
By DON McINTOSH
Associate Editor

This coming Sept. 11 will mark the
10-year anniversary of the worst act of
terrorism ever to take place on U.S.
soil. 
On Sept. 11, 2001, 19 attackers used

martial arts, box cutters, and pilot train-
ing to hijack four passenger jets. They
piloted two into the Twin Towers of the
World Trade Center, and one into the
Pentagon. The fourth crashed in
Shanksville, Pennsylvania, after pas-

sengers learned what was happening
and fought back.
The day proved to pivotal in many

ways for working people and union
members: It ushered in an economic re-
cession, justified a decade of war, and
contributed to a wage rollback in the
airline industry from which workers
have yet to recover.
The first victims of the attacks were

passengers and flight crews, workers at
the World Trade Center and the Penta-
gon, and fire fighters, police, and para-

medics who were on the scene when
the towers collapsed: 2,977 in all. The
19 hijackers also died in the attacks. 
The attacks precipitated a swift eco-

nomic contraction. Sales of flags and
patriotic decals soared, but in the im-
mediate aftermath, Americans were in
no mood for shopping or entertain-
ment. 
The travel and hospitality sectors

took an especially hard short-term hit.
All flights were grounded for several
days, and anxiety about further attacks

kept people from flying.
Among the first to lose their jobs

were the 1,000 security guards, clean-
ers, janitors, tour guides, window
washers and day porters employed at
the World Trade Center — members of
Service Employees International Union
(SEIU). 
Pilots, flight attendants, ground

crews, and ticket agents were next:
Over 100,000 were laid off over the
next month. 
Facing devastation in the airline in-

dustry, Congress acted swiftly — to
protect the airlines, not the workers.
Sept. 21 — 10 days after the attacks,
Congress passed a bailout bill provid-
ing $5 billion in grants and up to $10
billion in loan guarantees to the air-
lines. An equivalent bill — to provide
extra jobless benefits, subsidies for
health insurance purchases, and re-
training aid for the airline workers —
died Oct. 11 with a Republican fili-
buster in the Senate.
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Labor Commissioner Brad Avakian (center) and State Rep. Brad Witt (seated), Democratic candidates for Oregon’s
1st Congressional District, share a laugh during a candidates forum Aug. 25 at the Oregon State Building and
Construction Trades Council convention.  Standing to the right is OSBCTC President John Endicott and behind Witt
is OSBCTC Executive Secretary John Mohlis. The building trades council took no action in the primary, which will
be held Nov. 8. The victor will challenge the winner of the Republican primary in a special election to succeed David
Wu, who resigned mid-term.

For working people, cost of 9/11 attacks is incalculable

GLENEDEN BEACH — Construc-
tion unions celebrated the 50th conven-
tion of the Oregon State Building and
Construction Trades Council Aug. 24-
26 at Salishan Spa and Golf Resort on
the Oregon coast.
A highlight of the conference was a

forum for candidates running in a spe-
cial Democratic primary election Nov. 8
in Oregon’s 1st Congressional District.
The victor will challenge the winner of
the Republican primary in an election to
succeed David Wu, who resigned mid-
term. 
Three Democrats were invited to

speak — State Rep. Brad Witt of
Clatskanie, Oregon Labor Commis-
sioner Brad Avakian, and State Sen.
Suzanne Bonamici of Beaverton.
Bonamici canceled at the last minute cit-
ing a scheduling conflict.
Both Avakian and Witt came court-

ing an endorsement from the building
trades council. With roughly 52,000
union members in the 1st District, labor

can determine the winner if they show
up to the polls. But after listening to both
candidates make presentations and field
questions, the council didn’t endorse ei-
ther one. In an executive session at the
end of the convention, a motion to en-
dorse Witt failed to gather a two-thirds
majority vote, resulting in a no action.
In their presentations to the 50 regis-

tered delegates and 38 guests, both Witt
and Avakian vowed to be labor’s advo-
cate in Congress. Both said job creation
would be their top priority, in particular,
securing funds to improve the nation’s
infrastructure — including  construction
of the Columbia River Crossing re-
placement bridge on Interstate 5. 
In response to a question asking for

three things they have done to help the
building trades, Witt noted his co-spon-
sorship of House Bill 2700, a linear
projects bill that was the council’s top
priority in the last Legislature, his sup-
port of Bradwood Landing’s liquefied

Congressional candidates
pitch the building trades

(Turn to Page 25)

(Turn to Page 3)
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Labor Day
PICNICS

Labor Day – Monday, Sept. 5
Every year, labor unions throughout Oregon hold Labor Day picnics.

Here is a list of picnics taking place:

BEND — Solidarity Day Picnic, *Sunday, Sept. 4, at Pioneer Park in
Bend. 12:30 p.m. – 3:30 p.m. Sponsored by the Central Oregon Central La-
bor Council. Contact Linda Bradetich at 541-350-0965 or Steve Williamsen
at 541-678-0235 for more information. * Note the date is not Labor Day.

EUGENE/SPRINGFIELD — John Lively Picnic Shelters, behind
SPLASH at 6100 Thurston Road in Springfield. Noon – 4 p.m. Please bring
a side dish. SPLASH will offer a swim rate for picnic participants that wish
to use the wave pool. Sponsored by the Lane County Central Labor Council.
Contact Cj Mann at 541-913-0056 for more information. 

MEDFORD — TouVelle State Park, 8425 Table Rock Road, Central
Point. 11 a.m. – 4 p.m. Donations accepted and there is a $5 charge for
parking. Sponsored by the Southern Oregon Central Labor Council. Call
Kathy McUne at 541-664-0804 for more information.

NORTH BEND — Ferry Road Park in North Bend. 11 a.m. – 3 p.m.
Sponsored by the Southwestern Oregon Central Labor Council. For more
information, call Robert Westerman at 541-756-3907 or e-mail at
ibew932@frontier.com.

PORTLAND — Oaks Amusement Park in Southeast Portland. 10 a.m.
– 5  p.m., with a brief program at 1 p.m. Scrip sells for 50 cents. Deluxe ride
bracelets are $9.  The Oregon Pacific Railroad Shuttle Train will transport
people ($2 per person roundtrip) to and from Oaks Park from 8:30 a.m. to 7
p.m. Parking will be available at the Portland Opera, 211 SE Caruthers St.,
and in the vicinity of SE Ivon and 4th Street. Sponsored by the Northwest
Oregon Labor Council. Call 503-235-9444 for more information.

SALEM —Riverfront Park in Salem. 11:30 a.m. – 2:30 p.m. Sponsored
by Marion-Polk-Yamhill Central Labor Council. Cost: two food items per
person. Call Judy at 503-362-7057 for more information.

THE DALLES — Sorosis Park Shelter in The Dalles. 10 a.m. – 3 p.m.
Potluck. Sponsored by Mid-Columbia Central Labor Council. Call Walt
Denstedt at 541-298-4783 for more information.

OREGON STATE FAIR - The Oregon AFL-CIO labor booth in the
central canopy area continues to be staffed with union volunteers during
the entire two weeks of the fair, including Labor Day. 



natural gas facility, and his participation
on safety and health committees.
Avakian cited a bill that he wrote and

got passed in the Legislature this year
that will return shop classes to middle
schools and high schools; his enforce-
ment as labor commissioner of wage
and hour laws, and his support of strong
prevailing wage laws.
On other issues, both candidates sup-

port the “pay or play” model for state
health care financing, and both agreed
that the new federal health care plan
passed by Congress should contain a
government-run public option. Avakian
took it a step further, saying the country
needs a single-payer health care system.
Both candidates oppose cuts to So-

cial Security, Medicare and Medicaid to
balance the federal budget; they support
ending the Bush tax cuts for the super
rich; and they want a quick removal of
troops from Afghanistan and Iraq.
In closing statements, Witt, a union

rep for United Food and Commercial
Workers Local 555 and a former secre-
tary-treasurer of the Oregon AFL-CIO,
pointed out that he is the only candidate
in the race who carries a union card. “I
am running on a platform that will make
a positive difference in people’s every-
day lives,” he said.
Avakian, a former civil rights attor-

ney and state senator, said he has a
record of reaching across party lines to
get things done. He mentioned the 2007
Oregon Renewable Energy Act that he
wrote, and another bill he sponsored that
allows home health care workers to
form a union. “There’s nothing more
important than sending someone to
Washington, D.C., right now who will
hit the ground running and get the job
done,” he said.
In general business, delegates elected

four new Executive Board members to
vacant seats. They are Russ Garnett, the
newly-elected business manager of
Roofers Local 49; Matt Eleazer, presi-
dent of Bricklayers Local 1; Paul Riggs,
executive secretary-treasurer of the Co-
lumbia Pacific Building Trades Council;
and Jeff Gritz, executive secretary-treas-
urer of the Central Oregon BCTC.

Delegates also passed five resolu-
tions. They supported the merger of
AT&T Wireless and T-Mobile. They
called on all regional building trades
councils, if they haven’t already, to es-
tablish a policy — be it a project labor
agreement, best value contracting, etc,
— that can be presented to local elected
officials who inquire about building
with union labor. They called on all lo-
cals and building trades councils to  es-
tablish an electronic member alert sys-
tem that will allow members rapid
communications with their lawmakers
on issues of importance to the trades.
They called for an immediate start to the
10-lane (local preferred alternative) Co-
lumbia River Crossing, noting that the
replacement bridge project “has been
studied, visioned, and processed for over
10 years at a great cost.” Lastly, dele-
gates instructed the council to send a let-
ter to Operating Engineers Local 701
demanding that it “cease and desist from
allowing members to displace Interna-
tional Longshore and Warehouse Union
members at the EGT facility in
Longview, Wash.”
The council gave a $500 scholarship

to Lindsay Guzman, the daughter of
Ben Guzman of Laborers Local 320.
Karin Collins, the daughter of Plumbers
and Fitters Local 290 member Don
Collins, received a $750 scholarship
funded by Ferguson and Wellman Cap-
ital Management. Winners were se-
lected by the governor’s office based on
an application and short essay.  
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Around the nation, teachers unions
are under attack, facing proposals to di-
minish their collective bargaining
rights, lower teacher licensing require-
ments, eliminate seniority rights, and
replace step pay scales with “merit

pay” set-ups based on student test
scores. The Labor Press spoke with
Richard Sanders and Gail Rasmussen
of the Oregon Education Association
about the fight. Sanders became OEA’s
executive director in January — after

decades in Massachusetts as a union
organizer and trainer. Gail Rasmussen,
a longtime support worker in Oregon’s
Eagle Point School District, is in her
second and final two-year term as OEA
president.

Will anything be different this
school year for teachers or students as
a result of battles that were fought this
year in the Oregon Legislature?

Sanders: People who work in edu-
cation show up at school every day de-
termined to do wonderful things for
students. But when this school year
opens, it will be another in a succession
of years where the state has continued
its disinvestment in education. There
will be at least 10 percent fewer people
working in the schools than there were
just a couple of years ago. The state
will be spending nearly $3 billion less
than the funding goal for education that
was set a decade ago. Class sizes will
be much greater in most school dis-
tricts, and supplies will be more dated
or lacking altogether. Yet people will go
into the classroom and do their best.

What would K-12 education look
like if OEA really were the most pow-
erful political force in Oregon, as
some people assert?

Rasmussen: For one, we would
have a sustainable revenue source. 
Sanders: The people who do the

work in schools would sit at the deci-
sion making tables as equal partners.
Students would be known by educators
because they’re not overwhelmed by
the number of students. There’d be in-
vestment in people. Buildings would be
clean and modern and safe, technology
appropriately used, textbooks up-to-
date. There’d be art, music, sports in
the schools. It’s not that complicated to
reform education if you’re willing to
invest money in frameworks that work.
What we know doesn’t work is an

increased reliance on a test regime to
determine whether children are making
progress. This test-driven model, built
on punitive structures for teachers, is
not what the rest of the world is doing,
and it’s not what the affluent in this
country support for their own children.

Yet standardized testing is central
to the idea that teacher pay should be
linked to test score improvements —
instead of experience on the job.

Sanders: There’s a corporate
agenda here. It’s part of the assault on
the public sector in general, and part of
an assault on public employees. It’s
easy to blame teachers when you want
to get away from the focus on the dis-
investment in education and the public
sector and in our communities. They
also argue that experience doesn’t mat-
ter. That’s completely contrary to evi-
dence. If you just look at test results,
teachers in their first three to five years
have far less success. And 50 percent
of educators leave within in the first
five years. 

In teachers union contracts, a step
pay schedule rewards employees for
sticking around, and seniority is a fac-
tor in transfer and layoff. Seniority is
a historic union principle, but teach-
ers unions in particular are being crit-
icized for it. Why is it worth defend-
ing?

Sanders: It’s really interesting that
education is virtually the only profes-
sion where experience is now being de-
valued and actively attacked. There
may be geniuses, like a rookie of the
year, but exceptions aside, in every
other profession, there’s great value at-
tached to experience. The senior part-
ner in a law firm gets more money than
the junior — there’s a recognition that
years of experience contributes to wis-
dom and technical expertise that’s of
higher value. In the medical profession,
do you want the intern to be doing the
heart surgery, or the experienced doc-
tor?
Rasmussen: Do you take a brand

new MBA and expect them to run a
bank? 
Sanders:This kind of education re-

Oregon Education Assn. leaders discuss future of schools
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LABOR DAY GREETINGS…
The Members and Officers of OPEIU Local 11

honor all working men and women
on this important holiday.

Happy Labor Day 2005!

OFFICE & PROFESSIONAL EMPLOYEES 
INTERNATIONAL UNION

LOCAL 11
7931 N.E. Halsey, Suite 103 • Portland, Oregon 97213

503-257-6691 • 800-547-8907 • Vancouver 360-892-1370
• www.opeiu11.org

Join in the fun at the NW Oregon Labor Council Labor Day Picnic Sept. 5 at Oaks Park! Look for
the OPEIU Local 11 banner in Area 1. Members and their families are encouraged to join in

celebration of this important Labor Holiday. Ride bracelets and scrip for food will be available on a
first come, first served basis. There will be games, games and more games and a raffle…all with
great prizes. Please come and join  your fellow union brothers and sisters in a day of celebration!   

SEE YOU THERE!

The Members and Officers of 
Office and Professional Employees 

International Union Local 11
honor all working men and women

on this important holiday.

Happy Labor Day 2011!

(Turn to Page 10)

MARK HOLLIDAY - Business Manager & Financial Secretary
JIM ANDERSON - President
KEVIN MILLER - Vice President
STEVE BRADLEY - Recording Corresponding Secretary
NELDA WILSON - Treasurer
DAVE CARTER - Conductor
MELVIN “BUTCH” SARINA - Guard
MIKE THUN - Dist. I Rep.
HAROLD CHEVRIER – Dist. II Rep.
DARREN GLEBE - Dist. III Rep.
RAY AKERS - Dist. IV Rep.
MIKE WATTERS - Dist. V Rep.
RICHARD LAUDERBACK - Dist. V (at-large) Rep.
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Jonathan Donehower
Loraine Draper
Boe Ellis
Tamara Fuller
Cherry Harris
Gene Kidd
Larry Lovelady
Jack Miller
Jeff McRobbie
Rod Osgood
Traci Pardee
Melissa Savage
Barbara Watts

Deanna Robles
Jon Stoltenberg

Executive Board Members
Office Staff

Dispatch

OPERATING ENGINEERS
LOCAL 701
PAYSTRIBUTE

TO AMERICA’SWORKERS

THIS LABOR DAY 2011



Nine days after they voted to reject a
tentative agreement and authorize a
strike at Pacific Power, members of In-
ternational Brotherhood of Electrical
Workers (IBEW) Local 125 voted Aug.
19 to ratify a new contract.
Neither side was making details

public as of press time, except to say
that it’s a four-year agreement. Local
125 spokesperson Marcy Putman said
91 percent of the unit took part in the
vote. 
Local 125 represents about 420 Pa-

cific Power employees in a region that

extends from Astoria, Oregon, to Walla
Walla, Washington. They include line
crews that maintain and restore power
lines,  as well as metering employees
and hydroelectric generation operations
and maintenance. Their previous con-
tract expired Jan. 26, but had been ex-
tended by mutual agreement through
Sept. 5.
Earlier, Pat Egan — Pacific Power

vice president of customer and com-
munity affairs — declared in an Aug.
13 guest column in the Bend Bulletin
that the utility had “extensive contin-

gency plans” for other employees to do
the work of Local 125 members in the
event of a strike. Egan said Local 125
members had voted down tentative
agreements that were “intended to be
fair, reasonable and help align their
benefits closer to parity with their non-
represented co-workers.”
Local 125 business manager Travis

Eri responded with a guest column of
his own in the Aug. 17 Bend Bulletin,
explaining that Local 125 did not want
service to be disrupted, but was pre-
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The Pacific Northwest Iron
Workers District Council

and
Affiliated Local Unions

Iron Workers Local 14, Spokane, WA.

Iron Workers Local 29, Portland, OR.

Iron Workers Local 86, Seattle, WA.

Iron Workers Local 751, Anchorage, AK.

Iron Workers Local 506, Seattle, WA.

Iron Workers Local 516, Portland, OR.

We Honor All the Working Men and Women on Labor Day.

We wish the working families of Oregon
and Washington a very special Labor Day.

The officers, executive board
and staff extend to all Union Members

Labor Day
Greetings!

‘Working Together for Oregon’s Working Families’
TOM CHAMBERLAIN, President

BARBARA BYRD, Secretary-Treasurer

OREGON AFL-CIO

Salem 503-585-6320   Portland 503-224-3169

ELANA GUINEY, Legislative & Communications Director
GRAHAM TRAINOR, Political Organizer

STEVE LANNING,Government Affairs Specialist
RUSSELL SANDERS, Communications Specialist

CHRIS HEWITT, Organizing Specialist   MARKWARNE,WIA Labor Liaison 
SUE HARRISON, Secretary;   TAMMYANDERSON,Bookkeeper

Union Jobs Mean
A Better Community

Happy Labor Day
Roofers Local 49

Russ Garnett 5032 SE 26th Ave.
Business Agent Portland, OR 97202
Financial Secretary 503-232-4807•

Strike off as members of IBEW #125
ratify new contract at Pacific Power

pared to strike because “nearly 100
workers who were grandfathered to
maintain a pension until retirement will
experience devastating losses as they
attempt to retire with dignity.”
For another part of Pacific Power

territory, members of IBEW Local 659
voted on Aug. 5 to approve a five-year
contract. Local 659 represents about
490 operations workers from Albany,
Oregon to northern California. 
Pacific Power serves over 700,000

customers as the electricity distribution
division of PacifiCorp for Oregon,
Washington and California. PacifiCorp
is owned by Mid-America Energy
Holdings Company, which is con-
trolled by Berkshire Hathaway. Berk-
shire Hathaway’s primary shareholder
is Warren Buffett, one of the world’s
richest people.



Oregon’s middle class is fraying,
with well-paying jobs in short supply
and the cost of raising a family dramat-
ically increasing. That’s the assessment
of a major report released Aug. 30 by
the Oregon Center for Public Policy, a
non-partisan research institute, and
Demos, a New York City-based re-
search and advocacy institute.
“The American Dream is vanishing

before our eyes,” said Demos Distin-
guished Senior Fellow Bob Herbert.
“Sadly, Oregonians who work hard and
play by the rules can no longer expect
to provide a decent life for their fami-
lies.”
The recession upped the pressure on

Oregon’s middle class, but the stress

had been building over several decades,
according to the report, titled The Fray-
ing of Oregon’s Middle Class.
The report details the decline of

manufacturing, historically a mainstay
of well-paying jobs. Oregon manufac-
turing jobs declined from about 23 per-
cent of all jobs in 1979-1980 to about
13 percent in 2009-2010.
Meantime, the wages of the typical

Oregon worker have barely budged,
with median annual earnings in 2009-
10 coming in at only $477 more than
the level in 1993-94. And as a group,
only those with a post-secondary de-
gree have experienced any wage gains.
Younger workers — workers aged

25 to 34 — have fared worse, the report

notes, with wages since 1980 having
declined for all young workers except
those with a college degree or more.
While wages have stagnated or de-

clined, the same cannot be said of ex-
penses associated with raising a family.
“Even with two parents in the labor
force, Oregon families struggle to meet
the high costs of housing and child
care, let alone save for a rainy day or
invest in the future,” the report says.
Another cost pressuring the middle

class is student debt. Three out of five
college graduates who entered the
workforce in 2009 carried a student
debt, and that debt averaged $22,417,
according to the report.
“This report is a wake-up call for

Oregon lawmakers to rebuild the mid-
dle class, the backbone of the state’s
economy,” said OCPP Executive Di-
rector Chuck Sheketoff. “The middle
class did not arise out of thin air, but
was built by the efforts of organized la-
bor to ensure that workers shared in the
state’s prosperity and by public policies
that invested in the state and its people.”
Sheketoff called on Oregon law-

makers to make sure that all of the
state’s spending on economic develop-
ment is tied to the creation of well-pay-
ing jobs.
He also said that the lawmakers

must stop “eroding opportunity” for the
middle class by following a “cuts-only”
approach to balancing the budget.
“It’s essential for the state to raise

more revenue,” he said. “The goals
should not only be to avoid more
budget cuts, but also to increase invest-

ments in key public structures such as
education and health and human serv-
ices that nurture the middle class.”
Both Sheketoff and Herbert under-

scored the importance of a reinvigo-
rated organized labor movement to re-
building the middle class.
“Lawmakers must remove the barri-

ers to organizing that unions face,” Her-
bert said. “Organized labor must grow if
the American Dream is to endure.”
To read the entire report, go online

to www.ocpp.org. 
Demos is a non-partisan public pol-

icy research and advocacy organization
that works with policymakers around
the country in pursuit of a more equi-
table economy. 
The Oregon Center for Public Pol-

icy is a non-partisan research institute
that does in-depth research and analysis
on budget, tax and economic issues.
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Middle class under threat

Report examines the economic pressures Oregonians face

Starting Aug. 29, you
can show a little love for the
American worker who, be-
tween the economy, jobs
crisis and attacks on work-
ers’ rights, has had a real
rough year.
So this Labor Day, the

AFL-CIO is  urging every-
one to “HEART a Worker”
via Facebook and/or Twitter and let the
public know how important hardwork-
ing women and men are in our daily
lives.

The national AFL-
CIO  has launched a La-
bor Day splash page at
www.aflcio.org/iheart,
where you can share a
message that answers the
question: “Who do you
HEART this Labor
Day?”
The labor federation

offered some suggestions such as: “I
HEART Cooks,” “I HEART Firefight-
ers” or, if you’re in the north country,
“I HEART Snowplow Drivers.” You

also can customize the type of worker
you HEART. After you select the
worker you HEART, you can share the
message on Facebook and via Twitter
with one or two quick clicks.
As we approach the 10th anniver-

sary of 9/11, the” I HEART a Worker”
action also is another way to honor the
many first responders and the thou-
sands who worked so hard in the days
and months after the tragedy to care for
the injured and do the laborious work
needed to restore the Pentagon and
World Trade Center sites.

2379 NE 178th Avenue, Suite 16, Portland, Oregon  97230

• 503-254-0123   • Fax: 503-254-0157  www.smw16.org

Sheet Metal Workers Local 16
Members, Officers & Staff 

Wish All Workers in Oregon and Washington
a Safe and Happy Labor Day

Staff

LEN PHILLIPS, Business Manager/FST
DELBERT BROWN, Business Representative
JOHN CANDIOTO, Business Representative
WILLY MYERS, Business Representative
DENNIS DOVER, Business Representative
JOE HARRIS, Business Development
MIKE WALDO, Dispatcher
SHARON ALLEN, Office Manager
ROBERTA LUNDQUIST, Secretary

Officers
RIC OLANDER, President
JOE WELTER,Vice-President
ART  HIMM, Recording Secretary
WILLIAM CARR, Conductor
RON HERGENRADER,Warden

Executive Board Trustees
Darrell Alcorn Carrie Barber
Terrance Hills Dan Carroll
Joel Hutchinson Jim Philley
Charlie Johnson
Seth Kerner
David McBride
Steve Nunamaker

Join AFL-CIO’s ‘I Heart a Worker’ Labor Day action
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Anti-tax crusader
fails to file tax
returns
Anti-union ballot measure author

Bill Sizemore — whose sham non-
profits were convicted of racketeering
by a civil suit jury in 2002 — pled
guilty Aug. 4 to three felony charges of
tax evasion and spent 18 days in Mar-
ion County Jail. Sizemore, 60, had
been given a 30-day sentence, but was
let out early after credit for good be-
havior and for performing custodial
work at the jail. 
The sentence — for failure to file

tax returns for 2006, 2007, and 2008 —
also includes three years of probation. 
The guilty plea was part of a plea

bargaining agreement. A trial had been
scheduled to begin Aug. 9. If he’d gone
to trial and been convicted, Sizemore
faced up to five years in prison and a
fine of $125,000 for each count, which
is a Class C felony.
Sizemore will have until early De-

cember to file tax returns under the
agreement. Those returns could open
Sizemore up to further legal jeopardy,
however. He still owes substantial

monetary dam-
ages to the Ore-
gon Education
Association and
American Fed-
eration of
Teachers, the
two unions
which filed a
r acke t ee r ing
lawsuit against
Sizemore in

2000.
Evidence for the Oregon Depart-

ment of Justice tax evasion case came
from a related lawsuit by the two
unions.
“Bill Sizemore refused to file his

taxes to hide the fact that he was mov-
ing hundreds of thousands of dollars
into his own pockets and into his cor-
rupt initiative campaigns,” said Our
Oregon Executive Director Patrick
Green in a press statement. Our Oregon
is an initiative watchdog group that is
supported by unions and other groups.
The Marion County jail stay wasn’t

Sizemore’s first time behind bars; in
2008, he spent a night in Multnomah
County Jail for contempt of court after
he refused a judge’s repeated orders to
file tax forms for his sham charity.

Union foe Bill Sizemore
spends more time in jail

BILL SIZEMORE



PAGE  8 NORTHWEST LABOR PRESS SEPTEMBER  2, 2011

Honoring Workers this Labor Day

DENNIS O’MALLEY
Attorney at Law

Representing union members for more than 
20 years in workers’ compensation and 

Social Security disability cases.

1500 NE Irving Street, Suite 370 • Portland, OR 97232 •  503-243-4899

Representing union members for more than
25 years in workers’ compensation and 

Social Security disability cases.

A sampler of recent charges of employer labor law violations filed
with the local office of the National Labor Relations Board (NLRB).

Starbucks settles with fired pro-union worker
Starbucks has settled an unfair labor practice charge filed by a fired
Portland barista. Hannah Fredrickson, 22, was fired Dec. 17 from
her $11.79-an-hour job at the Starbucks on 10112 NE Halsey St.
— several weeks after she stood up for the right of her and co-
workers to take breaks and to have a properly stocked first aid kit.
Fredrickson’s workers’ rights activism began when she heard an
OPB program about unions, and then wrote a paper about organized
labor for a writing class at Mt. Hood Community College. She
learned online about efforts by the Industrial Workers of the
World to unionize at Starbucks, expressed sympathy for that on
Facebook, and was fired soon after. Fredrickson filed the charges
Feb. 25. The NLRB investigated and issued a complaint June 29.
Soon after, the company settled. Fredrickson was represented by
Lake Oswego attorney Jon Egan. Under the terms, Fredrickson can
talk about the case, but is barred from revealing the amount of the
settlement. But the NLRB’s formula for such cases — lost compen-
sation, minus wages in the interim — puts it in the range of $10,000
to $15,000. The settlement also bars Fredrickson from applying at
any Starbucks in the future. “I’m okay with that,” Fredrickson told
the Labor Press. “I don’t think I’d ever work with that company
again.” She’s since been hired at Green Beans Coffee and Tea at
2327 East Burnside Street.

Sisterhood trumps fondness for Papa Murphy
Cherise Mofidi stuck up for her twin sister Dennise — and was
fired for it, she alleges in charges filed Aug. 24. The two sisters
worked at Papa Murphy’s Pizza at the company’s 3523 NE 15th
Avenue location in Portland. Dennise quit April 30 after she
protested being treated differently than a white co-worker. As she
left the store, a manager mocked her. Cherise spoke up in defense of
her sister and was fired from her $8.65-an-hour job as crew leader.
Dennise Mofidi reported break violations and racial discrimination
to the Oregon Bureau of Labor and Industries. Cherise alleges un-
lawful retaliation in charges with the National Labor Relations
Board, which she learned about in conversations with Industrial
Workers of the World.

Georgia-Pacific sacks union activist
At the Georgia-Pacific paper mill in Wauna, Oregon, United Steel-
workers Local 1097 says safety committee member Richard Van-
Winkel was discharged because of his involvement in union activ-
ity. A separate charge accuses the company of refusing to provide
information to the union for a grievance investigation appealing the
discharge. 

Busted!
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WASHINGTON, D.C. (PAI) —
Twelve building trades unions have de-
cided not to financially support or send
members as delegates to next year’s
Democratic National Convention in
Charlotte, N.C.
In a formal letter to the Democratic

National Committee (DNC) chair, U.S.
Rep. Debbie Wasserman-Schultz of
Florida, Building and Construction
Trades Department President Mark Ay-
ers cited several reasons for the action.
One is that North Carolina is hostile to
unions and is a right-to-work state, and
has laws banning collective bargaining
by state and local workers. There are no
union hotels in Charlotte, Ayers added.
Charlotte beat out cities with a heavy

union presence, including St. Louis and
the Twin Cities, for the Democrats’ nod.
“We find it troubling that the party

so closely associated with basic human
rights would choose a state with the
lowest unionization rate in the country
due to regressive policies aimed at di-
luting the power of workers,” Ayers
wrote Wasserman-Schultz.
But another reason, said department

spokesman Tom Owens, is that build-
ing trades union members are upset
with the attitude of Congressional De-
mocrats and the Obama Administration
towards organized labor, taking union-
ists’ support for granted.
“We just didn’t want to financially

contribute to the party,” Owens said.

“We’re strapped for resources” and
would rather use money on member
mobilization and organizing, he added.
“And we haven’t seen any action on

jobs” by anyone in Washington, D.C.,
Owens said.  “So we didn’t want to be
funding sky boxes and suites” in Char-
lotte.
The DNC has not formally replied to

Ayers’ letter yet.
The building trades’ reasons echo

dissatisfaction with Obama and the De-
mocrats elsewhere within labor. Union
leaders fault politicians for not working
to create jobs — especially construction
and factory jobs — when unemploy-
ment nationally is 9.1 percent. 
Unionists have also chafed at the

Administration’s refusal to lobby for the
Employee Free Choice Act, which
would help level the playing field be-
tween bosses and workers in organizing
and bargaining.
And they got very angry when

Obama repeatedly compromised away
key parts of his health care overhaul, in-
cluding the public option, before forc-
ing unions to swallow taxes — starting
in 2018 — on so-called high-value
health insurance plans. Obama also
never supported government-run single-
payer health care, which 21 unions
backed.
Besides the building trades, the In-

ternational Association of Machinists
(IAM) isn’t going to the Democratic

Convention. General President Thomas
Buffenbarger told Press Associates
Union News Service earlier this year
that was because his union is holding its
own international convention at the
same time in Toronto.
But IAM has never been enthusiastic

about Obama, and vice-versa. The
union backed other candidates in the
2008 Democratic primaries. The cool-
ness continues: When union leaders re-
cently met with the president to discuss
the economy and jobs, Buffenbarger
was pointedly not invited.
UNITE HEREwas also upset by se-

lection of Charlotte, but it has yet to re-
spond whether it will either contribute
or send delegates to the convention.
President John Wilhelm strongly urged
Democrats to select either St. Louis or
the Twin Cities as convention sites.
Both, like Charlotte, are in swing states,
and both have enough unionized hotels
to house delegates and other attendees.
But not all of the union movement is

dismayed with Obama. Prominent
unionists, led by retired AFL-CIO Ex-
ecutive Vice President Linda Chavez-
Thompson, sit on the Democratic Na-
tional Committee. She is a DNC vice
chair. The National Education Associa-
tion’s convention earlier this year en-
dorsed Obama’s re-election, and a reso-
lution passed at the Steelworkers
convention Aug. 16 pledges the union
to work for Obama’s re-election.

12 building trades unions plan to
boycott ’12 Democratic convention



form is driven by outsiders, rarely by
people who have experience as educa-

tors. Educators are dismissed as having
a vested interest in defending the status
quo. But let’s  understand the status
quo. Go out and observe what’s work-

ing before you dismiss seniority. Go in
a classroom with a 20-year veteran.

The same reformers who argue

that teacher experience doesn’t mat-
ter then argue that training doesn’t
matter either - for example, proposing
that charter schools should be able to
hire teachers who don’t have teaching
licenses.

Sanders: It’s patently absurd.
You’ve nailed the contradiction. They
tried to drive that in Oregon this year.
We value young energetic people com-
ing into the schools, but the idea that
you could walk into a classroom and be
an immediate success is completely de-
fied by the data. 

There’s also a push to separate
teachers and their union. Reformers
will say they love teachers but not the
teachers union. 

Rasmussen: The union is a group
of individuals together in a common
cause. Educators want to have a voice
in the things that matter when it comes
to educating students. But around the
country our voices our being mini-
mized. People don’t understand how
we work, that we are a democratic or-
ganization.
Sanders: The polling is pretty con-

sistent: Positives for educators are in
the mid to upper 70s. After years of
constant attacks on the quality of edu-
cation, it’s pretty remarkable. And in
this climate, it’s remarkable that over
50 percent have a favorable view of
teachers unions. That said, we have not
made teaching and learning the center-
piece of our work. Like a lot of unions,
we’ve focused on wages and benefits
and job security and members’ rights.
I don’t think there’s any question that
the vast majority of union members —
no matter what they do — are like our
members: They take pride in the work,
they acquire skills over time, and in
most cases could do the work without
all that much supervision and do a
good job. Yet unions continue to focus
on wages, benefits, and member rights.
Those things are immensely important.
But we’ve conceded too much of the
control of the work we do.

We haven’t talked about what
many reformers regard as a magic
bullet - charter schools. What’s your
position on charter schools?

Rasmussen: I think it’s incredible
that we siphon funds out of the public
schools to fund charter schools, when
we don’t seem to find funds to ade-
quately fund and support schools for all

kids. 
Sanders: The evidence is in, and it

shows that the vast majority of charter
schools perform no better and in many
cases do worse than traditional public
schools. Research also demonstrates
that when charter schools are success-
ful it’s because they winnow out stu-
dents who are problematic. 
The thing that’s really heartbreaking

about this is that the charter school
movement was begun 20-some years
ago by public school educators as a
space to try out all kinds of innovations.
But by the mid ‘90s when the voucher
movement had failed, charter schools
became the pet of the corporate sector
that’s trying to drive education reform
in a particular direction, to undermine
public education and weaken all
unions. Charter schools were originally
intended to be laboratories for innova-
tion that would be brought into the pub-
lic schools. Now they’re an opportunity
for entrepreneurship in education,
which is a dangerous path to be going
on. There are big investors in it because
there’s a lot of money to be made. We
saw the next step in that evolution here
in Oregon this year with the online
charter school bill, which funds for-
profit online charter schools. That’s the
next step in the evolution of this move-
ment — an opportunity for people to
make money off education. 

Pretty soon we can just employ in-
structors in India to teach our kids via
Skype.

Sanders: [Laughs] That’s where
we’re going.

Should all union members, all
working people, be concerned about
attacks on the teachers union?

Rasmussen:Yes.
Sanders: Think about it. At this

point, public sector unions are the
largest unions left in the state. We’ve
seen it in other states, the assault on
public sector unions. But our members
are middle class workers. Ours is a
struggle not just to defend our union,
but all unions; not just to defend public
education, but to defend public services;
not just our members, but working peo-
ple and the labor movement. We have a
good relationship with other unions in
the state, and we’re all coming together
around ballot measures. I think we’re
getting ready to go on the offense and
not be on the defense any more.
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(From Page 4)

....Oregon Education Assn. leaders respond to assault on teachers

Mon-Fri 9:30-7:30 Sat 9:30-5:30  Sun 12-6

‘American Made’
in the Northwest
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We would like to wish all

Union Brothers, Sisters

and those serving

in the Armed Forces

a safe and healthy

holiday weekend.

Amalgamated Transit Union,

Division 757

““Driven to serve”Driven to serve”

Fraternally,

ATU 757 Officers, Executive Board & Office Staff

• President Jon Hunt       • Vice President Sam Schwarz   
• Secretary-Treasurer Evette Farra 

ATPA
Administrators of

Employee Benefit Plans

Wishing all our Friends
in the Labor Community

a Safe and Happy
Labor Day

Congratulations
Labor Press

on 111 Years of Service

7600 SW Mohawk St.

Tualatin, OR 97062

503 454-3800

Pati Piro-Bosley

ATPA

So, please, enjoy those union-made hamburger
and hot dog buns at your Labor Day picnic.

Bakery, Confectionery, Tobacco Workers
and Grain Millers Local 114

We baked our buns off
for you this Labor Day.

Enjoy the Fruits of Your Labor This Labor Day!



By MIKE HALL 
WASHINGTON, D.C. — The Na-

tional Labor Relations Board (NLRB)
issued a new and simple rule Aug. 25.
It says employers must display an 11-
by-17-inch poster informing workers
of their rights under the National Labor
Relations Act, where they usually post
notices to let workers know their rights.
Saying he applauded the new rule,

AFL-CIO President Richard Trumka
said: “Just as employers are required to
notify their employees of their rights
around health and safety, wages and
discrimination on the job, this rule
gives clear information to employees
about their rights under this fundamen-
tal labor law so that workers are better
equipped to exercise and enforce
them.”
Yet, judging from the reaction of the

Big Business, the notice is just a step
away from the NLRB giving workers
the right to drag employers into the
street and beat them severely about the
head and shoulders.
Keep in mind, this is a just a poster.
The National Federation of Inde-

pendent Business (NFIB) calls it an
“unprecedented overreach of its au-
thority ... a punitive new rule ... a new
low ... a trap for millions of busi-
nesses.”
It’s just a poster.
Peter Schaumber, a former NLRB

chairman appointed by former Presi-
dent George W. Bush, told Bloomberg
News, “It’s arbitrary, it’s capricious.”

It’s just a poster.
On the right-wing website GO-

PUSA, the new rule is “another dis-
gusting government intrusion into pri-
vate business.”
It’s just a poster. Just a poster similar

to the ones the U.S. Department of La-
bor requires the thousands and thou-
sands of federal contractors to post.
The NLRB says employers will not

be required to distribute the notice via
e-mail, voice mail, text messaging or
related electronic communications
“even if they customarily communicate
with their employees in that manner
and they may post notices in black and

white as well as in color.”
All it needs to say is that employees

have the right to act together to im-
prove wages and working conditions,
to form, join and assist a union, to bar-
gain collectively with their employer. It
also must say, “employees may refrain
from any of these activities.” Pretty
even handed, huh?
By the way,  it won’t cost employers

a penny because the NLRB will pro-
vide copies for free or employers can
download it.

(Editor’s Note: Mike Hall writes for
the AFL-CIO Now blog.)
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Special Recognition
to Workers Everywhere

happy labor day!

OREgOn StAtE Building And
COnStRuCtiOn tRAdES COunCil

503-788-7153
www.oregonbuildingtrades.com/

JOhn MOhliS
Executive Secretary

3535 SE 86th Ave.
Portland, OR 97266

 

 
Happy Labor Day! 

Honoring the Working Men and 
 Women of Oregon and Washington 

 

 
 

P.O. Box 4148 
Portland, Oregon 97208 

503-282-5581 
www.wcearhart.com 

 
Main office: 

3140 NE Broadway, Portland 
 
 

ENJOY
LABOR DAY 

YOU’VE EARNED IT!

Laborers
Local 296
4545 NE 102nd Ave.
Portland, Oregon

Kenneth Morgan
Business Manager

503-256-5716
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GULFPORT, Miss. (PAI) — By a
margin of 94 percent, members of the
association representing 1,200 Allstate
Insurance agents voted Aug. 17 to
merge into Office and Professional
Employees International Union.
The key issue is the insurer’s mis-

treatment of agents. It classifies them
as “independent contractors,” unpro-
tected by labor law. But it treats them
as “employees,” subject to its rules,
regulations and sales quotas — includ-
ing its strong-arm effort to buy veteran
agents out at low prices for their sup-
posedly independent franchises. 

“With the prospect of a 20 percent
cut in agent compensation looming, the
time is ripe to affiliate,” said Jim Fish,
executive director of the National As-
sociation of  Professional Allstate
Agents, based in Gulfport, Miss. 
“Many insurers utilizing independ-

ent contractor agents manipulated IRS
precepts to the point where independ-
ent contractors are now employees
without benefits or protections,” he
continued. “Agent morale at Allstate
has hit rock bottom, which cannot be
good for the company, the agents or the
shareholders.”

Allstate insurance agents
affiliate with OPEIU

NLRB says workers need to know
their rights; business world flips out



Tom Ullmann, a 29-year member of
Machinists Lodge 1005 and a lead gen-
eral mechanic for the City of Portland,
powered last month’s Portland River-
Fest and Portland Triathlon at Water-
front Park with 100 percent solar
power.
His company, Solar REgards, set up

three mobile solar generators that sup-
plied electricity to the official race tim-
ing system, RiverFest stage, a medical
tent, the race awards presentation stage,
vendor booths, computers, printers, and
a power strip for recharging cell phones
and cameras.
“This is the first time that I know of

that one company has powered two
events simultaneously using solar,” Ull-
mann said. 
A self-described renewable energy

application designer, Ullmann has
worked for the City of Portland’s Of-
fice of Transportation since 1982. 
In 1995, through his job with the

city, he collaborated with PGE to de-
sign the nation’s first mobile solar gen-
erators for a municipality. Portland op-
erates two mobile solar generated
vehicles — an environmental emer-
gency investigation van and a traffic
meter installation and repair van.
Ullmann has been providing renew-

able energy power for community
events through his own business for

about five years.
“It started with 300 watts of union

made photovoltaic panels mounted in
the back of my union-made Toyota
Tacoma pickup,”  he said.

He said his business has grown as
the city moved to reduce the usage of
its vans for public events.
He designed a hybrid (wind and so-

lar) renewable energy trailer using the

equipment mounted on his off-the-util-
ity grid house in Mosier, Oregon, near
Hood River.
“So now I can power larger events

and am still able to take clean/quiet
power back to my vacation home, too,”
he said.
He came up with a name for his

company last summer while providing
renewable energy power for Metro’s
booth at Sunday Parkways.
“I came up with the name of Solar

REgards, as I used it to sign-off on with
my e-mails,” he said. “Now I have four
mobile solar generator systems and a
100 station charging trailer for cell
phones, laptops, Garmin GPS, and
cameras.” 
Now Ullmann is designing new re-

newable energy equipment for emer-
gency management communications
and outdoor lighting systems.
“So when the grid goes down, my

RE systems will be up,” he said. 
Ullmann plans to retire from the city

in December. As soon as he does, he
will begin applying for grants from the
Oregon Lottery or possibly the Port-
land Development Commission to start
his own manufacturing business using
Northwest-made products and labor.
“I’ll be marketing this technology to

businesses and states, like Hawaii, who
have interest to compete with the high
cost of power there and other power-
challenged areas past our borders.”  
For more information, Ullmann can

be reached at 503-522-7728.
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HAPPY LABOR DAY TO ALL 
from

IRON WORKERS LOCAL 29
110 PROUD YEARS OF SERVING

THE WORKING MEN AND WOMEN OF OREGON

Local Union Officers:
Kevin Jensen - Financial S-T/Business Manager

Joe Bowers - President/Business Agent
Robert Camarillo - Dispatcher/Organizer

Kevin Soto - Recording Secretary

E-Board Members
Rion Barrett, Kevin Crocker, Shane Nehls,

Michael Newton,  Neal Ryan

Office Staff
Aimee Parmeter - Administrative Assistant

11620 NE Ainsworth Circle, Suite 200, Portland, OR 503-774-0777

Machinist Tom Ullmann helps power public events using solar

Tom Ullmann, a member of Machinists Lodge 1005 and a lead general
mechanic for the City of Portland, applauds triathletes as they cross the finish
line in the Portland Triathlon, held Aug. 21 at Waterfront Park. Ullmann
supplied three mobile solar generators that he designed that generated all the
power for the triathlon, as well as the Portland RiverFest, which was held
simultaneously at the park.

Fact: The labor movement is essential for

creating a strong middle class.

Thank you, organized labor.

www.ocpp.org
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BOILERMAKERS 500
Members meet 10 a.m. Saturday, Sept. 10, at 2515 NE

Columbia Blvd., Portland.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, Sept. 20, at 12812 NE
Marx St., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, Sept. 15, at 12812

NE Marx St., Portland. 

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Tuesdays, Sept. 6 and Sept.
13, at Kirkland Union Manor II, 3535 SE 86th, Portland.

ELECTRICALWORKERS 48
Executive Board meets 6:30 p.m. Wednesdays, Sept.

7 and Sept. 21, in the Executive Boardroom.
Washington Unit meets 5:30 p.m. Thursday, Sept. 8, at

Round Table Pizza, 5016 NE Thurston, Vancouver.
Coast Unit meets 7 p.m. Thursday, Sept. 8, at Astoria

Labor Temple, 926 Duane St., Astoria.
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday, Sept. 13, in the Executive Boardroom.
Wasco Unit meets 6 p.m. Wednesday, Sept. 14, at

Northern Wasco County PUD, 2345 River Road, The
Dalles.
Sound and Communication Unit meets 6 p.m.

Wednesday, Sept. 14, in the Meeting Hall. 
Residential Unit meets 6 p.m. Wednesday, Sept. 14, in

the Dispatch Lobby.
Women of 48 meets 5 p.m. Friday, Sept. 16, at Chapel

Pub, 430 N Killingsworth St, Portland.
Bylaws Committee meets 5:30 p.m. Monday, Sept.

19, in the Executive Boardroom.
Marine Unit meets 5 p.m. Monday, Sept. 26, the

Meeting Hall.
General Membership Meeting meets 6:30pm

Wednesday, Sept. 28, in the Meeting Hall. Doors open at
5:30 p,m, for BBQ.
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
DEATH ASSESSMENTS: The following deaths have

been declared: No. 2279, Richard L. Dale; No.e 2280,
Clolon O. Albright; No. 2281, Murl Young; and No.
2282, Robert J. Rosenboom.The Sept. 2011 assessment
is $1.50.  

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, Sept. 8, preceded by
a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland. 

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, Sept. 7, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, Sept. 8, at 4411 SW

Sunset Dr., Lake Oswego.

GLASSWORKERS 740
Eugene area members meet 5 p.m. Wednesday, Sept.

7, at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield. PLEASE NOTE DATE CHANGE DUE
TO HOLIDAY.
Salem area members meet 5 p.m. Tuesday, Sept. 6, at

Candalaria Terrace,  Suite 204, 2659 Commercial St. SE,
Salem. 

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, Sept. 7. 
Members meet 7 p.m. Thursday, Sept. 8.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRONWORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, Sept. 8, at
11620 NE Ainsworth Cir, #300, Portland. 

LABORERS 320
Members meet 7 p.m. Thursday, Sept. 8, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, Sept. 20, at the
Musicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, Sept. 12, preceded by

a 6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash.
PLEASE NOTE DATE CHANGE.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Sept. 28, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDING TRADES
Delegates meet at noon Wednesday, Sept. 28, at the

Springfield Training Center, 2861 Pierce Pkwy., Spring-
field.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, Sept. 7, preceded
by a 6:30 p.m. Executive Board meeting, at 1400 Salem
Ave., Albany.  

LINOLEUM LAYERS 1236
Executive Board meets 5 p.m. Tuesday, Sept. 6, at

11105 NE Sandy Blvd., Portland. PLEASE NOTE
DATE CHANGE DUE TO HOLIDAY.
Portland area members meet 6 p.m. Thursday, Sept.

22, at 11105 NE Sandy Blvd., Portland.  PLEASE
NOTE:  This is a SPECIAL CALL meeting and mem-
bers will vote on allocation of the wage increase effective
10/01/11.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, Sept. 13,
followed by a 7 p.m. general meeting at 2110 State St.,
Salem.

METAL TRADES COUNCIL
Executive Board meets 10 a.m. Thursday, Sept. 8. 
Delegates meet 5 p.m. Tuesday, Sept. 27.
Meetings are at IBEW Local 48 Hall, 15937 NE Air-

port Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, Sept. 13, at 3313 W.
2nd, The Dalles.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, Sept. 15, pre-

ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

Executive Board meets 6:15 p.m. Wednesday, Sept.
7.
General membership meets 7 p.m. Wednesday, Sept.

21, preceded by a 6 p.m. stewards’ meeting.
Meetings are held at 6025 E. Burnside, Portland.

NORTHWEST OREGON
LABOR COUNCIL

The September meeting has been canceled.

OFFICE & PROFESSIONAL
EMPLOYEES LOCAL 11

Members meet 7 p.m. Tuesday, Sept. 13, at 3815 Co-
lumbia St., Vancouver. PLEASE NOTE NEW LOCA-
TION.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, Sept. 21, at 11145
NE Sandy Blvd. 2nd Floor, Portland. www.iupatlo-
cal10.org.

PLASTERERS 82
Members meet 5 p.m. Wednesday, Sept. 7, at 12812

NE Marx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
PLEASE NOTE: The General membership meeting

has been canceled for August. 
Executive Board meets 6:15 p.m. Tuesday, Sept. 13, at

6025 E Burnside, Portland.
General membership meets 6:15 p.m. Tuesday, Sept.

20, at 4701 E Burnside, Portland.
PLEASE NOTE DATE AND LOCATION

CHANGE.

ROOFERS &
WATERPROOFERS 49

Members meet 7 p.m. Thursday, Sept. 8.
Executive Board meets 7 p.m. Thursday, Oct. 6.
Meetings are at 5032 SE 26TH Ave., Portland (503

232-4807).

SALEM BCTC
Delegates meet 10 a.m. Thursday, Oct. 6, at the IBEW

280 Training Center, 33309 Hwy 99E, Tangent.

SHEET METALWORKERS 16
Portland area VOC meets 6 p.m. Wednesday, Sept. 7,

at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Portland members meet 6 p.m. Tuesday, Sept. 13, at

the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Medford area members meet 4 p.m. Wednesday, Sept.

14, at Wild River Pizza, 2684 N. Pacific Hwy., Medford.
Eugene area members meet 6 p.m. Thursday, Sept. 8,

at the Local 16 Hall, 1887 Laura St., Springfield.
Coos Bay area members meet 4 p.m. Thursday, Sept.

15, at Abby’s Pizza, 997 First St., Coos Bay.
PLEASE NOTE:There will be “SPECIAL ORDER

OF BUSINESS” meetings to vote on continuing the
Work Recovery Program at the following times and lo-
cations:
Medford – 4 p.m.Tuesday, Sept. 6, at UA 290 Hall;

950 Industrial Circle; White City.
Coos Bay – 4 p.m. Wednesday, Sept. 7, at Labor Tem-

ple, 3427 N Ash St.; North Bend.
Eugene – 6 p.m. Thursday, Sept. 8, at Sheet Metal

Hall; 1887 Laura St., Springfield.
Redmond – 4 p.m. Friday, Sept. 9, at UA 290 Hall;

2161 SE First St.; Redmond.
Portland – 6 p.m. Tuesday, Sept. 13, at Sheet Metal

Hall, 2379 NE 178th Ave.; Portland.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, Sept. 19, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, Sept. 13, at the South-

ern Oregon Labor Temple, 4480 Rogue Valley Hwy. #3,
Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, Sept. 12, at the Bay

Area Labor Center, 3427 Ash, North Bend. PLEASE
NOTE DATE CHANGE.

SW WASHINGTON
LABOR COUNCIL

Delegates meet 6 p.m. Thursday, Sept. 22, preceded
by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, Sept.

16, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6 p.m. Thursday, Sept. 22,

at the Astoria Labor Temple, 926 Duane St., Astoria.
Bend area members meet 6:30 p.m. Tuesday, Sept. 20,

at the Local 290 Training Center, 2161 SW First, Red-
mond.
Brookings area members meet 5:30 p.m. Tuesday,

Sept. 27, at Curry County Search and Rescue, 517 Rail-
road St., Brookings.
Coos Bay area members meet 6 p.m. Tuesday, Sept.

20, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.
Eugene area members meet 6:30 p.m. Monday, Sept.

19, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

Sept. 20, at 4816 S., 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, Sept.

22, at 950 Industrial Circle, White City.  
Salem area members meet 6 p.m. Monday, Sept. 19, at

1810 Hawthorne Ave. NE, Salem.
The Dalles area members meet 6 p.m. Tuesday, Sept.

20, at the United Steelworkers Local 9170 Union Hall,
The Dalles.
Humboldt-Del Norte Co. area members meet 6 p.m.

Tuesday, Sept. 20, at the Eureka Training Center, 634
California St., Calif.

UNITED STEELWORKERS
1097

Members meet 6:45 p.m. Wednesday, Sept. 7, pre-
ceded by a 5:45 p.m. Executive Board meeting, in the
union office, 91237 Old Mill Town Rd., Westport.

LERA breakfast Oct. 4
to focus on pensions
“Pension Plans: Bargaining Chal-

lenges in Today’s Economic Environ-
ment” will be the topic of the Oregon
chapter of the Labor Employment Re-
lations Association (LERA) breakfast
Tuesday, Oct. 4.
Experts from both the public and

private sectors will discuss the legal
framework of pension plans, plan de-
signs, rehabilitation plans, bargaining
challenges, strategies, and opportuni-
ties.
Panelists will include Peter Sturdi-

van of Milliman Inc., an actuary spe-
cializing in both public and private
multi-employer defined benefit plans;
Greg Hartman of Bennett, Hartman,
Morris and Kaplan, an attorney repre-
senting the unions of the Public Em-
ployees Retirement System coalition;
Steve Manton, a policy analyst for the
City of Portland; Tim Gauthier, exec-
utive director of the Oregon-Columbia
chapter of the National Electrical
Contractors Association; and Joe
Kear, a union representative of the In-
ternational Association of Machinists.
The breakfast will be held at

Clackamas Community College/PGE
Building at Town Center Loop in
Wilsonville from 7:30 to 9:30 a.m.
For more information, contact Jim

Bailey at baileyarbit@gmail.com.

The Union
Worker
Strong

Competent
Productive
Proud.

Here’s to
You on

Labor Day

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.

Thursday, Sept. 8, followed by an 11
a.m. General membership meeting in
the Northwest Oregon Labor Council
board room, at 1125 SE Madison,
Portland.
All retirees are welcome to attend.

ELECTRICALWORKERS 48
Retirees meet 12:30 p.m. Tuesday,

Sept. 13, at Gresham Manor, 2895 SE
Powell Valley Rd., Gresham.For more
info, please call Glenn Hodgkinson at
503 656-0028.

ELEVATOR CONSTRUCTORS 23
Retirees meet 11:30 a.m. Wednes-

day, Sept. 7, at Denny’s Restaurant,

12101 SE 82nd Avenue, Happy Val-
ley.

MACHINISTS
Retired Machinists meet 11:30 a.m.

Wednesday, Sept. 7,at 25 Cornell,
Gladstone.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, Sept. 12, at the
Northwest Oregon Labor Council at
1125 SE Madison, Suite 100G, Port-
land. 

OREGONAFSCME
Retirees meet 10 a.m. Tuesday,

Sept. 20, at the AFSCME office, 6025
E. Burnside, Portland.  Call Michael
Arken for information at 1-800-521-

5954 ext. 226.

SHEETMETALWORKERS 16
Retirees meet 11:30 a.m. Thursday,

Sept. 8, at the Spaghetti Factory,
18925 NW Tanasbourne Dr., Beaver-
ton.

TRANSIT 757
Retirees meet 9:30 a.m. Wednesday,

Sept. 7, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UNITEDASSOCIATION 290
Retirees meet 10 a.m. Thursday,

Sept. 15, at 20210 SW Teton Ave., Tu-
alatin.
Salem area retirees meet 12 noon

Wednesday, Sept, 14, at Almost Home
Restaurant, 3310 Market St., NE,
Salem.

Retiree Meeting Notices
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Blue collar women from Oregon
and Washington will convene at the
2011 Tradeswomen Leadership Insti-
tute Sept. 16-17 to participate in work-
shops focused on leadership develop-
ment and advocacy skill building. The
two-day event seeks to build unity
among union, open shop, or self-em-
ployed tradeswomen working in the
building, construction, mechanical, and
utility trades.
“Oregon Tradeswomen, Inc. and

The University of Oregon’s Labor and
Education Research Center offer the
Tradeswomen Leadership Institute to
help tradeswomen succeed in their ca-
reers,” said Connie Ashbrook, execu-
tive director of Oregon Tradeswomen.  

Tradeswomen learn skills in work-
shops and discussion groups to be more
effective leaders in their workplaces,
unions, companies, and communities.
The event also serves as an opportunity
to build relationships with other
women working in non-traditional ca-
reers where they can gain vital support
from a community of women who
share similar experiences of working in
the trades.  
The 6th Annual Tradeswomen

Leadership Institute takes place at the
NECA/IBEW Electrical Training Cen-
ter located at 16021 NE Airport Way,
Portland.
For more information, go online to

www.tradeswomen.net .

Oregon Tradeswomen, LERC
to sponsor leadership institute
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Construction of the new
Kaiser Permanente Westside
Medical Center in Hillsboro
has been a shot in the arm to
union workers in the Portland
metro area.
During a topping out cele-

bration last March, Kaiser Per-
manente Regional President
Andy McCulloch described it
as “our own little stimulus
project here to help the econ-
omy.”
As of Labor Day, the Med-

ical Center is two-thirds com-
plete — ahead of schedule and
under budget. Since breaking
ground in June 2009, union
members have logged over
818,154 hours of work. That
equates to roughly $43 million in wages to local workers—
money that ripples out into Portland’s economy. When
completed in 2013, the $344 million project will have gen-
erated over 2,000 construction jobs, and will create 1,000
new permanent, family wage jobs.
The project currently has approximately 550 construc-

tion workers on site each day. 
“The union labor forces collectively bring professional-

ism and strong sense of pride to their work, helping us build
at the highest quality level,” said Travis Baker, project di-
rector for general contractor Andersen Construction.
“As a part of our strong commitment to organized labor,

we require every on-site worker at any of our construction
projects to be a union member,” said Kaiser Permanente
Project Manager Matthew Miller. 
Many of Kaiser Permanente’s regular employees are

union members, too, represented by a variety of unions, in-
cluding Oregon Federation of Nurses and Health Profes-
sionals, the Oregon Nurses Association, Service Employees
International Union, United Food and Commercial Work-
ers, and the International Longshore and Warehouse Union.
The Medical Center will open with 126 beds, but has

room to grow to up to 240 beds. The hospital will offer
emergency, general medical, maternity, and surgical care.

Kaiser’s new Westside hospital
helping to create union jobs 
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Have a Great
Labor Day Weekend!

Labor Day is a special day set aside for workers.
We offer best wishes for safe and prosperous

times to our many friends in the labor movement.

Columbia Pacific Building

& Construction Trades Council

Paul Riggs, Executive Secretary-treasurer

3535 SE 86th  Portland, Ore. 97266

503 774-0546

NFL Players Association
rejoins national AFL-CIO

When the 2011 National Football
League season kicks off, the players on
the field will again be  members of the
AFL-CIO. After negotiating a new con-
tract and reconstituting their union, the
National Football League Players Asso-
ciation rejoined the federation. The

NFLPA renounced its status as a union
in March so the players could take ad-
vantage of legal anti-trust action against
the owners’ lockout. 
“It was the steadfast unity of our

players and support from millions that
allowed us to reach a fair deal,” said
NFLPA Executive Director DeMaurice
Smith. “We have a renewed sense of
unity that we’re excited to bring to our
reaffiliation with the AFL-CIO.”
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IAM Guide Dog Dash 
Motorcycle poker run participants Lee and Kathy Duncan react after drawing a playing card at the
last stop of the 5th annual Guide Dogs Dash Aug. 27 sponsored by Machinists Lodge 63. Thirty riders
(pictured below) participated in the 130-mile ride, which started at Pro Caliber Motorsports in
Vancouver and concluded at Love Leathers Outpost, in Ridgefield. In between was a scenic ride past
Swift Reservoir on Highway 503, through the town of Carson and along the Columbia Gorge. In the
photo above, poker run organizers John Hall (seated) and John Kleiboeker (left wearing baseball
cap), both of Machinist Lodge 63, check in the Duncans, both members of IBEW Local 48, and Dave
Tully, a business agent for Teamsters Local 223. The event raised $2,400 for Guide Dogs of America.
Guide Dogs was founded by the International Association of Machinists in 1948 in Sylmar, California
to provide guide dogs free of charge to the blind community. The organization depends solely on
voluntary donations, bequests, and fundraising events, such as the motorcycle poker run. 

Have an Awesome
Labor Day Weekend
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The Hard-Working
Dedicated Municipal Employees

Laborers Local 483
Salute our Union Brothers and Sisters

Richard Beetle Scott Gibson                
Business Manager President                          

Kevin Stampflee               Farrell Richartz                Mark Lewis
Vice President                        Recording Secretary             Sgt.-at-Arms

Donna Bandeen               Wesley Buchholz             Mike Murphy                         
PAC Treasurer                         Executive Board                   Executive Board         

Your labor has kept the
family strong and this

nation proud.

Plasterers Local 82
Calvin McKinnis  
Business Manager

Oregon/SW Washington
Plasterers JATC

12812 NE Marx
Portland, OR 97230

503-232-3257

Here IS to

you on

Labor

Day!

Labor was the first price, the original purchase — money
that was paid for all things.  It was not by gold or by silver,
but by labor, that all wealth of the world was originally
purchased. ADAMSMITH

“All that serves labor serves the
nation. All that harms is treason
... if a man tells you he loves
America, yet hates labor, he is
a liar...”

“If I were a worker in a
factory, the first thing I
would do would be join
a union.”

“The right to join a
union of one’s choice
is unquestioned to-
day, and is sanctioned
and protected by
law.”

“The American Labor Movement
has consistently demonstrated its
devotion to the public interest. It
is, and has been, good for all
America.”

What Our Presidents Have Said About Unions ...

David Rives, president of the Amer-
ican Federation of Teachers-Oregon,
has been nominated by Gov. John
Kitzhaber to serve on the 12-member
Oregon Education Investment Board.
The board will oversee an effort to

create a unified system for investing in
and delivering public education from
early childhood through high school
and college.
Ken Allen, executive director of

Oregon AFSCME Council 75, was
nominated to serve on the nine-mem-
ber Health Insurance Exchange Board.
The exchange is charged with de-

veloping a program that will provide

affordable health care coverage for in-
dividuals and small employers. 
Both boards were created during the

2011 legislative session.
A Senate confirmation vote on the

nominations is set for late September.

Kitzhaber names Rives, Allen to new boards

Several changes have taken place
over the past several months at Portland
Federation of Teachers and Classified
Employees Local 111.
For one, the union changed its name

to Portland Federation of School Pro-
fessionals Local 111. The local once
represented both teachers and classified
employees at Portland Public Schools,
but that changed with the formation of

the Portland Association of Teachers.
The last teacher member retired in
2008, so the union decided to change
its name to better reflect its member-
ship.
Secondly, Belinda Reagan was

elected president of the 1,400-member
local. She has been serving as interim
president since March 2010.

Local 111 changes name; elects Reagan president
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Wishing all Union
Members a restful
and hard-earned

Labor Day
Weekend.

32969 Highway 99E, Tangent, OR

541-812-1771

NORTHWEST OREGON LABOR COUNCIL, AFL-CIO
Union Label & Service Trades Department

1125 SE MADISON, SUITE 100-D, PORTLAND, OREGON 97214

503-235-9444

September 4-9, 2006

Union Label Week

Support
Good Jobs
Buy Union!

IBEW Local 280

The Union Sportsmen’s Alliance is
coming to Oregon with its popular
Sporting Clay Shoot on Saturday, Oct.
15 at Mitchell’s Clay Target Sports in
Gervais.
The Union Sportsmen’s Alliance

(USA) is a non-profit conservation-
based hunting and fishing organization
exclusively for union members, retirees
and their families. Working with its
AFL-CIO affiliated trade union part-
ners, the USA’s primary goal is to in-
crease federal funding for protecting
wildlife habitat while simultaneously
guaranteeing access for hunters and an-
glers, and helping to recruit the next
generation of outdoorsmen and
women.
USA has been holding clay shoots

throughout the country (in 24 cities) for
the past four years. The closest one to
Oregon was in Puyallup, Washington.
“We had some union members from

Oregon come to the Washington clay
shoot,” said Tim Bindle of USA. “They
suggested we hold one in Oregon. The
support was there, so we decided to do
it.”
USA has more than 20,000 mem-

bers in the United States and Canada
— 500 are from Oregon.
Bindl hopes to draw 60 to 80 peo-

ple to the Gervais clay shoot.

Registration is $125 per person.
Registration includes everything —
from 100 rounds of sporting clays, 100
rounds of shells (either 12 gauge or 20
gauge), a shotgun if needed, lunch,
beverages, a chance at door prizes, and
opportunities to win several guns and
other great items.
Union and corporate sponsorships

also are available, ranging from $500
to $5,000.  
All proceeds from the event support

the USA and national and local conser-
vation efforts.
Awards will be given for the highest

scoring (4-person) teams and top indi-
vidual shooters. First-time shooters are
welcome and encouraged to participate.
Mitchell’s Clay Target Sports is lo-

cated at 6181 Concomly Rd., Gervais.
Registration is from 8 to 9 a.m.

(donuts and coffee provided). Shooting
starts at 9:30 a.m. The deadline for sub-
mission of shooter names is Oct. 10.
For details on sponsorships, or to

register, contact Bindl at TimB@union-
sportsmen.org or Heather Tazelaar at
877- 872-2211.

Members of nearly a dozen unions
in Oregon are eligible for free mem-
bership in the Union Sportsmen’s Al-
liance. The unions are the International
Brotherhood of Electrical Workers; In-
ternational Association of Machinists;
United Association of Plumbers and
Fitters; Sheet Metal Workers; Painters
and Allied Trades; Boilermakers;
Roofers; Elevator Constructors; Insula-
tors; and Laborers.
USA members get four issues per

year of The Union Sportsmen’s Jour-
nal; a one-year MyTopo.com online
mapping subscription; monthly e-
newsletter with tips and special offers;
discounts on outdoor gear and services;
chances to win prizes and trips all year;
personalized USA membership card;
access to ‘members-only” section of
the USA website; and opportunity to
participate in USA’s Boots on the
Ground conservation projects.

If you’re not a member of one of
the aforementioned unions, a three-
year membership in USA is only $45.
To join, go online to: www.union-
sportsmen.org/ .

Union Sportsmen’s Alliance to hold
first clay shoot in Gervais, Oregon

Union contractor
Charter Mechanical
gets Intel safety award
Charter Mechanical, a signatory

contractor of Plumbers and Fitters Lo-
cal 290, received Intel’s coveted Sup-
plier Safety Leadership and Excellence
Award for Construction Services
(SSLEA).
Tualatin-based Charter Mechanical

was one of only four companies world-
wide to receive the award, which is
given to contractors on Intel projects
that demonstrate a culture of leadership
in safety, work ethic, environmental
stewardship, and community involve-
ment. Contractors must undergo a rig-
orous application and interview
process to be considered for the award. 
“Our safety program is part of our

culture here,” said Charter president Ed
O’Kelly. “We empower our employ-
ees; an apprentice can stop a jobsite if
they see something unsafe.” 
“It’s a complete effort, from top to

bottom, starting with apprenticeship
training,” added Charter vice president
Dan Smith.
Charter Mechanical had no record-

able accidents in 2010. The company
employs 95 members of Local 290.

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland
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Wishing all
Union members,

family, and friends
a restful and
hard-earned

Labor Day Weekend

In December 2009, vandals threw a
fire bomb through the first floor win-
dow of Service Employees (SEIU) In-
ternational Union Local 49’s union hall
in Southeast Portland, causing major
fire damage to the front lobby and ex-
tensive smoke damage to the building
and severe water damage in the base-
ment.
SEIU called on union contractor

Cooper Construction to oversee the
restoration. In less than six months, the
union headquarters was up and running
again.

“SEIU and Cooper Construction
worked together very well to accom-
modate code-required up-
dates to structure, along with
ADA (Americans With Dis-
abilities Act) requirements,”
said  project manager Doug
Lay. “We suggested several
options to assist SEIU in cost
savings for code and worked
with them to make some mi-
nor remodel changes.”
The restoration job em-

ployed many union crafts-
men and women from vari-
ous union subcontractors.

Carpenters framed in new walls and re-
placed all the doors, trim and hardware;
plumbers replaced all the fixtures
throughout the building; electricians re-
placed two panels and rewired over 70
percent of the building; new concrete
front entry stairs and ADA ramp access
and elevator pit were poured; floor cov-
erers laid new carpeting, vinyl and
counter tops on all three floors of the
building; painters painted; and elevator
constructors installed an ADA access
elevator to all three floors.
Cooper Construction is located at

2305 SE 9th Ave, Portland. The phone
number is 503-232-3121.

Union contractor specializes in
structures ruined by smoke, water

A mind always employed is always happy. This is the true
secret, the grand recipe, for felicity.

Thomas Jefferson
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Rates: $13.75 a year for union members.
Special group rate of 38 cents an issue on orders of 25 or more

Less than the cost of a First Class stamp!



NEW YORK (PAI) — Some
45,000 unionized Verizon workers,
members of the Communications
Workers (CWA) and the International
Brotherhood of Electrical Workers
(IBEW) returned to work at a minute
past midnight Aug. 23, ending their
two-week strike. The old contract was
reinstated, pending the outcome of re-
started bargaining between the tele-
com firm and the two unions.
“We have reached agreement with

Verizon on how bargaining will pro-
ceed and how it will be restructured.
The major issues remain to be dis-
cussed, but overall, issues now are fo-
cused and narrowed,” the two unions
said in a statement three days before.
“We appreciate the unity of our

members and the support of so many
in the greater community. Now we
will focus on bargaining fairly and

moving forward,” they added.
The unions did not say what big is-

sues are still on the table, but Verizon
demanded huge changes in health
care coverage and pensions, among
others.  It also did not want to retrain
landline workers in newer technolo-
gies.
But in an indication that not all was

hunky-dory, CWA, just two days be-
fore the return to work — and after
the two sides agreed to do so — de-
manded Verizon renounce a statement
by Company Vice President for Hu-
man Resources Marc Reed that con-
tained crowing.
Reed claimed the unions “agreed

to bargain in good faith” when, as
records previously provided by CWA
and IBEW show, the situation before
talks broke off was exactly the other
way around.

The unions were willing to bar-
gain, but Verizon had not budged from
demands that would have cost each
worker $20,000 a year — or $1 billion
in givebacks overall.
The two-week strike was marked

by mass outpouring of union and
community support for the workers
nationwide.  Though Verizon’s main
coverage area runs from Maine
through Virginia, informational picket
lines sprang up at more than 400 Veri-
zon facilities nationwide, including
Portland, Seattle, and Honolulu,
Hawaii.
Community groups, realizing the

Verizon workers are fighting for mid-
dle-class jobs, joined the protests.
Some politicians, including Sen. Ben
Cardin, D-Md., joined the picket
lines.
Details of the return-to-work

agreement include “indefinite exten-
sion” of the current contracts between
Verizon and the two unions. But either
side, on seven days notice, may end
the old contracts, starting a month af-
ter the return to work.
The two sides also set up a process

to resolve company claims of pick-
eters’ alleged law-breaking — and
CWA had previously issued a strong
statement to its own members criticiz-
ing those scattered incidents.
Both sides agreed to dump Na-

tional Labor Relations Board com-
plaints, court suits, and other legal ac-
tions against each other, except that
the unions can still file unfair labor
practices charges with the NLRB
against Verizon for incidents of com-
pany “retaliation for protected activ-
ity” that occurred before unions and
Verizon signed the back-to-work pact.
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Bargaining re-starts

Unions return to work at Verizon



WASHINGTON, D.C.  (PAI) —
Saying the nation’s economy is failing
workers, the U.S. Conference of
Catholic Bishops is strongly backing
unions and the right to organize, as one
way to help workers out of the eco-
nomic turmoil.
The pro-union language, drawing on

120 years of Catholic social teaching, is
a large segment of the bishops’ 6-page
3,400-word Labor Day message.
Human Costs And Moral Chal-

lenges Of A Broken Economy, by
Bishop Stephen Blaire, chair of the
conference’s Committee on Domestic
Justice and Human Development, reit-
erates the need for unions to protect
workers.
But like other pro-worker state-

ments from the bishops, it can be disre-
garded by Catholic laypeople — or
even by fellow bishops.
The Catholic Diocese of Syracuse,

N.Y., is “reorganizing” the city’s
Catholic cemetery system. Its plan
would abolish the separate non-profit
firm that runs the city’s one unionized
Catholic cemetery, St. Mary’s-St.
Agnes, throwing six veteran workers,
members of a Service Employees local,
out of jobs at the end of August.
And the head of the diocese in St.

Louis has long opposed the Carpenters’
efforts to organize teachers and staff in
the diocesan schools.
Catholic-run businesses have also

ignored or defied the church’s pro-
worker teachings. The board of one of
the nation’s leading Catholic hospital

systems, Chicago-based Resurrection
Health Care, still refuses to obey labor
law in its campaign to prevent AF-
SCME from organizing workers there.
Nevertheless, the bishops declare

unions are vital to protecting workers.
“The church consistently supported

efforts of workers to join together to de-
fend their rights and protect their dig-
nity,” the bishops said.
Pope Benedict XVI recently reaf-

firmed that social teaching, saying
“promotion of workers’ associations
that can defend their rights must there-
fore be honored today even more than
in the past.
“There have been some efforts, as

part of broader disputes over state
budgets, to remove or restrict the rights
of workers to collective bargaining as
well as limit the role of unions in the
workplace. Bishops in Wisconsin,
Ohio, and elsewhere have faithfully
and carefully outlined Catholic teach-
ing on worker rights, suggesting that
difficult times should not lead us to ig-
nore the legitimate rights of workers.
Without endorsing every tactic of
unions or every outcome of collective
bargaining, the church affirms the
rights of workers in public and private
employment to choose to come to-
gether to form and join unions, to bar-
gain collectively, and to have an effec-
tive voice in the workplace,” the
bishops stated.
“Unions remain an effective instru-

ment to protect the dignity of work and
the rights of workers. At their best,

unions are important not just for the
economic protections and benefits for
their members, but especially for the
voice and participation they can offer
to workers. They are important not only
for what they achieve for their mem-
bers, but also for the contributions they
make to the whole society,” they said.
“The teaching that workers have the

right to choose freely to form and be-
long to unions and other associations
without interference or intimidation is
strong and consistent” in Catholicism,
the bishops reiterated.
But the bishops faulted unions on

three counts. Two were economic:
“Failure to avoid the temptations of ex-
cessive partisanship, and pursuit of
only narrow interests. Workers and
their unions, as well as employers and
their businesses, all have responsibility
to seek the common good, not just their
own economic, political, or institu-
tional interests,” the bishops’ statement
said.
In the third, bishops said “some

unions in some places have taken pub-
lic positions the church cannot support,
which many union members may not
support, and which have little to do
with work or workers’ rights.”  
Leaders of the church and the labor

movement cannot avoid these differ-
ences, but should address them in prin-
cipled, respectful and candid dialogue,”
the bishops conceded.  “This should
not keep us from working on our own
and together to advance common pri-
orities of protecting worker rights, eco-
nomic and social justice, overcoming
poverty, and creating economic oppor-

tunity for all.”
In general, the bishops called the

economy a disaster for almost every-
one, and blasted the widening inequal-
ity of wealth. They also said economic
trends are eating into political life,
which in turn is increasingly polarized
— a condition they condemned.

“A fundamental task is to create
jobs and spur economic growth. Decent
jobs at decent wages are the best path
out of poverty, and restoring growth is a
powerful way to reduce deficits. ... A

just framework for future budgets can-
not rely on disproportionate cuts in es-
sential services to poor persons. It re-
quires shared sacrifice by all, including
raising adequate revenues, eliminating
unnecessary military and other spend-
ing, and addressing the long-term costs
of health insurance and retirement pro-
grams fairly ... A moral measure of this
budget debate is not which party wins
or which powerful interests prevail, but
rather how those who are jobless, hun-
gry, homeless, or poor are treated.”
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Catholic bishops strongly back unions in Labor Day statement
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WE OFFER A COMPLETE RANGE OF QUALITY SERVICES
WITH LITTLE OR NO OUT OF POCKET COSTS TO YOU*:

• Comprehensive Exam and Diagnosis   • Tooth-Colored Fillings   
• Porcelain Veneers  • Crown & Bridge   • Dentures & Partials    

• Root Canal Therapy   • Invisialign • Implants  
• Oral Surgery, IV & Oral Sedation    • Cosmetic Dentistry  

• Complimentary Second Opinion

$100 credit towards any 
dental procedure

(Limit one per person) Expires 9/30/2011

11103 SE Main St.,
Suite B, Milwaukie 
503-654-0613

9 Monroe Parkway,
Suite C Lake Oswego

503-635-3431

serving youserving you
at fourat four

additionaladditional
locationslocations

8070 SW Hall Blvd.
Beaverton

503-644-1110

570 SE Baseline Rd.
Hillsboro 

503-844-0777

Teamsters
Dental Center

1890 NE 162nd Ave.
Portland, OR

503-257-9836

You don’t have to be a
Teamster to enjoy the
benefits of our dentists

PH
O
TO
ST
O
C
K

* Depending on your insurance plan

Green is AFSCME’s color
From left: Jeff Klatke, Ella Lewis and Kathy Alsworth were among the
members of American Federation of State, County, and Municipal Employees
(AFSCME) Local 189 members volunteering Aug. 28 at Southeast Sunday
Parkways. Sunday Parkways, which was sponsored by Kaiser Permanente
this year, is a series of events organized by the Portland Bureau of
Transportation, in which several mile loops of streets are closed to motor
traffic and opened up to thousands of bicyclists and pedestrians. Volunteers
helped explain the event to motorists, and handed out frozen treats to
bicyclists of all ages. Lewis, Local 189’s elected organizer, recruited volunteers
for the event as part of a campaign to raise the visibility of public employee
union members. Local 189 represents about 1,200 employees at the City of
Portland, City of Cornelius, and the Bureau of Emergency Communications
(911). The Aug. 28 event in Southeast Portland was the third Sunday
Parkways at which Local 189 members helped out. A fourth one will take
place noon to 5 p.m. Sunday, Sept. 25 in Northeast Portland. 



Pat Friend, who was president of
Association of Flight Attendants at the
time, says the airline industry never
truly recovered. Airline employment
today is still below what it was prior to
the attacks. The biggest airlines entered
bankruptcy, their employee pensions
terminated and taken over by the Pen-
sion Benefit Guaranty
Corporation. With the
industry in freefall,
airline unions agreed
to wage givebacks, but
wages never returned
to the earlier levels,
even after air travel
stabilized.
Thousands of air-

craft manufacturing
workers also lost their
jobs in the aftermath
of 9/11, as airplane or-
ders collapsed. Within
a year of the attacks,
Boeing had laid off up
to 30,000 workers.
Meanwhile, at the site of the col-

lapsed towers, working people — par-
ticularly building trades workers from
New York and the vicinity — mobi-
lized a massive search and rescue and
cleanup effort. They and thousands of
other workers in the area inhaled toxic
dust from the pulverized towers, dust
which contained over 2,500 contami-
nants, including asbestos, lead, and
mercury. The exposure led to thou-
sands of illnesses.
War, too, came swiftly on the heels

of the attack. On Oct. 7, 2001, the
United States and several allied gov-
ernments invaded Afghanistan. None
of the 9/11 attackers were Afghan; 15
were Saudi, two from United Arab
Emirates and one each from Lebanon
and Egypt. But the attackers were
trained and funded by the al-Qaeda ter-
rorist organization led by Osama Bin
Laden, which used Afghanistan as a
base of operations. And the Taliban
government balked at handing Osama
bin Laden over to U.S. authorities. The
invasion toppled the Taliban govern-
ment; a military occupation continues
to this day. 
On Oct. 26, 2001, Congress passed

the USA PATRIOT Act: It authorized
the indefinite detention of non-citizens;
expanded telephone and Internet sur-
veillance; expanded government au-
thority to conduct searches, including
“sneak and peek” searches in which
subjects aren’t told their property has
been searched; and enabled the govern-
ment to brand groups as terrorist or-
ganizations and deport their non-citizen
members. It also granted the FBI broad
access to individuals’ medical, financial
and educational records, even lists of
what library books they checked out;
and for the first time allowed the CIA
to gather information from other agen-
cies about American citizens and resi-
dents.
At the time, the AFL-CIO warned

that domestic spying could eventually
sweep in unions and citizens organiza-

tions and threaten independent politi-
cal and social activism: “We cannot ac-
cept excessive secrecy and unaccount-
able power that deny Americans the
ability to question the authority and
evaluate the conduct of their govern-
ment,” the labor federation’s Executive
Council said in a resolution. 
On Nov. 19, 2001, Congress passed

a law federalizing airport security, cre-
ating the Transporta-
tion Security Admin-
istration. But airport
screeners would have
to wait until President
George W. Bush left
office before they
could win the right to
unionize. Year after
year, Bush threatened
to veto any homeland
security legislation
that included union
rights for the screen-
ers. And in November
2002, Congress
passed the Homeland
Security Act, combin-

ing 22 federal agencies into one super-
agency with expanded funding and a
mission focused on terrorism. One of
the agencies, the Federal Emergency
Management Administration (FEMA),
was sufficiently distracted by its new
focus that it was unprepared when Hur-
ricane Katrina hit the Gulf Coast in
2005.
No Iraqi nationals had taken part in

the 9/11 attacks, and Al Qaeda had no
presence in Iraq. But in late 2002, the
Bush Administration began to build a
case for war in Iraq, alleging that Iraqi
dictator Saddam Hussein was seeking
to develop weapons of mass destruc-
tion and could attack the United States.
Congress voted to authorize the use of
U.S. Armed Forces against Iraq. Hun-
dreds of local and international unions
took part in the global anti-war
protests; other unions remained neutral.

The invasion began in March 2003. 
The wars in Iraq and Afghanistan

caused a boom for some union work-
ers making supplies for the military,
like Western Star trucks, Danner Boots,
and Gerber Knives in the Portland area.
But they also took a toll on working

families with members overseas. At its
2005 convention, the AFL-CIO passed
a resolution voicing support for the
troops but also declaring that the Amer-
ican people were misinformed before
the war began, and calling for a com-

mitment to bring them home rapidly.
The AFL-CIO reaffirmed that resolu-
tion at its 2009 convention. 
About 47,000 U.S. troops continue

to occupy Iraq today, and 100,000 are
now in Afghanistan.
Close to 10 years in, U.S. casualties

are over 6,000 killed and 41,000
wounded. Direct government expendi-
tures for the wars top $1.3 trillion thus
far — money that might otherwise have
paid for things like health care, educa-
tion, or infrastructure.

“There is no way to fund what we
must do as a nation without bringing
our troops home from Iraq and
Afghanistan,” the AFL-CIO Executive
Council said in an Aug. 3, 2011 state-
ment. “The militarization of our for-
eign policy has proven to be a costly
mistake. It is time to invest at home.”
For working people, the full cost of

the 9/11 attacks is incalculable. The
events of September 11, 2001, continue
to have an impact, in economics, poli-
tics, and war.

Labor Day Is Our Day! Be Union! Be Proud!
From the Officers, Representatives and Office Staff of

Machinists District W24Machinists District W24
Lodge 63 in Gladstone, Lodge 1005 in Gladstone, Lodge 1432 in Gladstone, W12 in Klamath Falls, W246 in Springfield,

W261 in Central Point, W2 in Aberdeen, W38 in Shelton, W130 in Centralia, W157 in Tacoma,
W536 in Longview, W98 in Arcata, California, W364 in Lewiston, Idaho, and Local 88 in Butte, Montana

International Association of Machinists and Aerospace Workers, 25 Cornell Ave., Gladstone, OR/503-656-1475 or 503-238-5550
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...Cost of 9/11 attacks on workers is incalculable
(From Page 1)

Direct government
expenditures for
the wars top $1.3
trillion thus far —
money that might
otherwise have
paid for things
like health care,
education, or
infrastructure.



To The Editor:
At a time when working families are

facing attacks on the working class, a

jobs crisis, and unrelenting economic
hardship, our partnership with United
Way is more important than ever.

For nearly four decades, the North-
west Oregon Labor Council has sup-
ported the work of United Way of the

Columbia-Willamette to serve brothers
and sisters in need in our community. I
am proud to continue this tradition and
to endorse the 2011 United Way cam-
paign.
United Way advances the common

good by creating opportunities for a bet-
ter life. They share labor’s goals of en-
hancing community growth through in-
come, education, and health — the
building blocks for a good, quality life.
As the 2011 campaign kicks off, I in-

vite you to show your support for
United Way. You can give, you can ad-
vocate, you can volunteer — that’s what
it means to “Live United.” And no one

understands what it means to live united
more than those of us in the labor move-
ment.
Let’s join hands for the 2011 United

Way campaign. Together, we can make
a difference.

Bob Tackett
Executive Secretary-Treasurer
NW Oregon Labor Council

Portland
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Enjoy Your Labor Day
Thanks for what you do this Labor Day and every day.

From the Officers & Members of
UA Local 290 Plumbers - Steamfitters - Marinefitters

John Endicott — BUS. MGR./FST
Lou Christian — ASST. BUSINESSMANAGER
Dan Bailey — AGENT/ORGANIZER/ASST. COORD.

Sid Berg — AGENT/ORGANIZER
Dave Burger — AGENT/ORG/ASST. COORD.

Ron Copenhagen — AGENT
John Kimberling — AGENT

Jeff McGillivray — ORGANIZER/ASST. COORD.
Mike Mehrens — DISPATCHER

Mike O’Rourke — AGENT/ORGANIZER
Paul Sprenger — Pipeline Agent
Herman Stonebraker — AGENT

Ron Woods — AGENT

Mike Pollock — Director of TRAINING
Leon Potterton — WELDING COORDINATOR
Jed Scheurmann — ASST. TRAINING COORD.
Marci Wichman — ASST. TRAINING COORD.

Bill Hargrave — PRESIDENT
Terry Neely — VICE PRESIDENT

Kyle Stancliff — RECORDING SECRETARY
Drake Pilcher — INSIDE GUARD

Executive Board

David Anderson, Gary Barnes
Dennis Mask, Teresa Neely

Finance Committee

Dave Hauth,  Rick Hindman,  Chris McNi-
cholas

Examining Board

Mark Aichele,  Pete Bakker,  
Frank Boyle,  Harlan Eastman
Erv Garrison,   Shawn Mask
Jeff McGillivray,  Steven Nitsch,
Barry Sather,  Jeffrey Simons

SERVING ALL PHASES OF THE PIPING INDUSTRY ...
We Protect the Health of the Nation

For all your hard
work and dedication,

Happy Labor Day to all!

Meetings are held every fourth Thursday starting at 6 p.m. (November and
December are the second Thursday)  at the ILWU Local 4 Hall, 1205 Ingalls
Vancouver, WA

President SHANNON A. WALKER (IAM/W 536)
Vice President JUDY KUSCHEL (WFSE 313) 

Secretary/Treasurer ROY JENNINGS (ATU 757)

Trustees
MARK RAUCHENSTEIN (PTE 17)
JOHN MURPHY (BCTGM 364)

KARLY EDWARDS (UNITE HERE 9)

Executive Board
RICK ANDERSON (ILWU 4)
CATHY HULSE (NALC 1104)
ROBEN WHITE (IUPAT 10)

MIKE TEEFY (AFGE )

OPEN
FORUM

Labor’s partnership with United Way more important than ever

The man who doesn’t relax and hoot a few hoots voluntarily, now and then, is
in great danger of hooting hoots and standing on his head for the edification of
the pathologist and trained nurse, a little later on. 

ELBERT HUBBARD
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Free ads to subscribers

DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays
Send to:

NW Labor Press, PO Box 13150,
Portland, OR 97213

BARGAIN COUNTER
• 15 words or less
• Include address label from front

page and telephone number
• Sorry, we cannot accept ads over

the telephone
• No commercial or business ads
• 1 ad per issue
• Type or print legibly

FR
EE

Classified ads MUST  include area code on all phone numbers or they will
not be published

AUTOMOTIve
’32 ford coupe/roadster, glass
body w/removable top, chev 283, turbo
400, black & red, runs exc.  971-275-7109
’66 ford traNs, ’82 ford ½ ton van, ’89
ford van 350, $150 each. 503 -630-4177

HOUsINg
LiNcoLN city vacation rental, 3 bdrm, 2
bath, $115/night, slps 8, Wi-fi, 2 blocks to
beach, 4 blocks to casino. 503-804-7976
rocKaWay BeacH rental, 3 bdrm, 2 bath,
sleeps 10, Jacuzzi, 5 min to beach/shops. Vaca-
tionhomerentals.com/43026, also ocean front
for reNt, 2 bdrm, patio and small yard, Lents
area portland, bus & Max close by, $650/mo.
503-637-5361
yuMa, arizoNa mobile home, 55+ park for sale,
$16,000, super clean/updated, pool w/clubhouse,
no pets, space rent is $300/mo. 360-256-1449
rocKaWay oceaN froNt  503 777-5076, 5
bedrms, 2 bath,  best rental on the coast! http://
home.comcast.net/~rockaway.beach
for reNt, 2 bedroom, 1 bath, patio, one level, 
small yard, Lents area, portland, $650 month.
503-637-5367
for reNt, 4 plex, 1 bed, 9125 Ne ore-
gon #4, $495 plus deposit. 503-654-3045
piNe HoLLoW, 3 bed, 2 bath, airstrip out
back door, lake across the street,
$325,000. 541-544-2288

MIsCeLLANeOUs
2003 BrecKWeLL free standing pellet stove with
remote control & piping, $700 obo. 503-760-8696
coMpouNd Miter saW, 10 inch, Milwaukee
sliding with collapsible stand, it has an aftermarket
laser, works great, portland.  503-282-8756
graVe 4. Lot 195, sunset Hills Memo-
rial park, Hwy 26 near sylvan, $1,000.
503-531-0702
sears craftsMaN 8 hp tecumseh en-
gine chipper/shredder, $300, low use, ex-
cellent condition. 503-668-3828
Motor siNgLe phase, ¾ hr, new 1750
rpm, $85. 503-643-6897 (dale)
gas-eLectric generator 110 – 240,
3500w, good condition, $175. 503-473-
4706
Bed fraMe, engle iron on roller coast-
ers, 65” long w/open foot end, adj width
from 32” to 42”, $45. 503 753-1714
eLectric ceMeNt mixer, central Ma-
chinery, 3.5 cu ft, 1/3 hp, used twice, $100.
503-665-7633

sPORTINg gOODs
1997 23-ft terry, $2,800, fsc-ac, mirco,
kitchen utensils. 503-253-9312
rifLe MagaziNes, new. 3 aK style, 30 rnd, $10
ea; 2 5 rnd, $2 ea;  sKs, 1 30 rnd 2 20 rnd, $10
ea. 360-213-9540

WANTeD
oLd WoodWorKiNg tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009
MotorcycLe parts, quads, scooters,
boats, VW’s, guitars, riding lawnmowers,
cash paid, will pick up 503 880-8183
coLLector pays cash for older toys,
older oil paintings and older american art
pottery. 503 703-5952
siLVer coiNs, us and canadian, 1964
and older dimes, quarters, half-dollars and
dollars for top silver prices. 503-806-6287
MotorcycLes, running or not, quads,
scooters, minibikes, riding lawnmowers,
boats, cash, will pick up 503-880-8183
gaNgBox, storage box, bender box? no
longer than 64”.  360-823-3486
LifeLoNg coLLector buying us &
World coins, paying fairly, any amount wel-
come. 503-939-8835

Buyers Market/

Low Interest Rates/

100% Financing Loan Options.

Call for more information

• Call/Text; 503-784-8326 
Grady@GradyStorms.com

Gradine ‘Grady’ Storms
PrinciPAl Brokerequity group 

WE’RE HIRING
IBEW Local 48 members are

invited to apply for the
Rep/Organizer position

Log in to the ‘Members Only’
area at www.ibew48.com

for instructions 
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