
LONGVIEW — One of the most de-
termined local union struggles in recent
times is unfolding on the waterfront at
the Port of Longview. The struggle pits
members and supporters of the Interna-
tional Longshore and Warehouse Union
(ILWU) against EGT, a multinational
consortium that built a $200 million
grain terminal here, largely with
nonunion, out-of-town labor, and now
seeks to operate it without employing
ILWU members, in violation of its lease.
On July 11, up to 100 members and

supporters of Longview’s 202-member
ILWU Local 21 were arrested after
demonstrators knocked down a chain-
link fence and entered the terminal; ar-
restees included the presidents of ILWU
locals in Vancouver and Portland. Then,
after midnight on July 14, as many as
600 demonstrators gathered, and about
200 occupied train tracks to block a
mile-long Burlington Northern Santa Fe
train from delivering grain to the termi-
nal. That prompted the railroad to say it
would suspend deliveries while the dis-
pute continued.
ILWU’s cause appears to have wide-

spread support in Longview, a town of
37,000 with an economy centered on
manufacturing, forest products, and the
port. An initial print run of 800 support
placards ran out in three or four days,

said Local 21 President Dan Coffman;
more are on the way. As many as 250 lo-
cal businesses are displaying the signs,
which read: “We Support the ILWU in
the fight for a decent standard of living
in our community.” Hundreds more ap-
pear in yards and vehicles.
Pickets and placards are the latest

front in a four-year local battle with
EGT LLC, the multinational consor-
tium; the dispute is also in federal court.
EGT, which stands for Export Grain

Terminal, is a joint venture run by the gi-
ant agribusiness multinational Bunge in
partnership with Japan-based ITOCHU
Corporation and South Korea’s STX
Pan Ocean Co. Bunge, which reported
a $2.4 billion profit for 2010, has a 51
percent controlling interest in the ven-
ture. 
When EGT first came to Longview,

company executives spoke of the bene-
fits their project would have for the com-
munity: 200 jobs on average during the
two-year construction phase, 50 perma-
nent jobs at the elevator; and approxi-
mately 35 additional jobs for river pilots,
tug assists, barge services, and rail oper-
ations. 
“We look forward to being a good

corporate citizen in the community,”
said Bunge Grain vice president Bailey
Ragan in the initial announcement.

It was to be the first large export grain
terminal to be built in the U.S. since a
ConAgra facility opened in nearby
Kalama in 1983. 
In size, efficiency, and automation,

the new terminal is said to outpace the
competition. It’s capable of handling
four 110-car trains at once, while also
taking grain up from a river barge and
loading it onto a ship. If all goes as
planned it will be able to load around 8
million tons of wheat, soybeans, corn,
oilseeds and protein meal every year
aboard bulk ships bound for Asia.
Bunge executive Carl Hausmann called
it the “crown jewel” of Bunge’s North
American operation. And at $200 mil-
lion, it was also to be the biggest local
construction project in decades. 
But almost none of the work ended

up going to local workers or union
workers, says Dave Myers, president of
the Longview-Kelso Building and Con-
struction Trades Council. During the
two years that EGT negotiated the deal
with the Port of Longview, Myers, who
is also business manager of IBEW Local
970, tried to get the Port to use its lever-
age to make sure union contractors in
the area had an even shot at bidding on
the work. On more than one occasion,
that meant showing up at Port board
meetings with over 100 local building

trades workers. 
Those efforts came to nothing. Not

only didn’t the lease contain any local
hire, prevailing wage, apprenticeship

utilization, or other such stipulations, but
it even had a clause that specifically said
that EGT would face no requirement to
employ union labor or pay prevailing
wage during construction. The only ex-
ception, spelled out in Section 6.3 of the
lease, was the Port’s Working Agree-
ment with ILWU Local 21, which cov-
ers the operation of the ship and barge
docks, handling cargo, and operating the
facility.
No Port of Longview tenant has a

better deal than EGT, Port Executive Di-
rector Ken O’Halloran told the Labor
Press. EGT will pay the port $850 a
month per acre for 38 acres, plus dock-
age and wharfage fees. Signed June 1,
2009, the lease runs 30 years, with an
option to renew up to 80 years total.
When Myers learned the lease was to

be signed, he arranged to attend the cel-
ebration. There, he got verbal assurance
from an EGT executive that some of the
work would go to local union firms. But
Minnesota-based T.E. Ibberson Co.,
general contractor on the project, had
other ideas. As work got under way,
workers were brought in from else-
where. At shift change, the parking lot
was a sea of license plates from the mid-
west and the south, where Bunge has
most of its existing grain operations; al-
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SALEM — In tentative agreements
with the State of Oregon, union bar-
gainers agreed — for the first time —
to give up fully-paid health coverage. 
Oregon AFSCME (American Fed-

eration of State County and Municipal
Employees) reached agreement July 19
on a contract covering 3,000 state
workers, and three days later, Service
Employees International Union (SEIU)
Local 503 settled for a group of 23,000
workers. The terms are basically the
same. If approved, the two-year con-
tracts would run through June 30, 2013.
Under the agreements, workers

would pay 5 percent of the cost of
health coverage starting Jan. 1, 2012.
That would amount to $50 to $75 a
month, depending on which plan is
chosen and how many dependents are
included. The amount will rise in the
second year to between $52.91 and
$78.75. 
“It’s painful, but we had to deal with

reality,” said Oregon AFSCME Execu-
tive Director Ken Allen. “State work-
ers in Washington pay 15 percent, and
in California 18 percent. It was serving
to hold our wages down.”
“We’ve seen benefits erode over the

last 15 to 20 years in the private sector,
and that’s now coming home to roost
in the public sector as well,” said Local
503 Executive Director Heather Con-
roy.
Members earning less than $2,696 a

month will get a $30-a-month subsidy
toward their share of the cost. SEIU
had earlier pushed for the employee
health contribution to be calculated as a
percentage of salary, rather than a per-
centage of the cost, as the state pro-
posed.
The contracts also contain modest

cost-of-living raises, one partially-de-
layed salary step increase, and two
more years of periodic unpaid furlough
days.

AFSCME members get a 1.5 per-
cent across-the-board cost-of-living ad-
justment Dec. 1, 2011, and 1.45 per-
cent increase Dec. 1, 2012. SEIU
members get the same, except the sec-
ond increase comes a month later. The
previous contract contained no cost-of-
living increases, though a new top step
was added to the salary schedule which
amounted to a 5 percent raise for the
most senior workers. Nationally, the
consumer price index rose 1.6 percent
last year after falling 0.4 percent the
year before.
In normal times, state workers also

get annual step increases of about 5
percent until they reach the top step, but
those have been suspended in tight
budget times. The new agreements
grant one step increase during the two-
year period. Eligible workers will get
half the increase on July 1, 2012, and
the second half six months later. 

Members of Service Employees International Union Local 503 rally for a fair
contract at a state office building in Northeast Portland on June 30, the day
state workers’ contract expired.

Oregon public employee unions reach deal with state

Longshore union goes ‘all in’ at Longview grain terminal
(Turn to Page 4)

(Turn to Page 10)

June 3, more than 1,200 longshore
workers protested outside EGT’s
downtown Portland headquarters.



WASHINGTON, D.C. — Machin-
ists (IAM) member Patrick Bertucci is a
shop steward at Boeing’s Renton Wash.,
plant, where he works on wing assem-
bly for the Boeing 737. Last month he
spoke to a packed Capitol Hill press
conference about a U.S. House Repub-
lican bill designed to cripple the Na-
tional Labor Relations Board’s ability
to protect workers:
“When I go to work every day I am

held accountable to build the best and
safest aircraft in the world, Bertucci
said. “The Boeing Co. needs to be held
accountable for their actions as well ... I
want Boeing to be successful. But no
company can succeed when they break
the law.”
The legislation (H.R. 2587), which

Republicans rammed through commit-
tee without a hearing, is awaiting a vote
by the full House. 
Its target is the NLRB’s recent deci-

sion to file a complaint against the Boe-
ing Co. The NLRB charges that Boeing
moved production away from its Wash-
ington facility in retaliation for the
workers exercising their right to strike,
and that’s against the law.
The Republican bill should be called

“the Job Outsourcers’ Bill of Rights,”
says Rep. George Miller (D-Calif.),
ranking minority member of the House
Education and Workforce Committee.
“It will eviscerate the rights of workers,
help ship more jobs overseas, under-
mine job creation in this country, and
kill opportunity for people who are

working hard and playing by the rules.”
Bertucci says as a result of Boeing’s

actions, workers on the shop floor are
in fear of losing their jobs.
“They tell me they feel intimidated

to accept any contract Boeing gives
them because we exercised our legal
right to bargaining collectively,” he said.
International Association of Fire

Fighters (IAFF) President Harold
Schaitberger says the bill is part of a
bigger attack on workers’ rights going
on in Wisconsin, Ohio and around the
country.
“This is no accident,” he said. “This

is an organized, orchestrated attempt to
destroy America’s labor movement,
which is responsible for representing
the rights of workers ... This is nothing

more than an extension of the [of the
goals] of right-wing extremists that
were swept into office last November
— including many in this Congress —
20 state legislatures changing control,
and too many governors’ mansions con-
trolled by those who simply want to
turn the clock back on workers.”
Miller says that under current law it

is illegal for a company to retaliate
against workers for exercising their
rights, but if H.R. 2587 becomes law,
“workers will exercise their rights less
frequently and wages, benefits and
working conditions will get worse.”
Under this bill, Miller said worker

rights suddenly become meaningless
because there is no effective remedy
when workers’ jobs are outsourced in

violation of their rights. “A right with-
out a remedy is no right at all,” he said.

In other developments at the NLRB,
Machinists District Lodge 751 is fight-
ing a request by Boeing to keep the pub-
lic from hearing important evidence in
the complaint. Among the things Boe-
ing doesn’t want the public to know are
specifics about the tax incentive pack-
age it’s getting from South Carolina.
Boeing’s lawyers have filed court

documents asking for the power to clear
the courtroom whenever these and other
topics they don’t want discussed come
up. They also want the judge to excuse
the company from having to turn over
key documents related to its decision-
making, and to restrict who would get
to see the documents it does turn over.
Among those documents are studies

comparing the cost of moving the sec-
ond 787 line to Charleston with the cost
of leaving it at Everett.
“We suspect the documents Boeing

wants to keep secret prove that Boeing
executives didn’t make a legitimate
business decision to transfer work from
Everett to Charleston, but instead broke
the law by moving because of union ac-
tivity here,” said District 751 spokes-
woman Connie Kelliher. 

(Editor’s Note: Mike Hall of the
AFL-CIO NOW blog and the IAM 751
Aero Mechanic contributed to this re-
port.)

WASHINGTON, D.C. (PAI) — The
Coalition of Labor Union Women
(CLUW), which has long campaigned
for a greater emphasis on women’s
health, is cheering a new federal report
recommending key women’s health
services such as testing for cervical can-
cer and providing contraceptive serv-
ices be part of the new health care law’s
basic package of health care for which
people would not have to shell out co-
pays.
“Clearly, CLUW is thrilled, espe-

cially about the recommendation for no
co-pays on contraception and coverage
of Human Papilloma Virus (HPV) test-
ing for women over 30,” said Carolyn
Jacobson, who runs the organization’s
campaign to raise women’s awareness
about the need for HPV testing to com-
bat cervical cancer.
“CLUW is delighted with the report,

which recommends that important pre-
ventive services should be covered by
health insurance at no out-of-pocket
cost to women, including annual well-
woman visits, contraception and other
services,” the group added in an e-mail
to its activists. It’s also urging them to
push the Department of Health and Hu-
man Services to agree to the recom-
mendations.
An expert committee convened by

the National Institute of Medicine iden-
tified medical areas where payments for
preventive services specific to all
women could both improve health and
cut U.S. medical costs. Unless it gets a
lot of flak, HHS will try to implement
these recommendations as part of fol-
lowing last year’s health insurance law:
• Expansion of screening for cervi-

cal cancer, counseling about sexually
transmitted infections and expanded
HIV counseling.  The cervical cancer
screening, like the others, would be ev-
idence-based.  It would start at age 30.

• A fuller range of contraceptive ed-
ucation, counseling, methods and serv-
ices so women can avoid unwanted
pregnancies and better spaced child-
bearing. The panel said the federal Food
and Drug Administration should ap-
prove the contraceptive methods. Some
17.4 million women needed publicly
funded contraception last year.
• Screening for gestational diabetes,

plus lactation counseling and measures
to help promote breastfeeding, which
helps pass on immunities and protec-
tions to infants.

• Payment for at least one well-
woman preventive care visit annually.
• Screening and counseling for adult

women and adolescent girls to help
them cope with domestic and interper-
sonal violence in a culturally sensitive
and supportive manner. The report said
5 million women are physically, sexu-
ally or emotionally abused each year.
Thus, screening for risk is central to
women’s safety, as well as addressing
current health concerns as well as pre-
venting future health problems.
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WE OFFER A COMPLETE RANGE OF QUALITY SERVICES
WITH LITTLE OR NO OUT OF POCKET COSTS TO YOU*:

• Comprehensive Exam and Diagnosis   • Tooth-Colored Fillings   
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WASHINGTON, D.C. — Union
membership in America has declined
significantly since the early 1970s,
and that plunge explains approxi-
mately a fifth of the increase in hourly
wage inequality among women and
about a third among men, according
to a new study in the August issue of
the American Sociological Review.
“Our study underscores the role of

unions as an equalizing force in the la-
bor market,” said study author Bruce
Western, a professor of sociology at
Harvard University. “Most researchers
studying wage inequality have fo-
cused on the effects of educational
stratification — pay differences based
on level of education — and have
generally under-emphasized the im-
pact of unions.” 
From 1973 to 2007, wage inequal-

ity in the private sector increased by
more than 40 percent among men, and
by about 50 percent among women. In
their study, Western and co-author
Jake Rosenfeld, a professor of sociol-
ogy at the University of Washington,
examine the effects of union decline
on both “between-group” inequality
and “within-group” inequality. 
Between-group compares people

from different demographics and in-
dustries, while within-group looks at
people from the same demographics
and industries.
Focusing on full-time, private sec-

tor workers, Western and Rosenfeld
found that de-unionization — the de-
cline in the percentage of the labor
force that is unionized — and educa-
tional stratification each explain about
33 percent of the rise in “within-

group” wage inequality among men.
Among women, de-unionization ex-
plains about 20 percent of the increase
in wage inequality, whereas education
explains more than 40 percent.
Part of the reason for this gender

discrepancy is that men have experi-
enced a much larger decline in private
sector union membership — from 34
percent in 1973 to 8 percent in 2007
— than women (who went from 16
percent to 6 percent during the same
period). 
“For generations, unions were the

core institution advocating for more
equitable wage distribution,” said
Rosenfeld. “Today, when unions — at
least in the private sector — have
largely disappeared, that means that
this voice for equity has faded dramat-
ically. People now have very different
ideas about what’s acceptable in terms
of pay distribution.” 
The study finds that union decline

explains little of the rise in “between-
group” inequality.
“Unions standardize wages so that

people with similar characteristics —
if they’re union members — tend to
have similar wages,” Western said.
“So, it makes sense that de-unioniza-
tion has little impact on between-

group inequality, which, by definition,
exists between groups of people that
are different.”
While the purpose of unions is to

standardize wages for their members,
Western and Rosenfeld find that even
nonunion workers, if they’re in highly
unionized industries, tend to have
fairly equal wages, partly because
nonunion employers will raise wages
to the union level to discourage union-
ization.
In terms of policy implications,

Western and Rosenfeld think their
study could help reignite the dialogue
on labor unions, which they believe
has disappeared from economic de-
bates in recent years.
“In the early 1970s, unions were

important for delivering middle class
incomes to working-class families,
and they enlivened politics by speak-
ing out against inequality,” said West-
ern. “These days, there just aren’t big
institutional actors who are making
the case for greater economic equality
in America.”
The study relies on data from the

Current Population Survey (CPS)
from 1973 to 2007. A monthly survey
conducted by the Bureau of Census,
the CPS provides data from about
60,000 U.S. households representative
of the U.S. population as a whole.
For a copy of the full study, contact

Daniel Fowler, American Sociological
Association, 202-527-7885, or by e-
mail at pubinfo@asanet.org.

American Sociological Association study

Union decline accounts for much of the rise in wage inequality

Motorcycle poker
run fundraiser for
Guide Dogs Aug. 27
The 5th annual Guide Dogs Dash

motorcycle poker run will be held
Saturday, Aug. 27. The event, spon-
sored by Machinists Lodge 63, has
starting times from 8:30 to 10 a.m.
at Pro Caliber Motorsports, 10703
NE Fourth Plain Road,Vancouver.  It
finishes at Love Leathers Outpost in
Ridgefield.
Registration is $25 per rider and

$10 per passenger.
All proceeds go to Guide Dogs of

America.
For more information, go on line

to www.iamll63.org.

IKEA workers vote to join Machinists
In a 221-69 vote, workers at the IKEA plant in Danville, Va., voted July 27 to

join the Machinists Union (IAM). The 318 employees assemble products for
IKEA.
The workers, the IAM and the global union federation Builders and Wood-

workers International (BWI) launched a campaign in December to highlight what
they say are labor and human rights abuses in the Danville plant.
According to the workers, the issues at Ikea include dangerous working con-

ditions, forced overtime, discriminatory work practices, high injury rates, dis-
charge of union supporters, and harassment of union organizers.
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TITLE SPONSORS
Washington Building & Construction Trades Council

Washington Capital Management Inc.

PLATINUM SPONSORS
IBEW Local 76 / SWWashington-NECA

Pacific NW Regional Council of Carpenters

Quest Investment Management Inc.

Rainier Investment Management, Inc.

Union Bank

IBEW Local 46

GOLD SPONSORS
Ferguson Wellman

Ekman Bohrer & Thulin, P.S.
Willamette Dental

WA & N ID District Council of Laborers
WA Council of Firefighters

Wurts & Associates
First Choice Health

Systematic Financial Management
Premera Blue Cross
Zenith Administrators

The Raney's
Permal Group Inc

McMorgan & Company NY Life Retirement Plan Services
VSP

Welfare & Pension Administration Service, Inc.
Sunrise Dental

Segal Company/Segal Advisors
North Sky Capital
Nuveen Investments
Janus Capital Group
Becker Capital

Russell Investments
Lindquist LLP
Larson Allen

SILVER SPONSORS
The Yucaipa Companies
United Labor Bank

Bricklayers & Allied Crafts Local 1, Washington
Delaware Investments

Grosvenor Capital Management, LP
Multi Employer Property Trust

Invesco
Operating Engineers Local 612
LSV Asset Management

NEPC, LLC
Alliance Bernstein Institutional Investments

Mercer

HOLE SPONSORS
Painters and Allied Trades District Council #5; Union Labor Life
Insurance Co.; Reid, Pedersen, McCarthy & Ballew LLP; NuWest
Insurance Services; Washington State Association of UA Plumbers
& Pipefitters; Robblee Detwiler & Black, PLLP; Marco Consult-
ing Group; Blue Rock Advisors; TYGH Capital Management;
Mesirow Financial; Bright Now Dental; Brandywine Global In-
vestment Management; Dearborn Partners; Robecco Investment
Management; Arden Asset Management LLC; HighMark Capi-
tal; DiMartino Associates; Propel Insurance; Strategies 360; Rael
& Letson; Mass Mutual Financial Group; State Street Corp; En-
trust Capital; Rice Hall James; Express Scripts - Jesse Schultz;
Northwest Labor Press; Segall Bryant & Hamill; Highland Capi-
tal; Loomis, Sayles & Company, L.P.

Thank You!
2011 Washington CLUB Golf Tournament Sponsors

The Washington CLUB Tournament Committee sincerely thanks the sponsors below for their generous support. 
In our first 10 years the CLUB has raised $750,000 for our recipient charities. This year we collected almost $75,000.
We are so pleased and excited — and we owe it all to YOU!

Mark your calendars for the 2012 tournament: Wednesday & Thursday, June 13-14, at Gold Mountain Golf Complex, Bremerton, WA
Go to www.wa-club.org for more information.

AFSCME members at Metro in fight for
fair contract, hold rally at Oregon Zoo 

Workers will also take 10 to 14 un-
paid furlough days over the two year
period. Workers earning below $2,450
a month will take 10 furlough days; be-
tween $2,450 and $3,100 will take 12
days, and those earning more than
$3,100 will take 14 furlough days. Ten
of those days will be full-scale closures
for state agencies that can close with-
out endangering public safety. The re-
mainder of the furlough days will be
worked out between workers and their
managers. This is the second contract
in a row to include the furloughs, but a

binding agreement commits the gover-
nor not to propose furloughs in his next
two-year budget proposal.
Significantly, the state backed off a

proposal to end its practice of paying
workers’ 6-percent-of-salary contribu-
tion to the Public Employee Retirement
System.
Both agreements were reached after

marathon bargaining sessions. SEIU
settled shortly before midnight July 22,
while AFSCME’s deal was reached
July 19 after 26 straight hours at the
bargaining table. Allen said he re-
mained awake throughout, though
some members of the AFSCME bar-

gaining team were nodding off.
Ratification votes could stretch into

mid-August. But both union bargain-
ing teams are recommending passage.
“It’s a tough settlement,” Conroy

said. “But we do believe that, given the
times we’re in, we were able to protect
the lowest-wage workers in the con-
tract, and we feel good about that.”
“These were the hardest negotia-

tions we ever had,” Allen said. “We
wanted our workers not to go back-
wards, to get into the plus column dur-
ing these few years, and I think we’ve
achieved that.”

...Public employee unions reach deal with state
(From Page 1)

Janitors stage takeover of Metro HQ
For 15 minutes July 20, all work stopped at Metro headquarters in Northeast
Portland as some 200 members and allies of Service Employees International
Union Local 49 took over the building’s central lobby and created a deafening
racket with drums and chants. The occupation was in protest of the regional
government’s switch — 18 months ago — from a union-represented janitorial
firm (Portland Habilitation Center) to nonunion Diversified Abilities. Under
Oregon law, both firms get preference for government contracts because they
employ workers who are categorized as disabled. Metro’s switch, the union
says, “sends a message to any other government entity that you can use
nonunion contractors.” It also threatens health care coverage for the families
of roughly 1,200 union janitors that clean Class A commercial office buildings.
Local 49’s multi-employer janitorial master agreement contains trigger
language: Once union market share reaches 75 percent (by square footage) of
the Class A market, contractors must provide health insurance coverage to
workers’ dependents. Local 49 is asking that Metro re-bid the contract under
its new “sustainable procurement policy,” which requires that Metro consider
worker pay and benefits when awarding contracts. A Metro spokesman said
the agency will be having an internal conversation about that.

Members of the union that repre-
sents Metro employees, including
many Oregon Zoo workers, staged an
informational picket and rally July 30
at the zoo.
The event attracted union members,

family, friends, and other supporters.
Local 3580 of the American Feder-

ation of State, County, and Municipal
Employees (AFSCME) staged the rally
at the zoo — Metro’s most recognized
facility — to demonstrate their support
for a fair contract.
The union and Metro have been in

contract talks since the first of the year,
and despite major concessions offered

by Local 3580, which represents 375
Metro workers, Metro senior manage-
ment has requested additional cuts to
pensions and health care, as well as fur-
lough days.
“This was a rally for a fair contract,

as well as for preserving the continua-
tion of the middle class,” said Local
3580 President Matt Tracy. “We need
to maintain the vital services the com-
munity has come to depend upon, like
our recycling and hazardous waste dis-
posal programs. 
“It’s fitting that we stage this event

at the zoo, as we are urging Metro not
to let the middle class become an en-

dangered species.”
Tracy said Local 3580 members

work hard to preserve and uphold
Metro’s philosophy and commitment
to the people of the tri-county area “to
create a vibrant and sustainable region
for all.” 
“The union is calling upon Metro’s

management to honor their own doc-
trine and stop the double standard that
cuts benefits for employees who serve
the community,” said Tracy.
Local 3580 and Metro have been

bargaining since January; the group’s
current contract expired on June 30.
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RUSSELL WAG-
NER, a retired
leader of Portland
Elevator Construc-
tors Local 23,
passed away June
23. He was 86.
Wagner served

as the financial
secretary and busi-
ness representative of Local 23 from
1970 to Feb. 1, 1986, when he re-
tired. Prior to that, he worked 18
years for Otis Elevator Company.
RUSSELL WALTER WAGNER was

born on Sept. 16, 1924, in South
Bend, Washington. He played base-
ball and basketball at South Bend
High School. He joined the U.S. Army
Air Corps in August 1943, serving in
England and Germany as an engine
mechanic on P47 airplanes.
He began his career in the eleva-

tor industry in 1950, working as a
helper at Otis Elevator Company. He
joined Local 23 and worked his way
to a mechanic and installer for Otis.
Wagner met Dolores Hendryx of

Portland, and they were married on
May 3, 1950. The couple raised three
boys in the house he built in Portland
in 1950-51. She preceded him in death
in March 1997.
Wagner was active in Local 23,

serving on the union’s Executive
Board and later holding the offices of
vice president and president before
being elected financial secretary and
business representative in 1970.
Wagner was on the board of direc-

tors of the Union Labor Retirement
Association, which provides supervi-
sion for the Union Manors (Kirkland
I, II, III, Marshall, Westmoreland in
Portland and Kirkland Union Plaza
in Vancouver). He had served in that
post for more than 25 years.
Wagner spent 14 years on the gov-

ernor-appointed Oregon State Eleva-
tor Safety Board and was vice presi-
dent of the Columbia-Pacific
Building and Construction Trades
Council for many years.
He was inducted into the North-

west Oregon Labor Retiree Associa-
tion’s Labor Hall of Fame in April
2005.
Wagner is survived by his sons,

Steve, Randy, and Terry; their
spouses; eight grandchildren; and 15

great-grandchildren.
Steve and Randy work at Otis El-

evator and are members of Local 23.
A service with military honors was

held July 8 at Willamette National
Cemetery.
The family requests in lieu of flow-

ers donations go to the ALS Associa-
tion and the American Cancer Society.

PETE PARSONS,
a former business
manager and execu-
tive secretary-treas-
urer of Painters Dis-
trict Council 55
(now District Coun-
cil 5), died June 30
at age 74.
PETER DESMOND PARSONS was

born on June 7, 1937, in Brighton,
Sussex, England. After serving in the
British Army, he completed a paint-
ing apprenticeship program.
He is a graduate of the Brighton

College of Arts and Crafts in the
United Kingdom.
In 1963, Parsons and his first wife,

Una, and their three children mi-
grated to the United States, settling in
Beaverton. They had three more chil-
dren before divorcing.
Shortly after landing in the U.S.,

Parsons joined Painters Local 10 and
began working as a painter. He was
active in the union and in its appren-
ticeship program, serving as an in-
structor for apprentices and also of
skills-upgrading classes for journey-
men. He chaired the Painters Oregon
State Joint Apprenticeship and Train-
ing Committee.
He was elected as a business agent

of Local 10 in 1972 and later became
a representative of Painters District
Council 55. In 1978 he was elected
the Council’s business manager and
executive secretary-treasurer. 
Health issues in 1982 forced him

to resign his post. After his health im-
proved, he went back to work at the
trade until retiring in 1999.
Parsons was inducted into the La-

bor Hall of Fame in December 2005.
Parsons is survived by his second

wife, Bonita Rueppell, whom he
married in 1975; five daughters; four
sons; and more than 32 grandchildren
and great-grandchildren.

IN MEMORIAM
WASHINGTON, D.C. (PAI) —

The nation’s postal unions, led by the
National Association of Letter Carriers
(NALC) and the American Postal
Workers Union (APWU), are fighting a
two-front war.
One front is very public: against

U.S. Postal Service (USPS) schemes
for service cuts and post office clos-
ings. The other, which has just gotten
started, is a variation of the GOP’s na-
tionwide war on workers. An influen-
tial Republican congressman wants to
kill the collective bargaining rights of
the USPS workers, just as some Re-
publican governors did to their state
and local government employees.
The longer-running and higher-pro-

file fight is against the Postal Service’s
plans to cut costs by eliminating Satur-
day delivery, closing hundreds of local
post offices and other facilities, and of-
fering buyouts to veteran union work-
ers so it can replace them with part-
timers and temps.
USPS says it needs to make those

moves to close an annual $8 billion
budget deficit caused, it says, by de-
clining mail volume due to competition
from the Internet and rising costs else-
where. 
The Letter Carriers in particular re-

tort that $5.5 billion of the Postal Serv-
ice deficit is due to a mandate in a 2006
postal “reform” law pushed through the
GOP-run Congress by then-President
George W. Bush that requires USPS to
fully pre-fund future retiree health ben-
efits. (It even covers retiree health ben-
efits of yet-to-be-hired workers.) The
cost to the agency is $5.5 billion a year. 
No other entity, public or private,

must do that.
At the same time, USPS has over-

paid into its pension fund between $50
billion and $75 billion. The unions are
supporting a bill — HR 1351 — that
would allow USPS to use its pension
surpluses to cover its pre-funding costs.
The bill has over 150 co-sponsors in
the U.S. House of Representatives. 
However, some opponents of the

bill call it a taxpayer bailout.
“That’s not true,” says Jim Cook,

president of Portland-based NALC
Branch 82. “No tax dollars have been
used to run the postal service since
1982.”
Opponents in the House have intro-

duced a bill of their own.
Rep. Darrell Issa (R-Calif.), a for-

mer car alarm baron who now chairs
the House committee that writes Postal
Service bills, wants to eliminate collec-
tive bargaining rights for all postal
workers.
APWU posted an analysis of the bill

on its website. It says the legislation
closely follows the strategy of Republi-
can governors nationwide who are us-
ing budget problems to attack collec-
tive bargaining rights.

Specifically, Issa wants to create a
Solvency Authority similar to one cre-
ated by the Republican-run Michigan
Legislature, which allows the state to
put “financially failing” local govern-
mental bodies — from school boards
to city and county councils — under
state-run receivership. The receiver is a
virtual dictator.
The first two “failing governments”

put under such receivership were the
Detroit public schools and the city of
Benton Harbor. The Detroit receiver ul-
timately fired thousands of teachers
and the Benton Harbor receiver nulli-
fied union contracts.
According to the Center for Ameri-

can Progress (CAP), a liberal think
tank, giving power to a Solvency Au-
thority to run the USPS — would “ef-
fectively end any real ability for work-
ers to bargain collectively.” Issa’s bill
says the Solvency Authority would
“meet and confer” about its plans with
the postal workers’ unions, but could
then impose whatever it likes.
CAP says Issa’s bill tracks Michi-

gan’s law word for word and that the
authority can “reject, modify, or termi-
nate one or more terms or conditions of
an existing collective bargaining agree-
ment.” 
“This strategy ignores alternative

methods of closing budget shortfalls
and instead insists that public employee
pay is the cause of budget gaps and that
collective bargaining must go,” CAP
said.
NALC is currently preparing for ne-

gotiations with USPS this fall.

Postal unions battling two-front war vs.
service cuts, GOP threat to bargaining

Low interest rates have ‘Home Affordability’

closer than most realize. First time buyers are

people who have not owned in the last 3 years. If

you don’t know your purchasing power, it’s time

to find out, for free!

Call me for more information.

• Call/Text; 503-784-8326 
Grady@GradyStorms.com

Gradine ‘Grady’ Storms
PrinciPal Brokerequity group 

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland
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BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Board meets 9:30 a.m. Tuesday, Aug. 23, in
the meeting room at 7931 NE Halsey, Suite 205, Port-
land. 

BOILERMAKERS 500
Members meet 10 a.m. Saturday, Aug. 13, at 2515 NE

Columbia Blvd., Portland.

BRICKLAYERS ANDALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, Aug. 16, at 12812 NE
Marx St., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, Aug. 18, at 12812

NE Marx St., Portland. 

CENTRAL OREGON LABOR
COUNCIL

Delegates meet 5:30 p.m. Monday, Aug. 22, at UA
290 Training Center, 2161 SE 1st St., Redmond.

COLUMBIA-PACIFIC
BUILDINGTRADES

Delegates meet 10 a.m. Tuesdays, Aug. 9 and Aug.
16, at Kirkland Union Manor II, 3535 SE 86th, Portland.

ELECTRICALWORKERS 48
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday, Aug. 9, in the Executive Boardroom.
Wasco Unit meets 6 p.m. Wednesday, Aug. 10, at

Northern Wasco County PUD, 2345 River Road, The
Dalles.
Sound and Communication Unit meets 6 p.m.

Wednesday, Aug. 10, in the Meeting Hall. 
Residential Unit meets 6 p.m. Wednesday, Aug. 10,

in the Dispatch Lobby.
SW Washington Meeting, 5:30 p.m. Thursday, Aug.

11, at Round Table Pizza, 5016 NE Thurston, Vancouver.
Coast Unit meets 7 p.m. Thursday, Aug. 11, at Astoria

Labor Temple, 926 Duane St., Astoria.
Bylaws Committee meets 5:30 p.m. Monday, Aug.

15, in the Executive Boardroom.
Executive Board meets 6:30 p.m. Wednesdays, Aug.

17 and Sept. 7, in the Executive Boardroom.
Women of 48 meets 5 p.m. Friday, Aug. 19, at Chapel

Pub, 430 N Killingsworth St, Portland.
Marine Unit meets 5 p.m. Monday, Aug. 22, the Meet-

ing Hall.
General Membership Meeting meets 6:30pm Wednes-

day, Aug. 24, in the Meeting Hall. Doors open at 5 p.m.
for Family Fun. BBQ at 6 p.m.
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
DEATH ASSESSMENTS: The Aug. 2010 assess-

ment is $1.50.  The following death assessments have
been declared: No. 2277, William D. Foster; and No.
2278, Merrill A. Clark.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, Aug. 11, preceded
by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.  

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, Sept. 7, at 2807

NW Fruit Valley Rd., Vancouver.

FIRE FIGHTERS 1660
Meetings resume in September.

GLASSWORKERS 740
Eugene area members meet 5 p.m. Monday, Aug. 8, at

Best Western Grand Manor Inn, 971 Kruse Way, Spring-
field. 
Salem area members meet 5 p.m. Tuesday, Aug. 9, at

Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem. 

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, Aug. 10. 
Members meet 7 p.m. Thursday, Aug. 11.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRONWORKERS 29
Members meet 7 p.m., Thursday, Sept. 1, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE

Ainsworth Cir., #200, Portland.

IRONWORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, Aug. 11,
11620 NE Ainsworth Cir, #300, Portland.

LABORERS 320
Members meet 7 p.m. Thursday, Aug. 11, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, Sept. 12, preceded by

a 6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash.
PLEASE NOTE DATE CHANGE.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, Aug. 16, at the
Musicians Hall, 325 NE 20th Ave., Portland.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Aug. 24, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDINGTRADES
Delegates meet at noon Wednesday, Aug. 24, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, Aug.

25, at 11105 NE Sandy Blvd., Portland.  PLEASE
NOTE:  Members will discuss options for allocation of
the 10/01/11 wage-benefit increase prior to voting at a
“Special Call” meeting in September.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, Aug. 9, fol-
lowed by a 7 p.m. General Meeting at 2110 State St.,
Salem.

METALTRADES COUNCIL
Executive Board meets 10 a.m. Thursday, Aug. 11.
Delegates meet 5 p.m. Tuesday, Aug. 23.
Meetings are at the IBEW Local 48 Hall, 15937 NE

Airport Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, Aug. 9, at 3313 W.
2nd, The Dalles.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, Aug. 18, preceded

by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, Aug. 22, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland. 

OPERATING ENGINEERS
District 1 & 5 members meet 8 p.m. Friday, Aug. 5, at

555 E. First St., Gladstone. 
District 3 members meet 7:30 p.m. Tuesday, Aug. 9, at

North Bend/Coos Bay Labor Center, 3427 Ash St., North
Bend.
District 3 members meet 7:30 p.m. Wednesday, Aug.

10, at Holiday Inn Express, 285 Peninger Rd., Central
Point. 
District 2 members meet 7:30 p.m. Thursday, Aug. 11,

at the Comfort Suites, 969 Kruse Way, Springfield.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, Aug. 17, at the As-
bestos Hall 11145 NE Sandy Blvd., Portland. 

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
Executive Board meets 6:15 p.m. Tuesday, Aug. 9. 
General membership meets 6:15 p.m. Tuesday, Aug.

23. 
Meetings are at 6025 E Burnside, Portland.

ROOFERS & WATERPROOFERS
49

Members meet 7 p.m. Thursday, Aug. 11.
Executive Board meets 7 p.m. Thursday, Sept. 1.
Meetings are at 5032 SE 26th Ave., Portland. (503

232-4807)

SALEM BCTC
Delegates meet 10 a.m. Thursday, Sept. 1, at the

IBEW 280 Training Center, 33309 Hwy 99E, Tangent.

SHEET METALWORKERS 16
Portland members meet 6 p.m. Tuesday, Aug. 9, at the

Sheet Metal Training Center, 2379 NE 178th Ave., Port-
land. 
Medford area members meet 4 p.m. Wednesday, Aug.

10, at Wild River Pizza, 2684 N. Pacific Hwy., Medford.
Eugene area members meet 6 p.m. Thursday, Aug. 11,

at the Local 16 Hall, 1887 Laura St., Springfield.
Coos Bay area members meet 4 p.m. Thursday, Aug.

18, at Abby’s Pizza, 997 First St., Coos Bay. 
Portland area VOC meets 6 p.m. Wednesday, Sept. 7,

at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, Aug. 15, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, Aug. 9, at the Labor

Temple, 4480 Rogue Valley Hwy. #3, Central Point.

SOUTHWESTWASHINGTON
LABOR COUNCIL

Delegates meet 6 p.m. Thursday, Aug. 25, preceded
by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, Aug.

19, at 20210 SW Teton Ave., Tualatin.
Bend area meeting has been canceled for Aug.
Brookings area meeting has been canceled for Aug.
Coos Bay area members meet 6 p.m. Tuesday, Aug.

23, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.
Eugene area members meet 6:30 p.m. Monday, Aug.

22, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

Aug. 23, at 4816 S 6th St., Klamath Falls.
Medford area members meet 6 p.m. Monday, Aug. 22,

at 950 Industrial Cir., White City. PLEASE NOTE DATE
CHANGE.
Salem area members meet 6 p.m. Monday, Aug. 22, at

1810 Hawthorne Ave. NE, Salem.
The Dalles area meeting has been canceled for Aug.
Humboldt-Del Norte Co. area meeting has been can-

celed for Aug.

UNITED STEELWORKERS 1097
Members meet 4 p.m. Wednesday, Aug. 17, preceded

by a 3 p.m. Executive Board meeting, in the union office
building, 91237 Old Mill Town Rd., Westport.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.

Thursday, Aug. 11, followed by an 11
a.m. General membership meeting in
the Northwest Oregon Labor Council
board room, at 1125 SE Madison,
Portland.
All retirees are welcome to attend.

ELECTRICALWORKERS 48
Retirees, wives and friends meet

11:30 a.m. Tuesday, Aug. 16, at the
home of Mel and Marge Stearns,
15015 NE Multnomah (Corner of
148th across from Glendoveer Golf
Course.), Portland for the annual
potluck picnic. The club will provide
chicken, coffee, punch and place set-
tings.  Bring 1 food item to share.  En-
joy the afternoon visiting and remi-
niscing with photos and mementos
from your vacations and hobbies.  For
more info, please call Glenn Hodgkin-

son at 503 656-0028.

ELEVATOR CONSTRUCTORS 23
Retirees meet 11:30 a.m. Wednes-

day, Sept. 7, at Denny’s Restaurant,
12101 SE 82nd Avenue, Happy Val-
ley.

GLASSWORKERS 740
Retirees meet 11:30 a.m. Thursday,

Aug. 18, at Izzy’s Pizza & Buffet,
1307 NE 102nd Ave. & Halsey, Port-
land.

INSULATORS 36
Retirees meet for breakfast 9 a.m.

Thursday, Sept. 1, at the Dockside
Restaurant, 2047 NW Front Ave.,
Portland.

LINOLEUM LAYERS 1236
Retirees meet 11:30 a.m. Friday,

Aug. 12, at Izzy’s Pizza & Buffet,
1307 NE 102nd Ave. & Halsey, Port-

land.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, Aug. 8, in the North-
west Oregon Labor Council board
room, at 1125 SE Madison, Portland. 

OREGONAFSCME
Retirees meet 10 a.m. Tuesday, Aug.

16, at the AFSCME office, 6025 E.
Burnside, Portland.  Call Michael
Arken for information at 1-800-521-
5954, ext. 226.

SHEETMETALWORKERS 16
Retirees meet 11:30 a.m. Thursday,

Aug. 11, at the home of Randy and
Anna Bays, 14550 NW Bays Dr.,
Banks, Oregon.

UNITEDASSOCIATION 290
Meetings will resume in September.

Retiree Meeting Notices
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Benefits You Receive at
Sunrise Dental 
Lifetime Free Teeth Whitening

For new patients only, as long as the patient keeps 6 month checkup appt.

4  No out-of-pocket costs for most union trust plans!
Call ahead to see if your plan qualifies. 

4  Refer a friend! Receive a  $20 gift certificate or credit to your account for every
person that you refer to Sunrise Dental (talk to our staff for details).

4  Mileage Reimbursement! For any patient traveling 30 miles or more each way,     
receive a $30 gift certificate or credit to your account  (talk to our staff for details).

4  25% off Orthodontics! Braces or Invisalign services for union members and their
families (not available at all locations, please call for details).

4  No Insurance or Retired? 35% off all services with same-day payment.

It is our goal to provide the BEST quality care while 
providing discounts to union members and their families!

Sunrise Dental of Battle Ground
1401 NW 1st St, Battle Ground, WA 

360-666-5700

Sunrise Dental of Longview
New Location Coming Soon!

360-578-9999

Sunrise Dental of East Vancouver
19301 SE 34th St, Suite 101,, Camas, WA

360-369-6420

Sunrise Dental of West Vancouver
2621 NE 134th St. Ste 300, Vancouver, WA

360-718-2355

Sunrise Dental of Portland
2850 SE 82nd Ave, Portland, OR

503-788-1415

Sunrise Dental of Beaverton
12755 SW 2nd Street, Beaverton, Oregon

503-641 4207

Sunrise Dental of Salem
482 Lancaster Dr. NE, Salem, OR

503-391-8920

Sunrise Dental of Gresham
13908 SE Stark Space B, Portland

503-253- 4979



To promote better understanding of
labor law, the Portland office of the Na-
tional Labor Relations Board (NLRB)
has begun holding free monthly “lunch
and learn” trainings. The NLRB is a
federal agency that conducts private-
sector union elections and investigates
and prosecutes labor law violations
known as “unfair labor practices.” 
The Portland trainings take place in

a conference room on the 19th floor at
601 SW Second Avenue. They’re
aimed  at shop stewards, union business
reps, and managers — anyone inter-
ested in learning about the National La-
bor Relations Act and how it’s applied. 
July 13, the topic was the workers’

rights that are guaranteed by Section 7
of the Act. No one ate lunch during the
session. But attendees did learn that
workers have the right to talk off-the-
clock to co-workers about wages, may
wear union buttons in most work-

places, and can’t lawfully be interro-
gated about their union sympathies.
The next session will be Tuesday,

Aug. 9 at noon. The subject is Section
10(b) of the Act — the details of how
and why workers lose out if they don’t
file unfair labor practice charge within
six months of when their employer
broke labor law.
Call 503-326-3085 or e-mail subre-

gion36@nlrb.gov to RSVP, get on the
e-mail list, or find out more about the
sessions.

Kenneth (Kenny) Morgan was re-
elected to a third term as business man-
ager/secretary-treasurer of Laborers
Local 296. He ran unopposed.
Also elected by acclamation were

President Gary Lee Moore, Jr.; Vice
President Earl Browning, Jr.; Record-
ing Secretary Jack Roy; Sergeant-at-
Arms J.P. Wedge; and Trustees Nate
Worley, Shon Brinkmeyer and Dago
Aranda.
Greg Held, Paul Askew, and Zack

Culver were re-elected to the Executive
Board.

Moore and
Mike Anger-
meier were
elected dele-
gates to the
Portland Metal
Trades Coun-
cil; Moore and
Roy were
elected dele-
gates to the
Oregon State and Columbia Pacific
building trades councils; Held, Roy,
Moore, and Gary Jackson were elected

delegates to the Laborers District
Council; Aranda and  Browning were
elected delegates to the Northwest Ore-
gon Labor Council; and Morgan, Roy
and Moore were elected delegates to at-
tend the international convention.
Terms of office are for three years.
Portland-based Local 296, with of-

fices in Central Point, represents labor-
ers in construction, at the shipyards, in
school districts, at the Housing Author-
ity of Portland, workers in weatheriza-
tion, hod carriers, and heavy and high-
way in Southern Oregon.

Morgan re-elected to third term as
business manager of Laborers #296

KENNYMORGAN
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By DON McINTOSH
Associate Editor

To boost the ranks of minorities in
the union electrician workforce,
NECA-IBEW Electrical Training Cen-
ter (NIETC) put on a free basic skills
class July 11-15 for eight black work-
ers interested in the trade. Most of them
put the knowledge to use the following
week as they were placed in jobs as ma-
terial handlers, with mentors assigned
to help them. In the inside wireman
trade, material handler is the $9.01-an-
hour starting rung of a career ladder that
can lead to a $36.05-an-hour journey-
man wage (plus $17.38 an hour in ben-
efits). 
In the weeklong class at the training

center on Northeast Airport Way, ses-
sions were led by NIETC instructors
and members of International Brother-
hood of Electrical Workers (IBEW) Lo-
cal 48’s Electrical Workers Minority
Caucus. Students learned how to safely
climb a ladder and operate a forklift,
and how to identify basic parts that go
into an electrical installation. By weeks’
end, the seven men and one woman had
OSHA 10, CPR/AED, and forklift cer-
tifications, and had been through IBEW
member orientation.
For Brian Beasley, 33, the training is

a second chance.
“I went through some hardships,

most of them brought on by myself,”
Beasley told the Labor Press, alluding
to past trouble with the law. But
Beasley, who has two uncles in the elec-
trical trade, credited the NIETC train-
ing and the Constructing Hope pre-ap-
prenticeship program — for helping
him find his way again.
Becoming an inside wireman ap-

prentice is a three-month process, ex-
plains NIETC Workforce Development
Coordinator Bridget Quinn. First you
turn in an application, and then the fol-
lowing month take an aptitude test. If
you do well on the test, there’s an inter-
view the month after that. The interview
score and aptitude score are combined,
and you’re placed on a ranked list of

candidates for new classes when they
open up. 
Apprentice wages start at $14.42 an

hour and rise to $30.64. Apprenticeship
consists of classroom learning and
8,000 hours of on-the-job training, and
can take several years. How long it
takes depends on the economy, because
how many apprentices are needed de-
pends on how much construction is be-
ing done.
Quinn said the union needs women

and minority apprentices in order to
meet quotas set by some local construc-
tion projects, like a South Waterfront
project run by the Portland Develop-
ment Commission.
“I think the greatest barrier has been

that a lot of these folks don’t come from
a community with a big construction
background,” Quinn said. If you don’t
see somebody or know somebody
growing up who works in the construc-
tion field, then you don’t think of it as
an option.”
Quinn said participants in the skills

training have a chance to become effec-
tive apprentices, and eventually effec-
tive journeymen. 
“Later on down the road,” Quinn

said, “they can be role models for their
siblings or community.”

Clarification:
In the July 15 issue, the Labor Press

reported that the Oregon State Building
and Construction Trades Council
pushed for a law in the 2011 session of
the Oregon Legislature that would have
required companies to pay the prevail-
ing wage on construction projects that
get the state’s Enterprise Zone property
tax abatements. The article correctly re-
ported that House Bill 2586 did not get
a hearing in the House Business and
Labor committee. But an almost identi-
cal bill, House Bill 2624, did get a hear-
ing, and passed out of that committee
only to die in the House Revenue Com-
mittee without a hearing.

To diversify, IBEW recruits

NECA-IBEW Electrical Training Center Safety Director Barry Moreland,
center, demonstrates safe use of a forklift to a group of pre-apprenticeship
program graduates. Behind him is Brian Beasley, who came to the IBEW
from  Constructing Hope, a program started by Irvington Covenant Church.

UA Local 290 awards
$578,000 in scholarships
Plumbers and Steamfitters Local

290 doled out $578,000 worth of schol-
arships to members’ children and
grandchildren this year.
Every child who applies receives

$2,000 to be used for furthering their
education. Each grandchild receives
$1,000. All told, 259 children and 60
grandchildren received a check.
The scholarships, which are

awarded annually, are funded by a
check-off of 7 cents an hour for every
hour worked.

NLRB offers free training sessions in Portland



The United Association of Plumbers
and Fitters (UA) and its signatory con-
tractors are stepping up to help train
military veterans from the Iraq and
Afghanistan wars for careers in the
pipe trades.
The Veterans In Piping (VIP) pro-

gram was launched by the international
union several years ago. Today, 250
veterans nationwide are training to be
steamfitters.
Eight of them are at the training cen-

ter in Tualatin operated by UA Local
290. They were dispatched to Oregon
after completing an accelerated 18-
week program in Lacey, Washington,
where UA Local 26 works on recruit-
ment with the Washington National
Guard and Washington State Depart-
ment of Veterans Affairs. Over that 18-
week period veterans receive counsel-
ing to transition back to civilian life,
they complete a welding certification
that allows them direct entry into an ap-
prenticeship program, and they receive
one-and-a-half year’s credit toward the
union’s five-year training program.
U.S. Navy Petty Officer 2nd Class

Sergey Yeremeyev is a star apprentice
in the program. He joined Local 290 on
Jan. 19 after landing a job with Charter
Mechanical, a strong supporter of the
VIP program, along with the Oregon
chapter of the Plumbing and Mechani-
cal Contractors Association.
Yeremeyev is one of six VIP ap-

prentices nationwide who have been in-
vited by UA General President Bill
Hite to attend the union’s national con-
vention Aug. 8-13 in Las Vegas.
Yeremeyev, 27, was considering a

military career before learning about
the VIP program. He had enjoyed his
five years with the Electronic Attack
Squadron (VAQ) 140 “Patriots,” where
he worked as an ejection seat mechanic
assigned to the aircraft carrier USS
Dwight D. Eisenhower.
Besides that, the military provided

good fringe benefits, which were im-
portant because Yeremeyev had mar-
ried while in the Navy, and had two
children. 
So it intrigued him when the UA ex-

plained that he could learn a new trade
as a steamfitter while working for pay
and benefits to support his family. He
discussed it with his father, a welder for
25 years, and decided to give it a go.
Yeremeyev was interviewed and

tested. He scored high in math, which
opened the door to Local 290.
“It (welding) is not as easy as it

looks,” he told the Labor Press. “And
Oregon is one of the hardest programs
to get into. I was fortunate.”
Local 290 Business Manager John

Endicott said the timing was perfect.
“The international called saying they
had some VIP guys to place. We looked
at our out-of-work list; Charter was in
need of some apprentices. It was the
perfect window of opportunity.”
Oregon was a good fit, too, because

it was close to Yeremeyev’s extended
family. Sergey was 16 and the oldest of
six siblings when his family emigrated

from the Ukraine in 1999, settling in
Edmonds, Washington. After graduat-
ing from high school, he worked sev-
eral jobs before joining the Navy.
“In the Ukraine, every boy goes into

the military when they turn 18,” he said.
“I thought it was the right thing to do.”
And UA General President Hite

says it’s the “right thing to do” to help
soldiers returning home trying to find
work in a struggling economy.
“These men and women have given

so much to their country, and we want
to reward them with a life after their
service to their country,” said Hite, who
earlier this year received a Distin-
guished Service Award from the Mili-
tary Officers Association of America
for his role in spearheading the Veter-
ans in Piping program. 

UA Local 290 Training Director
Mike Pollock says he hears nothing but
good reports from the military and em-
ployers.“Veterans show up on time,
they’re eager to learn, and they work
hard,” he said.
In addition to helping returning vets,

the training of military personnel also
will help fill a void left by retiring fit-
ters. According to the UA, over the next
10 years, 24 percent of its membership
nationwide will be eligible for retire-
ment. Because it takes five years to train
a new journeyman, the UA wants to see
50,000 apprentices in its training pro-
grams by the end of this year. It cur-
rently has 39,000.

[The average age of a Local 290
member is 43.5 years. Local 290’s
training program currently trains 110
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The largest apprenticeship class in
more than a decade graduated to jour-
neyman status at Plumbers and Fitters
Local 290. All told, 53 new plumbers
and 79 new steamfitters were intro-
duced at a recognition dinner June 11 at
the Oregon Convention Center. More
than 500 people attended. 
The Matt Walters Award recogniz-

ing top apprentices went to plumber Ja-
son Rullamas and steamfitter Jessi
Yates. Special awards also went to ap-
prentices who scored highest on their
turnout examinations, achieved top
GPA, or maintained perfect attendance
throughout their training.
Every new journeyman received a

certificate, a Local 290 jacket, and  a
Buck knife.
The Oregon/Southwest Washing-

ton/Northwest California Steamfitters
Joint Apprenticeship and Training
Committee announced it will open in

September for steamfitter applicants.
Applications can be obtained only at

the following specific locations and
times listed below:
• UA 290 Training Center, 20220

SW Teton Ave., Tualatin, Monday,
Sept. 19, through Friday, Sept. 23, 9
a.m. each day.
• Eugene/Springfield, 2861 Pierce

Parkway, Springfield, Monday, Sept.
19, through Friday, Sept. 23, 9 a.m.
each day.
• Medford, 950 Industrial Circle,

White City, Monday, Sept. 19, through
Friday, Sept. 23, 9 a.m. each day.
• Redmond, 2161 SW First, Red-

mond, Monday, Sept. 19, through Fri-
day, Sept. 23, 9 a.m. each day.
• Eureka, 634 California St., Eureka,

CA,  Monday, Sept. 19, through Friday,
Sept. 23, 9 a.m. each day.
For more information, call Mike

Pollock at 503-691-1997.

Military veterans deployed to #290
steamfitters apprenticeship program

After serving five years in the U.S. Navy, Sergey Yeremeyev joined Plumbers
and Fitters Local 290 as a fourth-term apprentice through the Veterans in
Piping program promoted by the international union. Yeremeyev is employed
at Charter Mechanical.

Local 290 turns out largest apprenticeship
class in 10 years; opens program for more

A sampler of recent charges of employer labor law violations filed
with the local office of the National Labor Relations Board (NLRB).

Bowtech abuses continue, Machinists say
Just days after Bowtech settled an unfair labor practice charge, the
Eugene, Oregon, hunting bow manufacturer was breaking the law
again, says Machinists District Lodge W24 organizer Will
Lukens. An NLRB investigation found that Bowtech broke federal
labor law this spring when managers interrogated workers about
their union activities and threatened that the company’s 117 work-
ers would lose their jobs and the work would go to China if they
voted for the union. Bowtech settled the charges by agreeing to post
a notice promising not to do those things in the future. The notice
went up July 21. Six days later, Bowtech supervisors separated two
workers for talking about the union, violating one of the promises in
the posting. That violation is the basis of a new charge. Meanwhile,
a union election scheduled for March 2011 was called off in light of
the management scare tactics; if there’s still interest, the union
could call for a new election to be scheduled in October.

Labor law violations pile up at Dosha Salon
At Dosha Salon Spa, the NLRB continues to investigate charges of
labor law violations filed in April and May by Communications
Workers of America Local 7901. Workers there voted March 30 to
join Local 7901. In June and July, CWA filed four more. Union
President Madelyn Elder details the latest charges: Hair stylist Ke-
lanie York received verbal and written warnings for talking about
the union in the break room and posting union notices on the bul-
letin board. Nail tech Jennifer Nguyen, a bargaining team member,
was surrounded by four managers and told maybe she should quit.
Dosha’s negotiator maintained that the union doesn’t represent
Dosha’s Clackamas location, despite the fact that Dosha insisted
those workers be included in the union election. And the company
implemented July 1 — without bargaining over it — a new health
plan that increased the annual deductible from $2,000 to $5,000.

More workers fired for Facebook postings
Facebook cases continue to pour in for National Labor Relations
Board agents to investigate. At the Frito-Lay distribution center on
18990 NE Riverside Parkway in Portland, a supervisor refused to
let forklift operator Roy Rhone Jr. leave work when he complained
of dehydration and dizziness. After Rhone spoke out about it on
Facebook, management found out about it and fired him. Workers
there belonged to Teamsters Local 305 until they voted to go non-
union several years ago. But they still have a supposedly protected
right under federal labor law to discuss their work conditions — in
any forum they like. Meanwhile, at Meadow Park Health & Spe-
cialty Care Center, SEIU Local 503 filed charges against a policy
that it says unlawfully restricts employee use of social media. 

Busted!

AFTRA suspends convention
to rally with hotel workers
SEATTLE — The American Federation of Television and Radio Artists (AF-

TRA) suspended its national convention for an hour July 22 to join with members
of UNITE HERE Local 8 at a Day of Action! Better Jobs rally outside the Westin
Seattle.
About 200 AFTRA delegates took part in the rally, which drew more than 600

protesters.
The convention was held at the Westin, where more than 400 union workers

are locked in a difficult and prolonged contract negotiation with hotel manage-
ment.
AFTRA represents more than 70,000 recording artists, broadcasters, actors,

singers, dancers and other performers and is an affiliate of the AFL-CIO.



PAGE 10 NORTHWEST LABOR PRESS AUGUST 5, 2011

Free classified ads to subscribers
DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published

AUTOMOTIVE
‘72 CHEV 3/4-T, 2WD, LWB, 350-8, AT/PS
PB/AC, Cheyenne package, straight, runs
great, $3,500 cash. 503-568-6159
‘97 FORD F250, 144k, with Barkow glass
rack, runs great, lots of storage, new radio,
good tires, clean, $3,000. 541-259-3488

HOUSING
YUMA ARIZONA mobile home, 55+ park,
$15,000, monthly space rental $300.  360-
256-1449
ROCKAWAY ocean front 503-777-5076
http://home.comcast.net/~rockaway.beach
5 bdrms, 2 bath, best rental on the coast
4-PLEX 4 RENT, 2 bdrm, 1 bath, washer/
dryer hookup, range, dishwasher, fridge,
$650/mo. 503-637-5361, avail 8-1
LINCOLN CITY vacation rental, 3 bdrms, 2
bath, $115/night, slps 8, wi-fi, 2 blocks to
beach, 4 blocks to casino. 503-804-7976
PINE HOLLOW, 1,780 sq ft, 24x36 car-
port, .660 acre, airstrip, lake across the
street, $325,000. 541-544-2288

ROCKAWAY BEACH rental, 3 bed, 2 bath,
sleeps 10, Jacuzzi, 5 min to beach/shops.
Vacationhomerentals.com/43026.

MISCELLANEOUS
V-ELECTRIC motor, 5hr BulDor single
phase, 3450 RPM, $395. 503-643-6897
(Dale)
5” CAST IRON jointer w/adjustable fence,
heavy duty stand, $75. 503-649-5882
2 FIRESTONE TRACTOR tires and 8-lug
wheels, 12.4x24, $350; heavy duty ro-
totiller, 5’4” wide, $1,200. 1-541-468-2961

SPORTING GOODS
’99 34-FT MOTORHOME, Dutchstar by
Newmar, 36,000 mi, exc cond, Ford Triton
V motor, $25,000, Medford. 541-773-6882

1995 HARLEY Dyna-Wide Glide and 2002
Harley Dyna-Defender, $7,000 each, obo.
Russ, 503-844-9164
NORDIC TRACK CXT 910, reflex-step,
excellent condition, used very little, $250
OBO. 503-761-1106
FINBEAR 7MM mag rifle w/2.7 Lepold
scope, tooled leather sling, very slight rub
in bluing at end of barrel, $1,995. 541-267-
7940

2006 TW 200 Yamaha motorcycle, 4k,
$2,600. 541-544-2030
KIMBER MODEL 82C, .22 rifle, 1 of 600
high grade wood, box, manual, rings,
everything that goes with it, $1,295. 503-
894-2126
ELECTRIC DOWNRIGGER Cannon digi-
troll II w/boat mount and ball, $400. 503-
252-2136
32’ 1967 TOLLYCRAFT, $5,500. 503-774-
5488

WANTED
OLD WOODWORKING tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009

COLLECTOR PAYS cash for older toys,
older oil paintings and older American art
pottery. 503 703-5952
SILVER COINS, US and Canadian, 1964
and older dimes, quarters, half-dollars and
dollars for top silver prices. 503-806-6287

MOTORCYCLES, quads, scooters, boats,
mini bikes, riding lawn mowers, VWs, gui-
tars, cash paid, will pick up. 503-880-8183
COLLECTOR wants German, Japanese
& American military items, swords, uni-
forms, bayonets, rifles, pistols,etc.  503-
852-6791
DISHWASHER. 503-252-4151
SCRAP LEAD to make fishing weights, re-
tired and need something to keep my wife
happy – me working again!  503-806-6287
USED 1X8 CEDAR fence board, 5’ to 6’
long. 503-761-0003

FOR THE HOME
BEDROOM SET, French provincial style,
twin bed frame, 6-drawer dresser w/tilt mir-
ror, night stand, padded chair, $450 obo.
503-753-1714

Industrial/
Commercial Painters
needed immediately
(OR-SW Washington)

We are currently seeking Industrial
and Commercial Painters with veri-
fiable documentation of 5 years ex-
perience.

UNION BENEFITS include:
· Family Medical & Dental

· Pension
· Life Insurance

· Education/Training Provided
Driver’s License w/insurance required.
Drug testing

Call Bud or Jeff at 503 262-5343 and
we will schedule a time to meet with
you. 

Mon-Fri 9:30-7:30 Sat 9:30-5:30  Sun 12-6

‘American Made’

in the Northwest

most no plates were from Washington
or Oregon. At one point, Myers said, up
to 150 workers from Guatemala were
hired for continuous pour construction
of the cement grain elevators.
The plan was for the facility to be-

come operational in time for the fall
2011 U.S. harvest. As construction en-
tered its later stages in late 2010, ILWU
Local 8 sought a meeting with EGT to
discuss terms and conditions of employ-
ment. Meeting with Local 21 President
Coffman Nov. 23, EGT told him it
would have no need of the ILWU’s serv-
ices. After Coffman informed Port com-
missioners, Port Executive Director
O’Halloran e-mailed EGT CEO Larry
Clarke Dec. 3 saying that under the
lease, EGT must adhere to the Port’s
agreement with Local 21 for the types
of longshore/ warehousemen jobs which
that agreement covers.
On Jan. 12, 2011, EGT filed a law-

suit against the Port, arguing in the U.S.
District Court in Tacoma that it is not
bound by the Port’s Working Wage
Agreement with the ILWU as spelled
out in its lease. In its suit, EGT attor-
neys say union labor would increase
EGT’s annual costs of operating the el-
evator by $1 million. The lawsuit could
take years to resolve. On July 18, a fed-
eral judge granted ILWU “intervenor”
status in the suit. That means ILWU at-
torneys may introduce motions and take
part in any settlement.
EGT continued to meet with ILWU

until March, but pushed non-starter pro-
posals like 12-hour shifts at straight
time pay.

As construction neared completion,
ILWU geared up to fight to operate the
terminal. On June 3, 1,200 ILWU mem-
bers from 16 locals rallied at EGT’s
downtown Portland headquarters. And
the protests began outside the terminal.
Then, on July 17, a development

took ILWU by surprise: EGT an-
nounced that it had signed a five-year
deal with Federal Way-based General
Construction Co., a subsidiary of
Kiewit, to operate the terminal using
members of Gladstone, Oregon head-
quartered Operating Engineers Local
701.
Protests continued at the terminal,

but now Local 701 was targeted too. On
July 22, about 100 ILWU members and
supporters set up a picket line and
blocked vehicles from entering the
grain facility. On July 24, a powered
hang glider flew over the terminal and
dropped leaflets. July 27, about 100
ILWU members and a large inflatable
rat turned up outside Local 701 head-
quarters and blocked the entrance.
Local 701 Business Manager Mark

Holliday told the Labor Press in an e-
mail that the union has had a relation-
ship with General Construction for over
90 years. “Our contract is with General
Construction. We don’t have an agree-
ment with EGT,” he said.
ILWU took its case to the Oregon

AFL-CIO Executive Board July 29,
claiming Local 701 was “aiding and
abetting” an employer that the ILWU
had a dispute with.
“This is a major, major, major battle

for us,” ILWU Committeeman Leal
Sundet told the Executive Board, ex-

plaining that the outcome will have
ramifications on future bargaining
throughout the West Coast. “We are go-
ing all in in this fight.”
The Executive Board then passed a

resolution submitted by ILWU “strongly
condemning” Local 701’s actions. The
resolution initially was ruled out of order
by President Tom Chamberlain, who de-
termined it was a dispute over jurisdic-
tion. But the board overturned him and
passed it by a wide margin.
Holliday is a member of the Oregon

AFL-CIO Executive Board, but he did
not attend the meeting.
Nelda Wilson, assistant to the busi-

ness manager of Local 701, told the La-
bor Press that the union didn’t know the
resolution would be discussed, and was-
n’t given a chance to tell its side of the
story. “It’s a very complicated issue, and
there is a lot of disinformation going
around,” Wilson said. “There is a legal
process that has to wind its way through
the courts. I think we all need to calm
down and allow time to sort out the facts
here. There is a lot more to come.”
The resolution currently is in

abeyance until further review by the na-
tional AFL-CIO. If the resolution is
ruled out of order by the national body it
will be nullified.
“This is part of EGT’s plan,” Coff-

man said. “They want to sit off to the
side and let the working classes fight it
out. Our fight should be against corpo-
rate America that’s taking collective
bargaining rights from everybody.
They’re sitting back laughing at us.
That’s what they want us to do is fight
amongst each other.”

(From Page 1)

...Port of Longview dispute widens
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To The Editor:
I currently receive the NW Labor

Press through my husband, Keith Kor-
denat, who is a member of Iron Workers
Local 29.  It’s my favorite piece of mail
that we receive.
In the past, I gifted a subscription to

my father, who is an IBEW retiree and
active political and labor advocate. We
both belong to IBEW Local 970, which
covers Cowlitz and Wahkiakum coun-
ties.
For years I’ve brought the Labor

Press with me to jobsites and shared it
with others in the job shacks. After 14
years in the trade, as a journeyman in-
side wireman, I left the field and came
to work for the Fair Contractors Foun-
dation in July of 2006. In fact, I was
reading the Labor Press and saw FCF’s
advertisement for a compliance investi-
gator. It sounded like a job I would re-

ally like; five years later I’m still here
and enjoy my job. If I hadn’t read the
Labor Press I would never have known
about FCF or the job opportunity.
I no longer have the opportunity to

share my Labor Press in the job shack,
but I do pass it on either at my local li-
brary or at one of the local union halls in
the Longview/Kelso area. There is al-
ways a tremendous amount of interest
in the publication.
Thank you for providing the labor

community a great publication.
Jennie Kordenat

IBEW 970
Longview, Wash.

OPEN
FORUM

Denis Sullivan has been re-elected
business manager/secretary treasurer
of Painters and Allied Trades District
Council No. 5 in an election held in
June.
Bud Bartunek was re-elected presi-

dent and Doug Wagner was re-elected
vice president.
The new officers were installed

July 16. Terms of office are three
years.
Elected as business representatives

were: Jeff Brooke, Portland Painters
Local 10; Dave Winkler, Portland
Floor Coverers Local 1236; Jerry
Fisher, Portland Glaziers Local 740;
Greg Flatmo, Seattle Local 300; Scott

Clarke, Local 1094; Pat Smith, Salem
Local 724 and Eugene Local 1277;
Pete Riley, Seattle Glaziers Local 188;
John Boufford,  Seattle Tapers Local
364; Philip Lindquist, Seattle Floor
Coverers Local 1238; Chris Winters,
Olympia Painters Local 1964; and
Barb Crawford, Kennewick Painters
Local 427.
Elected as trustees were Kim Slater

of Local 364; Kyle Hudson of Local
300; Chris Bryant of Local 1094;
Brett Reynolds of Local 188; John
Adams of Local 740; and Jack John-
son of Local 10. Trustees elected
Bryant as chair. 
Painters and Allied Trades District

Council 5’s Executive Board is com-
prised of Sullivan, Bartunek, Wagner,
Bryant, Winters (warden), and dele-
gate members  Crawford, Winkler,
Fisher, Smith, Philip Lindquist, Scott
Clark, Boufford, and  Flatmo.

Painters DC #5 re-elects Sullivan, Bartunek

Guide Dogs golf
tourney Sept. 12
The 23rd annual Machinists District

W24 Guide Dogs of America Golf
Tournament is slated for Monday, Sept.
12, at Heron Lakes Golf Club in Port-
land. Tee-off is at 8:30 a.m.
Sponsorships are available starting

at $250 and topping out at $1,000. To
play costs $125 per golfer. All proceeds
benefit Guide Dogs of America.
For more information, contact Dan

Sass at 503-238-5550 or John Hall at
503-449-0969.

Reader loves the
NW Labor Press

STAT OF THEMONTH

If the top U.S. 1 percent income
had increased only as fast as national
productivity since 1980, notes eco-
nomic analyst Paul Buchheit, the na-
tion’s top 1 percent would now be
taking about $1 trillion less out of the
U.S. economy.



The Oregon AFL-CIO won’t con-
sider an endorsement in the soon-to-be
vacant 1st Congressional District until
the incumbent, David Wu, officially re-
signs.
The seven-term Democrat an-

nounced July 26 that he was leaving the
U.S. House of Representatives follow-
ing allegations that he made unwanted
sexual advances on the 18-year-old
daughter of a political supporter. The
resignation was to take affect as soon as
Congress resolved the debt ceiling is-
sue. That vote had just taken place as
this issue of the Labor Press went to
press. Wu voted for the bill.
Two Democrats have already

launched campaigns for the 2012 pri-
mary to challenge Wu. They are State
Rep. Brad Witt, an official with United
Food and Commercial Workers Local
555, and Oregon Labor Commissioner
Brad Avakian. Others are expected to
enter the race. No Republicans have an-
nounced their candidacy.
At the quarterly meeting of the Ore-

gon AFL-CIO’s Committee on Political
Education July 29, the labor federation
said it will not consider an endorsement
until Wu’s resignation is official and un-
til Gov. John Kitzhaber has scheduled a
special election — which he can’t do
until Wu formally notifies him that he

is stepping down.
The AFL-CIO’s

next gathering is its
state convention Sept.
25-28 in Eugene. 
Wu, the first Chi-

nese American elected
to the House, has been
under fire for erratic
behavior since his re-
election. Six longtime
high-level staffers re-
signed because of pub-
lic outbursts and odd
behavior leading up to
the election. Questions
of his mental health
were raised, along with
reports of possible pre-
scription drug and/or
alcohol abuse.
Wu, 56, said that he was under

tremendous stress in 2010 as he dealt
with the tough re-election campaign, a
difficult divorce, taking sole custody of
his two children, and caring for his eld-
erly mother. He emphatically denied a
drug or alcohol problem, but acknowl-
edged having a bad reaction to diazepam
and Ambien in the past.
Several newspapers said he wasn’t fit

for office and called for his resignation.
At a labor breakfast in March, Wu

told union officials that he regretted
some of the things he had said and the
way he had acted that resulted in staff
quitting. He said he was getting coun-
seling. 
On July 26, the Oregonian newspa-

per reported Wu had made unwanted
sexual advances toward a teen-age girl.
Wu said the encounter was consensual.
Shortly after that, several prominent

Democrats, including U.S. Senators
Ron Wyden and Jeff Merkley, called for
Wu to resign.

PAGE 12 NORTHWEST LABOR PRESS AUGUST 5, 2011

Labor Day
PICNICS

Labor Day – Monday, Sept. 5
Every year, labor unions throughout Oregon hold Labor Day picnics.

Here is a list of picnics taking place:

BEND — Solidarity Day Picnic, *Sunday, Sept. 4, at Pioneer Park in
Bend. 12:30 p.m. – 3:30 p.m. Sponsored by the Central Oregon Central La-
bor Council. Contact Linda Bradetich at 541-350-0965 or Steve Williamsen
at 541-678-0235 for more information. * Note the date is not Labor Day.

EUGENE/SPRINGFIELD — John Lively Picnic Shelters, behind
SPLASH at 6100 Thurston Road in Springfield. Noon – 4 p.m. Please bring
a side dish. SPLASH will offer a swim rate for picnic participants that wish
to use the wave pool. Sponsored by the Lane County Central Labor Council.
Contact Cj Mann at 541-913-0056 for more information. 

MEDFORD — TouVelle State Park, 8425 Table Rock Road, Central
Point. 11 a.m. – 4 p.m. Donations accepted and there is a $5 charge for
parking. Sponsored by the Southern Oregon Central Labor Council. Call
Kathy McUne at 541-664-0804 for more information.

NORTH BEND — Ferry Road Park in North Bend. 11 a.m. – 3 p.m.
Sponsored by the Southwestern Oregon Central Labor Council. For more
information, call Robert Westerman at 541-756-3907 or e-mail at
ibew932@frontier.com.

PORTLAND — Oaks Amusement Park in Southeast Portland. 10 a.m.
– 5  p.m., with a brief program at 1 p.m. Scrip sells for 50 cents. Deluxe ride
bracelets are $9.  The Oregon Pacific Railroad Shuttle Train will transport
people ($2 per person roundtrip) to and from Oaks Park from 8:30 a.m. to 7
p.m. Parking will be available at the Portland Opera, 211 SE Caruthers St.,
and in the vicinity of SE Ivon and 4th Street. Sponsored by the Northwest
Oregon Labor Council. Call 503-235-9444 for more information.

SALEM —Riverfront Park in Salem. 11:30 a.m. – 2:30 p.m. Sponsored
by Marion-Polk-Yamhill Central Labor Council. Cost: two food items per
person. Call Judy at 503-362-7057 for more information.

THE DALLES — Sorosis Park Shelter in The Dalles. 10 a.m. – 3 p.m.
Potluck. Sponsored by Mid-Columbia Central Labor Council. Call Walt
Denstedt at 541-298-4783 for more information.

OREGON STATE FAIR - The Oregon AFL-CIO labor booth in the
central canopy area continues to be staffed with union volunteers during
the entire two weeks of the fair, including Labor Day. 

AFL-CIO won’t hold endorsement vote
until U.S. Rep. Wu’s resignation is official

At a labor breakfast in March, Congressman David
Wu apologized for his erratic behavior leading up to
the 2011 elections, and said he was ready and able to
serve his constituents in the 1st District.


