
How a labor and community
alliance improved life for over
a quarter million workers …
and might keep you from
getting sick next year

By DON McINTOSH
Associate Editor

In a 5-0 vote March 13, Portland
City Council guaranteed the right to
sick leave to all who work in Portland.
The ordinance, which takes effect Jan.
1, 2014, will make life a little better for
an estimated quarter million Portland
workers who don’t currently have sick
leave, plus many thousands more who

have it but can’t use it when they need
it. The ordinance is expected to curb
the spread of contagious illnesses in
restaurants, schools, and daycare cen-
ters, because workers will be able to
stay home when they or their children
are sick.

The ordinance’s passage was the
product of a year-plus campaign by a
coalition of labor, business, and com-
munity groups. Key to the campaign’s
success, supporters say, was the group
nature of the effort — and the decision
of Commissioner Amanda Fritz, a for-
mer nurse and proud nurses union
member, to champion the measure.

The sick leave campaign began with

Andrea Paluso, a 36-year-old former
community health clinic social worker
and mother of two. 

Paluso and her group, Family For-
ward Oregon, got educated on paid sick
leave and quietly assembled a coalition
in support. At first the plan was to pass
something in Multnomah County,
where Commissioner Deb Kafoury was
eager to take up the cause. But a legal
opinion came back that such a regula-
tion was outside the county’s charter.
Municipalities, however, have much
greater latitude, and the activists turned
their attention to Portland City Council.

Commissioner Fritz recalls that it
was the grocery workers union, United
Food and Commercial Workers
(UFCW) Local 555, that first brought
the sick leave idea to her attention — in
a candidate endorsement interview for
the 2012 primary. 

“It was pretty shocking to learn that
Fred Meyer grocery workers and deli
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An estimated 600 postal workers
and community allies rallied in the
streets of downtown Portland March 17
to save postal jobs and services.

U.S. Postal Service (USPS) Post-
master General Patrick Donahoe an-
nounced earlier this year plans to end
Saturday mail delivery, beginning in
August. Cutting delivery to five days
will eliminate 80,000 jobs, according to
the National Association of Letter Car-
riers (NALC), hundreds of them in the
Portland area. USPS has already cut
168,000 jobs since 2006 and projects
the outsourcing of most postal trucking,
and closure of 30 percent of mail pro-
cessing plants and hundreds of post of-
fices by June, cutting another 100,000
jobs and slowing delivery standards. 

“It’s a manufactured financial crisis
that happened when the 2006 Congress
mandated the USPS pay for 75 percent
of future retiree benefits in a 10-year pe-
riod,” said Jim Cook, president of
NALC Branch 82, which represents
1,200 carriers in the greater Portland
area. “Without this ‘stamp tax’ of $5.5
billion each year during the recession,
the USPS would be financially sound,
expanding services — not shrinking the
universal postal service into oblivion.”

Besides the Letter Carriers, an addi-
tional 800-plus postal workers in the
Portland area are members of the Amer-
ican Postal Workers Union; the National

Postal Mail Handlers Union, a division
of the Laborers Union; and the National
Rural Letter Carriers Association. 

Cook and others said with new
USPS leadership and appropriate legis-
lation, the Postal Service can become fi-
nancially stable and continue  long into
the 21st century.

Most of Oregon’s congressional del-
egation supports legislation to save the
Postal Service, and not dismantle it.
U.S. Senators Jeff Merkley and Ron
Wyden have co-sponsored S. 316 and
U.S. Rep. Peter DeFazio has sponsored
a companion bill, HR 630. These will
modernize the USPS, save Saturday de-
livery, reinstate overnight delivery stan-
dards to speed mail delivery, prevent
shutdown of mail sorting facilities, and
protect rural post offices.

“And these are tax-free solutions,”
said Cook, pointing out that the USPS
has not operated on tax dollars since
1982.

The rally began at Pioneer Court-
house Square, and protesters marched
through the streets of downtown Port-
land on a busy St. Patrick’s Day to the
Main Post Office several blocks away.

March 17 is the anniversary of the
Great Postal Strike of 1970, a two-week
wildcat strike by thousands of postal
workers protesting unbearable working
conditions and poor pay. President

Portland area letter carriers, postal workers, and community allies marched through the streets of downtown Portland
March 17 in a show of support for saving the U.S. Post Office from massive cuts.  (Photo by Jamie Partridge)

Rally to save U.S. Postal Service delivers big crowd in Portland

(Turn to Page 11)

Unanimous City Council: 

Portland workers
will have sick leave

The 2014 measure, backed by
millionaire Loren Parks, would
make public employee union
dues strictly voluntary

The first 1,000 signatures have been
submitted on a “right-to-work” initia-
tive for the November 2014 ballot. 

The initiative, dubbed the Public
Employee Choice Act, would remove
any requirement that public employees
pay union dues or any share of the costs
that unions incur to represent them. Un-
der current law, public employees who
are represented by unions pay either
union dues, if they choose to be mem-
bers, or reduced “fair share” fees which
cover the union’s cost of negotiating
contracts and representing workers in
discipline cases.

The chief petitioners on the initiative
are Keizer resident Braeda Libby and
Beaverton attorney Jill Gibson Odell, a
former legislative director for the Ore-
gon House Republican caucus. 

After the campaign turned in the ini-

‘Right-to-work’ initiative
aims at Oregon ballot
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SEATTLE — Technical workers at
The Boeing Company approved a new
four-year contract March 18 — a month
after narrowly rejecting the exact same
offer. The vote — 4,244 to 654 — puts
an end to negotiations that have lasted
nearly a year. The previous contracts
expired Nov. 25, 2012.

Both Technical Unit and Profes-
sional Unit employees at Boeing are
members of the Society of Professional
Engineering Employees in Aerospace
(SPEEA) Local 2001, an affiliate of the
International Federation of Professional
and Technical Engineers (IFPTE). Most
work in the Puget Sound region of
Washington state, but the union also
represents 200 employees at the Gre-
sham plant in Oregon, as well as work-
ers at facilities in Utah and California.
They bargain contracts at the same time,
but the contracts are separate and inde-
pendent agreements. 

Both units overwhelming rejected
Boeing’s first contract offer in October
2012. The company proposed a small
increase in wages, and called for an in-
crease in members’ contributions to
health insurance costs.

A key sticking point was Boeing’s
demand to switch new hires to a defined
contribution pension plan, i.e., a 401(k).
Union officials say the new retirement
plan slashes benefits by 41 percent.
Boeing’s own analysis shows a 33 per-
cent cut.

Induced by the overwhelming rejec-
tion of its first proposal in October, Boe-
ing agreed to extend the terms of the
previous contract by including 5 percent
annual salary increase pools, no in-
creases to employees for medical cov-
erage, and an increase to the retirement
benefit. But it refused to budge on the
pension change for workers hired after
March 1, 2013.

With Boeing announcing its last best
and final offer, the union took the pro-
posal to members for a vote in Febru-
ary, with the recommendation that they
reject them and support strike authori-
zation.

On Feb. 19, the Technical Unit —
made up of designers, technical writers,
planners and others — rejected the offer
2,868 to 3,203 and gave strike authori-

zation. However, the larger Professional
Unit, comprised of aerospace and elec-
trical engineers, approved their contract
6,483 to 5,514.

The Technical Unit and Boeing met
with a federal mediator on Feb. 27, but
Boeing refused to improve its offer.

Union negotiators expressed to
members that a second rejection likely
would result in a strike.

On March 18, the Technical Unit ac-
cepted the deal by a margin of 87 per-
cent to 13 percent.

Technical workers and engineers
hired after March 1, 2013 will now re-
ceive the company’s “enhanced
401(k)” and not the defined benefit
pension.

During bargaining, SPEEA filed
seven unfair labor practice (ULP)

charges against Boeing. Two com-
plaints — one involving alleged threats
made to new hires during orientation,
and another on the company’s code of
ethics — were dismissed by the Na-
tional Labor Relations Board (NLRB),
Region 19, and are on appeal. 

Charges that Boeing refused to pro-
vide the union with requested informa-
tion during bargaining, and for threat-

ening layoffs if contracts weren’t rati-
fied, were sustained. The NLRB is now
in settlement talks with Boeing.

Three other ULPs involving the
company taking surveillance photos of
employees; seizing employee cameras
and photographs of union marches; and
banning employees from leafleting, are
still under investigation, said SPEEA
Executive Director Ray Goforth.

(Editor’s Note: This article ap-
peared in the Michigan’s Building
Tradesman newspaper.)

U.S. union membership has been in
a steep decline over the past 40 years –
so have strikes and lockouts.

There were five — count ‘em, five
— strikes or lockouts of significance in
the U.S. in 2009. That was the lowest
number since the Bureau of Labor Sta-
tistics (BLS) started keeping track in
1947. That number “spiked” to 11 in
2010 and 19 in both 2011 and 2012.

Compare that to 40 years ago, when
there were an average of 289 major
work stoppages a year. By the 1990s,
that had fallen to about 35 per year. A
major work stoppage, according to the
BLS, involves 1,000 or more workers.

“The strike has almost disappeared
from American life,” wrote Chris
Rhomberg, an associate professor of so-

ciology for Fordham University, for a
CNN article. Judicial philosophies and
politics have turned against unions. “We
have essentially gone back to a pre-New
Deal era of workplace governance.”

“Before the 1930s,” Rhomberg con-
tinued, “American unions confronted a
legal environment that historians have
described as ‘judicial repression.’ Dur-
ing that time, federal courts repeatedly
struck down workers’ rights to organ-
ize and act collectively, making unions
themselves all but illegal.

“In 1935, the National Labor Rela-
tions Act created a process for legally
recognizing union representation and
managing private-sector labor conflict.
The result was historic democratization
of the American workplace and econ-
omy. The strike was a crucial part of
this system: While the law was in-
tended to reduce industrial strife, it also

relied on the right to strike to protect
the integrity of the bargaining process.”

With weaker unions, that ability to
effectively strike — and raise workers’
living standards — has been dimin-
ished. 

19 strikes in 2012 
In 2012, there were 19 major strikes

and lockouts involving 1,000 or more
workers and lasting at least one shift,
the U.S. Bureau of Labor Statistics re-
ported. The work stoppages idled
148,000 workers, higher than in 2011,
when 19 strikes idled 113,000 workers.
Over 40 percent (8 of 19) of the work
stoppages  occurred in November  and
December.

The largest work stoppage in 2012
in terms of number of workers and total
days idle was between the Chicago

Public Schools and the Chicago Teach-
ers Union, with 26,500 workers ac-
counting for 185,500 days idle. The
longest work stoppage was between
Lockheed Martin  Corporation and the
International Association of Machinists
Local 776, with 3,600 workers ac-
counting for 172,800 days idle. The
Lockheed Martin Corporation work
stoppage lasted 48 workdays.

The major work stoppage between
the American Crystal Sugar Company
and the Bakery, Confectionary, To-
bacco Workers and Grain Millers  re-
sulted in 308,100 days idle in 2012, and
nearly 445,000 cumulative days idle
since beginning on Aug. 1, 2011. The
number of workers involved in the
work stoppage fell below 1,000 work-
ers in December 2012 and will no
longer be counted in major work stop-
page estimates.
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On second vote, SPEEA Technical Unit accepts Boeing’s offer

Strike threat becomes empty weapon for union members



APRIL 5, 2013 NORTHWEST LABOR PRESS PAGE 3

Labor bills continue to move in Oregon Legislature
Attention OUS: No more
prevailing wage loopholes

A bill that is a priority for building
trades unions passed the Oregon House
March 21 and is headed to the Senate.
The bill says that regardless of where
funds come from, if construction work
is done on property that Oregon Uni-
versity System (OUS) owns, will use,
occupy, or will ultimately own, the re-
quirement to pay prevailing wage ap-
plies. The bill is a response to the con-
struction of several buildings in recent
years on public university land, but
done with private funds to avoid the re-
quirement to pay the prevailing wage.

HB 2646, sponsored by state repre-
sentatives Margaret Doherty and
Michael Dembrow, passed the Oregon
House 47-10. 

The day before the vote, Nike lob-
byist Julia Brim-Edwards texted state
representatives asking that they post-
pone the vote. They declined. 

As of press time, she was said to be
working on “modest changes,” to be
proposed in the Senate.

It was before the Senate Business
and Transportation committee as of
press time.

John Mohlis, executive secretaryof
the Oregon State Building and Con-
struction Trades Council, said the gov-
ernor has assured building trades

unions he would sign it if it gets to his
desk.

Mohlis said the bill is not about re-
stricting donations; it’s about fairness. 

“When an owner goes out with a
project, they sign an agreement with an
architect that says how much they’ll be
paid to design a building, and with an
engineer that says how much they’ll be
paid, and with a general contractor that
says how much they’ll be paid, and
they in turn sign agreements with sub-
contractors that say how much they’ll
be paid, who sign agreements with ma-
terial providers as to how much they’ll
be paid. The only one that’s not in the
equation is the worker. All we’re trying
to do with the prevailing wage is make
sure the worker gets paid a fair wage
and benefits.”

No public money
for union-busting

The Oregon AFL-CIO is optimistic
about a long-sought reform to stop gov-
ernment managers from spending tax
dollars to fight employees attempts to
unionize. HB 3342, a bill to do that, got
a March 27 hearing at the House Busi-
ness and Labor Committee.

One example of conduct that would
be barred: When faculty at University
of Oregon began organizing a union,
the university paid $25,000 to a $300-

an-hour California anti-union consult-
ant to oppose it, and later, brought in
two law firms with expertise in oppos-
ing union drives.

PERS fight
Oregon AFSCME is attempting to

rally opposition to SB 822, which
would apply a new formula to retirees’
cost-of-living adjustment (COLA) in-
creases. Under SB 822, retirees would
receive the current 2 percent increase
on their first $20,000 of retirement in-
come, but the COLA would gradually
decrease above that: Retirees would
then receive 1.5 percent on any retire-
ment income up to $40,000, 1 percent
up to $60,000, and 0.25 percent above
that.

The bill passed out of the Senate
Rules Committee March 28, and was
scheduled for an April 3 vote in the
Joint Ways and Means Committee as
of press time. 

AFSCME’s argument is that retired
public employees held up their end of
the bargain: They did their jobs and
were told at retirement what they’d be
receiving. SB 822 changes the state’s
end of the bargain. AFSCME also says
it’s wrong for the state to seek sacrifices
from retired public employees when
it’s not asking any new sacrifice from
corporations and the wealthiest Orego-

nians; at the very least, tax breaks and
loopholes should be reviewed before
retirees and middle class families are
targeted. 

College tuition equity
Gov. Kitzhaber signed House Bill

2787, the Tuition Equity bill, April 2.
The bill allows in-state tuition to stu-
dents who have attended school in Ore-
gon for at least three years and gradu-
ated from an Oregon high school,
regardless of their immigration status.

“Telling Oregon kids who have
grown up in our state that once it’s time
for college they don’t have the same
opportunities as their peers has been a
losing game,” said Tom Chamberlain,
president of the Oregon AFL-CIO,
which supported the legislation. “When

students want to become well-prepared
for our changing economy, we should
never discourage them or make their
goals financially unachievable.”

The legislation passed the Senate
19-11, with all 16 Democrats and three
Republicans in favor.

The bill was passed by the House on
a 38-18 vote, with five Republicans
joining 33 Democrats in favor.

State Rep. Michael Dembrow (D-
Portland), a former president of Amer-
ican Federation of Teachers-Oregon,
Portland Community College Faculty
Federation, led the House effort. He
was invited to join Kitzhaber, Senate
President Peter Courtney, Oregon stu-
dents affected by the legislation, and
legislative, education, and community
leaders, at the signing ceremony.

Free tax preparation available for low income
Low- to moderate-income Oregoni-

ans will be able to have their income tax
returns prepared free by trained volun-
teers statewide. CASH Oregon, a non-
profit group in partnership with AARP
Tax-Aide, supports free tax preparation
and tax credit outreach in 32 counties in
Oregon at more than 140 tax sites.

Many people who earn very little
may be eligible for a refund, too. Tax
credits that many could qualify for are

the Federal and Oregon Earned Income
Tax Credit, the Federal Child Tax
Credit, and the Oregon Working Family
Child Care Credit.

Trained volunteers will help taxpay-
ers sort through their questions and pro-
vide assistance.

Free tax preparation sites are avail-
able statewide. For more information
call 2-1-1, or visit www.cashoregon.
org.
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The Oregon Alliance for Retired
Americans (ORARA) held its 10th an-
nual convention March 9 in Portland.
ORARA is a  constituency group of the
AFL-CIO.

Delegates elected Scott Blau of the
National Association of Letter Carriers
as  president; Linda Delucia of Service
Employees International Union (SEIU),
1st vice president; Barney Gorter of
SEIU, 2nd vice president; Jim Gerhardt
of AFSCME, treasurer; Leanna Hakala
of the Oregon School Employees Asso-
ciation, secretary; Jim Davis, board
member-at-large; and Grady Storms of
Communications Workers of America,
Roz Geise of SEIU, and member-at-
large Ron Rogers, trustees.

Delegates passed several resolu-
tions, including: support of six-day de-
livery for the Postal Service; to undo
the Citizens United (corporations are
people) court decision; to close unnec-
essary tax loopholes for the wealthy
and corporations; to strengthen truth-
in-advertising laws for senior-oriented
ads; and to correct flaws in voting pro-
cedures that make it more difficult for
citizens to vote.

Keynote speaker, Labor Commis-
sioner Brad Avakian, talked about the
future of organized labor. He expressed
optimism that unions will survive, but

said, “it’s going to take some work.”
Avakian said with today’s political

system so totally dependent on money,
unions shouldn’t count on politicians
for help. “Stay in touch with politi-
cians, build relationships with them,
and use them — but never rely on
them,” he said.

Avakian said when the labor move-
ment was booming in the 1850s and
early 20th century, “It didn’t boom be-
cause politicians did things, it boomed
because workers understood the im-
portance; workers did it. Workers or-
ganized. Workers went to worksites
and said ‘join the union, because this is
how you’re going to get a living wage.’
It wasn’t some U.S. senator or state
representative that went to the worksite
and said ‘let’s all get together and even
the playing field in the workplace.’ It
was workers and unions that did it, and
if that is ever going to be that way again
in this country, it’s going to be because
you do it.”

Avakian challenged retirees to stay
close to their union locals and to re-
mind union leaders how important it is
to organize new workers.

“Union membership is down across
the country, and frankly, it’s because
unions are not out there organizing like
they used to organize,” he said.

State Rep. Michael Dembrow re-
ported on progress of his Health Care
for All Oregonians bill in the Oregon
Legislature. He said it will need the
support of large numbers of Oregoni-
ans in order to pass. For now, he en-
couraged support for a bipartisan bill to

study and compare future costs of three
types of health coverage for Oregon.

Dembrow received pushback from
several delegates about potential
changes to the PERS retirement system
that could lower benefits to average re-
cipients.

Membership to the Oregon Alliance
for Retired Americans is $10 a year.
The group meets the second Thursday
each month in the board room of La-
bor’s Community Service Agency,
1125 SE Madison, Portland. For more
information, call 503-464-6062.

Bob Pearson (photo above left), a delegate to the Oregon Alliance for Retired Americans convention, asks a question
of the keynote speaker, Labor Commissioner Brad Avakian. The annual gathering was held March 9 in Portland.

Don’t rely on politicians, Avakian tells union retirees

and checkout people have to be sick for
three days before they can use the sick
days that they already earned [in their
union contract],” Fritz said.

Fritz said she would support a sick
leave ordinance. But she didn’t offer to
lead it, at first. The coalition would need
to demonstrate public support.

The campaign kicked into its public
phase in the summer of 2012, and each
component of the coalition had a spe-
cial role to play. 

The Oregon AFL-CIO deployed the
door-to-door canvass operation of its
community affiliate, Working America.
The labor-backed Oregon Working
Families Party joined that effort, joined
by a dozen student interns from the
Oregon Bus Project’s Politicorps pro-
gram. The allied field operation spent a
good portion of the summer and fall
talking to Portlanders about the sick
days ordinance. All told, they knocked
on 40,000 doors, generated 3,000 letters
and 1,400 signatures on a petition in
support of the ordinance. A later round
of calls to the petition signers generated
1,300 live phone calls to City Council,
says Oregon Working Families Party
state director Steve Hughes. 

In August, UFCW commissioned a
poll that showed 60 percent of Portland
voters in favor of a law guaranteeing all
workers in Portland a minimum num-
ber of paid sick days, and 15 percent
opposed. Local 555 — Oregon’s largest
private sector union — also threw its

weight behind Fritz’ re-election, met re-
peatedly with commissioners, and then
mobilized members to tell their stories
at public hearings.

Other unions lent support behind the
scenes, and met with commissioners to
press for the ordinance.

The breakthrough occurred Oct. 27
at a mayoral candidates forum spon-
sored by the Latino civil rights group
CAUSA. Fritz showed up and made a
surprise announcement: She would
work with other City Council members
to pass a paid sick days ordinance.

CAUSA was an energetic member of
the coalition, and with good reason: It’s
estimated that nearly three-fifths of
Latino workers lack paid sick days.
Latino workers are concentrated in low-
wage service sector jobs. CAUSA began
running Spanish language radio ads, and
filled City Hall chambers several times
with supporters of paid sick leave.

Meanwhile, a pair of local business
groups, the Main Street Alliance and
VOIS (Voice for Oregon Innovation and
Sustainability), organized support within
the business community and marshaled
dozens of business owners to testify in
support of a sick leave mandate. That
undermined the ability of the Portland
Business Alliance, which opposed the
ordinance, to argue that the business
community was united against it. 

In the end, when it came time to vote
March 13, all five City Council mem-
bers thanked the coalition and lauded the
measure’s importance, with Fritz calling
it “a historic moment for human rights.”

“I think this is a simple question,”
said newly-elected Mayor Charlie
Hales. “We should, when we act, do
justice whenever we can. This is justice.
This is the right thing to do.”

How the ordinance works
Under the Portland ordinance, em-

ployees accrue one hour of sick leave for
every 30 hours they work, and can use
up to 40 hours a year. The leave can be
used for diagnosis, care, or treatment of
the employee or their family member’s
illness, injury or health condition, in-
cluding pregnancy, childbirth, postpar-
tum care, preventive medical care, and
mental illness. Leave can be used to
cover all of a shift, such as when an em-
ployee is sick, or just part, as in the case
of a doctor’s appointment. At employers
with six or more employees, the leave is
paid, based on the employee’s base
wage. The leave will be unpaid at em-
ployers with five or fewer employees.

Workers can’t use the leave during
the first 90 calendar days of employ-
ment.

For absences of more than three con-
secutive days, employers are allowed to
require documentation, such as a note
from a health care provider or a signed
personal statement. But if an employer
requires a note from a health care
provider, the employer has to pay any
part of the cost of such verification if it’s
not covered by insurance. On the other
hand, if employers suspect abuse of sick
time, and can show a pattern such as re-
peated use of unscheduled sick time on

or adjacent to weekends, holidays, or
vacation, then they can require an em-
ployee to pay the cost of verification.

Employers may not retaliate against
employees for using sick leave.

Nor may they require employees to
search for or find a replacement worker
as a condition using sick time, or to
work an alternate shift to make up for
using sick time. But employers may al-
low employees to trade shifts in lieu of
using sick time.

Employers don’t have to develop
new policies or benefits if existing sick
time or paid time off policies can be
used in the same way, as long as the
benefits are as good as or better than
those in the ordinance.

Further details will be worked out by
the City attorney’s office by Aug. 31. 

Taking it statewide
At the final hearing before the vote,

several state legislators told Portland
City Council that passing the Portland
ordinance would greatly increase their
chances of passing paid sick leave
statewide.

Now an attempt to do that is under
way, backed by the same coalition that
pushed the Portland measure. And at
the direction of City Council, the City’s
own lobbyists will also be pushing the
Legislature to pass the law. Fritz her-
self has been lobbying lawmakers, and
said the proposal is getting a lot of sup-
port.

“[The feeling is] it’s not fair for
workers in Portland to have a benefit

that workers in Medford do not,” Fritz
said.

One measure is Senate Bill 801,
sponsored by state senators Diane
Rosenbaum and Elizabeth Steiner Hay-
ward. The other is House Bill 3390,
sponsored by Democrats Michael Dem-
brow and Alissa Keny-Guyer. 

A hearing on HB 3390 was sched-
uled for April 3 (after this issue went to
press.) The measure is very similar to
the Portland ordinance, except it would-
n’t apply to businesses with fewer than
six employees. It would also require 56
hours (seven days) a year of sick leave,
compared to 40 hours in the Portland or-
dinance. 

...Portland workers will have sick leave
(From Page 1)



By DON McINTOSH
Associate Editor

Low-wage service sector workers
are the surest beneficiaries of the new
Portland ordinance mandating sick
leave. But the ordinance is creating a lit-
tle bit of heartburn among some build-
ing trades union leaders, who wonder
how the policy will apply to the high-
wage union construction sector. 

The ordinance says employers with
at least six employees must offer paid
sick time to employees who work at
least 240 hours in a year (the equivalent
of six 40-hour weeks). Employees ac-
crue an hour of sick pay for every 30
hours worked, and may use up to 40
hours a year — though not during the
first 90 calendar days of employment.

But construction workers often work
for multiple employers in a year, on
projects that may last a few weeks or
months. Will each of those employers
have to keep track of sick pay — if a
worker stays more than 240 hours on a
construction site within Portland city
limits? 

Sick leave ordinances in San Fran-
cisco and Seattle allow union workers
to waive their right to paid sick time in a
collective bargaining agreement. Port-
land City Council opted not to do that,
in part out of concern that unions in
some cases might have difficulty hold-
ing on to sick pay. In the janitorial and
grocery industries, for example, union
locals could find themselves facing
tremendous pressure to waive the right
to sick pay from giant national firms
that operate with slim profit margins
and cutthroat nonunion competition.

“People in collective bargaining
agreements need to be able to take time
off when they’re sick just as much as
people who are not,” said City Com-
missioner Amanda Fritz, who led pas-
sage of the ordinance. “Why would we
have a benefit that disadvantages union
members?”

The first draft of Portland’s sick
leave ordinance exempted employers
that use a union hiring hall — as long
as they have a clear paid time off policy
that’s equal to or better than the one
mandated in the ordinance and that can
be used for sick days. But that was
taken out from the final version. Com-
missioners decided they wanted a
“clean” ordinance, with few or no ex-
ceptions and carve-outs.

Though no union publicly opposed
the ordinance, concerns came up in half
a dozen conversations with local build-
ing trades union leaders.

Some didn’t like to see the City in-
tervening in what would be a manda-
tory subject of collective bargaining. 

“It’s almost like the City is negotiat-
ing for us,” said Kevin Jensen, business
manager of Iron Workers Local 29. 

Collective bargaining agreements
are the result of a give-and-take negoti-
ation, some said, and a new outside
mandate could upset that balance,
prompting employers to seek savings
elsewhere.

Others questioned whether members
would use such a benefit, or said the
idea of being paid for not working flies
in the face of a prized union ethic: eight
hours work for eight hours pay.

“Our whole job is to work ourselves
out of a job,” said Sheet Metal Workers
Local 16 business agent Willy Myers,

who is also president of the Columbia-
Pacific Building and Construction
Trades Council. “We’re very transitory.
If someone is sick for a length of time,
the employer is going to want to get
somebody else in to do the job. That is
our world. It’s not like an office setting.”

Some fears, at least, appear not to be
born out by a close reading of the ordi-
nance. For example, the idea that some-
one working for four employers in a
year could get four weeks of sick pay:
That would be nearly impossible at the
1-to-30 accrual rate, especially given
that workers aren’t entitled to take any
sick pay during the first 90 days they’re
employed, under the ordinance.

Others said employers might seek to
evade the sick pay requirement by lay-
ing workers off before they reach the
240 hour or 90-day thresholds, and ask-
ing the union to dispatch replacements.
Of course, to change out good workers
might seem like a lot of trouble to
achieve savings that by design could
never add more than one thirtieth (3.3
percent) to payroll costs.

But Russ Garnett, business manager
at Roofers Local 49, said even small
shifts can eliminate profit margins, in a
high-cost business where contractors
may rely on cost estimates to bid work a
year or two in advance.

“To secure work our contractors
must compete on every level on every

job with nonunion contractors,” Garnett
said. 

Local union roofers make $28.03 an
hour plus $9.65 an hour in benefits,
enough that members can afford to eat a
day’s wage loss if they’re sick and don’t
go to work, Garnett said.

Fritz said she’s sympathetic to at
least one concern expressed by con-
struction unions — the hassle of having
to track which work is done in Portland
for purposes of calculating sick pay. But
the best solution for that, she argues, is
to pass a statewide sick pay standard.

“It’s important to look at the Port-
land ordinance as the first step in a
statewide effort,” said Oregon AFL-
CIO Legislative Director Elana Guiney.

The Oregon AFL-CIO is backing a
bill in the Legislature to mandate sick
leave statewide. 

John Mohlis, executive secretary-
treasurer of the Oregon State Building
and Construction Trades Council, said
he’s working to find agreement on an
amendment to that bill, to address the
concerns of the building trades sector.

“Sick pay and vacation just don’t
work in the construction industry,”
Mohlis said. “It’s too transient of an in-
dustry.”

“We have [wage] rates negotiated
that are higher than they would be than
if you just worked for one employer all
the time. That higher wage makes up

for the fact that we don’t have sick pay
and we don’t have vacation pay.”

Once the Legislature wraps up, the
City attorney’s office will work out de-
tails of how the City of Portland will
implement its ordinance. That rule-
making process could lessen the con-
cerns of building trades unions, if the
rules spell out a way for employers to
certify that they already comply with
the sick pay requirement. Under the or-
dinance, employers that have sick leave
or paid time off policies that are as good
or better — and that can be used by
workers for the same purposes — don’t
have to come up with new policies:
They would be considered to be com-
plying with the ordinance. 

Many building trades unions have
things like jointly-sponsored vacation
funds, to which employers contribute a
certain dollar amount per hour under
the collective bargaining agreement.
For example, contractors pay $1.20 an
hour into a vacation account when they
employ Sheet Metal Local 16 members,
who install HVAC systems for an
hourly wage of $36.23. If those funds
can be used when the worker or a fam-
ily member is sick or injured or for pre-
ventive medical care, that could satisfy
the City requirement and thus eliminate
the need to keep special records or
change the collective bargaining agree-
ment.

VANCOUVER — The Southwest
Washington Central Labor Council is
teaming up with the Clark County His-
torical Museum and Washington State
University-Vancouver, to develop a
public exhibition on the history of the
Southwest Washington labor move-
ment.

The exhibit is tentatively titled,
“Tools of the Trade: A History of Labor

in Southwest Washington.” Plans are to
open in July, prior to the convention of
the Washington State Labor Council
(WSLC), which is slated July 25-27 at
the Vancouver Hilton & Convention
Center.

The exhibit will run for approxi-
mately 18 months.

The labor council is planning an
open house at the museum during the
week of the WSLC convention.

The labor council says cash dona-
tions and historical memorabilia are still
needed.

“We need financial contributions to
help fund the exhibit and to comple-
ment grant funding,” said Roben White
of Painters Local 10. “We need histori-
cal items, memorabilia from your lo-
cals. These would be loaner items that
would be cataloged and given back
when the exhibit concludes.”

The labor council also is looking for
photographs, tools, ledger books, dues
books, scrapbooks, pins, banners, and
other memorabilia, as well as recom-
mendations of long-time members who
can be interviewed about the history of
their organizations and work in South-
west Washington.

Items are needed as soon as possible.
“Although once a stronghold of the

labor movement in Washington state,
many Clark County residents today do
not realize the significance of workers
and their unions in building the com-
munity and sustaining families for over
a century,” said the museum’s executive
director, Susan Tissot. “This exhibit

project will help document that hidden
history and showcase some of the arti-
facts, oral histories, and other materials
related to the labor movement and the
development of the work force in Clark
County.”

If you have memorabilia or a mem-
ber to refer for interview, contact Tissot
at 360-993-5679 or email her at  tis-
sots@pacifier.com. Donations can be
made to:

Clark County Historical
Museum Labor Exhibit

Clark County Historical Museum,
1511 Main Street,

Vancouver, Wash., 98660    

APRIL 5, 2013 NORTHWEST LABOR PRESS PAGE 5

Northwest Oregon Labor Council
recognition dinner set for June 8

Mark your calendars for Saturday, June 8, when the Northwest Oregon Labor
Council hosts the 16th annual Labor Appreciation and Recognition Night.

This year’s dinner and awards ceremony, which serves as a fundraiser for La-
bor’s Community Service Agency, will be held at Milwaukie Elks Lodge, 13121
SE McLoughlin Blvd. Dinner tickets are $20 per person. Raffle tickets also will be
sold for $1 each or seven for $5.

The labor council is accepting cash and prize donations for the raffle.
Through May 3, the labor council  also will be accepting nominations for per-

sons to be recognized for their service to and with the labor community. Nomina-
tions also are open for the Del Ricks Community Service Award, recognizing one
individual for their exemplary service to labor and the community at-large.

Nominations should be sent to: Northwest Oregon Labor Council,  3645 SE
32nd Avenue, Portland, Oregon, 97202-3019.

For more information or to order tickets, call 503-235-9444.

IRS PROBLEMS?
• Haven’t filed for ... years?

• Lost records?
• Liens - Levies - Garnishments?

• Negotiate settlements.
• Prepare offer in Compromise.

Call Nancy D. Anderson
Enrolled Agent/LTC-1807

NPTI Fellow/America’s Tax Expert

www.nancydanderson.com
503-244-2577

WANTED: ‘Tools of the Trade’ for labor history exhibit

How sick leave affects the building trades



BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Board meets 9 a.m. Tuesday, April 23,
in the meeting room at 7931 NE Halsey, Suite 205,
Portland. 

BOILERMAKERS 500
Members meet 10 a.m. Saturday, April 13, at 2515

NE Columbia Blvd., Portland.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, April 16, at 12812
NE Marx St., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, April 18, at 12812

NE Marx St., Portland. 

CENTRAL OREGON
LABOR COUNCIL

Delegates meet 5:30 p.m. Monday, April 22, at the
Social Justice Center, 155 NE Irving Ave., Bend.

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Tuesdays, April 9 and April
16, at Kirkland Union Manor II, 3535 SE 86th, Port-
land.

ELECTRICALWORKERS 48
Residential Unit meets 6 p.m. Tuesday, April 9, in

the Dispatch Lobby.
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday, April 9, in the Executive Boardroom.
Sound and Communication Unit meets 6:30 p.m.

Wednesday, April 10, in the Meeting Hall.
Wasco Unit meets 6 p.m. Wednesday, April 10, at

Northern Wasco County PUD, 2345 River Road, The
Dalles.

Washington Unit meet 5:30 p.m. Thursday, April
11, at Round Table Pizza, 5016 NE Thurston, Van-
couver.

Bylaws Committee meets 5:30 p.m. Monday, April
15, in the Executive Boardroom.

Executive Board meets 6:30 p.m. Wednesdays,
April 17, in the Executive Boardroom.

Volunteer Organizing Committee meets 5:30 p.m.
Thursday, April 18, in the Executive Boardroom.

Women of 48 meets 5 p.m. Friday, April 19, visit
online group Facebook page: WO48 - Women of
IBEW 48 (Portland, Oregon) for meeting location.

General Membership Meeting meets 6:30 p.m.
Wednesday, April 24 in the Meeting Hall. Doors open
at 5:00 p.m.

Your Business Manager Meeting, Saturday, April
27, in the Meeting Hall. Call Nancy Reames at
503.251.9681 for an appointment.

Meetings are at 15937 NE Airport Way, Portland,
unless otherwise noted

DEATH ASSESSMENTS: No. 2347, Dale “Billy”
Hobbs. The April 2013 assessment is $1.50.  

ELEVATOR CONSTRUCTORS 23
Members meet 6 p.m. Thursday, April 11, preceded

by 5 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland. 

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, May 1, at 2807

NW Fruit Valley Rd., Vancouver.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, April 11, at 4411

SW Sunset Dr., Lake Oswego.

GLASSWORKERS 740
Eugene area members meet 5 p.m. Monday, April

8, at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield. 

Salem area members meet 5 p.m. Tuesday, April 9,
at Candalaria Terrace, Suite 204, 2659 Commercial
St. SE, Salem. 

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, April

10. 
Members meet 7 p.m. Friday, April 12.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRONWORKERS 29
Members meet 7 p.m., Thursday, May 2, preceded

by a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRONWORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, April 11.
Members meet 6 p.m. Thursday, April 25.
Meetings are at 11620 NE Ainsworth Circle, Port-

land, OR. 

LABORERS 320
Members meet 7 p.m. Thursday, April 11, at Joe

Edgar Hall, Teamsters’ Complex, 1850 NE 162nd
Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, May 6, preceded

by a 6:15 p.m. Executive Board meeting, at the Van-
couver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash.  

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, April 16, at the
Musicians Hall, 325 NE 20th Ave., Portland.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, April 24, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDING TRADES
Delegates meet at noon Wednesday, April 24, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, April

25, at 11105 NE Sandy Blvd., Portland.  

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, April 9,
followed by a 7 p.m. General Meeting at 2110 State
St., Salem.

METAL TRADES COUNCIL
Executive Board meets 10 a.m. Thursday, April 11.
Delegates meet 5 p.m. Tuesday, April 23.
Meetings are at the IBEW Local 48 Hall, 15937

NE Airport Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, April 9, at 3313 W.
2nd, The Dalles.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, April 18, pre-

ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, April 22, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland. 

OFFICE AND PROFESSIONAL
EMPLOYEES 11

A secret ballot election for the Executive Board po-
sition, Utilities is being conducted by mail. Ballots for
this election are being mailed to members on April 9,
2013. Any eligible member who has not received a
ballot in the mail at home by April 15, 2013 may re-
quest a replacement ballot by contacting Election
Chairperson/President Matthew DeVore at 360-719-

1817. If you request and return another ballot, only
the replacement ballot will be counted.

OPERATING ENGINEERS 701
PLEASE NOTE: Nominations for election of offi-

cers will be held at the following meetings.
District 1 & 5 members meet 8 p.m. Friday, April 5,

at 555 E. First St., Gladstone. 
District 4 members meet 7:30 p.m. Monday, April

8, at Cousin’s Restaurant, 2114 W. 6th St., The Dalles.
District 4 members meet 7:30 p.m., Tuesday, April

9, at the Hermiston DTC Office, 148 Main St., Her-
miston.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, April 17, at
11145 NE Sandy Blvd. 2nd Floor, Portland. Website:
www.iupatlocal10.org

ROOFERS & WATERPROOFERS
49

Members meet 7 p.m. Thursday, April 11.
Executive Board meets 7 p.m. Thursday, May 2.
Meetings are at 5032 SE 26th Ave., Portland. (503

232-4807)

SALEM BCTC
Delegates meet 10 a.m. Thursday, May 2, at the

IBEW 280 Training Center, 33309 Hwy 99E, Tan-
gent.

SHEET METALWORKERS 16
Portland members meet 6 p.m. Tuesday, April 9, at

the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. IMPORTANT: This is a contract formu-
lation meeting for all members.

Medford area members meet 4 p.m. Wednesday,
April 10, Wild River Pizza, 2684 N Pacific Hwy.,
Medford.

Eugene area members meet 6 p.m. Thursday, April
11, at the Local 16 Hall, 1887 Laura St., Springfield.

Coos Bay area members meet 4 p.m. Thursday,
April 18, Abby’s Pizza, 997 First St., Coos Bay.

Women of Sheet Metal Workers Local 16 (WOSM)
meet 4:30 p.m. Friday, April 19, at Beaulahland, 118
NE 28th Ave., Portland.  Children are welcome.

Portland area VOC meets 6 p.m. Wednesday, May
1, at the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland. 

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, April 15, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL

Delegates meet 6 p.m. Tuesday, April 9, at the La-
bor Temple, 4480 Rogue Valley Hwy. #3, Central
Point.

SOUTHWESTWASHINGTON
LABOR COUNCIL

Delegates meet 6 p.m. Thursday, April 25, preceded
by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday,

April 19, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6 p.m. Thursday, April

25, at the Astoria Labor Temple, 926 Duane, Astoria.
Bend area members meet 6:30 p.m. Tuesday, April

23, at the Local 290 Training Center, 2161 SW First,
Redmond.

Brookings area members meet 5:30 p.m. Tuesday,
April 30. Please contact Craig Spjut at 707-496-1767
for location information.

Coos Bay area members meet 6 p.m. Tuesday,
April 23, at the Coos Bay Training Center, 2nd &
Kruse, Coos Bay.

Eugene area members meet 6:30 p.m. Monday,
April 22, at the Springfield Training Center, 2861
Pierce Parkway, Springfield.

Klamath Falls area members meet 5 p.m. Tuesday,
April 23, at 4816 S 6th St., Klamath Falls.

Medford area members meet 6 p.m. Thursday,
April 25, at 950 Industrial Cir., White City.

Salem area members meet 6 p.m. Monday, April
22, at 1810 Hawthorne Ave. NE, Salem.

The Dalles area members meet 6 p.m. Tuesday,
April 23, at the United Steelworkers Local 9170
Union Hall, The Dalles.

Humboldt-Del Norte Co. area members meet 6
p.m. Wednesday, April 24, at the Eureka Training
Center, 634 California St., Eureka.

UNITED STEELWORKERS 1097
Members meet 4 p.m. Wednesday, April 17, pre-

ceded by a 3 p.m. Executive Board meeting, in the
union office building, 91237 Old Mill Town Rd.,
Westport.
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Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.

Thursday, April 11, followed by an
11 a.m. General Membership meet-
ing, at 1125 SE Madison, Labor’s
Community Service Agency Board-
room, Portland. All retirees are wel-
come to attend.

BAKERS 114
Retirees meet 11:30 a.m. Thurs-

day, April 25, at Izzy’s Pizza & Buf-
fet, 1307 NE 102nd Ave. & Halsey,
Portland.

ELECTRICALWORKERS 48
Retirees, wives and friends are

meet 11:30 a.m. Tuesday, April 9,
CherryWood Village, 1417 SE
107th, Portland (from Washington
Street - Proceed to 102nd, turn right
. . . this turns into Cherry Blossom -
Turn right on 107th to main entrance
at Village Square - 1417 on front
door).  For reservations and more in-

formation, please contact Glenn
Hodgkinson at 503-656-0028.

ELEVATOR CONSTRUCTORS 23
Retirees meet at noon Tuesday,

April 9, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

GLASSWORKERS 740
Retirees meet 11:30 a.m. Thurs-

day, April 18, at Izzy’s Pizza & Buf-
fet, 1307 NE 102nd Ave. & Halsey,
Portland.

INSULATORS 36
Retirees meet for breakfast 9 a.m.

Thursday, May 2, at the Dockside
Restaurant, 2047 NW Front Ave.,
Portland.

LINOLEUM LAYERS 1236
Retirees meet 11:30 a.m. Friday,

April 12, at Izzy’s Pizza & Buffet,
1307 NE 102nd Ave. & Halsey,
Portland.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, April 8, in the
LCSA conference room, at 1125 SE
Madison #103B, Portland.

OREGONAFSCME
Retirees meet 10 a.m. Tuesday,

April 16, at the AFSCME office,
6025 E. Burnside, Portland.  Call
Michael Arken for information at 1-
800-521-5954, ext. 226.

SHEETMETALWORKERS 16
Retirees meet 11:30 a.m. Thurs-

day, April 11, at Sizzler’s Restau-
rant, 3737 SE 82nd, Portland.

UNITEDASSOCIATION 290
Retirees meet 10 a.m. Thursday,

April 18, at 20210 SW Teton Ave.,
Portland.

Retiree Meeting Notices

Union sponsors
sought for kids’
fishing derby

VANCOUVER — Sponsors are
still being sought for the Klineline
Pond Kids Fishing Derby Friday and
Saturday, April 12-13, in Vancouver.
The minimum sponsorship is $250.

Several unions donate to the event,
and their members also volunteer both
days to help kids bait hooks, untangle
lines, and catch fish.

The derby is presented by the
Klineline Kids Fishing Nonprofit and
the Washington State Department of
Fish and Wildlife, the program is
aimed at getting more kids involved in
fishing.  More than 3,000 kids ages 5
to 14 and their parents attend.

Registration is $5 per child and in-
cludes a Zebco rod and reel and T-shirt.

Friday is for kids with special
needs. Fishing starts at 8 a.m. on Sat-
urday, and continues until 3:45 p.m.

For more information, call Jamie
Birkeland at 360-514-5109 or email
to jamy2222@hotmail.com.

Harley tickets on sale;
motorcycle poker run
is slated for June 8

Mark your calendars for Saturday,
June 8, for the 11th annual Unions for
Kids Motorcycle Poker Run & Chili
Cook-Off, a benefit for Doernbecher
Children’s Hospital.

In 10 years, the event has donated
$326,000 to the kids of Doernbecher.

In addition to the motorcycle run,
there is a raffle to win a Harley David-
son motorcycle autographed by the
Zac Brown Band. This year’s bike is a
2013 candy orange/beer bottle Her-
itage Softail Classic valued at over
$21,000. 

Raffle tickets are currently on sale
for $10 each, with only 5,000 sold. 

A silent auction the day of the
event will feature a guitar auto-
graphed by rapper Snoop Dog aka,
Snoop Lion. 

For more information, call Lee
Duncan at 503-260-5905.

Calling 2-1-1 can
be a lifesaver

It’s not as well known as the 9-1-1
emergency line, but for thousands of
Oregonians, calling 2-1-1 can be a
life-saver. 2-1-1 is an easy to remem-
ber telephone number that connects
callers to information about critical
health and human services available
in their communities. In Oregon, 2-1-
1 is run by 211info, in partnership
with United Way.  In addition to the
phone number, it can be access on line
at www.211info. org.



Refer a friend! 

Mileage Reimbursement! 

 Orthodontics! 

No Insurance or Retired? 

Western Washington

Arlington - 360.658.3131
Auburn - 253.333.9500

Bellevue - 425.450.9500
Bellingham - 360.734.1999

Bonney Lake - 253.862.1015
Bothell - 425.806.0077

Carnation - 425.333.4101
Everett - 425.513.2000

Federal Way - 253.838.3232
Issaquah - 425.391.7645

Kent - 253.856.3384
Lakewood - 253.581.2888

Lynnwood - 425.744.1022
Maple Valley - 425.432.4131

Marysville - 360.651.1882
Monroe - 360.794.0717

Mount Vernon - 360.848.6777
Olympia - 360.866.7669
Poulsbo - 360.697.2777

Puyallup - 253.770.4342
Renton - 425.430.2029

Redmond - 206.953.5850
SeaTac - 206.243.7788
Seattle - 206.623.2666

Sequim - 360.797.1100
Shoreline - 206.542.4444

Snohomish - 425.374.8451
Tacoma - 253.759.9291
Tukwila - 425.291.9555

SW Washington & Oregon

Beaverton - 503.641.4207
Chehalis - 360.996.4075
Gresham - 503.253.4979

Longview - 360.578.9999
Portland - 503.788.1415

Salem - 503.391.8920
Salmon Creek - 360.718.2355

Eastern Washington

Ellensburg - 509.790.0080
Kennewick – 509.737.8555

Pasco - 509.542.9981
Spokane - 509.536.9999

Spokane (North) - 509.468.0866
Spokane Valley - 509.924.0055

Walla Walla - 509.522.2220
Wenatchee - 509.886.0500

Yakima - 509.457.5050

Your Local Union Dentist

CONVENIENT EVENING&WEEKEND 
APPOINTMENTS AVAILABLE!

Convenient locations throughout
Washington and Oregon.

*As long as the patient keeps his/her 6-month checkup appointments
 Please talk to our sta� for details on o�ers and specials

We proudly support
Over 40 locations to serve you! 

www.sunrisedental.com
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Hope of life in the building trades for soon-to-be-released inmates
By DON McINTOSH
Associate Editor

It was a most unusual graduation.
In the medium security wing of the
Coffee Creek Correctional Facility in
Wilsonville, Oregon, 16 female in-
mates were honored March 14 as the
first group to finish an experimental
building trades pre-apprenticeship
training program. 

To cheers and hoots from their
classmates, one by one the women
were called forward in front of an au-
dience of prison officials, volunteer
trainers, and visiting officials from lo-
cal building trades unions. After re-
ceiving a certificate and hearing an
appraisal from vocational instructor
Jen Netherwood, each student got a
chance to say a few unscripted words. 

“So many times, I’ve been told I
can’t do anything,” said Danelle Klein.
“This class gave me an opportunity to
do something with my life, and to sup-
port my kids when I get out.” Klein is
scheduled for an October release.

To be candidates for the program,
inmates had to be nearing their release
date, and have a high school diploma
or GED. They also had to be consid-
ered higher risk for recidivism, but
have had six months of clear conduct. 

Divided into two groups of eight
students each, the inmates met four
days a week, four hours a day, for
four months. 

The program was the brainchild of
Mark Warne, Oregon AFL-CIO
workforce liaison. Warne had put to-
gether a similar program in Colorado,
and argued to Oregon union appren-
ticeship coordinators and Oregon
Corrections Enterprises officials that
the benefits of such a program make
the investment worthwhile. Unions
get a chance to add younger women
to the ranks of an aging and over-
whelmingly male profession. And the
Department of Corrections gets a
chance to make a dent in recidivism:
Paroled inmates are less likely to re-
offend if they have a path to a reward-
ing career. 

Inside, the star is Netherwood, a
former professional soccer coach
who’s now a member of Carpenters
Local 156. After seven years working
as a journeyman carpenter at residen-
tial contractor Neil Kelly, Nether-
wood was teaching classes at Oregon
Tradeswomen Inc., a program that
prepares women for building trades
careers. Then she had a phone con-
versation with Warne. 

“He asked two questions,” Nether-
wood recalls: “Can you pass a back-
ground check, and have you ever
thought about working in a correc-
tional facility?” 

Netherwood never imagined such
a job, but now that she’s there, says

(Turn to Page 12)

Women inmates at Coffee Creek Correctional Facility fill the partially completed hut they constructed under the
direction of vocational instructor Jen Netherwood (front and center). Standing on a ladder at the back is Monica
Heusel. Standing, from left, are Charity Henshaw, Gloria Friedrich, Bell Andersen, Molly Lewis, Danelle Klein, and
Valayshea Shaffer. Kneeling is Kelly Kissell. Sitting are Tami Johnson, Netherwood, and Shelly McGinnis.  (Photo by
Dave Conway, general manager, Oregon Corrections Enterprises)
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Letter carriers in the Portland met-
ropolitan area and in Clark County,
Washington will help “Stamp Out
Hunger” on Saturday, May 11, part of
the 21st annual National Association of
Letter Carriers and U.S. Postal Service
Food Drive.

Prior to May 11, plastic bags will be
delivered to every household, along
with a postcard reminder. All you have
to do is fill the bag with nonperishable
food items such as canned meat, fish
and soup, cereals, pasta and rice, and
leave it at your mailbox on the morn-
ing of Saturday, May 11. (Please do not
include glass items, homemade items
or previously opened containers.)

Letter Carriers will collect the bags
and deliver them to drop points, where
volunteers will sort the donations and
forward them to the Oregon Food
Bank. Food collected in Clark County
will benefit Clark County hunger-relief
agencies.

The Food Drive raises more than 1.5
million pounds of food each year for
the Oregon Food Bank. It is the largest
one-day food collection of the year in
Oregon — and across the nation.

According to the Oregon Food
Bank, an estimated 240,000 people get
meals from emergency food boxes in
an average month.

Letter Carriers Food Drive May 11

Labor Notes, a media and organiz-
ing project that has been a voice of
union activists who want to put the
movement back in the labor movement
since 1979, is bringing its 2013 “Trou-
blemakers School” to Portland, Satur-
day, April 13.

The daylong event starts at 9 a.m. at
the IBEW Local 48 NIETC Building,
16021 NE Airport Way, Portland.
About 200 people are expected to at-
tend.

The school is a venue for union and
nonunion workers and interested com-
munity members to participate in skill
building workshops and strategy dis-
cussions to create a stronger workers
movement in Oregon. 

Guest speakers include Mark Bren-
ner, director of Labor Notes magazine;
Joe Burns, a veteran union negotiator,
former local president, and author
of “Reviving the Strike: How Working
People Can Regain Power and Trans-

form America;” Sarah Chambers,
teacher and member of the caucus of
Rank-and-File Educators of the
Chicago Teachers Union; and
Stephanie Luce, labor studies professor
and author active in building commu-
nity-labor solidarity in New York City.

Registration is $10 and is open at
http://bit.ly/registerTMS. 

Supporting organizations of the con-
ference include IBEW Local 48, La-
borers Local 483, Morel Ink, Letter
Carriers Branch 82, Oregon School
Employees Association Staff Union,
Portland Association of Teachers, Port-
land Jobs with Justice, United Associa-
tion of Plumbers and Fitters Local 290,
Service Employees Local 503, and
United Food and Commercial Workers
Local 555.

For more information, contact local
organizing committee member Jamie
Partridge at 503-752-5112 or by email
at jamiep7206@aol.com. 

‘Troublemakers’ school
in Portland April 13

Bowling fundraiser April 28
Mark your calendars and form a

team for Sunday, April 28, and the 24th
Annual Labor Bowl Challenge to ben-
efit the local Muscular Dystrophy As-
sociation (MDA).

It’s easy to get to the Sunset Lanes,
12770 SW Walker Road, Beaverton.
Registration starts at 11 a.m., with
bowling under way at noon.

Money for MDA is raised by indi-
vidual fundraising and a silent auction.
The goal is to pre-register 30 or more
four-member bowling teams represent-
ing about 20 local unions.

In addition to a fun day bowling
with fellow union members, families
and friends, there is a silent auction,
along with door prizes, pizza and soft
drinks. Prizes will be awarded to the
top individual fundraiser, the man and
woman with top average score (three
games), and lowest average bowler.
Also, there are prizes for incremental

levels of fundraising.
All proceeds will benefit the local

MDA, which provides much needed
support to over 1,200 local individuals
and families living with neuromuscu-
lar diseases. Money goes to buy wheel
chairs and braces for children, as well
as medical services, research and sum-
mer camps.

Since its inception in 1989, the La-
bor Bowl — coordinated by the Na-
tional Association of Letter Carriers
(NALC) Branch 82, the Northwest
Oregon Labor Council, and other par-
ticipating Oregon labor unions — has
raised $339,721 for MDA.

For more information, or to sign up
and receive fundraising packets, call
Jim Cook, president of Letter Carriers
Branch 82, at 503-493-5903. To donate
silent auction items, call NALC’s
MDA Coordinator Debby Burbank at
971-404-5384.

“Labor Under Attack: Learning from the Past and
Preparing for the Future,” is the theme of this year’s Pacific
Northwest Labor History Association (PNLHA) Confer-
ence, to be held May 3-5 at the University Place Hotel &
Conference Center, 310 SW Lincoln, Portland.

In its 45th year, the conference brings together trade
unionists, students, academics, and others who share an
interest in the history and heritage of workers in Oregon,
Washington, and British Columbia. 

The Friday evening, May 3, opening reception will take
place at the Oregon Historical Society Pavilion and will
include music and a screening of “Roll on Columbia:
Woody Guthrie and the Columbia River Songs.” 

The conference gets under way Saturday at 9 a.m. at
University Place Hotel & Conference Center, a unionized
hotel under contract with Service Employees Local 503.

[University Place Hotel and Conference Center is owned
by Portland State University.] Employees at the Oregon
Historical Society are union members of the OHS Em-
ployees Association.

This year’s keynote speaker is Mark Leier, professor of
history at Simon Fraser University.

PNLHA annually recognizes individuals and organi-
zations with awards at its conference banquet Saturday
evening.  This year awards will be presented to Margaret
Butler and Jobs with Justice, and United Academics of the
University of Oregon.

April 12 is the deadline for early registration, which is
$85 ($25 for students and those unemployed). After April
12, the registration fee goes to $105/$35.

For more information, contact Ross Rieder at 206-406-
2604 or e-mail to pnlha1@aol.com.

Pacific Northwest Labor History group
to convene in Portland May 3-5
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Residents of the Clackamas River
Water (CRW) District voted over-
whelmingly March 19 to recall Com-
missioner Patricia Holloway. The vote
was 8,155 to 563.

Turnout in the special election was

28.4 percent. CRW serves about
51,400 homes in Clackamas County,
primarily in Oregon City.

Thirty front-line employees of the
water district are represented by the
American Federation of State, County

and Municipal Employees (AFSCME)
Local 350. Following years of internal
fighting, expensive lawsuits, and gen-
eral dysfunction among the five-mem-
ber volunteer Board of Commissioners,
late last year union workers took a

unanimous vote of “no confidence” in
the entire board and called on all its
members to resign. Two commission-
ers — Tami Kehoe and Barbara Kem-
per — did so. Holloway and Grafton
Sterling did not. [In mid-July, Mike
Cardwell, who had been a commis-
sioner since 2001, resigned, leaving the
board with a 2-2 split.]

Union officials pointed to Holloway
and Sterling as instigators of most of
the internal problems. Holloway has

served on the board for seven years.
That prompted water district

ratepayer Naomi Angier, a member of
sister AFSCME Local 88, to file for an
election to recall the two commission-
ers. She got support from the North-
west Oregon Labor Council and the
Oregon AFL-CIO’s constituency
group, Working America. Together,
they collected more than 5,000 signa-
tures for the recall petitions. A  clerical
error, however, disqualified the Sterling
petition.

Since then, three interim board
members were appointed to the water
district by the Clackamas County
Board of Commissioners. They are
Larry Sowa, a former county commis-
sioner, Kenneth Humberston, and
Hugh Kalani. They will serve until an
election can be held.

The water board commissioners
will appoint someone to serve the last
two years of Holloway’s term, as soon
as the election is certified.

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!

$17 a month coverage
includes:

www.legalshield.com/info/randallnix

KNOW YOUR RIGHTS
If your employer forces

you to work In dangerous
work condItIons you can
make a confIdentIal 

report to osHa by callIng
(800) 922-2689.

Voters recall water district commissioner in union-backed campaign 

By DON McINTOSH
Associate Editor

At a specially-called delegates
meeting March 16 in Portland, elected
officers of 10,400-member Oregon
Nurses Association (ONA) ratified a
proposal to affiliate with 850,000-
member American Federation of
Teachers (AFT). The move is the latest
in a series of realignments in which
unionized nurses have consolidated
into several national formations.

Benefits of belonging
RN Paul Goldberg, ONA’s assistant

executive director of labor relations,
said affiliating with AFT will enhance
the voice and power of nurses within
Oregon and across the country, at a
time when hospitals are consolidating
and becoming more formidable adver-
saries. Goldberg said nurses are headed
for turbulence with the changes to the
health care industry brought about by
the Affordable Care Act. Hospitals are
reacting to uncertainty with cost-cut-
ting measures, Goldberg said, includ-
ing tightened nurse staffing levels, and
efforts to have less skilled workers do
the work of RNs. 

Though designated as AFT Local
5905, ONA remains autonomous, keep-
ing its name, leadership, staff, and by-

laws. It also continues as a part of NFN,
which becomes a new unit of AFT. 

ONA thus becomes the fourth au-
tonomous AFT affiliate in Oregon. The
others are 8,700-member AFT-Oregon
(which represents community college
faculty and support staff at K-12
schools); 18,600-member Oregon

School Employees Association
(OSEA), an independent union of K-12
classified employees that joined AFT
in 2008; and 3,100-member Oregon
Federation of Nurses and Health Pro-
fessionals, which represents most RNs
at Kaiser Permanente. [ONA represents
10,400 RNs in about 50 separate bar-

gaining units around the state, includ-
ing Oregon Health and Science Uni-
versity (OHSU), and most hospitals in
the Providence chain.] 

Through all the reorganizations,
ONA never left the Oregon AFL-CIO.
ONA’s affiliation brings AFT’s mem-
bership total within the Oregon AFL-

CIO to 40,800; that makes AFT the
110,000-member state federation’s
most populous union.

Legacy Health Systems is the only
major hospital chain in the Portland area
where RNs are nonunion, and outside
Portland, Salem Hospital is the only
other large hospital with nonunion RNs.

Oregon Nurses Association joins American Federation of Teachers

Once upon a time, “nurse organi-
zation” meant the American Nurses
Association (ANA). ANA is a pro-
fessional association for registered
nurses (RNs), and has state-level af-
filiates, like ONA. But in recent
decades, many RNs came to feel
they needed not just professional de-
velopment but the workplace protec-
tions of a collective bargaining
agreement. Some state ANA affili-
ates became more like labor unions.
That created tension within the ANA,
which also had as members academ-
ics and RNs in management. That
tension led the California Nurses As-
sociation (CNA) to leave ANA in
1995. So in 1999, United American
Nurses (UAN) was formed as the

union wing of the ANA for state af-
filiates engaged in collective bar-
gaining.

Meanwhile, national unions like
the American Federation of Teachers
(AFT), Service Employees Interna-
tional Union (SEIU), United Food
and Commercial Workers (UFCW),
and the Teamsters had been engag-
ing in their own organizing cam-
paigns among RNs. With so many
unions seeking to represent RNs,
conflicts sometime arose, along with
accusations of “raiding.” In union
parlance, a raid is an attempt by one
union to represent workers who are
already represented by another
union.

UAN affiliated with the national

AFL-CIO in 2001, in part to stop
raiding, since AFL-CIO has rules
barring affiliated unions from raiding
each other.

Then in 2005, SEIU, UFCW, the
Teamsters, and several other unions
left the AFL-CIO. Though UAN
contemplated joining them, it re-
mained in the AFL-CIO. CNA affili-
ated with the AFL-CIO in 2006.

In 2007, amid fears that UAN
leaders were considering joining
SEIU (and leaving the AFL-CIO),
UAN affiliates in Montana, New
York, Ohio, Washington, and Oregon
(ONA) left. The following year they
formed a new group, the National
Federation of Nurses (NFN). NFN
sought to affiliate with the AFL-CIO,

but AFL-CIO rules say breakaway
groups can’t get their own charter for
at least three years. 

CNA and its National Nurses Or-
ganizing Committee then merged
with UAN and Massachusetts
Nurses Association to form National
Nurses United (NNU) in December
2009.

Last year, NFN’s New York affil-
iate voted to secede. 

In February, NFN announced af-
filiation with AFT, which was then
ratified by its remaining affiliates.
ONA was the final NFN affiliate to
approve joining AFT. The addition of
the four NFN affiliates adds 35,000
members, bringing AFT’s health care
division to 82,000.

Fracture and reunion as nurses unions shift alignments



AUTOMOTIVE
’12 mustang gt, all options except
gps, sticker $41k. asking $29k, has 5k
miles, candy apple red. 503-747-3967.
‘99 kIa sportage, 4-wheel drive with
hitch for towing over 100 miles $3,500.
503-637-5361

HOUSING
rockaway beacH rental, 3 bed, 2 bath,
sleeps 10, Jacuzzi, 5 min to beach/shops.
Vacationhomerentals.com/43026
lIncoln cIty vacation rental, 3 bdrm, 2
bath. sleeps 8, wi-fi, 2 blks from beach, 3
blks from casino. 503-653-2069
rockaway ocean front, 503-777-5076,
5 bdrms/2 ba, book now for summer!
http://rockawaybeachfrontrental.com
cedar HIlls House for rent, yard,  3
bdrm, 1.5 bth, $1,550/mo, near parks,
bus, maX, nike. 503-292-3308
VancouVer, 3 bed, 1 bath, beautifully
remodeled, non-smoking, no cats, $1,300
mo. 360-989-5177 (michelle)

Sporting Goods
HolIday rambler, 32’ travel trailer,
large slide, good cond, $8,000 obo. 503-
888-1019
2007 prowler, 30’, m-290fk, lrg slide,
2 doors, rear bdrm, like new, non-smoker,
1 owner, title, $14,000 obo. 971-219-3254
1995 companIon 5th-wheel, large slide-
out, 30 ft with Highjacker hitch ul 16. 503-
625-6538
16 ga wIncHester model 3, 12 pump
shot gun, $2,000 obo. lots of fishing gear,
poles, waders. 503-652-8590
12-foot Valco 1988, calkins trailer
1998, 1958 5.5 Hp Johnson, many extras,
$1,500 obo. 503-236-5822

WANTED
old woodworkIng tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009
motorcycles, quads, boats, tractors,
rVs, trailers, bicycles, autos, lawnmowers,
cash paid will pick up 503-880-8183
u.s., german, Japanese military items,
uniforms, aviation, hats, helmets, swords,

daggers, bayonets, rifles, pistols. 503-852-
6791
buyIng us & world coins to add to col-
lection, paying fairly, any amount welcome.
503-939-8835
collector, cash paid, old fishing
tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166
collector pays cash for older toys,
oil paintings, american art pottery, and cos-
tume jewelry. 503 703-5952
Ham radIo & short wave radio equip,
(no cbs), including older 1950s/60s/70s
equipment w/tubes. 503-823-4577
saVage rIfle mod. 99, .22 cal hi-power,
rotary mag, curved butt plate, take down
mod. 503-246-0742

MISCELLANEOUS
roadmaster stowmaster towbar com-
plete with pouch $350. 503-649-4665
4-wHeel electrIc scooter, new,
paid $1,300, selling for $595 obo. 503-
799-1715
bruno lIft Vsl 600, lifting 300 lb, set
up for Jazzy scooter. 541-271-1321
cHIpper/sHredder, craftsman 14:1
ratio, good cond, 8.5hp horizontal motor,
owners manual, $200 obo, 541-752-6299
electrIc HospItal bed w/side rails,
trapeze, mattress, $475. 702-524-8207
george forman baby george rotis-
serie, used very little, like new, $40. 503-
252-5571
VIssanI 4.9 beer keg cooler refrigerator,
cleaning kit, empty keg, two years old,
$225. 360-892-6244
antIQue oregon license plates, 1919,
21, 22, fair condition, $50. 503-780-0374
(colton) 
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Send to: Michael492@comcast.net
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• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR
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Ads MUST  include area code or they will not be published

A Multnomah County Circuit Court
judge wants more information from
TriMet in order to resolve a legal fight
the agency is having with Amalga-
mated Transit Union Local 757 on
whether the public has a right to ob-
serve contract negotiations.

Local 757 says its members have
the legal right to require that the nego-
tiations be open to all stakeholders, in-
cluding community advocates, the pub-
lic, and the media, without restrictions.
TriMet, in contrast, argues that labor
negotiations aren’t subject to Oregon’s
Public Meetings Law; it proposes to
bar the public, and allow only media it
deems acceptable.

Bargaining on a new contract was
set to begin Nov. 30, but was put on
hold until the legal question is resolved. 

On March 21, Judge Leslie Roberts
issued a 14-page opinion stating that it

is not clear whether the negotiating ses-
sions are covered by state public em-
ployee collective bargaining laws or
open meetings law. She asked the par-
ties to submit information that clarifies
the role of TriMet’s general manager,
labor relations director and bargaining
team in the bargaining process.

“Rather than clearing the way for
new contract talks to move forward, the
judge’s opinion indicates that TriMet’s
process for negotiations remains murky
and confusing,” said Local 757 Presi-
dent, Bruce Hansen. “That confusion
left the judge unable to make a decision
without first obtaining additional infor-
mation.”

“We believe these sessions need to
be open because of previous claims
made during the parties’ last efforts to
obtain a new contract. Those claims are
proving to be untrue,” Hansen said.
“Executive pay raises hidden in a con-
tingency fund and service cuts and fare
increases tied to the purchase of a new
electronic fare system are just two of
many such instances where public
scrutiny might have yielded a different
outcome — for everyone.

“As the days pass, we are discover-

ing additional instances where the truth
turns out to be something quite differ-
ent from what was said during the bar-
gaining process.”

Hansen said the union remains com-
mitted to community attendance at ne-
gotiations and that he is “eager to sit
down and start bargaining in good
faith.” 

Judge Roberts offered to do what-
ever she could to assist the parties in
achieving a speedy resolution.

On another front, the Oregon Em-
ployment Relations Board (ERB) on
March 15 denied TriMet's “motion to
stay” enforcement of a portion of an
earlier Board order that found the tran-
sit agency unlawfully implemented
health insurance charges on ATU mem-
bers starting in 2011. 

The decision means TriMet must
post notices of its illegal actions and re-
imburse members for health insurance
premium contributions and medical ex-
penses while its appeal is pending be-
fore the Court of Appeals.

“It is important to remember that the
overwhelming evidence in this case
proved that TriMet decided to charge
employees more for health insurance

Judge unable to determine whether public has the
right to attend TriMet/ATU Local 757 negotiations

for the wrong reason,” Hansen said. “It
was not to save money. Instead, the ev-
idence showed it was to punish workers

because their union filed a complaint
charging TriMet with negotiating in
bad faith.” 

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland
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OPEN
FORUM

(Editor’s Note: This article was submit-
ted by Machinists District W24, based
in Gladstone, Oregon.)

As the market for wood products
evolves, government regulations
should not penalize the businesses and
employees in the timber industry who
tirelessly work to make high-quality,
environmentally sustainable forest
products. Unfortunately, that is the con-
sequence of local, state and federal
policies that exclude Oregon timber
from building projects across America.    

The contributions of Oregon’s tim-
ber to the state and national economy
cannot be underestimated. The numbers
tell the story: Oregon tops the nation in
softwood lumber and plywood panel
production, and its wood processing in-
dustries generate over $10 billion in an-
nual sales while employing 75,000
workers. In all, forestry helps support
140,000 jobs in Oregon. This is a testa-
ment to the quality and skill level of the
businesses and employees who harvest,
process, and sell our timber to cus-
tomers in Oregon and the United States. 

The businesses and workers who
produce these goods make time-con-
suming investments that will hopefully
pay off when they can market their
products in a number of venues — be it

for a government contract or for grow-
ing consumer demand. Many Oregon
businesses choose forest certification as
a method of ensuring their credibility
as the producer of an environmentally
sustainable finished product.  

Regretfully, hundreds of cities na-
tionwide adhere to the U.S. Green
Building Council’s (USGBC) “LEED”
standards, which only recognize one
form of forest certification — the For-
est Stewardship Council (FSC) — as
deserving of its sourcing credits for
sustainability. Businesses that use cer-
tification programs such as the Sustain-
able Forestry Initiative (SFI) and the
American Tree Farm System (ATFS)
(both more widely used in Oregon than
FSC) can find it nearly impossible to
receive these credits and, therefore, get
left out of thousands of public and pri-
vate projects nationwide.

This stagnates potential job growth
for Oregon woodworkers. Their cus-
tomer base extends beyond Oregon
borders, into every other state. Absent
any changes that accommodate a ma-
jority of certified timber harvested in
America, the proliferation of LEED
projects nationwide will increase eco-
nomic losses each year.

FSC is a German-based program
that recognizes 90 percent of its forests

outside the U.S. The USGBC allows
for timber procured in Russia and In-
donesia to get recognized as “green” or
“sustainable,” but blocks a majority of
Oregon and American timber from re-
ceiving this same designation. Com-
mon sense would tell you this inverts
the reality of the quality of wood from
these nations. In fact, FSC acknowl-
edges that it holds different countries to
different standards when it comes to
meeting benchmarks for its certifica-
tion.

Furthermore, FSC lacks the labor
protections of SFI, which well exceed
U.S. legal requirements. Union mem-
bers have served on SFI’s board of di-
rectors for years, and help set standard
processes for certification. SFI’s
worker rights subcommittee constantly
interacts with woodworkers and busi-
nesses in the timber industry to identify
any issues before they arise.

FSC does not provide forest workers
these same leadership opportunities.

Regulations that increase the cost of
doing business and make it more diffi-
cult for woodworkers to market and
sell their products deserve to be re-
pealed. Our woodworkers deserve poli-
cies that promote a level playing field
and do not discriminate against Amer-
ican timber.

LEED standard harmful
to Oregon woodworkers

Richard Nixon called out the military
and the National Guard in an attempt to
distribute the mail and break the strike.
Postal workers eventually won in-
creases in pay and were guaranteed col-
lective bargaining rights.

Today, union officials say a group of
lawmakers working on behalf of corpo-
rate interests want to undermine the
USPS, bust the unions, then privatize
the agency and start selling off some of
its prime downtown real estate. USPS
owns real estate in virtually every city
and state, worth a reported $105 billion.

“The privatization of the Postal
Service is symptomatic of what’s
wrong with this nation,” Tom Cham-
berlain, president of the Oregon AFL-
CIO, told rally-goers. “It’s a nation that
puts capital gain over people gain.
Think about it. This is about profit.
This is about greed. This is about costs
on your backs, because you’re going to
pay more if this happens.”

Mail centers in Pendleton,
Bend will close this year

Mail processing centers in Bend and
Pendleton, Ore., and in Pasco, Wash.,
were notified March 26 that they will
shut down by the end of the year.

The closures are expected to elimi-
nate 40 jobs in Bend and 47 jobs in
Pasco. Union officials are uncertain
how many jobs will be lost in Pendle-
ton. Workers are represented by the
American Postal Workers Union and
the Mailhandlers Union, a division of
the Laborers.

In May 2012, the Postal Service
said it would close 140 processing cen-
ters across the country — 71 starting in
2014. It has accelerated the start dates
and is now planning to consolidate 53
mail processing centers this year.  

Mail that is now sorted in Bend and
Pendleton will go to Portland for pro-
cessing. Pasco’s mail handling will
move to Spokane.

(From Page 1)

...Rally to save Postal Service

Robert Keys, with his
young family in the
background, said that
after working as a part-
time carrier without
benefits in Portland for
the last seven years, he is
taking a 25 percent pay
cut in order to get
benefits. “I brought my
family for you to see
what you’re fighting for.
This is the beginning of
our journey as postal
carriers,” he said.    

Expires 04/30/2013

WASHINGTON, D.C. — AFL-
CIO President Richard Trumka says
working men and women will be well
served by President Obama’s nomina-
tion of Tom Perez to lead the U.S. De-
partment of Labor.

On March 18, Obama named Perez
to succeed Hilda Solis in the Labor De-
partment’s top job. Solis left on Jan. 5.

Perez currently is head of the U.S.
Justice Department’s Civil Rights Divi-
sion. From 2006 to 2009, he served as
secretary of labor for the state of Mary-
land. Prior to that he was elected the
first Hispanic member of the Mont-
gomery County Council. 

Trumka said that throughout his ca-
reer, Perez has fought to level the play-
ing field and create opportunities for
working people. 

“At a time when our politics tilts so

heavily toward corporations and the
very wealthy, our country needs leaders
like Tom Perez to champion the cause
of ordinary working people. And work-
ing families need and deserve a strong
advocate as their secretary of labor —
one who will vigorously enforce job
safety standards, wage laws, and anti-
discrimination rules, and who will
speak out forcefully for working fami-
lies and their workplace rights, includ-
ing their right to join together to im-
prove their lives and working
conditions.”

Perez is the son of Dominican immi-
grants and a lawyer who helped pay his
way through Harvard Law School by
working as a garbage collector.

President Obama has asked the Sen-
ate to confirm his nominee “as quickly
as possible.”

Labor secretary nominee Perez
gets thumbs up from AFL-CIO



she doesn’t want to leave.
“I had a desire to do something

that fed my soul,” Netherwood tells
the Labor Press. “I love carpentry, but
it’s not as soul-feeding to remodel
somebody’s $190,000 kitchen as it is
for me to be here in a teaching role.” 

Netherwood began each class with
calisthenics, from 10 minutes of sit-
ups to 45-minute workouts. Then
they’d dive into applied math  — al-
gebra and geometry, the math of
measurement.

Netherwood had help from Shelly
McGinnis, an inmate teacher’s aide,
and from Billings the “safety dog” —
a participant in Coffee Creek’s pro-
gram training service dogs. 

Students were also taught by visit-
ing subject matter experts from union
apprenticeship programs — carpen-
ters, electrical workers, laborers,
roofers, painters, and interior finishers. 

“For some of the students, it
looked like their first time using a
power tool,” said Miguel Montaño, a
trainer at the Pacific Northwest Car-
penters Apprenticeship program. 

Montaño, addressed affectionately
by students as “Mr. M” before the
ceremony, said the class faced other
obstacles. Some kinds of tools were

deemed too hazardous to allow into a
secure facility, like a 6-inch drywall
jab saw, which looks too much like a
hand-held knife. And they couldn’t
cut wood inside, because dust partic-
ulates could trigger the sprinkler sys-
tem. Instead, the program set up a
work station in a fenced area out-
doors. 

Team-building, Netherwood said,
took time.

“Being in here is competitive,”
Netherwood said. “You have to watch
out for yourself. There’s a lot of
drama, and not a lot of opportunities
to work as a team.”

But Netherwood set an expecta-
tion that regardless of what happened
outside the class, inside, they were
expected to act professionally, and to
work as a team, as they would on a
construction site. Over the course of
the program, three students were
dropped for infractions that took
place outside the class, but none for
anything that happened inside. No
tools went missing. No one failed the
class. And by the end, they’d worked
as a team to construct two small
dwellings, which will be reassembled
at the Salem headquarters of Oregon
Corrections Enterprises.

At graduation, many of the stu-
dents choked up. 

“Thank you for not shaming us for
the way that we talk, or the way we
are,” said inmate Jami Mims, ad-
dressing Netherwood.

Netherwood replied with her own
thanks — for students’ honesty and
loyalty, and for patiently indulging
“two-hour rants about the beauty of
an 18-gauge finish nail.”

“I’m glad I didn’t judge them up
front,” Netherwood told the Labor
Press, “because I got to know a per-
son that’s more than you see on the
outside.”

Harmonie Vandewarker, given the
nickname “Helmet” by her peers, said
she gained confidence with every
two-by-four, which, she added, “is ac-
tually 1-1/2” by 3-1/2.” 

The confidence is theirs for keeps.
Students will also keep their standard
OSHA-approved hard hats, decorated
with stickers from each participating
union trade. 

And the huts they built, in the fu-
ture, may end up being used as tem-
porary shelters for homeless people in
the Eugene area. 

A week after the graduation, the
program had its first success story.
Charity Henshaw, who wants to be a
finish carpenter, was called into the
correctional facility’s office and told
she’d have an opportunity upon release

for direct entry into the Carpenters’ Ex-
terior/Interior Systems program. Mon-
taño had remembered her, and put her
name forward as a candidate.

She’s due for release May 16. Her
first plan out of the gate is to attend
the May 19 Women In Trades Fair in
Portland. 
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… Hope of life in the building trades for soon-to-be-released inmates
(From Page 7)

tial signatures March 15, the Oregon
Department of Justice issued a draft bal-
lot title March 25. The initiative could
be approved for full-scale signature
gathering in as little as six weeks if the
state attorney general and secretary of
state determine that it meets legal stan-
dards, and if there’s no legal challenge
to the language that would appear on
the ballot describing the initiative. 

Backers would then have until July
3, 2014, to gather 87,213 valid signa-

tures from registered voters in order to
qualify for the ballot.  

On March 13, the campaign reported
a $6,000 contribution from Loren
Parks, a Nevada millionaire who has
bankrolled many previous anti-union
measures. 

The Oregon AFL-CIO is already
campaigning against the proposal: It’s
directing members to wrongforevery-
one.com to get educated about it, and
it’s making available a right-to-work
toolkit that includes fliers and images to
post to Facebook and Twitter.

(From Page 1)

...Right-to-work

Valayshea Shaffer operates a power saw in a fenced-in area set up for an
experimental inmate building trades pre-apprenticeship program.  (Photo by
Dave Conway, courtesy of Oregon Corrections Enterprises)


