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When union Business Manager
Richard “Buz” Beetle learned late last
year that the City of Portland might lay
off workers in road maintenance, he
wanted to know: Could the cuts be
avoided by tapping reserves? Beetle’s
union, 850-member Laborers Local
483, represents several hundred City of
Portland employees who work on
roads, parks and sewage treatment, and
scores of their jobs were on the line.

Beetle knows labor law, but he’s no
accountant. To look at City finances, he
hired economist Peter Donohue. Dono-
hue’s findings took the union by sur-
prise. 

The City of Portland, with an annual
budget of about $500 million, was pub-
licly proposing to curtail street clean-
ing, close park restrooms and commu-
nity centers, and lay off 100 workers,
in response to a $14 million to $28 mil-

lion budget shortfall — all while sitting
on a $120.6 million unrestricted fund
balance and a $50 million general fund
reserve.  

Donohue, who’s analyzed public
employer finances for dozens of
unions, calls City budget documents
fantasy fiction. So instead of studying
budgets, he spends his time looking at
the Comprehensive Annual Financial
Report (CAFR), an independently au-
dited document that bondholders, bond
underwriters, and bond rating agencies
use to assess a public agency’s finan-
cial position. Donohue scoured 10
years of the reports for Portland, and
found steadily growing balances in the
city’s eight “Internal Service Funds.” 

Internal service funds are a way to
account for centrally purchased goods
and services, and to spread out admin-
istrative costs among City bureaus. The
way it works, the City charges each bu-
reau for facilities, vehicles, printing,
technology, insurance, and human re-
sources services that the bureau uses.
So in any given year, Donohue ex-
plains, what the bureaus pay and what
the City spends to provide those serv-
ices should be about the same, and the
internal service fund balances, which
are managed by the City’s Office of
Management and Finance (OMF)
should tend to zero out.

But in Portland’s CAFRs, internal
service fund balances have been rising.
In the last six years, the City’s Technol-
ogy Services fund, for example, took in
$36 million more than it spent, leaving
$38.9 million in “unrestricted net as-
sets” as of June 30, 2011. The Facilities
Services Operating fund took in $11.6
million more than it spent over that
same time period, leaving a balance of
$23.3 million. All told, the eight inter-
nal service funds totaled $120.6 million
last June, having grown $54.6 million
in six years.

Armed with that information, mem-
bers of Local 483 began to make the
obvious point, in City budget hearings
and council sessions: During a budget
crisis, isn’t it better to draw down inter-
nal fund balances than to halt street
paving, terminate trash pickup in parks,
and eliminate the Dutch Elm Tree dis-
ease program? 

The union wrote a letter to City

Two union training
centers partner with
Oregon high schools
to revitalize career and
technical education

BY DON MCINTOSH
ASSOCIATE EDITOR

Shop class may soon have a mini-
revival in Oregon. 

Up to 21 high schools will have
new or expanded “career and technical
education” classes this fall — from
carpentry to digital design, engineering
to sports medicine — thanks to start-
up grant funds the Legislature ap-
proved last year. 

Oregon Labor Commissioner Brad
Avakian, who originated the bill, told
the Labor Press he’s been bothered by
the disappearance of shop classes from
Oregon high schools over the last two
decades. The programs, which used to
be known as vocational education, in-
troduce young people to skilled trades
and offer a real-world application of
math and science learning. 

Avakian, who graduated from
Aloha High School in 1979, said pub-
lic schools back then had what would
today be considered pre-apprenticeship
training programs. 

“At my middle school, Mountain
View Middle School in Beaverton, we
built a house every year and sold it,”
Avakian said. “It was a real house that
a family could live in. And the auto
shop … the doors opened every morn-
ing and people from the community
brought their cars in to be worked on. It
was a real apprenticeship-type training
system, and we let it slip through our
fingers.”

Tom Thompson, an expert on career
and technical education at the Oregon
Department of Education, says pro-
grams like that have dropped by about
a third just in the last decade. Ten years
ago there were about 80 high school
automotive programs in Oregon; now
there are 40. And only 12 Oregon high
schools today offer classes in construc-
tion. 

So in 2011, Avakian asked state law-
makers for $4 million in grant funds to
revitalize high school career and tech-
nical education. None opposed the idea,

and roughly half  signed on as co-spon-
sors. They approved $2 million.

Word went out that the start-up
money would be available to school
districts that committed to continue the
programs, especially those which part-
nered with business, labor and commu-
nity groups. Avakian and Oregon Su-
perintendent of Education Susan
Castillo appointed a 25-person com-
mittee to evaluate grant applications,
and school districts lined up to apply
for the funds. 

In April, the committee judged 43
grant proposals, totaling $11 million in
requests. In the end they divided the
available $2 million among eight pro-
posals. The largest grant — $435,290
— goes to a program in Linn County
that will partner with union training
centers.

Known as the Linn County Re-
gional Trades Academy, that program
will combine an existing welding and
construction program at Lebanon High
School with the machine tool and auto-
motive program at South Albany High
School and the carpentry program at
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A one-day strike by TriMet Lift
drivers May 9 has resulted in tentative
contracts following marathon bargain-
ing sessions May 10-11.

Details of the agreement were not
released by the workers’ union, Amal-
gamated Transit Union (ATU) Local
757. Lift drivers will vote on the con-
tracts sometime this month.

Lift operators are employed by First
Transit, Inc., which subcontracts with
TriMet in Multnomah, Washington,
and Clackamas counties to transport
senior and disabled people who can’t
use regular mass transit in the TriMet
service area. Transit agencies are re-
quired to provide lift service to the eld-
erly and disabled under the Americans
With Disabilities Act.

Lift operators in Multnomah and
Washington counties are represented
by Local 757 under separate collective
bargaining agreements. Lift operators
in Clackamas County and all call-cen-
ter dispatchers are nonunion.

First Transit is a business unit of
FirstGroup, a multi-national, multi-bil-
lion-dollar corporation headquartered
in Aberdeen, Scotland. FirstGroup also
owns First Student, which provides
school bus transportation and charter
services; First Services, which pro-
vides vehicle maintenance and ancil-
lary services; First Canada, which pro-
vides school transportation, transit
management and contracting services
in Canada; and Greyhound.

ATU’s collective bargaining agree-
ment covering 115 lift operators in
Washington County expired Dec. 1,
2011. In March, drivers rejected First
Transit’s contract offer, 83 to 8. 

The 130 lift operators that make up
the Multnomah County bargaining unit
voted late last year to reject the com-
pany’s offer and to authorize a strike. 

The union has been bargaining both
contracts simultaneously.

Technically, Multnomah County lift
drivers have never had a collective bar-
gaining agreement with First Transit.
The company assumed the contract of
the previous lift service provider —
MV Transportation. TriMet replaced
MV in 2009, but before the ink was

One-day strike
by TriMet lift
operators leads
to agreement

City of Portland sitting
on $120 million stash

About 75 members and allies of ATU Local 757 picket in front of TriMet’s
main office in Southeast Portland May 9 during a one-day strike by lift
operators who work for First Transit Inc. The action moved the foreign-based
company to return the bargaining table, where a tentative agreement was
reached May 12.

(Turn to Page 7)(Turn to Page 6) (Turn to Page 6)

Baby steps to restoring shop classes



CLATSKANIE, Ore. — The Co-
lumbia Pacific Building Trades Council
and Kinder Morgan signed a memo-
randum of understanding May 4 guar-
anteeing that a proposed multi-million-
dollar coal export terminal at Port
Westward Industrial Park will be built
with local union labor under a project
labor agreement (PLA).

Port Westward is located at the Port
of St. Helens, about 60 miles northwest
of Portland near Clatskanie, along the
Columbia River.

At the signing ceremony in the
board room of Plumbers and Fitters Lo-
cal 290 in Tualatin, Allen Fore, direc-
tor of public affairs for Kinder Morgan
Energy Partners, and Marco Ullmer,
head of terminal business development,
asked unions for support in lobbying
public officials and talking to their
members and the community about the
economic benefits such a project would
have in Oregon.

Kinder Morgan’s plan is to transport
coal by railcar from the Powder River
Basin in Wyoming and Montana to Port
Westward, where it will be loaded onto
ships bound for Asia. Fore and Ullmer
said loading will be done by workers
under a contract with the International
Longshore and Warehouse Union, and
that the terminal design will incorpo-
rate “Best Control Technology” that
minimizes or eliminates environmental
impacts to air, land, and water.

“It will be constructed the ‘Oregon
Way,’  meeting or exceeding all regula-
tions out there,” Fore said. 

Constructing the terminal will cost
about $200 million and create more
than 150 construction jobs over an 18-
to 30-month period. Once completed,
there will be 80 full-time jobs, with an
annual payroll of approximately $13.6
million.

Morgan Kinder is looking to export
15 million tons of coal a year in a first
phase, with potential for another 15
million tons in a second phase.

The United States has the largest
coal reserves in the world, and currently

exports 80 million to 107 million tons
of coal a year. According to the U.S.
Energy Information Administration, six
of 11 seaports on the Gulf Coast and
East Coast accounted for 94 percent of
those exports in 2011. Over 65 percent
of total U.S. coal exports last year were
coking coal, which is used in making

iron and steel. Steam coal, used to gen-
erate electricity, comprised the remain-
ing 35 percent of exports. 

Currently, Canada has the only coal
export terminals on the West Coast.
However, according to the U.S. Energy
Information Administration, last year
4,863,661 tons of U.S. steam coal

bound for Asia traveled by rail through
the Seattle Customs District, which
covers all of Northwest Washington —
including the ports of Seattle, Tacoma,
Bellingham, and Everett — on its way
to the Port of Vancouver in British Co-
lumbia.

Kinder Morgan still is in a due dili-
gence period, meeting with community
leaders to secure the necessary ap-
provals for construction at Port West-
ward. It has the support of the Port of
St. Helens board of commissioners,
who earlier this year approved a lease
agreement.

Other coal exporters are looking to
build terminals at ports in Coos Bay, a
second terminal at Port Westward, and
in Longview and Bellingham, Wash-
ington. If all are successful, it could
boost U.S. coal exports by an additional
157 million tons a year.

Oregon Gov. John Kitzhaber hasn’t
taken a stand for or against exporting
coal, but  earlier this month he sent let-
ters to the secretary of the Army, the
Department of Interior, the Army Corps
of Engineers, and the director of the
Bureau of Land Management request-
ing that a “programmatic environmen-
tal impact statement” be conducted for
all the coal export facility proposals un-
der the National Environmental Protec-
tion Act to examine the effects of coal
transport to the West Coast and the use

of coal for electricity production in Asia
before any further permitting or leasing
decisions are made.

“It is imperative that the federal gov-
ernment take seriously its responsibil-
ity to make informed decisions, and
that there be a comprehensive look at
the energy, environmental, and public
health impacts of these proposals be-
fore the nation commits itself to this
path,” Kitzhaber said.

Environmental groups strongly op-
pose exporting coal from Northwest
ports. Two days after the building
trade’s MOU was signed, several hun-
dred activists rallied in downtown Port-
land against the proposed terminals.
Their keynote speaker was Robert F.
Kennedy Jr., president of the Water-
keeper Alliance and an opponent of
coal energy.

Earlier this month, Portland General
Electric rejected Kimber Morgan’s ini-
tial proposal for a terminal location at
Port Westward, saying coal dust could
potentially impact two natural gas
plants it operates there. PGE has lease
control of about 850 acres at the indus-
trial park.

Fore told union officials at the sign-
ing ceremony that media reports call-
ing it a major setback “could not be fur-
ther from the truth.” He said a specific
location has yet to be identified, “other
than it’s at the port.”

PAGE 2 NORTHWEST LABOR PRESS MAY 18, 2012

(International Standard Serial Number 0894-444X)

Established in 1900 at Portland, Oregon
as a voice of the labor movement.

4275 NE Halsey St., P.O. Box 13150,
Portland, Ore. 97213

Telephone: (503) 288-3311
Fax Number: (503) 288-3320

Editor: Michael Gutwig
Staff: Don McIntosh, Cheri Rice

Published on a semi-monthly basis on the first and third Fridays of
each month by the Oregon Labor Press Publishing Co. Inc., a non-
profit corporation owned by 20 unions and councils including the
Oregon AFL-CIO. Serving more than 120 union organizations in Ore-
gon and SW Washington. Subscriptions $13.75 per year for union
members.

Group rates available to trade union organizations.

PERIODICALS POSTAGE PAID
AT PORTLAND, OREGON.

CHANGE OF ADDRESS NOTICE: Three weeks are required for a
change of address. When ordering a change, please give your old
and new addresses and the name and number of your  local union.

POSTMASTER: Send address changes to
NORTHWEST LABOR PRESS,  P.O. BOX 13150-0150, 

PORTLAND, OR 97213

Jodi Guetzloe Parker, executive secretary of the Columbia Pacific Building
Trades Council, shakes hands with Allen Fore, director of public affairs for
Kinder Morgan, after signing a memorandum of understanding
guaranteeing that a proposed multi-million-dollar coal export terminal at
Port Westward Industrial Park will be built with local union labor under a
project labor agreement. Attending the signing ceremony were business
managers and representatives of several construction unions, as well as John
Mohlis (standing directly behind the co-signers),  executive secretary of the
Oregon State Building Trades Council.

Proposed at Port Westward

Columbia Pacific BCTC signs deal to build coal export terminal



SEATTLE — Delegates to the
Washington State Labor Council’s
Committee on Political Education
(COPE) convention on May 5 voted to
oppose the re-election of U.S. Rep.
Jamie Herrera Beutler in the 3rd Dis-
trict, which covers Southwest Wash-
ington. 

Herrera Beutler, a Republican from
Camas, succeeded Democrat Brian
Baird in 2010 after he decided not to
run. She defeated labor-endorsed De-
mocrat Denny Heck.

Following the 2010 Census and re-
districting, Washington gained a con-
gressional seat, and the 3rd District was
strengthened for the Republicans. 

Heck is now running in the new
10th District. He was endorsed at the
COPE convention. 

No established Democrat stepped
up to challenge Herrera Beutler. Their
candidate is Jon T. Haugen, a former
Navy pilot now working at a commer-
cial airline. Haugen ran unsuccessfully
for state Senate in 2008. 

Elizabeth Uelmen, a school princi-
pal and wife of union firefighter Mark
Johnston — filed to run but later
dropped out. 

WSLC did not endorse in the 3rd
Congressional primary.

During her short time in Congress,
Herrera Beutler has compiled a 4 per-
cent COPE voting record — one
“right” vote against 27 “wrong” votes
— as tracked by the national AFL-CIO.
Her “right” vote was against an amend-
ment to House Resolution 1 that would
have defunded the National Labor Re-
lations Board for the remainder of
2011. The amendment failed by a vote
of 176-250.

In legislative races in Southwest
Washington, COPE endorsed:

• Democrat Tim Probst for Senate
in the 17th District. He is leaving the
House to take on four-term Republican
incumbent Sen. Don Benton.

• Democrat Monica Stonier, a mid-
dle school teacher making a run for
Probst’s House seat in the 17th District.
At presstime, she was running unop-
posed.

• Democrat James Gizzi, a member
of the Clark County Planning Commis-
sion, for House Seat 2 in the 17th Dis-
trict. The post is held by Republican
Paul Harris.

• Democrat Annette Cleveland for
state Senate in the 49th District. The
seat is being vacated by Democrat

Craig Pridemore, who is running for
state auditor. Cleveland was the only
candidate to file as of press time.

WSLC delegates also resolved to
oppose Republican state Sen. Joe
Zarelli in the 18th District. Zarelli has
no opposition from any political party.

In statewide primary races, WSLC
endorsed the following:

Washington Supreme Court, Pos. 2 -
Susan Owens; Pos. 8 - Steven Gonza-
lez; Pos. 9 - Bruce Hilyer and John
Ladenburg (dual);

Insurance Commissioner - Mike
Kreidler;

Lt. Governor - Brad Owen;
Secretary of State - Kathleen Drew

and Greg Nickels (dual);
Sup’t of Public Instruction - Randy

Dorn;

On statewide ballot measures,
WSLC took the following action:

APPROVE Ref. 74 (Marriage
Equality Act allowing same-sex cou-
ples to marry);

YES on Initiative 502 (Marijuana
reform that legalizes possession of
small amounts of regulated marijuana
and taxes it);

NO on Initiative 1185 (Tim Eyman
measure requiring 2/3s super-majority
to repeal special interest tax breaks or to
raise taxes);

NO on Initiative 1191 (Making
Washington a so-called “right-to-work”
state);

NO on Initiative 1192 (Redefining
marriage as a civil contract and banning
same-sex marriage).

In February, the Washington State
Labor Council issued early endorse-
ments for U.S. Sen. Maria Cantwell,
Jay Inslee for governor, and Bob Fer-
guson for attorney general. All are De-
mocrats. Both the governor and AG are
open seats. 

Washington’s primary is Aug. 7. It
is an open primary, which means the
top two vote-getters, regardless of their
political party, will advance to the gen-
eral election in November.

WSLC will consider further en-
dorsements at its convention Aug. 6-9.

Washington State Labor Council COPE
votes to ‘oppose’ Herrera Beutler in 3rd
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John Mohlis
reappointed
to PDC board

The Portland City Council con-
firmed the reappointment of John
Mohlis and Charles Wilhoite to the
Portland Development Commission

(PDC) Board on
April 25. Their
new terms will
run from July 1,
2012 through
June 30, 2015.

Mohlis, 56, is
executive secre-
tary of the Oregon
State Building
and Construction

Trades Council. He was first appointed
to the PDC in January 2007, and will
be serving his third term. Mohlis has
played a key role in PDC’s utilization
of minority contracting and apprentice-
ship training programs.

Wilhoite’s tenure as a PDC com-
missioner began in August 2006; this
will be his third term, which includes
time as the board chair. Wilhoite is a
managing director of Willamette Man-
agement Associates, a firm specializing
in financial consulting.

PDC Board Chair Scott Andrews
said, “I have always relied on the sound
advice and guidance of John Mohlis
and Charles Wilhoite, and very much
appreciate their expertise, energy and
wise perspectives. PDC is in very good
hands, thanks to their leadership and
connections to the communities we
serve.”

April 2012
A list of Oregon and Southwest Washington workplaces deciding
whether to be union-represented – as reported by the National
Labor Relations Board and the Oregon Employment Relations Board.  

Voting in union elections
Date      Workplace (Location) Union Yes           No

4/5     McCormack Coil (Lake Oswego) Teamsters Local 162                                       3              6

4/20  Allied Waste of Portland shop (Portland) Teamsters Local 305                   0              2

4/20  Allied Waste of Lake Oswego shop (Portland) Teamsters Local 305         4              2

4/24  Dyno Nobel chemical factory (Deer Island) AWPPW                  17              8

4/30  Central Pre-Mix of Oregon (Hermiston) Teamsters Local 839                     4              5

Requesting a union election
Workplace (Location) Union Number of workers in unit

Sun River Waterwater district (Sun River) Teamsters Local 962           12
Ore. Child Dev. Coalition Head Start (Gresham) Laborers Local 320           55
Dosha Salon Spa (Portland) CWA Local 7901           150
Pacific Rail Services railroad hub center (Portland) Boilermakers Local 104       29
Clatsop County corrections (Astoria) C.C. Law Enforcement Assn vs. AFSCME 2746           46
City of Toledo (Toledo) Toledo Employees Assn vs. Oregon AFSCME          19

LEGEND

: workers will be union-represented                       : workers will be on their own

: A decertification election occurs when some union-represented workers declare 
that the union no longer has majority support. A ‘yes’ vote is a vote for the union.

Local Motion

DECERT

DECERT

DECERT

DECERT

JOHNMOHLIS
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AUTO MECHANIC 1005
Members meet 10 a.m. Saturday, May 19, preceded

by a 9 a.m. shop steward training class. Shop stewards
must attend training class and regular meeting to be
compensated. PLEASE NOTE: Election of Delegates
will be held at this meeting.

Executive Board meets Wednesday, June 13, at 4:30
p.m.   All meetings and elections are held at our Union
Hall, 25 Cornell, Gladstone.
PLEASE NOTE:Rochelle Conrad will be available

from 8 a.m. to noon during the regular lodge meeting to
answer any questions you have concerning health, wel-
fare and pension plans.
PLEASE NOTE: District Lodge W24 will be ac-

cepting applications for the Membership Growth Coor-
dinator position. Applications will be accepted from
members currently working in the trade from local
lodges 63, 1005 and 1432 only. The deadline for sub-
mitting the application is close of business June 15. Ap-
plications received after that will not be considered. In-
terviews will be held the week of June 26. More
information to follow in Machinist Page in June 1 edi-
tion of the Labor Press. 

BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Board meets 8:30 a.m. Tuesday, June 19,
followed by a 9 a.m. General Membership meeting in
the meeting room, at 7931 NE Halsey, Suite 205, Port-
land.  

BOILERMAKERS 500
General membership meets 10 a.m. Saturday, June 9,

at 2515 NE Columbia Blvd., Portland.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, June 19, at 12812 NE
Marx St., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, June 21, at 12812

NE Marx St., Portland.

CENTRAL OREGON LABOR
COUNCIL

Delegates meet 5:30 p.m. Monday, May 21, at UA
290 Training Center, 2161 SE 1st St., Redmond.
PLEASE NOTE DATE CHANGE DUE TO ME-
MORIAL HOLIDAY.

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Tuesdays, May 22 and May
29, in Kirkland Union Manor II, 3535 SE 86th, Portland.

ELECTRICALWORKERS 48 
Women of 48 meets 5 p.m. Friday, May 18, at Radio

Room, 1101 NE Alberta, Portland.
Your Business Manager Meeting, Saturday, May 19,

in the Meeting Hall. Call Nancy Reames at 503-251-
9681 for an appointment.

Bylaws Committee meets 5:30 p.m. Monday, May
21, in the Executive Boardroom.

Picnic Volunteer Planning Meeting, 5:15 p.m.
Wednesday, May 23, in the Meeting Hall, contact Nancy
Cary for more information 503-251-8736.    

General Membership Meeting meets 6:30 p.m.
Wednesday, May 23, in the Meeting Hall. Doors open at
5:30 p.m.

IBEW Local 48 offices will be closed Monday, May
28, in observance of Memorial Day.

Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted.

DEATH ASSESSMENTS: The following deaths
have been declared No. 2308; Michael Y. Patterson; No.
2309, Francis J. Walborn; and No. 2310, Donald B.The-
lin. The May 2012 assessment is $1.50.

ELECTRICALWORKERS 280
Executive Board meets 4:30 p.m. Wednesday, June

6, at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, June 14, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.

Joint Unit meets 5:30 p.m. Thursday, June 21, at
33309 Hwy 99E, Tangent.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, June 14, preceded
by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, June 6, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, June 14, at 4411 SW

Sunset Dr., Lake Oswego.

GLASSWORKERS 740
Executive Board members meet 5 p.m. Thursday,

June 7, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, June 7,

at 11145 NE Sandy Blvd., Portland. PLEASE NOTE:
This meeting is Special Call for wage allocation.

Eugene area members meet 5 p.m. Monday, June 4, at
Best Western Manor Inn, 971 Kruse Way, Springfield.
PLEASE NOTE:This meeting is Special Call for wage
allocation.

Salem area members meet 5 p.m. Tuesday, June 5, at
Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem. PLEASE NOTE: This meeting is Special Call
for wage allocation.

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, June 13. 
Members meet 7 p.m. Thursday, June 14.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRONWORKERS 29
Members meet 7 p.m., Thursday, June 7, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRONWORKERS
SHOPMEN 516

Members meet 6 p.m. Thursday, May 24. 
Executive Board meets 6 p.m. Thursday, June 14.
Meetings are at 11620 NE Ainsworth Cir., #300, Port-

land.

LABORERS 320
Members meet 7 p.m. Thursday, June 14, at Joe

Edgar Hall, Teamsters’ Complex, 1850 NE 162nd Ave.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, June 19 at the Mu-
sicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, June 4, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, May 23, at

1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BCTC

Delegates meet at noon Wednesday, May 23, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7p.m. Wednesday, June 6, preceded
by a 6:30 p.m. Executive Board meeting, at 1400 Salem
Ave., Albany.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, May

24, at 11105 NE Sandy Blvd., Portland. 
Executive Board meets 5 p.m. Monday, June 4, at

11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, June

28, at 11105 NE Sandy Blvd., Portland. 

MACHINISTS 63
Executive Board meets 4 p.m. Wednesday, June 6.
Members meet 10 a.m. Saturday, June 9, preceded by

a 9 a.m. stewards’ meeting.
Meetings are at 25 Cornell, Gladstone.
PLEASE NOTE: District Lodge W24 will be ac-

cepting applications for the Membership Growth Coor-
dinator position. Applications will be accepted from
members currently working in the trade from local
lodges 63, 1005 and 1432 only. The deadline for sub-
mitting the application is close of business June 15. Ap-
plications received after that will not be considered. In-
terviews will be held the week of June 26. More
information to follow in Machinist Page in June 1 edi-
tion of the Labor Press. 

MACHINISTS 1432
Swing and graveyard shift members meet at 11 a.m.

Monday, June 11.
Regular membership meets 6:30 p.m. Wednesday,

June 13.
Meetings are at 25 Cornell, Gladstone.
PLEASE NOTE: District Lodge W24 will be ac-

cepting applications for the Membership Growth Coor-
dinator position. Applications will be accepted from
members currently working in the trade from local
lodges 63, 1005 and 1432 only. The deadline for sub-
mitting the application is close of business June 15. Ap-
plications received after that will not be considered. In-
terviews will be held the week of June 26. More
information to follow in Machinist Page in June 1 edi-
tion of the Labor Press. 

METAL TRADES COUNCIL
Delegates meet 5 p.m. Tuesday, May 22.
Executive Board meets 10 a.m. Thursday, June 14.
Meetings are held at IBEW Local 48 Hall, 15937 NE

Airport Way, Portland.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, June 21, pre-

ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

Executive Board meets 6:15 p.m. Wednesday, June
6.  

General membership meets 7 p.m. Wednesday, June
20, preceded by a 6 p.m. stewards’ meeting.

Meetings are at 6025 E. Burnside, Portland.

NORTHWEST OREGON
LABOR COUNCIL

The May 28 meeting has been canceled.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, June 20, at the As-
bestos Hall, 11145 NE Sandy Blvd. 2nd Floor, Portland.
Website: www.iupatlocal10.org.  

PLASTERERS 82
Members meet 5 p.m. Wednesday, June 6, at 12812

NE Marx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
General membership meets 6:15 p.m. Tuesday, May

22.
Executive Board meets 6:15 p.m. Tuesday, June 12.
Meetings are at 6025 E. Burnside, Portland.

ROOFERS &WATERPROOFERS
49

Executive Board meets 7 p.m. Thursday, June 7.
Members meet 7 p.m. Thursday, June 14.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:

503 232-4807)

SALEM BCTC
Delegates meet 10 a.m. Thursday, June 7, at the

IBEW 280 Training Center, 33309 Hwy 99E, Tangent.

SHEET METALWORKERS 16
Portland area VOC meets 6 p.m. Wednesday, June 6,

at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 

Portland members meet 6 p.m. Tuesday, June 12, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. IMPORTANT PLEASE NOTE: Nomina-
tions for all elected Officers and Delegates will be held
at this meeting. Potential candidates refer to the SMWIA

Constitution Article 12, Section 3 regarding qualifica-
tions. To be eligible, nominees must be a member in
Good Standing for two years prior to nomination, cannot
be a convicted felon and must present a current dues re-
ceipt (June’s dues paid in May) at the meeting.

Medford area members meet 4 p.m. Wednesday, June
13, at Wild River Pizza, 2684 N. Pacific Hwy., Medford.

Eugene area members meet 6 p.m. Thursday, June
14, at Sheet Metal Local 16 Hall, 1887 Laura St., Spring-
field.

Coos Bay area members meet 4 p.m. Thursday, June
21, at Abby’s Pizza, 997 First St., Coos Bay. 

Women of Sheet Metal Workers Local 16 (WOSM)
meet 4:30 p.m Thursday, June 21, at Beaulahland, 118
NE 28th Ave., Portland.  Children are welcome.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, May 21, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, June 12, at the Labor

Temple, 4480 Rogue Valley Hwy.#3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, June 4, at the Bay

Area Labor Center, 3427 Ash, North Bend.

SOUTHWESTWASHINGTON
LABOR COUNCIL

Delegates meet 6 p.m. Thursday, May 24, preceded
by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash. 

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, May

18, at 20210 SW Teton Ave., Tualatin.  
Astoria area members meet 6 p.m. Thursday, May 24,

at the Astoria Labor Temple, 926 Duane St., Astoria.
Bend area members meet 6:30 p.m. Tuesday, May 22,

at the Local 290 Training Center, 2161 SW First, Red-
mond.

Brookings area members meet 5:30 p.m. Tuesday,
May 29, at Curry County Search and Rescue, 517 Rail-
road St., Brookings.

Coos Bay area members meet 6 p.m. Tuesday, May
22, at the Coos Bay Training Center, 2nd & Kruse.

Eugene area members meet 6:30 p.m. Monday, May
21, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.

Klamath Falls area members meet 5 p.m. Tuesday,
May 22, at 4816 S. 6th St., Klamath Falls.

Medford area members meet 6 p.m. Thursday, May
24, at 950 Industrial Circle, White City.  

Salem area members meet 6 p.m. Monday, May 21, at
1810 Hawthorne Ave. NE, Salem.

The Dalles area members meet 6 p.m. Tuesday, May
22, at the United Steelworkers Local 9170 Union Hall.

Humboldt-Del Norte Co. area members meet 6 p.m.
Wednesday, May 23, at the Eureka Training Center, 634
California St. Eureka, CA.

UNITED STEELWORKERS
1097

Members meet 6:45 p.m. Wednesday, June 6, pre-
ceded by a 5:45 p.m. Executive Board meeting, in the
union office building, Westport. 

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.

Thursday, June 14, followed by an 11
a.m. General Membership meeting, in
the Labor Community Service board
room, at 1125 SE Madison, #103B,
Portland. All retirees are welcome.

BAKERS 114 
Retirees meet 11:30 a.m. Thursday,

June 28, at Izzy’s Pizza, 1307 NE
102nd Ave., Portland. 

INSULATORS 36
Retiree meet for breakfast 9 a.m.

Thursday, June 7, at the Dockside
Restaurant, 2047 NW Front Ave.,
Portland.

ELECTRICALWORKERS 48
Retirees, wives and friends meet

11:30 a.m. Tuesday, June 12, at Bob’s
Red Mill for lunch at the Deli.  For
more information, please call Glenn
Hodgkinson at 503-656-0028.

ELECTRICALWORKERS 280 
Retirees meet between 11:45 a.m.

and noon Monday, June 11, at Home-
town Buffet on Lancaster in Salem. If
you have any questions, please give
Don Ball a call at 541-327-3388.

ELEVATOR CONSTRUCTORS 23
Retirees Only meet 11:30 a.m.

Wednesday, June 6, at Denny’s
Restaurant, 12101 SE 82nd, Happy
Valley.

GLASSWORKERS 740
Retirees meet 11:30 a.m. Thursday,

June 21, at Izzy’s Pizza, 1307 NE
102nd Ave., Portland.

FLOOR COVERING 1236
Retirees meet 11:30 a.m. Thursday,

June 8, at Izzy’s Pizza, 1307 NE
102nd Ave., Portland.

MACHINISTS

Rose City Machinists Retirees Club
meets 10 a.m. Wednesday, June 6, at

25 Cornell, Gladstone.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
12 noon. Monday, June 11, in the
Labors’ Community Service confer-
ence room, 1125 SE Madison #103B,
Portland.

OREGONAFSCME
Retirees meet 10 a.m. Tuesday, June

19, at the AFSCME office, at the AF-
SCME office, 6025 E Burnside, Port-
land. Call Michael Arken for infor-
mation at 1-800-521-5954 ext. 226.

TRANSIT 757
Retirees meet 9:30 a.m. Wednesday,

June 6, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.  

UNITEDASSOCIATION 290
Retirees meet 10 a.m. Thursday,

June 21, at 20210 SW Teton Ave., Tu-
alatin.

Retiree Meeting Notices

NOLC recognition
dinner set June 2

The Northwest Oregon Labor
Council will host the 15th annual La-
bor Appreciation and Recognition
Night Saturday, June 2, at Milwaukie
Elks Lodge, 13121 SE McLoughlin
Blvd. A no-host cocktail hour starts at
5 p.m. with dinner at 6 p.m.

Dinner tickets are $15 per person.
Raffle tickets also will be sold for $1
each or seven for $5.

The labor council is still accepting
cash and prize donations for the raffle.

The dinner and awards ceremony,
serves as a fundraiser for Labor’s
Community Service Agency, while
also recognizing individuals for their
service and support to the labor com-
munity.

For more information or to order
tickets, call 503-235-9444.
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Apprentice Roofers compete
Aldo Lopez (foreground), Sergio Guerrero, and Owen White compete in
single-ply torch down roofing at the 2012 Northwest Roofers &
Waterproofers Apprenticeship Competition. The event, held May 5, was
hosted by Portland-based Roofers and Waterproofers Local 49.
Apprentices competed in a variety of timed tasks, and were scored
according to quality of work. In addition to single ply, apprentices
competed in built up roofing,  hand-nailing shingles, and an obstacle
course that comprised all of the above skills. In the intermediate level,
Daniel Bogatko won in the categories of single-ply and built up roofing.
Igor Bogatko won hand-nailing with a perfect score of 100. In the advance
category, Ryan Slipher won in all three events — built up roofing, hand-
nailing, and single-ply. He also was the overall winner. Other Local 49
apprentices competing were Alex Aguilar, Arturo Pena, Daniel Zurita,
and Harold Blackwolf.  The Roofers apprenticeship coordinator is Clint
Mapes. The Portland training center currently has 265 apprentices in the
program, under the tutelage of 13 journey-level instructors.

Service Steel gets every
public benefit, but pays
felons $10 an hour to 
cut plate steel for the
military

Sheet Metal Workers Local 16 had
support from a majority of workers
when, on March 27, it petitioned the
National Labor Relations Board for a
union election at Service Steel, a Swan
Island steel processor, and its labor con-
tractor, Aerotek. But Aerotek hired out-
side consultants and ran a by-the-book
anti-union campaign. When the elec-
tion was held May 10, the result was a
43-90 defeat for the union.

That’s despite the fact that when  or-
ganizers talked with workers, the pic-
ture that emerged was of an employer
that keeps the rewards for its owners,
while getting every public benefit.

Service Steel’s Swan Island factory
is located in a state-defined “Enterprise
Zone,” in which capital improvements
get a property tax abatement. Its biggest
contract comes courtesy of the U.S.
military — a five-year, roughly $60
million deal with Oshkosh in which
Service Steel makes armor plate for
U.S. military vehicles. When Service
Steel got that contract in January 2011,
the State of Oregon stepped up with a

“forgivable” loan of $150,000 from the
Governor’s Strategic Reserve Fund, so
that the company could buy new equip-
ment valued at close to $1 million. In
return for that help, the state agency
known as Business Oregon announced,
Service Steel agreed to “remain” in
Portland and provide “good paying
manufacturing jobs for Oregonians.”

But Local 16 union organizer Joe
Harris found that those manufacturing
jobs pay $10 an hour, and few of the
workers make more than $12 — for a
job that can require hard physical labor.
At that income, most would qualify for
food stamps. Harris said $15 to $16 an
hour is more standard for such work.

And in fact, very few of Service
Steel’s 150-plus workers are direct em-
ployees. Instead they work for Aerotek,
a labor contractor.

A sizable portion of them — as
many as half — are felons, which sug-
gests that their employer could be mak-
ing extensive use of a federal tax credit
that pays 40 percent of their wages —
up to $2,400 per employee. CEO Ed
Westerdahl said Service Steel itself has-
n’t used that tax credit, which he only
recently learned of.

Harris says felons are an insecure
workforce, because the stakes are high
if they lose a job. They have a hard time
finding housing and employment, and
may face a return to prison if they vio-

late conditions of parole, one of which
can be that they maintain employment.

When management learned em-
ployees were talking with a union, a
union-avoidance consultant based in
Rancho Cucamonga, California, ap-
peared on the scene. In the weeks that
followed, workers were called, in
groups of eight to 13, for mandatory
anti-union meetings led by the consult-
ants. If they unionized, they were told,
Service Steel could drop Aerotek in 72
hours, and they’d be out of a job.

A 2009 Oregon law purports to ban
mandatory anti-union meetings, but the
law has yet to be tested. To test it, a
worker would have to refuse an em-
ployer’s order to attend, be disciplined
for it, and then sue for damages.

CEO Westerdahl said the company
was against unionizing, primarily be-
cause they didn't want a “third party.”

It’s common for employers to say
they prefer to deal with employees di-
rectly, not through a union “third party,”
but it’s an odd point to make for a com-
pany that already employs seven-
eighths of its workforce through a third
party staffing agency.

Local 16 Business Manager John
Candioto said that while workers voted
not to unionize, the campaign still
could be a win, if the employer takes
the experience as a wake-up call and
improves pay and working conditions.

Union-buster turns campaign around



Council, and Jan. 9, the City’s chief ad-
ministrative officer Jack Graham (who
heads OMF) responded with his own
letter to City Council, which seemed to
say “keep your hands off those funds.” 

“Internal service funds’ balances are
needed to meet the financial obligations
of the internal service providers,” Gra-
ham wrote.

Donohue, seeing the letter, was in-
credulous, saying the City had sworn in
its CAFR that those funds had no out-
side restrictions on their use.

Local 483 kept at it, bringing it up at
every public meeting. At length, the
mayor’s office agreed to answer Local
483’s questions about the funds. Bee-
tle, joined by union communications
assistant Megan Hise, met April 9 with
Mayor Sam Adams, the mayor’s chief
of staff, the head of human resources,
and Graham. On the assumption that
“where there’s smoke, there’s fire,”
Beetle smelled smoke and went look-
ing for fire, but in the hour-long meet-
ing, all he got was more smoke. 

“We know that the city has got
something in mind for this money,”

Beetle told the mayor and his aides,
“and we’d like to get an idea of what
that is.” But they never really answer.
An audio recording of the meeting
shows that Graham basically re-reads
his Jan. 9 letter, talks about how impor-
tant reserves are to maintaining the
City’s exceptional AAA bond rating,
and gives a general defense of the idea
of putting money aside to buy police
cars and computer servers. 

Then, on May 3, Adams pulled a
rabbit out of a hat: After hearing
months of emotional testimony from
workers and the public, the mayor fig-

ured out a way not only to avoid the
worst of the proposed service cuts, but
also to contribute $7 million to three
Portland school districts to lessen
teacher layoffs. How had he done it?

The public explanation is that the
mayor’s budget trims overhead and ad-
ministration. Instead of cutting front-
line workers who provide the services,
the mayor’s proposed budget cuts whole
layers of managers in some bureaus.

But wade into the nitty-gritty, and it
seems that … the mayor took Local
483’s suggestion. The mayor’s pro-
posed budget appears to draw down in-
ternal service fund balances by about
$1 million, and reduce by $3.9 million
what bureaus pay into the internal serv-
ice funds. And it finds another $6.3
million savings in the OMF budget
through such measures as “extend po-

lice vehicle life cycles” ($238,000),
“reduce 1900 Bldg MM Reserve”
($210,000), line items which sound
very much like tweaks to the internal
service funds. Of course, it’s not en-
tirely clear that’s what’s happening.

Seeking confirmation, the Labor
Press called the mayor’s spokesperson
and was referred to the OMF spokes-
person, who promised that a City
budget officer would call. Three days
and several reminders later, the call
hadn’t come. 

“I think we dodged a bullet,” Bee-
tle said, “because of members standing
up and bringing attention to this early
on.” 

The mayor’s proposal still has to be
voted on by City Council. The City is
required to adopt a budget no later than
June 30, the close of the fiscal year.

even dry on the subcontract, First Tran-
sit announced it was firing a dozen
drivers and changing health and wel-
fare benefits.

ATU called foul, saying such action
would violate Section 13(c) arrange-
ments it had and cause TriMet to lose
federal funding. Section 13(c) is part
of a federal statute that requires that
employee protections — including
their collective bargaining agreements
— be certified by the Department of
Labor and in place before federal tran-
sit funds can be released to a mass tran-

sit provider.
Jonathan Hunt, president of ATU

Local 757, said its 13(c) arrangement
with TriMet also requires contract dis-
putes be settled through arbitration.

Hunt told the Labor Press that after
the union complained to TriMet’s then-
general manager Fred Hansen about
what First Transit was attempting to
do, Hansen immediately intervened.

“He gave them the ultimatum to
comply with the 13(c) agreement or
forfeit the contract,” said Hunt.

First Transit signed an agreement
with the union on Jan. 29, 2010, in
which, for the most part, they agreed

to comply with the 13(c) arrangement
and assume the MV Transportation
contract until a new deal was negoti-
ated.

That day didn’t come until this
week.

A key sticking point has been
wages. At the strike rally May 9, Hunt
said First Transit’s revenue under its
contracts with TriMet increases 5 per-
cent a year, yet its wage offer to em-
ployees was less than 2 percent a year.
The wage increase, he said, was offset
by a proposal that workers pay more
for their health insurance.

“This foreign corporation is suck-
ing huge profits out of the community
and sending those profits overseas,
while the folks who work and live in
the community are being shafted. And
TriMet is standing by and allowing
them to get away with it,” said Hunt.

Hunt said First Transit refused the
union’s request for arbitration and that
current TriMet General Manager Neil
McFarlane refused to intervene, claim-
ing the Section 13(c) agreement on ar-
bitration didn’t apply to their lift serv-
ice contractors.

“McFarlane is taking a position
contrary to all of the general managers
before him,” said Hunt.

At a recent TriMet board of direc-
tors meeting, McFarlane, when re-
sponding to calls from the union and
members of the public to bring the
paratransit service in-house in order to
save millions of dollars, said that if lift
operators became public employees
they would be subject to the no-strike
law and that would not be good for get-
ting a timely resolution of a contract.

“It is clear that McFarlane wants
employees to strike, rather than prevent
a disruption of service,” said Hunt.
“Well, it looks like McFarlane’s wish
came through.”

Pickets went up at 5 a.m. on May 9
at the TriMet administration building
at 4012 SE 17th Ave., Portland. The
strike rally was held at 11 a.m. But be-
fore it was over, Hunt announced that
First Transit had agreed to a federal
mediator’s request to return to the bar-
gaining table.

The sides met May 10 without res-
olution. They reconvened on May 11,
finally coming to terms at 1 a.m. on
May 12.
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Automotive
’95 buick lasabre limited, 92,000 miles, 1
owner, leather, climate control, tires almost new,
20 mpg city, $1,900 cash. 503-887-5571

’72 MaVerick 4 dr, good tags, auto, good tires,
$2,000 ObO. 503-473-4706 or 503-281-1580

’99 WiNNebaGO aDVeNTurer, 33’ w/slide,
excellent condition, always garaged, lots of ex-
tras, 46k, $30,950. 503-255-5156

’00 PONTiac GraND PriX, moonroof, full
power, white, $3,995. 503-771-5000

HOUSING
liNcOlN ciTy vacation rental, 3 bdrm, 2
bath, sleeps 8, wi-fi, 2 blks to beach, 3 blks
to  casino. 503-804-7976
rOckaWay ocean front 503-777-5076
http://home.comcast.net/~rockaway.beach
5 bdrm, 2 bath, booking now for summer!

lONG beacH, Wa 2bdrm, 2bath, loft,
large shop, 1 acre, gardens, berries
$165,000 503-739-2412

JOsePH, OreGON, 2000 triple-wide, 4
bed, 2.5 bths, formal dining, family room,
fantastic views, $289,900. 541-432-0595

rOckaWay beacH rental, 3bd, 2bth,
slps10, Jacuzzi, 5min to beach/shops. 503-
236-7004,Vacationhomerentals.com/ 43026
sPray, OreGON, two  200-acre parcels, your
choice, $750 per acre, will carry contract. 1-541-
468-2961
suN Valley idaho vacation rental, 1 bdrm
condo w/kitchen, sleeps 2-4, 5/31- 6/7/2012, $175
total. 503-929-3593

WANTED
casH PaiD old fishing tackle, wood plugs, reels,
creels, salmon fishing photos, derby items, hunt-
ing knives, game calls, etc. 503-775-4166
OlD WOODWOrkiNG tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009

cOllecTOr Pays cash for older toys,
older oil paintings and older american art
pottery. 503 703-5952

HaM raDiO and short wave radio equip-
ment, particularly older 1950s/60s equip-

that uses tubes, 503-823-4577

u.s., GerMaN, Japanese military items,
uniforms, aviation, hats, helmets, swords,
daggers, bayonets, rifles, pistols. 503-852-
6791

HisTOrical iNfO, photos, memorabilia,
pioneer stories from lincoln county area,
central Oregon coast, need before
aug.10. 971-235-6732, sandy

MOTOrcycles, running or not, guitars
basses, amps, cash paid. 503-880-8183

useD caNOPy for 1980 Toyota pickup, 5’x7.5’
box. 503-244-1672

Sporting goodS
’05 Harley DaViDsON Xl1200c, volcano red,
some extras. 360-892-9536

elecT. DOWNriGGer, cannon Digi-Troll ii, like
new, w/boat mount and ball, $400. 503-252-2136

MarliN MODel 1893 lever action 30-30, good
original condition, $750.  360-606-9541

saiGa russiaN rifle, ak style, semi-automatic,
caliber 7.62x39, excellent w/extras, $425. 503-
545-6520’
06 Harley Davidson ultra classic 1450cc,
14,945 mi, new rear tire, loaded with extras, sin-
ister blue, $15,000 obo. 360-597-6999.

miScellAneouS
seNTry fire safe, 1.5’x1.5, 100 lbs, push but-
ton and key, $100;  24" monitor aOc $100;  2012
Mustang mufflers/tailpipes, $150. 503-336-0864.
JOiNTer, 4-inch Delta Homecraft with stand,
120v, excel cond, $50. 971-340 3993
POND PlaNTs, 5 lillies, 1 iris, 1 grass type, rub-
ber liner, Doughboy sand filter (new motor), 3
small pumps, 30 goldfish, $150. 503-761-0003

2 sPaces W/DOuble marker, evergreen Me-
morial Gardens, Vancouver, Wa, current price
over $4700, $3,200 ObO. 360-573-3349

Free ads to subscribers

DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays
Send to:

NW Labor Press, PO Box 13150,
Portland, OR 97213

BARGAIN COUNTER
• 15 words or less
• Include address label from front

page and telephone number
• Sorry, we cannot accept ads over

the telephone
• No commercial or business ads
• 1 ad per issue
• Type or print legibly

FR
EE

Classified ads MUST  include area code on all phone numbers or they will
not be published

...TriMet Lift operator strike nets settlement
(From Page 1)

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

...Portland sitting on $120 million stash
(From Page 1)



Motorcycle
Poker Run,
raffle June 9

The Unions for Kids Motorcycle
Poker Run and Chili Cook-off, a bene-

fit for Doernbecher Children’s Hospi-
tal, will be held Saturday, June 9, at the
IBEW Local 48 Hall, 15937 NE Air-
port Way.

The poker run starts and finishes at
the hall. Registration is from 8:30 to 10
a.m. and costs $10.  A pancake break-
fast will be available for participants.

The poker run itself is a scenic and
challenging 90-mile round-trip ride
with four checkpoints. Riders will re-

ceive a playing card at the IBEW hall
and one at each checkpoint. An option
of one extra (draw) card before the first
card and one extra (draw) card after the
last card will be available for $5 each.
Visa gift cards will be awarded to the
high and low poker hand.

The chili cook-off pits chefs from
the various trades. Chili will be sold
and customers will vote on their fa-
vorite. Hot dogs, hamburgers and soda
also will be on sale.

A drawing for a 2012 Harley-David-
son “Big Blue” Heritage Softail Clas-
sic  motorcycle will take place at 4 p.m.
In commemoration of the event’s 10th
anniversary, the bike will be auto-
graphed by Willie G. Davidson, the
company’s senior vice president and
grandson of Harley-Davidson co-
founder William A. Davidson.

Tickets are still available for $10
each. Only 5,000 tickets will be sold.

Money also is raised through a silent

auction, a 50/50 raffle, and through a
program called “Hour of Help,”
whereby individuals donate one hour of
pay to the cause. Donations are tax de-
ductible. 

All money raised is given to Doern-
becher Children’s Hospital. Since its in-
ception in 2003, the Poker Run has
raised $271,000. 

For more information or to register
to ride, go to www.unionsforkids.org or
call Lee Duncan at 503-260-5905.
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As I write this article, the election
is four days out.  And by the time

the Labor Press reaches you, the elec-
tion will be three days past — a fad-
ing memory. We will have experi-
enced victories and defeats. Tens of
thousands of doors and phone calls
made. As we knocked, called and
talked with voters, a disturbing trend
was revealed: Many Oregonians be-
lieve that they can’t make a differ-
ence, that their vote doesn’t matter.  

The 2008 election was an election
of hope and change.  America was en-
gaged and revitalized. Record num-
bers volunteered to work on cam-
paigns, registered to vote, and went to
the polls while our country slipped
into the abyss of the Great Recession.
Within heartbeats of President
Obama taking office, Republican
Congressional leadership stated that
their agenda was to deny President
Obama a second term. No wonder an
agenda of hope and change that could
have provided the path to get our peo-
ple back to work stalled.

If 2008 was the election of hope,
2010 was an election of hopelessness.
We learned what an agenda to defeat
a president was, as job creating legis-
lation such as the transportation bill
came to a standstill. Washington’s po-
litical brinksmanship combined with

high unemployment soured America
on Congress. We watched hope-leg-
islation get filibustered to death.
With no hope in sight, middle Amer-
ica stayed away from the polls as cor-
poratist candidates won elections, cre-
ating further dysfunction in Wash-
ington, D.C., and within our state and
local governments.

Our nation slowly crawled out of
the shadow of the Great Recession,
thanks to quick actions by the 2009
Democratically-led Congress and
President Obama, who were able to
pass job-creation legislation. But the
recovery has been slow and Ameri-
cans have completely tuned out the
dysfunction in Washington, D.C.

The 2012 election could become
the election of apathy, an election
where millions of voters don’t en-
gage, don’t vote, and don’t volunteer.
If that occurs, Karl Rove, Wall Street,
and those who subscribe to the Ayn
Rand philosophy of “me first,” will
win.  Their election strategy is to stop
you from voting.

A change agenda doesn’t happen
overnight, or even in a month. It takes
years. And it never occurs without a
prolonged struggle. Take marriage
equality.  Over 52 percent of America
now supports marriage between two
consulting adults not limited to a man

and a woman. Such support was
decades in the making. It occurred be-
cause the LBGT community had the
courage to face a storm of personal
risk and challenges as they told their
family, friends and community who
they were.

Courage and hard work are bring-
ing change. We need every union
member, working family, and middle-
class Oregonian to take up that atti-
tude of not giving up; the attitude of
no surrender and fighting on. Other-
wise, we will be giving our votes
away, and our economy with them.

2012 can be the real election of
change. If we work together, vote and
fight this could be the election that
will put our country back on track to-
ward fairness and equity. If we sit on
our hands and remain apathetic, big
money will win and we will continue
down the path of low wages, no ben-
efits, and underfunded education and
health care. The choice is yours. 

Whose side will this election fall
to?

Tom Chamberlain is president of
the Oregon AFL-CIO.

Who’s On Our Side?
By Tom Chamberlain

TOM DREW of Portland, a
retired federal mediator who
is a former local union presi-
dent and international union
representative, died April 28
from congestive heart failure
due to complications from
pneumonia. He was 76.

Drew retired in 1999 from
the Federal Mediation and Concilia-
tion Service’s Portland office, where
he had worked for 21 years. From
1958 to 1967, he served as a shop
steward, recording secretary, presi-
dent, and business agent for Chemi-
cal Workers Local 109 (now merged
with United Food and Commercial
Workers) working at the Pennwalt in-
dustrial chemical plant in Portland. 

In 1967 the International Chemi-
cal Workers Union, headquartered in
Akron, Ohio, appointed him to its
staff, first as an organizer and later as
its international representative for
Oregon and Southwest Washington.

Drew’s job with the Chemical
Workers took him on assignments to
Los Angeles to serve locals in South-
ern California, Nevada, Arizona, and
Utah; and to Kansas City, Missouri,
to help locals in that state, plus those
in Kansas and Nebraska.

In 1973, the Chemical Workers re-
assigned Drew to Los Angeles. In the
course of his work, Drew met a fed-
eral mediator who suggested that he
apply for a job with the Federal Me-

diation and Conciliation Serv-
ice. Drew did so in 1977 and
was hired, then sent to Seattle
for training, followed by 21
years of duty at the Portland
office.

THOMAS EDWARD DREW
was born in North Portland on
Oct. 19, 1935, to George and

Alice Drew. His father was a bus
driver for Rose City Transit Com-
pany and was a member of Amalga-
mated Transit Local 757.

Drew attended Holy Cross Grade
School and Central Catholic High
School, then transferred to Benson
Technical High School, from which
he graduated in 1953.

After graduation he worked at
Crown-Zellerbach’s Western Wax
plant as a member of the AFL-CIO
Pulp, Sulphite Union, followed by
three years in the United States Navy.

After the Navy he worked at Pa-
cific Telephone & Telegraph, where
he was a member of the Communi-
cations Workers of America.

Drew is survived by his wife,
Linda, of 38 years; three sons, Dan,
Sean, Kevin; and seven grandchil-
dren. 

A private burial was held in
Willamette National Cemetery.

Messages of condolence may be
sent to Linda Drew, PMB #426, 5331
SW Macadam Ave. Ste. 258 , Port-
land, OR 97239.

IN MEMORIAM
West Albany High School — plus the
use of instructors and equipment at the
IBEW-NECA Central Electrical Train-
ing Center in Tangent, Laborers Train-
ing Center in Corvallis, and Linn-Ben-
ton Community College. 

Linn County Regional Trades Acad-
emy will be a two-year program for
juniors and seniors — and a major shift
from the idea of shop class as a one-off
elective. Each day, participating stu-
dents will attend their first four classes
as normal, then be bused to trades acad-
emy classes for the last three hours of
the day. In Year One, students in co-
horts of 20 to 25 will spend half the
year rotating through three-week intro-
ductions to six different trades — elec-
trical, carpentry, automotive, welding,
building construction, and machine

technology. Each student will then pick
one trade for more advanced training in
the second half of the year. Those re-
turning for Year Two will continue to
develop their skills in internship or pre-
apprenticeship programs, or do hands-
on work in weatherization, home build-
ing, or renovation projects with
Lebanon Habitat For Humanity.
There’s even a plan for students to use
welding and carpentry to construct
classroom tables, which would be sold
to the district at a lower cost than they
could obtain elsewhere. On comple-
tion, successful participants will earn
community college credits, and be con-
sidered good candidates for apprentice-
ship programs. 

Each of the three schools is commit-
ted to recruiting two cohort groups; if
not enough students sign up, participa-
tion will be opened up to nearby Cres-

cent Valley High School and Corvallis
High School. National Frozen Foods
and Oregon Freeze Dry are also taking
part in the academy, and so are the Al-
bany and Lebanon chambers of com-
merce.

“These classes really are the arts,”
Avakian says. “You’re learning how to
create, to imagine, and to me those are
the things that build well-rounded hu-
man beings.”

Oregon Building Trades Council
Executive Secretary John Mohlis called
the grants a first step. 

“If the governor is really serious
about education reform, and we think
that he is, then getting shop classes
back in the high schools needs to be
part of the conversation,” Mohlis said.

Avakian said he plans to return to
the Legislature in 2013 to ask for more
– $10 million. 

(From Page 1)

...Baby steps to restoring shop classes



Union members raised $11,202 at
the 23rd annual Muscular Dystrophy
Labor Bowl. Since its inception in
1989, union members have donated
$339,025.75 to MDA.

Money is raised through pledges
and from a silent auction and goes to
buy wheelchairs and braces for chil-
dren, as well as for research and sum-

mer camps. Muscular dystrophy is a
hereditary condition marked by a pro-
gressive weakening and wasting of the
muscles over time.

This year’s event, held on Sunday,
April 29, at Sunset Lanes in Beaverton,
had a “Western Wear” theme. Ninety-
six bowlers from 11 union locals and
one credit union participated.

The top individual fundraiser was
Cal Eddy, a retired Portland firefighter
and member of Local 43.

Jim Mruk, a traveler from Las Ve-
gas Plumbers and Fitters Local 525,
captured the high bowling series with a
204 average. Mruk is working out of
UA Local 290 in Tualatin.

A low score trophy went to Sarah
Groshell of the National Association of
Letter Carriers Branch 82. She rolled
an 82.

Denise Harding of Branch 82 was
awarded “Best Western Wear” bowler.

Union locals represented at the
MDA Bowl were Bakers Local 114;
Bricklayers Local 1; Fire Fighters Lo-
cal 43; Machinists District W24;
NALC Branch 82, Portland; NALC
Branch 916, Eugene; NALC Branch
959, Albany; NALC Branch 1104,
Vancouver, Washington; Roofers Lo-
cal 49; UA Local 290; United Food
and Commercial Workers Local 555;
and NW Priority Credit Union.
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KnowYour rightS

if yOu are HurT ON THe JOb,
yOu HaVe THe riGHT TO

cHOOse yOur DOcTOr.
yOur eMPlOyer caNNOT

fOrce yOu TO use a cerTaiN

DOcTOr Or faciliTy.  

Jim Cook, president of  NALC Branch 82 in Portland, greets 96 bowlers
participating in the 23rd annual Muscular Dystrophy Labor Bowl. Union
members raised $11,202 at the event held on April 29. Since inception, the
Labor Bowl has donated $339,025.75 to MDA.

Union members bowl for MDA

Kay Nelson of UFCW Local 555
shows good form as she rolls a strike
at MDA Labor Bowl. Nelson, of
Coos Bay, joined union members
from Eugene, Albany, and Las Vegas
for the annual bowling fundraiser in
Portland.

Unions, Kaiser
reach tentative
agreement

Kaiser Permanente and the nearly
100,000 members of the Coalition of
Kaiser Permanente Unions, reached

tentative agreement May 11 on a new,
three-year national contract. The deal
covers workers at hundreds of Kaiser
health care facilities in nine states, in-
cluding Oregon and Washington. The
current agreement expires Sept. 30.

The tentative agreement includes
wage increases and maintains current
benefits, plus improves the dental plan.

Kaiser also has committed $19 million
annually to two existing educational
trust funds to ensure career develop-
ment for its workforce.

The workers are represented by 28
different local unions, and include hun-
dreds of job classifications, including
registered nurses, pharmacists, mainte-
nance workers, technicians, and others.


