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SALEM — Several hundred people,
mostly women, gathered on the steps of
the state Capitol for three hours April
28 as part of a national grassroots
movement called United Against the
War on Women.

Similar rallies were sponsored in 46
states across the country.

The rallies were held as a show of
strength against recent threats to
women’s rights on issues ranging  from
reproductive to economic and human
rights. According to the Guttmacher In-
stitute, 944 measures related to repro-
ductive health have been introduced in
45 state legislatures so far this year.

“Understand, you have the power to
return equity, fairness, and balance to
this government,” said Tom Chamber-
lain, president of the Oregon AFL-CIO,
and one of only two men invited to

United Academics is
certified after Gov.
Kitzhaber weighs in

BY STEFAN OSTRACH
SPECIAL CORRESPONDENT

EUGENE — A new faculty union
at the University of Oregon was certi-
fied by the Oregon Employment Rela-
tions Board April 27, shortly after the
university’s administration dropped le-
gal objections it had filed against the
proposed bargaining unit, which in-
cluded tenure-related faculty, non-
tenure-track faculty, adjunct instruc-
tors, and officers of research.

The new union is United Academ-
ics of the University of Oregon, an af-
filiate of the American Federation of
Teachers, AFL-CIO, and the independ-
ent American Association of University
Professors. The union will include
most faculty and research employees at
the university.

It is the largest bargaining unit to
win union certification through the
card-check provisions of Oregon’s pub-
lic sector labor law.

United Academics submitted cards to

the ERB March 13 from a majority of
the faculty designating it as their union.
Lawyers for the university subsequently
filed objections to the proposed bargain-
ing unit that would have gutted the
union. The university would have pre-
ferred two bargaining units, one for
tenured and tenure-related faculty and
another unit of non-tenured faculty.

ERB set hearing dates for early
May, but the university’s administration
and the union reached an agreement
prior to the hearing. 

That deal was reached with help
from Gov. John Kitzhaber.

Duke Shepard, labor and human
services policy adviser to the governor,
told the Labor Press that Kitzhaber
“communicated quite a bit” with the
UO administration. Kitzhaber’s posi-
tion was, Shepherd explained, “If a ma-
jority wants a union they should be able
to have it.”

Shepard, a former political director
at the Oregon AFL-CIO, personally
communicated back and forth with
both the union and the university. “We
felt it was in everyone’s best interest to
come to a swift resolution,” he said.

Shepard conveyed Kitzhaber’s view
that it would be “productive to start ne-
gotiating a contract and not have a pro-

tracted fight over who is in and out [of
the bargaining unit],” he said. “Our as-
sessment was the case law is on the
side of unionization of workers who
want it.”

The objections were resolved with
an agreement that 49 employees were
exempt from representation as man-
agers and another 161 would be ex-
cluded “at this time because they cur-
rently have supervisory authority.” The
union and administration also agreed on
a process for resolving disputes about
other supervisory or confidential posi-
tions, consistent with state law. 

“We now have the official means to
negotiate and collectively bargain for
better working conditions, transparency,
and accountability,” the union said in an
e-mail to faculty members. “Among the
many Research I universities in the
Western U.S., our union will be the
largest integrated bargaining unit — a
significant achievement in an era where
education is continually under threat.”

In an e-mail to faculty, Interim Uni-
versity of Oregon President Robert
Berdahl said the university “acknowl-
edged from the beginning that our fac-
ulty has the right to organize. We did

University of Oregon administration
backs off faculty union challenge

Unions join rally against ‘War on Women’ 

Women from throughout Oregon took part in the “Unite Against the War on
Women” rally in Salem April 28.
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BY DON MCINTOSH
ASSOCIATE EDITOR

In the May 2012 primary, all three
leading candidates for Portland mayor
have some labor union backing, re-
flecting the diversity of the union
movement — and the differing
strengths of each candidate.

To help union readers make an in-
formed choice, the Labor Press inter-
viewed each candidate, talked to union
political coordinators about the reasons
for their endorsements, and reviewed
candidates’ answers to a questionnaire
from the Northwest Oregon Labor
Council (NOLC). [NOLC interviewed
the candidates, but didn’t endorse be-
cause no one candidate had support
from the necessary two-thirds of dele-
gates.]

Portland’s City government pro-
vides police, fire, water, sewer service,
as well as roads, parks, 911 service, and
zoning, planning, and permitting de-
velopment. Under its unusual commis-
sion form of government, the mayor
and the other four members of City
Council are put in charge of certain city
bureaus. The mayor chairs council
meetings, proposes the overall budget,
and decides which bureaus go to which
commissioner. 

Ballots in the non-partisan race are
due May 15, and it’s likely the top two
vote-getters will face off in the Novem-

ber election. To win outright, a candi-
date has to receive a majority vote (50
percent plus one).

The names of 23 candidates will ap-
pear on the ballot, but only three con-
tenders have union backing: Eileen
Brady, Charlie Hales, and Jefferson
Smith.

Businesswoman Eileen Brady is en-
dorsed by the Columbia-Pacific Build-
ing Trades Council, and by Bricklayers
Local 1, International Brotherhood of
Electrical Workers Local 48, Operating
Engineers Local 701, and Sheet Metal
Workers Local 16.

Of the three leading candidates,
she’s the most ardent supporter of the
Columbia River Crossing — the pro-
posed two-state transportation project
that includes a new I-5 bridge and light
rail between Portland and Vancouver,
plus upgrades to six nearby highway
interchanges. And more than other can-
didates, she has pledged as mayor to
focus on private sector job growth.

“The biggest problem we face right
now is the need for jobs,” says Local 48
political coordinator Joe Esmonde.
“Portland needs to attract business, and
she can speak the same language as the
business people.”

Brady is best known for her associ-
ation with New Seasons grocery chain,
though there’s been some dispute about
the extent to which she was a “co-

founder” alongside her husband Brian
Rohter and two other investors. Brady
says she’s proud that New Seasons pro-
vides health insurance to even part-time
workers and their families. In 2007 and
2008, Brady served as vice chair of the
Oregon Health Fund Board — which
met to work out details of a proposed
health insurance reform. She’s cur-
rently board chair of Chinook Book.

Former Portland City Commis-
sioner Charlie Hales has the endorse-
ment of Amalgamated Transit Union
Local 757, Teamsters Joint Council 37,
and United Food and Commercial
Workers Local 555. They like the fact
that he’s been in City Council before,
and has a working knowledge of city
transportation and land use policy.

“He has a better grasp of the poli-
cies of the city as it relates to urban
planning,” says Local 555 Secretary-
Treasurer Jeff Anderson. That’s impor-
tant to Local 555 because it represents
grocery workers whose jobs are under
threat from expansion plans by
nonunion Walmart. Hales also has been
a big proponent of light rail and street
cars, and had a hand in major urban re-
newal developments during his time on
City Council from 1993 to 2002. Hales
resigned half-way through his third
term on City Council to take a job with
an engineering firm promoting street
car development in other cities.

Oregon State Rep. Jefferson Smith
is endorsed by AFSCME Local 189
and 328, as well as Oregon AFSCME

Council 75, Communications Workers
of America Local 7901, Portland Asso-
ciation of Teachers, Portland Fire
Fighters, and the Portland Police Asso-
ciation. They credit his solid pro-union
record during two two-year terms in the
Oregon Legislature. He’s also founder
of the Oregon Bus Project, which gets
young people involved helping to elect
progressive candidates to the Legisla-
ture.

“Smith actually understands work-
ers’ issues,” says Local 189 PAC Chair
Mark Gipson. “We speak the same lan-
guage.”

UFCW asked Brady to support a
commitment to card check neutrality at
New Seasons. She demurred, saying
she is no longer associated with the
company and has no say.

None of the three candidates has
ever been a union member. Brady had a
role developing HR policies at non-
union New Seasons. Hales put himself
through college working nonunion as a
framer on apartment construction in
Virginia; he later owned a nonunion
construction business. Smith briefly
practiced law before going to work full
time directing the Bus Project. But all
three say they support workers’ rights
to unionize without interference or co-
ercion from employers, and they
pledge to publicly challenge employers
who interfere with workers rights to
unionize.

Other areas of agreement:
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Union election results
in new leadership at
Local 8378

McMINNVILLE — United Steel-
workers (USW) ended its strike at Cas-
cade Steel Rolling Mills April 20, but
there’s still no agreement on a new
union contract. 

About 300 members of USW Local
8378 took part in the strike, which
lasted 12 days. The mill was shut down
when workers walked of the job, and re-
mained out of operation during the
strike. Cascade, located in McMin-
nville, Oregon, is a subsidiary of Port-

land-based Schnitzer Steel Industries. 
USW national spokesperson Tony

Montana said returning to work was a
strategic decision based on the potential
consequences to members of remaining
on strike.

After talking with lawyers for the na-
tional union, the bargaining committee
made an unconditional offer to return to
work at 11:30 a.m. Friday, April 20. But
Cascade told most employees not to
come back to work until the following
Monday, and the company waited until
then to restart the mill. As a result, 20 to
50 workers may lose their family health
insurance coverage for the month of
May, because they will not have worked
the required minimum 84 hours in April.

The two sides’ most recent labor
agreement expired April 1. Officially,
the strike was in protest of alleged labor
law violations, including a refusal by
the company to bargain in good faith.
The National Labor Relations Board is
still investigating the violations. In the
meantime, USW says some progress
has been made in contract talks. 

The two sides met April 25, and will
next meet on May 7 at the Portland of-
fices of the Federal Mediation and Con-
ciliation Service.

The strike’s end came three days af-
ter Local 8378’s internal union officer
election, in which two-term incumbent
president Joe Munger lost to challenger

Ed Rush; the tally was 108 to 130.
Munger’s term ends May 15, at which
point he plans to return to his job as a
crane operator at the mill. Munger said
he expects to remain active in the union,
as well as the Marion, Polk, Yamhill
Central Labor Council and the Oregon

AFL-CIO. In other results, Robert
Smith outpolled incumbent Monte
Hansen to win election as vice presi-
dent; Joe Ybarguen was elected record-
ing secretary; Jim Blue, financial secre-
tary; and Scott Henning, treasurer. The
five top officers make up the local’s Ex-

ecutive Board. All terms of office are
three years. Of the local’s elected of-
fices, president is the only full-time paid
position.

USW is planning a rally at the com-
pany’s Portland headquarters on May
11 at 10 a.m.
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Steelworkers end strike at Cascade Steel; talks continue

not oppose the organization effort nor
did we support it. We simply recog-
nized the rights of those who chose this
route.”

Berdahl continued that “within that
process, we wanted to insure the pro-
posed bargaining unit was appropriate.
That is why we worked with the union
leadership to make certain that the bar-
gaining unit is defined early on. We
now have certainty and we can move
forward.”

(Turn to Page 1)

...UO faculty
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Workers Memorial ceremony in Salem
Members of the Oregon State Defense Force Pipe Band perform at a Workers
Memorial Day ceremony April 26 at the Fallen Workers Memorial at the State
Capitol Mall in Salem. More than 100 people attended the ceremony, at which
the names of 42 Oregonians killed on the job or in military action in 2011
were read. A proclamation from Gov. John Kitzhaber declaring April 28
Workers Memorial Day in Oregon also was read and presented to the Oregon
AFL-CIO.  Workers Memorial Day is observed annually on April 28 across
the country to remember workers who lost their lives as a result of preventable
injuries. April 28 was the date in 1970 that Congress passed the Occupational
Safety and Health Act. It is also the day of a worldwide day of mourning for
workers killed or injured on the job.

WASHINGTON (PAI) — The U.S.
Senate adopted a “flawed” postal re-
form bill, voting April 25 to pass S.
1789, the 21st Century Postal Service
Act, by a vote of 62 to 37. 

The legislation embraces a downsiz-
ing strategy and fails to fully lift the
onerous burden to fund decades of fu-
ture retiree health benefits decades in
advance, said Fredric V. Rolando, pres-
ident of the National Association of Let-
ter Carriers (NALC).

“Although the bill is flawed, the
amended version is far better than the
original,” said American Postal Work-
ers Union President Cliff Guffey. “That
is a result of the tremendous effort of
APWU members, postal customers,
and elected officials who appreciate the
importance of the Postal Service to
American life. Thank you for your hard
work.”

Before passing S.1789, senators
changed some of its key provisions,
moving it closer to an alternative the
unions backed, offered by Sen. Bernie
Sanders (Ind.-Vt). 

One new section delays elimination
of Saturday delivery for two years and
then allows it only if other measures to
make the USPS profitable fail. Other
changes inserted into S.1789 included:

• Retaining overnight delivery stan-
dards for first-class mail for much of the
country. USPS wanted to dump all
overnight delivery standards and use
that to close 252 processing centers,
half of those functioning. The closures
are delayed, too.

• Establishing an independent com-
mission to suggest new business areas
the USPS can enter to help it make
money.

• Returning $11 billion in pension
money USPS overpaid into the Treas-
ury in past years, and a reduction in the
agency’s annual pre-payment for future
retirees’ health care costs. A GOP-run
Congress in 2006 imposed that $5.5 bil-
lion yearly pre-payment at the behest of
President George Bush. Without it, the
NALC contends, the postal service
would have virtually broken even, de-
spite the recession and the inroads of
the Internet.

• Banning closure of post offices in
areas without significant broadband ac-

cess to the Internet or where the closure
would harm small businesses or prevent
seniors from getting prescription drugs.

All those measures led Sanders to
eventually vote for the rewritten S.1789,
as did other members of his coalition
that battled for the workers’ positions.
Among those voting for the bill were
U.S. Senators Ron Wyden and Jeff
Merkley of Oregon, and Patty Murray
and Marie Cantwell of Washington.

The battle now moves to the House,
where the majority of Republicans op-
pose the bill in its current form. 

U.S. Senate passes postal reform bill

Union locals at odds in race
for Portland City Council

TALLAHASSEE, Fla. — The Re-
publican-controlled Florida House of
Representatives in February passed a
package of business tax credits and re-
ductions under the guise that it will
stimulate Florida’s economy.

That’s not so unusual coming from
corporate Republicans. However, at the
request of Republican Gov. Rick Scott,
the bill included an amendment that
raises the corporate income tax exemp-
tion from $25,000 to $50,000 only to
companies that have no union employ-
ees.

HB 7087 passed 92-22. The busi-
ness tax cuts and incentives are ex-
pected to cost the state $121.1 million
annually.

Associated Press reported that the
House actually adopted the “no union”
provision multiple times. “Almost
every time a Democrat proposed an

amendment, House Majority Leader
Carlos Lopez-Cantera (R-Miami), of-
fered the anti-union provision as a sub-
stitute amendment. Once it passed, that
effectively cut off debate on the Demo-
cratic amendment.” 

The rejected Democratic amend-
ments included proposals that would
have allowed corporations to benefit
from the higher exemption only if they
provided health insurance for employ-
ees’ same-sex partners and coverage
for contraceptives; used a federal data-
base to determine if new hires were il-
legal immigrants, and proved they did
not discriminate against veterans in hir-
ing.

The Republicans did permit one
Democratic amendment to pass. It bars
corporations that do business with ter-
rorist states from getting the exemp-
tion.

No union employees? Get a tax
break, says Florida Legislature

In the race for Portland City Council,
Position 1, incumbent Amanda Fritz is
facing a challenge from State Rep.
Mary Nolan. Both were once union-
represented workers, and both have
union support for their candidacies.

Fritz is endorsed by Communica-
tions Workers of America Local 7901,
Oregon Nurses Association (ONA), and
United Food and Commercial Workers
(UFCW) Local 555. Nolan is endorsed
by the Columbia Pacific Building
Trades Council, AFSCME Local 189,
Oregon AFSCME Council 75, Carpen-
ters Locals 156 and 196, International
Brotherhood of Electrical Workers Lo-
cal 48, International Longshore and
Warehouse Union Local 8, Portland As-
sociation of Teachers, Portland Fire
Fighters Association, Portland Police
Association, Service Employees Inter-
national Union Local 49, and Teamsters
Joint Council 37.

Fritz is a former psychiatric nurse
who became a member of the ONA
when she went to work at Oregon
Health and Science University in 1986.
She took part in ONA’s 2001-02 strike.
Though she went part-time after 1990
and eventually left OHSU, she main-
tains ONA membership on the profes-
sional association side. 

AFSCME Local 189 — which rep-
resents City employees — backed Fritz
previously, but this time is endorsing
Nolan. Local 189 PAC Chair Mark Gip-
son says it was not an easy decision, but
members fault Fritz for changes to City
policy on overtime and breaks. 

“The endorsement process is the
only way we have of saying we approve

or disapprove,” said
Local 189 President
Debbie Hussey.

With Nolan, they
have a candidate with a
strong labor record in
the Legislature and top
ratings from Oregon
AFL-CIO. Nolan was a
union member with the
City of Portland Pro-
fessional Employees
Association (COP-
PEA) when she was a
city planner. Later, she
was a City bureau man-
ager — director of En-

vironmental Services. For the past 11
years (six terms) she’s served as a De-
mocrat in the Oregon House, including
a stint as House Majority Leader. She
had a hand in passing a $1 billion capi-
tal construction budget, helped secure
funding for the Milwaukie light rail
line, and helped pass an increase in in-
come taxes for corporations and high-
income taxpayers, which voters later
ratified as Measures 66/67. Her cam-
paign centers on her ability to get re-
sults.

Though Fritz often has been in the
minority on City Council votes, and
was the sole vote against the Columbia
River Crossing, she claims results, too:
Saving tax dollars by paying off bonds
sooner and by pushing for a less expen-
sive facility to treat water for cryp-
tosporidium. 

“Amanda Fritz is a scrapper, and we

(Turn to Page 10)
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• When budget shortfalls make staff
cuts necessary, the cuts should focus as
much as possible on management and
overhead, not on the front-line workers
who provide the City’s services. A state
law Smith helped pass in 2011 sets a
goal of 11 workers for every manager
at large state agencies. The ratio in
Portland is estimated to be 6 to 1, and
all three candidates thought that was
too high.

• The City should discourage bu-
reaus from over-using temporary, sea-
sonal, contracted out or prison labor.

• The City should buy goods and
services locally when possible. 

• All three said they would support a
requirement that employers provide
paid sick leave. [Seattle adopted such a
measure in 2011.]

• None are in favor of Walmart-style
big box development.

SOME DIFFERENCES:
THE ECONOMY
Brady has made private sector job

development the center of her campaign
for mayor. She says she would spur jobs
by making city permitting easier, get-
ting city to buy local goods and serv-
ices, and persuading employers from
elsewhere to locate in Portland.

“I’m a recruiter by nature,” Brady
said. “I'm a business person. I know
how to read a balance sheet and profit
and loss statement. So I will be on the
phones every week recruiting start-ups
and other organizations, both for-profit
and non-profit, to move to Portland.”

Brady said she would also work to
reform the city’s “job-delaying permit-
ting process.” She says she wants to
consolidate permitting into a single bu-
reau, create a “no-surprise” permitting
system, and make it more affordable.  

Hales, on the other hand, says the
best thing the City can do for the local
economy is return its attention to what
it’s supposed to be doing: providing
good public services at a good price. 

“The city of Portland is a great big
blue-collar service operation,” Hales
said. “We pave streets and mow grass
and teach kids how to swim and put out

fires and respond to 911 calls. We’re not
Congress. We’re not the Legislature.
We’re not an issues debating society.…
If we occasionally want to have a de-
bate about recycling, the public will put
up with that, but what we’re really sup-
posed to be doing is paving their streets
and putting out the fires.”

Hales said he’d like to adopt a pa-
perless permitting and inspection sys-
tem along the lines of what Salt Lake
City has: Permits can be filed online,
and inspectors come out with iPads,
making reports in real time that are ac-
cessible online.

Smith’s favored approach to eco-
nomic development is “economic gar-
dening,” — helping existing small and
medium-sized businesses to grow —
rather than “hunting” big companies to
get them to relocate. He also wants to
establish 311, a one-stop phone number
that citizens can call when they have
non-emergency questions or issues with
local government. And more than the
other candidates, Smith says he wants
to focus on the problems of Portland’s
less affluent outer east side, including
greater light rail safety, more parks, put-
ting in sidewalks, and paving streets.

COLUMBIA RIVER CROSSING
“It’s the biggest public works proj-

ect that we’ll have here for the next
decade,” Brady said, “and if we don’t
proceed with it, it may be another 10
years before we can even have the pos-
sibility of leveraging the federal dollars
to get it done.” Brady, who calls herself

a booster of the project, says that though
the project may get “skinnied down,”
the dollars are there at the federal gov-
ernment, and so is the commitment by
Oregon’s and Washington’s congres-
sional delegation. 

Brady’s support for CRC was a big
part of why she got Operating Engi-
neers Local 701’s endorsement, said
Local 701 political coordinator Cherry
Harris. [Harris also credited Brady’s
willingness to learn about unions, and
her support for enforcing apprenticeship
utilization requirements on public-pri-
vate projects.]

Hales, meanwhile, says the existing
proposal can’t be built because of recent
objections by the U.S. Coast Guard.

“What’s really needed is not some-
body who’s a cheerleader for this proj-
ect, but somebody capable of negotiat-
ing success,” Hales said. “We have to
come up with a version of the project
that is buildable and that we can afford
and that we can start on soon.” Hales
said he would favor a simplified main
span and light rail, but not a Hayden Is-
land interchange.

Smith is the most critical of the
CRC, saying it can’t be built because
it’s too expensive — that funding is un-
certain in Congress, that Oregon and
Washington are unlikely to come up
with the required hundreds of millions
of dollars of contributions, and Clark
County residents may not support
tolling that would be needed to pay for
the bridge. Instead, Smith says he
would push for neighborhood-scale
public works projects, that will spend
public money on construction workers,
not just engineers and consultants. 

CAMPAIGN FINANCE
Smith said he worked hard to defend

Portland’s Voter-Owned Elections sys-
tem of public campaign finance, and
still feels bad about its defeat at the polls
in 2010, by less than 700 votes. Smith
thinks some modified version of the
proposal should go before voters again.

Hales disagreed. “It was a noble idea
that voters have now turned down,”
Hales said. “I certainly prefer to be in
an environment where money wasn’t
such a big factor in elections, but how
we get to that utopia with the voters
having turned it down, I’m not sure.”

BANKING
Hales is pushing a plan called Com-

munity Credit Portland, which he says
is modeled on the Bank of North
Dakota. The idea is to deposit the
City’s bank balances in local banks and
credit unions, and use it to make loan
guarantees to local businesses.

Brady’s not so sure. “I think the suc-
cess of that particular model has been
oversold,” Brady told the Labor Press.
Unemployment is low in North Dakota
because of the natural gas boom, Brady
said, not because of community lend-
ing.
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We support Mary Nolan because
she gets results for labor! 

• AFSCME Local 189 •  AFSCME
Local 328 • AFSCME Council 75 •
IBEW Local 48 • ILWU Local 8

• ILWU State Council
• Portland Association of Teachers
• Portland Fire Fighters Local 43
• Portland Police Association
• Teamsters Joint Council #37

Carpenters Local 156 • Carpenters
Local 196 • SEIU Local 49

• Columbia Pacific Building & 
Construction Trades Council

Paid for by Mary Nolan for City Council
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BOILERMAKERS 500
Members meet 10 a.m. Saturday, May 12, at 2515 NE

Columbia Blvd., Portland.

BRICKLAYERS ANDALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, May 15, at 12812 NE
Marx St., Portland. 

CEMENT MASONS 555
Members meet 7 p.m. Thursday, May 17, at 12812

NE Marx St., Portland. 

CENTRAL OREGON LABOR
COUNCIL

Delegates meet 5:30 p.m. Monday, May 21, at UA
290 Training Center, 2161 SE 1st St., Redmond.
PLEASE NOTE DATE CHANGE DUE TO ME-
MORIAL HOLIDAY.

COLUMBIA-PACIFIC
BUILDINGTRADES

Delegates meet 10 a.m. Tuesdays, May 8 and May 15,
at Kirkland Union Manor II, 3535 SE 86th, Portland.

ELECTRICALWORKERS 48
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday, May 8, in the Executive Boardroom.
Sound and Communication Unit meets 6 p.m. Tues-

day, May 8, in the Meeting Hall.
Residential Unit meets 6 p.m. Wednesday, May 9, in

the Dispatch Lobby.
Wasco Unit meets 6 p.m. Wednesday, May 9, at

Northern Wasco County PUD, 2345 River Road, The
Dalles.

Coast Unit meets 7 p.m. Thursday, May 10, at Astoria
Labor Temple, 926 Duane St., Astoria.

Washington Unit meet 5:30 p.m. Thursday, May 10, at
Round Table Pizza, 5016 NE Thurston, Vancouver.

Executive Board meets 6:30 p.m. Wednesdays, May
16, in the Executive Boardroom.

Volunteer Organizing Committee meets 5:30 p.m.
Thursday, May 17, in the Executive Boardroom.

Women of 48 meets 5 p.m. Friday, May 18, at Radio
Room, 1101 NE Alberta, Portland.

Your Business Manager Meeting, Saturday, May 19,
in the Meeting Hall. Call Nancy Reames at 503-251-
9681 for an appointment.

Bylaws Committee meets 5:30 p.m. Monday, May 21
in the Executive Boardroom.

Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted

DEATH ASSESSMENTS: The following deaths
have been declared No. 2308; Michael Y. Patterson; No.
2309, Francis J. Walborn; and No. 2310, Donald B.The-
lin. The May 2012 assessment is $1.50.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, May 10, preceded
by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.  

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, June 6, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, May 10, at 4411 SW

Sunset Dr., Lake Oswego.

GLASSWORKERS 740
Eugene area members meet 5 p.m. Monday, May 7, at

Best Western Grand Manor Inn, 971 Kruse Way, Spring-
field.

Salem area members meet 5 p.m. Tuesday, May 8, at
Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem.

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, May 9. 
Members meet 7 p.m. Thursday, May 10.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRONWORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, May 10.
Members meet 6 p.m. Thursday, May 24. 
Meetings are at 11620 NE Ainsworth Cir., #300, Port-

land.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, May 15, at the Mu-
sicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, May 7, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver La-
bor Center, 2212 NE Andresen Rd., Vanc., Wash.  

LABORERS 320
Members meet 7 p.m. Thursday, May 10, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, May 23, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDINGTRADES
Delegates meet at noon Wednesday, May 23, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINOLEUM LAYERS 1236
Executive Board meets 5 p.m. Monday, May 7, at the

Union Office 11105 NE Sandy Blvd., Portland. 
Portland area members meet 6 p.m. Thursday, May

24, at the Union Office, 11105 NE Sandy Blvd., Port-
land.   

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, June 6, preceded
by a 6:30 p.m. Executive Board meeting, at 1400 Salem
Ave., Albany.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, May 8, fol-
lowed by a 7 p.m. general meeting at Yamhill County
Fairgrounds, 2070 NE Lafayette Ave., McMinnville.
PLEASE NOTE NEW LOCATION.

METALTRADES COUNCIL
Executive Board meets 10 a.m. Thursday, May 10.
Delegates meet 5 p.m. Tuesday, May 22. 
Meetings are at IBEW Local 48 Hall, 15937 NE Air-

port Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, May 8, at 3313 W.
2nd, The Dalles.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, May 17, preceded

by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

General membership meets 7 p.m. Wednesday, May
16, preceded by 6 p.m. stewards meeting.

Executive Board meets 6:15 p.m. Wednesday, June 6,
at the AFSCME union office.

Meetings are held at 6025 E. Burnside St., Portland.

NORTHWEST OREGON
LABOR COUNCIL

The May 28 meeting has been canceled.

OFFICE & PROFESSIONAL
EMPLOYEES 11

Members meet 7 p.m. Tuesday, May 8, at the OPEIU
Local 11 meeting room, 3815 Columbia St., Vancouver.
(From I-5 take exit 2 to 39th street, go west about ½ mile
to Columbia St., 3rd light) Installation of officers will
take place at this meeting. 

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, May 16, at the As-
bestos Hall 11145 NE Sandy Blvd., Portland. Website:
www.iupatlocal10.org.  

ROOFERS & WATERPROOFERS
49

Members meet 7 p.m. Thursday, May 10.
Executive Board meets 7 p.m. Thursday, June 7.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:

503 232-4807)

SALEM BUILDINGTRADES
Delegates meet 10 a.m. Thursday, June 7, at the IBEW

280 Training Center, 33309 Hwy. 99E, Tangent.

SHEET METALWORKERS 16
Portland area members meet 6 p.m. Tuesday, May 8,

at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 

Medford area members meet 4 p.m. Wednesday, May
9, Wild River Pizza, 2684 N. Pacific Hwy., Medford.

Eugene area members meet 6 p.m. Thursday, May 10,
at Sheet Metal Local 16 Hall, 1887 Laura St., Spring-
field.

Coos Bay area members meet 4 p.m. Thursday, May
17, at Abby’s Pizza, 997 First St., Coos Bay.

Women of Sheet Metal Workers Local 16 (WOSM)
meets 4:30 p.m. Thursday, May 17, at Beaulahland, 118
NE 29th Ave., Portland.  Children are welcome.

Portland area VOC meets 6 p.m. Wednesday, June 6,
at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.   

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, May 21, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, May 8, at the Labor

Temple, 4480 Rogue Valley Hwy. #3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, May 7, at the Bay

Area Labor Center, 3427 Ash, North Bend.  

SOUTHWESTWASHINGTON
LABOR COUNCIL

Delegates meet 6 p.m. Thursday, May 24, preceded
by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, May

18, at 20210 SW Teton Ave., Tualatin.  
Astoria area members meet 6 p.m. Thursday, May 24,

at the Astoria Labor Temple, 926 Duane St., Astoria.
Bend area members meet 6:30 p.m. Tuesday, May 22,

at the Local 290 Training Center, 2161 SW First, Red-
mond.

Brookings area members meet 5:30 p.m. Tuesday,
May 29, at Curry County Search and Rescue, 517 Rail-
road St., Brookings.

Coos Bay area members meet 6 p.m. Tuesday, May

22, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.

Eugene area members meet 6:30 p.m. Monday, May
21, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.

Klamath Falls area members meet 5 p.m. Tuesday,
May 22, at 4816 S. 6th St., Klamath Falls.

Medford area members meet 6 p.m. Thursday, May
24, at 950 Industrial Circle, White City.  

Salem area members meet 6 p.m. Monday, May 21, at
1810 Hawthorne Ave. NE, Salem.

The Dalles area members meet 6 p.m. Tuesday, May
22, at the United Steelworkers Local 9170 Union Hall,
The Dalles.

Humboldt-Del Norte Co. area members meet 6 p.m.
Tuesday, May 22, at the Eureka Training Center, 634
California St. Eureka, CA.

UNITED STEELWORKERS 1097
Members meet 4 p.m. Wednesday, May 16, preceded

by a 3 p.m. Executive Board meeting, at the union of-
fice, 91237 Old Mill Town Rd., Westport.

NW Oregon
Labor Council
recognition
dinner set June 2

Mark your calendars for Saturday,
June 2, when the Northwest Oregon
Labor Council hosts the 15th annual
Labor Appreciation and Recognition
Night.

This year’s dinner and awards cere-
mony, which serves as a fundraiser for
Labor’s Community Service Agency,
will be held at Milwaukie Elks Lodge,
13121 SE McLoughlin Blvd. Dinner
tickets are $15 per person. Raffle tick-
ets also will be sold for $1 each or
seven for $5.

The labor council is accepting cash
and prize donations for the raffle.

Through May 4, the labor council
also will be accepting nominations for
persons to be recognized for their
service to the labor community. Nom-
inations also are open for the Del
Ricks Community Service Award,
recognizing one individual for their
service to labor and the community at-
large.

For more information or to order
tickets, call 503-235-9444.

Official
Notices

ALLIANCE FOR RETIRED

AMERICANS OREGON CHAPTER

Executive Board meets 10 a.m.
Thursday, May 10, followed by an 11
a.m. General Membership meeting, in
the Northwest Oregon Labor Council
board room, at 1125 SE Madison,
Portland. All retirees are welcome to
attend. 

ELECTRICALWORKERS 48
Retirees, wives and friends meet for

lunch 11:30 a.m, May 8, at  Cherry-
Wood Village, 1417 SE 107th, Port-
land (from Washington Street - Pro-
ceed to 102nd, turn right . . . this turns
into Cherry Blossom - Turn right on

107th to main entrance at Village
Square - 1417 on front door).  For
reservations and more information,
please contact Glenn Hodgkinson at
503-656-0028.

NORTHWEST OREGON LABOR

RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, May 14, at 1125 SE
Madison #103B, Portland. 

OREGONAFSCME
Retirees meet 10 a.m. Tuesday, May

15, at the AFSCME office, 6025 E
Burnside, Portland. Call Michael
Arken for information at 1-800-521-

5954 ext. 226.

SHEETMETALWORKERS 16
Retirees meet 11:30 a.m. Thursday,

May 10, at the Tanasbourne Spaghetti
Factory, 18925 N.W. Tanasbourne Dr.
Hillsboro, OR.

UNITEDASSOCIATION 290
Salem retirees meet 12 noon,

Wednesday, May 9, at Almost Home
Restaurant, 3310 Market St., NE,
Salem.
Retirees meet 10 a.m. Thursday,

May 17, at 20210 SW Teton Ave., Tu-
alatin.

Retiree Meeting Notices

Labor history group
will convene in
Tacoma May 18-20

TACOMA — The 44th annual Pa-
cific Northwest Labor History Associ-
ation (PNLHA) Conference will be
held May 18-20 at the Washington
State History Museum, 1911 Pacific
Ave., Tacoma.

The theme of this year’s conference
is “A Century of Bread and Roses” and
commemorates the 100th anniversary
of the Lawrence, Massachusetts, strike
in 1912 of 10,000 workers in the tex-
tile industry — mostly women and
many children. 

Elaine Bernard, director of the La-
bor and Worklife Program at Harvard
Law School, will be the keynote
speaker Saturday morning, May 19.

The Friday evening conference
opener will feature Massachusetts folk
singers Karen Brandow and Charlie
King in “Occupy Lawrence: Bread and
Roses,” a word and music presentation
describing the century-ago event. King
and Brandow are well known to folk
music audiences.

PNLHA annually recognizes indi-
viduals and organizations with awards
at its conference banquet. This year’s
Bread and Roses Awards Banquet will
be held at the Hotel Murano on Satur-
day evening, March 19.

For more information, contact Ross
Rieder at 206-406-2604 or e-mail to
pnlha1@aol.com.
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ThAnk You!ThAnk You!
IAM District W24

would like to

thank sponsors

of our 2nd 

annual Salmon

PRIZE SPONSORS:
Mark Blondin
Brenton’s Outdoor Adventures
Carlton Farms
Dick’s Sporting Goods
Gerber Legendary Blades
John Hall
Heron Lakes Golf Club
Korkers Products
Morgan Distributing
Namasté Vineyards
Red Lion on the River
Casey Scott
Sunrise Dental
Premera Blue Cross
Stitch-n-Embroidery
Union Sportsmen’s Alliance

DIAMOND SPONSORS:

IAM General Vice President Gary Allen
and the Western Regional Office
Dubois Cary Law Group PLLC
Mt. Hood Lodge 1005
Scott Wealth Management Group
Sunrise Dental
Willamette Lodge 63

BRONZE SPONSORS:
VSP

GOLD SPONSORS:
Premera Blue Cross
Ekman, Bohrer & Thulin, P.S.
Association Services of Washington

SILVER  SPONSORS:
Northwest Oregon Labor Council
Boston Mutual Life
Beaver Lodge 1432
Employee Benefit Systems
Oregon Machinists Council

A special thanks to Scott Wealth ManagementScott Wealth Management Group

for its generous lunch sponsorship!

Fishing Derby for

Guide Dogs of America.

With your help we

raised $12,500!

Tackling a tough job at Klineline Fish-in
Mike Bridges (left) and Bob Mankins (red baseball cap), members of IBEW
Local 48, repair broken fishing line and bait hooks for youngsters at the
Klineline Kids Fish-in April 14 at Salmon Creek Park in Vancouver. More
than two dozen union members from various locals volunteered to help more
than 2,000 kids, ages 5 to 14, who came out to learn to fish. Several unions
also donated money to the event. For a $5 registration fee, each child received
a fishing rod and reel and a T-shirt with sponsor logos. Two days before the
event, Klineline Pond was closed to the public and stocked with several
thousand trout.  Some of the unions involved were Sheet Metal Workers Local
16; Painters District Council 5; Painters Local 10; Machinists District W24;
International Longshore and Warehouse Union Local 4; Laborers Locals 296
and 320; Southwest Washington Central Labor Council; Fire Fighters Local
1805; Labor’s Community Service Agency; American Federation of Teachers-
Portland Community College Faculty Local 3922; Bakers Local 114; and
Graphic Communications Conference-Teamsters Local 296M.
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Women and teenage girls can learn
more about possible careers in con-
struction, mechanical, utility, and other
trades at the 20th Annual Women in
Trades Career Fair, sponsored by Ore-
gon Tradeswomen Inc.

This year’s fair will be held Thurs-
day, May 17, through Saturday, May
19, at the NECA/IBEW Electrical
Training Center, 16021 NE Airport
Way, Portland.

Employers and successful trades-
women will be on hand to lead work-
shops and to talk about job opportuni-
ties, paid training programs, and more.

Past workshops have included topics
such as: Concrete Stepping Stones,
Wind Power, Wire a Light and Switch,
Building Bird Feeders, Highway
Transportation, Climb a Utility Pole,
Operate a Jackhammer, Make Sheet-
metal Flower Pots, and much more.

Admission is free, along with
parking, on-site childcare, and a shut-
tle service from the Gateway Transit
Center.

Saturday, May 17 is “Careers For
Women Day,” and will be open to the
general public from 9 a.m. to 3 p.m.
At 10:30 a.m., a special workshop for
dads and daughters will take place.
Coffee and refreshments will be
served and the first 20 daughters at-
tending with an adult will receive a
free gift.

On Thursday, May 17, middle-
school students will tour the fair, and
May 18 is reserved for high school stu-
dents. An estimated 1,400 students
from more than 50 middle and high
schools across Oregon and Southwest
Washington are expected to participate. 

For more information, call 503-
335-8200, or go to their Web site at
www.tradeswomen.net.

Trades fair will focus
on careers for women  

Unions for Kids
seeks volunteers
for community
outreach

Unions for Kids is in search of a
few volunteers for outreach in the
community. The 501(c)3 organization
raises money to benefit the kids at Do-
ernbecher Children’s Hospital through
a motorcycle poker run and raffle for a
new Harley-Davidson.

In its 10th year, the group has do-
nated $271,000 to Doernbecher.

Unions for Kids is looking for an
individual ... or two or three to contact
local sports teams and media for sup-
port, either financially, with donations
for a silent auction, or for publicity. 

“There’s no pay, no benefits, but we
do promise a warm feeling when the
check is presented to Doernbecher,”
said Lee Duncan, a member of IBEW
Local 48 and coordinator of the event.

Duncan said the positions will re-
quire a lot of e-mailing, occasional
phone calling, and a commitment to
follow through.  If you’re interested,
you can “apply” by sending contact
info to Duncan at
lee@unionsforkids.org or call 503-
260-5905 for more information.

Top Union Fire Fighter in Portland
International Association of Fire Fighters President Harold Schaitberger
(right), was in Portland April 17 for the Oregon State Fire Fighters Council
convention hosted by Portland Local 43. In the photo above, Schaitberger and
Council President Kelly Bach (left) present the inaugural OSFFC Presidents
Award to Bob Livingston, legislative director for the council. Also receiving an
award was Jason Katzenstein, president of Albany Fire Fighters Local 845.
The Presidents Award recognizes longtime service and dedication to Oregon
firefighters. At the convention, held April 15-18, Bach was re-elected president
and Jeff Hamilton was re-elected secretary-treasurer. Also re-elected were
vice presidents Jim Forquer, District 1, Portland; Kevin Gray, District 2,
Springfield; Lance Gray, District 3, Medford; Karl Koenig, District 4,
Clackamas;  Rocky Hanes, District 6, Tualatin Valley; and Joe Seibert, District
7, Eugene. Jeff Puller was elected by acclamation as vice president for District
5 in Redmond. He succeeds Jon Wooten. Livingston was re-appointed
legislative director. 
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Machinists District W24 was named
“Labor Partner of the Year” at United
Way of the Columbia-Willamette’s an-
nual Celebration of Caring recognition
dinner April 19 in Portland. This year’s
Community Giving Campaign raised a
record $22,005,560.

United Way of the Columbia-
Willamette covers four counties in the
Portland/Vancouver area.

The Labor Partner of the Year award
is selected based on unions that not only
participated in this year’s campaign, but
that also showed outstanding support of

United Way and community services. 
In presenting the award, United Way

said: “... the International Association
of Machinists and Aerospace Workers
District W24 set a strong leadership
standard in promoting and supporting
United Way of the Columbia-Wil-
lamette. Whether raising funds to bene-
fit Guide Dogs of America and Labor's
Community Service Agency, volunteer-
ing to serve on local boards and partic-
ipate in community-building events, or
standing steadfast in support of United
Way, the Machinists ‘Live United’ spirit

is the inspiration throughout the labor
community and beyond.”

Organized labor is always a major
participant in the fundraising campaign‚
both in promoting the agency at union
worksites and through donations.
Vickie Burns, executive director of  La-
bor’s Community Service Agency,
served on the 2011 United Way Cam-
paign Cabinet. The  cabinet was chaired
by Gregg Kantor of Northwest Natural.
Bob Tackett, secretary-treasurer of the
Northwest Oregon Labor Council, sits
on United Way’s Executive Board, as
does Barbara Mathey, CEO of the
IBEW & United Workers Federal
Credit Union.

Eighteen labor organizations, in-
cluding the Northwest Labor Press,
were among 100 award nominees for
2011. The International Brotherhood of
Electrical Workers Local 48 was a col-
laborating partner for community im-
pact projects and initiatives.

More than 1,000 local companies
conducted employee giving campaigns.
Intel Corporation led the way, with a
record contribution of $7.2 million. 

United Way of the Columbia-
Willamette President and CEO Keith
Thomajan said individual and em-
ployee giving was a factor in outpacing
last year’s total by nearly $900,000. It
is the ninth consecutive year for cam-
paign growth and puts the Portland area
chapter of United Way among the top 4
percent of United Ways in the nation,
placing 42nd out of 1,249.

Willie Groshell of Portland-based National Association of Letter Carriers
Branch 82 and Eryn Byram of Labor’s Community Service Agency collected
six mail bins full of food at this year’s Celebration of Caring recognition
dinner for United Way of the Columbia-Willamette. The food collection was
a head start the NALC’s “Stamp Out Hunger” food drive May 12.

By ROSS EISENBREY
Economic Policy Institute

Social Security will never run out of
money. Even in 2033, when the multi-
trillion dollar buildup of funds for the
baby boomers is used up, there will be
hundreds of billions of dollars of con-
tributions to the trust fund, and Social
Security will continue to pay three-
fourths of promised benefits.

Many claim younger workers will
never claim Social Security benefits.
Far from it. Even for workers who re-
tire after 2033, benefits will be higher
in inflation-adjusted terms than they are
today, though they will replace a shrink-
ing share of pre-retirement earnings.

It is true, however, that reducing
promised benefits is a bad thing. We
should avoid it by making better-off

Americans pay the same Social Secu-
rity tax rate as average Americans. The
loophole that shelters all but a tiny por-
tion of millionaires’ income should be
closed. Warren Buffet and Mitt Rom-
ney should pay Social Security taxes at
the same rate on their income as their
secretaries pays on theirs.

The worst way to address the poten-
tial benefit cuts that could happen two
decades from now is for Congress to
jump the gun and cut benefits now. Cut-
ting benefits by raising the retirement
age or reducing cost-of-living increases
is no solution for future benefit cuts.
That should be obvious, but there are
plenty of snake-oil-selling politicians
who want to do just that. There is only
one way to avoid benefit cuts, and that
is by raising more revenue.

IAM District W24 recognized as ‘Labor
Partner of Year’ at United Way function

Social Security will not go broke

I AM HONORED TO HAVE THE ENDORSEMENT OF: OREGON AFL-CIO; AFSCME;
OREGON NURSES ASSOCIATION; OREGON EDUCATION ASSOCIATION; AMERICAN FEDERATION OF
TEACHERS-OREGON; PORTLAND ASSOCIATION OF TEACHERS; OREGON STATE FIRE FIGHTERS
COUNCIL; INTERNATIONAL LONGSHORE AND WAREHOUSE UNION; IBEW LOCAL 48; UNITED
STEELWORKERS DISTRICT 12-LEGISLATIVE AND EDUCATION COMMITTEE; TEAMSTERS JOINT
COUNCIL NO. 37;  BROTHERHOOD OF LOCOMOTIVE ENGINEERS AND TRAINMEN; ASSOCIATION
OF OREGON CORRECTIONS EMPLOYEES; OREGON STATE POLICE OFFICERS; OREGON COUNCIL OF
POLICE ASSOCIATIONS; NATIONAL ASSOCIATION OF LETTER CARRIERS BRANCH 82; AND OREGON
STATE BUILDING & CONSTRUCTION TRADES COUNCIL

“I am ready to hit the ground running in Salem and be a champion
for the middle class. I hope I can count on your vote in this
Democratic primary.”

- Jennifer Williamson candidate for HD 36
Paid for and authorized by Friends of Jennifer Williamson

www.jenniferfororegon.com



like scrappers,” said UFCW Local 555
Secretary-treasurer Jeff Anderson. Lo-
cal 555 also likes that Fritz is an expert
on land use rules, which could make a
difference if the union finds itself op-
posing Walmart expansions. Anderson
questioned Nolan’s acceptance of a
$5,000 contribution from Walmart,
which is a notoriously anti-union com-
pany. 

The contribution was for a legisla-
tive race, not City Council, Nolan ex-

plains, and came after she worked with
Walmart on a legislative proposal hav-
ing to do with recycling. Nolan said she
made it clear, when she accepted the
contribution, that she continued to dis-
agree with them on land use practices
and labor practices.

Nolan criticizes Fritz, meanwhile,
for refusing to take contributions from
unions; Fritz says she won’t take
money from corporations or from po-
litical action committees either, and
limits individual donations to $50.
“That’s an interesting stance for a
union member to take,” Nolan told the
Labor Press. “I believe unions ought to
be able to pool their resources in order
to improve their ability to influence po-
litical issues.”

Both candidates support public
campaign finance, but say Portland’s

Voter-Owned Elections system would
need to be improved, and get voter ap-
proval, before returning.  Fritz is the
only non-incumbent candidate elected
using the system — which narrowly
failed to win voter support in 2010. She
says she hopes to bring it back in mod-
ified form by citizen initiative in 2014. 

Neither candidate is gung ho about
the Columbia River Crossing project in
total, but both say there are pieces of it
that should move forward, including a
local access bridge to Hayden Island to
reduce traffic along that stretch of I-5.

Fritz is also skeptical about the need
for more industrial land on West Hay-
den Island, and suggested in some
ways it would be better for such devel-
opment to take place in Vancouver,
where a jobs/housing imbalance con-
tributes to commuter gridlock.

Free classified ads to subscribers
DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published
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AUTOMOTIVE
’72 MAVERICK 4 dr, 60k miles, auto, good
tires, $2,500 OBO. 503-473-4706 or 503-
281-1580

’72 CHEV 3/4T, 2WD, LWB, 350-8, AT/
PS/PB/AC, Cheyenne camper special,
straight, runs great, $3,500.  503-568-6159

CHEV 80s – 90s, rear-end, 3/4 ton, free;
floating axels, $150 cash. 503-630-4177

’73 WINNEBAGO, needs TLC, 20’, rebuilt
motor transmission, new air brakes,
$5,500. 503-761-9648

’99 WINNEBAGO Adventurer, 33’ w/slide;
always garaged, excellent condition, lots
of extras, 46k, $31,000. 503-255-5156

F-350 POWERSTROKE w/service box, 2
utility tanks, diesel welder, air compressor,
loaded with tools and supplies, excellent
condition. 503-310-5049 (Ken)

HOUSING
ROCKAWAY ocean front 503-777-5076
5 bdrm, 2 bath, booking now for summer!
http://home.comcast.net/~rockaway.beach

SPRAY, OREGON 200 acres, $750 per
acre, will carry contract. 1-541-468-2961

SUN VALLEY Idaho vacation rental, 1bed
condo w/kitchen, sleeps 2-4, 5/31-
6/7/2012, $175 total. 503-929-3593

ROCKAWAY BEACH rental, 3 bed, 2 bath,
sleeps 10, Jacuzzi, 5 min to beach/shops.
Vacationhomerentals.com/43026

LONG BEACH, WA 2bdrm, 2bath, loft,
large shop, 1 acre, gardens, berries
$165,000 503-739-2412

LINCOLN CITY vacation rental, 3 br, 2 ba.
sleeps 8, wi-fi, 2 blks from beach, 3 blks
from casino. 503-653-2069

MISCELLANEOUS
POND PLANTS, liner, 2 pumps, sand filter,
gold fish, $200.  503-761-0003
JOHN DEERE rider, STX 38, bagger,
needs work, $150 cash. 503-780-0374

SPORTING GOODS
15 FT SYLVAN YUKON, 30 Honda elect
start tiller 4 str, Shorelander galv trailer with
guides, garaged, $4,950. 503-658 5043

17' GRUMMAN CANOE:  aluminum, no
damage, no leaks, with paddles and life
vests, $300 OBO. 503-236-8388

1959 SAFAR TRAILER, 15’; $600; utility
trailer, 8x4’, removable sides, $50. 503-
775-7457

WANTED
OLD WOODWORKING tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009

COLLECTOR PAYS cash for older toys,
older oil paintings and older American art
pottery. 503 703-5952

HAM RADIO and short wave radio equip-
ment, particularly older 1950s/60s equip-
that uses tubes, 503-823-4577

U.S., GERMAN, Japanese military items,
uniforms, aviation, hats, helmets, swords,
daggers, bayonets, rifles, pistols. 503-852-
6791
CASH PAID old fishing tackle, wood plugs,
reels, creels, salmon fishing photos, Derby
items, hunting knives, etc 503-775-4166

HISTORICAL INFO, photos, memorabilia,
pioneer stories from Lincoln County area,
Central Oregon coast, need before
Aug.10. 971-235-6732, Sandy, leave
mssg

MOTORCYCLES, running or not, guitars
basses, amps, cash paid. 503-880-8183

FOR THE HOME
FRANCISCAN DESERT ROSE, valued at
over $2,000, 10 years old, $950.  503-286-
3258

BED FRAME, 65” long, angle iron with
head board only, width adjustable to 60”,
$40 OBO. 503-753-1714

Gradine Storms, Principal Broker
RE/MAX equity group
Cell/Text 503-495-4932
grady@gradystorms.com

Labor recommends ‘yes’ vote to renew
the Multnomah County Library levy

In Multnomah County, union mem-
bers and their families are urged to vote
“yes” to renew a library funding levy
on the May 15 primary ballot.

AFSCME Local 88, which repre-
sents workers at Multnomah County, is
trying to get the word out about the
need to pass the levy —Ballot Measure
26-125— which funds one of the most
popular public libraries in the nation.
Multnomah County library ranks num-
ber one in circulation among U.S. li-
braries serving fewer than 2 million

people. Not only that, but as Local 88
points out, it’s one of the few places
laid-off and unemployed people can go
to search for work using Internet access
at free computer stations.

The property tax levy would raise
about $34 million a year to operate the
Multnomah County Library, which
represents about 65 percent of the li-
brary’s budget. Voting “yes” does not
raise property taxes; rather, it extends
the current levy of 89 cents per $1,000

of assessed value. Voting “no” would
eliminate that funding, and thus cause
the closure of most library branches,
and cuts in hours of operation of those
remaining.

Even with the levy’s passage, the li-
brary isn’t fully funded, but the Mult-
nomah County Board of Commission-
ers plans to refer to voters a proposal
for a library funding district; that would
be on the ballot in November, if voters
approve the levy’s extension in May.

...Portland City Council race
(From Page 4)
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Apprenticeship
Opening
Glaziers

The Oregon & SW Washington
Glaziers, Architectural Metal & Glass
Workers Joint Apprenticeship &
Journeyman Training Program will be
open to accept applications to create a
pool of eligible applicants. 
Applicants must be at least 18 years

old. Must apply in person and at the
time of application must furnish a
copy of a high school diploma and
grade transcript or GED certificate
and test scores, plus high school
grade transcripts to document
courses taken prior to GED testing.
Additional educational documents,
résumés, and letters of reference are
also helpful for scoring purposes.

Applications will be taken
May 14 thru May 25, 2012 

Monday thru Friday,
9 to 11 a.m. and 1 to 3 p.m.

Glaziers Training Center
Mt. Hood Community College

Room GE 108
26000 SE Stark St., Gresham, OR

Women and minorities encouraged to
apply; Veterans GI Benefits may apply

A sampler of recent charges of employer labor law violations at
the local office of the National Labor Relations Board (NLRB).

At Dosha, abuses just go on and on
Communications Workers of America Local 7901 — the union
that Dosha Salon Spa workers voted March 2011 to join — has
filed two more unfair labor practice charges against the company,
bringing the total to 14. The latest allegations are that Dosha
changed scheduling policy without bargaining over it, and is steer-
ing clients away from union activists. Workers are supposed to en-
courage clients to return, and get credit when that happens. But
when a longtime customer of pro-union stylist Becca Schmidt
asked — after receiving a haircut — to schedule her next visit, a
manager suggested that she book the appointment with someone
else. Same thing happened with a customer of esthetician and union
activist Rachel Voorhies, says Local 7901 President Madelyn Elder.
Dosha may also be violating an out-of-court settlement it agreed to
in March 2012: It paid back-pay to fired massage therapist Mary
Christ, but as of press time, it still had not removed the surveillance
camera from the employee break room at its Hawthorne salon.
Meanwhile, like clockwork, employees who oppose the union filed
a petition to decertify the union — which they’re allowed to do one
year after voting to unionize if no contract has been agreed to.
Workers are without a contract still, though the company has agreed
to take part in federal mediation. But the NLRB is putting the de-
certification effort on hold while it investigates alleged labor law vi-
olations.

Whose sidewalks? Our sidewalks!
Pacific Northwest Regional Council of Carpenters has been dog-
ging R&H Construction, a general contractor, for refusing to pay
area standard wages and benefits (and thus undermining union-sig-
natory contractors). In early April, union handbillers showed up at
Kassab Jewelers on 529 SW Broadway, where R&H was doing a
remodel and expansion. Kassab and R&H employees came out,
blocked off the sidewalk with a chainlink fence, and posted a “side-
walk closed” sign. When the handbillers left, the sidewalk was re-
opened; when they returned, it was closed again, in under five min-
utes. This went on for several days. The union is arguing in a pair of
charges against the two companies that it’s clear the closures
weren’t for pedestrian safety, but to interfere with the union’s legal
right to flier the public. Using fences to keep union folks out isn’t
uncommon at privately owned construction sites, says Carpenters
spokesperson Ben Basom, but this was egregious —  it’s a public
sidewalk.

Busted!

speak at the rally.
Chamberlain said women, minori-

ties, workers, and unions are under a
two-pronged attack by the 1 percenters.
One is to “pick our pockets” to further
enrich themselves, and the other is to re-
move all political forces that are in their
way.

“Make no mistake about it, there is a
war on women,” Chamberlain said.
“Don’t believe what comes out of the
lips of the speaker of the House in
Washington, D.C. There is a war, and
we’re seeing pitched battles in state af-
ter state after state. This election is a
pivotal battle in that war — a war that
will decide the future of this country

and, I dare say, your fate and my fate.”
The Oregon AFL-CIO endorsed the

rally and several unions arranged for
bus transportation to Salem from all
corners of the state. Members of the
American Federation of Government
Employees-District 11 and Locals 2157
and 1127 helped organize the event, and
members of those locals fanned out
among the crowd to register new voters.

Other speakers at the rally included
Congresswoman Suzanne Bonamici;
Secretary of State Kate Brown; retired
Oregon state senator Margaret Carter;
Margaret Butler, executive director of
Portland Jobs with Justice; and Gerald
Swanke, national vice president of
AFGE District 11.

(From Page 1)

A women holds one of the dozens of
signs waved a the War on Women
Rally in Salem. Others read: “Keep
Government Out of Our Panties,”
Male Contraception: They’re Fertile
365 Days a Year,”  “Viva La Diva!”,
and “The 51%”.

...’War on Women’ rallyLetter Carriers
Food Drive May 12

Letter carriers in the Portland met-
ropolitan area and in Clark County,
Washington will help “Stamp Out
Hunger” on Saturday, May 12, part of
the annual National Association of Let-
ter Carriers and U.S. Postal Service
Food Drive.

Prior to May 12, plastic bags will be
delivered to every household, along
with a postcard reminder. All you have
to do is fill the bag with nonperishable
food items such as canned meat, fish
and soup, cereals, pasta and rice, and
leave it at your mailbox on the morn-
ing of Saturday, May 12. (Please do not
include glass items, homemade items
or previously opened containers.)

Letter Carriers will collect the bags
and deliver them to drop points, where
volunteers will sort the donations and
forward them to the Oregon Food
Bank. Food collected in Clark County
will benefit Clark County hunger-relief
agencies.

The Food Drive, in its 20th year, is
the largest one-day food collection of
the year in Oregon — and across the
nation. Last year nearly 1.4 million
pounds of food was collected in Ore-
gon and Southwest Washington.

According to the Oregon Food
Bank, an estimated 240,000 people  get
meals from emergency food boxes in
an average month.
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WASHINGTON, D.C. — Corporate
executive officers of S&P 500 Index
companies received an average of $12.9
million in pay in 2011 — a 14 percent
raise, according to data released April 19
by the national AFL-CIO. The ratio of
CEO to worker pay is now 380 to 1. 

This information and more can be
found at the newly designed web site —
Executive PayWatch. The searchable
online database provides direct compar-
ison of top CEO pay to average wages
of workers, such as a nurse, teacher, fire-
fighter and others. To see it, go to
www.aflcio.org/CorporateWatch/CEO-
Pay-and-the-99.

AFL-CIO President Richard Trumka
noted that this is the second straight year
CEO pay increased, following the 23
percent increase in 2010. In stark con-
trast, the average wage for workers was
about $34,000 — a 2.8 percent increase
that barely keeps up with inflation.

“Astronomical CEO pay is based on
the false idea that the success of a cor-
poration is due to one CEO genius,”
Trumka said. “In reality, all employees
create value, and CEO pay levels
should be more in line with the rest of
their company’s employee pay struc-
ture.  CEOs should be paid as a member
of a team, not as a superstar. The further
widening gap between CEO-to-worker
pay to an astonishing 380 times is sim-
ply bad for our economy.”

Trumka also pointed to new features
on PayWatch, including data exposing
swelling corporate cash stockpiles. That
cash level has reached a record $2.2 tril-
lion for U.S. corporations and another
$1.5 trillion for banks in excess re-
serves. The site highlights companies
with the highest cash hoards that have
cut jobs such as Verizon Communica-

tions whose cash holdings and short-
term investments grew 311 percent to
$14 billion between 2007 and 2011.
During that period, the company
thinned its employment rolls by 17.5
percent.

“The egregious corporate behavior
today goes beyond the enormous levels
of compensation for CEOs and glaring
inequality in pay for their workers.
CEOs are simply hoarding their com-
pany’s cash rather than investing capital
to grow our economy and create jobs,”
said Trumka.

For the first time, PayWatch includes
a new database of mutual fund voting
on “say-on-pay” and other executive
compensation issues. Visitors to the
website can learn which mutual funds
are “pay enablers” verses “pay con-
strainers” and write their mutual funds
to encourage more votes against run-
away CEO pay.

PayWatch also examines the world
of private equity executive pay, an area
that has operated in the shadows until
the Republican presidential primary
campaign began raising more serious
questions about its practices.

The AFL-CIO launched the site  two
days after a massive day of mobilization
where working people across the coun-
try called for a fairer tax structure and
for millionaires to pay their fair share.

Visitors to the PayWatch website
will be empowered to write the Securi-
ties and Exchange Commission and
urge them to implement the Dodd-
Frank Act’s requirement that public
companies disclose their ratio of CEO-
to-worker pay. Trumka said the AFL-
CIO campaign will work hard to defend
and further implement this historic re-
form.

Executive PayWatch:
CEOs get big raises,
hoard cash reserves

One of the chief drivers of American income inequality is the
decline of unions.  According to a policy brief by the Center for
American Progress, the middle class’s share of national
income has steadily declined as the percentage of the
population in labor unions has fallen. At the same time, the
top 1 percent’s share of national income has exploded. Strong

unions have traditionally been the free-market solution to
income inequality, allowing people to get higher salaries
without government intervention. Unionization has allowed
middle class and working-class Americans to have the ability
to bargain for stronger wages and benefits and a larger share
of national income. 

As Union Membership Rates Decrease, Middle Class Share
of Income Shrinks and Top 1 Percent Incomes Explode


