
New ‘community
benefits agreement’
uses public construction
spending as a public
policy tool

By DON McINTOSH
Associate Editor

The City of Portland is about to try
out a new kind of project labor agree-
ment on public construction contracts.
The 23-page “Model Community Ben-
efits Agreement” approved Sept. 5
mandates that on future City construc-
tion projects, unions will represent
workers, and women and minority

workers and contractors will have ex-
panded opportunities. The community
benefits agreement, approved in a 5-0
vote, was developed in nearly two years
of meetings among unions, minority
contractors, pre-apprenticeship training
programs, and city officials, and will
apply to projects of over $15 million.

The agreement sets goals:
• At least 18 percent of the work will

be performed by minorities, and 9 per-
cent by women, and the targets apply
both to journeymen and apprentices;

• At least 20 percent of the work on
contracts of over $200,000 (and sub-
contracts of over $100,000) will be per-
formed by apprentices;

• At least 20 percent of the hard con-

struction costs will go to women-
owned, minority-owned and “disad-
vantaged” businesses, and joint ven-
tures with minority and women-owned
businesses will get a preference of up
to 5 percent in bidding on contracts;
and

• At least 30 percent of the work-
force will be hired from areas identified
by the U.S. Small Business Adminis-
tration as “historically underutilized
business” zones, census tracts that in-
clude downtown Portland, inner South-
east and Northeast Portland, and the
Lents, and Cully neighborhoods in
outer Southeast and Northeast, as well
as areas of Gresham, Hillsboro and
western Clark County.

In the new community benefits
agreement, contractors agree to abide
by the terms of union contracts, and to
use union hiring halls. Except in this
case, nonunion contractors that are
state-certified as “disadvantaged busi-
ness enterprises” are allowed to use
some of their existing “core employ-
ees” — those who’ve worked the
equivalent of seven months full-time
work in the previous 18 months — with
no requirement that the workers be-
come union members or that the em-
ployer provide union benefits. How-
ever, the contractors have to document
that their health and fringe benefits are
comparable to the union benefits. And
new hires would have to come through
union hiring halls.

Meanwhile, the community benefits
agreement spells out that unions will
represent all workers on the project —
whether they’re members or not. Ac-
cordingly, even nonunion contractors
will deduct union dues — whether or
not workers are union members — to
cover union costs of collective bargain-
ing, contract administration, and griev-
ance processing.

The agreement also commits unions
and contractors to use a veterans em-
ployment program known as Helmets
to Hardhats. And it mandates that man-
agers, supervisors, and owners be given
“cultural competency” training. 

Significantly, it dedicates 1.5 per-
cent of City construction budgets to
help women and minority workers and
contractors get ready for the job: 

• 0.25 percent will pay to monitor
and enforce the agreement, overseen by

a committee composed of representa-
tives from labor, management, and
community groups;

• 0.75 percent will go to Worksys-
tems Inc. to award grants to pre-ap-
prenticeship training programs that fo-
cus on training women and minorities;
and

• 0.50 percent will pay for “technical
assistance and business support” for
women- and minority-owned contrac-
tors, such as that provided by the His-
panic Chamber of Commerce and the
Metropolitan Contractor Improvement
Partnership. [A disparity study by the
City showed that out of $660 million in
City contracts over the five-year period
ending mid-2009, minority-owned
businesses accounted for 0.6 percent,
and women-owned businesses 1.9 per-
cent. Women- and minority-owned
businesses got 140 of the 547 contracts
over that period, but most were rela-
tively small. The technical assistance
fund would help them scale up to be
better positioned to handle bigger con-
tracts.]

Calling the community benefits
agreement “1.5 percent for equity,” for-
mer Portland city commissioner Jim
Francesconi likened it to Oregon’s “1
percent for art” mandate, in which a

portion of public building costs is ded-
icated to public art.

Francesconi, now an attorney, was
hired by Operating Engineers Local
701 and Pacific Northwest Regional
Council of Carpenters to develop the
community benefits agreement. Groups
including the Columbia Pacific Build-
ing and Construction Trades Council,
pre-apprenticeship training programs
like Oregon Tradeswomen Inc., Con-
structing Hope, Portland Youthbuilders,
and Construction Apprenticeship &
Workforce Solutions (CAWS), also had
a hand in crafting the agreement.

“I got the opportunity to get into the
Operating Engineers through affirma-
tive action,” said Nelda Wilson, busi-
ness manager of Operating Engineers
Local 701 at the City Council hearing.
“There was a mandate where they had
to open up the ranks for women and
minorities, and that was my shot. I was
one of the 40 that got the opportunity
to have a career.”

The City Council resolution which
enacted the model agreement declares
that the City has “a compelling govern-
mental interest in ensuring that it is not
a participant, either passive or active, in
perpetuating the effects of past or pres-
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BREAKTHROUGH: City of Portland commits to build
union, and use minority workers and contractors 

Portland City Council chambers were packed to the edge of the second-floor
gallery with 175 people who turned out Sept 5 in support of a community
benefits agreement that will utilize more union, minority, and women-owned
contractors on City contracts.

Oregon Health and Science Univer-
sity (OHSU) support workers ratified
a new contract by an 85 percent margin
in votes counted Sept. 5. The three-
year agreement runs through June 30,
2015, and covers 5,300 workers in
about 350 classifications, from house-
keepers to medical technologists to
pharmacists. They are members of
American Federation of State, County
and Municipal Employees (AFSCME)
Local 328, the largest local in Oregon
AFSCME Council 75.

The new contract provides for four
across-the-board pay raises that total
7.5 percent over the three years, plus a
1 percent one-time bonus in July 2014
for workers who remain at OHSU
from the contract ratification until then.

But for workers who participate in
Oregon’s Public Employees Pension
System (PERS), those increases will
be partly erased: Starting January
2014, they’ll pay 6 percent of their
wages toward PERS. OHSU estab-
lished a 401(k)-style defined contribu-
tion pension known as University Pen-
sion Program (UPP) in 1995, when it
separated from the Oregon System of
Higher Education and became an au-
tonomous public corporation. Since
then, OHSU employees choose be-
tween UPP and PERS, which is a tra-

ditional defined benefit pension. To-
day, says staff representative Diane
Lovell, about half of Local 328 mem-
bers are in PERS and half in UPP.

The first six months of the 6 percent
PERS contribution will be subsidized
by what OHSU calls a “differential” —

3-year pact ratified at OHSU
for 5,300 AFSCME members

AFSCME member Philip Curtis
reads a flier posted on an AFSCME
bulletin board that OHSU placed
next to a  toilet. (Photo courtesy of
Jennifer Barker)

(Turn to Page 3)



The Bend hospital
turns sprinklers on
half an hour into
informational picket

BEND — St. Charles Medical Cen-
ter may have turned the sprinklers on
picketing nurses Sept. 10, but it didn’t
dampen their fervor for a fair contract,
says Oregon Nurses Association
(ONA) representative Alison Hamway.

ONA reports that over 600 support-
ers, including nurses, co-workers, and
community allies, turned out for the
late afternoon picket outside the Bend,
Oregon, hospital where 670 nurses are
working under a contract extension
since their previous two-year agree-
ment expired.

At about 4 p.m., half an hour after
informational picketing began on the
sidewalk next to Neff Road, sprinklers
came on in the section of lawn nearest
the picketers. ONA attorney Alan Yo-
der called the hospital immediately, and
the sprinklers were shut off. ONA
spokesperson Scott Palmer says the
union can’t be certain whether the
sprinkling was intentional, but it came
after several other aggressive acts by
hospital management:

• The hospital has contracted with
Huffmaster, “a leading provider of
strike management solutions,” and the
firm has e-mailed nurses all over the
state to recruit them to work in the

event of a strike. 
• On the day of the informational

picket, some managers were telling
nurses they weren’t allowed to attend
the picket on their 15-minute breaks —
until ONA protested that move, and
every manager was reminded that
nurses have that right. 

• And on Sept. 6, the day after a me-
diated bargaining session, ONA Execu-
tive Director Susan King was making
the rounds at St. Charles updating
members about the contract, accompa-
nied by ONA President Steve Rooney,
who is a St. Charles intensive care unit
nurse. Managers told them they were
interfering with patient care and told
them to leave; they refused.

Thus far the two sides have met 17
times since May, six of them with the
help of a federal mediator. 

In particular, union nurses object to
two hospital proposals that they say
would harm patient care. One proposal
would eliminate charge nurses, which
are akin to foremen in that they assign
other nurses to duties based on an as-
sessment of how much care patients
need. The hospital’s 56 charge nurses
would be demoted to regular bedside
nurses, and their duties would be taken
over by newly hired “clinical supervi-
sors” — nonunion employees without
medical expertise, whose job would be
to ensure that the hospital stays within
budget regardless of patient circum-

stances, Hamway said.
Second, St. Charles wants to elimi-

nate “unassigned critical float RNs,” a
group of 11 nurses who serve as rapid
responders to life-threatening emergen-
cies in the hospital.

St. Charles also has not agreed to a
“successorship” clause in the contract
— which stipulates that the nurses
would remain unionized in the event of
a sale of the hospital. 

Nurses have had a union contract at
St. Charles since 1977, after they went
on strike to win union recognition. RN
hourly wages at St. Charles currently
range from $31.05 starting wage to
$50.38 for a nurse with a master’s de-
gree and 25 years experience. The av-
erage nurse at St. Charles has 10 years
of experience and earns $41.89 an hour.

ONA is affiliated with the National
Federation of Nurses and the Oregon
AFL-CIO.

The two sides  meet again Sept. 27.

(Editor’s Note: 600 caregivers rep-
resented by Service Employees Inter-
national Union Local 49 are trying to
secure a first contract at St. Charles.
They voted to unionize in January
2011.)
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Jennie Kordenat of IBEW Local 48
received a Founders’ Scholarship from
the International Brotherhood of Elec-
trical Workers. It is one of only two

scholarships  awarded
annually to working
members of the IBEW
based on academic
achievement and po-
tential, character, lead-
ership, social aware-
ness, and career goals.

Kordenat will re-
ceive $200 per semester hour toward
her degree, with a maximum amount of
$24,000, not to exceed an eight-year
period.

Kordenat, 41, is pursuing a pre-law
degree, but also is interested in public
administration and business adminis-
tration.

Until mid-2011, Kordenat, who is
married and has two active middle- and
high-school-age daughters, three dogs,
and a rabbit, was working full time and
taking 10-15 credits at Washington
State University-Vancouver campus.
She had to take a break from school to
attend to a life threatening medical is-
sue afflicting her husband. Now that
he’s fully recovered, she will return to
her previous schedule of work, family
(now with an exchange student from
Iceland), and school, next term.

Kordenat is a senior prevailing wage
compliance investigator for Fair Con-
tracting Foundation of Oregon and
Southwest Washington. She has
worked there since 2006.

A resident of Longview, Wash., Ko-
rdenat joined the IBEW in 1993, com-
ing in as an apprentice. As a member of
Local 970 she served as recording sec-
retary, on the Executive Board, and on
the Examining Board. [Local 970
merged with Local 48 earlier this year.]

Kordenat’s father, Jan Kerby, is a re-
tired 42-year member of the IBEW and
a past president of Local 970. He now
serves as registrar for Local 48. 

Kordenat’s husband, Keith, is ap-
prenticeship coordinator for Portland-
based Iron Workers Local 29.

Jennie Kordenat
receives major
IBEW award

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

600 nurses, allies picket St. Charles Medical Center

RN Barbara Crane, president of the National Federation of Nurses, addresses
members at a Sept 10 informational picket at St. Charles Medical Center in
Bend, where the Oregon Nurses Association is in a contract dispute.



By DON McINTOSH
Associate Editor

Job security was the number one rea-
son workers unionized last October at a
Southeast Portland call center affiliated
with state PIRGs like OSPIRG and
groups like Environment Oregon. So it’s
ironic that in 10 months of union con-
tract bargaining, the non-profit Fund for
the Public Interest has fired five of the
workers who’ve volunteered to serve on
the union bargaining team.

Their union, Communications
Workers of America Local 7901,
protested the firings to the National La-
bor Relations Board (NLRB). But the
federal agency has declined to press
charges, because the union has no
“smoking gun” evidence that union sup-

porters were singled out for worse treat-
ment. In other words, Local 7901 pres-
ident Madelyn Elder says, the NLRB
concluded that the Fund for the Public
Interest treats all its employees that way.
The Fund is a high-turnover workplace
where firings are routine. 

It has canvass operations in multiple
states and telephone outreach call cen-
ters in Boston, Sacramento and Port-
land. Canvassers recruit members door-
to-door or in public places, and
telephone outreach workers call mem-
bers to renew or make additional dona-
tions.

The Fund’s call center workers have
no control over the call lists they’re
given. Nor do they have any say over a
weekly quota they’re expected to meet.

But if the workers miss the quota for a
week, they’re placed on “ultimatum,”
and if they miss it for a second week,
they’re terminated — even if they’ve
been stellar fundraisers for years. 

Workers’ other big complaint is un-
predictable paychecks. Callers start at
$9.50 an hour, and can get $0.50-an-
hour raises every 20 shifts based on how
much money they raise, up to $14.50 an
hour. But they are demoted back to
$9.50 an hour if the amount they raise
drops by a certain amount for two
weeks. And the dollar amounts are
based, not on how much money is
pledged, but on how much is actually
collected within three weeks of the
pledge. 

So a below-par two weeks can cut a

caller’s pay to $9.50 an hour. And a very
bad two weeks can end in termination.

“It’s certainly not a pleasant way to
live,” says telephone outreach worker
David Neel, a 35-year-old single parent
of two boys — and the only remaining
member who’s been on the bargaining
team since talks began Nov. 4, 2011.

CWA represents workers at call cen-
ters around the country, and Elder, the
Local 7901 president, says the Fund’s
policies are “draconian.”

“What other call center, honest to
god, fires you within two weeks for not
making your quota,” Elder said. “Non-
union commercial call centers don’t
even do that. If you were a new hire, I
could see that, but somebody who’s
been there nine years, and they’re short
$47 on the second week, and you’re go-
ing to fire them? That’s ludicrous. This
person has made you all kinds of money
for years.”

Elder is convinced the Fund is using
existing policies to get rid of its Portland
call center workers across the board, be-
cause they voted to unionize.

“They can make you successful or
not successful depending on what list
they are feeding your automatic caller,”
Elder. “They can give you a list of peo-
ple who haven’t donated in five years.”

Until last week, the Fund call center
was in the same building and right next
door to the offices of OSPIRG and En-
vironment Oregon; the call center is be-
ing relocated temporarily during a

building remodel. 
OSPIRG executive director David

Rosenfeld would not comment about la-
bor practices of the group that raises his
salary and nearly all of the funds for his
group’s educational and advocacy ef-
forts — and instead referred questions
to Pat Wood, Boston-based director of
the Fund’s national telephone outreach
program. The Labor Press was unable
to reach Wood by the time this issue
went to press. 

It’s a funny position for OSPIRG, a
public interest non-profit whose slogan
is “standing up to powerful interests,”
particularly when even Apple Computer
has accepted some responsibility for
conditions at its contractors.

The Fund is an independent non-
profit, but it’s overseen by a board con-
sisting of representatives of a number of
state Public Interest Research Groups
(PIRGs) and the statewide environmen-
tal groups, such as Environment Oregon
and Environment Colorado, that spun
off from the PIRGs several years ago.
Rosenfeld said he’s not a member of
that board. 

Unions have collaborated with OS-
PIRG on political campaigns in the Ore-
gon Legislature, but OSPIRG’s stand-
aside stance on Fund labor practices
may be alienating some of its allies in
organized labor. Oregon AFL-CIO
President Tom Chamberlain wrote a let-
ter to Rosenfeld asking him to inter-
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KnowYour rights

If you were treated poorly

by an IMe doctor In your

workers’ coMp claIM, you

can lodge a coMplaInt wIth

the workers' coMpensatIon

dIvIsIon by callIng

503-934-6001.

August 2012
A list of Oregon and Southwest Washington workplaces deciding
whether to be union-represented – as reported by the National
Labor Relations Board and the Oregon Employment Relations Board.  

Voting in union elections
Date      Workplace (Location) Union Yes           No

8/24    Ashland Food Cooperative (Ashland) UFCW Local 555                            42              75

Unionizing by majority sign-up
Date      Workplace (Location) Union Number of workers in unit

8/1   City of Newberg  Public Works employees (Newberg) Oregon AFSCME 25
8/8   Umpqua Community College faculty (Roseburg) Oregon Education Association 175

Requesting a union election
Workplace (Location) Union Number of workers in unit

Providence Health medical advice line RNs (Portland) Oregon Nurses Association       31
OPEIU Local 11 (Vancouver) Clerical and Field Service Representatives        3
General Distributors (Oregon City) Teamsters Local 162      60

LEGEND
: workers will be union-represented                : workers will be on their own

: A decertification election occurs when some union-represented workers declare 
that the union no longer has majority support. A ‘yes’ vote is a vote for the union.

Local Motion

DECERT

DECERT

a payment equal to 5 percent of wages
for vested participants and 6 percent
for those not yet vested. In July 2014
that payment drops to 3 percent for
vested and 4 percent for non-vested.

After all that back and forth, wages
for UPP participants will have in-
creased the full 7.5 percent by the con-
tract’s end, compared to 4.5 percent for
vested PERS participants. Union nego-
tiators proposed that wages simply be
raised 6 percent to compensate for the
PERS deductions, but Lovell said
OHSU insisted on the “differential”
terminology, maybe because it seems
more temporary; she expects OHSU
will propose reducing or eliminating
the subsidy in future negotiations. 

Meanwhile, health coverage mostly

stays the same in the new contract.
OHSU pays the whole premium for
employee-only health coverage, and
88 percent of the premium for family
coverage. OHSU dropped a proposal
to reduce its contribution to 83 percent
of family coverage. OHSU also pro-
posed that workers pay any annual in-
crease in health insurance premiums
after the first 5 percent, but in the end
agreed to pay premium increases of up
to 10 percent. The increases in recent
years have hovered around 2 percent,
Lovell said. 

OHSU is itself a hospital as well as
an educational and research facility,
and workers can choose to get health
care at work through an OHSU Pre-
ferred Provider Organization that has a
richer benefit structure than the other
options.

The union agreed to reduce differ-
ential pay for working nights and
weekends for about 100 workers in
several classifications.

OHSU backed off of a proposal to
move about 400 hourly employees to
salaried status, including pharmacists
and medical technologists who are
working lots of overtime. The employ-
ees would have been given a 5 percent
raise over their current average earn-
ings, but not be paid extra for working
longer hours.

Lovell said the union also won im-
provements on other priorities mem-
bers identified, including better con-
tract language on training, working out
of classification, grievance procedures,
and attendance policy.

The negotiations, including media-
tion, took five months.

(From Page 1)

...AFSCME #328 ratifies pact at OHSU

Fundraising group fires all but one member of bargaining team 

(Turn to Page 6)
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AUTO MECHANICS 1005
Executive Board meets 4:30 p.m. Wednesday, Oct.

17. 
Members meet 10 a.m. Saturday, Oct. 20, preceded

by a 9 a.m. shop steward training class. Shop stewards
must attend training class and regular meeting to be
compensated.

All meetings and elections are held at our Union Hall,
25 Cornell, Gladstone.

PLEASE NOTE: Rochelle Conrad will be available
from 8 a.m. to noon during the regular lodge meeting to
answer any questions you have concerning health, wel-
fare and pension plans.

BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Board meets 8:30 a.m. Tuesday, Sept. 25,
in the meeting room at 7931 NE Halsey, Suite 205, Port-
land. 

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, Oct. 16, at 12812 NE
Marx St., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, Oct. 18, at 12812

NE Marx St., Portland. 

CENTRAL OREGON
LABOR COUNCIL

Delegates meet 5:30 p.m. Monday, Sept. 24, at UA
290 Training Center, 2161 SE 1st St., Redmond.  

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Tuesdays, Sept. 25 and Oct. 2,
in Kirkland Union Manor II, 3535 SE 86th, Portland.

ELECTRICALWORKERS 48
Women of 48 meets 5 p.m. Friday, Sept. 21, Cor-

nelius Pass Roadhouse, 4045 NW Cornelius Pass Road,
Hillsboro, Oregon.

Marine Unit meets 5 p.m. Monday, Sept. 24, in the
Meeting Hall.

NIETC Annual Trade Show 3 p.m. to 6 p.m. Wednes-
day, Sept. 26, visit IBEW48.com for details.

General Membership Meeting meets 6:30 p.m.
Wednesday, Sept. 26, in the Meeting Hall. Doors open at
5:00pm for BBQ.

Your Business Manager Meeting, Saturday, Sept. 29,
in the Meeting Hall. Call Nancy Reames at
503.251.9681 for an appointment.

Executive Board meets 6:30 p.m. Wednesdays, Oct.
3, in the Executive Boardroom.

Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted.

DEATH ASSESSMENTS: No. 2321, Virgil Pogue;
No. 2322, George B. Nutter; No. 2323, William, J.
Brownie II; and No. 2324, Charles L. Walker.  The Sep-
tember 2012 assessment is $1.50.

ELECTRICALWORKERS 280
Executive Board meets 4:30 p.m. Wednesday, Oct. 3,

at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, Oct. 11, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.

Joint Unit meets 5:30 p.m. Thursday, Oct. 18, at
33309 Hwy 99E, Tangent.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, Oct. 11, preceded
by 5 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland. PLEASE NOTE:  Notice of
Nomination of Officers Nominations will be made at the
October union meeting. Open positions include Presi-
dent, Vice President, Treasurer, Recording Secretary,
Warden,Correspondent, 2 Executive Board positions and
1 Trustee position.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, Oct. 11, at 4411 SW

Sunset Dr., Lake Oswego.

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, Oct. 3, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

Glass Workers 740
Executive Board members meet 5 p.m. Thursday,

Oct. 4, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Oct. 4,

at 11145 NE Sandy Blvd., Portland.
Eugene area members meet 5 p.m. Monday, Oct. 8, at

Best Western Grand Manor Inn, 971 Kruse Way, Spring-
field.

Salem area members meet 5 p.m. Tuesday, Oct. 9, at
Candalaria Terrace,  Suite 204, 2659 Commercial St. SE,
Salem.

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, Oct. 10. 
Members meet 7 p.m. Friday, Oct. 12.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRONWORKERS 29
Members meet 7 p.m. Thursday, Oct. 4, at 11620 NE

Ainsworth Cir., #200, Portland.

IRONWORKERS 516
Members meet 7 p.m. Thursday, Sept. 27, 11620 NE

Ainsworth Cir., #300, Portland.

LABORERS 320
Members meet 7 p.m. Thursday, Oct. 11, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, Oct. 16, at the Mu-
sicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, Oct. 1, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash. 

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Sept. 26, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BCTC

Delegates meet at noon Wednesday, Sept. 26, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, Oct. 3, preceded
by a 6:30 p.m. Executive Board meeting, at 1400 Salem
Ave., Albany.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, Sept.

27, at 11105 NE Sandy Blvd., Portland.  
Executive Board meets 5:30 p.m. Monday, Oct. 1, at

11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Oct.

25, at 11105 NE Sandy Blvd., Portland.  

MACHINISTS 63
Executive Board meets 4 p.m. Monday, Oct. 10.
Members meet 10 a.m. Saturday, Oct. 13, preceded

by a 9 a.m. stewards’ meeting.
Meetings are at 25 Cornell, Gladstone.

MACHINISTS 1432
Swing and graveyard shift members meet at 11 a.m.,

Monday, Oct. 8.
Regular membership meets 6 p.m. Wednesday, Oct.

10.
Shop stewards’ training session 9 a.m. Saturday, Oct.

20.
Meetings are at 25 Cornell, Gladstone..

METAL TRADES COUNCIL
Delegates meet 5 p.m. Tuesday, Sept. 25.
Executive Board meets 10 a.m. Thursday, Oct. 11.
Meetings are at the IBEW Local 48 Hall, 15937 NE

Airport Way, Portland.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, Oct. 18, preceded

by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

Executive Board meets 6:15 p.m. Wednesday, Oct. 3,
at the AFSCME union office.

General membership meets 7 p.m. Wednesday, Oct.
17, preceded by 6 p.m. stewards meeting.

Meetings are held at 6025 E. Burnside St.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, Sept. 24, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 7 p.m. Wednesday, Oct. 17, at 11145
NE Sandy Blvd. 2nd Floor, Portland. Website:  www.iu-
patlocal10.org

PLASTERERS 82
Members meet 5 p.m. Wednesday, Oct. 3, at 12812

NE Marx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
General membership meets 6:15 p.m. Tuesday, Sept.

25. 

Executive Board meets 6:30 p.m. Tuesday, Oct. 9. 
Meetings are at 6025 E. Burnside, Portland.

ROOFERS &
WATERPROOFERS 49

Executive Board meets 7 p.m. Thursday, Oct. 4.
Members meet 7 p.m. Thursday, Oct. 11.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:

503 232-4807)

SALEM BUILDING TRADES
Delegates meet 10 a.m. Thursday, Oct. 4, at the

IBEW 280 Training Center, 33309 Hwy. 99E, Tangent.

SHEET METALWORKERS 16
Portland area VOC members meet 6 p.m. Wednes-

day, Oct. 3, at the Sheet Metal Training Center, 2379 NE
178th Ave., Portland.

Portland members meet 6 p.m. Tuesday, Oct. 9, at the
Sheet Metal Training Center, 2379 NE 178th Ave., Port-
land. 

Medford area members meet 4 p.m. Wednesday, Oct.
10, Wild River Pizza, 2684 N Pacific Hwy., Medford.

Eugene area members meet 6 p.m. Thursday, Oct. 11,
at the Local 16 Hall, 1887 Laura St., Springfield.

Coos Bay area members meet 4 p.m. Thursday, Oct.
18, Abby’s Pizza, 997 First St., Coos Bay.

Women of Sheet Metal Workers Local 16 (WOSM)
meet 4:30 p.m. Thursday, Oct. 18, at Beaulahland, 118
NE 28th Ave., Portland.  Children are welcome.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, Oct. 9, at the Labor

Temple, 4480 Rogue Valley Hwy.#3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, Oct. 1, at the Bay

Area Labor Center, 3427 Ash, North Bend.

SOUTHWESTWASHINGTON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Thursday, Sept. 27, preceded

by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, Sept.

21, at 20210 SW Teton Ave., Tualatin.
Astoria area meeting has been canceled for Sept.
Bend area members meet 6:30 p.m. Tuesday, Sept.

25, at the Local 290 Training Center, 2161 SW First,
Redmond.

Brookings area members meet 5:30 p.m. Tuesday,
Oct. 2, at Curry County Search and Rescue, 517 Rail-
road St., Brookings.

Coos Bay area members meet 6 p.m. Tuesday, Sept.
25, at the Coos Bay Training Center, 2nd & Kruse. 

Eugene area members meet 6:30 p.m. Monday, Sept.
24, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.

Klamath Falls area members meet 5 p.m. Tuesday,

Sept. 25, at 4816 S. 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, Sept.

27, at 950 Industrial Cir., White City.
Salem area members meet 6 p.m. Monday, Sept. 24,

at 1810 Hawthorne Ave. NE, Salem.
The Dalles meeting has been canceled for Sept.
Humboldt-Del Norte Co. area members meet 6 p.m.

Tuesday, Sept. 25, at the Eureka Training Center, 634
California St., Eureka, Calif.

USW 1097
Members meet 6:45 p.m. Wednesday, Oct. 3, pre-

ceded by a 5:45 p.m. Executive Board meeting, 91237
Old Mill Town Road, Westport.

Union nominees
sought for labor
relations awards

The Oregon chapter of the Labor
and Employment Relations Association
(LERA) is seeking nominations for its
annual presentation of awards to recog-
nize people who have achieved excel-
lence in labor-management relations.
Individuals honored must demonstrate
commitment to the collective bargain-
ing process, have extensive experience
in collective bargaining, integrity, and
involvement in the labor relations com-
munity.

Union members can be nominated
in two categories: a union steward who
administers a collective bargaining
agreement, and a union officer/business
agent/attorney who represents a union.
Awards also are presented to two peo-
ple from management, one from aca-
demic/neutral/staff agency personnel,
and one emeritus practioner.

To be considered for a 2012 award,
nominations must be postmarked by
Oct. 5, 2012.

Winners will be announced at
LERA’s annual conference on Wed-
nesday, Nov. 14, at the World Trade
Center, 121 SW Salmon St., Portland. 

For registration information, contact
Bill Rector at 503-939-3421 or e-mail
to oregon lera@aol.com.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.

Thursday, Oct. 11, followed by an 11
a.m. General Membership meeting, at
1125 SE Madison #103-B, Portland.
PLEASE NOTE: A representative
from the League of Women Voters
will be at this meeting.

All retirees are welcome to attend.

ELECTRICALWORKERS 48
Retiree, wives, and friends are

meeting at 11:30 a.m. Tuesday, Oct.
9, CherryWood Village, 1417 SE
107th, Portland (main entrance at Vil-
lage Square, 1417 on front door).  For
reservations and more information,
please contact Glenn Hodgkinson at
503-656-0028.

ELECTRICALWORKERS 280 
Retirees meet between 11:45 a.m.

and noon Monday, Oct. 8, at The Old

Country Buffet on Lancaster in
Salem, which is next to Michael’s
Craft Store. If you have any questions,
please give Don Ball a call at 541-
327-3388.

ELEVATOR CONSTRUCTORS 23
Retirees meet at noon Tuesday, Oct.

9, at Westmoreland Union Manor,
6404 SE 23rd, Portland.

GLASSWORKERS 740
Retirees meet 11:30 a.m. Thursday,

Oct. 18, at Izzy’s Pizza, 1307 NE
102nd Ave., Portland.

INSULATORS 36
Retiree breakfast 9 a.m. Thursday,

Oct. 4, at the Dockside Restaurant,
2047 NW Front Ave., Portland.

LINOLEUMAPPLICATORS 1236
Retirees meet 11:30 a.m. Friday,

Oct. 12, at Izzy’s Pizza, 1307 NE

102nd Ave., Portland.

MACHINISTS

Retired Machinists meet 10 a.m.
Wednesday, Oct. 3, at 25 Cornell,
Gladstone..

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, Oct. 8, at 1125 SE
Madison # 100G, Portland. 

OREGONAFSCME
Retirees meet 10 a.m. Tuesday, Oct.

16, at the AFSCME office, 6025 SE
Burnside, Portland.  Call Michael
Arken for information at 1-800-521-
5954 ext. 226.

UNITEDASSOCIATION 290
Retirees meet 10 a.m. Thursday,

Oct. 18, at 20210 SW Teton Ave.,
Portland.

Retiree Meeting Notices APPRENTICESHIP
OPPORTUNITIES
International Union of

Elevator Constructors Local 23:
Oregon & SW Washington

Applications may be requested
Sept. 5, 2012, through Oct. 4,
2012, by mail:

Scott McGinty/
NEIEP Area Coordinator

5009 Pacific Hwy East, Unit 18
Fife, WA 98424

Or by email: smcginty@neiep.org

Completed applications must be
received between Oct. 5-25, 2012.
Applicants must be at least 18-
years of age, and must possess a
high school diploma or GED. Ap-
plicants will be selected without
regard to race, color, religion, sex
or national origin.

More information can be found on
the IUEC Local 23 website:

http://iueclocal23.org/



Volunteers from Iron Workers Local
29 rebuilt a hoist used by a group of
volunteers restoring PT-658, the only
surviving operational PT boat in the
world.

Local 29 member Thad “Sonny”
Curtis came up with the design for the
hoist, and ironworker Angela Couture
did all the fab work and painting. 

On Aug. 30, a crew of ironworkers
set up the hoist at the Naval Reserve/
Coast Guard base at 6735 N. Basin

Ave., at Portland’s Swan Island, where
PT-658 is berthed. Helping place the
hoist were Apprenticeship Coordinator
Keith Kordenat, Jacob Morton, David
“Tex” Davilla, Jason Fussell, O’Neil
“Bud” Rawl, Robert Camarillo and
Curtis. (See photo above right.)

The boat has been exactingly re-
stored by former PT boat veterans and
volunteers for the nonprofit Save the
PT Boat, Inc. for the past 18 years. Ear-
lier this month it was listed in the Na-

tional Register of Historic Places.
The authenticity and accuracy of its

restoration are exemplary, according to
its National Register nomination. Only
two other PT boats are listed in the Na-
tional Register, but neither is operating.

PT-658 makes regular runs on the
Willamette River under power from its
orginal Packard V-12 engines.

Boats like the PT-658 were devel-
oped in the early 20th century by the
European navy as part of their coastal
defenses. These small, wooden boats
were an inexpensive way to quickly de-
liver torpedoes which could destroy

ships as heavy as battleships.
The United States began manufac-

turing PT boats in 1941 shortly before
entering World War II. The PT boats
carried more armament for their size
than any other naval vessel, but were
considered expendable.

PT-658 was built near the end of the
war in New Orleans and never saw any
action. Save the PT Boat Inc. acquired
it and moved it to Portland in 1994. 

Several years ago the group built a
boathouse (photo top left) so that it
would be easier to work during in-
clement weather. EC Electric and sev-

eral members of IBEW Local 48 do-
nated time and material for wiring. Cur-
rently, marine electricians are working
to restore the radios to full functionality.

Save The PT Boat, Inc. has accom-
plished quite a lot, but isn’t finished.
They want to build a viewing platform
at the boathouse, and they’re currently
raising funds for a museum.

Contributions of cash or equipment
are tax deductible. The foundation’s
IRS tax number is 93-1162295.

For more information or to donate,
go online at www.savetheptboatinc.
com.
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Union members assist
vets restoring PT boat 



A Wisconsin circuit court judge has
struck down parts of the law that led to
nationwide protests and a weeks-long
occupation of the State Capitol in
Madison last year, and an unsuccessful
recall election of Gov. Scott Walker ear-
lier this year.

The law stripped public employees
of all meaningful collective bargaining
rights, but arguments in lawsuits filed
by two public employee unions per-
suaded Dane County Circuit Court

Judge Juan Colás that it violates the
Wisconsin Constitution and the U.S.
Constitution. 

In his Sept. 14 ruling, Colás wrote
that the law imposes “significant and
burdensome restrictions on employees
who choose to associate in a labor or-
ganization,” and thus violates their con-
stitutional rights to free speech, free-
dom of association, and right to equal
treatment under the law. 

The suit was filed by Laborers Local

61, which represents public employees
at the City of Milwaukee, and the
Madison Teachers Inc. of the Madison
Metropolitan School District teachers
union. Because state employees were
not a party to the lawsuit, the ruling
only affects municipal and school dis-
trict employees. 

Under the law, union-represented
employees are barred from receiving
wage increases greater than the cost of
living, but nothing prevents govern-
ment managers from giving raises
greater than that to nonunion employ-
ees. The law prohibits employer collec-
tion of union dues for most public em-
ployees, but not public safety and
transit unions. The law also violates the
Wisconsin Constitution’s Home Rule
Amendment, under which municipali-
ties may establish their own practices,
and it runs afoul of the state constitu-
tion’s prohibition against impairment of
contracts.

Wisconsin’s Republican attorney
general said the ruling will be appealed.
Likely it will end up before the Wiscon-
sin Supreme Court. That body, major-
ity-Republican, already restored the law
once before in a court case last year on
separate grounds, after a different cir-
cuit court judge found it had passed in
violation of Wisconsin legislative rules. 
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AUTOMOTIVE
’79 caMaro Z28 (t-tops), lots of extras, over
$20,000 invested, sacrifice at $12,500.  503-667-
5209
charcoal colored aluminum insulated
canopy for long box small pickup, 92”x60”, off
1980s Isuza, good condition, $165. 503-798-6517

FOR THE HOME
MInI blInds (3) 69.5” wide, 28”deep w/mounting
brackets, $25 each obo.. 503-753-1714

HOUSING
lIncoln cIty vacation rental, 3 bdrm, 2
bath, sleeps 8, wi-fi, 2 blks to beach, 3 blks
to  casino. 503-804-7976
rockaway ocean front 503-777-5076
http://home.comcast.net/~rockaway.beach
5 bdrm, 2 bath, fishermens special

rockaway beach rental, 3bdrm, 2bth,
slps10, Jacuzzi, 5min to beach/shops. 503-
236-7004,vacationhomerentals.com/ 43026

MISCELLANEOUS
kIng sIZe bedfraMe, convectional mi-
crowave, oil lamps, 2 sets of lamps, other items
also. call or text 503 735 5792

SPORTING GOODS
bushnell telescope, new in box, deep
space 420X series, $75. 503-665-9297
2000 aMerIcan cruIser, 20ft, fully contained,
owners non smokers, 6,800 miles, $25,000. 503-
577-1209
1985 honda elIte 150 scooter, only 4,900
miles, always stored inside and maintained,
$1,400 or trade for ?.  503-539-0288

WANTED
cash paId old fishing tackle, wood plugs, reels,
creels, salmon fishing photos, derby items, hunt-
ing knives, game calls, etc. 503-775-4166

old woodworkIng tools, planes, levels,
chisels, handsaws, slicks, adzes, wrenches, fold-
ing rulers, leather tools, tool chests. 503-659-0009

collector pays cash for older toys,
older oil paintings and older american art
pottery. 503 703-5952
u.s., german, Japanese military uniforms,
aviation, hats, helmets, swords, daggers,
bayonets, rifles, pistols. 503-852-6791
buyIng u.s. & world coins to add to collection,
paying fairly, any amount welcome. 503-939-8835
Motorcycles, boats, trailers, quads, lawn-
mowers, musical instruments, cars, trucks, cash
paid, will pick up. 503-880-8183

The United States’ alphabet soup
of trade agreements have a his-

tory of weak labor standards. Prior to
the election of President Obama,
there was little enforcement of few
standards included in our trade agree-
ments. The Obama Administration
has fought and won sanctions against
countries that have violated our trade
agreements, but often the tools they
have are not enough.

Take Colombia: Colombia has a
long history of violence against union
leaders and organizers. Over the last
two decades, over 2,800 union leaders
and organizers have been murdered.
Despite the prejudice and violence
against unionists, the United States
signed the U.S.-Colombia Free Trade
Agreement last year. It included a la-
bor action plan designed to help pro-
tect workers once the FTA went into
effect. If our nation is going to freely
trade with Colombia, it is crucial to
ensure that workers’ rights and safety
are being upheld in both our coun-
tries. But the labor action plan isn’t
working.

A group of more than 68 former
GM employees in Colombia suffer
from occupational injuries and ill-
nesses. Their ailments are directly re-
lated to overwork and to working

conditions that are beyond what is
permitted by labor law, or by medical
and humanitarian standards. The ma-
jority of the injuries these workers
have contracted are back-related.
They leave the workers unable to per-
form their jobs or any other job, and
unable to provide for themselves
when their positions are terminated. 

After a group of these workers
camped outside of the U.S. Embassy
in Bogota for over a year without see-
ing any results. they decided it was
time to take their struggle to the next
level, and they went on a hunger
strike, going so far as sewing their
mouths closed. These workers feel
that they have nothing to lose by dy-
ing of malnutrition, as they are al-
ready dying of workplace injuries
with no access to health care and
waiting at the mercy of GM.  

Thirty-three percent of General
Motors is owned by United States
taxpayers, and another 10 percent is
owned by members of United Auto
Workers. After mounting interna-
tional pressure was put on GM Col-
motores (Colombian GM), they en-
tered mediation, where they almost
immediately walked away from the
table — and the workers went back
on a hunger strike, sewing their

mouths closed.  
After more intense international

pressure, GM returned to the table
and ended up offering a one-time
monetary payment  — with no access
to health care for workers.  The work-
ers rightly said “no deal,” as their in-
juries require lifetime access to health
care. After the workers declined the
offer, GM again left the table. The
workers are now on a hunger strike
again.

While GM may be a good union
employer in the U.S., in Colombia
they are not on our side.

There’s still more we can do,
though.

U.S. Sen. Ron Wyden (D-Ore.),
holds a key position on the subcom-
mittee on trade and has the power to
help sway action to enforcing the la-
bor action plan to ensure that these
workers see justice.

We encourage you to contact Sen.
Wyden and encourage him to enforce
the labor action plan — and to remind
GM whose side they should be on.

Tom Chamberlain is president of
the Oregon AFL-CIO.

Who’s On Our Side?
By Tom Chamberlain
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• All lower case (NO CAPITAL LETTERS, PLEASE) • 
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vene. And Arthur Towers, political di-
rector for Service Employees Local
503, says he’s less inclined to work with
OSPIRG and  declined a request for
help on something.

“We’ve not cut off all communica-
tion with OSPIRG, but we’ve tried to
make the point,” Towers said, “you’ve
got to treat your workers better.”

Towers himself was a door-to-door
canvasser in 1977 in Rhode Island, and
he and his co-workers tried unsuccess-
fully to unionize.

Elder praised members for determi-
nation, and for their courage: So far,
each time a bargaining team member is

fired, Elder says, another worker has
stepped forward to serve, and workers
have continued to help with the union
effort even after being fired.

Elder said the union presented a
complete contract proposal the day bar-
gaining began, and the Fund has yet to
respond to all of it in 10 months of
meeting for two three-hour sessions a
month with Wood, who flies out from
Boston. The changes workers are pro-
posing are pretty modest: They want to
extend the ultimatum two weeks, so that
a longtime experienced caller would
have to have four rotten weeks before
being sacked. And to reduce paycheck
volatility, workers want no more than a
$2 hour an hour pay cut per pay period.

(From Page 3)

Presidents of six maritime unions
announced Sept. 13 the formation of
the Maritime Labor Alliance.

The unions include the American
Radio Association, Inlandboatmen’s
Union, International Longshoremen’s
Association (ILA), International Long-
shore & Warehouse Union (ILWU),
Marine Engineers’ Beneficial Associ-
ation, and the International Organiza-
tion of Masters, Mates & Pilots. 

The union leaders said the alliance
was created to protect working condi-
tions, labor rights, and jurisdictions on
the waterfront.

ILA currently is in federally-medi-
ated contract negotiations with the

United States Maritime Alliance, and
ILWU recently opened bargaining
with the Pacific Northwest Grain Han-
dlers Association. The current ILU
contract expires Sept. 30, with a strike
by workers potentially beginning on
Oct. 1.

At the signing ceremony creating
the Alliance, union leaders heard a re-
port from International Transport
Workers Federation President Paddy
Crumlin regarding a global strategy “to
ensure that the rights and livelihoods
of maritime workers are protected in
the efforts to automate maritime work-
places as a means of union busting.”

Unions form Maritime Labor Alliance

...Fundraiser fires CWA faithful

Circuit judge overturns portions of
Wisconsin’s anti-union bargaining law



ent discrimination.”
Maurice Rahming, immediate past

president of the Oregon chapter of the
National Association of Minority Con-
tractors, explains that in the past, con-
struction contractors didn’t hire women
and minorities. Racial and gender dis-
parity continued after overt discrimina-
tion ended, Rahming says, in part be-
cause sons tend to follow fathers into
careers in construction. And access to
these jobs matters a great deal, because
journeymen can earn $39 an hour or
more plus benefits — depending on the
trade — on public construction jobs
that are subject to state and federal pre-
vailing wage laws.

The community benefits agreement
is a breakthrough, Francesconi told the
Labor Press, for several reasons: It’s the
first time in Oregon that a government
has required project labor agreements
on its construction projects, and it rep-
resents a new unity between unions and
minority communities.

Nonunion contractors have often de-
feated proposals for project labor agree-
ments, Francesconi said, by forming al-
liances with minority contractors or
community members and arguing that
unions don’t work well with minorities. 

“Here the opposite has happened,”
Francesconi said. “Minority contractors

and community representatives want a
relationship with the unions, and advo-
cated for this project labor agreement.
And the unions went a long way to pro-
vide training and support for minority
and women workforce and minority
businesses, and carved out this excep-
tion for disadvantaged minority- and
women- owned businesses where they
didn’t have to join
the union.”

Rahming, who is
both a black busi-
ness owner and a
signatory contractor
with IBEW Local
48, agrees: “Minor-
ity contractors have been pitted against
the unions as if they’re opposing sides
of an argument. This agreement says,
‘You know what? We’re not on oppos-
ing sides.’”

To test run the community benefits
agreement, City Commissioner Randy
Leonard offered up two Water Bureau
projects that are already under way: the
Kelly Butte reservoir replacement, and
the Interstate Maintenance Facility ren-
ovation. The Kelly Butte project — to
replace the 10-million-gallon above-
ground steel tank with a 25-million-gal-
lon reinforced concrete underground
reservoir — had already been awarded
to Hoffman Construction, but the City
is modifying that contract. In the Inter-

state Maintenance Facility Renovation,
the City will construct a 28,000-square-
foot LEED Gold building to replace a
1925 building that rates poorly for seis-
mic and fire safety and disabled access.
An adjacent 38,000 square foot build-
ing will be built in a second phase.

The day the community benefits
agreement was approved, City Council

chambers were
packed to the
edge of the sec-
ond-floor gallery
with 175 people
who turned out
in support, most
wearing red T-

shirts made by CAWS bearing the slo-
gan, “community benefits for all.” 

Portland Mayor Sam Adams told
the crowd the community benefits
agreement is about “taking another step
to become a city of the most equal op-
portunity for all Portlanders.” 

Doug Tweedy, executive secretary-
treasurer of the Pacific Northwest Re-
gional Council of Carpenters, com-
mended the City Council for being the
first agency to “step up to the plate and
do the right thing.”

“Opportunity is what this is all
about,” he said. “The disparity within
our workforce and our contracting
community is documented and does
exist.”

Oregon AFSCME Council
75 Staff Representative JAMES

HESTER lost a three-year battle
with lung cancer. He passed
away peacefully in Portland on
Sept. 9. He was 55 years old.
JAMES REED HESTER was

born in Tacoma, Wash., on
Aug. 14, 1957. His father died
when Hester was six, and the family
moved to Portland when he was 11. He
graduated from Cleveland High
School in 1975, and received an asso-
ciates degree in journalism arts from
Mt. Hood Community College in Gre-
sham in 1977.

Hester lived for several years on the
Lummi Indian Reservation in Wash-
ington, where he helped his in-laws
(his sister is married to a tribal council
leader) establish the communications
department for the government of the
Lummi Nation in 1981.

Hester enjoyed a varied profes-
sional career. He spent 12 years as a
West Coast district manager for Sears
& Roebuck, followed by a four-year
stint as director of operations for the
Portland Beavers baseball team. He
spent three years working with an in-
vestment firm in Los Angeles, Calif.

In 1997 he returned to Portland and
took a police records specialist position
with the Portland Police Bureau — a

job he intended to keep only a
short period while he attended
Warner Pacific College to get
a degree in business adminis-
tration. But jobsite issues led
him to become a union stew-
ard and activist with the Amer-
ican Federation of State,
County and Municipal Em-

ployees Local 189.
Hester held a variety of positions

with Local 189, ultimately becoming
the elected president.

In August 2004 he was hired by
Oregon AFSCME Council 75, serving
primarily as the Local 189 staff rep. He
also worked with Oregon AFSCME
Executive Director Ken Allen negoti-
ating the first AFSCME contract at the
Portland Development Commission.

“James was a great member-leader
and then a strong staff person for our
members,” Allen said. “He had a
strong commitment to making sure
members got treated fairly on the job.”

Hester is survived by his mother,
Helen; sisters, Barbara Howe and Pam
Thomas; brothers, Rick Hester, Scott
Hester, and Gary Lichty; and many
nieces and nephews.

In lieu of flowers, the family sug-
gests donations to either the Pongo
Fund, Oregon Humane Society, or the
American Cancer Society.
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IN MEMORIAM...Community benefits agreement
(From Page 1)

... it represents a
new unity between
unions and minority
communities.
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Labor Roundtable
banquet Sept. 28

VANCOUVER — The Labor
Roundtable of Southwest Washington
will host its annual Labor Awards Ban-
quet Friday, Sept. 28, at the Vancouver
Hilton, 301 West 6th Street Vancouver,
Wash. A no-host bar will be provided
starting at 5 p.m., with dinner at 6 p.m. 

The annual event recognizes labor
unions, labor organizations, labor lead-
ers, and union allies for their outstand-
ing service not only to the labor move-
ment, but to the community as well.

Tickets are $60 per person or $480
for a table of eight. The Roundtable
also suggests each person donate an
item for a door prize.

To order tickets, call 360-921-2864
or e-mail eboctran@comcast.net.

Labor Day celebrations in North
Bend, Medford, Salem, and Bend

Unions celebrated Labor Day at pic-
nics in North Bend, Central Point, Spring-
field, Salem, and Bend. (Portland did,
too; photos from that event were featured
in the Sept. 7 edition.)

Good-sized crowds turned out for bar-
becued burgers and hot dogs at Ferry
Road Park in North Bend (photo top
right) and John Lively Picnic Shelters in
Springfield (photo middle right). The
gatherings were sponsored by South-
western Oregon Central Labor Council
and Lane County Central Labor Council,
respectively. Bill Bartels entertained the
crowd with labor songs in North Bend
(photo lower right). Jim Egan, a candidate
for state appellate court judge, and his wife Michelle visited with Steelwork-
ers Jim Gourley and Ron Rodgers (photo bottom center) at Riverfront Park in

Salem, where the Marion, Polk, Yamhill Counties Central Labor
Council  hosted a picnic. U.S. Sen. Ron Wyden (D-Ore.) shared a
story with Ralph Browning, president of AFSCME Local 2621 at
TouVelle State Park in Central Point (photo bottom left). The pic-
nic there was sponsored by the Southern Oregon Central Labor
Council. An unidentified woman (above left) oversees a voter reg-
istration booth and food drive barrel in North Bend.


