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PRINEVILLE — Remember floppy
disks and zip drives?  As computer tech-
nology develops, the trend is away from
storing digital data on a PC or laptop.
Tablets like the iPad and netbooks don’t
even come with hard drives. Digital
photos, e-mails, and data files — even
software and backups — are more and
more likely to be stored “in the cloud.”

The term “cloud computing” wasn’t
even coined until 2006. But the com-
puter cloud is not up in the sky. It’s on
the ground in massive buildings filled
with computer servers. The buildings
are called data centers.

Oregon, east of the Cascades, is be-
coming one of the world’s prime loca-
tions for these data centers. And no city
is experiencing a bigger data center
building boom than Prineville. Located
in the heart of Oregon in Crook County,
Prineville has important attractions for
Internet infrastructure companies: the
dry climate of the high desert (sunny
days, low humidity, and cool nights),
cheap and reliable electric power, avail-

able land, and tax breaks.
Central Oregon also has a highly

trained and available unionized con-
struction workforce.0

Facebook was in Prineville first,
buying 124 acres of sagebrush- and ju-
niper-covered land in 2009. It is now
completing its second 330,000-square-

foot data center at the location. A third,
smaller building is planned, and there is
room for at least one more large data
center.  Facebook’s capital spending on

the first building alone brought $24.4
million in direct local economic activity.

Apple acquired 160 acres of land
across the street from Facebook, and re-
cently broke ground on a 338,000-
square-foot, 100 percent green, data
storage complex. A 10,000 square-foot
modular server array has already been
built at the location. Apple reportedly
has plans to invest more than $250 mil-
lion and the site and could build as
many as 14 additional data halls.

All of the Facebook construction,
with the exception of excavation, has
been done with union labor. More than
2,500 people have worked at the site,
with 50 percent hired locally and the
other half coming from elsewhere in
Oregon.

Apple also is using union contrac-
tors.

David Burger, executive secretary of
the Central Oregon Building Trades
Council, said union crafts on the high
tech projects include IBEW Local 280,
Plumbers and Fitters Local 290, Sheet
Metal Workers Local 16, Iron Workers

Construction workers find jobs building ‘the cloud’ in Central Oregon

This 330,00 square foot, union-built Facebook data center is located in Central Oregon’s Prineville. Data center
construction is booming in Central Oregon, creating hundreds of good-paying union jobs.  (Photo by Alan Brandt) (Turn to Page 5)

Labor mounts ground
game after foes pour
money into county races

By DON McINTOSH
Associate Editor

Clackamas County is like Oregon in miniature:
It has urban areas like Oregon City and Clacka-
mas Town Center, affluent suburbs like Lake Os-
wego and West Linn, and small towns like Esta-
cada and Mulino. It’s Oregon’s third most
populous county, with 380,000 people — one in
10 Oregonians — calling it home. And its econ-
omy runs the gamut from heavy manufacturers
like Precision Castparts and Oregon Ironworks to
farming, logging, and tourism. 

So what happens in Clackamas County mat-
ters a great deal to the rest of the state, says Ore-
gon’s top labor union official — AFL-CIO Presi-
dent Tom Chamberlain. And right now,
Chamberlain says, “What’s happening in Clacka-
mas County is scary.” 

Chamberlain said the state labor federation is
backing the Northwest Oregon Labor Council on
Clackamas County races — after several long-
time statewide foes of labor put hundreds of thou-

sands of dollars into defeating a pair of in-
cumbents on the county commission. 

John Ludlow, a real estate broker and
former mayor of Wilsonville, has raised a
quarter of a million dollars for his chal-
lenge to union-endorsed incumbent
County Chair Charlotte Lehan. [By con-
trast, former Clackamas County chair
Lynn Peterson spent less than $37,000 on
her successful 2008 campaign.] The ma-
jority of Ludlow’s contributions —
$155,343 as of Oct. 29 — are from Ore-
gon Transformation Project PAC. That
group, headed by Oregon Republican
Party treasurer Rob Kremer, has so far re-
ceived $370,000 from Loren Parks, Ne-
vada millionaire and longtime funder of
anti-union ballot measures; $100,000 from
Karl R. Miller, CEO of the Avamere nurs-
ing home chain; and $630,000 from Stim-
son Lumber, whose CEO Andrew Miller
is one of the group’s leaders.

Oregon Transformation Project PAC is
also backing former Republican state rep-
resentative Tootie Smith in her challenge to in-
cumbent Clackamas County Commissioner Jamie
Damon. 

“If the 1 percent gets a toehold there, and gets
control of the county, they’re going to use that as

their launching pad to turn Oregon,” Chamberlain
said. “Their goal is to make Multnomah County
an island.”

In fact, part of Ludlow’s and Smiths’ message
is an appeal to keep the county from becoming

more like Portland. “Protect Clackamas
County from Portland creep,” said bill-
boards put up by the PAC in the spring.

Since 2010, Clackamas County voters
have rejected an auto registration fee to
pay for an upgrade to the Sellwood Bridge;
barred the creation of new urban renewal
districts without a public vote; and barred
spending new funds on light rail without a
public vote. Ludlow in particular was a
supporter of those campaigns (with much
of the funding coming from Parks, Stim-
son and the Oregon Transportation Project
PAC), and that helped him come in first in
a four-way primary in May. 

But Chamberlain calls their argument a
hoax: “I think these folks are trying to bam-
boozle the citizens of Clackamas County.
They’re trying to instill fears of ‘Portland
creep’ in areas of the county where that will
never happen.”

Under state land use law, development
in the Portland metro area is limited out-
side an Urban Growth Boundary, to pre-

serve farm and forest land and prevent sprawl.
The boundary currently extends to Oregon City
and Damascus, and it has grown only by relatively

Clackamas County becomes an electoral battleground

Clackamas County Chair Charlotte Lehan (left) signed a
labor-backed resolution last January that calls on the county
to prioritize local source hiring and family wage jobs when
letting contracts. To her left is Commissioner Jamie Damon.
Corporate interests, some from out of state, are pouring
hundreds of thousands of dollars into defeating Lehan and
Damon in November.

(Turn to Page 8)
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GOP candidate Romney
encourages workplace
electioneering by owners

By DON McINTOSH
Associate Editor

Three years after the U.S. Supreme
Court’s Citizens United decision
opened the floodgates to money in pol-
itics, corporations are flexing their
“free speech” like never before. As the
election nears, more and more compa-
nies are breaking away from tradition
and propriety to tell workers how to
vote. That practice was illegal just three
years ago: Under the Federal Election
Campaign Act of 1971, corporations
were prohibited from advocating for
specific candidates to rank-and-file em-
ployees. But that was swept away by
the Supreme Court, along with restric-
tions on “independent expenditures.”

Now companies around the country
are telling workers which candidates
they prefer. Leading the way is Koch
Industries, a conglomerate owned by
billionaire Republican funders David
and Charles Koch. Koch Industries
owns Georgia-Pacific, and even in
2010, distributed guides urging work-
ers to vote for certain candidates. This
year, as reported online by the maga-
zine In These Times, Koch again
mailed ballot guides to all 45,000

Georgia-Pacific employees.
“If we elect candidates who want to

spend hundreds of billions in borrowed
money on costly new subsidies for a
few favored cronies, put unprecedented
regulatory burdens on businesses, pre-
vent or delay important new construc-
tion projects and excessively hinder
free trade, then many of our 50,000
U.S. employees and contractors may
suffer the consequences, including
higher gasoline prices, runaway infla-
tion and other ills,” writes company
president Dave Robertson in a cover
letter accompanying the guides. Boiled
down to basics, it’s billionaires telling
workers, “Don’t vote for Democrats.”

In Oregon, for example, only Re-
publican candidates have the Koch en-
dorsement.

And other employers are following
the Kochs’ example:

• David Siegel — a billionaire time-
share developer who’s trying to build
himself America’s biggest house —
told all 8,000 employees in an Oct. 8 e-
mail, “The economy doesn’t currently
pose a threat to your job. What does
threaten your job, however, is another
four years of the same presidential ad-
ministration …. If any new taxes are
levied on me, or my company, as our
current president plans, I will have no
choice but to reduce the size of this
company. Rather than grow this com-

pany, I will be forced to cut back. This
means fewer jobs, less benefits and cer-
tainly less opportunity for everyone.”

• In a memo to 2,300 employees an-
nouncing a bonus, the CEO of a Michi-
gan auto parts supplier included this
note: “Talk of additional tax increases
by the administration, if re-elected, will
have an additional negative impact on
the organization … It is always impor-
tant to remember the more government
takes, the less there will be available to
spread around to the working people of
this company.”

Never mind that the company bene-
fitted from the auto bailout; his and
Siegel’s statements aren’t even true:
The federal government doesn’t tax
companies before they pay workers; it
taxes profit, which is what’s left after
workers and others are paid. 

But the important thing about the
newly-permitted electioneering is the
effect it has on employees, and democ-
racy, says Gordon Lafer, associate pro-
fessor at the University of Oregon's La-
bor Education and Research Center.

“This is one of the things we criti-
cize and deem illegitimate in other
countries,” Lafer said. In 2002 and
2004, the Bush-era State Department
questioned the legitimacy of Ukraine’s
presidential election after universities
and other state-owned enterprises told
people who to vote for. And an Armen-

ian election in 2003 was called into
question after factory and other em-
ployees were forced to attend rallies of
the ruling party.

Now, those practices are coming
home. Workers at a Beallsville,
Ohio, coal mine owned by big-time
Republican donor Bob Murray were
told that attendance at an Aug. 14 cam-
paign rally for Mitt Romney was both
mandatory and unpaid.

Romney may not have known the
miners were made to attend, but he has
encouraged business owners to propa-
gandize workers, saying in a June con-
ference call to the National Federation
of Independent Business: “I hope you
make it very clear to your employees
what you believe is in the best interest
of your enterprise and therefore their
job and their future in the upcoming
elections. And whether you agree with
me or you agree with President Obama,
or whatever your political view, I hope
you pass those along to your employ-
ees. [There’s] nothing illegal about you
talking with your employees about
what you believe is best for the busi-
ness, because I think that will figure in
to their election decision, their voting
decision.”

Defenders have asked: If unions
may make election recommendations
to workers, why shouldn’t employers
have that right?  But longtime cam-

paign finance reform activist Janice
Thompson, former director of Com-
mon Cause Oregon, says there are cru-
cial differences: “Unions have a demo-
cratic process to make their
endorsements,” Thompson said, “and
they don’t have any ability to coerce.”

Employers may say their speech is
not coercive, Lafer says, but it can still
have a chilling effect on workers:
“Even if there’s a secret ballot, when
you tell employees who you want them
to vote for, it scares everybody into not
having a bumper sticker or wearing a
button or being photographed at a
rally.”

“These are the same tactics employ-
ers use against workers trying to organ-
ize,” said AFL-CIO President Richard
Trumka in a press statement. “The
Supreme Court has long recognized
that even what appears on its face to be
mere persuasion becomes inherently
coercive when it’s an employer urging
its employees to take particular ac-
tions.”
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Employers increasingly telling workers how to vote



Do you fly airlines where the work-
ers have union representation, or air-
lines that have kept unions out? To help
you know which is which, the North-
west Labor Press consulted company
annual reports and data from the the
U.S. Department of Transportation’s
Bureau of Transportation Statistics, and
contacted airline unions. The findings:
U.S. airlines range from 85 percent
unionized US Airways to totally
nonunion JetBlue. 

It’s been a wild ride for airline in-
dustry workers since the Airline Dereg-
ulation Act of 1978. Passed over the ob-
jection of airline unions, that legislation
got rid of fare and route regulation, and
began an era of fierce competition, with
wave upon wave of mergers and bank-
ruptcies, a gradual disappearance of
passenger perks, and continual pressure
on workers. In the decades since it
passed, PanAm, Republic, and North-
west were absorbed by Delta; Conti-
nental by United; TWA by American;
and America West merged into US Air-
ways. Today, those four surviving
“legacy” companies, plus Southwest,
JetBlue, and Alaska control over 80 per-
cent of the U.S. market.

Every one of the legacy carriers —
airlines that existed before deregulation
— has filed for bankruptcy at one point
since then, and some more than once.
And when they do, management uses
bankruptcy law as a bludgeon to modify
union contracts. 

Here are some employee relations
highlights from the Top 7 airlines, start-
ing with the largest:
Southwest, headquartered in Dallas,

became the biggest U.S. airline by “rev-
enue passenger miles,” after acquiring
AirTran in 2011. It also has the best re-
lationship with its unions, and the high-
est customer satisfaction ratings. 
Delta, headquartered in Atlanta, has

fought employee efforts to unionize for
decades. When it absorbed heavily-
unionized Northwest Airlines in 2010,
those 17,000 workers lost their unions.
And Delta is having a big impact on
conditions at other companies: More
than other airlines, Delta relies on re-
gional airlines as subcontractors on
smaller flights to smaller cities, and it
has used its market clout to drive down
costs and wages, in the same way that
WalMart does with its suppliers.
United Airlines, headquartered in

Chicago, was in bankruptcy from 2002
to 2005, during which it negotiated con-
cessions from its unions. It’s a major
outsourcer, too, both of maintenance
work, and of routes: Many flights sold
by United are operated by subcontrac-
tors. This year United completed a
merger with Continental. 
American Airlines, headquartered

in Ft. Worth, is the airline villain of the
moment. On Oct. 3, it lost a year-long
court battle to prevent 10,000 ticket
agents from unionizing with Commu-
nications Workers of America. CWA
supporters have begun leafleting air-
ports to alert customers about rampant
outsourcing. American filed for bank-
ruptcy last November despite billions in
cash reserves, and its plans in bank-
ruptcy are to cut 13,000 employees, out-
source maintenance, terminate all of its
pension plans, and end retiree medical

coverage. This is after American’s
unions agreed to major concessions in
2003 to keep the company out of bank-
ruptcy. This time around, the unions
have said no, but American is asking a
judge to order contract changes. Pilots
are fighting back with record numbers
of sick-ins and “working to rule” — in-
stead of helping the airline limp along,
they’re writing up every equipment fail-
ure. American has been in discussions

about a merger with US Airways.
US Airways, headquartered in

Tempe, Arizona, just swallowed Amer-
ica West, and now is making a bid to
take over much-larger American Air-
lines. Its flight attendants rejected a ten-
tative agreement and were scheduled to
hold a strike authorization vote Oct. 31
(after this issue went to press.)
JetBlue, a low-cost carrier head-

quartered in New York City, is all non-
union and determined to stay that way,
defying an active campaign by Trans-
port Workers Union to unionize flight
attendants. JetBlue enters into five-year
“agreements” with individual employ-
ees, in which it unilaterally commits to
“just cause” discipline and protection
against layoffs.  

Alaska Airlines, headquartered in
Seattle, began as a regional carrier in the
Pacific Northwest. Now it’s the seventh
largest airline nationally. It has rela-
tively good relations with its unions,
though new hires no longer get to enroll
in the company’s defined-benefit pen-
sion plan.

One other consideration for union
members — and especially for Machin-
ist union members who work at Boeing
— may be whether the airline operates
using aircraft manufactured domesti-
cally by Boeing. It turns out the most
highly unionized airlines also are those
with the highest use of domestically
produced aircraft, while the least union-
ized major carrier — JetBlue — flies no
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Flying this holiday season?
Look for the union label
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Local 29, Cement Masons Local 555,
Heat and Frost Insulators Local 36,
Painters Local 10, Roofers Local 49,
Operating Engineers Local 701, Car-
penters, and Laborers.

Burger, a business agent for Tu-
alatin-based Local 290 who lives in
Redmond, explained why the giant tech
companies like the Prineville area so
much:

1) Data centers need to keep their
closely packed servers cool, and the
high desert climate in Central Oregon is
great for that purpose. “We have 300
days a year with freezing temperatures,”
he said, “so the area offers lots of free
cooling and low humidity.”  

Low humidity is even more impor-
tant than low temperatures. That’s be-
cause where humidity is low, super-
high-tech data centers can use a version
of low-tech swamp cooler technology
that dates back to ancient Persia. On a
second story — above the long halls of
servers — evaporating water can cool
very efficiently. The high desert’s natu-
ral cooling capability means data cen-
ters there don’t need to rely on mechan-
ical air conditioning, which provides a
huge cost savings.  

2) Even with the natural or “free
cooling,” data centers still require a lot
of power and Central Oregon has lots of
cheap hydroelectric power available.

Prineville sits just four miles off Bon-
neville Power Administration’s (BPA)
main transmission line to California,
and the agency is speeding up expan-
sion of a substation to serve the new
data centers.

Andrew Blum, a writer at Wired
magazine, told the Oregonian newspa-
per recently that data centers “are kind
of like the aluminum smelters of the In-
ternet.”

In fact, data centers are now using
more and more of the electricity once
used to power the region’s aluminum
plants before they were shut down. The
Northwest Power Council projects that
data centers may be using 10 percent of
the Northwest’s energy — two-thirds of
the aluminum industries peak in the
1980s. Put in perspective, Oregon data
centers already are using as much elec-
tricity as 239,000 homes.  

3) Oregon offers huge tax advan-
tages to high-tech industries, including
data centers. No sales tax means com-
panies can purchase equipment cheaper,
and locating in an “enterprise zone”
brings a 15-year property tax exemption
on buildings and machinery.  

Burger related how forward-looking
Crook County and Prineville city offi-
cials were when they assembled huge
tracts of “bare land — no farming or
grazing, just sagebrush” — into enter-
prise zones to attract high tech invest-
ment.

Jason Carr, Prineville manager of
Economic Development for Central
Oregon (EDCO), said another 500 to
600 acres are sitting ready for develop-
ment today.

Carr defended the tax breaks,  point-
ing out that Facebook and Apple will
pay property taxes on their land, and
franchise fees to the City for their elec-
tricity, as well as voluntary payments in
lieu of taxes. 

And while acknowledging that the
data centers will provide very few long-
term jobs, he still characterized the de-
velopments as “a pretty big boon for the
city.” When Facebook’s project is com-
pleted, he estimates that long-term em-
ployment will be “close to 100 full time
employees with health benefits.”  

Oregon’s construction workers
aren’t complaining either.

Several members of Local 290 who
live in Central Oregon talked to the La-
bor Press prior to a union meeting in
Redmond.

“I sat home for a year-and-a-half.
Now I’m back to the tools,” said Jeffrey
Nelson, who has 21 years in the trade.

Nelson said he enjoys the regular
work, too — Monday through Friday,
eight hours a day, 40 hours a week,
without much overtime.

Foreman Steve Kerr, who lives in
John Day, said it’s nice to work locally.
“Now I can go home every weekend. I
could make it for my grandkid’s birth,”

he said.  
Fitter Brent Bishop said before Face-

book broke ground he sat out of work
for a year. “It was real ugly. I lost my
insurance. This is the steadiest and
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Chris Rockwood, a plumber with a
wife and two kids, was out of work
for a year-and-a-half. “Eighteen
months with no work was
challenging,” he said.

Foreman Steve Kerr, who lives in
John Day, pointed out how nice it is
to work locally. “Now I can go home
every weekend. I could make it for
my grandkid’s birth,” he said.

Mike Baker, a member of IBEW Local 280 employed at Rosendin Electric,
installs a buss fuse at Building 1 of Facebook’s data center complex in
Prineville. 

...Building ‘the cloud’ in Central Oregon
(From Page 1)

DON’T FORGET TO VOTE MARY
NOLAN FOR CITY COUNCIL
PROUDLY ENDORSED BY:
Portland Firefighters Association
IBEW Local 48
AFSCME Local 189, Local 328, Council 75
SEIU Local 49
ILWU Local 8 and Oregon State Council
Portland Police Association
Columbia Pacific Building Trades
Roofers Local 49
Sheet Metal Workers Local 16
Carpenters Local 156
Teamsters Joint Council 37
Painters & Allied Trades District Co. 5
Laborers Local 320
Operating Engineers Local 701
Laborers Local 296, Local 320 and District Council

With a record ofWith a record of
protectingprotecting
economiceconomic

fairness andfairness and
advancingadvancing

family-wage jobs.family-wage jobs.

(Paid for and authorized by Mary Nolan for City Council)



BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Board meets at 8:30 a.m., Tuesday, Nov.27,
followed by a 9 a.m. Special General Membership meet-
ing in the meeting room at 7931 NE Halsey Street, Suite
205, Portland, OR.  Executive Board approved BY-
LAW Amendments will be discussed and voted at this
meeting.  If approved, the proposed BYLAW Amend-
ments will be submitted, by mail ballot, to all mem-
bers in good standing as of Dec. 3, 2012.

BOILERMAKERS 500
Members meet 10 a.m. Saturday, Nov. 10, at 2515 NE

Columbia Blvd., Portland.

BRICKLAYERS ANDALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, Nov. 20, at 12812 NE
Marx St., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, Nov. 15, at 12812

NE Marx St., Portland. 

CENTRAL OREGON LABOR
COUNCIL

Delegates meet 5:30 p.m. Monday, Nov. 26, at UA
290 Training Center, 2161 SE 1st St., Redmond.

COLUMBIA-PACIFIC
BUILDINGTRADES

Delegates meet 10 a.m. Tuesdays, Nov. 6 and Nov.
13, at Kirkland Union Manor II, 3535 SE 86th, Portland.

ELECTRICALWORKERS 48
Executive Board meets 6:30 p.m. Wednesday, Nov. 7

and Nov. 14, in the Executive Boardroom.
Coast Unit meets 7 p.m. Thursday, Nov. 8, at Astoria

Labor Temple, 926 Duane St., Astoria.
Washington Unit meet 5:30 p.m. Thursday, Nov. 8, at

Round Table Pizza, 5016 NE Thurston, Vancouver.
Electrical Workers Minority Caucus meets 5:30 p.m.

Tuesday, Nov. 13, in the Executive Boardroom.
Residential Unit meets 6 p.m. Tuesday, Nov. 13, in the

Dispatch Lobby.
Sound and Communication Unit meets 6:30 p.m.

Wednesday, Nov. 14, in the Meeting Hall.
Wasco Unit meets 6 p.m. Wednesday, Nov. 14, at

Northern Wasco County PUD, 2345 River Road, The
Dalles.

Women of 48 meets 5 p.m. Friday, Nov. 16, Cornelius
Pass Roadhouse, 4045 NW Cornelius Pass Road, Hills-
boro, Oregon.

Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted.

DEATH ASSESSMENTS: The following deaths have
been declared: No. 2329, Clayton Davis; No. 2330, Dan
Schierman, and No. 2331, Paul Boerckel. The Nov. 2012
assessment is $1.50.  

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, Nov. 8, preceded by

a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland. 

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, Nov. 7, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, Nov. 8, at 4411 SW

Sunset Dr., Lake Oswego.

GLASSWORKERS 740
Eugene area members meet 5 p.m. Monday, Nov. 5, at

Best Western Grand Manor Inn, 971 Kruse Way, Spring-
field.

Salem area members meet 5 p.m. Tuesday, Nov. 6, at
Candalaria Terrace,  Suite 204, 2659 Commercial St. SE.

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, Nov. 7. 
Members meet 7 p.m. Friday, Nov. 9.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRONWORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, Nov. 8, at
11620 NE Ainsworth Cir, #300, Portland.

Members meet 10 a.m. Saturday, Nov. 17, at 11620
NE Ainsworth Cir., #300, Portland. PLEASE NOTE
DATE CHANGE.

LABORERS 320
Members meet 7 p.m. Thursday, Nov. 8, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, Nov. 20, at the Mu-
sicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, Nov. 5, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver La-
bor Center, 2212 NE Andresen Rd., Vanc., Wash.  

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Nov. 28, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDINGTRADES

Delegates meet at noon Wednesday, Nov. 28, at the
Springfield Training Center, 2861 Pierce Pkwy., Spring-
field.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, Nov. 7, preceded
by a 6:30 p.m. Executive Board meeting, at 1400 Salem
Ave., Albany.  

LINOLEUM LAYERS 1236
Executive Board meets 5 p.m. Monday, Nov. 5, at

11105 NE Sandy Blvd., Portland.  
Portland area members meet 6 p.m. Thursday, Nov.

29, at 11105 NE Sandy Blvd., Portland. PLEASE
NOTE DATE CHANGE DUE TO THANKSGIV-
ING HOLIDAY.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, Nov. 13,
followed by a 7 p.m. general meeting at 2110 State St.,
Salem.

METALTRADES COUNCIL
Executive Board meets 10 a.m. Thursday, Nov. 8. 
Delegates meet 5 p.m. Tuesday, Nov. 27.
Meetings are at IBEW Local 48 Hall, 15937 NE Air-

port Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, Nov. 13, at 3313 W.
2nd, The Dalles.

MULTNOMAH COUNTY
EMPLOYEES 88

Executive Board meets 6:15 p.m. Wednesday, Nov. 7.
General membership meets 7 p.m. Wednesday, Nov.

20, preceded by a 6 p.m. stewards’ meeting.
Meetings are held at 6025 E. Burnside, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, Nov. 26, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland. 

OFFICE & PROFESSIONAL
EMPLOYEES LOCAL 11

Members meet 7 p.m. Tuesday, Nov. 13, at 3815 Co-
lumbia St., Vancouver. Please bring an unwrapped toy to
the meeting for our Christmas toy drive.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, Nov. 21, at 11145
NE Sandy Blvd., Portland. www.iupatlocal10.org.

PLASTERERS 82
Members meet 5 p.m. Wednesday, Nov. 7, at 12812

NE Marx St., Portland.

ROOFERS & WATERPROOFERS
49

Members meet 7 p.m. Thursday, Nov. 8.
Executive Board meets 7 p.m. Thursday, Dec. 6.
Meetings are at 5032 SE 26TH Ave., Portland (503

232-4807).

SALEM BCTC
Delegates meet 10 a.m. Thursday, Dec. 6, at the IBEW

280 Training Center, 33309 Hwy 99E, Tangent.  

SHEET METALWORKERS 16
Portland area VOC meets 6 p.m. Wednesday, Nov. 7,

at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.

Portland members meet 6 p.m. Tuesday, Nov. 13, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 

Medford area members meet 4 p.m. Wednesday, Nov.
14, at Wild River Pizza, 2684 N. Pacific Hwy., Medford.

Eugene area members meet 6 p.m. Thursday, Nov. 8,
at the Local 16 Hall, 1887 Laura St., Springfield.

Coos Bay area members meet 4 p.m. Thursday, Nov.
15, at Abby’s Pizza, 997 First St., Coos Bay. 

Women of Sheet Metal Workers Local 16 (WOSM)
meet 4:30 p.m. Thursday, Nov, 15, at Beaulahland, 118
NE 28th Ave., Portland.  Children are welcome.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, Nov. 13, at the South-

ern Oregon Labor Temple, 4480 Rogue Valley Hwy. #3,
Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, Nov. 5, at the Bay

Area Labor Center, 3427 Ash, North Bend.

SOUTHWESTWASHINGTON
LABOR COUNCIL

The November Gerneral Membership Meeting and
Executive Board Meeting have been canceled due to the
Thanksgiving Holiday. The next meeting will be Dec.13.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, Nov.

16, at 20210 SW Teton Ave., Tualatin.
Astoria area meetings have been canceled for Nov.

and Dec.
Bend area members meet 6:30 p.m. Tuesday, Nov. 20,

at the Local 290 Training Center, 2161 SW First, Red-
mond.

Brookings area members meet 5:30 p.m. Tuesday,
Nov. 27, at Curry County Search and Rescue, 517 Rail-
road St., Brookings.

Coos Bay area members meet 6 p.m. Tuesday, Nov.
20, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.

Eugene area members meet 6:30 p.m. Monday, Nov.
19, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.

Klamath Falls area members meet 5 p.m. Tuesday,
Nov. 20, at 4816 S., 6th St., Klamath Falls.

Medford area members meet 6 p.m. Monday, Nov. 19,
at 950 Industrial Circle, White City.  NOTE DATE
CHANGE

Salem area members meet 6 p.m. Monday, Nov. 19, at
1810 Hawthorne Ave. NE, Salem.

The Dalles area meetings have been canceled for Nov.
and Dec.

Humboldt-Del Norte Co. area members meet 6 p.m.
Tuesday, Nov. 20, at the Eureka Training Center, 634
California St., Calif.

UNITED STEELWORKERS 1097
Members meet 6:45 p.m. Wednesday, Nov. 7, pre-

ceded by a 5:45 p.m. Executive Board meeting, in the
union office, 91237 Old Mill Town Rd., Westport.

PAGE 6 NORTHWEST LABOR PRESS NOVEMBER 2, 2012

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.

Thursday, Nov. 8, followed by an 11
a.m. General membership meeting in
the Northwest Oregon Labor Council
board room, at 1125 SE Madison,
Portland.

All retirees are welcome to attend.

ELECTRICALWORKERS 48
Retirees meet 11:30 a.m. Tuesday,

Nov. 13, at Hometown Buffet, Mall
205. For more information, please
contact Glenn Hodgkinson at 503-
656-0028.

ELEVATOR CONSTRUCTORS 23
Retirees meet 11:30 a.m. Wednes-

day, Nov. 7, at Denny’s Restaurant,

12101 SE 82nd Avenue, Happy Val-
ley.

IRONWORKERS 29
Retirees meet at noon, Wednesday,

Nov. 14, at the Union Office, 11620
NE Ainsworth Cir., Portland for a
catered lunch.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, Nov. 12, in the
Northwest Oregon Labor Council
board room, at 1125 SE Madison,
#103G, Portland. 

OREGONAFSCME
Retirees meet 10 a.m. Tuesday, Nov.

20, at the AFSCME office, 6025 E.
Burnside, Portland.  Call Michael

Arken for information at 1-800-521-
5954 ext. 226.

SHEETMETALWORKERS 16
Retirees meet 11:30 a.m. Thursday,

Nov. 8, at Taste of Asia, 10411 NE
Fourth Plain Blvd., Vancouver.

TRANSIT 757
Retirees meet 9:30 a.m. Wednesday,

Nov. 7, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UNITEDASSOCIATION 290
Salem retirees meet at noon,

Wednesday, Nov. 14, at Almost Home
Restaurant, 3310 Market St. NE,
Salem.

Retirees meet 10 a.m. Thursday,
Nov. 15, at 20210 SW Teton Ave., Tu-
alatin.

Retiree Meeting Notices

Sylvester to headline
Unions for Kids ‘Date
Night’ Dec. 1 at Lotus

Norman “The Boogie Cat” Sylvester
will headline the second annual “Date
for Doernbecher” fundraiser Saturday,
Dec. 1, at the Lotus Cardroom, 932 SW
3rd Ave., Portland.

The event is a precursor to the an-
nual Unions for Kids motorcycle poker
run in June. The poker run raises thou-
sands of dollars for Doernbecher Chil-
dren’s Hospital, primarily through a
raffle for a Harley Davidson motorcy-
cle. Raffle tickets for the 2013 bike will
go on sale soon.

“Date for Doernbecher” starts at 6
p.m. There is a tax deductible cover
charge donation of $10. Since it’s a
“date night,” couples can get in for $15
if they bring a brand new toy that will
be donated to Doernbecher for the hol-
iday season. The Lotus will be featur-
ing “Unions for Kids” specials on cer-
tain beverages and food items.

Sylvester, a member of Musicians
Local 99 and a recent honoree into the
Oregon Music Hall of Fame, will per-
form at 7 p.m.

For more information, contact Lee
Duncan at 503-260-5905.

Labor agency launches
holiday gift card program

Labor’s Community Service
Agency  (LCSA) announced the start
of its Thanksgiving Dinner Gift Card
Program for unemployed union mem-
bers in need.

Now through Nov. 15, LCSA will
be accepting referrals from union offi-
cials for their members who are out of
work. Each referral will receive a $50
union grocery store gift card to help
purchase a turkey and all the trimmings
for the Thanksgiving holiday.

The deadline for referrals is 5 p.m.
on Thursday, Nov. 15. Referrals are on
a first-come, first served basis.

LCSA also is accepting donations to
help fund the program.

For more information, call Labor’s
Community Service Agency at 503-
231-4962.

Donations of toys, cash
sought for Yule party

Labor’s Community Service Agency
(LCSA) and the Northwest Oregon La-
bor Council are accepting donations of
toys and cash for their 16th annual Pres-
ents from Partners Holiday Toy Party.

The event is for families of unem-
ployed union members and includes a
luncheon, a visit with Santa Claus, and
lots of toys. The party will be Saturday,
Dec. 15.

Donations can be dropped off at
LCSA, 1125 SE Madison St., Suite
103B, Portland, or at the IBEW and
United Workers Federal Credit Union,
9955 SE Washington St., Suite 100,
Portland. Toys will be accepted now
through Dec. 12.

Call 503-231-4962 to make arrange-
ments for drop off.

Unions to host kids’
holiday party Dec. 1 at
Elsinore Theatre in Salem

SALEM —The 72nd annual “Holi-
day Party for Children” will be held at
Saturday, Dec. 1, at the Elsinore The-
atre, 170 High St. SE, Salem. 

The free event, sponsored by the
Marion, Polk, Yamhill Counties Labor
Council, will feature holiday songs by
Norman Sylvester and Friends, a show-
ing of the movie, “Ice Age 4: A Conti-
nental Divide,” a visit from Santa
Claus, and a free goody bag. Sylvester
recently was inducted into the Oregon
Music Hall of Fame. He is a longtime
member of Musicians Local 99 and a
retired Teamster.

Doors open at 9:45 a.m.
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longest I’ve been working,” he said.
Chris Rockwood, a plumber with a

wife and two kids, was out of work for
a year-and-a-half. “Eighteen months
with no work was challenging,” he said.

Bishop and the others also com-
mented on the jobsite. “Awesome,” he
said. “The cleanest, safest job, most
productive I’ve ever had. It’s like your
grandma’s kitchen floor.”

In July, general contractor DPS/For-
tis celebrated a million hours worked
without a lost-time accident.  

Local businesses in Prineville also
are getting a boost.

John Beach, manager of the Execu-
tive Inn, said his motel is full all the
time. “It pays the overhead, my wages,
and all the bills,” he said.

Mandy Ireland, a bartender at the
Horseshoe Tavern, said, “We see a lot
of the Facebook guys in here, especially
Taco Tuesdays. Business has picked up.
It’s benefited the whole town.” 

And unlike other construction proj-
ects that provide only short bursts of
employment, the size, complexity, and
phased nature of the data center projects
keep the work going.

“We’ve been here two-and-a-half
years — a good run,” said K.C. Bed-
dow, superintendent for Rosendin Elec-
tric at the Facebook site.

And there’s still plenty of work to do
at Facebook and Apple. Add to the mix
other high-tech companies negotiating
for land, water, and power in Central
Oregon, EDCO’s Carr says construc-
tion contractors can expect to look for-
ward to another five to 10 years of
building the cloud in Central Oregon.

HIGH-TECH FIRMS PREFER
USING UNION LABOR

Facebook’s corporate policy en-
courages buying and sourcing locally.
Only a few general contractors have the
knowledge and experience to build pre-
cision high-tech facilities, and Port-
land-based Fortis has a history of using
union subcontractors.

Craig White, DPS/Fortis Mechani-
cal, Electrical, and Piping superintend-
ent, gave two reasons for preferring
union labor: “Unions are familiar with
these types of projects, and they have a
qualified labor pool with training and
experience. We know they have the
level of schooling we need.”

White said he is happy with how the
project is going. “We get workers who
care, 99 percent care about craftsman-
ship and the product we’re turning over
to Facebook.”  

Facebook spokesman Lee Weinstein
said the company is “absolutely”
pleased with how the work has been
going in Prineville. “The commitment

to craftsmanship and safety has been
exceptional,” he said, “We’re proud to
provide good jobs at a fair wage.”

Asked about whether Facebook’s
experience with union labor in
Prineville would make them more or
less inclined to use union contractors in
the future, Weinstein replied, “We’ve
had a wonderful experience and don’t
plan to change our construction plans.”

(Editor’s Note: Union construction
workers performed the majority of

work at Google operations in The
Dalles and at Amazon data centers in
Boardman.

Google invested $600 million and  is
operating out of three data centers
(205,000 square feet) on 37 acres on
the banks of the Columbia River in The
Dalles. It employs over 150 full-time
workers.

Amazon is completing a second
120,000-square-foot data center adja-
cent to one it opened last year in Mor-
row County.)

small increments since 1979. In other
words, “Portland creep” is already lim-
ited by law, a law which, Chamberlain
points out, some Republicans have
sought to undermine — on the grounds
of property rights.

As for the union movement, Cham-
berlain said, “We’re not for strip malls
in timber land or farmland. We’re for
sustainable growth and development
where it makes sense.”

To support Lehan and Damon, Ore-
gon AFL-CIO is mounting what
Chamberlain described as a sophisti-
cated ground game, with phone banks
and canvasses.

Labor’s efforts focus on its mem-
bers — 14,000 Clackamas County res-
idents are members of AFL-CIO-affil-
iated unions, and 22,000 more are
members of their households. Thanks
to years of canvassing, there are also
12,000 members of the AFL-CIO’s
Working America affiliate — it’s a
group for workers who don’t have
union-representation through their
workplace. And at least 7,700 residents
are members of other unions.

“We’re doing everything we can to
get Charlotte and Jamie elected,”
Chamberlain said.
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Curtis Cole (left), Tom Boyhan (center), and Brian Rutheford (lying down),
members of Plumbers and Fitters Local 290 employed at Temp Control
Mechanical, work on the first of three data centers built by Facebook in
Prineville. In the background are Rich Schlegal and Aaron Hanlon,
electricians for Electrical Construction Co. and members of IBEW Local 280.
(Photo courtesy of Facebook)

(From Page 5)

...Building ‘the cloud’
(From Page 1)

...Clackamas
County battle

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland



Oregon State University (OSU) has
refused to recognize a union for gradu-
ate research assistants, so three dozen
of them showed up with signs Oct. 25
outside a Portland appreciation dinner
for major donors to the university. 

The research assistants are graduate
students who receive free tuition and a
stipend, in exchange for which they per-
form research under the direction of
university faculty. American Federation
of Teachers (AFT)-Oregon says a sig-
nificant majority of the 750 research as-
sistants have signed authorization cards
seeking to join an existing union —
AFT Local 6069 — which covers 900
graduate teaching assistants. They sub-
mitted the cards, and requested union
recognition, in March.

But OSU argued before the Oregon
Employment Relations Board (ERB)
that the research assistants are not em-
ployees, and that the money they’re paid
is student financial aid. AFT countered
that the same positions at the University
of Oregon are included in the graduate
assistant bargaining unit. The assistants
work up to 20 hours a week and earn
from $600 to $1,600 a month.

AFT organizer Eben Pullman said
the OSU graduate teaching assistant
unit has won incremental improve-
ments — including health insurance,
improved work rules and a grievance
procedure — since they unionized in

1999, and OSU extends the same terms
to the nonunion graduate research as-
sistants. 

At the Portland Art Museum, where
the fundraising dinner was held, pro-
union grad students were joined by
scores of supporters, including Oregon
AFL-CIO President Tom Chamberlain.
They hoped to confront OSU President
Ed Ray, but never saw him. Pullman
said students got polite receptions and
sympathy from some of the donors.

ERB heard oral arguments Oct. 22

about whether OSU graduate research
assistants are employees. If ERB de-
cides they are, they could move forward
with a union election in which they’d be
added to the existing bargaining unit. 
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ROY COLES a retired execu-
tive secretary-treasurer of the
former Oregon State Council of
Carpenters, died Sept. 19. He
was 96 years old.

Coles’ career as a full-time
union officer spanned 20 years.
He retired from the Carpenters’
state post in 1979 after serving
in that job for 10 years. For a decade
prior to that he was business agent of
Pile Drivers Local 2416 of Portland. 

The Oregon State Council of Car-
penters and Local 2416 no longer exist.
The council was merged into the Pacific
Northwest Regional Council of Car-
penters and the local was dissolved in
January 2011 and merged with other lo-
cals to create Piledrivers Carpenters Lo-
cal 196.
ROY WILLIAM COLES was born

April 2, 1916, in Quincy, Ore. He at-
tended grade school and high school in
Clatskanie and participated in all sports. 

He worked in logging camps and
sawmills, and as a commercial fisher-
man, before marrying his high school
sweetheart, Fay Wood, in 1936. She
preceded him in death in 1954.

Coles joined the United Brotherhood
of Carpenters (UBC) in 1937 as a mill-
wright’s helper at a mill near Wauna.
Two years later he transferred to a Shin-
gle Weavers local, also in the UBC,
upon taking a job in a shingle manufac-
turing plant at Astoria. Two years later,
in 1941, he transferred to Pile Drivers
Local 2416 in Portland.

In 1943 Coles enlisted in the U.S.
Army, where he served with the 25th

Combat Engineers of the 6th
Armored Division. As a ser-
geant, Coles fought in the Bat-
tle of the Bulge in Belgium and
Luxembourg from Dec. 16,
1944 through Jan. 25, 1945. 

After returning from the
war, Coles took a job with the
fire department at the Beaver

Ammunition Depot at Clatskanie. After
six months on that job he returned to the
pile driving trade with Local 2416. He
worked out of Local 2416’s hall until
April 1949, when he moved his family
to the Coos Bay area. There, he went
into the business of logging and driving
a log truck until the summer of 1955.

That year he married Theda. She
preceded him in death in April 2003.

Coles returned to the pile driving
trade out of Local 2416 after leaving
Coos Bay. He worked on various con-
struction projects as a foreman and su-
perintendent until 1959, when he won
election as the union’s business agent.  

In that capacity, Coles helped set up
a Pile Driver Apprenticeship Program
in the early 1960s.

Oregon Gov. Tom McCall appointed
Coles in 1970 to the Oregon Workers’
Compensation Advisory Board.

Coles was selected to the Northwest
Oregon Labor Council Hall of Fame in
2002.

Coles is survived by son Robert;
daughter Trudi; six grandchildren; five
great-grandchildren; and two great-
great granddaughters.

Coles was buried with military hon-
ors at Willamette National Cemetery.

IN MEMORIAM

Every dollar of every donation goes 
to local projects that work.

United Way connects people in need with the building blocks 
for quality life - education, financial stability and good health.

Visit us at www.unitedway-pdx.org
YOUR SUPPORT CREATES CHANGE.

OSU grad students crash donor party

Coalition of Graduate Employees President Wren Keturi, an Oregon State
University graduate teaching assistant, protests OSU’s refusal to acknowledge
graduate research assistants as employees.

Carpenters Food
Bank low on cash

Cash donations to the Carpenters
Food Bank are at an all-time low, while
distribution is reaching record levels.

Cash donations to help buy food  can
be sent to: Food Bank,  P.O. Box
17358, Portland, OR 97217.

For more information about the Car-
penters Food Bank, call Mike Fahey at
503-970-2482.



A rally and march to save America’s
postal service and to honor war veter-
ans will be held at noon Monday, Nov.
12, at Pioneer Courthouse Square. 

Nov. 11 is Veterans Day. Because it
falls on a Sunday, the following Mon-

day is the designated holiday. There is
no mail delivery on Nov. 12.

Organized by the National Associa-
tion of Letter Carriers Branch 82, the
gathering will include a sidewalk
march to the offices of U.S. Sen. Jeff
Merkley at 121 SW Salmon. “Sen.
Merkley is a strong supporter of saving
America’s postal service and veterans,”
said Jim Cook, president of Branch 82.

The union is proposing that USPS
hire more veterans for postal vacancies
and that it promote veterans currently
working temporary assignments at the
Postal Service into full-time positions. 

Cook said currently there are 109
letter carrier vacancies in Portland.

The rally also is a reminder to politi-

cians and the public that postal unions
oppose a bill in Congress that calls for
the elimination of Saturday mail deliv-
ery and the closure of thousands of post
offices and mail processing facilities
nationwide. If passed, HR 2309 would
eliminate more than 280,000 jobs.

“The Postal Service offers veterans
preference for employment, so this cut
would contribute to the already high
rate of unemployment for America’s
men and women returning from mili-
tary service,” Cook said.

Twenty-five percent of letter carri-
ers are military veterans.

For more information about the
rally, call NALC Branch 82 at 503-
493-5903. 

Free classified ads to subscribers
DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published
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AUTOMOTIVE
’52 FORD 4DR, $2,500 obo. 503-289-
0066

HOUSING
ROCKAWAY ocean front 503-777-5076
5 bdrm, 2 bath, call for fisherman’s special,
http://home.comcast.net/~rockaway.beach
ROCKAWAY BEACH rental, 3 bed, 2 bath,
sleeps 10, Jacuzzi, 5 min to beach/shops.
Vacationhomerentals.com/43026
LinCOLn CitY vacation rental, 3 bdrm, 2
bath. sleeps 8, wi-fi, 2 blks from beach, 3
blks from casino. 503-653-2069
OCEAn PARK, WA, 3 bed, 2 bath, 1300
sq ft ranch, 2 car garage, lake view,
$167,950. 503-665-1463 or 503-255-4529

MISCELLANEOUS
DEWALt 10" RADiAL arm saw; model
#7749,  has automatic brake and is on
stand with casters. $75. 503-393-5335

1x4 & 1x6 CEDAR, weathered, t&G,
economy, 6,000 ft, $.50 a foot.  take all for
10% discount. 1-503-530-9119

Sporting Goods
2000 38 Ft. sAFARi motorhome, 300 cat
eng, pusher large slideout, sacrifice
$41,000, will send pictures. 503-760-5158
2007 PROWLER travel trailer M-290FK,
29ft, lg slide, barely used, title in hand.

$15,900. 971-219-3254
AtV 2006 YAMAHA BLAstER sE,
black/blue, exc condition, low miles, tune
up 9/12. $1,800. obo. 503-397-7771.

RUGER .22/45 auto stainless pistol, scope
mount, like new in case, $375 or trade for
quality 9 mm pistol. 503-798-6517

LARGE 19” MAns Diamondback Wild-
wood 10-spd bike, lights and reflectors
front and back, $150 firm. 503-679-5483

FOR THE HOME
CHURCHiLL’s HistORY of the second
World War in 6 hard bound volumes, $60
obo. 503-753-1714

WANTED
OLD WOODWORKinG tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009
MOtORCYCLEs, quads, boats, tractors,
RVs, trailers, bicycles, autos, lawnmowers,
cash paid will pick up 503-880-8183

U.s., GERMAn, Japanese military items,
uniforms, aviation, hats, helmets, swords,
daggers, bayonets, rifles, pistols. 503-852-
6791

BUYinG Us & world coins to add to col-
lection, paying fairly, any amount welcome.
503-939-8835

HAM RADiO and short wave radio equip-
ment (no CBs), including 1950s-60s-70s
ham equip using tubes. 503-823-4577

ROOMMAtE nEEDED in a two bedroom 
in Lents area on 92nd; half rent is $300,
plus half utilities. 503-771-5293, 503-637-
5361.

Apprenticeship

Opportunity

Masonry Trades Union

Tile, Terrazzo, Brick and  CPC
Finisher

Must be  at least 18 years old at

time of application.

The Oregon & SW

Washington Mason Trades

JATC 
will be holding

interviews and orientation on
MOndAy, nOv. 19 AT 8 A.M. 

In order to be able to participate in
the interview and orientation

process, you must first complete an
application.

Applications can be filled out
On ThUrsdAy, nOv. 8
at the Mason Trades Bldg,

12812 NE Marx St., Portland, OR 

BeTween 7:30 A.M. & nOOn

This is a great opportunity to go through

the interview process and get your name

on the ranked pool of eligibles

$17 a month coverage
includes:

www.legalshield.com/info/randallnix

Postal, veterans rally Nov. 12 in Portland

EUGENE — “To Begin the World
over Again: The Life of Thomas
Paine,” a one-man play starring Ian
Ruskin, will be held Thursday, Nov. 8,
at the University of Oregon’s Knight
Law Center. Show time is 7:30 p.m.

Ruskin, founder of the  Harry
Bridges Institute, is a graduate of the
Royal Academy of Dramatic Art in
London. He has worked extensively in
theater, television and film, including
guest appearances on Murder She

Wrote and MacGuyver.
To Begin the World Over Again

brings humanity to  the famous revolu-
tionary and focuses on Paine’s highs
and lows.

The play, which is free and open to
the public, is co-sponsored by UO’s
Labor Education and Research Center,
History Department, Theater Depart-
ment, Oregon Humanities Center, the
ACLU of Oregon, and the Lane
County Labor Council.

One-man play starring Ian Ruskin will
show at University of Oregon Nov. 8
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By FRANK CALLAHAN
President

Massachusetts BCTC
I am sure that many of you share my

frustration at trying to sift through cam-
paign commercials and talking points
to find out where the candidates for
president really stand on issues that are
important to you. Part of the problem
is Mitt Romney’s habit of changing his
positions to suit his audience.

One thing he can’t change is his
record. I had a front-row seat for Rom-
ney’s term as governor of Massachu-
setts. His positions and his actions on
the issues that have a direct impact on
building and construction trades work-
ers were not good for our members.
Wages: Romney filed legislation to

eliminate the prevailing wage on broad

segments of public construction proj-
ects. Romney vetoed a minimum wage
increase just two years after promising
to support raising it in his campaign.
Romney vetoed legislation to stiffen
penalties on employers that cheat
workers out of their proper wages.
Unemployment insurance: Rom-

ney filed legislation to reduce the num-
ber of weeks you could collect benefits,
made it far more difficult for construc-
tion workers to be eligible for benefits
and cut premiums to the point of jeop-
ardizing the financial health of the un-
employment fund.
Construction safety: Romney ve-

toed a bill to require a 10-hour Occu-
pational Safety and Health Administra-
tion (OSHA) training on public
projects. Romney said it “would in-

crease the cost of doing business for
contractors,” even though they are only
required to maintain a copy of a
worker’s OSHA 10-hour card. Ironi-
cally, this was one time when Romney
brought the Democrats and Republi-
cans together when members of both
parties in both the House and Senate
voted unanimously against Romney
and overrode his veto.
Apprentice training:Romney tried

to eliminate the state Division of Ap-
prentice Training in his first state
budget. He tried to undercut the divi-
sion’s funding every year after that.

Candidate Mitt Romney often
changes his positions to suit varying
segments of the electorate. On issues
impacting building and construction
trades workers, he has been consistent.

Candidate Romney has vowed to re-
peal Davis-Bacon prevailing wage, ban
project labor agreements and pass anti-
union “right to work” for less laws.
This is one area where Romney’s rhet-
oric matches his record. As governor of

Massachusetts, every time Romney had
a choice between supporting workers’
interests and the interest of Big Busi-
ness, he chose Big Business every time.

Please keep this in mind when you
cast your vote on Nov. 6. 

Open Letter about Mitt Romney’s record as governor of Massachusetts

The Joint Safety Committee of the
Signatory Painting Contractors Organi-
zation (SPCO) and the International
Union of Painters and Allied Trades
District Council 5 presented its Con-
tractor of The Year Safety Award to
Siegner and Company.    

The award is based on overall safety
record, participation in safety commit-
tee meetings, and for companywide in-
novation in safety programs. The com-
pany also maintains an innovative
internal safety rewards program to en-
courage employees to make jobsite
safety a priority. 

Siegner and Company reported no
citations or on-the-job accidents among
its workforce of more than 40, for the
award period.

“The commercial and industrial
painting industry has become more
complex in regards to safety and train-
ing issues,” said John Kirkpatrick, di-
rector of the SPCO and District Council
5 Joint Safety Committee. “Our prior-
ity is the safety of our workforce and
the safety of our jobsites. Not only do
we contend with fall protection issues
on scaffolding, ladders and lifts, but also
the coating products that we use require
safe handling and disposal. Worker
safety for confined spaces and respira-
tory protection are also significant pri-
orities. Our OSHA (Occupational
Safety and Health Administration)-rec-
ognized Joint Safety Committee pro-
vides leadership for all of our contrac-
tors in developing and maintaining
strong safety programs. This year, Sieg-

ner and Company’s safety record stood
out as exceptional.” 

Siegner and Company was chosen
for the  award from among union paint-
ing contractors in Oregon and South-
west Washington . 

SPCO is an association of contrac-
tors that employ union labor. The or-
ganization has been recognized for its
emphasis on contractor safety and is a
past recipient of the Governor’s Occu-
pational Safety and Health (GOSH)
Award for an association.

For more information go online to:
www.spco.org.

Painting contractor Siegner
and Co. gets safety award

U.S.-made aircraft. Of the seven biggest
airlines: 

• Southwest and Alaska: 100 per-
cent Boeing 737s. 

• American: 100 percent Boeing
and McDonnell-Douglas.

• United: about 80 percent Boeing,
20 percent Airbus

• US Airways: about 75 percent
Boeing, 25 percent Airbus

• Delta: About 66 percent Boeing,
33 percent Airbus

• JetBlue: 0 percent Boeing, 100
percent Airbus for larger flights, and
Brazilian-made Embraer craft for
smaller. 

(From Page 4)

...Union-built
airplanes
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