
Dosha Salon and Spa has become
the first local business of its kind to
unionize. In ballots counted March 30,
hair stylists,massage therapists, nail and
makeup specialists and otherworkers at
the company’s four locations voted 79
to 66 to be represented by Portland-
based Communications Workers of
America (CWA) Local 7901.
Later that night, union supporters

celebrated at a downtown Portland

restaurant. Winning the union election
is the first hurdle. Now employees pre-
pare to bargain a first-ever contract with
their employer.
At their first official union meeting

that Sunday, about a quarter of Dosha’s
union-eligible workforce turned out,
several with small children. Some in at-
tendance had voted against unionizing.
But union supporters have been reach-
ing out, hoping the 66 co-workers who

voted “no” will participate in the con-
tract bargaining process. Meetings like
this may dispel some of their fears
about unionizing— like the idea that a
union would be an outside party im-
posing terms on workers. The lively
discussion by Dosha employees of
what bargaining proposals to consider
made it clear the campaign didn’t be-
long to Local 7901 President Madelyn
Elder or organizer Joe Crane, but to the

Dosha workers themselves.
Judging by the issues they raised,

they won’t be asking for the moon.
Guaranteed pension? Fully-paid full-
family health care? No, Doshaworkers

expressed more modest aims, like di-
rect deposit of their paycheck and an
end to having to pay $150 for their own
training onAveda products. [Dosha co-

SALEM— The Oregon AFL-CIO
will hold a memorial service at the
Fallen Workers Memorial at noon
Thursday,April 28—WorkersMemo-
rial Day. The Fallen Workers Memo-
rial is located on the Capitol Mall near
the main entrance of the Labor and In-
dustries Building, 350Winter St. NE.
Secretary of State Kate Brown and

State Treasurer TedWheeler will read
the names of the 39 Oregon workers
who died on the job in 2010, as well as
the sevenOregon soldiers killed inmil-
itary duty last year. (A list of names ap-

pears on Page 6 of this issue.)
MichaelWood, administrator of the

OregonOccupational Safety andHealth
Administration, will be the keynote
speaker, and a proclamationwill be read
from the governor’s office declaring
April 28 asWorkersMemorial Day.
The Oregon AFL-CIO also is ask-

ing union members to make arrange-
ments with their employers to observe
a moment of silence that day.
On Monday, April 25, the North-

west Oregon Labor Council will hold a
memorial service at its monthly dele-

gates’ meeting. The service will in-
clude a presentation of colors by the
Oregon Military Funeral Honors Pro-
gram. The meeting starts at 7 p.m. at
the IBEW Local 48 Hall, 15937 NE
AirportWay, Portland.
Workers Memorial Day was en-

acted by the AFL-CIO in 1989 to re-
member those killed or injured on the
job. April 28 was chosen because it is
the anniversary of the creation of the
Occupational Safety and Health Ad-
ministration and the day of a similar re-
membrance in Canada.

Unions to remember fallen workers April 28
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Dosha salon employees join CommunicationsWorkers #7901

Plans to sharply curtail collective bargaining for public employees have generated a political
backlash as hundreds of thousands of working people massed in more than 1,000 citiesApril 2-
8 to rally, leaflet, and march for workers’ rights. Most of the events took place April 4 in
commemoration of the assassination of Martin Luther King, Jr., who was killed 43 years ago
while supporting striking sanitation workers in Memphis, Tennessee. Union workers are tired
of being scapegoats for the dismal state of the economywhileWall Street executives, bankers and
their corporate allies— the ones who actually caused the financial crisis— go unscathed, raking
in billions in profits and bonuses. Many of the GOP politicians elected last November were
supported financially by the super rich, and union officials are convinced their agenda is to bust
all unions.At rallies in downtown PortlandApril 4 (top left) and in Blaine,WashingtonApril 2
(top center), Oregon AFL-CIO President Tom Chamberlain said union members today are

walking the same path that Dr. King and Rosa Parks walked decades ago when they fought for
civil rights.Nearly 1,000 people attended the Portland event, while an estimated 2,000 gathered
at PeaceArch State Park at the U.S.-Canadian border for an international solidarity rally. One
of the largest turnouts in the countrywasApril 8 inOlympia, where some 10,000 unionmembers
flooded the steps of the State Capitol to urge lawmakers to close tax loopholes instead of cutting
back on public services (photo right). A keynote speaker wasWisconsin Democratic state Sen.
Spencer Coggs, one of the “Wisconsin 14” who left the state to try to slow Gov. ScottWalker’s
move to gut collective bargaining rights for public-sector workers. The day before, 17 protesters
from SEIU Healthcare were arrested after trying to get into Gov. Chris Gregoire’s office to
protest her proposed budget cuts. (Photos by Michael Gutwig, Tom Traphagen, and David
Groves.)

Thousands gather in Pacific Northwest for ‘WeAre One’ rallies and to honor Dr. King

(Turn to Page 8)

Outside the National Labor Relations Board office March 30, Dosha
employees celebrate the news that their union is supported by a majority of
their co-workers. In the center is CWA organizer Joe Crane.
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Fishers, loggers, and airplane pilots
have the most dangerous jobs in the
United States, according to the Bureau
of Labor Statistics (BLS).
Using the most recent data avail-

able, workers in the fishing-related in-
dustry died from workplace injuries at
the rate of 200 per 100,000 full-time
equivalent workers in 2009. That’s 60
times greater than the rate of 3.3 per
100,000 for the overall workforce.
For loggers, the fatality rate was

61.8 per 100,000, and for aircraft pilots
and flight engineers, 57.1 per 100,000.
Construction and transportation and

warehousing occupations registered
the most deaths overall per sector, at

816 and 579 respectively. But because
those deaths are counted against a
larger population of workers in those
fields, the fatality rates for both occu-
pations—9.7 and 12.1 per 100,000—
don’t even make the top 10.
The BLS reported that 4,021 men

died from workplace injuries in 2009,
compared with 319 women.
Twenty-six percent of the workers

killed were between the ages of 45 and
54. Four in 10 workplace deaths in
2009 took place while driving.Another
18 percent involved assaults and homi-
cide. Other leading causes included ex-
plosions (3 percent of deaths), falls (14
percent), exposure to harmful sub-

stances (9 percent) and being struck by
objects (10 percent).
The preliminary total of 4,340 fatal

work injuries was down from a final
count of 5,214 fatal work injuries in
2008. The 2009 total represents the
smallest annual preliminary total since
the BLS’Census of Fatal Occupational
Injuries (CFOI) programwas first con-
ducted in 1992. Some of that, the bu-
reau told the New York Times, was

caused by a 6 percent decline in total
work hours. But the BLS acknowl-
edged another likely reason for the de-
cline was that deficit-plagued state
agencies had been delayed in collect-
ing information and reporting deaths
resulting from workplace injuries.
The safest jobs in America are in

the fields of education, training and
health services, with 0.7 deaths per
100,000.
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Former Labor Press editor helped
pass workers’ comp law in Oregon
Former Oregon Labor Press Editor

William A. Marshall was considered “the
godfather” of Oregon’s workers’ compensa-
tion law.Amember of theMultnomahTypo-
graphical Union No. 58, Marshall helped
push through a law to provide compensation
to injured workers and widows and orphans
of those fatally hurt.
In 1912, Gov. Oswald West appointed

Marshall to the first State IndustrialAccident
Commission, where he served until 1927. In
that job he became known nationally as an
authority on what at that time was referred to
as “workermen’s compensation.”
Later, he was appointed an administrator

in Seattle of the federal job-injury compensation program for long-
shoremen and harbor workers.
WilliamMarshall died in Seattle in 1963 at age 88.

WILLIAMMARSHALL

1
FishingWorkers
Fatal injury rate:

200 deaths per 100,000 workers
Total deaths: 56

2
LoggingWorkers
Fatal injury rate:

61.8 deaths per 100,000 workers
Total deaths: 34

3
Aircraft Pilots/Flight Engineers

Fatal injury rate:
57.1 deaths per 100,000 workers

Total deaths: 63

4
Farmers and Ranchers
Fatal injury rate:

38.5 deaths per 100,000 workers
Total deaths: 293

5
Roofers

Fatal injury rate:
34.7 deaths per 100,000 workers

Total deaths: 60

6
Iron and SteelWorkers
Fatal injury rate:

30.3 deaths per 100,000 workers
Total deaths: 18

7
SanitationWorkers,

Including Recycling Collectors
Fatal injury rate:

25.2 deaths per 100,000 workers
Total deaths: 19

8
Industrial Machinery Installers
andMaintenanceWorkers

Fatal injury rate:
18.5 deaths per 100,000 workers

Total deaths: 81

9
Drivers,

Including Sales and Truck Operators
Fatal injury rate:

18.3 deaths per 100,000 workers
Total deaths: 586

10
Construction Laborers

(Not Including Equipment Operators)
Fatal injury rate:

18.3 deaths per 100,000 workers
Total deaths: 224

Rain Forest Boots
Made inAmerica!

Try a pair on, youʼll like them.
Tough boots for the Northwest.

ALʼS SHOES
5811 SE 82nd, Portland 503-771-2130

Mon-Fri 10-7:30 Sat 10-5:30 Sun 12-6

Themost dangerous jobs inAmerica

OLYMPIA — With this month’s
one-year anniversary of the deadly
Tesoro refinery explosion inAnacortes
that killed seven workers, and with the
significant increase in workplace fatal-
ities in the state ofWashington in 2010,
this year’s Workers Memorial Day
commemorations planned in Belling-
ham, Everett, Spokane, Tacoma and
Tumwater will be especially poignant
and meaningful.
Additionally, onApril 11, State Sen.

Karen Keiser (D-Kent) read a resolu-
tion commemorating April 28 as

Workers Memorial Day. “I have put
forth a Senate Resolution to not only
commemorate Workers Memorial
Day, but to honor the women and men
who have perished as a result of work-
place illnesses, diseases, or accidents,”
Keiser wrote in a letter to theWashing-
ton State Labor Council.
Many union members and families

were in the Senate gallery to listen to
the reading.
For a complete list ofWorkers Me-

morial Day events planned in Wash-
ington, go to www.wslc.org.

Senate resolution commemorates
Workers Memorial Day inWashington
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Washington was a much more dan-
gerous place to work than Oregon last
year, according to job-related fatality
statistics released by both states.

Seventeen workers were killed on
the job inOregon in 2010, according to
the Oregon Occupational Safety and
Health Administration (OR-OSHA),

compared to 86 workers in Washing-
ton, according to the Fatality Assess-
ment and Control Evaluation (FACE)
Program at the Washington State De-

partment of Labor and Industries.
Oregon fatalities are down 31 from

the previous year, while Washington’s
are up by 21. Factors that contributed
to the increase were an explosion that
took the lives of seven refineryworkers
and a series of plane crashes that took
seven more workers’ lives.
In Oregon, it should be noted that

only fatalities accepted by the state’s
workers’compensation systemwere in-
cluded inOR-OSHA’s report. Excluded
were city of Portland police and fire
employees, federal employees, self-em-
ployed, and those who worked in Ore-
gon for an out-of-state employer.
When counting those, the number of fa-
talities in 2010 is 27. Another dozen
died from heart attacks while at work.
Data on all deaths caused by injuries

in Oregon workplaces— regardless of
whether they are covered by workers’
compensation insurance — are com-
puted separately and reported in the an-
nual Census of Fatal Occupational In-
juries (CFOI) administered by the U.S.
Bureau of Labor Statistics (BLS).
The 2010 CFOI report won’t be re-

leased until this fall. Itsmost recent data
for 2009 reports 66work-related deaths
in Oregon.
[TheNorthwest Labor Press’annual

WorkersMemorial Day edition lists the
names of all workers that it knows of
who diedwhile at work. Last year’s list
for 2009 fatalities included 58 names.]
Trucking, logging and manufactur-

ing industries saw the largest concen-
tration of deaths last year in Oregon
(11), while inWashington machine-re-
lated incidents were the number one
cause of fatalities (19).

There were no compensable con-
struction deaths in Oregon 2010 — a
significant improvement from 12 fatal-
ities as recently as 2007.
“One of the reasons for the decrease

in workplace fatalities is certainly the
impact of the economy, particularly on
those higher-risk sectors such as manu-
facturing, construction, or logging,”
OR-OSHA Administrator Michael
Wood wrote in the agency’s newsletter.
Last year in Washington, 18 work-

ers were killed in motor vehicle inci-
dents; nine were struck by falling ob-
jects; seven died by explosion; seven
died in falls; four by homicide; two by
electrocution; and one due to an injury
caused by an animal.

State ombudsman will
assist injured workers
SALEM — The Ombudsman for

Injured Workers is a state office that
serves as an independent advocate for
injured workers by helping them un-
derstand their rights and responsibili-
ties, investigating complaints, and as-
sisting to resolve complaints. The
ombudsman’s staff gives straight an-
swers, at no charge, about worker rights
and responsibilities; time loss andmed-
ical benefits; returning to work; claim
closure; and litigation and settlement
processes.
If you need assistance with a ques-

tion or concern regarding your work-
ers’ compensation claim, call toll-free
at 800-927-1271, or 503-378-3351, or
go to their web site atwww.oregon.gov/
DCBS/OIW.
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Oregon-OSHA Enforcement Activity for Calendar Years 2000-2010
INSPECTIONS VIOLATIONS & PENALTIES ASSESSED

Year of
Inspection

2000 4,399 680 5,386 166,158 24.3 4,080 $1,498,274 244 $460,450 4 $130,000 6,464 $175,110 3,933
2001 4,823 848 5,671 199,891 24.8 4,757 $1,540,605 258 $396,630 2 $45,000 8,440 $288,845 4,093
2002 4,730 793 5,523 199,160 23.9 4,312 $1,522,055 203 $303,390 2 $100,000 7,292 $252,785 4,034
2003 4,460 821 5,281 210,171 23.0 4,222 $1,596,322 219 $475,130 0 $0 7,177 $251,025 3,893
2004 4,288 816 5,104 228,067 24.9 4,181 $1,477,010 213 $383,555 2 $120,000 7,142 $192,815 3,832
2005 4,091 738 4,829 268,095 22.2 4,334 $1,386,025 231 $458,900 2 $140,000 6,205 $178,165 3,755
2006 4,090 900 4,990 370,162 26.8 4,058 $1,395,290 263 $759,050 0 0 5,663 $228,645 3,653
2007 4,163 898 5,061 239,951 24.9 4,169 $1,519,665 278 $666,800 2 $30,000 5,695 $234,725 3,801
2008 4,332 952 5,284 208,002 23.9 4,649 $1,703,088 227 $500,675 2 $50,000 5,723 $203,695 4,021
2009 4,577 934 5,511 190,769 24.2 4,865 $1,782,718 172 $393,030 10 $700,000 6,453 $77,370 4,177
2010 4,231 974 5,205 135,575 28.6 3,946 $1,192,835 135 $382,100 2 $30,000 6,097 $36,570 3,714

Safety Health Total
Employers
Covered

% In
Compliance

Serious

No. No. No. No.$ Penalty $ Penalty $ Penalty $ Penalty

Repeat Willful Other Citations
Issued

Each set of grouped violations was counted as one violation. All penalties associated with group violations were included. Penalties shown are initial penalties assessed and do not re-
flect reductions made after the original citation was issued. Note: data are tallied by open date of inspection. Data will change as updated. Inspection and citation counts do not include
orders to correct done prior to Oct. 1, 2002.Modified December 2004 to include followup and monitoring inspections when calculating percent in compliance and counting citations.

Source: Information Management Division, Oregon Department of Consumer and Business Services, March 31, 2010

Work-related fatalities drop in Oregon, spike inWashington
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By DONMcINTOSH
Associate Editor

For 20 years, unions have tried to
get the Occupational Safety and
HealthAdministration (OSHA) to re-
quire employer action to prevent er-
gonomic injuries — disorders like
carpal tunnel and tendonitis that are
caused by strain or repetitive motion
in poorly designed work stations.
But workers’ health is political,

and the political system on this issue,
as with many others, has been more
responsive to big business than organ-
ized labor. Congress intervened in the
late 1990s to prevent OSHA from im-
plementing ergonomic requirements,
and that legislation still stands.
However, that doesn’t mean there

haven’t been incremental improve-
ments. OSHA and its state-level
counterparts have tried to make it
easy for businesses to voluntarily im-
plement ergonomic prevention— by
making information available, and
providing free consultations.
The state-run Oregon OSHA em-

ploys two staff members who go out

to offices, factories, bus yards, and
other workplaces to look at work sta-
tions and make recommendations to
employers on how to prevent muscu-
loskeletal disorders, as ergonomic in-
juries are more properly known.
[Technically, the term ergonomics is
the science of fitting the work to the
worker.]
The two, Nathan Sweet and Steve

Morrissey, visit both union and non-
union workplaces. They’re members
of Service Employees International
Union Local 503. The Labor Press
asked them to identify some of the
most common ergonomic hazards
they find. Unsurprisingly, it varies de-
pending on the kind of workplace.
In jobs that require physical exer-

tion, proper lifting is key. Back prob-
lems brought on by improper lifting
are among the most common work-
place injuries. Injuries happen when
workers stoop to lift something heavy,
or try to lift an object higher than their
shoulders, or lift more than they
should try, or twist or turn while they
lift. Aging workers, in particular, may
not realize the cumulative effect of
excessive lifting.
In any lift, good body positioning

can be the difference between success
and a back injury. Bend your knees,
keep your back straight, avoid twist-
ing, and know where you’re going,
Sweet says.
At construction work sites, Sweet

stresses the importance of planning
the work, considering where lifts are
going to happen, and making sure
there’s adequate space, enough em-
ployees to do the lift safely, and the
right tools. In recent years, a multi-
tude of new tools have been devel-
oped to eliminate ergonomic hazards
— tools that lessen muscle strain, re-
duce the amount of hand force re-
quired, eliminate the need for awk-
ward postures, and expose bodies to
fewer sharp edges. Examples include
extension poles for overhead work,

easy-hold gloves that attach to dry-
wall mud pans, vacuummachines to
help with lifting and placing heavy
windows, wheeled kneelers to reduce
knee and lower back stress for work
done close to floors, and reduced-vi-
bration power tools.
For office workers, good office

chairs are vital — “good” meaning
they are adjustable and in proper op-
erating condition.Adjustable chairs
are becoming much more common,
but ironically, many office workers
don’t know how to use them properly.
“Make sure you understand how to

adjust your seat,” Sweet said. “In an
office setting, most of the time, most
of the people I speak with don’t know
how to adjust their office chair.”

Washington’s OSHA counterpart
— theWashington State Department
of Labor and Industries — has an on-
line tutorial showing proper seat ad-
justment, at http://1.usa.gov/e7D6pp.
For driving occupations, posture

makes a big difference, Morrissey
says, and it’s worth taking the time to
properly adjust the seat, steering
wheel, headrest, and rearview mir-
rors. Prolonged driving is associated
with low back pain, and neck and
shoulder trouble.
Ergonomic improvements aren’t

just the right thing to do— employers
also save money when they prevent
injuries, both directly through lower
workers’ compensation insurance pre-
miums and indirectly through less lost

work time, less need to replace em-
ployees, and less productivity loss
due to workers being in pain and dis-
comfort. Not only that, but changes to
prevent ergonomic injuries may also
speed up workflow and increase pro-
ductivity.
Since ergonomic injuries are often

the result of cumulative stress, Sweet
says it’s important that employees re-
port symptoms as early as possible —
so that injuries can be prevented.
“Each workplace culture is unique,
but [early reporting] is ideal,” Sweet
said. “It’s a cost saver for everyone.”
While Oregon OSHA’s ergonomic

consultations are free, it’s the em-
ployer that has to request it. But union
workers can give employers a nudge.
And for workers or union reps who
want to get up to speed on ergonom-
ics, there are good online resources
available.
• For construction workers, the

Center for Construction Research and
Training (formerly known as The
Center to ProtectWorkers’Rights)
created by theAFL-CIO’s Building
and Construction Trades Department,
has lots of information at its web site,
www.cpwr.com.
• OR-OSHA’s ergonomics page

has downloadable guides for office,
construction, health care, and other
workplaces:
www.orosha.org/subjects/ergo-
nomics.html.
•Washington L&I has many er-

gonomic offerings among its online
courses and videos at www.lni.wa.
gov/Safety/Train Tools.
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OR-OSHA ergonomics consultants can help prevent injuries

April 15, 2011:NWLP 4/12/11 10:17 AM Page 4



Service Employees International
Union (SEIU) Local 503 went public
last month with an effort to shame US
Bank for chargingATM fees to unem-
ployed workers and single parents.
US Bancorp has a contract with the

State ofOregon tomake unemployment
benefits and court-ordered child support
payments available to recipients via Re-
liaCard—a reloadableVISAdebit card
that carries the US Bank logo. Over
350,000 Oregonians currently hold a
ReliaCard, and last year just over $1 bil-
lion in funds were deposited into US
Bank for beneficiaries of the two pro-
grams. Just likewith other deposits, US
Bank has the use of those funds until re-
cipients withdraw them.
ReliaCards are treated just like other

debit cards, and users can get cash back,
without paying fees, where merchants
allow that. But US Bank charges Reli-
aCard users $1.50 per transaction for us-
ing its ownATMs, after two free with-
drawals per month. And when users
withdraw funds from non-US Bank
ATMs, thoseATMowners charge a fee,
and US Bank adds its own $1.50
charge, after the first two transactions.
Most unemployment and child support
recipients avoid these fees by choosing
direct deposit into their own bank ac-
counts — instead of ReliaCard. But
many of them opt for ReliaCard be-
cause they lack bank accounts. In other

words, SEIU says, the State of Oregon
is letting US Bank nickel-and-dime
some of the poorest Oregonians when
they access state-managed unemploy-
ment insurance and child support —
funds that they’re legally entitled to re-
ceive.
Local 503, which represents 22,500

state employees, delved into the issue
after several members who work at the
Oregon Employment Department
flagged the ATM fees as a needless
abuse. But the effort also fits into a
longer-term nationwide campaign by
SEIU— to scrutinize the big banks that
are responsible for the financial crisis,
and to hold banks accountable when
they do business with the public.
Funds for court-ordered child sup-

port come through the Oregon Depart-
ment of Justice, while the unemploy-
ment insurance funds come from the
Employment Department. But it’s the
state treasurer’s office that negotiates
the contract with US Bank.
Local 503 leaders met with State

Treasurer TedWheeler to argue against
allowing ATM fees. On March 15, the
union sent a letter to state legislators
suggesting close review of theUSBank
contract. Then onMarch 18, Local 503
members picketed outside 15 branches
of US Bank in 14 towns and cities
aroundOregon, with signs bearing slo-
gans like, “Families in need can’t afford

US Bank greed.” Picketers also col-
lected 2,485 signatures on petitions
calling onUSBank to stop charging the
fees, and to negotiate a fair contract
with the state of Oregon. [The petitions
are also available online at a campaign
web site, faireconomyoregon.org. That
site is also collecting stories from peo-
plewho’ve usedReliaCards, whichwill

be shared as the campaign continues.]
In California, Bank of America has

a contract for a similar program, but
charges no fees to use its ATMs, says
Local 503 political organizer Melissa
Unger. In fact, SEIU found that in eight
other states whereUSBank has the Re-
liaCard contract—SouthDakota,Ohio,
Idaho, North Dakota, Arkansas, Ne-

braska, Wyoming and Minnesota —
users pay no feeswhen theymakewith-
drawals at US Bank ATMs. So why
doesOregon let USBank charge fees to
some of Oregon’s neediest residents?
Oregon Treasury spokesperson

James Sinks said US Bank would pre-
fer to offer unlimited free withdrawals
at its own ATMs, and charge a fee for
ATM withdrawals from other banks.
But Sinks said many unemployed Ore-
gonians don’t live near a US Bank
branch, and thus the treasurer’s office
prioritized getting US Bank to not
charge fees for the first two out-of-net-
workATM transactions.
The direct deposit and ReliaCard

programs save the statemillions of dol-
lars by reducing the need to print, mail
and process checks. Of the nearly $2.5
billion Oregon paid out in unemploy-
ment benefits last year, 38 percent was
deposited in ReliaCard, 57 percent was
directly deposited to bank accounts,
and 5 percent was paid in the form of a
check. [The Employment Department
mails a check for the first week of ben-
efits.] US Bank covers all costs associ-
atedwith creating andmailing the cards
to recipients. ReliaCard holders include
298,068 unemployment insurance ben-
eficiaries and 59,831 parents receiving
court-ordered child support from the
other parent.
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SEIU Local 503 member Cynthia Barrick of the Oregon Department of
Education in Salem pickets outside a US Bank March 18 to protest the
financial institution charging ATM fees to Oregonians collecting
unemployment benefits. The State of Oregon contracts with the bank to
handle unemployment payments.

US Bank gets use of state funds, but nicks unemployed withATM fees

(Turn to Page 11)
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KILLED ON THE JOB
IN OREGON IN 2010

JOSE ANDRADE
Truck driver

VERNON BENTLEY
Pilot biologist

GORDON BERRY
Painter

MICHAEL BEYEA
Truck driver

DAVID CAMPBELL
Foreman

CHRISTINA COOK
Truck driver

KENNETH CRUMP
Truck driver

GREGORY CULP
Steel mill supervisor

PAUL EWERS
Transp. maint. coordinator

JERROLD FLOREK
Timber faller

FRANK FORSYTHE
Truck driver

ED FRENCH
Truck driver

DAN FULTS
Logger

AVELINO GARFIAS
Nursery worker

KENNETH GORE
Bus driver

LOUIE HERTEL
Farm worker

STANLEY HINDERLIE
Auto shop manager

ROY KETTLE
Helicopter pilot

MICHAEL LABARRE
Journeyman meterman

BENJAMIN LOVETT
Material handler

JIMMY MARTIN
Log truck driver

DUSTY MINGS
Truck driver

GREGORY MULLER
Truck driver

BRIAN NESTLE
Equipment operator

JOSEPH PABLO
Armored truck driver

RALPH PAINTER
Police chief

DAVID PITKIN
Field biologist

DAVID PRATT
Equipment operator

VALENTE RAMIREZ
Landscaping worker

ISMAEL RAMOS-DELAROSA
Farm laborer

PEDRO SAGASTIZADO
Truck driver

JOSHUA SCHULTZ
Log truck driver

VANCE STREBE
Logging cutter

JAMES SULLIVAN
Construction builder

JOSEPH VENUTOLO
Truck driver

TAMARAWAGNER
Wildlife biologist

FRANCIS WEBER
Truck driver

ROGER WEISSENFLUH
Logging company owner

KENNETH YOUNG
Crane technician

(Names on this fatality list are compiled from
Oregon-OSHA reports, workers’ compensation
data, and newspaper reports. Deaths include

heart attacks on the job.)

OREGON COMBAT MILITARY
DEATHS IN 2010-11

United States Marines
Sergeant Matthew J. Deyoung

Talent, Oregon

United States Marines
Sergeant Ian M. Tawney

Dallas, Oregon

United States Marines
Lance Corporal Joseph E. Rodewald

Albany, Oregon

United States Army
Chaplain Capt. Dale Allen Goetz

White, South Dakota,
Raised in Hood River, Oregon

United States Army
Private First Class Anthony T. Justesen

Wilsonville, Oregon

United States Army
Private First Class Erin L. McLyman

Eugene, Oregon

United States Army
Sergeant Joshua A. Lengstorf

Yoncalla, Oregon

127 Oregonians or those with close ties to
Oregon have died while serving in

the War in Afghanistan and
the War in Iraq:

19 from the Oregon National Guard
1 from the Washington National Guard
2 from the New York National Guard

69 from the United States Army
3 from the United States Army Reserve
26 from the United States Marine Corps

1 from the United States Air Force
6 from the United States Navy

Workers Memorial Day April 28, 2011
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ByDONMcINTOSH
Associate Editor

SALEM — Cuts are coming.
Teachers, jail beds, and aid to the eld-
erly are on the chopping block as the
Oregon Legislature haggles over the
state budget at a time of sagging rev-
enue and surging need.
Could the Legislature stop or slow

the cuts by raising revenue— taxes on
high-income individuals, corporations,
vacation homes, estates?
In amock budget exercise onMarch

29, members of the non-profit public
affairs group Portland City Club tried
to balance the state budget. They con-
cluded it was common sense to enact
various revenue increases rather than
cut funds to health, public safety, and
education.
The union-supported public interest

group Our Oregon makes a similar ex-
ercise available at a new web site, ore-
gonbudgetpriorities.com. The site lets
you balance Oregon’s budget — with
41 spending cut options and 17 revenue
increase options — and watch your
progress as youwhittle down the budget
shortfall. Participants overwhelmingly
opt for the revenue increases, said Our
Oregon spokesperson Scott Moore.
But constitutional roadblocks make

that harder to do in the state Legislature.

A constitutional amendment — which
itself passed in May 1996 with 55 per-
cent of the vote— requires a 60 percent
super-majority in the state senate and
state house to pass any tax increases.
[Spending cuts and
tax cuts, on the other
hand, can pass with
a simple majority.]
Politics make

any attempt to pass
a tax increase harder
still. Democrats oc-
cupy the governor’s
office and control
the Oregon Senate,
but the Oregon
House is divided 30-
30 betweenDemoc-
rats and Republi-
cans. Not only is the
Republican House leadership not sup-
portive of revenue increases, but they’re
calling for capital gains tax cuts, and
proposing to set aside over $400million
in reserves.
Three of the largest public employee

unions — Oregon Education Associa-
tion, Service Employees International
Union (SEIU), and American Federa-
tion of State, County and Municipal
Employees (AFSCME)— are criticiz-
ing the Republican leaders for that

stance in a television ad campaign.
And SEIU and AFSCME are plan-

ning a rally in Salem just after the Leg-
islature receives its final revenue fore-
cast of the session inMay.

“How can they be re-
luctant to tax thewealthy
when they’re cutting the
wages of working-class
and middle- class peo-
ple?That’s bullshit,” said
OregonAFSCMEExec-
utiveDirectorKenAllen.
State workers are being
asked to accept a 15 to
23 percent cut in com-
pensation: In contract
bargaining, the state is
proposing that employ-
ees take a pay freeze, in-
crease their contribution

to health care costs, pay 6 percent of
their salary toward pensions, and have
their hours cut via periodic furloughs.
To lessen the harm of budget cuts,

SEIU Local 503 asked its members to
suggest ways their agencies could save
money.About 1,600workers responded
(about one in 10 of the stateworkers the
union represents), and the union sum-
marized this feedback in a report re-
leased March 22. The report identifies
$333.5 million in potential savings.
Some of SEIUmembers’ suggestions:
• Thin the ranks of managers. The

state has amanager for every 5.7 work-
ers; decreasing this to a ratio of 1 to 7.7
could save $7 million in the next 15
months.
• Get serious about contractor waste.

SEIU found that for some services, the
state pays more to a contractor than it
would cost to do the work with its own
employees. Oregon spends 20 percent
more for contracted nursing and 68.9
percent more for contracted informa-
tion technology than it would if it did
the work in-house, according to the
union. Over $100 million could be
saved by cutting service and supply
contracts by just 10 percent.
• Increase staff — and focus more

on dollars and cents — at state depart-
ments that bring in revenue, like the
Medicaid FraudControl Unit at theDe-
partment of Justice, and the Oregon
Department of Revenue.
But even implementing every one of

SEIU’s suggestions wouldn’t be
enough to stave off cuts.
To lessen cuts, some lawmakers are

taking a look at reducing or eliminating
tax giveaways.
“We are spending more on tax

breaks thanwe are on education, public
safety and health care combined,” said
State Rep. Jefferson Smith (D-Port-
land). Smith has been pushing a pack-
age of bills that would rein in tax breaks
in a variety of ways.
Under a law passed last session, all

tax credits expire unless the Legislature
votes to renew them.Twelve tax breaks
would expire in the next two years. The
biggest are the business energy tax
credit (estimated to cost $240 million

in the 2011-2013 biennium), two En-
terprise Zone tax break programs ($62
million) and a residential alternative en-
ergy tax credit ($14 million.)
“We’re asking legislators to stop

making the hole deeper,” said Oregon
AFSCME Political Coordinator Joe
Baessler. “Let these sunset. We don’t
want the budget totally balanced on our
members’backs.”
“If we’re talking about a 40 percent

cut to long-term care for seniors,” sug-
gestsOurOregon spokespersonMoore,
“shouldn’twe be talking about a 40 per-
cent cut to tax expenditures that benefit
large corporations and the wealthy?”
As for requiring corporations and the

wealthy to pay a bigger share, voters did
thatwithMeasures 66 and 67 in January
2010, but some of those increases are
due to expire soon.

Allen said if a supermajority of law-
makers can’t be found to add revenue to
themix of shared sacrifice, a citizen ini-
tiative might be the next logical step.
“We don’t need a three-fifths major-

ity,” Allen said. “We need 150,000 sig-
natures on a ballot measure.”
There could be public support for

that, shows a poll commissioned by
SEIU. The union says aMarch 3-8 poll
of 600 registered voters by Greenburg
QuinlanRosnerResearch found support
for “a balanced approach that includes
some revenue enhancement to offset the
worst of the proposed cuts to education,
senior care, and public safety.”
“The trend holds up across the board

even across party lines,” said Moore.
“People hate cuts to the things they care
about. Theywill feel those very person-
ally.”

March 2010
A list of Oregon and SouthwestWashingtonworkplaces deciding
whether to be union-represented – as reported by the National
Labor Relations Board and the Oregon Employment Relations Board.

Votinginunionelections
Date Workplace (Location) Union Yes No

3/1 West Valley Fire District (Willamina) IAFF 6 1

Unionizingbymajoritysign-up
Date Workplace (Location) Union Number of workers in unit

3/21 City of Enterprise (Enterprise) Laborers Local 121 7
3/28 Philomath Rural Fire Protection Dist. (Philomath) Philomath FD Emp. Assn. 6

Requestingaunionelection
Workplace (Location) Union Number of workers in unit

RAB Communications cable installer (Portland) IBEW Local 89 68
Sunrise Dental (Portland, Camas,Vancouver, Battleground) UFCW Local 555 9
LaPine Sewer District (LaPine) Teamsters Local 962 5
LaPineWater District (LaPine) Teamsters Local 962 3

LEGEND
: workers will be union-represented : workers will be on their own

: unionized workers vote whether to go non-union

Local Motion

DECERT

DECERT

Oregon budget shortfall

Labor scrambles to find ways to lessen state budget cuts

“How can they
be reluctant to
tax the wealthy
when they’re
cutting the wages
of working-class
and middle-class
people?”

Nearly two dozen union members
volunteered throughout the day helping
1,700 kids ages 5 to 14 bait hooks, cast,
and reel in fish at Klineline Kids Fish-
inApril 9 at SalmonCreek Park inVan-
couver.
For a $5 registration fee, each child

received a Zebco rod and reel and a T-
shirt with sponsor logos. Two days be-
fore the event, Klineline Pond was
closed to the public and stocked with
several thousand trout. About 550 fish
weighed 5 to 10 pounds.
Biggest and smallest catches in two

age brackets throughout the day won
bikes, tackle boxes and other prizes.
State budget cuts nearly quashed

this year’s fish-in. A $160,000 grant
that the Washington Department of
Fish & Wildlife has received in past
years to organize fish-ins throughout
the state was cut. So a call went out for
sponsors and volunteers to keep alive
the event at Klineline — which costs

roughly $35,000 to put on.
“People stepped up this year,” Wil

Morrison of the Washington Depart-
ment of Fish &Wildlife told the Labor
Press. “It’s phenomenal, absolutely
phenomenal.”
A dozen union organizations kicked

in cash, with twice that volunteering to
help kids fish and set up gear days be-
fore the event.
Unions involved were Sheet Metal

Workers Local 16; Painters District
Council 5; Painters Local 10; Interna-
tional Longshore and Warehouse
Union Local 4; International Brother-
hood of Electrical Workers Local 48;
Laborers Locals 296 and 320; South-
westWashington Central Labor Coun-
cil; Fire Fighters Local 1805; Labor’s
Community ServiceAgency;American
Federation of Teachers-Portland Com-
munity College Faculty Local 3922;
and Graphic Communications Confer-
ence-Teamsters Local 296M.

William Carr of Sheet MetalWorkers Local 16 gets a youngster set up with
a fishing pole at Klineline Kids Fish-in April 9 at Salmon Creek Park in
Vancouver.

Union sponsors, volunteers help
keep kids’ fishing event going

April 15, 2011:NWLP 4/12/11 10:17 AM Page 7



The inaugural Salmon FishingDerby sponsored byMachinists DistrictW24
raised $11,500 for Guide Dogs ofAmerica (GDA).
The International Association of Machinists founded GDA in 1948 in Syl-

mar, California, to train and provide guide dogs to the blind, free of charge. It re-
ceives no government funding. “We depend solely on fundraising events like
this, voluntary donations and bequests,” said Guide Dogs Director and derby
participant Dale Hartford, noting that to breed, raise and train one guide dog
costs approximately $38,000.
Nineteen guided fishing boats, eachwith four-person teams, dropped lines in

the Columbia River at the crack of dawn April 2. Eight hours later, the wet,
cold, windswept fishermen andwomenweighed their catches on the dock of the
Red Lion Hotel on the River-Jantzen Beach. The winning catch was a 25.9-1/2
pound salmon reeled in by Mike James of the American Federation of State,
County andMunicipal Employees (photo right). He received a $200 gift certifi-
cate toWholesale Sports. Second and third place prizes ($150 and $100 gift cer-
tificates) went to District W24 Rep Mike Rose for a fish weighing
22.11-7/8th pounds; and Kim Sass, with a catch of 15.9-1/8th pounds.
She’s the spouse of DistrictW24 Secretary-Treasurer Dan Sass.
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Nearly 2,000 girls and women job-
seekers are expected to participate in
hands-on activities such as operating a
crane, climbing a pole and soldering a
copper pipe at the 19thAnnualWomen
in Trades Career Fair, sponsored by
Oregon Tradeswomen Inc.
This year’s fair will be held Thurs-

day,May 12, through Saturday,May 14
at theNECA/IBEWElectrical Training
Center, 16021 NE Airport Way, Port-
land.
Saturday, May 14 is “Careers For

WomenDay,” and the fair is open to the
general public from 9 a.m. to 3 p.m.At
10:30 a.m., a special workshop for dads

and daughters will take place. Coffee
and refreshments will be served.
The event is free of charge.
OnMay 12, middle-school students

will tour the fair, and May 13 is re-
served for high school students.An es-
timated 1,400 students frommore than
50middle and high schools across Ore-
gon and SouthwestWashington are ex-
pected to participate.
Connie Ashbrook, executive direc-

tor of Oregon Tradeswomen Inc., said
the fair provides an atmosphere where
girls are encouraged and supported by
adult female role models to explore
skilled living-wage careers in construc-

tion, mechanical, utility, and other
trades. The fair allows students and
women to meet more than 70 employ-
ers, learn about apprenticeship pro-
grams, and community college trades
training, and participate in numerous
hands-on workshops and demonstra-
tions.
The Women in Trades Fair offers

free parking, free child care, and a free
shuttle from the Gateway Transit Cen-
ter located at 9900 NE Multnomah,
Portland.
Formore information, call 503-335-

8200, or go to their Web site at
www.tradeswomen.net.

(ABOVE LEFT) The team of Mike Rose, Steve Fluke, Bruce Spalding, Lauren Wills and Don Fike show off their
catch at the first-ever SalmonFishingDerby fundraiser forGuideDogs ofAmerica. (ABOVERIGHT)RobenWhite
of Painters andDrywall Finishers Local 10meets two guide-dogs-in-training.The event, heldApril 2 on theColumbia
River in Portland, was sponsored byMachinists LodgeW24 and raised $11,500 for Guide Dogs ofAmerica.

Hire Oregon Vets is provided in partnership by Community Solutions for Clackamas County,
The Oregon Employment Department, and Labor’s Community Service Agency, Inc.

Preparation of this item was made possible by the U.S. Department of Labor for grant number E-9-5-6-0015. This document does not
necessarily reflect the views or policies of the U.S. Department of Labor, nor does mention of trade names, products or organizations imply
endorsement by the U.S. Government

owner RayMotameni is also co-owner
of the Aveda Institute Portland where
the training takes place. He did not re-
spond to an interview request.]
For some, just having a contract, pe-

riod, would be grounds for enthusiasm:
A union contract, someone said, would
be like an employee handbook, but
without the clause that management
can change the rules at any time.
Other goals include clearer, more

accountable pay decisions; more af-
fordable health insurance; more attain-
able product sales targets; and an easier
time taking vacation.
Current conditions have produced

relatively high turnover at Dosha,
workers say; ex-employees are prolif-
erating at salons around town. As a re-
sult, Dosha has gotten a reputation as
an undesirable employer, Dosha and
other industry workers told the Labor
Press.
In the salon industry, image is every-

thing. CWA supporters hope Dosha
owners can be persuaded that there’s a
business case for increasing the kinds
of investments that entice employees to
stick around. If so, employees would
achieve their goal of turning a starter
job into a sustainable career. And the
business could recast its image — in a
progressive-leaning city — as a busi-
ness that makes customers beautiful
and treats workers with respect.

After theDosha union vote, theOre-
gon AFL-CIO issued a call on its web
site (oraflcio.org) for people to support
the “brothers and sisters” at Dosha by
patronizing the salon. The business cur-
rently has four locations: 3490 SE
Hawthorne Blvd., 2281NWGlisan St.,
and 500 SWWashington St., Portland,
and Bridgeport Village in Tigard. Ap-
pointments for hair, nails, makeup and
massage can bemade at 503-228-8280.

‘Portland Rising’ rally
and march April 16
Portland Jobs with Justice is organ-

izing a mass rally and march at noon
Saturday, April 16, at Pioneer Court-
house Square in Portland.
The event, “Portland Rising: March

and Rally for Jobs and Benefits, Not
Cuts,” is backed by 60 labor organiza-
tions and faith and community activist
groups.
Mahlon Mitchell, president of the

Professional Fire Fighters of Wiscon-
sin, will be a guest speaker. Mitchell
has been the public face of the protest
againstWisconsin Gov. ScottWalker’s
attack on public employees.
Participants are also asked to bring

non-perishable food for the Oregon
Food Bank.
For more information about the

event, go online at jwjpdx.org.

...Dosha salon employees
join CWA Local 7901

(From Page 1)

Trades fair will focus on careers for women

Machinists reel in
cash for Guide Dogs

OSHA issues hazard alert to hair salon workers
on products that could release formaldehyde
WASHINGTON, D.C.— The U.S.

Department of Labor’s Occupational
Safety andHealthAdministration issued
a hazard alert to hair salon owners and
workers about potential formaldehyde
exposure from working with some hair
smoothing and straightening products.
Responding to complaints and refer-

rals about possible exposure to
formaldehyde, federalOSHAandmany
state occupational safety and health
agencies are conducting investigations.

Federal OSHA has found formalde-
hyde in the air when stylists used hair
smoothing products, some of which do
have formaldehyde listed on their labels
or in material safety data sheets as re-
quired by law.During one investigation,
the agency’s air tests showed formalde-
hyde at levels greater that OSHA’s lim-
its for a salon, even though the product
tested was labeled as formaldehyde-
free. Oregon’sOccupational Safety and
Health Administration, Connecticut’s

Department of PublicHealth, and agen-
cies in several other states already have
issued warnings.
Formaldehyde presents a health haz-

ard if workers are exposed. It can irri-
tate the eyes and nose; cause allergic re-
actions of the skin, eyes and lungs; and
is linked to nose and lung cancer.
The hazard alert is available on

OSHA’s website at http://www.osha.
gov/SLTC/formaldehyde/hazard_alert.h
tml.
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AUTO MECHANICS 1005
Executive Board meets 4:30 p.m. Wednesday, May

18.
Members meet 10 a.m. Saturday, April 16, preceded

by a 9 a.m. shop stewards’ training session.
ALLMEMBERS are invited to shop stewards’ train-

ing. Stewards must attend steward meetings to be com-
pensated.
All meetings are at 3645 SE 32ndAve., Portland.
PLEASE NOTE: Rochelle Conrad will be available

from 8 a.m. to noon during the Regular Lodge meeting
to answer any questions youmay have about Health and
Welfare and Pension plans.

BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Board meets 9:30 a.m. Tuesday, April 26,
in themeeting room at 7931NEHalsey, Suite 205, Port-
land.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, April 19, at 12812
NEMarx St., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, April 21, at 12812

NEMarx St., Portland.

CENTRAL OREGON
LABOR COUNCIL

Delegates meet 5:30 p.m. Monday, April 25, at UA
290 Training Center, 2161 SE 1st St., Redmond.

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Tuesdays, April 19,April 26
andMay 3, in Kirkland UnionManor II, 3535 SE 86th,
Portland.

ELECTRICALWORKERS 48
Women of 48meets 5 p.m. Friday,April 15, at Chapel

Pub, 430 N Killingsworth St, Portland.
Bylaws Committee meets 5:30 p.m. Monday, April

18, in the Executive Boardroom.
Executive Board meets 6:30 p.m.Wednesdays,April

20 andMay 4, in the Executive Boardroom.
Marine Unit meets 5 p.m. Monday, April 25, in the

Meeting Hall.
General Membership Meeting meets 6:30 p.m.

Wednesday,April 27, in theMeetingHall. Doors open at
5:30 p.m. for sandwiches.
Your BusinessManagerMeeting, Saturday,April 30,

in the Meeting Hall. Call Kierstan at 503-889-3662 for
an appointment.
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday, May 10, in the Executive Boardroom.
Wasco Unit meets 6 p.m. Wednesday, May 11, at

Northern Wasco County PUD, 2345 River Road, The
Dalles.
Sound and Communication Unit meets 6 p.m.

Wednesday, May 11, in the Meeting Hall.
Residential Unit meets 6 p.m.Wednesday,May 11, in

the Dispatch Lobby.
SWWashington Meeting, 5:30 p.m. Thursday, May

12, at Round Table Pizza, 5016 NE Thurston, Vancou-
ver.
Coast Unit meets 7 p.m. Thursday, May 12, at Asto-

ria Labor Temple, 926 Duane St.,Astoria.
Meetings are at 15937NEAirportWay, Portland, un-

less otherwise noted.
DEATHASSESSMENT:TheApril 2011 assessment

is $1.50. The following deaths were reported: No. 2262,
Lloyd J. Robert; and No. 2263, Ernest L. McCleary.

ELECTRICALWORKERS 280
Joint Unit meets 5:30 p.m. Thursday,April 21, at the

Central Electric Training Center, Tangent.
Executive Board meets 4:30 p.m. Wednesday, May

4, at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, May 12, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.
EugeneUnit meets 5:30 p.m.Wednesday,May 18, at

the LU 290 Training Center, 2861 Pierce Parkway,
Springfield.
Salem Unit meets 5:30 p.m. Thursday, May 19, at

SalemHeights Community Center, 3505 Liberty Rd. S.,
Salem.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, May 12, preceded
by a 5:30 p.m. Executive Board meeting, at 12779 NE
WhitakerWay, Portland.

FIRE FIGHTERS 452
Members meet 7 p.m. Wednesday, May 4, at 2807

NW FruitValley Rd.,Vancouver,Wash.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, May 12, at Station

50, 12617 SWWalnut, Tigard. PLEASE NOTE LO-
CATIONCHANGE.

GLASSWORKERS 740
Executive Board members meet 5 p.m. Thursday,

May 5, at 11105 NE Sandy Blvd., Portland.
Portland areamembersmeet 6 p.m.Thursday,May 5,

at 11145 NE Sandy Blvd., Portland. PLEASENOTE:
This meeting is SPECIAL CALL for nominations of
Local No. 740 officers, trustees, business representative,
delegates to District Council #5 (the local union repre-
sentative is an automatic delegate toDistrict Council #5)
and other central bodies. Nominations will also be taken
forDistrict Council #5BusinessManager/Financial Sec-
retary.
Eugene areamembersmeet 5 p.m.Monday,May 9, at

BestWesternGrandManor Inn, 971KruseWay, Spring-
field.
Salem areamembersmeet 5 p.m.Tuesday,May 10, at

Candalaria Terrace, 2659 Commercial St. SE, Salem.

INSULATORS 36
Executive Board meets 6 p.m.Wednesday, May 11.
Members meet 7 p.m. Thursday, May 12.
Meetings are at 11145 NE Sandy Blvd., Portland.

IRONWORKERS 29
Members meet 7 p.m. Thursday,May 5, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRONWORKERS
SHOPMEN 516

Membersmeet 6 p.m. Thursday,April 28, at the Iron-
workersApprenticeshipTrainingCenter andUnionHall,
11620 NEAinsworth Circle, Portland, OR. Purpose of
Meeting: Conduct the general business of the local and
accept nominations from the floor for Judges of Elec-
tion (3) and nomination of International ConventionDel-
egates (2) and Election of Judges of Election. All nom-
ineesmust be present. March orApril dues receipt must
be presented at the door – NO EXCEPTIONS.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, April 19, at the

Musicians Hall, 325 NE 20thAve., Portland.

LABORERS 320
Members meet 7 p.m. Thursday, May 12, at Joe

Edgar Hall, Teamsters’Complex, 1850 NE 162ndAve.,
Portland.

LABORERS/VANCOUVER 335
Membersmeet 7 p.m.Monday,May 2, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NEAndresen Rd.,Vanc.,Wash.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, April 27, at
1116 SouthA St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BCTC

Delegates meet at noon Wednesday, April 27, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m.Wednesday, May 4, preceded
by a 6:30 p.m. Executive Boardmeeting, at 1400 Salem
Ave.,Albany.

LINOLEUM LAYERS 1236
Executive Board meets 5 p.m. Monday, May 2, at

11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, May

26, at 11105 NE Sandy Blvd., Portland. PLEASE
NOTE: This meeting is SPECIAL CALL for nomina-
tions of Local No. 1236 officers, trustees, business rep-
resentative, delegates to District Council #5 (the Local
Union Representative is an automatic delegate to Dis-
trict Council #5) and other central bodies. Nominations
will also be taken for District Council #5 BusinessMan-
ager/Financial Secretary.

MACHINISTS 63
Executive Board meets 4 p.m.Wednesday, May 11.
Members meet 10 a.m. Saturday, May 14, preceded

by a 9 a.m. stewards’meeting.
Meetings are at 3645 SE 32ndAve., Portland.

MACHINISTS 1432
Swing and graveyard shift members meet at noon

Wednesday, May 11.
Regular membership meets 6:30 p.m. Wednesday,

May 11.
Shop stewards’training session 9 a.m. Saturday,April

16.
Meetings are at 3645 SE 32ndAve., Portland.

METAL TRADES COUNCIL
Delegates meet 5 p.m. Tuesday,April 26.
Executive Board meets 10 a.m. Thursday, May 12.
Meetings are at the IBEW Local 48 Hall, 15937 NE

AirportWay, Portland.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, April 21, pre-

ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

Executive Board meets 6:15 p.m. Wednesday, May
4.
General membership meets 7 p.m.Wednesday,April

20, preceded by a 6 p.m. stewards’meeting.
Meetings are at 6025 E. Burnside, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, April 25, at IBEW
#48 Hall, 15937 NEAirportWay, Portland.

OFFICE & PROFESSIONAL
EMPLOYEES 11

Members meet 7 p.m. Tuesday, May 10, at Labor-
ers/Teamsters Hall, 2212 NEAndresen Rd.,Vancouver.

PAINTERS & DRYWALL
FINISHERS 10

Membersmeet 6 p.m.Wednesday,April 20, at theAs-
bestos Hall,11145 NE Sandy Blvd., Portland.
Executive Boardmeets 5 p.m.Wednesday,May 11, at

11105 NE Sandy Blvd., Portland.
Membersmeet 6 p.m.Wednesday,May 18, at theAs-

bestos Hall, 11145 NE Sandy Blvd., Portland.
PLEASE NOTE: The May meeting is SPECIAL
CALL for nominations of Local No. 10 officers,
trustees, business representative, delegates to District
Council #5 and other central bodies. Nominations will
also be taken for District Council #5 Business Man-
ager/Financial Secretary. Website: www.iupatlocal
10.org

PLASTERERS 82
Members meet 5 p.m. Wednesday, May 4, at 12812

NEMarx St., Portland.

ROOFERS &
WATERPROOFERS 49

Executive Board meets 7 p.m. Thursday, May 5.
Members meet 7 p.m. Thursday, May 12.
Meetings are at 5032 SE 26thAve., Portland. (Phone:

503 232-4807)

SALEM BUILDING TRADES
Delegates meet 10 a.m. Thursday, May 5, at the

IBEW 280 Training Center, 33309 Hwy. 99E, Tangent.

SHEET METALWORKERS 16
Coos Bay areamembersmeet 4 p.m. Thursday,April

21, atAbby’s Pizza, 997 First St., Coos Bay.
Portland areaVOCmeets 6 p.m.Wednesday, May 4,

at the SheetMetal Training Center, 2379NE 178thAve.,
Portland.
Portland members meet 6 p.m. Tuesday, May 10, at

the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Medford areamembersmeet 4 p.m.Wednesday,May

11, atWild River Pizza, 2684N. Pacific Hwy.,Medford.
Eugene area members meet 6 p.m. Thursday, May

12, at the Local 16 Hall, 1887 Laura St., Springfield.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, May 10, at the La-

bor Temple, 4480 RogueValleyHwy. #3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, May 2, at the Bay

Area Labor Center, 3427Ash, North Bend.

SOUTHWESTWASHINGTON
LABOR COUNCIL

Delegates meet 6 p.m. Thursday, April 28, preceded
by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St.,Vancouver,Wash.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, April

15, at 20210 SWTetonAve., Tualatin.
Astoria area members meet 6 p.m. Thursday, April

21, at theAstoria Labor Temple, 926 Duane,Astoria.
Bend area members meet 6:30 p.m. Tuesday, April

19, at the Local 290 Training Center, 2161 SW First,
Redmond.
Brookings area members meet 5:30 p.m. Tuesday,

April 26, at Curry County Search and Rescue, 517 Rail-
road St., Brookings.
Coos Bay area members meet 6 p.m. Tuesday, April

19, at the Coos BayTraining Center, 2nd&Kruse, Coos
Bay.
Eugene areamembersmeet 6:30 p.m.Monday,April

18, at the SpringfieldTraining Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

April 19, at 4816 S. 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, April

21, at 950 Industrial Circle,White City.
Salem area members meet 6 p.m. Monday,April 18,

at 1810 HawthorneAve. NE, Salem.
TheDalles areamembersmeet 6 p.m. Tuesday,April

19, at the United Steelworkers Local 9170 Union Hall,
The Dalles.
Humboldt-Del Norte Co. area members 6 p.m.

Wednesday,April 20, at the EurekaTraining Center, 634
California St. Eureka, CA.

NOLC recognition
dinner set June 4
Mark your calendars for Saturday,

June 4, when the Northwest Oregon
Labor Council hosts the 14th annual
Labor Appreciation and Recognition
Night.
This year’s dinner and awards cere-

mony, which serves as a fundraiser for
Labor’s Community Service Agency,
will be held at Milwaukie Elks Lodge,
13121 SE McLoughlin Blvd. Dinner
tickets are $15 per person. Raffle tick-
ets also will be sold for $1 each or
seven for $5. The labor council is ac-
cepting cash and prize donations for
the raffle.
Through May 6, the labor council

will be accepting nominations for per-
sons to be recognized for their contri-
butions to the labor community. Nom-
inations also are open for the Del Ricks
Community Service Award, recogniz-
ing one individual for their service to
labor and the community at-large.
For more information or to order

tickets, call 503-235-9444.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGONCHAPTER
Executive Board meets 10 a.m.

Thursday,May 12, followed by an 11
a.m. General Membership meeting,
in the Northwest Oregon Labor
Council board room, 1125 SEMadi-
son, Portland.

ASBESTOSWORKERS 36
Retiree breakfast 9 a.m. Thursday,

May 5, at the Dockside Restaurant,
2047 NW FrontAve., Portland.

BAKERS 114
Retirees meet 11:30 a.m. Thursday,

April 28, at Izzy’s Pizza, 1307 NE
102ndAve, Portland.

ELEVATORCONSTRUCTORS 23
Retirees andwives meet 11:30 a.m.

Wednesday, May 4, at Denny’s
Restaurant, 15815 SE 82nd, Clacka-
mas.

ELECTRICALWORKERS 280
Retirees meet between 11:45 a.m.

and noon Monday, May 9, at Home-

town Buffet on Lancaster in Salem.
For more information, call Don Ball
at 541-327-3388.

GLASSWORKERS 740
Retirees meet 11 a.m. Thursday,

April 21, at Izzy’s Pizza & Buffet,
1307 NE 102ndAve., Portland.

INSULATORS 36
Retiree breakfast 9 a.m. Thursday,

May 5, at the Dockside Restaurant,
2047 NW FrontAve., Portland.

IRONWORKERS 29
Retirees meet 11:30 a.m. Wednes-

day, May 11, at the Union Hall meet-
ing room, 11620 NE Ainsworth Cir-
cle #200, Portland for a catered lunch.

MACHINISTS

Retirees meet 10 a.m. Wednesday,
May 4, at 3645 SE 32nd Ave., Port-
land.

NORTHWESTOREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to

11 a.m.Monday,May 9, in theNorth-
west Oregon Labor Council board
room, at 1125 SEMadison, Portland.

OREGONAFSCME
Retirees meet 10 a.m. Tuesday,

April 19, at theAFSCMEoffice, at the
AFSCME office, 6025 E Burnside,
Portland. Call Michael Arken for in-
formation at 1-800-521-5954 ext. 226.

TRANSIT 757
Retirees meet 9:30 a.m. Wednes-

day, May 4, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UNITEDASSOCIATION 290
Retirees meet 10 a.m. Thursday,

April 21, at 20210 SW Teton Ave.,
Tualatin.
Eugene area Rusty Pipes meet 2

p.m. Thursday, May 5, at UA 290
Training Center, Springfield.
Salem retirees meet 12 noon,

Wednesday,May 11, atAlmostHome
Restaurant, 3310 Market St., NE,
Salem.

Retiree Meeting Notices
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AUTOMOTIVE
‘47 CHEV 4dr, $2,000;‘52 Ford 4dr, $3,500.503-
289-0066

HOUSING
LINCOLNCITY vacation rental, 3 bdrm, 2
bath, $95/night, sleeps 8, wi-fi, 2 blocks to
beach, 4 blocks to casino. 503-804-7976
ROCKAWAY BEACH rental, 3 bed, 2 bath,
sleeps 10, Jacuzzi, 5 min to beach and shops.
Vacationhomerentals.com/43026, 503-754-6101
GOLF ANYONE? Bandon, OR vacation
rental, 3 bedroom 2 bath, 2 blocks to
beach $150/night 541-391-9918.
ROCKAWAY ocean front 503 777-5076,
5 bdrm, 2 ba, call now for summer rentals!
http://home.comcast.net/~rockaway.beach
VANCOUVER, 3 bed, 2 bath, FP, remodeled,
1,430 sqft, dbl garage, near mall and I-205, 7409
NE 57th, $149,500, contract? 503-654-3045

WANTED
MOTORCYCLES—dirt, street, mopeds,
quads, parts, cash paid, will pick up. 503-
880-8183
JUNK CARS, removal of unwanted cars
and pickups. 503-314-8600
COLLECTOR PAYS cash for Indian blan-
kets, older toys, oil paintings, art pottery,
and unique items. 503-703-5952

OLDWOODWORKING tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009
SILVERCOINS, US and Canadian, union
brother collector pays top money for all
small amounts. 503-806-6287
COLLECTOR, WWII German or Japan-
ese military items, helmets, uniforms,
swords, daggers, rifles, pistols, etc. 503
852-6791
FORD ESCORT, 1995 or 1996, low miles, no
junk, current tags and title, cash. 503-642-1380
USED MAYTAG washing machine, top load, big
capacity. 503-654-2335
KID SAFE trail horse, 14.2 to 15 hands.503-826-
0376

FOR THE HOME
KENMORE 30” white electric range, everything
works, oven, 4 burners, timer & clock, looks
great, only 7 years old.$150OBO.503-936-8539
CLAWFOOT BATHTUB, excellent condition, no
chips or cracks w/ brass fittings and cast feet
$850 cash. 503-679-1016
MAYTAGWASHER & DRYER, white, $50 each;
Trail Bronc motor scooter and wheels, project,
$35. 503-329-2316

SPORTING GOODS
‘03 WINNEBAGO ADVENTURER, 33’, 30k
miles, Triton V10, 2 slide-outs, ex condition,
$70,000. 503 285-8691

MISCELLANEOUS
LANCE BLUEBERRY bushes, 10, aprox 6’ tall
125# ea, dug, tied, & burlapped, 20 yr old plants,
will produce this year, $28 ea. 503-630-3578
FOR TRADE OR SALE, new (unused) whole
house air cleaner/purifier. 503-539-0288
9” DISK GRINDER, heavy duty, Delta & Maketa,
$70. 503 643-6897

Free ads to subscribers

DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays
Send to:

NW Labor Press, PO Box 13150,
Portland, OR 97213

BARGAIN COUNTER
• 15 words or less
• Include address label from front

page and telephone number
• Sorry, we cannot accept ads over

the telephone
• No commercial or business ads
• 1 ad per issue
• Type or print legibly

FR
EE

Classified ads MUST include area code on all phone numbers or they will
not be published
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Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Thompson steps down from Roofers #49
Roofers and Waterproofers Local 49 threw a farewell party for Business
ManagerMichaelThompson (center) onApril 8. Sharing a storywith him in
the photo above is Roy Bolt (left), a retired apprenticeship coordinator, and
Loren Mounce, president of Arrow Roofing and Sheet Metal. Thompson,
who is recovering from a bout with cancer, said the overall wear and tear of
the job has taken its toll after 15 years in the union’s top post. “It’s time to go,”
he said. Thompson has one year remaining in his term of office. The Local’s
Executive Board appointed Russ Garnett interim businessmanager until an
election can be held in June.Thompson, 52, is a 34-yearmember of the union.
As business manager he helped grow the local from 267 members that met
in a small one-roomhouse to a 600-member local with a large union hall and
training center. He is leaving with bargaining completed on a new contract.
Members will vote on the pact inMay. “Mike left us in a good position,” said
Garnett, who has served Local 49 as president, vice president, andExecutive
Boardmember. Thompsonwill return to the trade and remain amember of
the union.

SALEM —A Marion County cir-
cuit court judge has ruled against anti-
union ballot measure sponsor Bill
Sizemore in a lawsuit he filed against
multiple groups and individuals for
calling him a “racketeer.”
Sizemore sued American Federa-

tion of Teachers, National Education
Association, Service Employees Inter-
national Union, Our Oregon, theMed-
fordMail Tribune, The Skanner News-

paper, Arthur Towers, Scott Moore,
Kevin Looper, and other groups and in-
dividuals — for referring to him as
“convicted racketeer Bill Sizemore,” or
other versions of that phrase. The suit
was filed under the Oregon Corrupt
PracticesAct, whichmakes it illegal to
publish false statements about candi-
dates or political committees.
Basically, Sizemore’s argument was

that his groups were convicted of rack-
eteering, not he himself, and therefore,
calling him a racketeer was false. In
2002, aMultnomah County jury found

that two groups headed by Sizemore
had demonstrated a pattern of fraud
and forgery, and therefore were in vio-
lation of Oregon’s Racketeer Influ-
enced and Corrupt Organizations law.
But Judge Joseph Guimond didn’t

buy that argument. “The court finds
that it could be reasonably inferred that
Bill Sizemore was a ‘convicted racket-
eer,’” Guimond wrote in a March 18
ruling, “as he was the executive direc-
tor of the political action committees
that were found liable for fraud, for-
gery, and racketeering.”

Judge rules against Sizemore in his suit
against unions for calling him a racketeer

NECA/IBEW #48
certifies over 3,000
in OSHA training
With upcoming work at Intel as the

latest push, the International Brother-
hood of Electrical Workers (IBEW)
Local 48 and the National Electrical
Contractors Association (NECA) have
recently reached over 3,000 members
who have taken the federal Occupa-
tional Safety and Health Administra-
tion (OSHA) outreach training.
To date, 2,503 Local 48 electricians

have takenOSHA10 training, which is
a specialized 10-hour course developed
to provide workers, supervisors and
others construction personnel with an
awareness of construction safety and
health concerns in the construction in-
dustry on a wide variety of topics.
A total of 712 electricians have

taken OSHA 30 training, a specialized
30-hour training geared towards super-
visors, project managers, owners and
safety mangers. Trainees use OSHA
regulations to find and decipher the ac-
tual legal responsibility that employers
have as it applies to the topics covered
in the OSHA 10 training, along with
additional safety topics.
“Our state-of-the-art training center

and expert instructorsmake certain that
safety is first and foremost on every-
one’s mind,” said Local 48 Business
Manager Clif Davis.
“NECA and IBEW realizes that our

work involves many regulatory facets
and it’s in everyone’s best interests for
each person to be on the same page
when it comes to safety, regardless of
whether someone is an apprentice,
journeyman or a supervisor,” said Tim
Gauthier, now in his 30th year as
NECA chapter executive manager.

Unemployed? Underemployed?
“Oregon Wants to Work” is ready to
learn what you need. This new group,
sponsored by local labor organizations,
meets monthly to bring resources and
information to unemployedOregonians
in the Portland area. At each meeting,
participants offer up suggestions for
what they’d like to see next time.
This month the group is bringing in

human resources professionals to give
insider tips onwhat employers look for
in job applicants, and to help prepare

for even the hardest interview ques-
tions.
In past months, experts on tax-aid,

résumé building, and navigating the un-
employment insurance system have
been on hand to answer questions and
share tips.
Meetings are held at the PCCWork-

force Training Center, 5600 NE 42nd
Ave. (off Killingsworth), at 5:30 p.m.
The next meeting isApril 20. Dinner is
provided and professional childcare is
available.

Unemployed? Group offers assistance
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Many look at the anti-worker
agenda being advanced

throughout America in states like
Wisconsin, Ohio, Maine, and Idaho
and think that it could never happen
in Oregon.
This anti-worker agenda, which

vilifies public employees, is focused
on the elimination of worker power
and furthers an agenda that continues
to shift wealth from the poor and the
dwindling middle class to the
wealthy. Some legislation will elimi-
nate workers’ability to band together
and bargain. Others will prohibit
unionized construction jobs. Nomat-
ter what, it shifts wealth. This isn’t a
state-by-state agenda but rather a na-
tional effort funded by deep-pocketed
backers such as the Koch brothers.
These funders like to stay behind the
scenes: letting others such as the Tea
Party, Americans for Progress, Free-
dom Works, the Heritage Founda-
tion, and the American Legislative
Exchange Council form a shadow
federation of think-tanks and activist
organizations.
This shadow federation doesn’t

just develop and work to pass anti-
worker legislation but has collabo-

rated with the corporate media to
drive the national debate toward a
pro-corporate solution.
It isn’t a coincidence that both

federal and state deficit debates are
focused on cutting public services
that are vital to families and to the
survival of the middle class. Educa-
tion, job creation, health care, social
security, and services that provide for
the elderly and less fortunate are tar-
geted for cuts. Those who provide
such services are vilified while those
who brought about this recession that
created our current revenue crisis are
not held accountable.
The current worldwide recession

is the direct result of a corporate fi-
nancial strategy based on fraud and
abuse. In 2008, when their folly
brought the world’s economy to the
edge of an economic abyss, taxpay-
ers bailed them out. Three years af-
ter the bailout, profits are at record
highs and the stockmarket is close to
pre-recession levels. Isn’t it ironic
that while the deficit focuses on serv-
ice cuts and the reduction of public
employee wages and slashing of ben-
efit packages at state and federal lev-
els, billions are given away to corpo-

rate America? The media is buying
into the elite’s portrayal of this crisis
as a choice of which services to slash,
rather than holding corporations ac-
countable for the mess they have cre-
ated.
During the 2011 Oregon legisla-

tive session, anti-worker legislation
similar to Wisconsin’s has been in-
troduced. And just like Wisconsin,
the focus of our state budget debate
is on cuts while at the same time giv-
ing billions to corporations under the
guise of job creation with little guar-
antees or safeguards that jobs will ac-
tually be created. Just likeWisconsin,
Oregon’s corporate media writes sto-
ries that perpetuate a corporate
agenda. For those who thinkwhat oc-
curred in Wisconsin could never oc-
cur in Oregon, it already has begun.
And unless we stop it, the results

won’t be on our side.

Tom Chamberlain is president of
the Oregon AFL-CIO.

Who’s On Our Side?
By Tom Chamberlain

ToThe Editoir:
While driving by The Heritage

House last week I was surprised to see
a large vocal demonstration against
Rep. Kurt Schrader, whowas hosting a
fund raiser there. What surprised me
was that the demonstrators were
protesting his position on the Korea
Free TradeAct (he is “leaning towards
supporting” it) and I thought that issue
had been resolved last year.
So I went to a town hall meeting

hosted by the congressman the next
day and arrived just in time to pose a
question. I identifiedmyself as a mem-
ber of the state committee of the Ore-
gon Working Families Party who

worked on the nomination’s commit-
tee last year for political candidates
seeking our party’s endorsement. Rep.
Schrader had submitted a written ques-
tionnaire in which he indicated that he
would not support the Korea Free
Trade Act as written. He took issue
with that part of the treaty relating to
“financial takings” and domestic sov-
ereignty.
As written, the Korea Free Trade

Act grants investor-to-state rights that
transcendU.S. and, for that matter, Ko-
rean laws; if a Korean investor thought
he’d sustained financial losses as a re-
sult of, say, Oregon’s land use policies,
he could seek redress from an interna-

tional tribunal and the American tax-
payer would have to foot the bill.
When I questioned the congress-

man about this prior committment, he
said he’d been advised that that lan-
guage was no longer in the treaty. For
the record, the treaty’s original word-
ing is unchanged since President Bush
signed it three years ago; perhaps it’s
time for the congressman to take his
advisers to the woodshed.
During U.S. Sen. Ron Wyden’s re-

cent round of town hall meetings he
was repeatedly challenged for his sup-
port of Korea Free TradeAct. One time
a constituent asked the audience: “Is
there ANYBODY in the room who
thinks the North American Free Trade
Agreement and the Central American
Free TradeAgreement have been good
forAmerica?” The silence was deafen-
ing, yet the good senator continues to
support the treaty.
The message here for both Sen.

Wyden and Congressman Schrader is
listen to your constituents. We are the
unemployed and underemployed who
have watched our jobs flee the country
in the name of “free” trade.We are the
small business owners whose commu-
nities can no longer support them. Al-
though we don’t have the money and
lobbyists to control the debate,WE are
your constituents, not the stateless
multinational corporations and their
Wall Street financiers who are the only

entities that profit from such trade
deals.

Ray Kenny
IBEWLocal 48

Portland

OPEN
FORUM

WASHINGTON, D.C. (PAI) —
Pulling no punches, AFL-CIO Build-
ing and Construction Trades Depart-
ment President Mark Ayers blasted
politicians of both parties for not sup-
porting workers, while strongly de-
fending the Davis-Bacon Act, project
labor agreements, and other pro-
worker laws as good for workers and
the vitality of the country.
Ayers’ remarks came in a keynote

address April 4 at the Department’s
3,000-person legislative conference.
His comments were timely, as a day

later an influential group of House Re-
publicans announced an agenda for a
concerted campaign to kill laws it
deems “unconstitutional, anti-free-en-
terprise, or otherwise counter to eco-
nomic, national security, or social con-
servatism.”Atop their list was repeal of
the 80-year-old Davis-BaconAct.
Delegates spent the last day of their

conference,April 6, lobbying lawmak-
ers to preserve Davis-Bacon and

PLAs, among other issues, including
retaining regulatory powers of the Oc-
cupational Safety and Health Admin-
istration.
OSHA rules are needed, delegates

said, because construction is still one
of the most hazardous industries in the
United States, accounting for 60 per-
cent of OSHA inspections. Their leg-
islative handbook noted the average
fine when a worker is killed on the job
is $1,050. House Republicans want to
cut OSHA funding by $99 million, or
more than one-sixth.
In his speech, Ayers warned dele-

gates that the radical right of the Re-
publican Party have the political juice
to accomplish their goals.
“Anti-union conservatives have as

many elected lawmakers” at all levels
of government as they did before the
Great Depression, he said.
“The radical worldview that is hell-

bent on purgingAmerica of unions be-
lieves in individual responsibility
alone,” Ayers declared. “The radical
right does not believe government
should ever help its people ... unless of
course those citizens just happen to be
their wealthy political benefactors who
are clamoring for more subsidies or tax
cuts. But things like prevailing wage
laws, project labor agreements, trade
adjustment assistance and safety stan-
dards are on the chopping block.
Why? Because they are actually de-
signed to protect and assist middle
class workingAmerica.”
Ayers also faulted the Democrats

for not defending workers. He cited “a
sense of ambivalence” amongDemoc-
rats about labor’s concerns.

“Sure, they are jumping on the
bandwagon now ... But it’s fair to ask
where the hell they have been for the
last three years, not to mention the last
30 years? … In recent years, we have
been viewed by somewithin the Dem-
ocratic Party as nothing more than a
source of funds and votes,”Ayers said.
Those who “want to turn this nation
aroundmust openly embrace unions as
the centerpiece of that movement.”

BuildingTrades’ Ayers pulls no
punches blasting politicians

ToThe Editor:
I greatly appreciate the statement by

Jeff Johnson in the April 1 Northwest
Labor Press and applaud his leadership
in bringing unions together as a fighting
force against the horrible attacks on us
made in the guise of budget cuts.
Thanks also to grassroots commu-

nity groups such as Sisters Organize for
Survival and the Olympia Fair Budget
Coalition that pushed for the huge and
invigorating community-labor rallies in
Olympia on the Days ofAction.
As a next step, I’d love to see the

community-labor coalition continue by
holding public meetings where folks
can plan civil disobedience to stop the
draconian cuts in services. Building for
a general strike should be a fruitful
way to get the attention of the powers
that be in both political parties.
And, I’d like to see a constitutional

challenge to the new law requiring a

two-thirds majority to raise taxes.
Legislators are hiding behind it

rather than taxing the rich folks and
corporations.

Henry Noble
IAM 751
Retired
Seattle

Rallies are great; next step
should be a general strike

Listen Schrader,Wyden— jobs flee U.S. in the name of ‘free’ trade

QUOTE OF THEMONTH
“The rich are always going to

say that, you know, just give us
more money and we’ll go out and
spend more and then it will all
trickle down to the rest of you. But
that has not worked the last 10
years, and I hope the American
public is catching on.”

WARREN BUFFETT
CEO OF BERKSHIRE HATHAWAY INC.

“US Bank ReliaCards are a good
deal for Oregon and for Oregonians
who use them,” asserts a fact sheet put
out by Treasurer Ted Wheeler’s office
in anticipation of the demonstrations.
Theymay be an even better deal for US
Bank, which got access to $1.05 billion
in funds last year through the program.
In tight budget times, the state is

right to look for savings in its contracts,
Unger told the Labor Press. But if it’s
going to look at labor contracts for sav-
ings, it must also scrutinize business
contracts, Unger said.
According to the state treasurers of-

fice, US Bank was selected through a
competitive bidding process in late
2004. Contract performance is re-
viewed at least annually. The current
contract expires Dec. 31, 2011.
SEIU plans to raise the issue at an

April 18 US Bank shareholders meet-

(From Page 5)

...US Bank
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