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Bruce Hansen takes office amid
a protracted dispute with TriMet,
Local 757’s largest employer

Amalgamated Transit Union (ATU) Local 757
has a new president. In mail ballots counted June
15, members picked TriMet bus operator Bruce
Hansen over longtime former president Ron
Heintzman, who for a short time in 2010 was
president of the 190,000-member ATU interna-
tional. 
Local 757, headquartered in Portland, repre-

sents 4,200 workers, including vehicle operators
and mechanics at TriMet and eight other Oregon
transit districts, plus C-TRAN in Vancouver, and
several units of school bus and paratransit work-
ers.
To win the top post, Hansen outpolled Heintz-

man and two other candidates: Hansen received
1,344 votes, Heintzman 1,102, Tom Horton 68,
and Stephen Subject 43. Turnout was high, with
2,557 members (60 percent) casting ballots for

president, and 71 members in all seeking union
office.
It was Hansen’s second run for Local 757 pres-

ident. Three years ago, he lost to Jon Hunt, when
Hunt won a second term. This year, Hunt chose to
run for vice president on a slate with Heintzman
for president and Mary Longoria for financial sec-
retary-treasurer. Hunt won a plurality in a six-way
race, and Longoria outpolled incumbent Evette
Farra and Anna Hicks.
All three offices are full-time salaried positions:

President serves as business manager of the local,
and vice president serves as assistant business
manager. Financial secretary-treasurer is in charge
of the local’s finances and serves as recording sec-
retary. Also elected were 14 members of the Exec-
utive Board, and 22 liaison officers to the Board
from sub-units and smaller bargaining units. All
the newly elected leaders began their three-year
terms on July 1. 
Hansen, 43, is a 20-year TriMet driver and a

former Local 757 Executive Board member. In
2007, he was named TriMet bus operator of the
year. 

He lives in Hillsboro with his wife and two
sons. His brother also works at TriMet.
A 1988 graduate of Marshall High School,

Hansen says he was unfamiliar with unions grow-
ing up. But he says he got a union education at the
hands of fellow driver Sam Schwarz, a union offi-
cer who retired at the end of June as Local 757 vice
president.
Hansen says his priorities will include building

communication, training union officers, and tight-
ening the local’s budget. He takes office at a time
when the union is in a protracted contract dispute
with TriMet, its largest employer. Local 757 mem-
bers’ benefits — and their right to binding arbitra-
tion of contract disputes — have been the subject
of repeat attacks by The Oregonian editorial board.
An arbitrator is expected to pick one side’s final
offer sometime this summer.
As for Heintzman, he served five terms as Local

757 president from 1988 until 2002, when he went
to work as international vice president. In 2009 he
moved to Washington, D.C., to become ATU’s ex-

Amalgamated Transit Union members elect new leadership

Bruce Hansen, newly elected president of ATU
Local 757, stands by the plaque of Mel
Schoppert adorning the entrance to the union
hall. Schoppert, a longtime ATU leader, helped
to pass the Oregon law that enabled the
creation of TriMet, the Portland-area mass
transit system.

WASHINGTON, D.C. (PAI) —
Union leaders cheered the U.S.
Supreme Court’s decision June 28 up-
holding the constitutionality of the Af-
fordable Care Act, otherwise known as
Obamacare.
The 5-4 Court majority upheld the

key section of the law that requires peo-
ple to have insurance or, if they refuse,
to pay an extra tax, via the Internal Rev-
enue Service. The law does not flatly
force people to buy insurance, Chief
Justice John Roberts wrote for the
Court majority.  But the practical effect
of the law and the Court’s decision is
that given the choice between buying
insurance or paying extra to the IRS, a
majority will buy insurance. One expert
estimated only 4 million people would
decline.
Union leaders hailed the either-or

choice, and the Court’s reaffirmation of
the law, as the way to expand health in-
surance coverage for millions.
The ruling “means we can continue

moving full speed ahead to implement
and build upon” the law, said AFL-CIO
President Richard Trumka. “We have
no illusion the destination has been
reached, and we are more committed

than ever to the hard work necessary to
achieve our dream of quality health care
for all.”
He particularly praised the court for

letting 105 million people benefit from
the law’s elimination of lifetime limits
on insurance coverage, its elimination
of the “doughnut hole” in seniors’ pre-
scription drug coverage, and its decision
that “insurance companies will not be
able to deny coverage due to pre-exist-
ing conditions, charge women more or
drop coverage for those who get sick.”
Then he suggested something else:

“A simple indisputably constitutional
solution is to allow Americans of all
ages to buy into an improved Medicare
program. We believe every baby in
America — whether rich or poor — de-
serves the same standard of quality care,
and we will keep moving forward until
we make this a reality.”
“We are definitely celebrating this

decision,” said National Education As-
sociation President Dennis Van Roekel.
“NEA members know how a child’s ed-
ucation can be affected by illness or
lack of regular medical or dental care.
We worked closely with the Obama Ad-

(Turn to Page 10)

Labor cheers high court’s
ruling on health care act

(Turn to Page 10)

Two dozen workers at the Fund for
the Public Interest call center in South-
east Portland walked off the job for an
hour at the start of their shift June 29 to
protest the firing of nine-year employee
Cortina Robinson. 
Cortina is the third person to be ter-

minated since October 2011, when
workers voted to join Communications
Workers of America (CWA) Local
7901. The other two — Kris Humbird
and Mike Schultz —were fired in De-
cember. All three were active in the
union organizing drive and all three
were on the contract bargaining team.
Fund for the Public Interest is a na-

tional non-profit organization that
raises funds for the consumer group
OSPIRG. The Fund runs PIRG canvass
operations in multiple states, and tele-
phone outreach call centers in Boston,
Sacramento and Portland.
Robinson told the Labor Press she

was fired June 29 for missing a

ULTIMATUM IS A CROC: Cortina Robinson and David Neel march in front
of the Fund for the Public Interest, 1536 SE 11th Ave., Portland, to protest
her termination, purportedly for missing a fundraising “ultimatum” by $47.
Workers are negotiating a first contract at the call center and Robinson is on
the bargaining committee. Two other bargaining committee members have
been fired since workers voted to join CWA Local 7901 in October 2011.

Third union
activist fired
at non-profit
call center

(Turn to Page 8)



‘Hire Local Labor’ rally held at Port of Kalama
Union members from Longview, Wash., to Portland rallied at the Port of Kalama June 29, calling for the hiring of local
workers on an upcoming $100 million expansion of the Temco grain terminal. Temco is a joint venture owned by
Minnesota-based cooperative CHS Inc. and Cargill. Design-build contracts from two general contractors are currently
being reviewed, and could be awarded in mid-July, said Mike Bridges, treasurer of the Longview-Kelso Building and
Construction Trades Council, which organized the rally. One of the general contractors in the running is T.E. Ibberson
of Minnesota. Ibberson was the contractor on the 2010 EGT grain terminal in Longview, which unions picketed
because out-of-state and foreign workers were brought in and paid wages and benefits below area standards. Unions
dealt with similar issues on grain terminal expansion projects at the Port of Vancouver and Kalama Export. In each

instance, general contractors asserted
that grain silo erection was
“specialized work” and that there
wasn’t enough skilled labor in the
area to do it. Union officials say that’s
nonsense. Case in point, the second
general contractor in the running for
the Temco job in Kalama is Borton
LC of Kansas. Borton plans to use JH
Kelly to perform 85 percent of the
work, including concrete, structural
steel, electrical, piping, and millwright
work. JH Kelly is signatory with
several trades unions in Washington
and Oregon. It is estimated that 100
union jobs will be created in
Southwest Washington for more than
a year and a half if Borton is awarded
the contract. “That’s all money that
will be spent locally,” Bridges said. 

PAGE 2 NORTHWEST LABOR PRESS JULY 6, 2012

(International Standard Serial Number 0894-444X)

Established in 1900 at Portland, Oregon
as a voice of the labor movement.

4275 NE Halsey St., P.O. Box 13150,
Portland, Ore. 97213

Telephone: (503) 288-3311
Editor: Michael Gutwig

Staff: Don McIntosh, Cheri Rice
Published on a semi-monthly basis on the first and third Fridays of
each month by the Oregon Labor Press Publishing Co. Inc., a non-
profit corporation owned by 20 unions and councils including the
Oregon AFL-CIO. Serving more than 120 union organizations in Ore-
gon and SW Washington. Subscriptions $13.75 per year for union
members.

Group rates available to trade union organizations.

PERIODICALS POSTAGE PAID
AT PORTLAND, OREGON.

CHANGE OF ADDRESS NOTICE: Three weeks are required for a
change of address. When ordering a change, please give your old
and new addresses and the name and number of your  local union.

POSTMASTER: Send address changes to
NORTHWEST LABOR PRESS,  P.O. BOX 13150, 

PORTLAND, OR 97213-0150

SW Washington Labor
Council makes primary
election endorsements
VANCOUVER — The Southwest

Washington Central Labor Council has
endorsed Joe Tanner and Roman Battan
for Clark County commissioners in the
Aug. 7 primary election. 
Tanner, a Ridgefield Democrat, is

challenging Republican incumbent

Tom Mielke in District 1. Battan, of Ca-
mas, is a Democrat trying to unseat Re-
publican Marc Boldt in District 2.
Both primary races have multiple

candidates. The top-two finishers, re-
gardless of their political party, will ad-
vance to the Nov. 6 general election.
The Labor Council also endorsed

David Gregerson for Superior Court
Judge for Clark County, and Phil Parker
for Clark County PUD commissioner,
Position 1. Parker is a member of
IBEW Local 48.
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By DON McINTOSH
Associate Editor

Behind the wheel on the streets of
Portland, there’s a group of 900 drivers
who work 12 hours a day, six or seven
days a week, with no paid vacation or
sick days, no retirement benefit, and no
health benefits of any kind, not even
workers’ compensation — for an aver-
age wage of $6.22 an hour. They’re taxi
cab drivers, and those details of their
working conditions are among the high-
lights of a city report that Mayor Sam
Adams ordered after meeting with driv-
ers and their union allies. Based on 250
interviews and over six months of re-
search, the report lays the groundwork
for reforms that are expected to be pro-
posed this month.
The story begins a decade ago with a

taxi driver uprising. On Sept. 6, 2001, a
hundred Broadway Cab drivers went on
strike to protest a $100-a-week increase
in the weekly kitty — money drivers
have to pay to the cab company, suppos-
edly for insurance, marketing, credit
card processing, and dispatch. After ral-
lying outside Broadway headquarters,
they drove to City Hall and parked their
taxis on Fourth Avenue, filling the street
and blocking traffic. They demanded
that City Council do something. But
nothing came of it.
But after the strike, drivers say, strike

leaders quit or were fired, one by one,
until only one remained: Kedir Wako.

Like so many of the drivers, Wako is
a new American. In 1990, Wako was a
19-year-old veterinary student in
Shashamane, Ethiopia, when his gov-
ernment began sweeping up young peo-
ple for service in a two-front war against
Eritrea and a group of rebels. Wako fled,
walked two months to reach the Kenyan
border, and spent the next two years in
the Thika refugee camp. Sponsored by
the International Rescue Committee, he
arrived in the United States in Decem-
ber 1995. He was able to bring over his
Ethiopian girlfriend, and they married.
To support their growing family, Wako
worked at a Portland nursing home, and
later ran an airport shuttle business. But
an airport crackdown on shuttles put
him out of business, and he ended up at
Broadway Cab in 1998. 
For immigrants like Wako, $4,500 is

the price of admission to the American
Dream. A three-year-old Crown Victo-
ria police cruiser with 100,000 miles can
be purchased at auction for $3,000, and
for another $1,500 be put into service as
a taxi cab, where it can last another three
or more years.
As a cab driver, you work for your-

self and set your own hours. But mak-
ing a living is another matter. 
Taxi drivers face competition from

all sides. Town cars and shuttle vans
skim the cream — airport customers —
while “gypsy” cabs, unregulated cabs
that come into Portland from the sub-

urbs, compete for downtown pickups.
Portland taxi regulations say suburban
cabs may drop off passengers in Port-
land, but not pick them up. Shuttles are
supposed to take groups only, and only
to hotels. Town cars, or “executive
sedans” in city parlance, must be re-
served an hour in advance and are barred
from charging less than $50 for rides to
and from the airport. But cab drivers say
all these rules are violated. And to make
matters worse, some downtown hotel
doormen steer customers only to drivers
who pay them a kickback. [The City is
cracking down on that practice.]
Meanwhile, taxis are tightly regu-

lated. Drivers must get a permit and
maintain a clean driving record. Cars
must be less than 10 years old, and have
a fare meter. And Portland, like many
other cities, limits the size of the taxi
fleet to promote stability. The City issues
only 382 taxi vehicle permits, and doles
them out to the same five companies
year after year. To receive vehicle per-
mits, cab companies must provide taxi
service city-wide, 24 hours a day, seven
days a week; must have a dispatch sys-
tem that can provide “reasonably
prompt” response to telephone requests
for service; and may not refuse any re-
quest for service within the city. Two-
thirds of the permitted taxi fleet must be
in service at all times, and no more than
two-thirds of those can be within a mile
of the airport at any given time. 
Taxis are a vital public service, which

is why the City regulates them. They
help tourists, business travelers and res-
idents get around, let bar patrons get

home without driving intoxicated; and
get the sick and elderly to grocery stores
and doctor’s appointments. City taxi
regulations protect the public, but do lit-
tle to protect drivers; the City limits fares
drivers charge the public, for example,
but doesn’t limit the kitty payments that
companies charge drivers. 
The City report, entitled “Taxi Driver

Labor Market Study: Long Hours, Low
Wages” is blunt: The kitty is the biggest
cause of drivers’ low net income and
long working hours, and the City’s sys-
tem for granting taxi permits contributes
to drivers’ poor conditions. “The over-
supply of drivers rel-
ative to the limited
number of tightly-
held taxi permits cre-
ates artificially poor
market conditions for
drivers,” the report
says, “with too few
incentives for compa-
nies to provide ade-
quate services at rea-
sonable costs to
drivers.”
The one exception

to the poor conditions
is Radio Cab, the
City’s only driver-
owned co-op. There,
drivers work eight
hours a day, five or
six days a week, and
income is significantly higher, in part
because the kitty for drivers who own
their own taxis is $250 a week. 
By contrast, the kitty is about $425 a

week at Portland Taxi, $500 a week at
New Rose City Cab Company, $520 a
week at Green Taxi, and $580 a week at
Broadway Cab and its subsidiary,
Sassy’s Cab. Not surprisingly, most driv-
ers want to work at Radio, but there are
only so many vehicle permits to go
around. Radio, with 136 permits, is one
of Portland’s two big companies; the
other is Broadway Cab, which has 136
permits, but also owns Sassy’s Cab,
which has 17. The others are much
smaller: Green Taxi has 48, Portland
Taxi has 26, and New Rose City has 19.
Alone among the cab companies,

Broadway also makes significant in-
come from penalties and fees. Ranging
from $10 to $100, they are charged to
drivers for things like investigating cus-
tomer complaints, extending the kitty

payment deadline or late payment, for
tickets or accidents, for failing to pick up
an accepted trip.
City code says companies can’t

charge drivers simply for using the per-
mit — the charges must be for services.
But that appears to be what’s happening. 
The City estimates Broadway is col-

lecting just under $4 million a year from
the kitty alone (not counting its fines and
fees). Broadway does less advertising
and has fewer dispatchers than Radio.
So assuming that Broadway pays the
same for insurance as Radio, the $330 a
week difference suggests a profit that

tops $2.6 million. 
And that works

out to be a direct
transfer of $17,000 a
year from some of
the Portland area’s
poorest residents to
one of its wealthiest.
Who owns Broad-
way? Not a single
Broadway driver in-
terviewed for this
story knew. The
company says on its
website that it’s
owned by “a small
group of private in-
vestors.” Business-
man Sho Dozono
— who ran against
Sam Adams for

mayor in 2008 — was one of those in-
vestors, but he sold his interest in the
company. Today, according to City
records provided in response to a public
records request, Broadway’s owners are
Thomas G. Saunders (80 percent), Brad
Whittle of Denver (16 percent), and lo-
cal manager Raye Miles (4 percent).
“Who’s he?” asked Tom Alexander,

Radio Cab’s director of business serv-
ices, when told Tom Saunders owns his
biggest competitor. [Alexander has been
in the Portland taxi business since 1970.]
State corporate records connect Saun-
ders to nine privately-held corporations
that own apartment complexes and com-
mercial real estate around Portland.
After seeing fellow ringleaders fired,

Wako lay low for a while. But in 2008,
he began meeting one-on-one with fel-
low drivers at the various cab companies
to launch a new effort: the Portland
Drivers Self Help Association. A kind of

PORTLAND CABBIES UNITE

(Turn to Page 8)

Facing greedy companies and unresponsive City
officials, immigrant taxi drivers called the union

... 900 drivers work
12 hours a day, six or
seven days a week,
with no paid vacation
or sick days, no
retirement benefit,
and no health benefits
of any kind, not even
workers’ comp — for
an average wage of
$6.22 an hour.

Taxi drivers rally outside Broadway Cab in 2001.



A proposed ordinance
could make the City a
pioneer on human rights
and public health

By DON McINTOSH
Associate Editor

A union-backed coalition is gearing
up to ask City Council to make Port-
land a leader on human rights. Workers
have a guaranteed right to paid sick
leave in 163 other countries, but not in
the United States. But in the last five
years, San Francisco, Washington,
D.C., Seattle, and the state of Con-
necticut have passed laws requiring
employers to provide paid sick days. If
Portland passes such an ordinance and
the trend continues to take off, it would
be an unmistakeable improvement in
the lives of some of the nation’s low-
est-paid workers. 
Right now, about four in 10 private

sector workers in the United States have
no paid sick time. When they get sick,
they must either stay home and lose in-
come (or even be disciplined, in some
workplaces) … or go to work sick, and
in some cases expose co-workers and
the public to contagious illness.
Making matters worse, the workers

who don’t have paid sick leave are also

usually the poorest workers — who can
least afford to lose wages. According to
the Bureau of Labor Statistics, only 23
percent of the lowest paid workers —
those in the bottom 10 percent — have
paid sick leave. 
“What that means in real terms,”

says Portland campaign coordinator
Andrea Paluso, “is people go to work
sick and/or they send their kids to
school or childcare sick because they
can’t take the time off. And that has real
public health consequences.”
Paluso is director of the group Fam-

ily Forward Oregon, and a member of
the state committee of the Oregon
Working Families Party, a union-spon-
sored political party. She says paid sick
leave is an emerging national move-
ment.
San Francisco was the trailblazer:

Since 2007, it has required every em-
ployer to provide paid sick leave, which
workers can use when they or a family
member are sick. Workers there accrue
one hour of sick leave for every 30
hours they work, and can accumulate
up to 72 hours of sick leave (40 hours at
workplaces with fewer than 10 employ-
ees.)
In Portland, the campaign, known as

“Everybody Benefits,” has been work-
ing on proposed language for an ordi-
nance, and has been seeking support

from members of City Council. The
coalition includes Working America;
the Oregon Working Families Party;
Oregon AFSCME Council 75; United
Food and Commercial Workers Local
555; Service Employees International
Union Local 503; and Oregon Nurses
Association; as well as Urban League
and several small business groups.
Many union members have paid sick

days already, but plenty more would di-
rectly benefit from an ordinance. Gro-
cery workers represented by Local 555,
for example, have paid sick leave — but
can’t use it until the third day they’re
sick. 
The Portland ordinance would likely

have an exception for union workplaces
like longshore and building trades, be-
cause those workers have other options
under their collective bargaining agree-
ments. They typically are dispatched by
hiring halls and work short stints for
multiple employers. They can choose
not to work when they’re sick for short
periods; and for more serious illnesses,
they have short-term disability cover-
age.
Working America, the AFL-CIO’s

community organization, has begun
talking about paid sick days in its Port-
land door-to-door canvass operation.
Kyle Allen, a Working America can-
vasser, says 95 percent of Portland res-
idents he’s spoken to think paid sick
time is something workers should al-
ready have. The canvass is gathering let-

ters of support for an ordinance. The
campaign is also circulating a petition,
and gathering people’s personal stories
about sick leave at everybodybenefit-
soregon.org. 
On some doorsteps, Working Amer-

ica’s sick leave discussion really hits
home. One single mom, who for fear of
employer retaliation asked that her
name and workplace not be identified,
told the Labor Press that as a $10-an-
hour full-time worker in a child care
center, she can’t afford to take the day
off when she or her young son get sick.
And she gets sick as often as once a
month — because many parents don’t
have paid sick time either, and send

their sick kids to daycare.
Low-wage service-sector work-

places like restaurants, nursing homes,
and daycare centers are among the least
likely to have paid sick days. So backers
say an “earned sick days” law would be
a victory for public health as well as hu-
man rights.
“Our pitch to commissioners is,

‘You’re part of a national movement,’ ”
Paluso said. “This is like child labor or
the minimum wage. We want a federal
labor standard that applies to everyone
in this country.”
“Nobody should have to go to work

sick,” Paluso said, “and nobody should
lose income because they’re sick.”

PAGE 4 NORTHWEST LABOR PRESS JULY 6, 2012

Unions call on Portland
to require paid sick leave

Working America organizers Kyle Allen and Tara Murphy (in T-shirts)
demonstrate door-talk with fellow canvasser Rob Taylor. Working America,
which is the AFL-CIO’s community outreach organization, has been going
door-to-door gathering support from Portlanders for a paid sick leave
ordinance.  (Photo courtesy of Working America.)

Portland area janitors, members of
Service Employees International Union
(SEIU) Local 49, ratified a new con-
tract with seven janitorial firms that
employ some 1,700 workers. The rati-
fication vote was held June 30 — the
day the previous contract was set to ex-
pire and workers prepared to strike.
The four-year agreement includes a

wage increase each year of the con-
tract, which will bring most janitors up
to around $30,000 per year by the end
of the term, SEIU said. The new con-
tract also calls for employer contribu-
tions for health insurance, one sick day,
plus the ability to use vacation for paid
sick time. It allows for workers to take
extended vacation, giving immigrant
workers the time to travel to their home
countries.  
“We worked hard to get this agree-

ment,” said Brian Leeder, ABM janitor
and SEIU executive board member. “It
gives us at least one sick day, allows for
many of our members to see their fam-
ilies, and gives us some guarantee
about wage increases, it will have a big
impact on 1,700 families.”
In mid-June, the two sides were not

close to an agreement and workers
were preparing for a strike. On June 15,

some 200 union janitors and support-
ers rallied and marched in downtown
Portland demanding raises — and paid
sick days. Under their previous con-
tract, janitors made $9.20 to $12.45 an
hour and had no paid sick days.
Local 49 bargaining team member

Angel Moo, who cleans Intel for
SBM, said the rally was a show of
force, demonstrating that janitors
were united in their fight. 
Portland Mayor Sam Adams and

Commissioner Amanda Fritz were
there in support, and so were Mult-
nomah County Chair Jeff Cogen and
Commissioner Deb Kafoury. Also
there were both candidates for Port-
land mayor — Jefferson Smith and
Charlie Hales — plus Mary Nolan,
candidate for city commissioner.
Adams, Kafoury, Smith and Hales
even donned the union’s purple and
white T-shirt. Both the City and the
County employ union-signatory jan-
itorial contractors.
Two weeks later, a deal was done.
“This contract raises standards for

janitors while maintaining the viabil-
ity of the industry,” said Maggie
Long, Property Services Director at
SEIU 49 and chief negotiator.

Portland area janitors avert
strike with new agreement
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Abacus and Faison
are the first to sign
long-term union
contracts
Portland-area homeowners now

have a union option when they’re ready
to save money and the planet with a
“home-energy retrofit.” On June 1, two
general contractors, Abacus Energy So-
lutions and Faison Energy Solutions,
signed a two-year contract with Labor-
ers Local 296, agreeing to pay the new
union scale for weatherization: $16.48
an hour, with 3 percent annual raises,
health insurance, and four paid holidays
and a week of paid time off per year for
full-time employees.
The retrofits usually begin with an

“energy audit” to determine where a
home is wasting energy. In older houses
especially, money often goes up the
chimney and out the window. Insulat-
ing is relatively inexpensive and brings
the biggest bang for the buck, not to
mention increased comfort. Those who
want to go the extra mile look at more
efficient furnaces, tankless water
heaters, energy-efficient windows, even
rooftop solar panels. Abacus and Faison
manage all phases of the retrofit, and

can help get financing as well, with a
state program known as Clean Energy
Works Oregon. 
Locally and nationally, the Laborers

Union has been pushing home energy
retrofits as a growth industry. But break-
ing into the largely nonunion residential
remodel sector has been slow going. In
early 2010, the Oregon Laborers Train-

ing Center trained workers in weather-
ization, only to see most of them fail to
find employment. Later that year, the
union’s patient involvement yielded
what seemed like a promising result:
Six contractors signed the equivalent of
a project labor agreement to retrofit
homes in Portland’s Cully neighbor-
hood. But when the project ended, so

did the union affiliation. 
Now Abacus and Faison — two of

those six contractors — have decided to
throw their lot in with the union. Part of
the appeal is a commitment by the La-
borers — joined by community allies
like the Metropolitan Alliance for Com-
mon Good and Ecumenical Ministries
of Oregon — to aid in generating busi-
ness. The partners formed a group, the
High Road Contractors and Commu-
nity Alliance, and meet every other
week to strategize on marketing. 
Faison and Abacus have 12 employ-

ees total. For now, the work is too er-
ratic to enable the contractors to enroll
in the union-sponsored health trust,
which requires 130 hours a month of
work. But the contract commits them to
pay for health insurance for their em-
ployees, and half the cost of dependent
health care. That sets them apart from
nonunion competitors, they say.
The home energy retrofit market it-

self has enormous potential, but growth
has been fitful as incentives come and
go and federal grants are awarded and
spent. 
A city-wide pilot project, now rolled

out statewide as Clean Energy Works
Oregon, takes away the biggest obsta-
cle, though — financing. Qualifying
homeowners get financing for the retro-
fits, and can repay the loans on their en-

ergy bills.
Homeowners can plug into the pro-

gram and get a union-signatory energy
audit at weatherizeforgood.org or by
calling 503-893-9240.
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Laborers Local 296 signs two home energy contractors

TAKING THE HIGH ROAD: From left, Faison Energy Solutions manager
Dave Hammond, Laborers organizer Ben Nelson, Abacus co-owner Jim
Plantico, and Laborers Local 296 Business Manager Ken Morgan

$17 a month coverage
includes:

www.legalshield.com/info/randallnix
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BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Board meets 8:30 a.m. Tuesday, July 24, at
7931 NE Halsey, Suite 204, Portland.  

BOILERMAKERS 500
Members meet 10 a.m. Saturday, July 14, at 2515 NE

Columbia Blvd., Portland.

BRICKLAYERS ANDALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, July 17, at 12812 NE
Marx St., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, July 19, at 12812 NE

Marx St., Portland. 

CENTRAL OREGON
LABOR COUNCIL

Delegates meet 5:30 p.m. Monday, July 30, at UA 290
Training Center, 2161 SE 1st St., Redmond.  

COLUMBIA-PACIFIC
BUILDINGTRADES

Delegates meet 10 a.m. Tuesdays, July 10 and July
17, at Kirkland Union Manor II, 3535 SE 86th, Portland.

ELECTRICALWORKERS 48
The IBEW 48 picnic will be held 11 a.m. Sunday, July

8, at Oaks Park, 7805 SE Oaks Park Way, Portland.
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday, July 10, in the Executive Boardroom.
Sound and Communication Unit meets 6 p.m. Tues-

day, July 10, in the Meeting Hall.
Executive Board meets 6:30 p.m. Wednesdays, July

11 & 18, in the Executive Boardroom.
Residential Unit meets 6 p.m. Wednesday, July 11, in

the Dispatch Lobby.
Wasco Unit meets 6 p.m. Wednesday, July 11, at

Northern Wasco County PUD, 2345 River Road, The
Dalles.
Coast Unit meets 7 p.m. Thursday, July 12, at Astoria

Labor Temple, 926 Duane St., Astoria.
Washington Unit meet 5:30 p.m. Thursday, July 12,

at Round Table Pizza, 5016 NE Thurston, Vancouver.
Bylaws Committee meets 5:30 p.m. Monday, July 16,

in the Executive Boardroom.
Volunteer Organizing Committee meets 5:30 p.m.

Thursday, July 19, in the Executive Boardroom.
Marine Unit meets 5 p.m. Monday, June 25, in the

Meeting Hall.
IBEW Local 48 offices will be closed Wednesday,

July 4. 
Women of Local 48 meet every third Friday of the

month. See our Facebook page at WO48-
WomenofIBEWLocal48 (Portland, Oregon) for location
of meetings.
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
DEATH ASSESSMENT: No. 2316, Donald E.

Leathart. The July 2012 assessment is $1.50. 

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, July 12, preceded by
a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland. 

FIRE FIGHTERS 452
Members meet 6 p.m. Tuesday, July 10, at 2807 NW

Fruit Valley Rd., Vancouver, Wash. PLEASE NOTE
DATE CHANGE.

FIRE FIGHTERS 1660
Meetings resume in September.

GLASSWORKERS 740
Eugene area members meet 5 p.m. Monday, July 9, at

Best Western Grand Manor Inn, 971 Kruse Way, Spring-
field.  
Salem area members meet 5 p.m. Tuesday, July 10, at

Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem.

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, July 11.
Members meet 7 p.m. Thursday, July 12. 
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRONWORKERS 29
Members meet 7 p.m., Thursday, Aug. 2, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRONWORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, July 12.
PLEASE NOTE: The regular union meetings have

been canceled for June, July and August.  
Meetings are at 11620 NE Ainsworth Cir., #300, Port-

land.

LABORERS 320
Members meet 7 p.m. Thursday, July 12, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, Aug. 6, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver La-
bor Center, 2212 NE Andresen Rd., Vanc., Wash.  

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, July 17, at the Mu-
sicians Hall, 325 NE 20th Ave., Portland.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, July 25, at 1116
South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BCTC

Delegates meet at noon Wednesday, July 25, at the
Springfield Training Center, 2861 Pierce Pkwy., Spring-
field.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, Aug. 1, preceded
by a 6:30 p.m. Executive Board meeting, at 1400 Salem
Ave., Albany.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, July

26, at 11105 NE Sandy Blvd., Portland.  

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, July 10,
followed by a 7 p.m. general meeting at the Yamhill
County Fairgrounds, 2070 NE Lafayette Ave., McMin-
nville.

METALTRADES COUNCIL
Executive Board meets 10 a.m. Thursday, July 12.
Delegates meet 5 p.m. Tuesday, July 24.
Meetings are at the IBEW Local 48 Hall, 15937 NE

Airport Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, July 10, at 3313 W.
2nd, The Dalles.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, July 19, preceded

by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

General membership meets 7 p.m. Wednesday, July
18, preceded by a 6 p.m. stewards’ meeting. 
Executive Board meets 6:15 p.m. Wednesday, Aug. 1.
Meetings are at 6025 E. Burnside, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, July 23, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland. 

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, July 18, at the As-
bestos Hall, 11145 NE Sandy Blvd., Portland. Website:
www.iupatlocal10.org

PLASTERERS 82
Members meet 5 p.m. Wednesday, Aug. 1, at 12812

NE Marx St., Portland.

ROOFERS & WATERPROOFERS
49

Members meet 7 p.m. Thursday, July 12.
Executive Board meets 7 p.m. Thursday, Aug. 2.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:

503 232-4807)

SALEM BCTC
Delegates meet 10 a.m. Thursday, Aug. 2, at the

IBEW 280 Training Center, 33309 Hwy 99E, Tangent.

SHEET METALWORKERS 16
IMPORTANT: There will be two special orders of

business at the Sheet Metal Workers Local 16 meeting
August 14, 2012.  They will be as follows:  Nominations
will be opened for the position of Conductor of Local 16
and there will be a vote on Sheet Metal Workers Interna-
tional Association of Local 16 Union Policies.
Portland members meet 6 p.m. Tuesday, July 10, at

the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Medford area members meet 4 p.m. Wednesday, July

11, at Wild River Pizza, 2684 N. Pacific Hwy., Medford.
Eugene area members meet 6 p.m. Thursday, July 12,

at the Local 16 Hall, 1887 Laura St., Springfield.
Coos Bay area members meet 4 p.m. Thursday, July

19, at Abby’s Pizza, 997 First St., Coos Bay.

Women of Sheet Metal Workers Local 16 (WOSM)
meet 4:30 p.m Thursday, July 19, at Beaulahland, 118
NE 28th Ave., Portland.  Children are welcome.
Portland area VOC meets 6 p.m. Wednesday, Aug. 1,

at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, July 16, in the Dis-
trict Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, July 10, at the Labor

Temple, 4480 Rogue Valley Hwy. #3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, Aug. 6, at the Bay

Area Labor Center, 3427 Ash, North Bend.  

SOUTHWESTWASHINGTON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Thursday, July 26, preceded by

an Executive Board meeting, at the ILWU Local 4 Hall,
1205 Ingalls St., Vancouver, Wash. 

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, July

20, at 20210 SW Teton Ave., Tualatin.  
Astoria area meetings have been canceled for July and

August.
Bend area members meet 6:30 p.m. Tuesday, July 24,

at the Local 290 Training Center, 2161 SW First, Red-
mond.
Brookings area meetings have been canceled for July

and August.
Coos Bay area members meet 6 p.m. Tuesday, July

24, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.
Eugene area members meet 6:30 p.m. Monday, July

23, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

July 24, at 4816 S. 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, July

26, at 950 Industrial Circle, White City.  
Salem area members meet 6 p.m. Monday, July 23, at

1810 Hawthorne Ave. NE, Salem.
The Dalles area members meet 6 p.m. Tuesday, July

24, at the United Steelworkers Local 9170 Union Hall,
The Dalles.
Humboldt-Del Norte Co. area meetings have been

canceled for July and August.

UNITED STEELWORKERS 1097 
Members meet 4 p.m. Wednesday, July 18, preceded

by a 3 p.m. Executive Board meeting, in the union office
building, 91237 Old Mill Town Rd., Westport.

Official
Notices

ALLIANCE FOR RETIRED

AMERICANS OREGON CHAPTER

Retirees meet 11:30 a.m. to 1:30
p.m Thursday, July 12, at Laurelhurst
Park, Section C, 3499 SE Oak Street,
Portland for a Gathering of Union
Friends picnic/potluck. Please RSVP
to Leanna Hakala at 503-464-6052 for
more information.  Everyone is wel-
come.

ELECTRICALWORKERS 48
Retired Electricians of Local 48,

wives and friends meet 11 a.m. to 3
p.m. Sunday, July 8, at Oaks Park for
the annual IBEW 48 picnic.  All re-
tirees are invited to attend. For more
info, please call Glenn Hodgkinson at
503 656-0028.

ELEVATOR CONSTRUCTORS 23
Retirees ONLY meet 11:30 a.m.

Wednesday, Aug. 1, at Denny’s
Restaurant, 15815 SE 82nd, Clacka-
mas.

INSULATORS 36
Retiree breakfast 9 a.m. Thursday,

Aug. 2, at the Dockside Restaurant,
2047 NW Front Ave., Portland.

IRONWORKERS 29
Retirees meet 11:30 a.m. Wednes-

day, July 11, at the Union Hall meet-
ing room, 11620 NE Ainsworth Cir-
cle #200, Portland for a catered lunch.

NORTHWEST OREGON LABOR

RETIREES COUNCIL

Business meeting from 10 a.m. to

11 a.m. Monday, July 9, at 1125 SE
Madison, Suite 103B, Portland. 

OREGONAFSCME
Retirees meet 10 a.m. Tuesday, July

17 at the AFSCME office, 6025 E.
Burnside, Portland.  Call Michael
Arken for information at 1-800-521-
5954 ext. 226.

SHEETMETALWORKERS 16
Retirees meet 11:30 a.m. Thursday,

July 12, at ABC Buffet, 11505 NE
Fourth Plain Blvd., Vancouver.

UNITEDASSOCIATION 290
Retiree meetings will resume in

September.

Retiree Meeting Notices



Pacific Power — the Portland-based
investor-owned electric company —
laid off 84 workers in June, including
50 members of International Brother-
hood of Electrical Workers (IBEW)
and Utility Workers Union of America
(UWUA). 
The news hit union members hard,

particularly since some had left other
jobs, and relocated with their families,
for what they thought would be a se-
cure career at a utility.
A journeyman lineman from Med-

ford-based IBEW Local 659, who
asked not to be named, said the layoff
hit home when his young son asked

why he wasn’t heading to work. “My
little girl said, ‘No, daddy doesn’t have
a job.’”
Thirty nonunion workers at the

company’s Lloyd Center Tower head-
quarters in Portland were the first to
learn of the layoffs, at the beginning of
June. Then company managers told
Local 659 officers June 5 that 24 mem-
bers would be laid off June 8: 18 jour-
neyman linemen and six pre-appren-
tices. Four members of UWUA Local
197 in Coos Bay were also let go. Then
June 11, 20 members of Portland-head-
quartered IBEW Local 125 were noti-
fied their positions were eliminated ef-
fective immediately, including service
coordinators, apprentice and journey-
man estimators, and a utility specialist. 
All the workers were paid through

June 25, with health insurance benefits
paid through the end of June.
Pacific Power said the layoffs were

necessary because of reduced revenue
from declining electricity sales, mini-
mal new hookups, and flat forecasts for
future revenue. A company spokesper-
son even spun the layoffs as a cus-
tomer-friendly act — saying it would
reduce the utility’s need to ask for fu-
ture rate increases.
But Local 659 Business Manager

Ron Jones, who retired as of June 30,
rejected that, pointing instead to a deci-
sion by company owners to reduce Pa-
cific Power’s operating budget and in-
crease profits.
Pacific Power — a regulated electric

monopoly with 700,000 customers in
Oregon, Washington and California —
has a legally-specified rate of profit
built in to the rates it charges users. The
company is one of three divisions of
PacifiCorp; the others are Rocky
Mountain Power in Utah, Wyoming
and Idaho; and PacifiCorp Energy,
which mines coal and generates elec-
tricity which is sold to the other divi-
sions and on the open market. Pacifi-
Corp itself is a wholly-owned
subsidiary of by Mid-American Energy
Holdings Company of Iowa, which is
controlled by the Berkshire Hathaway
conglomerate, whose primary share-
holder is the world’s third richest man,
Warren Buffett. 
Over the last five years, PacifiCorp

pushed hard to get most of its 3,800
union workers to agree to terminate
pension benefits, replacing them with
401(k) plans. Last year, PacifiCorp
paid its owners $550 million in divi-
dends. Another $50 million in divi-
dends went out in February 2012.
“We’re the ones that do the work

that generates the money,” said another
laid-off lineman. “Why are we the ones
let go?”
Because linemen are the workers

who restore customer power during
outages, Jones said the layoffs could
slow response to power-outages during
winter storms. The layoffs also suggest
Pacific Power is failing to plan ahead
to replace an aging workforce. Under
the collective bargaining agreement,

layoffs start with the least senior work-
ers, and all the laid off Local 659 mem-
bers had been hired since April 2011.
Local 125 also criticized the layoffs,

in a press statement. Pacific Power con-
tinues to contract out some work, the
union said, failed to eliminate any
front-line management positions, and
gave the unions no opportunity to ne-
gotiate over the layoffs. 
Given such an opportunity, the

unions might have suggested less dis-
ruptive measures, such as incentives for
older workers to retire early.
Local 659 has filed a grievance

protesting the layoffs, saying that the
company violated its obligation under
the union contract not to lay off its own
workers while outside contractors re-
main employed. Under the contract, the
grievance could end up in binding ar-
bitration, but Jones said it could take
eight months to a year to get to that
stage. 
“Linemen, union workers, we’re

pretty tight,” said a laid-off worker who
had moved to take a job at Pacific
Power. “We kind of hold a grudge
when it comes to stuff like this.”

(Editor’s Note: Last August, mem-
bers of IBEW Local 125 were weeks
away from a strike after rejecting two
proposals by Pacific Power. They came
to terms on a four-year deal Aug. 19,
2011. Members of IBEW Local 659 ap-
proved a five-year contract on their
first vote on Aug. 5, 2011.)
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Four months after a $50 million dividend, Pacific Power cuts workers

Sunrise Dental staffers join Bakers #114
Receptionists and dental assistants at Sunrise Dental offices in Salmon
Creek, Wash., and on 82nd Avenue in Southeast Portland are new members
of Bakery, Confectionery, Tobacco Workers & Grain Millers Local 114.
“Our local is proud to have these good people as part of our organization,”
said Local 114 Secretary Treasurer Terry Lansing (pictured above right
with the new members and union business agent Shad Clark). Lansing
noted that the business model of owner-supported union shops serving
union members is reminiscent of the early days of unionism. “There was a
time when business owners wanted and needed the Union Label to be
successful,” Lansing said. “Sunrise Dental is a refreshing reminder that
the concept can be just as successful today.” Staffers at other Sunrise offices
in the Pacific Northwest are represented by various other unions.



proto-union, the group pools funds from
members to help when drivers get sick
or have an accident. 
Then Wako heard from a friend in

Denver about a group of taxi drivers
who formed their own cab company
with the help of a union, Communica-
tions Workers of America (CWA). In re-
cent years, CWA-affiliated companies
have formed in Alexandria, Virginia;
Madison, Wisconsin; and Phoenix, Ari-
zona. In New York City, a National Taxi
Workers Alliance formed and last year
became the latest union to affiliate with
the national AFL-CIO. 
CWA, once known as the phone

company union, has been decimated by
wave after wave of deregulation and out-
sourcing, and has lately broadened its
reach. Portland Local 7901 has taken in
salon workers, techies, and phone can-
vassers. Why not taxi drivers?  
Courts have ruled that cab drivers —

when they are classified as independent
contractors — don’t have the legal right
to form a union under the National La-
bor Relations Act passed in 1935. But
as unionists knew before 1935, workers
can unionize whether the law recog-
nizes it or not. Portland’s taxi drivers
had already gone on strike. They were
already paying their own voluntary
dues. Now Wako and other drivers re-
solved to affiliate with CWA and be-
come part of the labor movement.
At first, the union effort was entirely

underground. GPS devices in Broad-
way cabs would tip off management if
all of a sudden a dozen or more taxis
converged on the parking lot outside the

union hall. So Wako and his fellow driv-
ers carpooled, and parked in different
spots, blocks away from the union hall. 
They put together a proposal to form

a new driver-owned company, modeled
on the Denver co-op. The proposed
Union Cab Co. would offer health in-
surance, charge lower dispatch fees, and
allow drivers to work more reasonable
hours.
Wako and several other drivers filed

papers of incorporation. And they made
a formal application for 50 new vehicle
permits to the Private For-Hire Trans-
portation Review Board. That Board
considers applications and makes rec-
ommendations, but no new permits can
be issued without City Council ap-

proval. So Wako and Local 7901 Presi-
dent Madelyn Elder, joined by Oregon
AFL-CIO President Tom Chamberlain,
met with Mayor Adams on Feb. 4,
2011. They explained their proposal,
but also told the mayor about their
worry that drivers would be fired for
trying to organize a competing com-
pany. Adams was direct: If any drivers
are fired, he wants to hear about it. 
“Sam Adams — he’s our hero,”

Wako says. “If the cab companies try to
retaliate because [we came to his of-
fice], the mayor’s not gonna tolerate it.”
Adams also promised that the City

would study taxi driver working condi-
tions. Eleven months later, the City’s
exhaustively researched report con-
firmed what Wako told him — and sets
the stage for reform. 
City administrators are working on

a proposal, though Kathleen Butler, reg-
ulatory manager at the City Department
of Revenue wouldn’t give specifics.
There are many possibilities: 
• The City could simply regulate the

kitty, declaring a maximum amount or
requiring companies to justify the
charges. 
• The City could change the way per-

mits are given out, and/or reshuffle who
gets them. Year after year, the same
companies have gotten the same num-
ber of permits, but the City has no legal
obligation to continue that, and there’s
no inherent logic to the current distribu-
tion. The City could decide to strip
Broadway or other companies of per-
mits, or it could move to a point system
which gives preference to companies
where drivers make a living wage. 
• The City could issue vehicle per-

mits to drivers, not companies; then
drivers could choose which companies
to affiliate based on which offered the
fairest terms. That’s what Red Diamond

— taxi drivers’ elected driver represen-
tative on the Private For-Hire Trans-
portation Review Board — is proposing. 
• Or the City could give Wako and

his fellow drivers a shot at forming a
second cab co-op. No additional per-
mits have been granted since 1998, and
most drivers interviewed by the City
were concerned that issuing new per-
mits would dilute the market and thus
reduce driver earnings. But again, noth-
ing prevents the City from withdrawing
permits from existing companies.
Whatever the City administrators

propose is likely to air at the July meet-
ing of the Private For-Hire Transporta-
tion Review Board, which has not been
scheduled yet.
“We’re not gonna give up now,”

Wako said. “We want to liberate our-
selves.”

fundraising “ultimatum” by $47. She
said in nine years at the call center she
has missed only one quota, and twice
has been recognized as “caller of the
year.” However, since she became ac-
tive in the union last October, she has
received five warnings for not meeting
her quota and recently was placed on
probation.
Robinson and other workers say

their call center has seen a shuffling of
donor contact lists, with Portland get-
ting new lists that were less lucrative.
Robinson’s termination also coin-

cided with two bargaining sessions held
earlier in the week that didn’t go well.
CWA Local 7901 Union Represen-

tative Joe Crane said following a slow
start, negotiations had actually started
to progress, though the employer still
would meet only two days a month,
and for only two to three hours at a
time. Crane and Robinson said talks

held Tuesday and Wednesday, June 26-
27, digressed and at times became
heated. The following day, Robinson
was terminated.

PAGE 8 NORTHWEST LABOR PRESS JULY 6, 2012

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

...CWA union activist fired
(From Page )

...CWA working with Portland cabbies to start own company
(From Page 3)

Kedir Wako holds a union card showing membership in CWA Local 7901.
Wako, who works 14-hour days driving for Broadway Cab, wants City
approval for a new union-affiliated cab company that would enable drivers to
make a better life. 
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Oregon Democrats
united in demand for
transparency in Trans-
Pacific Partnership
All six of Oregon’s Congressional

Democrats sent letters to the nation’s
highest-ranking trade official last month
demanding greater transparency in the
Trans-Pacific Partnership (TPP) trade
negotiations.  The TPP is poised to be-
come the country’s largest free trade
agreement ever.
Despite having proposed text for

some 26 separate chapters — affecting
everything from jobs and the environ-
ment to consumer safety and banking
regulations — U.S. negotiators have re-
fused to tell the public what they’ve
been proposing and have even limited
Congressional access to TPP proposals.
“The majority of Congress is being

kept in the dark as to the substance of
the TPP negotiations, while representa-
tives of U.S. corporations — like Hal-
liburton, Chevron, PhRMA, Comcast
and the Motion Picture Association of
America — are being consulted and
made privy to details of the agreement,”
said U.S. Sen. Ron Wyden in late May,
as he introduced legislation requiring
the U.S. trade representative to share
TPP texts with Congress.  

In a letter sent to U.S. Trade Repre-
sentative (USTR) Ron Kirk on June 25,
Sens. Wyden and Jeff Merkley pointed
out that TPP “will create binding poli-
cies on future Congresses in numerous
areas where there is significant public
interest, including policies related to la-
bor, environment and natural resources,
land use, food, agriculture and product
standards, intellectual property rights,
state-owned enterprises and govern-
ment procurement policies, as well as
financial, health care, energy, telecom-
munications and other service sector
regulations.” The letter asked “that the
USTR provide the public with detailed
information and consistent updates on
what USTR is seeking in the TPP.”
Wyden chairs the Senate Trade Sub-

committee charged with overseeing
U.S. trade policy, and until recently, had
been barred from reviewing any TPP
proposals. Even now, he can only ac-
cess TPP documents on a “read and re-
tain basis” — meaning in a private
room without making copies, taking
notes or sharing text with staff (who,
themselves, have high-level security
clearances). Meanwhile, hundreds of
corporate lobbyists have been granted
“cleared adviser” status that gives them
online access to draft TPP texts at their
leisure from anywhere in the country.  
“Not allowing the public to com-

ment on specific U.S. proposals for the
TPP until after the multi-year negotia-

tions have concluded and the deal is
signed is outrageously bad policy-mak-
ing procedure,” said Arthur Stamoulis,
director of the labor-backed Oregon
Fair Trade Campaign. “I’m proud that
Oregon’s Congressional delegation is
leading the calls for transparency. The
fact that approximately 600 corporate
lobbyists have access to the TPP nego-
tiating texts, while the public does not,
frankly reeks of corruption. It’s time for
USTR to release the texts.”
One-hundred-thirty-three members

of the U.S. House, including Oregon
Reps. Early Blumenauer, Suzanne
Bonamici, Peter DeFazio, and Kurt
Schrader, sent a letter to Kirk urging
greater opportunities for public and
Congressional oversight of the TPP.
Organizational and constituent requests
that GOP Rep. Greg Walden also add
his name to the letter went unanswered.  
The House letter points out prece-

dents for transparency in trade negotia-
tions, including that the World Trade
Organization (WTO) regularly posts
draft texts on its website and that the
Bush Administration published draft
text of the Free Trade Area of the Amer-
icas (FTAA) back in 2001.
More than 42,000 Americans signed

a TPP transparency petition that was de-
livered to U.S. negotiators during the
12th major round of TPP negotiations
in May. The 13th major round of talks
began this week in San Diego.

New round of trade talks keep
public in dark, but not lobbyists

Poker Run motorcycle winner
Larry Fisher of IBEW Local 280 holds the keys to his new 2012 Heritage
Softail Classic Harley-Davidson motorcycle autographed by Willie G.
Davidson, the grandson of Harley-Davidson co-founder William A. Davidson
and the company’s senior vice president and chief styling officer. Fisher, of
Lebanon, Oregon, was the grand prize winner of the motorcycle raffle, which
is the primary fundraising portion of the Motorcycle Poker Run and Chili
Cook-off sponsored by Unions for Kids. This year marked the 10th
anniversary of the event, which raised a record $55,000 for Doernbecher
Children’s Hospital. Since its inception, the Poker Run has donated $326,000
to Doernbecher. Handing over the keys to Fisher is Jamie Anderson, sales
manager at Columbia Motorcycle in Vancouver, Wash. Columbia was this
year’s top contributor with a donation of $3,000. Out of 297 riders, the
winner of the Poker Run — with a high hand of four 5s — was Dan Poczynek
of IBEW Local 48. The low-hand winner was a “wheel” (A, 2, 3, 4, 5), held
by IBEW Local 48 member Eugene Kramer. Each received a cash prize. The
Chili Cook-off champion was Gail Wolfe, representing the IBEW and United
Workers Federal Union. Wolfe is a member of Office and Professional
Employees Local 11.  An award for “Farthest Rider” went to Russ McNally
of Antioch, Calif., He traveled over 600 miles each way, with a “mission” to
deliver a $1,000 donation from IBEW Local 302 in Martinez, Calif. The
Poker Run was held June 9 and was dedicated to the memory of Iron
Workers Local 29 member Mike Roche, Sr., a founding member of Unions
for Kids. For the past 10 years the event has been staged at the IBEW Local
48 union hall in Northeast Portland. Unions for Kids is a nonprofit and an all-
volunteer organization, with 100 percent of the proceeds going to the kids at
Doernbecher Children’s Hospital.
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AUTOMOTIVE
’08 komfort 241fS, 5th-wheel, 25'6",
like new, slideout, flatscreen, stereo, roof-
air, electric awning. $20,500. 971-235-
6365

HOUSING
roCkAWAY ocean front 503-777-5076
5 bdrm, 2 bath, booking now for summer!
http://home.comcast.net/~rockaway.beach

SPrAY, orEGoN 200 acres, $750 per
acre, will carry contract. 1-541-468-2961

roCkAWAY BEACH rental, 3 bed, 2 bath,
sleeps 10, Jacuzzi, 5 min to beach/shops.
Vacationhomerentals.com/43026

LoNG BEACH, WA 2 bdrm, 2 bath, loft,
large shop, 1 acre, green house, gardens,
berries $165,000 503-739-2412

LiNCoLN CitY vacation rental, 3 bdrm, 2
bath. sleeps 8, wi-fi, 2 blks from beach, 3
blks from casino. 503-653-2069

CENtrAL orEGoN, Pine Hollow, 3
bdrm, 2 bth, fam room, on private airstrip,
mt. Hood view, $287,000. 541-544-2288

FOR THE HOME
miNi BLiND, 69.5 x 28” opening, $45
oBo. 503-753-1714

MISCELLANEOUS
SCootEr Lift w/swing away, attaches
to back of vehicle, Harmer AL100, $650.
503-255-5156
AriENS trACtor w/mower and tiller,
flat tires, not running, $75 cash. 503-780-
0374
tEmP PoWEr PoLE, w/fuse bax and
meter base, $20. 503-252-2136

SPORTING GOODS
fiSHiNG PoLES, salmon, steelhead,
trout, nets, all kinds of fishing supplies.
503-652-8590
DUmBELLS, 1 HEXHEAD, 1 pair each 15
lbs, 25 lbs and 35 lbs, $90. 503-493-7413
(mark)

’91 BLUE WAtEr 19’ overnighter, V6,
4.3L, fresh water cooling, cabin heat,
depth finder, $4,500. 503-888-1019

WANTED
oLD WooDWorkiNG tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009

CoLLECtor PAYS cash for older toys,
older oil paintings and older American art
pottery. 503 703-5952

U.S., GErmAN, Japanese military items,
uniforms, aviation, hats, helmets, swords,
daggers, bayonets, rifles, pistols. 503-852-
6791

BUYiNG US & world coins to add to col-
lection, paying fairly, any amount welcome.
503-939-8835

CASH PAiD old fishing tackle, wood plugs,
reels, creels, salmon fishing photos, Derby
items, hunting knives, etc 503-775-4166

HiStoriCAL iNfo, photos, memorabilia,
pioneer stories from Lincoln County area,
Central oregon coast, need before
Aug.10. 971-235-6732, Sandy, leave
mssg
motorCYCLES, tractors, riding lawn-
mowers, cars that need transmission work,
cash paid. 503-880-8183

BoAt, SorENSEN or Livington, 10 or 12
foot, good shape. 503-590-3533

mASSAGE tABLE, in very good condi-
tion. 503-762-6285

ecutive vice president. In July 2010 he
was appointed its international presi-
dent, but three months later lost re-elec-
tion to Lawrence Hanley, head of a
Staten Island local. Since then, Heintz-
man has worked part time at Local 757
helping negotiate collective bargaining
agreements. He says he’s not certain
what his plans are for the immediate fu-
ture. 
In other races:
Seven members were elected unop-

posed to the Local 757 Executive
Board: Anna Tompte, First Student
Portland Public Schools; Carl Faddis,
Lane Transit District; Ken Richins,
Salem Area Mass Transit; Sandra
Guengerich, TriMet Center Transporta-
tion; Kevin Kinoshita, TriMet Center

Maintenance; David R. Kay, TriMet
Powell Maintenance; and Joe E. Ruffin
III, TriMet Light Rail Maintenance.
In contested races for Executive

Board, Scott Miller outpolled incum-
bent Roy Jennings at C-TRAN; incum-
bent Terry Howard outpolled Karen
Currah at Portland Public Schools; in-
cumbent Jeffrey D. Ackerson outpolled
Michael William McCurry at TriMet
Merlo Transportation; Shayne Jenker-
son outpolled incumbent Jeffrey Hunt
at TriMet Merlo Maintenance; Dan
Martin outpolled incumbent Khris
Alexander and Fadi Hamad and LaNita
“Homer” Hansen at TriMet Powell
Transportation; Incumbent Tom D.
Ruiz Jr. outpolled Dan Lindner at
TriMet Light Rail Transportation;
Shirley Block outpolled incumbent

Bruce Duncan, TriMet Monthly Rated
Employees.
Members also elected liaison offi-

cers to the Board. Unopposed were
Melanie A. Gibson, Bend Area Transit;
Jim Collell, C-VAN; John Oliver, First
Student Services Corvallis City Transit;
and Sharon Issler, First Student Port-
land Public Schools; John Hampton,
Lane Transit District Extra Board;
Thomas McCoid, MV Transportation;
Bill Bradley, Lane Transit District Fleet
Services; Daryl Meisch, MV Trans-
portation Canby; Stephen Eckles,
TriMet Merlo Transportation Extra
Board; Terry Jorgensen, TriMet Powell
Transportation Extra Board; Jean
Strickland, TriMet Light Rail Trans-
portation Ruby; David Harvey, TriMet
Light Rail Maintenance Elmonica;
Mark Brotherton, Valley Transit; and
Brian Newhouse, C-TRAN Represen-
tative Staff.
In contested races, John Shreves out-

polled Becci Probasco at C-TRAN; Joy
LaRochelle outpolled C. Les Green at
First Transit TriMet Lift; Kathi Brown
outpolled Richard Larson and Jeanann
C. Hall at First Transit TriMet Lift;
Roger Spry outpolled Erica Friend-Hu-
ber at Rogue Valley Transportation;
Zachary Leeth outpolled Don Elznic at
Salem Area Mass Transit; Gary Her-
nandez outpolled Erik Nyberg at TriMet
Center Extra Board; Anthony Forrester
outpolled Doug Tilson at TriMet Light
Rail Transportation Elmonica; and Amy
Taylor outpolled Dee Williams at
TriMet Portland Streetcar.
For Lane Transit District Secretary,

Natalie Crampton outpolled John Gel-
somino and Jeramy Card.

(From Page 1)

ministration to make sure this law
passed, so that tens of thousands of
families could no longer be denied in-
surance.”
Oregon Gov. John Kitzhaber said the

Court ruling “will help all Oregonians,
including the 600,000 Oregonians who
are uninsured, have better access to
health coverage. It’s a vindication of the
Obama Administrations bold approach.
Oregon’s health transformation initia-
tive is well underway. We’re moving
forward with Coordinated Care Organ-
izations that will transform Medicaid
for better health and lower cost. And the

Oregon Health Insurance Exchange
will be a central marketplace where in-
dividuals and small businesses can shop
for health plans and receive help paying
for coverage.”
The Court ruling allows states to de-

cline the Medicaid expansion without
losing federal money for their existing
Medicaid programs. If the 26 states that
challenged the law opt out, an estimated
8.5 million people would not be cov-
ered by Medicaid, ProPublica reported.
Chief Justice Roberts joined Justices

Sonya Sotomayor, Stephen Breyer,
Ruth Bader Ginsburg, and Elena Kagan
in the 5-4 decision.

...ATU #757 union election results

...Supreme Court 
(From Page 1)

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!



To The Editor:
Hats off to Bob Tackett, his staff,

and the volunteers of the Northwest
Oregon Labor Council for the Labor
Appreciation Dinner. It was my first
time attending, and I really enjoyed the
camaraderie and fellowship. It’s always
good when we recognize our brothers
and sisters in the labor movement and
thank them for the tireless work they
have given on behalf of the cause.
I was, however, shocked by the

amount of Coors beer consumed by at-

tendees. Some were union members,
some were union representatives, some
were representatives of our labor-
friendly elected officials, and some
were invited guests. 
I’ll admit that some of these folks

may not know the history of how Coors
broke the back of the Brewery Workers
Union out of its Golden, Colorado
brewery in 1977; how Coors moved its
porcelain manufacturing facility to
Brazil long before offshoring became
popular among corporations to cut

wages and benefits; how Coors has
fought every progressive movement to
help society out of the dark ages in the
past 35 years. The then-president of
Coors Brewery, Joe Coors, was a well-
known backer of right-wing causes
such as the John Birch Society; a
founder of a conservative think-tank,
the Heritage Foundation; and a mem-
ber of President Ronald Reagan’s so-
called “Kitchen Cabinet.”
Yes, the boycott of Coors ended in

1987, but that has not stopped the

Coors political machine from marching
onward. The Coors family, through its
political operations, uses its share of the
profits from beer sales to perpetuate
and encourage regressive governmen-
tal and social policies, serving only the
narrow interests of a handful of the
very wealthy 1% in this country.
Ironically, the Coors family derives

the bulk of its wealth from working
middle-class people —like those at-
tending the Labor Appreciation Night
Dinner who purchased Coors beer
products.
Some may ask, “Why was Coors

even sold at this labor event?” The truth
of the matter is that this was held at a
private facility at a cash bar. This is

how a private enterprise makes money.
It has a right to sell whatever beer it
likes. We as labor, friends of labor, and
labor representatives need to practice
due diligence and not purchase it, re-
gardless of where we are.
Please think twice next time you are

ordering a beer. The money you spend
is used against you when you purchase
Coors. Let Coors make their money
elsewhere, not at union functions.

Mark Warne
IBEW Local 48

Salem
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To all union members in the Pacific
NW — appreciate what you have

OPEN
FORUM

Coors is no friend of working families

To The Editor:
The labor movement builds strong

communities, and there is no greater
example of this than the Northwest
Oregon Labor Council’s annual Labor
Appreciation and Recognition Night, a
fundraiser for Labor’s Community
Service Agency on June 2.
The roaring standing ovations given

to Verna Porter and Nellie Fox-Ed-
wards as they were awarded the NOLC
Heritage Award were heart pulling,
along with the much deserving Lee and
Kathy Duncan who received the Del
Ricks Award for their tireless work
with the Unions For Kids charity, a
fundraiser for Doernbecher Children’s
Hospital.  An additional 14 other
awards were given to union members
and staff for their dedication through-
out the year. After the awards were
given, a fun competitive spirit filled the
room as raffle numbers were called out

for the dozens of donated items given
to the Northwest Oregon Labor Coun-
cil to help raise funds for Labor’s Com-
munity Service Agency.  
The evening raised over $2,700 for

the Helping Hands program due in no
small part to the Northwest Oregon La-
bor Council and its affiliates.  This
money will go to union brothers and
sisters in need to help pay rent, keep the
lights on and feed their families.  
I’d like to extend a heartfelt thank

you to the evening’s planning commit-
tee, speakers, presenters, volunteers,
raffle donors and members of our
strong labor movement for contributing
generously to Labor’s Community
Service Agency, Inc.
My sincerest thanks to all of you.

Vickie Burns
Executive Director, LCSA

Portland

Thanks to all who supported
labor agency at special dinner

U.S. Sen. Jeff Merkley (D-Ore.), is
co-sponsoring legislation that gives
workers and communities advanced no-
tice of mass layoffs or plant closings.
The Federal Oversight, Reform, and

Enforcement of the WARN (FORE-
WARN) Act would strengthen enforce-
ment of current law and close loopholes
in the current Worker Adjustment and
Retraining Notification (WARN) Act,
which became law in 1988.
The FOREWARN Act was origi-

nally introduced in June 2009 by Sen.
Sherrod Brown (D-Ohio). It died in
committee without any action. 
Brown reintroduced the bill June 14

with co-sponsors Merkley and Sen.
John Kerry (D-Mass.). The bill is
S.3297.
“Too often over the last few decades

workers have been sent home with

barely a moment’s notice when their
factory abruptly closed down,” Merkley
said. “We need to give both workers and
communities advanced warning when
they are at risk of mass layoffs. This bill
will ensure that they have time to pre-
pare and also that back pay gets to the
worker in a timely manner. In Oregon,
we know this problem all too well. The
workers at the Blue Heron paper mill,
laid off almost one and a half years ago,
still have not seen a dime of their back
pay. That is just wrong.”
The Blue Heron paper mill closed in

February 2011. The laid-off workers,
members of the Association of Western
Pulp and Paper Workers, have had to
hire an attorney to fight for the back
pay they are owed by law because Con-
gress never provided the U.S. Depart-
ment of Labor with enforcement re-

sponsibility.
Congress passed the WARN Act in

1988 to give workers and communities
60 days advance notice to adjust to an
impending “plant closing” or “mass
layoff.” It has been demonstrated that
retraining and other readjustment ef-
forts have the greatest success when ad-
vance notice is provided.
But the WARN Act’s effectiveness

has been undermined by loopholes and
weak enforcement. According to a
2003 General Accounting Office report
that studied layoffs in 2001, only about
24 percent of mass layoffs and plant
closures were covered by the statute.
One reason the percentage is so low is
that the WARN Act protections are
only triggered when a “mass layoff”
occurs if at least 33 percent of the em-
ployer’s workforce — up to 499 work-

ers — is laid off. This means that a
large employer can terminate 499
workers without providing any notice.
The report also found that employ-

ers failed to provide notice to employ-
ees in almost two-thirds of the layoffs
and closures where the WARN Act oth-
erwise would apply because of excep-
tions that employers can invoke. The
WARN Act currently requires violating
employers to pay an employee a day’s
pay for every day of notice not pro-
vided, but does not provide any agency
with responsibility for enforcing work-
ers’ rights.
The new FOREWARN Act would

give the U.S. Department of Labor the
authority to investigate complaints and
enforce the WARN Act when employ-
ers fail to comply with the law. The bill
would also increase penalties from up

to 60 days’ worth of back pay to up to
90 days’ worth of double-back pay.
In addition, it would require mass

layoffs of 25 or more employees to be
covered by the statute and cover em-
ployers with 75 or more full-time
workers. The bill would also lengthen
the notification period from 60 to 90
days and require employers to provide
written notification to the Department
of Labor that includes the reason for
the plant closing or mass layoff,
whether the employer has jobs else-
where, and a statement of each em-
ployee’s right to wages and benefits.
The bill would also expand recipi-

ents of notification to the secretary of
labor, elected officials, including the
governor, members of Congress, and
state representatives, and the appropri-
ate labor unions when applicable.

Merkley co-sponsors FOREWARN Act in U. S. Senate

To The Editor:
My husband and I are longtime

union members. My husband, Robert,
is a retired member of Plumbers & Pip-
efitters Local 290. I was a member of
the Portland Association of Teachers
and my father was in the bus drivers’
union.  So you can see, we are very pro-
union.
We read every issue of the Labor

Press, and have noticed increasing neg-
ativity toward union membership.
Maybe this is true in every area of the
U.S., but it has got be the worst in the
South. We retired in Florida in 2003.
We were shocked at the working con-
dition of construction workers when we
were having a house built in central
Florida. The plumber we spoke with
was from New York and said that he
would be going back because foreign
workers were taking over and undercut-
ting wages in order to get jobs.
An article in The Orlando Sentinel, a

right-wing leaning newspaper, tells the
typical Southern political attitude to-
ward unions. 
Recently, the Florida House of Rep-

resentatives introduced an amendment
to a bill that limited proposed tax breaks
only to businesses that DO NOT em-
ploy union workers. Our governor, Rick
Scott, ultimately signed the bill.
Workers do not make a living wage

here as it is. Experienced welders make
$10 an hour. Teachers scrape by on very
little, and most have second jobs if they
can find them. But in spite of that,
everyone in the South hates unions.
They are not certain why, but they hate
them.
This is a right-to-work, at-will em-

ployment state (sounds pretty good,
doesn’t it?). This means workers don’t
have to belong to a union, even  if a ma-
jority of workers at a company vote for
one, and that employers can fire any
worker at any time, without provoca-
tion.
My neighbor works for the devel-

oper of a retirement community here.
She worked with a real estate sales per-
son who developed breast cancer. The
woman had no sick leave, and as an in-
dependent agent selling real estate, no
vacation time. She worked during her

chemo treatment, but when the devel-
oper decided she had missed too many
days, she was fired.  There she was with
no insurance and no means of income.
She died soon after.
Another neighbor, the wife of an

East Coast pipefitter, worked for a very
short time for Wynn-Dixie grocery. She
mentioned union affiliation as a way to
enjoy better wages and working condi-
tions. Word got back to her supervisor,
who told her she would be fired if she
ever mentioned the word “union” again.
She quit. 
Every union member in the Pacific

Northwest should be very appreciative
that the political climate is pro-union,
for the most part. They should also be
thankful that they are able to earn a liv-
ing wage and have benefits, which are
non-existent in the South, for the most
part.
I will continue reading and enjoying

the Labor Press.
Pat and Robert Wilson

Portland Association of Teachers/
UA Local 290

The Villages, Florida



By STEFAN OSTRACH
Special Correspondent

COQUILLE, Ore. — A new state-
of-the-art hospital has opened in Coos
County with help from union pension
funds and union labor. Coquille is lo-
cated about 18 miles south of Coos Bay
off the Southern Oregon coast.
“This was a win, win, win, win,

win,” said Pat Smith, president of the
Lane, Coos, Curry, Douglas Counties
Building Trades Council (LCCD-
CBTC). “Union pension funds, local
unions and members, the hospital
board, and the community, all bene-
fited.”  
Coquille Valley Hospital’s new facil-

ity was constructed under a union proj-
ect labor agreement with general con-
tractor Neenan Archistructure, which
hired unionized local subcontractors.
The AFL-CIO’s Housing Investment

Trust (HIT) financed $22 million of the
$30 million construction project. Union
pension funds invest in HIT, which in
turn finances union construction proj-
ects. It was the first project funded by
the HIT to utilize Build America Bonds,
introduced in 2009 as part of President
Obama’s economic stimulus program.
Some 225 construction jobs were

created to build the 51,000 square foot
structure. The new hospital has 16 beds
and houses primary medical depart-
ments, including surgery, obstetrics,
therapy, laboratory, a pharmacy, and an
emergency room.
Nurses at the hospital are repre-

sented by the Oregon Nurses Associa-
tion.

Stephanie Wiggins, chief investment
officer of the AFL-CIO HIT, said they
were pleased to help bring improved
health care services to Oregon’s South
Coast.
“We were also pleased that through

our all-union construction requirement
we were able to support the creation of
much-needed union construction jobs
during a time of unacceptably high un-
employment.”
Smith, a union representative of

Painters and Allied Trades District
Council 5, explained that a key to get-
ting the project was early involvement.  
“The unions got in early,” he said.

“We knew they wanted to build, so we
asked if they had enough funds. They
were looking for funding. HIT offered
attractive interest rates,” he said.

From all accounts, the project went
smoothly. 
Hospital CEO Dennis Zielinski said

everyone cooperated well and put the

project first. “The hospital district’s
board was happy to work with the
unions. We wanted to enhance the local
economy and help hard-working peo-

ple who live locally.
“Patients love it,” he added. “It’s

comforting, very healing.”
Amanda Taylor, community rela-

tions manager at Coquille Valley Hos-
pital, described it as “a beautiful build-
ing.”
Wiggins of the AFL-CIO’s HIT de-

clared an interest in other undertakings
in Oregon. “We are always reviewing
proposals for housing and health care
projects and hope there will be more
opportunities for HIT investments in the
Northwest that meet our investment re-
quirements,” she said. 

PAGE 12 NORTHWEST LABOR PRESS JULY 6, 2012

Built with union labor and pension funds

State-of-the-art hospital opens on Southern Oregon coast
Standing in front of the new Coquille
Valley Hospital are from left to right:
Joe Bowers, a business representative
of Iron Workers Local 29; Leroy
Marney, president of the Lane, Coos,
Curry, Douglas Counties Building
Trades Council; Amanda Taylor,
marketing/community relations
manager of Coquille Valley Hospital;
Dennis Zielinski, hospital CEO;
Patrick Smith, secretary-treasurer of
LCCDCBTC; and Bob Westerman,
business manager of IBEW Local
932.

Gradine Storms, Principal Broker

RE/MAX equity group
Cell/Text 503-495-4932

grady@gradystorms.com


