
Tired of being blamed for the eco-
nomic crisis, a crowd of 2,500 union
members, faith groups, and community
allies gathered at Pioneer Courthouse
Square April 16 before parading
through the streets of downtown Port-
land with a call for fairness, more jobs,
and saving social safety net programs.

“Now this is what democracy looks
like,” said featured speaker Mahlon
Mitchell, president of the Wisconsin
Professional FirefightersAssociation.

Since his election in January as the
first black president of the Firefighters
Association inWisconsin,Mitchell, 33,
has been on the front lines fighting the
Republican-controlled Wisconsin Leg-
islature’s attacks on public employee
collective bargaining rights.

At least a dozen other state legisla-
tures led by Republican governors have
followed suit — all under the guise of
saving taxpayer money.

“This isn’t about money,” Mitchell
said. “This is about an attack on the
middle class, and this is about an attack
on workers’ rights. We cannot just sit
idly by and let that happen.”

Rally supporters believe a massive

public works program could be funded
and social safety net programs bolstered
if only Congress would require major
corporations and the very rich to pay
their fair share of taxes. Currently the
financial industry and large corpora-
tions are not paying their fair share. For
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2,500 rally in Portland for
jobs and the middle class
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MahlonMitchell (far left in uniform), president of theWisconsin FirefightersAssociation, leads 2,500 people (below)
on a march through downtown PortlandApril 16, part of the Portland Rising rally for jobs.

Participants dressed like U.S.
Supreme Court justices to protest
pro-corporate judicial decisions.

By DONMcINTOSH
Associate Editor

At a Georgia-Pacific paper mill in
Wauna, Oregon, and three company
warehouses in Portland, 900 members
of United Steelworkers (USW) and In-
landBoatmen’sUnion (IBU) are poised
to go on strike.

On the surface, the disputes are about
health care and pension issues. But the
disagreements may also be stemming
from ideas fromhigher up thanGeorgia-
Pacific’s own management. GP was
bought in 2005 by Koch Industries, the
privately-held conglomerate owned by
billionaire brothers Charles and David
Koch (pronounced “coke”). Charles
Koch lays out his business theories in
“The Science of Success: HowMarket-
Based Management Built the World’s
Largest Private Company.” Local union
leaders say the book has become the
bible for GPmanagers.

The two brothers espouse a hard-line
anti-government, anti-regulation philos-
ophy, and over the years have supported
those ideas with over $100 million in

donations to conservative think tanks,
Tea Party groups, and Republican can-
didates. They’ve also broken new
ground in proselytizing employees,
sending packets last year to all local
Georgia-Pacific workers urging them to
vote for Republican candidates like
Dino Rossi and Jaime Herrera Beutler
in Southwest Washington and Chris
Dudley in Oregon. Sixteen of the 19
Washington candidates Koch Industries
endorsed were Republicans; the other
threeweremembers of the conservative
Democratic “road kill caucus.”

USW representativeGaylan Prescott
said in his nearly 30 years in the labor
movement he’s never seen that level of
direct political involvement by an em-
ployer.

“They’re just right in your face
telling youwho to vote for, telling you if
these people don’t get elected, it’s going
to have negative effects on their business
and consequently your job.”

USW represents 790 workers at the

Koch brothers have
presence in Oregon

(Turn to Page 10)

Newly unionized Dosha Salon and
Spa has hired former Oregon Republi-
can Party chair Bob Tiernan to handle
upcoming contract bargaining with its
own workers.

The full-service salon appears to
have gotten off to a poor start as a union
employer. Just weeks after workers
voted to join CommunicationsWorkers
ofAmerica Local 7901, the union filed
a charge with the National Labor Rela-
tions Board (NLRB) accusingDosha of
several labor law violations.

Tiernan, a former state rep from
Lake Oswego, chaired the Oregon Re-
publican Party for two years ending
January 2011, but is best known as
sponsor of Oregon’s mandatory mini-
mum sentencing law and 1994 Ballot
Measure 8, which made public work-
ers deduct 6 percent of their salary for
pensions until it was struck down by
the Oregon Supreme Court.

Tiernan has also been a labor rela-
tions consultant. He represented Pay-

less in the 1990s.As chief operating of-
ficer at the Grocery Outlet discount
chain, he negotiated industry-standard
contracts with United Food and Com-
mercial Workers at three unionized
stores. Last year, he ran a campaign to
dump the union at a Berkeley Bowl su-
permarket in Berkeley, California;
management lawbreaking there was so
egregious that the NLRB brokered a re-
run of the election, and in March,
workers voted to go nonunion.

At Dosha, which employs 155
workers, workers voted March 30 to
unionize. Since then, the company has
broken federal law, according to
charges filed April 21 by the union. In
addition to unilaterally changing how
vacations are scheduled without bar-
gaining over it, management has disre-
garded the workers’ choice to unionize
by directly meeting with workers on
the company’s own terms to discuss

(Turn to Page 5)

BobTiernan will oversee
bargaining at Dosha Salon
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Motorcycle poker run is opportunity
to have fun, win prizes, and help kids

AnewHarley-Davidsonmotorcycle
will be in the cards for one lucky raffle
participant at this year’s “Unions for
Kids”Motorcycle Poker Run Saturday,
June 11, at IBEWLocal 48’s union hall
at 15937 NEAirportWay, Portland.

Registration for the event starts at 9
a.m. The drawing for themotorcycle—
a Heritage Softail Classic valued at
$19,949 — will take place at 4 p.m. A
limited number of tickets (4,000) will
be sold at a cost of $10 each. All pro-
ceeds go to Doernbecher Children’s
Hospital in Portland.

Money is also raised the day of the
motorcycle ride through registration
fees, from sponsors, a silent auction,
50/50 raffle, and a chili cookoff.

On this year’s list of auction items is
a Hamer “Slammer” strat guitar auto-
graphed by JohnKay and Steppenwolf.
The instrument was donated by MIR
Music in Hillsboro.

Several union locals have kicked in
$1,000, includingMachinists Lodge 63,
IBEW Local 302 (Martinez, Calif.),
IBEW Local 48, and Amalgamated
Transit Union Local 757. A challenge
is out for other locals to meet or beat
this donation.

Registration for the poker run is $10.
Each rider receives a document to record

the playing cards they re-
ceive at four checkpoints
along a 75-mile poker
run route. Riders may
purchase two extra cards
for $5 each at the start
and end of the route for
a total of seven
cards. Bikes re-
turn to the start-
ing location be-
fore 2:45 p.m.,
and the high
and low poker

hands each receive a prize of $100.
A chili cookoff pits contestants

from five different trades. Tasting is
free. The taster then deposits a chip in
cans numbered correspon-

ding to the number of

each entry.
The winner

receives a plaque
which is inscribed with
the name and union local
number. Other vendors,
food, and entertainment
will be on hand.
Unions for Kids is a

nonprofit and an all-volunteer
organization, with all proceeds
going to the kids at Doernbecher
Hospital. Since its inception in
2003, the Poker Run has raised
$221,000 for Doernbecher.

For more information about
participating in the poker
run, donating to the auc-
tion, or purchasing tickets
for the motorcycle, contact
Lee Duncan at 503-658-
7412 or visit theirWeb site
atwww.unionsforkids.org.

BarbaraMathey, amember of theUnion forKids
board of directors, shows off the Hamer
“Slammer” electric guitar signed by John Kay
and Steppenwolf that will be auctioned off after
the poker run fundraiser for Doernbecher
Children’s Hospital. Mathey is president/CEO of
IBEWandUnitedWorkersFederalCreditUnion.

Workers Memorial Day
U.S. Rep. Dennis Kucinich (D-Ohio) speaks with Washington Federation of
State Employees President Carol Dotlich following an April 28 Workers
Memorial Day commemoration at Western State Hospital in Lakewood,
Washington. In the top photo, markers represent the 313 injuries suffered by
hospital staff. Workers Memorial Day was established by the national AFL-
CIO in 1989 to remember workers who have been killed or injured on the
job. Ceremonies are held nationwide. A noontime service was held at the
FallenWorkersMemorial in Salemby theOregonAFL-CIO,where Secretary
of State Kate Brown and State Treasurer Ted Wheeler read the names of
Oregonianswho died at work and inmilitary service to the country.This year
marks the 41st anniversary of the federal Occupational Safety and Health
Act, which the labor movement played an instrumental role in establishing.
Photos by Nathe Lawver.

MAY 6, 2011:NWLP 5/3/11  9:54 AM  Page 2



By DONMcINTOSH
Associate Editor

In an online post to her friends on
Facebook, Rabecca Forbes vented
about her job.

It came to the attention of her em-
ployer, Rock Creek Veterinary Hospi-
tal in Aloha, Oregon, and Forbes was
firedApril 1. Two of her co-workers—
Kathy Erickson and Amanda Meyers
— also were disciplined, for sympa-
thetic comments they made on Face-
book in response to Forbes’ post.

Such incidents are becoming in-
creasingly common, says Sarah
Drescher, a labor lawyer at Tedesco
LawGroup in Lake Oswego. Drescher
has represented workers in similar
cases, and spoke on a panel at anApril
20-21 conference on “Discipline in the
Age of SocialMedia” organized by the
Oregon chapter of the Labor and Em-
ployment Relations Association
(LERA).

“More and more people are using
social media on a daily basis,” Drescher
said. “It’s become a means of commu-

nication just like the phone used to be.”
Except that, unlike telephone re-

marks, statements posted on Facebook
can remain out there for anyone to see.

Forbes has taken down the Face-
book post that got her fired. But she
also filed a complaint with the National
Labor Relations Board (NLRB), argu-
ing that Rock CreekVeterinary Hospi-
tal violated federal labor law when it
disciplined her and her co-workers for
what they said on Facebook.

Such Facebook posts could be con-
sidered “protected concerted activity”
under the National Labor Relations
Act, the law that the NLRB enforces.
That lawmakes it a federally protected
right for two or more employees to dis-
cuss pay or other work-related issues
with each other—whether they’re in a
union or not.

NLRB currently has six such cases
before its Seattle regional director

alone.
“It’s an emerging issue,” says

NLRB Seattle Regional Director Rich
Ahearn. “But from our perspective, it’s
really no different than if these com-
ments were made at the water cooler.”

Last October the NLRB took the
position — for the first time — that a
worker’s Facebook posting was pro-
tected activity. American Medical Re-
sponse of Connecticut had fired para-
medic Dawnmarie Souza, a member of
the Teamsters, after she complained on
Facebook about a supervisor. Souza
used impolite language, calling him a
“17” — paramedic code for a psychi-
atric patient. Co-workers, and even a
supervisor, joined in and commented
approvingly, and Souza responded to
their comments.

AMR reached a settlement with
Souza and the NLRB in February
2011. In the settlement, the company

pledged to revise its over-broad rules
about blogging, Internet posting, and
communications between employees,
and promised not to discipline or dis-
charge employees for discussing work
issues when not on the job.

“Whatever protection exists in the
workplace also exists in cyberspace,”
Ahearn said.

Of course, that means union work-
ers may have better protection than
nonunion workers. In Oregon andmost
states, nonunion workers (like the fired
veterinary hospital worker) are consid-
ered “at will” employees, whichmeans
employers don’t have to give a reason
for terminating their employment. By
contrast, union contracts almost always
require employers to have “just cause”
before they discipline a worker.

Ahearn said the law doesn’t give
workers a license to make unfounded
accusations, but simply complaining
about work is likely to be considered
protected activity.

For her part, Drescher advises work-
ers to be cautious.

“To avoid problems and make your
life easier, don’t put your co-workers
and supervisors on as your friends on
Facebook,” Drescher says. “I had a
case last year that if the employee had
taken that advice, she’d still have her
job. People have different sensibilities
of what’s inappropriate and what’s not,
and you take some risks if you put
things on Facebook — pictures or
statements— that co-workers may find
offensive morally and will complain
about to an employer.”
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SEATTLE—A complaint April 20
by the National Labor Relations Board
(NLRB) against the BoeingCo. is a vic-
tory for allAmericanworkers—partic-
ularly aerospace workers in Puget
Sound and South Carolina, officials
with the International Association of
Machinists (IAM) said.

NLRBActingGeneral Counsel Lafe
Solomon issued the complaint, which
asserts that Boeing’s decision in 2009
to locate a Dreamliner 787 final assem-
bly line in right-to-work North
Charleston, S.C., represented illegal re-
taliation against IAM members who
work for the company. The NLRB is
seeking a court order requiring Boeing
to operate the second 787 line, includ-
ing supply lines, with union workers in
the Puget Sound.

“Boeing’s decision to build a 787 as-
sembly line in South Carolina sent a
message that Boeing workers would
suffer financial harm for exercising their

collective bargaining rights,” said IAM
Vice President Rich Michalski. “Fed-
eral labor law is clear: It’s illegal to
threaten or penalize workers who en-
gage in concerted activity.”

The decision byBoeing to locate the
assembly line in South Carolina fol-
lowed years of 787 production delays
and an extraordinary round ofmid-con-
tract talks in which the IAM proposed
an 11-year agreement to provide Boe-
ing with the labor stability it claimed
was necessary to keep 787 production
in the Puget Sound area.

The board’s action reinforces the fact
that “workers have a right to join a
union, and companies don’t have a right
to punish them for engaging in legal
union activities,” saidTomWroblewski,
president of Machinists District Lodge
751 in Seattle, which represents Boeing
workers.

“Taking work away from workers
because they exercise their union rights

is against the law, and it’s against the
law in all 50 states,”Wroblewski said.

The Board’s complaint comes in re-
sponse to an unfair labor practice
charge filed in March 2010 by District
751. Portland-based Machinists Lodge
63, which represents 1,000 employees
at Boeing’s parts plant in Gresham, also
was party to the complaint.

As a remedy, the NLRB’s Solomon
demanded that Boeing bring the
Dreamliner’s second assembly line and
the sourcing back to the plants in the Pa-
cific Northwest.

Boeing “made coercive statements
to its employees that it would remove
or had removed work from the (bar-
gaining) unit because employees had
struck and (Boeing) threatened or im-
pliedly threatened the unit would lose
additional work in the event of future
strikes,” the NLRB said.

The labor agency counted five such
public statements by Boeing brass.

Leading the parade was Boeing
CEO James McNerney on Oct. 21,
2009. “In a quarterly earnings confer-
ence call that was posted on Boeing's
intranet website for all employees and
reported in the Seattle Post Intelligencer
Aerospace News and quoted in the
Seattle Times,” McNerney “made an
extended statement regarding ‘diversi-
fying Boeing’s labor pool and labor re-
lationship,’ andmoving the 787Dream-
liner work to South Carolina due to
‘strikes happening every three to four
years in Puget Sound,’ ” the NLRB re-
ported.

The statements and themove of pro-
duction and sourcing for theDreamliner
to North Charleston was “because the
unit employees assisted and/or sup-
ported the union by engaging in the pro-
tected, concerted activity of lawful
strikes and to discourage these and/or
other employees from engaging in these
or other union and/or protected, con-

certed activities,” the NLRB said.
“Had we allowed Boeing to break

the law and go unchecked in their ac-
tions, it would have given the green
light for corporate America to discrim-
inate against unionmembers andwould
have becomemanagement’s new strate-
gic template to attack employees,”
Wroblewski added.

The NLRB’s Solomon said “a
worker’s right to strike is a fundamental
right guaranteed by the National Labor
Relations Act. We also recognize the
rights of employers to make business
decisions based on their economic in-
terests, but they must do so within the
law.”

An NLRB administrative law judge
in Seattle will hold a formal hearing on
June 14 on Solomon’s charge against
Boeing.

(Editor’s Note: The AFL-CIO Now
News Blog and Press Associates Inc.
contributed to this report.)

NLRB issues complaint over Boeing’s move to S. Carolina

NLRB investigates rash of worker firings for Facebook posts

ASTORIA—Union member Brad
Witt will form an exploratory commit-
tee as he considers a possible primary
challenge to Congressman David Wu
in Oregon’s 1st District.

A union representative for United
Food and Commercial Workers Local
555 and a Democratic state rep in
House District 31, Witt made the an-
nouncement April 30 at the Oregon
Machinists Council’s (OMC) meeting.

Wu also spoke at the meeting.
“I’ve had some encouragement to

run,” Witt said. “I want to take a good
solid look at what the prospects are.”

Wu has been under media scrutiny
since his re-election last November for
erratic behavior prior to the election that
led several key staff members to quit.
Wu avowed having a bad reaction to
painkillers and being under tremendous
stress following the breakup of hismar-
riage. He said he has sought profes-
sional help and that things are better.

“The 1st Congressional District de-
serves decent representation, solid rep-
resentation. I don’t think that is hap-
pening right now,” Witt told OMC
delegates.

Witt emphasized that his immediate
priority is representing constituents in
District 31, which stretches 90 miles
along the Columbia River from Sauvie
Island toAstoria. “But if polling shows
a green light, I’ll have to lay some
groundwork,” he said.

Witt said to have any chance he will
need most of labor’s support. “This
union (Machinists) has backed me in
every single race I’ve been in, including
secretary-treasurer of theAFL-CIO. If I
don’t have your support, there is no rea-
son for me to even think about it.”

Witt served as secretary-treasurer of
the OregonAFL-CIO for 14 years. He
also was on staff at theWestern Coun-
cil of IndustrialWorkers (now the Car-
penters Industrial Council).

UFCW’sWitt explores possible
congressional race againstWu

MAY 6, 2011:NWLP 5/3/11  9:54 AM  Page 3



PAGE 4 NORTHWEST LABOR PRESS MAY 6, 2011

Building trades unions reacted fa-
vorably to the April 25 announcement
by governors JohnKitzhaber of Oregon
and Chris Gregoire ofWashington that
the new Interstate-5 Columbia River
Crossing bridge would be built with a
deck truss design.

“It’s a home run,” said JohnMohlis,
executive secretary of the Oregon State
Building and Construction Trades
Council. “We weren’t nearly as con-
cerned about the design of the bridge as
we were about moving it forward in a
timely fashion.”

Timing is important as the states are
seeking nearly $1.3 billion in federal
funding for the project, which is esti-
mated to cost $3.6 billion overall.

At a press conference onHayden Is-
land, the two governors identified the
deck truss bridge as the best replace-
ment structure for the aging I-5 bridge
because it provides the most certain
path to keep the project on schedule and
on budget. The other bridge options un-
der consideration would require delays
for additional designwork and environ-
mental analysis, which would add time
and cost to the process, they said.

“We must secure a federal record of
decision on our design this year to en-
sure the best chance of receiving full
funding,” Gregoire said. “The onlyway
we get federal dollars is by making a
decision.We have listened and listened
and listened to the public at large. We
have listened to experts, as we should.
That’s why this project is moving for-
ward. One thing I can guarantee you ...

is that some point along the process,
somebody has to stand up and make a
decision.”

Hopes are to secure the funding and
break ground on a new bridge in 2013.

The CRC is seeking $400million in
federal highway discretionary funding
aswell as $850million in Federal Tran-
sit Administration (FTA) New Starts
funding. Additional funding will come
from the two states and tolls.

Kitzhaber and Gregoire have asked
their respective legislatures and state
treasurers to immediately begin work-
ing with the departments of transporta-
tion to review and refine the financing
plan and toll revenue assumptions. The
bi-state collaborative approach, they
said, will minimize financial risks and
provide accountability and oversight as
the project moves toward construction.

Mohlis believes the goal is attain-
able. “I think we’re in a really good
place at the federal level. We have full
support from our Congressional delega-
tion and support from U.S. Transporta-
tion Secretary Ray LaHood.”

LaHood has called the Columbia
River Crossing “a forward-thinking
multimodal project that will not only
serve area residents, but create jobs,
spur economic development, and help
ensure that the region’s economy con-
tinues to thrive.”

Mohlis said studies show the bridge
and surrounding infrastructure work
will create or retain 27,000 jobs —
17,000 in the construction industry.

Kitzhaber said the decision “is a

strategic commitment to make trans-
portation investments that reflect the re-
alities of the future, not the past. Mov-
ing this project to completion in the
most cost effective way possible is crit-
ical to providing a safer, less congested
transportation system.”

I-5 bridge replacement design gets
thumbs up from construction unions

Letter carriers in the Portlandmetro-
politan area and in Clark County,
Wash., will help “Stamp Out Hunger”
on Saturday,May 14, part of the annual
NationalAssociation of Letter Carriers
and U.S. Postal Service Food Drive.

Prior to that day, plastic bagswill be
delivered to every household, along
with a postcard reminder. All you have
to do is fill the bag with nonperishable
food items such as canned meat, fish
and soup, cereals, pasta and rice, and
leave it at yourmailbox on themorning
of Saturday, May 14. (Please do not in-
clude glass items, homemade items or
previously opened containers.)

Letter Carriers will collect the bags
and deliver them to drop points, where
volunteers will sort the donations and
forward them to the Oregon Food
Bank. Food collected in Clark County
will benefit Clark County hunger-relief
agencies. The Food Drive is the largest
one-day food collection of the year in
Oregon— and across the nation.

Leave food at
mailbox May 14

Nearly 85 percent of
TSOs vote for union
It’s one of the biggest unionwins in recent times: 43,000 transportation

security officers (TSOs) at 450 airports will be union-represented.Which
union they will belong to is still to be decided.

Voting took placeMarch 9 toApril 19 by phone and Internet. The way
it worked, the workers had three choices: AFL-CIO-affiliated American
Federation of Government Employees (AFGE); the independent National
Treasury Employees Union (NTEU), or no union.

In order to win, one of the choices had to gain 50 percent plus one vote
of all the TSOs voting. No one reached that majority, but 84 percent voted
for a union.

AFGE got themost votes, 8,369 (43 percent). NTEUgot 8,095 (41 per-
cent).And 3,111 (16 percent) favored “no union.”

A runoff election has been tentatively scheduled for May 23 to June
21, and votes will be tallied June 23.

Theworkers are federal employees andwork for the TSA (Transporta-
tion SecurityAdministration). TSA was created after airport security was
federalized in the wake of the Sept. 11, 2001 terrorist attacks.

And though they do not have collective bargaining rights, more than
12,000 TSO members are currently in 40AFGE locals across the country.
AFGE Local 1127 is the local for workers in Oregon, and Local 1121 has
workers inWashington andAlaska.

“During a time when this country’s federal workers and their unions
are under attack, it speaks volumes that transportation security officers na-
tionwide stood strong and voted to have a union,” said AFGE National
President John Gage. “By voting for a voice at work, TSOs have demon-
strated that whenAmerican workers are given a choice — without inten-
sive intimidation campaigns— they want a union.”
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Seattle theaters
showcase their
union support

Seattle theaters joined in the “WeAre One”
national day of action April 4 by putting up
signs honoring their relationship with unions
(see photos of marquees, reader boards, and
window signs from all the major Seattle the-
aters).

“This says loud and clear that Seattle is still a union town,” saidAn-
drewWillhelm, president of the Theatrical Stage Employees (IATSE)
Local 15. “Just as inWisconsin, the public supports labor.We’re doing
all we can to make sure that corporate interests don’t hijack our gov-

ernment, theway they have inWiscon-
sin.”

More than 1,000 cities nationwide
held rallies and marches April 4 in a
show of solidarity with workers under
attack across the nation. In Portland,
some 750 people rallied at Director
Park downtown.

In addition to the signage, the 24
theatrical, sound and stagecraft em-
ployers who have contracts with IATSE Local 15 issued a statement that read in part:
“We are proud to be a union employer. We are committed to bargain fairly and in good
faith with our employees, and to maintaining our history of respect for, and cooperation
with, the labor community.”

Participating theaters with signage included 5th Avenue; A Contemporary The-
atre/ACT; Intiman Theatre; Seattle Children’s Theatre; Seattle Repertory Theatre; and
the Paramount Theatre.

bargaining.
Dosha held a mandatory meeting

April 18 for workers at all four of its lo-
cations, at the Aveda Institute. Owner
Ray Motameni spoke briefly and then
introduced Tiernan as Dosha’s newly
hired “business consultant.” A Dosha
employee made a recording of the
meeting, a copy of which was provided
to the Labor Press.

“We want you to know that we are
going to run this company as if there’s
no union here,” Tiernan says in the
recording. “We’re going to deal with
the union and we’re going to negotiate
in good faith, as the law requires us to
do, but we’re going to pretend like
they’re not here.”

“As long as all of you continue to do
your jobs, that’s what’s good for you,”
Tiernan said. “Try to ignore the dis-
traction of the union, because it is a dis-
traction.You’ve just got to stick to your
business.”

During the half-hour-long presenta-
tion, Tiernan largely stuck to standard
anti-union boilerplate: legalistic half-
truths, insinuations, and fear-monger-
ing about hefty initiation fees and
union demands that workers be fired
for not paying dues. With the floor to
himself, Tiernan mocked and derided
CWA, and dampened expectations.

“[Owners Ray and Melissa Mota-
meni] want the freedom to run their

business,” Tiernan said, “and they’re
not to give it up to the union. The
union’s going to want to run this busi-
ness, and I’ve got news for you: Ray is
not going to allow that.”

Tiernan told Dosha workers that ne-
gotiations take a long time, that an
agreement will not be reached in the
next several months, that a “union secu-
rity” clause will be a huge item of con-
tention, and that Motameni will not
agree to anything that will hurt his busi-
ness. To explain what bargaining will
look like, Tiernan hypothesized a sce-
nario in which the union proposes that
all stylists be given a company-owned
Maserati to drive, to which he responds
that the company does not agree.

“The union does not understand this
business,” Tiernan told Dosha workers.
“This is the Communication Workers
of America. These are the folks who
are plugging in cable TV sets, string-
ing wire.”

Through all this, union supporters sat
and bit their tongues. When question
time arrived, several spoke up in rebut-
tal. Tiernan said CWAdoesn’t know the
business?Well, what doesTiernan know
about the beauty industry, one worker
asked. At Dosha, the union isn’t some-
one else, said a union supporter. The
workers are the union. And nine of
them, elected by their peers and repre-
senting every location and occupation,
will be at the bargaining table.

...ULPs filed against Dosha
(From Page 1)
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BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Board meets 9:30 a.m. Tuesday, May 17,
at Comfort Inn, 8225 Northeast Wasco St. (off 82nd),
Portland.

BOILERMAKERS 500
Membersmeet 10 a.m. Saturday,May 14, at 2515NE

Columbia Blvd., Portland.

BRICKLAYERS ANDALLIED
CRAFTWORKERS 1

Membersmeet 7 p.m. Tuesday,May 17, at 12812NE
Marx St., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, May 19, at 12812

NEMarx St., Portland.

COLUMBIA-PACIFIC
BUILDINGTRADES

Delegates meet 10 a.m. Tuesdays, May 10 and May
17, at KirklandUnionManor II, 3535 SE 86th, Portland.

ELECTRICALWORKERS 48
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday, May 10, in the Executive Boardroom.
Wasco Unit meets 6 p.m. Wednesday, May 11, at

Northern Wasco County PUD, 2345 River Road, The
Dalles.
Sound and Communication Unit meets 6 p.m.

Wednesday, May 11, in the Meeting Hall.
Residential Unit meets 6 p.m.Wednesday,May 11, in

the Dispatch Lobby.
SWWashington Meeting, 5:30 p.m. Thursday, May

12, at RoundTable Pizza, 5016NEThurston,Vancouver.
Coast Unit meets 7 p.m. Thursday,May 12, atAstoria

Labor Temple, 926 Duane St.,Astoria.
BylawsCommitteemeets 5:30 p.m.Monday,May 16,

in the Executive Boardroom.
Executive Board meets 6:30 p.m. Wednesdays, May

18 and June 1, in the Executive Boardroom.
Women of 48meets 5 p.m. Friday,May 20, at Chapel

Pub, 430 N Killingsworth St, Portland.
Marine Unit meets 5 p.m. Monday, May 23, in the

Meeting Hall.
General Membership Meeting meets 6:30 p.m.

Wednesday,May 25, in theMeeting Hall. Doors open at
5:30 p.m. for BBQ.
Meetings are at 15937 NEAirportWay, Portland, un-

less otherwise noted.
DEATHASSESSMENTS : No. 2264, Ray D. John-

son; No. 2265, Brian K. McCarthy; No. 2266, Stefan
Swierczek; No. 2267, Craig R. Benjamin; No. 2268,
Frank O. Sayler; No. 2269, Ora A. Eggiman; and No.
2270, Max Dickinson. The May 2011 assessment is
$1.50.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, May 12, preceded
by a 5:30 p.m. Executive Board meeting, at 12779 NE
WhitakerWay, Portland.

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, June 1, at 2807

NW FruitValley Rd.,Vancouver,Wash.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, May 12, at Station

50, 12617 SWWalnut, Tigard. PLEASE NOTE LO-
CATIONCHANGE.

GLASSWORKERS 740
Eugene areamembersmeet 5 p.m.Monday,May 9, at

BestWesternGrandManor Inn, 971KruseWay, Spring-
field.
Salem areamembersmeet 5 p.m.Tuesday,May 10, at

Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem.
Executive Board members meet 5 p.m. Thursday,

June 2, at 11105 NE Sandy Blvd., Portland.
PLEASE NOTE: The following meetings will be

SPECIAL CALL for election on Local 740 officers and
delegates and to vote on allocation of the July 1, 2011
wage increase.
Eugene area members meet 5 p.m. Thursday, June 2,

at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.
Salem areamembersmeet 5 p.m. Thursday, June 2, at

Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem.
Portland areamembersmeet 6 p.m. Thursday, June 2,

at theAsbestos Hall, 11145 NE Sandy Blvd., Portland.

ALLCITIES: Members in all cities will vote for the
District Council No. 5 Business Manager/Secretary
Treasurer and Business Representatives, including elec-
tion of the Local 740 Business Representative: 8 a.m. to
5 p.m. Saturday, June 25, 2011 at the following locations:
Portland – Union Office; Eugene – Plumbers and Fitters
#290, 2861 Pierce Parkway, Springfield; and Salem –
Candaleria Terrace.

INSULATORS 36
Executive Board meets 6 p.m.Wednesday, May 11.
Members meet 7 p.m. Thursday, May 12.
Meetings are at 11145 NE Sandy Blvd., Portland.

IRONWORKERS 29
Membersmeet 7 p.m., Thursday, June 2, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRONWORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, May 12, at
11620 NEAinsworth Cir., #300, Portland.
Members meet 6 p.m. Thursday May 26 at the Iron-

workersApprenticeshipTrainingCenter andUnionHall,
11620 NEAinsworth Circle, Portland, OR. Purpose of
Meeting: Conduct the general business of the local and
elect International Convention Delegates (2); and nomi-
nations from the floor will be accepted for the following
offices: Financial Secretary/Business Manager, Presi-
dent, Vice President, Recording Secretary, Sergeant-at-
Arms, Conductor, Executive Board members (5),
Trustees (3), District Council Delegates (2). All nomi-
neesmust be present. April orMay dues receipt must be
presented at the door – NO EXCEPTIONS. Elections
will be in June, if necessary.

LABORERS 320
Membersmeet 7 p.m.Thursday,May 12, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

LABORERS/VANCOUVER 335
Membersmeet 7 p.m.Monday, June 6, preceded by a

6:15 p.m. Executive Boardmeeting, at theVancouver La-
bor Center, 2212 NEAndresen Rd.,Vanc.,Wash.

LABORERS 483
MUNICIPAL EMPLOYEES

Membersmeet 5:30 p.m.Tuesday,May 17, at theMu-
sicians Hall, 325 NE 20thAve., Portland.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, May 25, at
1116 SouthA St., Springfield.

LANE, COOS, CURRY &
DOUGLAS

BUILDINGTRADES
Delegates meet at noon Wednesday, May 25, at the

Springfield Training Center, 2861 Pierce Pkwy., Spring-
field.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, June 1, preceded
by a 6:30 p.m. Executive Board meeting, at 1400 Salem
Ave.,Albany.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, May

26, at 11105 NE Sandy Blvd., Portland. PLEASE
NOTE: This meeting is SPECIAL CALL for nomina-
tions of Local No. 1236 officers, trustees, business rep-
resentative, delegates to District Council #5 (the Local
UnionRepresentative is an automatic delegate toDistrict
Council #5) and other central bodies. Nominations will
also be taken for District Council #5 Business Man-
ager/Financial Secretary.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, May 10,
followed by a 7 p.m. general meeting at 2110 State St.,
Salem.

METALTRADES COUNCIL
Executive Board meets 10 a.m. Thursday, May 12.
Delegates meet 5 p.m. Tuesday, May 24.
Meetings are at the IBEW Local 48 Hall, 15937 NE

AirportWay, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, May 10, at 3313 W.
2nd, The Dalles.

MOLDERS 139B
Membersmeet 6:30 p.m.Thursday,May 19, preceded

by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegatesmeet 7 p.m.Monday,May 23, at IBEWLo-
cal 48 Hall, 15937 NEAirportWay, Portland.

OFFICE & PROFESSIONAL
EMPLOYEES 11

Members meet 7 p.m. Tuesday, May 10, at Labor-
ers/Teamsters Hall, 2212 NEAndresen Rd.,Vancouver.
PLEASE NOTE: Installation of officers will take

place at this meeting.

OPERATING ENGINEERS 701
Members meet 1 p.m. Saturday, June 4, at the Glad-

stone Union Hall, 555 East First St., Gladstone for the
semi-annual meeting.

PAINTERS & DRYWALL
FINISHERS 10

Executive Board meets 5 p.m. Wednesday, May 11,
at 11105 NE Sandy Blvd., Portland.

Membersmeet 6 p.m.Wednesday,May 18, at theAs-
bestos Hall, 11145NESandyBlvd., Portland. PLEASE
NOTE:TheMaymeeting is SPECIALCALL for nom-
inations of Local No. 10 officers, trustees, Business Rep-
resentative, delegates to District Council #5 and other
central bodies. Nominations will also be taken for Dis-
trict Council #5 Business Manager/Financial Secretary.
Website: www.iupatlocal10.org

PLASTERERS 82
Members meet 5 p.m. Wednesday, June 1, at 12812

NEMarx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
Executive Board meets 6:15 p.m. Tuesday, May 10.
General membership meets 6:15 p.m. Tuesday, May

24.
Meetings are at 6025 E. Burnside St., Portland.

ROOFERS &WATERPROOFERS
49

Members meet 7 p.m. Thursday, May 12.
Executive Board meets 7 p.m. Thursday, June 2.
Meetings are at 5032 SE 26thAve, Portland. (Phone:

503 232-4807)

SALEM BCTC
Delegatesmeet 10 a.m.Thursday, June 2, at the IBEW

280 Training Center, 33309 Hwy 99E, Tangent.

SHEET METALWORKERS 16
Portland members meet 6 p.m. Tuesday, May 10, at

the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Medford areamembersmeet 4 p.m.Wednesday,May

11, atWild River Pizza, 2684N. Pacific Hwy.,Medford.
Eugene areamembersmeet 6 p.m.Thursday,May 12,

at the Local 16 Hall, 1887 Laura St., Springfield.
Coos Bay area members meet 4 p.m. Thursday, May

19, atAbby’s Pizza, 997 First St., Coos Bay.
Portland areaVOC meets 6 p.m.Wednesday, June 1,

at the SheetMetal Training Center, 2379NE 178thAve.,
Portland.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, May 16, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday,May 10, at the Labor

Temple, 4480 RogueValley Hwy. #3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, June 6, at the Bay

Area Labor Center, 3427Ash, North Bend.

SOUTHWESTWASHINGTON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Thursday, May 26, preceded

by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St.,Vancouver,Wash.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, May

20, at 20210 SWTetonAve., Tualatin.
Astoria areamembersmeet 6 p.m. Thursday,May 26,

at theAstoria Labor Temple, 926 Duane,Astoria.
Bend areamembersmeet 6:30 p.m. Tuesday,May 24,

at the Local 290 Training Center, 2161 SW First, Red-
mond.
Brookings area members meet 5:30 p.m. Tuesday,

May 31, at Curry County Search and Rescue, 517 Rail-
road St., Brookings.
Coos Bay area members meet 6 p.m. Tuesday, May

24, at the Coos BayTraining Center, 2nd&Kruse, Coos
Bay.
Eugene area members meet 6:30 p.m. Monday, May

23, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

May 24, at 4816 S. 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, May

26, at 950 Industrial Circle,White City.
Salem areamembersmeet 6 p.m.Monday,May 23, at

1810 HawthorneAve. NE, Salem.
The Dalles area members meet 6 p.m. Tuesday, May

24, at the United Steelworkers Local 9170 Union Hall,
The Dalles.
Humboldt-Del Norte Co. area members 6 p.m. Tues-

day,May 24, at the EurekaTraining Center, 634 Califor-
nia St. Eureka, CA.

OOffffiicciiaall
NNoottiicceess

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.

Thursday, May 12, followed by an 11
a.m. General Membership meeting, in
the Northwest Oregon Labor Council
board room, at 1125 SE Madison,
Portland. All retirees are welcome to
attend.

ELECTRICALWORKERS 48
Retirees, wives and friends meet for

lunch 11:30 a.m. Tuesday, May 10, at
Bob’s Red Mill, 5000 SE International
Way, Milwaukie, followed by a short
business meeting. For more info,
please call Glenn Hodgkinson at 503
656-0028.

ELEVATOR CONSTRUCTORS 23
Retirees and wives meet 11:30 a.m.

Wednesday, June 1, at Denny’s
Restaurant, 15815 SE 82nd, Clacka-
mas.

INSULATORS 36
Retiree breakfast 9 a.m. Thursday,

June 2, at the Dockside Restaurant,
2047 NW Front Ave., Portland.

IRONWORKERS 29
Retirees meet 11:30 a.m. Wednes-

day, May 11, at the Union Hall meet-
ing room, 11620 NE Ainsworth Cir-
cle #200, Portland for a catered lunch.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, May 9, at 1125 SE
Madison, Suite 100G, Portland. 

OREGONAFSCME
Retirees meet 10 a.m. Tuesday, May

17 at the AFSCME office, 6025 E.
Burnside, Portland.  Call Michael
Arken for information at 1-800-521-
5954 ext. 226.

SHEETMETALWORKERS 16
Retirees meet 11:30 a.m. Thursday,

May 12, at Nicola’s, 4826 N. Lom-
bard St., Portland.

UNITEDASSOCIATION 290
Salem retirees meet 12 noon,

Wednesday, May 11, at Almost Home
Restaurant, 3310 Market St., NE,
Salem.
Retirees meet 10 a.m. Thursday,

June 16, at 20210 SW Teton Ave., Tu-
alatin.

RReettiirreeee  MMeeeettiinngg  NNoottiicceess

NOLC recognition
dinner set June 4

The Northwest Oregon Labor
Council will host the 14th annual La-
bor Appreciation and Recognition
Night Saturday, June 4.

This year’s dinner and awards cere-
mony, which serves as a fundraiser for
Labor’s Community Service Agency,
will be held at Milwaukie Elks Lodge,
13121 SE McLoughlin Blvd. Dinner
tickets are $15 per person. Raffle tick-
ets also will be sold for $1 each or
seven for $5. The labor council is ac-
cepting cash and prize donations for
the raffle.

Through May 6, the labor council
will accept nominations for persons to
be recognized for their contributions to
the labor community. Nominations also
are open for the Del Ricks Community
Service Award, recognizing one indi-
vidual for their service to labor and the
community at large.

For more information or to order
tickets, call 503-235-9444.

Clark County Dems
to hold fundraiser

VANCOUVER — Clark County
Democrats are hosting their annual Jef-
ferson Jackson Dinner and Auction
Saturday, June 11, at the Vancouver
Hilton. It is the largest fundraiser of the
year for the organization, which helps
elect Democrats in Clark County.

Tickets are $65. For $100 your or-
ganization also gets an ad in the pro-
gram book, and for $250 you get your
name in the program and in a slide
show presentation.

U.S. Sen. Maria Cantwell and U.S.
Rep. Jay Inslee have been invited to
speak.

For more information, or to order
tickets, call Paul Stuckenschneider at
503-860-7004 or Marsha Manning at
360-609-3527.
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THANKTHANK
YOU!YOU!

Machinists District W24 would
like to thank all those who 
sponsored our inaugural
Salmon Fishing Derby for 
Guide Dogs of America.

With your help we were able
to raise $11,500!

PRIZE SPONSORS:
Mark Blondin
Boise Cascade
Brenton’s Outdoor Adventures
Britt Cornman
Gerber Legendary Blades
Lamiglas
Red Lion on the River
Casey Scott
Jim Smith
Union Sportsmen’s Alliance
Wholesale Sports

DIAMOND SPONSORS:

IAM General Vice President Gary Allen
and the Western Regional Office
Mt. Hood Lodge 1005
Sunrise Dental
Willamette Lodge 63

ADDITIONAL SPONSORS:
Carlton Farms
Larry Jacobs
IAM Lodge 1432
Oregon Machinists Council
Red Lion on the River
Sunrise Dental
Battle Ground Barkery

A special thanks to
Scott Wealth ManagementScott Wealth Management for its

generous lunch sponsorship!

A sampler of recent charges of employer labor law violations filed
with the local office of the National Labor Relations Board (NLRB).

New management fires USW unit leader
United Steelworkers says Mercury Plastics broke federal labor
law when it fired a union officer at its Vancouver, Washington, fac-
tory. Rick Evans, a 14-year machine operator, was unit president
and a member of the bargaining team until he was fired without
warning in March. USW says that’s in retaliation for union activity.
The factory prints and cuts plastic films for use in packaging; Cali-
fornia-headquartered Mercury bought it last October from Excel-
sior Packaging Group. USW has a separate charge against Excel-
sior for failure to bargain over the effects of the sale. The most
immediate effect was the layoff of over 20 of the facility’s roughly
70 workers. The former union contract had no successor clause, but
USW says it still represents the 40-plus workers who remain, and
Mercury has agreed to meet and bargain a new agreement. If the old
contract had been in force, says union rep Gaylan Prescott, Mercury
would have had to use progressive discipline and show “just cause.”
And the union would have had a grievance process to contest the
firing. Without a contract, Evans was an “at-will” employee, and
management could fire him for “attitude.” 

More workers fired
Nonunion workers have rights too, under the National Labor Rela-
tions Act. And nonunion employers trample them. Grange Coop-
erative, a feed store in Klamath Falls, is accused of firing workers
for “protected concerted activity” — Josh Scherf and Leland Ortis
— in a complaint filed April 28. And in Beaverton, Rock Creek
Veterinary Hospital is accused of the same: firing Rabecca Forbes
April 1, for comments she made on Facebook. 

Repeat offenders
Last month we reported that MetroWest Ambulance, a Washing-
ton County ambulance contractor, called the police when an em-
ployee asked co-workers to sign union cards. Since then, according
to new charges filed by Teamsters Local 223, a manager ordered
three union supporters to take off their union pins. We also reported
in March that UK-based multinational First Student has had 9
charges filed against it in Oregon alone since January 2010. The
company added to its rap sheet with new charges filed April 21 by
Oregon School Employees Association for a group of 106 school
bus drivers at the Gresham-Barlow School District. They voted last
June to unionize, and are still without a contract. OSEA says the
company is refusing to negotiate economic issues until non-eco-
nomic issues are resolved, and it’s not in a hurry to bargain those ei-
ther; the law says employers are supposed to bargain in good faith,
but OSEA said First Student had no meaningful response to six in-
formation requests the union made since March 15.

Busted!

Interest rates & home values support a 
Buyers Market & great refinancing opportunities.  
Rates from high 4% to low 5%. Veterans — are

you aware of your loan opportunities?
Call me for details.

• Call/Text; 503-784-8326 
Grady@GradyStorms.com

Gradine ‘Grady’ Storms
PRINCIPAL BROKERequity group 

Portland Jobs With Justice is cele-
brating 20 years of fighting for work-
ers rights with a May 14 fundraising
dinner at the Portland Hilton Hotel.
Larry Cohen, president of Communi-
cations Workers of America, will be the
keynote speaker. Twenty years ago, as
CWA director of organizing, Cohen
was a key figure in forming Jobs With
Justice chapters around the country.

The event, entitled “20 Years: A

Generation of Resistance and Vision-
ary Action,” will begin with a cocktail
hour from 6 to 7 p.m., followed by din-
ner and presentations, including video
highlights of the last 20 years, and
recognitions of the group’s work.

Tickets are $60 per person, or $700
for a table of 10. For details or tickets,
call Eliana at 503-236-5573 or visit the
group’s web site at jwjpdx.org.

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

HOUSE FOR SALE
4 bedrooms, 4 baths with Studio
above Historic Pittock Mansion.

$644,000/Call Grady at
503-784-8326 for details.

A group of 13 Oregon labor leaders
sent a tax-day letter to the state’s con-
gressional delegation April 18 urging
them to take aggressive action towards
ending the costly war in Afghanistan. 

“Oregonians have already spent
more than $3 billion on the war, and
there is no end in sight,” the letter said.
“President Obama’s proposed 2012
budget includes devastating cuts that
impact the poor and working class —
from low income home heating assis-
tance to community service block
grants to Pell grants — while allocating
another $107 billion to continue the war
in Afghanistan.”

The letter said “It is unconscionable
to balance the budget on the backs of
working people in order to fund a war
that isn’t making Americans safer. We
urge you to take action to pressure the
administration to end the war, including
co-sponsoring and voting for legislation
to end the war and speaking out force-
fully for a new approach.”

The letter was signed by Oregon
AFL-CIO President Tom Chamberlain;
Gary Gillespie, president of Oregon AF-
SCME Council 75; Linda Burgin, pres-
ident, and Heather Conroy, executive di-
rector, Service Employees Local 503;
Madelyn Elder, president, Communica-
tion Workers of America Local 7901;
Ken Saether, president, CWA Local
7906; Robert Petroff, president, Oregon
Machinists Council; Jonathan  Hunt,
president-business representative,
Amalgamated Transit Union Division
757; Mike Richards, executive secre-
tary-treasurer, Office and Professional
Employees  Local 11; Gregory A. Palle-
sen, vice president, Association of West-
ern Pulp and Paper Workers; Ryan
Takas, union rep, International Long-
shore and Warehouse Union Local 5;
Margaret Butler, director, Portland Jobs
with Justice; Jim Alexander, chair,
Southern Oregon Jobs with Justice; and
Richard Sanders, executive director,
Oregon Education Association.

Oregon labor leaders to
Congress: end the war

JwJ to celebrate 20th anniversary
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Gay civil rights leader Cleve Jones
was a star guest April 20 at the kickoff
in Portland of the newly-chartered Ore-
gon chapter of Pride At Work. Pride At
Work is an AFL-CIO constituency
group for gay and lesbian trade union-
ists and is meant to connect the labor
movement and the LGBT (Lesbian,
Gay, Bisexual and Transgendered)
community. Its goals are to promote
full equality in the workplace and
greater participation by LGBT mem-
bers in their unions, and to build sup-
port for the union movement in the
LGBT community.

Jones is one of the founders of the
Names Project AIDS Memorial Quilt.
In the 1970s, he was an intern in the of-
fice of gay rights leader Harvey Milk, a
San Francisco city supervisor who was
assassinated in 1978. For the last six
years, Jones has worked for the hotel
and restaurant union UNITE HERE,
particularly on its “Sleep With the Right
People” campaign, an effort to get gays
and lesbians to patronize hotels that re-
spect the rights of their workers. 

The Labor Press spoke with Jones
during his visit to Portland.

How did you come to be involved
with the labor movement?

My father’s family is from Detroit,
and they were stanch supporters of
unions. One never crossed a picket line.
One never violated a boycott. So I grew
up with these values. When I moved to
San Francisco and got active in the
early gay rights movement, there were
a couple unions that were early sup-
porters of equal rights for gay people.
Among them was the hotel workers
and restaurant workers union, Local 2
in particular. I worked in a hotel for a
while as a dishwasher, and had a lot of
friends working in restaurants and ho-
tels. If my roommate was on strike, I’d
go down and walk the picket line. Un-
derstand: San Francisco is still a really

strong labor town. 

What’s the connection between
the labor movement and the gay
rights movement?

In my mind it’s all one movement.
Most of my adult life has been spent
working on LGBT issues, but I believe
very strongly that any movement that
seeks only to advance the narrow inter-
ests of its own members is a shallow
movement, no matter how just their is-
sues. The movements that change the
world have been movements that cross
barriers and boundaries and find com-
mon ground between different kinds of
people. 

What do you think of Pride At
Work?

I think it can play a really important
role. Very often when people think of
the gay community, they think of peo-
ple like me, white gay guys from mid-
dle class backgrounds. The reality is
gay people come in all sizes, shapes,
colors, from all sorts of backgrounds.
We’re born into rich families and poor
families, but the overwhelming major-
ity are working class folks. So yeah,
we’re concerned about equality for gay
people, but we also are concerned about

the issues that confront all working peo-
ple: safety on the job, decent wages, ac-
cess to health care, the ability to get our
kids an education, to breathe clean air
and drink clean water. I want to make
sure the LGBT community is right
there fighting alongside everybody else
for the changes this country needs, and
Pride at Work can be part of that. 

What does Pride at Work do?
Pride at Work exists to bring labor

issues to the gay community and
LGBT issues to the labor movement.
Right now is a very exciting time to do
that. What’s happened since Wisconsin
is really extraordinary. I’m 56. I have
never in my lifetime heard so many
young people talking about collective
bargaining as a fundamental right. I
want to make sure that everybody —
gay and straight, young and old, black,
brown and white, native-born and im-
migrant alike — understands that we

have an opportunity right now to take
this country back. But it will only hap-
pen with a strong labor movement.

Has workplace discrimination
against gay, lesbian and transgen-
dered workers been taken up as a
union issue?

Job discrimination is very signifi-
cant within the LGBT community. It’s
widespread. In some jurisdictions there
are legal protections on the books now,
but in many states there are no such
protections. One of the ways organized
labor has assisted is to include non-dis-
crimination clauses in contracts. There
are many workers in this country
whose only protection against discrim-
ination comes from their union con-
tracts. Health benefits for partners is an
example. This has been a big issue
within the gay community because our
relationships are not fully acknowl-
edged by the state. Many think of it as
a sentimental issue. Some think of it as
a religious issue. I think of it as an issue
of economic justice.

Right, straight workers can marry
and have their partners be covered by
all sorts of benefits, but gay workers
most often don’t have that right.

There are about 1,100 rights granted
to heterosexual couples that are denied
to same sex couples, and most of these
are economically significant. That’s a
big deal.

In our union, we have a very diverse
membership. We are largely immigrant.
People from almost every country in the
world are members. They come from all
different faiths and political beliefs.

There’s still differing opinions on the is-
sue of homosexuality. But I think in-
creasingly our members are united in
understanding the economic justice
component of the struggle for equality. 

How much does Pride at Work
have to contend with homophobia in
union workplaces?

Not nearly as much as I had antici-
pated. I think workers are getting smart.
It’s still important, though, for LGBT
people to come out and be visible. Over
30 years ago, Harvey Milk taught us that
the single most important thing gay peo-
ple could do was to come out, to reveal
their true nature to their families, friends,
and co-workers. We understand how im-
portant that is, because just through
coming out we shatter the myths and
stereotypes and hateful lies that have
been used against us for so long. All of
the studies and polls have shown that
once people understand that they have
gay co-workers and family members,
they are much less likely to hate or fear
us or discriminate against us. Part of
what Pride at Work does is enable and
encourage workers to come out and also
show that gay people are taking respon-
sibility for the larger struggle. 

I love my union so much, because
when I go and visit members, whether
in Toronto or Honolulu, Phoenix,
Philadelphia or Miami, San Diego,
Minneapolis, I walk into these rooms
filled with hundreds of workers, and
they are young, old, gay, straight, black,
brown, white, from all different coun-
tries and native-born, and they’re all on
the same program. I think there’s great
power in that, and great potential.

Union and Proud: 

At UNITE HERE, gay rights leader bridges two movements

Cleve Jones, front and center, celebrates the founding of an Oregon chapter
of AFL-CIO Pride at Work.

ELECT MICHAEL SMITH
Reynolds School Board, Position 7

• 32 years working in sheet metal industry

• 12 years business agent for Sheet Metal 
Workers Local 16

• Two daughters graduated from Reynolds H.S.

• Supports collective bargaining rights for 
teachers and classified employees

“We must prepare all of our students for life after high
school. Partnerships with local businesses and excellent
vocational and apprenticeship classes can give our 
students the skills they need to qualify for good jobs
in our community.”

ENDORSED BY: Columbia Pacific Building Trades Council;
NW Oregon Labor Council; Sheet Metal Workers Local 16;
Stand For Children, Reynolds Chapter; Multnomah County
Commissioner Loretta Smith.

Ad paid for by Friends of Michael Smith
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WE OFFER A COMPLETE RANGE OF QUALITY SERVICES
WITH LITTLE OR NO OUT OF POCKET COSTS TO YOU*:

• Comprehensive Exam and Diagnosis   • Tooth-Colored Fillings   
• Porcelain Veneers  • Crown & Bridge   • Dentures & Partials    

• Root Canal Therapy   • Invisialign • Implants  
• Oral Surgery, IV & Oral Sedation    • Cosmetic Dentistry  

• Complimentary Second Opinion

$100 credit towards any 
dental procedure

(Limit one per person) Expires 5/31/2011

11103 SE Main St.,
Suite B, Milwaukie 
503-654-0613

9 Monroe Parkway,
Suite C Lake Oswego

503-635-3431

serving youserving you
at fourat four

additionaladditional
locationslocations

8070 SW Hall Blvd.
Beaverton

503-644-1110

570 SE Baseline Rd.
Hillsboro 

503-844-0777

Teamsters
Dental Center

1890 NE 162nd Ave.
Portland, OR

503-257-9836

YYoouu  ddoonn’’tt  hhaavvee  ttoo  bbee  aa
TTeeaammsstteerr  ttoo  eennjjooyy  tthhee
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* Depending on your insurance plan

Portland Public Schools is asking
voters to approve two property tax
measures in the May primary election.
Both are backed by the Columbia Pa-
cific Building and Construction Trades
Council, Portland Association of
Teachers, Amalgamated Transit Union
Local 757, Portland Fire Fighters As-
sociation Local 43, Portland Police As-
sociation, and the Northwest Oregon
Labor Council.

The big one is Measure 26-121,
which would pay for $548 million in
building remodels and other improve-
ments: 86 schools would be upgraded,
and nine would be rebuilt. Upgrades
would include plumbing, wiring, heat-
ing and ventilation, fire alarms, secu-
rity systems, and lighting; updated
classrooms, science labs, and libraries;
seismic safety improvements and im-
proved handicapped access; and im-
provements to school grounds and
building exteriors.

Because the work would pay the
prevailing wage, union-signatory con-
tractors would be on a level playing
field to bid on the work.

The measure would authorize short-
term bonds of one to three years, to be
repaid by a six-year property tax levy
of $2.74 per $1,000 of assessed value. 

Work would start as early as this
summer, and projects would employ

roofers, electricians, ironworkers (for
seismic upgrades), fitters (for boiler re-
placement and repair), sheet metal (for
duct work and HVAC control systems)
and insulators.

“The hope and expectation is there
will be work for our members,” said
Paul Riggs, executive secretary-treas-
urer of the Columbia Pacific Building
and Construction Trades Council.

The second item, Measure 26-122,
would extend and increase an existing
operating levy that pays for teacher po-
sitions. The district estimates the ex-
panded levy would protect at least 200
teaching positions from cuts. A current
property tax school operating levy —
at $1.25 per $1,000 assessed value —
runs one more year. This measure
would replace it with a new one at
$1.99, which would run five years. The
new levy would raise $57 million a
year, $19 million more than the current
one. Property tax levies like this one are
a local solution to inadequate school
funding from the state. PPS is Oregon’s
largest school district, with 47,000 stu-
dents.

Campaign manager Ben Unger is
calling on supporters to put up lawn
signs, volunteer, and contribute funds.
The campaign can be reached at 503-
284-6346 or by visiting the web site
portlandersforschools.org.

Northwest Oregon Labor Council
and the Columbia Pacific Building and
Construction Trades Council also are
backing several school board candi-
dates in the May 17 primary, including:
Chuck Riley for Portland Community
College (PCC) board, Zone 7; Maggie
Brister-Mashia for Portland Public
Schools board, Zone 2; and Mike
Smith for Reynolds School District
board, Position 7. Smith is a retired
business agent and 32-year member of
Sheet Metal Workers Local 16.

Riley, a former state representative,
has been recommended by both local
labor unions at PCC: the PCC Federa-
tion of Faculty and Academic Profes-
sionals, American Federation of Teach-
ers (AFT) Local 2277, and the PCC
Federation of Classified Employees,
AFT Local 3922. 

The Labor Council also is endors-
ing Mike Delman for an at-large seat
on the Multnomah Education Service
District, while the Building Trades
Council endorsed Harold Williams for

the Portland Community College
board, Zone 2.

In Cottage Grove, Merlene Martin,
a past president of the Oregon School
Employees Association, is running for
the South Lane School Board — where
she worked for 22 years as an educa-
tional assistant. Martin has been en-
dorsed by the Lane County Labor
Council.

Ballots were mailed to registered
voters April 29, and must be received
May 17 to be counted.

May 17 ballot measures could put union members to work

example, in 2009, Bank of America
made $4.4 billion in profit, paid zero in
federal income tax and received a $119
million tax credit. In 2010, General
Electric (GE) made over $14 billion in
profits and along with Exxon Mobil,
Bank of America, and other giant cor-
porations, also paid no U.S. income
taxes.

In a press release, rally sponsor Jobs
with Justice said, “Instead of address-
ing the real crisis in this country —
good jobs — Congress and their corpo-
rate allies push cuts in programs that

benefit working people like Social Se-
curity, Medicare and Medicaid. While
tens of thousands of Oregonians are ex-
pected to lose their unemployment ben-
efits, Congress is cutting the safety net.”

Comparing the attack on workers’
rights and the middle class to the civil
rights movement of the 1960s, Mitchell
told the crowd: “It is time for us to re-
gain our moral outrage and our right-
eous indignation, because we have to
take this back. We are in the battle of
our lifetime. We can’t wait for some-
body to save us. We have to save our-
selves.”

Mitchell said it will take time to get

the job done, calling it a sprint, not a
marathon. “This will not happen
overnight. Progress and reform take
time,” he said.

With that, Mitchell, Oregon Labor
Commissioner Brad Avakian, and
members of nine union locals currently
in bargaining, led participants in a 27-
block march through downtown Port-
land, stopping at U.S. Bank (chanting:
“The banks got bailed out, we got sold
out!”) and the Hilton Hotel, before re-
gathering at Terry Schrunk Plaza for
more speeches and chants.

More than 65 organizations co-
sponsored the event.

(From Page 1)

...Portland Rising for good jobs, no cuts
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Free classified ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published

Georgia-Pacific paper mill in Wauna.
The mill makes Brawny, Sparkle and
Mardi Gras brand paper towels; Quilted
Northern, Angel Soft and MD toilet pa-
per; and Vanity Fair, Zee, Brawny and
Mardi Gras napkins; as well as house la-
bel products for retailers like Costco,
Target and Safeway.

Prescott says the main sticking point
in bargaining is a management demand
that employees pay “per-dependent” for
health coverage, replacing the current
one-size-fits-all model. GP pays for-
profit United Health to administer its
self-insured employee health benefit,
and employees pick up 25 percent of the
cost. That percentage wouldn’t change
under the management proposal.

“Going from a composite rate where
everyone, regardless of family structure,
is paying the same for health care to a
system where people are going to be
charged based on the number of children
they have … that’s a sea change in the
way our members absorb the 25 percent
premium share,” Prescott said.

“It’s my belief that per-dependent
pricing is a Koch philosophical issue that
has permeated bargaining,” Prescott said.
“It’s not economic. It’s purely related to
social engineering. It’s one of those lib-
ertarian ideas where they want to drive
home the costs of having children.”

Prescott said the union repeatedly ex-
pressed frustration with the proposal, but
the company so far won’t budge. Mem-
bers authorized a strike in votes tallied
April 25. The next bargaining session is
set for May 24. 

Meanwhile, workers at three GP

warehouses in Portland have also au-
thorized a walk-out. IBU, a division of
the International Longshore and Ware-
house Union, represents about 110 GP
workers at three Portland warehouses.
About 80 members at Front Avenue and
Rivergate Industrial District warehouses
work under a contract that expired
March 2010, and 30 members at a Kel-
ley Point warehouse work under a con-
tract that expired March 2011. Bargain-
ing for the former has been under way
since February 2010. 

The two sides disagree on how to
cope with investment losses the IBU’s
multi-employer pension fund suffered
during the financial meltdown of 2008.
To preserve benefits, GP would have to
make up for the losses by increasing its
pension contribution 6 percent a year
from its current $8.25 an hour. GP is
proposing that the last two increases in
the proposed four-year contract come
out of employee wages.

GP also wants an annual limit of 10
percent on how much more it will con-
tribute to the health and welfare trust
through which IBU members get their
health insurance. This year, health care
insurance rose 18 percent at the trust,
and forecasts are for increases above 10
percent in coming years. Workers’ con-
tribution to health insurance costs went
from 0 to 25 percent over the last five-
year contract and is now $276 a month
for family coverage.

IBU sent notice of intent to terminate
the contract, meaning workers could
strike at any time. 

In retaliation, IBU alleges, GP dra-
matically cut how much product it ships
through the Kelley Point warehouse.

Normally, GP ships by barge from the
Wauna mill to Portland warehouses.
Now, IBU leaders say, 80 trucks a day
from Wauna are heading to GP facilities
in California. [The change began before
an April 22 accident in which a cargo
ship ran into and damaged the Wauna
dock.] IBU has filed an unfair labor
practice charge with the National Labor
Relations Board (NLRB) protesting the
change — saying GP is punishing work-
ers for the vote, causing them to fear fur-
ther retaliation, and that the company
didn’t bargain over the change. 

IBU also says GP tried to muzzle lo-
cal leadership: On Dec. 2, GP forced
bargaining committee chair Dave
Franzen, under threat of termination, to
sign a “last chance agreement” pledging
to treat managers with dignity and re-
spect or be fired without recourse to the
normal grievance process. Nothing in
the union contract allows a sanction of
that kind. IBU protested, but GP refused
to bargain over any aspect of the agree-
ment, IBU charges in an unfair labor
practice filing over the action. 

A third charge alleges that GP is fail-
ing to bargain in good faith, instead
adopting a “take it or leave it” posture
that is not helpful to reaching agreement. 

The charges could give workers a lit-
tle extra protection if they strike: em-
ployers are allowed to permanently re-
place workers in “economic” strikes, but
not in strikes called to protest unfair la-
bor practices. GP management has com-
municated that its planning will make
any work stoppage “invisible” to cus-
tomers.

Further bargaining is scheduled May
10 and 11 for the Kelley Point unit.

(From Page 1)

...Koch brothers own Georgia-Pacific

AUTOMOTIVE
8.2 LITRE ENGINE/tranny/front axels, new
heads/valves, $600. 503-636-5532
PROTECT YOUR wheels, Gorilla wheel
locks for 1/2-20 studs, 2 sets, $25. 503
761-0003
’99 FORD F-350 Turbo diesel, 7.3 power-
stroke, supercab dually, loaded, only 82k
miles, $19,995 OBO. 503747-4302
’95 MERCURY COUGAR, well main-
tained, excellent condition, Let’s talk. 503
661-3813

HOUSING
ROCKAWAY ocean front 503-777-5076
http://home.comcast.net/~rockaway.beach
5 bdrms, 2 bath, call for summer rentals
LINCOLN CITY vacation rental, 3 bdrms, 2
bath, $95/night, sleeps 8, wi-fi, 2 blocks to
beach, 4 blocks to casino. 503-804-7976
ROCKAWAY beach rental, 3 bd, 2 bth,
slps 10, Jacuzzi, 5 min to beach/shops,
Vacationhomerentals.com/43026, 503-
754-6101
GOLF ANYONE? Bandon, OR vacation
rental, 3 bdrms, 2 bath,  2 blocks to beach,
wifi, full kitchen, $150/night. 541-391-9918
TWO – 200 ACRE parcels, take all or half,
$775 per acre, terms. 1-541-468-2961 

MISCELLANEOUS
AMANA REFRIGERATOR SxS almond
color with ice maker 23cu, runs great,
$175. 503-232-3685
3 –TON HAND Buget hoist w/trolley, $325.
503 643-6897
DELCO ELECTRIC motor w/3” dia ad-
justable V pulley, $15 obo; Wilmar hydraulic
jack, 6-ton capacity, $30 obo. 503-753-1714
SHARK STEAMER, gets out wrinkles in
drapes, clothes, etc., $20. 360-513-9724
(after 7 p.m.)
MUR RIDING mower, $200; small chipper,
$75. 503-652-9028
DUKE BLUEBERRY bushes, approx 6'
tall/50# each, dug and tied w/burlap, 20 yrs
old, will produce this year, $38. 503-312-
1518

SPORTING GOODS
ELECTRIC BIKE EV WARRIOR RED ap-
prox 25 mph, 2 new batteries, like new.
$775. 503-665-9297
’03 WINNEBAGO ADVENTURER, 33’,
30k miles, Triton V10, 2 slide-outs, ex con-
dition, $65,000. 503 285-8691
COUGAR TRAILER, 24’, like new,  8’ slide-
out, all the bells and whistles, $10,999.
503 761-1133
1981 YAMAHA 650 Maxim, 4 cyl, $400
OBO. 503 866-8663
RELOADING DIES, 30/3, .270, 38/\.357.
503-829-2436

WANTED
OLD WOODWORKING tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009
MOTORCYCLES: running or not, scoot-
ers, quads, cash paid, will pick up. 503-
880-8183
COLLECTOR PAYS cash for older and
unique items. 503 703-5952
SILVER COINS, US and Canadian, union
brother collector pays top money for all
small or modest amounts. 503-806-6287
WWII GERMAN OR JAPANESE military
items, helmets, uniforms, swords, daggers,
rifles, pistols, etc.  503-852-6791
DISHWASHER, 503-252-4151

Mon-Fri 9:30-7:30 Sat 9:30-5:30  Sun 12-6

‘American Made’
in the Northwest
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Oregon Congressman Kurt Schrader
(D-5th District)  told labor leaders at an
April 26 breakfast that he is “leaning
strongly in favor” of the Korea Free
Trade Agreement and is unlikely to sup-
port the Trade Reform, Accountability,
Development and Employment
(TRADE) Act. He still is undecided on
trade deals with Colombia and Panama.

His positions run counter to the
AFL-CIO, which opposes all of the
free trade agreements and supports the

TRADE Act to create a fairer and more
balanced trade policy. 

The Korea pact is the largest trade
deal of its type since NAFTA. It  could
be voted on this summer.

Schrader maintains a trade deal with
Korea will boost Oregon’s exports and
create jobs for the state, which is strate-
gically located on the Pacific Rim. He
believes that U.S. consumers learned a
lesson from the Great Recession and will
no longer consume more than they earn.

“So if we want to get our economy
back and put you guys back to work,
we’ve got to have you making stuff for
people who are going to buy it,” he said.
“And if the American consumer is only
going to buy X — and that’s way below
where we’re going to get full employ-
ment — I want to sell stuff to Korea. I
want to sell it to England, I want to sell
it to other countries.”

As for the TRADE Act, Schrader de-
scribed it as “too dictatorial” and “very,
very, very, very prescriptive.”

He said portions of the Act — those
covering labor standards, environmental
regulations, and investment provisions
— are reasonable and enforceable, but
other elements are too specific.

“Let’s put it this way,” he explained,
“if a foreign country came to me with
the TRADE Act, I’d say ‘go to hell.’ It
would basically be giving away my sov-
ereignty.”

Schrader asserts that proponents of
the TRADE Act don’t really expect it to
pass. “They’re interested in making sure
that these so-called ‘free trade’ agree-
ments become ‘fair trade’ agreements,”
he said.

Contacted by the Labor Press,
Arthur Stamoulis, director of the union-
backed Oregon Fair Trade Campaign,
pointed to a report by the International
Trade Commission (ITC) that projects
the Korea FTA will increase the overall

U.S. trade deficit, resulting in net job
losses. In addition, the study suggests
that good-paying industries like autos,
electronics and other manufacturing are
among those that will be hit the hardest.

“Not only will we be losing more
jobs than created, but the jobs lost pay
more,” Stamoulis said.

The labor-supported Economic Pol-
icy Institute goes even further, predict-
ing that the Korea FTA will double the
U.S. trade deficit with South Korea
within seven years, with Korean im-
ports displacing approximately 888,000
American jobs — and the FTA alone
responsible for a net 159,000 jobs. 

Stamoulis also told the Labor Press
that the TRADE Act’s strong labor pro-
visions “are absolutely not part of the
Korea FTA, nor any other existing or
pending trade agreement.” He said the
Korea FTA includes weak labor provi-
sions inserted by the Bush Administra-
tion and that the actual text of the Korea
agreement’s investment provisions pro-
vides foreign investors the right to chal-
lenge U.S. laws, regulations and even
court decisions as “regulatory takings”
through international arbitration
processes that completely circumvent the
U.S. judicial system.

“This is clearly a right that U.S. busi-
nesses and U.S. citizens do not have,”
Stamoulis said.

On other issues discussed at the

breakfast, sponsored by the Northwest
Oregon Labor Council:

• Schrader said since Republicans
took control of the U.S. House in 2011
they have not submitted a single jobs
bill. “They’re not even talking about jobs
on the House side,” he said. “Republi-
cans have not offered any jobs bills,
nothing that references jobs, nothing that
even makes an attempt to put working
men and women back to work.”

• On reducing the federal deficit:
Schrader said he will fight to make sure
funding for jobs programs, infrastruc-
ture, education, and research aren’t im-
pacted.

• On Social Security: “Social Secu-
rity is in trouble. It’s going to go broke
in about 20 years. Either that or every-
one will have to take an automatic 25
percent cut in benefits. We’ve got to do
something about that.”

• On Rep. Paul Ryan’s budget pro-
posal: “While I disagreed violently with
Congressman Ryan’s particulars in his
budget ... I do appreciate the fact that
he’s talking about the big picture. We
have big problems in this country. A
foreign country owns most of our debt
at this point in time. We’re in probably
the worst deficit situation this country’s
been in since World War II. We’ve got
to get that fixed. But there’s a smart way
to go about it and there’s a dumb way to
go about it.”

Schrader favors Korea trade deal; balks at TRADE Act 

JOB OPENING
Office Manager

Northwest Oregon Labor Council
Full time (35+ hrs. per week), Permanent/$18.55 hourly, DOE

Application Deadline: Friday, May 20, 2011, at 5 p.m.
The Northwest Oregon Labor Council is seeking a self-motivated 
individual to work independently and perform routine clerical and 
administrative functions, as well as provide high-level administrative
support. Prepare and draft correspondence, schedule appointments,
receive visitors, organize and maintain paper and electronic files, 
provide information to callers, as well as perform moderately complex
accounts payable work. 

Position Qualifications and Job Duties — Proficient with Microsoft Word,
Microsoft Excel, and Microsoft PowerPoint; financial software (QuickBooks,
accounts payable, accounts receivable and payroll); online access and com-
munication technology. Oversee day-to-day operations of the Labor Council.
Assure the maintenance of official records and documents; assure compliance
with federal, state, and local regulations. Provide customer service. Out-
standing verbal and written communication skills. Prefer a background in or-
ganized labor.

Please submit résumé, cover letter to:

NW Oregon Labor Council, AFL-CIO
1125 SE Madison, Suite 100D, Portland, OR 97214

For a complete job description, call the Northwest
Oregon Labor Council at 503-235-9444.

Northwest Oregon Labor Council, AFL-CIO,
is an equal opportunity employer.
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A labor dispute between Amalga-
mated Transit Union (ATU) Local 757
and TriMet may not get settled until
spring of 2012, if not later.

The union contract at TriMet —
which covers 2,000 bus and rail opera-
tors, mechanics, and support staff —
expired Nov. 30, 2009. After bargain-
ing over a required 150-day time pe-
riod, an impasse was declared in July
2010. Under Oregon law, transit work-
ers are prohibited from striking, and
any contract dispute must be settled
through binding arbitration. However,
when the sides submitted their “last,
best and final” offers to the arbitrator,
TriMet’s proposal contained issues that
the union alleges were never raised at
the bargaining table. Local 757 filed an
unfair labor practice (ULP) complaint
with the Oregon Employment Rela-
tions Board accusing TriMet of bad-

faith bargaining.
A few months later the union filed a

second ULP, this time charging TriMet
with retaliation. The union alleges the
transit agency unilaterally implemented
new conditions to the extended contract
in retaliation for the union filing the
first ULP. The new conditions, effective
Jan. 1, 2011, suspended all bargaining
unit cost-of-living wage increases and
began charging active and retired em-
ployees for a portion of their health in-
surance premiums. Under the extended
agreement, TriMet paid all premiums.

The Oregon Employment Relations
Board will hear the retaliation com-
plaint May 16-17, followed by the bad-
faith bargaining complaint May 18. 

A decision on the retaliation charge
could take up to six months, Jon Hunt,
president of ATU Local 757, told
TriMet’s Executive Board at its

monthly meeting April 27.
A final ruling on the bad-faith bar-

gaining charge will be issued no later
than mid-August, Hunt said. 

Either party can appeal the outcome,
causing further delays.

“Absent any appeals, it is logical to
assume that the interest arbitrator’s de-

cision will come no earlier than March
2012,” said Hunt, noting that the longer
the dispute continues, the more it could
cost if TriMet loses.

“As we have said all along, this dis-
pute can be resolved. We’re willing to
sit down, meet and negotiate.”

At presstime, no talks are scheduled.
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CHUCK RILEY
PCC Board of Directors, Zone 7

Maggie Brister-Mashia
Portland School Board, Zone 2

Michael Smith
Reynolds School Board, Zone 7

Mike Delman
Multnomah Education Service District, Pos. 6, At-Large

Your Vote Counts
May 17, 2011

Northwest Oregon Labor CouncilNorthwest Oregon Labor Council
recommends the followingrecommends the following
candidates and measurescandidates and measures

Portland Public School District
Bond Measure 26-121

Portland Public School District
Local Option, Measure 26-122

Paid for and authorized by Northwest Oregon Labor Council, 1125 SE Madison, #100-D, Portland, OR

Transit Union dispute with TriMet may not settle until spring 2012

ATU Local 757 stages an infor-
mational picket before every TriMet
board meeting to call attention to the
dispute and demand a return to the
bargaining table. The last picket was
held April 27 at the downtown
Portland Building.

Members of United Association of
Plumbers and Pipefitters Local 290 rat-
ified a new three-year contract with the
Oregon chapter of the Plumbing and
Mechanical Contractors Association.

The deal provides for increases of
$1.75 the first year, $2 the second year,
and $2.25 the third year. As is typical
in construction bargaining, a certain
amount of money is agreed upon and
workers decide how to divvy it up —
whether it be in wages, pension contri-
butions, or for health insurance.

At the ratification vote April 23,
members decided to put 69 cents to-
ward health and welfare, 6 cents to the
pension, and $1 on the check.

This was the third contract vote since
the previous two-year agreement ex-
pired March 31. The first offer rejected
contained hourly increases of 75 cents

the first year, $1 the second year, and
$1.25 the third year. Employers came
back with a quarter more the first year
only. Members rejected that as well —
but this time with strike authorization
and refusing to work overtime.

Then, starting April 7, the union de-
ployed roving pickets, hitting shops in
McMinnville, Eugene, and Portland for
two and three days at a time.

“That really got their attention,” said
Local 290 Business Manager John En-
dicott. 

Before the month was over the sides
were back at the table and a contract
was ratified.

“With work finally starting to pick
up, we’re glad to have it settled,” Endi-
cott said. “We look forward to a pro-
ductive next three years.”

Plumbers and Fitters Local 290
ratifies new three-year contract
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