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Fighting to maintain good jobs on the waterfront
ILWU International Vice President Ray Familathe (with bullhorn) leads more than 1,200 longshore workers and their
union allies in a chant June 3 outside the downtown Portland corporate office of grain company EGT Development.
Protesters traveled from as far away as Los Angeles to support Longview-based ILWU Local 21 in its quest for a union
contract at a new grain terminal set to open this summer at the Port of Longview. EGT is a joint venture of St. Louis-
based Bunge North America, Japan-based Itochu Corp. and Korean shipper STX Pan Ocean. The company leased
property from the Port to build a $200 million state-of-the-art grain elevator on the Columbia River.  EGT  imported
nonunion construction workers from out-of-state to do most of the work. It now wants to operate the facility with
nonunion, out-of-state labor. Members of ILWU are employed at port grain export terminals coastwise under the
Northwest Grainhandlers Agreement, which is set to expire later this year. The union believes if EGT is operating
without a contract it will reverberate in upcoming negotiations. “EGT would like to be the Walmart of the grain
business and force everyone else into their agenda,” said Scott Mason, president of Tacoma-based ILWU Local 23. 

Ashley Schmidt of Doernbecher Children’s Hospital accepts a check for
$50,000 from Rob Williamson, treasurer of the Unions for Kids motorcycle
poker run. In nine years, the annual event has donated $271,000 to the
hospital.

A record 477 motorcycle riders reg-
istered to participate in the ninth annual
“Unions For Kids Poker Run and Chili
Cook-off” June 11. 
All proceeds from the ride and raffle

— a total of $50,000 —  went to Do-
ernbecher Children’s Hospital. Since its
inception nine years ago, the event has
raised more than $271,000.
“Overall, I think it was the best one

ever,” said Lee Duncan, a member of
Portland-based Electrical Workers Lo-
cal 48, who helped found the event. “I
think we’re dialed in on all aspects. We
have a super bunch of volunteers, great

support from a wide range of unions
and businesses. Everybody’s gone
above and beyond.”
A large chunk of the “Unions for

Kids” proceeds comes from a drawing
for a Harley-Davidson motorcycle,
which was won by Portland business
owner Brian Raburn (ticket 313 sold by
Local 48 vice president Gary Young).
Money also is raised through poker run
registration fees, sponsor donations, a
silent auction, and a chili cook-off. Dun-
can said items valued at more than
$12,000 were donated for the raffle and
silent auction. Among the silent auction

items was a Hamer “Slammer” electric
guitar signed by John Kay and Steppen-
wolf. Band drummer Ron Hurst rode in
this year’s event. The guitar was pur-
chased by Rob Williamson, who works
at the IBEW and United Workers Fed-
eral Credit Union. The credit union is a
major sponsor of the event. Other busi-
nesses that donate tickets, banners, and
other items are Hollywood Impress
Printing, Markon Signs, and Columbia
Motorcycle Harley Davidson.
The poker run itself consists of rid-

ers going to check points, where they

Unions for Kids motorcycle poker run
raises $50,000 for children’s hospital

(Turn to Page 6)

In a case filed by
Machinists Union
against Boeing

By DON McINTOSH
Associate Editor

Imagine if the Environmental Pro-
tection Agency tried to fine British Pe-
troleum $500 million for the Gulf oil
spill … and the reaction in Congress
was a call to repeal the Environmental
Protection Act. Or suppose Walmart
faced an order of $100 million in back
pay for illegally making employees
work off the clock, and in response
leading Senate Republicans threatened
to block the president’s nominee for
the Department of Labor. That’s a little
like what’s happening now in the Na-
tional Labor Relations Board (NLRB)
case that the International Association
of Machinists (IAM) filed against Boe-
ing. 
America’s basic labor union rights

law, the National Labor Relations Act,
says workers have the right to form
unions, to bargain collectively, and to
strike. Under that law, employers may
not retaliate against workers for exer-
cising those rights. But that’s what
Boeing did, the IAM alleges, when the
company decided to locate its second
787 Dreamliner assembly line in South

Carolina instead of Washington. Com-
pany leaders made repeated statements
to journalists and stock market analysts
that its decision to locate in South Car-
olina was motivated by a desire to
avoid the disruption of a strike by its
unionized workers in Washington. 
Boeing’s operation in South Car-

olina is nonunion, and unions have his-
torically been weak in South Carolina,
a so-called “right-to-work” state. The
NLRB, which enforces the National
Labor Relations Act, investigated
IAM’s charge. It agreed with the
union, and issued a formal complaint
April 20 against Boeing, an action
which was approved by acting general
counsel Lafe Solomon, the highest-
ranking official in the “prosecution”
part of the NLRB. The complaint was
scheduled to be heard by a federal ad-
ministrative law judge June 14 in Seat-
tle, just after this issue went to press.
But the reaction to the NLRB com-

plaint — by business groups, the busi-
ness media, and Republican members
of Congress — was furious. They
seemed to be outraged that a little-
known federal agency enforcing a 75-
year-old law about unionization could
question a major company’s decision
about where to produce its product.
Some of the reactions:
• Solomon is President Obama’s

Political interference at
NLRB unprecedented

(Turn to Page 8)
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By DON McINTOSH
Associate Editor

Workers at the Rogue Ales brewery
have plenty of reasons to unionize,
says Chris Muhs, secretary-treasurer of
Teamsters Local 324.
For starters: Base pay for most of

the 29 workers who produce and bottle
beer at Rogue’s Newport, Oregon, craft
brewery is Oregon’s $8.50-an-hour
minimum wage. Bonuses of a dollar or
more an hour are added, but are unpre-
dictable and irregular, and workers
don’t know how the bonuses are calcu-
lated. Minimum wage pay makes the
company’s 401(k) match not very
meaningful, and it makes it hard for
workers to afford what even the com-
pany admits — on its website’s jobs
page — is “bad health insurance.” Em-
ployees can pay over $800 a month for
family coverage. To top it off, Muhs
says, Rogue Ales has a habit of firing
and rehiring workers, and posting and
changing schedules with little or no no-
tice.
Muhs learned all this spending time

with brewery workers after he got a
call from bottling line worker Rodrigo
Alruiz.
Alruiz had his own complaint: He

says when he agreed to serve as crew
leader, he was promised a $1-an-hour
raise, but didn’t receive it. But what
provoked him to call the Teamsters
was a January 2011 company meeting
at which a brewer was fired in front of
everyone else for having made sopho-
moric comments on a “letter of ac-
countability.” Employees had been

made to write the letter after some pro-
duction mistakes. Alruiz says he re-
members the boss’s exact words:
“F*** off. You’re fired.” 
“It was the most disrespectful thing

I ever saw,” Alruiz told the Labor
Press.
Word among co-workers, Alruiz

says, was that two employees had tried
to unionize several years before, and
were fired by the company. Alruiz,
who is 37 with a wife and two kids,
knew he was taking a risk to call the
Teamsters.
But his brother-in-law had been a

Teamster at UPS. When he was side-
lined by a life-threatening ailment and
UPS tried to cancel his health cover-
age, the Teamsters fought and won
continuation of the benefits. Alruiz
called his brother-in-law’s union local,
and they referred him to Muhs at Local
324.
Alruiz talked with co-workers dur-

ing breaks. After two months, 17
Rogue workers had signed union au-
thorization cards. Muhs held meetings
with  workers in late February and
early March. On April 25, Local 324
filed a request for a union election to
be supervised by the National Labor
Relations Board (NLRB).
A week after filing the petition,

Rogue Ales suspended Alruiz for two
days, ostensibly for arguing with a co-
worker. A week after that, it fired two
of his friends, also union supporters. 
By now, Rogue Ales was repre-

sented by attorney Todd A. Lyon, from
the Lake Oswego-based management-

side labor law firm Williams Zografos
& Peck. Lyon formerly represented
Teamsters at a worker-side labor law
firm in Seattle. Now he represented
Rogue, leading mandatory anti-union
meetings.
Local 324 protested the firings, and

filed a charge that’s being investigated
by the NLRB.
Meanwhile, deploying a standard

legal tactic by employers, Rogue Ales
objected to Local 324’s idea of who
should be in the union, and proposed
that drivers and receiving department
workers be added to the bargaining
unit. The union consented, and an elec-
tion was scheduled for June 6. 
In mandatory workplace meetings,

workers were subjected to all manner
of anti-union arguments. Teamsters
know trucking, but not beer, Lyon ar-
gued. [That’s ridiculous, Muhs says:
Though Salem-headquartered Local
324 is a general local representing
1,500 workers from warehouses to mu-
nicipal governments, the Teamsters
union represents brewery workers in
other locales.]
But the anti-union meetings had an

effect. The week before the scheduled
election, Muhs received a petition,
signed by 21 workers, saying they
don’t want to be represented at this
time. After verifying the signatures,
Muhs respected their wish, withdraw-
ing the election petition.
One factor in the change of heart,

Muhs says: Much of the union’s initial
support came from less senior workers
on the bottling line. Some well-re-

spected better-paid and more senior
workers felt blindsided on learning of
the union campaign, and appealed to
younger co-workers to give the com-
pany six months to show it can be a
better employer. Now it will get that
chance.
The week after the election was

canceled, Alruiz says, Rogue Ales
served birthday cake for a brewery em-
ployee, something he had never seen
before.
By all accounts, Rogue is a success-

ful enterprise, with a spreading empire
of pubs, micro-distilleries, tasting
rooms, and a B&B: Besides three loca-
tions in Newport, it has pubs in San
Francisco, California; Issaquah, Wash-
ington; Astoria and Eugene, Oregon;
and four sites in Portland — in the Pearl
District, at Portland International Air-
port, “Rogue Hall” adjacent to Portland
State University, and the Green Dragon
in Southeast Portland.
As it has grown, the company has

staked its brand on the “rogue” image.
Though Merriam-Webster says a rogue
is a “dishonest or worthless person,”
Rogue Ales’ web site offers its own def-
inition — an honest, hard-working risk-
taker and rebel. But when its minimum
wage brewery workers took risks to
rebel and seek out a union, Rogue
lawyered up and fired two of them.
“Rogue is not for everyone,” says

the jobs page on Rogue Ales’ web site,
which adds the company’s opinion that
“job security is a myth,” and “senior-
ity is not fair.” 
The Labor Press wanted to know: Is

there something about the proud tradi-
tion of trade unionism that clashes with
the company’s “rogue” ethos? Seeing
“absence of bullshit” among the “un-
alienable rights” enumerated in the
company’s “Rogue Nation” fan club
manifesto, the Labor Press contacted
Brett Joyce for some straight talk about
the company’s campaign against the
union. Joyce did not respond.
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Rogue Ales puts chill on Teamsters Union campaign

Rogue: To buy or not to buy
When the Labor Press reported June 3 that an unfair labor practice charge

had been filed — alleging that Rogue Ales fired two workers for supporting
a union campaign — it came to the attention of International Brotherhood of
Electrical Workers Local 48 Business Manager Clif Davis.
The news put Local 48 in a tricky spot. Davis was getting ready to final-

ize a large order with Rogue for a custom-brewed beer to be served July 10
at Local 48’s 100th anniversary celebration. Davis called Teamsters Local
324 Secretary Treasurer Chris Muhs to ask if Local 48 should cancel the or-
der. 
Rogue workers need a union, Muhs said, but that decision, as well as any

call for a boycott, would be up to the workers themselves. Consequently, Lo-
cal 324 is not boycotting Rogue Ales at this time. 
Davis went ahead with the order, but sent a letter to Rogue putting the

company on notice that Local 48 would have honored a boycott if the Team-
sters had requested it, and that future union business could depend on the
company’s conduct. 
As a result, Local 48 members can toast their union for 100 years of main-

taining the honor and dignity of working people, while the workers who
made the beer can know that if they decide to unionize, their brothers and sis-
ters in the union movement will have their back.
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SALEM — Green jobs are all the
rage now, but construction unions have
been training members to work green
for decades.
That’s the message a dozen union

locals delivered to Oregon lawmakers
June 2 with displays set up in the gal-
leria of the state Capitol.
“We don’t need training grants to

teach new workers in green industries;
we have people fully-trained and ready
to go to work. We just need the jobs,”
said John Mohlis, executive secretary
of the Oregon State Building and Con-
struction Trades Council.
Construction unions and their sig-

natory contractors operate state-of-the-
art facilities that train apprentices and
journey-level workers in retrofitting
buildings, installing solar panels, prac-
ticing energy- and water-saving tech-
nologies, clearing asbestos and mold,
and more. And they do it on their own
dime, without any taxpayer dollars.
Stan Danielson, business manager

of Heat & Frost Insulators Local 36,
said insulators have been green since
1913. 
“We’re greener than trees,” he said,

pointing to a chart showing carbon
dioxide (CO2) emissions reduced by
2,308 pounds a year when wrapping a
foot of 3-inch diameter steam pipe run-
ning at 350-degrees Fahrenheit with 2-
inch-thick insulation. A tree, on the
other hand, cuts only 50 pounds of car-
bon emissions a year, while a compact
fluorescent light bulb reduces CO2

emissions by 130 pounds annually.
Clint Mapes, director of the Oregon

and SW Washington Roofers & Water-
proofers training program, said his
trade has been installing green roofs
(vegetation)  since the 1970s. “You still
have to put down a solid base. It’s UV
(ultraviolet rays) that kills a roof,” he
said. “You can get more years with a
plant roof.”
The Laborers Union also was there

promoting its “Weatherize for Good”
program with The High Road Contrac-
tors & Community Alliance. The pro-
gram offers homeowners low-interest
loans through Clean Energy Works
Oregon to make home energy im-
provements. In addition, the program
pairs homeowners with pre-qualified
contractors that are committed to cre-
ating quality jobs and investing in lo-
cal community organizations. For
more information, call 503-893-9240.
One bill that construction trades of-

ficials are eager to see come to fruition
this legislative session is HB 2960. The
“Cool Schools” Initiative directs the
State Department of Energy to estab-
lish a program to provide grants and
loans to support energy efficiency or
clean energy projects, including proj-
ects to weatherize, upgrade or retrofit
public schools. Studies show that for
every $1 million invested in energy ef-
ficiency upgrades, as many as 15 fam-
ily-wage jobs are created. 
Mohlis said the legislation will put

people back to work in every corner of
the state, free up dollars for classrooms
that would otherwise be spent on en-

ergy bills, all the while lowering the
state’s carbon footprint and reducing
the overall impact on the environment.

HB 2960 passed unanimously in the
House June 13. At press time, it was
still awaiting action in the Senate.
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Ron Copenhagen, an instructor at the UA Local 290 Training Center, tries his hand at a virtual spray painting
simulator as Harry Kalin, an instructor at the Western Oregon/SW Washington Regional Training Center of Painters,
Drywall Finishers and Allied Trades, looks on. The computerized program helps train painters to spray paint more
efficiently and in a more environmentally-friendly manner by completely eliminating  paint wastage and chemical
toxins. Marci Wichman, assistant training coordinator at Local 290, is sitting in the background. 

Construction unions have been training green for decades
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AUTO MECHANICS 1005
Members meet 10 a.m. Saturday, June 18, preceded

by a 9 a.m. shop stewards’ training session. 
Stewards must attend steward meeting to be compen-

sated.  Executive Board meets 4:30 p.m. Wednesday,
July 13.
All meetings and elections are held at 3645 SE 32nd

Ave., Portland.
PLEASE NOTE: Rochelle Conrad will be available

from 8 a.m. to noon during the Regular Lodge meeting
to answer any questions you may have about Health and
Welfare and Pension plans.

BOILERMAKERS 500
Members meet 10 a.m. Saturday, July 9, at 2515 NE

Columbia Blvd, Portland.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, June 21, at 12812 NE
Marx St., Portland. 

CEMENT MASONS 555
Members meet 7 p.m. Thursday, July 21, at 12812

NE Marx St., Portland. 

CENTRAL OREGON LABOR
COUNCIL

Delegates meet 5:30 p.m. Monday, June 27, at UA
290 Training Center, 2161 SE 1st St., Redmond.  

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Tuesdays, June 21 and June
28, in Kirkland Union Manor II, 3535 SE 86th, Portland. 

ELECTRICALWORKERS 48 
Women of 48 meets 5 p.m. Friday, June 17, at Chapel

Pub, 430 N Killingsworth St, Portland.
Bylaws Committee meets 5:30 p.m. Monday, June

20, in the Executive Boardroom.
General Membership Meeting meets 6:30pm

Wednesday, June 22, in the Meeting Hall. Doors open at
5:30pm for BBQ.
Marine Unit meets 5 p.m. Monday, June 27, in the

Meeting Hall.
Executive Board meets 6:30 p.m. Wednesdays, July 6

and July 20, in the Executive Boardroom.
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday, July 12, in the Executive Boardroom.
Wasco Unit meets 6 p.m. Wednesday, July 13, at

Northern Wasco County PUD, 2345 River Road, The
Dalles.
Sound and Communication Unit meets 6 p.m.

Wednesday, July 13, in the Meeting Hall 
Residential Unit meets 6 p.m. Wednesday, July 13, in

the Dispatch Lobby.
SW Washington Meeting, 5:30 p.m. Thursday, July

14, at Round Table Pizza, 5016 NE Thurston, Vancou-
ver.
Coast Unit meets 7 p.m. Thursday, July 14, at Astoria

Labor Temple, 926 Duane St., Astoria.
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
DEATH ASSESSMENTS: No. 2271, Lincoln L.

Baker; No. 2272, Robert D. Shearer; No. 2273, Harry
M. Johansen; No. 2274, Nathan A. Ford and No. 2275,
Robert O. Moyer. The June 2010 assessment is $1.50.  

ELECTRICALWORKERS 280
Executive Board meets 4:30 p.m. Wednesday, July 6,

at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, July 14, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Eugene Unit meets 5:30 p.m. Wednesday, July 20, at

the LU 290 Training Center, 2861 Pierce Parkway,
Springfield.
Salem Unit meets 5:30 p.m. Thursday, July 21, at

Salem Heights Community Center, 3505 Liberty Rd. S.,
Salem.

ELEVATOR CONSTRUCTORS 23
Members meet 6 p.m. Thursday, July 14, preceded

by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.  

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, July 6, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, July 14, at 4411 SW

Sunset Dr., Lake Oswego.

GLASSWORKERS 740
ALL CITIES: Members in all cities will vote for

the District Council No. 5 Business Manager/Secretary
Treasurer and Business Representatives, including elec-
tion of the Local 740 Business Representative: 8 a.m. to
5 p.m. Saturday, June 25, 2011 at the following loca-
tions.
Portland – Union Office; Eugene – Plumbers and Fit-

ters #290, 2861 Pierce Parkway, Springfield; and Salem
– Candaleria Terrace.
Executive Board members meet 5 p.m. Thursday,

July 7, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, July 7,

at 11145 NE Sandy Blvd., Portland.
Eugene area members meet 5 p.m. Monday, July 11,

at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield. 
Salem area members meet 5 p.m. Tuesday, July 12, at

Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem. 

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, July 6. 
Members meet 7 p.m. Thursday, July 7.
Meetings are at 11145 NE Sandy Blvd., Portland.

IRONWORKERS 29
Members meet 7 p.m. Thursday, July 7, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Circle #200, Portland.

IRONWORKERS
SHOPMEN 516

Members meet 6 p.m. Thursday, June 23, at 11620
NE Ainsworth Cir., #300, Portland.

LABORERS 320
Members meet 7 p.m. Thursday, July 14, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, June 21, at the
Musicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, July 11, preceded by

a 6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash.
PLEASE NOTE DATE CHANGE.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, June 22, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDING TRADES
Delegates meet at noon Wednesday, June 22, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, July 6, pre-
ceded by a 7 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, June

23, at the Union Office, 11105 NE Sandy Blvd., Port-
land. PLEASE NOTE: The June 23 meeting is no
longer “Special Call” due to a unanimous ballot in May,
voting will not be necessary.
Executive Board meets 5 p.m. Monday, July 11, at

11105 NE Sandy Blvd., Portland. 
Portland area members meet 6 p.m. Thursday, July

28, at 11105 NE Sandy Blvd., Portland. 
ALL CITIES:Members in all cities will vote for the

District Council No. 5 Business Manager/Secretary
Treasurer and Business Representatives, including elec-
tion of the Local 740 Business Representative:  8 a.m. to
5 p.m. Saturday, June 25, 2011 at the following loca-
tions.
Portland – Union Office; Eugene – Plumbers and Fit-

ters #290, 2861 Pierce Parkway, Springfield; and Salem
– Candaleria Terrace.

MACHINISTS 63
Executive Board meets 4 p.m. Wednesday, July 6.
Members meet 10 a.m. Saturday, July 9, preceded by

a 9 a.m. stewards’ meeting.
Meetings are at 3645 SE 32nd Ave., Portland.

MACHINISTS 1432
Swing and graveyard shift members meet at 11 a.m.

Monday, July 11.
Regular membership meets 6 p.m. Wednesday, July

13.
Shop stewards training session 9 a.m. Saturday, June

18.
Meetings are at 3645 SE 32nd Ave., Portland.

MARION POLKYAMHILL
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, July 12, preceded by
a 6:30 Executive Board meeting, at 2110 State St.,
Salem.

METAL TRADES COUNCIL
Delegates meet 5 p.m. Tuesday, June 28.
Executive Board meets 10 a.m. Thursday, July 14.
Meetings are at the IBEW Local 48 Hall, 15937 NE

Airport Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, July 12, 3313 W. 2nd,
The Dalles.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, July 21, preceded

by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

Executive Board meets 6:15 p.m. Wednesday, July 6. 
General membership meets 7 p.m. Wednesday, July

20, preceded by a 6 p.m. stewards’ meeting.  
Meetings are at 6025 E. Burnside, Portland. 

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, June 27, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland.

PAINTERS & DRYWALL
FINISHERS 10

SPECIAL  MEETING:Members will vote for the
District Council No. 5 business manager/secretary treas-
urer and business representatives on Saturday, June 25,
2011; Voting: 8 a.m. – 5 p.m; Place: Union Office.
Members meet 6 p.m. Wednesday, July 20, at 11145

NE Sandy Blvd., Portland. Website: www.iupatlo-
cal10.org

PLASTERERS 82
Members meet 5 p.m. Wednesday, July 6, at 12812

NE Marx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
General membership meets 6:15 p.m. Tuesday, June

28.
Executive Board meets 6:15 p.m. Tuesday, July 12.
Meetings are at 6025 E. Burnside, Portland.

ROOFERS & WATERPROOFERS
49

Executive Board meets 7 p.m. Thursday, July 7.
Members meet 7 p.m. Thursday, July 14.
Meetings are at 5032 SE 26th Ave., Portland. (Phone:

503 232-4807)

SALEM BUILDING TRADES
Delegates meet 10 a.m. Thursday, July 7, at the IBEW

280 Training Center, 33309 Hwy. 99E, Tangent.

SHEET METAL
WORKERS 16

Portland area VOC members meet 6 p.m. Wednes-
day, July 6, at the Sheet Metal Training Center, 2379 NE
178th Ave., Portland. 
Portland area members meet 6 p.m. Tuesday, July 12,

at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Medford area members meet 4 p.m. Wednesday, July

13, at Wild River Pizza, 2684 N. Pacific Hwy., Medford.
Eugene area members meet 6 p.m. Thursday, July 14,

at the Local 16 Hall, 1887 Laura St., Springfield.
Coos Bay area members meet 4 p.m. Thursday, July

21, at Abby’s Pizza, 997 First St., Coos Bay.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, June 20, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, July 12, at the Labor

Temple, 4480 Rogue Valley Hwy.#3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, July 11, at the Bay

Area Labor Center, 3427 Ash, North Bend.  PLEASE
NOTE DATE CHANGE.

SOUTHWESTWASHINGTON
LABOR COUNCIL

Delegates meet 6 p.m. Thursday, June 23, preceded
by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, June

17, at 20210 SW Teton Ave., Tualatin.
Bend area members meet 6:30 p.m. Tuesday, June 21,

at the Local 290 Training Center, 2161 SW First, Red-
mond.
Brookings area members meet 5:30 p.m. Tuesday,

June 28, at Curry County Search and Rescue, 517 Rail-
road St., Brookings.
Coos Bay area members meet 6 p.m. Tuesday, June

21, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.
Eugene area members meet 6:30 p.m. Monday, June

20, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

June 21, at 4816 S 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, June

23, at 950 Industrial Circle, White City.
Salem area members meet 6 p.m. Monday, June 20, at

1810 Hawthorne Ave. NE, Salem.
The Dalles area members meet 6 p.m. Tuesday, June

21, at the United Steelworkers Local 9170 Union Hall,
The Dalles.
Humboldt-Del Norte Co. area members meet 6 p.m.

Tuesday, June 21, at the Eureka Training Center, 634
California St., Eureka, Calif.

UNITED STEELWORKERS 1097
Members meet 6:45 p.m. Wednesday, July 6, pre-

ceded by a 5:45 p.m. Executive Board meeting, in the
union office building, 91237 Old Mill Town Rd., West-
port, Oregon.

Entertainment industry
workers to rally at
Wyden’s office June 24
Members of the International Al-

liance of Theatrical Stage Employees
Local 28, the Screen Actors Guild,
the American Federation of Televi-
sion and Radio Artists, the American
Federation of Musicians Local 99,
and Teamsters will rally from 2 to 3
p.m. Friday, June 24, at the Portland
office of U.S. Sen. Ron Wyden, 911
NE 11th Ave.
Union members are asking Sen.

Wyden to release his one-man hold
on Senate Bill 968, the Intellectual
Property Protection Act.
The unions and guilds, which rep-

resent more than 400,000 entertain-
ment industry workers nationwide,
say the bill provides lawmakers and
the creative community with the tools
to combat digital theft by targeting il-
legal websites that profit from the dis-
tribution of copyrighted content or
the sale of counterfeit goods, thus
threatening their members’ ability to
make a living.
Wyden says the legislation is over-

reaching, and poses a significant
threat to Internet commerce, innova-
tion, and free speech.
The unions want Wyden to release

his hold and allow the Senate to vote
or amend the legislation.
The have entitled their rally, “Let

Democracy Work!
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Official
Notices

Alliance for Retired
Americans Oregon Chapter
Retirees meet 11 a.m. to 2 p.m

Thursday, July 14, at Laurelhurst
Park, Section E, 3499 SE Oak Street,
Portland for a gathering of union
friends potluck barbeque. Plates,
cups, utensils provided. Please bring
potluck items, meat to barbeque and
your own beverages. Please RSVP to
Leanna Hakala at 503-464-6052.

ELECTRICALWORKERS 48
Retirees, wives and friends meet 10

a.m. to 3 p.m. Sunday, July 10, at
Oaks Park for the annual IBEW 48
picnic. All retirees are invited to at-
tend. For more info, please call Glenn
Hodgkinson at 503 656-0028.

ELECTRICALWORKERS 280 
Retirees meet between 11:45 a.m.

and noon Monday, July 11, at The
Old Country Buffet on Lancaster in
Salem, located in the Lancaster East
Mall. If you have any questions,
please give Don Ball a call at 541-
327-3388.

INSULATORS 36
Retiree breakfast 9 a.m. Thursday,

July 7, at the Dockside Restaurant,
2047 NW Front Ave., Portland.

MACHINISTS
Retired Machinists meet 10 a.m.

Wednesday, July 6, at 3645 SE 32nd
Ave., Portland.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, July 11, in the
Northwest Oregon Labor Council
board room, at 1125 SE Madison
#103G, Portland. 

OREGONAFSCME
Retirees meet 10 a.m. Tuesday, June

21, at the AFSCME office, 6025 E
Burnside, Portland.  Call Michael
Arken for information at 1-800-521-
5954 ext. 226.

TRANSIT 757
Retirees meet 9:30 a.m. Wednesday,

July 6, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

Retiree Meeting Notices
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CLATSKANIE — At Georgia-Pa-
cific’s paper mill in Wauna, Oregon,
members of United Steelworkers Lo-
cal 1097 ratified the company’s final
contract proposal dated May 24.
Local 1097 members had voted

down an earlier company contract offer
in January and in April authorized a
strike.
The new agreement provides

across-the-board increases totaling 6
percent over four years for the plant’s
roughly 800 members, but that is likely
to be offset by increases in employee
health care contributions. 
Raises in the contract include a 2

percent wage increase retroactive to
April 2010; 1 percent in October 2011;
2 percent in October 2012, and 1 per-
cent in August 2013. Wages depend on
work classification; in the previous con-
tract they ranged from $17.49 for labor-
ers to $34.44 for some machine tenders.
The mill makes tissue, paper towels

and toilet paper.
Members pay 25 percent of their

health insurance premium. The new
agreement also contains a Georgia-Pa-
cific proposal that members opposed
during bargaining: Starting January
2012, the employee portion of the
health insurance premium will be cal-
culated on a per-dependent basis,
meaning that workers with larger fam-
ilies will pay more. Members also
agreed that Georgia-Pacific will drop
Kaiser Permanente and switch to a
health plan managed by United
Healthcare, a for-profit insurer.
Some other changes:
• Georgia-Pacific will increase

monthly pension contributions and re-
move a pension cap that limited pay-
ments to long-serving workers.
• Effective Sept. 1, no smoking will

be allowed anywhere on company
property, including parking lots.
• New language in the no-strike

clause (a pledge of no strikes while the

contract remains in effect) spells out
specifically that it includes “sympathy
strikes,” in which one group of  work-
ers honors the strike of another group.
The new agreement will run

through March 31, 2014.
Georgia-Pacific is owned by Koch

Industries.

NLRB says the rat is legal
WASHINGTON, D.C.  (PAI) —The labor movement’s giant inflatable rat

balloon is legal — even at demonstrations in
front of secondary employers, the
National Labor Relations Board
(NLRB) ruled last month.
In a case involving Sheet Metal

Workers Local 15 and Bran-
don Regional Medical
Center — which years ago
hired nonunion temps at
below area standard wages to
build an addition — the Board voted
3-1 that use of the rat on a flatbed truck
parked in public more than 100 feet
from the hospital entrance was legal, as
was leafleting passing patients.
When the case first came up in

2006, the Board ruled that other parts
of the union’s demonstration (a mock
funeral with coffin and skeleton) was
illegal. The union appealed the decision to
the U.S. Court of Appeals for the District of Columbia Cir-
cuit, which in 2007 reversed the NLRB’s decision, determining the union’s mock
funeral was not picketing or otherwise coercive. The court sent the case back to
the NLRB to finish the job.

“The determinative question as to whether union activity at a secondary site
violates (labor law) is whether it constitutes intimidation or persuasion,” said the
Board. “Union protest activity that is merely persuasive is lawful even when the
object of the activity is to induce the secondary to cease doing business with a
primary employer.” In this case, the primary employer was the contractor that
brought in the temp workers to help build the hospital addition.
“Protest whose impact on a secondary employer owes more to intimidation

than persuasion” is not lawful, the Board warned.
The rat, it said, is not intimidating.
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JOETHOMPSON, a retired officer of
the defunct Aluminum, Brick and
Glass Workers
In t e rna t i ona l
Union, passed
away June 6 at
the age of 81.
Thompson re-

tired as a vice
president of the
A l u m i n u m
Workers in 1986
following the
union’s merger with United Steel-
workers of America.
After retirement he was instrumen-

tal in founding the Labor Roundtable
of Southwest Washington and was its
chairman for nearly a decade.
Joseph Eugene Thompson was born

on May 16, 1930, in East St. Louis,
Illinois. After graduating high school,
he enlisted in the Air Force. Following
two years of active duty he entered the
Air Force Reserve and went to work in
the Aluminum Company of America

(Alcoa) plant in East St. Louis. Shortly
after that he was called back to active
duty, serving as an airplane mechanic
in the Korean War.
Thompson became active in Alu-

minum Workers Local 100 as a shop
steward at the Alcoa plant. In 1956, he
moved to Gramercy, Louisiana, to
work in a Kaiser Aluminum plant. His
next move took him to Duffy, Ohio,
where he worked at an Olin Mathieson
Aluminum plant and helped organize
it. In March of l959 he went to Terre
Haute, Indiana, to organize an Ana-
conda Aluminum Co. plant. There, he
served for five and a half years as pres-
ident of Local 103.
Thompson was elected an interna-

tional vice president of the Aluminum
Workers in 1969.
In 1976 he was transferred to Den-

ver, Colorado, and from there was
transferred to Vancouver, Wash.
He is survived by his wife of 51

years, Carol Etta; a daughter, Elana
Torres, and a granddaughter, Aspen.

IN MEMORIAM

Steelworkers #1097 ratifies pact at G-P
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As President Obama meets with
U.S. Congressional leaders and

our nation moves closer and closer to
an impending government shut down
in the first or second week of August,
most of America wonders why.
Why is the Republican leadership

steadfast on cutting programs that im-
pact the poor and middle class (such
as Medicare), while refusing to dis-
cuss any roll back on the Bush tax
cuts? Why can’t we discuss reductions
to the defense budget when we have a
secretary of defense willing to look for
cuts?  Why aren’t we putting the needs
of the poor and middle class — the
vast majority of Americans — first? 
First we have to understand that

one of the biggest drivers of the deficit
is the Bush tax cut. Almost 50 percent
of the tax cut went to America’s
wealthiest 5 percent, cutting their
taxes by $8,613 per year.  In fact, the
wealthiest 1 percent on average enjoy
a tax reduction of more than $68,000.
By 2018, Bush’s tax cut will result in a
$588 billion loss of tax revenue.
In 2011, the cost of the wars in

Afghanistan and Iraq was $170 bil-
lion. The Defense Department will
spend $895 billion this year. Defense
spending, at 25 percent, is the largest
component of the federal budget.
The 2011 federal deficit is pro-

jected to be $1.27 trillion. Over half
of the federal deficit could be elimi-
nated by ending the Bush tax cuts and

exiting the wars in Iraq and
Afghanistan. 
But the newly-elected tea baggers

in Congress are laser-focused on re-
ducing spending, and on no new
taxes.
Demanding elimination of the

Medicare program and implementing
a voucher program that will shift the
cost to Medicare recipients and in-
crease profits to insurance carriers as
Medicare is converted to a private
system, they are holding Republican
“leadership” hostage.
While the federal debate is cen-

tered on the deficit, the American
economy is still stalled.  Only 54,000
jobs were added to the economy last
month when we need 125,000 new
jobs a month to meet the demand for
new workers entering our economy.
The privatization of Medicare or the
continuation of the Bush tax cuts or
continuing to fight unwinnable wars
will not fix our economy, nor will it
put Americans back to work.
On the other hand, passing the

Transportation Reauthorization Act
will rebuild America’s crumbling in-
frastructure and put hundreds of thou-
sands of people back to work.  Con-
struction workers, workers who make
the material needed for the project,
drivers to transport the material, and
the people who work where they all
spend their earnings would all be bet-
ter off.  Those new jobs would pay

more in taxes to state and local gov-
ernment, increasing funding for es-
sential services like public safety,
schools, and health care, and ulti-
mately help pay down our debt. 
As the deficit debate continues, we

need to remember our history.  To
counter the impact of the 1929 De-
pression, President Roosevelt and the
New Deal Congress passed sweeping
legislation spending vast sums of
money to rebuild the economy and
get America back to work. By 1937,
Roosevelt and Congress felt the worst
was past and cut spending. In just a
few months, industrial production fell
by 40 percent, unemployment rose by
4 million, and stock prices plunged 48
percent.
President Obama and Congres-

sional leaders need to hear from
America that the highest priority for
our nation is to rebuild our economy
and put America back to work. The
deficit is important.  But the best way
to fix the deficit is to fix our economy
first.
Job creation: on the side of a strong

economy, on the side of long-term
deficit management, and on our side.

Tom Chamberlain is president of
the Oregon AFL-CIO.

Who’s On Our Side?
By Tom Chamberlain

Automotive
CLASSIC ’78 Mercury Cougar Brougham,
4-door, 2nd owner, 51K orig miles, air, V8,
vinyl top, $1,350, 503- 359-7526

PARTING OUT ’75 Dodge Power Wagon,
body parts, front end, 2 doors, ½ ton, 4x4,
6 cyl. 503-630-4177

’96 CHEV BARETTA, 1 owner, 105k
miles, good cond., $2,000.  503-620-0411

’78 STAR CRAFT motor home, class C,
350 V8 w/35,900 miles, clean, runs great,
$3,250. 503-577-3280

HOUSING
LINCOLN CITy vacation rental, 3 bdrm, 2
bath, $115/night, slps 8, wi-fi, 2 blocks to
beach, 4 blocks to casino. 503-804-7976
ROCKAWAy BEACH rental, 3 bed, 2 bath,
sleeps 10, Jacuzzi, 5 min to beach and shops.
Vacationhomerentals.com/43026, 503-754-6101
GOLF ANyONE? Bandon, OR vacation
rental, 3 bedroom 2 bath, 2 blocks to
beach $150/night 541-391-9918.
ROCKAWAy ocean front 503 777-5076,
5 bdrm, 2 ba, call now for summer rentals!
http://home.comcast.net/~rockaway.beach
TOP FLOOR STUDIO, renovated, rent or
buy in Boston, Ma. www.bostonfen-
wayma.com. 503-381-4014
TWO – 200 ACRE parcels, take all or half,
$775 per acre, terms, will carry contract.
1-541-468-2961
NICE SE PORTLAND single fm home, 1096 sqft,
3bd, 1½ba, w/w over hardwood, many upgrades,
patio, air & more, $137,500. 503-390-9433
SHARED HOUSING; large bdrm for rent
$500/mo, small bdrm $450/mo, in SE PDX 503-
774-9587 (Connie)
yUMA, ARIzONA, mobile home in 55+ park,
$15,000, space rent $300/mo, includes water,
sewer, garbage, cable, pool. 360-256-1449

miscellAneous
WATER BOTTLE DISPENSER, commercial
type, refrigerated, big water bottles, Cordley/Temp

Rite brand (most common), Ron. 503-777-9143
BLUEBERRy BUSHES, Bluecrop & Berkley,  20-
25 y.o, 5-6' tall, 125-200lbs, dug and tied w/
burlap, $38 and $65.Dave@503-312-1518

DRILL BITS fractional and letter drills. 503
743-6897 (Dale)

sporting goods
STREET LEGAL GAS BIKE, $595, cash only,
beach cruiser and 48cc gas engine. 503-310-
1814 call 9 a.m to 9 pm
19' BLUE WATER CUDDy, overnighter ’91, V6,
4.3 Merc Alpha 1 outdrive, VHF, ship/shore radio,
depthfinder, cabin heat, $5,000.503-659-3297
’76 HOLIDAy RAMBLER, 30’, air, newer
tires, no leaks or bad floor, excellent
shape, $1,800. 503-852-6791

WANTED
OLD WOODWORKING tools, planes,
levels, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools,
tool chests. 503-659-0009
LIFE-LONG Union man and coin collector wants
US and world coins to add to collection, paying
fairly, any amount welcome. 503-939-8835
COLLECTOR, WWII German or Japan-
ese military items, helmets, uniforms,
swords, daggers, rifles, pistols, etc. 503
852-6791
MILK CRATES, plastic or metal, old style
measuring 19"l x 13"w x 11”h. 503-691-
6395
HAM RADIO and short wave radio equip-
ment, particularly older 1950s/60s equip-
ment that uses tubes, 503-823-4577
COLLECTOR PAyS cash for older and
unique items. 503 703-5952
SILVER COINS, US and Canadian, 1964
and older dimes, quarters, half-dollars and
dollars for top silver prices. 503-806-6287
SMALL ELECTRIC lawn mower, in good
condition.  503-473-4706
LOOKING FOR parts for 1938 Ford
pickup, fenders, bumper, headlight ring,
etc. 503-887-3388

Free classified ads to subscribers
DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays

Now accepting e-mail
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published

draw a playing card for a poker hand.
At the end of the ride — in this event, a
90-mile course that took riders on
country roads through Sandy and
Carver — the highest and lowest hands
win a cash prize. The high hand of five
aces was held by Larry George, a mem-
ber of IBEW Local 48. In the photo
right, George’s co-rider Stefany
Lawrence draws an ace of spades at the
third stop at the Carver Hanger. Cheer-
ing her on are Willy Myers and Kelli
Hollister. Myers is a union rep for Sheet
Metal Workers Local 16.
The low hand of 1-2-3-4-5 was won

by Bob Sundstrom, a member of
Plumbers and Fitters Local 290.
Tony Kriss of Sheet Metal Workers Local 16 won

the chili cookoff against five other contestants. In the
photo far right, Tim and Jackie Copp sample an entry.
Tim is a member of International Longshore and Ware-
house Union Local 8.
A first for the poker run this year was co-rider

Rocky, a golden retriever owned by Kenny Tallmon of
ILWU Local 92.  Rocky is pictured at right resting af-
ter the ride with Alice Sterpa, a member of the Oregon
School Employees Association.
The National Guard Color Guard had to cancel its

flag presentation due to a military funeral it had to at-
tend. However, the national anthem was played by
Kelsey Aronstein. She is the daughter of Bill Hoffmann,
a retired organizer for the Laborers Union.

...Poker run
(From Page 1)
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In ballots counted June 2, a unit of
7,751 state-paid personal service
providers voted to unionize with Serv-
ice Employees International Union
(SEIU) Local 503. The vote brings Lo-
cal 503’s total membership up to
54,000, surpassing Oregon Education
Association and making it the state’s
largest union.
The new unit consists of people paid

by the Oregon Department of Human
Services to care for adults with devel-
opmental disabilities or mental ill-
nesses. Program funding comes from
Medicaid. 
Some of the caregivers are hired

through local “brokerages,” but about
three-fifths are parents or relatives of
the person being cared for, like Lana

Nelson of Sutherlin, Oregon. The pro-
gram pays Nelson $9.23 an hour, up to
114 hours a month, to help her live-in
daughter Nicole, who has Down’s Syn-
drome. The work can include bathing,
dressing, grooming, moving, feeding,
administering medicine, diaper
changes, and serving as a companion,
as well as shopping, housework, and
preparing meals. Work like that can be
very isolating, Nelson said.  Nelson told
the Labor Press she voted for the union
in part as a way to build community.
“It’s so that we all have a voice.”
The group was able to unionize

thanks to legislation introduced in 2009
by State Rep. Michael Dembrow (D-
Portland). House Bill 3618 added this
unit to the existing group of caregivers
who have the Oregon Homecare Com-
mission as their employer of record for
the purpose of collective bargaining.
Dembrow is a former president of Port-
land Community College Faculty Fed-
eration Local 2277, an affiliate of the
American Federation of Teachers. 
Of 7,751 ballots mailed out, 2,655

were returned and counted, for a
turnout of about 35 percent. The result
was 71 percent in favor of unionizing
(1,873 to 772). 
There was no organized opposition.

Local 503 organizers called and visited
workers, and the campaign set up a web
site, www.dignityoregon.org.
The State of Oregon Employment

Relations Board was expected to cer-
tify the unit June 14, as this issue went
to press.
Local 503 spokesperson Ed Hershey

said the union intends to bring the new
unit into already-begun negotiations for
other home care workers, and hopes to
get a first contract for them this year. A
statewide bargaining conference is
scheduled for June 26 at Willamette
University, where caregivers will deter-
mine bargaining priorities.
The unit is the largest group of

workers to unionize in Oregon since
10,000 home care providers for seniors
and people with physical disabilities
joined Local 503 in 2001. Besides the
new group, Local 503 represents
10,000 home care workers for seniors
and people with physical disabilities,
4,000 employment-related day care
workers, 3,500 adult foster home care
providers, 19,000 state agency workers,
4,000 classified employees of the Ore-
gon State University System, 3,000 lo-
cal government workers, 2,500 nursing
home workers, and 600 employees of
private non-profit agencies. 

SEIU Local 503 adds 7,700
new home care members
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Tischer re-elected
at Laborers #320
David Tischer was re-elected to a

third term as business manager/secre-
tary treasurer of
Laborers Local
320 in a mail
ballot election
counted June 7.
He defeated
c h a l l e n g e r
Robert Promin-
ski by a wide
margin.
Dan Fehrs

was re-elected
president; Dave
Ball was re-elected vice president;
Bruce Roller was re-elected recording
secretary; and Rick Ohmie was re-
elected sergeant-at-arms. All ran unop-
posed.
Terms of office are three years.
In balloting for three Executive

Board seats, Carolyn Shaffer, Jodi
Guetzloe-Parker, and Wade Webb out-
polled three other candidates.
Kathleen Ball, Belus Schonek, and

Jose Barron were the top three vote-
getters among four candidates running
for Auditor Committee.
Dave Ball, Ben Guzman, and Jodi

Guetzloe-Parker were elected delegates
to the Laborers District Council, and
Ball, Guetzloe-Parker and Rick Ohmie
were elected delegates to the interna-
tional convention.
Local 320 is headquartered in Port-

land. The union represents workers in
heavy and highway construction, at in-
dustrial plants, non-profit pre-school
child care, and some public sector.

Stepping it up at Multnomah County
Kathleen Millard (left) and Gloria Robayo Trujillo, members of American
Federation of State, County, and Municipal Employees (AFSCME) Local
88, wave to morning commuter traffic in front of the Multnomah Building in
inner-Southeast Portland. Nearly 100 Multnomah County employees rallied
before work June 8  — and before a scheduled bargaining session — calling
for a fair contract. Talks began March 2 for 2,800 union workers at the
county. The current four-year pact expires June 30. Thus far, the county has
proposed more takeaways than ever before. “We’re surprised by it,” said
Local 88 President Michael Hanna. “Because of the poor economy, we didn’t
expect to gain much economically, but they’re using the bad economy as an
excuse to try to erode worker rights now and into the future.” Hanna said
the union will continue holding rallies and workplace actions until a decent
contract is achieved.

Dave Ritchey was re-elected business manager/
secretary-treasurer of Vancouver-based Laborers
Local 335 in an election held June 3. He defeated
challenger Randy Dalton by nearly a 3-to-1 margin.
Also re-elected to office was Vice President Chad
Brown, who defeated challenger Tim Hogan. Both
men have served in their posts since 2001. Terms of
office are three years.

Vancouver Laborers re-elect Ritchey

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

DAVID TISCHER

Rain Forest Boots
Made in America!

try a pair on, you’ll like them.

tough boots for the northwest.

AL’S SHOES
5811 se 82nd, portland  503-771-2130

Mon-Fri 10-7:30 Sat 10-5:30  Sun 12-6

Oregon Congressman David Wu
will introduce a bill this month to im-
prove transparency and streamline ac-
cess to Trade Adjustment Assistance
(TAA) benefits for workers displaced
by outsourcing to other countries as a
result of unfair free trade deals.
The TAA program offers job train-

ing and placement support, income as-
sistance, and relocation benefits to eli-
gible workers who demonstrate that
their layoff was related to international
trade. The program is administered by
the U.S. Department of Labor (DOL)
and funds are disbursed by states. How-
ever, as applications for TAA certifica-
tion increase, the wait time for a final
determination from DOL has grown to
nearly a year for some workers.
“Receiving a layoff notice is one of

the most stressful things a worker may
ever experience,” Wu said. “It’s not ac-
ceptable that the newly unemployed are
then subjected to a months-long wait to
even learn whether they qualify for
benefits to find a new job. The Trade
Adjustment Assistance Accountability
Act will ensure that displaced workers
get answers quickly so they can move
on with their lives.”
Under the proposed bill, workers

would have the right to ask for written
status updates from the DOL, allowing
them to pinpoint the cause of delayed
determinations. The bill also creates na-
tionwide consistency for TAA determi-
nations in the same sector, which will
mean that a steelworker in Oregon re-
ceives the same treatment and benefits
as steelworkers elsewhere. Finally, the
bill also makes it easier for workers to
respond to information that may nega-
tively affect their claim for benefits.
Wu said more than 10,000 Oregon

workers were deemed eligible for TAA
benefits last year, with some having to
wait more than 10 months before
knowing whether they were eligible for
benefits.
“Our long-term economic health re-

lies on workers’ ability to find new jobs
after a layoff,” Wu said. “This bill will
help displaced workers remain compet-
itive in our high-tech economy.”

Wu drafts bill
to streamline
access to TAA

May 2011
A list of Oregon and Southwest Washington workplaces deciding
whether to be union-represented – as reported by the National
Labor Relations Board and the Oregon Employment Relations Board.  

Voting in union elections
Date      Workplace (Location) Union Yes           No

5/12     Hilton Vancouver (Vancouver) UNITE HERE Local 9   77            33

5/12     Sunrise Dental (Vancouver) UFCW Local 555   0            13

5/19     Providence St. Vincent (Portland) Oregon Nurses Association             1              2

5/23     Legacy Emanuel interpreters (Portland) SEIU Local 49                               2              1

5/23     Legacy Emanuel patient access reps (Portland) SEIU Local 49                 30             7

5/23     Legacy Health telecom operators (Portland) SEIU Local 49                        6              2

Requesting a union election
Workplace (Location) Union Number of workers in unit

Legacy Health telecom operators (Portland) SEIU Local 49      10
Children’s Farm Home (Corvallis) SEIU Local 503                   157
Children’s Farm Home RNs and LPNs (Corvallis) SEIU Local 503        15
Rogue Comm. College truck driving instructors (White City) Teamsters Local 964 2

LEGEND

:workers will be union-represented                       :workers will be on their own

: unionized workers vote whether to go non-union

Local Motion

DECERT

DECERT

DECERT

DECERT
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The Northwest Oregon Labor Council (NOLC) rec-
ognized 16 people and four organizations June 4 at its
annual Labor Appreciation and Recognition Night din-
ner. Nearly 200 people attended the event. The guest
speaker was Oregon Congressman David Wu. 
In its 14th year, the dinner recognizes people and busi-

nesses from the Portland metropolitan area for their ef-
forts in helping better the lives of all workers. It also
serves as a fundraiser for Labor’s Community Service
Agency. This year’s event raised $2,640 selling raffle tick-
ets for donated cash and prizes — all made in America.
The top award of the evening is the Del Ricks Com-

munity Service Award, in honor of the late Del Ricks,
who served as LCSA’s executive director for 17 years.
The award was presented posthumously to Bill Shatava,
a 40-year member of Teamsters Local 81. Shatava died
April 11. He served as president of the Northwest Ore-
gon Labor Retirees Council and the Teamsters Retirees
Club.
A special “Heritage Award” went to Tommy “Team-

ster” Malloy, a retired lobbyist for Teamsters Joint
Council No 37. 
The labor council’s “Business Appreciation” awards

were presented to American Income Life Insurance and
IBEW & United Workers Federal Credit Union. 
Recognition awards (pictured above) went to: NOLC

Office Manager Julie Devlaeminck, a member of Office
and Professional Employees Local 11 who is retiring
this month; Steve Hanson, a retired member of the In-
ternational Longshore and Warehouse Union (ILWU);
Barbara Mathey, CEO of IBEW & United Workers Fed-
eral Credit Union; Tim Carrier, business rep of Painters
and Allied Trades District Council 5 and member of
Painters Local 10; Belinda Reagan of Portland Federa-
tion of Teachers & Classified Employees Local 111-
American Federation of Teachers (AFT); Andrew Mc-

Gough, president of Worksystems Inc.; Steve Hammond
and Gary Bucknum of the Inlandboatmen’s Union; Con-
nie Rose of Bakers Local 364; Jonni Ocejo of the Inter-
national Brotherhood of Electrical Workers Local 48;
State Rep. Michael Dembrow of Portland Community
College Faculty Federation Local 2277-AFT; Ron
Rogers of the Oregon Alliance for Retired Americans
and retired member of the Oregon School Employees
Association; Dan Clay, president of United Food and
Commercial Workers (UFCW) Local 555; Jeff Ander-
son, secretary-treasurer of UFCW Local 555; and ILWU
Local 8 and ILWU Local 8 Credit Union.
Vickie Burns, executive director of Labor’s Commu-

nity Service Agency, received a special recognition
award from United Way of the Columbia-Willamette.
Making the presentation was interim CEO Jay Bloom.
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16 individuals, four organizations are
recognized at Labor Appreciation Night

The late Bill Shatava of Teamsters Local 81 received
the Del Ricks Community Service Award. Shatava
passed away April 11.

nominee for the permanent position of
NLRB general counsel, but 10 Repub-
lican senators wrote to Solomon with a
thinly veiled threat to link their ap-
proval of his nomination to his position
on the Boeing case, and 19 Republican
senators wrote to President Obama
urging that he withdraw Solomon’s
nomination because of the Boeing
complaint. 
• Lamar Alexander (R-Tenn.) intro-

duced a bill in the U.S. Senate to
amend the National Labor Relations
Act to make Boeing’s relocation legal.
The bill now has 35 co-sponsors, all
Republicans, including Senate Minor-
ity Leader Mitch McConnell (R-Ken-
tucky) and 2008 presidential nominee
John McCain (R-Ariz.) The same bill
was introduced in the House May 24,
and has 20 Republican co-sponsors. 
• Two Republican-led House com-

mittees demanded that Solomon turn
over all NLRB documents addressing
the Boeing complaint in advance of the
Seattle hearing; he refused.
• Rep. Darrell Issa (R-Calif.), chair-

man of the House Oversight and Gov-
ernment Reform Committee, an-
nounced that his committee would
hold its own hearing about the Boeing
complaint in South Carolina, three
days after the Seattle hearing. Issa re-
quested that Solomon attend. He de-
clined on the grounds his appearance
could threaten the rights of the parties
to a fair trial. But Issa asked Solomon
June 7 to reconsider or face a subpoena
compelling his attendance. On June 10,
Solomon agreed under protest, writing:
“I am not aware of any other time …
that a general counsel has been com-
pelled to testify at a Congressional
hearing about the merits of a pending
case.”
“I wouldn’t be surprised if these at-

tacks ultimately intimidate acting gen-
eral counsel Solomon, who’s not a
politician but a career civil servant,”
said James Brudney, Ohio State Uni-
versity law professor and former chief
counsel of the Senate Labor subcom-
mittee. “The fact that they have not
done so thus far is a tribute, perhaps to
his courage, but certainly to his dedi-
cation to the rule of law.”
Brudney spoke on a telephone

panel discussion that was convened by
the American Constitution Society for
Law and Policy to draw attention to ex-
treme interference by members of
Congress in a pending legal case. The
group is a network of attorneys and law
students that promotes the U.S. Con-
stitution as a protector of individual
rights and genuine equality.
NLRB proceedings resemble court

actions, Brudney said. “When agencies
are acting similarly to judges, they
should be insulated from extreme po-
litical pressures that might influence or
appear to influence their decision and
undermine our basic notions of fair-
ness.” 
“There’s nothing extraordinary

about this case as far as the legal prin-
ciples,” said co-panelist Catherine
Fisk, a law professor at University of
California Irvine. “What’s unusual
about the case is the fact that Boeing is
a very large company and the decision
to build the facility involves a massive
capital expenditure.”
“Since the early 1960s it’s been

clear that National Labor Relations Act
makes it illegal for a company to trans-
fer work, to close one facility and open
another, or to locate new production
from one facility to another in retalia-
tion for employees having exercised
their statutory right to unionize and
bargain collectively or to strike,” Fisk
said.
But it’s legal for a company to move

for other reasons, including because of
labor costs; so it will be the task of the
administrative law judge to decide
whether hostility to the right to strike
was the predominant motive, Fisk said.
It will take time for the judge in the

Boeing case to make a decision, Fisk
and Brudney said. Then either side
could appeal that to the five-member
National Labor Relations Board in
Washington, D.C. It could easily be
2012 before they decide the case. The
case could then go to the U.S. Court of
Appeals in 2013 and even on to the
U.S. Supreme Court.

...Political interference
at NLRB unprecedented

(From Page 1)

WASHINGTON, D.C. — Not
sure you’re getting paid properly for
hours worked? The U.S. Department
of Labor has released a free applica-
tion for smart phones — to allow
workers to keep track of their own
work hours, break times, overtime
pay and wages.
Instead of relying on company

records, employees can maintain
their own time sheets and accurately
determine wages earned.

Users can view a summary of
work hours in a daily, weekly and
monthly format; and e-mail the sum-
mary of work hours and gross pay as
an attachment. The information
could prove invaluable during a
Wage and Hour Division investiga-
tion when an employer has failed to
maintain accurate employment
records.
The application can be down-

loaded from the Wage and Hour Di-

vision’s website at http://dol.
gov/whd. It’s currently compatible
with the iPhone and iPod Touch, but
the Labor Department says it will ex-
plore updates to enable similar ver-
sions for other smartphone plat-
forms, such as Android and
BlackBerry, as well as other pay fea-
tures not currently provided for, such
as tips, commissions, bonuses, de-
ductions, holiday pay, pay for week-
ends, shift differentials and pay for

regular days of rest.
For workers without a smart-

phone, the Wage and Hour Division
has a printable work hours calendar
in English and Spanish to track rate
of pay, work start and stop times, and
arrival and departure times. The cal-
endar also includes easy-to-under-
stand information about workers’
rights and how to file a wage viola-
tion complaint.

DOL releases free smartphone app to track work hours, pay

June 30 day of
action will fill bus
for seven rallies
Jobs with Justice is sponsoring a

day of action for good jobs Thursday,
June 30. The group wants to fill a bus
and travel to seven locations in the
Portland metropolitan area for rallies.
At each of the targeted locations
unions have either contracts expiring
that day or are they are currently in
bargaining.
Activists will board the bus at 9:30

a.m. at 1125 SE Madison. A closing
rally is scheduled for 4:15 p.m. at a lo-
cation that had not been disclosed at
press time. Lunch will be provided.
For more information, call Chris at

Jobs with Justice at 503-236-5573.
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