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For countless unions, the annual
summertime picnic is a time-hon-

ored tradition. Picnics give members a
chance to socialize off the job with co-
workers and their families, and bring
union members together as a commu-
nity. They’re also a way for members
to get better acquainted with their
union, even if they’re not regular atten-
dees at union membership meetings.
And they create memories for kids,
putting unions in a positive light for a
younger generation.
This year in the Portland area, union

picnic season gets under way next
weekend, continues throughout the
summer, culminates Labor Day with
the area’s biggest union picnic (the
Northwest Oregon Labor Council pic-
nic at Oaks Park), and wraps up the
weekend after that for several unions. 
Blue Lake Park and Oaks Park are

the favored locations for Portland-area
union picnics. Blue Lake Park — situ-
ated between Marine Drive and Sandy
Boulevard off Northeast 223rd Avenue
— has swimming, fishing, boating,
sports, horseshoes, playgrounds, and a
water “spray ground.” Oaks Park, oc-
cupying 44 acres along the Willamette
River just north of the Sellwood
Bridge, is a historic amusement park
with games and carnival rides, go carts,

the largest roller skating rink on West
Coast, and a new 18-hole miniature
golf course. Skating is included with
all-day ride bracelets, which are usu-
ally sold at a discount for union pic-
nickers. There’s separate admission for
go carts.
Following is a partial list of union

picnics that will take place this summer:

IBEW 48
International Brotherhood of Elec-

trical Workers Local 48 will have the
first Portland-area picnic of the season,
for members and their families, July 10
at Oaks Park. The picnic draws 1,800
each year. Last year, 60 volunteers
made it all happen, says business agent
and picnic chairperson Nancy Cary.
Amusement park rides are a main at-
traction: Kids 16 and under get free
ride bracelets, and discounted ride
bracelets are available for $7 for those
17 and up. There’s also bingo and a raf-
fle, with bikes and other prizes for kids
and grownups. And facepainting. And a
clown (Local 48 member Jose Spon-
berg). Food is traditional picnic fare:
hamburgers, hot dogs ice cream, chips,
and pop. The picnic goes from 11 a.m.
to 3 p.m.

IAM 63
Machinists Local 63 has been hold-

ing a picnic for members and families

at Oaks Park for at least five decades,
says District W24 Assistant Directing
Business Representative Bob Petroff.
Petroff’s dad was a Local 63 officer, so
his childhood memories loom large
with the contests, rides, and all-you-
can-drink soda pop. Over the years,
some things have changed, Petroff says.
The beauty pageant is no more. The
penny scramble (in which children root
through sawdust to find and keep pen-
nies) is now a nickel scramble, thanks
to inflation, and straw has replaced the
sawdust. [Note to the younger genera-
tion: Any kid finding a poker chip gets a
prize.]
But some things are eternal. The

union picnic hot dog. The three-legged
race. Bingo. Oaks Parks rides. 
About 3,000 attend each year. This

year’s picnic is July 16, from 10 a.m. to
5 p.m. Hamburgers will be served from
11:30 a.m. to 1:30 p.m.; hot dogs, chili
and chips from 11:30 a.m. to 4 p.m.;
and soda, coffee, and ice cream will be
served throughout. A raffle raises
money for the Machinists Non-Partisan
Political League and the union-spon-
sored charity Guide Dogs of America.
Games start at 11 a.m. for kids and
grownups. Amusement park rides are
from noon to 2 p.m. and 3 to 5 p.m.
Kids 18 and under ride free, and adult

It’s union
picnic season

How to tell summer is here:

(Turn to Page 8)

For Korea, Colombia, and Panama

Congress could vote on free trade deals this month
When he was a candidate for president in 2008, Barack

Obama led union audiences to believe he was critical of the
North American Free Trade Agreement and that he opposed a
threesome of NAFTA-style trade agreements that President
George W. Bush had negotiated with Korea, Colombia and
Panama. Then last year, Obama announced he would ask Con-
gress to ratify the Korea agreement after all. Now it appears he
will submit all three treaties to Congress for an up-or-down vote
without the possibility of amendment. Depending on the out-
come of behind-the-scenes negotiations with House and Senate
leaders, the treaties could be voted on this month before Con-
gress leaves town for its August recess.
If so, time is running out for working people to tell members

of Congress what they think. The AFL-CIO opposes all three
agreements, both in general and for specific reasons. Labor lead-
ers blame NAFTA-style trade policies for America’s disastrous
de-industrialization and resultant trade deficit, because the
treaties make it easier for U.S. corporations to outsource manu-

facturing and services to low-wage countries and to import for-
eign-made goods.
The trade treaties are based on the model of NAFTA, the trade

agreement that has covered the United States, Mexico, and
Canada since 1994. NAFTA gives powerful rights to multina-
tional corporations and foreign investors, while doing nothing
meaningful to protect workers’ rights or the natural environment.
Chiefly, NAFTA-style trade treaties expand patent, trademark,
and copyright monopolies; give foreign investors the right to
challenge domestic regulations via unaccountable trade panels;
and cut or eliminate import tariffs. [Import tariffs are taxes on
imported goods; they shield domestic industries from direct com-
petition with foreign competitors, and give domestic workers
some protection from their own companies’ desire to offshore
production.] 
Of the three, the Korea agreement will have the biggest im-

pact, because South Korea has a large, advanced economy, and a
very competitive automotive manufacturing industry. The

Panama agreement is objectionable for other reasons: The coun-
try is a hub of offshore finance and shipping, a site of low-wage
manufacturing, and a source of drug money laundering and tax
evasion. 
But it’s the Colombia agreement that may be the most offen-

sive to organized labor. Colombia is the most dangerous nation in
the world for trade union activists. In the past 25 years, more
than 2,850 trade unionists have been murdered — mostly by
right-wing paramilitary gunmen working with employers to op-
pose union activity. Last year, 51 trade unionists were murdered
in Colombia, more than in the rest of the world combined.
“We have no doubt that if 51 CEOs had been murdered in

Colombia last year, this deal would be on a very slow track in-
deed,” declared AFL-CIO president Richard Trumka in an April
6 press statement.
In a 12-foot by 15-foot office in the historic Board of Trade

office building in downtown Portland, Arthur Stamoulis has his
(Turn to Page 4)
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WASHINGTON, D.C. —The U.S.
Department of Labor (DOL) is propos-
ing a new rule that would shed more
light on union-busters by narrowing a
loophole that they’ve used to hide their
activities.
Under the 1959 Landrum-Griffin

Act, employers are obligated to file a
form with the Office of Labor-Man-
agement Standards if they pay a labor
relations consultant or other person to
persuade employees against unioniz-
ing. Under the regulation this is known
as “persuader activities.”
[The Landrum-Griffin Act also re-

quires unions to annually report their
finances and activities. The rules are
much more extensive for unions than

they are for businesses.]
Union officials estimate union-bust-

ing firms rake in more than $300 mil-
lion a year on “persuader activities.”
But no one really knows for sure, the
DOL says, because reported spending
by that industry and its use by employ-
ers is hidden.
One way union busters and employ-

ers hide spending is through a loophole
in the regulation that allows an exemp-
tion if the consulting firm offers only
“advice” and doesn’t actually interact
with employees. In other words, a
union-buster can get away with not re-
porting anything if it has only “indi-
rect” contact with the workers, such as
creating an anti-union campaign for a

company, or writing anti-union
speeches for employers.
In an official notice published June

21, the Office of Labor-Management
Standards said that currently union-
busters’ reporting is “negligible” be-
cause they take advantage of the advice
exception. 
Under DOL’s new proposal, “re-

portable ‘persuader activities’” by
union-busters would be “all actions,
conduct, or communications that have
a direct or indirect object to persuade
employees.” 
That means not just advice, but also

preparing materials, creating a cam-
paign or coaching bosses in union-bust-
ing, or almost any other anti-union ac-

tivity. It also means “oral or written rec-
ommendations regarding a decision or
a course of conduct,” even if the em-
ployer rejects it.
The Labor Department views re-

porting of persuader agreements or
arrangements as providing employees
with essential information regarding
the underlying source of the views and
materials being directed at them, as aid-
ing them in evaluating their merit and
motivation.
DOL said disclosing the union-bust-

ing consultants’ activities would “miti-
gate the disruptive impact of labor rela-
tions consultants, or as Congress called
them, ‘middlemen,’ on peaceful and
stable labor relations.”
“Full disclosure of the participation

of outside consultants will lead to a bet-
ter informed electorate, which invari-
ably produces more reliable and ac-
ceptable election results less subject to
charges and counter-charges, and thus
becomes a less disputed, more stable
foundation for subsequent labor-man-
agement relations,” DOL said.
DOL emphasized that it could have

changed the advice exemption admin-
istratively, but it wants a formal rule
that will lock in standards for when and
what union-busting consultants must
report. The Labor Department held
meetings in 2009-10 with stakeholders
— unions, businesses and consultants
— to discuss its plan.

The DOL tried to rein in the con-
sultants’ abuse of exemptions in the
closing days of the Clinton Adminis-
tration, but that effort was quickly
dumped when George W. Bush took
office.
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Labor Dept. seeks rule to shed light on union-buster expenditures

Portland union electrical contractor involved
with creation of solar vehicle charging station

Summer School set
Aug. 5-7 in Eugene
EUGENE — The Oregon AFL-CIO

Summer School is scheduled Aug. 5-7
at the University of Oregon. This year’s
guest speaker will be Wisconsin AFL-
CIO Legislative Director Joanne Ricca.
Some of the core courses to be

taught will include Media Training for
Labor Activists; The Real Life of Stew-
ards; and Building the Union: Keeping
and Expanding Your Activist Base.
Workshops will focus on communicat-
ing across generations, bully bosses and
harassment, and dealing with member
conflicts.
“Come ready to learn, share experi-

ences, get to know other union broth-
ers and sisters from Oregon, and enjoy
the solidarity,” said Helen Moss of the
Labor Education and Research Center
at UO, which co-hosts the event with
the Oregon AFL-CIO.
Registration is $230 for commuters.

Rates are available for lodging at uni-
versity dorms. For more information,
call Moss at 503-412-3722 or by e-
mail her at hmoss@uoregon.edu.

The first of its kind in the Pacific
Northwest, a solar/electrical vehicle
charging station opened with a ribbon-
cutting ceremony June 8 at the Portland
Development Commission (PDC)
parking lot on 3620 NE Martin Luther
King Jr. Boulevard.
The publicly accessible solar elec-

tric charging station includes a quick
charger that drivers can plug their elec-
trical cars in with a “shade” made of
solar panels. Two cars can be parked
under the shade at a time. It has the ca-
pacity to fully charge six electric vehi-
cles per day. The charging station will
be able to service cars such as the
Chevrolet Volt, Nissan LEAF and a va-
riety of other electric vehicles.
The charging station is the creation

of Christenson Electric of Portland and
EV4 Oregon. Founded in 1945, Chris-
tenson Electric is one of the largest
electrical contractors in the Northwest,
with a  workforce of approximately
400. The company is signatory with the
International Brotherhood of Electrical
Workers.
The two companies formed a spe-

cial joint venture to create the solar
electric charging station, also known as
an energy transfer merchant. An ETM

has the ability to use both solar and
electrical power to charge electrical
cars. The charging station is built by
Oregon companies, using Oregon
products, as a kit that can be assembled
anywhere in four days.
“We’re very excited to see this con-

cept come to life,” said Dean Skaar,
vice president of business development
at Christenson Electric. “We’ve been
working with EV4 Oregon for a few
years to bring this charging station

from the drawing board to the real
world. Being based in the Northwest, it
was natural for us to work with a com-
pany and a project that incorporates re-
newable energy.”
The June 8 ribbon-cutting ceremony

started with speeches from PDC Exec-
utive Director Patrick Quinton, Bon-
neville Power Administration Vice
President Mike Weedall, Multnomah
County Chair Jeff Cogen,  and Eric An-
derson of Pacific Power.
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Proposed NLRB rule change draws wide support
WASHINGTON. D.C. — The National Labor Relations Board

(NLRB) is proposing amendments that will change union election
rules and regulations to streamline pre- and post- election proce-
dures.
The most significant reforms proposed include allowing the use

of electronic filing for election-related documents, standardizing
election timeframes, consolidating the appeals process, and defer-
ring litigation over voter eligibility issues until after the election —
exactly the same as elections for political office. Collectively, the
new rules are a step toward making it more difficult for employers
to intentionally slow down union elections.
The chair of the NLRB, Wilma Liebman, indicated that the change

“will result in rules that are simpler, that are clearer, and that come
closer to achieving the aim of the National Labor Relations Act: mak-
ing sure that employees are free to choose whether or not they want to
be represented at work, in a quick, fair, and accurate way.”
AFL-CIO President Richard Trumka said the proposed changes

are a “modest step to remove roadblocks and reduce unnecessary
and costly litigation — and that’s good news for employers as well
as employees.” 
Trumka described the proposal as a “common sense approach

to clean up an outdated system and help ensure that working women
and men can make their own choice about whether to form a union.”
He expects, however, that given the “poisonous political environ-
ment,” there will be a torrent of attacks from politicians and ideo-
logues opposed to any protection of workers’ rights.
“Such opposition is pure politics, part of unprecedented attacks

on workers’ rights,” he said. “Whether you’re a teacher, firefighter or
nurse’s aide — right-wing legislators and their corporate funders
have made it clear that their ultimate aim is to take away workers’
rights on the job.”
True to Trumka’s words, the U.S. Chamber of Commerce re-

sponded quickly in opposition, claiming the rules make it too easy
for a workplace to unionize.

U.S. Sen. Jeff Merkley (D-Oregon) put things in perspective,
however, heralding the proposal as a way to protect the middle class:
“This proposed rule change is about fairness — giving workers up-
dated organizing tools they can use to negotiate good wages and
good benefits. This is particularly important in an economy where
the real median income in America is lower now than it was 10
years ago, and more and more Americans are struggling to make
ends meet.”
U.S. Sen. Patty Murray (D-Washington), said: “Workers and

businesses across America deserve to have a fair and modern union
election process, and the NLRB’s common-sense rule proposal will
go a long way toward making that happen. Too many middle-class
families across America have been devastated in this economic cri-
sis, and we owe it to them to make sure they have a fair system in the
workplace that will allow them to make decisions that are right for
them. I’ve seen first-hand that workers and businesses operate most
productively when the rules of the game are clear and fair to all
sides. The NLRB’s proposed rule changes are a strong step in that
direction, and I support them.”
Here are what others had to say about the proposed rule change:

Center for American Progress President John Podesta: “The
same crowd that is trying to take away collective bargaining rights
in the states is opposing a modest improvement to give workers a
fairer, more standardized process for voting to join a union.”

Kim Bobo, executive director of Interfaith Worker Justice:
“Without this step forward, anti-union employers have too much
power to intimidate workers and stop them from expressing their
voice on the job."

NAACP President and CEO Benjamin Todd Jealous: “In a
time where the rights of working families and union members are
under assault, and corporations are using extreme tactics to dis-
courage the formation of unions, the NLRB stood up for the hard

working American men and women today.”

Former NLRB member Sarah Fox: “For decades, analysts and
commentators have discussed the pervasive problem of delays in
the NLRB election process, both between the filing of a petition
and the actual election, and between the holding of the election and
the certification of results ... These are modest and common sense
reforms that seek to address a serious and long-recognized prob-
lem.”

The proposed changes would:
• Allow for electronic filing of election petitions and other docu-

ments.
• Ensure that employees, employers and unions receive and ex-

change timely information they need to understand and participate
in the representation case process.
• Standardize timeframes for parties to resolve or litigate issues

before and after elections.
• Require parties to identify issues and describe evidence soon af-

ter an election petition is filed to facilitate resolution and eliminate
unnecessary litigation.
• Defer litigation of most voter eligibility issues until after the

election.
• Require employers to provide a final voter list in electronic

form soon after the scheduling of an election, including voters’ tele-
phone numbers and email addresses when available.
• Consolidate all election-related appeals to the Board into a sin-

gle post-election appeals process and thereby eliminate delay in
holding elections currently attributable to the possibility of pre-elec-
tion appeals.
• Make Board review of post-election decisions discretionary

rather than mandatory.
Comments on the proposed rule changes will be accepted for 60

days, and the Board is holding hearings July 18-19 in Washington,
D.C.
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hands full. Stamoulis is the executive
director of Oregon Fair Trade Cam-
paign, a coalition of unions and human
rights groups that since 2004 has
worked to oppose NAFTA-style trade
agreements, hold elected officials ac-
countable for their votes, and promote a
vision of trade that benefits workers
and protects the environment. The
group is an affiliate of the Citizens
Trade Campaign, a national group.
Two years ago, Stamoulis says, the

situation looked bright. The three
Bush-negotiated agreements were
stalled in Congress, with then-House
Speaker Nancy Pelosi refusing to allow
a vote. And there was some momentum
behind a bill known as the TRADE
Act, which calls for renegotiation of
NAFTA. But “fair trade” activists have
gone back on the defensive in the last
year, Stamoulis said. 
It started when Obama announced

June 2010 that he wanted the Korea
treaty ratified. After House Republi-
cans swept into the majority in No-
vember, they upped the ante, pledging
not to allow a vote on the Korea deal
unless the other two also get a vote.
When the White House balked at that,
Republican leaders refused to re-au-
thorize a package of benefits known as
Trade Adjustment Assistance (TAA). 
In certain cases where the govern-

ment certifies that foreign trade has
caused job loss, the TAA program pays
for workers to get some limited retrain-
ing, relocation, COBRA health insur-
ance coverage, and extended unem-

ployment benefits. TAA had been ex-
panded in the February 2009 American
Recovery and Reinvestment Act in that
service workers who lost jobs due to
trade also got benefits, not just manu-
facturing workers. 
Initially, the White House de-

manded that TAA be re-authorized for
two years in its ex-
panded form. As
this issue went to
press, that demand
was dropped, and
the White House
was reportedly pre-
pared to submit all
three treaties to
Congress in ex-
change for a one-
year reauthoriza-
tion of regular
TAA benefits.
“The White House wants [TAA

reauthorization] as cover for Democ-
rats voting for job-killing trade agree-
ments,” Stamoulis said, “but the Re-
publicans have been outmaneuvering
them at every turn.” 
If the treaties get a vote in Congress,

Stamoulis says, they may be close
votes. Accordingly, Oregon Fair Trade
Campaign has been “bird-dogging” lo-
cal members of Congress who favor
the treaties or are undecided. 
Here’s how Oregon representatives

stand:
U.S. Sen. Ron Wyden hasn’t said

how he will vote; a spokesperson failed
to follow up with the Labor Press about
Wyden’s positions. 

U.S. Sen. Jeff Merkley opposed the
agreements during his 2008 campaign,
but since then has been quiet about
them; his staff have reportedly said he
is “reviewing” the agreements. His
spokesperson failed to respond to two
messages from the Labor Press.
U.S. Rep. David Wu opposes all

three agreements on human rights and
jobs grounds and issued this statement
to the Labor Press: “So long as we neg-
lect to incorporate civil liberties and hu-
man rights criteria in our trade agree-
ments, we fail to meet our responsibility
to stand up for the rights of workers
everywhere to organize, environmental
groups to protect natural diversity, and
those struggling for self-determination
to realize their aspiration.”
U.S. Rep. Greg Walden’s spokes-

person failed to respond to two mes-
sages from the Labor Press. Walden
has voted consistently in favor of the
NAFTA-style trade agreements.
U.S. Rep. Earl Blumenauer is re-

portedly in favor of the Korea agree-
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A sampler of recent charges of employer labor law violations filed
with the local office of the National Labor Relations Board (NLRB).

Blackjack dealer to Chinook casino: “Hit me”
It takes guts to stand up for your rights. While on break in the break
room, away from customers, a blackjack dealer at nonunion Chi-
nook Winds Casino put on a button: “Union supporter.” He was
asked by management to remove it, and told it violated policy. Well
in that case, he told them, the policy violates the National Labor Re-
lations Act. The dealer, who asked that we not publish his name,
filed a charge protesting the policy, as well as restrictions on posting
notices, and management’s reaction to a Facebook post: Eleven
workers were ordered to sign an agreement restricting expression
on online social media like Facebook. The NLRB is investigating.
A U.S. appeals court ruled recently that workers on Indian reserva-
tions have union rights too.

Grange Coop nixes pay cut to settle charges 
Just because a union contract expires, that doesn’t mean an em-
ployer can do whatever it wants. The law says if no new contract is
ratified, an employer still has to bargain before it makes changes —
as long as a group of workers remains union-represented. That’s
what the Grange Cooperative learned after it cut its part-time
workers’ wages 59 cents an hour the day after their three-year con-
tract ended Dec. 31. The pay cut went to pay for increases in the
cost of health insurance, even though the part-timers don’t have that
benefit. Grange Coop is a farm and garden store with seven loca-
tions and 113 employees in Jackson and Josephine counties. Team-
sters Local 962 filed charges. After the NLRB agreed they’d bro-
ken the law, the Grange settled May 24 and paid back pay totaling
$8,406 to 52 workers. (Checks averaged $161.) Workers voted
April 18 to approve a new contract after turning down an earlier of-
fer in March. A separate charge is pending investigation for a
worker, Leland Ortis, who says he was fired for engaging in legally
protected union activity.

Providence settles employee free speech charge
On Feb. 1, a manager in the Supply and Distribution Department of
Providence St. Vincent Medical Center reprimanded employee
Mary Boal for sharing her phone number and rate of pay with co-
workers, and deleted the information from a staff message file. Boal
filed charges with the NLRB, and in late April, Providence settled,
promising to rescind the policy. “We will not tell you that your rate
of pay and other terms and conditions of employment are confiden-
tial information that cannot be disclosed to your coworkers,” Provi-
dence says in a posting to employees that is required as part of the
settlement. But now, in a new charge filed June 16, Boal alleges that
Providence retaliated against her for filing the earlier charge. The
NLRB is trying to get the word out that it’s against the law for em-
ployers to ban workers from discussing wages and working condi-
tions, whether they have a union or not. 

Busted!

Low interest rates have ‘Home Affordability’

closer than most realize. First time buyers are
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...Free trade deals move closer to
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‘The White House wants [TAA
reauthorization] as cover for

Democrats voting for job-killing
trade agreements,’ Stamoulis said,
‘but the Republicans have been

outmaneuvering them at every turn.’ 

(Turn to Page 10)
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WASHINGTON, D.C. (PAI) — The
American Federation of Government
Employees (AFGE) won a run-off elec-
tion to represent the nation’s 43,000 air-
port screeners employed by the Trans-
portation Security Administration
(TSA).  
In balloting counted June 23, AFGE,

an affiliate of the AFL-CIO, outpolled
the independent National Treasury Em-
ployees Union 8,903 to 8,447.
The results were announced by the

Federal Labor Relations Authority,
which runs labor-management relations
for federal workers.
Transportation security officers

(TSOs) screen passengers at 450 air-
ports nationwide. AFGE Local 1127 is
the union local for workers in Oregon,
and Local 1121 represents workers in
Washington and Alaska. 
The TSA was created after airport

security was federalized in the wake of
the Sept. 11, 2001 terrorist attacks.
Screeners have been trying to organize
a union since then, but the anti-union
Bush Administration banned unions for
the screeners on alleged national secu-
rity grounds.
After Barack Obama was elected

president, TSA Administrator John Pis-
tole approved collective bargaining
rights for the workers. That led to an
election earlier in April 2011, where the
two unions combined won more than
80 percent of the vote. Neither union
obtained a majority, resulting in a run-
off election. 

“We are obviously thrilled with the
results, but more importantly are de-
lighted the transportation security offi-
cers now will have the full union repre-
sentation they rightly deserve,” said
AFGE President John Gage.
Gage said the union will reach out to

TSOs nationwide for input on contract
details, while remembering needs of
screeners at small and large airports

may differ.
“With one nationwide contract, it is

essential that we cover all the bases,”
Gage said. “TSOs care about the work
they do, and AFGE is here to make sure
that they have the tools and support to
accomplish that mission. Only a profes-
sional and highly motivated workforce
can provide the security this country
needs.”
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In mail ballots counted
June 15, Richard “Buz” Bee-
tle was elected to a third
three-year term as business
manager of Laborers Local
483, outpolling challenger
Ron McKinney 173 to 134.
Business manager is the

only full-time elected office
at Local 483, which is a pub-
lic-sector local of the Labor-
ers International Union of
North America (LIUNA).
The local represents 846 public sector
workers, including about 600 at the
City of Portland, plus workers at the
Oregon Zoo, maintenance workers at
Portland International Airport and the
Port of Portland shipping terminals,
landscapers at non-profit Portland Ha-
bilitation Center, and municipal em-
ployees in Mt. Angel, Silverton, and
Gervais. 
Beetle, 63, said his agenda for the

third term will include improving the
image of public employees.
“With the attacks we see on public

employees going on across the country,
we feel it’s more important now than
ever before that public employees
make a stronger connection to the com-
munity,” Beetle said. “We need to be
seen as a resource, not a liability.”
Another priority will be winning

further gains for a group
of seasonal maintenance
workers employed by the
Portland Parks Bureau.
Local 483 has waged a
multi-year fight to organ-
ize the low-wage unit,
which currently consists
of about 160 temporary
employees, Beetle said. 
McKinney, the other

candidate for business
manager, is a sewer repair

worker at the Portland Department of
Transportation and was Local 483’s
president. His former office will now
be filled by former vice president Scott
Gibson, who ran unopposed. Also
elected unopposed were: Kevin
Stampflee, vice president; Thomas
Gannon Sorg, secretary-treasurer;
Mark Lewis, sergeant-at-arms, and
Mike Murphy and Wesley Buchholz,
at-large members of the Executive
Board. Gibson and Buchholz also out-
polled Paul LaCroix to win two spots
as delegates to the international con-
vention.
“This is a very exciting time to be in

organized labor,” Beetle told the Labor
Press. “There’s a lot of fear and anxi-
ety, but there’s a lot of opportunity, as
well, to be part of a regeneration of the
labor movement.”

RICHARD BEETLE

Gay Pride, Union Pride
Pride at Work, the newly-chartered Oregon AFL-CIO group for gay and
lesbian trade unionists, came out June 19 with a float at the Portland Pride
Parade. The massive and joyful parade had over 100 entries, and drew tens
of thousands of spectators to downtown Portland. Pride at Work’s entry
consisted of a float festooned with a rainbow made of balloons, which was
followed by marchers holding signs and chanting slogans like “Union pride,
gay pride!” Participants modeled labor unity, with contingents from the
different unions and labor federations marching together. Unions with a
strong presence included AFSCME, marching with green T-shirts and
balloons behind an “AFSCME Pride” banner; SEIU with its “Lavender
Labor” caucus; and UNITE HERE, which has a nationwide “Sleep With the
Right People” campaign, which targets hotels that fight unions and
discriminate against gay employees.

AFL-CIO affiliate AFGE wins runoff
election to represent airport screeners

Laborers #483 re-elects Beetle

“The difference between try
and triumph is a little umph.”

Anonymous  
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BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Board meets 9:30 a.m. Tuesday, July 26, in
the meeting room at 7931 NE Halsey, Suite 102, Port-
land. 

BOILERMAKERS 500
Members meet 10 a.m. Saturday, July 9, at 2515 NE

Columbia Blvd., Portland.

BRICKLAYERS ANDALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, July 19, at 12812 NE
Marx St., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, July 21, at 12812 NE

Marx St., Portland. 

CENTRAL OREGON LABOR
COUNCIL

Delegates meet 5:30 p.m. Monday, July 25, at UA 290
Training Center, 2161 SE 1st St., Redmond.

COLUMBIA-PACIFIC
BUILDINGTRADES

Delegates meet 10 a.m. Tuesdays, July 5 and July 12,
at Kirkland Union Manor II, 3535 SE 86th, Portland.

ELECTRICALWORKERS 48
Executive Board meets 6:30 p.m. Wednesdays, July 6

and July 20, in the Executive Boardroom.
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday, July 12, in the Executive Boardroom.
Wasco Unit meets 6 p.m. Wednesday, July 13, at

Northern Wasco County PUD, 2345 River Road, The
Dalles.
Sound and Communication Unit meets 6 p.m.

Wednesday, July 13, in the Meeting Hall. 
Residential Unit meets 6 p.m. Wednesday, July 13, in

the Dispatch Lobby.
SW Washington Meeting, 5:30 p.m. Thursday, July

14, at Round Table Pizza, 5016 NE Thurston, Vancouver.
Coast Unit meets 7 p.m. Thursday, July 14, at Astoria

Labor Temple, 926 Duane St., Astoria.
Women of 48 meets 5 p.m. Friday, July 15, at Chapel

Pub, 430 N Killingsworth St, Portland.
Bylaws Committee meets 5:30 p.m. Monday, July 18,

in the Executive Boardroom.
Marine Unit meets 5 p.m. Monday, July 25, in the

Meeting Hall.
General Membership Meeting meets 6:30 p.m.

Wednesday, July 27, in the Meeting Hall. Doors open at
5:30 p.m. for barbecue.
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
Your Business Manager Meeting, Saturday, July 30, in

the Meeting Hall. Call Kiersten Dodd at 503-889-3662
for an appointment.  
DEATH ASSESSMENT: The July 2011 assessment

is $1.50. The following death was declared: No. 2276,
George Blew.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, July 14, preceded by
a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, July 6, at 2807 NW

Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660
Meetings resume in September.

GLASSWORKERS 740
Executive Board members meet 5 p.m. Thursday, July

7, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, July 7,

at 11145 NE Sandy Blvd., Portland.
Eugene area members meet 5 p.m. Monday, July 11,

at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield. 
Salem area members meet 5 p.m. Tuesday, July 12, at

Candelabra Terrace, Suite 204, 2659 Commercial St. SE,
Salem. 

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, July 6. 
Members meet 7 p.m. Thursday, July 7.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRONWORKERS 29
Members meet 7 p.m. Thursday, July 7, preceded by a

5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland. 

IRONWORKERS
SHOWMEN 516

Executive Board meets 6 p.m. Thursday, July 14, at
11620 NE Ainsworth Cir. #300, Portland.
SPECIAL UNION MEETING: Members meet 6

p.m. Thursday, July 28, at the Ironworkers Apprentice-
ship Training Center and Union Hall, 11620 NE
Ainsworth Circle, Portland, OR. Purpose of Special
Meeting: Conduct general business of the Local. Record-
ing Secretary to cast unanimous ballot for each candi-
date whose nomination was unopposed. Installation of
new officers.

LABORERS 483
Members meet 5:30 p.m. Tuesday, July 19, at the Mu-

sicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, July 11, preceded by

a 6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andrewes Rd., Vance., Wash.
PLEASE NOTE DATE CHANGE.

LABORERS 320
Members meet 7 p.m. Thursday, July 14, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

LANE COUNTY CLY
Delegates meet 7:30 p.m. Wednesday, July 27 at 1116

South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDINGTRADES
Delegates meet at noon Wednesday, July 27, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, July 6, preceded
by a 6:30 p.m. Executive Board meeting, at 1400 Salem
Ave., Albany.

LINOLEUM LAYERS 1236
Executive Board meets 5 p.m. Monday, July 11, at

11105 NE Sandy Blvd., Portland.  NOTE DATE
CHANGE
Portland area members meet 6 p.m. Thursday, July

28, at 11105 NE Sandy Blvd., Portland.  

MARION-POLK-YAMSHIK
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, July 12, preceded by
a 6:30 Executive Board meeting, at 2110 State St.,
Salem.

METALTRADES COUNCIL
Executive Board meets 10 a.m. Thursday, July 14.
Delegates meet 5 p.m. Tuesday, July 26.
Meetings are at the IBEX Local 48 Hall, 15937 NE

Airport Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, July 12, at 3313 W.
2nd, The Dalles.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, July 25, at IBEX Lo-
cal 48 Hall, 15937 NE Airport Way, Portland.

OPERATING ENGINEERS
District 1 members meet 7:30 p.m. Tuesday, Aug. 2, at

Longview Electricians Hall, 1145 Commerce Ave.,
Longview.
District 4 members meet 7:30 p.m. Wednesday, Aug.

3, at the Hermiston DOST Office, 148 Main St., Her-
miston.
District 4 members meet 7:30 p.m. Thursday, Aug. 4,

at The Comfort Inn, 351 Lone Pine Dr., The Dalles.
District 1 & 5 members meet 8 p.m. Friday, Aug. 5, at

555 E. First St., Gladstone.
District 3 members meet 7:30 p.m. Tuesday, Aug. 9, at

North Bend/Coos Bay Labor Center, 3427 Ash St., North
Bend.
District 3 members meet 7:30 p.m. Wednesday, Aug.

10, at Holiday Inn Express, 285 Pewinger Rd., Central
Point.
District 2 members meet 7:30 p.m. Thursday, Aug. 11,

at the Comfort Suites, 969 Kruse Way, Springfield.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, July 20, at 11145
NE Sandy Blvd., Portland.  
Website:  wraw.iupatlocal.ort

PLASTERERS 82
Members meet 5 p.m. Wednesday, July 6, at 12812

NE Marx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES 189
Executive Board meets 6:15 p.m. Tuesday, July 12.
General membership meets 6:15 p.m. Tuesday, July

26. Meetings are at 6025 E. Burnside, Portland.

ROOFERS & WATERPROOFERS 49
Executive Board meets 7 p.m. Thursday, July 7.
Members meet 7 p.m. Thursday, July 14.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:

503 232-4807)

SALEM BUILDINGTRADES
Delegates meet 10 a.m. Thursday, July 7, at the IBEX

280 Training Center, 33309 Hy. 99E, Tangent.

SHEET METALWORKERS 16
Portland area VOCA members meet 6 p.m. Wednes-

day, July 6, at the Sheet Metal Training Center, 2379 NE
178th Ave., Portland. 

Portland area members meet 6 p.m. Tuesday, July 12,
at the Sheet Metal Training Center, 2379 NE 178th Ave.
Medford area members meet 4 p.m. Wednesday, July

13, at Wild River Pizza, 2684 N. Pacific Hy., Medford.
Eugene area members meet 6 p.m. Thursday, July 14,

at the Local 16 Hall, 1887 Laura St., Springfield.
Coos Bay area members meet 4 p.m. Thursday, July

21, at Abby’s Pizza, 997 First St., Coos Bay.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, July 18, in the Dis-
trict Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, July 12, at the Labor

Temple, 4480 Rogue Valley Hy. #3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, July 11, at the Bay

Area Labor Center, 3427 Ash, North Bend.  PLEASE
NOTE DATE CHANGE.

SW WASHINGTON CLC
Delegates meet 6 p.m. Thursday, July 28, preceded by

an Executive Board meeting, at the ILWU Local 4 Hall,
1205 Ingalls St., Vancouver, Wash.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, July

15, at 20210 SW Teton Ave., Tualatin.  
Bend area members meet 6:30 p.m. Tuesday, July 19,

at the Local 290 Training Center, 2161 SW First, Red-
mond.
Brookings area members meet 5:30 p.m. Tuesday,

July 26, at Curry County Search and Rescue, 517 Rail-
road St., Brookings.
Coos Bay area members meet 6 p.m. Tuesday, July

19, at the Coos Bay Training Center, 2nd & Kruse.
Eugene area members meet 6:30 p.m. Monday, July

18, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

July 19, at 4816 S. 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, July

21, at 950 Industrial Circle, White City.  
Salem area members meet 6 p.m. Monday, July 18, at

1810 Hawthorne Ave. NE, Salem.
The Dalles area members meet 6 p.m. Tuesday, July

19, at the United Steelworkers Local 9170 Union Hall.
Humboldt-Del Norte Co. area members 6 p.m. Tues-

day, July 19, at the Eureka Training Center, 634 Califor-
nia St. Eureka, CA.

UNITED STEELWORKERS 1097
Members meet 6:45 p.m. Wednesday, July 6, pre-

ceded by a 5:45 p.m. Executive Board meeting, at the
Union Office, 91237 Old Mill Town Rd., Westport.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Retirees meet 11 a.m. to 2 p.m

Thursday, July 15, at Laurelhurst Park,
Section E, 3499 SE Oak Street, Port-
land for a Gathering of Union Friends
potluck barbecue. Plates, cups, uten-
sils provided. Please bring potluck
items, meat to barbecue and your own
beverages. Please RSVP to Leanna
Hakala at 503-464-6052

ELECTRICALWORKERS 48
Retirees, wives and friends meet 10

a.m. to 3 p.m. Sunday, July 10, at
Oaks Park for the annual IBEW 48
picnic.  All retirees are invited to at-

tend. For more info, please call Glenn
Hodgkinson at 503 656-0028.

ELEVATOR CONSTRUCTORS 23
The July quarterly meeting has been

canceled. 

INSULATORS 36
Retiree breakfast 9 a.m. Thursday,

July 7, at the Dockside Restaurant,
2047 NW Front Ave., Portland.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, July 11, in the
Northwest Oregon Labor Council

board room, at 1125 SE Madison
#100G, Portland. 

OREGONAFSCME
Retirees meet 10 a.m. Tuesday, July

19, at the AFSCME office, at the AF-
SCME office, 6025 E Burnside, Port-
land. Call Michael Arken for informa-
tion at 1-800-521-5954 ext. 226.

SHEETMETAL 16
Retirees meet 11:30 a.m. Thursday,

July 14, at Sizzler Restaurant, 3737
SE 82nd, Portland.

UNITEDASSOCIATION 290
Meetings will resume in September.

Retiree Meeting Notices
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Five PSU students
take part in national
AFL-CIO’s summer
internship program 
Portland has been selected one of

eight cities to host Union Summer, a
10-week national AFL-CIO internship
program for college students.
Staff of the national AFL-CIO Or-

ganizing Institute recruited 45 college
student interns, who are taking part in
local organizing campaigns in Los An-
geles, Milwaukee, Washington, D.C.,
New Orleans, Ft. Lauderdale, Charlotte,
Twin Cities, and Portland.
Their first week, June 13 to 17, was

spent in orientation in Washington,
D.C., where they met with AFL-CIO
Secretary-Treasurer Liz Shuler and
Washington, D.C. Central Labor Coun-
cil President Joslyn Williams and
learned about organizing and one-on-
one communication from national
AFL-CIO staff. 
The interns receive a $350-a-week

stipend for participation — plus travel,
lodging, and meals while they’re in
D.C. To reduce expenses, the program
recruited interns in the cities they’ll be
working in. So recruiters from the na-
tional AFL-CIO spent a week at Port-

land State University, working with pro-
fessors and giving class presentations.
As a result, three PSU juniors and two
graduating seniors are taking part — Jil-
lian Balderson, Tiffany Dollar, Kelsey
Jorgenson, Lolita Lincoln, and Patrice
Mays. 
Jorgensen is working with Commu-

nication Workers of America Local
7901 in its campaign to get a first con-
tract for workers at Dosha Salon Spa.
Dollar is aiding the Oregon School Em-
ployees Association in a widening dis-
pute with multinational school bus con-
tractor First Student. Balderson,
Lincoln, and Mays are helping Oregon
AFSCME on an organizing campaign. 
Lincoln, a Seattle native, says the

controversies across the nation over ed-

ucation and teachers’ rights like the bat-
tle in Wisconsin caused her to want to
find out more about how the union
movement affects people’s daily lives. 
“No matter if you’re a nurse or a

doctor or a teacher, no matter whoever

you are, we’re all just one community
and it’s important for me to be part of a
movement that empowers people,” Lin-
coln said.
On Aug. 18, the interns will return to

Washington, D.C, for a debrief.

AFL-CIO’s Union Summer returns to Portland

The National Association of Letter
Carriers’ (NALC) annual “Stamp Out
Hunger” food drive — the biggest sin-
gle food drive in the U.S. — collected
70.6 million pounds of food nationwide
on May 14, just short of the all-time
yearly record set in 2010, the union
said.
NALC President Fredric Rolando

thanked postal customers for chipping
in so generously and his union’s mem-
bers for collecting the food. It went to
local food pantries, soup kitchens and
similar food services.  Some 50 million
people, one-third of them children, de-
pend on those organizations.
“Six days a week, Letter Carriers see

first-hand the needs in communities.
We’re privileged to be able to help the
needy and to lead an effort that brings
out the best in so many Americans,”
Rolando said. “The slight downturn is

related to the tough economy, which
makes the drive all the more important.”
That’s especially true in summer

months, when schools are closed and
federally-provided breakfasts and
lunches are unavailable for needy chil-
dren, added NALC Community Serv-
ice Director Linda Giordano, the food
drive coordinator.
Preliminary union figures show

NALC West Coast Florida Branch 1477
led all branches, collecting 1,770,814
pounds of food. It was followed by
Branch 599 in Tampa (1,729,382
pounds), Branch 458 in Oklahoma City
(1,485,118), Branch 3 in Buffalo
(1,383,220), and Branch 1100 in Gar-
den Grove, Calif. (1,112,083). NALC
Branch 82 in Portland brought in
557,513 pounds of food. Throughout
Oregon and Southwest Washington, 1.4
million pounds of food was collected.

NALC food drive collects 70.6
million pounds nationwide

STAT OF THE MONTH
How broken has the “alternative

minimum tax” become? Congress
created this tax over four decades ago
to ensure that America’s rich, after
loopholes, pay at least some of their
income in federal income tax. In
2008, new IRS data show, 10,824 tax-
payers reported over $200,000 in in-
come and paid no taxes on that in-
come either to Uncle Sam or any
other country.

Motorcycle poker
run fundraiser for
Guide Dogs Aug. 27
The 5th annual Guide Dogs Dash

motorcycle poker run will be held Sat-
urday, Aug. 27. The event, sponsored
by Machinists Lodge 63, will start
from 8:30 to 10 a.m. at Pro Caliber
Motorsports, 10703 NE Fourth Plain
Road,Vancouver, and finish at Love
Leathers Outpost in Ridgefield. Riders.
Registration is $25 per rider and $10

per passenger.
All proceeds go to Guide Dogs of

America.
For more information, go on line to

www.iamll64.org.

Guide Dogs golf
tourney Sept. 12
The 23rd annual Machinists District

W24 Guide Dogs of America Golf
Tournament is slated for Monday, Sept.
12, at Heron Lakes Golf Club in Port-
land. Tee-off is at 8:30 a.m.
Corporate and union sponsorships

are available starting at $250 and top-
ping out at $1,000. Entry to the golf
tournament is $125 per golfer.
All proceeds benefit Guide Dogs of

America.
For more information, contact Dan

Sass at 503-238-5550 or John Hall at
503-449-0969.
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ride bracelets are $5. Bingo runs from
noon to 2 p.m. and from 3 to 5 p.m., in-
terrupted at 2 p.m. for door prize draw-
ings, followed by raffle prize drawings.
Members must be present to win the
door prizes, but not the raffle prizes.

NALC BRANCH 82
Sue Canfield, longtime letter carrier

at the post office in Newberg, coordi-
nates the annual picnic for National As-
sociation of Letter Carriers Branch 82.
This year it will take place noon Sun-
day, July 24, at Cook Park, Area 2, in
Tigard, just next to Ball Park 2, where
the local will have its annual softball
match-up starting at 9 a.m. Each postal
station tries to field a team, though
that’s been getting harder, Canfield said:
It’s been so long since the U.S. Postal
Service was doing any serious hiring
that members are older on average than
they used to be. Most years, the event
draws 75 to 150. Chow will include
hamburgers and hot dogs, potluck of-
ferings, and a raffle. For kids and grand-
kids, there’s a game table and water
games, and a “balloon man” who
makes balloon toys for every kid who
wants one. Branch 82 also takes part in
the NOLC picnic, setting up a table and
offering discount tickets for the rides at
Oaks Park.

ATU LOCAL 757
Ever since he went to work at TriMet

18 years ago, diesel mechanic Jeff Hunt
has been volunteering to put on the
Amalgamated Transit Union Local 757
picnic. Hunt, 42, said he went to the
ATU picnic every year growing up, be-
cause his father, a TriMet driver who is
now retired, was also a picnic volunteer.
Local 757 represents about 4,400 transit
employees in Oregon and Southwest
Washington, and has one of the larger
picnics around, with 5,000 to 7,000
turning out every year. Eugene area
members bus up to attend. This year, it’s
Sunday Aug. 28, at Blue Lake Park. Ex-
cept for parking, everything is free to
Local 757 members and guests. Food,
including pulled pork, hamburgers, and
hot dogs, is served by Terrel’s Texas
Bar-B-Que, a husband-and-wife caterer
that includes TriMet bus driver Tina
Straughter. There’s also cotton candy
and snow cones. Activities include a
water balloon toss; watermelon eating

contest; baseball; a game truck with
video games like Guitar Hero; bingo;
and copious prizes: $25, $50, and $100
Toys“R”Us gift cards are given away in
a drawing for kids, and grownups vie
for prizes that include a big screen tele-
vision. Hunt said it takes about two
hours to hand out all the prizes, which
include up to 500 union T-shirts. There
will also be a DJ and dancing, and an
artist who draws your portrait as a car-
toon character. 
“We have 24 collective bargaining

agreements,” says Hunt, who serves on
the Executive Board alongside his
brother, Local 757 President Jon Hunt.
“The picnic is a great opportunity to
meet people who work at other loca-
tions. For example, I might talk to a
school bus driver from Salem and com-
pare our situations. It’s the only event
we have that brings that many members
together.”
[Local 757 has a separate well-at-

tended picnic for its retired member
chapter; this year it’s Wednesday, July
6, at Oaks Park.]

NOLC LABOR DAY PICNIC
The area’s biggest union picnic is

the multi-union Labor Day picnic put
on by Northwest Oregon Labor Coun-
cil. As many as three dozen union lo-
cals will take part in the event, Monday
Sept. 5, at Oaks Park. NOLC reserves
the entire amusement park, and hires
park staff to serve food in the common
area; sales of scrip cover the cost of
food. Scrip is 50 cents each; offerings
this year will include hamburgers and
chips (3 scrip), hot dogs and chili (2),
soda or water (1) and beer (3). In addi-
tion, about 30 local unions reserve an
area for their members and guests, and
some of these serve food as well. 
American Red Cross will have two

mobile units on site to collect blood do-
nations.
Entertainment includes bingo,

speeches by elected officials, and of
course, amusement park rides: Deluxe
bracelets are available at a discounted
rate of $9.
Last year NOLC reported estimates

of 20,000 in attendance. As the event
has grown, getting to the park and find-
ing parking have become a challenge.
This year, for the first time, NOLC is
making arrangements for the Oregon
Pacific Railroad to ferry passengers to

Oaks Park from designated parking ar-
eas near Oregon Museum of Science
and Industry. Train tickets will be $2
per passenger. The route, along the
Springwater Corridor, passes through
Oaks Bottom Wildlife Refuge. 

[Later in the summer, the Northwest
Labor Press will have information
about other Labor Day picnics in the
region.]

IBEW LOCAL 280
IBEW Local 280 will hold its pic-

nic Saturday, Sept. 10, 12 to 5 p.m., at
Timber-Linn Park in Albany. Kids’

games are a focus of the annual event,
which draws about 300. There will also
be a horseshoe tournament at 10 a.m.,
and a retiree group photo at 11:30 a.m.
This year the theme is Cajun, with
plans for Cajun food and a live Zydeco
band. And, back by popular demand,
the local will purchase a steer to bene-
fit 4H, which will then be raffled off as
two quarters and a half. Oh, and ice
cream. Lots of ice cream.

UA LOCAL 290
With members throughout Oregon,

Southwest Washington and Humboldt
and Del Norte counties in California,

4,200-member United Association of
Plumbers and Steamfitters Local 290
puts on six picnics altogether. Coos
Bay started the season this year with a
picnic that took place June 25. Next up
is the Springfield-area — July 9 at
Richardson Park in Eugene; then Med-
ford-area members will gather July 16
at Tom Pearce Park in Grants Pass; Eu-
reka, California members meet Aug. 27
at Freshwater Park; and Bend-area
members come out Aug. 28 to
Hollinshead Barn. 
Local 290’s biggest picnic is in the

Portland-area, Sept. 11 at Blue Lake
Park. Third generation member John
Kimberling, a Local 290 business
agent, coordinates it, just as his father
did before him. Each year it draws
about 1,000 people. This year’s attrac-
tions include beef brisquet, chicken,
barbecue, and copious quantities of ice
cream. There’s bingo, and a clown, a
face painter, and two bounce houses for
the kids. The local is also making a
dozen canoes available to take out on
the lake.
All the Local 290 picnics run noon

to 4 p.m. At the Springfield and Med-
ford picnics, members whose last
names start with the letters A to M are
asked to bring salads to share, and N to
Z desserts. Bend-area members are
asked to bring desserts, and Eureka
members desserts and salads. No ani-
mals are permitted at Blue Lake Park
or at the Eureka picnic; the other parks
allow pets on leashes. There is a $5 fee
to park in Blue Lake Park.
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...Union picnic season
(From Page 1)

Members and families of ATU Local 757 compete in a watermelon eating
contest at the union’s annual picnic at Blue Lake Park.
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WASHINGTON, D.C. (PAI) —
Brookfield, Colorado Letter Carrier
Cindy Kirby has a simple message for
the U.S. Supreme Court: “My 21-year-
old daughter, who just graduated col-
lege and is job-hunting, deserves fair
and equal pay, too, when she lands a
job.”
But thanks to the High Court’s June

20 ruling tossing out a massive class-
action lawsuit filed by female workers
at Walmart, Kirby’s daughter and mil-
lions of other woman workers might
not get it. 
The justices, in a 9-0 decision writ-

ten by Associate Justice Antonin
Scalia, threw out the entire suit, includ-
ing certification of the women as a
class. Ten years ago, a group of women
who worked at Walmart stores, led by
Betty Dukes, filed a lawsuit alleging
the corporation engaged in company-
wide gender discrimination by paying
women less than men, promoting fewer
women to management positions and
promoting male employees more
quickly.
A four-justice minority — dissent-

ing in part from the majority ruling —
said the only thing wrong with the law-
suit was that the court required too
much proof from the women, too early
in the class-action filing.

“That each individual employee’s
unique circumstances will ultimately
determine whether she is entitled to
back pay or damages should not factor
into the (class-action) determination,”
Associate Justice Ruth Bader Ginsburg
wrote for the minority, which included
the other two women justices. “That
should come only at a later trial.”
That wasn’t the view of the five-

member court majority, all men and all
nominated to the High Court by Re-
publican presidents.
“Members of the class held a multi-

tude of different jobs, at different levels
of Walmart’s hierarchy, for variable
lengths of time, in 3,400 stores, sprin-
kled across 50 states, with a kaleido-
scope of supervisors (male and female),
subject to a variety of regional policies
that all differed. Some thrived while
others did poorly. They have little in
common but their sex and this lawsuit,”
Scalia said, quoting a lower court judge.
Scalia noted Walmart’s employee

handbook forbids sex discrimination.
He said unlimited managerial discretion
at the firm’s local level — a point the
women’s lawyers contested — means it
“can” lead to sex discrimination, not
that it automatically will.
“Left to their own devices most

managers in any corporation — and

surely most managers in a corporation
that forbids sex discrimination —
would select sex-neutral, performance-
based criteria for hiring and promotion
that produce no actionable disparity at
all,” Scalia wrote. “Others may choose
to reward various attributes that produce
disparate impact ... Still other managers
may be guilty of intentional discrimina-
tion that produces a sex-based disparity.
In such a company, demonstrating the
invalidity of one manager’s use of dis-
cretion will do nothing to demonstrate
the invalidity of another’s.”
The justices’ ruling brought Kirby

and more than a hundred other women
out to the court’s front steps the next
day to let the court know it is wrong and
to demand Congress right the injustice
by passing the Paycheck Fairness Act.
Thousands of other demonstrators

nationwide joined the D.C. women,
who included members of the Letter
Carriers, The Newspaper Guild, the
United Food and Commercial Workers
(UFCW), the Coalition of Labor Union
Women, and the American Federation
of Government Employees.  
UFCW — which has been cam-

paigning to organize Walmart’s mil-
lion-plus workers for years in the face
of continual company labor law-break-
ing — and the Service Employees In-

ternational Union (SEIU) urged Wal-
mart workers to join a new pro-worker
group, the Organization United for Re-
spect at Walmart.
The court “turned its back on collec-

tive remedy for workers facing wide-
spread injustices,” said UFCW Presi-
dent Joe Hansen. “UFCW will continue
to demand accountability from Walmart
to its workers who deserve fair treat-
ment, fair pay and respect on the job.
“Employers like Walmart have long

attempted to isolate workers and pre-
vent them from solving problems to-
gether. This decision will not stop work-
ers from joining together, through
collective action, or prevent them from
continuing to pursue their individual
claims against Walmart,” he stated.
“No single employer has a larger

impact on employment standards than
Walmart. That's why we must stop
Walmart’s race to the bottom,” added
SEIU President Mary Kay Henry.
“This work must be done with Walmart
associates. We can change Walmart,
but we need to work together. Please
encourage all the Walmart associates
you know to join OUR Walmart at
www.ForRespect.org.”
Women’s rights groups also

protested the ruling, and pondered next
moves. “One thing we hope to see hap-
pen is action in Congress, and specifi-
cally passage of the Paycheck Fairness
Act,” which would outlaw employer
bans on workers’ discussions of their
pay on the job, said Anne King, an at-
torney with the National Women’s Law
Center. That bill stalled in the  Senate in
2010 as a result of a GOP filibuster. It

has little chance of passing in this Con-
gress.
“We hope the ruling will galvanize

Congress and constituents to push it,”
King added.
Debra Ness of the National Partner-

ship for Women and Families agreed.
“Particularly now, when families

rely more than ever on women’s earn-
ings, women need fair pay and fair op-
portunities for advancement,” she said.
“ This ruling sets a dangerous precedent
that will make it easier for employers
— especially large ones — to discrimi-
nate against their employees while, at
the same time, making it harder for
workers to come together to challenge
it. This creation of a potential ‘large
company’ exception to our civil rights
laws is a perversion of justice.”

JULY 1, 2011  NORTHWEST LABOR PRESS PAGE 9

Subscribe Today!
Receive 24 issues of the latest labor news and views

from Oregon and Southwest Washington.

RATES: $13.75 a year for union members

Special union group rate of 38 cents per issue
(based on 24 issues) on orders of 25 or more

Mail to: Northwest Labor Press
P.O. Box 13150
Portland, OR 97213

Name/Union Affiliation

Address

City State Zip

Call
503-288-3311

Westmoreland's

Union Manor

6404 SE 23rd Ave.

Portland 97202

503•233•5671

•  Studio and One-Bedroom

   Apartments

•  Affordable Rent includes

   Utilities (EXCEPT PHONE AND CABLE)

•  Planned Events, Clubs, and

   Activities

•  Ideal Locations offer easy

   access to Bus Lines, Shopping,

   and Entertainment

•  No Costly Buy-In or

   Application Fees

•  Federal Rent Subsidies

   Available (MUST QUALIFY)

Marshall

Union Manor

2020 NW Northrup

Portland 97209

503•225•0677

Kirkland

Union Manors

3530 SE 84th Ave.

Portland 97266

503•777•8101
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Union Plaza

1414 Kauffman Ave.

Vancouver 98660

360•694•4314

INDEPENDENT RETIREMENT LIVING

“ We believe that everyone earns the

right to retire, free from pressures

of earlier years.”

Manors  Make
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LABOR LEADERS IN THE

PORTLAND BUILDING TRADE
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After Supreme Court tosses class action

Women vow to continue sex discrimination fight against Walmart

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Mon-Fri 9:30-7:30 Sat 9:30-5:30  Sun 12-6

‘American Made’

in the Northwest
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ment and undecided on the other two.
U.S. Rep. Peter DeFazio vehe-

mently opposes all three agreements.
The Korea agreement will finish off the
U.S. auto parts industry, he told Labor
Press in a phone interview. It will also
provide a tariff-free back door for Chi-
nese-made products, he said, because
products need only have 35 percent
Korean content to get the tariff-free
treatment. The Panama agreement,
meanwhile, “makes the world safer for
drug dealers and people who want to
evade taxes,” DeFazio said. And the
Colombia agreement rewards some of
the worst human rights abuses in the
world.
“Any sane person,” DeFazio said,

“would look at this hemorrhaging of

industrial capac-
ity and the inter-
national debt
we’ve run up over
the last 20 years
and say, ‘This is
not sustainable.’”
U.S. Rep. Kurt

Schrader has said
he’s leaning to-
ward voting for
the Korea agree-

ment, will definitely vote against the
Colombia agreement, and is undecided
on Panama.
And according to her spokesperson,

Southwest Washington Representative
Jaime Herrera Beutler is “still review-
ing the upcoming trade agreements to
understand their potential impact on
Southwest Washington.”
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(Please include union affiliation)
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Ads MUST  include area code or they will not be published

AUTOMOTIVE
‘88 CHEVY PU C2500, 144,00 miles, runs
great, lots of new parts, $2,200 obo. 503-
249-2882

FREE FORD pickup seats (bottom and
back), fits F100 & F250 (1968-1971).
Come and get them. 503-252-2136

’72 CHEV ¾ T, 2wd, lwb, 350-V8,
AT/PS/PB, AC, Cheyenne package,
straight, runs great, $3,500. 503-568-6159

HOUSING
ROCKAWAY ocean front 503-777-5076
http://home.comcast.net/~rockaway.beach
5 bdrms, 2 bath, call for summer rentals

LinCOLn CiTY vacation rental, 3 bdrms, 2
bath, $115/night, slps 8, wi-fi, 2 blocks to
beach, 4 blocks to casino. 503-804-7976

ROCKAWAY BEACH rental, 3 bed, 2 bath,
sleeps 10, Jacuzzi, 5 min to beach/shops.
Vacationhomerentals.com/43026.
YUMA ARiZOnA mobile home, 55+ park,
$15,000, monthly space rental $300.  360-
256-1449
4-PLEX 4 REnT, 2 bdrm, 1 bath, washer/
dryer hookup, range, dishwasher, fridge,
$650/mo. 503-637-5361, avail 7-15 - 8-1

MISCELLANEOUS
OAKLEY SUnGLASSES, women’s ‘Rav-
ishing,’ w/case, never used, made in USA,
$90; nYX golf sunglasses, 3 lenses, $35.
503-669-5324
TAPS 10/32 to 1”, pipe taps 1/8 to 1.5, dies

drills 1/16 to 2”, buy 1 or all, make offer.
503 743-6897 (Dale)
JET DRiLL PRESS, ¾ HP, 16 speed,
$300. 503 665-1658

SPORTING GOODS
REMinGTOn MODEL 870 vent rib, red
dot, poly-choke, installed by Remington
factory, $890. 541-267-7940

WANTED
OLD WOODWORKinG tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009

COLLECTOR PAYS cash for older and
unique items. 503 703-5952
SiLVER COinS, US and Canadian, 1964
and older dimes, quarters, half-dollars and
dollars for top silver prices. 503-806-6287

MOTORCYCLES, quads, scooters, boats,
riding lawn mowers, cash paid, will pick up
503-880-8183
RETiRED BRiCKLAYER looking for fish-
ing partner, have 17.5’ boat w/all equip-
ment, can fish most days. 503-245-2026
(Bill)

FOR THE HOME
KinG BEDDinG, 2 shams, bedskirt, com-
forter, 84x17” valance, 84x39” drapery
panel, Angelica garnet/gold, exc cond,
$250. 503-669-5324

(From Page 4)

Labor-backed HB
2690 is a key job
creation measure
SALEM — Energy efficiency up-

grades in up to 43 schools will create
family-wage jobs in hard-hit commu-
nities like Pine Eagle, Klamath Falls
and Warrenton this summer under
“Cool Schools” legislation signed into
law June 23 by Gov. John Kitzhaber.
Labor-endorsed House Bill 2960

provides access to financing for school
districts to fix leaky roofs, upgrade in-
efficient lighting and heating and make
other improvements through the Ore-
gon Department of Energy’s Clean En-
ergy Deployment Fund (CEDF). Con-
struction projects will begin this
summer.
“Cool Schools is a triple-win for

Oregon,” said Kitzhaber. “The program
will bring family-wage jobs, cost sav-
ings, and better learning environments
to schools in communities across the
state.”

Kitzhaber said the average Oregon
K-12 public school building is nearly
40 years old, with 14 percent of ele-
mentary schools over 60 years old.
Utility bills at many of the outdated fa-
cilities  — often a public schools’ sec-
ond biggest expense — are growing 20
percent every biennium, taking dollars
away from the classroom.  
Cool Schools puts Oregonians back

to work across the state by upgrading
these facilities. Kitzhaber estimates
every $1 million invested in energy up-
grades could create 10 to 15 jobs.

‘Cool Schools’ bill passes Legislature

...DeFazio opposes all
three trade agreements

REP. PETER
DEFAZIO
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By SCOTT MOORE
On June 18, the Oregonian editorial

board blasted State Sen. Richard De-
vlin (D-Tualatin) for daring to stand up
for the rights of workers to organize.
What “crime” did Sen. Devlin commit
to cause such a tongue-lashing? He
sent out a letter reminding agencies and
service providers to not spend public
funds to discuss the pros or cons of a
unionizing effort by Service Employ-
ees International Union Local 503. 
“[T]he good senator has no business

throwing his weight around in the mid-
dle of a union organizing drive,” the ed-
itorial clucked. 
The opinion piece followed a front

page article on the same issue, which
was dressed up as a damning exposé.

Here’s the news article headline, which
was printed in large bold font on Page
One above the fold: “Lawmaker ac-
cused of helping out union drive.”
Every day, politicians go to work

trying to figure out how to give more
money to the banks, insurance compa-
nies, and big oil. They hand out tax
breaks to move jobs overseas. And they
try to weaken protections for the mid-
dle class. So when lawmakers like De-
vlin stand up to balance the scales in fa-
vor of workers, we should applaud
them and hope others will follow. 
But there’s a blatant double standard

at the state’s largest newspaper that
should be alarming to every Oregonian.
While the Oregonian reserved its front
page for this hit piece on Devlin, here

are the stories from this legislative ses-
sion that the paper buried or ignored
entirely:
• Republican Co-Speaker Bruce

Hanna killing the ban on BPA — a
dangerous chemical l— in children’s
products. Why is Hanna on the side of
poisoning children? He’s the president
of the Roseburg Coca-Cola Bottling
Company, and Coca-Cola is one of the
nation’s largest proponents for the use
of BPA.  
• Rep. Matt Wingard, the Republi-

can Co-Chair of the House Education
Committee, cashing personal checks
from Connections Academy, a for-
profit corporation that runs online char-
ter schools. Wingard spent most of his
time on the committee pushing for bills

that would expand online charter
schools, diverting more taxpayer dol-
lars to his employer in what most sane
people would agree is a stunning con-
flict of interest. 
• Republican State Sen. Chris Telfer

pushing a bill that would specifically
benefit a cigar shop owned by her busi-
ness partner by exempting it from in-
door smoking laws. 
Unfortunately, this has become par

for the course for the Oregonian since it
was taken over by N. Christian Ander-
son III, the libertarian former publisher
of the Orange County Register. 
Anderson’s anti-union animosity is

well-documented. When the pressroom
at the OC Register attempted to union-
ize, Anderson brought in one of the na-
tion’s most notorious union-busting

firms to run an intimidation campaign
against the workers. 
Among the tactics allegedly em-

ployed in the union-busting effort:
physical assault, vandalized cars,
mandatory anti-union meetings, and
threats of termination and pay cuts. A
few months later, Anderson fired 41
pressroom workers, ensuring that they
couldn’t vote to unionize. 
Talk about “throwing his weight

around in the middle of a union organ-
izing drive.” 

(Editor’s Note: Scott Moore is com-
munications director for Our Oregon,
a non-profit, progressive coalition
working for social and economic jus-
tice.)

Oregonian newspaper attacks state
senator for (gasp!) standing up for workers 
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By BARB KUCERA
While collective bargaining is under

attack in many parts of the country, it re-
mains one of the few effective ways to
preserve the American middle class, the
chairwoman of the National Labor Re-
lations Board (NLRB) said.
The NLRB administers federal law

safeguarding the rights of private sector
workers to organize unions and bargain
contracts. Wilma Liebman, with nearly
14 years on the Board, is one of its
longest serving members. President
Obama named her chairwoman in 2009.
Liebman spoke earlier this year at the

University of Minnesota Law School,
where she discussed the history and role
of the NLRB. Noting the turmoil that
has erupted from Wisconsin to New
Hampshire over the question of worker
rights, she wished the debate “were less
rancorous,” but added, “It has brought
[collective bargaining] back into the
public eye, the public discourse.”
While hundreds of thousands have

mobilized for rallies and other events
sparked by the current debate, the con-
flict over worker rights is nothing new,
Liebman said.
The NLRB is no stranger to contro-

versy. The law is the product of fierce
battles, some of them quite bloody.
In 1935, when Congress passed the

National Labor Relations Act and cre-
ated the NLRB, most workers had no le-
gal right to a voice on the job. During
the worst economic depression in U.S.
history, millions marched in the streets,
occupied factories and some died in the
struggle to win collective bargaining
rights.
It’s worth remembering why Con-

gress did what it did at that time. The
Act was seen as a means of restoring the
country to economic prosperity by
restoring the purchasing power of wage-
earners.
The law really worked for the first

few decades. Millions of people
achieved a middle-class way of life

through collective bargaining in major
industries.
Workers’ ability to achieve gains be-

gan to unravel, however, first through
Congressional action and later through
economic change. In 1947, Congress
passed the Taft-Hartley Act, weakening
some of the labor protections contained
in the NLRA.
And in recent decades, the growth of

a global economy, overseas competition,
new technology and deregulation have
created new pressures on both manage-
ment and labor, leading to major drops
in union membership and ramping up
employer opposition to unions.
Today, many types of workers, such

as independent contractors, now fall out-
side the protections offered under fed-
eral labor law.
It’s fair to say the law did not keep up

with all these changes.
Despite efforts “to reinvigorate the

law” in the 1970s and more recently
through the Employee Free Choice Act,

it has not been amended since Taft-Hart-
ley. Each attempt gets bogged down in
partisan and ideological division.
At times, the five-member NLRB

has been nearly immobilized as ap-
pointments were held up in Congress or
left unfilled. For 27 months during the
Bush Administration, Liebman and one
other board member issued rulings and
tried to carry on normal business, de-
spite three vacancies. The U.S. Supreme
Court later decided they did not have the
authority to act, and the board — now
with four members — has to revisit
many of those decisions.
Even though the National Labor Re-

lations Act states it is national policy to
encourage the practice of collective bar-
gaining, “I don’t think there is really a
consensus of what the statute is all
about,” Liebman said. “There are still
people in the business and legal com-
munity who never accepted the legiti-
macy of this law in the first place.”
In recent decades, many NLRB and

related court decisions have focused on
individual — as opposed to collective
— rights, she said.
Despite being told that labor law is

“dead, dying, ossified, neutered,” Lieb-
man holds out hope.
“My answer to it all is, ‘I’m not dead

yet.’ ”
She said the board is making modest

gains in keeping the law “relevant and
dynamic” by issuing a new rule requir-
ing all employers to post worker rights
notices in the workplace — something
never mandated before — and by mak-
ing use of tools such as injunctions to
prevent the most serious abuses.
“I think that labor law still matters

very much in this country. The rights
contained in this statute are enduring
values. They are now recognized around
the world . . . [and are] critical to a fair
economy,” Liebman said.

(Editor’s Note: Barb Kucera is edi-
tor of www.WorkdayMinnesota.org.)

‘Labor law still matters,’ NLRB chairwoman says

By TULA CONNELL
WASHINGTON, D.C. — Profits of

the 500 largest U.S. corporations soared
81 percent ($318 billion), the third
largest percentage gain in list history,
Fortune magazine reported. 
Walmart holds the number one spot

for the second year in a row. Exxon Mo-
bil leads profits with $30 billion, for the
eighth year in row.
The stunning leap in profits is so ex-

cessive even Fortune writers are
writhing in their leather chairs:
“We’ve rarely seen such a stark gulf

between the fortunes of the 500 and
those of ordinary Americans. The prof-
its derived partly from productivity
gains, including workforce reductions.
And many 500 companies are growing
faster overseas than in the U.S.”

So what are Wall Street CEOs do-
ing? Screaming for more tax breaks.
Listen to them holler about how the
United States has one of the highest cor-
porate tax rates in the world. And then
read on to see why these corporations
actually pay less — if anything — in
corporate taxes than their counterparts
in other nations.
“By taking advantage of myriad

breaks and loopholes that other coun-
tries generally do not offer, United
States corporations pay only slightly
more on average than their counterparts
in other industrial countries. And some
American corporations use aggressive
strategies to pay less — often far less —
than their competitors abroad and at
home,” the New York Times reported.
A Government Accountability Of-

fice study released in 2008 found that
55 percent of United States companies
paid no federal income taxes during at
least one year in a seven-year period it
studied, the Times noted.
As the AFL-CIO Executive Pay-

Watch site points out, U.S. corporations
held a record $1.93 trillion in cash on
their balance sheets in 2010.
But they are not investing to expand

their companies, grow the real economy
or create good middle-class jobs. Cor-
porate CEOs are literally hoarding their
company’s cash — except when it
comes to their own paychecks.
Something to think about, with more

than 25 million still be unemployed or
underemployed.

(Editor’s Note: Tula Connell writes
for the AFL-CIO NOW news blog.)

Corporate profits soar 81 percent, but few jobs created 

To The Editor:
Bakers Local 114 was astounded by

the sudden advertising blitz in which
Franz Family Bakeries is endorsing
Walmart. We all know the devastation
Walmart has wreacked upon the lives of
workers and communities around the
nation, and the destruction Walmart has
brought to manufacturing jobs through-
out the United States.
Our Bakers Local 114 does not sup-

port Walmart and opposes all efforts of
the Walmart expansion into the north-
west. Our union bakers do produce the
highest quality breads at Franz and our

other union bakeries (Oroweat, Kroger
Clackamas Bakery, Safeway Clacka-
mas Bakery), but we have no control
over where our good products are sold.  
We do appreciate that we, the work-

ers, can successfully negotiate with
Franz Family Bakeries to provide good
family wage and benefit jobs, and we
recognize Franz Family Bakeries as a
good union employer.  But we also say:
NO to Walmart!

Terry W. Lansing
Secretary Treasurer
Bakers Local 114

Portland

Buy union-made Franz
Bread, but not at Walmart
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By DON McINTOSH
Associate Editor

The National Labor Relations
Board (NLRB) case against Boeing
had its first day in court June 14. After
months of intense politicization of the
case by Republicans in Congress, the
hearing itself was anti-climactic.
In a Seattle federal courthouse, Boe-

ing lawyers asked Administrative Law
Judge Clifford Anderson to dismiss the
case outright. Anderson gave the
NLRB a week to respond, and Boeing
three days to respond to their response.
These and other preliminary legal ma-
neuvers give a sense of how long the
case could go on — if Boeing and the
Machinists District Lodge 751 don’t
settle the case voluntarily out of court.
The case goes to the heart of work-

ers’ right to strike. Today, Boeing Ma-
chinists are one of the few groups of
American workers that can strike ef-
fectively, since it’s very difficult to re-
place them. Their work is highly skilled
and specialized, and their product is
very complicated and vulnerable to
mistakes. So when Boeing Machinists
strike, production halts. And they’ve
struck five times in 35 years — 1977,
1989, 1995, 2005, and 2008. The
power of those strikes — which came

from Boeing’s knowledge that it could-
n’t make planes without them — has
enabled Boeing’s union workers to
earn very decent wages and benefits.
But in the last decade, Boeing has
moved aggressively to outsource air-
craft parts and subassemblies to foreign
“partners” and vendors. And the com-
pany has been keen to develop its
South Carolina venture as a non-union
alternative to its Puget Sound and Port-
land manufacturing sites. 
Boeing might have made the shift to

South Carolina with modesty … and
gotten away with it without any legal
hassle. Instead, it waged an ugly public
campaign of blackmail, pitting Wash-
ington and South Carolina against each
other in a race to see which state could
offer the most tax giveaways, public
subsidies, and stripped-down regula-
tions. And company higher-ups repeat-
edly used the threat of a move as a bar-
gaining stick against the union and as
a propaganda weapon against union-
ization.
Finally, when Boeing announced

Oct. 28, 2009 that it would locate its
second 787 Dreamliner assembly line
in South Carolina, company executives
— CEO Jim McNerney, Executive
Vice President Jim Albaugh, Vice Pres-

ident Ray Conner, and spokesman Jim
Proulx — made repeated public state-
ments linking the decision to past
strikes. They made that connection in
statements to the press, in a quarterly
earnings conference call with Wall
Street analysts, even in a company
memo to all employees. 
Given all that evidence, Boeing may

have a very hard time proving that un-
dermining its union workers’ right to
strike was not a motive. The judge may
have to decide how much a motive it
was compared with other motives for
setting up in South Carolina. The new
$750 million facility in North Charles-
ton, with 1,000 nonunion workers,
opened June 10. 
District Lodge 751 of the Interna-

tional Association of Machinists and
Aerospace Workers (IAM) filed the
NLRB charge March 26, 2010. After a
year-long investigation, the NLRB
agreed with IAM that Boeing broke
federal labor law when it decided in
late 2009 to locate a second 787 pro-
duction line in North Charleston, South
Carolina — because its Seattle and
Portland employees have sometimes
gone on strike.
In its complaint issued April 20, the

NLRB seeks a court order that Boeing

instead operate its second 787 line in
Washington, and use supply lines
maintained by its Seattle and Portland
facilities. It’s also asking that a Boeing
executive read a legal notice pledging
not to retaliate against employees for
striking — or have it read by an NLRB
agent in his presence — for broadcast
to all employees on the company’s in-
tranet system.
Boeing, in its legal response, denies

that it broke the law and says its deci-
sion to locate in South Carolina was
based on the state’s “favorable business
environment” and significant financial
incentives, and that it would have made
the same decision even if it had not
taken into consideration the impact of
future strikes.
Boeing has at least 12 attorneys with

three law firms officially attached to the
case, one of them the son of U.S.
Supreme Court Justice Antonin Scalia.
The NLRB has three attorneys as-
signed to the case. The IAM has one.
Thus far, early legal maneuvers

haven’t signaled how the judge will
rule. With support from the company,
three Boeing workers in South Car-
olina petitioned the judge to be allowed
to join the case as “intervenors,” giving
them a separate voice in the trial and

any settlement talks. IAM opposed the
petition. On June 8, Judge Anderson
denied the request. [However, on June
20, the NLRB’s full board in Washing-
ton, D.C., intervened in the case to
grant the three a limited right  — to file
a legal brief in the case after the hearing
concludes.]
On June 9, attorneys general from

16 states, supported by Boeing, asked
to be allowed to file “friend of the
court” briefs in the case. The NLRB
and IAM opposed the request. On June
16, Judge Anderson ruled that the at-
torneys general could file the briefs, but
only to address the NLRB’s proposed
remedy, not whether or not a violation
of federal labor law occurred.
And on June 23, Anderson rejected

Boeing’s highly unusual request to sub-
poena the NLRB’s investigation docu-
ments.
“The investigation of this case by

the NLRB is not on trial. The trial will
be about the facts and the law,” said
David Campbell, attorney for the Ma-
chinists Union. “Boeing continues to
avoid the real issue. If they are so con-
fident in their case, as their CEO told
the Wall Street Journal, they should
have their day in court and try their
case.”

12 Boeing lawyers versus 1 union lawyer

Machinists’ NLRB hearing against Boeing anti-climactic
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