

InMadison,Wisconsin,AFL-CIO Secretary-Treasurer Liz Shuler joined
the crowd, which gave a heroes’welcome to the 14 Democratic state Sen-
ate members who left the state to prevent the body from considering
Walker’s proposal to cut off public employees’ bargaining rights. The leg-
islators then rigged a vote to pass the bill in the middle of the night.

Saturday, March 12, was the 27th straight day of protests in Madison.
Another highlight of the rally was a “tractorcade” byWisconsin farmers to
support state workers and protest Walker’s budget, which will hurt rural
communities. During that rally, farmer Tony Schultz made a passionate
statement of support for public employees.

“Public workers are our friends, neighbors and family members, and we
stand in solidarity with them,” he said. “We’re all in this together.We all go
up together or we all go down together.”

Upcoming rallies in the Pacific Northwest

• An International Solidarity rally is slated Saturday, April 2, at
PeaceArch Park in Blaine,Washington. The rally will bring together
unionists, students, and activists fromCanada,Washington, and Ore-
gon to extend hands across the border in solidarity with all workers.
The event is co-sponsored by the British Columbia Federation of
Labour; the Washington State Labor Council, AFL-CIO; and the
OregonAFL-CIO. The OregonAFL-CIO will charter buses to take
participants to the rally and back. Cost is $30 and breakfast and lunch
will be provided. Contact Chris Hewitt at chris@aflcio.org or 503-
287-3114 to book a spot on the bus.

• “Keep Dr. King’s DreamAlive” rally Monday, April 4, starting
at 5:30 p.m. in a Portland location that had not been determined at
press time. Carl Wolfson, comedian and talk show host will emcee
the event.

• “Portland Rising” rally and march for jobs will take place Sat-
urday,April 16, at noon at Pioneer Courthouse Square.

Union leaders vow that as long as attacks on workers continue,
so will actions in solidarity with workers across the country.
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OLYMPIA — If working people
have a voice in the Washington Legis-
lature, it’s in no small part through the
Washington State Labor Council,AFL-
CIO. WSLC coordinates labor union
lobbying efforts in Olympia, and tracks
dozens of bills that could help or harm
union members and working people.

So far this year, WSLC has had
some successes pushing bills toward
passage, and has helped kill a number
of objectionable bills, but also has seen
a number of proposals that it backed
die for lack of support. Bills were de-
clared “dead” if they failed to pass at
least one committee by Feb. 25, or to
pass in either the House or the Senate
byMarch 7. However,WSLC publica-
tions director David Groves cautions
that every “death” is relative in
Olympia, since bills necessary to im-
plement the budget can be passed until
the final day.

Democrats in Washington control
the governor’s office, the state House
55 to 43, and the state Senate 27 to 22.

One top priority for WSLC is de-
fending the state’s workers’compensa-
tion system — yet again — from “re-
forms” that would deprive injured
workers of benefits. Four months after
voters rejected a ballot measure that
would have privatized the state’s pub-
licly-run workers’ compensation sys-
tem,WSLC is contending with Senate
Bill 5566,which would allow employ-
ers to settle workers’ compensation
claims with lump-sum buyouts of in-
jured workers. The buyouts would
amount to benefit cuts,WSLC says, be-
cause disabled workers — desperate
for having lost their income — would
settle for less in the short-term than
they’d be entitled to in the long term.
The bill passed the Senate March 5 by
34-15 (with the support of all state sen-
ators representing SouthwestWashing-
ton) and now is in the House.

House Bill 2002, on the other hand,
would allow the workers’comp system
to provide wage subsidies for light duty
or transitional work, to help injured
workers return to work. WSLC sup-
ports it. It passed the House 54-43 and
now is in the Senate Labor Committee.

Several other WSLC-backed bills

are still in the running:
• House Bill 1832 would give em-

ployees of airport service contractors
— such as cafeteria workers — some
security: If their employer loses a con-
tract, workers are assumed to continue
their jobs at the same wages and bene-
fits with the new contractor. It passed
the House 52-44, and now awaits ac-
tion by Senate Labor, Commerce and
Consumer Protection Committee.

• House Bill 1701 and Senate Bill
5599 would increase penalties on con-
struction contractors that misclassify
employees as “independent contrac-
tors.”WSLC and theWashington State
Building Trades Council have cam-
paigned in previous legislative sessions
against this abuse, in which unscrupu-
lous employees undercut competitors
by shirking their responsibility to pay
unemployment and workers’ compen-
sation insurance. The bill passed the
House 54 to 43, and is now in the Sen-
ate Labor committee.

But several proposals deemed wor-
thy by theWSLC diedwhen they failed
to move by the Legislature’s deadlines:

• House Bill 1320, sponsored by
Seattle State Rep. (and Teamsters

leader) Bob Hasegawa, would have
created a state bank, along the lines of a
similar proposal in Oregon, to invest
state government bank accounts in
Washington businesses instead of plac-
ing those deposits in big out-of-state
banks.

• House Bill 1889, also by Hase-
gawa, would have required the state
budget to itemize the estimated impact
of tax breaks.

WSLC also helped bury bills that
would have harmed workers’ interests:

• Several bills would have restricted
collective bargaining rights for Wash-
ington State Ferries workers, cut their
wages and benefits, and privatized parts
of the system.

• Other bills would have banned
state employee collective bargaining;
madeWashington a so-called “right-to-
work” state by banning contracts from
having union-security clauses; or
banned public employee unions from
bargaining over the contracting out of
state services.

•House Bill 1824would have taken
away the right of armored car employ-
ees to have rest and meal breaks.

In Washington Legislature

Bills banning collective bargaining are buried
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WASHINGTON, D.C. (PAI) —
Voting began March 9 on whether
40,000 transportation security officers
(TSOs) — also known as airport
screeners —will approve a union as
their bargaining representative.

The month-long voting gives the
TSOs a choice between AFL-CIO af-
filiateAmerican Federation of Govern-
ment Employees (AFGE), the inde-
pendent National Treasury Employees

Union or “no union.”
It’s one of the biggest U.S. organiz-

ing drives in years.
AFL-CIOOrganizing Director Eliz-

abeth Bunn said the federation, which
issued a statement supporting AFGE’s
drive, “is providing staff, resources and
community support” to its member
union.

AFGE currently has 12,000 trans-
portation security officers as members
even though it lacks collective bargain-
ing rights for all of them. Over the last
decade it has offered employees legal
aid, advocated for better working con-
ditions, and sent shop stewards with the
TSOswhen the workers faced often-ar-
bitrary disciplinary moves from super-
visors.

But until a decision last month by
Transportation Security Administrator
John Pistole, the union lacked even the
right to seek to represent the screeners.
The TSA administrator during the
Bush Administration, which estab-
lished the agency, banned unions.
President Geroge W. Bush and other
top administration officials called
unionization a threat to national secu-
rity.

Pistole’s Feb. 4 ruling said that if a
union wins recognition among the
screeners, it could represent them in
limited areas, such as seniority, bids,
transfers and awards — but not wages
or security issues.

“Collective bargaining rights are a
necessity if TSA is going to evolve into
a high-performanceworkplace,”AFGE
said.

Voting opens on airport
screeners union recognition

infrastructure,” Kitzhaber said.
Several lawmakers broke away

from their business inside the Capitol
to join the rally.

State Rep. Dave Hunt said Oregon
House Democrats recently sent a letter
of solidarity to Democratic lawmakers
in Wisconsin. Reading from the letter,
Hunt said: “Attacking public employ-
ees under the guise of resolving a fiscal
crisis is the cynical kind of politics that
Americans have rejected time and
again. As Oregon has repeatedly
shown, balanced budgets and collective
bargaining can coexist.”

Hunt warned, though, that someRe-
publicans in the Oregon House aren’t
as supportive of collective bargaining
rights.

He said the House Republican
leader (referring to Kevin Cameron of
Salem) recently was asked if he
planned to pursue a ban on collective
bargaining rights during this session of
the Legislature.

“Now what would be the easy an-
swer to that question?” Hunt asked the
crowd.

“NO!” they responded.
“Let me read you what he said: ‘We

don’t think now is the time to push
those buttons,’“ Hunt said. “That is not
a ‘no,’ that is a ‘we wish we could do it
right now, but we’re going to try to do it
next year, next month, two years from
now.”

Hunt stressed the importance of
standing together to protect the gains
the state has made in recent years in ar-
eas of transportation, health care, and
worker freedoms, “and continue focus-
ing on moving Oregon not left or right
— because I know you all have one di-
rection you want to move Oregon, and
that is forward.”

Following the rally, a large contin-
gent of unionmembers went inside the
Capitol to listen to and testify on a
number of important pro-jobs bills, in-
cluding Senate Memorial 1, a resolu-
tion urging Congress to enact and Pres-
ident Obama to sign the Trade Reform,
Accountability, Development and Em-
ployment (TRADE)Act.

The TRADE Act requires a review
of existing trade pacts, including the
NorthAmerican Free TradeAgreement
(NAFTA), the World Trade Organiza-
tion (WTO) and other major pacts. It
spells out what must and must not be
included in future trade pacts, and it
provides for the renegotiation of exist-
ing trade agreements if they don’t meet
those standards.

Art Pena of Roofers Local 49 was among the crowd of 750 people rallying in
SalemMarch 7 for middle-wage jobs and collective bargaining rights.

...Labor
rallies
for jobs

(From Page 1)

February 2010
A list of Oregon and SouthwestWashingtonworkplaces deciding
whether to be union-represented – as reported by the National
Labor Relations Board and the Oregon Employment Relations Board.

Votinginunionelections
Date Workplace (Location) Union Yes No

2/10 PioneerMemorial Hospital (Prineville) ONA 22 5

Requestingaunionelection
Workplace (Location) Union Number of workers in unit

Bowtech hunting bow factory (Eugene) Machinists District LodgeW24 94
Dosha Salon Spa (Portland) CommunicationsWorkers of America Local 7901 155

LEGEND
: workers will be union-represented : workers will be on their own

: unionized workers vote whether to go non-union

Local Motion

DECERT

DECERT

Bargaining opens at
Multnomah County
Contract bargaining began March 2

for 2,800 union workers atMultnomah
County. The current contract between
the county andAmerican Federation of
State, County, andMunicipal Employ-
ees (AFSCME) Local 88 expires June
30.

On March 1, about 120 members
and supporters turned out for a rally
outside the County headquarters build-
ing, to send the message that members
will be standing behind the union bar-
gaining team. Local 88 also has formed
a Member Action Team to keep mem-
bers up-to-date on bargaining.

The current four-year agreement
started out with annual cost-of-living
increases, but two years ago, with the
county facing recession-related budget
trouble, Local 88 stepped up to modify
the contract, andmembers took a wage
freeze to save their co-workers’ jobs.

“It’s time that county executives ac-
knowledge that sacrifice,” union lead-
ers said at the March 1 rally.

LABOR HUMOR
A CEO, a Tea Party member, and a public employee union member are sitting at a

table around a tray with a dozen fresh-baked cookies. The CEO takes 11. Then he turns
to the Tea Party activist and says, “Better keep an eye on that union guy. He wants your
cookie.”
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AUTO MECHANIC 1005
Membersmeet 10 a.m. Saturday,March 19, preceded

by a 9 a.m. shop steward training class. Shop stewards
must attend training class and regularmeeting to be com-
pensated.
Executive Board meetsWednesday, April 13, at 4:30

p.m.
All meetings and elections are held at our UnionHall,

3645 SE 32ndAvenue Portland, Oregon.
PLEASE NOTE: Rochelle Conrad will be available

from 8 a.m. to noon during the regular lodge meeting to
answer any questions you have concerning health, wel-
fare and pension plans.

BOILERMAKERS 500
General membershipmeets 10 a.m. Saturday,April 9,

at 2515 NE Columbia Blvd., Portland.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Membersmeet 7 p.m.Tuesday,April 19, at 12812NE
Marx St., Portland.

CEMENT 555
Members meet 7 p.m. Thursday, April 21, at 12812

NEMarx St., Portland.

CENTRAL OREGON
LABOR COUNCIL

Delegates meet 5:30 p.m. Monday, March 28, at UA
290 Training Center, 2161 Se 1st St., Redmond.

COLUMBIA-PACIFIC
BUILDINGTRADES

Delegates meet 10 a.m. Tuesdays, March 22 and
March 29, in Kirkland Union Manor II, 3535 SE 86th,
Portland.

ELECTRICALWORKERS 48
Bylaws Committee meets 5:30 p.m. Monday, March

21, in the Executive Boardroom.
GeneralMembershipMeetingmeets 6:30pmWednes-

day, March 23, in the Meeting Hall. Doors open at
5:30pm for sandwiches.
Your BusinessManagerMeeting, Saturday,March 26,

in the Meeting Hall. Call Kierstan at 503-889-3662 for
an appointment.
Marine Unit meets 5 p.m. Monday, March 28, in the

Meeting Hall.
Executive Board meets 6:30 p.m.Wednesdays, April

6 andApril 20, in the Executive Boardroom.
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday,April 12, in the Executive Boardroom.
Wasco Unit meets 6 p.m. Wednesday, April 13, at

Northern Wasco County PUD, 2345 River Road, The
Dalles.
Sound and Communication Unit meets 6 p.m.

Wednesday,April 13, in the Meeting Hall
Residential Unit meets 6 p.m.Wednesday,April 13, in

the Dispatch Lobby.
SWWashington Meeting, 5:30 p.m. Thursday, April

14, at RoundTable Pizza, 5016NEThurston,Vancouver.
Coast Unit meets 7 p.m. Thursday, April 14, at Asto-

ria Labor Temple, 926 Duane St.,Astoria.
Meetings are at 15937 NEAirportWay, Portland, un-

less otherwise noted.
DEATHASSESSMENTS:The following deaths have

been declared –No. 2260,W. Darrell Hunsaker; and No.
2261, John D. Davenport. Assessments are $1.50 per
month per active member.

ELECTRICALWORKERS 280
Executive Board meets 4:30 p.m. Wednesday, April

6, at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday,April 14, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Joint Unit meets 5:30 p.m. Thursday, April 21, at

33309 Hwy 99E, Tangent.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, April 14, preceded
by a 5:30 p.m. Executive Board meeting, at 12779 NE
WhitakerWay, Portland.

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, April 6, at 2807

NW FruitValley Rd.,Vancouver,Wash.

FIRE FIGHTERS 1660
Membersmeet 8 a.m.Thursday,April 14, at 4411 SW

Sunset Dr., Lake Oswego.

GLASSWORKERS 740
Executive Board members meet 5 p.m. Thursday,

April 7, at 11105 NE Sandy Blvd., Portland.
Portland areamembersmeet 6 p.m.Thursday,April 7,

at 11145 NE Sandy Blvd., Portland.
Eugene areamembersmeet 5 p.m.Monday,April 11,

at BestWesternManor Inn, 971KruseWay, Springfield.
Salem areamembersmeet 5 p.m.Tuesday,April 12, at

Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem.

IRONWORKERS 29
Membersmeet 7 p.m., Thursday,April 7, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRONWORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, April 14,
11620 NEAinsworth Cir., #300, Portland.

LABORERS 320
Members meet 7 p.m. Thursday, April 14, at Joe

Edgar Hall, Teamsters’Complex, 1850 NE 162ndAve.,
Portland.

LABORERS 483
MUNICIPAL EMPLOYEES

Membersmeet 5:30 p.m.Tuesday,April 19 at theMu-
sicians Hall, 325 NE 20thAve., Portland.

LABORERS/VANCOUVER 335
Membersmeet 7 p.m.Monday,April 4, preceded by a

6:15 p.m. Executive Boardmeeting, at theVancouver La-
bor Center, 2212 NEAndresen Rd.,Vanc.,Wash.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, March 23, at
1116 SouthA St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDINGTRADES
Delegates meet at noonWednesday, March 23, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m.Wednesday, April 6, preceded
by a 6:30 p.m. Executive Board meeting, at 1400 Salem
Ave.,Albany.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, March

24, at 11105 NE Sandy Blvd., Portland. PLEASE
NOTE: TheMarchmeetingwill NOTbe “Special Call.”
Members attending the February SpecialMeeting chose
not to allocate monies: The April 1 increase will be ap-
plied to wages/vacation.
Executive Board meets 5 p.m. Monday, April 4, at

11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, April

28, at 11105 NE Sandy Blvd., Portland.

MACHINISTS 63
Executive Board meets 4 p.m.Wednesday,April 6.
Membersmeet 10 a.m. Saturday,April 9, preceded by

a 9 a.m. stewards’meeting.
Meetings are at 3645 SE 32ndAve., Portland.

MACHINISTS 1432
Swing and graveyard shift members meet at noon

Wednesday,April 13.
Regular membership meets 6:30 p.m. Wednesday,

April 13.
Meetings are at 3645 SE 32ndAve., Portland.

METAL TRADES COUNCIL
Delegates meet 5 p.m. Tuesday, March 22.
Executive Board meets 10 a.m. Thursday,April 14.
Meetings are held at IBEWLocal 48 Hall, 15937 NE

AirportWay, Portland.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, April 21, pre-

ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

Executive Board meets 6:15 p.m. Wednesday, April
6.
General membership meets 7 p.m.Wednesday, April

20, preceded by a 6 p.m. stewards’meeting.
Meetings are at 6025 E. Burnside, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, March 28, at IBEW
Local 48 Hall, 15937 NEAirportWay, Portland.

OPERATING ENGINEERS 701
District 1& 5membersmeet 8 p.m. Friday,April 1, at

555 E. First St., Gladstone.
District 3membersmeet 7:30 p.m.Tuesday,April 5, at

North Bend/CoosBay Labor Center, 3427Ash St., North
Bend.
District 3 members meet 7:30 p.m.Wednesday,April

6, at Holiday Inn Express, 285 Peninger Rd., Central
Point.
District 2members meet 7:30 p.m. Thursday,April 7,

at the Comfort Suites, 969 KruseWay, Springfield.
District 1membersmeet 7:30 p.m. Tuesday,April 12,

at Longview Electricians Hall, 1145 Commerce Ave.,
Longview.
District 4 members meet 7:30 p.m.Wednesday,April

13, at the HermistonDTCOffice, 148Main St., Hermis-
ton.
District 4 members meet 7:30 p.m. Thursday, April

14, at The Comfort Inn, 351 Lone Pine Dr., The Dalles.

PAINTERS & DRYWALL
FINISHERS 10

Membersmeet 6 p.m.Wednesday,April 20, at theAs-
bestos Hall, 11145NE Sandy Blvd. 2nd Floor, Portland.
Website: www.iupatlocal10.org.

PLASTERERS 82
Members meet 5 p.m. Wednesday, April 6, at 12812

NEMarx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
Generalmembershipmeets 6:15 p.m.Tuesday,March

22.
Executive Board meets 6:15 p.m. Tuesday,April 12.
Meetings are at 6025 E. Burnside, Portland.

ROOFERS &WATERPROOFERS
49

Executive Board meets 7 p.m. Thursday,April 7.
Members meet 7 p.m. Thursday,April 14.
Meetings are at 5032 SE 26thAve, Portland. (Phone:

503 232-4807)

SALEM BCTC
Delegates meet 10 a.m. Thursday, April 7, at the

IBEW 280 Training Center, 33309 Hwy 99E, Tangent.

SHEET METALWORKERS 16
Portland areaVOCmeets 6 p.m.Wednesday,April 6,

at the SheetMetal Training Center, 2379NE 178thAve.,
Portland.
Portland members meet 6 p.m. Tuesday, April 12, at

the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Medford areamembersmeet 4 p.m.Wednesday,April

13, atWild River Pizza, 2684N. Pacific Hwy.,Medford.
Eugene area members meet 6 p.m. Thursday, April

14, at SheetMetal Local 16Hall, 1887 Laura St., Spring-
field.
Coos Bay area members meet 4 p.m. Thursday,April

21, atAbby’s Pizza, 997 First St., Coos Bay.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, March 21, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, April 12, at the La-

bor Temple, 4480 RogueValley Hwy.#3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, April 4, at the Bay

Area Labor Center, 3427Ash, North Bend.

SOUTHWESTWASHINGTON
LABOR COUNCIL

Delegates meet 6 p.m. Thursday,March 24, preceded
by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St.,Vancouver,Wash.

UNITED ASSOCIATION 290
Portland areamembersmeet 7:30 p.m. Friday,March

18, at 20210 SWTetonAve., Tualatin.
Astoria area members meet 6 p.m. Thursday, March

24, at theAstoria Labor Temple, 926 Duane St.,Astoria.
Bend area members meet 6:30 p.m. Tuesday, March

22, at the Local 290 Training Center, 2161 SW First,
Redmond.
Brookings area members meet 5:30 p.m. Tuesday,

March 29, at Curry County Search andRescue, 517Rail-
road St., Brookings.
Coos Bay areamembers meet 6 p.m. Tuesday,March

22, at the Coos BayTraining Center, 2nd&Kruse, Coos
Bay.
Eugene areamembersmeet 6:30 p.m.Monday,March

21, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

March 22, at 4816 S. 6th St., Klamath Falls.
Medford areamembersmeet 6 p.m. Thursday,March

24, at 950 Industrial Circle,White City.
Salem areamembersmeet 6 p.m.Monday,March 21,

at 1810 HawthorneAve. NE, Salem.
TheDalles areamembersmeet 6 p.m.Tuesday,March

22, at the United Steelworkers Local 9170 Union Hall,
The Dalles.
Humboldt-Del Norte Co. area members meet 6 p.m.

Wednesday, March 23, at the Eureka Training Center,
634 California St. Eureka, CA.

UNITED STEELWORKERS 1097
Members meet 6:45 p.m. Wednesday, April 6, pre-

ceded by a 5:45 p.m. Executive Board meeting, in the
union office building,Westport.

Conflict resolution
topic of LERA meeting

The Oregon chapter of the Labor
and Employment RelationsAssociation
(LERA) is hosting a program on con-
flict resolution Tuesday, April 5, from
7:30 to 9:30 a.m. at Clackamas Com-
munity College in Wilsonville, 29353
Town Center Loop East.

The program will feature an expe-
dited conflict resolution program cre-
ated by the American Federation of
State, County and Municipal Employ-
ees (AFSCME) andOregonHealth Sci-
ences University’s labor-management
committee that uses peer-to-peer medi-
ation to address workplace conflict
among employees and provide tools to
work cooperatively together.

This overview will be presented by
FrankVehafric ofAFSCME.

Cost is $25 for LERAmembers and
$35 for non-LERA members. Register
by March 30 by sending an e-mail to
info@oregonlera.org. For more infor-
mation, contact Jim Bailey at:
baileyarbit@gmail.com.

Official
Notices

ALLIANCE FOR RETIRED

AMERICANS OREGON CHAPTER

Executive Board meets 10 a.m.
Thursday,April 14, followed by an 11
a.m. GeneralMembershipmeeting, in
the Northwest Oregon Labor Council
board room, at 1125 SE Madison,
Portland. All retirees are welcome to
attend.

INSULATORS 36
Retiree meet for breakfast 9 a.m.

Thursday, April 7, at the Dockside
Restaurant, 2047 NW Front Ave.,
Portland.

ELECTRICALWORKERS 48
Retirees, wives and friends meet

12:30 a.m. Tuesday, April 12, at Gre-
sham Manor, 2895 SE Powell Valley
Rd, Gresham (fromBurnside turn left
onto Powell Valley Rd.; Gresham
Manorwill be on your left – if you get
to Palmblad Rd., you have gone too
far) for lunch.

ELECTRICALWORKERS 280
Retirees meet between 11:45 a.m.

and noonMonday,April 11, at Home-
town Buffet on Lancaster in Salem. If
you have any questions, please give
Don Ball a call at 541-327-3388.

ELEVATOR CONSTRUCTORS 23
Retirees and wives meet 11:30 a.m.

Tuesday, April 12, at Kirkland Union
Manor, Portland for lunch.

GLASSWORKERS 740
Retirees meet 11:30 a.m. Thursday,

April 21, at Izzy’s Pizza, 1307 NE
102ndAve., Portland.

MACHINISTS

Rose CityMachinists Retirees Club
meets 10 a.m. Wednesday, April 6, at
3645 SE 32ndAve., Portland.

NORTHWEST OREGON LABOR

RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, April 11, in the
Northwest Oregon Labor Council
board room, at 1125 SE Madison,
#100G, Portland.

OREGONAFSCME
Retirees meet 10 a.m. Tuesday,

April 19, at theAFSCMEoffice, at the
AFSCME office, 6025 E Burnside,
Portland. Call Michael Arken for in-
formation at 1-800-521-5954 ext. 226.

TRANSIT 757
Retireesmeet 9:30 a.m.Wednesday,

April 6, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UNITEDASSOCIATION 290
Retirees meet 10 a.m. Thursday,

April 21, at 20210 SWTetonAve., Tu-
alatin.

Retiree Meeting Notices
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Fifteen years ago, four academic researchers were given un-
precedented access to workers at Boeing Commercial Airplanes.
Studying the impact on workers of a decade of sweeping corporate
changes, they conducted four large-scale surveys over a 10-year pe-
riod, asking detailed questions of Boeing employees at all levels,
from managers to machinists, from engineers to customer service
reps, IT specialists, and tool-and-die makers. About 5,000 workers
were mailed the surveys, randomly sampled from a Puget Sound
area workforce of over 80,000. Researchers also conducted about
60 interviews and led 20 focus groups. They lay out their conclu-
sions in a new book, “Turbulence: Boeing and the State ofAmerican
Workers andManagers.”

Boeing, like so many other companies, has downsized, reorgan-
ized, merged, digitalized, and outsourced. The result of the shift in
management philosophy and practice, the researchers found, is that
employees are more disenchanted and less committed to the com-
pany, more attuned to outside life and less involved in their jobs, and
broadly worried — for themselves and for their country — about
outsourcing.

“Until the late 1980s, Boeingwas known in the industry as an en-
gineers’ company,” write the authors. “Costs played second fiddle
to design and quality.”

Boeing was willing to spend lots of money, long term, in new
ideas, because the engineers, not the accountants, called the shots.
Managementmay not have been touchy-feely in the old Boeing, but
company culture always focused on the product, with the result that
workers at all levels felt great pride as Boeing dominated the com-
mercial aviation market with product after product.

Then airline deregulation made customers much more cost-con-
scious.AndEuropeanAirbus rose as a global competitor gobbling up
market share—mainly fromBoeing competitors Lockheed andMc-
Donnell Douglas. But no event was more significant than Boeing’s
1997 merger with McDonnell Douglas.

“The jokewas thatMcDonnell Douglas bought Boeingwith Boe-
ing’smoney,” says ConnieKelliher, longtime spokesperson forAero-
space Machinists District Lodge 751. “They took on the practices
of the company that had gone out of the commercial aviation busi-
ness.”

In theory, Boeing was buying McDonnell Douglas, but after the
merger, a majority of top executives and board members seemed to
have come fromMcDonnell Douglas, and the company headquarters
was moved to Chicago.

Pre-merger, management’s focus had been the product; post-
merger, the focus, laser-like, was on the stock price. Shareholder
value became themantra of company leaders, and a disproportionate
share of financial rewards went into the pockets of shareholders and
executives.

On the other hand, workers were in for a bumpy ride, with non-
stop cost-cutting, extensive outsourcing, pervasive technological
change, “flavor-of-the-month”management initiatives, andwave af-
ter wave of layoffs.

Engineering and design were computerized: Engineers became
much more productive, and fewer were needed.

In manufacturing, lean production techniques borrowed from
Toyota reduced the amount of space, time, material and people
needed tomake planes. Over 1,500 executives, managers, and front-
line employees were sent to Japan to study Toyota’s methods from
1993 to 1998. The results were impressive. The 737 NG— which
took three shifts of workers 22 days to assemble in 1999— took two
shifts of workers 11 days in 2005.

Some parts, such as engines, had always been made by other
companies, but after themerger, the number of partsmade by outside
vendors greatly increased. Eventually, parts research and develop-
ment— even capital investment, risk and return—were outsourced
to Boeing “partners” in the 787 Dreamliner project. And core com-
petencies like wings were offshored to Japan.

Boeing’s story, as the authors suggest in the title, is the story of the
American workplace. “Turbulence: Boeing and the State ofAmeri-
canWorkers andManagers” is Boeing’s story. Favorably reviewed in
the NewYork Times and Seattle Times, the book is now in its third
printing.

Its authors are political scientist Edward S. Greenberg of theUni-
versity of Colorado, comparative sociologist Leon Grunberg and
psychologist Sarah Moore of University of Puget Sound, and Col-
oradomarket researcher Patricia Sikora. TheNorthwest Labor Press
interviewed Grunberg andMoore together by phone Feb. 8.

The changes in management philosophy and practice that
you observed at Boeing seem to be under way across the board
in corporateAmerica.

Grunberg: I think the philosophy is a focus on short-term share-
holder value.

Can you define that?
Grunberg: It means responding toWall Street demands for high

quarterly returns. Especially when Boeing merged withMcDonnell
Douglas, a whole bunch of people came in from McDonnell Dou-
glas, and that seemed to change the ethos and governing philosophy.
They became much more focused on meeting Wall Street expecta-
tions from quarter to quarter— rather than thinking about the health
of the company over years.

How are those two approaches different in practice?
Grunberg: Outsourcing became much more dramatic with the

787. Instead of just outsourcing manufacturing, they outsourced the
design of parts for the plane, and also for the partners to share some
of the risk and cost of designing and producing parts. It was away to
offload risky investment in a new product. By doing that, it makes
their balance sheet look a little better temporarily…but in the end it
actually cost them three years of delay and billions of extra costs and
late fines they had to pay to customers.

How have Boeing workers reacted to the book?
Moore:No one who’s a Boeing worker has said, “That’s not my

experience.” Exactly the opposite.
Grunberg:We’ve had a lot of Boeing people e-mailing us telling

us we’ve got the story right.

In the book you talk about some positive changes also, like
greater opportunities forwomen.And you don’t paint too rosy a
picture of a “golden age.” Still, I think the overall reactionwhen
you read this book is to think that the 10 years of changes didn’t
benefit the workers all that much.

Moore: To be fair, there are some people who really liked the
changes, who thrive under a different kind of Boeing. But that
seemed to be theminority. By and large, people were reeling. People
in the initial survey in 1996 who left Boeing after that felt they were
somuch better off. I thinkwhat it highlights is how stressful it was to
be at the company.

Grunberg: I would say the positive that came out of this decade of

turbulence is that the company becamemore efficient. But the down-
side was you had morale that went through the toilet across the
board, from engineers to machinists. People became cynical, disaf-
fected, disappointed in the company. The outsourcing strategy threat-
ened the company’s survival. From an economic point of view it was
a disaster. So on balance, I’d say what they did in those 10 to 15
years was needlessly damaging to some of the good things about the
old Boeing. I think some of the smarter people within Boeing know
that they need to rebuild and repair some of the damage that was
done.

Maybe they could have made those lean manufacturing im-
provements, but not in away that affectedmorale so negatively?

Grunberg: I don’t think the lean manufacturing stuff, at least in
our study, was the thing that hurt morale. I think it was much more
the careless, cavalier attitude to layoffs. They would hire several
thousand and then a couple years later lay off several thousand. It
created tremendous uncertainty.

Didn’t that happen periodically before?
Grunberg: It used to happen before, but it was just a business cy-

cle thing.

So if you were laid off before, you’d say, “Boeing’s doing
poorly, so I’m being laid off,” but now if you’re laid off, you say,
“Boeing’s doing fine, yet they’re sending jobs overseas and lay-
ingme off.”That doesn’tmake you feel good about coming back.

Grunberg: It’s a different feelingwhen you take into account that
layoffs are part of the new business strategy.

At one point in the book, amanager says, “This isn’t your fa-
ther’s company.”And I can imagine in themanager’s voice that
being a positive thing, and in theworkers’ears it being a terrible
thing. In your father’s company therewas lifelong employment,
and it felt like a family.

Grunberg: Boeing employees told us, “If I’m just a number to
them, then they’re just a paycheck to me.”

Moore:A lot of different management initiatives were being im-
ported from Japan, that workers would talk about cynically, like a
“flavor of the month.” Like the 5 Ss. One of the Ss was “sweeping,”
to make sure your work site is clean. I think it felt somewhat patron-
izing.

Did that undermine workers’ opinion of managers’ compe-
tence?

Moore:Absolutely. It was just a joke. They didn’t take any of it se-
riously after a while, because it was just one thing after another.

All these changes: Did they have a health impact, in terms of
stress, on Boeing employees?

Moore: It’s hard to demonstrate causality, but the most powerful
piece of empirical evidence we have is the comparison between
workers continuously employed at the company and those who left.
We measured them all at the beginning, and controlled for age and
health.We found those who stayed had more depression and higher
blood pressure than thosewho left.We also had interview datawhere
people linked the heart attack they had with stress on the job.

Your study ends in 2006.What results do you think youwould
you get if you did a 2011 update?

Moore:We actually have interviewed a few people since 2006. In
2006, therewas additional optimism about the 787. It felt likemaybe
Boeing was returning to that innovative. creative company they had
first worked for.

Grunberg:They had 800-plus orders, so job security looked a lit-
tle better at that time.

Moore:But a lot of the problems we now know of were not visi-
ble. I think now everybody just shakes their head about how poorly
that program has gone.

What impact do you hope the book will have?
Grunberg:Well, we hope that the Boeing top management will

seriously change where they’re going, take a longer-term view and
actually appreciate the skills that they have in-house, across the
board, from engineers to machinists. Once you break these relation-
ships, they’re hard to repair, and I think they’re understanding that
right now.

Why workers fell out of love with BoeingWhy workers fell out of love with Boeing
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The new face of labor?

At Dosha salon, 155 workers will vote whether to go union
By DONMINTOSH
Associate Editor

Dosha Salon and Spa could become the first sa-
lon in Portland to go union in recent times. Its 155
union-eligible employees will vote March 29 and
30 whether they want to join Communications
Workers ofAmerica (CWA) Local 7901.

Dosha does hair, nails, makeup, and massage.
It’s a successful business, with four Portland-area
locations and plans to add a fifth later this year. But
a group of employees have decided they want
more say over their working conditions — and
maybe a greater share of the profit, too.

Dosha charges $70 for an hour-long massage,
and pays a licensed massage therapist $13 to $17
an hour to perform it. It pays hair stylists as little as
Oregon’s $8.50-an-hour minimum wage, while
customers pay $35 for a 45-minute haircut.
Higher-in-demand stylists can make $20 an hour,
with customers paying $70 to $120.

Dosha co-owner Ray Motameni also owns
Aveda Institute Portland, andDosha hiresmany of
its graduates. Students can take out $10,000 in stu-
dent loans to pay for the training at Motameni’s
school, then work at his salon for $11 an hour
while they pay off the loans.

Yet money isn’t the topmotivation for unioniz-
ing, pro-unionDoshaworkers say.Andwhile they
suffer an accumulation of low-level indignities,
they have no personal difficulty with owners Ray
and Melissa Motameni. More than anything, they
see a union as a way to turn a job they love into a
career that can sustain them.

The union campaign has been bubbling below
the surface for a year and a half, several workers
told the Labor Press. It began when a Dosha es-
thetician talked about work with her friend
CameronTaylor, a business agent for Bakers Local
364. Joe Crane, then the local’s volunteer organ-
izer, met with Taylor and several co-workers,
helped them get a committee started, and called
around for a union willing to help. Eventually,
CWA Local 7901 agreed to sponsor a union or-
ganizing drive.

Dosha employees have many motives for
unionizing.

• Employees interviewed by the Labor Press
saidmanagement favoritism dictates howwell any
employeewill do at Dosha. New hiresmightmake
$1 an hourmore than senior employees, for no ob-
vious reason.

• There are no sick days, so when workers get

sick, they must get co-workers to cover them, or
work sick and expose their customers, or go to a
doctor for a note.

• Dosha will pay half the health insurance pre-
mium for full-time workers, but workers remain
uninsured if they can’t afford the other half on their
earnings.

• Employees who work full-time hours get a
week’s paid vacation after a year, but if they want
to use it, they’re responsible for getting co-workers
to cover their shifts.

• There’s no pension or 401(k).
• Workers are made to sign broad “non-com-

pete” agreementswhich forbid them fromworking
their trade within three miles of any Dosha loca-
tion, during and up to 18months after employment
at Dosha.

• There’s constant pressure to sell product to
their customers.An esthetician, for example, is ex-
pected to sell $15 of product per customer —
whether they’re paying $16 for a 15-minute brow
wax or $65 for an hour-long facial. Stylists sell

shampoos. Massage therapists sell oils. They get
no commission for the sales, but are written up if
they fail to sell enough.

• Managers set employees’ sales goals each
month. Employees are disciplined if they don’t
meet them, but have no control over how many
clients they’re given, except that they’re expected
to re-book.

• Workers are sometimes talked down to or
yelled at by managers for minor infractions or
missing sales goals.

• Employees often start at an hourly wage and
later have a chance to be paid on commission, but
how the commission is computed is very poorly
understood, and theymay be automatically docked
nearly one-fourth of their commission for product,
regardless of howmuch they actually use.

• Rules can change at any time.
Union supporters want more affordable health

benefits. They’d like to be paid extra if they have to
work on Christmas eve. They’d like greater assur-
ance that they’ll get tips their customers give them.
[Cash tips don’t always make it to their intended
recipients, workers say.]

“I joined the union to make things better,” says
esthetician RachelVoorhies, 26.

Voorhies is part of the third committee ofDosha
workers to work on the union campaign at Dosha
in the last 18 months. Two previous efforts fizzled
when committee members quit or were fired. In
late January,Voorhies and co-workers began gath-
ering signatures on official union authorization
cards. They kept going until they reached a super-
majority of Dosha workers.

On Feb. 22,Voorhies and eight co-workers en-
tered company offices armed with a petition re-
questing that the company voluntarily recognize
their union.

“[Going into the office] they were terrified,”
Crane recalls. “But after that, they were jumping
up and down. They had conquered their fear.”

Human resources manager Trisha McMakin
didn’t agree to union recognition. So the group
asked the National Labor Relations Board to con-
duct a union election, which it set for March 29
and 30.

Owners and managers — with support from
some workers — have been campaigning vigor-
ously against unionizing: holdingmeetings at each
location, talking about all the things Dosha does
for employees, giving out Blazer tickets and spa
packages. Right-wing talk radio host Lars Larsen
gave an anti-union Dosha worker five minutes on
his March 8 show.

But pro-unionworkers saymanagement’s cam-
paign has sometimes backfired. Crowing that styl-
ists make $23.71 an hour plus tips isn’t persuasive
to a room full of stylists making $11. Loving testi-
monials by favored employeeswho have risen rap-
idly in the company only further the sense that the
rest of them need a fairer, more transparent system
of pay and promotion to replace the current sys-
tem based on arbitrary management decisions.

Since Feb. 22, the two camps have set up duel-
ing Facebook pages, but the pro-union page is
trouncing its counterpart. At last count, 431 Face-
book users are signed onto the “Dosha Workers
Unite” group, compared to 231 for “DoshaAs Is.”
The pages make for entertaining and revealing
reading. Dosha Workers Unite has a consistently
positive and enthusiastic tone. Workers comment
that they love the job, and want it to be a career.
Dosha As Is, by contrast, is broadly anti-union,
with hyperventilating posts like this one from styl-
ist ShaddieYazd: “It angersme to no end that these
moronic, inexperienced, selfish people think they
have any right to change or take away something
that Ray andMelissa have worked so hard for.”

If it succeeds, Dosha would be the only large
union-represented salon in Portland. United Food
and CommercialWorkers Local 555 represents 11
barber shops and salons [See “Union Style” below],
but they’re small shops, brought into the union in
1980 when it absorbed the tiny Barbers, Beauti-
cians and Allied Industries International Associa-
tion.A union at Doshawould be an altogether new
creature in an overwhelmingly non-union industry.
It would be whatever Dosha workers make of it.

UNION STYLE
At 11 barber shops and beauty salons in

Oregon and Southwest Washington, a shave
and a haircut will cost more than six bits. But
it’s still very affordable, and it supports the
wages and benefits of members of United
Food and CommercialWorkers Local 555.

Carman andCo Salon, 1133 SWMarket
St., Suite 200, Portland. 503-224-3171

Donovan’s Barber Shop, 12344 SEDivi-
sion St, Portland. 503-761-977

Marshall UnionManor Salon of Beauty,
2020 NW Northrup St., Portland. 503-248-
9917

Sam’sBarber Shop, 2430 SE 182ndAve.,
Portland. 503-661-7989

Mirror Image Hair & Nail Salon, Al-
bany. 541-791-3910

Frank’s Barber Shop,Astoria. 503-338-
4700

First EditionHairDesigns,Eugene. 541-
689-7004

Split Ends Salon, Eugene. 541-683-1317
Dick Rowe’s Clip Snip & Style,

Creswell. 541 895-4500
Jesse’s Barber Shop, Grants Pass. 541-

474-1004
Sportsmen’s Barber Shop, White

Salmon,Washington. 509-493-2120

Pro-union workers at Dosha Salon and Spa attend a March 7 elections hearing of the National
Labor Relations Board. About 155 workers at Dosha’s four locations will have a chance to vote
March 29 and 30whether to join CWALocal 7901. Pictured from left to right are: estheticianAli
Grove, licensed massage therapist Philip Aust, hair stylist Kelanie York, esthetician Rachel
Voorhies, spa host Sarah Pearson, and laundry worker Dominic Casciato.

Labor Bowl Challenge for MDA
Clark County MDA ambassador Conor McCarty gets help from his father, Paul, at 22nd
annual Labor Bowl Challenge for the Muscular DystrophyAssociation. Early tallies from
theMarch 13 event show $13,600 raised, withmore to come. A full report andmore photos
will appear in theApril 1 issue of the Labor Press.
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Mike Bodendorfer has been elected
business representative of Portland-
based Elevator Constructors Local 23.
He defeated three others in a race to
succeed Frank Regalado, who did not
run for re-election.

The business rep is the only full-
time position at the local, which repre-
sents 266 workers who build and serv-
ice elevators and escalators in Oregon
and SouthwestWashington.

A native of Chicago, Bodendorfer,
62, entered the trade as an apprentice
in 1972. At that time, the city was just
coming off a weeks-long elevator strike
and work was backed up. His wife was
a secretary at a company that manufac-
tured freight elevator doors, and one
day her boss asked if her husband
wanted a job working on elevators. He
took it, joining the apprenticeship
program of Chicago Elevator Con-
structors Local 2.

He transferred his card to Local 23
in 1999 after accepting a job with
Sound Elevator, which later was

bought out by ThyssenKrupp Elevator.
“It was a time in my life to make a
change, an opportunity came up to
work in the Pacific Northwest, so we
(his wife and daughter) made the
move,” Bodendorfer said.

Bodendorfer has served on Local
23’s Executive Board for the past six
years and as an instructor to first- and
second-term apprentices at the Na-
tional Elevator Industry Educational
Program (NEIEP) for the last decade.

He said the Great Recession has
taken its toll on the local, with nearly
one-third of its membership —mostly
on the construction side—out of work,
some for as long as two years.

“I’ve been through recessions be-
fore, but this is definitely the worst I’ve
ever experienced,” he said.

But Bodendorfer sees light at the
end of the tunnel. “It doesn’t appear to
be getting any worse at this point. Our
work is industry driven — Intel, high-
rises, hospitals. I’m optimistic.”

Bodendorfer defeated Dan Coyle,
Bobby Dukes, Jr., and Tom Jodry for
the job. His term of office is three
years.

In other voting results, RussVollen-
dorf ran unopposed for president; Dave
Tremain defeated Randy Carmony for
vice president; Bob Pyne ran unop-
posed for treasurer, as did Reo Ander-
son for recording secretary, and Dan
Garrett for warden.

Steve King and Lance Martin were
elected to the six-person Executive
Board, having received the most votes
out of five candidates. Others running
were Scott Augst, Greg Biornstad and
Eric Lindquist. Currently serving terms
on the Board are Randy Carmony, Jeff
Dunford, Don Hickman, and Brian
Jenkins.

Les Johns defeated James John for a
seat on the three-member Board of
Trustees. Other trustees are Perry
Cooper and Don Springer.

Bodendorfer succeeds Regalado,
who has served as business representa-
tive since August 2007, first under an
interim appointment, then elected in a
special election in April 2008. Regal-
ado previously served as business rep-
resentative from 1997 to 2003.

MIKE BODENDORFER

Bodendorfer
elected new
business rep
at Elevator
Constructors

Still time to sponsor,
volunteer at ‘fish in’

Sponsors and volunteers are still
needed for the Klineline Kids Fish-In
Saturday,April 9, inVancouver.

More than 1,500 children ages five
to 14 are expected to attend. Entry fee
is just $5, and each child will receive a
Zebco rod and reel, a T-shirt and lunch.

A contribution of $250will get your
union logo on the T-shirts and provide
space to hang your union banner the
day of the event. The deadline is near
—Monday, March 21.

Volunteers are needed to assemble
fishing rods prior to the fish-in, and to
assist kids the day of the event. Rod as-
sembly will take place March 24-25 at
5 p.m. at theWashington State Depart-
ment of Fish andWildlife, 2108 Grand
Blvd., Vancouver; and March 26 at 8
a.m. at the same location.

The fish-in is presented by the De-
partment of Fish and Wildlife and
Klineline Kids Fishing, a partner with
the non-profit GoPlay OutsideAlliance
ofWashington.

It is held at Klineline Pond, located
at Salmon Creek Park inVancouver.

“Volunteers can participate for a few
hours or all day,” said RobenWhite of
Painters Local 10. “We need hundreds
of volunteers.”

If you would like to sponsor the
event or volunteer, call Will Morrison
at 360-906-6705.White can be reached
at 360-608-8537.

Volunteers from a dozen local
unions,WorkingAmerica, and retirees
groups underwent a daylong training
session Feb. 26 to become “resource
navigators.”

The program is designed to grow a
network of specialists who can in turn
help other union members and co-
workers navigate the oftentimes con-
fusing world of social services.

Monthly “refresher” meetings will
be held for trained navigators to learn
more about individual resources, dis-
cuss problems and techniques, and
share information. The full trainingwill
be repeated periodically as the first and
subsequent trainees gain experience
and can take onmentorship roles for in-
coming volunteers.

“We are proud of what this enthusi-
astic group of volunteers accomplished
in such an intense day of training,” said
Vickie Burns, executive director of La-
bor’s Community ServiceAgency, one
of three sponsors. “As resource navi-
gators, they will provide a strong foun-
dation to build an ongoing, ever-ex-
panding program that brings added
value to labor in the local union offices
and on the jobsite.”

Other sponsors were UnitedWay of
the Columbia-Willamette and the
Northwest Oregon Labor Council.

Marc Levy, president of UnitedWay
of the Columbia-Willamette, was a
keynote speaker, along with BobTack-
ett, executive secretary-treasurer of
NOLC, and Graham Trainor, field di-
recor for the OregonAFL-CIO.

Volunteer training partners included
Helen Moss, an instructor at the Labor
Education and Research Center at the
University of Oregon; Paul Stucken-
schneider, volunteer outreach, and Car-
rie Slayter, outreach coordinator for St.
Vincent dePaul; and Melissa Crocker,
outreach specialist for 2-1-1 Info. All
27 new resource navigators received 2-
1-1 Community Information Directo-
ries.

Unions represented at the training
were OregonAFSCMECouncil 75; In-
ternationalAlliance of Theatrical Stage
Employees; Painters Local 10; Service
Employees Local 503; Inland Boat-
mens Union; Machinists DistrictW24;
United Food and CommercialWorkers
Local 555; Oregon School Employees
Association; Musicians Local 99;
UNITE HERE Local 9; Bakers Local
364; and Laborers Locals 483 and 320.

Retired federalmediator Paul Stuckenschneider (standing) gives instructions
about an upcoming break-out session where small groups were given sample
scenarios of problems they might be asked to help solve. They had to listen
objectively, use resources, andmake appropriate referrals, then report back.
Twenty-seven union members attended the training session to become
resource navigators.Theworkshopwas co-sponsored byLabor’s Community
Service Agency. Retiree Stuckenschneider is an outreach volunteer for St.
Vincent dePaul.

Volunteers from a dozen union locals
are trained to be ‘resource navigators’

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland
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Free classified ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) •

BARGAIN COUNTER
FR

EE

Ads MUST include area code or they will not be published

AUTOMOTIVE
LEER CANOPY fits 1998 Dodge slt col.
driftwood like new w/ port, ladder rack
$750 obo. 503-653-1044
‘96 FORDEXPLORER, loaded, new tires,
new trans, runs excellent, $3,695 obo.503-
657-1206
ALLOYRIMS, factory GM, 16”- 6-hole, like
new, $100. 503-349-5005
’47 CHEV 4 dr, $2,000; ’52 Ford, 4dr,
$3,500. 503-289-0066

HOUSING
LINCOLN CITY vacation rental, 3 bdrm, 2
bath, $95/night, sleeps 8, wi-fi, 2 blocks to
beach, 4 blocks to casino. 503-804-7976
ROCKAWAY BEACH vacation rental, 3
bed, 2 bath, sleeps 10, 4 blocks to
beach/shops. 503-754-6101 or 236-7004

GOLF ANYONE? Bandon, OR vacation
rental, 3 bedroom 2 bath, 2 blocks to
beach $150/night 541-391-9918.
ROCKAWAY ocean front, 503-777-5076,
right on the beach, only sand and surf, 5
bdrms, 2 bath, call for winter special
WHAT WOULD YOU DO if you won a
home? contest runs until March 31, go to
winhomeforalaugh.com. 206-497-5216
LEASE HOUSE, 4 bed, 2 bath, yard,
garage, pets okay, Reed College area, de-
posits, $1,950/month. 503-502-1266

MISCELLANEOUS
15 FT SYLVANYUKON, 30hp Honda 4st
tiller elect start, 46 lb Minn Kota, 2 batt, bi-
mini, lights, $5,200, 503-658 5043
ELECTRIC MOTOR single PH, new 3450
RPM, 5 hr, $240 - $495. 503 643-6897
FLOOR JACK, 2 spd screw drive
w/telescoping rods for cranking, $30;
Delco electric motor, 1725 RMP, 3 amp,
47.50. 503 753-1714.
SONY 7.1 channel home theatre receiver;

Venturi speakers (left, right, cen-
ter),Yamaha subwoofer, $450. 503-669-
5324

WANTED
MOTORCYCLES — dirt, street, mopeds,
quads, parts, cash paid, will pick up. 503-
880-8183
JUNK CARS, removal of unwanted cars
and pickups. 503-314-8600
COLLECTOR PAYS cash for Indian blan-
kets, older toys, oil paintings, art pottery,
and unique items. 503-703-5952
OLDWOODWORKING tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009
SILVER COINS, US and Canadian, union
brother collector pays top money for all
small amounts. 503-806-6287
COLLECTOR, WWII German or Japan-
ese military items, helmets, uniforms,
swords, daggers, rifles, pistols, etc. 503
852-6791

SPORTING GOODS
‘86 BAYLINERCAPRI, 16 ft, 4 cyl, 3.0 130
hp, always maintained, great gas mileage
fishing or pleasure $3,200. 503-701-3627
ELECTRICDOWNRIGGERCannonDigi-
Troll II, used once, incl ball and boat
mount, $500 OBO. 503 252-2136
16’ CLIPPER CRAFT boat, 2 28hp elec-
tric start Evinrudes, w/EZ lift trailer, $1,500.
503 245-2026

FOR THE HOME
DESERT ROSE, Franciscan china, USA
backstamp, pink roses, over $2,000 worth,
sell for $1,000. 503 286-3258
KOHLER CAST iron tub, sink, and toilet,
mauve, like new, Moen Hardware, $600.
360-849-4544

• Investment Consulting/Monitoring for Union Pension Plans only.
• Many years of experience actually managing Pension Fund money.
• Providing tactical asset allocation. Asset allocation produces

80% of the investment return in your Fund.

TERRY G. HANNON
PRESIDENT

503-227-2895
E-Mail: solidarity2@earthlink.net

state senators who favor stripping pub-
lic employees of bargaining rights.

UnderWisconsin law, elected repre-
sentatives can face recall after one year
in office. Recall supporters have 60
days to gather signatures from district
residents who are eligible to vote. They
must gather a number equal to 25 per-
cent of votes the district cast for gover-
nor in the most recent election. That
works out to 15,000 to 20,000 valid sig-
natures in each district. The campaign
filed papers March 3 to begin the recall
of all eight Republican senators who
have been in office a year.

Five of the eight are in strongly Re-
publican districts, but the other three
won office by small voter margins. If
just three are recalled, the Republicans
would lose their majority in the Senate.

Within days, MoveOn.org and Pro-
gressive Change Campaign Committee
had collected up to $2 million to fund
the recall. The donations are funding
television ads inWisconsin and paying
for a door-to-door signature gathering
effort. In every one of the eight districts,
recall campaign offices have opened
and canvasses are under way. A web
site, recalltherepublican8.com, helps
coordinate support.

Once the campaignsmeet signature-
gathering targets, it would take elections
officials about a month to check signa-
tures and set an election date. Those
seeking the recall will also have to put
forward their own candidates. The re-
call elections would likely occur mid-
summer.

Taking back the Senate would be
only the first step. It would be enough to

stop Walker from passing more of his
agenda, but not enough to reversewhat-
ever Republicans are able to pass before
then, because Republicans would still
control the state assembly.

Walker himself can be recalled in
early 2012, and opponents are already
planning for that. That campaign can’t
start officially until Jan. 26, 2012, but
organizers are signing up people now
who are willing to sign petition then.

OnMarch 9,Wisconsin Republicans
mounted a surprise attack. All along,
Gov. Walker and supporters insisted
that taking away collective bargaining
rights was ameasure needed to balance
the state budget, because only then
could unilateral cuts be made to public
employee wages and benefits. Senate
rules require a three-fifths quorum to
vote on bills that have a fiscal impact,
but only a simple majority quorum on
bills that don’t. Republican leaders
stripped the pension and health care
cuts from the original bill, and reintro-
duced just those provisions stripping
bargaining rights, saying it didn’t have a
fiscal impact after all, and therefore did-
n’t require themissingDemocratic sen-
ators to be present.

Without hearing or public notice, the
new bill quickly passed. As many as
7,000 protesters charged to the Capitol
by nightfall.

The state assembly would have to
vote to concur, but on March 10, they
had trouble getting into the Capitol, be-
cause it was surrounded by protesters
and locked down by police. Eventually,
assembly Republicans held the vote,
and passed it over howls of protest by
Democratic assembly members.

Democratic senators began returning
from Illinois.And protests roared back,
culminating in the biggest-yet rally in
Madison of over 100,000 March 12.
About 200 farmers joined in, with 50
tractors parading down the streets of
Madison.

Walker signed the legislation. But
for it to take effect, it must be published
by theWisconsin secretary of state. De-
mocrat Doug LaFollete has up to 10
business days to do that. It’s expected
the law will take effect March 25.

When that happens, unions repre-
senting nurses at the University ofWis-
consin hospital and University of Wis-
consin graduate assistants will no
longer be legally recognized. Union
dues for all public employees will be-
come voluntary.And the state will stop
collecting union dues, whether mem-
bers want to pay them or not. The first
annual elections will then be held in
April in all 30 state employee bargain-
ing units— to see if workers want to go
nonunion. Under the new law, unions
will be able to bargain only over wages,
and can not bargain increases higher
than the increase in the cost-of-living.
Up to now, Walker has not engaged in
any bargaining with unions.

There’s been some talk of general
strike, but thus far, there’s been no sig-
nificant call for one. Dominique Paul
Noth, editor of the Milwaukie Labor
Press, says the concern is that a general
strike might play intoWalker’s hands if
it gets too chaotic. The closest thing so
far is a call by the president of Commu-
nicationsWorkers ofAmerica, endorsed
by the AFL-CIO Executive Board, for
a “movement-wide dramatic action”

...Recall effort underway inWisconsin
(From Page 1)

April 4, the anniversary of the death of
Dr. Martin Luther King, Jr.

Readers wishing to support theWis-
consin fightback struggle canmake do-
nations online at www.wisaflcio.org or

send checks to the Wisconsin State
AFL-CIODefense Fund, 6333W. Blue
MoundRd.,Milwaukee,WI 53213. On
the memo line write: STAND WITH
WISCONSIN.
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ByGREGORYPALLESEN
Once again, Oregon has lost a major

employer as a direct result of failedU.S.
trade policies.

The Blue Heron paper mill in Ore-
gon City has closed its doors, eliminat-
ing 175 good-paying jobs. Gone is a
major customer for numerous small
businesses and the city’s largest single
source of tax revenue. The ripple effect
of the mill closure will be felt by many
more than the 175 direct jobs that were
lost. In themidst of the worst economic
crisis in generations, families and com-
munities are now forced to grapple
with this loss, one that could have been
prevented had we exercised sound
trade policy.

Blue Heron had been a cornerstone
of the city’s economy for more than a
century, at one point employing more
than 500 people. In recent decades, the
mill’s business model had focused on
producing some of the world’s green-
est and finest-quality recycled paper. To
do so, it relied heavily on the wastepa-
per collected from people’s recycling
bins throughout the Northwest.

Then, in 2001, Congress voted to al-
low China to join theWorld Trade Or-
ganization. Exports of wastepaper to
China soared, while overall U.S. ex-
ports of paper and other paper products
plummeted. China now produces more
paper products than any other country
in the world.Wastepaper is now one of
America’s single largest exports and its
price has gone through the roof.

Chinese companies can afford to
paymore than anyone else for wastepa-

per, partly because they’re subsidized
by their government and partly because
of China’s low labor costs, the result of
weak labor, safety and environmental
standards. Although the Blue Heron
mill has a backlog of orders for its
products, like so many other mills up
and down the West Coast, it simply
can’t compete.

And like so many mills that do not
survive, the equipment will most likely
be dismantled, shipped overseas, re-
assembled and be brought back on line;
producing the same products that were
made here in the United States.

The Association of Western Pulp
and PaperWorkers had urged Congress
to oppose China’s entry into theWTO a
decade ago, and it’s been advocating
policies to correct that blunder ever
since. For some time we’ve been urg-
ing Rep. Kurt Schrader, who has an of-
fice just blocks away from the Blue
Heronmill, to support trade reform leg-
islation called the TRADEAct.

The TRADEAct would create con-
sistent labor and environmental stan-
dards across borders, while making it
easier for our government to address
unfair subsidies in China and else-
where. Schrader called the bill “too
prescriptive.” His solution instead has
been to promote business-as-usual poli-
cies that would spread problems with
the existing trade model into still new
countries. Just last month, he said dur-
ing a town hall meeting in Oregon City
that he’s leaning toward supporting the
pending Korea Free TradeAgreement.

For many, the closure of the Blue

Heronmill comes as a shock; most clo-
sures do. However, the closure of the
Blue Heron mill is not a surprise. Be-
cause of economic pressures, union
members at the mill voted more than
once to take pay cuts. Salaried employ-
ees also took pay cuts. Five years ago
the Blue Heron management team
shared with union leaders the business
and financial status of the mill. Since
then we’ve all made it clear to Schrader
and others that if U.S. trade policies
weren’t changed, the mill would close.

These also aren’t the first job losses
at Blue Heron. The workforce had pre-
viously qualified for trade adjustment
assistance, a federal program that ex-
tends unemployment and retraining
benefits for those whose jobs are lost
because of unfair competition from
other countries or if U.S. jobs are
shipped overseas. The TAA program is
valuable for many who go through it,
but one can’t help but feeling cynical
about it at the same time.

In Oregon and Washington alone,
nearly 115,000 people have qualified
for the program since NAFTA was en-
acted in 1994. But what jobs are all
those people training for? How many
have been forced to settle for low-pay-
ing work in the retail sector, selling
goods that used to be made in Amer-
ica? I know literally hundreds of mill
workers throughout the Northwest who
have gone through the assistance pro-
gram over the years, and I’m not aware
of a single one who ever found a job
that was better compensated than the
one he originally had.

You’ll hear some say that our trade
policies create jobs and, yes, some jobs
are created. But they fail to look at the
rest of the equation— jobs created plus
or minus jobs lost. Along with the job
losses we also have a staggering trade
deficit. The trade deficits are directly re-
sponsible for our other deficits

Our nation is broke, our states are
broke and our counties are broke. We

no longer have the tax base required to
maintain our infrastructure — money
for our schools and basic services.

Many of our current political lead-
ers believe the solution to our deficit
problems is for working families to
take pay cuts, to paymore for health in-
surance, to reduce or eliminate pen-
sions. But it’s our trade policies that are
destroying the middle class, piece by
piece, and our members of Congress
are directly responsible.

We must change our trade policies.

(Editor’s Note: Gregory Pallesen is
international vice president of theAsso-
ciation of Western Pulp and Paper
Workers, an affiliate of United Brother-
hood of Carpenters and Joiners of
America.)
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Throughout history there have tip-
ping points when themoment, fo-

cus and outcomes have shifted.
In the 1930s, John L. Lewis, presi-

dent of the United Mine Workers of
America, responding to the mecha-
nization of work, observed that organ-
izing by craft was outdated and inef-
fective. He developed a strategy to
organize workers by industry, result-
ing in bringing millions of workers
into the labor movement. This, cou-
pled with NewDeal legislation, was a
tipping point forAmerica and resulted
in the creation of the middle class.

Rosa Parks refusing to give up her
set on a bus was the tipping point for
the civil rights movement.

Another tipping point occurred on
March 25, 1911; a small fire broke out
in a scrap bin in the Asch Building,
whichwas occupied byTriangle Shirt-
Waist Company. Within minutes, fire
engulfed the top three floors of the
building and the 500 employees —
mostly Jewish and Italian immigrant
women— raced to the exits to escape
the flames. To reduce theft the owners
had locked all exits and the foreman of
each floor held the only key. The ninth
floor foreman was an early evacuee,
leaving ninth floor exits lockedwith no
escape. One hundred forty-six of the
500 employees died. Hundreds of
NewYorkers, including 31-year-old
Frances Perkins, watched 62 death
leaps from ninth floor windows.

While the fire was horrendous, it in
itself was not the tipping point for
workers and the union movement. In
1911, over 100 workers died every
day on the job. More important is

what the union movement had done
before, and did as a result of the fire.

A year before the fire, 20,000 cloth-
ing workers, including the Triangle
workers, struck for increased pay and a
52-hour workweek. After almost four
months, their strike was broken.

After the fire, more than 350,000
people participated in a funeral march
for the Triangle dead. After three full
months of continued pressure from
activists, NewYork’s governor signed
a law creating the Factory Investigat-
ing Commission, chaired by Robert
Wagner. The Commission investi-
gated nearly 2,000 factories in dozens
of industries and, with the help of such
workers’ rights advocates as Frances
Perkins, enacted eight laws covering
fire safety, factory inspections and
sanitation and employment rules for
women and children, entirely rewrit-
ing NewYork’s labor laws and creat-
ing a StateDepartment of Labor to en-
force the laws.

During the Roosevelt Administra-
tion, Secretary of Labor Frances
Perkins and U.S. Sen. RobertWagner
helped create the nation’smost sweep-
ing worker protections, including the
National Labor RelationsAct.

There are tipping points in our his-
tory, though, that were not so success-
ful. During the “Battle in Seattle” in
1999, the union movement captured
American attention. Our nation was
focused on the impact of trade on the
American worker. Unions were
viewed as leading the charge for
change. But we did not develop long-
term strategies, and the tipping point
slipped through our fingers.

Today, long term worker success
isn’t just about beating back anti-
union legislation in Wisconsin, Ohio
and Indiana. Union support grows
each day we are in the streets— from
Portland, Oregon, to Portland,Maine.
But our success will depend on what
we do when the battle is over.

Will unions capitalize on the op-
portunity bymodifying our organizing
programs as Lewis did in the ‘30s and
‘40s? Will we build our movement
through increased public support as
the civil rights movement did when
Rosa Parks stood her ground? Or will
we go back to business as usual and
miss amonumental opportunity as we
did in the Battle in Seattle?

A month from now we will re-
member the death of Dr. Martin
Luther King Jr. Hewas killed at a san-
itation worker strike. That strike was
about respect. Remember, they carried
signs that simply stated: “I Am a
Man.”

A month from now, will our lead-
ers remember that all workers are peo-
ple, demanding respect? Or will they
remember that one governor denied us
respect and took our rights without
consequence?

History can be on our side, but
only if we’re willing to continue the
fight after the reporters go home and
this first battle ends.

Tom Chamberlain is president of
the Oregon AFL-CIO.

Who’s On Our Side?
By Tom Chamberlain

Mill closure another example of failed trade policies OPEN
FORUM

To the Editor:
Currently, union workers are being

criticized for having better pay and ben-
efits than nonunion workers. Also,
unions are being criticized for being
past their prime and should be history.

It’s 2011 now, and as far as history
goes, I remember in 1971 when I was
working at a nonunion bank. I got $3 an
hour, a pension provided, and the bank
provided medical insurance with the
premium 100 percent paid. Gas for my
car was 37 cents a gallon; a nice home
cost $40,000; a nice new car was
$4,000; and you could get a Big Mac,
Coke and fries, with change back for a
dollar.

Currently, good bankwages are $10-
12 an hour; medical insurance is not all
paid; gas is $3.70 a gallon; a nice home
is $400,000+; nice new cars, well mod-
est ones, are $20,000, but my old Mus-
tang new would be $45,000 (it was a
hot one); a BigMac, Coke and fries has
left $6way behind. Shouldn’t thewages
increase reasonably?

It sure sounds tome that with the in-
creased cost of our homes, cars and Big
Macs, that nonunion wage earners are

losing more ground than union mem-
bers. It also sounds like the nonunion
workers need to realize that unions have
gotten wages for their members that
have not been as badly decimated by
the ever-increasing cost of living.

Other comparisons can bemade. For
example, regular saving accounts in
banks earned 4.7 percent interest. The
same basic actuarial tables are still in
use by insurance companies; however
profits are higher now. These compar-
isons can go on and on, and the total
picture shows all the union and
nonunion workers falling behind.

The business climate has unions as
the greedy blood-suckers, with non-
union workers, who have lost much
more than unions, being indignant that
union workers have a so-called “gravy
train.”

We don’t have a gravy train. We’re
not greedy blood-suckers. We want a
decent life for our families, and that’s
the real foundation of our country.

G. Brevick
ATU 757

Woodburn

All union members want is a
decent life for their families
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By DONMcINTOSH
Associate Editor

Portland teachers agreed to another
belt-tightening union contract, but that
wasn’t enough for a crowd of well-con-
nected critics who attended a March 7
school board meeting.

Stand for Children, a national school
reform group headquartered in Port-
land, mobilized scores of would-be
school reformers to attend the special
boardmeeting, whichwas called to vote
on the teachers union contract. The con-
tract is the product of an employee-em-
ployer negotiation between the board
and administration of Portland Public
Schools (PPS) and teachers represented
by Portland Association of Teachers
(PAT). But Stand for Childrenmembers
complained that they didn’t have suffi-
cient input into bargaining the contract,
and they criticized the contract for pre-
serving step increases and seniority
rights. Their testimony — and attitude
toward teachers — drew rebukes from
several PPS Board members.

PAT leaders felt teachers had made
concessions in the contract, and thought
Board approval would be uncontrover-
sial. The two-year contract, which
teachers had ratified March 4, contains
no cost-of-living increases.

“That was difficult for us to swal-
low,” PAT President Rebecca Levison
told the Labor Press. “But in tough eco-
nomic times, we know that teachers
need to tighten our belts. We’re going
to move forward and do what we do
best, which is teach.”

A schedule of “step increases” re-
mains in the con-
tract however, and
that drew com-
plaints from some
Stand for Children
members and at
least one Board
member. Step in-
creases are raises
employees receive
periodically until
they reach the top
step in a wage
scale. PPS teachers
with a master’s de-
gree, for example,
start at $42,794 a
year and get annual
raises of 3 to 5 per-
cent until they top
out at $62,940 after
12 years. The new
contract also adds a new top step in July
2012, which amounts to a 2 percent
raise for the roughly half of PPS teach-
ers who are topped out. Those teachers
will not have had a cost-of-living in-
crease in three of four years.

David Wynde, who serves on the
Board’s finance committee, said PPS
teachers’ top salary step is currently the
lowest of 16metro-area school districts;
after the raise, it would be 10th of the
16 if other districts don’t give increases
in the meantime.

The new contract makes no changes
to health benefits. Teachers will con-

tinue to contribute 7 percent of the cost.
The agreement also contains some

changes the District has asked for in
teacher workload and the length of the
workday. Teachers at each high school
will vote whether to add a sixth daily
class to their teaching load and get
smaller class sizes in the bargain. The
two sides also agreed on a newmethod
of evaluating teachers, which is being
worked out by a labor-management
committee that began meeting weekly
in October.

Bargaining on the contract started
Feb. 15, and the two sides announced

tentative agree-
ment March 2 —
nearly fourmonths
before the existing
agreement expires.
That breaks the
pattern for much
of the last decade,
during which ne-
gotiations dragged
on months, even
over a year, after
contracts expired.
PPS Board chair
Pam Knowles de-
scribed the new
contract as a turn-
ing point toward a
relationship based
on collaboration
— not conflict —
between the dis-

trict and the teachers union.
But members of Stand for Children

criticized the contract for leaving sen-
iority protections intact. The group’s
members said layoffs should target the
worst teachers, not those with the least
experience, and they proposed that the
pay system be changed to reward im-
proved teaching, not longevity.

Hearing that, Portland Jobswith Jus-
tice board member Laurie King got up
to testify in defense of seniority. King
used to teach at Sellwood Middle
School, and told the Board that getting
rid of senioritywould lessen collegiality

among teachers.
“Putting teachers in a more corpo-

rate environment,” King said, “would
cause suspicion, competition, and an at-
mosphere of distrust, instead of the col-
laboration that is needed to keep learn-
ing and work well with the same
students.”

Board member Trudy Sargent was
unable to attend, but she voiced her op-
position to the contract in a letter that
was read aloud by a Board secretary.
Sargent said the contract was overly
generous given the district’s budget, and
said she would have preferred a freeze
on wages and benefits and a cap on the
district’s contribution to health benefits.
Money going to step increases could be
used to hire more teachers, she argued.
Echoing Stand for Children, Sargent
also criticized the District’s failure to
eliminate seniority protections in the
event of layoffs.

Stand for Children has in the past al-
lied with teachers unions around better
funding for education, but it has in-
creasingly advocated a conservative-
tinted reform agenda — focusing on
“bad teachers” as a paramount problem
in education, portraying teachers union
contracts as an obstacle to student
achievement, and promotingCEO-style
school leadership as the solution. Stand
for Children promotedWaiting for Su-
perman, a 2010 documentary that tarred
teachers union leaders as villains stand-
ing in the way of reform.

“One great benefit of not running for
re-election is you’re finally free to say
what you really think,” said Board
memberWynde, whose term ends June
30. Addressing the Stand for Children
contingent, Wynde said, “I would have
believed you all about your respect for
teachers, if tonight, having heard from a
sixth grade teacher who represents
4,000 of them, your response had been
even polite applause.” [PAT President
Levison is a teacher at Clarendon-
Portsmouth, a K-8 school.]

Because she was absent, Sargent
wasn’t able to vote on the contract. In

the end, the Board voted 5 to 1 to ap-
prove it. Martin Gonzalez, the sole dis-
senting vote, said he voted “no” because
he lacked confidence that the District
will properly implement it.

One factor in the early settlement
may have been the district’s desire for
labor peace as it asks the public to ap-

prove two funding measures on the
May 17 ballot. PPS is seeking voter ap-
proval for a $548 million school facili-
ties bond and an extension and increase
in an existing operating levy. The facil-
ities bond,Measure 26-121, would fund
safety and other improvements to
school buildings. The local option levy,
Measure 26-122, would pay for teach-
ing positions, replacing a levy approved
in 2006.

The new contract covers 3,500 teach-
ers, librarians, counselors, school psy-
chologists and other educators. It’s the
largest of PPS’six union contracts. PAT,
which is an affiliate of the Oregon Edu-
cationAssociation, has a separate agree-
ment covering substitute teachers that
runs through June 30, 2012. Contracts
covering members of Amalgamated
Transit Union Local 757 and Service
Employees International Union Local
49 run through the same date. A multi-
union District Council of Unions con-
tract runs throughDecember 2012. PPS
is in informal negotiationswith Portland
Federation of Teachers and Classified
Employees over a new contract cover-
ing classified employees; the existing
agreement expires June 30.

PPS, with 42,000 students, is Ore-
gon’s largest school district.
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Sixth grade teacher Rebecca Levison — president of Portland Association of Teachers — testifies at the March 7
meeting of the Portland Public Schools board as her fellow union members look on. The Board voted 5-1 to approve
a new contract with the district’s 3,500 teachers and librarians.

Portland school teachers ratify new contract

“I would have believed
you all about your
respect for teachers, if
tonight, having heard
from a sixth grade
teacher who represents
4,000 of them, your
response had been even
polite applause.”

DAVIDWYNDE
SCHOOL BOARD MEMBER
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