
VANCOUVER — The Interna-
tional Longshore and Warehouse
Union (ILWU) Local 4 has filed an un-
fair labor practice charge against Mit-
sui-United Grain for the company’s
lockout of its workforce at the Port of

Vancouver that began Feb. 27.
United Grain Corporation, a sub-

sidiary of the Japanese conglomerate
Mitsui, said through a spokesman that
it took the action after an internal in-
vestigation showed sabotage by a

member of the union bargaining team.
The ULP charge was filed March 4

at the National Labor Relation Board’s
Region 19 office in Seattle. The basis
of the charge includes the union’s as-
sertion that Mitsui-United Grain “took

the extreme measure of locking out its
entire bargaining unit even though by
its own statements it had identified and
terminated the employee allegedly re-
sponsible for the property damage [that
the company claimed took place on
Dec. 22 — five days before its unilat-
eral implementation of
its final offer.] This con-
stituted loss of employ-
ment based on anti-union
animus, and a sweeping
unilateral change of
terms and conditions of
employment.”
In a press release,

ILWU called the com-
pany’s allegations of sab-
otage “fabricated”  and
“an excuse to do what
they’ve wanted to do all
along, which is to lock
workers out instead of
reach a fair agreement
with them.”
United Grain was a

party to a collective bar-
gaining agreement between ILWU and
the multi-employer Pacific Northwest
Grain Handlers Association. But that
contract expired Sept. 29, 2012. ILWU
members continued to work, without a
contract. 
On Dec. 22, United Grain and two

other members of the employer group
— Louis Dreyfus Commodities and
Columbia Grain — imposed the terms
of their final offer, after ILWU mem-
bers rejected them in a vote the union
reported as 93.8 percent opposed.
ILWU members continued to work un-

der those employer terms. 
A third member of the employer

group, TEMCO LLC, broke ranks and
kept the old contract terms in place af-
ter the contract expired, and then nego-
tiated a separate “interim” agreement
covering its three grain terminals in

Portland, Kalama,
and Tacoma. That
agreement was
ratified by ILWU
Locals 4, 8, 19,
21, and 23 and
was announced
Feb. 27.
TEMCO is a

joint venture
owned by Cargill
and CHS, Inc.,
which are U.S.
companies based
in Minnesota.
“The United

States is a major
supplier of grains
to the world, and
the export facili-

ties in Portland, Tacoma, and Kalama
are important export terminals to serve
those markets,” said Paul Butters, gen-
eral manager of TEMCO in a press
statement. “We appreciate the con-
structive approach that the ILWU lead-
ership provided in reaching this agree-
ment, which is good for U.S. farmers
and global customers who seek U.S.
products.”
Though it has a five-year term, the

contract is described as an interim
agreement because it’s “subject to
modification to reflect an eventual fi-
nal agreement between the ILWU and
the Pacific Northwest Grain Handlers
Association.”
Neither side would divulge details

of the interim agreement.
At a rally March 8 at Esther Short

Park in downtown Vancouver, ILWU
International President Robert McEll-
rath — with the TEMCO contract in
hand — led a crowd of approximately
500 people to personally deliver it to
United Grain’s office a few blocks
away. When they arrived, doors to the
building were locked. After a lengthy
round of chanting, a Vancouver police
officer offered to deliver it to the com-
pany, which he did.
Pacific Northwest Grain Handlers

Association spokesperson Pat Mc-
Cormick told the Labor Press United

SALEM — The Oregon Senate
voted 18-11 on March 4 to approve a
bill authorizing $450 million in bond
funding to help pay for the I-5 Bridge
Replacement Project, also known as
the Columbia River Crossing.
The Oregon House of Representa-

tives approved the measure, HB 2800,
last month. The vote in that chamber
was 45-11, with 30 Democrats and 15
Republicans supporting the bill.
Four Senate Republicans joined 14

Democrats to pass the bill. Sen. Jackie
Dingfelder of Portland was the lone
Democrat in opposition.
“This represents a major milestone

for the I-5 Bridge Replacement project
that will create thousands of construc-
tion jobs in Oregon,” said John Mohlis,
executive secretary of the Oregon State
Building and Construction Trades
Council. “Now all eyes are on the
Washington Legislature.”
The $3.4 billion project would re-

place the I-5 bridge with a new span
and light rail and improve interchanges
from Portland to Vancouver.
Oregon’s portion of the funding for

the next two years will come from ex-
isting funds in the Oregon Department
of Transportation budget. Legislators
placed a number of safeguards on the

project so that bonds will only be sold
when a specific set of criteria are met.
Those criteria include commitments
from Washington State and the federal
government to pay for their share of
the project, and the completion of an
investment grade analysis by the state
treasurer.   
The federal government won’t ap-

propriate funds until both Oregon and
Washington commit $450 million each
to the project. The project also must
win approval from the U.S. Coast
Guard.
The Washington Legislature is still

debating how it will approve its share

of the funding.
Oregon’s HB 2800 includes a num-

ber of “buy America” requirements
that will ensure goods manufactured in
the United States are used to construct
the bridge. Provisions to utilize ap-
prenticeship training programs are also
included.
In addition to construction jobs, the

economic impacts from replacing the
bridge and improving the interchanges
will result in the creation of 4,200 jobs
and $231 million in additional wages
in 2030, Oregon Gov. John Kitzhaber
said in a press release.
Kitzhaber signed the bill March 12. 
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Oregon Legislature says ‘Build the Bridge!’

Foreign-owned grain company locks out Longshore #4

Cager Clabaugh (right), president of ILWU Local 4 in Vancouver, addressed a crowd March 8 at Esther Short Park
in Vancouver. Longshore workers were locked out of their jobs Feb. 27 by Japanese-owed Mitsui-United Grain.
ILWU Local 4 members have loaded grain and other cargo at the Port of Vancouver since 1934.

(Turn to Page 6)

‘They want to
take our union
protection,
and that’s it;
eliminate our
voice from the
workplace.’

CAGER CLABAUGH
PRESIDENT ILWU #4



At a March 5 meeting, the Oregon
AFL-CIO Executive Board gave unan-
imous approval to a resolution in favor
of “common sense immigration re-
form,” at the request of the national
AFL-CIO. The state labor federation is
made up of affiliated unions with a
combined membership of 104,000, not
counting the Working America com-
munity affiliate for workers who don’t
have a union in their workplace.
The immigration resolution reflects

principles articulated by the national
AFL-CIO and Change to Win federa-
tion unions. Those principles include a
path to citizenship; an independent
commission to assess labor market
shortages; an effective work authoriza-
tion mechanism to hold employers ac-
countable; improvement, not expansion,
of temporary work programs; and ra-
tional operational control of the border.
In a recent poll commissioned by the

national AFL-CIO, 62 percent of union
members said they favored a compre-
hensive immigration reform approach
that emphasizes workers rights and in-
cludes a roadmap to citizenship for im-
migrants currently living and working
in the United States. Another 23 percent
said they were opposed and 16 percent
not sure. Support was highest in manu-
facturing unions (67 percent) and lowest
in building trades unions (51 percent).
Respondents were read a description of
this proposal, and asked if they agree:

“The federal government would estab-
lish a roadmap to citizenship for immi-
grants currently living and working in
the U.S. Employers who continue to vi-
olate the law and hire unauthorized
workers would be punished and face
strict fines and penalties. In the future,
employers would be able to bring in for-
eign workers only when the economy is
strong enough so that there are real
shortages of workers, and those work-
ers would have the same rights as all
other workers.”

Oregon AFL-CIO E-Board
endorses immigration reform
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Union supporter
was fired illegally
Since two dozen Portland call center

workers unionized 16 months ago, their
employer, the Fund for the Public In-
terest, has fired at least nine union sup-
porters. Communications Workers of
America Local 7901 protested most of
the firings to the National Labor Rela-
tions Board, charging illegal retaliation.
Up to now, the federal agency has dis-
missed the charges: Investigators did-
n’t find enough evidence that suppress-
ing worker rights was a motive, in a
high-turnover workplace where firings
are routine. 
But on Feb. 27, the NLRB issued a

formal complaint against the Fund,
which is the fundraising arm for the
U.S. PIRG network and its spinoff en-
vironmental groups. In the complaint,
the NLRB says the Fund broke federal
labor law when it fired David Neel.
Neel, a 35-year-old single father of

two teenage boys, had done well as a
fundraiser in 18 months at the call cen-
ter. But on more than one occasion, he
defended the union in arguments with
call center director Referd Raley.  On
Nov. 2, talking with co-workers, Neel
criticized Raley’s behavior toward em-
ployees. Word got back to Raley, and
on Nov. 6, Raley accused Neel of hav-
ing submitted false numbers in a phone

report, and fired him over the phone
while Neel was driving to work. 
Neel denied that, and says he was

fired illegally. The NLRB agreed, say-
ing Neel was fired because he “engaged
in concerted activities with other em-
ployees for the purposes of mutual aid
and protection,” and/or “because he en-
gaged in Union activities.” 
Before issuing the formal com-

plaint, the agency tried to get the two
sides to reach a voluntary settlement.
The Fund was willing to settle the
charge and compensate Neel with back
pay, but balked at his insistence on be-
ing reinstated to his job.
A federal administrative law judge

is scheduled to hear the case June 25.

NLRB says PIRG fundraiser
broke federal labor law 

Save Our Postal
Service rally in

Portland March 17
A Save Our Postal Service na-

tional day of action will take place
on St. Patrick’s Day, Sunday,
March 17 —  the anniversary of the
great postal strike of 1970.

In Portland, supporters will
gather  at Pioneer Square starting at
2 p.m. For more information, go to
www.savethepostoffice.com.

In the richest country on earth,
millions of families have been
left out in the cold

Finally, a film about the human con-
sequences of the Great Recession: On
March 18, HBO will air American
Winter, an intimate documentary
filmed in Portland during the winter of
2011-12. Produced and directed by
Emmy award-winning filmmakers Joe
and Harry Gantz, it’s about how the
economy plays out in the lives of eight
Portland-area families. 
Years into the downturn, formerly

middle class families are finding them-
selves in financial crisis and needing as-

sistance for the first time in their lives.
Meanwhile, the social safety net that
was created to help people in difficult
times has been weakened by budget
cuts.
The film’s point is urgent enough

that the Oregon AFL-CIO is making a
copy available for showings at local
union meetings. In Washington, D.C.,
U.S. Sen. Jeff Merkley (D-Ore.) spoke
at a March 6 screening. Local unionists
are among those captured on film,
which also includes interviews with
Portland City Commissioner Nick Fish.
The film airs on HBO March 18 at 9

p.m., and can be seen on HBO On De-
mand.

Eight Portland families struggle, in
HBO documentary American Winter 

Mark your calendars for June 12-13
to participate in the 13th annual Wash-
ington CLUB Charity Golf Classic at
Gold Mountain Golf Complex in Bre-
merton, Wash. This year, the fundraiser
for Holly Ridge Center, The Children’s
Hospital-Seattle, and the Diabetes Re-
search Institute expects to break $1
million in donations.
CLUB stands for Contractors, Leg-

islators, Unions and Business.
For more information or to register,

go to www.wa-club.org.

Washington CLUB
golf June 12-13

DAVID NEEL



By DON McINTOSH
Associate Editor

TriMet and Amalgamated Transit
Union (ATU) Local 757 made their fi-
nal arguments March 1 in a lawsuit
over whether the public may observe
contract negotiations. Local 757 says
its members have the legal right to re-
quire that the negotiations be open to
all stakeholders, including community
advocates, the public, and the media,
without restrictions. TriMet, in con-
trast, argues that labor negotiations
aren’t subject to Oregon’s Public Meet-
ings Law; it proposes to bar the public,
except for “reporters from news organ-
izations unaffiliated with either party.”
Local 757 leaders interpreted that as

an attempt to bar the Northwest Labor
Press — while giving access to re-
porters from business-owned publica-
tions — and immediately objected. 
During a Jan. 22 deposition, TriMet

labor relations director Randy Stedman
was grilled under oath about that pro-
posed ground rule.
“Can you tell me what an ‘unaffili-

ated’ member of the press would be?”
asked union attorney Greg Hartman.
“We haven’t spent a lot of time

thinking about that,” Stedman said,
“but obviously if we’re going to have
members of the press there, the object
is to present an unbiased objective
viewpoint.”
Hartman asked if that would in-

clude the Oregonian. 
“I would imagine that they would

be considered an unaffiliated member
of the press,” Stedman said.

What about the Portland Tribune?
“Would they be, at least in TriMet’s
view, the kind of unaffiliated organiza-
tion that could send a reporter?” Hart-
man asked.
“On the surface of it, I would think

that they would be an unaffiliated news
organization,” Stedman answered.
“Labor Press?”
“I don't know what the nature of

that relationship is so I don’t have any
comment on that,” Stedman said, not-
ing that ATU records show payments
to the Northwest Labor Press.
“TriMet used the phrase ‘unaffili-

ated,’” Hartman said. “So when you
used that term, was it your intention to
exclude, for instance, the Labor
Press?”
“My intention was to put forth a pa-

rameter without applying it, to suggest
that if the object is to have the newspa-
pers there, that they be in a position to
report in an unbiased and fair manner.
I didn’t reach any conclusions about
any particular organizations other than
that’s the idea behind having the press
there, that they could report fairly and
objectively on the negotiations.”
At the Labor Press, we didn’t think

that cleared things up very much.
TriMet is a public body with a board
appointed by the governor. It gets half
its operating budget from a payroll tax
and the other half from transit fares. Is
this government agency really seeking
to bar the Northwest Labor Press from
observing union contract bargaining,
while granting access to business-
owned publications? 

The Labor Press emailed TriMet
spokesperson Mary Fetsch to ask that
question, and to object strongly to the
prospect of being barred as an “affili-
ate” of ATU Local 757.
The email explained that Northwest

Labor Press is a non-profit independ-
ent labor union newspaper, and has
been publishing since 1900. Like over
80 other unions, Local 757 pays to sub-
scribe its members; it also sometimes
purchases ads, and it pays the North-
west Labor Press to produce and edit a
monthly newsletter that is mailed to its
members. The union doesn’t control
Northwest Labor Press content, either
directly or indirectly, or even see it
prior to publication.
“Given your explanation,” Fetsch

wrote back, “we likely would not ob-
ject to one of your regular reporters be-
ing considered as an unaffiliated mem-
ber of the press for purposes of sitting
in on the negotiation sessions.” 
Even if TriMet decides in the end

that the Labor Press is unaffiliated, it’s
hard not to conclude that its choice of
language was meant to exclude the pa-
per. 
Whether the transit district will be

allowed to exclude anyone at all will
be up to Multnomah County Circuit
Court Judge Leslie Roberts. No facts
are in dispute in the lawsuit. Rather,
both sides seek a legal opinion inter-
preting the law. Bargaining on a new
contract was set to begin Nov. 30, but
was put on hold until the legal question
can be resolved. 
From ATU’s perspective, the law

couldn’t be clearer: ORS 192.660(3)
provides that, “labor negotiations shall
be conducted in open meetings unless
negotiators for both sides request that
negotiations be conducted in executive
session.”
It wasn’t always that way. Before

1997, if either side wanted bargaining
to be off-limits to the public, it took
place in closed session. But Republi-
can legislators — arguing that public
employers were giving away the store
in negotiations outside the public eye
— changed the law that year. 
“I think the public is entitled to

know what’s going on,” said Roseburg
Republican state Rep. Bill Markham

— sponsor of the bill that made the
change — in a March 1997 hearing. 
That’s something ATU Local 757

President Bruce Hansen would agree
with. In most cases, both sides agree
that bargaining is more effective out-
side the glare of public scrutiny. But
TriMet and Local 757 have been in the
labor relations equivalent of a knock-
down drag-out fight for at least three
years. Hansen thinks if the public sees
what the TriMet brass is like in bar-
gaining, they’ll side with the district’s
bus drivers and mechanics. 
“We’re tired of TriMet trying to

make it seem like the union is to
blame,” Hansen said.
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Where’s the love?

Is TriMet planning to bar access to NW Labor Press?

Longtime union
activist BILL FRITZ,
the first coordinator of
the Portland Center of
the Labor Education
and Research Center
at the University of
Oregon, died suddenly
in his home in Portland on March 4.
He was 67.
Fritz was born Oct. 18, 1945, in San

Francisco. He graduated from St. Ig-
natius College Prep in 1964. He stud-
ied internal relations at San Francisco
State University; engineering econom-
ics at Santa Clara University; psychol-
ogy at the University of Wisconsin-
Madison; and speech communications
at Portland State University.
Fritz is a former director of the La-

bor Studies Program at San Francisco
Community College.
He moved to Portland in the late

1970s to work for the Oregon Federa-
tion of Teachers. He later worked for
Oregon AFSCME Council 75 before
taking the job with LERC. 
“It was Bill Fritz who first recruited

me to AFSCME in 1978,” noted AF-
SCME Council 75 Executive Director
Ken Allen.
Fritz left LERC in 1994. He was

succeeded at the Portland Center by
Barbara Byrd, the current secretary-
treasurer of the Oregon AFL-CIO.
Fritz then worked for Oregon Sen-

ior and Disabled Services before retir-
ing in 2005.
Fritz was married to Nita Bruegge-

man, a former manager of the NW
Joint Board of the Clothing & Textile
Workers Union (which later merged
with UNITE HERE).
In retirement, Fritz divided his time

between his family, Oregon Demo-
cratic politics, and cultural activities.
He loved the performing arts in Port-
land, and he and Nita volunteered at or-
ganizations such as White Bird, the
Oregon Symphony, the Portland Jazz
Festival, and ART. 
Fritz is survived by his wife; step-

son, Russel; step-daughter  Gayle; and
four  grandchildren. 
A memorial was held  March 10.
Donations in his memory may be

made to any arts organization. 

A moment of silence was held at the
February delegates meeting of the
Northwest Oregon Labor Council for
KEN JETTE, a retired member of the
American Postal Workers Union, who
died Feb. 21 at age 77. 
KENNETH REYNOLDS JETTE, JR.

was born in Portland on May 14, 1935.
He graduated from Columbia Prepara-
tory and earned a
bachelor of arts degree
in history at the Uni-
versity of Portland.
In the early 1960s

he went to work for
the U.S. Postal Serv-
ice, retiring in 2009 af-
ter more than 45 years
as a clerk at the main branch in down-
town Portland.
An advocate for social justice and

workers’ rights, Jette was active in the
union. He served as president of the
Oregon State Council of Postal Work-
ers, and as a delegate to the Northwest
Oregon Labor Council. At election
time, Jette would always remind dele-
gates how to properly address ballot en-
velopes and when to put them in mail-
boxes to ensure that they were delivered
on time and their votes were counted.
In 2003 he was the recipient of the

“Bridge Builder Award” from the Aux-
iliary to the American Postal Workers
Union.
Jette married R. Eileen Willett in

1965. they divorced in 1990. He is sur-
vived by son, Hazen; daughters,
Catherine and Melinda;  two grandchil-
dren; brother, Dennis; and several
nieces and nephews.
Memorial donations can be made to

the  Oregon Postal Workers Union Col-
lege Scholarship, P.O. Box 5254,
Salem, OR 97304.

IN MEMORIAM
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AUTO MECHANICS 1005
Members meet 10 a.m. Saturday, March 16, preceded

by a 9 a.m. shop stewards’ training session.  Stewards
must attend steward meeting to be compensated 
Executive Board meets 4:30 p.m. Wednesday, April

17.
All meetings are at 25 Cornell, Gladstone. 
PLEASE NOTE: Rochelle Conrad will be available

from 8 a.m. to noon during the Regular Lodge meeting
to answer any questions you may have about Health and
Welfare and Pension plans.

BAKERY, CONFECTIONERY,
TOBACCO WORKERS AND
GRAIN MILLERS 114

Executive Board meets 9 a.m. Tuesday, March 26, in
the meeting room at 7931 NE Halsey, Suite 102, Port-
land. 

BOILERMAKERS 500
Members meet 10 a.m. Saturday, April 13, at 2515

NE Columbia Blvd., Portland.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, March 19, at 12812
NE Marx St., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, March 21, at 12812

NE Marx St., Portland. 

CENTRAL OREGON LABOR
COUNCIL

Delegates meet 5:30 p.m. Monday, March 25, at the
Social Justice Center, 155 NE Irving Ave., Bend. 

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10:30 a.m. Tuesdays, March 19 and
April 2, in Kirkland Union Manor II, 3535 SE 86th,
Portland.
Delegates meet 10 a.m. Tuesday, March 26 at the

Vancouver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash. PLEASE NOTE NEW LOCATION.

ELECTRICAL WORKERS 48 
Women of 48 meets 5 p.m. Friday, March 15, visit

online group Facebook page: WO48 - Women of IBEW
48 (Portland, Oregon) for meeting location.
Bylaws Committee meets 5:30 p.m. Monday, March

18, in the Executive Boardroom.
Executive Board meets 6:30 p.m. Wednesdays,

March 20, in the Executive Boardroom.
Volunteer Organizing Committee meets 5:30 p.m.

Thursday, March 21, in the Executive Boardroom.
Marine Unit meets 5 p.m. Monday, March 25, in the

Meeting Hall.
General Membership Meeting meets 6:30 p.m.

Wednesday, March 27, in the Meeting Hall. Doors open
at 5:00 p.m.
Your Business Manager Meeting, Saturday, March

30, in the Meeting Hall. Call Nancy Reames at
503.251.9681 for an appointment.
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
DEATH ASSESSMENTS: The following death as-

sessments have been declared for March, No. 2344,
Timothy J. Mitchell; No. 2345, Steven L. Wheeler; and
No. 2346, Russell A. Brannan. The March assessment is
$1.50.

ELECTRICAL WORKERS 280
Executive Board meets 4:30 p.m. Wednesday, April 3,

at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, April 11, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Joint Unit meets 5:30 p.m. Thursday, April 18, at

33309 Hwy. 99E, Tangent.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, April 11, preceded
by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, April 11, at 4411

SW Sunset Dr., Lake Oswego.

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, April 3, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

GLASS WORKERS 740
Executive Board members meet 5 p.m. Thursday,

April 4, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, April 4,

at 11145 NE Sandy Blvd., Portland.
Eugene area members meet 5 p.m. Monday, April 8,

at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield. 
Salem area members meet 5 p.m. Tuesday, April 9,

at Candalaria Terrace, Suite 204, 2659 Commercial St.
SE, Salem. 

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, April 10. 
Members meet 7 p.m. Friday, April 12.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRON WORKERS 29
Members meet 7 p.m., Thursday, April 4, preceded

by a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRON WORKERS
SHOPMEN 516

Members meet 6 p.m. Thursday, March 28.
Executive Board meets 6 p.m. Thursday, April 11.
Meetings are at 11620 NE Ainsworth Circle, Portland

LABORERS 320
Members meet 7 p.m. Thursday, April 11, at Joe

Edgar Hall, Teamsters’ Complex, 1850 NE 162nd Ave.,
Portland.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, March 19, at the
Musicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, April 1, preceded by

a 6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash.  

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, March 27, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BCTC

Delegates meet at noon Wednesday, March 27, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, April 3, preceded
by a 6:30 p.m. Executive Board meeting, at 1400 Salem
Ave., Albany.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, March

28, at 11105 NE Sandy Blvd., Portland.  
Executive Board meets 5 p.m. Monday, April 1, at

11105 NE Sandy Blvd., Portland.  
Portland area members meet 6 p.m. Thursday, April

25, at 11105 NE Sandy Blvd., Portland.  

MACHINISTS 63
Executive Board meets 4 p.m. Wednesday, April 10.
Members meet 10 a.m. Saturday, April 13, preceded

by a 9 a.m. stewards’ meeting.
Meetings are at 25 Cornell, Gladstone.  

MACHINISTS 1432
Swing and graveyard shift members meet at 11 a.m.

Monday, April 8.
Regular membership meets 6:30 p.m. Wednesday,

April 10.
Shop stewards training session 9 a.m. Saturday,

March 16.
Meetings are at 25 Cornell, Gladstone. 

MARION POLK YAMHILL
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, April 9, preceded by
a 6:30 Executive Board meeting, at 2110 State St.,
Salem.

METAL TRADES COUNCIL
Delegates meet 5 p.m. Tuesday, March 26.
Executive Board meets 10 a.m. Thursday, April 11. 
Meetings are at the IBEW Local 48 Hall, 15937 NE

Airport Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, April 9, 3313 W. 2nd,
The Dalles.

MULTNOMAH COUNTY
EMPLOYEES 88

General membership meets 7 p.m. Wednesday,
March 20, preceded by a 6 p.m. stewards’ meeting.
Executive Board meets 6 p.m. Wednesday, April 3. 
Meetings are at 6025 E. Burnside, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, March 25, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland.

OPERATING ENGINEERS 701
PLEASE NOTE: Nominations for election of offi-

cers will be held at the following meetings.
District 3 members meet 7:30 p.m. Tuesday, April 2,

at North Bend/Coos Bay Labor Center, 3427 Ash St.,
North Bend.
District 3 members meet 7:30 p.m. Wednesday, April

3, at Holiday Inn Express, 285 Peninger Rd., Central
Point. 
District 2 members meet 7:30 p.m. Thursday, April

4, at the Comfort Suites, 969 Kruse Way, Springfield.
District 1 & 5 members meet 8 p.m. Friday, April 5, at

555 E. First St., Gladstone. 
District 4 members meet 7:30 p.m. Monday, April 8,

at Cousin’s Restaurant, 2114 W. 6th St., The Dalles.
District 4 members meet 7:30 p.m., Tuesday, April 9,

at the Hermiston DTC Office, 148 Main St., Hermiston.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, March 20, at
11145 NE Sandy Blvd. 2nd Floor, Portland. Website:
www.iupatlocal10.org.

PLASTERERS 82
Members meet 5 p.m. Wednesday, April 3, at 12812

NE Marx St., Portland.

ROOFERS &
WATERPROOFERS 49

Executive Board meets 7 p.m. Thursday, April 4.
Members meet 7 p.m. Thursday, April 11.
Meetings are at 5032 SE 26th Ave., Portland. (Phone:

503 232-4807)

SALEM BCTC
Delegates meet 10 a.m. Thursday, April 4, at the

IBEW 280 Training Center, 33309 Hwy 99E, Tangent.

SHEET METAL
WORKERS 16

Women of Sheet Metal Workers Local 16 (WOSM)
meet 4:30 p.m. Friday, March 15, at Beaulahland, 118
NE 28th Ave., Portland.  Children are welcome.
Coos Bay area members meet 4 p.m. Thursday,

March 21, at Abby’s Pizza, 997 First St., Coos Bay. 
Portland area VOC meets 6 p.m. Wednesday, April 3,

at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 
Portland members meet 6 p.m. Tuesday, April 9, at

the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 
Medford area members meet 4 p.m. Wednesday,

April 10, at Wild River Pizza, 2684 N. Pacific Hwy.,
Medford.
Eugene area members meet 6 p.m. Thursday, April

11, at the Local 16 Hall, 1887 Laura St., Springfield.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, March 18, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, April 9, at the Labor

Temple, 4480 Rogue Valley Hwy. #3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, April 1, at the Bay

Area Labor Center, 3427 Ash, North Bend.  

SOUTHWEST WASHINGTON
LABOR COUNCIL

Delegates meet 6 p.m. Thursday, March 28, preceded
by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, March

15, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6 p.m. Thursday, March

21, at the Astoria Labor Temple, 926 Duane St., Astoria.
Bend area members meet 6:30 p.m. Tuesday, March

19, at the Local 290 Training Center, 2161 SW First,
Redmond.
Brookings area members meet 5:30 p.m. Tuesday,

March 26. Please contact agent Craig Spjut at 707-496-
1767 for location confirmation. NOTE DATE
CHANGE.
Coos Bay area members meet 6 p.m. Tuesday, March

19, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.
Eugene area members meet 6:30 p.m. Monday,

March 18, at the Springfield Training Center, 2861
Pierce Parkway, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

March 19, at 4816 S. 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, March

21, at 950 Industrial Circle, White City.
Salem area members meet 6 p.m. Monday, March 18,

at 1810 Hawthorne Ave. NE, Salem.
The Dalles area members meet 6 p.m. Tuesday,

March 19, at the United Steelworkers Local 9170 Union
Hall, The Dalles.
Humboldt-Del Norte Co. area members meet 6 p.m.

Wednesday, March 20, at the Eureka Training Center,
634 California St., Eureka, CA. NOTE DATE
CHANGE.

UNITED STEELWORKERS
1097

Members meet 4 p.m. Wednesday, March 20, pre-
ceded by a 3 p.m. Executive Board meeting and 6:45
p.m. Wednesday, April 3, preceded by a 5:45 p.m. Ex-
ecutive Board meeting, in the union office building,
Westport. 

Unions for Kids
Poker Run June 8
Mark your calendars for Saturday,

June 8, for the 11th annual Unions for
Kids Motorcycle Poker Run & Chili
Cook-Off, a benefit for Doernbecher
Children’s Hospital.
In 10 years, the event has donated

$326,000 to the kids of Doernbecher.
In addition to the motorcycle run,

there is a raffle to win a Harley David-
son motorcycle autographed by the
Zac Brown Band. This year’s bike is a
2013 candy orange/beer bottle Her-
itage Softail Classic valued at over
$21,000. 
Raffle tickets are currently on sale

for $10 each, with only 5,000 sold. 
A silent auction the day of the event

will feature a guitar autographed by
rapper Snoop Dogg aka, Snoop Lion. 
For more information, call Lee

Duncan at 503-260-5905.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.

Thursday, April 11, followed by an 11
a.m. General membership meeting in
the Northwest Oregon Labor Council
board room, at 1125 SE Madison,
Portland.

ELECTRICALWORKERS 48
Retirees, wives and friends meet

11:30 a.m. Tuesday, April 9, at Cher-
rywood Village, SE 107th and Cherry
Blossom Rd, #1417.

ELECTRICALWORKERS 280 
Retirees meet between 11:45 a.m.

and noon Monday, April 8, at The Old
Country Buffet on Lancaster in
Salem. If you have any questions,
please give Don Ball a call at 541-
327-3388.

ELEVATOR CONSTRUCTORS 23
Retirees meet at noon Tuesday,

April 9, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

GLASSWORKERS 740
Retirees meet 11:30 a.m. Thursday,

April 18, at Izzy’s Pizza, 1307 NE
102nd Ave. & Halsey, Portland.

INSULATORS 36
Retirees meet for breakfast 9 a.m.

Thursday, April 4, at the Dockside
Restaurant, 2047 NW Front Ave.,
Portland.

LINOLEUM 1236
Retirees meet 11:30 a.m. Friday,

April 12, at Izzy’s Pizza & Buffet,
1307 NE 102nd Ave. & Halsey, Port-
land.

MACHINISTS
Retirees meet 10 a.m. Wednesday,

April 3, at 25 Cornell, Gladstone, for
a brief business meeting and lunch at
a restaurant to be determined at the
meeting.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, April 8, in the
Northwest Oregon Labor Council
board room, at 1125 SE Madison,
#103-A, Portland. 

OREGONAFSCME
Retirees meet 10 a.m. Tuesday,

March 19, at the AFSCME office,
6025 E. Burnside, Portland.  Call
Michael Arken for information at 1-
800-521-5954 ext. 226.

TRANSIT 757
Retirees meet 9:30 a.m. Wednesday,

April 3, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UNITEDASSOCIATION 290
Portland area retirees meet 10 a.m.

Thursday, March 21, at 20210 SW
Teton Ave., Tualatin.

Retiree Meeting Notices

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland



Oregon is one of at
least six states with
a public-sector
card check law

By DON McINTOSH
Associate Editor

It took three legislative sessions for
the Oregon AFL-CIO to win passage of
a state law giving state and local gov-
ernment workers the right to unionize
by “card check,” but results since then
suggest it’s been beneficial but not
game-changing. Just 2,487 workers
have unionized through card check so
far, and three quarters of those were in
a single unit — the 1,912 University of
Oregon faculty who joined American
Federation of Teachers (AFT) in March
2012. Take that unit out, and that leaves
575 workers (at 31 workplaces) who
have unionized through card check in
the five years since the law took effect.
Card check was the best-known fea-

ture of the now-mothballed Employee
Free Choice Act, a private-sector labor
law reform bill that came within a few
votes of overcoming a U.S. Senate fili-
buster in 2009. Business groups cam-
paigned furiously against card check,
pleading that it deprived workers of the
benefits of a “secret ballot” union elec-
tion. Under the card check method of
unionizing, also known as “majority
sign-up,” an employer recognizes a
union once a majority of workers sign
authorization cards declaring that they
want one. Current U.S. law says private
sector employers may recognize a
union via card check, but they don’t
have to. In other words, it’s the em-
ployer’s choice. Most employers prefer
the election method, because it gives
them on average six weeks to hire
union avoidance consultants and mount
an anti-union campaign in the work-
place, where they have every advantage
of controlled access to employees.
Unions tend to favor the card check
method because it avoids that lopsided
electoral playing field.

The dynamics may be different in
public sector union elections, because
employers may have less incentive to
oppose unionization. Still, Oregon’s
HB 2891 was heralded by the Oregon
AFL-CIO as the year’s top legislative
achievement when it passed in 2007. It
was meant to do for local public sector
workers what the Employee Free
Choice Act tried to do for private sector
workers — make it easier to unionize. 
Union organizers say there’s no

denying that card check is an easier
method of unionizing, but they point to
several factors preventing a flood of
new union members. Most of Oregon’s
large public sector workplaces are
unionized already: Nearly every K-12
teacher in the state is already repre-
sented by the Oregon Education Asso-
ciation, and among state employees,
only a few thousand union-eligible
workers remain nonunion, compared to
at least 43,000 who are union-repre-
sented. Also, some groups of non-union
workers are similar enough to workers
in existing unionized units that they join

through a different process — unit clar-
ification — which the state Employ-
ment Relations Board has ruled they
must do through an election. 
Labor union organizers also say

Oregon’s card check law has advan-
tages and disadvantages. Oregon AFL-
CIO organizing specialist Chris Hewitt
says the traditional election has one ad-
vantage: It requires that pro-union
workers get active, forming a commit-
tee and campaigning for weeks or
months. With card check, some work-
ers may feel they’ve done all they need
to do once they sign the card. Oregon’s
card check law also creates a com-
pressed time frame: Once the first card
is signed, organizers have 90 days to
sign up a majority. The election route
allows a union campaign to grow at a
more flexible pace.
On the other hand, says AFT presi-

dent David Rives, with the card check
method, a union campaign is more
likely to be conducted through one-on-
one personal visits. And with card
check, the union demonstrates support
from an outright majority of the work-
place, not just a majority of those vot-
ing. 
Does card check make a difference,

or does it just make it easier? Richard
Schwarz, AFT-Oregon’s recently re-
tired executive director, says he thinks
the UO faculty group would have
unionized anyway, without card check. 

On the other hand, card check might
make a difference in cases where an
employer wages an anti-union cam-
paign. State employees already had a
version of card check prior to the law’s
passage, under an executive order of
Gov. Ted Kulongoski. Service Employ-
ees International Union (SEIU) Local
503 campaigned at the Oregon Lottery
under those rules in 2006, and at one
point, 156 of 303 eligible workers had
signed union cards. But before they
were counted, at least seven workers
changed their minds and asked for their
cards back. Then 133 workers signed
an informal petition calling for a union
election; an election was held, and the
union lost 127 to 165.
Local 503 Executive Director

Heather Conroy says the Oregon Lot-
tery would have become union if the
card check law had been in effect.
Kulongoski’s executive order didn’t

bind the state court system. In a 2004
campaign by Local 503 among 1,348
court employees, the vote was 468 to
547; the union also lost an earlier at-
tempt by 17 votes in 1995. If state court
employees had had card check, it’s pos-
sible they would have gone union. But
they haven’t in the five years since the
law gave them that right.
Five other states besides Oregon

have public sector card check laws: Illi-
nois, New Hampshire, New York, Mas-
sachusetts, and New Jersey. 
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Five years in, still no flood of unionization through card check

A new study finds that a livable wage
in Oregon is now $15.84 an hour for a
single adult. The pay scale is based on
an assessment of what is needed to meet
basic needs such as food, shelter, trans-
portation, health care, and savings of 10
percent for emergency funds. The liv-
able wage rate in Washington is said to
be $16.13 an hour.
“Broken Bootstraps: Falling Behind

on Full Time Work,” is the 14th annual

report put out by the Alliance for a Just
Society (formerly the Northwest Fed-
eration of Community Organizations),
a national coalition of grassroots social
justice community organizations. 
The 2012 Job Gap Report finds that

54 percent of job openings pay less
than $15.84 an hour. The report also
found that for each job opening that
pays at least $15.84 an hour, there are
11 job seekers on average. 

“Pulling yourself up by the boot-
straps: The concept is an American
ideal, a well-established part of our
folklore, an idiom that has embedded
itself into our country’s lexicon. But, in
reality, we find there is a more accurate
way to describe it: A fairy tale,” wrote
the report’s authors, Ben Henry and
Allyson Fredericksen.
For a full copy of the report, go to

www.allianceforajustsociety.org.

Report puts Oregon living wage at $15.84 an hour
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HOUSING
ROCKAWAY ocean front, 503-777-5076,
5 bdrms/2 ba, book now for summer!
http://rockawaybeachfrontrental.com
LinCOLn CitY vacation rental, 3 bdrm, 2
bath. sleeps 8, wi-fi, 2 blks from beach, 3
blks from casino. 503-653-2069
ROCKAWAY BEACH rental, 3 bed, 2
bath, sleeps 10, Jacuzzi, 5 min to beach/
shops. Vacationhomerentals.com/43026
SE PORtLAnD rental, 3 bedrooms, 1.5
baths, air conditioning, near Lents Park,
$1,200 month. 503-805-6648

MISCELLANEOUS
ExtEntiOn LADDER, 24-foot Werner
fiberglass, like new, $150. 503-799-3029
8 WOODEn BOxES, all converted from
kitchen cabinet and refabricated, $8 to
$10 each. 503-753-1714

SPORTING GOODS
AtV-2007 Yamaha Raptor 350 (blue), all
stock, good cond, sand & dirt tires on sep-
arate rims. $2,750, 541-554-3458
1995 COmPAniOn 5th-wheel, 30ft, large
slideout with hi jacker ul 16 hitch 503-625-
6538
29 BOxES of 7.62x39mm, 20 rounds per
box, lead core bullets, non corrosive. $350
or possible trade. 541-923-4315
BEREttAover and under 12 ga, silver Pi-
geon shotgun, new $1,949, will take
$1,000. 503-449-0584 (Kenny) 
’07 PROWLER travel trailer, m-290FK,

30’, lg slide, barely used, queen bed, title
in hand, $14,000 obo. 971-219-3254
15-Ft ALum SYLVAn, 30 Honda 4 stroke
elect. tiller, happy troller, 46lb minn kota,
stored under cover $4,750. 503-658-5043
FiSHERmEn FLOAt tube, $45; pontoon
boat, $105. 1-360-975-8292
7.5 mERC kicker motor, 1984, long shaft,
2 stroke, new water pump, plugs, gear, oil
and prop, runs good, $425. 503-702-4774
nORinCO SKS rifle, nice w/scope and
extras, 800 rounds of 7.62x39 ammo,
$750 for both/can separate. 503-545-6520

WANTED
OLD WOODWORKinG tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, rulers, tool chests, leather
tools. 503-659-0009
mOtORCYCLES, quads, boats, tractors,
RVs, trailers, bicycles, autos, lawnmow-
ers, cash paid, will pick up 503-880-8183
u.S., GERmAn, Japanese military items,
uniforms, aviation, hats, helmets, swords,
daggers, bayonets, rifles, pistols. 503-852-
6791
BuYinG uS & world coins to add to col-
lection, paying fairly, any amount wel-
come. 503-939-8835
COLLECtOR, cash paid, old fishing
tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166
COLLECtOR PAYS cash for older toys,
older oil paintings and older American art
pottery. 503-703-5952
HAm RADiO and short wave radio equip-
ment (no CBs), incl older 1950s/60s/70s
ham radios that use tubes. 503-823-4577

Often this column focuses on
what is wrong with America,

corporations, and the wealthy who
focus on profits rather than what is
in the long-run best interest of our
people. Economic inequity has
plagued this nation since Ronald
Reagan instituted his trickle down
economic philosophy, and it has re-
sulted in the greatest transfer of
wealth from the poor and middle
class to the very wealthy we’ve ever
seen in such a short period of time.  
In 1976, the top 1 percent of

Americans owned 7 percent of
America’s wealth. Today, they own
40 percent.
Witnessing the transfer of wealth

and its corresponding impact on
American families, and watching
the fiscal strangulation of govern-
ment services, which directly trans-
lates to loss of opportunity for
Americans, one can’t help but won-
der where the push back is —
where the voice for everyday Amer-
icans that will inspire and instill the
prospect of hope — is.
The American workers’ move-

ment has been that vehicle for
change and that voice for something
more.  
In the 1930s and ’40s, our move-

ment’s ability to adapt to mecha-
nization of industries resulted in
millions of workers organizing to
build strength and power. One of
the problems we face as a union
movement today, though, is that we
are stuck on a structure and deliv-
ery system that was built on that
foundation over 80 years ago.
While our innovations were
groundbreaking and wildly suc-
cessful in the ’30s and ’40s, they’ve

proven to be slow, and their im-
provements isolated to unions and
our members, without bringing im-
provements to the millions of
nonunion workers we need to help
now in 2013.  
Meeting the challenges of the

21st century will require our work-
ers’ movement to evolve into a
movement that speaks, advocates,
and fights for all workers — for the
poor, the aged, and the disadvan-
taged.
The AFL-CIO is in the midst of a

major transformation that will cul-
minate at the national AFL-CIO
convention held this September in
Los Angeles.  
Over the last two years, the AFL-

CIO has implemented pilot pro-
grams in various cities and states to
evaluate new and innovative ideas
in organizing, communications, and
community partnership programs.
These pilots have mapped a path to
the future for American workers.  
As a single example: We now

know that unions can coordinate or-
ganizing, sharing resources and ex-
perience to grow our movement.
Such an effort will require a greater
emphasis on organizing at the local
level.  We understand that our econ-
omy has evolved and will continue
to evolve. We have more independ-
ent contractors and more businesses
with low wages that result in a more
transient workforce. Traditional or-
ganizing doesn’t fit for these work-
ers. But maybe new models — such
as the National Taxi Workers Al-
liance or the Retail Action Project,
which create a union membership
that follows the worker, providing
worker representation at a nonunion

worksite, building political power
and instilling a unionist identity —
would.
The AFL-CIO convention will

evaluate traditional and non-tradi-
tional models within the union
movement, and it will begin the
process of rebuilding from the
grassroots up. The strength and
weakness of our movement is our
state federations and central labor
councils (CLCs). Through those
bodies, national and local issues and
programs are implemented. The
stronger,  more nimble and effective
state federations and CLCs are, the
stronger our movement will be.  
AFL-CIO convention delegates

will vote on a range of issues that
will increase state and local bodies’
professionalism, transparency, and
accountability through require-
ments for strategic planning, in-
creased coordination with the na-
tional AFL-CIO, and standards that
will result in an increased focus of
state federation and CLCs on all
types of organizing.  
Our movement will continue to

face many challenges. We have
faced them before and responded
with vigor, innovation and the un-
derstanding that failure to take chal-
lenges is not acceptable. 
In Oregon, we are ready for this

new model. 2013 is our opportunity
to respond strongly to the future,
and to put the future on our side.

Tom Chamberlain is president of
the Oregon AFL-CIO.

Who’s On Our Side?
By Tom Chamberlain

Free classified ads to subscribers
DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 
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Ads MUST  include area code or they will not be published

Grain and the others want a contract on
similar terms to the one that ILWU
signed with EGT in Longview, Wash-
ington, and with Kalama Export in
Kalama. Those contracts contain ma-
jor concessions in union rights and
workplace rules.
At the March 8 rally, Cager

Clabaugh, president of ILWU Local 4,
said United Grain is spending millions
of dollars bringing in an anti-union se-
curity firm and housing out-of-state re-
placement workers. “They’re spending
I don’t know how many millions of
dollars to get rid of us. Why? They
want to take our union protection, and
that’s it; eliminate our voice from the
workplace. We’re here to show them
that we’re not going to let that happen.
We don’t care how long. We’re going
to win this struggle.”

ILWU International Vice President
Ray Familathe said the union is mobi-
lizing support worldwide. “If they
want to take this fight from Vancouver
to wherever, we’re ready. We are going
to battle; one day longer, one day
stronger!” he said. 
Locally, leaders from the Teamsters

and the Inlandboatmen’s Union said its
members support locked-out ILWU
members at the Port of Vancouver.
Teamster drivers will not cross the

ILWU picket line, declared Tony An-
drews, president of Portland-based
Teamsters Joint Council No. 37. “We
protect your work; you protect ours,”
he said. 
Alan Cote of the Inlandboatmen’s

Union said his members, too, will
honor ILWU picket lines. “It will be as
difficult as humanly possible to bring
ships in and use tugboats on this river.
(We) have your back.” 

The lockout means loss of employ-
ment for members of ILWU Local 4,
which dispatches eight to 22 members
per shift for up to two eight-hour shifts
a day when ships are at the terminal.
Local 4 represents 200 men and
women who have loaded grain and
other cargo at the Port of Vancouver
since 1934. 
On the lockout’s first day, ILWU

members picketed at the main gate to
the Port of Vancouver from 8 a.m. to 7
p.m. Members declined to cross the
picket line, and as a result, a ship car-
rying Subaru vehicles was not un-
loaded. The next day ILWU shifted its
picket to the east gate, and the Subaru
ship was unloaded.
To improve conditions for picketers,

the Port of Vancouver removed barri-
ers to nearby parking, laid down
gravel, and arranged to bring in a port-
a-potty.

At the United Grain terminal,
ILWU members continue to picket
outside the gate, while nonunion work-
ers load grain ships.
“It’s shameful that a Japanese cor-

poration that’s profiting from the
United States’ infrastructure, natural
resources and labor, has chosen to vio-
late our federal law instead of negotiat-
ing a fair labor agreement with its
American workforce,” said McEllrath,
a Vancouver-based longshoreman.
“Mitsui-United Grain should stop vio-
lating the law, end this harmful lock-
out, and follow the example set by its
American competitors who have
reached a satisfactory agreement.”
At Louis Dreyfus elevators in Seat-

tle and Portland, and at the Columbia
Grain terminal in Portland, ILWU
members continue to load grain ships
without a contract, under the em-
ployer’s terms.  

...Grain company locks out Vancouver Longshore
(From Page 1)

IRS PROBLEMS?
• Haven’t filed for ... years?

• Lost records?
• Liens - Levies - Garnishments?

• Negotiate settlements.
• Prepare offer in Compromise.

Call Nancy D. Anderson
Enrolled Agent/LTC-1807

NPTI Fellow/America’s Tax Expert

www.nancydanderson.com
503-244-2577

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!



AFSCME Local 328 — Oregon
AFSCME’s largest local —  has pur-
chased its own office space, a corner
storefront at 4006 SW Barbur Boule-
vard, which is near where members
work. Local 328’s 5,500 members are
employed at Oregon Health and Sci-

ence University (OHSU), at its campus
and hospital on “Pill Hill” as well as
facilities downtown and in Portland’s
South Waterfront neighborhood. 
Local 328 formerly rented an office,

but was asked to leave when the owner
had other plans for the space. The local

used its contract defense (strike) fund
to make the purchase.
Purchased last August for

$620,000, the 1949 building includes
1,200 square feet of office space for the
use of the Oregon AFSCME staff rep-
resentatives who are assigned to the
Local: Frank Vehafric, Diane Lovell
and Val Andreas. They moved in at the
end of January into the space, the for-
mer location of Rose City Hearing
Aids. The building also includes an ad-
jacent office where Farmers Insurance
is a tenant, as well as a basement that is
being remodeled into a 2,000-square-
foot three-bedroom apartment. Ve-
hafric said rents from the two tenants
are expected to cover the monthly
mortgage. 

Oregon state Sen. Richard Devlin
and state Rep. Peter Buckley, Demo-
cratic co-chairs of the Joint Committee
on Ways and Means, released their
budget for the 2013-15 biennium on
March 4. The co-chairs’ $16.5 billion
budget — which serves as a starting
point for negotiations among lawmak-
ers — calls for $6.55 billion in K-12 ed-
ucation spending and $455 million in
Public Employee Retirement System
(PERS) cuts, leaves nearly $600 mil-
lion in ‘rainy day’ funds untouched, and
ignores any new revenue options.

Public employee unions — includ-
ing the Oregon Education Association,
Service Employees International Union
Local 503, Oregon AFSCME Council
75, the Oregon State Fire Fighters
Council, American Federation of
Teachers-Oregon, the Oregon School
Employees Association, and the Asso-
ciation of Oregon Faculties —  released
this joint response:

“Oregon’s educators, front-line,
public safety and health care workers
recognize that our economy continues
to struggle as a result of the recent eco-
nomic collapse. We fully appreciate the
co-chairs faced tough choices in putting
together a budget that ensures that we
can fund services that middle-class
families and vulnerable Oregonians
rely on.

Research and election results clearly
show that Oregonians want legislators
to prioritize schools, health care, pub-
lic safety and services to seniors and the
vulnerable. They also expect a shared
sacrifice and want corporations and the
wealthy to pay their fair share.
We are disappointed that the co-

chairs’ proposed budget does not call
upon corporations and the wealthiest
Oregonians, who have enjoyed almost
all of the benefit of the economic re-
covery, to do their part in funding
schools, senior services and other vital
programs. It’s unfair and irresponsible
to balance the budget on the backs of
working Oregonians and on those who
rely on services. Legislators should
make sure that those who’ve prospered
even through this economic crisis are
paying their fair share.
It is extremely troubling that the co-

chairs’ budget breaks a promise to hard-
working, middle class Oregonians and
retirees on a fixed income. At the same
time, the Legislature recently bent over
backwards — even calling an emer-
gency session — to be able to promise
special treatment to profitable corpora-
tions like Nike.
The PERS proposal included in the

co-chairs’ budget is very similar to a
2003 proposal that was ruled unconsti-
tutional. This means that these dollars

will likely never make it into Oregon’s
classrooms or to other valuable pro-
grams.
Making matters worse, the COLA

(cost of living adjustment) proposal
will cost the state millions of dollars to
litigate, and once this proposal is found
to be illegal — again — the Legislature
would have to rebalance the budget and
slash funding for schools, health and
senior care, and public safety, in the
middle of the biennium.
It’s important to remember that

every public employee group — teach-
ers, public safety, health care and other
front-line workers — has taken pay
cuts and furloughs and is paying more
out of pocket for health insurance. They
are also doing more with less. Class
sizes are bigger. Caseloads are larger.
Public employees, like all middle-class
Oregonians, are making sacrifices. Un-
fortunately, the co-chairs’ budget con-
tinues to ask working and middle-class
families and the vulnerable to carry all
of the burden.
This budget appears to be another

way of scapegoating those with a target
on their back: public employees. We
are now seeing the kinds of demoniza-
tion of public employees here in Ore-
gon that were the foundation for what
happened in Wisconsin, Michigan, and
Ohio, where middle-class workers’
voices have been silenced. We’ve seen
clear evidence of this trend through
continued attacks on promised pen-
sions, and petitioners are now on the
street with an initiative to put right-to-

work on Oregon’s ballot.
We believe that we can do better.

The budget can be balanced in a way
that is fair, sustainable and prioritizes
what Oregonians value. We call on our
lawmakers to consider the following:

• Cut out-of-control tax breaks
and make sure everyone pays their
fair share.Oregon’s corporate tax rate
is tied for the lowest in the nation, and
over the next two years, Oregon is ex-
pected to give away more than $36 bil-
lion in tax breaks. We need to do more
to close loopholes and ask those with
the ability to pay to invest more before
we ask teachers, front-line workers and
retirees on fixed incomes to shoulder
even more of the burden.

• Make every dollar count. A re-
port released by a broad coalition of 10
organizations identified $278 million
in savings at state agencies by increas-
ing efficiencies and cracking down on
tax cheats. These recommendations
should be exhaustively examined be-
fore seniors and the vulnerable face
cuts to services or attacks on their pen-
sions.

• Pursue common sense, legal ap-
proaches to PERS.Wall Street mis-
deeds crashed our economy and signif-
icantly harmed PERS financial health.
We are now faced with having to clean
up the mess made by bad-behaving in-
vestment banks and others who abused
our financial system. We should strive
to recoup losses from fraud caused by
Wall Street. The treasurer and attorney

general have already recovered some of
the money PERS was defrauded and
they should continue down this path.
Additionally, in bringing certain fi-

nancial and investment functions under
the authority of the state treasurer, we
can keep a closer watch on how Ore-
gon’s tax dollars are invested, and we
can significantly reduce wasteful
spending on unnecessary fees to out-of-
state corporations who don’t have any
ties to Oregon.
We can also realize substantial sav-

ings by having the PERS Board recap-
ture the loss from the malevolence of
Wall Street in 2008 over a longer pe-
riod of time to help smooth the dra-
matic impact on schools, seniors and
families.

• It’s raining now.Our economy is
slowly recovering from Wall Street’s il-
legal and irresponsible actions; we
should use our reserves for the purpose
for which they are intended: preserv-
ing services when Oregonians need
them most.

There is a better way forward. Be-
fore a single retiree has the rug pulled
out from under her in her golden years,
we need to make sure that the wealthy
and every corporation pays their fair
share. Before our teachers, firefighters
and personal support workers are asked
to do more with less, we need to make
sure that our leaders are being respon-
sible and efficient with our tax dollars.
It may be a challenge, but it’s what Ore-
gonians expect from their leaders.”

It’s not as well known as the 9-1-1
emergency line, but for thousands of
Oregonians, calling 2-1-1 can be a life-
saver. 2-1-1 is an easy to remember
telephone number that connects callers
to information about critical health and
human services available in their com-
munities. In Oregon, 2-1-1 is run by
211info, in partnership with United
Way. In addition to the phone number,
it can be accessed at www.211info. org.
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Public employee unions respond to Oregon budget proposal

OHSU Local 328, AFSCME’s largest, buys nearby storefront

Calling 2-1-1 can
be a lifesaver
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Health Care for All-Oregon is
throwing a party on Saturday, April 13,
at the Melody Ballroom, 615 SE Alder,
Portland.
The Inner City Blues Festival:

“Healing the Healthcare Blues” — In
the Groove of Love will feature some
of the Northwest’s biggest blues stars
for a night of music that will benefit the
work of the statewide coalition Health
Care for All-Oregon for universal, af-
fordable health care for all Oregonians.   

Included in the program are:
• Richard Arnold “Tribute to the

Crooners;”
• LaRhonda Steele  and Andy

Stokes “Motown Songbook;”
• Norman Sylvester Band with Ben

Rice,  “Blues Stains on my Hands;” 
• DK Stewart Band “Tribute to Etta

James;”
• Lloyd Allen Band “Portland Blues

Legend;”
• Shoehorn “Tap Dancing Sax

Man;”
• Mad as Hell Doctors “Mad Min-

utes;”
• Steve Cheseborough “Acoustic

Blues.”
Masters of ceremonies for the

evening are Paul Knauls, former owner
of legendary blues/jazz clubs Geneva’s
and the Cotton Club, and Renee
Mitchell, former columnist for the Ore-
gonian.
For more information about the In-

ner City Blues Festival and Health Care
for All-Oregon go to: www.hcao.org.
To purchase tickets on line go to
www.tickettomato.com.

Blues Festival April 13 to benefit
Health Care for All-Oregon

CORVALLIS — Graduate research
assistants at Oregon State University
have won union representation. Over-
coming administrative opposition and
legal obstacles, they voted 287 to 32 to
join American Federation of Teachers
(AFT) in ballots counted March 8.
The 781-member group joins an ex-

isting bargaining unit of about 900
graduate teaching assistants, known as
AFT Local 6069.
The research assistants are graduate

students who get full scholarships and
a stipend in exchange for helping fac-
ulty conduct research. Last year, they
turned in union authorization cards
signed by nearly 500 graduate research

assistants, but the OSU administration
argued that they’re students, not public
employees. The Oregon Employment
Relations Board disagreed, and sched-
uled an election. 
Local 6069 President Wren Keturi

said the union hopes to soon start ne-
gotiating additions to Local 6069’s
contract, which runs through mid-
2016. 
The research assistants are likely to

seek cost-of-living increases and pro-
tected leave, Keturi said; teaching as-
sistants are allowed to take time off
during winter, spring and summer
breaks, but research assistants don’t
currently have that right.

OSU graduate research
assistants unionize

In a Salem parking lot outside the office of the Oregon Employment Relations
Board, Oregon State University graduate assistants celebrate, joining hands
to sing “Solidarity Forever.”  Graduate research assistants voted by a 9-to-1
margin to join American Federation of Teachers.  (Photo by Matt Loewen.)

Richard “Dick” Schwarz retired af-
ter four decades in the labor movement
and 24 years as executive director of
American Federation of Teachers
(AFT) Oregon. His last day was Feb.
28. During his tenure, AFT-Oregon
helped Oregon School Employees As-
sociation affiliate with AFT’s national
organization, and teamed up with Ore-
gon Education Association (OEA) in a
civil racketeering lawsuit that brought
down perennial union foe Bill Size-
more.
Richard Schwarz, 66, a self-de-

scribed army brat, grew up in Germany,
Illinois, Texas, and Missouri. He earned
an honorary commission as a Junior
ROTC cadet major. But opposition to
the Vietnam War led him later to be-
come a draft resister. He refused induc-
tion, until a motorcycle accident made
that moot. 
After graduating from University of

Wisconsin-Madison in 1970 with a
philosophy degree, Schwarz worked as
a part-time general assignment and po-
lice beat reporter at the Wisconsin
State Journal. When the paper’s inde-
pendent union began contract negotia-
tions, he volunteered to serve on the
bargaining committee, and later was
elected union president. But he was let
go by the paper’s management.
Schwarz then worked as a stringer for
Associated Press and the Milwaukee
Sentinel. 
In 1978 he was hired by the Wis-

consin Nurses Association as a field
representative.
When AFT set up its health care di-

vision in 1979, it hired Schwarz to help
set up locals in several states. 
His first organizing campaign, at St.

Francis hospital in
Milwaukee, Wiscon-
sin, lost by five votes,
but management la-
bor law violations led
the National Labor
Relations Board to
overturn that result
and order bargaining
to commence.
Schwarz moved

to Oregon in 1981.
He remained with
AFT 33 years, in-
cluding five years as assistant director
of the organizing department for na-
tional AFT’s health care division, and
three years as a field rep for AFT in
Oregon.
When Reagan appointees to the Na-

tional Labor Relations Board made it
harder for unions to form appropriate
bargaining units in health care,
Schwarz helped craft the AFL-CIO’s
response, which eventually prevailed
in federal court. 
In 1988, he was assigned to help

AFT members during a strike at Kaiser
Permanente. Besides AFT’s nurse and
health professional affiliate, members
of Oregon Nurses Association and
United Food and Commercial Workers
also struck. The strike lasted 58 days.
Schwarz became AFT-Oregon’s

first executive director in 1989.
In 1990 and 2000, he was sent to

Bulgaria to assist newly-independent
trade unions.
In 2001, Schwarz led AFT to join

the OEA suit against Bill Sizemore’s
ballot measure operation, in which the
plaintiffs charged that fraud and for-
gery were used to qualify an initiative

on the 2000 ballot.
The initiative was in-
tended by Sizemore
to bleed public em-
ployee union treasur-
ies, and indeed they
spent buckets of
money to defeat it. In
2002, a jury found the
Sizemore organiza-
tions had committed
a pattern of fraud and
forgery. The judge
awarded over $2 mil-

lion in damages, and later issued an in-
junction that tied Sizemore’s hands
from committing further abuses.
Schwarz credits the lawsuit for ending
abuses in Oregon’s initiative system;
exposures during the trial led voters to
pass a union-backed reform measure
that year that ended the per-signature
bounty in initiative campaigns.
During his tenure, AFT-Oregon

grew from 5,000 members to about
15,000, adding units of university and
community college faculty and staff
and graduate students at Oregon State
University.
Schwarz says he never gave any

thought to quitting, despite organized
labor’s ups and downs. 
“I’m a Cub fan,” he said. “There’s

always tomorrow. To last in this move-
ment, you have to accept the notion of
incremental gains.”
In retirement, Schwarz says he

plans to reintroduce himself to his
wife, Judy, who retired last June as a
medical social worker at Oregon
Health and Science University. The
two live in Northwest Portland along
with two miniature schnausers. 

Schwarz retires from AFT-Oregon after 24 years

RICHARD SCHWARZ


