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Machinists, who have a
history of militant action
since 1935, are engaged
in another struggle that
has consequences for all
workers

BY BARB KUCERA
EVERETT, Wash. — Dan Swank

knows Machinists are making history
as they stand up to Boeing Co. to main-
tain a standard of living that took
decades to build.

Growing up, his family often talked
about the fact they are related to John
Looney, one of the activists killed in the
“Everett Massacre,” the bloodiest battle
in the state’s labor history. Looney and
several others were shot dead as they
arrived by boat to organize a demon-
stration by the Industrial Workers of the
World, “the Wobblies,” on Nov. 5,
1916.
His grandfather, Gaynor Looney,

was “a staunch labor man” who made
fiberboard at a Tacoma plant, and his
father, Russell Swank, built B-52
bombers for the U.S. Air Force and was

active in the Machinists union at Boe-
ing.
Swank, who has worked at the giant

airplane manufacturer since 1996,
would like his children and grandchil-
dren to have the opportunity to work at
good, unionized jobs. But he and
27,000 other Machinists face a chal-
lenge to that future as Boeing seeks to
transfer production of its new 787
“Dreamliner” to South Carolina to re-
taliate against the workers for their
union activism.
The National Labor Relations

Board (NLRB) has taken up their

cause, charging the company with vio-
lating the workers’ rights. At a news
conference Sept. 23, the union released
documents that clearly show Boeing’s
decision was motivated by a desire to
shed its unionized workforce.

HEART OF THE COMMUNITY
While Washington is perhaps better

known as the home of new technology
companies like Microsoft, it is a manu-
facturing company from an older era
that in many ways defines the Puget
Sound area and provides thousands of
jobs that support families, local busi-

nesses and communities.
Boeing boasts that its assembly

plant, located 25 miles north of Seattle
in Everett, is the world’s largest build-
ing by volume. The first 747 jumbo jet
rolled off the line in 1969. The plant
still makes 747s, as well as the 767,
777 and the new 787s, the first of
which was delivered to All Nippon Air-
ways last month.
Planes are lined up nose to tail on

the production lines, each marked with
its destination — Qatar Airlines, Ko-
rean Air, Delta Airlines. Workers cross

Boeing Machinists taking a stand for all workers
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At a time when labor is
under attack, delegates
put aside differences to
declare ‘We are one’

By DON McINTOSH
Associate Editor

EUGENE — “We are One” was the
rallying cry for an embattled labor
movement as 214 union delegates came
together Sept. 26-28 from all across
Oregon for the biennial convention of
the Oregon AFL-CIO.
Meeting at the Eugene Hilton Hotel

and Conference Center, delegates re-
elected the top leadership, increased
contributions to the union federation’s
political fund, and voted to support full
marriage equality.
Three Democratic candidates for

Oregon’s 1st Congressional District
vied in an hour-long debate for Oregon
AFL-CIO support, after which dele-
gates debated too, but made no en-
dorsement in the end. Delegates did ap-
prove a wide variety of policy-
resolutions, heard messages of solidar-
ity from top labor and political figures,
and singled out several individuals and
organizations for special honors.

A QUESTION OF ENDORSEMENT
The convention’s most consequen-

tial debate was whether to make an en-
dorsement in the primary for Oregon’s
1st Congressional District. Oregon
AFL-CIO’s Committee on Political Ed-
ucation (COPE) recommended that del-
egates take up the question themselves.

Nearly all the convention delegates
knew one candidate — Brad Witt — as
one of labor’s own. For 14 years, Witt
was the Oregon AFL-CIO’s number
two officer. Now he’s a state represen-
tative for Clatskanie, and a union rep at
United Food and Commercial Workers
(UFCW) Local 555. Local 555 isn’t an
affiliate of the Oregon AFL-CIO, but
Witt is also a member of the Machin-
ists, which is an affiliate. 
But Witt is running in a three-way

primary against two better-funded can-
didates who also have strong labor
records. Brad Avakian is Oregon’s cur-
rent commissioner of labor, in charge of
enforcing wage and hour, civil rights,

apprenticeship and prevailing wage
laws. Suzanne Bonamici, while not as
directly tied to the union movement,
nonetheless has a solid pro-labor voting
record in the Oregon Legislature.
A long line of delegates argued for

an endorsement of Witt out of recogni-
tion for his 30-year-record of service to
labor, and to show that labor stands by
its own. But Oregon AFL-CIO rules, in
the interest of labor unity, require any
endorsement to be supported by at least
two-thirds. Several motions were made,
but no proposal achieved that superma-
jority. [See Top Dems debate on Page 4
for fuller coverage of the candidates and
internal debate.]

SETTING POLICY AND
STRENGTHENING THEWARCHEST
Conventions are also where the Ore-

gon AFL-CIO sets its policies, and
some union delegations came to the
convention honor-bound to pursue res-
olutions passed within their own organ-
izations. Most of these won delegate ap-
proval, including resolutions:
• Demanding that prison-made

baked goods not be served to Oregon
school children, and encouraging all
union members to contact Bakers Lo-
cal 114 (503-256-1177) if they see
prison-made bread (delivered under the
label “First Choice”) in schools;
• Calling upon the Oregon Legisla-

ture to prohibit the export of paper
waste collected from Oregon citizens,
businesses and government agencies;
• Urging affiliates, endorsed cam-

paigns and partners in the community
to have a union label on all profession-
ally printed materials distributed for the
community;
• Supporting the Columbia River

Crossing project; and
• Proclaiming solidarity with the in-

digenous peoples who were the original
occupants of the Americas, and calling
on the national AFL-CIO to form a con-
stituency group for Native American
trade unionists.
Also passed was a “marriage equal-

ity” resolution, which declares that
equal rights for gay, lesbian and trans-
gender people is “the civil rights strug-
gle of our time.” Under the resolution,
sponsored by Oregon AFSCME, the
Oregon AFL-CIO pledges to support

legislation and/or ballot measures that
confer full marriage equality to gay, les-
bian, bisexual and transgender people,
and to oppose legislation that bans mar-
riage rights based on sexual orientation.
The resolution also declares agreement
with President Obama’s decision not to
defend in court the Defense of Marriage
Act, a 1996 law which allows states not
to recognize same-sex marriages in
other states. No delegate spoke against
the marriage equality resolution during
the floor discussion, and it passed on a
voice vote with only one delegate vot-
ing in opposition.
Oregon AFL-CIO President Tom

Chamberlain lauded the resolution’s
passage, saying it likely wouldn’t have
passed a few years ago. The gay civil
rights organization Basic Rights Oregon
will decide in the next two months
whether to pursue a freedom-to-marry
measure on the 2012 ballot.
A separate resolution authored by

AFSCME Green Caucus was the sub-
ject of extended debate. It would have
committed the Oregon AFL-CIO to op-
pose privatization of water resources in
Oregon, and specifically a Nestlé wa-
ter-bottling facility in Cascade Locks.
But building trades union delegates and
others objected, citing the need for jobs.
The resolution failed in a “roll call” vote
based on affiliated membership num-
bers. A separate resolution of support
for the “Renew America’s Water” cam-
paign did pass, however. That labor-en-
vironmental effort calls for $30 billion
in federal infrastructure investment to

Oregon AFL-CIO holds 52nd convention in Eugene 

(Turn to Page 8)

Delegates applaud as Oregon AFL-CIO President Tom Chamberlain closes
the labor federation’s biennial convention with a message of unity. There are
spirited debates in the firehouse, said Chamberlain, a former Portland
firefighter. But when the alarm rings, they all head out to work as one.



Lee Worley has been appointed ex-
ecutive director of apprenticeship train-
ing for the International Association of
Bridge, Structural, Ornamental and Re-
inforcing Iron Workers.
Worley, 48, served as the adminis-

trator of the Portland-based Pacific
Northwest Ironworkers Trusts for the
past two years. Prior to that he was ap-
prenticeship coordinator for Local 29’s
and Local 516’s joint apprenticeship
training committee for 13 years.
A 25-year member of Local 29,

Worley relocated to Washington, D.C.,
earlier this year. 
As executive director, Worley will

oversee Iron Worker training programs
nationwide, making sure they are in
compliance with federal and/or state
standards, as well as adhering to the
Ironworkers Apprenticeship Certifica-
tion Program. The IACP was designed
by the international union five years
ago to standardize the quality of train-
ing offered apprentices at every local
nationwide.
Ironworkers on the West Coast have

been in the forefront establishing state-
of-the-art training programs, and Wor-
ley says he will borrow from that suc-
cess as he travels to training programs
across the country.
“I plan to use what we do in the Pa-

cific Northwest as a model for other
programs,” Worley said. “I’ve learned
from some of the best.”
Worley is the son of retired Iron

Worker general secretary (and former
Local 29 business manager) LeRoy
Worley. His uncle, Tom, was business
manager of Local 29 for many years,
and Lee came into the trade under the
tutelage of retired Local 29 apprentice-
ship coordinator Frank Cusma.
Succeeding Worley as administrator

of the Pacific
Northwest Iron-
workers Trusts is
Jim Pauley.
Pauley, 55, had

been re-elected in
December to a
third term as pres-
ident and business
agent of Local 29.
In accepting the
job as administra-
tor, he had to relin-
quish both posi-
tions. 
He is a 32-year

member of Local
29.
In his new job,

Pauley is the col-
lection coordinator
for the trusts. “Ba-

sically, I’m the first line of defense for
collecting unpaid contributions from
contractors,” he said.
Pauley also administers the budgets

of the three apprenticeship training pro-
grams in the Pacific Northwest — Lo-
cal 29 in Portland, Local 86 in Seattle,
and Local 14 in Spokane, and he over-
sees the Drugfree Workplace Program.
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gleaming concrete floors, past giant
doors that part to allow each plane to
exit to an adjoining airstrip for test
flights.
Assembly workers represented by

the Machinists and engineers and techs
represented by the Society of Profes-
sional Engineering Employees in Aero-
space (SPEEA), work round the clock,
seven days a week. Every plane is
shipped out and paid for as soon as it is
done. Orders for the new 787 are piling
up, as the plane is three years behind
schedule.
Machinists District 751 was char-

tered in 1935, the year the National La-
bor Relations Act was passed. The act
made it “the policy of the United States
to encourage the practice and proce-
dure of collective bargaining.” A year
later, the workers got their first contract
with Boeing.
In the decades since, District 751

members improved their wages and
benefits with each contract. Every new
pact came at a cost, however, and three
of the last four settlements were pre-
ceded by strikes. During negotiations,
the union built solidarity with daily
demonstrations on the shop floor. The
4,000 workers on the day shift walked
out and circled the building, chanting
and banging makeshift drums fash-
ioned from plastic water coolers. Hours

later, some 3,000 night shift workers
followed suit.

JOBS MOVED OUT OF THE COUNTRY
In the mid-1990s, the Machinists

won language that requires Boeing to
notify them when it plans to “offload”
— outsource work — a trend that has
accelerated in the last 10 years. The
new 787 represents the ultimate out-
come of those decisions: sections of the
plane are produced in far-flung places,
then flown to the Everett plant to be as-
sembled.
Portions of the forward fuselage are

made in Japan, the cargo doors come
from Sweden and the center fuselage is
manufactured in Italy. Landing gear is
shipped in from the United Kingdom
while part of the wing is produced in
Australia. Workers say outsourcing is
one reason the new plane is three years
behind schedule.
They also blame the management of

Boeing, which was taken over by Mc-
Donnell Douglas in 1997. That’s when
the tenor of the company changed —
and executives started viewing workers
not as partners but as “competition.”
“It’s frustrating,” said Swank.
The company’s plan to move 787

assembly to South Carolina could be
overturned by the NLRB, but that
won’t be the end of the struggle, said
Jason Redrup, president of Local A of
District 751.

“They [Boeing executives] have no
commitment to South Carolina,” he
said. Even though the first plane is yet
to be built in that state, the company al-
ready is talking about moving work
from there to Italy or Japan, he said.

STANDING UP FOR ALLWORKERS
Swank and Redrup believe their

struggle to maintain good jobs in
Washington state will have a ripple ef-
fect far beyond their own workplaces
and communities.
“It’s all about jobs, about good-pay-

ing jobs,” Redrup said. “It’s part of the
message we send to the rest of the
country. We’ll stand up for you.”
Whatever the outcome of the NLRB

case, District 751 is not about to back
away from its history of militant action,
said Ed Lutgen, who coordinates the
work of the district’s hundreds of union
stewards. Statues erected outside the
union hall after the 1995 strike portray
a family on the picket line, holding
signs and gathered around a fire barrel.
The hall is located across the street

from an assembly plant exit. “All of the
customers that come to pick up air-
planes see the sculpture,” Lutgen said.
“All the workers, union and nonunion,
see it ... It sends a message.”

(Editor’s Note: Barb Kucera edits
Workday Minnesota, a website of labor
news and resources based in Min-
neapolis.)

(From Page 1)

Iron Workers promote
Lee Worley, Jim Pauley

...Machinists taking a stand for all workers
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Keith Wright has retired
as business manager of
Bricklayers and Allied
Craftworkers Local 1. He
has held the post since De-
cember 2005. His last day
was Aug. 31.
Local 1 represents some

600 brick, tile, and marble
workers, and caulkers, point-
ers, and cleaners in Oregon
and Southwest Washington.
Wright, 59, worked as a

bricklayer for 16 years,
starting as an apprentice at
Eugene-based Local 6. He grew up in a
union household in Flint, Michigan,
where his late-father worked at General
Motors and retired as a member of the
United Auto Workers. An older brother
also retired from GM and is a member
of the UAW.
Wright performed odd jobs in

Michigan, including work as a hod car-
rier. With no career plan in mind, he de-
cided to move to Oregon in 1978 (he
had visited Eugene several years earlier
and liked it). After arriving to the state
he got on the phone and started dialing
for a job. He found one in the brick
trade, and at age 26 he got plugged into
an apprenticeship training program and
joined Bricklayers Local 6.
In 1984 he moved to Portland, trans-

ferring his union card to Local 1. There,

he served on the union’s
brick arbitration board
and as sergeant-at-arms
before being hired as a
business agent and or-
ganizer in July 1994 by
then-business manager
John Mohlis.
Local 6 merged into

Local 1 in 1993.
Wright was appointed

interim business man-
ager in 2005 after Mohlis
was elected executive
secretary-treasurer of the

Columbia Pacific Building Trades
Council. Wright was elected outright a
few months later, and has served two 3-
year terms. During his tenure, he has
seen the highs and lows of the construc-
tion industry. The local took a hit fol-
lowing the Great Recession of 2008, ex-
periencing 30 percent unemployment
for close to two years.
“Work is returning,” Wright said.

Unemployment at the local is currently
at less than 10 percent, with two large
jobs — a new high school in Sandy,
Oregon, and a hospital in Salem just
about completed.
Wright said he is most proud of a dis-

ability benefit he helped bargain into the
Bricklayers’ collective bargaining agree-
ment, in addition to a labor-management
cooperation compliance committee that

was established in a col-
lective bargaining agree-
ment ratified earlier this
year.
“We’ll do our own

compliance; BOLI
[Oregon Bureau of La-
bor and Industries]
won’t have to do it,” he
said.
Wright said increases

in contributions to the
local’s market recovery
program also will help
signatory contractors
bid jobs and increase market share.
Wright is a strong proponent of ap-

prenticeship training, and was chair of
the Bricklayers and Allied Craftworkers
Joint Apprenticeship Training Commit-
tee. As business manager, he also served
on all the union trusts, on the Construc-
tion Industry Drugfree Workplace Pro-
gram, and was a vice president on the
Oregon, Washington, Idaho State Con-
ference.
Wright said he will continue serving

as a trustee to the health and welfare
trust, and the pension trusts.
In keeping with the tradition of Lo-

cal 1, Wright helped spearhead many
volunteer community projects, includ-
ing tiling work for Homes For Our
Troops, building baseball dugouts for lo-
cal high schools, and expansion projects

at several children’s centers.
In retirement, Wright plans

to reacquaint himself to steel-
head fishing and hunting. He’s
already booked a deer and elk
hunting trip in Montana this
month.
Local 1’s Executive Board

appointed Matt Eleazer to
complete the remainder of
Wright’s term as business
manager. The term expires in
June  2012.
Eleazer, 32, is a 14-year

member of Local 1 and likely
the youngest business manager of that
trade in the country.  He was serving his
second term as president of the local and
was working full-time as a business
agent and organizer when Wright an-
nounced his plans to retire.
A native of Vancouver, Wash.,

Eleazer joined the Bricklayers appren-
ticeship program after graduating from
Hudson’s Bay High School. A neighbor
and Local 1 member helped get him his
first job at Bratton Masonry, where he
worked until 2005, when Mohlis hired
him to work for the union.
“I wanted to be a game warden, but I

saw what kind of money they were mak-
ing in the trades and decided to go in that
direction,” Eleazer said.
Eleazer’s father, Ed, is a recently-re-

tired member of Floor Coverers Local

1236. A cousin, Dave Winkler, is the
business agent for Local 1236.
Mike Titus was appointed by the Ex-

ecutive Board to complete the unexpired
term as president of Local 1. Titus also
was hired to succeed Eleazer as a busi-
ness agent and organizer.
“We have a good team,” Eleazer said.

“Mike, Shawn (apprenticeship coordi-
nator Shawn Lenczowski) and I work
really well together. I’m also very thank-
ful that Keith left no secrets. He’s in-
volved me in every step of the process.”
Eleazer is a newlywed and lives in

Battle Ground, Washington. He is an
avid outdoorsman who likes to hunt and
fish whenever the opportunity arises. He
also owns a horse and competes in team
roping.

Baska Memorial Fund set
Bricklayers and Allied Craftworkers

Local 1 has set up the “Scott M. Baska
Memorial Fund” to help the children of
Baska, who died in his sleep Sept. 20 of
a brain aneurysm. He was 36.
A single father of three young daugh-

ters, Baska joined the union in 2004 and
was an active member. Last November
he completed the Bricklayer apprentice-
ship program.
Donations can be made at IBEW

United Workers Federal Credit Union,
9955 SE Washington St., Portland.

Wright retires at Bricklayers Local 1; Eleazer new business manager

KEITHWRIGHT MATT ELEAZER



EUGENE — All three top Demo-
cratic candidates for Congress in Ore-
gon’s First District debated Sept. 27 at
the invitation of the Oregon AFL-CIO,
the state’s premier federation of labor
unions. The debate — on issues impor-
tant to working people — took place in
Eugene on day two of the Oregon AFL-
CIO’s biennial convention. Afterward,
union delegates had their own debate
over whether and whom to endorse.
A Nov. 8 primary will determine

which of the three will go on to the Jan.
31, 2012 special election to succeed
U.S. Representative David Wu, who re-
signed in August. The district includes
Northwest Oregon as far east as the
West side of Portland. Republican can-
didates were also invited to address the
convention, but declined to take part.
State Representative Brad Witt of

Clatskanie — who was the Oregon
AFL-CIO’s number two officer for 14
years — appeared to have the strongest
support among delegates, but Labor
Commissioner Brad Avakian and State
Senator Suzanne Bonamici also have
close relationships with organized labor.
All three presented themselves as pro-
union candidates in the debate.
On trade, Witt had the strongest po-

sition, pledging to seek renegotiation of
all trade agreements going back to

NAFTA. Witt and Avakian said they
would vote against pending NAFTA-
style trade agreements with Korea,
Colombia and Panama, but Bonamici
was non-committal, saying only that
she’d look at each agreement to see if it
would create jobs, and that she supports
funding benefits for workers who lose
jobs due to foreign competition.
To shore up Social Security’s fi-

nances for the long term, all three can-
didates said they support eliminating
the income cap on the Social Security
payroll tax. Right now, only the first
$106,800 of annual income is subject to
the Social Security taxes; those with
higher incomes pay nothing on income
above that.
The three candidates also seemed to

agree that federal education policies like
the No Child Left Behind Act and Pres-
ident Obama’s Race To The Top are the
wrong approach. No Child Left Behind
punishes public schools if students per-
form below average on standardized
tests, while Race To The Top gives
money to states if they encourage char-
ter schools. Avakian said one of his first
acts would be to introduce a bill to re-
peal the No Child Left Behind Act.
Bonamici said she wants to repeal the
bad parts of the act. Witt said the fed-
eral government needs to stop pushing

states to promote charter schools.
Oregon State Building Trades exec-

utive secretary-treasurer John Mohlis
asked candidates if they support cre-
ation of a federal infrastructure bank.
All three agreed.
Avakian derided President Obama’s

recent call for $50 billion in new infra-
structure spending proposal as “very
very small,” saying it would create just
5,500 jobs in Oregon at a time when
190,000 Oregonians are out of work.
“When is the president going to get

serious about putting people back to
work?” Avakian asked. Avakian said he
wants “a 21st century WPA program”
which would use infrastructure invest-
ment to put millions back to work.
Witt similarly proposed to fund in-

frastructure by dedicating funds from a
repeal of the Bush tax cuts.
Asked what steps they’d take to pass

to pass the Employee Free Choice Act,
Witt said he’d go further, pressing for
legislation to end so-called “right to

work” laws, ban permanent replace-
ment of striking workers, and grant un-
employment benefits to strikers.
Avakian said he sponsored the Em-
ployee Free Choice Act when he was in
the Oregon Legislature. [Presumably he
was referring to a law that allows public
sector employees to unionize via signed
authorization cards.] Bonamici noted
her support of an Oregon law banning
employers from holding mandatory-at-
tendance anti-union meetings.
In closing remarks, Avakian re-

minded delegates of his background de-
fending union members as an attorney,
and pledged to make, “Wall Street cor-
porations that are bankrupting your
pension plans pay their fair share.”
Bonamici touted her work as a Le-

gal Aid lawyer defending the poor, and
said she learned the value of hard work
from her grandfather, a union stone ma-
son who worked in a coal mine.
Witt closed the debate with an ap-

peal to labor to elect one of its own to
Congress. “As a 30-year union worker,
union member and union representa-
tive, I know better than any other candi-
date in this race what our members face
each and every day. From layoffs to
union busting, from unfair labor prac-
tices to Bill Sizemore, I have fought
them all and I have won my fair share.”
The debate lasted an hour and was

streamed live on the federations web
site, oraflcio.org.
Oregon AFL-CIO President Tom

Chamberlain thanked all three candi-

dates for speaking to the issues and not
about each other, an observation which
drew a standing ovation.
“All three of you are strong advo-

cates for workers,” Chamberlain said.
After the debate, convention dele-

gates took up the question of whether
and whom to endorse. A proposal to en-
dorse whichever candidate prevails in
the primary — in effect to make no en-
dorsement in the primary — failed to
win the required two-thirds superma-
jority in a standing vote of delegates.
Delegates next debated a proposal to
endorse Witt. Arguments from the floor
ran strongly in favor of backing him, as
one of labor’s own, but that motion also
failed to win two-thirds in a vote based
on affiliates’ numerical representation.
A third motion, to endorse Avakian, was
tabled in a voice vote.
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Top Dems debate, seeking Oregon AFL-CIO backing 

From left to right: Brad Witt, Suzanne Bonamici, and Brad Avakian debate at the Oregon AFL-CIO’s 2011 convention
in Eugene. The three Democrats are running for Congress in Oregon’s First Congressional District. The state labor
federation made no endorsement.

Oregon Congressman
Peter DeFazio:
‘A Message to Labor’ 
Oregon 4th District Congressman

Peter DeFazio addressed delegates and
guests Sept. 28 at the Oregon AFL-
CIO’s biennial convention in Eugene. It
was the third and final day of the meet-
ing of delegates to the state’s 112,000-
strong federation of labor unions. De-
Fazio’s remarks are too lengthy for
print. To read his entire message go on-
line to www.nwlaborpress.org.

TUKWILA — More than 350 Fred
Meyer warehouse workers, members of
Teamsters Local 117, voted last week-
end to strike if a new contract isn’t
forthcoming.
Workers have continued to pack,

pallet, and load goods at the warehouse
since their contract extension expired
Aug. 15. The distribution center serves
approximately 140 stores in Washing-
ton, Alaska, and Idaho.
At issue is health care insurance.

According to the union, parent com-
pany Kroger, whose profits were over
$432 million in the first quarter of 2011
alone, is trying to slash health care cov-
erage and double out-of-pocket costs.
Workers want health care coverage

that compares with the coverage offered
to Local 117 workers at other local dis-
tribution centers.
The union has filed 10 unfair labor

practice charges against the company,
including one for bad-faith bargaining.

Teamsters at Fred Meyer vote to strike



LONGVIEW  — West Coast ports
shut down for 15 minutes Sept. 26 as
Robert McEllrath, president of the In-
ternational Longshore and Warehouse
Union (ILWU), surrendered himself to
authorities in Longview, after being ad-
vised by his attorney that there was a
warrant for his arrest.
McEllrath was cited on misde-

meanor charges of trespassing in the
second degree and blocking or delay-
ing a train, both related to a protest
Sept. 7 against multi-national corpora-
tion EGT, which opened a new grain
terminal at the Port of Longview. He
was released after being cited.
As McEllrath was being processed

at approximately 11 a.m., all machin-
ery and equipment in West Coast ports
stopped for 15 minutes. The presidents
of ILWU locals at the ports of Seattle,
Tacoma, Portland, and Vancouver,
along with two representatives from the
East Coast’s International Longshore-
men’s Association, including Interna-
tional Vice President Ken Riley, ac-
companied McEllrath through the front
door of the police station. 
“Longshore workers stood down in

silence (Sept. 26) to express their anger
about Cowlitz County law enforce-
ment’s unfair treatment of our interna-
tional president,” said Leal Sundet,
ILWU Coast committeeman.
That same day, the ILWU also filed

a petition to recall Cowlitz County
Sheriff Mark Nelson.
Earlier that week, on Sept. 22, the

ILWU  filed a civil rights lawsuit, al-
leging harsh tactics and retaliation on

the part of Longview police and the
sheriff’s department. 
“I’m standing with Longview’s

longshore workers and their supporters
who have been harshly punished for
standing up to multi-national bully
EGT,” said McEllrath, a Vancouver
longshore worker who was elected as
ILWU international president in 2006.
“Sheriff Mark Nelson needs to start ac-
cepting our offers to process arrests
peacefully, and stop sending out multi-
ple squad cars on Sundays to make
over-the-top arrests and rack up the
overtime costs. The sheriff’s current
program is totally unnecessary and
clearly designed to intimidate and ha-
rass union members for exercising their
free speech and associational rights.”
The ILWU, through its legal coun-

sel, has made several attempts to
arrange the orderly and peaceful arrests
of anyone who may have an outstand-
ing warrant due to the Sept. 7 protest.
More than 135 people, including

several union leaders, have been ar-
rested in connection with protests at the
plant, located at the Port of Longview.
The ILWU and Port of Longview

allege EGT is violating its lease agree-
ment with the Port, in which the com-
pany committed to hire longshore
workers at the grain terminal. EGT is a
multi-national joint venture owned by

three global companies: Bunge, which
operates in more than 30 countries and
profited $2.5 billion in 2010, Itochu
from Japan, and STX Pan Ocean from
Korea.
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Ports go silent as ILWU President
McEllrath surrenders to Cowlitz cops

A sampler of recent charges of employer labor law violations filed
with the local office of the National Labor Relations Board (NLRB).

Dosha fires pro-union worker
On Sept. 14, Mary Christ became the first outright casualty of Dosha’s
“grind-them-down-and-wait-them-out” anti-union strategy. Portland-
based Dosha is the five-location salon and spa chain whose  hair styl-
ists, nail techs and others voted March 30 to unionize. Since then, the
company installed a surveillance camera in an employee break room,
told workers it was going to act as if the union wasn’t there, and im-
posed a lower-quality health plan without bargaining with workers,
who are members of Communications Workers of America Local
7901. Those and other charges are being investigated. Now Christ, a
massage therapist, has been terminated, possibly for the crime of
wearing red feather earrings, says union President Madelyn Elder.
Red is CWA’s color, and pro-union employees sometimes wear the
earrings in shows of solidarity; CWA alleges in charges filed Sept. 22
that Christ was fired for her participation in such union activity.

Take sticker off hard hats, shipyard workers told 
In mid-August, according to charges filed by the Painters District
Council 5, a manager at Cascade General ship repair yard in Port-
land asked two workers to remove union solidarity stickers from their
hard hats. One of them has not been returned to work since. Then
Sept. 6, a day-shift shop steward was laid off and told to withdraw
his shop steward position if he wanted to return to work. 

Vancouver factory workers get $175,000 
Excelsior Packaging Group has agreed to pay $175,697 to settle
charges filed by United Steelworkers. The company — a Vancouver
factory that prints and cuts plastic films used in packaging — was sold
to Mercury Plastics last October, at which point it fired local union
president Rick Evans and refused to bargain over the effects of the
sale. Under the settlement, Excelsior pays its employees two weeks
wages, accrued vacation pay, pension and 401(k) contributions, plus
interest. The NLRB says that makes up for having refused to bargain
over the effects of the sale. The new owner has been meeting to nego-
tiate an agreement with the union. The NLRB dismissed the charge
over the union president’s firing, however. Evans is still out of work. 

Busted!
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BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Board meets 9:30 am Tuesday, October 25,
2011, followed by a General Membership meeting at 10
am, at the Comfort Inn’s meeting room located at 8225
NE Wasco St., Portland, Oregon 97220.

BOILERMAKERS 500
Members meet 10 a.m. Saturday, Oct. 8, at 2515 NE

Columbia Blvd., Portland.

BRICKLAYERS ANDALLIED
CRAFTWORKERS 1

Members meet 6 p.m. Tuesday, Oct. 18, at 12812 NE
Marx St., Portland. NOTE: This is a special informa-
tional meeting open to spouses to meet our professionals
and ask any questions they might have.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, Oct. 20, at 12812 NE

Marx St., Portland. 

CENTRAL OREGON LABOR
COUNCIL

Delegates meet 5:30 p.m. Monday, Oct. 31, at UA 290
Training Center, 2161 SE 1st St., Redmond.  

COLUMBIA-PACIFIC
BUILDINGTRADES

Delegates meet 10 a.m. Tuesdays, Oct. 11 and Oct.
18, at Kirkland Union Manor II, 3535 SE 86th, Portland.

ELECTRICALWORKERS 48
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday, Oct. 11, in the Executive Boardroom.
Residential Unit meets 6 p.m. Wednesday, Oct. 12, in

the Dispatch Lobby.
Sound and Communication Unit meets 6 p.m.

Wednesday, Oct. 12, in the Meeting Hall. 
Wasco Unit meets 6 p.m. Wednesday, Oct. 12, at

Northern Wasco County PUD, 2345 River Road, The
Dalles.
Coast Unit meets 7 p.m. Thursday, Oct. 13, at Astoria

Labor Temple, 926 Duane St., Astoria.
Washington Unit meets 5:30 p.m. Thursday, Oct. 13,

at Round Table Pizza, 5016 NE Thurston, Vancouver.
Bylaws Committee meets 5:30 p.m. Monday, Oct. 17,

in the Executive Boardroom.
Executive Board meets 6:30 p.m. Wednesdays, Oct.

19 and Nov. 2, in the Executive Boardroom.
Women of 48 meets 5 p.m. Friday, Oct. 21, at Radio

Room, 1101 NE Alberta St, Portland.
Your Business Manager Meeting, Saturday, Oct. 22,

in the Meeting Hall. Call Nancy at 503-251-9681 for an
appointment.
Marine Unit meets 5 p.m. Monday, Oct. 24, the Meet-

ing Hall.
General Membership Meeting meets 6:30 p.m.

Wednesday, Oct. 26, in the Meeting Hall. Doors open at
5:30 p.m. for sandwiches.
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
DEATH ASSESSMENTS: No. 2282, Ward W. Hall-

iday; and No. 2284, Gary E. Riback. The Oct. 2011 as-
sessment is $1.50. 

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, Oct. 13, preceded by
a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way Portland, OR. PLEASE NOTE:Nomi-
nations for all positions will take place at this meeting.
Open positions include: President; Vice President; Treas-
urer; Recording Secretary; Warden; Correspondent, two
(2) Executive Board positions; and one (1) Board of
Trustee position.

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, Nov. 2, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, Oct. 13, at 4411 SW

Sunset Dr., Lake Oswego.

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, Oct. 12. 
Members meet 7 p.m. Friday, Oct. 14.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRONWORKERS 29
Members meet 7 p.m. Thursday, Nov. 3 at 11620 NE

Ainsworth Cir., #200, Portland.

IRONWORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, Oct. 13.  
Members meet 6 p.m. and 6:10 p.m. Thursday, Oct.

27. PLEASE NOTE SPECIAL MEETING: In the
event a quorum is not present for the regularly scheduled
meeting on that date, for the purpose of conducting local
union business, and to hold the first and second reading
of Resolution to amend the Local Union bylaws for the
purposes of changing the amount of Monthly Dues, Ini-
tiation and Reinstatement fees.
Meetings are at 11620 NE Ainsworth Cir., #300, Port-

land.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, Oct. 18, at the Mu-
sicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, Nov. 7, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver La-
bor Center, 2212 NE Andresen Rd., Vanc., Wash.  

LABORERS 320
Members meet 7 p.m. Thursday, Oct. 13, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Oct. 26, at 1116
South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDINGTRADES
Delegates meet at noon Wednesday, Oct. 26, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, Nov. 2, preceded
by a 6:30 p.m. Executive Board meeting, at 1400 Salem
Ave., Albany.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, Oct.

27, at 11105 NE Sandy Blvd., Portland.  

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, Oct. 11,
followed by a 7 p.m. general meeting at 2110 State St.,
Salem.

METALTRADES COUNCIL
Executive Board meets 10 a.m. Thursday, Oct. 13.
Delegates meet 5 p.m. Tuesday, Oct. 25.
Meetings are at the IBEW Local 48 Hall, 15937 NE

Airport Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, Oct. 11, at 3313 W.
2nd, The Dalles.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, Oct. 20, preceded

by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, Oct. 24, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
Executive Board meets 6:15 p.m. Tuesday, Oct. 11.
General membership meets 6:15 p.m. Tuesday, Oct.

25. 
Meetings are at 6025 E. Burnside, Portland.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, Oct. 19, at 11145
NE Sandy Blvd., Portland.  
www.iupatlocal10.org.

ROOFERS & WATERPROOFERS
49

Members meet 7 p.m. Thursday, Oct. 13.
Executive Board meets 7 p.m. Thursday, Nov. 3.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:

503 232-4807)

SALEM BCTC
Delegates meet 10 a.m. Thursday, Nov. 3, at the

IBEW 280 Training Center, 33309 Hwy. 99E, Tangent.

SHEET METALWORKERS 16
Portland members meet 6 p.m. Tuesday, Oct. 11, at

the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 
Medford area members meet 4 p.m. Wednesday, Oct.

12, at Wild River Pizza, 2684 N. Pacific Hwy., Medford.
Eugene area members meet 6 p.m. Thursday, Oct. 13,

at the Local 16 Hall, 1887 Laura St., Springfield.
Coos Bay area members meet 4 p.m. Thursday, Oct.

20, at Abby’s Pizza, 997 First St., Coos Bay.
Portland area VOC meets 6 p.m. Wednesday, Nov. 2,

at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, Oct. 17, in the Dis-
trict Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, Oct. 11, at the Labor

Temple, 4480 Rogue Valley Hwy. #3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, Nov. 7, at the Bay

Area Labor Center, 3427 Ash, North Bend.  

SOUTHWESTWASHINGTON
LABOR COUNCIL

Delegates meet 6 p.m. Thursday, Oct. 27, preceded by
an Executive Board meeting, at the ILWU Local 4 Hall,
1205 Ingalls St., Vancouver, Wash.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, Oct.

21, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6 p.m. Thursday, Oct. 27,

at the Astoria Labor Temple, 926 Duane St., Astoria.
Bend area members meet 6:30 p.m. Tuesday, Oct. 25,

at the Local 290 Training Center, 2161 SW First, Red-
mond.
Brookings area members meet 5:30 p.m. Tuesday,

Nov. 1, at Curry County Search and Rescue, 517 Rail-
road St., Brookings.
Coos Bay area members meet 6 p.m. Tuesday, Oct.

25, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay. 
Eugene area members meet 6:30 p.m. Monday, Oct.

24, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area members meet 5:30 p.m. Tuesday,

Oct. 25, at 4816 S. 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, Oct.

27, at 950 Industrial Cir., White City.
Salem area members meet 6 p.m. Monday, Oct. 24,

at 1810 Hawthorne Ave. NE, Salem.
The Dalles area members meet 6 p.m. Tuesday, Oct.

25, at the United Steelworkers Local 9170 Union Hall,
The Dalles.
Humboldt-Del Norte Co. area members meet 6 p.m.

Tuesday, Oct. 25, at the Eureka Training Center, 634 Cal-
ifornia St., Eureka, Calif.

UNITED STEELWORKERS 1097
Members meet 4 p.m. Wednesday, Oct. 19, preceded

by a 3 p.m. Executive Board meeting, in the union office
building, 91237 Old Mill Town Rd., Westport.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.

Thursday, Oct. 13, followed by an 11
a.m. General Membership meeting, in
the Northwest Oregon Labor Council
board room, at 1125 SE Madison,
Portland.  
All retirees are welcome to attend.

ELECTRICALWORKERS 48
Retired Electricians of Local 48,

wives and friends meet 12 noon Tues-
day, Oct. 11, at Regency Park, 8300
SW Barnes Rd., Portland for a free
lunch. (East of St. Vincent’s Hospital
on Barnes Rd.)

ELEVATOR CONSTRUCTORS 23
Retirees meet noon Tuesday, Oct.

11, at Westmoreland Union Manor.
GLASSWORKERS 740

Retirees meet 11:30 a.m. Thursday,
Oct. 20, at Izzy’s Pizza & Buffet, 1307
NE 102nd Ave. & Halsey, Portland.

LINOLEUM LAYERS 1236
Retirees meet 11:30 a.m. Friday,

Oct. 14, at Izzy’s Pizza & Buffet, 1307
NE 102nd Ave. & Halsey, Portland.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, Oct. 10, at 1125 SE
Madison, #100G, Portland. 

OREGONAFSCME
Retirees meet 10 a.m. Tuesday, Oct.

18, at the AFSCME office, 6025 E.

Burnside, Portland.  Call Michael
Arken for information at 1-800-521-
5954 ext. 226.

SHEETMETALWORKERS 16
Retirees meet 11:30 a.m. Thursday,

Oct. 13, at Lung Fung’s Restaurant,
2025 N. Lombard, Portland.

UNITEDASSOCIATION 290
Retirees meet 10 a.m. Thursday,

Oct. 20, at 20210 SW Teton Ave., Tu-
alatin.
Rusty Pipes meet 2 p.m. Thursday,

Nov. 3, at the Eugene Training Center.
Salem Retirees meet 12 noon

Wednesday, Nov. 9, at Almost Home
Restaurant, 3310 Market St., NE,
Salem.

Retiree Meeting Notices



‘Save Our
Postal
Service’

Benjamin Franklin (photo right)
attended a “Save America’s Postal
Service” rally Sept. 23 at Portland’s
Pioneer Courthouse Square, spon-
sored by the National Association of
Letter Carriers (NALC) Branch 82.
Franklin is symbolic of the U.S.

Postal Service, having founded it in
1775 and serving as postmaster.
On Sept. 27, rallies were held in

every congressional district in the
country to deliver the same mes-
sage. 
Today, as many as 3,700 post of-

fices (41 in Oregon) are targeted for
possible closure, and the postmaster
general is calling for an end to Sat-
urday delivery. Doing so would result
in the loss of some 35,000 family-
wage jobs. The postal service is a
self-funded federal agency that is ex-
periencing multi-billion-dollar
losses. A primary reason for the op-
erating deficit is a requirement im-
posed by Congress five years ago that
the post office set aside $5.5 billion a

year to pre-fund the medical costs for
retirees 75 years out. 
“The current postal crisis has been

manufactured,” said NALC Branch
82 President Jim Cook. “No other
government agency is required to
make such a payment for future med-
ical benefits. If we did not have $5.5
billion a year taken away from our
operating budget, we would not be in

the financial crisis today. In fact, we
would be $700 million in the good.”
Postal unions are asking their cus-

tomers to write Congress and ask that
they repeal the pre-funding require-
ment. “Many have heard reports
about the USPS’s financial crisis,”
Cook said, “but few know there are
solutions that don’t cost the taxpayer
a dime.”
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Benefits You Receive at
Sunrise Dental 
Lifetime Free Teeth Whitening

For new patients only, as long as the patient keeps 6 month checkup appt.

4  No out-of-pocket costs for most union trust plans!
Call ahead to see if your plan qualifies. 

4  Refer a friend! Receive a  $20 gift certificate or credit to your account for every
person that you refer to Sunrise Dental (talk to our staff for details).

4  Mileage Reimbursement! For any patient traveling 30 miles or more each way,     
receive a $30 gift certificate or credit to your account  (talk to our staff for details).

4  25% off Orthodontics! Braces or Invisalign services for union members and their
families (not available at all locations, please call for details).

4  No Insurance or Retired? 35% off all services with same-day payment.

It is our goal to provide the BEST quality care while 
providing discounts to union members and their families!

Sunrise Dental of Battle Ground
1401 NW 1st St, Battle Ground, WA 

360-666-5700

Sunrise Dental of Beaverton
12755 SW 2nd Street, Beaverton, Oregon

503-641 4207

Sunrise Dental of Gresham
13908 SE Stark Space B, Portland, OR

503-253- 4979

Sunrise Dental of Portland
2850 SE 82nd Ave, Portland, OR

503-788-1415

Sunrise Dental of Salem
436 Lancaster Dr. NE, Salem, OR

503-391-8920

Sunrise Dental of Vancouver (East)
19301 SE 34th St., Ste. 101, Camas, WA

360-369-6420

Sunrise Dental of Salmon Creek
2621 NE 134th St., Ste. 300, Vancouver, WA

360-718-2355

Eight hundred young workers, ac-
tivists, and students attending the AFL-
CIO Next Up Young Worker Summit
last month in Minneapolis sent a letter
of support to protesters in New York.
The Occupy Wall Street movement

started Sept. 17 with a small group of
mostly young people protesting corpo-
rate greed, bailouts, tax breaks for the
super rich, and a political system be-
holden to the interests of Wall Street. It
has slowly gained traction, with several
thousand camped out in the financial
district. Nearly 800 have been arrested.
“...Next Up participants from around

the country stand with those on Wall
Street who are making their voices
heard,” the letter said. “The future of our
country depends on young people de-
manding the future we believe in. And
we believe that Wall Street should pay
for the damage they’ve done to our econ-
omy, our jobs, and our communities ...”
Several unions have joined with

protesters, including the Air Line Pilots
Association and the Transport Workers
Union. Amalgamated Transit Union
and United Steelworkers also have
pledged to support the activists. More
unions are expected to join the cause.

Young union members, Airline Pilots,
bolster ‘Occupy Wall Street’ protesters

SALEM — AFSCME Local 2067,
which represents City of Salem em-
ployees, was one of two dozen sponsors
of “Field of Flags,” a four-day com-
memoration of 9/11 staged Sept. 8-11
at the city’s Riverfront Park.
“Field of Flags” featured over 5,000

U.S. and other commemorative flags
staged in 11 different areas of the park.
Local 2067 was the primary sponsor of
Area 6, the Pentagon Field, and as such
provided 125 banners for the event.
Throughout the park there were

flags placed to commemorate each vic-
tim of 9/11, U.S. military personnel
from the Northwest who have lost their

lives in the wars on terror, and two other
special fields to denote Oregon police
and firefighters who lost their lives in
the line of duty.
“This was another chance for our lo-

cal to reach out and participate in an im-
portant community event,” said Local
2067 President Jack Tucker.
The local co-sponsored a similar

event at the fifth anniversary of 9/11.
The Local 2067 contingent at the

memorial also sold flags in a retail booth
at the site. Proceeds from the flag sales
went to a local child abuse prevention
agency, a military personnel emergency
relief fund, and other charities.

AFSCME local co-sponsors 9/11 event



create jobs repairing pipes and upgrad-
ing water treatment facilities.
A delegation from Laborers Local

483 worked to pass a resolution to “pro-
mote a position of strength against con-

cessions” which was authored by some
Local 483 members who belong to a
committee of rank-and-file activists
from several unions. The resolution
called on the Oregon AFL-CIO to or-
ganize a committee to support massive

demonstrations and a sustained cam-
paign to tax banks, corporations, and
the wealthy, divert war spending to cre-
ate a national public works program,
and make education, infrastructure and
transit investments. After some debate,
it was passed in amended form: Instead
of forming a committee, the resolution
encourages the federation to work with
affiliates on the campaign.
Delegates approved a 10-month-

long special assessment on affiliated
unions totaling $4 per member which
will raise an estimated $420,000 for use
in the 2012 election cycle. They also ap-
proved an increase in regular monthly
dues, starting 2013, to $1 per member,
up from the current dues of 81 cents per
member. And delegates approved sev-
eral changes to the Oregon AFL-CIO
constitution to bring it into line with the
national AFL-CIO. 

RALLYINGTHETROOPS
For local leaders and activists, part

of the appeal of attending a labor con-
vention is the chance to get fired up for
the work ahead. In this convention, ple-
nary speaker after speaker denounced
Wall Streeters for looting the economy. 
That provided an unintentional mo-

ment of humor at one point. Just after
Chamberlain declared that the labor
movement isn’t afraid of Wall Street
bullies, loud alarms went off in the con-

vention hall, and blue
lights flashed. Hilton
Worldwide is owned
by the Blackstone
Group, one of the
world’s largest private
equity firms. Had the
corporate barons been
listening in? As it
turned out, it was a
scheduled test of the
fire alarm system.
Next up, Oregon

House Democratic
Leader Tina Kotek of
Portland observed
that the wealthiest
people in America
tend to complain of
“class warfare” when-
ever proposals arise to
tax the rich. 
“There’s been class warfare for a

long time,” Kotek told delegates, “and
those who’ve been getting hurt have
been the middle class.”
From Canada, Jim Sinclair, presi-

dent of the British Columbia Federation
of Labour, brought a message of soli-
darity for the struggle over Wisconsin
public sector union rights. 
“We need to reject this division be-

tween the private sector and the public
sector,” Sinclair said. “Why are they at-
tacking public sector workers? Because

they don’t want to pay
their fair share.”
Sinclair closed a 20-

minute oration with
what he learned from a
union president at his
first union convention
— a labor leader who
had spent a year and a
half in jail because he
refused to take down a
picket line, saying
workers take down
picket lines, not courts:
“He said to me, ‘There’s
two things you have to
learn if you want to help
the working class,’”
Sinclair recalled. “The
working class didn’t get
a goddamned thing they
didn’t fight for.… And

you don’t get to keep a goddamned
thing unless you keep fighting.’”
Working America executive director

Karen Nussbaum reported that her na-
tional organization, which the AFL-
CIO describes as its “community affili-
ate,” has organized 150,000 members in
Oregon. Working America operates a
one-to-one door-to-door canvass that re-
sults in two out of three households be-
coming members, Nussbaum said.
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...AFL-CIO confab rallies the troops for work ahead

(Turn to Page 9)

(From Page 1)

Karen Nussbaum of Work-
ing America said Oregon has
organized 150,000 ‘com-
munity affiliates.’



“[They’re] new members of the AFL-
CIO, your neighbors, the folks who
don’t have the benefit of a union on the
job, but want to be part of a power to
change this state and this country.” 
Nussbaum said the Working Amer-

ica canvass results in 20,000 conversa-
tions a week around the country, and a
pretty good sense of the public mood:
angry, isolated, and despairing. 
“The foundational problem that we

face as a labor movement is that far too
few people believe in collective power,”
Nussbaum said. “They have no experi-
ence with it. It’s only union members
any more who have experience with
collective power.” Working America,
Nussbaum said, is an attempt to extend
that power to a wider public.
Other guest speakers included Ar-

lene Holt-Baker, national AFL-CIO ex-
ecutive vice president, and Bob Baugh,
executive director of the AFL-CIO In-
dustrial Union Council. Delegates also
heard from a succession of political
leaders. Besides the three Congres-
sional candidates and Kotek, guest
speakers included both of Oregon’s
U.S. Senators — Jeff Merkley and Ron
Wyden — as well as Congressman Pe-
ter DeFazio, Oregon Gov. John
Kitzhaber, Oregon Senate Majority
Leader Diane Rosenbaum, and Eugene
Mayor Kitty Piercy.
And delegates took a break Sept. 27

to march to the nearby Wayne Morse
Free Speech Plaza for a 100-strong rally
to Save America’s Postal Service.
Unions are campaigning to get Con-
gress to modify an unusual retiree
health coverage pre-funding require-
ment, which they say is pushing the
U.S. Postal Service toward default and
large-scale service cuts and post office
closures.

ELECTING LEADERSHIP
Delegates approved the federation’s

leadership for the next few years. Pres-
ident Tom Chamberlain and Secretary-

treasurer Barbara Byrd were re-elected
without opposition. Elected to the Ore-
gon AFL-CIO’s nine-member Execu-
tive Committee were: Ken Allen, Ore-
gon AFSCME; Kelly Bach, Fire
Fighters; Paul Goldberg, Oregon
Nurses Association; Jim Gourley, Steel-
workers Local 1189; Clif Davis, Elec-
trical Workers Local 48; Jon Hunt,
Amalgamated Transit Union Local 757;
John Mohlis, Oregon State Building
Trades Council;  Steve Wilson, Ma-
chinists Lodge W24; and Cj Mann for
the central labor councils. Also elected
were at-large members of the larger Ex-
ecutive Board of which the Executive
Committee is a part: Pat Smith, Painters
and Allied Trades District Council 5;
Tim Frew, Electrical Workers Local
280; Mark Holiday, Operating Engi-
neers Local 701; Lou Christian,
Plumbers and Fitters Local 290; Gary
Gillespie, AFSCME Council 75; Kevin
Card, Letter Carriers Branch 82; Bon-
nie Luisi, Oregon School Employees
Association; Bob Petroff, Machinists
Lodge W24; Ken Saether, Communica-
tion Workers Local 7906; Jeff Smith,
Longshore and Warehouse Union Lo-
cal 8; Harold Fleshman, Oregon Nurses
Association; Tim Roark, American
Federation of Government Employees;
David Tischer, Laborers Local 320;
Bruce Fife, Musicians; and Tom
Holden, Steelworkers Local 6163. The
new Executive Board was sworn into
office immediately after the convention
adjourned.

AWARDS AND RECOGNITION
Several honors were given out over

the course of the convention. On Day
One, a group of Portland taxi drivers
were brought to the podium, where
Communications Workers of America
Local 7901 Madelyn Elder described
their gutsy campaign to form a union-
ized taxi cab cooperative based on a
similar effort in Denver. On Day Three,
AFL-CIO affiliated unions and individ-
uals were recognized for political and

organizing achievements:
• Willy Myers of Sheet Metal Local

16, for developing a program to train
new union members about the labor
movement; third year apprentices in
Local 16 take part in a week-long in-
tensive training about labor history,
workers’ rights laws, and the reasons
for labor’s involvement in politics. 
• Jim (and Lisa) Gourley of United

Steelworkers, for outstanding partici-
pation in Labor 2010, as the AFL-
CIO’s 2010 electoral effort was
dubbed.
• Oregon School Employees Asso-

ciation (OSEA) and Communications
Workers of America (CWA) Local
7901 for largest private-sector organiz-

ing victories —  OSEA’s campaign to
unionize 110 First Student school bus
drivers at Gresham-Barlow school dis-
trict, and CWA’s unionization vote
among 150 workers at Dosha Salon
Spa.
• Oregon AFSCME for the largest

public sector organizing victory — 165
City of Lake Oswego workers who
joined in November 2010.
• Oregon AFSCME, again, for out-

standing statewide involvement in La-
bor 2010. 
• American Federation of Teachers

(AFT)-Oregon and its affiliate Oregon
School Employees Association
(OSEA) for dedicating the most staff to
work on the Oregon AFL-CIO’s Labor

2010 political campaign; leading up to
the November 2010 election, OSEA
deployed nearly 30 temporary cam-
paign workers to do member outreach. 
• International Alliance of Theatri-

cal Stage Employees Local 28 for high-
est percentage of membership involve-
ment; up to 20 percent of the
membership took part in events organ-
ized by the Oregon AFL-CIO.
“Brothers and sisters, we have so

much at stake right now,” Chamberlain
declared, closing the convention. “This
is a moment in history that will never
happen again. It’s either going to get
better or it’s going to get worse, and we
can make that decision if we walk out
that door as one.”
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...Convention action
(From Page 8)

The Oregon AFL-CIO gave out several honors at the Eugene convention (see the article with this photo for details of
the awards). From left are Matt Hilton of Oregon AFSCME; Leah Okin and Roger Gayton of IATSE Local 28;
Jeannette Turner of CWA Local 7901; Oregon AFL-CIO Secretary-Treasurer Barbara Byrd; Jim Gourley of United
Steelworkers; Gary Gillespie, president of Oregon AFSCME; and Bonnie Luisi and David Rives of OSEA/AFT.



PAGE 10 NORTHWEST LABOR PRESS OCTOBER 7, 2011

Free classified ads to subscribers
DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published

AUTOMOTIVE
‘08 Chevy TahOe LTZ, 4dr, pearl white,
ext, black leather int, fully loaded, 50k mi,
v-8 5.3 liter, $32,995. 503-310-2246
‘76 NOva CabrIOLeT, 2dr coupe, 6cyl,
aT, PS, aC, one owner, 101k. looks/runs/
drives great. 503-956-3655
‘09 PONTIaC G6 sedan. 4 dr, v6, 3.5 liter
automatic, FWD, aC,cruise, PS, side air
bags, one owner, $13,950. 503-310-2246
‘97 DODGe ram 2500, 4x4, v-10,
loaded, runs well, $4,000 obo. 503-939-
1467
4-P205/75 r14 mS on rims, 5-hole, fit
1988 Dodge passenger car, $175 obo.
503-936-5425
’52 FOrD 4dr, $2,500. 503-289-0066
ULTmIma aLUmINUm tool box for stan-
dard width pickup box, $125; 4 mud/snow
tires, 205/70r14, $100. 503-666-7383
’85 mUSTaNG rear end, 375 Posi, 4
stud axels, $150 cash firm. 503-630-4177

HOUSING
rOCKaWay ocean front 503-777-5076
http://home.comcast.net/~rockaway.beach
5 bdrm, 2 bath, call for fisherman’s special
LINCOLN CITy vacation rental, 3 bdrms, 2
bath, $115/night, slps 8, wi-fi, 2 blocks to
beach, 4 blocks to casino. 503-804-7976

rOCKaWay beaCh rental, 3 bed, 2 bath,
sleeps 10, Jacuzzi, 5 min to beach/shops.
vacationhomerentals.com/43026.
SPray OreGON, 200 or more acres,
$750 per acre, will carry contract. 541-468-
2961

MISCELLANEOUS
aUTOmOTIve meChaNIC’S tools, U.S.
and metric, chest, roll-away, accessories.
$900 cash, all or nothing. 503-654-9691
ShreDDer LeaF CLIPPer, new, pur-
chased for $600, sell for $300 cash, firm,
buyer hauls away. 503-757-2449 
POND PLaNTS, liner, 2 filters & approx.
30 goldfish, $250 obo. 503-761-0003
NeW POWermaTIC 2800 18” varispeed
drill, single phase, $800. 503-643-6897
ImPeX LeISUre 4000, $50; stuffed white-
tale buck deer and antelope, $50 each
obo. 503-652-8590
OLD POCKeT watches, barbie and Ken

dolls, Starwars, Spiderman.  503-657-
7058
PreSSUre WaShING hose, 3 50’ sec-
tions and 2 pressure washing guns, $135
for all. 503 234-7704
SaW hOrSeS, 2 pair (4), $20 for all. 503-
753-1714
FIreWOOD, dry, seasoned and split, $40
cord. 503-760-4447
OXyGeN, aCeTyLeNe tanks, $200
cash, tanks only. 503-780-0374
OXIaN 2 CyL gas powered 10,000 watt
generator for pad mount, $2,000 obo. 503-
723-3734
STar WarS costume, CP3O, kids large
12-14, $20; checkered wool throw and re-
versible jacket, marlboro items, $10 each.
503-232-3624
WeaTher WiZarD III, weather station
by Davis, $125. 503-669-5324

SPORTING GOODS
WeaTherby vaNGarD, used once,
synthetic stock, 3x9 Leupold vXII scope,
sling, hard case, $530. 503-852-6791

rUGer 77 .300 win, new, $500; browning
a s.s. .338, new, $800, others. 360-225-
5108

WANTED
OLD WOODWOrKING tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009
mOTOrCyCLeS, quads, scooters, riding
lawnmowers, boats, trailers, tractors, cash
paid, will pick up. 503-880-8183

COLLeCTOr PayS cash for older toys,
older oil paintings and older american art
pottery. 503 703-5952
SILver COINS, US and Canadian, 1964
and older dimes, quarters, half-dollars and
dollars for top silver prices. 503-806-6287

COLLeCTOr wants German, Japanese
& american military items, swords, uni-
forms, bayonets, rifles, pistols,etc.  503-
852-6791
LIFeLONG COLLeCTOr buying US and
world coins, paying fairly, any amount wel-
come. 503-939-8835

WOODeN baSebaLL bat for grandson.
503-286-4394

Mon-Fri 9:30-7:30 Sat 9:30-5:30  Sun 12-6

‘American Made’
in the Northwest

The Labor Roundtable of Southwest Washington held its
21st annual awards banquet Sept. 30 at the Vancouver Hilton
Hotel and Convention Center. Awards were presented in a va-
riety of categories (recipients are pictured above). Gay Lin-
coln, a retired member of Machinists Lodge 1885, was named
“Union Member of the Year;” Roy Jennings of Amalgamated
Transit Union Local 757 and secretary-treasurer of the South-
west Washington Central Labor Council, was named “Labor
Leader of the Year;” the Southwest Washington CLC was

awarded “Union of the Year;” and Lucy Carrier received a
“Special Appreciation Award” for her work in LaborNeighbor
2010. At the time, Carrier was on staff of the American Fed-
eration of Teachers. Port of Vancouver Commissioner Brian
Wolfe, a founder of the Columbia River Economic Develop-
ment Council, received a “Community Service Award,” and
retiring Port of Vancouver Executive Director Larry Paulson
was presented with a “Lifetime Achievement Award.”
The Southwest Washington CLC made a special presen-

tation to retiring sergeant at-arms Rick
Thompson, a member of Machinists
Lodge 63. The council also awarded Inter-
national Longshore and Warehouse Union
Local 4 a “Solidarity Award.”
At the end of the evening, banquet

guests stood in solidarity with Hilton staff,
members of UNITE HERE Local 9 (photo
left), before delivering a letter to manage-
ment letting them know that they will be
part of the staffers’ contract fight for better
wages, benefits, and working conditions.
The previous contract expired June 30.

Labor Roundtable award winners



(Editor’s Note: The following is text
from Oregon Congressman Earl Blu-
menauer’s Sept. 14 speech on the floor
of the U.S. House.)

By U.S. REP.
EARL BLUMENAUER

It is unfortunate that we are seeing
an attempt in Congress to scapegoat
America’s unions for the economic
problems that beset us.
After all, it was not America’s gro-

cery clerks, nurses, teachers, postal
workers, and electricians that nearly
caused the meltdown of the economy.
It wasn’t America’s labor unions that
were pushing for tax loopholes that
made our revenue system a hopeless,
inefficient mess. It wasn’t unions that
pushed for shortcuts for worker safety
that produced the tragedies that we have
seen in our mines. America’s working
men and women didn’t engineer poor
loans, cheat consumers, and transform
financial institutions into giant casinos.
No doubt there are some consumers

who took unfair advantage of the sys-
tem, as well as others who were not as
vigilant as they should have been be-
fore the meltdown, but the truth is that
they were part of an unprecedented
economic scheme that played on those

weaknesses, gullibility and often greed,
turning it into a vast industry.
Are there some areas where unions

have been too effective in securing ben-
efits for their members? It probably de-
pends on who you ask about the give
and take of the collective bargaining
process. The leadership structures of
unions are in fact much more demo-
cratic than their corporate counterparts.
Officials are routinely challenged for
reelection, and there are insurgents in
even the most powerful and entrenched
unions — something one seldom sees
in a corporate boardroom. How many
of those directors are defeated? It’s not
easy to even have opposing nominees
through today’s shareholder democ-
racy. It’s much less democratic than
what happens with unions.
There is a very direct remedy in the

negotiation process. I’ve been on both
sides of this issue and I’ve had ups and
downs with some of my friends in or-
ganized labor. For 18 years I was a local
elected official, part of that time re-
sponsible for the collective bargaining
program. I like to think that I bargained
tough and fair. But the point is that I
bargained. I’ve supported collective bar-
gaining rights for public employees
from my first session in the Oregon

Legislature and still believe that honest,
tough, principled negotiation will lead
to the best results. Having somebody
dictate working conditions is not calcu-
lated to enhance productivity. It matters
how people are treated and how they
feel. Employee-owned corporations,
particularly those that also have unions,
illustrate this principle in spades.
One of the best-performing

economies in the world is Germany,
where they still manufacture and have a
huge export market for high-value
products. Germans work hard to inte-
grate labor and business with govern-
ment in the decision-making process,
something that is all too rare in the
United States.
Unions are not the answer for every

employee and every company, but every
employee and every company deserves
to make that choice. The fact is that
even nonunion companies benefit from
the strength of collective bargaining in
our economy. I have had executives at
successful manufacturing companies
candidly tell me that they treat their em-
ployees right because they don’t want
them to unionize. Even these nonunion
companies’ employees benefit from
higher wages, better benefits and a sys-
tem that respects the worker because it

is a strong part of our culture.
Yet, instead of treating employees

fairly by allowing them to organize, far
too many corporations have chosen in-
stead to attack the fundamentals of col-
lective bargaining. It is an art form to
stall, delay, intimidate, and even to fla-
grantly violate the laws of collective
bargaining in this country, weak and in-
effectively enforced as they are. Col-
lective bargaining has been under sys-
tematic attack from my Republican
colleagues in Congress, and Republi-
can administrations have sought to
transform the National Labor Relations
Board into a toothless, passive entity
that is unable or unwilling to protect the
rights of employees to organize. This is
not calculated to produce a spirit of co-
operation, and it is not clear that peo-
ple need to cheat the system in order to
avoid any excesses of collective bar-
gaining.
I would argue the opposite is true. It

is not just workers who benefit from
unionization — it is society as a whole.
It was organized labor that spearheaded
efforts for a 40-hour work week, and it

is not just rhetoric when people say that
unions were the ones who brought you
the weekend. Unions have played a key
role in extending health security to mil-
lions of Americans, workplace safety
to millions of employees, and con-
sumer and environmental protections to
our families.
I don’t pretend that unions are per-

fect, and I’ve had some differences
with them over the years. But make no
mistake: unions are amongst the few
who stand up for justice in the work-
place, protecting the unorganized, and
fighting for a livable minimum wage.
It’s important to reflect upon our col-
lective bargaining system. I’m all for
fine-tuning, but I am adamantly op-
posed to gutting the rights and protec-
tions of workers. We all should start by
acknowledging the debt we owe to
unions, and work to stop this wholesale
assault on the American worker. 
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Unions are (not!) destroying America

To The Editor:
Thank you to the NW Labor Press

for Associate Editor Don McIntosh’s
excellent article on prison bread in Ore-
gon and Washington school districts.
What the article didn’t say was that

Don’s 10-month investigation was
most likely a main reason all school
districts in Oregon, and several school
districts in Washington, stopped the use
of prison bread in their school districts,
thus returning that work back to our
Bakers Union members.
Don was repeatedly stonewalled in

response to his information requests.
But I am sure his requests stirred up a
hornets’ nest of concern behind the

scene.  And as a result of Don’s work,
and our Local’s letters, was the return
of work for our members, as school
districts became wary of the public be-
coming aware that they were feeding
their school children food made in a
prison.
Information is power, and I am very

grateful we have the NW Labor Press
where working family/union informa-
tion gets us working family/union
power!

Terry W. Lansing
Secretary Treasurer
Bakers Local 114

Portland

Labor Press information has power
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Dan Clay has been
elected to a second term as
president of United Food
and Commercial Workers
Local 555. He defeated
challenger Paul Petillo by a
vote of 1,830 to 629.
Mail-in ballots were

counted Sept. 8.
Jeff Anderson was re-

elected to a second term as
secretary-treasurer by ac-
clamation.
Terms are for three

years.
Clay, 34, has worked for

the union since May 2000,
having started in a tempo-
rary position as a member-
ship coordinator. He also
held jobs there as an organ-
izer and union rep before
running for president, fol-
lowing the retirement of
Gene Pronovost. 
Anderson, 53, has been

a member of the union for
35 years. He started in the
grocery industry at age 14
in Dalles, Oregon. He
joined the union at age 18
after taking a job at a Fred Meyer store
in Salem.  The union hired him as an
organizer in 1986. Since then, he has
worked in nearly every department of
the local, including organizing director,
director of legislative and committee
affairs, and assistant director of collec-
tive bargaining.
Clay and Anderson ran on a slate in

2008, and again in 2011.
“Jeff and I have a unique way of do-

ing things. We collaborate. We’re a
team,” Clay said. “He does some things
well. I do some things well. We com-
plement each other’s strengths and
weaknesses.”
They say they’ve made major

strides in their first term to activate the
membership. “Rank-and-file union
leadership is unionism at its best,” Clay
said. “The key to success in the labor
movement, or the key to its failure, is
membership involvement. When mem-
bers are involved, they’re more willing
to fight for something. When they’re
less involved, they’re less willing to
fight.”
That activism, the duo said, has

helped salvage some benefits in med-
ical and pension plans during a time
when most employers wanted to gut
them (following the Great Recession
stock market collapse).
Clay and Anderson credit “Unity

Bargaining” for the early success. First
rolled out by the international union in
2008, Local 555 implemented it for
non-food bargaining with Fred Meyer.
In those successful negotiations, con-
tracts in Portland, Salem, Coos Bay,
Newberg, and Longview were bar-
gained simultaneously — and in tan-
dem with grocery bargaining at sister

Local 21 in Seattle.
Grocery, meat and

central checkout con-
tracts in Portland and
the Bend area also were
conducted under Unity
Bargaining.
Those efforts were

recognized by the inter-
national union last April,
when President Joe
Hansen presented Local
555 with a Unity Bar-
gaining Award at its
Steward Summit.
Currently, Unity

Bargaining is being
used to negotiate multi-
employer grocery con-
tracts covering Eugene,
Salem, Roseburg, Med-
ford, Coos Bay, Van-
couver and Longview.
“This the largest

membership driven col-
lective bargaining com-
mittee I’ve ever seen,”
Anderson said. “Now,
when we set bargaining
dates, employers are ask-

ing how many people we’re bringing.”
The Eugene area bargaining com-

mittee is comprised of 45 union
members.
Clay and Anderson said that during

their first term they also re-established
the local’s Organizing Department. To-
day, that department employs seven or-
ganizers who are about to embark “on
the most aggressive organizing this
union has seen in years,” Anderson
said.
Recent organizing victories include

a long-term care facility in Coos Bay,
and grocery and central checkout em-
ployees at a new Fred Meyer store in
Wilsonville. Local 555 also has filed
for an election at a food co-op in Ash-
land.
“We recognize that organizing new

members is the best way to strengthen
all of our contracts,” Clay said.
Local 555 represents more than

19,000 workers in Oregon and South-
west Washington. It is the largest pri-
vate-sector union in the state.

Clay, Anderson re-elected
leaders of UFCW #555

JEFFANDERSON

DAN CLAY

STAT OF THE WEEK

The richest family in America?
That remains the clan of Wal-Mart
founder Sam Walton. The six Wal-
ton heirs on the latest Forbes 400
list released late last month hold a
combined fortune of $93 billion. If
that $93 billion sat in an investment
returning 3 percent, the six would
average $465 million each this year
in income. An assistant Wal-Mart
store manager would have to work
10,764 years to match that total.


