
By DON McINTOSH
Associate Editor

Organized labor was back in the
streets Oct. 26 to show support for Oc-

cupy Portland. In a 1,000-strong rally
and march organized by the Oregon
AFL-CIO, Oregon AFSCME and oth-
ers, the message was of solidarity and

gratitude — for the protesters who
have camped across from City Hall
since Oct. 6. 
Occupy Portland is one of hundreds

of occupations around the country in-
spired by Occupy Wall Street.
In recent days and weeks, news out-

lets that ignored earlier labor marches
of thousands have swarmed all over the
Occupy Portland camp, but sometimes
have reported more on what protesters
wear and what they smoke than what
they have to say or why they’re there.
Much of the reporting has focused on
homeless and mentally ill people
who’ve joined the encampment, con-
cerns about damage to the park, criti-
cisms of the “illegality” of camping in
parks, and details of internal disputes
and disorganization.
Labor’s Oct. 26 march was intended

to demonstrate that the Occupy cause
has broad popular support, and to insist
that the focus return to what motivated
the protests to begin with — anger over
the capture of the U.S. political system
by a financial elite, and the wreckage
they’ve made of the economy which
the other 99 percent of Americans rely
upon.
“Some people in the media say that

there’s concerns about safety, about
this, that and the other thing,” Toby
Green — an organizer for Laborers Lo-
cal 483 — told rally-goers. “I want to
applaud the occupiers, because they
have made everyone down there feel
welcome.”
Green, echoing a call his national

union has been making since 2008,
said America needs a national jobs pro-

gram to put people back to work —
and should pay for it by taxing the rich
investment firms to pay their fair share.
“I’m proud of you, Occupy Port-

land,” declared Ken Allen, executive
director of the 25,000-member public
sector union Oregon AFSCME Coun-
cil 75. “If we’re going to take back our
future, our first step is to show that
we’re pissed off.”
While several local union activists

have camped at the Occupy Portland
site, the encampment’s labor liaison is
Toby Zilka, a 20-year-old singing
busser on the Portland Spirit river
cruise ship. Zilka told ralliers that the
union example is one of the inspira-
tions of the Occupy movement. 
“We’re a coalition of freedom fight-

ers,” Zilka said. “We are here to fight
for you.”
Tom Chamberlain — president of

the 112,000-member labor union fed-
eration Oregon AFL-CIO — said the
energy of the Occupy movement
brought to mind memories of the 2008
presidential campaign.
“We were promised change we

could believe in,” Chamberlain said.
“We fought hard. We got people
elected. We were told things were go-
ing to change. They didn’t change, did
they?”
“What’s exciting about this move-

ment is this: We’re scaring the hell out
of those elected leaders today,” Cham-
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It seems the union workforce at Portland’s
former Freightliner truck plant is
competitive after all
Daimler Trucks North America is hiring again at its Portland

truck plant, after laying off 1,000 union members there in 2007 and
2009. 
The company announced Oct. 20 that its Portland plant will hire

350 shop workers by the end of 2012, as well as 20 engineering and
support workers. Its plant, located in the Swan Island Industrial
Park, produces heavy-duty Western Star brand trucks for use in min-
ing, logging, oil field and construction, plus on-highway trucks and
specialized vehicles. It currently employs around 700 unionized
shop workers and 50 nonunion engineers, managers and support
staff, plus nearly 2,000 nonunion white-collar workers at Daimler’s
nearby headquarters.
Daimler began taking online applications Oct. 21 at dtna.jobs.

The largest group of new hires — assemblers — start at $12 an hour

and rise to $23.25 over four-and-a-half years. 
Daimler is filling 190 assembler positions and an unspecified

number of maintenance mechanic positions; these will be members
of Machinists Lodge 1005. Daimler is also hiring 38 material han-
dlers, who are represented by Teamsters Local 305. [For painter and
janitor positions, represented by Sign Painters and Paint Makers
Local 1094 and Service Employees Local 49, the company has been
recalling laid-off workers.]
All the jobs come with health and retirement benefits. 
This first round of hiring is expected to be completed by mid-

December. Once new hires are trained, the company will start a sec-
ond shift at the plant, likely in January. A second wave of hiring is
planned for next summer.
“This decision [to hire] is a credit to the quality of the work our

members do,” said Machinists District Lodge W24 business repre-
sentative Joe Kear.
It’s also quite a comeback for a plant that Daimler, less than three

years ago, said it was planning to close. Daimler learned it would
incur substantial “legacy” costs to its union workers if it closed, and

subsequently decided to keep the plant open.
This year, the company reports, Western Star orders have risen

steadily, and forecasts are for continued growth in 2012.
Daimler first recalled laid-off workers, then announced in June

that it would add 155 jobs starting September. That timetable may
have been delayed, Kear said, while a consultant firm worked to
find production efficiencies using “lean manufacturing” methods.
Now, it appears Daimler is racing to catch up with orders: Since
early October, Daimler has instituted mandatory overtime: nine
hour days, and one Saturday a month.
The addition of jobs in Portland is part of a global expansion re-

cently announced by the German-based company. Daimler’s truck
manufacturing plant in Mount Holly, North Carolina, will take on
a second shift as it adds 535 unionized (United Auto Workers) man-
ufacturing jobs and 37 administrative jobs. A plant in Saltillo, Mex-
ico, will add a third shift as it hires 479 nonunion manufacturing
workers and 32 staff workers, and a truck parts plant in Gastonia,
North Carolina, will add 124 workers who will be represented by
UAW.

Daimler Trucks to add 350 union jobs at Swan Island

Labor marches in solidarity with Occupy Portland

Organized labor was back in the streets Oct. 26 to show support for Occupy Portland. In a 1,000-strong rally and
march organized by the Oregon AFL-CIO, Oregon AFSCME and others, the message was of solidarity and gratitude
for the protesters who have camped across from City Hall since Oct. 6.



Republican-led filibusters in the
U.S. Senate have blocked two bills that
would have put hundreds of thousands
of people back to work.
On Oct. 11, the GOP filibustered

President Obama’s $447 billion Amer-
ican Jobs Act, which independent
economists calculated would save or
create more than a million jobs. The
legislation would have been paid for by
raising income tax rates by 5.6 percent
on people making more than $1 million
a year. 
The bill actually had majority sup-

port (51 senators), but it fell short of the
60 votes needed to end a filibuster. All
47 Republicans in the Senate, and two
Democrats, voted to block the bill.
Forty-nine Democrats and the two in-

dependent senators voted for cloture
and to bring debate to an end. 
One week later, on Oct. 20, Repub-

lican senators blocked a scaled back
version of the American Jobs Act.
Entitled the Teachers and First Re-

sponders Back to Work Act (S. 1723),
the bill would have channeled $35 bil-
lion to state and local governments to
put back to work or keep on the job an
estimated 300,000 teachers, 15,000
firefighters, and thousands of public
safety officers. 
The bill would have been paid for

by a one half of 1 percent tax on those
making more than $1 million a year.
Senate Democrats voted 47-2 to

bring up the bill and stop the GOP fili-
buster. The GOP opposed it 47-0, and

the independent senators split 1-1.
“For the second time in two weeks,

every single Republican in the United
States Senate has chosen to obstruct a
bill that would create jobs and get our
economy going again,” President
Obama said in a statement.
Vice President Joe Biden, speaking

at rally Oct. 19 hosted by the Interna-
tional Association of Fire Fighters, told
the crowd that when he and other
Obama Administration officials sat
down to design to the jobs bill, “We
said we should do things that would
create jobs and that Republicans sup-
port. This wasn’t designed to put Re-
publicans on the spot. It was designed
to do something to help this country.
“The things we picked are things

that every Republican I’ve served with
have supported — infrastructure, tax
cuts for small businesses, for middle-
class people, the ability to provide for
the safety and security of our commu-
nities, and continue teaching our kids.
“But these guys wouldn’t even al-

low us to vote on it. Now we’re going
to vote piece by piece and they can ex-
plain to the American people why they
are against the people who save our
lives and give our children a chance to
have good lives.”
International Association of Fire

Fighters President Harold Schaitberger
said that Republicans can’t use the ex-
cuse that the bill adds to the deficit as a
reason to oppose it because “It is all
paid for with a one half of 1 percent tax

on those making more than a $1 mil-
lion a year. I think they can afford that.”
The day before the Oct. 20 Senate

vote, members of the American Feder-
ation of Teachers (AFT) in Oregon,
representatives from North Clackamas
School Disrict, and students and per-
sonnel from the Sabin-Shellenberg
Professional Technical Center in Mil-
wuakie, Oregon, gave Congressman
Kurt Schrader (D-5th Dist.) a tour of
empty classrooms to illustrate the im-
pact funding cuts and job losses have
had on career and technical training
programs at the school.
“The training I am receiving here at

Sabin-Shellenberg is the same as I
would receive in a college program, so
not only am I getting a head start, but
I’ll also save money on my college ed-
ucation,” said student Alex Vdovich.
Had S. 1723 not been filibustered,

some $300 million in aid would have
been available to put teachers back in
the classroom, said Belinda Reagan, an
AFT-Oregon executive vice-president
and president of Portland Federation of
School Professionals Local 111.
“The empty classrooms illustrate

the urgency behind passing job creation
legislation in Washington,” Schrader
said. “Career training programs were
designed to prepare students like Alex
Vdovich with the skills they need to
succeed in the global economy.”

Even though a majority
of senators supported the
amendment to H.R.
2112, the threat of a
filibuster kills it

WASHINGTON, D.C.  (PAI) — A
threatened Republican filibuster in the
U.S. Senate derailed a proposal by Sen.
Jeff Merkley (D-Ore.),  that would have
required federal freight rail projects
paid for with taxpayer dollars to use
“steel, iron and manufactured products”
made by American workers.
Senators voted 55-44  for the

amendment to H.R. 2112, the Agricul-
ture, CJS, and Transportation/HUD Ap-
propriations bill. But Merkley needed
60 votes to stop a threatened Republi-
can filibuster. 
Democrats backed the amendment

49-1, Republicans voted 5-42 against it,
and the two independent senators split. 
There was no debate on the amend-

ment. Merkley spoke for it. Nobody
spoke against it.
“It is important to boosting Ameri-

can jobs and manufacturing and ensur-
ing more of our American dollars are
spent here at home,” Merkley ex-

plained.  “When the government spends
tax dollars, it should be looking to
American companies to provide goods
and services. Recently, an issue came to
light that gave me substantial concern.
“A few months ago, a bid was

awarded to a Chinese company to pro-
vide steel for a freight rail bridge in
Alaska — the Tanana Bridge. There
was strong American competition.
However, the award went to the Chi-
nese company.

“If there were a level playing field,
that would be one thing. But, in fact,
China is employing a three-tiered strat-
egy that provides enormous subsidies to
its own manufacturing, tilting the play-
ing field considerably.
“At a time when Americans every-

where are searching for jobs, we should
be supporting American companies that
employ and hire Americans, especially
to make sure American companies are
not disadvantaged by Chinese strategy

that tilts the playing field against our
companies and thereby destroys jobs in
America,” he said.
The Department of Transportation

operates under Buy America rules for
its grant programs administered by the
Federal Transit Administration and the
Federal Highway Administration.
However, the Federal Railroad Admin-
istration only has Buy America rules for
its passenger rail programs, not its
freight rail programs.

Republicans derail ‘Buy America’ plan offered by Merkley 

Jobs bill for teachers and first responders blocked by GOP
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berlain said.  
There are dangerous times ahead,

Chamberlain said, as was seen in Oak-
land and Atlanta, where police moved
in forcibly to displace occupiers. 
“The corporatists and the corporate

media are going to push back. We’re
not going to be violent, but by God,
we’re going to stand our ground.… We
are the 99 percent and we’re not going
to take it any more, we’re not going to
go away. We built this damn country.
These are our streets. This is our city.
This is our state. This is our nation.” Union members gather with their signs at Director Park in downtown

Portland in a show of solidarity with Occupy Portland.

(From Page 1

...Solidarity
with Occupy Workers at the Xerox printer head

manufacturing plant in Wilsonville,
Oregon, voted Oct. 25 to approve a new
two-year contract — putting to rest ear-
lier plans for a strike.
Xerox and Service Employees Inter-

national Union (SEIU) Local 49
reached a tentative agreement Oct. 20
— one week after over 80 percent of the
workers voted to authorize a strike. The
agreement then went to a vote among
the bargaining unit’s 183 members,
with the union bargaining team recom-
mending approval. The vote was 92
percent to approve, said Local 49 Inter-
nal Organizer Casey Filice.
Overall, workers made concessions

in the contract, despite Xerox’ profitabil-
ity. The union bargaining team had pre-
viously agreed to less generous retire-
ment benefits, while Xerox agreed to let
workers enroll in Local 49’s superior
health plan — at no extra cost to the
company.
The sticking point which led to the

strike vote was a demand by Xerox to
reduce workers’ short-term disability in-
surance benefit. The current benefit pays
out 80 percent of pay for six months in
the event of a serious illness or accident.
Xerox wanted to cut that to 60 percent
of pay, for five months, with a one-week
waiting period before the benefit begins.
In the end, the workers agreed to accept

the company’s proposed benefit cut, but
not until the contract expires Aug. 1,
2013. And at that time, workers would
be allowed to offset the cuts by using
one day of accrued vacation pay per
week of disability leave. The one-week
waiting period requirement and the
shortening to five months begin Jan. 1,
2013, but workers will be able to use va-
cation days for the first week of disabil-
ity also. 
During bargaining, Xerox said it’s

making the disability benefit cuts com-
pany-wide. But the union negotiators
didn’t want to be the first. When the con-
tract comes up again in 2013, it will be
clear whether Xerox imposed the cuts on
non-represented workers and managers.
SEIU Local 49 member Brian Wood,

president of the Xerox Wilsonville bar-
gaining unit,  said he had mixed feelings
about the contract settlement.
“I’m glad we can put it behind us,”

Wood said. “It’s just frustrating that the
company is making money and this is
what they choose to offer. It’s hard to
stomach that they can pay the CEO $13
million and yet they’re going to freeze
our pension.”
“We’re hopeful that in the next con-

tract we can get some of it back,” Wood
said.
The same day workers approved the

new contract, Xerox reported a 28 per-

Xerox strike averted

TIJUANA, Mexico (PAI) — The
first Mexican trucking firm given tenta-
tive approval to have its trucks travel
throughout the United States — allowed
under NAFTA and done via a controver-
sial Obama Administration pilot pro-
gram — has flunked.
One of Grupo Behr de Baja Califor-

nia’s rigs was so creaky it failed inspec-
tion at the Tijuana border station.
The U.S. would have passed the

company’s trucks in anyway, but the
Teamsters, who have opposed letting
unsafe Mexican rigs roam U.S. roads,
blew the whistle on the semi truck’s fail-
ures. According to Federal Motor Car-
rier Safety Administration data, Grupo
Mexico trucks have a failure rate of 28.6
percent.
“We will continue our fight to keep

our borders closed to unsafe Mexican
trucks,” Teamsters President James

Hoffa said. He called letting Mexican
trucks roll over all U.S. roads “reckless.”

“The fly-by-night Tijuana operator
passed a preliminary inspection last
month,” even though the flunking semi
was a “gross polluter,” Hoffa said. “If
this is the cream of the crop of Mexican
operators, we can only imagine what
will be crossing our border in the fu-
ture.”
Hoffa said opening the border will

First Mexican trucking firm allowed on U.S. roads flunks



GERVAIS, OR — Forty-six shoot-
ers of all skill levels took part in the
inaugural Union Sportsmen’s Al-
liance’s (USA) sporting clay shoot
held Oct. 15 at Mitchell’s Clay Target
Sports in Gervais.
Shooters from various unions, con-

tractors, family members, and outdoor
enthusiasts raised nearly $10,000 to
support the USA’s wildlife conserva-
tion projects.
The Gervais stop was part of

USA’s Pacific Northwest tour. On
Oct. 13, 74 shooters gathered in
Puyallup for the third annual Puget
Sound Clay Shoot hosted by the Inter-
national Association of Machinists.
That group raised $20,000 for wildlife
conservation projects.  
Collectively, the two events drew

40 teams from across the Northwest
and garnered “significant community
support from nearly 20 sponsors,”
said USA Director of Events and
Fundraising Nate Whiteman. 
A team from Scott Wealth Man-

agement — comprised of Casey Scott,
Craig Rhea, Carl “Skip” Zapffe, and
Dave Farley — took home the top
prize at the Gervais shoot with a score
of 333.
Finishing second, with a score of

263, was a team from Seattle-based
Boilermakers Local 104 — Lance
Hickey, Barry Stevahn, Isiah Willis,
and Brian Fenlon. 
Third place went to a team from

Portland-based IBEW Local 125 —
Lucas Buyas, Mike McGriff, Ryan
Showerman, and Matt Unger. They
scored a 239.
Zapffe took top honors for individ-

ual shooters at Gervais, with a score
of 95.  Keri Bryson, with  IBEW Lo-
cal 125 Team C, captured top honors
for women with a score of  51.
In Puyallup, a team from Seattle-

based IBEW Local 46 — comprised
of Shawn and Lori Kuhns, Jason
Snodgrass, and Greg Zavoyna — took
home the top prize, with a score of
330.
Greg Howe from the Sunrise Den-

tal team was the top shooter, with a
score of 93. Lori Kuhns of the win-
ning Local 46 team was the top

woman shooter with a score of 88.
“We’re excited about the continued

growth of the Northwest portion of
our shooting tour,” Whiteman said.
“Not only did the events raise a signif-
icant amount of money to support our
conservation mission, but it united
union members from various commu-
nities for a great cause during a time
when union solidarity is crucial to the
labor movement.”
The Pacific Northwest events were

the 18th and 19th stops this year, part
of a 25-city tour covering 17 states,
including Alaska. The first event was
held  Feb. 12 in Sunrise, Florida, and
the last one is scheduled for Dec. 10,
in Corona, California.
USA is a union-dedicated outdoor

organization whose members hunt,
fish, shoot and volunteer their skills
for conservation. The USA’s goal is to
unite the labor  community to expand
and improve hunting and fishing ac-
cess and wildlife habitat throughout
North America. 
[To see a full list of scores from the

USA’s shooting tour, go on line to
www.unionsportsmen.org/events.]
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Union Sportsmen’s
Alliance shooting

tour makes first stop
in Oregon

Team members from IBEW Local 125 — Jeff Cox, Sydney Cox, Cheryl
Neuman, and Keri Bryson competed against 42 other shooters at the USA’s
inaugural sporting clays shoot at Mitchell’s Clay Target Sports in Gervais.
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Please join Labor's Community
Service Agency, Inc. and the Hire
Oregon Vets program in honoring
our Veterans on November 11.

While Occupy Wall Street uses
tents and blankets to protest rule-by-
investment-bank, a parallel mass
movement is gaining steam to close
accounts in the big banks.
America’s biggest banks made bil-

lions of dollars issuing mortgage-
backed securities that helped inflate a
real estate bubble. Then when those
assets became risky, the big banks
were bailed out by the federal govern-
ment, yet continued to pay sky-high
salaries to their CEOs — even as they
initiated mass foreclosures and con-
tinued to jack up fees for depositors.
Now there’s a depositor revolt under
way, and customers are moving to
smaller local banks and credit unions 
In Los Angeles, a small business

owner put out a call on Facebook de-
claring Saturday, November 5, to be
“Bank Transfer Day.” There’s so
much public anger at predatory prac-
tices of the big banks that her call
went viral. 
Credit unions — not-for-profit

banking co-ops owned by their mem-
bers — are organizing a welcome for
big-bank refugees. In Portland,
Northwest Resource Federal Credit
Union, not normally open on Satur-
days, is offering a breakfast of
Voodoo Doughnuts and coffee Nov.
5 from 9 a.m. to noon. 
Chase, Citibank, and Wells Fargo

are targets, but Bank of America,
headquartered in Charlotte, North
Carolina, may be the poster child for
“banksterism.” It took in $230 billion
in bailout funds, while paying its
tellers $11.11 an hour and cutting
30,000 jobs. It paid no federal corpo-
rate income tax in 2010, while paying
its CEO $10 million. And it was the

first to announce that starting next
year it will charge $5 a month to its
bank customers for using their debit
cards — if their balances are under
$5,000. That’s on top of the 21¢ per
transaction that merchants are
charged when a customer uses the
debit card.
On Oct. 28, a demonstration out-

side a downtown Portland Bank of
America branch began with an an-
nouncement: 900-member Laborers
Local 483 is closing its account there. 
“Too big to fail? We need to shrink

this bank down to size,” said Local

483 business manager Richard Beetle 
The move was approved Oct. 18 in

a unanimous vote by members. Bee-
tle wouldn’t say the amount being
withdrawn, but acknowledged it is in
the six figures. [The demonstration,
called to protest Bank of America’s
foreclosure practices, was organized
by We Are Oregon. We Are Oregon
is a community organizing non-profit
supported by Service Employees In-
ternational Union (SEIU) that works
on unemployment, foreclosure, and
economic problems faced by working

Movement swells to dump big banks 

(Turn to Page 11)

Nightmare on
Main Street 
At a Halloween-themed
demonstration Oct. 28 at the
Southwest Fifth and Main
branch of Bank of America in
Portland, the Grim Reaper,
above, showed a 10’ long
printout of properties the bank
had foreclosed in Oregon.
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BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

SPECIAL MEETING NOTICE: Nominations for
all officers of Bakers and Grain Millers Union Local 114
will be at 9:30 a.m. Tuesday, Nov. 15, 2011 at the Com-
fort Inn’s meeting room located at 8225 NE Wasco St.,
Portland, Oregon 97220.  To qualify to receive a ballot
you must be in good standing on November 15, 2011.

BOILERMAKERS 500
Members meet 10 a.m. Saturday, Nov. 12, at 2515 NE

Columbia Blvd., Portland.

BRICKLAYERS ANDALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, Nov. 15, at 12812 NE
Marx St., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, Nov. 17, at 12812

NE Marx St., Portland. 

CENTRAL OREGON LABOR
COUNCIL

Delegates meet 5:30 p.m. Monday, Nov. 28, at UA
290 Training Center, 2161 SE 1st St., Redmond.  

COLUMBIA-PACIFIC
BUILDINGTRADES

Delegates meet 10 a.m. Tuesdays, Nov. 8 and Nov.
15, at Kirkland Union Manor II, 3535 SE 86th, Portland.

ELECTRICALWORKERS 48 
Electrical Workers Minority Caucus meets 5:30 p.m.

Tuesday, Nov. 8, in the Executive Boardroom.
Executive Board meets 6:30 p.m. Wednesdays, Nov.

9 and Dec. 7, in the Executive Boardroom.
Residential Unit meets 6 p.m. Wednesday, Nov. 9, in

the Dispatch Lobby.
Sound and Communication Unit meets 6 p.m.

Wednesday, Nov. 9, in the Meeting Hall. 
Wasco Unit meets 6 p.m. Wednesday, Nov. 9, at

Northern Wasco County PUD, 2345 River Road, The
Dalles.
Coast Unit meets 7 p.m. Thursday, Nov. 10, at Astoria

Labor Temple, 926 Duane St., Astoria.
Washington Unit meets 5:30 p.m. Thursday, Nov. 10,

at Round Table Pizza, 5016 NE Thurston, Vancouver.
General Membership Meeting meets 6:30pm

Wednesday, Nov. 16, in the Meeting Hall. Doors open at
5:30pm for sandwiches.
Women of 48 meets 5 p.m. Friday, Nov. 18, at Radio

Room, 1101 NE Alberta, Portland.
Your Business Manager Meeting, Saturday, Nov. 19,

in the Meeting Hall. Call Nancy at 503-251-9681 for an
appointment.
Bylaws Committee meets 5:30 p.m. Monday, Nov.

21, in the Executive Boardroom.
Marine Unit meets 5 p.m. Monday, Nov. 28, the Meet-

ing Hall.
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
DEATH ASSESSMENT: No. 2286, Chris W. Terrell.

The Nov. 2011 assessment is $1.50. 

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, Nov. 10, preceded
by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland. PLEASE NOTE: Ballots will
be mailed Nov. 8 for two (2) Executive Board positions.
All other officers were unopposed.

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, Dec. 7, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, Nov. 10, at 4411 SW

Sunset Dr., Lake Oswego.

GLASSWORKERS 740
Eugene area members meet 5 p.m. Monday, Nov. 7,

at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.  
Salem area members meet 5 p.m. Tuesday, Nov. 8, at

Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem.

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, Nov. 9.
Members meet 7 p.m. Friday, Nov. 11.
Meetings are at 11145 NE Sandy Blvd., Portland.

IRONWORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, Nov. 10.
Members meet Wednesday November 16, 2011, at

6:00 p.m.  Meeting date changed because of the Thanks-
giving holiday.  In the event a quorum is not present on
that date,  for the purpose of conducting local union busi-
ness, and to hold the third and final reading on said Res-
olution and vote thereafter.  
Meetings are at 11620 NE Ainsworth Cir., #300, Port-

land.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, Nov. 15, at the
Musicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, Nov. 7, preceded by

a 6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash.  

LABORERS 320
Members meet 7 p.m. Thursday, Nov. 10, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Nov. 23, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDINGTRADES
Delegates meet at noon Wednesday, Nov. 23, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINOLEUM LAYERS 1236
Executive Board meets 5 p.m. Monday, Nov. 7, at the

Union Office 11105 NE Sandy Blvd., Portland.  
Portland area members meet 6 p.m. Thursday, Nov.

17, at the Union Office, 11105 NE Sandy Blvd., Port-
land. PLEASE NOTE DATE CHANGE DUE TO
THANKSGIVING HOLIDAY.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, Nov. 8,
followed by a 7 p.m. general meeting at 2110 State St.,
Salem.

METALTRADES COUNCIL
Executive Board meets 10 a.m. Tuesday, Nov. 10
Delegates meet 5 p.m. Tuesday, Nov. 22. 
Meetings are at IBEW Local 48 Hall, 15937 NE Air-

port Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, Nov. 8, at 3313 W.
2nd, The Dalles.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, Nov. 17, preceded

by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, Nov. 28, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland.

OFFICE & PROFESSIONAL
EMPLOYEES LOCAL 11

Members meet 7 p.m. Tuesday, Nov. 8, at 3815 Co-
lumbia St., Vancouver. PLEASE NOTE NEW LOCA-
TION.

PAINTERS 10
Members meet 6 p.m. Wednesday, Nov. 16, at 11145

NE Sandy Blvd., Portland.  www.iupatlocal10.org.

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
Executive Board meets 6:15 p.m. Tuesday, Nov. 8. 
General membership meets 6:15 p.m. Tuesday, Nov.

22. 
Meetings are held at 6025 E. Burnside, Portland.

ROOFERS & WATERPROOFERS
49

Members meet 7 p.m. Thursday, Nov. 10.
Executive Board meets 7 p.m. Thursday, Dec. 1.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:

503 232-4807)

SALEM BUILDINGTRADES
Delegates meet 10 a.m. Thursday, Dec. 1, at the

IBEW 280 Training Center, 33309 Hwy. 99E, Tangent.

SHEET METAL
WORKERS 16

Portland area members meet 6 p.m. Tuesday, Nov. 8,
at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 
Medford area members meet 4 p.m. Wednesday, Nov.

9, Wild River Pizza, 2684 N. Pacific Hwy., Medford.

Eugene area members meet 6 p.m. Thursday, Nov. 10,
at Sheet Metal Local 16 Hall, 1887 Laura St., Spring-
field.
Coos Bay area members meet 4 p.m. Thursday, Nov.

17, at Abby’s Pizza, 997 First St., Coos Bay.
Portland area VOC meets 6 p.m. Wednesday, Dec. 7,

at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.   

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, Nov. 21, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, Nov. 8, at the Labor

Temple, 4480 Rogue Valley Hwy. #3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, Nov. 7, at the Bay

Area Labor Center, 3427 Ash, North Bend.  

SOUTHWESTWASHINGTON
LABOR COUNCIL

Delegates meet 6 p.m. Thursday, Dec. 8, preceded by
an Executive Board meeting, at the new OPEIU Local
11 building, 3815 Columbia St., Vancouver. PLEASE
NOTE NEW LOCATION.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, Nov.

18, at 20210 SW Teton Ave., Tualatin.  
Bend area members meet 6:30 p.m. Tuesday, Nov. 22,

at the Local 290 Training Center, 2161 SW First, Red-
mond.
Brookings area meetings have been canceled for Nov.

and Dec.
Coos Bay area members meet 6 p.m. Tuesday, Nov.

22, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.
Eugene area members meet 6:30 p.m. Monday, Nov.

21, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area meetings have been canceled for

Nov. and Dec.
Medford area members meet 6 p.m. Tuesday, Nov. 22,

at 950 Industrial Circle, White City.  PLEASE NOTE
DATE CHANGE.
Salem area members meet 6 p.m. Monday, Nov. 21,

at 1810 Hawthorne Ave. NE, Salem.
The Dalles area meetings have been canceled for Nov.

and Dec.
Humboldt-Del Norte Co. area meetings have been

canceled for Nov. and Dec.

UNITED STEELWORKERS 1097
Members meet 4 p.m. Wednesday, Nov. 16, preceded

by a 3 p.m. Executive Board meeting, at the union office,
91237 Old Mill Town Rd., Westport.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.

Thursday, Nov. 10, followed by an 11
a.m. General Membership meeting, in
the Northwest Oregon Labor Council
board room, at 1125 SE Madison,
Portland.  
All retirees are welcome to attend.

ELECTRICALWORKERS 48.
Retirees meet 11:30 a.m. Tuesday,

Nov. 8, at Hometown Buffet, Mall
205, 10542-A SE Washington St.,
Portland. For additional information,
please call Glenn Hodgkinson at 503
656-0028.

ELEVATOR CONSTRUCTORS 23
Retirees and wives meet 11:30 a.m.

Wednesday, Dec. 7, at Denny’s
Restaurant, 15815 SE 82nd, Clacka-
mas.

IRONWORKERS 29
Retirees meet noon Wednesday,

Nov. 9, for the annual Christmas Hol-
iday Luncheon at the Union Hall,
11620 NE Ainsworth Cir., #200, Port-
land.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to 11
a.m. Monday, Nov. 14, at 1125 SE
Madison #100G, Portland. 

OREGON AFSCME
Retirees meet 10 a.m. Tuesday, Nov.

15, at the AFSCME office, 6025 E

Burnside, Portland. Call Michael
Arken for information at 1-800-521-
5954 ext. 226.

SHEETMETALWORKERS 16
Retirees meet 11:30 a.m. Thursday,

Nov. 10, at Ihop (Cascade Station),
9840 NE Cascade Parkway, Portland.
(Between Target and Ikea)

UNITED ASSOCIATION 290
Retirees meet 10 a.m. Thursday,

Nov. 17, at 20210 SW Teton Ave., Tu-
alatin.
Salem Retirees meet 12 noon

Wednesday, Nov. 9, at Almost Home
Restaurant, 3310 Market St., NE,
Salem.

Retiree Meeting Notices
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Don’t Wait Until December!
Use Your 2011 Benefits

NOW!

Lifetime Free Teeth Whitening
For new patients only, as long as the patient keeps 6 month checkup appt.

4  No out-of-pocket costs for most union trust plans!
Call ahead to see if your plan qualifies. 

4  Refer a friend! Receive a  $20 gift certificate or credit to your account for every per-
son that you refer to Sunrise Dental (talk to our staff for details).

4  Mileage Reimbursement! For any patient traveling 30 miles or more each way,     
receive a $30 gift certificate or credit to your account  (talk to our staff for details).

4  25% off Orthodontics! Braces or Invisalign services for union members and their
families (not available at all locations, please call for details).

Sunrise Dental of Battle Ground
1401 NW 1st St, Battle Ground, WA 

360-666-5700

Sunrise Dental of Beaverton
12755 SW 2nd Street, Beaverton, Oregon

503-641 4207

Sunrise Dental of Gresham
13908 SE Stark Space B, Portland, OR

503-253- 4979

Sunrise Dental of Portland
2850 SE 82nd Ave, Portland, OR

503-788-1415

Sunrise Dental of Salem
436 Lancaster Dr. NE, Salem, OR

503-391-8920

Sunrise Dental of Salmon Creek
2621 NE 134th St., Ste. 300, Vancouver, WA

360-718-2355

Open Monday -Saturday
at most locations.

Call Sunrise to make an appointment
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For 2011 legislative session

AFL-CIO rates Oregon lawmakers

NO MEDAL
Alan Olsen, R-20
Frank Morse, R-8
Bruce Starr, R-15

BRONZE MEDAL
Mark Hass, D-14

Jackie Dingfelder, D-23
Floyd Prozanski, D-4
Peter Courtney, D-11
Alan Bates, D-3

Betsy Johnson, D-16

AFL-CIO OREGON SENATE SCORECARD
Legislators are listed in ranked order with medalists noted

SILVER MEDAL

Bob Jenson, R-58
Nancy Nathanson, D-13
Vicki Berger, R-20
Bill Garrard, R-56
Debbie Boone, D-32
Brian Clem, D-21

Michael Dembrow, D-45
Greg Smith, R-57

BRONZE MEDAL

Jules Bailey, D-42
Phil Barnhart, D-11
Lew Frederick, D-43
Sara Gelser, D-16
Arnie Roblan, D-9
Jefferson Smith, D-47
Betty Komp, D-22
Bill Kennemer, R-39
Mary Nolan, D-36
Vic Gilliam, R-18
Wayne Krieger, R-1
Carolyn Tomei, D-41
Gene Whisnant, R-53
Ben Cannon, D-46

AFL-CIO OREGON HOUSE SCORECARD
Legislators are listed in ranked order with medalists noted

NO MEDALS
Patrick Sheehan, R-51
Katie Brewer, R-29
Andy Olson, R-15
Matt Wingard, R-26
Jason Conger, R-54
Bruce Hanna, R-7
Julie Parrish, R-37
Cliff Bentz, R-60

Kevin Cameron, R-19
John Huffman, R-59
Sherrie Sprenger, R-17
Mitch Greenlick, D-33
Sal Esquivel,  R-6
Chris Harker, D-34
Shawn Lindsay, R-30
Jim Thompson, R-23
Matt Wand, R-49
Mike McLane, R-55
Jim Weidner, R-24
Tim Freeman, R-2
Mark Johnson, R-52
Dennis Richardson, R-4
Kim Thatcher, R-25
Wally Hicks, R-3

GOLD MEDAL
Lee Beyer, D-6

Richard Devlin, D-19
Suzanne Bonamici, D-17
Diane Rosenbaum, D-21 

SILVER MEDAL
Chris Edwards, D-7
Rod Monroe, D-24
Ginny Burdick, D-18

Laurie Monnes-Anderson, D-25
Chip Shields, D-22
Joanne Verger, D-5

GOLD MEDAL

Dave Hunt, D-40
Mike Schaufler, D-48
Val Hoyle, D-14

Margaret Doherty, D-35
Paul Holvey, D-8

Greg Matthews, D-50
Peter Buckley, D-5
Jeff Barker, D-28
Jean Cowan, D-10
Tina Kotek, D-44
Tobias Read, D-27
Chris Garrett, D-38
Terry Beyer, D-12
Brad Witt, D-31

David Nelson, R-29
NO MEDAL

Chuck Thomsen, R-26
Brian Boquist, R-12
Doug Whitsett, R-28
Jackie Winters, R-10
Chris Telfer, R-27
Jason Atkinson, R-2
Fred Girod, R-9
Jeff Kruse, R-1

Larry George, R-13

Democratic State Rep. Val Hoyle of
Eugene was named the Oregon AFL-
CIO’s “Legislator of the Year.” The
state labor federation released its rank-
ing of all state lawmakers for the 2011
legislative session last month.
Legislator of the Year is awarded to

an Oregon lawmaker who has “gone
above and beyond to stand up for Ore-
gon’s middle class.” Hoyle was one of
13 lawmakers in the House and four in
the Senate to receive “Gold Medal”
status with the Oregon AFL-CIO’s
Committee on Political Education. 
Hoyle was one of the top scoring

legislators in the rankings. Outside of
legislators who chaired key commit-
tees, she was the only legislator in ei-
ther chamber to score over 90 percent.
First appointed to the Legislature in

2009, Hoyle was re-elected last No-
vember to represent House District 14,
which includes West Eugene, Junction
City, Cheshire and Alvadore. She was
an assistant House Democratic leader
during the 2011 session and served on
the Business and Labor Committee,
and the Health Care Committee, and
was co-vice chair of the Education
Subcommittee on Higher Education.
Shortly after the 2011 session ended
she was elected deputy whip for the
House Democrats.
“She considered the effect of every

bill on working people in her district,
and was a true champion for Oregon’s
middle class,” said Oregon AFL-CIO
President Tom Chamberlain.

The Ore-
gon AFL-
CIO’s top
priority lead-
ing into the
2011 session
was job cre-
ation legisla-
tion. And
while only a
few direct
job creation
bills were
p a s s e d ,

many bills that will make it easier to
bring good jobs to Oregon and
strengthen the economy for the future
were successful. Those bills — as well
as bills to extend unemployment insur-
ance, protect workers’ rights, and ad-
dress other workplace and economic is-
sues, were evaluated.
Additionally, the rankings included

votes on select bills the AFL-CIO sup-
ported on behalf of affiliated unions
and on bills championed by partner or-
ganizations that were deemed impor-
tant to union members.
But floor votes weren’t the only cri-

teria used. Many bills that were atop la-
bor’s agenda didn’t make it out of com-
mittee during the 2011 session. Many
more bills were introduced that would
have stripped workers of key collective
bargaining rights, but did not have the
votes to pass out of committee.
“The rankings recognize that in a

session where very few bills made it to

the floor for a final vote, accessibility,
being open to compromises, and will-
ingness to take a strong stand were also
important,” said AFL-CIO spokes-
woman Elana Guiney.
Legislators with the highest points

were awarded gold, silver and bronze
status.
In the Senate, four Democrats re-

ceived Gold Medal status: Senate Ma-
jority Leader Diane Rosenbaum of
Portland; Richard Devlin of Tualatin;
Suzanne Bonamici of Beaverton; and
Lee Beyer of Springfield.
In the House, the top rankings went

to Hoyle and fellow Democrats Dave
Hunt of Portland; Mike Schaufler of
Happy Valley; Margaret Doherty of
Tigard; Paul Holvey of Eugene; Greg
Matthews of Gresham; Peter Buckley
of Ashland; Jeff Barker of Aloha; Jean
Cowan of Newport; Tina Kotek of
Portland; Tobias Read of Beaverton;
Chris Garrett of Lake Oswego; Terry
Beyer of Springfield; and Brad Witt of
Clatskanie.
Among the legislators with the high-

est marks, six are union members. They
are Sen. Rosenbaum of Communica-
tions Workers of America Local 7901;
and representatives Witt of United Food
and Commercial Workers Local 555;
Barker, a retired president of the Port-
land Police Association; Holvey of the
Carpenters Union; Matthews of Gre-
sham Fire Fighters Local 1062; and
and Doherty, a former Oregon Educa-
tion Assocation member.

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

REP. VAL HOYLE
LEGISLATOR OF THE YEAR



After nearly two years trying to ne-
gotiate a contract, employees of a
company that provides transportation
for the elderly and disabled have
voted to authorize a strike. First Tran-

sit, a subsidiary of United Kingdom
based First Group, has a contract with
TriMet to provide TriMet Lift service
in Multnomah County. The 250 em-
ployees whose labor First Transit sells

to TriMet are members of Amalga-
mated Transit Union Local 757.
Bargaining is at an impasse. The

union has appealed to TriMet to inter-
vene, without success so far. 
A mediator is scheduled to meet

with the two sides Nov. 21.
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A sampler of recent charges of employer labor law violations at
the local office of the National Labor Relations Board (NLRB).

Ashland co-op goes gonzo over union drive
The National Labor Relations Board has interviewed at least
15 Ashland Food Co-op employees in an investigation of
charges filed by United Food and Commercial Workers
(UFCW) Local 555. The 150-employee consumer co-op was
accused Oct. 11 of violating at least six separate sections of
the federal labor law in the course of an aggressive anti-union
campaign waged by its general manager with advice from a
Seattle anti-union consultant. The company is accused of cre-
ating and recognizing an unlawful company-run “union,”
prohibiting pro-union activity while permitting anti-union ac-
tivity, removing and defacing union materials, threatening
criminal action against a worker who linked to a pro-union
web site, surveilling workers’ pro-union postings on social
media web sites, encouraging workers to repudiate union au-
thorization cards they’d signed, and holding coercive one-on-
one meetings at which workers were interrogated about the
union and encouraged to sign an anti-union petition. Enthusi-
asm for unionizing spread quickly at first, says Local 555 Or-
ganizing Director Anne Dietz, above all because workers
wanted the “just cause” rights that most union members en-
joy — rules against arbitrary discipline by management. But
the anti-campaign began soon after. A floor manager started
taking workers out to a recycling shed and asked them to sign
an anti-union petition. Meetings and letters followed. Ash-
land Food Co-op soon became a hostile workplace for open
union supporters, Dietz says, with anti-union workers al-
lowed by management to harass pro-union workers. 

Ambulance contractor fires union supporters
At MetroWest Ambulance, the anti-union lawlessness has
gone from bad to worse. In April and May we reported that
managers disciplined workers for wearing pro-union buttons
and threatened to call police when an off-the-clock worker in-
vited co-workers to sign union cards. Since then, the com-
pany has been terminating union supporters. According to
charges filed by attorney Sarah Drescher on behalf of Team-
sters Local 223, MetroWest discharged employees Jason
Gordan and David Arellano Aug. 31 in retaliation for their
legally protected union activity, and followed that up Oct. 10
with the layoff of 13 employees, many of whom were union
supporters. Within weeks, the company hired a dozen new
employees, without recalling any of those laid off. MetroW-
est has a contract to provide ambulance service for Washing-
ton County. A campaign to join the Teamsters has been under

Busted! The Oregon AFL-CIO has relocated
its Portland office after completing a
purchase of the Machinists Union
building located off Powell Blvd. at
3645 SE 32nd Ave.
Joining the AFL-CIO at the new lo-

cation will be the Northwest Oregon
Labor Council. NOLC moved out of its
offices at 1125 SE Madison St. at the
end of October.
Also housed in the facility are the In-

ternational Alliance of Theatrical Stage
Employees, and Working America, a
community affiliate of the AFL-CIO.
Starting this month, NOLC Execu-

tive Board meetings will be held at the
new location.
The Northwest Oregon Labor Re-

tirees Council and the Alliance for Re-
tired Americans Oregon Chapter
(ARA) will continue meeting at 1125
SE Madision, though they will relocate
to the conference room of Labor’s
Community Service Agency, Room
103.
The Oregon AFL-CIO will maintain

its Salem office at 2110 State St.

TriMet Lift workers authorize strike

Apprentice bricklayer Peter Gargiulo, left, rebuilds a wall outside the
Oregon AFL-CIO’s new Portland office, instructed by journeyman
pointer/caulker/cleaner Mark Roddy. The office, formerly the Machinists
District Lodge 24 hall, is getting a makeover with labor donated by union
bricklayers, painters, floor coverers, tapers, plumbers, and others.

AFL-CIO, NOLC relocate to old Machinists hall
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Free classified ads to subscribers
DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

AUTOMOTIVE
’76 NOVA 2dr Cabriolet, 6cyl, AT, PS, AC,
101,000, new trans, DEQ'd, nice driver,
$2,800, 503-956-3655
’98 HONDA CIVIC, 4dr, auto, sunroof,
123,000 miles, $4,000/obo. 971-219-3519
‘72 DODGE 440 eng complete, 30k on re-
built steel crank, Holley 4 brl carb. $750
OBO 503-477-1946 (Art)
4 STUDDED SNOW tires on 16” Chrysler
rims, used 2 seasons, $125 each/all 4
$400. 503-760-7803 (after 4 p.m.)
TIRES, (2) 225 60-16 studded tires, $100;
(1) 215 65-15, $20; and (1) 205 75-15,
$20. 503 281-1580 or 503 473-4706

HOUSING
ROCKAWAY ocean front 503-777-5076
http://home.comcast.net/~rockaway.beach
5 bdrm, 2 bath, call for fisherman’s special
LINCOLN CITY vacation rental, 3 bdrms,
2 bath, $100/night, slps 8, wi-fi, 2 blocks to
beach, 4 blocks to casino. 503-804-7976
ROCKAWAY BEACH rental, 3 bed, 2 bath,
sleeps 10, Jacuzzi, 5 min to beach/shops.
Vacationhomerentals.com/43026.
200 OR MORE acres, $750 per acre, will
carry contract, Spray, Oregon. 541-468-
2961

MISCELLANEOUS
WEATHER WiZARD III, weather station
by Davis, $125. 503-669-5324
ONAN 10 KW gasoline powered genera-
tor, pad mount, low hours. $2,000/obo.
503-723-3734
PORTA-CABLE GENERATOR, 6500 wt,
model H650cs, 13 hp Honda motor, like
new, only 38 hrs, $1,200. 541-510-6099
CHILDS WHITE wicker rocking chair, $25;
3 suitcases, small, med, large; make offer.
503-774-7891
TOOL BOX for standard size pickup bed,
like new, $100. 503-666-7383
STABLIZER JACK assembly for R/V trailer
or 5th-wheel, adjustable, $40. 503-761-
0003
DEEP THROAT, heavy duty band saw
w/case, like new, $265. 503-643-6897
ENGINE CYL HONE, Craftsman 3-4” dia
cap, $25; 6-ton hydro jack, Wilmar, $20.

503-753-1714
RADIAL ARM saw, 10” w/stand, like new,
$300 cash. 503-256-2416
5000 WATT DEVILLBISS generator, new,
never used, $650; gas welding outfit, com-
plete, $125. 503-222-7419

SPORTING GOODS
MINI 14,FN-FAL, Rem, 7mm, 22cal bolt
action, Ruger 9mm, priced to sell, others
available. 503-657-1206
IMPEX LEISURE 4000, $50/obo. 503
652-8590
KIMBER MODEL 82-C .22 high grade
wood, 1 of 600 with extras, $950 or trade
for Kimber .45. 503-894-2126

FOR THE HOME
FROST-FREE FRIGIDAIRE refrigerator,
21 cu ft; glass shelves; beige; 1995; clean,
excellent cond, $150 cash. 503-543-2847.
4 POSTER OAK headboard, footboard,
side rail, queen, $100; chandelier, antique
gold, $45. 503-669-5324

WANTED
OLD WOODWORKING tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009
MOTORCYCLES, quads, scooters, riding
lawnmowers, boats, trailers, tractors, cash
paid, will pick up. 503-880-8183
COLLECTOR PAYS cash for older toys,
older oil paintings and older American art
pottery. 503 703-5952
SILVER COINS, US and Canadian, 1964
and older dimes, quarters, half-dollars and
dollars for top silver prices. 503-806-6287
COLLECTOR wants German, Japanese
& American military items, swords, uni-
forms, bayonets, rifles, pistols,etc.  503-
852-6791
LIFELONG COLLECTOR buying US and
world coins, paying fairly, any amount wel-
come. 503-939-8835
6-WHEEL ATV, running or not, WA or OR
only. 360-275-7595 (days)

Mon-Fri 9:30-7:30 Sat 9:30-5:30  Sun 12-6

‘American Made’
in the Northwest

SEATTLE — UNITE HERE Local
8 has called for a boycott of the Seattle
Hilton at 6th Avenue and University
Street. The approximately 100 union-
ized workers are fighting not only for
a fair contract; they are standing up to
demand a successorship agreement that
would protect their jobs and their union
if the hotel is sold.  The hotel’s owner,
R.C. Hedreen, put the hotel on the mar-
ket over the summer and has repeatedly
rejected demands to protect workers’
jobs in the event of a sale.

“We could be fired any day when
the hotel is sold, and replaced with
minimum-wage workers,” says Chuck
Cruise, a second-generation bellman at
the Seattle Hilton with over 20 years
experience. “They have the power to
save our jobs as a condition of sale, all
we’re asking is that they use that power
to take care of their workers. We’ve
given them years of loyal service.”
The union said even in this tough

economy, hotels continue to remain

profitable through a combination of
layoffs, decreased work schedules, and
increased workloads for staff.  Accord-
ing to the industry’s own projections,
hotels will be returning to record profits
by 2012.
UNITE HERE Local 8’s members

say they simply want their fair share of
the recovery.
Local 8 says the boycott will be in

effect until the hotel agrees to protect
workers’ jobs if the hotel is sold. The

By ADELE STAN
Businesses are not creating jobs for

one simple reason, says Jan Eberly, as-
sistant treasury secretary for economic
policy at the U.S. Department of Treas-
ury: lack of demand for the products
those businesses make or sell.
One of the lingering effects of the

2007 housing crash and the ensuing
2008 stock market crash is a lack of
spending among those who are holding
on to decent jobs, and the obvious lack
of available disposible income among
those who have found themselves either
unemployed or underemployed.
Ken Lansing, an economist at the

San Francisco Federal Reserve Bank,
found in July that since the recession be-
gan in 2007, Americans spent $7,356
less per person (in inflation-adjusted
dollars).
Yet right-wing politicans continue to

blame the jobs crisis on either existing
government regulation of businesses or
on proposed regulations in such areas as
greenhouse gas emissions. But data pre-
sented by Eberly Oct. 25 demonstrates
that the assertions of the anti-regulation
crowd are patently false. She writes: “If
regulatory uncertainty was a major im-
pediment to hiring right now, we would
expect to see indications of this in one
or more of the following: business prof-
its; trends in the workforce, capacity uti-
lization, and business investment; differ-
ences between industries undergoing
significant regulatory changes and those
that are not; differences between the
United States and other countries that
are not undergoing the same changes; or
surveys of business owners and econo-
mists ... none of these data support the
claim that regulatory uncertainty is hold-
ing back hiring.”

Among owners of small businesses,
more than twice as many cite lack of
sales as the major reason they’re not hir-
ing (29.6 percent) than those who say
government regulation is the sticking
point (13.9 percent), according to a re-
port by the National Federation of Inde-
pendent Business, which Eberly cites.
In addition, Eberly writes: “[I]n a re-

cent Wall Street Journal survey of econ-
omists, 65 percent of respondents con-
cluded that a lack of demand, not
government policy, was the main im-
pediment to increased hiring.” 
Read the entire article at the U.S. De-

partment of Treasury website:
www.treasury.gov/Pages/default.aspx.

(Editor’s Note: Adele Stan is the
Washington bureau chief for AlterNet.
This article appeared on the AFL-
CIONOW news blog.)

Lack of demand, not over regulation,
caused jobs crunch, says Treasury official

UNITE HERE Local 8 calls for boycott of Seattle Hilton



The National Association of Manu-
facturers and other employer associa-
tions are urging the Occupational Safety
and Health Administration (OSHA) to
abandon a proposed regulation that
would require employers to report
workplace injuries within eight hours
and amputations within 24.
The employer groups say the re-

quirement would be a nuisance and a
job-killer. 
The rule would require employers

“to report to OSHA, within eight hours,
all work-related fatalities and all work-
related in-patient hospitalizations; and
within 24 hours, all work-related ampu-
tations,” and would update which em-
ployers were exempt from this require-
ment, the agency said in its proposal.
“I think this is a very simple, easy

and transparent modification,”  Bill Ko-

jola, an industrial hygienist with the
AFL-CIO’s Department of Safety and
Health, told The Hill, a congressional
newspaper in Washington, D.C., that
publishes daily when Congress is in
session. “It modifies the reporting re-
quirements in a very modest way for
some of the most serious events that
happen to workers in the workplace.”
Trade associations disagree. Joe

Trauger, the vice president of human re-
sources policy at the National Associa-
tion of Manufacturers, told The Hill the
measure would hurt job creation and
add new burdens to an already overreg-
ulated economy.
Other trade groups including the Re-

tail Industry Leaders Association, the
National Grain and Feed Association
and Printing Industries of America ex-
pressed concerns about the reporting re-

quirements in comments to OSHA. The
retail association called the require-
ments “ambiguous and unrealistic.” 
Current law only requires employers

to report workplace fatalities within
eight hours and in-patient hospitaliza-
tions involving three or more employ-
ees at a time. OSHA says tightening the
reporting requirements will help the
agency better identify the causes of
workplace incidents while placing “rel-
atively minimal burdens on employ-
ers.”
Trauger told The Hill the proposed

regulation creates confusion about what
needs to be reported, since medicinal
practices vary across states regarding
who is admitted for different injuries.
The timeline is also unrealistic, he

said, since if an employee is injured on
a weekend and the employer does not
find out until the next business day, he

could violate the new eight-hour re-
quirement.
Finally, with the influx of individual

workplace hospitalization reports, seri-
ous incidents could be lost among those
caused by outside factors like pre-exist-
ing conditions, Trauger said.
“What we’re trying to get at here is

the reporting of any injury that is al-
leged to or happened in the workplace.
Is that going to make a safer workplace,
or is it just data for the sake of data?”
Trauger said. “Just because someone
visits the hospital doesn’t make it a

workplace-related incident.”
Kajola told The Hill the expansion

of reporting requirements and the col-
lection of the data would help protect
workers.
“I think that’ll help the agency iden-

tify what those hazards are and then
think about how can we assist employ-
ers in … eliminating or decreasing or
exposure to those hazards,” Kajola said.
“It’s very important.”
Unions are not fully satisfied with

the proposed rule. Many are upset that
certain employers will remain partially
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Employer associations say reporting for injuries, amputations is a job-killer

November 14, the national AFL-
CIO will launch a pilot version of a
media campaign in three mid-sized
cities: Portland, Oregon; Pittsburgh,
Pennsylvania; and Austin, Texas.
Using a combination of online ad-

vertising and public events, the cam-
paign will emphasize the dignity and
value of work, showing how “work
connects us all.” The campaign, devel-
oped by the SS+K marketing and com-
munications agency, will give recipi-
ents a chance to connect via an online

hub, and it will present America’s
unions in a positive light.
The reaction was uniformly positive

among union staff and leaders at an
Oct. 31 meeting in Portland, where
AFL-CIO secretary-treasurer Liz
Shuler described the campaign as a
proactive response by labor that would
counter the anti-union media campaign
that some business groups have
waged.
Launch events will take place in

each of the cities the week of Nov. 7-

class people.] Local 483 is moving
the money to Advantis Credit Union.
The District Council of Trade
Unions, a coalition of City of Port-
land unions, also voted to move its
money.
Meanwhile, the City and County

of San Francisco are looking at the
possibility of a creating a munici-
pally owned bank where govern-
ment funds would be deposited. Cur-
rently, most of their 133 bank
accounts are with Bank of America,
the San Francisco Business Times
reported. 
The Oregon Working Families

Party has pushed a similar idea in the
Oregon Legislature: Instead of stor-
ing Oregon tax funds in out-of-state
banks, they propose creating a state-
owned bank along the lines of the
Bank of North Dakota, which would
stimulate the state’s economy by
making farm and business loans.

Protest campaigns targeting the
big banks have been under way since
at least late 2009, when the Move
Your Money campaign was
launched. That campaign’s web site,
moveyourmoneyproject.org, encour-
ages depositors to divest from the na-
tion's largest Wall Street banks, and
it provides a list of local banks and
credit unions to choose from.
In March 2010, the AFL-CIO’s

community outreach organization
Working America launched an online
petition campaign at
notyouratm.com. In the “Wall Street:
I am not your ATM,” campaign, sign-
ers declare “It's time for banks to be
a safe place for our money, not an-
other place to get nickeled and
dimed” … and become members of
Working America.
In March 2011, a coalition of

community organizations launched
the “Make Wall Street Pay” cam-
paign, encouraging people to tally

their own damages from the finan-
cial crisis, and calling on Congress
to make the big banks pay their fair
share.
But the Occupy Wall Street upris-

ing, which began in late September,
has given the movement new energy.
[Donations to the Occupy Wall
Street group itself are being de-
posited in union-owned Amalga-
mated Bank and in the Lower East
Side People’s Credit Union.]
MoveOn.org joined the campaign

Oct. 31 with a "Move Your Money
Pledge." In one day, close to 20,000
people pledged to close accounts
with Bank of America, over 9,000 at
Chase, 2,500 at Citigroup, and over
13,000 at other big banks.
To crib a line from the movie V

for Vendetta, for the big Wall Street
banks, the 5th of November may be
a day to remember, remember.

(From Page 5

... Nov. 5 declared Bank Transfer Day AFL-CIO will launch online
campaign Nov. 14 in Portland

Last call at the
Guild Public House
A short-lived, briefly-union bar

closed its doors Oct. 29. 
Six workers at the Guild Public

House became members of Communi-
cations Workers of America Local 7901
Aug. 13, with the blessing of owners

Jesse Cornett and Molly Aleshire. 
But the pair announced the pub’s

closure Oct. 20. “We realized that we’re
unable to continue the business if we’re
going to have the lives we value,” they
explained.The Guild, at 1101 East
Burnside St., Portland, was open less
than a year. Cornett, formerly with the
Oregon Bus Project, was a candidate
for Portland City Council in 2010.
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The clan of Walmart founder Sam
Walton is the richest family in America,
according to the latest Forbes 400 list.
The six Walton heirs hold a combined
fortune of $93 billion. As the Institute
for Policy Studies points out, if that $93
billion all sat in an investment returning
3 percent, the six would average $465
million each this year in income.
So it must have come as quite a

shock to “associates” of the nation’s
largest private employer (more than 1.4
million workers) when the company
announced that it was dramatically
raising health insurance premiums for
full time workers and rolling back the
eligibility of health care insurance for
recently-hired and newly-hired part-
time employees.
Walmart said the changes were

forced by rising health care costs. Ac-
cording to reports, starting January
2012 all part-time employees working
less than 24 hours a week, on average,
will not be covered under the plan. Pre-
miums for most existing workers will
rise, and Walmart will reduce by half
the amount it contributes for each
worker to help pay for health care ex-
penses not covered under their plan. 
“Walmart’s plan to roll back health

care coverage for part-time workers
and raise premiums for full-time em-
ployees should set off alarm bells for
American workers,” UFCW Interna-
tional President Joe Hansen said in a
press release. “This lowering of work-
ing standards will have repercussions
throughout the retail industry — partic-
ularly for part-time workers.”
Hansen said retail jobs are the jobs

of the future in America. “Much like
manufacturing once did, retail jobs will
define how it is to live and work in
America in the 21st Century,” he said.
“It’s critically important that retail em-
ployers compensate their workers with
pay and benefits that allow them to live
in the middle class.” 
Drew Altman, president and CEO

of the Kaiser Family Foundation, told
Associated Press that a big package of
cuts from one company is unusual.

“While we do see increases in cost
sharing, this is unusual and is outside
the bounds,” Altman said. “I don’t think
this will have a major impact on those
who tend to do a little bit of everything
to control costs, but it could provide
more cover for other employers who
are looking to move in that direction.”
Hansen pointed out that a large num-

ber of Walmart employees nationwide
are already in government-assisted
health insurance programs because they
can’t afford the premium in the com-
pany plan or did not qualify to be on it.
In 2008 and 2009,Walmart topped a

list of Oregon employers with the most
employees receiving state-subsidized
medical coverage and/or food stamps
(468 employees in 2009 and 875 em-
ployees in 2008). The list was compiled
by the Oregon Department of Human
Services.
During that time, Walmart reported

a profit of $14.4 billion on sales of $405
billion — an 8.8 percent jump from
2008 and 2009.  
“It looks like Walmart is once again

succumbing to corporate greed, and
putting profits ahead of people,”
Hansen said. “The Waltons are one of
the wealthiest families in the country;
they own the largest corporation in
America, and that means they have a re-
sponsibility to provide good jobs and
help shore up our middle class — not
take advantage of the economic crisis.
We at UFCW call on the Waltons and
Walmart to provide good jobs with af-
fordable health care benefits for part-
timers and full-timers alike. It’s the right
thing to do for the future of our econ-
omy, our country, and our communi-
ties.”

(Editor’s Note: Currently there are
10,600 Walmart employees in Oregon
at 31 stores. According to Tigard-based
UFCW Local 555, the company wants
to add 17 new stores in the Portland
metro area. If successful, as many as
1,000 UFCW members could lose in-
come and their health insurance bene-
fits.)

Walmart to roll back
employee health care


