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Labor Day
PICNICS

Labor Day – Monday, Sept. 3
Every year, labor organizations throughout Oregon hold La-

bor Day picnics. Here is a list of picnics taking place:

BEND — Solidarity Day Picnic at Pioneer Park in Bend.
12:30 p.m. – 3:30 p.m. Sponsored by the Central Oregon Central
Labor Council. Contact Linda Bradetich at 541-350-0965 or
Steve Williamsen at 541-678-0235 for more information.

EUGENE/SPRINGFIELD — John Lively Picnic Shelters,
behind SPLASH at 6100 Thurston Road in Springfield. Noon – 4
p.m. Please bring a side dish. SPLASH will offer a swim rate for
picnic participants who wish to use the wave pool. Sponsored by
the Lane County Central Labor Council. Contact Cj Mann at
541-606-9203 for more information. 

MEDFORD — TouVelle State Park, 8425 Table Rock Road,
Central Point. 11 a.m. – 4 p.m. Donations accepted, and there is a
$5 charge for parking. Sponsored by the Southern Oregon Cen-
tral Labor Council. Call Kathy McUne at 541-664-0804 for more
information.

NORTH BEND — Ferry Road Park in North Bend. 11 a.m.
– 3 p.m. Sponsored by the Southwestern Oregon Central Labor

Council. Asking for donation of non-perishable food items for
the needy. For more information, contact Robert Westerman at
541-756-3907 or  ibew932@frontier.com, or Kay Nelson at 541-
756-0579 or knelson@ufcw555.org.  

PORTLAND — Oaks Amusement Park in Southeast Port-
land. 10 a.m. – 5  p.m., with a brief program at 1 p.m., featuring
U.S. Sen. Jeff Merkley. Food scrip sells for 50 cents. Deluxe ride
bracelets are $9.  All are welcome to attend, whether your union
is reserving a spot or not. Sponsored by the Northwest Oregon
Labor Council. Call 503-235-9444 for more information.

The Oregon Pacific Railroad Shuttle Train will transport peo-
ple ($3 per person roundtrip) to and from Oaks Park from 8:30
a.m. to 7 p.m. Parking will be available at the Portland Opera,
211 SE Caruthers St., and in the vicinity of SE Ivon and 4th St.

SALEM —Riverfront Park in Salem. 11:30 a.m. – 2:30 p.m.
Sponsored by Marion-Polk-Yamhill Central Labor Council.
Cost: two food items per person or donation to the food bank.
Call Judy at 503-362-7057 or jsugnet@att.net for more informa-
tion.

THE DALLES — Sorosis Park Shelter in The Dalles. 10
a.m. – 3 p.m. Potluck (bring a salad, bag of chips, etc.)  Spon-
sored by Mid-Columbia Central Labor Council. Call Walt Denst-
edt at 541-298-4783 for more information.

OREGON STATE FAIR - The Oregon AFL-CIO labor
booth in the Central Canopy area continues to be staffed with
union volunteers during the entire two weeks of the fair, includ-
ing Labor Day.

Hamburgers, hot dogs, and politicians will be in abundant
supply at union-sponsored Labor Day picnics throughout
the state. Above, Congressmen Kurt Schrader and Earl
Blumenauer grill some burgers for union members at last
year’s picnic at Oaks Park in Portland. Check out the list of
picnics on this page for the location nearest you.

The union that represents 2,000-plus
TriMet employees is asking the Oregon
Employment Relations Board (ERB) to
overturn last month’s contract arbitra-
tion decision. 

Arbitrator David Gaba was required
to choose one side’s final offer, and he
picked TriMet’s in his July 12 ruling,
citing the public interest in reducing the
extraordinary cost of health care for
members and retirees — over $30,000
a year for full-family coverage under a
Regence BlueCross BlueShield plan.
But in his decision he also said some
provisions in TriMet’s offer could be
found illegal. Amalgamated Transit
Union (ATU) Local 757 follows up on
those in an unfair labor practice com-
plaint it filed with ERB on Aug. 8.

The complaint alleges that TriMet
violated Oregon’s Public Employee
Collective Bargaining Act (PECBA) in
several respects:

• TriMet’s final offer, presented to
the arbitrator, proposed to retroactively
impose health plan changes, and to put

new hires on a 401(k)-style defined
contribution retirement plan. But the
proposals lacked significant details.
During the hearing before the arbitra-
tor, TriMet offered testimony clarifying
the proposals. That, Local 757 argues,
was a change in its offer and thus bad
faith bargaining.

• TriMet’s plan to deduct retroactive
health plan payments from workers’
wages violates Oregon wage and hour
law, which says employers can’t make
deductions from wages without em-
ployee’s written authorization, individ-
ually or through a collective bargaining
agreement. And contract proposals that
violate other laws are illegal under
PECBA.

• TriMet’s offer ends the practice of
paying union officers to represent
members in grievance meetings. ATU
says in its complaint that during the ar-
bitration hearing, a TriMet manager
testified that ATU had filed an exces-
sive number of grievances, and that this
proposal was designed to limit ATU

and its bargaining unit members use of
the grievance process. Thus, the union
argues, the purpose of the proposal is
to retaliate against bargaining unit
members for exercising their rights un-
der the contract, which violates
PECBA.

• Under the previous contract, re-
tirees got a annual cost of living in-
crease of 3 to 7 percent, but TriMet’s

proposal bases retiree pension in-
creases on inflation, which has been
less than 3 percent in recent years. That
takes away a benefit retirees already
earned, ATU argues, and thus violates
promises in the previous contract.

• TriMet also announced Aug. 1 that
it is discontinuing annual payments to
two union-administered funds — the
Recreation Trust Fund and the Em-

ployee Assistance Program. The old
contract spells out payments to the
funds, but TriMet’s final offer is silent
on them. ATU says discontinuing the
payments unilaterally alters the status
quo.

ERB has assigned the case to ad-
ministrative law judge Wendy Green-
wald for investigation.

Transit Union files to overturn TriMet’s contract arbitration win

VANCOUVER, Wash. — Postmas-
ter General Patrick Donahoe will be
speaking to the Greater Portland Postal
Customer Council Mailer’s Conference
and Expo Aug. 21 at the Vancouver
Hilton and Convention Center — and
union members plan to be there to greet
him with picket signs.

On July 1, Donahoe, claiming a fi-
nancial crisis, began massive closures
and cuts to mail processing plants and
post offices, while changing delivery

standards to allow the delay of first class
mail. Postal unions say the U.S. Postal
Service isn’t broke. They maintain that a
politically motivated mandate passed by
Congress in 2006 that requires the
agency to pre-fund its retiree health ben-
efits out to 75 years is unfairly costing
USPS $5.5 billion a year. No other pub-
lic agency and no corporation has to do
this.

Postal unions believe the intent of
the 2006 law was to bleed USPS dry so

that it could be privatized.
The protest will be from 7:30 to

9:30 a.m. on Tuesday, Aug. 21, at the
Vancouver Hilton, 301 W. 6th St. For
more information, call 503-752-5112.

The theme of the mailer’s confer-
ence is “Bridging the Future ... To-
gether, which USPS describes in pub-
licity material for the conference as
“empowering businesses to anticipate,
manage and leverage postal change for
a competitive advantage.” 

Unionists plan welcome party for postmaster general 



PHILADELPHIA (PAI) — An esti-
mated 40,000 trade unionists rallied in
Philadelphia Aug. 11, in an event
dubbed “Workers Stand for America.” 

The rally — timed to precede both
the Democratic and Republican con-
ventions — called for fulfillment of
President Franklin Delano Roosevelt’s

1944 promise of a second Bill of Rights
— which would include a right to edu-
cation, medical care, and decent job. In
the Portland area, several dozen people

watched the rally via a live telecast at
the International Brotherhood of Elec-
trical Workers (IBEW) Local 48 hall.

The rally was the brainchild of
IBEW President Ed Hill, who has been
critical of the Democratic National
Committee’s choice of Charlotte, North
Carolina, as the venue for the party’s
2012 convention. North Carolina is a
right-to-work state with the nation’s
lowest percentage of union members,
and there are no union hotels in Char-
lotte. IBEW contributed $1 million to
the 2008 Democratic convention in
Denver, but this year, is sitting out the
convention, and instead put energy into
the Workers Stand for America rally. 

“Right now I’m a sad trade unionist,”
Hill told rally-goers in Philadelphia,
“sad that we must gather here to begin a
campaign to protect all working men
and women and the middle class of this
country from further erosion, sad that
we have precious few people who will
work to protect the very thing that built
this country to greatness, this country’s
might, this country’s very well being.…
your issues are being ignored.”

The AFL-CIO’s second Bill of
Rights document calls for full employ-
ment and a living wage; full participa-
tion in the political process; a voice at
work; a quality education for all; and a

secure and healthy future.
AFL-CIO President Richard

Trumka told the crowd that as workers,
“We built this country, we wake it up
and we put it to sleep, and it’s time to
take it back!”  He said hard work alone
has never led to decent wages and ben-
efits and retirement for every American.
“It’s hard work and activism.”

Trumka later told reporters that labor
is campaigning for commitment from
politicians to the Bill of Rights. It will
be presented to both presidential nomi-
nees — incumbent Barack Obama and
presumptive GOP candidate Mitt Rom-
ney — and other officeholders for their
endorsement and signature.

Obama addressed the rally via a
four-minute video. In it, Obama ac-
knowledges Hill, Trumka, and Building
Trades President Sean McGarvey.

“I couldn’t be prouder of the work-
ing men and women in America,”
Obama said, “because you guys em-
body the values that built this country,
not just our roads and buildings, but the
strongest middle class the world has
ever known. You stand for hard work,
responsibility, looking out for one an-
other, making sure every one from the
board room to the factory floor has a
seat at the table and a chance to build a
better life for the next generation.”
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THIS LABOR DAY 2012

40,000 strong call for second Bill of Rights for America

Thousands of union members and their allies rallied  in Philadelphia Aug. 11
in support of a second Bill of Rights for American workers. 



Look for the cardboard cutout of Ed Barnes, or Ed Barnes himself, at the
Labor Day picnic at Oaks Park. Barnes, 78, a retired business manager of the
International Brotherhood of Electrical Workers Local 48, is soliciting
donations for the “Dancing with the Local Stars” fundraiser for Fort
Vancouver National Trust. The trust
was established in 1998 as a private
non-profit to operate Fort Vancouver
National Historic Site. Barnes has
committed to raise $5,000, with a
challenge to beat dance competitor
Ryan Hart. Hart is district director
for U.S. Rep. Jamie Herrera Beutler
(R-Wash.). Barnes will perform the
foxtrot to the tune Minnie the
Moocher. The event is Sept. 15 at
Pearson Air Museum, 1115 E. Fifth
Street, Vancouver. If you miss Barnes
at the picnic, donations can be made
online at www.fortvan.org/ dancers,
or mail a check to: General O.O.
Howard House, 750 Anderson St.,
Vancouver, Wash., 98661.
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The Northwest Oregon Labor
Council and American Red Cross are
teaming up this Labor Day for a blood
drive competition at the Labor Day pic-
nic at Oaks Park.

Regular attendees of the picnic
know that the Red Cross always brings
a bloodmobile to the picnic for blood
donations. Typically, 30 to 35 pints of
blood are collected, with the record be-
ing 70 pints.

This year, the challenge is to collect
104 pints of blood, which would be a
record for a one-day collection by a
business or organization (excluding
high schools). The record is held by
Ben & Jerry’s, which got 103 units in a
“Pint for Pint” drive where everyone
who donated got a pint of ice cream.

“We are trying to beat our own
record (70) and set the bar high at 100.
If we can beat Ben & Jerry’s 103, we
can really claim bragging rights,” said
Bob Tackett, executive secretary-treas-
urer of the Northwest Oregon Labor
Council.
According to the Red Cross, every

two seconds someone in America
gets a blood transfusion. Five million
patients will need blood this year, but
blood donations are down in the first
seven months of 2012, with an urgent
need for types O negative (the uni-

versal blood type), and B negative.
One pint of blood can save up to

three lives. 
Three bloodmobiles will be

parked at this year’s Labor Day pic-
nic from 10 a.m. to 3 p.m. Teresa Ro-
driguez, donor recruitment represen-
tative for the American Red Cross, is
asking that union members pre-reg-
ister so that donations can be col-
lected as quickly as possible. The
blood donation process takes about

an hour.
When registering, union affilia-

tions will be tracked. The union with
the most members donating will re-
ceive a “traveling trophy” to keep in
their union hall until next Labor Day.
Other participation awards will be
presented to individuals and unions.
You can pre-register on line at

www.redcrossblood.org; plug in
sponsor code: NWLP;  or call 1-800-
733-2767.

Blood drive challenge issued at
Labor Day picnic at Oaks Park

Labor’s Community Service
Agency (LCSA) will provide free food
and drink scrip for union families who
are out of work and want to take part in
the  Labor Day picnic festivities at
Oaks Park. Scrip will be limited to a
certain amount per family on a first-
come, first served basis.

“We just want everybody to be able
to come out and have a good time,”
said  LCSA Executive Director Vickie
Burns.

To make arrangements for scrip, call
Labor’s Community Service Agency at
503-231-4962 and leave a message that

you would like some scrip for the pic-
nic. “We’ll verify their union member-
ship and call members back with in-
structions on where to pick up their
scrip at Oaks Park,” Burns said.

Additionally, Union Plus Mortgage
area coordinator Ted Hillison is spon-
soring a dunk tank at Oaks Park to raise
funds for Labor’s Community Service
Agency. Look for the dunk tank on the
midway.

Volunteer “dunkees” also are
needed.

To volunteer, call Labor’s Commu-
nity Service Agency at 503 231-4962.

IBEW’s Barnes to kick up his heels
at fundraiser for Fort Vancouver

Labor agency will provide limited
free food scrip at Labor Day picnic



PAGE 4   NORTHWEST LABOR PRESS AUGUST 17, 2012

2379 NE 178th Avenue, Suite 16, Portland, Oregon  97230

• 503-254-0123   • Fax: 503-254-0157  www.smw16.org

Sheet Metal Workers Local 16
Members, Officers & Staff 

Wish All Workers in Oregon and Washington
a Safe and Happy Labor Day

Staff

JOHN CANDIOTO, Business Manager/FST
DELBERT BROWN, Business Representative
WILLY MYERS, Business Representative
RUSS BENTON, Business Representative
DENNIS DOVER, Business Representative
JOE HARRIS, Business Development
SHARON ALLEN, Office Manager
ROBERTA LUNDQUIST, Secretary
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Officers
RIC OLANDER, President
ART  HIMM,Vice-President
MATT O’NEILL, Recording Secretary
RON HERGENRADER,Warden

Executive Board Trustees
Darrell Alcorn Ed Dawes
Devin Hasking Tom Harding
Joel Hutchinson Jim Philley
Charlie Johnson
Seth Kerner
James Ramos
William Willman

ATPA
Administrators of

Employee Benefit Plans

Wishing all our
Friends in the

Labor Community
a Safe and Happy

Labor Day

7600 SW Mohawk St.

Tualatin, OR 97062

503 454-3800

Pati Piro-Bosley

ATPA

By DAVID GROVES
WENATCHEE, Wash. — AFL-CIO

Executive Vice President Arlene Holt
Baker brought her contagious enthusi-
asm and optimism to the Washington
State Labor Council 2012 Convention
Aug. 7. She also brought what’s be-
come a familiar message from the AFL-
CIO this year: the need to build an in-
dependent labor movement that
supports only its true champions.

“It is important to put our resources
into our own PACs (political action
committees) and programs instead of
any political party,” she said. “It’s been
a long time coming, but we finally get
it. Only with an independent labor
movement can we campaign day-in and
day-out for working people.”

That doesn’t mean withdrawing
from the political process, Holt Baker

said. On the contrary, it means targeting
labor’s efforts — and making them
even more intense — on behalf of those
individual elected officials who have
demonstrated their support for strength-
ening the middle class, protecting the
right to have a voice at work, and op-
posing right-wing efforts to suppress
the vote among minorities and low-in-
come Americans.

“This political season we have every
reason to go the extra mile,” she said.
“We’re building a grassroots movement
like America hasn’t seen in generations.
We’ll struggle to keep democracy
strong in America so every one that has
a right to cast a vote can cast that vote
and have it counted.”
(Editor’s Note: David Groves is

communications director of the Wash-
ington State Labor Council.)

A call for an ‘independent
labor movement’ goes out
at Washington conclave

Enjoy the Fruits of Your Labor This Labor Day!
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The Members and Officers of 
Office and Professional Employees 

International Union Local 11
honor all working men and women

on this important holiday.

Happy Labor Day 2012!

Portland-headquartered Danner
Boots employs 180 members of
UFCW Local 555 who make and
sell work, outdoor, and military
boots. The Danner brand is currently
owned by LaCrosse Footwear Inc., a
publicly-traded company that
bought Danner in 1994. LaCrosse
relocated to Portland in 2001.

Last month, Tokyo-based ABC-
MART announced plans to purchase
LaCrosse. ABC-MART is the largest
retail shoe company in Asia.

Following the announcement,
CEO Joe Schneider said the Port-
land factory would not be affected.

During a recent tour of the plant,
company officials told the NW La-
bor Press that Japanese citizens love
Danner Boots and that Japan has
been a big customer for more than
20 years. They said the recent Korea
Free Trade Agreement also has
opened up a new market for its
boots.

Jeff Anderson, secretary-treasurer of Local 555, said
“we look forward to continuing our good working rela-
tionship with Danner, and we look forward to expanding
our domestically-produced boots globally.”

A few weeks ago the U.S. Marine Corps placed an or-
der for 220,000 pairs of Danner’s Rugged All-Terrain
(RAT) hot weather and temperate boots. That’s a $29 mil-
lion pay day.

With that order Danner is recalling 15 workers who
were laid off in March after their last big military order
was completed. The company also is ramping up to hire
90 more workers in the coming months for a second shift,
said Union Representative Omar Aviña-Trejo.

“Not only is the United States Marine Corps’ request
for more RAT boots a testament to the boots’ proven per-
formance in the mountainous terrain of Afghanistan, it
speaks to our outstanding employees’ dedication to qual-
ity and service excellence,” CEO Schneider said in a news
release.

Danner does manufacture some of its boots in Asia. All
boots made in Portland have a flag of the U.S. stitched on
it, along with a label on the box that says, “Made in the
USA with Union Labor.”

UFCW ratified a new three-year contract at Danner in
January 2012.

In Portland

Danner Boots made by UFCW members

Bonavy Chum performs a water test on a GORE-TEX liner that goes in
some styles of Danner Boots. UFCW members make Danner Boots at a
60,000 square-foot factory in Northeast Portland.

3815 Columbia Street, Vancouver, WA 98660
1-800-547-8902 (toll free)

(360) 719-1766 (Vancouver line)
(503) 257-6691 (Portland line)
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Honoring Workers this Labor Day

DENNIS O’MALLEY
Attorney at Law

Representing union members for more than 
20 years in workers’ compensation and 

Social Security disability cases.

1500 NE Irving Street, Suite 370 • Portland, OR 97232 •  503-243-4899

Representing union members for more than
25 years in workers’ compensation and 

Social Security disability cases.

Salem Building &
Construction Trades

Council
Joe Bowers, President

Leroy Marney, Secretary Treasurer

541-812-1771

Hope You Enjoy a
Great Weekend ...

Happy Labor
Day!
from

Securitas, ABM, G4S,
and AlliedBarton
agreed in July to
recognize and bargain
with SEIU Local 49

Four enormous national and global
security companies have agreed to
recognize Service Employees Interna-
tional Union (SEIU) — and begin ne-
gotiating a union contract — for about
500 Portland-area security guards. Se-
curitas, ABM, G4S (Wackenhut), and
AlliedBarton will begin bargaining
jointly with SEIU Local 49 in late Au-
gust, though it’s not yet known
whether that will result in individual
contracts or an area master agreement.

It could prove a triumph for secu-
rity guards, if the result is sizable
wage and benefit increases. The me-
dian wage is $11 an hour for Portland-
area security guards, says Local 49
property services organizing director
Will Layng, and benefits are minimal:
an annual one-week bonus, but no
paid sick days, no paid vacation, and
inadequate or unaffordable health in-
surance.

Michael Zak, 50, said he can’t af-
ford health insurance on the $10 an
hour he earns after three years at
ABM. A 17-year Oregon Army Na-
tional Guard veteran, he has access to
the Veterans Administration Hospital,
but his wife does not.

“Health insurance for me and my
wife would be $460,” Zak said. “I
have to make a decision: Do I pay
medical or rent?”

“There are huge global corpora-
tions in this field, and they compete
with each other to drive down wages
and benefits,” Layng said.

But an agreement with SEIU could
take wages out of competition and al-
low the companies to compete on
service and other considerations.

SEIU’s campaign is known nation-
ally as Stand for Security, and is mod-
eled on the union’s Justice for Janitors
campaign. In the Portland area, Local
49 has been working to organize secu-

rity guards for about two years, with
moral support from several religious
leaders and Oregon Representative
Jeff Barker (D-Aloha), former presi-
dent of the Portland Police Associa-
tion.

Thus, the union was ready to go
once the companies agreed to “card
check,” in which they recognize the
union once a neutral party verifies that
a majority of workers have signed au-
thorization cards. The card checks
took place in July for all four compa-
nies. ABM, with 107 Portland-area
employees, was the last of the four
companies to do so, with a card check
that took place July 31.

Major union win: 500 Portland
security officers join SEIU #49

Private security officers at ABM hold up signed union authorization cards
from co-workers. In July,  ABM, Securitas, G4S, and AlliedBarton voluntarily
recognized SEIU Local 49 for bargaining units totaling about 500 employees.
From left to right are Jim McPhee, Michael Zak, Terry Bailey, and Kevin
Stephens.

THE KORPI LAW FIRM PLLC

Honoring Employees
on Labor Day

Michael H. Korpi
Attorney at Law

Representing employee benefit plans
in Oregon and Washington 
for more than 20 years

135 Second Avenue North, Suite 202 - Edmonds, WA 98020
(425) 582-8935 - Email: mikek@korpilaw.com

July 2012
A list of Oregon and Southwest Washington workplaces deciding
whether to be union-represented – as reported by the National
Labor Relations Board and the Oregon Employment Relations Board.  

Voting in union elections
Date      Workplace (Location) Union Yes           No

7/10    Franz Bakery maintenance engineers (Eugene) Bakers Local 114                5              8

7/19    YoCream/Dannon (Portland) Teamsters Local 305 32            10

7/26    BrucePac (Woodburn, Silverton) Laborers Local 296                                 57          189

Requesting a union election
Workplace (Location) Union Number of workers in unit

Coca-Cola Bottling fleet mechanics (Wilsonville) Machinists District Lodge W24       3
City of LaPine Public Works (LaPine) Teamsters Local 962           5

LEGEND

:workers will be union-represented                        :workers will be on their own

: A decertification election occurs when some union-represented workers declare 
that the union no longer has majority support. A ‘yes’ vote is a vote for the union.

Local Motion

DECERT
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Labor Day Is Our Day!
Be Union! Be Proud!

From the Officers, Representatives and Office Staff of

Machinists District W24Machinists District W24
Lodge 63 in Gladstone, Lodge 1005 in Gladstone, Lodge 1432 in Gladstone, W12 in Klamath Falls, W246 in
Springfield, W261 in Central Point, W2 in Aberdeen, W38 in Shelton, W130 in Centralia, W157 in Tacoma,
W536 in Longview, W98 in Arcata, California, W364 in Lewiston, Idaho, and Local 88 in Butte, Montana

International Association of Machinists and Aerospace Workers, 25 Cornell Ave., Gladstone, OR/503-656-1475 or 503-238-5550

Union Jobs Mean A Better Community

Happy Labor Day
from

Roofers Local 49
Russ Garnett 5032 SE 26th Ave.
Business Agent                                           Portland, OR 97202
Financial Secretary                            503-232-4807

•

The National Postal Mail Handlers
Union held its 100th anniversary con-
vention at the Hilton Hotel in Portland
the week of Aug. 6-11. 

Aug. 6, 1912 is recognized as the
union’s birthday because that was the
first day in which the U.S. Postal
Service recognized its right to organ-
ize and to engage in the grievance
process. The union is an affiliate of
the Laborers Union.

The theme of the convention,
which attracted 280 delegates, was
“Honor the Past, Shape the Future.” 

The host local was Portland-based
Local 315.

During the week, international
union elections were held, with in-
cumbent President John Hegarty and
incumbent Secretary-Treasurer Mark
Gardner re-elected by acclamation.

Delegates also passed a resolution
endorsing the re-election of President
Barack Obama.

Guest speakers throughout the
week included Arlene Holt-Baker, ex-
ecutive vice president of the AFL-

CIO; Terry O’Sullivan, general presi-
dent of the Laborers International
Union of North America; Fred
Rolando, president of the National
Association of Letter Carriers; Ore-
gon AFL-CIO President Tom Cham-
berlain; Billy Hayes, general president
of the Communication Workers Union
of the United Kingdom; Sen. Ron
Wyden (D-OR), who was recognized
as the first U.S. senator in history to
be elected by a mail-in ballot; Rep.
Peter DeFazio (D-Oregon); Rep.
Suzanne Bonamici (D-Oregon),
Danny Davis (D-Illinois), Raul Gri-
jalva (D-Arizona); Rep. Richard Neal
(D-Massachusetts);  and Portland City
Commissioner Amanda Fritz. 

The National Postal Mail Handlers
Union represents 47,000 postal em-
ployees responsible for loading and
unloading trucks, transporting mail
within the facility, preparing, sorting,
and containerizing the mail for distri-
bution and delivery, and operating a
host of machinery and automated
equipment. 

The convention was held at a time
when some in Congress are trying to
dismantle the U.S. Postal Service —
and with their contract talks headed
for arbitration, due primarily to the
legislative uncertainty.

Mail Handlers hold international
union convention in Portland

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland
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Unions for Kids — the non-profit
organization that hosts the annual
Poker Run and Chili Cook-off
fundraiser for  Doernbecher Children’s
Hospital while also promoting unions
as good neighbors in the community —
is seeking a volunteer web guru.

Steve Vidito, a member of Interna-
tional Brotherhood of Electrical Work-
ers Local 48, has volunteered his ex-
pertise updating and maintaining the
website for a large portion of the 10
years that the organization has been in
existence. He announced that he will
retire from the committee later this
year.

“We recently celebrated our 10th
anniversary; we have donated well over

$300,000 to the kids since our incep-
tion; that certainly could not happen
without your generosity and a group of
committed volunteers,” said Unions for
Kids co-founder Lee Duncan, also a
member of Local 48.

Duncan said the non-profit is now
looking for a web master who can vol-
unteer between 100 to 200 hours a year
for the task of keeping the website up
to date, posting new events, and per-
forming and maintenance that might be
needed.

The website can be viewed at
www.unionsforkids.org.  Anyone inter-
ested can call Duncan at 503-260-5905
or e-mail him at  lee@unionsforkids.
org.

Non-profit Unions for Kids
seeks ‘web guru’ to volunteer

Labor was the first price, the original purchase — money that was paid
for all things.  It was not by gold or by silver, but by labor, that all wealth
of the world was originally purchased.

ADAM SMITH
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Happy Labor Day! 

Honoring the Working Men and 
 Women of Oregon and Washington 

 

 
 

P.O. Box 4148 
Portland, Oregon 97208 

503-282-5581 
www.wcearhart.com 

 
Main office: 

3140 NE Broadway, Portland 
 
 

New transmission shop opens union
Tranco Transmission Center in Milwaukie, Oregon, opened July 16 under a
collective bargaining agreement with Machinists Lodge 1005. The shop is
located at 6140 S.E. King, (at the corner of King and Linnwood) in Milwaukie.
The owner-operator/employees are from left to right: Robert Weedman,
Mason Scott, and Scott Schneider. Not pictured is Lori Schneider. Scott is the
son of Dick Schneider, a retired aerospace coordinator for the International
Association of Machinists. Tranco works on all types of transmissions and
offers union members a 10 percent discount on parts and labor when they
show their union card. “We’re the only union transmission shop in Oregon,
and the only one on the West Coast,” Scott Schneider said, adding that
business has exploded since the garage opened a few short weeks ago. “We’re
already looking for location number two, and adding an employee,” he said.
Schneider said the goal is to franchise the business, employing the most
knowledgeable, best paid mechanics in the country. The company’s slogan is
“Locally driven, union strong, family centered.” To make an appointment,
call 503-516-2279. To learn more about the company, go online to
www.ttcoo.com.
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The Pacific Northwest Iron
Workers District Council

and
Affiliated Local Unions

Iron Workers Local 14, Spokane, WA.

Iron Workers Local 29, Portland, OR.

Iron Workers Local 86, Seattle, WA.

Iron Workers Local 751, Anchorage, AK.

Iron Workers Local 506, Seattle, WA.

Iron Workers Local 516, Portland, OR.

We Honor All the Working Men and Women on Labor Day.

We wish the working families of Oregon
and Washington a very special Labor Day.

WASHINGTON, D.C. — In 2003,
as Transportation Security Administra-
tion (TSA) workers at several airports
were readying to vote on unionization,
the Bush Administration, citing so-
called “national security” concerns, ter-
minated the screeners’ collective bar-
gaining rights.

For nearly a decade, Congressional
Republicans used veto threats, fili-
busters, holds on nominations, and
other maneuvers to block efforts to re-
store  the workers’ bargaining rights.

In February 2011, some 45,000 TSA
screeners finally won the right to join a
union. In June, workers at more than
450 airports voted to join the American
Federation of Government Employees
(AFGE).

They reached their first-ever labor
contract — with help from a federal
mediator — at 3 a.m. on Aug. 2. Work-

ers will vote on the contract proposal
later this month.

“For 10 long years, AFGE has
fought hard so that transportation secu-
rity officers (TSOs) would have collec-
tive bargaining rights,” said retiring
AFGE President John Gage. “We have
often looked back and wondered why it
was taking so long. Today, we begin to
look forward.”

Details of the contract were not re-
leased, pending the ratification vote.
But like other federal workers’ con-
tracts, it does not cover wages and many
benefits. Instead, the union bargains
over working conditions and similar is-
sues. Key gains were in family-friendly
schedule flexibility and in a new and
fair dispute resolution process that in-
cludes an independent, third-party re-

Union reaches tentative first
contract for airport screeners

(Turn to Page 26)



By DON McINTOSH
Associate Editor

U.S. Sen. Ron Wyden (D-Ore.)
voted for NAFTA and all but three
NAFTA-style trade deals since then.
But he’s in agreement with organized
labor about one thing: Trade negotia-
tions shouldn’t take place in secret. 

In May, Wyden introduced the Con-
gressional Oversight Over Trade Nego-
tiations Act, which would require U.S.
trade negotiators to share documents
with members of Congress and their
staffs. The bill, co-sponsored by Jeff
Merkley (D-Ore.) and two other sena-
tors, was provoked by the refusal of
U.S. trade negotiators to divulge any de-
tails about negotiations under way to
create the Trans Pacific Partnership
(TPP), a NAFTA-style trade deal that
could eventually cover the entire Pacific
Rim.

On Aug. 13, Wyden brought the is-
sue home with a “listening session”
about TPP at a federal building in
Northeast Portland. At the meeting,
Wyden heard from an invited panel and
from constituents. Most of the panel
consisted of corporate and industry rep-
resentatives who support TPP, but most
of the crowd was critical.

Panelist Arthur Stamoulis, director
of the Oregon Fair Trade Campaign,
drew the biggest applause.

“Despite 13 major rounds of negoti-
ations and requests by hundreds of
thousands of Americans, the U.S. trade
representative still refuses to tell the
public what he’s been proposing in our
name,” Stamoulis said. “His office has
also indicated that they have no inten-
tion of releasing any text until the nego-
tiations have concluded and the pact is
signed, at which point it will be very
difficult to effect any kind of change.”

“That lack of transparency is anath-
ema to democratic policy-making, but
it’s also a rollback,” Stamoulis said.
“Even the Bush Administration pub-

lished the bracketed text of the Free
Trade Area of the Americas [a multi-lat-
eral trade deal that failed to get off the
ground].”

Wyden agreed with Stamoulis:
“Something’s way out of whack when
special interest groups can … get access
to the whole thing, and have more ac-
cess to it than elected officials and the
American people.” 

“Too often trade agreements have
only benefitted a few multinational cor-
porations,” said panelist Tom Chamber-
lain, president of the Oregon AFL-CIO.
“And local businesses, local workers,
and workers in our trade partner coun-
tries often end up worse off.”

If organized labor was looking for
allies in opposing NAFTA-style deals
like TPP, it didn’t have to look far: The
auditorium was packed with about 200

people who’d turned out during the
workday and waited in a long line to get
through a security check to attend. Most
of them were mobilized by environ-
mental organizations, and were there to
oppose export of coal and liquid natural
gas to Asia. Their opposition was based
on concerns over local environmental
impacts, as well as the contribution to
global climate change that could come
from additional fossil fuel burning. 

But opposition to natural gas exports
got a business argument as well at the

meeting. Pam Barrow, an energy expert
representing the Northwest food pro-
cessing industry, said the region’s in-
dustries benefit from cheap domestic
natural gas. Asians pay six times as
much for natural gas. Barrow argued,
and Wyden agreed, that if natural gas
exports take off, Asian prices will come
down, and Northwest prices will go up,
hurting industry in a big way. 

“Natural gas is a strategic American
advantage today,” Wyden said. “I’m

particularly concerned that industries
like food processing, heavy equipment
manufacturing, steel, that we preserve
your ability to get reasonable energy
prices.”

TPP is currently being negotiated
between the United States and nine
other Pacific Rim countries, including
Vietnam, Mexico and Canada, and
could ultimately include all 21 mem-
bers of the Asia Pacific Economic Co-
operation (APEC) forum. 
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So, please, enjoy those union-made hamburger
and hot dog buns at your Labor Day picnic.

Bakery, Confectionery, Tobacco Workers
and Grain Millers Local 114

We baked our buns off
for you this Labor Day.

Sen. Wyden gets an earful from free trade opponents

“We cannot afford another job-killing trade deal,” Oregon Fair Trade
Campaign activist Elizabeth Swager tells U.S. Sen. Ron Wyden at an Aug. 13
public meeting about the Trans Pacific Partnership. “Before NAFTA we had
a trade surplus with Mexico,” Swager said. “Now it’s a massive deficit.”
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Special Recognition
to Workers Everywhere

happy labor day!

OREgOn StAtE Building And
COnStRuCtiOn tRAdES COunCil

503-788-7153
www.oregonbuildingtrades.com/

JOhn MOhliS
Executive Secretary

3535 SE 86th Ave.
Portland, OR 97266

ENJOY
LABOR DAY 
YOU’VE EARNED IT!

Laborers
Local 296
4545 NE 102nd Ave.
Portland, Oregon

Kenneth Morgan
Business Manager

503-256-5716
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Labor-endorsed gubernatorial candi-
date Jay Inslee and incumbent U.S. Sen.
Maria Cantwell advanced through
Washington’s primary Aug. 7. 

Under Washington’s “top two” pri-
mary system, the top two vote-getters
move on to the general election, regard-
less of party.

Inslee, a former Democratic con-
gressman who left mid-term to run for
the open governor’s chair, was the top
vote-getter (46.5 percent) among nine
candidates. His opponent in November
will be Republican Attorney General
Rob McKenna (43.5 percent).

Cantwell, a Democrat in her second
term in the U.S. Senate, captured 55
percent of the vote in an eight-person
race. She faces Republican state Sen.
Michael Baumgartner in November.

Inslee and Cantwell were endorsed
by most unions, as well as the Wash-
ington State Labor Council.

In other statewide primary races, la-
bor-endorsed candidates advancing to
the general election included Bob Fer-
guson for attorney general, Brad Owen
for lieutenant governor, Kathleen Drew
for secretary of state, and Mike Kreidler
for insurance commissioner.

With help from labor, incumbent Su-
perintendent of Public Instruction
Randy Dorn won re-election after earn-
ing 55.5 percent of the vote against four
unknown candidates. The state’s top ed-
ucation post and judicial races are de-
cided in the primary if one candidate re-
ceives more than 50 percent of the vote.

In races for the Washington Sup-

reme Court, Susan
Owens captured 64
percent of the vote in
Position 2 and Steven
Gonzalez collected 58
percent of the vote in
Position 8 to win out-
right. Both were en-
dorsed by labor.

A WSLC dual en-
dorsement for
Supreme Court Posi-
tion 9 fell short, with
Bruce Hilyer and John
Ladenburg finishing third and fourth,
respectively, in a four-person race.

In legislative races involving candi-
dates in Southwest Washington, labor-
endorsed Tim Probst finished second
behind incumbent Republican state sen-
ator Don Benton in District 17. The two
will square off again in November.

Union member Monica Stonier, a
school teacher, and Jim Gizzi advanced
in their respective House races in Dis-
trict 17.

In District 49, labor-backed Annette
Cleveland outpolled former Oregon leg-
islator Eileen Qutub for an open state
Senate seat. They will meet again in
November. Incumbent District 49 rep-
resentatives Sharon Wylie and Jim
Moeller each advanced to the general
election as well. Both had backing from
several union locals.

In Clark County, two of four candi-
dates endorsed by the Southwest Wash-
ington Central Labor Council advanced
to the general election.

Union favorite Joe
Tanner will meet incum-
bent Clark County Com-
missioner Tom Mielke in
November. Mielke took
40 percent of the vote to
Tanner’s 31 percent in a
five-person race in Dis-
trict 1.

In District 2, Democ-
rat Roman Battan fell a
couple hundred votes
short of second place to
two-term Republican in-

cumbent Marc Boldt. Republican mil-
lionaire David Madore was the top vote
getter, with 32.6 percent. Boldt had 29.5
percent and Battan, who was running in
his first political race, captured 28 per-
cent of the vote.

Labor-endorsed Dave Gregerson
pulled off a stunning victory over Clark
County Superior Court Judge John
Wulle, defeating him 54.5 percent to 45
percent. It is the first time in 37 years
that a sitting judge has lost a re-election
bid.

Gregerson, a private practice lawyer
from Vancouver, doesn’t take office un-
til Jan. 1, 2013.

In a seven-person race for Clark
Public Utilities commissioner, union
electrician Philip Parker finished out of
the running behind Jim Malinowski and
Julia Anderson.

Voter turnout in Clark County was
30.48 percent. Statewide, just over 36
percent of registered voters cast ballots
in the all-mail election.

Labor-backed candidates in Washington
advance from primary, look to November

JAY INSLEE
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Kevin Jensen - FINANCIAL S-T/BUSINESS MANAGER

Joe Bowers - PRESIDENT/BUSINESS AGENT
Robert Camarillo - DISPATCHER/ORGANIZER

Kevin Soto - RECORDING SECRETARY
Aimee Parmeter - ADMINISTRATIVE ASSISTANT

Executive Board
Rion Barrett,  Kevin Crocker,

Shane Nehls,
Michael Newton,  Neal Ryan

HAPPY LABOR DAY TO ALL 
from

IRON WORKERS LOCAL 29
111 PROUD YEARS OF SERVING THE WORKING MEN AND WOMEN OF OREGON

11620 NE Ainsworth Circle,
Suite 200, Portland, OR

503-774-0777

WASHINGTON, D.C.  (PAI) — A
federal district judge has turned down the
National Labor Relations Board’s
(NLRB) request to reconsider his prior
ruling killing the Board’s rule making
union recognition elections fairer and
more efficient.

The rejection by District Judge James
Boasberg was cheered by the Chamber
of Commerce and the National Associa-
tion of Manufacturers, which sued to
stop the rule from taking affect. 

And it left the Board pondering its
next move in the controversy.

Boasberg  threw out the rule earlier
this year because, he decided, the NLRB
lacked a quorum when it passed the
measure last Dec. 16. The Board’s two
Democratic members voted for the rule,
but its lone Republican, Brian Hayes,
neither opposed it nor abstained. He sim-
ply didn’t vote.

The NLRB’s rule would deprive busi-
nesses of time they use for some proce-
dural tricks to delay and deny workers
the right to vote on whether to unionize.
It would consolidate hearings, mandate
that hearings on voter eligibility be after
the vote, and set a time limit for object-
ing to election procedures, among other

things.
Hayes’ non-vote deprived the NLRB

of its required three-member quorum for
a decision on the rule, Boasberg said.

That’s despite new evidence the
NLRB introduced at the rehearing about
how its electronic “voting room,” involv-
ing all three Board members, works —
and showing that Hayes voted on every-
thing else electronically on Dec. 16.

The Board even noted that Hayes
wrote a dissent against the rule when it
was sent for official publication. Boas-
berg replied that Hayes, like the other
Board members, was under the “misim-
pression” that the rule passed and should
be published. But Hayes didn’t vote on
it, so the rule wasn’t legally passed, the
judge said.

“Hayes’ presence for and participation
in other votes that day do not necessarily
establish  his presence for the vote in
question,” Boasberg wrote in his latest
ruling at the end of July.  “He must have
been present for this vote to count to-
wards this quorum,” the judge said (his
emphasis).

The NLRB can still pass the rule,
Boasberg reiterated, if it can find a quo-
rum to do so.

Judge nixes NLRB request to
reverse union election rule
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3645 SOUTHEAST 32ND AVENUE, PORTLAND, OR
503-235-9444

With unemployment continuing
to grow, everybody is watching
their spending. But, don’t be
penny-wise and pound foolish.
If and when you buy anything,
look for union-made-in the-
USA. It’s the patriotic thing to
do.

“All that serves labor serves the
nation. All that harms is treason
... if a man tells you he loves
America, yet hates labor, he is
a liar...”

“If I were a worker in a
factory, the first thing I
would do would be join
a union.”

“The right to join a
union of one’s choice
is unquestioned to-
day, and is sanctioned
and protected by
law.”

“The American Labor Movement
has consistently demonstrated its
devotion to the public interest. It
is, and has been, good for all
America.”

What Our Presidents Have Said About Unions ...
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AUTO MECHANICS 1005
Members meet 10 a.m. Saturday, Aug. 18. 
Executive Board meets 4:30 p.m. Wednesday, Sept.

12.
All meetings and elections are held at our Union Hall,

25 Cornell, Gladstone.
PLEASE NOTE:Rochelle Conrad will be available

from 8 a.m. to noon during the regular lodge meeting to
answer any questions you have concerning health, wel-
fare and pension plans.

BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Board meets 8:30 a.m. Tuesday, Aug. 21, at
7931 NE Halsey, Suite 201, Portland.  

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

The Aug. 21 meeting has been canceled.

CENTRAL OREGON
LABOR COUNCIL

Delegates meet 5:30 p.m. Monday, Aug. 27, at UA
290 Training Center, 2161 SE 1st St., Redmond.  

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10:30 a.m. Tuesday, Aug. 21, Aug. 28
and Sept. 4, in Kirkland Union Manor II, 3535 SE 86th,
Portland. 

ELECTRICALWORKERS 48 
Women of 48 meets 5 p.m. Friday, Aug. 17 - See our

Facebook page at WO48-WomenofIBEWLocal48 (Port-
land, Oregon) for location of meetings.
Bylaws Committee meets 5:30 p.m. Monday, Aug.

20, in the Executive Boardroom
General Membership Meeting meets 6:30 p.m.

Wednesday, Aug. 22, in the Meeting Hall. Doors open
at 5 p.m. for Family Night, visit IBEW48.com for de-
tails.
Marine Unit meets 5 p.m. Monday, Aug. 27, in the

Meeting Hall.
Volunteer Organizing Committee meets 5:30 p.m.

Thursday, Aug. 30, in the Executive Boardroom.
IBEW Local 48 offices will be closed Monday, Sep-

tember 3, for Labor Day. 
Executive Board meets 6:30 p.m. Wednesdays, Sep-

tember 5, in the Executive Boardroom.
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
DEATH ASSESSMENTS: No. 2317, Hugh B. Harn;

No. 2318, Carl E. Oliver; and No. 2320, Peter H.
Schwarzer. The Aug. 2012 assessment is $1.50.  

ELECTRICALWORKERS 280
Executive Board meets 4:30 p.m.  Wednesday, Sept. 5,

at 32969 Hwy. 99E, Tangent, OR.
Bend Unit meets 5:30 p.m. Thursday, Sept. 13, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Eugene Unit meets 5:30 p.m. Wednesday, Sept. 19, at

the LU 290 Training Center, 2861 Pierce Parkway,
Springfield.
Salem Unit meets 5:30 p.m. Thursday, Sept. 20, at

Salem Heights Community Center, 3505 Liberty Rd. S.,
Salem.

ELEVATOR CONSTRUCTORS
23

PLEASE NOTE:The IUEC Local 23 picnic will be
11 a.m. Saturday, Aug. 25, at McIver State Park, Alder
Area (same as last year).  Hot dogs will be provided,
bring a dish to share (if you would like), $5 parking.
Members meet 6 p.m. Thursday, Sept. 13, preceded

by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.  

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, Sept. 5, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, Sept. 13, at 4411 SW

Sunset Dr., Lake Oswego.

GLASSWORKERS 740
Executive Board members meet 6 p.m. Thursday,

Sept. 6, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Sept. 6,

at 11145 NE Sandy Blvd., Portland.
Eugene area members meet 5 p.m. Monday, Sept. 10,

at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.
Salem area members meet 5 p.m. Tuesday, Sept. 11, at

Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem. 

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, Sept. 12. 
Members meet 7 p.m. Thursday, Sept. 13.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRONWORKERS 29
Members meet 7 p.m. Thursday, Sept. 6, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Circle #200, Portland.

Iron Workers 
Shopmen 516

The August meeting has been canceled. 
Executive Board meets 6 p.m. Thursday, Sept. 13, at

11620 NE Ainsworth Circle, #300, Portland.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, Aug. 21, at the
Musicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, Sept. 10, preceded by

a 6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash.  
PLEASE NOTE DATE CHANGE.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Aug. 22, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDING TRADES
Delegates meet at noon Wednesday, Aug. 22, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, Sept. 5, preceded
by a 6:30 p.m. Executive Board meeting, at 1400 Salem
Ave., Albany.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, Aug.

23, at 11105 NE Sandy Blvd., Portland.  
Executive Board meets 5 p.m. Tuesday, Sept. 4, at

11105 NE Sandy Blvd., Portland.  
Portland area members meet 6 p.m. Thursday, Sept.

27, at 11105 NE Sandy Blvd., Portland.

MACHINISTS 63
Executive Board meets 4 p.m. Wednesday, Sept. 5.
Members meet 10 a.m. Saturday, Sept. 8, preceded by

a 9 a.m. stewards’ meeting.
Meetings are at 25 Cornell, Gladstone.

MACHINISTS 1432
Swing and graveyard shift members meet at 11 a.m.

Monday, Sept. 10.
Regular membership meets 6 p.m. Wednesday, Sept.

12.
There will be no shop steward training classes in Aug.

Shop stewards must attend regular meetings to be com-
pensated.
Meetings are at 25 Cornell, Gladstone.

METAL TRADES COUNCIL
Delegates meet 5 p.m. Tuesday, Aug. 28.
Executive Board meets 8 a.m. Monday, Sept. 10.
Meetings are at IBEW 48 Hall, 15937 NE Airport

Way, Portland.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, Sept. 20, pre-

ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

Executive Board meets 6:15 p.m. Wednesday, Sept.
5. 
General membership meets 7 p.m. Wednesday, Sept.

19, preceded by a 6 p.m. stewards’ meeting.
Meetings are at 6025 E. Burnside, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, Aug. 27, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland.

OFFICE AND PROFESSIONAL
EMPLOYEES 11

Members meet 7 p.m. Tuesday, Sept. 11, at the Union
Office, 3875 Columbia St., Vancouver.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, Sept. 19, at 11145
NE Sandy Blvd., Portland. Website: www.iupatlo-
cal10.org

PLASTERERS 82
Members meet 5 p.m. Wednesday, Sept. 5, at 12812

NE Marx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
General membership meets 6:15 p.m. Tuesday, Aug.

28.
Executive Board meets 6:15 p.m. Tuesday, Sept. 11.
Meetings are at 6025 E. Burnside, Portland.

ROOFERS &
WATERPROOFERS 49

Executive Board meets 7 p.m. Thursday, Sept. 6.
Members meet 7 p.m. Thursday, Sept. 13.
Meetings are at 5032 SE 26th Ave., Portland. (Phone:

503 232-4807)

SALEM BUILDING TRADES
Delegates meet 10 a.m. Thursday, Sept. 6, at the

IBEW 280 Training Center, 33309 Hwy. 99E, Tangent.

SHEET METALWORKERS 16
Portland area VOC members meet 6 p.m. Wednesday,

Sept. 5, at the Sheet Metal Training Center, 2379 NE
178th Ave., Portland.
Portland area members meet 6 p.m. Tuesday, Sept. 11,

at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland
Medford area members meet 4 p.m. Wednesday, Sept.

12, at Wild River Pizza, 2684 N Pacific Hwy., Medford.
Eugene area members meet 6 p.m. Thursday, Sept.

13, at the Local 16 Hall, 1887 Laura St., Springfield.
Coos Bay area members meet 4 p.m. Thursday, Sept.

20, at Abby’s Pizza, 997 First St., Coos Bay.
Women of Sheet Metal Workers Local 16 (WOSM)

meet 4:30 p.m. Thursday, Sept. 20, at Beaulahland, 118
NE 28th Ave., Portland.  Children are welcome.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, Aug. 20, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, Sept. 11, at the La-

bor Temple, 4480 Rogue Valley Hwy.#3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, Sept. 10, at the Bay

Area Labor Center, 3427 Ash, North Bend.  

SOUTHWESTWASHINGTON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Thursday, Aug. 23, preceded

by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, Aug.

17, at 20210 SW Teton Ave., Tualatin.
Astoria area meetings have been canceled for August.
Bend area members meet 6:30 p.m. Tuesday, Aug. 21,

at the Local 290 Training Center, 2161 SW First, Red-
mond.
Brookings area meetings have been canceled for Au-

gust.
Coos Bay area members meet 6 p.m. Tuesday, Aug.

21, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.
Eugene area members meet 6:30 p.m. Monday, Aug.

20, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

Aug. 21, at 4816 S 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, Aug.

23, at 950 Industrial Circle, White City.
Salem area members meet 6 p.m. Monday, Aug. 20, at

1810 Hawthorne Ave. NE, Salem.
The Dalles area members meet 6 p.m. Tuesday, Aug.

21, at the United Steelworkers Local 9170 Union Hall,
The Dalles.
Humboldt-Del Norte Co. area members meet 6 p.m.

Tuesday, Aug. 21, at the Eureka Training Center, 634
California St., Eureka, Calif.

UNITED STEELWORKERS
1097

Members meet 6:45 p.m. Wednesday, Sept. 5, pre-
ceded by a 5:45 p.m. Executive Board meeting, in the
union office building, 91237 Old Mill Town Rd., West-
port, Oregon.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
The August meeting has is canceled.

BAKERS 114
Retirees meet 11:30 a.m. Thursday,

Aug. 23, at Izzy’s, 1307 NE 102nd
Ave, Portland. 

ELECTRICALWORKERS 48
Retirees meet 11:30 a.m. Tuesday,

Sept. 11, at Tebo’s Restaurant, 19120
SE McLaughlin, Gladstone.

ELECTRICALWORKERS 280 
Retirees meet between 11:45 a.m.

and noon Monday, Sept. 10, at The
Old Country Buffet on Lancaster in
Salem, which is next to Michael’s
Craft store.  If you have any questions,
please give Don Ball a call at 541-
327-3388.

ELEVATOR CONSTRUCTORS 23
Retirees ONLY meet 11:30 a.m.

Wednesday, Sept. 5, at Denny’s
Restaurant, 15815 SE 82nd, Clacka-
mas.

INSULATORS 36
Retiree breakfast 9 a.m. Thursday,

Sept. 6, at the Dockside Restaurant,
2047 NW Front Ave., Portland.

IRONWORKERS 29
Retirees meet 11:30 a.m. Wednes-

day, Sept 12, at 11620 NE Ainsworth
Circle, Portland, for a catered lunch.

MACHINISTS
Retired Machinists meet 10 a.m.

Wednesday, Sept. 5, at 25 Cornell,
Gladstone. 

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, Sept. 10, at 1125 SE
Madison, Portland. 

OREGONAFSCME
Retirees meet 10 a.m. Tuesday, Aug.

21, at the AFSCME office, 6025 E
Burnside, Portland.  Call Michael
Arken for information 1-800-521-
5954 ext. 226.

TRANSIT 757
Retirees meet 9:30 a.m. Wednesday,

Sept. 5, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UNITEDASSOCIATION 290
Rusty Pipe retirees meet 2 p.m.

Thursday, Sept. 6, at the Springfield
Training Center, 2861 Pierce Parkway,
Springfield.
Salem area retirees meet 12 noon

Wednesday, Sept. 12, at Almost Home
Restaurant, 3310 Market St. SE,
Salem.
Retirees meet 10 a.m. Thursday,

Sept. 20, at 20210 SW Teton Ave., Tu-
alatin.

Retiree Meeting Notices

8-Hour Day, Paid Sick
Leave, Higher Wages,
Health Insurance, Over-
time Pay, Pensions, Safer
Working Conditions,
Paid Holidays, Job 

Security, Severance Pay,
Paid Vacations, 
Maternity Leave

The preceding were brought to you by the
men and women of  organized labor, who won
these benefits at the bargaining table and set
the standard for all working Americans.
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For all the hard work you do,

wishing you have a relaxing Labor

Day weekend. You deserve it!

from

officers, delegates, affiliates and staff of

Columbia Pacific Building

& Construction Trades Council

Jodi Guetzloe Parker, Executive Secretary-treasurer

3535 SE 86th  Portland, Ore.; 503 774-0546

Have an Awesome
Labor Day Weekend

Cement Masons Local 555 Pays Tribute to America’s Workers
This Labor Day 2012!



By DON McINTOSH
Associate Editor

After 16 years leading Portland Jobs
with Justice, Margaret Butler is step-
ping down as the group’s executive di-
rector on Feb. 15, 2013. Her replace-
ment is Karly Edwards, a longtime
UNITE HERE organizer, who starts
Oct. 15.

“People who do non-profit consult-
ing recommend 15 years is the max for
someone to be in a leadership position,”
Butler told the Labor Press. “You don’t
want an organization to be about one
person’s leadership.”

Jobs with Justice (JwJ) is many
things, but at its most basic, it fosters
solidarity: Workers and activists come
out to support struggles for economic
justice in the workplace, in the streets,
and at city hall. Butler was the Portland
chapter’s co-founder and first staffper-
son. Fellow activists describe her as a

patient organizer who
skillfully defused inter-
nal disagreements and
helped maintain unity.

Butler also co-chairs
JwJ’s national board of
directors, which is com-
posed of representatives
of nine labor unions, nine
local JwJ coalitions, and
nine community organi-
zations. 

“Margaret embodies
the vision and the spirit
of Jobs with Justice,” says Sarita Gupta,
executive director of national JwJ. 

“In many respects, Portland Jobs
with Justice has been a model in our
network,” Gupta says, “taking on cam-
paigns and sticking with them for the
long haul, and actually winning and
making a difference in workers lives.”

Butler — a Portland native — grad-

uated from Franklin
High School in 1975,
and earned a history de-
gree at Lewis & Clark
College. Her ideas
were shaped by five
months she spent in
Kenya through the col-
lege’s overseas pro-
gram, but also by her
first encounter with the
union movement. Her
parents were librarians,
and Butler, too, went to

work for the Multnomah County Li-
brary in 1977. One month in, she joined
an effort by workers to unionize. That
experience led Butler to pursue other
opportunities for labor activism. 

At age 23, she got a job as a direc-
tory assistance operator for the phone
company and got active with Commu-
nications Workers of America (CWA)

Local 7901. She worked for the phone
company 10 years, becoming steward,
chief steward, and local vice president.
In 1991, she helped found Portland Jobs
with Justice. The following year she
was tapped by Larry Cohen, then or-
ganizing director for CWA, to come
work for the national union as an or-
ganizer. In 1996, she became Portland
JwJ’s first staffperson.

Sixteen years later, Portland JwJ is a
coalition with 92 member organizations
(including about 60 local unions), a
6,200-address e-mail list, and a 1,000-
strong phone tree. It’s still grassroots:
The groups annual budget of $241,000
comes from grants, fundraisers, and
voluntary contributions and supports a
staff of four, and much of the group’s
work takes place in committees, includ-
ing a well-attended monthly steering
committee meeting where union dele-
gates and allies strategize about protest

mobilizations.
“We have helped many many groups

of workers win unions, and win con-
tracts,” Butler says, looking back.
“Whether they would have done it with-
out us or not, you can’t tell. But I do
know that we made a significant differ-
ence in lots of campaigns.”

On the other hand, Butler says, nei-
ther JwJ nor the wider labor movement
have turned around the downward slide
of working people, nor have they won
back collective bargaining rights. 

Butler, 55, has no specific plans yet
after her departure except to see her
daughter Lorene off to college. But
whatever she does next, it will be con-
nected to the movement, she says.

“It’s too interesting a time to seri-
ously contemplate giving up,” Butler
said. “This economic crisis is a danger-
ous time for the labor movement, but
it’s also an opportunity.”
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Your labor has kept the family
strong and this nation proud.

Plasterers Local 82
Calvin McKinnis  

Business Manager

Oregon/SW Washington
Plasterers JATC

12812 NE Marx, Portland, OR 
503-232-3257

Here IS to you

on Labor Day!

Executive Board
• President:Tony Andrews

• Secretary-Treasurer: John Silva 
• Vice President:Dan Ratty 

• Recording Secretary: Bob Sleight
• Trustees:Clayton Banry, Diana Franken, Tom Strickland

• Brotherhood of Maintenance of Way Employees Division:Mike Gekas

Enjoy Labor Day WEEkEnD.

you’vE EarnED It!

Teamsters Joint Council No. 37
Honor Labor

Jobs with Justice and American
Rights at Work — two union-supported
national organizations — are merging.

Jobs with Justice, founded by Com-
munications Workers of America presi-
dent Larry Cohen, is a 25-year old net-
work of local labor-community
coalitions that specializes in pickets in
support of worker struggles. American
Rights at Work, founded by Michigan
Congressman David Bonior, is a D.C.-
based research and policy advocacy
group that built a case for the Employee
Free Choice Act (a bill in Congress that

would make it easier for workers to
unionize and get a first union contract).
With the failure of Congress to pass the
Employee Free Choice Act, American
Rights at Work needed new direction.

“A lot of key labor stakeholders and
leaders of both organizations said we
share a fundamental mission: protecting
and expanding the right to organize and
collectively bargain,” said Jobs with Jus-
tice Executive Director Sarita Gupta,
who leads the merged group. “American
Rights at Work does it through research,
policy, and communications, and Jobs

with Justice does it though mobilization,
solidarity, strategic campaigns and edu-
cating the base. So the question is, ‘How
could these two capacities come to-
gether to build a more effective organi-
zation that’s committed to advance
workers rights in a new era?’”

The merged group will keep both
group names for the time being, but
with combined staff and boards of di-
rectors. Twelve employees of JwJ and
eight from ARW staff will work to-
gether in the current American Rights
at Work office in Washington, D.C.

JwJ merges with American Rights at Work

Portland Jobs with Justice leader Butler stepping down

MARGARET BUTLER



By JANE SLAUGHTER
United Auto Workers (UAW) Presi-

dent Bob King says organizing foreign-
owned auto plants is make-or-break for
the shrinking union, but it’s been 11
years since the UAW got as far as a vote
at a Southern assembly plant.

Last month the union announced its
first public organizing drive since 2001,
returning to Nissan, the same company
that has twice beaten the union 2-1 at its
plant in Smyrna, Tennessee.

This time the drive is at the com-
pany’s nine-year-old plant in Canton,
Mississippi, a half-hour north of Jack-
son. The union held a June 3 rally near
the plant attended by ministers and
politicians as well as workers.

King appears to have given up on
convincing companies to adopt the vol-
untary “Principles for Fair Union Elec-
tions” he put forth in January 2011,
when the UAW announced a $60 mil-
lion campaign to organize in the South.
That would have meant a pledge — by
both sides — to abstain from intimida-
tion, threats, and promises of increased
wages. The union would have had equal
access to the workforce, and neither
side would have disparaged the other.

Not surprisingly, none of the Ger-
man-, Korean-, or Japanese-owned
companies that operate 14 assembly
plants in the United States accepted his
offer.

The union had promised a campaign
to shame the companies as human
rights violators, but for now is slogging
it out the old-fashioned way, with Can-
ton workers subjected to management’s

captive-audience meetings in which
bosses say a union will lead to layoffs.

TEMPS DON’T COUNT
In Nissan’s “roundtable meetings,”

where workers watch videos that ask
and answer loaded questions about the
UAW, the company is using the tradi-
tional argument: Union plants have
closed while nonunion plants have re-
mained open. (The script doesn’t men-
tion any other differences between the
plants, such as age, product, or relative
management competence.)

Nissan even claims never to have
laid off a worker in the United States.
That’s because more than a quarter of
the workforce is employed by temp
agencies and is laid off at will.

“They always say they never let any-
one go, but they let temps go,” says
Rafael Martinez, who belongs to the
Nissan Workers Committee for a Fair
Election. A Nissan spokesman says its
number of employees “is continually
fluctuating.”

Martinez pooh-poohs the notion that
unionization would threaten jobs, point-
ing to the three new vehicles the Can-
ton plant will start building this year, on
top of the four already in production.
The company has just announced 1,000
new jobs in Canton. Nissan’s stated
goal is to grow from 8.2 percent of the
U.S. market to 10 percent — making a
shutdown unlikely.

The company was lured to Missis-
sippi with $363 million in state subsi-
dies. Martinez thinks the company is
unlikely to give up “easy money.”

Workers who want a union could be
helped by the demographics of the
3,500-worker plant, which organizer
Sanchioni Butler estimates is, like the
town of Canton, 80 percent African
American.

Historically, black workers have
been more likely to vote for unions —
with their contract protections against
favoritism — than white workers. A
2011 national poll showed 62 percent
of African Americans with a favorable
view of unions, compared to 43 percent
of whites.

In 2008, though, the UAW lost a
vote 213-145 at a nearby plant that sup-
plies seats to the Canton factory.

A FAIR DAY’S PAY
In a low-wage, right-to-work state,

politicians, management, and the media
are combining to tell workers they’ve
got it lucky and shouldn’t rock the boat.

Martinez drove an armored car be-
fore hiring on at Nissan in 2004, seek-
ing a safer job. He now makes top pay,
$23.22 an hour — nearly $10 more than
the average Mississippi factory worker
outside the auto sector. But he’s stuck:
wages freeze permanently after five
years on the job.

Workers came to Nissan from other
factory jobs, chicken plants, catfish
farms, a Walmart warehouse. They
started at $12 an hour, they say, the
same wage that temp workers make
now.

The UAW is not emphasizing wages
in its organizing, though, because pay
at Ford, GM, and Chrysler is around

$28 for first-tier production workers.
That’s not a big enough differential,
King says.

Michael Carter, who builds truck
beds, says Nissan exploits the fact that
unionized second-tier workers top out
at $19.28 in 2015. “They say, ‘you
make more than a GM worker,’” Carter
said.

Likewise, Big 3 pensions aren’t a
selling point “because we don’t have
good pensions for the new hires in Ford,
GM, and Chrysler,” King says. “What
we say is if we get the whole industry
organized, people can get what they de-
serve.”

Both Big 3 new hires and Nissan
workers have 401(k)s.

King says the percentage of temps is
growing rapidly in the foreign-owned
factories, and notes that Big 3 new hires
have it far better than those workers,
with superior wages and protections

against arbitrary discipline and firing.
Canton workers say the temps tend

to be younger but work alongside them
doing exactly the same jobs. The UAW
points to public documents that Nissan
files with the state, showing 3,439 di-
rect hires and 941 contract employees
as of July 2010. The company has told
workers that all 1,000 new jobs this year
will be temporary. Nissan workers say
in eight years they have never seen a
temp promoted to regular.

The UAW is not trying to organize
the Canton temps in this drive, however,
as they work for different employers.

WHYNOTA GERMAN PLANT?
The UAW had long declined to say

which of the many targets in the South
it would try to organize first. Reports
surfaced in March of cards circulating

Nissan workers seek fair shake in Mississippi plant
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Wishing all Union
Members a restful
and hard-earned
Labor Day
Weekend.

32969 Highway 99E, Tangent, OR

541-812-1771

IBEW Local 280
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Bill Fletcher, Jr. — who went to work as a ship-
yard welder after graduating from Harvard

University  — has spent most of his adult life as a
labor activist, working as an organizer and educa-
tor at United Auto Workers, National Postal Mail
Handlers Union, Service Employees International
Union, the AFL-CIO, and presently at the Ameri-
can Federation of Government Employees. Now
he’s authored a book, “They’re Bankrupting Us:
And 20 other myths about unions.” Published by
Beacon Press, it’s due to arrive in bookstores this
month. Northwest Labor Press associate editor
Don McIntosh spoke with him by phone Aug. 7. 

Who is this book for? 
This book is for people who know very little

about unions, and particularly for people who
watch too much Fox News.

Your book lists 21 myths about unions.
What do you consider the top three?

That they bankrupt us, that they’re all corrupt,
and they were good once but are not needed any
more.

That last one — that unions
were necessary back in the
day, but are no longer needed
because laws protect workers
now — what do you think of
that?

The reality is that for most work-
ers in this country, there is no pro-
tection for their basic rights in the
workplace. In a workplace, you
have no freedom of speech, no right
to assembly, no right of individual
protest. 

And when people say “unions
were needed once,” they are often
referring to the days of the sweat-
shops. The problem is those sweat-
shops are coming back. If you look
at growing industries in Los Ange-
les, it’s not auto plants and aero-
space, it’s light electronics, textiles
and garments. It’s small shops that
are incredibly oppressive and very
easy to shut down by the owners
when they feel threatened. And who
is there to protect all of these work-
ers? In light electronics, they’re
largely Latino and Asian immigrant
women. So there’s been a reemer-

gence of things that people thought were gone.
[Partly it’s because] we’re still dealing with the

ideology of Reaganism, the ideology of get rich,
go on your own, collective action
is useless. This is an ideological
problem we have to face up to.
When people go into a work-
place and say, “this is horrible,”
their first impulse is not to organ-
ize but to get out. The idea that
collective struggle pays is an idea
that we have to win people back
to. 

What about the idea that
unions bankrupt us: Want to
address that? 

In the public sector, the notion
that unions bankrupt us looks at how much money
is spent on salaries and benefits, but it does not
look at where the public sector should be getting
its money or why there’s been a decline in the
contributions by the wealthy. So instead of hav-
ing a discussion about how we fund the public
sector, we discuss how you cut costs, and you in-
evitably get to the question of contracting out,
capping wages, eliminating benefits, cutting serv-
ices. Unions often go on the defensive, in some
cases trying to accept cuts in order to show that
we’re understanding, or in other cases trying to
show that we don’t cost that much. What we don’t
do many times is go on the offensive and say lets
talk about where the money lies, and how to raise
the money. How do we raise the money so that the
University of California system, for example, can
be what it once was?

And the idea that unions are corrupt?
Some union people are going to be very upset

with me for having broached that subject, but I felt
this book needed to be
credible, and we all know
that at different points in
time there’s been corrup-
tion and there’s been the
mob. So let’s deal with it
directly and also dispel
myths. It’s largely a histor-
ical question. There’s been
a lot done to clean this up.

The main thing I wanted to get across is that they
said in the report [of the President’s Commission
on Organized Crime, in 1985] that unions that

have a healthy culture of democracy
and activism tend to be the unions
that have less mob influence. 

And I wanted to make a distinc-
tion between corruption and the
mob. We’ve got to put it in perspec-
tive. Very few people decided after
the Bernie Madoff scandal that we
should end capitalism. I didn’t hear
Fox News come to that conclusion.
But when there is a problem in a
union, the right wing will seize
upon that to make sweeping allega-
tions about unionism.

Your book debunks the idea of “union
bosses.” I always thought of that phrase as
an age-old slander that the real bosses and
their lackeys use, but lately I’ve been see-
ing the term used even in news articles in
newspapers. What’s wrong with the term?

Many things. When people see the term, it
brings to mind an autocratic regime, and it con-
veys that there’s no difference between a leader
of a union and a leader of a company. It’s defam-
atory, because in any other part of society, you
wouldn’t hear, for example, the president of
AARP being called a “boss” or the person that’s
the head of United Way. [The fact that union lead-
ers are elected] is ignored with the term labor
boss. And the other thing about the term is there is
a very subtle suggestion of the mob. It’s a term
that we should forbid. 

Your book focuses on union myths that
are believed by people who are not in
unions. Are there also myths that union
members believe about unions?

Oh yes. That there’s no point in trying to
change anything because the fix is in, that there’s
a leadership group and it’s never gonna change.
That the union has googobs of money. That the
union exists to take care of me as an individual.
And that I don’t need to do anything, because the
union will take care of it for me.
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BY STEFAN OSTRACH
SPECIAL CORRESPONDENT

EUGENE — For many, summer
school used to be a dreaded prospect.
Summer school meant we’d failed
some class and had to make it up in-
stead of enjoying our vacations. But for
143 union activists on the University of
Oregon campus the weekend of Aug.
10-12, the AFL-CIO Summer School
offered a great opportunity. 

For more than 30 years, UO’s La-
bor Education and Research Center
(LERC) has organized the summer
school. LERC instructor Lynn Feekin
thinks the summer school is “one of the
best programs LERC does. It’s the only

place unionists from all different
unions come together for a weekend.
They learn, play volleyball, watch
movies, and picnic. It’s such an ener-
gizer and solidarity builder.” 

The weekend event brought to-
gether active members with a wide
range of experience levels — from
rank-and-file members, to local union
leaders, to executive board members
and officers, to staffers — from a wide
variety of private and public sector
unions that included the American Fed-
eration of State, County and Municipal
Employees, the American Federation
of Teachers, the Machinists Union, La-
borers  Union, the International Broth-

erhood of Electrical Workers, the Ore-
gon Nurses Association, the National
Association of Letter Carriers, United
Food and Commercial Workers, Serv-
ice Employees International Union,
UNITE-HERE, the International Al-
liance of Theatrical Stage Employees,
and others.

Scott Petterson was at his fifth sum-
mer school.

“I learn something every year,” said
Petterson, a vice president of AFSCME
Council 75. “It’s hard to give up a
weekend away from family, but I want
to be the best union leader I can.
There’s no better place to learn.”

Petterson praised the “good instruc-

tion and real life experience from oth-
ers.” Reflecting back, he related, “The
first year I felt a little overwhelmed, not
sure if I’d fit in. But other unions have
the same problems and issues. It’s a
tough economy and everybody is suf-
fering.” 

Lisa Dupell, a staffer at UFCW Lo-
cal 555 who worked her way up
through the ranks, enjoyed the cama-
raderie.

“It’s a really good experience, the

different unions coming together,” she
said.

Feekin noted that the relationships
formed at the summer school carry
over into communities across the state,
“They go home juiced up about the la-
bor movement, tie in to the bigger pic-
ture, excited to put shoulders to the
wheel,” she said.
(Editor’s Note: Stefan Ostrach, a re-

tired Teamsters union representative is
a special correspondent in Eugene.)

No dunces at annual
LERC Summer School

Summer School attendees on New Deal Art and Architecture tour of federally-funded projects on University of Oregon
campus led by Nathan Moore, a member of Graduate Teaching Fellows Federation Local 3544, an affiliate of the
American Federation of Teachers.   (Photos by Stefan Ostrach)

Machinists Lodge 1005 members Clarence Williams (left) and Tim Frey listen
intently during “The Real Life of Union Stewards” workshop at LERC
Summer School.  



AARP survey shows that
across party lines, voters
want more information
on candidates’ plans for
Social Security and
Medicare

WASHINGTON, D.C. — In the
coming November elections, a key
group of voters — non-retired baby
boomers ages 50 to 64 — are driven by
economic anxieties that extend well be-
yond the single issue of jobs, according
to the results of a new series of surveys
by AARP. 

All voters age 50 and over want po-
litical candidates to better explain their
plans for Social Security and Medicare,
which will help them determine their
votes.

The particular pressures facing
boomer voters — across party lines —
are reflected in a new “Anxiety Index,”
which measures their worries on issues
including prices rising faster than in-
comes (75 percent worry somewhat or
very often about this), health expenses

(62 percent), not having financial secu-
rity in retirement (73 percent) and pay-
ing too much in taxes (71 percent).

By comparison, 32 percent of these
boomer voters regularly worry about
being able to find a full-time job with
benefits or keep up with their mortgage
or rent (30 percent), issues that are more
widely discussed as leading economic
issues for voters in the coming election.

“We know the issue of jobs is very
important to voters age 50-plus, but any
meaningful discussion of the economy
and this year’s election has to include
the future of Social Security and
Medicare,” said Nancy LeaMond,
AARP executive vice president. “For
these voters, ‘retirement security’ and
‘economic security’ are largely the
same thing.”

Non-retired boomer voters are pes-
simistic about retirement. Almost three-
in-four (72 percent) believe they will
have to delay retirement, and almost
two-in-three (65 percent) worry they
won’t have enough money to retire.
Half of these voters (50 percent) don’t
think they'll ever be able to retire. They
overwhelmingly (59 percent) believe
the recent economic downturn will

force them to rely more on Social Se-
curity and Medicare.

Anxiety about retirement security is
a main driver for all voters 50-plus.
Nearly seven-in-10 (69 percent) of re-
tired voters 50-plus worry about prices
rising faster than their incomes, and al-
most half (48 percent) worry about hav-
ing unaffordable health expenses, de-
spite the relative security provided by
Medicare. Only four-in-10 (42 percent)
black voters 50-plus are confident that
they will have enough money to live
comfortably throughout their retire-
ment. Hispanic voters 50-plus over-
whelmingly say that the recent eco-
nomic downturn negatively impacted
their personal circumstances (84 per-
cent) and will force them to rely more
on Social Security and Medicare (69
percent).

Economic anxieties among voters
50-plus are leading to a general dissat-
isfaction with political leaders. Voters
50-plus are as likely to say that their
personal economic circumstances were
negatively affected by political gridlock
in Washington (78 percent) as by the
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For all your
hard work

and dedication,

Happy Labor Day to all!

Meetings are held every fourth Thursday starting at 6 p.m. (November and
December are the second Thursday)  at the ILWU Local 4 Hall, 1205 Ingalls
Vancouver, Washington.

President SHANNON A. WALKER (IAM/W 536)
Vice President JUDY KUSCHEL (WFSE 313) 

Secretary/Treasurer ROY JENNINGS (ATU 757)

Trustees
MARK RAUCHENSTEIN (PTE 17)
JOHN MURPHY (BCTGM 364)

KARLY EDWARDS (UNITE HERE 9)

Executive Board
JENNY GRAY (BCTGM 114)

JOHN ORR (WSN)
ROBEN WHITE (IUPAT 10)

MIKE TEEFY (AFGE )

She makes my morning coffee.  He
teaches her kid math.  You fix his

car.  And I fight the fire at your neigh-
bor’s house, stopping it before your
house is damaged.  

We’ve never met before, but
through the work we all do we are
closely connected.

It’s been five years since the re-
cession began.  A year and a half later
it was officially declared over, and
since then we’ve been trying to find
ways to create good jobs so that the
rest of us see some of the economic
growth that we’ve been hearing about
since June 2009.

It would be easy to approach this
year’s Labor Day by creating an en-
emy — someone not on the side of
working people — to rally against.
Given the pitiful economic growth
we’ve seen, and the many excuses
given for not creating jobs, it would
be easy to find one. Identifying an
“us” and a “them” gives us a purpose
and a goal.  

But, instead, I hope that union
members across Oregon use Labor
Day to remember how important
your work is, how important your
neighbor’s work is, and to remember
the value of the work that all Orego-
nians do.

When small businesses owners re-
member that labor fought for the

health care coverage they can now af-
ford for their kids; when doctors re-
member that small business owners
pay their wages; when road crew
workers remember that doctors are
paid to keep their kids healthy; and
when lawyers remember that the
road crews get them to work safely;
we’ll all be able to work together for
changes that are good for working
people.  

Work is the one thing that the vast
majority of us have in common.
More than we share any demo-
graphic figures, hobbies, or location,
we all get up and go to work most
days of the week.  And if it weren’t
for the work done by other Oregoni-
ans, we wouldn’t be able to.  

You may have seen ads on TV last
winter showcasing workers and the
ways in which they depend on each
other.  That ad was part of a broader
campaign to remind Oregonians —
union members and our nonunion
neighbors alike — of the value of our
work.  Too many people don’t value
the work they do, and too many more
overlook the important work that
they depend on.

When we all value hard work —
no matter who does it, no matter
what the job title is — we won’t need
to identify an enemy. Instead, we’ll
be united enough and powerful

enough to fight the people who don’t
value work.

This Labor Day, I hope you’ll add
to the reminder of the value of work.

When you thank the gas station at-
tendant, remind that person that his
or her work is important to you.
When you pick up last minute sup-
plies for your picnic, thank the
cashier for working — especially on
Labor Day. You can find postcards on
our website to print out and leave
with service workers, thanking them,
if you’d rather not start the conversa-
tion. And you can also get ideas for
ways to put the “labor” back in La-
bor Day this year.

People who work for a living are
all on the same side, no matter how
much else we have (or don’t have) in
common.  And that should be enough
to bind us together against anyone
who doesn’t value the hard work that
we each put in to our 40 hours a
week.

* For postcards and ideas to put
“labor” back in your Labor Day, go
to www.thanksforyourwork.org.

Tom Chamberlain is president of
the Oregon AFL-CIO.

Who’s On Our Side?
By Tom Chamberlain

New ‘anxiety index’ reveals economic
issues facing voters 50 and older

The Union Sports-
men’s Alliance’s (USA)
second annual sporting
clay shoot will be held
Saturday, Oct. 27, at
Mitchell’s Clay Target
Sports, 6181 Concomly
Rd., Gervais.

Awards will be given
to the highest scoring teams and top in-
dividual shooter. First time shooters are
welcome and encouraged to partici-
pate.

Registration is from 8 to 9 a.m., with
shooting starting at 9:30 a.m. Registra-
tion includes shotgun shells (12- or 20-
gauge only) and clay targets, lunch and

beverages, along with
awards, door prizes and
premium raffle item
drawings.

Shooters and sponsors
are still needed. Various
levels of sponsorship are
available. All proceeds
from the event will help

support the USA’s mission to unite the
union community to expand and im-
prove hunting and fishing access and
wildlife habitat throughout North
America.

Contact Tim Bindl atTimB@union-
sportsmen.org or Heather Tazelaar at
615-831-6779 for more information.

Second annual clay shoot
slated Oct. 27 in Gervais

(Turn to Page 25)

Have a Great Labor Day Weekend!
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“Labor Day differs in every essential
way from the other holidays of the year
in any country,” said Samuel Gompers,
founder and longtime president of the
American Federation of Labor (AFL).
“All other holidays are in a more or less
degree connected with conflicts and
battles of man’s prowess over man, of
strife and discord for greed and power,
of glories achieved by one nation over
another. Labor Day ... is devoted to no
man, living or dead, to no sect, race, or
nation.”

Labor Day, the first Monday in Sep-
tember, is a creation of the American la-
bor movement and is dedicated to the
social and economic achievements of
workers. It constitutes a yearly national
tribute to the contributions workers have
made to the strength, prosperity, and
well-being of our country.

FOUNDER OF LABOR DAY
More than 100 years after the first

Labor Day observance, there is still
some doubt as to who first proposed the
holiday for workers.

Some records show that Peter J.
McGuire, general secretary of the
Brotherhood of Carpenters and Joiners
and a co-founder of the AFL, was first
in suggesting a day to honor those “who
from rude nature have delved and
carved all the grandeur we behold.”

But Peter McGuire’s place in Labor
Day history has not gone unchallenged.
Many believe that Matthew Maguire, a
machinist, not Peter McGuire, founded
the holiday. Research seems to support
the contention that Matthew Maguire,
later the secretary of Local 344 of the

International Association of Machinists
in Paterson, N.J., proposed the holiday
in 1882 while serving as secretary of the
Central Labor Union in New York.
What is clear is that the Central Labor
Union adopted a Labor Day proposal
and appointed a committee to plan a
demonstration and picnic.

THE FIRST LABOR DAY
The first Labor Day holiday was cel-

ebrated on Tuesday, Sept. 5, 1882, in
New York City, in accordance with the
plans of the Central Labor Union. The
Central Labor Union held its second
Labor Day holiday just a year later, on
Sept. 5, 1883.

In 1884, the first Monday in Sep-
tember was selected as the holiday, as
originally proposed, and the Central La-
bor Union urged similar organizations

in other cities to follow the example of
New York and celebrate a “working-
men’s holiday” on that date. The idea
spread with the growth of labor organi-
zations, and in 1885 Labor Day was
celebrated in many industrial centers of
the country.

LABOR DAY LEGISLATION
Through the years the nation gave

increasing emphasis to Labor Day. The
first governmental recognition came
through municipal ordinances passed
during 1885 and 1886. From them de-
veloped the movement to secure state
legislation. The first state bill was intro-
duced into the New York Legislature,
but the first to become law was passed
by Oregon on Feb. 21, 1887.  During
the year four more states — Colorado,
Massachusetts, New Jersey, and New
York — created the Labor Day holiday
by legislative enactment. By the end of
the decade, Connecticut, Nebraska, and
Pennsylvania had followed suit. By
1894, 23 other states had adopted the
holiday in honor of workers, and on
June 28 of that year, Congress passed
an act making the first Monday in Sep-
tember of each year a legal holiday in
the District of Columbia and the terri-
tories.

A NATIONWIDE HOLIDAY
The form that the observance and

celebration of Labor Day should take
were outlined in the first proposal of the
holiday — a street parade to exhibit to
the public “the strength and esprit de
corps of the trade and labor organiza-
tions” of the community, followed by a

festival for the recreation and amuse-
ment of the workers and their families.
This became the pattern for the celebra-
tions of Labor Day. Speeches by promi-
nent men and women were introduced
later, as more emphasis was placed
upon the economic and civic signifi-
cance of the holiday.

Still later, by a resolution of the AFL
convention of 1909, the Sunday preced-
ing Labor Day was adopted as Labor
Sunday and dedicated to the spiritual
and educational aspects of the labor
movement.

The character of the Labor Day cel-
ebration has undergone a change over
the years, especially in large industrial
centers where mass displays and huge
parades have proved a problem. This
change, however, is more a shift in em-
phasis and medium of expression. La-

bor Day addresses by leading union of-
ficials, industrialists, educators, clerics
and government officials are given wide
coverage in newspapers, radio, and tel-
evision.

The vital force of labor added mate-
rially to the highest standard of living
and the greatest production the world
has ever known and has brought us
closer to the realization of our tradi-
tional ideals of economic and political
democracy. It is appropriate, therefore,
that the nation pay tribute on Labor Day
to the creator of so much of the nation's
strength, freedom, and leadership — the
American worker. 

(Editor’s Note: This article is from
the Northwest Labor Press archives. It
is a history of the Labor Day researched
by the U.S. Department of Labor.)

Labor Day: How it came about; what it means

UNION
MEMBER
of the

CENTURY!
Albert Einstein, Time magazines “Person of the
20th Century” was a visionary scientist,
philosopher, teacher — and a union member. In
fact, he was a founding member of the Princeton
Federation of Teachers Local 552, signing its
charter in 1938.  Look ... he was a pretty smart guy,
right? Well?  What are you waiting for! 

(From the Washington State Labor Council)

The strength and
well-being of the
nation depends on
America’s working
men and women.

Happy Labor Day
and

Thank You!

Peter DeFazio, Democrat
United States Congress
Oregon, District 4

Paid for and authorized by DeFazio for Congress

The first state bill was
introduced into the New
York Legislature, but the
first to become law was
passed by Oregon on Feb.
21, 1887.  During the year
four more states — Colo-
rado, Massachusetts, New
Jersey, and New York —
created the Labor Day
holiday by legislative
enactment. 



cies in the coming months. At the end
of December, the Bush tax cuts and
some Obama tax cuts expire, huge cuts
to defense and non-defense spending
kick in, and extended unemployment
benefits run out.  

The coming debate about this “fis-
cal cliff” isn’t just about spending lev-
els or tax rates. It’s about what kind of
economy we want. I think we need
three priorities as we face our fiscal
cliff choices.

First, don’t choke off our sputtering
recovery. We’ve seen in Europe the
danger of driving the economy back
into recession by slashing spending too
quickly. The sooner Americans are
back to work, the better our long-term
economic prospects and the lower our
long-term deficits.

Second, make smart investments in
the building blocks of America’s future.
We need to upgrade our infrastructure.
We need to up our game on education

and do a better job training our work-
force for today’s (and tomorrow’s)
jobs. Cutting these investments dam-
ages our ability to compete.

Third, ensure that we have a sus-
tainable federal budget for the long-
haul.  The goal is not just lower deficits,
but a vibrant economy that keeps the
budget sustainable. That won’t happen
by shifting more of our national tax
burden onto the middle class. We
should overhaul our tax code to drive
the kinds of smart investments we
want, to create incentives for busi-
nesses to create good-paying jobs here
in America, and to reward the hard
work of middle class families. 

Doing nothing and going over the
fiscal cliff clearly fails on these priori-
ties. That choice means higher taxes for

everyone, cuts in discretionary spend-
ing, a probable dip back into recession,
and a degraded Medicare system.

The Romney-Ryan budget similarly
fails, weakening our economy in both
the short- and long-term and piling new
burdens onto working families.

As we look to the next few months,
the stakes couldn’t be higher. This is a
chance to re-examine what we do as a
government, why we do it, and who we
do it for. America can’t stay on top if
our middle class continues to decline.
It’s the economic success of America’s
workers that defines America’s success.
Let’s rebuild an economy that works
for working Americans. 
(Editor’s Note: Jeff Merkley is a De-

mocrat from Portland, Oregon, serving
in his first term in the U.S. Senate.)

at Volkswagen’s plant in Chattanooga,
Tennessee.

Many had thought the union’s odds
were better at a VW, BMW, or Mer-
cedes plant, because the strong German
metalworkers union IG Metall could
pressure management. In Japan, auto
unions are famously cozy with man-
agement.

But it’s unclear how hard IG Metall
is pressing German manufacturers to
lighten up in their U.S. plants. A year
ago Bernd Osterloh, who represents la-
bor on Volkswagen’s supervisory board,
said he would not actively promote the
UAW’s efforts in Chattanooga. It was

up to the employees themselves to de-
cide on union representation, Osterloh
said — the same line used by manage-
ment.

A meeting in March 2011 among
King, the IG Metall president, and top
worker officials of German car makers
reached no agreement about supporting
UAW organizing. King now calls the
German union “very, very supportive,”
but some German observers speculate
that IG Metall leaders fear looking bad
if they go all out for the UAW — which
then loses.

Martinez thinks Nissan should stop
fighting the union “tooth and nail” in
the U.S. when its plants in Japan,

Brazil, France and elsewhere all oper-
ate union.

SHINEA LIGHT
Union supporter Rosalind Essex

says management is pushing back.
A half hour after she challenged

managers in a roundtable meeting, a su-
pervisor gave her a verbal warning—
over parking tickets.

Essex, an engine inspector hired in
2004, says “all the jobs are overloaded.”
She called the UAW when her hands
started hurting in her first year.

Carter also wants a “balanced work-
load.” He says if anyone leaves, more
tasks are put on those who remain. He
says he wants a union so that the com-
pany can’t do whatever it wants with no
input. “Whatever they come up with,
we have to take it,” he said, pointing to
escalating health care costs.

He’d like to deal with the problem of
temps, “because they’re willing to do

the same job I do for less money.” The
union says they should all be made per-
manent.

Rafael Martinez wants a raise. “They
can’t keep using Mississippi as an ex-
cuse and compare the auto industry to
Walmart or McDonald’s,” he fumes.
“This is not a grocery store, this is a
multibillion-dollar company which is a
union company across the world.”

Martinez is also tired of hearing that
there are no unions in Mississippi (the
rate is 6.5 percent). His wife works for
the post office and he has uncles and
cousins who’ve been union members.

“Nissan’s thing is to keep people in
the dark,” Martinez says. “Every chance
I get I come with a flashlight.”

(Editor’s Note: Jane Slaughter
writes for Labor Notes magazine,
www.labornotes.org. The article was
reprinted with permission from the au-
thor.)

By U.S. SENATOR
JEFF MERKLEY

Labor Day is a time to honor the
hard work of working Americans and
to celebrate the great advances driven
by our unions. And it’s a good time —
especially this year — to ask ourselves
how to restore an economy that works
for working Americans.  

Since the 1970s, our economy has
become a massive engine that turns the
hard work of millions into vast wealth
for the few. Americans have become
steadily more productive over time,
creating more wealth.  Yet the average
family today is working more hours,
with higher expenses, for virtually the
same income as 30 years ago.  

That’s technically economic
growth, but it’s not success.  Our eco-
nomic success shouldn’t be measured
by corporate profits or income growth
of the top few percent. We succeed
when most Americans have the chance
to get ahead, and their hard work re-
sults in higher incomes.  

The good news is that we have a
chance to rethink our economic poli-
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KNoW YoUr rIgHTs

If you are Injured at work but

not sure you need medIcal

treatment or fIle a claIm, at

least gIve the employer notIce

that you may have hurt your-
self at work to protect your

rIghts later, should you need

to fIle a claIm.

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!

Restore an economy that works for the middle class

SEN. MERKLEY

...UAW courts Nissan workers at Mississippi plant
(From Page 19)
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By JACKIE TORTORA
National AFL-CIO

Forget the kissing booth. A hug from a “union thug” is
so much better.

On July 28, the Oregon AFL-CIO set up three “Hug a
Thug” tables at Jamison Square, Laurelhurst Park, and Irv-
ing Park, all in Portland, where passersby were treated to
hugs from Letter Carrier Willie Groshell and members of
Theatrical Stage Employees Leah Okin and Patrick Lan-
ders.

Anti-union politicians and pundits  love to call hard-
working union members “union thugs,” so the Oregon
AFL-CIO went out in the community to dispel this myth
by reminding people these so-called “thugs” are firefight-
ers, teachers, nurses, postal workers and dozens of  other
workers we interact with every day.

Groshell, Okin and Landers gave 14 hugs, spoke with

dozens of people and handed out “Work Connects Us All”
postcards and bookmarks, spreading the word about the
good work unions do.

Intrepid hug recipients posed for a picture and received
a sticker that read, “I Hugged a Thug.”

“The conversations we had were high-value, including
one union skeptic who had a previous negative experience
but was interested in what we had to say,” said Elana
Guiney, legislative and communications director for Ore-
gon AFL-CIO.  “Many people we spoke with had no previ-
ous union contact.”

Guiney said the union volunteers were able to reach the
young, urban demographic which is often skeptical about
what unions have to offer. “We initiated peer-to-peer con-
versations about the value unions bring to people,” she
said. 

Hugs from union ‘thugs
PHOTOS BY RUSSELL SANDERS

economic downturn (77 percent). Al-
most half (49 percent) of these voters
disapprove of President Obama’s job
performance, and more than eight-in-10
(81 percent) disapprove of Congress.
As of now, voters 50-plus evenly are
split in their presidential vote preference
(45 percent for President Obama, 45
percent for Mitt Romney, and 10 per-
cent not sure).

The concerns of 50-plus voters high-
light the importance of Social Security
and Medicare as election issues. They
think the next president and Congress
need to strengthen Social Security (91
percent) and Medicare (88 percent).
They also overwhelmingly (91 percent)
think that these issues are too big for ei-
ther party to fix alone and require Re-
publicans and Democrats to come to-
gether.

Voters 50-plus are looking to the
candidates for more information on
these key issues. These voters over-
whelmingly think the candidates have
not done a good job of explaining their
plans on Social Security (67 percent)
and Medicare (63 percent). Moving for-
ward, these voters — across party lines
— say that getting more information on
the candidates’ plans on Social Security
(72 percent) and Medicare (70 percent)

will help them determine their vote on
election day.

“The message from voters 50-plus
is clear,” added LeaMond.  “In a razor-
tight election, candidates have a major
opportunity to reach key voters by
speaking about their plans on Social Se-
curity and Medicare — and they are
making a huge gamble if they ignore
them.”

For complete results of AARP voter
surveys, go online at www.aarp.org/vot-
ers50plus.

...AARP ‘anxiety index’
(From Page 22)

Motorcycle poker
run fundraiser for
Guide Dogs Aug. 25

The 6th annual Guide Dogs Dash
motorcycle poker run will be held Sat-
urday, Aug. 25. The event, sponsored
by Machinists Lodge 63, will start and
finish at Machinists District W24 Hall,
25 Cornell Ave., Gladstone. Registra-
tion is at 9 a.m. Registration is $25 per
rider and $10 per passenger and in-
cludes a T-shirt, barbecue, and raffle
prizes. All proceeds go to Guide Dogs
of America.

For more info, go on line to www.
iamll63.org or at www.iamw24. org.



By TULA CONNELL
Many U.S. workers don’t have jobs

— nearly 13 million. Less known,
however, is that many more don’t have
good jobs — fewer than one-quarter of
America’s workforce, according to a
new report from the Center for Eco-
nomic and Policy Research (CEPR).
The center defines a good job as one
that pays at least $18.50 an hour, or
$37,000 per year, equal to the inflation-
adjusted earnings of the typical male
worker in 1979. A good job also in-
cludes employer-provided health insur-
ance and a retirement plan.

The lack of available good jobs is
not new. As CEPR finds, compared
with 1979, the U.S. economy has lost
about one-third (28 percent to 38 per-
cent) of its capacity to generate good
jobs. But why?

The report, “Where Have All the
Good Jobs Gone?” outlines how the
decline in the economy’s ability to pro-
duce good jobs is directly related to
workers’ declining bargaining power.
The study points to the fall in the infla-
tion-adjusted value of the minimum
wage, the decline in union representa-
tion, trade deals, high unemployment,

and other factors that reduce the bar-
gaining power of workers relative to
their employers.

“The standard explanation for this
loss of the economy’s ability to create
good jobs is that most workers skills
have not kept up with the pace of tech-
nological change,” says John Schmitt,
senior economist at CEPR and one of
the report’s co-authors.

“But it is hard to reconcile that view
with the fact that even workers with a
college degree are less likely to have a
good job now than at the end of the
1970s,” Schmitt said.

Further, according to the report,
more than one-third of U.S. workers

had a four-year college degree or more,
up from just one-fifth in 1979.

“Given that older and better-edu-
cated workers generally receive higher
pay and better benefits, we would have

expected the share of ‘good  jobs’ in the
economy to have increased in line with
improvements in the quality of work-
force. Instead, the share of ‘good jobs’
in the U.S. economy has actually

fallen,” Schmitt said.
To see the full report, go online to

www.cepr.net.
(Editor’s Note: Tula Connell writes

for the AFL-CIO NOW blog.)
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Enjoy Your Labor Day
Thanks for what you do this Labor Day and every day.

From the Officers & Members of
UA Local 290 Plumbers - Steamfitters - Marinefitters

Al Shropshire — BUSINESS MANAGER/FST
Bill Mehrens — ASST. BUSINESS MANAGER

Dan Bailey — AGENT/ORGANIZER/ASST. COORD.
Dave Burger — AGENT/ORG/ASST. COORD.
Pat Christensen Jr. — AGENT/ORGANIZER

Dennis Coplin Sr. — AGENT

Jeff McGillivray — ORGANIZER/ASST. COORD.
Dave Sheridan — AGENT

Craig Spjut — AGENT

Mark Sundstrom — AGENT

Travis Argue — AGENT

Dennis Mask — AGENT

Rich “Bubba” Taylor — DISPATCHER

Todd Templeton — AGENT/ORGANIZER

Bob Porter — PRESIDENT

Gil Freeland — VICE PRESIDENT

Amy Sprengelmeyer — RECORDING SECRETARY

Craig Weismann — INSIDE GUARD

Executive Board

Kevin Dent, Teresa Neely,
Rob Roby, Rick Two Bears

Finance Committee

Dave Hauth,  Rick Hindman,
Chris McNicholas

Examining Board

Pete Bakker, Frank Boyle,
Harlan Eastman, Eric Fanning
Erv Garrison,   Craig Harguth

Randol Nelson, Jr., Ramon Ramon,
Barry Sather,  Drew Waits

SERVING ALL PHASES OF THE PIPING INDUSTRY ...
We Protect the Health of the Nation

Guide Dogs golf
tourney Sept. 10

The 24th annual Machinists District
W24 Guide Dogs of America Golf
Tournament is slated for Monday, Sept.
10, at Heron Lakes Golf Club in Port-
land. A shotgun start is at 8:30 a.m.

Corporate and union sponsorships
are available starting at $250 and top-
ping out at $1,000. Entry to the golf
tournament is $125 per golfer.

All proceeds benefit Guide Dogs of
America.

For more information, contact Dan
Sass at 503-238-5550, John Hall at 503-
449-0969, Stacy Breunig at 503-702-
9879, or go online at www. iamw24.org.

Decline of good jobs tied to workers’ decreased bargaining power

view that ensures transparency, Gage
said.

“And contrary to some of the misin-
formation circulating about TSA, an
agreement will not adversely affect se-
curity — security-related matters were
strictly excluded from negotiations,”
said Kim Kraynak-Lambert, president
of AFGE TSA Council 100. “In fact,
this agreement will strengthen our abil-
ity to carry out TSA’s vital mission of
protecting the American people.”

Gage, 66, retired from AFGE’s top
post this week at the union’s convention
in Las Vegas. He has served as president
for nine years. He listed accomplish-
ment of the TSA contract as one of his
three last goals when he announced his
retirement two months before.
(Editor’s Note: Mike Hall of the na-

tional AFL-CIONow blog and Press 
Associates Inc. contributed to this re-
port.)

(From Page 10)

...Airport
screeners

Son of union member
wins Olympic gold

Nathan Adrian of Bremerton, Wash-
ington, the son of a union member,
won an Olympic gold medal in the
100-meter freestyle swim in London.

In a dramatic, heart-racing sprint,
Adrian beat the gold-medal favorite,
Australian James “The Missile” Mag-
nussen by one-hundredth of a second.

Adrian also received a silver medal
as the lead off swimmer for the 4×100-
meter freestyle relay team and a gold
medal as the anchor for the medley re-
lay team in Michael Phelps’ final swim.

Adrian’s father, Jim, is a retired nu-
clear engineer for the Puget Sound
Naval Shipyard and former president
of the International Federation of Pro-
fessional and Technical Engineers  Lo-
cal 12. Jim was a 24-year member of
the union.



AUGUST 17, 2012 NORTHWEST LABOR PRESS PAGE 27

Rates: $13.75 a year for individual union members.
Special group rate of 38 cents an issue on orders of 50 or more

That’s less than the cost of a First Class stamp!

AUTOMOTIVE
’72 ford pu 390, very clean, runs very
good, w/canopy, all stock, good rubber,
$1,500. 503-648-0334
’94 gm 6.5 rebuilt short block w/pan, bored
decked resized rods, receipts, $1,500.
503-630-4177
’09 dodge dakota v6, ext cab, heavy
duty hitch, locking bed cover, auto w/over-
drive, 9,400 miles, $15,500. 503-245-2026

HOUSING
rockaway ocean front 503-777-5076
5 bdrm, 2 bath, booking now for summer!
http://home.comcast.net/~rockaway.beach

rockaway beach rental, 3 bed, 2 bath,
sleeps 10, jacuzzi, 5 min to beach/shops.
vacationhomerentals.com/43026

lIncoln cIty vacation rental, 3 bdrm, 2
bath. sleeps 8, wi-fi, 2 blks from beach, 3
blks from casino. 503-653-2069

central oregon, pine hollow, 3
bdrm, 2 bth, fam room, on private airstrip,
mt. hood view, $287,000. 541-544-2288

FOR THE HOME
kohler kitchen sink, 6 hole, white cast
iron; $75; 4x8 ft and 4x5 ft white vinyl pic-
ture windows, $75 & $50. 503-669-5324
electrIc drop-In jenn-air stove top,
2 burner and grill w/rotisserie, clean, $25.
503-658-2683

SPORTING GOODS
2012 montana 3400rl hickory edition
fifth-wheel, $49,500. 541-523-2296
3 snowboards, bindings on the arbor
(brown) board, which is 100% koa $600;
boot size 12 or 13. 360-936-6894
shotgun reloadIng presses, one
mec 600, two lee presses, lots and lots of

components, $135. 503 366 0218
vIrago 500cc w/9.4 kmi, always
garaged, like new, 56mpg, $3,550. 503-
253-0118
’06 fleetwood wilderness travel trailer,
25’, excellent condition, 1 owner, $13,500.
360-896-6410 pictures on craigslist

WANTED
old woodworking tools, planes, levels,
chisels, handsaws, slicks, adzes,
wrenches, rulers, chests. 503-659-0009

collector pays cash for older toys,
older oil paintings and older american art
pottery. 503 703-5952

u.s., german, japanese military items,
uniforms, aviation, helmets, swords, dag-
gers, bayonets, rifles, pistols.503-852-6791

buyIng us & world coins to add to col-

lection, paying fairly, any amount welcome.
503-939-8835

cash paId old fishing tackle, wood plugs,
reels, creels, salmon fishing photos, derby
items, hunting knives, etc 503-775-4166

motorcycles, tractors, riding lawn-
mowers, cars that need transmission work,
cash paid. 503-880-8183

MISCELLANEOUS
lIft for scooter w/swing away
harmer al100, $650. 503-255-5156
10” craftsman mIter saw on
wheeled stand w/extra blade, adjustable
metal saw horse $85 cash. 503-654-7941
1x4 & 1x6 cedar, weathered, t&g,
economy, 6,000 ft at 50 cents a foot. take
all for 10% discount. 1-503-530-9119

Paid for and Authorized by Bonamici for Congress

Free classified ads to subscribers
DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 
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Ads MUST  include area code or they will not be published
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