
State workers call for
more efficient
government, fewer
managers, and more
taxes on the wealthy

By DON McINTOSH
Associate Editor

SALEM — “We took our fair share
of the burden last time, and we’re pre-
pared to do it again,” said state worker
union leader Heather Conroy. “How-
ever, we should not, can not, and will
not do it alone.” 

Conroy — executive director of
Service Employees (SEIU) Local 503
— made that declaration May 20 in
front of several thousand supporters out-
side the state Capitol. But the message
was aimed at the lawmakers behind her.
State workers are being asked to agree
to pay and benefit cuts in light of the
state’s budget shortfall, but they want to
know that they’re not the only ones sac-

rificing. Corporations and the wealthy
need to pay a bigger share of taxes, and
the state needs to find efficiencies by
thinning management’s ranks. Those
suggestions are some of the highlights
of a 62-page report SEIU Local 503
published March 21, entitled “Moving
Oregon Forward: A Better Way.”

Better Way was also the title of the
May 20 mass rally at the state Capitol,
which was organized by SEIU, an affil-
iate of the Change to Win labor federa-
tion, and the other large state workers
union, AFL-CIO-affiliated American
Federation of State, County and Munic-
ipal Employees (AFSCME), with sup-
port from dozens of labor and commu-
nity groups. The rally took place on the
last of the 10 unpaid furlough days that
most state workers were required to take
in the current state budget biennium.

In ongoing bargaining over the next
two-year contract, Local 503 and Ore-
gon AFSCME are seeing proposals for
a de facto 6 percent pay cut — in which
the state would take back the pension
“pick-up” it first gave under Republican
governor Vic Atiyeh in lieu of a pay in-
crease. State worker contract bargain-
ing takes place in a sort of two-step
dance simultaneous to the legislative
budget process, since the state only can
spend what legislators approve. Law-
makers this year are working on a state
budget proposal that assumes a freeze
or reduction of the salaries and benefits
of the governor, statewide elected offi-
cials, legislators, and agency managers
— and concessions from state workers
on salary, health care, and pension
costs. 

It’s in that context that Local 503
asked its state worker members to sug-
gest ideas for savings. Many of their
suggestions are contained in the report.

“An all-cuts budget is simply unac-
ceptable, both for us and those who rely
on our work every day,” Conroy told
rally-goers. “There is a better way.”

Some of the Better Way proposals
are getting traction:

• SEIU’s finding of 1 manager for
every 5.7 workers embarrassed the
state; House Bill 2020, still alive as of
press time, would direct state agencies
over 100 employees to aim for an 11-
to-1 ratio (with exceptions to be worked
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By DAVID GROVES
OLYMPIA — In a special 30-day

overtime session, the Washington State
House and Senate passed labor-op-
posed workers’ compensation legisla-
tion May 23, without amendment, that
Gov. Chris Gregoire calls “some of the
largest reforms in the system’s 100-year
history.” The bill — which had no pub-
lic hearing and no fiscal note explain-
ing its costs — was made public for the
first time at about noon that day, passed
the House 69-26 in the afternoon, and
passed the Senate 35-12 in the evening.

The special session ended May 25.
EHB 2123 was the product of

closed-door negotiations between the
Democratic governor and legislative
leaders of both parties, who held a news
conference May 22 announcing the
deal, which passed both houses within
24 hours. It will make Washington the
first state in the country that offers what
Gregoire calls “structured settlements”
to injured workers 55 years and older
(lowered to 50 by 2016), which are es-
sentially the lump-sum buyouts op-

posed by labor but spread over periodic
payments. Next year alone, the state an-
ticipates injured workers will get settle-
ments that are $335 million less than
they would otherwise receive, and a to-
tal of $545 million less over 2012-15.

“The passage of EHB 2123 without
public hearing, without public debate
was shameful,” said Jeff Johnson, pres-
ident of the Washington State Labor
Council, AFL-CIO. “I am astounded by
the ability of a Democratic Legislature
to celebrate the 100th anniversary of our
unique workers’ compensation system,
only to begin its second 100 years by
dismantling that which makes it unique.
You can re-label compromise-and-re-
lease settlements as ‘structured settle-
ments’ and you can deceive yourself
into believing that workers have real
protections in this bill, but you cannot
avoid the fact that more than a half bil-
lion dollars in benefits will be taken
from injured workers from this section
of the bill alone.”

EHB 2123 also freezes injured
workers’ cost-of-living adjustments for

one year, reducing benefits by an esti-
mated $31 million in 2012 and $124
million in 2012-15; deducts prior dis-
ability awards from pension awards and
eliminates interest payments of perma-
nent partial disability awards, which
cuts benefits by $99 million in 2012 and
$133 million over 2012-15; and makes
several other changes.

Advocates on both sides of the issue
— from the labor federation to the
right-wing Washington Policy Center
— expressed concerns about the haste
of EHB 2123’s passage, the lack of
public hearings, and the likelihood for
confusion and drafting error. In the
hours after the bill was publicly released
at noon May 23, the Washington State
Labor Council issued an “action alert”
and legislators received about 1,500 e-
mails in opposition to the proposal. But
in the end, the vote had been decided
long before the bill even existed. 

In Southwest Washington, 49th Dis-
trict State Rep. Sharon Wylie opposed
the bill while State Rep. Jim Moeller
and State Sen. Craig Pridemore voted

for it. All three are Democrats.
In the 18th District, State Represen-

tatives Ann Rivers and Ed Orcutt, and
State Sen. Joe Zarelli all supported the
bill. All three are Republicans.

In the 17th District, State Represen-
tatives Tim Probst, a Democrat, and
Paul Harris, a Republican, voted against
the bill, as did Republican State Sen.
Don Benton.

Some legislators celebrated with
business lobbyists after the vote.

Said Johnson: “As Boeing and busi-
ness lobbyists celebrated with glasses
of wine after the House vote, and House
members of both parties joined them in
the celebration, it reminded many of us
in labor of the after-midnight gutting of
our unemployment insurance system
and attacks on workers’ compensation
in 2003. It is almost as if the defeat of
Initiative 1082 (to privatize the workers’
compensation system) never hap-
pened.”

(Editor’s Note: David Groves is
publications director for the Washing-
ton State Labor Council.)

WSLC calls workers’ comp reform ‘shameful’

Thousands at Capitol
rally for a ‘Better Way’

Several thousand Oregon public employees and their allies converged on the state Capitol in Salem May 20 to send a
message to legislators and the governor not to balance the state budget on the backs of workers alone. The rally was
staged after the release of the state’s May revenue forecast, which came out May 12.
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A thousand UFCW
members could lose
jobs if Walmart opens
17 Portland-area
stores as planned

By DON McINTOSH
Associate Editor

The story appeared May 3: Walmart
is looking to add 17 stores to the four it
now has in the Portland area.

Local union officials say that would
be a serious threat to workers at union-
ized grocers like Fred Meyer, Safeway
and Albertsons. Walmart is legendary
for its opposition to unions: Though it’s
the largest private employer in the
United States, not a single U.S. worker
is union-represented. And Walmart has
1.4 million U.S. employees — twice as
many as Kroger, Safeway, and Super-
valu combined. (Kroger owns Fred
Meyer and other regional chains, while
Supervalu owns Albertsons and others.)

According to an article in the Ore-
gonian, Walmart hopes to add eight
stores in Portland and nine in Clacka-
mas, Washington and Multnomah coun-
ties. Of the Portland stores, four would
be “neighborhood markets” (the com-
pany’s term for smaller stores the size of
a traditional supermarket), and four
would be supercenters (which include
grocery) or discount stores like its sole
existing Portland store at Eastport Plaza.
Outside Portland, Walmart would open
four neighborhood markets and five dis-
count stores and supercenters. All told,
the new stores would employ 4,300 full-
and part-time workers, according to a re-
port prepared for the company by the
Vancouver economic analysis firm E.D.
Hovee & Co. Walmart currently has 31
stores in Oregon — 17 supercenters and
14 discount stores — according to its
2011 annual report.

The Portland roll-out is part of a na-
tionwide push by Walmart to build in
cities that have long resisted the com-
pany.

“Walmart really saturated rural and
suburban America,” explains Jennifer
Stapleton, national spokesperson for

Making Change at Walmart, a cam-
paign of United Food and Commercial
Workers (UFCW) union. “There’s
nowhere else Walmart can grow in
those communities without cannibaliz-
ing their own stores. So the top 50 mar-
kets in the United States — places like
Portland, Seattle, Los Angeles, D.C.,
and New York are the only places left
for Walmart to grow.”

Large coalitions have come together
in Washington, D.C. and New York to
oppose the Walmart expansion, Staple-
ton said. Local unions will need to
mount a similar response in Portland.

“This is the fight we’ve been waiting
for,” said Jeff Anderson, secretary-treas-
urer of Tigard-headquartered UFCW
Local 555. “We’re going to use every
tool in the tool box to fight these stores.”

Local 555 represents grocery work-
ers throughout Oregon and Southwest
Washington, and has fought Walmart
before. When it loses those fights, its
members lose their livelihoods. Two Al-
bertsons stores closed in Salem, and one
in North Bend, after Walmart stores
opened nearby, Anderson said.

“Retail is a zero sum game,” Ander-
son said. “You can only drink so much
milk. More stores means you’re taking
an existing pie and shrinking it.”

Anderson said a conservative guess
is that as many as 1,000 UFCW mem-
bers could lose income and their health
benefits if the proposed Portland-area
Walmart expansion succeeds.

To oppose Walmart’s expansion, Lo-
cal 555 came up with several options at
a May 23 strategy session: an ordinance
banning construction of new big box
stores; a living wage ordinance; land-
use appeals; and community pressure. 

Local 555 backed a big box ban to
stop a Walmart store in Keizer earlier
this year, but the local ballot initiative
— barring retail buildings larger than
65,000 square feet except in the Keizer
Station development — failed by 34
votes in a March 8, 2011 special elec-
tion. If a big box ban passed in the Port-
land area, existing stores including

about 10 unionized Fred Meyer loca-
tions would be “grandfathered.” But
such a ban wouldn’t do anything to
counter Walmart’s plans for “small
box” neighborhood markets.

A living wage ordinance, setting a
minimum wage and benefit levels for
certain kinds of businesses, might be
trickier, but it’s been tried in other
places, like Chicago, Anderson said.

Both strategies rely on politics,
which is an attractive route because it
allows Walmart critics to make the case
to elected officials (or to local voters
through an initiative) that the company

is a bad citizen — paying everyday low
wages (and thereby reducing the tax
base); relying on taxpayers to pick up
health care costs for its low-income
part-time workforce; skirting wage and
hour and gender discrimination laws as
alleged in two ongoing multi-state class
action lawsuits; selling overwhelmingly
foreign-made goods; and causing small
business closures and the loss of higher-
paying jobs at competing companies.

The third strategy — using the land
use appeals process — is indirect, but
has often succeeded in halting plans for
Walmart stores. Any major develop-
ment, particularly big-box retail, must
get approval of city planners, and citi-
zens normally have avenues to weigh
in on such things as traffic impacts,
safety, aesthetics, and parking.

But all these campaigns would
hinge on community sentiment. And
Walmart is a veteran campaigner in
these so-called “site fights.” In Port-
land, the company is already cam-
paigning. Ads are airing on conserva-
tive talk radio shows, directing listeners
to a web site to find out about the com-
pany’s good deeds — and to sign up to
get updates from the “Walmart Oregon
Community Action Network.”

“We are going to develop a very ro-
bust response to Walmart’s entry into
the Portland market share,” Anderson
declared. “We’re going to be fighting
them on the streets.”
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“Respect the local workforce, and
make tons of money for years to come.”

That’s the message that union ac-
tivists have been sending to EGT Devel-
opment regarding its massive new grain
terminal at the Port of Longview, Wash-
ington.

“Union longshore workers have
made the Northwest one of the most
productive grain exporting regions in the
world,” said Dan Coffman, president of
the International Longshore and Ware-
house Union (ILWU) Local 21 in
Longview. “This new grain terminal
stands to gain by playing by the same
rules as the other grain operators that are
making lots of money with productive
union workers.”

Slated to begin operating this sum-
mer, the $200 million grain elevator on
the north bank of the Columbia River is
a state-of-the art facility built by EGT
Development, a joint venture of Japan-
based Itochu Corp, South Korea’s STX
Pan Ocean, and Bunge North America.
[Despite high unemployment in Cowlitz
County and the availability of hundreds
of skilled union building trades workers,
EGT imported the vast majority of its
construction crews from low-wage com-
munities out-of-state and did not pay
area standard wages.]

As of press time, EGT had not yet
signed a union contract, even though all

other grain export terminals from the
river to the
Puget Sound
have success-
fully worked
with local
unions for
decades.

“The in-
dustry stan-
dard is
clearly laid
out in the
Northwest
Grainhan-

dler’s Agree-
ment that provides 

for worker safety, manning and pay and
benefits,” said Leal Sundet, ILWU Coast
committeeman and former Portland Lo-
cal 8 president who’s elected by all West
Coast dockers to represent the longshore
division’s interests. “Our members from
up and down the coast, from San Diego
to Bellingham, want to see the standards
of this agreement respected in
Longview.”

The Northwest is an important grain
export region because national rail lines
connect Midwest farms to deep-draft
ports in Oregon and Washington. The
grain is then loaded by ILWU members
onto ships bound primarily for Asia. The
need for grain overseas is increasing due
to a growing middle class in China, and
other factors.

“We’re happy to see more grain com-
ing West, and we’re ready to do the
work, which would require about 50
longshore workers a day,” Coffman said.

Coffman and Local 21 have garnered
strong support for the local workforce
from up and down the West Coast and
beyond. When they announced that they
would rally at EGT’s corporate office in
downtown Portland on June 3 (after this
issue went to press), longshoremen from
Washington chartered buses to attend,
and delegations of longshore workers
from California ports bought plane tick-
ets to come and show their unwavering

support. When the union created a Face-
book page to announce the rally, it got
promises of support from as far away as
Australia and New Zealand.

The ILWU’s Coast Committee at the
union’s headquarters in San Francisco
asked International Vice President Ray

Familathe to attend the rally in Portland
and deliver this message on behalf of the
entire West Coast:

“It’s time for EGT to start respecting
local workers and providing good jobs
for the community. We’d all like to see
this new terminal off to a good start.”
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Activists tell grain exporter to ‘Respect the Union Waterfront’
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Despite lingering effects of an eco-
nomic recession, residents of Oregon
and Clark County, Wash., donated
1,388,904 pounds of food this year at
the 19th annual Letter Carriers Na-
tional “Stamp Out Hunger” food drive.

The national event — the largest
one-day effort to combat hunger in the
country — was held May 14. National
totals were not available at press time.
However, over the last 18 years the Let-
ter Carriers have collected more than 1
billion pounds of food.

This year in the Portland metropoli-
tan area, members of the National As-
sociation of Letter Carriers Branch 82
collected 383,850 pounds of food.
When including Washington and Clark
counties, the total increases to 557,513.

Letter Carriers in Clark County are
represented by NALC Branch 1104.
The drive also relies on the backing of
the National Rural Letter Carriers As-
sociation.

“In a year with a lot of national dis-
asters — and we’re still dealing with
high unemployment — it’s pretty
amazing to collect over a million
pounds of food in one day,” said Jean
Kempe-Ware, a spokeswoman for the
Oregon Food Bank.

Kempe-Ware said the donations,
though down about 19 percent from
last year, are enough to serve more than
1 million meals for those in need.

“I just can’t express enough our
gratitude to the Letter Carriers union,
all of the sponsoring unions, all of the
volunteers, and all who donated food.
We’re very grateful,” she said.

After Letter Carriers collect the non-
perishable food items left by mail-
boxes, they bring them back to their
postal stations, where volunteers (more
than 600 in Oregon and Southwest
Washington) sort and box the items and
load them on trucks, which are then

taken to the Oregon Food Bank for fi-
nal distribution.

Nearly 1,500 local NALC branches
in all 50 states, the District of Colum-
bia, Puerto Rico, Guam and the Virgin
Islands are involved in the drive.

The U.S. Postal Service and Camp-
bell Soup Company are major support-
ers of the drive, which has received a
number of accolades over the years, in-
cluding two presidential certificates of
achievement.

Some 35.5 million people face
hunger every day in America, includ-
ing 13 million children.

The Carpenters Food Bank is still
open and serving food boxes to the
public the third Friday each month
from 9 a.m. to 2 p.m. at the union
building on the corner of North Lom-
bard Street and Brandon Avenue (2215
N. Lombard).

“When the Carpenters merged lo-
cals earlier this year, a lot of folks
thought we closed,” said Mike Fahey,
a retired executive secretary-treasurer

of the Portland Metal Trades Council
and member of the now merged Pile
Drivers, Divers and Shipwrights Local
2416.

Carpenters Local 247, which also
was merged, owned the building and
donated basement space for storage.
The food bank has been operating out
of that location for the past 28 years.

In January, the Pacific Northwest
Regional Council of Carpenters dis-
solved 15 locals and merged them into
three locals. Local 247 is now part of
Local 157, representing construction
carpenters in Oregon and Southwest
Washington. It is headquartered in Ore-
gon City. Local 2154 is now Local 196,
based in Fife, Washington. Its jurisdic-
tion is Oregon, Washington, Idaho,
Montana, and Wyoming.

Fahey said the food bank distributes
between 450 to 650  boxes a month.

To donate cash to the food bank,
send checks to: P.O. Box 17358, Port-
land, OR 97217.

Carpenters Food Bank still open 

State offers free training
for unemployed members 

SALEM — The Office of Adminis-
trative Hearings is offering union locals
special training to help jobless members
better understand the unemployment in-
surance benefits hearings process and

be better able to present their case to an
administrative law judge.

“The consequences of these hearings
can be very significant,” said presiding
administrative law judge David Ger-
stenfeld.

If your local is interested, call Ger-
stenfeld at 503-612-4280.

Mark your calendars for Oregon
AFL-CIO convention Sept. 25-28

NALC food drive totals nearly 1.4 million
pounds in Oregon and SW Washington

Union leaders and activists, mark
your calendars for Sept. 25-28 and the
52 biennial convention of the Oregon
AFL-CIO. The biennial convention
will be held at the Hilton Eugene &
Conference Center, 66 East 6th Ave.,
Eugene.

Registration opens Sunday, Sept.

25. That evening a Welcome Party will
be held. Convention business gets un-
der way Monday morning Sept. 26.

The popular Union Label Show is
scheduled Tuesday evening, Sept. 27.

For more information, call the Ore-
gon AFL-CIO at 503-224-3169 or
from Salem call 503-585-6320.
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‘STAR’ painters are union
One hundred and seventeen union Painters (photo above) received
$500 bonus checks May 20 at a Safety Training Awards Recognition
(STAR) banquet hosted by Painters and Allied Trades District
Council 5 and the Signatory Painting Contractors Organization.
The STAR program was initiated by the Painters Union
Management Partnership (PUMP) seven years ago in a
commitment to field the best-trained, highest educated workforce
in the industry. To receive the cash bonus, painters must complete
six classes and 24 hours of skill advancement training over a one-
year period. Classes are held in the evenings and on weekends at the
Painters Training Center in Northeast Portland. As an added
incentive this year, the 117 union members were eligible for a
drawing to win $5,000. Angel Cuellar (photo right) was one of six
winners. He selects the next winner as Apprenticeship Coordinator
Bill Regan (left) and District Council 5 Assistant Business Manager
Bud Bartunek look on. The other winners were Jim Taylor,
Norman Owens, Jonathan Jaimes, Hernando Magallanes, and
Rick Bracamontes. All are members of Painters and Drywall
Finishers Local 10. Additionally, Benchmark Coatings, Inc.
received the Contractor Safety Award. It is the second year the
committee has recognized a contractor for its commitment to
providing and maintaining a safe workplace.

NW Oregon Labor
Council recognition
dinner is June 4

The annual Labor Appreciation and
Recognition Night dinner is Saturday
June 4, at Milwaukie Elks Lodge,
13121 SE McLoughlin Blvd. A no-host
bar opens at 5 p.m. with dinner served
at 6 p.m.

Dinner tickets are $15 per person.
This year’s fare is a Mexican buffet,
featuring steak, chicken and vegetable
fajitas, rice, beans, salad and dessert.

Raffle tickets also will be sold for
$1 each or seven for $5. Prizes are all
Made in America.

The 14th annual event is sponsored
by the Northwest Oregon Labor Coun-
cil and serves as a fundraiser for La-
bor’s Community Service Agency
(LCSA). It also provides a forum for
labor to recognize outstanding union
members, employers, and community
leaders.

Additionally, one person will re-
ceive the Del Ricks Community Serv-
ice Award, recognizing them for their
service to labor and the community at
large. Ricks served as LCSA’s execu-
tive director for 17 years before suffer-
ing a heart attack in 1992 that ended his
career.

For more information, call the labor
council at 503-235-9444.

Motorcycle
Poker Run
June 11

The Unions for Kids Motorcycle
Poker Run and Chili Cook-off, a bene-
fit for Doernbecher Children’s Hospi-
tal, will be held Saturday, June 11, at the
IBEW Local 48 Hall, 15937 NE Air-
port Way.

The poker run starts and finishes at
the hall. Registration is from 8:30 to 10
a.m. and costs $10. The poker run itself
is a scenic and challenging 90-mile
round-trip ride with four checkpoints.
Riders will receive a playing card at the
IBEW hall and one at each checkpoint.
An option of one extra (draw) card be-
fore the first card and one extra (draw)
card after the last card will be available
for $5 each. Visa gift cards will be
awarded to the high and low hand.

The chili cook-off pits chefs from
the various trades. Chili will be sold and
customers will vote on their favorite.
Hot dogs, hamburgers and soda also
will be available.

A drawing for a 2011 Harley-David-
son Softail Classic  motorcycle will take
place at 4 p.m. Drawings for other raffle
prizes begins at 3 p.m. Tickets are still
available to win the Harley. They are
$10 each, with only 4,000 tickets sold.

Money is also raised through a silent
auction and 50/50 raffle. On this year’s
list of auction items is a Hamer “Slam-
mer” stratocaster guitar autographed by
John Kay and Steppenwolf. The instru-
ment was donated by MIR Music in
Hillsboro.

All money raised is donated to Do-
ernbecher Children’s Hospital. Since its
inception in 2003, the Poker Run has
raised $221,000.

For more information, go online to
www.unionsforkids.org or call Lee
Duncan at 503-260-5905.

Help Midwest
tornado victims

Labor’s Community Service Agency
is advising union members who would
like to help families in the Midwest that
have been devastated by Category 5 tor-
nados to donate money to the Heart of
Missouri United Way.

LCSA Executive Director Vickie
Burns said she has received some in-
quiries on where to send donations.
Burns said union members can feel
confident that their donations to United
Way will be used to help families.

“United Way chapters are working
with private, public, faith-based and
community partners to assess the long-
term recovery needs of the community,”
Burns said in an e-mail. “Additionally,
United Ways are assisting response
agencies in the provision of food, shel-
ter, emergency health and transportation
for those affected by the tornado.”

For more information, go online to
www.uwheartmo.org. You can also  text
JOPLIN to 864833 to give a gift of $10
to the disaster relief effort.

June 3, 2011_nWLP  5/31/11  10:21 aM  Page 5



PAGE 6 NORTHWEST LABOR PRESS JUNE 3, 2011

BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Members meet 10 a.m. Tuesday preceded by a 9:30
a.m. Executive Board meeting, June 21, at Comfort
Suites, 8225 NE Wasco Street, Portland.  PLEASE
NOTE:  This is the third Thursday. 

BOILERMAKERS 500
Members meet 10 a.m. Saturday, June 11, at 2515 NE

Columbia Blvd., Portland.

BRICKLAYERS ANDALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, June 21, at 12812 NE
Marx St., Portland. 

CEMENT MASONS 555
Members meet 7 p.m. Thursday, June 16, at 12812

NE Marx St., Portland. 

CENTRAL OREGON LABOR
COUNCIL

Delegates meet 5:30 p.m. Monday, June 27, at UA
290 Training Center, 2161 SE 1st St., Redmond.  

COLUMBIA-PACIFIC
BUILDINGTRADES

Delegates meet 10 a.m. Tuesdays, June 7 and June 14,
at Kirkland Union Manor II, 3535 SE 86th, Portland

ELECTRICALWORKERS 48
Wasco Unit meets 6 p.m. Wednesday, June 8, at

Northern Wasco County PUD, 2345 River Road, The
Dalles.

Sound and Communication Unit meets 6 p.m.
Wednesday, June 8, in the Meeting Hall. 

Residential Unit meets 6 p.m. Wednesday, June 8, in
the Dispatch Lobby.

SW Washington Meeting, 5:30 p.m. Thursday, June
9, at Round Table Pizza, 5016 NE Thurston, Vancouver.

Coast Unit meets 7 p.m. Thursday, June 9, at Astoria
Labor Temple, 926 Duane St., Astoria.

Electrical Workers Minority Caucus meets 5 p.m.
Tuesday, June 14, in the Executive Boardroom.

Executive Board meets 6:30 p.m. Wednesdays, June
15 and July 1, in the Executive Boardroom.

Women of 48 meets 5 p.m. Friday, June 17, at Chapel
Pub, 430 N Killingsworth St, Portland.

Bylaws Committee meets 5:30 p.m. Monday, June 20,
in the Executive Boardroom.

General Membership Meeting meets 6:30 p.m.
Wednesday, June 22, in the Meeting Hall. Doors open at
5:30 p.m. for BBQ.

Marine Unit meets 5 p.m. Monday, June 27, in the
Meeting Hall.

Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted.

DEATH ASSESSMENTS: No. 2271, Lincoln L.
Baker; No. 2272, Robert D. Shearer; No. 2273, Harry
M. Johansen; No. 2274, Nathan A. Ford and No. 2275,
Robert O. Moyer. The June 2010 assessment is $1.50.  

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, June 9, preceded by
a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, July 6, at 2807 NW

Fruit Valley Rd., Vancouver, WA.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, June 9, at 4411 SW

Sunset Dr., Lake Oswego.

GLASSWORKERS 740
ALL CITIES: Members in all cities will vote for the

District Council No. 5 Business Manager/Secretary
Treasurer and Business Representatives, including elec-
tion of the Local #740 Business Representative:  8 a.m. to
5 p.m. Saturday, June 25, 2011 at the following locations.

Portland – Union Office; Eugene – Plumbers and Fit-
ters #290, 2861 Pierce Parkway, Springfield; and Salem
– Candaleria Terrace.

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, June 8. 
Members meet 7 p.m. Thursday, June 9.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRONWORKERS 29
Members meet 7 p.m. Thursday, July 7, preceded by a

5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRONWORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, June 9, at
11620 NE Ainsworth Circle, #300, Portland  
SPECIAL UNION MEETING: Members meet 9

a.m. to 6 p.m. Saturday, June 11, at the Ironworkers Ap-
prenticeship Training Center and Union Hall, 11620 NE
Ainsworth Circle, Portland, OR.  Purpose of Special
Meeting:  Elect Officers:   Financial Secretary/Business
Manager, Executive Board members (5).   May or June
dues receipt must be presented to Judges of Election
prior to voting – NO EXCEPTIONS.  Dues may be paid
at the door.

LABORERS 320
Members meet 7 p.m. Thursday, June 9, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, June 21, at the Mu-
sicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, June 6, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver La-
bor Center, 2212 NE Andresen Rd., Vanc., Wash.  

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, June 22, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDINGTRADES

Delegates meet at noon Wednesday, June 22, at the
Springfield Training Center, 2861 Pierce Parkway.

LINOLEUM LAYERS 1236
Executive Board meets 5 p.m. Monday, June 6, at

11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, June

23, at 11105 NE Sandy Blvd., Portland. PLEASE
NOTE: This meeting is SPECIAL CALL for election
of Local 1236 officers and delegates.
SECOND JUNE MEETING: Members will vote

for the District Council #5 business manager/secretary
treasurer and business representatives, including election
of the Local 1236 business representative, 8 a.m. to 5
p.m. Saturday, June 25, at 11105 NE Sandy Blvd., Port-
land.

MARION-POLK-YAMHILL
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, June 14, preceded by
a 6:30 Executive Board meeting, at 2110 State St.,
Salem.

METALTRADES COUNCIL
Executive Board meets 10 a.m. Thursday, June 9.
Delegates meet 5 p.m. Tuesday, June 28.
Meetings are at the IBEW Local 48 Hall, 15937 NE

Airport Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, June 14, at 3313 W.
2nd, The Dalles.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, June 16, preceded

by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

General membership meets 7 p.m. Wednesday, June
15, preceded by a 6 p.m. stewards’ meeting.

Executive Board meets 6:15 p.m. Wednesday, July 6.
Meetings are at 6025 E. Burnside, Portland. 

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, June 27, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland.

OPERATING ENGINEERS 701
Members meet 1 p.m. Saturday, June 4, at the Glad-

stone Union Hall, 555 East First St., Gladstone for the
semi-annual meeting.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, June 15, at the As-
bestos Hall, 11145 NE Sandy Blvd., Portland PLEASE
NOTE: The June 15 meeting will be SPECIAL CALL
for election of Local 10 officers and delegates.
SECOND MEETING: Members will vote for the

District Council #5 business manager/secretary treasurer
and business representatives – Date: Saturday, June 25,
2011; Voting: 8 a.m. – 5 p.m;  Place:  Union Office.

Website:  www.iupatlocal10.org

PORTLAND CITY &
METROPOLITAN EMPLOYEES 189

Executive Board meets 6:15 p.m. Tuesday, June 14.
General membership meets 6:15 p.m. Tuesday, June

28.
Meetings are at 6025 E. Burnside, Portland.

ROOFERS & WATERPROOFERS
49

Members meet 7 p.m. Thursday, June 9.
Executive Board meets 7 p.m. Thursday, July 7.
Meetings are at 5032 SE 26th Ave., Portland. (Phone:

503 232-4807)

SALEM BUILDINGTRADES
Delegates meet 10 a.m. Thursday, July 7, at the IBEW

280 Training Center, 33309 Hwy. 99E, Tangent.

SHEET METALWORKERS 16
Portland members meet 6 p.m. Tuesday, June 14, at

the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 

Medford area members meet 4 p.m. Wednesday, June
8, at Wild River Pizza, 2684 N. Pacific Hwy., Medford.

Eugene area members meet 6 p.m. Thursday, June 9,
at the Local 16 Hall, 1887 Laura St., Springfield.

Coos Bay area members meet 4 p.m. Thursday, June
16, at Abby’s Pizza, 997 First St., Coos Bay.

Portland area VOC meets 6 p.m. Wednesday, July 6, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, June 20, in the Dis-
trict Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, June 14, at the Labor

Temple, 4480 Rogue Valley Hwy. #3, Central Point.

SOUTHWESTWASHINGTON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Thursday, June 23, preceded

by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, June

17, at 20210 SW Teton Ave., Tualatin.
Bend area members meet 6:30 p.m. Tuesday, June 21,

at the Local 290 Training Center, 2161 SW First, Red-
mond.

Brookings area members meet 5:30 p.m. Tuesday,
June 28, at Curry County Search and Rescue, 517 Rail-
road St., Brookings.

Coos Bay area members meet 6 p.m. Tuesday, June
21, at the Coos Bay Training Center, 2nd & Kruse.

Eugene area members meet 6:30 p.m. Monday, June
20, at at the Springfield Training Center, 2861 Pierce
Parkway, Springfield.

Klamath Falls area members meet 5 p.m. Tuesday,
June 21, at 4816 S 6th St., Klamath Falls.

Medford area members meet 6 p.m. Thursday, June
23, at 950 Industrial Circle, White City.

Salem area members meet 6 p.m. Monday, June 20, at
1810 Hawthorne Ave. NE, Salem.

The Dalles area members meet 6 p.m. Tuesday, June
21, at the United Steelworkers Local 9170 Union Hall,
The Dalles.

Humboldt-Del Norte Co. area members meet 6 p.m.
Tuesday, Sept, 21, at the Eureka Training Center, 634
California St., Eureka, Calif.

UNITED STEELWORKERS 1097
Members meet 4 p.m. Wednesday, June 15, preceded

by a 3 p.m. Executive Board meeting, in the union office
building, 91237 Old Mill Town Rd., Westport.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.

Thursday, June 9, followed by an 11
a.m. General Membership meeting, in
the Northwest Oregon Labor Council
board room, at 1125 SE Madison,
Portland. All retirees are welcome to
attend.

BAKERS 114
Retirees meet 11:30 a.m. Thursday,

June 23, at Izzy’s, 1307 NE 102nd
Ave, Portland. 

ELECTRICALWORKERS 48
Retirees meet 11:30 Tuesday, June

14, at Heidi’s Restaurant, 1230 NE
Cleveland, Gresham.  For more info,
please call Glenn Hodgkinson at 503
656-0028.

Northwest Oregon  Labor
Retirees Council

Business meeting from 10 a.m. to
11 a.m. Monday, June 13, in the
Northwest Oregon Labor Council
board room, at 1125 SE Madison,
#103G, Portland. 

OREGONAFSCME
Retirees meet 10 a.m. Tuesday, June

21, at the AFSCME office, 6025 E
Burnside, Portland.  Call Michael
Arken for information at 503-239-
9858, ext. 124.

SHEETMETAL 16 
Retirees meet 11:30 a.m. Thursday,

June 9, at Taste of Asia, 10411 NE
Fourth Plain Blvd., Vancouver.

UNITEDASSOCIATION 290
Retirees meet 10 a.m. Thursday,

June 16, at 20210 SW Teton Ave., Tu-
alatin.

Retiree Meeting Notices
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WASHINGTON, D.C. (PAI) — The
Obama Administration is telling back-
ers of so-called “free trade” treaties with
Colombia, Panama, and South Korea,
that the president will not submit the
pacts to lawmakers unless they first re-
store aid for workers who lose their jobs
to imports.

And while the White House has be-
gun talks with key lawmakers on legis-
lation to implement the treaties, the
pacts have yet to be formally sent to
Capitol Hill.

The most-controversial pact, and the
one that draws unanimous labor ire, is
with Colombia. In recent years 2,580
unionists there have been assassinated,
virtually all by right-wing paramili-
taries. The latest attack the week of May
13 was of labor lawyer Hernan Dario in
downtown Cali. There has been little
prosecution in Colombia.

The biggest pact in economic terms
is with South Korea. It’s the largest
since the North American Free Trade
Agreement more than 15 years ago. But
unions are split on that pact. 

After the United Auto Workers
(UAW) and Michigan lawmakers won
up to eight years more in U.S. tariffs on
imported Korean cars and trucks —
while lifting Korean tariffs on U.S. cars
and parts — UAW supported the pact.  

So does United Food and Commer-
cial Workers. 

But the AFL-CIO and most other
unions oppose the Korean pact, saying

it would give too much power to multi-
nationals and does not adequately pro-
tect workers’ rights in either country.

All three pacts are hung up because
the Republican-controlled House let the
expanded aid for workers who lose their
jobs to imports, called Trade Adjust-
ment Assistance (TAA), lapse. Now the
Obama Administration wants TAA re-
newed and expanded, first.

“This administration believes that
just as we should be excited about the

prospect of selling more of what we
make around the world, we have to be
equally firm about keeping faith with
America’s workers” by renewing and
expanding TAA, Obama’s U.S. Trade
Representative, Ron Kirk, told trade
beat reporters.

Until an expansion included in the
stimulus law, TAA was restricted to
workers who could directly prove they
lost their jobs to below-cost imports. In
the stimulus law it was expanded to

suppliers and also to workers whose
jobs depended on business from work-
ers who had lost their jobs to imports.
In other words, TAA used to be just for
workers who could prove their plant
closed due to foreign competition. The
stimulus law expanded it to include sup-
pliers of parts for that plant — and to
the nearby diner where plant workers
ate.

Those new sections of the law lapsed
in February. Obama and Kirk want

them reinstated before they send the
Korea, Colombia and Panama pacts to
Congress.

Some top congressional Democrats
have told the White House they may not
support the trade pacts unless the ex-
panded TAA is renewed. That’s impor-
tant: The pacts were negotiated under
now-dead presidential “fast track” trade
authority, so Congress can’t attach con-
ditions to them, but must vote the pacts
up or down as they are written.
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Obama says no trade pacts without restoring aid for workers

N.J. workers first
in nation to ratify
Comcast contract

Seventy-five installation repair tech-
nicians at Comcast in Fairfield, N.J.,
made history again May 9 by becom-
ing the first Comcast worksite in the
country to ratify a first contract. Last
year, the workers were the first Com-
cast employees to form a union, voting
for Electrical Workers (IBEW) Local
827. Comcast is the nation’s largest ca-
ble company.

Summer School set
Aug. 5-7 in Eugene

EUGENE — The Oregon AFL-CIO
Summer School is scheduled Aug. 5-7
at the University of Oregon.

In addition to workshops, classes,
and entertainment, this year’s guest
speaker will be Wisconsin AFL-CIO
Legislative Director Joanne Ricca.

“Come ready to learn, share experi-
ences, get to know other union brothers
and sisters from Oregon, and enjoy the
solidarity,” said Helen Moss of the La-
bor Education and Research Center at
UO, which co-hosts the event with the
state labor federation.

Registration is $230 for commuters.
Rates are available for lodging at uni-
versity dorms.

For more information, call Moss at
503-412-3722 or by e-mail at
hmoss@uoregon.edu.
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EEOC alleges that
foreign pipefitters
brought in on H-2B
visas were abused

On April 20, the U.S. Equal Employ-
ment Opportunity Commission (EEOC)
announced prosecution of some of the
worst abuses ever encountered in the
agency’s 45-year history. EEOC filed
federal lawsuits against companies that
trafficked hundreds of foreign workers
to Washington, Hawaii, Texas, and Mis-
sissippi and forced them to work under
conditions of shocking exploitation.

One of the defendants is Signal In-
ternational, which builds and repairs oil
rigs at shipyards along the Gulf Coast.
According to the EEOC lawsuit, Signal
International brought over 500 pipefit-
ters and welders from India between
October 2006 and March 2007. Signal
was able to import the workers under
temporary H-2B visas, after telling the
U.S. government it could not find
enough qualified American workers to
meet its workload in the aftermath of
Hurricane Katrina. 

In India, the workers were recruited
under false promises that the visas
would lead to green cards and perma-
nent residency in the United States, and

they paid recruiters up to $20,000 each
for their jobs. Upon arrival at Signal
shipyards in Pascagoula, Mississippi,
and Orange, Texas, the workers were
made to sign forms, in English, commit-
ting them to pay over $1,000 a month
for housing, transportation and food —
whether or not they ate the company’s
food or lived in its housing. The hous-
ing consisted of what the company
called “man camps” — a series of one-
room modular trailers connected by ele-
vated walkways, enclosed by barbed
wire fences and accessible through a sin-
gle guarded entrance. The camps were
located in isolated industrial areas, miles
from anywhere. Each trailer housed up
to 24 men in two-tiered bunk beds,
packed so tightly it was difficult to move
between bunks. In separate mess hall
trailers, workers were fed poor quality
food. Toilets were insufficient, and
workers had to line up in the morning to
shower or relieve themselves. Workers
were not allowed to have visitors. They
had their bags searched when they en-
tered, and were also subjected to sur-
prise searches of their belongings by
camp guards employed by Signal.
Guards enforced camp rules with fines
of $250 for the first violation and $500
for the second. 

Workers also had $100 to $200 a
week deducted from their wages to pay
for tool kits they were required to buy

from the company. 
Signal International assigned num-

bers to each Indian employee, and called
workers by their numbers instead of
their names. Supervisors also used of-
fensive and insulting language, calling
workers thieves, animals, rats, “f…ing
Keralites,” and “whining little bitches,”
and telling them that their company liv-
ing conditions were better than those of
the slums of India.

When workers complained to man-
agers, they were threatened with depor-
tation. On March 4, 2007, a group of
workers at the Pascagoula shipyard met
with attorneys at a local church. The
company got wind of it, and called the
wife of one of the workers, in India,
threatening he’d be deported. Five days
later, five Signal guards locked the gate
to the “man camp,” swept through the
bunkhouses looking for workers who
had organized the church meeting, and
forcibly brought them to another trailer.
The plan was to fire the ringleaders and
put them immediately on a plane back
to India, but one of the workers foiled
the plan by cutting his wrists in an at-
tempt at suicide.

In separate lawsuits, EEOC accused
a Beverly Hills-based labor contractor,
Global Horizons, of similar abuses
against workers brought from Thailand
to work on farms in Hawaii and Wash-
ington. According to the lawsuit, be-

tween 2003 and 2007, Global Horizons
enticed over 200 Thai men with false
promises of steady, high-paying agricul-
tural jobs along with temporary visas al-
lowing them to live and work legally in
the United States. But upon workers’ ar-
rival in the United States, Global Hori-
zons confiscated their passports and
threatened them with deportation if they
complained. To get jobs and passage,
Thai workers had paid hefty recruitment
fees to Global Horizons, but their farm
wages were low — far less than prom-
ised — with the result that they and their
families back in Thailand were severely

in debt to the company. On the farms,
Thai workers lived in vermin-infested
company housing and were forbidden to
leave. At work, they endured screaming,
threats and physical assaults by over-
seers, and were isolated from non-Thai
farm workers working under more tol-
erable conditions.  

In addition to Global Horizons, the
suits name six Hawaiian farms as defen-
dants: Del Monte Fresh Produce, Kauai
Coffee Company, Captain Cook Coffee
Company, Kelena Farms, Mac Farms,
Maui Pineapple Company; as well as 

Federal lawsuit targets companies for labor trafficking

In a May 17 special election, Port-
land voters narrowly rejected a six-year
$548 million Portland Public Schools
bond measure that might have put union
members to work repairing and remod-
eling schools. But the majority did vote
to increase and extend a property tax
levy that will prevent 200 teacher lay-
offs. The bond measure had 49.58 per-
cent support, failing by 993 votes. The
levy passed easily 58 to 42 percent.
Both measures were backed by North-
west Oregon Labor Council (NOLC)
and Columbia Pacific Building and
Construction Trades Council (CP-
BCTC), and numerous locals.

In a press statement after the elec-
tion, PPS Superintendent Carole Smith
said the bond defeat “doesn’t mark an
end of the conversation, but rather the
start of a new phase. School buildings
are still crumbling. They need serious
safety upgrades, and they lack the facil-
ities students need to compete.” District
leaders may regroup and come back to
voters at a later date with a scaled-back
proposal.

In candidate races, NOLC and CP-
BCTC picks fared poorly. Harold
Williams, endorsed by the building

trades council, won re-election to Port-
land Community College Zone 2 Di-
rector, garnering 47.33 percent of the
vote in a four-way race. But other en-
dorsed candidates lost:

• Former state representative Chuck
Riley lost a race for PCC director for
Zone 7, Washington County, with 39.7
percent of the vote.

• Mike Delman, endorsed by NOLC,
lost his re-election race for Multnomah
Education Service District, with 46.75
percent of the vote.

• Maggie Brister-Mashia placed sec-
ond in a three-way contest for Portland
Public Schools board, earning 30.25
percent of the vote.

• Retired Sheet Metal Local 16 busi-
ness agent Mike Smith also came in
second in a three-way race for Reynolds
School District, earning 28 percent of
the vote.

But a unionist did win elected office
in Cottage Grove. Oregon School Em-
ployees Association past president Mer-
lene Martin won election to South Lane
School Board — where she worked for
22 years as an educational assistant.
Martin was endorsed by the Lane
County Labor Council.

Local voters mostly reject union
picks in Oregon’s May 17 election

(Turn to Page 10)
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Rep. Wu also weighs
in on Machinists
dispute with Boeing

U.S. Senators Jeff Merkley (D-Ore.)
and Patty Murray (D-Wash.) have
joined eight other U.S. senators in writ-
ing a letter to the National Labor Rela-
tions Board (NLRB) asking it to ignore
political pressure it is receiving follow-
ing its complaint against the Boeing Co.

Moreover, Oregon Congressman
David Wu sent a letter to the Machinists
Union strongly supporting its petition to
retain production of the Boeing 787
Dreamliner in the Pacific Northwest.

In April, the NLRB’s general coun-
sel accused Boeing of illegally retaliat-
ing against union members for previous
strikes in Washington and Oregon when
it picked South Carolina for the second
787 production line. The Board is seek-
ing a court order requiring the airplane
maker to operate the second line in the

Puget Sound.
Boeing has denied the allegation.
An NLRB hearing is scheduled June

14 in Seattle.
The complaint against Boeing set off

a barrage of near hysterical criticism
from Republicans. Several members of
Congress, state governors, and state at-
torneys general called for the labor
board to drop the complaint, then threat-
ened to block future presidential nomi-
nees to the NLRB if it didn’t.

Some GOP members of the Health,
Education, Labor and Pension Commit-
tee demanded the NLRB reveal the de-
tails of its legal arguments and strategy
in the complaint against Boeing.

Merkley, Murray and eight members
of the Health, Education, Labor and
Pension Committee responded in a
May 19 letter to the NLRB, saying that
caving to political pressure would un-
dermine the Board’s decision.

“The question at issue is a critically
important one: whether workers who
exercised their rights under the law

faced illegal discrimination and retalia-
tion. This is a charge of serious miscon-
duct that affects the rights of thousands
of hardworking people,” the senators
wrote. “We do not write to express any
opinion about the proper outcome of this
case. However, we do feel strongly both
parties have the right for this important
issue to be decided in the due course of
the administration of justice. This case
should be determined based on the facts
and the law, not based on politics.”

Further, the senators wrote: “We be-
lieve it would be inappropriate for the
general counsel’s office to compromise
its litigating position by detailing its le-
gal strategy in this manner.” 

In addition to Merkley and Murray,
the letter was signed by Democratic
Senators Tom Harkin of Iowa, Barbara
Mikulski of Maryland, Jeff Bingaman
of New Mexico, Bernard Sanders of
Vermont, Robert Casey Jr. of Pennsyl-
vania, Al Franken of Minnesota, Shel-
don Whitehouse of Rhode Island, and
Richard Blumenthal of Connecticut.

Wu’s letter to the Machinists Union
asserted that Boeing’s transfer of pro-
duction to South Carolina, a right-to-
work state, was indeed a violation of the
National Labor Relations Act.

“There is extremely clear evidence
that Boeing’s plan ... is solely motivated
by a desire to avoid complying with fed-
eral labor laws,” Wu wrote. “I applaud
the NLRB’s investigation of this unfair
labor practice complaint ... I will
strongly encourage that (the) Board or-
der Boeing to comply with the remedies
recommended in the NLRB complaint.” 

PAGE 10 NORTHWEST LABOR PRESS JUNE 3, 2011

Free classified ads to subscribers
DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published

AUTOMOTIVE
’72 chevy suburban, 350 v8, auto, 2
WD, new tires, shocks, brakes, radiator,
123,00 miles, $5,000 obo. 503-246-1276
’89 aerOsTar DeLIvery van, 105k
miles, passed emissions, runs very good,
sturdy ladder racks, $1,100. 360-892-8530

HOUSING
rOcKaWay ocean front 503-777-5076
http://home.comcast.net/~rockaway.beach
5 bdrms, 2 bath, call for summer rentals

LIncOLn cITy vacation rental, 3 bdrms, 2
bath, $115/night, slps 8, wi-fi, 2 blocks to
beach, 4 blocks to casino. 503-804-7976

rOcKaWay beach rental, 3 bed, 2 bath,
sleeps 10, Jacuzzi, 5 min to beach/shops.
vacationhomerentals.com/43026.
gOLf anyOne? bandon, Or vacation
rental, 3 bdrms, 2 bath,  2 blocks to beach,
wifi, full kitchen, $150/night. 541-391-9918

se POrTLanD home, 1,096 sqft, 3 bdrm,
1½ bath, w/w over hdwd, upgraded doors,
windows, air, $137,500 503-390-9433 

TWO – 200 acre parcels, take all or half,
$775 per acre, terms. 1-541-468-2961
vancOuver reMODeLeD ranch, 7409
ne 57th st., 3 bdrms, 2 bath, near mall
and I-205, contract possible, $148,500.
503-654-3045
yuMa arIZOna mobile home, 55+ park,
$15,000, monthly space rental $300.  360-
256-1449

MISCELLANEOUS
bLuecrOP bLueberry bushes, ap-
prox 20 yrs old, approx 5-6' tall, weigh 150
lbs, dug and tied w/burlap. 503-312-1518
DeLcO eLecTrIc motor w/3” dia ad-
justable v pulley, $15; hwd oscillating fan,
3 spd, $10 obo. 503-753-1714

SPORTING GOODS
42' vIc franK Trawler, sgl, ds, coastal
cruiser, radar, gPs, a-P, health forces
sale, $37,500 obo. 503-723-9197
PaIr eXTensIOn mirrors for truck or
trailer, $25. 503-253-3330
’01 sKyLIne nOMan, 30’, ac, micro,
bath/shower, full tilt, full awning, well main-
tained,  $16,850. 503-474-4670

WANTED
OLD WOODWOrKIng tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009

cOLLecTOr Pays cash for older and
unique items. 503 703-5952
sILver cOIns, us and canadian, 1964
and older dimes, quarters, half-dollars and
dollars for top silver prices. 503-806-6287

MOTOrcycLes, quads, scooters, boats,
riding lawn mowers, cash paid, will pick up
503-880-8183
LIfeLOng union man and coin collector
wants us and World coins to add to col-
lection, paying fairly, any amount welcome.
503-939-8835
haM raDIO and short wave radio equip-
ment, particularly older 1950s/60s equip-
ment that uses tubes, 503-823-4577

Low interest rates have ‘Home Affordability’

closer than most realize. First time buyers are

people who have not owned in the last 3 years. If

you don’t know your purchasing power, it’s time

to find out, for free!

Call me for more information.

• Call/Text; 503-784-8326 
Grady@GradyStorms.com

Gradine ‘Grady’ Storms
PrinciPal Brokerequity group 

Senators Murray and Merkley to NLRB:
Don’t cave to GOP political pressure

...EEOC lawsuit
two Yakima County farms —Green
Acres Farms and Valley Fruit Orchards.

EEOC is seeking back pay, compen-
satory and punitive damages, as well as
federal court orders to prevent further
abuses.

EEOC’s mission is enforcement of
Title 7 of the Civil Rights Act, which
bans employers from treating workers
differently on the basis of race, national
origin, or other factors, said Justine S.
Lisser, Senior Attorney-Advisor in
EEOC’s Office of Communications. 

“What’s different in these cases is the
magnitude of abuse,” Lisser told the La-
bor Press.

(From Page 9)
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WASHINGTON, D.C. (PAI)—
AFL-CIO President Richard Trumka is
redefining workers’ battle with the radi-
cal right wing as a moral struggle, say-
ing it involves the nation’s future.

But since the struggle also has a po-
litical aspect, Trumka adds the labor fed-
eration is planning to overhaul  its polit-
ical program to make it a year-round
operation.

Trumka cast the conflict in states
coast-to-coast in both political and
moral terms in a major speech May 20
at Washington’s National Press Club.
His comments emphasized the struggle,
but his answers to post-speech questions
turned to politics.

The moral struggle, he said, appears
in state and federal budget proposals and
schemes to curtail voting rights, most of
them introduced and supported by right-
wing Republicans. He called the budg-
ets “a despicable canvas of cruelty.”

“In Michigan, a state senator thinks
foster children should be required by
law to purchase second-hand clothes —
from the $79 annual stipend they get for
clothing.  In Maine, the governor thinks
more children should go to work. In
North Carolina, the Legislature thinks
we should balance the budget on the
backs of autistic children,” Trumka said.

“In Arizona, the state Senate presi-
dent floats the idea of locking up protest-
ing public employees in desert tent city
jails. In New York, a billionaire mayor
proposes to fire 5,000 teachers rather
than tax the bonuses of the Wall Street
executives who brought down the Amer-
ican economy.”

Trumka said the proposals indicate
“not just meanness, but destructiveness”
and “a willful desire to block the road to
the future.” 

All of the politicians and political
bodies he criticized but one — New
York Mayor Michael Bloomberg, a
GOPer-turned-Independent — are Re-
publicans or GOP-run.

In Washington, D.C., the Republi-
can-controlled House’s budget at-

tempted to cut federal spending by $4.3
trillion over the next decade, in areas
such as Pell Grants and worker training
— while cutting taxes for the rich by
$4.2 trillion and barely reducing the fed-
eral deficit, Trumka said. 

“Think about the message these
budgets send: Sacrifice is for the weak.
The powerful and well-connected get
tax cuts, so they can become more pow-
erful and more well-connected.”

Trumka portrayed the labor move-
ment as standing against such schemes,
and for the American Dream “that all of
us will be treated fairly, that we will look
after each other, and that we will all have
a share in the wealth we all help to cre-
ate.”

He said instead of having a national
conversation about putting America
back to work — creating wealth, in-
creasing income and revenue, and clos-
ing the federal budget deficit — “the de-
bate here is about how fast we can
destroy the fabric of our country.”

To change that debate and to defend
the moral position, labor must engage in
politics, especially since last Novem-
ber’s election brought to power politi-
cians whose “real passion was for elim-
inating the rights of working people and
destroying their unions — who are
standing in the way of their agenda,”
Trumka declared.

The first step in the political fight for

labor’s moral agenda, he said, will be in
the biggest battleground so far: Wiscon-
sin, where unionists have filed success-
ful recall petitions against at least six
members of the Republican majority in
the state Senate. 

The Republican-dominated Wiscon-
sin Legislature passed a bill put forth by
GOP Gov. Scott Walker stripping
200,000 state and local workers of col-
lective bargaining rights.

“First, we are going to use that
(workers’) voice to end the Scott Walker
agenda as a viable political strategy by

winning the recall elections,” followed
by “citizen vetoes of destructive legisla-
tion, and retaking state houses,” Trumka
said. “The next step will be holding
elected leaders accountable on one ques-
tion: ‘Are you for improving or degrad-
ing life for working families?’  

That means the AFL-CIO will not
only go into battleground states, Trumka
told reporters following his speech, but
also support true friends even in non-
battlegrounds — and find challengers to
labor’s political foes.

“It doesn’t matter if candidates and

parties are controlling the wrecking ball
or simply standing aside to let it hap-
pen,” Trumka said. “If leaders aren’t
blocking the wrecking ball ... then work-
ing people will not support them.”

Doing so will mean remaking the
AFL-CIO’s political apparatus into a
year-round operation focused on the
moral issue of helping workers, Trumka
told reporters. “We hope to coordinate
spending by our affiliates in much more
targeted ways. We will change the way
we spend money, the way we do things
and the way we function.”  

Trumka tells National Press Club

AFL-CIO redefines fight with right as ‘moral struggle’

RICHARD TRUMKA

The workers’ rights battle continued
in state capitols around the country in
April and May as Republican majori-
ties passed anti-union laws — and
unions revved up opposition, repeal and
recall campaigns. Polls have continued
to show an edge in public support for
union rights.

In Wisconsin, the draconian anti-
union law that set off a defensive upris-
ing was struck down May 26 by a Dane
County Circuit Court judge. The law
takes away nearly all collective bar-
gaining rights from public-sector work-
ers. But Republican lawmakers violated
Wisconsin’s open meetings law when
they passed it — holding a surprise vote
without a hearing, public testimony, or
even two hours public notice — and
that renders the law void, the judge
ruled. The Wisconsin Supreme Court is
set to hear a separate lawsuit over the
case on June 6.

Meanwhile, three Republican state
senators who voted for the law face a
July 12 recall vote, thanks to volunteers
who gathered over 15,000 signatures
needed. Wisconsin’s Government Ac-
countability Board reviewed recall peti-
tions for three other Republican sena-
tors on May 31, but had not set a recall
election date for them as of press time.

Earlier, the two sides battled it out in
a special state Supreme Court election
April 5 in which challenger JoAnne
Kloppenburg came within a few hun-
dred votes of defeating incumbent con-
servative David Prosser, a former Re-
publican speaker of the Assembly. In
the primary, Prosser had 55 percent of
the vote to Kloppenburg’s 28 percent;
but the race became a proxy for sup-
porters and opponents of Republican
Gov. Scott Walker and his anti-union
campaign.

A race for Milwaukee County exec-
utive also became largely about Walker
and his policies. In that case, Democrat
Chris Abele defeated Republican state
Rep. Jeff Stone for the seat Walker held
before he was elected governor in No-
vember. Stone voted for Walker’s bill,
and lost the election 39 to 61 percent.

Here’s how the union battle fared in
other states:

OHIO
We Are Ohio, a coalition of union

supporters, is gathering signatures to re-
fer anti-union Senate Bill 5 to voters on
the November ballot. The group has un-
til June 30 to collect 231,000 valid sig-
natures; as of May 20, it had 214,399,
but it’s aiming for 400,000 to make sure
enough of them are valid. In a mid-May
poll by Quinnipiac University, 54 per-
cent of Ohioans favor repeal of SB 5.
Sponsored by Republican Gov. John
Kasich and passed by a Republican-led
Legislature, SB 5 strips collective bar-
gaining rights from about 360,000 Ohio
public employees.

Meanwhile, a Republican state sena-
tor who faced heavy criticism for his
vote in favor of the bill announced May
24 that he will leave office in July. SB 5
passed by one vote in the Senate.

NEWHAMPSHIRE
In April, the Republican-led House

and Senate passed so-called “right-to-
work” legislation that would weaken
private sector unions, but Democratic
Gov. John Lynch vetoed it May 11. As
of press time, Republicans had not yet
been able to hold their supermajority to-
gether to override the veto. It takes two-
thirds to override. If they do override the
veto, New Hampshire would become
the 23rd “right-to-work” state, and the
only one north of Virginia. Right-to-
work is misnamed because it doesn’t
actually give anyone a job or a right to
one; instead, it makes dues optional for

union-represented workers, thereby re-
ducing union resources.

INDIANA
On April 20, Indiana Gov. Mitch

Daniels (R) signed a law that limits
teacher collective bargaining to salary
and benefits. Under the new law, unions
may not bargain over teacher evaluation
procedures, and contracts may not ex-
tend past the budget biennium.

TENNESSEE
On May 21, a bill curbing teacher

collective bargaining rights passed the
state House 55-40 and Senate 19-12
and was expected to be signed into law.
Both chambers are controlled by Re-
publicans.

IDAHO
The Idaho Education Association is

working with a parent-led group, Ida-
hoans for Responsible Education Re-
form, to collect signatures to put a se-
ries of education “reform” bills passed
by the Republican-controlled Legisla-
ture to a vote of the people in 2012. 

The new laws signed by the gover-
nor kill all union contracts in place for
Idaho teachers on June 30,  prohibit fu-
ture collective bargaining over benefits
and salaries, eliminate teacher tenure,
and creates a merit-pay system.

The union also has filed a lawsuit
challenging the constitutionality of the
legislation.

Update on the war on public employees

In Ohio, AFSCME members display thousands of voter-signed referendum
petitions collected by the We Are Ohio coalition. The group will be asking
voters in November to overturn a recently-passed law that strips public
employees of their collective bargaining rights.

Employer fined $1.24 million for
exposing workers to asbestos

CICERO, Ill. — A $1,247,400 fine has been issued to AMD Industries Inc af-
ter five unprotected and untrained workers allegedly were required to conduct as-
bestos removal, exposing them to this cancer-causing material.

The penalties — 19 willful and eight serious health citations — were issued
last month by the U.S. Department of Labor’s Occupational Safety and Health Ad-
ministration following an  inspection at AMD facilities in December 2010. OSHA
was responding to a referral from the Illinois Environmental Protection Agency.

Workers allegedly were exposed to materials containing 20 to 50 percent as-
bestos.

“Asbestos exposure can be deadly,” said Assistant Secretary of Labor for Occu-
pational Safety and Health Dr. David Michaels. “AMD Industries knew it was as-
signing workers to asbestos removal work and failed to take the most basic safety
precautions. This employer did not provide protective respirators or even warn the
workers of the risk to their health from removing the material.”

A willful violation exists when an employer has demonstrated either an inten-
tional disregard for the requirements of the law or plain indifference to employee
safety and health.

AMD Industries has until June 16 to comply, request an informal conference
with OSHA’s area director or contest the findings.

June 3, 2011_nWLP  5/31/11  10:21 aM  Page 11



SALEM — Oregon legislators are
getting down to the nitty-gritty of the
state’s next two-year budget. They have
until the end of June to pass the budget
for a fiscal year that begins July 1. The
economy is better than it was two years
ago, but federal stimulus funds have
been used up, and it’s a lean, hard sea-
son for most state agencies. 

Among agencies of special concern
to organized labor, the scenario is belt-
tightening, but no disabling cuts. 

The Bureau of Labor and Industries
(BOLI) stood to lose eight positions in
the governor’s budget, but a Joint Ways
and Means subcommittee restored four
of them. Going forward as of press
time, it appeared that the agency will
shrink from its current full-time-equiv-
alent of 107.3 staff to 101. The cuts
would include one fewer wage and hour
compliance specialist, and one fewer
civil rights investigator. The agency was
to have lost two employees in the ap-
prenticeship division, but those were re-
stored by the subcommittee, with an ad-
ditional apprenticeship position added
for heavy highway construction.

University of Oregon Labor Educa-
tion and Research Center (LERC) does-
n’t appear to be under any special
threat, though it could have its budget
trimmed if higher education budget
overall gets chopped 7 percent.

The State of Oregon Employment
Relations Board (ERB) — which runs
elections, mediates disputes, and adju-
dicates labor law violations for state and
local government employees in Oregon
— is fully funded for year one with 13
full-time equivalent staff. But it’s on
track to lose about a quarter of its
budget in year two unless a committee
can come up with new funding ideas. 

Unlike the National Labor Relations
Board, which administers labor law for
private-sector unions, ERB’s budget

comes mostly from user fees, including
a per-capita fee paid by state agencies. 

A budget work group composed of
union and employer representatives
agreed that ERB could increase filing
and mediation fees: The cost to file and
respond to an unfair labor practice
charge will rise to $300 from the cur-
rent $250. Mediation (which cost noth-
ing until 1995) currently costs a flat
$1,000 fee; under the proposal passed
by a Joint Ways and Means subcom-
mittee, mediation after June 30 will cost
$1,000 for the first two days, $500 for
the third day, $750 for the fourth, and
$1,000 a day after that. [Costs of medi-
ation are split between union and em-
ployer.] The one-quarter of ERB’s
budget that is in the air is the $900,000
it gets from the state general fund for
administering the Public Employee
Collective Bargaining Act for local gov-
ernments. ERB Board Chair Paul Gam-
son said a reform workgroup will dis-
cuss alternative sources of funding for
the second year — which could force

some pretty basic questions to be asked
about public sector collective bargain-
ing.

out between agency directors and the
Joint Ways and Means committee.)

• The Oregon Department of Rev-
enue, says Local 503 political organizer
Melissa Unger, has acted on a number
of Local 503 member suggestions to
improve tax collection.

• A proposal to have state agencies
scrutinize service and supply contracts
is emerging in the form of a budget line
item; it would require state purchasing
agents to seek 6.5 percent cost savings
from vendors.

• And a proposal to save state agen-
cies an estimated $15 million by pur-
chasing pharmaceuticals through the
Oregon Prescription Drug Program was
moving forward as of press time as Sen-
ate Bill 962.

“We haven’t been ignored,” says Lo-
cal 503 spokesperson Ed Hershey.

But SEIU and AFSCME have had
more mixed success with proposals to
take a close look at tax giveaways —
subsidies embedded in the state tax
code as credits and deductions. 

The unions called attention to ineffi-
ciency in the way the state manages its
film tax credit; that led to a bill giving
the state film commission the discretion
to give subsidies directly, cutting out the
investor middle-men who currently put
money into film projects and then col-

lect it back as tax credits.
But a blanket proposal to rate tax

breaks according to whether they bene-
fit mostly the wealthy appears unlikely
to pass. Unger chalked that up to the 30-
30 Republican-Democrat split in the
Oregon House.

That logjam seemed to irk Oregon
AFSCME Executive Director Ken
Allen.

“The people in this building need to
wake up,” Allen declared at the rally.
“It’s time to end the giveaways. It’s be-
yond time to tax the rich.”

Organizers estimated from 3,000 to
4,000 people took part, including nearly
a thousand who came from around Ore-
gon on 22 buses. Participants were
bused from Albany, Beaverton, Bend,
Clackamas, Coos Bay, Corvallis, The
Dalles, Eugene/Springfield, Grants
Pass, Hermiston, Hillsboro, Hood
River, Klamath Falls, La Grande, Med-
ford, Pendleton, Portland, and Rose-
burg, and car pools embarked from As-
toria, Lincoln City, Newport, and
Tillamook.

On the way to Salem, some buses
made stops at corporate storefronts of
Verizon, Bank of America, and US
Bank to protest those profitable compa-
nies for not paying federal corporate in-
come tax.
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...A Better Way

“Purple and green look good together,” said Oregon AFSCME Executive Director Ken Allen, referring to the colors
of his union (green) and SEIU’s trademark purple at a May 20 rally at the Oregon state Capitol. “We’re here today
to say the message that purple and green are staying together.”

Agencies near and dear to labor
mostly spared cuts by Legislature

Mon-Fri 9:30-7:30 Sat 9:30-5:30  Sun 12-6

‘American Made’

in the Northwest

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland
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